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POPULATION

Minnesota's Indian population is estimated at 35,000 with

substantiation of the 1970 census count which is included. Even

though, a differential may exist in statistical information it has

been officially challenged as being inaccurate based on voluntary

declaration. Further implication is made on the basis of the lack

of Indian census takers in obtaining the information both in sight

and confidence achievement in the compiliation of data.

A further substantiation of this inaccuracy could be made.on

the basis of the tribal enrollment used in distribution of judgment

claims and service eligibility.

A census distribution per county is included of the Indian

count along with the identification of specific reservations.

The factor of a 50% distribution of reservations and off­

reservati:on,and urban seems to hold. While a certain stability

may have. been reached in the migratory movement of the Indian

community no real basis can yet be accredited for this. \.Jith

certain improvements in financial and economic stability at the

reservation level, which have· tended to attract reservation life

other program cut-backs and terminated projects cause migratory

moves to the urban areas for job development maintaining a balance.

It can be generally construed that insufficient development of

economic resou'rce and job development are key factors lacking at

all reservation levels.
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INTRODUCTION

The I1innesota Indian Affairs Commission continues in its role

on the premise of oriellting itself on a service base by demand.

While embracing the legislative intent in its creation under l'1inne­

sota Statutes 3.922 the position changes, as demand increases for

the advocacy role.

~fuile status has had progressive improvement with a marked in­

volvement of the Indian community in its self-determination it. has

been accomplished far too slowly. Many instances finds the Indian

still filling token roles in advisory capacities without real author­

itative responsibility.

While some appointments were accomplished at state and.municipal

levels on various boards and commissions a marked apprehension exists.

This might indicate a two-sided problem which involves a lack of

comprehension on a human relati.ons level.

The Indian community, however, are making marked moves on their

effort in penetration of the establishment. Some efforts as indicated

are yet on a minimal token representation and serve to lack effective

accomplishment.

This particular problem is not new in any case and has been a

part of the complaint for a long time.

The Commission has found itself in an advocacy role attemp.ting

to mediate on a broad scale efforts to fulfill the Indians desire for

equality. Acceptance by society, however is reluctant to grant this·

recognition. Many feel that aboriginal rights should be maintained

by the system and not by Indian tribal government or organization

representation of the community.
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it then is being delivered.

A major development has been accomplished in the rendering of

the courts decision acknowledging treaty or aboriginal rights. Hhile

negotiations are still in progress the fact can reasonably be assumed

at this time that a real milestone was achieved. The mechanics of

operation should not be any major obstacle. The real effort remains

in the necessary legislative development needed to accomplish the

controls, enforcement, and implementation in Indian control. The

recognition must be made that the resistance made by the communities

to the probable development of Indian controlled hunting-fishing and

wild ricing reflects the degree of necessity for human relations

comprehension. .~

The precedent of Indtan control has a real factor of self-
,

determination which was lon~overdue and remains a key accomplishment.

lJhile many of the same problems still plague the Indian community a

positive outlook can be attained. Moves of the various programs have

seen development of improved organizational involvement, representation,

involvement, increased emploYment, educational improvement, housing

and economic improvement, however, with a greater need for all of

Human resource development increases with each years harvest of

the educational system. This is also reflected in .the concern and

involvement of the younger element in Indian politics. More people

are now involved not only in key program management levels as direct

input improves. There are also improvements as a result of special

pro~rams which provide for a degree of circumvention in Civil Service

procedure. This is an area that definitely needs a greater degree of

specialized procedure to allow a greater utilization of para-profession- 1

al involvement if a true implementation of the affirmative action plan



presently being implemented.

Corrections and Criminal Justice problems still loom as a major

priority with the commission. A large percentage of the population

still are experiencing a serious detriment to their lives largely

due to encounters in the Criminal Justice system.

Much of this can be attributed to again a lack of comprehension

to the Indian way of life, social standards, educational standards

and economic stability all of which lead to economic influence.



ESTIMATED ENROLLED INDIAN POPULATION--5TATE OF MINNESOTA

Consolidated Minnesota Chippewa Tribe
Red Lake ~nd of Chippewa Indians
Upper Sioux Tribe (Granite Falls)

Lower Sioux Tribe (Morton) (Prior Lake,
near Shakopee)

Migrant Residents from nearby states
TOTAL ESTIMATE

24,500
5,500

2,000
3,000

35,000

ESTIMATED INDIAN POPULATION ON RESERVATIONS

Red Lake
White Earth
Leech Lake
Fond du Lac
Mille Lac
Grand Portage
Nett Lake
U'!'per Sioux
Lower Sioux
Prairie Island
Prior Lake

Minneapolis
St, Paul
Duluth

TOTAL ESTIMATE

ESTIMATED URBAN INDIAN POPULATION

TOTAL ESTIMATE

5,200
3,600
4,000

750
350
225
350
100
225
100
100

15,000

6,500
4,300
6,'200

13,000

15,000

13,000

Estimated off-reservation population living in nearby
towns, villages, and cities and rural areas
(ie. Detroit Lakes, Park Rapids, Walker, Bemidji, etc.) 5,000

Approximately 2,000 enrolled Tribal members have
established residency outside of the state of
Minnesota 2,000

TOTAL ESTIMATED INDIAN POPULATION--5TATE OF MINNESOTA

5,000

2·000

35,000
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COUNTY NAME 1970 COUNT OF ALL PERSONS 1970 COUNT OF PERSONS ( INDIANS ) I
AITKIN 11403 89

1

-....

ANOKA 154556 509

BECKER 24372 1224 I
BELTRAMI 26373 3021

BENTON 20841 39 I
BIG STONE 7941 18

IBLUE EARTH 52322 26

BRCMN 28887 6
I

CARLTON 28072 486

CARVER 28310 25 !
CASS 17323 1516

I
J'

CHIPPEWA 15109 15

CHISAGO :" 17492 15 I
CUY 46585 119

CLEARWATER 8013 461 I
COOK 3423 117

ICOTTONWOOD 14887 6

CRCM WING 34826 103
1

DAKOTA 139808 277

DODGE 13037 14 I
DOUGLAS 22892 6

FARIBAULT 20896 12 1

FILIMORE 21916 9
IFREEBORN 38064 42

GOODHUE 34763 132 I
GRANT 7462 16

HENNEPIN 960080 6722 I
HOUSTON 17556 25

1



COUNTY NAME 1970 COUNT OF' ALL· PERSONS 1970 COUNT OF PERSONS (INDIANS )

HUBBARD 10583 169

ISANTI 16560 16

ITASCA 35530 821

JACKSON 14352 5

KANABEC 9775 15

KANDIYOHI 30548 16

KITTSON 6853 1

KOOCHICHING 17131 272

LAC QUI PARLE 11164 3

LAKE OF THE WOOD 3987 31

LAKE 13351 55

LESUEUR 21332 36

LINCOLN 8143 8

LYON 24273 43

MAHNGrn:N 5638 719

MARSHALL 13060 19

MARTIN 24316 10

MCLEOD 27662 10

MEEKER 18810 13

MILLE LACS 15703 410

MORRISON 26949 29

MOWER 43783 17

MURRAY 12508 17 .

NICOLLET 24518 12

NOBLES 23208 45

NORMAN 10008 14





COUNTY NAME 1970 COUNT OF ALL PERSONS 1970 COUNT OF PERSONS (INDIANS)

WASECA 16663 3

WASHINGTON 82948 198

WATONWAN 13298 11

WILKIN 93B9 2

WINONA 44409 21

WRIGHT 38933 37

YELLOW MEDICINE 14418 84
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INDIAN OFFENDER REHABILITATION PROGRAM & CRIMINAL JUSTICE

The Commission continues to serve the Indian Offender ina direct

contract with tqe Bureau of Indian Affairs on a federally funded pro~

ject. The basic effort continues to serve as a liason to the pr~~

releasee add the release in a resource identification effort. The

general effort is to give pre-release counseling and develop job pro­

grams, education, housing, alcoholism, family service, agency identi­

fication, and transportation counseling for the period of adjustment

immediately following his release from the institution.

Much confidence in the entire program is achieved in the utili­

zation of ex-offenders working with the project in developing a rap­

port with individual releasee. This perhaps serves to assist even

further in serving as a resource liason with his or her case-vorker

and eventual probation officer where necessary. Many times this can

be credited in pteventing or lowering the recidivism rate of Indian Of­

fenders from returning to the Correctional Institutions.

With the Institution population ratio of Indians remaining at the

10% level this amounts to a sizeable segment of the community yet in

our institutions. This presents a factor which attempts are being made

to produce programs which would serve to prevent, rather than just re­

habilitate. A broad study of the total criminal justice system as it

relates to the Minnesota Indian and where changes might be effected to

provide a greater comprehension of the problem. The Commission has in­

volved itself whenever pos~ible in an advocacy role to provide support

. 'for the many institutional problems which have arisen. Many timeS ~ith .

the threat of violence looming have been able to bring about some nego­

tiation or adjustment to satisfy the needs. While many of the innovative



changes presently being implemented are being resisted by the old

line guard, the Indian has been able to achieve at least a position

today of having his case heard. Frustration, however, remains a

factor in many cases such as a lack of certain sociological and physi­

iological services. An effort is being made to recognize Indian re­

ligion after much delay and is yet being restrained at a level below

all sectarian religions. Legislative relief seems to ~e the approach

so that assurance can be relied upon to implement religious practices

of the Indian Culture. Lack of comprehension seems to be the factor

and failure to differentiate from traditional war dances or pow-wows in

the implementation of religious ritual. However, some Indian oriented

culture groups are being allowed to develop arts and craft projects when

materials become available usually from inadequate funding sources.

The Commissions recommendation is that specific funding sources' be

established as part of the correctional facility operation and not be

termed as extra-curricular activity. Since these projects are as essential

to- rehabilitation as farm work or other forms of Industrial operations are,

they should receive equal consideration. Artistic development is as valu­

able to his or her rehabilitative development and would remain as a incen­

tive for improvement and perfection of product.

Another recommendation which is perhaps the most comprehensive ap­

proach to the Indian correctional problem is the establishment of total

-Indian operated correctional facility. Recognizing the confidence and rap­

port established with Indians dealing with their own people with a program

oriented toward educational rehabilitat:im a greater degree of development

would be achieved. However, it will once again be viewed as a segregated

separatist approach which seems to be the dominant societies hang-ups in



program development which is again just a resistance to change bf trad­

itional philosophy. While methodology has not been definite with some

proposals already developed, the prime intent would be to use Indian

professional and para-professional in the most unique operation of a

correctional facility. It is felt that it would definitely warrant a

pilot operation with an evaluation period of development with the track

record of the present system in doubt.

It is further hoped that once again a project of Human Relations

training is warranted in all facets of government particularly in county

levels adjacent to reservation areas. A proposal pr.esently is pending

consideration of the Governors Crime Commission for Law Enforcement As­

sistance funds in the Omnibus Safe Streets Act.

