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Minnesota State Retirement System 

This report is dedicated to the memory of Thomas L. Arbogast 

Accounting Officer from March 19, 1984 to December 12, 1994. 
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I '\ 
To: All members, Benefit Recipients, and Employers: 

The 1994 Comprehensive Annual Financial Report of the Minnesota State Retirement System 
(MSRS) details the financial strength of your retirement system. As of June 30, 1994, the MSRS funds 
had a combined total of over $4.7 billion in assets, a growth of $472 million from the previous year. 

Lately, there have been many negative articles written about poorly funded public pension plans. 
The Board is pleased to report that the major funds administered by MSRS are financially secure 
and are on target to fully fund current and future benefit obligations. As of June 30, 1994, the 
funding ratio for the General plan is 81 %. The Correctional Plan and the State Patrol plans are 97% 
and 95% funded, respectively. 

As a person retires from one of the plans listed above, enough money is set aside to fully fund 
monthly benefits for the person's expected lifetime. Prefunding of all future benefits provides an 
extra level of security for all participants. 

The Minnesota Deferred Compensation Plan, which is administered by MSRS, has close to $1 
billion in assets. Several well known mutual funds were recently added. New contracts allow for 
greater investment flexibility. 

The Board continues to implement changes to improve your retirement plan. Many manual 
benefit calculations have been replaced by automated calculations that reduce the waiting 
period for monthly benefits and minimize the likelihood of errors. We are in the process of storing 
paper documents on an optical disc, which will allow immediate access to all your records and 
provide an important backup to documents which could be destroyed by fire or other disasters. 

Many other changes are planned to provide you with the services you need as cost effectively as 
possible. On behalf of the Board, I would like to thank you for your support. 

Sincerely, . 

Kenneth Yozamp, Chair 
MSRS Board of Directors 
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December l, 1994 

Board of Directors 
Minnesota State Retirement System 
175 W. Lafayette Frontage Road, Suite 300 
St. Paul, MN 55 l 07-1425 

Dear Directors: 

l '-7 
Minnesota State 

J ; 
Retirement System 

I " 

We are pleased to present this Comprehensive Annual Financial Report of the Minnesota State 
Retirement System (MSRS) for the fiscal year ended June 30, 1994. We currently administer l O plans, 
covering 67,000 active employees, 17 ,300 retirees, and l 0,600 members no longer contributing but 
eligible for future monthly benefits. 

The information contained in this report is the responsibility of the management of the Minnesota State 
Retirement System. We feel the data in this report is accurate and provides complete disclosure of the 
financial status of the various funds administered by MSRS. • 

This report is comprised of four sections as follows: 
1) Introductory Section 3) Actuarial Section 
2) Financial Section 4) Statistical Section 

Accounting Systems and Reports 
This report is prepared in accordance with generally accepted accounting principles as prescribed 
by the Governmental Accounting Standard Board. These financial statements also comply with 
reporting requirements established under Minnesota Statutes, Section 356.20. 

Internal accounting controls reasonably ensure the reliability of all financial records and adequately 
safeguard assets. 

Transactions of the State Employees Retirement Plan,State Patrol Plan, Correctional Plan, Judges Plan, 
Elective State Officers Plan, Legislators Plan, Military Affairs Plan, Transportation Pilots Plan and the 
Unclassified Plan are reported on the accrual basis of accounting. The Deferred Compensation Plan 
is reported on the modified accrual basis of accoul)ting. 

Revenues 
The revenues needed to finance retirement benefits are accumulated through the collection of 
employer and member contributions, and through income on investments. Income for FY 94 totaled 
$507 million, an increase of 9.2% from the prior year. The investment earnings of the stocks and bonds 
provided the majority of the revenue. A total rate of return of 1.8% generated $352 million of income 
and accounted for 69% of the revenue. Employer and employee contributions totaling $152 million 
compnsed most of the remaining revenue. 

The employee contribution rate for 'the Unclassified Plan was increased from 4.0% to 4.07% effective 
June l , 1994. 

Expenses 
Expenses in 1994 totaled $159 million, an increase of 13.0% over the previous fiscal year. Monthly 
benefits to retirees, survivors and disabled persons, and lump sum refunds of employee contributions 
plus interest paid to terminated members totaled $153 million. Administrative expenses, exclusive of 
investment expenses, totaled $2.3 million which represents only 1.5% of total expenses. 
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Total revenues of $507 million exceeded expenses by $348 million during 1994. 

Investments 
Assets of the MSRS Funds are invested by the State Board of Investment (SBI) which is comprised of the 
Governor, Attorney General, Secretary of State, State Auditor and State Treasurer. Members of the SBI 
are subject to the prudent person rule, fiduciary standards detailed in Minnesota Statutes Section 356A 
and investment guidelines in Section l l A 

A 17-member Investment Advisory Council (IAC) provides advice to the SBI on investment policy. 
Investment consultants are also hired to monitor and evaluate the investment performance of the 
various firms investing funds. 

Pension assets of the Minnesota State Retirement System are pooled with the assets of the other 
statewide retirement funds. The SBI divides assets into two components. Assets of retired employees 
are invested in the Minnesota Post l<etirement Investment Fund. All other assets, mainly assets of 
members actively contributing to MSRS, are invested in the Basic Retirement Fund. 

The goal of the Basic Retirement Fund is to finance future retirement 
benefits. Minnesota Statutes, Section 356, sets the actuarial assumed rate 
of return at 8.5 percent. Over a five year period, the Basic Retirement Fund 
is expected to out perform the median fund of public and private funds with 
a similar asset allocation and to outperform a composite of market indices 
that corresponds to the asset allocation of the funds. Over a ten year 
period, the Basic Funds are expected to provide rates of return 3-5 
percentage points over the rate of inflation. The asset allocation shown on 
the graph on the right has been established to meet these objectives. 

In 1994, the rate of return in the Basic Fund was 2.1 percent. 

At the time of retirement, assets sufficient to pay monthly benefits tor a 
retiree's lifetime are transferred from the Basic Retirement Fund to the Post 
Retirement Fund with the expectation that these funds will earn at least 5 
percent. The goal of the Post Retirement Fund is to provide income to pay 
monthly benefits plus generate additional earnings to provide for a cost-of­
living increase based on inflation as measured by the Consumer Price Index. 
The cost-of-living component of the post retirement increase is capped at 
3.5%. 

If the rate of return from the Post Retirement Fund is more than needed to 
meet the expected 5% return and cost-of-living increase, the investment 
gains will be spread over a five year period to help fund future increases. If 
the return is not sufficient to meetthese financial requirements, the losses will 
be distributed over the next five year period. 

The Post Fund targeted asset allocation is shown on the right. Tt1e Post Fund 

Basic Retirement Fund 

[] Caah-1% 

~ lnt'I stocka-10% 

Ill All Assets-15% 

■ Bonda-24% 

m Stocks - 50% 

Post Retirement Fund 

[] Caah-3% 

~ lnfl Stocka - 10% 

II Alt. Allets - 5% 

■ Bonda -32% 

ID] Stocks - 50% 

had a rate of return of 1.6%. A 3.985% benefit increase will be paid to eligible retirees effective 
January l, 1995. 
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Funding 
The overall objective of any retirement system is to fund current and future benefit payments. 
Adequate funding assures that future pension benefits are secure. 

The funding ratio of each of the retirement funds administered by MSRS can be found on pages 61 
and 62. As of June 30, 1994, the assets, liabilities, and funding ratio of each fund was as follows: 

The actuarial funding method used by MSRS is the entry age normal with level contributions as a 
percent of payroll. Actuarial requirements are governed by Minnesota Statutes, Section 356.215. 

All advance-funded defined benefit plans administered by MSRS are targeted to reach full funding 
by the year 2020. The progress toward reaching this full funding goal can be found on pags 32 and 
33. 

