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Introduction 

In the pas t 20 years Minnesota a s wi t n s~ · d ~ su ~tan tia l shi ft in 

the rol e o f worren and their attachnent o c l~oo r f or e . A f ew ~ta ti tic s 

tell the st c ry: 

I The laoor f o r ce part ic i pa ti on rat of 11wo r kin9 -age" wornen -- those 

age 16 to 64 -- h s al most doublcc in t h · past 20 ye ar,. Currentl y ove r 

6! percent of t hese wonen hold jobs outsi de t he home . 

I (ven rro r e s tr i ~ing i s th proportion o f >IO en ao • 25 t o 34 who 

wo r ~ outside the home. Their la o r fo re o rtic i o~ti on ra t e o f 70 yc rcen t 

i s t he hi a ht "- o f un other ag e q r ouo e v •r, hough h~ maj o rity are narried 

and hav children at home. wo -thirds o ncJrri ed •or,cn wi th schoo l-ace 

c il dr-n and airest ha lf o f o sc with o r e ctioo l rs ,o r ~ outside t" home. 

I Th so - c.a l l ed "t yo icdl " fami l y o f f ur ·- an empl o yed husband, a 

onemdk~ r wife . and two children -- account~ fo r on l y 6 pe rcent o f 

r-i nnesota far, i I i es . Te t'-'O· pa..-c hec~ marri? i s no " the norn. 

I Chan in -:iarital p.Jt te r n and an jn r en -, · i ncidenc~ of d ivo r e av e 

l rd to g r0wing numbe r , of f ema l e -headed hous•hol ds . A out one in 10 

chi l dren i n i nne '>o ta live wi th one oa r en t. U'> UJl l y the mo t er. 

I he r e hav~ be , n c:.ha ro increases i n c num t:!' r of wofflt' n enrol I ing 

i n post -secondary duc at i on in t he state. Won-.:> n now rcp r e en t e major i ty 

of studen t s in the Sta t · Univ r s it y Sy s ! '" • in t he Conmunity Co ll ege Sy s tem, 

·,nd in p r i vat e in \ titution ~ . 

I r. .,.rcf'n 1970 and I 7 the ar a vocat iC'ln ~rhnical i n~ t itut es 

a tra t larqes s are of o t al t' r o l l r , • ·nc r ,, s .. ., o f uny o f the 

out 1 h. pos t - ir; ondar '> s ter, , in Mi nn ot . ;,n 1 .-.oner, accountc-d f or a 

'> i q,ificant r oporti on o f t h i !J i ncr ~v. 

I O sr, i '> i ncr ·d'>e d t:!' uc. t ion an 

GaP be ,ie rrcn per i s t s . In 1977 . 

11aq •. :.he a c r acP ,..i nn o t a -.-1on.-1n edrncd on l 

c arn~d y e ~vcrauc ma ~. 

en l o ~en ~ ea r n ing'> 

. se o t e ian ho urly 

62 c-- n t ~ f o r each dol1~r 

I N .. ian in c. o- of ,1t'l i I it: '> •adt:d by w n ar con s. i t e nt l y lo\"1c r 

t an o~ o 'i u nd -.-.i -" (,1ni 1 ie s . Tw - -- a r ne r f i 1 ie'> head d by w<>mcn 

a e le>. r i nco "'S t n an us and - ife f~1 i I ie wit a sing l e ea r n r. 

This r eport i~ d sioned to provide in f o r ma t ion abou t won n in Minnesot a . 

the i r partici .11i n i n t c ~,or~force . and the ir oe rc ived need for job -

relat d t r a in in . T i ~ r .>Ort i -:, b ~cd on dat a rom ht: Minnc "' o t a 

Ho,, c old Survey conducted in April 1977 , and is a j i nt pub l i cation of the 

leg i ~lative adv iso r y Co unc i l on the Econonic Status o f Women and the 
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Minnesota Research and Oe ve l opr-; nt C nt .; r o r Voc ,H i o,, 1 ( uca ion a 

University of Minne~ot a. ~ is int n e a s a gui fo r rar o lann r s 

and servicP prov ide r s of job tra in ing prog ram~. 

In particular, th is report ocusP on t h, .. c; rv qu~s ion . 11 1n t 

next 12 month~ . do you want o r p l an t o ta L... mor A jo ~r lated trai ning ?" 

Women who gave a po i t ive r s nse , er " 1e~•• , r "rt-ayt>c , " t ot i \ 

ouestion were judge t o be in "n ed ' ' of job-related tra i ni ng. 

This de f ini ti on of 11need" i i:', one o f sever 1 p s -, i b l e mea ur s . ft 

does not attemp t t o ob"ecti v l y count the numbe r o ' p r sons ur._~ l e t c f ind 

or hold employ m~n t becaus e thy lac , j ob l i l l s . n r doc, it ta,~ into 

account the actual num er of per ·on~ who wou ld enrol l i f a particular jo 

training pr og ram were o ff t r d. It o l v me d sures a, lf- exorcssed in t e r e s t 

i n job training within a certain time pcri d . It c • mine~ the cha racte r· 

istics of person s who exprc s t is int ~ r Sl , an e ~t i 

pe rsons in the s ate who mighl .vid nee such an i n terest. 

e nunbe r of 

Thi s repo rt anal yzes ·,men's job training interc 1;a t in thrc~ majo r 

sections. The fir st sec t ion prov i d info rfi'.:i t ion abuut w -.. n' s wo ri.. 

experience and wor~ histor 1 in genera l . n ,e ... cone -. ct i on pr esents a 

profile of women who indicated an i n t ere t in jo tr~ininq : ei r age . 

geog r aphical locati on. n r i tdl t.ltu. oa rcntil l ':l ta u. ado ~r fa c t ors. 

