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IN THIS ISSUE 
Women's educational levels, with detailed data on Minnesota from 
the 1990 Census. Data include information on age, race and 
geographical differences. 

ANN OUN CEMENTS 

Child Support Report 
The Commission's December newsletter summarized data from 
the Minnesota Department of Human Service's report, "Child 
Support Collections in Minnesota." Copies of the complete report 
can be ordered by calling the department at (612) 296-2542. 
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EDUCATIONAL LEVELS OF MEN AND WOMEN 
The majority of women and men in Minnesota and the nation have at least a high school education. 
Minnesotans have higher educational levels than the national average. 

In the U.S. and Minnesota, a smaller share of females than males have no high school diploma. In the · 
U.S. 16 percent of all women and 20 percent of all men have not completed high school, compared to 
10 percent of women and 13 percent of men. 

The share of women and men with a high school education only is nearly equal in Minnesota. In the 
nation, 31 percent of women and 29 percent of men have a high school degree. (These figures include 
people age 16 to 18, who are unlikely to have completed a high school degree.) 

In both the U.S. and Minnesota a greater share of women than men completed their education at the 
associate degree level or have had some college but no degree. While 35 percent of Minnesota 
women have some college or an associate degree, 31 percent of men do. In the U.S., 32 percent of 
women and 27 percent of men had this level of education. 

An equal share of Minnesota women and men hold bachelor's degrees. This level of education 
accounts for 17 percent of women and men in Minnesota. In the U.S., 14 percent of women and 15 
percent of men hold bachelor's degrees. 

Only 7 percent of all women and 9 percent of all men hold a graduate or professional degree in the 
United States. In Minnesota, the picture is not significantly different from the national average. A 
slightly smaller share of women than men hold a graduate or professional degree, 5 percent compared 
to 8 percent. 
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EDUCATION LEVELS BY AGE 
Significant differences in educational levels exist among the various age groups of Minnesota's 
women. Among women age 24 and older (beyond usual high school and college age), older women 
are much more likely not to have graduated from high school, Ten percent of women ages 40 to 69 
and 37 percent of those age 70 and over hold no high school diploma. The percentages for younger 
women vary little. 
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The high rate of high school dropouts among older women contributes to their lack of representation 
among those with some college or college and graduate degrees. While 26 percent of the youngest 
women, ages 24 to 29, have a bachelor's degree, only 15 percent of women 40 to 69 and 7 percent of 
those age 70 and over hold these degrees. 

A greater share of women in the middle age groups hold graduate or professional degrees compared 
to their younger and older counterparts. While nearly 6 percent of women ages 30 to 34 have 
graduate or professional degrees, 7 percent of those ages 35 to 69 do. This does not extend to the 
oldest women, however, with only 4 percent of those age 70 and over holding graduate or professional 
degrees. 
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EDUCATIONAL LEVELS BY RACIAL GROUP 
Educational levels of women vary considerably by race and hispanic origin in the U.S. and in 
Minnesota. While only 10 percent of white women have no high school degree, the share of Asian 
women is 25 percent and Hispanic* women is 23 percent. White women have the greatest share who 
are high school graduates, with 33 percent, while 31 percent of American Indian women have high 
school as their highest educational level. The group with the smallest percentage of high school 
graduates is Asian women with 22 percent. 

While the associate degree or some college level holds the largest share of women in all racial groups, 
it is highest for those listed in the "other" category. (Persons of other race reported their race as other 
and described themselves as multiracial, mixed or interracial.) This category, however, accounts for a 
small number of people in Minnesota. Thirty-eight percent of these other women have an associate 
degree or some college, compared to a low of25 percent among Asian women. 

American Indian women have the smallest share of women with bachelor's degrees with 8 percent, 
compared to 18 percent for white women. Seventeen percent of Asian women hold a bachelor's 
degree. An equal share of white, black and Hispanic women, 5 percent, hold doctorate or professional 
degrees, while no members of the other group and only 3 percent of American Indian women have 
these highest degrees. Asian women have the largest share of graduate degrees with 10 percent. 
They are highest at both the lowest and ·highest levels of education, when com pared to other racial 
groups. 

• Hispanic persons are listed separately and no Hispanics are represented in the data for the other racial groups. 
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GEOGRAPHICAL DIFFERENCES IN EDUCATIONAL LEVELS 
More women age 16 and over live in the 7-country metro area than in the rest of the state. Of the 
nearly I. 1 million women in this age group, 614,454 or 57 percent are in the metro area while 457,095 
or 43 percent are in non-metro Minnesota. 

Metro women have higher educational attainment levels then their greater Minnesota counterparts. 
Twelve percent of outstate women have no high school diploma, compared with 9 percent of metro 
area women. While 37 percent of non-metro women hold only a high school diploma, 29 percent of 
metro women do. The shares holding an associate degree or with some college experience are nearly 
equal, but 21 percent of metro women hold bachelor's degrees, compared to only 12 percent of 
non-metro women. Similarly, metro women are twice as likely to have a graduate or professional 
degree, with 6 percent, compared to just 3 percent of non-metro women. 
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IN THIS ISSUE 
During the 1994 legislative session the Commission will be 
monitoring legislation that deals with welfare reform, 
housing, child support, child care, economic 
development, displaced homemakers and women's 
health. A summary of the 1994 legislative principles 
appears below. 

Also in this issue, Women in Nursing Homes and 
Female Veterans in the United States. Nursing home 
data are from the 1990 Census of the Population by the 
U.S. Bureau of the Census. Information on female 
veterans is from a 1991 survey by the Census Bureau, 
conducted for the U.S. Dept. of Labor. 

COMMISSION'S 1994 
LEGISLATIVE PRINCIPLES 

WELFARE REFORM . 
1. Conduct a study to determine what the standard of 
need in the AFDC program should be. 

2. Change provisions in the AFDC program which limit the 
ability of recipients to retain more of their earned income 
before becoming ineligible. 

4. Expand employment and training opportunities in 
STRIDE to more of the AFDC population. 

5. Provide supplemental benefits to AFDC recipients who 
lose benefits when they begin or end employment. 

CHILD SUPPORT 
1. Create an administrative process for the establishment, 
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(612) 296-8590 or 1-800-657-3949 

modification and enforcement of child support that is 
efficient, streamlined and uniform throughout the state, 
that is accessible to either party and that protects the 
rights of the participants. 

2. Simplify the child support guidelines. 

3. Adopt procedures which improve the ability to enforce 
child support orders in other states. 

4. Improve employer reporting of new employees who 
have child support obligations so that income withholding 
can begin promptly. 

HOUSING 
Provide a housing supplement to AFDC recipients who 
are not currently receiving a housing subsidy. 

CHILD CARE 
Reserve additional revenues for the Basic Sliding Fee 
child care subsidy program to serve low income working 
families on statewide waiting lists. 

ECONOMIC DEVELOPMENT 
Conduct a survey of women business owners in the state 
to determine the demographics and the kind of assistance 
which will improve the potential for success. 

DISPLACED HOMEMAKER PROGRAMS 
Expand funding to displaced homemaker programs. 

WOMEN'S HEALTH 
Improve and expand the availability of sex education and 
family planning, including programs focusing on male 
responsibility and adolescent health care educational 
programs. 
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OLDER WOMEN IN NURSING HOMES 
In 1990, the Census Bureau reported that 1.6 million U.S. residents over age 65 lived in nursing 
homes. This included 43,475 Minnesotans. Minnesota accounts for 3 percent of the nation's nursing 
home population over age 65. 

Minnesota is ranked eighth among the 50 states with the highest number of nursing home residents, 
while it ranked 29th in the percent of its population which is over age 65. Thirteen percent of 
Minnesotans were age 65 and over in 1990. The seven states with more residents in nursing homes 
were, in order: California, New York, Pennsylvania, Texas, Illinois, 0 hio and Wisconsin . 

California 131,358 8 

New York 111,901 7 
Pennsylvania 97,871 6 

Texas 91,942 6 

Illinois 82,422 5 

Ohio 84,081 5 

\/Visconsin 45,764 3 

Minnesota 43,475 3 

Women far outnumber men as residents of nursing homes. Of the 1.6 million U.S. residents, 1.2 
million or 75 percent are women. Women are 69 percent of those age 65 to 84 and 82 percent of those 
older than 85. 

U.S. Nursing Home Residents by Age and Sex, 1990 
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> INCREASES IN NURSING HOME POPULATION 
The number of people living in nursing homes increased dramatically over the last decade. In 1980, 
1.4 million U.S. residents lived in nursing homes, compared to 1.8 million in 1990, including those 
/nder age 65. This represents a 24 percent increase over the decade 

The number of people in nursing homes rose in every state during the 1980s, from a high of 143 
percent increase in New Mexico to a low of .7 percent increase in Iowa. In Minnesota the rate of 
increase for the decade was 5.6 percent, from 44,553 residents in 1980 to 47,051 in 1990. 

MINNESOTA'S NURSING HOME RESIDENTS 
Of the 43,483 Minnesotans age 65 and over living in nursing homes, 31,290 or 72 percent were women. 
Two-fifths of all nursing home residents were women age 85 or older. Men age 85 and older account 
for just 11 percent of the total population. 

There were more women than men in every age group, but the differences become more pronounced 
among the oldest residents. Women were 51 percent residents age 65 to 69, but they were 78 percent 
of residents age 85 and older. Those age 85 and older are 57 percent of all women in nursing homes. 
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WOMEN IN THE ARMED FORCES 
In 1991, women were 11 percent of armed forces personnel on active duty, compared with 2 percent in 
1970. 

In 1991, there were I.I million female veterans in the United States. Women accounted for just 4 
percent of the nation's veterans. There were 25 million male veterans, but this number is declining 
because of the deaths of the large number of World War II-era male veterans. 

AGE 
A disproportionate share, 32 percent, of female veterans are age 65 and older, as they served 
voluntarily in the greatest numbers during WWII. The second largest group is age 25 to 34. 

Female U.S. Veterans by Age, 1991 
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More than half, 57 percent, of female veterans served during a time of war, including 17 percent 
during the Vietnam era and 40 percent for all other wars. The chart below shows the type of service of 
the nation's female veterans. 

Type of Service, Female U.S. Veterans, 1991 
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LABOR FORCE PARTICIPATION Of WOMEN VETERANS 
Female veterans overall have a lower labor force participation rate than female non-veterans, but this 
is largely because so many veterans are over age 65. Fifty-three percent of all female veterans were 

1participating in the labor force in 1991, compared to 58 percent of non-veterans. However, among 
female veterans under retirement age, labor force participation rates were higher than for 
non-veterans. 

OCCUPATIONS OF WOMEN VETERANS 
Female veterans in the work force are more likely than non-veterans to work in the occupations of 
managerial and professional specialty and they were more likely to work for the federal government. 
_The chart below shows the occupational group breakdowns for female veterans. 
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CORRECTION 
The poverty guideline tables printed 
in the March 1994 newsletter were incorrect. 
Please discard those tables and use 
the ones printed here. 

@mlf.~f . .wv,• .•••. , ·.-.-.•.w . . . . .w.w.w.w 

1 $6 810 1 $7 360 
2 $9190 2 $9840 
3 $11 570 3 $12 320 
4 $13 950 4 $14 800 
5 16 330 5 17 280 
6 $18 710 6 $19 760 
7 $21 090 7 $22,400 

Poverty in the U.S., with data from the U.S. Bureau of the 
Census and the Congressional Committee on Ways and 
Means, 103rd Congress. Most data in this newsletter are 
from 1992. The table below shows the federal poverty 
guidelines, based on family siz.e and income for 1992. 

The federal government establishes the income level at which 
families of a certain size are considered to be in poverty. 
This is determined by using a measure established in 1964 by 
the Social Security Administration, which estimated that a 
family spends one-third of its income on food. An "economy 
food plan" was also establshed in 1964 and the poverty level 
was set at three times the cost of this food plan. The poverty 
level is adjusted annually to account for inflation 
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IN THIS ISSUE 
This newsletter presents data on married women with earnings and their 
contribution to total family income. Included is 1991 U.S. information on their 

· contribution based on number of hours worked, earnings of their husbands and 
presence and age of children. Data presented on the subject of wives' 
contributions to family income is based on 1992 Current Population Survey and 
provided by the Bureau of Labor Statistics, U.S. Dept. of Labor. 

ANNOUNCEMENTS 
The May newsletter will feature a summary of the actions of the 1994 legislative 
session. 

1990 CENSUS FACTS SHEETS 
The Commission has completed a series of tables with data on women in 
Minnesota from the 1990 census. Three packets of tables are available on the 
following topics: Household and Marital Status, Employment and Poverty. Data 
are for the state as well as for the seven-county metropolitan ~rea and the 80 
counties in greater Minnesota. The packets are available by calling the 
Commission office. A comprehensive report on women in Minnesota will be 
published when additional detailed data for the state become available. 
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·WORKING WIVES' CONTRIBUTIONS TO FAMILY INCOMES 
ln 1991 33.5 million marrie°d·'women·in the U .s. had ~ar'nin~ from·pa.id employment. They contributed an 
average of$3 of every $10 of their families.' incpmes or 31 percent. The median income for.married-couple · 
families in which the wife was-an earner -was about $47,300 in 1991. Women's share ofcontributfons to family 
1ncome varied by.the number of weeks worked annually, the husband's earner status, the presence and age of 
children in the" family arid 'the family's poverty status. · 

TRENDS,.1970-t991 
For families in which the wives were earners, contributions to family income grew from 27 percent to 31 percent 
between 1970 and 1991. The increase occurred entirely in the 1980s when more wives entered the labor force, 
incr~asingly. on a full-time .basis, and because of changing demographic trends in marriage and childbearing. 
For example, in 1980 the median age for women to first marry was 21, compared to 24 in 1988. Similarly the 
median age of married women when they have their first child was 25 in 1970, compared to 28 in 1989. 

The shift to full-time, year-round work among wives over the p~st 20 years ~s due in part to the rise of.women 
in mana_geri_al and; profes~ional spe_cia~ty occ~pations. Women_in these occupational groups were more likely to 
w.ork ye~_r.-ro:t:ind, .full-_tim~ than woiqen_in more traditional .occupations such as sales and administrative 
. ~uppQrt ... Jn 1970 only l 7 percent of employed women were .in, managerial or professional specialty occupations, 
compared _'t9 _7~ percent in 1.980 and ._27 percent.in. 1991. .. . 

J •• • ' 

The share of family incom~ contributed by wives has .increased moderately over the past 20 years, from 27 
percent in 1970 to 31 percent in 1991. 
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NUMBER OF WEEKS WORKED ANNUALLY 
Seventy percent of wives with earnings were likely to be working full-time for all or part of the year. They 
contributed 38 percent of their family's total income. Fifty-four percent of wives with earnings worked full-time 
year-round, contributing 41 percent of the family income. Only 6 percent of wives worked full-time for six 
months or less. They contributed about 13 percent to the family income. 

Thirty percent of wives with earnings worked part-time for all or part of the year. They contributed 14 percent 
to total family income. Fourteen percent of wives with earnings were employed part-time year-round. They 
contributed 20 percent to the family income. Only 9 percent of wives worked part-time for six months or less, 
contributing about 4 percent to the family income. 
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HUSBAND'S EARNER STATUS 
Among wives with earnings in 1991, about 8 percent or 2.5 million were married to men who did not have 
earnings during that year. In these families wives contributed about 43 percent to their family incomes. This 
compares to 31 percent for wives married to men who had earnings. In families with non-earning husbands, 
income is likely to come from sources other than work such as pensions, disability benefits, unemployment 
insurance or investments. 

