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January 15, 1977

To ftra Honorabi* 9udy Parpi^. Goyarnor o* M<nnnora. tnc Honorable Warren Sparmaur. Anomey 
Ganerb and tile Mamoen o< tbe M^nnetou Levtiature

Puriuant to Minn Stai §626 843. Subd 4. I retpecrfully uibnut my report of ttie activitiet of 
the Minneioia Peace Otfioar Training Board during tlie biennium wfuch ended on June ». 1976. It hat 
baen my pleature to lene at cJibrman during ihete MO yaart. and I with to eaprett my appraratioii 
and that of my cofleaguet for your continued tupport of our Pauimg and reimburtement programt.

On Augutf 22. 1976. die Attorney General promulgated a revition of die Rulet pertaining to 
peace officer training. Theie Rulet now include mandatory minimum tlandaidt for die employment of 
new peace officert The itandardt pretcribad are timilar to dioie which tha Board hat lacommendad over 
the pan teeeral yean

In 197u dw lewtiature amended the paaea officer bammg law to permit enronmem in tha bode 
pofioa oourta of ttudentt «4io ham complead two yaart of a collage prowam in law anforcamant or 
criminal juttica ttudiet and who can maet our ttalewide minimum ttandardt. When fundt are made 
avatlable to bagm diit training, the State of Minnetota will ham taken a major innovatim tup toward 
greater profattionalitm in law anforoamam.

Sincaraly,

RALPH W. TALBOT 
Chairman
MINNESOTA PEACE OFFICER 
TRAINING BOARD

RWT/JL
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BOARD MEMBERSHIP AND MEETINGS

Oj' ng rh€ p«sT t«¥0 m«f® h*v« be^n ievmr^i ch«ngM n th# membe'sh.p ol the Mmr»e$oti Peace OHicer T»am»ng
Board harokJ P H»g(^nt, Sopef*oten<je*-* o? the Bureau o* Criminal Aoprehenvon. retired and was succeeded by Paul J. 
Tfcchida Jack L McOrrh^. Chief of Po ^ce n M>nr>eapo<iS. was succeeded t>v John R Jensen and Ch«ef Jensen was in 
turn 'epiaced bv Car- E Johnson Joseph H T^ rnttach. Special Agent •r' Charge of the Minneapol'S office. Federal Bureau 
*..v« !n^*.ga»-{>n was 'epiaced bv A %le nctre Patr ck J Leary, Ivon County Attorney, resigned from the Board
^d was reoactJ Oy Scott County Attorney Denn s Monarty Walter Pe’e'sor Duluth Police Department, was 
t.jccee0»d -vn *he Board bv OH.cer Dv-ene J Korbel St Louts Park Ponce Department James H Crawford Director of 
Pubi;c Safety n Golden Valiev was apCK> nted to the vacar^cv of Chief Oyde Sorensen, St. Louis Park Police Department. 
The present membership of the Board ;s as follows

Russel! Brooberg, Fergus F.,!it (public member)
James C Crawford, Ch-ef Minnesota Stale Patrol 
Jamv*> H Crawford. Pubnc Safety Director. C ‘den Valley 
David M Estenson. ‘.nr>eapolis Police Oepartrnent 
Neil S Haugerud. Preston (public member)
Carl f john«nn. Chief. M*nr>eapoiis Police Department 
Duane J Korbai Si Lou>s Park Police Department 
William A Memcke. Special Agent m Charge. FBI 
Dennis Moria'tv. Soot! County Attorney 
Thomas P Motherway. Chief. Hibbir^g Police Department 
Donald J Omodt. Shernff of Her^nepm County 
Theodore Rik First Assistant Hennepin County A»* >rney 
Richard H Rowan. Chief. St Paul Police Department
Warren Spannaut. Attorney Gerseral (represented by Richard G. Evans. Special Assistant Attorney General)
Ralph W Talbot. Sheriff of Anoka County
Milo S Tatky. Chief. Duluth Police Department
Paul J Tsshida. Supennieruiem. Bureau of Criminal Apprehension

The Minrvesota Peace Officer Training Board is required by statute to hold at 'east four meetings of the full membership 
each year Mcnt meetings are held m the Metro area, but the Board has also met several limes at outstate educational 
institutions virhich have programs in law enforcement or criminal justice studies During fiscal years 1975 and 1976 the 
following Board rneetmgi were held.

August 2, 1974. at Paui Place Inn. Roseville
November 15. 1974. at the Management Center, Collega of St. Thomas. St. Paul.
January 17. 1975. at the same location.
Apr.i 4. 1975. at Atwood Memorial Center, St. Cloud State University. St. Cloud.
July 11. 1975. at Bramerd Community College. Bramerd
August 26. 1975. at the Management Center. College c St. Thomas. St. Paul.
November 25. 1975, at Alexandria Area Technical Insti.ute. Alexandria 
February 20. 1976. at the Management Center, College of St. Thomas. St. Paul 
May 13, 1976. at the same location

In addition to these meetings of the full Board, the executive commmee and a new committee on curriculum each met 
several times.
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r 1976 AMENDMENT TO THE PEACE OFFICER TRAINING LAW 
AND NEW LEGISLATION SUPPORTED BY THE BOARD

Prt-Mnric* trairwng of itudentt. 1976 the M^nnnote (e^sieture dmeaoed th« peace oHicer *fainmg (Mmn. Sfal. 
§626 451 Sobd 21 « shown m Appendix C This emendment n included n Chepte' 52 of the 1976 session l•w». The 
*mend»ne^it 'educed from 1.500 hours to 1,000 hours »he instruct on wh.ch a student must complete m a post
iec<a de'r ew enforcement program to become ei>9b« to attmd the bas< po <e cou'se The eHect of the amendment d 
lo maee • pots bst for co<>e^ students n such a program ro eouate ?o l OOC hours the r *wo ^eer de^ee program ,n *mi 
enforcement or a senK).* coffe^ program *r* c' rnm*; |ust>oe sTudws Befor 1976 or»>» sTuder.*s n « enforcement 
pro^em u' a nocat.onai school could meet the minimum reQu«rennent Nr appropriation was pro« ded for addihorsal 
basic schools with the result that few if any students will be t')ir>ed during f.scaf year 1977

Mandatory naming of ad paaca offictn. Ohes of less than 1.D00 population are not presently required to enroll thetr 
peace officers m the basic police course The Minnesota Peace Officer Training Board feels that all peace officers, who 
carry f.mirms - .d have the authority to make arrests, should be requ.red to compic .he ttunirnum basic police course 
legislation to this effect should be considered ng , « 1977 legislative session.

Penalty I on ftnet. Le^slation witi also fw introduced to add a assessment to all fme> .nposed m punish*
rttent for felon.es or for mi«demeanors other than parking violations Such an assessment would yield about $1.2H0,000 in 
revenues oer year, and under the proposed legislation a ma».mum of S900.000 from this source could Le used for poiicu 
training and for reimbursensent to local units of government for the costs which they incur m sending then peace 
officers to mandatory training courses Similar legislation was introduced in the 1976 legislative session, and hearings 
have been held m the House of Representatitives but not yet in the Senate
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REVISION OF ATTORNEY GENERAL S RULES ADOPTION OF 

MINIMUM STANDARDS FO» THE SELECTION OF NEW PEACE OFFICERS

In 1974 I dr^^r»<Jed sections (d) and (e) of Mmn Stat $626 643 Subd 1 Th«$ amendment
authori/ed me M.'inesota Peace OHioer Training Board to recommend to the Attorr^ey General rules and regulations with 
'rspecT to m .n.mum standards o* physicat mental ar>d educat<oral fitrsess wh»ch shall govern the recruitment o# 
nonewt.»t»e peace oHce»s wfh.r the state ‘ artd ' i'm.'inrfTHmi standards of conduct ¥Vh>ch would aHect the per 

o* rhf >rtd»»*d-«»i <n f>«s duties as a peace officer

The Board prepared for the adoption of mmimom recruitment standards by hddirig reg^mal meetings of Mmr>esota ctsrefs 
of police and sher ffs dunrig the summer of 1975 At these rneetmgs the Executive Director explained the riew legislation 
to the law eotorcemer>r admmts. ^rors present and asked them for their views as to what minimum star>dards should be 
included n The r>«Kt f#>y.sion of the Attornev General's Rules pertaining to peace officer trammg Survey forms were 
comcMeted by a riumber of other department heads who could not personally attend the regional meetings

On August 26, 1975. the Board recommended a re»ism- * the Rules to the Attorney General The most ’mportant
addition to The Rules n the rwvv mandatory startdards ^veri m Rule 207lbl These stanoards require that ail new peace 
«»ff»r»*ri m.i\t he United States ciiirens who have never been co '’cted of any felony and who possess lor are eligible to 
po*s*»ss> a xai'fl V.nr esoia driver s I cense Applicants for employ tent must submit a preliminary application form 
trioi to any r«»sting and a cnmprehertsive appLi^tion form prior to being hired Successful applicants must have passed a 

K>b related wr tten test, a thoiou^ medical examination, a job-related test of physical strength artd agility, an evaluation 
bv a iicer^sed psvchok>gts*. and an oral niteiview The appointing authority m_.t also conduct a background investigation 
of those aps^’ cants who are successful m the fust parts of the testirtg procedure This background check must include 
fingerprinting of th*? applicant and a search of state and Federal records to determine that the applicant is free from any 
criminal record and that his or her standards o» conduct are not such as would adversely affect the performance of the 
duties of a pe«ce off-cer

0»« Ma'ch 24 1976, a public hearing was held on the proposed revision of the Rules Members of minority groups and 
fefHesentat.ves of taw entorcemenf organ /ations appeared .n support of the revision, and the only critical comments were 
Those of some minority persons who felt that the proposed selection standards were rot stringent enough The hearing 
officer recommended approval of the proposed revision with the addition of one change pertaining to the requirement for 
*uM participation m the ttasic police course.