Review of Operations and Activities of 1994 
Management of MSRS is vested in an 11-member Board of Directors. At their September meeting, 
the Directors elected Kenneth Yozamp to serve another term as Board Chair. John Johnson was 
elected Vice-Chair. 

ManysignificantchangesweremadethispastyeartoimproveoperationsoftheSystem. Finalbenefit 
calculations have been automated, reducing the time to process payments and lessening the 
chance of error. Paper records are being stored on optical disk to allow easy access to information. 
A copy of the optical records will be stored at another location to dramatically improve our disaster 
recovery capabilities. 

Important changes were made to the Deferred Compensation Plan. Administrative fees were 
substantially reduced. Well known mutual funds were made available through the program and 
participants can now move money between the various vendors. 

Professional Services 
The F.Y. 94 actuarial valuations of the MSRS funds were completed by Milliman & Robertson, Inc. in 
December 1994. Valuations were reviewed by William M. Mercer, Inc. 

The State of Minnesota Deferred Compensation Plan (DCP) offers investment opportunities with two 
insurance companies, Minnesota Mutual, and Great West Life. Oct,s Services and National Benefits 
are contracted to provide administrative services for the deferred compensation program. Gabriel, 
Roeder, Smith & Company completed a review of the DCP. 

The State's Legislative Auditor conducted an independent audit of the MSRS financial statements. 
The comments of the Auditor can be found on page 18. Legal counsel is provided by the State's 
Attorney General. 
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This report is intended to provide complete and reliable information as a basis for making management 
decisions and determining compliance with legal and fiduciary requirements. A summary will be 
published in the next issue of the MSRS NEWSLETTER. 

We would like to express thanks to the Board of Directors,staff and other associates who worked 
diligently to ensure the successful operation of MSRS in 1994. 

Respectfully submitted, 

B~~ 
David Bergstrom ~ 
Executive Director 

Arvin Herman 
Assistant Director 
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Minnesota State Retirement System 
Board Of Directors 

Kenneth Yozamp, Chair 
Department of Corrections 
Minnesota Correctional Facility 
BoxB 
St. Cloud, MN 56302 
Telephone: (612) 240-3000 
Term: May 5, 1992-May 6, 1996 
Elected - Correctional Plan Member 

John Johnson 
Metropolitan Transit Commission 
312 Central Avenue, Suite 438 
Minneapolis, MN 55414 
Telephone: (612) 379-2914 
Term: May 4, 1992-May 6, 1996 
Elected - MTC Designate 

Michael A McGrath 
State Treasurer 
303 Administration Bldg 
St. Paul, MN 55155 
Telephone: (612) 296-7091 
Term: August 18, 1993-January 2, 1995 
Appointed - State Official 

Otto T. Bang 
American Agency, Inc. 
5851 Cedar Lake Road 
St. Louis Park, MN 55416 
Telephone: (612) 593-8703 
Term: April 7, 1991-January 2, 1995 
Appointed - Public Member 

Mary Benner 
Dept. of Labor and Industry 
3rd Floor, CSG 
443 Lafayette Road 
St. Paul, MN 55155 
Telephone: (612) 282-6637 
Term: May 4, 1992-May 6, 1996 
Elected - State Employee 

Mel Tan 
1609 Selsmer Avenue 
Cloquet, MN 55720 
Telephone: (218) 897-7689 
Term: May 18, 1993-January 6,1997 
Appointed - Public Member 

Minnesota State Retirement System 

Richard K. Hull 
Minnesota State Patrol, Dist. 2800 
1991 Industrial Park Road South 
PO Box644 
Brainerd, MN 56401 
Telephone: (218) 828-2230 
Term: May 2, 1994-May 4, 1998 
Elected - State Patrol Member 

Donald M. Buckner 
1152 Stryker Avenue 
West St. Paul, MN 55118 
Telephone: (612) 457-3853 
Term: May 2, 1994-May 6, 1996 
Elected - Retired State Employee 

Gregory N. Hight 
Brainerd Regional Human Services Center 
1777 highway 18 E. 
Brainerd, MN 556401 
Telephone: (218) 828-2378 
Term: September 18, 1993-May 6, 1996 
Appointed - State Employee 

John D. Richter 
Department of Revenue 
3400 First Street North, #203 
St. Cloud, MN 56303 
Telephone: (612) 654-5515 
Term: May 2, 1994-May 4, 1998 
Elected - State Employee 

Gail J. Tessman 
Department of Transportation 
308 Transportation Bldg 
St. Paul, MN 55155 
Telephone: (612) 297-3564 
Term: May 2, 1994-May 4, 1994 
Elected - State Employee 

Administrative Staff 
Executive Director: David Bergstrom 
Assistant Directors: 
Douglas Mewhorter, Employee Services & 
l<ecords 
Arvin L. Herman, Finance & Systems 

Professional Consultants 
Legislative Actuary: Milliman & Robertson, Inc. 
Consulting Actuary: William M. Mercer, Inc. 
Legal Counsel: Assistant Attorney General, 
Jon Murphy 
Medical Advisor: Minnesota Dept. of Health 
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i1Ij'Il~!l!lij,~~ary Of Retirement Plans 
Minnesota State Retirement System 

-

Purpose 
The Minnesota State Retirement System was established by the State Legislature in 1929 to provide 
retirement benefits to state employees. The System currently administers seven defined benefit plans 
and two defined contribution plans for most state employees and selected other public employees. 

Administration 
The administration of the System is governed by an eleven member Board of Directors. The Board . 
includes four elected General Plan members, one elected State Patrol plan member, one elected 
Correctional Plan member, one elected retired member, one designated Metropolitan Council 
Transit Operations representative and three members appointed by the Governor. 

The management of the System is vested with the Executive Director who administers the plans in 
accordance with Minnesota Law and the policies of the Board. The following is a description of plans 
included in this report. 

Defined Benefit Plans 
General Employees Plan 
(a) Coverage and Contributions - Most state employees, and selected metropolitan agency 

employees. Contributions are 4.07% employee and 4.2% employer. 

(b) Benefit Formula 
- l % of high five year salary for first l 0 years plus l .5%_for each year over l 0 with subsidized early 

retirement adjustment. 
- or, l .5% for all years of service with actuarial equivalent early retirement reduction. 

(c) Retirement age and years of service 
- Age 65 with one year service - no reduction. 
- Age 62 with 30 years service - no reduction. 
- Rule of 90 - no reduction. 
- Age 55 with 3 years service - reduced from age 65. 
- At any age with 30 years service - reduced from age 62. 
- Total and permanent disability with 3 years service. 

( d) Surviving Spouse Benefit 
- If employee has at least 3 years of service at death, generally, the spouse is eligible for a l 00% 

joint and survivor annuity or a refund. 

12 (e) Refunds 
- Contributions with 6% interest. 

(f) Annuity and Disability Options 
- l 00% joint and survivor with bounce back. 
- 50% joint and survivor with bounce back. 
- 15 year period certain and life thereafter. 

Military A ff airs and Transportation Pilots Plans 
Provisions different from General Plan. 
(a) Coverage and Contributions 

- Employees required to retire from federal military status at age 60 or 62 for transportation pilots. 
Contributions are 5.67% employee and 5.8% employer. 

( ) 
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Minnesota State Retirement System 

(b) Retirement Age and Years of Service 
- Age 60, 62 for pilots, with at least 3 years of service- no reduction. 

(C) Disability 
- Unable to perform job disability with 5 years service. 
- Formula as General Plan with no reduction. 
- Pilots are entitled to 75% of salary for maximum of 5 years. 

State Patrol Retirement Plan 
(a) Coverage and Contributions 

- State of Minnesota state troopers, conservation officers and crime bureau officers. Contributions 
are 8.5% employee and 14.88% employer. 

