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EXECUTIVE SUMMARY

Summary ofActivities Since the Last Report

The Council on Asian-Pacific Minnesotans was created by the legislature to work for the Asian
Pacific community in the following ways: assist in their incorporation into the governmental and
policy making process; help them gain better access to state government services; ensure that
their talents and resources are used and promoted; and act as a bridge between them and non
Asian Pacific peoples. Additionally, the Council was created to advise the governor and
legislature on issues of importance to the Asian Pacific community. In the past two years, staff
created, implemented, and participated in programs that focused on the following objectives:

" Increase involvement of Asian Pacific people in the making ofpublic policy;
" Initiate and carry legislation that was responsive to the needs of the Asian

Pacific community;
" Broker relationships and create bridges between mainstream institutions,

service/community based organizations, and individuals;
" Promote and commemorate Asian Pacific Heritage Month;
" Stimulate the Asian Pacific community's participation in cultural

and community-wide events; and
" Serve as a resource people could look to for leadership and vision on issues

confronting people of Asian Pacific descent.

Issues Confronting the Community

Overhauling governmental reform in welfare, education, and immigration has led the Council
and the community to seek innovative ways to meet the needs of an ever changing and growing
community. Education, particularly in kindergarten to lih grades, remains an area where efforts
need to continue and progress made. Crime and violence within the community continues to
increase and negatively impact the community's sense ofwell being and security. Issues
involving community development, both economically and politically, need to be addressed.

Objectives for the Next Biennium

In serving the Asian Pacific community, the Council is deeply aware that the community is very
diverse with differing needs that must be met in different fashions. The Council will continue to
forge stronger ties and collaborations with existing partners as well as be aggressive in seeking
new ones to assist in its work. In the next biennium, the Council will work on creating and
influencing public policy as well as securing partners and resources in the public and private
sectors for mental health services and programs, violence prevention, economic self-sufficiency,
K-12 education, and community development needs. Additionally, a top priority will be to work
with the community to get them involved and active in the public policy making arena.
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A MESSAGE FROM THE CHAIRMAN

Expansion with Greater Accountability

It is with great pleasure that the Council on Asian-Pacific Minnesotans presents this Biennial
Report for fiscal years 1997 and 1998 to the Governor and members of the state legislature. I
want to thank everyone who was involved in the initiatives and the work outlined in this report.
Without the support and active participation of all involved, the past two years would not have
been as successful as they were.

I have been the chair of the Council for the past three years and in that time the Council has
challenged itself to identify issues of importance to the community and diligently work on behalf
of the community's interest. In the past two years, Council members, who are appointed by the
governor, and the staff have worked hard to ensure that Asian Pacific people are included and
informed as well as respected and valued as citizens of this state.

In the 1996 Legislative Session, significant changes were made to the Council's enabling statute
that better defined the role and responsibilities of the Council. Some of the changes include:

III Kept the Council membership at 19 with no more than one member from each ethnic group;
III Exempted the Council from its Sunset Provision, which would have ended the life of Council

in June 1996;
III Made the term Asian Pacific to include any person whose ethnic heritage is from any country

in Asia east of and including Afghanistan and the Pacific Islands; and
III Created a new mandate for the Council to assist recent immigrants in their adoption into the

culture and to promote the study of English as a Second Language.

Currently, we are in the process of devising a strategic plan for the Council that will carry us
forward into the 21 st Century. We 3;fe assessing our strengths and areas where we can better
serve the community. In this report, we have outlined what the Council has accomplished in the
last biennium, identified current issues and concerns, and laid out a plan of action that will guide
the Council's work and effort for the next two years.

Our success is dependent on the active involvement of every community member. We look
forward to serving and to working with you to ensure the successful outcome of shared
objectives and visions.

Adeel Lari



A MESSAGE FROM THE EXECUTIVE DIRECTOR

Commitment to Community

The staff ofthe Council on Asian-Pacific Minnesotans and I are very pleased to present this
Biennial Report for fiscal years 1997 and 1998. The report offers a snap shot ofthe Council's
programs, activities, and objectives for the past two years. This report celebrates the efforts and
progress the Council and the State ofMinnesota have made in the past two years to work on
behalf and for the Asian Pacific community. At the same time, this report provides a critique
and evaluation ofneeds in the Asian Pacific community that have not been addressed and of the
work that needs to be done.

We firmly believe that all Minnesotans can and should be able to obtain fair and equal access to
the state's programs and services which range from education to employment, health care to

.housing. The Council takes seriously its mandate to serve Asian Pacific Minnesotans in the
following ways: assist in their incorporation into the governmental and policy making process;
help them gain better access to state government services; ensure that their talents and resources
are used and promoted; and act as a bridge between them and non-Asian Pacific peoples.

In the past two years, staff created, implemented, and participated in programs that demonstrated
our commitment to serving the community. Overhauling governmental reform in welfare,
education, and immigration has led the Council and the community to seek innovative ways to
meet the needs of an ever changing and growing community. And yet while there has been
many challenges to face there has been tremendous successes to celebrate and share. The details
of those activities are included in this report.

We have and continue to develop partnerships with other state agencies, community
organizations, private industries, and local and county governments to incorporate Asian Pacific
Minnesotans into the social, educational, economic, and political structures of the state. This
unified collaboration has provided for positive working relationships that will prepare us to meet
the needs and challenges of the Asian Pacific community in the next century.

The Council staff and I look forward to another biennium ofworking with the community to
ensure that Minnesota's future is strong and inclusive of all its citizens.

Kao Ly Ilean Her
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AGENCY DESCRIPTION

Roles and Responsibilities

The Council on Asian-Pacific Minnesotans (Council) was created by the Minnesota State
Legislature in 1985 pursuant to Minnesota Statute 3.9226, subdivision 1, to fulfill three primary
objectives: to advise the governor and members ofthe legislature on issues pertaining to Asian
Pacific Minnesotans; to advocate on issues of importance to the Asian Pacific community; and to
act as a broker between the Asian Pacific community and mainstream society. Additionally, the
Council was created to advise the governor and legislature on issues of importance to the Asian
Pacific community.

14 LEGISLATIVE GOALS

1. Advise the Governor and the Legislature on issues confronting the Asian-Pacific people in this
state, including the unique problems of non-English-speaking immigrants and refugees;

2. Advise the Governor and the Legislature of administrative and legislative changes necessary to
insure Asian-Pacific people have access to benefits and services provided to the people in this
state;

3. Recommend to the Governor and the Legislature any revisions in the state's affirmative action
program and other steps necessary to eliminate the underutilization of Asian-Pacific people in
the state's work force;

4. Recommend to the Governor and the Legislature legislation to improve the economic and
social conditions of the Asian-Pacific people in this state;

5. Serve as a conduit to state government for organizations of Asian-Pacific people in this state;
6. Serve as a referral agency to assist Asian-Pacific. people in securing access to state agencies

and programs;
7. Serve as a liaison with the federal government, local government units, and private

organizations on matters relating to the Asian-Pacific people of this state;
8. Perform or contract for the performance of studies designed to suggest solutions to the

problems of Asian-Pacific people in the areas of education, employment, human rights, health,
housing, social welfare, and other related areas;

9. Implement programs designed to solve the problems of Asian-Pacific people when authorized
by other law;

10. Publicize the accomplishments of Asian-Pacific people and their contributions to this state;
11. Work with other State and Federal agencies and organizations to develop small business

opportunities and promote economic development for Asian-Pacific Minnesotans;
12. Supervise the development of an Asian-Pacific trade primer, outlining Asian and Pacific

customs, cultural traditions, and business practices, including language usage for the use of
Minnesota's export community;

13. Cooperate with other State and Federal Agencies and organizations to develop improved state
trade relations with Asian and Pacific countries;

14. Assist recent immigrants in adaptation into the culture and to promote the study of English as a
Second Language.
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In doing our work, the Council strives to serve Asian Pacific Minnesotans in the following ways:
assist their incorporation into the governmental and policy making process; help them gain better
access to state and government services; ensure that their talents and resources are used and
promoted; and create bridges between them and non-Asian Pacific peoples.

The Council consists of 23 members. The Governor appoints nineteen members who are broadly
representative of the Asian-Pacific community. In addition, two members of the House of
Rep:r:esentatives appointed under the rules of the House and two members of the Senate
appointed under the rules of the Senate serve as non-voting members of the Council.

The Council serves over 40 communities ofAsian-Pacific origins, including people from:
Afghanistan, Australia, Bangladesh, Bhutan, Brunei, Cambodia, China, Fiji, Gilbert Islands,
Guam, Hawaiian Islands, Hong Kong, India, Indonesia, Japan, Kiribati, Korea, Laos, Macau,
Malaysia, Maldive Islands, Mariana Islands, Marshall Islands, Mongolia, Myanmar, Nepal, New
Zealand, Okinawa, Pakistan, Palau, Papua New Guinea, Philippines, Samoa, Singapore, Sri
Lanka, Tahiti, Taiwan, Thailand, Tibet, Tonga, Vanuatu, and Vietnamese (partial list).

Governor's Appointees

Adeel Z. Lari, Chair
Pakistani

Dr. Kalong Sujjapunroj, Co-Chair
Thai

Ching-Meng Chew, Malaysian

Bich Chu, Vietnamese

Nancy Clemens, Filipino

Sotheary Duong, Cambodian

Jennie Hsiao, Chinese

Vinodh Kutty, Singaporean

Dr. A. Gh~far Lakanwal, Afghani

Byung L. Lee, M.D., Korean

Evelyn Lee, Indonesian

16

Ananda Srilal Liyanapathiranage
Sri Lankan

Rev. Dr. Cherian C. Puthiyottil
Asian Indian

Masami Suga, Japanese

Tong Vang, Hmong

Boon Yong Vorasane, Lao

Wangyal T. Ritzehura, Tibetan

Ba Thein Win, Burmese

Legislative Appointees

Senator John J. Marty
Senator Sandra J. Pappas
Representative Dennis D. Ozment
Representative Carlos Mariani
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PERFORMANCE SUMMARY

As part of its fourteen mandates, the Council on Asian-Pacific Minnesotans spearheaded
numerous events and activities throughout the past two years. It often did so in partnership or
collaboration with non-profit organizations, businesses, college and universities, and city and
county governmental agencies throughout the state ofMinnesota. Immediately below is a list of
the Council's primary areas of focus over the last two years. Following this is a more detailed
summary of each area.

Areas ofPrimary Focus

• Increased involvement ofAsian Pacific people in the making ofpublic policy

• Carried legislation that was responsive to the needs ofthe Asian Pacific
community

• Brokered relationships and created bridges between mainstream institutions,
service/community based organizations, and individuals

• Promoted and commemorated Asian Pacific Heritage Month

• Stimulated the Asian Pacific community's participation in cultural
and community-wide event

• Served as a resource people could look to for leadership and vision on issues confronting
people ofAsian Pacific descent

I. INCREASED INVOLVEMENT OF ASIAN PACIFIC PEOPLE

IN THE MAKING OF PUBLIC POLICY

Community Forums

Community Forums are designed to increase the involvement of Asian Pacific people in the
public policy process through the sharing and collection of information between the Council and
the community. Issues are raised and solutions are offered. The Forums has helped the Council
stay in touch with the issues and need of the community as well as to shape the priorities and
objectives on which to work.

State ofMinnesota Biennial Report 1997-1998
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Mountain Lake, MN
May 22,1998

Mountain Lake, a small community located between Windom and Mankato, has grown to
include about fifty Lao families. The Council met with community leaders, school
principals, a local physician, and county extension workers to discuss the successes and
challenges they faced in adapting rural institutions to rapid cultural and social changes.
These exchanges continue to enrich our understanding of issues confronting smaller API
communities and enhance our ability to advocate on their behalf.

Worthington, MN
May 21, 1998

In the first of two meetings, a dialogue was held with human resource personnel, educators,
and University of Minnesota Extension and Health Care service providers. The Council also
hosted a forum for Asian Pacific immigrants. Audience members were mostly Lao. They
spoke about the ongoing needs and concerns of refugees who relocated to the Worthington
area. Many spoke of how the closing of the Campbell Soup Company has caused problems
for families in search of a safe, economically stable way of life. Others described the
difficulty of understanding the health care system, thus limiting their ability to gain access to
basic health care for themselves and their families.

Rochester, MN
May 18,1998

The Council met with the mayor, city employees, community organizations, families, and
individuals to share information on available services and programs .in the Rochester area.
The Council also visited three schools in the Rochester area that have substantial numbers of
Asian Pacific youth.

Duluth,MN
May 8,1998

The Council hosted a forum with the members of the Asian Pacific community at the
University of Minnesota - Duluth campus. Participants expressed concerns with
intergenerational conflict, education, and economic self-sufficiency. Council staff used this
opportunity to brief those in attendance about recent legislation that would impact their lives
(i.e. graduation standard, welfare reform, and child welfare laws.) Staff also visited with
ESL students at an area high school.

Moorhead, MN
May 6,1998

The objective of the Moorhead trip was to learn about the Asian Pacific community residing
in Moorhead, educate it about the Council's work, and discuss ways in which the Council

State ofMinnesota Biennial Report 1997-1998
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could serve the community legislatively and otherwise. Much of the dialogue centered
around difficulties in receiving legal immigrant services.