The r^vK Rules became effective upon approval by The Attorney Ger>eral and pjblicatioo m the Sfafe Register on 
Au^t 22. 1976 In addition to the m.nimum vetection standards, the rtew Rules include criteria for successful completion 
of the base ooiice course a procedure for testing officers who may be qualified for certification by reason of previous 
training, and a minimum probationary period for students who complete their br . training prior to the start of their 
service as freace officers

The full text of the r»ew Rules is given -n Appendix B to this report.
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EVALUATION AND EXPANSION OF TRAINING PROGRAMS

EvtItMtion of bitir polics The Gover'^ior^ C' Comm>svon h«% obte^'^ed d)K'et>on«ry funds to evaluate tbe
of the ba<sc po<*<* tr«<r.r>9 tKO^afP mandated '' the ArTor'<ev Genera's Ruim The eva*uat-on profect beyan 

m Janx«a^, 19^6. when a *t«e person evaluation team was emp*or«0 bv 'he Comm«v>on tn the sp^-n^ and st^nme* o* 
I9T6 Th<s team coheered <aw 0«<* ha«n the var out bai^ aohcr s^tooh The oroject \ scheduied o be compww} -n the 
•at* tall o* 1977

EspMion of tratfimy program. C July H. 1975. the Mmnesota Peace OH*c»r Tra r.ng Board approved a resolution 
calling for an .m.fease <n the bas*c poUce coursa from e>gh* weefcs to fen weeks by 1978 a lengthening of the mier 
mediate command course from cK'e week to two w*»^k'. and refresher tra-oing for peace officers every se'.ond year A 
curriculum committee was appr».nied and »ver» the resports. ;tv of reviewing the content of the baisc and su|»rvis y 
tra*n«ng courses This commit*ee w«ll 'ecommerid to the Board what s ibjects should be allocated more training hours 
and what r>ew subtects should be added to the two courses Minnesota judges, county attorneys, and law enforcement 
adm«n«si'ators wilt be surveyed to de.vrm*r>« the areas of tra*n«r>g which they *\ should be emphas«/ed The refresher 
course wdl offer framtng m >>ew law*-. r>ew rules of procedure, arsd technological changes which have occurred since our 
peace officers completed their basic training The Bureau of Criminal Apprehension was asked to p .pare a budget request 
which Will reflect the additional weeks of training proposed m the resolui'on of July 1975



CERTIFIED PEACE OFFICER TRAINING PROGRAMS

Manditory Traifunf CojfMS IBatic Supamtoryl

Tht peaca oft cef T»a*rnr>9 ia»k, enacted »n 1967. fnandatei basic oo'»c* t»an,ng for jH nei* peace
off errs e»cept mow who serve a city o* >ets than 1.000 poputafioo Supervisory tram n^ for r»ew»y appoints s.jOerv(SOrs 
was mw'tdated -n the Arrorrsey Gerserai's Rules of 1971 In 1973 the M.nnesota ^siat'jre ame«>ded the peace office^ 
training iaw so as !o allow the pre seryce rra-ning of students who have cofotrieted at least two years of law enforcement 
instruction in vocational schools, and .n 1976 the legtslature extended the same eligit^lity to college students *n law 
enforcement or criminal tustice studies programs The 1976 arrsendment also provided that students must meet minim*>m 
standards to be established b> ihe Minnesota Peace Officer Training Boa*

During the brtnmum 1975 76 the Minrsesota Bureau of Criminal Apprehension conducted 18 basic police schools which 
were sxrcessfullv completed by 646 active peace officers and 109 ' dents Orse school was conducted >n Alexandria, and 
a'' other schools were offered m the Metro erea The St Pa P:. je Department, the Minneapolis Police Department, 
and the Mmr>esoia State Patrol each conducted basic police academy. A total of 85 new peace officer, vere framed 
in these three schoon

During the sense bienmum the Bureau of Cnmir.a' pprehension conducted ten supervisory framing schools which were 
successfully completed by 275 officers Seven of these courses were intermediate command courses, intended primarily 
for newfy appointed first Ime supervisors, and three were police management courses offered for departnsent heads and 
senior supervisors The Minnesota State Patrol offered or>e command school which was completed by 17 st’^te troopers, 
and the Federal Bureau of Investigation assisted the Mmrteapolis Police Department m conducting a supervisory course 
for 30 Minneapolis police officers.

The Bureau of Criminal Apprehension also offered refresher trammg courses and speclall^ed trammg m subiects such as 
criminal irtvestigation arsd traffic These courses are not marsdatory. but the Bureau’s program is approved each year by 
tht Mmrtesota Pea^e Officer Training Board. Further details are available m the annual reports of the Bureau's police 
tramirsg section

BCA Baaie Police Counea

Locetkwi Traihtts^

Sept 9 - Nov 1. 1974 Highway Training Center, Arden Hills 42
Sept 16 - Nov 8. 1974 same 41
Nov 4. 1974 - Jen 10. 1975 same 40
Nov 11. 1974 - Jen. 17, 1975 Anoke Armory. Anoka 39
Jen 20 - Merch 14. 1975 Highway Trammg Center 45
Jen 27 Metd< 21, 1975 same 40
Match W - May 9. 1975 same 45
Merch 24 - May 16. 1975 Arsoka Armory 44
March 31 - May 23. 1975 High'ivey Training Center 43
Sept 8 - Oct. 31. 1975 same 40
Sept 15 - Nov 7. 1975 uma 39
Nov 3. 1975 - Jen 16. 1976 same 44
Nov 10. 1975 - Jen 23. 1976 Anoka Armory 40
Jen 19 - Merch 12, 1976 Highway Training Canter 43
Jen. 26 - Merch 19. 1976 Anoka Armory 41
Merch 15 - Mey 7. 1976 H.ghway Training Center 44
Merch 22 - Mey 14. 1976 same 41
Merch 29 - Mey 19. 1976 Aeexandrie Area Technical Institute, 

Alexandria

Other Belie Police Courses

43

Acedetny Oates Tratneet

Mmrteapolis Police Academy July 1 - Oct. 30. 1975 28
St Paul Police Academy Sept 8. 1976 - Jen. IS. 1976 42
State Patrol Academy Mey 10 - Aug. 27. 1976 IS

^Thata totals mcludt soma parsorts who compiatad part of tha«« irammg in a la*er school.



BCA SupormofY Coun«r

Count Dam Trainata

Intermediate Commend D»c 5 9. 19,4 46
Intermediate Commartd 23 27 1975 27
Intermediate Command ftb t»24 1975 32
®olice Management M»rc*i 510, 1975 13
Police Mane^ment May 1 5. 1975 17
IntermcdiaTi* Commend Oct 20 24. 1975 30
Intermediate Commarsd Jan 12 16. 1976 34
Police Management Jan. 26 30. 1978 25
Intermediate Commartd March 8 i2. 1976 22
Intermediate Command Mav 3 7, 1976 29

Othtr CtftifMd Suptrvtiory Courm 
Dnts

Minnetpoht Pol'oe Deptrtment 
M'nnesot* St4te pjtrol

Aug 26^30. 1^74 
Sept. 23 27. 1974

Trained

30
17

Training of Police Radar Operator*

in the «srly tpr.ng of 1974 the Hennepin County Municipal Court advised the law e<iforcement agencies within its 
|ur<sdtct>on that the Court would dismiss future speeding cases m which the evidence depended upon radar speed 
detection devices used Py officers who had not been framed m the operation of such devices. The Hennepm County Chiefs 
of Police Association requested the Mmrsesota Peace Officer Training Board to coordinate • radar training program, and 
the Board authorized its ixecutive Director to esiatxish a system of radar training ar>d cenitication on a statewide bests. 
The Minnesota State Patrol agreed to conduct radar training 'egionally. and the St Paul Police Department, the Min­
neapolis Police Department, and the Hennepm County Sheriff's Office also wished to have members of these departments
certified to teach police radar operation

The Board sponsored a workshop for radar instructors on July 16 ai d 17. 1974 Two Stale Patrol officers from each of 
the Patrol's twelve regional stations part ctapted m this workshop, as did two officers from each of the other mtetested 
agencies The participants developed framing guidelines, a standard lesson plan, and standard test questions.

