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Biennial Report
:naﬁsota Board of Peace Officer Standards and Training

General Statement of Board's Activities

Minnesota Board of Peace Officer Standards and Training (POST)
ll ‘ereated in 1977 pursuant to legislation which made Minnesota the
"rst state to license peace officers. Subsequent legislation
rovided for the licensing of part-time peace officers. The POST
oard also licensed constables until the legislature abolished town-
hip constabularies in 1988.

A predecessor board, the Minnesota Peace Officer Training Board,
existed from 1967 to 1977. This board regulated the initial select-
ion of peace officers and their basic training in law enforcement,
but it had only a limited authority over their advanced training
and it had no authority regarding professional standards of conduct.

The POST Board was directed to foster professionalism in three ways.
First, it certifies the post-secondary academic and skills programs
which now prepare for careers in law enforcement. Second, it moni-
tors the continuing education which is completed by licensees as a
condition £6r renewal of their licenses every third year. Lastly,
the Board has set minimum standards of professional conduct for
peace officers as well as minimum standards for entering the profes-
sion. These standards are part of the Board's administrative rules.

“

Hcmbershipaind staff

The Board consists of fifteen members, nine of whom are active peace
officers. Two others are former members of the profession. The
active peace officers include the superintendent of the Bureau cf
Criminal Apprehension, two sheriffs, one member of the Minnesota
Highway Patrol, and five municipal police officers including at least
two chiefs of police. The other members are two representatives of
the public and two elective officials from small cities outside of
the metropolitan area. The Governor appoints the members and names
the chairperson.
th. Executive Director serves at the pleasure of the Board. There
a: ten other positions on the staff: a standards coordinator, an
sducation coordinator, a testing coordinator, a student development
rdinator, a continuing education evaluator, a research analyst,
ecords manager, and three secretaries. The coordinator of student
olopm.nt and one secretarial position were added during the past

omgulgation of administrative rules

Télaulo £ toziinformation on the additions are changes that were
in the rules during this period.
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c.:ca n- nininun standards of physical, mental, emotional
They must also prepare themselves for employment
T oducational pProgram at schools certified by the
uinq examination is taken by students who have taken

d and onploycd in law enforcement in other states. Eligibility
"on a point system which weights the length of the basic
§e that the candidate completed, the amount of his or her exper-
. and whether or not the candidate has earned a post-secondary
' The oxnnination items are questions on Minnesota's statutes

eace officers
fPitt-tine peace officer licenses are issued to applicants who meet
‘statutory selection standards under the sponsorship of a law enforce-

1 nont agency that intends to hire them, and then pass a written tast.

Continuing education and reimbursement

ich pesace officer must complete 48 hours of POST-approved continuing

cation within the 3-year period for which he or she is licensed.
he Board's continuing education evaulator approves proposed courses
“ox programs which meet the Board's criteria. A few major providers
&havc ‘been accredited to certify their own programs. The education
fcoordinctor monitors developments in law, technology, and police
-procedures. He has also administered a Federal grant for traffic-
‘xelated training.

'he Board distributes state monies to help defray the costs of skills
.ng and continuing education provided by local units of govern-
The original formula was that nine tenths of the monies sho»'A4
to the local units and one tenth to the skills schools. The Board
‘ ted the legislature to approve a larger proportion for skills

g beginning in fiscal year 1991. Reimbursement to local units

$477 per eligible officer in fiscal year 1989. There wexa 300
aligible officers in FY 1990, and the reimbursement was reduced

160 per share. About 425 local units per year receive funds.

licenses

one third of all licenses are due for reneval on July 1 of each
Licensses need not be currently employed in law enforcemen: in
© renew their licenses, but most inactive persons choose not
« The rate of renswal has been about 90% per year for the
sveral years.
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Board's administrative rules provide for the revocation or suspen-
" of a license for a small number of serious reasons. Due provess
‘the licensee is provided in the state's statute on administrative
rings and in the Board's own rules. A committee on complaints first
ermines whether or not a complaint falls within the Board's limited
risdiction. 1If such probable cause is found, an appropriate law
‘orcement agency is designated to investigate the complaint. When
investigative report has been filed, the committee may recommend
: ‘the complaint be dismissed, or that a settlement agreement be
'\ntqotiatod with the licensee, or that an administrative hearing should
e _held. The committee might also find that the complaint has already
bhdn adequately investigated, for example if the licensee has been
convicted of a felony, and proceed directly to one of its alternatives.
The final disposition is the responsibility of the full Board.