Wives with higher earnings than their husbands 
Among married-couple families in which both spouses worked, about 27 percent or 9 million wives earned more 
than their spouses in 1991. Eighty-two percent of these wives worked full-time. The median earnings of the 
husbands whose wives earned more were relatively low at $7,600 annually. Three-fourths of the wives were 
married to men who earned less than $20,000 in 1991. 
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PRESENCE AND AGE OF CHILDREN 
One half of the wives with earnings in 1991 were mothers with children under 18. Women with no children 
contributed ·a greater share to family income than women with children. Wives with no children contributed 33 
percent. Mothers with children under six contributed 31 percent of family income, while those with children 
ages 6 to 18 contributed 29 percent. The chart below shows the wives' contribution to family income based on 
the number and age of children. 
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Wives-with-,no-children· were more likely to be full-time, year-round workers. Sixty percent of women with no 
children ·worked full-time; year-round; while 49 percent of those with children worked full-time, ·year-round. 
For tho·se •:with children under age 6, 43 percent worked full-time, year-round. 
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POVERlY 
Among families in which wives had earnings, 3 percent lived below the poverty level in 1991. The earnings of 
wives living in poverty accounted for 28 percent of family income, compared with 31 percent from wives not in 
poverty . . 

. . 

Among../~inilies in poverty, 20 percent of the wives worked full-time, while 55 percent of those not in• poverty 
work~d}full-ti~e: H.usban4.s in families in poverty were far less likely to be earners than ih those families not in 
pove.rty. · .. Wivesjniamilies with below-poverty income were only-about one-third as likely as other wives to 
work.year-round:, full-tiine•(include numbers here) . '· 

F~ily Income c~,t_ribudons of Wives by Poverty Status 
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sununerby'the W~wen)Biµ:eau oftlle•lJ$;<P:~11rof ~oF• The .. si.µvey, "\VRrlcing 
.f om~n.9ollllt" • i.11~lu~fos 19 .. qu~stions U;:~tdjn,g~~lllen'5,3t,titud~~ ~9µftlt,eji: c,~Jltjobs 
and worlcplace issues/A~o,pyof tat survey jsincludcil at the bllek of tltls newsletter, .•. ; 
.hl.divillimls and organiza.tio))S are fre.¢ tp .make C()pies of thi$ survey and distribute jt as welt •. 

~~flf•4~~;~~~iJ¢~;Kls,i~noiht~~~:ii~t~l$S~~ 
wiUsendaUresponses #>. tbeWomen's,81J~11. • • 

~--'>"(,/:'.,' ,/ :,·:,"'" \, ",, ,,,,',',', ', -,,'. :'·/ '.' ,·:,/ ' ,,,,'," 

qoni~iiston.l[f~1\nngg < .. · .·• ..•• •.• L •. .··. . c· \ J .. / • .< •• ~ · 
:the CQmlllis,~ioµ i~endsto h9ld~veml public h~gs arolllldthe. stat;d11~ttli7 . f 
legisliltiv;interim:Pleas~ contact.theComlllis!ipllqffiafnr~U'W()uid·li~eto:havep··h:anng 
.in ;you~}opmu!)lty oi-f.rouJ1av~ s11~e5,ti~ns~gar~inga ~c~~~gJopic-;IIearl~gs in· 
the o:uts4tte ~asare•.usually.kept open~nijed.. • •• • 

Y.E,,~il:v~bJf~a(J 
rev~ded.ition of • 

wavailabl 



StaifDev,opment(R~uuis district plans for staff . •·•• ........ • .... · 
cl.eve,topment tQiµcluqe actiyitiesto J?romote: equal ed,ucatio~. 
Qpportuipti~s for ml stuctents consistent with . . . . . . ..• 
desegegatJ<>nlin~gra~on and inclusiyeeclufalio~ pol id~$; 

• C{)rtflict ~59lutio~ and violellce prevention, irn;Iudin,g sexual 
~uiertt. (~ha,.647) • • 

S~J:~al1 R¢li'~9usan, RacialBarass"enf a~ft'Viplen~ 
P9Iicy:··.E~~ds'.the,cove~ge•oftheharassmertt an~ v~9lence 
policyr~~red iµ fach ~stffctt~ requi~ thatthep<)li~ be given 
to ~w ~mploy;ees and inde~rtdent .i::ont~ctors, (Cl)ap. 647} 

, '\<;, ·:·, > , \ ,', ,,,',;,: 

FA:MILYLIFEAri:o·siiwALlrtr 
·. fylaJ~Resp~hsibilitya~dF~~ering: .Allocates $50,0,0Q to .•. 
establish a grantprogramfo~si~g on ~e responsibility aJld• 
fathering· tp ~duce ~llltge pregtiancy allcl. prevent •.•. · .. ··. . .• 
crime:(f;hap~647) (see alsovetQesiQ()ninil:m;, Crime bHlj 

, '. ',,', ' " 

~~1:ua~ty ~4.F~tnily'.Liife>~d~~~tio~ ~uf'\'ey:R~u~e~ .. ~ 
Dep~~~t of.Ecl.ucationt~ su.IVey ~ee~Ilt arui s~~ o{ 
family lifeed~~onin;J'4i~eso~'s !C~l~ .. Th~ results are to •• 
beusedfo develop¢ffective PJ:Qg~io preve11t t~ll/pregnapcy; 
(C'.bap.c 647) • • • 

l'et!npt'tgnan~yredu.ctio~t.i\ppwpnftes.$~0,690.fofl!i:f AB~ • 
prog.qun,atee11rpegnancyteductionpr,ognunforeightt1rki~t¢h••• 
gradersi(Cltap,636) 

C:HIB.D <;Alm AND EARLY .Cl{ILDHOOl) 
PROGRAMS· 
·cnild)Ca're:sluln.ge~\~li~oilityfeqlli~~ntsfor~e, · .... · ... ··. 
pos,t,-;;econclmychild~p10gram.~bas~the~toI1•·•.··•.·· 
l)(}lJ$eh9ldinco.Jne.rathertlwl a gtu<lent' s fi~ncial.need,, •.• ... Linut$ 
. ~ grantani~untto $1;5,00J?e,rcliild;~r,~~emicyear, 
eroyides fopmad~tional grant ~or stui;lents enr~\le9 9thettfunl 
dq~ng'tb.¢ ~gulat' academk; yeal't Lilnits tlle J;lU~ber of child 
··~ hours to 40 ~rwee~-· *An atnend»!~nttg thitbfllfh4t • 
W()Ultlhavedelt1Jlfdthi~changejf.gm.lwlyl994toJulyJ~9S 
¥1QSOmittefii11 °the .final versi<>n of the ·bill. A ~bsequent bill to 

• ~~rre(Jt this error faik<Jt<J. pass in the i[ous~ (md i(is unknown 
whenthi3.r:hange wi!Nalie ejfe~t,. •(Chap. 5~1) 

D~e,ndent Care'l'aJ ('.~it: ~xtends tlle Qependent tare. 'I'# 
CrediffQIDal'ried couples who. dp not hav~out:-of-pocket child: 
~.expe,'.95es: .T!le ~1na1Iowablecredjtis$720 andca.n 
cmlybe takenfo!a childwhois,ge:J orl~s attlieerki ~f~ tax 
Year. Tile credit isJess•a,sfamily income i,ncreases; The married • 

gRea.dffiess:~·Heiids~art,·~t 
riates $1.S ui· • • •• • ••.. •· · · • • • • • 
576) 

Early<;hildbomU'a~ilitiesc .. /. .·.·•····• .·. ··•· ·.· 
. Approp~t~ ;2 nu;1nop to C{).tlSDµCt ()r l\!~bilitate Heaj$tart or 
• oilier.early childhood facilities; (Cbap .. 64:3} 

, ~' '' ' ',_,'' : ' ,, " 

JfAMlliV.'L.A.WA_NDCHILD 
suPrQ~1:rcHAr 630) 

• l'his l~W' ~l)laces tlie/um{ol'Illredprocalenforce~iw of supJX)rt 
at;t(lmownasURESA)·whichJsuse?'3/henchildst!pportis 
~mo~¢a in ~ttier.state. 1'heJaw.~xvruidSJ~ri~eti~p {)yer 
sollleOrte"7ho· no.longer'reside~in.astatehutwho owes .. child 
SUJ)pOrt ~ a. child.livingjn the state: l'he,l~w shoU;id .~e 
esfaBiisfinle~ mO<iificatio~ and cmf'<ncement of put of.s~te 

