


INTRODUCTION 

This booklet is a compilation of newspaper columns the 
Council on the Economic Status of Women has made 
available to newspapers in Minnesota over the past year. 
Ti,e column answer questions related to the economic 
status of women in Minnesota and provide basic informa­
tion about some state and federal laws affecting women. 
This booklet is intended for use as general resource material. 
It includes suggestions about where to go for more informa­
tion and help. 

The information is current as of June of 1978. Readers 
should be aware that laws are subject to change and to 
interpretation by courts. The booklet is not intended to take 
the place of legal advice in solving individual legal prob­
lems. It is the hope of the Council that making the columns 
available in this booklet will help Minnesota women be 
infom,ed of their legal and economic rights . 
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Consumer 

Landlonl Reaponalblllty 

My apertm«nt I Ndly In nttd ol rtpain 
I lu,v• bffn caDlna my Landlord• king 
that they be -d•, with no sucuss. I'm 
/~ up and f..,.J I ,houldn't h.av, to pay 
my rffll ufttil ht lb, .. thlnp up. What 
rnponslbillty don• landlord It,,.-. 

Dlacrimlnatlon in Houaing 

I h•vt bftn lookln for• pLac. to tin for 
my-11 and my 6- ur-old d•u,thltr. 
Riehl now I'm loollr,~ fo, •n aparlmtnl 
and having lroubl, llndin,t an thin«. For 
orw thlnit- th.re;_.,,·, a lot of choic• hu, . 
Al o, l'n 1011,n tho fttlinit Lh•t bdng 
div~ hu •n ,/Im on whtlhtr I un 
1.t somrihi1111. •n • l•ndlord not rent to 
"°""°"' )ult beau thty ••• dlvor~ I 
h.avt • fob th.at pay> w•II and reulv, 
child upport , "° I don'! havo financbl 
probwms. 11 ... 11 would I><'• good tnunt . 
What c•n I do1 

2/Consumer 

Min~a l.1w requires that a landlord Stt that rented areas are : I) fit 
for tht' u~ intmded: 21 kept in reasonable repair; and JI maintained in 
compliancr with health and safety codes. It also st.it es that if an 
apartment i unfit for occupancy, without fault or ntglect of the 
occupant , the tmanl IS no lor,aer lfable for rent. A Minnesota upreme 
Court decision dKlared that the obligation of the tenant and the 
landlord is mutually dq,endent. That means that ii the landlord does not 
live up 10 hi obligation. th tenant i not legally r sponsible lo pay rent . 

A landlord mu I be n tified o needed repairs and provided with 
ufficienl lime for 1114! repairs lo be mad . Other actions hould be 

considered before rent is withheld . 
Ii there are code violations , you may file a complain I with your Joe.ii 

building inspKtor, health authority or fire department . d.-pt'nding on 
the nature of lht' complaint . Another method i lo sue for damages in 
conciliation court . Conciliation court handles claims up to SlOOJ. 

Minn la law mak it illegal for a landlord to evict a tenant . rai~ 
the rent . or reduct' th services as a penalty for a tenant reportir,a a code 
violation lo the proper authority or fore ncising his or her 1 'ght as a 
tenan: . 

Bt,fore you withhold rent , iii wi 10 contact an allomey. l~nanl°s 
union or legal aid for advice. The Minnesot~ Public Interest R<>search 
Group h , a handbook on tenants· right av.il.1ble for a small fl't' . The 
addttSS is 3036 University Av. SE. Mpls .. Mn. 55414 . 

Se~ di rimin.ili n in the rental of housing has been widespread . Many 
!andlords have been reluctant to rent to women on welfare, divorced 
women. and women who are heads of ho~hold, . 

x discrimination in housir,a 1s prohibited by both slate and federal 
laws. Despite these law . housing discnmination continues. Thi is due 
in part lo a lack of knowledge of th law and the difficulty of 
e-nforcement of it. 

The Minnesota Human Rights Act prohibit> discrimination on a 
number of bases. including sex, marital status, and talus with rt>gard to 
public a istancr . This law s.iys that 1t is an unfair discriminatory 
practice- for landlords to: 11 refu to rent ; 2) discriminate- in the terms, 
conditions, or privileges or in tht' furnishing of faciliti or rvices in 
the rental of property: or 3) use any fo rm of application, have any 
advertisement or ij!n. or rn.ike any form of inquiry which indicates 
discrimination on those bases . 

Complaints may be filed with the Department of Human Rights, 
Bremer Bldg .. St. Paul. Mn. 55101 (612/296-56631. The Act does not 
cover rooms rented by a landlord in a ne-family accommodation in 
which he or she lives or rooms run by a non-profit organization. 

The federal Hou ing and Community Deve-lopmenl Act also prohibits 
discrimination on the basis of St')( . Unde-r thi law it i illt'gal to : I) ref~ 
to rent ; 2) discriminate in the terms, conditions. or privileges or in the 
provi ions of services or facilities of rental ; J ) indicate a preference, 
limitation, or discrimination in any notice. slatnnent . or adverti~ent : 
or 4) represent a dwelling as unavailable for in peel ion on the ba is of 
sex . 

Complaints may be filed with the Hou ing and Urban Ot,vr)opment , 
6400 France Av. S., Mpls., Mn 55435 (612/72.5-4717). 



Minnesota Statute 325.79 prohibits tM ~ .. o any fraud, false prt'tfflsr. 
false promise. misrq,rrsrntalion. mislnding slatements, or decrptive 
practicrs, with IM intent th.it others rrly thert"On in connection with tM 
sale of any merchandise."' The definit ion of muchandise inclu~ 
services such .u; auto repajrs . 

The state agmcy th.it handles compl.iints ~~ining to this statute is 
the Offia- of Consumer Servicrs. This office har,..:Jes wri,tm complaints 
and telrphone inquiries . About 75% of IM writtm compl.iints are 
resolved to tM s.itisfaction of the complainant . Unsolved .:omplaints are 
usually refer-ttd to conciliation court or to priv.ite legal counsel. 
Complaints are usually resolved within ten to thirty days. 

Upon ~pt of a complaint , the Office of Consumer Servicrs ask lM 
complainant to attempt to rnolve the problem on their own. This 
~rmits tM business involved to show good faith . and it also avoids 
unneassary expense. l.f this effort fail ·. the Con umer Servicrs Office 
will act as a mediator between tht> complainant and th t-usiness to 
n,'goti.ite a settlement. 

The address for IM Office of Consumer Services is: Fifth Floor Metro 
Square Bldg, 7th and Rober . .:,t., St . Paul. Mn 5S101 (t,J:!/296-2331 ). 

Complaints against a bu,,inf'Ss may also be reJV)rted to the Better 
Busin Bureau, 1745 University Av .. St. Paul. Mn. 55104 (612/b4l>-
4631 l. 

Concillation court is u~ for claims of 51000 or less. It's a legal process 
whirh people c.on use without the aid of an attorney. Suits may be filed 
againsl a person. business, or corporation . Call the county court clerk to 
find out if ,hen is a conciliation court , where it is, and when it '"sits"'. 

Before filing a complaint in conciliation court . try to settle th matter 
yourwlf . Contact your landlord asking for a settlement. It 's best to log 
timH and dates of phone calls and to kttp copies of correspondence. 

A complaint must be f:led in the county where the defendant resides . 
Tht.form forfiling a complaint is simple. You11 need to provide: I ) your 
full name and address: 2) the full name and address of the defe.ndant ; 
and 3) a brief statement of yllur complaint and the basic facts of the 
case. Then you will have to swear under oath that the facts are correct 
and to sign tMcomplaint . Thrre isa small fil ing fee , usually from two to 
five dolfars. A ti= and date for the trial is set . A summons will be sent 
10 tM defendant. 

U you do not show up at the trial. thecourt will dismiss the case. If the 
defend.int does not co=. you win the case by default . If both parties are 
pn!SC!nt , they are called before the judge. sworn in, and present their 
cases. Presentations should be direct and factual. You may bring 
witnesses ,1nd p,1~rs to support your story. 

The judgement is usually mailed Lo both paries. If you lose. you have 
ten days to appeal the decision . If you win. the defendant may pay the 
amount awarded whether directly to you or to the court , which will in 
tum send you a check . 

For more information contact your county court or conciliation court . 
The Minnesota Public Interest ReseMch Group ha.s a bookll't on 
conciliiltion court procedure available for a small fee . The address is 
3036 University Av. SE. Mpls., Mn 55414. 

Consumer Protection 

l1s1 wttk I took my cu Into tlw shop to 
be fixed . I was told it "ould cost sixty 
dollan. I left tlw car and told them that ii 
ii was goin& lo cost mort lo plea ... aU 
- bn0tt they did anytltifts. Wbm I 
,wnt to pick up 1.lw car tlw bill wa niMly 
dollars . I paid ii beau,-, I didn't know 
what tlH lo do. 1 lttl I wu treat~ 
unfairly. I'd lih lo know what proloction 
a person h.u In such• UH . Wlwrt an I 
file a compuinl1 

Conclllatlon Court 
- ---
\\'hal i.1 conci.lliltion court uki how ain 
one uw it 7 I N'ttndy movtd out ol ~n 
apartment and tlw landlord kept my 
sta1rily deposit . 1 INI hk action ls unjus­
lif"itd. I'm wonckrlng If I could UM concil­
i~tlon court to gt'I my money back . 
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Conciliation Court 

I rt«ndy won a u"' in concillalion 
court. So fa.r I hum I 0ttt1 th• money I 
wauward•d . wi.., can I do lo a•t my 
money1 

Debt Collection 

I am malr..in11 ~ mffll, on a bill. and I 
plan 10 continw lhe-w p.ymttnt until lht' 
bill 1, rayed off. S.vual wtth ago a man 
from a collKtlon •llffl slarlod calling 
rrw iAt ~~ork and .at n.iahL Can htt do th is; 

4 / on umer 

onohation court d~ n t function as a collect,on bureau The one 
who ,sowed the mon y mu•t follow up on the claim. There i< a legal 
pr0<t'S y u can use to coll I your m n y . Th re are :,ever al piec.-s of 
information you houlJ have Ix-fore beginning that p~. 

You will nffd to d~ermin the assets brl nging to the defendant 
which an. anil.able to you . Ba ically that includes: I I money in bank 
account ; 2) wages; and 31 personal property. ocluding such item as 
cars and boats. You will also need to detern .. ne •··'-rre the a sets are 
located. 

The collection procedure can takr time and it involves a number o 
!rps. The clrr in the ollicrs you will need lo use will heir you 

throughout thr prOCt'SS. 
The r act procedure dl'J)t'nds n the location of thr a sets . If they are 

in the same county as thr conaliation court . thr procrs is ,mpler and 
less costly. ftts ran e from SJS-30. They will br returned to you when 
the money is collKted. but you will need lo pay the sheriff for expenses. 
That is usually based on mileage and the amount collected. 

If the defendant is unable to pay thr judgement al thr t1m . you may 
continue to attrmpt c llecti n fo r ten yrars. You may force the 
defendant to disclose his or her asset s in court once each year . 

For more informati n conlaa your county court or conciloation court . 
The Minnesota Public lntrrest Research Group. 3036 niversit y Av SE. 
Mpls .. Mn. 55414. has a booklet on conciliation court procedure. 

Thc>St' actions arc no longer leglll under the Fair Debi Collection 
Practices Act. which became effective March 1 1<Y"$. Bill collectors may 
n longer harrass drbtors by calling them at C'jd hours. threatening 
them. or u ing abusivr language. 

This act ddinrs "debt collector" a any r : rson who regularly collects 
or attempts to collect consumer debts . A c .:,nsumer debt is thr amount a 
pt'l""'.On owes a creditor for personal products or services. 

Thr Act rrquirrs certain actions and prohibits certain activities of debt 
col 'ectors. It rrquires that thry: I) notify the consumer al the beginning 
of ti,e collection proces of the amount of the debt , the party the debt is 
owed•~- and how the consumrr may dispute tht' dt>bt : 2) use the 
on umer's payment in the manner the consumer directs: and 3 ) stop 

communications to a con umer upon a written request by the consumer 
to do so. However. a debt collector may let the consumer now that 
there will be no urther communicalions or may tell the consuml'r what 
further efforts will br made to close the account . The consumer may 
inform the debt collector of thr attorney representing him or hrr and 
request that all further communica•ions be directed to the attorney. 

The Act also makes illegal many actions used by some collector.- . It 
prohibits threats of violentt, usr of profane language. calling without 
identifying agency and purpose. repeated calling. misleading statements. 
and several other unfair practi es . The act specifically prohibits: contact 
with third parties. including employers. except to obtain information a 
to the consumer' location; communicating with a con umer at his or her 
place of employment when prohibited by the employer: and contact 
with a consumer at any unusual time or place. unles agreed to by the 
consumrr. Convenirnt time is defined to be from 8 a .m. to 9 p.m. 

For more informaton on the Act you can contact the Fedrral Rrserve 
BankofMinneapoli at 250MarquetteAv .. Mpls .. Mn55480 (61 2/ 340-
2511) . 



There~ a h?N limil f forty.five days for pr ing your applic.t1ion. If 
1he departlMnl d n act within the tirM limit . declue you 
iMliglb~ r rNI= or stops your gnnt , you may appeal t~r 
d«i i n 

Appals mu ~ mad<, within thirty da of the rfftct,vr dalr of 1h 
drci ,on or issur you wish lo appeal. To r~u~ a hearing write or all 
your county welfare department or wrile 1he Appe.a.Js Office lhe 
Minn~la Dt-p.,,rtrnent of Publk Welfare. Cm1mnial Office Bldg .. S1. 
Paul . Mn. 55155. Whma hearingdatr is set . you will ~venoliceof 
the lirM and locati n . If loo much tirM ha gone by. you may make 
another appliullon for a 'st&~. 

To prepare for 1he h ring it i often helpful 10 make a list of your 
reasons fo r appealing. Bring 1h.11 and any wir along. You may 
repr~nl yourself or have a fnend rep~, u. If rou nttd a law>•er. 
the county wPllare departn-enl will refer you to lt"p services. 

ThP huring •~held IOG1lly . II i inform.ii and 1here is no cosr to •ou . 
Tht' counl wel are departmml w,11 pay for unusual expen 1hat mighl 
prevenl ou from atlmd,n uch a lr.insportarion and child care . 

An appeal rri rtt ht'ars lhe case. Both you and 1he county will 
pr nt your claims. Th rdertt nttds to gtt all information to arri ·eat 
a IJir .ind impart . ·Id , ,on 

An appeal must~ d ided within ninely day aher a huring is 
requ IN You ar notiliNI o 1he r ult in wril ing by the Commissioner 
of 1he Minnesota Deparlmenl of Pubh Welfart . The ommissioner's 
dl'Ci" n " I-a~ on evid nee. leslim ny. and th, rl'C0mmenda1ions of 
lht' relertt If >·ou arr rece,vir.;i a istance. 11 usually will conrinue while 
ad 1 ,on ,s ~ ing made . 

