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Married Couple Families

Despite increases in female-headed households and non-family house-
holds, married-couple households still represent the norm. This newsletter

issue reviews data on married-couple families, based on U.S. Census and
other data.

There are 897,532 married-couple families in Minnesota, accounting
for 62 percent of households in the state. Eighty-four percent of
children under age 18 in the state live in a married-couple family.

MINNESOTA HOUSEHOLDS BY TYPE, 1970 & 1980
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@ Just over half of married couples in Minnesota have children
under 18 living with them -- 54 percent, compared with 59 percent a
decade ago.

® Twenty-five percent have preschool-age children, down from 30
percent in 1970.

® Minnesota couples are slightly more likely than couples
nationally to have children living with them. Among U.S. married
couples, 51 percent have children under 18 and 23 percent have chil-
dren under age 6.

® The majority of married-couple families (53 percent) live outside
the seven-county Twin Cities area.



Married Couple Families, continued
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The majority of women who are married and living with their husbands
are in the labor force -- 54 percent, up from 41 percent in 1970. This
includes 58 percent of married women with children under 18 -- 50 percent
of those with preschoolers and 65 percent of those with school-age children

only.

Fifty-three percent of urban couples, and L4k percent of rural couples,
have both spouses in the labor force.

Married women least likely to be employed are those with children

under age 6 and living in rural areas of the state. However, a substantial
portion of this group, 46 percent, are in the labor force.

LABOR FORCE STATUS OF SPOUSES IN MARRIED-COUPLE FAMILIES, MINNESOTA 1980
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Only about one-quarter of married-couple families -- 24 percent in
urban areas and 29 percent in rural areas -- are supported by one wage-
earner. Statewide, 10 percent of married-couple families have no earners,
26 percent have one earner, 49 percent have two earners, and 16 percent

have three or more earners.

Nationally, more than two-thirds of married women who are employed
work full-time. Of the 23.2 million employed wives in the United States,
15.9 million were employed full-time in 1981.



Married Couple Families, continued

Median income for married-couple families in Minnesota in 1981 was
$24,627. By contrast, the median was $12,731 for all other families.
Married-couple families in which one or both spouses are age 65 or older
have significantly lower incomes, with a median income for this group of
$12,674 compared with $26,055 for married couples in which both
spouses are under age 65.

Nationally, the median earnings of wives were $7,723 in 1981, only
40 percent of the $19,123 median earnings for husbands. Wives who were
full-time year-round workers had a median income of $12,101 -- 56 percent
of median earnings for husbands who worked full-time year-round, at

$21,529:

Although wives' earnings continue to be substantially below their
husbands', wives make a crucial contribution to family income. Forty
percent of employed wives in the nation have husbands with no earnings
or husbands with earnings under $15,000 in 1980.

WIVES' CONTRIBUTION TO FAMILY INCOME, U.S. 1981
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Married Couple Families, continued

The U.S. Department of Labor provides data on the economic contri-
butions of married women in 1981. |In that year, about 9.7 million mothers
in the nation were working to supplement low family incomes. Included
were 3.3 million mothers whose spouses had 1981 incomes below $7,000 and
6.4 million whose spouses had incomes between $7,000 and $15,000.

(Households were classified as poor in 1981 if they had incomes
below $5,917 for a couple or $9,287 for a family of four. The Bureau of
Labor Statistics estimate for a ''low budget'" for an urban family of four
was $15,323 in autumn 1981.)

In the 49.7 million husband-wife families in the nation, there were
2.4 million husbands who were unemployed in March 1982, although they
were in the labor force and actively looking for work. Ten million hus-
bands were not in the labor force. Some 1.2 million wives of unemployed
husbands and 2.0 million wives whose husbands were not in the labor force
were employed or seeking employment. Many of these women were the sole
support of their families.

The money contribution of employed wives is of crucial importance
when it raises family income above the low-income level. About 6 percent
of husband-wife families in the U.S. had incomes below $10,000 when the
wife was employed; about 21 percent had incomes this low when she was not
employed.

Data sources for this newsletter include the U.S. Bureau of the Census;
the U.S. Department of Labor Bureau of Labor Statistics; and the State Demog-
rapher's Office, State Planning Agency .

Newsletter Mailing List Review

We are asking your help in ensuring that only those who wish to
receive this newsletter are included on the mailing list.

IF YOUR ZIP CODE BEGINS WITH 554--, and if you do not have an "X"
on the address label for this issue, please write or call the Commission
office to let us know that you do want to continue receiving the news-
letter. You may write to CESW, LOOSW State Office Building, St. Paul
MN 55155, or call 296-8590. If we do not hear from you before the next
newsletter is prepared, your name will be taken from the list.