· awards easier; •• • 

~~~biistrative~rocess ·• .. . . . . . c . . . ; ... · ··•••·.• .. • ... 
~s,~Us~~s rui adlllinistmtive pt<>eess.for the es~ lisfinlent, 
~odifo;:atipnJmd~nforcement ()f.c11i!d and Jnedifalsuppolt ••• 
orders, and. ~intenanceJfitis colllhi~ wi$a chil~ ~uppo~ 
-Order.·. The a(lrn,ilus.~tive pn,i::ess, wtllapply t{) uncptiteStedand 
4efaµlt c~~~ ana '\ViUbe ysed insteadof a court. h,eari7:1~. llnlrss 
the~ are ottier ~SlJesbei98decided!: The law es,tabliS,.hes.the • 
~~s~~ye pJ:Qeess J)r°'cedµres ark!. clarifies;the p0wers, .· ... i 
dutie;; a~ resp0I1;,ibi,Iities of adminismuivelt1wJudges ~d. the 

• non~atto.rney emplo.yees (clpldsupp0rt officers;} 
<· • > _./,.··-- .,,.;:::/ •; • • -._, •. ,_···; .. -.--~,:, \" 

. ~~ildSu11p~.-t~dnibdstratJonand :Enfor~~nt 
~µtho~s ~ att<>mey ~neral' s o.ffice t~ esta~lish,apublic 
s~rvi~ec.ampaigi,i p.e~igned w ~ducate the. publicaboµt.cbild • • 
supp01t 

Improy~s.tJie·.ptocessfor.sµ~pending·oc9upational•.lic~nsespf 
~rsous o\Ving pastdue· ehild sl!pp<>rt. 

Allows/priyatt 60Uectionage~iestoJ1,ssess fees.agaiilStan ·· 
obligo[ :whe~ collepti~ cllik! SlJJ:)J?Ort, 'I'~ fees are in addid?n to 
the child supJ)Ort collect¢d and d() not ~duce the amount ()tchild 
supp0rt r~eivecl. by tl}e obligee;. •··• 

/.·· •. ··- -~- •. 

Clarif1es.ho.w chitd· c~ e 
parties. Creat~s a presmnpti 



f!~~.tbede(mitionof.~~ COllt\ctwitha~rson uooer13. 
Expandsthedefmitionof~~ penetrati()nJoincl~ ~l$ 
committed without the victim's co .. nsen .. t.exceptin ~swhe~ 
¢o~nt is not a defense,> • • 

'; •• , • ·--' ;,: '.-, ·, 

, . \ 
El~es co~nt ~ a~fefiSce'1'b~ii ~v,ictimof'fomtlld':gr~ 
cfi~ ~~ co1191mt ·~ atleastage 13 l>t1t foss ~ lti~ and 
the ... · .... t>ei'JXl .... ··.·.tm ... · tor. is IUQ~ tlum.:48 U10nthS.olderor inaposiu.· on. of •. authority. · · •.• .•· · •· · · •• · • · · · · · · •.••· 

• xp~ thedefinition9fc:rlipfual:~~~o 
e~ ~b~ntlleyictiiu. is atl~p6 

ucing tile, complainallt to sµll~t. 

Makesita ~~tneattor~i~~llany~evfoefor obsenjng,.· 
• phi;>tograJ?biri~, r~~fdit,lg gr lllp~C}lgting•.~~U$ or.evetits ~ith 
the. intentofi~ng onthe, privacy of a llqq~hol<imeJl1ber~ 

·,_·, ·.- _::-· --.\~-----_·:·--·•. ·- '••,, __ .- ._---_-_;. ,' <'·:( ·_,-,·:.:· _,,,: 

• Apkfupriate$ sjo,OQQfor}ntiningjlKllcialdi~trict ~ordinatin~ 
council~ <>nthe·.dyi,amics of ge,~~saitlt•an9niodelpf9~s 
forhandling cases; (Chap. 636) • • • 

VIOL$NCEJ>,ltE~N"tION 
;\pp~~riat~s $1 nullion.torviolence.prevention iducaiiQn 
grants:Af PU>P~~s•S2:.2. milli<>n·for high•risk youtl(violerice 
preyention grants .. ((;:h,p. ~76) .. • 

A.ppmpriates •• $5Q,ooo· for inteajiscipUtlllfY·biu~ngof criminal 
.• jllSti~ Qffjcials dealJngl\'itbvictitns and perpettat{)~ ofvic:>lence 
(Chap . .576). • • 

• LEGlSLAJI<JN W~ICHJJfl) 
NOTPASS. • 

;, ', ','' 

w~~J?AllE l{E,oltlVI . / . ... .... . . • 
lleq~.tbeC9mmissioners ()f ~se.-yice,s~djobs f1I1d 
tnutlingJn()W.~o~micseru~ty) toqyv~lop a.p~f<>f first ti,µie 
applic1lft,ts for J\fPC~Q;\ 'thidnwuld proyide}o,b searcbor 
subsidii.e<i e~lo,y~~t.~tea<t of a. gllJllt. help in .e~~l!~hing •• 
child Sllpp<>~chil1 ca,re~sis~rniedicalcate,~would • 
ver«1or. payjte~ usp.uly:~overed inan Al2DCgrant • 

;, : \ ,"' ~' :' 

lleqiµred .~tmneti&tt!ons.foi- ~struc~g$'I'RID7 to.focus 
011employ~eJ!t(f<ttbert}]qnedu~<ln)·~.•~• pr9~ out~ome 
.and.to us~Jmining.ahd.edu~otfp~lyror etlhahcingjob ... 
skills, .. WouldJmyeall9w~fU11hereduqtionw;itba leasonable 
·sc]ledule~de~onfo,r comple,tiqn.and a lll3tketfor 
employees with.tbi,S· educatio11; 

llegmre<iparenting or preg~Lmi~ors tol'esideW~tJia pNel,ltOr 
in.an adult supei;vi~living arrangement W:itll ce~n 

•• .. exceptiOllS.ana would allow ~.fanifly of'tl\e minqrto ~ivea 
grant, • • 

Ef immatedthe ~strictiortonjvo~ing 11ridei 1 QOJ1?µrsa w~k\ 
forf~Ue? eligible forA12D(:;.underth~ une,m:plqymentpareni 
program; 

A\low>a ..... ·· ....... •. ··•·•·· ....•.... • ... .. 
emptoymenl~i~llthmurring ~ 
tl\e. Q{).ssillility of being.without 

• work, 

Req~ir~d ~COttJillen¢itiollS for a~ 
tmininp.program for upell:lployed ~one 
.Expanded the Parents F'airShare progia 
Anolqi and Dakota co.· • • • • 

•. · .. •.· .•.. ·-:: •. •.·.·· •. ·•.· ·•·.··.· .... ·.. . . ·.··• .•• •.·. •.·· .. · ... ·.··'/: ..•. < .• .. ••.• ... •.• .••..•..• ·. •· •·· .•.-,..· .. ".·.•.· 

.• cr~ati4 ,vac~ge.of wairer ~queststi:0111J~federal 
~oyemm:entto n:µiovebwtj~rs to ~mploymentfor~~. 

•· • refipi~nts,i~IUdingwaiving tlle•.".1()0 lIDqr'': rule,tbe m?tor 
vefilcie~so~et:ilimit?~limifon•earne4.income(or,smdentsin 
AFDCfamilies and.others. ',' ' >> ,," 

riatk 2is,()QOfotdispl3cedhome 
(:,,', ,,, ,'_, ,-:,-,_:',/' ' ,, ',/:~} ·/ ,", <, -,' ';: 

' ted}15,00() for ~Joo4 s~p·outreach pr9 ••• 
\;' _,,., ''" ''' ,' ·, <' ' ·" ,,· '.:' ,, ,, ,'· ', .. ' 

•.· .•• ETOED••·tN•.01\tNIBtff·. 
·.·•·•· .... ·• '.t<· .. •······•.·. . ••. / .•..•••.. 

asic~lidi11gF~i• ..... 
PJ>JQpriated$8 ~ .. •·.·· .. · ... 
~gr,aniwbi9h~u~sidizes the child c 
mentsin.worJ..c.orschoo.t 

01,~sTRiDE AFDC,fhilf C~re,Su,b 
IQ\\'ed .tbe.redistrlbu~◊~of.chil~ ~ar,e 
• ·ents.whoar,enot •.• • • 



Ill the. noncu~todial .P~ent's inco 
.• w: 100. rcent ofttjepoverty}evel. 

Cl~rifies ~.cllild eafu costs are, the at110Jm,t paidto th~ provider 
by the oblig~ and any public agency. • 

~~tllo...,.~~~ie,y~l•~l/$!'• 
listof thgse 'WUQOWy l,UOrethan $3,otlOitt child SllpJX)~~ 

llaye11otuiade.~.P;aY~ntSf~r theJ1reyJous712 •. months, •.• A. 
rutme•~•· be re~ve~ frp111 thelistby ~ingthe ~arngesor 
eijte$g.int9·.a11,agre~l,llentJo pay. 
,' ,, ' ,' ,':,"(:; ' ''ii,_,,,'":'•~,::,:-:>'-', u', '\ 

Re-e~tahlishes aJel~ny charge ifcb.ild ~":pport ~ mg~thanl80 
days pas,r{!~~· bµtallow' dismissalofthe c~~es if~ obliges 
consents t9:~autoJnatif ·lllCOl,llewitblioldirrgo~ei; or other 

••·· pay~nta,rntllge~. ~ charg~.is dis~~ed at'tet6 mo.ntbsif' • 
all requin:~11ts are met • • • 

•• i\11tborizestbe·cotnmissfoner~f.ruiJnatr~ervicestodesign•a 
<:lnld support ass~ pro~Jutless federal.de~oQS~tion 
proj~~~~ota:vai~~e; .... i\.childsuppott:<15sumnceJ>rogral,li 
11$e~.·~•~top~y !~llllll~~elohupport~a fainiJy 
andc collec~ the supportl'r°,inthe QbHgor. ~ pal'!Qflb~stu.dY . 
~~wi1l 9e,te~ne l¥:~tua1 COstQfadeqiwteJy ~ting a 
chi14's l1asic ~ds. . • 

J>ost7nupµafJntr~ts < .. · .· •· • • . . .• • ..· . • •• ··.•··••· .• ••··•·•··. ' 

allo~s ~~swho<~ina,rri~JQ e,.n,ter into a,1>9ft.-l\llptlat .. 
co~t which~ fm{~~quitabJ~ and complfes 'With tll~•Jaw: 
Each5pgQSe~111Ust,betrep~sented ~Y.a11~i:ney •amJ ~ye .·. .. • 
~n~property valuedgyerH-i 111illion.fitlbeir~wn ~-l~o 
sepal'ation?rdisgol~tionvroc,es,5canbegin'With,inl:\V~years~f • 
the ag~in!nt lbeco~t,deternu~s eachpattytf rights iµ ... 
non-IDtllitalpl'()i,e~ JlleJ;t.qivid~at~roi:c,e.le~ sep~Oll or 
d~th. ·All ante-n~tjal a~ment canolll}' be.ainendedafter • 
~eJftheprqyisiQns of ~ia"'. arernet .(Chap. 5f5) • 

Creates;,. sivil ca~ of acti~nforpersonscilercedllltO 
prostitllti~i.l;· .P~fines~e~ionas"~ving ~reagonal,lr 

. f~re~J>l~ efi~lQf causitti~t~~(.lllhl t<t~llgage <wre~il 
i~ prqsfituti~ll<>r ~~lil¥luish eaini~gs i)."()m prostitllti~11.". A 
person can·be, sued forc()e~ion ifhe or she: 1) solicited an . 
individ\Uil ~o pmcti~ pro~tion; 2}protnoted ~ vro~timµon 
•~f.~~idual,~l~Uected qrreceived ~i~v.idUoal's . >···· 
~11,li,"8s fro~.prosfif:Utif!ll'or 1) ln~;oP:ered~gbire ()f.a~~ed 
tobire.the.indfyidua,ltoengageinprostitutio~.Mist{lkeasto.age 
ls ~ht. defe~; \Tic:ti!J1$,0f coe~iOllCall recoverJor~nomic 

,was···'··.······ 
pt~ escape: 1'1ie sµit tp 
io~oogins,b11tthe pe.riod 
ion continues, (Chap. 62 

.»AiijRto·wo~N·A~DR9MESTICAJJusE·· 
.. i\dvo~C)'~rvi~ . .i.·· .... •·. ; /> .. •. ·••·.··•.···· .. · ... •. •• .· • > 

Appl'()p~s S+OO,OOO for.'1.omestic·abuse, ~ocacyservices fu 
~ .. no.t~ntlyreceiving~ts:(Clmp~ 636) • 

Wom¢n'~ $he1~r 
tovide~$lmilH~nto ~nirea 
ome11ts snelters in thegtate\· Two mustbe 
~three}n~er~inne.sota• ~hf~i 

(>~t~$200,00(t .. •l'lleyoulbe~lQY.1l1e 
Yo11thbnild1Jn~st~ used for • •·· • • • 
these projects.·· (Chap. 643) • • 

,·'}·•·:···· / .. /,: ;· :-"\. \. 

A1>pro~i-iate(s1s<>i>ofoicntnevicµ~ Jepamtfo~·.a11o;tlle 
cp~e vic~in<>ml>uqsman./. Provid.es$IO,opo for twni11gjudges. 
to 1}.andle cJuld, an(!. adolescei,it ~xual al>~eca;ses, (Chap. 636) 

.. 

Ameiitl$~· doltlesticabuse.acttoallo'Wtheordett9.ex'clµdean 
abusingt>,arty frolll a reas,otmble ~ 5,UJl'()Unding.(hettweUing 
prresi<ktrfe: ~ows a cqurtrefereeto 5,ign~ ()rderfor•··. 
protection. (Chap; (>36) • 

Makes av1olatio11Qf ~pr9tcc~~noldcragfoss~erii¥r. 
forprotection,~9 e~s .. sereral ~inds,of ~salllt.to gf(:>ss • 
misdemeanors.· (Chap. 636) • 

F~¥ALi:·q~8(T~t.M.y1.'~r\TIOJ 
• ~~·it.a felony .to perl'orm.fe,Itl1lle,,gynitlll l,11Utilation ... Couserit 
\Jy a In»1or is oota d~fe~'. MloW,s thepro~edµn: if ~eCfSsalY 
for the health -0fth~ Jlers,oii~Jf perf9rnted;~y~ttcet1Sed 
physician; ~rif.pet'fhrmedqn 9: personi~la~r. for inedi<;al 
puiposes;(Chap.:~36). • • • 

y~~¢tl;;\Voul~ have. reqmredthet>ep:af&n~11t of ~ealtll t() ..•.• 
~11d~teducatlqn,1}feYention.a¢()ut,r~4~ctivitie,s~~ng 
~P~~offelllalegenital.tnutillitiqn,(CliaP,, 60(,)(See 
~nine bill {OT penalties). • • • 

SEXUALASSAUL'E 
qnanges.~.defmitio11ofco~httt> 111ean"w~rds.oraciipns 
indicating af~Iy givell.presenta~~inent!'~d~sllot1,11ean 
apriqrorcurrents<>eial.~latlo11$hip .. J~i,ers°,~WhOls·ntentally 
inc~pacltat.~ 1?1" l}liy~i~ly he1pl¢ssc~of ¢oll$elltto .. 1,e~l 
act. • Cqnoborationis ~ot reqllitedto show lack of consent. 

• 19ss; aestniction or loss Qf llseQfpet"SC)nal prepeftr,loss <>f 
eami"8c:apruzity, <latnag~ for.death. persot>al injUi}1, ~ase .and 
mental and emotional llattn. It does nopnatterif .~ficti111 . . . ·. · .. ·.·•··· .. ··. > .. ··•. 

•• Commission <>n ~i Econ~mic Status of\l\tQrnen, NeW.stetter #.196., May 19$4 



• Wome11's Health Cent~r 
•. (;,reated.a partnetSijip between. t11e·. I>epartll'lellt of ll(!altfrand the 
lJniv~i-sity.<>fMiXltlesotl and ~ther researcllers to work on 
women?s health issues. 

~11J>regn'11lcyPrev 
PfIDP~tetts20:,ooor 
ro~to~~cetee11 

ppropriated ~?°,, •. 
forlow-income.wo 

Breast Cetnce:r . . ...... ·.. . . . .• 
ProYf<ledJoJ'a study pnUie tle¢df?rn ~~asfcancer patieilfs ~ill . 
oli;igbts .and a report:~reeommendatipnto the legislature by 
January 1995, 

~e~tb~"eragelor:c1111~r~n . < ... ·· .. •· ... ··.• . . .. · ..... > ··• 

Disailpw:d.j~~ce comp.aµie~.frolll•denying.d¢pendentbealth 
Jns~e toJtcbild support obligo(sjchµdo11the basis .that the 
9hll~ w~ bompufof ll'edlock,.is.not tMiepellde11t on,the • 
<>b~gor's .f edefa!illco~ ~· d,oes ~tli,ve '"'ith fl,le <>bligor or 
does11ot live ll'ithitl the,~ company'~. seryjce ~ as 
Ion~as ~r:eJs.a qqalified 9<>urtor adfuinistrative chll<i SlJJ;)pott 
order. (see, ~so Chap, 630) • • 

, , ,, ,,, 

BATTERED WOMEN •• •• 

~~ t>f shelte.-s 
xpa1td~<1·t11e.(letiµition of ha 
ligibility to.~e. asb~l~r. A 
he oodbeen,batte •. • · · • •.. • 

going relations .• ' 

NILEC •..•. 
pmp~ted sioo,ooom .. ... .. . 

f'fellders; 

• ted,$50,000 for male ~$po 

gqmts1 (see a,lso. 

priated ~10:00fJJ'ofa .·· 
t>ni the chemical ~use and yiol 
76) •• 

Supplementlll.i\ppn,priatiQn.s 

•• Study of Wonu.~n-O"'ned B~sin~se~ 
\\'ouldhave ~ocate4$25.000for~study oiwpmen--o}Vned 
l)usinesses in :M,innesotaand theiracces~ to credit.( Chap. 632) 

. . 
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This newsletter 
features sununaty tables 0(1990 census data for Minnesota on the topics of women's labor 
force participation, poverty and household and family status. This infonnation is not 

copyrighted and can be copied for group presentations. 

,. ' 

PAY EQUITY UPDATE 
In its· first comprehensive report on compliance with Minnesota's 1984 Local Government 
Pay Equity Act, the state's Department of Employee Relations (DOER) found that as of 
February, 1994, 95 percent of counties, school districts and cities had achieved compliance. 

Ten years ago the Minnesota Legislature passed the Local Government Pay Equity Act. All 
local governments (approximately 1,640) were required to implement pay equity by 
December 31, 1991, and submit reports to (DOER). 

Pay equity was achieved for employees in state government employments in 1986. "Pay 
equity" is defined as creating "equitable compensation relationships" between 
male-dominated and female-dominated, and balanced job classes to eliminate sex-based wage 
disparities. Equity is achieved when compensation for female-dominated job classes is not 
consistently below male-dominated job classes of comparable work value. The value of each 
job classification was detennined. Through job classs studies conducted by each local 
government. Each job was evaluated on such things as know-how, problem-solving, 
accountability and working conditions. 

,The first reports analyzed by DOER showed that 67 percent of local jurisdictions were in 
compliance. The 33 percent that were out of compliance were given a grace period to make 
adjustments and submit new reports. 

Forty jurisdictions were found out of compliance a second time and have been assessed 
penalties. Penalties are a 5 percent reduction in state aid or $100 per day, whichever is 
greater. Panalties can be appealed. Another 47 jurisdictions have filed reconsideration 
requests and been granted extensions of time to submit new reports. 

The local jurisdictions which found inequities in their workforce achieved equity generally 
through increased pay for undercompensated classes. The largest share of groups identified 
as underpaid included clerical workers, 
food service workers and school aides. For affected employees, the average pay increase was 
$200 per month. The average cost to the local governments to make these adjustments was 
2.6-percent of payroll. 
All jurisdictions have been placed on a three-year reporting cycle to ensure that pay equity is 
maintained at the local level. · · · 



Em.plorm,jent rate, all Minnesota_ women 1990 60% 

Metro Area 65% 
·. 

Greater Mn 54% 

Age 16 to 64 72% 

Age 65 & Over 9% 