.: 

Welfare Appeal 

I om • divorad mod1tr of you.n chil• 
drtn . t hon not bttn ob~ lo find work 
and hov• opplied for w,lforo lo upport 
m childr•n ond mywll . t hovt bttn 
,qjlinit lo hor from IM wolloro doport­
m<enl for sonw limo. I, lhott •ny way I 
con spnd up IM procftil I rully an'I 
stretcl, th« doU.r mucl, longu. I h•I• 10 
uk b« uw I fttl so badly oboul hni"II 
to go o·n weUar. . 

Consumer I S 



Education 

Gener.a ProvlMOnS of Title IX 

Schools Covered by TIiie IX 

I would Uu 1.0 know whlll . :hook au 
covtttd b TitLr IX. 

6 / Education 

In JUM of 1m. the Congres pas<ed Title IX of the Education 
Amendment of the Higher Education Act . a la,w which affects virtuaJly 
evtty tducallonal insitution in the count ry . The I.aw prohibits discrimi­
nation on the basis of sex in educational program that receive Fedttal 
money. 

early all elementary. seconwry. vocational . undergraduate. gradu­
ate. ;,nd professional schools are covered by Title IX. Its~ discrimina­
tion provisions ar? patterned after the race discrimination provisions of 
TIile VI of the Civil Right Act. 

The spirit of the law i reflected in this opening statm>ent: "No person 
in the United States shall . on the basis of S<'X, be excluded from 
part icipation in . be denied the benefits of. or be subjected to discrimina­
tion under any education program or activity receiving Federal financial 
assi.sunce ... " 

The final regulation . which was effective July 21 . 1975. includes the 
following uea : I) aU aspects of all education programs or activities; 2) 
recruitment and admission policies and practices; J) treatment of 
students; 4) employment ; and 5) enforcement procedures. 

This is a big step in the effort to assure equality of pportunity for all 
d tiuns in pursuing thetr full potential through education . 

Copies of Title IX can be obta ined from the Office for Civil Rights. 
Depa.rtmmt of Hulth. Education. and WeUare. Wa hington , D.C. 
2020,;. . Contact your school's Title IX Coor-' ·nator to find out what your 
district has done to comply with Title IX. 

Que5tions concerning the application or interpretation of this regula ­
tion should be addressed to : Mr. Kenneth A. Mines. 309 W. Jackson 
Blvd .. 10th Floor. Chicago. tll . 60606. 

Title IX applies to all educational institutions which receive federal 
funds . It covers every program or activity operated or sponsored by the 
recipient of federal funds, whether or not that specific program or 
activity directly rece.ives the funds. Most educational institutions receive 
some ftderal funds . 

Title IX covers: 1) cou~ offerings and extracurricular activities: 2) 
benefits. services. and financial aids: and J ) rules concerning housing 
and use. comparability and availability of facilities . 

There are two overall exemptions. Military institutfons at both the 
seconwry and higher education levels .ore exempt. However. a ~rate 
law requires military .ervice .academies to admit members of both sexes. 
Practices in schools run by religious organizations are exempt to the 
extmt compliance would be inconsistmt with religious tmets. 

In addition, an institution which receives federal funds may not 
provide significant assist.ance lo any organization, agmcy or person 
which discriminates on the basis of sex. Assistance may include faculty 
sponsors. facili ties. and administrative staff . Membership r.ractices of 
social fraterni ties and sororities at the post-seconwry leve . thl' Girl 
Scouts, the Boy Scouts. the Campfire Girls. both the YWCA a.nd the 
YMCA and certain voluntary youth service organizations are exempt . 
Howevrr. significant assistance by instillltions to professional honorary 
fraternaJ organizations is prohibited. 

Questions concerning the application or interpretation of this regula­
tion should be addressed to : Mr. Kmneth A. Mines. 309 W. Jacluon 
Blvd .. 10th Floor. Chicago. Ill . 60606. 



Th rtgulatton ~ys that '"no person shall, on the basi of sex. be 
nducled from participation in, be denied the benefits of. be treated 
differently from another person or otherwise be discriminated aga in tin 
any inlerschola tic. intercollegiate, club or intramural athletics offered 
by recipimt . and no recipit'nl shall proviJe any such athletics separately 
on such basis ... A r«ipient ts a «-hool ~ving federal education aid. 

A school mu I provide l'qual athletic opportunity for both sexes. In 
d lermining whether athlet ic opportunities are equal. the Department of 
H alth . Education. and Welfare con iders whether the selection of ports 
and levels of competition effectively accommodate the interests and 
abilit ies of members of both us. The Uq,artment also considers such 
factors as: facili ti . l'qUipment . supplies. gam and pr ct ice schedules. 
travel and perdil'm allowance. coachin (including as ignment and 
ompensat,on of cnachesl. academic tutoring. housing, dining facilities, 

and public,:y . 
Equal ~nditurl'S are not required under Title IX. but the 0t"part · 

menl "may con ider the failure 10 provide necessary funds for teams fo r 
on se in assessing t'qualoty of opportunity fo r members of each sex ." 

S..parate teams for each sex are permissible in contact sports or wher~ 
selection for learn is based on comp,,titivt' skill . Contact sports include 
bo•ing, wrestl ing. rugby . . c hockey. football . basketball. and any other 
sport "the purpose of ma jor aclivil • of which involves bodily contact." 

Tide I went into effect on July 21 . 1975. Elementary schools had 10 
comply fully with the secti n coverinj! athletics in July of 1976. 

ondary schools had lo be in compliance in Jul y of 1977. 
Your district was requirrd to designate a ille IX coordinator and lo 

adopt a grievance procedure for your hool sy lem. For further 
information contact that person or write : Mr. Kenneth A. Mines. 309 
W Jackson Rlvd .. 10th Floer. Chicago. Ill. 6060b. Copies of Title IX can 
be obi.tined by writing th Office for Civil Rights, Department of 
Health Education and Wdfare, Wa hington. D.C. 20202. 

Title IX is federal legislat ion. Equal opportunity in athl tks is also 
coverN! by Minnesota law. Those laws are discussed in the following 
column. 

Minnc,sola Statutes. Chaplt,r 363. the Human Rights Act , says that it is 
an unfair discriminatory practice " . . to discriminate in any m.inner in 
the full ut ilization of or benttil from any educational institution or the 
services rendered thereby to any person becaUS<e of . . . sex . .... Tht 
law dttints the term discriminate as including "s,,gr~le or separate." 

Another Minnesota Statute. 126.21. directly addresses the issue of 
discrimination in athletic . This law follows the tradition of civil rights 
law and holds that separation is always suspect . that a history of 
separation does not justify the practice, and th.it ii should be permitted 
only if a clear and compelling purpose is served. 

The law slates th.it the only justification for restricting membership on 
a team 10 one sex i.s the need to provide equal opportunity to participate. 
It says th.it if two separate turns are providt,d in the s.ime sport . then 
they must be tre;,tNl In a , ubstantially 2tal manner, including budget . 
The law requires substantially equal bu I per participant , exclusive of 
gate receipts. It also prohibits separation ased on sex in athletic 
prograrm d igned for participants 11 years old or younger and in the 
ixth grade or below after the school year 1977-78. 

Under Minnesolii law you may file a compl;aint with the Minnesota 
Department of Human Right s, Bremu Bldg .. St. Paul . MN 55101 , (612 / 
296-5663) or file a lawsuit . 

Athletic Requirement, under 
Title IX 

Wt' ar• having ,omt' problems i.n our 
<chool dblrlct In th• uu o( athwtia. Mv 
daughl<r and Hvtul olhu girl• fttl that 
IM girl• an not being !ruled fairly . l'v• 
hurd that Till• IX might covor thi, , but I 
havffl'I bttn abl, to flnd •copy. Ju I 
what doe-sit re-qui~., school syst~m lo do 
in th• arn of athl,tla1 

Athletic Requirements under 
Minnesota Law 

This column will discun Mi.nnnou 1,gu­
lation r,1,rding ,qual opportunity In 
•lhl,t-ics u.nder two Minrwsol-A law,: Min­
nnola Staluln. Cluptcr 36J, and Minrw­
sot.l Statut• 126.21. 
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Employment 

Minimum Wave 

I would liu to know what th. minimum 
.... . WMn, ... hued I Wll\ told I'd 
be lftllslc .. . M n ;. • 
waitnss and sh. .. 1c1 sh. donn't sot 
minimum w•ge. Who... mini.mum 
wall'f l 

VoluntNr Credit 

I h..n bofl> • horMnw<fl whll• my 
child, n wnit )'ouna. ow tMt th ' rt> 
oldu I'd Uk< lo MrV< on som• boud •nd 
omminioM.. J havt' donit '°"'" volunlttr 

~o,k, but ~v• no paid .. ~,,.,M'ncr, M> I 
don't know ii I'm q11&Ufied . How do I RO 
•bout gdlina ouch an appointnwnt l 

8 / Empl yMent 

Most e-mploytts art protect i by t1thtr fNJt.ral or i talt l•w on minimum 
wage. Th federal minimum wage increa't'd to $2.65 an hour on January 
1. 1978. For a PffWn worlun ~ght hour d.ay ftv, d;oys a wtt and paid 
t'Vff)' ol tlw ~ tNt amount 10 a yurly salary of SS.512 . 

Most won:.,n are rovet'ffl by the Fair Labor tandards Act . often 
called the minimum wage anJ hou• law . The law applies to most 
employers wh~ gross volume nf al ,ett<l $250.000 a year . Ther 
are a number of empl ytts who are covered regardless of the dollar 
volum, . 

For employees who r e,ve tips. an employer may c unt those tips 
toward ttt nurumum w due hr employtt A t,ppt'd nnploytt JS onr 
..-. . nune ,_.. Thr m.t}' M 
tor up to 50"" ot thr nunmnr.., w lor thr • ot nps ..au;uly 

rectived . which ver 1s lower 
Tt,e Fair Labor Stdndard, Act 1< enforced by comphan e officers 1n tht> 

\!\'age and Hour Division o the U S Department of Labor. There is an 
offic-elocatedin 11nneapol, atllO So 4th t .. z.ipcode55401 (612 
725-2594 ). 

Minnesota htw requires very rmpl<>ver to pay employees 18 years 
and older S2 JO ptt hour . Employtts under I mu!>! receive S2.07 ~r 
hour . An empl<>yee who ,s paid I may file suit in court to obtain the 
wa due him or her .is well as dama(!e< and allomey s t.,..,. . 

Und r Minnt'SOta law a tipped employ~ is one wh ·<'C'e1 ves S35 or 
more per month in tips . A11 eri : ..,yer I entitled to a credit up 10 20% of 
the miniw1;rr. wage the employee rl'Ct'1 ves . However. the employer may 
not take the credit unllS< the employee igns a statement that he or she 
re,e,veo a:id retained th tip, during the pay penod . 

For rnort' information on M1nne· ota prac-ttces, wnle the D,visic>n of 
Labor Standards. Department of Labor. Sth Fl .. Spa e Center, 444 
Lafayette Rd .. St. Pad . Mn. 55101 (6121296-:'2821. 

~ women who have devotrd them~l ves to homemalung loo for 
1obs or educ,uional OpJ)'>rtun1t1a, then, 1 the qu~1on of what credit . if 
any . they will U'Cfi\'e for the kills and ex~rience they have acquired 
through work in th-: ome and ommunity . Through home manage­
ment . for example. a homemaker may have developed skills in human 
relations. budgeting, and administration But until recently there were 
few methods for translating these skills into employment qualifications 
or acadnnic credits and little interest in doing so on the part of 
employer, or educational in titutions. 

In recent years. a mall but growing number of public and private 
agencies and busir. have recogniZ< d the value of homemaker and 
volunteer experiences and have been giving them con iderat1on. along 
wit h paid experience. Some employen already have "volunteer experi­
ence" included on their job application form 

Educational institutions h~ve also been ''"'"!\ gruter recognition to 
the kinds of learning that ~o on outside f the cla room. and this 
includes the area of experience gained through homemaking and 
volun teering. 

Contact the educational ,n titu tion you plan to allend 10 find out if 
they giv credit for volunteer experience. When you apply for a job. 
include your homemaking and volunteer kills on the 10b application or 
on your resumes as aprt of your work experienct' . 

There an, a number of g.--oups which h Ip homemakers and volunteers 
in preparing resumes and applications. Other organizations conduct 
research proj ts and work to facilitate and promote th acceptance of 
such e ~rience by edu ational institution nd employers. 

For more information write: Oearingho115e on Women's I ues . 1346 
Connecticut Av. NW 24. Wa hington . D.C. 200.36 or tht' Governor's 
Office of Volunteer Services, !JO State Capitol. St. Paul. Mn . 55155. 



Qualifications! Lt!t 's loo at what you've don . A a homemaker you 
have planned. bu~t.ted. organized. supervised. and administl'ttd func­
tions of hou hold . An 'your v lunteer experience. in addition to the 
kills you used. is t> et>llent background and helps you become known in 

your community . Qualifications nttd not bc tied to pay to be considered 
vilid . 

There are many board i nd commi s1ons which adv;se and set policy 
at ,111 level of government . Th appointment of more women to them is 
another way to incr a the repr~,tation of women in policy-making 
po<itions. As in elective offi . women hold only a mall percentage of 
appointl\·e post 

A maior barrier f r women is often that they d n't know of such 
openings . In th 1Q78 ion. the Minnesota Legislature passed an open 
appoin ments bill wh1 h prov1d for public notice of vacancies of 
appoint iv position, in state agt'ncies . The lisllng of vacancies is 
published in tht' tale Rrgaster. available at most public libraries. and at 
the Secretary of State's offi . To apply for those positions write to the 
Governor Appointments ommt I n. 130 State Gipitol . St. Paul. 
Mn 55 I 55. lndude a resum of your qualification and interests . 

ChecJ.. to see 11 y ur local un,t of governm nl have an open 
apr,nntmenl process . If not. 11 may take some llme 10 uncov r the 
pos,tion,. their terms of ofh e and quJhfications. and tht' appointing 
official, . C gan,zallons that monitor and makt' recommendati ns for 
appointments may also be h lpful. To apply for a position. find out who 
th, appointive powers are and write a letter indicating your interests and 
qualifications . You may want to have a letter of recommendation fro-n 
an ind1v1dual or O'l\-'nazalion sent on you r btehalf. 

The\ \ 'omen an Power Committee of the ational Commission on the 
Qb..,rv;ince of lnternaliondl Women· Yur has~ brochure available 
'How to Move Wom~n Into Appointive Office:· Write: Women's 
Education Reso-.,rccs. University of Wisc,,nsan • Extension. 430 and 433 
Lo,- II Hall. ol0 L1n1tdon t . 1adison. Wi. 53706. 

Di placed homt-mahr dl.'SCTibes th s1tuati n of countless women in 
their middle yi,ar.; who havi, 'Josi their jobs" through death or divorce of 
spou . Because h memakers rect'lve no hulth. retirement . or unem­
ployment bendits for their labor. the divorced or widowed homemaker 
1s oltm without any our : of income, and ineligiblr for certain benefits. 

