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Chapter 1. COVERAGE 

The Managerial Plan, authorized by M.S. 43A.18, subdivision 3, establishes the 
compensation, terms, and conditions of employment for all classified and 
unclassified employees in positions identified by the Commissioner of 
Employee Relations as managerial. The benefit provisions of this plan are 
extended to department heads whose salaries are established in M.S. lSA.081, 
subdivision 1, and their deputies; to constitutional officers and their 
deputies whose salaries are established under M.S. 15A.081, subdivision 6, and 
for whom no plan has been approved under M.S. 43A.18, subdivision 4; to judges 
of the Workers' Compensation Court of Appeals; and to Tax Court judges. 

This plan provides coverage for the biennium beginning on July 1, 1983, and 
ending on June 30, 1985. The vacation accrual rates contained in Chapter 4 
are effective July 13, 1983, and the provisions of Chapter 12 regarding salary 
range adjustments and individual salary increases are effective July 1, 1983. 
All other provisions are effective on the date this plan is approved by the 
Legislative Commission on Employee Relations. Provisions shall remain in 
effect after June 30, 1985, until a new plan for the following biennium is 
approved by the Legislative Commission on Employee Relations. 
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Chapter 2. WORK SCHEDULE 

Work Day. The work day for managers shall normally follow the schedule of the 
work units for which they are responsible. The managerial role, however, 
necessitates a degree of adaptability as to hours and days worked which is not 
required on the part of other State employees. Accordingly, specific work 
schedules for managers shall be recognized as guidelines only, subject to 
change as dictated by the needs of the service. 

Pay Period. Managerial compensation is based upon the expectation that 
managers normally work at least 80 hours in the pay period. Managers shall be 
allowed flexibility in arranging their time from day to day in a manner which 
enables them to perform the responsibilities of their assignments. 

Overtime. Because managers have authority to plan the work of their 
organizations and allocate the time needed for its completion, they are 
normally not eligible for overtime compensation. If an emergency situation is 
declared by the Commissioner, the Commissioner shall determine if managers 
shall be paid for overtime. If compensation is authorized, payment shall be 
at straight time in either cash or compensatory time at the Appointing 
Authority's option. 
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Chapter 3. HOLIDAYS 

Eligibility. All managers in payroll status, except those on emergency or 
temporary appointments, are eligible for paid holidays. 

Observed Holidays. The following days shall be observed as paid holidays for 
eligible managers: 

Holiday 

Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas 
New Year's 
President's Day 
Memori a 1 Day 

1983-84 

Monday, July 4, 1983 
Monday, September 5, 1983 
Friday, November 11, 1983 
Thursday, November 24, 1983 
Friday, November 25, 1983 
Monday, December 26, 1983 
Monday, January 2, 1984 
Monday, February 20, 1984 
Monday, May 28, 1984 

1984-85 

Wednesday, July 4, 1984 
Monday, September 3, 1984 
Monday, November 12, 1984 
Thursday, November 22, 1984 
Friday, November 23, 1984 
Tuesday, December 25, 1984 
Tuesday, January 1, 1985 
Monday, February 18, 1985 
Monday, May 27, 1985 

Floating Holidays. A manager shall receive one floating holiday each fiscal 
year. The scheduling of such a day shall be by mutual agreement between the 
Appointing Authority and the manager. The floating holiday shall be taken in 
the fiscal year in which it is earned, or it is lost. 

Substitute Holidays. An Appointing Authori~y may designate, in consultation 
with the manager, an alternate holiday within the fiscal year for a manager 
who works on a regularly sched~led holiday. 

Holiday Pay Entitlement. In order to receive a paid holiday, an eligible 
manager must be in payroll status on the normal work day inmediately preceding 
and the normal work day immediately following the holiday(s). Any eligible 
manager mandatorily retired on a holiday or holiday weekend shall be entitled 
to be paid for the holiday(s). An eligible part-time manager shall be paid 
for the number of hours s/he would have worked had there been no ,holiday. 

Religious Holidays. When a religious holiday not observed as one of those 
holidays listed above falls on a manager's regularly scheduled work day, the 
manager shall be entitled to that day off to observe the religious holiday. 
Time to observe a religious holiday shall be taken without pay unless the· 
manager uses accumulated vacation leave or, by mutual consent with the 
Appointing Authority, is able to work an equivalent number of hours at some 
other time during the fiscal year to compensate for the hours lost. A manager 
shall notify his/her supervisor of his/her intention to observe a religious 
holiday in advance of the holiday. 
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Chapter 4. VACATION LEAVE 

Eligibility. All managers in payroll status, except those on emergency- or 
temporary appointments, are eligible for paid vacation leave as provided in 
this Chapter. 

Accruals and Accumulation. A full-time manager shall accrue vacation leave 
each pay period according to the rates provided below. A manager being paid 
for less than a full 80 hour pay period shall have his/her vacation accrual 
prorated in accord with the schedule provided in Appendix B. Vacation leave 
may be accumulated to any amount provided that once each year, on the date 
ending a pay period specified by the Appointing Authority, each manager's 
accumulation must be reduced to 275 hours or less. If the Appointing 
Authority has not specified a date, it shall be the last day of the first pay 
period in January. In emergency situations, the Commissioner may temporarily 
suspend the maximum number of hours which may be accumulated. As used below, 
"Length of Service" does not include time on suspension or unpaid non-medical 
leaves which exceed one full pay period in duration. 

Length of Service 

0 through 5 years 
After 5 through 8 years 
After 8 through 10 years 
After 10 through 20 years 
After 20 through 25 years 
After 25 years 

Hours Per 
Pay Period 

6 hours 
7 hours 
7.5 hours 
8.hours 
8.5 hours 
9 hours 

Upon initial entry to the State service in a managerial position, an eligible 
manager shall be credited with 80 hours (10 days) of vacation leave. Such 
credit shall be reduced proportionately as vacation leave is accumulated. 

An eligible manager who moves without a Qreak in employment between positions 
in the classified and/or unclassified services, whether within. an agency or 
between agencies, shall have his/her accumulated vacation leave, to a maximum 
of 275 hours, and length of service transferred. This provision shall also 
apply to employees who move to Managerial Plan positions from managerial or 
non-managerial positions covered by other plans or collective bargaining 
agreements or from positions in the legislative or judicial branches. 

An eligible manager who is reappointed to State service within four years from 
the date of separation in good standing shall accrue vacation leave according 
to the length of service the manager had attained at the time of separation. 
This provision shall also apply to employees reappointed to the State service 
in Managerial Plan positions following separation in good standing from 
positions covered by other plans or collective bargaining agreements or from 
positions in the legislative or judicial branches. 

Vacation Leave Upon Separation. A manager separated from State service shall 
be compensated in cash, at the manager's current rate of pay, for all vacation 
leave credited at the time of separation to a maximum of 275 hours. 
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Chapter 5. SICK LEAVE 

Eligibility. All managers in payroll status, except those on emergency or 
temporary appointments, are eligible for paid sick leave as provided in this 
Chapter. 

Accruals and Accumulations. A full-time manager shall accrue sick leave at 
the base rate of four hours per pay period until 900 hours have been 
accumulated. A manager being paid for less than a full 80 hour pay period 
shall have his/her sick leave accrual prorated in accord with the schedule 
provided in Appendix C until 900 hours have been accumulated. After 900 hours 
have been accumulated, a manager shall accrue sick leave at the rate of two 
hours per pay period, or as provided in Appendix C, as long as the 900 hours 
is maintained. This time shall be credited to the manager in a sick leave 
bank. A manager whose sick leave balance falls below 900 hours shall again 
accrue sick leave at the appropriate full- or part-time base rate until 
his/her accumulation again reaches 900 hours. 

Upon initial entry to the State service in a managerial position, an eligible 
manager shall be credited with 80 hours (10 days) of sick leave. Such credit 
shall be reduced proportionately as sick leave is accumulated. 

An eligible manager who moves without a break in employment between positions 
in the classified and/or unclassified services, whether within an agency or 
between agencies, shall have his/her accumulated sick leave balance and bank, 
if any, transferred. This provision shall also apply to employees who move to 
Managerial Plan positions from managerial or non-managerial positions covered 
by other plans or collective bargaining agreements or from positions in the 
legislative or judicial branches unless their previous accrual rates and 
maximum accumulations were greater than those provided in this Plan, in which 
case, leave balances and banks shall be transferred in amounts equal to what 
the employees would have accumulated under this Plan. 

An eligible manager who is reappointed to State service within four years from 
the date of separation in good standing shall have his/her sick ,leave balance 
and bank, if any, restored provided that any manager being reappointed after 
receiving severance pay shall have his/her leave restored proportionately by 
deducting the hours which were paid as severance. This provision shall also 
apply to employees who are reappointed to State service in Managerial Plan . 
positions following separation in good standing from positions covered by 
other plans or collective bargaining agreements or from positions in the 
legislative or judicial branches, unless their previous accrual rates and 
maximum accumulations were greater than those provided in this Plan, in which 
case, leave balances and banks shall be restored in amounts equal to what they 
would have accumulated under this Plan. 

Usage. Whenever practicable, a manager shall submit a written request for 
sick leave in advance of the period of absence. When advance notice is not 
possible, the manager shall notify his/her supervisor at the earliest 
opportunity. A manager shall be granted paid sick leave to the extent of 
his/her accumulation for the following: 

• illness or disability; 
• medical, chiropractic, or dental car~ for the manager; 
• exposure to contagious disease which endangers the health of other 

persons; 
• inability to work because of the manager's pregnancy or child birth; 
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• birth or adoption of the m~nager's child, not to exceed three days; 
• to arrange for necessary nursing care for members of the family, not 

to exceed three days; 
• to attend the funeral of a close relative, stepchild, or ward for a 

reasonable period of time, including necessary travel time, but not 
for absences to aid bereaved relatives or to attend to the estate of 
the deceased; or 

• for the illness or disability of family members of the same household 
or other dependents for such reasonable periods as the manager's 
attendance may be necessary. 

When used, sick leave shall be first deducted from the 900 hours accumulated. 
When a manager has exhausted his/her accumulated leave, s/he may use any hours 
in his/her sick leave bank with the approval of the Appointing Authority. 

A manager using sick leave may be required to furnish a statement from his/her 
medical practitioner or a medical practitioner designated by the Appointing 
Authority indicating the nature and expected duration of the illness or 
disability. The Appointing Authority may also require a similar statement 
from a medical practitioner if the Appointing Authority has reason to believe 
the manager is not ab 1 e to work or has been exposed to a contagious disease 
which endangers the health of other persons. 
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Chapter 6. OTHER LEAVES OF ABSENCE 

Application for Leave. A manager shall submit a request for a leave of 
absence in writing to the imnediate supervisor as far in advance of the 
requested absence as is practicable. The request shall state the reason for, 
and the anticipated duration of, the leave of absence. 

Paid Leaves of Absence. Paid leaves of absence shall not exceed the manager's 
normal work schedule and shall be granted as follows: 

• Court appearance leave for appearances before a court or other 
judicial or quasi-judicial body in response to a subpoena or other 
direction by proper authority for purposes related to the manager's 
State job. The manager shall receive regular pay for such appearances 
or attendances, including necessary travel time, provided that any fee 
received, exclusive of paid expenses, is returned to the State. Any 
manager who must appear and testify in private litigation, not as an 
officer of the State but as an individual, shall be required to use 
vacation leave, or leave of absence without pay unless, by mutual 
consent with the Appointing Authority, the manager is able to work an 
equivalent number of hours during the fiscal year to compensate for 
the hours lost. 

• Jury duty leave for time to serve on a jury provided that when not 
impaneled for actual service, but only on call for service, the 
manager shall report to work. 

• Military leave in accord with M.S. 192.26 for members of a reserve 
component of the armed forces of this State or of the United States 
who are ordered by the appropriate authority to active service or to 
attend a training program. This leave shall be limited to 15 working 
days per calendar year unless the manager is required by the 
appropriate authority to remain in active service or training for a 
longer period. 

• Voting time leave in accord with M.S. 2O4C.O4 for manag~rs eligible to 
vote in any statewide general election or any election to fill a 
vacancy in the United States Congress provided that the leave is for a 
period of time long enough to vote during the morning of the election 
day. 

• Emergency 1 eave in the event of a natural or man-made emergency if 
determined by the Conmissioner, after consultation with the 
Conmissioner of Public Safety, that continued operation would involve 
a threat to the health or safety of individuals. The length of such 
leave shall be determined by the Commissioner. 

• Athletic leave in accord with M.S. 15.62 to prepare for and engage in 
world, Olympic, or Pan American games competition. 

Unpaid Leaves of Absence - Mandatory. Unpaid leaves of absence shall be 
granted upon a manager's request as follows: 

• Disability leave for a cumulative period of one year per illness or 
injury, unless extended by the Appointing Authority, when a manager 
has exhausted his/her accumulation of sick leave due to an extended 
illness or injury. When disability retirement is granted, leaves 
shall continue until regular retirement age is reached. 
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• Family leave to a natural or adoptive parent for a period of six 
months when requested in conjunction with the birth or adoption of a 
child. Upon request, the Appointing Authority may extend the leave up 
to a maximum of one year. 

• Military leave in accord with M.S. 192.261, subdivision 1, for entry 
into active military service in the armed forces of this State or of 
the United States for the period of military service up to four years 
plus any additional time, in each case, as the manager may be required 
to serve pursuant to 1 aw. If such 1 eave resu 1 ts from an order to 
active service by the appropriate authority, the manager shall 
continue to accrue vacation leave, to a maximum of 275 hours, during 
the period of active service. 

• Political process leave in accord with M.S. 202A.135 and 202A.19, 
subdivision 2, for the purpose of attending a precinct caucus, a 
meeting of the State central or executive committees of a major 
political party if the manager is a member of the committee, or any 
convention of major political party delegates including meetings of 
official convention committees if the manager is a convention delegate 
or alternate, provided that the leave is requested ten days prior to 
the leave start date. 

• Public office leave in accord with M.S. 43A.32, subdivision 2, for a 
manager in the classified service: 

- upon assuming an elected Federal or State public office or upon 
assuming any other elected public.office if, in the opinion of the 
Commissioner, the holding of the office conflicts with the 
manager's regular State employment; or 

- upon filing as a candidate for any elected public office or any 
time during the course of the manager's candidacy, at the 
manager's request or at the Commissioner's directive, if the 
Commissioner determines that the candidacy conflicts with the 
manager's regular State employment. 

• VISTA or Peace Corps leave for a period not to exceed four years. 

Upaid Leaves of Absence - Discretionary. Unpaid leaves of absence may be 
granted upon a mana.ger's request at the discretion of the Appointing Authority• 
as follows: 

• TemRorary leave for salary saving purposes provided that this leave 
shall not exceed 60 consecutive days at any one time and that an 
Appointing Authority shall not hire a replacement for a manager on 
temporary leave. A manager on temporary leave shall, if otherwise 
eligible, continue to accrue vacation leave, sick leave, and seniority 
and shall continue to be eligible for paid holidays and insurance 
benefits provided that any holiday pay shall be included in the first 
paycheck received following the manager's return from leave. 

• Personal leave for any reason for a period of up to one year subject 
to annual renewal at the Appointing Authority's discretion. 

• Unclassified service leave in accord with M.S. 43A.07, subdivision 5, 
to allow a manager in the classified service to accept a position in 
the unclassified service. 
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Termination of Leaves. A manager may terminate his/her leave of absence prior 
to the previously agreed upon date of expiration of the leave with the 
approval of the Appointing Authority. Leaves of absence or extensions of 
leaves which are subject to the discretionary authority of the Appointing 
Authority may be cancelled by an Appointing Authority upon reasonable notice 
to the manager. Such notice shall ordinarily be in writing except in case of 
emergency. 

Return From Leave. A manager returning from a leave of absence of two months 
or more shall notify his/her Appointing Authority at least two weeks prior to 
the intended date of return. A manager shall be entitled to return from an 
approved leave of absence to a vacant position in the same class and agency. 
If a vacant position in the manager's class is not available, the Appointing 
Authority may offer the manager a vacant position in a different class of 
comparable duties and pay for which s/he is qualified. If no vacant position 
is available and/or offered, the layoff provisions (including displacement 
rights) of Chapter 9 shall apply. A manager returning from an unpaid leave of 
absence sha 11 return to the same rate of pay s/he had been receiving at the 
time the leave commenced, or at a higher rate with the approval of the 
Corrmissioner. 
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Chapter 7. PROBATIONARY PERIOD 

Application of Probation. The probationary period is an extension of the 
examination process. It provides an opportunity for the Appointing Authority 
to observe and the manager to demonstrate whether the manager can perform the 
duties and fulfill the responsibilities of the position. 

Required Probationary Period. A manager shall be required to complete a 
probationary period in order to attain permanent status in a class following 
unlimited appointment to a classified position except upon recall from a 
Managerial Plan Agency layoff list and as provided below. 

Optional Probationary Period. With written notice prior to the appointment 
date, a manager may be required by the Appointing Authority to serve a 
probationary period in order to attain permanent status in a c 1 ass or agency 
after receiving any of the following types of appointments: reinstatement or 
reemployment, transfer to a new class within an agency or between agencies or 
jurisdictions, transfer within the same class between agencies or 
jurisdictions, or voluntary demotion to a new class within an agency or 
between agencies or jurisdictions. 

Length of Probationary Period. Probationary periods shall normally be for a 
period of one year. An Appointing Authority may reduce the length of a 
manager's required probationary period to not less than nine months, or a 
manager's optional probationary period to any lesser length, provided the 
manager has met the training requirements established in the Administrative 
Procedures and has demonstrated the ability to effectively perform the duties 
and responsibilities of the position. In such cases, the Appointing Authority 
shall provide written notice· to the manager and the Commissioner of the 
determination to grant permanent status prior to completion of the one year 
period. 

If a manager has not met the training requirements· established in the 
Administrative Procedures, the Conmissioner may, at the request of the 
Appointing Authority, extend the probationary period for up to one additional 
year. The extension of a probationary period is not subject to the dispute 
resolution procedure of Chapter 10. A manager whose probationary period is 
extended in accord with this paragraph shall be provided with written notice 
of the length of the extension by the Appointing Authority prior to the end of 
the one year probationary period initially established. 

Computation of Time on Probation. The probationary_ period begins on the day 
of unlimited appointment and includes all time in the agency in the class and 
in any subsequent appointments to comparable or higher related classes or 
related unclassified positions but not time on layoffs or unpaid leaves 
exceeding ten consecutive work days. 

Attainment of Permanent Status. Unless the manager is notified by the 
Appointing Authority that s/he will not be certified to permanent status in 
the class prior to the end of a probationary period specified or extended in 
accord with the above provisions, the manager shall attain permanent status 
immediately upon completion of the last assigned work period of the 
probationary period. 
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Failure to Attain Permanent Status. A manager serving an initial probationar~ 
period may be terminated by the Appointing Authority at any time during the 
probationary period and shall have no further rights to State employment. A 
manager, who has attained permanent status in another class and/or agency and 
who is notified by the Appointing Authority thats/he will not be certified to 
permanent status in the new class and/or agency, shall be returned to a vacant 
position in the class and agency in which ·the manager served immediately prior 
to appointment to the new class and/or agency subject to applicable provisions 
of collective bargaining agreements and plans. If there is no vacancy, the 
layoff provisions (including displacement rights) of the collective bargaining 
agreement or plan applicable to the former class and/or agency shall be 
applied. 
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Chapter 8. MANAGEMENT DEVELOPMENT 

Position Descriptions and Performance Objectives. Every manager shall 
develop, with assistance from his/her supervisor, a position description and 
performance goals or objectives that reflect his/her duties and incorporate 
the expectations of the Appointing Authori.ty. The position description and 
performance objectives for a probationary manager shall be developed no later 
than the manager's mid-probationary appraisal. A permanent manager's position 
description and performance objectives shall be reviewed with the manager at 
least once a year and, if necessary, rewritten after the manager's annual 
appraisal or whenever there is a substantial change in duties and at least 
every three years. 

Performance Appraisal. A probationary manager shall participate in a 
performance counseling review at the mid-point and end of the probationary 
period. Performance .appraisals for permanent managers shall be conducted at 
least once per year and are encouraged on a more frequent basis. Upon 
request, a manager shall receive a copy of a written appraisal and shall have 
the opportunity to review and comment on the performance rating and to sign 
the appraisal as indication of having read the appraisal, participated in the 
appraisal process, and had the opportunity to make comment. 

Individual Development Planning. As a part of the performance review, the 
manager and supervisor shall identify any gaps between current levels of 
performance and those required for satisfactory performance in the job. The 
manager and supervisor may also explore developmental needs or interests to 
improve performance to reach higher levels in the current position and/or in• 
higher levels of managerial. responsibility within the agency or State 
service. The manager and supervisor shall complete an Individual Development 
Plan which identifies agreed upon needs, and establishes priorities for, and 
methods of, responding to those needs. The plan shall be reviewed and updated 
at the time of the annual performance review and shall be monitored during the 
appraisal period. 

