


INTRODUCTION 

Thi b oklet i a Clmpilati o l new paper column the 
Coun ii on the Econ mic tat us of Women made available 
to new paper in !inn · , o ta The olu mns an wer qu tion 
related to the nomic tatu of worn n in !inn ta and 
provide ba i inform tion about some tale and fed ral law 
aff ting w men . Thi bo kl<'I i intended for use a general 
resou rce material. It in Jud ugg lion. about wh re t go 
for more informatio n ,md help . 

The information i~ urrent .1s 0f June of 1980. Rl'aders 
~houlcl be aware thJt law, .ir1' ubicc.t to hangt• and to 
interpretation by ourt~ . Thr bool-.lt t i no t intended to take 
the pla e ,,f lei-:JI advict· in ~olvini-: individual lei;:al pr b­
lt·ms. It i~ the hope uf tht' oun ii that mal-.ing the olumn 
avJilable in this b wl-.let will hr p inne ota women b 
inh,rmed, I their le· •,11 and c· nomi rii-:ht . 

cou CILO THEE O 10MI "TA sorw ME 
Room -100 \ 1. S1.11,• ( Iii ,. Uu,IJoni,: 
ainl Pdul. Monn1·,111a 551 S 

( 61 2) 200-SSQO 

Rcpre-.!'11tat1w LindJ Bni:lin h,ur 
Nina RPI h, hild . E,ft ut l\' 1' Dirt'< h >r 

C her I Hoium and Bonnil' Watkin~. R{'S('arch 
Jan VanDykl'-Lanitc . raphic 0t'l>i!(n 
luly. 1980 
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Consumer 

landlord Aesponsl~ 

M •~rfflff'nl .i Nd.I in ,w.tl'd of rl'p&ir-, . 
I hav, IHffl allln~ mr l•ndlord nl<i"JI 
tut th, • h, mack, with no •11<.c .. , . I'm 
ltd up and fttl I ,ho-,ldn't h•v 10 P">' 
m )' rml unlil h, fl , .. thin!!' up. ~ hat 
r-ffpon ... lbilJlv d~ .1 landlord h,nl" 

I ha\ f' bttn lool inR fm a pl.tel' lo Uvl" for 
m ·wlf .1nd my ... , -old dautt.ht.:-, 
Rl hi now I'm loolin.Jt f , "' " ,1p.n1nwnt 
.nd ha,i~ lr oublt- findin,t .1nV1hina. ro, 
on. 1hinJl, lh.-rt I n't ~ lot of hok.- hn . 
Al,o. I, ROtt•n the, fttlin~ that b,ing 
divcuc,~ h•, an l'ff I on "'lw1h r I t ,1n 
f(f'f somt"thinJ: •n a l•ndlord not rrnt 10 

~OITM'OM ,u,t ~ .. u._.. thf'\ ul'dhon.td1 I 
havr • lot, th•I r• .., II and rrtth 
hilJ !,upport, , o I don I ha, tin.ancia l 

problt"'m, . I fttl J "ould ~ a M;OOd lt-n.tnl . 
\.\'hal c..an I do i 

2/Consum r 

~,nn la ldw requi that a Jandl rd Stt that rt,111,:,d •rea an,: I I fit 
or the u...- ontended: 21 kepi in rf!asonablP N'pair: and ) m.ii.nt ai ned in 
c,mploan P with h alth and -.,f~t c:-odt-s . II JI.so slatl'S that ii an 

,tl)'Jrtm· nl i unfit tor uran )'. wi thout lauh o r negl of th 
cu p.int . th lt•nant i• no lc,nit<'r liablt' I r rent. A Minnesota upreme 

ourt d ·s.on d l,m>d th.ol th oblogati not the trnanl and th 
l~ndl rd i mutuall dependt'nl . That mean th.-it if the land! rd dnes n t 
hv up lo ht o blogation, th I n.1n1 IS not legaU • rr<-ponsibl to pa rt'nl. 

l.1ndkrdmu ben ltfoNlolneededre airs.indpr vldedwtth 
,utl,uml tome tor th rt'paor~ to be made. ther a toon, hould be 
c n od red bd,,n, rent, wllhh Id . 

II th n, ar ,ode vo lat inns. ou ma , fil a omplainl with our I I 
bu,IJm on p. c,r , health .iuthonty or fin, department . dt>pending on 
the n.tlurc o t th complJ in1. Another method is to <lit' for dam~es on 
<Onnhatonn nurt oncoloatinn court handles claims up to $1000. 

1,nn la law mJI.. 11 1lle11al tor J l.ondl rd 10 evi I a tenant , raiSt' 
th r nl . orr tu e the'>t'rvo esasa J)<'nah fora tenant rt'portins;a ode 
v1oldt1on to th pr<>per authorit o rf r e~er i on>: h, or h rrights as., 
lt-ndnt 

8'-lor you withhold rent. it •~ w,.,.. 10 conlaC°I an auomt'y. tenant' 
uno"n o r l<'jlJI a,d I r .td,•o< . Tht' l\ltnnesot.i l'ubli lntt>re<I Rt'S<'.1rch 

r up ha, a handbooJ.. o n I n.1n1 s ni:ht available tor a mall lee. The 
aJJ,...,,,os nl\•er-,tvAv. EM k . 1n. 5S414 

------· -- - ------
' d, ri m1na11 non th~ rental u l hnusini;: has bttn wode pN'ad . Manv 

landlo rd~ h.1 ,·e N't'n relu tant lo rt'nl 1,, w men o n welldre. dl\·orced 
women, and wc,men "ho are h ads f hou...,hold<. 

. , dL imon,11 ,c,n ,.., h u,ing i . pr h1bi1t'd b b th tal l' and frueral 
law< Dt polr th l.1w,. hou ong d i nnunatiun ontinu,-; This 1s due 
on f.''rt I "la J.. o t J..nv wledge 01 th law and the dotlicuh y of 
en or ement of i1 

Th 1onnesold 1-tuman R,w,1 , Act pr hib11 di nmon.1hun n a 
number Iba,..... , on ludin11-.e marital sta tus. and status with regard lo 
pubh • ,stanct'. Tho< l,l\v SJ , that it i an uni a or di<cnmona tory 
pra he I r landlord, to : I l rrtu I rent : 2) d1scriminJle in the li,rms. 
Cl'H1dih n . r privilt~ t~ ,,r in th1:• turni hing of lac1liti~ or servi es in 
th~ rent.ii I propert y· or 3l u any lorn, of dpplo at ion. have any 
advt'nosemenl or st Rn , or mah .in}· form I inquiry whi h indicates 
di>< nn11nation <> n tho,., ba><'< . 

omplaint ma be ltlro woth the Department ol 1-tum .. n Rights, 
Brem r Bldi; .. t. Paul . Mn . 55101 (612 , 29o-56o31. The Act J n,,t 
cover room_ rented h a l.lndl rd on a o ne-family accommodat ion in 
wh ich he or she li,·es or om, run by a non-pr fit rga nozation . 

The lederal l-touS1ng and ·ommunit Development Act al prohibits 
d i<eriminatoon on the basb ol , . l!nd r this law ii i ,!legal to : I l refuse 
10 rent: 2) di imiMl e in the I rm~. conditio n . or privileg r in the 
provi<ions ot er\'1 ur f., ilol i<'< of rental : 3 l indicate a preferen e. 
hm11 .. 1tion. or di nmin.1t1 n in any notice. statc-ment , or advert1.semcnt : 

r 4) represent .1 dwell inll a unav,1ilable fo r ,nspection on the basis of 
S<' '. 

omrlainls ma y 1w toled with th,· Housin • and rh .. ,n D~velopmenl . 
6400 Fran,r Av . Mpls .. fo 554 5 (612 1725-4n71 
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The addn-s, tor thl' n,um,•r . ,. '" fillh A,.,.,r Mi'tf<l 

Squ re Bid 7th dnd I r.aul ~In I I> 
L<>mpla,nt, J)t~m,1 .i bustnt"'" mav al be r 

Bus,n('<., Bure•u. 1745 Lln, ve 11v A\' ., t l\1u n 2 04 
4oJI I 

on 1l1.1t1 lourt 1, U'-{--d fr,r t l.11m, ot Sl or It,,. It., J leg.a! pnx , 
wh, h pl~ t Jn ""' w,1h ut 1he ,11d nt an JI! rn y u1ts m.1' ~ 111,-d 
,1)t.1m,t a pt'r-on. bu,in , r COfl"-'""" n .ill th ou nt , ou rl der h • 
I ind nut ,r lht"r ,, d tnn ,Ii.it um uurt . wht•re 1t ,._, anJ \.vhen 1t ,11, 

Bel.,, t,lin J (ompla ,nt ,n ,onc1ha11 n ,,ur1 try lo •Ille tht' mJII r 
y urwlt (onlatl V<'Ur landll'rd a, In): IN a ... 111 m<'nl II, bt-,J 10 lo• 
lime, dnd d,H<> I ph n<' all , and I kttp or• ,, t orrc..,p,•nden t' . 

A tompl.unt mus1 bt, f1lt>d ,n 1h1· ounly wh n.- the J ,-iendanl n ,ti 
Th l<>nn lor hlinit a t<>mplJml ,s ,mpl . ,,u II n ,d to pnw1 I 11 \' ur 
lull nam ancl addr ''"· 21th,• tu II n.,m .. anti .1ddr, .. , ,,1 th<' l,0h•nJan1 
.ind I J hmt slJlem •nl of ,·uur ,c,mpla,nl and 1he bJ,1 !,1 1, t 1he 

J Then)' u w,11 havr IO ,wear und r oa1h 1lw1 th la hare CllITt'<"I 

and 10 "It" he mpla,nl There, • smJII hlin,: I . usu,1llv lrom lwo 1,, 
live dollars A 11m and J ate to r 1h tnal "M'I. A ,ummons will he '>t'nf 
10 1h dt>I nJant. 

II u ,lo no1 <h w up ,111h.- 1n,1I 1h ouri will di,m,,, 1hc a.,., II 1h,• 
d~fendanl d "nnl come. u win th cast> bv ddJuh It bn1h par11e, Jr<' 
p.--n1 . 1h a all b.. re the 1ud)te. s"' rn 1n, JnJ pn~nl •heir 
a . rn.-,,enlali ns ,h uld ~ dir I .1nd fa tual. c,u m,1 bnn • 
1tn(.,,.,... and papt'r. 10 ,upport ou• ~IOry . 
Th-, tud menl "u,uall mail....! to 1h .,r•it II you lo . ·ou hJve 

ten da , 10 appeal the d '"""· It ,·ou w,n, lhl'd endant ma p~,v 1h 
.imounl award1'C! whe1her dtr ii lo ou r 10 tlw urt. "hi h will in 
lurn "'"d v u a h lo. . 

NH mor intonnJth"\n c-onta t vour l."lUntv c ur1 or onci.liation ourt. 
The !inn . Id Puhhc ln1erc><t R •arch ,roup has a bool..lN nn 
on ilia1ion t'uurt pwcedurc Jvailahl for a small t.-e . The .1ddres< i< 

30Jo niv.-rs1t y A, . E, 1pl, . In 14 

Consumer Protection 

L,,,., -. ttk l look m ur inlo the •hop 10 
be fl ,.-d . I w• !old ii would o,,t <My 
dolliir . l k it 1lw r •nd told llwm 1.hat if 
it"•" aoing to ,~1 mort' to plf.a.w •II 
rM b<lo« 11", did an thin11. Wh,,n l 
w~nt lo pi...l up Ilk" t u tlw- bill w ,1, niMt 
d,,U.. rc. I p•Kl ii Mc4US<' I didn't know 
wluil , 1-e 10 do. I lttl 1 ,. . , 1,u1nl 
unf.ab ly. Id liL to know what prottttion 
.a r,tnon ha--. in "i U h • c.a~. Wlwr.- c._,n I 
til .a 1.nmpb i.nt 

Conciliation Court 

\.Vh.tt ,, ~nndli.tho n cou r-t .anJ ho"'' c.an 
orw u...,.. ii i I rt"(•nlly mowJ uut of .an 
,.p;,ulmt nl anJ lht- landlo rd lu•pt m 
,N..urity d\"pth,it I ftt l hi~ .a ctio n ii unju~­
ti fif'.d . Im ~-ond rin,t IJ I '"uuld uw l-on ii• 
•• lion \. Uu r-t 10 R I m v m OM )' b.ad,. 

onsumer 3 



----
Conciliation Court 

I rK"ntl "nn I cJa in <nnd lia ti,m 
coutl . o f•r I h.a , n I .. « nth,• mo~ I 
,,. . .. .,.,.. a , d J . \<\'h11 c•n I do IO J:e l m, 
fflOM\: 

Debt Collection 

I .. m rnaldnjt pa\'nlt'nt .. nn .-. bill , .rnJ I 
rlain lo o nlinu th~ pJ\ nwnt .. unril th~ 
bill i .. r.1 id uff . ~ ,tr.ti""" .. .a ~u a m .1 n 
fr fl ma \uU tion .. K "" .. 1 .. ,t J"•lllnjt 
m, .at '" arl and JI ni),tht { .an hi" ,lo 1hi .. 1 

4 008>Ufflt'r 

""<1ha111 n court d, "'n,,1 tun 1,on d< a olltt11on bureJu . Th on,, 
wh "owt'd th mon •y mu~I h•llow up o n the la,m There is J l"l(JI 
pron,, """ can u,... I<' II t yuu r mone . Th,•re are sever.ii pie<::es of 
inlc,nnJ IJOn yuu ,h,,uld have bel tirc beginnin11 lhJt procl-., . 

You, oil need lo dt•1t•rm1 ne the ,lSS<'ts bdon11JOtt tc, the detendan l 
wh1<h Ml'., .1ilahle lo "u Ba.,i, all)• th.11 JO lude-: I l mon,·y JO bani.. 
Jt univ 2) wa11 : .1nd 31 pt'N>nal pr,•p<>rt y, e duding ,uch Jl('m, a, 
•'" and bo.,i- . You w1ll ,1I ,,.-, nt I to determine wh<'r<' the .,,.,..1< drt' 

1,>t.,lll'O 
The<oll 1Jt1n rrocl'\.lun• .1n 1.11..et imeand 111nv,,1v.,.,,1 numberc,t 

,1 •r-. The I rl.., in the othr t vc•u will n.....d l t1 u w,11 hl'lp yc,u 
thrc,uJ,thout the pn"( , . 

rhe x;1cl pr Nlur1· cl 'J)<'nd, (10 the,. ,llh>n ol the J " ' " · II lht• ' dr(' 

in th(• ,.ime cnunly ,1, the tunol1Jl1 \Jn C\)urt . the pro<'t"'-' i, ,impll·r ,tnJ 
less «•stly . F• r,111 ,,. from SIS-JO Th,·y will bt' rrturn,..J tu ou when 
the m .. n,.,. " ull,'\.I I. hut y,,u will nt'l'd 10 p.1 th,• ,herolt fore pen«-. . 
That,, 11,u.1llv hdst on 11111,•Ji:•• ,JOd lhl',omounl t1> ll l'CtcJ . 

It 1hr dclenJanl "unable hi pJ,· the 1ucli:rm,•nl .111h,• 11m,·. you rn,,y 
lUntmu "' Jth,mpt c-nll1 1100 hu t~n r eJr, . Yl,u m.,v l urtt thl• 
Jdf'ncl.1nt tt, d1'4..IC'~ h1.~ l'r ht'r ., .. ts m courl unn' <·a h e .. 1r . 

h,r mr,rt' intvrm.1titm cont,.1 t vnu r c-ountv c-ourt or conuli,ltn'" l"'Url . 
1 h,· t>. lmn,-.olJ l'uhl1t lnll'r I Re.,..J rlh -mup. L'nl\•l'NI\' Av E. 
, lpl, 1'1n S 14 h.1- d hon~lt'I on c, ,nc,h.1111,n ,,,,rt pmu..Jure. 

1 host• ,ll hr>n, .or~ n,, l<1n>:rr l,'):,11 under I he Fair 11 •ht Loll 1,on 
l'r.1<11t ,.., Att whllh ht ,ornc• elt t>CIJ\/l' 1'l.1rrh I. 107 . Holl llll<,h•rs m,l\ 
n,, I ,n>:t'r harr.,ss deblors h CJllin11 them al, dJ hour,, 1hrv.1lemn>: ' 
them l,r u,m~ ,ibu,l\' t ' l,1n~u ,a~t• 

l tu, . I Jrfone, ·d,·ht ull<'<h•r · ··"any pers,,n who 1e11ulJrlv cull,-<t, 
u r ,llll'mph ll..l c,.,11 t f()O~um1:rJd,t-; . A t..on,umt•r Jrht 1, thP .,mount .. , 
rt''"'" \."lW a n-d,t'-, r 1t,r iwr-ioc.10 .. 1I produt 1, ,,r -..<'rv1 '-..., 

I he· • d rl'qmrl""' u ·•rt,un ~h .tu,n, .,nd rrnh1h1t, tt'rt,un ., 11v1t1\"'- ul dt·bt 
, _.,11 ,'<h*r' It n:qu1n~ th.it th,·y I ) not1tv tht." n,n,un-wr ,lt th,· ht .. ~mnm,:. 
nl 1h,· <<'lll'(llun rr"<("' 111 th,· .,mount ol th~ dt'bl. 1he p,irlv 1h1• d,•h1 ,, 
t,w, t to . . md hn\, tht•<nn,urnt'r 1n,1v ch,putt• thl' lt ·bt: 21 U'-l' thr 
c.<m,unwr , fld\'m,•nt, in tht:• m,,nn,•r ,hC' con,umt"r Ian t , , .ind JI ,t<1p 
, ,,mmun1l ,1tu,n, fl1 .. t l1m,uirll'r upon ,.t ,, ri tkn n--qt11·, 1 hv tJw t l,n,unwr 
hl th',., t--h,wt·\·t.·r . . , dd,t tnll tor m.iv ll't th1• c,,n,um,•r lr..m,"· that 
th..,, t. "ill hen,, tu rthl•r" ttmmun1c.-1t1un, nr n1..1 y t.~11 tht· ,,n,um1•r ,, h,11 
tu1tht'r •·ft,,rt, ,,..,,11 lw m.-id,· tt, ci.,..,. .. thf' J tn1unt Tfu• < nn,unwr m.,v 
mh,nn lht><leht r,,11 tc,r,,f 1h,•.1tlornry rPprewntm~ ham o r hl.'t ,ind 
,,•qut-...t thdt .tll turth, .. r lf1mmun1cJt1"'"' be "tin 1,,J 10 1hr Jtl,,mf•r 

~I Ill' t al,o mdlr..c, 1llt• •JI mJnv .. 1, 1100 ... u-..."I h y ,nm,· " C\ll<"l.h.,r, It 
pn,tub1h thn-.. 11 , ol vu,lrnu• u,,. ,,t prf\ Jn,• l .tn>(_U.1)-ttt , ,.,ll in>!, w1thnu1 
1J,•ntilv10>,:. •-•~en, • .rnd purp.,-;e rl'pe.ited c..1ll in>,! m1,lf',1Jm,:; , tJlemcnt,. 
~tnd ' t'\ t'r.:11, ther unfdtrj"' '· ' t 1 "" · Tht· ,at ' l'N''\ tfllJll v r rnh1b11, umt .. 1, 1 
\\ 1th 1hird r<1rt1 . 1n, lu IO>t 1•mrl(')'t.'r, . e-.;c. ,·t t 10 l1h1._,1n ,nf,,rma tmn J ~ 

t,, th,•t.f'1n,um ·•r"" h,<,.tlH'n c..,,mmun1c .. 1l1n>l with .. 1 on,umer ~,1 hi' 1,r her 
pl.1r ,• tit t>m plt,rmt•nt wh n prnh1b11t-c:I h y th t'm plov,•r . ,1 nd , C'nt .. 1tt 

\\tlh J <. 1m,umr1 .11 ,,nv unu,u . .d t1m,· ,,r pl ,, t ' , unit,~ .1,:rl't.-<l tu hv tht' 
c.,,n ... um·r Cr10\'('n lt'nl tmw1,dt'tined1n l ,• tr,1m d m tnO p .m 

''"'' m,,r._... mft rm,.1t u1n ,,n t ht• ct vou .1n <<'nt .. u I th\' Ft'Clt•rJI Rt""'-l'fVt.' 
n.on ,,t . lo nn,•.1pol,- ,JI 250 1.lrquvlli' A,· . lpl, In 554 {ol2 J ~0-
2. I 11 



Anytimt! d co.:nty welfar departm nt lak~ an a ion that negatively 
aff t y u, y u have the nght t appeal th ir d ion . ou can fil an 
appeal if our grant is reduced. su pended. or I rminated, if your 
application is turned down. or ,f • ur ,1ppli ti n i not a ed upon 
within 45 days. 

Th wrlfare depdrtment is rt>quired to notify you in writing of th 
deci I ns. The noti r h uld contain a clear tatement of he reasons fur 
their acllon and an rxplanat1on of your Jppeal right . 

You can begin the appeal procl'5! by call,n or writing our count)" 
welfare department or by writ in thr Appc,al OlfiC'e of the Minn t.s 
D!'Jl,lrtment Public ~ t>lfarl'. entennial tf, t' Buildinit, t. Paul , M 
55155 

To be a sured ol your right to ah arini:. vou mu<t fill', ,thin 30 da s 
of rl.'a'iving tht> not, e. After 30 day you will br e pectt'd t have a 
good reason for filing la•"· If you are a urrent r 1p1ent and if you 
appeal bef r the prop<> ,-d action takes place. you can usually ont,nuc 
10 get your unreduCNl benc it unlll a hearing d ,,. n i , sued. It ynu 
get these rontinu,ng ben lit s and lo< your hearing. the can be 
consid red an "'overpayment"' and you mijlht be required tu rep.s . 