They att ineligible for Social Secunly bt'nefits because they are too 
young or becau th y aredivo~ from the family wage earner . They 
are ineligible for federal w.,lfare I tanet> ii thi,y are not physically 
disabled and their children are past a et>rtain age. They an ineligiblt' for 
unempl ymenl in urance b«ause they have bttn engaged in unpaid 
labor in the home. Many have lost insuranet> roverag, through divorce 
or death o pouse and are ineligible for or cannot afford private 
individual insurance. 

Di placed homem ke ar subject 10 the highest unemployment rate 
of any sector of the work f ret>. Tht-y faet> discrimination because they 
are w men. old r, and haven recent paid work experienet>. 

Legislation to meet the needs of di placed homemakers has bttn 
introduced in ongr ·sand in the legislatures of several states. The 
Minne,ota Leg1slalure passed a law funding counseling and training 
enters for worn n who have been homemakers, but now need lo enter 

the paid work force. 
There are two pil t program for d1 placed homemakers. one in the 

metro area and one 1n the Mankato ,1rea. For more information contac'. 
the coordinator: J lin Gilis. 690 Amt"rican enter Bldg .. 150 Kellogg 
Blvd .. St. Paul . Mn. 55101 (612 / 296-8006). CentersJre listed in the 

urces section of this booklet. 

VoluntHr Credit 

I am In my mlcldk 40's and 1«mtly 
widowfll. I still have childr•n at honw 
and can malce ii flMnd.tlly for Mnral 
yu.-. Alt•r that I will nttd to go to work 
to pport myMII. In,,.., m«antim« I 
would be abk lo tut IOIM training. I 
hovt been • homt<Mkff lull timo, so I 
don't havo any work •"porim«, but I 
have done sonw volunttt.r work in adcH· 
lion to homc,<Mking. I road somowhao 
ttuit ho~k.,us and voluntttrs are 
ometimes givm eithu aaM.mic or 

tmploymtnt cndlt for what thoy'vo 
dont. Can you toll m• moro about tltisl 

Olsplaced Homemaker 

I hoard lh• torm ~di placed homtrnahr" 
rtttntly . Whal does it mun I I undtr· 
, rand tlM,r, havo been somt iqi,Jation 
pa-.1 about tlM, subjtd . 
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CETA 

I am• rttfflll dlvorad -lwr of lwo 
•-· I hnc •l'ffll lM la~ flftttn 
yur of my lih n,iting my bmlly and 
ruftfti,. my hoaw. owl mlKI look for• 
Job and 1uppon myMlf and my chlldttn. 
I know 1ha1 I am apabk ol doina many 
1.hincs, bul I dor, I know whal kind of job 
to appl lor . I llwn any pl..a, I an 10 
lo,h«lp 

ApprentlcHhlp1 

I nttd • Job lo 1upporl mytell and my 
kid,. h an'I IN dor,e on my uminp ,.._. 
wail,-. l"m willing lo 10 lo tchool bul I 
won'I spt'fld IM lime and money lo train 
for a job lhal p;, a low salary. I have• 
hwnd who -,,110 tchool for ~ yur lo 
become• wetttary and ,he donn'I tarn 
much more than I. I have read of women 
who gt'I lobo whkh men hav• Uf4glly 
dor,e . Th<>M jobnrc usually hi,hc, paid . 
Whctt an I lind oul about such lobo and 
how to&"' Into lhow oca.opatlon• 

10/ Employmmt 

Yes. ~fNlffal govemmmt th ugh tht C mpreheruive EmplovrMnt 
;ond Training Act fflablishfd thug ncy CETA. ET Awa est.iblisheJ 
to ht>lp pl'Ople like you who art> e:,tering or rttnttring the work fo r Cl' . 
Over 41 '!1, of thrir cllmt In M•nnesota art> WOmt'n . 

Spl'cifically thl' purpoS('S of th Act are: 1) to provide job training and 
employmmt opportunities I r disadvantaged. unm1pl yed , and under­
employed persons; 2) to a ure that training and other servic. lead to 
tmployment .ind enh.in e selJ-sufticiency: •nd 31 to establi h flexible and 
decmtralized systems of federal , state, and local programs. There art> 
forty-one CIT A Cfflters in Minnesota . 

CET A first helps the client identify his or her employment barriers 
anJ to recognize his or her undeveloped wll . Th~ might include: lack 
of work ei<perimce: limited access to transportation: l.iclc of educ.ilion: 
or 1..,developed job-seeking wlls. Then. through variou programs, 
su, h •• ~la•«-,::, training. on-the-job training, or pub,ic serviCl' 
empl , .. .ent. l. .:: f l,elps 1he client to find good permanent job 
pl~nt. 

In addition to this. CET A provides other support ive rvices in a 
variety of area . Included are: job-seeking support: personal. family . 
and marriage cnun long; and job follow-up services. 

For morl' ,nforrnati non CET A and how it can h Ip you. writl'· 
i)eyartrnent o.f Economic Securil~ . 390No. Robert . St. Paul. Mn . 55101 . 
or con ta-:t your local employment agmcy. 

Consider an apprt>nliCl'Ship occupation . It involves on-thl'-job training 
and e>cperimce under supervision plus rt>latl'd classroom instruction. 
Many jobs considerl'd non-traditional for wom.,n are entered th,ough 
apprl'ntiCl'Ships. 

An apprl'ntice is .i traintt in a skilled craft. You ram a wage while 
leamin and workill$. Fringe bent'fits are gml'rally available. An 
apprent iceship may last from 1 to S ye.rs. Upon completion of the 
training period, you are rt>eognized as a slc:illl'd craft worker. 

Apprmticrship is b.i~ on a wriltm agrttml'nl wi th an emplo)'ff on 
the conditions of the training period. It includes the length of lime, 
amount ol pay. and certific.itiun as a journeyman upon compldion of 
the term. 

Thert> is a big differt>nce in pay and carttr out look betwttn the semi­
slrilled worker and thl' sldlll'd craft worker . ApprmtiCl'Ships art> availa­

le in a variety of jobs in industrial, service. and tKhnical occup.,tions. 
[hert> is an increasing demand for skilled workers . 

New federal regul.iltons require that women be included in affirmative 
action plans of apprmt lceship sponsors. The goal set in MiMesota for 
an entering das of apprmtices is twenty percent female . 

To find out morl' about apprmtiCl'Ships contact : an employer: a 
voc.itional school; thl' Division of Voluntary Apprenticeshie, Mn. 
Dl'partment of Labor and lnduslry , 444 Lafayelte, S•. Paul. Mn . 55101 
(612/296-2371): or the Bureau ol Apprmticeship anrl Training, U.S. 
()(pt. of Labor. 134 Fedtral Bldg .. 316 Robert St. . St. Paul. Mn . SSi Ol 
(612/ 725-7951 ). 



Thu, is. In fKt tht'l't' Is now both federal and stat• legi lation 
prohibiting dii;crimination in employment on the ba is of agt' . 

Thi'~ ral Agr Discrimination in Employment Act prohibits 
employt'rs, employm nt ag n in and labor unions from discriminatir>g 
on the basi f agt' again I any pnwn bt'tween the agt'S of 40 and 65 in 
hinng, firing. prom ti n, or other a, pect of employment . 

The l.iw i, for«d by lht' Wage and Hour Division of tht' U.S. 
Department of Ltbor. A complainant' idt'ntity i nevt'r revealed 
witho1.I that prrson ' knowledge and consent . The employt'r unnot fire 
or othuwist dii;criminate ag.tinst a complainant who has started 
proettdings un r tht' law. 

To fill'• complaint you hould write the d tail of your experi,nct' 
w11h1n 180day of th time 11 occurttd . nd ,t to th• U.S. Department 
<'f Labor, Wag• and Hour Div, ion. 110 So . 4th t. , Mpls .. Mn . 55401 
(612.1725-2594). 

The Minnt'SOta L,,g1 laturr pa d an ag• dlSC'rimination law in 19n. 
II amended the Minni' la Human Right Act to protect individuals over 
th, age of marority from discriminat ion based on age in t'mployment 
and t'ducat ion 

Th Minnesota law goes furth r than th• fedt'ral legislation in that it 
in luclt's t'duution and has a gruler. g• protection. 

To file a complaint under late law writ, . Minnesota Department of 
Human Right s. Bremer Bldg., St. Paul. Mn 55101 (61212%-5663). 

Y u ma be covered by Title V of the R,habilitation Act of 1973. 
EmployeTS covered by sect ion of this Act are required to take 
aflirmativ• action to ,mploy and adv nc• in e • loyment qualified 
handicapped 1ndiv1dual without dii;criminatio,1 oased on their phy ical 
or m,ntaf handicap. 

on-d,scriminat ion programs must ht' urrit'd out for handicapped 
women and men qualified for training or employment by the fedt'ral 
govt'mmt!Tlt , by fedt'ral contractors and subcontractors whose contracts 
are 1n ex t'SS of 52,500. and by any program or activity rect'iving federal 
funds . 

Regulations r quire oulrt'ach and po itive recruiting as well as 
accommodation to tht' phy ical or mental limitation of a handicapped 
appliunl or employtt, ,f n« suy for ompliance . Pt'naltit'S can ht' 
imposed for noncompliance. Th rangt' from withhold inf of partial 
payment to proh,bitrng further contracting with tht' ft'dt'ra govt'mm,nt . 

You havt' a l'\IUlt to complain if: a ft'dttal agency , contractor. or 
subcont ractor ref URS to let you file an application but accepts otht'TS: a 
union or an employment ag, ncy refu to mer you to job oprnings; 
you art' fired or laid off without ca US<' ; you are pasSt'd over for a 
promotion for which you art' qualifit'd; you are paid I than oth-,.rs for 
comparable work; you re pla«d in a segregated 54!niority lint': you art' 
pla«d in a segng.ated W'lrkplace: or you art' left out of training or 
apprenticeship progran· . 

If you belitvt' that tt., rt'ason for any of tht above acts 's your 
handicap. th-, history of your handicap. or you ar, regi .dt'd a 
handicapped. you hav, a right to complain . You art' t'ncouraged to 
resolv, complaint.s through internal voluntary proct'durn. 

However, if you have a formal mplaint or nt't'd further information. 
contact tht' U.S. ivil St'rvicc Commi ion, 1900 E St. NW. Washirg­
ton, D.C. 20415, if the problem is with a ft'deral agrncy . Contact th• 
Employment Standa.rds Admini !ration, U.S. Dt'partmt'nt ofLtbor. 
Washington. D.C. 20210. if the compla int i against a ft'deral 
contractor. 

Th, Minnesota Human Ri&hts Act also prohibit dii;crimination on tht' 
ba is of disability . Contact tfi, Human Right Dt'partmcnt , Bf't'fflt'f' 
Bldg .. St. Paul . Mn. 55101 (612/2%-So631. 

Age Discrimination 

ln 1ddltion lo my M , 1 lttl 1h11 my 1ge 
(52) h• bttn • barrm to 11•tting • job. l 
fttl lhll I WH qu,,lifwd for Hnnl jobs 
for which I applk,d, but th<e rouon I 
didn't gl'I thffl, I• bK.tuM of my 1ge. Is 
th•ro 1nythlng I con do about ill 

Handicapped Discrimination 

You've had Hvrraf letten on employ• 
m•nl, but noM on h1ndicappo,d worbn. 
I'm job-huntln1 and I'm sur• I'm facing 
double di.scrimlnail.ion - as a woman 
who i handiappo,d. What rights do I 
hav• I 
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Sex Discrimination 

I w,nt to apply ,.,. a job and wu told I 
.-dn't bod,n fillln1 out an appl; atlon 
form btcautc they wanted a man. I 
th.,...ght that wu ilkpl. 

Pregnancy 

I am 4 month Pft'l!Mnl and am working. 
I want :o linttt to work a1 long a I'm 
abll' and pl.an lo rdurn to work art"r my 
•~•v~. My uo,ploytr ha • requi1tnwn1 
that p~nl tmployttt quit whtn 
th~ •,~ 5 months p~nt and not return 
until 2 month altudellvny. lsthtrt 
tom~ way I can kttp wo, ... lnR1 

12/ Employment 

It is illegal. Unfonun tely. it till happens . There are law against that 
typr of discrimmation at b th th late and federal levels. 

The Minnesota Human Rights Act tales: .. It is an unfair employment 
practice ... for an empl yer ause of race. color . .. ~ . religion . 
national origin, sex. marital slatu . talus with regard to public 
a i lance. or disability ... lo ref~ to hire or maintain a system of 
employment which unf!'~snn.tbly c eludes a person from =king 
employment ... or to discriminate again I a person with respect to his 
hire . tenure. compensation. terms. upgrading, conditions. f <lilies.or 
privileges of employment." 

The Human Rights Ac- cuvers employers who have one or mor 
employtts. There are veral e,emptions. including: the employment of 
immediate relatives or dom ti rvants and the employment according 
to reli iol.1!: preference by religious or lraterruil corporations. The law 
allow for both physical e.ams and medical hi tory investigation to 
determine a person's capability to do a job. 

If a person is not ab) lo resolve the i ue al the local level. he or she 
may file a complaint with the Minn ta Depanment of Human Right 
The c mplaint must be filed within 6 month after the dtscriminalion 
occur.- . To file th complaint call or write the Depanment of Human 
Rights. 2 Bremt>r Bldg .. St. Paul. Mn. 55101 (612 ~%-56631. 

Th~re have been a number of court c.a in recent years relating lo the 
rights of workers during pregnancy and immediately thereafter . The 
i ue has bttn coll idered by several state legislatu res and in Congr as 
well as by courts at various levels. 

A summary compiled in August of J 974 showed that in general federal 
coun s had ruled against arbitrary <j Uil dates for pregnant workers 
challenged on constitutional due procrss or rqua.l protection grounds. 
State coun decision applying state and local laws to maternity leave 
policies also have generally favored the rights of pregnant workers. 

ln 1974 the U.S. Supf!'me Coun ruled on a case brought by some 

r.ublicschool teachers. TheCoun held that arbitrary . fixed pregnancy 
eaves violate tl-e due process clause of the 14th Amendment. 

In addition to th Court d«i ions. there is a federal regulation as well 
as a state law prohibiting an employer from requiring a woman lo tay 
away from "llork for a pecified time before and after t binh of a child . 

Title I of the Education Amendments rrquires that pregnancy be 
treated as any other tempora1;: disability . However. Title IX applies 
only to employees of most educational institution . 

In 1977 the Minnesota Legislature passed a iaw amending the 
Minnesota Huma.n Rights Act to clarify the muning of sex discrimina­
tion to include pregnancy and childbirth and disabilities related to 
pregnancy or childbinh . 

