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Introduction

In the past 20 years Minnesota has witnessed a substantial shift in
the role of women and their attachment to the labor force. A few statistics
tell the story:

® The lavor force participation rate of 'workinag-age'' women -- those
age 16 to 64 -- has almost doubled in the past 20 years. Currently over
6! percent of these women hold jobs outside the home.

® Even more striking is the proportion of women age 25 to 34 who
work outside the home. Their labor force participation rate of 70 percent
is the highe<t of any other age qroup even though the majority are married
and have children at home. Two-thirds of married women with school-age
children and almost half of those with preschoolers work outside the home.

® The so-called "typical' family of four -- an employed husband, a
honemaker wife, and two children -- accounts for only 6 percent of
Minnesota families. The two-paycheck marriaze is now the norm.

® Changing marital patterns and an increased incidence of divorce have
led to growing numbers of female-headed households. About one in 10
children in Minnesota live with one parent, usually the mother.

@ There have becn sharp increases in the numbers of women enrolling
in post-secondary education in the state. Women now represent the majority
of students in the State University System, in the Community Collece System,
ind in private institutions,

O % ween 1970 and 1978, the area vocational-technical institutes
attract we largest share of total enrollment increases of any of the
put l1ic post-secondary systems in Minnesota, and women accounted for a
significant proportion of this increase.

® Despite women's increased education and employment, the earnings
gap between women and men persists. In 1977, based on the median hourly
wage . the average Minnesota woman earned only 62 cents for each do!llar
earned by the average man.

® Median incomes of families headed by women are consistently lower
than those of husband-wife families. Two-earner families headed by women

have lower incomes than husband-wife families with a single earner.

This report is designed to provide information about women in Minnesota,
their participation in the workforce, and their perceived need for job-
related training. This report is based on data from the Minnesota
Household Survey ronducted in April 1977, and is a jcint publication of the

legislative advisory Council on the Economic Status of Women and the




Minnesota Research and Development Center for Vocational Education at the
University of Minnesota.” It is intended as a quide for program planners
and service providers of job training programs.

In particular, this report focuses on the survey question, "In the
next 12 months, do you want or plan to take more ob-related training?"

Women who gave a2 positive response, either ''yes' or "maybe," to this
question were judged to be in ''need” of job-related training.

This definition of ''need" is one of several possible measures. It
does not attempt to objectively count the number ¢ persons un_ble te find
or hold employment because they lack job skills, nor does it take into
account the actual number of persons who would enrol! if a particuler job
training program were offered. It simpiy measures a self-expressed interest
in job training within a certain time period. It examines the character-
istics of persons who express tnis interest, and estimates the number of

persons in the state who might evidence such an interest.

This report analyzes women's job training interest in three major
sections. The first section provides information about women's work
experience and work history in general. The .econd section presents a
profile of women who indicated an interest in job training: tneir age,
geographical location, marital status, parental! status, and other factors.
This information is shown both in percentages, to indicate the relative
proportions of various groups who expressed an interest in training, and
in estimated numbers, to provide information about potential numbers of
persons in need.

The third section of the report summarizes the program characteristics
desired by persons interested in training, such as type of instruction,
time of day, and time of year desired. Finally a summary is presented,
drawing conclusions about the job training needs cf women and presenting

some hypotheses about the somewhat surprisina findings of the survey.

*for more information about the 1977 Minnesota Mousehcid Survey, see the appendis
to this report (page 26).




Labor Force Participation Rates

The importance of job training for Minne-
SOota women can best be understood in
light of their increasing commitment to
the labor force. How many women now have
employment or are actively seeking
employment?

Almost two of three ''working-age'' womer
in Minnesota are in the labor force.

(In 1960, only 3B percent of these women
were in the workforce.)*

Younger women are more likely to be in the

labor force than older women, and thosc
age 25 to 34 have the highest rate of any
other age group. This is particularly
surprising because the majority of these
women are married and have children at
home -- factors which traditiorally have
kept women out of the labor force.

.

Higher levels of educational attai.nment
are associated with greater atta_hment to
the workforce, with three out of four
college graduates in the labor force.

Labor force participation rates are higher
in Minnesota than they are rationally,

and women in the Twin Cities area are
particularly likely to work outside the
home .

Married women are less likely than those
who are single, widowed, or divorced to
be in the labor force, but oresence of
children apparently has little effect on
labor force rates.

