


INTRODUCT10N 

This booklet is an update of previous editions of " A 
Woman's Place". The original edition was a compilation of 
newspaper columns the Commission on the Economic Status 
of Women made available to newspapers in Minnesota . In this 
edition information has been updated to reflect changes in the 
law and new information has been added. The columns 
answer questions related to the economic status of women in 
Minnesota and provide basic information about some state 
and federal laws affecting women. 

This booklet is intended for use as general resource 
material. It includes suggestions about where to go for more 
information and assistance. The information is current as of 
October 1985. Readers should be aware that laws are subject 
to change and to interpretation by courts. The booklet is not 
intended to take the place of legal advice in solving individual 
legal problems. It is the hope of the Commission that this 
booklet will help Minnesota women be better informed of 
their legal and economic rights. 
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Consumer 

Mtnnt'sota law rt"quires th•t • landlord ee that ren ted areas are: 
ll f,t for the u e ,ntendt'd; 2) kept 111 rt'asonable repair; and 3) mainta ined 
,n umpl,an e wi th ht'alth and saft'ty odt's It ,s ,lleg•I for a lease to 
rpqu,re that an ind, ,dual wa,ve any of thest' right s The law al o st•tes 
that ,f •n apartment ,s unfit for .xcupancy. without fault or nl'glect of the 
u,c upant , thl' tl'n•nt ,s no longt'r h•blt' for rent 

A M,nne,ota Supreml' ourt dec1s1on d lared that the obl,gatoon of the 
tenan t and the landl,,rd , mutu•lly dept'ndent That me•ns that ,fa 
vroblem arisP the tenant must notofy tht- landl rd If the landlord d0<> 
not make the needed repairs w1th1n a rusonablP pt>riod of time the tenant 
m•y withhold rent The rPnl must be pa,d into a pt'("ial a count at a b•nk 
while the dispute ,s bPing resolv..d . 

O tht'r a t,on, should be cons1dt'rt'd befon, rent•• withheld . If there •re 
wde v1ola 11on, you may f,le • complaint with your local building in,pector. 
ht'a lth ,,uthorit y ur f,re dep•rlment . dept>nding on the nature of the 
complaint If the l•ndlord refuses to make the nect'ssa ry rep• irs w11h1n the 
1,me required by law you may f,le a lawsuit undt'r thl' "tenant's remedi .. ·" 
law Yuu w,11 need an attornt'y Another method ,s to sue for damage in 
wnul,atoon court onnhat ion court handl claims up to $2,000. 

Minnesota law makl' 1t illegal for a landlord to t'v1ct a tenant , ra, e tht' 
rent or reduce ervirl' a a penalty for a 11.'nant reporting a cod!' violatoon 
or r ern ,ug h,s or her rights as• lt'nant A landlord also may not 
interrupt heat , el t rocal. gas or watl'r t'rv, " in an effort to exrludt' the 
tenan t from the rl'ntal propt>rly 

Bdore you wi thhold rent , 11 ,s "'"'e to contact a private att orney, 
tenant \ un,un or legal srrv, es off, e for adv, e A handbook on ten,rnl's 
right> ,,. available from the Minnesota Attorney Gt'neral's Office, 
C,msu mer D,v, ,on The addrt's is Isl Floor. Ford Buildi ng. 11 7 University 
Ave . St Pau l. MN 55155 The officl' can be reached by calling toll free l ­
ll00-052-0747 or ,n tht' Twin C,toes a ll 200-3353 

Legal ervire Off,ce, havt' tenant 's right s handbooks available in their 
offi<e, fu r low income d,en ts. 

Landlord Reaponalblllty 

My •p.irtmt'nl is b.adly in nttd of 
rt'p,,i rs. I hnt' bttn u lling my l1ndlord 
Hking 1h11 tht'y ~ m1de, with no 
su«t'SS. I'm fNI up i nd fttl I shouldn't 
hnt' to p,,y my rmt unt il ht' fixt'S 
things up. Whit rt'Sponsibilitit'S d<lft • 
l1ndlord hnt'7 
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Dlecrfmlnetlon In Housing 

I h•w bttn looking for • pt..., to liv• 
for mywlf •nd my 6-yHr-old cbughtor. 
Right now I'm loolclng for •n 
•putmmt and having troubl• flndlng 
anything. For orw thing. tlwro fu,t I n't 
• lot o4 choltt lwro. Alto, l'tt gottm 
tlw fttling that being clivorna hH •n 
dfoct on wlwtlwr I un rmt. C•n • 
l&ndlonl not ront to IOmN>M fu•t 
bocu&H tlwy •tt dlvorcfll7 I hav• • job 
th&t pays ..,.11 •nd ttttiv• child 
su~rt, IO I don't h•vo fin&nd•I 
probl•m•. I fttl I would be• good 
tmant. Wh&t un I do7 

Conaumer Protection 

1. .. 1 wttk I took my ur Into th• ,hop 
to be flxod. I wu told it would <OIi 
1l1<ty doll•rs. I ldt tlw car •nd told 
thfm that If it wu going to <Olt moro 
to pl•uc ,all rM bnoro thoy did 
&nythlng. Whfn I wmt tor.kit up th• 
car tho bill wu nlMty dol •n. I paid it 
beuuse I didn't know wh•t •IH to do. I 
fttl I wu trHtod unfairly. I'd Ilk• to 
know wh•t protoction • ponon hH in 
such • use. C•n I do anything •bout 
thls7 
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Sex dis<rim1nation in the area of rental housing has been widespredd 
Many landlords have been reluctant to rent to women on wrlfarl', 
divorced women or women who are the ht'ads of hou eholds Se~ 
d1scr1mination in housing is proh1bitNI by both tall' and fNlt'ral law . 
De pile these laws, housing discnmination continut's. Th, i dut' to a lack 
of knowlNlge of the law and the d,ff, ulty of pnforcing 11 . 

Thl' Minnesota Human Rights A I prohibits di crim1nation in housing 
on a number of bast's, including sex, marital or family sta tu and statu 
with regard to public assi tan e This law ay that it 1s an unfair 
dis.-r1m1na tory practice for landlords to: I) refuse to rent: 2) d1scnminatt' in 
the terms, conditions or privilege or in the furnishing of fac1lit1es or 
st'rv1ces ,n tht' rpntal of property; or J) use any form of application, have 
any advt'rtisement or sign or make any form of inquiry which indi ates 
d1scnmination on thost' bast's. 

There art' me except ions in the law. 1 ht' law does not cover room 
rentNI by a landlord in a single-family arcommodation in which he/sht' 
lives or rooms in residen l' homt's run by non-profit organiza tions. 
Changl' 1n family sta tus, such as divorce or remarriage, that oc ur dunng a 
tenancy can not be u t"d as an 1mmNliate basis for eviction or for refusing 
to renew a lease. A landlord may do th ,s only aftl'r a year ha, pas ed sin e 
the change in family status, and if the tenant has been given written not i e 
six m,,nths in advanct'. However, there are exceptions to the family status 
provision. These include si tuations where housing has lawfully been 
designated "'adult only"', some inst,rn es when a building is occupied 
primarily by the elderly or whPn the family has exceedt'd maximum 
occupancy rest nctions. 

Complaints and questiuns should be addre.sed to tht' Departmen t of 
Human Rights, 500 Br ... mer Tower, 7th and Minnesota, St Paul, MN 
55 101. (012) 20o-566J ur toll free 800-052-9747 

There is also a fl'deral law which prohibits discriminat ion in subsidized 
housing. omplaints may be filed with Housing and Urban Dt>velopment, 
220 S. 2nd St., Minneapolis, MN !-5401 , (0 12) J49-J0OO 

Minne-•>ta law proh1b1ts the use "of any fraud , false pretenst', fal e 
prom1s<', misrepresentation , misleading statemt'nls, or deceptivf! practices, 
with the intent that others rely thereon in connection wi th the sale of dny 
mer hand1se." The general definition of merchandise includPs goods and 
servi es su h •• •ulo rep,urs. 

Regard ing car and appliancl' repairs specific.Uy, a separate law requirl's 
that shop estim•tes include all cha rges for parts, materi•ls and labor that 
are re•s nable and necessary. They must also inform the customt'r of any 
addition•I charges for the PStimate •nd for service calls . For repairs costing 
over $50 thP shop must provide an invoice listing the individual service 
fees . For repairs costing betwepn S 100 and $2,000, thl' shop must providl' 
the cus tomer with• complete written estimate if requestrd The final price 
can not exceed this written estimate by more than ten pl'r<l'nt without thl' 
prior consent of the customer. 

The state agency that handles complaints pt'rla ining to thrsl' laws 1s thl' 
Consumer Services Division of the Office of the Attorney Gent'ral. This 
office handles written complaints and telephone inquirirs. When the 
Consumer Services Division receives a compl•int from a customer, thPy 
sugges t that the complainant attempt to resolve thl' problem on their own. 
This permits the business involved to show good faith, and it also •v01ds 
unnecrssary expens . If this effort fails, the Consumer Sl!rvices office 
will act as a mediator between the complainant and the business to 
negotiate a settlement. Unsolved omplaints are usually refl'rred to 
conciliation court or to privatr legal counsel. 

The address for the Consumer Services Division of the Office of the 
Attorney General is: !st Floor, Ford Bldg., 117 University Ave., St . Paul, 
MN 55155, (612) 29f. 2JJ1 . Complaints against a busines may also be 
reported 10 the Better Business Bureau, 1745 University Avl'., St. Paul, 
MN 55104, (612) 046-7700. 



Conciliation court is used for claims of $2,000 or less. It's a legal process 
which people can use without the aid of an attorney. Suits may be filed 
against a person, business or corporation. Call the county court clerk to 
find out if there is a conciliation court, where it is and when it "si ts". 

Before filing a complain t in conciliation court, try to settle the matter 
yourself. Log times and dates of phone calls and keep copies of your 
correspondence. 

The form for filing a complaint is simple. The clerk will explain the 
procedures and assist in fill ing out the form . You11 need to provide: 1) 
your full name and address; 2) the full name and address of the defendant ; 
and JJ a brief statement of your complaint and the basic facts of the case. 
Then you will have to swear under oath that the facts are correct and sign 
the complaint . There is a small filing fee . A time and date for the trial will 
be set. A summons will be sent to the defendant. 

If you do not show up at the trial, the court will dismiss the case. If the 
defendant does not come, you win the case by default . If both parties are 
present, they are called before the judge, sworn in and present their cases. 
Your presentation should be direct and factual. You may bring witnesses 
and papers to suppor t your story. 

The judgment is usua lly mailed to both parties . If you lose, you have ten 
days to appeal the deci ion. If you win, the defendant may pay the amount 
awarded either to you or to the court, which will in turn send you a check. 
Even if yuu win your case it is your responsibility to collect the settlement. 
This can sometimes be difficult . 

For more information contact your county court or conciliation court. 
The Minnesota Public Interest Research Group (MPIRG) has a booklet 
available on conciliation court entitled, "People's Cour ts". The booklet is 
available for a small fee from MPIRG, 2412 University Ave. 5 .E., 
Minneapolis, MN 55414, (1>12) Jo7-7554. 

Cuncila tion court doe< not function as a collect;on bureau. The one who 
is owed the money must follow up un the claim. 1 here is a legal process 
you can use to collect your n,oney. 

There are several piece of information you should have before 
beginning that process. You will need to determine the assets belonging to 
thr defendant which are available to you . Basically, that includes: 1) money 
in bank accounts; 2) wages; and 3) personal property, excluding earnings 
and assets which are exempt, such as cars and boats. You will also need to 
determine wherP the asse ts are located. The collection procedure takes 
timl' and 1t involves a number of steps. The clerks in the offices you will 
need to use will help you throughout the process. 

The procedure depends on the location of the assets. If they are in the 
same ounty as the conc1hation court, the process is simpler and less costly. 
There may be a fee It will be returned to you when the money is collected, 
but you will need to pay the sheriff for expenses. That is usually based on 
mileage and thl' amoun1 collected. 

If the defendant is unable to pay the 1udgment at the time, yuu may 
con tinue to attempt collection for ten years. You may force the defendant 
to dis lose his/her assets 1n court once each year. 

For more information con tact your county cour t or conciliation court. 

Conclllatlon Court 

What is conciliation court? I ttttnlly 
movt'd out of an apartment and the 
land.lord kept my security dei,osil . 
I fttl his action Is unjustified. I'm 
wondering if I COtlld us., condliation 
court to get my money back. 

Conclllallon Court 

I recently won a e1s., In conciliation 
court. So far I haven't ...en the money I 
wu awardt'd. What can I do to get my 
money? 

s 



Debt Collection 

I .,,, making p.aymmt1 on • bill, .and 
I plan to contlnu• tMm until It's p.aid 
off. Sttrral Wftks ago • m.tn from • 
colltttion agmcy stutNI calling mr at 
work .tnd at night. Can M do thl~7 
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Those act ions ue no longer legal under the Fair IJt,bt Collection 
Practices Ad, which took affect m I q75_ B111 collector m•y no I ni;er 
harass debtors by calling them al odd hours, threatening them or u 1ng 
abusive language. 

This act defines "debt collector" •s any pt'rson who regularly colll'<"IS or 
attempts lo collect consumer debt The act therefore only covers 
professional collection agencies . It does not affect retail merchants a tong 
on their own behalf. A consumer debt refers lo the amount a person owes 
a creditor for pt'rsonal products or services 

The law requires certain actions and proh1b1ts certain actov1t1es of debt 
collectors. It requires that they: I) notify the cu tomer al the beginning of 
the collection process of the amount of the debt , lo whom the debt I owed 
and how the consumer may dispute the debt ; 2) u e the consumers 
payments in the manner the consumer directs; and 3) top 
communications to a consumer upon a written request by the onsumer lo 
do so. However, a debt collector may let the consumer know that there 
will be no further communications or mar .tell the consumer what further 
efforts will be made lo close the account. The consumer may inform the 
debt collector of the attorney representing him /her and request that all 
furth -,r communications be directed to the attorney. 

The law also makes illegal many actions used by some collectors. It 
proh ibits threats of violence, use of profane language, calling without 
identifying the agency and purpose, repeated calling, misleading 
statements and several other unfair practices. The law Spt'Cifically 
prohibits: contact with third parties, including employers, except to obtain 
information as to the consumers location; communicating with a 
consumer at his/her place of employment when prohibited by the 
employer; and contact with a consumer at any unusual time or pla e, 
unless agreed to by the consumer. Convenient time is defined to be frum 8 
a.m. to q p.m. 

For more information on the Fair Debt Collection Practices Art you may 
contact the Federal Reserve Bank of Minneapolis, Division of Consumer 
Affairs at 250 Marquette Ave., Minneapolis, MN 55480, (1>12) 340-2345. 



Anytime a ounty welfa re departm.-nt lokc. ln lll i n thlt ncga t,veli• 
affects you , you have the right to appeal their d ,s,on. You can file an 
appeal 1f your grant 1s reduced , suspended or terminatl.'d, if your 

Welfare Appeal 

appl1 ation 1s turnl.'d down or 1f your applacat1on 1s not actl.'d upon within 
45 days The welfare department I required to notify you in writ ing of 

I •m • divornd mothff with younfx: 
childttn. I luve bttn r«eivino/Af 
tor •bout • yur u I can't get on my 

the d I ions The not ice should ontaan a clear tatement of the rea ons 
fur their action and an e planation of your appeal right 

ou can begin thr appeal proce s by calling or writing your county 
wl'lfare departm nt or by wnt,ng the Appeals Offic-e of the Minnesota 
0.-partment of Human Servact's, Centennaal Offact' Bldg., St Paul, M 
55 155 

income from worlc. Ynteril•y 
r«eived • notice from the welfore 
depa~ment nylng th,y were st'?lf.lng 
my AfDC for nnt month. It dldn t 
really esplain why. Wlut can I do7 If I 
lose by ArDC, my income from worlc 
will ~rely poy the rent. 

To be assured of your right to a hearing you must file w1th1n JO days of 
rt•re1vini the nut 1ce After JO days, you will be e•pectl.'d tu have good 
reason For f1l1ng late. If you are a current rec1p1ent and if you appeal before 
the propu ed actiun takes pla,e, you can usually continue to get unrl.'duced 
benefit until a hearing decision ,s ,ssul.'d. If yuu get these continuing 
benl'f1 ts and luse your hearing, they an be considered an "overpayment" 
that you m.ght be req_uired to repay. 

On e fou ha ve f,11.'d an appeal, a date will be et for an informal hearing. 
Th, w,I be of no ost tu you Upon your reque t the welfare department 
1 10 pay for your cosl of participating, for eumple tran purtation and 
day are 

You have the right to: review your entire welfare file prior to and at the 
ht'aring 1t elf. repre ent yourself or be represented by any person of your 
cho11e su h a a fr iend. a relat1ve or an advocate; bring alung witnesses; 
and pre ent your sidr of the story and question the ounty staff 
re punsoble for the deci ,on 

An appeals referee hears the case. HP/She is an employee of the Sta te 
Human Servires Deparlment and ,s rPsponsible for getting the facts 
needed tu make a fair and impartial dec1s1on . You are to recpive a written 
dt'ci "'" of the omm1ssioner of Public Welfare within 90 days of your 
appeal reques t Appeal beyond the Commissioner become a more for mal 
legal process onsu lt a legal ervace office for further assistance. 
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Education 

General Provisions of Title IX 

ln our school 1y1tnn's monthly 
MW1ldtrr to~•• IMtt wu • 
notl« oboul 101M fmtt•I rqul11ions 
whkh prohibit cm.tin dlicrimin•lory 
practltts •golnsl girls In Nuution. 
Whal .,. I~ rqubtlons ,nd wh,t 
do they do7 
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In 1972, Congress passed Tilll' IX of lhl' Educat ion Amendments of the 
Higher Education Act , a law wh ich affect s virtually every educational 
institution in thl' country Thr law prohibits discrimination on thl' basis of 
srx in educational programs that recrivr federal money. Nrarly all 
elemrntary. srcondary, vocational, undergraduate. graduate and 
profpssional chools art' covrrrd by Title IX. It s sex discrimia tion 
provisions are patterned after thr ract' discrimination provisions of Titll' 
VI of thl' Civil Rights Act . 

