
































































2. A diversity fair, designed to represent 
different cultures represented in the 
Department of Revenue, was held on 3/ 
10/94. Employees were encouraged to 
participate in the fair by voluntee~ing to 
sponsor a booth depicting their culture. 
12 groups participated in the fair. The 
booths displayed artifacts, literature, 
costumes and ethnic food samples. A 
diversity questionnaire was developed 
and used to determine door prize win­
ners. The fair's grand finale was a game 
of "pifiata," in which the commissioner 
led. The goal for the diversity fair is to 
provide the opportunity for employees to 
take pride in their own uniqueness, to 
enjoy their similarities and their differ­
ences. 

Office of the State Auditor 

This effort included training in a variety of areas 
affecting racial, ethnic, cultural, gender and 
disability differences. Specific training initia­
tives in 1994 included: 

The Office's ADA Officer was sent to 
training on the provisions and requirements 
of the Americans with Disabilities Act. The 
ADA Officer developed and distributed 
written training materials to all management 
staff to promote understanding and compli­
ance with the law. 

The Office has established and maintains a 
targeted training budget to provide specific 
training for employees related to cultural or 
diversity issues which may hamper 
promotability. In addition, the Office has 
used a staff-to-staff mentor program to help 
overcome diyfrsity issues. 

During 1994Jtraining was provided to all 
Office emplo~ees on recognizing and pre­
venting sexual harassment in the workplace. 

Department of Trade and Economic 
Development 

Governor Carlson and the Legislature supported 
the creation of the Urban Challenge Grant 
Program to be administered by the Urban 
Initiative Board. With a $6 million appropria­
tion, to be matched by private, non government 
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sources, the Board will provide between $5,000 
and $150,000 for a loan made by the non profit 
organization. Non profit groups will also ensure 
that client businesses have access to the constel­
lation of management and technical assistance 
they need to be successful. 

Department of Transportation 

The SEEDS program is the Minnesota Depart­
ment of Transportation's (Mn/DOT) outreach to 
minority and disadvantaged youth. SEEDS 
allows the young people to work for Mn/DOT 
as student workers in the clerical, custodial/ 
maintenance, paraprofessional and paraprofes­
sional senior classes. The work opportunities 
are tied to the student's curriculum and long­
term job goal, and cover a number of job cat­
egories - word processing, business, graphic 
arts, communication, computer science, engi­
neering, and others. The goal of SEEDS is to 
expand the overall talent pool of future racial/ 
ethnic minority job applicants which will allow 
both minorities and non-minorities an equal 
chance in competing for future jobs. 

The total number of participants for July 1994 
was 43, an increase of 29 over last year. 

As a result of the Report of the Commissioner's 
Minority Issues Study Team in June, 1993, each 
of our Divisions/Offices/Districts prepared a 
specific workforce equity and diversity imple­
mentation plan on what steps it would take to 
achieve (1) Mn/DOT's Strategic Affirmative 
Action Plan Objectives on Diversity, (2) The 
Response of the Deputy Commissioner's Staff 
to Minority Focus Group's Recommendations, 
(3) The Objectives developed by the Minority 
Issues Study Team. Each plan contains objec­
tives, actions, persons responsible, completion 
dates and measures of success. 

This is an ongoing program with a new imple­
mentation plan being developed each year. 
Managers in the Divisions/Offices/Districts are 
evaluated on their performance in the diversity 
area. 
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Employment - Minnesota State Government Branches 
Legislative 

Total Women Minority Disabled 
% # % # # % 

Senate - January 1995 
Permanent Employees 205 126 61.5 6 2.9 Not Available 
Temporary Employees 107 54 50.5 8 7.5 1 0.9 

House - April 1994 
Administrative Support 107 92 86 7 6.6 4 3.8 
Supervisor/Researcherffech 158 81 51.3 7 4.5 6 3.8 
Total 265 173 65.3 14 5.3 10 3.8 

Combined House and Senate 475 299 62.9 20 4.2 

Legislative Auditor 72 42 58.3 5 6.9 0 0.0 

,Judicial - ,January 1995 
Total Women Minority Disabled 

% # % # # % 

Court of Appeals 
Managers 0 
Professionals 88 49 55.7 3 3.7 0 0.0 
Others 5 5 100.0 0 0.0 0 0.0 
Total 93 54 58.1 3 3.5 0 0.0 

Supreme Court 
Managers 16 8 50.0 1 6.7 0 0.0 
Professionals 114 70 61.4 5 4.6 0 0.0 
Others 53 41 77.4 5 9.8 2 3.8 
Total 183 119 65.0 11 6.3 2 1.1 

District- Judicial 
Managers 10 1 10.0 0 0.0 0 0.0 
Professionals i 679 284 41.8 27 4.8 4 0.6 
Others 

,[ 
84 83 98.8 2 2.4 1 1.2 

'I Total 773 368 47.6 29 4.4 5 0.6 

Public Defender 
1~ 

Managers 341 97 28.4 16 8.1 0 0.0 
Professionals 39 23 59.0 7 22.6 1 2.6 
Others 49 47 95.9 2 4.3 0 0.0 
Total 429 167 38.9 25 9.1 1 0.2 

Total 
Managers 367 106 28.9 17 7.8 0 0.0 
Professionals 920 426 46.3 42 5.3 5 0.5 
Others 191 176 92.1 9 4.9 3 1.6 
Total All Judicial 1,478 708 47.9 I 68 5.7 8 0.5 

Minority percentage was based only on those persons whose race was indicated on the personnel form. Appellant -261; District -654; and Public 
Defender -275. 
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Employment - Minnesota State Government Branches (continued) 

Executive 

Total Women Minority Disabled 
% # % # # % 

Non-Academic 
Managers 1,367 475 34.7 72 5.3 101 7.4 
Supervisors 3,317 1,036 31.2 101 3.0 281 8.5 
Professionals 11,139 5,029 45.1 688 6.2 763 6.8 
Others 20,137 11,212 55.7 1,155 5.7 1,397 6.9 
Total 35,960 17,752 49.4 2,016 5.6 2,542 7.1 

Academic 

t' 2 Managers 135 52 38.5 15 11.1 1.5 
Supervisors 6 4 66.7 1 16.7 . 0 0.0 
Professionals 6,279 2,809 44.7 528 8.4 1; 158 2.5 

!' 
Others 164 90 54.9 5 3.0 I 9 5.5 
Total 6,584 2,955 44.9 549 8.3 169 2.6 

Total Academic and Non-Academic 
Managers 1,502 527 35.1 87 5.8 103 6.9 
Supervisors 3,323 1,040 31.3 102 3.1 281 8.5 
Professionals 17,418 7,838 45.0 1,216 7.0 921 5.3 
Others 20,301 11,302 55.7 1,160 5.7 1,406 6.9 
Total All 42,544 20,707 48.7 2,565 6.0 2,711 6.4 
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Percentage of Protected Group Members 
in Minnesota's Three Branches of Government 
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Racial and Ethnic Minority Employees 
in the State of Minnesota Workforce 

Compared to the Minnesota Labor Force 
(Figures are for executive branch only, including academic employees) 

The percentage of racial and ethnic minority employees in the State of Minnesota workforce continues to 
increase. As a result, the gap between the representation of minorities in the state's labor force (accord­
ing to the 1990 census) and the State of Minnesota's workforce continues to grow. Additionally, in each 
ethnic group category, the percentage of state employees exceeds the representation in the labor force. 
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Racial and Ethnic Minorities by Occupational Group 

The number of racial and ethnic minority group members in the State of Minnesota workforce continued 
to increase, from 1,652 (4.83 percent) in 1992 to 2,016 (5.61 percent) in 1994. This is nearly a full 
percentage point increase in a two year period of time. The following pages show changes in state 
employment for each of the racial and ethnic minority groups over the past three years. 

Managers 

Supervisors 

Professionals 

Total 

0.00 

Racial and Ethnic Minorities by Occupational Group 
Executive Branch (academic not included) 

6.18 

1.00 2.00 3.00 4.00 5.00 6.00 

Percent of Workforce 

7.00 

DJan-93 

11 Jan-94 

11 Jan-95 
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African Americans 

The percentage of African American employees in state employment continued to increase over the past 
three years. There has been a steady increase of African Americans in most job categories. 

Managers 

Supervisors 

Professionals 

Others 

Total 

African Americans by Occupational Group 
Executive Branch (academic not included) 
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Asian-Pacific Islanders 

For the third year in a row, the number of Asian-Pacific Islander employees in the State of Minnesota 
workforce increased by over 10 percent. This increase is reflected most noticeably in the professional 
job category where there was a 15.2 percent increase. 

Managers 

Supervisors 

Professionals 

Total 

o.oo 

Asian-Pacific Islanders by Occupational Group 
Executive Branch (academic not included) 

0.20 0.40 0.60 0.80 1.00 1.20 1.40 1.60 

Percent of Workforce 
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Hispanics 

The representation of Hispanic employees increased for the second straight year. Hispanic employees in 
the professional and other occupational groups reflected the greatest increase. 

Managers 

Supervisors 

Professionals 

Others 

Total 

Hispanics by Occupational Group 
Executive Branch (academic not included) 

~·'""~••'t1~1'%~~1?\~~i~~1:~e~l1!1~~~~1~~ti1l~~~t~: 0.88 
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Native Americans 

During 1993, the percentage of Native American managers and professional employees increased even 
though the total percentage of employees remained constant. After remaining constant during the 
previous two years, the percentage of Native American employees increased this year. The increase is 
attributed to the large increase of employees in the professional and other occupational groups. 
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Persons with Disabilities 

The State of Minnesota's employment of managers, supervisors and professional employees with dis­
abilities increased for the second straight year. This is the case even though the total number of employ­
ees with disabilities decreased. 

Managers 

Supervisors 

Professionals 

Others 

Total 

Persons with Disabilities by Occupational Group 
Executive Branch (academic not included) 
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Women 

The percentage of women in the State of Minnesota workforce continues to increase, from 48.3 percent 
in 1993 to 49.34 percent in 1994. This increase is reflected in each of the four occupational groups. 

Managers 

Supervisors 

Professionals 

Oilie1 
llf 

Total 

Women by Occupational Group 
Executive Branch (academic not included) 
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Compliance Analysis 

All List Appointments (includes both dispar­
ity and non-disparity) 

During 1994, state agencies had 2,552 list 
appointments. There were 1,544 (60.5 percent) 
women, 225 (8.8 percent) minorities and 119 
(4.7 percent) people with disabilities appointed 
from the lists. Of the 2,552list hires, 1,553 
(60.9 percent) of them had one or more dispari­
ties. 

List Appointments (when disparity exists) 

During 1994, state agencies had 1,553 opportu­
nities to hire or promote employees from 
eligible lists where the agencies had disparities 
in their workforce for protected groups. For 
944 (60.8 percent) of these, the agency's non­
affirmative action hire was determined to be 
justified for one or more of the reasons listed 
on the Protected Group Report form in the 
appendix. The agencies made affirmative 
action hires in 441 (28.4 percent) of there­
maining opportunities and missed 168 opportu­
nities (10.8 percent). Minorities were hired 
12.8 percent of the time when disparate, fe­
males 42.7 percent when disparate, and persons 
with disabilities 5.2 percent when disparate. 

Over half of the justified non-affirmative action 
hires ( 484 or 31.2 percent of total hires) oc­
curred because no protected group member was 
certified. There were 179 ( 11.5 percent) 
justified hires because of no response or inter­
est and 103 (6.6 percent) for seniority contrac­
tual reasons. Th~ .. ~. e three reasons comprised 81 
percent of the jusq.fied hires. 

List AppointmeJts (when no disparity exists) 

There were 1,672 hires with no minority 
disparities. One hundred twelve (6.7 percent) 
of the hires were minorities. There were 1,939 
hires with no female disparities. One thousand 
two hundred eighty-two (66.1 percent) of the 
hires were females. One thousand four hun­
dred twenty-eight (1,428) of the hires had no 
disparities for persons with disabilities and 60 
(4.2 percent) of the hires were persons with 
disabilities. 
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Monitoring Agency Compliance 

Under 1987 amendments to state law, an 
agency is considered out of compliance with 
affirmative action requirements if the agency 
"has not met its affirmative action goals, fails 
to make an affirmative action hire, or fails to 
justify its non-affirmative action hire in 25 
percent or more of the appointments made in 
the previous calendar year." 

The Office of Diversity and Equal Opportunity 
tracks appointments from eligible lists estab­
lished through civil service exams. The track­
ing process includes these steps: 

1) When an agency has a vacancy, it 
requests a list of eligible candidates 
from the Department of Employee 
Relations. The department then gener­
ates a list of the top 20 names in the 
case of a vacancy open to the general 
public, or 10 names in the 
case of a promotional vacancy limited 
to current state employees. If the 
agency is underrepresented for one or 
more protected groups, the list is 
checked to see whether there are pro­
tected group members among the top 10 
or 20 candidates. If not, additional 
names are automatically added until 
there is a total of two names from each 
underrepresented group on the hiring 
list. A Protected Group Report (PGR) 
is sent to the agency with the list. A 
copy of the standard form is included in 
an appendix to this report. 

2) If the agency hires a protected group 
member, this decision is marked on the 
PGR as an "affirmative action hire." 
This decision will help the agency meet 
its goals and will be reflected in future 
statistical summaries. 
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3) If there is a disparity, but the agency 
fails to hire a protected group member, 
the agency must complete the PGR 
explaining why the protected group 
member was not hired. The form 
includes a number of approved "justifi­
cations" for this decision, such as 
"appointment made from layoff list as 
required by collective bargaining 
agreement" or "agency no longer has 
disparity." 

4) If the agency fails to hire affirmatively 
and cannot explain this decision by one 
of the justifications on the PGR, the 
hiring decision is marked as a "missed 
opportunity." 

Agencies Not In Compliance in 1994 

Three agencies missed 25 percent or more of their opportunities to make affirmative action hires from 
eligible lists where there were candidates whose appointments would have helped correct disparities. 
Those four agencies, listed below, are designated as agencies not in compliance with affirmative action 
requirements pursuant to M.S. 43A.191. 

Total Affirmative Justified Missed 
Agency Opportunities Action Hires Hires Opportunities 

Pollution Control 14 3 (21.4%) 4 (28.6%) 7 (50.0%) 
Agency 

Public Employees 6 1 (16.7%) 3 (50.0%) 2 (33.3%) 
Retirement Association 

Trade & Economic 18 3 (16.7%) 10 (55.6%) 5 (27.8%) 
Development 

Three agencies had more than 25 percent missed opportunities, but they were not found out of compli­
ance because their percentage of affirmative action hires was as high or higher than the percentage of 
missed opportunities. Four agencies had less than four hires, therefore, measuring one-fourth missed 
opportunities was statistically impractical. 
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LIST HIRES BY AGENCY -1994 
(When Disparity Exists) 

Al?FIRMA TIVE MISSED 
TOTAL ACTION JUSTIFIED OPPORTUNITIES 

DEPARTMENT OPPORTUNITIES HIRES % HIRES % HIRES % 

NATURAL RESOURCES 68 20 27.9 44 64.7 4 5.8 

NURSING BOARD 1 1 100.0 0 0.0 0 0.0 

OFFICE OF ENVIRONMENTAL ASSISTANCE 3 0 0.0 I 33.3 2 66.7 

OFFICE OF STRATEGIC & LONG RANGE 2 0 0.0 1 50.0 I 50.0 
PLANNING 

POLLUTION CONTROL AGENCY I4 3 21.4 4 28.6 7 50.0 

PUBLIC EMPLOYEES RETIREMENT 6 1 16.7 3 50.0 t 2 33.3 
ASSOCIATION 

f: 
PUBLIC SAFETY 137 73 53.3 54 39.4 \I 10 7.3 

PUBLIC SERVICE 11 4 36.4 3 27.3 4 36.4 

PUBLIC UTILITIES COMMISSION 2 0 0.0 2 100.0 0 0.0 

REVENUE 87 43 49.4 32 36.8 12 13.8 

SECRETARY OF STATE 7 3 42.9 4 57.1 0 0.0 

STATE BOARD OF TECHNICAL COLLEGES 1 1 100.0 0 0.0 0 0.0 

STATE LOTTERY 21 10 47.6 6 28.6 5 23.8 

STATE UNIVERSITIES 33 5 15.2 20 60.6 8 24.2 

TEACHERS RETIREMENT ASSOCIATION 3 1 33.3 2 66.7 0 0.0 

TRADE & ECONOMIC DEVELOPMENT 18 3 16.7 10 55.6 5 27.8 

TRANSPORTATION I16 22 19.0 78 67.2 16 13.8 

TREASURER'S OFFICE 0 0 0.0 0 0.0 0 0.0 

VETERANS BENEFITS & SERVICES 0 0 0.0 0 0.0 0 0.0 

VETERANS HOME 49 5 10.2 42 85.7 2 4l.I 

WATER AND SOIL RESOURCES 2 0 0.0 I 50.0 I 50.0 

ZOOLOGICAL GARDENS I5 4 26.7 1I 73.3 0 0.0 

TOTAL 1552 441 28.4 946 61.0 165 10.6 
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Summary of Appointments 

Total Women Minorities 
# % # % 

List With Disparity 1,553 262 42.7 113 12.8 
List Without Disparity 999 1,282 66.1 112 6.7 
Total List 
Non-List 

Current Employees 
New Hires 

Current Employees 
New Hires 

Current Employees 
New Hires 

2,552 1,544 60.5 225 8.8 
24,726 12,806 51.8 2,308 9.3 

Comparison of Appointed - New Hires vs. Current Employees 

List Hires for 1994 

Total 

1,617 
935 

Women 
# % 

971 60.0 
573 61.3 

Non-List Hires for 1994 

Total 

18,540 
5,904 

Women 
# % 

9,565 51.6 
3,100 52.5 

Total Hires for 1994 

Total 

20,157 
6,839 

Women 
# % 

10,536 52.3 
3,673 53.7 

Minorities 
# % 

113 7.0 
112 12.0 

Minorities 
# % 

1,564 8.4 
723 12.2 

Minorities 
# % 

1,677 8.3 
835 12.2 

Disabled 
# % 

59 5.2 
60 4.2 

119 4.7 
682 2.8 

Disabled 
# % 

93 
26 

5.8 
2.8 

Disabled 
# % 

520 2.8 
136 2.3 

Disabled 
# % 

613 
162 

3.0 
2.4 
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Minnesota 

Department of 

Employee 

Relations 
Office of Diversity & Equal 
Opportunity 
658 Cedar Street 
St. Paul, MN 55155 

PROTECTED 
GROUP REPORT 

Information collected will be used to determine the effectiveness of State selection 
and referral processes and the effectiveness of the State Affirmative Action Program. 