.. f~r,cent employed women working full-time, year-round 43% 

Percent employed women working part-time, year-round 14% 

Women in the labor force, by race 

White 60% 

Black 51% 

lildian 48% 

·Asian 46% 

All women with children 76% 

W~th children under 6 only 71% 

With children 6-17 only 82% 

With children in both age groups 67% 

Women with no children 56% 

Living with two parents 

Both in labor force 72% 

Father only in labor force 24% 

Mother only in labor force 2% 

Living with mother only 

Mother in labor force 67% 

Living with father only 

Father in labor force 89% 
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Managerial & Professional Specialty 48% 22% 

Technical. Sales & Admin. Support 63% 37% 

Service 64% 16% 

Farming, Forestry & Fishing 16% 1% 

Precision Production, Craft & Repair 10% 17% 

Operators, Fabricators, Laborers 25% 7% 

Rank for percentage of women in labor force with children under 6 4 

State ranked number 1 South Dakota 

U.S. ranking in percentage of women in labor force with children 6 

State ranked ·number 1 New Hampshire 

Rank for percentage of children with both parents in labor force 4 

State ranked number 1 Nebraska 

All Women· 11% 

Metro Area 8% 

Greater Minnesota 14% 

All Men 8% 

All Children 13% 

Women by Age 

Age 18 to 64 10% 

Age 65 to 74 11% 

Age 75 & Older 21% 
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Age 12:to -17 ·,. 11% 

Married ·coupl~s. 4%. 

·with_ child~en .. 5% 

,29% 
. ., 

With children 40% 

Male-Headed 12% 

White ,; 
_''6% 

Black 
.. 

36%. 

Indian, 
.. 

42%'. 

Asian 30% 

Other ... 28% 

Hispanic .... \· ·; '~ . : 1-", · 22% 

Living in Married Couple Fam;lies 6% 

Living in Female-Headed Families 46% 

Living in Male-Headed Families 22% 

' . . . 
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Number of Households in Minnesota ,. ·. 1,647,853 

Married Couple 942,524 

Female-Headed 141,554 

Male-Headed 46,605 

Household Size 

Num her of 1 person households 413,531 

Number of 2 person households 540,771 

Number of 3 person households 265,100 

t person household-female 246,518 

Under age 65 114,299 

Age 65 & Over 132,219 

1 person households-male 167,013 

Under age 65 132,231 

65 & Over 34,782 . : . 

Distribution of I-person households over age 65 

Female 79% 

· Male 21% 

With children 587,332 52% 

Married Couple 468,035 41% 

Female-Headed 95,862 9% 

Male-Headed 23,435 2% 

Without children 543,351 48% 

Married Couple 474,489 42% 

Female-Headed 45,692 4% 

( 
'---

Male-Headed 23,170 2% 
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IN THIS ISSUE 

Single Parents in Minnesota, with infonnation from the 1990 U.S. census of the 
state. Data include family status, age of children, labor force participation of 
parents and poverty status of children and families. Additional data regarding 
births to unmarried women and divorces involving children in 1992 are from the 
Minnesota Department of Health. 

SINGLE PARENTS IN MINNESOTA 
In 1990 there were 119,297 single parent families with children in Minnesota. In 
that year, single parent families were 20 percent of all families with children in 
the state. Families headed by women constituted 16 percent and families headed 
by men were 4 percent of all famlies with children.* 

Families with Children, Minnesota 1990 

Married Couple 
80,C 

Female-
headed 

16,C 

Male
headed 

4,c 
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SINGLE PARENT FAMILIES 
Eighty percent of single parent families with children were 
headed by women, accounting for 95,892 families statewide. 
In 1990 there were 23,435 families with children headed by 
men. 

Single Parent Families with Children 

Total: 
119,297 

le-headed 
3,435 

FEMALE-HEADED FAMILIES BY RACE 
Single parent families headed by women are overwhelmingly 
white. White women were 84 percent of all women heading 
families with children in 1990, followed by 9 percent Black, 4 
percent Indian and 2 percent Asian.•• 

Female-headed Families with Children by Race 

White 
54,c; 

Indian 
4,c; 

Asian 

~er 

1" 

SINGLE PARENT FAMILIES BY RESIDENCY 
Female-headed families are more likely to live in the 
metropolitan area of the state than in Greater Minnesota. In 
1990, 61 percent of these families were in the metro area, 
compared to 39 percent in Greater Minnesota. Slightly more 
than half, 53 percent, of male-headed families with children 
lived in the metro area, compared to 47 percent in non-metro 
Minnesota. 

Female-headed Families with 
Children, by Residency 

Metro 
61" 

Non-Metro 
39" 

Male-headed Families with Children, 
by Residency 

Metro 
53,c; 

Non-Metro 
47,c; 

Nearly all (98 percent) of Black and 84 percent of Asian 
families headed by women live in the metro area, while 
female-headed White and Indian families are more evenly 
distributed. Fifty-seven percent of White and 53 percent of 
Indian women heading families with children live in the 
metro area. Among those of other races and Hispanic women 
(who maybe of any race••), 72 percent live in the metro area. 
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Other 

Female-headed Families with Children, 
by Race and Residency 

72,C 

■ Non-
84,C Metro 

Ill Metro 

98,C 

CHILDREN IN SINGLE PARENT FAMILIES 
Children living in female-headed families accounted for 14 
percent or 159,866 of all of Minnesota's children in 1990. 
Sixty-eight percent of these children were ages 6 to 17, and 32 
percent were age 5 or under. Another 34,489 children lived in 
families headed by men. 

Children living in single parent families were nearly evenly 
divided between the metro area and non-metro area of the 
state~ Fifty-one percent live in the metro area and 49 percent 
are in Greater Minnesota. 

LABORFORCE 
Among children living with their mother only, 67 percent had 
mothers in the labor force. For those under age 6, however, 
52 percent had mothers in the labor force. This compares to 
74 percent of children ages 6 to 17. Men heading families 
with children had higher labor force participation rates, 
regardless of the age of the children. 

Mothers in the Labor Force in 
Female-headed Families, by Age of Children 

80,C 

60,C 

74,C 

Under Age 6 Age 6 to 17 Average 

2 

In 1990, the median income of single parent families headed 
by women was $16,932, compared to $29,046 for male-headed 
families with children. Among married couple families with 
children, median income was $39,895 in 1990. The income of 
female-headed families was 58 percent of male-headed 
families and 42 percent of married couple families. 

Family Median Income by Family Type 

§ $3000 
0 

~ S2000 

S1000 

s 

POVER1Y 

Female- Male-headed Married 
headed Coup le 

All single-parent families with children are more likely than 
married couple families with children to be living in poverty. 
In 1990, female-headed families with children had poverty 
rates that are twice that of male-headed families and 8 times 
that of married couple families with children. Two-fifths or 40 
percent of all female-headed families with children in 
Minnesota were in poverty, compared to 5 percent of married 

, couple families and 19 percent of male-headed families. 
Female-headed families without children had a poverty rate 
of just 7 percent. 

50,C 

40,C 

30,C 

20,C 

10,C 

Q,C 

Poverty Rates of Families with Children 

40,C 

Female- Male-headed 
headed 

5,c 

Married 
Couple 

Female-headed families with only very young children have 
higher poverty rates than those with only older children. 
However, those with children in both age groups have the 
highest rates. While 52 percent of female-headed families 
with children only under age 5 were in poverty, those with 
only children ages 5 to 17 had poverty rates of 24 percent. For 
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those with both younger and older children, poverty rates 
were 63 percent. 

Poverty Rates of Female-headed Families by 
Age of Children 

70,C 

60,C 

50,C 

Less than 5 5 to 17 

63,C 

Both 

Children in poverty 
Just as female-headed families with children have the highest 
poverty rates among all families, children living in 
female-headed families have the highest poverty rates among 
all children. Forty-six percent of children living in 
female-headed families were in poverty in 1990, compared to 
22 percent in male-headed families and just 6 percent in 
married couple families. 

70,C 
60,C 

..., 50,C 
§ 40,C 
0 
E 30,C 
< 20,C 

10,C 
o,c 

Poverty Rates of Children by Family Type 

Female- Male-headed 
headed 

6,C 

Married 
Couple 

Younger children in female-headed families are more likely to 
be in poverty than older children. In 1990, while 63 percent of 
children under age 5 in female-headed families were in 
poverty, 39 percent of those ages 5 to 17 were in poverty. In 
male-headed families, 28 percent of children under 5 were in 
poverty, compared to 18 percent of children ages 5 to 17. 

Poverty Rates of Children in Single Parent Families by Age 

70,C 

60,C 

50,C 

63X 

Female-heaaed 
Children and residency 

11111 Le■■ 
than 5 

■ 5 to 17 

Male-headed -
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In all types of families, children are more likely to be in 
poverty in Greater Minnesota than in the metro area. While 
43 percent of children in metro area female-headed families 
were poor in 1990, 51 percent of those in greater Minnesota 
were in poverty. In single parent families headed by men, 18 
percent of metro area children were poor, compared to 26 
percent of those in Greater Minnesota. While children in 
married couple families were much less likely to be poor, their 
poverty rates double from 4 percent in the metro area to 8 
percent in Greater Minnesota 

Poverty Rates of Children, by Residency 
and Family Type 

70,C 

60X 

50" 
51,C 

11111 Metro 

■ Non
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headed 

Married 
Couple 
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TRENDS 
While 1990 census data provides a snapshot of that year in 
Minnesota, the Minnesota Department of Health tracks births 
to unmarried mothers annually and keeps annual data 
regarding divorces involving children. This Department of 
Health data provides additional information on the ways 
which single parent families are created: births to unmarried 
parents and divorces involving children. The most recent 
Department of Health data are from 1992. 

In 1992, 23 percent of the 65,591 births in Minnesota were to 
unmarried women. Among births to single women, 73 
percent were to White women, 17 percent to Black women, 7 
percent of American Indian women. Data regarding other 
racial groups are not available. 

Births to Unmarried Women by Race 

Black 
17X 

The Department of Health also reports that 30 percent of 
births to unmarried women were to women who were under 
age 20. Twenty-nine percent of White women who gave birth 
but were unmarried were under age 20. Among Black 
unmarried women, 33 percent were under age 20 and 27 
percent of American Indian women were under age 20 .. 

Births to Unmarried Women Under Age 20, by Race, 1992 

40" 33" 

All White Black Indian 
Race 

4 

In 1992, in Minnesota there were a total of 16,575 divorces, 58 
percent of which involved children under age 18. This 
amounted to 9,400 children living in families who were 
divorced that year. 

Minnesota Divorces Involving Children, 1992 

Divorce■ 
with no 
Chlldren 

42" 
Divorce■ 

wtth Chlldren 
9,400 Total 

Chlldren 

SB" 

• Female-headed Family: a family with a female householder and no 
spouse present Male-headed Family: a family with a male householder 
and no spouse present. 

**Race data from the Census are from self-classification. Census terms 
used are \Mlite, Black, American Indian, Eskimo or Aleut, Asian or 
Pacific Island, or Other. 
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IN THIS ISSUE 

This newsletter summarizes selected results from the "Working Women Count" 
project of the Women's Bureau of the U.S. Department of Labor. The 
Commission, along with several other women's organizations in the state, was a 
partner in this federal project and helped distribute the smvey to women and 
interested organizations. The survey is not designed to be scientific, but to give a 
picture of the lives of the country's working wome~. A scientific survey is being' 
conducted concurrently by the Dept. of Labor. Results of the nationwide survey 
will be available in the fall. · 

The comments summarized here reflect three main issues survey respondents 
addressed. Overwhelmingly, women were concerned with their ongoing 
struggles to balance their work and family lives and expressed the need for more· 
flexible, yet economically rewarding, jobs. Many expressed the desire to be at 
home full-time with their children, but said economic realities made tha~ choice 
impossible. Secondly, women workers focused on continued sex · 
discrimination--both subtle and overt--in the workplace. Many respondents 
mentioned their perception that women still need to do twice as inuch to be 
recognized as half as good as their male colleagues. Finally, many respondents 
e:\l)ressed concerns about workplace benefits that are non-existent or inadequate, 
especially health care. Some comments that did not fit into these three broad 
categories are listed at the end. Selected demographic data regarding the 
respondents' age, occupation, annual earnings, marital status and number and age 
of children are included, but the published results from the Dept. of Labor will be 
more detailed. 

Also included in this newsletter are 1990 and 1980 data from Equal Employment 
Opportunity file from the U.S. Cenus on management occupations in Minnesota. 
Data include 28 specific jobs within management fields, the number of women in 
each job group and the percentage of workers in that group who are female. 



· --BALANCING ; WORK ANDtFAMILY 