The legsilature has charged the Board with verifying that every agency
has procedures to deal with certain oxigencies. The first such chaxge
regquired each agency to formulate procedures for investigating a
citizen's charge of misconduct against an officer, and the second one
required them to have procedures on the operation of police vehicles

in high-speed pursuits. The staff keeps a file of affirmations by each
agency that it has promulgated written procedures as required by law.

Testing (see also sections on licensing in page 2)

The Board formerly administered its licensing test in two parts, the
first when a student conpleted the academic portion of the progranm
and the second when he or she finished the skills camponent. This
procedure has been changed, and only a single test is given. The new
test is offered every other month. Reciprocity and part-time peace
officer tests are still given by individual appointment. Statistics
on test results is given in Clauses i, j and k.

‘Pailing students must get remedial guidance from his or her program
coordinator befcre retesting. After three failures, it is necessary to
subnit a formal remedial study program to the Board for approval.

égbl#qntions

legislature has required one publication by the Board, a report on
nes O0f bias conmitted in Minnesota. It has published several other
ublications for use in the post-secondary law enforcement programs or
: yrnetitionotl. These include a brochure on entering law enforcement,
arning objectives for the academic programs and for the skills courses,
anual on report writing, a manual on background investigations, an
inistratox's manual on the Board's procedures, and a study guide for
i-time peace officers.
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Posted, is distributed free to all
n the state and to coordinators of the

Staff persons also write articles for

Lns a peace officer opportunity line, a recorded
which lists currently open positions in Minnesota.

formerly sponsored a recruitment team which visited schools
places to make a presentation of opportunities in law
t for young people. The team is no longer active, but the
rdinator of student development has recruitment as part of
rcaponaibilitiol of this new staff position.
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FY 1989 FY 1990
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FY 1989 FY 1990

‘Board 6.00 7.50 I3.50

"Training 2.25 0.50 2.75

T. Board 6.00 7.50 13.50

Executive 2.00 0.00 2.00

Training 3.25 2.25 5.50

R. Board 1.50 2.25 3.75

Training 0.75 0.75 1.50

.Zacharias, C. Board 8.00 5.00 13.00
’ Standards 2.25 2.75 $5.00

f&u@bpk of meestings held

PY 1989 FY 1990 Total
a 5 4 9
putive committees 2 0o 2
tee on standarxds 4 4 8
'ommittes on training 4 4 8
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FY 1990 Biennium
3,595.0 3,623.6 7,218.6

60.9 61.4 122.3
3,582.3 3,619.7 7,202.0
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ess of Member

adelle Breitbarth

. 4900 Viking Drive (Suite 111)
 Bdina, NN 55435

A(fhnlns Brownell
476 Gorman Street
Shakopes, MN 55379

Robexrt cCarlson
5815 South Clinton
Minneapolis, MN 55419

Tearzy Eilers

Doeglas County Sheriff's Dept.
Eighth and Elm

Alexandria, MN 56308

Susanne Hackett
15936 Granada Avenue
Apple Valley, MN 55124

_He
s, kn [ "37

Xn oo

lvorsity Avenue 8.E.
1is, BN 53414

for Clause d
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~Law Enforcement Training Center

¥ of the Mar9y,; City Hall

inical Institute

w §kt'b£?Board\Hho Served Duriﬁﬁ'tho Biennium

Further Information Ahqut Member

Skills course instructor
First appointed Janu&ary 1990
Term ends January 1994

Former Chief of Police in Shakopee;
now Director of Gambling Enforcement,
Department of Public Safety

First appointed January 1984,
re-appointed Janusxry 1988, tarm
ended in 1989 when he was no longer

a chief of police

Retired

First appointed January 1985
Re-appointed January 1989
Texms ends January 1993

Sheriff of Douglas County
Fixrst appointed January 1987
Term ends January 1991

Member of Minnesota State Patrol
First appointed September 1987
Term ends January 1991