Thi s information is shown bo t in oerc n tage • o indi ti t the r elative 

proportion o f various g r ou ~ who e~p r es ~ed dn i n t res t in traini ng , and 

in e'>l irnat ea numbers, to pro v i in f o r mat ion a ou t DO ,•n i al numbe r o f 

pe r sons in need . 

Th t: t h ird sec t ion of the r eport surrrnar i zes the oroc: rur1 cha r acte ri sti cs 

de s ired b pe r son s in t e r s t ed i n t r a ,~i ng. ~ucn a t o nf i ns truct ion, 

ti me of day. and t i mt: of ar de i red . i nall a ~u1'!'1"'\ ... ,ry p r esen tt--;r, d , 

drawing conc l u~ ions about th job training need~ J n and p re5en ting 

some hyoot~cses abut the somewha t su r pri ~i n~ f i nd ings o f the ~urvey. 

•ro, ..,,. ir,f o , ... t iGn • tiow t :..._ 11!7 ~ l ,,f'T.e1o u ~ur,ol !J '!i1.1rve.,.. \ee t •i • •:is:•1'01• 
to t"'h rcoort ( o•i;e J6 J. 

2 
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I abor Foru PA1'11clpMlon Rates 

The importance of job tra, n,ng for "i nne­
sota won,en can best be u,,derstood in 
light of their incre.ising cc,r,wnitrnent to 
the labor for ce. How many women now have 
employooent or are actively seeking 
employment? 

Almost two of three "work ing -o'lg'.:' " warner 
in Minnesota are in the labor force. 
(In 1960, only 38 percent of these women 
were in the wor force.)• 

Younger women are more l ike l y to be in t he 
labor force than o lder women, and t hos, 
age 25 to 3~ have the highes t rat e of any 
other age group. This is particulo'lrly 
surprising because the majority of these 
women arc married and have children at 
hornr -- factors which traditior ally have 
kept women out of the labor for e. 

High r levels of educational atta , nment 
are associated with greater att a~hmcnt to 
the workforce, with three out o f four 
college graduates in t he labor force . 

Labor force part1c ,pation r tc s are highe r 
in "innesota than they ar~ ati nall y. 
and women in the Twin Citi es area ar• 
particularl y I ikely to •,o r outsi de the 
home. 

"arried wonoen are less ll kc ly t han t hc\e 
who are single, widowed, o r di vorced t o 
be in the labor force. bu t or •stnce of 
children apparentl y as littl e , ff ec t on 
labor force rates . 

b t o '1 4 v ,~ar­
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Elllployed WOMen: lob ChuACterlsaks 

What kinds of jobs do women hold, how 
much do they earn, and how sati s fi ed a re 
they with their employment? 

More than half t~ ~ employed women are in 
clerical and service occupations. Onl y 
one out of five are in professional, 
technical, or managerial j obs . 

Most WOIDCn work in the privat ~ tor . 
(Outside the T~in Cities, howe , women 
4re more ti ~e ly to work for loca l govern· 
mental units and to work without pay in 
a family business or farm.) 

Two out of three employed women work 30 
hours a week or more . 

(Mo~t part ·t inie workers •• those working 
less tnan 35 hours per week·· do not 
want full-ti me work . Only 15 percent of 
women in part·time jobs would want a 
full·tio,e job. A larqe proportion of 
women with part·tirne jobs have children 
under 18 at ho,ne . ) 

' WAT KIND or WOAK WERE YOU DOING?" 

"WOE YOU (AA C"PLOYEE OF) . 1" 

rl. wi t hou t y in 
r., ... I" t,u\ lr:c '!o ~ o r t a r '-"' 

- ------

) 
I 

"HOW IWIY HOURS 010 YOU WOAK LAST WEEK AT ALL J0157" 

~ 

4 
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Wit@ fl\H f f II If I \II Ill A 
llli ti slaltwlet II\ I 11 \lief~ } , 8 f 
hour for WOl'll!h •nd s5 . ,9 pr hour fr men. 
W•ge r•tcs for hoth WOlllt'n •nd ffll!n •r 
geflcr•lly hlgh~r in th Twin Citic •r • 
tllil\ tll ., '" It. tlalan\.\' r I till ' 

(Al I 
oil r •• ~-
- • .lboo;,t -- i r f l 
to~ ,w,,nc i.,"d .,, cl'rf f'd c.t re 
"'-"' oth•r th•n "'' ov • ,pou$ nr 
0111 r hou,, Id IIIC!~~er. Abuuf ~ ~ ~ r,ent 
of -" arranging chi Id car ar c, " v •r y 
tat is fled" with their prr~t'nl arranqe ­
....,,ts, with an additional 13 p rcent 
"~, , ;,-Hed ,") 

l'lbst - MT ,,.,, ..,- C,,.,,,- j ot,,. _ 
AfllDSt two ou of three ~ i d they were 
"very satisfied" (and three out of four 
Hid they would "decide without hesitation 
to t.ite the same jobs again"). 