Rochester, MN
April 30, 1998

Due to repeated acts of racial violence committed against Southeast Asian hunters and
campers in the Rochester and Olmsted County area, the Department ofNatural Resources,
local authorities, landowners and Southeast Asian communities convened at the Olmsted
County Public Works office. The group brainstormed solutions that might ease tensions
surrounding racial issues and hunting practices.

Warroad,MN
November 1996

A sizable Lao community has developed in this small town near the Canadian border. The
community can trace its formation back to the risks taken by one person who moved to the
town for employment reasons, found success, and then spread the word to family and friends.

Many of the families have created their own niche in the local economy and now own their
own homes. Despite this success, they are bothered by the racism they encounter in their
workplaces, with the police, and amongst immigration officials.

Issue Forums

Issue Forums are designed to select an issue that is deeply impacting the Asian Pacific
community, have a dialogue about it, and solicit input on how to address the issue. Issue Forums
have proved to be very successful in mobilizing community action and to formulating policy
around a particular issue.

Immigration Rally
State Capitol, St. Paul, MN
April 17, 1998

The Council partnered with the Chicano Latino Affairs Council and the Council on Black
Minnesotans, along with variou.s non-profit organizations, to plan an immigration rally at the
State Capital. The rally's objective was to alert federal legislators of the harmful
repercussions of the immigration laws they recently passed. Family reunification and
deportation issues were of primary concern to the public. In the Asian Pacific community,
juveniles who have committed an aggravated felony, and are not U.S. citizens, can be detain
by the Immigration and Naturalization Service (INS) and ultimately subject to deportation.

Education Briefing
St. Paul, MN
January 29, 1998

----'Ill
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The Council convened a meeting to brief the community on the changes of education laws
and to appraise community members of existing resources and tools designed for academic
achievement - compensatory aid, graduation standards, and the diversity rule. Discussions
lead to a series ofmeetings, on the educational needs of Asian Pacific students. Rev. Dr.
Cherian Puthiyottil, who sits on the State Board of Multicultural Education Committee, was
the guest speaker.

Health Care Reform
St. Paul, MN
January 6, 1998

Dennis Hayashi, Department ofHealth and Human Services' Civil Rights Division,
presented an overview of the Federal DHHS Asian Pacific Islander Health Initiative. The
forum was well attended by community members as well as by professionals in the health
and social services area. Participants had an opportunity to share with Mr. Hayashi health
concerns and issues they were working on, thus providing the federal government with input
from the Asian Pacific people from the Midwest.

Mr. Hayashi also toured three local community clinics the Community University Health
Care Clinic (CUHCC), the Center for Asian Pacific Islanders (CAPI), and Wilder Southeast
Asian Social Adjustment Program. He met with staff, physicians, and clients.

Crime and Media
Hamline University, St. Paul, MN
November 1, 1997

This forum was held in conjunction with the Asian Pacific American Coalition at Hamline
University. It was designed to educate the community on how to access the media and crime
victim services.

Media Forum: The media panelists included the following members of the Asian American
Journalist Association: Channel 9 reporter Lori Aoki; Channel 5 anchor/reporter Vineeta
Sawkar; Newsnight Minnesota Executive Producer, Fred de Sam Lazaro; and Star Tribune
writer Neal Justin. The panelists gave tips on how to access the media and provided a media
directory. Dave Matthews ofthe Wilder Foundation presented a media analysis ofhow our
perceptions of communities of color are negatively impacted by the media. The forum
received coverage from SPNN qhannel 35 and Hamline University's student cable program.

Crime Forum: Representative Satveer Chaudhary explained how current crime legislation
impacted the Asian Pacific community. Emily Tan Graf, Grants Analyst with the Minnesota
Department of General Crime Services, provided information on how the community could
better access reparations and crime victim service programs.

State ofMinnesota Biennial Report 1997-1998
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II. CARRIED LEGISLATION THAT WAS RESPONSIVE TO THE NEEDS

OF THE ASIAN PACIFIC COMMUNITY

The primary legislative focus ofthis biennium was education, welfare reform, crime, economic
development, health, and youth development. Listed below are some highlights of the legislation
on which the Council worked. The Council strives to monitor and provide input into the creation
and deliberation of public policy whenever possible.

Welfare Reform

The Council has been instrumental in providing input into welfare reform policy in three major
ways. First, it has monitored the implementation of the Minnesota Family Investment Program
(MFIP), and other Welfare to Work programs. Secondly, the Council has been serving as a
member of the Department ofHuman Services Welfare to Work liaison group. Lastly, the
Council has and continues to use public hearings as a means to brief legislators on new issues
surrounding welfare reform.

January 30,1997

The Council along with community organizations, the Chicano Latino Affairs Council
and the Immigration Task Force initiated and organized a welfare reform public hearing
that took place in Christ Lutheran Church of St. Paul. Legislators from the House and
Senate Health and Human Services committees were present to hear the testimony of
families impacted by welfare changes.

These testimonies were instrumental in the framing of the Minnesota Grown Program and
a citizenship and literacy initiative led by the Department of Children, Families and
Learning.

February 3, 1998

Building upon the successful experience of the hearing from the previous year, another
community hearing was organized in connection with the Senate's Health and Human
Services Committee. This time the hearing focused on issues resulting from the
implementation ofwelfare r~form, for example, food shortages, hunger and starvation,
and the need for a food program to replace the potential loss of Federal food stamp
assistance. During the hearing, we were able to visually demonstrate the meager amount
of food that could be purchased from the dollar amount allocated to families.
Additionally, community members testified that families were finding it difficult to buy
culturally appropriate foods under the Minnesota Grown program. For example, rice, a
main dietary staple for Asian families was not covered.

As a result of the testimonies, legislation was passed to restore the state's usage of the
federal food stamp program which made the purchasing of food more flexible.

State ofMinnesota Biennial Report 1997-1998
Council on Asian-Pacific Minnesotans

21



Minnesota Grown

The Council was actively involved in exploring alternatives to providing food assistance
to families facing cuts in food stamps. The Council had meetings with Senators Morse
and Lourey in the summer of 1997 to implement the Minnesota Grown program. Our
work on the Minnesota Grown program led to a press and media event in an Asian
grocery store on University Avenue to publicize the Minnesota Grown MGSFP vouchers
and eligible products in the fall of 1997.

Citizenship Legislation

Due to the severity of federal welfare and immigration legislation impacting the immigrant and
refugee population, the Council partnered with Ramsey County, the Immigration and
Naturalization Services, the International Institute ofMinnesota, and other social service
agencies to draft legislation that resulted in the creation of a state-wide citizenship/adult literacy
initiative. The goal of the initiative is to educate immigrants and refugees about the
naturalization process and to assist them in obtaining naturalization.

Education

K-12 Legislation

During the 1997 legislative session,Govemor Arne Carlson invited the four communities
of color to participate in the final stages of the K-12 Bill. The governor wanted feedback
from the community regarding the voucher proposal in the K-12'bill. In a short amount
of time, the Council invited community members and community educators to participate
as part of a committee task force to work on the issue of private school vouchers as tax
credit. After gathering input from the Asian Pacific community the Council concluded
that vouchers were not in the best interest of the Asian Pacific community. The Council
recommended to the Governor and legislators to support charter schools and site based
management.

Gary Suddeth Bill

The Council worked with various community based organizations to create a best
practice clearinghouse for the data collection ofbest methods for educating students of
color. The legislation was designed to increase the educational achievement of student of
color in kindergarten through twelfth grades. A part of this legislation created the
establishment of Quality Intervention Teams and the establishment of community liaisons
to work with the Teams and parents.
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Economic Empowerment

Community Development Centers (CDC) Legislation

The Council worked with the Department of Trade and Economic Development and other
Community Development Councils to pass legislation for the creation of two Asian
Pacific CDC's in the Twin Cities metropolitan area.

Employment Bill

The Council worked in support of the Chicano Latino Affairs Council's effort to provide
employees whose language is other than English with information about their basic
employment rights. The bill sought to provide employees with language appropriate
information of the terms and conditions of employment. The Governor vetoed the bill.

III. BROKERED RELATIONSIDPS AND CREATED BRIDGES BETWEEN

MAINSTREAM INSTITUTIONS, SERVICE/COMMUNITY BASED

ORGANIZATIONS, AND INDIVIDUALS

The Council has partnered with many individuals and organizations to be more effective in our
work. Below is a partial listing and description of the partnerships we have formed and the work
that we are doing together.

Refugee Immigrant Community Effort

In light of the threat of welfare and food stamp cuts, non-profit organizations such as Second
Food Harvest, the Center for Asian Pacific Islanders, the Urban Coalition and members of the
Food First Coalition joined together with the Council to form a food campaign. From this
coalition, the Refugee Immigrant Community Effort· (R.LC.E.) project was established to educate
and unite the Asian Pacific community around issues of food. The project's goal is to educate
the community about welfare reform, and provide information about where they can obtain
resources and access food. Another focus of the project is to heighten the public and law
makers' awareness of hunger in the community. The R.LC.E. project is the first of its kind to
focus on stocking food shelves with culturally appropriate food for the Asian Pacific community.

Gambling Treatment Training

In a study the Council conducted on problem gambling in the Asian Pacific community, the
Council found that a vast majority ofproblem gamblers were not seeking treatment. For those
that were in treatment, the treatment was not successful or culturally competent. As a result, the
Council worked with the Minnesota Council on Compulsive Gambling to obtain five
scholarships for Asian Pacific persons to obtain training in compulsive gambling treatment. Five
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staff members from community based organizations were trained. Three were Cambodian, one
Lao, and one Hmong. The trained individuals are now treating compulsive gamblers.

Twin Cities Project on the Media and the Public

The objective ofthe project is to improve news coverage by working with the media to set fair
and accurate reporting standards. The Council provided input in the advisory and working group
committees. The Council also assisted with outreach to the various Asian Pacific communities
to increase community participation during the community forum sessions. The community
forums and the committee work produced the "Twin Cities Media Project Report" which was
released in Spring 1998.

Equal Employment Opportunities

The Council worked with the Department of Employee Relations' Office ofDiversity and Equal
Opportunity to ensure that employment opportunities with the state are accessible to all
Minnesotans. The Council has also served as a liaison to the Statewide Affirmative Action
Council and is a member on the Governor's Affirmative Action Council.

Economic Development

The Council partnered with the Neighborhood Development Corporation (NDC) to promote its
Special Outreach loan programs to the Asian Pacific community. The NDC received funding
from the Department of Labor and Industries to assist businesses with capital investment and
renovations expenses. Special focus was centered on first and second year businesses in St.
Paul's University Avenue/Frogtown area.

The Council serves on the advisory council of the Empowering of New American Business
Leaders (ENABLE) program. The ENABLE program is a economic development and crime
reduction initiative targeted for the University Avenue corridor. ENABLE partners include the
City of 81. Paul's Police Department, University Midway Coalition, and Weed and Seed
Program.

III. LEADERSIDP IN THE PROMOTION AND COMMEMORATION

OF ASIAN PACIFIC HERITAGE MONTH

Since 1990, May has been recognized as Asian-Pacific Heritage Month at both the national and
state levels. The Council has been taken the lead in organizing and coordinating events to
commemorate Heritage Month. The Council has used this occasion to highlight and showcase
the successes and talents of the community to themselves and the greater community by
recognizing and giving leadership awards and hosting an awards ceremony.
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Heritage Month 1998

Kick-Off Rally - The Council hosted a kick-off rally for Asian Pacific Heritage month at
the State Capitol. Participants included the Asian Studies class from Cleveland Middle
School, community members, Lieutenant Governor Joanne Benson, and state legislators
such as Representative Satveer Chaudhary and Geri Evans and Senators Sandra Pappas
and John Marty. For the kick-off rally, the Council displayed artwork and writings of
children from Randolph Heights Elementary School and Eastern Heights Elementary
School in St. Paul, MN.

Annual Asian Pacific Day at the State Capitol- Once again the Council invited
community members to visit the Capitol. Programming for the Day included cultural
performances from various Asian Pacific communities and displays from community
based organizations. Approximately 400 people participated in the activities.

Annual Awards Ceremony - In 1998, the Council recognized the following person and
organizations who have demonstrated continuous commitment to the Asian Pacific
Community:

II The Chinese American Association of Minnesota (CAAM) Dance Theater embraces
dancers ofvarious ethnicities and challenges them to strive for excellence through
vigorous training thereby creating a sense of community through the performing arts.

II Japanese American Veterans ofMinnesota (JAVM) is a non-profit organization
formed initially to recognize the veterans of the Military Intelligence Service
Language School in Minnesota during World War II.

II Oukhane Phrachansisouraph is a Lao bilingual specialist at Lincoln at Mann K-8
Elementary School in Rochester, Minnesota. He works with students on issues of
leadership development and citizenship..

III The St. Paul Companies, an insurance company based in St. Paul, annually gives $11
million dollars to support community based programs and initiatives where many
Asian Pacific organizations have been the recipients.