IF YOUR ZIP CODE DOES NOT BEGIN WITH 554--, you will continue to
receive the newsletter until otherwise notified. Please watch upcoming
issues of the newsletter for this notice.

Thank you for your help.
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ANNOUNCEMENTS

The Commission office has moved to Room B59 Capitol,
where we will stay for about a year and a half while

the State Office Building is renovated. Telephones
and ZIP code are unchanged.

The 1984 state legislative session begins March 6 and
is expected to adjourn in late April. To find out who
your state representatlve and state senator are, aall
your county auditor's office. In the Twin C|t|es, you

may call House Public Information (296- -2146) or Senate
Public Information (296-0504).

To be added to mailing lists for advance committee
schedules and legislative summaries, you may write

to House Information, Room 9 Capitol, St. Paul 55155

or Senate Information, Room B29 Capitol, St. Paul 55155.




Minnesota Women: Earnings

Data on earnings for Minnesota women employed full-time year-round
have just become available for the first time. This newsletter issue pre-
sents information on earnings by age and educational attainment, based on
the 1980 Census.

1

The state's earnings gap is larger than the national average. In 1980,
Minnesota women employed full-time year-round earned $10,005 compared with
$17,704 for their male counterparts -- only 57 cents, on the average, for
each dollar earned by men.

The comparable national figure for 1980 was 60 cents, although there .

was a drop to 59 cents in 1981. The national earnings gap has hovered
at about 60 cents for more than two decades.

MEDIAN EARNINGS BY AGE, FULL-TIME YEAR-ROUND EMPLOYEES, MINNESOTA 1980
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Earnings for Minnesota women peak at age 25 to 34, at a level below that
of men age 20 to 24. This earnings peak of $11,005 for women is only slightly
above the lowest earnings for any age group of men -- $11,003 for those age 65
and over.
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Legislative Program 1984
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The Commission on the Economic Status of Women has endorsed the following
proposals on which action is expected in the 1984 legislative session. For
more information, contact the Commission office at 296-8590 or 1-800-652-9747.

Employment

Minimum wage - tip credit. Eliminates tip credit in computing minimum wage.

Minimum wage - unemployment compensation. Any legislation relating to unemploy-
ment compensation should recognize the problems of eventual indexing out of
full-time minimum wage workers from eligibility for unemployment compensation,
and the inability of part-time minimum wage workers currently to qualify, and
should address the problem.

Pay equity in local government. Requires cities, counties, and school districts
to conduct pay equity studies; requires these government units to establish a
timetable for implementation of pay equity; and amends local personnel acts in
Minnesota Statutes to incorporate policy language similar to that in the 1982
pay equity law.

Video display terminals. Requires employers to provide the following for VDT
operators: employer-paid eye examinations, standards for proper lighting, and
glare screens, and alternative work assignments for periodic breaks.

Family law

Divorce statistics reporting. Provides for the Minnesota Department of Health
to participate in the national divorce registry system; adds items to the form
currently used by the national system to provide information about the economic
provisions of dissolution cases in the state.

Pension assignment and marital property. Amends pension statutes to allow for
garnishment to meet child support or maintenance obligations; maintains the
definition of marital property which includes pension benefits and rights.

Child support guidelines. Maintains a system of guidelines for child support
orders, to improve the adequacy and uniformity of support following dissolution.

Child care

Child care sliding fee. Maintains the child care sliding fee program as a
categorical rather than a block grant program, and provides funding adequate
to allow the program to operate in all Minnesota counties.

Child care - Capitol area. Establishes a child care program in the Capitol area
for children of state employees.

Child care tax credit. Increases the amount of dependent care credit for state
income tax purposes to 30 percent of cost for families with incomes below
$10,000 annually. '

Child care tax deduction. Allows for a deduction for dependent care assistance
from a state employee's salary, at the option of the employee, as a nontaxable
employee benefit for state income tax purposes.




Minnesota Women: Earnings, cont. o

Women are now the majority of college students in many systems --
state universities, community colleges, and private institutions. Earnings
for both men and women increase with increasing levels of educational
attainment. However, Minnesota parallels national patterns in that women
earn less than men at each educational level.

MEDIAN EARNINGS BY EDUCATIONAL ATTAINMENT
FULL-TIME YEAR-ROUND EMPLOYED PERSONS AGE 25 & ABOVE, MINNESOTA 1980
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Female college graduates earn about the same as men with an eighth
grade education -- and women who have attended graduate school earn less
than male high school dropouts. Female high school graduates earn 56 cents
for every dollar earned by their male counterparts, while female college
graduates earn 62 cents for every dollar earned by men with this much education.