Mandatory Training. Newly appointed managers in the classified service must 
participate in 80 hours of developmental activities in accord with 
Administrative Procedure 21.3 in order to attain permanent status in 
managerial classes. 

Continuing Training. All managers are expected to participate in training and· 
development activities on an on-going basis. Within the limits of available 
time and resources, training and development opportunities shall be made 
available to the manager. As a first priority, the manager's supervisor and 
the Appointing Authority shall make a reasonable effort to help the manager 
address the developmental needs established in the Individual Development Plan 
by providing released time and/or payment for enrollment in State-sponsored or 
approved training courses and enrollment in seminars and courses at 
educational institutions, in accord with Administrative Procedures and this 
Chapter. 

A manager may also request to attend a specific training activity. If, in the 
judgment of the Appointing Authority, the requested college course or 
profess i ona 1 workshop or seminar will better prepare a manager to perf arm 
his/her current or projected responsibilities and if staffing needs and 
budgetary resources permit, the Appointing Authority may provide released time 
and/or reimbursement in accord with Administrative Procedure 21C and this 
Chapter. Managers must successfully complete the training to be eligible for 
reimbursement. 
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Membership in Professional Organizations. In each fiscal year, the Appointing 
Authority may authorize payment for a manager of· full or partial costs of 
membership dues and conference fees paid to a professional organization_ 
related to the manager's job provided that the organization offering the 
membership does not directly influence agency policies, exist primarily for 
social reasons, have as its primary purpose the advancement of individual 
manager interests, or restrict membership on the basis of sex, race, or 
religion. The manager may attend meetings and seminars of the professional 
organization during work hours if the amount of time required is reasonable, 
the Appointing Authority approves such attendance as related to the work 
assignment, and staffing requirements permit. The manager may hold office in 
a professional organization if s/he receives no stipend or direct payment 
other than expense reimbursement from the organization. 

Subscriptions. An Appointing Authority may authorize payment for the cost of 
a manager's individual subscriptions to magazines or other professional 
publications provided that the publications meet organizational needs. 

Mobility Assignments. A manager is eligible to participate in temporary job 
change designed to broaden his/her work experience and expand his/her· 
perspectives. A mobility assignment may involve moves between State agencies, 
between the State and other governmental jurisdictions, or between the State 
and private organizations. These temporary assignments give the manager an 
opportunity to use, develop, and expand his/her knowledge, skills, and 
abilities in a different work environment. Assignments are usually full-time 
for a specified duration. Generally, each individual manager is responsible 
for locating his/her own mobility assignment and for securing Appointing 
Authority approval for the assignment. However, these assignments may be 
initiated by the manager or by either employer and they require the approval 
of all three parties. Mobiiity assignments between the State and other 
employers are governed by M.S. 15.51 to 15.59. 

Developmental Leave. A manager is eligible for a developmental leave to 
secure additional education, training, or experience which will better prepare 
him/her to carry out his/her management responsibilities. A developmental 
leave may be granted for any period up to two years at no pay, partial pay, or 
full pay. Granting of a developmental leave is at the discretion of the 
Appointing Authority. A partially or fully paid leave must be approved in 
advance by the Conmissioner. The manager shall be eligible to retain 
State-paid insurance benefits for which s/he is otherwise eligible while on 
developmental leave. A developmental leave may be granted if the following· 
criteria are met: 

• The manager has at least three years of State service; 
• The manager has submitted to the Appointing Authority a plan _for the 

deve 1 opmenta 1 1 eave showing how it wi 11 serve the purpose described 
above; 

• The organizational function and goals can be carried out without the 
individual; 

• Funds are available for this purpose; and 
• The manager agrees to return to State employment following completion 

of a paid developmental leave for the amount of time specified by the 
Appointing Authority at the time the leave was approved. 
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Chapter 9. SENIORITY, LAYOFF, RECALL, TERMINATION OF UNCLASSIFIED APPOINTMENT, 
AND REEMPLOYMENT 

Application of Seniority. All managers working in unlimited appointments in 
classified positions covered by this Plan shall accrue seniority as outlined 
below to be applied by the Appointing Authority in determining their relative 
positions for retention when a layoff occurs. Upon a manager's request, an 
Appointing Authority shall provide the manager with full information regarding 
his/her seniority. 

Computation of Seniority. Seniority shall be calculated by class and shall 
include: 

• all time since the last date of appointment to unlimited status in the 
class through appointment from an eligible list, appointment in accord 
with M.S. 43A.15, subdivisions 4, 5, 6, 7, 8, 11, or 12, or 
reinstatement; 

• for managers who return to State employment after mandatory retirement 
at age 65 prior to 1/1/79, all time since the last date of appointment 
to unlimited status in the class prior to retirement less the time off 
the State payroll due to mandatory retirement; 

• all time served in unlimited appointments in higher or comparably paid 
managerial positions determined by the Commissioner to be related to 
the current class provided that the, manager has not had a break in 
employment; and 

• all time during which a manager is in layoff status or is on an 
approved leave of absence provided that the manager returns to State 
service upon recall or expiration of an approved leave. 

Ties in Seniority. When two or more managers have equal seniority based on 
the above computation, ties shall be broken in favor of the manager with the 
highest annual performance rating and, if a tie still exists, in favor of the 
manager with the longest length of continuous employment with the State since 
the last date of hire. 

Layoff. A permanent or probationary classified manager may be laid 
off because of abolition of the manager's position, shortage of work or 
funding, a management-imposed reduction in a full-time manager's normal work 
hours which continues longer than two consecutive weeks, ineligibility for 
appointment to a reclassified position, or other reasons outside the manager's 
control. Any manager who has voluntarily requested and received Appointing 
Authority approval to reduce his/her work hours shall not be considered to 
have been laid off. 

If faced with the need to lay off managers, an Appointing Authority shall: 

Step 1: Determine which position is to be eliminated. 

Step 2: To avert a layoff, reassign the manager occupying the position to 
be eliminated to any vacancy the Appointing Authority determines 
to fill in the same class, agency, organizational unit, and 
employment condition and within 35 miles of the position which is 
to be eliminated unless the manager is determined to be not 
qualified for the position by the Commissioner. The Appointing 
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Step 3: 

Authority shall terminate any provisional manager working in an 
unlimited position covered by this Plan in the class, agency, and 
employment condition within 35 miles of the position which is 
being eliminated and shall reassign the manager whose position is 
being eliminated to the resultant vacancy before effecting a 
1 ayoff. 

If a layoff cannot be averted through the reassignment procedures 
of Step 2, notify the incumbent of the position to be eliminated 
in writing at least two weeks prior to the effective date of a 
layoff. The notice shall state the reasons for the layoff action, 
the effective date of the layoff, and the estimated length of the 
layoff period. It shall also offer the opportunity to discuss 
options available to the manager in lieu of layoff. 

Options to Managers Notified of Layoff. A manager notified of layoff shall 
have the following options provided that in all instances of displacement, the 
manager must accept a vacancy in the same class, geographic limit, and 
employment condition before displacing another manager and must have greater 
seniority than the manager who is to be displaced. The manager may: 

Option 1: Accept the layoff. 

Option 2: Unless determined by the Commissioner to be not qualified for 
the affected position, choose to displace the least senior 
manager within 35 miles who is in the same agency and who is 
in: 

(a) 

(b) 

the same class and employment condition; or if the same 
class is not available, 
any comparable or lower class and/or employment condition 
in which the manager previously served in order of 
previous service. 

Option 3: Accept a vacancy the Appointing Authority has determined to 
fill in the same class or in any comparable or l9wer class for 
which the manager is determined qualified by the Commissioner. 

Option 4: Displace the least senior manager in the same agency and 
employment condition and in the same class or any comparable 
or lower class in which the manager previously served in order· 
of previous service (i.e., with no geographic 1 imits) unless 
determined not qualified for the position by the Commissioner. 

Exception to Layoff in Seniority Order. The Appointing Authority may depart 
from inverse seniority order of layoff or displacement if the otherwise 
required layoff or demotion in lieu of layoff would increase, or result in, a 
disparity with the agency's affirmative action goals established under 2 MCAR 
2.396. In such cases, the manager notified of layoff shall displace the least 
senior manager in the class, agency, and employment condition whose layoff or 
demotion would not increase or result in a disparity. 

Managerial Plan Layoff List. Managers who have been laid off or who have 
accepted demotions in lieu of layoff shall have their names placed in order of 
seniority on the Managerial Plan Agency layoff list for the class, agency, and 
location from which they were laid off. Such managers may indicate in writing 
other locations for which they are available and may change their 
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availabilities by notifying the Department in writing. Names shall remain on 
the Managerial Plan Agency layoff list for one year or for a period of time 
equal to the manager's length of continuous State employment to a maximum of 
five years unless removed under the provisions of this Chapter. 

Recall. Managers shall be recalled to positions in the class and agency from 
which they were laid off in the order in which their names appear on the 
Managerial Plan Agency layoff list unless the manager is determined by the 
Conmissioner to be not qualified for the position. In the absence of a 
Managerial Plan Agency layoff list, the Appointing Authority shall give first 
appointment consideration to managers on layoff whose names appear on the 
reemployment list for the class. 

Removal from Layoff List. The names of managers shall be removed from the 
Managerial Plan Agency layoff list for any of the following reasons: 

• Failure to accept recall from the layoff list to a position which 
matches the availabilities specified by the manager. 

• Unlimited appointment to a classified position in a class comparable 
to or higher than the one from which the manager was laid off or 
demoted. 

• Expiration of the term of eligibility specified above. 

• Termination from State service. 

Termination of Unclassified Appointment. • A manager appointed to an 
unclassified position may be terminated at any time by the Appointing 
Authority and shall have no further rights to State employment unless s/he is 
on an approved leave of absence from a position in the classified service. 

Reemployment List. The Commissioner shall establish reemployment lists by 
class, affording equal standing to all persons on each list available for the 
location and employment condition of the vacancy. 

A manager who has been 1 aid off or who has accepted a demotion in 1 ieu of 
layoff may have his/her name placed on reemployment lists for all classes in 
which s/he previously held probationary or permanent status by making written 
request to the Commissioner. The manager shall indicate the locations and 
employment conditions for which s/he will accept employment and may change· 
availabilities by written notice to the Commissioner. 
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Chapter 10. DISCIPLINARY ACTION AND RESOLUTION OF DISPUTES 

Application. This chapter is limited to disputes concerning interpretation 
and application of the Managerial Plan, failure to attain permanent status as 
provided in Chapter 7, and disciplinary action as defined in this Chapter. 

Administration of Discipline. Although an Appointing Authority may discipline 
any manager, an Appointing Authority shall make reasonable effort to discuss 
with the manager any performance problem which may lead to disciplinary action 
and to assist the manager in eliminating problem areas before disciplinary 
action becomes necessary. In the case of a permanent manager, disciplinary 
action may be taken only for just cause. For all managers, disciplinary 
action should be taken only for reasons which are co11111unicated clearly to the 
manager. Discipline may include, in any order, only the following: oral 
reprimand, written reprimand, suspension, reduction in pay, demotion, and/or 
discharge. 

Notice Requirements and Appeal Procedures. Procedures for the resolution of 
disputes are as follows: 

Disputes Concerning 

Interpretations and 
applications for which 
the Appointing Authority 
has discretion under 
this Plan. 

Other interpretations 
and applications of the 
Managerial Plan, 
excluding disciplinary 
action. 

Oral reprimand. 

Written reprimand. 

Failure to attain 
permanent status 
in a class. 

Suspension, reduction 
in pay, or demotion 
during initial 
probation. 

Notice Requirements 

Not applicable. 

Not applicable. 

Not applicable. 

Specify reasons for 
action and changes 
expected. 

Oral or written notice, 
no later than the 
effective date of the 
action. For a manager 
with permanent status 
in another class, notice 
shall indicate the 
manager's right to return 
to the former class and/or 
agency. 

Oral or written notice, 
no later than the 
effective date of the 
action. 
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Appeal Process 

Procedures adopted 
by the Appointing 
Authority; decision 
not appealable to 
the Corrmissioner. 

Appealable through 
Step 3 of the 
Dispute Resolution 
Procedure below. 

None., 

Appealable through 
Step 2 of the 
Dispute Resolution 
Procedure below. 

Appealable through 
Step 2 of the 
Dispute Resolution 
Procedure below. 

Appealable through 
Step 2 of the 
Dispute Resolution 
Procedure below. 



Termination, 
suspension, reduction 
in payi or demotion of 
an unc1assified 
manager. 

Discharge, suspension, 
reduction in pay, or 
demotion of a permanent 
classified manager. 

Oral or written notice, 
no later than the 

-effective date of the 
action. 

Written notice, no 
later than the 
effective date of the 
action, including: 
(1) nature of the 
disciplinary action; 
(2) specific reasons 
for the action; (3) 
effective date of the 
action; (4) statement of 
manager's right to reply 
within five working days 
of receipt of the notice 
in writing or, upon 
request~ in person to 
the Appointing Authority 
or designee; and (5) 
statement of the 
manager's right to 
appeal as provided in 
M.S. 43A.33, 
subdivision 3{a). • 

Copy of notice and 
manager's reply, if any, 
to Commissioner within 
10 calendar days of 
effective date of 
discipline. 

Appealable through 
Step 2 of the 
Dispute Resolution 
Procedure below. 

Appealable through 
the Hearing 
Procedure contained in 
M.S. 43A.33, 
subdivisions 3(a) and 4. 

Dispute Resolution Procedure. Disputes shall be resolved in accord with the 
following steps: 

Step 1: Within 14 calendar days after the manager should have had 
knowledge of the event, the manager shall present to his/her supervisor in• 
writing the nature of the dispute, the facts upon which it is based, and 
the relief requested. Within seven days, the supervisor shall give a 
written answer to the manager. If the dispute has not been resolved 
satisfactorily, the manager may appeal in writing, within 10 calendar days 
after the date of the supervisor's response, to the Appointing Authority 
or his/her designee. 

Step 2: The Appointing Authority or his/her designee shall meet with the 
manager within seven calendar days f o 11 owing an appeal from Step 1 and 
shall give the manager a written answer within 14 calendar days following 
their meeting. 
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Step 3: The manager may appeal the decision of the Appointing Authority 
or his/her designee in writing to the Colllllissioner within seven calendar 
~days after the Affointing Authority or designee has given an answer. The 
Commissioner sha consider the information presented by the manager and 
the Appointing Authority and shall make a decision within 14 calendar 
days. The Commissioner may decide to hold a hearing to discuss the 
dispute. The Commissioner's decision shall be final. 

Time Limits. If a dispute is not presented within the time 1 imi t set forth 
above, it shall be considered waived. If a dispute is not appealed to the 
next step within the time limit specified, it shall be considered to be 
resolved on the basis of the last answer. If no response is made within a 
specified time limit, the manager may elect to treat the dispute as denied at 
that step and may appeal to the next step. Time 1 imits on each step may be 
extended by mutual written agreement of the parties involved. 
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Chapter 11. GROUP INSURANCE 

Eligibility for State-Paid Group Insurance. Managers are eligible to receive 
the benefits provided under this Chapter if they work at least: 1) 40 hours 
weekly for a period of nine months or more in any 12 consecutive months; or 2) 
30 hours weekly for a 12 consecutive month period. Managers holding 
part-time, unlimited appointments who work 50% but less than 75% of the time 
for a period of nine months or more in any 12 consecutive months are eligible 
for all 1 ife insurance benefits available under this Chapter and, at their 
option, for one-half (½) the State contribution toward the premium for the 
health and dental coverages provided by this Chapter. 

Benefits provided under this Chapter shall continue as long as a manager meets 
these eligibility requirements and is in payroll status for at least one work 
day during each pay period or is off the State payroll due to a work-related 
injury or disability and is receiving workers' compensation payments or using 
disability leave. Vacation leave, compensatory time, or sick leave cannot be 
used to keep a manager on a State payroll for one work day per pay period 
during an unpaid leave of absence for the purpose of continuing State-paid 
insurance. 

All managers who have been laid off under the provisions of Chapter 9 after 
three or more years of continuous employment shall continue to be eligible to 
receive State-paid insurance benefits for a period of six months from the date 
of layoff unless such benefits are provided to the .manager by another employer. 

Effective Date. The provisions of this Chapter shall be effective on October 
5, 1983, provided that during the period July 1, 1983, through October 4, 
1983, the State shall contribute toward the cost of employee and dependent 
health and dental coverage an amount equal to the State's contribution on June 
30, 1983. 

Benefits for individual managers and their dependents shall become effective 
on the first day of the first pay period beginning on or after the 28th 
calendar day following the first day of employment. A manager must be 
actively at work on the effective date of coverage except that a manager who 
is on paid leave on the date State-paid life insurance benefits increase shall 
also be entitled to the increased life insurance coverage. Dependents who are 
hospitalized on the effective date of coverage will not be insured until such 
dependents are released from "the hospital. This provision shall also apply to· 
any opt i ona 1 cover ages . In no event s ha 11 the dependent' s cover age become 
effective before the manager's coverage. 

Open Enrollment. There shall be an open enrollment period of a minimum of 30 
calendar days beginning on or before September 1, 1983, to allow managers to 
make changes in their selected coverages from the available health and dental 
insurance programs. There shall be an additional open enrollment period for 
health insurance beginning on or before September 1, 1984, and lasting for at 
least 30 calendar days. Changes in coverages shall become effective at the 
beginning of the pay period nearest to October 1 in each year. 

Health Insurance. An eligible manager may select coverage under any one of 
the health maintenance organizations, a fee-for-service health plan, a 
Preferred Provider Organization, or any other plan offered by the State. A 
brief description of the available health plans is contained in Appendix D. 
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• The State shall contribute the lesser of the total employee Blue Cross 
and Blue Shield insurance monthly premium or the total monthly premium 
of the carrier covering the manager toward the cost of employee 
coverage. ----~ -·-·- ·-; 

• The State shall contribute the lesser of 90% of the total dependent 
Blue Cross and Blue Shield monthly premium or the total monthly 
premium of the carrier covering the dependent toward the cost of 

. _ _ dependent hea 1th coverage. 

• The major medical benefits under Blue Cross and Blue Shield shall pay 
80% of the first $5,000 and 100% of the remainder up to a 1 ifetime 
maximum of $500,000 per person, after an annual deductible of $100.00 
per manager or $300.00 per family. 

• The following changes shall be made in the fee-for-service plan: 

- The medical/surgical benefit shall pay 90% of the usual, 
customary, and reasonable charges as defined in the current 
contract with the fee-for-service carrier; 

- After an annual out-of-pocket cost of $1,000 per manager or $1,500 
per family, the major medical benefit for outpatient nervous and 
menta 1 treatment and chemi ca 1 dependency treatment sha 11 provide 
100% payment of all eligible charges up to the lifetime maximum of 
the pol icy; 

- In those geographic areas where specified hospitals limit charges 
in accord with an agreement with the fee-for-service carrier, the 
hospital benefits shall be paid as specified in this section when 
managers or dependents are confined to a participating hospital. 
Managers electing a non-participating hospital in the geographic 
area covered by the agreement shall be responsible for any charges 
for themselves or their dependents that exceed the charges that 
would have been paid by the carrier for the same service at a 
participating hospital; 

- As soon as the fee-for-service carrier offers a plan limiting 
physicians' charges in accord with a contract with the carrier, 
the State shall subscribe to and implement that plan; and 

- The State shall contract with the fee-for-service carrier to 
reimburse employee costs in accord with the carrier contract when 
the manager or dependent is confined to a 1 i censed hospice or a 
licensed birthing center. 

Dental Insurance. An eligible manager may select coverage under the 
fee-for-service dental plan offered by the Employer or any other dental plan 
offered by the Employer. A brief description of the available plans is 
contained in Appendix D. 

• The State shall contribute the lesser of the total employee Delta 
Dental monthly premium or the premium of the dental carrier covering 
the manager toward the cost of employee dental coverage. 

• The State shall contribute the lesser of one-half the dependent Delta 
Dental monthly premium or the premium of the carrier covering the 
dependent toward the cost of dependent dental coverage. 
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Life Insurance. The State shall provide life insurance coverage for an 
eligible manager in an amount equal to twice his/her current annual salary 
based on salary multiples rounded to the nearest $1,000. Any premium paid by 
the State in excess of $50,000 coverage is subject to a tax liability in 
accord with Internal Revenue Service regulations. A manager may decline 
coverage in excess of $50,000 by filing a waiver in accord with Department of 
Finance procedures. 

A manager who becomes totally disabled before age 70 shall be eligible for the 
extended benefit provisions of the life insurance policy until age 70. 
Current recipients_ of extended 1 ife insurance shall continue to receive such 
benefits under the terms of the policy in effect prior to July 1, 1983. 