(b) Benefit Formula 
- 2.5% of high five successive years salary for each year of service. 

(c) Retirement Age and Years of Service 
- Age 55 with 3 years of service - no reduction. 
- Age 50 with 3 years service - reduced from age 55. 
- Unable to perform job disability with 3 years service, immediate coverage if disabled on the the 

job. 
- If disability is job related, benefit is equal to 5D°k of high five average salary plus 2.5% for each year 

in excess of 20. The minimum non duty disability is 37%. 

( d) Survivor Benefits 
- Death of member in service - spouse gets 20% of final average salary, With l 0 or more years 

of service. changes to a l 00% joint and survivor annuity amount as of the date the employee 
would have attained age 65. 

- Children get l 0% of final average salary per child plus $20 per month prorated equally to 
such children until age 18 or 23 if a student, or until married: Total benefit limited to 40% of 
final average salary. 

- Refund with 6% interest if no survivor benefit payable. 

(e) Refunds 
- Contributions with 6% interest. 

(f) Annuity and Disability Option 
- l 00% joint and survivor with bounce back. 
- 5D°k joint and survivor with bounce back. 

Correctional Employees Plan 
Provisions different from General Plan 13 
(a) Coverage and Contributions 

- State employees who have direct contact with inmates at Minnesota Correctional Facilities. 
Contributions are 4.9% employee and 6.27 employer. 

(b) Benefit Formula 
- 2.5% of high five year average salary for each year of service to a maximum of 75%, payable for 

84 mdnths or until age 65, then reverts to General Plan formula. 

(c) Retirement Age and Years of Service 
- Age 55 with 3 years service 

L - Age 50 with 3 years service, reduced from age 55. 
- Disability same as State Patrol Retirement Plan. 

L 
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Minnesota State Retirement System 

Judges Retirement Plan 
(a) Coverage and Contributions . 

- All Minnesota District, Appellate and Supreme Court Judges. Judges not covered by Social 
Security pay 8.15%. Judges covered by Social Security pay 6.27%. Employer contributions are 
22%, 

(b) Benefit Formula 
- 2 .5% for each year of service prior to July l , 1980 plus 3% of same average salary for service after 

June 30, 1980. Formula applied to high five average salary within the last 10 years. 

(c) Retirement Age and Years of Service 
- Age 70 with 1 year service - no reduction. 
- Age 65 with 5 years service-no reduction. 
- Age 62 with 5 years service - reduced from age 65. 

(d) Disability 
- Unable to perform the duties. 
- Continuation of full salary for one year, then as computed under the formula with no reduction, 

subject to minimum of 25% of high five year salary. 

(e) Survivor Benefits 
- Spouse eligible for 60% of normal annuity subject to a minimum of 25% of final average salary. 

(f) Refunds 
- Contributions with 5% interest. 

(g) Annuity and Disability Options 
- 100% joint and survivor, with or without bounce back. 
- 50%joint and survivor, with or without bounce back. 
- 10 year certain and life thereafter. 
- 15 year certain and life thereafter. 

General Fund Plans 
Legislators Retirement Plan 
(a) Coverage and Contributions 

- All Legislators. Contributions are 9°k employee and as needed from general fund appropriation 
for employer. 

(b) Benefit Formula 
- 2 .5% of high five year average salary. 

14 (c) Retirement Age and Years of Service 
- Age 62 with 6 years of service - No reduction . 
- Age 60 with 6 years of service- Reduced from age 62. 

( d) Survivor benefits 
- Spouse gets 50% of benefit. 
- First child gets 25%, the next two children get 12.5% for a maximum of 100% of member benefit. 

(e) Refunds 
-Contributions with 6% interest. 

(f) Annuity Options 
- 100% joint and survivor with bounce back, discounted by value of free 50% spouse benefit if 

applicable. 
- 100% and 50%joint and survivor options for non-spouse. 

I . 
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Minnesota State Retirement System 

Elective State Officers Plan 
(a) Coverage and Contributions 

- Elected Constitutional Officers. Contributions are 9% employee and as needed from general 
fund appropriation for employer. 

(b) Benefit Formula 
- 2 .5% of high five year average salary. 

(c) Retirement Age and Years of Service 
- Age 62 with 8 years of service - No reduction. 
- Age 60 with 8 years of service - Reduced from age 62. 

(d) Survivor benefits · 
- Spouse gets 50% of benefit. 
- First child gets 25%, the next two children get 12.5% for a maximum of 100% of member benefit. 

(e) Refunds 
- Contributions with 6% interest. 

Defined Contribution Plan 
Unclassified Employees Plan 
(a) Coverage and Contributions 

- Certain specified employees of the State of Minnesota in unclassified positions. Contributions are 
4.07% employee and 6% employer. 

Cb) Benefits 
- Withdrawal of account balance or annui1y benefit based on age and 5% interest assumption. 

Cc) Retirement Age and Years of Service 
- Age 55 with any length of service. 

(d) Refunds 
- Value of account. 

(e) Annuity and Disability Option 
- 100%joint and survivor with bounce back. 
- 50% joint and survivor with bounce back. 
- 15 year period certain. 

Agency Fund Plan 
Deferred Compensation Plan - IRS Code 457 
(a) Coverage and Contributions 

- Optional for all State employees and employees of political subdivisions. Contributions are tax 15 
deferred with a $10 per pay period minimum and a maximum of 25% of gross taxable 
compensation or $7,500. 

(b) Investment Seiection 
- Minnesota Supplemental Investment Fund 

- Income Share Account. 
- Growth Share Account. 
- Money Market Account. 
- Common Stock Index Account. 
- Fixed Interest Account. 
- Bond Market Account 
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- Minnesota Mutual Life Insurance Company 
- Fixed annuity contract. 
- Variable annuity contract with stock, bond, money market, managed, mortgage securities 

and index accounts. 
- Great West Life Assurance Company 

- Guaranteed Certificate Fund - 36, 60 and 84 month. 
- Growth Fund. 
- Bond Fund. 
- Money Market. 

Cc) Withdrawal Events 
- Termination of service or death. 
- Unforeseeable emergency. 

(d) Withdrawal Options 
- Minnesota Supplemental Investment Fund 

-Lump sum. 
- Lump sum purchase of a fixed or variable annuity contract from insurance company. 
- Monthly installment over a period specified. 

- Insurance Companies 
- The life of the participant. 
- The life of the participant or a period certain, whichever is greater. 
- The joint lifetime of the participant and a named beneficiary. 
- Term certain payment. 

These summary plan descriptions are not intended to be all inclusive, they are provided for general 
information purposes only. 
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Members of the Board and. 
Executive Director 
Minnesota State Retirement System 

We have audited the accompanying financial statements of the Minnesota State Retirement 
System and the combining and individual fund financial statements of the system as of and for 
the year ended June 30, 1994, as presented in the financial section of this report. These financial 
statements are the responsibility of the system's management. Our responsibility is to express an 
opinion on these financial statements based on our audit. 

We conducted our audit in accordance with generally accepted government auditing stan­
dards. Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free of material misstatement. An audit 
includes examining, on a test basis, evidence supporting the amounts and disclosures in the 
financial statements. An audit also includes assessing the accounting principles used and 
significant estimates made by management, as well as evaluating the overall financial statement 
presentation. We believe that our audit provides a reasonable basis for our opinion. 

As explained in Note 2, investments are valued at cost or amortized cost as required by generally 
accepted accounting principles. Minnesota statutes require_ valuation of.all securities at cost plus 
one-third of unrealized capital gains or losses. Since the statutory provision deviates from generally 
accepted, accounting principles, the basic statements are not in compliance with the statute. 
Note 9 contains the disclosures which must be considered together with the basic financial 
statements to achieve statutory reporting requirements. 