On you have hied an appeal , J date w,11 be st'I for an ,n ,, rTThll. 
locall -scheduled he,iring. This w,11 be of n cost to you . On you r 
requ t the welfare dl'partment i to pa for your c,, ts of particop.itoni;: 
transportation and da ~are. ore dmple . 

Y u have the r ,ght tc review your entirl' welfare tole prior to ,ind at 
the heann • it sell . repre, entJourself nr be reprt'<en ted b Jny per,nn o 

our hoiC'e. such J a I rien . a relative. or an advocatl': bnng along 
witn : and pr nt, our s,d I the tory and to quest, n the count)" 
staff r pons,ble or the •Jt't"ision. 

An appeals reft>ret> hear, the a he i, an empln tt "' the tate 
elfare Department (in some a a hearing i f,r.t held dt the c unty 

level) and b re pnn,ibl~ tor i:ettin>( the la ts needed tn mal..e a fair and 
imparti3l d • i n You ar IO, . t>IV<' a written dec1s1e<n, I the 

omm~>I ner of Pu bloc Well arc wuh,n oO Jays ,,1 Y"Ur •rpedl request. 
Appt>dls be, ond the ummissooner become am r<' forma leital pn>cess 

nsult a legal aiJ offi fnr further assi,tance 

'"'---· 

. . . . . . .. . 

Welt• • _Ap__eeal 

I •m I di orCf'd motlw, wh h ouna 
childr~n. I h.av• bttn rK•lving AfOC for 
about I y~u 1s I can't ,tel b on m 
incomr £tom work. YKtud.ay l rttflvfll 
a noti t from tht "'-t•lfut' Jt>pulmt>nl 
u i.nj( th, Wt' f t' stoppin8 my A roe for 
n•, t month. r1 didn·t rr1II '"Pl~in wh 
Wh•• can I do/ If I low my AfOC my 
incom• from \'lo Ork will barely pa y thr 
rt'nl. 

,· · 

l 

J ! 
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Education 

General Provisions of TUI• IX 

In ovr 1<.hool •yst~m· monthl Mw l• t· 
tn to p;aN'nts tlw~ WllJ • not· ~ .about 
sotM INl<>ral rc•sulatioM whk h prohibit 
tt.rt..in di.Krimin.tory pr•cticn agjlinst 
girh in Nluatlon. What ,tt th.w ,-,ul~ 
tionu nd what do th, do 

Schools Covered ~ y Title IX 

I would likr l u know wh•I " hool'l> .art" 
cm.,,d b Tlt lr I . 

' 1 ,, 
, l t { 

,. \ ., 'I ,, 
:/ 

,. 
'\ 

;. ,\ 
I l' ., I 

f ,/ 1! 
' ( ,· ·' '• 

I' ~ ~ I :• ,, . ,, 
/ I 

\. /j. "--. 

/ Educ;i tion 

In lun of 1972. gn><. p • I ol the Edu al ion 
Amendm nls l'r Edu . a law which aff t• virtudlly 
e\'ery rducali on on t . Th law proh1b11 discrimi -
nation n the on eJu rograms 1ha1 receive Fed ral 
mc,n ,. 

f'arly all elementary. ational. undl'~raduate. e.rJdu-
ate. and pr f~on:il sch I, are vered by Title I . lls sc, di rimina­
ll n pr vision_, ar pall mf'd ah r lh,• ra discrimonalion provision, o( 
T,11 I f the ivil R,gr.1 A 1. 

Th paril f th law as ren 1ed an this opening 1a1emen1 : o per on 
on the nited talt'S hall . on the basL of " · be excluded fr m 
parlic,palion on . bt' denied lhl' benefit;, ol r be sul•ie 1eJ 10 di rimina­
llon under an edu al ion pr grdm or activity r ••ivin1t Federal finanri.11 
J-..'-is1ance ... • 

Th final r~ula1ion . whi h w,,s effective July 21 . 1975, ,ndude< 1h,• 
tollowi"JI areJ : l l all aspecl of ,,II ducat, n programs or a tivil11",,; 2) 
r u,tmenl and admis,aon polio..._ and practic._..,, .3! trralment ,,1 
<ludents: 4 ) emplo menl : and 51 enforcement procedu=. 

This i, a b,g , lep int he eff rl 10 a, ure <'quality ol np nun ii , tor all 
c11i, ns an pur uing I heir lull potential 1hr ui-:h edu alion . 

npat'S of Tit I I can be obtained r m the Office for ivil Rai;ht s. 
pMl .nent ot Health . Edu .111 n. and Wd!Jre. Wa hongl n. 0 . . 

~0202. · ontacl your hool's T11le I oordinalor In find oul wh,,1 your 
distrio h,1s done to ompl with Title I . 

Que;,tions onceming the appli at, n r intrrpretalwn 11 this re11ula-
11on hould be ,1ddr . !<I 10. Ir. K nneth A . Mont>S. JOO~ l,1 ""'" 
Blvd .. 10th Floor. hi a •o. Ill . b0606. 

T11le I apph lo all educallonal iMlitu ,on, which r ,ve h'lleral 
lund, II ovt'r< ev ry program or a, ti,·il • Opf'ralt'll or spon,ored b • th,· 
rmpienl l'f fed ral hand, . whe1h,•r or n 11 thJI 5pec1II pw11r<>m or 
.1lli\11t d1rf'C1l y re 1v~ th tuncl\ . Mn,t educl[lti nal in~t1tulinn, r e1v(* 
some lt'der.il fund• 

Titlvl l,w I": 1) nur~•ut lcnng-, dndc,trdcurr1 ulara t1vit1e~: 2) 
b<•n1•l1b. rvi . and llnanci,11 J1cb: dnd .3) rule. on t'rn,ng huu"nll 
and UM>. <' •mpJrabilily anJ av,11IJbal11 y f lacilille. 

TI,ere are'"'" owrall c~empllon;,. Milit ,lry in<lllutl\>n, .11 bnth th1• 
"" ondary .ind higher edu ,Ilion level, ,are e ·empt . However a .eparalt' 
I w requires m1li1ary serv, a adcmie' lo <1dmi t memb r;, ol both ,c.i•, . 
r-, r~1ct1ce:. in school.!. run hy rt'ligiou, urg.:1niLatinns Jrt' t'xempt to th(\ 
,. tent compli..in e w,,uld ht> incon~i h•nt with reliijlflu~ tenet,. 

In addition, dn in 111u11 n, h1< h n,ceivl'S fede ral fund~ may n I 
pro ide ignif1cant asc.i tan e h1 .. in)' l''r anit.ation, a~en r pcr-.on 
whi h di rim1n,1le,, on the ba,i~ l'I .e, . A sislan may in ludc faculty 
5f-- ru,ors. fa iliti ..... and Jdmon i,t rdl iv(' ,,,,ff . Membe,..,hip rrJ ,,, .... nl 
,oc, I rdl emili ,,nd rori111-, at thl' po,1 ondary ll've . the ,rl 

out,. 1hr Bo Seoul . the mplire Cirl,. both the YW A anJ thP 
I A and ertain volunlJr youth wrv1 e organ1Lalion, ar empl. 

Ho ver. signilicanl .-i,1,,n by in<t11u11on~ lo prof ional hon rary 
frakmJI orµni1.a 1ion is proh,bi leJ . 

u lions c n ·mm11 the applicJtion or 1nlerpretdti n of tha, regulJ ­
li n hould be Jddres d to : Mr. KenMth A . line,,, JOO W. IJ 1-..on 
Blvd .. 101h Floor. h, ago . Ill. o060o. 



Th rc11ula11on ,ay 1hat "no person ,hall , un lh ba,,_of , bt> 
t' ludrd from parlk1pa1i n ,n , be deni..J 1ht> benef,1, ,,t , N trt'altd 
difforentl from ano1h, r person or otherwi be d&nminah,J aK-11"SI ,n 
an ,nl holasti . ,n t rcolleg,at . dub or ,ntramur.11 a thl lies o lert'll 
by r ,pient . and n reci pient hall prnvid .tny ,uch alhlell separately 
on u h ba ,, " A r.-c,pient i a h I r<'<'e1v1ng fede ral edu all n aid . 

A h I mu t prcwid equal a1hle1ic opporlun,tv r t-01h .-.. In 
J e1rrm1n1n whe1her athlt>II opportun,11"' a~ t!qual. !he Dt-pdrtmenl of 
11 •alth. Edu ation . nd Welt an' on ,d,•rs wh I her th s,,I i n ol ,p<>rts 
and levt>I f competillon e fectl\' ly a c,mmo.lale 1he ,ntere-1 and 
ab1h11 of mt>mbers of bolh , Th !Npartment •I , on ,ders ,u h 
fa ion, a, facil,ti"' ,•qu,pmt>nt , ,upphe-. game dnd pra i e hi'<iul . 
lravrl Jnd pt"r d1t'm al1C1wdn , tndch,ng (in ludinl( JS ,w,ment and 
wmpen<dl1un of na h ), acad mil lulonng. hou,,,ng, din, It fa 1ht1t . 
Jnd pubh 11 

l::qual ndilur are nol r<oqu,red und r Title I bul the I arl -
menl 'ma y l n"der lh ldilure tt> prov,J n """'ry lund< fo r trJm, l..r 
nne • ,n a~ ,n • equality of pportuml • for ml'ftlber, nl ra h S4' • 

par at lea ms o r earn ar permi"' le ,n c nld I <p<>tb or wh,, 
.,.,1 11 n for learn<" based on compelillv,• ,k,11 ,,nta I ,port< ,n lud 
bo ini:. wn-..ll1nl(. ruitb , 1c1• he l..1· . f11o tball , ba, ·elbJII , and ,,ny other 
,purl '!he pur'J'<™' ol ma1or a<11v11y of wh, h ,nvolvt'S bnJ,1 conl ,JLI :· 

T1tl,, I wenl int<• ,,ff t t1n Jul 2!. 1975. El~m,•nlary ,ch ol< had lu 
omply full w11h 1he><'<'l10n cnwnnit athletu., ,n July of 107b. 
i'<ondary hool,hJdlobein,omphan in July of 1077. 
\ uur d,s1n WJ rt'ltum-d Ind ii;n,llr ,1 T1llt> IJ' rdinalor dnd lo 

Jdopt J rievan pr<'Ct-dur<' lur our<;(.)- nl, ·slem. Fur lurther 
1ntorm,,11.-,n <>nlacl 1ha1 po•rwn ...r wri lt•: Ir . K nnrth A. Mi n , JOO 
W ),1 k""n Ulvd . IOlh Flour. hi ago, Ill. o060b pit'< 1 f Tit le I dn 
h nb1a,nl'd b wnlmg 1h II, I' tor C,v,11-,ghh. D,,parlm nl of 
I lealth, Edu ., t,nn an I W liar . Wa,h1ng1nn. D 20202 

Titll' 1 ' " fro r,111 ~"l,111on . Fqual 11ppor1un11\ 1n Jlhl,•1,r, ,, .,lso 
cuvrrl'J by M1nn,.,,.,1,1 IJw. Th la, < ,ire di u,....d ,n !ht• t, llowini; 
nlumn 

h nnesola 1.1luh-,., h.,pter Jo3. 1h1° Hum.in Right. A . -., s th,11 11,. 
dn unfair di«Tim1Mt •ry pr Jc tilt' .. t d1St rim,nate ,n ,,ny mJnner ,n 
1hr ull ullhzallon ,,J or benef11 Ir many educallonal in,t1tu11on or 1he 
"""' IC<"' rend,•red th ' r<' , to Jn pe,..,,,n .iu ,,f . . ,, . . ·• The 
l,,w dehnt-s thl' lt•m, J , riminate a, incluJ,nij .. ••11n1:a1e or «•pJ r,1lt•." 

Ano1her 1,nn t,1 latutl' , l2o.2I. dirt><tly Jdd re-. th 1»ur1>f 
J, rimina11on ,n alhlellL'S. Th,s law foll "" tht' lr.iJ,11 n <If ,v,I ni:hl 
law and holds lhJI separation 1< ,,lwav< u,pL'Ct . lhJI J h"I ry of 
s paral ion dr n I 1u<l1fy the pracl i ' , and tha t 11 should b(' pt>rm, 11<-d 

nly ii a clear and c>mpelhng purpose i, <t'rwd 
The law tall'< that the only 1us11hcal1on fur re-,tn ting ml'mbrr hip n 

a leJm t Ont' , , 1h1• n,..-d 10 provide equal op r1un11y to parllcip,1te 
ft ays thJI ,f two .ep.ir.tlt• tl'Jm• are proviJl-d in 1he s.ime 'P' rt , 1hen 
thry musl be treated ,n .i ,ub..lant ,ally equal m.i 1nl'r, ,n luding budget. 
Th l;,w requ,r sub,,tJntially equal budget p<'r pa rti ipant , e lu,ive ol 
gate r ipt<. It .i i prohibit, para11 n bJ.SW n n !,('X in a1hlrt 1 
progr.ims de,lgncd f,ir pJ rlicipant,, 11 year. old or younger Jnd 1n lhe 
lxlh grade o r bdllw Jlter the «.hool yt•Jr 1977-78. 

Under Minnesota law you ma file J rnmplain t with the Minn,-,.ot,1 
epa rtment of Human Righ t . Bremer Bldg .. t. l'Jul. MN 5 10 1. (6 121 

296-5663) or fil e a IJwsui t. 

Athletic Requirements under 
Tltle IX 

\ t' •• ~ ha, intt ,o,m, prob&..m, in o ur 
hool di lricl In th• •• • of •lhklio. My 

J .au,thl u •nd 11°vu al oth~r air I" lttl th•t 
th• 11lrl• .,. not Ming lru t•d f• irlv. I've 
hurd th•I TIii• I ml11h1 co-,, lh i< , but I 
ha , n·1 bttn • bl to fl nJ • m p . fu,I 
"h•t do ... , ii rN1uh• ll ~ l hool -. ,t tt m to do 
in thr •' ~ of •t hltll i 

Athletic Requirements under 
Minnesota Law 

Thh, "-ulumn will d i" u ;.i M inn~ut.a lr,ti 
I.at ion , _.>{,udinK ~qu•I oppml unlt in 
.athlf' th, , und .. , t~ o M inm•~ot• I.aw~: Min• 
n~ol• t•tul""'• h•pt.,, J6J, ,1nd Minrw-­
, o t.a t.alult' J26.21. 
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Employment 

Minimum waoe __ _ 
I woulJ Ilk• to know what th• minimum 
wa i,. When I wu hind I wu told I'd 
be' g .. n ina minimum Wil~- M sl,,.tr, i, a 
~•ilrN>~and , hf' s.akl , hf' donn't Rd 
minimum w•Jit~. "'ho Jtt't"" minimum 
wa~: 

Volunteer Credit 

J ;am in nw middl" 40' '!> .-nJ rM.t>nll)• 
"' iJo"eJ. I ~•ill ha vr l hildr\'n •I hom,• 
•nd """ makl' ii lln•n i, 11 fo, .,,,,.-ral 
v~•r, . Aht"r Chai I will nttJ to JitO to worl,. 
to ,upport m ~If. In th fnt"ilnl i mt> I 
" oulJ bt-,;abll' lo t.ak• ... n me h.a inin,< , I 
h.a,·l" bflon ~ homitm.1lt.t"r full time", ,o I 
don't h, vt' any "'- 0 1 L "'J'C'riC"n, .. , bul I 
h.av..-dorw omv , olunh"f"r "°'I-. In add1• 
lion to hom«m.1lin1e. I rl'.td ,om.-wht'H' 
th.at hnm.-mill,. ,, •nd , o lunt ,._ .u,· 
, omt"timn gi,••·n t'it ht-r .acaJrmil or 
C'mrlovmf'nt cn-d.it for "h•t th,·v , l' 
J on . ( .an nu hi ll m• morf' .about th l-. 7 

8 / Emplo ment 

Mo.I t'mpl yees art' pmtected by eit~r federal or state law n minimum 
wagr. Tht' federal minimum wagl' incrt'ased to S .10 an h ur on January 
1, 1980. For a pC'rson w rking ,ight hour day, tivt' day a wttk ,1nd paid 
,..v ry week I th year that amounts I a y arl sala'1' of $6.448. Tht 
ftdt'ral minimum wagt> will inCrt'ase to SJ.JS an hour beginning )dnuary 
1, 1981 . 

M I w rktr.i art' covered by the F.iir Labor tandard Act . ten 
called th, minimum wa e and h ur law. Tht' law appli tom t 
employt'rs wh se gro vol um<' of sal .,,c.,...Js $275,000 a year. Theft' 
arr a number of l'mploy who are overed regard! s of the d liar 
volumt' . 

For t mployees who rt'Ct'IVt' tips. an cmplo er mav count thnsc tips 
toward th minimum wag due thl' t'mployee. A tippt.-rl ·mploytt is on,.. 
who regularly rect'ives $30 pt-r mnnth in lip . Thr tips m,1 y be counted 
f r up lo 40 '\, of the minimum wage or or th, amount of tips a tually 
rec.eived. whichrver 1s ln...,'l'r. 

Thl' Fair Labor tandards Act 1s rnforet'd by comP.liance offi er< in the 
Wag and H, ur Davi ion of the U. . partment I Labor. There i an 
of ice located in Minn.-apolisat 100 o . 01h t , zip code 5540 (012 
72S-610b). 

Minn ta law rttiuir t'vt'ry empl yer I p,1y employees 18 years 
and olderS2.90 pu hour. That dmount will in rea'«' to S . 10 be11innmg 
)dnuary I. 108 1. and 10S3. S bei!inning)anuary I. 1982. Employ~ 
under 18 must rt'<'t'1vt $2.61 P<'' hour. That amount will increase to 
$2.79 bt.-ginning January I. 1981 . and to $3 .02 beginning January I. 
1982. An emplo N' who i• paid I s may hie uil in urt to obtain the 
wa es due to him or her a, well a damag and attorney fees . 

nder Minnesota law a tipped empl yl't' 1 ont' who r eives S35 or 
more per month in tips. n employer i• entitled to a credit up to 20.,, o l 
1h .. minimum wa the ~mploytt r eivcs. However. the employt"r may 
not Idle the credit uni= the employl't' s111ns a stalem nt that he r she 
r< e1ved and retained the tips during the pJy period . 

Fm more informati n on Minnesota prad lct>S, write the Oivi,ion ,,f 
L.1bor tand.irds. Department nf Labor and lndu try, Slh Fl .. pa e 

enter, 444 Lafa PIie l{d .. I. Paul. Mn. 55101 (612 t 20o-2282 ). 

When ,-..tomen h 'h<' hJVl' devnkd rhem~lvt~ ht homt..'m.1lin1,: loo~ (,,r 
111b, or educJtn>nJI npp11rtun1l1e<, there 1, th qu 111,n ul whJI credit , 11 
Jn •, th,•y will rt eive tur the , lilb and e penenfi• th,· y h,,ve a,qum·d 
throu~h wor~ in thl· htmw .ind ommuni l . Through h me mLmLt>,tt.'• 
ment , tore~ample. ,1 hnmemal<•r mJ)' havcd1•vel11ped kill~ in hum.in 
relation,. budgeting, and admini<trat1 n. Rut until n'Ct'ntl\' there wt·rc 
few method< for lr,msla ting th, • ,kill< into 1•inpl ym,•nt qualtfu atwn, 
or .,c,,demi red,1, Jnd lt1tle inter-,st ,n doing <o un the pMI nf 
~mpln er,. ur edm,Jt1t nal 1nc:t1tu11un,. 

In r nt yt•Jr<, a ,m,1II hut >;rowing numbt-r 111 publt ,,nd pnvat 
agen 1"' and bu"""""" hJ,·• n ogniud th,· valut• ,,f hum,·maler .lnd 
\ \,lun tet•r t''Cpenc•n ~ L1rn.J havt.' bt"t'n g1vin~ them un'-1der;ttu1n. Jlon>t 
w,th paid experience mu employer, alrr<1d h.1 e • volunt,~•r "f"'" · 
cn,,c .. in ludc-d un their 1ub ,lppli ,, lion lom, . 

Edura linnal in 111u1mn~ havl'• .,I~"' hNm Jtivin>t >:re.11 e r rl'n--.~n1ti,m ht 
the kind,, ot learning th,11 go on outside nf th,· lassruom , and thi< 
mclud"' the an•,1 c,f c peri,•n <' i;,,in,'t.1 thn,ugh h,,mein.11..in~ and 
""luntttnng 

onta I the ..du JhOn,tl in,11tut111n you plan 111 Jllend tu find ,,u t 11 
I he,, iti"e credit for vnlunl<'Pr ,-penen • When y,,u appl y tnr a 10b, 
indude your hnmemJl..ing <1nd ,·nlunlttr ,l..111,, n the jnb applic,11 1nn or 
on your rrsum~ a~ part <d our\ ork. t.'\pt"fll' n . 

There are a numbt•r nf groups wh1 h help homemaker. and ,·olunle,•r, 
in preparing n-sume, and Jppl ic.11 ions. tfwr o rgJnibtl ,nn, cnncluct 
n•scJr h prn jl'<. t, and worl to f.1 1litJle .,nd pmmoh' tht' an cpt ,,nn• ul 
suth ,•~pericn <' b. edu a11 n,11 in,titu11,,n, and employer-. 