III The School of India for Languages and Culture (SILC) is an organization dedicated to
youth leadership development and has served many youths· in its 19 years of
existence. SILC is also a valuable resource to the Children's Home Society Indian
Adoption Program.

Annual Dinner - The Council invited Jeff Yang - publisher of the national Pan Asian
publication "A" Magazine - as the keynote speaker. The dinner provided the community
an opportunity to come together, celebrate successes and build relationships.
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Educational Booklet - The Council created an educational booklet as a resource for
community members and educational institutions to use and educate others about
Heritage Month. The booklet was mailed to over 3000 individuals.

Heritage Month 1997

Annual Dinner - The Seventh Annual Asian-Pacific Heritage dinner was at Bandana
Square in St. Paul on May 31, 1997. Karen Narasaki, the Executive Director of the
National Asian Pacific American Legal Consortium (NAPLAC), a non-profit
organization gave the key note address.

Annual Awards - The 1997 recipients of the awards were given to the following
individuals and organization:

III Dr. Satjit S. Bains and Muktar Thakuur are founders of "Sangatn," an Asian Indian
radio progratn at KFAI. The program has been on the air for over six years and has
proven to be a great resource for the community.

.. Rose Wan-Mui Chu is an active volunteer and teacher. Ms. Chu has helped troubled
teens and served as a family advocate. She is a board member on various community
agenCies.

III Gao Hong is an acclaimed musician. She has striven to educate and bring awareness
of the legendary Chinese pipa. With her love for Chinese music and performance,
she established Minnesota's first children's Chinese music ensemble. Ms. Hong also
teaches music at the Macphail School of Arts.

.. Steve Huh is an architect and president and CEO of Leonard Parker & Associates, an
architectural firm. He is recognized for his architectural brilliance and has won
numerous awards from around the nation and the world for his designs.

III Vietnamese Social Services is a community based organization proving support and
resources for thousands of individuals and families of Vietnamese ancestry adapt to a
new country. The organization has been in existence for over ten years. VSS
programs have assisted the community in the areas of citizenship, employment
services to unemployed 1!on-citizen immigrants, and working with youth and elderly.

Asian American Festival

May 1997

As part of Asian Pacific Heritage Month activities, various Asian Pacific organizations
collaborated to produce the Asian American Festival. The Festival took place in the
Frogtown Neighborhood of St. Paul. This location was chosen because of the large

26 State ofMinnesota Biennial Report 1997-1998
Council on Asian-Pacific Minnesotans



concentration of Southeast Asian businesses and residents. The objective of the festival
is to build better cultural understanding through educating the community about the
various Asian Pacific ethnicities. Approximately 2,000 people attended the event.

September 1998

The second annual Asian American Festival took place along the Mississippi River on
Harriet Island. This scenic location brought the community together to celebrate the
diversity within the Asian Pacific cultures. The one day event also featured artistic
performances, intergenerational activities, and educational resource information
regarding various community organizations and services.

V. GETTING THE COMMUNITY TO BE ACTIVE CITIZENS

Census 2000
Spring 1998

The Midwest Regional U.S. Census Bureau has asked the Council to assist them in outreach to
the Asian Pacific .communities to ensure that Census 2000 obtains an accurate count ofthe Asian
Pacific community. Concerned Asian Pacific community members and the Council are working
together to educate to the Asian Pacific community on the importance ofthe collection of
surveys and how they can become involved with the process. A Census 2000 Community
Briefing is scheduled for the end of January 1999.

Minnesota Alliance with Youth
Winter 1998

February 17, 1998: this event was co-sponsored with the Minnesota Alliance with Youth. The
purpose of the event was to hear from Asian Pacific youth about the issues that were ofutmost
importance to them and to create solutions that would address those issues. The Minnesota
Alliance with Youth is to have adults and youth work toward the five following goals:
mentorship, protection, teaching/learning, nurture, and service.

Saint Paul Winter Carnival
Winter 1998

The St. Paul Winter Carnival featured the Asian Pacific community as part of its four year
initiative to recognize communities of color. The Council took a lead role in working with Asian
Pacific communities to participate in the Winter Carnival's "Celebration of Cultures" and
"Asian Pacific Neighborhood Night."
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January 31, 1997: The Council organized the Cultural Day at the Landmark Center in downtown
St. Paul. The program included cultural perfonnances and entertainers and a fashion show.

February 1, 1998: Asian Pacific Neighborhood Night. The Council hosted a neighborhood night
at the Concordia University. Program for the evening included cultural performances and a
Japanese animated film entitled, "My Friend Toturo." The evening was designed for the
neighborhood and families.

VI~ BEING A RESOURCE FOR THE COMMUNITY

Referrals

The Council provides referrals to the community-at-Iarge. We have connected organizations
needing access with the community and vice versa. On average the Council fields 5 - 10
requests per day.

Workshop Presentations

Project for Pride, Minneapolis, MN
June 1998

The Council gave a presentation on welfare reform and its impact on the Southeast Asian
community for service providers with the Project for Pride, a non-profit organization.

Faribault, MN
April 14, 1998

The Council provided a workshop for a group of Cambodian Girl Scouts in Faribault,
MN. The workshop focused on the challenges ofbalancing the Asian and "American"
identities.

Pan Asian Voice for Equality, Apple Valley, MN
April 1998

The Council presented a workshop on the work of the Council and the importance of
Asian Pacific Minnesotans' involvement in the public policy making process to a
community group of concerned Asian Pacific citizens.
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International Women's Day, S1. Paul, MN
March 1998

The Council was a panelist in a workshop entitled, "Facing the Future: The Impact of
New Laws on Immigrant Women." The workshop was a part of an event held at the
University ofMinnesota in honor ofInternational Women's Day.

S1. Thomas University, S1. Paul
March 1998

The Council spoke at the St. Thomas University's Multicultural Forum on the importance
of inclusion in hiring practices.

St. Paul Companies, St. Paul, MN
February 1998

The Council visited the St. Paul Companies and presented a workshop to the employees
about Asian Pacific peoples in Minnesota.

Advisory Boards

Attorney General's Gang Strike Force

The Council has served on the Advisory Committee for the Attorney General's Gang
Strike Force. The Strike Force was created to combat the growing number of gangs in
Minnesota and to coordinate in a statewide effort to stem gang criminal activity.

Minnesota .Department of Health, Office of Minority Health

The Office ofMinority Health within the Minnesota Department of Health is set up to
serve the special health needs of people of color.

Asian Pacific Cultural Advisory Committee Ordway Offices

The Council has served to assist with the Ordway's outreach and planning efforts to bring
cultural awareness progra111l11ing to various audiences through their Planet Ordway series,
which features many cultural artistic individuals and groups.

Department of Corrections, Community Preservation

The Community Preservation unit of the Department of Corrections serves as a vehicle
for various individuals and community organizations to develop and facilitate training
which builds understanding about the criminal justice system and restorative justice
strategies.
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St. Paul Schools Superintendent Search Advisory Committee

Served as a community member on the search committee for the new superintendent for
the St. Paul Public School District.

Department of Children's Families and Learning-Citizenship Advisory Council

The Council serves as a liaison for the Department's Citizenship Advisory Council which
develops, reviews, and monitors Citizenship programs along with evaluating services.

General Crime Victims Services

As a public member, the Council serves as a liaison for the advisory board to assist and
develop improved programming for general crime victim services and to review and
approve funding request for general crime victim services.

Resource Materials & Reports

Asian Pacific Heritage Month Education Booklet
May 1998

The Council created an educational resource guide, "Myths, Legends, and Heroes" to
inform communities and various educators about the demographics of the Asian Pacific
immigration and migration to Minnesota, identifying key Asian Pacific leaders,
additional referrals to resources working on Asian Pacific communities, and sharing
various Asian Pacific folklore.

Welfare Reform Report
Fall 1997

Report analyzes recent legislation ofwelfare reform and how these changes in the law
have impacted the Asian Pacific community.

Gambling Report
Fall 1997

Report provides an assessment of the challenges and barriers Southeast Asian
community faces in the addiction of gambling.

Crime Report
Fall 1997

Report is a compilation of antidotal documentation of the perception of crime in the
Southeast Asian communities as it relates to juveniles and new Americans.
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SECTION III: ISSUES AND CONCERNS FACING THE ASIAN PACIFIC COMMUNITY

Fi~eKey Issues Confronting the Community

The Asian Pacific American Experience

Telling the story of who Minnesotans are includes telling the story ofAsian Pacific people.
Although Asian Pacific Americans have been in Minnesota for over three generations - their
history in this state spans over 150 years - there is little attention or acknowledgement of their
history, diversity, and contributions.

Currently, there are approximately 121,000 Asian Pacific people residing in Minnesota. It is the
fastest growing minority group and is projected to grow to 229,000 by the year 2025. The Asian
Pacific population in the United States is 9.7 million and is growing at a breathtaking pace due in
part to changes in immigration laws. Three fourths of Asian Pacific Americans (74%) speak a
language other than English at home, either alone or in addition to English. This rapid expansion
of the Asian Pacific American population in recent decades has created a remarkable ethnic
diversification. In 1970, 96% of Asian Pacific Americans were Japanese, Filipino or Chinese.
As the 21 st Century approaches these three groups now number just over 50 percent of Asian
Pacific Americans.

Scholars of the Asian Pacific American experience often describe and separate the experience
into "three waves of immigration." The first wave spans from 1849, the start of the California
"Gold Rush" to 1924 when the Immigration Act of 1924 was passed. Approximately one million
people entered the United States during this period. The law then cut off immigration from

. Asian countries. After a hiatus of some forty years, a second wave numbering about three and a
half million people immigrated to the United States. The third wave ofAsian American people
to enter the United States occurred in the years following the Vietnam War when immigration
laws were removed as a response to the genocide of Southeast Asians who were friendly to
democratic ideas and cause.

There are two contrasting stereotypes applied to the Asian Pacific community. One is of
prosperity and the other is ofpoverty. Too often Asian Pacific Americans are viewed as a model
minority. Data such as the following support this image. A new population bulletin, published
June 1998, describes the Asian Pacific American population as active in politics 'many hold high
elected office.' High levels of educational attainment, occupational status, and household
incomes negate the idea of Asians as a disadvantaged minority, which is often the case with
refugees from Asian Pacific countries.
The Asian Pacific community in Minnesota is vastly diverse. As a result of the "three waves of
immigration," Minnesota's Asian Pacific population generally falls into one of three socio
economic classification:
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Established second and third generation Asian Americans that tend to be relatively well
established in the community as the result of good education and hard work.

More recently arrived immigrants from around the world, often first generation; well
educated, in search of improved economic opportunity for themselves and their family.

Most recently arrived refugees from war tom areas of Southeast Asia; some fleeing
political and religious persecution, many struggling in their new homeland.

In describing problems in the community as a whole, we need to preface these concerns by
stating that the needs of each individual and community varies. Each community has its share
of accomplishments, of contributions made to the economic strength and cultural richness of this
state, and is shaped by its previous patterns of immigration history. Regardless of the differing
needs of each segment of the population, there are many issues that unite the community. They
are education, economic self-sufficiency, culture and identity, and political empowerment.

Welfare Reform and Self-Sufficiency

In monitoring the development and implementation of federally mandated welfare reform in
Minnesota, the Council has worked with many community based organizations to help ensure
that families on public assistance take maximum advantage ofthe opportunities being offered
under the Minnesota Investment in Families (MFIP). While early results ofwelfare reform has
been positive, the Council is hearing from the community many of the barriers and obstacles they
face in going through the new system. The Council wants all members of the community to be
economically self-sufficient. For this to happen, an assessment of the system needs to be
examined. What is working well needs to continue. The system needs to be flexible enough so
that it can adjust itself to meet the needs of the people it seeks to serve.

Primary welfare recipients from the Asian Pacific community are Southeast Asian refugees who
have been in the United States less than twenty years. Southeast Asian immigrants face multiple
barriers to achieving self-sufficiency including limited or no English language skills, little or no
formal education, and, non-transferable job skills. As a result of this, 60% or more (depending
on the particular population) are on some form of public assistance. An estimated 60,000
Hmong live in the state with more than 85% settled in the Twin Cities, approximately 23,000
Vietnamese live in Minnesota with 90% living in the Twin Cities, and nearly 7,500 Cambodians
now reside in the Twin Cities.

Upon analysis of the problems, the Council predicted there would be major problems in the
service delivery area as county welfare offices scrambled to provide adequate services for their
non-English speaking clients. The problems range from the lack of communication between
state and county case workers and Asian Pacific clients, inadequate staffed transitional job
training services, high case loads on financial caseworkers and employment counselors,
stt;trvation and hunger, inadequately supervised kids, mental health, and depression. The process
has added to the hardships, confusion, anxiety, and stress ofmany of the last waves of refugees.
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The Southeast Asian MFIP Services Collaborative formed in response to the urgent need to help
those who will be effected by welfare reform. Collaborative partners include: Hmong American
Partnership, Lao Family Community, United Cambodian Association ofMinnesota, Women's
Association ofHmong and Lao, and, Vietnamese Social Services. They provide Southeast Asian
immigrants with the functional work place English and soft skills needed to secure employment.