In our opinion, the flnancial statements referred to above present fairly, in all material respects, 
the financial position of the Minnesota State Retirement System at June 30, 1994, and the results 
of its operations for the year then ended in conformity with generally accepted accounting 
principles. Also, in our opinion, the combining and individual fund financial statements referred to 
above present fairly, in all material respects, the financial position of the individual funds of the 
Minnesota State Retirement System at June 30, 1994, and the results of operations of such funds 
for the year then ended, in conformity with generally accepted accounting principles. In 
addition, except for the valuation of securities, as discussed in the preceding paragraph, the 
aforementioned financial statements are in compliance with the reporting requirements of Minn. 
Stat. Section 356.20. 

Our audit was made for the purpose of forming an opinion on the financial statements taken as 
a whole and on the combining and individual fund financial statements. The supplemental 
schedule of administrative expenses, which is the responsibility of the system's management is 
presented for purposes of additional analysis and is not a required part of the financial statements 
of the Minnesota State Retirement System. The information has been subjected to the auditing 
procedures applied in the audit of the combined, combining, and individual fund financial 
statements and, in our opinion, is fairly stated in all material respects in relation to the financial 
statemenR.of t ~dividual funds taken ask wh le. 

es R. N~bles amuss n, CPA 
islative Audit r Deputy Legislative Auditor 
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n 1. Description of the System 
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The Minnesota State Retirement System is the administrator of a multiple-employer, cost-sharing 
public employee retirement system. It consists of six defined benefit funds, one defined contribution 
fund and one agency fund. At June 30, 1994 the number of employers contributing to the various 
funds was: 

As a reporting entity, MSRS is primarily defined in various Minnesota Statutes. Certain elements of 
oversight responsibility were also considered. They were: financial interdependency, selection of 
governing authority, designation of management, ability to significantly influence operations, and 
accountability for fiscal matters. 

MSRS is a component unit of the State of Minnesota and is included with other fiduciary funds in their 
Comprehensive Annual Financial Report. Also, MSRS has no oversight responsibilities for other activi­
ties or entities. This report includes financial information for only MSRS. 

2.Summary of Significant Accounting Policies 
(a)Basis of accounting 

The basic financial statements were prepared using the accrual basis, or modified accrual basis 
"if appropriate, of accounting in accordance with the National Council of Governmental 
Accounting, Statement 1, "Governmental Accounting and Financial Reporting Principles". 

(b)lnvestments 
Short-term and equity investments are reported at cost. Fixed income securities are reported at 
amortized cost. Market value at June 30, 1994 was $4.11 billion. At June 30, 1993, the market value 
of all investments was $3.99 billion. Space restrictions make it impractical to print the entire 
investment portfolio in this report. However, a portfolio list is available upon request. 

(c) Risk Categories 
Investments are classified according to their level of risk into the following categories: 21 
l - Investments which are insured or registered, or for which the securities are held by the 

state or its agent in the state's name. 
2 - Uninsured or unregistered investmentsforwhich the securities are held bythe counterparty's 

trust department or agent in the state's name. 
3- Same as Category 2 but the securities are not held in the state's name. 

( d) Fixed Assets 
Fixed assets consist entirely of office equipment and fixtures which were capitalized at historical 
cost at the time of acquisition. Depreciation is computed on the straight-line method over 
estimated useful lives ranging from 3-20 years. 
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(e) Fund Balance 
( l) Employee Reserve 

The Employee Reserve is credited with the cumulative employee contributions. Upon 
retirement these contributions are combined with the necessary state reserve funds 
and transferred to the MPRI Fund to provide an annuity. Employees who terminate their 
employment prior to retirement may elect to receive a refund of their contributions plus 
interest or a deferred annuity. 

(2) State Reserve 
The State Reserve is credited with all investment earnings and employer contributions. 
Also included in this reserve is the unfunded accrued liability which is the actuarially 
determined amount necessary to place the retirement fund on a fully funded basis. 

(3) MPRI Fund Reserve 
The MPRI Fund Reserve equals the corresponding assets invested in the MPRI Fund, the 
proceeds from which are used to pay the monthly pension benefits of eligible retirees. 
This account is adjusted annually to fully fund the actuarial value of benefits remaining. 

(4) Non MPRI Fund Reserve 
The Non MPRI Fund reserve is the unfunded actuarial value of future benefits to be paid 
to retirees and beneficiaries who are not eligible to participate in the MPRI Fund. • 

(t) Deposits with Insurance Companies 
Deposits with Insurance Companies is the Deferred Compensation Fund combined 
participant account balances and annuity contracts held by authorized insurance 
companies. 

(g) Nondedicated Member Deposits 
Member contributions of the Legislators and Elective State Officers Funds are deposited into 
the general operating revenues of the state. In the event of plan termination, the State 
Department of Finance and the Legislative Auditor have determined that the State 
General Fund is legally obligated to repay member contributions. Because of the unlikeli­
hood of this contingency, these amounts have not been appropriated in the State General 
Fund. 

(h) Actuarial Valuations 
Actuarial valuations and experience studies are performed annually. The entry age normal 
method, a projected benefit cost method, is used to value the funds with contributions 
being made as a level percentage of covered employee salaries. A salary scale of 5% for 
the State Employees Retirement Fund, 6.5% for other funds, and interest assumption of 8.5% 
were used by the actuary. 

3. Capital Equipment 
Capital Equipment balances at June 30, 1994 were: 
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4. Cash And Investments 
(a) Cash 

MSRS cash is deposited into state treasury accounts. At June 30, 1994 and throughout the fiscal 
year, these accounts were secured by pledged collateral and deposit insurance to the extent · 
required by Minnesota Statutes. 

(b) Investment Policies 
Pursuant to Minnesota Statutes, the assets of the MSRS funds are pooled with those of other 
funds and invested by the State Board of Investment. Investments primarly include obligations 
and stocks of the United States and Canadian governments, their agencies and their 
registered corporations and short-term obligations of specific high quality. Various alternative 
investments including international securities are limited by statute to 35% of the fund pool. 

(C) Credit Risk 
MSRS does not own any investments that are considered securities for purposes of assessing 
credit risk. All investments are in State Board of Investment administered pools, open-end 
mutual funds, or guaranteed investment contracts; none of which are considered securities 
for credit risk purposes. 

(d) Investment Values 
Market values and costs of investment pools at June 30, 1994 were as follows (In Thou­
sands): 

5. Minnesota Post Retirement Investment Fund (MPRI Fund) 
(a) MPRI Fund is a joint investment fund tor retired members. When members retire, the money 

required to pay the annuity for the expected life is transferred to the MPRI Fund. Participation 
in the MPRI Fund is shown as the required reserves as determined by the actuary. 
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(b) MPRI Fund income represents the 5% earnings on the required reseNes for fiscal year 1994 plus 
the 1993 income used to pay the January 1994 benefit increase. Income in excess of 5% was 
distributed according to Minnesota Statutes, Section l lA. 18, Subdivision 9. 

The proportionate market value and cost attributable to the participation of each fund in the MPRI 
Fund are as follows (In Thousands): 

Minnesota Supplemental Investment Fund (MSI Fund) 

The MSI Fund is an investment vehicle for various state and local pension plans. To accomplish 
the diverse investment goals of these plans, the MSI Fund is structured like a family of mutual 
funds. Plan participants are permitted to allocate their individual accounts to the investment 
options approved for participation by their plan administators. Members of the Unclassified 
Employees Retirement Fund and Deferred Compensation Plan may invest in all options of­
fered in the MSI Fund. 

The market value and cost of each funds participation in the various MSI Fund investment 
options is as follows (In Thousands): 
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6. Deferred Compensation Fund 
All member contributions to the Deferred Compensation Fund remain the property and respon­
sibili1y of the participating employers. MSRS is responsible for exercising due care in the adminis­
tration of the fund. 