PLRCENT OF miNNESOTA

WOMEN N THE LABOR FORCE IN 1977 oy:

» 24 vears

to 34 vears

5 to 84 years

45 tou o4& years

Total, 16-64

682

—— 702

2w = 60%

S —— X

sszsemssssssssssrasnssanssns 613

EDUCATION (age 25 to 64 only)

Less than

high school
High school
only

Some college

Lol lege
graduate

REGION (age 16 to 64

Twin Cities

area
Balance of
the state

Minnesota

semssssssersseenszansn 462
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issressssssmsesssssssssasawan 621

crmascsmsssrsavsrsssessTassssswss=swas J67
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Tessssanvassazessssvarsesss 553

FAMILY STATUS (age 16 1> 64 only)

Married

no

children

with
children

Newor married,

divorced, widowed "

no
children
with

children

*information shown in parentheses in this report 'y taken from sources listeo in the
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Employed Women: job Characteristics

What kinds of jobs do women hold, how
much do they earn, and how satisfied are
they with their employment?

More than half th: employed women are in
clerical and service occupations. Only
one out of five are in professional,
technical, or managerial jobs.

Most women work in the private ctor.
(Outside the Tyin Cities, howe ~, women
are more likely to work for local govern-
mental units and to work without pay in
a family business or farm.)

Two out of three employed women work 30
hours a week or more.

(Most part-time workers -- those working
less than 35 hours per week -- do not
want full-time work. Only 15 percent of
women in part-time jobs would want a
full-time job. A large proportion of
women with part-time jobs have children
under 18 at home.)

"'WHAT KIND OF WORK WERE YOU DOING?"

Farm

Managers &
adeinistrators

Sales

Blue
collar —= 112

Professional
& technical

162

‘WERE YOU (AN EMPLOYEE OF) . . .?"

Work without pay in
family dbusiness or farm

Self-

employed

Private \
sector

&7

"'HOW_MANY HOURS DID YOU WORK LAST WEEK AT ALL JOBS?"




Wage rates for women are lew. (Median
wages statewide in 1977 were 83.38 per
hour for women and $5.49 per hour for men.
Wage rates for hoth women and men are
generally higher in the Twin Cities arca
than they are (A the balance of the state.)

Aropaged o 1t comee by podoo ety v
PF lndte Domes , Wi abeg! oaesquarier of
the care being provided by relat ives,

(Almost nalf of all engloyed woren have
childrem under 18 at home. OF these
women, about onme-third find it necessary
to make some kind of child care arrange-
ment other than care by a spouse or
other household member, About 85 percent
of women arranging child care are 'very
satisfied'" with their present arrange-
ments, with an additional 13 percent
“somewhat satisfied.")

Most womenr are satisfies ith their jobs.
Almost two out of three said they were
‘'very satisfied" (and three out of four
said they would ''decide without hesitation
to take the same jobs again'').

Less than
LR LT
£ S8 9%

B (oeip AR ARANGGMNT wAS €0 AR 082 8w
oL DA o141 TGy ARE HOMMG!

|

I . \

Sy Sen-reiery e
"1/,‘

N i |

[ O ""”' Aetative's
| wr retative b
" "% - "

B \
Wor-relative o Newe /
ot /
/
-4

AL N AL, w0k SATISFIED SQULD vOU SA¥ *JU ARE &lTH

YOUR J08T"

Not satisficd




Employed Women: Work History

What kind of work history do women have,
and what factors affect their employment?

More than half the employed women in
Minnesota have worked for 10 years or
more.

About half the employed women have worked
for their present employer three years or
less.

(The job turnover rate -- the proportion of
persons who held at least two jobs in the
year prior to the survey -- is not signifi-
cantly different for women and men. There
were 21.9 job turnovers for every 100 women,
and 22.3 turnovers for every 100 men.)

Women apparently have little job mobility:
only 20 percent are in a different iob
with their present employer from the »ne
for which they were hired.

(By comparison, about 30 percent of men
are in a different job from the one they
hal when they first started working with
their present employer.)

“ABOUT HOW MANY YEARS IN TOTAL HAVE YOU WORKED FOR PAY
SINCE YOU WERE 16 YEARS OLD?" (Employed women only)

/-T

20 years
¢ over

/ 2

\ .