For assistance with Title IX contact your local Title IX coordin.tlor or 
Mr. Kenneth A. Mines. 309 W. Jackson Blvd .. 10th A .. Chicago. Ill . 
60606. For violations of the Human Rights Act contact the Departmt'nl 
of Human Rights, 240 Bremer Bldg .. St. Paul , ~n. 55101 (612/ 296-
5663). 



Ht'alth and di bilit7 insuran« havt' oftm duded or f't'Slrictttl 
rt'gNncy and prqnancy-rt'latttl cov<"rage. Other hfflml also havr 

uftm bt'm t'XdudNI or rttlucttl for pf"t'81lancy and l"('latt'd conditions. 
Guidelin 10 Tilhi VII of the Civil Rights Act of 1964 p,ohibit 

differt'•" tl"('almfflt and unNjual bmefit on the basi of~-" in all tt'rrns 
and conditions uf nnploymml. In 1976 tht" U.S. Suprt'fflt' Court said 
that malrmity covt'r.tgt' could bet' cludttl in huhh and disability plans. 
Sin« Ihm bill• havt' bttn introducttl in Congr which w uld amrnd 
Till Vil to l'NjU!rt' that matt'mil-y be covrrttl as a lnnporary disability 
in t'mploymenl beneit . 

Tit I<? I of th<" Education Amendmmt. !"('qui= that pf"t'81lancy be 
tl"('alttl as a lt'fflporary disabilitv in ~•1 lrrms. condit:ions and privileges 
of rmploy=nt. Leavf'S and othrr fringt' benefits arr includttl . How "t'r. 
T1tlt' IX applit'S only to ttlucalional institutions. 

Otht'r ft'dt'ral guidt'lines also apply 11, employtt ht'neil . but permit 
unequal beM'fits and do not l'NjUirt that pregnancy and relatttl 
condili ns ht' trealt'd likt" othrr temporary disabililit'S. 

Tht' Minllt'SOta Human Rights Act prohibits discrimination on th 
ba is of seJ< in t'mployment. Tht" definjli n of ~x includes prt'gllancy 
Md disabilities rrlalttl lo ii. Undt"r lht" law Minnesota employcrs musl 
lrtal pregnancy as lht"y would any olht'r condition for all employment 
rrlatttl purposes. That includ in uranct' benefil.s and leave policies. 

For information on Tillt' VII of the Civil Rights A,"1 cunlacl the Equal 
Employment ()ppurtunily Commi ion. 1800 G St . NW, Washington, 
D.C. 20506. Tit1r IX information may be obtainttl by writing Kenneth 
A. Mint"S . 309 W. Jack.«>n Blvd .. 10th Fl .. Chicago. Ill . 60606. Contact 
the Mionesola ~parlmenl of Human Rights at 240 Bremt'r Blclg . . St. 
Paul. Mn . 55101 (61212%-566."l! for informdtion on the Human Rights 
Act. 

In rKent years the!"(' has bttn legi la1ion pa~ at lht' fttleral. stale. and 
local lt'\>t'IS prohibiting~" discnminalion in most public and private 
rmploymt'nl . In bart'ly a decadt' Njual employment opportunit:y laws. 
which hav included x as a basis of discrimination , have taken a T1ajor 
pla e in labor lt'gi,lation. Unfortunatt"ly, discrimination against women 
in tht' labor forCC' continut'S. 

Womt'n in Minnesota can tum to ~veral laws, uecutive orders and 
local ordinanca for lt'gal recou~. A'I uample is tht" Equal Pay Act . tht" 
first fedt"ral J,.w against se discrimination in t'fflployment. The Act 
prohibits t"mployt'n from paying t"mploytts of one~" lt"SS than 
t'fflploytts of the otht"r ~ t'mployed in the samt' csrat-lishmmt for equal 
work. Equal work mt'ans that tht" jobs require substantially Njual skill. 
elf rt . and =pon ibility , and al"(' performed undt'r imilar working 
ronditions. 

Inf rmation on th Equal Pay Act and other fttlual lt'gi,lation can be 
obtainttl from the U. ;_~I.of Labor. Employment Standards Admin­
i I ration. Womt"n's Buruu, Wa hington. D.C. 20210. 

The Minn la Human R~t:s Act prohibit discrimination on the 
ba i of RX The Human Rj ts [)('partmmt i..• located at 240 Bl"('mt'r 
Bldg .. St. Paul. Mn. 55101 61212%-5663). 

Pregnancy 

Xvt.ral wom~n in our offic-r art prf'I~ 
Nini . TlH- com.,..ny w• work for ha • 
hulth plan and lnw polley. TMtt a~ 
sonw rf'quirflM.nt • nd rntrictjon In 
th«m for prqNlncy and nol lor anything 
,he. I thought thal wa> no loniin legal . 
Wlut b th• law I 

Equal Pay 

I fltl that I hav• bttn dlscrimiN1tod 
aplnst at work bttause I'm • wo~n. 
Sn,nl othtr women tmploy,d ht~ alJO 
fttl t.M u .rne way . Women are not paid 
tn• same u m•n for dolna basic.ally tht 
saffl4! work. Whtrt an I find out about 
laws relating to thb and what to do about 
itl 
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EqualPay 

I don't ftt! I'm bring tneaffll lairly by my 
boM. A man i• bring ~id mor• than I 
and -do tl,o --- job. H• al.., lffl 
..,.,,. bffl.flt• which I don1 pt. H• don 
Ila~ a dilfamt tltlr. but sUI w• do th< 

.,.. thing. I think w• ohould ~ th< 
.. ,,,.. .. Lary. I think th< Equal Pa A« 
might apply tom• . How do I find outl 

Flextime 

My husband and I both work in orckr lo 
wpporl ourvlvn and our J ddld,...,, 
ag«o 8, 6, and J . W• ar• having difficulty 
mauglng ow work ., hedui.. and th< 
chUd,...,,. school and child car< ar<a­
mfflt . For In<!•""• school slut al 8:30 
and both of u havo to I>< al work at 8. 
Wo can·t afford to loso any incom• and 
iwithu on< of us ha bttn abl• to find a 
job with dilforont hours. Ar• th<re any 
solutiont 

141 Employment 

The Fedt-ral Equal Par Act ct, rs most employttS working in com mu e 
;ond th production o good tor commerce and in fe<kral. stale. and 
local govunrnent. fast nnployees who work in the foll wing area nt' 
includt'd: manufa luring. processing. and distributing establi hments; 
teleph ne. tel~aph, radio. ttlevision. construction. and transportation 
industri ; b,mks. in urance compani . and adverti ing agenci ; laun­
dri and dry cleaning establishm nt ; ho pitals and nursing homes: 
public and private schools; large ho1els. mott'ls and restau•ants: and 
other relail service establishm nl s. It also applies 10 execulive. admini -
lrative. professional and outside sales employttS. 

Thl' Act requires that men and women performing equal work must 
receive equal pay . There are lour considerations in determining equal 
work : skill , effort . respon ibility. and similar working condition . Skill 
mean the performance requirements of the job and includ such factors 
as e perience. training, education and ability . Effort is the measure of 
phy ical or mental exertion needed to do a job. Responsibility i th .. 
extent to whicl, :.n employer depends on the employtt to do !he job. 

1m r or insignificant differences do not juslify unequal pay. 
\'.'ages include all payment due an employee for work perf rmed. 

Overtime ick , holiday. and vacati n pay are considered pJrt of wag . 
Payments ,-.,ade by an empl yer to prov,d, benefits are also included in 
wages . 

You will need 10 know several things to detumine if you arc covered 
by the Equal Pay Act : the kind of firm you are employed by. what it 
does. and with whom it does business: the 1obs involved: 1he method of 
pay: and any olher relevant dPlails . 

You may obtain information ~boul !he application of the Equal Pay 
Act by contacting the Wage and Hour Division of the U.S. Departmenl 
of Labor. 110 5 . 4th St. . Mpls .. Mn . 55401 (612 1725-2594 >. 

Both public and private employers are beginning to realize that a rigid 
work schedule can be very frustrating f .,r workers. Some are looking al 
altunative work pallttns, which giv, empk'Yees a degree of ch ice in 
their daily sch. dule. 

The management con<~t allowin11 ~!n;:-1~:,,ees 10 sdect a work 
schedule th.at balan<,. ·L.l'ir life tyle with the requirements of the job is 
callt'd flextime . Flextime consists of a flexible period and a core time. 
The flexible time is at the beginning and ending of d day and at lunch 
time. when employees arrive. depart and eal al limes of their own 
choo ing. as long as tht>y put in th u ual eight hour day . The core time 
includes the work hours when all employees mu I be on the job. 

Private industry began to experiment with flextime in the mid 1960's 
and the federal government in 1974 . Results from these experiments 
show that flextime has bttn popular with employees and supervisors. 
Some have resulted in flextime becoming a permanent part of the work 
schedule. 

While there i con iderable interest in fle time from employees, 
management . unions. and others, all groups have been reluct.anl lo tart 
even pilot programs. There has bttn legislation introduced in several 
states and in Congress relat ing 10 flextime emplor,ment. Most employees 
of the State of Minnesota now have the option o choosing flexlime 
under an exl'Clltive order ~ntly signed by the Governor. 

There are a number of advantages with !he flextime system. Employ­
ers experimenting with it fttl it boosts employtt morale and productivi­
ty . Employees working under fl xtime favor it because it enables them to 
manage their time to suit their family needs. Job schedules can be 
adjusted to suit child care and ther personal responsibiliti . 

Check with your employer or pro5pedive employer or wit!, your 
employee group about experimenting with flextime . 



~ have bttn many rt"asons givm for providing part -time employ­
mmt for pN>ple who out of nttd or prttt>n!n<:t' cannot or do not want to 
work full-time . Amon11 them art" : the number of oldt>r people wishing to 
rt"rnain a<tive a.nd l or upplffltfnl rt'tirt"mml incorM; the nttd of 
studt'nts to um money for Niu.cation; thto high rate of unemplo~nt; 
the dnire of workers to pursue lrisurr activiti and othtor inttte:Sts; and 
the nttds of workers who have family responsibilities, phy ical limita­
tions, oreduational requirements. So= uggnt that part-time employ­
ment rnay become an f<'Onomic nece. ity . 

Many married women con ider part-time -,mploymenl a solution to 
their nttd or desirt" for paid employmmt while cont inuing to fulfill 
home responsbihti-,s. Unfortunately , part-time employment is often not 
available . When avail ble. nany part-time jobs have little responsibili­
ty , low tatu,., lower pay, nd no benehts. 

Bills relating to part-time employment have been con idered in 
Congrns a well as in several late legislatures. A number of govern-
mental units as wdl as a number of busin have implemmted part-
time jobs progralll5. Both employ= and employees have expressed thtoir 
satisfaction and continued support for the programs. 

Successful part-time employrMnt programs have included the follow­
ing: part-time jobs at all level of employment , with exemptions where it 
would be impossible; pa.rt-t;me jobs considered permanent positions; 
pro-rat I'd hinges: and the filling of part-time jobs by employee choiCt" . 

There are a number of types of part-timf jobs: a position whose 
responsibilities rrquire less than full-time work: a full-time position 
shared by two part-time employees who each take lialf of the position: a 
full-time job wt,ere two employttS share responsibility for the wholr 
job: and consulting and hort-term projects. 

Approach an employer or potential employer with thto idea of a part­
time job. Some people have applil'd together for a foll -time position. 
Part -time positions might alw be negotiatl'd throl.Wl a union contract . 
Write your representatives and legislators and let tnem know your 
concern for part-time employment. 

-- --- - ·11-, 
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Part-time 

I work full•tlm« l>Kauw -i-.1 tlM, 
i~. W• toulcl rMiYp with my 
int0me from a part-time Job, but I can't 
find ono. With a part-time job I t ould 
manap both tlM, job and hav• more tlffl<! 
for my family rnponslbUitia and liU 
ru,vo tlM, income w• nttd . Thao must be 
ot~ who would lilt• part-time jobs. 
How don orw find such a job1 
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Family law 

Name After Mantoge 

I'm ldlint marriod In Au11111t •ncl w•nl 
lo kttp my pr«wnl .,. _ _ Wut do I hne 
lodo7 

Child Support 

While I •m employod full-time, my w.bry 
b•rely covers M«Hary living npmses 
for mys«lf •ncl my two children. Thrir 
f.Lhtr I• supposod lo ~ omding • 1upport 
payrMnl uch m1,nth, but I hann'I Sttn 

ono. Whal an I do7 

161 Family Law 

Minnt'50ta law has never required a woman to take her hu band"s last 
name upon marriage. It has been tradi tional social custom and not law 
which causes m t married women to adopt their husband's surname. 
Legally. a woman can u an y name she chooses as long as sh does not 
intmd to defraud an yon . 

In the 197S ion. the Minnesota legislature pasSNI a law requiring 
individuals applying for a marriage license to declare a ··name after 
marriage."" ln addit ion the law stat : ··tr in completing the report of 
marriage the woman fa il to designate a name after ma rria e in the spac., 
provided. it shall be presumed that he has adopted th surn~me of he 
groom .~ 

You have the right to U5e whatever name you choose. However. use it 
cont inually and consistently . Since consistency is one of the standards 
for use of a name. you should refuse in all circumstances to use you r 
future spo1.15e"s surname if you wi h to retain your name. There is no 
legal requirement to rt'J)Ort you r name as d "marri..d" naml'. Do report 
changes of address promptl y. 

In order to retain your p.--nt name imply fill in that naml' aftl'r 
··n,une after marriagl'·· when you go to apply for a man·iag license. 
Then U5e that name consi ently. M, s , Mrs . / Ms. are c urtesy titles and 
not part of a legal naml' . "Mrs. )<>hn Jones·· i a sodal •11le and not a lega l 
name. It is important to use your )l'gal name in banking, bu in , . an~ 
othl'r legal transactions. 

There is a child support program available to all fa milies whose children 
need th~ financial a.ssi lance of an absent parent. ongr es1abli h..d 
the program to identify and locate absent parents and to obtain fi nancial 
suiErt for their childN'fl from thl'm. Its basic premise is that children 
o I to be supported by their parents. 

I' child support program i administered by the Oepartm nt of 
Health, Education. and Welfare under Title IV-D of the Social Security 
Act . Under the law, Minnesota was requ ired to establish a Child 
Support Agency, whi.ch works to obtain child support fo r applicants. 
and a Parent Locator St'rvice. 

Lack of child support has becoml' a serious problem in this count ry . In 
a study conducted at the University of Mich igan. it was shown that 40% 
of woffll'n eligible to receive payments from the fathers of their children 
nenr received a single payment . Even those payments that were made 
tend..d to be irregular and unreliable. 

In order to apply for child support services, contact the Support 
EnforCffllent Unit in your county at tither tht Department of Social 
St'rvices or the county attornl'y's officl'. Thttf' is an applicat i n fee of 
$20.00. In addition. the State deducts the co,: of collect ion from th, 
child support payment up to 10%. Information you are asked to supply 
is treated confidentially. 

lf you hav, further que:.tions. contact your local agency or writ t : 
Child Support and Enforcement , 400 Centennial Build ing. 658 Cedar 
St. . St. Paul. Mn. SSISS. 