Change of attitudes again being an immeasureable situation looms

as a difficulty. However, the real surfacing of the situation during

the recent hunting, fishing and wild ricing decision by Judge Devitt

favorable to Leech Lake Reservation should serve as a real barometer of

the true attitude toward Indian control.

A real stalemate existed between the two communities Indian vs~ non­

Indian until a common ground could be achieved to base simple exchange of

information. Once having that achieved a better understanding of each

others problems then took effect and solutions were then reached mutually.

Negotiations still continue with the Department of Natural Resources and

the other reservations in a final code of enforcement. One must acknow­

ledge the fact that during all of the duress the Indian community were

always working on the side of the law and have actually provided for con­

servationism as well as the exercise of protection and enforcement. This

is a credibility that was not always being considered in the resistance

moves being made by so called sportsman groups and non-Indian vigilente



actions.

With the background of these actions which with Human Relations

developnent could have been avoided or at least minimized. Most of

the problem it seems can be related to misconceptions, miscomprehension,

lack of credibility and a stereo-type analyais which the Indian first

must prove is wrong beyond any other measurable standard.

WELFARE

The Commission again served an advocacy role on many Welfare com­

plaints where equality seemed to be in balance on either eligibility or

the degree of service delivery was in question.

In most cases a procedure of participating with the complainant

in hearings or by correspondence usually brought about a compromise,

with either the Caseworker involved or with direct confrontation to the

director of the spe~ific county. One might note that there seems to be

applied stringent regulations for eligibility that is not fully explain­

ed in arriving at living budgets. Most cases involve restrictive eligi-

" bility caused where catagorical programs or for food stamp implementation.

These tactics are viewed as diminutive to any incentive the individual

might achieve in improving his lot. While most cases have a similarity

they remain unique in the fact that much of it remains a lack of under­

standil,lg Indian v&lues. Once again looms the necessity of Human Relations

training for a sensitization of staff of Welfare agencies.

A further recommendation is that a need is seen 'for a liaison person

on staff who should be an Indian if nothing else to establish a more com­

plete rapport with the recipients living condition and render assistance

in determination of what resources are actually available. The "approach
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presently seems to take the view point of providing services on if

requested and if backed up against the wall, so to speak. A lot of

credibility can be given certain ADC - or Welfare Mother organization

in providing necessary information about what is available.

Too many times in various agencies the evaluation tends to lean

on the identification of a recipient as a classification rather than

a condition necessitating assistance.

Much hope is given to the welfare legislation pending in Congress

and the provisions for special consideration made for Indians. This

in effect will assist many low tax base counties where large segments

of Indian Community are involved. Essentially the factor would become

a federal responsibility to pick up most or all of th~ burden there­

fore hopefully allowing eligibility based on a condition determined

reasonable without the stigma of classification.

ARCHEOLOGICAL DIGGING

Archeological research becmne a very prominent topic during the

biennium due to a resistance within the Indian Community to the artifact

treasure hunts occuring in the many Indian burial mounds throughout the

state. While there are also some justifiable studies being conducted

under the direct supervision of Dr. Eldon Johnson, Director of State De­

partment of Archeology they now proceed only upon consent and avoiding

any direct invasion of the actual mound area. Further, where necessary

when an area falls within an inevitable excavation the remains are re­

moved and reburied in existant mound sites within the proximity of' tbe

original site. While some protests occurred they were primarily to

bring about an awareness and concern existant in the Indian community.



Indian burials were a very sacred ritual as everyone else would desire

to protect their lost loved ones. However, arter consultation and ex­

planation some studies were allowed in previous village sites mainly

to show the pre-existant culture of the Indian. Much can be and has

been learned in the excavation of village sites establishing modes of

life, food, culture, ritualism and cultural development, proving the

fact that Indians once did actually dominate the area several thousand

years ago. It has also proven valuable in determination of specific

areas which were inhabitated by particular tribes.

It has been recommended and implemented for the establishment of

direct consultation with a committee or tribal officials prior to any

awarding of a permit for research excavation. We have also since re­

quested to be informed whenever an excavation in a mound is observed.

Control remains difficult since many pre-existant burial mound areas

are found on private lands. However, cooperation has generally been

good and most private landowners have also chosen to inform our office

or the State Historical Society and the Department of Archeology prior

to digging.

A review of existant legislation for the preservation of all burial

mound sites seems to be in order and should be pursued.

There exists a very serious concern among the Indian community for

the protection of their lost loved ones and caution must be exerted to

anyone proposing to invade a burial mound of any kind. Most such areas

are now known in one form or another and a comprehensive cataloguing is

being made for better control.



EDUCATION

Education continues to hold the highest priority in the Indian

world as a source of the greatest solution to all problems. While

much has been accomplished, it remains as one of the greatest chal­

lenges in an overall factor toward the accomplishment of real self~

reliant element for self-determination. Title IV of P.L. 92-318 the

Indian Education Act of 1972 perhaps holds the greatest promise for

relief of the education problem. However, once again stands as an­

other great frustration in the many promises for Indian programs

which never become a reality.

With administrative restriction funding has not been allowed

on the office of management and budget level. Hopefully, sufficient

support would cause eventual release of these fUnds.

It seems ironic to note that in spite of the emphasis the Indian

Community has always placed on the necessities of education that the

Bureau of Indian Affairs funding cut-backs of 50 million comes pri­

marily from the programs in Education. Twenty-Two and one half (22.5)

million of this is in education, 6.8 million from Welfare &guidance

services, 4.5 million from buildings and utilities again primarily

schools, public facilities and Housing.

Emphasis continues for legislative support on (1) Direct Aid,

(2) Scholarships, (3) Human Relations in relationship to Minnesota

Public school system Manual section 124.215. Johnson O'Malley control

has been effected reluctantly by various governmental units with a

greater Indian involvement than ever before. However, "again surfaces

the real attitude of society regarding how specific Indian programs

are accepted. This can best be interpreted by a press article here in

which depicts .how school boards and administration deal with such a



situation.

The Commission has continued in a cooperative atmosphere in sup-

port of the Minnesota Indian Education Committee and the Department

of Indian Education within the State Department of Education. ''Ie

would once again list the basic factors of concern expressed in Indian

Education as a guideline of conclusions remain as problems needing at-

tention.

1. Increase scholarship base with minimum criteria requirement.

2. More Indian involvement in administrative policy and proce­
dure of per capita assistance being given Minnesota school
systems.

3. Curriculum improvement given proper perspective to Indian
History and the positive contributions that were made in de­
velopment of Minnesota with Indian consultation.

4. Broaden the youth development programs to better conditions
which youth participation could be encouraged.

5. Require local school systems to include Indian representation
on school boards where per capita ratio indicates a high per
centage of Indian students.

6. Recognition of Tribal government as units of municipal status
with equivalency to townships or municipality.

7. Broaden and expand the department of Indian Education to bet­
ter provide services to the Indian student.

8. Provide equivalent facilities for educational development and
extra curricular activities for the Indian community.

9. Provide uniformity of policy in the use and control of Johnson
O'Malley funds assuring proper use for the· Indian student.

10. Develop community involvement with advisory boards to all parent­
teacher relationships as well as school administration.

11. Develop programs to entice a greater production of Indian edu­
cators and including school administration.
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Tentative plans for an Indian
Education Humanities
program for the Cloquet Junior
High School ran into a serious
road block at the Cloquet school
board meeting on Tuesday
evening when board member
Bob Larson and Superintendent
of Schools Lewis Finch sharply
disagreed over the validity of
the program.

Art teacher David Waite
presented a program to the
school board that would add a
schedule to Indian Arts and
Crafts to the Junior High School
art program. Waite indicated
that the program, through the
use of outside talent and ex­
pertise, could develop into a
humanities pl'ogram including
Indian music and history as
well as the arts and crafts.

"The culture of the American
Indian is an important segment
of our American Heritage. Yet,
very little of their culture is
included in school curriculum,"
Waite said.

Ben Trochlil, Principal of the
Junior High School, said he
strongly felt that there is a need
for such a program to en­
courage Indian students to stay
in school (there is presently an
85 percent drop out rate
amoung Indian students), to
encourage understanding
between the Indian and other
studen ts, to help the Indian
student understand himself and
give him a feeling of identity
and dignity.

"We have got to find some
answers to the problems of Our
Indian students. I am sick and
tired of days of conflict.
Something mllst be done, and
this is a positive attempt to get
the kids involved in school
work," Trochlil said.

Dr. Finch, favoring the
program, said, "This will
provide an opportunity for
Indian children to share their
culture with other students
instead of the reverse, that is,
Indian students learning the
whiteman culture. We have a
real common bond in the arts
and crafts field. We have 540
art students in the junior high
art program with virtually all
of the Indian students taking an

'~OOU[T (I,r>··~ fine rnr:: . r...;' :,:'.- \.,.. ~,~,~~!

THUh~U"'J U..... TUi,J':~~ :::l.I, J\i;;";

School Board Has Mixed Emotions·

To IndIan· HUDtanities Program
interest in arts and crafts.· This argument was an artiiical road
is not a division of culture but block since the program would
an opportunity for all students be funded with federal fl-lnds
to study and understand the now available for Indian
Indi~n culture together." education programs. He

"There is no secret that we commended David Waite for
have a very senous problem his efforts above and beyond
with Indian children fitting into the call of duty in trying to
our education programs. This develop a program to improve
is one area where we are sure the Indian education problems.
they will take an interest," He said that saying "no" tothe
Finch said. program without an alternate

School board member Bob suggestion was wrong, and it
Larson opposed the program. was false economy to turn it
He said that the program would down fOI' that reason.
requil'e one new teacher and an Mr. Larson suggested that.
aide and he felt, with the hiring the same approach could be
of two new Indiall coordinators made by using staff already
and the fact that the student available,
population is dropping, the The program would cost
addition of the staff is not about $15,000 to operate for one
justified. year. It could be financed

Lal'son disagreed that entirely from federal funds.
American Indian Culture is an Two members of the board
important part of the American favored trying the. nc.w
culture. "I realize we have a program and two opposed It.
problem but I don't think this Two board members were
approach will solve it. Our absent. Dr. Finch determined
object is not to teach Indian that further investigation into
culture, but to teach the Indian the possibility of adding Indian
student to live in today's Arts and Crafts to. the al't
situation. This isn't anything department would be made and
that will help them earn a living a more comprehensive
and not a solution to our proposal would be presented to
problem." the entire boardfor approval Or

Finch argued that it would rejection.
create a better understanding Dr. Finch said that the

. between the two segments and Cloquet Junior High School art
held a definite place in the department was considered in
history and culture of our area the top 20 in the stat~ and is
in particular and the general frequently visited and observed
history of the country. by administrators and teachers

Finch said the economy in the field.
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Legal Services

It has always been one of the overriding considerations

of the Commission to assist Indian people in solving their

myriad legal problems.