1
| L

Less than

10 vears

“on

‘'HOW _LONG HAVE YOU WORKED FOR YOUR PRESENT EMPLOYER?'

4
/ 7-12 yrs.

161

| year or less

"WHEN_YOU FIRST CAME TO WORK FOR YOUR PRESENT EMPLOYER,
WAS IT ROUGHLY IN THE JOB YOU NOW HAVE OR WAS IT IN A
DIFFERENT JOB?

Same job
80x



Employed Women: Problems &, Expectations

Employed women state that family
responsibilities and lack of experience,
education, or skill create job-related
problems for them.

(There were no significant differences
between women and men in any of these
measures except for family respomsibdilities.)

One out of four women expect to be in a
different occupation in five years.

W AQUR CASE. OO WP OF THE SILLOWING SROR Ses JIRECTLS
AFFECT YOUR #OLDING & JOB OF FINDING & SETTER INET"
(Employed women only, mulciple answers allowed)

Family responsibilities
or child care snvsansnenne |33

#ealth oroblems el

Employers thisk too

yourg o too ole -

Lack of esperience,
education, or skill ewcerocsavsoees

TWHAT TYPE OF OCCUPATION DO YOU EXPECT TO BE IN FIVE VEARS
FROM NOW?'' (Employed women only)

Something different,
occupation specified

*“insufficient base to compule percentage.



Women Not Employed

what are the characteristics ¢f women
who are not In the labor force?

Although most women who are not working
do not want a job, about one in eight
would like regular employment.

Many women do not want to be employed
because of family responsibilities.

Two of three women who are not employed
have had work experience within the
past six years.

DO YOU WANT A REGULAR JOB WOW, EITHER FULL OR PART-TINE?"
(Women not in the labor force, sge 16 to 6%)

P P
/
‘ Uncertain

No, do not want job /

N
N /

IMMAY ARE THE REASONS YOU ARE NOT LOOKING FOR WORK OR NOT
WANTING TO WORK NOW?" (Women not in the labor force,
age 16 to €5, multiple answers allowed)

Family

responsibilities srsraceens mrssansssssesvansanses 443
Health problems ssssns 93

In school wsmaxs 93

Retired russes 93

‘WHEN DID YOU LAST WORK FOR PAY?'' (Women not in the labor
force, age 26 to 65)

/

17 or more ll
years aqo l
|

A 212
— Within past
| 7t 16 i &ynats
'\‘ years ago 573
\ 23
N\
\

*tinsufficient base to compute percentage.



Past job-Related Training

All women who were surveyed, regardless
of their current employment status, were “DID YOU EVER TAKE JOB-RELATED TRAINING IN A TECHNICAL

asked about previous experience with job INSTITUTE, TRADE OR BUSINESS SCHOOL, HOSPITAL, OR COMMUNITY
training programs:

COLLEGE?" (Al]l women not currently enrolled in a program,
age 16 to 65)

About one in four women have had past job-
related training in a technical institute,
trade or business school, hospital, or
community college.

"WHERE WAS YOUR MOST RECENT (OR ONLY) JOB TRAINING TAKEN?"
(Women who answered '‘yes'' above, age 16 to 65)

Other

Private tra¢
or business
school

More than one-third of the women who
had had job training attended a private
trade or business school.

Area
Vocational- .
Technical
Institute

3 et /

(Four out of five women completed their
job-training programs.) \

"'HAVE YOU EVER PARTICIPATED IN . . . MANPOWER TRAINING
FROGRAMS?"' (Women age 16 to 65)

Yes: CETA, WiN, mDTA,
NYC, Yocational
Remabiiitation,
Dther

A relatively small percentage of women \
have ever participated in government- N
sponsored job training programs. \

‘“insufficient base to compute percentage.




job Training Interest

In assessing interest in job training,
the key question in the survey was,

"In the next twelve months, do you want
or plan to take job-related training?"
Persons who answered ''yes'' or 'waybe'

to this question were considered to have
given a positive response.

(Overall, there were few differences
between women and men in their interest
in job-related training: for those age
16 to 65, about 30 percent of the women
and 32 percent of the men gave a posi-
tive response. Interest in job-related
training was:

HOMEN  MEN
YES 18.62 23.2%
MAYBE 10.9% 8.9z
NO 70.52 67.9%)

Characteristics of women who are most
likely to show an interest in job
training include: they are young, they
are well-educated, and they arc more
likely to live . the Twin Cities area
than in the ba :ce of the state.