Results will be audited as required by M.S. 43A.l91. 

Action Code 

A J M 

Agency Dept./Div. I Goal Unit I Barg. Unit I Requisition # Exp. Cert. 
y N 

Class Code 

I 
Class Certified (if different) 

I 
Code # Pers. Cert. 

AGENCY ANALYSIS OF CERTIFICATION/SELECTION PROCESS 

Disparity 
Individuals Attempted to 

Interested 
Interviewed/ Withdrew/ Disparate Expand 

on All Certs Contact Further Declined Off. Appt. Appt. 

Female 

Minority 

Disabled 

WORKFORCE DISPARITY/OPPORTUNITY ACTION INFORMATION: Complete this section only ifthere is a check under one 
or more of the protected groups listed in the Disparity Column above and if no member of those disparite groups was appointed. 

I. Followed pre-hire review? 0 Yes 0 No Explain -------------------

2. Check reason(s) a member of a disparate group was not appointed: 
A. 0 No members of disparate groups were certified. 
B. Disparate group member(s) failed to pass mandatory job requirements given prior approval by DOER. 

I. 0 Typing/Steno test 
2. 0 Licensure/Certification 
3. O Selective certification criteria: define 

C. 0 Certified members of disparate groups failed to respond or were not interested in the position. 
I. 0 Phoned applicant 
2. 0 Letter to applicant (attch copy of letter) 

D. 0 Appointment made from layoff as required by collective bargaining agreement. 
E. 0 Seniority article of the contract is applied. 

1. O More senior employee had permanent/probationary status. 
2. O More senior employee had been serving on temporary appointment. 

F. 0 Inclfipbent appointed to position changed in allocation. 
G. 0 Appminted workers' compensation referral. 
H. 0 Ageicy no longer has disparity. 
I. 0 Cu~nt employee appointed from attached certification to avert a layoff. Explain on reverse. 
J. 0 The' only disparite group members available for appointment are in the same goal/bargaining unit as vacancy and 

their appointment would not help meet affirmative action goals. 
K. O Unable to make reasonable accommodation to applicant's handicap. Explain on reverse. 
L. O Grievance or arbitration settlement. Attach copy of settlement. 
M. D Non-citizen without proper work authorization. 

NOTE: Reasons A-M above are justification for failure to make an affirmative action hire (appointment of a member of a 
protected group for which an agency has a disparity in the goal unit- see Personnel Rules) in determining compliance with 
affirmative action requirements ofM.S. 43A.I9I, Subdivision 3. 

Personnel Officer Date Affirmative Action Officer Date 

This form, completed and signed, must accompany any appointment made from the attached certification report and returned to the 
Department o( Employee Relations. 

PE-003Ji-J.I (Rev. 1193) 
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State ofMinnesota 
Department ofEmployee Relations 
658 Cedar Street, 2nd Floor 

MONITORING FORM FOR 
NON -LIST HIRES 

DESIGNATED FOR AFFIRMATIVE ACTION 

DOER: Action Code 
, A J M 

St. Paul, MN 55155 

I 

INSTRUCTIONS: This form is used to monitor non-list hires pursuant to M.S. 43A.08, Subd. 2a or 43A.l5 on equal employment opportunity and 
affirmative action. *Current goal disparity can be identified in your agency Affirmative Action Goal Achievement/Special Handling Report 
provided by DOER, Office of Diversity & Equal Opportunity or by contacting your ODEO liaison. This form will first be completed by your agency 
and forwarded to DOER, Office of Diversity & Equal Opportunity. Information collected will be used to monitor missed opportunities, and report 
to the Governor and Legislature each agency's compliance with affirmative action requirements. (SEE INSTRUCTION KEY ON REVERSE 
SIDE.) This form must be submitted to DOER-ODEO for all non-list hires for the following event codes: 104, 105, 107, 108, 109, 110, Ill, 112, 
113, 117, 120, 121, 204, 205, 207,208, 210, 211, 212, 213,214, 218, 222,223,225, 229, 230,231, 232, 233, 303 and 501. 

Agency 
Q) 

Dept./Div. CDIGoal Unit <DI Barg Unit ®!Position # 

Class Title 
@ Class Code G) I Event Code ®I Appt. Begin Date/Name 

. 
AGENCY ANALYSIS OF SELECTION PROCESS @) r 

#ODEO # Withdfrw/ 
# Resume Attempted # Dechned 

*Disparity Applied Referrals to Contact Interviewed Offbr 
(See above) 

II. Workforce Disparity/Opportunity Action Information: Complete this section only if there is a check under one or more of the 
protected groups listed in the Disparity Column above and if no member of those disparate groups was appointed. 
Check Reason(s). @ 

E. 0 Seniority article of contract applied. 
1. 0 More senior employee had permanent/probationary status. 
2. 0 More senior employee had been serving on temporary status. 

F. 0 Incumbent appointed to position changed in allocation or demoted or transferred as a result of reallocation. 
G. 0 Appointed worker's compensation referral. 
H. 0 Agency no longer has disparity. 
I. 0 Current employee appointed from layoff or to avert a layoff. 
J. 0 The only disparate group members available for appointment are in same goal unit (bargaining unit within geographic 

area) as vacancy and their appointment would not help meet affirmative action goals. 
K. 0 Unable to make reasonable accommodation to applicant's disability. Explain: 
L. 0 Grievance or arbitration settlement. Attach copy of settlement. 
M. 0 Summer job hire - no members of disparate groups referred. 
N. 0 No member of disparate groups referred. 
0. 0 Urgent hire required within 5 working days. 

Appt'd 

Yes/No 

NOTE: The above reasons will be considered as justification for failure to make an affirmative action hire as will good faith recruitment 
efforts which failed to produce protected group applicants. 

ITI. Recruitment Process @ Date Vacancy Posted 

Affirmative Action Efforts (Please explain) 

Appointing Authority Date Personnel Officer Date Affirmative Action Officer Date 

PE-00581-03 (4/94) 
AN EQUAL OPPORTUNITY EMPLOYER 

G) 

® 
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MONITORING NON-LIST HIRES 

This form must be submitted to DOER-ODEO for all non-list hires for the following event codes: 104, 105, 
107,108,109,110, Ill, 112,113,117,120,212,204,205,207,208,210,211,212,213,214,218,222, 
223, 225, 229, 230, 231, 232, 233, 303 and 501. 

Please refer to this instruction key (1-12) which will describe the blanks to be filled in on the monitor­
ing form. 

1. AGENCY: Insert agency name. 

2. DEPT/DIVN: Insert the number representing the department and division to which the position is 
assigned. See State Personnel/Payroll Operations Manual. 

3. GOAL UNIT: Insert the number for the goal unit from your Affirmative Action Goal Achievement/ 
Special Handling Report or contact your ODEO Liaison for further assistance. If your agency employs 
less than 25 employees, a goal unit number is not applicable. You may include goals for goal units with 
fewer than five employees if you review the existing makeup of your agency's unclassified workforce and 
then determine what protected groups are underutilized. Contact ODEO 296-4600. 

4. BARGAINING UNIT: Insert the three-digit code which stands for the bargaining unit, if any, to which 
the position is assigned. See State Personnel/Payroll Operations Manual. 

5. POSITION#: The position control number to which the employee is assigned. Reference the Position 
Processing Section in the State Personnel/Payroll Operations Manual. 

6. CLASS: Insert the official job class title as listed in the State Salary Plan. 

7. CODE: Insert the six-digit code corresponding to the classification title as listed in the State Salary Plan. 

8. EVENT CODE: Insert the three digit code. Reference the State Personnel/Payroll Operations Manual. 

9. APPT. BEGIN DATE/NAME: First day employee is on State payroll in this appointment. Insert name 
of applicant hir(id. 

I 0. SECTION 1/S~~ECTION PROCESS: Agency shall list protected group member disparity and docu­
ment applicant!felection process. Reference your Goal Achievement/Special Handling Report or contact 
your ODEO Liaison for further assistance. 

11. SECTION II/RATIONALE: Agency shall check any reason(s) a member of a disparate group was not 
appointed. 

12. SECTION III/RECRUITING PROCESS: Agency shall list all affirmative action recruitment efforts. 

* The agency Affirmative Action Officer and Personnel Officer shall sign and forward the completed form 
to the Department ofEmployee Relations, Office of Diversity and Equ~l Opportunity. 

PE-00581-03 ( 4/94) 
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: WOMEN 

[ NUMBER & PERCENT 
TOTAL 

EMPLOYEES WOMEN MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 6 0 1 0 5 
85.71 100.00 IOO.OO 

ADMINISTRATION 862 379 19 105 26 229 
43.97 35.85 45.85 32.10 45.89 

ADMINISTRATIVE HEARINGS OFFICE 88 52 1 17 3 3I 
59.09 33.33 42.50 50.00 79.49 

AGRICULTURE 510 169 2 45 9 113 
33.14 9.52 25.71 I6.67 43.46 

ANIMAL HEALTH BOARD 34 11 0 0 0 11 
32.35 57.89 

ARCHITECTURE, ENGINEERING, LAND 7 7 1 0 0 6 
SURVEYING, LANDSCAPE ARCHITECTURE 100.00 IOO.OO IOO.OO 
ANDIDBOARD 

ARTS BOARD 16 12 0 6 1 5 
75.00 75.00 100.00 IOO.OO 

ATTORNEY GENERAL 455 296 26 162 6 102 
65.05 47.27 56.06 100.00 97.14 

AUDITOR I 17 55 3 31 7 14 
47.01 20.00 46.27 38.89 82.35 

BARBER EXAMINERS BOARD 2 1 0 0 0 I 
50.00 50.00 

BOXING BOARD 2 1 0 0 0 1 
50.00 IOO.OO 

CAPITOL AREA ARCHITECTURE AND 5 3 0 1 0 2 
PLANNING BOARD 60.00 50.00 100.00 

CHIROPRACTIC EXAMINERS BOARD 5 4 0 1 0 3 
80.00 100.00 100.00 

COMMERCE 267 137 3 54 11 69 
51.31 16.67 36.73 50.00 86.25 

·COMMUNITY COLLEGES -METRO I,037 709 63 Ill 27 508 
68.37 49.22 70.70 56.25 72.I6 

COMMUNITY COLLEGES -OTHER 698 452 31 84 6 331 
64.76 51.67 61.76 25.00 69.25 

CORRECTIONS - METRO 1,754 649 9 153 62 425 
37.00 20.00 57.09 32.46 34.00 

CORRECTIONS - OTHER 1,574 528 2 125 41 360 
33.55 8.00 40.85 25.00 33.36 

COUNCIL ON ASIAN-PACIFIC 1 I 0 0 0 I 
MINNESOTANS 100.00 100.00 
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GROUP: WOMEN 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES WOMEN MANAGERS PROF SUPV OTHER 

COUNCIL ON BLACK MINNESOTANS 5 3 0 I 0 2 
60.00 100.00 66.67 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 2 0 1 0 1 
50.00 50.00 100.00 

COUNCIL ON DISABILITY 10 6 0 2 0 4 
60.00 40.00 IOO.OO 

DENTISTRY BOARD 6 6 I 2 I 2 
100.00 100.00 IOO.OO IOO.OO 100.00 

ECONOMIC SECURITY - METRO I,394 793 20 322 45 406 
56.89 35.09 43.22 40.9I 84.23 

ECONOMIC SECURITY - OTHER 601 322 0 125 10 187 
53.58 34.92 19.61 97.91 

EDUCATION 436 302 13 113 19 157 
69.27 54.17 55.67 47.50 92.90 

EDUCATION FARIBAULT 304 219 I 62 4 I 52 
72.04 50.00 69.66 50.00 74.15 

ELECTRICITY BOARD 2I 9 0 0 I 8 
42.86 100.00 44.44 

EMPLOYEE RELATIONS 205 144 8 58 10 68 
70.24 61.54 61.05 58.82 85.00 

ETHICAL PRACTICES BOARD 8 7 2 1 1 3 
87.50 100.00 IOO.OO 100.00 75.00 

FINANCE 200 108 15 50 7 36 
54.00 35.71 51.02 36.84 87.80 

GAMBLING CONTROL BOARD 39 26 I 8 1 16 
66.67 50.00 47.06 33.33 94.12 

GOVERNOR'S OFFICE 98 65 6 19 0 40 
66.33 46.15 63.33 72.73 

I 

HARMFUL SUBSTANCE qoMPENSA TION 3 3 0 1 0 2 BOARD J 100.00 IOO.OO 100.00 
. 1 

1,136 773 27 402 74 270 
HEALTH ~~ 

68.05 56.25 64.1I 52.48 84.38 

HIGHER EDUCATION BOARD 10 7 I 2 0 4 
70.00 25.00 100.00 100.00 

HIGHER EDUCATION COORDINATING 64 43 5 14 1 23 BOARD 67.19 33.33 63.64 33.33 95.83 

HIGHER EDUCATION FACILITIES 3 2 I 0 0 I AUTHORITY 66.67 50.00 IOO.OO 

HOUSING FINANCE AGENCY 159 104 6 43 8 47 
65.41 J 50.00 55.84 57.I4 83.93 
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GROUP: WOMEN 

[ NUMBER & PERCENT 
TOTAL 

EMPLOYEES WOMEN MANAGERS PROF SUPV OTHER 

HUMAN RIGHTS 57 37 I I7 5 I4 
64.9I 33.33 56.67 62.50 87.50 

HUMAN SERVICES- METRO 2,073 I,4I4 45 603 90 676 
68.2I 55.56 62.75 64.29 75.87 

HUMAN SERVICES- OTHER 4,903 3,242 19 682 I7I 2,370 
66.12 33.33 65.83 46.98 68.78 

INDIAN AFFAIRS COUNCIL 7 5 1 2 0 2 
7I.43 50.00 66.67 IOO.OO 

r 
INVESTMENT BOARD 24 10 I 5 ' 2 2 

41.67 12.50 45.45 : 66.67 100.00 

IRON RANGE RESOURCES AND 159 59 0 9 
1· 

2 48 ! 
REHABILITATION 37.II 36.00 20.00 40.00 

LABOR AND INDUSTRY 403 232 6 72 II 143 
57.57 23.08 39.13 6l.II 81.71 

LABOR INTERPRETIVE CENTER I I 0 0 0 I 
100.00 100.00 

MARRIAGE AND FAMILY THERAPY 2 1 0 0 0 I 
50.00 100.00 

MEDIATION SERVICES 22 9 0 2 0 7 
40.9I 20.00 IOO.OO 

MEDICAL PRACTICE BOARD 3I 2I 0 8 1 I2 
67.74 80.00 33.33 75.00 

MILITARY AFFAIRS - METRO 74 22 1 2 0 I9 
29.73 33.33 40.00 31.15 

MILITARY AFFAIRS - OTHER 257 52 0 0 1 51 
20.23 3.85 23.72 

MINNESOTA AMATEUR SPORTS 9 4 0 1 0 3 COMMISSION 44.44 33.33 60.00 

MINNESOTA CENTER FOR ARTS 75 48 3 26 1 18 EDUCATION 64.00 60.00 59.09 100.00 72.00 

MINNESOTA STATE RETIREMENT 38 I9 0 5 I 13 SYSTEM 50.00 38.46 25.00 72.22 

MUNICIPAL BOARD 4 3 1 0 0 2 
75.00 50.00 IOO.OO 

NATURAL RESOURCES -METRO 781 328 9 108 29 182 
42.00 13.85 31.86 25.66 68.94 

NATURALRESOURCES-OTHER 1,506 302 1 55 12 234 
20.05 3.85 8.65 5.11 38.42 

NURSING BOARD 28 27 1 6 2 18 
96.43 100.00 85.71 100.00 100.00 
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GROUP: WOMEN 