Eligibility for Optional Self-Paid Insurance. 

A retired manager who is entitled at the time of retirement to receive an 
annuity under a State retirement program shall be eligible to continue to 
participate, at his/her own expense, in the health and dental insurance 
programs as set forth in M.S. 43A.27, subdivision 3, at the State group 
premium rates. For these managers, there shall be an open enrollment period 
for 30 calendar days irrmediately preceding the date of retirement. 

An eligible manager whose six months of State-paid insurance following layoff 
has ended may continue to participate in the health insurance program, at 
his/her own expense at the group premium rates, for an additional 12 months or 
until covered by another employer, whichever is less. 

An eligible manager may purchase the following optional insurance: 

• Up to $200,000 additional life insurance, subject to satisfactory 
evidence of insurability, in increments established by the 
Commissioner. Dependent coverage of $3,000 for each dependent and up 
to one-half of the principal sum carried by the manager for the spouse 
shall also be available for purchase by the manager. 

• Short-term salary continuance insurance of $140-$1, 100 per month, up 
to two-thirds of a manager's salary, for up to 180 days during total 
disability due to a non-occupational accident or illness. Benefits 
are paid from the first day of disabling accident and from the eighth 
day _of disabling illness. 

• Long-term salary continuance insurance of $200-$1,000 per month, based 
on the manager's salary, beginning on the 181st day of total 
disability. 

• Accidental death and dismemberment insurance of principal sum benefits 
in amounts ranging from $5,000 to $100,000. Coverage ranging from 
$5,000 to $25,000 may also be purchased for the manager's spouse but 
not in excess of the amount carried by the manager. . 

Workers' Compensafion. When a manager has incurred an on-the-job injury or 
disability and has filed a claim for workers' compensation and when the 
liability for paying the claim is disputed, medical costs connected with the 
injury or disability shall be paid by the health maintenance organization or 
the health insurance carrier pursuant to the provisions of M.S. 176.191, 
subdivision 3. 
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Chapter 12. SALARY ADMINISTRATION 

Salary Ranges. Each classified position is assigned, and each unclassified 
position is compared to a specific job class at the time a position is 
established. Each ciass, except those for which a salary rate or range is 
established by law, shall be assigned to a salary range as indicated in 
Appendix F, consisting of minimum and maximum rates only. The Commissioner 
may reassign or recompare positions to different classes and may reassign. 
classes to different salary ranges. 

The salary ranges in Appendix G are effective July 1, 1983, and shall be 
increased by 4.5% effective July 1, 1984. Compensation grids reflecting the 
July 1, 1984 rates are contained in Appendix H. 

Salary Rates and Limits. The salary rate for each manager shall be set by the 
Appointing Authority within the limits of the salary range to which the 
manager's class is assigned, subject to the limitations of 2 MCAR 2.3118 and 
this Chapter. A manager's salary rate may not exceed the range maximum except 
as provided in this Chapter or by law. On July 1 of each year, the salary 
rate for a deputy department head may be set by the Appointing Authority at· 
his/her discretion within the limits of the salary range to which the deputy's 
position is assigned. The actual salary established by the Governor for an 
agency head listed in M.S. lSA.081 shall serve as the upper limit of 
compensation for a 11 managers in that agency. The Cammi ss i oner may grant an 
exemption not to exceed 120% of the agency head's salary as provided by M.S. 
43A.17, subdivision 3. 

Performance-Based Salary Increases. Each manager, except a deputy department 
head, may advance through his/her salary range on July 1 of each year as 
provided by performance-based salary increases granted by the Appointing 
Authority. The only non-discretionary increases shall be those which are 
necessary to adjust individual salaries to the new salary range minimums when 
the ranges are increased. 

A performance increase shall be based upon a manager's performance appraisal 
rating in accord with the following table: 

General Category 

Exceeds Standards 
Meets Standards 
Below Standards 

Performance Rating 

Outstanding or Superior 
Adequate or Satisfactory 
Unsatisfactory 

July 1, 1983 

4 - 12% 
0 - 8% 
None 

July 1, 1984 

4 - 13% 
0 - 9% 
None 

An increase shall be granted as a percentage adjustment to a manager's salary 
rate until the manager's current salary is at or beyond the new midpoint of 
the salary range. For a manager whose current rate is at or beyond the new 
midpoint, the Appointing Authority may grant a salary increase as a percentage 
adjustment, in a lump sum payment, or in a combination of these. 

If a proposed percentage increase would result in a salary rate above the 
salary range maximum, that portion of the increase which would exceed the 
maximum of the range shal 1 be paid in a lump sum. Managers at or above the 
salary range maximum, except those for whom increases are prohibited by law, 
shall also receive performance pay in lump sums. The total annual salary paid 
to a manager plus any lump sums may not exceed the upper limit of compensation 
as provided in this Chapter. 
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A manager who is not granted a performance increase in July because s/he has 
insufficient service to be properly evaluated may be granted an increase at 
the beginning of the first full pay period in the following January. The 
increase shall be based on the manager's performance appraisal as provided 
above. 

A manager whose performance increase is withheld in July, based on his/her 
performance appraisal, may be granted an increase at the beginning of the 
first full pay period in the following January. The increase shall be based 
on a review of the manager's performance and may not exceed 8% in 1984, or 9% 
in 1985. 

Salary on Promotion. Upon promotion, a manager shall normally receive a 
salary increase. An increase shall not exceed 12% without advance approval 
from the Commissioner unless a larger increase is necessary to pay the manager 
at the minimum of the new range. No promotional increase shall be granted 
which would place a manager's rate of pay above the salary range maximum. 

If a manager is promoted in accord with M.S. 43A.15, subdivision 5, to a 
position reallocated to a class e_xisting at the time of the reclassification 
request, the increase shall be effective 15 calendar days after receipt in the 
Department of a request determined by the Department to be properly documented 
and shall continue from that date until the effective date of the 
appointment. This paragraph does not apply to reallocations resulting from a 
classification study which includes some or all positions in a class or class 
series. The Commissioner shall determine when such payment is appropriate. 
The provisions of this paragraph shall also apply to the incumbents of 
unclassified positions which are recompared to higher classes. 

Salary on Transfer. A manager's salary rate shall not be changed upon 
transfer, except for any increase required to pay the manager at the minimum 
of the new range or unless the manager voluntarily chooses to accept a lower 
rate of pay. 

Salary on Demotion. Upon demotion, a manager's current rate of pay shall 
remain the same if the rate falls within the new salary range unless the 
manager voluntarily chooses to accept a lower rate of pay. If the current 
rate of pay exceeds the maximum of the new range, it shall be reduced to the 
maximum of the new range unless the demotion is the result of a reallocation 
to a lower class or unless the Commissioner approves a request from the 
Appointing Authority to pay a rate which exceeds the maximum under the· 
provisions of M.S. 43A.17, subdivision 5. 

Salary on Failure to Attain Permanent Status.· If a probationary manag·er fails 
to attain permanent status in a new class and is returned to his/her former 
class, the employee's rate of pay shall be adjusted to the rates/he would be 
earning had s/he remained in the former class. 

Work Out of Class Pay. If a manager is assigned in accord with Administrative 
Procedure 17.1 to perform substantially all of the duties of a temporarily 
unoccupied position assigned to a higher class and the assignment exceeds 10 
consecutive work days, the manager shall receive a salary increase for the 
assignment in accord with the provisions of "Salary on Promotion" above. A 
manager working out of class in a comparable or lower class shall receive no 
salary adjustment. 
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Severance Pay. A manager shall be entitled to severance pay upon separation 
from the State service by reason of: 

1 mandatory retirement; 
• retirement at or after age 65; 
1 retirement after 10 years of continuous State employment with 

i11111ediate entitlement at the time of retirement to an annuity under a 
State retirement program; 

I death; 
1 layoff other than seasonal; 
• separation other than discharge after 20 years of continuous State 

employment or after 10 years of continuous State employment in 
managerial positions; or 

1 separation after 5 years of continuous State employment as a manager 
in the unclassified service. 

Severance pay shall be a sum equal to the manager's regular rate of pay at the 
time of separation multiplied by 40% of the manager's accumulated sick leave 
balance at the time of separation, not to exceed 900 hours, plus 25% of the 
hours in the manager's sick leave bank. If necessary, hours may be 
transferred from the sick leave bank to attain the 900 hour maximum at the 40% 
rate. 

A manager may choose to: 

• be paid in a lump sum at the time of eligible separation; 
1 arrange for a one-time deferred compensation or tax-sheltered annuity 

deduction; or 
1 a combination of the above. 

An Appointing Authority may allow a severance payment to be paid over a period 
of up to five years from the date of separation. If the manager dies before 
all of the severance pay has been disbursed, the balance due shall be paid to 
a named beneficiary, if any, or to the manager's estate. 

An eligible manager who is reappointed to State service, after having 
previously received severance pay based on sick leave shall have any future 
severance pay computed upon the difference between the amount of sick leave 
restored to his/her credit at the time of reappointment and the amount 
accumulated at the time of subsequent eligibility for severance pay. 
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Chapter 13. EXPENSE REIMBURSEMENT 

General. The Appointing Authority may authorize payment of travel and other 
expenses and reimbursement of special expenses for managers in accord with the 
provisions of this Chapter, Chapter 8, _and Administrative Procedure 4.4 for 
the effective conduct of the State's business. Such authorization must be 
granted prior to incurring the actual expenses. 

Privately-Owned Vehicles and Aircraft. A manager shall be reimbursed for the 
use of privately-owned vehicles and aircraft under the situations, and at the 
rates specified below. In all cases, mileage must be on the most direct route 
according to Department of Transportation records. 

Situation 

• Use of personal automobile when-a State­
owned vehicle is not available. 

• Use of personal automobile when a State­
owned vehicle is available and declined 
by the manager. 

• Use of personal van or van-type vehicle 
specially equipped with a ramp, lift, or 
other level-changing device designed to 
provide wheelchair access. 

• Use of personal aircraft provided that the 
manager can demonstrate adequate liability 
coverage under the requirements of 
M.S. 360.59, subdivision 10. 

• Use of personal motorcycle or similar 
two-wheel motorized vehicle. 

Rate Per Mile 

$.27 

$.21 

$.40 

$.43 

$.13 

Other Travel Expenses. Upon approval of the Appointing Authority, managers in 
travel status may be reimbursed for expenses described below in the amounts 
actually incurred not to exceed any maximum amounts specified below. 

Where anticipated expenses total at least $50.00, the Appointing Authority 
shall advance the manager the amount of the anticipated expenses upon the 
manager's request made a reasonable period of time prior to the travel date. 
If the amount advanced exceeds the actua 1 expenses, the manager sha 11 return 
the excess within two weeks of return from travel. 

Reimbursable expenses may include, but are not limited to, the following: 

• Commercial transportation (air, taxi, rental car, etc.) provided that 
no air transportation shall be by first class (unless authorized by an 
Appointing Authority if no other seating is available) and that 
reimbursement for travel which includes more than one destination 
visited for State purposes and non-State purposes be in an amount 
equal to the cost of the air fare only to those destinations visited 
for State purposes. 
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1 Meals, including tax and a reasonable gratuity, not to exceed $6.00 
for breakfast provided that the manager leaves home before 6:00 a.m. 
or is away from home overnight; $7 .00 for lunch provided that the 
manager is traveling outside his/her normal seven county metropolitan 
area work location or more than 35 miles away from his/her normal 
office if the office is located outside the seven county metropolitan 
area, or is away from home overnight; and $12.00 for dinner provided 
that the manager cannot return home until after 7:00 p.m. or is away 
from home overnight. Managers who are in trave 1 status for two or 
more meals shall be reimbursed for the actual costs of the meals up to 
the combined maximum amount for the reimbursable meals. 

• Hate l and mote 1 accommodat i ans provided that managers exercise good 
judgment in incurring lodging costs and that charges are reasonable 
and consistent with the facilities available. 

1 All work-related long distance telephone calls provided that the 
manager does not have a State te 1 ephone credit card or is unab 1 e to 
bill the call to the office telephone number. 

• One long-distance personal telephone call of reasonable duration each 
work week provided that the manager will not be returning home during 
the work week. 

1 Reasonable costs of dry cleaning and laundry services, not to exceed 
$16. 00, each week after the first wee~ a manager is in continued 
travel status. 

1 Reasonable baggage handling costs. 

• Parking fees and toll charges. 
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Chapter 14. RELOCATION EXPENSES 

General. An Appointing Authority shall reimburse a manager for relocation expenses 
as provided in this Chapter, up to a maximum of $10,000, if one of the following 
applies: 

• the Appointing Authority requires a change of residence as a condition of 
employment; or 

• a move is incurred as the result of reassignment to a new position at least 
35 miles from the manager's present work location; or 

• a move is· incurred as the result of reassignment, transfer, or demotion to 
a new position at least 35 miles from the manager's present work location 
necessitated by application of the layoff provisions of Chapter 9. 

An Appointing Authority may authorize payment of more than $10,000 in individual 
situations. 

An Appointing Authority may reimburse a manager for all or a portion of the 
relocation expenses incurred as the result of a work-related move, other than those 
specified in the above paragraph, of at least 35 miles from the manager's present 
work location. 

Reimbursement for relocation expenses shall be allowed only if a change of 
residence is completed within six months from the date of appointment or 
reassignment un 1 ess other time extension arrangements have been approved by the 
Appointing Authority and only if the manager obtained prior authorization from the 
Appointing Authority before incurring any reimbursable expenses. 

Covered Expenses. Reimbursable expenses may include, but are not limited to, the 
following: 

• For a 90 day period, travel expenses as provided in Chapter 13 for the: 

- manager to return to the original work location once each week. 

- manager's spouse to travel between the two locations twice during the 
period, including mileage, meals, and lodging, not to exceed a total of 
seven calendar days. 

- manager's family to tr ave 1 to the new work 1 ocat ion at the time the 
move is made, including meals, mileage and lodging. 

• Realtor's fees on the home being sold by the manager or fees required in 
order to break a lease on the manager's rented domicile. 

• The cost of moving and packing household goods, subject to the receipt of 
bids as required by the Procurement Division of the Department of 
Administration and to the approval of the Appointing Authority prior to any 
commitment to a mover to either pack or ship the manager's household goods. 

• Documented miscellaneous expenses directly related to the move. 

• The cost of moving a house trailer if the trailer is the manager's domicile. 

Neither the State of Minnesota nor any of its agencies shall be responsible for the 
loss or damage to any manager's household goods or personal effects. 
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Chapter 15. HOUSING 

Rental Rates. An Appointing Authority shall not require a manager to pay rent 
when occupying a State-owned residence as a condition ·of employment. A 
manager who is not required by the Appointing Authority to live in a 
State-owned residence as a condition of employment shall pay the rental rate 
established by the Commissioner of Administration. 

In the event the Appointing Authority requires a manager to vacate a 
State-owned resi~ence, the manager shall be given at least 60 calendar days in 
which to find alternate housing. 

Utilities and Repairs. The manager shall pay for utilities unless the 
Appointing Authority requires a manager to maintain an office in the 
State-owned residence, in which case, the Appointing Authority shall determine 
and pay a prorated share of the ut i1 it i es costs re 1 ated to the operation of 
the office. 

The manager occupying the residence shall be responsible for routine 
maintenance. Necessary decorating, painting and repairs shall be done by the 
State at no cost to the manager. The manager shall not alter any plumbing, 
wiring, or any roof, wall, or partition without express written approval from 
the Appointing Authority working within guidelines of the Department of 
Administration's Real Estate Management Division. The manager may be held 
responsible for damage or alteration beyond ordinary wear. 
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Chapter 16. WORKERS' COMPENSATION; INJURED-ON-DUTY PAY 

Hazardous Occupation Injuries. A manager of the State Corrections or Welfare 
institutions, the School for the Deaf, the Braille and Sight Saving School, or 
the Department of Veterans' Affairs who incurs a disabling injury in the 
ordinary course of employment may be eligible for injured-on-duty pay. Such 
injury must be the direct result of aggressive, criminal, and/or intentional 
acts, or their consequences, by a person who is a resident or is under the 
custodial control of a correctional, educational, veterans', or welfare 
institution; or the injury must have occurred while attempting to apprehend, 
restrain, or take into custody an institutional inmate or resident. 

In order to be eligible for such pay, a manager shall have been acting in a 
reasonable and prudent manner in compliance with established policies and 
procedures of the Appointing Authority when the injury is incurred. 

An eligible manager shall receive compensation in an amount equal to the 
difference between his/her regular rate of pay and benefits paid under 
workers' compensation. Such injured-on-duty pay sha 11 not exceed an amount 
equal to 240 times the manager's regular hourly rate of pay per disabling 
injury, and shall not affect the manager's regular accrued vacation, sick 
leave, or overtime credits. 

Other Job-Related Injuries. A manager incurring an on-the-job injury shall be 
paid his/her regular rate of pay for the remainder of the scheduled work day 
without deduction for vacation or sick leave .accruals. A manager who incurs a 
compensable illness or injury and receives workers' compensation benefits may 
elect to use accumulated vacation or sick leave, or both, during an absence 
resulting from an injury or illness for which a claim for workers' 
compensation is made or while an award of benefits is pending. Such leave may 
be used on the following basis: 

• The manager retains the workers' compensation benefit check and 
receives payments from sick leave and vacation leave accruals in an 
amount which will total his/her regular gross pay for .the period of 
time involved provided that the total rate of compensation shall not 
exceed the regular compensation of the manager (M.S. 176.021, 
subdivision 5); or 

• The manager retains the workers' compensation benefit check and takes • 
an unpaid workers' compensation leave during the time s/he is unable 
to work. 

• A manager shall return from workers' compensation leave as provided in 
Chapter 6 upon appropriate release from workers' compensation status 
provided the manager is able to perform the work satisfactorily and 
safely as determined by competent medical authority. 

An eligible manager receiving workers' compensation benefits supplemented by 
vacation and/or sick leave accruals shall accrue vacation and sick leave for 
the total number of hours compensated by workers' compensation, sick leave, 
and vacation leave. A manager on unpaid workers' compensation leave does not 
accrue vacation or sick leave. 
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APPENDIX A - GLOSSARY 

1. "Administrative Procedures" means the Administrative Procedures of the 
Department of Employee Relations developed in accord with M.S. 43A.04, 
subdivision 4. 

2. 11 Appointing Authority" means a person or a group of persons empowered by 
the Constitution, statute, or executive order to employ persons in or to 
make appointments to positions in the civil service. 

3. "Appointment" means the act of filling a civil service position. 

4. "Change in Allocation" means reclassification resulting from abrupt, 
management-imposed changes in the duties and responsibilities of a 
position. 

5. "Class" means one or more positions sufficiently similar with respect to 
duties and responsibilities that the same descriptive title may be used 
with clarity to designate each position allocated to the class, that the 
same general qualifications are needed for performance of the duties of 
the class, that the same tests of fitness may be used to recruit 
employees, and that the same schedule of pay can be applied with equity 
to all positions in the class under the same or substantially the same 
employment conditions. 

6. 11 Conmissioner 11 means the Commissioner of Employee Relations unless 
otherwise specified. 

7. "Demotion" means the downward movement of a manager from a position in 
one class to a position in another class where the second class is 
assigned to a lower salary range and where the classes are not 
transferable. 

8. "Department" means the Department of Employee Relations unless otherwise 
specified. 

9. "Eligible List" means a list of candidates qualified for appointment to a 
class as provided in M.S. 43A.10-43A.14. 

10. "Employment Condition" means any 1 imitation on ful 1-time, unlimited . 
emp 1 oyment caused by the number of hours of work and the appointment 
status assigned to an employee. Hours of work may be full-time, 
part-time, or intermittent. Appointment status may be unlimited, limited 
tempo_rary, 1 imited emergency, or seasonal. 

11. "Full-time Employee" means an employee who is normally scheduled to work 
an average of 80 hours per pay period. 

12. "Initial Entry" means an individual's first appointment to State service. 

13. "Initial Probationary Period", part of the examination process, means a 
working period following unlimited appointment to a position in the 
classified service, during which the employee is required to demonstrate 
ability to perform the duties and fulfill the responsibilities of the 
position. An initial probationary period is the first probationary 
period served by an employee upon entry to the classified service. 
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14. "MCAR" means the Minnesota Code of Agency Rules. 

15. "M.S. 0 means the Minnesota Statutes. 

16. "Pay Period" means the two week period of time beginning on a specified 
Wednesday and ending on the second Tuesday following, which is used for 
calculating each employee's wages for that two week period. 

17 •: "Payroll Status" means that an employee is receiving payment for hours 
worked or for hours on an approved paid leave. 

18. "Part-time Employee" means an employee who is normally scheduled to work 
on a regular and recurring schedule of less than 80 hours in a pay period. 

19. "Permanent Status" means the state or condition achieved by an employee 
in the classified service who has successfully completed an initial 
probationary period or a probationary period required following 
reinstatement or reemployment, or whose probationary period is waived 
through specific statutory direction. 