Women who are not married have a
,stronger interest in job-related
training than their married counter-
parts, although presence and age of
children apparently has little effect
on interest in job tra’'ning.

Middle-income women are the most likely
to show an interest in job-related

training. (In 1976, the median family
income in Minnesota was about $15,000.)

10

PERCENT OF WOMEN GIVING A POSITIVE RESPONSE (YES OR MAYBE)

TO ENROLLMENT IN JOB-RELATED TRAINING b:

Ase

16 to 19 years
20 to 24 years
26 to 35 years
36 to 45 years 33

sssssevessss |53

sswesscssessesersnsess 31}

46 to 55 years

Total, 16-65 sensssessessssnsnssze 0%

EDUCAT I ON
Less than
high school _—

High schoo!
only ensnsssssssnssssuss 26%

n

Some college 352
Coilege

Wz
g

453

graduate

REGION (age 16 to 65 oniy)

Twin Cities
area sesssvsassssssennunss-ans 35T

Balance of
the state

ssssssnsnsssnsens QUi

MARITAL STATUS (age 16 to 65 only)

Never married

Divorced ©
widowed in

Married

ssssnannsnsanans 233

PRESENCE_OF CHILDREN (age 16 to 65 only)

No children

At least one

child under 18
Children age
6 to 17 only 322

At least one
child under 6

sessansesmnnsnsansann 29

P N — 1,71

S — '

1976 FAMILY INCOME (age 16 to 65 only)

Less than $10,000
$10,000 - 14,999
$15,000 - 19,999 392
$20,000 - 24,999 33
$25,000 & above  swessssssssssssssases 293

mesussnas 261

manmnmsssass 293

bt




n

job Training Interest

What are the employment-related
characteristics of women with an PERCENT OF WOMEN GIVING A POSITIVE RESPONSE (YES OR MAYBE)

interest in job training? TO ENROLLMENT IN JOB-RELATED TRAINING by

MAJOR ACTIVITY LAST WEEK (all women, 16 6
Women already in the labor force are _— T2 ade )

much more likely than homemakers to Working, with job

have an interest in job-related but not at work,

training. In addition, full-time looking for work 382
workers are more likely than part- Going to schoo! sssussssvesnsssmssessnss 35

time workers to want job training. Keeping house e 1O

HOURS OF WORK PER WEEK (employed women only)

30 hours or less =swasnswwsssamsscssws 291
31 to 40 hours
Over 40 hours

OCCUPATION (employed women only)

Administrators,
professional &

technical - unssssvens 493
Clerical sarnvsrsarsnasewssves 293

Service arsssvsrssssasvesessussns 363

Other mEsssmrs. csewssmens 271

5 CLASS OF WORKER (employed women only)
Women employed in the Lublic sector are

somewhat more likely than women in the Private employer 34z
private sector to show an interest in Public employer
job training.

B L ———— Y
Self-employed &

unpaid work in

family business = <o sessszssssssess 293

WAGES PER HOUR (employed women only)
Less than 52.35 e e i 1 £ 4

Somewhat surprisingly, high wages are $2.35 -

associated with a desire for job-related -35/= 3.99 T " 203

training. $4.00 - 5.99 wenmn 413

$6.00 & over 48t
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job Training Interest

PERCENT OF WOMEN GIVIKNG A POSITIVE RESPONSE (YES OR MAYBE)
TO _ENROLLMENT IN JOS-RELATED TRAINING by:

YEARS OF WORK EXPERIENCE SINCE AGE 16 (employed women only)

Fewer years of work experience are 9 years or less == - 402
associated with a greater interest in IO ItD 10 VEr ) e i————
job training, although this is most
likely related to age.

20 years & over sasassszsssszssssa= 2§52

PAST JOB TRAINING (al)
Women with past job training experience PAST_J0B TRAINING (211 women, age 16 to 65)

are more likely to want to enroll in Yes e —————— T
additional programs, particularly those
who have participated in government-
sponsored programs.