II. I• 

I 
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Elnployed WOlllell: Work Hlltoly 

Wh•t kind of work history do women h•ve, 
•nd wh•t f•ctor~ affect the ir emoloyment7 

llore th•n h•lf the e,nployed WOfflen in 
"innesot• have worked for 10 years or 
1110re . 

About h•lf the e11111loyed -•n h•ve worked 
for their pre1ent e,nployer three ye•rs or 
le11. 

(The job turnover r•t• -- the proportion of 
per10n1 -"o held •t lent t-.o jobs In the 
yur prior to the survey -- Is not slgnlfl­
CMltly different for -n •nd men. There 
were 21,9 job turnovers for every 100 -n, 
•nd 22.3 turnover, for every 100 11111n.) 

Woaen •~rently hne little job IT'Oblllty: 
only 20 pe rcent •re In• different j ob 
with their present e11Ployer frOlfl the one 
for ""'lch they were hired. 

(ly c0111p•rhon, ebout 30 percent of •n 
ue In • different Job frOIII the one they 
ha& when they flr1t sterted working with 
their present e11Ployer.) 

... ,our HOW IWIY nus IN TOTAL H•V[ YOU WORK[O FOR 'AY 

SINC[ YOU W[R[ 16 YEARS OLD! " ([lftOloyod -• only) 

20 ., .. ,. 
, ower 

" IIOW LONG HAV[ YOU WOU[0 FOR YOUR 'R[S[NT [NPLOYER!" 

' 'loll[N YOU FIRST CAIi[ TO WORK FOR YOUR ,RU[NT [NPL0YO 1 

WAS IT ROUCiHL Y IN TH[ JOI YOU NOW HAV( OR WAS IT IN A 

0IHEAlllT JOl1" 

.,,,.,,.,, 
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I fla,e• waaenz Pt611e 

r..,loi,ed - suer Illa ,--rw 
r'U?OffSobfHtia _, Jack of u;,erience, 
eduuition, or skill crute job-related 
probl- for th•. 

(There -re no sl911ifiCMt differences 
.__ - .-d - in.,., of these 
-- eacec,t for f•il y responsibilities. ) 

One -i of four - -..pect to be In• 
diffe,-t occ..-tiaa i• fiw pun. 

z Lbpeclnlans 

r • i l y re,i,o,,,tbll it ies 
or dtifd c•r-it -----• l)l 

:iiroot~ 

"'\MAT Tn( or OCCUPAT 1011 00 ,ou [aH:tT TO ll Ill r IV[ Y[MS 

FROIO 110111· · \hiployed _ , onlyl 
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Woaen Not E._.,,.d 

Wh•t .,e the "'•rKt.,lttln "' -
who •re not In the l•bor foru1 

Although 11101t W0111en who are not working 
do not w•nt • Job, •bout one In eight 
would llke regul•r e111ployment, 

l'leny W0111en do not w•nt to be employed 
bec•use of f.,ily responsibilities . 

Two of three W01Den who •re not employed 
h•ve h•d work experience within the 
put six yeers. 

8 

'00 YOU WMI I 4 f'Ul-'C JOt IIOW, ( ITl'U fUl l OIi 'Mf•Tll1rff" 

' "-" M ftt 11141 l•IIOr f arcf1, .,. 16 It, 6~J 

·-T ,._ Tl!£ ~OIIS YOU All[ IIOT L0O'UIK r~ - OIi IIOT 

VMTI•' TO _. -1" (- r.ot In Ille 1-r foru, 

- 16 to 65 • .,., 11 lple .,.,,..,. •llowed) 

r.,, ; 1., 
res.pons I bl I I ties . . .... ...... ·· ··········---·-···-· .... , 

He•hh protder.,s 

In ,a-1 

lllet i red 

...... ' 
• ••••• 9\ 

•••••• 9\ 

'"'4[N 010 YOU LAST WORK FOR PAY?" ,_ ttOt In tM l•bor 

force, oge 26 to 65) 

Wi t h i n P•U 
6 yu r,, 

S7 
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Pm lob-lelnted Tr•nlnl 

All W01T1Cn who were surveyed, regardless 
of thei r current emploympnt status , were 
as~ed about previous experience with job 
training programs: 

About one In four women have had past job­
related training in a technical institute, 
trade or business school, hospital, or 
coim,un i ty college. 

!lore than one-third of the WOfflen who 
had had job training attended a private 
trade or business school. 

(Four out of five W0111en completed their 
job-trainlng programs.) 

A relatively small percentage of WOlllen 
have ever participated In government­
sponsored job training programs. 