One problem with this MFIP solution is that the entry-level positions available to those with
limited language and job skills seldom pay more than minimum wage. Southeast Asian
immigrants, particularly the Hmong, are often married with an average of six children. With
both heads of the household working in entry level positions, their combined salaries do not lift
the family out of their need for MFIP cash assistance. Often an eldest child must work to ensure
the family can make ends meet, and even then they struggle. This is particularly alarming since
the MFIP reimbursements expire in five-year time limits.

Another problem is that the Collaborative currently receives funding to serve a total of750
participants but receive 1,046 referrals from the county. Additional support is needed to make
up the funding deficit created by additional referrals.

Education

In the seven county metro area public school districts, there are 28,918 (6.8%) Asian Pacific
students out of 422,590 students. One out of four students in the St. Paul Public Schools is Asian
Pacific American. Although a large number of Asian Pacific students are excelling in the
classroom (as measured by standardize testing) significant numbers ofAsian Pacific students are
at a high risk for academic failure. Although schools should be a nurturing, learning
environment for all children, most schools are ill equipped to cope with, the language needs of
children who speak a language other than English at home and with racial, cultural, and
socioeconomic diversity in the classroom. (AAPIP Report 1997).

Academic Achievement

In the 1998 Minnesota Basic Standard Test for 8th grade, only 33 percent of Asian Pacific
American students passed the reading test and only 38 percent passed the Math test. The
breakdown by ethnicity is as follows:

Results ofthe 1998 Minnesota Basic Standard Test
% Passing % Passing

Reading Test Math Test
Hmong 23.4 31.6
Lao 27.3 35.2
Vietnamese 39.1 48.0
Total Asian Pacific 33 38
Department of Children, Families and Learning.
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Annual dropout rates are consistently higher in the 1990's than in the 1980's. The percentage of
Minnesota i h through 12th grade dropouts rose from 3.2% in 1991 to 3.7% in 1997. The annual
drop out rate increased for all minority populations. Although the high school completion data
shows percentages for Asian students are higher than other minorities, they are still 13 points
below whites. During 1991-92 through 1993-4, Asian Pacific American drop out rate increased
from 9.5 percent to 14.6 per cent.

1996 Graduation Rates
Graduated on time Continued in school

White 82% 9%
AsianlPacific Islander 69% 14%
Hispanic 45% 16%
American Indian 37% 23%
African American 33% 23%
Source: MInnesota Plannmg: Minnesota Milestones

Percentage ofAsian Pacific public school ninth graders who four years later
d . h 1 df!ra uate, contmue m sc 00 or rop out.

Class of 1996
Graduate on time 79%

Continue in school 10%
Drop out 11%
Source: Minnesota Planning: Minnesota Milestones

The statistics are alarming, leaving the Asian Pacific community wondering what can be done to
help improve student achievement. There are many co-factors as to why students are not doing
well: inadequate language and literacy programs; lack ofmeaningful parental involvement by
the schools; lack ofAsian Pacific teachers and staff; and lack of curricula appropriate to educate
multicultural, multilingual student populations.

Among Asian Pacific people, 73.3 percent speak a language other than English, compared with
13.8 percent of the total U.S. population. Schools lack the commitment, teachers, materials, or
understanding of second language a~quisition to make the promise of educational access real for
non-English speaking students. Most Asian Pacific students are receiving only a limited amount
of bilingual education, taking them away from their class and the learning that is occurring there.

Parents of students who are in bilingual education classes have limited understanding of the
premise of bilingual education and often are dissatisfied with the results. Among teachers and
educators concerned with second language acquisition, they believe that developing strong
literacy in one's native language first is an effective and appropriate strategy to promote both
English fluency and academic achievement.
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Additionally, parents relate to the school system with respect and deference as they did in their
former countries and so do not actively participate in the decision making in the schools. Some
parents do not have educational backgrounds and may not know how to interact with school
officials or help their children in the school process. Many parents do not speak or know how to
write in English.

The Need to Hire More Asian Pacific Teachers and Staff

Schools expect parents to be involved and engaged in their children's education without
providing them the resources, support, or tools necessary to do so. In schools with a large
minority population, there is not a designated community liaison fluent in the languages of the
children enrolled in the schools to work with parents. Too often this role is placed as additional
duties on the already over burdened English as a Second Language (ESL) and Learners of
English Program teachers.

In Minnesota, minorities comprised 7.9 % ofthe population in 1996, yet the number of teachers
was comparatively small. More than 60% of the students in the St. Paul Public School are
students of color and yet only 10% of the staff are minorities. School districts need to hire and
retain more teachers of color. A continuing shortage ofminority college students majoring in
education has slowed progress in rectifying this problem.

Percentage of public school teachers who are Asian or Pacific Islander, African
American, American Indian or Hispanic.

Source: Minnesota Department of ChIldren, Famihes & Leammg

1983 1991 1993 1994 1995 1996 1997
Minority 1.5% 1.6% 1.9% 1.9% 2.2% 2.3% 2.5%
Teachers
Minority 6.5% 9.1% 10.4% 11.2% 11.9% 12.6% 13.5%
Students ..

There is a severe lack of communication between parents and schools. Schools with a large
number of minority parents needs to hire community liaisons that can speak to parents and
bridge the cultural gap. A community liaison can communicate to parents whether their children
are doing well or attending school classes regularly. During open house and parent/teacher
conferences there needs to be interpreters to speak and show parents around the school.

A school can improve its outreach to parents by creating a climate that is welcoming to parents
of different ethnic heritage. This need to be manifested visibly in the school environment with
pictures, signs and symbols drawn from the cultures of all the children attending that school.
Orientation sessions about the school and the experience that their children will undergo should
be made available for parents to attend.
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Juvenile Crime and Children Failing in Schools
There is a direct correlation between crime being committed by juveniles and failing test scores.
The schools have not developed satisfactory communication with parents and have not provided
a safe place for children. Many of the issues ofjuvenile crime can be traced to lack of adequate
school and family collaborations and community liaisons, failure to track truancies, and lack of
holistic approaches to address the failing test scores of students of color.

In an Urban Coalition report released this summer, students of color reported that they were
more often the victims of violent behavior at school. Twenty percent of Chicano/Latino 9th

graders reported that someone had threatened or injured them with a weapon (e.g. gun, knife,
club) on school property in the past year, compared to 15% for American Indian, 14% for
African American, 11 % Asian Pacific American and 7% White. For some students, worries
about safety at school became so serious they sometimes did not go to school.

Health and Mental Health

There are increasingly disturbing reports and indications of serious mental health problems in the
Asian Pacific community in Minnesota, ranging from depression and suicide among the elderly,
stress and domestic violence in families, to depression, anti-social behavior and suicide among
Asian adolescents. Many of these cases indicate that they are the result of the long tenn side
effects of too rapid a cultural adjustment, loss of family, decreased social status on the part of
leaders and educated professionals, cultural shock and a profound sense of isolation.

Minnesota health providers, practitioners, and educators are faced daily with issues that
challenge their cultural competency. People from different ethnic backgrounds hold different
beliefs about death and dying, childcare, support systems, health, and mental health beliefs. The
Council is in a unique role to provide input into the understanding of these issues, and serve as a
broker between the Asian Pacific community and mainstream institutions. While commonalties
exist among cultural groups, there are differences that are significantly correlated with cultural
values.

Mental health issues range from short-tenn cultural adjustment of refugees to chemical abuse
and mental illness. Refugees were expected to jump into American life with no thought to their
mental well being and need for sensitive treatment to cope with the trauma and atrocities many
had recently faced. The number of J;'efugees suffering from post-traumatic stress disorder
(PTSD) is not documented. The Center for Victims ofTorture (CVT) estimate that there are
over ten thousand people in Minnesota who are survivors of torture, yet very little is being done
to treat them.

For many in the Southeast Asian community, the concept of "mental health" is unknown.
People fear being diagnosed as "crazy" and are reluctant to seek help, particularly from
mainstream providers. On a community level, talking about mental health problems is still
difficult. There is a need to focus on the basic problems of violence experienced during the trip
to the United States, anxiety concerning resettlement, loneliness and isolation, and loss of
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cultural values. Parents' feelings that they have lost control over their children are common, and
some children react to ineffective parenting by joining gangs or committing crimes. Mental
health issues make joining the workforce even more difficult for many refugees.

There are only handfuls ofTwin Cities Rule 29 clinics or hospital based mental health clinics
that have the capacity to serve refugee populations. These clinics struggle to hire and retain bi
lingual staff who can work with members of their communities. Most of these staff persons are
not reimbursable by insurance companies, since many do not have master's degrees and are not
licensed. They frequently must carry very large case10ads, and are not able to do the outreach
necessary to make their services more accessible to those who truly need them.

The Asian Pacific community is very concerned about problem gambling. Part of the problem is
the lack of treatment programs culturally appropriate to serving the Asian Pacific community.
The money currently appropriated by the State for the treatment of compulsive gambling funds
six major hospital treatment centers and does not serve problem gamblers in the Asian Pacific
community. There is a need for bi-1ingua1 counselors to work with problem gamblers.

Violence Prevention

Domestic Violence

The Minnesota Department of Corrections estimates that at least 132,000 domestic assaults occur
annually based on police reports submitted in the state ofMinnesota. The U.S. Department of
Justice has found that the tangible and intangible costs of one domestic assault are $9,350 per
assault. Thus, the cost of domestic assault in Minnesota is $1,234,200,000.

Domestic violence is the single greatest cause ofinjury to women. Approximately 25% of all
homicides are a result of domestic violence. In one study of spouse homicide, police had
received one prior call from the victim in 85% ofthe cases. The police had received five prior
calls in 50% of the cases. 'Husbands and wives kill each other with almost equal frequency.
However, wives are 7 times more likely to have killed in self-defense.

One survey showed that 1 out of 6 couples had a violent episode during the survey year.
Physical violence occurs between family members more often than it occurs between any other
individuals in any other setting except for wars and riots.

These statistics apply equally to the Asian Pacific community. This was evidenced in the tragic
events of the past year. In the case of Khoua Her, the mother who was convicted of murdering
her six children, police were alerted and had gone to her home several times on calls for
domestic abuse. She attempted suicide and many domestic abuse advocates believed she was a
battered spouse. Additionally, in the example ofBo Lor, the woman who is missing and
presumed murdered by her husband, police had gone to her home numerous time to resolve
domestic disputes. Her family was aware of the domestic violence going on in her marriage.
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Sexual Assault

The Medical Association of America in a report (November 1995) made the following
observations and findings:

III The U.S. Department of Justice reports the sexual assault is the costliest crime in the U.S.
The annual cost of sexual assault is $127 billion in the United States.

III The legal term "rape" has traditionally referred to forced vaginal penetration of a woman
by a male assailant. Many states have now abandoned this concept in favor of the
gender-neutral concept of sexual assault. Among the acts classified as sexual assault is
acquaintance, or date rape, generally defined as an assault in which the victim knows the
assailant. Assailants unknown to the victim perpetrate approximately 20% of sexual
assaults against women. Friends, acquaintances, intimate, and family members commit
the remainders. Acquaintance rape is particularly common among adolescent victims.

iii The majority of sexual assault victims are young. A 1991 report stated that 32% of
sexual assaults by acquaintances occur when the victim is between the ages of 11 and 17.
A 1992 report estimated that 61 % of victims of sexual assault are under age 18.

Sociocultural Factors

iii Several sociocultural influences contribute to the incidence and prevalence of sexual
assault. These include increased acceptance of interpersonal violence, adversarial
stereotypes of male-female relationships, prevalent myths about rape, and sex role
stereotyping. Some victims of attacks meeting the legal definition of rape do not label
their experience as sexual assault.

III Common myths surrounding rape include: only women can be sexually assaulted; victims
who truly resist cannot be raped; no really doesn't mean no; nice girls don't get raped; and
"she asked for it." Male rape victims may feel that others will question their sexuality if
they report the incident or that they, in fact, subconsciously desired and complied with
their assault. Each of these beliefs can lead to confused attitudes,' emotions, and
behavior, both among victims and others. Blame can be shifted from perpetrator to
victim, leading to a process of "secondary victimization" leading to lack of support for
and even condemnation of the victim.

Effects of Sexual Assault on Victims

III Many victims of sexual assault develop a post-traumatic stress syndrome that has been
referred to as Rape Trauma Syndrome. Symptoms can include fear, helplessness, shock
and disbelief, guilt, humiliation and embarrassment, anger, self-blame, flashbacks of the
rape, avoidance of previously pleasurable activities, avoidance of the place or
circumstance in which the rape occurred, depression, sexual dysfunction, insomnia, and
impaired memory.
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III Sexual assault affects the family and friends of the victim, as well. Following sexual
assault, victims often pull away from intimate relationships or, alternatively, become
regressively fearful, clinging, and needy. Family members can find themselves dealing
not only with their own reactions to the assault on their loved one, but also with the
psychological, medical, and behavioral changes they see in the victim.