For more intormat,on conl,tcl the overn r's fice f Voluntttr 
rvi es. 130 tale apitol , t. Paul , M . 55 155 (bl2 t 296 731 ) 



Qudlif,t et'sloolatwh.ttyou·v d n<' . ahomemak-,r ,u 
hav pla led onianiud. suJ:H!rvised. and admini lert'd fun<"• 
lu:ins of a h And vour volunll't'r r pen nc-e on addition"' the 
, ill.. ou II nl ba k11mund and help ou b <'me known ,n 

vur tomm alili Jl1on need nol be lied 10 pay hl be on"den-J 
\•dl1d . 

There art' ma , and comm, soon whi h, dvi5e and I p<'hcy 
al ,1II I vrl of g The appointmen t ol m re women to them•• 
an ther WJV lo er pre<;entalion o wnmen in poh -ma kin• 
po i11on, As ,n f,ce. women hold onl a ,m.ill percentage o 
appom11ve posts 

A maror • , •n • know of u h 
openin)(, In . I hn rt" pa•=f Jn open 
appo1n1m,m1 ,d r v,, .1nc1 nl 
dppu,nll (' i; a JO II'> IS 

pubh,hed on r. la ,r libraries anJ JI 
th r<'l,11 . pl hons write to th,· 

, io itol, I. l"'.tul. 
5 In ud of r d 1n1er t . 
o «'<' 11 • <'u r local un, 11 an open 

appom1m1•n1 pr, ,. II n t. 11 lake some lime In un over the 
po"l1on,. their h , m, ol olf, e and quahf,catinn,, and the appoui.ini; 
0H1 1al"t rJt._lni1dt1on .. 1h,1t mon1tl,r an<l mJ er omm1::nd.it1on, fur 
appo1ntmcn1, m.or ,1lw h,· helpful. To ,lpplv fM ,1 po,il1<1n, tmJ uul who 
the apprnntive p,n .. -.,er'- Jr• dnd wnte ,1 lett •r mJ1 .um~ v,,ur intcrt .... h JnJ 
quahfoc at1un, ) uu mav \\ant'" ha,·r a lcllt'r ol rt ommendJllon lrc,m 
.,n ond,v,Ju•I c,r ,,r)(Jn11,1hon '<'nl "" you r behJI! 

fl1,pl .. 1 I hnm<·m.ik.tlr df"',,(t1ht"' th ,1tuJt1on ,,t ,,untJ,...,., womt•n 1n 
th 1r m1ddlt.• \It'd,....\\ ho h(1vc- h'l, thrrr rob, throu.,;h tfoor1th c'l r divorce ,,t 
-.pt•uw lk< JU h,,mem.1 l~f' r C'l\'t: nn h,~~lth. retlrt"menl or unrm-
ph,vment henf'f1t'> h.,r 1ht-1r ldbur thr d1vl,rted ,,r w1ch, 1,,1~ hPmt·male 
,, often w1thc,uc an\ wur'- t In omc· Jnd 1nel1~1ble ff\r u•rI.un ht ... nC'fth 

Th1"' ,HP ind1J,t1h.le IN ocoJI unly h<-nd11, t,,..,,iu th~y are too 
pun, ,,r lw<,Hl"t(' thev ,.If J1v,1rct"(J frnm the family w.1,-:t• e~1rnt"r 1 hev 

,,re inchg,hlc l<>r I ed1•r,1I" •II.in•"""' ·'""' ,I th,•v a,e not phy'lt,1ll v 
d,sablt'd and 1h,•,r <h1ldrt>n .ir1· P·"' ,, et•rl,un J ••· l hcv Jrt' ,nehJ,tit,f,. h•r 
unempl.,ym,·nl in,ur,1n"' bec.1u-.t· th, h,l\·c t,,. n 1•ngJ1:i-J ,n unpa,J 
l,1b r ,n the h11onc . lJny h,1ve lo,1 ,n,urJnce C1v1•rJ c thr,,uJ,th d1<•nr,c 
<>r de.1th ol <pou • JnJ ..,,, mel1J,t1hle tor nr CJnnol ,1llnrd pnva1 • 
mJ1v1du.1! ,n,ur.inc 

I ,,pla ed homt>ma er- ar1• ,ubw, I 111 the h, h,•,1 •,n,•mplo,·mcnl r,11,• 
,,( Jnv tor ol th "m force Th., · I,, ti,,.. nmm,1t11•n h,•,,,u..._, 1h,·y 
Jre wonwn ldrr .inJ h.ne nn r(' t:nt r ,ud \<. or l' pt•nenc,• . 
Programs 10 m I the nt'l'd, <'f d" laced h,,m,•makers hav been funded 
through puhli and pn ,lie urn-s. The 1,nnf.'5(1ta L11:1slJt ure pas5Cd 
legi l.:i1ion tund,ni; oun linr, and lra,mng cen ter<: for women who have 
beE-n homemak rs, but n w nl't'd lo enl r the paid wNl l11rce. There a rr 
now thrt p1ln1 programs m the slate. 

Both the Department ol Econ mic l'Cll rily and the Depart ment of 
Educat, n have establi ht"d pos1li ns 10 provide lechni al asst tantr and 
coordina tion rda ted 10 displaced homema ker program~. For mo r<' 
In rmalion nla I· Di placed H memaker Pn,grams. Oeparlmenl of 

,n mi rily, 690 Am ncan t•nler Bldg .. 150 Kellogg Blvd .. SI. 
l'aul. M 55101 (ol2129b- ); o r Di placed Homemaker )pt'C1Jhs1, 
Oepartm nl of E.lucdlion. api lol quare Bldg .. 7th Fl. . 550 Cedar. SI. 
Paul, M 55101 (612 2Q6..L261l . 

th r urcPS se<:11 n of 1h1s b • •klel fo r a hs11ng of pr gram . 

VoluntHr Credit 

I ha\·e bttn • homenuk r ""'•hilt' m 
childr~n w..-r1t ouniJ , ow lh•I th 'rt 
old,, I'd Ilk• l o qn,t' on .,,.om.- bo•rd, •nd 

mmi, ion~. J h.,.,. do rw .. o mt' vo lunlttr 
"' ork, hul hi1ve no paid e:xpnienct', , o I 
don'I know ii I'm qu•lifl•d. Mow do I RD 

.tboul JiCC'U in,i , u h .an .ippoinlmt' nl 

_ Displ.!_ced Homemaker __ 

I he•rd t t-t! lerm .. di,pl.a,nl hom*m•l.-," 
u .-ntly. \ \'h•I JOt", it mt'iln I undl'r ­
, und th~, <' havl' b\"en , ome ltKi,l.tt ion 
p• ,,N ,boul th , ubjnl. 

Emplo mt'nt o 



CETA 

I am a rec:endy divorced mothff of 1,.-0 
IHNlfltrs . I hav• •~nt lht lasl fiflttn 
yun, of my Iii• raising m lamil and 
runnlntt my home. ow I must look (or a 
job and upport myself and my chlldrm. 
I know that I am cap,,blo ol doing many 
lhln«', bul I don"t know whal kind of job 
to apply for . Is th,r, any plac,, I can 110 
for h,lp 

Apprenticeships 

I nttd a job lo ,upporl m ..,u and m 
kkb. It can't~ dont- on m ttarninl(, a:i, a 
tA•aihH\. I'm willing lo go lo ""hool but I 
~on't 1prnd thr timt •nd money lo train 
for• iob that pa ~ • lotA· s.a lar . I havr • 
frirnd who went lo ' hool for • )'tu to 
bt-cumr a s«rrtuy and ht donn't t'.arn 
mu h morf' than I. I have rt:!.Jd of wom.-n 
tA·ho grt jobs whkh fflt"n hav, u~u.1ll 
don.-. Thaw job. ar, u,ually hi11h,r paid . 
Whor• an I find oul aboul su h job. •nd 
how 10 gt l into thl)S(t occupat ion, 

10/ Employmtnl 

Y . The federal ovemm nl through lhe mprehen ive Employmenl 
and Training A t t>Stabl i heel lhe agency ET A. ET A was tabli heel 
10 help people like you who ar entering or reenlcring the work force . 
Over 41 % of their clienls in Minnesola are women. 

Specifically the purpo of lhe Acl art': I I lo provide job I raining ,,nd 
employmenl opporlunilil'S for di dvanla ed. unempl yed. and under· 
employed ~rson : 2 ) to a sure lhal lrainin!l and other servi es lead lo 
cmploymenl and enhan~ self-<ufficien : and 3) 10 e,1ablish tie ible and 
d nlralized y lem of federal .. lal . ,md local programs. There art' 
forly ne CET A centers in 1inne<ola . 

ET A firsl helps the clienl identify his or her employmenl barrier 
and t recognize his or her undevel ped l..ill . Th might includ : lacl.. 
of work experience: limited a es 10 lransp<'r!J tion: lacl.. of educa1ion: 
or undeveloped j b-set"kin sl..ills. Then. 1hr ugh various program,. 
su ha cla room I ra ining. on-I he-job 1rainin11. or publ, rvice 
employmenl, ET A hdps lht' client lo find i;ood permanent job 
pla emenl. 

In add11i n lo I his. CET A provid other upporhve service-; in J 

vanely of area . Included ~re: j b-seeking ,upport : per-.c:,nal. fam,I 
and marriage roun ling; and 10b follow-up serv1ct'S. 

For more intormalion on ET A and how 11 can help ou. wrile: 
Deparlmenl of Econ mic ril y. 390 o . Robert . I. Paul . Mn . 5101 . 
or contact your local emplo in~nl agency . 

onsider an Jpprenlict>Ship n upalion . II involve- un-lhe-iob lri1inm11 
and e perience under supervision plus rda1ed clJssrnom in,truc1i, n. 
Man>• job,- considered n n-lrad11ional tor w inen .,re ,•nlercd 1hrnui:J, 
apprcnti t>Ships. 

An apprenli c, is a lrainet• in a 1..ill,,J rah . ou cam a wai;e, h1lc• 
learning alld worl..,ng . Fringe benefi1s are generJlly avJilable . An 
apprentice.hip may la I ir m I tn 5 yl'a rs. Upon completion of lhe 
lra in,ng period, you are r ognizro as a skilled cratl worl.er . 

Apprl'nt1cesh1p is based on a" nllen agrttmenl wuh an employer on 
lhe ondilions of lhe lr,1ining period. II in Jud lhe lcni;lh <'I 11ml'. 
amount ol pay. and cert,fi al ion as a j umeyman up<>n complel inn of 
lhe term 

There is a big differen em pay and carttr ou tlool. btiwttn 1he -.em,-
1.,lled worker and 1he , killed cr,1fl worl..cr . Apprenli e,,h1ps are ava,IJ• 

ble in a v.iriety ot jobs in indusl ria l. wrvice. and lechni al n rnpali<'n, . 
There i, an incre.ising demand or l.illed wc,rker . 

New federal rc,gula110ns require 1ha1 w men be· included ,n affirma11ve 
acli n plan of apprenlict>Ship ,pon ors . The i;1>al ,el m Minne<ol.1 for 
an enlerin>: class of appren1icc-s is twenl per enl femJle . 

To I ind ul more ,1bou1 apprenti eships cont a I: ,in employer . a 
voca1ional hool: lhl' Division of Volunlary Apprl'11 li <-ship. Mn. 
Dt•parlmenl f L.1bor and lndu, 1ry. 444 Lalaye11,•, I. Pcu l. Mn . 55101 
(612 29b-L71 ); or 1he Bureau ot Apprenli cship ,mJ Training. .S. 
Dep1. of Labor, 134 Fl.Jeral Jtldi,: .. Jib Robert I. 1. PJul. In . 55101 
(01 2 •725-79511. 



ThtrT I . w both ed ral nd I.tie lt1ti.lat1on 
pr hi bit i n ,n employment on t ht' b .111r . 

Th mlnali n ,n mplo ment ,,hihits 
c-mpl yr ~nci and la run, n, d, rim,nall~ 
on the ba tan ('t'rs<>n l>t'lw n tht I 40anJ 70 ,n 
hinn11, Ii or othl'r f emplt,ymt'nl , 

The law the !a<\ual tnffll Oprortu 11 
ommi i Jnf ,de tver rTvealNl 

with ut that p,,nKln·• knowlc:!4:t' a I. Th<' emplo er annol I ,re 
or utherwi di rimln.ilt• a11.11n,1 J n.,nt who h, , , 1,,rtrd 
proettdinjlS under tht' l.,w. 

To lilt a m • ct tht Equal mploymtnt port unit 
Commi Ion (E o . oth t. . Mlnntapoli , MN S540l (01 217 
61 I ). 

1 t,,. Minn~ pa<<OO •n age d1<CT1m1nallon IJw ,n I 077 
It amt11ded th.- man R,jthr, ct to pro1«1 ind,v,dual, ,w r 
th a ·r ( majo 1m1nation ba~>d on aitt ,n rmplo men I 
and , Ju atmn. 

l h hnnts0IJ l.iw llnc,s lurthf'r th~n th«" federal ltg1~la1ion In th.it 11 
,ndudt"- t'du al11>n and ha • itn:.11«-r agt pr I ti n 

T,, 1,le ., complaint under stat..- IJw wrilt: Mi nnt...,,la partmrnt of 
Human l{i.iht , , Bremt'r Bldg , . t Paul . Mn 55101 (ol2 29o-So6J I 

Ynu m,t\' 1-e ,., ereJ l, l 111,• \I ul tht• Rd1Jh1l11.1t,on <I ul 1<173 
Emplu • r- uwl'I h\· 1,c,n, ol tht> ct .irr r,·4u1r..d 101.11..e 
alf,mMttv<' Jttmn lo "mrl••>' anJ JdvJnB' ,n rmplu mt'nl 4uJlt1t J 
h.md, ,1pp,•J 1nd1v11Ju.,I, w1thou1 ,1, nminJl111n h,,,rJ ,,n 1h,•,r ph\ ,1c.1I 
..., m,•n1.1I h.ind, .ir 

1,n l1<rioenm1n .. tln•n p--u 1"'.1m, mu,t ht· , .,rraed ,,ut t,,r h.1n lu ... 1ppt-d 
womrn and mrn qu.tltlwJ I," tr,11n1n1: ,,r emplt•> n1<·n1 h 1h, h'J1•1,1I 
~,,\'t.•mment , h~· h lt•r,il t.-1ntr .. 1th\r ') .. tnc.J ,uhu"n tr.u tt,r, "hu't' c,,ntrJc-1, 
Jn.• int'' t"' ,,t 2. ..md by .,nv pnI rJm or ,t t1v1tv rN ('tVln>t tr,lc"r.,I 
fund, 

Rt')tul.1t1on, rrqu1rt• l•utrt".lt h .. 1nJ p,,,11,vt• rr rulltn,:. .,, \.H 'II ..-, 
a 1mmod .. 11h-n l<"' tht• phv,1t .. 1I or nwnt.11 lim1t.1tH1n , 11 ,1 h.,nllo. ·•Pl ·d 
. pplir .. ,nt cir t•mpll• Vt'\' ,t nt'I, , .. ,rv tc-,r l.ttmpli..ano• . P,•n..1lt1 , ♦.tn ~ · 

,mpo.,.,J tor n1>nl mpl,.m . Th .,.. 1.1n1:,· Imm ,11hhold111~"' p.1rt1.1l 
p.:1ymcnt ht prnh1b1ttn~ furthrr c untr.1 t1nw w11h thl' h •clt•r,,1 >,ttlV('rn nlt.'nl 

You h.ivt•J n>t,hl t l11t11"'l.11n 11 . J ft-ilt•r.11 .J):t'lll . cL 1ntI .I'-t11r , c,r 
,i;ubn1ntr♦.1 c I0I rdu~, tu ltt ,,u l1le Jn Jl'll 1 ..1tmn but tu.u •pr.. ,,tht•r,, J 

umun ,,r ..tn t-mplt•ym . nt .,~en< ref,.,.,..°' I•"' rt'"trr ,. ,u t, , 1r•h or,t·nm~, 
ou Jr~ (ired or IJ1d o tt \,1 ,th,,ut L.lU"it' ou .ir(' ,, .,.,-..~11,\11'r l,1r .1 

promo11on tor which ou art• 4u,1l1ltt'J vuu ,tre p,111J h-.., th;in u1 f,,. r, 1nr 
omp.1rabl .. wu rli. . • u Jn-pl..1 ,'ti m ♦.1 >!,f •._11...J ..,.,n1e1ntv Im,·. vuu ,1rt• 

pl,nM in,_, 'l"Rn,.tJlt-d w,1rlpl ♦.tte c,r nu .. ire lett t iul nt lr,11nin>( '-'r 
.1prn•n11 ~hip pnt)t(,Hl'I .. 

IIJ,ou ht•hev1"' lhdt th lt"J"-lfl h1r .. ,nv ,,f th«- .1bt"' \ ' t> ,h. h 1, your 
hdn 11.ar. the h1 5, ton ,,t vour h♦.mdu .... 1p ,,r ,,u .,re• rt-~nd,"t) . ..-.. 
hanJu .. 1ppeJ. vou h,,vl" J n)i!hl It) C'-'mpl.un ,,u Jrt• enc.u11r♦.1~t.J hl 
re.ol t' umplJmh thr .. us:h tnll•rn,11 ,, ,lunlJrv Pl•'< ,-dun-. 

However. if ou h•ve a formal mpla,nt or nttd furrh.-r 
lnlormat,on. mlacl th~ MC"nl v ,~m Prt•I 110n Bu.ard, 2 o . 
Ourbo m t .. t.t Fl ., h, JKO. IL60o04 (3 12/ 5 -292Jl, ii the prnhlem 
, with" feder.al a14C"ncy . ontart the II«, ul F..-dt•ral nntra<"t 

ompll•n e Pro11ram,, 100 o . bth t , Mlnnupoh,. M SS40 (ol2 
72.5-2192) ,f th<" mplaint ".aga,n,1 a fed..ral , ntra tor . 

The Mlnn,><,, ld Human R111h1, A t ,,1..,, pruh1bi1, J1"<.nnun.111,,n, nth 
ba ·I <>f d,sab,ltt ·onta I thr I luman R,ght, I p.irtm,•nt B,.,mcr 
Bldg t. Paul , 1n . 55 101 fo l2 2Qo. 31 

A,. _p11cr!._mlnatlon 

In .add Ilion to my,..- , , I fN"I th,t m •Jitt" 
f.Sl t ha, bt-.♦n • b, rnt', to attltin,c • lob . I 
lttl th•I I w.a, qu..tlif' J lo, ""'"•ul toih 
liu "'hi'-h I .1rpli..J, but tht" rr.---..1n I 
dlJn't ,ceot th~m i, J,.ttau of mv .1,tt' . I, 
1hrrr ,nvthlnN 1 .. ... n do Ahout it 

Handicapped Discrimination 

, uu·u ~ h•J ,c-\·t>,<itl lt"ttr,, on t"fllJ'IO\'• 

mt'nl , hut none- on h.rnJ1, .1prc-J \,,,,11. .. ,~. 
Im iob--hunllnK •nJ I m ,urt• Im f.1dn,t 
Joubl.- ,H,,, lm,m,linn 4 ., A """'A" 

"hu I, hAnd ••P1,..J . \Vh.al , i.,:hh Ju I 
h.a\ r: 

bnplu m,•nl 11 



Sex Discrimination 

I w,nt lo appl for• job and "'a told I 
nttdn'I bother filling out an appli alion 
f rm btta....- tlwy w.antNI • man. I 
,h-,ught th•• WU n~ .... 

Sexual Hara11ment 

Aun oldu woman, I r.lt lucky to Jlt'I a 
job that , .. u Uff' my ,klll• and pay< 
•nough lo •upporl my family - untll m 
b • m.d, U tkar that •••ping with him 
I• on• of th• job dutln. l'vt m.nagtd to 
avokl him o far on that on., but I can't 
tak• II much longu . Whtn hi• cll,nt• a,. 
in th• olll~. h• m.kH rtmarkt that 
Imply w,' ,. havl n11 an affair . Whon w,•,. 
alorw M ', alway, grabbing mt or 
pinching mo. Thi• I driving m• cru . 
but I nftd thl job. b thrn anylhin1t I an 
do7 

12/ Employml!nl 

It isilli:gal. nl rtunately . it 1111 happens . Th n•arelaw again t that 
I pe o discrimination al both the tale and federal level 

Tht> Minnesota HumJn Ritch ts Act stales: "II i an unfair mplo men! 
pra i e ... fnr an empl yer because of rJC't'. color. c:rN'CI . religion 
national origin, ~. marilal talu . talus with l'Cjlard lo publi 
a slstan . ordi_s.1bili1y .. 10 relu lo hire o r mJinlain a sy,tem of 
employm<•nl whi h unreasonably ex ludes a pen,l)n from S<'t?kin11 
emplo menl . .. o r to di=imin<1le against a person with respect tn hi, 
hire. tenure. compcn lion, terms, upgrading. condition . farilities, or 
privilt:gE of employment :· 

The Human Rights Act overs emplc>>•er who h ve one or more 
t>mployees. Thel't' are several emption,. in ludinK: the employment ol 
immediate relatives or dome Ii S<'rvant and th mploymenl ac:c:ording 
tor ligious preforence by religious o r fraternal urporalions The law 
allows for both physic I am and medi al htstory inv..stieation 10 
determine a person capability lo do a 10b. 