The earnings gap has been widely studied, and the gap persists even when
controlling for factors such as occupation, industry, geographic area, union,
estimated labor force experience, and other characteristics of employed persons
and their jobs.
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gggislat'ive_Program, continued

Insurance

Homemaker services, auto insurance. Increases the maximum insurance benefits
payable to a nonfatally injured homemaker to $200 per week, the same maximum
benefit now allowable to the survivors of a deceased homemaker.

Insurance discrimination - primary coverage. Allows policyholders to desig-
nate priority coverage; prohibits assignment of primary coverage on the basis
of sex in cases of overlapping insurance coverage.

Block grants

Block grants hearings. Requires annual legislative hearings to allow for
state review of all block grant appropriations.

Human rights enforcement

Amends the Human Rights Act to allow increases in the amounts of permissible
damages and to grant the hearing examiner discretion to award attorney's fees;
allows a charging party to request a decision from the hearing examiner's
office if a case has not been addressed by the Human Rights Department within
180 days; allows for referral of discrimination cases to a mediation service;
and allows for other ‘methods of providing a fair and prompt resolution of
Human Rights Act charges.

Education

Sex equity in education. Requires the Department of Education to develop a

plan for multi-cultural and sex equity education programs in all school dis-
tricts, and requires the Department to promulgate rules requiring all school
districts to establish such programs.

Newsletter Mailing List Review

We are asking your help in ensuring that only those who wish to
receive this newsletter are included on the mailing list.

IF_ YOUR ZIP CODE BEGINS WITH 556--, 557--, 558--, OR 559--, and if
you do not have an "X'' on the address label for this issue, please write
or call the Commission office to let us know that you do want to continue
receiving the newsletter. You may write to CESW, Room B59 Capitol, St.
Paul MN 55155, or call toll-free 1-800-652-9747. |If we do not hear from
you before the next newsletter is prepared, your name will be taken from
the list.

IF YOUR ZIP CODE BEGINS WITH SOME OTHER NUMBER, you will continue to
receive the newsletter until otherwise notified. Please watch upcoming
issues of the newsletter for this notice.

Thank you for your help. CESW NL#77

FEB 84
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LIVING ARRANGEMENTS OF CHILDREN BY RESIDENCE, MINNESOTA 1980
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-Living Arrangements of Children

There were 1,252,322 children (defined as persons under age 18) in
Minnesota in 1980 -- down from 1,381,487 in 1970. This newsletter issue
reviews information about living arrangements of children, including family
type, race, residence, and patterns of change.

Children in Minnesota are more likely than American children generally
to be living with both parents. Although there has been substantial growth
in the numbers of children in one-parent families in the last decade,
Minnesota patterns more closely resemble national patterns of 10 years ago.

There has been virtually no change in the proportions of children who
live in father-only families. Instead, the decrease in children living in
two-parent families can be attributed to increases in female-headed families
-- most frequently a result of separation or divorce.

LIVING ARRANGEMENTS OF CHILDREN, MINNESOTA & U.S., 1970-1980
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Source: Minnesota data are from the U.S. Bureau of the Census; U.S. data are
from Current Population Surveys. Persons under age 18 who are house-
holders or spouses of householders are excluded. The U.S. data for
those living with fathers only are estimated.
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contd

The average number of children per family has declined in the last
decade in Minnesota, from 2.5 in 1970 to 2.0 in 1980. Married-couple
families tend to have more children: 2.0 compared with 1.8 for female-
headed families and 1.6 for male-headed families.

A child's race is strongly associated with his or her living situation.
The percentage of children living with both parents ranges from 92 percent of
Asian children (Japanese, Chinese, Filipino, Korean, Asian Indian, and
Vietnamese) to only 45 percent of Black children. Overall, fully 10 percent
of Minnesota children now live with a mother only.

LIVING ARRANGEMENTS OF CHILDREN BY RACE, MINNESOTA 1980
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Source: U.S. Bureau of the Census. These data exclude persons
under age 18 who are not living with either parent.
*Persons of Spanish origin may be of any race.

Children's living arrangements also vary by area of residence (see
chart, front page). Ninety-four percent of those in rural areas with a
population under 2,500 are living with both parents,.compared with 75 per-
cent in central cities. Suburban and small town patterns fall between
these extremes.

Although the majority of Minnesota children live in a married-couple
household, many can expect to live in a one-parent family at some time in
their childhood. The increase in such families has significant implications
for public policy in areas such as child care. |t also highlights the im-
portance of providing support systems for single parents, almost all of
whom are women.
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Child Care in Sweden

3
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In Tate March and early April, the Commission office had a visitor
from Sweden. Ms. Bergliot Lundberg, Equality Director for the City of
Stockholm, observed the Commission's work and met with representatives
of other organizations working toward equality for women. Her visit was
sponsored by the German Marshall Fund.