Employed in health care
First appointed January 1985
Term ended January 1969

Mayorxr of Fertile

Pirst appointed Januarxy 1985
Re-appointed January 1989
Term ends January 1993

Executive
First appointed January 1985
Term ended January 1589

Instxuctor at Hibbing, also peacs
officer for Nashwauk Police Department
First appointed September 1987
Term ends January 1992

Page @
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1l, M 55119
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Chw iVofVPolico in Duluth
.appointed April 1983

'Rc-ihhqlntoé January 1987

Term ends January 1992

Member of St. Paul Police Department
First appointed January 1984
Re-appointed January 1988

Term ends January 1992

Retired
Appointed January 1987
Term ends January 1991

Retired (former peace officer)
Tirst appointed January 1987
Re-appointed January 1988
Term ends January 1992

Superintendent of Bureau of
Criminal Apprehension

Ex officio member of Board
starting in October 1987

Chisf of Police in Shakopes
First appointed January 1986
Re-appointed January 1990
Term ends January 1994

ﬁnyor of Nashwauk
Appointed January 1989
Tarm ends January 1993

Sheriff of Ramsey County
First appointed January 1985
Re-appointed January 1989
Tera ends January 1993




‘- Persons Who Were Employed by the Board During the Biennium

Jﬁ‘ab‘tgp Mary
lraun, Marjorie
William,

Constance

 ckson, Timothy

'Glass, Daniel

- Lane, Virginia

jﬁnch, Jim

. Markell, Kathryn

‘Neubauer, Barbara

6y, Stephanie

:dt:nnd, Margaret
_ (name changed
from Hannigan)

‘Wade, Rebecca

el, Geoxge

loyee

111
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Classification and Class Code

Clerk typist 2

Clerk stenographer 4

Executive Director

clo:k ,ypist 3

Education coordinator

Management analyst 3
(testing coordinator)

Research analyst

Executive 2
(¢x2cords manager)

Research analyst
Clerk typist 2
Manageament analyst 3
(student development
coordinator)
Executive 1
{(continuing educa-
tion evaulator)

Peace officer stand-
ards coordinatorx

Peace officer stand-
ards coordinator

000980
000665
008414
001929

001826

000893

002251

000293

002251
000980

000893

000293

002030

002030

Dates of Service

8-2-89
3-11-81
6-6-79

1-17-89

7 11 89

10-15-79
1-4-84

8-2-89

12-11-72

9-2-88
10-19-87

4-11-90

1-4-84

6-30-88

10=4-89

worked for the Board's staff before through a con-
tt Paul Police Department.

present *
present % u#
present
present

present §

7-30-82;
present

and

9-4-90

present

5-4-89
12-21-88

present

present *

9-8-89

present

Bj“ nberg, Ms., Braun and Ms. Strand worked for other agencies of
te ovatnnunt befora joining the POST Board's staff.

: tgh 'qoé positions with Ms. Sandra Foster, formerly of
ipeline Safety, but both are listed with their
as of the end of the biennium.




RBigl‘ﬁtopOltd and adopted during ta.s reporting period

and amendments were proposed in 13 S.R. 2209. The Eoard's
- adoption of them was xeported in 14 S.R. 3.

Cartain terms were given new defiritions and some new
terms ware defined.

The section was given a new title. A subsection on par-
ticipation regquirements was made to apply only to skills
courses, and an appeals process was mandated when partici-
pation is denied. Minimum standards of education and
sxperience was mandated for coordinators and instructors.
Some language was transferred to another part of the rules.

6700.0400 Applicants for certification of a program are required to

S document a need for such a program. Courses may not be
offered at another schools campus without the Boarxd's
approval. S8Schools are required to apply for re-certifica-
tion in 1990 and every fifth year thereafter.

'6700.0401 (New section) Every certified school is required to have

B written procedures for the investigation and resolution
of allegations of classroowm discrimination, and a minimnum
content of these procedurxes is specifiecad.

6700.,0500 The section was given a new title. The acadenmic and
skills tests are combined into a single licensing test.
The Board may requixs additional coursework if a person
is not licensed within six years after passing the test.