7. Leases 
(; The office facilities are leased by an agreement through September 30, 1996. Annual rental by 

fiscal year is as follows: 
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8. Required Supplemental Information 
Ten-year historical trend information designed to provide information about progress in accumu­
lating sufficient assets to pay benefits when due is presented on the pages which follow these 
notes. For those funds for which certain information was not available, that information which was 
available has been presented. 

• 9. Actuarial Asset Valuations 
Minnesota Statutes provide that actuarial valuations include onethird of unrealized market value 
gains or losses. The lower of cost or market value is required on the balance sheet. The following 
shows the unfunded liability with each method (In Thousands). 

10. Changes in Actuarial Assumptions - State Employees Retirement Fund 
( a) Mortality Table - In prior years, the actuary used the 1971 Group Annuity Mortality Table to 

project future costs of benefits. Because it better reflects the experience of the plan, the 
1983 Group Annuity Mortality Table was used to value the State Employees Retirement 
Fund in the current fiscal year. This change resulted in an increase of $138,004,00 in the 
unfunded liability and a transfer of reserves from active members to retirees of $28,542,000. 

(b) Salary Assumption - In prior years, the actuary assumed a salary growth rate of 6.5% for all 
funds. For the State Employees Retirement Fund, this assumption was changed for the 25 
current year. The actuary now uses a graded scale of individual salary increases and a 5% 
assumption for general payroll growth resulting from inflation etc., to replace the flat 6.5% 
salary growth rate. These changes resulted in a decrease of $199,534,000 in the unfunded 
liablility. 

11. Pension Benefit Obligation 
The pension benefit obligation is a standardized measure of the actuarial present value of credited 
projected benefits. It is intended to help statement users assess the funding status on a going­
concern basis, assess progress made in accumulating sufficient assets to pay benefits when due, 
and make comparisons among public employee retirement systems. The assumptions are the 
same as those of the statutory method, however the method of computation is different. This 
valuation is as of June 30, 1994. 
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12. Comparison of Contributions 
The contribution rates for each of the defined benefit funds are not actuarially determined but 
rather are set by statute. These rates are intended to be sufficient to fully fund the actuarial liabilities 
by the year 2020. Annual reviews are made by the actuary to determine their sufficiency. 
Comparisons of the actual to the actuarially required contributions are as follows: 
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13. Descriptions of Individual Defined Benefit Funds 
(a) State Employees Retirement Fund 

The State Employees Retirement Fund includes the General Employees Plan, a multiple­
employer, cost-sharing plan, and the Military Affairs and Transportation Pilots Plan, a single­
employer plan. Only certain employees of the Departments of Military Affairs and Transporta­
tion are eligible to be members of the Military Affairs and Transportation Pilots Plan, but all state 
employees who are not members of another plan are covered by the General Employees 

• Plan. 

Membership statistics at June 30, 1994 were as follows: 

Minnesota Statutes, Section 352.04 required that eligible employees contribute 4.07% of 
their total compensation, with a matching employer contribution of 4.20%. 

Retirement benefits may be computed by two methods: the step formula and the level 
formula. Step formula benefits are l % of the high five year average salary for each of the first 
ten years plus l .5% for each year thereafter. It also includes full benefits under the "Rule of 90". 
In contrast, the level formula does not include the "Rule of 90", benefits are 1.5% of the high five 
year average salary for all years of seNice and full benefits are available at the "normal 
retirement age". 

At the time of retirement, members first employed prior to July 1, 1989 will have their benefit 
27 computed under the method providing the higher amount. Those employed July 1, 1989 or 

later are only eligible for the level formula method. 
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(b) State Patrol Retirement Fund 
The State Patrol Retirement Fund includes only the State Patrol Retirement Plan, a single­
employer plan. Membership is limited to only those state employees who are state troopers, 
conservation officers, or crime bureau officers. 

Membership statistics at June 30, 1994 were as follows: 

f lll!lllliill1ll\ lliilllllf lllllli(III 
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Minnesota Statutes, Section 352B.02 requires that eligible employees contribute 8.50% of their 
total compensation; the matching employer contribution is 14.88%. Members become eligible 
for normal retirement benefits upon reaching the age of 55 with a minimum of three years of 
service. The benefit is 2.5% of the high five year average salary for each year of service. 

(c) Correctional Employees Retirement Fund 
The Correctional Employees Retirement Fund includes only the Correctional Plan, a single­
employer plan. Membership is limited to only those state employees who have direct 
responsibility for inmates at Minnesota correctional facilities. 

Membership statistics at June 30, 1994 were as follows: 
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Minnesota Statutes, Section 352.91 requires that eligible empoyees contribute 4.90% of their total 
compensation; the matching employer contribution is 6.27%. 

Members become eligible for normal retirement benefits upon reaching the age of 55 with a 
minimum of three years of service. The benefit is 2.5% of the high five year average salary for 
each year of service payable for 84 months or until age 65. At age 65 or after 84 months but not 
before age 62, benefits revert to those of the General Employees Plan. 

(d) Judges Retirement Fund 
The Judges Retirement Fund includes only the Judges Retirement Plan, a single-employer plan. 
Active membership is limited to Minnesota district, appellate and Supreme Court judges. Retir­
ees also include municipal and county court judges. 

Membership statistics at June 30, 1994 _were as follows: 

Minnesota Statutes, Section 490.123 requires that eligible employees covered by Social Security 
contribute 6.27% of the total compensation, employees not covered by Social Security contrib­
ute 8.15%. The employer contribution is 22.00% for all employees. 

Members become eligible for retirement benefits upon reaching the age of 65 with five years of 
service, 62 with five years of service and a reduced benefit, or mandatory retirement at age 70 
with one year of service. The benefit is 2.5% for each year of service prior to July l, 1980 plus 3% 
of same average salary for service after June 30, 1980. The formula is applied to the high five year 2 g 
average salary. 
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(e) General Fund Plans 
The General Fund Plans include the Legislators Retirement Plan and the Elective State Officers 
Plan, both of which are single-employer plans. Members of the Minnesota House of Represen­
tatives and Senate are included in the Legislators Retirement Plan; the Elective State Officers Plan 
includes only the elected constitutional officers. 

Membership statistics at June 30, 1994 were as follows: 

MinnesotaStatutes,Sections3A.03and352C.09requirethatlegislatorscontribute9.00%oftheir 
salary including certain per diem payments and elected officers contribute 9.00% of their 
salary. Both plans are funded by annual appropriations from the State's General Fund. 

Legislators become eligible for full retirement benefits upon reaching the age of 62 with 6 years 
of service or for a reduced benefit at age 60 with the same service. The benefit is 2.5% per year 
of service times the high five year average covered compensation, but not to exceed their 
final annual compensation. The Elective State Officers Plan has the same benefit eligibility 
requirements except a minimum of eight years of service is required. • 

14. Defined Contribution Plan 
The Unclassified Fund includes only the Unclassified Employees Retirement Plan, a multiple­
employer defined contribution plan. Membership is limited to certain specified employees of 
the State of Minnesota and various other statutorily designated entities. Membership statistics 
at June 30, 1994 were as follows: 
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Minnesota Statutes, Section 352D.Ol. 12 authorize creation of this plan and specify contribution 
rates of 4.07% for the employee and 6% for the employer. Member benefits vest only to the extent 
of the value of their accounts; i.e., cumulative employee contributions and employer contribu­
tions plus investment income less administrative expenses. Retirement and disability benefits are 
available through conversion, at the member's option, to the General Employee Plan, provided 
they have at least ten years of service. 