NURSING HOME ADMINISTRATORS 
BOARD 

OFFICE OF ENVIRONMENTAL ASSISTANCE 

OFFICE OF STRATEGIC & LONG RANGE 
PLANNING 

OMBUDSMAN FOR CORRECTIONS 

OMBUDSMAN FOR MENTAL HEALTH AND 
MENTAL RETARDATION 

OMBUDSPERSON-FAMILIES 

OPTOMETRY BOARD 

PARI-MUTUEL RACING 

PHARMACY BOARD 

POLLUTION CONTROL AGENCY 

PSYCHOLOGIST BOARD 

PUBLIC EMPLOYEES RETIREMENT 
ASSOCIATION 

PUBLIC SAFETY - METRO 

PUBLIC SAFETY - OTHER 

I 

PUBLIC SERVICE ;J 

PUBLIC UTILITIES COjiSSION 

REVENUE 

SECRETARY OF STATE 

SENTENCING GUIDELINES COMMISSION 

SOCIAL WORK BOARD 

Minnesota State Agency Report 
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TOTAL 

EMPLOYEES 
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58 

77 

10 

17 

4 

3 

10 

820 

6 

74 

1,225 

606 

127 

49 

1,286 

62 

7 

9 
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WOMEN MANAGERS 

3 
100.00 

23 
39.66 

38 
49.35 

7 
70.00 

10 
58.82 

3 
75.00 

I 
100.00 

2 
66.67 

6 
60.00 

374 
45.61 

6 
100.00 

53 
71.62 

633 
51.67 

127 
20.96 

56 
44.09 

27 
55.10 

715 
55.60 

48 
77.42 

6 
85.71 

6 
66.67 

1 
100.00 

0 

3 
42.86 

1 
50.00 

1 
100.00 

0 

1 
100.00 

0 

0 

7 
28.00 

1 
100.00 

2 
66.67 

10 
30.30 

0 

6 
46.15 

3 
37.50 

11 
32.35 

3 
100.00 

0 

0 

PROF 

0 

14 
35.00 

21 
42.86 

4 
66.67 

6 
50.00 

3 
75.00 

0 

0 

1 
25.00 

197 
36.69 

1 
100.00 

16 
59.26 

100 
28.25 

12 
3.51 

22 
40.74 

7 
31.82 

280 
40.94 

5 
55.56 

3 
75.00 

2 
66.67 

SUPV 

0 

3 
42.86 

1 
16.67 

0 

1 
50.00 

0 

0 

0 

1 
100.00 

35 
39.77 

0 

6 
60.00 

57 
37.50 

6 
10.53 

5 
31.25 

4 
66.67 

35 
38.89 

3 
42.86 

1 
100.00 

0 

OTHER 

2 
100.00 

6 
66.67 

13 
86.67 

2 
100.00 

2 
100.00 

0 

0 

2 
100.00 

4 
100.00 

135 
79.41 

4 
100.00 

29 
85.29 

466 
67.93 

109 
52.66 

23 
52.27 

13 
100.00 

389 
81.38 

37 
86.05 

2 
100.00 

4 
80.00 
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GROUP: WOMEN 

NUMBER & PERCENT 
~ 

TOTAL 
EMPLOYEES WOMEN MANAGERS PROF SUPV OTHER 

STATE BOARD OF TECHNICAL COLLEGES 106 60 3 23 5 29 
56.60 33.33 43.40 38.46 93.55 

STATE LOTTERY 221 112 5 34 11 62 
50.68 33.33 38.64 45.83 65.96 

STATE UNIVERSITIES - METRO 138 109 4 7 5 93 
78.99 40.00 53.85 71.43 86.11 

STATE UNIVERSITIES - OTHER 1,872 1,169 9 131 34 995 
62.45 40.91 55.98 34.34 65.59 .l 

TAX COURT 5 5 0 2 l 1 2 
100.00 100.00 {: 100.00 100.00 

TEACHERS RETIREMENT ASSOCIATION 52 32 1 3 
:\I 

2 26 I 

61.54 ' 25.00 23.08 22.22 100.00 

TELECOMMUNICATIONS ACCESS FOR 4 1 0 0 0 1 
COMMUNICATION IMPAIRED PERSONS 25.00 50.00 

TRADE & ECONOMIC DEVELOPMENT 244 I 57 I4 50 7 86 
64.34 50.00 49.02 53.85 85.I5 

TRANSPORTATION REGULATION BOARD 7 3 0 1 0 2 
42.86 50.00 66.67 

TRANSPORTATION- METRO 2,784 660 19 175 52 414 
23.71 17.76 32.05 12.32 24.22 

TRANSPORTATION- OTHER 2,160 248 2 23 10 213 
I1.48 6.25 16.79 4.22 I2.14 

TREASURER'S OFFICE 13 5 0 1 1 3 
38.46 50.00 50.00 50.00 

VETERANS BENEFITS & SERVICES 32 I4 I 2 0 11 
43.75 20.00 15.38 91.67 

VETERANS HOME BOARD 10 7 1 4 I 1 
70.00 50.00 66.67 100.00 100.00 

VETERANS HOME-HASTINGS 76 39 2 9 2 26 
51.32 IOO.OO 75.00 25.00 48.I5 

VETERANS HOME-LUVERNE 107 94 1 16 4 73 
87.85 100.00 84.2I 66.67 90.I2 

VETERANS HOME-MINNEAPOLIS 488 293 I 78 17 197 
60.04 50.00 77.23 53.13 55.81 

VETERANS HOME-SIL VERBA Y 116 91 0 14 5 72 
78.45 77.78 62.50 81.82 

VETERINARY MEDICINE 2 I 0 0 0 1 
50.00 IOO.OO 

VOCATIONAL TECHNICAL EDUCATION 4 3 1 0 0 2 
COUNCIL 75.00 100.00 100.00 
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GROUP: WOMEN 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES WOMEN MANAGERS PROF SUPV OTHER 

VOYAGEURS NATIONAL PARK I 0 0 0 1 
100.00 100.00 

WATER AND SOIL RESOURCES 54 I9 0 6 I I2 
35.19 20.00 14.29 80.00 

WORKERS' COMPENSATION COURT OF 22 I6 2 6 0 8 
APPEALS 72.73 40.00 66.67 100.00 

WORLD TRADE CENTER CORPORATION 8 5 0 0 0 5 
62.50 62.50 

ZOOLOGICAL GARDENS 260 132 3 25 11 93 
50.77 37.50 64.IO 52.38 48.44 

TOTAL 35,960 17,752 475 5,029 1,036 11,212 
49.37 34.75 45.15 31.23 55.68 
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: MINORITY (AFRICAN AMERICANS; HISPANIC; ASIAN-PACIFIC ISLANDERS; NATIVE AMERICANS) 

NUMBER & PERCENT 
L 

TOTAL 
EMPLOYEES MINORITY MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 70 0 13 6 51 
8.12 5.68 7.41 10.22 

ADMINISTRATIVE HEARINGS OFFICE 88 4 0 2 0 2 
4.55 5.00 5.13 

AGRICULTURE 510 18 1 5 1 11 
3.53 4.76 2.86 1.85 4.23 

ANIMAL HEALTH BOARD 34 2 0 0 : 1 1 
5.88 16.67 5.26 

ARCHITECTURE, ENGINEERING, LAND 7 1 0 0 0 1 
SURVEYING, LANDSCAPE ARCHITECTURE 14.29 16.67 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 29 4 21 0 4 
6.37 7.27 7.27 3.81 

AUDITOR 117 7 1 4 0 2 
5.98 6.67 5.97 11.76 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 0 0 0 0 0 

CAPITOL AREA ARCHITECTURE AND 5 0 0 0 0 0 
PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 23 0 10 3 10 
8.61 6.80 13.64 12.50 

COMMUNITY COLLEGES -METRO 1,037 92 15 24 1 52 
8.87 11.72 15.29 2.08 7.39 

COMMUNITY COLLEGES -OTHER 698 40 3 17 0 20 
5.73 5.00 12.50 4.18 

CORRECTIONS - METRO 1,754 183 4 27 14 138 
10.43 8.89 10.07 7.33 11.04 

CORRECTIONS - OTHER 1,574 62 1 15 3 43 
3.94 4.00 4.90 1.83 3.99 

COUNCIL ON ASIAN-PACIFIC 1 1 0 0 0 1 
MINNESOTANS 100.00 100.00 
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GROUP: MINORITY (AFRICAN AMERICANS; HISPANIC; ASIAN-PACIFIC ISLANDERS; NATIVE AMERICANS) 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MINORITY MANAGERS PROF SUPV OTHER 

COUNCIL ON BLACK MINNESOTANS 5 5 I I 0 3 
100.00 100.00 100.00 IOO.OO 

COUNCIL ON DISABILITY IO 0 0 0 0 0 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 3 1 2 0 0 
75.00 100.00 100.00 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY - METRO 1,394 106 3 60 4 39 
7.60 5.26 8.05 3.64 8.09 

ECONOMIC SECURITY - OTHER 601 22 0 18 I 3 
3.66 5.03 1.96 1.57 

EDUCATION 436 35 l 16 5 13 
8.03 4.I7 7.88 12.50 7.69 

EDUCATION FARIBAULT 304 3 0 2 0 1 
0.99 2.25 0.49 

ELECTRICITY BOARD 21 0 0 0 0 0 

EMPLOYEE RELATIONS 205 16 I 7 2 6 
7.80 7.69 7.37 11.76 7.50 

ETHICAL PRACTICES BOARD 8 1 0 0 0 1 
12.50 25.00 

FINANCE 200 9 1 6 0 2 
4.50 2.38 6.12 4.88 

GAMBLING CONTROL BOARD 39 0 0 0 0 0 

GOVERNOR'S OFFICE 98 4 0 1 0 3 
4.08 3.33 5.45 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD ;! 
HEALTH :J 1,136 71 0 39 6 26 

1' 6.25 6.22 4.26 8.13 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 

HIGHER EDUCATION COORDINATING 64 6 I 4 0 1 
BOARD 9.38 6.67 18.18 4.17 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 
AUTHORITY 

HOUSING FINANCE AGENCY 159 24 1 12 0 11 
15.09 8.33 15.58 19.64 
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GROUP: MINORITY (AFRICAN AMERICANS; HISPANIC; ASIAN-PACIFIC ISLANDERS; NATIVE AMERICANS) 

NUMBER & PERCENT 
TOTAL. 

EMPLOYEES MINORITY MANAGERS PROF SUPV OTHER 

HUMAN RIGHTS 57 19 2 9 2 6 
33.33 66.67 30.00 25.00 37.50 

HUMAN SERVICES -METRO 2,073 156 3 74 7 72 
7.53 3.70 7.70 5.00 8.08 

HUMAN SERVICES- OTHER 4,903 118 2 31 5 80 
2.41 3.51 2.99 1.37 2.32 

INDIAN AFFAIRS COUNCIL 7 7 2 3 0 2 
100.00 100.00 100.00 100.00 

INVESTMENT BOARD 24 1 0 1 ' 0 0 
4.17 9.09 r 

IRON RANGE RESOURCES AND 159 1 0 of: 0 1 
REHABILITATION 0.63 0.83 

LABOR AND INDUSTRY 403 39 3 14 1 21 
9.68 11.54 7.61 5.56 12.00 

LABOR INTERPRETIVE CENTER 1 0 0 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 0 0 0 0 0 

MEDIATION SERVICES 22 1 0 1 0 0 
4.55 10.00 

MEDICAL PRACTICE BOARD 31 2 0 0 0 2 
6.45 12.50 

MILITARY AFFAIRS- METRO 74 5 0 0 0 5 
6.76 8.20 

MILITARY AFFAIRS - OTHER 257 5 0 0 0 5 
1.95 2.33 

MINNESOTA AMATEUR SPORTS 9 0 0 0 0 0 
COMMISSION 

MINNESOTA CENTER FOR ARTS 75 4 0 3 0 1 
EDUCATION 5.33 6.82 4.00 

MINNESOTA STATE RETIREMENT SYSTEM 38 2 0 1 0 I 
5.26 7.69 5.56 

MUNICIPAL BOARD 4 1 0 0 0 1 
25.00 50.00 

NATURAL RESOURCES-METRO 781 49 0 20 4 25 
6.27 5.90 3.54 9.47 

NATURAL RESOURCES-OTHER 1,506 25 1 12 3 9 
1.66 3.85 1.89 1.28 1.48 

NURSING BOARD 28 2 0 0 0 2 
7.14 11.11 
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GROUP: MINORITY (AFRICAN AMERICANS; HISPANIC; ASIAN-PACIFIC ISLANDERS; NATIVE AMERICANS) 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MINORITY MANAGERS PROF SUPV OTHER 

NURSING HOME ADMINISTRATORS BOARD 3 0 0 0 0 0 

OFFICE OF ENVIRONMENTAL ASSISTANCE 58 3 0 1 0 2 
5.17 2.50 22.22 

OFFICE OF STRATEGIC & LONG RANGE 77 8 0 4 0 4 
PLANNING 10.39 8.16 26.67 

OMBUDSMAN FOR CORRECTIONS 10 3 1 2 0 0 
30.00 50.00 33.33 

OMBUDSMAN FOR MENTAL HEALTH AND 17 I 0 I 0 0 
MENTAL RETARDATION 5.88 8.33 

OMBUDSPERSON-FAMILIES 4 4 0 4 0 0 
IOO.OO 100.00 

OPTOMETRY BOARD 0 0 0 0 0 

PARI-MUTUEL RACING 3 0 0 0 0 0 

PHARMACY BOARD 10 0 0 0 0 0 

POLLUTION CONTROL AGENCY 820 58 0 38 5 I5 
7.07 7.08 5.68 8.82 

PSYCHOLOGIST BOARD 6 1 1 0 0 0 
16.67 IOO.OO 

PUBLIC EMPLOYEES RETIREMENT 74 5 0 0 1 4 
ASSOCIATION 6.76 10.00 11.76 

PUBLIC SAFETY- METRO 1,225 95 4 24 5 62 
7.76 12.12 6.78 3.29 9.04 

PUBLIC SAFETY - OTHER 606 14 0 9 0 5 
2.31 2.63 2.42 

PUBLIC SERVICE I 127 6 0 2 0 4 
It 4.72 3.70 9.09 : i 

PUBLIC UTILITIES CO~MISSION 49 1 0 I 0 0 !' 2.04 4.55 

REVENUE 1,286 91 2 44 2 43 
7.08 5.88 6.43 2.22 9.00 

SECRETARY OF STATE 62 5 I I 0 3 
8.06 33.33 11.11 6.98 

SENTENCING GUIDELINES COMMISSION 7 0 0 0 0 0 

SOCIAL WORK BOARD 9 0 0 0 0 0 
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GROUP: MINORITY (AFRICAN AMERICANS; HISPANIC; ASIAN-PACIFIC ISLANDERS; NATIVE AMERICANS) 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MINORITY MANAGERS PROF SUPV OTHER 

STATE BOARD OF TECHNICAL COLLEGES I06 5 0 I I 3 
4.72 1.89 7.69 9.68 

STATE LOTTERY 22I 15 0 8 1 6 
6.79 9.09 4.17 6.38 

STATE UNIVERSITIES - METRO 138 I8 3 0 0 15 
13.04 30.00 13.89 

STATE UNIVERSITIES - OTHER 1,872 41 1 8 2 30 
2.19 4.55 3.42 2.02 1.98 

TAX COURT 5 0 0 0 0 0 

TEACHERS RETIREMENT ASSOCIATION 52 2 0 0 0 2 
3.85 7.69 

TELECOMMUNICATIONS ACCESS FOR 4 0 0 0 0 0 COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 244 15 1 8 1 5 
6.15 3.57 7.84 7.69 4.95 

TRANSPORTATION REGULATION BOARD 7 0 0 0 0 0 

TRANSPORTATION- METRO 2,784 I76 4 43 8 12I 
6.32 3.74 7.88 1.90 7.08 

TRANSPORTATION- OTHER 2,160 75 0 3 3 69 
3.47 2.19 1.27 3.93 

TREASURER'S OFFICE 13 0 0 0 0 0 

VETERANS BENEFITS & SERVICES 32 3 I I 0 I 
9.38 20.00 7.69 8.33 

VETERANS HOME BOARD 10 1 1 0 0 0 
IO.OO 50.00 

VETERANS HOME-HASTINGS 76 3 0 0 0 3 
3.95 5.56 

VETERANS HOME-LUVERNE I07 4 0 1 0 3 
3.74 5.26 3.70 

VETERANS HOME-MINNEAPOLIS 488 73 0 8 2 63 
14.96 7.92 6.25 17.85 

VETERANS HOME-SIL VERBA Y 116 2 0 1 0 1 
1.72 5.56 l.I4 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 COUNCIL 

VOYAGEURS NATIONAL PARK 1 0 0 0 0 0 
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GROUP: MINORITY (AFRICAN AMERICANS; HISPANIC; ASIAN-PACIFIC ISLANDERS; NATIVE AMERICANS) 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MINORITY MANAGERS PROF SUPV OTHER 

WATER AND SOIL RESOURCES 54 0 0 0 0 0 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

ZOOLOGICAL GARDENS 260 13 0 0 I 12 
5.00 4.76 6.25 

TOTAL 35,960 2,016 72 688 101 1,155 
5.61 5.27 6.18 3.04 5.74 
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,...... 

MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: AFRICAN AMERICANS 

[ NUMBER & PERCENT 
TOTAL AFRICAN 

EMPLOYEES AMERICANS MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 42 0 6 2 34 
4.87 2.62 2.47 6.81 

ADMINISTRATIVE HEARINGS OFFICE 88 2 0 I 0 1 
2.27 2.50~( 2.56 

AGRICULTURE 510 5 I tf 0 3 
0.98 4.76 

f: 
1.15 0.57i' 

I 

ANIMAL HEALTH BOARD 34 1 0 0 1 0 
2.94 16.67 

ARCHITECTURE, ENGINEERING, LAND 7 0 0 0 0 0 SURVEYING, LANDSCAPE ARCHITECTURE 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 14 4 7 0 3 
3.08 7.27 2.42 2.86 

AUDITOR 117 1 0 1 0 0 
0.85 1.49 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 0 0 0 0 0 

CAPITOL AREA ARCHITECTURE AND 5 0 0 0 0 0 PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 10 0 3 2 5 
3.75 2.04 9.09 6.25 

COMMUNITY COLLEGES -METRO 1,037 47 7 14 1 25 
4.53 5.47 8.92 2.08 3.55 

COMMUNITY COLLEGES - OTHER 698 5 1 3 0 I 
0.72 1.67 2.21 0.21 

CORRECTIONS -METRO 1,754 101 4 14 11 72 
5.76 8.89 5.22 5.76 5.76 
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GROUP: AFRICAN AMERICANS 

NUMBER & PERCENT 
TOTAL AFRICAN 

EMPLOYEES AMERICANS MANAGERS PROF SUPV OTHER 

CORRECTIONS g OTHER 1,574 16 0 3 2 11 
1.02 0.98 1.22 1.02 

COUNCIL ON ASIAN-PACIFIC 0 0 0 0 0 
MINNESOTANS 

COUNCIL ON BLACK MINNESOTANS 5 5 1 0 3 
100.00 100.00 100.00 100.00 

COUNCIL ON DISABILITY 10 0 0 0 0 0 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 0 0 0 0 0 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY - METRO 1,394 46 2 24 2 18 
3.30 3.51 3.22 1.82 3.73 

ECONOMIC SECURITY - OTHER 601 1 0 0 0 
0.17 0.28 

EDUCATION 436 17 0 8 2 7 
3.90 3.94 5.00 4.14 

EDUCATION FARIBAULT 304 0 0 0 0 0 

ELECTRICITY BOARD 21 0 0 0 0 0 

EMPLOYEE RELATIONS 205 8 1 3 2 2 
3.90 7.69 3.16 11.76 2.50 

ETHICAL PRACTICES BOARD 8 1 0 0 0 1 
12.50 25.00 

I 

FINANCE 
•l 

200 5 0 3 0 :j 2 
~ 2.50 3.06 4.88 
:~ 

11 

GAMBLING CONTROL,BOARD 39 0 0 0 0 0 

GOVERNOR'S OFFICE 98 2 0 0 1 
2.04 3.33 1.82 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD 

HEALTH 1,136 35 0 16 4 15 
3.08 2.55 2.84 4.69 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 
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...... 

GROUP: AFRICAN AMERICANS 

[ NUMBER & PERCENT 
TOTAL AFRICAN 

EMPLOYEES AMERICANS MANAGERS PROF SUPV OTHER 

HIGHER EDUCATION COORDINATING 64 5 0 4 0 1 
BOARD 7.81 18.18 4.17 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 
AUTHORITY 

HOUSING FINANCE AGENCY 159 13 I 7 0 5 
8.I8 8.33 9.09 8.93 

HUMAN RIGHTS 57 9 I 4 I 3 
15.79 33.33 

13.:: t I2.50 I8.75 

HUMAN SERVICES -METRO 2,073 66 I 3 32 
3.I8 1.23 3.I2 I; 2.I4 3.59 

·' 

HUMAN SERVICES -OTHER 4,903 8 0 3 2 3 
0.16 0.29 0.55 0.09 

INDIAN AFFAIRS COUNCIL 7 0 0 0 0 0 

INVESTMENT BOARD 24 I 0 1 0 0 
4.I7 9.09 

IRON RANGE RESOURCES AND I 59 0 
REHABILITATION 

0 0 0 0 

LABOR AND INDUSTRY 403 23 3 6 I 13 
5.7I I1.54 3.26 5.56 7.43 

LABOR INTERPRETIVE CENTER I 0 0 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 0 0 0 0 0 

MEDIATION SERVICES 22 1 0 I 0 0 
4.55 IO.OO 

MEDICAL PRACTICE BOARD 3I 1 0 0 0 1 
3.23 6.25 

MILITARY AFFAIRS- METRO 74 1 0 0 0 I 
1.35 1.64 

MILITARY AFFAIRS - OTHER 257 0 0 0 0 0 

MINNESOTA AMATEUR SPORTS 9 0 
COMMISSION 

0 0 0 0 

MINNESOTA CENTER FOR ARTS 75 3 0 2 0 1 
EDUCATION 4.00 4.55 4.00 

MINNESOTA STATE RETIREMENT SYSTEM 38 0 0 0 0 0 
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GROUP: AFRICAN AMERICANS 

NUMBER & PERCENT 
TOTAL AFRICAN 

EMPLOYEES AMERICANS MANAGERS PROF SUPV OTHER 

MUNICIPAL BOARD 4 0 0 0 0 0 

NATURAL RESOURCES- METRO 781 12 0 5 2 5 
1.54 1.47 1.77 1.89 

NATURAL RESOURCES-OTHER 1,506 I I 0 0 0 
0.07 3.85 

NURSING BOARD 28 I 0 0 0 
3.57 5.56 

NURSING HOME ADMINISTRATORS BOARD 3 0 0 0 0 0 

OFFICE OF ENVIRONMENTAL ASSISTANCE 58 2 0 I 0 I 
3.45 2.50 11.11 

OFFICE OF STRATEGIC & LONG RANGE 77 2 0 2 0 0 
PLANNING 2.60 4.08 

OMBUDSMAN FOR CORRECTIONS 10 2 1 I 0 0 
20.00 50.00 16.67 

OMBUDSMAN FOR MENTAL HEALTH AND 17 1 0 I 0 0 
MENTAL RETARDATION 5.88 8.33 

OMBUDSPERSON-FAMILIES 4 I 0 I 0 0 
25.00 25.00 

OPTOMETRY BOARD 0 0 0 0 0 

PARI-MUTUEL RACING 3 0 0 0 0 0 

PHARMACY BOARD 10 0 0 0 0 0 

I 

1!, 

POLLUTION CONTROL! AGENCY 820 12 0 7 0 5 
J 1.46 1.30 2.94 
~ 

' t 
!If 

PSYCHOLOGIST BOARD 6 I I 0 0 0 
16.67 100.00 

PUBLIC EMPLOYEES RETIREMENT 74 2 0 0 I I 
ASSOCIATION 2.70 10.00 2.94 

PUBLIC SAFETY - METRO 1,225 51 4 14 3 30 
4.16 12.12 3.95 1.97 4.37 

PUBLIC SAFETY - OTHER 606 3 0 1 0 2 
0.50 0.29 0.97 

PUBLIC SERVICE 127 2 0 0 0 2 
1.57 4.55 
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GROUP: AFRICAN AMERICANS 

[ NUMBER & PERCENT 
TOTAL AFRICAN 

EMPLOYEES AMERICANS MANAGERS PROF SUPV OTHER 

PUBLIC UTILITIES COMMISSION 49 I 0 1 0 0 
2.04 4.55 

REVENUE I,286 40 0 22 I I7 
3.11 3.22 1.11 3.56 

SECRETARY OF STATE 62 3 I 0 0 2 
4.84 33.33 4.65 

SENTENCING GUIDELINES COMMISSION 7 0 0 0 0 0 

SOCIAL WORK BOARD 9 0 0 of' 0 0 

1• 
I 

STATE BOARD OF TECHNICAL COLLEGES 106 I 0 0 I 0 
0.94 7.69 

STATE LOTTERY 22I 8 0 5 ·o 3 
3.62 5.68 3.I9 

STATE UNIVERSITIES - METRO 138 8 I 0 0 7 
5.80 IO.OO 6.48 

. STATE UNIVERSITIES - OTHER I,872 3 0 I 0 2 
0.16 0.43 0.13 

TAX COURT 5 0 0 0 0 0 

TEACHERS RETIREMENT ASSOCIATION 52 I 0 0 0 I 
1.92 3.85 

TELECOMMUNICATIONS ACCESS FOR 4 0 0 0 0 0 
COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 244 3 I I 0 I 
1.23 3.57 0.98 0.99 

TRANSPORTATION REGULATION BOARD 7 0 0 0 0 0 

TRANSPORTATION- METRO 2,784 66 1 I9 I 45 
2.37 0.93 3.48 0.24 2.63 

TRANSPORTATION- OTHER 2,I60 9 0 I 0 8 
0.42 0.73 0.46 

TREASURER'S OFFICE 13 0 0 0 0 0 

VETERANS BENEFITS & SERVICES 32 I 0 0 0 1 
3.13 8.33 

VETERANS HOME BOARD 10 0 0 0 0 0 
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GROUP: AFRICAN AMERICANS 

NUMBER & PERCENT 
TOTAL AFRICAN 

EMPLOYEES AMERICANS MANAGERS PROF SUPV OTHER 

I 
\ 

VETERANS HOME-HASTINGS 76 2 0 0 0 2 
2.63 3.70 

VETERANS HOME-LUVERNE 107 I 0 0 0 1 
0.93 1.23 

VETERANS HOME-MINNEAPOLIS 488 54 0 3 0 51 
11.07 2.97 14.45 

VETERANS HOME-SIL VERBA Y 116 0 0 0 0 0 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 
COUNCIL 

VOYAGEURS NATIONAL PARK 0 0 0 0 0 

WATER AND SOIL RESOURCES 54 0 0 0 0 0 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

ZOOLOGICAL GARDENS 260 6 0 0 I 5 
2.31 4.76 2.60 

TOTAL 35,960 795 38 254 46 457 
2.21 2.78 2.28 1.39 2.27 
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____...., 

MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: HISPANIC 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES HISPANIC MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 12 0 3 2 7 
1.39 1.31 2.47 1.40 

ADMINISTRATIVE HEARINGS OFFICE 88 1 0 0 0 1 
1.14 2.56 

AGRICULTURE 510 3 0 0 •. 0 3 
0.59 ( 1.15 

ANIMAL HEALTH BOARD 34 0 0 0 f: 0 0 I• 
I 

ARCHITECTURE, ENGINEERING, LAND 7 I 0 0 0 ·1 
SURVEYING, LANDSCAPE ARCHITECTURE I4.29 16.67 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 5 0 4 0 I 
1.10 1.38 0.95 

AUDITOR ll7 I 1 0 0 0 
0.85 6.67 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 0 0 0 0 0 

CAPITOL AREA ARCHITECTURE AND 5 0 0 0 0 0 
PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 5 0 1 0 4 
1.87 0.68 5.00 

COMMUNITY COLLEGES -METRO 1,037 13 2 1 0 10 
1.25 1.56 0.64 1.42 

COMMUNITY COLLEGES -OTHER 698 3 0 0 0 3 
0.43 0.63 

CORRECTIONS -METRO 1,754 29 0 4 0 25 
1.65 1.49 2.00 

CORRECTIONS - OTHER 1,574 12 0 3 0 9 
0.76 0.98 0.83 
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GROUP: HISPANIC 

NUMBER & PERCENT 
TOTAL 

DEPARTMENT EMPLOYEES HISPANIC MANAGERS PROF SUPV OTHER 

COUNCIL ON ASIAN-PACIFIC 0 0 0 0 0 
MINNESOTANS 

COUNCIL ON BLACK MINNESOTANS 5 0 0 0 0 0 

COUNCIL ON DISABILITY 10 0 0 0 0 0 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 3 1 2 0 0 
75.00 100.00 100.00 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY - METRO 1,394 24 0 13 0 11 
1.72 1.74 2.28 

ECONOMIC SECURITY - OTHER 601 9 0 8 0 1 
1.50 2.23 0.52 

EDUCATION 436 7 1 3 0 3 
1.61 4.17 1.48 1.78 

EDUCATION FARIBAULT 304 0 0 0 0 0 

ELECTRICITY BOARD 21 0 0 0 0 0 

EMPLOYEE RELATIONS 205 5 0 2 0 3 
2.44 2.11 3.75 

ETHICAL PRACTICES BOARD 8 0 0 0 0 0 

FINANCE 200 0 0 0 0 0 

GAMBLING CONTROL BOARD 
1), 

39 0 0 0 0 0 
:f 
J 

GOVERNOR'S OFFICE; i 98 0 0 0 0 0 
'$f 

\ 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD 

HEALTH 1,136 8 0 4 1 3 
0.70 0.64 0.71 0.94 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 

HIGHER EDUCATION COORDINATING 64 1 1 0 0 0 
BOARD 1.56 6.67 
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GROUP: HISPANIC 

[ NUMBER & PERCENT 
TOTAL 

DEPARTMENT EMPLOYEES HISPANIC MANAGERS PROF SUPV OTHER 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 AUTHORITY 

HOUSING FINANCE AGENCY 159 4 0 2 0 2 
2.52 2.60 3.57 

HUMAN RIGHTS 57 4 0 2 I I 
7.02 6.67 12.50 6.25 

HUMAN SERVICES- METRO 2,073 29 I 12 0 16 
1.40 1.23 1.25 1.80 

HUMAN SERVICES- OTHER 4,903 24 0 5 ~i 0 I9 
0.49 0.48f 0.55 

f: INDIAN AFFAIRS COUNCIL 7 0 0 0 1• 0 0 ( 

INVESTMENT BOARD 24 0 0 0 0 0 

IRON RANGE RESOURCES AND 159 0 0 0 0 0 REHABILITATION 

LABOR AND INDUSTRY 403 8 0 3 0 5 
1.99 1.63 2.86 

LABOR INTERPRETIVE CENTER 1 0 b 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 0 0 0 0 0 

MEDIATION SERVICES 22 0 0 0 0 0 

MEDICAL PRACTICE BOARD 31 0 0 0 0 0 

MILITARY AFFAIRS- METRO 74 3 0 0 0 3 
4.05 4.92 

MILITARY AFFAIRS - OTHER 257 0 0 0 0 0 

MINNESOTA AMATEUR SPORTS 9 0 0 0 0 0 COMMISSION 

MINNESOTA CENTER FOR ARTS 75 I 0 I 0 0 EDUCATION 
1.33 2.27 

MINNESOTA STATE RETIREMENT SYSTEM 38 0 0 0 0 0 

MUNICIPAL BOARD 4 1 0 0 0 1 
25.00 50.00 
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GROUP: HISPANIC 

NUMBER & PERCENT 
TOTAL 

DEPARTMENT EMPLOYEES HISPANIC MANAGERS PROF SUPV OTHER 

NATURAL RESOURCES- METRO 78I I5 0 3 0 I2 
1.92 0.88 4.55 

NATURALRESOURCES-OTHER 1,506 1 0 0 1 0 
0.07 0.43 

NURSING BOARD 28 I 0 0 0 I 
3.57 5.56 

NURSING HOME ADMINISTRATORS 3 0 0 0 0 0 
BOARD 

OFFICE OF ENVIRONMENTAL ASSISTANCE 58 0 0 0 0 0 

.. 
OFFICE OF STRATEGIC & LONG RANGE 77 3 0 1 0 2 
PLANNING 3.90 2.04 I3.33 

OMBUDSMAN FOR CORRECTIONS 10 0 0 0 0 0 

OMBUDSMAN FOR MENTAL HEALTH AND 17 0 0 0 0 0 
MENTAL RETARDATION 

OMBUDSPERSON-FAMILIES 4 1 0 1 0 0 
25.00 25.00 

OPTOMETRY BOARD 0 0 0 0 0 

PARI-MUTUEL RACING 3 0 0 0 0 0 

PHARMACY BOARD 10 0 0 0 0 0 

POLLUTION CONTROL AGENCY 820 12 0 7 2 3 
1.46 1.30 2.27 1.76 

PSYCHOLOGIST BOARD 6 0 0 0 0 0 
1), 

: J 
~ 

PUBLIC EMPLOYEES RfETIREMENT 74 2 0 0 0 2 
ASSOCIATION i' 2.70 5.88 

PUBLIC SAFETY - METRO 1,225 2I 0 3 0 I8 
1.7I 0.85 2.62 

PUBLIC SAFETY - OTHER 606 2 0 1 0 1 
0.33 0.29 0.48 

PUBLIC SERVICE I27 2 0 I 0 1 
1.57 1.85 2.27 

PUBLIC UTILITIES COMMISSION 49 0 0 0 0 0 
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GROUP: HISPANIC 

[ NUMBER & PERCENT 
TOTAL 

DEPARTMENT EMPLOYEES HISPANIC MANAGERS PROF SUPV OTHER 

REVENUE I,286 I7 I I 1 I4 
1.32 2.94 O.I5 1.1I 2.93 

SECRETARY OF STATE 62 1 0 1 0 0 
1.6I Il.11 

SENTENCING GUIDELINES COMMISSION 7 0 0 0 0 0 

SOCIAL WORK BOARD 9 0 0 0 0 0 

STATE BOARD OF TECHNICAL COLLEGES 106 1 0 0 0 I 
0.94 3.23 

STATE LOTTERY 221 5 0 2 I 1 2 
2.26 2.27 4.17 2.13 

STATE UNIVERSITIES - METRO 138 5 2 0 0 3 
3.62 20.00 2.78 

STATE UNIVERSITIES - OTHER 1,872 8 1 0 0 7 
0.43 4.55 0.46 

TAX COURT 5 0 0 0 0 0 

TEACHERS RETIREMENT ASSOCIATION 52 I 0 0 0 1 
1.92 3.85 

TELECOMMUNICATIONS ACCESS FOR 4 0 0 0 0 0 
COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 244 I 0 0 0 1 
0.41 0.99 