6700.0501 A definition is amended. An applicant is reguired to dem-
onstrate his or her gualifications anew if the parson is
not licensed within three years of passing the reciprocity
examination.

6 00.0600 Some examination fees are increased. An applicant's eligi-
- bility to take ths licensing test is valid for only a year.

Course sponsors are required to establish written procedures
for the investigation and resolution of allegations of
classroom discrimination, and a minimum content of thess
ptoecdura- is specified.

education course sponsors are required to estab-

yn procedures far the investigation and resolution

ons of classroom discrimination, and a minimum
hese procedures is specified.

cn¥~te an examination for constables are deleted.

: 3 éilnlq £ Page 11




ava‘lahlo to the puhlie.

ection) Each agency is required to affirm to the
3oard that it is in compliance with rules 6700.2700 through

The following parts or subparts are repealed: 6700.0100,
subp. 5 and 9; 6700.1100; 6700.2200; and 6700.12C1.

Minor stylisgstic changes are made in various parts.

ge 2 of 2 for Clause f
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LMMGW(mMmMWM).

NMNMMNWMQMWWmmwmﬂMmmm
wmwm Other tests were taken by appointment in the POST Board's office.
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Clauses |, j, and k (first part)
Minnesota reskients tested
The POST Board conducts the following tests:

o nination (POL) for students who have eamed a minimum of a two-year college
demn and havo oompleted a dinlcd skills course. The students are eligible to be iicensed for a period of
three years following passing the Peace Officer Licensing Examination (POL). People who become eligible
to be a Minnasota peace officer do not apply for their license until they have been hired by 2 law
enforcement agency in Minnesota.This examination has been administered since April 20, 1990.

Academic test for students who have completed a certified academic program in law enforcement. The
students ara eligible to enroli in a skilis course upon pasusing the academic test. Administration of this test
was discontinued 12-31-89. Throughout calendar year 1989, students were advised not to take this test
uniess they anticipated completing the skills coursa prior to 12-31-89.

Skills test for students who have completed a certliied law enforcement skille course. The students are
eligitie to be licensed for a period of three years folloving passage of the skills test. People who become
eligible to be a Minnesota peace officer do not apply for their license until they have been hired by a law
enforcement agency In Minnesota. Administration of this test was discontinued 12-31-89.

ment test, now referred to as eligibility reinstatement, for persons whose three years of
sﬂgmmty havo expired. People who took and passed the skills reinstatement test prior to 12-31-89 agaln
bucame eligible to be licansed for three years. The skills reinstatement test was discontinued 12-31-89.
People who seek eligibility reinstatament now take the Peace Officer Licensing Examination (POL) in its
entirety and upon passage becoms eligible to be licensed for an additional three years.

for persons who are certified peace officers in another state or Federal jurisdiction. Eiigibility
to take this test is based on a combination of basic training and experience. Passing the test makes the
person eligible to be licensed in Minnesota for a period of three years. People who seek reciprocity eligibllity
reinstatement now take the reciprocity test and upon passage become eligible to be licensed for an
additional three years.

ficer test for persons who have completed selection and training standards for part-time
peacedﬂcefsmmesponsmdﬂpdahwemmagencyﬂmImendstohirethecandldatewhen
he or she has passed the part-time licensing test. This test s increasingly being administered to penple who
are eligible to take the Peace Officer Licensing Examination, but must wait for the next available test date,
and will be hired as a peace officer by tte sponsoring agency.

was offered until the legislature ebolished the office of township constable. The test was

Constable test
given to candidates sponsored by a township that Intended to make an appointment to the constabulary.
it was discontinued In 1988 when the legisiature abolished the office of constable.