Needless to say, since the large share of all Minnesota

Indiahs are near or in the poverty levels of income, the

incidence of involvement in the criminal" justice system is

quite high. Further, the availability of trained profession­

als is very small for low income persons.

We have made every effort to aid people in legal distress

by providing an avenue to reach 1a\1Yers and counsellors. In

this effort we have had considerable success in assisting

persons in all courts both within and without the Twin City

area.

There has been aid to reservation people as far away as

the Nett Lake, Fond du Lac, "White "Earth, Leech Lake and Prior

Lake (Sioux).

The principle area has been in finding lawyers and get­

ting people in touch with them and for appearing with persons

charged with crimes and in contract matters.

,The Commission has sent people to deal on behalf of Indians,
in their problems with welfare departments and in the case of

the Fond du Lac Reservation an extensive hearing was held in a

welfare case and a school matter involving Indian children which

had racial overtones.



A considerable amount of time is spent using our '.JATG line

phones to contact courts and agencies and much time and money

saved thereby in not having to physically appear.

Continuing contact is maintained with the Departnent of

Natural Resources in attempting to resolve game violation pro­

blems involving Indian people who are hunting, ricinr" fishing

both on and off reservations and thus save court appearances

and le~al assistance.

An unusual example of using the resources within our office

arose when a person was assisted in having his deceased wife's

remains returned for burial in Minnesota. She had been the

unidentified victim of a homicide. Because of the lrnowledge

of the Commission personnel, proper contact was made with the

Nebraska sheriff, undertaker, County Attorney and the problem

\'1as resolved.

The greater problem confronting Indian people remains in

that there is no adequate system of lawyers provided for indi­

gents in Minnesot~. Sporadically, individual groups obtain

some seed money for stop gap help but it is only a drop in

the bucket. There presently is only one Minnesota reservation

with a legal services project and at least 4 more are desper­

ately needed.

The Commission remains dedicated to finding legal resources

for people in need and will continue to use whatever resource

is available to further the causes of Indian people.
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HOUSING

The Commission has had no specific programs in housing due to termi­

nation of the 701 :t\mding by (H.U. D.) Housing & Urban DeveloJ:lIlent. How...

ever a keen interest continues and services have been rendered whenever

possible in providing referral information or technical assistance. The

housing program has continued to proceed in construction for the Minnea­

polis Urban Indian Housing for 216 units of housing. Hopefully this will

be available for occupancy in the very near future. Training has been

made available for certain personnel to prepare for management procedures

but again in a very limited amount.

This has been found to be one of the major problems, not o~y in

dure it now proceeds in to ground breaking process. Site determination

was one of the questions and again caused much delay. While it may not be

where it had been preferred the prime factor is that the facility will now

become a reality. Much can be expected from a centralization of services

from a single facility. The side benefits of a conunon service facility



will be the meeting rooms, recreational and educational development, and

social service agency availability. The important factor is once again

the fact that a certain rapport will exist and reasonable assurance es­

tablished when a client-agency relationship is being initiated. Present­

ly, many times due to certain social difficiencies or educational inabi­

lity the Indian family is reluctant to present his problem for fear of

rejection. Some cases where the air of beaurocracy is so prevailant he

chooses not to present his case and thereby deprives himself or his fam­

ily a benefit they are really eligible for. While this may not be the

norm for these situations it never-the-Iess occurs far too frequently.

The facility hopefully will house such agencies as the Bureau of Indian

Affairs, certain neighborhood agencies of various social service and u­

nited fund program offices as well as educational programs which need a

community relationship. As well as Model City and O.E.O. programs.

Much is anticipated in the improvement of all community involvement

when a common facility is available in a facility by and for the Indian

community.

HEAL'l'H

Indian Health has always been a priority item and while improvement

has been reflected in environmental, social and educational improvement

the progress is always too slow. U.S. Public Health Service department of

Indian Health have made certain moves to involve the Indian community in an

effort toward self-determination. Tribal leadership now compose a region­

wide committee in direct participation in policy and personnel determinations

along with program development. While a vast improvement for the Indian

community, the main detriment is funding availability to fully implement

programs desired.



Much of the actual delivery of health services continues tp re~

quire welfare ~articipation or eligibility. This is a major obstacle

since the crit~ria pecowes a v~ry restrictive situation. Ef.forts to

relax this cr~teria wpulq. seeJll to be an ob~ective witlJ, the tD-timate

determination of ~ligibilit¥ being made by Tribal Contro+ or a sp~cial

committee functton. Since many who are seasonal pr self,...e:rnployed fOrest

product workers are pot necessarilY welfare reciptents~ In other vprd~

Health Service delivery should be on a flexible prevention measUre &long

with a broad prpgressive ~dvisory, referral treatment prppess tp effect

a total comm~ity ~pgrading.

With this measure in mind an effort was made legislatively tP

produce a type health delivery service in the form of a ~obil~ health

unit. This un~t Would serve remote regions WlJ,ere difficulty in reach,...

ing public health f~ci+ities was a factor. While the ortginal effort

was a worthy project and did pass tQe legislature the appropriations

were cut drastically. It is now funqtionipgput on a red-q.ceq progrwn

from its original proposal. Efforts in the meAntime continue to seek a

supplement grant from private. and federE!l sources to up-grade the de­

livery of services. A general deSCription Pf the function is inoluded

in this report. However, a recommendation remains fpr legislation to

augment the appropriation for the improvement of the entire project.

other efforts for the imPI'oyemellt of lnq.ian Health hl:l-ve experi,...

enced a supportive development, An apPropriation wasdevelpped con­

gressionally Which apPropriated $150,000 for a research development

project for urban Indian health. A Illdian Health Advisory Board is

now functioning in Minneapolis with related staff in doing a compre,...

hensive research and referral service of health conditions. While re,...

search may be one of the objectives a referral and resource identifi,...



cation becomes.the prime intent.

Once again while a limited funding prevents actual delivery of

needed services contacts are established to see that agencies avail­

able are fulfilling their responsibility or that case reviews are

making available every resource.

Further documentation is then established for recommendation of

improvement in specific programs or the necessity of certain areas not

presently being serviced.

A recommendation would be for at least a continuation of the

project with an expansion in the actual delivery of health services.



EMPLOYMENT

Minnesota's seasonally adjusted unemployment rate in September,

1972 was 5.7 percent. This compares with a 5.8 percent rate in August

and 5.6 percent in Septemb~r 1971.

The 75,800 unemployed in Minnesota in Septewber 1972 were 12,500

fewer than in August but 2,900 more than a year ago as reported by the

Minnesota Department of Manpower Service~.

The Commission would reflect upon the high Indian unemployment

factor which has no comparability to these ratios above. Reservation

areas would tend to still run as high ~s 35 to 40%' during the same

periods.

While programs have shown an obvious improvement, the fact relJlB,ins

that economic stability has not been achieved. Several Programs have

been cut back that were only beginning to snow results.

Some specific ~prpvernents have been effected proving a point of

specialized training in the Correctional Counselor field that the Com~

mission advocated. It would be well to note that para-professional

abilities can be developed to circumvent civil service restrictions.

This type of specialized training needs to be expanded in every division

of employment. Recruitment has definite improvement when the programs

become specific or have a direct impact on Indian involvement. We would

feel that this type of emphasis may be acoomplis~edin ~irect legis~~ion

as an effort of implem.entations for the affirmative action plan. Indian

employment, while they may lack academic achievement to meet civil sQrvice

criteria, does not mean an inability for trainable skills of profession...

alism for para-professional involvement.

The real effort remains at a total economic development with~ the

proximity of the reservation areas to develop a stable economy.



HRD INFORMATION AID

r~JUTERIA FOR IDENTIFICATION AND RECORDING OF HRD APPLICANT~

DEFINITION: A DISADVANTAGED PERSON IS A POOR PERSON WHO DOES NOT HAVE SUITABLE
EMPLOYMENT AND rfIO IS EITHER (1) A SCHOOL DROPOlJI', (2) A MEMBER
OF A MINORITY, (J) UNDER 22 YEARS OF AGE, (4) 45 YEARS OF AGE OR
OVER, OR (5) HANDICAPPED.

1. POOR: (A) Family receives cash welfare' payments or
(B) Family annual "net iricbme fl d'oes not exceed.

amount indicated in table below.

2. Does not have suitable employment:

(A) Unemployed
(B) Underemployed
(C) Hindered from seeking work

1. Has' one or more of the following characteristics:

(A) School dropout
(B) Member of a minority
(C) Under 22 years of age
(D) 45 years of age or older
(E) Handicapped

1
2

3
4
5
6
7.
8
9

10
11
12
13

Over 13

Nonfarm Income

$2,000
2,600

. 3,300
4,000
4,700
5,300
5,900 ;
6 j 500' .
7,100
7,700
8,300
8,900 .
9,500

Add $600 for each
family member over
1.3

Farm Income

$1,700
2,100
2,800
3,400
4,000
4,500
5,000
5,500
6,aoo
6,5OC
7,000
7,500
8,000

Add $500 for each
family member over
13

llQTE: THE ABOVE CRITERIA IS EFFEXJTIVE FEBRUARY 11, 1972 A.ND REPLACES THE
INCOME THRESHOLDS TO BE USED TO DETERMINE "POOR" IN THE DEFINITION
OF THE TERM "DISADVANTAr.m INDIVIDUAL" (MAO 1-69).



DESCRIPTION OF OCCUPATIONAL CATEGORIES

Management - Occupations requiring administrative personnel who set
policies, exercise responsibility for execution of these policies and
achieve work goals by directing or planning the work of others. Includes:
heads of departments, divisions and programs; administrators; superintend­
ents; executives; foremen; etc.

Professional - Occupations requiring high level specialized education
(college or graduate school degree) or equivalent experience. Includes:
accountants and auditors, architects, engineers, lawyers, natural scientists,
workers, teachers, etc.

Technical - Occupations related to professional category but requiring
less extensive specialized education (usually in technical institutes or
junior colleges) or equivalent experience. Includes: computer operators,
draftsman, engineering aides, electronics technicians, dental assistants,
personnel aides, practical nurses, etc.

Clerical - Occupations covering a wide variety of office skills, such as
keeping records, processing paperwork, operating office machines and hand­
ling communications. Includes: bookkeepers, cashiers, file clerks, messen­
gers, receptionists, typists, shipping clerks, telephone operators, etc.

Craftsmen (skilled) - Manual work involving craftsmanship gained through
formal apprenticeship, vocational school or equivalent training. Exercises
considerable judgment in work. Includes: carpenters, electricians, mechan­
ics, plumbers, stationary engineers, welders, painters, etc.

and
operators,

Laborers (unskilled) - Manual work requiring no special training, such as
digging, loading or wrapping. Includes: Laborer 1IS, window washers,
service workers, etc.

