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education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the Central. and · other regions, opportunities exist 
across the spectrum of iob preparation. 

The median starting wage for all Central region openings is $8.00 per 
hour, but premium wages are offered for education and experience. The 
median wage offer for jobs requiring post-secondary vocational training is 

$12.50 per hour; a two-yea~ ,9~gree, $11 .22 per hour; a bachelor's 
degree, $16.00 per hour. 



Job Vacancies by Region: 
r What Workers are in Demand? 

In the Central region, the largesf numbers @f vacancies are 
found in these sectors: ·-.~-~~ ~ ·~ ~c : tr.t ~~ 

• Food preparation and serving., 1,742 openings 

• Production, 731 openings 
• .. ..,.1"(" · -- . 

• Personal care and service, 597;>openings 

• Healthcare support, 47 6 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Central region, food preparation and serving, sales, 

and installation, maintenance and repair have the greatest 
backlog of long-open and "always open" positions, 

indicating hiring difficulty in these occupations. 

• Most vacancies in education, construction, and office and 
administrative support are filled quickly. This suggests that 
a sufficient number of interested workers are currently 

available in these occupations. 

• Across all fields, 36 percent, of vacancies in the Central 
region have been open les~ than 60 days; 22 percent 

have been open 60 days or longer; and 42 percent are 

"always open," according to employers. 

Duration of Vac~ancies in Occupations 
with over 100 Vacancies in the 
Central Region 

Food Preparation a
nd 

Serving :iiimiiiiiiiiiiiiiiiiiiiii 
Sales and Related • 

Installation, Maintenance and Repair -iiiiiiiiiiiiiiiiiiiiiiiii 
Healthcare Support • 

Healthcare Practitioners and Technical 

g- Personal Care and Service 
e 
O ALL OCCUPATIONS 

"'g Transportation pnd Material Moving 

.!:? Production 

:::'':: :\I Building and Grounds Maintenance 

===11 . Farming, Fishing, Forestry 
:/}{: 

{Qffice _and Administrative Support 

~=::::• i\(L_~ ·- Constru~tidn and Extraction 

::::::::::::::::::;::::;:.--:-:- -· · 

' -+ lllllli:!( 

10 20 30 40 50 60 70 80 90100% 

.p 
ercent 

always open 



Plan emphasizes preparing 
workers for fields with the -.-.a-• .. 'il'lo..,. 

need for workers. The q 
is the greatest need- an 
most affected by shortag 

The Minnesota Job Vacancy Survey is a tool to assess ~~ 1- ::::;:::i:li!:i::!;:i!Ii:!:!;J:;:::i::j: 
rent job market demand. During 2nd Quarter 2001, the 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor-
mation, MDES estimates that there are 97,000 job vacan-
cies statewide. 

The Northeast region has a job vacancy level of 5 ,300-
or 4 vacancies for every l 00 filled jobs. That is less than 

the local area unemployment rate during the same quar­
ter. This means that some jobseekers will have difficulty 

finding appropriate work. 

Education and Experience Job 
Requirements and Median Wage 
Offers in the Northeast Region 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the Northeast and other regions, opportunities 
exist across the spectrum of iob preparation. 

The median starting wage for all Northeast openings is $6.50 per hour, but 
premium wages are offered for education and experience. The median 

wage offer for jobs requiring post-secondary vocational training is $9.66 
per hour; a two-year degree, $16.96 per hour; a bachelor's degree, 

$19 .30 per hour. 
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Job Vacancies by Region: 
What Workers are in Demand? 

In the Northeast region, the largest numbers of vacancies 

are found in these sectors: 

• Food preparation and serving, 1,941 openings 

• Sales and related, 600 openings 

• Healthcare practitioners and technical, 433 openings 

• Building, grounds cleaning and maintenance, 405 

openings 



S ome of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Northeast region, transportation and material 

moving, healthcare support, and healthcare practitioners 
and technical occupations have the greatest backlog of 
long-open and "always open" positions, indicating hiring 

difficulty in these occupations. 

• Most vacancies in education, building and grounds 

maintenance, and food preparation and serving are filled 

quickly. This suggests that a sufficient number of interested 
workers are currently available in these occupations. 

• Across all fields, 63 percent of vacancies in the Northeast 

region have been open less than 60 days; 8 percent have 

been open 60 days or longer; and 28 percent are "always 
open," according to employers. 

Duration of Vacancies in Occupations 
with over 100 Vacancies in the 
Northeast Region 
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Plan emphasizes nr.~n.NlrinN 

workers for fields with the 
need for workers. The question 
is the greatest need- and what 
most affected by shortage 

The Minnesota Job Vacancy Survey is a tool to assess 
rent job market demand. During 2nd Quarter 2001, the 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­

mation, MDES estimates that there are 97,000 job vacan­
cies statewide. 