In the past few years, a number of young Hmong girls in their early teens were the victims of
gang-related sexual assaults. A thirteen-year-old Hmong girl in Eau Claire, Wisconsin, who was
recently charged with killing her newborn baby, was a victim of rape. Because of the lack of
culturally appropriate services for victims of sexual assaults in the Asian Pacific community,
these victims and their families were left on their own to cope. Not only were they not given
support by their families, the community was shunning them as "tainted" persons.

GanglYouth Violence

We feel we are missing the Asian community. We've hired Asian police, put money into
programs but the crime rate among Asian youth and gangs is still going up. We need to
sit down with the Asian leaders and brainstorm new approaches to restorative justice.

Lieutenant Deborah Montgomery, City ofSaint Paul Police Department

The problem of gang/youth violent activities is an ever-present concern in the Asian Pacific
community. Being an immigrant community, there is a great generation gap between parents
and children. Parents desperately try to maintain their culture and language at the same time as
trying to function in a new culture. Their children effortlessly adopt the American culture and
language as their own. This is the cause of great misunderstandings and miscommunication
between parents and children. Many children run away from home and some of them tum to
gangs for support and acceptance. A runaway thirteen-year-old Hmong. girl was brutally raped
and killed in Brooklyn Park in October 1998.

In 1997, 3,470 Asian Pacific juveniles were apprehended representing 4.4% of all juvenile
apprehensions made in Minnesota. One third of all apprehensions involved auto vehicles thefts.
(Minnesota Department ofPublic Safety). .

Community Development

Many Asian Pacific Americans struggle with the issue of "biculturalism." They are struggling to
maintain values and beliefs from their traditional cultures, while adopting some of the traits of
the host culture. These are often every day tangibles such as language, dress, and food.
Examples of some of the differences are Asian cultures have a past time focus in contrast to the
Anglo-Americans future time focus, and to be communal instead of individualistic.

Teachers and textbooks do little to educate students as to the diversity within the Asian Pacific
community or to teach Asian students about their histories and cultures. This has led to much
ignorance in the rest of the population and has resulted in violence and intolerance against the
Asian Pacific people. As a student reflected:
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"After graduation from high school, I attended a college in a Midwestern town where I
found myself invited to "dinners for foreign students" sponsored by local churches and
clubs like the Rotary. I politely tried to explain to my kind hosts that I was not a "foreign
student." My fellow students and even my professors would ask me how long I had been
in America and where I had learned to speak English. "In this country," I would reply.
And sometimes I would add: "I was born in America, and my family has been here for
three generations."

1995 1997sB' Offlas ense ummary -
1995 1996 1997 1995 1996 1997

Total Incidents 307 280 239 Total Victims 363 286 271
Type of Bias Sex

Racial 233 207 170 Male 234 180 180
Religious 23 11 16 Female 128 106 91
National Origin 5 3 4
Sex 4 1 4 Race
Age 1 0 0 White 199 101 107
Sexual Orientation 38 55 34 Black 60 99 65
Disability 3 2 11 White/Hispanic 13 28 14

Black/Hispanic 55 20 46
Target Indian!Alaskan 16 4 5
Person 235 205 199 Indian!Alaskan!

Hispanic 1 1 1
Private Property 57 62 31 AsianlPacific 11 10 21
Public Property 15 12 9 AsianlPacificl

Hispanic 5 24 7
Unknown 3 0 5

Minnesota Department of Public Safety

The Asian Pacific community in Minnesota is gaining national attention as a hotbed of artistic
and political energy for Asian Pacific issues and concerns. Minnesota has three Asian Pacific
theatre companies and several ethnic dance troops. Organizations such as the Asian American
Renaissance use the arts to educate others about Asian Pacific Americans. Minnesota has over
20 Asian Pacific mutual assistance associations/community based organizations that provide
services to the Asian Pacific community. Within this past year, a group of Asian policy makers
came together to form the Asian Pacific Policy Roundtable. They hope to work collectively to
make or influence policy for the betterment of the Asian Pacific community here in Minnesota.
Another group of Asian Pacific Minnesotans are coming together, combining their resources, and
working towards building an Asian Pacific community center that will be a learning center and
social gathering place for Asian Pacific people of all ages as well as other interested persons.
The center will provide youth activities, art performances, and cultural exhibitions for the
community.

Even with all these efforts, there is still a great need to educate others about Asian Pacific
people. It is crucial that health, social and human service practitioners, social agencies and
educational institutions become more culturally competent so that they can better meet the needs
of the increasing Asian Pacific population. Educators, health, social and human service
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practitioners in rural and urban Minnesota are no longer faced with clients and patients of only
one culture, but with families who are of different cultural backgrounds and beliefs, and with
different needs. Educators and practitioners lack knowledge of the diverse backgrounds of their
patients, thus fostering a gap in their ability to assist such a diverse group. Educators and
practitioners are finally coming to the realization they lack training and knowledge to assist and
understand diverse populations.

On the other hand, physicians have misinterpreted their visible observations. Traditional
Southeast Asian healing rituals include coin rubbing or coining. These folk remedies have an
honored place in many refugee communities. They involve rubbing the skin with a coin or the
side of a spoon to alleviate common symptoms of minor illnesses. This procedure produces
bruising which has been diagnosed as child abuse by American medical staff. Refugees question
the competency of doctors who are not familiar with these folk healing remedies.

These examples demonstrates that there needs to be greater ,communication between the Asian
Pacific community and non-Asian Pacific communities. The opportunities are there for
partnerships and collaborations.
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ISSUES AND CONCERNS: LOOKING TO THE FUTURE

"We will all be minorities." Ronald Takaki

The greatest challenge for Minnesota in the 21 st Century will be its changing demographics. The
citizens ofMinnesota are becoming more diverse. Minnesota Planning in a report entitled State
ofDiversity found that not all Minnesotans citizens are sharing in the benefits ofprosperity.

Gaps in income and education between whites and people of color are large and often
growing. An increasing proportion of the state's children are poor children of color,
meaning that if trends continue, economic and social gaps among the state's racial and
ethnic groups could grow wider. Racism, exclusion, poor education, and poverty prevent
many Minnesotans from achieving their dreams for their families.

By 2025, more than half ofMinnesotans will be over age 40, and about 17 percent will be
African American, Asian Pacific American, American Indian or Hispanic, according to
population projections by the State Demographic Center at Minnesota Planning. Minnesota
Planning reports that in 30 years the state's population will stand at 5.3 million, compared to
about 4.6 million now.

Minnesota Projections by Race and Hispanic Origin

1995 2000 2005 2010 2015 2020 2025

White 4,311,200 4,428,600 4,510,000 4,572,300 4,624,900 4,657,500 4,659,500
African American 141,900 174,200 207,700 . 237,500 263,200 284,500 301,700
Asian-Pacific 112,100 136,000 158,200 178,200 195,900 213,100 229,000
Hispanic Origin 85,100 132,300 169,100 207,700 241,800 271,100 296,400
American Indian,
Eskimo or Aleut 61,300 67,200 72,900 78,400 83,600 88,200 92,300

Total 4,626,500 4,806,000 4,948,700 5,066,300 5,167,600 5,243,300 5,282,600

Minnesota Planning

State ofDiversity proposes the following recommendations that all sectors of Minnesota must be
committed to in order for the state to meet the needs of the future.

III

III

III
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Support and nurture minority investment and businesses.
Government and the private sector should do more to increase access to home ownership.
Prepare and motivate youth for careers and for business and community leadership.
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III Remove barriers and expand opportunities for minorities for employment in both government
and the private sector.

III Public and private organizations should institute zero-tolerance-for-bias policies and help
train Minnesotans to live and work with diverse cultures.

III State and local government leaders should adopt action plans to incorporate diversity
throughout their activities and regularly measure progress toward goals.

III Improve participation ofMinnesotans of color in state and local government and school
decision-making.

III Give the human rights system the resources and tools it needs to reduce racial incidents
through education and make enforcement timely and effective throughout the state.

Creating solutions to the recommendations will be the work for the future. Minnesota's future
economic prosperity and continued high quality of life depends on addressing these issues
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SECTION IV: RESPONDING TO THE NEEDS IDENTIFIED

Summary ofSpecific Objectives for the Next Biennium

Mental Health

1. Create and seek funding for a scholarship program to assist Asian Pacific mental health·
professionals obtain degrees so as to enable them to become licensed service providers.

2. Secure funding to support the on-going work of clinics who are serving Asian Pacific people.

Violence Prevention

Create and seek funding for a comprehensive community violence prevention campaign that will
target programs and services towards addressing domestic violence, sexual assault, and
youth/gang violence.

Self-Sufficiency

1. Continue to monitor, provide input, and work with state agencies to implement the state's
welfare to work program.

2. Work towards creating training programs that will provide currently employed MFIP
participants with skills which would help them advance and ensure true self-sufficiency.

3. Seek ways to support and strengthen community based organizations who are serving the
employment needs ofthe Asian Pacific community.

4. Research, find, and replicate best practices that have proven to be effective.

Education

1. Secure funding for the strengthening of language and literacy programs.
2. Build and sustain partnerships between parent, schools, and community based

organizations.
3. Secure resources and make school districts accountability for the hiring and retention of

more Asian Pacific teachers and administrators.
4. Work with educators and community members to create curricula appropriate to educating a

multicultural, multilingual student population.

Community Development

1. Secure funding for the Asian Pacific Leaders in the Public Arena Initiative.
2. Secure funding and partners to 'support activities for the commemoration ofAsian Pacific

Heritage Month - the Festival, Asian Pacific Day at the Capitol, Annual Dinrier & Awards,
and other related educational materials.

3. Work with public and private institutions, community based organizations, and individuals
for the creation and establishment of an Asian Pacific community center.
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CAPM's Objectives for the Next Biennium

In the past year, the Council hosted numerous community meetings and briefings throughout the
state ofMinnesota. Where ever the staffwent, they noticed Asian Pacific communities
developing, growing, and contributing to the places where they were living. Communities
voiced the needs and concerns as outlined in Section III. Meeting with the community has given
the Council clarity and priorities on what needs to be accomplished in the next biennium.

Mental Health

Building Capacity
The Council will work with government and private entities to seek funding for a scholarship
program to assist Asian Pacific mental health providers obtain graduate school degrees so as to
enable them to become licensed service providers. Collaborative agreements will be pursued
with graduate schools of Social Work and other professional schools in the Twin Cities area to
recruit and retain qualified applicants. Recipients of assistance would be expected to work in
local community clinics or agencies for a. determined period of time.

This represents an expense to the State of Minnesota in the short run. Improving access to
mental health services will, however, play an important role in the prevention of further tragic
events in the Hmong and other Southeast Asian communities. Mental health services could have
prevented some of the violent and disturbing events of the past several months.

There is an urgent need for better trained mental health professionals with graduate degrees in
the Asian-Pacific community. Persons with advanced degrees in social work and related mental
health professions who can become licensed are needed in order to satisfy Rule 29 clinic
requirements. Without individual licensure, agencies cannot be reimbursed for their services by
medical assistance or insurance companies. In the related chemical dependency field, a person
now needs to have a four-year degree before becoming eligible for licensure. There is also a
strong need for more Asian Pacific health professionals trained in the delivery of chemical
dependency.

Currently, there are Asian Pacific providers lacking advanced degrees or licenses that are doing a
wonderful job providing services, but can not be reimbursed for their work. For example, there
are two bachelor's level Hmong workers at CUHCC who are very competent but whose services
are generally not reimbursed by the health plans. Only one ofCUHCC's eleven SEA staff
members has a MSW. At the Wilder Foundation's Southeast Asian Social Adjustment Program,
only two out of 16 employees have master's degrees..Many others have BA degrees, so the
insurance companies does not reimburse their services. The agencies must scramble to find
funding for these staff.

Educating, training, and licensing more Asian Pacific mental health providers would effectively
address many of the issues affecting those communities today. We must not underestimate the
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scope of issues affecting many refugees and immigrants as they attempt to adapt to life in the
United States. War-related trauma results in serious depression and Post-Traumatic Stress
disorder for many refugees and immigrants. Helping individuals learn to cope with mental
health problems would reduce the risk of violence and other social problems, and would improve
their chances of participating fully in American society.

Mental Health Programs and Services
Given the severe shortage of professionally trained and licensed mental health providers from the
Asian communities, Rule 29 clinics, hospital based clinics, and other mental health agencies
must struggle financially to hire and retain bilingual workers who are not generally reimbursable
by the insurance companies.

Special funding for partial support ofRule 29 clinics and hospital based clinics with Southeast
Asian employees who do not yet have advanced degrees or licensure necessary for
reimbursement should be made available. This funding would allow clinics to employ currently
unlicensed staff under the full supervision of licensed personnel to provide services to SEA
refugee clients while more persons in the communities are earning their master's degrees.

Most current funding sources target very specific client groups which makes it difficult for Rule
29 clinics and other mental health agencies to provide general services to Southeast Asian
refugees. While projects supported by such funding are important, bilingual staff at these clinics
and agencies are often unable to address common, but still serious problems. These
organizations desperately need the flexibility to provide services to existing and known
individuals seeking services, but who often do not qualify for services in specially targeted
programs.