Tht' spirit of thr law is rrflPCted in th is opening stall'ml'nl: "No prrson 
in thl' United StalPS shall, on thl' basis of sex, be excludt'd from 
participation 1n, be drnied thr benefits of or be subjrcted lo discriminat ion 
undpr any t'ducation program or activity rl'Ceiv1ng FPderal financial 
dSS1StcJnce •• 

The final regulati n, which was f'ff«live in I 975 includes thr following 
areas I) all aspects of all education programs or activities; 2) rrcru1tmrnl 
and admission policirs and pracllcf'S; 3) treatmrnl of students; 4) 
employment; and 5) rnforcemrnt procedurt's . This was a big stt'p in thl' 
effort to assurr equality of opportunity for all cillzrns in pursing thrir full 
poll'nt1al through education. 

A 1984 U.S. Suprl'ml' Court cast' "Grove City CollrgP v. Bell" limits the 
application of Titlr IX lo only those programs which r«eive fedpral funds. 
Unlt'ss discrimination is specifically tit'd to a fedrrally assisted program 
complaints cannot be invpstiga ted or corrected undrr Titlr IX. Thl'rl' is 
ft,dpral legislat,on prnding lo rPstore thr scopr of Title IX as origina lly 
passed. 

Copit'S of Titll' IX can be obta ined from the Office for Civil Rights. U.S. 
Departml'nt of Health and Human Services. Washington D.C. 20201. 
Contact your school's Title IX Coordinator to find out what your district 
has done to comply with Titll' IX. 

Questions concerning the application or inlrrprelation of th is rrgulation 
should be addressed to: Officr for Civil Rights, U.S. Department of 
Education, 300 S. Wacker Dr .. Chic.igo, IL 60606, (312) 353-3873. 



Title IX. as originally passed, applies to all educational institutions 
receiving federal funds, which almost all do. It covers every program or 
activity operated or sponsored by the recipient of these funds . This 
includes: I) course offerings and extracurricular activities; 2) benefits, 
services and financial aid; and 3) rules concerning housing and use, 
comparability and availability of facilities . 

However, in a 1983 case "Grove City College vs. bell" the U.S. Supreme 
Court significan tly narrowed the scope of Title IX. The ruling sta ted that 
only those programs receiving federal funds were required to comply with 
the regulations, not the entire institution. Because this decision goes 
against previous interpretations ..,f the spirit of the law, the actual 
jurisdiction of Title IX is still a matter open to some interpretation 
Congress is currently working on legislation which would restore the 
broad-based interpretation of Title IX. 

There arP two outright exemptions. Military institutions at both the 
secondary and higher education levels are exempt. However, a separate 
law requires military service academies to admit members of both sexes. 
Practices in schools run by religious organiz.ations are exempt to the 
extent that compliance would be inconsistent with religious tenets . 

In addition, an institution which receives federal funds may not provide 
significant assistance to any organiza tion, agency or person which 
discriminates on the basis of sex . Assistance may include faculty sponsors, 
fa ,lilies and administrative staff. 

Membership practices exempt from the law include those of social 
fratt'rn1ties and sororities at the post -secondary level, Girl Scouts, Boy 
Scouts, Camp Fire Girls, the YWCA. the YMCA and cer tain voluntary 
youth service organizations. However, significant assistance by insti tut ions 
to professional honorary fraternal organ izations is prohibited. 

Questions concerning the application or interpretat ion of this regulation 
should be addressed to: Office for Civil Rights, U.S. Department of 
Education, 300 5. Wacker Dr, Chicago, IL 60606, (312) 353-3873. 

Schools Covered by Title IX 

Wh•t schools ue coverNI by Title IX7 
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Athletic Requirements Under 
Title IX 

Wr arr hiving som• problrms in our 
school district in th• uu of ithlrlic•. 
My diughtrr ind sever ii other girls 
fttl lhit th• girls •re not ~ing trHIN 
fi irly. l'v• hurd thil Till• IX might 
rover this, but I hivm't bttn iblr to 
find • copy. Ju<I whit dOft ii requir• • 
school ,y,trm to do in th• iru of 
ithlrtinl 

Athletic Requirements Under 
Minnesota Law 

Whit ur thr MinnHOt• liws rquding 
equ•I opportunity in •thirties? 
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The regula tion says that "no person shall, on the basis uf sex, be 
e.rluded from parlic1pahon in , be denied the benefits of. be treated 
differently from another person or otherwise be discriminated against 1n 
any interscholastic, in lercollt>giale dub or intramural athletics offered by 
renp,,nt, and no recipient shall provide any such athletics sepa rately un 
such basis ." A recipient here ,s any school receiving federal education aid . 

A schuol must provide equal athletic opportun ity for both sexes. In 
determining, whether athletic opportunities are equal, the Department of 
HPalth and Human Services considers whether the selection of spor ts and 
levels of competition effectively accommodate the interests and abilities of 
members of both se,es. The Department also considers such fa< tors as: 
fanlilles , equipment, suppl ies, game and practice schedules, travel per diem 
,tllowance,. roaching (including assignment and compensa tion of roa hes). 
academ,r tutoring. housing, dining fanli tie• and r,ubloci ty. 

Equal expenditures are not rpqu ired under T,t e IX. but the Department 
"may LUns,der the failure to provide necessary tunds for teams for one sex 
in assessing equali ty of opportuni ty for members of each sex ." 

eparate teams are permissible in rnntart ports or where sele<t1on for 
teams ,s ba ed on competitive ski ll Contact sports include boxing, 
wrestling, rugby. ,re hockey, football, basketball and any other spurt "the 
purposl' ur ma1or activity of which involve• bodily contact." 

Title IX went into effe I in 1975. Elementary schools had lo comply fully 
with thl' ,ect,on covering athletics in 1976, and secondary school, by 1977. 
Your dost n I was required to designate • Title IX oordinator and to adopt 
• 11nevance procedure for yours ·hool system. For further information 
wnta t that person, or write Office for Civil Right s, U.S. Department of 
Education, 300 S. Wacker Dr., Chicago, IL 60606. Copies of Title IX can be 
obtained by writing the Office for Civil Rights, U.S. Department of Health 
and Human Services, Washington D.C. 20201 . The application of Title IX 
has been limited by a recent Supreme Court decision, see previous 
columns on Title IX . 

Title IX is federal legislation. Equal opportunity in athletics is also 
covered by Minnesota Law. Those laws are discussed in the following 
column. 

Minnesota Sta tutes, Chapter 363, the Human Rights Act, says that it is 
an unfair discriminatory practice " ... to discriminate in any manner in the 
full utilization of or benefit from any educational institution or the 
services rendered thereby to any person because ... of sex ... " The law 
defines the term discriminate as including "segregate or separate". 

Another Minnesota law directly addresses the issue of discrimination in 
athletics. This law follows the tradition of civil rights laws and says that 
each educational institution or public service must provide equal 
opportunity for both sexes to participate in athletic activities. Equal 
opportunity is determined by examining the following factors : if the 
opportunity lo participate in athletics renects the interest of both sexes; 
whether the variety of sports and the competition level meets the interest 
of both sexes; the provision of equipment, supplies, facilities, scheduling of 
games and practice times, assignment of coaches and provision of funds 
for teams of one sex . 

The law states that it is not unfair or discriminatory for a team designed 
for participants over 12 years of age to be restricted lo one sex if their 
overall athletic opportunities have previously been limited. It also says that 
if two separate teams are provided in the same sport, then they must be 
treated in a substantially equal manner, including budget. The law requires 
substantially equal budget per participant, exclusive of gate receipts. It also 
prohibits separation based on sex in athletic programs for children under 
12 years of age. 

Under Minnesota law you may file a complaint with the Minnesota 
Department of Human Rights, 500 Bremer Tower, 7th and Minnesota, St . 
Paul, MN 55101, (612) 296-5663 or toll free 800-652-9747. 



Employment 

Displaced homemaker describes the situation of countless women in 
their middle years who have "lost their jobs" through death or divorce of 
spouse. Because homemakers receive no health, retirement or 
unemployment benefits for their labor, the divorced or widowed 
homemaker is often without any source of income and ineligible for 
certain ben~fits. 

They are ineligible for Social Security because they are too young or 
because they are divorced from the family wage earner. They are ineligible 
for federal welfare assistance if they are not physically disa bled or if their 
children are past a certain age. They are eligible for the state's general 
ass,stanc-e program but must register for work unless they are full -time 
students. They are ineligible for unemployment insurance because they 
have been engaged tn unpaid labor in the home. Many have lost insurance 
coverage through divorce or death of a spouse and are ineligible for or 
cannot afford private individual insurance. 

Displaced homemakers are subject to high unemployment . They face 
discrimination because they are women, they are older and they have no 
recent paid work experience. 

Programs to meet the needs of displaced homemakers have been funded 
through public and private sources. In 1977, the Minnesota Legislature 
passed legislat ion funding counseling and training centers for women who 
have been homemakers. but now need to enter the paid work force . In 
1983, th is funding was increased to provide these services to a wider area . 
There are now ten slate supported displaced homemaker programs 
opera ting across the stale of Minnesota. 

Technical assistance and coordination related to displaced homemaker 
programs is available through the Minnesota Depar tment of Jobs and 
Training. For more information contact: Displaced Homemaker Program, 
Department of Jobs and Training, 690 American Center Bldg., 150 Kellogg 
Blvd .. St. Paul. MN 55101, (612) 296-6060. Se 0 the resource section of this 

klet for a listing of regional displaced hom naker programs. 

In 1982, Congress passed tho, Job Training Partnership Act UTPA) to 
help people like you who are entering or re-entering the work fo rce. JTPA 
provides a permanent authorization for programs to help economically 
disadvantaged and unemployed people train for jobs and become employed. 
By assisting youth and unskilled adults who would otherwise face serious 
barriers to employment, JTPA works to both increase employmen t and 
earnings and to reduce dependence on rublic assistance. 

The Governor's Job Training Counci has identified ··special needs 
groups" of individuals who have special employment and I-raining needs. 
These include women, displaced homemakers and women over the age of 
55. 

Train ing services for such persons may include classroom inst ruction , 
on- the-job training, vocational counseling, job search assis tance and job 
placement . 

For information on JTPA and the services available in your area contact: 
Governor's Job Training Office, 390 North Robert, St. Paul. MN 55101 , 
(6 12) 296-8004, or your local job services office. 

Dlaplaced Homemaker 

I hurd the term "displac.d 
homfflt.llker" rttently. What dors it 
munl 

Job Training 

1 am a r«ently cllvorc.d mothrr of two 
tttnagrn. I have sprnt the last fiftttn 
yean of my life rabing my family and 
running my home. Now I must look for 
a job and 1upport my.rlf and ffl)' 
c.hlldttn. I know that I am c.~le of 
doing many t.hlnp, but I don I know 
what kind of job to apply for. Where 
can I go for help? I rully nttd a job. 
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Appr-Mtlc:eShlpa 

I need • fob to 1uppor1 mywlf •nd my 
kJ6o. It UJl'l ~ cloM Oft my Hrlll"1P .u 
a waltttH. fm wOJJns t.o p to t<ioiiol 
but I wont spmd tlw 11- and money 
to train for• Job that pays• low .. tary. 
I have, frlmd who went lo echool for 
a year to become I HCl'tlary and sht 
clonn't Hrn much more IMn I do. I 
han rtad of womn, who &ti jobs 
which _,, Mve u1ually cfoM. TIiow 
lobs arr u1uaJly hlglwr paid. Wlwtt un 
l find out about such Jobs and how to 
&ti Into thow 0ttupatlon17 

Appointments to Boards 
& Comm1 .. 1ona 

I havt' bttn a hornnna.kn whil<' my 
chlldrm wttt' young. Now that tht>y'rt' 
oldu I'd 11kt' to f4'fV<' on 10ml' boards 
•nd commiulons. I have clone some 
volunlttr work., but hove no paid 
niwrlmce, 10 I don't know if I'm 
quallflt'd. How do I go about getting 
such an appointment7 
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Cons1dt'r an apprrntictthip occupation. It 1nvofv,.s on-tht'-1ob training 
and Upt'n nCI' undrr supc: rv1 ,on plus rrl•trd las room instru lion Many 
,obs considrrrd non-trad111 NI for wom n ur rntt'red through 
apprt'ntxrsh1p1 

An apprrntict 1s a traintt in a killed craft . You urn a wagr while 
turning and working. Fringe bt'nefits are grnrrally availabl An 
apprrnll Nh1p may 1111 from one to l1vr yl',rs . Upon compltt1 n ol thf' 
train ing pt'rind, you art' recognized as a skilled craft worktr. 
ApprPnlictships are based on J writtrn agreement with an employrr on 
thl' condi tions of the training pt'riod. It includes thr lrngth of 11ml', 
amount of pay and Cl'rtific.ition as a journryman upon complet10n of thP 
lt'rm. 

Thl'rl' is a big differpnce in pay and carttr outlook bt'twttn thl' em1-
skillt'd ar,d the skilltd craft workt'r. Ap'SrentiCt' hip arr available 1n a 
vanNy of 1ubs 1n industrial, t,rvkr an techn1 ul oc upahon1. 

FedPral regulations rPqu ire that women bl' included in aff1rmat1ve a lion 
plans of apprenticeship sponsors . To find out more about apprentiCt'sh1ps 
contact: an Pmpl yer who sponsors apprrnllceships; a vootional school; 
thl' D1v1s1 n of · luntary ApprPnt iceship. Minnl' ota Cnp.utml'nt I 
I abor and Industry. 444 Lafayette St., St . Paul, MN 55101, (612) 296-2371; 
or thl' Bureau of Apprenticeship and Training. U.S. Cnpartment of Labor, 
134 Fed~ral Bldg., 316 Robt'rt St., St . Paul, MN 55101. (6 12) 725.7951. 

Let's look at what you've done. As a homemaker you have plannt'd, 
budgeted. organized. supt'rvised and administert'd functions ol a 
household. And your volunteer exp<'rience, ,n addition to thr skills you 
used, i• excellrnt background and htlps you btcomr known in your 
ommunity. Qualifications need not I,., tit'd to pay to be considt'ft'd valid 

There are many boards and commissions which advise and set policy at 
all levels of government . The appointment of more women to thrm is 
anotht'f way to increase the representation of women in policy-making 
positions. As in elective office, women hold only a very small p<'rcentage of 
appointive posts. A major barrier for womf'n is ofttn that they don't know 
of su h opt>nings. 

In 1978, thl' Minnesota Legislature passed an 0pt'n appointml'nts bill 
which providtt for public notice of vaunntt 1n appointivt positions in 
tatr ag,nntt. Thl' listif18 of va anntt 1s publi hed ,n th, Stall' Rl'gtSlrr, 

available at most public libraries and at thr Secretary of Stair's offict. To 
apply for thesl' positions wntl' to thl' Govtrnor's Appointmrnt 
Commission, Room 130, Capital Bldg., St . Paul. MN 55155, (612) 296-
0057. Include a resumt of your qualificat ions and Sp<'Cial 1nlt'fttls. 

Check to see if your local units of govl'rnment havl' an Opt'n 
appoin tments process. If not , it may take somr time to unrovrr thr 
positions. their terms of olficl' and qualifications and the appointing 
officials. Organiutions that monitor and make recommtndations for 
appointments may also bl' he:J'ful. To apply for a position, find out who 
the appo,nhve powers are an write a lrttt'f indicalif18 you r inlt'fl'Sls and 
qualification.. You may "'~nt to havr a lrttrr of recommtndativn from an 
individual or organization stnt vn your bt'half . 



Whim wom<'n who h•ve devoted themselves to h memalc.ing look for 
1 bs or t"ducational opportunities, there is the question of what credit, if 
•ny, they will receivt' for the skills and t'Xpt'rience they have acquired 
through working in the home and community. Through home 
m•n•gement, for example, a homemaker may h•ve developed sic.ills in 
human relations, budgeting and administration. Until recently there were 
ff'w methods of translating these skills into employment qualifications or 
ac•demic credits and little interest in dning so on the part of employers or 
educational institutions. 

In recentJears, a small but growing number of public and private 
agencies an businesses have recognized the value of homemaker and 
volunteer expt"riences and have been giving them equal consideration, 
along with paid expt"rience. Some employers •lready have "volunteer 
experience' included on their job application forms. 

Educational institutions have •lso been giving greater recognition to the 
kinds of learning that go on outside of the classroom, and this includes the 
•rea of experience gained through homemaking and volunteering. Contact 
the educational institution you plan to attend to find out if they give credit 
f r v lunteer experience. When you apply for a 1·ob, include your 
homt'malc.ing and volunteer sic.ills on the job app ication or on your resume 
as part of your work expt"rif'nce. 

There are• number of groups which help homemakers and voluntPers 
in prPparing resumes and dpplications . Other org•n1zations conduct 
research projects and work to facilitate and promote the acceptance of 
such experience by educational institutions and employers. 

For more information contact the Minnesota Office on Volunteer 
Services, Administration Services, 500 Rice St ., St . Paul, MN 55103. The 
state Displaced Homemaker Programs can also provide information on 
areer counseling. Write to: tht' O..partment of Jobs and Training, t,90 

American Center Bldg., 150 Kellogg Blvd., St . Paul, MN 55101 , (612) 296-
0060 or see the Ii.sting of displaced homemaker programs in the resource 
section of this book. 

Volunteer Credit 

I am In my middle 40'1 and rttftltly 
widowed. I 1tiU have children at home 
and ccan make it flnandally for ~enl 
yun. After that I will nnd to go to 
work to support myHtr. In 
meantlrM I would be able to take some 
training. I havt' hem a homemutt full 
tirM, so I don't have any work 
npc!rience, but I have dont' some 
voluntt'ff work in .addJUon to 
homemaking. I re..d som..whtte that 
homerruoken and voluntt'ffs are 
sometimes given eithtt aaclemic or 
t'mploy_mmt aedit for what they've 
dont'. Cm you It'll me more itbout thi,7 
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Labor Law 

Minium wage & Tip Credit 

I would lih to know wh•t the 
minimum w•ge Is. When I wu hired I 
WH told I'd be getting minimum w•ge. 
My si,trr i• • w•itrH1 •nd she uid 1he 
dOHn't get minimum wage. Who gets 
minimum w•ge? 