Child abu is a wideprud, yet often unrecognized and unreported 
crime. In 1976 there were over 900 ca of child abu~ reported in 
Mjnneota . ationally. t~ are over 100.000cases of physical neglect , 
and 10,000cases of ~erely battttNl children reported ar.nually. 

M;nn ta "tatute dffines physical abuse as "any physical injury 
inflicted by a parent , guardian , or other person respon ible For tM 
child's care on a child other than by accidental meaM; or any physical 
injury that cannot reasonably be explained by the history of inju:ies 
provided by a pa.rent , guardian. or other pttSOn responsible For tM 
child's car . " 

A law ju t pa sed by the M:"nesota Legislature rtdefines ncg!Kt as 
• failure by a parent , guardian, or other person respoMible For a child"s 
are to supply a child with the necessary food . clothing, shelter. or 

medical care when reasonably ble to do so: · There is an xclusion for 
people because of religious or spiritual beliefs . 

Minn ta law requires certain persons to report suspected neglKt or 
abuse of children . Persons required to report include those employed in 
mediLal pr ions. social services, hospital admini tration, psychologi­
cal or ps chiatric tre;otment . child care. edi.cation. and law enforcement . 
In additt n to this, any person may voluntarily report uspected abuse 
orn~ect. 

You m;oy report uspected abuse or neglect of a child to the local 
welfare agency , police department . or county sheriff. Any pttSOn who 
in good faith report child abuse or neglect has immunity from any 
liability, civil or c-riminal. that otherwi might result from this action. 
Rt>port are then investigated by the local welfare agency or law 
enforcement agency . 

Phy~1cal a sault of women has been a largely unrecognized and 
misunderstood c-rime. It is generally a umNl that the battered worn.in is 
a lower cl.1~ phenomenon and he., problems are not relevant to ··middle 
America··. In fact , it is a crime that ruts across ocrupational , cla . and 
edu ational lines. 

Phy ·cal assault of women is one of the most unreported crimes in the 
country. ~venty percent of the assault victims at one city hospital 
emergency room were women who had been attacked in thdr home. 
The F.B.I. reported that 40.., of all calls for police assistance involve 
husband and wif di pules . 

The cost of lamily violence is immense. It is a leading cause of 
homicid . of police deaths on duty . and of assault.son police officers . It 
also cau grut tension and suffering in families . 

M ta saulted women fttl isolated. guilty, and responsible For IMir 
situ;otion. These myths have perpetu;oted feelings of loneHness and 
shame ;omong abused women. 

There ha alwa been some amount of police .1nd court hesitation to 
ititerfere ind m tic disputes. In many areas in Minnesota and nation­
wide it i d1ffirult to even HI a complaint a~inst a husband. 

A law recently passed by IM Minnesota ·sl;oture allows an officer 
to m.1ke an arrest and file a complaint on the asis of prob le cause in 
cases of abuse . If an officer observes evidence of physical ,njury he or 
she may arrest lM attacker. The arrested person may be held up to 
twenty.four hours as a cooling off period. 

If tM arrested person is cha rited a trial or hearing d.lte is set . TM 
judg ma set any conditions ot rel,_ which rea,onably assure tM 
saf~y of tM arrested person and of other people. It also assures he will 
appHr for trial . 

If a person Is convlded of domestic assault, he may be sentmced to 
pay a fine, and / or to jail. The judge may put the defendant on 
prob.Iii non lM condition of his partidp.11tion in counseling or another 
appropriate progr.1m. 

Child Abuse 

I am writi"3 beauw I am concttntd 
about my Mighbor's daughter. I think 
orw or her pua,u is ~atlna hu. I fttl 
tom beaut« I don't want to intuftrt 
with 1lw family, ytt I can't jUJI stand by 
thinking this child is ~ng abuHd. Wh.ot 
qualifies• abuH1 b then anything I an 
do about the sitwition1 

Asuult 

I l\an a frimd whOK hu>band b.ats htr. 
Slw fals tho batlnp art her fault and is 
afraid of him. Slw ha thrtt kids and 
doan't want to risk brtaltlng up her 
family. Slw doan't want hu hu,band to 
go to i.u. 1ht -nts him to~ help. Is 
tlwtt socrw way to sot him out of the 
hout« when he buts her up, and so­
way to~ him help1 

F.amily Law / 17 



Battered Women 

I ■m wrilu,• •bout • frlmd wl-o has• 
pr~111 •""' dOH111 •now wlwlt to do. 
Hff huob&t,J at h<or . I hnt rtad about 
pl■ w""•• " nwn who.,. ~ltn can 
IO· Sht don,,' \ave ffl°"")' , but nttd- • 
aft pl■a for 1w rwlf and Mr kid,. 11 
tMtt any pl■ a oJw can 107 

Rape 

Recrntly th<' mot.her ol a lriond of min• 
wa raped . Thi woman it 42 ~an old . 
Sh<' b 1uflmng ,uch 1hod, loar, and 
1hanw t!Yt sh<' won't report tho al-. 
Whal an M dOM in our part ol th<' •lat• 
to provlcl• somo Information and uppotl 
lor J>OOf'W Uh h<'r7 I'm,.,,. thoro an 
oth,,. In this ■-rH who nttcl help. 

18/ F.imily Law 

Physical assault of women ,s a largely unrKogniz.ed crime of violence 
just ~nning to l'ect'ive attention in the n,ted States . The extttt i 
impos ibl to d !ermine sin . .1lthough it O<"CUrs in vtry trata o 

I ty nd within every ag group, ,t I u~u lly unrt'portt'd for a variety 
of reason . 

According to on, report over half ol all married women in America 
suffer phy ical .1buse from th,ir hu bands. This includ those who 
uffer .:an occlii ruol ap as well as tho who are ~a ten rf'8Ularly . 
bout 10 perttnt of th , nt f ph ,c.:al ahu. in,·olve the use of 

lP!hal Wt'.Oporu;. 
A commilttt of citiun v lunttt ,.. .oppo1111ed b , tfw. . Paiul 

Community Planning()rganaation. Inc . to tudy the plight of batlffftl 
women in that ar<'a . The rommitltt and staff reported that they were 
"overwhelmed by the complel< and hidden nature of the problem. deeply 
moved by thee perience and testimony of the victims th~lves. 
frustrated with the lack of local rl'SOurces. and groping for solutions to 
the problnns." 

The picture i r,,w1ng brighter a ong and many tat ~n to 
rerogni~, and deal with th ;,r blem. In Minn ta the legi lature paSSN:l 
a law establishing pilot programs to provide emergt'ncy shelter and 
support servict'S to battered women . Six shelters will he set up: 2 in the 
Twin Citi.-s area and 4 outside them tro area , in Roc! .. 'Ster, Marshall . 
Brainerd, and Duluth. 

For information ronta t: Ell n P,n . Minnesota Oepartm nt of 
ColT«lions, 4.30 Metr Square. I. Paul. M 5S101 (01 2/ 296-3521 ). 
Shelters and programs are listed in the rl'SOu rces section of this booklet. 

Current tudi how that the number f reported rapes i incrusing. 
However, the number of unreported upes is still estimated at 5 to 10 
times the reported number . Victims till often fear reporting rapes for a 
variety of reasons. 

Rape. same-sex assault . child sex abll5e, and incest are fonns of sexual 
a. sault . They are all crimes of violence. Vict im ma y be young or old. 
urban or rural . single or married . The victims nttd to repin a sense of 
control over their livl!S. Strong support 1s n~ from family and 
friends as wt'll as from medica.l. :~I. and social <l!rviCt'S . Attempts are 
being made in Minnt'SOta lo provide support so that victim will fttl free 
to report the a sault . 

The Minnesota Program for Victim of Sexual Assault is a pro;ect 
sponsored by the Stale Department of Correcti ns . Its aim is to deliver 
comprt'hensive servicl!S to ual ii ult victims through a coordinated 
statewide network . Program goals include providing the following: a 
statewide support a.nd referral rvice for victims; direct victim a ist­
ance; training program to those in contact with victim ; and informa­
tion to incre~ public understanding and sensitivity to the problt'TTIS of 
sexual assault and it, victim . 

ln addition , the Program servl!S as a cluringhouse for programs, 
materials. services. and rt'SOurces for and about victims of sexua.l 
assault . The Program will provide to any agency, organiz.ation. group, 
or individual within the state a istance with spt'cific programs for 
victims as well as work hops, forums. or information about the problem 
of sexual a sault and the development of local services. 

For further information contact: The Minnewta Program for Victims 
of Sexual Assault . 430 Metro Square Building, St. Pat•I. Mn. 55101. The 
telephone number is (612) 296-7084 . Stt the resourc section of this 
book for a listing of St'XuaJ a sault ~ rvices. 



Th bill you are merring to was pnwd in the 1978 legislative ·on. It 
w patterned afttr ~ Uniform Mam.age and Divorce Act . The law 
takes effect on March 1, 1979. 

Thi bill m.ales irnttiev .. ble breakdown the only grounds for a 
m.anuge dissolution. Fault is rm,oved in det~ning the terms of the 
settlement. Provisions are made for the «anomic protection of depend­
ent spou and children. Standard are Rt up for granting child wpport 
and maJntenance !alimony) and for property division. The overriding 
concern is the best interest of the child In setting support . Requirements 
for property division include the recognition of the contribution of the 
homemaker. 

Guidelines for child support include th«- con ideration of: the financial 
re,ources and neros of the child and of each pa.rent : the standard of 
living the child would have enjoyed; and the physical and emotional 
conditi n a.nd educational needs of the child. 

Guidelines for maintenance include consideration of: the financial 
resources and r>«ds of both spo115t!S; the time required for necess.ary 
«-duca t ion of the spouse sedc.ing maintenance: he tandard of Ii ling 
dunng the m.1rri.age: the leng,h of the marriage: a.nd the age a.nd physical 
and emotional condition of~ spou seeking maintena.nce. 

Guidelines for property divi ion are based on the recognition of the 
pou • contribution as a homema.ker. It is presumed that each spouse 

made a substantial cor.tribution to acquiring income and property 
during I.heir marriage. Property acquired by t'ither spouse during tht' 
marriage is as ufflt'CI to ht' marital property uni= specifically excluded 
by law . Pensions are included in marital property. 

Tht' nrw law also separatt>S child support obligations from visitation 
right . . In a dition. it strengthens collection procedures. When payments 
become 30 days overdue the court may order w~ assignments. The 
person who is to ~Vt' the payment may havt' tht' support and 
collection agency represent ht'r or him. 

Divorce 

I heud th.I th«n wu a bill p;11-.l ln the 
Mlnnaota lqimturo maklnJ some 
ch&np, in the d lvora law. What are 
some of th~ cha.npsl 

1 

~ 
I ... ,b 

- ../ 

---- --. ----
--.,~-""""'r''-!lt::.._~- --- --

Family Law / 19 



Child Care 

I'm In clnprra"' ....d of low-<Ofl, cl««nt 
child catt for my soa. I am a lngk 
palffll and work fuU.t:t,... to ..,pport 
111)'Mif and my child . I have had my 
,.otl,e, babyoltllna, but ha lwalth won't 
allow hu to do to any lonpr. My sala ry 
as a wcrotary j&nl Isn't mouah to buy 
child an and ii I quit work l11 have to 
So on wtllare. Tlwn mull ~ other, who 
have this problem. I anythfna ~Ina 
dorw to provide low-coll, dtcmt child 
are to h1mllle. who nttd It 
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20/ f'inance 

Child care is e pen ive. Funding from public and private sources is 
necessary if child care is lo be available lo all who need it. Currently, 
there are limitttl monies for child care. 

At present. fede ral , tale. and local governments coopt>rate to 
underwrite the cost of child care services for the children of economical­
ly and socially disadvantagttl families . Th intent f those program is 
to allow parents to move off public assistance and into jobs. 

At the other end of the spectrum a re ch ild care centt'rs and relatttl 
services supported by upper and upper-middle income families for the 
care of tht"ir children. 

Between these polar e tremes fall the majority of families which need 
child care SttVices, but have in ufficient funds to cover the full cost . 
The-se families. ineligible for welfare benefit and unable lo afford the 
lull cost of child cart'. must either make ad hoc arrangements for it , 
accept part -time or late si1ift emplo ment , ur fo rfeit a necessary income. 

In addition to providing funding or child c.ue, tht' IN:leral govem­
mt'nt f. rmits employer contributions to trust funds for tht' establishment 
of chi d ca re centers for the pre- and school-age dependents of their 
employttS. Another form of federal support for child care is an income 
t"' credit. Th,m.' are deduction for both individuals and for busi:iess. 
The State of Minnesota also provid for an income tax crttlit for child 
and dependent care. 

A few federal agencies have worked with their employees to establish 
child care centers . Several are either investigat ing the fea, ,bility of 
establ i hing a center or are in the planning stage . 

Several industries opt>rale child care centers for their employees· 
children . Employees u ually pay a sliding ftt for the service. based on 
total annual family income. Many of these centers are at the work site . 

There is an increasing need for child care. The majority of American 
mothers with pre- and school-age chi ldren work outside the homt'. A 
growing number of women with children in that age group who are not 
now currently employed outside the home plan to enter or re-..-nter the 
paid labor market. 

In the past , severa l chjJd care bill have been con idered in the 
Minnesota Legislature and in Congres . The Minnesota bill indude one 
on sliding ftt and one on evening child care. A number of groups hope 
lo have child ca rt' legislation introducttl in the next session. 

To obtain furthl'r details on fttleral fund for child care write: Day 
Care Projects, Pamphlet 14. Women's Bureau. Employmmt St.1.0dards 
Administ ration , U.S. Department c 1 Labor, Washington, D.C. 20210 . 



In thi, pa I thtt1e have bf,,- · •ltductions allowed for child care expenses. 
Deductions have bet-n repbctd by tax crtdits in both state a.nd federal 
taxes. Tax crtdits are line itt'm on both the long and hort form . 

The Tu R~orm Act of 1976 provides for a ldX crtdit on the U.S. 
income I.ax return of 20'1, of the cost of child care up to 52000 for one 
child and S4000 for two or more children . Thus the maximum credit is 
$400 for one child and 5800 for two o r more children. 

The crtdit i5 available to ingle working parents, families in which 
both parmts work full-and t or part -time, and famili in which one 
spou51.' i employtd and th other ,s a full-rim studmt. Tht!re is no 
incontt requirf'mfflt . 

The credit may be cla,mtd for payment to relat ives o the taxpayer 
who Catt for his or her children . The relat ive cannot be a depmdent of 
the ta pa er . Social Secunt taxes must be paid on the relative s child 
ca re urnings . 

According to Minnesota law a ta payer may take a tax crtdit on the 
Minn~la income ta return equal to 50% f the dependent ca.re crtdit 
for which he or h is eli~ible under the !Nie-al Ta Reform Act of 1976. 