The Northwest region has a job vacancy level of 
1,700- or 4 vacancies for every 100 filled jobs. That is 

less than the local area unemployment rate during the 
same quarter. This means that some jobseekers will have 

difficulty finding appropriate work. 

Education and Experience Job 
Requirements and Median Wage 
Offers in the Northwest Region 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the Northwest and other regions, opportunities 
exist across the spectrum of iob preparation. 

The median starting wage for all Northwest openings is $7.34 per hour, but 
premium wages are offered for education and experience. The median 

wage offer for jobs requiring post-secondary vocational training is $11 .50 
per hour; a two-year degree, $14.42 per hour; a bachelor's degree, 

$11 .00 per hour. 
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, 
Job Vacancies by Region: 

r What Workers are in Demand? 

In the Northwest region, the largest numbers of vacancies 
are found in these sectors: 

• Production, 413 openings 

• Transportation and material moving, 296 openings 

• Food preparation and serving, 170 openings 

• Sales and related, 133 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Northwest region, sales, food preparation and 

serving, and transportation and material moving have the 
greatest backlog of "always open" positions, indicating 
high turnover or hiring difficulty in these occupations. 

• Most vacancies in production, and building and grounds 

maintenance are open for only a short period of time. This 
suggests that a sufficient number of interested workers are 

currently available in these occupations. 

• Across all fields, 47 percent of vacancies in the Northwest 

region have been open less than 60 days; 10 percent 

have been open 60 days or longer; and 43 percent are 

"always open," according to employers. 

Duration of Vacancies in Occupations 
with over 100 Vacancies in the 
Northwest Region 
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Plan emphasizes ---.r::l>lt"'l•-•-•-­

workers for fields with the 
need for workers. The q 
is the greatest need- an 
most affected by shortag 

The Minnesota Job Vacancy Survey is a tool to assess 
rent job market demand. During 2nd Quarter 2001, the 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 97,000 job vacan­
cies statewide. 

The South Central region has a job vacancy level of 

2,400- or 2 vacancies for every 100 filled jobs. That is 

less than the local area unemployment rate during the 
same quarter. This means that some jobseekers will have 
difficulty finding appropriate work. 

Education and Experience Job 
Requirements and Median Wage 
Offers in the South Central Region 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the South Central and other regions, opportuni­
ties exist across the spectrum of iob preparation. 

The median starting wage for all South Central openings is $10.00 per 
hour, but premium wages are offered for education and experience. The 
median wage offer for jobs requiring post-secondary vocational training is 
$12.00 per hour; a two-year degree, $12.34 per hour; a bachelor's 
degree, $16.83 per hour. 
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Job Vacancies by Region: 
C What Workers are in Demand? 

In the South Central region, the largest numbers of vacan­
cies are found in these sectors: 

• Construction and extraction, 463 openings 

• Transportation and material moving, 416 openings 

• Farming, fishing and forestry, 238 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 
vacant positions remain open. 

• In the South Central region, transportation and material 

moving and sales occupations have the greatest backlog of 
long-open and "always open" positions, indicating hiring 
difficulty in these occupations. 

• Most vacancies in office and administrative support are 
filled quickly. This sug·gests that a sufficient number of 

interested workers are currently available in these 
occupations. 

• Across all fields, 58 percent of vacancies in the South 

Central region have been open less than 60 days; 28 

percent have been open 60 days or longer; and 14 
percent are "always open," according to employers. 

Duration of Vacancies in Occupations 
with over 100 Vacancies in the 
South Central Region 
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Plan emphasizes preparing 
workers for fields with the ,. ... ,ICll,,. •• ,"°'e 

need for workers. The q 
is the greatest need- an 
most affected by shortag 
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The Minnesota Job Vacancy Survey is a tool to assess 
rent job market demand. During 2nd Quarter 2001, the 

Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 

major industries and regio~s of the state. From their infor­
mation, MDES estimates that there are 97,000 job vacan­
cies statewide. 

The Southeast region has a job vacancy level of 7,800-

or 4 vacancies for every 100 filled jobs. That is close to 
the local area unemploymenl rate during the same quar­
ter. Jobseekers will find more opportunities here than in 
most other regions of the state. 

Education and Experience Job 
Requirements and Median Wage -
Offers in the Southeast Region 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the Southeast and other regions, opportunities 
exist across the spectrum of iob preparation. 

The median starting wage for all Southeast openings is $8.57 per hour, but 

premium wages are offered for education and experience. The median 

wage offer for jobs requiring post-secondary vocational training is $10.00 

per hour; a two-year degree, $10.00 per hour; a bachelor's degree, 

$19 .80 per hour. 
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Job Vacancies by Region: 
l What Workers are in Demand? 