Age Discrimination 

In addition to my sex, I fttl th•t my 
•ge (52) hu bttn • burlrr to getting• 
job. I fttl th.I I wu qualifitd for 
sevrnl /°"' for which I applitd, but the 
reason didn't get them is btt•uw of 
my .ge. Is there anything I un do 
.ibout 111 
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Most employees are protectt>d by either federal or state law on 
minimum wage which ,s $J JS an hour For a person working eight hours 
a day. five days a week and paid every week of the year, that amounts to a 
yearly gross salary of $b,9b8 

. lust worker, are wvert'd bv the federal Fair Lab.,r St,rnd,ird, A, t, 11ftl'n 
,JIIPd the• minimum wag .. and huur 1,,w The law ,1ppl1es to m,,, 1 
Pmpluyer, "h"'" gru,, vulum .. of ,a le, e\lt'eds $275,000 ., yt-ar ThPre JrP 
,, number ,,f empk•yer, whu ar,• wverPd rt'1:ard1ess of thP dollJr volume 

For employee who receive tips, an employer may count those lips 
toward the m,n,mum wage due the employet> Under federal law a lipped 
employee,,. one who regularly receives $30 per month ,n tips. The tips 
may be countt>d for up to 40 percent of the minimum wage or for the 
amount of lips actually receivt>d, whichever 1s lower. 

The Fair Labor Standard act ,s enforced by compliance offKers 1n the 
Wage and Hour D,v,sion of the U.S. Department of Labor. There 1s an 
office locatt>d at 100 6th St .. Minneapolis, MN 55403, (612) 349-3701. 

Under Minnesota law, a t1ppt>d employee ,s one who receives $JS or 
m re per month on tips An employer is entitled to credi t tips up to 15 
percent of the minimum wage the employee receives . However, the 
employer may not take the credit unless the employee signs a statement 
that he or she rece,vt>d and retaint>d the tips during the pay period. 

State legislation passt>d in 1984 provides that the tip credit now allowt>d 
employPrs be gradually reduct><! over the ne•t three years. Effective 
January I, 1986, the top crt>dit will be rt>duct>d to ten percent; on January 
1087, the credit will be five percent; and tip credit is completely eliminated 
on January I , 1988, when tippt>d employees must be paid minimum wage. 

For more information on Minnesota pract ices, wrote the Division of 
Labor Standards. Department of Labor and Industry, 5th fl . Space Center. 
444 Lafayette Rd .. St. Paul, MN 55101, (612) 296-2282. 

There is. In fact both federal and state legislation prohibit discrimination 
in employment on the basis of age. 

The ft>deral Age Discrimination in Employment Act prohibits employers, 
employment agencies and labor unions from discriminat ing on the basis of 
age against any person between the ages of 40 and 70 in hiring, firing, 
promotion or other aspects of employment. 

Th,• law is enfor ed by the Equ,11 Empluyml'nl pportunity Cnmmc->1un 
w mpla1nant's identit y 1> never revea led w1thuut thJ t person 's knuwledf.\P 

and wnwnt The empk•yer 1> pruh1b1ted from f1nn1: 11r otherwise 
dMnmonatong agains t a ompl,11nan1 who has ,tarted proceedcn11, under 
th<' l•w 

To file a complaint contact the Equal Employment Opport unity 
Commission (EEOC), 110 5. 4th St., Rm 178, Minneapol is. MN 55401, 
(612) 349-3495. 

The Minnesota Legislature passed an age discrimination law in 1977. It 
amendt>d the Minnesota Human Right s Act to protect individuals over the 
age of majority from discrimination based on age in employment and 
education. The Minnesota law goes further than the federal legislation in 
that it includes t>ducation and has a greater age protection. 

To file a complaint under state law con tact : Minnesota Department of 
Human Rights, Bremer Tower, St. Paul, MN 55101 , (612) 296-5663 or toll 
free 800-652-9747. 



You may bt- covered by the federal Rehabilitation Ac-t of JQ7J. 
Employers c-overed by ections of th is law are required to take affirmative 
action to employ and promote qualified handicafped individuals without 
d, nmination based on their physical or menta handicap. Th,s law applies 
to the federal government, federal contra tors and subcontractors whose 
contra ts are in e•cess of $2,500 and any organ ization or activity rt'Ce1v1 ng 
federal funds 

Regulations require outreac-h and positive recruiting as well as 
accommodation 10 thP physical or mental l1m1tat1on of a nd,capped 
appl, ant nr employee. Penalties fur noncompliance range fr m 
w,thhold,ng of partial payment to proh1b1hng further contra ting with the 
foderal government. 

You may file a complaint if. on the basis of your handicap: a federal 
agency, wntra tor or subcontractor refuse to let you file an application 
but accepts others. a union or any employment agency refuses to refer you 
lo 10b upen,ngs, you are fired or la,d off without cause; you are passed 
ove r fur a promotion for wh, h you are qual1f1ed; you are pa,d less than 
others fur comparable work. you are placed in a egregated workplace; or 
you are left oul of tra ,n,ng or apprenticeship programs. 

A 1083 Minnesota law ,equ,res that any employer, employment agency 
or un ion make .. reasonable accommodations .. to the known d1sabilit1es of 
qualified workers, u has making faal,tie , a ess,ble An employer 1s not 
rPqu1red lo spend more than $50 10 make .. reasonable acrommocbtions ... 
Employer< are allowed to adm1n1ster pre-employment le ts to handicapped 
apph,anh However, the tests must bt- designed to accurately measu re 1ob­
rela1ed ab,ht,es and bt- rt>qu1red of all applicants for a 10b regardless of 
d1sabil11y, unless the test ,s l1m11ed to determining whether a person's 
d1sab1li1y would prevent performance 01 the 10b 

You may file a rompla1n1 ,f you bt,l,eve you have bt-en discriminated 
against bt-cause of yuur hand, ap, the history uf your handicap or bt'Cau,e 
you are regarded as handi apped You are first encouraged to resolve 
rnmplaint s through internal voluntary procedures However ,f you have a 
formal complaint c,r need further information, contact the Merit Systems 
Prot tiun Board, d O S Dearborn St, 31st floor, Chicago, IL b0o04, (312) 
35J-2Q23 ,f the problem ,s with a federal agenc-y Contact the Office of 
Federal (.ontract Compl,an e Programs, JOO bth St Minneapol, . M 
55403, (o 12) J4Q-J 7 10 ,f th complaint ,s against a fedt>ral contractor 

The M,nnes,,ta Human R,ght s A t proh1b1ts d, nminat ion on thl' bas, 
of d1sab1l1ty Conta t the Human Right s Department, Brt>mer Tower, St 
Paul M 55101 , (bl2) 2Qo-5oo3 There, also a Stall' Counr,I for th~ 
Hand, apped Rm 2C'8, Metro Square Bldg . 7th and Robert , St Paul. M 
55 155 Th .. ,r telephone numbt-r ,n the T ,,11n 1he 1s 2Qo-o785 or toll free 
800-052-0747 

Handicapped Discrimination 

You'n h•d senrol quntion, on 
employmfflt, but none on hondlupped 
worhn. I'm job-hunting •nd I'm Jure 
I'm lacing double djJCrimjn•tion - •• • 
womon who is hondk•pped. Wh•t 
rights do I h•ve? 



Sex Dlac:rtmlnatlon 

I wmt to •pply for • job and wu told 
not to botMr filling out •n •ppliutlon 
form btt.tuw tMy w1ntNI • min. I 
thought th•t wu ill~•'· 

Sexual Harassment 

As •n older wom1n, I felt lucky to got a 
job th•t rrolly uses my skills •nd P•r• 
enough lo support my fomily - unti 
my boss slartNI miking suggestive 
commrnts and u.nwtlcomr adv1ncl"S. 
I've m•nagNI to avoid him so far, but I 
c,.,'t take ii much longer. When his 
clients are in th.e office, h• makes 
remarks that Imply we're having an 
affair. Thi.s is driving mt cuzy, but I 
neNI this job. Is there anything I can 
do? 
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It is illegal . Unfortundtely. ii still happens. There are laws against that 
type f discrimination at both the state and federal levels . 

The Minnesota Human Rights Act sta tes: "It is an unfair employment 
practice .. for an employer bl'cau e f race, color, creed, religion, national 
origin, sex, marital sta tus, sta tus with regard to public assistance or 
d,sabihty ... to refuse to hire or maintain a system of employment which 
unreasonably ex ludes a person from seeking employment .. or to 
discriminate against a person with respect to his hire, tenure, 
compensatio~: terms, upgrading, conditions, faohties, or privilege of 
employment. 

The Human Rights Act covers employers who have one or more 
employees. There are several exemptions, including the employment of 
1mmed1ate relatives or domestic servan ts and the employment according to 
religious prefere:,ce by religious or fraternal corpora tions. The law allows 
for both physical exams and medical history investigation to determine a 
person 's capability to do a rob, but only if they Jre conducted in a non­
discriminatory manner. 

If a pers n is not able to resolve the issue at the loca l level, he or she 
may file a complaint with the Minnesota Department of Human Right s. 
The complaint must be filed within 300 days after the di>crimination 
occurs To file the complaint call or write the Department of Human 
Rights, 500 Bremer Tower, St. Paul, MN 55101 , (6 12) 296-5663 or to ll free 
800-652-9747. 

Se ual haras.ment 1s a relatively new problem fo r the court s, although 
it 's been happening to women for years . A number of national studies 
suggest that more than half of all employed women have experienced 
sexual harassment at one time or another. 

The federal Equal Employment Opportunity Commission has issued 
guidelines which define sexual harassment as "unwelcome sexual 
adva nce , requests for sexual favors, and other verbal or physica l conduct 
of a exua l nature when I) submission to such conduct is made either 
exphn tly or implicitly a term or condition of an individual's employment , 
2) submission to, or rejection of such conduct by an individual is used as 
the basis for employment decisions affecting such individual, or 3) such 
conduct has the purpose or effect of substanl id lly interfering with an 
individual's work performance or creating an intimidating, hostile, or 
offensive working environment." This kind of behavior is sex 
discrimina tion as defined hv Title VII. 

Under Minne,;_,,. law sexual harassment is also considered a form of sex 
discrimination in employment and education, and is prohibited by the 
Human Rights Act. In one Minnesota Supreme Court case an employer 
wds held responsible for sexual harassment inAicted by a woman's co­
workers The employer was made aware of the harassment and did not act 
promptly to change the ;;ituat ion. Sexual harassment is now considered 
"good cause" for leaving a job, so that the victim who can prove sexual 
harassment may qualify for unemployment compensation benefits . 

Individuals who have this kind of experience should keep a log of such 
incidents and any witnesses who may be helpful. It may be possible to 
resolve a grievance of this nature through an internal company process or 
~ union gnevance process For further information or to file a complaint 
contact . Equal Employment Opportunity C<.'mm,ssion (EEOC), 110 5. 4th 
St , Rm. 178, Minneapolis, MN 55401, (6 12) 349-3495; or the Minnesota 
Department of Human Rights, 500 Bremer Tower, St. Paul. MN 55101 , 
(612) 291>-5663 or toll free 800-652-9747. 



Both public and priva te employers Me begmnong tu rf.'dllll' that • ng,d 
work ,, hedule can be vr;ry frustutong for w,,rkers S,,mt' are l0<.1k1ng at 
alt..rnatove work pattern , wh , h give emplo1yet» a degree of choice on the,r 
da,ly hedule 

The management con •·r.• alluwmg employePs to ,elect • work hedule 
that b.ilances their hf sty e w11h the requm,ments of the 10b ,s ailed 
fle,t,me Flextome consists nl a flexible permd and a core tome The fle"ble 
tome 1. at the begmnong and end of• da y and at lunch tome, when 
employee, Mnve, depart and eat at hmes of their uwn choosing, • l11ng as 
rhr•y put on the usual e,ght hour day The cure tome includes th._. core hour, 
when all employees must be un the job. 

l'nvdle industry began tn e,penmen l with fll'xhmP ,n the mod 1000· 
and the federal gove rnment ,n 197-1 . Re,u lt, from these npenmen1s , how 
that fle,11mf' has been popular w11h empl,, ee, •nd uper v,surs u me 
have resulted on flexhme bewmong a permanent pdrl uf the w,>rk 
-:hedule 

Then· ha, been cons,de rablt• interest shown ,n flp,tome by employet•, . 
management , union; and uthers Mo,t employet's of thE- stall' of 
Minne!iiutc1 nuw hdve thP upt1vn or hcx,!t tnA fle xtime under an e'Cecu t1ve 
order ,,gn,·d by the Covern,,r 

T ht•re are a number of ,,dva ntage, w,th the fle\lom e sys tem Employer, 
expenm,•ntong w,th 11 feel II b.~,st, t>mployee murale and produ 1Jv1 1y 
EmpluyPes wurkmg under fle\11m1· favor 11 becau,e ,t enables them to 
manage the,r hme I<> ,u,1 1he1r fam ,ly needs J,,b sc ht'dule, can be ad1usted 
tu su,t , h,ld care and ul hn perstonal rPSpon>1b1lotoes 

Ch,.,k wit h your empl11yer. pro,pech ve employn or wi th vour employee 
gr,,up abt,u t e,peromenllng with flr ,hme 

There have been man y rr•,un, given for prov,d,ng pa r t-lime 
employment for people whu uul of need or preference ,annot or du not 
want t,, work full -tome Among them art>. the number of older people 
wishing to rem•m ac1Jv1• and/or supplement retoremen t income. the need 
of student s tu earn m,,ney fur educat,un: the h,gh ra te of unemployment , 
tht> de ,re uf workers tu pursue lt> os ure a hv1 11e, •nd other interest . and 
the net>ds uf workers wh<> h• vt> fam ily resp,.ms1b1hhes, phy ocd l l1m,1a11uns 
or edu ational requirement for -,,mt>, part -h me employment is an 
economic nect"ss1ty. 

Many married women consider part -tom e employmen t • soluhon lo 
their need or desi re for pa,d employment whole conllnu,ng to fulfill hume 
rPSpuns,b,htoes Unfortun•tely. part-tome employment ,s ften not 
available WhPn available. man y part -time 1obs ha ve little respons1b1l11y. 
low status, lower pay and no benefit . Many part -time employees du not 
earn suffi<1ent wages 10 quahfy for unemployment insurance 

A nun1ber of governmental on, ts as well as a number of bu>1ne, es have 
implemented par t-lime job programs. Bot h employers and employees ha ve 
expressed their satisfactiun •nd unt inued support for the programs 

Successful part -time employment programs have induded the following: 
part -l ime 1obs at all levels of employment , w,th exemphons where 11 
would be impossible: part -tome /obs considered permanent pos1hons; pro­
rated fringe benefit s; and the fi long of parl -hme 1obs by employee choi e 
There are a number of types of part -time 1obs. a positoon where 
respons1bil11ies require less than full -time work; a full -tome posihon shared 
by two part -time employees who each take ha lf of th.- posi tion; a full -time 
job where two employees share rt>sponsibih ty for the whole job; and 
consulting and short -term proje ts . 

Approach an employer or poten tial employer with the idea of a par t­
time job. Some people have applied together for• full -time posi tion . Pa rt ­
time position might also be negotiated through a union contract The 
state of Minnesota fo r example, has established a permanent program of 
shared 1obs within stale government employment. 

Flextime 

My hu, b•nd •nd I both work in orcln 
to , upport ou.rwlve ffld our thrtt 
childrrn, agn II, 6 nid J. Wr arr luving 
difficulty managing our work 
.chNluln and tlw childrffl'• ochool and 
child en• arr•n~t• . For innancr, 
.chool starts •I 11:JO ffld both of us 
havr to br at work at 11:00. Wr un't 
•fiord to low •ny in.-omr •.nd nritlwr 
on• of "' h .. bttn ablr to find • job 
with diffrrmt houn. Arr thtrr any 
solutlon,1 

Part-Time -----------
1 work full -tlnw bruu ... wr nttd tlw 
incomr. Wr could nun• with mf 
inconw from • part-tinw job, but un't 
find onr. With a part-t inw job I could 
hnr morr tinw for my family 
rrsponsibilitin, and still luvr thr 
inconw w• nttd. Thrr• must br otlwn 
who would likr part-tinw job<. How 
don on• find such • job1 
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Pregnancy 

~ul . fn in our o(fi« ~rf 
P""IIJ'l•nt Tht comp,ny wt work for 
h-. • t, th pbn ,nd I•••• policy. 
TM, •tt somf rNJuirfmmt\ 4ind 
r~lrict ions in IMm for PrTl!J'•nry ind 
not for 1nythin11 •I~. I thought 1h11 
w•• no longtr lt111I . Wh,1 is lh• l,w7 

Equal Pay 

I don·t fttl I'm bting lrHltd f•irly by 
my bm,. A m,n i, brin11 p,ld mort 
than I ,nd "'• do th• .,m• work. Ht 
1lw, gth .om• btntfib "hich I don't 
gtl. Ht don h••• • difftrtnt litlt, but 
"'• ,till do tht .,m• thin11, I think wt 
, hould g•t th• >1mt ul,ry. I think lht 
Cqu•I P,y Act might •pply lo mt. How 
do I find oull 
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h •Jrra l Jnd >Idle l•ws reg.irdong pregndn, y d1sJb1hty and ma 1ern11y 
d>t> ,dn help m•ny empl,,yed women. but Jre widely m,sunderlood 
1 he Monne,11ld Human R1gh1 < '\ t n11w define;, d1>crimonat1on aga,nsl 

pregnJn l wu rker, as ,e, d,. rim,natoun Women affectPd by pregn•ncy, 
, h,ldbirth ur related d1sab1h1ws mu I be treated the same as ulher wurkers 
whu are ··sim,lar on their •b1l1 ly or 1ndb1l1ty tu work " Th,s applies to fronJl:e 
benPf11> as well a, other employmen t factor, 

The fedc-rdl l•w. an amendmen t lo Title \'II uf the ,v,I R,ghts Act. , 
very ,,molar It , 1ates "Womt>n affe ted by pregnancy, <holdborth, ur related 
med1<al wnd,toun, sh•II be treated the same fur all employment related 
purpuse . ondudong the receipt of l,,,nef,t. undn fr,nge benefi t proJi:ram,. 
• • uther p<>r, ,ms n,, t u affected but >1m1lar ,n ,heir •boloty or onab,loty tu 
wurk " 

NPo lher law requires that any sp<>cofo.. benefit. be pnw,ded - nnly that 
benef11> • va,l,,ble for other cond,1,.,n, be t>,lended lo pregnant worker, 