Service - Occupations which attend to the personal needs (as opposed to
the production needs) of the public. Includes: cooks, barbers, guides,
janitors, nurses aides, guards, watchmen, etc.



Pi r.e

Culton

.. -.-.' .

/lltkll\

'Gluo Eerlhf'\or r!l,rPI,., .
S t:.... c_

\

J.e hen MUlin
fllll,or. Nouaf('



The following charts will reflect the catagories of minority involve­

ment including Indians presently in state Civil Service for the State of

Minnesota. The survey was conducted through the State Department of

Human Rights and is included herein because it does reflect the minimum

Indian involvement in employment.



I

I

I

I

I

I

I

,

I

I
i

I i

1

I

I

1

I

I

I

I



'rable 1

Classified Employees by Location, Occupation, and Sex

(January, 1972)

-, U\jljU'p. To·rAL MALE FEMALE I
I

GiWUP LOCATION EMPLOYEES 1'1 ,1:1 l~ t- Ii,
/0-

1 718 609 84.82 109 15.18
2 32 32 100.00

MGMT 3 29 27 93.10 2 6.90 I

4 231 190 82,25 41 ~7.75

TOTAL 1,010 858 84.95 152 15.05

1 2.802 2.140 76.37 622 23.63

PROF 2 190 170 89.47 20 10~53

3 239 209 87.45 30 12.55
4 1,813 1.156 63.76 657 36.24

TOTAL 5.044 3.675 72.86 1,369 27.14

1 1.905 1.509 79.21 396 20.79
2 290 274 94.48 16 5.52

TECH 75 246 2075 82.52 4':3 17.48
4 2.064 1.260 61.05 804 38.95

fllOfllAT. 4 SOS 7) 246 72.0S 1.259 27.95

1 3.631 301 8.29 3.330 91.71

CLERICAl 2 122 6 4.92 116 95.08
3 186 24 2.90 162 37.10

4 1 180 92 7.80 1.088 92.20
TOTAL 5.119 423 8.26 4.696 91.74

1 234 232 99.15 2 0.85

2 29 29 100.00

SKILLED 3 59 59 100.00
4 532 531 99.81 1 0.19

TOTAL 854 851 99.65 3 0.35

1 821 788 95.98 33 4.02
,

SEMI- 2 104 104 100.00
SKILLED 3 178 178 100.00

4 1,115 1,010 90.58 105 9.42
TOTAL 2,218 2,080 93.78 138 6.22

Locations: 1 = ~vin City (5-County Area) 2 = St. Louis County

3 = North Central (a-County Area) 4 = All other counties



Table 1-- continued

OCCUP. TOTAL MALE FEMALE I
GROUP LOCATION EMPLOYEES N ~o N 'Yo I

1 lSI 131 86.75 20 1~.2S

JNSKILLED 2 2S 2S 100.00 I
\

? ~9 ~8 97.44 1 2.S6
4 176 17~ 98.':50 ? 1.70 I

TOTAL ~q1 367 93.86 24 6.14
I

1 829 363 43.79 466 56.21 \

2 23 23 100.00 I

SERVICE 3 285 128 44.91 157 55.09 I

4 2.953 1,158 39.21 1,795 60.79 j

TOTAL 4,090 1,672 40.88 2,418 59.12 ,

1 11 OQl 6.07':5 S4.76 5.018 45.24 i
2 81S 663 81.~S lS2 18.65

ALL
? . 1.261 866 68.68 ':595 ':51.32~OYEES

4 10.064 5.570 55.35 4 494 44.6S
TOTAL 2~.2~1 1~.1?2 S6.70 10.059 43.':50 1

,
1
2 I
~

I

4 I

TOTAL I

1 I

2 I
~ I

4 I
TOTAL

1
2
3 I

I
4-

TOTAL I

I

I



TAJ:sL,l!; 2
CLASSIFIED EMPLOYEES BY LOCATION,OCCUPATION AND RACE

(JANUARY, 1972)

LocationlJ: ,,·1 =r Twin City (5 County.Ara&) 2'" St. Louis County 3 = NorthCentral (8 County Area) 4 = All othar counties

-OCcupa't10n 'fota~ WlUte 101" .. ,.~ .LndJ.aJl ~paIU.sh other
Grouo Location Emnlovees N % N % N % N % N 't

1 718 703 97 ·91 10 1.39 5 0.70
:.fGMT 2 32 32 100.00

. 3 29 28 96.55 1 ~ .L.~
I

4 2'=l1 22Q IQQ.l~ 2 0.87
Total . 1,010 992 :98.22 10 0.00 "8 () 70 -""...... -

1 2.802 2.716 IQ6.Q'=l 44 1 h~ In () ':1.7 8 0.29 24 0.88
I

:PROF 2 190 185 97.37 2 1.05 3 1.58

3 239 233 97.49 6 2.51

4 1,813 1,798 99.17 3 0.17 4 0.22 8 0.44

Total 5,044 4,932 97.78 49 0.79 23 0.46 8 0.16 32 0.63

1 1,905 1,822 95.64 58 3.04 14 0.73 9 0.47 2 0.10

'TECH 2 290 281 96.90 2 0.69 7 2.41

I '=l 246 244 99.19 2 0.81
4 2,064 2,057 99.66 1 0.05 5 0.24 1 0.05

Total 4,505 4,404 97.76 61 1.35 28 0.62 10 0.22 2 0.04

1 3,631 3,529 97.19 58 1.6b 12 0.33 23 0.7'7 4 O.ll
I 2 122 121 99.18 1 0.82
CLERICAL

186 183 98.39 1.61, 3 3
4 1,180 1,178 99.83 1 0.08 1 0.05 I

Tot¥ 5.119 5,011 97.89 59 1.15 16 0.31 29 0.5'7 4 0.08

: 1 234 233 99·57 1 0.43

2 29 29 100.00
SKILLED

3 59 59 100.00
4 532 530 99.62 1 0.19 1 0.19

Total 854 851 99.65 1 0.12 1 0.12 1 0.12-- .<



TABLE 2 (Continued)

uecup&'t1.0n ",rot.aJ. Wh1.te .l:U&CK :-'_ft"lsh Ut.her
Graul) Location &mlovees N % 11 ~. N % N '" d· N %:;0

1 ' 821 806 98.17 6 0.73 1 0.12 8 0.97
2 104 103 99.04 1 0.96

3emi- 3 178 176 98.88 2 1.12Skilled
4 1,115 1,114 99.91 1 0.09

Total 2,218 2,199 99.14 7 0.32 4 0.18 8 0.36

1 151 147 97.35 3 1.99 1 0.66

Unskilled 2 25 24 96.00 1 4.00

3 39 39 100.00

4 116 176 100.00

Tota:L 391 386 98.72 4 1.02 1 0.26

1 829 783 94.45 42 5.07 3. 0.36 1 0.12
2 23 23 100.00

Service 3 285 270 94.74 1 0.35 14 4.91
'- 4 2,953 2,950 99.90 1 0.03 1 0.03 1. 0.03

Tota:L 4,090 4,026 98.44 44 1.08 17 0.42 1 0.02 2 0.05=

..

"

~I-



Table 3

Classified ~ployees by Location, Salary, and Sex

(January, 1972)

SALARY TOTAL MALE FEMALE
LEVEL , LOCATION EMPLOYEES N % N ',:&

1 144- 17)7) q2.7)6 11 7.64

2 2 2 100.00
it20,000+ 7) 7) 2 66.67 1 737).7)3

4 54- 4-7) 7g.6:2i 11 20.37
TOTAl 207) 180 88.67 27) 11.7)7)

67)8'
,

5.961 600 94-.04- 38

$15,000- 2 26' 26 100.00

19,999 7) 29 28 96.SS 1 3.4-5
4- 164- 17)6 82.g7) 28 17.07

TOTAL 857 790 92.18 67 7.82

1 2 7)07 1.g7)9 84-.0S 7)68 15.95

2 200 lqS q7.50 S 2.50
$10,000- 7) 24S 22q q7).4-7 16 6.53
14-,999

qq6 7S.4-0 ;lj;:>S 24.604- 1 ;lj21
TOTAL 4.073 7).359 82.47 714 17.53

1 7).4-7S 2.67)8 7S.91 87)7 24-.09

2 S2Q S04- QS.27 25 4.73
$7,000- 7) SQ9 SSO 91.82 49 8.18
9,999

7).Q67) 7).117) 78.SS 8S0 21.4-7)4-
TOTAL 8.S66 6.80S 7Q.44- 1.761 20.56

1 ::>,gqq 7;lj::> ::>C:;_;lj4 ;:>.lS7 74.66
::> 1 C:;1 q1 6C)_;:>6 60 7)9.74

$5,000- ;lj ;ljql 167 4;:>. ?1 224 S7.29
6,999

4 1.04R ;lj1 -C)8 ;:> ;lj;:>4 68.92'I) '1)7;:>
rp()rpAT, h,gC)'I) ;:>();ljg ;:>q_q6 lJ.. 71;C:; 70.04

1 1 ?4q 1;ljq ?qS 1.610 92.0S

UNDER
;:> S6 C:;6 100.00

$5,000 ;lj 114 1;:> 1() C:;;lj 102 89.47
4 1 ,O;lj6 1;lj7 1;lj-::>;:> 8QQ 86.78

rpOrpAT, ::>,qc:;c:; ::>gg Q_7C:; ;:>.6(;7 QO.2S

Locations: 1 = Twin City (5-County Area) 2 = St. Louis County

3 = North Central (a-County Area) 4- = All other counties



3 = North Central (8-County Area) 4 = All other counties

SALARY TOTAL MALE .I!'~.r.;

LEVEL LOCATION EMPLOYEES .N 70 N '10
1 11,202 6,181 55.18 5~021 44.82

ALL 2 964 818 84.85 146 15.15
PLOYEES 3 1.381 988 71.54 393 28.46

4 9.910 5.473 55.23 4.437 44.77
TOTAL 23.457 13.460 57.38 9.997 42.62

1
2
3
4

TOTAL

1

2
3

4
TOTAL

1
2
3

4
TOTAL

1
2
3
4

TOTAL

1
2
~

4
TOTAL

Table 3 -- continues

Locations: 1 = Twin City (5-County Area) 2 = St. Louis County

I

1­
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I

I

I

I

I
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I
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Table 4
Classified Employees by Location, Salary, and Race

(January, 19T.l)

::cupa.~~on Total White Black lndl.an ::5pa.m.sn other
Groun Location Emp10vees N % N % N % N % N %

I

1 144 132 91.67 2 1.39 1 0.69 9 6.25
20,000 + 2 2 2 100.00

~ ~ ~ 100.00

4 54 50 92.59 4 7.41

Total 203 187 92.12 2 0.99 1 0.49 13 6.40

1 638 629 98.59 3 0.47 3 0.47 3 0.47

15,000 - 2 26 26 100.00

19,999 3 29 29 100.00

4 164 161 98.17 3 1.83

Total 857- 845 98.60 3 0.35 3 0.35 6 0.70

1 2.107 2.273 98.53 15 0.65 3 0.13 8 0.35 8 0.35
2 200 ~99 99.50 1 0.50

i10,000 -
'3 245 239 97.55 6 2.4514,999
k. 1.321 1.311 99.24 3 0.23 6 0.45 1. 0.08

I

Total 4,073 4,022 98.75 18 0.44 16 0.39 8 0.20 9 0.22

1 1.. 4711 3. '3117 96.60 80 2.30 19 0.55 14 0.40 5 0.14

~7,000 -
2 29 'i2.4 99.0S ~ 0.57 2 0.38
3 599 595 99.33 4 0.679,999
L. ~.961 1.9'iL. 99.77 2 0.05 6 0.15 1 0..03

'1'....+".1 8.566 8.430 98.41 85 0.99 31 0.36 l5 0.18 5 0..06

1 2.889 2.768 95.81 92 3.18 10 0.J.5 16 0.55 3 0.10

2 11)1 liO 92_72 '3 1 ..99 8 5.30
$5,000 - '3 391 '378 96.68 13 3.32

,

6,999
I
I

4 1.372 l~ ~7n 0.03 1 \

00 01. 1 0.03

Tnta1 6,803 6,656 97.84 95 1.40 32 0.47 17 0.23 ':\ O.OL.