Ms. Lundberg shared a great deal of information about Swedish efforts
to improve the status of women. Probably most noteworthy is the govern-
ment's commitment to adequate child care -- a critical need, since 87 percent
of adult men and 76 percent of adult women are in the labor force.

Thirty percent of child care in Sweden is provided by public day
nurseries (17%) or family day nurseries (13%) for preschool children.
The government also provides child care for children age 7 to 10 through
leisure time centers and family day nurseries. '

CHILD CARE IN SWEDEN, SPRING 1980
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Swedish law provides a parental benefit of six months after childbirth.
The parents decide how to divide the six months of paid time off between
them. |In addition, fathers may take ten days' paid leave of absence at
childbirth, even if the mother is receiving the parental benefit at that
time. A special parental benefit is available for other contingencies,
allowing one or both parents to take up to 6 months off between delivery
and the time the child enters school.

Ms. Lundberg presented information showing that about 20 percent of
fathers take a leave at childbirth. Fathers and mothers are about equally
likely to take time off when their children are sick. Seventy-two percent
of fathers spend 20 hours per week or more with their children. Twenty-nine
percent spend 40 hours per week or more with their children.

Commission staff and members greatly enjoyed the opportunity to meet
and work with Ms. Lundberg. Our thanks to the many individuals and organi-
zations who met with her during her stay in Minnesota.



Legislative Highlights

The legislative session is expected to end during the week of April
23, and several Commission-endorsed proposals are still awaiting final
action. However, a number have already passed:

® The Department of Health will be collecting more comprehensive
statistics about divorce, which will establish a helpful data base.

® Child support guidelines were maintained, and pensions were added
to the kinds of income from which past-due child support may be withheld.

@ The child care sliding fee program will receive an additional $1.5
million to assist low-income parents. (This amount, however, is not enough
to assist all those on the waiting list.)

® A child care program may be established in the Capitol area, pending
the results of a needs assessment by the Department of Employee Relations.

@ Victims of discrimination may receive larger monetary damages under
a bill which affects enforcement of the Human Rights Act. The bill also
extends the period of time in which charges may be filed from 180 to 300 days.

These bills will now be forwarded to the Governor's office for signa-
ture, at which time they are officially enacted.

A bill requiring protections for workers at video display terminals
was introduced in the final days of the session, too late for a hearing.
However, this topic promises to generate lively discussion next year.

Other bills which did not pass or were not introduced were: unemploy-
ment compensation for part-time minimum wage workers; requirements for
sex equity and multicultural programs in schools; and a state Equal Rights
Amendment .

The next newsletter issue will provide a full review of the session.

Newsletter Mailing List Review

We are asking your'help in ensuring that only those who wish to
receive this newsletter are included on the mailing list.

IF YOUR ZIP CODE BEGINS WITH 56---, and if you do not have an ''X"
on the address label for this issue, please write or call the Commission
office to let us know that you do want to continue receiving the news-
letter. You may write to CESW, Room B59 Capitol, St. Paul MN 55155, or
call toll-free 1-800-652-9747. |If we do not hear from you before the
next newsletter is prepared, your name will be taken from the list.

IF YOUR ZIP CODE DOES NOT BEGIN WITH 56---, you will continue to
receive the newsletter until otherwise notified. Please watch upcoming
issues of the newsletter for this notice.

Thank you for your help. CESW NL#78
MAR/APR 84
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PUBLIC HEARINGS
MONDAY, JULY 9, 1984, MARSHALL, MN. The hearing

will begin at 7:30 p.m. in City Council chambers,
City Hall.

WEDNESDAY, AUGUST 8, 1984, MOORHEAD, MN. The
hearing will begin at 7:30 p.m. in City Council
chambers, City Hall.

All meetings and hearings of the Commission are
open to the public. If you would like to testify
or for more information, call the Commission office
at 296-8590 (metro area) or 1-800-652-9747 (non
metro, toll free line).

In Marshall, call Carolyn Larson (507) 537-1546

In Moorhead, call Helen Rudie (218) 233-6817

Like other hearings held outside the twin cities area,
topics of the Marshall and Moorhead hearings are open.
Participants may present information and recommendations
on any matter relevant to the economic status of women
in the area.



GOALS OF HIGH SCHOOL GIRLS

1

Following are excerpts from a study presented at the Spring Hill Center
conference, ''"The Economic Future of Girls and Young Women,' held last May 22-23.
The study is entitled '"Minnesota Youth Poll: Aspirations, Future Plans and
Expectations of Young People in Minnesota,' and is part of a larger research
project conducted by the Center for Youth Development and Research and the
Agricultural Experiment Station, University of Minnesota.