TRANSPORTATION REGULATION BOARD 7 0 0 0 0 0 

TRANSPORTATION- METRO 2,784 40 I 5 I 33 
1.44 0.93 0.92 0.24 1.93 

TRANSPORTATION- OTHER 2,I60 I5 0 0 0 I5 
0.69 0.86 

TREASURER'S OFFICE 13 0 0 0 0 0 

VETERANS BENEFITS & SERVICES 32 0 0 0 0 0 

VETERANS HOME BOARD 10 0 0 0 0 0 

VETERANS HOME-HASTINGS 76 1 0 0 0 I 
1.32 1.85 
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GROUP: HISPANIC 

NUMBER & PERCENT 
TOTAL 

DEPARTMENT EMPLOYEES HISPANIC MANAGERS PROF SUPV OTHER 

VETERANS HOME-LUVERNE 107 3 0 1 0 2 
2.80 5.26 2.47 

VETERANS HOME-MINNEAPOLIS 488 6 0 1 0 5 
1.23 0.99 1.42 

VETERANS HOME-SIL VERBA Y 116 0 0 0 0 0 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 
COUNCIL 

VOYAGEURS NATIONAL PARK 0 0 0 0 0 

WATER AND SOIL RESOURCES 54 0 0 0 0 0 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

ZOOLOGICAL GARDENS 260 1 0 0 0 1 
0.38 0.52 

TOTAL 35,960 381 12 101 10 258 
1.06 0.88 0.91 0.30 1.28 
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: ASIAN-PACIFIC ISLANDERS 

NUMBER & PERCENT 
ASIAN-

TOTAL PACIFIC 
EMPLOYEES ISLANDERS MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 9 0 3 1 5 
1.04 1.31 1.23 1.00 

ADMINISTRATIVE HEARINGS OFFICE 88 1 0 1 0 0 
1.14 2.50 

• AGRICULTURE 510 7 0 3( 1 3 
1.37 

1.7t 1.85 1.15 

ANIMAL HEALTH BOARD 34 0 0 0! 0 0 

ARCHITECTURE, ENGINEERING, LAND 7 0 0 0 0 0 SURVEYING, LANDSCAPE ARCHITECTURE 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 6 0 6 0 0 
1.32 2.08 

AUDITOR 117 5 0 3 0 2 
4.27 4.48 11.76 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 0 0 0 0 0 

CAPITOL AREA ARCHITECTURE AND 
PLANNING BOARD 

5 0 0 0 0 0 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 5 0 5 0 0 
1.87 3.40 

COMMUNITY COLLEGES -METRO 1,037 23 3 6 0 14 
2.22 2.34 3.82 1.99 

COMMUNITY COLLEGES - OTHER 698 4 0 0 0 4 
0.57 0.84 

CORRECTIONS -METRO 1,754 10 0 3 0 7 
0.57 1.12 0.56 
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GROUP: ASIAN-PACIFIC ISLANDERS 

NUMBER & PERCENT 
ASIAN-

TOTAL PACIFIC 
EMPLOYEES ISLANDERS MANAGERS PROF SUPV OTHER 

CORRECTIONS - OTHER 1,574 10 0 3 0 7 
0.64 0.98 0.65 

COUNCIL ON ASIAN-PACIFIC 1 0 0 0 1 
MINNESOTANS 100.00 100.00 

COUNCIL ON BLACK MINNESOTANS 5 0 0 0 0 0 

COUNCIL ON DISABILITY 10 0 0 0 0 0 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 0 0 0 0 0 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY- METRO 1,394 24 1 17 0 6 
1.72 1.75 2.28 1.24 

ECONOMIC SECURITY - OTHER 601 0 0 0 0 0 

EDUCATION 436 3 0 3 0 0 
0.69 1.48 

EDUCATION FARIBAULT 304 2 0 1 0 I 
0.66 1.12 0.49 

ELECTRICITY BOARD 21 0 0 0 0 0 

EMPLOYEE RELATIONS 205 3 0 2 0 1 
1.46 2.11 1.25 

ETHICAL PRACTICES BOARD 8 0 0 0 0 0 

l 

~~ 

FINANCE :t 200 3 1 2 0 0 
.} 1.50 2.38 2.04 
i 

iif 
GAMBLING CONTRO:t BOARD 39 0 0 0 0 0 

GOVERNOR'S OFFICE 98 2 0 0 0 2 
2.04 3.64 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD 

HEALTH 1,136 22 0 17 4 
1.94 2.71 0.71 1.25 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 
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GROUP: ASIAN-PACIFIC ISLANDERS 

NUMBER & PERCENT 
ASIAN-

TOTAL PACIFIC 
EMPLOYEES ISLANDERS MANAGERS PROF SUPV OTHER 

HIGHER EDUCATION COORDINATING 64 0 0 0 0 0 
BOARD 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 
AUTHORITY 

HOUSING FINANCE AGENCY 159 3 0 2 0 1 
1.89 2.60 1.79 

HUMAN RIGHTS 57 1 0 1 0 0 
1.75 3.331 

fij; 

HUMAN SERVICES -METRO 2,073 40 1 23l:. 1 15 
1.93 1.23 2.391: 0.71 1.68 

j, 
I 

HUMAN SERVICES- OTHER 4,903 27 1 13 I 12 
0.55 1.75 1.25 0.27 0.35 

INDIAN AFFAIRS COUNCIL 7 0 0 0 0 0 

INVESTMENT BOARD 24 0 0 0 0 0 

IRON RANGE RESOURCES AND 159 1 0 0 0 I 
REHABILITATION 0.63 0.83 

LABOR AND INDUSTRY 403 3 0 2 0 I 
0.74 . 1.09 0.57 

LABOR INTERPRETIVE CENTER 1 0 0 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 0 0 0 0 0 

MEDIATION SERVICES 22 0 0 0 0 0 

MEDICAL PRACTICE BOARD 31 1 0 0 0 I 
3.23 6.25 

MILITARY AFFAIRS- METRO 74 0 0 0 0 0 

MILITARY AFFAIRS - OTHER 257 0 0 0 -o 0 

MINNESOTA AMATEUR SPORTS 9 0 0 0 0 0 
COMMISSION 

MINNESOTA CENTER FOR ARTS 75 0 0 0 0 0 
EDUCATION 
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GROUP: ASIAN-PACIFIC ISLANDERS 

NUMBER & PERCENT 
ASIAN-

TOTAL PACIFIC 
EMPLOYEES ISLANDERS MANAGERS PROF SUPV OTHER 

MINNESOTA STATE RETIREMENT SYSTEM 38 2 0 1 0 
5.26 7.69 5.56 

MUNICIPAL BOARD 4 0 0 0 0 0 

NATURAL RESOURCES- METRO 78I 13 0 11 0 2 
1.66 3.24 0.76 

NATURAL RESOURCES - OTHER 1,506 I 0 0 0 I 
0.07 0.16 

NURSING BOARD 28 0 0 0 0 0 

NURSING HOME ADMINISTRATORS BOARD 3 0 0 0 0 0 

OFFICE OF ENVIRONMENTAL ASSISTANCE 58 0 0 0 0 0 

OFFICE OF STRATEGIC & LONG RANGE 77 2 0 1 0 I 
PLANNING 2.60 2.04 6.67 

OMBUDSMAN FOR CORRECTIONS 10 0 0 0 0 0 

OMBUDSMAN FOR MENTAL HEALTH AND 17 0 0 0 0 0 
MENTAL RETARDATION 

OMBUDSPERSON-FAMILIES 4 I 0 1 0 0 
25.00 25.00 

OPTOMETRY BOARD 0 0 0 0 0 

PARI-MUTUEL RACING 3 0 0 0 0 0 

I 

PHARMACY BOARD : j 
m 

.i 
10 0 0 0 0 0 

. i 
POLLUTION CONTROL AGENCY 820 26 0 19 1 6 

3.17 3.54 l.I4 3.53 

PSYCHOLOGIST BOARD 6 0 0 0 0 0 

PUBLIC EMPLOYEES RETIREMENT 74 I 0 0 0 I 
ASSOCIATION 1.35 2.94 

PUBLIC SAFETY - METRO 1,225 14 0 6 I 7 
l.I4 1.69 0.66 1.02 

PUBLIC SAFETY - OTHER 606 0 0 0 0 0 
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GROUP: ASIAN-PACIFIC ISLANDERS 

NUMBER & PERCENT 
ASIAN-

TOTAL PACIFIC 
EMPLOYEES ISLANDERS MANAGERS PROF SUPV OTHER 

VETERANS HOME BOARD 10 0 0 0 0 0 

VETERANS HOME-HASTINGS 76 0 0 0 0 0 

VETERANS HOME-LUVERNE 107 0 0 0 0 0 

VETERANS HOME-MINNEAPOLIS 488 6 0 3 1 2 
1.23 2.97 3.13 0.57 

VETERANS HOME-SIL VERBA Y 116 0 0 0 0 0 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 
COUNCIL 

VOYAGEURS NATIONAL PARK 0 0 0 0 0 

WATER AND SOIL RESOURCES 54 0 0 0 0 0 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

ZOOLOGICAL GARDENS 260 4 0 0 0 4 
1.54 2.08 

TOTAL 35,960 391 9 211 13 158 
1.09 0.66 1.89 0.39 0.78 
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: NATIVE AMERICAN 

NUMBER & PERCENT 
TOTAL NATIVE 

EMPLOYEES AMERICAN MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 7 0 1 1 5 
0.81 0.44 1.23 1.00 

ADMINISTRATIVE HEARINGS OFFICE 88 0 0 0 0 0 

AGRICULTURE 510 3 0 I .i 0 2 
0.59 0.57/, 0.77 

ANIMAL HEALTH BOARD 34 1 0 0 0! I 

2.94 5.26 

ARCHITECTURE, ENGINEERING, LAND 7 0 0 0 0 0 
SURVEYING, LANDSCAPE ARCHITECTURE 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 4 0 4 0 0 
0.88 1.38 

AUDITOR 117 0 0 0 0 0 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 0 0 0 0 0 

CAPITOL AREA ARCHITECTURE AND 5 0 0 0 0 0 
PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 3 0 1 I 1 
1.12 0.68 4.55 1.25 

COMMUNITY COLLEGES - METRO 1,037 9 3 3 0 3 
0.87 2.34 1.91 0.43 

COMMUNITY COLLEGES -OTHER 698 28 2 14 0 12 
4.01 3.33 10.29 2.5I 

CORRECTIONS - METRO 1,754 43 0 6 3 34 
2.45 2.24 1.57 2.72 

CORRECTIONS - OTHER 1,574 24 1 6 I 16 
1.52 4.00 1.96 0.61 I.48 
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GROUP: NATIVE AMERICAN 

NUMBER & PERCENT 
TOTAL NATIVE 

EMPLOYEES AMERICAN MANAGERS PROF SUPV OTHER 

COUNCIL ON ASIAN-PACIFIC 0 0 0 0 0 
MINNESOTANS 

COUNCIL ON BLACK MINNESOTANS 5 0 0 0 0 0 

COUNCIL ON DISABILITY 10 0 0 0 0 0 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 0 0 0 0 0 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY -METRO 1,394 12 0 6 2 4 
0.86 0.81 1.82 0.83 

ECONOMIC SECURITY - OTHER 601 12 0 9 1 2 
2.00 2.51 1.96 1.05 

EDUCATION 436 8 0 2 3 3 
1.83 0.99 7.50 1.78 

EDUCATION FARIBAULT 304 1 0 1 0 0 
0.33 1.12 

ELECTRICITY BOARD 21 0 0 0 0 0 

EMPLOYEE RELATIONS 205 0 0 0 0 0 

ETHICAL PRACTICES BOARD 8 0 0 0 0 0 

FINANCE 200 I 0 1 0 0 
0.50 1.02 

GAMBLING CONTROLJBOARD 39 0 0 0 0 0 
ii 

·i! 
t 

GOVERNOR'S OFFICE~ 98 0 0 0 0 0 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD 

HEALTH 1,136 6 0 2 0 4 
0.53 0.32 1.25 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 
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GROUP: NATIVE AMERICAN 

[ NUMBER & PERCENT 
TOTAL· NATIVE 

EMPLOYEES AMERICAN MANAGERS PROF SUPV OTHER 

HIGHER EDUCATION COORDINATING 64 0 0 0 0 0 
BOARD 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 
AUTHORITY 

HOUSING FINANCE AGENCY I 59 4 0 I 0 3 
2.52 1.30 5.36 

HUMAN RIGHTS 57 5 I 2 0 2 
8.77 33.33 6.6:r I2.50 

HUMAN SERVICES -METRO 2,073 2I 0 3 9 
l.OI 0.94 ': 2.14 1.01 

1• 
! 

HUMAN SERVICES- OTHER 4,903 59 I 10 2 46 
1.20 1.75 0.97 0.55 1.33 

INDIAN AFFAIRS COUNCIL 7 7 2 3 0 2 
100.00 100.00 IOO.OO IOO.OO 

INVESTMENT BOARD 24 0 0 0 0 0 

IRON RANGE RESOURCES AND I 59 0 0 0 0 0 
REHABILITATION 

LABOR AND INDUSTRY 403 5 0 3 0 2 
1.24 1.63 l.I4 

LABOR INTERPRETIVE CENTER I 0 0 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 0 0 0 0 0 

MEDIATION SERVICES 22 0 0 0 0 0 

MEDICAL PRACTICE BOARD 31 0 0 0 0 0 

MILITARY AFFAIRS- METRO 74 I 0 0 0 
1.35 1.64 

MILITARY AFFAIRS - OTHER 257 5 0 0 0 5 
1.95 2.33 

MINNESOTA AMATEUR SPORTS 9 0 0 0 0 0 
COMMISSION 

MINNESOTA CENTER FOR ARTS 75 0 0 0 0 0 
EDUCATION 
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GROUP: NATIVE AMERICAN 

NUMBER & PERCENT 
TOTAL. NATIVE 

EMPLOYEES AMERICAN MANAGERS PROF SUPV OTHER 

PUBLIC SAFETY - OTHER 606 9 0 7 0 2 
1.49 2.05 0.97 

PUBLIC SERVICE 127 0 0 0 0 0 

PUBLIC UTILITIES COMMISSION 49 0 0 0 0 0 

REVENUE 1,286 7 0 2 0 5 
0.54 0.2:r 1.05 

SECRETARY OF STATE 62 1 0 0 
1.61 'I• 2.33 

I 

SENTENCING GUIDELINES COMMISSION 7 0 0 0 0 0 

SOCIAL WORK BOARD 9 0 0 0 0 0 

STATE BOARD OF TECHNICAL COLLEGES 106 1 0 0 0 I 
0.94 3.23 

STATE LOTTERY 221 0 0 0 0 0 

STATE UNIVERSITIES - METRO 138 4 0 0 0 4 
2.90 3.70 

STATE UNIVERSITIES - OTHER 1,872 18 0 1 2 15 
0.96 0.43 2.02 0.99 

TAX COURT 5 0 0 0 0 0 

TEACHERS RETIREMENT ASSOCIATION 52 0 0 0 0 0 

TELECOMMUNICATIONS ACCESS FOR 4 0 0 0 0 0 
COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 244 3 0 1 0 2 
1.23 0.98 1.98 

TRANSPORTATION REGULATION BOARD 7 0 0 0 0 0 

TRANSPORTATION- METRO 2,784 29 1 0 2 26 
1.04 0.93 0.47 1.52 

TRANSPORTATION - OTHER 2,160 41 0 2 3 36 
1.90 1.46 1.27 2.05 

TREASURER'S OFFICE 13 0 0 0 0 0 
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GROUP: NATIVE AMERICAN 

NUMBER & PERCENT 
TOTAL NATIVE 

EMPLOYEES AMERICAN MANAGERS PROF SUPV OTHER 

VETERANS BENEFITS & SERVICES 32 2 1 I 0 0 
6.25 20.00 7.69 

VETERANS HOME BOARD 10 I 1 0 0 0 
10.00 50.00 

VETERANS HOME-HASTINGS 76 0 0 0 0 0 

VETERANS HOME-LUVERNE 107 0 0 0 0 0 

VETERANS HOME-MINNEAPOLIS 488 7 0 1 1 5 
1.43 0.99 3.13 1.42 

VETERANS HOME-SIL VERBA Y 116 2 0 1 0 1 
1.72 5.56 1.14 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 
COUNCIL 

VOYAGEURS NATIONAL PARK 0 0 0 0 0 

WATER AND SOIL RESOURCES 54 0 0 0 0 0 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