In the Southeast region, the largest numbers of vacancies· 
are found in these sectors: 

• Healthcare support, 1, 164 openings 

• Food preparation and serving, 948 openings 

• Construction and extraction, 898 openings 

• Healthcare practitioners and technical, 879 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Southeast region, healthcare support, transportation 

and material moving, and personal care and service 
occupations have the greatest backlog of long-open and 
"always open" positions, indicating hiring difficulty in these 

occupations. 

• Most vacancies in installation, maintenance and repair, 

office and administrative support, and construction are 

filled quickly. This suggests that a sufficient number of 
interested workers are currently available in these 

occupations. 

• Across all fields, 44 percent of vacancies in the Southeast 

region have been open less than 60 days; 20 percent 
have been open 60 days or longer; and 35 percent are 

"always open," according to employers. 

Duration of Vacancies in Occupations 
with over 100 Vacancies in the 
Southeast Region 
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Plan emphasizes preparing ·_ 
workers for fields with the ar,eate! 
need for workers. The q 
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The Minnesota Job Vacancy Survey is a tool to assess·-
rent job market demand. During 2nd Quarter 2001, the 

Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor-
mation, MDES estimates that there are 97,000 job vacan-

cies statewide. 

The Southwest region has a job vacancy level of 2,200-
or 3 vacancies for every 100 filled jobs. That is less than 
the local area unemploy~ent rate during the same quar­
ter. This means that some jobseekers will have difficulty 

finding appropriate work. 

Education and Experience Job_ 
Requirements and Median Wage 
Offers in the Southwest Region 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the Southwest and other regions, opportunities 
exist across the spectrum of iob preparation. 

The median starting wage for all Southwest openings is $7.50 per hour, but 

premium wages are offered for education and experience. The median 

wage offer for jobs requiring post-secondary vocational training is $9 .00 
per hour; a two-year degree, $13.15 per hour; a bachelor's degree, 
$16.00 per hour. 
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Job Vacancies by Region: 
r What Workers are in Demand? 

In the Southwest region, the largest numbers of vacancies 
are found in these sectors: 

• Food preparation and serving, 932 openings 

• Building, grounds cleaning and maintenance, 216 

openings 

• Healthcare practitioners and technical, 180 openings 

• Transportation and material moving, 145 openings 

• Installation, maintenance and repair, 138 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Southwest region, food preparation and serving, 
healthcare practitioners and technical, and personal care 
and service occupations have the greatest backlog of long­

open and "always open" positions, indicating hiring 

difficulty in these occupations. 

• Most vacancies in building and grounds maintenance and 

installation, maintenance and repair are filled quickly. This 

suggests that a sufficient number of interested workers are 
currently available in these occupations. 

• Across all fields, 36 percent of vacancies in the Southwest 
region have been open less than 60 days; 20 percent 

have been open 60 days or longer; and 44 percent are 
"always open," according to employers. 

Duration of Vacancies in Occupations 
with over 100 Vacancies in the 
Southwest Region 
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The Minnesota Job Vacancy Survey is a tool to assess 
rent job market demand. During 2nd Quarter 2001, the 

Minnesota Department of Economic Security (MDES) sur­
veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 97,000 job vacan­
cies statewide. 

The Stearns - Benton area has a job vacancy level of 

2,800- or 3 vacancies for every 100 filled jobs. That is 

less than the local area unemployment rate during the 
same quarter. This means that some jobseekers will have 

difficulty finding appropriate work. 

Education and Experience Job 
Requirements and Median Wage Offers 
in Stearns and Benton Counties 
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education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in Stearns and Benton counties and other regions, 
opportunities exist across the spectrum of iob prepara­
tion. 

The median starting wage for all Stearns-Benton openings is $8.25 per 
hour, but premium wages are offered for education and experience. The 

median wage offer for jobs requiring post-secondary vocational training is 
$8.50 per hour; a two-year degree, $11.00 per hour; a bachelor'·s degree, 

$21 .25 per hour. 
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Job Vacancies by Region: 
What Workers are in Demand? 

In Stearns and Benton counties, the largest numbers of 

vacancies are found in these sectors: 

• Food preparation and serving, 571 openings 

• Office and administrative support, 560 openings 

• Sales and related, 359 openings 

• Construction and extraction, 244 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Stearns-Benton area, personal care and service, 

sales, and food preparation and serving have the greatest 

backlog of "always open" positions, indicating high 
turnover or hiring difficulty in these occupations. 

• Most vacancies in construction, education, and production 

are filled quickly. This suggests that a sufficient number of 
interested workers are currently available in these 

occupations. 

• Across all fields, 36 percent of vacancies in the Stearns­
Benton area have been open less than 60 days; 16 
percent have been open 60 days or longer; and 48 

percent are "always open," according to employers. 