20.. "Promotion" means the upward movement of a manager from a position in one 
class to a position in another class where the second class is assigned 
to a higher salary range and where the classes are not transferable. 

21. "Provisional" means an appointment in accord with M.S. 43A.15, 
subdivision 4, when there is an urgent reason for filling a vacancy and 
there are no suitable or available candidates for appointment. 
Provisional appointments may not last longer than a maximum of 12 months 
except for persons provjsionally appointed to physician positions or 
other positions requiring licensure or certification. 

22. "Reallocation" means a reclassification resulting from significant 
changes over a period of time in the duties and responsibilities of a 
position. 

23. "Reassignment II means the management-directed movement of an emp 1 oyee 
between two positions in the same class and agency. 

24. "Reclassification" means changing the assignment of a position to a 
higher, lower, or comparable class. 

25. "Reemployment" means appointment from the reemployment list of a current 
or former permanent or probationary employee laid off, demoted in lieu of 
layoff, or separated in good standing from a class. 

26. "Reinstatement" means the appointment of a former. permanent or 
probationary employee to a class within three years of the employee's 
separation from the class. 

27. "Related Classes" means those classes which are similar in nature and 
character of work performed and which require similar qualifications. 

28. "Temporary Employee" means an employee who is appointed in accord with 
M.S. 43A.15, subdivision 3, with a definite ending date. A temporary 
appointment may not exceed a total of 12 months in any 24 month period in 
any one agency. 

A - 2 



29. "Transfer" means the lateral movement of a manager between two positions 
in the same class or between two positions in different classes where 
both classes are assigned to the same or comparable salary ranges. This 
type of transfer may occur within an agency or organizational unit or 
between two different agencies or organizational units. Reassignment of 
an employee does not constitute a transfer. 

30. "Unlimited" means an appointment or position is ongoing and has no 
-· _specified duration. 

(Refer also to the definitions contained in M.S. 43A.02 or in Personnel Rules 
2 MCAR 2.303.) 
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APPENDIX B - VACATION LEAVE PRORATION SCHEDULE 

Length of Service Requirement 

No. Hours After 5 After 8 After 10 After 20 
Worked During 0 through through through through through After 
Pai Period 5 iears 8 iears 10 iears 20 lears 25 lears 25 iears 

Less than 9.5 0 0 0 0 0 0 

At least 9.5, 1.75 1.25 1.50 1.50 1.75 1.75 
but less than 
19.5 

At least 19.5, 1.50 1.75 2 2 2.25 2.25 
but less than 
29.5 

At least 29.5, 2 .. 25 2.75 3 3 3.25 3.50 
but less than 

·39_5 

At least 39.5, 3 3.50 3.75 4 4.25 4.50 
but less than 
49.5 

At least 49.5, 3.75 4.50 4.75 5 5.50 5.75 
but less than 
59.5 

At least 59.5, 4.50 5.25 5.75 6 6.50 6.75 
but less than 
69.5 

At least 69.5, 5.25 6.25 6.75 7 7.50 8 
but 1 ess than 
79.5 

At least 79.5 6 7 7.50 8 8.50 9 
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APPENDIX C - SICK LEAVE PRORATION SCHEDULE 

Num~er of hours worked Less than 900 hours and 
during pay period. 900 hours. maintained. 

Less than 9.5 0 0 
At least 9.5, but less than 19.5 .75 .25 
At least 19.5, but less than 29.5 1 .50 
At least 29.5, but less than 39.5 1.50 .75 
At least 39.5, but less than 49.5 2 1 
At least 49.5, but less than 59.5 2.50 1.25 
At least 59.5, but less than 69.5 3 1.50 
At least 69.5, but less than 79.5 3.50 1. 75 
At least 79.5 4 2 
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APPENDIX D - GROUP LIFE & HEALTH CARE PROGRAM 

This Appendix contains a brief description of the benefits provided by each of 
the carriers. Enrolled employees receive Certificates stating the main. 
provision of each Master Policy under which they have elected coverage. 

* * * * * * * * * * * * 

The program is a well-balanced and comprehensive combination of group term 
life insurance, hospital-medical and dental benefits for eligible employees. 
Also, included are optional coverages which the employee may purchase and pay 
for through payroll deduction. Eligible employees are those who work: 

1. At least 40 hours per week for a period of nine months or more in 
any twelve consecutive months, or 

2. At least 30 hours per week for a twelve consecutive month period. 

The Stat.e wil 1. pay one-half the Employer contribution to part-time employees 
who do not meet the 75% time requ i_rement described above but who are emp 1 oyed 
on at least a 50% time basis and to seasonal employees who are scheduled to 
work at least 1044 hours over a 9-month period in any 12 consecutive months . 

. · Evidence of insurability will be required if application for enrollment is 
submitted after the first 60 days of employment or at times other than an open 
enrollment period. 

Basic benefits shall become effective on the first day of the payroll period 
beginning on or after the 28 calendar days of employment with the State. An 
employee must be actively at work on the effective date of coverage. This 
actively at work requirement also applies to any optional coverages. 
Dependents who are hospitalized on the effective date of coverage will not be 
insured unt i 1 such dependents are re 1 eased from the hospi ta 1. In no event, 
will the dependents' coverage become effective before the employee's coverage. 

If both spouses work for the State and both are eligible for single coverage, 
neither spouse may be covered as a dependent by the other (either, but not 
both, may cover their eligible dependent children and receive the State 
contribution toward the cost of this coverage.) 

Group life insurance is provided through the Minnesota Mutual Life Insurance 
Company and the Northwestern National Life Insurance Company (co-insurers). · 
The amount of State paid insurance provided will be according to the schedule 
in the employee's bargaining unit: employees becoming totally and permanently 
disabled prior to age 70, may apply for continuation of their life insurance 
without future premium payment. If approved, the 1 ife insurance remains in 
force until age 70. 

Accidental death and dismemberment benefits are included under the life 
insurance plan. If an employee dies by accident (on or off the job) the life 
insurance benefit automatically doubles. 

You must elect either the fee-for-service plan or one of the health 
maintenance organizations described on the following pages. Benefits are 
coordinated with the benefits of other group plans. Eligible employees may 
select dental coverage under either the Delta Dental Plan of Minnesota, the 
Group Health Plan, or the Group Health Association of Northeastern Minnesota. 
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Eligible dependents, as it applies to the health coverage, include the 
subscriber's spouse if not legally separated, the subscriber's unmarried 
dependent children from birth to age 19 or to age 23 if such unmarried 
dependent child 19 years of age or older is a full time student at an 
accredited educational institution, or to any age if such dependent son or 
daughter qualifies under the terms of the contract as being incapable of 
self-sustaining employment by reason of mental retardation or physical 
disability and is totally dependent upon the employee for support. The term 
dependent children shall include the employee's own children, legally adopted 
children, foster children and step-children. 
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Employee Group Life & 
Health Care Program 

State of Minnesota 

The State of Minnesota 
provides, where available, two 
comprehensive approaches to 
health care: the fee-for-service 
concept and the health 
maintenance organization (HMO) 
concept. 

Fee-for-service plans pay a 
scheduled benefit for expenses 
incurred. The employee is 
normally responsible for a 
portion of the expenses. The 
employee or covered dependent 
in a fee-for-service plan may 
choose any licensed physician 
and hospital for services. 

Health maintenance organizations 
provide their members with 
comprehensive health care 
services on a pre-paid basis. 
With some exceptions, services 
are provided at no cost to the 
member. In addition to 
providing services for the 
diagnosis and treatment of 
illness or 1nJury, HMO's 
include preventive medicine. 
Under the HMO concept, members 
must reside within a designated 
geographic service _ area and 
must use the services of HMO 
affiliated physicians, clinics 
and hospitals. Special 
provision is made for emergency 
service while traveling out of 
the service area. 

A description and comparison of 
the major provision of each of 
the p 1 ans is out 1 i ned in this 
Appendix. 
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SIMILlB BENEFITS 

GENERAL HOSPITAL AIMISSIONS 
SURGERY 

ANES'l'HESIOLOGY 
I-RAY AND LABORATCJtY 

(In-patient and clinical) 
CFFICE CALLS 

EYE EXAMS 
MATEJfiITY 

VARIED BENEFITS 

PRBV'INTIVB MEDICDIB 

ClJT PATIENT EHERGli2fCI 

PRESCRIPTICJfS, DRUGS 

EYE GLASSES 

MENTAL HEAL'l'H 
INPATIENT 

ClJTPATIENT 

CHEMICAL DEPENDli2fCY 
INPATIENT 

ClJTPATIENT 

SUPPLEMENTAL BENEFITS 

ClJT OF AREA BENEFITS 

DENTAL CARE 

PRE-EXISTING CONDITICJfS 

, CCliVERSICli PLAN 

CBNTRAL MDfRBSOTA 
OROOP HEALTH PLAN 

100J ooverage in semi-private room for at least 365 days. 
100S oovered 
100S covered 
100J aovered 

100J oovered 
100S covered 
100J covered while ooverage is in force. 

100S ooverage tor bealth evaluationa (except to obtain 
employment or insurance), well baby and child care, 
iDlmizations, vaccinations, allergy treatment or testing, 
pap smears and family plaMing services. Health education 
progra• are available through CM.HP aedical oenter. 

100S coverage 

Member pays $2 a prescription tor up to 34 day supply. 
Drugs available at OEHP medical center or participating 
pharmacies. 

Available at reduced cost at participating optical stores. 

100J coverage up to 30 days a calendar year. 

20 visits a calendar year, member pays $10 a visit. 

SOS ooverage for 73 days when authorized by a CM.HP 
physician. 

Covered \D'lder out-patient mental health. 

90S or rair and reasonable charges tor private duty 
nursing, oxygen, and durable medical equipment when 
prescribed by CKiHP physician; $10,000 lifetime 
MXillUII. 

100S coverage ror hospitalization. 
80J for physician tees and emergency room. 

Preventive dental care ror children to age 12. BOS (up to 
$300 per calendar year) ror accidental injury to sound 
natural teeth. 

No restrictions. 

CMJHP provides conversion to a self pay CMJHP 
INlllbership . 

D - 4 



I 
( 

CX>OJU>INATBD HEALTH 
CARE 

100S coverage in selli...private room for at least 365 days. 
100S 00vered 
100S covered 
100S 00vered 

1 OOS covered 
100S oovered 
100S covered llhile coverage is in force. 

100S coverage for health evaluations, iaunizations, 
hearing exams, eye exams, well child oare when provided 
or referred by CHC physician. Allergy testing and 
treatment covered 100S, smts at $10 for six months. 

Member pays $10 at CHC facility or other facility in life 
threatening emergency, 00-payment 1a wiived if admitted 
as a bed patient. 

Member pays $2 for 34 day prescription at any CBC 
related pharmacy. Member pifli $4 at any other 
pharmacy. 

Available at cost plus small handling charge when 
purchased through CHC eyeglass center. 

$15 a day co-payment, maximum confinement 30 days. 

100S coverage 1st through 5th visits, $10 co-payment 
6th through 25th visits, maximum 25 visits per year. Must 
be under the direction of CHC physician. 

Member pays $15 a day 1st through 30th day, $25 a day 
31st through 73rd day, maximum of 73 days. 

1st through 5th visit covered in full, 6th through 25th visit 
member pays $10, maximum 25 visits a year. 

Supplemental benefits covered at 100S after $50 each 
calendar year, for services including private duty nursing, 
oxygen and medical equipment when presoribed by CHC 
physician; $10,000 lifetime maximum. 

Out-patient: Amount charged 1a paid in full for services at 
a hospital; scheduled benefit allowance ror viaits to 
physicians office. In-patient: Full coverage in semi-private 
room. &lrgery, anesthesia, and hospital visits paid up to 
a scheduled benefit allowance. 

Dental care and dental surgery is excluded except 1r 
required by reason or accidental injury to sound natural 
teeth, excision or tumors, and exostoses. 

No restrictions during open enrollment periods. 

Member may convert to an incUvidual plan. A special 
package is available to member who leaves metropolitan 
area. (See certificate) 
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GH>UP HEAL'nf ASSN. 
OF NE MINNESOTA 

100S coverage in semi-private room fOlt' unliaited days. 
100S oovered 
100S covered 
100S oovered 

100S covered 
100S oovered 
100S covered while ooverage 1a in force. 

100J ooverage fat' routine annual physicals and 
iDIDunizations, PAP smears, well baby and child care. 

Member pays $10 a visit at hospital for in or out-of-area 
emergencies (waived if admitted to hospital.) 

Member pays $1 a prescription at participating 
pharmacies. $2 at non-participating pharmacies when 
ordered by Plan, referral or emergency physician. 

Not covered. 

100S coverage in semi-private room for 70 days in a 
calendar year, when under care of Range Mental Health 
Center. 

100S coverage for 20 visits per calendar year, when 
under care of Range Mental Health Center. 

100S coverage to benefit limit for 73 days per calendar 
year when under care of Range Mental Health Center. 

No limit when under care of Range Mental Health Center. 

100S coverage on rental or purchase or durable 
equipment when prescribed by plan physician. 

l'Aergenoy physician and Inpatient and Outpatient 
hospital services oovered as in area. 

Limited dental benefits available. Contact plan office 
tor details. 

No restrictions. 

Full plan level or benefits if in plan service area. 



GJl>UP HEALTH PLlH 
IRC. 

100J coverage in semi-private room ror at least 365 days. 
100S oovered 
100S covered 
100S oovered 

100S covered 
100S oovered 
100J covered while coverage is in rorce. 

100S coverage tor b•ltb evaluations (eJCcept to obtain 
employment or insurance), veil baby care, 
imuni.Zations, and allergy testirg, treatment and abota. 

100S coverage 

Member pays $2.00 a prescription ror up to. 34 days 
supply or drugs included in GBP tonnulary. Phannaciea 
available in all GHP centers. 

Available at GHP cost when purchased at GHP centers in 
Metro area. 

100S ooverage by GHP Mental Health Department up to 
30 days a contract year. 

Psychiatric care when provided or referred by GHP staff 
coverage limited to 20 visits per year at a member cost 
of $10 per visit. 

SOS in-patient coverage for 73 days while covered and 
when authorized by GHP medical director. 

100j out-patient ooverage. 

90S ror skilled nursing care, rental or purchase or 
durable medical equipment when prescribed by GHP 
physician. No maximum. 

For medical emergency, 100J coverage tor inpatient 
hospital. Outpatient hospital 80J ooverage tor medical 
and misc. sel"'Vices. 

Preventive dental care rar children to age 12. GBP 
■ember may ae lect separate GHP dental ooverage during 
annual open enrollment period or as a new employee. 
Accidental injury to sound natural teeth when care 
provided by GHP. Member pays lab charges. 

No restrictions. 

GHP provides oonversion to a non-group HM) 
membership in GHP. 
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BK> MIHNESOTl 

100S coverage in semi-private room tor unlimited days. 
100J oovered 
100S covered 
100J oovered 

100S covered 
100J oovered 
100S covered while coverage is in force. 

100S coverage tar routine physicals, well baby care, 
iaunizations and allergy treatment when ooordinated 
by Htot physician. 

Member pays $15 a visit, waived it admitted for same 
conditions within 24 hours of visit. 

Member pays $2 per prescription at HK>M 
participating pharmacies. 

Discount tor glasses at BHOH participating prescription 
centers. 

Member pays 20S a day, up to 73 days a calendar year. 

Member pays 20S a visit (not to exceed $10) up to 30 
visits a calendar year. 

Member pays 20j, up to 73 days a calendar year. 

Member pays 20S a visit (hot to exceed $10) up to 30 
visits a calendar year. 

100S ooverage ror rental or purchase medical equipment 
when prescribed by a primary care HHOM physician. 

100J coverage of first $10,000; SOS or balance up to 
$250,000 a member •ch year fer emergency care. 

No coverage ror routine dental care. Accidental injury to 
natural teeth rcr initial emergency visit only is oovered 
100j when coordinated by primary care HHOH 
physician. 

100J coverage with exoeption of non reconstructive 
oongenital anomalies in children over 16. 

Individual oomprehensive, major medical oonversion 
contract through Blue Cross/Blue Shield of Minnesota. 
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MEDCENTBR BB&LTH 
PUH 

IICX>LLET EITEL BB&LTH 
PUN 

MED CBNTBR and NICX>LLET EITEL Plana have __.pd - aee later broohure for specific OOftrage. 

100% coverage in semi-private .rooa f«- mlimited days. 
100, covered 
100% oovered 
100, covered 

100$ oovered 
100, covered 
100J covered llbile aonrage 1a in farce. 

100% coverage for physical examinations (except for' 
employment or insurance) and well baby care, 
immmizations, and allergy testing and treatment. 

Member pays $15 a visit, waived if admitted for same 
condition within 24 hours. 

Member pqs up to $2. 50 a prescription fer 30 day supply 
(90 days for birth control pills) or 100 tmits whichever is 
greater, or up to 1000 units or insulin. 

$50 credit on eye glasses obtained at Benson's Opticians. 
Children to age 14 may receive a set or eyeglasses free 
from the Benson's "Kidscene" selection. 

80S coverage for up to 60 days a calendar year when 
approved by a plan mental health provider. 

Member pays $10 a visit to a maximum or 30 visits a year 
when approved by a plan mental health provider. 

SOS coverage for up to 75 in-patient days a calendar 
year when approved by a plan chemical dependency counselor. 

Out-patient treatment for alcoholism and chemical 
dependency covered as any other mental condition. 

80, coverage up to $2,500, then 100J to $250,000 tor 
ambulance, private duty nursing, prosthetic devices and 
durable medical equipment; 100, coverage for blood. 
No ooverage tor chiropractor unless refer-red by plan 
physicians. No coverage tor custodial care. 

100J coverage if referred by !CHP physician; no other 
coverage except 80J ooverage or first $2,500, then 
100S coverage up to $250,000 for emergency treatment. 

SOS coverage for treatment to sotmd natural teeth, due 
to accident if treated within six 110nths or accident. 
No other coverage even it hospitalized. 

No restrictions. 

If remaining in service area ICHP prov.ides conversion to 
non-group HK> membership in i«:HP. Members leaving 
area may select a conversion plan available through 
Northwestern National Life Ins. Co. 
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100J ooverage in semi-private room tOl' mlimited days. 
100J oovered 
100S covered 
100S covered 

100J covered 
100J covered 
100J oovered while oowrage 1a in rcroe. 

100J coverage fOI' routine physicals (except fOI' 
employment or insurance} , eye and hearing exams, 
immunizations, allergy injections and well baby care. 

Member pays $25 a visit, waived if admitted within 24 
hours or visit. 

Member pays up to $2.50 a prescription or refill for a 34 
day supply when prescribed by plan physician. (3 month 
supply of birth control pills), and purchased at NEHP 
pharmacy. 

$50 credit through Benson's, Target, or Dayton's toward 
eye glasses or contacts (every two years) provided there 
is a prescription change. 

Member pays $20 a day, maximum 30 days per 
confinement. 

Individual therapy: member pays $10 a visit, maximum 50 
visits a year. Family therapy: member pays $15 a yea~. 
Group therapy: member pays $5 a session, maximum 50 
visits a year. 

Member pays $250 an admission. Stays of more than 21 
days need advance approval, or NEHP. 73 days per year. 

Member pays $100 a treatment program. 

80J coverage up to $1,500 then 100S up to $250,000 
for durable medical equipment, ambulance, prosthetic 
devices. 100S coverage for blood. 

Acute emergency service in area and medically necessary 
care out or area covered at 80J up to $1,500, then 
100S up to $250,000. 100S coverage if referred by Plan 
physician. 

80$ coverage to restore sotmd teeth as result of 
accident which occurs while plan member. No coverage 
for dental hospitalization unless medically necessary. 

No restrictions. 

Four insurance conversion options available through 
Northwestern National Life Ins. Co. 



PBYSICIARS HEALTH 
PUN 

100S coverage in semi-private room tor unlimited days. 
100S covered 
100S covered 
100S aovered 

100S covered 
100S aovered 
100S covered while coverage is in force. 

100S coverage tor routine health exams (except tor 
employment or insurance), we 11 chll d care , -
i111D1.D1izations, injections and allergy shots. 

Member pays $25 a visit for emergency room and out­
patient services through any participating hospital; 100S 
coverage ror scheduled oot-patient surgery, diagnostic 
tests and therapy for lihich no facility charge is ■ade or 
when admission tor aame emergency oonditicn oocurs 
.within 24 hours. 

Member pays up to $3.50 a prescription or refill tor up to 
34 day supply; or $3. 50 ror a 90 day supply or oral 
contraceptives. 

Discounts for eye glasses are available through 
participating optical centers. 

PHP requires member be evaluated in advance by PRP mental 
health designee (mless an emergency) before beginning 
or contil'Jling in- or out-patient treatment for mental health. 
Plan provides 80J of necessary in-patient hospital and 
medical expenses with a 73-day limit a calendar year. 