ZOOLOGICAL GARDENS 260 2 0 0 0 2 
0.77 1.04 

TOTAL 35,960 449 13 122 32 282 
1.25 0.95 1.10 0.96 1.40 
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: DISABLED 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES DISABLED MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 63 3 18 3 39 
7.31 5.66 7.86 3.70 7.82 

ADMINISTRATIVE HEARINGS OFFICE 88 5 0 2 0 3 
5.68 5.00 7.69 

AGRICULTURE 510 36 5 11 .i 7 13 
7.06 23.81 6.29 J: 12.96 5.00 

ANIMAL HEALTH BOARD 34 0 0 0 f: 0 0 ]1 

ARCHITECTURE, ENGINEERING, LAND 7 1 1 0 0 0 
SURVEYING, LANDSCAPE ARCHITECTURE 14.29 100.00 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 37 4 19 1 13 
8.13 7.27 6.57 16.67 12.38 

AUDITOR 117 8 I 6 1 0 
6.84 6.67 8.96 5.56 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 1 0 0 0 1 
50.00 100.00 

CAPITOL AREA ARCHITECTURE AND 5 0 0 0 0 0 
PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 18 0 13 0 5 
6.74 8.84 6.25 

COMMUNITY COLLEGES -METRO 1,037 47 8 7 1 31 
4.53 6.25 4.46 2.08 4.40 

COMMUNITY COLLEGES - OTHER 698 34 2 10 2 20 
4.87 3.33 7.35 8.33 4.18 

CORRECTIONS - METRO 1,754 173 11 32 32 98 
9.86 24.44 11.94 16.75 7.84 

CORRECTIONS b OTHER 1,574 151 2 29 27 93 
9.59 8.00 9.48 16.46 8.62 
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GROUP: DISABLED 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES DISABLED MANAGERS PROF SUPV OTHER 

COUNCIL ON ASIAN-PACIFIC 0 0 0 0 0 
MINNESOTANS 

COUNCIL ON BLACK MINNESOTANS 5 1 0 0 0 
20.00 100.00 

COUNCIL ON DISABILITY 10 5 1 4 
50.00 100.00 80.00 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 0 0 0 0 0 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY -METRO 1,394 107 3 62 5 37 
7.68 5.26 8.32 4.55 7.68 

ECONOMIC SECURITY - OTHER 601 59 0 42 7 10 
9.82 11.73 13.73 5.24 

EDUCATION 436 20 0 9 1 10 
4.59 4.43 2.50 5.92 

EDUCATION FARIBAULT 304 56 0 21 0 35 
18.42 23.60 17.07 

ELECTRICITY BOARD 21 1 0 0 0 I 
4.76 5.56 

EMPLOYEE RELATIONS 205 15 0 7 0 8 
7.32 7.37 10.00 

ETHICAL PRACTICES BOARD 8 0 0 0 0 0 

FINANCE 200 22 4 7 1 10 
11.00 9.52 7.I4 5.26 24.39 

J 

1!, 

GAMBLING CONTROL :BOARD 39 5 I 0 1 3 
l 12.82 50.00 33.33 I7.65 

.J 
GOVERNOR'S OFFICE,, 98 1 0 I 0 0 

1.02 3.33 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD 

HEALTH 1,136 79 1 42 14 22 
6.95 2.08 6.70 9.93 6.88 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 
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GROUP: DISABLED 

NUMBER & PERCENT 
TOTAL· 

EMPLOYEES DISABLED MANAGERS PROF SUPV OTHER 

HIGHER EDUCATION COORDINATING 64 6 3 0 0 3 
BOARD 9.38 20.00 12.50 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 
AUTHORITY 

HOUSING FINANCE• AGENCY 159 11 1 5 1 4 
6.92 8.33 6.49 7.14 7.14 

HUMAN RIGHTS 57 10 0 8 I I 
17.54 26.67~( 12.50 6.25 

HUMAN SERVICES -METRO 2,073 124 8 5~ 11 52 
5.98 9.88 5.5 : 7.86 5.84 

HUMAN SERVICES- OTHER 4,903 388 5 63 3I 289 
7.9I 8.77 6.08 8.52 8.39 

INDIAN AFFAIRS COUNCIL 7 0 0 0 0 0 

INVESTMENT BOARD 24 0 0 0 0 0 

IRON RANGE RESOURCES AND 159 2 0 0 1 I 
REHABILITATION 1.26 10.00 0.83 

LABOR AND INDUSTRY 403 38 3 13 3 19 
9.43 11.54 7.07 I6.67 I0.86 

LABOR INTERPRETIVE CENTER 1 0 0 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 0 0 0 0 0 

MEDIATION SERVICES 22 0 0 0 0 0 

MEDICAL PRACTICE BOARD 31 I 0 0 0 1 
3.23 6.25 

MILITARY AFFAIRS - METRO 74 1 0 0 0 1 
1.35 1.64 

MILITARY AFFAIRS - OTHER 257 7 0 0 0 7 
2.72 3.26 

MINNESOTA AMATEUR SPORTS 9 0 0 0 0 0 
COMMISSION 

MINNESOTA CENTER FOR ARTS 75 1 0 1 0 0 
EDUCATION 1.33 2.27 
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GROUP: DISABLED 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES DISABLED MANAGERS PROF SUPV OTHER 

MINNESOTA STATE RETIREMENT SYSTEM 38 3 0 1 0 2 
7.89 7.69 11.11 

MUNICIPAL BOARD 4 0 0 0 0 0 

NATURAL RESOURCES -METRO 781 38 2 14 6 16 
4.87 3.08 4.13 5.31 6.06 

NATURAL RESOURCES -OTHER 1,506 78 0 25 11 42 
5.18 3.93 4.68 6.90 

NURSING BOARD 28 1 0 0 0 1 
3.57 5.56 

NURSING HOME ADMINISTRATORS BOARD 3 0 0 0 0 0 

OFFICE OF ENVIRONMENTAL ASSISTANCE 58 4 0 4 0 0 
6.90 10.00 

OFFICE OF STRATEGIC & LONG RANGE 77 3 1 1 0 1 
PLANNING 3.90 14.29 2.04 6.67 

OMBUDSMAN FOR CORRECTIONS 10 0 0 0 0 0 

OMBUDSMAN FOR MENTAL HEALTH AND 17 1 0 1 0 0 
MENTAL RETARDATION 5.88 8.33 

OMBUDSPERSON-FAMILIES 4 0 0 0 0 0 

OPTOMETRY BOARD 0 0 0 0 0 

PARI-MUTUEL RACING 3 0 0 0 0 0 

I 

•I. 
10 0 PHARMACY BOARD : i 0 0 0 0 

J 
. 1 

POLLUTION CONTRbt AGENCY 820 78 3 46 12 17 
9.51 12.00 8.57 13.64 10.00 

PSYCHOLOGIST BOARD 6 0 0 0 0 0 

PUBLIC EMPLOYEES RETIREMENT 74 8 0 6 0 2 
ASSOCIATION 10.81 22.22 5.88 

PUBLIC SAFETY - METRO 1,225 121 4 30 13 74 
9.88 12.12 8.47 8.55 10.79 
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GROUP: DISABLED 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES DISABLED MANAGERS PROF SUPV OTHER 

PUBLIC SAFETY - OTHER 606 53 0 30 7 16 
8.75 8.77 12.28 7.73 

PUBLIC SERVICE 127 17 1 7 3 6 
13.39 7.69 12.96 18.75 13.64 

PUBLIC UTILITIES COMMISSION 49 2 0 0 0 2 
4.08 15.38 

REVENUE 1,286 101 4 54 11 32 
7.85 11.76 7.89 .( 12.22 6.69 

SECRETARY OF STATE 62 2 0 
J: 

0 2 o.~ 

3.23 j: 4.65 'I• 
I 

SENTENCING GUIDELINES COMMISSION 7 0 0 0 0 0 

SOCIAL WORK BOARD 9 1 1 0 0 0 
11.11 100.00 

STATE BOARD OF TECHNICAL COLLEGES 106 8 0 3 1 4 
7.55 5.66 7.69 12.90 

STATE LOTTERY 221 24 2 8 2 12 
10.86 13.33 9.09 8.33 12.77 

STATE UNIVERSITIES - METRO 138 10 0 0 1 9 
7.25 14.29 8.33 

STATE UNIVERSITIES - OTHER 1,872 68 1 4 10 53 
3.63 4.55 1.71 10.10 3.49 

TAX COURT 5 0 0 0 0 0 

TEACHERS RETIREMENT ASSOCIATION 52 0 0 0 0 0 

TELECOMMUNICATIONS ACCESS FOR 4 0 0 0 0 0 
COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 244 15 2 9 1 3 
6.15 7.14 8.82 7.69 2.97 

TRANSPORTATION REGULATION BOARD 7 0 0 0 0 0 

TRANSPORTATION- METRO 2,784 146 5 19 27 95 
5.24 4.67 3.48 6.40 5.56 

TRANSPORTATION- OTHER 2,160 154 3 1 20 130 
7.13 9.38 0.73 8.44 7.41 
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GROUP: DISABLED 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES DISABLED MANAGERS PROF SUPV OTHER 

TREASURER'S OFFICE 13 3 1 0 1 
23.08 33.33 50.00 16.67 

VETERANS BENEFITS & SERVICES 32 6 2 2 0 2 
18.75 40.00 15.38 16.67 

VETERANS HOME BOARD 10 1 0 0 0 
10.00 50.00 

VETERANS HOME-HASTINGS 76 7 0 2 0 5 
9.21 16.67 9.26 

VETERANS HOME-LUVERNE 107 0 0 0 0 0 

VETERANS HOME-MINNEAPOLIS 488 25 0 5 1 19 
5.12 4.95 3.13 5.38 

VETERANS HOME-SIL VERBA Y 116 4 0 2 0 2 
3.45 11.11 2.27 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 
COUNCIL 

VOYAGEURS NATIONAL PARK 1 0 0 0 1 
100.00 100.00 

WATER AND SOIL RESOURCES 54 2 0 0 2 0 
3.70 28.57 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

I 

ZOOLOGICAL GARDEN;~ 260 23 1 3 1 18 

J 8.85 12.50 7.69 4.76 9.38 

1 J 
TOTAL ·~ 35,960 2,542 101 763 281 1,397 

7.07 7.39 6.85 8.47 6.94 
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MINNESOTA DEPARTMENT OF EMPLOYEE RELATIONS 
DATA FROM JANUARY 1995 

GROUP: MISSING 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MISSING MANAGERS PROF SUPV OTHER 

ACCOUNTANCY BOARD 7 0 0 0 0 0 

ADMINISTRATION 862 2 0 0 0 2 
0.23 0.40 

ADMINISTRATIVE HEARINGS OFFICE 88 2 0 0 1 1 
2.27 16.67 2.56 

AGRICULTURE 510 0 0 0 0 0 

ANIMAL HEALTH BOARD 34 0 0 0 0 0 

ARCHITECTURE, ENGINEERING, LAND 7 0 0 0 0 0 
SURVEYING, LANDSCAPE ARCHITECTURE 
ANDIDBOARD 

ARTS BOARD 16 0 0 0 0 0 

ATTORNEY GENERAL 455 13 0 13 0 0 
2.86 4.50 

AUDITOR 117 5 2 2 0 1 
4.27 13.33 2.99 5.88 

BARBER EXAMINERS BOARD 2 0 0 0 0 0 

BOXING BOARD 2 0 0 0 0 0 

CAPITOL AREA ARCHITECTURE AND 5 0 0 0 0 0 
PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 5 0 0 0 0 0 

COMMERCE 267 0 0 0 0 0 

COMMUNITY COLLEGES - METRO 1,037 4 0 0 0 4 
0.39 0.57 

COMMUNITY COLLEGES -OTHER 698 1 0 0 0 1 
0.14 0.21 

CORRECTIONS - METRO 1,754 1 0 0 0 
0.06 0.08 

CORRECTIONS - OTHER 1,574 0 0 0 0 0 
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GROUP: MISSING 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MISSING MANAGERS PROF SUPV OTHER 

COUNCIL ON ASIAN-PACIFIC 0 0 0 0 0 
MINNESOTANS 

COUNCIL ON BLACK MINNESOTANS 5 0 0 0 0 0 

COUNCIL ON DISABILITY 10 0 0 0 0 0 

COUNCIL ON SPANISH SPEAKING PEOPLE 4 0 0 0 0 0 

DENTISTRY BOARD 6 0 0 0 0 0 

ECONOMIC SECURITY - METRO 1,394 0 0 0 0 0 

ECONOMIC SECURITY- OTHER 601 1 0 1 0 0 
0.17 0.28 

EDUCATION 436 1 0 0 0 1 
0.23 0.59 

EDUCATION FARIBAULT 304 0 0 0 0 0 

ELECTRICITY BOARD 21 0 0 0 0 0 

EMPLOYEE RELATIONS 205 0 0 0 0 0 

ETHICAL PRACTICES BOARD 8 0 0 0 0 0 

FINANCE 200 0 0 0 0 0 

I 

GAMBLING CONTROL: poARD 39 1 0 0 0 
J 2.56 5.88 

. 1 
GOVERNOR'S OFFICE' 98 0 0 0 0 0 

HARMFUL SUBSTANCE COMPENSATION 3 0 0 0 0 0 
BOARD 

HEALTH 1,136 3 0 2 0 1 
0.26 0.32 0.31 

HIGHER EDUCATION BOARD 10 0 0 0 0 0 
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GROUP: MISSING 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MISSING MANAGERS PROF SUPV OTHER 

HIGHER EDUCATION COORDINATING 64 0 0 0 0 0 
BOARD 

HIGHER EDUCATION FACILITIES 3 0 0 0 0 0 
AUTHORITY 

HOUSING FINANCE AGENCY 159 0 0 0 0 0 

HUMAN RIGHTS 57 1 0 0 0 1 
1.75 6.25 

HUMAN SERVICES -METRO 2,073 2 0 0 0 2 
0.10 0.22 

HUMAN SERVICES- OTHER 4,903 2 0 0 0 2 
0.04 0.06 

INDIAN AFFAIRS COUNCIL 7 0 0 0 0 0 

INVESTMENT BOARD 24 0 0 0 0 0 

IRON RANGE RESOURCES AND 159 0 0 0 0 0 
REHABILITATION 

LABOR AND INDUSTRY 403 2 0 1 0 1 
0.50 0.54 0.57 

LABOR INTERPRETIVE CENTER 1 0 0 0 0 0 

MARRIAGE AND FAMILY THERAPY 2 1 0 0 0 1 
50.00 100.00 

MEDIATION SERVICES 22 0 0 0 0 0 

MEDICAL PRACTICE BOARD 31 1 0 1 0 0 
3.23 10.00 

MILITARY AFFAIRS - METRO 74 0 0 0 0 0 

MILITARY AFFAIRS - OTHER 257 0 0 0 0 0 

MINNESOTA AMATEUR SPORTS 9 0 0 0 0 0 
COMMISSION 

MINNESOTA CENTER FOR ARTS 75 0 0 0 0 0 
EDUCATION 
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GROUP: MISSING 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MISSING MANAGERS PROF SUPV OTHER 

MINNESOTA STATE RETIREMENT SYSTEM 38 0 0 0 0 0 

MUNICIPAL BOARD 4 0 0 0 0 0 

NATURAL RESOURCES -METRO 781 0 0 0 0 0 

NATURAL RESOURCES-OTHER 1,506 0 0 0 0 0 

NURSING BOARD 28 0 0 0 0 0 

NURSING HOME ADMINISTRATORS 3 0 0 0 0 0 
BOARD 

OFFICE OF ENVIRONMENTAL ASSISTANCE 58 0 0 0 0 0 

OFFICE OF STRATEGIC & LONG RANGE 77 0 0 0 0 0 
PLANNING 

OMBUDSMAN FOR CORRECTIONS 10 0 0 0 0 0 

OMBUDSMAN FOR MENTAL HEALTH AND 17 0 0 0 0 0 
MENTAL RETARDATION 

OMBUDSPERSON-FAMILIES 4 0 0 0 0 0 

OPTOMETRY BOARD 0 0 0 0 0 

PARI-MUTUEL RACING 3 0 0 0 0 0 

J 

PHARMACY BOARD •l 10 0 0 0 0 0 :J 
~ 

.:l 
~ 

POLLUTION CONTROL'f...GENCY 820 0 0 0 0 0 

PSYCHOLOGIST BOARD 6 0 0 0 0 0 

PUBLIC EMPLOYEES RETIREMENT 74 0 0 0 0 0 
ASSOCIATION 

PUBLIC SAFETY - METRO 1,225 1 0 0 0 1 
0.08 0.15 

Minnesota State Agency Report Department of Employee Relations 

- 91 -



GROUP: MISSING 

NUMBER & PERCENT ] 
TOTAL 

EMPLOYEES MISSING MANAGERS PROF SUPV OTHER 

PUBLIC SAFETY - OTHER 606 0 0 0 0 0 

PUBLIC SERVICE I27 I 0 1 0 0 
0.79 1.85 

PUBLIC UTILITIES COMMISSION 49 0 0 0 0 0 

REVENUE I,286 0 0 0 0 0 

SECRETARY OF STATE 62 0 0 0 0 0 

SENTENCING GUIDELINES COMMISSION 7 0 0 0 0 0 

SOCIAL WORK BOARD 9 0 0 0 0 0 

STATE BOARD OF TECHNICAL COLLEGES 106 0 0 0 0 0 

STATE LOTTERY 22I I 0 0 0 I 
0.45 1.06 

STATE UNIVERSITIES - METRO 138 I 0 0 0 I 
0.72 0.93 

STATE UNIVERSITIES - OTHER 1,872 2 0 I 0 1 
0.11 0.43 0.07 

TAX COURT 5 0 0 0 0 0 

TEACHERS RETIREMENT ASSOCIATION 52 0 0 0 0 0 

TELECOMMUNICATIONS ACCESS FOR 4 0 0 0 0 0 
COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 244 0 0 0 0 0 