II J pt>rsun 1, not able to rewlve the is ue al th• IOC.Jl I vel. he or ,he 
m, fill' a complaint with the Minn ta Department c,f Human Rights. 
The complaint mu I filed within 6 m nths after th<• discnminalt n 

curs. To file the , mplainl all or write the Depdrtment of Human 
R11(hts. 240 Bremer Bid . 1. Paul . Mn S IOI (612 296-Sb6 I. 

xual hara smenl is a relatively new problem fnr th courts. alth ugh 
it's been happening to women f r yrars . A number f national studies 
suggest that morr than half of all employed women hJve experienced 
some form of sexual hara menl al onr time or another . 

The federal Equal Employment Opportunity omrni ion has issued 
guidelines which dC'fine se ual haras men! as "unwelcome sexual 
advanc . rl'quesl for S<' ual favors, and ther verbal or physical 
onduct of a se ual nature when ( I) ubmission to uch ondu t is made 

either xpli 1tly r impli itly a term or c: ndttion of an individual' 
employment . 12) submission to or rejection of su h conduct by an 
individual is used as the basi f r employment deci ion affecting urh 
individual. r (3) uch conduct has the- purpose or effect of substanttally 
interfering with an individual's work pt'rf rman e or creating an 
intimidating. hostile, or oltrn ivr working environn1rn1:· Thi kind of 
behavior i sex discriminat ion as defined by Title Vil . 

A recent Minne,ota upreme ourl dt'Cision identifies se ual 
hara smenl a sex discrimination under the Human Right Act a well. 
In that dt>ci ion the employer was held respon ibh.' for se>.ual harassment 
inflicted by a woman's a-workers, on 1hr b.isis that the employer was 
made aware of the harassment and did not act promptly lo chan!(e lhe 
situa linn. 

Individuals who have thb kind of c penenCt' should keep a log of such 
incidents and any wilnt'Sseb who may be helpful. It may be possible 10 
r...,olve a grievan e of this nature through an internal compan process, 
perhaps with the assistanCt' fa uni n. For further information or to file 
a omplainl contact: Equal Employment Opportunity ommission 
(EEOC). 12 So. 6th St .. Mpls .. M S5402 (6121725-6101 l: or the 
Minnesota Department of Human Rights. 240 Bremer Bldg .. St . Paul. 
M 55101 (612 / 296-5663). 



~ f~I ;tnd tate laws regarding p~,mcy disability and maternity 
lea, P can help m ny employed women, but are wid~y misundffstood. 
~ Minneso~ Human Rights Act now define discrimination against 

pregnant workers a discrimination. Women affttted by prrgnancy. 
childbirth . r related disabilities must be treated the sam as oth r 
person who are "similar in their ability or inability to work ." Thi 
applies to fringe benefit as well a ther employment fact rs. 

The federal law, an amffldment to Title VII f the Civil Right Act . is 
very imilar. It ~tes: 'Women affttted by pregnancy. childbirth, or 
ffiated medical condition shall be treated the same for all employment­
related purposes, includin the receipt f benefit under fringe benefit 
program , a other persons not affected but imilar in their ability or 
inability tow rk ." 

either law requir that any pecif,c benefits be provided - nly 
that benefits available for other condition be ~tended to pregnant 
workers . 

It I m <t useful to determine what benefit would be available to an 
employ who uffers a heart attack or a broken I . I s / he is able to 
take a paid I ave of absen«. and / or i covered by the company's health 
in urance. the same policil.'S must be available to the pregnant worker. 

During the period of time in which you are phy ically unable to work. 
you art' ntitled to whatever provisi n are made for ick leave or 
dis.1bilaty leave under company policy. If you are able to work but wish 
to stay home with your baby, your company's personal leave policies 
apply . 

I you nttd further information or want to file a complaint contact: 
Equal mployment Opportunity mmi ,on (EEOC). 12 o . 6th t., 
Mpls.. 55402 (t,J2 , 725-6101 ); or the Minnesota Department of 
Human Right at 240 Bremer Bldg .. St . Paul. M 55101 (612/296-5663). 

Th Federal Equdl Pa Act cover,; mo I emplovees w rkini; an com mer e 
and the production II< ods for commerc and in federal . st,,te. and 
I I • vemment. Must empl yees who work in the fullowini: ared< are 
in lu ed: m.inulacturing. pr sing. and di tribut inge-.tablashmenl ; 
telephone. I legraph. radio. television. conslruct1 n. and Iran portal ion 
induslri : banb. insuran ompani . dnd .idvertbing agendes; laun• 
dries dnd dry leaning tabla hments; hospital and nursing home-; 
publi and private hool ; larg hotels, motels and restaurant ; and 
olh r retail servi establi,hmenl . II al applies 10 <'•t'CUtive. ,1dminas-
1ral1ve. pro ional and out ide salPS employees. 

The Act requar..-. that men and women performing equal work must 
rec ave equal pay. Th re ref our con ,deration ind, lermaningequal 
work : skill. eff rt . responsibility. and 1m1larw r ingcond,tions. kill 
mean the performance requartment f the job and includes su h foctor 
ase><J)t'rience. train ing. edu all n and ability . E f rt is the mea ure f 
ph) ical or mental exertion nH>ded lo do .i job. R ponsib,lity I the 
e ten I 10 which an employ rd pends on the employtt 10 du the job. 
Minor or in 1gn1fic,m1 differ nee- do not ju; tify unequal pa . 

es includ all pa ments due an emplo ee for work pertormed. 
Overtime, i I.. , holiddy. and vacation pay are on iden-d parl of wages . 
Payments maJ<' b an employer lo provide benefit are .,lso In luded in 
wages. 

Y, u will need to kn w several things to d t rmine if }'OU are co ered 
by the Equal Pay Act ; 1he kind of firm you are employed by. wh,11 ii 
d . and with wh mat does busin ; lhe j bs involved; the method of 
pay; and any olher rel va.nl details. 

You may btain informati n about the application of the Equal Pay 
Act by contact in the Equal Employment Opportunity ommi ion 
(EEOC). 12 So. 6th 51 .. MinMapoli . M 55402 (612/725-6101 ). 

Pregnancy 

vual WOffM'n in our offk• arr prq· 
r.ant . The- compainy we work for h,H .a 
huhh plan •nd Inv• poll . Thore an 
S(HM rf'qulrefflt':nts a.nd rf"':trictiom in 
th•m for pr,gNncy and not for anyl.hin,i 
•lw. l thou11h1 lhal wu no long,r lt111l. 
Wlut it tM law I 

Equal Pay 

I don't lttl I'm b<in11 lrul•d fairly by my 
1-0'is. A m~n ii ~ing p.aid mort' than I 
•nd "" do tM .,._job. Ho also ,t<ts 
.om• b.oefil< whi<h I don't g•L H• don 
hav• • dill•r,nl litlo, but still w• do th• 
'"""' thing. I think wo should 1101 tho 
''""" .,.lary . I think tho Equal Pa Act 
mi,thl apply tom,. How do l find oul 

Employmenll 13 



_ _ Com=~~•=ble Worth 

My fob takl"I ca,. of -•II rdJlrci.d 
adult• It ch,,llfflalna. I h,v, a coll•I' 
Mi'" and lourtttn yurt of opniffl«. 
but I urn~ tNln IOtM ltlffl ~ who 
n,v,r Wffll b,yond •igl,t.h 1rad« and who 
don't h,,v, nor th, rnpontlbillty th,,t f 
do. My M11hbor It a _,nary Sho ruM 
tho wholo offla whffl tho boo• I• 1ono, 
but sh, still rtt•lvn minimum w•!I•· Thi 
dONn't -m fa ir. Can mothing I • 
don, 

Flextime 

My hu•band and I both..,.,,,~ in ord,r to 
s:upporl ourM'.IYi" and our J childrrn, 
aa..,. 8, I> , •nd J . w, ar~ havin11 d illl ult 
man.aaina our worli: h~u"'1. ~nd the' 
childr•n', .chool and hild •1t arrang 
fflf'nli . For in,lt1M'f'. ,chool -,t•rt.s •I 8:J0 
•nd bolh of us hn• h 1 b, al .., o,k at 8. 
Wr un·t •fford to lo •n in ome •nd 
rw.i tht-r orw of U,!t ha~ bttn abl.- lo find• 
job .-.; eh diffnt nl hour~. Arf' therf' •n • 
olution~t 

14/Employnwnt 

You've identified a commonJ'r blem. The laws require "equal pay for 
equal work," but women an men rarely do the same jobs in our 
society. Women are secretaries, waitresses, teachers. and nurses. Men 
are craft workers. technicians, and managt'rs. What happen to the 
w man who enjoy her job. but feel it is not recognized in economi 
terms7 

This i ue LS called "equal pay for work of comparable value," or 
comparable h. Elunor Holmes rton, Chair of the federal Equal 
Employment portunity Commi ion (EEOC). stat that : "The 
ma jority of women work i,1 'women's j bs' that are und rvalued and 
underpaid . It i hard to be' ,ev that female jobs are inherently worth 
I .. 

Some studies have bttn conducted to compare different jobs within an 
organiution on the ba is of knowledge and skill required . am uni f 
accountability ind working condition . Each job cla ificalion is then 
a igned a poin t value. which is compared to other j bs having the same 
point value to determine whether pay diffe rences exi I. Ideally different 
jobs recejving the same number of point hould be paid equally because 
they are of "equal value." 

One uch study . conducted among Washington State employees. 
sl wed that "Clerk Typist I" and "Warehouse Worker I" were each 
w, -1h 94 points . However, the predominately female clerk' job paid 
$8,040 while the pred minatP)y male warehouse j b paid SIJ, 104. o 
"w man·s job" studied paid .i mu ha the lowest paid "man's job" with 
the same point valul'. 

The courts have bttn reluctant to consider comparable worth under 
current sex discriminatl n laws. Deci ions on pending law uit . studies 
being undertaken, and continued attention to this issue may lead to 
chan e. 

The Equal Employment Opportunity Com mi sion is advocating a 
broad interpretation of th~ laws. Such an interpretation would peed 
up thl' process of improving women· pay. since women remain heavily 
concentratro in traditional. low-payi g "women's jobs."" 

8 th public and private emplo ers are bq;inning to realize that a rigid 
worJ.. schedule can l,e very I rust rating f r worJ..ers. ome are lo king al 
altemaliv work pattern . which give employees a degr('(• of hoice in 
1heir daily hedule . 

The management oncept allowing employee,, to loo a work 
hedule that balances their life tyle with tht• requirement of the job i 

,Jlled fie lime. Fll'~time consi t of a fie ,ble penod and a core lim . 
The fie ibll' time is at thl' be inning and endi"ll of a da and at lunch 
1,mc•. when I'm pl ·ees arrive, depart and !'al al 11m f thei r own 
hoosing. a long as they put in lhl" u ual eight hour day . The core lime 

includes the work h urs w en all employl't'S mu I be c-n the job. 
Private induslry began 11, experiment with fie time in the mid 1960's 

nd the ederal go\'emmenl in 1074 _ R ults tr m 1h e perimenls 
show that fie time ha been popular with empl yees and supervisor . 

me have resulted in tie lime becoming a permanent part of the work 
.chedule. 

While there is con iderable interest in fie 11me fr m employees. 
ma.nagement . union . and others. all !lroups have been reluctant to In t 
even pi) t program . Then• has bt-en legislat ion inlrodu ed in several 
stales and ,n ongr relat ing to flextime employment. M st employees 
of 1he Stale of Minn ta now have the pl ion ol choosing fie lime 
under an executive order igned by the Governor. 

There are a number of advantages with the fie lime system . Employ­
ers e perimenting with ii fttl ii boo 1s e,mployee morale and product ivi ­
ty . Employees working under flextiml' favor ii because it enabl • them 10 
manage their time to suit 1heir family need . J b schedules can be 
adjusted to suit child care and other per,,onal responsibili1ies. 

Check with your emplo er or prospect ive employer or with you r 
employee group about experimen1ing with fie time. 



------------------ ----
The ha" n man reason fli\tt'n for prov1don11 p,.rt -hmt' .-mpln\t• 
m nt for ~pit' who oul n..-d or pr f~nct' annol r do nN w.anl I 
w rk full -111nt' Amoni: 1ht'm are: the number o older pt'flple wi h1n11 h~ 
r maon a 11ve and ' o r ,upplement rettrrmen1 in ome. the nl't'd or 
, 1uden1 to eam m n y for eduution; the high rate ol un mplo menl : 
thed ir o \\orle lopursu let ureactt\·111 andothertnler 1,. and 
th n , r w rt.. rs who hav family pon 1b1li1 . phy"cal lom,1.i-
1 ons. or edu ah<>nal re-quorements. me •u11i:, I 1ha1 pdrt •ttm empln •· 
rn nt ma nmc an onom1 nl'C' c.tl y. 

Manv marrol'd women Ct'l\'iodt-r p rt-ttm mrl ·menl J lullon In 
th or n I or d or for paid mplo m t wh,I c nlinuong I • full,11 
home! r ns1bili11 . nfortunatel . part llm empl rmenl is len n t 
av ,labl~. When ,wa,labl . man parl •time job< ha\te lottit> r . pons1lnl1• 
1y I ,w ,1a1u I wer pa •. and n bent'hls. 

Boll r 1.illn 10 parMtmt> t'ITlpl ym nl hJ\tl' bttn onsidered on 
<. oni;r , d " 11 ,,. on ,·rral st.ilt> ll')loslalun-s. A number c,f nvem­
m,•n1al units a, .-di a, ,1 number flf busone-s,>< have implemented part -
llm I prn11ram~ Both rmpl ·er.. Jnd emplo , have ~:qm.-s....d their 

11,I J inn and onllnul'd upport l<>r 1h proi;rams 
utt, ,tul p,ul •llmc! mploymenl program, h. vein luded the lollow­

'"11 parM1m.- 1ob- al all levels n employment . with eJ<cmpli n where 11 
""ult! l,e 1mpo, ,1ble pJrl-l1me 10b, , n id red permanent posillons: 
pro rJlt'tl 1rin11 . and 1h hll1ni; <>I part -lime jobs b mplnvt hoi e. 

Thert' are d number of I pes of parl lime job-.. a po 1110n who 
re-Jl<->n 1h1l111 rt"(luor I • than tull -llm wort.. · a full-11me pos111on 
,han•d b,• 1w,, par1-11mr •mpl ·et who ea h 1.ike half of 1hr posi llon: a 
lull -11m~ 10b "h n I\HH,mpl , ,hJre respon ib1hl)• for the whole 
1 b and on,uh1n and hort -lrrrn prn1ects. 

ppmJch J n t'mplo)•er nr pol nllal empln r w11h tht' idea of a par1-
1im 1ub m,' people have• apploc-d log thrr t r a full -lime po,1tinn. 
Par1 -11m 111 n mii;h1 al bt• n(11<tlialro 1hrough J union con tra I 
The !inn la Leg,slalur ha l"lablosh a p1lo1 pr I I of SO ,hJrcd 
1 w11hon IJle !I vemmenr emplo m nl. 

. ~ 

,.,. , · 
11

, 1 . 
. ~~ 
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Part-time ------ -
' wo,k fuU-u .... MOUW w• nttd ..... 
inconw. W, could m.,rqp with m y 
infOrM fr om• ~rl•i lnw iob. but I t i1n•1 
fi nd on,. \ lrh • p.rHifflt' job I could 
m._,YJtC' both tfw jnb i1nd h~v• mor• tinw 
lor m f•mll rN"pon>lbilllih •nd , IIU 
h•« ,.,.. incoffK' "'' nNd. Thu,e mu'il I,., 
fl lh•" who •muld Ilk, .,.,Him, jol,.. 
H ""' dOC°"' orw find , uc-h i1 job 

Employment/ 1 S 



Family Law 

__ Na_me After Mantage __ 

I'm ..-uin~ mur~ in AugUSI • nd ,uni 
to ht'p my pr...-nt ~-- Wh.t do I h• n 
to do 

-~hild Support 

Whil, I •m r mploy,d full -tim• . my -.l• ry 
b•rt-1 cv t'r~ n.-,·-.•·~~ry Ii\ Ing ~ l"«'TI.M'~ 

for my If • nd my two chilJ r,n. Thrlr 
f,1lh «' r i<ii \ urpo"""" to be wnd.inR .. ,upport 
pet nwnt ~~ h month. bul I h.- v..-n' t w n 
on~. \\rh~t .1n I do. 

16/ Family uw 

v~r r her hu b.md'• last 
n,1 a II h ra ush•m and not law 
wh m m t 1.;.band c; .;.urn.amt' 
L m u e t.,n~ ,a-, ..:;h d n t 
tnt~d 10 d<'l raud any n 

In th 1un. the ir,,,,IJ Lt')t"IJture pa< d .i IJw r<>quonn>1 
md1vi tn~ f r ,J m«.1 :Jr~ a "namt• dtlt•r 
mJ m 1t1on th, 1 .. , 1.-t,ng the n:p rt ,,1 
m.i m an fa,I, to d n,1m a ler marri.111e in the spa <' 
pm 1 11, I,., pn-sumed I h,11 ,he ha, .. dopt.,J I h ,urnam,, ,,1 the 
1troom. • 

You r ndm >ouch~ H wev r, u ,t 
cont c,1n,1,tt•n , 1, o nl" ut thf' ~•and.ucl 
fc,r u 1n JIJ 1r um">tanc t (l u~ )'Our 
tutu , to retain vou r ndm . Th.-, 1, nn 
I I m ,., ,l mJmt>tl name. Do report 
chani; of addr 

In rd•r tn reta n.ime 1mpl 1,11 in that name alter 
n,1m<' alt r mJrr I( t apply tor a mdmage 11 • nsc, . 

Then u thJ t na MM 1 . 1' .ue ourtc•w 1111,"' ;ind 
not part of a I •ti lohn Ion "a <Ol1al t1tleanJ not d l"l(al 
n.im . It , 1mr<>rta ur l~.11 name in h,tnlini: busm...,, and 
o ther leg.11 t ran,1 t1 

There 15 a child , upport prog,Jm .1vd1l.1hlc ' " .1ll t,1m1li whu children 
need th fi nanMa l as-i<tan of an ab nt parent onK''-"'' t'Stabh,hed 
the pro~ram lo iden11ly Jnd I J te ab-<'nl p,1ren1, Jnd lu obtain fin.in 1JI 
>U PP'"' fo r thf'ir h,ldren from tht•m . It, ba", pr m,..._. i, tha t ch,ldr ... n 
ou)\ht 10 b.- upported b>• their par nt, 

Th child upport pn>>;rJm ,, adm1n1Sten-d by th,• Oepartment uf 
I leahh, Edu t1un. and \'\'di art· und r Title (\,' . ()pf tht> oci.11 :>cunl\' 
A t. nder th,· law. Mmm-.,,ta WJ '> rt-quir,, I ,,. ,.., tahli~h ., ·hilcl • 

upp<>rt Al(en y , wh1 h wor , 1,, ob1.11n child upJ'<>rl f r appl,,.int,. 
and a Parent lo<atl'r rv1 t' . 

l..i k of h1ld upp,.,rt ha, bt-.omt• a ,;emu, pmblem in th.1< rounlr)' In 
a stuJ ondu ted a t th" nl\•er<,11,0 of M, h,gan . ,twas ~h " n that 40'" 
o l women eligible • r ,ve payment, fr,,m the lathersol their ch,IJren 
never r ivl'd a angle payment. ven tho,., p<lyment< that wer" mad 
tended 10 be irrei:u lar and unrdiable. 

In o rder to apply for ch ild upporl ,ervic . c nta,·t the upport 
Enfor em nt nil in uu r ounl ,11 either the Dl'pJ rtment t ondl 

rvi o r thl' count y att nrney', <>Hi e. Ther i< ,in apph a tiun I ,, t 
$20.00. In aJ d, ti n, the ta le clt'lluct the o<t ol ollection trom the 

hild support payment up tu 10 . Information ou arc a,l ,·d 10 ,uppl_ 
,. trl'at ed onfident iall y. 