15. Optional Retirement Annuities 
In the defined benefit funds, two joint and survivor annuity options are available. Either 50% or 100% 
joint and survivor options may be elected. Annuities take the form of joint and survivor options with 
reversion to the single-life amount if the beneficiary predeceases. A fifteen year certain and life 
thereafter option is available, and for the Judges Plan, a ten year certain option is provided. The 
Legislators and Elective State Officers plans automatically provide a 50% benefit continuance to 
a surviving spouse. Legislators can also elect additional survivor coverage. 

16. Contingent Liability 
The Unclassified Employees Retirement Plan, a defined contribution plan, permits employees who 
were previously members of a Minnesota defined benefit plan or who have accrued ten or more 
years of service to elect a General Employees Retirement Plan option upon retirement. The 
actuarially estimated value of this unfunded liability is $5,200,000. 
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*This amount is excluded from the combined administrative expenses on page 19 because agency 
L funds do not report operations. 
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MILLIMAN & ROBEKrSON, INC. 

Board of Trustees 
Minnesota State Retirement System 
175 W. Lafayette Frontage Road 
St. Paul, Minnesota 55107-1425 

Members of the Board: 

Actuaries and Consultants 

Suite400 
15700 Bluemound Road 

Brookfield, Wisconsin 53005 
Telephone: 414/784-2250 

Fax: 414/784-6388 

December 19, 1994 

We have completed our annual actuarial valuation of the Minnesota State Retirement System 
to test how well the fundamental financing objectives are being achieved and to determine the 
actuarial status of the State Employees Retirement Fund (SERF), the State Patrol Retirement 
Fund (SPRF), the Correctional Employees Retirement Fund (CERF), the Legislators 
Retirement Fund (LRF), the Elective State Officers Retirement Fund (ESORF) and the Judges 
Retirement Fund (JRF) as of July 1, 1994. 

The fundamental financing objectives of the funds are to establish contribution rates which, 
-when expressed as a percentage of active member payroll, will remain approximately level 
from generation to generation and meet the required deadline for full funding. 

The results of the valuation indicate that the SPRF and JRF are either ahead of or on schedule 
to meet the required dates for full funding. The valuation of the SERF, CERF, LRF and 
ESORF resulted in a deficiency in the current funding level. The deficiencies are 0.88%, 
0.13%, 29.34% and 33.00% of payroll respectively. It should be noted that with respect to 
the LRF and ESORF, the employer is required to fund the portion of the benefit liabilities 
which are not funded by the member's accumulated contribution at the time of benefit 
commencement. 

The actuarial valuation was based upon applicable statutory provisions and the Standards of 
Actuarial Work in effect on July 1, 1994. In the aggregate, the basic financial membership 
data provided to us by the association office appears reasonable in comparison to last year, we 
have relied upon the data as submitted in performing the actuarial valuation. It is our 
understanding that the data has subsequently been audited with no significant changes made. 

Albany • Atlanta • Boston • Chicago • Cincinnati • Dallas • Denver • Hartford • Houston 
Indianapolis • Irvine • Los Angeles • Milwaukee • Minneapolis • New York • Omaha • Philadelphia 
Phoenix • Portland • St. Louis • Salt Lake City • San Diego • San Francisco • Seattle • Washington, D.C. 

Internationally WOODROW MILLIMAN 
Australia • Austria • Belgium • Bermuda • Canada • Channel Islands • Denmark 

France • Germany • Ireland • Italy • Mexico • Netherlands • New Zealand • Norway 
Philippines • Spain • Lnited Kingdom • United States • West Indies 
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Board of Trustees 
December 19, 1994 
Page Two 

Minnesota State Retirement System 

The six valuations were performed by using the actuarial cost methods and actuarial 
assumptions that are described in a separate table of this report. The actuarial cost method 
and the assumptions related to asset valuation, investment return, earnings progression and 
active member payroll growth are specified by state statute. All other assumptions are based 
on actual experience with changes recommended by the actuary, adopted by MSRS Board and 
approved by the Legislative Commission on Pensions and Retirement. 

A new mortality table was adopted for the SERF to reflect longer life expectancies. Also, the 
SERF's salary increase and payroll growth assumptions were revised to more closely reflect 
actual plan experience. These changes decreased the SERF's contribution deficiency by 
0.04% and decreased the actuarial accrued liability by $61.5 million. There were no major 
changes in benefit provisions. 

The following table shows the date for full funding for each of the plan and the funding 
percentage for the 1994 valuation. The funding percentage expresses current assets as a 
percentage of the actuarial accrued liability determined on the entry age normal cost method. 

I
•.::: /tlt/J}J} •·•··. • 1: .· •Jtgp~!qg l,, .• ,: •. ,.:,,:,,.•:·,:.•,,:,,:,,.·•,,1 ::::: :::::::!t99~!~::::::::: , ......... ,1 
_ ::: ::::JJgncJ n:::n:u n: rnc::111t.~:uu _ rn::::1~r~i;t1it, _ 

SERF 2020 81 % 

SPRF 2020 95 

CERF 2020 97 

LRF NIA 41 

ESORF NIA 13 

JRF 2020 51 

We certify that to the best of our knowledge and belief, this actuarial valuation was performed 
in accordance with the requirements of Section 356.215, Minnesota Statutes, and the 
requirements of the Standards for Actuarial Work. 

Respectfully submitted, 

~~t.£-;--
Consulting Actuary 
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Actuarial Cost Method 

Assumptions 

1. Retirement 

2. Mortality 

3. Separation 

4. Expense 

5. Interest 

6. Salary increases 

7. Contribution Refund 

8. Social Security 

9. Asset Valuation 

Minnesota State Retirement System 

Entry Age Normal with costs allocated as level percentage of 
payroll. 

State Employees Planm, Graded rates from age 58 with 25% of 
those eligible for Rule of 90 retiring each year; Correctional Plan161, 

age 58; State Patroli61 , age 58 if hired after June 30, 1961, age 63 
if hired before July 1, 1961; Judges Plan161, age 68; Elective 
Officers161 and Legislators161, age 62. • 

1971 Group Annuity Mortality Table151 with an 8 year set back for 
females. The Combined Annuity Table111 for disabilitants. For the 
State Employees Retirement Fund181, The 1983 Group Annuity 
Mortality Table with males set back four years and females set 
back two years was used. 

Graded rates based on actual experiences181• 

Prior year expenses expressed as a percentage of prior year 
payro11<s1. 

8.5% pre-retirementm - 5% post-retirement121• 

6. 5% per year'61 (5% plus graded merit and seniority assumption 
for State Employees Retirement Fund18>) 

Employees withdrawing are assumed to take the larger of a 
refund or a deferred benefit141_ 

Correctional Plan131, based on the present law and 6.5% salary 
scale. Only state service earnings used. Judges Plan131, $1,027 per 
month primary amount, 7.65% contribution rate with $53,400 
covered salary. 

Cost plus 1/3 unrealized gains or losses161• 

Effective Dates Assumptions Adopted: 
(1) June 30, 1972 (5) June 30, 1980 

(2) June 30, 1973 

(3) June 30, 1974 

(4) June 30, 1979 

(6) June 30, 1984 

(7) June 30. 1989 

(8) June 30, 1994 
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ired Reserves 
Minnesota State Retirement System 

( 1 

I Compared to Recommended Rates 
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( l) Represents average rate of receipts. 
(2) Employer contributions are appropriated directly from State General Fund as needed. 
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Minnesota State Retirement System 

ule of Active Member Valuation Data • 
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ded Accrued Liabili1y (UAL) 
Minnesota State Retirement System 
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Minnesota State Retirement System 

STATISTICAL 
SECTION 
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*As of 6/30/94, the composite was weighted 50% Wilshire 5000, 32.8% Salomon BIG, lD°k EAFE, 
2.1% Wilshire Real Estate, 2.6% Venture Capital, .5% Resource Funds and 2.D°k 91 Day T-Bills. 

This composite is adjusted to reflect various investment restrictions. 