Th crNiit ore pen incurrtd for the care of each dependent cannot 
be more than SISO. The ma imum am uni of crtdit d aimed cannot 
exceed S300. There ts limitation for those with incomes overSl2,000. 

For further information on f ral taxes contact the Internal P.evenue 
Service. 316 o . Robert , St. Paul , Mn. 55101. The toll -free number is 
8001652-9062 or 6121291-1422. For information on state tax matters. 
contact the Department of Revenue. entennial Olfice Bldg .. St. Paul. 
Mn . 551 45. That number i 61 2/296-3781 or toll frtt 8001652-9094. 

Women often find it difficult to obtain insurance on an equal basi with 
men. Different rules are often mad that limit the access. cost . and e tent 
of coverage of insuran e for w men . Many studies have been conducted 
in the area of sex discrimination in in urance. From these tudies it has 
become apparent that insurance nttds of women are neither being 
rrah tkally a sed nor tisfa torily met . Thus, a significant sector of 
the population i under-in urtd for many necessary services and in 
d.onger of grave financial difficulties . 

The inNjuiti practictd by th in urance indu tries come out of the 
attitude of society toward the role of women. Women are still often 
thought of in term of the traditional female stereolypl'S - women a 
wives or widows, not breadwinners. Women are not thought of a 
providing neces :y income for their amili nor is their economic 
contribution as homemaken recognized. 

Before buying insur..nce, shop around. ompany policies ;and the 
o1ttitude of individual agents toward women vary . The policy you buy 
should be individually tailored to your need . Check the fine print 4nd 
ask the agt!nt to explain anything you don't understand. 

Each state has the responsibility of regulating the industry within its 
borders. In the 1978 ion of the Minn ta legislature. legislation was 
introductd that would have prohibittd unfair discrimination on the 
1-,a is of sex, marital talus, or occupation as a homemaker in the sale. 
underwriting, and rates o. insurantt policies. 

lf you feel that you are bt ing discriminattd against in insurance, 
consult your agent or insu ran company. If you feel that your concerns 
have not been addressed. co tact the Commissioner of Insurance, 5th 
Floor Mt'tro Square Building. 7th .and Robert St .. St. Paul . MN 55101 
(oU/ 2%-2488) or the Department of Human Rights, 240 Bremer Bldg .. 
St. Paul , MN 55101 (61 21 296-5663> 

Chlld Care 

You mentionNI one w.ay t.h.at governm~nt 
•upporls child urt Is by providing for 
in o~ tax dtdurtions for ,uch ••~,,.... 
I •m dlvorctd and worltin11 to support 
myStU and my two chlldnn. S..bysitting 
u~nStS rully add up. With my limittd 
income, J nftd lo w111ch ev,ry ~nny. I 
don't ittmiJf dtductions. Wh.,,t h IMrt 
for mr1 

Insurance 

I am• widow, 311, with 2 children. Alter 
my husband's d•ath some of his insur­
•nc• policiH termlnottd. I hav• bttn 
•hopping around for halth insunna. It 
SHDU th.wt I hn• lo poy higMr premiums 
aind ,-ftt:iv~ I covua~, just becauw 
I'm f•m•w. I •m 1oing to nttd •ulo and 
d;..bility in>Uranc•. Can I opKI to pay 
higMr pr<mium, for Ihm,, tool 
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So«:1.al Security 

I wat • full-time hoffl4'mu.n whiw my 4 
chlldrm wtt• ol ho,,,.,. Alttt they-•• 
srown I took• put-tinw Job owhil• and 
f« tho poJI 7 yon I hu• worked full 
11-. Whm I filed for Sodol Security I 
w .. lhocbd thot my peyawnt_ would be 
so low. And I filed at• dqft>cknl wif• 
l>Kouw my i-.fib .,. hi&hff thon if I 
clalmecl ••• rotlrod worm. Thi, dOt'SJl'I 
_,,, ri,ltt . Is .onwU!ina bring dono to 
chongcthi 1 

Social Security 

I am 49 tan old and hvt rwv~r had any 
poid •mploynwnt . I'm concu1Wd about 
my fiNncW ,Jtu.tion whon I'm old•r. 
My husbond i 51 ond h• ha • ponsion 
plan ot work which don not rovu nw. I 
•upt>OH 111 g•t Soci,,I Security. I'm not 
ruUy sw• whot "g•ttlng Social S«urity" 
m•an,. Whot will happen whon my hus­
band ond I ruch r•tir•""'"tl 
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It is unfair . According lo a Social S«urity report , in June of 1976 the 
average bmefit paid to ret ired women worke.rs was $182 per month. 
compared to $221 for men. Social S«urity retirement bmefits are lower 
for women than for men for several reasons. 

First , Social Security laws reflKt the discrimination of women in the 
labor force . Since women typically earn low wages, they also receive 
low bmefits as retirttS. Also, women reaive no credit toward Social 
S«urity while out of the paid job market a full-t ime homemakers. 

S«ondly. Social S«urity laws do not reflKt the changing role of 
wom"" in the U.S. economy. They are , , '11 ba~ on the old idea that a 
\' ,s d"pen~nl o er\. u•..l ... ; "' .~ "'~' cnfb1 ration that in 
thrtt--hl! lll of marriage she is a .. cconom,c partner through employment. 
Nor is there recognition of the economic contributior.s o(homemakers. 

There may be changes ahe;id . Bills have been introduced in Congress 
which would provide for equitv in Social S«urity. They would enable 
each partner in a marriage t" uevelop their own wage record for Social 
S«u rit y purposes. 

You've hit upon a problem that plagues many older women. Women 
over 65 make up the poorest segment of our society. The 7 J / 2 million 
single and widowed wome.n in the U.S. over 65 have annual incomes of 
les tha.n $2000, below the current poverty level of $2590 for a one­
person household. 

There are many reasons. Then~ are inNjuities between the Social 
S«urity benmt~ of womtn and men . In addition. the average American 
married woman can expect about 10 years of widowhood . Upon 
widowhood. fixed txpenses such as utilities and laxes don·t go down, ytl 
incomt diminishes significantly. Currently. tht average couple receives 
$341 in Social S«urity benefits and the average widow 5193. Unfortu­
natt'ly, Social S«urity is tht' solt' source of income for many. 

Women who work out ide tht' homt are far less likely than men to be 
covered by a pension. Less than 10 percent of all unmarried ret ired 
women workers aft' t'ligible f r pen ions. 

Many w<'men depend on their husband's pension, only to find out 
that most rt'l.iremenl plans stop upon the death of the husband . This 
may be because he did not takt a reduction in his benmt to cover hi~ 
wife or chose nu to take it in ordt'r 10 receive higher benefits during his 
lift'limt'. 

Women nttd to take steps to safeguard their financial futuJ't'. There 
are a number of ways this can be done . The Tax Relorrn Act of 1976 
includes a provision which allows for pensions for homernakt'rs. Undt'r 
this law a worker who has no other pension plan can set a ide up to 
Sl.500 a year in an individual retift'fflent account. Thtcontribution could 
be raised to SJ 750 a year if it includes a homemaker. Subaccounls may 
then be set up in each ~rson's name. 

There art other ways 1~..it women c.an plan for retift'fflent . Accoun­
tants, attorneys. banks. insurance agents anci other investment coun­
lors can provide more information. 



If her h11Sband i disabltd and receiving bendit . she must be 62 or older 
to =ive benefits . But if she i caring for a child who is under 18 or 
disabltd and rtteiv1ng bend1ts, she can get benefits at any age . 

If her hl1Sband is deceased she may be eligible for a widow's bendit . 
This ca.n be up to JOO~ of th amount which her husband would be 
rettiving if he were still alin. he may elect to tTCeive this a.s ea rly as 
age 60. If she is disabltd he may ~ive th benefit as early as age SO. 
As a disabltd widow she m~y also qu lily for Medicare. Again , the 
amount .,f the bmdit i rt<! ced ii she r hO<>'!<"S to rtteive the benefits 
beforr • oS. She ma) al rt:<'Pl '.t J w1 . I efit at any age if he is 
c • :: ,.,r a child who i under 18 or disabled and receiving benefits. 

A widow who remarnes before age 60 usually loses her Social 
Security bend1ts. It sh remuries after age 60. he may r,eceive 50% of 
the retiremm benefit to which her dece;ased husband wa. entitled . 
However. h may elect to receive the wife' benefit on her present 
hu band's record if 11 is higher than the widow bmefit to which she is 
entitltd. 

For further information on Social urit y qualilications. payments. 
and benet1t;, , ont ct your nea=t oci.11 Secuntv fl i e. I , listed 
undff Social Secuntr Admin istration or under United States Govern­
ment Offices. Social Security Admin i tration . in you r local telephone 
directory . Your local post officecan upply th~ addres . 

Social SKuri ty was enacted in 1935 :o provide benefits for the retired 
worker and for the dependent, of a dece..ised worker. Today Social 
Security providt>S cont inued income to the worker and his or her 
dependmts when family earnings are reduced or topped Ix-cause of 
retirement , disability. or death . 

In order to qualify for bmdits for himself or herself and dependent . a 
worker mu I have crtdit for a certain amount of work under Social 
Security. The amount depends on th age and the earnings of the 
worker. 

In order to receive benefits you mu I apply at the local Social Security 
Administration olfi e. The monthly bmefit i determined by the average 
umings of the worker over period of years and the age of the 
recipient. 

lf your husba.nd is eligible for a Social Security ret irement benefit . the 
amount he will ~ive will be based on average earnings over a period 
of yean. Your retirement benefit as his dependent at age 65 is half the 
amount to which he is entitled at 65. If either of you elect to receive 
bffiefits before 65. thr amount of the bmefit is reduced . 

You may collect Social Security when your husba.nd is ret irtd and you 
are 62 or older. lf , when your husband retires. you are caring for a child 
who is under 18 or di bled and entitled to benefits. you qualify for a 
bu1efit reg.irdl of your age . 

ln addition to the retirement benefit . you will be eligible at age 65 for 
Medicare protecti n. Under Medicare, you au tomatically receive hospi­
tal insurance and you can enroll for medical insurance for a nominal fee . 

Tht-re are oth"r ituatio - if your husband i disabled or dteeeased 
- under which you might qualify for Social Security benefits as your 
husband's dependent . 1he next column will di5CU those circumstances. 

Social Security 

Tlw qUNtlon In tl,c, p,..vlolK column w•• 
about Social S«cvrity t-w.fii. tluot a 
d~nclmt wil• an r«flY• when 1M 
ruchft rdlr•mont •ltO and h« hu,band is 
ako r<tl10d and rKY!vlng bonel'it . TM 
lollo.vlng ar• othu d rnim uncn und•r 
which a d•pondmt wll• can roaiv• Social 
S«urity bonolits. 

Retirement Planning 

M y not door noiJhbor it • 7S-yur-old 
widow who lost htr hu,band nHrly 10 
y•ar• •110. Tlloy lived comlorubly wl,c,n 
h• was •Uv,, but now SM I• almost 
ponniln . S1,c, can't afford b•dly nftded 
dmul caro or LM maintfflAfltt of ho.r 
smaiU ho-. h 's ~ to - ho.r in uch 
ponrty. Why don this happm7 
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Property Ownership 

I havt •l-ys IIMUIMd tlut my husl>And 
and I own our propnty togdMr. A 
conv.,..tion with a frimd IM othtt clay 
ldt 1M wOflCMri"1, I am a h.,_mabr. 
0-- that aak• a diffcrtnccl 

Inheritance 

I a.m lnttrnltd In knowin11 mor• about 
proport)' ow,wnhip. What happom to 
ti,., propvty of a au,rrwd couple upon 
ti,., doath of OM of 1""m 7 I'm con«nwd 
about what would happen lf my bu.band 
,hould prea,ck, me ln doath. W• havo all 
our pTOperty in jolnl tffl.llncy. 
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Minn"!SOta has a separate propt-rty sy tern . Under this system each 
pouse ~parately owns property which she or hte ownted at the time of 

marriage, including the profits from it. Earnings during marriage and 
property or assets r«eived by gift . grant , bequest , or will before and 
durinl! marriage .are also separately owned . Each pouse has control and 
man~I of her or his propeny and the right ot action concerning it . 
Therefore. the owning spouse ddermines what wiU happen to the 
property. She or he is free to sell . transfer. or give ii away without the 
consent of the other spou.se . 

Thett are few limitations on these actions. One is that the husband 
must support his wife . However. th~ husband may choose the fash ion 
and manner of support . It is difficul1 for a wife to enforce during the 
marriage, as courts are reluctant lo interfere in on-going marriages. The 
husband is liable only for "necessaries ." The courts have st rictly defined 
necessaries as medical services and funeral expenses. A second limitation 
is that property cannot be lransferrted with the intent to defeat the other 
spouse's forced share in the est.lie. 

One spouse may make a gift lo the other of some port ions of her or his 
property by placing it in their names jointly or the other spouse's name 
alone. These gifts are subject to taxation to the extent they exceed 
allowable l'Xemptions. In order for property to be consideroo jointly 
ownoo, provision must be made in the deed specifying joint tenancy. 

Questions of ownership gmterally come up when property is sold . 
transferred . or dividoo. It is best lo determine ownership before such a 
transaction is nKessary . 

When property is held in joint tenancy. it passes to the surviving spouse 
without having to be includted in a will and is not included in the 
decedt'nt's probate estate. 

A surviving joint tenant . however, is required 10 pay Minnesota 
inheritance tax based on the full value of the property less exempt ions. 
unless she or he provides evidence of contribution toward its purchase. 
There are two ways to figure the tax: 1) a spouse is allowted a $45,000 
homestead exemption and a 560.000 personal exemption; or 2 1 a spouse 
is allowoo a marital exemption of 50%. but not more than $250,000. 

A surviving joint tmanl may have lo pay federal estate tax . The Tax 
Reform Act of 1976 provides that one-half of the value of a qualifited 
joint interest be included in I he decedent's gross estate. In ge.neral. a 
qualified joint interest mean.s a joint tenancy only in which husband and 
wife are joint tenants. The surviving spouse is then aUowoo a personal 
exemption according to a formula in lhte Act . 

In order for real property, land ano buildings, to be held in joint 
tenancy, the deed must include the names of both spouses a.nd 
specifically stAte that the property is held in joint tenancy. In the case of 
pusonal property, such as a car, stock, or a bank account , it should be 
held in the names of both spouses. 

A recent Minnesota Tax Court decision ruled that a widow who 
mared farm work with her husband can claim half the value of the farm 
as her own and not be required lo pay MinnesotA inheritance tax on it. 

Legislation was ini-roduced in the past legislative session in Minnesota 
whicn would have exemptted one-half of an estate held in joint tenancy 
by a husband and wife from state inheritance lax. Under such a law. the 
physical labor, knowledge and skill of the homemaker would be 
recognized as contributions worthy of exemptions. It would allow 
recognition of a wife's contribution lll operating a family farm or small 
business and as an economic partner in a marriage. 



If property is not held in joint tmancy. it must be probated upon the 
death of the owner . Through probate ownership is transferred from the 
decedent to other people. 