Approximately 725 Minnesota high school students between the ages of
14 and 18 participated in this poll in April 1984, The students were from
urban, suburban, and rural schools, and one adolescent treatment center. About
half the schools and youth organizations selected to participate are located
in the metro area, and the other half in greater Minnesota.

CAREER ASPIRATIONS

@ Girls have higher career aspirations than do boys; 63% of girls chose
professional work, in contrast to 39% of the boys. Girls also were more likely
to aspire to jobs at the lowest end of the occupations scale than were boys.
Only 2% of girls expected to be homemakers by age 30.

® Males overwhelmingly (93%) chose typical male occupations, while fe-
males were far less stereotyped in their career aspirations, with 43% choosing
typical women's jobs, L46% choosing typical male jobs, and 11% choosing neutral
‘occupations. ' '

@ Girls were more likely to see more barriers to achieving their career
goals than were boys. The greatest barriers for females were the size and
shape of the job market, lack of money, not having the necessary skills, not
knowing the right people, and lack of knowledge of career possibilities. For
males, problems of the same magnitude included money, the job market, and
inadequate knowledge about career options.

® Young women defined success in adulthood more in terms of psychological
and philosophical attributes, such as happiness, both in general terms and
in relationships, while males were more likely to see success in concrete
material terms, such as wealth and high quality consumer items. Females were
more likely to define success and happiness in terms of job satisfaction than
were males.

Student comments on the definition of success:

""You are content and happy with all you do. You have good com-
munication with others and are proud of yourself and your accomp-
lishments.'" (F)

'""A house, car, happiness, successful in their jobs (a lot of money)
and if there is a family, for it to be happy and not broken up, to
accomplish their dreams.' (F)

A few children (3) and a lot of money.' (M)

'"Happiness, well-paying job, active sex life, good friends.' (M)




GOALS OF HIGH SCHOOL GIRLS, continued 2

FAMILY AND SCHOOL INFLUENCE ON FUTURE ROLES

® Almost-all respondents reported that girls are protected and sheltered

to a far greater extent than males in the family.

® Half of the females and 2/3 of the males thought males and females
were treated differently in school, with the males charging that girls get
preferential treatment. Girls thought that teachers had higher expectations

of them.

SOCIETAL MODELS AND MYTHS

® Both males and females defined the
healthy adult as far more similar to stereo-
typical male characteristics than female ones.
The healthy person was described as very
aggressive, extremely independent, neither
emotional nor unemotional, very competitive,
very adventurous, a strong leader, and not
very concerned about appearance.

® Two-thirds of both males and females
accepted the assumptions of the Cinderella
myth that most young women want to marry
successful, handsome men who will take care
of them for the rest of their lives so they
won't have to work. About 1/5 of the
respondents totally endorsed the concept;
the rest offered more qualified agreement,
noting that there weren't enough princes
to go around and it's a good, but not de-
pendable, idea because death or divorce
might happen. Those who rejected Cinderella
said that women need to work and be successful
as much as men do and that a woman should
first find a "sense of herself,'" then find
the prince (or husband). The strong degree
of acceptance of this myth seems to be in
contradiction to the way in which young
women described happiness, success, and
their career aspirations.

® Seventy percent of males and 60%
of females approved and endorsed the ''Super-
mom'' model, successful in career, child-
rearing, homemaking, community affairs, and
keeping her husband happy. Those who offered
qualified endorsement often lamented their
scarcity. Of the 30% of females and 25% of
males who reject Supermom, they did so on

On the Cinderella myth:

"I hope to marry someone
like that. It'severygirl's
dream." (F)

"That's my dream. | don't
want to be totally dependent,
but | want to be taken care
of ' (F)

"It's stupid and unreal-
istic. You can't make a
living not working.'" (F)

""Not enhough confidence ...,
scared of the job market;
looking for an easy way
out.' (M)

‘On the ''Supermom'' myth:

'"We'd like to be like
them." (F)

""That's good, | wish every-
one could be that way.'" (F)

"It sounds great, but there
must be a catch.'" (F)

"'Show me that woman!'' (M)

"'She must be a super ded-
icated person.' (M)

'"Life isn't that easy.
It's just a show on the out-
side." (M)

the following grounds: it was a fantasy -- perfect families do not exist;
Supermom must be miserable if the rest of the family is leading such a charmed
life; and it is possible to achieve happiness without being married or with-

out being ''superhuman.'!




MATH AND SCIENCE ASSESSMENT

3

In an increasingly technological society, math and science experience
is highly valued and financially rewarded, while lack of a strong background
in these subjects may be a distinct disadvantage in today's job market. With
growing emphasis on high tech industries there is concern that female students
achieve equity with male students in math and science in order that they may
take advantage of new vocational opportunities.