Locations: .1 = Twin City (5 County Area) 2 = St. Louis County 3 = NorthCentral (8 County Area) 4 = All ether counties



Table 4 - continued

ccupat1.on Total Whl.te Black
%

lndJAn jpamsh G'tner
GrouD Location Emolovees N % N N % N % N ~

1 , 7J.O 1 601 06.68 10 L72 10 0.57 11) 0 .. B6 ~ 0.17
Under 2 /i6 /i6 ' (YI nn

$5,000 '3 lll. 1M 0~.7~ 1 OAA 'i 1...~O

k. 1.036 LO'!2 00.61 1 0.10 2 010 1 n .10

'1',..+.:.1 2 Qlil) 2 ~A7 07 70 ~2 , n~ 1£; o. ;1 17 o l)~ J, () 1 J.-
1 11.202 10 8/i0 06 86 222 ·1.08 l.~ . 0.L.l /i~ 0 .. 1..7 ~1 o 2A

2 964 947 98.24 6 0.62 11 1.14
All

3 1~381 1.352 97.QO 0.07 2.03mp10yees 1 28

4 9,910 9,878 99.68 6 0.06 13 0.13 4 0.04 9 0.09

Total 23,457 23,027 98.17 235 1.00 98 0.42 57 0.24 40 0.17

-
-

Locations: . ·1 = Twin City (5 County Area) 2 - St. Louis County 3.... NorthCentral (8 County Area) 4 = All other counties



Table 5

Unclassified Employee by Location, Occupation, and Sex

(January, 1972)

OCCUP •. TOTAL MALE FEMALE
GROUP T,()(,!Ll'TITON EMPT,OYF.li:S N % j\J (!?,-

1 ~4~ ;:>;:>0 qO S:<> ?'S Q 11.'7

2 13 . 12 92.31 1 7.6q
1'1G1'1T 3 65 52 80.00 175 20.00 I

4 27q 236 84.5q 475 15.41
TOTAL 600 520 86.67 80 175.~:<>

1 857 6475 75.03 ;:>14 24.q7 !
I

2 lS0 104 6q.7575 46 'SO.F.? I

PROF 75 425 75175 775.65 11;:> 26.:<>t; !

4 1 6S0 1.7546 81.58 :<>04 18.42 .

TOTAL :<>.082 2 406 78.07 676 ?l _q'S

1 62 40 64.52 22 3S.48
2 10 2 20.00 8 SO.OO

TECH 3 14 1 7.14 175 Q2.S6
4 6 4 66.67 2 33.3~

TOTAL q2 47 51.0Q 45 48.g1

1 240 575 22.0S 18? 77.q2

2 1 1 100.00
JLERICAL ":3

4 lS 2 11.11 16 88.Sq
TOTAL 25q 55 21.24 204 7S.76

1 14 14 100.00
2 3 3 100.00

SKILLED 3 1 1 100.00
4 3 3 100.00

TOTAL 21 21 100.00

1 5 5 100.00
SE1'1I- 2

SKILLED
.~

4
TOTAL 5 5 100.00

Locations: 1= Twin City

2 = St. Louis County

3 = North Central

4 = All other counties



Table 5 --continued

( IJ. '!'O'!'AL 1"1 A I " ..: J:t'tJ"lA.L-t.. ,_
GROUP LOCATION EMPLOYEES .N % N ~o I '....

1 9 9 100.00
I

2 3 2 66.67 1 33.331 J
UNSKILLED 3 I

4 110 66 60.00 44 40.00, _

TOTAL 122 77 63.11 45 36.89\

1 48 44 91.67 4 8.??,

2 12 12 100.00 Il
SERVICE ? ? ? 100.00 -

4 80 6? 78.7£) 17 21.2S I _
TOTAL 14'5 122 .8S '51 21 14.6q

1 1.478 1.028 69.55 450 30.451_

2 189 133 70.37 56 29.63

ALL "3 511 372 72.80 139 27.20 I _
mPLOYEES

4 2.146 1.720 80.15 426 19.85'

TOTAL 4.324 3.253 75.23 1.071 24.771 _

1
1-

2 J_

? I
4 ,-

TOTAL I-
I .-
2 ! -
"3

4 I-I
TOTAL

1 1_
2

I

? 1-

4 I
.~

TOTAL =
Locations: 1 = Twin City 3 = North Central I

2 = St. Louis County 4 = All other counties
1

I



Table 6
Unclassified Employees by Location, Occupation, and Race

( January, 1972 )

ccupaTion Total White .l:llack
%.

-rna-JAn % ~pa.n::Lsh other
Groun Location Emolovees N % N 11 N % N %

'.

1 2L.1 235 96.71 7 2,88 1 01.1
lanagement 2 13 13 100.00

'::t I-.r::. I-.'::t QfLQ? ? ':l no

L 27Q 271.. QA 21 1 1 OA ? () '7?

Total 600 585 97.50 10 1.67 1 o liO "? n '::t1.
1 857 826 96.38 ]A 1.63 1.. o 1..7 2 0.23 11 1.28

2 150 136 90.67 11.. 0.11

rofessiona 3 425 390 91.76 1 0.24 33 7.76 1 0.21..

4 1.650 1.618 98.06 13 0.79" 2 n 1? r; 010 12 0.71

Total 3 0S2 2,970 96.37 28 0,91 r::.1 172 A n.21-. 21 ·0.71)

1 62 sa 93.'55 1 1 61 1 L AI.

2 10 10 100.00
echnical

3 1.4 1 7.14 13 92.86
L. 6 6 loom

Total 92 65 70 65 21.. 21-..OQ ~ ~?I-.

1 2JLO 211 Q7.0R 3 1.25 '3 1.2'; 1 I 0.L.2

2 1 1 100.00
1erical

'3 -
I. 18 18 100.00

Tn+~1 259 252 97.30 3 1.16 3 1.16

1 11.. 1L. 100 00

'ld.lled 2 3 3 100.00

3 1 1 100.00

L. 1 3 100 ()()

Total 21 21 100.00

Locations: ··1 ",. Twin City (5 County Area) 2 a St. Louis .County 3::0 NorthCentral (8 County Area) 4 = All other counties



Table 6 -- continued

:cupa.t~on lotal White !ITa:CK
%

lndJ.an ~pa.n~5h otner
GroUD Location EmDlovees N % N N % N % II c:'

?

1 /i '5 100.00
2

Sellli- 1
>killed

4. -
Total '5 '5 100.00

1 q q 100.00

2
lskilied 1 1 1 1 ()() no

4. liD liD 100.00

Total 122 122 100.00

1 l...8 l...7 q7.q2 1 2.18
2 12 12 100.00

Service 3 3 3 100.00

4 80 80 100.00

Total 143 l.42 99.30 1 0.70

1 1~478 1,427 96.55 25 1.69 9 0.61 5 0.34 12 0.81

2 18q 16/i 87.10 24 12.70

All
3 '5li 461 90.22 1 0.20 48 9.39 1 0.20

&1.p1oyees 4. 2.l46 2.109 98.28 16 0.75 2 0.09 5 0.23 14 0.65

Total 4.324 4.162 96.25 42 0.97 83 1.92 11 0.25 26 0.60

1

2

3

J.... I

Total

Locations: ·1 1:10 Twin City (5 County Area) 2 = St. Louis County 3 = NorthCentral (8 County Area) 4 "" All other counties



Table 7

Unclassified Employees by Location, Salary, and Sex

(January, 1972)
RilT.il RY TOTAL l"IALE FRMilT,R

LEVEL LOCATION EMPLOYEES N ~q .N ;'0-
1 112 110 98.21 2 1.79
2 5 5 100.00

~20,000+ '5 19 18 ,94 .. ?4 1 5.26
4 124 II? 94.'5S 7 5.65

TOTAL 260 2S0 96.1S 10 '5.85

1 182 166 91.21 16 8.79

$15,000- 2 S2 4? 90.'58 S 9.62

19.999 3 68 54 ?9.41 14 20.59
4 464 7)97) 84.70 71 lS.7)O

TOTAL ?66 660 86.16 106 i'5.84
. ~ '- ,.,

1 S71 422 '77).91 149 26.09
2 58 '54 S8.62 24 41.'57

$!~~~~~- 7) ;>40 192 80 .. 00 48 20.00

4 92? 771 8; .. 17 1S6 16.8'5
TOTAL 1.796 1.419 79.01 7)77 20.99

1 7)7)7 2S7) 7S.0? 84 24.97)

I 2 '58 29 76.7)2 9 23.68

$7,000- 7) FJ7 47) 64 .. 18 24 35.82
9,999 4 7)71 290 78 .. 17 " 83 22.37

TOTAL 81S 61S 7S.46 200 24 .. 54
"

1 114 67 S8.7? 47 41.2'3

2 21 1'5 61.90 8 7)8.10

$5,000- 7) '50 11 7)6.67 19 63.33
6,999 4 79 68 86.08 11 13.92

TOTAL 244 lS9 6S.16 85 34.84
, " 0'

1 2'58 84 '55 .. 29 lS4 64.71
I

2 15 5 7)7).7)7) 10 66.67
I

II

$~~ 7) 89 S6 62.92 '53 37.08
4 188 92 48.94 qFJ 51.06

TOTAL 5'50 2'57 44.72 297) 55.28

Locations: 1 = Twin City

2 = St. Louis County

3 = North Central

4 = All other counties



Table 7 -- continued

Sil ,11 I-/Y 'l'U'l'AlJ IVIA 1<: li'l!.JV11UJJ;!;

LEVEL LOCATION EMPLOYEES .N ~b .N ~o I i-

I-

1 1,554 1,102 70.91 452 29.09

ALL 2 189 133 70.37 56 29.63 I
EMPLOYEES 3 513 374 72.90 139 27.10 1-:

I

4 2,155 1,731 79.95 424 19.58 I J
TOTAL 4,411 3,340 75.72 1,071 24.28 I

1-
1 1

1-12

3 ,J
4

I 1

TOTAL -I
1 I,-
2
;S I 1

1

4
I -I

1

I

TO'TAL _I
1-'

1 1

2 I ' 1

;S I -I
I

4 i

TOTA.L I-I
1 ' I

2 I -I

;S -I
4 I !