I would love to stay ·home full-time with my 2-year-old, but it's impossible. (I make more than my 

husband.) 

Family responsibilities are heavy on women. Time off for this must not hamper promotional 

opportunities. 

Balancing the "traditional" nurturing wife and mother role against or with full-time productive work is 

unrealistic. 

(The) workplace should encourage all workers (not just women) to stress family needs and aHow them 
to do so. Raising a family can't just be a woman's issue. 

I'm really tom between my career and what is best for our kids. I can't imagine being a single parent 
and working full-time! 

Working women do just as much as men, plus we go home !o housework and children. We never stop 
working. I work in day care and it's even harder. I never get a break from children. The pay 
(should) reflect the importance of our task--we are raising the next generation. 

If my hours weren't flexible, I would be unable to juggle career, education, and family. 

Serving my job's needs and my children's needs is sometimes impossible, as is paying the bills. 

Our workplace needs to respect and support balanced lifestyles--lifestyles that integrate family, health, 
learning, leisure, community and, of course, satisfying work. 

I chose to have only one child because of child care expenses and my energy level to devote attention 
to my career, my spouse, my daughter & my community. 

My day care expenses--for 2 small children under school-age-- per week exceed my take-home pay per 

week! 

WORKPLACE DISCRIMINATION 

When men and women are given the dignity of flexibility, responsibility, and education along with a 
wage that can support them, it would seem like productivity would increase more than enough to pay 

for it. 

Office jobs are underrated in the market, despite increased need for technical skills. 

We are in a constant struggle for equality ... Bias in the workplace is very subtle, even when the 
organization feels they are doing a good job. 

37 I Accountant $25-49,999 I married I 3 I 2 

51 I clerical/support $25-49,999 I married 10 

43 I professional $50-74,999 I married 10 

46 i exec. w mn~. $25-49,999 t manied f 1 1 15 

I 

38 I professional $25-49,999 I married I 4 I 7 

I 

27 I service I $10--24,999 I married I 2 I 4mo 

27 professionai $10--24,999 married 1 I 13 

37 exec. or mnlg. $10--24,999 separated 2 I 6 

24 clerical/support $10-24,999 living with 0 
someone 

43 I professional I $25-49,999 married I 1 I 14 

34 I clerical/sup~ort I $10--24,999 I married 12 .1 Smo 

· ... 

50 I exec. or mn:g. $25-49,999 married 0 

34 exec. or mn,g. $25-49,999 single 0 

46 exec. or mn,g. $25-49,999 married 1 I 8 
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There is Jssumption among most male co-workers and the public that women peI ~ .i less important 33 
work, are less qualified and expect less of their work/career. 

There are still barriers in the workplace for women. Equity is not taken seriously by many companies-- 44 
there is a difference between compliance and practice-and the country is missing many resources by 
not recogni~ing the contributions that women make. 

I am an administrator and I am always the only minority and female in my organization. 61 

It's a wonderful feeling to be looked upon with respect for my mind. When I started working 20 years 43 
ago that respect didn't exist. But, quality management has a long way to go. It's still a man's world . 

... I feel more pressure to excel at my job in order to obtain the same respect from my clients and my 30 
peers as men. 

1 am a single mother with one child. I have an MBA and have started 4 businesses. When I was hired 34 
in 1992 as an instructor, I was offered less than $28,000 for my position--30 percent less than my 
male colleague who was the same age, had the same degree and similar number of years experience. 

We need a voice! We need to be heard about child/elder care; family leave; the fine financial line 38 
between working and welfare hanging over our heads. 

We need to get more employers over their prejudices against older workers, especially regarding those 70 
who are still current technologically. 

: ,· ·. : .•·. .·. ... 

· • WORKPLACE?BENEFITS: 
. . . . 

: : 
: 

·. · .. · •: . . : 

Casual and part-time workers deserve proportional benefits in areas of health care, pension, vacation 42 
and sick leave. 

Assure adequate retirement benefits for all working women as they are doing more than one job. 59 

Provide more child care sliding fee funding for the working poor. Can't do welfare refonn without it. 60 

Working women need better support with child care, secure benefits, and support with family issues or 51 
the future of the nation will continue to erode. 

Support more funds for child care assistance. I do not want to have to quit my job and go on AFDC 30 
because next month I lose my child care assistance. That seems like a giant step backwards for me 
and others in my place. 

Businesses need to be supportive of families and be mandated to offer sick leave. 43 

Millions of women are working in service jobs that do not pay enough to live on. Increase the 43 
minimum wage! 

Health care, health care, health care. We in the USA are so sure we do things better than other 56 
countries, when in reality we are much less responsive to health and family considerations for the 
average worker. 

We need flexible work hours - help with child care expenses - basic understanding from the employer. 49 

Commission on the Economic Status of 
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clerical/support $25-49,999 married ) -

professional $25-49,999 married 0 -

exec. or mng. $50-74,999 married 0 -
clerical/support $10-24,999 married 2 15 

exec. or mng. $50-74,999 married 0 -

professional $25-49,999 single 1 9 

clerical/support $10-24,999 married 1 9 

clerical/support $10--24,999 living ·with 0 -
someone 

professional $25-49,999 married 3 6 

clerical/support $10-24,999 single 0 -
exec. or mng. $25-49,999 married 0 -
professional $25-49,999 married 1 15 

clerical/support $10-24,999 divorced 2 7 

professional $25-49,999 married 3 12 

professional $25-49,999 married no 

clerical/support $10-24,999 divorced no 

exec $25-49,999 married no 

8 



Loss/cost of health care benefits becomes the primary reason for (our) inability to or difficulty in 49 
changing jobs. 

It's hard, time consuming and because I must support myself. I stay in a job with paid benefits but 49 
little advancement opportunity and zero appreciation! 

We should be treated fairly - whether a working woman or man. 34 

: . OTHER··coMMENTS . 
. . .. 

(We're at the) bottom of the ladder still, after much protest. Pass the ERA. 40 

Women my age find it necessary to work in order to save for our retirements. We need to have 52 
programs available to ALL we nen enabling them to get back into the work force after rearing their 
children. 

Years ago it didn't take two full-time incomes to achieve the "American Dream" of a home and family. 37 
Why is it that in the present times we cannot fulfill that dream on one income? 

I worked my way out of poverty, but it took almost 10 years and we "fell off the cliff'' between the 30 
loss of Medical Assistance and child care benefits before I really earned enough to be self-sufficient. 
Now I labor under the burden of $16,000 in student loans. 

It is the best of times, it is the worst of times. If it's your choice to work, it's a great opportunity. If 36 
you MUST work, it can be a great burden. The children are the losers. 

It's hard to get an education to qualify for a better job when you are a single working mother. 44 

There are special concerns in families with a strong professional woman and a supportive spouse. It 51 
takes quite a man to accept such an egalitarian relationship. 

When you are widowed, you should get some income besides your working wages to help with some 46 
payments, if you are not old enough to draw Social Security or pension. 

Women need to be recognized for what they are. They are equal to men, but not the same as men; 39 
the genders can complement each other. 

As a divorced woman raising two children, child support is essential and should increase after age 16 43 
and still be paid as long as the child is dependent upon my support (to age 21 maximum). 

Commission on·· ~ Economic Status of 
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professional! 
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professional 
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clerical/support 

I 
professional 

exec. or mng. 

professional 

professional 

clerical/support 

professional 
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$25-49,999 single 0 -

$24-49,999 single 0 -

$50-74,999 single 0 -

.. 
.. . .. 

$10--24,999 widowed 0 -
$10--24,999 married 2 13 

$10--24,999 married 3 4 

$25-49,999 living with 1 10 
someone 

$25-49,999 married 3 8 

$50-74,999 married 0 -
$50-74,999 married 0 -

$10--24,999 widowed 0 -

$25-49,999 married 0 -

$10--24,999 divorced 2 16 

~ 



M1 ,SOTA WOMEN IN MANAGEMENT 
Women made advances in management occupations during the 1980s, but still 
are not proportionately represented in many of these jobs. While women were 
46 percent of Minnesota's labor force in 1990, they were 41 percent of workers 
in management fields. However, they were only 29 percent of workers in 
1980. · 

Among 24 specific occupation groups in the executive, administrative and 
managerial area, women were the majority qf workers in only two groups in 
1980. In 1990, they were the majority in 10 management occupations. 

During the 1980s, women experienced the greatest growth within the 
education, administration and managerial category in the subdivisions of 

management related occupations, education administration, business 1rj 
promotion agents and, public administration. 

Declines in the percentage of female workers were experienced in the area of 
real estate management and in a sub-catagory of self-employed mangers and 
administrators. 

Several categories of management occupations became nearly balanced by 
gender during the 1980s. These are: personnel and labor relations; education 
administration; accountants and auditors; service organizations; wholesale & 
retail buyers; and management related occupations. 

Occu ational Grou 1990 % Women 1980 % Women 
§l~•=r~ffii6l$.t':I l?Wlft¼wfJ}htWlf.tWti*-t11 iti/~&@:Ii£@1I!i:Mmm}:;:{::.: 
Legislators 304 41 40 2 
Chief exec, public admin 280 35 18 17 
Administrators, public admin 7,170 40 32 8 
Administrators, protective services 747 26 11 15 
Financial managers 10,734 41 29 · 12 
Personnel & labor relations managers 4,506 53 38 15 
Purchasing managers 2,149 34 23 11 
Managers, marketing, advertising, pub. rel. 14,775 32 18 14 
Administrators, education 11,472 52 31 21 
Managers, medicine & health 4,509 67 53 14 
Postmasters & mail superintendents 948 39 33 6 
Managers, food serving and lodging 17,665 45 n.a. n.a. 
Managers, real estate 5,948 45 46 (1' 
Funeral directors 773 10 8 2 
Managers, service organizations 8,040 54 n.a. n.a. 

t listed elsewhere 
Mana s and administrators, n.e.c. 95,125 30 24 5 

Ma ers & administrators salaried 88,750 30 24 6 
Ma ers & admin, self ed 6,375 20 27 T 

Mana ent Related Occu s: 82,505 51 37 14 
Accountants & auditors 31,090 52 38 13 
Underwriters 1,755 68 55 13 
Other financial officers 12,780 46 39 7 
Management anal sts 6,696 42 31 10 
Perso ecialists 9,880 57 43 14 

Pu cts 715 11 8 3 
Bu prod 5,252 54 46 7 
Pu 4,743 45 30 15 

not listed elsewhere 
Business & pro ts 559 48 30 18 
Construction ins 868 7 4 3 
Ins ectors & co t construction 2,208 29 16 13 
Management related occupations, n.e.c. 5,959 76 48 27 

(not listed else\Yhere} 
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IN THIS NEWSLETTER 
This newsletter examines the U.S. labor force for 1993, the most recent year 
for which data are available. Data are from the U.S. Department of Labor, 
Bureau of Labor Statistics. The department uses the following definitions: 

Employed: persons who have any paid work or who are temporarily absent 
from paid work 
Unemployed: persons who are not working, including those laid off, who are 
available for paid work and have made efforts to find employment 
Labor force: employed and unemployed persons. 
Unemployment rate: represents the number of unemployed as a percent of 
the total labor force 
Not in the labor force: persons not working who do not fit the definition of 
unemployed; includes discouraged workers and those who do not wish to or 
cannot work for a variety of reasons 

Labor Force Participation, U.S. Women and Men 
In 1993, 57 percent of all women age 16 and over in the U.S. were in the 
labor force, compared to 66 percent of all men. 

Among women in the labor force, over one-quarter, 26 percent,worked part
time. Twelve percent of men in the labor force worked part-time. 

Women in Minnesota historically have had high labor force participation rates 
compared to women in other states. U.S. Labor Dept. data shows that 
women in Minneapolis-St. Paul have the highest labor force participation 
among the 50 largest metropolitan areas and 17 central cities in the country. 
Women's labor force participation rate in Minneapolis-St. Paul was 68 percent 
in 1993. Washington D.C. was second at 68 percent. Lowest was Detroit at 
44 percent. The table below shows the top 10 metropolitan areas by women's 
labor force participation. 

Rank Women's Labor Force Participation Percent 

Minneapolis-St. Paul 68.9 

10 Baltimore 
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Employment Status by Marital Status 
Labor force participation was highest among divorced 
people and lowest among widowed persons. Seventy
nine percent of divorced men and 73 percent of 
divorced women were in the labor force, compared to 
24 percent of widowed men and 18 percent of 
widowed women. 