More bilingual workers are needed in clinics currently serving Southeast Asian refugees and in
mainstream clinics in areas lacking culturally specific resources. Although the most
concentrated populations are found in the Twin Cities, resources also need to be committed to
outstate areas with Southeast Asian communities. A need assessment should be conducted in all
communities with Southeast Asian residents to determine the needs ofRule 29 and hospital
based clinics that are trying to serve refugees.

Many families are facing crisis situations. They do not know where to go for help. There is a
huge disconnect between the mainstream service providers and the Asian Pacific community
who turns to them for assistance and help. It is extremely important that in crisis, intervention be
culturally appropriate and guided. The hotline will be staffed with bilingual professionals who
are culturally competent to deliver the service.

Violence Prevention

Programs and Services

Increase the capacity of the Asian-Pacific communities to provide services to victims of violence
through a comprehensive Violence Prevention Initiative. This translates into enhancing existing
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services and creating new services. The Initiative will mobilize the Asian Pacific communities at
large to find solutions to prevent violence in the community. This involves a community
awareness campaign, training and education on the issues, and networking.

Parts of the Initiative includes:

III A public awareness campaign focusing on domestic violence, sexual assault, and youth
violence in the Asian Pacific community

III A research project to assess the extent, root causes, and cost of violence in the Asian Pacific
community and to improve data collection practices of mainstream systems and institutions
that work with the Asian Pacific community

III Creation ofpartnerships and collaborations between community and police, including
training for police, the judicial system, and community agencies about violence in the Asian
Pacific community

II Intervention and Prevention Programs for gang/youth violence, including parenting skills
education

III Increase the capacity of agencies that are providing sexual assault and domestic violence
prevention and intervention services to the Asian Pacific community

III Full funding to complete the House of Peace shelter for battered women and families

In order for agencies to effectively intervene and prevent violence, they must offer services that
overcome the language and cultural barriers in Asian Pacific communities. Agencies exist in the
community which are able to intervene in and prevent violence in culturally appropriate and
effective ways. However, these agencies are woefully under funded and therefore, can only meet
the needs of the communities if adequate funding is supplied.

The Minnesota Department of Corrections estimates that at least 132,000 domestic assaults occur
annually based on police reports submitted in the state ofMinnesota. The U.S. Department of
Justice has found that the tangible and intangible costs of one domestic assault are $9,350 per
assault. Thus, the cost of domestic assault in Minnesota is $1,234,200,000.* The U.S.
Department of Justice reports the sexual assault is the costliest crime in the U.S. The annual cost
of sexual assault is $127 billion in the United States.*

The National Institute of Justice found that 43% of domestic violence incidents occurring over a
25 month period involved only about 7% of 1,450 households.* Victims are repeatedly
victimized. Thus, by helping one domestic assault victim to get out of a dangerous situation,
many repeat victimization's are pre,,:ented.

Self-Sufficiency

The State's Commitment

The Council will continue to monitor and work with state agencies to implement the state's
welfare to work program. Current Department of Trade and Economic Development (DTED)
and Minnesota Family Investment Program (MFIP) funding falls short of covering the cost to
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meet the demand for job placement services. Welfare to work takes commitment from all those
involved, government, private industries, and the individual. The state must meet its
commitment in ensuring that there are enough case workers to work with people who are
interested in finding jobs.

Securing ajob is only half the battle for MFIP participants. Often it is difficult for them to retain
their positions or advance in the company. Training designed to help them retain their positions
and give them the skills which could help them advance will help ensure they can truly move to
self-sufficiency. Current MFIP training programs are providing participants with English
language skills and job skills while helping them find jobs, however, the current training skills
only help participants secure jobs that pay an average of $6 per hour. This level of pay, even if
two family members are employed, does not meet livable wage standards, particularly those who
are supporting large families.

To do this, the Council will work with interested parties to design and implement comprehensive
programs must be designed with full partnership of employers, training facilities and
immigrant/refugee service providers that will provide immigrants with the technical skills
training, job-specific English language training and job readiness training needed to secure
livable wage jobs. Child care and transportation services must also be included as they are the
two biggest barriers to participation in training programs.

The Community's Commitment

The Council is an advocate for community based organizations. We see the value of the work
that they are doing and will continue to seek ways to support and strengthen them. Current
community based immigrant/refugee service providers have a proven track record for working
efficiently in collaborations and in providing employment services. These providers have
existing relationships with employers and program participants. They also fully understand the
complicated needs of the immigrant/refugee populations with whom they work.

Contract with immigrant/refugee service providers on a fee-per-individual served basis to
provide case management services to program participants. Fee-per-individual program
reimbursement ensures that use of funding will be maximized. By selecting one agency to
provide administrative services, the collaborative will have a better ability to streamline
communication with each other and the state.

The Employer's Commitment

The Council will work with legislators and Ramsey County to replicate the training program
model developed by the Center for Asian Pacific Islanders (CAPI) and to expand it into the East
Metro area. CAPI has partnered with several Western Hennepin County employers and the Scott
County Education Cooperative to develop this "work first" program. Participants receive
training, which provides them with the enhanced skills necessary for securing unsubsidized
employment, thus leading them to economic self-sufficiency. Employers find the program
successful as it has lowered their employee recruitment and retention costs.
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CAPI's model has proven to be effective. By replicating this model in the East Metro area, a
broader segment of Southeast Asian MFIP participants could gain enhanced training skills
directly from employers to increase their potential for securing livable wage employment.
Developing a jobs training center at an East Metro industrial site which would be easily
accessible by public transportation and would be large enough to accommodate several employer
training stations and several hundred trainees.

Education

Language and Literacy

Work towards enhancing, strengthening, or developing language and literacy programs that will
focus and measured based upon student achievement. Among Asian Pacific people, 73.3 percent
speak a language other than English, compared with 13.8 percent of the total U.S. population.
Schools lack the commitment, teachers, materials, or understanding of second language
acquisition to make the promise of educational access real for non-English-speaking students.
Although most students are conversant in English, it often takes three to five years for students to
comprehend the language and use it as a medium of academic learning. Most Asian Pacific
students are receiving only a limited amount of bilingual education. Students are pulled out of
regular class for an hour or two at a time for bilingual education, taking them away from their
class and the learning that is occurring there. Bilingual education needs to be fully implemented
in a concentrated effort.

Parents of students who are in bilingual education classes have a limited understanding ofthe
premise for bilingual education and often are dissatisfied with the results. They do not want their
children in these classes and would rather their children be in regular classes so that they can be
immersed in the English language. Among teachers and educators concerned with second
language acquisition, they believe that developing strong literacy in one's native language first is
an effective and appropriate strategy to promote both English fluency and academic
achievement. .

Community Partnerships for Parental Involvement

Work with various school districts, community based organizations, community members, and
parents to devise programs that would incorporate Asian Pacific parents into the school system.
Parents trust and work with community based organizations. Often times they go to the
organizations for translation of materials they receive from the schools as well as interpretation,
understanding, and validation ofwhat they have been told by school officials. Partnership
between the schools and community based organizations would save parents time and stress if
they could work together on a communication/education plan for parents to be involved in their
children's education.

Additionally, parents may relate to the school system as they did in their former countries with
respect and deference and so do not actively participate in decision making in the schools. Some
parents do not have educational backgrounds and may not know how to interact with school
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officials or help their children in the school process. Parents and youth also need to be educated
about the nature and choices within the educational system (public and private colleges, junior
colleges, technical colleges, and professional degrees) as well as the intricacies of financial aid.
By working together community based organizations and schools can help to bridge this gap.

Asian Pacific Teachers and Staff

The Council will continue to work with public and private institutions to create opportunities for
the training and licensure of teachers of Asian Pacific descent. Although minority students make
up 13.5% of the total student population for Minnesota, only 2.5% ofpublic school teachers are
from the minority community. In the St. Paul Public District, 57.3 percent of the students are
from minority communities yet only 13.2 percent of teachers are from minority communities.
Without well-trained, culturally competent, bilingual Asian Pacific American teachers,
administrators, counselors, and other professionals strong language programs cannot be
delivered, students in need of mental health or health servic~s to support their academic
achievement are neither identified nor served, thus, rendering Asian Pacific students a high risk
for educational difficulties.

Teachers of all cultural backgrounds must become knowledgeable about the strengths ofthe
diverse Asian Pacific cultures and how a child's home culture contributes to learning and
development. For example, in recent years, teachers in California noticed that some Hmong and
Mien kindergartners and first-graders were lagging behind other children in the development of
memory skills, motor skills, eye hand coordination, and concentration skills. The teachers were
surprised, only ten years ago, they had appeared very advanced in these areas. Then teachers
discovered that the families were no longer teaching their children these skills through traditional
means: participation in oral rituals, embroidery, and silver work. The family patterns had been
broken up by the many years in the refugee camps and in the process of dislocation and
relocation in the United States. Few immigrant families teach these skills the way many other
American families do: with crayons and coloring books, scissors and cutouts, and by reading to
their children nightly. (AAPIP Report p. 22).

Multicultural Curricula

The Council will take an active role in the development and implementation of multicultural
curricula for schools to use to support student achievement. Schools must have access to and be
provided curricula appropriate to educating multicultural, multilingual student populations. As
more and more students of color and immigrants throughout the world enroll in schools teachers
need to reshape their teaching approaches and curricula to meet the needs of the students in their
rooms.

Textbooks are outdated and lag behind the needs of a diverse community. Teachers are faced
with the responsibility to find and create curricula which is most often time dependent on
students' personal experiences through oral presentations and writing exercises. The students
become the expert, but in most cases, few students know about the historical and contemporary
realities of Asian Pacific communities. In schools where multicultural curriculum exists, it is
sometimes reduced to "honoring" Asian Pacific people through International Day or Asian
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Pacific Heritage Day where students are encouraged to wear their native clothing and share their
native food. Such approaches perpetuate stereotypes and are irrelevant to some Asian Pacific
students, especially, if they are third or fourth generation and or are not knowledgeable about
their culture and history.

The Asian Pacific community needs to be consulted and its expertise needs to be utilized in the
planning and creation of curriculum that will reflect the full Asian Pacific experience in the
United States of America, including generation and gender differences, roles, and expectations.

Community Development

Asian Pacific Leaders in the Public Arena Initiative

The Council will partner with other organizations to facilitate and provide a framework for the
development of leaders in the public arena as well as training programs, forums, and dialogue,
i.e., the League of Women Voters and the Wilder Foundation's Southeast Asian Leadership
Training Program.

The Asian Pacific population in Minnesota is growing and by 2000 it is projected to be the
second largest minority group in Minnesota and yet it is the least educated population in the area
of the public life and service. Education related needs include language and citizenship courses
to facilitate political action within the community, leadership training and networking programs
to provide support and opportunities for public service. It is vital to the State of Minnesota's
political, social and economic health to train and develop effective public leaders in the Asian
Pacific community so that all voices and needs can be heard and properly addressed.

Asian Pacific Heritage Month Commemoration

Obtain funding to support activities in commemoration of Asian Pacific Heritage Month: the
Festival, Annual Dinner & Award, Asian Pacific Day at the Capitol, various workshops, and
educational materials. A mandate of the Council is to ensure that Asia Pacific Minnesotans'
talents and resources are used and promoted. In the past, the Council has used Heritage Month
to effectuate this mandate that would bridge the Asian Pacific community and the non-Asian
Pacific community. Currently in the Council's base budget there is no allocation for the
commemoration and promotion of Asian Pacific Heritage Month which occurs in May of each
year.

The Council would like to promote Heritage Month statewide, but due to lack of financial
resources, we have been limited in our efforts. As twenty-five percent ofAsian Pacific people
make greater Minnesota their home, there needs to be a more coordinated effort for the statewide
promotion ofHeritage Month.
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Community Center

Work with governmental entities, private industries, foundations, and individuals to obtain
funding for the creation and establishment of an Asian Pacific community center. The Asian
Pacific community in Minnesota is coming together to collaborate and work on creating an Asian
American community center. The Center, with an arts and culture focus, will be a learning
center and a place of social gathering. The initial space needs are a 1,000 seat auditorium, a
library, youth activities space, a move theater, performing/rehearsal areas, dance studios and
office space. The community is in its first stages of planning and has secured partial funding
from the 81. Paul Companies to conduct a feasibility study.

For this project, the Council will continue to work and take an active leadership role in the
.development and formation stages ofthe Center. The Council will work with the community to
gatherinput and consensus for a plan of action. This will entail working with community based
organizations on their vision and space needs, architects and designers, as well as with members
of the legislature to secure public funding for the proj ected.
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Council on Asian-Pacific Minnesotans

FINANCIAL REPORT FY 1997-1998

REVENUES

General Fund Operations 472,000.00

Federal Fund Community Crime Study 6,750.00
HIV/ AIDS Prevention 55,735.00

Gift Fund CAPMGift 250.00
Neighborhood Development Center 4,235.00
Asian-Pacific Heritage Month 9,544.00

TOTAL 548,514.00

EXPENDITURES

Salaries & Benefits 360,556.00
Space Rental, Maintenance, Utilities 25,375.00

Repairs 2,043.00

Printing & Advertising -2,034.00*
Prof./Tech. Services Outside V. 15,099.00

Computer & Systems Service 4,043.00

Communications 12,462.00
Travel In-State - 6,337.00
Travel Out-State 1,678.00

Supplies 23,763.00

Equipment 25,464.00

Employee Development 5,602.00

Other Operating Costs 25,867.00

Agency Provided Prof./Tech. S. 1,760.00
Statewide Indirect Costs 783.00

TOTAL 508,798.00

* Received $20,000 from MN Department of Children, Families and Learning to produce and distribute 4,000
booklets entitled "Myths, Legends, and Heroes" about the Asian-Pacific People as an educational resource for
educators and learners throughout the state. These booklets were broadly distributed throughout the state to
educational institutions, corporations and businesses, and community based organizations.