9 

:.:B.!J!...!!!_U EV[R H~E J08·RELATEO TAAINl•G IN A TECHNI CAL 

INSTI Tl/TE 1 TR.'DE OR BUS INE SS SCHOOL 1 >t0SPITAL 1 OR C0fll'lJIIIH 

COL L(t[ " ( Al I 1"110-\f"n no t cur-rent Iv ~n r o l l ed ii'\ d p r og r,111t, 

•9• 16 t o 6~1 

" \l•l£R( IIAS Y UR " OST RECENT (OR OIILY) JOB Tll,IINING TA1< £• l " 

(~n ..iho .Jns ,,ered " C \ ' abo v~. aae I b to OS) 

" HA E YOU EVER PART ICIPATED IN , , . IIANPOll(R TRAINING 

FROGRANS 7" (W n 090 16 to 6S) 

No 



lob Tral ..... lneerest 

In assessing interest in Job tr•ining, 
the key question in the survey was, 
"In the nut twelve -ths, do you want 
or plan to take job-related training?" 
Persons who an~wered "yes .. or ',naybe" 
to this question were considered to have 
given a positive response. 

(Overall , there were few differences 
between won,en and men in their Interest 
In job-related trainlnq : for those age 
16 to 65, about 30 percent of the women 
and 32 percent of the l!ll'n gave a posi­
tive response. lnterc,t in job-related 
training was: 

~ ...!!!!!... 
YCS l8.6t 2). 2% 

PIAYllt 10.9 8.9'.& 

NO 70.St 67 .9%1 

Characteristics of women who a re mo<t 
likely to show an Interest In job 
training include: they are young, they 
are well-educatri, and they are more 
like ly to live , the Twin Cities area 
than In the ba ,ce of the state. 

Wolnen who are not married have a 
.s tronger interest in Job-related 
training t han their naarrled counter­
parts, although presence and age of 
children apparently has littl e effect 
on Interest In job tra nlng . 

"lddle-lncOMe -n are the 1110st likely 
to shaw an Interest In Job-related 
training. (In 1976, the llledlan f•lly 
1- in "lnnesota ..,.s abo.lt $15,000.) 

10 

'£AC(NT or-· "VING A l'OSITIV( ll[S,QNS( (YU o• IIAYIU 

TO (NAOLLIIENT IN JOl-11£LATlO TRAINING b•·: 

fil 
16 to 19 years 
20 to 24 years 

26 to JS yffr1 

)6 to "5 yH,. 

46 to !,5 year, 

------------ "'' ------------· "'' 

Tou 1, 16-65 

Less tnan 
high school 

High school 
only 

11, 

-------n, 
1s, 

------~- JO' 

•-------2n 

Some col le9e 

Col leg~ 
graduate 

--••••--------• 3Sl 

-·-·····--·-···---- i.s, 

~ (oge 16 to 6S onoy) 

Tw in Ci t i e s 
•re• 

l•l•nce o f 
the st te 

Divo r ced C. 
-. i dcMt>d 

-·--··--···-·-·- 2'-1 

· ··············~ 23\ 

PA[S[NC[ or CHILOq[N (oge 16 10 6S only) 

fto ch i ldren ••••••••.,-••••••••- 29\ 

At l e.au one 
ch ild unde.- 18 ••••••••-•••••••-•-•• ]0\ 

Chi I dren •g~ 

1s, 

37l 

6 10 17 only -•-•••••• ••••••--•■- 32\ 

At le.au one 
chi Id under 6 ••••••••••••••••••••• 28l 

1,71, FMILY INC011£ (o>ge 16 to 6S onl y) 

less th,-n $10 . 000 --•-•-•-• 26t 

510,000 • ,.,,,, --------- 2,i 

SIS,000 • 19,999 -----■-■•••- i,, 

520,000 • 2,.,,, ·---------- )JI 

US, 000 , •bove 29' 



fob,, ...... ,-..est 

What are the employn,ent-related 
characteristics of WOMen with an 
Interest in job training? 

Women already in the labor force are 
much more likely than homemakers to 
have an interest In job-related 
training. In addition, full-tln,e 
workers are more likely than part­
time workers to want job training. 

Women employed In the ublic sector are 
s~at more likely than women in the 
private sector to s .ow an interest In 
job training . 

Sanewhat surprisingly, high ... ges are 
associated with a desire for Job-related 
training. 

11 

PERC ENT or WOMi:N CI VINC A POSITI VE R[SP•NSE (YE S OR KAYll) 

TO ENROLLl'[NT IN JOI-RELATED TAAININC by : 

PIAJOR ACTIVITY LAST WHK (ol I WOffl< n , •9• 16 t o 6S) 

Wo ,.k ing, with job 
but not at war'-. , 
loo«ing for w0r l •-••- •--•~•-••-•·••••·••• •• 38) 

Going to s chool • • -••••·• • ----•-• • ••• • •• 3S• 

Keeping house •••·••••--•·••--• • 19 

HOURS Or WORK PER WE£K (e...,loy•d wo,,en onl y ) 

JO hour!t or le s!). ••••--•• •----•• • • --•• }9 ( 

JI to 40 hours 

Over 40 hour s 
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Cleri c .ti 

Ot her 
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•••• •••• ooo••••• 27 
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Pub I ic c.r.ploye r ...... • • -••-------• ••--••• •••• 3ltc, 

Sol f-<m;,loytd ~ 

unpa i d wo r'-. in 
f,Jffli ly bus incs~ ..., ;a .. •••-• -•••--•• 29\ 
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F-r yeers of ..ork experience ere 
essocleted with• gre•ter interest In 
job tr•lnlng, elthough this i s most 
likely releted to ege. 