**Wilshire Assoc. Trust Universe Comparison Service (TUCS) median balanced portfolio. TUCS 
contains returns of more than 200 public and corporate funds. 

* Alternative assets are invested in bonds until 
deployed. 

[] Domeltlc Stocks 49.6% 
~ lntema11onal Stocks 10.9% 
1111 eond, a2.2" 
■ Alternative Auetl 5.5% 
§ Unallocated Caah 1.8% 
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Employees* 
Minnesota State Retirement System 
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oyees Eligible to an Immediate Annuity 
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Statistics* 
Minnesota State Retirement System 

ese statistics are not available for the Legislators and Elective State Officers Plans. 
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Employees Retirement Fund 
Minnesota State Retirement System 

dule of Retired Members by Type of Benefit 

Types: 
l General Plan Annuitants 
2 General Plan Disabilitants 
3 General Plan Survivors 
4 Military Affairs Plan 
5 Unclassified Plan 

Options: 
Life Straight Life Annuity 
I Joint & Survivor 
II Death While Eligible 
Ill Period Certain 

Patrol Retirement Fund 
dule of Retired Members By Type of Benefit 

Types: 
l Retired Members 
2 Disabilitants 
3 Survivors 

Options: 
Life Full Life Annuity 
I Joint & Survivor 
II Death While Eligible 
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tional Retirement Fund 
Minnesota State Retirement System 

ule of Retire·d Members by Type of Benefit 

Types: 
l Retired Members 
2 Disabilitants 
3 Surviors 

Options: 
Life Full Life Annuity 
I Joint & Survivor 
11 Period Certain 

( s Retirement Fund 
f ule of Retired Members by Type of Benefit 
C 

l 

u 

(_ 

L 
Types: 
l Retired Members 
2 Disabilitants 
3 Survivors 

Options: 
Life Full Ufe Annuity 
I Joint & Survivor 
Ill Life + 50°/o Survivor 
Ill Period Certain 
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ed Compensation Plan Statistics 
Minnesota State Retirement System 

C These statistics include only participants in the Minnesota Supplemental Investment Fund and not the 
insurance company participants. On June 30, 1994, there were 12,710 active participants, 3,342 inactive 

r participants and 846 in withdrawal status for a total of 16,898. 
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ssified Employees Retirement Plan 
Minnesota State Retirement System 

On June 30, 1994, there were 1,559 active participants, and 1,027 inactive participants for a total of 
2,586. 
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ADRIAN ISO #511 

AFSCME COUNCIL 6 

AGRICULlURAL UTILILIZATION RESEARCH INSTITUTE 

ALBANY ISO #7 45 

ALBERT LEA/MANKATO ISO #2246 

ALEXANDRIA ISO #206 

AMALGAMATED mANSIT UNION 1005 

ANOKA, CITY OF 

ANOKA. COUNTY OF 

ANOKA/HENNEPIN ISO #11 

ARMOl?Y BUILDING COMMISSION 

ARROWHEAD LIBRARY SYSTEM 

ARROWHEAD REGIONAL DEVELOPEMENT COMMISSION 

AUSTIN ISD #492 

BASS BROOK. CITY OF 

BECKER, COUNTY OF 

BELTRAMI COUNTY SOCIAL SERVICE CENTER 

BELTRAMI.COUNTY OF 

BEMIDJI ISO #31 

BERTHA - HEWITT ISO #786 

BLOOMINGTON, CITY OF 

BRAINERD ISO #181 

BRAINERD, CITY OF 

BRAINERD\STAPLES TECHNICAL COLLEGE 

BROOKLYN CENTER ISO #286 

BUFFALO ISO #877 

BUFFALO. CITY OF 

BUHL ISO #712 

BURNSVILLE ISO #191 

BURNSVILLE. CITY OF 

CANNON FALLS ISO #252 

CARVER COUNTY OF 

CENTENNIAL ISO# 12 

CHAMPLIN. CITY OF 

CHASKA ISO #112 

CHISAGO ISD#141 

CHISAGO. COUNTY OF 

CIRCLE PINES-LEXINGTON POLICE DEPARTMENT 

CLEARWATER COUNTY SOCIAL SERVICES 

CLEVELAND ISO #391 

COLD SPRING ISO #750 

COLD SPRING, CITY OF 

COLUMBIA HEIGHTS ISO #13 

COLUMBIA HEIGHTS, CITY OF 

COOK COUNTY HOSPITAL 

COOK. CITY OF 

COOK, COUNTY OF 

COTTAGE GROVE. CITY 0F 

CROMWELL ISD #95 

CROP IMPROVEMENT ASSOCIATION 

CROSBY-IRONTON ISD #182 

CROW WING, COUNTY OF 

CRYSTAL, CITY OF 

DAWSON. CITY OF 

DAYTON, CITY OF 

DEEPHAVEN, CITY OF 

DEER RIVER, CITY OF 

DELANO ISD #87 

DILWORTH, CITY OF 

DULUTH HOUSING & REDEVELOPMENT AUTHORITY 

DULUTH ISD #709 

DULUTH TEACHERS RETIREMENT ASSOCiATION 

DULUTH TRANSIT AUTHORITY 

DULUTH. CITY OF 

EAGAN. CITY OF 

EAST BETHEL. CITY OF 

EAST CENTRAL REGIONAL LIBRARY 

EAST CENTRAL SCHOOLS 

EDEN PRAIRIE ISD #272 

EDEN PRAIRIE, CITY OF 

EDEN VALLEY ISO #463 

EDINA, CITY OF 

ELK RIVER ISO #728 

ELK RIVER MUNICIPAL UTILITIES 

ELK RIVER, CITY OF 

EVELETH, CITY OF 

FARIBAULT ISO #656 

FARIBAULT, cnv c;: 