-

TRANSPORTATION REGULATION BOARD 7 1 0 0 0 I 
14.29 33.33 

TRANSPORTATION- METRO 2,784 7 0 4 0 3 
0.25 0.73 0.18 

TRANSPORTATION- OTHER 2,160 2 0 0 0 2 
0.09 0.11 
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GROUP: MISSING 

NUMBER & PERCENT 
TOTAL 

EMPLOYEES MISSING MANAGERS PROF SUPV OTHER 

TREASURER'S OFFICE 13 0 0 0 0 0 

VETERANS BENEFITS & SERVICES 32 0 0 0 0 0 

VETERANS HOME BOARD 10 1 0 I 0 0 
10.00 16.67 

VETERANS HOME-HASTINGS 76 0 0 0 0 0 

VETERANS HOME-LUVERNE 107 0 0 0 0 0 

VETERANS HOME-MINNEAPOLIS 488 0 0 0 0 0 

VETERANS HOME-SIL VERBA Y I 16 0 0 0 0 0 

VETERINARY MEDICINE 2 0 0 0 0 0 

VOCATIONAL TECHNICAL EDUCATION 4 0 0 0 0 0 
COUNCIL 

VOYAGEURS NATIONAL PARK 0 0 0 0 0 

WATER AND SOIL RESOURCES 54 0 0 0 0 0 

WORKERS' COMPENSATION COURT OF 22 0 0 0 0 0 
APPEALS 

WORLD TRADE CENTER CORPORATION 8 0 0 0 0 0 

ZOOLOGICAL GARDEN~ 260 I 0 0 0 1 
\t 

.1 
0.38 0.52 

~ 

TOTAL !¥ 35,960 61 2 27 1 31 
0.17 0.15 0.24 0.03 0.15 
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EXECUTIVE BRANCH- EMPLOYMENT BY AGENCY 
TOTAL AND PROTECTED GROUPS 

(ACADEMIC EXCLUDED) 
DATA FROM JANUARY 1995 

DEPARTMENT 
TOTAL 

EMPLOYEES 
WOMEN 

# % 
MINORITY 
# % 

DISABLED 
# % 

ACCOUNTANCY BOARD 

ADMINISTRATION 

ADMINISTRATIVE HEARINGS 
OFFICE 

AGRICULTURE 

ANIMAL HEALTH BOARD 

ARCHITECTURE, ENGINEERING, 
LAND SURVEYING, LANDSCAPE 
ARCHITECTURE AND ID BOARD 

ARTS BOARD 

ATTORNEY GENERAL 

AUDITOR 

BARBER EXAMINERS BOARD 

BOXING BOARD 

CAPITOL AREA ARCHITECTURE 
AND PLANNING BOARD 

CHIROPRACTIC EXAMINERS 
BOARD 

COMMERCE 

COMMUNITY COLLEGES -
METRO 

COMMUNITY COLLEGES - OTHER 

CORRECTIONS - METRO 

CORRECTIONS- OTHER 

COUNCIL ON ASIAN-PACIFIC 
MINNESOTANS 

COUNCIL ON BLACK 
MINNESOTANS 

COUNCIL ON DISABILITY 

COUNCIL ON SPANISH SPEAKING 
PEOPLE 

DENTISTRY BOARD 

ECONOMIC SECURITY -METRO 

ECONOMIC SECURITY - OTHER 

EDUCATION 

EDUCATION FARIBAULT 

ELECTRICITY BOARD 

EMPLOYEE RELATIONS 

7 

862 

88 

510 

34 

7 

16 

455 

117 

2 

2 

5 

5 

267 

1,037 

698 

1,754 

1,574 

5 

10 

4 

6 

1,394 

601 

436 

304 

21 

205 

6 

379 

52 

169 

11 

7 

12 

296 

55 

3 

4 

137 

709 

452 

649 

528 

3 

6 

2 

6 

793 

322 

302 

219 

9 

144 

85.71 

43.97 

59.09 

33.14 

32.35 

100.00 

75.00 

65.05 

47.01 

50.00 

50.00 

60.00 

80.00 

51.31 

68.37 

64.76 

37.00 

33.55 

100.00 

60.00 

60.00 

50.00 

100.00 

56.89 

53.58 

69.27 

72.04 

42.86 

70.24 

0 

70 

4 

18 

2 

0 

29 

7 

0 

0 

0 

0 

23 

92 

40 

183 

62 

5 

0 

3 

0 

106 

22 

35 

3 

0 

16 

0.00 

8.12 

4.55 

3.53 

5.88 

14.29 

0.00 

6.37 

5.98 

0.00 

0.00 

0.00 

0.00 

8.61 

8.87 

5.73 

10.43 

3.94 

100.00 

100.00 

0.00 

75.00 

0.00 

7.60 

3.66 

8.03 

0.99 

0.00 

7.80 

0 

63 

5 

36 

0 

0 

37 

8 

0 

0 

0 

18 

47 

34 

173 

151 

0 

5 

0 

0 

107 

59 

20 

56 

15 

0.00 

7.31 

5.68 

7.06 

0.00 

14.29 

0.00 

8.13 

6.84 

0.00 

50.00 

0.00 

0.00 

6.74 

4.53 

4.87 

9.86 

9.59 

0.00 

20.00 

50.00 

0.00 

0.00 

7.68 

9.82 

4.59 

18.42 

4.76 

7.32 

MISSING 
# % 

0 

2 

2 

0 

0 

0 

0 

13 

5 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0.00 

0.23 

2.27 

0.00 

0.00 

0.00 

0.00 

2.86 

4.27 

0.00 

0.00 

0.00 

0.00 

0.00 

0.39 

0.14 

0.06 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.17 

0.23 

0.00 

0.00 

0.00 
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DEPARTMENT 
TOTAL 

EMPLOYEES 

ETHICAL PRACTICES BOARD 

FINANCE 

GAMBLING CONTROL BOARD 
GOVERNOR'S OFFICE 

HARMFUL SUBSTANCE 
COMPENSATION BOARD 

HEALTH 

HIGHER EDUCATION BOARD 

HIGHER EDUCATION 
COORDINATING BOARD 

HIGHER EDUCATION FACILITIES 
AUTHORITY 

HOUSING FINANCE AGENCY 

HUMAN RIGHTS 

HUMAN SERVICES -METRO 

HUMAN SERVICES - OTHER 

INDIAN AFFAIRS COUNCIL 

INVESTMENT BOARD 

IRON RANGE RESOURCES AND 
REHABILITATION 

LABOR AND INDUSTRY 

LABOR INTERPRETIVE CENTER 

MARRIAGE AND FAMILY THERAPY 

MEDIATION SERVICES 

MEDICAL PRACTICE BOARD 

MILITARY AFFAIRS- METRO 

MILITARY AFFAIRS - OTHER 

MINNESOTA AMATEUR SPORTS 
COMMISSION 1 

~ . 

MINNESOTA CENTER J'OR ARTS 
EDUCATION iwf 

MINNESOTA STATE RETIREMENT 
SYSTEM 

MUNICIPAL BOARD 

NATURAL RESOURCES-METRO 

NATURAL RESOURCES-OTHER 

NURSING BOARD 

NURSING HOME ADMINISTRATORS 
BOARD 

OFFICE OF ENVIRONMENTAL 
ASSISTANCE 

8 

200 

39 
98 

3 

1,136 

10 

64 

3 

159 

57 

2,073 

4,903 

7 

24 

159 

403 

2 

22 

31 

74 

257 

9 

75 

38 

4 

781 

1,506 

28 

3 

58 
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7 

108 

26 
65 

3 

773 

7 

43 

2 

104 

37 

1,414 

3,242 

5 

10 

59 

232 

9 

21 

22 

52 

4 

48 

19 

3 

328 

302 

27 

3 

23 

WOMEN 
# % 

87.50 

54.00 

66.67 
66.33 

100.00 

68.05 

70.00 

67.19 

66.67 

65.41 

64.91 

68.21 

66.12 

71.43 

41.67 

37.11 

57.57 

100.00 

50.00 

40.91 

67.74 

29.73 

20.23 

44.44 

64.00 

50.00 

75.00 

42.00 

20.05 

96.43 

100.00 

39.66 

- 95-

MINORITY 
# % 

9 

0 
4 

0 

71 

0 

6 

0 

24 

19 

156 

118 

7 

39 

0 

0 

2 

5 

5 

0 

4 

2 

49 

25 

2 

0 

3 

12.50 

4.50 

0.00 
4.08 

0.00 

6.25 

0.00 

9.38 

0.00 

15.09 

33.33 

7.53 

2.41 

100.00 

4.17 

0.63 

9.68 

0.00 

0.00 

4.55 

6.45 

6.76 

1.95 

0.00 

5.33 

5.26 

25.00 

6.27 

1.66 

7.14 

0.00 

5.17 

DISABLED 
# % 

0 

22 

5 
1 

0 

79 

0 

6 

0 

11 

10 

124 

388 

0 

0 

2 

38 

0 

0 

0 

7 

0 

3 

0 

38 

78 

0 

4 

0.00 

11.00 

12.82 
1.02 

0.00 

6.95 

0.00 

9.38 

0.00 

6.92 

17.54 

5.98 

7.91 

0.00 

0.00 

1.26 

9.43 

0.00 

0.00 

0.00 

3.23 

1.35 

2.72 

0.00 

1.33 

7.89 

0.00 

4.87 

5.18 

3.57 

0.00 

6.90 

MISSING 
# % 

0 

0 

1 
0 

0 

3 

0 

0 

0 

0 

2 

2 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0.00 

0.00 

2.56 
0.00 

0.00 

0.26 

0.00 

0.00 

0.00 

0.00 

1.75 

0.10 

0.04 

0.00 

0.00 

0.00 

0.50 

0.00 

50.00 

0.00 

3.23 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 
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DEPARTMENT 
TOTAL 

EMPLOYEES 

OFFICE OF STRATEGIC & LONG 
RANGE PLANNING 

OMBUDSMAN FOR CORRECTIONS 

OMBUDSMAN FOR MENTAL 
HEALTH AND MENTAL 
RETARDATION 

OMBUDSPERSON-FAMILIES 

OPTOMETRY BOARD 

PARI-MUTUEL RACING 

PHARMACY BOARD 

POLLUTION CONTROL AGENCY 

PSYCHOLOGIST BOARD 

PUBLIC EMPLOYEES RETIREMENT 
ASSOCIATION 

PUBLIC SAFETY - METRO 

PUBLIC SAFETY - OTHER 

PUBLIC SERVICE 

PUBLIC UTILITIES COMMISSION 

REVENUE 

SECRETARY OF STATE 

SENTENCING GUIDELINES 
COMMISSION 

SOCIAL WORK BOARD 

STATE BOARD OF TECHNICAL 
COLLEGES 

STATE LOTTERY 

STATE UNIVERSITIES - METRO 

STATE UNIVERSITIES - OTHER 

TAX COURT 

TEACHERS RETIREMENT 
ASSOCIATION 

TELECOMMUNICATIONS ACCESS 
FOR COMMUNICATION IMPAIRED 
PERSONS 

TRADE & ECONOMIC 
DEVELOPMENT 

TRANSPORTATION REGULATION 
BOARD 

TRANSPORTATION- METRO 

TRANSPORTATION- OTHER 

TREASURER'S OFFICE 

77 

10 

17 

4 

3 

10 

820 

6 

74 

1,225 

606 

127 

49 

1,286 

62 

7 

9 

106 

221 

138 

1,872 

5 

52 

4 

244 

7 

2,784 

2,160 

13 
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38 

7 

10 

3 

2 

6 

374 

6 

53 

633 

127 

56 

27 

715 

48 

6 

6 

60 

112 

109 

1,169 

5 

32 

157 

3 

660 

248 

5 

WOMEN 
# % 

49.35 

70.00 

58.82 

75.00 

100.00 

66.67 

60.00 

45.61 

100.00 

71.62 

51.67 

20.96 

44.09 

55.10 

55.60 

77.42 

85.71 

66.67 

56.60 

50.68 

78.99 

62.45 

100.00 

61.54 

25.00 

64.34 

42.86 

23.71 

11.48 

38.46 

-96-

MINORITY 
# % 

8 

3 

4 

0 

0 

0 

58 

5 

95 

14 

6 

91 

5 

0 

0 

5 

15 

18 

41 

0 

2 

0 

15 

0 

176 

75 

0 

10.39 

30.00 

5.88 

100.00 

0.00 

0.00 

0.00 

7.07 

16.67 

6.76 

7.76 

2.31 

4.72 

2.04 

7.08 

8.06 

0.00 

0.00 

4.72 

6.79 

13.04 

2.19 

0.00 

3.85 

0.00 

6.15 

0.00 

6.32 

3.47 

0.00 

DISABLED 
# % 

3 

0 

0 

0 

0 

0 

3.90 

0.00 

5.88 

0.00 

0.00 

0.00 

0.00 

9.51 

MISSING 
# % 

0 

0 

0 

0 

0 

0 

0 

0 

0.00 

0.00 

0.00 

78 

0 

8 

0.00 L 0 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

121 

53 

17 

2 

101 

2 

0 

8 

24 

10 

68 

0 

0 

0 

15 

0 

146 

154 

3 

10.81 

9.88 

8.75 

13.39 

4.08 

7.85 

3.23 

0.00 

11.11 

7.55 

10.86 

7.25 

3.63 

0.00 

0.00 

0.00 

6.15 

0.00 

5.24 

7.13 

23.08 

0 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

7 

2 

0 

0.08 

0.00 

0.79 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.45 

0.72 

0.11 

0.00 

0.00 

0.00 

0.00 

14.29 

0.25 

0.09 

0.00 
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TOTAL WOMEN MINORITY DISABLED MISSING 
DEPARTMENT EMPLOYEES # % # % # o;o # o;o 

VETERANS BENEFITS & SERVICES 32 14 43.75 3 9.38 6 18.75 0 0.00 

VETERANS HOME BOARD 10 7 70.00 10.00 10.00 10.00 

VETERANS HOME-HASTINGS 76 39 51.32 3 3.95 7 9.21 0 0.00 

VETERANS HOME-LUVERNE 107 94 87.85 4 3.74 0 0.00 0 0.00 

VETERANS HOME-MINNEAPOLIS 488 293 60.04 73 14.96 25 5.12 0 0.00 

VETERANS HOME-SIL VERBA Y 116 91 78.45 2 1.72 4 3.45 0 0.00 

VETERINARY MEDICINE 2 50.00 0 0.00 0 0.00 0 0.00 

VOCATIONAL TECHNICAL 4 3 75.00 0 0.00 0 0.00 0 0.00 
EDUCATION COUNCIL 

VOYAGEURS NATIONAL PARK 100.00 0 0.00 100.00 0 0.00 

WATER AND SOIL RESOURCES 54 19 35.19 0 0.00 2 3.70 0 0.00 

WORKERS' COMPENSATION 22 16 72.73 0 0.00 0 0.00 0 0.00 
COURT OF APPEALS 

WORLD TRADE CENTER 8 5 62.50 0 0.00 0 0.00 0 0.00 
CORPORATION 

ZOOLOGICAL GARDENS 260 132 50.77 13 5.00 23 8.85 0.38 

TOTAL 35,960 17,752 49.37 2,016 5.61 2,542 7.07 61 0.17 
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I 
LIST APPOINTMENTS BY AGENCY - 1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES # % # % •# % 