Information available from the state Department of Education's Minnesota
Civil Rights Survey of Elementary and Secondary Schools show that, for the
academic year 1982-83, the total state enrollment of female students in high
school math and science classes breaks down as follows:

MATH SCIENCE
Algebra 11 - L49.14% Biology - 53.32%
Geomet ry - 49.77% Chemistry - 49.92%
Pre-College Math - 43.75% Physics - 37.27%

Recent performance assessment data collected by the state Department of
Education for math and science compare achievement of male and female students

in grades 4, 8, and 11.

The assessments cover academic years 1974-75 to
1982-83 for math, and 1978-79 to 1982-83 for science.

The results shown in

the tables below seem to indicate that the relative scores of females to
males have improved somewhat in math (Table 1), but show little improvement

in science (Table 11).

The math performance of girls at
grade 11 appears to be getting closer

Table 1. MATH

PERFORMANCE OF BOYS AND GIRLS
OVER THREE ASSESSMENTS

to that of boys, who have tradition- e ’ Boys Girls Boys
=y ]Y had Sf advantage. Results at rade ear Performance Performance Advantage
grades 4 and 8 follow traditional 4 197475 61.0% 62.99% J1.9%
patterns, with girls having a slight e ;zg; ;2%5 -?gé
advantage at grade 4, and performance A 3 )
at grade 8 being essentially the 8 e e an £00
same. 1982-83 69.3% 68.9% +0.4%
11 1974-75 54.3% 51.8% +2.5%
1372-79 66.2% 62.9% +3.3%
82-83 67.9% 6.3 ;
Table 11. SCIENCE i YEK
PERFORMANCE OF BOYS AND GIRLS g
In science, boys out-
OVER TWO ASSESSMENTS :
. perform girls at all grade
levels, although girls' per-
Boys Girls Boys H
_Grade Year Performance Performance Advantage fo rm:.ance ?t 9 rade L' did show
a slight improvement for
4 1waJ§ 2&72 58.3% +1.4% 1982-83. Overall, the boys
- . 57.8 il . <
- E35228 £, . L advantage increases with the
8 1978-79 57.2% 53.3% +3.9%
1982-83 59.7% 55.4% +4.3% grades,
1 1978-79 59.4% 54.1% +5.3% .
’ . 2 SOURCE FOR TABLES: Minnesota Depart t
! 1982-83 60.3% 54.5% +5.8% of Education, 1982-83 Minnesota Ed:c::?on-
al Assessment in Science (Feb. 1984) and

1982-83 Minnesota Educational Assessment
in Mathematics (Dec. 1983).




- VOCATIONAL ENROLLMENTS

There are significant differences in enrollment patterns among
the vocational curriculum areas. The chart below summarizes these
differences, and the following pages present more detailed information
for each curriculum area.

Home economics has the largest number of students, followed by
trade-industrial, office, and agriculture. Distribution, health, and
technical enrollments combined account for only 12 percent of vocational
enrol Iments.

Female students are most likely to be enrolled in home economics,
representing almost half of all female enrollees. An additional 30 per-
cent of female students are enrolled in office programs. Only one-
quarter of male students are enrolled in these two areas.

Male students are most likely to be enrolled in trade-industrial
programs. This area combined with agriculture accounts for almost
two-thirds of all male vocational enrollments. By contrast, less than
10 percent of female students are enrolled in trade-industrial or
agriculture programs.

Enrollment patterns of minority students also vary by sex. Home
economics accounts for almost half of all minority female enrollees,
but for only 17 percent of minority male enrollees. Trade-industrial
courses account for more than half of enrollments among minority males,
but for only 8 percent of minority females.

SECONDARY VOCATIONAL ENROLLMENTS
1982
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Announcements

PUBLIC HEARING

Monday, OCTOBER 1, 1984, 9:30 - 11:30 a.m.,
Room 118 State Capitol, St. Paul, MN.

The topic for the hearing will be health
care issues for women and teenage pregnancy.

A1l meetings and hearings of the Commission are
open to the public. |If you would like to
testify or for more information, call the
Commission office at 296-8590 (metro area) or
1-800-652-9747 (non metro, toll free line).

COMMISSION HIRES NEW ASSISTANT DIRECTOR

Lisa Cohen is the Commission's new assistant
director. Lisa is replacing Bonnie Watkins
who left the Commission to take a position
with the Department of Employee Relations
providing technical assistance to local
governments in the implementation of pay
equity.

Lisa interned with the Commission in 1978.
Most recently she was a special assistant
to Minnesota Lt. Governor Marlene Johnson.



RURAL WOMEN

This newsletter issue is based on data from the U.S. Bureau of the
Census. Except as otherwise noted, all data are for 1980.