Wolllen with pest job trelnlng experience 
ere IIIClre likely to w•nt to enroll in 
•dditionel progrems, p•rtlcul•rly those 
who h•ve p•rtlclp•ted in govern111ent• 
sponsored progr-. 

Not surprisingly, those who •re not 
••tlsfled with their jobs •nd those who 
expect to be In e different occup•tlon 
In five yeers si- • high degree of 
Interest In job tr•lnlng. 
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P!AC(NT or WQ,O(N Gtvrnc A POSITIV( R(SPONS( ( Y[S OR ,oAYI() 

TO (NROL L,O(NT IN J09·R£LAT(0 TRAINING by : 

YLARS or \/ORK [lP[Rl[NC( S INC E AGE 16 (cmploy•d ...,,.,." only) 

10 t o 19 y~ar s .................. .... ...... ~s 
20 year\ £ o vc- r .. ••·••••• ·••••--•--•·• 2S 

PA.ST J 8 l!IJ'l~ING (all wor.-.en. ag• lb t o 6S) ... 
llo . . .. . . .... . . .... .. 751 

TVP£ or P~Sl J OB RAINING ( 

~v~ rnf!lcn t 
or09 r ~: ': (TA. 

\IIN. ,·t c. •• •·• --••·••• -- • ••• --•• • • "' ••·• / /•••••• ·••,.. • • s,t 
A\' T I • ••--• --•• •·••-•• -• ••• • ·•••• • •--•• 40 

Pri V.:l l (: 

i n!'> t i t u t i on \ 

Other 

. . ... . . ..... . . ~ • • 26 

.... .... . . .............. . . . .. 39 

JOB SATI SfACTI Q!l f r,p lo t.> d WOMl':n on l y ) 

Very •:ult ic. f i d • --••••-•,. ••• ••••• )0 

SOl""~ Wh,ll 

S,1t i '- fi ,~d ••••••••••••••••u••••••• •• }6> 

Uo t 5-d l i~f; d ---••••••• .. • • • ·• • .. --• ...,.••••---•• / /•·• •••• 6n 

HPHTC D OCCUP4TION IN f1V£ Y£ARS (,•r11> loyed "°""'" onl y ) 

Sar,c as now 

Diff e rent, 
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arid for lob Ttalnlns 

lal i le ....-•- ca..rts llawe ~ 
~oporti- a part iaolar v- of -
-"a ~ - interest ; jab-relatec 
train ing, the charts on this ano the 
following page will give an estii,ated 
nUllber of W01Wn in "innesota who could 
be e.apected to be Interested in job 
training. In - caws, a grouo whic 
gave a disproportionatel y Positive 
response. such ~s non-snarri~d wtM'llrn, 
may still be in t he minority of job· 
training students beca use they are a 
relatively small segment of the state 
population. 

(In general, there are almost as many 
..omen a men who show an intere~t In 
Job training. Estimated numbfors for 
age 16 to 65 are : women, 357,000; 
men, 369,000 . ) 

There are more woaien ln the Twin Cities 
area ..no want job training than there 
are in the balance of the state . They 
are likely to be yourig, and the great 
Njority are high school gr,Juates. 
"°re than one-third have attended college. 

J 

\ 
.. 

\ 

I 

~ -

10S . OOO 

16 ·7S v r i . 

, .. 1 .000 
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1.911■ lted DellWldforJobTr ...... 

Slightly nore than half of t~ose with 
an interest In job-related training are 
married, and about one half hallt' 
children at hOffle. 

The ujorlty of WOIDC!n Interested In 
job-related training are already 
et11Ployed. 

• 

ESTI ... TEO NUl'IIO or WO"fN WITH 1-T[~fST IN JOl-~£1.ATfO 

~ oy : 

" ARIT AL STAT US 

PRlSlNCE or CHILDREN 

Cni ld re" 
• g• 6-17 onlv 

100.000 

IIAJOR ACTIVITY 

~ 

'iO chil dren 

11).000 

Wo rldn9 . 
wit h joc bur 
not <11 t -..o r~. 
l~i"g f r, r .. ,, 

20, .000 

0~1111.L N .tc.e!'U.. . 

... _ 



•In, the distribution of - with 
an Interest In job-rel•ted tr•lnlng 
wlll be shown on this end the following 
t- ~s. The focus wl 11 be on 
-.loyed -n, by v•rlous e1111>lo.,,..nt 
cherKterlstlcs . 

Slightly less than one-third of the 
e11Ployed -n with •n Interest in 
job-rel•ted tr•lnlng •re In professlonel 
or •nagerl•I jobs. Slightly over one 
helf •re In clerlcel end service 
occupations . Nost -rk full- t i• -

Two-thirds of the anployed -
Interested In job-related tr•lnlng 
-rk In private Industry. 

PUC[NT.\Gl o, c.-LOYCD -· WIT" INTC•cs IN 

JOl••CLATCD TIIAINIIIC by : 

OCCUPAII ON 

HOURS or won 

~ 

CLASS or IIOAk[ R 



and for job,,....._ 

The -n with an Interest In Job 
training were generally satisfied with 
their Jobs, slfflllar to the population 
Ha whole. 

llore than half the -n wanting 
Job-related training had wages under 
$Ii.DO an hour In 1,11. (The median 
hourly wage for -n In the state 
in that year was S].]8.) 