If a pouse dies without a will, or dies leaving property not disposed 
of by a will . the law establi hes an order of priority , "intestate 
succession." for dl tributing that property as follows: l) If then! is a 
surviving spouse and no children that spouse receives the entire intestate 
estate. or that portion of the estate not covered by the will, if one exists: 
2) if then• is a surviving spouse and one child, the spouse and the child 
each r~ve one-half of the estate: or 3 ) if t~ is more than one child. 
the spouse receives one-third of the estate and the children two-thirds. 

The surviving spouse takes a life estate in the homestead. That means 
he or she has the right to pos and occupy the homestead during his 
or her lifetime. 

Even if there is a will . a wife has the right of a "widow's election" 
against her husband' will. This entitl.-s lier to one-third of all the 
property which her hJsband owned at the time of his death if there is 
more th.an one child. one half if there is one or no children . She may also 
take a life estate in the homestead . 

A surviving spouse is rt,quired to pay Minnesota inhnitance tax based 
on the full value of the property less either: 1) a $45,000 homestead 
exemption and a $60,000 personal exemption: or 2) a marital exemption 
of S0'11,. but not more than $250.000. 

The surviving spouse is also ~uired to pay fedtral estate tax based 
on the full value of the property less" personal exemption and a marital 
deduction, both figured according to formulas defined in the Tax 
Reform Act of 1076. 

A will is one way by which property can be transferred upon the death 
of a property owner. Property held in joint tenancy is another. When a 
deed specifies joint tenancy. that property passes to the survivor. A 
third way by which property is transferred when an owner dies is by 
intestate succ ion. The law determines the descent .._f property when 
no provision has been made to transfer it . Anyone wh,, wishes that his 
or her property be transferred other than as provided by law and has not 
made any other provisions ought to make a will. 

When a person dies leaving property not disposed of. Minne50ta law 
d~gllales an ordtt for the transfer of it after the expenses of I.he estate 
are paid. The homestead passes to: 1) the spouse if there are no children: 
or 2) the spouse for the remainder of his or her lifetime and then in equal 
shares to the children . The spouse receives half of the personal and real 
property if there is one child and a third if there are two or more 
children. The remainder of the estate passes in the following order: 
children. spouse. parent(s). sibling(s). next of kin , and finally to the 
state. 

Even if a penon makes a will. the law makes certain provisions 
protecting the interest of the surviving spouse. He or she may elect to 
receive a life est;ote in the homeste.id and oM-half of the estate if there is 
one child and one-third if there is more than one child. 

Under Minnesota law the person making the will must be 18 years old 
and of sound mind. The will must be in writing and signed by I.he person 
making the will and by two witn . . 

Self-written wills are recognized in Minnesota. Ho=ver, some states 
do not rtt0gnize them. Problems arise when the maker moves from the 
state or owns property in another state. The meaning and leaal effect of 
a wiU is determined by the law. WiU terminology is technical. Provisions 
are subject to interpretations b~ on definitions in the law and on 
court interpretation.~. It is best lo consult an attorney for advice for your 
individual situation. 

Inheritance 

When OM •po- din, what happeN lo 
tlw p,opnty not held in Joint tmancy7 

WIiii 

I an, woncl«rina if my husband and I 
ouaht to havt a will. Wt own our houw 
and haw thttt chlldttn, all ol whom 
haw ldt home. What wou.ld happa, to 
our proputy if tlwtt'• not • will and one 
or both of ut should clio? 
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Cr9dlt 

I nuntly hord about• cndlt law tluit 
1ays married woewn can pt • <ndit 
••ting In tMir own na-. 1 h•w been 
married 25 yun and my ltmband •nd I 
have• numbff of •ccounb, ■II of which 
hav• my huoband'• no-. 11..i It's 
Important for - to MH my own cr..Ut 
r•U113. What do I h■ v• to do to 11ft it I 

Credit 

I"m rnlly coruu....t by all th• tu-rm in the 
ettdlt ■ru . What is the differmc, 
bdWttn edit and credit rating I A.flu 
reading tho column on credit , I took out 
my credit card . Evnyone of them ha• 
my hu.i...ncl't l\alme, IOmoti-. p,tu<led 
by Mrs. Sina aU the accounts an In his 
na-. I ■HUftW I don"t havo any <ndit or 
,ven • credit ,.u"I. How can I got thom 
in my natMl 
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Whil establishing ettdit has always bttn important for womm. it is 
essential today. For marrit'd womt'n . statistics show that most can t'XJ)KI 
lo be widowt'd or divorct'CI at some point in their lives. Uni a woman 
ha p~iously establisht'd a cffllil rating in htt own namt'. losing a 
husband still mt'ans losing his cffllit rating and tht' financial indrpmd­
mcr that goes with it. 

The Equal Cfflllt Opportunity Act says that .. .. . it shall be unlawful 
for any creditor lo discriminate ~inst any applicant with resJ)KI to 
.any as~ of ii ettdil transaction on the basis of . . . St'X or marital 
status.· Among otht'r things. it offers a woman the opportunity to 
maintain a cffllit rating separate from her husband"s so that she may 
benefit from tht'ir joint cr"t'dit history . 

Many married women erroneously believe that they have cffllit and a 
cffllit rating in their own name. whm tht'y have only a cou.rtesy ca rd 
which entitles them to use accounts in their husband 's name. It is in a 
woman·s bt'st interests to have a credit rating in her own name. 

lJ you lost your cr"t'dit identity whm you married. and chances arr 
you did if you were married beforr 1976. you should make every effort 
to establish a credit rating i'l your own namt'. Contact your credi tors to 
change any joint accounts to include your n.illme. Any joint accounts you 
open now may be maintaint'd in both names. 

For a frttcopy of the booklet 'Women: To Your Credit" write: 
Director of Public Relations. Commercial Credit Corp .. 300 St. Paul 
PlaCt'. Baltimorr. MO 2U02. 

~•·s start by ddinirg some tttms. Credit is a privilt'ge granted by a 
creditor to an applkanl. Credit-worthy means demonstrating that you 
arr a good risk. You.r credit rating is a measurr of your credit­
worthiness. A cffllit history is a record of your pa I credit transaction 
and paymt'nts. Tht' credit bureau is a busines that keeps files of credit 
information on consumers of its member creditors and rrports that 
information to creditors rrquesling ii. Anyone who has had cffllit 
extended to them probably has a file at the cm:lit bureau. 

In order to gt'I cr"t'dit , you will need to fill out an application form 
from a creditor. Within 30 days you should hear whether your 
application was approved or rrj«ted or whethtt morr information is 
needed to proct'SS your application. 

ln d«iding weatht'r to grant you credit . tht' creditor will want to 
determine your credit-worthiness. That includes your will ingnes and 
ability lo repay, and whetht'r you have collatttal if required. In judsting 
credit-worthiness, a creditor may look al a ~umber of things. including 
your cm:!it history . lmgth of employment , length of rrsidmce. and 
pt>rsOnal refermces. 

In order to get a good cttdit history, tht'rr arr sevttal things you can 
do: 1) open a checking account in your own name, being careful not to 
ove.-draw it; 2) Opt'n a savings account in your own name, regularly 
making addit ions to indicate stability; 3) get charge accounts or credit 
cards in your own name, use them and pay on them promptly and 
regularly; 4) request that all information on accounts in your husband's 
name which you use be rrported In your name; and 5l request that the 
local credit burrau open an account in your name if you do not have 
one. 

Having credit and a good credit rating can be invaluable. 



You'l't' rignt! Cl't'dit Is an important form of insuranCI.' for anyo~. 
Changing circumstancH might make you responsible for your own and 
your family's finances . Frequently women do not discover what a 
hardship it can be to lack one· s own line of credit after a cat,1.51 rophe 
such llS de.it h or di,•orCI.' occurs. 

Both at the ffllt'ral and tale lt'Vt'ls thel't' is legislation prohibit ing 
discrimination against womt'n in crNlit . The Federal Equal Credit 
Opportunity Act prohibit " ... any credit r to discriminate against 
any applicant wi h rt'Sf)t'Ct to any aspect of a credit transaction on the 
basis of ... sex r marital status." The Minnt'SOta Huma.n Right Act 
prohibits discrimination " .. . in the exten ion of credit to a person 
because of sex or marital status." 

A woman who has established credit in her own name bcfol't' ht'r 
m.arria t' can now retain her credit identlty afttt her marri;age. She need 
only change tht' account to htt nt'w last name. if she is changing her 
name. Creditors may not require reapplication for cred.it , may not close 
the account , may not rt'quil't' the use of the husband's name. and may 
not chang,e the terms of the credit . She and her husband may open joint 
account . which will be maintained in both names. 

You have the right to file an administrative complaint or a lawsuit to 
enforce yuUI rights under the Equill Credit Opportunity Act or to file a 
complaint with the Minnesota Ot-p;1rtment of Human Riithts . For 
information contact: Federill Reserve Bank of Minneapol,s, 250 Mar• 
9.uette Ave., Minneapolis MN 55401 (612 i 340-2511 ) or the Minnesota 
IAJ)artmt'nl of Human Rights, B~r Bldg .. St. Paul, MN 55101 (612/ 
296-5663) 

In the past womt'n who wel't' widowed as wt.II as those married, 
separated or d.ivorced had no credit l't'Cords in their own names. Many 
had to start from scratch at a time when acct.SS to credit was desperately 
nttded. Dt.niill of credit often placed iln economic strt.SS on those 
womt'n itnd their families . With the paSSilge of the federal Equal Credit 
Opportunity Act , credit and a cl"!dil rating is much eilSier for these 
womt'n to gel. 

Don"t automatically assume your husband's debts. You are only liable 
for debts which you took on jointly with him . Find out whether he had 
cn!dit life insurance. lf so, the insuranCI.' may pay part or a.II of tht" 
debt(s). 

Since you have no creclit in your own name, you'll probably have to 
!,I.art by ma kin application for credit. Be sure to include ,lll income on 
the applications. You may be able to put up collateral in order to get 
cl't'dit. 

Accounts which you used cannot automatically be closed. unlt'SS 
creditors have eviden<:t' that your financial situation h.ls changed for the 
worse. However, If the account was based solely on your husband's 
income. you may be asked to prove )'Our credit•worthiness. 

You should try to get a cred.it history from the accounts which you 
used . If you can show that you paid bills th.it came in his name, you 
may reqllt'St that information on thaw accounts be included in your own 
credit history. 

For .1.n informational booklet on cl't'dit writ~: Dine-tor of Public 
Relations. Commercial Credit Corporation. 300 St . Paul PlaCI.'. Balti­
mol't', Maryland 21202. 

Credit 

I _,. rttffltly lftllrriN. Whm I wrote to 
clw,p my bst namo and acldrno, a slort 
al which I hn• an account wantd my 
hldband's slgftatunr In ordff to CN"I"' 
t.lw account to hit D&tM. I hold the wmo 
job as prior to my lftllrriqe and h.,,vo 
always kept the aa:ount cwnnt . I think 
it's imporhlnt for a wOll\ilfl to ""'lnhlln a 
cndit In hor own na- as• form of 
insurann. l1n't th<,n s<HM way I can 
kttp the account in my nafflt'1 

Credit 

My husband roantly puMd away. H• 
had a numbtt of cha,.., accounll a.nd 
crdil cards, all in his name. I used SOtM 

of them and would like to comln"" doifta 
10. I ■110 would like to kftP M"Vffill of 
t.han just in en• I mlaht Mftl them. 
What should I do1 
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Cr9dlt 

I Iv boa- awatt of the cnclll buruw. 
Could you 1d - mon about 111 I'd like 
to know what It dOft and whal rlah«s • 
penon hat about the inlorau,tioft on r;w 
aboutllwm. 

Bualnesa Loans 

I wanl to go into bu IMH. I have an 
opporwnity to buy a storo, but I do nol 
have th« money. I triNI to Id • l~n. but 
the Nnk turned - down. I know II I 
could jint get the money I could run IM 
buti,wg wdl and pay b.ck the loan. 11 
tlwtt any pla~ I can get orw7 
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The c:redil bure.ou stores ~ords on all pN>ple who have credit. Each file 
is a summary of how a person has handled credit obligations. The 
information on file is supplied in several ways: 11 by the person when 
fillin out credit applications. informat ion such as name, address. 

oy and social security number; 2) by merchants that belong to 
the credit ureau. information on how promptly an individual pays 
bills; a d 31 from public ~ rds. information such as divorce notiCl!S, 
deaths. bankruptcies , and court judgements. 

When ii pt>rSOn applies for cttdit , a merchant who is a member of the 
crrdit bul'l'au may rNjuest the information compiled on that person . 
From the information the c-rttlitor decides If he or she i a good crN!it 
risk . To protect privilcy all members must ign a contract"' 1'. h the crNlit 
bul'l'ilu that they will order reports only on persons they al'l' considering 
for crN!it or employment. 

Under the Fair CrNlit Reporting Act ol 1971 , the con umer now has a 
right to Stt what is in his or her file . To l'l'View the file a person can go to 
the cttdit bureau and ask to Stt it. Th!!re is u ually a small charge. unless 
the person has been l'l'fusNI c-rN!it on the basis of informati non file 
within the past thirty days. Errors can be corrected . If an account is in 
di pule. the consumer can file his or her side of the story. Except for 
bankruptcy adverse information can be kept on file for seven years. 
~.nkruptcy can remain on file for forteen years . 

The crNlit bureau is tht'l'l' to help businesses give credi t without great 
risk . With the Fair Credit Report ing Act and the Equal Credit Opportu­
nity Act , the consumer has protections in the credit reporting srstem . 

Tht'l'l' are loans available from the Small Business Admini.stration 
(S. B.A.). That agency was established to stimulate small busines 
growth throughout the country. The purpose of S.B.A. loans i.s to 
enable the denlopment ol small businesses or to keep them in 
operation. They may also be .approved if they help persons whose 
ownership of small businesses ha, been prevented because of economic. 
physical . or social disadvantages. Women comprise a small portion of 
business owners, and have been made a priority of S.B.A. assistance and 
funding. 

Loans are made to sm.all manufactul'l'rs. wholesalers, retailers. service 
concerns. and other businesses. Loans al'l' granted for the following 
purposes: 11 to construct. expand, or convert factlities; 2) to purchase 
buildings, Njuipment , and materiills: or 3) to obtain v·orking capital. 

Applicants for loans must agree to comply with S.B.A. l'l'gUlations 
that thel'l' will be no discrimination in employment or service to the 
public on the basis of race, color, religion . national origin , sex, or 
marital status. 

Generally loans may be made for as long as ten years. Loans made for 
the purpose of acquiring l'l'al property or constructing facilities may be 
milde for up to t-,ity years. Working capital loans, however al'l' 
usually limited to six years. Loans al'l' usually granted at the tandard 
interest rate. 