The Census defines the rural population as all persons living in
places of less than 2,500 inhabitants. Rural Farm is defined as
in a rural area and on a place with $1,000 or more in sales of
crops, livestock, or other farm products during the calendar year.
Rural Non-Farm is defined as in a rural area but not on a farm as
defined above.

In 1980, there were 272,280 women 16 and over living in rural
areas in Minnesota. 103,200 of these women lived on farms and
169,080 lived in other rural areas. In this newsletter, women
refers to all females 16 and over unless otherwise noted.

50% ’
MINNESOTA WOMEN 16 AND OVER BY AGE, 1980
' Women
L §\\\‘ Rural - Farm Women
Rural - Non-Farm Women
3o |

20% -

103 |

Over half of rural farm women are between the ages of 35 - 64,
while only thirty-eight percent of all Minnesota women are in
this age group.

Only fourteen percent of rural farm women are between the ages
of 25 - 34, while twenty-four percent of rural non-farm women
and twenty-four percent of women in the Twin Cities area are
between the ages of 25 - 34.

Nineteen percent of rural farm women are between the ages of
45 - 64, while only twelve percent of rural non-farm women and
twelve percent of Twin Cities women fall into this age group.




RURAL WOMEN , continued

MARITAL STATUS OF MINNESOTA WOMEN, 1980

g

Married Married \\ Married
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All Minnesota Rural Rural
Women 15 & over Farm Women Non - Farm
16 & over Women 16 &

over

Over forty-three percent of rural non-farm women and more
than thirty-eight percent of rural farm women were between
the ages of 17 - 20 the first time they married.

Almost seventy-six percent of rural non-farm women and seventy-
two percent of rural farm women were under the age of 26 at
the time of their first marriage.

Sixty-five percent of Minnesota women who married in 1979 were
under the age of 25.

LABOR FORCE PARTICIPATION RATE OF MINNESOTA WOMEN, 1980

All Minnesota Rural Rural 22
Women 15 & over Farm Women Non - Farm
16 & over Women 16 &
over



RURAL WOMEN

Over sixty percent of women in the Twin Cities area are in the
labor force, while just under forty-two percent of rural farm
women and about forty-seven percent of rural non-farm women are
in the labor force.

OCCUPATIONS OF EMPLOYED MINNESOTA WOMEN, 1980

50% —~

407

Ruralv - Non-Farm Women

30%

20%
|
i
i
10% —
{
0% - -
Clerical Service Professional Production, Sales Executive, Technicians Farming,
Specialty Craft & Admin. & & Related Forestry
Repair Managerial Support & Fishing

In general the occupational patterns of women in rural Minnesota
are similar to those of women in the rest of the state. Rural
women are more likely to have service jobs than women in the
rest of the state, and rural women are less likely to have
clerical jobs. '

Rural farm women have a substantialy greater number of jobs
in the agricultural area.

Rural non-farm women have a greater number of jobs in the
production and craft area than other groups of women in Minnesota.



Rural Women, cont’d.

% OF INDIVIDUAL MINNESOTA WOMEN IN POVERTY, 1980

All Minnesota Rural Rural
Women 15 & over Farm Women Non - Farm
16 & over Women 16 &

over

In 1979, as reported in the 1980 census, seventeen percent of
Minnesota families had income below $10,000. Twenty-six
percent of rural non-farm women and twenty-eight percent of
rural farm women had family income below $10,000.

Forty-four percent of Minnesota families had income between
$10,000 - $24,999. Forty-five percent of rural non-farm women
and forty-six percent of rural farm women had family incomes
in that range.

Thirty-nine percent of Minnesota families had income above
$25,000, while only twenty-nine percent of rural non-farm
women and twenty-six percent of rural farm women had family
incomes that high. '

One fourth of Minnesota households have income from Social
Security. Fifteen percent of rural non-farm women and fourteen
percent of rural farm women receive social security benefits.

About six percent of the state's households have public assistance
income. Only three percent of rural non-farm women and one
percent of rural farm women receive any public assistance.
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1 HIGHL1GHTS FROM COMM{SSION*S NEW REPORT,
'n Thls Issue WOMEN- IN MINNESOTA:

* Marital Status of Minnesota Women, J900-1980

Labor Force Participation Rate of Mlnnesota
Women, 1900-1980

Labor. Force Part|C|pat|on Rate of Mlnnesota
Women by Age, 1970 and 1980

Distribution of Income for Minnesota Famllles
with Children, 1979

Poverty Rates of Minnesota Families by Family
Type, 1979

Announcements

COMMISSION [SSUES NEW REPORT

WOMEN IN MINNESOTA, a factbook on Minnesota women
based on 1980 Census data is now available in the
Commission Office.  This report provides a statis-
tical profile of women in Minnesota and includes
data on: general population characteristics, ed-
ucational attainment and enrollments, marital
status and living arrangements, labor force partic-
ipation and employment, income and earnings and
poverty.