Many bu, ones,e, du nut h• ve empl,,yee benefits poloues It ,s must 
u eful lo determine ,f yuur employer ha,• benef1h pulicy and, 1f ""• what 
benef,1 w,,uld be ava,lable h> ,in employee whu ,uffers • he.irl allack ur a 
broken leg If hl'b he 1s Jble 10 IJkt' a pa,d leave of ab ence, and/or ,s 
<uvered by lhl' rnmpan).-, health insurance, th.- same pol1C1e> must be 
Jva,lable lo the pregnant w11rker. During the peru'Cl uf tome that yuu are 
phy, 1<ally unable lo w,>rk, you are ento lled lo whatever prov1s1on, Me 

mdde for -,,k ll'ave or d1sab1lo1y le•ve under nmpdny polocy If you are •ble 
111 work but wish 111 s tay home w11h your baby, you r compdny°, personal 
le•ve p.ilour may apply 

If you need further 1nfu rmatoun or wan t tu file a complaonl con tact 
Equal Employmen t Opporlunoly Commis>1on <EEOC), 110 S ~•h St . Rm 
178, Monne•polos, MN 55401. (012) 340. 3405, or the Minnesota 
Department of Human R,ght s, 500 Bremer Tuwl'r, St P•ul, M 55 10 1, 
f0 12l 200-5003 or toll free 800-052-0747 The Com m,ss,on on lhl' 
Ewnom, S1a1u of W men has• brochure, .. The Leg•I R1J1; hl s of Pregnan t 
Employee," which ca n be ob t•oned free of , harge frum the ,,mm,s.11,n, 
85 Sta te Off, "bu,ldong, St P•ul. M ' 55 155. f0121 2Q0-85QO 
'" loll frel' 800·o52•0747 

The federal Equal P•v A I covers most employee working ,n commerce 
and the prudu, 110n of goods and on federal , s td le and loca l government 
Mo I employees who wor~ on the f llow,ng area are on luded, 
manufaclurir.R, proces ,ng and d1s1nbu tong establ ,shmenls; telephone, 
telewaph, radio, telev, ,on, runs1ruc11on and lr•n porlallon industries; 
banls, onsur•n e companies and advert, ,ng •gencie,; laundries and dry 
deaning establishment , hosp11a ls and nur>1ng homes; public • nd private 
-c houl,. large hotels, motel •nd restau rant s; dnd other retail serv, e 
e,tabl1>hmen1s It also appl,e, lo e,ecut ,ve, Jdministralive, professmnal 
and ,dies employees 

The law rpquires that men and women performing equal wurk must 
rft rove equal pay. There are four con ,derallons on determonong equal 
work ,k,11. effort , respon>1b1lity and s,m,lar working conditions. Skill 
ml'dn the performan e requiremen ts of the 10b and onrludes su h factors 
a, e,penence lra,nong, education and ab,l,ty. Effort ,s the me•su re of 
physocal 1Jr mental l'XC'rlion needed lo do a 10b. Respons1bil11y ,s the ex lenl 
h • who<h •n employer depends on an employee 10 do the 10b Minor or 
ons1gnof1cant differences do nu1 /us11fy unequal pay. 

l.inequal pay ,sonly allowed , the pay different ia l 1s based on a system 
wh,ch measures e• rn1ngs by 4uanl ity of product ion, a senoonty sys tem, a 
ment )·stem or any other fa tor but sex Employers may not reduce the 
waJi:e r•te of an employee on order lo el, monale illegal d,fferentoals. 

Wage on lude all payments due •n employee for work performed. 
Ov<-rll me, s,rk, holiday dnd vaca tion pay are w ns,dered part of wages. 
P•ymen,s made by an employer lo provide benefits • re also onrluded 1n 
Wdge!, 



Yo" will need to knuw sever di things to dl'termine ,I you are covered by 
the Equdl Pay Act : the kind of firm you are employed by, what ,t d,.>es. dnd 
with whom 11 d0t>s business; the jobs involved; the method of pay; and ,1ny 
other relevant details . 

You may obtain informat,un about the appl i ation uf the Equal Pay Act 
by contacting the Equal Employmf'nl Opportunity Comm1s>1on CEEOC I, 
I 10 S 4th St , Room 178. Minneapolis. M 55401 
(c, I 21 340. 3405 

You 've 1dent1fied a common problem Alth11ugh law, requiring equal pay 
for equal w,>rk have helped many women, must women remain ,n 
uccupat,ons which cann,ll be directly .-nmpared lo jobs performed by men. 
E,ghty per ent of employed women perform "women 's wurk". ,urh ,1 s 
tea,hing, nursing. library slience, clerical work ,ind service work 

The large number of women performing these 1obs arr affected by the 
fa<t that "wumen 's work" continues to be low pa,d. In J08J. employed 
women in the S working full -11me year-round had av.-rage earnings 
that amounted to only o4 percent of the average eMning, for their male 
wunterparts . Studies have shown that differen es in education. work 
e~penen e and other fa ctors acrnunt for only half of the wage gap. 

One wdy the pay gap is being addressed ,s through pay equi ty which " 
also <ailed "equal pay for work of equal value" or ·· omr.arable w,,rth" P.,y 
equity cffurts are usually based on the use of a 10b eva uation sy tern 
which allows a comparison of job with d,fferc•nt du11es but similar levels 
of skill. effort , responsibility and working cond,11ons 

Minnesota ,s in the forefron t of pJy equity effor ts in the nation . This 
,tat•· was the first to ,mplemenl pay equity legislation for its employee,. 
and the first to require local governmen ts to undertake pay equity effo•ts 
Minnesota's e perienre shows that pay equity can be implemented 
smoothly and at a reasonable cost . 

The Commission on the Economi.: Statu of Women established a ta k 
fur<e wh,.h e,am,ned data from a publ,c employment study conduc ted by 
Hay and A suciates am ng Minnesota state governmenl employees. An 
example of finding are the 10b categories of "Clerk Typist II" and 
"Del,wry Van Driver". Each was wor th I 17 point . however. the 
predominantly female clerk', 10b paid $13,380 while the predominantly 
male driver's 10b paid $16,584 . Of all th~ job clas 1f,cations stud ied no 
"woman '; 1ob'' studied paid as much a, the lowest paid "man· job" with 
the same point value. 

As a result ,,f the Commis, ion 's Task Force recommendat ions a 10112 law 
establ,shed. policy and procedure to provide pay equity for state 
government employees. The following year $21.7 million wa, appropriated 
to provide pay equity raises . In 1qs5, ,rn addi tional$! 1.7 million w,,s 
allocated to complete the implemen ta tion , ,f pay equity for state 
govt'rnment employee . Th<' tolal wst of ,mplementJtion was four percent 
of state payroll . In 10114 , the Minne ota Leg, lature pa sed a law that 
re4uires local govNnment$ to undertake pay Pquity efforts These efforts 
are currently underway. 

Comparable Worth 

My job t•king cu• of ment•ll y 
retarded •dulls is ch•llenging. I h•ve • 
college degree •nd fourtttn yurs of 
experience, but I Hrn les• th•n ,ome 
m•n here who never went beyond the 
eighth gr.de •nd who don't h•ve nur 
the responsibility th•t I do. My 
n•ighbor is• secretory. She runs the 
whole office when the boss is gone, but 
shr still rttrives min.imum w•Jtt", Thi.s 
doesn't seem fa ir. C•n something~ 
donel 
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Finances 

Child Care 

I'm In dnp<nt• nttd of low-rost 
d«mt child car• for my son. I •m • 
singl• ~...,,t A.-:d work hdl-tim• to 
support mys<lf •nd my child. I h•n 
had my mothn babysitting. but hu 
huhh won't •llow Mr to do so •ny 
longu. My .. 1uy H • lttl'<t•ry ju•t 
i n't mough to buy child cu• ind if I 
quit work 111 hn• to go on w•lfart. 
Thu• mUJt b< oth•n who hn• this 
probl<n,. Is inything b<ing don• lo 
provld• low-rost dtt<nt child cut to 
f•milln who nttd 117 
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There ,s an increasing need for ch,ld care H•lf of American mothers 
w,th pre-school and two-thirds with school-age children work outside the 
home. Child c•re i expensive Funding from public •nd private source,, 1s 
necess•ry if child care ,s to be ava,l•ble to •II who need 11. Currently, there 
are limited monies for child care. 

Federal. st•le and loc•I governments cooperate to underwrite the cost of 
child care servoces for the children of economically and soc,ally 
d,s.dv•ntaged f•milie . The intent of these programs i to •llow parents to 
move off public ass1stan e and in o J bs. 

M•ny fam,l,es need child care services, but have insufficient funds to 
cover the full cost . These families, ineligible for welfare benefit •nd 
unable to afford the full cos t of child care, must either make ad hoc 
arrangements for it , •ccept part -tome or late shift employment . leave the 
ch,ld alone at home or forfo,t • necessary income. 

The Minnesot• Legislature has appropnated monies to provide• sl1d1ng 
><•le subsidy for child are It I available through the county to parents 
who meet certain income el1g1b1lity requirements, and who are unable to 
provide full-time child care themselve for reasons rel•ted to edu •lion, 
tr•in1ng or employment For more information, con ta I your coun ty soc1•l 
st>r v, e department 

In •dd,1,on to providing funding f r child ca re, the federal government 
per,,.. -· umplvyer contributions to trust funds for the establishment of 

h11d <are cen ters for the pre-school •nd school-age dependents of their 
t>mployees. Another form of federal support for child care is an in ome t•x 
credit There are credi ts for both indiv1du•ls and for busine s. The state of 
Minne,ot• •lso provides for •n income t•x credit for child and dependent 
(dfl' 

A few feder•l •gencies h•ve worked with their employees to establish 
, hold care cen ters. Several ind us Irie operate child care centers for their 
employees' child ren Employe s u ually pay a slid ing fee for the ervice, 
bdsl'd on the total annu•I family income Many of the e centers are at the 
work si te. 



In the p,ist there have been deductions allowed for child rare expenses. 
Deductions have been replaced by tax credits in both state and federal 
taxes. Tax credits are line items on both the long and the short form . 

Federal law provide a tax credit on U.S. income tax returns of up to 30 
percent of child rare expenses. up to $720 for ont' child and $ 1,440 for two 
or more. The :naximum credit is allowed only f f milies with an annual 
income of $10,000 or less. The percentage is then Kradually reduced as 
income rises. leveling out at 20 percent for those who make over $28,000 a 
year. 

The credit is available to single working parents. families in whorh both 
parents work full-time and/or part- tirnt' and families in which one spouse 
is employed and the other is a full-time student. 

The credit may be claimed for fayments to relatives. However, the 
relative cannot be a dependent o the taxpayer. Social Security taxes must 
be paid on the relatove's child care earnings. 

Under Minnesota law a taxpaye r may take a tax credi t on the Minnesota 
income tax return equal to the dependent care credit for which he or she 1s 
eligible under federal law, but only if they earn less than $10,000 a year. 
After that the phase-out in maximum credit allowed ,. much steeper. and 
there 1s no Minnesota tax credit for chi ld care at all for people with an 
income of over $24,000 a year. 

h ,r lurthn 1nfurmat1un nn fpJer,11 ta~•·• wnta,t the lnt<'rnal Re enu,• 
~wr v1<t·. Jlo N Kubt'rt , St l'aul, MN 55101. Their telephonr numlx-r" 
201 - 1422 ,n th,· Twin (. 1t11•s. <>r to ll -frrt- l -1100-424- 1040. For informat1<>n 
,,n ,t~lte t.n. m,lttrr-.. lltnt,lc. t the Dep,Htmc-n t uf Re ttnue. CentennMI 
Off,.,· Hid,;. St l'.,ul . MN 55 145. Th.11 numbrr 1~ <o12) 200-01115 ur 
I -~OO-c,52-0004 

Women often find 1t d1ffault tu obtain 1nsuran eon an equal ba is with 
ml'n Differrnt rules are often made that limit the access, cost and extent 
of coverage of insurance fur w men. Many studies have been conducted in 
the area of sex discrimination in insurance. From the e studies 11 has 
become apparent that insurance needs of women are neither being 
realistically assessed nor satisfactorily met Thus, a signifi an t sector nf the 
population is under-insured for many necessary services and in danger of 
gra e financial difficulties. 

The ine9u1ties practiced by the insurance industries come out of the 
attitude of society toward the role of women. Women are still often 
thought of in terms of the traditional female stereotypes - women as 
wives or wid()ws, not brPadwinners. Women are not thought of as 
prcw1ding nece sary in ome for their fam1lirs nor is their economic 
rnntnbut1on as homemakers recognized. 

Before buying insurance, hop around ompany policies and the 
,1ll1tudes f ind1v1dual agents Inward women vary The policy you buy 
should be ind1v1dually tailored to your needs Check the fine print and ask 
the agent to explain anything you don't understand 

Each tale has the respons1b1lity of regulating the industry within it 's 
borders In Minnesota , 1t ",!legal to refuse tu insure an individual, or to 
l1m11 the amount of coverage available be ause of se• or marital status. 
Howevt-r, marital status may be considered when defining a person's 
<-lig1b,l1ty for dependent 's benefits . 

If you feel that you are being discnm1nated against in insurance, 
rnnsult your agent or insurance company You may also call the lnsuran,e 
In formation Center, (oil) Q2b-060Q_ If you feel that your concerns 
have not been addressed, contact the omm1 sioner of Commerce, 
5th floor. Metro Square Bldg .. 7th and Robert St ., St. Paul. M 55101, 
(ol 21 2'10-3528, r toll free OO-o52-Q747; or thtc Department of Human 
Rights. 500 Bremer Town. St . Paul. M 5510 1, lo 12J 2%-4026 or 
toll free 800-052-0747 

Child care 

You mmtiontd one way that 
government supports child are is by 
providing for income law ~uctions for 
such expenHS. I am divorced and 
working to suPl"'rt myself and my two 
chHdttn. BabyS<tting expenses really 
add up. Wilh my llmittd Income, I nttd 
to watch every penny. I don't itemi.z~ 
dNluctions. What is there for me? 

Insurance 

I am a widow, J8, with two children. 
Aller y husband's Math some of his 
insurance policies termin.atNI. I have 
bffn shopping around for health 
insurance. It Sttms that I have to pay 
higher premiums and rtteive las 
coverage, just b«ause I'm female. 
I •m going to nttd •uto and dinbility 
insurance. Can I expect to pay h.igher 
premiums for them too? 
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Social Security 

How d<>P'I Soci•I S«urily work 7 

Social Security 

Thr 11.u.stion in th• prniou, column 
w•• •bout Soo•I S«urity bc,nrfits th•t 
• drprndrnt wilt con rttriv• whrn ,hr 
ruch.s rrt irrmrnt •g• and hrr 
hu l>Mld is •lso rttlrtd •nd rttriving 
~its. Whrn, btsld.s rrtirrmrnt, r•n 
• dq,rndtnt wif• rttrlv• bc,nrfils7 
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Soual Security was enacted ,n 1035 to pruv,de ben.-f,ts for the re11red 
worker and for the dependrnls of a deceased w,irker Today Social 
Security provides continued income lo the wurker and his ur her 
dependents when family earnings are reduced or stopped because of 
retirement , d1sab1lity or dralh II ,s of special ,mporlan e lo women 
bee au t' they often have no other p.-n ,on benefits and rely heavily on 
Social Security. 

In order lo qualify for benefit for h,m,elf/herself and dependent . a 
worker must have red1t for a ertain amoun t , f wllrk under Sooal 
Security The amount depends on the age and earning, f the worker In 
order to receive benefit heb he musl apply at the local Social Se urily 
Administration office The monthly benef11 ,s d 1erm1ned by the average 
earnings of the worker ov< r a period of years and the age of the rec1p1ent . 

If a husband ,s eligible for a Sooal St'Curi ly retirement benefit, the 
amount he will receive will be based on average earnings over a penod of 
years The retirement benef11 of the dependent pouse al age o5 1s half the 
amount 10 wh,ch the worker spou e I enlllled al b5 If either elect to 
recr,ve benefits befort' o5 (while the husb.i nd 1s alivel. the amount of th,.. 
benef11 1s reduced . 

A woman may collecl Social ecurily when her husband 1s retired and 
she I o2 ,,r older If. when her husband retires, he ,scaring for a child 
who IS under 18 or disabled and entitled to benefits, he qual ifies for a 
benef,1 regardless of her age 

In add111on 10 the rl'lirl'ml'nl benefit , everyone will be eligible al age o5 
for Med, are prolt'Cllon. Med,care automatically provide, an individual 
w1 1h hospital insurance, add111onal med1Cal ,nsuran e ,s available for a 
nominal fee. Some co ts will remain the pa t,en l's responS1b11i1y. 

There are other >i luallon; - ,fa husband is disabled or deceased -
under wh1Ch an ind1v,dual m1ghl qualify for Social Security benefits as a 
dependen t. The next column will discu,s tho e ci rcumstan e . 

If her hu band IS disabled and r 1v1ng benef,1>, he mu I be o2 or oluer 
"' rl.'re,ve benefits Bui ,f ,he 1> canng for a dependent ch,ld who ,s under 
lo or d1>abled and rt'Ce1ving benefits. she an gel lii!nefits at any age 

If her husb.ind ,s dt'Ceased ,he may be ehg,ble for a wid w's benefit. This 
, an be up to JOO percent of the amount wh, h her husband would be 
rece1v1ng ,f he were ,toll alive She may elect lo receive th, u early as age 
oO If she ,s disabled shE' may receive the benef,t as ea rly as age 50. As a 
disabled widow she may al o qualify for Med, are She may also receive a 
w,dow·s benef,1 at any age 1f she,. also caring for a ch,ld who 1s under 16 
or d, abled and receiving benefit 

widow who remarrir, may continue lo re<e1ve benef,1 with no 
reduction, or may elect to r<'<.e1ve benPfi! on her new husband's r urd . 
A d,vor ed woman who was married for al 1Pa I JO years may rece1vP 
benefol> un her former hu,band's work record ,f hE', r e,v,ng benefits; 
, he has not remarned, and she ,s agr bl or over Beg,nn,ng ,n J085, she 
may receive benef11s whether her hu band rece,ve them or not as long as 
he ha been divorced for al lea \ l two years and he ,s ehg,ble 111 receive 

benef11> 
Fur further ,nformauon on Soual S unty qualif, allons, payments and 

benefits, wnta t your neare,1 Sona! Securi ty office and request the 
bookl~t ··A Woman 's Gu,de lo uual Securi ty" The off,ce ,s J,,1ed under 
Social Secunty AdmintSlrall nor under U.S governmen t offices, Social 
Secunlv Adm,n,slral,on, in your l,xal telephone directory Your I al posl 
uffice can supply the address 



It ,s unfa,r. In JQ83, the ,werag bt>nef,t pa,d to rellred women workers 
was $380 a month r mpared to $48'1 for mt' n Wh,le the laws are the 
same. Sona! S«unty rellrement bt>nefits are lower for women than for 
men There are ever al reason for this. mvolv,ng th~ differing work and 
manta! h,st unes typical of men and women 

F,rst , Sur,al Security laws reflect the d,scnmmallon again I women in 
the labor forre Sm e women typ, ally earn luwer wages, they al o receive 
lower bt>nef,ts as rellrees Also. women receive no creJ,t toward Sor,al 
Security while ,,ut of the pa,d 10b market as full -t,me homemakers 

Secondly. Snual Serunty laws do not refle I the rhang,ng role of women 
,n the S t'Cunomy They are still ba ed on the old ,dea that a woman 1\ 
dependent on her husband There ,s nu on, ,derallon that in half of all 
marriages she ,sane onom,r partner through employment Nur ,s there 
rewgn1t1<•n of the erunomi, n mtnbut,ons of homemakers. 