Grar>dfather" certificates were issued on request to those peace officers who were experienced m radar operation ^d 
were currer>fiy using speed detection devices. These certificates expired on December 31. 1975. hovi«ver. and to gam 
recertificahon the operators were required to attend a 2 hour radar school and pass a written test with a score of at least
70S New operators were certified upon completing the school, passing the written test, and also completing a field
demonstration using the type of radar equipment owned by their respective law enforcement agenaes.

More than 2.000 Minnesota peace officers have now completed their training in radar operatioc.. Many outstate courts 
have ;*dopted the same requirements as those initiated m Hennepm County, but as a result of the training and certification 
program there are very few contested cases m which radar speed detection devices have been used by certified operators.

^All of thest courtet were conducted at tfie Highway Training Center m Arden HMt.



INSTRUCTOR TRAINING

&"« 1969 th» M f.n«OU PejCT 0«.c»> Training Bn-rt ha% ^pomor-o nittucfor trjm.ng courwt *n-ch lejch Minnesota 
peace o«.cer» hew, to train other oH.eecs m statewide -tmtams »td .n the m set,ire progrann nf count/ and or;ai law 
^Irecement agence. The instructor training program was begun under grants from the W ton Fund aid the Hill 
Foundation and n the beginning it was conducted by the Management Center of the College o» St Thomas The Center 
and the E.ecutim 0 -ector of the Board deeeioped a two week basic instructor ttain.ng course which ncluded the 
identification of learning otgectiws the preparation of lesson plan, communcations skills, and the use of audio e.sual 
et)ui|iment One week refresher courses //ere offered lor eaperienced mstruclots

In 19/3 the Board requested a legslati/e appropriation to continue the instructor training program but thi. item was cut 
from out oudgei The Board then sought the help of the Federal Bureau of Investigation and the Bureau agreed to 
present otw two week insttuuut course starting on August 12, 1974. and another starting August 4 19/5 Special agents 
from the Bureaus National Academy conducted these courses, which were limited to 25 officers each. We wish to take 
this oofSottunity . ^ thank the Bureau fot providing this assistance to us
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CERTIFICATION TESTING

*^r:
procedure rook the piece of the caee by cese consider.tioo of certificetioo requests

rr.-rr^~ i^rrr'r sr: s^rr
muit be co.rently employed es peace officer., end they ere required to sign e we.ye which
pertinent mformetion legaiding then pteyiou. wrvice in lew enforcement The Executiye Director conducts a background 
inyestigetion of the officer before allowing him or her to take the certification test.

The certification test is dtyided into eight parts which correspond to the eight sveeks of the minimum basic
If an office, passes the test oyer.ll. but fail, any of the most important sections. ^ or she J*
corresprmding weekl.l of the basic police couise The entire basic course must be completed by an
oyerall Eligible officers are green three chances to pass the certification test. Only a few ofticers haye passed the test on
their first attempt, but only a eery few have failed all three limes.

The Board feels that its testing procedure has been successful in determining which
recertified without having to complete all or part of a second basic police course^ In 1976 the testing *“
mandated in the Hole, of the Anorney General, and the National Association of Sute Directors of Levy Enforcement 
Tr.ining has recommended that other slates incorporate into their regulations a certification testing procedure similar to 
ttui of Minrwsota

'R*e*Ttit«*tio« tt not n*e**»«rv •*» oHie#« ftturm to *
■ pMC« oMievr

»tin momtis of nrmmttins hit p«mout #*npioymoni i
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WORKSHOP ON PSYCHOLOGICAL EVALUATION 

OF NEW PEACE OFFICERS

On Septembef 4. 197$. ^ Mmn«ot» Pttoe 0««cer Tr»inin^ 8o»fd ipoowed J workihoQ was atTvncM bv a
Ufgi numbaf of ptychofo^ts. most of thorn from re^onal mental health centers, who have evaluated orospecttve peace 
offioart for law enforcerTwnt a9er>ctes throughout Mmnesora Or Robert Flint served as coordinator of thrs meetirig. and 
the Mirmesota State Patrol offered its training center as a meetirtg site.

The pariopants m the workshop took part m a number of technical dtscussiom There was al«o a panel of five law 
enforcement administrators who discxissed the characteristics which they look for in hiring a new peace officer and to 
which the psychological evaluation process should be addressed The panelists were from the State Patrol, the Beltrami 
County Sheriff's Office, the Robbmsdale Police Department, and the Public Safety Departments of Golden Valley and 
Richfield. After listemrsg to this panel the participating psychologists compared the-r respective evaluation procedures m 
small group discussions

The participants generally felt that the workshop should be followed by a second meeting m the fall of 1976. The 
•econd meetifsg would be primarily for the purpose of achieving a greater degree of uniformity ir -he psychological 
evaluation of new peace officers
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FEDERAL GRANT PROGRAMS

Stnee Juiy 1974 the M>r«o»sot4 Peace Olfict' Treintrni Boar^ has adnimstefed thr^ qranti awarded by the Governor's 
Cfirne Commission under fh»> law ersfcroemeni assistance pro^ien

L4w Enlorceffwnt Reeoyrce Cantar. A grant to create a ><brarv of >aw enforcement tra n.ng films Decame effective on 
Ju«v V '9‘’4 CcHfpctiona: Sernce of M nnesota, 1427 Washington Avenue South. Mmneapol'S. MN 55404. was awarded a 
cootracT ur.<jvf which <r served as the reoosuory tor rhe libiarv. edited the films, and ha»^d*ed .11 ma'l ng and distribution 
A rornm.rtee of iaw enforcement tramers previewed the fMms and recommended purchases ApproKimately 400 films 
were purchased as of June 30. 1976. several of them »n more than a S'ng<e copy A film catalog was sent to all Minnesota 
law enfororment «gtnc‘i*s m the vummer of 1975 The catalog gave directions on how to preview, acquire, and use the 
training films Films m the library are available at no cost to any law enforcement or other criminal justice agency, ar ) 
users which are not part of the crirnmN justice system may also use the f-lms by paymg a rental Matching funds for the 
third year of operation come from puulic foundation' and donations By the fourth year the project should be self 
sustain.'ig from rentals and still able to provide films on a rent free basis to law enforcement and other .;rtminal justice 
agencies

Law Enforcement Penonnel Oete Bese. This grant has begun its third yeir of funding Two computer files have been 
created, one of them on uw enforcement personnel m Minnesota and the Other on Minnesota law enforcement agencies. 
The personnel data base contains informat.on on the experience, education, training, and rank of Mmnr^ta peace officers. 
The departmental data base contains information on the population served, officers and nonsworn personnel employed, 
salaries tiaiO. and reserve officers of each law enforcement agency.

Stenderdi Comptiance and Planning Coordinator. This grant becomes effective on September 15. 1976. The grant creates 
a r>ew staff position for an experienced law enforcement administrator who will assist local units of governments m their 
efforts to comply with the mandatory minimum selection standards which became effective on August 22. 1976 The 
coordinator will also be responsible lor organinng the pre-service training of students pursuant to the 1976 amendment 
to the peace officer training law
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BASIC TRAINING REIMBURSEMENT PROGRAM

Th* Minn^wr* prov <*ff<l STOO 000 tir' *c>- "-rKj-.r'Tir- ' -C) T*Vf hief'n-u*T» 1974 75 J^d S350 000
y*#i rtu'tn<j b*win-um 1976 7 7 Tiv*v^ m*K-.rs **r»- to '■ I'v j’ oO'is oT *ot wt o1 dv
•KP^nvM Kyti-cti Thf / ■■v.ytrrd .r wopiog ttwtit (jp«c» oli-cto% to Th<* tMn l po' ltt cootw DuT'Oq fiscal *ca» 1975 'fi** local
jf'.Ts ol qii*»'TirTiaoT acpcrpad an a^iagc of S? 141 i' salaiy I ^log 'sperTSas and t-awal .**oansas *ot racfr * a'’Tra TVfro 
complafad TO*- taaso, conisa O-jr -a o'pn»sa*nai T pa«man' 'hal caai o- SI 075 pa' T'a>'*aa 1m • sea' aaa' 1976 *nanv 'ao 
arffiriansaf I aganf ,as ampioyad *'aa» I^aca -s** i-r's ,*nda' Tlla Corsp»aTsanMya FmplOyma'’' 7 a - 'g At* It^. salai its of 
rhasa offoa's f**ra pa d Thfouqh Tha Cf TA p' -igrafn jtjcI 'OT'sapLiantl, 'ha.- arrspipy ng jntTs's* gisyaniTTrap' ^»a m.iad 
To laifnhoTsamaoi *of axpansa. only Tha 'caa nujm 'a'npursama- ’ such casrs *aas $370 fleiTTiouisa*na''T foi The 
• Tai'Ting of 'rrha' nff-fais taas -ncraasad mly fu $1 100 pa* ''a isaa ‘ nca Tfsa taigaT appiopi aliO*' was pa'T y of*saT by a 
largai nombr' of ff cais rfainad M r.oavita i.ou- Ties and cil'as Tecaiyad The folloye nc* amon'OS ^ 'e.mbo'sa'hanT during 
Tha years 1976 anil 1976