No

TYPE OF PAST JOB TRAINING {women answering ''yes'' above)

Government
programs: CETA,

WiN, ctc. N — Y
AVTi sez=sn 403

Private

institutions mEsssssussnssszass 267

Other sassesssriszassssssusssssssss 00

Not surprisingly, those who are not 408 _SATISFACTION {employed women only)

satisfied with their jobs and those who
expect to be in a different occupation

Very satisfied sesssssssscacssssasess 302

in five years show a high degree of :?::?‘."a seramzsasssnsnsssranssnsess 363
interest in job training. il
Not satisfied sasarssass saesar/ [usszss 673

EXPECTED OCCUPATION IN FIVE YEARS (employed women only)

Same as now ssssmssnsrrassssesses=as 337
Different,

specified job srazene ==nes 462
Differen., °

don't know shat,
& don't know 43




Estimated Demand for job Training

While previcus charts have shown the
proportion of a particular grow of

13
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“

who show an interest in job-related
training, the charts on this anc the
following page will give an estimated
number of women in Minnesota who could
be expected to be interested in job
training. In some cases, a group which
gave a disproportionately positive
response, such as non-married women,
may still be in the minority of job-
training students because they are a
relatively small segment of the state
population.

(In general, there are almost as many
women as men who show an interest in
job training, Estimated numbers for
age 16 to 65 are: women, 357,000;
men, 369,000.)

There are more women in the Twin Cities
area who want job training than there

are in the balance of the state. They
are likely to be young, and the great
majority are high school gr:juates.

More than one-third have attended college.

"-'c

v
¢

REGION
//
Salance of
the state
152,000
AGE.
16-25 yrs
142,000
EDUCAT 10N

Coliege
Gracuate

High schoo!
only

147,000

*Because of rounding, totals may vary slightly.




Estimated Demand for job Training

Slightly more than half of tsose with
an interest in job-related training are
married, and about one half have
children at home.

The majority of women interested in
job-related training are already
employed.

14

ESTIMATED NUMBER OF WOMEN WITH INTEREST IN JOB-RELATED

TRAINING oy:

MARITAL STATUS

merried
123,000

‘\ Marrled
189,000

PRESENCE OF CHILDREN

At least
one child
under 6

74,000

%o children
183,000

Cnildren
\ age €-17 only

|
100,000 I!

A\ [
\\\ \-L

MAJOR ACTIVITY
LAST WEEK

Working,
with job but
not at work,
looking for
work

209,000

Keeping house
\ 95,000

**insufficient base to compute percentaae.
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Estimated Demand for job Training

Again, the distribution of women with
an interest in job-related training
will be shown on this and the following
two pages. The focus will be on
employed women, by various employment
characteristics.

Slightly less than one-third of the
employed women with an interest in
job-related training are in professional
or managerial jobs. Slightly over one
half are in clerical and service
occupations. Most work full-lime

Two-thirds of the employed women
interested in job-related training
work in private industry.

PERCENTAGE OF EMPLOYED WOMEN WITH INTEREST IN
JOB-RELATED TRAINING by:

ocCuPaTION

HOURS OF WORK
PER WEEK

CLASS OF WORKER

Clerice!
n

Private
employer

661

o



Estimated Demand for job Tralning

The women with an interest in job
training were generally satisfied with
their jobs, similar to the population
as a whole.

More than half the women wanting
job-related training had wages under
$4.00 an hour in 1977. (The median
hourly wage for women in the state
in that year was $3.38.)

However, more than half the women
interested in job training had family
incomes above the state median, which
was $15,000 in 1976.

PERCENTAGE OF EMPLOYED WOMEN WITH INTEREST IN

JOB-RELATED TRAINING by:

408 SATISFACTION

WAGES PER HOUR

$4.00-55.99

92

1976 FAMILY INCOME*

under 52.35

202

$2.35-$3.99

35

Less than
$10,000

3

16
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Estimated Demand for job Training

Most of the women wanting job-related
training have not had prior training
in a vocational institution.

Almost half the employed women wanting
job-related training have worked for

10 years or more since they were age 16.

Slightly more women wanting job-related
trainino expect that in five years they
will be in the same occupation than in
a different occupation.

PERCENTAGE OF EMPLOYED WOMEN WITH INTEREST IN

JOB-RELATED TRAINING by:

PAST JO8
TRAINING Past Joo r;;:-:n-;
2 at

Past Job tralning
at private trade
€ businress schoo!

Pest Job
! troining,
No past other
\ Jos tralning
\
\\ m

N

YEARS OF WORK EXPERIENCE
SINCE AGE 16

20 years
or mcre

7

Less than
10 years

10-19 years

53

EXPECTED OCCUPATION

IN_FIVE YEARS

Retire
or not work

Different
occupation

35t

Same occupation

Lrd

*rinsufficienc base tO compute percentage.