Mai.ever, mre than half the_,, 
Interested In Job training had f•lly 
1-, allove the state •dlan, which 
,., $1S,000 In 1,76. 

,[~C£•TAG£ Of ( .. LOYED - WITM ,.rour IN 

JOl-~£\.AT(O TUINING by : 

JOI SATI Sr ACT ION 

W.lCES P[~ HOU~ 

1976 FAAILY INCOII[ 
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Nost of the women wanting job-related 
train i ng have not had prior training 
in a vocati onal inst i tution. 

A11110st half the employed women wanting 
job-related training have worked for 
10 year ~ or more since they -re age 16 . 

Slightly 1110re women wanting job-related 
trainin~ expect that in five years they 
will be in the s- occupation than in 
a different occupation. 

•EllCENT~[ OF E,...lOYEO W0,,£11 WITH INTE,[ST IN 

JOl-lll.lJ.TEO TIAIIIIN' by : 

!...E__ 

~ 

JriO OHt 

Joo "" '"'~' 

"' 

H/.RS or ll(;R( l XP[Rl(IICE 

S INCE A [ 16 

EtPEC H O OCC UPATION 

IN F IV[ YEARS 
ket i r e 

Le,,. th•n 
10 y.:a r,. 

OI fhre"t 
OC CUPiU iO" 

,ltt JOI 
trel" I";, 
Otf'lel' 
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Plar• 01Nrt11d1lca 

-~ 
Ol!W'eQ' 
fff'ff•f'· 0 
Jot, t,f tc, 11rei;•re for •dvMll,«flll!lll. 

N•ny -n wfnt tr•lnlng :>r 
profe,slon•I, te,hnl«:411, Nnegerl•I, 
end •dllllnlttr•tlw potltlont. 

Colt Of rotr• ¥41 f•II rupon'll · 
11111 It In -ff - n t hlt N j or Nl"r ien 
ID •roll iftlJ i n job-rel•td u•i,.,ng 
-. thoY '""° pve • positive rnponse 
to -,tl119 Job tr•lnlng. 

•c o f l n f o r"""llt ion 
about p r og:r~l'!t'I. 

Co~t of or r 

• •n•nn••••• •• 2~ 

. ..... . . ... .... ~ - - --·· j \ 
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fl I -a.A• hll1lu. 

A •ll&ltltn 1,1 n~r, riqr 8f>v4 r, ~ Id 
wllllftf to ,,ow •~ r IIM 

-•r t •tl llll! Jut, 1ft UfN f tu enr II In • 
Job training program. 

The _,.,,,toffees that interested IOOl'len 
"'°uld be able to ,.Y for Job tra ining 
I t Qui te variable , 

llafty -n IOOuld be wl l lin~ to travel 
-r 10 ■lln to attend a job training 
pr09r• (and - In tlle balance of 
the state are wll l lng to travel greater 
distances than -n In the Twin Ci ties 
area). 

.. 

~ t"., , ~ • 1, r"r 

I .QC; ,r 4 , ~r• 

<l~. 00 • 2 

>}0 . 00 ,, , 

. ... .. . ...... ........ . . . . .. . so 

• •• • • ,.,.,. I { I. 

t J 

II 

• --• • • • ... • 1Sl 

· · ·--· -·· · --- · 2 ) :C 

· ·····•--:- 21 1 

" " 0\1 r A~ ULO vou IC •e £ TO TIIA l l . 

r o~ ~ r uu -1,,.1 P~ OGIW! l "' 

I· tO i I~ \ 

11 · 20 i l e s 

11 · }0 ... 11 .. 

Ov r JO i1 e , 

1· 10 mi le\ 

11 ·20 r, i !es 

21·}0 .. 11 .. 

Ov r )0 il eio 

-•-16~ 

15 

11, 

•• - ••••••••••••u SI 

•--•m--••• • 2St 

••--••• l) t 

~•• IOl 
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PlopMI ChuACterlstks 

The l•st series of q..est ions rela t ed t o 
des i red program character i st ics . How 
soon would women intereited in j ob 
training w•nt to enroll, and wh inds 
of courses and sched li ng would be nost 
conven ient for them? 

Women interested in j ob t r a i n ing wo ul d 
want to enroll in the inmed i ate f ut ure 
- - most said within three mon t hs . 

Few women w.,,t indirect j oJ- rela1ed 
training such as cour ses by co rrespon­
dence or TV. They prefe r in - sc oo l o r 
on-the-job tra ining. 

Spring and Fall are the pre ferre d 
seasons for job training prog rams . 
(Women in the Twin Citie s are the s t 
l ikely to prefer Spring.) 

20 
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.......... ChuAderlstlcs 

IIOst ..omen would not attend j ob training 
on weekends, but days and evenings are 
about equally conveni ent . 

Plost women could attend j ob train ing for 
two o r mo r e days pe r week , and mos t 
women coul d atte nd at least three hours 
per day. 