ADMINISTRATION 42 21 50.0 3 7.1 2 4.8 

ADMINISTRATIVE HEARINGS OFFICE 6 5 83.3 . 0 0.0 0 0.0 

AGRICULTURE 64 22 34.4 3 4.7 4 6.3 

ANIMAL HEALTH BOARD 3 0 0.0 0 0.0 0 0.0 

ARTS BOARD 1 1 100.0 0 0.0 0 0.0 

ATTORNEY GENERAL 7 6 85.7 1 14.3 0 0.0 

AUDITOR 13 8 61.5 0 0.0 0 0.0 

CAPITOL AREA ARCHITECTURE AND 2 2 100.0 0 0.0 0 0.0 
PLANNING BOARD 

CHIROPRACTIC EXAMINERS BOARD 1 1 100.0 0 0.0 f: 0 0.0 
I• 

COMMERCE 17 7 41.2 0 0.0 0 0.0 

COMMUNITY COLLEGES 75 57 76.0 7 9.3 5 6.7 

CORRECTIONS - CENTRAL OFFICE 43 19 44.2 6 14.0 2 4.7 

CORRECTIONS- FARIBAULT 23 6 26.1 1 4.3 2 8.7 

CORRECTIONS - LINO LAKES 45 15 33.3 5 11.1 4 8.9 

CORRECTIONS - OAK PARK HEIGHTS 18 4 22.2 1 5.6 0 0.0 

CORRECTIONS -RED WING 7 4 57.1 0 0.0 1 14.3 

CORRECTIONS - SAUK CENTRE 9 5 55.6 1 11.1 2 22.2 

CORRECTIONS - SHAKOPEE 29 20 69.0 2 6.9 2 6.9 

CORRECTIONS - ST. CLOUD 34 12 35.3 I 2.9 3 8.8 

CORRECTIONS- STILLWATER 38 19 50.0 5 13.2 3 7.9 

CORRECTIONS - THISTLEDEW 5 0 0.0 0 0.0 0 0.0 

CORRECTIONS - WILLOW RIVER/MOOSE 40 27 67.5 2 5.0 2 5.0 
LAKE 

COUNCIL ON DISABILITY I 1 100.0 0 0.0 0 0.0 

ECONOMIC SECURITY 133 84 63.2 13 9.8 I4 10.5 

EDUCATION CENTRAL OFFICE 44 3I 70.5 6 13.6 2 4.5 

EDUCATION- FARIBAULT 16 11 68.8 0 0.0 2 12.5 

ELECTRICITY BOARD 5 2 40.0 0 0.0 0 0.0 

EMPLOYEE RELATIONS 20 13 65.0 1 5.0 I 5.0 

FINANCE 7 6 85.7 0 0.0 0 0.0 

GAMBLING CONTROL BOARD 6 3 50.0 0 0.0 0 0.0 

HEALTH 134 91 67.9 12 9.0 4 3.0 

HIGHER EDUCATION COORDINATING 3 2 66.7 2 66.7 1 33.3 
BOARD 
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LIST APPOINTMENTS BY AGENCY -1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES # % # 0/o # % 

HIGHER EDUCATION BOARD 100.0 0 0.0 0 0.0 

HOUSING FINANCE AGENCY 16 12 75.0 4 25.0 2 12.5 

HUMAN RIGHTS 6 4 66.7 16.7 0 0.0 

HUMAN SERVICES - AH GW AH CHING 29 25 86.2 4 13.8 3.4 

HUMAN SERVICES -ANOKA 37 24 64.9 2.7 2 5.4 

HUMAN SERVICES- BRAINERD 42 25 59.5 2.4 0 0.0 

HUMAN SERVICES - CAMBRIDGE 21 13 61.9 0 0.0 4.8 

HUMAN SERVICES- CENTRAL OFFICE 138 99 71.7 18 13.0 8 5.8 

HUMAN SERVICES- FARIBAULT 122 87 71.3 9 7.4 0.8 

HUMAN SERVICES- FERGUS FALLS 39 30 76.9 0 0.0 0 0.0 

HUMAN SERVICES -MOOSE LAKE 99 74 74.7 10 10.1 4 4.0 

HUMAN SERVICES- ST. PETER 35 22 62.9 0 0.0 0 0.0 

HUMAN SERVICES- WILLMAR 21 14 66.7 0 0.0 0 0.0 

IRON RANGE RESOURCES AND 9 4 44.4 0 0.0 0 0.0 
REHABILITATION 

LABOR AND INDUSTRY 35 18 51.4 2 5.7 0 0.0 

LEGISLATIVE AUDITOR 12 10 83.3 0 0.0 0 0.0 

MEDIATION SERVICES 2 50.0 0 0.0 0 0.0 

MEDICAL PRACTICE BOARD 100.0 0 0.0 0 0.0 

MILITARY AFFAIRS 6 16.7 0 0.0 0 0.0 

MINNESOTA CENTER FOR ARTS 9 4 44.4 11.1 0 0.0 
EDUCATION 

MINNESOTA STATE RETIREMENT SYSTEM 3 2 66.7 0 0.0 0 0.0 

NATURAL RESOURCES 87 40 46.0 1.1 1.1 
I 

NURSING BOARD It 11 11 100.0 9.1 9.1 
:J 

OFFICE OF ENVIRONME* AL ASSISTANCE 9 6 66.7 11.1 0 0.0 
;; 

1111!, 

OFFICE OF STRATEGIC &; LONG RANGE 3 2 66.7 33.3 0 0.0 
PLANNING 

OMBUDSMAN FOR CORRECTIONS 100.0 0 0.0 0 0.0 

. OMBUDSMAN FOR MENTAL HEALTH AND 100.0 0 0.0 0 0.0 
MENTAL RETARDATION 

POLLUTION CONTROL AGENCY 75 45 60.0 7 9.3 2 2.7 

PUBLIC EMPLOYEES RETIREMENT 7 4 57.1 0 0.0 14.3 
ASSOCIATION 

PUBLIC SAFETY 67 39 58.2 10 14.9 9 13.4 

PUBLIC SERVICE 9 3 33.3 0 0.0 0 0.0 
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LIST APPOINTMENTS BY AGENCY -1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES ·# o/o # o/o # o/o 

PUBLIC UTILITIES COMMISSION 4 4 100.0 0 0.0 0 0.0 

REVENUE 213 134 62.9 24 11.3 13 6.1 

SECRETARY OF STATE 5 4 80.0 0 0.0 0 0.0 

SOCIAL WORK BOARD 1 0 0.0 0 0.0 0 0.0 

STATE BOARD OF TECHNICAL COLLEGES 3 3 100.0 1 33.3 0 0.0 

STATE LOTTERY 28 13 46.4 3 10.7 I 3.6 

STATE UNIVERSITIES 66 41 62.1 2 3.0 2 3.0 

TEACHERS RETIREMENT ASSOCIATION 7 7 100.0 0 0.0 
~ 

0 0.0 til 

TELECOMMUNICATIONS ACCESS FOR 1 0 0.0 0 0.0 I· 0 0.0 
COMMUNICATION IMPAIRED PERSONS f: 

!• 
I 

TRADE & ECONOMIC DEVELOPMENT 18 13 72.2 3 I6.7 I 5.6 

TRANSPORTATION 159 52 32.7 9 5.7 6 3.8 

VETERANS BENEFITS & SERVICES 5 2 40.0 0 0.0 0 0.0 

VETERANS HOME BOARD 1 1 IOO.O 0 0.0 0 0.0 

VETERANS HOME-HASTINGS 3 2 66.7 0 0.0 0 0.0 

VETERANS HOME-LUVERNE 69 63 91.3 3 4.3 0 0.0 

VETERANS HOME-MINNEAPOLIS 69 39 56.5 33 47.8 4 5.8 

VETERANS HOME-SILVERBA Y 24 2I 87.5 0 0.0 0 0.0 

VOCATIONAL TECHNICAL EDUCATION 2 I 50.0 0 0.0 0 0.0 
COUNCIL 

VOYAGEURS NATIONAL PARK 1 1 100.0 0 0.0 1 100.0 

WATER AND SOIL RESOURCES 4 2 50.0 0 0.0 0 0.0 

ZOOLOGICAL GARDENS 25 13 52.0 3 12.0 2 8.0 

TOTAL 2,552 1,5~4 60.5 225 8.8 119 4.7 
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NON-LIST APPOINTMENTS BY AGENCY -1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES # % # o;o # % 

ACCOUNTANCY BOARD 100.0 0 0.0 0 0.0 

ADMINISTRATION 167 80 47.9 27 16.2 5 3.0 

ADMINISTRATIVE HEARINGS OFFICE 9 2 22.2 0 0.0 0 0.0 

AGRICULTURE 59 27 45.8 3 5.1 2 3.4 

ARTS BOARD 100.0 0 0.0 0 0.0 

ATTORNEY GENERAL 128 84 65.6 13 10.2 0 0.0 

AUDITOR 20 13 65.0 5.0 0 0.0 

COMMERCE 40 28 70.0 12 30.0 2.5 

COMMUNITY COLLEGES 10,166 5,572 54.8 774 7.6 235 2.3 

CORRECTIONS - CENTRAL OFFICE 81 45 55.6 11 13.6 7 8.6 

CORRECTIONS- FARIBAULT 93 35 37.6 5 5.4 8 8.6 

CORRECTIONS - LINO LAKES 294 97 33.0 59 20.1 9 3.1 

CORRECTIONS - OAK PARK HEIGHTS 98 41 41.8 9 9.2 5 5.1 

CORRECTIONS -RED WING 24 9 37.5 2 8.3 4.2 

CORRECTIONS - SAUK CENTRE 30 8 26.7 0 0.0 0 0.0 

CORRECTIONS - SHAKOPEE 94 67 71.3 16 17.0 3 3.2 

CORRECTIONS - ST. CLOUD 202 60 29.7 16 7.9 12 5.9 

CORRECTIONS- STILLWATER 203 49 24.1 29 14.3 5 2.5 

CORRECTIONS - THISTLEDEW 10 4 40.0 2 20.0 0 0.0 

CORRECTIONS - WILLOW RIVER/MOOSE 105 22 21.0 9 8.6 3 2.9 
LAKE 

COUNCIL ON ASIAN-PACIFIC 2 50.0 2 100.0 0 0.0 
MINNESOTANS 

COUNCIL ON BLACK MINNESOTANS 100.0 100.0 0 0.0 

COUNCIL ON DISABILITY;~ 0 0.0 0 0.0 100.0 

COUNCIL ON SPANISH SP.iAKING PEOPLE 4 3 75.0 4 100.0 0 0.0 
1 

DENTISTRY BOARD 
,, 

100.0 0 0.0 0 0.0 

DISTRICT COURT JUDICIAL 212 119 56.1 10 4.7 0.5 

ECONOMIC SECURITY 272 174 64.0 46 16.9 23 8.5 

EDUCATION CENTRAL OFFICE 80 62 77.5 6 7.5 4 5.0 

EDUCATION- FARIBAULT 19 14 73.7 0 0.0 3 15.8 

ELECTRICITY BOARD 5 4 80.0 0 0.0 0 0.0 

EMPLOYEE RELATIONS 87 61 70.1 8 9.2 9 10.3 

ES GOVERNOR'S SUMMER YOUTH 39 36 92.3 0 0.0 0 0.0 
PROGRAM 
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NON-LIST APPOINTMENTS BY AGENCY - 1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES ·# o;o # o/o #' o/o 

ETHICAL PRACTICES BOARD 6 5 83.3 1 16.7 0 0.0 

FINANCE 75 43 57.3 3 4.0 4 5.3 

GAMBLING CONTROL BOARD 8 6 75.0 0 0.0 0 0.0 

GOVERNOR'S OFFICE 73 50 68.5 2 2.7 1 1.4 

GOVERNOR'S MANPOWER OFFICE 15 6 40.0 0 0.0 0 0.0 

HEALTH 244 174 71.3 18 7.4 14 5.7 

HIGHER EDUCATION COORDINATING 22 I4 63.6 5 22.7 0 0.0 
BOARD 

HIGHER EDUCATION BOARD 3 2 66.7 0 0.0 e: 0 0.0 

HOUSING FINANCE AGENCY 30 21 70.0 8 26.7 f: 0 0.0 
'I• 
I 

HUMAN RIGHTS 16 13 81.3 7 43.8 0 0.0 

HUMAN SERVICES - AH GWAH CHING 33 14 42.4 3 9.1 I 3.0 

HUMAN SERVICES -ANOKA 79 55 69.6 9 11.4 4 5.1 

HUMAN SERVICES -BRAINERD 92 53 57.6 4 4.3 5 5.4 

HUMAN SERVICES- CAMBRIDGE 54 39 72.2 1 1.9 1 1.9 

HUMAN SERVICES- CENTRAL OFFICE 445 331 74.4 63 14.2 14 3.1 

HUMAN SERVICES- FARIBAULT 55 38 69.I 5 9.1 4 7.3 

HUMAN SERVICES- FERGUS FALLS 44 30 68.2 4 9.1 0 0.0 

HUMAN SERVICES -MOOSE LAKE 129 97 75.2 9 7.0 7 5.4 

HUMAN SERVICES- ST. PETER 214 84 39.3 7 3.3 1 0.5 

HUMAN SERVICES- WILLMAR 56 39 69.6 1 1.8 0 0.0 

INDIAN AFFAIRS COUNCIL 4 3 75.0 4 100.0 0 0.0 

INVESTMENT BOARD 4 2 50.0 1 25.0 0 0.0 

IRON RANGE RESOURCES AND I07 47 43.9 I 0.9 0 0.0 
REHABILITATION 

JUDICIAL- COURT OF APPEALS 33 I9 57.6 2 6.I I 3.0 

LABOR AND INDUSTRY 66 42 63.6 9 13.6 4 6.I 

LEGISLATIVE AUDITOR 6 2 33.3 0 0.0 0 0.0 

MEDIATION SERVICES 3 2 66.7 0 0.0 0 0.0 

MEDICAL PRACTICE BOARD 8 4 50.0 0 0.0 0 0.0 

MILITARY AFFAIRS 39 I5 38.5 0 0.0 0 0.0 

MINNESOTA AMATEUR SPORTS 8 3 37.5 I 12.5 0 0.0 
COMMISSION 

MINNESOTA CENTER FOR ARTS I6 9 56.3 1 6.3 0 0.0 
EDUCATION 
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NON-LIST APPOINTMENTS BY AGENCY- 1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES # o/o # % # Ofo 

MINNESOTA STATE RETIREMENT SYSTEM 2 2 100.0 0 0.0 50.0 

NATURAL RESOURCES 1,169 425 36.4 91 7.8 29 2.5 

NURSING BOARD 5 5 100.0 0 0.0 0 0.0 

NURSING HOME ADMINISTRATORS BOARD 2 2 100.0 0 0.0 0 0.0 

OFFICE OF ENVIRONMENTAL ASSISTANCE 18 6 33.3 0 0.0 5.6 

OFFICE OF STRATEGIC & LONG RANGE 30 27 90.0 3 10.0 3.3 
PLANNING 

OMBUDSMAN FOR CORRECTIONS 2 50.0 0 0.0 0 0.0 

OMBUDSMAN FOR MENTAL HEALTH AND 100.0 0 0.0 0 0.0 
MENTAL RETARDATION 

PARI-MUTUEL RACING 2 2 100.0 0 0.0 0 0.0 

PHARMACY BOARD 2 2 100.0 0 0.0 0 0.0 

POLLUTION CONTROL AGENCY 109 54 49.5 15 13.8 5 4.6 

PSYCHOLOGIST BOARD 13 10 76.9 0 0.0 0 0.0 

PUBLIC EMPLOYEES RETIREMENT 11 10 90.9 3 27.3 9.1 
ASSOCIATION 

PUBLIC DEFENSE BOARD 161 82 50.9 23 14.3 0 0.0 

PUBLIC SAFETY 357 161 45.1 56 15.7 9 2.5 

PUBLIC SERVICE 12 4 33.3 0 0.0 8.3 

PUBLIC UTILITIES COMMISSION 8 6 75.0 0 0.0 12.5 

REVENUE 265 177 66.8 30 11.3 8 3.0 

SECRETARY OF STATE 10 9 90.0 0 0.0 10.0 

SENTENCING GUIDELINES COMMISSION 0 0.0 0 0.0 0 0.0 

SOCIAL WORK BOARD 0 0.0 0 0.0 0 0.0 

STATE BOARD OF TECHNICAL COLLEGES 19 16 84.2 0 0.0 0 0.0 

STATE LOTTERY :z 53 30 56.6 8 15.1 0 0.0 
;J 

STATE UNIVERSITIES. 'J 6,994 3,357 48.0 685 9.8 154 2.2 
'If 

SUPREME COURT 33 19 57.6 5 15.2 0 0.0 

TAX COURT 0 0.0 0 0.0 0 0.0 

TEACHERS RETIREMENT ASSOCIATION 3 33.3 0 0.0 0 0.0 

TELECOMMUNICATIONS ACCESS FOR 0 0.0 0 0.0 0 0.0 
COMMUNICATION IMPAIRED PERSONS 

TRADE & ECONOMIC DEVELOPMENT 85 52 61.2 5 5.9 8 9.4 

TRANSPORTATION 493 189 38.3 117 23.7 19 3.9 

VETERANS BENEFITS & SERVICES 2 2 100.0 0 0.0 50.0 
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NON-LIST APPOINTMENTS BY AGENCY - 1994 

TOTAL WOMEN MINORITY DISABLED 
EMPLOYEES # % # % ' # 0/o 

VETERANS HOME BOARD 6 4 66.7 0 0.0 0 0.0 

VETERANS HOME-HASTINGS 43 9 20.9 1 2.3 25 58. I 

VETERANS HOME-LUVERNE 28 22 78.6 I 3.6 0 0.0 

VETERANS HOME-MINNEAPOLIS 79 4I 51.9 2I 26.6 I8 22.8 

VETERANS HOME-SIL VERBA Y 24 16 66.7 I 4.2 0 0.0 

VOCATIONAL TECHNICAL EDUCATION 2 2 100.0 0 0.0 0 0.0 
COUNCIL 

WATER AND SOIL RESOURCES 7 3 42.9 0 0.0 0 0.0 

WORKERS' COMPENSATION COURT OF 3 3 IOO.O 0 0.0 0 0.0 
APPEALS 

WORLD TRADE CENTER CORPORATION I2 8 66.7 I 8.3 \I 0 0.0 

ZOOLOGICAL GARDENS I22 63 51.6 8 6.6 I 0.8 

TOTAL 24,726 12,806 51.8 2,308 9.3 682 2.8 
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