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Labor Force Partici1>ation by Sex, 
Selected Marital Status 

79" 

Divorced 

■ Female 

□ Male 

Widowed 

The unemployment rate for men was highest among 
those never married and lowest among those whose 
spouse was present. For women, unemployment was 
highest when a spouse was absent, such as in a marital 
separation, and lowest when a spouse was present. 

Labor Force Participation of Women by 
Age of Children and Ma.-ital Status 
The labor force participation rate for all women 
over age 16 regardless of marital status was 57 
percent. Widowed women had the lowest labor 
force participation rate at 18 percent and divorced 
women had the highest at 73 percent. 

Labor force participation was highest for women 
with children over age 13, with 77 percent, and 
lowest for those with no children, at 52 percent. 

Employment Status 
The unemployment rate was highest among 
women if tl'iey- hacl very young cluldren. For 
women with children under age three, the rate was 
highest among widowed women (although there 
are relatively few women in this category), 
followed by those who never married. 
Unemployment was lowest for married women. 

The table below shows the unemployment and 
labor force participation rates for U.S. women by 
marital status and age of children. 

% of 
Labor Force Employed 

Unemployment Participation Employed Employed Working 
Rate Rate Full-Time• Part-Time• Part-time 

Total Women 62 57.2 ◄0,119 13,878 25.7% 

with no children 5.9 52.1 24,211 8,265 25.4% 
with children under 18 6.7 66.9 15,908 5,613 26.1% 
with children over 13 3.7 76.5 3,031 742 19.7% 
with children under 3 9.2 53.9 3,357 1,499 30.9% 

Never Married 9.8 64.5 8,537 4,174 32.8% 
with no children 8.4 66.4 7,408 3,793 33.9% 
with children under 18 19.2 54.4 1,130 380 25.2% 
with children over 13 8.4 79.8 128 16 11.1% 
with children under 3 23.7 39.2 326 151 31.7% 

Married, spouse present 4.4 59.4 22,867 7,890 25.7% 
with no children 3.8 52.4 11,358 3,272 22.4% 
with children under 18 4.8 67.5 11,509 4,618 28.6% 
with children over 13 3.1 75.6 2,096 626 23.0% 
with children under 3 6.5 57.3 2,699 1,257 31.8% 

Married, spouse absent 10.5 60.7 1,586 351 18.1% 
with no children 7.8 58.4 707 151 17.6% 
with children under 18 12.6 62.5 878 200 18.6% 
with chlldren over 13 5.9 70.2 155 31 16.7% 
with children under 3 15.9 44.5 138 45 24.6% 

Widowed 5.4 17.5 1,221 635 34.2% 
with no children 4.9 15.9 1,068 564 34.6% 
with children under 18 8.6 58.4 153 71 31.7% 

with children over 13 6.5 71.6 82 29 26.1% 
with children under 3 26.1 47.2 5 7 58.3% 

Divorced 6.2 72.7 5,908 827 12.3% 
with no children 5.9 69.2 3,670 484 11.7% 
with children under 18 6.7 79.1 2,239 343 13.3% 
with children over 13 4.2 83.2 569 39 6.4% 
with children under 3 11 .0 62.9 190 39 17.0% 
• In thousands U.S. Dept. of Labor, 1993 
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Not in Labor Force 
Among married couples, the most common 
reason for husbands not to be in the labor 
force was retirement. Nearly three-quarters of 
men not in the labor force cite this as the 
reason. The second largest share of men, 1 O 
percent, was unable to work. 

The labor force participation rate was 78 
percent for male heads-of-household compared 
to 62 percent for female heads-of-household. 
Among female heads-of-household not in the 
labor force, 62 percent were in school. 
Among male heads-of-household not in the 
labor force the largest share, 50 percent, were 
retired. 
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Reasons Husband In Married-Couple Families not in Labor Force 
All Married-Couple Families 12,011 2.2% 1.7% 72.7% 9.5% 13.9% 

if wife unemployed 105 4.8% 6.7% 31.4% 26.7% 30.5% 
if wife not in labor force 9,204 1.4% 0.9% 79.1% 7.3% 11.2% 

Reasons Household Head in Single-Parent Families not in Labor Force 
Female-Headed Families 4,712 61 .8% 5.9% 14.5% 7.1% 10.7% 
Male-Headed Families 677 9.5% 7.4% 50.1% 14.6% 18.5% 

Number of Earners 
Most families in the U.S. consist of a married 
couple - 53.3 million (77.4%), compared to 3 
million male-headed families (4.5%) and 12.5 
million female-headed families (18.1 %). 

In 59 percent of married couple families, both the 
husband and wife were earners in 1993. In only 
one-fifth (21 percent) of these families was the 
husband the only earner. In 4 percent of married 
couples, the wife was the sole earner. 

Earners 

3 

in married-couple families 
:::::, neither husband or wife 

■ both husband and wife 

== husband, not wife 

~ wife, not husband 

■ other 

(58.7%) (15.0%) 

(1.5%) 
(4.0%) 
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Median Family Incomes 
Married couple families with two or more 
earners had the highest incomes of all family 
types. Families in which both the husband and 
wife worked, and another person in the family 
was also an earner, had the highest median 
income at $62,711 annually. The median 
income in families in which the husband and 
wife were the only earners was $48,202, 
compared to female-headed families whose 
average median incomes was $16,672. Among 
all male-headed families, median annual 
income was $27,438. In married couple 
families with-no earners, median income was 
$20,014 annually. The charts below and right 
show median family incomes by type of family 
and median income of selected types of 
married couple families. 

!Median Income by Family Type) 

50.--------------~ 

~All Families 
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lu.s. Dept. of Labor, 1993~ 

*This chart excludes married couple families which have 
earners who are not the husband and wife, or which have 
more than 3 earners including either or both spouses. 

Family income varied by presence and age of 
children, with those with younger children 
having lower incomes regardless of family 
type. While the average income for all 
married couples with children was $43,484, for 
those with youngest child under age 6 it was 
$40,148. The chart below shows the average 
income for all families with children, compared 
with those whose youngest child was under 
age 6 . 

Married 
Couple■ 

All 
Famllle■ 

m Average, 
all 
children 

■ Children 
Under 
Age 6 

143484 

Am1.1al Income 
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Labor Force Participation 
of Household Heads 
In 54 percent of all married-couple families, both 
parents was in the labor force. This rate varied by 
the age of the children in the family. In families 
with the youngest child under age 1, both parents 
work in 52 percent, but this rises to 65 percent for 
those whose youngest child was over age five. 

In male-headed households, 78 percent of 
household heads were in the labor force. For those 

with the youngest child under 1, 97 percent 
were in the labor force. Eighty-eight percent 
of those with their youngest child over 5 were 
in the labor force. These types of male-headed 
households are rare, however. 

In female-headed households, 62 percent of 
household heads were in the labor force. For 
those with youngest child under age one, 44 
percent were in the labor force, but for those 
with their youngest children over age 5, 69 
percent were in the labor force. 

Parents in the Labor Force 
by age of children 

120% 

100% 96.5% 
a, 
e 
0 

LL 
80% .8 

cu 
..J 

.5 60% 
a, 
0) 
cu 
c 40% a, 
e a, 
Q. 

20% 

0% 
<1 1-5 5+ 

Age of Children 

Ill Married-Couple Families ~ Male-Headed Families nn Female-Headed Families 

Commission on the Economic Status of Women, Newsletter #199, September 1994 

5 



NewsletteJ~ 
85 State Office Building, St. Paul, MN 55155 

COMMISSION 
MEMBERS 

SENATE 

Linda Berglin, Minneapolis 
Kevin Chandler, White Bear Lake 

Janet Johnson, Chair, North Branch 
Sheila Kiscaden, Rochester 

Pa-t Piper, Austin 

H.O..U..S.E 

Karen Clark, Minneapolis 
Tim Commers, Mendota Heights 

Betty McCollum, Vice Chair, 
N. St. Paul 

Steve Kelley, Hopkins 
Becky Lourey, Kerrick 

SIAE£ 

Aviva Breen, director 
Chris Halvorson, asst. director 

Cheryl Hoium, asst. director. 

Legislative 
Commission on the 

Economic Status 
of Women 

October 1994 
(612) 296-8590 or 1-800-657-3949 

IN THIS ISSUE 

This newsletter includes income data from the 1990 census for.households and 
families in Minnesota and its counties. Income information is for money income 
received in 1989, and was collected for persons 15 years and over. 

Total income is the sum of the following: wage or salary income; net non-farm 
self-employment income; interest, dividend, or net rental or royalty, income; social 
security or railroad retirement income; public assistance or welfare income; 
retirement or disability income; and all other income. 

The chart below shows median incomes for all families in Minnesota and for 
those with children. Median incomes· are lowest, $8,071 annually, for 
female-headed families with children under age 6, compared to $38,681 for 
married couple families with children this young. Among all families. with children, 
median income is $42,057 for married couples and $13,463 for female-headed 
families. 

Median Income 
by Family Type and Presence and Age of Children 
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.: :.:· ... :::•::: :: .:, :/Families :,_,. :: : . 

County Median Income 
1 Ail in 1 , 64 

Anoka $40,076 
Becker $20,920 
Beltrami $20,925 
Benton $26,619 

1. 
$25,366 
$25,032 
$24,900 
$39,188 

18, 
5,265 $22,227 

10,526 $31,281 
17,414 $25,891 

3,065 $17,752 
1, 0 ,908 
5,066 $21,661 

Crow Wing 17,255 $22,250 12, 
Dakota 98,408 $42,218 74, 
Dodge 5,556 $29,071 4, 
Douglas 1 , 84 22,06 
Faribault 6,805 $22,421 4, 
FIiimore 7,829 $22,155 5,665 
Freeborn 13,069 $24,764 9,348 
Goodhue 15,2.57 $29,237 10,986 HOUSEHOLDS & 

rant ,4 1. 3 1, 31 

FAMILIES Hennepin 419,118 $35,659 259,557 
Houston 6,855 $25,846 5,065 The median income of Hubbard 5,796 $20,151 4,291 • 
Isanti 8,833 $31,308 6,862 households in four counties 
Itasca 1 ,4 6 ,442 11,41 is above $40,000 annually. Jackson 4,552 $23,157 3,282 $28,370 
Kanabec 4,759 $22,495 3,471 $27,445 These counties are 
Kandiyohi 14,327 $25,368 10,223 $30,629 Washington, Dakota, Scott Kittson 2,278 $23,518 1,600 $29,643 

ooc Iching '1 23,411 4, 11 and Carver, and all are part 
Lac qui Perle 3,511 $21,646 2,499 $25,987 of the Twin Cities Lake 4,280 $23,478 3,059 $28,067 
Lake of the Woods 1,574 $24,383 1,198 $29,121 metropolitan area. 
Le Sueur 8,451 $27,706 6,265 $32,752 
Linea n ,69 19,211 1,904 24, 86 
Lyon 9,017 $24,689 6,238 $30,582 • The median income of 
McLeod 11,793 $29,549 8,656 $35,033 
Mahnomen 1,795 $16,924 1,330 $20,406 families is above $40,000 
Marshell 4,222 $21,707 3,081 $26,132 in seven counties. 
Martin ,1 4,41 6,4 
Meeker 7,655 $24,516 5,672 Washington, Dakota, Scott, 
MIiie Lacs 6,894 $22,689 5,088 Anoka, Carver and Morrison 10,384 $22,102 7,754 
Mower 14,984 $23,763 10,366 Olmsted. Only Olmsted is 

22,673 , 39 not part of the Twin Cities 9,548 $30,491 6,866 

7,758 $22,942 5,612 metropolitan area. 
3,104 $21,238 2,143 

40,161 $35,789 28,097 

5,167 $21,571 3,497 
7,580 $21,191 5,564 
4,078 $20,737 2,791 

11,970 $22,559 8,532 
4,15 0,131 

190,887 $32,043 121, 
1,732 $19,926 1, 
6,591 $22,827 4, 

6,788 $23,278 

1' 
3,765 $24,483 
5,432 $25,910 

79,109 $24,093 
19,382 $40,798 

1 ' 5,585 
5,317 $24,957 

39,748 $27,512 
11,307 $30,571 

3,815 $21,921 
1 18, 4 

8,667 $18,836 
Traverse 1,776 $20,746 1,253 $2 ' 
Wabasha 7,323 $26,998 5,442 $32, 
Wadena $17,333 3,516 $22, 
Waseca 26,992 4,818 3, 
Washingon $44,122 39,386 $48, 
Watonwan $22,496 3,099 $27, 
Wilkin $23,081 2,076 $ 

$25,937 
3 ,45 

$21,537 
nneao a 
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Median Income by Family Type 
Harried Couple Families ,,. 

2 

$34,310 $31 ,105 $17,358 
$32,529 $29,140 $14 ,763 
$43,578 $41 ,619 $23,301 

11, 05 
$29,911 $26,860 $32,318 $10,814 
$35,898 $32,361 $38,740 $17,212 
$33,491 $31,122 $38,234 $10,757 

rant 
Hennepin $43,871 $40,791 $49,306 $50,919 $46,089 $20,961 $14,814 $8,404 
Houston $32,096 $30,716 $32,437 $35,165 $32,188 $14,710 $12,321 $7,888 
Hubbard $26,315 $22,412 $25,453 $28,709 $23,368 $13,348 $10,893 $5,682 

Isanti $34,786 $31,316 $36,988 $37,624 $33,066 $16,714 $13,801 $8,530 
Itasca ,511 28, 2 10,6 0 ,70 33 
Jackson $29,049 $24,548 $29,897 $31,800 $27,917 $12,986 $10,650 $6,732 

Kanabec $28,559 $27,870 $29,495 $32,068 $27,955 $12,730 $9,134 $5,882 
Kandiyohi $31 ,762 $28,134 $32,477 $34,815 $28,680 $14,492 $12,224 $6,733 

Kittson $30,736 $30,000 $30,840 $32. 148 $28,906 $15,114 $11,071 $5,000 

$34,259 $36,579 $39,905 $34,365 $20,583 $16,631 
$16,458 $22,500 $24,302 $20,938 $10,598 $8,511 

$26,691 $27 699 $31,119 $25,750 12,619 10625 

$26,869 $32,472 $14,375 $10,833 

$26,474 $34,194 $13,775 $12,222 
$24,989 $31 ,613 $12,401 $8,972 

$31 ,637 $26,983 $11,829 $7,108 
$30,469 $28,641 $13,750 · $5,801 
$32,573 $30,592 $11 ,514 · $5,871 

19 

$39.174 $35,982 $46,598 $41,760 $20,397 $13,583 $8,305 

$27,866 $23,333 $29,817 $25,667 $11 ,528 $9,541 $6,952 

$28,430 $26,642 $30,842 $28,086 $14,050 $11,429 $10,208 
$29,404 $25,409 $31,319 $27,872 $14,702 $10,658 $6,149 

$23,462 $26,778 $25,041 $25,158 $28,811 $25,490 $11 ,191 $9,915 $6,384 

$24,830 $26,654 $22,917 $25,812 $28,269 $23,750 $13,036 $8,102 $5,547 
$32,023 $33,491 $30,969 $33,705 $36,355 $33,073 $15,580 $13,516 $10,625 
$22,872 $25,742 $22,773 $25,213 $28,992 $25,958 $10,264 $8,494 $7,632 

3, 3, 3, 1 ,10 1' 
$48,098 $47,436 $43,283 $51,054 $51,208 $45,273 $24 ,383 $19,576 $12,026 
$27,625 $28,425 $26,721 $29,218 $30,972 $26,157 $14,427 $10,982 $11,607 
$28,726 $30,586 $27,604 $30,448 $32,407 $29,375 $14,722 $8,658 $5,999 
$32,454 $33,832 $30,558 $35,220 $37,115 $33,049 $16,042 $11 ,928 $7,651 

1 ' 
$27,079 $27,436 $25,125 $28,330 $29,262 $22,458 $14,271 607 
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Harried Couple .-amilies 
Less than $15,000to $25,000to $35,000 t .. $~0,00l'to $75,000 & 

% $15,000 $24,999 $34,999 $49,999 $74,999 over 
3 19.0% 14.0° . 9% 