If ouhJve further quc-,,11 ms. ont,1 t ou r I ca l ~ encynrwnle: 
hild upport and Enfom,mcnt , 400 entennial Builclm~. 6 eJar 
I. , St Paul . Mn . 55 155 



,, d. e 
-..r over 

1 o,r-ea 
an o lybJI 

lu ph ury 
1nflic1ed by d r•renl f(U Jrd,an, r !he 
ch,ld c.ir n a chi ld other Iha ph , al 
1n1ury lhdl Jnn, I rea<nnably njun ,s 
prov,ded a part'nl i;uard,an or the 
h,ld, c,,rr 

A l,1w 1u I pobsed by the 1,nn!'<Qla U!J(l lJlur red fine-, negl a, 
"fa, lun• b a parenl.JuJnltan. nr 01h1>r pt•~n r p('n.s1bl for a child's 

ch,I w11h then, lo1hmg. ,helter. r 
hen rf'd'Onabl .,bl I here, an x lusion tor 

f r 1,g,ous or •pml 
rr<1uir crrt,1,n p<> rl u,pectl'd nei;I t o r 

J r rson, required lude th employed in 
n, ,al wrv, 1m<1ra11on. P' hnlog,-

J 1reJl men1 . , h,I n. Jnd IJw enl •>rtrmenl . 
In ad i11on ro rh is. an pt>l'St•n m r,,pon ,u, < ted ,rbu-e 
orn"lll I 

o•, md)' report ,u,pc-<1rd abu lee! I a child 10 lht' l<>eJI 
"NI are Jgen y. pol,ct> d ,parlmt• nt y ht•nlf . An p,,N>n who 
,n tt"''Cl ta, rh repor1,child bu l hJ; immunity trom an 
l1.1b1l1r • c,v,I ur crm11nal . that nrherw,-.e migh t rl'Sult rc,m rhis a hon 
Rq>t ris ar then inv 11i;.,ri'd by th h><.11 wel ,U"e J ·en or bw 
en(un emen1 a)( n y 

• n« has •nan unreported , unr ogniLrd. and 
m cr,m • in Minnt'SOta as ,n the r~-sl of the nati 
M rtm nl ( orrection e,;timal an annual ,. of 
U, spouse abu'4,. Many ..auhl'd w men !!'el u,hy, 
,1 f their situa r,on. 

ta 1.egi lat ure ha~ made ini11al effort, to add r s thl'S<· 
pr wn new law are dL-s1gned tn help the Dom 11 Abuse A t. 
w d for an ··ord rlor protectic,n. - dnd ,1 l<,gal provision f r 
"probable c,,use mtsdemean r arrest. -

The order f r pr t 110n dll ,ws a battert'Ci person to ob1ain pror, lion 
with ut f,lin for div rct>. Tht" ordermay requin, 1hat the abusive 
pt'l'SOn ~ removed from I hold . r ti ma y s,mply require an end 
to th abu ,ve l>l'hav,nr r mar apply ro min r children and to 
unrelated pie living to wel as tn a hu band and wile Th 
law wa.-. w1 itten "° that th so obtaining an urJer for prot hon 
would n l require an alto tmpl I rm. and a si• ance in 
comrlet ing the orm, are available from the ount lerk of ourt ,n 

h count . 
The rrobable cause arrest law allow a pol, e olfi t'r to ma e an arr I 

m I which thr • a not witn sed. There are c rlain 
qu 1h1 law - le,, rhe arrest mu,-1 cur within 
fo .,ss.1 uh an •r mu l o rve evrden e I 
p th abu Th arresttd person 1s then held 
fo penod; if c trial r hearing date is l . A 
re ot domesti ay be -.enren ed to pay a line. 
and / or to Jatl. The rudgt' m de ndant on prob lion n the 

participat,on in counseling r another appropriate 

' iv(• approprialt ns have ~upported a n(• I 
emergen rs r batterN women and their hildre as 
c mmun, lion and advoca rr gram r lattd t ic 
vlolt>ncr . ters are listed in 1he r urce,; section f thi et. For 
m l information contact the Batterrd Women' Pr gra l'SOla 
~artment o rrttlions, 430 uarr Building, I. M 
55101 (612 1296-3521). 

Child Abuse 

I am, rit in,t bu..auk I .. m conc .. rflf'd 
about m MiKhbor', douRht,r . I 1hink 
on.- of h r parf'nl~ ;~ ~.tlinK hn. I I I 
torn M'c.•u'iof I don't w~n, to intnf~,_. 
whh the Eamil . t"t I t.An't ;u~I ,t.anJ b-y 
thinki nK this ch Id i• lwlnR •bu~. \ h•t 
'lu•lif,... • • •bu...- I, ther •n th inM I n 
do about th~ ,itu.iilion 

Battered Women 

I •m ~.-,.llin,c .. boul ,1 frit'nd "ho h•~ .a 
problf'm •nd d,:w1n'1 knuw v.•hat to do. 
H"' hu,b~nd btoat, h•r . ht' ha, thrtt 
kids . • nd h "- Ormd •boul b,,.kinj( up 
tht! family by mo In« ou t or S(i' ltink • 
divorn·. Is th,rt •n \o'\• fur ht-r 10 J(rl 
prottttion from hu husband 1 Al<iio, i, 
thtrt- •n pl• .. M c•n ao •nd ulc.- h .. , 
kid, if thlnjtS Rot wor<• Sh, do.-s-n t h••• 
an • mnrwy. 

Fam1I Liw 17 



Rape 

ll«fflll th,, mothn of 4 fri,_nJ of mill<' 
w.1 r•ptd. Thi, "'oma.n i 42 urJ old .. 

i• ufftti"II sucfl shock . fut . .u,d 
i h..mt' lh•t ,M ""-un I rt-p0rl dw crime. 
\: h.al on bt- doM in our p.art of tfw t.11• 
to pro tdtt O fflC" in/orm•tion ,anJ u·ppor 
for pNlpk- 11kt' h., ; Im urt!' thton ., .. 
otht"r, in thi ... u •""-ho nttd htlp. 

Spousal Rape 

A lri,nd ol n1 ln, confid•d ,,....nll lh•t 
Mr hu~hand •bu.ff" her s-r~u• tlv, u~u.-.11 
.. h,n h, i, drunk. Thi• I p• lnlul 4nd 
humlli11tinR for hH. •nd tw livt'i in 
onsun1 fe.u 11 "ill h• prn 11,c.-.in . I\" 

bttn told thot b<'c.u_. th• ,. •tlll 
m• rrird. lhf'rt> i\ nOlhln,t ,ht' 11n do. I, 
this tru : 

Ul t hmilyLlw 

urrent stud1 how that the number of r rted rape« 1s 1n reas,ng. 
Howevrr. tht' number f unrepc,rted rapes , till estimated at 5 to 10 
times tht' rt'J)Orted numbu. Vi ,ms 1111 of m fear r porting rapt"' for a 

ariet 
Ra I ar f rms of ual 

assaul ay be ouns or old. 
urban to regain a n of 
<' ntr amily and 
tri n . Attempts are 
being hm will fttl free 
to rt>p<>rt the =ult . 

Thc.> Minn ta Pr 
, n50red by th St im is I deliver 
romprehensiv <t>rv1 ha oordinated 
tatc",d networl . • • Jud pmvid llowing: a 

statewid • upport a t<>r victim~; tim a I t• 
an ; train ing pr gr nt.ict with v d informa-
11 n to increaSt' pub nd n<otiv, pr blc.>ms of 

ual assault and it 
In add,tion. the Program serves a a cleann!lhouw tor programs. 

material . services. and resour • tor and about v1 tom. of«' ual 
.,~ult . Th .. Program will provid to anv agent y. organ,zatinn. i:roup. 

r individual within the state a ista • • rograms or 
victims a well a< workshops, IJrum ab ut rhe problem 
of ual a ult and the developme 

Fnrfurther info • conta t: 
of "u.il A uh , 4 etro Squar .1ul . ~In . 55101. The 
1el<'ph<>ne number 1 1 290-7084 . • th re,,ources ,ec11on nf 1h1s 
b; k nr a list in~ of I a<,,ault wrvi 

Minn('S(lta·s rominal ldw\ contain a h non criminal ual nducr. 
which includes rape. In th1: past , tht"Se laws did not apply to "volunta ry 
relari nships .. - people h ml( tog 1her on an "ong on)( voluntary sexual 
rt'lation hip.. r lega lly married at tht> time of the often . 

Ir n, lly, the law provided more pr tection to th woman raped 1n 
an all y bi• a stra r than to th woman raped m her own horn . 
perhap< repeated! b m ne she nc I ved and trusted . Regardless 
o th circum tan r the amount of for e invol,•ed. thr law ignored 
her pr blem uni th w man was pa rated from her hu band - and 
one of them had filed I r divor e 

Thirty I percent of women entering battered women' helters 
reported havin been sexually well asp ych I gically and phy ically 
a sauhed by a cohabitrng adult . uo ty-five percent of th offenders 
wer~s u . 

The law wa, e pond din the 1080 Sl'SSI n of rhe Minn ta 
legislature to all w prosecution rnr f Apt' in marria •e. Then w law 
tares that .. it shall n t be a def ns, 10 prosecuti n" that the r1an was 

married to the woman or loved ,,·,th her in an ong ing volunt.1ry ual 
relah n hip. It r ogmzes that ,10 one is "entitled · I commit this cnm 
•hat nooned rv t be rapt<! . 

For furthrr information co ,tact : Minn ta Program lor ict1ms of 
ual Assault . 430 Metro S. ,uare Building. I. Paul,, ll 

29o--7084). e ual assault rvices are listed in the r or 
th is booklet. 



Th., bill you art> n-fl'rring to w ., p.i SN! an tlw JQ7 ll')tblatavc- 10n It 
w paUrl'Md fter 1hr n,forrn Marriag<' and Davorc: A The ldw 
lookrf «1 on March I, 1919. 

Thi bill mak~ irrrtrievablr breaJ..down 1h1• o nl grou nds f r d 
marriage di lut i i removed in deterrninan tlw It-rm I 1h.-
srttlrmrnt. Pr ;id nomi proteetaon uf d<'P""d-
rnt ,pou an tan rt'~ up IM gra ntang hild ,upr<'rl 
.and m.aintena .. n ropt'rt d1v1s1o n. Th ovt'TTldang 

n ern I thr ,t I an llang , uppnrt . Requarm,.-nts 
for pro rt y d I gnition of thr ~ ntnbuta n ol 1hr 
homernal,.-,r. 

uidelin~ f r hild upport In ludt> lhf' on ,d .. rdll<>n of. tho, fanannal 
,._... ur n and nttds nl the child Jnd c,f u h p.irenl ; the tandMd n t 
l1vi<1g th ch aid would havr t>ntn Kl: and thr ph ,i ;.ii and t'moll<>ndl 
conditio n and edu J 

· u,dt'lint for an at ion nl 
r~ur<'t'S and n th equired 
educati n " the hr ,1.i 
during th marria len ; dnd th 
and emolaonal condit ion o f k1n11 rnaantt'11Jnce 

,uidl'lin f r propl' rt y on th I the 
,pou-e·s c ntnbut ion a a h r It ,., pr u u.,.. 
mad d subslJnli..tl con,nb qwnng mrc,m, .. dnJ prnpert 
dunni; their marriai;.- . Pro ired ,r-,u dun<1)( lht' 
m.irnage "a sumed I be •pt'rt pt'("lla~J llv cludnl 
b law. P n,,ion are an ludNl an manta I p 

Th<' new law ,,lso .,.,p.iralt"S hald upp<>rl obl,µ11un, !rum va IIJl tnn 
nghl . In add111on . 11 , 1ren11then, cnllt"<111•n pmcedur \ ht'n p.avm •nt, 

mt- 30 day urt mav 1•rder w.tgc- ,1 , •nm n1, The 
~r<e•n who" 1 ym<'nl mdy h,1 e the u11pc•rt Jn.J 
cc1ll1>C11on agen r or ham 

DIYorce 

I hu,d th.ti tlwn wa• • bal ~....J In tlw 
Minnr-ot• L"l!i,i..tu,.. m.,kl"lt -onw 
, h.t,,.. in alw di,o, , i..w. Wh.t .,. 
"'""' of th• hanan 

, 
I 

t 

/ 
I . 

I 
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ChlldCare 

I'm In clNpn•I• ,-d of lo ,,.t dtnnt 
had t_••·• for"'~'°"· 1.tm • ,iJta ... 

.,..,_ •nd work 1 .. 11.11- lo ... ppo,1 
m wll •nd "' ,hold. I h•• h..J m 
motlwt 1Mb Mtti.n b..1 ~, ~•llh won'I 
• llow lwt1od .o•n l-r. My '41.or 
a,• W"C"1A_r y iu<tt ,..:n t ntKl(lh t o bu 

hilcl ,. •ncl ,fl quil ,- o,k Ill h.t•• '" 
,oon "~U.1,r The-,., mu" N' ottw,~ •ho 
h.tvf' th,, probLrm I, ~nv1 h,n1t bt-intt 
dmw to ptovKk '--'" .. '-'·"' • JN-f'nl, hald 
u•• to f.tmil~ "ho Mnl ,t r 

I' 

.ZOl fi-

,Id an-" ;-,,p«"ns,v Fund,n)( trom puhl 11 dnJ privdle •utco " 
nf'CS , child, Jr "lo~ av,ulable tn .111 ... h,, n,-ed 11 C urrrntl v. 
1ht-rr are lim,t.-d m n, tnr child t dre 

Ft'dt!r11l, tiltf' and I .al gov rnmenls 
of h1ld '"re ~•en for thl' h,ldrrn t ,n m,call dnd socially 
d,.ud /lnta~ f.am,r . Th.- ,ntrnt ol 1h, pt"l(TJm, I 10 Jll,,w puenl~ 
to mo vt' rr publ SI lane, .. Jnd 1n11, 101:,,. 

At tht' OIMr rnd 11hr ptttrum re h,ld carr rnlf' dnd rda lrd 
SNVI . g nrrall w pported by upprr and upprr-m1Jdl HlCdm 
fam,lin I rt~ .-art of thnr c-h,ldren 

B,-tw.-en 1h polJr xln·mt"> tall, 1hr tnJ11intv nl IJm1l1 wh1th nN'd 
cch,IJ car;, •rv , bul hJ, in,ulll ;,nl fund ,.,,,.,erth lulltlht 
l tJm1l1 . ,n.,J, ,blr lur" IIJre bt-nt'f1h dnd unJhl,· I<• .,ltnrd lht" 
lull co,t o h,ld .,, .. mu, 1 r1tlwr ma~r .itl h,-. arr,m m1•n1, h,r 11 
MCt1)t p,irt t1m«- or l,1l ~ ... h1f 1 emplt.•vmt-nr ,u t,,rl 11 J ne, t,.,,.-n 1nt,,m,• 

In 1079 th Minn la Lq\l IJlu, .tp rt•prldled mnni 10 prov1dt• d 
,ltdmg ill~ uh.kl for child <dff It ,, dVd1IJhlt' ,,,r fam1l1 who-,,,. I ) 

in um i• abov lht' ma ,mum alluwrd tor lull ,uh-1d11ed h1ld CJ rr 
undc-r thf' fN:kr.il Tillf' pr~r•m hu1 below 70 , ,,I 1h , 1a1r metl,an 
,n m , and 2) p,Ul'Ols ar~ unable to <Jr for 1hr child of 
.-mpl,,)'IJl<'nl. hool .tlte,ndanct' nr ,,1h r, 11 um,t.t n ~o r mur~ 
inform,llion cont.1 t ou r unt " ,a l rvJCt"'o dep.111m nl 

In addition lu prov1dm11 fu nd1n11 l<tr, h,1,1, ..,,, I h,· ted,•1,11 ,,, ,'rn• 
m nt pr:rmtt rmplo er tlntnbu11un, tt1 tru, fund, f,1r 1h,· t,...1~1M1.J1m-.·nt 
of h,ld an, l'nt1,n r.,r lht' prl'- ;,nJ '<ho"I J :•· tl,•pt nd,•nt , ol th,-,r 
rmplo . Ant thf'r lo rm offf<k-r I upfl<•II lot1 , h,ltl, Jrr ,, .,n 111< nm • 
IJ , rrdil. TMn, .>rr dt'du I inn, lo, ho1h ,nJJ\•1du.1l, Jnd lnr hu,,n . , 
Tht- tdte ,'lt Min.n($0t,, Jlsd pruvu,11"' for Jn inc ,,,n,, t, t '\ t n "'tt1t tt,r, h1ld 
Jnd Jt'J)t'ndt•nt art 

l rw frdrral a.;en I h,1v<• "'"rl .-.t w11h 11 u ,•mplo,.., ... ,,, , 1,1blt, h 
,h1ld Jre cente~ \rrrJI dr- 11 hrr invt"'l 1),t-.1t m~t lh t .. , ... ,t,1Ia1, Pl 

tahll,hmj( J enfl'r nr drt' 1n I ' rlJnn1n ,t .J~1.• 
. \lt"t ,tl 1ndu, 1r1.-..... uf'(' r,1h•t h1IJ,san•t n trr ,h•r their , mpf,,v,-. 

ch,l,h~n mpl,• u u.,11 l'd V J ,1,J,n t, • 111r 1h, ·n 11 ,• h .1 ,Jun 
h•ta t.1nnudl t.,m1ly 1n om 1..mv uf tht " , rntt~r-.. ._., . J f h1.• "'"'r -..11e 

Th re 1, Jn m t1.•J,m n f'lJ t,,, child• ~arP fht· lllJ1n nl v ,,t 1m·r1c ..tn 

m,,1hrr, ~ 1th pr.- dnd '-C.h,,ol .. 1~ < h,ldrf'n "''' c,ur ,,,I tht: h,un..- . 
)V'n,,·in • numbf-r • i ~n n \v1 1h , haldn-n in 1h,1t ♦.1 ' t' )tf" Ufl "hl, .tr,• n n l 
n, \-, cun enrl\• (•mr'"' l-d uut-..1d 1hr h,,m plJn tn rnh'r Pl rt· t'nfn th~ 
p.11d ldbm mJrl~t 



v n dedu, I oc:,n all, wed tor ch,ld arc e"P"n . 
n rc,pldc-f'CI by"" creJ, , 1n bo1h '''"" and fed ral 

J,.... hn 11erm on long .ind ,hon I rm, 
A I 1010 J ta red,1 on 1he .. 

of 20 o !he d cilre up lo S2000 for one 
r two ot motr children . Thu 1h,• ma imum crrdil i, 
Jn r 1wo r mnrP chtldren 
,la itle w r 1n J'Jrrnl, . • ,m,I,;,,. ,n wh, h 

bt, full ,1nd ,,, parl -llmt' .ind fJm1l1 on wh1 h ,,n 
and !ht• olhi'r" J tull •llm ludenl There" n 
I 

IJ1med tor pJvmen1, I rel,111v of th i.upa rr 
" hn, held, n The r la1 ,ve annol a dq:,endt'lll of 
IM IJ> .11 ',,,-.-u ni y la i"i mu-.! bf- paid on th.. relalov ·, child 

on 
1 a law a l,npa crtdi1 on lh 

Id um Nlual crtdil lot 
ur und •r I J lom11a11on fo r 
h 1 15.000 F bove that in om<' level the 
ed I 1he IJ ome. 

h>r funh on t f,•r onlacl th ln1emJI R,,, enue 
o R, ,f>t·rt I f'.1ul , I Th h•ll-frrt' numb.:r" 
or o I l 20 I I U~ r, ,rcnfnrma11c,n c,n slJle Iii mil lier.. 
r,111m~n1 ,,t R,·, mu,• ( n1enn1al Otlote Bldg I PJul. 
JI numbtr 1,012 ~'It>- 7 I or 1c,II Ir,-,• 2-QO<l4 

um n nll!•n tend 11 d,tt ,ruh lo ubt;,m ensur,m on an <'qUJI bJ," w11h 
mt·n r 1tft"rt.•n1 rult dn· ,,ttl"n m ,1t1'.• 1h,\t lam11 th d c- ~,. o , t , .lnd e tent 
Pt cov ra,;t> of in,ur11n fflr women ~lany , 1ud1t."' h,,vt' bttn nnJuctt'd 
in th .ir .i ,, t J1-.c r1m1n.11mn an 1n"iur.inc.t> Fr m th ~•ud1t."' 1t ha\ 

Clm dppJrf"nt th.u .n · urJnt.- n ul w mf>n Jrt• n~1thf•r be,njt 
n.•J11-..ura1h <1, ~d O\\r '-11i-.t.utunly nwl Thu~. J ,1gna 1cdnt :-.f"Ctur t 
th pupul ... 11un a-. un In m,ured 11 ,r mdny n t--.-..ar ~ •rv1 e-. and in 
,fan rot )lfJ VI' luwn Ml dofh uh, 

en u111 p,., 1,crd l,y 1he ,n,uran e ,nJustn com out of the 
dll1ud~ of ,u tyiowJrd1h~r,,le twc•mt'n Wum nan-,tilloft n 
th, ui.l,1011n lcrm, uf th 1r,1d11ion.1I f m.ile ,1 rl'Oly~ - womc,n a, 
" 1v m wiJttw,. n I bn,.1dwenners ,,m n dr~ nl'I though I of as 
rrov1d1n • nt l~-..Jrv 1m.um~ tur 1ht•tr ta il1es nor 1.s 1hr1r KOnomi 
conlnbuh n Jo, homPm.i e~ fl' ugn1Led 

Belor1• buvon> ,n,urancr. ,h,,p .iround. ompany policies and the 
a111tud nf 1ndividu,1I ,111en1> 1, w.ird wnmrn vary . Th<" policy you buy 
,hould ht- 1nd1v1dudll}' 1a1l1•red lo vour need . Ch«lt the HM print and 
J 1ht> JI: nl lo rvplJon .1n 1h1n11 you don'! undersland. 

E, h , 1.,1 ha 1h, rt-.1><•nsob1lo1 o regulating tilt, industry with in its 
b.•rdt>r> In 1hr l<!7 ,on of 1h Menn ta lfgislatun. legislation was 
en1r,,duc I lhJI would have prohibited unfair discrimination on lhe 

a c, <'I . mJnl;ol sta lu . or u<'CUpali n as a ho~k~r in 1hl' I<', 
und rwrihn dnd ral ot en urante polici . 

It ,,u I, I th.11 you .ire ,n d, n m1na1NI against in 1 , n, e. 
rnn,ul yt>u r ., •enl or on,uran<~ ompany. If you fttl 1ha1 y c , nn rm•, 
havt' nol t, n .,ddrt" d. cnnla 1h Commissioner of lr.,uron< ~. 51h 
Flu<•r /'.letrc> Stjuare Bu1lden11 71h and R ~rt I .. S1. Paul. :, lN 5 101 
lbl 2 2 24 l r 1h I 1)Mlmen1 of Human R1gh1 . 240 rmwr Bld11 . 