The report is free and can be ordered by writing
or calling the Commission office. If you have
already requested this report please do not request
it again. Already ordered reports will be mailed
out over the next six weeks.




Marital Status

Marital status patterns are relatively unchanged

Marital Status of Minnesota Women. 1900-1980
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Marital status patterns of Minnesota women have changed very
little in the last decade. In both 1970 and 1980, the sub-
stantial majority of women were married and living with their
husbands. In both years, about one-fourth of women had never
married. There has been a slight increase in the numbers of
women who are divorced, separated or widowed.

The last two decades have represented a normalizing of marital
status patterns. In the period from 1940 to 1960, there was a
dramatic increase in the percentage of women who were married
and a corresponding decrease in the percentage who were single.
The post war period was marked by the exodus of women from the
labor market, the move to the suburbs and the birth of the baby
boom generation.

In contrast to that era, current patterns are more like those
at the turn of the century. In 1900, fifty-nine percent of
Minnesota women were married, compared with fifty-seven percent
in 1980. The percent of women who have never married has
decreased from thirty-three percent to twenty-five percent --

a greater change than the rise in the number of divorced women,
from less than one percent to seven percent of the female
population. The proportion of women who are widowed has grown
gradually over this eighty year period, reflecting both the
decrease in singleness and women's increased life expectancy.

-1-



Labor Force Participation

Dramatic increases have occurred in women's employment

Labor Force Participatior of Minnesota Women. 1900- 1980

9C 5

80

70

Percent
n 50 =
Labor
Force

40 4

28 8%
30 o

s BT

21.5% >
18.2% 20 5%
20

it

54 0°c

Ll L T
1900 1910 1920

L Ll Al L
1930 1940 1950 1960

.

Year

1970

1980

*Percentages are for women age 14 and over
for 1900 - 1960, & for women age 16 and over

for 1970 and 1980.

More than two-thirds of women
age 16 to 44, and more than half
of women age 45 to 64 were in
the state work force in 1980.
In 1970, women age 25 to 34
represented the only age group
of women with less than a fifty
percent participation rate.
This group experienced the
largest labor force increase

in the 70s, and a larger per-
centage of these women are now
in the work force than any
other group. The majority of
these women are married and
have children -- factors which
once tended to keep women at
home full-time.

In the decade of the 70s, women
continued their rapid influx into

the labor force which began in the
early 60s. More than a quarter of

a million Minnesotans who were
employed or actively seeking employ-
ment in 1980 were women, representing
forty-three percent of the state
labor force.

Overall, sixty-four percent of

women of the usual working age, 16

to 64, are now in the labor force.
This represents a dramatic increase
from fifty percent in 1970 and
thirty-eight percent in 1960. By
contrast the labor force participation
rate for men in the same age group

has remained unchanged at eighty-six
percent in each of those three years.

Labor force participation has risen significantly, especially among younger
women

Labor Force Participation Rates of Minnesota Womer by Age
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Family Income

Female-headed families have the lowest incomes

Distribution

50%c

40°c

30%%¢

20%¢

of Income for Minnesota Famiiies with Chuarer. 187¢

N
N Married - couple tamilies
Male - householder families

| i l Female - householder families

N []
under $10.000- $15.000- $25.000-
$10.000 $14.999 $24,999 $34.999

Married-couple families have the highest income of any household
type. Male-headed families have lower income than married
couple families, generally, in part because they have fewer
earners. Overall, the medians are $22,533 for married-couple
families, $18,061 for male-headed families and $11,356 for
female-headed families. Male-headed families' income is eighty
percent of the median for married couples, while income for
female-headed families is only fifty percent of the married
couple median.

More than two-fifths of female-headed families have total family
income of less than $10,000. By contrast, twenty-four percent

of male-headed families and fourteen percent of married-couple
families have incomes this low.

Presence and age of children are additional critical factors
in family income. Married-couple families with children tend

to have higher income than those without children -- medians
are $23,880 for those with children and $20,169 for those with-
out children. Income for male-headed families does not vary

significantly with the presence of children. The statewide
medians are $17,503 for male-headed families with children and
$18,152 for these families without children.

Although incomes are low for all groups of female-headed families,
they are even lower for female-headed families with children.
Statewide, the median income was $9,201 for female-headed

families with children, compared with $15,574 for those without
children. More than half of the female-headed families with
children had incomes under $10,000 in 1979.

_3_



Poverty

"Female-hgaded families are the: most likely to be in poverty

Poverty Rates of Minnesota Families by Family Type. 1979
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