100% 3.3% 8.1% 15.2% 31 .9% 30.3% 11.26% 

100% 19.2% 24.8% 21 .1% 20.9% 10.1% 3.95% 

100% 19.5% 22.2% 22.4% 19.6% 11 .6% 4.71° ' 

100% 10.5% 18.4% 27.8% 16.2% 4.s.' : 
1 . 

100% 11 .5% 16.3% 21.4% 26.8% 16.6% 7.32% 

100% 12.3% 20.2% 22.7% 26.8% 13.7% 4.23% 

100% 15.3% 19.7% 18.8% 25.0% 17.5% 3.71% 

100% 5.6% 8.7% 15.8% 27.8% 26.4% 15.64% 

1 1 

100% 16.9% 22.4% 21 .4% 
100% 3. 1% 7.2% 12.4% 26.8% 

9.7% 17.3% 22.4% 28.1% 
3.5% 21 .2% 

100% 14 .4% 24 .9% 20.2% 4.02% 
100% 19.0% 22.0% 23.5% 21.8% 9.9% 3.90% 

MARRIED COUPLE 
100% 12.0% 21 .1% 25.8% 22.9% 13.8% 4.43% 
100% 9.9% 14.8% 20.5% 26.7% 20.4% 7.75% 

FAMILIES rant 1 . 1. o/o 1 .0°o 10.1% 3.39% 

Hennepin 100% 4.5% 13.2% 24.3% 27.8% 21 .18% 

• The largest share, 25 Houston 100% 10.8% 22.2% 21 .4% 25.8% 13.5% 6.16% 
Hubbard 100% 22.9% 26.0% 22.8% 15.5% 9.7% 3.09% 

percent, of married couple Isanti 100% 9.4% 21.2% 28.9% 20.2% 6.19% 

families fall in the $35,000 Itasca 18.6 0 23.1% 1 . 

to $49,999 annual income 
Jackson 100% 15.5% 24.5% 21 .5% 24.9% 

100% 18.0% 21 .6% 22.9% 23.3% 

range. In 40 counties, this 100% 13.2% 19.4% 22.6% 25.1% 

group makes up the largest 
group of families. 

15.3% 25.3% 20.1% 23.6% 12.7% 
100% 14.8% 20.6% 26.1% 25.4% 10.8% 2.38% 

In four counties the largest 
12.2% 17.7% 27.4% 16.0% 5.81% 

• . 8% 1• • 

share of families are in the 100% 20.2% 22.7% 13.8% 5.96% 

lowest income range. 
100% 9.7% 15.2% 21.3% 18.3% 5.98¾--

100% 30.4% 26.7% 15.7% 16.6% 8.8% 1.n 

These counties are 100% 19.0% 24.9% 22.5% 8.7% 

Mahnomen, Pine, Todd 
1 . 

and Wadena. 100% 18.8% 20.8% 20.5% 12.7% 
100% 20.2% 22.2% 21 .2% 20.6% 11 .9% 
100% 22.4% 22.7% 23.5% 13.0% 

Four metro area counties 1 . o/o 1 9.1 0 • 100% 7.5% 14.2% 21 .0% 29.2% 19.4% 

have the largest share of 100% 16.8% 21 .8% 22.3% 23.2% 11 .3% 

families in the $so;ooo to 18.8% 24.6% 19.8% 9.9% 3.56% 

$74,999 or above income 
groups. These counties 100% 21 .8% 23.5% 20.2% 3.88% 

are Dakota, Hennepin, 100% 20.1% 21 .8% 25.5% 19.7% 8.8% 

Ramsey and Washington. 100% 15.1% 22.1o/o 22.5% 23.6% 12.7% 
1 1. 

100% 15.2% 24.0% 22.7% 11 .6% 4.78% 

100% 10.5% 21 .6% 26.1% 17.3% 7.85% 
100% 8.5% 14.2% 20.9% 28.7% 20.4% 7.28% 
100% 15.6% 21 .1% 21 .6% 25.5% 12.8% 3.43% 

100% 26.2% 23.4% 22.4% 16.8% 9.1% 2.03% 
100% 22.0% 26.2% 21 .9% 17.6% 8.9% 3.32% 
100% 10.6% 18.2% 23.6% 26.5% 14.6% 6.53% 
100% 26.4% 23.0% 20.8% 17.8% 2.45% 

1 1. 

25.4% 
20.0% 25.9% 22.7% 

100% 18.4% 23.4% 10.1% 

Mlnne10ta 100% 9.1% 14.2% 17.4% 25.2% 22.0% 12.05% 

Commisson on the Economic Status of Women, Newsletter #201 , October 1994 



!-

County 
Ail In 
Anoka 
Becker 
Beltrami 

nton 

J Stone 
tJIUe Earth 
Brown 
Carlton 
Carver 

ass 
Chippewa 
Chisago 
Clay 
Clearwater 
Cook 
Cottonwood 
Crow Wing 
Dakota 
Dodge 

uglas 
Faribault 
FIiimore 
Freeborn 
Goodhue 
Grant 
Hennepin 
Houston 
Hubbard 
Isanti 
tasca 

Jackson 
Kanabec 
Kandiyohi 
Kittson 
Kooch chmg 
Lac qui Parle 
Lake 
Lake of the Woods 
Le Sueur 
Lincoln 
Lyon 
McLeod 

,hnomen 

.1rshall 
art n 

Meeker 
Mille Lacs 
Morrison 
Mower 
Murray 
Nicollet 
Nobles 
Norman 
Olmsted 
Otter ail 
Pennington 
Pine 
Pipestone 
Polk 
Pope 
Ramsey 
Red Lake 
Redwood 
Renville 
Rice 
Rock 
Roseau 
St. Louis 
Scott 

Traverse 
Wabasha 
Wadena 
Waseca 

'ashingon 
itonwan 

· Jl/ilkln 
Winona 

nght 
Yellow Medicine 

Mlnne■ota 

. 
Female Headed Families 

Less than $5,000to $10,000 to $_15,000to $50,000 & 
% $5,000 $9,999 $14,999 $24,999 over 

4. 1 . 1/o 4 

100% 5.3% 20.9% 15.5% 24.4% 
100% 11 .2% 36.3% 13.1% 17.6% 
100% 12.8% 18.6% 21 .9% 13.2% 

0.3% 
11 .4% 

100% 6.8% 34.2% 20.0% 21 .6% 16.5% 
4.8% 9.3% 39.1% 

100% 14.9% 21.2% 2.4% 
100% 5.9% 23.7% 21 .3% 28.6% 16.6% 3.9% 
100% 13.1% 26.9% 21 .4% 21 .9% 16.1% 0.6% FEMALE HEADED 
100% 4.7% 26.2% 17.3% 26.7% 21 .6% 3.5% 

FAMILIES 34. o/o 10.7% .0% 
20.2% 9.7% 20.9% 9.6% • Across Minnesota, the 

100% 8.6% 23.5% 19.3% 25.4% 1.9% 
100% 10.2% 28.3% 17.5% 23.8% 18.4% 1.9% largest share of 
100% 5.4% 20.4% 17.6% 25.8% 26.1% 4.6% female-headed families fall 
100% 11 .2% in the income group of 
100% 9.2% 34.3% 17.1% 15.0% $15,000 to $24,999 
100% 8.8% 23.2% 20.6% 22.3% 24.3% 0.7% 
100% 12.8% 17.3% 19.5% 27.8% 15.8% 6.8% annually. However, in 50 
1 0 .6% 30. 1°. 22.1% 23.9% 13.7% 2.7% counties, the largest share 
100% 9.6% 26.4% 28.8% 16.0% 13.6% 5.6% 
100% 6.2% 34.0% 11 .6% 26.6% 18.7% 2.9% of families have incomes 
100% 12.3% 30.7% 17.5% 19.3% 8.8% 11.4% less than $9,999 annually. 
100% 8.8% 20.0% 14.3% 24.9% 28.2% 3.9% 

1. % 2 .6% 23.5% 19.4°0 8.2% 
6.5% 32.7% 20.3% 18.8% 19.0% 

Stevens County has the 100% 4.0%, 13.0% 15.7% 32.0% 29.3% • 
100% 10.7% 35.6% 25.5% 14.8% 13.4% greatest share in the lowest 

income group, with 17 
percent under $5,000. 

Carver County has the _gr&teJ-- ~~~e • 
faFQest st:lare ef those in IJ)l~t .~ v 

7.1% 19.3% 25.6% 28.2% Jh.e upper income group of ~e-~c:.[{~ezi.kJ 100% 6.1% 31 .3% 25.2% 15.6% 21 .8% 
4.3% 17.2% 14.0% 26.5% 32.1% $_25,000 to $49,999, ~\ _ (f'\ m c 

28.4¼, 1s.1°. 
100% 16.9% 32.0% 13.5% 32..per:cent of the fr'I '~ s D OO Dot lld-
100% 8.2% 34.0% 16.5% 25.6% 14.7% 1.0% fe_roale-headed families oV:, f (\ u m-t 
100% 6.5% 36.3% 11 .9% 25.9% 16.9% 2.5% 
100% 13.5% 31.6% 15.6% 23.9% 14.0% 1.5% falli~p. CJ-ejm'7-¼, . 1% 3 . 0 30.4% 2.1% 
100% 6.5% 21 .7% 9.4% 31.4% 7.9% 

100% 16.5% 26.6% 29.1% 22.8% 2.5% 2.5% 
100% 6.9% 25.5% 20.4% 27.6% 15.3% 4.2% 
100% 4.9% 28.9% 16.9% 25.8% 19.4% 4.0% 

23.6% 30. % 1 .•• 

100% 8.9% 17.9% 23.5% 14.0% 
100% 6.3% 21 .0% 17.3% 30.3% 20.5% 4.6% 
100% 8.2% 30.0% 15.0% 24.0% 19.3% 3.5% 

5.9% 16.4% 9.7% 25.7% 36.1% 6.3% 
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CORRECTIONS 

85 State Office Building, St. Paul, MN 55155 
(612) 296-8590 or 1-800-657-3949 

The October newsletter was incorrectly numbered as #201. It was actually 
newsletter #200. 

In the table regarding income of female-headed families in the October newsletter 
(page 4) we incorrectly stated that Carver County had the largest share of 
female-headed families in the $25,000 to $49,999 income category. It should have 
said that Carver County had the greatest percentage, 11.8 percent, of its 
female-headed families in the $50,000 & over income category. 

IN THIS ISSUE 
This newsletter is the second in a series featuring county tables of data from the 
1990 census of households and families in Minnesota. Topics include women's 
occupations, income of men and women, and labor force participation of women by · 
presence and age of their children. 

Women's Occupations 
In 1990, Minnes·ota's labor force was 46.8 percent female. Female labor force 
participation varies considerably among Minnesota's 87 counties and in 1990 Clay 
County's workforce was 50 percent female, the highest in the the state, while 
Koochiching County's workforce was 41 percent female, the lowest in the state. 

Among the 7 major occupational categories, women statewide had the greatest 
share of jobs in service occupations, accounting for 64 percent of workers. The least 
female occupational group was Production, Craft and Repair, which was only 11 
percent female. 

Female representation in the various occupations varies widely among the counties. 
The chart below summarizes Table 1 appearing on the next two pages. 

Management Traverse-61.2% Lake-42.4% 

Technical Swift-72.7% Hennepin-59.6% 

Service Marshall-85.4% Henneoin-57 .2% 
Farming, Forestry, Fishing Anoka-28% Cook-0% 

Precision, Production, Craft Nobles-22.9% Grant-4% 
Operators, Fabricators Sibley-40.9% Lake-3.7% 



1 

Table 1: Occupation· of Employed Persons, Minnesota Counties, 1990 

Coun 

pewa 
ago 

rwater 

nwood 
Wing 

rant 
Hennepin 
Houston 
Hubbard 
Isanti 
tasca 
Jackson 
Kanabec 
Kandiyahi 
Kittson 

ooch1c mg 
Lac qui Parle 
Lake 
Lake of the Woods 
Le Sueur 

lnCO n 
Lyon 
McLeod 
Mahnomen 
Marshall 

Stevens 
1ft 

Todd 
Traverse 
Wabasha 
Wadena 

aseca 
Washingon 
Watonwan 
Wilkin 
Winona 
Wng t 
Yellow Medicine 

Minnesota 

Labor Force 
Total # Fem 

4,904 

2,192,417 1,026,740 

Manag & Prof Spec Tech/Sales/Admin 
Total # Fem %Fe Total # Fem % 

56.9% 

Total 

865 
15,995 

1,885 
2 445 

1,778 
2,044 
3,229 
1,43 

837 
1,848 
4,626 

559 

Service 
# Fem 

633 
9,935 
1,340 
1,532 
1,574 

1,00 
581 . 

1,272 
3,044 

454 

46.8% 573,939 275,973 48.1 % 708,753 444,965 62.8% 301 ,326 193,249 
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Table 1: Occupation of Employed Persons, Minnesota Counties, 199Q, cont. 
Occu 

Farm/Forest/Fish Product/Craft/Repair Op/Fab & labor 
Total # Fem %Fe Total # Fem %Fe Total # Fem %Fe 

988 
483 

1,383 
41 

19,772 
185 7.6% 310 64 
759 13.0% 1,206 335 2 
747 12.3% 1,262 357 2 

2,824 10.8% ,263 ,329 
411 12.2% 704 150 2 

80 809 16.1% 2,402 867 3 
189 10496 6.2% 11680 1 890 
136 
114 
188 
849 
183 

82 8.8% 18.1% 668 29.3% 

83,245 13,307 16.0% 222,013 23,315 10.5% 303,141 75,931 25.0% 
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INCOME OF 
INDIVIDUALS 

· • The statewide median income for 
women in 1990 was $10,433, 
compared to $20,913 for men. 
Among those working full-time, 
median income was $19,756 for 
women and $29,475 for men. . 

• Among all males ages 15 & over 
with income, 53.7% percent worked 
full-time, compared to 33.2-% of 
females statewide. 

• Women employed full-time had the 
highest median incomes in 
Washington County, with $22,633, 
compared to $12,41 0 in Swift 
County. 

• The highest median income for men 
employed full-time was in 
Washington County at $36,020. 
These men in Mahnomen County 
had the lowest median income at 
$18,417. 

.. -: . , 'iable 2: Income of Individuals 

County 

Aitkin 
Anoka 
Becker 
Beltrami 
Benton 

1g one 
Blue Earth 
Brown 
Carlton 
Carver 

Minnesota 

Numbef 

4,610 
85,688 

9,822 
11,473 
10,386 

4,191 

1,565,Q76 

'HIies 1 S and over with Income 

Tot.II Employed full-time 

Hedlwl Income Percent 'Median Income 

$13,048 34.7% $21,412 
$25,645 62.8% $31,215 
$15,501 44.2% $21,517 
$12,692 38.4% $22,491 
$18,708 53.1% $24,388 

$16,378 45.3% $21,410 

SZ0,913 53,7o/o S29,475 

FemAles 15 and over with Income 

Tot.II Employed F~time 

Number Median Income Percent Median Income 

4,259 $6,295 21 .2% $13,601 
79,822 $12,969 42.4% $20,755 

9,125 $6,979 23.9% $13,793 
11,300 $6,788 21 .8% $14,814 
10,199 $9,441 31 .5% $15,513 

4,060 $6,972 22.4% $14,335 

1,542,170 S10,433 33.2% S19,756 
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County 
Ai1kin 
kloka 
Becker 
Beltrami 
Benton 

Illig Stone 
Blue Elrth 
Brown 
Carlton 
Carver 
Cass 
Chippewa 
Chisago 
Clay 
Clearwater 
Cook 
Cottonwood 
Crow Wing 
Dakota 
Dodge 
Douglas 
Faribault 
Fillmore 
Freeborn 
Goodhue 
Grant 
Hennepin 
Houston 
Hubbard 
lsan1i 
Itasca 
J;ackson 
Kanabec 
Kandiyohi 
Kittson 
Koochiching 
Lac qui Parle 
Lake 
Lake of the Woods 
Le Sueur 
Lincoln 
Lyon 
McLeod 
Mahnomen 
Marshall 
Martin 
Meeker 
Mille Lacs 
Morrison 
Mower 
Murray 
Nicollet 
Nobles 
Norman 
Olmsted 
Otter Tail 
Pennington 
Pine 
Pipestone 
Polk 
Pope 
Ramsey 
Red Lake 
Redwood 
Renville 
Rice 
Rock 
Roseau 
St. Louis 
Scott 
Sherburne 
Sibley 
Ste;ams 
Steele 
Stevens 
S~ft 
Todd 
Traverse 
Wabasha 
Wadena 
Waseca 
Washingon 
Watonwan 
Wilkin 
Winon1 
"'-ight 

•w Medicine 

,r ,,nnesot.l 
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Table 3: Labor Force Participation of Women Age 16 and Over 

Toi.I 

Humbel 
5,009 

88,894 
10,535 
12,965 
11,296 
2,572 

21,873 
10,621 
11,263 
17,517 
8,277 
5,247 

11,052 
20,725 

3,085 
1,541 
5,117 

17,513 
102,425 

5,752 
11,083 
6,851 
8,040 

13,133 
15,668 
2,504 

426,404 
7,036 
5,751 
9,428 

15,765 
4,528 
4,719 

14,819 
2,247 
6,052 
3,477 
4,118 
1,507 
8,608 
2,745 
9,725 

12,092 
1,830 
4,082 
9,111 
7,866 
7,140 

10,811 
15,161 

3,750 
10,898 
7,923 
3,069 

41,674 
19,767 
5,156 
7,538 
4,204 

12,592 
4,149 

200,722 
1,639 
6,619 
6,749 

19,423 
3,812 
5,243 

80,921 
20,626 
14,836 
5,399 

44,681 
11,762 
4,397 
4,261 
8°,477 
1.772 
7,434 
5,091 
6,861 

53.217 
4,522 
2,869 

19,348 
24,189 
4,543 

1,715,713 

Labor Force Participation of Women 16 and over 

With Children under 6 

In the Labor Force Working Full-time Tot.I In the Lilbor Force 

Number Percen Number Percen1 Humber Humber Percen 
2,176 43.4% 1,166 53.6% 612 379 61.9% 

64,366 72.4% 41,091 63.8% 17,834 12,958 72.7% 
5,364 50.9% 2,976 55.5% 1,744 1,063 61.0% 
7,046 54.3% 3,632 51.5% 2,201 1,305 59.3% 
7,293 64.6% 4,268 58.5% 2,175 1,635 75.2% 
1,254 48.8% 644 51.4% 338 224 bb,J7o 

13,544 61 .9% 6,385 47.1% 2,978 2,151 722% 
6,080 57.2% 3,453 56.8% 1,662 1,321 79.5% 
5,788 51.4% 3,236 55.9% 1,637 1,021 62.4% 

12,323 70.3% 7,717 62.6% 3,784 2,730 72.1% 
3,903 472% 2,141 54.9% 1,207 697 57.7% 
2,835 54.0% 1,587 56.0% 772 581 75.3% 
6,601 59.7% 3,704 56.1% 2,086 1,356 65.0o/o 

12,568 60.2% 5,949 47.3% 2,909 2,092 71.9% 
1,460 47.3% 713 48.8% 488 275 56.4% 

894 58.0% 437 48.9% 234 170 72.6% 
2,514 49.1% 1,261 502% 619 451 72.9% 
9,029 51.6% 4,921 54.5% 2,743 1,801 65.7% 

74,318 72.6% 48,434 65.2% 21,514 15,306 71.1% 
3,724 64.7% 2,200 59.1% 1,076 845 78.5% 
6.144 55.4% 3,233 52.6% 1.688 1,139 67.5% 
3,390 49.5% 1,810 53.4% 927 648 69.9% 
4,423 55.0% 2,517 56.9% 1,202 927 77.1% 
7,191 54.8% 3,701 51.5% 1.871 1,359 72.6% 
9,305 59.4% 5,565 59.8% 2,581 1,936 75.0% 
1,260 50.3% 633 50.2% 336 262 70.0% 

284,665 66.8% 183,191 64.4% 63,147 42,472 67.3% 
4,311 61.3% 2,577 59.8% 1,160 884 76.2% 
2,936 51.1% 1,677 57.1% 844 561 66.5% 
5,654 60.0% 3,177 56.2% 1,651 1,032 62.5% 
7,457 47.3% 3,737 50.1% 2,262 1,274 56.3% 
2,345 51.8% 1,268 54.1% 687 482 70.2% 
2,781 58.9% 1,494 53.7% 784 550 70.2% 
8,737 59.0% 4,625 52.9% 2,438 1,762 72.3% 
1,090 48.5% 562 51.6% 353 233 66.0% 
3,109 51.4% 1,724 55.5'l'o 814 461 56.6'J'o 
1,677 48.2% 798 47.6% 500 372 74.4% 
2,029 49.3% 907 44.7% 516 314 60.9% 

915 60.7% 582 63.6% 248 194 78.2% 
5,163 60.0% 3,071 59.5% 1,442 1,077 74.7% 
1,310 47.7% 732 55.9% 325 246 75.7% 
5,742 59.0% 3,150 54.9% 1,521 1,116 73.4% 
7,492 62.0% 4,6t9 61.7% 2,123 1,641 77.3% 