Duration of Vacancies in Occupations 
with over 100 Vacancies in 
Stearns and Benton Counties 
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workers for fields with the 
need for workers. The question 
is the greatest need- and what .... 0• ■-,. 

most affected by shortage 

The Minnesota Job Vacancy Survey is a tool to assess Lu,,-,- .,., ... , .• ,.,., •• 

rent job market demand. During 2nd Quarter 2001, the 
Minnesota Department of Economic Security (MDES) sur­
veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­

mation, MDES estimates that there are 97,000 job vacan­
cies statewide. 

The Twin Cities region has a job vacancy level of 

64,300- or 4 vacancies for every 100 filled jobs. That 

is higher than the local area unemployment rate during 
the same quarter. This means that market conditions are 

favorable for many workers seeking employment or job 
change. 

Education and Experience Job 
Requirements and Median Wage 
Offers in the Twin Cities Region 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the Twin Cities and other regions, opportunities 
exist across the spectrum of iob preparation. 

The median starting wage for all Twin Cities openings is $10.00 per hour, 
but premium wages are offered for education and experience. The median 

wage offer for jobs requiring post-secondary vocational training is $11 .7 6 
per hour; a two-year degree, $15.27 per hour; a bachelor's degree, 

$18.35 per hour. 

Twin Cities includes both East Metro and West Metro. 
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Job Vacancies by Region: 
What Workers are in Demand? 

In the Twin Cities region, the largest numbers of vacancies 
are found in these sectors: 

• Office and administrative support, 9,529 openings 

• Sales and related, 9,355 openings 

• Food preparation and serving, 6,976 openings 

• Personal care and service, 4,772 openings 

• Transportation and material moving, 4,738 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of vacancies may or 
may not reflect a shortage of qualified, inter­
ested workers. 

A better indicator of hiring difficulty is the length of time that 

vacant positions remain open. 

• In the Twin Cities region, personal care and service, 

transportation and material moving, healthcare support, 
and science and social science occupations have the 
greatest backlog of long-0pen and "always open" 

positions, indicating hiring difficulty in these occupations. 

• Most vacancies in community and social services, 

education, and computer occupations are filled quickly. 
This suggests that a sufficient number of interested workers 
are currently available in these occupations. 

• Across all fields, 36 percent of vacancies in the Twin Cities 

region have been open less than 60 days; 27 percent 
have been open 60 days or longer; and 37 percent are 

"always open, 11 according to employers. 
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with over 100 Vacancies in the 
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workers for fields with the 
need for workers. The q 
is the greatest need- an 
most affected by shortag 

The Minnesota Job Vacancy Survey is a tool to assess 
rent job market demand. During 2nd Quarter 2001, the 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 

major industries and regions of the state. From their infor­
mation, MDES estimates that there are 97,000 job vacan­
cies statewide. 

The West Central region has a· job vacancy level of 

4,800- or 4 vacancies for every 100 filled jobs. That is 

less than the local area unemployment rate during the 
same quarter. This means that some jobseekers will have 
difficulty finding appropriate work. 

Education and Experience Job 
Requirements and Median Wage 
Offers in the West Central Region,.~ ; 
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Education and experience are important factors in 
almost all hiring decisions. They are quick, con­
venient indicators of skill level and iob readiness 

requirements. The Minnesota Job Vacancy Survey finds 
that in the West Central and other regions, opportunities 
exist across the spectrum of iob preparation. 

The median starting wage for all West Central openings is $8.00 per hour, 
but premium wages are offered for education and experience. The median 
wage offer for jobs requiring post-secondary vocational training is $9.98 
per hour; a two-year degree, $11 .50 per hour; a bachelor's degree, 
$15 .45 per hour. 
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Job Vacancies by Region: 
What Workers are in Demand? 

In the West Central region, the largest numbers of vacan­
cies are found in these sectors: 

• Sales and related, 1,670 openings 

• Food preparation and serving, 526 openings 

• Construction and extraction, 484 openings 

• Healthcare support, 324 openings 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, J~rge numbers of vacancies may or 
may: no.t reflect a shortage of qualified, inter-

:·· ested workers. 
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t;:f~i~{iiA ·better. indicator of hiring difficulty is the length of time that 

-~-\:/t vacant positions remain open. 

In the West Central region, sales, transportation and 

material moving, and healthcare support appear to have 
the greatest backlog of long-open and "always open" 
positions, indicating hiring difficulty in these occupations. 

• Most vacancies in construction, installation, maintenance 
and repair, office and administrative support, and building 

and grounds maintenance are filled quickly. This suggests 
that d· sufficient number of interested workers are currently 
available in these occupations. 

• • • • • Across all fields, 43 percent of vacancies in the West 

Central region have been open less than 60 days; 31 

percent have been open 60 days or longer; and 26 
percent are "always open," according to employers. 
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