Raimbursamant Paymanlf

Local UiMI of Goeernman. FY 1975 F> 1976

A.Hin Coi.r Ty SO SI 100
Anoka Conn I y 6.450 8.800
Backer Cooniy 3.275 7.700
Beltrami Counr» 1 075 3.300

Big Slone County 3 775 0
Blue E arih County 3.275 0
Bioyyn County 1.075 1,100
Carya. County 5.375 3.300
Cats County 0 3.300
Chitago County 4.300 7.700
Clay County 0 1.100
Claarwaler County 1.075 O
Cook County 0 1,100
Dakota County 0 4.400
Dodge County 7.150 0
Douglas County 1,075 1.100
Fairbauli County 1.075 320
Fillmota County 1.075 0
Ftaaboin County 7.150 0
GoixJhua County 4.300 2.700
Hannapin County 5.375 6.600
Hannapin County Park

Ratarya District 2.150 3.300
Hu. bard County 1.075 320

Itasca County 0 7.200
Jackson County 1.075 0
Kanabec County 1.075 1.100
Kandiyohi County 0 1.100
Kittson County 0 1.100
Koochiching County 0 1.100
Laka ot tha Woods County 1.075 1.100
Le Suaur County 1.075 7.200
Lyon County 3.775 0
Mahnoman County 2.150 320
Matshall County 1.075 0
Martin County 0 1.100
Meakar County 3.275 0
Mille Lacs County 3.775 0
Moft son County 3.775 2.200
Mower County 2,150 1,100
Murray County 2.150 0
Norman County 1,075 0

Local Unit ol Goyernment FV 1975 FY 1976

Olmsted County $6,450 S 0
Otter Tail County 075 1 100
Pennington County 0 1.100
Pine County 5.375 0
P pastone County 0 1.100
Polk County 0 1.100

Ramsay County 9.675 9.900
Had Laka County 2.150 1.100
Renvilia County 0 1.100
Rica County 1.075 0
Rosaau County 2.150 1.100
Saint Louis County 9,675 1.100
Scott County 1,075 2.200
Sharh-iine Comity 2,150 1.100
Sibley County 0 2.700
Stearns County 0 4.400
Steele County 0 2.200
Steyens County 1.075 0
Traverse County 0 1.100
Wabasha County 1.075 1.100
Wadena County 1.075 0
Washington County 2.150 6.600
Watonwan County 0 1.100
Winona County 2.150 640
Wright County 3.225 1.100
Ada 0 1.420
Akeley 1.075 0
Albany 0 1.100
Albert Lea 2.150 0
Anoka 0 3 300
Appleton 1.075 0
Apple Valley 0 2.840
Aiden Hills 1.075 0
Austin 2.150 1.100
Babbilt 1.075 0
Baxtet 0 320
Bayport 0 1.100
Bamidii 0 1.100
Benson 0 1.100
Big Falls 0 320
Biwabii 0 1.100
Blaine 3.225 0



r
tool Umt gf Q<m

Bloomington 
Blue Earth 
B'ainerd 
Btecker ridge 
Broo lyn Center 
Brooklyn Park 
Brooten 
Brorvmdale 
Buhl
Burn.ville
Cannon Falls
Cass Lake
Champlin
ChaKield
Chisago City
Chisholm
Ooquet
Cold Spring
Coturaina
Columbia Haights
Coon Rapids
Cottage Grone
Crookston
Crosby
Croaslake
Crystal
Dasael
Daerson

FV1B75 FV 1976 Local Unit of Goeemmant FV1975 FY1976

$1,075 $4,400 Mayfield $1,075 $ 0
1.075 0 Meet Of 0 1,100

0 2.200 Hermanto«vn 0 1,100
2.150 0 Hibbing 5.375 4.400
2.150 1.420 Hill Gty 0 320

0 1.100 Houston 13)75 0
1.075 0 Howard Lake 0 1,100

0 1.100 Hugo 0 1.100
1.075 0 Hutchinior 2,150 1,100
3.225 3.300 Independence 0 1.100

0 1.100 Inver Grove Heights 0 1.100
0 320 Jordan 0 1.100

1.075 1.100 Kas"-i 1.075 0
1,075 0 Kenyon 1,075 0

0 1.100 Lake City 1.075 0
3.225 2.200 Lake Edward 1.075 0
2.150 3.300 Lakavilla 0 4.400

0 1.100 La Suaur 1.075 1.100
1.075 0 Lewiston 1,075 0
5,375 0 Litchfield 2.150 0
0.375 3J00 Long Prairie 0 2.200
1.075 0 Madison 1.075 0
1X)75 2.200 0 1.100
13)75 1.100 Mankato 2.150 0
1.076 1.100 Mantorvilla 13)76 1.100
2.150 3J00 Maple Grove 1.075 1.100

0 320 MaptaLake 1.075 0
3.225 0 Maplaton 0 1.100

Detroit Lakes 0 2.200 Marshall 2,150 1.100
Dodge Canter 0 1.100 McIntosh 13)75 0
Duluth 2.150 0 Madina 13)75 0
Dundee 1.075 0 Matrow 1.075 0
Er.,an 2.150 2.200 Menahga 0 320
East Grand Forks 1.075 0 Mil neapolis 4.300 8.980
Eden Prairie 2,150 1.100 Minneapolit Park Board 0 1.100
Edina 1 375 0 Montevideo 2.150 0
Elk River 1.075 2.200 Moorhead 0 7.700
Evelath 2.150 2.200 Morristown 90S 0
Fairmont 3.325 0 Mounds View 2.150 1.100
Faribault 1.075 0 Mountain Iron 13)75 0
Fergus Falls 3J25 5,500 Nashwauk 0 320
Forest Lake 1.075 0 Nevis 13)76 0
Fosston 0 1.100 New Britton 0 3J00
Fraree 1.075 1.420 Newport 1.075 0
Fulda 1.075 0 New Prague 1.075 1.100
Gilbert 0 2.200 NewUlm 0 3.200
Glencoe 0 1.100 Niuwa 0 1.100
Glen wood 1.075 0 Northfield 0 1.100
Golden Valley 2.150 0 North Mank ito 1.075 0
Goodview 1.075 0 North Saint Paul 0 3J00
Grand Marait 0 1.100 Oakdale 0 1.100
Grand Rapuls 1.076 1.100 Orono 1.075 0
Granite Falls 0 1,100 Orionvilla 0 1.100
Graen Isle 1.075 0 Oukis 1,075 0
Hackensack 0 1.100 Oslo 1,075 0



Local U»‘.i ot Go»tmmtnt FY 197? FV 1976

Parham $ 0 $1,100
PmaR.wf 0 1.100
Piomooe 0 2.200
Proctor 2 150 0
Ramw» :.075 0
Redwood Failt 0 1.100
H.ce Lake 0 320
Richfield 1075 6.600
Robbrntdafe 0 2.200
Rochoiar 4.300 6.600
Roiemouot 1.075 1.100
Rovville 3.225 0
Saint Cloud 2.150 2.200
Saint Jartm 2.150 0
Saint Jowph 1.075 1.100
Sami Louii Park 0 3.300
Saint Paul 0 45.ICO
Sami Paul Park 1.075 0
Sauk Centre 1.075 0
Sauk Rapidi 1.075 0
Shakotiee 1.07S 0
Silver Lake 0 1.100

Local Unit o1 Government FY 1975 FY 1976

South Saint Paul SI .075 S 0
Sprir>9 Grove 0 320
Stephen 1.075 0
Stillwater 4.300 0
Thmf River Falii 2.150 1.100
Tracy 3.225 1 100
Tnmont 1.075 0
Two Harbors 0 l.lOU
Virginia 3.225 5.500
Waite Park 1.075 0
Warren 0 1.100
Wells 1.075 0
West Concord 1.Li5 0
Wheaton 1.075 0
White Be V Lake 1.075 1.100
Willm r 1.075 0
Winnebagc 1.075 0
Winona 3.225 1.100
Wmthrop 0 1.100
Worthington 2.150 3.300
Zumbrota 1.075 1.100
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APPCNOIX A

MINNESOTA PEACE OFFICER TRAINING LAW

626 841 PEACE OFFICER TRAINING BOARD MEMBERS Ttwrr <i hereby created <n the office of the attorney general 
the Minnetota peace nff.cer training board, hereinafter referred to as the "board " The board shall be composed of the 
following

(al Two members to be appomteo by the governor from among the county shenffs m Minnesota.

Ibl Two members to be appointed by the governor from among the chiefs of police of Minciesota municipalities:

Id Two members to be appointed by the governor from among peace officers in Minnesota municipalitiet other 
than chiefs of police or sheriffs:

(dl Two members to be appointed by the governor from among the county attorneys O' 'heir assistants in 
Minnesota, one of whom shall be from a county containing e city of the first class;

lei The chiefs m notice of each city of tlie first clast.

|fl Tfie tuperiniendeni of the Minnesota bureau of criminal a|>prrf' r am or hit designee;

Igl The chief of the Minnesota hifFtway patrol or hit designee;

|h) The special agent in charge of a field office of the federal bureau ol investigation in this state or hit designee; 
li) The attorney general or hit designee, aid

(jl Two members to be asipointed by the governor from among the gmeral public.