Member pays $10 each out-patient visit, up to 30 visits a 
calendar year. 

Same coverage as above. 

SOJ ooverage for emergency ambulance to nearest 
hospital, private duty nursirg, specific prosthetic devices 
and durable medical equipment when approved in 
advance in writing by PHP. 100S coverage for blood 
ooordinated with blood bank, and physical and speach 
therapy when approved in advance by PHP. 

100S coverage for referrals it' approved 1n advance by 
PHP. 80S of first $2,500 then 100S up to $125,000 a 
■ember tor e■ergency treatment each calendar year. 

80S coverage tor treatment ot sound natural teeth due 
to accidental injury if treatment is received within six 
months of accident. 

No restrictions except for congenital anomalies that have 
been diagnosed or for which the member received 
treatment or was aware of prior to enrollment in PHP. 

If remaining in the servicing area, benefits remain the 
same except for ao-payment of: $3 per office visit 
(except for preventive benefits) $15 tor eye exams, and 
20J for the first $2,500 or in-patient hospital expenses 
per confinement. Members leaving the area may select 
one or the Mutual of Omaha oonversion plans. 
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SHARE HEALTH Pl.AR 

100S coverage in semi-private room tor unlimited days. 
100S covered 
100S covered 
100S aovered 

100J covered 
100J aovered 
100S covered while coverage is in force. 

100J coverage tor physical exams, eye exams, well child 
oare, :lmmmizaticns, voluntary family planning, infertility 
evaluations and consultations, diagnostic x-ray and lab, 
and allergy testing and treatment. 

Member pays first $10 at SHARE facility. At non-SHARE 
facility, SHARE pays 80J of first $1000, 100S 
thereafter. $10 waived if admitted within 24 hours. 

Member pays up to $2.50 tor 100 pills or 30 day supply, 
whichever is less, (3 month supply or birth aontrol pills) 
when purchased from participating pharmacies. 

Available at a substantial discount through SHARE. 

Member pays $15 a day, maximum 30-day confinement. 
In-patient services in a residential care facility for 
emotionally handicapped children for up to 30 days a 
calendar year, member pays $15 a day. 

Member pays $5 a visit, up to 20 visits a calendar year 
for out-patient evaluation and crisis intervention care. 

Member pays $15 a day up to 73 days a year for 
detoxification and/or treatment. 

Member pays $5 a day, up t~ 20 visits a calendar year for 
drug addiction or alcohol treatment. 

Supplemental benefits oovered at SOS. Services include 
private duty nursing, oxygen, and medical supplies. 

SHARE pays SOS of first $1,000 in charges, 100J 
thereafter. 

Preventive dental care tar children under age 12, for 
office calls, exams, cleanings and nourides, at 1630 
University Ave. Dental Clinic. 

No restrictions. 

Available through SHARE at same level or benefits for 
persons residing in the service area. Scheduled benefit 
program available for non-residents. 



DENTAL PLlHS 

DELTA DBHTAL PLAN 
OP KllfHESOTA 

Coverage A 
Regular Diagnostic l 
Preventive Services 

Reimbursed at BOS of charge when 
service is performed by a 
participating dentist. 

Coverage B 
Regular l Restoratiw 
Services 

Reimbursed at SOS or charge when 
perfor"llled by a participating dentist. 

Coverage C 
Prosthetics 

Reimbursed at SOS of charge when 
service is performed by a 
participating dentist. 

Coverage D 
Orthodontics 

Reimbursed at BOS or charge when 
service is performed by a 
participating dentist. 
Coverage limited to eligible 
dependent children ages 8 through 18. 

Miscellaneous 

Benefits payable on ooverge Band 
coverage Care subject to a 
combined $25 deductible per 
coverage year. (July to July) 

$1000 maximum benefit per ooverage 
year (July to July) payable on each 
covered person. 

GROUP HEALTH 
PLAN, INC. 

Coverage A 
Regular Diagnostic & 
Preventive Services 

100S ooverage through GHP dental 
facilities. 

Coverage B 
Regular & Restorative 
Services 

SOS ooverage through GHP dental 
facilities. The 201 co-payment on 
fillings is toaived a~er two 
continuous years or preventive dental 
care at GHP. 

Coverage C 
Prosthetics 

SOS ooverage through GHP dental 
facilities. 

Coverage D 
Orthodontics 

Provided at SOS of charges, through 
designated GHP dental staff, to 
dependent children while mder age 
19. 

$1,000 annual maximum benefit on 
orthodontics. 

Hisce llaneous 

No deductible. No maximum on 
coverages A, B or C. 

GJl)UP HEALTH ASSCX:IATION 
OF NE MINNESOTA 
See later brochure for specific 
coverage. 
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ll>SPITAL SERVICES 

GENERAL AIIIISSICIIS 

NERVOUS, MENTAL lND Teti 

CHEMICAL DEPENDBNCI• 

MA'l'ERNITY 

ClJT-PlTIENT 
EtERGBNCIBS 

PHYSICIANS' SERVICES 

SURGERY 

ANES'l'HESIOLOGY 

HOSPITAL VISITS 

MENTAL BEAL'l'H 

X-RAY AND 
LABORATCIIY 

OBSTETRICS 

OFF! CE CALLS 

MISCELLANECIJS 

PRESCRIPTIONS 

MAJOR MEDICAL 

SERVICE CENTERS 

BLUE CROSS AND BLUE 
SHIELD r, MINNESOTA 

Full coverage in aellli-private room tor 365 days. 
This is s\j) jeot to the requirements or the AWARE 
program in the Twin City Metropolitan area (see 
separate brochure). 

Servioes rrom a licensed hospice will be oovered 
whenever available. 

•Note exceptions 

Full coverage in semi-Private rooa t'or 70 days. 

Full coverage in semi-Private rom tor 73 days. 

Full ooverage in semi-private rom provided 
aontraot 1a in t'aroe at date or delivery. To the 
extent of availability, confinement in a licensed 
birthing center also will be reimbursed. 

Full aoverage tar first visit tar eligible lledical 
emergency; aocident care within 72 hours or 
accident; and ad.nor surgery. 

Bene tit is 90J or the usual, customary and 
reasonable t'ee but will be subject to requirements 
or the PHYSICIAN'S AWARE program as soon as 
available. 

90J or the usual, customary and reasonable fee. 

$15 for first day. • 

$5 a day tor next 364 days. 

Necessary consultation fees under Major Medical, 

BOS or first $750 

Remainder oovered under Major Medical with 80J 
paid to an annual out-of-pocket cost of $1,000 per 
employee or $1,500 per family; 100J thereafter. 

Up to $100 a year. 

Remainder under Major Medical. 

Full ooverage or the usual, customary and 
reasonable fee provided contract is in roroe at 
date or delivery. 

BOS paid under Major Medical when incurred tor 
diagnosis or treatment of illness or injury. 

See Major Medical description. 

80J paid mder Major Medical. 

See Major Medical description. 

$100.00 calendar year deductible per person. 

80J reillbursement on expense exceeding the 
deductible. 

$500,000 max.ilium. 

Please see separate broohures for information on 
aecond opinion surgery and ambulatory program. 

llJLU'l'H 
(218) 722-3371 
~. CLOUD 
( 612) 253-8300 
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MANKATO 
(507) 345-4406 
TWIN CITIES 
(612) 456-5090 



MINHESOTA KJTOAL/NORTHWESTEHN NATIONAL LIFE 

OPTIONAL Atl>ITIONAL EMPLOYEE, SPOOSE JHD DEPENDENT LIFE INSURANCE 

1. Additional Employee Lite Insurance may be applied tor 1n amounts or $1,000 or aore up to $15,000. Bllployeea who have 
$15,000 additional lire or who bring their total amount or additional life insurance up to $15,000, may also apply ror 
additional units or $5,000 each. The maximUm additional employee lite insurance available is $105,000. 

Accidental Death and Dismemberment - it an employee dies by accident (24 hour ooverage) the amount of life insurance 
doubles. 

Employees becoming totally and permanently disabled prior to age 70 uy apply tat' aontimation or their lite insurance 
without further prelld.WI. Ir approved, the lite insurance remains 1n roroe until age 70. 

Satisfactory evidence or insurability aust be furnished tat' all uounts or additional aplc,y• lire insurance. The 
table or rates per $1,000 is shown below.• 

2. Spouse lire insurance uy be applied !Oil' in an amount not to exceed SOJ or the total lire insurance coverage carried by 
the employee. (Rates per $1,000 shown below•.) Satisfactory evidence or insurability must be furnished tor any amount 
or apc:1Uae lite imurance. 

3. Dependents lire insurance or $3,000 may be applied for by the employee for bis spouse and each dependent child (each 
child fran 14 days to 6 months $100, thereafter $3,000). Prior to age 70, an additional amount of $3,000 accidental 
death and dismemberment insurance is included on the life of the spouse. The table of rates per family based upon the 
age or tbe employee is shown below.• 

LIFE IHSORJHCB CDS!' PER 2-WEBI'. Pl? PERIOD• 

Attained Age 
• Of Employee 

Or SpauM 

Under 30 
30 - 34 
35 - 39 
40 - 44 

Optional Employee 
Or Spouse Lite 

Per $1,000 

$ .04 
.06 
.09 
.13 

$3,000 
Dependent Lite 

$ .24 
.30 
.39 
.51 

Attained Age 
or Employee 

Or Spouse 

45 - 49 
50 - 54 
55 - 59 
60 - 64 
65 - 69 

ST. PAUL LIFE INSURANCE COMPANY 

Optional Employee 
Or Spouse Life 

Per $1,000 

$ .17 
.28 
.40 
.68 

1 .25 

$3,000 
Dependent Life 

$ .60 
.93 

1.29 
2.16 
3.84 

ACCIDENT AND SICKNESS INDEMNITY (1st day accident -- 8th day sickness - 26 weeks) - Requires evidence of insurability if 
application is made a~er first 60 days of employment. 

Accident and Sickness Indemnity may be applied for by the employee in the amounts as follows• if the monthly benefit does 
not exceed 66-2/3 of the monthly salary. !fJTE: No benefit is payable when eligible for Worker's Compensation benefits. 

Honthlz Benefit Cost Per 2-Week PaI Period HonthlI Benefit Cost Per 2-Week Par Period 

$300 $2.70 $ 800 $7.17 
400 3.59 900 8.01 
500 4.48 1000 8.97 
600 5.39 1100 9.86 
700 6.28 

LOOG TERM SALARY OONTINUANCE DISABILITY - Al,,eys requires evidence of insurability. 

This coverage is available to certain employees based upon annual salary. Cost per $50 of coverage -- $ .59 per 2-week pay 
period. Cost per $100 of ooverage - $1. 18 per 2-week pay period. 

ACCIDENT.AL DEATH AND DISMEMBERMENT IHSURANCE - Op to $15,000 or coverage• available without evidence of insurability. 

This coverage is available in units of $5,000. An employee may apply for amounts from $5,000 to $100,000 (ages 61-70, 
$50,000). It is also available to a spouse in units of $5,000 to a maximum of $25,000 (but not 110re than amount purchased 
by employee). The rate• ror a $5,000 unit is $ .15 per 2-veek pay period. 

tl>TE: If both husband and wife are employed by the State, tbey are each eligible to apply for the Optional Life (Minnesota 
tlltual and Northwestern National) and the Accidental Death and Dismemberment Insurance (St. Pau1·L1re Insurance Company) 
benefits as employees, but they may not insure each other ror the dependent benefits. 

• 10/5/83 rates not available at tiae of this printing. 
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Central MiMesota Group Health Plan 
Phone: 253-5220 

CLINIC 

GHCMP MEDICAL CENTER 
1411 St. Germain St., St. Cloud, MN 

HOSPITAL 

sr. CLOUD Jl>SPITAL 
1406 N. 6th, St. Cloud, MN 

Coordinated Health Care, Inc. 
Phone: 221-2091 

CLINICS 

CBC sr. PAUL CLINIC 
258 University Ave., St. Paul, MN 

WEST MEDICAL CLINIC 
Time Medical Bldg., St. Paul, MN 

ST. CROIX VALLBY CLIIIIC 
921 s. Greeley, Stillwater, HN 

EAGAN CLINIC 
Eagan, HN - Hear Cedarvale Shopping Ctr; 

WESTVIEW MEDICAL CLINIC 
955 Hwy. 55, Hastings, MN 

HAPLEWOOO CLINIC 
1774 Cope Ave., Maplewood, MN 

HOSPITALS 

ST. PAUL RAMSEY MEDICAL CTR. - St. Paul 
LAKEVIEW MEMORIAL HOSPITAL - Stillwater 
REGINA MEMORIAL HOSPITAL - Hastings 

GROUP HEALTH ASSOCIATIOO 
OF NORTHEASTERN MINNESOTA 
Phone: 218-749-5890 

CLINICS 

ADAMS CLINIC, P.A. 
Hibbing & Chisholm, MN 

COMMUNITY HEALTH CENTER 
Two Harbors, MN 

EAST RANGE CLINIC 
Virginia-Aurora, MN 

L-P MEDICAL SPECIALISTS 
Virginia & Aurora 
Hoyt-Lakes 

HOSPITALS 

CENTRAL MESABI MEDICAL CENTER 
Hibbing, MN 

LAKEVIEW MEMORIAL ll>SPITAL 
Two Harbors, HN 

VIRGINIA REGIONAL MEDICAL CENTER 
Virginia, HN 

WHITE COHHUNITY tl>SPITAL 
Aurora Hoyt-Lakes 

Group Health Plan, Inc. 
Phone: 623-8504 

• GROUP HEALTH COK> MEDICAL CENTER 
2500 Cano Ave. (at Hwy 280), St. Paul, MN 

GROUP HEALTH WEST MEDICAL CENTER 
1533 Utica Ave. So. (at Hwys 12 & 100) 
St. Louis Park, MN 

• GROUP HEALTH BLOC14INGTCB MEDICAL CENTER 
86th St. & Nicollet Ave., Bloomington, MN 

GROUP HEALTH MAPLEWOOD MEDICAL CENTER 
2165 White Bear Ave., Maplewood, MN 

GROUP HEALTH BROOICLYN CENTER MEDICAL CENTER 
6845 Lee Ave. No., Brooklyn Center, MN 

RI«) LOCATIONS 

• GJllOP HEALTH RIVERSIDE MEDICAL CENTER 
606 24th Ave. So., Minneapolis, MN 

• OJllUP HEALTH SADfT PAUL H!DICAL C!tff!R 
vabuba Ir Plato, st. Paul, MN 

WHITE BEAR LAKE MEDICAL CENTER 
1'f30 Hwy. 96 White Bear Lake, Ml 

• GJllUP HEALTH SPRING LAKE PARK MEDICAL CENTER 
81st I Center A'N. BE, Spring Lake Park, MN 

GJllUP HEALTH PLYMOUTH MEDICAL CENTER 
Four Seasons Shopping Center 
4204 Lancaster Lane 
P]yaouth, Ml 

lPPLB VALLEY MEDICAL CENTER 
15290 Penncock Lane 
Apple Valley, MN 

COMMUNITY HEALTH CENTER 
4tb St. at 11th Ave., Two Barbers, HN 

• DBIITlL LOCATIONS 

HOSPITALS 

FAIRVIEW Jl>SPITAL/ST. MARI'S 
2312 S. 6th St., HiMeapolis, MH 

BETHESDA LU'IHERAN MEDICAL CENTER 
559 Capitol Blvd., st. Paul, HN 

CHILDREN'S }l)SPITAL ST. PAUL 
345 Smith, St. Paul, MN 

BK> Minnesota (HK>M) 

HK>M provides medical services through 1600 primary and 
specialty care physicians at over 225 sites throughout the 
state. Hospital care is available at any licensed 
hospital (this includes emergency conditions and 
physicians referrals). Prescription drugs are available 
at over 400 participating pharmacies. An HMO Minnesota 
physicians, hospital and pharmacy listing is available 
t'rom your state personnel officer or the U or M employees 
benefits department. For more information, call 
612-456-8430 or 218-722-4685. 

Med Center Health Plan 
Phone: 927-3263 

CLINICS 

COON RAPIDS CLINIC 
9920 Zilla St. N.W., Coon Rapids, MN 55433 

AFFILIATE OFFICES: 

gr. MICHAEL MEDICAL CENTER 
703 East Central Ave., St. Michael, HN 55376 

RAMSEY MEDICAL CENTER 
5300 153rd Ave., Ramsey, MN 55303 

CHAMPLIN HEDI CAL CENTER 
11269 Highway 52, Champlin, HN 55316 

ll>SPITALS 

MERCY HEDI CAL CENTER 
4050 Coon Rapids Blvd., Coon Rapids, HN 

CLINIC 

ST. L(IJIS PARK MEDICAL CENTER 
5000 w. 39th Street, St. Louis Park, MN 55416 

AFFILIATE OFFICES 

PL?MaJTH MEDICAL CENTER 
3007 Harbor Lane, Plymouth, MN 55441 

RIDGEDALE HEDI CAL CENTER 
13911 Ridgedale Dr., Minnetonka, HN 55343 

MINNETCBKA MEDI CAL CENTER 
17821 Highway 7, Minnetonka, MN 55343 

HOPKINS MEDICAL CENTER 
47 - 9th Ave. So., Hopkins, MN 55343 
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APPENDIX E - MANAGERIAL PUN SALARY RANGE REASSIGNMENTS 

Class 

Aeronautics Operations Director 
Application Development Assistant Director 
Application Services Assistant Director 
Application Services Director 
Assistant Commissioner Public Welfare -

Income Maintenance 
Assistant Commissioner Public Welfare -

Mental Health 
Assistant Commissioner Public Welfare -

Social Services 
Assistant Commissioner Public Welfare -

Support Services 
Assistant Crime Bureau Superintendent 
Assistant Director/Finance Officer - MSRS 
Assistant Director Public Service 
Assistant Executive Director - TRA 
Assistant Executive Secretary - Investment 

Board 
Assistant to Executive Director - Investment 

Board 
Deputy Commissioner Administration 
Deputy Commissioner Agriculture 
Deputy Commissioner Commerce 
Deputy Commissioner Corrections 
Deputy Commissioner Economic Security 
Deputy Commissioner Employee Relations 
Deputy Commissioner Energy & Economic 

Development 
Deputy Commissioner Finance 
Deputy Commissioner Health 
Deputy Commissioner Human Rights 
Deputy Commissioner Labor & Industry 
Deputy Commissioner Natural Resources 
Deputy Commissioner Public Safety 
Deputy Commissioner Public Welfare 
Deputy Commissioner Revenue 
Deputy Commissioner Transportation 
Deputy Commissioner Veterans Affairs 
Dep,1ty Director Housing Finance Agency 
Deputy Executive Director Pollution Control 

Agency 
Deputy Ombudsman for Corrections 
Director of ldmin. Computer Center 
Economic Security Financial Services Director 
EDP Applications Manager 
Employee Assistance Program Director 
Employment Services Info. Systems Director 
Equity Investment Manager 
Executive Director Council for the Handicapped 
Executive Director Higher Education Facilities 

Authority 

E - 1 

Former 
Range Number 

15 
19 
18 
21 
23 

23 

23 

23 

17 
OOL 
19 
OOL 
OOL 

OOL 

OOL 
OOL 
23 
OOL 
OOL 
OOL 
OOL 

OOL 
OOL 
OOL 
OOL 
OOL 
OOL 
OOL 
OOL 
OOL 
orL 
COL 
OOL 

OOL 
17 
15 
17 
11 

-20 
OOL 
111 
18 

liew 
Range Number 

16 
20 
19 
22 
25 

25 

25 

25 

18 
15 
20 
18 
23 

11 

24 
24 
24 
24 
24 
24 
24 

26 
24 
20 
24 
24 
24 
26 
24 
26 
20 
24 
24 

13 
19 
17 
18 
12 
21 
23 
15 
19 





APPENIYIX E (cont.) 

Class 

Executive Director Indian Affairs Board 
Executive Secretary Water Resources Board 
Facilities Management Assistant Director 
Facilities Management Director 
Legal Counsel Labor & Industry 
Long Term Debt Manager 
Medical Director 
Medical Director - Public Welfare 
Multi-Institution Chief Executive Officer 
Ombudsman for Corrections 
Pollution Control Assistant Division Director 
Pollution Control Program Administrator 
Portfolio Manager, Senior 
Public Health Physician 3 
Public Utility Regulation Unit Manager 
Rehabilitation Operations Director 
Revenue Legal Research Program Director 
Short Term Debt Manager 
State Register Director 
State Telecommunications Manager 
·Tourism Marketing Manager 

E - 2 

Former 
Range Number 

OOL 
10 
18 
21 
16 
OOL 
27 
27 
23 
OOL 
18 
16 
OOL 
27 
19 
18 
18 
OOL 
13 
19 
14 

New 
Range Number 

15 
14 
19 
22 
18 
23 
26 
26 
24 
15 
19 
17 
20 
26 
20 
20 
19 
23 
15 
20 
13 





APPENDIX F 

MANAGERIAL PLAN SALARY RANGE ASSIGNMENTS 





APPENDIX F - MANAGERIAL PLAP SALARY RANGE ASSIGNMENTS 

MAHAGEMEHT PLAH EFFECTIVE 7-1-83" 

CLASS TITLE SERIES RAHGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE OLD HEW HOURLY HOURLY AHHUAL. AtltlUAL 

001923 ACCOUNTING MANAGER M 13 13 13.42 18.01 28,021 37,605 

008879 ADMINISTRATIVE AIDE M 09 09 11.58 15.57 24,179 32,510 

008880 ADMINISTRATIVE ASSISTANT M 11 11 12.44 16.76 25,975 34,995 

008811 ADMIN ASSJ PRINCIPAL M 13 13 13.42 18.01 28,021 37,605 

002409 ADMINISTRATIVE ASST (ADMIN> M 17 17 15.57 20.75 32,510 43,326 

00835$ ADMIN ASST TO THE COMMR OF INS M 14 14 13.92 18.66 29,065 38,962 

000010 ADMINISTRATIVE MGT DIRECTOR l M 13 13 13.42 18.01 28,021 37,605 

001346 ADMINISTRATIVE MGT DIRECTOR 2 M 15 15 14.45 19.33 30,172 40,361 

001841 ADMINISTRATIVE OFFICER M 11 11 12.44 16. 76 25,975 34,995 

002445 ADMIN SYSTEMS DIR (PUB SAFETY> M 17 17 15.57 20.75 32,510 43,326 

001015 AERONAUTICS OPERATIONS DIRECTOR M 15 16 15.00 20.03 31,320 41,823 

00001, AGRIC LAB DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001569 AGRIC PLAHHING & DEVEL DIR M 15 15 14. ~r5 19.33 30,172 40,361 

' - - - 000017 AGRONOMY SERVICES DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001633 ANALYTICAL SVCS SECTION CHIEF M 18 18 16.15 21.50 33,721 44,892 

001828 APPEALa EXAMINER CHIEF M 17 17 15.57 20.75 32,510 43,326 

001987 APPLICATION DEVEL ASST DIRECTOR M 19 20 17 .39 23.07 36,310 48,170 

001953 APPLICATION SVCS ASST DIRECTOR M 18 19 16.76 22.27 34,995 46,500 

001954 APPLICATION SVCS DIRECTOR M 21 22 18.66 24.69 38,962 51,553 

-·-- --···. ·- - - -- 002062 ASST ADMIN ST SVCS FOR BLIND M 15 15 14.45 19.33 30,172 40,361 

008200 ASST CHIEF HEARINGS EXAMINER M 21 21 18 .. 01 23.90 37,605 49,903 

- - - - 002051 ASST CHIEF LABOR NEGOTIATOR M 19 19 16 .. 76 22.27 34,995 46,500 

000042 ASST COMMR ADMINISTRATION M 23 23 19.33 25.49 40,361 53,223 

-- ,. ···•·· ·---· - - . _,. 00831_3 ASST. COMM~ ADMINISTRATION M 23 23 19.33 25.49 40,361. 53,223 

008303 ASST COMMR AGRICULTURE M 19 19 16.76 22.27 34,995 46,500 

...... ~, ··- 00157' ~ssr COMMR AGRICULTURE M 19 19 16.76 22.27 34,995 46,500 

008371 ASST COMMR BANKS M 19 19 16.76 22.27 34,995 46,500 

- -· .... 00837? ASST COMMR COMMUNITY SERVICES M 23 23 19.33 25.49 40,361 53,223 



MANAGEMENT PLAN EFFECTIVE 7-1-83. 

CLASS TITLE SERIES RAUGE ASSGT MINIMUM MAXIMUM MINIMUM NAXIMUM CODE OLD UEU HOURLY HOURLY ANNUAL AtlHUAL 

008317 ASST COMttR CORR COMM SVCS M 23 23 19.33 25.49 40,361 53,223 
008318 ASST conMR CORR JUVENILE SVCS M 15 15 14.45 19.33 30,172 40,361 

008316 ASST COMMR CORR POLICY & PLNG M 23 23 19.33 25.49 40,361 53,223 
008853-ASST COMMR ECON SEC-ADMIN M 23 23 19. 33 25.49 40,361 53,223 

008850 ASST COMMR ECQN SEC-EMPL & TRNG M 23 23 19.33 25.49 40,361 53,223 
008365- ASST COMttR ECON SEC-TRHG & COMM M 23 23 19.33 25.49 40,361 53,223 

008851 ASST COMMR ECON SEC-UHEMPL COMP M 23 23 19.33 25.49 40,361 53,223 
··- • ·- - -- 00885i-ASST COMM~ ECON SEC-VOC REHAB M 23 23 19.33 25.49. 40,361 53,223 

008328 ASST COMMR EDUC INSTRUCTION M 23 23 19.33 25.49 40,361 53,223 
- - ••• 001488 ASST COMMR EDUC SCHOOL MGT SVCS M 23 23 19.33 25.49 40,361 53,223 

000936 ASST COMMR EDUC SPECIAL SVCS f1 23 23 19.33 25.49 40,361 53,223 
·-- - -· 

008329-ASST COMMR EDUC voe TECH M 23 23 19.33 25.49 40,361 53,223 

008322 ASST COMMR EMPLOYEE RELATIONS M 22 22 18.66 24.69 38,962 51,553 

008366 ASST COMMR ENERGY PLNG l DEV M 23 .23 19.33 25.49 40,361 53,223 

008333 ASST COMMR FINANCE M 23 23 19.33 25.49 40,361 53,223 
-·-·• -·--··- . - ·-- - --

002021 ASST COMMR FIHAHCE BUDGET SVCS M 23 23 19.33 
--

25.49 40,361 53,223 

008332 ASST COMMR FINANCE FIN OPNS f1 23 23 19. 33 25.49 40,361 53,223 

00836~ ASST COMMR HEALTH ADMIN M 23 23 19.33 25.49 40,361 53,223 

001369 ASST COMMR HEALTH PROGRAMS M 23 23 19.33 25.49 40,361 53,223 

00835~ASST COMM~ HEALTH RESOURCES M 23 23 19.33 25.49 40,361 53,223 

008847 ASST COMMR HUMAN RTS-ENFORC DIV M 13 13 13.42 18.01 28,021 37,605 . .. . -
000054 ASST COMMR IHSURANCE M 17 17 15.57 20.75 32,510 43,326 

008370 ASST COMMR INSURANCE M 17 17 15.57 20.75 32,510 43,326 
• - ... 

008841 ASST COMMR LABOR & INDUSTRY 16.76 34,995 46,500 M 19 19 22.27 

008301. ASST COMMR NAT RES ~DMIH M 23 23 19.33 25.49 40,361 53,223 
- -· ·-

00830~ A~ST COMMR HAT RES PLAHHING M 19 19 16.76 22.27 34,995 46,SOO 

008348 ASST COMMR HAT RES PLAN & RES M l3 23 19e33 2S.491 40,361 53,223 



MANAGEMENT PLAN EFFt~TIVE 7-1-83. 

CLASS 
CODE 

TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM 
OLD HEW HOURLY HOURLY ANNUAL. ANNUAL 

00886S ASST COMMR HAT RES REGULATION 

008330 ASST CDr·1MR PUB SAF LICENSING 

008345 ASST COMMR PUB SAF MGT SVCS 

00833l ___ ASST ·coMMR PUB SAF SAF IHV&L E 

008323 ASST COMMR PUB WEL IUCOME MTCE 

M 

M 

M 

M 

" 
00832,_A~ST COMMR PUB ~El MEN-HLTH M 

008325 ASST COMMR PUB WEL SOC SVCS M 

0083SLASST COMMR PUB WEL SUPPORT SVCS M 

008834 ASST COMMR REVENUE M 

008353 ASST COMMR REVENUE (ADMIN> N 

008404 ASST COMMR TOURISM CEPD> • M 

008339 ASST COMMlt TRANS ADMIHISTRATIOH M 

008341 ASST COMMR TRANS AERONAUTICS N 

008331 ASST COMMR TRANS FIELD OPHS M 

008342 ASST COMMR TRANS GOV & COMM REL M 

008359 ASST COMMR TRANS PLANNING 

008340 ASST COMMR TRAHS PUBLIC TRANS 

008338_ ASST COMMR TRANS TECH SUP SVCS 

000060 ASST CRIME BUREAU SUPT 

001454_ASST DI~ COUHC FOR HANDICAPPED 

008349 ASST DIRECTOR CCPB CADMIH> 

00830~ASST DIR/FINANCE OFFICER-MSRS 

001690 ASST DIRECTOR INDIAN AFFAIRS 

008867._ASST DIRECTOR PUBLIC SERVICE 

008375 ASST DIR SPA/ENVIRONMENTAL 

00837~ A$,T_PIR $PA/HUMAN ·sERVICES 

008373 ASST DIR SPA/INTERGOVERNMENTAL 

00165~ ASST_DIR ,TATE ARTS BOARD 

M 

M 

M 

M 

M 

M 

M 

" 
M 

M 

M 

M 

M 

19 19 

23 23 

23 23 

23 

23 

23 

25 

23 25 

23 25 

23 25 

23 23 

24 24 

17 17 

23 23 

22 22 

25 25 

20 20 

23 23 

22 22 

24 24 

17 18 

13 13 

17 17 

00 15 

11 11 

19 20 

23 23 

23 23 

23 23 

13 13 

16.76 22.27 34,995 46,500 

19.33 25.49 40,361. 53,223 

19.33 25.49 40,361 53,223 

19.33 

20.75 

25.49 

27.09 

40,361 

43,326 

53,223 

56,564 

20.75 27.09 43,326 56,564 

20.75 27.09 43,326 56,564 

20.75 27.09 43,326 56,564 

19.33 25.49 40,361 53,223 

20.03 26.29 41,823 54,894 

15.57 -20.75 32,510 43,326 

19.33 25.49 40,361 53,223 

18.66 24.69 38,962 51,553 

20.75 27.09 43,326 56,564 

17.39 23.07 36,310 48,170 

19.33 25.49 40,361 53,223 

18.66 24.69 38,962 51,553 

20.03 26.29 41,823 54,894 

16.15 21.50 33,721 44,892 

13.42 18.01 28,021 37,605 

15.57 20.75 32,510 43,326 

14.45 19.33 30,172 40,361 

12.44 16.76 25,975 34,995 

17.39 23.07 36,310 48,170 

19.33 25.~9 40,361 53,223 

19.33 25.49 4·0,361 .. 53.223 

19.33 25.49 40,361 53,223 

13.42 18.01 28.021 37,605 



MANAGEMENT PLAN EFFECTIVE 7-1-83· 

CLASS TITLE SERIES RJ\UGE ASSGT MIHIHUM MAXIMUM MINIMUM MAXIMUM 
... .. CODE OLD urn HOURLY HOURLY AttHUAL ANNUAL 

001916 ASST DIR ST RETIREMENT SYSTEM M 15 15 14.45 19.33 30,172 40,361 
002338 ASST DIVISION DIR FOR HIGHWAYS M 22 22 18.66 24.69 38,962 51,553 

001762 ASST EXEC DIR MN ENVIR QUAL BD M 17 17 15.57 20.75 32,510 43,326 
008310-ASST EXEC DIR POLLUTION CONTROL M 21 21 18.01 23.90 37,605 49,903 
002089 ASST EXEC DIR SOIL I WAT CON BO M 11 11 12.44 16.76 25,975 34,995 
001049-ASST EXECUTIVE DIRECTOR TRA M 15 15 14.45 19.33 30,172 40,361 
008364 ASST EXECUTIVE DIRECTOR TRA M 00 18 16 .15 21.50 33,721 44,892 

·- - -- 001666-ASST EXEC SEC ELECTRICITY BD 11 12 12 12.93 17.39 26,998 36,310 

008307 ASST EXEC SEC INVESTMENT BD M 0() 23 19.33 25.49 40,361 53,223 

001538 ASST EXECUTIVE SEC MUNICIPAL BD M 13 13 13.42 18.01 28,021 37,605 

000072 ASST INSTITUTION ADMINISTRATOR M 15 15 14.45 19.33 30,172 40,361 
001406. ASST STATE NEGOTIATOR M 17 17 15.57 20.75 32,510 43,326 

008830 ASSISTANT TO COMMISSIONER M 15 15 14.45 19.33 30,172 40,361 
---·- . - 008823 ASST TO COMMR AGRICULTURE M 09 ·09 11.58 15.57 24,179 32,510 

001473 ASST TO COMMR CORRECTIONS f1 15 15 14.45 19.33 30,172 40,361 
008~32 ASST TO COMMR (EPD> M 07 07 10. 74 14.45 22,425 30,172 

008831 ASST TO COMMR HEALTH f1 11 11 12.44 16. 76 25,975 34,995 

008873 ASST TO COMMR HUMAN RIGHTS f1 07 07 10.74 14.45 22,425 30,172 

002412 ASST TO COMMR LABOR I INDUSTRY M 12 12 12.93 17.39 26,998 36,310 

008827. ASST TO COMMR HAT RES SPEC PROJ M 11 11 12.44 16.76 25,975 34,995 

008829 ASST TO COMr1R PUBLIC SAFETY M 14 14 13.92 18.66 29,065 38,962 

008367 ASST TO COtlMR TRANSPORTATION f1 09 09 11.58 15.57 24,179 32,510 

008368 ASST TO EXECUTIVE DIR (INV 8D) M 00 11 12.44 16.76 25,975 34,995 
002492 ASST TO WARDEN M 11 11 12.44 16.76 25,975 34,995 
001805 ASSOC COHMR EDUC IHJER/DISSEM M 21 21 18.01 23.90 37,605 49,903 
008369 ASSOC COMMR EDUC INTER/DISSEM M 21 21 18.01 23.90 37,605 49,903 
~08452 ASSOC DIR V!SlOR PROGRAMS MZG M 17 .17 ·15. 57 20.75 32,510 43,326 



MANAGEMENT PLAN EFFECTIVE 7-1-83 · 

CLASS TITLE SERIES RAUGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM CODE OLD NEU HOURLY HOURLY AtUIUAL ANNUAL 
008304 ASSOC DIR ZOO BD ANIMAL&PL SCI M 19 19 16.76 22.27 34,995 46,500 
000091 ASSOCIATE WARDEN M 17 17 15.57 20.75 32,510 43,326 
000098 ATTORNEY 4 M 18 18 16.15 21.50 33,721 44,892 

- ... 
000156 BOILER INSPECTOR CHIEF M 15 15 14.45 19.33 30,172 40,361 
001092 BUILDING CODE ASST DIRECTOR M 17 17 15.57 20.75 32,510 43,326 
000131 BUS & TRUCK DIVISION DIRECTOR M 13 13 13.42 18.01 28,021 37,605 

002322 BUSINESS DEVELOPMENT DIR M 18 18 16.15 21.50 33,721 44,892 

002320 BUSINESS LICENSES & INFO DIR M 13 13 13.42 18.01 28,021 37,605 
000139 BUSINESS MANAGER 2 M 13 13 13.42 18. 01 28,021 37,605 
002323 BUSINESS SERVICES PROGRAM MGR M 14 14 13. 92 18.66 29,065 38,962 

001491_ CENTRAL P4YROLL DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

008846 CHAIRMAN WATER PLAHHIHG BD M 19 19 16.76 22.27 34,995 46,500 

001579 CHIEF ATTORNEY WORKERS' COMP M 21 21 18.01 23.90 37,605 49,903 

000161 CHIEF MINIHG ENGINEER M 21 21 18.01 23.90 37,605 49,903 

000836 CHIEF OF HEALTH PLAHHING M 22 22 18.66 24.69 38,962 51,553 

002472 CHILD SUPPORT EHFORCEMEHT DIR M 15 15 14.45 19.33 30,172 40,361 

008476 CLASS & COMP MANAGER M 19 19 16.76 22.27 34,995 46,500 
002511 CLINICAL SERVICES DIRECTOR M 18 13 16.15 21.50 33,721 44,892 

000957 COLLEGE MANAGEMENT OFFICER M 17 17 15.57 20.75 32,510 43,326 
001969 COMMUNITY COLLEGE BUSI OFFICER M 09 09 11.58 15.57 24,179 32,510 
001818 COMMUNITY SVCS SUPPORT DIR-CORR M 13 13 13.42 18.01 28,021 37,605 
002274 COMPENSATION MANAGER M 17 17 15.57 20.75 32,510 43,326 

·- ~ .... _ . 008856-. CONSUMER ADVOCACY DIR-ECON SEC M 13 13 13. ~.2 18.01 28,021 37,605 
001814 CONSUMER UTIL ADVOCACY UHIT MGR M 15 15 14.'•5 19.33 30,172 40,361 
00198~. CO~RECTIOHAL INST PROG DIRECTOR M 13 13 13.42 18.01 28,021 .37,605 
001626 CORRECTIONS ADMINISTRATIVE DIR M 17 17 15.57 20.75 32,510 43,326 
00049Z CORRECTIONS COMM SVC REG DIR M 15 15 14.45 19.33 30,172 40,361 



MANAGEMENT PLAN EFFECTIVE 7-1-83 

CLASS TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE .. OLD HEL-J HOURLY HOURLY ANHUAL ANNUAL 

001310 CORRECTIONS EDUCATION COORD M 17 17 15.57 20.75 32,510 43,326 
000210 CORRECTIONS FAC ASST SUPT M 11 11 12.44 16.76 25,975 34,995 
001627 CORRECTIONS INDUSTRIES COORD M 15 15 14.45 19.33 30,172 40,361 
002259-CORRECTIONS JUVENILE PROG DIR M 11 11 12.44 16.76 25,975 34,995 

... 00l60!L DAIRY INSPECTION DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001580 DAIRY UNFAIR TRADE DIR M 15 15 14.45 19.33 30,172 40,361 

002486 DEAF SERVICES PROGRAM MANAGER M 16 16 15.00 20.03 31,320 41,823 

002022 DEBT MANAGEMENT DIRECTOR M 17 17 15.57 20.75 32,510 43,326 

001503 DEMOGRAPHER STATE M 17 17 15.57 20.75 32,510 43,326 

008212 DEPUTY COMMR ADMINISTRATION M 00 24 20.03 26.29 41,823 54,894 

.. - _ ... 008205 .. DEPUTY COMMR AGRICULTURE M 00 24 20.03 26.29 41,823 54,894 

008229 DEPUTY COMMR COMMERCE M 23 24 20.03 26.29 41,823 54,894 

008206 DEPUTY COMMR CORRECTIONS M 00 24 20.03 26.29 41,823 54,894 

0088S7 DEPUTY COMMR ECON SECURITY M 00 24 20.03 26.29 41,823 54,894 

008225.DEPUTY COMMR EDUCATION M 00 26 21.50 27.78 44,892 58,005 

008215 DEPUTY COMMR EMPLOYEE RELATIONS M 00 24 20.03 26.29 41,823 54,894 

- . 008228 DEPUTY COMf1R ENERGY I ECON DEV M 00 24 20.03 26.29 41,823 54,894 

008213 DEPUTY COMMR FINANCE M 00 26 21.50 27.78 44,892 58,005 

- _ .. 008227 DEPUTY COMMR HEALTH M 00 24 20.03 26.29 41,823 54,894 

008210 DEPUTY COMMR HUMAN RIGHTS M 00 20 17 .39 23.07 36,310 48,170 

008211 DEP COMMR IRON RANGE RES &REHAB M 00 00 

008214 DEPUTY COMr1R LABOR & INDUSTRY M 00 24 20.03 26.29 41,823 54,894 

008208_ DEPUTY COMt1R NATURAL RESOURCES M 00 24 20.03 26.29 41,823 54,894 

008209 DEPUTY COMMR PUBLIC SAFETY M 00 24 20. 03- 26.29 41,823 54,894 

0082U_ DE;PUTY COMr1R PUBLIC WELFARE M 00 26 21.50 27.78 44,892 58,005 

008221 DEPUTY COMMR REVENUE M 00 24 20.03 26.29 41,823 54,894 

008224 .. DEPUTY COMMR VRAHSPORTATION ~ H 26 2L5((!l 271018 44g1592 58f005 



MANAGEMENT PLAN EFFE~ ~VE 7-1-83 

CLASS TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM CODE OLD HEU HOURLY HOURLY At:HUAL AHNUAL 

008222 DEPUTY COMMR VETERANS AFFAIRS M 00 20 17 .39 23.07 36,310 48,170 
008864 DEPUTY DIRECTOR HOUSING FINANCE M 00 24 20.03 26.29 41,823 54,894 
008201 DEPUTY DIR ST PLAHHIHG AGENCY M 24 24 20.03 26.29 41,823 54,894 
008217 DEP EXEC DIR POLLUTION CONTROL M 00 24 ?n.03 26.29 41,823 54,894 

008219 DEP OMBUDSMAN FOR CORRECTIONS M 00 13 13.42 18.01 28,021 37,605 
000395DETEHTION PROGRAM MANAGER M 13 13 13.42 18.01 28,021 37,605 
002304 DEVELOPMENTAL RESOURCES DIR M 13 13 13.42 18.01 28,021 37,605 
008421 DIR EMERGENCY SERVICES M 18 18 16.15 21.50 33,721 44,892 
008410 DIR ENFORCE & FLD SERV-HAT RES M 21 21 18.01 23.90 37,605 49,903 
008400 DIR EQUAL BUSINESS OPPTY DIV M 11 11 12.44 16. 76 25,975 34,995 
008423 DIRECTOR EQUAL OPPORTUNITY M 19 19 16. 76 22.27 34,995 46,500 

. - - --
008883 DIR EXPORT INFORMATION OFFICE M 17 17 15.57 20.75 32,510 43,326 
008403 DIR FINANCE-ECON DEVEL M 13 13 13.42 18.01 28,021 37,605 
008456 DIRECTOR LABOR FORCE REDUCTION M 15 15 14.45 19.33 30,172 40,361 
008412 DIR LANDS I FORESTRY CHAT RES> M 21 21 18.01 23.90 37,605 49,903 
008428 DIR LIQUOR CONTROL M 17 17 15.57 20.75 32,510 43,326 
002340 DIR LONG TERM CARE RATES M 13 13 13.42 18.01 28,021 37,605 
002091 DIR OF ADMIN COMPUTER CENTER M 17 19 16.76 22.27 34,995 46,500 
002413 DIR OF ALCOH I DRUG ABUSE PROG M 21 21 18.01 23.90 37,605 49,903 
001914 DIR OF BUILDING CONSTRUCTION M 20 20 17 .39 23.07 36,310 48,170 
008346 DIR OF DRIVER&. VEHICLE SVCS M 19 19 16. 76 22.27 34,995 46,500 
008451 DIRECTOR OF MANAGEMENT ANALYSIS M 19 19 16.76 22.27 34,995 46,500 
008818 DIR OF REGULATORY & LEG SVCS M 15 15 14.45 19.33 30,172 40,361 
002315. DIRECTOR OF STATE AIDS M 17 17 15.57 20.75 32,510 43,326 
008480 DIR OF TAX I CREDIT ANALYSIS M 19 19 16.76 22.27 34,995 46,500 
00251°4 DIR OFFICE OF BUDGET & MGMT M 20 20 17.39 23.07 36,310 48,170 
001919 DIR OFFICE OF CONTRACT MGMT M 15 15 14.45 19.33 30,172 40,361 



MAHAGEMEHT PLAH EFFECTIVE 7-1-83. 