......I
I

ITOTAL

1 I ' 1

I -I

2
;S I I

4 I'
I

~OT.AL I 1
l::::l

Locations: 1 = Twin City

2 = St. Louis County

3 - North Central

4 = All other counties



Table 8
Unclassified EmployeeS by Location, Salary, and Race
.

Sala~ 'J.'ota~ White J:laCK

%
lndJAn t)p3.nl.sh otner

Leve Location Ern.olovees N % N N % N d N %p

1 ill 106 94.64 6 5.36
2 5 5 100.00

20,000 +
3 19 19 100.00

1.1. 12L.. 121 97.58 1 0.81 :2 161-
Total 260 251 96.54 7 2.69 2 0.77

1 182 176 96.70 2 1.10 2 1.10 2 1.lQ

2 ~2 ~2 ,()() ()()

;15,000-
3 68 67 98.53 ,19,999 , 1.7

4. 4.64. 4.54. 97.84. 5 1.08 1 CL2:2 }, OAA

Total 766 749 97.78 7 0.91 3 0.39 1 0.13 6 0.78

1 ~71 'iL.9 96.1'i 10 1 71i 2 o ~" ':l () '-':I ? , ?':I

$10,000 2 ~B J.l.. 7'; AA U. 21.. .u.
14,999 3 24.0 213 88.75 1 0.42 25 10.42 1 0.k2

I.,. 927 907 97.84 8 0.86 2 0.22 I.,. 0.1.,.3 6· b.65_

Total 1.796 1.793 95.38 19 1.06 43 2.39 8 0.45 13 0.72

1 337 330 97.. Q2 3 OBQ 3 0.89 1 0.30

2 ~~ ~7 97 ~7 , ? I.~

$7,000 - 3 f.,7 61 Ql.0L. {., A Q{.,

9,999
J... 371 369 9Q.L.6 2 O. 'iL. 2 O.. I)J...

Total 815 797 97.79 5 0.61 10 1.23 3 037

1 III 109 95:61 1 0.88 1 0.88 2 1.75 1 0.88
-

2 21 12 57.14 9 42.86
~5,OOO - 3 30 17 'i6 .. 67 1'3 h1 ~~6,999 .

4 79 79 100.00

Total 244 217 88.93 1 0.41 23 9.43 2 O$V , 0.43

Locations: .1 = Twin City (5 County Area) 2"" St. Louis County 3 = NorthCentral (8 County Area) 4 = All othe.r counties



Table 8 - continued

Salary Total Wh~te ,I:U.acK
%

lnd~n ~pan1.Sh other
IT.......... ' Location Emo1ovees N % N N % N " N d

/0 "
1 238 233 97a90 2 ORh 1 - n~l. 2 0.84
2 1.5 15 100.00

UNDER
865,000 3 89 . Q6 63 3 3.. 37

k. 188 188 100.00

Total 530 522 98.49 2 0~38 4 0.75 2 0.38

1 1 'i'il.. 1 ~O3 QI-..72 21. 1 ~k. 9 0 .. -';8 Ii 0'32 13 O.Ak.

2 lAQ 1I-. Ii R7,.'=ln 21. 12 7n
ALL

3 513 463 90.25 0.19 48 9.36HPLOIEES 1 1 0.19

4 29 155 2.118 98.28 16 0.74 2 0.09 5 0.23 14 0.65

'1'n+.Jl' . J. J." k. 249 96.33 41 0.93 83 1.88 11 0.2'5 27 0.61

1
2

'=l

4

Total

1
2

3

l..

"'ntAl

1

2

3

k.

- Total
- /

LoCJ~.t.1.on3~= Twin Cit~(5 County Area) 2 Il:I St. Louis County 3 = NorthCentral (8' County Area) 4'" All other counties
-- -- -- -- --



;..

T.J.U3LE 2
LABOR FORCE AVAILABILITY BY OCCUPATION AND RACE

WHITE BLACK INDIAN OTHER SPANISH TOTAL
Occupation

Group Loc. 1'1 % 1'1 qf 1'1 % 1'1 % 1'1 qf
1'1 %/, f'

1 67.20'5 gq.O'5 459 0.68 104 0.1'5 8~ n 12 ~n~ n he; 67 8S1 100.00

~v.anagement 2 6,280 99.64 3 0.05 16 0.25 4 0.06 . 26 0.41 6,303 100.00

3 3,786 97.70 1 0.03 86 2.22 2 0.05 12 0.31 3.875 100.00

4 47,815 99.87 7 0.01 37 0.08 26 0.05 147 0.31 47,875 100.00

Total 125,076 99.34 470 0.37 293 0.19 115 0.19 488 0.39 125,904 100.00

1 106.731 98.02 1,359 1. 25 442 0.41 355 0.33 598 0.55 108,887 100.00

Professional 2 8,483 98.66 28 0.33 69 0.80 18 0.21 12 0.14 8,598 100.00

3 4,545 92.21 9 0.18 368 7.47 7 0.14 20 0.41 4,929 100.00

4 57.326 99.34 110 0.19 159 0.28 111 0.19 238 0.41 57,706 100.00

~otal 177,085 98.32 1,506 0.84 1,038 0.58 491 0.27 868 0.48 180,120 100.00

1 29.971 98.18 310 1.02 137 0.45 110 0.36 269 0.88 ~0.528 100.00

rechnical 2 2.407 98.73 4 0.16 21 0.86 6 0.2'5 36 1.48 2.438 100.00

3 923 88.75 1 0.10 114 10.96 2 0.19 1 0.10 1.040 100.00

4 15,763 99.43 8 0.05 49 0.31 34 0.21 14 0.09 15.854 100.00

Irotal 49,062 98.40 323 0.65 322 0.65 153 0.31 320 . 0.64 49.860 100.00

Service: 1970 Census *Spanish = White Subgroup
Locations: 1 = 5-County Twin City Area 2 = st. Louis County

3 = 8-County North Central Area 4 = All Other Counties



TABLE 2 (Continued)
LABOR FORCE AVAILABILITY BY OCCUPATION AND RACE

WHITE BLAC INDIIN OTFrliR SPtlN- ~H* 'l'()'l'AT,Occupation
Group Loc. N % N % N % N % N % N %

1 161,548 ~8.25 2,207. 1.34 375 0.23 301 0.18 913 0.56 . 164,431 loo.bb

,Clerical 2 11,143 ~8.94 46 0.41 58 0.52 15 0.13 5 0.04 11,262 100.00

3 5,078 ~4.00 6 O.ll 312 5.78 6 0.11 11 0.20 5,402 100.00

4 70.728 ~9.57 76 0.11 135 0.19 94 0.13 140 0.20 71,033 100.00

Total 248,498 ~8.56 2,335 0.93 879 0.35 416 0.16 1,069 0.42 252,128 100.00

1 93,174 ~8.57 948 1.00 223 0.24 179 0.19 731 0.77 94,524 100.00

2 13,614 ~9.57 15 0.11 35 0.76 9 0.07 32 0.23 13,673 100.00
Skilled

3 5,853 ~6 .82 2 0.03 186 3.08 4 0.07 16 0.26 6,045 100.00

4 69,332 ~9.77 25 0.04 80 0.12 56 0.08 189 0.27 69,493 100.00

Total 181,974 ~9.04 990 0.54 523 0.28 248 0.13 968 0.53 183,735 100.00

1 79.393 ~6.66 2,163 2.60 338 0.41 271 0.33 1,169 ' 1.42 82,138 100.00

Semi-Skilled 2 8.734 ~8.85 35 0.40 53 0.60 14 0.16 5 0.06 8,836 100.00

3 3,998 ~3.17 5 0.12 282 6.57 6 0.14 21 0.49 4.291 100.00

4 62,464 ~9.56 71 0.11 122 0.19 85 0.14 312 0.50 62,742 100.00

Total 154,591 97.84 2,247 1.42 794 0.50 375 0.24 1,507 0.95 158,007 100.00

,.>,r"

Service: 1970 Census
Locations: 1 = 5-County Twin City Area

3 = 8-County North Central Area

*Spanish = White Subgroup
2 = St. Louis County
4 = All Other Counties

-1-



TABLE 2 (Continued)
LABOR FORCE AVAILABILITY BY OCCUPATION AND RACE

WHITE BLACl IND AN Cl'T'H'F'R TO'T'PJ..,"-:PL\lIT -c;:g

~cupation

Group Loc. N % N % N % N % N % N %

1 28.074 96.17 740 2.54 209 0.72 168 0."8 -:<hQ 1 ?C; ?O 101 100.00

Jn3ki11ed 2 3,815 98.10 34 0.87 32 0.82 8 0.21 8 0.21 3,889 100.00

3 2,575 93.47 3 0.11 174 6.32 3 0.11 11 0.40 2,755 100.00

4 22,472 99.34 23 0.10 75 0.33 52 0.23 93 0.41 22,622 100.00

Total 56.935 97.40 800 1.31 490 0.84 232 0.40 476 0.81 58,457 100.00

1 85,370 96,18 2,530 2.85 478" 0.54 384 0.43 899 1.01 88.762 100.00
,ervice 2 10,707 98.34 88 0.81 74 0.68 19 0.17 13 0.12 10,888 100.00

3 6,048 93.62 6 0.09 398 6.16 8 0.12 18 0.28 6,460 100.00

4 74,929 99·53 65 0.09 172 0.23 120 0.16 206 0.27 75,286 100.00

Total 177,053 97.61 2,689 1.48 1,123 0.62 531 0.29 ,136 0.63 181,396 100.00

1 651.466 97.77 10,689 1.60 2,306 0.35 1,851 0.28 0,246 0.79 666,312 100.00

III Employees 2 65,184 98.93 253 0.38 358 0.54 92 0.14 137 .0.21 65,887 100.00

3 32,806 94.28 32 0.09 1,920 5.52 39 0.11 III 0.32 34,797 100.00

4 420,818 99·58 386 0.09 829 0.20 578 0.14 ,338 0.32 422,611 100.00

Total 11,170,274 98.37 11,360 0·95 5,413 0.46 2,560 0.22 ~,832 0.57 1,189,607 100.00