646 S42 TERMS. MEETINGS. COMPENSATION Members of the board appointed pursuant to clauses la). Ibl. Id. Id), 
and III shall serve lor a term of four years. When initial appointments are made a member from clauses la). Ibl. Id. Id), 
and (jl shall be apsminted for a two year term.

If any incumbent sheriff, c.iief of police, peace officer or county attorney to apsxMnted ceases to be a sheriff, chief of 
police, peace officer or county attorney prior to the expiration ol his term at a member of the board, the governor shall 
be notified by the executive director ol the boerd that a vacancy exists or is about to e:.itt. and the governor shall 
forthwith apsmint tome other incumbent sheriff, chief~of police, peace officer or county attorney to complete his term. 
Similar notification shall be made by the executive director of a vacancy existing or about to exist at to a member 
appointed pursuant to clause l|l and the governor shall make a similar afipointmant.

The board shall meet at least four tunes each year. Special meetings shall be called at the request of the executive 
director, the attorney general, or upon the written request of a majority of the members of the board. All recommendations 
by the board to the attorney general shall require the affirmative vote of a majority o' the members of the board

Membership on the board shal' ■'-‘t constitute the holding ol a public office, and members of the board shall not be 
required to take and file oaths ul office or submit a public official's bond before serving on the board.

The members of the board sha'I receive no compensation lor their services but shall be allowed their actual and necessary 
expenses incurred in the performartce of their duties.

No member ol the board shall be disqualified from holding any public cffice or employment, by reason of his apfsointment 
to the board, nor shall he forfeit any such office or employment notwithstanding any gerseral. special, or local restriction, 
or ordinance, or city charter to the contrary.

626 843 RULES AND REGULATIONS. RECOMMENDATIONS. EXECUTIVE DIRECTOR Subdivision 1. The Minnesota 
peace officer training board may recommend to the atfofhey geneia' rules and regulations with respect to;

lal Tna approval or disapproval thereof, of peace officer training schools or courses including training schools for 
the Minnesota hi^ay patrol. Such schools shall include schools administered by the state, county, school district, 
municipality. oi joint or contractual combmations thereof, and such courses shall include police training courses taught 
at vocational schools and trade schools;

(bl Minimum courses of study, attendance lequirements. and equipment and facilities to be required at each 
apfsroved peace officers training school located within the state,

(cl Minimum qualifications for instiuctors at approved peace officers training schools located within this state;



r
fd) Minimum stAfxMrds of phyvc«l. mtotat and »duc4T«ona< fitness wvhtch shait 90vem the recruitment of nun- 

efectiee peace off*oen vvithm the state. t>v any state, county, municipality, or lomt or contractual combrr.ation thereof, 
irsduding members of the Mmr>esota hi^eray patrol.

(e) Minimum standards of condua «^ich would affect the performance of the individual m hts duties as a peace 
offtoer.

(f) Minimum basic training which peace officers enpointed to it luorary or probationary terms shall C'^plete 
before beirsg eligible foi permarwnt appointment, and the t<me within v.hich such basic training must he completed 
following any such uppomtrrsent to a temporary cr probatiorsary term.

Igl M.nimum basic training wh>ch peace officers not appointed for temporary or probationary terms but appointed 
on other than a permanent basis shall complete m order to be eligible for continued employment or permanent employ 
ment. and the time within which such basic training must be completed following such appointment on a nonpermanent 
basis.

(h) Categories or clanifications of advance in-service training prograr* . ^nd minimum courses of study and 
attandanca faquirements with rtspect to such categories and dasiifications;

(i) Grading, reporting, attendance and other records, and certificates of attendance or accomplishment: and

(}) Such other matters as may be necessar*..

Subd. 2 An executive director shall be appointed by and serve at the pleasure of the governor He shall be in the un­
classified service and reca ve compensation as fixed by the directoi of civil service, and reimbursement for the expenses 
Within the accounts available by appropriation The board may appoint such employees, agents and consultants as they

deem necessary, prescribe their duties, and provide for reimbursement of the r expenses Such employees shall be m 
the classified service and subiect to sections 43.09 to 43 17.

Subd. 3. The board may. in addition:

la) Recommend studies, surveys, and reports to be made by the executive director regarding the carrying out of 
the obiactivas ar>d purposes of sections 626.841 to 626.854.

lb) Visit and inspect any peace officer training school approved by the executive director or for whi^ application 
for such approval has been made.

lc) Make recommendations, from t*me to time, to the executive director, attorney general, governor, nd the 
legislature regarding tl>e carrying out of the obiectives and purposes of sections 826 841 to 826 854;

ld) Perform such other acts as may be necessary or appropriate to carry out the powers and duties of the tx>ard as 
set forth tn sections 626.841 to 826.849.

Subd 4 The board shall report to the attorney genera' from time to time, and to the governor and the legislature at 
least biennially concerning the activities o' the board.

626 844 ATTORNEY GENERA' . The attorney gerveral may adopt and promulgate rule* and regulations including but not 
limited to regulations and rulev recomryiended by the board to the attorney general pursuant to SbCtion 626.843. section 
626 846. subdivision 2. and section 626.847. When the attorney general promulgate; any rules or regulations recommended 
by the board, he shall transmit a certified copy thereof to the secretary of state.

626 845 EXECUTIVE DIRECTOR The executive director, on behalf of the board, shall have the following powers and 
duties, to be exercised with the approval of the board and to be executed only m full accordance with the rules and 
regulations promu:gated by the attorney general pursuant to section 626 844.

(a) To approve peace officers training schools administered by state, county, and municipalities located within 
this state;

(b) To issue certificates of approval to such approved schools, and to revoke such certification of approval when 
rsecessary to maintain the obfectives and purposes of sections 626.841 to 626 854.

(c) To certify, as qualified, instructors at af^oved peace officer training sdtools. and to issue appropriate 
certificates to such instructors.

Id) To certify peace officers who have satisfactorily completed basic training programs, and to issue appropriate 
certificates to such peace officers.



r
(•) To uuM -tudin *nd turvcyt to te ttudt testing to the ettebt'ihment. operation, and approval of state, 

county, and municipal peace officer training schools.

(fl To consult and cootterate with state, county, aruf municipal peace officer training schools for the development 
of atKanoed m service training programs frr peace officers.

(gl To consult and cooperate with universities and colleges for the development of specieli/ed courses of 
instruction and study in the state for peace officers in police science and police administration.

(hi To consult and crxjperate with otherdepartments and agences of the state and federal governments concerned 
with peace officer training:

III To perform such other acts as may be necessary and aopropriate to carry nut his powers and duties j' set forth 
in the provisions of sections 626 841 to 626 864. ana

(jl To report to the board, from time to time, at ine regulai meetings of the board and at such other times as 
may be requirec' by the board

626 846 ATTENDANCE: FORFEITURE OF POSI'lON. Subdivision 1. Notwithstanding any general or local law or 
charter to the contrary, any peace officer employed or elected on or after July 1. 19C7. by any state, county, munici­
pality. or joint or contractual combination thereot of the state of N nesota with a population of more than 1,(X)0 
according the last federal census shall attend a peace off cjrs training course within 12 months oi hit appointment, 
eaceot at provided in section 626.863

Sobd 2 Every peace officer shall be appointed by any state, county, municipality or joint or contractual combination 
■hereof of the State of Minnesota with a population of more than 1.CXX) according to the last federal census, on a 
temporary basis cr lor a probaiir'-iary term, hall forfeit his position unless he has satisfactorily completed, within the 
time prescribed by the ruies and leguiations promulgated pursuant to sections 626.841 to 626.864. an approved pejce 
officer training program, except as provi .ed in section 626 853. Any other peace officer emploved or elected by any state, 
county, muniapality or joint or contractual combination thereof, may attend peace officer training course subject to the 
rules and regulations promulgated pursuant to sections 626 841 to 626.864.

626 847 COMPULSORY PROGRAM: EXEMPTIONS Nothing contained m sections 626 841 to 626 854, except the 
population limits in section 626.846 and section 626.853. shall be construed to exempt any peace officer charged with 
’he enforcement of the general criminal laws of the state from the provisions of sections 626.841 to 626.854. or to 
exempt a peace officer having received his last permanent ajspointment prior to July 1. 1967. The peace officers training 
board may recommend by a two thuds vote rules and regulations for the minimum basic training for all peace officers 
who received an appointment prior to July 1. 1967 Upon the adoption of such rules and regulations by the attorney 
generall all such peace officers shall comply with such rules and regulations.

626848 TRAINING COURSES. LCXATIONS. TTte superintendent of the bureau of criminal apprehension shall provide 
courses at convenient locations in the state, tor training peace officers in their powers and duties, and in the use of 
approved equipment and the latest technique for detection, identification and apprehension of criminals. For this pur- 
puse. the superintendani may use the servioes and employees of the bureau.