The above information is based on the reports provided by MN Department of Administration/Financial
Management and Reporting Division.
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Council on Asian-Pacific Minnesotans

EXPENDITURES FY 1997

100/1005 Crime Study CD/DES AIDS/MDH CAPM Gift AIDS CD NDC API-IM TOTAL
General/Operat.. 300/1000 300/1001 300/1002 690/1002 690/1003 690/1004 690/1007 690/1008

Salaries & Benefits 152,925.00 6,845.00 514.00 160,284.00

Space Rental, Maintenance, Utilities 8,863.00 200.00 436.00 9,499.00

Repairs 815.00 815.00

Printing & Adyertising 3,692.00 669.00 61.00 4,422.00

Prof./Tech. Services Outside V 1,825.00 1,500.00 301.00 3,626.00

Computer & Systems Seryice 2,935.00 196.00 196.00 3,327.00

Communications 4,320.00 85.00 4,405.00

Trayel In-State 1,704.00 6.00 1,710.00

Travel Out-State 99.00 99.00

Supplies 13,171.00 379.00 13,550.00

Equipment 9,949.00 3,167.00 13,116.00

Employee Development 2,811.00 150.00 2,961.00

Other Operating Costs -34.00 80.00 57.00 1,394.00 1,497.00

Agency Provided Prof./Tech. S

Aid to Non-Govt Organizations

Statewide Indirect Costs 655.00 655.00

TOTAL 202,976.00 9,000.00 -- 5,395.00 643.00 196.00 -- 1,756.00 -- 219,966.00

~.----.----------



Council on Asian-Pacific Minnesotans

EXPENDITURES FY 1998

100/1005 Crime Study CD/DHS AIDS/MDH CAPM Gift AIDS CD NDC APHM TOTAL
General/Operal. 300/~000 300/1001 300/1002 690/1002 690/1003 690/1004 690/1007 690/1008

Salaries & Benefits 173,012.00 27,260.00 200,272.00

Space Rental, Maintenance, Utilities 15,626.00 250.00 15,876.00

Repairs 1,228.00 1,228.00

Printing & Advertising -7,161.00 705.00 -6,456.00

Prof./Tech. Services Outside V 6,373.00 5,000.00 100.00 11,473.00

Computer & Systems Service 995.00 -377.00 98.00 716.00

Communications 8,181.00 -124.00 8,057.00

Travel In-State 3,470.00 1,157.00 4,627.00

Travel Out-State 1,579.00 1,579.00

Supplies 8,089.00 669.00 1,455.00 10,213.00

Equipment 12,348.00 12,348.00

Employee Development 2,396.00 245.00 2,641.00

Other Operating Costs 17,568.00 3610.00 3192.00 24,370.00

Agency Provided Prof./Tech. S 1,760.00 1,760.00

Aid to Non-Govt Organizations

Statewide Indirect Costs 128.00 128.00

TOTAL 245,464.00 -- -- 34,663.00 3,860.00 98.00 -- -- 4,747.00 288,832.00
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Enabling Statute

3.9226 Council on Asian-Pacific Minnesotans.

Subdivision 1. Membership. The state council on Asian-Pacific Minnesotans consists of 23 members.
Nineteen members are appointed by the governor and must be broadly representative of the Asian-Pacific
com~unity of the state. Each Asian-Pacific ethnic community from the area described in subdivision 2
may be represented by no more than one council member. In making appointments, the governor shall
consider an appointee's proven dedication and commitment to the Asian-Pacific community and any
special skills possessed by the appointee that might be beneficial to the council, including at a minimum
experience in public policy, legal affairs, social work, business, management, or economics. Terms,
compensation, and filling of vacancies for appointed members are as provided in section 15.0575.
Because the council performs functions that are not purely advisory, the council is not subject to the
expiration date in section 15.059. Two members of the house of representatives appointed under the rules
of the house of representatives and two members of the senate appointed under the rules of the senate
shall serve as nonvoting members ofthe council. In making legislative appointments, the speaker of the
house of representatives and the subcommittee on committees of the committee on rules and
administration of the senate shall consult with the council in an effort to select appointees knowledgeable
and interested in the affairs of the Asian-Pacific community. The council shall annually elect from its
membership a chair and other officers it deems necessary. The council shall encourage Asian-Pacific
ethnic communities and organizations to designate persons to serve as liaisons with the council. Liaisons
may participate in council meetings, but may not vote, and may serve on council committees.

The council shall adopt rules to implement designation of Asian-Pacific ethnic communities to be
represented with seats on the council.

Subd. 2. Definition. For the purpose of this section, the term Asian-Pacific means a person whose ethnic
heritage is from any of the countries in Asia east of, and including, Afghanistan, or the Pacific Islands.

Subd. 3. Duties. The council shall:
(1) advise the governor and the legislature on issues confronting Asian-Pacific people in this state,
including the unique problems of non-English-speaking immigrants and refugees;
(2) advise the governor and the legislature of administrative and legislative changes necessary to ensure
that Asian-Pacific people have access to benefits and services provided to people in this state;
(3) recommend to the governor and the legislature any revisions in the state's affirmative action program
and other steps that are necessary to eliminate underutilization of Asian-Pacific people in the state's work
force;
(4) recommend to the governor and the legislature legislation to improve the economic and social
condition of Asian-Pacific people in this state;
(5) serve as a conduit to state government for organizations of Asian-Pacific people in the state;
(6) serve as a referral agency to assist Asian-Pacific people to secure access to state agencies and
programs;
(7) serve as a liaison with the federal government, local government units, and private organizations on
matters relating to the Asian-Pacific people of this state;
(8) perform or contract for the performance of studies designed to suggest solutions to the problems of
Asian-Pacific people in the areas of education, employment, human rights, health, housing, social
welfare, and other related areas;
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(9) implement programs designed to solve the problems of Asian-Pacific people when authorized by other
law;
(10) publicize the accomplishments of Asian-Pacific people and their contributions to this state;
(11) work with other state and federal agencies and organizations to develop small business opportunities
and promote economic development for Asian-Pacific Minnesotans;
(12) supervise development of an Asian-Pacific trade primer, outlining Asian and Pacific customs,
cultural traditions, and business practices, including language usage, for use by Minnesota's export
community;
(13) cooperate with other state and federal agencies and organizations to develop improved state trade
relations with Asian and Pacific countries; and
(14) assist recent immigrants in adaptation into the culture and promote the study of English as a second
language.

Subd. 4. Review of grant applications and budget requests. State departments and agencies shall
consult with the council concerning any application for federal money that will have its primary effect on
Asian-Pacific Minnesotans before development of the application. The council shall advise the governor
and the commissioner of finance concerning any state agency request that will have its primary effect on
Asian-Pacific Minnesotans.

Subd. 5. Powers. (a) The council may contract in its own name but may not accept or receive a loan or
incur indebtedness except as otherwise provided by law. Contracts must be approved by a majority of the
members of the council and executed by the chair and the executive director. The council may apply for,
receive, and expend in its own name grants and gifts of money consistent with the powers and duties
specified in this section.
(b) The council shall appoint an executive director who is experienced in administrative activities and
familiar with the problems and needs of Asian-Pacific people. The council may delegate to the executive
director powers and duties under this section that do not require council approval. The executive director
serves in the unclassified service and may be removed at any time by the council. The executive director
shall appoint the appropriate staff necessary to carry out the duties of the council. All staff members serve
in the unclassified service. The commissioner of administration shall provide the council with necessary
administrative services.

Subd. 6. State agency assistance. At its request, state agencies shall supply the council with advisory
staff services on matters relating to its jurisdiction. The courtcil shall cooperate and coordinate its
activities with other state agencies to the highest possible degree.

Subd. 7. Report. The council shall prepare and distribute a report to the governor and legislature by
November 15 of each even-numbered year. The report shall summarize the activities of the council since
its last report, list receipts and expenditures, identify the major problems and issues confronting Asian
Pacific people, and list the specific objectives that the council seeks to attain during the next biennium.

Subd. 8. Repealed, 1987 c 404 s 191

HIST: ISp1985 cDs 68; 1986 c 444; 1988 c 469 art 1 s 1; 1988 c 629 s 5; 1988 c 686 art 1 s 35; 1988 c
689 art 2 s 4; 1989 c 343 s 1; 1991 c 292 art 3 s 5; 1992 c 408 s 2; 1996 c 420 s 5-8
Copyright 1998 by the Office ofRevisor ofStatutes, State ofMinnesota
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Asian Pacific Organizations

The following list of organizations is not an exhausted list of existing Asian Pacific organizations
in Minnesota. We have provided a short list to be used as a starting point for communities to
begin dialogues and to forging partnerships.

T
I

Allies for Mentoring Asian Youth
(AMAY)
Sundraya Kase
1300 Scheffer Avenue
St. Paul, MN 55116
(651) 699-8994

This is a mentoring program matching Asian
Pacific youth in the Twin Cities with adult
Asian Pacific mentors. Areas of emphasis
for the program are education and career
exploration.

Asian/Pacific American Learning
Resource Center
Carolyn Nayematsu, Director
306 Walter Library, U ofM
117 Pleasant St. S.E.
Minneapolis, MN 55455
(612) 624-2317; (612) 625-0821 Fax

Asian-Pacific Endowme~t for Community
Development (APECD)
The Saint Paul Foundation
Dr. Bruce Corrie
600 Norwest Center
St. Paul, MN 55101
(651) 224-5463; (651) 224-8123 Fax

The Asian Pacific Endowment for
Community Development is a fund of the St.
Paul Foundation.

Asian American Journalist Assn. (AAJA)
Neal Justin, Chair
425 Portland Ave
Minneapolis, MN 55488-0002
(612) 673-7431; (612) 673-7872 Fax
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AAJA is a professional organization of
journalists. It acts as a watchdog seeking
fair and accurate coverage of Asian Pacific
Americans by the media. It also promotes
the profession to young people and the
community.

Asian American Press
Nghi Huynh, Publisher/Owner
417 University Ave
St. Paul, MN 55103
(651) 224-6570; (651) 224-7032 Fax

A locally run newspaper, Asian American
Press is published weekly covering a variety
of events about the Asian Pacific community
in government, arts, education, business,
politics, and other areas.

Asian American Renaissance (AAR)
Marlena Gonzales, Executive Director
1564 Lafond Ave
Bt. Paul, MN 55104
(651) 641-4040; (651) 641-4041 Fax

The Asian American Renaissance is a
grassroots, community-based organization
of Asian Americans with a commitment to
building the Asian American community
through the arts.

Asian Americans/Pacific Islanders in
Philanthropy (AAPIP)
Diane Yamishiro-Omi
116 East 16th St, i h Floor
New York, NY 10003
(212) 260-3999; (212) 260-4546 Fax
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AAPIP's mission is to help transfonn U.S.
philanthropy to include Asian Americans
and Pacific Islanders and to serve the
community's needs. Their goals include
educating grant makers about AP issues, as
well as advocate for them, increase
philanthropic resources to the API
communities, develop, and implement
strategic efforts to increase API trustee and
staff representation in philanthropy.

Asian Media Access
Ange Hwang, Executive Director
3028 Oregon Ave S
Minneapolis, MN 55426
(612) 349-2549; (612) 373-2751 Fax

Asian Media Access's mission is to connect
the disconnected. They want to eliminate
the traditional isolation of the under-served
Asian American population by educating
them that the media is an effective and very
important tool for communication and
education.

Asian Pages
Cheryl Weiberg, Managing Editor
P.O. Box 11932
St. Paul, MN 55111-0932
(612) 884-3265; (612) 888-9373 Fax

The leading Asian resource serving Iowa,
Minnesota, and Wisconsin. Published
biweekly, it represents over 20 different
Asian groups in addition to the mainstream
market readership.

Asian Women United
Jasmine Dinh, Acting Director
480 Cedar - Suite 450
St. Paul, MN 55101
(651) 224-2650; (651) 292-1425 Fax

A domestic violence and prevention service
agency providing assistance primarily to
women of Asian Pacific ancestry.
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Association of Cambodian Refugees in
Minnesota
Chan Chhan Keo, President
P.O. Box 16606
St. Paul, MN 55116
(651) 293-8940

The Association has sponsored many
Cambodian refugees to the United States
and works with people in Cambodia. The
program assist people who reside in mainly
rural areas and in particular, with
disabled/handicapped Cambodians.