' W ULD DAYS 1 h1 CHTS 1 DR WEEKENDS BE CONY[NIEN!l" 

(Multi p l~ • nswe r\ allowed} 

Day\ - -• • • -•-•••·• ••-••--•••'- ~ll 

Ni ght\. - -- -----•-••---· sat 
W~elrnd~ ••--• I J't 

""OW AANY DAYS PU WEE~ COULD YOU ATT[NO7 " 

I Jt 

"HOW AANY HOU-S Pf- OAY CO U O YOU ATT(NO7" 

JU 
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Sumnaary &. Conclusions 

Dramat ic and rela i v 

have many i~ I i a ion~ fo r 

r c n t c ang ~ i n .-,or-c.•n ' c. ,-,p I oy n pa t r n '> 

ir job trdinino ne , . In 

cor.rr.on for a .«X'\an to ol d a oaid jo un ii r.dr r ia o r mo t r hood , a 

which times left h labor fo rce t o wor 

parent. Ba rring th eco or"lic is location~ o f di vorce o r .,idOWhood. ~ t' 

may wel l nese r haver· nt e r d the job ma r t . 

Today . a lnos wo · thirds of all r king - ag Mi nnesota women r e er-, loyed . 

llarital status and part icularly pa r nnta l s a us appear t o be le s siqni ican t 

deterren t s to labor force pa r ticipation t han wa, prev iously the ca, . W n's 

labor force longevity has also increas d. ,t current l y-employed women have 

wo rked for pay for l ye ar s o r l"'O re , and ma ny h ve e n employed fo r 20 yea rs 

or more. Le ss than one-fifth e• pec t t o be r ti red o r not emp loyed in five 

y. ars. Oi women who we re not cnployed a t the t ime of the survev . no rc t an 

two·thirds had recen t work expe r ience. 

It may be ass umed that wome n wc r le ss li e lv t han men to pu r sue job· 

related trai ni ng in the pa s t, for the same r easons t hey we r e less l i~el y r, 

seek or maintain paid wor~. The s urvey sho,,s that this , too, has changed. 

There is now no si gnificant di fferen~e int e proport ion s of men and women 

interes ted in j ob t raining·· about one-four th nf each group say they want 

to or plan to participat e. wi th in t he next year. This amounts to an es timated 

357,000 women 5tatewide inte res ted ;n j ob training . 

What are the characte ri sti cs of •...amen inte res ted in job train ing ? 

What ki nd of training do they want , and what ba r ri e rs do they perceive ? 

Some answe r are provided by the survey. 

Interest was expres s ed by women of all age g roups , educational levels, 

an . geograr h ic areas , wi th widely differing fam i ly patterns, wo rk and 

train ing exper ience . The i r d iversity in itself indi cat es a need for flex i· 

b i lity in program olann ing, and for caution in li mi ting p lann ing to any one 

narrowly·defined gro up. With th is rese rva t ion, a prof ile o f women l ike ly 

to want j ob· re lated train i ng may be help ful . 

Thi s report presen ts two di fferent measu re s of in teres t in job tra ining. 

Fi r st, whi ch groups are mos t li kely to exp ress interest? Secondly, by 

apply ing tnese proportions to the stat e's popu l at ion as a whole, some 

estimate of t he overal l denand for training and t he char · eristics of t he 

POtent ia l student populat ion can be de rived . 
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To - ••tent these me•1ure1 overl•P· Wo,,..n under •ge 25, for e•ainple, 

•r• 1110re likely th•" other women to 1•y they w•nt tr•lnlng; and be'9use they 

represent a large propartlon of "lnnesota's fem.le population, these wo,nen 

•r• also li•ely to be a majority of those interested In job training. 

Similarly -n ""'olive in the Twin Cit i es area, with family lnc:Ol!les at or 

slightly above the state average, who are currently employed between 31 and 

ltO hours per week, and who have a work history of 10 years or less, al l are 

characteristics of a group with a high rate of interest in training as well 

as a substantial number of people. 

In other areas the two measures produce different results. For example, 

college graduates are much more likely than women whose education ended with 

high school to want job-related training. However, since female college 

graduates remain a sma ll proportion of the ~opulation, the majority of women 

with an interest in job tra, ning programs are like ly to have high school 

diplomas only. Women who are divorced, separated, or never married are the 

most I ikely to eJ<press interest in job training, but the majority of potential 

students are likely 10 be married women. 

Wofflen who earn more than S6 an hour, who have had job training in the 

past, who say they arc not satisfied wit their present jobs and who expect 

lo be in a different occupation in five years -- all are more likely than 

other women to desire or plan for job training. However, because such women 

represent a small proportion of the population, most women in job training 

programs would have earnings under S~ an hour, would never have h~d job 

t ra In Ing, would say they are "very satisfied" with their present lobs, and 

would expect to be in the same occupation in five years . 

In general, survey respondents seem to have a strong degree of intere~ ! 

In job-related training. A large number are willing to read program informa­

tion, to 11 s t the ir naw~s as potent ial students, to attend planning meetings, 

or to pay a non-refundable fee . A smaller number are interested enough to 

borrow money or take a part-time job in order to pay for training, or to pay 

a substantial amount for a course . 