829 45.3% 449 54.2% 289 142 49.1% 
2,000 49.0% 1,045 52.3% 590 385 65.3% 
4,861 53.4% 2,740 56.4% 1,328 897 67.5% 
4,310 54.8% 2,487 57.7% 1,327 952 71.7% 
3,829 53.6% 2,053 53.6% 1,175 808 68.8% 
5,707 52.8% 3,114 54.6% 1,824 1,248 68.4% 
7,813 51 .5% 4,208 53.9% 2,094 1,487 71.0% 
1,823 48.6% 929 51.0% 548 382 69.7% 
7,262 66.6% 3,960 54.5% 1,771 1,402 792% 
4,349 54.9% 2,689 61.8% 1,129 851 75.4% 
1,395 45.5% 769 55.1% 397 257 64.7% 

28,295 67.9% 17,793 62.9% 7,711 5.580 72.4% 
10,373 52.5% 5,643 54.4% 3,036 2,122 69.9% 
2,861 55.5% 1,599 55.9% 791 566 71 .6% 
3,902 51.8% 1,965 50.4% 1,167 712 61.0% 
2,104 50.0% 1,011 48.1% 641 447 69.7% 
6,732 53.5% 3,484 51.8% 1,947 1,335 68.6% 
2,058 49.6% 1,073 52.1% 603 409 67.8% 

128,039 63.8% 79,853 62.4% 31,037 20,663 66.6% 
851 51.9% 4C9 48.1% 299 196 65.6% 

3,396 51.3% 1,881 55.4% 1,048 782 74 .6% 
3,359 49.8% 1,722 51.3% 1,086 744 68.5% 

12,330 63.5% 6,617 53.t')I, l,918 l,1b:> 14.Zo/o 
2,142 56.2% 1,229 57.4% 599 506 84.5% 
3,291 62.8% 2,205 67.0% 1,090 830 76.1% 

40,774 50.4% 20,528 50.3% 10,480 6,162 58.8% 
14,297 69.3% 9,077 63.5% 4,255 3,142 73.8% 
9,794 66.0% 5,859 59.8% 3,034 1,907 62.9% 
3,064 56.8% 1,778 58.0% 880 611 69.4% 

29,416 65.8% 15,665 53.3% 7,538 5.777 76.6% 
7,346 62.5% 4,640 63 .2% 2,166 1,638 75.6% 
2,287 52.0% 1,037 45.3% 529 401 75.8% 
2,127 49.9% t,122 52.8% 557 418 75.0% 
4,331 51.1% 2,381 55.0% 1,488 1,008 67.7% 

806 45.5% 392 48.6% 240 160 66.7% 
4,284 57.6% 2.537 59.2% 1,256 953 75.9% 
2,570 50.5% 1.352 52.6% 791 494 62.5% 
4,044 58.9% 2,325 57.5% 1,120 803 71.7% 

36,656 68.9% 22,449 61.2% 10,377 7,437 71.7% 
2,457 54.3% 1,431 58.2% 778 635 81.6% 
1,455 50.7% 788 54.2% 484 325 67.1% 

11,796 61.0% 6,428 54.5% 2,752 2,138 77.7% 
16,058 66.4% 9,627 60.0% 4,958 3,501 70.6% 
2,251 49.5% 1,209 53.7% 614 454 73.9% 

1,071,910 62.5% 642,817 60.0o/. 278,775 193,135 69.3% 

Wi1h Children 6 to 17 

Total In the Labor Force 

Number Humber Percen1 
776 592 76.3% 

18,833 15,748 83.6% 
1,894 1,437 75.9% 
2,238 1,666 74.4% 
2,031 1,649 81.2o/o 

411 J:>l 8!>.bo/o 
2,990 2,470 82.6% 
1,791 1,484 82.9% 
2,322 1,820 78.4% 
3,382 2,875 85.0% 
1,314 1,009 76.8% 

930 786 84.5% 
2,351 1,913 81.4% 
3,272 2,715 83.0% 

570 432 75.8% 
210 183 87.1% 
902 710 78.7% 

2,901 2,358 81.3% 
20,233 17,095 84.5% 
1,198 1,045 87.2% 
1,873 1,626 86.8% 
1,167 945 81.0% 
1,430 1,222 85.5% 
2,245 1,886 84.0% 
2,809 2,425 86.3% 

407 350 86.0% 
58,484 47,247 80.8% 
1,287 1,116 86.7% 

980 752 76.7% 
2,079 1.717 82.6% 
3,136 2,277 72.6% 

799 647 81.0% 
1,004 833 83.0% 
2,797 2,286 81.7% 

375 307 81.9% 
1,122 851 75.8% 

563 465 82.6% 
710 569 80.1% 
248 197 79.4% 

1,718 1,448 84.3% 
469 385 82.1% 

1,684 1,436 85.3% 
2,311 1,992 86.2% 

348 ' 251 72.1% 
840 633 75.4% 

1,624 1,395 85.9% 
1,428 1,145 80.2% 
1,311 1,059 80.8% 
2,134 1,668 78.2% 
2,435 2,003 82.3% 

623 473 75.9% 
1,816 1,554 85.6% 
1,360 1,161 85.4% 

611 443 72.5% 
7,039 5,939 84.4% 
3,355 2,754 82.1% 

926 753 81.3% 
1,452 1,138 78.4% 

668 549 82.2% 
2,263 1,710 75.6% 

716 581 81 .1% 
27,688 22,244 80.3% 

310 256 82.6% 
1,141 927 81.2% 
1,113 852 76.5% 
3,360 2,936 87.4% 

678 564 e .2% 
1,069 927 86.7% 

13,546 10.461 77.2% 
4,620 3,878 83.9% 
3,240 2,706 83.5% 

939 770 82.0% 
7,653 6,274 82.0% 
2,064 1,779 86.2% 

624 505 80.9% 
703 597 84.9% 

1,637 1,279 78.1% 
284 222 78.2% 

1,369 1,160 84.7% 
927 732 79.0% 

1,283 1,088 84.8% 
11,589 9,381 80.9% 

661 521 78.8% 
547 451 82.4% 

2,884 2,479 86.0% 
5,209 4,401 84.5% 

763 642 84.1% 

287,096 234,559 81.7% 

WOMEN IN THE 
LABOR FORCE 
• Statewide a total of 62.5 

percent of women are in the 
labor force. Of those, 60 
percent work full-time. 

• Among women with children 
under age 6, 69.3 percent are 
in the labor force. For women 
with children ages 6 to· 17, 
and no pre-schoolers, 81.7 
percent were in the labor 
force. 

• The county with the least 
women in the labor force was 
Aitkin County, with 43.4 
percent. Dakota had the 
highest percentage of women 
with 72.6 percent. 

• Among women working 
full-time, Lake County had the 
lowest percentage with 44.7 
percent, while Roseau County 
had the highest percentage, 
with 67.0 percent. 

• Mahnomen County had the 
smallest percentage of 
mothers of children under six 
in the labor force, with 49.1 
percent. Rock County had 
the highest with 84.5 percent 
of women with children under 
6 in the labor force. 

• Rice County had the highest 
percentage of women with 
children 6 to 17 in the labor 
force, with 87.4 percent. 
Mahnomen County again was 
the lowest with 72 percent of 
women in the group working. 
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THIS ISSUE: WOMEN IN ELECTIVE OFFICE 
Although the number of women.serving in elective offices has increased steadily 
in recent years, women remain under-represented at all levels of national, state 
and local offices and in some cases lost ground in the most recent election. The 
percentage of women serving in the legislature in 1995 will be slightly less than it 
was in 1993, down from 27 to 25 percent of legislators. The Minnesota Supreme 

Linda Berglin, Minneapolis Court has 3 women of 7 justices, but for a brief time the state had the only 
Kevin Chandler, White Bear Lake Supreme Court in the nation with a majority of women, 4 of the 7 seats. The chart 
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MINNESOTA LEGISLATURE 
When it re-convenes in January, the Minnesota legislature will have 50 women serving in the 201 seats of 
the state House and Senate, accounting for 25 percent of legislative members. This is five fewer women 
than served at the beginning of 1993. 

The Senate will consist of 18 women, down from 20 in 1993. The Senate was not up for re-election this -
year, but two women left in the middle of their terms. Senator Betty Adkins retired and Senator Joanne 
Benson was elected lieutenant governor. Two open seats will be filled by special election at the end of 
December and a woman is a candidate for one of those seats. It is expected that another special election 
will be held in January. The Senate is 27 percent female. While women have historically held a smaller 
share of Senate seats than House seats, in 1993 the Senate surpassed the House in percentage of 
females. This lead remains the same for 1995. The House will have 32 women of its 134 members, 
representing 24 percent. Of the women in the House, 7 are newly elected and 25 are incumbents. 

Women in the Minnesota Legislature, 1925-1995 
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The majority of women serving in the legislature are members of the Democratic-Farmer-Labor Party 
(DFL), but the numbers changed substantially in the 1994 election. The 1995 legislature will have 30 DFL 
women and 20 Independent-Republican (IR) women, a change from 1993 when it was 37 DFL and 18 IR. 
The chart below lists women legislators alphabetically, followed by their party designation. 

WOMEN IN THE MINNESOTA'S STATE LEGISLATURE, 1995 

Arlene J. Lesewskl, IR 
Gen Olson, IR 
Sandy Pappas, DFL 
Pat Pariseau, IR 
Pat Piper, DFL 
Jane Ranum, DFL 
Ember Reichgott, DFL 
Martha Robertson, IR 
Linda Runbeck, IR 
Deanna Wiener, DFL 

HOUSE 
..,_

5
_E_N_A_T_E _________ Hilda Bettermann, DFL 

Lynda Boudreau, IR 
Sherry Broecker, IR 
Karen Clark, DFL 
Roxann Daggett,IR 
Edwina Garcia, DFL 
Mindy Greiling, DFL 
Elaine Harder, IR 

Ellen Anderson, DFL 
Linda Berglin, DFL 
Carol Flynn, DFL 
Paula E. Hanson, DFL 
Janet Johnson, DFL 
Terry Johnston, IR 
Sheila Kiscaden, IR 
Jane Krentz, DFL 

Kris Hasskamp, DFL 
Alice Hausman, DFL 

Alice Johnson, DFL 
Phyllis Kahn , DFL 
Becky Kelso, DFL 
Peg Larsen, IR 
Peggy Leppik,. IR 
Dee Long, DFL 
Becky Laurey, DFL 
Darlene Luther, DFL 
Teresa Lynch, IR 
Sharon Marko, DFL 
Betty Mccollum, DFL 
Mary Jo McGuire, DFL 
Carol Molnau, IR 
Mary Murphy, DFL 
Ann Rest, DFL 
Leslie Schumacher, DFL 
Alice Seagren, IR 
Barb Sykora,IR 
Eileen Tompkins,IR 
Barb Vickerman,IR 
Jean Wagenius, DFL 
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MINNESOTA EXECUTIVE OFFICES 
Of the 6 statewide executive offices in Minnesota (governor, lieutenant governor, secretary of state, state 
auditor, treasurer, attorney general) 3 seats or 50 percent are held by women. Joanne Benson was 
elected in November as the state's third female lieutenant governor and Secretary of State Joan Grow, 
who has served since 1975, is the second woman in state history to have held this office. Judy Dutcher, 
elected to the auditor position in November, will be the first woman to serve in this capacity. No woman 
has ever held the governor, attorney general or treasurer positions. 

MINNESOTA COUNTY GOVERNING BOARDS 
The number of elected women is increasing at the local level. In 1995, women will hold 63 of the 438 
county commissioner positions (14 percent). This is an increase of three women over the 1993 total. 

Women on County Boards in Minnesota, 1995 

MN SCHOOL BOARDS 

Male 
86" 

Female 
14,C 

Women hold 780 of the 2,593 school board seats in the state. This represents 30 percent of total seats, 
up slightly from 28 percent in 1992. 

MINNESOTA'S MAYORS AND CITY COUNCILS 
As of April 1994, there were 81 women serving among the 853 city mayors in the state, representing 9 
percent of the total, according to the League of Minnesota Cities. Women were 8 percent of mayors in 
1992. Sharon Sayles Belton is the first woman to serve as mayor of Minneapolis, the largest city in the 
state, and she is also the first African-American to serve in that role. 

Women are 19 percent of the city council members across the state, holding 828 of the 4,271 council 
seats. In 1992, women were 20 percent of city council members statewide. 

MINNESOTA'S CONGRESSIONAL DELEGATION 

2 

There are no women in the state's ten-member delegation to the U.S. Congress. Minnesota holds two 
seats in the U.S. Senate and 8 seats in the U.S. House of Representatives. Only one woman has ever 
been elected to Congress from Minnesota and that was Coya Knutson in 1954. In 1978, Muriel 
Humphrey was appointed to fill an unexpired term in the U.S. Senate after the death of her husband. She 
did not run for election at the end of the appointed term. 

Commission on the Economic Status of Women, Newsletter #202, December 1994 



3 

MINNESOTA COURTS 
Women are 18 percent of the judges serving at the various court levels in the state. They are 43 percent 
of the judges serving on Minnesota's Supreme Court, holding 3 of the 7 seats. However, until September 
1994, the Supreme Court had a majority of women, 4 of 7 judges, and had the distinction of being the 
only state Supreme Court in the country dominated by women. V\/hen Justice Rosalie Wahl, the first 
woman appointed to the Supreme Court in 1977, retired in 1994 her vacant seat was filled by a man. 

Minnesota's Court of Appeals, with 16 seats, has 4 women serving, amounting to 25 percent of that court. 

Women hold 42 seats or 16 percent of the 265 seats of the state's trial courts. In the state's 1 O judicial 
districts, only the eighth district has no women serving. Open judicial seats are filled by the governor 
Judicial candidates must be lawyers. 

WOMEN IN THE U.S. SENATE 
As a result of the November elections, women will hold a record number of seats in Congress, increasing 
from 6 to 8 of the 100 seats in the U.S. Senate. The women include five Democrats and 3 Republicans, 
up from 5 Democrats and 1 Republican in 1993. The Senate includes incumbent Carol Mosley Braun, a 
Democrat from Illinois, the first African-American woman to serve in Congress. 

WOMEN IN THE U.S. HOUSE OF REPRESENTATIVES 
Women will hold 47 or 11 percent of the 435 seats in the House of Representatives and this represents 
no change from the 1993 term. Of the 4 7 women from 23 states, 30 are Democrats and 17 are 
Republicans, compared to 35 Democrats and 12 Republicans in 1993. Thirteen of these representatives 
are women of color, up from 12 in 1993. 

STATE LEGISLATURES 
Women comprise one-fifth or 21 percent of all state legislators across the country and this is the same 
share they held in 1993. The total number of women serving in state legislatures or assemblies in 1995 
will be 1,533 of the 7,425 available seats. However, this number represents a decline from 1993, when 
women held 1,547 seats nationwide. Women hold 17 percent of state Senate seats and 22 percent of 
House/Assembly seats across the country. 
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STATEWIDE ELECTIVE EXECUTIVE OFFICE 
Women hold 85 or 26 percent of statewide executive branch offices among the 50 states. Only one 
woman serves as governor, down from 3 in 1993. Nineteen women serve as lieutenant governor and 11. 
as secretary of state. There are 16 women state treasurers and 9 attorneys general. Women hold 19 
other positions elected statewide, such as auditor general, comptroller, commissioner of education and 
labor. 

APPOINTED POSITIONS--MINNESOTA 

4 

In Minnesota, hundreds of statewide positions on task forces, boards, councils and commissions are filled 
by appointment of the governor. Anyone may apply for these appointments if they meet qualifications. 
For fiscal year '94, gubernatorial appointments included 497 males, 421 females and 60 applicants who 
did not specify gender. (On the application, gender specification is an optional category for statistical 
analysis.) Women re_presented 43 percent of the open appointments. In 1992, they were 41 percent. 
Representation by women has increased steadily in recent years as shown in the chart below. 

Open Appointments of Women by the Governor 

1989 1990 1991 1992 1994 

In addition to these open appointments, the governor makes appointments to some federally mandated 
positions and some that have very specific qualifications. Of the 1,597 total appointments by the 
governor, 746 were to women, amounting to 47 percent of all appointments. 
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