Tht•rt• are. howeve r, many ch,1nges taking plare tiiday both ,n Sunal 
Setunty leg, l,111on and in w"men·, part111pallon in the labor lone 

'l'<>u\·e !i,t upon a problem thJt plagues many older women Women 
,,wr oS make up one of the poorest egment of our society About one in 
f,ve wumc•n over the age of oS are pour, compared to one in ten men The 
numbt>r nse tu more than half fur Bia k and H,spanir women. 

Thne are many reasons fo r th ,s On average women l,ve longer than 
men The average Amen an womdn an expert about JO years of 
w1d11whnud Upon w,dowhuod, fixed expenses ,urh as utililles and ta es 
dun ·t go down. ypt income d1mm1shes s1gn1f1 an tly There are 1nequ1t1es 
between tht> Social Sernnty bt>nefits of women and men. And 
unf,,rtunatelv, Social Serunty, the sole source of imome for many 
elderly women Women who wurk outside the home are ld r less likely than 
men to bt> covered by a pen>1on Many women depend on thei r husband ·s 
pen>1nn, only to find out that many retirement plans stop upon the dPa th 
of tht• hu band 

In 1080 ,inly 18 per~nt uf all female wurkn umpared to 38 per en t of 
all male workers were covered by pen ,on plans The d, parity I a.iually 
even grea ter mre many .,f the wornen " re<:e1v1ng p<>n ,on ·· area tually 
tho e retel\•1ng the pen ,on, of their deteased husbands 

Women need to take teps to afeguard I heir fin.in ,al future There are 
a numbt>r of ways this an bt> done The Ta Ref rm Act uf IQ7o includes 
a prov1s1<1n which allow, for ·J>f'n ,on " for homt'makers nder th,s law a 
work<'r who has no other p<>ns,on plan can Sl'I a ,de up to $2,000 a year ,n 
an ind,v,dual retirement auount The runtnbut,on could bt> raised to 
$2,250 a year ,f 11 inrludt» a homemaker Sub-a counts may then bt> se t up 
in edth p<>rsun· nam~. 

There are o ther ways that women ,an plan fur retirement. A counran ts. 
attorney , bank , ,nsuraml' a11ent , f,nancoal planner. and o ther 
inv~tment ou nselor:, ca n provide mc,,re mf,,rmdt1un 

Social Security 

I w•s • full -limr homrm•krr whilr my 
four childrm wrrr •t homr. Aftrr thry 
wrrr grown I took • p•rMimr job and 
fo r thr p.ut srv1en ycors I hnr workrd 
full-timr. When I filrd for Sod .I 
S«urity I wH hockrd th.it my p.ay­
mrnt would br so low. I filrd u • 
drpmdtent wi r bcuusr my brndils 
ur highrr th•n if I rl•imrd thm, H • 
rrtirrd workrr. This dorsn'I Sttm 
right. Is somrt hing bring donr lo 
ch•ngr this7 

Social Security/Retirement 

I •m 49 yun old •nd hnr ,wvrr hod 
p.aid rmploymrnt. I'm roncrrnrd •bout 
my fi n•nci•I silu•lion whm I'm oldrr. 
1y husbond is 59 •nd hu • Pft!•ion 

plan al ,-ork. I supposr 111 grt Soci•I 
Stturily. I'm not rrolly surr wh•I 
"grtt ing Soci•I S«urity" mHn . Wh•t 
will h•pprn whn, my F.u1b.tnd •nd I 
rr,ch rrtir~mmt7 

SOCIA\. SUJJl!IT'( ........... ~ 
J.WAAL A.LI( 

23 



Retirement Planning 

My uncle dird recmtly. very suddenly 
•t the age of 47. He ,nd my ,unt h•d 
pl•n.nrd an urly rnirement together 
whm he ruchrd the •ge of SS, but now 
she does not know wh•t to do. My 
uncle w•s too young when he died to 
rttf.ivr rttiremmt &e,ndits, ~nd now 
my •uni hu no income. She has no 
traini.ng or r•perirncr to gtt -i job. 
Wh•t can sh• do1 

Property Ownership 

I h,.e always usumed that my 
husband and I own our prop,,rty 
tognher. A convtnl!lion with a friend 
th• other day ldt m• wondering. How 
don prop,,rty owntrship work1 
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Your aunt may be helped by a new piece of federal legislation which 
affects private employee benefit plans. It is called the Ret irement Equity 
Act (REA), and it was effective January I, 1985. Th i> legislatton amends 
thP Employee Retirement Se urity Act of l97~. and improves and protect 
widow's rights to employee benefits, as well as enhancing women's ability 
to earn pensions in their own right. 

The REA entitles a woman to collect her husband's pensi, n rven if he 
dies before reaching the planned early retirement age !usually 55). 
provided he has a ves ted right to benefits . The surviving spouse 
automati ally receives a survivor's benefit unless the part,cipant in the 
plan had hosen not to have joint and survivor annuity. and the spouse 
had agreed to th is in writing. In this way both people must make these 
crucial decisions about ret irement together. Survivor benefit may al o be 
awarded tn a former spouse. 

The REA contains several other important provisions. It lowers from 22 
to 18 the age at which year, of se rv,ce are counted toward vesting of 
pensions rights . It also lowers to 2 1 the age at wh ich an employee can 
begin receiving credit toward the amount of his/her pension. Even more 
important , the REA allows employees to take breaks in employment for 
parental leave without losing pension cred its. 

An employee covered by a Minnesota public employee pension plan 
begins to ea rn cn•dit s toward his/her pension the first day of employment , 
regardles of age. Pension credits are prorated for put -ttme employees. 

For more information on the Ret irement Equity A t. onta t the local 
off,ce of your U.S. Senator or Congressman. 

Generally, earnings al'ld other property acquired during a marriage 
belong to both the husband and wife and are marital property. It is 
important to know that there are two types of pr perty, personal and real. 
Personal property includes items such as clothing, jewelry and ca rs. Real 
property is real estate. 

Minnesota has a separate property system. Under the separate property 
sys tem each spouse separately owns property which he/she owned at the 
time of marriage, including the profits from it. Property or assets received 
by gift, grant, bequest or will before and during marriage are also 
eparately owned. Each spouse has control and management of his/her 

properly and the right of a, tion concerning it. Therefore the owning 
spouse determines what will happen to the property. He/she is free to sell, 
transfer or give it away without the consent of the other spouse. 

One spouse may make a gift to the other of some portions of his/her 
property by placing it in their names jointly or the other spouse's name 
alone. In order for property to be considered jointly owned, provision must 
be made in the deed or title specifying joint tenancy. 

A spouse may transfer real estate he/she owns, excf'pt the homestead, 
but the transfer is subject to the right s of the other. The practical effect is 
that both spouses are required to sign all transfers of real estate owned by 
either or both. 

Questions of ownership generally come up when property is sold, 
transferretl or divided. It is best to determine ownership before such a 
transaction 1s necessary. 



----------
w,11, one w•y by whllh prupert ca n be tran ferred upon the duth 

r a property ownrr Pr perty hPld in 1oin1 leOdn<y ,s anot her Whf'n a 
dt't'd, prof, 101nt trn•n, . the property p•s es to thf' su rvivor A third 
way by wh h property, tr•n ferred when •n ownl'r d1l's ,s by ,ntest•te 
u es ,on Th, mHns th•t the l•w determines th descent of proper ty 

whrn no pruv, ,on h•s bttn m•de to tr•n;.fer ,t nyone who w, hes that 
h, lhl'r property be tran f Prred other than as pruv,ded by l•w •nd ha not 
mad any othl'r prov, ,on, ought to makl' • w,11 A w,11 insures th•t 
pru~rty, tran ferrl'd • ord1ng to your wishes 

L:nder Minnesou l•w thf' person m•k1ng the w,11 must be 18 years old 
•nd of sound mmd The w,11 mu I be ,n wntmg and ,gned by the pe rson 
m•kmg the w,11 •nd two w, tne t'S 

ell -wn tten wills are re<O)\n1Zed ,n Mmnesota However. some states do 
not rP<ugn11t' them I rublem an,e when the maker moves fro m the state 
or own, prvperty ,n •n<>tht'r stdlt' The meamng and legal effect of• w,11 " 
determined by the l•w Will term,nolvgy ,s techn, •I Provisions are ,ubwct 
tu 1n terpre tat1<1n b• ed on deftn ,llons ,n the law and on court 
1nt1•rprPlalll>n It "b.•st to consult an attorney for adv,ce on your 
1nd1v1dual ,, tudllon 

Wht'n prnp..rty 1> held ,n 10ml tenan<"y. 11 pa e to the surv1v1ng spouse 
w,thuut having to be included ,n a w,11 •nd ,s not mduded ,n tht decedt'nt's 
probate estate 

In ,,rder for real property, land and bu1ld1 ngs, to be held in 1oint ten•ncy. 
the deed must include the n•me vf bo th spou es • nd specifically state that 
the proper ty ,s held ,n JOlnl tenan y. In the case of pe rsonal pr pe rt y. such 
•s a ar, tock or a bank account, 11 should be held ,n the name of both 
,pou e, 

Jointly-owned property 1s not taxed under Mmnesot• or federa l law 
when 11 passe from one spou e to the other. Both the state and federal 
law r ogn,ze th• t both pouse m ea cont ribullon to the economic 
well-being of the m•mage. Th,s ontnbution m•y be fi nancial. bu t 11 may 
al o on 1st f the homem•ker's phys,ral labor. knowledge • nd kill. 
ParhlUlarly ,n the ca e of fam,ly farms and sma ll businesses. recogntzing 
the wife's ontnbullon can make• s1gn1f1 an t difference for the survivor's 
fm•n ,al s11ua11on 

Upon the dea th of• spouse, proper ty that 1s not held in joint tenancy or 
covered by J w1 ll 1s divided by the court (probated) according to the order 

f pmmty (mtt>s tate succession) est• blished in th t> law. 
Under urrt>nt law, the intes tate estdlt> is distributed as follows: • II to the 

surv1v1ng pouse ,f there are no hildren; one-h• lf e•ch to a survivmg 
pou e •nd one h,ld; or one-third to the surviving spouse and two-th irds 

to the childrl'n if there ,s more th•n ne ch,ld. 
As of J•nudry I, J087, the mtestate es tate w,11 be di tributed as follows: 

all to th<' survivmg spouse ,f there are no children; the fi rst $ 70,000 and 
one-h•lf of the b•lance to the surviving spouse, with the children. who are 
also the children of the surviving spouse, receiving the rem•inder; or one­
half to the urv,ving spouse, with the children who are not the children of 
the surv1v1ng pouse receivmg the other half. 

The su rv,vmg spouse receives the homestead if there are no children or 
grand h,ldren. If there are children or gra nd hildren, the spouse has the 
right to possess and live in thl' hom.,s tead during his/her li fe1 ime (li fe 
es t• te). and upon his/her death the homes tead pa se to the children. 

Even if there is• w,11. the spou e has a right to "elect" •gainst the w,11 . 
The spouse receives wh•t he/she wou ld have received had there been no 
will. The surviving spou e must con test the will in court to receive •n 
el 1w share. 

WIiia 

I •m wonclttlng if my hu~nd •.nd I 
ought to hovr • will. Wr own our 
hou.., and h•vr thrtt chllclttn. •II of 
whom h•n lrft homt. Wh•t would 
IYppffl to our proprrl)' if IMtt's not • 
will ond onr or both of u~ should dir 7 

Inheritance 

I •m interPStrd in knowin~ mott •bout 
property ownership. Wh•t h•ppen.t to 
thr property of • marrird couple upon 
the de•th of one of them7 I'm con­
Cf'rnrd •bout wh•t would happen if my 
husband should prttrde me In dHth. 
Wr hov<' •II our proprrty in joint 
trn•ncy. 

Inheritance 

Whr.n on<' spouse din, wh•t h•pprns to 
th<' property not hrld in joint tffldncy7 
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Credit ------- -- -- -
I'm r••lly confused by 111 th• INms in 
th• cr,,dit uu. Whit is the difforen • 
botwttn cr•dit ind I credit uting7 
How can I g•t credit •nd r-.t1blish a 
credit history in my own n1me7 

Credit 

I roc,.ntly hurd about I credit l1w tho! 
uys marrird wom•n c•n gPI • crrdit 
r,tlng in th•ir own n•m•. I h,v" bttn 
married 25 y .. ,. ind my hu,b1nd •nd I 
h1v• 1 numbor of 1ccoun1>, 111 of which 
1ro in my husb1.nd's n1m•. I lttl it 's 
i.mport.nt for mtt to h•vt my own 
credit roting. Whit do I hive to do to 
got it7 
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Let "s Sldrl by defin,ng some term, Credi! ,s d privilege grdn ted by d 
cred11or lo dn dpphcant C red11-w,,r1hy ml'd n d.-mon traling lhdl you are 
a good ri sk. Your cred,1 ra l1ng ,s a measu re of your crt'd, t-worthiness A 
cred,1 hi story, a record of your pa t cred11 transa t,ons and payments. 
The credit bureau ,s • busines, t ha t keep-. fil.- , of credit informallon on 
wnsumers of ,ts member credi lo r and rl'port s thal ,nformahon to 
cred,1or. requesllng 11 Anyone who has had cred11 exlended lo lhem 
probably hds d fill' al 1he credit bureau 

In ,>rder lo gel cred,1 . you need h• f, 11 uu l an appl1 Jllun fo rm from a 
, red1lllf Wit hin 30 davs y,,u , huuld hear whelher yuur appl1 allc>n was 
dpproved o r re1er tc-d or wht>tht'r mltre 10f,1rmdt1on 1~ needed to prll<t'S!:t 
)'our ,1ppl1l'd t1un 

In de(1Jin11 ,-,h,.1her lu 11ran1 y,,ur credi t. the, rcJ ,1,,r w,11 want tu 
dP term,nP your ut"d1 t-wur th1ne» Thal includes your w,llingnrs. and 
,1bil11\· tu npa) and wh,·1h.-1 yuu ha ve rollalera l ,f required . In 1udg1ng 
.,,.J,t -wurth .nes, •, rt,d1 1<1r mav lcioJ.. a l ., number of th ing,, including 
your ,red,1 h1s1ur , lr nglh of emplnyml'nl , lrngt h ol re>1denn• and 
pt' r-.,nal rr ferences 

In <1rdn lu Pstabh,h a g,-.,d cred11 h1>to ry. I here die ,evt,ral lhing, yuu 
, ,in J , , 11 ,,pen a he king accoun t in ynur own na,.,-;e, be,ng careful nul lo 
nvl•rdrd\'\ it. 2J 1..1pen d SJvin~s o:1 n,u nt 1n y,,ur own ndme. reRulJrly 
m,1king add111un, In ,ndi,dte , t.1b1 l1ty, .'1 g<"I charge accounls ,,r cred11 , ard, 
111 VllUr own name. u,e lhem and pay on th r m rrnmptly and regularly; 4 ) 
reyue,I 1hal all mform• l i, m un a«ounls in your husband 's n,1me which 
y,,u u,P be reporled in your naml'; •nd 5 ) requesl thal the loca l «rd11 
burec1u tJpt'n an (lccount tn you r ndme 1f y,.1u do not hJVP ,.mt-• 

Hav, ng u ,,d;I ,ind a good crd11 rat1ni,1 Cdn be 111 va luable. 

While eslabh h,ng creJ,1 h•s alw,,y been important for women, 11 " 
t'S rn t,al h>day For marrlt'd women, ,1a11>11 s shuw 1ha1 most ,Jn exp, I 
Ill bt• widowed or divor ed .,1 <> me p, .. n1 ,n 1heir live, . Unless• woman 
has prt>v1ously eslabli shed • creJ,1 r•llng in hl' r own name, lo>1ng a 
husband ,1111 mean losing a, red1 1 rating and lhe financia l ,ndependen e 
thal goe, w, lh 11 

The Eq ual Cred,t O ppurtuni ly Act say, 1hat •· ... ii shall be unl•wful fo r 
any crt>di tor lo disc riminalt' again I any applicanl with respec l lo anr, 
asp<>, t of a crl'dit trdnsacllon on 1hr ba,is of .. ex or mania! status • 
Among olher thing>, ,1 offer, a woman the opporlunity lo main ta in a 
,rt>d11 rating sepa r.,lt- fr.,m her hu band's so 1ha1 she ma y benef,t from 
their 101nt cred11 h1 lory 

Many married women erroneou,ly believe that lhey have cre-d1t and a 
" ,J,1 rating in 1he-ir own n,,mt>. when they ha\', only a courl esy ca rd 
wh" h enl1tles them to u,, •. 1rw un1> in I heir husband's name. II is in ,1 
WlJmdn's best inter«> t!t tu h.i ve " 1.redit rJt ing in iirr own name. 

If y,,u lose yuur rred,1 ,d .. n111y wht> n you Jre married, •nd 1he chan es 
an• ynu d id ,f you were mMned belorP J07o, you should makP every efforl 
lu eslabl,sh a .-rrd,1 rallng in yuu r own name. C unuct your credilors lo 
, hangP any iuin .,cc, ,unls lo in lode your name Any accounls you open 
now ma y be mainl,1ined ,n both names. Be sure lo requesl that all 
,nformallun un Joinl accoun ts be reporled in bvth names. 