FARMINGTON ISD#192 

FOLEY ISD #51 

FOREST LAKE ISO #831 

FOREST LAKE, CITY OF 

FOSSTON iSD #601 

FOSTER WI-IEELER TWIN CITIES INC 

FRAZEE ISO #23 

FRIDLEY ISO #14 

GILLETTE CHILDREN'S HOSPITAL 

GLENCOE :so #422 

GLENCOE. CITY OF 

GRAND MARAIS. CITY OF 

GRAND RAPIDS ISO #318 

GRAND RAPIDS PUBLIC UTILmEs 

Gr~AND RAPIDS, CITY OF 

GRANITE FALLS IS[) #894 

GREAT RIVER REGIONAL LIBRARY 

GREATER STAPLES AflEA HOSPITAL 

GREENWAY ISO #316 

HAM LAKE. CP.Y OF 

HASTINGS ISD #200 

HENNEPIN TECHNICAL CENTERS 

HENNEPIN. COUNTY OF 

HERMANTOWN ISO #700 

HIBBING JOINT RECREATION & PARK BOARD 

HILL CITY ISO #2 

HOLDINGFORD ISO #738 

HOPKINS ISO #270 

HOWARD LAKE, CITY OF 

HOYT LAKES, CITY OF 

HUTCHINSON ISO #423 

INVER GROVE HEIGHTS ISD #199 

ISANTI. COUNTY OF 

ITASCA COUNTY HUMAN SERVICES DEPARTMENT 

ITASCA MEDICAL CENTER 

JACKSON, CITY OF 

JORDAN ISO #717 

KASSON-MANTORVILLE ISO #204 

KOOCHICHING, COUNTY OF 

LAKE AGASSIZ REGIONAL LIBRARY 

LAKE CITY ISO #813 

LAKE OF THE WOODS, COUNTY OF 

LAKE SUPERIOR ISO #381 

LAKEVILLE ISO #194 

LAKE, COUNTY OF 

LEAGUE OF MINNESOTA CITIES 

LEGISLATIVE COORDINATING COMMISSION 

LEWISTON-ALTURA ISO #857 

LITCHFIELD PUBLIC UTILIES 

LITTLE FALLS. CITY OF 

LONG PRAIRIE. CITY OF 

MAHTOMEDI ISO #832 

MANKATO ISO #77 

MAPLE GROVE, CITY OF 

MAPLEWOOD. CITY OF 

MAWSECON JOINT DIST #938 

MELROSE HOSPITAL & PINE VILLA NURSING HOME 

MELROSE ISO #7 40 

MELROSE, CITY OF 

MEmOPOLITAN AIRPORTS COMMISSION 

METROPOLITAN COUNCIL 

MEmOPOLITAN COUNCIL - REGIONAL mANSIT BOARD 

MElROPOLITAN COUNCIL - TRANSIT DIVISION 

MEmOPOLITAN LIBRARY SERVICE AGENCY 

MEmOPOLITAN SPORTS FACILITIES COMM 

MEWOPOLITAN WASTE CONTROL COMMISSION 

MIDDLE MANAGEMENT ASSOCIATION 

MILACA ISO #912 

MINN A5SOCIATION OF PROFESSIONAL EMPLOYEES 

MINN HISTORICAL SOCIETY 

MINN HORTICULTURAL SOCIETY 

MINN HOUSE OF REPRESENTATIVES 

MINN SAFETY COUNCIL 

MINN SENATE 

MINN STATE FAIR 
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MINN VALLEY EDUCATION DISTRICT #6027 

MINN VALLEY REGIONAL LIBRARY 

MINNEAPOLIS COMMUNITY DEVELOPMENT AUTHORITY 

MINNEAPOLIS EMPLOYEES RETIREMENT FUND 

MINNEAPOLIS PUBLIC HOUSING AUTHORITY 

MINNEAPOLIS SSD #1 

MINNEAPOLIS TEACHERS RETIREMENT FUND 

MINNEAPOLIS, CITY OF 

MINNESOTA TECHNOLOGY. INC 

MINNETONKA ISO #276 

MONTICELLO-BIG LAKE HOSPITAL 

MOORHEAD ISO #152 

MORA ISO #332 

MOUND ISO #277 

MOUNDS VlfW. CITY OF 

MOUNDS VlfW ISO #621 

MOUND. CITY OF 

MOUNTAIN IRON, CITY OF 

NE METROPOLITAN TECHNICAL COLLEGE 

NfW HOPE. CITY OF 

NfW PRAGUE ISO #721 

NfW PRAGUE. CITY OF 

NfW SCANDIA, CITY OF 

NfW ULM ISO #88 

NfW ULM PUBLIC UTILmEs COMMISSION 

NfW ULM. CITY OF 

NEW YORK MILLS ISO #553 

NICOLLET ISO #507 

NICOLLET. COUNTY OF 

NOBLES. COUNTY OF 

NORTH BRANCH ISD#l38 

NORTH BRANCH WATER & LIGHT 

NORTH BRANCH, CITY OF 

NORTH ST PAUL ISO #622 

NORTHEASTERN EDUCATION DISTRICT #6033 

NORTHFIELD ISO #659 

NORTHFIELD, CITY OF 

NORWOOD ISO #108 

NW TECHNICAL COLLEGE #2200 

OAKDALE. CITY OF 

OGILVIE ISO #333 

ONAMIA PUBLIC SCHOOLS ISO #480 

ORONO ISO #278 

ORONO. CITY OF 

OSSEO ISO #279 

OTTERTAIL LAKES AREA SfWER DISTRICT 

OWATONNA ISO #761 

OWATONNA PUBLIC UTILITIES 

OWATONNA, CITY OF 

PAYNESVILLE COMMUNITY HOSPITAL 

PAYNESVILLE ISO #741 

PAYNESVILLE. CITY OF 

PIERZ ISO #484 

PINE ISLAND ISO #150 

PINE. COUNTY OF 

PIONEERLAND LIBRARY SYSTEM 

PRIOR LAKE ISO #719 

PRIOR LAKE. CITY OF 

RAMSEY. CITY OF 

RAMSEY. COUNTY OF 

REDWOOD FALLS. CITY OF 

REVISOR OF STATUTES 

RICHFIELD ISO #280 

RICHFIELD CITY OF 

RIVEIMND TECHNICAL COLLEGE 

ROBBINSDALE ISO #281 

ROCHESTER ISO #535 

ROCKFORD ISO #883 

ROSEMOUNT ISO #196 

ROSEVILLE ISO #623 

ROSEVILLE, CITY OF 

SANDSTONE. CITY 0~ 

SARTEL - ST STEPHEN ISO #7 48 

SARTELL. CITY OF 

SAUK CENTER ISO #743 

SAUK CENTER POWER & LIGHT 

SAUK CENTER. CITY OF 

SAUK RAPIDS ISO #47 

SCOH COUNTY SOIL & WATER CONSERVATION DIST. 

SHAKOPEE ISO #720 

SHAKOPEE PUBLIC lJTILITIES 

SILVER LAKE ~D #425 

SOUTH WASHINGTON COUNTY SCHOOLS 

SPRING LAKE PARK ISO #16 

SPRING PARK. CITY OF 

SPRING LAKE PARK. CITY OF 

STAPLES ISO #793 

STATE OF MINNESOTA 

STILLWATER IS0#834 

ST. ANTHONY. CITY OF 

ST. CLOUD ISD#742 

ST. CLOUD. CITY OF 

ST. FRANCIS ISO #15 

ST. LOUIS CO ISO #710 

ST. L.OUIS PARK ISO #283 

ST LOUIS PARK, CITY OF 

ST. LOUIS, COUNTY Of 

ST. MICHAEL HOSPITAL & NURSING HOME 

ST. MICHAEL-ALBERTVILLE ISD#885 

ST. MICHAEL, CITY OF 

ST. PAUL ISO #625 

ST. PAUL PARK. CITY OF 

Minnesota State Retirement System 

ST. PAUL PORT AUTHORITY 

ST. PAUL PUBLIC HOUSING AUTHORITY 

ST. PAUL RAMSEY MEDICAL CENTER 

ST. PAUL TEACHERS RETIREMENT ASSOCIATION 

ST. PAUL, CITY OF 

ST. PETER COMMUNITY HOSPITAL 

ST. PETER ISO #508 

ST. PETER. CITY OF 

ST. PETER, CITY OF 

SWANVILLE ISO #486 

TECHNOLOGY & INFORMATION EDUCATION SERVICES 

THIEF RIVER FALLS ISO #564 

TRAVERSE DES SIOUX LIBRARY SYSTEM 

TWO HARBORS, CITY OF 

UNITED HOSPITAL DISTRICT 

UNIVERSITY OF MINNESOTA 

UPPER MINN VALLEY REGIONAL DEV. COMMISSION 

VERNDALE ISD#8l8 

UPSALA ISO #487 

VIRGINA ISO #706 

WALKERISD#ll3 

WASHINGTON SOIL & WATER CONSERVATION DISTRICT 

WASHINGTON, COUNTY OF 

WAVZATAISD#284 

WEST LAKE SUPERIOR SANITARY DISTRICT 

WEST ST. PAUL. CITY OF 

WESTBROOK ISO # 175 

WHITE BEAR LAKE ISO #624 

WHITE BEAR LAKE. CITY OF 

WILKIN, COUNTY OF 

WILLERNIE, CITY OF 

WILLMAR ISO #347 

WILLMAR, CITY OF 

WINONA, CllY OF 

WORTHINGTON ISO #518 

WORTHINGTON REGIONAL HOSPITAL 

WORTHINGTON, CITY OF 

WRIGHT COUNTY HUMAN SERVICES 

WRIGHT TECHNICAL CENTER 

WRIGHT, COUNTY OF 
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