CLASS TITLE SERIES RAHGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE OLD HEU HOURLY HOURLY AHNUAL AHHUAL 

008413 DIR PARK I RECREATION (NAT RES> " 21 21 18.01 23.90 37,605 49,903 

008849 DIR PLAH RES & EVAL HOUS FIN M 17 17 15.57 20.75 32,510 43,326 

002408 DIR ST EMPLOYEES SUG BD CADMIN> M 11 11 12.44 16.76 25,975 34,995 

~-- - __ ·- 008414 .. DIR WATERS <NAT RES) M 21 21 18.01 23.90 37,605 49,903 

008411 DIR WILDLIFE & FISH (NAT RES) M 21 21 18.01 23.90 37,605 49,903 

00140,_DRIVER I VEHICLE SVC ASST DIR M 12 12 12.93 17.39 26,998 36,310 

001784 ECONOMIC OPPTY PROGRAM DIRECTOR M 15 15 14.45 19. 33 30,172 40,361 
--- ... ··~ .. . - - - 00206~ ECOH SECURITY ADMIN SVCS DIR M 11 11 12.44 16. 76 25,975 34,995 

002161 ECON SEC AUDIT COORD DIR M 11 11 12.44 16.76 25,975 34,995 

001300 ECONOMIC SECURITY DIRECTOR " 18 13 16.15 21.50 33,721 44,892 

002380 ECONOMIC SEC FINANCIAL SVCS DIR M 15 16 15.00 20.03 31,320 41,823 
-- - ... ·•·• - -· 

001998 ECONOMIC SECURITY STAFF DIR M 17 17 15.57 20.75 32,510 43,326 

002144 EDP APPLICATIONS MANAGER M 17 18 16.15 21.50 33,721 44,892 

000261 EDUCATION SPECIALIST 4 M 19 J9 16.76 22.27 34,995 46,500 

002046 EDUC SYSTEMS I INFO SERV DIR M 19 19 16.76 22.27 34,995 46,500 

000855 ELECTRONIC COMMUNICATIOtlS MGR M 18 18 l6ol5 21.50 33,721 44,892 

008478 EMERGENCY EMPLOYMENT PROG DIR M 19 19 16.76 22.27 34,995 46,500 

000231 EMERGEHCY SVCS DEPUTY DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

002032 EMPLOYEE ASSISTANCE PROGRAM DIR M 11 12 12.93 17 .39 26,998 36,310 

000949 EMPLOYEE BENEFITS MANAGER M 17 17 15.57 20.75 32,510 43,326 

001787 EMPL & TRNG PROGRAM DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

001759 EMPL SVCS INFO SYST DIRECTOR M 20 21 18.01 23.90 37,605 0,903 

001906 ENERGY AGCY ASST DIR ALT ENERGY M 18 18 16.15 21.50 33,721 44,892 

001819 ENERGY AGCY ASST DIR CONSERV M 19 19 16.76 22.27 34,995 46,500 

002487 ENERGY ASSISTANCE PROG DIR M 13 13 13.42 18.01 28,021 37,605 

002so·f ENERGY IHFO & COMM SERVICES DIR M 16 16 15.00 20.03 31,320 41,823 

008843 ENERGY RESEARCH DIRECTOR M 18 18 16.15 21.50 33,721 44,892 



MANAGEMENT PLAN EFFECTIVE 7-1-83 · 

CLASS TITLE SERIES RAHGE ASSGT MIIUMUM MAXIMUM MIHU1UM MAXIMUM CODE OLD NEU HOURLY HOURLY AtlHUAL ANNUAL 
001582 ENGINEER ADMINISTRATIVE HGT M 18 18 16.15 21.50 33,721 44,892 
000635 ENGINEER SR ADMINISTRATIVE M io 20 17 .39 23.07 36,310 48,170 
000568 ENVIRONMENTAL HEALTH DIV DIR N 21 21 18.01 23.90 37,605 49,903 

- - ··-~ .. •··•·- ... ~ _ 008466_EPD POLICY ANALYSES MANAGER M 20 20 17.39 23.07 36,310 . 48,170 
002056 EPIDENIOLOGIST 3 11 21 21 18.01 23.90 37,605 49,903 

- 00887,_EQUITY INVESTMENT MANAGER M 00 23 19.33 25.49 40,361 53,223 
008415 EXEC DIR CABLE COMMUHIC BO M 19 19 16.76 22.27 34,995 46,500 

-·· - ·-·•·· ---·-· __ 00813~ EXEC DIR COUHCIL_FOR HANDICAP M 14 15 14.45 19.33 30,172 40,361 

008115 EXEC DIR COUNC OF SPAN SPKG PPL M 15 15 14.45 19.33 30,172 40,361 

-· ·- _ __ 008175 EXEC DIR. COUNC OH BLACK MINN'S M 15 15 14.45 19.33 30,172 40,361 

002012 EXEC DIR CRIME VICTIMS REP BD M 11 11 12.44 ·16. 76 25,975 34,995 

.... - -·-· . ·-· - __ 008477. EXEC DIR GOV J08_JHG OFF M 17 17 15.57 20.75 32,510 . 43,326 

008701 EXEC DIR HIGHER EDUC FAC AUTH f1 18 19 16.76 22.27 34,995 46,500 

__ 008136 EXEC DIR INDIAN AFFAIRS BD M 00 15 14.45 19.33 30,172 40,361 

002000 EXEC DIR NU EHVIROH EDUC BD f1 13 13 13.42 18.01 28,021 37,605 
. 008848 EXEC DIR HH OCC INFO COORD COMM 11 15 15 14.45 19. 33 -3 0, 17.2 40,361 

008147 EXEC DIR NURSING HOME ADMIN BO 11 15 15 14. 45, 19.33 30,172 40,361 

. -- , ·- ,... - 008164 EXEC DIR OFC OF HEALTH FAC COMP M 13 13 13.42 18.01 28,021 37,605 
008131 EXEC DIR STATE ARTS BOARD M 18 18 16.15 21.50 33,721 44,892 

--· .. ··-- -- ~ ... _ ··- 001656. EXEC DIR ST SOIL WATER CONS BD 11 18 18 16.15 21.50 33,721 44,892 
008472 EXEC OFF ADULT RELEASE 11 16 16 15.00 20.03 31,320 41,823 
008460_ EXEC OFF JUVENILE RELEASES/CORR M 16 16 15.00 20.03 31,320 41,823 
008123 EXEC SEC ARCH EHGR L/S BD M 16 16 15.00 20.03 31,320 41,823 

008160.EXEC SEC BARBER EXAM BD M 07 07 10.74 14.45 22,425 30,172 
008148 EXEC SEC CAP AREA ARCH & PLNG M 14 14 13.92 18.66 29,065 38,962 

~ - 008417 __ E~EC _$EC COMMERCE COMM H 16 16 15.00 20.03 31,320 41-,823 
008158 EXEC SEC COSMETOLOGY BD M 07 07 10.74 14.45 22,425 30,172 
00816, EX~C $EC DENTISTRY BD M 12 12 12.93 17. 39 26,998 36,310 



MANAGEMENT PLAN EFFECTIVE 7-1-83 • 

CLASS TITLE SERIES RAUGE ASSGT MIIIIrtUM MAXIMUM MINIMUM MAXIMUM 
CODE OLD UELJ HOURLY HOURLY AtlflUAL AHt:UAL 

008133 EXEC SEC ELECTRICITY 8D M 18 18 16.15 21.50 33,721 44,892 
008465 EXEC SEC ESV COMPUTER COUNCIL M 19 19 16.76 22.27 34,995 46,500 

008426 EXEC SEC ETHICAL PRACTICES 8D M 19 19 16. 76 22.27 34,995 • 46,500 

008180-EXEC SEC HLTH PROMO & WELL CHCL t1 11 11 12.44 16.76 25,975 34,995 

008126 EXEC SEC MEDICAL EXAM BD M 13 13 13.42 18.01 28,021 37,605 
00814~- EXEC SEC MINH/WIS BOUNDARY COMM M 12 12 12.93 17. 39 26,998 36,310 

008145 EXEC SEC MUNICIPAL BD M 14 14 13.92 18.66 29,065 38,962 

008146 EXEC SEC NURSING BD M 15 15 14.45 19. 33 30,172 40,361 

008418 EXEC SEC PEACE OFF THG BD M 16 16 15.00 20.03 31,320 41,823 

008149 EXEC SEC PHARMACY BD M 15 15 14.45 19.33 30,172 40,361 

008169 EXEC SEC PSYCHOLOGY BD M 07 07 10.74 14.45 22,425 30,172 

008177 EXEC SEC PUBLIC UTILITIES COMM M 18 18 16.15 21.50 33,721 44,892 

008167 EXEC SEC TEACHING 8D M 16 16 15.00 20.03 31,320 U,823 

008156 EXEC SEC WATER RESOURCES BD M 10 ·14 13.92 18.66 29,065 38,962 

001955 FACILITIES MGMT ASST DIRECTOR M 18 19 16.76 22.27 . 34,995 46,500 

001956 FACILITIES Mffi1T DIRECTOR M 21 22 18.66 24.69 38,962 51,553 

002171 FAMILY FARM PROGRAM DIRECTOR M 11 11 12.44 16.76 2.5,97S 34,995 

001856 FIELD REVIEW ADMINISTRATIVE MGR M 15 15 14.45 19.33 30,172 40,361 
~ 

~ 
___ 002411 FINANCE ADMINISTRATIVE ASST M 12 12 12.93 17.39 26,998 36 ~310 

001806 FINANCE AGCY ASST COUTROLLER' M 14 14 13.92 18.66 29,065 38,962 

001451 FINANCE AGENCY CONTROLLER M 17 17 15.57 20.75 32,S10 43,326 

001807 FINANCE AGENCY COORDINATOR M 19 19 16. 76 22.27 34,995 46,500 

001456 FINANCIAL AHALYSIS DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

001948 FINANCIAL AUDITS & TECH RES MGR M 17 17 15.57 20.75 32,510 43,326 

002250 FINANCIAL INST CHIEF EXAMINER M 15 15 14.45 19.33 30,172 40,361 
001590 FOOD & MEAT INSPECTION DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

~01,an FORENSIC lA~ORAVDRY DIRECTOR !Ml 17 17 15.57 20 .. 75 3211510 43,326 



MANAGEMENT PLAN EFf-JfIVE 7-1-83. 

CLASS TITLE SERIES RANGE ASSGT MIHIMUM MAXIMUM MINIMUM MAXIMUM CODE OLD HEU HOURLY HOURLY AUHUAL AtUIUAL 

008434 GOVERNMENT RELATIONS DIRECTOR M 15 15 14.45 19.33 30,172 40,361 
000315 GRAIH IHSPECTIOH DIVISION DIR M 15 15 14.45 19.33 30,172 40,361 

- - - 001827- HEALTH ASST DIV DIRECTOR M 18 18 16.15 21.50 33,721 44,892 
002515 HEALTH ECONOMIST M 17 17 15.57 20.75 32,510 43,326 
001847 HEALTH MANPOWER DIV DIRECTOR M 17 17 15.57 20.75 32,510 43,326 

001474 HEALTH PROGRAM MANAGER M 15 15 14.45 19.33 30,172 40,361 

001550 HEALTH SYSTEMS DIV DIR M 21 21 18.01 23.90. 37,605 49,903 

007996 HIGHWAY PATROL CHIEF M 2~ 21 18.01 23.90 37,605 49,903 

007995 HIGHWAY PATROL ASSISTANT CHIEF M 18 18 16.15 21.50 33,721 44,892 1· 

008501 HOSPITAL/NURSING HOME ADMIH M 21 21 18.01 23.90 37,605 49,903 

001558 HOUSING.FINANCE AGCY ASST DIR M 19 19 16.76 22.27 34,995 46,500 

008447 HOUSING FIHAHCE INVESTMENTS DIR M 17 17 15.57 20.75 32,510 43,326 
- -- - -· 

001692 HOUSING PROGRAM MAHAGER M 17 p 15.57 20.75 32,510 43,326 

008511 HOUSING PROGRAM MANAGER M 17 17 15.57 20.75 32,510 43,326 
. - - - --

000960 HYDROLOGIST ADMINISTRATIVE M 18 18 16.15 21.50 33,721 44,892 

.. - ... -- 000376 INCOME TAX DIRECTOR M 21 21 18.01 23.90 37,605 49,903 
001686 INDUSTRIAL DEVELOPMENT MGR M 11 11 12.44 16.76 25,975 34,995 
000383 INDUSTRIES SUPERINTENDENT M 13 13 13.42 18.01 28., 021 37,605 
001850 INFO & EDUC SERVICES DIV DIR M 13 13 13.42 18.01 28,021 37,605 
001316 INFORMATION DIRECTOR M 15 15 14.45 19.33 30,172 40,361 
002453 INFORMATION MGMT SRVCS DIV DIR M 15 15 14.45 19.33 30,172 40,361 

•··- .... ·- ... 0013l?. I"FO.SYST ASST DIR IHTERGOV SVC M 17 17 15.57 20.75 32,510 43,.326 

0019S0 IHFORNATIOH SYSTEMS PLANNER M 18 18 16.15 21.50 33,721 44,892 
00038f INHERITANCE TAX DIRECTOR M 19 19 16.76 22.27 34,995 46,.500 

000931 IHSTITUTIOH EDUCATIONAL ADMIH M 16 16 15.00 20.03 31,320 41,823 

... -.. -- ··- 000391. INSTITUTIONS PROGRAMS COORD M 15 15 14.'tS 19.33 30,172 40,361 



MANAGEMENT PLAN EFFECTIVE 7-1-83 • 

CLASS TITLE SERIES RAHGE ASSGT MIHIHUM MAXIMUM MINIMUM MAXIMUM 
CODE OLD tlEl-J HOURLY HOURLY ANHUAL AHNUAL 

001972 INSRNCE REGULATORY ANALYST MGR M 14 14 13. 92 18.66 29,065 38,962 

008588 INSRNCE REGULATORY ANALYST MGR M 14 14 13. 92 18.66 29,065 38,962 

008855 INTERGOVT & COMM REL DIR M 17 17 15.57 20.75 32,510 43,326 

008482 INTERNATIONAL TRADE DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

001382 INVENTORY MAHAGEMENT DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

002162 JOB SERVICE DIST OPERATIOHS DIR M 15 15 14.45 19.33 30,172 40,361 

002163 JOB SRVC FIELD OPERATIONS DIR M 21 21 18.01 23.90 37,605 49,903 

001724 LABOR RELATIONS AGENCY MGR M 15 15 14.45 19.33 30,172 40,361 

001373 LABOR STANDARDS DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

000408 LABORATORY DIR PUBLIC HEALTH M 23 23 19.33 25.49 40,361 53,223 

008585 LEGAL COUHSEL LABOR I INDUSTRY M 16 18 l6ol5 21.50 33,721 44,892 

001584 LEGISLATIVE AUDIT MANAGER M 17 17 15.57 20.75 32,510 43,326 

008171 LIAISON-SPANISH SPEAKING PEOPLE M 15 -15 14.45 19.33 30., 172 40,361 

000835 LIQUOR COHTROL ASST DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001566 LIVESTOCK LIC/WEIGH DIRECTOR H 15 15 14.45 19.33 30., 172 40,361 

001680 LOCAL GOVERNMENT AIDS DIR M 17 17 15.57 20.75 32,510 43,326 

008882 LONG TERM DEBT MANAGER M 00 23 19.33 25.49 40,361 53,223 

002060 MGMT DEVELOPMENT SPECIALIST M 13 13 13.42 18.01 28,021 37,605 

008872 MANAGEMENT DEVELOPMEHT SPEC M 13 13 13.42 18.01 28,021 37,605 

001646 MGMT INFO SERVICES MANAGER M 16 16 15.00 20.03 31,320 41,823 

000443 MARKETING SERVICES DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001496 MEDICAID PAYMENT SYSTEMS MGR M 15 15 14.45 19.33 30,172 40,361 

000452 MEDICAL DIRECTOR H 27 26 21.50 27.78 44,892 58,005 

00842~ MEDICAL DIR-PUBLIC WELFARE M 27 26 21.50 27.78 44,892. 58,005 

001060 MENTAL RETARDATION DIVISION DIR M 19 19 16.76 22.27 34,995 46,500 

H045i IMl!ERH SVS1l"EM (PIE!RSOINHNilEll MAUAGlEIR ~ J17! H Jl.5 051 2~o75 32a510 43,326 



MANAGEMENT PLAN EFFECTIVE 7-1-83 
CLASS TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM CODE OLD urn HOURLY HOURLY ANNUAL ANNUAL 

001836 MINERALS TAX ADMINISTRATOR M 19 19 16.76 22.27 34,995 46,500 
002034 MOICC COORDINATOR M 11 11 12.44 16. 76 25,975 34,995 
000474 MOTOR POOL DIRECTOR M 13 13 13.42 18. 01 28,021 37,605 

. . . - • 008589 MULTI-INSTITUTION CHF EXEC OFF M 23 24 20.03 26.29 41,823 54,894 

002467 HAT RES ENFORCEMENT MANAGER f1 15 15 14.45 19.33 30,172 40., 361 
002068 HAT RES FISHERIES RESEARCH MGR " 12 12 12.93 17.39 26,998 36,310 
002071_ HAT RES FISHERIES SECTION MGR M 15 15 14.45 19.33 30,172 40,361 
001440 NATURAL RESOURCES LAND ADMIH " 15 15 14.45 19.33 30,172 40,361 
000196 NATURAL RESOURCES MANAGER M 13 13 13.42 18.01 28,021 37,605 
001811 NAT RES PLAH~IHG MANAGER M 17 17 15.57 20.75 32,510 43,326 

001398 NATURAL RES REGIONAL ADMIH M 16 16 15.00 20.03 31,320 41,823 
002075 HAT RES REGIONAL FORESTRY MGR M 11 11 12.44 16.76 25,975 34,995 
002070 HAT RES WILDFIRE PROTECTION MGR M 12 12 12.93 17 .39 26,998 36,310 
002069 NAT RES WILDLIFE RESEARCH MGR 11 12 12 12.93 17 .39 26,998 36,310 