The Women's Legal Defen,e Fund, 2000 P Streel N.W . Su,le 400, 
Wash,ngl,m , D.C 20030, (202) 887-0304 has published a bouk en titled, 
"Thi' Cred,1 Ga me: How Women Can Win It' '. 



Yuu·rr right Credo! •~ •n ompor t•nt fo rm uf on urdnrr for •nyonl' 
(hanging cort um tdn<t' m,ght m•ke you re puns,ble for your ,,wn •nd 
your family's fonan P Frequently woml'n do not Jo ovrr wh•t ,, hard, hop 
,t ••n be to la,k ,me·, ,,wn lone of credit until aftt•r • ca tastrophe such as 
deJlh or divorce occurs 

Bu1h at lhe fedrr•I •nd slale 1.-vels 1here ,s legosl•llon pruh,b,tong 
do,,u,mon•llon •11•1ns1 women on r n•d,t The Ft•deral Equ•I rt>d11 
Oppurtun,ty Act proh1b11 •• •ny uedolur Ill d1~,nm11 ate •g•onst any 
applllant with rt>5pt'<'I to any aspt>et ,,fa <rl'<l1t tran a,toon un the ba ,, 
,,f se~ ur m•ntal sl•lu, " The Monnesola Human Right s Act pruh,b,1 , 
d,.,. nmon•llon .. on the e~tens,un o f ,red,1 tu• perwn because of e, or 
mJntal ,la tu• " 

A w"m•n whn h•s e,1.bloshed red,1 on her nwn name before her 
niarn•ge ,an now retain her r rl'<l,1 1dent1ty after m•rn•ge Sh,, need unly 
,han1-1e the a,rnun t tu hPr new la,t name. of , ht> o, ,hanging ht'r name 
( red,tor, may not requore reappl1<at1<1n for credit. may nut dose the 
.1«,1unt. m,,y not requore the use ,,f the husband\ last name and ma y not 
, hang,· the terms uf the credit She •nd her husb,md may open toont 
,1'1<'uni.. wh1t h will bt- m•ontaoned on both n,,mPs 

'r"u have the right r., fo le an adm,ni lratove wmpla,nl or• l•wsuol 1,, 
, urce •<>ur n1-1hts under lhe Equ•I red,1 Opportunity A t or tu f,J., J 

mplaont wi th the M,nne.ol• Dep• rlment of Hum•n R,ghh Fur more 
inlurm• tum con1a, 1 reder•I Reser\'e Bank of Minneapolos. ( onsumer 
Affaors D,v,, ,un. 250 M•rquette Avl' . Monne,1 pul1S. Ml\ 55401, (012 ) 340-
234.S. nr the M,nn.-,uta Deparlment f Human Right s. Bremer Tower, 51 
Paul, M ' 5.5 10 1, h, 12) 20o-.Soo3. 

In the pd> I wum,•n who were w,duwPd dS well a, 1hu e m•rned, 
sepMJ led ur do vurted had no c-red,1 records on lheor own nJmes MJny had 
lo s tart fr,,m ,r rat c-h al • tome when •cre., to rred,1 w•s desper•tely 
n~l'<led Deno•I of cred,1 uflen placed •n ewnomtC stre son tho e women 
and lheor f•m 1l1es W,th 1he passage uf 1he Fl'<ler•l Equal Cn-d,t 

pportun,ty Acl , credi t • nd a credit r•tong"' mu h ea ier for these women 
lugrl 

Don't aulomato •lly •s•ume your husband ', deb1s ou •re only loable fur 
debl s you look on roinlly with h,m Fond oul whether he had crl'<l,1 life 
insurance If so, the ,nsur•nce m•y pay part of or all f the debt(s). 

Since you have no credit in your own name, you11 prub• bly have to stJrl 
by m•king an apphlaloon for red,t Be sure lo onrlude all income on the 
,1pplic• tinn!>. Yuu may be able to pul up collaleral on order lo get credit 

Acruunt, who h you u l'<I r•nnol au toma11 ally be dosNI, unless 
creditors have ev,dente that your fin•n ,al 1tual1on has changed fur the 
worse However, of the• count s were ba,ed solely on your husb•nd ' 
,nrome, you m•y be askl'<l 10 prove your red,1 -worth,ness. 

You should lry lo get a credit his tory from the a count< whi h you usl'<I 
If you ra n show that you p•od bolls that <dme on hos name. you may reque t 
tha l onformaloon on 1ho,e •crnunt be on luded on your credi l history 

For an onformatoonal bookie! on credit fur women wrote : Women ', Lt•s;•I 
Defense Fund. 2000 I' S1reet W. Suole 400. W,1>hon111on, D 20030. 

- --------
Credit 

I w .. recently m,rrird. When I wrote 
to rh,ngr my IHI n.ame , nd ,ddrrss, • 
, torr •t which I hnr •n •«<>uni 
w•ntrd my husb•nd's sign,turr in 
ord~r to ch,ng• the ,ccount to his 
n•mr. I hold IM same job as pri r to 
my mnrlagr ,nd han , Jways ltrpt thr 
KCount cu rrt'nt. I think it's import,_nt 
for• wom,1n to mi1int.a in ettdit in her 
own n•ml' u • form of insur,n« . l.sn't 
thr rr somr w, y I can ltttp thr account 
in my ~m•7 

Credit 

My husNnd rettntly pan rd •w•y. Hr 
h.td • number or ch,rge ,crounts and 
crrdlt cards, all in his n,me. I u5rd 
somr of thrm ,nd would like to 
cont inue doing so. I also would likr to 
kttp _.vnal or them just in ec..., I 
might nttd thrm. Wh•t should I do7 
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Credit 

I ju t ~nme •w•tt of the crfllit 
buttou. Could you tell me more obout 
it7 I'd like to know whot it don ond 
whot rights • pttSOn hu obout the 
informolion on file obout them. 

Business Loans 

I want go Into business. I hove on 
opportunity to buy • ston,, but I do not 
hove the money. I tried to get • loon, 
but the bonk just turned me down. I 
know If I cou d just get the money I 
could run the business well ond p•y 
bock the loon. Is there •ny ploc• I can 
g•t one? 

The credit bureau tores records on people who have credi t Each file is a 
summary of how a person has handled credit obl1gat1ons. The information 
on file 1s upplied in several way : I) by the person when filling ou t rl'<l1t 
appl1 allons. informat ion such as name. addre s, employer and soc,al 
securit y number; 2) by merchants that bel ng to the credit bureau, 
information on how promptly ~n ind1v1Jual pays bills; and 3) from publi, 
rec rds, informat ion such as divorce not ices, deaths, bankruptcies and 
court judgments 

When a person applies for credit, a merchant who 1s a member of the 
credit bureau may request the information compiled on that person. From 
the in for mat ion the credi tor decides if he or she is a good credit nsk . To 
protect privacy all members must 1gn a contract that they will order 
reports only on persons they are cons1derinp for c•Pdit or employment. 

Under the Fair Credit Reporting Act of 1Q71 , the consumer now has a 
right to set> what is in his or her file . To review a file a person can write or 
go to the credi t bureau and ask to see it. There is usually a small charge, 
unless the person has been refused credit on the basis of information on 
file within the past 30 days. Errors can be corrected. If an account is in 
dispute. the consumer can file his or her side of the story. Except for 
bankruptcy adverse information can be kept on file fo r seven years. 
Bankruptcy .-an remain on file for fou rteen years 

The credit bureau is there to help businesses give credit without great 
risk With the Fa ir Credit Reporting Act and the Equal C red it Opportunity 
A t. the consumer has protections in the credit report ing system. 

The Small Business Administrat ion (5 .B A.) was e tablished to stimulate 
small business growth throug hout the country. At one time the 5.B.A. 
granted loans to enable the development of small businesses or to keep 
them in operation. The 5.B.A no longer makes loans. It does guarantee 
loans which are made through an 5 .B.A. participat ing bank. 

The S.B.A. guarantees loans to bu inesses that have a proven track 
re ord . Loan guarantees are made for loans greater than $50,000. The loan 
guarantef' enables banks to lend money to businesses that would not 
otherwise be eligible. 

For more information about qualifications for 5.8 .A. a»istance contact 
the Minnesota field office or the S.B.A. at 12 5. 6th St., Minneapolis, MN 
55402. (o 12) 725-2363. 

The state of Minnesota has a Small Business Assistance Center that 
provides information, r~ferral. and counseling to small businesses. For 
further informat ion contact the cen ter at the Dep,r tment of Energy and 
Economic Development , 900 American Center Bldg .. 150 E. Kellogg Blvd . 
!:'! . Paul, MN 55101, 
(o I 2) 20b-5023. 

The Women's Economic Development Corporation (WEDCO) also 
provides technical assistance and loa ns to women start ing mall 
businesses. Their address 1s Ins Park Place, Suite 395, 1885 Universi ty 
Ave., St. Paul. MN 55104. (012) 040-3808. 



Family Law 

Minnesota law has never required that a woman take lier husband's la t 
name upon marriage. Beuu e of social custom, not law, most married 
womt'n takl' lhl'ir husband's surname. Legally, a woman an use any name 
that he choo e as long as she does not intend lo defraud anyone. 

In I Cl75, the Minne ola Lego la lure passed a law requiring ind,v,duals 
applying f r a marriage license to declare a "name after marriage". In 
addition, the law states: "If on completing the rl'pc,rt of marriage the 
women fa ils to designatl' a name aftl'r marriage in the space provided, 11 

, hall be presumed that she has adopted the urname of the groom." 
Yuu havr thl' right to use whatever name you r huOSe. However, U>l' ii 

con tinually and consistently. Since consistency , one of the standards for 
u e of a name, you should refu e in all ci rcumstan es lo use your future 
spc,ust''> urnaml' ,f you wish t rl'lain your name. There is no legal 
requirement lo repurt your name as a "married" name. Do report changes 
uf address promptly. 

In order to retain your present name simply f,11 ,n that "name aftl'r 
mMriage" when you apply for a marriage license Then use that name 
om,,s lently Mo s/Mrs./Ms. are courte y titles and not part of a legal 

namP "Mrs John Jones" ,s a suna l title and not a legal name. It is 
important lo use your legal name on banking, business and other legal 
trdns.a tu.,n!t 

Name After Marriage 

I'm gNting muriNI In Augu t i nd 
w•nt to k ttp my pr- nt n•m•. Wh•t 
do I h•n to do7 

I 

' •' 
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Divorce 

I und~nt•nd th•t Minnrsoi. hu • no 
bull divorae l•w. Wh•t'• in this l•w? 
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The law you are referring to beume effective 1n 1970 It was patterned 
after the Uniform Marriage and Divorce Act and makes irretrievable 
brt>akdown the only grounds for a marriage dissolution in Minnesota. 

either party must prove the other was at fault on order to be granted a 
divorce and fault is removed in determining the term, of the se ttlement. 
Provisions are made for the ernnum1c protection of dependent spou e, and 
children. Standards are set up for granting maintenace (alimony). for 
determining property division and for granting child cus tody and support. 

Factors the court conside,s on determinin8 maintenance include 
consideration of: the financia l resources and needs of both spou es; the 
tome required for necessa ry t'ducation of the poust' seeking main tenance, 
the _ta •dard of living during the marriage; the length of the marriage; the 
lo s ,,f ea rnings, seniority and other employment opportunities missed; the 
con tribution of spouse seeking maintenan,e to the other spouse's business 
ur employment; and the age, physical and emotional condition of the 
spouse seeking maintenance. A 1985 law requires the court tu award 
permanent maintena.,ce when there is uncertainty rega rding thP need for 
a permanent ma intenance award and leave the order open for later 
modification. 

Guidelines for property division are based on a v.iriety of factors 
including recognition of the spouse's contribution as a homemaker. It is 
presumed that each spou,e made a substantial contribution to acquiring 
income and pruperty during the marriage. Property acquired by either 
spo use during the marriage is assumed to be marital property unless 
speci fically e~cluded by law. Pensions are included in marital prop.-rty 

When considering custody the court bases its decision on the best 
intere t of the child. Factors to be considered include: the wishes of the 
parent(s); the preference of the child; the interaction and interrelationship 
of the child with parent(s), siblings and others; the child's adjustment to 
home. school and community; the length of time the child has lived in a 
, table atisfactory environment and the desirabili:{ of continuity; the 
permanence of the custodial home; th~ mental an physical health of 
involved individuals; the capacity to give the child love, affection dnd 
guidance, and to continue educating and ra ising the child in his/her culture 
•nd religion; and the child's cultural background. In 1985, the Minnesotd 
Supreme Court ruled that when both parents seek custody of• ,hild too 
young tu express • preference, custody will be award to the "primary 
caretaker" unless that parent is shown to be unfit 

The overriding concern in setting child support is the best interest of 
the child . The law also contains provisions that sep•rate child support 
obliga tions from visitation rights. In additi n, it strengthens collection 
procedures. For more information on child surport see the next rolumn . 

The Commission on the Eronomic Status o Wl1men has a brochurl', 
"Marri~ge Dissolution and the Law", available free uf charge. The address 
is 85 State Office Building, St. Paul, MN 55155, (012 ) 290-8590. 



Child support is money orderl'd by thl' ourt to be paid by thl' non­
custodial parl'nl for the support of a child living with thl' other !custodial) 
parent. Support may includl' ml'dical. dl'ntal and educational bills as well as 
Pveryday living expenses. 

Lack of child support is a serious problem in this country. Support , l'Vl'n 
when ordered, 1s often unpaid . And even thosl' payments made tl'nd to be 
irregular and unreliable. In a 1982 U.S. Census stud_y, only 59 percent of 
women with custody were awarded child support . Of these, less than half 
n,c,.,ved thl' full amount awardNI, a quarter recpived less than they were 
due and the remainder received no support payments al all. Otht>r studie 
have hown that non-support is as prevalent amo,,g afnuent and m,ddlP­
income father as among low-income fathers, ,nd that there is little 
corrl'lat,on between ability to pay and actual paymt>nts of child support 

In Minne ota , the court must u e guideline established by state law tu 
determine the amount of child support order. A court may order the non­
ustodial parent to pay less than the guideline , but must give the ruson 

for doing so. Child support orders must include a cost of living ad1ustmenl 
and orders can be modified. 

I -D 1s a state and fl'deral child support enforcement program It s name 
comes from Title IV-O of the Social Security Act, a f Pderal ta ... . Its bas, 
premise ,s that children ought to be supported by their parents in a 
manner consistent with theJ'arents' capabilities It g als are to I ate 
absent parent , establish an enforce payments of child support and legally 
determine patern ity Under the law, Minnesota established a h,ld 
Support Office within the Department of Human Services. 

In ,, rder to apply fur ,h,ld upport serv, e,, cont,1 t the child support 
l'nfunement umt ,n yuur rnunty ,ti either the Jppartment of social 
, n v , e, ..r the wunt y ,11torney", offire There" an applica1,.,n fee uf five 
dullar, for tho, r nut ,>n publ1t ass istance. lnfurm,111vn you are askl>d 1,, 
,upply,. treated t,>nf1den11ally. 

There are everal ways in wh,ch a delinquent child support order can be 
enforced- through wage withholding and interception of state and federal 
income tax refunds . 

If you have further questions, conla I your l,,cal agency, or wnte: Ch,ld 
Support and Enforcement, 400 Centennial Bldg., 658 Cedar St., St. Paul. 
MN 55155, (012) 29o-25H. The Comm1ss1 non the E onom,c Status of 
Women ,n onrun t1on with the Off, e of Child Support has publi hed a 
brochure, "The Legal Right to Child Support" It 1s availa ble free of chari,:e 
from the omm1ss1on or the Off,ce of Child Support Enforcement 

Child Support 

I hurd tht,n, •r. 5011W new l•ws •bout 
child support. Can you tell me mon, 
•bout them! 
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Violence 

Battered Women 

I •m Hking for• frimd who h,s • 
i,roblnn .and donn'I know wlul lo do. 
k•r hu_ob.and buts Mr. SM hH thrtt 
kids .and Is worriH ,bout breaking up 
IM f,mily by moving oul or •lling • 
djvor«. Is th• .any w,y for Mr lo gn 
prottttion from Mr hu,b,nd7 Aloo, is 
IMtt .any pl.ac• sM c•n 'o ,nd l•kr hu 
kid, if things gn wo~ Sh• donn'I 
hn• ,ny mor.cy of Mr own. 
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Domesl1< violence has bt>en an unreported, unrecogn11ed and 
misunderstood crime. The Minnesota Department of Corrections 
Pslimales thal there are 34,000 cases of spousal abuse annually Assaulted 
women often feel lonely. guilty and ashamed of their situation. 

The Minnesota legislature has passed several laws addressing 1h1s issue. 
They are the Domesti Abuse Act , which provides for an "order for 
protect1on··, and a legal provisi,m for '"probable cause misdemeanor arrest". 

The order for protection allows a battered person and his/her children to 
ob1a,n protect ion. This can be done quickly without filing for divorce. The 
order may require an end to the abusive behavior or the removal of the 
abusive person from the household . The order may apply to unrelated 
people loving together as well as lo a present or former spouse. The 
process of obtaining an order for protection does nol require an attorney. 
A 1mple form and assistance in completing ii are available from the 
cuunly clerk of court. Violaloon of an order for proleclion can result ,nan 
arrest of the offender. 

The frobable cause arrest law allows a police officer 10 make an arrest in 
cases o assault which the offi er has nol witnessed. The arrested person 
may be a spouse or former spouse, someone who resides with the voclim 
or someone who has formerly done so. The arresting officer mus: advisP 
the v1cl1m of temporary shelters and other services ava,lable in the 
community. In addition, he/she must inform them of legal rights and 
remedies available, including filin1, a criminal complaint or a petitioning for 
an order for proleclion. 

The arrest musl occur within four hours of the assault. The arrested 
person is held for a cooling-off period . If charges are filed , a trial or 
heari ng date is sel. A person convicted of domestic assault may Ix> 
sentenced lo pay a fine and/or go 10 jail. The judge may pul the defendant 
on probation on the condition of parlicipalion in counseling or another 
appropriate program . 

The Minnesota legislature has provided funding for a network of 
emergency shelters for battered women and their children as well as 
community education and advoncy programs related lo domestic violence. 
Shelters are listed in the resources section of this booklet For more 
information contact lhl' Battered Women·s Program, Minnesota 
DPparlment of Correction , JOO Bigelow Bldg., 450 North Syndicate, St. 
Paul, MN 55104, (612 ) 296-0253. 