626.849 SCHEDULE OF SUBJECT MATERIAL. The superintendent of the bureau of criminal apprehension shall pre­
pare not later than August 1 of ea.* year a written schedule of subject material tc be taught in each training course, 
the scheduled instructors for each subject and the time and place for each subject presentation. This material shall be 
presented to the board The subject material, instructors, and schedules may be approved or disapproved by a majority 
vote of the board before September 1 of each year and if ditapproved, the proposal shall be revised and re-presentad to 
the board lor their view in like manner.

626 86 INSTRUCTORS. DONATIOr.o. CONTRIBUTIONS. Subdivision 1. In addition to the bureau employees assigned 
to police train-ng, full time or part time, the superintendent it authorized to engage such part time instructors as he 
deems pt.iper and necessary to furnish the best possible instrurtion in police sciences, subject to the limitation of funds 
as appropriated and available for expenditure. Sections 43.09 to 43.17 shall not apply to such part time employees.

Subd 2 Any donations, contributions, grants, or gifts which may be received shall be accepted without recourse to the 
donor, and shall become the pruperty of the state. All cash receipts shall be deposited with the state treasurer, and are 
hereby appro|xii.ted to the bureau in the quarter in which they were so deposited.

626.851 ELIGIBLE OFFICERS. Subdivision 1. Any police officer employed or elected by any cotmty or muniapality of 
the state of Minnesota shall be eligible to attend such training courses as herein provided ir. accordance with the rules and 
regulaliotu of the board.

Subd. 2. Anu student successfully conpleting 1.000 hours of law enforcement instruction in a post secondary educational 
law enforcement program which is approved by the Minriesnta state dena -■nent of esfucation or an accredited institution 
of higher learning, shall be eligible, upon compliance with the reouirements prescribid by rules of the attorney general



(or ih» Minnesot* peter officer trjining boird. to receive ttw minimum bMic police ireming « establiihed under leoion 
676 843 conducted by the M.nnetou bureau of criminal apprehemion m (aciiinei provided by the mtiituie Upon 
laiitfaci 'V compretirn of the training courte conducted by the bureeu the certificate -Jitll be awarded to the individual.

676 857 TUITION SALARY AND EXPENsrS No tuition than be charged anv officer (o' attendng any iramir-g uthool 
herein leonded <or and each off-cer when aatignel lo attend -he police tchool shall 'eceive his regular salary and shall be 
reimC irsed bv the governing body of the governmental unit or combination of governmental units from which elected or 
bv which employed '.'r his cost of meals travel and lodgngs while in attendance at the polic" school, not :o exceed 
omilar allowance for state employees, except as provided in section 676.853.

676 853 PARTICIPATION POPULATION LIMI' Notwithsteoding other provisions of sections 676841 to 676 854 to 
the tontraiy. peace officers elected nr appointed i.r any gcyernmental unit or combination of governmental units with a 
total posHilaiion of more than 500 but less than i.GslO according to the last federal census shall comply with the 
piov-sions of tons 676 846 and 676 847 when

lai Tt.e county board n( the county m which suti. municipality or combination of municipalities located pro 
vides tr; resolution for reimbursement to such mut'icitiality or combination of municipalities for the ordinary and 
necessary expimses, not including salary, of such officers' attendance at a peace officers training course as se* forth in 
section 676 852, and

(bl The sheriff of such crxrnty contents to furnish substitute local protection (or such muniapafity or combina 
tion of municipalities, the expense of which, except lor salary, his office shall be similarly reimbursed by the county 
hoard

626 854 COOPERATION WITH FEDERAL GOVERNMENT The Minnesota peace officers training board shall have the 
further power and authoriiy to cooperate with, receive financial arsistance from and join in projects or enter into con- 
irarts with the federal government or its agencies for the furtherance nf peace officer training within the state.



r APPENDIX B
RULES OF THE ATTORNEY GENERAL

Any G«n 201 Dvfinmom

For tht purposes of mese rules the foMowin® terrm shall have the meaomgs given them;

(a) "Appointmg agency" means the public oH.cial board, commission, or other person or group of persons 
rtsporssifale for the initial appointment and continued tenure of a person employed as a peace officer.

fbl "Basic course" means a course of training as described in Section 202 of these rules, or a course which has 
been approved by the Executive Director m writing, as meeting or exceeding the minimum course content as presaibed 
in Section 202 of these Rules

(c) "Board" means the Minnesota ^eace Officer Training Board.

(di "Bureau" means the Division of Bureau of Criminal Apprehension. Oepartr. cnt of P'Wic Safety of *he State 
of Mtnrtesota

<e) "Direvio'" means the director or head of a peace officers a .inmg school.

(fl "Executive Director" mean* Executive Director of the Minnesota Peace Officers Training Board.

Ig) "Instructor" means a person c««tified by the Executive Director as qualified to teach at a framing school.

|h» ' Lecturer" means a person posseuing a tutficieni educational background or experience necessary to meet
instructionel demands made of him.

:ii "Municipaiity" means any county, aty. town, or other political subdivision of the state.

Ij) "Peace Officer" means an> employee of a mun ;ipality or state law enforcement agency paid by public funds 
who IS responsible for the prevention and detection of crime and the enforcement of the general criminal laws of the state 
and who has the full power of arrest, and shall also include Minnesota Highway Patrol and state conservation officers.

(k) "School" means any training school which has been certified by ;he Executive Director of the Minnesota 
Peace Officer Training Board for the purpose of training peace wfficers.

(l) "Trair>ee" means a person rnrolled in a certified training school. The term also means any person enrolled in 
a certified training school conducted by the Bureau, whose attendance is authorized by the provisions of Mirm. Sut., 
§626 851. vubd 2. and complies with the rules as stated herein.

Attn Gen 202 Minnesota Peace Officer Basic Course

(a) Statement of Purpose. The course described in subsection (e) is a minimum program. Nothing contained in 
these rules shall limit or be construed as limiting the power of any appointing agency to enact rules which establish a 
higher standard of training above the minimum required by these rules, or which provide for termination of employment 
due to unsatisfactory service during probationary periods, or due to violation of the rules of the la- enforcement agency 
emnloying a peace officer.

(b) Each irair>ee enrolled m the basic course shall maintain an adequate notebook during the course and shall 
submit such a notebook upon demand to the director. In addition to appropriate entries on material covered during the 
course, the notebook shall also contain ail the trainee’s written assignments.

(c) The assembling of examination materials, the giving and supervising of the examinations, and the review of 
the examination papers shall be the responsibility of the director. The director shall file a copy of any examination upon 
request of the Executive Director

<d) A score of less than 70 on any exam may be cause for requiring the trainee to repeat the material covered at 
the next session, prior to issuance of the certificate, but no certification shall be issued if the trairtee receives less than a 
score of 70 overall average on all exams. A score of less than 70 on two weekly examinations S 'jli be cause for suspension 
from the school Trainees must attain a minimum sco'e of 70 in the first aid and firearms training. However, these 
numerical scores shall not be included in computing the scholastic overall average.

(el The minimum amount of training for which certification can be granted by the Executive Director shall be 
280 hours including the followirtg;

(1) Registration - Orientation . . .

(2) Classroom Notetaking & Study Skills
1 hour 

2 hours



r (3) Juritdiction of Sliw & Ftdrral Ajfndn............................................................... t1 houn
141 C'imin*l L«w< for Polict .........................................................................................S7 houn
151 Arkniniiiraiion of Justirc................................................................................... 8 houn
(6) Pol(t» Pafrol Fuocliom 8i Tach qutf....................................................................21 houn
(71 Traffic law Enforotmant.........................................................................................27 houn
(81 Human 8«har or  16 noun
(9) Invattir jtion of Crimat..............................................................................................45 houn

(101 Raport Writing & Recortte................................................................................... 7 houn
(Ml First Aid ............................................................................................................   25 houn
(12) Physical Training & Skills, including basic firaarms instruction .... 36 houn
M3) Crime Pravantior.................................................................................................. 2 houn
(141 Testing & Review  14 huun
(151 Elective Time....................................................................................................... 8 houn

(f| The elective time portion of a basic course shall (re approved by a resolution of the Board.

Any Gan 203 Attendance and Comfilation Information

la) Attend' oe shall be required of each trainee at all sessions of any course. Any trainaa who is abaant for ttKxa 
than cna day of any coursa shall make up S' - ‘ course content to the satisfaction of tha director.

(bl Fntollment m any training course i.iall not exceed 40 •.rainees, providad that if the Exacubve Director 
deiermines that an exigency exists, an evemption may be granted from this provision.

(cl Eligible peace officers anply 'nr enrollment in any certified training coursa shall receive priority accapianca.