Program Characteristics

Tawe Ao lpwormg o o 2
S T
R R I (o T SO
RIS ics . Crom (Rese o
whes axprassed an interest in job
training.

T wmmerr s ub-mela edl TTaiTIng
pragare for @ 40 Ffemme o thar che
one (hey corrently Rold, most a0t o
prepare 16 do better st (heir prosent
job or to prepare for advancement.

Many women want training (ur
professional, technical, managerial,
and administrative positions.

Cost of program and family responsi-
bilities were seen as the major barriers
to enrolling in job-related training
among those who gave a positive response
to wanting job training.

8

Wi MR §ELT AR e 0. AT SRR

naa

00 O W 36 00 0 Vv 0N AR N

Frotesyiunal
Caehiiant
anagerial,
adninintrative

o

Llerice)

o

A ANy DF Ted A0 DWW MASINS LiAdLY TD adiP edu
FRGm ENRCLL AL 1N 3 JOR-TRAINING FROCRieT™

meitiple snvwers ol loned!

wOrs tases

tos suth tise cemecrcesrenceranss 21

Fanily caligations ewessssesessseemenes 313

Tramsportation
problems wennmnwmnnar |1

Lack of information
about programs

Cost of program rnrramms

wnesnsssmanunsan 241

T 1

**insufficient Sase 1o compute Sercentace
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Program Chearacteristics

The lexel of interest in job-related - 153 _F 8. ___ N A 18 LA
wnaining is shown 2% e twmten of e et & el
SRS W WS TRE W YT W T ——
oroer o tae B traihihe. Mg-x_—g;\ D e e
List your name a¢
potential student /7 7 76
Attend a meeting
to plan a proaras 61
Reyrult othery dassssnsscsannnnnnanns Wi}
Pay & 45,00 aun
refundable fee srassnsnussnsnnsnnnas b1
“IF COST 15 LIKELY TO KEEP YOU FROM ENEOLLING, WOULD YOU .
A substantial number, moreover, would BOREOW MOWEY IW ORDER T0 ATTEN TRAINING?"
be willing te borrow money 6r take o Yo
part=time job In order to enrell in a . suuzesnzssuse 164
Job tralning progrem. Y. BT
No "
- 50%
SSEEX A PART-TINE JOB IN ORDER TO ATTENDY!
You cesassanssssssns 11
Wty *e
~ cesessvssesss s nasrenses ol
Camat FEES WOAD YOU BL ABLE TO PAY
PER WEER FOR A FuLL-TIMQ PRQGRAMT
Nome sssnesseesee 2871
The amount of fees that interested women Lans this $7.50 eseessasees 223
mlC'N able u': pay for job training $7.50 - 14.99 Siasannsesns 263
is quite variable. §15.00 - 29,99 e 7%
$30.00 or more wwnowwn 131
PER CQUARSLE FOR A PART-TIME PROCERAEmY
None
Less than $7.50
$7.50 - 14.9% sansmes msmen 263
515.00 - 29.39 e 5 1
$30.00 or more sesssresses 2]
"HOW FAR WOULD YOU BE ABLE TO TRAVEL . . .
FOR A FULL-TIME PROGRAM?"
=10 miles awsssnewssnsensss.sn 421
Many women would be willing to travel 11-20 miles FRNS— ¥
over 10 ?llu to ot:cnd’: ii:; tuin:ng 21-30 miles TG
program (and women in t ance o = . i
the state are willing to travel greater st T
distances than women in the Twin Cities “FOR A PART-TIME PROGRAM?"
area). 1-10 miles . 512
11-20 miles sassssenanwns 252
21-30 miles svaanes 137
Over 30 miles wssas 101

*rinsufficient Sase to compute Dercentage.



Program Characteristics

The last series of guestions related to
desired program characteristics. How
soon would women interested in job
training want to enroll, and what kinds
of courses and scheduling would be most
convenient for them?

Women interested in job training would
want to enroll in the immediate future
-- most said within three months.

Few women want indirect jou-related
training such as courses by correspon-
dence or TV. They prefer in-school or
on-the-job training.