1. Paul . 1 5101 tol2 2 5ooJl. 

Child Care 

You fflf'nt iorwd one- ~• 1h-,, govunrM.nt 
~upport~ hlld c.a.rt- I~ b p, ov-idin,c for 
incofflt' t,1,- Jrduc-1ioM for 11, h ""prnw\. 
I am divo,u-d .1nd \'wOrkJn,c to "upport 
m ..,u •nd m 1,-0 .Jiildrrn. B•b)"illlng 
"l"'"<n rnlly •Jd up. W11h my limil..d 
ini.-:omr. I~ to w•tch t'\ltr ~nny. I 
don't itirmlu dNlu C"hon,. \.-Vh.1t Is I her• 
for m t 

Insurance 

I •m • ~·1Jow, J8. with 2 c.h1 ldn•n hrr 
m y hu,b.anJ', dr.alh \.Offlf' of hi-. in,ur ­
•nu· polid c+" tr rm in•lt'd . I h.ivr bftn 
, hoppina •round for h.-•hh m,urAnu It 
'ffffl-"J lh•t I h.1 vr lo J)A V h1Khl'r prl'm1um~ 
.1nd rC"C~i e It'\, CtJ\l'r.tjiC~. ju,t bn.1w,,c-
l'm frm.alco. I Am ~oinK to nl'.-d .1ul o .. nJ 
dNbilitv in-.ur.1n(t' . •n I ,prd to p.1v 
hlaMr pumium, for th m. luo : 
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Retirement Planni"il 

M ...,., door Mighbor i • 75-yur-olJ 
widow who lost hn h~bond nnrl 10 
yurugo. n... liv<d comforubl wh n 
M w~, 411iv~. but now i..tw i, iilm~t 
pmnl~,. he •.n'I ~fiord b•dl nttd<d 
dmh1J c,uc o r th.. m~inl~NIM .. o f Mr 
,ma.II ho.-. II '• .ad to - h~, In ,uch 
po• rty. Wh Jon lhi• happ,n; 

Social Security 

fh..-~..,......,on 1ntlw ptr\<1uu-. <"olumn .,. .. ., 
iiboul Soc:~I urtty be-nc-f11 .. lh•t • 
dt'prndf.nl wifrun r«.C"l\f' "lt.-n,ht­
rC'~thn n •htC"mr.nt • R:# .&nd hrr hu .. lMnd ' "' 
t11.l .. o ,.,f irrd •nJ rtt#hintt brncilih I 1w 
follu'°' 1n •• oth r 1. iu .. um,tam.'"" und , 
whtch • df'prnd.-nt wirr , .. n U"tt'h C' wl 

urh v l>nwfih 

22 l fin.an 

------- ----- ----
S. iJI unlywa, .. n,1 1eJ1n IQ 1,,prcw1debt-nelii-tc,r1h retirl'<I 
, c,rlerandlNlhedep,'ndPnt, I dth ., wnrlPr. Today i,1) 

uni proviJt"e> ,,nrinucd ,n m to th w Iler Jnd hL, or her 
d pt'ndent< wlwn fam,ly ,·a min• .ire redu, 1 r ,topped b<-cau 
n•tin,mc•nt. d, b,ht . urduth . 

In order to qu.,l,f for ben..t11< for h,m,..,11 or h .. r II Jnd d ·pt'ndeot,. d 
worler mu•t hJvP rt'd,1 I r ~ c ' rlJ,n Jmounr nl worl und .. r SodJI 

•curity Tht' Jmount clept'nJ, "" tht' dfl" and the ~.irnini;s nf the 
worker 

In order tc;, r civr lx·n lit, you mu,1 apply di the 1,...-dl ml ,cunty 
dm1n1<trdll n nlli e Th• month) b,,nefit "determin..d b the .l\'<!fJK 

ram,n~ I tht> '"' rl..rr '""' J pt'm>d o l years and th dJle ol tht' 
n.'Opl OI 

If ,•,,ur hu,b,md "el, 1blr IM J • ,al unt rellr mmt l:lt'ncl11 . th 
~tm{ uni ht.' h 1ll rt"Ct"1v • ~·111 b.1 .... -d ,,n JV~r..-R rarnmg ll er d pt"rmd 
nf ye.ir._ ) <'ur rt>llrrm,-nl b,·n,•I 11 J> h,- d ·p;'ndt>nl di "II" o5 is half I ht' 
Jmuunl I "h,ch he" rnt1tlc-d di o5 If 1lhl'r ,,f you rlKt lo rt'tt!VC! 
l:>t'n~lob bt'lnr,• 0$. 1h.- dmounl CII th lwnelol ,, redu rd 

) ou m.,,. , oil I . tu.ii univ whrn vour hu<bJnd "rt'tired Jnd u 
Jn.' ol .,r okl ,r II when \"Ur hu,h.ind rt l,r . V<>u Jre c,mni; IM a h1IJ 
"h ,-untlrr I rJ, bl...lJnclf'nlllle<lt<' nel11 ,. ouqual,f nr.t 
~nt1'hl n,:.udlt.,..., ,,f ,,,,ur J~f• 

In JdJ111on I<' th retm·mrnl bt•n.+11 ,•,1u, ,II bt- ehl(ibl• al a ·e o5 lor 
t."11<"11• pr<'h'l l11•n UnJ, r M..d1< Jrr 1•• u .iutom,lllCdll r ivr ho,.pi­

t .. 1I u,"tutdn t· and you c.:an ,·nn,11 t, r mt.-<.ht,111n~ur.1nct' f r ..1 noman(,1 ftt 
fh.r.- .tr<' <> tlwr -,ru.i inn, ,I Y""' hu,hJnd "d,..., I...J "'J • a>C'<f 
um.I r \,h, h v,,u mt h1 4u.,lit v tt,, .. ,~1JI .. unt ht-n,•tir, J.S ._,ur 

hu,bjnd, J •pt'n<l,•nl fh,· nt--.t, nlumn w,11 ch .... 1..-. thr•...._~ circum~t,1nct', . 

II he, hu..b.intl "d,-..bl JnJ " " ",n,: ht-n 111, she mu.r Ix- ol or oldt'r 
t,, r 1ve~r,v·f11, _ But, ,h · 1~,Jrin>et,,, .1 th1IJwhn1,unJt-r J8 o r 
J, t,Jt'\J ,,nJ r ",n J->t.n.-t,r- ,h,• <,1n :c·I b n,1,t, .it .,nv .tllt' 

II h,·1 hu,b,md ,, dr'ft•,1....d ,h., mJ)" b,> c-1,,:,bl,· Im d "1d w, Jx.ncl11 
Th,s ,.in I ·, up tc. I •~ "' th .,mc•unl "h1t h her hu,IMnJ would b,• 
re,.e1\ in , 1th "-t'ft-. .. hll .1lt,1t" h fflJ)' IPrl 1<, rt'( n t' th 1, d ea,.lv d, 
J "t' oO If , ht> ,, J,...,blnhh,• m.1 \' H'<t>l\'.-t h,, N"n lot.,, ,·drl) ds d 50 

, ., d,-..,bl.,J ",J.,..., ,h m.w .,1.,., qu,1l1ty l<•r /.1.-d, drt• Ag.11n the 
.,mount ol the bc-nelil "n..Jut..d 11 ,h ch • tor r1vP th b,,nellh 
➔ r,re dJ; She mdv ,.11'° rtt 1vt> J wuJuw, henrf1t di dO)' ~1 ~ ,t ,he 1, 

c .1r1n11 lur a c h,ld wh,,,. undn I or d,...,bl,..J Jnd re<<'1vin,: ben,1,1, 
A w1Jo,,• who rt-m,trflt....., bt•trir'-• ~1 t" oO u,uJII ltN....., ht·r 1.1I 

,-unly b,,,,,1,1,. It ,hf' ,.,m.,rn -< .,flrr ,IJ\f' oO. ,he m.1y re< ,•1\'t' 50"; uf 
tht" 1...C1 renwnt ht•n,~11t let wh1d ,wr c.ft"t , , u,h,:1ncl \1\.:1, ,•n11rlc..J 
Hl,wr-v r ,ht> mJy \'lt..'\I h rt .. 1 t· tht• w11r·, bt•m"i1C ,,n h~r pr nt 

hu,l>and, re nrd 11,11s hi,:he. th.,n th • w,d,m, , bt•nt'III 11, "h" h ,h,·" 
en t,rl..d . 

l·or further infnmMt111n on S idl t"(.Url l quJltt, <1t1nn, . pdy mt"nh, 
dnd brnrlit, rnnr.i: I ,,u r ne.ir...,, 1.il uru o ll i<<' Ir ,, li<IW 
undt•r oc,al nt , Adm1m "tlr~1tmn o r undt'r n1h-d StJI L.,wt'm­
ment Olli rs, $<x1JI -cu ril Admin,-rr.Hinn , ,, vour lex.ii tl'I phunt' 
dire ory our loc,11 po,t u t, t <Jn suppl h,· JJdrt , . 



It I unfair. c rd,ng to,. al unty n-port . ,n Jun of I ,o 1hr 
v ra • hen II ~•d tor w,1, 182 pt'r n,on•li 
omparfd 10 SZ21 I rm rnl brnefat, .ire lo,- r 

for " 'omm th.in tor ml'n 
Fl I~ wom<!n ,n rhe 

also v 
,-ard ,al 
ema 

ur ng r f 
n !d idea th.at ( t 

w h ns1drra11on that an 
1h , througli c,mplo menl 

1or '"" ('l hons of ho 
fh . B,11, ntroduet-d an 

,-·hich would prov, • 1n • Th wou 
.a<h partn rand m.i •elop I rd f 

unty urpo 

You·vr hit upo n a pr olt'm cha! pla;:u manv Id r wom1•n . Wom••,. 
v r 6 mal...e 11 1 .n poor...,.t W).tm •nt ,,f r,ur ""KK"I t Th 7 I 2 rnilhnn 

s,n);I, ,,. ! ,v1doweJ -.o rn an th l l u,· r t,5 hJve .1nm.al ancom of 
I nJn $2 .• the um,nt puver y le, I ul S25-Xl Ii rd ,,n 
pt"™>n huu 

Th.-re are m.in reJ-.on, . There .ire an u1ln hcl"ttn ch• ,at 
Jnty bn,rf,1 °<11 ,-nmc,n and m n In Jdd111on thl!' Jvn,1 AmeracJn 

m.omed wo pt'< I abour 10 P.ir,, f "1dt,whood Upon 
. t n .-.uch a~ ut1lt11~ ,1n t ~ dvwn . vet 

1 an, ,ta Jntl tlv . th ouple r e,v 
S ial b,,m➔ 11 .iverJ , IQ nlorru 
n JI , the ol inc nv 

h uh1df' I rt' fdr h.in men IO bt-
< d I ,th nt 01 t-J r trrt'd 
w11men " 11rk 111bl~ I r 

l,an v \\ nm,· d on therr hu,band·, pen,""'- uni) to land ul 
thJt m<><I ret1rem<'nl pl,in, stop upon the de,11h o1 the hu, ;ind l h,s 

h.- J ,d nut t.ile J r."1u 11,,n ,n h• nelll to uw r h" 
ol to tdl..e 11 an order I receive h111h r bend 11, dunni,: h, 

n lJ e ,11• tn -..ii uJ rd their lanJnri,11 fulurr . Th r 
h,, Jn t,., done Th T • Reio f I 076 
h, h dllo"' lror pen>1on, lor ho rs. Und r 
h,,, n other pt'n u,n plan c.in up to 
v1J1.JI rellr m,.,,1 .1e<uunt The conlnbulion could 

1750 a }<'.Ir ,t 11 ,ncluJc,. ,, hom m.ikrr. uba counts may 
Jl in each JWr,.on, n.Jme. 

e oth r "" , lhJI w •men can plan for rrtirem<!nl. Accoun-
1.int, Jll••me , b.inl.. . an~uranc ag nls and other inv ment coun 
lor- can prov,d m re ,nformJI ,on. 

Social _Security 

I "'--1' .1 full lim• hofflf'm•lC', "'hilt, mv ,I 
chUd,rn ~"''" •• homf' hn 1h "-C'fl' 

jtflH~ f' I 1nolt. • p ... rt•tim job ..... ha .. .1nd 
for the' pout i C'.u, J ha vt" 'A Otkt"d tull 
tlm, \Vh n I lil..J for Sou,1 uril I 
kll"' , hocLN th,., m) p•ym nt 'A Ould bt, 
...._11.-... . nd I tilt"d .a,• dt'J>'f'nd nt "if«" 
btt .. u""C' m, btont'fil, .lfC' h1aheor th•n ,f I 
d.umf'd ,.., a t«'thed "' o rL , Thi~ J ot"'r,, n 1 
, m r ',tht I, ,om th ink bt-in,t do n..• lo 
1. hoantt thi, '" 

Social Securit1 

I .1m 40 \ .lh u lJ .-nJ h.a\ .. n.-u•t h .. J An y 
p• id rmplu._.m.,nl . Im LUn<.t"rnNI •bout 
m fin.anu~l ,1l u.ation wfwn 1 m oldrr 
:\11 hu,b,1nd ,, S l .anJ h h,h • ~n'l>ion 
plo1n JI ~11r'-. "h,,h J tw-,. nut cou•r fflf' I 
,uppo"-t' I II M;t-1 SOLi•I uril I'm not 
,., .. 11 ,, ""urt" "hAt 1trtlin,c "'-.i.il unt .. 
mf'.1n, . \\h,H "ill h,1ppc-n " hf'n mv hu~ 
b.and .1nd I'""' h rt>tut'mf'nt : 

Fin.int 2J 



Property ~wnership 

J h•v .th\.l \" 11-ufM'd Lh~t mv hu-.hand 
anJ I o" n our r,-opc'r I tog thf'r A 

n·\C"t"Ution "hh a trwnd 1h.- o lhiit.r da:.1 

kft m n ondcrintt . I •m .ah ~lc-r 
l:>ot-- th•t m•b • d,ff ttne ' 

Inheritance 

l .1n11nter~rro in L.no"'i"R mor .about 
prOl)t"(I\ onrwr-,h1r \\ht1t h•r~~•o 
th pr fJ'C',-h of• m.aukd ,oupl uron 
th d .1th ,,f 0:1~ of lhf'n, : Im ,one:ttnt-d 
~lh:1ut "'h.11 \,ould h...pr,t>n 1f ffl\ hu~b.1nd 
,hould rrt"\.NI m~inJ~•lh \\' hJ\ e .1II 
our rro~rh m iuint t~n.a n~ \ 

24 1 Finan 

't r \' ,\f'd m 'nder thi, v, em .:a h 
, , ;, ti, h he .r he,, -,ned ,11th time ot 

md "' t . E.,minp dunni;: mdrn e ,ind 
pr, t• ant II bt,tort" dnd 
du d wn hj ontr<>I and 
mJ hf"T C'r h1, pn1pt"rt ~ .ind t n con ernm~ it 

" in, what ,_ ,II hdppen i., tht> 
p h Jnslt>r r i,i"e ot ,, \\d\' without the 

th 
lo auion~ 

m hu,l>and mj th ta,hwn 
dn uppnn It ,,d,tttrult tur a'" .. ,., unni; tht' 
ma luc1an1 h• ,ntttrft-re in fl n-~oin~ marr1d , 7he 
husbJnJ t< lojhl r • Th... ou n ha ,, tnctlv dctont'<l 
n ~rt~., m v, t-ral -xpi'n~~. A < t"nd hm1tatron 
"thJt propt"rtv t w11h th intent to dete,11 the nth,•r 

u , , t,, eJ he 
'-p,llU n • a t.,th\'1' '-'t ,l1mt' p,,rtwn, l,l her flr h1, 

pr,,p<'t1, t,,, pb, ini: 11 on th,•11 n,11n t ontlv <>r th ,,ther ,pnu , n.ime 
Jlon Th "lt• h drt' ,uh I tu 1.1,Jtoon In thee ten t tht> • , t'<<d 
Jll,, w.ihl ""mpll ,n, Ir ord r tor prorert • to l,e «•nstdPrt'\l 1oontk 
l"''' ned prelv1 1i.>n mu~I be m.ide rn th d ~ ~ it) 1ng 10101 tf'nJncy 

t1<>n-.Jt O\\n,,r,,h1p ~n rJlh• ,,me up" h('n proJ'<'rl,· ,, -<'Id 
tr,ui,.terrt'<I rdt\l ,.J It ,-be<,1 rod tennont'O\,n rshopl:,,..tor ,u,ha 
tran'-d th . .ln ,, nt '-If\' 

\'\'her, proper! ,, ~Id 1n I ont ten.in<-y ti pas I<:> the <urvivon, <pou-e 
without having to be onduded on J w,11 Jnd i n,,t included on the 
d nt , pr b.ite est.ite 

In order I r real propert y. land and bu1ld1ni,i,. to h Id on 1,,,nr 
1 nan • the d mu I in Ju I the nam , I !,.,th p,,u,e- Jnd 
<pt'C'ifocally ,late tha the prop<'rt,•, h Id on 1oon1 t nJn . In th ca-.. o 
personal pr pt'rty ,u h d a ar . ll I.. or a bani.. a ount 11 h uld bt, 
held on the name- ot both ,pousn • 

The amount ol the .-state pj "n • to thl' un'l\'oni: t<>int I nant ma · h,, 
subj t to Si dle and n r tederal ~.11e t e- B th tat and ted,'rdl law, 
jlJow property held ,n a qualolo d 1oont inlt'rt'>t to be trt>.1t1-d tor e,,tate 
ta~ purposes a - bel<>ni,:ing 50 "' to ea h sp..1uw lln generJI a qualified 
1oont interest" mean< a toint t nan yon wh, h onl , hu,hand Jnd wile are 
joont tenant. .) That portion owm-d by tht' ,urv1v1ni;: ,pou "n t sub,t'<'t 
I ta,. 

nder Minnt><Ota law th am uni I th t'State pa«ini: to tlw 
,urv,-,in spou~ i all wed a mantal cledu ,on belort> th nta, .. ta, os 
imposed. This deducti n is lom11ed to the i,ireater ot 1150"' of the 
decedent's fl'deral itr estate, e,cludin ~rtaon reductooM or 21 
5250. . 

ndt>r federal law lht- amount nt the t'Std lt' pj "llJI to tht> surviving 
. pouse is also allowt'd a marital deduct, n . Th,- dedu ion" the largt'r 
of · I) o nl'•halt f the ad1 eel gro,s c,ta tt' ; or 21 S250,000 In add111on 
thert> i a unified crt'dot which equal, a S161 .563 r emp111,n in J080 and 
in<-rt'ases to a S1 75.025 t'Xempto n equivalent in )081 . 

Both the state and federJI I w rt'('()i;n12e that both pou make d 

c ntribu tion to the econom, well-being ot the marnage Th, 
contribution may be finanoal but it ma al n uns1>t ot th .. 
homemakers ph>• i al labor kn , lt'd1te. ands 111 . Pamrularl m th<' 
case of fam,I farm and mall busm , r ow,1zin1t th wif ·s 
contribution can makr a ii:no icant dofft>rt'nce for thr Ur\'tv rs inan ial 
itll'1 ti n. 



II pro • ,t mu,t I,;.> pro att>d upon th 
d " "-n<'T'Sh1r I< Iran ferrt>d rom th 

1on1 1 • ·intestat 
tc,11 , II Lt th 
"'°-'" es th ent 

by th will . ,f 
the sp.>use Jnd 

a hr "'i hJn . 
the ,pou rh nh . 

Th , e ad an 
he r he hd, the n&)1t to J>n<',(>S, Jnd ~ upy the ead du ring his 
or her htellm 

Ev n 11th~,.. " ,1 ",II a 1\lf ha th1• n ht fa wu.l 1 ~ el tion • 
,11(a1n,1 h r hu,b,rnd, ",II. 11us en11rle, her 10 on third I all rhc 
prol'<'rt\' which h r hu-.band o\\nN at thr 1,m of h,- d arh ,t there, 
m r than on ,h,ld. une halt ,f th re, n "'no ,h,ldren h mJ>" J I,.:, 
1al..e J ht ta1e in 1h hom,,stead 

The entire tat pa, ini,: to th urvoving pou · may be subjttt to ta~ 
J nd r tat and 11.'d ral law How«-ver. th e,; tat I all wt>d the ,tale 
manta I deduct ir n and the federal manta I deduction and unified n,dit 
described on the prev, us olumn 

A, ,II I on wa,· by "h' h proJ)<'rtvcan be tran,f rred upon tht'd ,1th 
ol a pr.> rt,· wner. Propt>rt,· held in 1omt tenan ,, 1< n ther Wh n a 
dt't'J, ,t ie- 1 mt tenancy that prnpeny pa,se< to the su rvivor . 
third WJV by wh, h prnpert • IS tr.tn,terrro when an " "nerd, . I b 
1nte<t,1te u ce,s,on . Th law d term me, th<' d ent I propen wh n 
no pr.,vi<ion ha, heen mad h> tran<fer it An)• nc, h wi,h • th,11 hi< 
or her propt>n • be tran<ferr1-d other than d< pmv,ded b law and ha, nut 
mdde any o ther pn, ·• 1 "" ough t h, ma e ,1 \,·di. 

\ h n ;i per«'n d,,,., lea ,ng pr p..,ny n t dispoq,J 1 !1.1,nn ot,l la" 
d 1t,:nat, .m order for the tran fer ot 11 alter th e pen. ,,f th estate 
are paid. The h m,-.tead pa to : 11 the ,pou..., of th re .ue no holdren : 
or_ , th spc,use for the r mainder f h, or her l1fetome and then in equal 
,hares to the ch ildren. Th,• ,,-.ouse r i\'(•<; half of the per,onal anJ rral 
proper! • ,f there i, one hold and .1 third of th~re arc lwu or more 
children The rcmamd r of the l,lle pa = ,n the following ord r: 
h,ldrt'n . ,pouse. r ,1rent1,l . ,oblinghl. ne,1 of kin . . ,nd fin,,lly lo 1he 

" ate . 
Even 11 d person ma l..,-s J w,11 . the law ma~t'S c rt,11n provi,,on, 

prt>t tong the inter t of the \urv1v1ng ,pouse. He or he may el t to 
r e, ca lif estate on th hom tead Jnd on,~h.tlf ol 1he late ii there t< 
, ne child and on -third 11 there i m re than l'ne h,IJ . 

nder Minne,, la la, the person making the WIii mu,t be 18 }' t'Jr old 
and llf ,ound mind The will mu I be in wn1in11 and signed h the person 
ma 1ng the will and by two '"tnes,e,. 

11-wnt n wills are r gni,ed m hnne--01,1. Howe,·er. m,• sldlK 
do not recut,:nize them . Pr blems arose wh,•n the maker move,, fro m the 
tat or owns pr p<'rt y in another tale . The meaning and ll'.gal effe<t ol 

a w1ll I detcrrmneJ by the law. Will terrn inol O i t hn ical. l'ro v1s1on 
arc sub1ect to inlerpretations bas<>d on def initions on the law and nn 
court 1nterpn, tat ions. It , rest t consult an alt ml'y for .tdvi e for our 
ind1v1Jual ituatton 

Inheritance 

\- hen on" ,pou di~ . "h-'l h•pptn, lo 
the propt"rty nol h~ld in ,oinl I run : 

Wills 

I .1m ~ ondninJ,t it my hu,b.o1nd .inJ I 
,wght 10 hJ vf' a v, ill . \; C' uv. n our house 
.Jnd h•'' thrtt J,ildr n . .all or \, horn 
h.1,f' lt>h homr. l\ 'h•t "'- Ould h,1ppttn lo 
our p,oputy i( th~r ·., nul ,1 will ,1nd on 
or btJlh o f U<t .. huuld di~ ? 

F,nan 25 



Credit 

tr· ~ntly h -;arJ abou, a c.redh bw tha1 
Sli)-S married "'Offif:n n d i1 nt"dit 
ri1.tin,J in thrir own n.i~. I hone bttn 
mar,.-ied 25 it.a , ;and my hu,b.and i1nd I 
ha, a numM, of a ount.s. all of whi h 
h.tH' m hu,ban t~&o nafl'K". I fttl ii ', 
imporlanl f r me o h.ne mv own a-N'.lit 
r-,1t.in~ . \¥hat do I h.,v~ to do to~• ii i 

------- ---·-----
Credit 

I'm ,ulJ t nnfu...d by 4IJ th• t,rm, in th, 
Nit ar .1 . \.\'hat i, the difft'rt'n " 

bciwN.-n crrdit and c.r-Nfil ratin~ i Ahtr 
rt•ding lh column on credit , I tool out 
m ,~dit ard~. [\•rryonir of th.-m ha.'!I 
my husb•nJ, name. !IIOml"timh pr «C"Clt'd 
b,, Mr·, . inl~ all th.- .1c. counb ar·v in hi~ 
nam~. I J~,uml' I don't h..-. ran • rrdit ur 
c-,·en a rcdit ,.,tintt . t-lo" an I ~t!'l lht'm 
inm n•m._. : 

26 / Finan 

While tabli,h,ng redot ha always been important tor wom n, it is 
Mo>ential today. for marriPd wo men. , tali ti . how that m t o1n e peel 
to be wtd "ed o d ivorCNI at som p int in th ir lives . nl a woman 
ha · prt'V1 usly establi hed a credtt rating in ht>r own name. I 1ng a 
hu< and still means !~1ng hi cred11 rat ing and the financial ind pend· 
n that g with ti , 

Thi! Equal red11 pponun11 y Act ys that ·· .. . it <hall bl! uni, wful 
for any credit r lo di riminate a a inst an y ,1pplicant with r~pect to 
an a pt-cl nf a credit Iran lion on the ba,i • oi ... e • or marit,11 
tatu, ." Amo ng other thinl(s , ii flers a woman the opp rtunil y In 

maintain a redit rating parate fr m her hu band's so that he m.1y 
bl!n !it from their joint cm:lit hist ry . 

dn mamed w men erronrously bl!liew that they have credit and a 
red11 rating in their o wn naml! . when the have onl a court""Y card 

wh, h cnl itlt>S them to uS<' a count in their husband' name. It is in a 
woman·-. best intt'n ts tu h \·(~ a credit rat in.,: in her own name. 

Ii o u lo,1 our creJil 1denli! when you married, and hdn I'S are 
•ou did ii you wert' maml'd bl! o re 1070 , y u should make t,very effort 

to . tablish a crl!dit rat ing 1n our own n,,m _ ontact your creditor,, to 
change an 101nl a counts to 1n lude your name An y joint a counts } ' OU 

,,pen now ma be maintained in both name,,. 
For J free py ol th booklet 'Women: To '\' our red11:;. -.... 11i 

Dir tor o l Publ ic Relatio n . mmer iJ! redit orp., 3oO I Paul 
PlaCI!. 13alllmo r . l\1D21202. 

Let's <tart b ddining some term<. redit is a privilege gr.1nted b a 
rtthtor to an appl1 ant redit -worthy mean demon,tr,11,ng that you 

are a good ri, I.. . Ynur crl'<lit ra ting is a mea,urt' o f your credit• 
wurt hin . A credit h1 tory is a recc,rd of your pa t credit tran"'1rt1on 
,ind pa menl . The rt'<.111 bureau b a bu-,nl'Ss that l..ecps filrs of red11 
informati n o n nsum r- ol its memb<>r red1tors and rt·pNI> that 
informa tion lo cr<-ditors requesting it . An yone who ha had credit 
<•~tended to them prob,1bly h,is a Ille at the credit bureau . 

ln order I get cn-d11 . you will ne,_'tl tu fill out an applic,111 n form 
Ir ma creditor Within30day y u h uldhe.irwhether}•our 
applica11 n was approvPd or rejected or whrther more inf rmatir•n 1 
needed I process y ur appl1cat inn . 

ln d, iding weather In grant rou credit . the reditor will want to 
determine , ' 1 wo rthin _ . That ,n ludl!< }' ur willingn"'s ,ind 
abilit y to r , ~ , ,•hcthcr y,, u have -ullaterJI ,f required . In judging 
redi t-wo rth1ne-.s, a redit or ma lool.. ,ll a numbt-r ol thing,. in luding 
r,ur redit hi I ry . length ul emplo •ment. length of r..,.,den • Jnd 

pt"'rsonal referen ~ 
In o rder to gel a good c-red11 h1 tor}·. thcr<- arc several thing, y u an 

do . I I open a chl'Ck1ng account in our o wn name. being ardul n<'I to 
ov rdraw it : 2) open a SJvings .i ount in )'Our O\.vn name. r~ul.ul 
m.il..ini; addition, I indicate 1ab1lity . .ll 11et th.irge a ount, or red it 
.trd ,n o ur own nam.,. use them and pa)• o n th m promptly and 

n-gularly: 41 request that .111 ,ntnrma tio n o n a ount, in our husband's 
nJm , h1 h ynu u be reported in our n,une: and 51 «"-!ui.'SI that the 
lot.;1I credi1 bureau np<·n an ,1 count in your namr tf 'Ou do not have 

ne 
Havrntt crvd11 ,ind ,1 good c rruit rating can bt• invdluable . 



u'rr n r~.ht 1~ .t.n 1mp..u't.ant form c an an o nt-
h.tng,nl( m tan< might make ou r ,b your own ,ind 

you r lam, ,nan . Fr omen di r, hat a 
hardship, be to la k of alt a1a lrorh 
uch a, duth .n d1vorct' o 

Both ,It th federa l and is leg,,lation prohibit mg 
d1scrim10<1tion ,1µ1n,1 w men 1n credit The Federal Equal red1t 

ix•rtunit ct prohibit• ·· di 1mma1e aga1n<1 
any ap licant with r. pect t it tran ion on th 
ba I r manta) st la Human Right A t 
pr n,1t1on ·• f credit to ape n 
Ix I, •• 

t.i 1t in ame bel rt' h r 
h n111 mamag . he neeJ 

I to her nl'W last n i, h,1nging her 
t r,:,qu,re n,appli a tic rt'd1t . ma y not lo 

t u1r<' th u I tht- h nam .ind m., 
n t e Crt'd,t . he and he nd ma open joint 
,1 nunt,. I m;unta,ned on both n 

You hav t to hie n admm,;trative compl,11nl r a law,u11 to 
••ntorce your right< undt>r th Equal red,t rponun11y A I or hi tole ,I 

complaint with the Mmnes<1t.1 IJ;,,partm nt o Human Right,. FN 
mform,l11<'n nta,t Ft:-d r,11 R~rv Bank l'I Minn,·apoli•. 250 Mar• 
quell ve M1nnt'apoh, 1 55401 (0121 4 251 ll ortht• 1inn 1,1 
11t>partment .,1 Mum.in Right<, Bremer Bid .. t PJul . M IOI (bl2 

ot,.Soc, I 

In tht· past w!'men """ WN<' widowed a, well a, th<'<e married 
p.trJti'd 01 di orced h,1d n" red,t rec rd m their wn n . Manv 

had to tart from ,crat h al a time wh n a,c < hl cre<l11 w.i, de, r,11,ly 
net'<led . nial of re<l11" tm pla I an onom,c tn,s, on those 
women and their fam1l1 . 1th the pa, s.t)tt' ot the ted..-ral 4ual Cn-dit 

portunu 1. credi t Jnd ., ere.lit rJtmg" mu h ras,er for th 
\ om~n tu get 

Don't aul mJllt.illy as-um your hu band debt, Yuu are onl l,,1ble 
tor de· is wh1 h uu tool on 1om1l with h,m Find uut whe1her he had 
, red11 life 1n<ur,1nu,. If ,n. the in,ur,1nu• ma pay p.irl ur JII of the 
d ht(, l 

1n e (IU ha,· no credi t 1n vour own ndme. y u II pn,bdbly h.i,,e to 
,tdrt b mJkml( Jppl, ,1t ,on tnr credit Be ure lo induJ., all ,n om on 
rh .ippl,ca11011 ou ma)' abl to put up u>llat~ral in o rJ,•r I l(tl 
( n-d,t 

Accoun" "h' h you u,.-d cannot aulo1Tu1t1 .illy be dos.'tl . unle,, 
,n-d,tors hav e ·,Jen 1h.1t our financial S1tu.11ion ha, han •ed or the 
""""" Mo" Ver ,t th d count" , b.i,,..J sol<'I on our hu,band' 
,nwm you mJ be .,,k,,d to pruv~ your rt'dit -worth,n , . 

ou hnulJ 1ry tu 11•1 a redit hi<1ory trom the J counts wh,,·h ou 
u5('() If •ou .in h w that you paid 1111, that'""'' in his ndme. you 
ma rt>qu thJt mtormat,on on th a ount ,n h- ~ ,n your wn 

rl"d1t h"tory 
r ,tn 1nl<>rmat1onJI boullet on rt'\111 writ.•· DirKI or w l' ubli 

Relall ,ns. nmmerudl n,du orpora t1 n, 300S1. Paul Pia e. Bahi­
mor<', 1,ir IJnd 21202. 

Credit 

I""' rttmtl m•rrlitd. Wht'n I wrolt> to 
ch.an~it m I• t namit •nd ,ddr i" • a ,tort' 
•I whi, h I h• vr •" .-ccount ~•ntf'd ffl)' 
hu .. b..nd'i •i;(n.atur• in ordtr to h•nlil~ 
the , crount to hi, n•ml". I hold thc- 't-lfflf 

iob ~ .. rrio r tom m•rr~R •nd h,H'f 
,1lw• , krpt th,,• o unt urrt'nt . I thin1' 
ii\ import.ant for• wom,n lo maint.ain • 
t. rfif it in h,r o~n nilmf' •~ .t form o f 
in,ur.anct' . IM1't thn.- ~onw w,1 I .an 
Ir. p tlw • ,ount ln my n.emt' 

Credit 

M hw.band, nil a....-d •"• . ti• 
h,1J .a numMr of h.arli{• • ounls .and 
u Jit ... ,d~ . .all In hi, n•mr . I u~..J somt' 
of thrm .inJ ,,ould Mu• lo ontinu• doing 
,o. I .11-.o \'\Ould hkt' to li.iN'p """' or 
thrm ju,t in c..a~ I mi,tht nttd thttm . 
\· h•l , hou)d 1 Ju 
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Credit 

I iu t btt,anw ~w•n- oft~ credit b utti!U . 

Could out llm~ mor~•boot itil 'd lih 
to know ..., t,.1 it dOC'S ond wh.t rfd,c. • 
~n,on h.a'i about IM infont:Wtion on m 
obout 1t,.,m . 

Business Loans 

I w .. nt to ,to into bu inf'Oo, . l h.l\ ~ ~n 
opportunit y to buv,. ,..-tor~. but I do not 
haH• lhe morw . 1 tr-ifl! to ~,ta lo• n, but 
t i,., b4nl,, turrwd ~ Jo,-n. I Lno"' if I 
could ju<tt It t tM morw I ould nm th<" 
bu .. inn, ~ eU .and P-'l' ba I,; thr lo.1n. I, 
tht>r an pl,h: I can l(tt l one"; 

The credit bureau tore-- r ords on JII pie wh ha ,·c r..d11. E.t ~ !tie 
is a ummary I how a per n ha< han led redit obligatmn, . The 
,niorm.uion n file i~ ,upplied in veral way<: 1) b • th rerwn when 
hll1n1t out ,1 applicat1 n . ml rmati n uch as name. Jddrt'S•. 
emplo •er. and ·al <enJnty number ; 21 b ml'rchant th.1t belong to 
th credit bureau. inlormati non how prompt! an ind1v1dual pa 
bill • and 3) from publi r..cords. 1nlormati n u h J< div rce nots 
d ath . ba.nl.ruptc, and ourt iuc4;ements. 

When a pe1 n appl1 tor rcd1t . a merchant who is a mem r ol the 
rt>di t bu reau may requ t the inf rmation compiled on that pen. n. 

From the inf rmat1 nth reditord id ii he,,, heisa11oodcn>dit 
rbl. . To protect prwa y all members m,· I sign a contra I with the credi t 
1:-urcau that th will order report only ,n per ons they are ns,clerin,-
1 r c-redit or empl ymenl. 

nderth Fa ir rcditRep rtingA t I •07! , the onsumern<•wha a 
nght to <ee what i in his or her file . To review the tile a pen.on can II to 
th red,t burNu anJ .,~i.. to s...- 11 There I u~u,,lly a , mall charge. uni= 
th person ha, been relu-1 cred11 on the basis ol intormatmn on hie 
within 1hr pa I thirty dJy>. Errors can be rrecled If an., count is in 
di,pute. the on,umer c,in Ille h" or her <ide o t tht• storv. E, epl tor 

Jnl.rupl adve information can be l.ept ,in tile for seven •e.in.. 
Bankrupt()• an rem,1in on file for I rte n ear,. 

The credit bure;iu "th rt' to help bu,ines,,.., /1\'t' redit without •real 
n-k \\'1th the Fair red,t Report ini: 1 and th~ Eq uJI red,1 pnrtu-
n11y J\ ct . tht> con umer ha, protecti<>n, ,n the r..d11 repor11n , <km. 

Therc ar.· lodns ava1l.1ble Ire m tht' mall Bu,1ne,., Admm1,tra1i,,n 
( . 8 .A. I ThJI ai:en • wJ, t.,blish,xl lo ,11muldtC ,mall bu,m,...,, 
11r , th throui:h ut th,· country. Tht> purpose of .13 .A l<>an, " to 
en.ibl,, tht' dt>vcl pm nt ol small bu"""'"''"' ,,. ti> l.eep them ,n 
,,peration . The • mdv JI , be arproved ,, hey heir f'l'""'n who,.,. 
ownership of mall bu,,n !'<>S h.i n pre,·entt'CI h«Juse ol, on,,m, 
ph " al. or 'al d1;,;,J,·an1ag,..., . \ \ nm n compnsea <mall p,,rtic•n ot 
busm , owners and hJ•• be<-n mad,• J priontv ot . BA. a, ,,t.in e and 
tun ing. 

Loan!t .ue made to small manufa tuu~r, . whul~1ler1;,, , rt' IJiler-, crv1 
concerns . and other bu<ine-.,,e;. . Loan, are 11r,rnted tor the toll" in,: 
purpo'il'S : 1110 on,trun e pand ,,r convrrt t.1nl111 211,, pur hase 
buildm <. equ,pmt>nl and material,. "' I to "btam worl.m,: ap11al 

Aprlicant~ tor h•an< mu<I aj,!rrt' lo wmrl>• \\ ,th .B A rt')lul.11,c,ns 
that there will n,1 d, n 111a11on ,n ,·mplc,,•men1 r .,.,,v,re h• th,• 
publi n the a..-.,~ ol r.a <>. ok,r rehgwn Otll1on.:1I ,,n •an. -...e , . or 
m~irital sldlU'-

Cenerally loans may bt· made f r ·" loni; a, t,•n yean.. Lc•an, made tor 
the purpo~ ot acqmnn~ reJI prnP4"~r1 or um,tru tin~ f,t 1l1t1c~ mav be 
madt" tor up to twt-nt y years. \i\'orlm~ (ii1p1tal In.in, . how{'vt.'r re 
u<uall r lim11ed to,, year< Loan, are u,u,1llv 11r,m1ed Jt the , tandard 
interest rate . 

Th,· .B.A. may c>nl • mal.e loan, ,ta hu,,ne,., or pen.on annol nbtam 
tund, Ir ma b,m!.. r oth,•r private ourct"'. You mu<t apply JI ,•c,ur 
I al bani. (at two bani., ,n 111<" over_()() 0001 anJ be tumro down 
before you an apply al the .B.A. 

Form re inh•rmatwn ,1bt, u1 quali11ration l<- r BA. lo.ms .ind 
appl, a t ion pr, ,•dures ront,ict the Minnn,, ta lield 0ll1re ol the .8 .A . 
al 12 Sout h ixth Ir t. Minneapoh, M,nnc-..,la 55-102 o r ,,II 012 725-
2 3. 

The Sta te of lin ntsota has a mall Bu in< ·s Assistan e t>nter that 
provides info rmati n. rt>ferral and ounsehnit to small busin SI'S. F r 
furt her info rmation cont a t the center al th<! Dt•partment f Econ mi 
Development . 480 edar SI. . St. Paul. M 5510 (012 29i>-5011 l. 



Resources 
Consumer 

H~•l"9 

Tm nt s Kight Handboo 
M,n~t.a I ubl, Inter t R arch 

rou 
l036 mvers,ty Ave. 
Mpl .. M 55414 

Minn ta HumJn R,J<l,t Act 
DPpartm nt f Human Riyht• 
Bremer Aldg. 
I. Paul. 1 55101 

ol 20o-So63 

Hou ing and c,mmumt y 
Development Act 
Hou mg and rban ,,ell'pment 
t>4 Fran A1: . 
Mpl . M 55435 
bl2 725-4717 

Consumer Services 

ff, I' f onsumer erv, .-. 
Metro Square Bu1ldinjt. F, n,t Flo r 
7th and Robert t. 

1. Paul . I 55 101 
012 Qc,.2 21 

Fair O.,bt c .. 11 t ion Prdctice, A t 
FwerJI Re>E"rve Bani.. 
250 M;irquelle Av<'. 
;l.1pl, . . MN 5 80 
al ~0-2511 

on.sumer·._ u1dt.- to Minn ~ o t._1 
onciliat1 n ourl" 

Minnl'SOta Public lntenw;t Re,...arch 
rou 

3036 nivrr,.1t y Ave. E 
Mrls .. 1 5 14 

Toll -Free Telephone r,.•1c1• to rate 
Agen ,..,, 
(caller. outside the Twin ,,,..,. only / 
1- 2-9747 

Tel-Law T dpt' L1br,1ry 
Minn ta Bar A ,ooation 
700 arg,11 Building 
Mpls .. M 5 02 
012 1 227-5297 <Twin ille,, resident I 
1-800-652-9728 (outstate residents) 
Tap,: ill : here to i;o fnr legal help in 
t~ Twin illes. 
Tape 2: Where tog,:, fo r legal hdp 
out ilk the win iti . 

Education 
TIiie IX 

Copies: 
f,.-p for ivil Right 

Department of Health . Educat ion and 
W If no 
Wa ·hington. D . 20202 

1nterprl'tat ion and complaints: 
l"nn..thA Min 

W. )Jcks n Blvd .. 10th Floc,r 
hicago. IL oOo06 

Minnesota Law 

DPranment of Human Right, 
Bremer Bid . 

I Paul. 1 55 101 
012 29o-

. !inn Id Department ol Edu al1<'n 
&jual Edu at,onal p<'rtunillt>S 

Ii n 
550 edar 

I. Paul. M, 55101 
012 2%- 20 

Fedual : 

Employment 
Minimum Wage 

Fair Lab r tandard, A I 
W~e and H ur Div i,ion 
Department of 1..,bor 
100 o. 6th t. 
Mpls .. 1 55403 
612 • 725--ol06 

State: 
Div, ,on ol Labor tJndard 
Dt>partment f Labor and Industry 

pace c·nter. 5th Floor 
444 Lafa ette Rd . 

t. Paul , M 55101 
012 291>-2282 

Volunteerlsm 

vernor' ffi e c,I Volunteer 
rvi e-,. 

