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APPENDIX B
EQUAL ECONOMIC OPPORTUNITY GOALS

The following overall goals have been established for procurement from
MBE firms:

Minority Owned and Controlled

General Office Supplies and Services 5.4%

Printing .6%
Computer Equipment & Supplies 3%
Consultant 1.0%

Women Owned and Controlled

General Office Supplies and Services 2.7%

Printing 3%
- Computer 2%
Consultant 5%

Individual contract goals for federally- assisted projects shall be:

Minority Owned and Controlled Firms 7.3%
Women Owned and Controlled Firms 3.7%

The purpose of these goals is to assure that MBEs receive full and equal
opportunity to be included in Metropolitan Council contracting activities.
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APPENDIX C
DEFINITIONS

AFFIRMATIVE ACTION - action taken by the Council to increase the participa-
tion-of protected-class members in employment, citizen involvement in program
p]ann1ng, Council servwces, and business opportunities afforded by the
prov151on of goods or services to the Council.

BIDDER - an individual, partnership, joint venture, or firm submitting a
proposal, directly or through an authorized representative, for a contract to
provide goods or services to the Council.

EQUAL OPPORTUNITY GRIEVANCE - a complaint alleging that the Council has
been or is engaged in action which is discriminatory under current applicable
federal or state statutes and regulations, local ordinances, or the Council's
equal opportunity policy.

GOODS AND SERVICES - all products and services, including consulting
services, purchased by the Council.

GRIEVANT - the aggrieved parfy in the Equal Opporfunity Grievance
Procedure, wh1ch may be an 1nd1v1dua1 -a group, or an organization.

HANDICAPPED OR DISABLED - any person who (1) has a physical or mental
impairment which substantially limits one or more of such person's major life

activities, (2) has a record of such an impairment, or (3) is regarded as
having such an impairment.

MINORITY BUSINESS ENTERPISE (MBE) - a business of which at least 50
percent, or 51% in the case of publicly owned businesses, is owned by minority
group members, women or disabled persons.

MINORITY-GROUP MEMBERS - persons belonging to the following racial groups:
Alaskan natives (Eskimos), American Indians, Blacks, Hispanics and Orientals.

PRIME CONTRACTOR - an individual, partnership, joint venture or firm with
whom the Council contracts for the provision of goods or services. ~

PROTECTED-CLASS MEMBERS - groups of persons including females, minorities,
the handicapped, and Vietnam era veterans, especially those who are disabled,
who for whatever reason may not have had equal access to employment
opportunities.

SUBCONTRACTOR - an individual, partnership, joint venture or firm with
whom .the prime contractor contracts for the provision of goods or services.
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