Child abuse 1s a widespread yet often unrl'Cognized and unreport..d 
crime In I q53 there were about I 1,400 reported cases of a bust' and 
neglKt 1n Minnesota . Estimatl's of the actual onndenct' of abuse are much 
higher. 

Minnesota statute defines physical abu e as "any physical injury innicted 
by a parent, _guardian or other person responsible for the child's care on a 
child other than by accidental muns; or any physical injury that cannot 
reasonably be explained by the history of injuries provided by a parent, 
11uardian or other person responsibl.- for the child scare." 

Minnesota law defines neglKt as "failure by a parent, guardian. or other 
person responsible for a child's care to supply a child with the nl'Cessary 
food. clothing, shelter or medical care when reasonably able to do so. or 
failure to protl'Ct a child's physical or mental h.-alth when reasonably able 
to do so." There is an exclusion for peoplt' bl'Cause of religious or spiri tual 
beliefs . 

The law requires that certain persons report suspected cast's of abu e or 
neglKt of children. Persons required to report include those employed in 
medical professions. social servkes. hospital administration, psychological 
or psychiatric treatment , child care, education and law enforcement. In 
addition to this. any person may voluntarily report suspected abuse or 
neglect . 

You may report suspected abuse or negll'Ct of a child to th.- local welfare 
agency. police department or county sheriff. Any person who on good faith 
report s child abuse or negll'Ct has immunity from any liability. civil or 
criminal, that otherwise might result from this action. Reports are then 
onvt'st1gatt'd by the local welfare agency or law enforcement agency. 

ChlldAbuN 

I am writing bKauw I am ronttrMd 
about my rwighbor'• daughter. I think 
one of her parents is waling lwr. I fttl 
torn bKause I don't want to lnterfrtt 
with tlw family, yd I can't just stand 
by thinking this chlld is wing abused. 
What qualifies u abuw7 b tlwre 
anything I can do about the situation? 
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Rape 

ll«ffltly tlw -he-r of a frimd of 
mhw wu r.,ecl. This - 11 fl 
yon old. Slw 11 1uffmng 1uch ,hock. 
feu and 1hanw that the wan"t rq,ort 
the crlnw. What can ~ 4orw In our part 
of tlw state to provide 101M Informa­
tion and 1upport for ..-le like lwr7 
l"m IU.re tlwre .... otl"wn In tlw UH 
who nttd lwlp. 

Spouul Rape 

A frimd of mine confided recmtly that 
her husband abusn her sexually, 
u,ually when he is drunk. This is 
painful and humiliating for her, and 
she llvn In constant fur that It will 
luppm again. I've bttn told that 
beuuoe they're •till married, tlwre is 
nothing she can do. Is thl• true? 
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Curr!'nt ,ti.Jies show that thl' number of rPportl'd rapPs is incrpasing. 
How~ver. thl' number of unrl'portl'd rarl'S is still est1matl'd at 5 to 10 
tomes thl' rl'portl'd number. Vic-lims stil oftl'n fpar rpporling rapPS for a 
variety of rPa ons. 

R•pP. amr-srx as ault. child SPX abusl' and incrst art' forms of sPxual 
osault . They art' all crimrs of violence. Victims may be young or old. 
urban or rural. singll' or marril'd. Thi' victims nel'd to rPgain a sense of 
control over their livl's . Strong support is needl'd from family and friends 
as well as from medical, legal and social servicPs. AttPmpls arl' being made 
in Minnpsota I provide support so that viclims fppl free to rPport the 
assault . 

Thi' M1nnpsota LPgislature funds a program for Victims of Sexual 
Assault lt"s a,m is to drliver c-omprehPnsive services to srxual assault 
victims through a coordinated statewide network. Program goals include 
provid1'"lg thl' following: a statewide support and referral service for 
voctims; direct victim assistance; training programs to those in contact with 
the victims; and information to increase public understanding and 
Sl'ns1t1v1ty to the problrms of sexual assault and its victims. 

In addition, the program serves as a clearinghouse for rrograms, 
matt>rials, servicl'> and resources for and about victims o sexual assault . 
The program will provide specific programs for vktims as well as 
workshops, forums or informa tion about the problem of sexual assault 
and the development of local sprvicl's to any agency, organiuition. group 
or individual within the stale. 

For further information contact : Minnesota Program for Victims of 
SPxual Ass•ult . JOO Bigelow Bldg., 450 North Syr.dicatp, St . Paul, MN 
55104, (012) 296-0256. See the resources ection of this book for a listing 
of sPxual assault sprvicl's. 

Minne ota·s criminal laws contain a ection on criminal sexual conduct , 
which includes rapP. In the past. thPst> laws did not apply to ··voluntarr 
rPlationships"'-pPOpll' living togt>thl'r in an ··ongoing voluntary sexua 
relationship'" or legally married at thl' time of tht> offense. 

Ironically, thl' law provided more protection to thl' woman rapPd in an 
alley by a strangpr than to the woman rapl'd in her own homl', pt>rhaps 
rept>atedly, by someonr shr oncl' loved and trusted. Rt>gardless of the 
circumstances or tht' amount of force involved, the law ignored her 
problem unless the woman was separated from ht>r husband- and one of 
them had filed for divorce. 

Many wumen entering battered women's shelters report having been 
sexually as well as psychologically and physically assaulted by a cohabiting 
adult Most of lhosr offenders wert> spousrs. 

The law was expanded in 1980 to allow prosecution for rapt> in 
marriagl'. The law stall's that "" it shall not be a defense to thl' prosecution" 
that thl' man was married to thl' woman or lived with hl'r in an on~oing 
voluntary sexual rPlationship. It recognizes that no one is "entitlPd 0 to 
commit this criml', that no onl' deservrs to be rapl'd . 

For further informat ion contact: MinnPsola Program for Victims of 
Sexual Assault, 300 BigPlow Bldg .. 450 North Syndical!', St . Paul, MN 
55 l04 , (o I 2) 296-0256. Sexual assault services art' listed in thl' rPsourcps 
section of this booklPt. 
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Resources 

Consumer Services 
Housing 

Housing Information Office 
Mayor's Office 
21 W. 4th St. 
St . Paul, MN 55102 
(612) 298-5591 

Minneapolis Community 
Development Agency 
331 2nd Ave. S. 
Minneapolis, MN 55401 
(612) 348-2511 

Minnesota Housing finance Agency 
400 Sibley, Suite 300 
St. Paul, MN 55101 
(612) 296-7608 
Outside the metro area toll free 
800-652-9747 

Minnesota Human Rights Act 
Dep.utment of Human Rights 
Bremer Tower 
St . Paul. MN 55101 
(612) 296-5663 
Outside the metro area toll free 
800-652-9747 

fair Hous:ng and Equal 
Opportunity 
Housing and Urban DPvelopment 
220 S. 2nd St. 
Minneapolis, MN 55401 
(612) 349-3185 

Housing and Community 
Development Act 
Housing and Urban Development 
220 S. 2nd St. 
Minneapolis, MN 55401 
(612) 349-3000 

Minnesota Tenants Union 
1513 Franklin 
Minneapolis, MN 55404 
(612) 871-7485 

Conaumer Rights 

Consumer Services Division, 
Office of the Attorney General 
Rm. 124, Ford Bldg. 
117 University Ave. 
St. Paul, MN 55155 
(612) 296-2331 
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Fair Debt Collrctions Practices Act 
Federal Reserve Ba.nk 
250 Marquette Ave. 
Minneapolis, MN 55480 
(612) 340-2511 

Better Business Bureau 
1745 University Ave. 
St. Paul, MN 55104 
(612) 646-7700 

"The People's Court s, A guide to 
Minnesota Conciliation Court" 
Minnesota Publi Interest Research 
Group 
2412 University Ave S.E. 
Minneapolis, MN 55414 
(012) 376-7554 

Tel-law Library 
Minnesota Bar Association 
430 Marquette Ave. 
Suite 403 
Minneapolis, MN 55401 
(612) 227-5297 
Outside the metro area toll free 
800-652-9728 

Education 
Title IX 

Technical Assistance Coordinator 
Office for Civil Rights 
U.S. Department of Education 
300 S. Wacker Dr., 8th Aoor 
Chicago, IL 60606 
(312) 353-3873 

Office for Civil Rights 
U.S. Dept . of Health & Human 
Services 
330 Independence S.W. 
Washington, D.C. 20201 
(202) 245-6403 

Minnesota Law 

Department of Human Rights 
Bremer Tower 
St. Paul, MN 55101 
(612) 296-5663 
Outside the metro area toll free 
800-652-9747 

Minnesota Department of 
Education 
Equal Educational Opportunities 
Section 
Capital Square Bldg. 
St. Paul, MN 55101 
(612) 296-5020 

Employment 
Employment OpportunHles 

Department of Jobs & Training 
390 N. Robert St . 
St . Paul, MN 55101 
State Job Service 
(612) 296-4296 (information) 
(job listings and placement) 
(612) 296-3625 
Outside the metro area toll free 
800-652-9747 

Job Tra ining Partnership Act 
State Job Training Office 
690 American Center Bldg. 
St . Paul, MN 55101 
(612) 296-8004 
Outside the metro area toll free 
800-652-9747 

Apprenticeships 

Division of Voluntary 
Apprenticeship 
MN Department of labor & 
Industry 
444 Lafayette 
St . Paul. MN 55101 
(612) 296-2371 
Outside the metro area toll free 
800-652-9747 

Bureau of Apprenticeships and 
Training 
U.S. Department of Labor 
316 N. Robert St . 
St . Paul, MN 55101 
(612) 725-7951 

Volunteerlam 

Minnesota Office of Volunteer 
Services 
500 Rice St . 
St . Paul, MN 55103 
(612) 296-4731 
Outside the metro area toll free 
800-652-9747 



Displaced Homemaker and 
career CounMllng 

Gen..ral Information 
MN Displaced Homemaker 
Programs 
Department of Jobs & Training 
690 American Center Bldg 
St. Paul, M 55101 
(612) 29o-60o0 

Programs In Metro Area 
Working Opportun1t1rs for Women 
2233 University Avr. 
Suite 340 
St. Paul, MN 55114 
(612) 647-00ol 

Working Opportun1t1es for Womrn 
2344 N icollet Ave S 
Suite 140 
M inneapolis, M 55404 
(612) 874 -6630 

CHART 
123 E C rant St , oth Fl 
Minnupol,s, MN 55403 
(612) 871 -9100 

Women 1n Trans1t1on 
6715 Minnetonka Blvd 
St . Louis Park, MN 55420 
(612) 025-0103 

HERS 
14451 ounty Rd 11 
Burnsville, MN 55337 
(612) 431 -2112 

PAT 
60 Kent St. 
St. Paul, MN 55102 
(612) 291 -8553 

Programs In Greater Minnesota 
Project SOAR 
Suite 101 
205 W. 2nd St. 
Duluth, MN 55802 
(218) 722-3126 

Crossroads 
102 N . Main 
P.O . Box 15 
Thief River f,111s, MN 56701 
(218) 681 -8158 

Loves in Transition 
3rd and 6th St S. 
AEOA Bldg. 
Virgini1, MN 55702 
(218) 749-2012 

New D irKtoons 
801 Roosevelt Ave. 
Detroit ukes, MN 50501 
(218) 847-2101 

Meta Five Displaced Homemakers 
Program 
Brainerd Community College 
Co!lege Dr 
Buinerd, MN 56401 
(218) 828-2503 

Pathfinders 
Un1vers1ty of Monn -Morns 

ontonu ing Eduratoon and Rt>g1onal 
Programs 
Morris, MN 50207 
lo 12) 58'1-2211, ext. 0460 

WI GS 
728 S. Benton Dr 
S1uk R1pids, MN 56370 
(612) 251 - 1612 

MAINSTAY 
1103 E. College Dr. 
Mush1II, M 50258 
(507) 537- 1540 

Life & Work Planning Center 
Blul' Earth County Govrrnmrnt 
Center 
410 Ja k on St 
M1nk1to, MN 5600 I 
(507) 345- 1577 

Labor Law 
Minimum Wage 

D1v1sion of Labor Standards 
Department of Labor and Industry 
Space Center, 4th floor 
St Paul, MN 55101 
(612) 296-2282 

Fa ir L,1bor Slandards Act 
Wage and Hour Division 
Department of Labor 
200 S. 2nd, Rm. 102 
Minneapolis, MN 55401 
(612) 349-3701 

AGE 

Dlacrlmlnatlon 
or Haraaament 

Minnesota Human Rights Act 
Dt-:-,artment of Human Rights 
Bremer T owt'r 
St Paul, MN 55101 
(o 12) 2'1o-5o63 
Outside the mt'tro art'a t II free 
800-652-9747 

Agt> Disrnm,natoon on 
Employmt"nt Act 
Equal Employment Opportunity 
Commbsi•,n (EEOC) 
110 S. 4th St , Rm 178 
Minneapolis, MN 55401 
(o 12) 340-34'15 

HANDICAP 
State Coun 11 for the Hand, apped 
Rm. 2()8, Metro S4uare Bldg 
St Paul. M 55101 
(612) 2Qo-o785 
Outside the metro area toll free 
800-65.!-074 7 

Minnesota Human Rights Art 
Department of Human R1ghh 
Bremer T wer 
St. Paul, M 55101 
(o 12) 206-5663 
Outside the metro area toll free 
800-652-'1747 

Rehabil1tatoon Act 
Merit Systems Prote t,on Boud 
<federal employees) 
230 S. Dearborn St., 3 I st floor 
Chicago, IL 60604 
(312) 353-2923 

Office of Federal Contra t 
Compliance Programs (federal 
con tra tors) 
220 S. 2nd, Rm. 106 
Minneapolis, MN 55401 
(612) 34'1-3710 
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SEX 
Minnrsota Hum•n Rights Act 
Dep.utment of Human Rights 
Bremer Tower 
St Paul, M 55 IOI 
(b 12) 29b-Sbo.3 
Out 1dP thP mPtrn area t II frtt 
800-052-9747 

T1tlP II iv1I Rights Act & Equal 
Pay Act 
Equal EmploymPnt Opportunity 

omm1ss1on (EEOC > 
1105 4th St . Rm 178 
M,nnupul,s, M 5540 1 
ro 121 .34<l-.34<l5 

Toti I 
ff..-e for C ,v,I R,g~ •s 
.S Department of Edu atoon 

.300 S Wa ker Dr 
h, ago, IL bObOo 

(.312) .35.3-.387.3 

"Employment Rights for Women" 
"Legal Right of Pregnant 
Employees" 
Commission on the Econom, 
Status of Women 
85 State Office Bu1ld1ng 
St Paul. MN 55155 
(o 12) 29b-8590 
Outside the metro area toll free 
800-o52-<l74 7 

Labor Relations 

National Labor Rt'I~ ions Board 
110 S 4th St 
Minneapolis, M 55401 
(b 12) 340.5357 

Finances 
Child Care 

Income Tu Credit 

Department of Revenue 
CentPnnial Office Building 
St Pa ul, MN 55155 
(b l2) 29o-6185 
Outside the metro area toll free 
800-652-9094 

Internal Revenue Service 
.316 N. Robert 
St Paul, MN 551 01 
(612) 291 -1422 
Outside thP metro area toll free 
800-424-1040 

Insurance Dlacrtmlnatlon 

Insurance Division 
Department of Commerce 
Metro Square Bldg., 5th floor 
St . Paul, MN ss101 
(ol2) 29b-402b 

Minnesota Department of 
Human Rights 
Bremer Tower 
St Paul, MN 5~101 
lo 12) 290-5bo3 
Outside the metro area toll free 
800-052-Cl747 

Insurance In fo rmat ion Center 
.3100 W. Like St. 
Minneapolis, MN 554 1 o 
(b 12) 020-0099 

Social Security 

Social Security Admin istrat ion 
.3 16 N. Robert 
St. Paul, MN 55101 
(612) .378- 11 51 
Outside the metro area toll free 
800-402-5360 

Cr9dlt Dlacrtmlnatlon 

Office of the Attorney General 
Ford Bldg. 
St. Paul, MN 55155 
Consumer Division: 
(612) 296-9412 General 
Information 
(012) 296-335.3 Complaints 

Consumer Affairs Division 
Fedtral Reserve Bank 
250 Marquette Ave. 
Minneapolis, MN 55401 
(612) 3-40-2511 

Minnesota Department of Human 
Rights 
Bremer Tower 
St. Paul, MN 55101 
(612) 296-5663 
Outside the metro area toll frtt 
800-652-9747 

Business 

Small Business Assistance Office 
MN Dept. of Energy and Economic 
Development 
900 American Center Bldg. 
St . Paul, MN 55101 
(612) 296-5023 
Outside the metro area toll free 
800-652-9747 

Small Business Administration 
610C Butler Square Bldg. 
100 N. 6th St. 
Minneapolis, MN 55 0.3 
(612) 349-.3550 
Pre-recorded General Information : 
(612) .349-3558 

Women's Economic Development 
Corporat ion (WEDCOI 
Iris Place, Suite 395 
1885 University Ave. 
St . Paul, MN 55104 
(612) 646-3808 

Minnesota Hispanic Women's 
Development Corporation 
970 Raymond Ave. 
St. Paul, MN 55114 
(612) 641-1619 

General Informat ion 
AVTI Small Business Management 
Program 
Capitol Square Bldg. 
550 Cedar St. 
St. Paul, MN 55101 
(612) 297-1475 

Genera.I Informat ion 
Small Business Development Ctr. 
P.O. Box 5009 
College of St. Thomas 
2115 Summit Ave. 
St . Paul, MN 55105 
(612) 647-5840 
Outside the metro area call 
(612) 448-8810 



Famltylaw 
Chlld Support Enforcement 

local Welfare or Social Services 
Agency or 
Office of Child Support 
Enforcement 
Department of Human Services 
Space Cen ter, 2nd Fl. 
St. Paul, MN 55155 
(6 12) 296-2542 

"The Legal Right to Child Support" 
Minnesota Comm1ss1on on the 
Economic Status of Women 
85 State Office Building 
St. Paul, MN 55155 
(o 12) 296-8590 
Outside the metro area toll free 
800-652-9747 

