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Certificate
of
Conformance
in Financial
Reporting
Presented to

Public Employees Retirement
Association of Minnesota

For its Comprehensive Annual
Financial Report
for the Fiscal Year Ended
June 30, 1983

A Certificate of Conformance in Financial Reporting is
presented by the Government Finance Officers Association
of the United States and Canada to governmental units
and public employee retirement systems whose comprehensive
annual financial reports (CAFR’s) are judged to substantially
conform to program standards.
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Public Employees Retirement Association of Minnesota
203 Capitol Square Building, 550 Cedar Street,
St. Paul, Minnesota 55101

612-296-7460

January 1, 1985

Board of Trustees

Public Employees Retirement Association
State of Minnesota

St. Paul, MN 55101

The Public Employees Retirement Association is proud to submit this Fifty-third
Annual Report for fiscal year ended June 30, 1984. This comprehensive report
includes a summary of the retirement system, financial statements, actuarial
reports, and statistical tables including investment information. We trust that you
will find this annual report helpful in understanding your public employees
retirement system—a system which continues to maintain a strong and positive
financial future.

ACCOUNTING SYSTEMS AND REPORTS

This report was prepared to conform with the principles of governmental
accounting and reporting as put forth by the National Council on Governmental
Accounting and the American Institute of Certified Public Accountants (in
accordance with Minnesota Statutes, Section 356.20).

The Governmental Finance Officers Association of the United States and Canada
(GFOA) awarded a Certificate of Conformance in Reporting to the Minnesota
Public Employees Retirement Association for its comprehensive annual financial
report for the fiscal year ended June 30, 1983.

In order to be awarded a Certificate of Conformance, a governmental unit must
publish an easily readable and efficiently organized comprehensive annual financial
report, contents of which conform to program standards. Such reports must
satisfy both generally accepted accounting principles and applicable legal
requirements.

Our internal accounting controls are carefully designed to provide reasonable
assurance regarding the safekeeping and reliability of all financial records.
Transactions of the Public Employees Retirement Fund and the Public Employees
Police and Fire Fund are reported on the accrual basis of accounting.

REVENUES

Collection of employer and employee contributions, as well as income from
investments, provide the reserves needed to finance retirement benefits. The
Public Employees Retirement Fund received contributions and investment income
from fiscal year 1984 totaling $269,687,597. The Public Employees Police and Fire
Fund received contributions and investment income for fiscal year 1984 totaling
$45,689,606.

EXPENSES

The principal purpose for which the Public Employees Retirement System was
created was to provide annuities, survivor benefits, and total and permanent
disability benefits to qualified members and their beneficiaries. The cost of

v . such programs includes recurring benefit payments as designated by the plan;
Public Employees refunds of contributions to terminated employees; and the cost of
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administering the association. The Public Employees
Retirement Fund benefit expenses for fiscal year 1984
totaled $97,992,653, an increase of 34% over fiscal year
1983 expenses. The Public Employees Police and Fire
Fund benefit expenses for fiscal year 1984 totaled
$8,395,454, an increase of 36% over fiscal year 1983
expenses. The increase in benefit expenses resulted
mainly from a growth in the number of benefits paid, the
amount of the average benefit payment, and the
refunding of the additional 2% employee contributions
which was considered an expense of fiscal year 1984.

INVESTMENTS

A major source of income for the two funds is the
investment portfolio. Income from both long-term and
short-term investments for the Public Employees
Retirement Fund amounted to $132,373,289 in fiscal year
1984, accounting for 49% of total revenue. Income from
investments from the Public Employees Police and Fire
Fund amounted to $21,545,693, which represents 47% of
total revenues.

FUNDING

A pension fund is well funded when it has enough
money in reserve to meet all expected future obligations
to participants. The Public Employees Retirement Fund
and the Public Employees Police and Fire Fund are among
the best funded public programs in the United States. Of
course, the bottom line for a retirement association is the
level of funding. The better the level of funding, the
larger the ratio of assets accumulated and the greater the
level of investment potential. The advantage of a well-
funded plan is that the participants can look at assets
that are committed to the payment of benefits. Constant
effort is directed by your association to maintaining and
improving this level of funding with a view to ensure
participants of a financially sound retirement system.