Id) All trainees must ba piiysically and psychologicallv capable of complete partiapation in all course activities. 
Any trainee unable to physically or psychologically partiopate in all aspect* of tha course shall not be deemed to have 
satisfactorily completed the course and shall not ba certified as having done so.

la) All trainees enrolled in any certified school shall be subfect to the rules and procedures for the conduct of 
such course as promulgated by the certified school and filed with the Board. Notebooks and handout materials distributed 
to the trainee shall remain the property of the certified school until the trainee has satisfactorily completed the course.

(fl The director shall be responsible lor maintaining and making available to the Board and Executive Director 
all pertinent information on all training courses conducted at the school. All courses shall be subiect to periodic review 
and evaluation by the Board.

Any Gen 204 Instructors

lal Qualifications All instructors in certified schools must have at least a high school diploma or a certificate of 
equivalency and two years of experience at a peace officer or a college degree.

(b) Certification of Instructor. Each instructor at a certified school mutt be certified annually by tha Executive 
Director. No certification will be issued until the instructor filet a lesson plan for each subiect taught which it accepted 
by tha Executive Director.

Id Theta rules shall not predude a director from engaffng lectures in specialized courses. All mambars of 
Federal law enforcement agenoes are exempt from the certification requirements for instructors tat forth herein.

Any Gan 205 Carbficabon of Schoolt: Approval Proeadura

(a) Before a certification is issued by 'he Executive Director to any school, the director of tha school must file 
with the Board satisfactory proof that the school will offer the mandatory courses, if any: has the necessary equipment, 
and hat qualified instructors Further, the director shall also file with the Board such other information as the Executive 
Director requires, including rulas and procedures for tha conduct of trainees enrolled in the courses.

(b) Tha director of the school shall file all information retiuired at least 30 days prior to tha commencemant of 
each proposed course, including i:a proposed maximum enrollmant in such course.

Any Gan 206 Cartificanan of Peace Officers

lal All peace officers, except those excluded in Minn. Stat.. §626.846. subd. 1. and Minn. Stat., §626.853. must 
commence attendance in a certified basic course at a certified school within one year from tha time of thair appointment 
and successfully complete such course within six months of the date of enrollment.

(bl The Executive Director shall issue certificates of compliance with the provisions of Minn. Stat.. §626.846 to 
each peace officer who has satisfactorily completed a basic course as certified by the director



(c) Tht ExKutin Oinctor thill itsut i oiriificiti ol complimci to i Irume v»ho. punumt to Minn. Stit.. 
§678 851. tubd 7, hit ittintiid md tititfictorily c.jmplited i cnrtifiid bitic courw conducted by the Bureiu ind who 
hit, within ti> month* of tuch completion, been employed «t a peice oHicer it the term it defined in Rule 201 (jl of 
thete Rul»> when tuch certificition it requetted by the heed of the employing igency following tuccettful completio of 
’hit igency't probitioniry period. Thit probitioniry pencd thill, in no e>eni. be leu thm one year.

(dl All certificitet of complimce iwirded by the Board purtumt to Rule 206 thill be deereed to remain the 
property of the Board and thill be void after tii montht from the date the mdieiduil named thereon terminatet employ­
ment et I peace officer. The certifici’e luued may be tubject to revocation artd recall by the Boaid for jut’ caute in the 
event that the termination of employment ol the peace officer occurt involuntarily. In the event the Board proceedt to 
revoke ard recall a certificate at provided lor herein, the proceeding than be tubfect to the provitioni of Minn. Stat., 
§15 041810 15 0424

le) A peace officer who holdt a valid certificate of compliance under the provitiont of Rule 206 need not teek 
recertification tolely becaute of appointment to a new poutioo or election to public office, provided, that the auumption 
of Outlet in the new potition or elected office or curt within tix moiitht of termination of previout appointment at ,i peace 
officer.

If I Notwithttanding the provitiont of thete uies relating to the completion of > certified basic course, the
Executive Director may issue a certificatroo of compliance to an experienced peace nffioer who has received training 
equivalent to that offered at a certified tch'”ii whun a request for such certification is made in writing by the appointing 
agency No person shall be tubiect to this provision unleu n the four years prior to the application hereunder, at least 
two years of employment wes thet ol a fui! lime peace officer. The Executive f rector shall require detailed information 
on the applicant’t previous tiaining and experience in law enforcement, and pauing by the applicant ol an exam.nation 
i-uproved by tne Board on the tubiects enumerated in Rule 202le1. before a certificate it issued

(g) If a person applying for exemption puisuan. to Rule 206(f) submits fraudulent information, any certificate 
issued IS void.

AnvOanTOT New P*eee Officen

le) All appointing agenciet, when requested, shall furnish the name, addren, date of appointment, and other 
pertinent information concerning a newly appointed peace officer to tile Executive Director,

lb) No appoiniing agency shell appoim any new peace officer who does not comply with the minimum selection 
standards hereinafter enumerated, provided, that thete standards shall not be construed to restrict an appointing agency 
from promulgating more rigid standards in the areas enumerated.

Ill The applicant must be a citiien of the United Sutes.

12) The applicani must possets or be eligible for a valid State of Minnesota driver s license.

13) The applicant mutt tucoeufully pau a written examination demonstrating the possession of all mental 
sliillt necessary for the accomplishment ol the duties and functions of a peace officer.

(4) The applicant shall be required to complete and submit to the appointing agency a preliminary application 
form before tes’ g and a comprehensive application form after testing and just prior to hiring. The prospective employee 
shall be fingerpt -d. and a thorough background warch shall be made through the resources of local, sute and Federal 
ag'ncres in on’ j disclose the existence of any criminal record or the extence of unacceptable standards of conduct
which would auversaly affect the performance by the individual of his duties as a peace officer.

151 The applicant shall not have been convicted of a felony in this sute or in any other statt or in any 
Federal jurisdiction, or of any offense in any other statt or in any Federal jurisdiction, which would have been a felony 
if committed in this state.

(61 A licensed physician or surgeon shall make a thorough medical examination of the applicant to determine 
that he or she IS free from any physical condition which might adversely effect the performance by the individual of his 
duties as a peace officer.

(7) An avi'uaiion shall be made by a licensed psychologist to determine that the applicant it free from any 
emotional or mental condition which might adversely affect the performance by the individual of his or her duties as a 
peace officer.

(8) The assplicant must successfully pass a job-related examination of his or her physical strength and agility 
demonstrating the possession of physical skills necessary to the eccomplithment of the duties and functions of a peace 
officer.

19) The applicant mutt successfully complete an oral examination conducted by or for the appointing agency 
to demonstrate the possession of communication skills necessary to the eccomplithment of the duties and functions of a 
peace officer.



t Program of *•
ou Puct Offmr Training Board

Attyfianam (RapaaMi 
Any Otn m fRapaaM)

h

Any Oan 210 Statamant of PurpoM

An increase in the minimum number of weeks required for the basic training of peace officers has created additional cost 
to the local units of government The reimbursement program of the Mmresnta f^ace Officer Training Board will, subiect 
to the availab-hty of funds, assist local units of government to pay the salary and expenses of a peace officer who has 
successfully crmpleted a basic training course, oi a training course for 'upervtsory personnel and will help to absorb the 
cost of providing substitute protection while these peace officers are being trained. Therefore, the following rules are 
promulgated purvi.sni to Minn. Stat. §626.844.

Atty0an211 Oaflnillaiw

la) The r. rm '•reimbursemen- funds" means money which has bacome available to the Minnesota Peace Officer 
Training Board for use by local units of government to defray the cost of salaries, expenses, and substitute protection 
incurred during the basic training of peace officers or the training of supervisory personnel.

(bl The term "local unit of government" meant ctxintry. city or town, acting either tomtly or mrlividual'v.

(cl The term "peace officer" as used in Rules 210 through 217 shall have the same meaning as promulgated in 
Any. Gen. 201(|l

Ally Gar 212 Etiybiiily fsM Program

la) Any appointing agency which meets the following criteria will be eligible to receive reimbursement funds to 
help defray the cost of salaries, expenses and substitute protection incurred during the training of peace officers.

lb) The appointing agency shall have complied with the minimum selection standards tat forth in Any. Gen. 207(b).

(cl The local unit of government shall not require a peace officer to work while he it attending the basic training
school unless it it a part of the training program

(dl The peace officer for imhom a local unit of government is requesting reimbursement funtls must have tuccest- 
fully completed the courw enrolled in.

lei All reports requested by the Minnesota Peace Officer Training Board mutt be filed by the local unit of 
gorernment or the law enforoament agency thereof.

Any Oan 213 1 for Fundi

(a) Application for funds sliall be made on reimbursement lequ. 
Training Board.

ns provided by the Minnesota Peace Officer

(bl Individual forms mutt be submitted for each peace officer who has successfully completed a basic training 
txMjrse or a course for tire training of supervisory personnel and for whom the local unit of government seeks re.mburse- 
ment funds.

(cl The apsilication for reimbursement funds shall be submitted on behalf of the local unit of government by an 
official designated by resolution of tise governing body. Verification of compliance with these rules shall accor.npany tlie 
application and shall be made in writing by tlic person in charge of the law enforcement agency of the local unit of 
government.