Spring and Fall are the preferred
seasons for job training programs.
(Women in the Twin Cities are the most
likely to prefer Spring.)
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‘wOw SOON WOULD YOU WANT TO ENROLL (IN JOB TRAINING)?™

"WHAT TYPE OF INSTRUCTION DO YOU PREFER?

«”

wHAT TIME OF YEAR WOULD BE CONVENIENT?

{multiple answers allowed)
Spring sassmsssssasnssssssvansear 53
Summer susasssssssswanevannss U5L

SE———

Winter sasssssasvesssesswseess U]2

“tinsuff cient base to compute percentage



Program Characteristics

Most women would not attend job training
on weekends, but days and eveninas are
about equally convenient.

Most women could attend job training for
two or more days per week, and most
women could attend at least three hours
per day.
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“WOULD DAYS, NIGHTS, OR WEEKENDS BE CONVENIENT?'

(Multiple answers allowed)
Days 13
Nights - 582
Weekends wmawsws |33

"'HOW MANY DAYS PER WEEK COULD YOU ATTEND?'

IHOW MANY HOURS PER DAY COULD YOU ATTEND?"
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Summary & Conclusions

Dramatic and relatively recent changes in women's employment patterns
have many implications for their job training needs. In the past, it was
common for a woman to hold a paid job until marriage or motherhood, at
which time she left the labor force to work full-time as a homemaker or
parent. Barring the economic dislocations of divorce or widowhood, she
may well never have re-entered the job market.

Today, almost two-thirds of all working-age Minnesota women are employed.
Marital status and particularly parental status appear to be less sianificant
deterrents to labor force participation than was previously the case. Women's
labor force longevity has also increased. Most currently-employed women have
worked for pay for 10 years or more, and many have heen employed for 20 years
or more. Less than one-fifth expect to be retired or not employed in five
y2ars. Of women who were not employed at the time of the survev. more than
two-thirds had recent work experience.

It may be assumed that women were less likely than men to pursue job-
related training in the past, for the same reasons they were less likely 1
seek or maintain paid work. The survey shows that this, too, has changed.
There is now no significant difference in the proportions of men and women
interested in job training -- about one-fourth of each group say they want
to or plan to participate within the next year. This amounts to an ectimated
357,000 women statewide interested in job training.

What are the characteristics of women interested in job training?

What kind of training do they want, and what barriers do they perceive?
Some answer . are provided by the survey.

Interest was expressed by women of all age groups, educational levels,
an' geographic areas, with widely differing family patterns, work and
training experience. Their diversity in itself indicates a need for flexi-
bility in program planning, and for caution in limiting planning to any one
narrowly-defined group. With this reservation, a profile of women likely
to want job-related training may be helpful.

This report presents two different measures of interest in job training.
First, which groups are most likely to express interest? Secondly, by
applying these proportions to the state's population as a whole, some
estimate of the overall demand for training and the chara-teristics of the
potential student population can be derived.




To some extent these measures overlap. Women under age 25, for example,
are more likely than other women to say they want training; and because they
represent a large proportion of Minnesota's female population, these women
are also likely to be a majority of those interested in job training.
Similarly women who live in the Twin Cities area, with family incomes at or
slightly above the state average, who are currently employed between 31 and
40 hours per week, and who have a work history of 10 years or less, all are
characteristics of a group with a high rate of interest in training as well
as a substantial number of people.

In other areas the two measures produce different results. For example,
college graduates are much more likely than women whose education ended with
high school to want job-related training. However, since female college
graduates remain a small proportion of the population, the majority of women
with an interest in job training programs are likely to have high school
diplomas only. Women who are divorced, separated, or never married are the
most likely to express interest in job training, but the majority of potential
students are likely to be married women.

Women who earn more than $6 an hour, who have had job training in the
past, who say they are not satisfied with their present jobs and who expect
to be in a different occupation in five years -- all are more likely than
other women to desire or plan for job training. However, because such women
represent a small proportion of the population, most women in job training
programs would have earnings under $4 an hour, would never have ha job
training, would say they are ''very satisfied' with their present iobs, and
would expect to be in the same occupation in five years.

In general, survey respondents seem to have a strong degree of interes:
in job-related training. A large number are willing to read program informa-
tion, to list their names as potential students, to attend planning meetings,
or to pay a non-refundable fee. A smaller number are interested enough to
borrow money or take a part-time job in order to pay for training, or to pay

a substantial amount for a course.