Service: 1970 Census
Locations: 1 = 5-County Twin City Area

3 = 8-County North Central Area

*Spanish = White Subgroup
2 = st. Louis County
4 = All other Counties



Table I

Labor .POJ.'ceA.vailability by Occupation and Sex

Male Female Total IIOccupation Location
Group

I_N % N % N %

1 '58. ~~~ 8S.q' 17 q 1518 '4.0~ h'7,RS] , 00 .00 '-
2 5.~07 84-.2 D qq6 IS.80 h ~O~ 1 00 00

I

1 3,134- 80.8 ~ 74-1 lq.12 ~R'7S 1 00 00 I -
1>- 4-0,410 84-.4- 7.4-6t; IS.Sq 4-'7 R'7S 1 00 00

MGMT Total 107,184 85.1 18.720 14-.87 125.Q04- IOO.OO r
1 63,750 58.5 4-5,13 17 4-1.4-5 108.887 100.00 I1-
2 4-,341 50.41 4-,25 17 4-9.51 8,598 . 100.00

1 2.606 152.8' 2.32 IJ 4-'7.1~ 4-,q~q 1 00 00 ~-
L. 26,190 45.31 31.51 b 54-.61 57.706 IOO.OO

PROF. - Total 96.887 153.7( 8":).2":) 5 4-6.21 180 120 IOO.OO =-u
1 24.8qB 181.S( S,h~ D lA4.L1 ~O.C:;;:>R , 00 ()O I ' I

2 1,Ql'5 1'78.4' S~ h ~l .S7i ;:>.47iR , 00 ()O '-I
1 939 190.2c 10 q .'71 , .040 , 00 00

1,-
k 12,4-14- 178.3C 3.44 D21.70 15 854 lOO.OO I '-

TECH. 4-0,164 80.5e 9,691 p 19.4-5 49.860 100.00 ' '

Total

I
-

1 ":)9.79Q 1~4-. ?( l?1.J. h~ ) '7C:; RO , h4 4.~' , ()() n() -
2 2.81":) 24-. QE R ,44( ~ '71:),0;:> " ?h? ,()() ()() i-
3 1.155 21.~E 4- 24-' 7 '7? ,h~ c:; 40;:> ,()() ()() .

L. 16.751 2":).5E 54.28 76.42 '710~'5 ,()() ()() I _.
I

CLERICAL Total 60,518 24.0C 191,61( 76.00 12152 128 , 00 ,00 ,-
SOURCE: 1970 Census

j
LOCATIONS: 1= 5 County Twin City Area 2= St. Louis County 3= 8 County North

4= All other Counties Central Area

I



Table 1--'-continued

- .'-
Location'

Male Female Total
Occupation
G"'0UP

N % N % .N %_.
1 ~Q ,7Al. QJ.,O< J. 7J.() ~m aJ. I<? J. lmm

2 11.2'5C) C)6 .Q~ 1..11... 1.01 .1~A7~ . ltV'\ ()()

3 'i.88C) 97.1...' 1'56 2 'i~ 6, ()J. r, 1 ()() ,()()

I.&. 66 21'5 C) '5 2~ 1 278 1.. ..72 6Q .1.Q1 1m.()0 -
3KILLED Total 17'i.li.7 9'> l' A 'i88 1...67 ' 1~~7~" 1()() .00

1 I.a ??O 1\0 a~ ~? al('\ I. ('\ ('\"1 Q? 1':lO. ,()() ()('\

2 I-. ..()~ 7~ 1,( ? ~~~ ?I, J.r'\ Q ~~t.. .. 1no ()(\

3 3,11..'> 77.Q' QL.6 22.0'i J. ?a1 . 1()() ()()

I.&. ~O 1,('\1\ 1-.11": 21.117 ~I, AA' 1-.2 7J.2 1()() tv'\

SEMI- 1

jKILLED - Total C)8 681 62.1..' '5Q.126 17 '5'5 1"~()()7 1 ()() ()()

1 21-. ~A7 O() ":tC 2 MI. o 1-.1 ?O 1a1 1()() ()()

2 1 61...1 Q1 f..') 2LA 1-.11 ~ A~ 1m ()()

1 2.'>55 9267L 200 7626 2.7'5'i 100600

I.&. 20.317 89.8] 2.10'5 10.1C) 22 622 100.00

uNSKILLED Total '52.Q02 C)O ' 'ie '5 'i'i'l Q.'i0 ..~ .J.r:;7 1()() ()()

1 36.7'51 L.1.L.C '52.011 '5B.60 RA.762 1m.oo..

2 I.&. 197 386'5'i 6.691 61.1..'5 lO.RAR 1M()()

3 2.181.&. 33.81 1...276 66.19 6.L.60 1()()'()()

I.&. 23.951.&. 31.82 51.332 68618 71) 286 1m 00

SERVICE Total 67.086 36.98 IlL. .'no 63.02 181 1Q6 1mm

SOURCE: 1970 Census

LOCATIONS: 1= 5 County Twin City Area
4= All other Counties

2= St. Louis County 3= 8 County North
Central Area



I,

Table I--continued
I

I 1
1=I 14a1e Female Total

Jccupation Location
}roup I'N % N % N %

1 ~AA.a~() ~A 17 1?77.1A2 1.1 .h1 hhh.112 1 ()(). 00 I

I -
2 L.1 .976 6'3.71 2'3.911 16 29 6'5 8S7 1 ()() m

3 21.S07 62.67 12.9QO 17 11 3L...797 100.. 00 I -
L. 2L.'5 8156 1'58 18 117671)'5 41.. 82 k22.611 100.. 00

ALL j J-

EMPLOYEES . Total 698.569 158.. 72 L..91.038 41.. 28 1.189.607 100.. 00

1 I
I -

2

'3 I,
L.. 1-

Total I-
1 ! -
2

I
-

'3

L. I .
l -

Total

II1

2 I -
'3 I ,

L.. -I

Total ,-
1-

SOURCE: 1970 Census

LOCATIONS: 1= 5 County Twin City Area
4= All other Counties

2= St .. Louis County 3= 8 County North
Central Area



L L-- C-_

BUDGET ANALYSIS BY ACTlVJTY

--j

1. Dept. Indian Affairs Commission 2. Activity Title Sa1.aries & Expense...:-------

J. Per~onnel

Management
Prof. & Tech.
Clerical
~abor & Service
Total

4. Grants-In-Aid

5. Supplies & Expense

6. Total Expenditures

Z Account/fund

10121:00-100

Actual J~. 7 ~---l Actual ~~_??___I__Estimated fY_!_3__I__ReQ uested FY 74

I
Requested FY 75

No. Co~t No. Cost I No. Cost' No. Cost No. Cost

1 15,000 1 18,644 1 18,900 1 19,356 1 19,356
1 6,704 1 8,744 1 8,832 3 35,652 3 35,652
1 5,277 1 5,304 1 5,304 3 16,920 3 16,920

1,000
26 ~981.95 32,692.27 34,036 71,928 71,928

.._- ..---

18,417.87. 20,454.66 11,555.34 38,446 46,652

~5_,399.82 .53,146.93 45~591.34 110,374 118,580
---=.:.=:--~---=

Estimate~/~' --IActual FY 71 I Actual FY 72 .1. Requested FY 74 I· Requested FY· 75

--
4.5,399.82 53,146.93 4.5 ,591.34 110.374 118,580

8. Totals

9. Requested Deficiency

"1OG-5M--::t.n-oI.J»--..

45,399.82 53,146.93

3

45,591.34

-0-

110,374 118,580

.u.IL-4t4



'. STATE OF MINNESOTA· DEPARTMENT OF ADMINISTRATION
BIENNIAL BUDGET

GENERAL STATEMENTS AND EXPLANATIONS

WORK PROORAM AND ANALYSIS OF DEPARTMENTAt ACCOMPLISHMENTS

INDIAN AFFAIRS COMMISSION. The Indian Affairs Commission is charged with the responsibility ot intormatiop gathering
by statute for the appraisal of the State Legislature, in the development of legislation for the Minnesota Indian.

The scope and operation of the Indian Affairs Commission has had to take on additional duties, in order to fill the
needs and wants of the Indian communities, throughout the state and Urban areas, and still remain within the limitA­
tions of the statute. It may be well to note, that in response to the In~ian communities, these efforts have been
necessary with the new emphasis of Indian participation towards self-determination in deciding his own destiny.
It is with this in mind, that the Indian Affairs Commission has chosen to satisfy the needs and wants, as expresse~

by. the various Tribal Leaders, Tribal Councils, Community Organizations, etc. Emphasis of. the 4ifficult task we
'had with a very limited staff oan be visualized in the .great concern and attitude of the media and society as a
whole regarding some of the recent court decisions fav-orable to the Minnesota Indian. Staff has been augmented
minimally by the implementation of the Emergency Employment Act. However, with funding cutbacks alreadyoccuring
and t~e' loss of one of these positions, a very limited future for the continuation of that program seem inevitable •

. At present the commission is operating with only one federal program in direct contract with the ,Bureau of Indian
Affairs (BIA). This is the Indian Offender Rehabilitation Project serving in a resource identification and
counseling assistance to correctional institution releasees. The Commission staff direots its emphasis in a
serVice oriented agency. While we no longer have specific program in Housing, Indian Crime Control, it has had to
contl~ue these services by the demand in these areas of service. Legal Service seems to remain as perhaps one of the
hlghe~t priorities by popular demand and it is a fortunate situation to have had an association with an Attorney
b~~D& available on staff in another capacity•. The dedication of this service cannot be overlooked and every effort
is being made to continue this service in some aspect or another.

Emphasis continues in the form of travel, with the many meetings throughout the State and nationally with the many
meetings, conferences, and seminars for leadership involvement and increased program development, legislative de­
velopment, re~uiring representation in attendance. With the various new philosophy in promotion of self-determina­
tion it carr~es a direct responsibility for the commissions involvement.

As for Program accomplishments, we look to our involvement in several developments present in the system which have
recently improved employment, education, housing, health service delivery, Correctional program improvement, organi­
zational development, community service improvement, Human and civil rights, governmental recognition, Treaty
acconplish=ents, and legislation development. While no plateau has been reached in anyone ot these areas, a
positiva sign of improvement indicates that with direct involvement certain gains in _king society respond. to soae
of -the inequities the Indian coamunity has been subjected to are now being realized. However, the job stlll remains
.. a great challenge and progress bas, in most cases, been tar too slov.