Association for the Advancement of
Hmong Women in Minnesota (AAHWM)
Ly Vang, Executive Director
1518 E. Lake St. #209
Minneapolis, MN 55407
(612) 724-3066; (612) 724-3098 Fax

The Association for the Advancement of
Hmong Women in Minnesota was fonned as
the first non-profit organization operated by
Hmong women in the United States to
address the evolving needs ofHmong
women and their families in a new
community.

Centre for Asians and Pacific Islanders
(CAPI)
Daniel Krotz, Executive Director
3702 E. Lake St., Suite 200
Minneapolis, MN 55406
(612) 721-0122; (612) 721-7054 Fax

CAPI is a direct service and informational
agency that assists Southeast Asian and
Pacific Islander families contribute to the
economic and social fabric ofMinnesota
while maintaining their unique cultural
heritage and values.
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Center for Cross Cultural Health
(CCCH)
410 Church St. SE Suite#W-227
Minneapolis, MN 55455
(612) 624-4668; (612) 625-1434 Fax

CCCH is a clearinghouse for cross cultural
health and training ofhealth providers to be
sensitive to cross-cultural health issues when
treating persons from another culture.

Chinese American Association of
Minnesota (CAAM)
KaiMay Yuen Terry, President
P.O. Box 582584
Minneapolis, MN 55458-2584
(612) 938-6994

CAAM is a membership organization
dedicated to serving the Chinese
community. CAAM operates the Chinese
Language School which is located at the
Ronald Hubbs Center for Life Long
Learning in St. Paul, the CAAM Chinese
Dance Theatre, and Joyous Harmony
Chorale.

Cultural Society of Filipino Americans
Mar Alojado, President
3304 Commonwealth Ct.
Woodbury, MN 55125
(651) 296-1541

The Society is involved in the development,
promotion, and preservation of Filipino
history and cultural heritage through dance
performances, theatrical presentations, arts
and crafts displays, and educational"
programs.

English Learning Center
Vu Xiong, Director
3045 Chicago Ave South
Minneapolis, MN 55407
(612) 827-4709; (612) 827-5615 Fax
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The organization purpose is to offer adult
refugees English as a Second Language
education.

Fil-Minnesotan Assn.
Dodge Flores, President
2076 Wallingford Circle
Woodbury, MN 55125
(651) 733-1847

Consisting ofFilipino-Americans in
Minnesota, the Association provides
educational, civic, cultural, and artistic
opportunities for its members and the
community it is committed to serve.

Filipino American Women's Network
Sharon Ramirez, Co-Chair
3305 Harriet Ave. S.
Minneapolis, MN 55408
(612) 227-1911; (612) 227-2213

Gamelan Society of Minnesota
Evelyn Lee, President
8150 142nd Ave. N.W.
Ramsey, MN 55303
(612) 427-6687; (612) 427-0398 Fax

Hmong American Partnership
William Yang, Executive Director
1600 University Ave., #12
St. Paul, MN 55104
(651) 642-9601; (651) 603-8399 Fax

The mission of Hmong American
Partnership is to assist Minnesota's Hmong
in achieving their full potential and in
participating actively in the community.

Hmong Cultural Center of Minnesota
Steven Yang, Execlj.tive Director
773 Milton St. N.
St. Paul, MN 555104
(612) 488-8403
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Hmong Minnesota Pacific
Association, Inc.
Eng Her, Executive Director
965 Payne Ave. #102
St. Paul, MN 55101
(651) 778-8937; (651) 778-2413 Fax

The mission and purpose of this association
is to promote leadership, education, cultural
heritage, social and economic assistance,
self-sufficiency, job training, crime and drug
prevention, and social development for
Hmong refugees in Minnesota.

Hmong Mutual Assistance Association
Fabien Yang
1209 Glenwood Ave. No.
Minneapolis, 4MN 55405
(612) 374-2695; (612) 374-5205 Fax

Hmong National Organization
Kee Yang
345 University Ave. W. 320
St. Paul, MN 55103
(651) 290-2343; (651) 228-7272 Fax

HmongTimes
Cheu Lee, Publisher/Owner
383 University Ave
St. Paul, MN 55103
(651) 224-9395; (651) 228-9049 Fax

A local paper in the Twin Cities area
covering current events and on going
activities of the Hmong community.

India Association of Minnesota
Gummadi Franklin, President
1823 Gramsie Rd.
Arden Hills, MN 55112
(651) 733-7294; (651) 733-1804 Fax

A membership organization ofAsian Indian.
Operates the School for Indian Language
and Culture.
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Intercultural Mutual Assistance
Association of Southeast Minnesota
(IMAA)
Ron Buzard, Executive Director
16 S.W. Seventh Avenue
Rochester, MN 55902
(507) 289-5960; (507) 289-6199 Fax

IMAA serves the diverse refugee
populations in Southwest Minnesota. Their
main programs are in the areas of education,
family strengthening, and economic self
sufficiency.

Japan-America Society of Minnesota, Inc
Kathryn Klibanoff, Executive Director
Suite EH-131 Riverplace
43 Main St SE
Minneapolis, MN 55414
(612) 627-9357; (612) 379-2393 Fax

The Society works to promote mutual
understanding and cooperation between the
people of Japan and the United States
through social, cultural, educational,
business and public affairs programs, and
publication of a monthly calendar of
Japanese-related events and the "Tsushin
Express" newsletter.

Japanese American Citizens League/Twin
Cities Chapter
Ben Ezaki, III, President
5932 Hillcrest Rd.
Mound, MN 55364
(612) 340-6715

The purpose ofthe JACL is to protect the
rights of Japanese Americans as well as
strive to secure and uphold civil and human
rights for all people; to preserve the culture
and values of Japanese Americans in a
multi-cultural society; to participate in
developing understanding among all social
and ethnic groups; and to promote and
sponsor activities and programs de~agrled



encourage members to perform faithfully
their duties and obligations to the USA.

Korean Quarterly
Martha Vickery, Managing Editor
P.O. Box 6789
St. Paul, MN 55106
(651) 771-8164

Korean Service Center
Yoon-ju Park, Executive Director
620 Cedar Ave. So. #1
Minneapolis, MN 55454
(612) 342-1344; (612) 342-1341 Fax

Lao Family Community of Minnesota,
Inc.
Ying Vang, Executive Director
320 W. University Ave
St. Paul, MN 55103
(651) 221-0069; (651) 221-0276 Fax

Founded by Hmong refugees from Laos to
serve Southeast Asian refugees (primarily
Hmong) in Minnesota, LFC programs
include family literacy, youth counseling,
teen pregnancy prevention, employment
programs, STRIDE, legal aide, etc. All
programs stress self-sufficiency and
adjustment to American life.

Lao Parent-Teachers Association
Khao Insixiengmay, Executive Director
430 Bryant Ave North
Minneapolis, MN 55405
(612) 374-2447; (612) 374-5997 Fax

Lao PTA serves as an advocate for parents,
supporting children to achieve education
goals, and helps strengthen the partnership
between schools and parents. Lao PTA also
aims to help parents and children be actively
involved in education, so that children
achieve academically and lead productive
lives.
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Lao Assistance Center of Minnesota
Foun Manivanh, Executive Director
1015 Olson Memorial Highway
Minneapolis, MN 55405
(612) 374-4967; (612) 374-4821 Fax

Lao Assistance Center of Minnesota goal is
to help Lao people achieve successful
economic integration while preserving their
cultural integrity and history. Services
include the refugee self-sufficiency
program, language and cultural preservation
project, legal assistance and education
project, youth recreation league, community
outreaqh and education initiative,
interpreting and translating.

Malaysian Association of Minnesota
John Carlise
5141 Camden Avenue North
Minneapolis, MN 55430
(612) 529-5770

Minnesota Indonesia Society
Corey Colestock, President
2205 Hopkins Crossroad
Minnetonka, MN 55305
(612) 512-1900

National Asian Pacific American Bar
Association (NAPABA)
Linda Chung
c/o Attorney General's office
445 Minnesota St. #1100
St. Paul, MN 55101
(612) 282-5726; (612) 310-6942 Fax

A national professional association
consisting ofAsian Pacific attorneys.

National Asian-Pacific American
Women's Forum (NAPAWF)
Somly Sitthisay
550 Rice St
St. Paul, MN 55103
(651) 229-0599; (651) 229-0796 Fax
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The Minnesota Asian Pacific American
Women's Forum is the newly founded local
chapter of the National Asian Pacific
American Women's Forum. The mission of
the Minnesota Chapter is to advocate for the
rights and well being of Asian Pacific
American women and girls. NAPAWF is
dedicated to forging a grassroots progressive
movement for social and economic justice
and the political empowerment of Asian and
Pacific women and girls.

Office of Ombudsperson for Asian-Pacific
Families
Bauz Nengchu, Ombudsperson
1450 Energy Park Dr. #106
St. Paul, MN 55108
(651) 643-2514; (651) 645-2539 Fax

Organization of Chinese Americans
(OCA)- Minnesota Chapter
Laura Chin, President

Saint Paul Neighborhood Network
Kev Koom Siab
Fong Lee
214 E. 4th St. - Studio 1
St. Paul, MN 55101
(651) 224-5153; (651) 223-8181 Fax

SPNN has been a source of community
support for the Hmong produced show Kev
Koorn Siab.

Southeast Asian Ministry
Sandy Aslaksen, Director
105 W. University Ave.
St. Paul, MN 55103
(651) 293-1261; (651) 293-0341

Southeast Asian Refugee Action Center
(SEARAC)
KayingYang
1628 16th St. N.W., 3rd Floor
Washington, DC 20009
(202) 667-4690; (202) 667-6449 Fax
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SEARAC serves the Southeast Asian
community though research, advocacy, and
policy development.

Southeast Asian Community Council
Cha Lee, Executive Director
423 Bryant Ave. North
Minneapolis, MN 55405
(612) 377-0778; (612) 377-2163 Fax

Southeast Asian Community Council's
mission is to ensure the well being of the
Southeast Asian population in the greater

. Minneapolis area.

Sri Lanka Foundation of Minnesota
Ananda Srilal Liyanapathiranage
8235 Marsh Creeks Rd.
Woodbury, MN 55125
(651) 296-4348; (651) 297-3030 Fax

Thai Association of Minnesota
Pratana Chayabutr, President
3744 McCracken Ln.
Arden Hills, MN 55112
(612) 930-6286; (612) 930-6503 Fax

Tibetan American Foundation of
Minnesota
Ann Ayrault, Director
2344 Nicollet Ave.
Minneapolis, MN 55404
(612) 872-4866; (612) 872-4866 Fax

There are now six hundred Tibetans in
Minnesota. TAFMN is a non-profit
organization that assists Tibetan families
with family reunification and programs
as Saturday Tibetan Cultural school,
children study their language and tra(lltl<ms.

United Cambodian Association of
Minnesota
Lar Munstock, Executive Di:rector
529 Jackson St., #221
St. Paul, MN 55101



(651) 222-3299; (612) 222-3599 Fax

UCAM's mission is to support the
adjustment of Cambodians to American
society, to strengthen Cambodian families,
to provide opportunities for Cambodian
youth to reach their full potential, to
preserve and foster the ethnic heritage of
Cambodian people, and to promote full
access for Cambodians to social, economic,
and educational opportunities available to all
Americans.

University of Minnesota China Center
David Pui, Director
130 Management & Economic
271 19th Ave. S.
Minneapolis, MN 55455
(612) 624-1002; (612) 645-0048 Fax

Vietnamese Minnesotans Assn.
John V. Tranberg, Executive Director
1030 University Ave. W. #160-C
St. Paul, MN 55104
(651)290-4791; (651)290-4785 Fax

VMA, is a non-profit serving the
Vietnamese and Southeast Asian refugee
community. VMA programs have ranged
in employment assistance, providing crime
victim services, working with gang related
youth victims, and education on AIDS/HIV
prevention.

Vietnamese Social Services
Chi Lu, Executive Director
1821 University Ave #S-250
St. Paul, MN 55104
(651) 644-1317; (651) 641-8908 Fax

For over ten years, VSS has provided
tremendous support and resources for
thousands of individuals and families in a
newly adopted country. The VSS has
assisted the community with various
programs in the areas of citizenship,
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outreach to unemployed non-citizen
immigrants, working with youth education,
youth crime, and drug prevention as well as
working with elderly issues.

Wilder Foundation
Southeast Asian Leadership Program
Southeast Asian Social Adjustment Program
Tom Kingston, President
919 Lafond Ave
St. Paul, MN 55104
(651) 659-6017; (651) 642-2088 Fax

One of the leading foundations in the Twin
Cities area, the Wilder Foundation gives
many funds to the community.
They provide services to clients who have a
wide variety ofmental health and social
adjustment problems is provided through
bilingual and bicultural counseling, case
management, information and referral, and
by training and consultation to professionals.

Women's Association of Hmong and Lao,
Inc. (WAHL)
Bo Thao
506 Kenny Rd.
St. Paul, MN 55101
(651) 772-4788; (651) 772-4791 Fax

WAHL's mission is to provide access to
resources to help advance women's status by
addressing the needs of family and
community while promoting the heart of
Hmong culture. They currently are involved
with several projects, ranging from a Hmong
elderly program to a Hmong Artisan Pilot
Project.
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