* The academic and gkills tests were offered at the conclusion of an academic quarter or a skills school.
: mmhmmcwmmumgwmmmmSTMsmwam This

_\:memmhpomawdm
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Number Not Passing

£ IOTAL

13 75
9 39

4 8
25 123

Number Not Passing

M E IOA
2 1 3

8 2 10

2 - -2
12 3 15

 COMBINED FY
19@/1990 Number Not Passing

M E  JOTAL

64 14 78
38 1 49

£ 3 _1u
110 28 138

Number Not Passing
M E  IOTAL

20 20
24 2
1 -1
45 45




M

24
24

- | -2
49 50

Number Nnt Passing

M E IOTAL

13 5 18
2 1 3
4 9 3
18 6 24

Number Not Passing

M E  IOTA

5 42
1 27

1 S
7 74

REINSTATEMENT
FY.1989 Number Tested Number Not Passing

M E IJOTAL

4 0 4
13

2 92 _9
17

Number Not Passing

M E  JOTA

2 0 2
8 2 10

2 2 2
12 2 14

Page 17




Number Not Passing
M E JOTA

!
!
z

Nuraber Tested

M £ JOTAL M E  JIOTAL

16

55
23
94

Number Not Passing

Page 18

and k

s

or Clauses i,




Number Not Passing

M E IJOTA

12 1 13

12 0 12
57 14 1 a8
228 38 2 40
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The following tables indicate the sistes of residence of non-Minnesotans who took the reciprocity
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RNumber of complaints and other communications
received by the Executive Director, members of
the Board, employees, or other persons perform-
ing services for the Board

FY 1987-88 FY 1989 FY 1990 FY 1989-90
1 number of:

iaints initi-
dby POST

Other complaints
1Conplltntl pre-
sented to committee
on complaints
ﬁqnpllintl referred
Complaints referred

for administrative
hearing

quIK(only)for Clause




. Biennial Report
Minnesota Board of Peace Officer Standards and Training

Summary of complaints for which the Board's
complaint investigation committee found prob-
able cause to believe that a rule or statute -
within its jurisdiction had been violated

cal year 1989

¥

Settlement agreements (total, 0)
Pre-hearing settlement agreements (total, 0)

Surrender of license (total, 3)

l. Complaint alleged that Licengseae entered into a settle-
licensee was convicted of ment agreement whereby he vol-
a felony, assault in the untarily surrendered his peace
second degree, in viola- officer license.
tion of Minn. Stat.
609,222,

2. Complaint alleged that Licensee entered in to a settle-
licensee was convicted of ment agreement whereby he vol-
a felony, arson in the untarily surrendered his peace
second degree, in viola- officer license.
tion of Minn. Stat.
609.652.

3. Complaint alleged that Licensee entered into a settle-

licensee was convicted of ment agreement whereby he vol-
a felony, criminal sexual untarily surrendered his peace
conduct in the third officer license.

degree, in violation of

Minn. Stat. 609.344,

subd. 1 (4).

Revocation/suspension of license (total, 1)

l. Complaint alleged that Board moved to revoke license.
licensee .was convicted of

theft by false represen-

tation in violation of

‘Minn. Stat. 609.52.

hdiny (total, 1)

‘of 2 pages for Clause 0 Page 24
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'tliignt agreements (total, 0)

I#tq*hea:inQNSettlouont agreements (total, 0)
1Su:f.ndcr of license ({total, 1)

1l. Complaint alleged that Licensee entered into a settle-
licensee was convicted of ment agreement whereby he vol-
a felony, criminal sexual untarily surrendered his peace
conduct in the second officer license.
degree, in violation of
Minn. Stat. 609.343,

Revocation/suspension of license (total, 1)

l. Peace officer licensee Board moved to revoke license.
was found by Board to have
violated Laws of Minnesota
1987, Chapter 358, section
6, and Chapter 296, section
6.

E. Pending (total, 1)

Page 2 of 2 for Clause o




in fiscal year 1990. The total of 755 licenses is
total of 770 licenses issued in fiscal years 1987 -
latter figure includes 34 former township constables

d by statute whon tovnohip constabularies were ended.

d»by‘zgo‘cohore.

FPY 1989 FY 1990 Total

enses issued to males 318 359 677
enses issued to females 41 37 78

under 18 years (o] 0 0
18 to 25 years 189 233 422
26 to 34 years 145 143 288
35 to 59 years 25 20 45
60 years and older /] 1] ]

issued 359 396 758

e ivo:ugo age of new licensees was 26.2 years in fiscal year 1969

25.6 years in fiscal year 1990. Average ages in previous years
ve ranged from 25.2 to 26.7.
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