- P-r-..L-Apl""'u-~.IlJl.~~tu~-_--'~e1:oun.L7.ille_-_-_-_---lndex.:-'tem.£und.1012-1-OO-100



STATE Ot- MI~HE~OTA· DfPARTMENTOF ADMINISlRAllON
BI ENNIAL BUpGET

GENERAL STATEMENTS AND EXPLANATIONS

WORK PROGRAM AND ANALYSIS OF DEPARTMENTAL ACCOMPLISHMENTS CONT.

The co~ission remains today as an advocate in attempting to see equality in the delivery ot aerv1ce8 by the ¥&rioue
agencies serving the Indian community and has further continued in an educational role of Huaan Relations improve­
ment in attempting to remove the long situated stereo-type analysis society has had regarding the rndian. Legis­
lative development, educational 'improvement, economic stability,environmental improvement, and self-determination
remain as the areas to focus continued effort. .

Pace 4-A ACencY!nd1an Affaire Cnmndnaion Account Title Index: hem-'. lm21..QQ-lOO
.-.. ~.M ,._,

-- -----



BUDGET A~AlY5IS BY ACilVJTi

1. Dept. Ir..dian Affairs Commission 2. Activity Title _Recomending Legislation

b. Perso~It'le! _ .. ;J:'C!u,:-~-j~Y .~] ~__ ..... I .._.~dU?-'-_~Y_. 73 _ ._.II Estimatc~_!~~ ?-~_.i__ ~-eq~::!..:~.. ~y 74 !_ Rcqu<:!stoO'd __~:~J.? I
r,o. (,J,t I No. Co~t. I'Jo. Cost.! No. Cost! No. (.:~;

__~20.,.391..0'l­

59~290.00

:3 24,040.00

4 14~853.00

.... ,,---.-- 7 3.~,~~!.20-

1 7~500.00 1. 9~450.00 1 9~82S.00 :3 2:3~2:38.00

2 5~952.00 2 6~46S.oo 2 6~727.00 4 13~972.00

·3 13,452.00 3 15,918.00 3 16,-~55.00 7 -:t'7 ?1 n fV'I

------ ---

o.247.9L :t.o~Q55.46 6J~W&M.- 11.,9J~00-

22,699~~ 26,573.46 22~795.67 55,187.00
- .

;.'\c~agerr.e:'lt

Piof. &. Te.::h.
'Clerical

~cbo~ & Servic£:
Tolol

o. Tole! Expenditures

5. Su?plies & Expense _____-'-...l~'~

4. G~ant~-!n-Aic:!

7. A(co~n!'Fund Actual FY 7i Actual fY 72 Estimated FY I'" - I R~quested FY 74 I Requested FY 75 1

10121:00-1.0 22~699.9J. 26~573.46 22~795.67 55,lS7.oo ;9,290.00

8. Totals 22,699.91 26,573.46 22,795.67 55,187.00 59,290.00

9. Requested Deficiency -0-

¢viOC-S-.-s·72-ofl.32~m,p
Acmin.-'~4



STATE OF MINNESOTA - DE?ARTMENT OF ADMINISTRATION
81 ENNIAL BUDGET

GENERAL STATEMENTS AND EXPLANATIONS

Reco!!!l!lending Legislation

The purpose ot this activity is recommend:j.ng. remedial legislation for J.finnesota Indian cit.izens· to the s"ta.te
legislature.. . .

The Min."1esota Legislature is provided with information in the. fie1.Q.g ot' employmeIrt, housing:, civU righ.ts, education"
health and we1.tare;" and law, and: order.so tnat adequaot.e :be~ti:cn; mal" oe' eria:~ed tbr-the benefit o~Ind:j'5n citizens.

Page Agency Acco~nt Title Index: Item-Fund......, ~__
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1. Dept. Indian Affairs Commission

BUDGET ANALYS!S BY ACT!'/JT"1

2. Activity Title Referral Services
~:----,---

[
3. P,rsc;";nel Actuc: ;:::~_?_1 =-I .__~ctua~_~!_?~:__ Eslimated FY 73 I Requested FY 74 ! Reqllest..,_~

1... --'-_....:N....:'.:O..:... Cos! Nc. CO~I No. Ccst No. Cost I No. Co,: 1

S. Totol.

9. -Requested Deficiency

oO,;l';.....SM-8·n-()ll·32o-m.:>

22,699.91 26,573.47 22,795.67

-0-

55,187.00 59,290.00

Ad,nin.-.4.t4



STATE OF MINNESOTA· DEPARTMENrOF ADMINISTRATION
BIENNIAL BUDGET

GENERAL STATEMENTS AND EXPLANATIONS

Referral Services

The purpose of this activity is referral of Minnesota Indian citizens to appropriate federal, state or private
agencies.

The a.ctivity is much in demand by thell.dn."1esota Indian citizenry to provide them with names and locations of .
appropriate governmental or private agencies to serve their needs 1.."1 the ar~s of hou~ing, employment, human
rights, edl,lca.tion, welfare and law enforcement.

Page Agency Account Title Index: Item-Fund _
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BUDGEi ANALYSIS BY ACll'.'lT1'

1. Dept. Indian Affairs Commission 2. Activity Title_Indian Offender Rehabilitation

'")

C
?e~sor.nc;!

N~crcgement

Prof. & Tech.

Cler:caI

~ocor & Service

Total

Actual FY 71 i Attual
Nc. -C;;;------i--~~--

FY 72 I Estimated F-Y 73------/-----Cost No. Cost
Requested FY 74 i Request ..d FY 75

No. . -(-ost !--N-o-.--- '-Cos~

4. Gr~,.,ts-In-Aid

..;. Supplies & Ex.pense ------

6. iolal Expenditures

J
17. Acco~nt Fund

10121:15-69
10121:12-40

8. TOicls

9. Requested Deficiency

o~: OC--5",,-S·72---<l;r·320-..,p

5,923.23 5,738.77 29,282.23

-0-

29,500.00 29,500.00

Ad ....;n.-41~



STATE OF MINNESOTA· DEPARTMENT OF ADMINISTRATION
61 ENNIAL BUDGET

GENERAL STATEMENTS AND EXPLANATIONS

Indian Offender Rehabilitation

The purpose of the Indian Offender Rehabilitation activity is to reduce the recidivism rate among the Indian offer.der
poP'..llation of the state and to meet and counsel with Indian inmates of correctional institutions within the state for
the purpose of changing attitudes toward society and discussing the Indian tradition and heritage with correctional
persor.ne1 so that they can better understand the Indian offenders.

This activity was originally funded with federal funds funneled tr.rough Georgetown University, Washington, D. C. J

and treated as a Gift account. The project expired in November 1971 through exhaustion of funds.

l}..xring t-he current fiscal year the activity was revived and is federally funded by the Bureau of Indian Affairs uncer
Contract No. K51C14200667 and hopefully will be continued in Fiscal Years 1974 and 1975.

Page Agency Account Title Index: Item-Fund _
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SUOCET ANALYSIS BY AC1 lVjTf

1. Dept. Indian Affairs Commission 2. Activity Title Urban Indian Housing Servic~s

{3. P~rso;.~,E'! _ .. ;_!'_c=.tuc! ry. !.~ Actual ~~ ."T! l
I No. Ccst No. Cost I

Estimoted . rY 73

No. Cost

Requested FY 74
No. Cost

ReqIJest.:-c FY 75-------
No. (c,t

Monagement

Frof. & Tech. 1
Clerical

~obor & Service

Totol 1

4 Gronts-In-Aid

5. 5..:.pplies & Expense

6. Tote! Expenditures

2,683.00

2,683.00

2,883.00

5,566.00

2
1

3

5,517.00
2,898.00

8,425.00

3,782.08

12J 197.08

-0-

-0-

-0-

-0-

-0-

-0-

! I -,
7. Account· Fund ! Actuol FY 71

. 1
Actual FY 72 Estimated FY ,_ Requested FY 74 Requested FY 75

101.21:04-40

8. Totols

9- Requested Deficiency

~;:OV-~M-8.72-of!a:;2o--rn~p

5,566.00

5,566.00

12,197.08

12,197.08

-0-

-0-

-0-

-0-

-0-

..;0-

-0-

"',{"'n.-414



STATE OF MINNESOTA - DEPARTMENT OF ADMINISTRATION
BIENNIAL BUDGET

GENERAL STATEMENTS AND EXPLANATIONS

Urban India.~ Housi."1g Services

The purpose of the Urban Indian Housing Services activity was to assist Hinnesota Indians in .finding adequate housing,
a.."1d home improvements throughout the state with emphasis on the urban a.~ea.s.

This activity was federally funded through the State Planni.."1g Agency under Contract No. M9590, Gra.nt No. P173, during
fiscal rear 1971 and .1972.

Funds for the project were exhaust-eel In Apri11972 and has been dormant since with no new funding foreseen..

Page Agency~~ .-=- ---_-_--=--- ---=- :--~= Account Title Index: Item-Fund _

J2-~ . ·iC>-- •.. _ • ii-ln.... ). Fonn 7/70:---



1. DepT. Indian Affairs Commission

aUD~ET ANALYSIS BY ACiiVJTY

2. Activity Tille Indian Crime Control

I,3.
1

PHSOr':r.C!

Management
Prof. &. Teen. :
Clerical

~obor & Service
Tote:

1
1
1

3

13,000.00
10,834.00
6,,500.00·

30,334.00

1
1
1

3

1,083.00
903.00
542.00

2,528.00 -0-

R<.:!quested FY 74._---
No. Cost

-0-

Req'Jest~d FY 75
N~. Ccst

-0-

4. Grants-In-Aid

6. To!ai Expenditures

15,425.00
-~

45;759.00

-------------
2,557.00

5,085.00 -0- -0- -0-

Iz Account r~nd Actual FY 71 Actual FY 72 Estimated FY , ." -T Requested FY 74 Requested FY 75 1

10121:10-40

8, Totals

9. Requested Deficiency

"'<;-100--5.....-.4·12-011·320-..."

45,759.00

45,759.00

5,085·.00

5,OS5.00

~

-0-

-0-

-0-

-0-

-0-

-0-

.A.dm;n~"",l"



STATE OF MINNESOTA· DEPARTMENT O~ ADMINISTRATION
BIENNIAL BUDGET

GENERAL STATEMENTS AND EXPLANATIONS

Indian Cri~e Control

The purpose of this activity was t.o develop understanding of Indians by law enforcement person.Tlel and the reduction
of crimir.al offenses by Indians.

The L"1dian Crme Control activity was federally funded. ll."lder the Safe Streets Act of 1968, P.·L. 90-351 through the
Governor's Crime Co:mnission under Grant No. 70-DF-251 during Fiscal Year 1971 and 1972.•

T:ris activity invo~ved meetings and discussion on Indian cultUre and heritage with law enforcement personnel in an
. effort to sensitize them to Indi.?-n .feelings and meeting with Indian groups to discuss attitudes of non-Indian law

enforcement agencies.

The project \!as for a thirteen month period that Em~ed August 31, 1971.
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