Any Gass 214 Apprueal of Ap

(al Approval of the application shall be by the Executive Director of the Minnesota Peace Officer Training Board 
wf.o »haU rietermine whether lire request lor reimbursement fund: is in proper foim and whether the local unit of govern 
mani meets the eligbrlny criteria enumerated in Rule 212

(bl After the Executive Director of the Minnesota Peace Officer Training Board has approved the reimbursement 
request, he shall recommend payment and forward the request form through the appropriate slate agencies for disburse­
ment of funds.



Id Upon (pprovil. »»ct> 'ucal unit ol gov«mm*nt shall tntilled to an aqua' hart for each ptaca offk 
traintd from tht funds dtsionatarf for such rtimburstmtnt. providtd that the eligibriitv crittna tnumtrated in Rule 3fir 
hast bttn fulfilltd fO' all tiarntts «ho btgm coursts substqutnt to the #..‘ectivt data of these raquiations Any such 
award shall ba coftditiorsad upon the availabt'ity of funds.

Id) Whan funds are made availaola fn reimbursement for mandated courses other than basic trammj. a local 
unit of government shall, upon approval, be t ed to an equal share for each peace c*ftcer who comoletes such a course,
provided that the eligibility criteria enumerated in Rule 212 have been fulfilled for all trainees who begin courses 
subsequent to the efiective date of these regulations. Any such award shall be conditioned upon the availability of funds.

(e' A local unit of government is not deemed eligible for reimbursement herein when it receives a subsidy from a 
state or Federal agency or program to assis- paying a trainee's salary; provided, that if no expenses ate allowed under such 
program, the Executive Director may au'.nonae reimbursement for expenses only in an amount not to exceed $30.00 per 
week of trainusg per trainee.

Ann Gen 215 Deadline for Fi' 'ig Applicatiora

Applications for reimbursement m.ist be submitted within 60 days after receipt of the application forms.

Any Gan 216 Mai >ry Training for Newly Appointad Supervisory Pei •I

Al' peace officers appoinied to positions in which they will supervise five or more persons shall attend a course for tfie 
training of supervisory persontwl nn later than six months after they have assumed their supervisory duties. This coure 
sha'I be one approved in wri .ng by the Executive Director, and it shall ba at least one weak in larigth. Chwfs of police 
arMf sheriffs are exci'uded bom this requirement.

Any Gan 217 IRepealed;

Any Gan 216 IRapealudl

Filed with the Secretary of State July 19. 1976. 
Publithed in Smm Rtgitm August 22. 1976.



APf»ENOIX C
EXCERPTS F.10M REPORT ON POLICE (1973)

The k»v to profnsionalitfn «s adequate tratnmg and education fo' peace oHicers In 1973 die Nation^ Advisory Com- 
mnsfin on Cf'oinal Jusftce Standards ^ Goals madt the fotlowiog recommeodat*ons as to tramuig m the ptbiication 
Report on Poftc9

General Poliee Recrwtmf IScandard 13.11

Eve'v police aqenry should insure 'he availability of qualified applicants to Ml police officer vacartc*es by aggrt'ssivety 
'ec'uitiny applicants when i^uaiified carsd'dates are not readily available

1 The police a^^ncy should administer its own rec' Mtment proyram

a The agrrscy should assign to speoaii/ed recruitment acrivities employees who are thoroughly familiar with the 
policies and procedures of the agency and with the ideals and practices of professional law enforcement.

b Agencies without the expertise to recruit police applicants successfully shrsuld seek expertise from the oen'rai 
personnel agency at the appropriate level of State or local government, or from cooperative personnel systems 
with other police agencies that are likely to benefit from such an association; every police agency, however, 
should retain administrative control of its rcD'uitment actnniets

2 The police agency should direct recruitment exdusivety toward attracting tht best qualified candidates. In so doing.

a Should make collegeeducated applicants tht primary targets of all recruitment efforts

b Should concentrate recruitment resources according to the agency's need for personnel from varied ethnic 
back^oundi.

3. Residency should be eliminated as a preempfoymant requtremam.

4. The police agency should provide application and testing procadures at daeentralieed locations in ordtr to faoliute 
tha applicant's acotss to tht lelaction prooass.

a The initial application form should bt a short, tinr^de record of the minimum information necessary to initiate 
the leleclion process.

5 The police agerKy should allow for the completion of minor routine requirements, such as obuining a valid driver's 
Uoanse, after the initial application but before employmeni.

6 The police agerKy. through various incentives, should involve all agency personnel in tht recruitment and stlaction 
process

7. The police agency should seek professional assistance - such as that available in advertising, media, and public 
relations firms - to research and develop mcrcasingiy effective recruitment mithods.

Tfv police agerKy should evaluate the effectiveness of all recruitment methods oonunually ^ that succenful 
methods may be emphas./ed and unsucceufui ones a carded.

Praparalorv Training (Standard 16Jf

Eveiy police agency should take immediate steps to provide training for every police employee prior to his first assignment 
within the agency, prior to his assignment to any specialized function requiring additional training, and prior to his 
promotion In states where preparatory training is currently mandated by state law. every police agency should provide 
all such training m 1975. m an other sta*n. every agency should provide all such training by 1978.

1. Every state should require that every sworn pohoe employee satisfactorily complete a minimum of 400 hours of 
basic police training. In addition to traditional basic police subtects. this training should includa:

a Instruction in law, psychology, and sociology, specifically related to interpersonal communication, the police 
role, and the community the police employee will serve.

b. Assigned activities away from the training academy to enable the employee to gain specific insight in the 
community, criminal justice system, and local government.

c. Remedial tran'” j for individuals who are deficient in their training performance but who, tn the opinion of 
the training staff and employing agency, demonstrate potential for satisfactory performance, end



r
d. Additional training by tht amotoying agancy 

adminntarad by that a^ncy.
in its poiiCNt and prooadurat. if basic polios training is not

During tba first yaar of amploymant anth a poiica agancy, and in addition to tfia minimum basic polica train.ng, 
aaary polioa agmcv stiould pronida fuM tima simom polioa amployaas with additional formal training, coachad field 
training, and supervised field experience throu^ methods that irKluda at least

a A minimum of 4 months of field training with a sworn police employee who has been certified as a training

Sa suffiaent naming tn enable every newly promoted employee to perform the

b Rotation in field asugnmants to aipose the employee to varying operational sr.d community exparianoet;

c Documentation of employee performance m specific field experience to assist in evaluating the employee and
to provide feedback on training program effectivenees.

d. Self paced naining meterial. such at correspondance coursas, to assist the employee in acquiring additional 
iob knowled^ and in preparing for tubaaquant formal training;

a. Periodic meetings between the coach, the employae. and the training academy tuff to identify additional 
training needs and to provide feedback on training program effectiveness; and

f. A minimum of weeks' additional training at the training academy six months attar completion of basic 
trail ing and agein after one year’s employment in field dunes.

3. Every police agency should provide every unsworn police employee with sufficient training to enable him to 
perform utisfactorily his specific assignment end to provide him with a ganeral knowledge of the polica role and 
the organiaation of the police agency.

4. Every poliee agancy should provide every police employee newly assigned to a speaalind task the specific training 
he needs to enable him to perform the task acceptably.

5. Every polioe agency should r 
intended assignment satisfact..

State Lafelatit>.i and Fiecal Atsittenoe lor Polios Training (Stertdard 16.1)

Every state, by 1976. should enact legislation establishing mandatory minimum basic training for police, a representative 
body to develop and adminisur training standards and programs lor police, and financial support for mandated training 
on a continuing basis to provide the public with a common quality of protection and service from police employees 
throughout the state Ry 1978. every stute should certify all sworn police employees

1 Every state should enact legislation that rtianriates minimum basic training for every sworn polios employee prior 
to the exercise of authority of hit position.

2 Every sute should en.ct letpslanon establishing a sute commitsion to develop and administer sta» standards for the 
training of police personnel The maionty of this commission should be composed of representatives of local law 
enforcement agencies. Other members should be from the criminal iustice tyste ,. local government, and wimmal 
iustice edur xi and training centers. The state should provide sufficient funds to enable this . orttmission to meet 
periodicallv and to employ a full time staff large enough to carry out the basic duties of the commission. In addi­
tion to any other duties deemed necessary, this commission should:

a. Develop minimum curriculum requirements for mandated training for police;

b. Certify police training centers and institutions that provide training that meets the requnements of the state's 
polica training standards.

c. Establish minimum polica instructor qualifications and certify individualt to act as police instructurs;

d. Inspect and evaluate all polioe training programs to insure compliance with the state's polica training standards;

a. Provide a consulting tervioa for polioa training and education canters; end

f. Administer the financial support for police training and education.

3. Every state should reimburse every policy agancy 100 percent of the salary or provide appropriate state financed 
mcantives for every polioa amptoyee's satisfactory complation of any sute mandated end approved police uaining 
program

4. Every state, through the police training body, should, by 1978, certify as qualified to exercise police r...urity every 
sworn polioe employee who satisfactorily completes the state basic polioa training and meets other entrance require- 
manta.