The S.8 .A. may only make loans if a business or person cannot obtain 
funds from a bank or other private sourc,-s . You must apply at your 
local bank (at two banks in cities over 200,\JOO) and be turned down 
before you can apply at the S.B.A. 

For mol'l' information about qualifications for S.8 .A. loans and 
application procedures contact the Minnesota field office of the S.B.A. 
at 12 Sou.th Sixth Stl'l'et , Minneapolis, Minnesota 55402 or caJl 612 / 725-
2363. 



Consumer 
Housing 

Tenant', Rights Handbook 
Minnesota Public lnte=t Rl.'!iearch 
Group 
3036 University Ave . SE 
Mpls .. M 55414 

Min=ta Human Rights Act 
Department f Human Rights 
Bremer Bldg. 
St. Paul. M 55101 
612 1 296--566J 

Ho115ing and Community 
Cnvelopment Act 
Housing Jnd rban Devi,lopm€'nl 
6400 Fran«' Ave. So 
Mpls .. M 55435 
61 2'725-4717 

Consumer S.rvlc111, 

Oflici, of Consuml'r St>rvices 
Metro Square Building. Fifth Floor 
7th and Robert I. 
St Paul. M 55101 
612 1 20(>.232 1 

Bt'ller BuSJness Burt'au 
1745 University Ave. 
St Paul M. 551 04 
612 64~631 

Fair Debt CollKlion Practices Act 
Froeral Res4'rve Bank 
250 Marqul'lll' Ave. 
Mpl .. M 55480 
61 2t 340-2511 

A on umi,r's Guid lo Minnesota 
onciliation ourl 

Min=ta Public lntl'resl Res4'ar h 
Group 
3u36 Univl'rsily Ave. SE 
Mpl .. M 55414 

Education 
Tltle IX 

Cop!N: 
Offi«' for Civil Rights 
Department of Health . Education and 
Welfare 
Washington. D.C. 20202 

lntttprf/tation and complaints: 
KeMelhA . Mine. 
309 W. Jackson Blvd .. 10th Floor 
Chicago, !II . 60606 

Minnesota Law 

Department of Huma.n Rights 
Bremer Bldg. 
St. Paul. M 55101 
61 21 296--5663 

Employment 
Minimum Wage 

Federal: 
Fair Labor St.-.ndards Act 
Wage and Hour Division 
Cnparlmenl of Labor 
110 So. 4th St. 
Mpl .. MN 55401 
61 2/ 725-2594 

Stalf/: 
Division of Labor Standards 
Department of Labor 
Spa«' Center. 5th Floor 
444 Lalay1>1te Rd . 
St. Paul. M 55101 

VoluntNrlsm 

"'How lo Move Women into 
Appoint ive Office" 
Women's Education Resources 
University of Wisconsin - Extension 
430 and 433 Lowd I Hall 
610 Langdon St. 
Madison. WI. 53706 

Clearinghouse on Women's I ues 
1346 ConnKlicut Ave. NW #924 
Wa hinglon. D.C. 20036 

Governor's Offi<'t' of Volunteer 
5"rvices 
130 State Capitol 
St. Paul. MN 55155 

Resources 
Displaced Homemaker 

Programs 

Joline Git is, Coordinator 
690 American Center Bldg. 
ISO Kellogg Blvd . 
St. Paul . M 55101 
61 21 296-MO(, 

Working Opportunities for Women 
Marita Heller. Program Director 
65 E. Kellogg Blvd . Suite 437 
St. Paul. M 55101 
61 21 227-8401 

Displaced Homernahr Center 
Pam Brumbaugh. Program Director 
New Ulm CET A Center 
Box696 
2c, No. Broadway 

ew Ulm. M 56073 
507 I 359-2031 

Age Discrimination 

Age Discrimination in Employment 
Act 
Wage and Hour Division 
U.S. Deparlmen• of Labor 
110 So. 4th St . 
Mpls .. MN 5~~ 1 
6121725-2594 

Minnesota Human Rights Act 
Department of Human Rights 
Bremer Bldst. 
St. Paul. MN 55101 
612 / 29(>.5663 

Information and 
Discrimination Complaints tor 

Handicapped Wortlers 

Rehabilitation Act : 
U.S. Civil Servici, Commission 
(ff/deral agencies ) 
1900ES1. W 
Washington , D.C. 20210 

or 

Employmt>nl Standards 
Admin islrallon (ff/deral contractors) 
U.S. Department of Labor 
Wa.shinglon. D.C. 20210 

Minnesota Human Right s Act 
Department of Human Rights 
Bremer Bldg. 
St. Paul , MN 55101 
612 I 296--5663 
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Employment Oppo,tunltlN_ 

CETA 
Loca.l t'mpl.oymfflt agfflcy or 
Oq,artmmt of Economic S«urity 
390 Robt'rt St . 
St . Paul, MN 55101 
612 tn~ 

Divi ion of Voluntary 
App1tn1iceship 
Minlll'SOta DeJ>,1rtmt'nl of Labor and 
Industry 
444 Lafayt'ltr 
St. Paul , MN 55101 
612 , 296-2)71 

Bu1tau of ApprentiCl'Ship and 
Training 
U.S. Oq,artmmt of Labor 
134 F~al Bldg. 
316 Rob.-rt St. 
St . Paul , M 55101 
61 21 725-7<151 

P~nancy 

Titl<'I 
0fliCt' for Civil Right 
Kenne,th A. Minl'S 
309 W. Jackson BlvJ .. 10th Aoor 
Chiugo, Ill . 60606 

Minnt'SOta Human Right Ac-t 
Department of Human Rights 
B1tmrrBldg. 
St.Paul. MN 55101 
612/296-5663 

Titlr VII Civil Right Act 
Equal Employment Opportunity 
Commis ion 
1800GSt. NW 
Washington. D.C. 20505 

Sex Dlacrtmlnatlon 

Mual Pay Act 
U.S. ~rtmt'nt of L.ibor 
Employmmt Standards 
Administration 
Wo=·s Bunau 
Washington. D.C. 20210 

Minne50fa Human Rights Act 
Oq,.irtmt'nt of Human Rights 
Bremer Bldg. 
St. Paul. MN 55101 
612 1296-5663 

Famll Law 
Child Support and 

Enforcement 

Loci11 Welfal"l' or Social Servicl'S 
Oq,.irtmmt or 
400Cenll'nni.ll Bldg. 
658 Ct'<Ur St. 
St. Paul. MN 55155 
61 21 296-2499 

Battered Women'• Programs 

Ellen Penct', Coordinator 
Minnt'SOla Departmrnt of 
Corltctions 
430 Mt'lro Squue 
Sr. Paul. MN 55101 
61 21 296-3521 

SM.ltl'rs: 
Mid-Minnesotil Women·• Ctnter, 
Inc. 
Box 602 
Brainud, MN 56401 
2181828-1216 

.E. Minnesota Coalition for 
Ba ttert'd Womrn 
Box 6345 
Duluth. MN 55806 
218/ 722-0222 

S.W. Wornt'n' Shther. Inc. 
111 E. Main 
Marshall , MN 56258 
5071532-4604 or 532-2350 

Harril't Tubman Ct'nter 
Box 7026 Powdt'rhom Station 
Mpls .. MN 55407 
6121827-2341 

Womt'n·s Shelter Board, Inc. 
Box61 
Rochffll'r. MN 55901 
507 / 28.s-1010 

Wornt'n's Advocatl'S 
584 Gr.and Avt'. 
St . Paul. MN 55102 
612 / 227-8284 

Minnesota Program for 
Victims of Sexual AaNult 

Peggy Sptektor. Dirrctor 
430 Mt'tro Squal"t' Bldg. 
St. Paul. MN 55101 
6121296-7084 

Snual Assault Sttvias: 

Beltrami County 
Beltrami Count , Task Foret' 
onSexualA ult 
Bt'midji State Univt'rsity 
Oak Hall . A-125 
Bemidji , MN 56601 
218/ 755-2594 

Blut' Earth County 
Mankato Rape Crisis Ct'ntt'r 
P.O . Box 3206 
Mankato. M 56001 
507 I 345-4000 

C u va County 
Carver County Program for 
Victims of Sexual Assault 
Courthouse 
Chaska, MN 55318 
612/448-3435, rx 260 

Claoy County 
F-M Program for Victims 
of Sexual A uh 
P.O . Box 1655 
Fargo, D 58102 
701 1235-oOJ (8 AM - 5 PM I 
701 / 235-7335 (7 PM - 1 AM) 

Crow Wing Countr 
Wom,en°$ Cenlt'r o Mid-Minnesota 
P.O. Box602 
Brainerd, MN 56401 
218/ 828-1216 

Oilkobt County 
Community Action Council 
13710Nicollet Av . So. 
Bumsvilll'. MN 55337 
6]2/894-2424 

Douglas County 
listt'ning Ear Crisis Center 
Douglas County Hospital 
11117th Av. E. 
Alexandria . MN 56308 
612 / 76l-1511. l'X 283 
Hotline 612l 76l-7687 

Hennepin County 
Sexual Assault St'rviel'S 
2000 Government Center 
Mpls .. MN 55487 
612/ 348-5397 



NIP R .. pe ill\d Sexu<ll Assault Center 
2617 HenMpin Av. So 
Mpls .. MN SS408 
612/ 374--4357 

11.asca County 
Nighting:ak Help Ph nf' Servic" 
1261st Av. SE 
Grand Rapids. MN SS744 
2181326-1.034 (8AM - S PM) 
218 / 32o-&565 (after S PM ) 

Mower County 
Victim·s Crisis Center 
Frt't'bom-Mower Mental Health 
Center 
908 W 1st Dr. 
Austin, MN 55912 
S07l 437-o68018AM - S PM &c 7 
PM - 1AM) 
Emergf'ncy 911 (S PM - 7 PM &c 1 
AM - SAM > 

Olmsh!d County 
Rapel ine Program 
9133rdAv. SE 
Rochestt!r, MN 55901 
507 ' 289-0636 

RamSf'}' County 
S«ual Offf'n5" Services 
65 E. Kellogg Blvd. 
St. Paul MN 55101 
61 2/ 298-5898 

St . Louis County 
Aid to Vict,rr,s of Sexual Assault 
2 E. 5th St . 
DulJth. Mn 5580S 
21s 1 n7-43S3 
H"tline 21s1n7-8538 
HotliM outside Duluth 800 / 232-1300 

Aid to Victims oi S«ual Assault 
fl. ~. 16 Courthocse 
Virginia. MN 55792 
21 8 1749-4n5 

Ste.am,, knton, Shuburne, and 
Wright Countle . _ 
Central Minnesota Rape Cnsis 
Center 
1900 Minn ta B1vd. 
St. Cloud. MN 56301 
61 2/ 251 -4357 

Washington County 
Washington County Sexual Assault 
Services 
8155 Hudson Rd. 
Woodbury, MN 55042 
612/738-3600 

Finances 
Chlld Care 

Day Care Projects, Pamphlet 14 
Women's Bureau 
Employment Standards 
Administration 
U.S. Department of Labor 
Washington. D.C. 20210 

Income Tax 

FNl .. ral: 
Internal Revenue ServiC'f' 
316No. Robert 
St. Paul, MN 55101 
61 2/ 291-1422 or toll-free 800/ 652-
9062 

St.ate: 
Department of Revenue 
(f'n tennia l Officf' Bldg. 
St. Paul . MN 55145 
62 l / 296-3781 or toll-f re.. 800--652-
9094 

Discrimination In Insurance 

Commissioner of lnsura.nC'f' 
Metro Square Bldg .. 5th Floor 
7th and ~obert 
St. Paul, MN 55101 
612/296-2488 

Department of Human Rights 
240 Bremer Bldg. 
St. Paul. MN 55101 
6121 29(>.5663 

Socia! Security 

Local telephonf' d irectory: 
Social ~rity_Administration _or 
U.S. Govt Off,c.,. Soc,al Secunty 
Administration or 
local Post Officf' 

Credit Discrimination 

Equal Credit Opportunity Act 
~ral Reserve Bank 
250 Marquf'lte Ave. 
Mpls .. MN 55401 
6l2/ 340-2511 

Minnesota Human Rights Act 
Departmf'nt of Human Rights 
Bremer Bldg. 
St. Paul, MN 55101 

lnform.ation: 
"Women: To YourCr..dit'" 
Director of Public Relation 
Commercial Credit Corp. 
300 St. Paul PlaCI! 
Baltimore, MD 21202 

Small Business Administration 
12 So. 6th St. 
Mpls ., MN 55402 
6121725-2363 
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Women's Centers 

The following i. a list of Women's 
c..,nters which are sourcn of 
information for local resourcn 
available to women. 

\-4,'omen·s Center of Mid-Minnesota. 
Inc. 
Box602 
Brainerd. MN 56401 
218 / 828-1216 

Women's Resource Center 
Hill Bldg. 
University of Minnesota 
Crookston. MN 56716 
218 / 281-4444 

Women's Center 
Southwest State Universit y 
Marshall . MN 56258 
5071537-7160 

Minnesota Women's Center 
University of Minnesota 
Mpls .. MN 55455 
612 / 373-3850 

Women's Resource Center 
7@1st Av. SW 
Rochester. M 55901 
507 I 289-06J8 

St. Cloud Area Women's Center 
1900 Minnesota Blvd . 
St. Cloud. MN 56301 
6121252-8831 



PURPOSE 

Tht- Council studies all matters relating to the economic status of 
women in Minnesota . This includes credit. family support , 
security of the home.maker, educational and employment oppor­
tunWes as well as laws and busines practices that discriminate 
against women . 

The Council maintains the Women's Information Line which 
provides information on legal and economic matters related to 
women in Minnesota . 

The state-wide toll free number is: 

(800) 652-97 44 

Metro area residents may call the 
Council office at : 

296-8590 

MEMBERS 

Twenty-two members serve on the Council : five Senators, five 
House members and twelve public members appointed by the 
Governor. Members are: 

SENATE 
Nancy Bralaas, Rochester 
Bob Lewis, St. Louis Park 
Bi.II Luther, Brooklyn Center 
Allan Spear, MiMeapolis 
Emily Staples, Plymouth 

HOUSE 
Linda Berg.Jin, Minne.ipolis 
Stanley Enebo. Minneapolis 
Mary Forsythe, Edina 
Arlene Lehto, Duluth 
Russell St.inion, Arco 

MEMBERS APPOINTED 
BY THE GOVERNOR 
Lurline Baker, Duluth 
Theresia Crisle.r, Minneapolis 
Virginia Erhard, Minnetonka 
Mary Hofbauer, Cass Lake 
Maria l<autto, Nashwauk 
JoAnn Kronick, South St. Paul 
Anne Siren Levig, Cambridge 
Verna Lunz. Fairmont 
Delores McClrrnon, Tenney 
Sandra Mrlberg, MiMeapolis 
Jane Preston, White Bear Lake 
Carol Ryan. St. Paul 



COUNCIL ON THE ECONOMIC ST A TUS OF WOMEN 

Room 400 SW, State Office Building 
Saint Paul, Minnesota 55155 
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