130 late a itol 
t. Paul . M 55155 

012 1296-47.31 

Displaced Homemaker 
Programs 

Barbara\ hitmore 
OPpartmenl of Education 

apitol quare. 7th Fl. 
550 edar 

I. l'aul, M 55101 
612/2%-1210 

Marl,le Revoir 
Department of Eronomi Stturity 
b90 Ammcan enter Bldg. 
150 Kellogg Blvd. 

I. Paul. M 55101 
612/296-2 

Programs: 
Metropolitan rnlrr for Di5Placl'd 
Homemakers: 
2233 University Av .. uite:340 

I. Paul. M 55114 
1>12 647-9961 or 
2344 irollet Av. o .. Suite 240 

lpl .. M 55404 
612 874--6636 

outh entral Minnesota Di placed 
Homemaker Program: 
Fairmont ET A 
932 E. 10th 
Fairmont. M 560 
507 238-421 ~ or 
Man t ETA 
7()Q . Front 
Mankato. l .5oOO I 
507 1 9-6073 or 
1 ew Im ETA 
1200 o . Br adway 

ew Im. M 5607 
507 .350.2031 

Project ar 
YW A 
202 \\ ". 2nd t. 
Duluth. M 55802 
218 722-3126 

Mainstay 
700 o. 7th t 
M.,rsh,,11. M 56:'58 
507 537-7100 

. c,uthern Minnesota Suprort 
Odl i11on 

D,spla I H memal..er Program 
"Blue Earth ount ;- Human 
rvit>S 

402 o 5th t. 
Manlato. M 56001 

omen in Transition 
8800 West Highway 7 

I. Louis Park M 55Ho 
012 9 5-5517 

HART 
123 E. ,rant I. . u1tc 1210 
Mpl .. t 55403 
6l2 ' 871 -9100 

R ources , 20 



Employment Opportunities 

ETA 
Loe.ii <'mplo ment a en o r 
Depar1m nl f [, onom1c rit 
90 Rflber1 t 
I . Paul . M 55101 

012 . 774-6083 

__ Apprenticeships 

D,vs.i<'n o Voluntary 
Apprenll hip 
1,nn la Oepartm nt f L bor and 

Industry 
444 Lafayelle 

I Paul . 1, 55101 
612 29 71 

BureJu nf Apprt'nt, ip and 
Trainon11 

.S. •parlm n1 of L,1b r 
I I' feral Bldg. 
lb Robert St. 
I. Paul . 1 55101 

612 1 725-7951 

---- -------
____ Pregnancy 

Titl I 
ff, tor ivil Rights 

KenMth A Min . 
309 W J kson Bl d . J01h Fl r 
' hi ago, Ill bOo06 

Monn, 1a Human Rights Act 
eparlmrnt .,f Human Right 

Bremer Bldg 
1 Paul . 1 55101 

012 1 29 5003 

1 ill VII ,v,I Righ1s ct 
Equal Employment pporlun11 

omm1.s 10n 
i800C 1. W 

a h,ni:ton. . . 20505 

Sex Discrimination __ 

E!Jual Pay Act 
. . Deparlm nt I bor 

Empln m nl tandard 
Admini trati n 
Women' Bur au 
tNa nglc,n , D. 20 10 

Minn ta Human Rights Act 
~~nm nt o Human Righi 
Bmn.,rBld 
St. Paul, M 55101 
612 / 296-5663 

Family Law 
Child Support and 

Enforcement 

Local p)fart' or oc,al rrvices 
Department or 
400 entenn,al Bldg. 
6 edar t. 

1. Paul . M 55155 
612 296-240Q 

Battered Women's Programs 

Ellen Pen e, o rdirator 
1inn la Department o 
orrectioru. 

430 Metro udr 
1. Paul , M 55101 

oil 29 521 

heht'rs: 
MiJ- l,nn . 01a Women's •nler. 
Inc. 
Bo 602 
Brainerd. M 5640 I 
218 / 828-1210 

.E. Minnesota oa liloc•n ior 
Ba11.-red Wom;-n 
Box0345 
Duluth. MN 5 
218 / 722-0222 

. . Women's heller. Inc 
111 E. Main 
Marshdll . M 56258 
507 . 5 2--1004 or 5 2-2J50 

Harriet Tubman enler 
Bo 7020 Powderhnm 1a11on 
Mpl, .. M '55407 
612 / 827-2841 

Worn n·, hdl r Board. Inc. 
Bo 61 
Rochl"Slt'r, M 55901 
507 2 5-1010 

omen, Advocatl'S 
584 Grand Ave. 

t. Paul . M 55102 
012 227-8284 

Minnesota Program for 
Victims of Sexual Assault 

Pe or. Director 
430 uare Bldg. 

t 55101 
012 296-7084 

xual Assault rvicl"S : 

&ltrami Count 
Beltrami oun l TasJ. F,,rct> 
on S.. ual Assauh 
Bemidji tale n1ver ,ly 
Oak Hall. A-125 
Bt>mid ji. M 5oo01 
218 755-25Q4 

Blue Earth ount y 
Mankato Ra('t' risi enter 
P . Rox 206 
M,rnl..,110. M 50001 
507 45-4000 

ar ver Count y 
ar\lt'r ounty Pn,~ram for 

\11 tim, of t'xual Assault 
ourthou-.e 

C.hasl<.a . M 55Jl8 
f-12 H 4JS. ex 200 

lay Count 
F-M Proi:ram tor\ ': lim, 
,,t . ( .. <ual " "~1u lt 
I'() A,,x lo55 
I Jll(U , N[ 58102 
7 I 2J JJ ( AM 5 P I 
701 1 zr-7335 (7 PM - I AM ) 

row Wi ni; Count 
u en·~ enter c,f M1d•Minn~otd 

,'.0 . Bo 002 
BrJin rd, to.I 5o401 
218 828- 1216 

Oakot.a oun ty 
ommun1ty At lion nun 11 

IJ7JO i ollel A . o . 
Burn-ville. M 55 7 
ol:! 804-2424 

Ooui;l.a, Count 
L1sleruni: Ear ri .. , Center 
Oouglas ount Hospital 
111 17th Av E. 
Ale,andna . M. So308 
612 · 762-1511 . ,• 2 
Hollin~ o 12170 -7687 

He.nnrpin ounly 
ual A uh rv1ces 

2000 nvernment enter 
Mpls .. M 55487 
6121348-5]97 
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A Dlacrlmlnallon 

Agt Discrimination in EmployMent 
Act 
Equal Employmrnt Opportunity 
Commi ion (EEOC) 
1250. 6th St. 
Mpl .. M 55402 
6121725-6101 

Minnesota Human Right Act 
Departmrnt f Hum.n Ri hts 
Bremer Bldg. 
St. Paul. M 55101 
612/296-5663 

Information and 
Discrimination Complaints 
for Handlca Workers 

Rehabilitation Act: 
Mtrit y tem Protection Board 
(federal cmployttS) 
230 o. Dearborn St. . 31 I A. 

hicago. IL 60604 
31 21 353-2923or 
Office of Federal ontra I 
Compliance Pr grams (federal 
contr.a tors) 
100 o . 6th St. 
Mpls .. M 5540 
61 2/725-2192 

Minnes ta Human Right Act 
Department of Human Rights 
Bremer Bldg. 
St. Paul. MN 55101 
61 2/ 296-5663 

Sex Discrimination ------
Title VII ivil Rights Act 

Equal Pay Act 
Equal Employment Opportunity 

ommi ion (EEOC) 
12 So. 6th St. 
Mpls .. MN 55402 
612/n5-o101 

Famll Law 

Battered Women's P rams 

Shelters: 
Ripley Allia.nce for Battered Women 
Box96 
Thief River Fall . MN 56701 
218 / 681 -5557 

Northwood oalition for Battered 
W men 
Box563 
Bemidji . 56601 
218 1751-0211 

Women's oalition 
Box32u.5 
Duluth, M 55803 
2181728-3679 

Region IV Council on Domestic 
Violen e 
Bo 815 
Fergus Falls. MN 56537 
218 / 739-.3359 

Women' enter of Mid-Minnesota . 
In . 
Bo 602 
Brainerd. M 56401 
218 / 828-1216 

Shelter H use 
1125 61 1• '>t . E 
Willmar. M 1 56201 

Woman House 
Box 195 
St. loud. M 56301 
6 l 2 / 253-6900 

Southwest Women's Shelter. Inc. 
210 uth First 
Marshall. MN 56258 
507 / 532-4604 

Women' Shelter Board. In . 
Box61 
Rocht>Ster. MN 55901 
507/ 285-1010 

B. R bert Lewi House 
4750 Cedar 
Eagan, M 55122 
612/452-7288 

Harriet Tubman Women's Shdter 
Box 7026. Powderhom Sta. 
Minneapoli . MN !'- '407 
612/827-2841 

Women s Advocates 
584 Grand Av. 
St. Paul. ~ 55102 
61 2/ 227-8284 

Alexand1.i H use 
Box 32142 
Fridley. M 55432 
6121571-5908 

Hopkin Project 
Bo 272 
Hopkins. M, 55343 
612193 -7433 

Home Frtt 
1111136thAv. o . 
Plym uth . M 554-11 
61 21 559-2022 

Minnesota Program for 
Victims of Sexual Assault 

P.-ggy pecktor. Director 
430 Metro uare Bldg. 

t. Paul. M 55 101 
612/296-7084 
S..rvicr<i: 
Vi tim W1tnt'S A istan e Pr l(rdm 
Anoka ount y Alt rr.ey·s Hice 

ourthouse 
Anoka . M 55303 
61 2/421 -4760. e I. 11 92 

Beltrami ount y Ta k For con 
ual A,,sault 

Box 1112 
Bemid ji. M 5o601 
218 751 -1657 
Hotline: 218, 751 -4333 

Vi tim Assi,tan 
410 o. Sth t. 
M,mkato. M 56001 
507 I 625-9034 

arver ounty :·>rogram f r 
ict,m~ ol e ual Assault 

401 E. 4th t. 
Chaska. M 55318 
61 21448-5425 
H tlint': 612 1448-2111 
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Farg M rht-ad PrograM for 
Victim f Sexu•l A uh 
Bo 1655 
Farg . ND 58107 
701/29 .727 
Hotline: 70l / 235-7335 

Mid-Minn ta W men· Cent" 
Bo 602 
Br.iin.-rd, M 56401 
21 l 828-12lb 

xual Assauh Advocatts 
ommunlty A ti n oun ii 

13760 i oll~t Av. o . 
Bum ville. M 55 37 
612 / 894-4212 
Hotline: bl2/894-2424 

Dakuta ounty Sexual Ass.iuh 
Progran, 
Ha~t ing• overnm nt enter 
Highway55 
Ha tings. M 550 3 
612/437-3191. ext . 0438 

L, temng Ear enttr 
11117thAv .. 
Ale andna. MN 56308 
6l2 1762-151 I 
Hotline': 6121763-boJB 

Rjpe and xual Assauh enter 
1222\o\" l tt. 
Mpl~ M 55408 
61 21 825-4357 

rvi~ 
unty Attomry 

nt enter 

6 

Adul oun ii 
Ad v 

11 

M 55744 
8AM - 5PM) 

(5PM - 8AMl 

rogram 
ommunit rvkes 

W,lhn.ir. M 56201 
61 2/235-461 

Southern Minntsnta ri is Surport 
Centl'r 
Box 214 
Fairmont , MN 56031 
507 I 235- 5446 
Hot line: 5071235-3456 

Victim enter 
8ox649 
Al~rt u,a. M 56007 
507 / 373-2223 

Vic-1 ims risis Center 
908NW1 t Or. 
Austin , MN 55912 

The RAPELINE Pr ram 
1500 Building 
1500 1st Av. NE 
Rochtstf'r. M 55Q01 
507 / 285-8242 
Hot line: 507 t 289-0636 

Sexual Offense Services 
65 E. t<ellogg Blvd. 
St. Paul. MN 55101 
612 / 298-5898 

W men Ag.iinsl Rape 
217Ma Kubin 
51. Paul, MN 55102 
612/292- 1092 

Vi tim upport Program 
Bx 171 

orthfield. M 55057 
S071645-5555 

Ripl<'y Allian e 
Se ual Assault Program 
Bo 96 
Thi«-f River Fall . N 56701 
2)8 / o81 -5557 
2l81281 -2864 ( roo I n) 

Aid 10 ictim of So .11 Assauh 
2 E. 5th t. 
Duluth , M 55805 
218 / 727-4353 
Hotline: 218 / 727-8538 

Aid 10 Victim of ual Assault 
235 1/, hestnut St. . Rm 7 It 8 
Virgini.i, M 55792 
218/749-4225 
HotllM: 8001232-1300 
(toll-frtt. out id Duluth) 

R.lpe n , enter 
Box 195 
St . I ud. M 56301 
612/251-4357 

ual Ass.iuh ervi 
70b6 llllwatrr Rd . 
Oakd.ile. M 55110 
6 I 2/ 738-0080 

ual A uh Cri i Aid 
205 Exchange Bldg. 
Win, ,na , MN 55987 
507 / 452-4440 
Hotline: 5071452-5590 

Finances 

Soclal 5!eu_rlty 

Local ttlrphont• direct ry : 
Socia l ecurit)' Administration or 

. v·t Office. ocial ecu rit y 
Admini,tration or 
Local Pust Iii e or 
I 4 2-SJoO 

Credit Oiacrlmlnatlon 

Equal redit Opportunity Acl 
Federal Re rve Bank 
250 1arquette Aw. 
Mpls .. M 55401 
6121340-2511 

Mlnnesola Human Right, A t 
Department of Human Right< 
Bremer Bldg. 

t. P ul. MN 55101 
bl Z/ 296-566 

Bu1lne11 

mall Bu ines, Adm,nistrdti n 
12 o. 6th 1. 
Mpls .. MN 55402 
01 2/725-2 63 

Small Bu mt'Ss Assistance enter 
Department I l:.conom,c­
Ckv,lopment 
480 ed.ir I. 
St. Paul. M 55101 
ol~ / 296-5011 



IP Rape and ual A sauh ent r 
2617 Hennrpin Av 
Mpl .. M 55408 
612 , 74 357 

h:ai~ ounty 
ightinllllle Help Ph ne rvi e 

126 Isl Av. E 
rand Rapids. M 55744 

2181320-1034 1 AM - SPM l 
218 2b-8.So5 (after 5 PM ) 

enl r 
w r Ment~I Health 

t .. nter 
WhtDr 

Aust in. M 550 12 
507 437-0080 ( A 1 - 5 PM 7 
P 1 - 1 AMI 

meri:en OJ I (5 l'M - 7 PM 
AM - A 11 

lmsted ount 
Rapelin,• Proi;rJm 
OJ rdAv E 
R{ he,ter I 5500 I 
507 280-0t,36 

Rams.. ount 
, ual ff.>nse •rv1 t>< 

o5 E Kellogg Blvd. 
1. Paul M 55101 

012 20 5 98 

I . Louis ount 
Aid to V1c11ms of e ual Ass.1uh 
2E. 5th t 
Dulu th. Mn5 
218 727.4353 
Hotlim•211! 727 8 
Hotlin ou tside Duluth 800 232-1300 

ual A,sault 

I arn . Benion, huburne, and 
Wright Countin 

entral Minne ta Rape ri is 
enter 

1900 Minnesota Blvd. 
St. Cl ud , M 56.301 
612 / 251-4357 

Washington County 
Wa hingt n ounty Se ual A sault 

rvi 
8155 Hudson Rd. 
Woodbury. M 55042 
6121738-JoOO 

Finances 

are Proiect . Pamphlet 14 
m n' Bureau 

Employment t,1 ndard, 
Admini tralion 

. . Department ,, L.ibor 
Washtnjtlon. D .. 20210 

Income Tax 

Federal: 
Int ma) Rev, ... nu rv1 e 

I o. R<>bert 
t. Paul , M 55101 

012 201-IH2ort 11-trn- 800 o52· 
o0o2 

late: 
Department ,, Revenue 

cntennial II ice Bldg. 
I. Paul. M. 5 145 

021 20 78) •r toll-lree 800-oS-· 
0094 

Discrimination In Insurance 

omm1ssi n r I lnsur.m 
I tro uare BldJ,t .. 5th 1-loor 

7th and Rob rt 
I. Paul . 1 55101 

012 290-24 

Departm nt ul Human Rights 
-40 Br mer Bldg. 

t. Paul. M 55101 
612 ' 206-Soo 

Social Security 

local telep direct ry: 
ecu dmini tration or 
v't e. o<ial . ecun t 

Administr or 
local Pot e 

Credit Discrimination 

Equal redit pportunity Ae1 
Fedt>ral Reserve Bank 
250 Marquette Ave. 
Mpls .. M 55401 
612 340-25' I 

1inn ta Human Right ,\ ct 
partm nl f Lfuman Righ ts 

Bremer Bldg. 
t. Paul. M 55101 

lnform,.tion: 
··women : To Your redit " 
Direct r of Puhli Relati n< 

ommer ,.ii redit orp. 
00 St. Paul l'ldce 

Balt1more, 1D 21202 

mall Bus,ne<s Admini I ration 
12 o. 0th 1. 
Mpls.. 5· 2 
61 ~ 725-23o3 
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W~n•s Ce'!_ters 
The following I a U t of WonHn' 

CmtH whi h art' sour= of 
information for loal rosourcl'S 

availablt' to wom4!n . 

321 Rrsour es 

\ I 
I 

\I -

Wom~n·s nter of Mid-Minnesota 
Bo 602 

Brain rd. M 56401 
218 / 8211-1216 

Woml'n· r 
of M. ton 

H,11 
r k,ton. n6 

218128 

I ' 
, j •• 

--

Women·s enter 
Manbto tale n1versi1 

Box 16 
Mankato, M 56001 

507 89-6146 

Woml'n' enter 
uthwest State University 
Mar hall , M 56258 

507/ 537-7160 

hrysali,- enter for Wom••n 
2104 Stev~n Ave. 
,tpls .. M 55404 
0121871-0118 

WC\men\ rnter 
nivt"".it nt Minn(...;;nta 

\ a her l.1br,11 / 
11 7 Plea ntAve. E 

Mpl, .. M 55455 
612 373-3850 

Women's enter 
U of M. Morro 

Murri . M 5o267 
61 21 51!0-221 I 

W omPn ~ R ,,urce enter 
7~ ht Ave. W 

RL hest••r. M 550() 1 
507 2 9-06 I! 

um«.-n, enter 
SOI Mall ••rmdon 

loud. M 5o.30 I 
012 252-8831 

\.-Vomt'n, R~urce t·nter 
205 Ex h,1n1:e 81<4;. 

51 Wesi 4th t. 
Wonnna . M 55987 

5071452 440 

I' 
- . _,.,_ ...ct. ... -



' 

PURPOSE 

Th uu ncil tudies a ll ma iler~ rela ti n~ tu the onomi stat u • o f 
worn n in M innes ta . Thi incl ud redi t. la mily upporl. 
security u the homem,1ker. du a tiona l ;ind cmpl,,yment oppor­
lunitic'< a , well as la w J nd businl"ls prJUice~ tha t di, rimina le 
against women. 

The oun ;J mai nta ins th > Women'. In fo rmation Li nc whi h 
p rov,J !!i inl o rmal iun nn legal and econo mi mail er, rela ted to 
women in Minn la . 

Tw nt y-two members erve on the oun ii: five enato r . fi ve 
Ho u mem rs, and twelve public members appointed by the 
Governor. 

The ,ta tl'•wiJ l' toll fr~· number i, : 

Met ro area re, ident ma ;ill the 
o un ii uffi JI : 

296-8590 

Publlcallona 

The follo,.i n11 publications art' availablt' frtt of chargt' from the Council 
ollict' upon rft!Ut'SI : 

EW LE1TER, bsued monthly . with 
ummaries of ouncil reports and 

res,,arch, not, es of ouncil a tivities 
and hearings . 

Ml ESOT A WOMEN: I OME 
& POVERTY. with pedal t'mpha<is 
on thl' groups most vulnerable lo 
poverty: older women and in11lr­
parenl families . 

MT ESOTA WOMEN & MO EY. 
a tu y ol in urance. ret iremen t 
incom,•, credit. and tax..,, as they 
llff«1 ,,,omen' Konomi s«urity. 

MINNESOTA WOMEN & 
EDUCATION, a study o 
,..1emenqry. wcondary . and hight'r 
tdl>-:ation in the tale . 

WOMEN IN Ml ESOTA . a 
sla li Ii al profile of the population 
de,;cribing agr. educational status. 
marital talus and :iving 
arrangements. employment Jnd 
inrome of Minn<"Ola women. 

VOCATIO AL EDU ATION: 
PR RAM & TAFF. a ;. tud;- of sex 
equity !n the state's v at ional 
rducallon program, . 

MINNESOTA WOMEN: ITY & 
OUNTY EMPLOYEES. 

employment pallerns and sa laries In 
local government jobs. 

WOMEN I THE TRADES. a study 
of apprent iceship progra?'s prl'~ring 
women for employment ,n the sldllrd 
trades. 



COUNCIL ON THE ECONOMIC ST A TIJS OF WOMEN 

Room 400 SW, State Office Building 
Saint Po1ul, MiMesota 55155 