"8ny women are willing to travel more than 10 miles for training, 

and many say they could attend courses several hours a day and/or several 

days per week. Almost all would prefer in-school or on-the-Job training 

to television, radio, or correspondence i nstruction. Weeknights or weekdays 

-re clearly preferred to weekends, and most women were more Interested In 

fall or spring than In sU11111er courses. 
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Survey results are somewhat surprising in that women who may be per­

ceived ',y others to "need" jo training are senerall-: less interested than 

other groups. It might be assumed, for example , that women with no education 

after high school, those who are not currently emoloyed, those with no pre­

vious job training, and those in lower-paying non-profess ional jobs v10uld 

have greater incentives for pursuing training. Yet these WOffl<ln were the 

least 1 ikely to say the ·• were interested. W en witt> ro l lege degrees, those 

wi th relatively high wages, and those in professional jobs were the nost 

likely to express an interest in j ob training. 

While i t is not possible to explain these results on the basis of 

survey data, several conjectures may provide an explanJt; on. First. some 

women who say they do want training indicate that program costs and family 

responsibilities may prevent them from actuall y enrolling. These may also 

be the rea~ons why some say they are not interested in the first place . 

Secondly, responses may also reflect diffe rent levels of confidence in the 

usefulness of vocational preparation: perhaps those who are not interested 

simply do not believe that training wi ll lead to advancement or higher wages . 

A third explanation mi ght be that planning for the future Is a luxury 

which only those who already have some d~ree of economic security can afford. 

Among women and families with low Incomes, the difficulties of finding mini­

mally adequate employment and 111anagin9 day-to-day economic stress may 

preclude an Investment in any activity that does not meet i-dlate needs. 

If these conjectures are true, t here may be a need for planners to re-exM!lne 

program cost, availability of chi Id cue, program length and progr..,. effec• 

ti veness. Specifically, alternate forms of conmunity education such as 

pre-job training or recruitment programs for women may be necessary to reach 

women with little education or i ncome . 

A great deal of media attention d S been given to women who are Interested 

in upward mobility, job changes, and "second careers," all of which are valid 

and important aspects of job training programs. Planners should not overreact 

to these i111ages, however, since most currently-employed women apparently are 

satisfied with their jobs, and most women not currently employed do not want 

a regular job in the near future . Almost half of all currently-employed women 

expect to be in the same occupation in five years, and fully one-third of 

these women want job-related training. 

Although some WOl'len do want to prepare for advancement or for new occu· 

patlons, a larger proportion say they w.,,t training in order to perform better 
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•t their curr~nt jobs or to re-enter a job they h•ve held in the past . Altmugh 

a l•rge n\lllber s•y they want training for professional, technic•l, or rn.n•gerial 

work, Nny •lso w•nt training for more tr•c ltion~l cleric•l or service work. 

A nurrber of survey r~sults suggest that caring for children Is still 

an lmport•nt •nd time-consuming ta;k for many women. Those with children 

under six •re less likely than others to e><press an interest in training, 

and WOfflen ,mo are "keeping house" are also less likely to express Interest. 

"F11111I ly obi lgat .ons" -re second only to "cost of program" among factors 

interested WOl!len said might keep them fron enrolling. Family responsibilities 

•re also undoubtedly a factor for many of the w<J!nen who preferred not to 

a ttend training on weekends or in the surm>er . 

Generally, the survey shows a substant ial interest in job-related training 

on the part of large numbers of women. Actual program planning must clearly 

take into account both women's increasing attac hment to the labor market and 

t !,elr traditional conwnit~nt to marriage, parenthood, and fal'lil life, and 

must provide for diversity and flexibility in job training programs. 
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ABOUT THE HOUSEHOLD SURVEY 

The Nterlal in this publication is based on findings from the 
April 1977 "innesota Household Survey conducted as a Joint project by the 
Office of State Oefflographer In the St•te Plann ing Agency, the Division of 
Vocational-Technical Education in the Dep•rtment of Education, the Office 
of Statewide CETA Coordination in the Department of Economic Security, and 
the Environmental Quality Board's Copper·Nlckel Project. 

The survey was designed to provide current inforNtion on a broad 
range of demographic and labor force characteristics of "innesota's popu· 
lation, and consisted of a statewide sM1)le of approxi11111tely 4,5)0 house· 
holds. S~le results were expanded to ;,gree with independent estimates 
of the population . 

As in all sample surveys, the data are subject to sampling variability 
and errors of response , including under-reporting and non-reporting. A 
detailed explanation of the source and reliability of t he estimates is 
available upon request fr om t he Council office . 

!lost of the information in th i s report is about the 1,915 wome n who 
responded to the job training portion of the su rvey. In most cases the 
question whic appears above each chart is identical to the question asked 
in the survey. In a few cases, the survey question has been abbreviated 
in this report to meet the requirements of space . 
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Two out of t h ree employed women work 30 
hours a -ek or e,c,re . 

(IIO'H i,.rt·t i- ..orkers - - those working 
less tn_, 35 hours per ...,_ek -- do not 
want full·t ir,e work. On l y IS pe r~ent of 
women in part·time jobs woul d want a 
full-time j ob . A larqe proport ion of 
WOfflen with part -t ime jobs have children 
under 18 at home.) 

-

saii they would "dee 
to take the same j ob, 