Legal Advice 

C hrysahs 
legal Advoce Clan, 
2104 Stevens Ave 5 
Minneapolis, MN 55404 
(012) 871 -2003 

St Paul Y WC A legal Assistance 
for Women 
o5 E Kellogg Blvd 
St Paul. MN 55101 
(6 12) 222-3741 

Pro-Se !for your Plf l D1s,ulut1<1n 
and ame Change 
Womt'n·, Adv,1CatP!> 
514 ,rand Avt' 
St Paul. M 55 102 
(012) 227-8264 

Tt>l -law library 
Minnesota Bar A s0< ,atn•n 
430 MarquettP Avl' 
Su,tP 403 
M1nneapohs, MN 5540 1 
(o 12) 221. 5207 
Outside the mt'tru a red toll free 
800-t,52-9728 

::woml'n: Right s an Marnag " 
Women s Rights an D1vor t>" 
omm1ssion on the Ernnom, 

Status of Women 
85 State Offoct> Building 
St Paul, MN 55155 
(6 12) 296-8590 
Outsidt' the metro area t II free 
800-652-9747 

Family Vlolence 

GENERAL 24-HOUR 
EMERGEN Y HOTLINE 
(6 12) 040-0994 
TTY A cess,ble, Collrct alls 
accepted 

Battered Women 

General Information . 
Battered Women 's Program 
Minnesota Department t1f 
Corrections 
450 Synd1 att', Suitt' JOO 
Bigelow Bid 
St Paul. M 55104 
(0121 042-0253 

M o.il1t1on for Battered Women 
435 Ald1ne St 
St Paul , M 55104 
{0121040-0177 

Shelters In the metro .,.. 
Ale,andra Hou e 
PO Box 194 

ir le Panes, M 55014 
•0121780-2330 

Casa 0,. E,peran , a 
PO B"' 75 177 
St Paul. M 55 175 
1012) 772- 10I I 

taff ,peaJ..s panish 

Harnt't Tubman Women·, -helter 
PO Bux 7020, Puwderhorn tatll>n 
M,nneaf'<>lis, M ' 5540i 
(0121827-2841 

Hume Fret' 
3405 E Med,nnP lake Bl d 
Plymouth, M 5544 I 
<o 12) 550. 4045 

B Robt'rl lt'WIS Hou,e 
4750 1 hols Rd 
Eagan, M 55 122 
(t,12 1452-7288 

So1ouner Shelter-Hopkins Pro1rct 
P.O. Box 272 
H pkins, MN 55343 
(612) 933-7422 

Women 's Advocates 
584 Grand AvP 
St. Paul. M 55102 
(0 12) 227-8284 

Shelters outside the 
metro area 

omm,ttee Again t Domestic 
Abuse (CADAI 
Bo 466 
Mankato, M 5000 I 
(507) 625-7233 

Martha Roger Rapley All1an e for 
Battered Women 
Box 90 
Thirf Rh,u Falls, MN 50701 
(218) 081 -5557 

ur1 hwo.ids Coal111on for Batterf'd 
Women 
PO Box 5oJ 
lk!midji, M 50001 
(2181751-0211 

helter Hou e 
P Bo• 111-
Willmu, M · ozc,1 
800-002- 1710 

,,u thwe t Women 's helter 
2105 1,tSt 
Marshall, M 50256 
1507 ) 532-2350 

Woman Huu,e 
PO Bo, 195 
St . Cloud, M 5030 I 
fo l l ) 253-00()0 

Wumen·s enter of M1d-~ 1nnl'><''" 
PO Bo, o02 
Brainerd, M 50401 
12 18182 - Ille, 

Women· Cu.1l111on In 
PO Be" 3205 
Duluth, M 55 J 
{218) 728-0481 

Wumen·s ns,, Center 
PO Bo 815 
Fergus falls, M 50537 
1218) 739-3350 
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Women's Sheher 
P.O . Box 111 
RochHtrr, MN 55Q03 
(507) 285-1010 

Community Programs for 
Battered Women 
Cornerstone 
2200 W. Old Shakopee Rd 
Bloomington, MN 55431 
(o 12) 884 -0330 

Domestoc Abuse Pro1 t 
2445 Park Ave S 
MonnPapolis, M 55404 
1o l2J 874-7063 

Fdmoly \'oulence Network 
r Bo, 854 
Lak<' limo. M 550H 
t c, 12 ) 770-0777 

ew Beg1nnon11, 
P Bo, 21 I 
~ore,t Lakt>, M 55025 
lo 12 ) 402-4844 

uuthern Vdl11•y Ball.-rt>d 
Women·, All,an,e 
1'0 Bo, 2 
Belle Plaonl', M 5o0 I I 
lo 121 873-4214 

ollect rdlls d reptl'd 

BIH . Women on A to.in 
!Bid k, Indian, Ho,p•no. . A>ianJ 
2o50 owllet ve 
M,nnedpolos. M 55405 
(012) 870- 1103 

D1v1s1un of lndodn W,,rk ldmoly 
\'1ulen1e Program 
3045 Park AvP S 
MonnP•pol1>. M ' 55407 
(0121827-1705 

Eduutoon for oopt,ratl\'P L, oni: 
I [ L) 
1700 Pi,nn AvP 
MonnP•pol,s, M 554 I I 
lo 12) 521 -3o4o 

Monnesot• In t1tu11.• on Bia k 
hem,ul AbuSP IMIB Al 

2olo , ollet Ave S 
M,nnr.Apolos, M 55408 
(612) 871 -7878 
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Sioux Tribes- Family Violence 
Project 
2330 Sioux Trail N.W. 
Prior Lake, MN 55372 
(6 12) 445-8900 

Southeast Asian Battered Women 
Contact: Region XI 646-6177 
or Women's Association of Hmong 
and Lao (WAHL), 488-0244 

Women of All Red Nati ns 
P.O . Bo 4o37 
St. Paul, MN 55104 
(612) 202.0355 

Ind ian Health Board - Family 
V,olenct' Program 
1315 E 24th St. 
Minneapolis, MN 55404 
(o 12 ) 721 -3200 

Legal advocacy and Information 
l:lattPrt'd Women 's Servores 
Hennepin County Attorney· 
OffocP 
lo I 21 J411-5545 

Cnme \ "1ll1m Ct>ntt>r 
lo 12) 348-4003 

Domestoc Abu,P Prowrt 
(012 1874 -7003 
1012 1 348-5 73 

I AW Lei;al >1 ldn,p for 
\, omPn 
1012 1 II 1-lo03 

ChlldAbuse 

Lu,al (. ,,unty Social t'rVlll' Ai;t·n<y 
C. hold l'rntectoon Un,t 

C. HILD ABU E HOTLI 'E 
{012 1347-2223 
I{. ro I lntervt'n t1on C. .-n11•r1 

Sexual AMII\ • 

C.ener•I lnf,>rmatoon 
M1nnr ta Program for \ '1 tom 
of "' ual As.au It 
Monnesotd Dt-partmPnt of 

orrt'<l1on~ 
JOO Bigelow Bid~ 
450 Syndtrate 
Sc Paul, M 55104 
(oil) 042-0250 

Services In the metro area 
Rape and Sexual Assault Center 
2431 Hennepin Ave. 5 . 
Minneapolis, MN 55405 
(612) 825-4357 

Sexual Assault Services 
Office of the County Attorney 
C-2100 Government Center 
Minneapolis, MN 55487 
(6 I 2) 348-4053 

Sexual Assault Resource Service 
527 Park Ave., 3rd Floor 
Minneapolis, MN 55415 
1612) 347-51132 

Walk-In Coun eling Center 
17-9p.m. MTuWTh 1-3p.m. MWF) 
2421 Chicago Ave. 5. 
Minneapolis, MN 55404 
(o 12) 870-0505 

Sexual Offense Services 
Produce Bank Bldg., Rm. 322 
529 )dr~•o., 
St Paul, M:, 55101 
(6 12) 2011-5898 

VJCtom Witness Assis tance Program 
Anoka ounty Attorney's OffJCe 
Courthou e 
325 E. Main 
Anoka, M 55303 
(0 12) 427- 1212 

·arver ounty Program for 
V, toms of 5Pxual As ~au lt 
1222 W. 31st 

haska. MN 55408 
(oil) 824 -5555 

Dakota Sexual Assault Srrvicl's 
Community A t ion ouncil 
14451 County Rd . 11 
Burnsville, MN 55337 
(012) 431 -2424 

Sexu.il A»ault Services 
70oo St,llwatrr Blvd. N. 
Oakdal<'. M 55110 
(oil) 777-1117 

lodel L1t1es HP•lth Clint, 
270 Kent St 
St P•ul. M 55102 
(0121224-4001 



Phyllis Whea tley 
Community Center 
919 FrPmont Ave N . 
Minneapolis, MN 55411 
(612) 374-4342 

Sexual As ault Project 
Division of Indian Work 
MinnPapolis ouncil of Churche 
3045 Park Ave. 5. 
Minneapolis, MN 55407 
(o 12) 827- I 795 

Services outside the metro area 
CPnlral M innesota Sexual 
Assault Servo es 
701 Mall Germain 
St. Cloud, MN 56301 
(012) 251 -HELI' (43571 

MinnE'!,Uld M1gr.1nt Ct1un,d 
Bnx 1231 
35 Wilson Ave E. 
St. Cloud, M 50302 
(o 12) 253-7010 

Sexu,11 Assault Task Fune 
of Morrison ounly 
15 Edgewater Dr. 
Litt le F;ills, M 50345 
(o 12) 032-3040 

Sexual Ass,1ult Program 
West entl'r Community Serv1LC·> 
Center. Inc 
I 125 5 E. oth St 
Willmar, MN 5o20 I 
l o 121235-4013 

Listening Ear C rn,,s Center 
111 17th AvP. C. 
Aleundria, MN 503011 
(o 12) 763-0038 

i llm As~1~tc1n t' Progrdm 
4 10 5 . 5th St 
M;ink;ito, M 5o00 I 
( 507) 025-9034 

icllm's rl!,t!, CenlE"r 
Box 049 
Albut Le,1, M 50007 
(507) 373-2223 

Houston County Women·s 
Re our e; 
Box 422 
C;iledonia, MN 55921 
800-356-9588 

Southwest Minnesota Sexual 
Assault Program 
P.O. Box 51 
Marshall, MN 56258 
(507) 532-5764 

Southern Minnesota risis 
Support Center 
P.O . Box 214 
Fairmont, MN 56031 
(507) 235-3450 

,ctom's Crisis Center 
908 N.W. Forst Dr. 
Austin, M 55912 
(507) 437-0080 

Southwestern Mental Health 
tr. In 

P.O Box D 
Luverne,M 5ol5~ 
(507) 283-95 I I 

The Rapel,ne Program 
5 152nd51.S.W. 
Rochester, MN 55902 
(507) 289-0036 

\'l(tom Support Progr,1m 
Bux 171 
Northfield, MN 55057 
(507) 645-5555 

Faribault V, tom Support Program 
PO. Box 354 
Faribault, M 55021 
(507) 334-2555 

Women·s Resourre Center 
14 E change Bldg. 
Winona, MN 55087 
(507) 4S2-4440 

5Pxual Assault Program 
Box 1472 
Bemidji, MN 50601 
(218) 75 1-0211 

Rape and Abu e Crisos Center 
Box 1655 
Fargo, ND 58 107 
(701 J 293-RAPE (7273 1 

Center for Parents and Child ren 
Townsi te entre 
810 41 , Ave 5 
Moorhead, M 56500 
(218) 233-o I 58 

Mid-M innesota Women's Center 
PO. Box 602 
Br;iinerd, MN 56401 
(2 18) 828- 1216 

Adult Protection Council 
Advocacy Program 
County Courthouse 
Grand R;ipids, MN 55744 
(2 18) 326-0388 

Project Safe, Inc. 
223 E. 7th 51., Rm. 39 
Crookston, MN 56716 
(2 18) 281-2864 

A,d to Victims of Sexual Assault 
2 E. 5th St . 
Duluth, MN 55805 
(218) 727-8538 

Sexual Assault Program of 
orthern St. Louis County 

335 Che tnut St. 
Virginia, M 55792 
(218) 749-4725 
Toll-free Hotline for the Range: 
800-232- 1300 

Other Resources 
Information and Referral 

Services 

State Offices 
General ,nformatoon Minnesota 
, late agencies (0 12) 290-0013 

Crisis 
You th EmPrgency Services (Y.E 5.) 
Phone Service 
(24 hours, TTY accessible) 
(o I 2) 330. 7033 

Un,tPd Way First all for Help 
340-7431 (Minneapoli s) 
20 1-4000 (St. Paull 
800-350-9588 (LaCrosse, WI) 

N E.0 N . (Nighttime Emergency 
OulreJch Networ k) 8p.m.-8a.m. 
nightly 
(612) 339-0895 

,ghtengd le H elp Phone Service 
PO. Box 113 
G rand Rapids, MN55744 
( 218) 326-8565 

r isis Intervention Center 
Hennepin County Medical en ter 
70 I Park Ave. 
Minneapoli , MN 554 15 

risis Line: (612) 347-310I 
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Women's Resource Centers 

(The following is a list of Women's 
Centers which are sources of 
information for local resourcl.'S 
available to women) 

Chrysalis Center for Women 
2104 Stevens Ave. 
Minneapolis, MN 55404 
(612) 871 -0118 

Women's Center 
University of Minnesota 
5 Eddy Hall 
192 Pillsbury Dr. 5 .E. 
Minneapolis, MN 55455 
(012) 373-3850 

Anok..-Ramsey Community Cullege 
Women 's Re ource Center 
11200 Mississippi Blvd. N W. 
Coon Rapids, MN 55433 
(bl2) 427-2600 ext. 242 

N ormandale Community Cullege 
The Women's Resource Center 
9700 France Ave. 5. 
Bloomington, MN 55437 
(612) 831 - 1144 

Women 's Center 
U of M , Morris 
4th and College Ave. 
Morris, MN 562b7 
(612) 589-2211 ext . 0080 
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Willmar Community College 
Women's Resource Center 
Willmar, MN 56201 
(612) 231-5176 

Southwestern Vocational ­
Technical Institute-Granite Falls 
Campus 
Women's Resource Center 
Hwy. 212 W. 
Granite Falls, MN 5624 1 
(612) 564 -4511 ext . 44 

Women's Center 
Mankato State University 
MSU Box 107 
M,mkato, MN 5b001 
1506) 389-6146 

Non-Traditional Student Resource 
Center 
Southwest State Univer i ty 
Marshall, MN 50258 
(507) 537-7160 

Women 's Rl.'Source Center. YWCA 
709 Isl Ave. 5.W. 
Rochester, M 55902 
(507) 280-0638 

Women's Re ource Cen ter 
14 Exchange Bldg. 
51 W. 4th St 
Winona, M 55087 
(507) 452-4440 

Women 's Center of Mid-Minnesota 
Box b02 
Brainerd, M 50401 
(218) 828- 12 l b 

Rainy River ommuni ty olle>;e 
Personal Growth - Career 
Development Program for Women 
International Falls, M 50049 
1218) 285- 7722 ext . 251 

Women's Networt(a 

Minnesota Women's Consor t ium 
316 Wl.'St Universi ty Ave. 
St. Paul, M N 55 103 
(6 I 2) 228-0338 

Greater Minnesota Women's 
Alliance 
1931 East 3rd St . 
Duluth, M N 55812 
(218) 724-4075 

Women's Network of the Red River 
Valley (Moorhead) 
Box 3092 
Fargo, Nort h Dakota 58108 
1218) 236-5434 

llasca County Women 's Network 
llasca Community College 
1851 East Hyw. 169 
Grand Rapids, M N 55744 
(218) 327- 1767 

M inority Women's Employment 
Network 
310 E. 38th St. 
Mi.nneapolis, MN 55409 
(6 12) 827-5753 



Additional Resources 



General Information 

{Counseling, Community and 
Human Services etc.) 

First Call for Help 
(Uni ted Way of Minneapolis) 
404 5. 8th St. 
Minne.apol is, MN 55404 
(612) 340- 7431 

Forst all for Help 
I 00 5. Robert 
St. P.a ul, M 55I01 
(012) 201 -4000 

Carver ounty In formation 
and Referral 

ourthouse, Box 7 
Ch.ask.a, M 55318 
(012) H8-300l 

Family Resource 
Box F 
Chiugo City, M 
(612) 257-2400 

- . 

en l er 

550 13 

~ -
I I r --..-
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- 1· .• - ! 

' 

Blue Ear th Cou nty In formation 
and Referral 
41 0 S 5th 51 
M.ank.ato, M 50001 
(507) 025-3031 

Brnwn County Information 
and Referral 
5 10 ½ I sl 

ew U lm, M 56073 
( 507) 354-85 15 

lnfurmallonad Volunteer Ser vices 
Olmstead County 
5 15 2nd 51 5. 
Rochester, M 5500 I 
(507) 285-8410 

la rosse Forst Call fur H elp 
PO box 2373 
L.aCrosse, WI 5460 1 
800-350-0588 

Informat ion and Referral Service, 
uf St Louis County 
320 W. 2nd St. 
Duluth, M 55802 
(218) 727-8538 
or 

orthland Off,ce Bldg 
307 5. Isl St. 
Virigini.a, M 55702 
800-232- 1300 

Seniors 

Senior Ser v,ce O mbudsman 
Room 121 C,ty H all 
Minneapolis. MN 55415 
(612) 348-6555 
TTY {612J 348-2157 

SMILINE- lnformat,on and 
Referra l for Seniors 
Bo 303 1 
M.ank.ato, MN 56001 
800-722-2278 Toll- free 

43 



About the Commlulon 

The Commission on the Economic Status of Women is a 
legislative advisory commission established by the Minnesota 
Legislature in 1976. The Commission studies all matters 
relating to the economic status of women in Minnesota and 
publishes reports and makes recommendations to the 
legislature and governor. 

A brochure describing the Commission's program and 
listing its publications is available from the Commission office. 

Commission members are: 

Senator Linda Berglin 
Senah)r Marilyn Lantry 
Senator Eric Petty 
Senator Ember Reichgott , Chair 
Senator Donald Storm 
Representative Kathleen Blatz 
Representative Harriet McPherson 
Representative Sidney Pauly, Vice-Chair 
Representative Pat Piper 
Representative Eileen Tompkins 

This is not copyrighted, and you are welcome to copy and 
distribute this information. However, we appreciate your 
citing the source. 