SERVICES

A major thrust of the Public Employees Retirement
Association over the past few years has been improved
communication to our members. This communication is
designed to help each member understand the benefits
available and how legislative changes can affect the
benefit structure of PERA.

Our Pre-Retirement Conferences have become a very
popular service, where trained benefit counselors meet on
a one-on-one basis with people that are close to
retirement. These conferences are conducted in the PERA
office and are regularly scheduled throughout the state.
The conferences are invaluable because the member
receives an estimate of what benefit to expect after
retirement and specific information regarding his/her
account.

In addition to these individualized sessions, PERA will
send a representative to explain benefits to groups that
request this service. Many times these meetings are
highlighted with a sound/slide presentation that describes
the administration and benefit structure of the
association. The meetings can be tailored to meet the
objectives and time allotments for each particular
situation.

To compliment the group meetings, PERA communicates
with the members through regular publications.
Newsletters are published to keep you informed about
current legislative proposals and general information
regarding PERA. A brochure detailing the benefits
available in each of the three specific funds, the Basic,
the Coordinated, and the Police and Fire Fund, is
available on request. These brochures are easy to read

and answer many questions about retirement, survivor,
and disability benefits.

The annual printing of the personal benefit statement
provides members with a chance to see the progress of
their retirement account. The total contributions and
years of service are indicated. The statement is a valuable
tool in planning for retirement, with PERA retirement
percentages or dollar amounts given to all members. This
year, Social Security estimates were projected for
Coordinated members over 35 years of age. The
personalized details of your account is a valuable tool in
making important retirement decisions.

Approaching retirement can involve many difficult
decisions. We continue to provide information to our
members that helps them understand all that is involved
with these decisions. This past year, we developed an
automated system that will help us generate retirement
estimates more quickly than ever before. The time to
plan for retirement is now. Although retirement involves
many difficult decisions, we are striving to provide
concise information that will enable our members to
make their decisions confidently.

PROFESSIONAL SERVICES

Actuarial Services are provided to the Public Employees
Retirement Association by Mr. Davis H. Roenisch of
Compensation & Capital Incorporated, Chicago, Illinois.
Legal counsel to the funds is provided by the State
Attorney General. An annual financial audit of the funds
is conducted by the State Legislative Auditor and his
comments are included on page 14 of this report. The
State Treasurer serves as custodian of the invested
assets.

REPORTS TO THE MEMBERSHIP

We compliment this Comprehensive Annual Financial
Report with a condensed Annual Report of the
Association, which will be mailed to each active member
of the association.

ACKNOWLEDGEMENTS

The combined effort of the Public Employees Retirement
Association under the leadership of the Board of Trustees
is reflected in the compilation of this report. It is
intended to provide complete and reliable information as a
basis for making management decisions, as a means of
determining compliance with statutory requirements, and
as a means of determining responsible stewardship for
the assets contributed by the members and their
employers.

On behalf of the Board of Trustees, I would like to take
this opportunity to express my gratitude to the staff and
the advisors who have worked so diligently to assure the
successful operation of the association.

Respectfully submitted,

(ot B E bty

Allen B. Eldridge
Interim Director
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Public Employees Retirement Association of Minnesota
203 Capitol Square Building, 550 Cedar Street,
St. Paul, Minnesota 55101

612-296-7460

January 1, 1985
TO ALL PUBLIC EMPLOYEES RETIREMENT MEMBERS:

This Fifty-third Annual Report of the Public Employees Retirement Association
again illustrates the financial stability of our association. The Board of Trustees is
committed to maintain this financial strength, while striving to improve benefits
for PERA members.

On April 27, 1984, the governor signed a bill enacting benefit improvements for
all PERA members. Early retirement options and improved survivor benefits were
passed that allows retirement at age 55 with as few as ten years of service, and
provides a benefit for the spouse if a member dies when eligible to retire. The
legislation was highlighted by the “Rule of 85” which allows members who are 55
or over to retire with an unreduced benefit when their age and years of service
total 85.

In addition to the retirement and survivor benefit improvements, other provisions
also became law in 1984. Interest paid on refunds was increased from 31%,% to 5%
and the additional 2% employee contribution withheld from PERA members in
1983 was refunded. Section 353.38, stating that PERA members had “no
contractual” rights to benefits, was repealed. We feel this moves us closer to
guaranteeing pensions for all public employees.

We look at these 1984 Legislative changes as continued progress in providing
PERA members a complete retirement package. Delivering all benefits promised to
employees when they are hired is extremely important, as well as increasing the
retirement benefits to all members. We will concentrate on increasing the annuity
formula for all funds and attempt to get this formula applied against the “high
three” years’ average salary instead of the current “high five.”

The Board of Trustees would like to thank all members for their enthusiastic
support they have given to our legislative proposals this past year. We are sure
that you will continue to support our legislative efforts in 1985 and in the years
to come.

Sincerely,

Cecil Halter
Chairperson, Board of Trustees
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ELECTED MEMBERS

Area One
Member

Anoka, Hennepin,
Ramsey and
Washington Counties

Area Two

Member

Big Stone, Swift,
Kandiyohi, Meeker
and Wright Counties
and all counties
south thereof,
except counties in
Area One

Area Three
Member

All remaining
counties in
the state

Carol A. Ogren
Hennepin County .
Community Services Dept.
300 South Sixth Street
Minneapolis, MN 55487

Evonne Luedtke
ISD No. 196

6575 168th St. W.
Rosemount, MN 55068

Joyce Marie Boman

Legislative Committee
Chairperson

313 City Hall

Duluth, MN 55802

James L. aco

Stanley Peskar

John K. Swanson
11482 Terrace Rd. N.E.
Blaine, MN 55434

Don Haavisto
Rural Route 1 Box 94A
Annandale, MN 55302

Lew W. Storkamp
579 River Street
Paynesville, MN 56362

APPOINTED MEMBERS

/5 .
Morris J. Anderson

Fire Fund
Member

Lamonte Dehn
5712 Humboldt Ave. N.
Brooklyn Center, MN

Cecil Halter
Hennepin Vo Tech 287
6419 Indiana Ave N.
Brooklyn Center, MN 55430
55429

A
Deborah A. Feist
820 13th Ave. SE.
Forest Lake, MN 55025

Annuitant
Member

Charles Myhervold
305 E. 58th Street
Minneapolis, MN 55419

Theodore (Ted) Griak
Board Chairperson
Street Maintenance Div.
211 City Hall

Duluth, MN 55802

Richard E. Patterson
Labor Representative
1592 E. Cottage Ave.
St. Paul, MN 55106

MN School Boards Assn.
P.0. Box 119
St. Peter, MN 56082

League of Minnesota Cities
183 University Ave. East
St. Paul, MN 55101

Assn. of MN Counties
555 Park
St. Paul, MN 55103
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Purpose

The Minnesota Public Employees
Retirement Association is a self-insured
service organization which was
established by the State Legislature to
provide annuities, survivor benefits and
total and permanent disability benefits to
over 100,000 qualified public employees
and their beneficiaries throughout the
state. These benefits are in addition to
those provided by the Social Security
administration to coordinated members.
It is also charged with the responsibility
of administering the law in accordance
with the expressed intent of the
legislature and bears a fiduciary
obligation to the State of Minnesota, the
taxpayers and the public employees who
are its beneficiaries.

Administration

The administration of PERA is governed
by a 15-member Board of Trustees
consisting of 11 elected members (three
each from three geographically
designated areas of the state; one elected
by the Police and Fire Fund; and one
elected by the retirees and disabilitants),
plus four appointed members (one each
from the Minnesota School Board
Association, the League of Minnesota
Cities, the Association of Minnesota
Counties, and the labor union that
represents the most PERA members).

The management of the association is
vested in the Executive Director who, by
statutory definition, is the administrative
head. As such, he acts as advisor to the
Board of Trustees on all matters
pertaining to the association. With
approval of the Board, he designates the
Assistant Director(s), contracts for
actuarial services, professional
management services and consulting
services as may be necessary and fixes
the compensation therefor. He serves as
a member of the State Board of
Investment Advisory Council and
performs such other duties as are
stipulated by statute.

Employer Membership

PERA serves approximately 2,100
separate units of government, including
cities, counties, townships, school
districts within the state, or any
department or unit of state government
whose revenues are derived from
taxation, fees, assessments or from other
sources, except certain public authorities
which are exempted by statute. These
various governmental units have from
one to over 6,800 members. PERA
conducts seminars throughout the state
on pre-scheduled dates for the benefit of
personnel and payroll managers. There is
no charge for attending the seminars,
nor for a very comprehensive Procedural
Manual which is provided to all units
of government.

Employee Membership

Membership in PERA includes any
person performing personal services for
a governmental subdivision whose salary
is paid in whole or in part from revenue
derived from taxation, fees, assessments,
or from other sources. There are three
principal categories of membership:

COORDINATED FUND—AII full-time
and certain part-time employees who
either elected coverage under Section
218(d) of the Social Security Act or who
were automatically so covered by reason
of being new employees, and who are
not contributing to any other local
retirement plan.

BASIC FUND—AII full-time and certain
part-time employees who did not elect
coverage under Section 218(d) of the
Social Security Act and who are not
contributing to any other local
retirement plan.

POLICE AND FIRE FUND—AII police
officers, fire fighters, and peace officers
who qualify for membership by statute.

Participating membership in PERA
exceeds 100,000.

Member Contributions

Contributions shall be in an amount (a)
for a “basic member” equal to 8% of
total salary; (b) for a “coordinated
member” equal to 4% of total salary; and
(c) for a “Police and Fire Fund member”
equal to 8% of total salary.



Employer Contributions

The employer matches the employee
contribution plus an additional
percentage as indicated: (a) for a “basic
member” employer matches the 8% and
pays an additional 214,%; (b) for a
“coordinated member” employer matches
the 4% and pays an additional ¥,%; and
(c) for a “Police and Fire Fund member”
the employer pays 12%.

Retirement Benefits

Eligibility

BASIC AND COORDINATED FUNDS
® When age plus years of service equal

90, normal annuity is the same as at age

65. Years and months in age and service
can be used to total 90. '

® When age plus years of service equal
85, normal annuity is the same as at age
65. Years and months in age and service
can be used to total 85. Minimum age
55. This benefit is available through
December 31, 1986.

® As early as age 55 with at least 10
years of paid service credit; annuity
reduced 1/4% for each month under age
65.

® Any age with at least 30 years, reduced
1/4% for each month under age 62.

® Age 65 or older with at least one but
less than 10 years of paid service credit
(proportionate annuity). Must terminate
service at age 65 or older.

e Age 55 with at least 10 years of paid
service credit or any age with at least 30
years representing PERA service
combined with other fund coverage.
Rule of 90 or 85 may be used to
calculate PERA portion of annuity if age
requirement is met under the other
fund(s). (Combined service annuity.)

POLICE AND FIRE FUND

® When age plus years of service equal
90, normal annuity is the same as at age
55. Years and months in age and service
can be used to total 90.

® Age 55 or older with at least 10 years’
service credit.

® Age 55 or older with at least 10 years
of paid service credit representing PERA
service combined with other fund
coverage. (Combined service annuity).

® Age 65 or older with at least one but

less than 10 years of paid service credit

(proportionate annuity). Must terminate
service at age 65 or older.

Kinds of Annuity Available

NORMAL ANNUITY

This is a personal lifetime annuity which
will cease on the death of the annuitant.
Any balance of employee deductions will
be refunded to the designated
beneficiary. No survivor benefit payable.

50% REGULAR OR BOUNCE BACK
JOINT AND SURVIVOR OPTION*
Annuity is payable for the retiree’s
lifetime and, if survived by the person
named as a joint annuitant, one-half of
the annuity is paid to such person for

life.

100% REGULAR OR BOUNCE BACK
JOINT AND SURVIVOR OPTION*
Annuity is payable for the retiree’s
lifetime and, if survived by the person
designated as joint annuitant, the same
amount is paid to such person for life.

RETIREMENT BEFORE ELIGIBILITY
FOR SOCIAL SECURITY

A member who retires before qualifying
for Social Security benefit may elect to
receive a retirement annuity from PERA
in an amount greater than the annuity
computed on basis of age at retirement
as provided by statute (M.S. 353.29,
Subd. 2, 3). This greater amount shall be
paid until annuitant reaches age 62, at
which time the payment from PERA
shall be reduced.

PROPORTIONATE ANNUITY

Any person who is an active member of
any applicable fund who has credit for at
least one year but less than 10 years of
allowable service in one or more of the
participating funds, and who terminates
active service pursuant to mandatory
retirement law or at age 65 or older, is
entitled to a proportionate retirement
annuity from each participating fund in
which the person has allowable service
credit.

DEFERRED ANNUITY

A member who terminates public service
with 10 or more years of credited
allowable service may leave the
deductions in the fund to qualify for
annuity at retirement age. The annuity
as determined under the formula will be
increased by interest from the first of
the month following date of termination
at the rate of 5% compounded annually
through December 31, 1980, and at the
rate of 3% from January 1, 1981, to
the date eligible for the monthly
annuity. The former member may
accept a refund at any time prior to
date retirement annuity begins.

*NOTE: Election of a 50%
or 100% joint and survivor
option will reduce the
normal annuity based on
the age of both the
retiring member and the
person named to receive
the optional annuity.
Under the Regular 50% or
100% joint and survivor
option, if the retiree dies
before the joint annuitant,
the monthly payment
would remain the same.
Selection of Bounce Back
50% or 100% option would
reduce the normal annuity
more than under the
Regular option, but if the
joint annuitant dies before
the retiree, the monthly
payment changes, or
“bounces back,” to the
normal annuity.

Public Employees

Retirement Association

of Minnesota
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*"AVERAGE SALARY”
defined:

“Average salary” means an
amount equivalent to the
highest salary upon which
contributions were paid
for any five successive
years of allowable service.
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Kinds of Annuity (cont’d)

COMBINED SERVICE ANNUITY
(PORTABILITY)

A person with allowable service totaling
10 or more years in any two or more
participating funds and who has at least
six months of allowable service with the
last such fund earned during the last
period of employment and who has not
begun to receive an annuity from any
such funds may, upon retirement, in lieu
of any augmentation of deferred
annuities provided by the laws of such
funds, elect to receive a retirement
annuity from each fund, based upon the
allowable service in each fund as
specifically provided by statute. (M.S.
356.30, Subd. 1)

Maximum Annuity

The monthly annuity cannot exceed
100% of the regular base salary for the
final month of employment.

Formula

BASIC MEMBERS

2% of the average salary over the
highest five successive years on which
deductions were paid for each of the
first 10 years and 214,% of said “average
salary”* for the period thereafter.

COORDINATED MEMBERS

1% of the average salary over the
highest five successive years on which
deductions were paid for each of the
first 10 years and 1% % of said average
salary for the period thereafter.

POLICE AND FIRE MEMBERS

214,% of the average salary over the
highest five successive years on which
deductions were paid for each of the
first 25 years and 2% of said average
salary for the period thereafter.

Survivor (Death) Benefits

Death of member or former
member before retirement and no
survivor benefits payable

Designated beneficiary is entitled to a
refund of the decedent’s balance with
interest at 5% compounded annually. If
no designated beneficiary survives,
refund is due the surviving spouse; or,
if none, the legal representative of the
estate of the deceased.

Death of member before retirement
or upon death of disabied member
receiving disability benefits

BASIC MEMBER: If a member whose
average salary is not less than $75 per
month dies after at least 18 months of
service credit, or while receiving a
normal disability benefit, monthly
benefits are payable to qualified
survivors as set forth below:

POLICE AND FIRE MEMBER: If
member whose average salary is not
less than $75 per month dies at any
time during membership (no minimum
coverage period required) or while
receiving a normal disability benefit,
monthly benefits are payable to
qualified survivors as set forth below:

e SURVIVING SPOUSE:

50% of member’s average salary over
last six full months of service preceding
death, for life or until remarriage.

e EACH DEPENDENT CHILD:
10% of above salary.

e FAMILY MAXIMUM:

BASIC MEMBER: $1000 per month;
POLICE & FIRE FUND MEMBER: 50%
of average salary over last six full
months worked.

*NOTE: No survivor benefits payable to surviving
spouse or dependent children of coordinated
member.



Surviving Spouse Optional Annuity

BASIC OR COORDINATED FUND:
Should a member die after reaching age
55 with at least 10 years’ service credit
(or any age with at least 30 years’
service) the surviving spouse, instead of
survivor benefits, may elect a monthly
payment equal to the 100% joint and
survivor annuity for which the member
could have qualified on the date of
death. This annuity is payable for life
even if the spouse remarries.

POLICE AND FIRE FUND: Should a
member die after reaching age 55 with
at least 10 years’ service credit in
PERA, the surviving spouse may elect,
in lieu of survivor benefits, a monthly
annuity equal to the 50% joint and
survivor annuity for which member
could have qualified on the date of
death. Annuity is payable for life even
if spouse remarries.

Death of Retired Annuitant

Any accumulated contributions not paid
out in the way of annuities shall be
paid to designated beneficiary without
interest.

Deceased Member with no Children

Surviving spouse (if named as
beneficiary) may elect refund of balance
with 5% compound interest rather than
other benefit available under law.

Death of “Old Law” Retiree

Surviving spouse, if named as sole
beneficiary, at least 60 years old and
not receiving any other benefit from
PERA is entitled to an automatic
survivor benefit amounting to one-half
of decedent’s annuity at retirement
limited to maximum of $100 per
month, plus increases allowed since
1973. This benefit is payable for life or
until remarriage.

Death of Retiree who is receiving
Optional Annuity
If survived by person named to receive

option, amount payable will depend
upon option selected.

Disability Benefits

Definitions

BASIC AND COORDINATED
MEMBERS

“...the inability to engage in any
substantial gainful activity by reason of
any medically determinable physical or
mental impairment which can be expected
to be of long-continued and indefinite
duration...” (duration of at least one
year).

POLICE AND FIRE FUND MEMBER
A condition occurring prior to age 55
which renders a member physically or
mentally unfit to perform the duties of
a police officer or fire fighter, as a
direct result of an injury, sickness or
other disability incurred in or arising
out of any act of duty;

Retirement by reason of a sickness or
injury occurring prior to age 55 while
not on active duty which renders a
member unable to perform the duties
of a police officer or fire fighter.

Eligibility Requirements

BASIC AND COORDINATED
MEMBERS

® Before age 50, must have at least 10
years of allowable service credit. If
service terminated during the 10 years,
must have at least five years’ service
credit after last becoming a member.

® After age 50 but before age 65 with
at least five years of allowable service
credit.

® PERA service combined with
coverage in another Minnesota
retirement fund can be used to
determine eligibility but not for
calculating disability benefit.

® Must be under age 65 when
disability occurs.

® Average salary must be at least $75
per month.

® Must provide medical evidence to
support application.

® Disability must occur before
termination of public service.

® After benefits are granted, PERA has
authority to require periodic
examinations as frequently as
considered necessary.

Public Employees
Retirement Association
of Minnesota
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Disability Benefits/
Eligibility (cont’d)

POLICE AND FIRE FUND MEMBERS
® Before age 55, if disability did not
occur in line of duty, must have at
least five years’ service credit.

e Before age 55, if disability occurred
in line of duty after membership
commenced, no minimum coverage
period required.

® Police and Fire Fund service
combined with coverage in another
Minnesota retirement fund can be used
to determine eligibility, but not for
calculating disability benefit.

® Adequate proof of disability must be
submitted to the association.

® Disability must occur before
termination of public service.

Kinds of Benefits

NORMAL BENEFITS

BASIC MEMBERS: If death occurs
before age 65, surviving spouse would
receive a benefit amounting to 50% of
average salary over the last six full
months disabilitant was employed in
public service and each dependent child
would receive 10% of such average
salary, limited to $1000 per month
maximum family benefit.

COORDINATED: If death occurs
before age 65, a refund of any balance
in account would be paid to designated
beneficiary. No survivor benefits
payable.

POLICE & FIRE: If death occurs before
age 55, surviving spouse would receive
a benefit amounting to 30% of average
salary over the last six full months
disabilitant was employed in public
service and each dependent child would
receive 10% of such average salary, but
maximum family benefit is limited to
50% of the average salary.

OPTIONS

50% or 100% Regular or Bounce Back
Joint and Survivor Options are the
same as available at retirement.

If optional disability benefit is selected,
the disabilitant may not change such
options when retirement age is reached.

If normal disability benefit is selected,
optional annuity may be selected at
retirement age.

Formula

BASIC MEMBERS: Disability benefit is
equal to the normal annuity payable to a
member who has reached age 65

with the same number of years of
allowable service and the same average
salary, plus a monthly supplement,
depending upon age when disabled.
Maximum supplement: $50 per month.

Supplement is payable for as long as

disability payments are due and is not
reduced as the disabled person grows
older.

COORDINATED: Disability benefit is
equal to the normal annuity payable to
a member who has reached age 65
with the same number of years of
allowable service and same average
salary.

POLICE & FIRE: The disability benefit
1s based on the same formula as for
normal annuity, payable at age 55.

Not in line of duty: If paid service credit
is at least five years but less than ten,
benefit is allowed as though ten years
were paid.

In line of duty: Benefit equal to 50% of
average salary. If less than five years’
credit, benefit is based on average
salary over actual years paid; but if
over five years paid, the high five are
used to determine average salary. For
each year after 20 up to 25, the
percentage of high five is increased by
2.5% per year, in excess of 25 years,
the benefit is increased by 2% of
average salary per year.



Separation Benefits

Deferred Annuity

A deferred annuity is payable after 10
years at age 65 (or earlier if otherwise
eligible), provided former member does
not withdraw accumulated deductions.
(Said 10 years of service need not
represent PERA coverage only, but may
be in conjunction with service covered
by other participating funds in
Minnesota. Deferred annuity is paid by
each fund according to number of years
of allowable service in each fund.)

Annuity is determined as for normal
retirement under the provisions of plan
on date of termination, augmented by
interest compounded annually from
first of the month following separation
from service or from July 1, 1971,
whichever is later, to the date annuity
begins to accrue, at the rate of 5%
until January 1, 1981, and thereafter at
the rate of 3%.

Refund of Salary Deductions

Upon termination, regardless of years
of service, if not rehired in PERA-
covered position, all salary deductions
will be refunded, with interest at 5%
compounded annually.

Refund After Death, Before
Retirement

If member or former member dies
before receiving retirement annuity,
refund may be paid to designated
beneficiary, or if there be none, to his
surviving spouse; or if none, to estate.
Such payment shall be in amount equal
to accumulated deductions plus interest
at 5% per annum compounded
annually, less any disability or survivor
benefits that may have been paid,
provided that survivor who has right to
benefits may waive such benefits,
except benefits for dependent child
under age 18 may only be waived
pursuant to court order.

Refund After Death, After
Retirement

If former member dies after retirement
and no payment of any kind is or may
become payable to any person, there
shall be paid to the same succession of
payees as provided in “death before
retirement” a refund of accumulated
deductions less payments of all kinds
made to the former member during his
lifetime or to any authorized person
after his death, without interest.

Growth Chart

PERA's activities during the past year were
focused on providing members with
accurate and timely information that could be
used in planning for the future. Our overall
progress and growth are shown below.

Our Cashiers—edited and reconciled 2,042,020 member
transactions from over 2,100 separate
employers.

Benefits —conducted 1,796 in-office and 1,170 out-state

Department interviews with members; generated 8,303
estimates to members; and processed 1,873
disability, survivor, death cases and
adjustments.

Membership —processed 122,790 address, name, and

Department beneficiary changes for members and
52,201 service credit adjustments.

Word Processing—generated 44,637 letters to members and

Department governmental units.

Staff—responded to 3,090 Hot Line messages.
Accounting Staff—processed 575 repayments of refunds and
omitted deductions.

Total Assets—increased $122,314,597 from $1,732,759,659 to
$1,855,074,256.

Number Benefit—increased from 19,826 to 21,137.
Recipients
Field Service—conducted 72 group meetings for members.
Department
Microfilm—microfilmed 20,615 inactive member files.
Department
Disbursement—issued a total of 244,450 benefit payments.
Department
Benefit Payments—agrew from $67,945,396 to $80,588,836.

Refund—processed and paid 19,042 refunds.
Department

The continuing goal of PERA is to obtain
optimum benefits for PERA members by
developing and implementing appropriate
programs and operations.
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FINANCIAL SECTION
Legislative Auditor’s Report

STATE OF MINNESOTA

OFFICE OF THE LEGISLATIVE AUDITOR

VETERANS SERVICE BUILDING, ST. PAUL, MN 55155 e 612/296-4708

JAMES R. NOBLES, LEGISLATIVE AUDITOR

Board of Trustees
and
Executive Director
Public Employees Retirement Association

We have examined the combined financial statements of the Public Employees Retirement Association and
the combining and individual fund financial statements of the association as of and for the year ended
June 30, 1984 as presented on pages 15 to 27 of the Financial Section. Our examination was made in
accordance with generally accepted auditing standards and, accordingly, included such tests of the
accounting records and such other auditing procedures as we considered necessary in the circumstances.

Reserves required, totaling $2,228,361,179 for the Public Employees Retirement Fund and $306,817,265 for
the Public Employees Police and Fire Fund at June 30, 1984, are presented in accordance with reports
certified by the consulting actuary of the association.

As explained in Note 5b, investments in marketable equity securities are valued at the lower of cost or
market and other investments are valued at cost as required by generally accepted accounting principles.
Minnesota statutes require valuation of all securities at cost plus one-third of the unrealized capital gains or
losses. Since the statutory provision deviates from generally accepted accounting principles, the basic
statements are not in compliance with the statute. Note 4b contains the disclosures which must be
considered together with the basic financial statements to achieve statutory reporting requirements.

In our opinion, relying on the certification from the consulting actuary as to the reserves required, the
combined financial statements referred to above present fairly the financial position of the Public Employees
Retirement Association at June 30, 1984 and the results of its operations and changes in its financial
position for the year then ended, in conformity with generally accepted accounting principles applied on a
basis consistent with that of the preceding year. Also, in our opinion, relying on the certification from the
consulting actuary as to the reserves required, the combining and individual fund financial statements
referred to above present fairly the financial position of the individual funds of the Public Employees
Retirement Association at June 30, 1984 and the results of operations and changes in financial position of
such funds for the year then ended, in conformity with generally accepted accounting principles applied on a
basis consistent with that of the preceding year. In addition, except for the valuation of securities, as
discussed in the preceding paragraph, the aforementioned financial statements are in compliance with the
reporting requirements of Minn. Stat. Section 356.20.

Our examination was made for the purpose of forming an opinion on the combined financial statements
taken as a whole and on the combining and individual fund financial statements. The supplemental financial
information included on pages 28 to 29 of the Financial Section is presented for purposes of additional
analysis and is not a required part of the combined financial statements of the Public Employees Retirement
Association. The information has been subjected to the auditing procedures applied in the examination of
the combined, combining, and individual fund financial statements and, in our opinion, is fairly stated in all
material respects in relation to the combined financial statements taken as a whole.

Gurf M, Ao

James R. Nobles John Asmussen, CPA
Legislative Auditor Deputy Legislative Auditor

January 15, 1985
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of Minnesota




FINANCIAL SECTION
Combined Balance Sheet
JUNE 30, 1984

Total Assets $ 1,855,074,256

Total Liabilities 8 20335013

Total Reserves i o ~ $2,535178,444

Total Fund Balance $ 1,834,739,243

Total Liabilities and Fund Balance $ 1,855,074,256

The accompanying notes are an integral part of ' Public Employees
~ the financial statements. Retirement Association | 1 5
of Minnesota [




FINANCIAL SECTION

Combined Statement

Of Revenues, Expenses, and Changes in
Fund Balance

FOR FISCAL YEAR ENDED JUNE 30, 1984

Operating Revenues:

Member Contribution 3 68,018,459
Employer Contribution ‘ 93,439,762
investinient Incoime 88,922,706
Distributed Income of the Minnesota
Post-Retirement Investment Fund (6.c.) 64,996,276
Other , 765574
Total Operatmg Revenues $ 316,142,777

Operating Expenses:

Benefits Paid $ 80,588,836
Refunds (9) 25,799 274
Administrative Expenses 2,956,048
Investment Management Fees (5.d.) 1,620,825
. Other 1217
Total Operating Expe