002072 HAT RES WILDLIFE SECTIOH MGR t1 15 15 14.45 19.33 30,172 40,361 

002177 OASDHI OPERATIONS DIRECTOR M 'is 15 14. 451 19.33 30,172 40,361 
000620 OCCUP SAFETY & HEALTH DIRECTOR M 19 19 16.76 22.27 34,995 46,500 
008141 OMBUDSMAN FOR CORRECTIONS M 00 15 14.45 19.33 30,172 40,361 

-·- ...... ·-·- - -· -~ 

002086 PERSONAL PROPERTY IHVEHTORY MGR 11 11 11 12.44 16.76 25,975 34,995 
001424 PERSONNEL DIRECTOR 3 M 17 17 15.57. 20.75 32,510 43,326 
000501-PERSONHEL DIRECTOR 4 M 19 19 16.76 22.27 34,995 46,500 
0020~5 PERSOHHEL DIRECTOR ASST (TRANS) M 15 15 14.4S 19.33 30,172 .40,361 
002147 PERSONNEL PROGRAM MANAGER M 13 13 13.'i,2 18.01 28,021 37,605 
002481 PERSOHHEL RESEARCH MGR M 17 17 15.57 20.75 32,510 ft3,326 
000503 PETROLEUM TAX DIRECTOR M 17 17 15.57 20.75 32,510 43,326 

- ... ·•• 008473 PHYSICAL.FACILITIES. I PLHG DIR M 15 15 14.45 19.33 30,172 40,361 



MANAGEMENT PLAN EFFECTIVE 7-1-83 · 
CLASS TITLE SERIES RAUGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM 

CODE OLD HEW HOURLY HOURLY ANNUAL ANNUAL 

002321 PHYSICAL PLNG & DATA MGMT DIR M 20 20 17 .39 23.07 36,310 48,170 
001017 PLAN DIR CRIMINAL JUSTICE M 19 19 16. 76 22.27 34,995 46,500 
001647 PLAN DIR DEVELOPMENTAL DISABIL M 17 17 15.57 20.75 32,510 43,326 

----·- ... •··•-- ·- - -·-
ooiooi-PLAN DIR DEVELOPMENTAL PLANNING M 19 19 46,500 16. 76 22.27 34,99S 
000972 PLAH DIR EHVIROHMEHTAL QUALITY M 23 23 19.33 25.49 40,361 S3,223 
00107i-PLAH DIRECTOR HUMAN RESOURCES M 20 20 17. 39 23.07 36,310 48,170 

000802 PLANNIHG DIRECTOR LOCAL URBAN ti 23 23 19.33 25.49 40,361 53,223 
00052( PLANT INDUSTRY DIRECTOR M 15 15 14.45 19.33 30,172 40,361 
000821 PLAHT MGT ASST DIR BUILDING SVC M 11 11 12.44 16.76 25,975 34,995 

' -- ·- .. 
000896 PLAHT MGT ASST DIR MAINTENANCE M 13 13 13.42 18.01 28,021 37,605 
000827 PLANT MANAGEMENT DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

--- -+ - . 
008450 POLICY ANALYSIS I ORGAN DEV DIR M 17 17 15.57 20.75 32,510 43,326 

001513 POLLUTION CONTROL ASST DIV DIR M 18 19 16.76 22.27 34,995 46,500 
001301 POLLUTION CONTROL DIVISION DIR M 21 21 18. 01 23.90 37,605 49,903 
008474 POLLUTION CONTROL DIVISION DIR M 21 21 18.01 23.90 37,605 49,903 
001658 POLLUTION CONTROL PROGRAM ADMIN M 16 17 15.57 20.75 32,510 43,326 

008802 PORTFOLIO MANAGER SENIOR M 00 20 17.39 23.07 36,310 48,170 
000542 PRISON INDUSTRIES DIRECTOR M 15 15 14.45 19.33 30,172 40,361 
000083 PROCUREMENT ASST DIR BUYING M 15 15 14.45 19.33 30,172 40,361 
000579 PROCUREMENT D~RECTOR M 19 19 16.76 

.. 

22.27 34,995 46,500 

002427 PRODUCTIVITY IMPROVE PROG COORD M 15 15 14.45 19.33 30,172 40,361 

008464 PROGRAM & POLICY DEVEL MGR-DPW M 19 19 16.76 22.27 34,995 46,500 

001779 PROGRAM EVALUATION COORDINATOR M 17 17 15.57 20.75 32,510 43,326 

001404- PROPERTY EQUALIZATION DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

000575 PUBLIC HEALTH PHYSICIAN 3 M 27 26 21.50 27.78 44,892 58,005 

001543~PUBLIC SERVICE COMM SUPPORT DIR M 18 18 16.15 21.50 33,721 44,892 

@00734 PUBLIC SERVICE RATE DIV DIR M 1..5 15 14.45 19.33 30,172 40,361 



MANAGEMENT PLAN EFF~CTIVE 7-1-83-

CLASS TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM CODE OLD HEU HOURLY HOURLY AUNUAL ANNUAL 
002155 PUB UTIL REGULATION UNIT MGR M 19 20 17 .39 23.07 36,310 48,170 
000839 PUBLICATIONS I PRINTING DIR M 17 17 15.57 20.75 32,510 43,326 

001970 RAILROAD ADMINISTRATION DIR M 19 19 16.76 22.27 34,995 46,500 
. -- - -•~ 

00159fREAL ESTATE HANAGEMENT ASST DIR M 14 13.92 29,065 14 18.66 38,962 
001592 REAL ESTATE MANAGEMENT DIR M 17 17 15.57 20.75 32,510 43,326 
001671. RECORDS MAHAGEMENT MGR M 15 15 14.45 19.33 30,172 40,361 

000289 RECRUITMENT & EXAMINATION MGR M 19 19 16.76 22.27 34,995 46,500 
. - .. 

000872. REHABILITATION AREA DIRECTOR M 16 16 15.00 20.03 31,320 41,823 
000601 REHABILITATION OASDHI ASST DIR M 1·3 13 13.42 18.01 28,021 37,605 
000869 REHABILITATION OASDHI DIRECTOR M 19 19 16.76 22.27 34,995 46,500 
000602 REHABILITATION OPERATIONS DIR M 18 20 17 .39 23.07 36,310 48,170 

• ·-··-. -
001501 REHABILITATION PROGRAM MANAGER M 13 13 13.42 18.01 28,021 37,605 
000065 REHABILITATION STAFF SVC DIR M 18 18 16.15 21.50 33,721 44,892 

- . . ~ .. 
001455 REIMBURSEMENT DIRECTOR M 15 • 15 14.45 19.33 30,172 40,361 
000605 RESEARCH DIRECTOR M 17 17 15.57 20.75 32,510 43,326 

··- - - 002033 RESEARCH PLAN I EVALUATION DIR M 15 15 14.45 19.33 30,172 40,361 
008510 RESIDENTIAL SCHOOL ADMIN <EDUC> M 20 20 17.39 23.07 36,310 48,170 
001780 REVENUE ADMIN SERVICES DIRECTOR f1 17 17 15.57 20.75 32,510 43,326 

002434 REV AUDIT PLHG & SELECTION DIR f1 15 15 14. 145 19.33 30,172 40,361 
00080i REVENUE COMPLIANCE DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

002415 REVENUE CORPORATE AUDIT DIR M 21 21 18.01 23.90 37,605 49,903 

001391 REVENUE FIELD OPERATIONS DIR M 21 21 18.01 23.90 37,605 49,903 

001964 REVENUE LEGAL RESEARCH PROG DIR M 18 19 16.,76 22.27 34,995 46,500 
001703 REVENUE OPERATIONS AUDITING DIR M 17 17 15 .. 57 20.75 32,510 43,326 
002331 RISK HANAGEMENT DIRECTOR M 13 13 13.42 18.01 28,021 37,605 

·- ... 

000795 SALES I USE TAX DIRECTOR M 17 17 15.57 20.75 32,510 43,326 
00848l SCIENCE i. TECHHOlOGY OFFICE DIR M 19 19 16.76 22.27 3~ .• 995 46,500 



MANAGEMENT PLAN EFFECTIVE 7-1-83 • 

CLASS TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM CODE OLD tlEU HOURLY HOURLY AHUUAL ANNUAL 

008139 SEC I EXEC OFF ANIMAL HLTH DD M 18 18 16.15 21.50 33,721 44,892 

002419 SEC I REAL ESTATE SUPPORT SPEC M 13 13 13.42 18. 01 28,021 37,605 

008516 SENIOR EXECUTIVE OFFICER M 19 19 16.76 22.27 34,99S 46,500 
.. - -·-

001820 SHADE TREE PROGRAM DIR-AGRIC M 15 15 14.45 19.33 30,172 40,361 

000670 SHELTERED WORKSHOP. PROG DIR M 18 18 16.15 21.50 33,721 44,892 

0088i4 SHORT TERM DEBT MANAGER M 00 23 19.33 25.49 40,361 53,223 

008355 SPECIAL ASST TO COMMR HAT RES M 21 21 18.01 23.90 37,605 49,903 

000682 SPECIAL TAXES DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001302 STATE ACCOUHTIHG DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

000693 STATE ARCHITECTURAL ENGINEER M 20 20 17.39 23.07 36,310 48,170 

000084 STATE ARCHITECTURAL ENGR ASST M 18 18 16 .15 21.50 33,721 44,892 

002011 STATE BUILDING CODE INSP DIR M 20 20 17 .39 23.07 36,310 48,170 

001979 STATE ECONOMIST " 19 19 16.76 22.27 34,995 46,500 

008416 STATE FIRE MARSHAL M 17 ·17 15.57 20.75 32,510 43,326 

001834 STATE FIRE MARSHALL ASST DIR M 14 14 13.92 18.66 29,065 ·3s, 962 

001616 STATE REGISTER DIRECTOR M 13 15 14.45 19.33 30,172 40,361 

000614 STATE SOCIAL SECURITY DIRECTOR M 13 13 13.42 18.01 28,021 37,605 

000951 STATE TELECOMMUHICATIOHS MGR M 19 19 16.76 22.27 34,995 46,500 

001785 STATEWIDE COORD PROGRAM DIR M 15 15 14.45 19.33 30,172 40,361 

008509 SUPERINTEHDENT LINO LAKES M 19 19 16.76 22.27 34,99S 46,500 

008507 SUPERINTENDENT RED WING M 18 18 16.15 21.50 33,721 44,892 

008504 SUPERINTENDENT ST CLOUD M 22 22 18.66 24.69 38,962 51,553 

008508 SUPERINTENDENT SAUK CENTRE M 18 18 16.15 21.50 33,721 44,892 

008503 SUPERIHTENDEttT SHAKOPEE M 18 18 16.15 21.50 33,721 44,892 

008420 SUPT BUR CRIMINAL APPREHEHSION M 21 21 18.01 23.90 37,605 0,903 

001951 SUPPORT SERVICES DIRECTOR f1 18 18 16.15 21.50 33,721 44,892 

@02473 SURVEillANCE & UT!l REVIEW MGR M 16 16 15000 20.03 31,320 41,823 



MANAGEMENT PLAN EFFt~TIVE 7-1-83. 

CLASS TITLE SERIES RANGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM cooe OLD NEU HOURLY HOURLY AtUWAL AHHUAL 

002519 TOURISM ASSISTANT DIRECTOR M 17 17 15.57 20.75 32,510 43,326 
002518 TOURISM COMMUNICATIONS MANAGER M 11 11 12.44 16.76 25,975 34,995 

002324 TOURISM MARKETING MANAGER M 14 13 13.42 18.01 28,021 37,605 
... - -·· --

0023if TOURISM TRAVEL INFORMATION MGR M 11 11 12.44 16. 76 25,975 34,995 
001535 TRAFFIC SAFETY DIRECTOR M 13 13 13.42 18.01 28,021 37,605 

·- - -· 002073 TRAINING & COMM SVCS DIST MGR M 13 13 13.42 18.01 28,021 37,605 
000797 TRAINING & DEVELOPMENT MANAGER 11 17 17 15.57 20.75 32,510 43,326 
001702 TRANSIT.PROGRAM DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

001694 TRANSPORTATION AUDIT DIRECTOR M 15 15 14.45 19.33 30,172 40,361 

002477 TRANSPORTATION BUSINESS MGR M 11 11 12.44 16. 76 25,975 34,995 

000349 TRANSPORTATION BUDGET DIP.ECTOR M 15 15 14.45 19.33 30,172 40,361 
··- ·- --- --

000937 TRANSPORt EHVI~ONMENTAL SVC DIR M 18 18 16.15 21.50 33,721 44,892 

001583 TRANSPORTATION FINANCE MANAGER M 15 15 14.45 19.33 30,172 40,361 

001957 TRANSPORT FIN MGMT DIRECTOR M 19 19 16.76 22.27 34,995 46,500 

001701 TRANSPORTATION FIN SUP SVCS DIR M 17 17 15.57 20.75 '32,510 43,326. 
--- - ·-. -·- -· - --

001688 TRANSPORTATION MGT ANALYSIS DIR M 17 17 15.57 20.75 32,510 43,326 
001732 TRANSPORTATION PLANNING MANAGER M 17 17 15.57 20.75 32,510 43,326 

-- - ' •• ·•· - ·-- - -· 
001679 TRANSPORTATION PLANNING OFF DIR M 19 19 16. 761 22.27 34,995 46,500 
001600 TRANSPORTATION POLICY DIR M 20 . 20 17 .39 23.07 36,310 48,170 

001700 TRANSPORTATION RATES & REG DIR M 15 15 14.45 19.33 30,172 40,361 
002229 TRANSPORTATION RESEARCH MGR M 15 15 14.45 19.33 30,172 ~0,361 
002275 TRANSP SYSTEMS I ANALYSIS DIR M 17 17 15.57 20.75 32,510 43,326 
001798 TRANSPORT SYST I INFO SVCS DIR M 19 19 16.76 22.27 34,995 46,500 

·- ·•· - - . 
002306 TRANSPORTATION TRAINING MANAGER M 13 13 13.42 18.01 28,021 37,605 
000923 TRANSPORTATION VALU~TIOH MGR M 16 16 15.00 20.03 31,320 U,823 

.. .,. -- --- -· 

002404 UHEMP INSURANCE APPEALS DIR M 21 21 18.01 23.90 37,605 49,903 
002164 UHEMP lHSURAHCE BEHEFIT DIR M 21 21 18.01 23.90 37,605 49,903 



MANAGEMENT PLAN EFFECTIVE 7-1-83. 

CLASS TITLE SERIES RAHGE ASSGT MINIMUM MAXIMUM MINIMUM MAXIMUM 
CODE OLD HEW HOURLY HOURLY . ANltUAL _ ANNUAL 

002405 UNEMP INSUR COMMR'S APPEALS DIR M 19 19 16.76 22.27 34,995 46,500 
... ,.._ .. 

002165 UNEMP INSURANCE.DIST MGR M 15 15 14.45 19.33 30,172 40,361 

002166 UHEMP IHSURAHCE FIELD AUDIT DIR M 15 15 14.45 19.33 30,172 40,361 
- -· --·· 

00216f UHEMP INSURANCE INVEST DIR M 13 13 13.42 18.01 28,021 37,605 

002168 UHEMP INSURANCE SECTION DIR M 15 15 14.45 19.33 30,172 40,361 

00216f UNEMP INSURAHCE TAX DIR M 19 19 16.76 22.27 34,995 46,500 

. - _ __ 00817, VETERANS HOME ADMINISTRATOR M 20 20 17 .39 23.07 36,310 48,170 

001829 VETERANS HOME ASSISTANT ADMIN M 15 15 14.45 19.33 30,172 40,361 
l 
f 

008505 WARDEN M 22 22 18.66 24.69 38,962 51,553 ,. 
008461 WASTE MANAGEMENT STAFF DIRECTOR M 21 21 18.01 23.90 37,605 49,903 

- ··- - - -- 000757 WEIGHTS I MEASURES DIV DIRECTOR " 15 15 14.45 19.33 30,172 40,361 

002042 WELFARE AUDITS MANAGER M 15 15 14.45 19.33 30,172 40,361 
- .,_ ·-- . 

001660 WELFARE FINANCIAL DIR M 19 .19 16.76 22.27 34,995 46,500 

001419 WELFARE PROGRAM DIRECTOR M 17 17 15.57 20.75 32,510 43,326 
·- .... -·· --

001625 WELFARE RESIDENTIAL FAC MGR M 17 17 15.57 20.75 32,510 43,326 

002448 WELFARE STRATEGIC PLCY ANALYST M 11 11 12.44 16.76 25,975 34,995 
,, -· 

008586 WELFARE.STRATEGIC PLCY ANALYST M 11 11 12.44 16. 76 25,975 34,995 r 
002363 WRKS' COMP BENEFIT FUND DIR M 13 13 13.42 18.01 28,021 37,605 

} __ -· ···• --- - ,. ... --
06245ij WORKERS' tOMP REHAB MANAGER M 15 15 14.45 19.33 30,172 40,361 

. -- . - .... ·- . - ~ ff'""' ---
000711 YOUTH CAMP SUPERINTENDENT M 15 15 14.45 19.33 30,172 40,361 

j; 
i'. -4 ~---·j_ - . -·· ... _ .... -·- - ;..,..._. .. ----- . ·- •· ' - ·- • ----·- -

! 
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APPENDIX G - MANAGERIAL COMPENSATION GRID 

Effective July 1, 1983 

FY 84 FY 84 FY 84 FY 84 FY 84 FY 84 
Range Hourly Hourly Hourly Annual Annual Annual 
Number Minimum Mideoint Maximum Minimum Mideoint Maximum 

7 10.74 12.60 14.45 22,425 26,309 30,172 

8 11.15 13.08 15.00 23,281 27,311 31,320 

9 11.58 13.58 15.57 24,179 28,355 32,510 

10 12.01 14.08 16.15 25,077 29,399 33,721 

11 12.44 14.60 16.76 25,975 30,485 34,995 

12 12.93 15.16 17.39 26,998 31,654 36,310 

13 13.42 15.72 18.01 28,021 32,823 37,605 

14 13.92 16.29 18.66 29,065 34,014 38,962 

15 14.45 16.89 19.33 30,172 35,266 40,361 

16 15.00 17.52 20.03 31,320 36,582 41,823 

17 15.57 18.16 20.75 32,510 37,918 43,326 

18 16.15 18.83 21.50 33,721 39,317 44,892 

19 16.76 19.52 22.27 34,995 40,758 46,500 

20 17.39 20.23 23.07 36,310 42,240 48,170 

21 18.01 20.96 23.90 37,605 43,764 49,903 

22 18.66 21.68 24.69 3_8,962 45,268 51,553 

23 19.33 22.41 25.49 40,361 46,792 53,223 

24 20.03 23.16 26.29 41,823 48,358 54,894 

25 20.75 23.92 27.09 43,326 49,945 56,564 

26 21.50 24.64 27.78 44,892 51,448 58,005 

NOTE: These ranges match the MMA ranges. Add 8 to these range numbers to 
identify the comparable MMA range numbers, e.g., Range 7 + 8 = MMA range 15. 

G - 1 



APPENDIX H - MANAGERIAL COMPENSATION GRID 

Effective July 1, 1984 

FY 85 FY 85 FY 85 FY 85 FY 85 FY 85 
Range Hourly Hourly Hourly Annual Annual Annual 
Number Minimum Mideoint Maximum Minimum Mideoint Maximum 

7 11.22 13.16 15.10 23,427 27,478 31,529 

8 11.65 13.67 15.68 24,325 28,543 32,7-40 

9 12.10 14.19 16.27 25,265 29,629 33,972 

10 12e55 14.72 16.88 26,204 30,735 35,245 

11 13.00 15.26 17.51 27,144 31,863 36,561 

12 13.51 15.84 18.17 28,209 33,074 37,939 

13 14.02 16.42 18.82 29,274 34,285 39,296 

14 14.55 17.03 19.50 30,380 35,559 40,716 

15 15.10 17.65 20.20 31,529 36,853 42,178 

16 15.68 18.31 20.93 32,740 38,231 43,702 

17 16.27 18.98 21.68 33,972 • 39,630 45,268 

18 16.88 19.68 22.47 35,245 41,092 46,917 

19 17.51 20.39 23.27 36,561 42,574 48,588 

20 18.17 21.14 24.11 37,939 44,140 50,342 

21 18.82 21.90 24.98 39,296 45,727 52,158 

22 19.50 22.65 25.80 40,716 47,293 53,870 

23 20.20 23.42 26.64 42,178 48,901 55,624 

24 20.93 24.20 27.47 43,702 50,530 57,357 

25 21.68 25.00 28.31 45,268 52,200 59,111 

26 22.47 25.75 29.03 46,917 53,766 60,615 

H - 1 