Many women are willing to travel more than 10 miles for training,
and many say they could attend courses several hours a day and/or several
days per week. Almost all would prefer in-school or on-the-job training
to television, radio, or correspondence instruction. Weeknights or weekdays
were clearly preferred to weekends, and most women were more interested in

fall or spring than in summer courses.
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Survey results are somewhat surprising in that women who may be per-
ceived %y others to '"need' job training are generally less interested than
other groups. It might be assumed, for example, that women with no education
after high school, those who are not currently employed, those with no pre-
vious job training, and those in lower-paying non-professional jobs would
have greater incentives for pursuing training. Yet these women were the
least likely to say the were interested. Women with college degrees, those
with relatively high wages, and those in professional jobs were the most
likely to express an interest in job training.

While it is not possible to explain these results on the basis of
survey data, several conjectures may provide an explanation. First, some
women who say they do want training indicate that program costs and family
responsibilities may prevent them from actually enrolling. These may also
be the reasons why some say they are not interested in the first place.
Secondly, responses may also reflect diffcrent levels of confidence in the
usefulness of vocational preparation: perhaps those who are not interested
simply do not believe that training will lead to advancement or higher wages.

A third explanation might be that planning for the future is a luxury
which only those who already have some degree of economic security can afford.
Among women and families with low incomes, the difficulties of finding mini-
mally adequate employment and managing day-to-day economic stress may
preclude an investment in any activity that does not meet immediate needs.

If these conjectures are true, there may be a need for planners to re-examine
program cost, availability of child care, program length and program effec-
tiveness. Specifically, alternate forms of community education such as
pre-job training or recruitment programs for women may be necessary to reach
women with little education or income.

A great deal of media attention as been given to women who are interested
in upward mobility, job changes, and ''second careers," all of which are valid
and important aspects of job training programs. Planners should not overreact
to these images, however, since most currently-employed women apparently are
satisfied with their jobs, and most women not currently employed do not want
a regular job in the near future. Almost half of all currently-employed women
expect to be in the same occupation in five years, and fully one-third of
these women want job-related training.

Although some women do want to prepare for advancement or for new occu-
pations, a larger proportion say they want training in order to perform better

24




at their current jobs or to re-enter a job they have held in the past. Althnugh
a large number say they want training for professional, technical, or managerial
work, many also want training for more traditional clerical or service work.

A number of survey rcsults suggest that caring for children is still
an important and time-consuming task for many women. Those with children
under six are less likely than others to express an interest in training,
and women who are ''keeping house'' are also less likely to express interest.
""Family obligat ons'' were second only to ''cost of program' among factors
interested women said might keep them from enrolling. Family responsibilities
are also undoubtedly a factor for many of the women who preferred not to
attend training on weekends or in the summer.

Generally, the survey shows a substantial interest in job-related training
on the part of large numbers of women. Actual program planning must clearly
take into account both women's increasing attachment to the labor market and
their traditional commitment to marriage, parenthood, and family life, and
must provide for diversity and flexibility in job training programs.
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Appendix

ABOUT THE HOUSEHOLD SURVEY

The material in this publication is based on findings from the
April 1977 Minnesota Household Survey conducted as a joint project by the
Office of State Demographer in the State Planning Agency, the Division of
Vocational-Technical Education in the Department of Education, the Office
of Statewide CETA Coordination in the Department of Economic Security, and
the Environmental Quality Board's Copper-Nickel Project.

The survey was designed to provide current information on a broad
range of demographic and labor force characteristics of Minnesota's popu-
lation, and consisted of a statewide sample of approximately 4,530 house-
holds. Sample results were expanded to agree with independent estimates
of the population.

As in all sample surveys, the data are subject to sampling variability
and errors of response, including under-reporting and non-reporting. A
detailed explanation of the source and reliability of the estimates is
available upon request from the Council office.

Most of the information in this report is about the 1,915 women who
responded to the job training portion of the survey. In most cases the
question which appears above each chart is identical to the question asked
in the survey. In a few cases, the survey question has been abbreviated
in this report to meet the requirements of space.
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Two out of three employed women work 30
hours a week or more.

(Most part-time workers -- those working
less than 35 hours per week -- do not
want full-time work. Only 15 percent of
women in part-time jobs would want a
full-time job. A large proportion of
women with part-time jobs have children
under 18 at home.)

said they would ''dec
to take the same job:




