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The Public Employees Retirement Association of Minnesota is pleased to provide
you with this employer manual. This manual is designed to explain the rules for
determining PERA membership, the procedures for reporting earnings and
contributions, and the qualifications for benefits.

The information provided in this publication is meant to explain the provisions of
the law as simply and accurately as possible. If there is any discrepancy between
the manual and the actual law, the provisionsbf the law will govern. .

This manual is not intended to make the employers experts on PERA.benefits;
specific reporting and benefit questions should be directed to PERA staff.

If you have questions or need further clarification of topics covered, please feetiree
to calion the PERA staff at (612) 296-7460 or toll-free 1 800 652~9026.

d~~~
Laurie Fiori Hacking
Executive Director
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PERA Administration

PERA

The Minnesota Public Employees Retirement Association (PERA)
administers pension funds for approximately 130,000 county and local
public employees, their survivors, and dependents. Approximately 2,250
separate government employers at the county and local level in Minnesota
participate in the PERA-administered retirement system. The PERA funds
provide a variety of retirement annuities, and survivor and disability
benefits.

PERA is governed by a ten-member Board of Trustees. The State Auditor
is automatically a member. Six members are appointed by the Governor.
The six appointed members represent cities, counties, school boards, police
and fire members, retired annuitants, and the general public. The
remaining three members are elected by the PERA membership. All board
members serve four-year terms.

The PERA Board of Trustees administers PERA funds in accordance with
statutes passed by the Legislature. The Board bears fiduciary obligation to
PERA's members, the governmental employers, the state, and the taxpayers.

The Board appoints an Executive Director to serve as chief administrative
officer. With approval of the Board, the Director develops the annual
administrative budget, determines staffing requirements, contracts for
actuarial and other services, and directs the day-to-day operations of the
Association. The Director also sits on the State Investment Advisory
Council, which advises the State Board of Investment on the management
and investment of pension funds and other assets.

PERA administers five distinct pension plans. Each plan has a unique set
of membership qualifications, contribution rates and· benefit provisions, all
of which are detailed in this manual. In addition to the above retirement
plans, PERA offers group term life insurance to PERA members.
Participation in this insurance program is completely voluntary for both
employers and members.
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Robert McCubbin, President
Membership Representative
City of Duluth
211 City Hall
Duluth, MN 55802
(218) 723-3278

Mark B. Dayton
State Auditor
Suite 400, 525 Park Street
St. Paul, MN 55103
(612) 296-2551

Mary Ann Dixen
School Board Representative
1428 Martin Road
Albert Lea, MN 56007
(507) 377-0816

Walter Gray
Public Sector Representative
8733 30th Avenue North
New Hope, MN 55427
(612) 946-4243

Dawn Hulmer
Membership Representative
City of Duluth
Room 105, City Hall
Duluth, MN 55802
(218) 723-3271

Lois Riecken, Vice President
Retiree Representative
8794 100th Avenue
Clear Lake, MN 55319
(612) 743-2369

Marian Larson
Membership Representative
Hopkins School District
1001 Highway 7
Hopkins, MN 55434
(612) 933-9260

Lyle R. Olson
City Representative
2215 West Old Shakopee Road
Bloomington, MN 55431
(612) 887-9652

Richard H. Stafford
County Representative
Washington County Government Center
Stillwater, MN 55082
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Police and Fire Representative
City of St. Louis Park
P. O. Box 26332
St. Louis Park, MN 55426
(612) 646-2123
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Laurie Fiori Hacking, Executive Director
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514 St. Peter Street
St. Paul, MN 55102

(612) 296-7460
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Administrative Organization

Board of Trustees

I

PERA

Legislative and
Legal Services

Judith Strobel
296-7497

-

Executive Director

Laurie Fiori Hacking
294-7489

Data Processing,
Strategic Planning

Diane Rognrud
297-3932

I I I

Administrative Member and Benefits Finance
Services Employee Services

Allen Eldridge Judy Hunt
Cheryl Keating Mary Most Vanek 297-3570 297-3573

297-3102 296-8358

I I I I
Qualifications for Group meetings, Initial pension Accounts,

PERA financial planning estimates, final receivable,
participation, workshops, and penSlOn 296-9170.

296-2493. publications, calculations, and
Pension and296-8358. individual

Missed deductions Employer pre-retirement benefit payments,
for unreported trouble-shooting, counseling, and refunds,

members, and employer 296-2505. 296-8322.
296-8398. semmars,

296-7493.

PERA's mission is to deliver retirement annuities and benefits to eligible members in
accordance with the law, and to maintain a financially sound retirement system.
PERA's success in carrying out its mission depends upon its employees, for through
their development, training, and efforts, PERA achieves its goals which are:

• providing quality services that are appropriate, personalized,
informative, accessible and timely;

.. obtaining and disseminating accurate and complete information;

.. influencing legislation that is beneficial to our members, beneficiaries,
and governmental units while maintaining PERA's financial soundness.
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PERA Determining Plan Participation

Coordinated Plan

Consists of public
employees who earn
over $425 in a month
(excludes police
officers and
firefi ghters).

Basic Plan

Closed to new
membership.
Participants in this
plan are employees
hired prior to
January 1, 1968, who
did not vote for Social
Security coverage.

Police and
Fire Plan

Consists of police
officers and
firefighters.

Defined
Contribution

Plan

Elected officials
(optional) and
ambulance service
personnel.

PERA Life
Insurance

PERA Basic,
Coordinated and
Police and Fire Plan
members may enroll
in the insurance
program if authorized
by the employer.

Police & Fire
Consolidation

Members of a
municipal police or
firefighter relief
association who
have elected to have
PERA administer
their plan.
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Determining Plan Participation PERA

Introduction

This section explains:

government agencies who are
covered and not covered by PERA,

employees not covered by PERA,

optional membership at employee's
discretion,

optional membership at employer's
discretion,

employees covered by each plan
administered by PERA, and

employees subject to Social Security
and/or Medicare withholding.

First, we will discuss those employers who
can and cannot participate in PERA.

Employers

Individuals who are employed by a
governmental subdivision; such as a county,
city, town, school district within the State of
Minnesota, or a department or unit of state
government, or any public body whose
revenues are derived from taxation, fees,
assessments or from other sources, are
eligible for PERA. Public employees whose
salary from one governmental agency
exceeds $425 in any month must participate
in PERA, unless Minnesota law prohibits
coverage for a particular position. A listing
of the employees not covered by PERA or
whose membership is optional is explained
in this section.

Certain government agencies and their
employees cannot participate in PERA.
They are: municipal housing and
redevelopment authorities organized under
the provisions of section 469.001 to
469.047; port authorities organized under
sections 469.048 to 469.068; or hospital
districts organized or reorganized prior to
July 1, 1975, under sections 447.31 to
447.37, or the successor of the district.

Independent Contractors

Independent contractors and their
employees cannot participate in PERA. If a
copy of the contract has not been submitted
previously, send a copy to PERA for a
determination as to whether the individual is
an independent contractor or a public
employee.

NOTE: PERA reviews whether:

II the contractor has the right to control
the means and manner of performance,

II the contractor is paid a sum for the job
rather than on an hourly basis,

II the employer does not provide any
fringe benefits to the contractor,

II the contractor hires and discharges his
or her own assistants, and

II the work performed is a specialty
required of a particular occupation.

While these are some of the factors PERA
reviews in making a determination about
whether the independent contractor should
be considered a public employee, other
circumstances may also playa part.
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PERA

Employees Not Covered

Some employees cannot become PERA
members because Minnesota law prohibits
it for particular jobs. The positions listed
below and on the next page are excluded
from membership, regardless of earnings
leyel. unless otherwise indicated.

1. Elected public officers, or persons
appointed to fill a vacant elected position
who did not choose to participate in PERA
by filing an application for membership.

2. Election officers (judges).

3. Patient and inmate personnel who
perform services in charitable, penal, or
correctional institutions.

4. Employees hired for a pre-determined
period of time to be six consecutive months
or less. Should employment go beyond six
months and the employee earns more than
$425 in one month after the six-month
period, the employee must then be reported
for membership. Employees who are hired
for an unlimited period and who may be
serving a probationary period cannot be
excluded.

5. Employees who earn $425 or less in a
calendar month or whose annual
compensation is stipulated in advance, in
writing, to be not more than $5,100 per
calendar year or per school year for school
employees. (Earnings excluded by
stipulation for an employee hired after the
start ofa year must be pro-rated by the
number ofmonths left in the year multiplied
by $425.) Refer to page 4 for more details
on the $5,100 stipulation.

6. Emergency employees who are
employed by reason of work caused by fire,
flood, storm, or similar disaster.

7. Employees in a position for which
earnings are covered by Teachers Retirement
Association (fRA), Minnesota State
Retirement System, Duluth Teachers
Retirement Fund Association, Minneapolis

Determining Plan Participation

Teachers Retirement Fund Association, St.
Paul Teachers Retirement Fund Association,
Minneapolis Employees Retirement Fund, or
any police or firefighters relief association
governed by section 69.77. This does not,
however, exclude a person who is also
employed in a second position from
becoming a member of PERA, unless
contributions are made from the second
position to TRA.

8. Persons who are excluded from
coverage under the federal old age,
survivors, disability, and health insurance
program for the performance of service as
specified in United States Code, title 42,
section 410 (a)(8)(A), as amended.

9. Part-time employees who are also
full-time students enrolled in and regularly
attending classes at an accredited school,
college, or university. Certification of
full-time student status and part-time
employment may be requested at any time.

10. Resident physicians, medical interns,
and pharmacist residents and pharmacist
interns serving in a degree or residency
program in public hospitals.

11. Students who are serving an
internship or residency program sponsored
by an accredited educational institution.

12. Persons who hold a part-time adult
supplementary technical institute license who
render part-time teaching service in a
technical institute.

13. Foreign citizens working with a work
permit ofless than three years, or an H-IB
visa valid for less than three years of
employment.

14. Public hospital employees who elected
not to participate before 1972.

15. Volunteer ambulance personnel who
are advanced life support emergency medical
service staff who are not covered by the
PERA Defined Contribution Plan.
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Determining Plan Participation

16. Volunteer firefighters who receive
credit in a local relief association operating
under Minnesota Statutes Chapter 424A.
However, membership continues for those
volunteer firefighters who were reported for
participation in PERA before July 1, 1989,
and who chose to continue that coverage.

17. PERA retirees and, in most cases,
disabilitants who are receiving a monthly
benefit from PERA.

Optional Membership at
Employee Discretion

The following employees have the option
to participate in PERA.

1. Elected officials or persons appointed
to fill elected positions.

2. City managers or chief administrative
officers who are qualified under Minnesota
Statutes, Section 353.28.

Optional Membership at
Employer Discretion

An employer may choose to exclude from
PERA coverage:

II county historical society employees

II non-temporary employees under a
$5,100 annual stipulation.

County Historical Society
Employees

At the option of a county, county historical
society employees may participate in PERA.
The county board must pass a resolution to
authorize participation of historical society
employees. Once passed, all employees who
subsequently earn more than $425 in any
month must participate.

$ 5,100 Annual Stipulation
The annual stipulation allows an employer

to hire an employee in a non-temporary
position, without reporting the person to

PERA

PERA if the compensation for the position
will not exceed $5,100 in a calendar year or
school year for school employees. (A
contract year is July through June for school
employees and January through December
for all other employees.)

This allows the employee to earn over
$425 in any given month throughout the year
without having to be reported to PERA, as
long as the total annual salary does not
exceed $5,100 ($425 times 12 months).
Without the stipulation, a non-temporary
employee must be reported to PERA the first
of the month in which earnings exceed $425.

If you are excluding employees from
PERA participation using the annual $5,100
stipulation and wish to continue the
exclusions, you must renew the stipulations
at the beginning of each contract year.

If an employee is hired for part of the
year, the annual stipulation must be prorated
for the number of months the individual will
be employed.

For example, if a city hires someone on
March 15, the city can sign a stipulation that
the person will not be reported to PERA
because the employee will not be paid more
than $4,250 for the rest of the calendar year
($425 multiplied by 10 months). If the
employer is a school district, the school can
sign a stipulation that the person will not be
reported to PERA because the employee will
not be paid more than $1,700 ($425 times
four months). If the person continues
employment the next year, the annual $5,100
could then apply.

If you choose to use the stipulation
exclusion, the signed stipulation kept in the
personnel file must:

(1) State that the employee is being
excluded from PERA because earnings are
not expected to exceed $5,100 (or a fraction
thereof) during the calendar or school year;

(2) Include the dates of the calendar or
school year the stipulation covers;
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PERA Determining Plan Participation

(a) Continue to exempt the person under
the salary stipulation. If the annual
limitation amount is later exceeded, the
person must be reported to PERA, and
omitted deductions would be due as
previously described.

(b) Void the stipulation as if it had never
been prepared. The employee would be
reported immediately if previous monthly
earnings had exceeded $425. Omitted
deductions would be due as described
previously. If the person has not yet earned
over $425 in a month, membership would
not occur until that eligibility requirement is
met.

(2) If annual earnings have not yet
exceeded $5,100, but could do so before the
end of the year, the employer has two
choices:

(3) Be signed and dated by the employer at
the start of each new contract year. A
contract year is July through June for school
employees and January through December
for all other employees.

PERA has a stipulation form available for
your use. To make sure that a written
stipulation meets the necessary requirements,
we suggest that you use our form, available
upon request.

Please Note! If at any time during the
year the employee earns more than the
stipulated amount, the stipulation becomes
invalid. Contributions to PERA would be
due from the first month in the year in which
the individual exceeded $425.

When you are considering an annual
stipulation for an employee, be sure to factor
. .. ed .m any antlclpat pay mcrease or

PUBUC EMPLOYEES RETIREMENT ASSOCIATIONretroactive payments. Another 514 St. Peter Street. Suite 200. St. Pllll. HiI 55102

important factor in making your Telephone (612) 296-7460

decision to use the stipulation EMPt.OYEE EARNINGS snpuumoNlEXEMPTlON

may be pending or potential IIISTIWCTI011S: A witten stipulation Is required on any part-ti. lIIPloyee who is excluded
frool IIMbershlp In PERA because the person is not expected to earn IIOre than $5.100 per

contract settlements affecting calendar year or school yur for school lIIPloyees. To be vlltd. the MIOyer lIUst Sl~
and date this do~t AT THE BEGIHltIKG of EACH contract yoar. Retiln his fo.... In t

salary increases.
.."loy.. 's personnel flle; ao not sena 1£ to PEAA. If a person 11 hired for part Of. a
year. thi earnings stlpulatlonlexlllP£1on cannot Ili used to cover the partial year If the
estll1l1ted salary. when divided by the IlUeIber of reaalnlng IIOnths In the year. ~ceeds $425
per IIIOnth.

If an employee, who has been D4P0RTAIIT: If the earnings of the .."loyee covered under this stipulation exceed $5.100 In

excluded from PERA a calendlr or school year. this stipulation is no longer valid for that year llIld PERA
contribUtions are required beginning with the IIOnth In wlch the lIIPloyee first exceeded $425.

membership under a written
PERA lIlY request I copy of this doclMent It any tl... .

$5,100 stipulation, receives a
The part-tiE .."loyee listed belO\l Is beIng excluded froll PERA lleflbershlp for the perlod(s)

retroactive contract settlement lndlC1t~ ~ause his/her eemlngs with this governEentil subdivision ere not expected to

that will or could increase the H_ of ~Ioylng Govenwentel Unit Unit No. - Unique Code

annual salary to more than Full H.... of Eeiployee Soc. Sec•. 110.

$5,100, the following applies:
·n.... "" Y.a~',\ <,."",,,_ aM Tit'. na,.t.\ <i."""

(1) If the annual salary has
already exceeded $5,100, the
employee must be reported to
PERA immediately. Omitted
deductions will be due from the
first pay period in the month in
which the employee earned over
$425. Omitted deductions would
also be due on the prorated
portion of the settlement amount
beginning with the month in
which membership commences.

....-U\AAJ.-Ul "....,
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Determining Plan Participation

Employees Covered

Below we briefly describe each plan
administered by PERA. For detailed
information about each plan, refer to the
Section in this manual that applies. There
are times when the number of positions an
employee holds will dictate PERA
membership or treatment of earnings in one
or all positions. Accordingly, there is a
special section devoted to employees with
more than one public-sector job.

Coordinated Plan
PERA Coordinated Plan membership is

required for all non-temporary Minnesota
city, county, township, school district, and
other public agency employees, regardless of
age, who have earned over $425 in any
given month. Full-time police officers and
firefighters are also excluded from the
Coordinated Plan. These employees
participate in the Police and Fire Plan.
Elected officials who have earned over $425
in a month have the option to join this plan.
A non-temporary employee is a person hired
to work in a position for more than a six
consecutive month period.

The Coordinated Plan members pay into
both PERA and Social Security.

Basic Plan
The Basic Plan has been closed to new

membership since January 1, 1968, and
about 3,200 workers are still active in the
plan. Participants in the Basic Plan are
employees hired prior to January 1, 1968,
who did not elect to coordinate their pension
coverage with Social Security. Accordingly,
Basic Plan members do not contribute to
Social Security on the public employment
earnings. However, Basic members had an
opportunity to elect to pay for only Medicare
coverage in October 1989. Those who
elected to do so, or those persons who
changed jobs to another governmental
agency after April 1, 1986, contribute to
Medicare.

PERA

Police and Fire Plan
All full-time police officers, professional

firefighters and certain part-time police
officers and firefighters whose salary
exceeded $425 in any month participate in
the PERA Police and Fire Plan. Police and
Fire Plan members do not contribute to
Social Security on their public employment
earnings. However, police officers and
firefighters hired after March 31, 1986, must
pay the Medicare deductions.

Police and Fire Consolidation Plan
The Police and Fire Consolidation Plan is

for members of a municipal police or
firefighter relief association who have
elected to have PERA take over the
administration of their plan.

Defined Contribution Plan
The Defined Contribution Plan (DCP) is

exclusively for elected officials and basic and
advanced life support emergency rpedical
service personnel. Elected officials' who
chose coverage in the DCP and earn less
than $425 a month are not covered by Social
Security, but would be subject to Medicare if
newly elected after March 31, 1986. Elected
officials whose monthly salary exceeds $425
must participate in Social Security and
Medicare. Volunteer ambulance service
personnel whose DCP contributions are
more than 7.5 percent are also exempt from
Social Security contributions, but would be
subject to Medicare if hired after March 31,
1986.

PERA Life Insurance
PERA members may enroll in a group life

insurance program and receive decreasing
term life, dependent term life, and accidental
death and dismemberment insurance. The
program is available to active PERA
members (except those in the Defined
Contribution Plan) whose employers agree to
withhold the monthly premiums as a salary
deduction. Employer participation in the
program is voluntary.
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PERA

Social Security and Medicare
Coverage

Over the years, coverage by Social
Security and Medicare for public employees
has changed. Prior to July 1 1991, ,
emp~oyees who were not covered by a public
penSIOn plan (such as temporary employees
or employees who have never earned $425 a
month) could not contribute to Social
Security on their public service earnings.
Effective July 1, 1991 (because of the 1990
Budget Reconciliation Act), these
empl~yees, with some exceptions, must
contnbute to Social Security.

Employees currently exempt from Social
Security tax are: individuals hired under
programs such as CETA, MEED, or JPTA;

Determining Plan Participation

emergency employees; students employed by
the same educational institutions where they
are enrolled and regularly attending classes'
election j~dg.es who earn less than $100 pe;
year; foreIgn students or visitors with an F-l
or J-l visa; elected officials who do not
qualify for the PERA Coordinated Plan who
are enrolled in the PERA Defined
Contribution Plan (DCP); PERA Basic Plan
and Police and Fire Plan members and
PERA annuitants.

To identify which employees participate in
the Social Security and/or Medicare
programs, review the following charts.

In addition, certain restrictions apply to
DCP members who are volunteer ambulance
service personnel. These employees are

7.65 % 1993 Contribution Rate 1.45% 1993 Contribution Rate

..

..

..

..

..

Employees who pay
Social Security and

Medicare
Contributions

Coordinated Plan
members

Elected officials not
enrolled in DCP

Elected officials enrolled
in DCP whose monthly
salary exceeds $425

Volunteer ambulance
personnel whose DCP
contributions are less
than 7.5% of salary

Employees not
covered by a qualified
public pension plan
such as, those who are
temporary, or employees
who have never earned
$425 a month or who
were placed on a written
$5,100 annual stipulation.

..

..

..

..

..

Medicare Covered
Employees

Basic Plan members
who elected coverage in
1989

Police and Fire Plan
members newly hired
after March 31, 1986

PERA annuitants
re-hired after
March 31, 1986

Elected officials of the
DCP elected after
March 31, 1986, who
earn less than $425 a
month

Volunteer ambulance
service personnel
whoseDCP
contributions are at
least 7.5% of salary
and who were hired
after March 31, 1986

..

..

..

..

Employees Not
Covered by Social

Security or Medicare

Basic Plan members who
did not elect Medicare
coverage in 1989

Police and Fire Plan
members hired before
April 1, 1986

DCP Plan members hired
before April 1, 1986 who
earn less than $425 a
month. (DCP
contributions for
volunteer ambulance
personnel must be at
least 7.5 % of salary.)

Employees excluded
from the 1990 Budget
Reconciliation Act (such
as PERA annuitants
re-hired before April 1,
1986; CETA, MEED, or
JPTA employees;
emergency workers;
election judges paid less
than $100 annually; etc.)
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Determining Plan Participation

covered by Social Security if the employee
and employer contributions to their DCP
plan are less than 7.5 percent of their
compensation.

Employees who are exempt from Social
Security are still required to pay Medicare if

PERA

hired after March 31, 1986. Exempt
employees who were hired prior to April 1,
1986, would not be covered by Social
Security or Medicare, except for Basic Plan
members who elected Medicare ·coverage in
1989.
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PERA Coordinated Plan

Is new employee eligible for the PERA Coordinated Plan?

Is the person hired an independent contractor, full-time police
officer or firefighter, election judge, patient or inmate personnel,

emergency employee, resident physician, medical intern, foreigner,
PERA retiree or disabilitant, volunteer ambulance personnel, or a

volunteer firefighter? See pages 2 through 4 for details.

No

Yes
•

Is this employee temporary (hired to work less than
six consecutive months)? See page 3 for details.

No

Does a $5,100 Exemption exist?
See pages 5 and 6 for details.

Is employee working part-time and a full-time
student? See page 4 for details.

Did monthly earnings exceed $425?

PERA
Coordinated

Plan
membership

denied

PERA membership
denied

Is this employee an elected official or
cit mana er? See page 4 for details.

• •--N-;-- ~

PERA membership PERA membership
mandatory optional
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Coordinated Plan

This section explains:

the Coordinated Plan qualified
positions,

membership exclusions,

employee and employer membership
options,

earnings used to determine
eligibility,

what forms need to be completed to
enroll in the plan,

terminated employees returning to
work, and

prior membership rules.

First, we will discuss those employees who
can and cannot participate.

Note: When you hire employees who
transfer from one public-sector job to
another or for an individual who holds more
than one public sector position, refer to the
section on Employees Holding Multiple
Positions.

PERA

The Coordinated Plan members pay into
both PERA and Social Security. The
employee pays the member deduction of
4.23 percent of gross salary and Social
Security contributions (7.65 percent - 1993
rate). For information on Social Security
coverage and reporting procedures, you will
need to call the Internal Revenue Service
(IRS) at their toll-free number 1 800
829-1040.

Employees Not Covered

Some employees cannot become PERA
Coordinated Plan members because some
job positions are prohibited by Minnesota
law. The positions listed below and on the
next two pages are excluded from
membership in the PERA Coordinated
Plan, regardless of earnings leyel, unless
otherwise indicated.

1. Independent contractors and their
employees. If a copy of this contract has not
been submitted previously, send a copy to
PERA for a determination as to whether the
individual is an independent contractor or a
public employee.

Coordinated Plan Contribution Rate

Employees Covered

PERA Coordinated Plan membership is
required for all non-temporary Minnesota
city, county, township, school district, and
other public agency employees, regardless of
age, who have earned over $425 in any
given month. A non-temporary employee is
a person hired to work in a position for more
than a six consecutive month period.

Member Share
4.23 percent of salary

Employer Share
4.48 percent of salary

NOTE: PERA reviews whether:

.. the contractor has the right to control
the means and manner of performance,

.. the contractor is paid a sum for the job
rather than on an hourly basis,

.. the employer does not provide any
fringe benefits to the contractor,

III the contractor hires and discharges his
or her own assistants, and

III the work performed is a specialty
required of a particular occupation.

While these are some of the factors PERA
reviews in making a determination about
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PERA

whether the independent contractor should
b~ considered a public employee, other
CIrcumstances may also play a part.

2. Elected public officers, or persons
appointed to fill a vacant elected position
who did not choose to partipate in PERA by
filing an application for membership.

3. Election officers (judges).

4. Patient and inmate personnel who
perform services in charitable, penal, or
correctional institutions.

5. Employees hired for a pre-determined
period of time to be six consecutive months
or less. Employees who are hired for an
unlimited period who may be serving a
probationary period cannot be excluded.

Note: Should employment go beyond six
months and the employee earns more than
$425 in one month after the six-month
period, the employee must then be reported
for membership. PERA membership would
begin from the seventh month if the monthly
salary exceeded $425. Here is an example to
illustrate this point:

An employee was hired January 15 with
the expectation that the position would end
March 31. However, employment continued
beyond not only March 31, but also beyond
July 15, the six-month anniversary ofemploy
ment. July salary earned past July 15 is po
tentially PERA eligible. Infact, the
employee earned $500 in the periodfrom
July 16 through July 31. Under these cir
cumstances, PERA deductions are due on the
$500 salary earned. Normally, PERA deduc
tions are due on salary earned from the first
pay period in which earnings for the month
swpass $425. Under these circumstances,
however, salary earned from July 1 through
July 15 is not subject to deductions due to
the exclusion allowed temporary employees.

Coordinated Plan

Some special membership considerations
.apply when an employee transfers from one
temporary position to another temporary
position, and when an employee

. concurrently holds a temporary and a
part-time position. Please see the section on
Transfers and Employees Holding More
Than One Public-Sector Job for complete
details.

6. Employees who earn $425 or less in a
calendar month. When determining monthly
earn~ngs for a potential PERA member, use
earmngs from the first to the last day of a
given calendar month. This differs from the
dates earnings are paid. See page 9 for more
details.

7. Emergency employees who are
employed by reason of work caused by fire,
flood, storm, or similar disaster.

8. Employees in a position for which
earnings are covered by Teachers Retirement
Association (TRA), PERA Police and Fire
Fund, Minnesota State Retirement System,
Duluth Teachers Retirement,.Fund
Association, Minneapolis Teachers
Retirement Fund Association, St. Paul
Teachers Retirement Fund Association,
Minneapolis Employees Retirement Fund, or
any polIce or firefighters relief association
governed by section 69.77. This does not,
however, exclude a person who is also
employed in a second position from
becoming a member of PERA, unless
contributions are made to TRA on the
second position. For more information on
employees with more than one public-sector
job, refer to the section on Employees
Holding Multiple Positions.

9. Persons who are excluded from
coverage under the federal old age,
survivors, disability, and health insurance
program for the performance of service as
sPee:ified in United States Code, title 42,
sectlOn410 (a)(8)(A), as amended.·
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Coordinated Plan

10. Part-time employees who are also
full-time students enrolled in and regularly
attending classes at an accredited school,
college, or university. Certification of
full-time student status and part-time
employment may be requested at any time.

11. Resident physicians, medical interns,
and pharmacist residents, and pharmacist
interns serving in a degree or residency
program in public hospitals.

12. Students who are serving an internship
or residency program sponsored by an
accredited educational institution.

13. Persons who hold a part-time adult
supplementary technical institute license who
render part-time teaching service in a
technical institute.

14. Volunteer ambulance personnel who
are advanced life support emergency medical
service staff. These employees can
participate in the PERA Defmed
Contribution Plan.

15. Volunteer firefighters who receive
credit in a local relief association operating
under Minnesota Statutes Chapter 424A.
However, membership continues for those
volunteer firefighters who were reported for
participation in PERA before July 1, 1989,
and who chose to continue that coverage.

16. Foreign citizens working with a work
permit of less than three years, or an H-1B
visa valid for less than three years of
employment.

17. PERA retirees and in most cases
disabilitants who are receiving a monthly
benefit from PERA.

18. Full-time police officers and
firefighters. These employees are covered
by the PERA Police and Fire Plan.

19. Police dispatchers and jailers, if they
are ,POST Board licensed and their duties are
primarily law enforcement (please see Police
and Fire Plan Section for additional
information).

PERA

Optional Membership at
Employee Discretion

Membership is optional for the following
employees if monthly earnings are more than
$425. These employees have the option to
either contribute or not contribute to PERA.

Elected Officials

An elected public officer or person
appointed to fill an elected position has the
option to join PERA. The option is
exercised by completing the PERA
membership form. Deductions are to be
taken from salary covering the month the
option is exercised - if earnings exceed
$425.

City Manager

A city manager or chief administrative
officer who is qualified under Minnesota
Statutes, Section 353.028 automatically
becomes a PERA member (if earnings
exceed $425 in any month) unless he or she
elects to be excluded from membership. The
election of exclusion must be filed with
PERA within six months following .
commencement of employment. The
election must be in writing on a form
provided by PERA and must be approved by
resolution of the employer's governing body
(this is usually the city council).
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Optional Membership at
Employer Discretion

An employer may choose to exclude from
PERA coverage:

III county historical society employees,

III non-temporary employees under a
$5,100 annual stipulation.

County Historical Society
Employees

At the option of a county, county historical
society employees may participate in PERA.
The county board must pass a resolution to
authorize participation of historical society
employees. Once passed, all employees who
subsequently earn more than $425 in any
month must participate.

$5,100 Annual Stipulation
The annual stipulation allows an employer

to hire an employee in a non-temporary
position without reporting the person to
PERA if the compensation for the position
will not exceed $5,100 in a calendar year or
school year for school employees. (A
contract year is July through June for school
employees and January through December
for all other employees.)

This allows the employee to earn over
$425 in any given month throughout the year
without having to be reported to PERA, as
long as the total annual salary does not
exceed $5,100 ($425 times 12 months).
Without the stipulation, a non-temporary
employee must be reported to PERA the first
of the month in which earnings exceed $425.

If you are excluding employees from
PERA participation using the annual $5,100
stipulation and wish to continue the
exclusions, you must renew the stipulations
at the beginning of each contract year.

If an employee is hired for part of the
year, the annual stipulation must be prorated

Coordinated Plan

for the number of months the individual will
be employed.

For example, if a city hires someone on
March 15, the city can sign a stipulation that
the person will not be reported to PERA
because the employee will not be paid more
than $4,250 for the rest of the calendar year
($425 times 10 months). If the employer is
a school district, the school can sign a
stipulation that the person will not be
reported to PERA because the employee will
not be paid more than $1,700 ($425 times
four months). If the person continues
employment the next year, the annual $5,100
could then apply.

If you choose to use the stipulation
exclusion, the signed stipulation kept in the
personnel file must:

(1) State that the employee is being
excluded from PERA because earnings are
not expected to exceed $5,100 (or a fraction
thereof) during the calendar ,or school year;

(2) Include the dates of the calendar or
school year the stipulatio.n covers;

(3) Be signed and dated by the employer at
the start of each contract year. A contract
year is July through June for school
employees and January through December
for all other employees.

PERA has a stipulation form available for
your use. To make sure that a written
stipulation meets the necessary requirements,
we suggest that you use our form, available
upon request.

Please Note! If at any time during the
year the employee earns more than the
stipulated amount, the stipulation becomes
invalid. Contributions to PERA would be
due from the first month in the year in which
the individual exceeded $425.

When you are considering an annual
stipulation for an employee, be sure to factor
in any anticipated pay increases or
retroactive payments. Another important
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Coordinated Plan PERA

(b) Void the stipulation as if it had never
been prepared. The employee would be
reported immediately if previous monthly
earnings had exceeded $425. Omitted
deductions would be due as described
previously. If the person has not yet
earned over $425 in a month,
membership would not occur until that
eligibility requirement is met.

be due as previously described.factor in making your decision to use the
stipulation may be pending or potential
contract settlements affecting salary
increases.

If an employee, who has been excluded
from PERA membership under a written
$5,100 stipulation, receives a retroactive
contract settlement that will or could
increase the annual salary to more than
$5,100, the following applies:

(1) If the annual salary has already
eeded $5 100 thexc , , e

employee must be

tIA
PUBUC EMPLOYEES RETIREMENT ASSOCIATION

reported to PERA 514 St. Peter Street. SUite 200. st. Paul. MN 55102

immediately. Telephone (612) 296-7460

Omitted deductions EMPLOYEE EARNINGS STIPULATION/EXEMPTION

will be due from the INSTRUCTIONS: Awritten stipulation Is required on any part-tiMe eMPloYee who Is excluded
first pay period in from ~ershlp In PERA because the person Is not expected to earn more than $5.100 per

calendar year or school year for school eMPloyees. To be valid. the ~lOyer lUst sl~n

the month in which and date this document AT THE BEGINNING of EACH contract year. Retaf~hfs fOrB fn t e
e.olovee's oersonne' ffle' do not send 1t to PERA. If a person 1s h1red for part of. a

the employee earned year, the earn1ngs st1pUlatlo~/exemptlon cannot oe used to cover the partial year if the

over $425. Omitted
estimated salary, when divided by the nuMber of remaining IOnths in the year, exceeds $425
per month.

deductions would lMPORTAHT: If the eIlrnlngs of the employee covered under this stipulation exceed $5,100 in
also be due on the a calendar or school year, this stipulation Is no longer valid for that year and PERA

contributions are reqUired beginning with the month in which the eMPloyee first exceeded $425.
prorated portion of PEllA IIlaY request a copy of this dOCURlent at any tiMe. . .

the settlement STIPULATIOIf

amount beginning The part-tiM l!IIIployee l1sted below Is being exclUded from PEllA lleIIbership for the perlod(s)
with the month in I~~~t:t~ause his/her earnings with this governMental SUbdivision are not expected to

which membership M_ of ElIIPloyllll1 GovernMental Unit Unit No. - Unique Code

commences.
Full MIMe of EMployee SOC. sec•. No.

(2) If annual
'n"fo..~ ", V...../~1 ..ntI Tit1.. 'n.. fo..,.\ N,,"""

earnings have not yet
exceeded $5,100, but
could do so before
the end of the year,
the employer has two
choices:

(a) Continue to
exempt the
person under the
salary stipulation.
If the annual
limitation amount
is later exceeded,
the person must
be reported to
PERA, and
omitted
deductions would V/l/BU)
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Employees Under the Annual
Stipulation Who Change to
Full-time Employment

With PERA's prior written approval, a
stipulation can be cancelled without an
obligation for omitted deductions if an
employee's original job status is changed
from part time to full time, and this change
will cause the employee to exceed the $5,100
(or other stipulated) earnings limitation.
PERA can consider the cancellation either
because the employee resigned the original
part-time position to accept another job
which is full time, or because job
responsibilities were added to the original
part-time job which caused it to become full
time.

If an employer finds it necessary to cancel
a $5,100 annual stipulation, the following
information should be submitted to PERA:

(1) a copy of the employee's $5,100
annual stipulation for that contract year, and

Coordinated Plan

(2) a letter explaining the circumstances
of the employee's change of employment
status.

Following review of this material, PERA
will either approve or disapprove the request
for cancellation and notify the employer of
the decision.

III When a request for cancellation is
denied, membership will be effective
the first pay period of the month in
which earnings exceeded $425. A list
of earnings from the beginning of the
stipulated period will be needed.

.. When a request for cancellation is
approved, the employee becomes
eligible for PERA membership effective
the day following cancellation of the
stipulation. Deductions are due for the
remainder of the month in which
cancellation occurs, if those earnings
surpass $425.
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Eligible Earnings

Generally, PERA-eligible earnings are
considered gross salary and are paid to
employees for labor performed or services
rendered. PERA contributions are to be
made from total (gross) salary before
deducting deferred compensation or
supplemental retirement plans, or other
voluntary reductions in salary.

Gross salary includes regular wages,
overtime earnings, compensatory time, pay
for used vacation and used sick leave,
holidays, retroactive wage settlements, and
merit increases. Gross salary also includes
bonuses unless the bonus is paid at or
because of retirement.

By law, some forms of compensation are
not subject to PERA deductions and must not

Salary Subject To PERA
Withholding

Earnings, wages, and overtime

Used vacation and used sick leave pay

Merit increases, bonuses, and/or incentive pay

Retroactive or back pay

Compensatory, longevity, or stability pay

Per diems paid in addition to expenses

Salary paid in addition to workers'
compensation payments

Employee - paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount that reduces
the employee's salary

Employee suggestion awards

Salary paid to district court reporters

Federal and state grants, unless grant by-laws
specifically prohibit the use of grant money
(funds) for pension contributions

Fees paid to employees (excluding court
reporters) in addition to salary.

PERA

be reported on the Salary Deduction Report.
Excluded compensation is unused sick leave
or unused vacation payments, severance pay,
employer-paid flexible spending accounts,
retirement incentive payor retirement
bonuses, lump-sum settlements not attached
to a specific earnings period, payments in
advance for expenses or reimbursements for
expenses, workers' compensation payments,
long-term!short-term disability payments,
jury duty pay and charges assessed for
personal use of a company vehicle.

The chart below shows how to easily
identify salary that is and is not PERA
deductible.

PERA-deductible earnings are not
identical to Social Security-deductible
earnings. For Social Security and salary
information contact the Internal Revenue
Sp.rvke M I ROO R29-1040

Salary NQt Subject To PERA
Withholding

Periodic or lump-sum unused annual (vacation)
or unused sick leave payments

Severance pay

Retirement incentive payor retirement bonuses

Lump-sum settlements not attached to a
specific earnings period

All payments made to an employee instead of
any employer-paid group insurance coverage,
including the difference between single and
family rates

Expense payments, per diem payments that
represent expenses, uniform expense
payments, and flat monthly expense payments

Workers' compensation payments

Long-term/short-term disability payments

Employer-paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount paid to an
employee to pay for insurance premiums that is
in addition to the employee's regular salary

Charges assessed for personal use of a
company vehicle

Fees paid to district court reporters

Salary paid to election judges

Jury duty pay
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Salary Earned Versus Salary Paid

When determining monthly earnings for a
potential new PERA member, include
earnings from the first to the last day of a
given (calendar) month. This differs from
the dates earnings are paid.

If your pay period or periods all lie within
the first and last day of the month, it will be
relatively easy to see whether an employee
earned more than $425 in a particular
month. However, you may need to break
down earnings by days worked, at least for
determining eligibility for PERA
membership, if it is unclear whether the
employee will exceed $425 in monthly
earnings and your payroll periods include the
last part of one month and the beginning of
another month.

Coordinated Plan

Although you may need to break down
earnings to determine PERA eligibility
initially, you need not report how you did
this to PERA on your Salary Deduction
Report. Instead, you will want to retain this
information in the employee's personnel file,
in the event it is needed to document
eligibility for PERA at some point in the
future.

PERA deductions are required from the
first pay period in which an employee's
salary for the month exceeds $425, and all
future salary, even if monthly earnings fall
below $425. An employee remains a PERA
member until termination of public service.

Salary Earned Versus Salary Paid

Whe.n determining monthly earnings for a potential new PERA member, use
earmngs from the 1st to the 30th (or 31 st) of a given calendar month. This
differs from the dates earnings arepaid.'

For Example:

Pay Period

5/9 - 5/22

5/23 - 6/5

6/6 - 6/19

6/20 - 7/3

Paid Date Salary Paid Salary Earned June 1
through June 30

6/1 $250.00

6/15 200.00 + 14 X 5 = $ 71.43

6/29 225.00 225.00

7/13 150.00 + 14 X 11 = 117,86

$ 414.29 *

* Based on salary earned in June the employee does not qualify for PERA
coverage.
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How to Enroll Employees
for Membership

A completed and signed membership form
must be submitted to PERA for each new
employee who qualifies for PERA
membership. The form is required when the
employee is beginning a new job even if one
was submitted by a previous employer or by
the current employer. .

Coordinated members are to complete a
pink Membership form. The Membership
form must be sent to PERA with the first
deduction submitted to PERA, or within 30
days of the first deduction.

All items on the form are to be completed.
The following pages describe how to
complete those items on the Coordinated
Membership form about which questions are
often asked.

PUBUC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. Suite 200. St. Paul. MH 55102

Telephone (612) 296-7460

MEMBERSHIP - COORDINATED OR BASIC FUND

IPERA 0i¥iCE: uSE

INSTRUC1'1ONS: u_ thle fonn '0 .-port • NEW. RElNSTATlNG, OR TlUoNSFEIUUNG EMPU)VEE. Th.....ployel' Is 10 .........101.
- top _: '100 _10.,.. m ..... _ ..... 1ft. _ ... _Ion. Pl_ ....... __ for fe__t dot. req_tod.

NOn:: CHECK CURRENT SAl.ARY ANO STATUS REQUIREMENTS TO ENSURE PEI\A EUGlBIUTY. a.ginning Employm.n' 0.,.

am... V

·tf v... pi•••• complete "ecord of Public Service ••ctlon on 'eve,... aid..

,... -
123 Main Street

'Ve you eYer an a m.m .r 0 any ot... ,nn••018 pu c: retirement ayatem or
"If .,... n8me wvet-m .nd d.... of membership:

OESaGNA: OF BENEACLARY: By deoignatlng 8 benefioiarv, you .r. providing GMpHdt ina"uction8 to PERA for diatribution
of your employee contributions afte' your d••th •••uming no survivor ~efit Of' annuity i. payabla. Your diatrlbution
ina1Netkwt. muB1 b. abeolutety olear; theNfore, we muat aide: you to comply with the following:

1. identify YOU' ........ficl.ry by full ....me. ,.la,lonuhlp (if .ppllc.blo" and add,.... If your beno'lclary I. a
married woman. u•• her given name., I\Ot her huaband'. firat name (Mery J.. Doe, not Mra. John Doe).

2. If you n.m. minor child,.... do not de.lgnat. 'h. gu.,dlanC.1 on thla form a. It cannot b. acc.pted.
InlltrUCtlon. such .s who .hall be n.mad '.g.' gu.,dl.n of minor child..... ahould ba plac.d In you, will.

3.. If you name more than one Primery aenefh;:lary, yau may huve portiona distributed equally or unequallv.
H you wiah equal di81ribution, you mey '.av8 the portion column blank and equal ahar•• will be •••umed.
If unequal diatribution i. d••ired. you muet Ina.rt below the portion ••ch beneficiary l. to receive.

•. Compla'. 'h. Contlng.nt a.n.flciary .eetlon ONLY If you wlah to provide paym.n, Inutructlons In 'he .".n'
th.t NONE of the Primary .onefiei.ri•• DUNN. you.

ltvAnytown

~ Unit No. - Unique Code Go"'.rnm.n.... Subdiviaion end Department Month Dev V••r 1
no 0001-00 City of Anytown 9X
p 1-:...""":."";"';"'r-I';:"':;"'u:':N="=n,,=.-r."'g!::a:::n:-l'lrr;"',~e,:::.:::n;,.:r.,,o":m::;':'b"'.:"g:t=n:';nl;:n::g:"."'m=p"o:::y:':m=."'n=:,:""':l"="""==""""==:"""I~L:r.=i=T::-:=~:-r::=-r-':':"_---1
L 7-3-9X "Em 10
o t-~:;;T.:=':;:;';;;;;"O.:'lI~'to=n""",F.,r..~=::nr.:i~:':::='::~;;;~:=.:m~r.l:T-TVt:41:r.'~L:::::~~~~~~~~~;-7;:;:;;;::::-:;r.:r.::-r-rVl"1il:o;;--;y

Eh=~~;;':::;='=-="""""~--""""--------------~-r1~~---;--------1
R.

E
H
p
L
o
y
K
K

s11Full Nam. of a.neflciary Rel.,lon.hip Add,... eStreet, City. St.,.. Zlpl Not Equal Sha,e

Jnhn L "'~,-- , ? -:t M" ~ ~ ~ ...'" c:c:c:c:c:1.

2.

3•

••
CON'T1NGENT _EI'lClAftV: If _ ef doe -.................................. I __fe~ .e benoficiory:

;_~~:_::_h~e_~:~_:on_I~::~b<f23I:::: ::r::: :nyto_ ON 555551__

women. 0 ...... e na.....
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Completed Items:

1. Beginning Employment Date. For a .
new employee, this is the date the employee
started working. For a reinstating employee
this is the most recent date the person started
work (returned to service).

2. Date PERA Deductions Began.
NOTE: If this date is different from the
beginning employment date, explain in detail
why deductions were not submitted from
date of employment. When completing this
line, avoid using general explanations such
as didn't earn enough or didn't qualify.
Instead, indicate the specific exemption as
shown on page 2 of this section, Employees
Not Covered. (Ifmore than one exemption
applies, list all exemptions in detail.) For
example, state that the employee did not earn
$425 a month; position held was not
expected to last more than six months
(indicate the beginning and ending dates for
which the employee was originally hired); or
the person was a full-time student, part-time
employee; etc. If the employee should have
been reported earlier than the date
deductions began, so indicate and send a list
of earnings, by pay period, from the date of
hire. PERA will then determine the amount
due. For more information on an employee
who qualified for PERA coverage prior to
the date deductions began, refer to the
Adjustments Section.

3. Employer Signature and Date. Be sure
to sign and date, so we know who to contact
if we have any questions.

Employee-Completed Items:

4. Social Security Number.

5. Date of Birth.

6. Legal Name (Last, First, Middle
Initial).

7. Address (Number and Street or Route
and Box Number, City, State, and Zip
Code).

Coordinated Plan

8. Name of Spouse. If unmarried, leave
blank.

9. Spouse's Birth Date. If unmarried,
leave blank.

10. Previous or Current PERA Service
Information. Check appropriate box. If
"yes" is checked, list member number (if the
member number is unknown, leave blank).

11. Beneficiary Designation. If no one
qualifies to receive a monthly survivor
payment after a member's death, PERA will,
upon application, pay the member's
contributions to the person or persons listed
as beneficiary on this form. Employees who
wish to change or update this designation
may complete a Change of Beneficiary form,
available through PERA.

12. Signature of Employee (use pen).

State law requires employers to submit a
PERA Membership form for each new or
reinstated member. The information on the
form will be used to administer the
employee's PERA account and, eventually,
to compute a refund, a retirement annuity, or
a survivor or disability benefit. Certain
information requested on the form is private;
that is, it may be made available only to the
employee, to the PERA staff who must use it
in the normal course of conducting business,
and to the employer. No private data will be
shared with any unauthorized person or
agency without the employee's written
consent.
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Changes in Name,
Address, and Beneficiary

To change a name, address, and/or
beneficiary, the employee is to complete a
Change of Name, Address, and/or
Beneficiary form and send it to the PERA
office. If reporting only an address change
for an active member, the change can be
made by either calling, writing a letter,
completing the change form, or by indicating

PERA

the address change on the Salary Deduction
Report. However, address changes for
PERA retirees, disabilitants, and survivor
benefit recipients may only be made by letter
or change form, with the benefit recipient's
signature.

Do not use this form for Defined
Contribution Plan (DCP) members and life
insurance plan participants. Refer to the
DCP or Life Insurance Section for detailed
information.

IDA PUBUC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. Suite 200. St. Paul. teN 55102

CHANGE OF NAME. ADDRESS, AND/OR BENEFICIARY

INSTIUJCTIONS. USE PliN. ..fore following inatruction••hown below, FeIld 'eve,... olde for facta about data requa••ed.
• To repart • na"'e chenUB, chaGk the Name Chen". boJll" In..n your Social Security numbe" birth de'e, meritel etetUG,

and PERA member number, com.,"'. the Name and Former La•• Name line. Big" thi. form. and return it to the ,.ERA office.
• To report 8n addr._ ch.n.... check the Addr••• Chenge bo... in••rt your Social Securitv number. birth da.e, and PERA member

numbar. complete the Name Une and both Add,••• lines. sign this form, and ratur" it to the PERA office.

• To cheng_ yaur beneficiary" check the Beneficiary Change box., in.ert your Socia' Security number. birth da'e, and PEAA member
number, complete the Neme. Add,..., end Benofic:iary Ii",....Ieft thie form, end return it to the PERA office. "you .re
participating In P£RA'. Group Ute 'n8UrBnce Pten end wJah to chanue your i".urence beneficiary d•• ignation. you muet
raque.' a _parate 'DIm for that ,",,·pC"'. from our office.

~O~~~u~f.'b:n~~tn:~t~::'':.~.~h:,~~~-:..:.n~~r:.~~:t!j~~tv:~~~r-:~~!r,.~:ri°v~~o~;:J~~4!.v~~~:n.nnu:'br;.~h·d~:~~C:::j~~:t:~T:,:.nt
A "joint unnuite"t" i. the perean you would neme at retireMent to receive 8 monthly benefit upon your d•• th.

CHECK REASONlSI FOR COMPLETING THIS FORM: [::J NAM£ CHANGE ::J ADDRESS CHANGE J BENEFICIARY CHANGE
M.mber. Soc. Sec. No. Birth O.t. (Ma.D.y. Yr.) M.rlt.1 St.tu.: PERA Member Number

0 51nlll. o M.rrled
N..... of Member - PRINT 'Lastl (Fintl ,Middle InlU.n CForme, Leet Name.. H Any)

Addr... of M.mber - PRINT 'Number .ftC! St,•• t1

City ISt.t. I Zip Code

N.m. of Spa..... - PRINT (lalit) (FI,.tl (Mlcldle Initl.11 &pou••'. Sirth Dete eMo.. Dav, Vr)

DESIGNATION OF BENEFICIARY: By deeignDtlng e ben.fici.ry. you .r. providing D>lPlicit inutruction. to PEI\A for dl.trlbutian
of your .mploy_ GOfttrlbut'- ._ yout de.th e..umlng no .urvl_, be_fit ot .nnulty I. pey.bIG. Your di.t,lbutlan
in.truction. muet be eb.oIut.ly _; thetelore. _ mu.t en you to comply with the following.

1. Identify your b.nefiel.ry ltv _ n.m....I.tioft.hip IIf .ppllc.bt.l••nd .dd'.... If your benellciery I, •
married W'Oft\,Sn, un ......i¥eft name, hOt her' hueband'. first neme eMery J. Doe, not M,a. John. Doe).

2- If you n.m. ml...... ohlldr_ .... no1 d ••lan.t..... lIu.rdlenC.1 on thi. fotm •• It cennot be ecc.pt.d.
In.truatlan. euah ..........heII be n.med I.gel gu.rdi.n of minor chlld,.n .hould b. pi.c.d in your will.

3- If you n.me more theft one I"rIm.ry Ben.ficl.ry. you m.y hev. portion. dl.trlbut.d .qu.lly ot unequ.lly.
" y.... wlBtl equ.1 diet_Ion. you m.y Ie.v. t.... portion column bl.nk .nd .qual .h.re. will be •••umed.
" u .........1 dl.t,l....tioft ... -ked. you mu.t lnuert below the portion ••ah per8an I. to rec.l.....

4. Complet. the Contlng...t Be_iclery ..etlan ONLY If you wi.h to p,ovlde payment in.t,uctlen. In the .vent
t ...., NONE of the Prl<narv _fiel.rle••UMYG you.

:.=--~r-=., '=~~e=L:: :"='''::='''..:r..r.::::.::::u.~""-foI'='Ine~M':~"=:.'r.· P':::~i~Cl::'~.=I:;'d~~l"n I

PRIr.tARY BENEFlC8ARY: 1f_~-pey_"""n4. If ........ than one - pey .unm.on. equelly unl... noted Gt"'""-i...
Portion

Full N.m. of m.neficlery Reletian.hip Addr••••St,...,.. City. St.'e. Zip) N~~ ~:~:\Vltt':r••
1.

2.

3. _n

4.

5.

CON'T1NGIiNT IBENEFlCfARV: If __ ........ ..--........................... I~ ..... foIlowi..... be...,-oci.ry:

1.

I I I
2-

3-

4.

IS.____ eo
t__ -. ... ........- ................ no1 uea nu___• nt"81 ........1 I u.t.

PWOOO'8-0' '7111881 - OVER -
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PERA

Terminated Employees
Returning to Work

An employee who terminates public
employment, remains off work for 30 days
or more and returns to a non-temporary
position must re-qualify for PERA coverage.
This means that if monthly earnings are
more than $425, PERA membership is
mandatory unless another exemption applies.
If a PERA-covered employee returns to
work with the same employer in a
non-temporary position within 30 days, the
employee must again be reported regardless
of the amount of earnings. An employee
who terminates a part- or full-time job and
returns to work in a temporary position does
not qualify for PERA coverage until
employment goes beyond six months and
salary exceeds $425 a month.

Returning to Work While Drawing
a Monthly PERA Retirement or
Disability Check

PERA retirees collecting monthly
retirement payments may return to public
service, after 30 days, but they cannot make
contributions to PERA. In order to be
considered retired, a person must terminate
public service and be off work for at least 30
days.

Retirees are subject to the annual earnings
limitations set by Social Security. (These
limitations change annually. Please contact
the Social Security Administration or PERA
to get the current limits.) Therefore,
employers must report the gross earnings of
these retirees to PERA on their regular
Salary Deduction Reports even though
PERA deductions are not taken. For more
information on reporting, refer to the
Reporting Section. Do not report elected
official earnings, because their salary is not
included in the limitation.

PERA reduces or suspends (offsets) future
pension payments to retirees who exceed the
earnings limitations.

Coordinated Plan

PERA deductions mayor may not be taken
on earnings of employees collecting monthly
PERA disability payments. Whether or not
deductions should be taken is handled on a
case-by-ease basis. Please call the PERA
office if your agency employs a person
collecting monthly PERA disability
payments.
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Coordinated Plan PERA

Prior Membership Rules

The first part of this section described the
current requirements for mandatory and
optional membership. The rules and laws
governing membership have changed over
the years.

Earnings Requirements:
Prior to July 1, 1961

July 1, 1961, through March 23, 1974
March 24, 1974, through June 2, 1977
June 3, 1977, through Apri130, 1981
May 1, 1981, through June 30, 1988

July 1, 1988, through present

Per Month
$ 50

75
150
250
325

425

Employees Participating in Other Funds

Before July 1, 1988, PERA membership
was optional for part-time employees
contributing to another qualified Minnesota
public pension plan based upon a separate
full-time job. After July 1, 1988,
membership became mandatory for the
part-time employee under these same
circumstances.

Stipulations For Employees

Employees were exempt if annual
compensation was stipulated in advance to be
not more than:

Temporary or Seasonal Positions

Persons employed in temporary or
seasonal positions for 90 days in a year were
exempt from membership prior to July 1971
when the limit was changed to 120 working
days in a calendar or school year. Effective
July 1, 1988, to be exempt from PERA
membership, employment must not exceed
six consecutive months.

July 1, 1973, through March 23, 1974
March 24, 1974, through June 2, 1977

June 3, 1977, through April 30, 1981
May 1, 1981, through June 30, 1988

July 1, 1988, through present

$ 900
1,800

3,000
3,900

5,100
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PERA Basic Plan

Participants in the Basic Plan are employees hired prior to
January 1, 1968, who did not elect Social Security coverage.

Is the person hired an independent
contractor, full-time police officer

or firefighter, election judge, patient
__ or inmate personnel, emergency

employee, resident physician,
medical intern, foreigner, PERA
retiree or disabilitant, volunteer

firefighter?

-1 Yes I

Does new employee have prior service not covered by Social
Security which began before January 1, 1968, and ended within 30

days of the date employment began in your unit or department?

• J

~

Not eligible for
the Basic Plan

Not eligible for
the Basic Plan --I No Did monthly earnings exceed $425?

Is this employee an elected official?

PERA
Membership
Mandatory

PERA
Membership

Optional
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Basic Plan

This section explains:

- Basic Plan membership
qualifications,

- Basic Plan exclusions and options,

- eligible earnings,

- enrollment,

- terminated employees returning to
work, and

- prior membership rules.

First, we will discuss those employees who
can and cannot participate.

Basic Plan Membership
Qualifications

Basic Plan Contribution Rate

PERA

As mentioned earlier, the Basic Plan is
closed to new membership. Although new
members are not enrolled in the Basic Plan,
changes in the nature of a Basic member's
job - or a Basic member's switch to a new
job - can present questions about the
individual's continued participation in the
plan.

For instance, all of the exclusions listed in
the Coordinated Plan section apply to the
Basic Plan as well. A Basic member, for
example, must withdraw from participation
if the member's job was changed to part time
and the member enrolled as a full-time
student. Also, a Basic employee who
resigns his or her Basic job to accept an
elected pOsition will have the option to either
continue or discontinue participation in
PERA.

Although the Basic Plan has been closed to
new membership since January 1, 1968,
about 3,200 workers are still active in the
plan. Participants in the Basic Plan are
employees hired prior to January 1, 1968,
who did not elect to coordinate their pension
coverage with Social Security. Accordingly,
Basic Plan members do not contribute to
Social Security on their public employment
earnings. However, Basic members had an
opportunity to elect Medicare coverage in
October 1989. Those who elected to do so
contribute to Medicare (the 1993 rate is 1.45
percent of earnings).

Member Share
8.23 percent of salary

Employer Share
10.73 percent of salary

Eligible Earnings

Generally, PERA-eligible earnings are
considered gross salary and are paid to
employees for labor performed or services
rendered. PERA contributions are to be
made from total (gross) salary before
deducting deferred compensation,
supplemental retirement plans, or other
voluntary reductions in salary.

Gross salary includes regular wages,
, overtime earnings, compensatory time, pay
for used vacation and used sick leave,
holidays, retroactive wage settlements, and
merit increases. Gross salary also includes
bonuses, unless the bonus is paid at or
because of retirement.

By law, some forms of compensation are
not subject to PERA deductions and must not
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PERA

be reported on the Salary Deduction Report.
Excluded compensation is unused sick leave
or unused vacation payments, severance pay,
employer-paid flexible spending accounts,
retirement incentive payor retirement
bonuses, lump-sum settlements not attached
to a specific earnings period, payments in
advance for expenses or reimbursements for
expenses, workers' compensation payments,
long-term/short-term disability payments,

Basic Plan

jury duty pay, and charges assessed for
personal use of a company vehicle.

A chart is shown to easily identify salary
that is and is not PERA deductible.

PERA-deductible earnings are not identical
to Social Security-deductible earnings. For
Social Security and salary information
contact the Internal Revenue Service at I 800
829-1040.

!:!!i:;i::i:·ll~gy.ttrlj!~:lun~9nt~~Dp~~§I~~g~i.·::}:::

Salary Subject to PERA
Withholding

Earnings, wages, and overtime

Used vacation and used sick leave pay

Merit increases and/or bonuses

Retroactive or back pay

Compensatory pay

L,ongevity pay

Stability pay

Per diems paid in addition to expenses

Salary paid in addition to workers'
compensation payments

Employee - paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount that reduces
the employee's salary

Employee suggestion awards

Salary paid to district court reporters

Federal and state grants, unless grant by-laws
specifically prohibit the use of grant money
(funds) for pension contributions

Fees paid to employees (excluding court
reporters) in addition to salary

Salary .N.Q.t Subject to PERA
Withholdi~g

Periodic or lump-sum unused annual
(vacation) or unused sick lea~e payments'

Severance pay

Retirement incentive payor retirement .
bonuses

. ."
Lump sum settlements not attached to a
specific eamings period . .'~

All payments made to an employee instead of
any employer-paid group insurance coverage,
including the difference between single and
family rates

Expense payments, per diem payments that
represent expenses, uniform expense
payments, and flat monthly expense payments

Workers' compensation payments

Long-term/short-term disability payments

Employer-paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount paid to an
employee to pay for insurance premiums that
is in addition to the employee's regular salary

Jury duty pay

Charges assessed for personal use of a
company vehicle

Fees paid to district court reporters

Salary paid to election judges
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Basic Plan PERA

How to Enroll Employees
for Membership

A completed and signed membership form
must be submitted to PERA for each new
employee who qualifies for PERA
membership. The form is required when the
employee is beginning a new job, even if
one was submitted by a previous employer
or by the current employer.

Basic members are to complete a pink
membership form. The membership form
must be sent to PERA with the first

deduction submitted to PERA, or within 30
days of the first deduction.

All items on the form are to be completed.
The following pages describe how to
complete those items on the membership
form about which questions are often asked.

Completed Items:

1. Beginning Employment Date. For an
employee newly hired by your agency but
who was a Basic Plan member or Police and
Fire Plan member hired before January 1,
1968, in another governmental agency, this

PUBUC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. Suite ZOO. St. Paul. HN 55102

Telephone (612) 296-7460

MEMBERSHIP - COORDINATED OR BASIC FUND

IPE"" OFFICE USE

1NST1'IUCTlON6: u.... thle t pon • NEW. ItEINSTAnNG. OR T'RAHSFlERftlNG IEMI'f..OYli&. Th.........._ Ie to cocnp....
the _ ..-, _ '""'4>60, cornpIot. _ ........ _loft. P1_ ........ _ aide ..... t de,. req""'-'

1

..

7/1/93

.Wl.... Any

Month Dav Y••r
aeginning Employmen' D.,.

- 1 -

wontan. 0 not u.. u •
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to ea8 V.
FuM Hame af 8eneflciary "a.adon.hlp Addr... '5....... City. S'.te. Zlpl Not Equal Shere

John L NelRnn 17'1 M,,;n MM """""

E
K 0001.-00 3 5 9X
p hPr.::;t;:.~I!Ir.""===='"'Ir:::*::::-rrr=:F-:=::-.:=:-<:===:-::====....-:=:-r==:=-==~="'::r.=::"'l=-:=r.u;;c~,,:::..:::n:::..+-.;;.;;.----;
~ 7-3-9X
y
E
Jl.

.ty

Anytown MN

ree. -
123 Maj.n

4 O..;..::::·:;""=:.:.,;;..;ui::-;;;....~~.~.:;n;;.;;;;;m~.;;m;;;~.;:r:o=.;.~n;.,;;o.;;.;r;;';:;n~n~_~...""."".'!iPl"'u~"'c===r."'t:::'ro=::m"'.=tn1"""'IIyBt"'!"!'!"."'m""" ..==r~..=.:G.!"":':~~":'!"'=::~"'!!=':'":r.==:~===~-~'" • ., yes,. name 8V8tern end d.... of memb....hlp:
E DESMiHATlON OF BENEFtCtARY: By deaign.tfng 8 benefici.ry, you .... provk:U"9 OAPlicjt intnrucdona 10 PERA for distribution

H ~==:.on~~l:~~=~ :''::r;v:;.:..::::.~ ::.aa::'u~"t(J .~: :~~~o':;"yfl~h ·th:u;~I~-:,.,f:::·bl.. Your dl.1ribU110n

p 1. WIDfttHy your benaflc'.ry bV full " ........ roa.tion...ip (if eppllaable). and add,..... tf your beneflci.ry i. a
L rftarried wom.n, u•• her oivan name, not .... hUBband-. firet Aame (Mary oJ. Doe. not Mre. John Doe),
a 1. If yew n8rn_ minor ahUdran. do not d••lenete tha guardl.n(B) on thl. form •• It C8nnot ba accap'.d.
y Iftlltruotiona auch •• who ahall be ~m.d lagal gu.rdlan of minor child,., should be plac.d In your will..

E 3. ~=:i:h•.:::~ ~~:~ibc:io~::::,~~~nl·::~~~~.y:~rt~:,r ~:I':m~b1::k· .c::~=~~d.~:..~-::I~lrt ::-:.c:.~:~~d.
E If unequal di••rlbution i. d ••ired, you muat in.ert balow the portI.on ..ch ben.flciary I. to reaeive.

4. Complete the Contlnu.nt Beneflciary .eetlon ONLY If you wl.h to ,",ovid. payment In.tructlons In the avant
that NONE of the Primary .an.ficl.ri•• 8urviva you,

I --., __ ....., pest _ ........-.. of _",• .., which may .p__ PEllA ..........._ ' .......udi......., .......fideoy _i"....i .... I
~ .......de for PERA-. Group ute I......nce Phm) end ....a-titut. the~: eMore apace I. pt"ovided on reyerae aida.)
""IMARY lJENEFlC1ARY: If __~ - ....., full refund. " ........ __ - _ ...rvI........ equ.1Iy u ....... _eel ... _

11
ponion
It I If

ame pou•• - at dd. n t •

Ne1.son L
aV8 you ever .en or ar. you no"" • mem ar 0 •• reylOU UrT8nt
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PERA

is the date the employee started working.
For a reinstating employee this is the most
recent date the person started work (returned
to service).

2. Date PERA Deductions Began.

3. Employer Signature and Date. Be sure
to sign and date the form, so we know who
to contact if we have any questions.

Employee-Completed Items:

4. Social Security Number.

S. Date of Birth.

6. Legal Name (Last, First, Middle
Initial).

7. Address (Number and Street or Route
and Box Number, City, State, and Zip
Code).

8. Name of Spouse. If unmarried, leave
blank.

9. Spouse's Birth Date. If unmarried,
leave blank.

10. Previous or Current PERA Service
Information. Check appropriate box. If
"yes" is checked, list member number (if
unknown, leave blank).

11. Beneficiary Designation. If no one
qualifies to receive a monthly survivor
payment after a member's death, PERA will,
upon application, pay the member's
contributions to the person or persons listed
as beneficiary on this form. Employees who
wish to change or update this designation
may complete a Change of Beneficiary form,
available through PERA.

12. Signature of Employee (use pen).

State law requires employers to submit a
PERA membership form for each new
member. The information on the form will
be used to administer the employee's PERA
account and, eventually, to compute a
refund, a retirement annuity, or a survivor
or disability benefit. Certain information

Basic Plan

requested on the form is private; that is, it
may be made available only to the employee,
to the PERA staff who must use it in the
normal course of conducting business, and to
the employer. No private data will be
shared with any unauthorized person or
agency without the employee's written
consent.
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Basic Plan

Changes in Name,
Address, and Beneficiary

To change a name, address, and/or
beneficiary, the employee is to complete a
Change of Name, Address, and/or
Beneficiary form and send it to the PERA
office. If reporting only an address change
for an active member, the change can be
made by either calling, writing a letter,
completing the change form, or by indicating

PERA

the address change on the Salary Deduction
Report. However, address changes for
PERA retirees, disabilitants, or survivor
benefit recipients may only be made by letter
or change form, with the recipient's
signature.

Do not use this form for DCP members
and life insurance plan participants. Refer to
the DCP or Life Insurance Section for
detailed information.

i~
PUBLIC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. ~1te 200. St. Paul. MN 55102

CHANGE OF NAM~ ADDRESS. AND/OR BENEFICIARY

lNSmUC1'IONS: USE Pl!N. ....... foIiIowi"8 'nlltruoUona shown b.low. re.d Nve,...id. for tseta ebout de.e reque.ted.
• To report • neme chene_, check the Namo Cher\88 bo,,", in..rt your Soci•• s.curhy number. birth de'e, me,i.. e' stBtU••

end HIlA ....m ...' number. _plet. the Neme end Form.r UiI.' Neme line••Ien 'hi. form. end return I' to the "EllA oflice.
• To ,eport en add,.•• chenge, cl>ecl< the Addre•• Chenoa bo... In••rt your Soe>lel S.cu,lty numb.r. birth d.'•••nd PEllA m.mb.r

numb." complDte the Name Nne ond both Addr••• tin... elen thl. form. end ,eturn it to the PEftA oHice.

• ~:':::::U:o=t:-::'~l~::::"~"':: ~~~:fi'~:-:~I~~"':.ie~n~r.: r::::...s:.:·:'::;::I~t~:~h.:tp£-~':.';,i~:~" I;'~=..":~ m.mb.r
partkalpatlne in fl&RA'. Group Ute tnauf'IInOG pte" end wiah to cheng_ your tRaUt.ncB beneficiary d••ign.don. you mUlt
,eque.t ...paralle form for that 1Il'Uf'P0tJ. from our of-nee.

NOTE: If we do not he". the name aAd birth date of your _pou•• and you woukt like your annual Perlonel Benettt Statement
to include beneflt e"imat•• with your apou•••• -Joint annu.tant.- in.ert your .pau••·• name and birth da'. artd 8'9n below.
A. -joint annuitant- ia the perean you would name at retirement to receive a monthly bene'it upon your de.th.

CHE.C« REASONCSI FOR COMI'I.ET1NG THIS FORM: [:J NAME CHANGE ] AIlORESS CHANGE ] 8EN£ACU'IRV CHANGE
Member'. Soc. Sec. No. 8;nh D.te IMo.Day. Yr.) M.rl..1 St.tue: HIlA M.mb.r Numb.r

051nole o M.r,led
H.me of Member - PRINT lUilet' 1_. IMiddle Inltl.n IForm.r UiI.t N.m... II Anyl

Addr... 01 Mem"'r - PRINT (__ .nd StrlHltl

City St.t. 'Zip Cod.

H.m. of Spouea - PRINT lUiletl lI'iretl IMlddl. Initi." Spou•••• Birth Det. IMo. Day. Yr)

DESlGNATlON OF : 8V ...11I.....lng • "'neliciary. you a,. p,ovldlnll .....lIclt in.t'uotlo"" to PEllA for di.trlbutlon
of Y...., .mploy.. cont,lbutl_ .ft... YOU' de.th .....ming no eurvlvo, ben.lit 0' .nnuitv i. paV.ble. Your dl.trlbutlon
",.tructlon. muet ... ebtoolutety cloer; t_.'ot'.. ..,. muet ••It you to complv with the tollowlng:

1. Id.ntlfy your "'naficlary loy full n.me, .....tlon....lp Ilf .pplloeblo)••nd addr.... If your "'nelici.ry I••...."locI wom.... u_ her 111_ ......... not her huubend·. Iinat n.m. 1M.,., J. Doe. not Mr•. John. Doe•.
2. If you name minor ch!ltl...... de not d••lon.t. the guard;'nl.' on this form •• It c.nnot ....co.pt.d.

In.truotlons euch •• wt>o .hell ... named leg.I gu.,di.n of minor chlld,an .hould be pl....d in you, will.
3- If you ".me more then .... -'ry Benoliclory. you m.y have portion. dl.trlbuted equ.'ly or unaquelly.

If you wleh ....u.I dletrlbutiool. you may I."". the portion column bI.nk .nd ....u.1 .h.,•• will b••ssum.d.
If unequal dlet,lbutl_ III cIeeinId. you muet _a" "'Iow the po"lon each pereon .. to ,.c.l.....

4. Complet. the Contlno_ -'Iclary .....tion ONLY If you wl.h to provide P8vm.nt Inetructlon. In the av.nt
th.t NONE of the "rlmary _flciarlee eurvl_ you.

I .........., __ ..,~....1... ,. ol ....oafloIeov whlc:It ,...y • ........, _ PERA .-.. ItUOCIudIftu lOftY "'neflclary _ltInatlon I
may __ .... '. '""- &Me ...................., ..... __...... -...., (Mo,. .p.ce I. provided on rev.r•• slda.'

PRIMARY III£NEJ'tCIAIIW: If __ II llil 1fi:det V - pey ... refutMl. If _. than __ - ....... ....- equally ......... noted othanvie..
"ortion

ta Receive If
Full N.me 01 lI.naflclary Rel.tlon.hlp Addr••• ISlr.... City. St.t•• Zip' NDt Iiqu.1 She,••

1.

2.

3.

4.

B.

CONTlNGII!NT IIIlIiNIiAaAl'n': If _ eI ......10.... __ ....,;,... ...... I .....Igooeta t .... toalowil'tlll me Ioenollolary:

1.

I I I
2.

3.

4.

B.

1iitI............. IUDe __ ".__........ 110 _ .... hu........·................1 UBt.

PW00016-01 17/1/801 - OVE" -
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PERA

Basic Members Who Have
Terminated and Returned to

Work

A Basic Plan member who terminates
employment and returns to a PERA-covered
position within 30 days, either with the same
or a different employer, remains in the Basic
Plan. But if the break in employment is
more than 30 days, the individual is
considered a new employee and must
re-qualify for PERA membership. This
means that if earnings are more than $425 in
one month and the position wi11last more
than six months, PERA membership in
either the Coordinated or Police and Fire
Plan is mandatory.

Returning to Work While Drawing
a Monthly PERA Retirement or
Disability Check

PERA retirees collecting monthly
retirement payments may return to public
service, after 30 days, but they cannot make
contributions to PERA. In order to be
considered retired, a person must terminate
public service and be off work for at least 30
days.

Retirees are subject to the annual earnings
limitations set by Social Security. (fhese
limitations change annually. Please contact
the Social Security Administration or PERA
to get the current limits.) Therefore,
employers must report the gross earnings of
these retirees to PERA on their regular
Salary Deduction Reports even though
PERA deductions are not taken. For more
information on reporting, refer to the
Reporting Section. Do not report elected
official earnings; because their salary is not
included in the limitation.

PERA reduces or suspends (offsets) future
pension payments to retirees who exceed the
earnings limitations.

PERA deductions mayor may not be taken
on earnings of employees collecting monthly
PERA disability payments. Whether or not

Basic Plan

deductions should be taken is handled on a
case-by-case basis. Please call the PERA
office if your agency employs a person
collecting monthly PERA disability
payments.
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Basic Plan PERA

Prior Membership Rules

The first part of this section described the
current requirements for mandatory and
optional membership. The rules and laws
governing membership have changed over
the years.

Earnings Limitations:
Prior to July I, 1961
July I, 1961, through March 23, 1974

March 24, 1974, through June 2, 1977
June 3, 1977, through April 30, 1981
May I, 1981, through June 30, 1988
July I, 1988, through present

Per Month
$ 50

75
150

250
325
425

Employees Participating in Other Funds

Before July 1, 1988, PERA membership
was optional for part-time employees
contributing to another qualified Minnesota
public pension plan based upon a separate
full-time job. After July 1, 1988,
membership became mandatory for the
part-time employee under these same
circumstances.

Stipulations for Employees

Employees were exempt if annual
compensation was stipulated in advance to be
not more than:

Temporary or Seasonal Positions

Persons employed in temporary or
seasonal positions for 90 days in a year were
exempt from membership prior to July 1971
when the limit was changed to 120 working
days in a calendar or school year. Effective
July 1, 1988, to be exempt from PERA
membership, employment must not exceed
six consecutive months.

July I, 1973, through March 23, 1974

March 24, 1974, through June 2, 1977
June 3, 1977, through April 30, 1981
May I, 1981, through June 30, 1988
July 1, 1988, through present

$ 900

1,800

3,000
3,900
5,100
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PERA Police and Fire Plan

Employee serving as a police officer or firefighter after
July 1,1961, becomes a member of the Police and Fire Plan

Is this police officer or firefighter
hired on a full-time basis?

Has a resolution been
adopted authorizing

coverage in the Police
and Fire Plan?

Did monthly earnings
exceed $425?

Not eligible for the
Police and Fire Plan

No

Is this employee an
elected official?

7/1/93

PERA
Membership
Mandatory

Reporting Manual For Payroll And Personnel Officers

PERA
Membership

Optional
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Police and Fire Plan PERA

Introduction

This section explains:

Police and Fire Plan membership
qualifications,

membership exclusions,

membership options,

eligible earnings,

what to do when you hire a police
officer or firefighter who may work
multiple jobs with the same
employer,

enrollment,

terminated employees returning to
work, and

prior membership rules.

First, we will discuss those employees who
can and cannot participate.

earnings. However, police officers and
firefighters hired after March 31, 1986, must
pay the Medicare deduction (1.45 percent
1993 rate).

2. Volunteer firefighters who are not
covered under a local relief association
under Chapter 424A must participate in
PERA Police and Fire Plan if they earn
more than $425 in any month.

Volunteer firefighters who receive credit in
a local reliefassociation operating under
Chapter 424A are excluded from PERA
coverage, with the exception ofvolunteer
firefighters who were reportedfor
participation in PERA prior to July 1, 1989,
based on their volunteerfirefighter earnings.
These employees must continue their PERA
participation - even if they are also
participating in a local reliefassociation.

Membership Exclusions

Employees Covered

Police and Fire Plan
Contribution Rate

Effective January 1, 1994, the Police
and Fire Plan contribution rate will be 7.6
percent member share and 11.4 percent
employer share.

Membership in the PERA Police and Fire
Plan is mandated for the following
employees:

1. All full-time police officers and
professional firefighters whose salary
exceeds $425 in any month. Police and Fire
Plan members do not contribute to Social
Security on their public employment

Member Share
8 percent of salary

Employer Share
12 percent of salary

The followin'g employees are ex~luded

from membership in the Police and Fire Plan:

1. All public employees whose job duties
do not encompass fire fighting and law
enforcement.

2. Police officers and firefighters in
temporary positions (employment will last
less than six months).

3. Employees who earn less than $425
each month.

4. Part-time police officers and firefighters
- unless their employer's governing body
agrees to have them enrolled in the Police
and Fire Plan (see Part-time Police Officers
and Firefighters on page 3).

5. Volunteer firefighters covered by a
relief association because of their firefighting
activities.
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PERA

Police and Fire Plan
Options and Exclusions

Theoretically speaking, the exclusions and
options available to the Coordinated Plan
apply as well to the Police and Fire Plan.
As a practical matter, however, few of these
exclusions or options will apply to Police
and Fire Plan members. For instance, there
are, presumably, few if any election officers
or physician interns employed in law
enforcement. (Election officers and
physician interns are excluded from PERA.)
But there might be part-time police officers
or firefighters who are also full-time students
and, as a result, are excluded from
participation in the PERA Police and Fire
Plan. And, certainly, there are elected law
enforcement officials who will want to
exercise the right to participate in the Police
and Fire Plan. (See Membership Exclusions
listed under the Coordinated Plan for a
complete list of exclusions and options.)

Optional Membership at
Employer Discretion

Employers may exercise options for
part-time officers, police officers and
firefighters who transfer to another position,
and dispatchers and jailers with regard to
membership in the PERA Police and Fire
Plan.

Part-time Police Officers and Firefighters

Part-time police officers and firefighters
contribute to the PERA Coordinated Plan
unless a resolution is adopted by the
employer making them eligible for coverage
in the Police and Fire Plan. A sample
resolution is shown.

Police and Fire Plan Members
Transferred to Another Position

A member of the Police and Fire Plan who
is transferred to a different position with
associated police or fire functions (such as a
jailer, dispatcher or fire inspector) in the '

Police and Fire Plan

same department or a related department
with the same employer may continue Police
and Fire Plan coverage if a resolution is
adopted by the employer.

A Police or Fire Plan member who is
~lect~ or assumes an appointed position,
lOcludmg but not limited to, the positions of
city council member, city manager, or
finance director is not eligible to retain
membership in this Plan, but may be covered
by the Coordinated or Defined Contribution
Plans.

Fire Inspectors and Fire Marshals

. Fire inspect~rs and fire marshals must pay
lOto the Coordmated Plan unless their
primary job is that of frrefighting. A
resolution must also be adopted, by the
employer, making them eligible for coverage
in the Police and Fire Plan.

Dispatchers and Jailers

Dispatchers and jailers must pay into the
Coordinated Plan unless the position requires
~OST Board licensing and their primary job
IS that of law enforcement (with the
exception of a person transferred from a
police or firefighter position as explained
above). A resolution must also be adopted,
by the employer, making them eligible for
coverage in the Police and Fire Plan.

(Sample Resolution)

Resolved that the City Council of the City of
Anytown, duly assembled in meeting on
June 2, 199X, does hereby declare that
effective (insert date) the position John Smith
holds is that of a police officer (firefighter) as
defined in Minnesota Statutes, Section
353.64, Subdivision 2. (Subd. 3 for a
firefigher) Said employee shall, therefore,
become a member of the Public Employees
Retirement Association Police and Fire Plan.

I, Jack Jones, City Clerk, do hereby certify
that the foregoing copy is a true and correct
transcript of a resolution adopted by the city
council of the City ofAnytown on June 2
199X. '

Jack Jones (signature)
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Police and Fire Plan

Eligible Earnings

Generally, PERA-eligible earnings are
considered gross salary and are paid to
employees for labor performed or services
rendered. PERA contributions are to be
made from total (gross) salary before
deducting deferred compensation or
supplemental retirement plans, or other
voluntary reductions in salary.

Gross salary includes regular wages,
overtime earnings, compensatory time, pay
for used vacation and used sick leave,
holidays, retroactive wage settlements, and
merit increases. Gross salary also includes
bonuses unless the bonus is paid at or
because of retirement.

By law, some forms of compensation are
not subject to PERA deductions and must not

Salary Subject To PERA
Withholding

Earnings, wages, and overtime

Used vacation and used sick leave pay

Merit increases andlor bonuses

Retroactive or back pay

Compensatory pay

longevity or stability pay

Per diems paid in addition to expenses

Salary paid in addition to workers'
compensation payments

Employee-paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount that reduces
the employee's salary

Employee suggestion awards

Salary paid to district court reporters

Federal and state grants, unless grant by-laws
specifically prohibit the use of grant money
(funds) for pension contributions

Fees paid to employees (excluding court
reporters) in addition to salary

PERA

be reported on the Salary Deduction Report.
Excluded compensation is unused sick leave
or unused vacation payments, severance pay,
employer-paid flexible spending accounts,
retirement incentive payor retirement
bonuses, lump sum settlements not atta~hed

to a specific earnings period, payments ill

advance for expenses or reimbursements for
expenses, workers' compensation payments,
long-term/short-term disability payments,
jury duty pay, and charges assessed for
personal use of a company vehicle. The
chart shows how to easily identify salary that
is and is not PERA deductible.

PERA-deductible earnings are not identical
to Social Security-deductible earnings. For
Social Security and salary information
contact the Internal Revenue Service at 1 800
829-1040.

Salary N.o.t. Subject To PERA
Witholding

Periodic or lump-sum unused annual (vacation) or
unused sick leave payments

Severance pay

Retirement incentive payor retirement bonuses

lump Sum settlements not attached to a specific
earnings period

All payments made to an employee instead of any
employer-paid group insurance cov.erage, .
including the difference between single and family
rates

Expense payments, per diem payments that
represent expenses, uniform expense payments,
and flat monthly expense payments

Workers' compensation payments

Long-term/short-term disability payments

Employer-paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount pa!d to an . .
employee to pay for insurance premiums that IS In
addition to the employee's regular salary

Charges assessed for personal use of a company
vehicle

Jury duty pay

Fees paid to district court reporters

Salary paid to election judges
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PERA

Police Officers/Firefighters
Who Also Hold a Non Police

or Fire Position

Employees holding multiple jobs with the
same employer pay PERA deductions on
combined earnings only if the jobs are
covered by the same fund. For PERA
purposes, the Basic and Coordinated Plans
are in the same fund, but the Police and Fire
Plan is separate. Earnings are not combined
if an employee in the Police and Fire Plan
takes a second job that may be covered by
the Coordinated Plan. (See the chart below
for an example dealing with an employee
with multiple jobs for the same employer.)

To further illustrate the point, an
individual works part time as a janitorfor
employer A and pays into the Coordinated
Plan. The employee is offered and accepts a
full-time job as a police officer for employer
A that will pay $2,000 per month. Because

Police and Fire Plan

the Coordinated Plan and the Police and
Fire Plan are considered separate, earnings
from these two positions are not combined
even though the employee simultaneously
holds these jobs. For this employee,
therefore, Coordinated deductions continue
on the janitor job, but Police and Fire
contributions will need to be paid on the
police officer position.

Changing the example will demonstrate
when earnings should be combined. If the
above Coordinated employee accepted a
part-time job as a police officer (which is, by
definition, in the Coordinated Plan unless the
city council passes a resolution to make it
Police .and Fire), earnings must be combined
and Coordinated deductions taken on all
earnings. For more information on
employees holding multiple positions refer to
the section Employees With More Than One
Public-Sector Job.

An individual works two positions
with the same

Employee not eligible
for PERA on part-time
position because
earnings are less than
$425 *

Full-time police or fire position
Part-time non-police and fire position
- earns less than $425 a month *

* If part-time earnings exceed $425, employee must pay into the
Coordinated Plan
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Police and Fire Plan

How to Enroll Employees
for Membership

A completed and signed membership form
must be submitted to PERA for each new
employee who qualifies for PERA
membership. The form is required when the
employee is beginning a new job even if one
was submitted by a previous employer or by
the current employer.

PERA

Police and Fire Plan members are to
complete a green membership form. The
membership form must be sent with the first
deduction submitted to PERA, or within 30
days of the first deduction.

All items on the form are to be completed.
The following pages describe how to
complete those items on the Police and Fire
membership form about which questions are
often asked.

_.......... PUBUC EMPLOYEES RETIREMENT ASSOCIATION

LM~
514 St. Peter Street. Suite 200. St. Paul. MIC 55102

I
PERA OFFICE uU

I
Telephone (612) 296-7460

MEMBERSHIP - POUCE AND FIRE FUND

INSTRUCTIONS: Use this fonn to r"port a NEW. REINSTATING. OR TRANSFERRING EMPLOYEE The employer ia to complete
thG top 1HtCt1on; the emplOycl8 must complete the lower _c:t:ion. Plea•• r..... ......,..,... aide fof" fac;;ts about dete requotrted.

NOTE: CHECK CURRENT SALARY ANO STATUS REOUIREMENTS TO ENSURE PERA EUGIBIUTY. aeginning Employment Dete

E Unit No. - Unique Code IGovernmental Subdivision end Department Month Cay Vear 1M 0000-00 City of Anytown 06-25-9X
l' Uet. PcRA UeoucClons aego" ,Ir Qt • tent: rom Olll$llnning emp ovment Q.t.~ InOlcate r•••on ot ae ay In oeauc:ttons.

2L 06-25-9X
0 cmp oye. s osition .1 .. I· t I. an a .ct.o po.lllon. I_I'" It••v••mp oy•• r••o ••ctlon an r.vllr... "0"·1 1.Jo;I I~O

Y Police Officer
I, employee part-time? 0 Vel (Attach cer1ifi.d copy of r••olution edopted bv governtng body

E _...ting po.ition i. that of "'police office'" at' "'fir. fight.r,"') IXI No

R ~mp OVa~gnature ancJ;;;'~

~ 3 O.t.
<--: ...... ",( ./ . ... /~ L!..b-L.e. ·-?~cR/.;> yo

Employ•••• SOGI.I S.Gurtty No. 4 •..rth u.t. IMo.• Oey. Yr.~5 :>aM Merita ::aotetus
221-22-2311 09-09-62 . Gil Mar. 0 F.m.l. o Single IXI Marri"d

N.m. 0 ~mp oy•• - PH..... I....." 6 ,,",,.t, ' IIM'''dl'' Init,.I, 't"o,me, La.t Nemes, Any
....~lo~,., Steven P

Addr... - ....,... INumb.r and ::itr••"

7111 Ma'in Street
~Ity State Zip I;;od.

Anvt-own MN 55555
....m. 0' ::ipou•• - PRINT Iy.t

8 '" r.t) ,Mldol. nlh_" Spou••• Birth Dat• ..LMo. Dey. Yrl

Nelson Mary E ·01-03-64 9
,.' t18--::i, ~c:.~ ·PI:~.b::::~I:~: ~:~o~d~f· p':;:,i::D~::ic;~=~j~ o:I,.::;-.v~o~d~~ur,.nt "CnA mem

.r No: ~I No

1 \. Hay. you eye, been • member 0 any other Mlnnosota PUOIIC retlfament Bvatem or oca ,e.e •••ocaatton? 1-1 Y.s" LXI No·,f ve.. name Slvatem and date, of member,hip:

E DESlGNA1l0N 01= BENEFICIARY; By de.iunating .. beneficiary.. you .re providing explicit in.truetions to PERA fOf di.tribution

M of your employee contributions aft.r your de.th ••suming no survivor benefit or annuity i. payable. Your di.t,ibution
inBtruc:don. must be ab80lutelv ct••r; ther.for., we mu.t ask you to comply with the following;

p 1. Identify your beneficiary by full name. ,.Ietionuhlp (if applicable). and .dd'.... If yO\lr beneflciary i••
L married woman, uea he, given name, not her husband's first name (Mary J. Doe.. not Mr•. John Doe).
0 2- If you namo minor children. do not deligna'o the gU8rdien(.1 on thi. form •• it cennot be accepted,
y In_truetiona tJuc:h a. who ahall be named legal guardian of minor children should b. placed In your will.

E 3. If you name more then one Primary Beneficiary.. you mav have portione distributed equelly or unequally.

E
If you wieh equal distribution, you mev laavo tho portion column bl.nk end eque' ahar•• will be a••umed.
If unequal di.tribution i. d••ired. you muat inaert b.low the portion .ach benefic:iary ia to receiva.

4. Completo the Continoent Benefic::iary .ec::tion ONl.Y if you wilh to provide payment inatructiona in the event
that NONE of the Primorv Benefici.,ie. aurviva you.

•~ revolaB 8"Y po.t deatgnetio..s of beneficiary which ma.. apP4'&I' on PERA 1"GC0000ds (eMCluding any beneficiary doBignation 1
me" "eve mad. '- P!!AA'" Group Ufe Insurance Plant end substitute the following: (More Ipec:_ ia provided on revers. side.)

PRIMARY BENEFICIARY: If __ ba....fici.ry - pay full r.fund. If mof'e then an_ - pey ....nriVCH'8 equaJly unl... notad otherw"is•.

Relationship 1 1
Portion

to Reeeive If
Full Neme of aeneficiary Addrs•• (Str.... City. Stat., Zip) Not Equal Shares

1. M~~" 1\3.,.10 ......... Spouse 111 Main Street Anytown MN 55555

2-

3-

4.

COHTlNGEI'IT II£NEFlCIARY, If __ of t .... ebove-...,mn BUnnV........ I de8;vn.... t .... folIowdtg .... b.n.flciary:

1. .T",,,,,on Nelson Son 111 Main Street, Anytown MN 55555

2-

3.

4.

~tur. OT amp aye. ,us. pen. Ir .. marneo. wom~n, 00 not use nua.oano-a .1'1Jt IUImfI UClte

j1~~ ~.:J/A:..J 12J ~.JI.4,y
WOO - 7/ '1l1l1 - 1 -
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PERA

Completed Items:

1. Beginning Employment Date. For a
new employee, this is the date the employee
started working. For a reinstating employee,
this is the most recent date the person started
work (returned to service).

2. Date PERA Deductions Began.
NOTE: If this date is different from the
beginning employment date, explain in detail
why deductions were not submitted from
date of employment. When completing this
line, avoid using general explanations such
as didn't earn enough or didn't qualify.
Instead, indicate the specific exemption as
shown on page 2 of the Coordinated Plan
section, Employees Not Covered. (Ifmore
than one exemption applies list all
exemptions in detail.) For example, state
that the employee did not earn $425 a
month; position held was not expected to last
more than six months; or the person was a
full-time student, part-time employee; etc. If
the employee should have been reported
earlier than the date deductions began, so
indicate and send a list of earnings, by pay
period, from the date of hire. PERA will
then determine the amount due. For more
information on an employee who qualified
for PERA coverage prior to the date
deductions began, refer to the Adjustments
Section.

3. Employer Signature and Date. Be sure
to sign and date, so we know who to contact
if we have any questions.

Employee-Completed Items:

4. Social Security Number.

5. Date of Birth.

6. Legal Name (Last, First, Middle).

7. Address (Number and Street or Route
and Box Number, City, State, and Zip
Code).

8. Name of Spouse. If unmarried, leave
blank.

Police and Fire Plan

9. Spouse's Birth Date. If unmarried,
leave blank.

10. Previous or Current PERA Service
Information. Check appropriate box. If
"yes" is checked, list member number (if
unknown, leave blank).

11. Beneficiary Designation. If no one
qualifies to receive a monthly survivor
payment after a member's death, PERA will,
upon application, pay the member's
contributions to the person or persons listed
as beneficiary on this form. Employees who
wish to change or update this designation
may complete a Change of Beneficiary form
available through PERA.

12. Signature of Employee (use pen).

State law requires employers to submit a
PERA membership form for each new
member. The information on the form will
be used to administer the employee's PERA
account and, eventually, to compute a
refund, a retirement annuity, or a survivor
or disability benefit. Certain information
requested on the form is private; that is, it
may be made available only to the employee,
to the PERA staff who must use it in the
normal course of conducting business, and to
the employer. No private data will be
shared with any unauthorized person or
agency without the employee's written
consent.
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Police and Fire Plan

Changes in Name,
Address, and Beneficiary

To change a name, address, and/or
beneficiary, the employee is to complete
Change of Name, Address, and/or
Beneficiary Form and send it to the PERA
office. If reporting only an address change
for an active member, the change can be
made by either calling, writing a letter,
completing the change form, or by indicating

PERA

the address change on the Salary Deduction
Report. However, address changes for
PERA retirees, disabilitants, or survivor
benefit recipients may only be made by letter
or a change form with the recipient's
signature.

Do not use this form for DCP members
and life insurance plan participants. Refer to
the DCP or Life Insurance Section for
detailed information.

I~
PUBUC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. SUite 200. St. Paul. MN 55102

CHANGE OF NAMre. ADDRESS. AND/OR BENEFICIARY

INSTMJCTIONS: USE PEN. Be...... following in81,uclion••hown b.low. ,ead re".....id. for fact••bout d.t. ,aqua.,ad.
.. To repOrt. nam_ change. check ,he N4tme Change box.. in.ert your Soci.' Seourity number. biMh date, marital atatus,

and PERA member number. complete the Name .end Fonner Laut Name lina, ai8" this form, and 'etum it to the PERA office.
• To Nport an addr••• chang... check the Addr••• Change box. in••rt your 500..1 Seourity number. birth date, and PERA member

number. comple.e the Name IiBe and bo1h Add'.... fin••• sign thi. form. and return it to the PERA office.

• To chang. your benefici.ry. check the Ben.fici.ry Chenge box. in.e" your SocI.1 Secu,ltv number. birth d.'•••nd PEllA m.mb.r
number. compl.t. the N...... Add.......nd Ben.ficiary Ii......ign this form••nd r.turn It '0 the PEllA oHice. If you .,.
p.r1i~patina in PERA'• Group Ufe ....ur.nc. ~n and wish to chang_ your IneurencB beneficiary d••ignation, you muet
r.qu"" •••per.'. form fot that PuJl'O" from ....r offi"•.

NOTE: H w. do not h.". the nam••nd birth d.,. of your "pou•••nd you would Ilk. your .nnu.1 P.reonal lI.n.fit S,.tem.nt
to include benefit ••tima••• with your 8poU•• a. "joint annuitant.· in•• rt your .pou••~. name and birth da.e and _ign btllow.
A -joint annuitenr- ia the pef'8on you would name at retirement to receive • monthly ben.-fit upon your d••th.

CHECX RE'ASON(S) FOR COMP\.ETWG THIS FORM: [] NAME CHJt.NGE J ADDRESS CHANGE ]' IlENEFIClNn' CHANGE
Member. Soc. Soc. No. Birth Dat. (Mo.O.v. Yr.) M.rit.I St.,u.: P£IIA M.mb.r Numb.r

D SinDIe D M.rri.d
N.m. of M.mbat' - PRINT lLeotl IFi",,) IMiddle Initi.1) (Fo,m.r Le.t N.me.. H Any)

Addr... of Membat' - PRINT INum_ end St...t'

City State Zip [;od.

N.m. of Spou•• - PRINT ILetrtJ IFlret) (Mlddl. Inlti.l) Spou•••• Ilirth D.,. lMo~ Dav. Y,I

DESIGNATION OF BENEFIQARY: Bv cle8ign.ting • beneflc:iary. you a'. pro"iding explicit inatructlon. to PEllA for dl.'ribu,lon
of YOU' employ.. cDntrlbutions after your' d..th ...uming no survivor benefit or annuity i. payable. Your distribution
in.true:tion. muat be .baDlut.lv clear; th.refo..... we mu81 .sk you to comply with the following:

1. Id6fttHy your ben.fici.ry by full na...... r.....tion.hlp Cif applicable)••nd .dd'.... If your b.neflciary I. e
m.rrled wom.n. u_ her given ......... not he< hu.b.nd'. firat ...ma (Mary .I. Doe. not Mre• .John. 00.1.

2- H you n.ma minor chUd..... do not de.lgn.ta the lluardian(.1 on thl. form •• it cannot be ."cept.d.
In.tructiona .uch •• Who ....... be named legel gu.rdi... of minor chlld,en ahould be placed In your will.

3- H you nam. m ..... than _ Primary Ben.ficiary. you m.y h.". portlona di81,lbuled equelly or un.qu.lly.
If you wl.h .qu.1 diatrlbut..... you m.y I.""" th. portion column bl.nk .nd equal ah.r.a will b••••umed.
If unequ.1 dl.,ribution ia dea.i..... you must ......rt below th. portion ..ch p.....n la to r.ceive.

4. Complat. the Contlng.nt Be....ici.ry ••ction ONLY If you wi.h to pro"lde payment in.truction. in the .v.nt
that NONE of the Primary Ben.licl.ria••urvive you.

~..':-~t:r~:e~~j""::=~~-...=...,~~~~p~~I::~~ci::'7.~=~id~~;- I

PRIMARY BENEFICIARY: If_~-INIY_""-' If ........ then ...... - INIY ....",."..,.. equa"v .......... _ed otheNri...
Portion

Full N..... of Beneficiary
to Receive H

R.lationshlp Addre•• (Str.et, City. Sta'e. Zipl Not Equ.1 Sh.re.

1.

2-

3.

4.

S.

CONTlNGI:NT IllliNEFlClARY: If _ of the ______ ...",;".., ....... I ......lg_ the following •• beneficieoy:

1.

I I I

2-

3.

4.

5.

:»gnBture ... I:fl1p1Oy_ tUlle _. "a ",arTied women. Go _ ..... husbend·. hrat ....me.1 I uat.

PW00016-01 (7/1/881 - OVER -
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PERA

Terminated Employees
Returning to Work

An employee who terminates public
employment, remains off work for 30 days
or more, and returns to a non-temporary
position must re-qualify for PERA coverage.
This means that if monthly earnings are
more than $425, PERA membership is
mandatory unless another exemption applies.
If a PERA-covered employee returns to
work with the same employer in a
non-temporary position within 30 days, the
employee must again be reported regardless
of the amount earned. An employee who
terminates a part- or full-time job and
returns to work in a temporary position does
not qualify for PERA coverage until
employment goes beyond six months and
salary exceeds $425 a month.

Returning to Work While Drawing
a Monthly PERA Retirement Check

PERA retirees collecting monthly
retirement payments may return to public
service, after 30 days, but they cannot pay
contributions to PERA. In order to be
considered retired, a person must terminate
public service and be off work for at least 30
days.

Retirees are subject to the annual earnings
limitations set by Social Security. (These
limitations change annually. Please contact
the Social Security Administration or PERA
to get the current limits.) Therefore,
employers must report the gross earnings of
these retirees to PERA on their regular
Salary Deduction Reports even though
PERA deductions are not taken. For more
information on reporting, refer to the
Reporting Section. Do not report elected
official earnings; because their salary is not
included in the limitation.

PERA reduces or suspends (offsets) future
pension payments to retirees who exceed the
earnings limitations.

Police and Fire Plan

PERA deductions mayor may not be taken
on earnings of employees collecting monthly
PERA disability payments. Whether or not
deductions should be taken is handled on a
case-by-ease basis. Please call the PERA
office if your agency employs a person
collecting monthly PERA disability
payments.
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Police and Fire Plan PERA

Prior Membership Rules

The first part of this section described the
current requirements for mandatory and
optional membership. The rules and laws
governing membership have changed over
the years.

Earnings Requirements:
Prior to July 1, 1961
July 1, 1961, through March 23, 1974
March 24, 1974, through June 2, 1977
June 3, 1977, through Apri130, 1981
May 1, 1981, through June 30, 1988
July 1, 1988, through present

Per Month
$ 50

75
150
250
325
425

Employees Participating in Other Funds

Before July 1, 1988, PERA membership
was optional for part-time employees
contributing to another qualified Minnesota
public pension plan based upon a separate
full-time job. After July 1, 1988,
membership became mandatory for the
part-time employee under these same
circumstances.

Stipulations For Employees

Employees were exempt if annual
compensation was stipulated in advance to be
not more than:

Temporary or Seasonal Positions

Persons employed in temporary or
seasonal positions for 90 days in a year were
exempt from membership prior to July 1971
when the limit was changed to 120 working
days in a calendar or school year. Effective
July 1, 1988, to be exempt from PERA
membership, employment must not exceed
six consecutive months.

July 1, 1973, through March 23, 1974
March 24, 1974, through June 2, 1977
June 3, 1977, through Apri130, 1981
May 1, 1981, through June 30, 1988
July 1, 1988, through present

$ 900
1,800
3,000
3,900
5,100
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PERA Dermed Contribution Plan

Is employee eligible for the PERA Defined Contribution Plan?

Is the person hired basic or
advance life support emergency

medical service personnel?

Is the person elected, or a person
appointed to fill a vacancy in an

elected office?

No
Membership Denied

Yes
Membership Denied

No
Membership Denied

Is the person an
elected county

sheriff?

11

Did the employer
elect DCP coverage
for their basic and

advanced life support
emergency medical f-
service personnel?

l

~
Did the basic and advanced life

support emergency medical service
employee elect coverage within 30 days
from the date of hire or from the date

in which the employer authorized
coverage, whichever is later?

Is the elected official already
covered by the PERA Basic

or Coordinated Plan on their
elected service?

•
No Membership Denied

Is this person already covered by
another public or private pension

plan because of ambulance
employment?

1
No

Membership
Optional

Yes
Membership

Denied

No
Membership

Optional
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Dermed Contribution Plan PERA

1
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Eligible Earnings

. The contribution rates for an elected
official are:

period coverage dates are not provided, the
date on which the membership form or
contributions are received by PERA,
whichever is first. The election to
participate in the plan is revocable.

Generally, PERA-eligible earnings are
considered gross salary and are paid to
employees for labor performed or services
rendered. PERA contributions are to be
made from total (gross) salary before
deducting deferred compensation or

Employer Share

5 percent of salary

Member Share

5 percent of salary

The employer sets the amount of the
employer contribution to be paid on behalf
of its employees. The contribution must be
based on a per call or period of alert duty, or
if salaried employees, upon a fixed percent
of salary. Paid employees may elect to .
contribute to the plan, but their contributions
may not exceed the employer contribution.

Ambulance Personnel

Participation is open to basic and advanced
life support emergency medical service
personnel whose employers have elected to
participate. Once a service elects to enroll,
its eligible personnel individually elect to
participate or decline to participate in the
plan within 30 days. Personnel who
participate in another public or private
pension plan because of their ambulance
employment are not eligible to join the
PERA Defined Contribution Plan. An
election to participate by the service or an
individual is revocable.

The Defined Contribution Plan (DCP)
administered by the Public Employees
Retirement Association (PERA) was
established by the Minnesota Legislature in
Minnesota Statutes, Chapter 353D. It is
exclusively for elected officials and basic and
advanced life support emergency medical
service personnel.

This section is designed to explain:

who is eligible for DCP member
ship,

the procedures for enrollment,

and the options available to elected
officials for purchasing past service.

I Introduction I

Eligibility/Contributions

Listed are the types of employees eligible
to participate in the Defined Contribution
Plan and their respective contribution rates.

Elected Officials

An official is eligible to enroll if he or she
is an elected local government officer or a
person appointed to fill a vacancy in an
elected office. The official cannot already
be a member of the Public Employees
Retirement Association for service rendered
in that elected position. In addition, an
elected official is eligible for the DCP only
with regard to the position to which the
official was elected by the public at large in
the political subdivision. An elected county
sheriff is not eligible for the Defined
Contribution Plan for service rendered as
sheriff.

Participation in the DCP begins on the first
day of the pay period for which the
contributions were deducted, or if the pay
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PERA

supplemental retirement plans, or other
voluntary reductions in salary.

Gross salary includes regular wages,
overtime earnings, compensatory time, pay
for used vacation and used sick leave,
holidays, retroactive wage settlements, and
merit increases. Gross salary also includes
bonuses, unless the bonus is paid at or
because of retirement.

By law,_&ome forms of compensation are
not subject to PERA deductions and must not
be reported on the Deduction Report.
Excluded compensation is unused sick leave
or unused vacation payments, severance pay,
employer-paid flexible spending accounts,
retirement incentive payor retirement
bonuses, lump sum settlements not attached
to a specific earnings period, payments in
advance for expenses or reimbursements for
expenses, workers' compensation payments,
long-term or short-term disability payments,
jury duty pay, and charges assessed for
personal use of a company vehicle.

Salary Subject to DCP
Withholding

Earnings, wages, and overtime
Used vacation and used sick leave pay

Merit incre«:lses, bonuses, and/or incentive pay

Retroactive or back pay

Compensatory, longevity, or stability pay
Per diems paid in addition to expenses
Salary paid in addition to workers'
compensation payments
Employee - paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount that reduces
the employee's salary
Employee suggestion awards
Federal and state grants, unless grant by-laws
specifically prohibit the use of grant money
(funds) for pension contributions
Fees paid to employees (excluding court
reporters) in addition to salary.

Dermed Contribution Plan

Elected officials who earn salary for
service on committees and boards that are
not within the same governmental entity to
which the official was elected (examples are
joint and regional boards) cannot have DCP
withholding. Per diems which are simply a
reimbursement for incurred expenses or
fixed payments intended to be used to pay
expenses are also not considered salary for
PERA purposes. Also, any compensation
for service which is not considered a regular
part of the duties for which the individual
was elected are not PERA deductible.

A chart shows how to easily identify
salary that is and is not subject to PERA
withholding.

PERA-deductible earnings are not identical
to Social Security-deductible earnings. For
Social Security and salary information,
contact the Internal Revenue Service at 1 800
829-1040.

Salary Not Subject to DCP
Withholding

Periodic or lump-sum unused annual (vacation) or
unused sick leave payments
Severance pay

Retirement incentive payor retirement bonuses

Lump sum settlements not attached to a specific
earnings period
All payments made to an employee instead of
any employer-paid group insurance coverage,
including the difference between single and
family rates

Expense payments, per diem payments that
represent expenses, uniform expense payments,
and flat monthly expense payments
Workers' compensation payments

Long-term/short-term disability payments

Employer-paid flexible spending accounts,
cafeteria plans, health care expense accounts,
day care expenses, or an amount paid to an
employee to pay for insurance premiums that is
in addition to the employee's regular salary

Charges assessed for personal use of a company
vehicle
Jury duty pay
Salary paid as an election judge
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Dermed Contribution Plan PERA

digits are - 50. For elected officials, the last
two digits are - 51.

If PERA has not assigned a DCP unit
number, leave this block blank, and PERA
will assign your agency a number.

2. Employee's Job Title. List the title of
the position the employee holds.

3. Employer's Signature, Title, and
Date. This certifies that the employee is
eligible to enroll.

4. Social Security Number. Enter social
security number.

PUBLIC EMPlOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. SUite 200, st. Paul, NH 55102-1090

Telephone (612) 296-7460
MEMBERSHIP - DEFINED CONTRIBUTION PLAN

tHSTRUCTIONS: u.. 'his fotm to enroll .n employ.. who, b...d on curtant emplovm.nt. metlil tho .UglbWtV requitifTHIntl
lined on th. rlyor.. lid.. Par1 A i, to N eompl.t~ bY the .mpIOy.... Part B mu.t be eompkltod and li;nod by tht tmplov''''
For IRfonn.otton Oft 1M tawtion of OOfttritturioae ,Ad .... .a.et.d officMfa ritht to pufchaH ,... _rvice. He rev.........

Unit No. .. Unique Cock 11 rum. 0 Employing Unit 1Job Tide of Emplov.. 2A 0001-51 Cit~ of Anvtown Counci1nerson
I c.nit¥ that WI om .. ib&o .. rt this ... .... hi .....,on\ oei'hon WYth our

Employ.'" Sitn.t~/
~.th 3 IDet. 01/01/9X

~_/
Hive you eVlr mn a member of PERA'. Oefined Cotlltibuti01\ Pt."? V•• - Ina.rt Member No: 7~'ndieate the omployment upon which thi, applic8tlon i. ~••d:
U Emergencv medical ,ervico position.
btl Ektct.d loeel pubUc officlel, whic" I undartl.nd ctnnot include employm.nt n • county ....rif( or compenution for

any urviee I fNIV perform on an additional board, c:ommiuion. Of eommiUee. even if part of my "eGtad offiehal duties
Sociel Steurity Number 4 IBirth o.t. IMo.. elY, Yr.) IS.· I IM6ho' 51otob
???-??_???? OMelo i] Female Single Marritd

Hlme PRINT lust) S IIFiUII .. f<Mlddle InitilO 1(FOrmtr ntmtll), if tnv)
Doe Jane J. Jones
Addres. PAINT (Number and Strut)
123 Main Street

City ISt.t. MN IZip Codl
Anytown 55555
tNVESTMENT SELECTION - Un wholt perl:lntotsft fiau..... the totll of which mUI' equal 100'1..

Plrcentagl
~all"comeSh". Account W. advise you to tcMeW a Own"en1 p,~'"

_ Growth Sh". Account before makI~ ... inva~"*'t selection.. If no
l-I Common Stock lndu Account 6 _I _iofl 10 """"" .... 0.. required
LJ Bond Mlrt,t Ac:count by low to invod an contributtono in tho
1-1 Monev Mart,t Account ~ShanlAc.r;;coyftt.

L..s.o.I Fix.d Int..... t Account
100'10

D£51GNATIOH Of' SENEfIClARY. 8V d••igNiting • b.....fiGi.ry. you tt. provjdint explicit instruction. for distribution 0'
Vo..,r Impkty.. conlribulk)n. tft,r your dllth. When completing thlt "Clio". pi.... comply with tho following it.ms:

1. kktnti'v your ben.ficiary by full nlm., r.l.tionthip (it tppUcebkl), and odetre... If your ben'ficiOfY it: •
married women, use her givtn "iml, not hor hUlbtncr. firat nlme (Mary J. 00.. nat Mrs. John OCMII.

2. tf you "Ime minor childt.n, do nol doJitl1"att tho gUlrdlan(l) on thlt form •• it C4nnot bt .cceptod.

B
InltNctlona such .. who ,h.1I be named legll glUlrdi.n at minor dtlldr.n should bta plaCId in your will.

3. tf YOU "Ime more than ono Primary aeh,tiel.ry, you mav have portion. dfttributed oqulllv or unequally.
tf you with equal dl,trlbution, you mty loa'll the portion oolumn bl.,de and .qua4 ahara. wA' b....umed.
tt uMqual distribution I. ck.irod, you mUlt Inurt bellow tho pordon .eeh b,nflfi=i.f'Y is to r.c.iv•.

4. Complet. the Contingent BonoficilfV atction ONLY i1 you with to provide payment in,truetions in the ennt
that NONE af the Primlry 8ononcl.8ri•• 'Iurvlve you.

~etd~'::-~=~.~~~~~~':;~.~~e~~~:) Oft PfAA Defined Contribution Plan Roconla

PlllOWIY BEN£F1CWIY: ., ON bs"tfioiary - pay "'II tefwnd. tf more duI" one - INtY 8UMVOt'S equatty unIn:a ftOtctd ot1'HHwi...

8
Portions to
R'UfVO If

FuH Ham. of Ben.fieitry Relationship Addren {Streel, City, Slat., Zipi UMqual ~h.,e

I. Jnhn On.. l'::nnnRP 123 Main S"reet Anvtown MN 55555

2.

3. --
4.
CoomN6£NT BENEF1CWlY:

"~~--'-_ ........._"1. David Doe

2.

3.

=,,, .... """,,. "..~, .. ""t. :~
4.

I tt~ t'1JCIIivod • Proapoc:tut: OA~ option. and om aw.... of the PSon'. tenno end oonditione. Fvrt........ I vadontand
_ mv .....H:Ipotion ..... edv...;';ilmpect the tu hd_ib06ty 01 cont<ibutioflo "' ... indmd~~!..llRAl••_

-- .............. \UOO _. If 0 ...,riod .......... do - - hosbond'. fint ........ 9 ..~hr
.::::r:~ {"!n.. /'1;

f'W cOOOlO-03 19/921 - 1 -

Enrollment

A completed and signed Defined
Contribution Plan Membership Form must
be submitted to PERA for each new
employee who participates in the DCP. The
form is required even if one was submitted
by a previous employer.

The membership form is to be submitted to
PERA when sendJng payment for employee
and employer contributions. For elected
officials, membership in the Defined
Contribution Plan begins on the first day of
the payroll period in which contributions
were withheld from elective salary. If
contributions are r----------------------------,
submitted without a
membership form, the
membership form must
be sent within 60 days of
the receipt of
contributions or the
elected official will not
be considered a
participant in the plan
and PERA will issue a
refund of contributions.

Membership Form
Item-By-Item
Instructions

1. Unit No.-Unique
Code. PERA's
identification number
assigned to each
employer, to be used on
all correspondence. The
unit number is a six-digit
number. The first four
digits identify the
employer. The last two
digits, called a unique
code, designate the type
of employee for DCP
members. For
ambulance service
personnel, the last two
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PERA

5. Name. Enter last, first name, and
middle initial; complete mailing address.

6. Investment Selection. Employee and
employer contributions are invested in
accounts selected by the employee. Whole
percentages are used for the various
investments and must total 100 percent.
(Refer to the Investment Options Booklet for
information on the individual funds.)

7. Preyious or Current DCP Service
Information. Check appropriate box. If
"yes" is checked, list member number (if
unknown, leave blank).

8. Beneficiary designation. PERA will,
upon application, pay the member's
contributions to the person or persons listed
as beneficiary on this form. Employees who
wish to change or update this designation
may complete a Change of Beneficiary form,
available through PERA.

9. Signature of Employee (use pen).

State law requires employers to submit a
PERA membership form for each new or
reinstated member. The information on the
form will be used to administer the
employee's PERA account. Certain
information requested on the form is private;
that is, it may be made available only to the
employee, to the PERA staff who must use it
in the normal course of conducting business,
and to the employer. No private data will be
shared with any unauthorized person or
agency without the employee's written
consent.

Dermed Contribution Plan

Investment Options

Under DCP, participants determine how
employee and employer contributions are to
be invested through the purchase of shares in
accounts of the Minnesota Supplemental
Investment Fund. Total contributions plus
investment performance determine the
ultimate benefit, which is paid as a lump
sum upon withdrawal.

How it Works
Members must designate a percentage of

total payroll contributions to be placed in
one or more of the accounts of the
Minnesota Supplemental Investment Fund.
The total of the percentages may not exceed
100 percent. If a member assigns less than
100 percent of all contributions to specific
accounts or makes no allocation, the balance
will be used to purchase shares in the
Income Share Account.

Members of the DCP also have the option
of changing allocations or transferring all or
portions of previously purchased shares from
one account to another at any time. The one
exception is the Fixed Interest Account.
Transfers may be made into this fund only
once a year-in the fall- when the new
contract is announced. Funds transferred
into this account must remain in the account
until the contract reaches maturity or until
the member terminates public service.

Participants may choose from six
investment options, ranging from a fixed
interest fund to a stock market index vehicle.
These funds were established by the State
Board of Investment to meet varying
investment goals. Following is a brief
description of the six investment options.
Refer to the "Investment Options" brochure
for more detailed information.

Income Share Account - This fund has
an objective of earning a high rate of return
from increases in market value and current
yield. The investment mix of the fund is
approximately 60 percent common stocks,
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Dermed Contribution Plan

35 percent bonds and 5 percent cash. This is
a balanced investment program involving
some risk in return for a higher average
return than would be available through a
money market.

Growth Share Account - The primary
objective of this fund is to generate high
returns from increases in market value.
Thus, approximately 95 percent of the fund's
assets are invested in stocks with the
remainder in cash.· This investment is for
those who feel the stock market, over time,
will provide higher returns than other types
of investments. Conversely, the risk to the
investor is higher.

Common Stock Index Account - Like
the Growth Share Account, this fund is
invested in common stocks. While the
Growth Share's assets are managed by
advisors, however, the Common Stock Index
Account has its assets invested in

. approximately 2,000 different stocks chosen
to match the return produced by the Wilshire
5000. This is a stock index, much like the
Dow Jones.

Money Market Account - The Money
Market Account invests in short maturity,
fixed-income investments that pay rates
competitive with those available in money
markets. The fund-'s assets are invested in
high quality, short-term investments, such as
U.S. Treasury bills, bank certificates of
deposit, repurchase agreements and high
grade commercial paper. There is no
investment in stocks or long-term bonds.

Bond Market Account - The Bond
Market Account invests solely in fixed
income securities (bonds). These high
quality government and corporate bonds
have intermediate to long-term maturities,
from three to 20 years.

Fixed Interest Account - The most
secure fund offered by the Minnesota
Supplemental Investment Fund, the Fixed
Interest Account, invests in guaranteed
investment contracts (GICs) offered by
major U.S. insurance companies and banks.

PERA

The objective is to protect investors from
loss of their original investment, while
providing a fixed rate of return over a
three-year period. This conservative
approach, however, also limits the potential
for more substantial increases in value
offered by the less secure funds.

The State Board of Investment accepts bids
for GICs annually. Participants in the fund
make contributions over the following 12
months and receive the guaranteed rate for
the remainder of the contract period.

Lump-sum transfers to the Fixed Interest
Account (including payments for past
service) may be made only once a year when
a new Fixed Interest Account contract is
opened. PERA notifies DCP participants in
writing when such transfers may be made.
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PERA

Changes in Name,
Address, Beneficiary or

Investment Option

For change in name, address, beneficiary
or investment option, the employee is to

Dermed Contribution Plan

complete Notice of Change Form and send it
to the PERA office.

If reporting only an address change, the
change can be made by either calling,
writing a letter, completing the change form,
or by indicating the address change on the
DCP deduction report.

PUBUC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street. Suite 200. St. Paul. MN 55102-1090

Telephone (612) 296-7460
- . NOnCE OF CHANGE - DEFINED CONTRIBUTION PLAN

Befo.... completinN this fonn. plaue ,ead the instructions and detail...bout the dat.. r:".uested on the revs,.. Bide. Chang811

~'::'=':"~PE~~~e":~l':':~~~"::'C.::.r:::~r~t~"':: ~:="C':':n;IY~.YO;hl:.e,or:::::::':;'h:rU~dt:,::r~t.:d'~i~nt
CHANGEIS) BEING MADE: [J Name [] Addre... [ J Beneficiary [ ] Inv...tment (S.. Prospectus for Options lk Oat..ils)
Name (PRINTI - La... First. Middle Initial IForme, Name ISocilll Security No. IOCP Member No.

1
Address

City IStllts IZip Code

BENEAClARY CHANGE - Instruction. on how to compl..t. this B8Ction and SlNtc.. for additional name...re on th. ,ever.e .ide.

I REVOIC£ twY PAST DESIGNATIONS MADE FOR MY PERA DEANED CONTRIBUTION PlAN ACCOUNT twO SUBSTITUTE:
PRIMARY BENEAClARY: If one beneficiary - pay full ....fund. If more than one - plly .urvivor. equally un..... noted oth.rwi....

Portion 1%)
Full N....... of Beneficiary (Print) Reilltionehip Add..... (St,ee" City. Stat... Zip) If Not Eq....1

1.

2.
2

3.

4.

CONTINGENT BENEFICIARY (OPTIONAL): 1'0" ...... 'T-~"'" ~"".--,.......~"...'....i•• - "r··~'1.

2.

3.

4.

SELECTION OF IHVESTMENT OPTIONS FOR FUTURE CONTRIBUTIONS - U.. whole percent_. onlv. The total muet be 100%.

Percentaue Percentage

3 I. 1Income Sh.. re Account 1 1Bond Market Account

1-1 Growth Share Account 1-' Monev Market Account
1-1 Common Stock Index Account 1-' Fixed Intere.t Account

IMPORTtwT: Th. total of all percentllges you inae.. her. must aqulIl 100%.

TRANSFER ALL PAST INVESTMENTS - Identify (by check m8rf<) the account(sl you wieh ALL PAST INVESTMENTS transf..rred
from (left sKJi).. Indic<ot. (by whal. peteent.g....) the account(s) you wi.h 811 pest contributione trensferred to (right Bide).

Trenefer All Inve.tmenta From - Check Appropriate Box(ea) Transfer To - Inaert Whole Percentage Figure(s)

1::=1 Income Share Account 1_' Income Share Account

4 l-l Growth Share Account 1__1 Growth Share Account

l-l Common Stock Index Account 1__1Common Stock Index Account

l-l Bond Market Account 1__1Bond Market Account

1__1Money Market Account 1__1Monev Market Account

1__1All of the Above Accounts in Which I Have Money Invested 100%

TRANSFER A PORTION OF PAST INVESTMENTS - Indicate dollar amountCs) &. accounts you wish the IImount(.) traneferred from/to.

Dollar Amount'sl Trllnsferred From: Dollar Amounllsl Transferred To:

$ Income Share Account $ Income Share Account

5 $ Growth Share Account $ Growth Share Account

$ Common Stock Index Account $ Common Stock Index Account

$ Bond Mark.t Account $ Bond Markot Account

$ Money Markot Account $ Monev Market Account

6 Signature (Thi. Form Must be Signed in Pen and dated to be valid.) IDllte

PW00017-02 (09-92)

7/1/93 Reporting Manual For Payroll And Personnel Officers Page 7



Dermed Contribution Plan

Terminated Employees
Returning to Work

Elected officials

An elected official who discontinued
coverage or terminates public office and who
is now again in an elected position must
re-enroll if he/she chooses to participate. If
an elected official is re-elected to the same
office without a break in service, DCP
membership is continuous. Should an
elected official change from an elected
position to a non-elected position, DCP
membership is discontinued.

Ambulance Service Personnel

If an ambulance service employee who
participates in DCP changes employment to
another ambulance service covered by the
DCP, he/she has the option to continue
participation. But to do so, commencement
in another participating ambulance service
must occur within 30 days.

Should an employee change from an
ambulance service position to a
non-ambulance position or to an ambulance
service not covered by the DCP,
membership is discontinued.

Elected Officials Purchasing
Past DCP Contributions

Elected officials who exercise their option
to participate in DCP and who have previous
uncovered service as an elected official may
pay contributions on that past service
performed before June 30, 1991, to be
invested in their DCP account. Uncovered
service is service as an elected official for
which an employer did not contribute to a
pension plan on the elected official's behalf.

PERA calculates the amount of past
contributions by using the Coordinated or
Basic contribution rates in effect at the time
the service was rendered rather than using
the current 5 percent rate. If the elected

PERA

official chooses to pay these past
contributions, the employer is required to
pay the corresponding employer
contribution. Payment of these past
contributions also requires payment, by both
participant and employer, of 6 percent
interest compounded annually.

Elected officials may choose to pay all or
part of past contributions. Also, payment
may be made in installments. The Internal
Revenue Service limits payment of past and
present (both employee and employer)
contributions to 25 percent of taxable income
from elected service in the current calendar
year.

Generally, taxable income is gross salary
from elected service minus contributions
made to the DCP and other qualified tax
deferred plans Oike a 401K) or non-qualified
457 plans using earnings from the elective
service.

Only elected officials who enroll in DCP
may make past contributions on uncovered
service. Elected officials interested in
making a purchase should ask their
employer(s) to complete a "Record of
Annual Earnings for Elected Officials" and
mail it to PERA. Employers can obtain the
Record of Annual Earnings form by calling
the PERA office. .

Listed below are the steps for payment
of past contributions:

1. A DCP Membership form and DCP
Record of Annual Earnings are submitted to
PERA.

2. Upon receipt of the DCP Record of
Annual Earnings, PERA calculates the total
cost of purchasing past contributions and
sends the information to the elected official
along with a DCP Worksheet to be used to
submit payments for past service.
Simultaneously, PERA will mail a separate
notice to the employer informing them of
their total potential liability for the
employee's past service.
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3. The elected official completes the DCP
Worksheet to compute the maximum amount
of past service that may be paid in the
current tax year.

4. The elected official submits payments
for past contributions to PERA with the
completed DCP Worksheet. The payments
may be made on a quarterly basis or at the
end of the calendar year.

5. Upon receipt of the elected official's
payment, PERA bills the employer for the
corresponding employer share of past
service.

Dermed Contribution Plan

6. Annually, PERA mails to the elected
official with unpaid past service updated
costs along with a DCP worksheet.

Elected officials have until January 31 of
each year to make payments for past service
based upon earnings in the previous year.
Employers have until May 15 to make their
payments.

In February of each year, PERA asks
employers to report the taxable salary of
elected DCP members who paid past
contributions for the prior tax year.
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I Introduction I
This section is to help employers

determine whether PERA membership is
required for employees who hold more than
one public-sector job. The situations that are
described are:

Employees working multiple positions
for different employers

Employees working multiple positions
for the same employer

A person working a part-time position
and a full-time job

Employees who change from one job to
another

An employee working two temporary
positions

A person working a part-time position
earning less than $425 monthly and a
temporary position

A person working a part-time position
earning more than $425 monthly and a
temporary position

Police officer/firefighter who also holds
a part-time non-policelfire position

Employees who hold an elected and
non-elected position

School district personnel who hold both
a certified and non-eertified job

Volunteer ambulance personnel who
also work in a PERA-eovered position

Employees under the annual stipulation
who change to full-time employment

Terminated employees returning to work

PERA retirees returning to public
employment

First, we will discuss whether the jobs
are for the same or a different employer.

Employees Working Multiple
Positions For Different

Employers

When a person is employed by two
different governmental agencies (such as a
city and a school district), the employee
must qualify for PERA coverage separately.
However, if a person is working in two
departments within a governmental agency
this is considered the same employer.
Example: a county may have different
departments; such as human services,
transportation, parks and recreation,
revenue, etc.

If employees have two PERA or
potentially PERA-eligible jobs and these
positions are with different employers, the
jobs are considered independent of one
another. Under these circumstances,
earnings are not combined for PERA
reporting purposes. Here is an example to
illustrate the point:

An employee has one position for
employer A which is part time with earnings
of$200 per month. The same employee
holds a second position with employer B with
earnings of$1 ,000 per month. Earnings are
not combined because the jobs are for
different employers. Therefore, PERA
deductions are taken on the job with
employer B, but not on the earnings from
employer A.

For PERA purposes, individuals who
change employment and begin a new
position with a different employer must
re-qualify for PERA coverage.

When A Basic Member Takes A
Different Position

A Basic Plan member who terminates
employment and returns to a PERA-qualified
position within 30 days, either with the same
or a different employer, remains in the Basic
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Plan. But if the break in employment is
more than 30 days, the individual must
participate in the PERA Coordinated Plan if
PERA membership eligibility has been met.

Employees Working Multiple
Positions For The Same

Employer

When a person is employed by two
different governmental agencies (such as a
city and a school district), the employee
must qualify for PERA coverage separately.
However, if a person is working in two
departments within a governmental agency it
is considered the same employer. Example:
a county may have different departments
such as human services, transportation,
parks and recreation, revenue, etc.

If an employee holds two jobs with the
same employer, earnings are combined and
PERA deductions are taken on the total gross
earnings of both jobs, unless one or both of
the positions is temporary. A temporary
position exists when an employee is hired
for a pre-determined period of time not to

, exceed six consecutive months.

There are some situations in which·
earnings from different positions mayor
may not be combined even if the employee
works for only one employer. These are
described in the next several pages.

A person working both full- and
part-time positions

If the employee holds a part-time job with
earnings of $200 per month and a full-time
job paying $1,000 per month with the same
employer, earnings are combined. PERA
deductions are taken on the combined
earnings of $1,200.

Employees who change from one
job to another

An employee in a PERA-eovered job who
in 30 days or less begins a new position
maintains continuous PERA membership,
unless:

II there is a termination and a 30 day
break, (in this instance, the employee
must re-qualify for coverage)

II the new position is temporary (if
employment from'two temporary
positions surpasses six consecutive
months, membership is required if
monthly salary exceeds $425)

II the former position is covered by the
Coordinated Plan and the new position
requires membership in the Police and
Fire Plan, membership in the
Coordinated Plan ceases upon
termination of that job. The reverse is
also true. If the former job was in the
Police and Fire Plan and the new
position is in the Coordinated Plan,
membership in the Police and J<ire Plan
ends with acceptance of the Cpordinated
job. When membership in either the
Police and Fire or Coordinated Plan
ceases under the circumstances just
noted, the employee may apply for a
refund ofcontributions made while in
the former position.

Employee working two
temporary positions

If an employee resigns or is dismissed
from a temporary position and within 30
days accepts another temporary position,
PERA membership would be required from
the beginning of reemployment, unless the
total period covered by both positions is less
than six consecutive months or the monthly
earnings requirements are not met.

If there was at least 30 days between the
termination of one temporary position and
the reemployment in the other temporary
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position, another six-month exemption can
be used on the second temporary position.

A person working a part-time
position earning less than $425

monthly and a temporary position

Membership eligibility of an employee
who holds concurrent temporary and
non-temporary positions is determined by the
salary of each separate position. In the
situation where an employee works a
part-time position, earning less than $425
monthly, and a temporary position, PERA
coverage is denied on both positions. If the
temporary position exceeds six months, and
combined monthly salaries exceed $425, the
employee must be reported to PERA for
coverage from that point forward on both
positions.

A person working a part-time
position earning more than $425

monthly and a temporary position

Membership eligibility for an employee
who holds concurrent temporary and
non-temporary positions is determined by the
salary of each separate position. In the
situation where an employee works a
part-time position earning more than $425
monthly and a temporary position, PERA
coverage is required on the part-time
position because earnings are more than
$425 a month. PERA contributions are due
on the temporary position only if it exceeds
six months.

Police officer/firefighter
who also holds a non-police or

fire position

Police and Fire Fund contributions are
required on the full-time police officer or
ftrefighter position. Non-police or fire
positions that pay less than $425 a month do
not qualify for PERA coverage. However,
if earnings exceed $425 a month in the

position, the employee must be reported for
Coordinated Plan coverage.

Coordinated and Basic Versus Police
and Fire

Employees who hold multiple jobs with
the same employer pay PERA deductions on
combined earnings only if the jobs are
considered in the same fund. For PERA
purposes, the Basic and Coordinated plans
are in the same fund, but the Police and Fire
Plan is a separate fund. Earnings are not
combined if an employee in the Police and
Fire Plan takes a second job covered by the
Coordinated Plan - and vice versa.

To illustrate the point, an employee works
part time as a janitor for employer A and
pays into the Coordinated Plan. The
employee is offered and accepts afull-time
job as a police officer for employer A that
will pay $2, ()()() per month.. Because the
Coordinated Plan and the Police and Fire
Plan are considered separate, earnings from
these two positions are not combined even
though the employee simultaneously holds
these jobs. For this employee, therefore,
Coordinated deductions continue on the
janitor job, but Police and Fire contributions
will need to be paid on the police officer
position.

A part-time police officer or firefighter
also holds a part-time non-police or fire
position

If the police job, as illustrated for the
above individual, were part time paying
more than $425 a month, deductions
normally would be reported to the
Coordinated Plan (unless the city council
passes a resolution authorizing coverage in
the Police and Fire Plan). In this example,
we are assuming the city council did not pass
a resolution. Therefore, earnings are to be
combined and Coordinated deductions taken
on all earnings. This is the case when a
Coordinated member holds multiple
positions for the same employer that are not
full-time police and fire jobs.
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Employees who hold an elected
and non-elected position

If an employee holds both an elected
position and a non-elected position, he/she
can participate in two different PERA Plans.
The elected position is eligible for the
Defined Contribution Plan (DCP) or the
Coordinated Plan (if earnings exceed $425 in
a month). The non-elected position would
be covered under the Coordinated, Basic or
Police and Fire Plan. DCP contributions
cannot be withheld from the earnings of a
non-elected position.

The elected official has the option to
participate in the DCP plan on the elected
position or the Coordinated Plan if earnings
exceed $425 in a month. PERA membership
is mandatory on the non-elected position if
membership qualifications have been met.

School district personnel who
hold both a certified and

non-certified job

Another special case can emerge if an
employee has both a certified job [normally
covered under Teachers Retirement
Association (fRA)] and a non-certified job
(normally covered under PERA) for the
same school district. If you are unable to
determine eligibility in a situation where an
employee holds TRA- and PERA-eligible
positions, contact the TRA office for a
determination. That number is (612)
296-2409 or toll free 800 652-9747.

As a general rule, the majority of
combined salary dictates whether the
employee contributes to TRA or to PERA.
If over 50 percent of the salary earned is for
teaching, then contributions from combined
salary are paid into TRA. If over 50 percent
of salary is from the non-teaching position,
then contributions from combined salary are
paid into PERA - if combined monthly
earnings exceed $425.

When a Basic member takes a
different position

A Basic Plan member who terminates
employment and returns to a PERA-qualified
position within 30 days, either with the same
or a different employer, remains in the Basic
Plan. But if the break in employment is
more than 30 days, the individual must
participate in the PERA Coordinated Plan if
PERA membership eligibility is met.

Volunteer ambulance
personnel who also work a

PERA-covered position

Volunteer ambulance personnel who are
advanced life support emergency medical
service staff and who were not reported for
participation in one of PERA's retirement
plans (Basic, Coordinated and Police and
Fire) for that volunteer service prior to
July 1, 1989, are excluded from participation
in those plans for that service.

One exception to this exclusion applies to
volunteer ambulance personnel wh() hold a
separate PERA-eovered position in addition
to a volunteer ambulance position ...:.- in the
same governmental agency. These
individuals may elect to pay PERA
deductions on ambulance earnings.
Volunteers may make this election if they do
not already contribute to another public or
private pension plan on their ambulance
earnings.

Example: A full-time custodian working in
city hall who is a PERA Coordinated
member and also a volunteer ambulance
driver for the city may elect to have
volunteer ambulance service earnings
credited to the PERA Plan to which
custodian deductions are credited. Under
this election, earnings from both the
custodian and ambulance positions are
combined and Coordinated deductions are
withheld.

This option is available only if volunteers
are not participating in some other public or
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private pension plan that covers their
ambulance service. Once exercised, the
election to take PERA deductions on
ambulance earnings is revocable.

Employees under the annual
stipulation who change to

full-time employment

A stipulation can be cancelled without an
obligation for omitted deductions if an
employee's original job status is changed
from part time to full time, and this change
will cause the employee to exceed the $5,100
(or other stipulated) earnings limitation.
PERA can consider the cancellation either
because the employee resigned the original
part-time position to accept another job
which is full time, or because job
responsibilities were added to the original
part-time job which caused it to become full
time.

If an employer finds it necessary to cancel
a $5,100 annual stipulation, submit the
following information to PERA:

(1) a copy of the employee's $5,100
annual stipulation for that contract year,

(2) a letter explaining the circumstances
of the employee's change of employment
status, and

(3) a list of the employee's earnings from
the beginning of the stipulated period.

Following review of this material, PERA
will decide if past contributions would be
due.

Terminated employees
returning to work

An employee who terminates public
employment, remains off work for 30 days
or more and returns to a non-temporary
position must re-qualify for PERA coverage.
This means that if monthly earnings are
more than $425, PERA membership is
mandatory unless another exemption applies.
If a PERA-covered employee returns to
work with the same employer in a
non-temporary position within 30 days, the
employee must again be reported regardless
of the amount earned. An employee who
terminates a part- or full-time job and
returns to work in a temporary position does
not qualify for PERA coverage unless
employment goes beyond six months and
salary exceeds $425 a month.

PERA retirees returning
to public employment

For an individual to be considered retired,
he/she must terminate and remain out of
public service for at least 30,days. After 30
days, however, a retiree can return to public
service, collect the full retirement annuity,
but cannot make contributions to PERA.
But, a retiree's earnings must remain within
specified annual limitations or the PERA
annuity will be suspended or reduced (offset).

When a retiree returns to employment
covered by any ofPERA's Plans, no
contributions are to be reported to PERA.
In this case, employers must report the gross
earnings of the retiree to PERA on the
Salary Deduction Report even though PERA
deductions are not taken. Do not report
elected officials' earnings; their salary is not
included in the limitation. Refer to the
Reporting Section of this manual for detailed
information on reporting earnings on retirees.
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I Introduction I I General Reporting Issues I
The purpose of this section is to explain in

detail how and when employer and employee
contributions are to be submitted to PERA.
It also explains how to complete the forms
used to report earnings and contributions.

Accurate reporting is important to
employees, because information supplied by
employers will ultimately be used to
determine when PERA members can retire
and the value of their pensions.

There are three separate types of deduction
reports. The particular version to be used
depends upon the fund to which the
employees belong.
.. A Salary Deduction Report (green on

white) is used for members of the
Basic, Coordinated, and Police and Fire
plans;

.. A Police and Fire Consolidation Fund
Deduction Report (gray on white) must
be used for members of the Police and
Fire Consolidation Plan; and,

.. A Defined Contribution Deduction
Report (salmon) is required for
members of PERA's Defined
Contribution Plan (DCP).

Four major topics are discussed in the
following pages. The first segment
addresses the general reporting requirements
and procedures that apply to all funds. This
is followed by three sections that provide
detailed instructions for completing the three
different types of deduction reports.

For information on the life insurance
billings, refer to the Insurance Section. For
information on reporting missing (omitted)
employer and employee contributions or
DCP buybacks, refer to the Adjustment
Section of this manual.

Originals and Duplicates
of Deduction Reports

All deduction reports are three-part forms.
The original and membership copy (the page
immediately below the original) must be
submitted to PERA with payment of
employee and employer contributions. The
third copy is to be retained by the employer.

How to Send Payments
Separate checks must be submitted for

each of the following types of payments:

1. employee and employer contributions to
the Coordinated, Basic, Police and Fire, and
Police and Fire Consolidation Plans;

2. employer and employee contributions to
the PERA Defined Contribution Plan;

3. late charges;
•

4. life insurance billings;

5. missing (omitted) employer and
employee contributions; and

6. buyback payments for the Defined
Contribution Plan.

Checks are to be made payable to the
Public Employees Retirement Association.
Checks for employee and employer
contributions must be attached to the
deduction report for which payment is
submitted. Payments for late charges, life
insurance premiums, missing employer and
employee contributions, and DCP buybacks
are to be returned with the billings for those
payments. Please do not send cash
through the mail.

Payments that are sent to PERA without
the properly completed reports or billings
will be returned to the employer for
correction.
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Employee Contributions Tax
Deferred

Employee contributions to any of the
PERA retirement plans are not taxed by
either the state or the federal government
until withdrawn. Contributions are
considered withdrawn when they are paid
out as a refund, a pension, or a survivor or
disability benefit.

PERA deductions are computed on total
gross salary or earnings. Federal and state
taxes are calculated on the amount remaining
after PERA contributions are subtracted
from gross salary. It is this amount, gross
salary minus PERA contributions (and other
tax-deferred contributions), that is shown on
the employee's W2 form as federal and state
gross wages. Contact the Internal Revenue
Service for complete details on the
completion of the W2 form.

Coordinated Plan Member Example:

$500.00
-21.15 (500.00 x 4.23%)

$478.85 - Amount subject to Federal
and state withholding

PERA

Eligible Earnings

Generally, PERA-eligible earnings are
considered gross salary and are paid to
employees for labor performed or services
rendered. PERA contributions are to be
made from total (gross) salary before
deducting deferred compensation or
supplemental retirement plans, or other
voluntary reductions in salary.

Gross salary includes regular wages,
overtime earnings, compensatory time, pay
for used vacation and used sick leave,
holidays, retroactive wage settlem~nts, and
merit increases. Gross salary also mcludes
bonuses unless the bonus is paid at or
because of retirement.

By law, some forms of compensation are
not subject to PERA deductions and must not
be reported on the Salary Deduction Report.
Excluded compensation is unused sick leave
or unused vacation payments, severance pay,
employer':paid flexible spending accounts,
retirement incentive pay, or retirement
bonuses, lump-sum settlements not attached
to a specific earnings period, payments in
advance for expenses or reimbursements for
expenses, workers' compensation payments,
long-term or short-term disability insurance
payments, jury duty pay, and charges
assessed for personal use of a company
vehicle.

A chart on the next page shows how to
easily identify salary that is and is not PERA
deductible.

PERA-deductible earnings are not
identical to Social Security-deductible
earnings. For Social Security and salary
infonnation contact the Internal Revenue
Service at 1 800829-1040.
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Salary Subject To PERA
Withholding

Earnings, wages, and overtime
Used vacation and used sick leave pay
Merit increases and/or bonuses
Retroactive or back pay
Compensatory pay
Longevity pay
Stability pay
Per diems paid in addition to expenses
Salary paid in addition to workers'
compensation payments
Employee - paid flexible spending
accounts, cafeteria plans, health care
expense accounts, day care expenses, or
an amount that reduces the employee's
salary
Employee suggestion awards
Salary paid to district court reporters
Federal and state grants, unless grant
by-laws specifically prohibi,t the use of
grant money (funds) for pension
contributions
Fees paid to employees (excluding court
reporters) in addition to salary.

Salary NQt Subject To
PERA Withholding

Periodic or lump-sum unused annual
(vacation) or unused sick leave payments
Severance pay
Retirement incentive payor retirement
bonuses
Lump-sum settlements not attached to a
specific earnings period
All payments made to an employee
instead of any employer-paid group
insurance coverage, including the
difference between single and family
rates
Expense payments, per diem payments
that represent expenses, uniform
expense payments, and flat monthly
expense payments
Workers' compensation payments
Long-term or short-term disability
insurance payments
Employer-paid flexible spending
accounts, cafeteria plans, health care
expense accounts, day care expenses, or
an amount paid to an employee to pay
for insurance premiums that is in
addition to the employee's regular salary
Charges assessed for personal use of a
company vehicle
Jury duty pay
Fees paid to district court reporters
Salary paid to election judges

•.•••••·PERA:d~d~~ti6i~.· ••tmrffiri~§· ••~r;·.·h()t···iae.itictll.·.t() •••s6cuiJ••••se~uHty~a~a.h~iiblg··.~fhmg~l.· •••••••••••••••••••••••••••••••••••••
. For.'Social Securityandsalary ..infonnationcontacttheInternaIR~yenlIeSeJ.i'icea.t\\
'1800829~1040i/ . . '., . '. . .. .. . .
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Reporting for Basic,
Coordinated, and

Police and Fire Plans

Computer Versus Manual
Reporting

PERA operates two reporting systems for
the Salary Deduction Report. One is for
employers who use computer systems
compatible with PERA's systems and who
have passed PERA's "test" process. The
other system is for employers who do not
report with computer technology. There
are, of course, some differences in
procedures between the two systems. The
non-computer (or manual) and computer
reporting issues are discussed below. A
separate segment appears later in this manual
which details the specifications for computer
reporting and PERA's test process.

Manual Reporting Process
PERA generates Salary Deduction Reports

for those government employers who do not
use computer technology to report to PERA
and for those that have not completed
PERA's testing process. Under this system,
PERA generates a separate Salary Deduction
Report for each payroll. This means, for
example, that PERA will produce two
reports for employers who have employees
with a monthly pay period and a bi-weekly
pay period. When PERA generates the
Salary Deduction Report, all items are
completed except for earnings, deductions,
status code changes, paid date, and
beginning and ending pay period dates. The
employer must report employee earnings,
compute employee and employer
contributions, show changes in employment
status, if any, sign the report, and return it
with payment to PERA. Upon receipt of a
completed Salary Deduction Report, PERA
generates another and mails it to the
employer. Normally a new report is mailed
two to three working days after PERA's
receipt of a completed report.

FERA

If additional PERA-generated Salary
Deduction Reports are needed, either
because one was not received or because a
special report needs to be submitted; Le. for
retroactive pay, please call the PERA office.
Additional reports will be produced as
needed. Photocopies of Salary Deduction
Reports will not be accepted.

Computer Reporting
Employers using a computer reporting

system have passed PERA's test process and
submit Salary Deduction Reports in paper
copy as well as on PERA-approved
computer media. PERA can accommodate
reporting done by a number of
IBM-compatible computer systems. For
complete details about computer reporting
and PERA's test process, see the section on
Computer Reporting later in this manual.

When to Submit Deduction
Reports and Payments

Deduction reports and payments for
contributions to the Basic, Coordinated, and
Police and Fire plans must be received by
PERA within 20 days of the date employees
are paid, or 20 calendar days from the end
of the pay period, whichever is later. If the
20th day falls on a weekend or a holiday,
payment must be received the workday
before. Payments received after the due date
will be assessed a late charge. (If no paid
date appears on the report, PERA will use
the end of the pay period to determine the
payment due date.) The late charge is 6
percent of the total amount payable to PERA
for payments five days or less past due. A
10 percent interest charge is assessed for
payments past due for more than five days.
The minimum late charge is $10. Late
charge interest is compounded annually.
PERA will compute and bill for a11late
charges. Do not include late charges with
your payment when submitting late
deduction reports.
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Detailed Instructions for
Completing the Salary

Deduction Report

As mentioned earlier, the Salary
Deduction Report is used for the Basic,
Coordinated, and Police and Fire plans.
When completing this report, list members
of each individual plan separately with Basic
members first, Coordinated members
second, and Police and Fire members last.
Within each of these plans, list members
alphabetically by last name.

Item-By-Item Instructions
These instructions refer to the sample

Salary Deduction Report on the following
page.

1. Employer Unit Name and Address: If
PERA generates the Salary Deduction
Report, check the employer name and
address for accuracy. If incorrect, draw a
line through the wrong information and write
in the correct information. If the employer
prints the report, list employer name and
employer address.

2. PERA Mail Date: This is the date the
Salary Deduction Report was mailed by
PERA. If the employer rather than PERA
produced the report, the item may be left
blank.

3. Unit Number: PERA'sidentification
number assigned to each employer to be
used on all correspondence. The unit
number is a six-digit number. The first four
digits identify the employer. The last two
digits, called a unique code, normally
designate the type of pay period schedule
used for the particular group of employees
listed on the report or a different department
within the same employer unit.

The unit number and unique codes are
assigned by PERA. DO NOT change these
numbers without prior approval from PERA.
If the unit number is unknown or
unassigned, contact PERA.

Reporting

4. Pay Period: Show the beginning and
ending dates of the pay period over which
salary or wages, including overtime, were
earned. A separate Salary Deduction Report
must be submitted for employees being paid
for earnings in addition to their regular
salary or wages (such as retroactive pay,
back pay, contract settlements, stability pay,
longevity pay), and for employees on
different pay periods and pay schedules.
Refer to page 9 for more details.

5. Paid Date: Show the date on which the
employees received their checks. If blank,
PERA uses ending pay period date.

6. Member Number: Indicate the six-digit
member number issued by PERA. If a new
or reinstating member is being reported,
leave blank (do not print zeroes), and
PERA will issue a member number. If
PERA generates the Salary Deduction
Report, new member numbers will appear
on the next report produced. If the
employer rather than PERA generates th~

report, PERA will mail the employer a list
with new member numbers.

7. Member Name and Social Security
Number: List the member's legal name as
shown on the PERA membership form.
Members are to appear alphabetically by last
name, first name, and middle initial.. Place
the member's Social Security number
beneath the name. Please do not use
punctuation.

8. Status Change and Effective Date:
Complete this item if a new member is being
reported, or if a current member is on a
leave of absence, not working for a given
pay period, receiving workers'
compensation, terminating service, or is a
PERA retiree or disabilitant who has
returned to work. Indicate the status with
the appropriate code listed below.

All status codes, except Q, B, and I, are
to be reported only if there is 11 change in
the member's status since the last reported
payroll period. If no change in status has
occurred since the last reported payroll
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period, leave this item blank. Employees
with the status codes of Q, B, and I, are to
appear on the report for each pay period the
status will apply. An effective date must
accompany all codes except Q, B, and 1.

N = new employee

T = termination

K = maternity, paternity, or adoption

C = death

L = layoff

M = medical leave of absence

P = personal leave

R = reinstated from prior PERA service

X = military leave

W = workers' compensation

A = returned from layoff, leave, strike,
worker's compensation

Q = A member (does not include a
PERA retiree or disabilitant) who is not on a
leave status and is still considered actively
employed but has no earnings in the payroll
period. Among other things, it is used for
workers on strike and for part-time workers
who did not work during the pay period.

B = An employee who is receiving a
monthly retirement check from PERA who
has returned to work and for which there are
earnings in the payroll period. Refer to the
last page of this section for additional
reporting information.

I = An employee who is receiving a
monthly PERA disability check who has
returned to work and for which there are
earnings in the payroll period. Refer to the
last page of this section for additional
reporting information.

9. Gross Amount Earned: This is gross
salary before deduction of state and federal
taxes and PERA deductions. Do not report
salary that is not PERA deductible, except

PERA

for the salary of a PERA retiree or
disabilitant who has returned to work, (but
do not withhold PERA contributions). For a
list of deductible and non-deductible earnings
refer to Eligible Earnings.

10. Basic Plan: Show the 8.23 percent
deduction for each Basic employee. This is
8.23 percent times the amount in Gross
Amount Earned by that individual Basic
member (item 9).

11. Coordinated Plan: Show the 4.23
percent deduction for each Coordinated
employee. This is 4.23 percent times the
amount in Gross Amount Earned by that
individual Coordinated member (item 9).

12. Police and Fire: Show the 8 percent
(7.6 percent effective January 1, 1994)
deduction for that employee. This is 8 (7.6)
percent times the amount in Gross Amount
Earned by that individual Police and Fire
Plan member (item 9).

Items 13 tbru 26, Fund Summary Totals

These totals are to appear on only one
page of the Salary Deduction Report, either
the first or the last page of the report.
Please do not combine totals from separate
Salary Deduction Reports (different unique
codes) in Fund Summary Totals.

13. Gross Earnings: The total of all
Basic Plan members' gross earnings, listed
in column 9, EXCLUDING the earnings of
Coordinated and Police and Fire Plan
employees and those of employees who have
returned to work and are receiving a PERA
monthly check.

14. Gross Earnings: The total of all
Coordinated Plan members' gross earnings,
listed in column 9, EXCLUDING the
earnings of Basic and Police and Fire Plan
employees and those of employees who have
returned to work and are receiving a PERA
monthly check.
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PERA Reporting

15. Gross Earnings: The total of all
Police and Fire Plan members' gross
earnings, listed in column 9, EXCLUDING
the earnings of Basic and Coordinated Plan
employees and those of employees who have
returned to work and are receiving a PERA
monthly check.

16. Total Employee Contributions:
Total all Basic Plan member deductions
listed in column 10.

17. Total Employee Contributions:
Total all Coordinated Plan member
deductions listed in column 11.

GOVERNMENTAL UNIT OFFICE

SALARY DEDUCTION REPORT
Salary Deduction Reports and check made payable to Public Employee. Relirement Association (PERA) covering all contributions
must be received in the PERA office within 20 days after deductions are made. See reverse side for details und inslructions.

~} CITY OF ANYTOWN 1 2~i~~~/vrF.1 000 l:oolf)l;'3'"
JANET E. ADAM, PAYROLL CLERK PAY PERIOD

Vo}
~

P. O. BOX 1 4 FROM II THRU
~ I DAY I '9~ ~. I DAY IY~XANYTOWN MN 55555 '.:11 I 'X ' <7 '9

>PAID DATE 'JA.:I/9X ~
SEE REVERSE SIDE FOR CODES

MEMBER NAME Of MEMBER AND TYPE Of STATUS CHANGE GROSS AMT. IWlIC FUND C~D POLIrr.;,FIRE
NUMBER SOCIAL SECURITY NO. AND EFfECTIVE DATE EARNED rtirtl 4.23"- 8%

8 BASIC PUND IS. 23 PERCENT

9 10
JOHNSON FRANK 7 p/P/J..5TJ022222 111-11-1111 /..,7/. ,0-

"VOW'I.L.> 11
AU~ "A1'11!"'. '" a 9JJt1, tt' oW.v(;.333333 222-22-2222
1lAl'.J:,K UAVJ.1J

~h2.~X123123 121-12-1212 m -0- -0-
1"1AA~ .... .

213213 231-23-2312 /39(;;.4'/ .59.~7
l'lJ.LJ.."'A r

oB ..v~.~411111 424-34-4444 -
nv.ruu., "JU;UlI L

Q323232 243-23-1322 -0- -0-

rlUUU>1\. """""., ~~
242278 ~O .3:J1- 11- /A~ ?"P ~~

r",lI.V' " ¢..?d.tJO /?n473234 357-12-5425.............
/).!1.:J. tJS'213222 231-67-2538 ..BO.97

NEL.SIJ PI 11Yl':!J r: n ?hhx /3·:)tJ ~.O¢'iJ1/3 - 2'- IIii'
,

--
POLICE AND FIRE FUND 8 PER tNT 12

JOHN

/.:I9.1~~ /~a.P9800000 462-45-2745
NJ:;LSON STJ:;VJ:,l>l l'

A t/¥/9X ¥h1J.0tJ ~~()()833333 221-22-2311

1~ 14 1~
NOTE: SIGN LAST PAGE AlIID ANY PAGE GROSS EARNINGS (TOTAL EACH FUND) /oV,Pt1.6Zl .t./.P/'?'?$I ttRlJQ.~~CONTAINING A STATUS CHANGE

TOTAL EMPLOYEE CONIRlBUTIONS1 • >23" 4.23" ~¥. 8% ....tAUlliORIZED SIGNATURE &. DATE PREPARED (Tot.1 deduclions in each c:otymn) /.#/.1'0 ~1Jt./ /t.1.I"
/2 / ~- %/Q)( TOTAL EMPLOYER CONIRIBUTIONS1 4 pl(,

~;,t.lj!O~A
/..?;'.I5~

~~
lUTAL ADDITIONAL EMPLOYER 2

~~?tJ.,? ,/." 21
~

CONTIl.IBUTIONS 1.:1.19

I GRAND TIYTAL CONTR'IIU11~ ~CONl'Acr PERSON &. DAYTIME PHONE NO. A'tJ. "J::l I~~- 419.7..3
~/:l) ,~~- .... .,..,~ ~~ ':».n

./ I ENCLOSE A COMPLETED MEMBERSHIP FOR ""'CH NEW/REINSTNINU t!"PLOYEE.j -
Use pink fonn. ror Coordinat.d/ Buic memben and ,re.n ror Police'" Fire membe",

. ,

Q
Z
<
w
:lE
<z
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Reporting

18. Total Employee Contributions:
Total all Police and Fire Plan member
deductions listed in column 12.

19. Total Employer Contributions:
Calculate the total employer contributions by
multiplying the total gross earnings, listed in
Item 13, by the 8.23 percent Basic
contribution rate. Or, indicate the same
amount as listed in Item 16.

20. Total Employer Contributions:
Calculate the total employer contribution by
multiplying the total gross earnings, listed in
Item 14, by the 4.23 percent Coordinated
contribution rate. Or, indicate the same
amount as listed in Item 17.

21. Total Employer Contributions:
Calculate the total employer contributions by
multiplying the total gross earnings, listed in
Item 15, by the 12 percent (11.4 percent,
effective January 1, 1994) Police and Fire
Plan employer contribution rate.

22. Total Additional Employer
Contributions: Calculate the total employer
contribution for Basic Plan members by
multiplying the total gross earnings, listed in
Item 13, by 2.5 percent.

23. Total Additional Employer
Contributions: Calculate the total employer
contribution for Coordinated Plan members
by multiplying the total gross earnings, listed
in Item 14, by .25 percent.

24. Grand Total Contributions: Indicate
the grand total by adding the Basic Plan
members' employee, employer, and
additional employer contributions. This is
Item 16 + Item 19 + Item 22 = Item 24.

25. Grand Total Contributions: Indicate
the grand total by adding the Coordinated
members' employee, employer, and
additional employer contributions. This is
Item 17 + Item 20 + Item 23 = Item 25.

26. Grand Total Contributions: Indicate
the grand total by adding the members'
employee and employer contributions for the

PERA

Police and Fire Plan. This is Item 18 +
Item 21 = Item 26.

27. Authorized Signature and/or
Contact Person: The person who
completed the report should sign the form,
show title, and telephone number during
normal business hours. If someone other
than the person who completed the form
signs as authorizing official, please also list a
contact person, so that PERA can reach the
person who completed the report if we have
a question.
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/.y~<fZ) -W'.t:?:JVI ~~~
L;~-'.~ .~~ /1/ '" .//-:;'"::;;

rE......A,l.E.U :nt I 0001-01 .. ,

MVP"DlllOO

~_ (::" :':WI Y! :~ :~I

>PAID DATE ~A4...n

IMonthly Report I

TOTAl, 1:.Mt'I')VI-t. C,'.NIMIIll.-nf)"'''
(TOI_' <k"~""" I.. uct> ..~..mllJ

OROft!-l t'AltNINUNo C'llllAI. 1".1\('" "U~IJI

R.E. ..EVE_U .IDE R)" COOLS
TY1'1: ("oF STAnIS ni ... NClL

AND U'71tC'Tl~ o.tJ1!

COORD"INATl:D FUlilD 4.23 ·p;;;a;;.uc;;;J;;.,,;:--------/------I/-----+---+-----11

..

833333

NOTll. _KIN LAYT t'Atlt' ANIl ANY PAtll'
<.+ONTAININO " KTA1'I.:o;, (:It"Nfll'

'-~._.. -.~.

CKJVlfRNM&NTAL UNIT OFfllCIf
SA.LARV DEDUCTION REPORT

~It"ty '~dn':llnn MO:""'hl Mnd d\o:c" mnd.., ,,"'yMhlQ l.U ..........Ic Hmpklyee" M.otlrcm<'.nl A ...""clulll'tn '''I.KA) ,e......etinlll.U el\nll'ihoUtium.
rnu.. t hI) roeotllted. u\ lhe PL!RA ntY'lee wllhln 20 days an., daduelle»" .r. made.. s.. reverse akJ,e for dc.all .. _m.l Ina.ructlunw..

5} CXTY OF AHYTOWlf

J;;~.} JAKBT •• ADAM. J>A'YJtOU CLB.RlC.
;Ii P. o. BOX 1

AlIYTOWif KN 5S5S5

Example 1. Employees on different pay
periods. PERA determines pensions, in
part, by the intervals in which salary or
wages are earned. One service credit is
awarded for each month actually worked.
Therefore, PERA must know the exact

period in which
employees work.

I"~A MAn,'" 'M " I000l-:""~ PERA considers the
IBiweekly Report I L'Z_l]L L~~n~ :~An period worked the

"to&v.~n ..o.rooo<oou· > PAID DATI! ':¢41~ - pay period; it must
~~~l;.. ~~r;,.II~.~~~II.'~~ ~o T,;!ttD1'.!.~~'\.r~r:..~~." n~V~~T. jUltl~.J...~ni:S~.l:~llii~1
'-__-taAS-;;:;;;;:';;;C;;1';;UND-;;=8;;"2_'_1'_""_C_E_"_T_-t -l-_...,-__f- _+----1---.--.-.-- have both a beginning
I __ JOHNSON PIlANlt ~ ~ - d d' d~.vPA._.."" _~ an an en mg ate.

Usual pay period
lengths are a week, a
month, or two weeks
(also known as
bi-weekly pay
period). A separate
Salary Deduction
Report must be

~e>4.'pq submitted for
------t-----j-L"""''''''''L.JI

--II-__-t--"L.~.v,"""'''''-jl .employees on these
different pay periods,
even if there are
times that they are
paid on the same
dates. Note that for
each type of pay
period, PERA
assigns a different
unique code to the
unit number.

t----t::1'C::L::,::c::a~AND=-::...=1tE=-::PUNO=::-:8:-::p::a::.tR::.....=--------I------+----}--_. 
f--""-,"-+-:-"""=a::::.:::.:::O::::..-J::::OHN~=----==-+=-------+--·------ J----.- .._- .

_<!,fl5V"dat1...
~~i~~~~~i~i~~_p . -II- -I-_~O~~._"""'!_II_-

When Additional Reports Are
Needed

Separate Salary Deduction Reports must
be submitted under a number of conditions.
The following examples show when separate
reports need to be submitted.

I.....

",mn

~~EN_-;!OSEPH P

SMITH MARGARET

NOTE, ..toN LAST P'I\Ol: AND ANY p..-.or.;
roN1'",ININO '" STAnN!; cHANOE

01l0ll1l 'EARNINGS .TOTAL EACH f'1.lND)
_(1..eoo

/.$e-.o,~

TUIA1. ~rLOV~~ CONTlUaunoNS U~..::?6t:' '-'~-11......._ .._ .. .-"...• ..••

TOTAL Pdf"l.OYER CONTlll8l1TlONS U.1~sc .~.99
..urAL AUOlnONAL EMt'LOYE" J~..rA" "~ g("(')NTJlIMlTl(')N!'. ¥.J16""
OR"!"ID TOTAL C'OS"TRIOVTlONS ~~6.0 /./..8..?S
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Reporting FERA

OOVIiRNM&NTAL UNIT OFFiCIi

SALARY DEDUCTION REPORT

Example 2. Employees on different pay
schedules. Pay schedule refers to the

amount of time that elapses from the end of
a pay period to the date employees are paid.

For example,
employees paid
two weeks after·
the end of the
payroll period
and employees

BAB1C FIJ1fD 8.23 PBllC&NT

j--n-~..-.-.+J'-O'-H'-Na-O'-H'-p'-aAN-K-----+--------+----+-----I-----+--.--.- -- paid on the last
r-=-z.:=;Y--'-L.L.a.u.~.u..u. .L.¥~~~..J~ _.. -'--'-. __ __ day of the

COORDINA"J"'BD Jl'tnm 4 .. 23 -l"IUtC iiT----··
---t-=;:;;-;-;=-;------t-------t----t-----+---t--...--- payroll period

~~..~~ :~~__?~~~~.. 9..PAI. -<.;~~j--'-''''-=~~~~~----+_-----_t_-''''':L..w.4",,"O,,+ t· « must be
•••~.~~~ID .AI' ~ • .d....~ _ #_

-1----........,

/e>-4..P"I I
&.J/..:M '

UMUSS I:AR .... IN(lS C!HI"I. "ACU FUHn,

't~."''!;_,'Ji'Jr!J E_ /V '7-.5-fl. .JY.se> J'LS</ if pay dates are
identical. Note
that for each
type of pay
period, FERA
assigns a
different
unique code to
the unit
number.

833333

NUTl-. SKJ:-.! LAS'I "AU" ANU ANV "AU~
(:ON'IAIN'NU A SIATU$ C:'IIANOt-~

213213

POL1CE AND VIRE FUND 8 psa ENT
t----r.A-;;ND;;;;.;;.a;;O;;,.;;-.";:TO;;H;;;N;;-------j----------+-------f----··._~._.-

1-'Ul<Ul1l"'-~N~"~t.~aO~N~~aT~"V~";'N:;"":P::-----~----------I-...L~~~Oll.+----··-- ..
2.21-22• .2.3U .... .1""""'.dO

OOVERNMIiNT.lllL UNIT OFFICE:
SALARV DEDUCTION REPORT

I UU"" J uuI u.
342-24-2.532

JANE.T E. ADAl4.. PAYllOL'L CLEU
P. o. :BOX 1
ANTrOWN HR .5..5.55"

284115

214211

222122

181721

329987

&.llllrY o.dul,ltion Reporl& And check aude payable to Public t!:mpluywes Riltl...-.-nt A ..oai~cion «Pf?KA) c:cw... rln_ 1Il11 cnntrlbuUnIl.
IllUU be (Cceived In IlM PER A. office within 20 days aftot deductlolU ..... mwc. see revcru tJdo rOf' det.il. and lnsuucalons.

. t: ~ } ""A"" MAIL~ Oo\.TI' I r MJ.·U"'IlJl,.'L L"IA.Il.las CXTY 01" AlfTTOWN 0001-02.

INo Delay in PaymentI PAY ...IOO ","u

~: ';' :~"TI ""..;1: ~:~I
s£. UY.... ,,"" M. ,,,,,,,,_. >PAID Di'JE ¢a./9X

H~~,!;....~"'1~'~.~~~o T~rtoo:..v:l-¥.tiH~1l Cl~&N~t:T. ~p (.~u 1'UUf.~"IJlt.

I
NOTE, SKlN LAST PAQE AND ANY PA.O£

CONTAININO A aTAT\JS CHAN<JI!
OP.OU EAANINOS (TOTAL EACH FU;o.fD)
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GOVKRNM.NTAL. UNIT OF¥1CI!
SALARY DEDUCTION REPORT

CITY OF ANYTOWN

JAJilET B. ADAM,. PAYROLoL OLaR.K.
P. O. BOX l.
ANYTOWN HN

-~j~FA\~"M~~~K~~~~l.D
_ASIC YUND 8.23 PEROENT

02=. fJ...o...HN.........O""N-J,.F...R...A...N_K t--_-_-_-_-_-_-_-_-_-_-_·~-_-=--_-_-1f-~/<:.-2U·"'·.P="",,-.,....17>",,'t--<"'-"""..'.L"'. ....,~"-+----t------II

compensatory time pay -- if outside the
current payroll period. PERA needs these
special earnings reported separately in order
to correctly compute average salary.
Average salary in turn is used to calculate
pensions and disability and survivor benefits.

The unit
number and
unique code
will remain the
same for the
routine and
non-routine

____-hC.-;OO=";-D-;1;;N:;;A;;;'r;:;E;-D-;;-FUHD 4_._2_3_-_;.-_"R_C_Oi-t~_T_-:~_-_--_ .._.-----t------1f-----t-----1f---- deduction
333333 ADAM .JANItT B 9R.AI_ Ab «<~

,.~,.. ~~~;:~m~--' --------t-/??---t:--.--~-.-_-~-.--t.-..-__2."'::"'."'~~.c.i!_"'."-_+_-_-._-_-_-_-_-_-_-_+....:_"_O!.-~·..::-~~~t~~~~~~~~~j: report.
".,,, ~~K':~~:~~~RYL "'''''''''''-v'/ ~.o-?

Example 3. Payment of earnings other
than routine salary and wages. These
non-routine earnings include: retroactive
pay, contract settlements, TRA adjustment
for transfer of contributions, bonus and
longevity pay, and overtime and

Deduction
reports must
show the
period over
which
payments were
earned. This
period is
recorded as the
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-
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Reporting

Pay Period on the Salary Deduction Report.
For example, if a group of employees were
paid a boims of $1,000 as a reward for
exceptional performance in 199X, the bonus
is considered to have been earned over the
entire (calendar or fiscal) year. The pay
period in this instance is January 1, 199X, to
December 31, 199X. One thousand dollars
must be listed as gross earnings and PERA
deductions must be taken on that amount.
All employees receiving the bonus can be
reported on a single report, if the date the
bonus was paid was the same and the period
over which the bonus was earned was
January 1 through December 31.

When non-routine salary is reported, the
employer is to identify on the top of the
Salary Deduction Report the type of pay.

Reporting Police and Fire
Consolidation Plan Members

A Police and Fire Consolidation Fund
Deductions form (see next page) is used to
report those local police or fire relief
associations who transferred administrative
duties to PERA. The Police and Fire
Consolidation Deductions form consists of
an original (gray and white), a PERA
membership copy (yellow), and an employer
copy (pink). The original and PERA
membership pages must be returned to
PERA intact when remitting payment.

Completing the Police and Fire
Consolidation Fund Deductions Report is
similar to completing the Salary Deduction
Report. PERA generates Police and Fire
Consolidation Deduction forms for those
employers who do not use computer
technology to report to PERA and for those
who have not passed PERA's "test"
process. When PERA prints partial reports,
all information is completed on the deduction
report except the paid date, beginning and
ending pay period dates, earnings, employer
and employee contributions, and status
change codes. PERA mails these partially
completed reports to employers who supply

PERA

. this missing information. Employers return
completed reports to PERA with remittance
for employer and employee contributions.
(For complete details about computer
reporting, see Reporting on Magnetic Tape
or Diskettes later in this section.)

Item-By-Item Directions
1. Unit Name and Address: List

employer name and address.

2. Unit No-Unique Code: Indicate the
PERA-assigned employer unit number with
unique code.

3. Pay Period: Insert pay period coverage
dates, both beginning and ending pay period
dates.

4. Paid Date: State the date employees
were paid.

5. Base Pay For Period: Provide base
pay for this pay period (as described in
by-laws).

6. Member Number: Indicate the
six-digit member number issued by PERA.
If a new or reinstating member is being
reported, leave blank (do not print zeroes)
and PERA will issue a member number. If
PERA generates the Salary Deduction
Report, new member numbers will appear
on the next report produced. If the
employer rather than PERA generates the
report, PERA will mail the employer a list
with new member numbers.

7. Name of Member and Social Security
Number: List employees in alphabetical
order by last name, first name, middle
initial. Show the member's Social Security
number under the name.

8. Status Change and Effective Date:
Indicate any change in employment status
(see back of deduction form for changes that
need to be reported and the corresponding
letter codes); give effective date of new
status.
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PERA

9. Gross Salary: Show actual gross salary
(pERA-defined gross salary) earned in the
pay period for those members who elected
PERA coverage. For those members who
did not elect PERA coverage, show actual
earnings if they are greater than base pay.
If not, leave blank.

10. Deduction: This is the 8 percent (7.6
percent, effective January 1, 1994) PERA
employee contribution. It is 8 percent (7.6
percent) of earnings paid (from Item 9) and
is shown here only for the following
employees:

Reporting

(a) those who elected PERA coverage over'
relief association coverage; and (b) those
who have not made the election AND whose
actual earnings (from Item 9) are greater
than base pay (in Item 11).

11. Base Pay: List base pay ONLY for
those employees who have not yet made
their election AND whose actual earnings (in
Item 9) are less than or equal to base pay
(Item 11). This item should be blank for
those employees who elected PERA
coverage. It is also blank for employees

lilA PUBLIC EMPLOYEES RETIREMENT ASSOCIATION
POLICE AND FIRE CONSOLIDATION FUND DEDUCTIONS

READ INSTRUCTIONS ON REVERSE SIDE BEFORE COMPLETINGU,,'. Nama &. Addres.:

1 PERA Mail 0 •• 111 Unit No-Uniqua ~d.

City of Anytown 0001-78
Janet E. Adam, Payroll Clerk

Fa~.,.. Tlf:y
UP. O. Box 1 Mo. y ••~ Mo. Y••

Any~own MN 55555 6 - 21 - 9 7 -5 - 9X
Peid De'. 4 B••• Pav fol' pariS

~OOES ON :E:TE:~
7-12-9X 1000.00

~,';~:::;:; "'~~FI~'

lEi" ........ Anderson Peter H 7 651.3Q 132 ;\ CI???-??-AAA
Brook James C R808363 463-37-3723 1771 86 141 75
Mill.er John K

808254 473-37-4273 M 4-30-9X
Morris Janet

11 12808376 473-47-2659 1524.54 121.96
Nel.son Joseph

1000 nn an nn805234 483-76-4753
Ol.son Karen K

805382 390-48-6746 1839.14 147 13
Ol.son Thomas

804383 473-56-3753 1449.31 115.94
Parker Michael. C

803473 375-67-5762 w 1-15-9 X
SmJ.th Lawrence

1000 nn An nn804374 485-37-3729

1d.
Non;: ~~~T~~,~6~G;~~~:~~:~g: 1~ TOTAl. ~n~ec CAl (BI

WERe BASED N 8236.24 2000.00
AUT~~~~tZEO SIGN~Re~DATE PREPA~/4. TOTAl. EMPLOYEE (CI (01

, ... "14'.l1 :r DEDUC110NS 658.89 60.00
TITLlr~ GRAND TOTAl. SALARY ('"

'-':1 A h' /1a-tk- Add the Amounts You anaerted in Bc»c•• (AI and (IS' Above 10 236.24
NAME lkZON~ )0, OF A CONTACT peRSON

G=~h~~:~~J'i:.~~'::.lel and IDI Abcw.",,/,tl 6';3d . aa-3~ 818.89
MAIL CHECK AND COMPLETED FOAM TO: GRAND TOTAl. EMPLOYER CONTRIBUTIONS GI

PUBUC EMPLOYeES RETIREMENT ASSN. (PeRI') 12% 0' the ..........nt Y.... I......rt.d In 80.. (el ABOVE 1,228.35
514 ST. I'ETER STI\EET. SUIn; 200. GRAND TOTAl. (CHECK AMOUNT) CHI
ST. PAU(" MN 55102 Add the Amount. Yo.. _ .... In 80.... CF) and (GI Abo". 2,047.24

PW-00203-01 (12-871 Whit. lk Cana,v - PERA Olliea Pink - Employe,'. Copy
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Reporting

covered under the relief association AND
whose actual salary is greater than base pay.

12. Deduction: For only those employees
with a base pay value in Item 11, multiply 8
percent times that base pay to determine the
employee deduction. Employees should not
have a deduction listed in both Item 9 and
Item 11.

13. Authorized Signature and/or
Contact Person: The person who
completed the report should sign the form,
show title, and telephone number. If
someone other than the person who
completed the form signs as authorizing
official, please also list a contact person so
that PERA can reach the person who
completed the report if we have a question.

14A. through 14H. - Fund Summary
Totals

A. Total Gross Earnings: total column
9, the sum of employee actual earnings paid.

B. Total Base Pay Salary: total column
11, the sum of employee base pay.

C. Total Employee Deductions: total
column 10, the sum of employee deductions
calculated using actual earnings.

D. Total Employee Base Pay
Deductions: total column 12, the sum of
employee deductions calculated using the
employees' base pay.

E. Grand Total Salary: total Items 14A
and 14B, all employee earnings or base
salaries.

F. Grand Total Employee Deductions:
total Items 14C. and 14D. This is the total
of all employee deductions.

G. Grand Total Employer
Contributions: multiply 12 percent (11.4
percent, effective January 1, 1994) times
the value in Item 14E. This is the total
employer contribution.

PERA

H. Grand Total Check: total Items 14F
and 140. This is the payment to PERA for
all employee deductions and employer
contributions.

When to Submit Deduction
Reports And Payments

Deduction reports and payments for
contributions to the Coordinated, Basic,
Police and Fire and Police and Fire
Consolidation plans must be received by
PERA within 20 days of the date employees
are paid, or 20 calendar days from the end
of the pay period, whichever is later. If the
20th day falls on a weekend or a holiday,
payment must be received the workday
before. Payments received after the due date
will be assessed a late charge. (If no paid
date appears on the report, PERA will use
the end of the pay period to determine the
payment due date.) The late charge is 6
percent of the total amount payable to PERA
for payments five days or less past due. A
10 percent interest charge is assessed for
payments past due for more than five days.
The minimum late charge is $10. Late
charge interest is compounded annually.
PERA will compute and bill for al1late
charges. Do not include late charges with
your payment when submitting late
deduction reports.
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Reporting Defined Contribution
Plan Members

For ambulance service employees,
employer and member contributions are to
be sent to PERA regularly and periodically
using the Defined Contribution Deduction
Report (see next page). For elected
officials, reports and contributions are to be
submitted monthly.

The Defined Contribution Deduction
Report consists of an original (salmon), a
PERA membership copy (white), and an
employer copy (yellow). The original and
PERA membership copy must be transmitted
to PERA with all pages included. PERA
generates the Defined Contribution
Deduction Reports for those employers who
do not report using computer technology.

Employers who have data processing
equipment available can print on the Defined
Contribution Deduction Reports with their
own computer systems. Employers who
print on these reports must follow the
instructions listed under Item-By-Item
Instructions. Currently PERA is not
accepting this data on tape or diskette.

Item-By-Item Instructions
1. Unit Name and Address: List

employer name and address.

2. Unit Number-Unique Code: Indicate
the PERA-assigned employer unit number
with unique code (six digits total).

3. Paid Date: Show the date on which the
employees received the checks.

4. Member Number: Indicate the six-digit
member number issued by PERA for this
plan. If a new or reinstating member is
being reported, leave blank (do not print
zeroes) and PERA will issue a member
number. If PERA generates the DCP
Deduction Report, new member numbers
will appear on the next report produced. If
the employer rather than PERA generates the

Reporting

report, PERA will mail the employer a list
with new member numbers.

5. Name of Member and Social Security
Number: List the legal names of all
members alphabetically by last name, first
name, and middle initial. Show the
member's Social Security number under the
name.

6. Type of Status Change and Effective
Date: Indicate status change, if any, and the
effective date of that change. Status changes
need to be reported for a new member, or
the termination or death of a member. See
the reverse side of the deduction report for
the letter codes used to report these changes.

7. Employer Contribution: Indicate the
amount of the employer contribution for
each employee. For ambulance service
personnel, the employer determines the
amount of the contribution to be paid on
behalf of each participating employee.
Contributions must be based upon a unit
value per call or period of alert duty, or if
salaried employees, a fixed percentage of
salary. For elected officials, the employer
contribution is 5 percent of earnings.

8. Employee Contribution: Members
who are ambulance service employees and
paid for their services may elect to
contribute to the plan; employee
contributions may not exceed the employer
contribution. For elected officials, the
contribution is 5 percent of earnings.

9. Gross Salary - This is gross salary of
an elected official before deduction of state
and federal taxes and PERA deductions. Do
not report salary that is not PERA-deductible.

Items 10 through 13.
Fund Summary Totals

10. Total Contributions: total the values
in column 7, the sum of employer
contributions.

11. Total Contributions: total the values
in column 8, the sum of employee
contributions.

7/1/93 Reporting Manual For Payroll And Personnel Officers Page 15



Reporting

12. Grand Total: Add Item 10 and Item
11. This is the total of employer and
employee contributions and the amount that
should be remitted to PERA.

13. Authorized Signature and/or
Contact Person: The person who
completed the report should sign the form,
show title and telephone number. If
someone other than the person who
completed the form signs as authorizing

PERA

official, please also list a contact person so
that PERA can reach the person who
completed the report.

When Payments to PERA Are Due
Contributions to the Defined Contribution

Plan made for elected officials must be made
at least monthly. For ambulance personnel,
contributions must be made on a regular and
periodic basis.

PUBLIC EMPLOYEES RETIREMENT ASSOCIATION
DEFINED CONTRIBUTION DEDUCTION REPORT

READ INSTRUCTIONS ON REVERSE SIDE BEFORE COMPl.ETING
Unit Name & Addr•••:

Unit No-Unique Code

City of Anytown 1 0001-51 2Janet E. Adam, Payroll Clerk
P. O. Box 1

Paid Oete

Anytown MN 55555 7/12/9X 3
SEE REVERSE FOR CODES SEE REVERSE

~,~~:~: ~.PF MEMBER ~~ ~~ OF STATUSn~~GE EMPLOYER EMPL~,!!~. .~,~~~~RY

4 5 6 7 -S -g
Anderson Erin G 12.50 12.50 250.00

438574 384-37-3857
Carlson John C 51. 25 51. 25 1025.00

438592 584-37-4739
Donaldson David 1. 77 1. 77 35.40

435868 349-587-6874
Larson Harold 77.05 77.05 1540.90

439584 865-47-5748
Miller Jane E 105.00 105.00 2100.00

436685 584-48-5971
Olson Jane M T 7/3/9X

439875 594-86-8976

041,.... a1III 041

iTo..~:,L E:~~~~II~~"';:~S
.. ..., .. ..

$ 247.57 $ 247.57
GRAND TOTAL \Add Employee I 495.14 1?.nd Employar Amounts' $

MAIL CHECK AND COMPl.ETED FORMfSI TO, NOTE: SIGN lAST PAGE AND ANY PAGE CONTAINING A STATUS CHANGE. ALSO.
PUBUC EMPLOYEES RETIREMENT ASSOCIATION PLEASE ENCLOSE A COMPLETED MEMBERSHIP FORM FOR EACH NEW EMPLOYEE.

514 ST. PETER STREET, SUITE 200. Authorb~..nat~ .n~.t.
~hx 13ST. PAUL. Mill 55102-1080

rotl.
~~ A'~

Na..... &. T"I.~on .. •j' of .. ContaC1 Panaon
~,1 $83-3333

PW-00204-03 (5-801 Original & le. Copy (Salmon & White) - Return to PERA 2nd Copy (e. nary) - Ratain
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PERA

Returning to Work While Drawing
a Monthly PERA Retirement Check

PERA retirees collecting monthly
retirement payments may return to public
service, after 30 days, but can'not make
contributions to PERA. In order to be
considered retired, a person must terminate
public service and be off work for at least 30
days.

Retirees are subject to the annual earnings
limitations 'set by Social Security. (These
limitations change annually. Please contact
the Social Security Administration or PERA
to get the current limits.) Therefore,
employers must report to PERA the gross
earnings of these retirees on their regular

Reporting

Salary Deduction Reports, even though
PERA deductions are not taken. Do not
report elected official earnings; their salary
is not included in the limitation.

PERA reduces or suspends (offsets)
pension payments to retirees who exceed the
earnings limitations during the year.

PERA deductions mayor may not be taken
on earnings of employees collecting monthly
PERA disability payments. Whether or not
deductions should be taken is handled on a
case-by-ease basis. Please call the PERA
office if your agency employs a person
collecting monthly PERA disability
payments.
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PERA Computer Reporting

I I
be accommodated as well as the record

Introduction format that must be used.

The purpose of this section is to explain in
detail the specifications for computer
reporting and the PERA test process.

Reporting on Magnetic
Tape or Diskettes

Employers that have PERA-compatible
data processing equipment available can
print on the PERA Salary Deduction Reports
and Police and Fire Consolidation Deduction
Reports with their own computer systems
and mail them to PERA with a magnetic tape
or diskette -- if such materials have passed
PERA's testing process.

Currently PERA is not accepting the
Defined Contribution Deduction Report
information on tape or diskette.

Employers who wish to generate their own
Salary Deduction Reports must submit a tape
or diskette that meets PERA specifications
and requirements in addition to the paper
copy of the report. Specifications for tapes
and diskettes can be found under Part 1.
Part 2 explains the diskette and tape format
requirements, Part 3 shipping information,
and Parts 4 and 5 describe member and
fund summary record format specifications.

Test Process For Computer
Reporting

PERA requires a testing period of those
employers either switching from a manual
reporting system to a computer reporting
system or moving from one computer
reporting system to another. The
computer reporting specifications section
describes, among other things, the kinds of
computer media (diskette and tape) that can

Employers intending to begin or switch to
computer reporting should contact the PERA
office to obtain the instructions and materials
needed to begin testing.

During the test process employers will
essentially need to do some double reporting
to PERA. This means that employers must
continue their current reporting method
while, at the same time, submitting test
materials of the new method. This dual
reporting must continue until PERA
approves the new reporting method.

Some employers switching from one
computer reporting system to a new
computer reporting system will temporarily
be placed on a manual reporting system - if
there is not sufficient time to complete the
test process of the new reporting method
before the old one must be discontinued.
Under the temporary manual system, PERA
will generate deduction reports and mail
them to employers for completion until the
test process has been completed.

Computer reporting requires that both
computer media and paper copies of
deduction reports be routinely submitted.
Accordingly, test materials will need to be in
both forms. After reviewing submitted
media and paper copies, PERA will notify
employers either that changes are needed or
that materials comply with PERA
specifications. If specifications are met, the
test process is completed and employers may
discontinue dual reporting and report only
under the approved new method. Employers
who have not received this approval must
resubmit test materials with the changes
PERA indicated are necessary. Please
clearly label as "TEST" all materials
submitted to PERA during the testing period.
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Computer Reporting

Part 1 - Diskette and
Tape Specifications

A. Personal Computer Reporting
Specification Requirements

Personal computer diskettes submitted to
PERA must be compatible with an IBM PC,
XT, AT, or PS/2.

1. The following diskette specifications are
supported:

(a) 5.25" floppy diskettes
.. Single or double sided

.. Single, double, or high (quad) density

(b) 3.5" diskettes

.. Single or double sided

II Single or double density

2. Diskettes must be created using
MS-DOS or PC-DOS

3. Create a fixed length, sequential,
ASCn data file with a record length of 128
bytes (characters).

4. Each 128-byte record must be
terminated with a CARRIAGE
RETURN/LINE FEED control character
sequence (ASCII characters 13 & 10).

5. The file must be named "nnnnnn.FM5,
replacing 'nnnnnn' with the PERA Unit
Number and Unique Code. (Example: Unit
9404-00 would create a file named
940400.FM5.

This naming convention allows creation of
separate files and permits multiple unique
codes to be reported on a single diskette.

B. 8-lnch "Floppy"
Diskette Specification

Eight-inch diskettes must have the
characteristics of diskettes created on IBM
System 34, IBM System 36 (Model 5360),
or IBM 3740 data entry system.

PERA

1. Use an 8" floppy diskette.
Single-sided, single density diskettes or
dual-sided, double-density. PERA cannot
accommodate 5.25-inch diskettes created on
System 36.

2. Diskette records are to be 128 bytes in
length

3. Header label format is as follows:

a. Diskettes created on IBM 3740 system

II Address 00001 through 00004
to be blank

II Address 00005 "ERMAP in
columns 1 - 5

II Address 00006 to be blank

II Address 00007 "VOL1IBMIRD" in
columns 1 - 10
and have a "wit in column 80

II Address 00008

Columns:
1- 4 HDR1

5 - 22 PAYROLL (file name)

23 - 27 00128 (record length)

28 Blank

29 - 33 01001 (beginning of
extent)

34 Blank

35 - 39 (end of extent)
numeric field

40-74 Blank

75 -79 (end of data)
numeric field

If the diskette contains multiple header
labels, keep the first header label at address
00008. The additional header labels should
have a "d" (delete) at addresses 9 through
26. The end of the extent address should be
greater than the end of the data address.
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PERA

b. Diskettes created on ffiM System 34
or 36

.. Initialize diskette in 128 bytes per sec
tor form with a VOLUME In of
ffiMIRD. This can be accomplished
by using the following procedure:
INIT ffiMIRD"FORMAT

.. Create a basic data exchange file
named PAYROLL on the diskette.
This is achieved by using the transfer
procedure to transfer disk file named
PAYROLL to diskette:
TRANSFER PAYROLL,F1"IBMIRD

c. Member and Fund Summary Records
must be in the format as described on the
following pages.

d. PERA will retain one current diskette
for each unique code for use as a backup in
case there is a problem with a subsequently
submitted one. PERA may be in possession
of two to three diskettes, however,
depending upon whether there is a backlog
in processing reports (diskettes).

e. Diskettes will be returned as soon as
possible after processing.

C. Magnetic Tape Specifications
Magnetic tape files supplied to PERA must

have the characteristics of tape files created
on ffiM 3400 Series Tape Units:

9 track

1600 or 6250 BPI

0.6 inch minimum inter block gaps

Odd parity

Width 0.5 inch

EBCDIC in display (unpacked)
format

1. Tape records are to be 128 bytes in
length, blocked at four records per block.
The record layout must be in 128 bytes. The

Computer Reporting

last block may contain fewer records and
must not be padded.

2. PERA will accept labeled or unlabeled
tapes. If labeled, standard ffiM header and
trailer labels are required. Header labels
must precede data and be separated from the
data by one tape mark. Trailer labels must
follow the data and be separated from the
data by one tape mark. If unlabeled tapes
are used, the data must be followed by two
tape marks.

Part II - Diskette and Tape
Record Format Specifications

The diskette and tapes submitted to PERA
must include two types of records:

A. A Member Record (see Part IV,
Member Record Format) must appear for
each PERA member whether or not there
were earnings for that pay period. If a
member does not have earnings, report the
employment status by using the member
status change codes (found in the Reporting
Section, under Detailed Instructions For
Completing The Salary Deduction Report,
Item 8) in the area provided on the Member
Record (columns 89-90). Member records
should bear the following characteristics:

1. List PERA members alphabetically by
last name within each fund. List Basic
members first, Coordinated members
second, and Police and Fire members last.

2. The diskette or tape must match the
printed Salary Deduction Report. That is,
member names and funds on the diskette or
tape must be in the same order as on the
Salary Deduction Report. Also, punctuation
is not to be used in the name field or
anywhere on the Salary Deduction Report.

3. Paid date and pay period coverage
dates (beginning and ending pay period
dates) on the Member Record must match
the printed Salary Deduction Report.
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4. Left zero fill all numeric fields. Left
justify all alphabetic fields except "status
change," where the left position is to be
blank.

B. A Fund Summary Record (See Part
V, Fund Summary Record Format) showing
the totals of employee and employer
contributions must precede individual
member records for that fund. In other
words, the Basic Fund summary record must
appear before the 'individual Basic Member
Records. The Coordinated Fund Summary
precedes Coordinated member records and
the Police and Fire Fund Summary appears
before the Police and Fire member records.

Fund summary records must conform to
the following specifications:

1. Fund Summary Totals must appear on
both the paper copy of the Salary Deduction
~eport and the diskette or tape. In addition,
fund summary totals must appear on either
the first or last page of the Salary Deduction
Report for each pay period and unique code.

2. Paid date and pay period coverage
dates on the Fund Summary Record must
match those on the printed Salary Deduction
Report.

3. Left zero fill· all numeric fields. Left
justify all alphabetic fields except "status

PERA

change," where the left position is to be
blank.

Part III - Mailing Instructions for a
Tape or Diskette

It is the employer's responsibility to see
that the tape or diskette submitted is correct
and received in the PERA office at the same
time as or before the Salary Deduction
Report. An external mailing label is needed
on the diskette or tape with the following
information:

1. the unit number and unique code(s)

2. payroll coverage date(s) and paid
date(s)

3. preparer's name and return address

Only the processor's name and return
address will be required if a single tape is
submitted with data for more than one
employer.

Place the diskettes or tapes in a carton or a
protective container with the return address
and mark FRAGILE.

In the event a tape or diskette cannot be
processed or is damaged, we will contact the
employer to submit another tape or diskette.
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Part IV

Computer Reporting

Member Record Format - 128 Byte Record

Distette and Tape

Columns
:Eicld :Emm 1lw.l T.o.taL Remarks

Transaction Code 1 2 2 Will always be 08

PERA Member Number 3 8 6 If unknown, fill with zeros (show blanks
on the Salary Deduction Report)

Social Security Number 9 17 9

Name of Member 18 40 23 Last name, First name, MI, (upPER CASE)

Unit Number 41 46 6 4-digit unit number, 2-digit unique code
Example: 000100

Fund Code 47 47 1 1 Basic 3 Police & Fire
2 Coordinated 6 Police & Fire Consolidation

.Paid Date 48 53 6 Month, Day, Year

Date PERA Receives Report 54 59 6 Leave Blank (PERA use only)

Beginning Date of Pay Period 60 65 6 Month, Day, Year

Ending Date of Pay Period 66 71 6 Month, Day, Year

Pay Period Code 72 73 2 01 Weekly 05 Quarterly 09 Omitted
02 Biweekly 06 Semiannually Deductions
03 Semimonthly 07 Annually
04 Monthly 08 Retroactive 10 Other

Amount of PERA Deduction 74 80 7 Basic: 8.23% Police & Fire: 8%*
Coordinated: 4.23 % Police & Fire Cons.: 8%*

*7.6% effective 1/1/94.
Gross Amount Earned 81 88 8

Status Change 89 90 2 Status Change Code (Refer to the Reporting Section,
under Detailed Instructions For Completing The
Salary Deduction Report, Item 8). Left position
should be blank. If unable to include this data, fill
these fields with blanks.

Effective Date of
Status Change 91 96 6 Month, Day, Year.

If unable to include this data, fill fields with zeros.

Account Number 97 101 5 Fill with zeros (pERA use only)

Filler 102 128 27 Blank spaces (pERA use only)
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Part V

Fund Summary Record Format - 128 Byte Record

Diskette and Tape

PERA

Columns
:Eicld frOID ThIu. Thtal Remarks

Transaction Code 1 2 2 Will always be 01

Unit Number 3 8 6 4-digit unit number, 2-digit unique code

Fund Code 9 9 1 1 Basic 3 Police& Fire
2 Coordinated 6 Police and Fire Consolidation

Paid Date 10 15 6 Month, Day, Year

Date PERA Receives Report 16 21 6 Leave Blank (PERA use only)

Beginning Date of Pay Period 22 27 6 Month, Day, Year

Ending Date of Pay Period 28 33 6 Month, Day, Year

Pay Period Code 34 35 2 01 Weekly 05 Quarterly 09 Omitted
02 Biweekly 06 Semiannually Deductions
03 Semimonthly 07 Annually
04 Monthly 08 Retroactive 10 Other

Fund Total 36 44 9 Total of employee and employer contributions
for one fund

Total Employee Contribution 45 52 8 Basic: 8.23 % Police & Fire: 8 %*
Coordinated: 4.23 % Police & Fire Cons.: 8%*

*7.6% effective 1/1/94.

Total Employer Contribution 53 60 8 Basic: 8.23 % Police & Fire: 12 %*
Coordinated: 4.23 % Police & Fire Cons.: 12 %*

*11.4% effective 1/1/94.

Total Additional
Employer Amount 61 68 8 Basic: 2.5% Police & Fire: 0%

Coordinated: .25 % Police & Fire Cons.: 0 %

Account Number 69 74 6 Fill with zeros (pERA use only)

Filler 75 128 54 Blank spaces (pERA use only)

Page 6 Reporting Manual For Payroll And Personnel Officers 7/1/93



PERA

Introduction

This section explains the steps to take if:
reporting an overlooked
PERA-eligible employee,

an- employee was reported in error,

contributions were reported on
salary that was not subject to
withholding,

a member becomes a full-time
student and a part-time employee,

an employee was reported to the
wrong PERA or TRA Fund,

a wrongful discharge suit is filed
with an employer,

a contract settlement or retroactive
payment is to be paid, and

an elected official chooses to
purchase past service.

First, we will discuss the steps you should
take if you discover an unreported but
PERA-elig~ble member.

Reporting of Overlooked
PERA-Eligible Employees

If you discover a PERA-eligible employee
who was either overlooked or mistakenly
excluded and for whom deductions were not
withheld, PERA considers the missing
employee and employer contributions
lIomitted deductions. II

To report this missing information, you
have two options available. Under Option
One, PERA bills the employer. Option Two
allows the employer to make an adjustment
on the deduction report. (Option Two is
available ifomitted deductions started within
60 days before the current pay period.)

Adjustments

Option One

In order for PERA to bill for missed
employee and employer contributions, you
will need to follow the five steps explained
below.

Step 1. On the next Salary Deduction
Report to be submitted to PERA, list the
new member's name with the deductions for
that pay period. Do not calculate or remit
past employee or employer deductions.

Step 2. File a Membership form.

Step 3. Send a list of earnings, by pay
period, from the first of the month in which
the employee qualified for membership to
the date PERA deductions began. (Because
ofa three-year statute oflimitations, if
contributions have been omitted for more
than three years, send a list ofearnings
covering the previous four calendar years.)

If an employee's PERA qualification date
and date of hire are different, indicate the
exclusion that prevented PERA membership
from the date of hire. Note: If the
exclusion for membership was because the
employee was under the $5,100 annual
stipulation, send a copy of the stipulation,
annual salary for each year (school year for
school employees), and a breakdown of
salary by pay period for the current year. If
the employee was a full-time student who
worked part-time, list the date on which the
full-time student and part-time employee
status ended. Do not go beyond four years.

Step 4. PERA will determine the amounts
due and send an Omitted Deduction Billing
Report to the employer.

Monthly, an Outstanding Omitted
Deduction/Interest Report will be mailed to
employers who have past due omitted
deductions. This report will show payments
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Adjustments

that have been received, the balance that
remains due, and interest projected 30 days
from billing date or calculated through date
payment was made in full.

An employee must pay only those
deductions omitted during the 60-day period
before enrollment in PERA in which he/she
had earnings, and the employer must pay
any remaining employee deductions. The
law states that an employer must not attempt
to recover from the employee those
deductions paid by the employer.
Therefore, if payments are made by a
member beyond the 6O-day period, we will
be obligated to return the overpaid
contributions to the member, and request
payment from the employer.

Step 5. Upon receipt of the billing report,

PERA

not a part of your payment, and the reason
for the exclusion. Without an explanation of
why a payment does not equal the grand
total shown on the billing, we will be unable
to determine which member accounts to
credit.

Omitted contributions for terminated
employees

If the unreported employee has terminated
public employment, inform PERA of the
employee's termination date, date of birth,'
address, and Social Security number. The
employer will not be billed for the
employee's'share. (The employee has the
option to pay his/her share to obtain this
service credit.) The employer will be billed
for the employer contribution amount plus
interest.

issue a separate
PUBUC EMPLOYEES RETIREMENT ASSOCIATION

check c,overing
UNIT HO.-UNlQUE CODe

OMIITED DEDUCTION BIWNG REPORT 0001-01
the omitted ~TAHT - READ EXPlANATORY IWoo_noN ON REVERSE SlDE IDAT£ OF BIUJHG """
deductions and 07/15/9X 08/15/9X

accrued interest CITY OF ANYTOWN IlETURN WITH PAYMENT TO:

JANET E. ADAM, PAYROLL CLERK
PUBLIC EMPlOYEES RETIREMENT ASSN.

due and mail with
514 ST. PETER ST. STE. 200

POBOX 1
ST. PAUl. _ !l5102-1_

the billing report. ANYTOWN MN 55555 ~I~~:*~r.o='::t:":::\'.r.. ="
If for some reason

employee. Each int...... amount Mown below i1I
proteeted assuming JMVfI'Hlnt reaches &iii in 30 days.

you cannot send AMOUNTS DUE FROM EMPlOYER
AMOUNT DUE INTEREST DUE

payment for all of PSIA MEMBER NUMIIER, EMPlOYEE NAME &. SSN. FROM 11lE EMPlOYEE EMPLOYER (5££ REVERSE
Nm PEIIlOO IN WHICH OEOVCTIONS ARE D\J£ EMPlOYEE" COHTRl8llTlOHS" CONTRIBUTIONS FOR DETAIlS,

the employees
listed, identify on 111111 NELSON MARY E $ 73.25 0.00 77,82 9.52

the billing the (05/01/9X - 06/30/9X)

employees, the 222222 JOHNSON JOSEPH $ 48.22 139.51 198,91 15.35
amount which is (03/01/9X - 05/31/9X) -48.22 190,91

BALANCE DUE AFTER PAYME T: 0'.00 8.00

A sample 333333 ANDERSON SUSAN $ 31.73 20.19 54,99 7.50
Omitted (01/07/9X - 03/31/9X)
Deduction
Billing Report is
shown.

.

TOTAL Of EACH COLUMH $ 104,98 $ 159.70 $ 140,81 $ 32.37

GRAHD TOTAL - AMOUNT TO REMIT TO PEM I $ 437.86
"Unde< the law........~ ONLY the omitted~ de<koetion. to< the 60 <100.,.. _"II with the Ie.. pay~ in which
ulety w.. earned but _. _ withheld. My """"inin!l.:"'itt.d~ deduction. du<o MUST bill Mid "" the ....nlo ...
who, by low. - not .ttempt to - - contributioM from t empkryee. I RESERVEO FOR PEllA OFFICE USE ONLYIAtJmOR1ZED SIGRAi\lII£ r=NUMBER IrAYMtNl AMUUN' I"".";,, lOU. I .....,.

I
PW-00205-01 15192) KEEP ONE COPY - RETURN ONE COPY WITH PAYMENT
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PERA

Option Two

An adjustment for missed (omitted)
deductions can be made by the employer on
the Salary Deduction Report for employee
deductions that go back less than 60 days
from the current pay period. DO NOT GO
BEYOND THAT 60 DAYS. For
adjustments that started more than 60 days
back, refer to Option One.

Example: An employee made $500from
July 1 through July 15. No PERA
deductions were taken. On the next payroll
dated July 16 through July 31, the employee
earned $250. Since the employee earned
more than $425 with the first July payroll
period, the employer can report and submit
deductions for $750 on the Salary Deduction
Report submitted for the July 16 through
July 31 payroll.

When an adjustment is made, explain on
the Salary Deduction Report the following
information:

(l) Identify the member by placing in the
status column that past-due deductions are
included.

(2) Indicate the pay period(s) for which
contributions are being reported. Be sure
to indicate the correct coverage dates
for the full adjustment period or the
member may not receive proper service
credit. DO NOT GO BEYOND THE
6O-DAY LIMIT.

(3) Show the adjusted salary. If the
salary is already preprinted (by your
computer service or department), simply
cross out the old infonnation with a
single. thin red line and make the
correction in red ink above the preprinted
entry. PERA will make the correction on
the magnetic media.

(4) Show the adjusted contribution(s) in
the fund column and in the fund summary
totals. If the salary is already preprinted
(by your computer service or department),
simply cross out the old infonnation with
a single. thin red line and make the

Adjustments

correction in red ink above the preprinted
entry. PERA will make the correction on
the magnetic media.

(5) Make the necessary grand total
changes to reflect the amount of all
corrections.

(6) Issue payment to reflect adjusted
amount.

Employee Reported In Error

If an employee who did not qualify for
coverage was reported in error, PERA can
refund the overpayment or, in some
circumstances, an adjustment can be made
by the employer on the deduction report.

If the employee's contributions reported in
error started before January 1, 1990, the
employee has the option to continue or
discontinue PERA coverage. In this
instance, send a letter to PERA explaining
the reason the employee does not qualify for
coverage and keep withholding
contributions. PERA will notify the
employee of his or her options and notify the
employer accordingly.

If contributions were first reported after
January 1, 1990, stop withholding
deductions in all instances except for
individuals who may be independent
contractors. Indicate on the deduction report
why these individuals are not eligible and
provide the following additional supporting
documentation:

full-time student and part-time
employee - student status form

$5,100 annual stipulation - copy of
stipulation form

city manager - Election of Exclusion
form must be filed

temporary employee - identify dates of
employment period

independent contractor - submit a copy
of the contract and PERA will inform
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Adjustments

the employer if withholding should
stop.

If a membership form has not been filed
with PERA, please also give the employee's
address, birth date, and Social Security
number.

PERA can refund the overpayment or the
employer may adjust the deduction report if
the employee has not terminated and the
correction is made within one month.

PERA issues a refund

PERA can refund the employee
contributions reported in error with interest
directly to the employee and the employer
share to the employer. PERA will then issue
a Form 1099 to the employee at the end of
the year.

If the deduction(s) submitted in error is
less than $5, a refund is not issued unless
requeste<fby the employer.

Employer adjusts deduction report

An adjustment (credit or debit) for
contributions reported in error may be made
up to 60 days prior to the current pay
period. Interest is not available for credit
adjustments under this option. No
adjustments can be made on terminated
employees. Credit adjustments can be made
only if there is money on a similar deduction
report submitted at the same time (in the
Fund Summary Totals) to recover the
payment. Any other deduction in error will
be refunded by PERA.

When an adjustment is made, explain on
the deduction report the following
information:

(a) Identify the employee by noting in the
status column that an adjustment is made,
with an appropriate explanation.

(b) Indicate the pay period(s) being
adjusted.

(c) Show the adjusted salary. Ifan
incorrect salary is already preprinted (by

PERA

your computer service or department),
simply cross out the old information with
a single. thin red line and make the
correction in red ink above the preprinted
entry. PERA will make the correction on
the magnetic media. Note: if the salary is
a negative, the negative sign(-) must be
shown.

(d) Show the adjusted contribution(s) in
the fund column and in the fund summary
totals. Ifan incorrect contribution is
already preprinted (by your computer
service or department), simply cross out
the old information with a single. thin red
Iiz1.e. and make the correction in red ink
above the preprinted entry. PERA will
make the correction on the magnetic
media. Note: If the contribution is a
negative, the negative sign(-) must be
shown.

(e) Make the necessary grand total
changes to reflect the amount of all
corrections.

(t) Issue payment to reflect adjusted
amount.

Contributions Reported on
Salary Not Subject to

Withholding

When an error is made on a member or
members where employee and employer
contributions were reported on salary that is
not subject to PERA withholding, make the
adjustment on the following deduction report
or within 60 days of the current pay period,
with the appropriate explanation and affected
pay period dates. If an adjustment is not
made within the 60 days, send a letter to
PERA with the appropriate explanation and
affected pay period dates, and PERA will
refund the overpayment.
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Member Becomes a Full-Time
Student And A Part-Time

Employee

A Coordinated, Basic, or Police and Fire
Plan member who becomes a full-time
student and a part-time employee is no
longer eligible for PERA coverage. In this
situation, the employee, the employer, and

Adjustments

the school must complete the Full-Time
Student, Part-Time Employee Certification
Form (sample shown below).

When an employee begins full-time school
attendance, stop withholding deductions and
submit the certification form to PERA with
the Salary Deduction Report on which the
last deduction or no deduction appears.

PUBUC EMPLOYEES RETIREMENT ASSOCIATION
514 St. Peter Street, SUite 200, St. Paul, MH 55102

Telephone (612) 296-7460

FULL-TIME STUDENT, PART-TIME EMPLOYEE CERTIFICATION

INSTRUC11ONS: Uae this form to confirm at.tua .a a full-time atOO..." pert-time employe. who I....mpt from m.mbershlp
in PERA. Any refund pey.ble b...d on thia statu. will be del.yed until ,eceipt of thi. complatad form. Part A is to be
camplated by tho atudentlemployee. Part 8 .hould be completed by tho IICcnodited "hool in which thi. atudent i.
lIftrolled full-time. and Part C is to be compl.tad by tho amploye,. Sign.tur•• ar. requir.d in both P.rta Band C few
thia form to be valid.

IMPORTANT FACTS ABOUT THE INFORMATION ON THIS FORM
This c.rtific.tlon i. n.c....ry to d.t.rmin••x.mption from m.mb.rship in PERA, punu.nt to Minn.sot. St.tute., Section
353.01, Subd. 2b 1m), which re.d. in part •• follow.:

"Public .mploy.e" do•• not mun: Full-time .tud.nt. who gr••nroll.d .nd .re r.gul.rly .tt.ndlng
cl••••••t .n .ccr.dit.d .chool, coll.ge. or university.

Th. inform.tion on thia form will b. ua.d to Id.ntlfy the PERA m.mb.r .ccount .nd to ..aiat In proce..ing a rafund
p.ym.nt of PERA contributiona. All inform.tion••xc.pt the Socl.l S.curlty numbar, .tud.nt·••ddr.... name of school.
and an,ollment deta•• ie cleulfled e. PUBLIC d.ta which can be giv.n to .nyon. for any purpo.e. Th. Soci.1 Security
numb.r. addre... school. snd snrollment d.t•••re claulfl.d aa PRIVATE .nd er. av.i1.bl. only to thl. indlvldu.l. to
the Itaff who mu.t ue. It In the norm.I cours. of conducting PERA buslne.., and to .ntitlea .uthorized by I.w. No
prlvat. date of thi. individu.1 will b. ehar.d with .ny un.uthorlz.d person or .g.ncy without Inform.d writt.n con••nt.

FOR . tiT ENT
N.m. (PLEASE PRINT) - Le.t, Firs.. Middle Initial ISocial Security Number PERA M.mber No.p

A
R

Addr... (pLEASE PRINT) - Numb.r anel :stre.t

T City I:st.t. LIp 1000e

A
NOn:: It.a your r.spon.ibillty to ,nform your employ.r if your full-t,me .chool sltand.nc. atopa whila you .r••t,1I

.mployed on • p.rt-tim. baal•.

FOR COMPLETION BY ACCREDITED :SCHOOL

P I h.r.by c.rtify that th. above-n.m.d is/waa in IBeginning Oet. Ending Oet. (Actual or Anticipated)

A full-time attendence according to thia achaol'a

R
st.nd"d. and practic.. for th. following period:

T
Name of School

B
Sign.ture and T,tl. of School Offic,al Oale

FOR COMPL£TlON BV EMPLOYER

P Is the aboYe-named employ.d by your goy.rnm.ntal unit on a part-tima baaia?
0 V••• PERA deductions will b. di.continu.d e. of thl. date:

A 0 No, employ•• t.rmin.t.d ••<vic. on thie date:
R 0 No••mploy.d full-time (d.duction. muat continu.'
T uoyernm.nt•• 5ubellvl8l0n anel Oep.rtment un't NO. - unique ,",ode

C AuthOrized 5lgnatur. anel Title uet.

NUIt:: Wh.n lull-11m. echool attendenc. c••••• or it .mploym.nt chenge. rrom pert-time to lUll-lime.
employ•• will b••Iigible for PERA member.hlp if aerning••xc.ed current a.lary requirements.
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Employee Reported in Wrong
Fund

If a person was incorrectly reported in the
wrong PERA Fund (such as a person
reported under the Coordinated Fund who
should be Police and Fire Fund, or vice
versa), start reporting the employee in the
correct fund and make an adjustment (credit
or debit) if the correction can be made
within 60 days of the error. When an
adjustment is made, show on the deduction
report the affected pay period dates with an
explanation. If an adjustment is not made
within 60 days, send a letter to PERA with
the appropriate explanation and affected pay
period dates. PERA will bill for any
additional amount due or refund any
overpayment.

Employee reported to PERA who
should be TRA

If a person is incorrectly reported to
PERA rather than the Teachers Retirement
Association (TRA), take the following steps:

1. Stop withholding PERA contributions
and start withholding TRA contributions.

2. Send a letter to PERA and TRA
explaining the situation.

Upon receipt of written notification from
the employer, PERA will transfer the
employee and employer contributions to
TRA.

Employee reported to TRA and
should be PERA

Ifyou are in doubt whether to put an
employee under TRA or PERA, contact TRA
for that determination.

There are two methods to enroll an
employee in PERA who was reported to
TRA in error. Method One is to be used
when contributions have been reported to
TRA beyond the current school year.
Method Two is to be used when TRA
contributions have been withheld during the
current school year only.

PERA

Method One
Multiple - Year Error

If an employee is incorrectly reported
to TRA instead of PERA, beyond the
current year, please do the following:

1. Notify PERA and TRA of the error.

2. Stop withholding TRA contributions
and start withholding PERA contributions
(if PERA qualifications have been met).

3. PERA will notify you, the employer,
to submit a list of gross earnings by pay
period covering the period in question.
Upon receipt of the earnings, PERA will
determine when the person qualified for
PERA membership and ask TRA to
transfer the employee and employer
contributions to us.

4. File a PERA membership form. If an
employee's PERA qualification date and
date of hire are different, indicate the
exclusion that prevented PERA
membership from the date of hire. If the
exclusion for membership was because
the employee was under the $5,100 annual
stipulation, send a copy of the stipulation
and a breakdown of salary by 'pay period
for the current year. If the employee was
a full-time student and part-time
employee, list the date on which the
full-time student and part-time employee
status ended. Do not go beyond four
years.

Note: Once all the information is
received and the transfer from TRA is
processed, PERA will then notify the
employer if payments remain due or if
PERA needs to refund any overpayments.

Method Two
Single - Year Error

If a person is incorrectly reported to
TRA instead of PERA, during the
current school year only, please do the
following:
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PERA

1. Stop withholding TRA contributions
and start withholding PERA contributions
(if PERA qualifications have been met).

2. File a PERA membership form. If an
employee's PERA qualification date and
date of hire are different, indicate the
exclusion that prevented PERA
membership from the date of hire. If the
exclusion for membership was because
the employee was under the $5,100 annual
stipulation, send a copy of the stipulation
and a breakdown of salary by pay period
for the current year. If the employee was
a full-time student and part-time
employee, list the date on which the
full-time student and part-time employee
status ended. Do not go beyond four
years.

3. Send a check and a separate salary
deduction report representing the current
year PERA employee and employer
contributions (transfer from TRA), and
include on the deduction report the
period(s) over which the salary and
contributions were earned. This period is
recorded as the Pay Period on the
deduction report. Identify on the top of
the deduction report that this payment
represents an adjustment of deductions
made in error to TRA when they should
have been taken for PERA.

Remember, when a school district makes
an adjustment transferring contributions
from TRA to PERA for current year
contributions, the employer is to send a letter
with the Salary Deduction Report on which
the contributions are being reported
explaining the situation.

PERA will not bill for interest or late
filing for contributions reported to the wrong
fund.

Adjustments

I Wrongful Discharge Settlement I
If a wrongful discharge suit is filed with an

employer, regardless of whether for
veterans' preference, age discrimination,
race discrimination, or any other reason,
please do the following:

1. Notify PERA that a claim has been
filed.

2. Advise attorneys involved that PERA
has an interest in the settlement.

3. PERA should be given the opportunity
to participate in the case.

4. Have PERA calculate the employee and
employer contributions due, based on the
gross salary that would have been paid, had
the person not been discharged. Submit a
list of earnings that would have been paid to
the employee had the employee not been
discharged.

5. If the dollar amount to be paid to
PERA is specified in the court order, it
should be based on gross salary before
subtracting unemployment compensation,
workers' compensation, or wages from other
sources. If not, PERA will ask that an
amended order be issued by the court.

6. Copy of the court order is required
when payment is made to PERA.

7. If a copy of the court order is sent to
PERA without payment, the employer will
be billed for the employee and employer
contributions due. Interest will be charged
to the employer on member and employer
contributions at 8.5 percent compounded
annually, expressed monthly, between the
date the contribution amounts would have
been paid to the date of actual payment.
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Contract Settlements and
Retroactive Pay

A separate deduction report must be
submitted for non-routine earnings, such as
retroactive pay, contract settlements, bonus
and longevity pay, overtime and
compensatory time pay, if earned outside the
regular pay period. Deduction reports must
show the period over which these payments
were earned. This period is recorded as the
pay period on the deduction report. Refer to
the Reporting Section for more details on
reporting non-routine salary.

If additional deductions are due on a
terminated member, submit to PERA on the
deduction report with appropriate
explanation and pay period dates. If the
terminated. member has already received a
refund, PERA will automatically send an
additional refund. If the terminated member
is drawing a pension, the pension will be
recalculated.

Elected Officials Purchasing
Past DCP Contributions

Elected officials who exercise their option
to participate in the Defined Contribution
Plan (DCP) and who have previous
uncovered service as elected officials may
pay contributions on that past service
performed before June 30, 1991, and invest
them in DCP. Uncovered service is service
as an elected official for which an employer
did not contribute to a pension plan on the
elected official's behalf.

PERA calculates the amount of past
contributions by using the Coordinated or
Basic contribution rates in effect at the time
the service was rendered rather than using
the current 5 percent DCP contribution rate.
If the elected official chooses to pay these
past contributions, the employer is required
to pay the corresponding employer
contribution. Payment of these past
contributions also requires payment by both

PERA

participant and employer of 6 percent
interest compounded annually.

Elected officials may choose to pay all or
part of past contributions. Also, payment
may be made in installments. The Internal
Revenue Service limits payment of past and
present (both employee and employer)
contributions to 25 percent of taxable income
from elected service in the current calendar
year.

Generally, taxable income is gross salary
from elected service minus contributions
made to the DCP and other qualified tax
deferred plans (such as 401K) or
non-qualified 457 plans using earnings from
the elective service.

Only elected officials who enroll in the
DCP may make past contributions on
uncovered service. Elected officials
interested in making a purchase should ask
their employer(s) to complete a "Record of
Annual Earnings for Elected Officials" and
mail it to PERA. Employers can obtain the
Record of Annual Earnings form by calling
the PERA office.

Listed below are the steps for payment
of past contributions:

1. A DCP Membership form and DCP
Record of Annual Earnings are submitted to
PERA.

2. Upon receipt of the DCP Record of
Annual Earnings, PERA calculates the total
cost of purchasing past contributions. The
information is sent to the elected official
with a DCP Worksheet to be used to submit
payments for past service. At this same
time, PERA will mail a separate notice to
the employer informing them of the total
potential liability for the employee's past
service.

3. The elected official completes the DCP
Worksheet to compute the maximum amount
of past service that may be paid in the
current tax year.
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4. The elected official submits payments
for past contributions to PERA with the
completed DCP Worksheet. The payments
may be made on a quarterly basis or at the
end of the calendar year.

5. Upon receipt of the elected official's
payment, PERA bills the employer for the
corresponding employer share of past
service.

6. Ann:u!Uly, PERA mails to the elected
official with unpaid past service updated
costs along with a DCP worksheet.

Adjustments

Elected officials have until January 31 of
each year to make payments for past service
based upon earnings in the previous year.
Employers have until May 15 to make their
payments.

In February of each year, PERA asks
employers to report the taxable salary of
elected DCP members who paid past
contributions for the prior tax year.
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PERA Annual Reports

Effective the end of the 1993-94 school
year (for school districts) and 1994 calendar
year (for all others), the exception reports
and payroll abstracts will be replaced by a
single, standardized report referred to as an
Exclusion Report. This annual report will
be expanded to cover more than just those
persons employed during one pay period in a
year and to include the reason (using new
exclusion codes) individuals do not have
coverage in a qualified public pension plan,
as listed in Minnesota Statutes 356.30,
Subdivision 3.

A sample of the new report is shown
below. Detailed information and instructions'
can be found on the following pages.

Annual Exclusion Reports
Formerly "Payroll Abstracts"

As part of PERA's reporting requirements,
employers submit lists each year so PERA
staff can verify that persons eligible for
membership are actually enrolled. In
fulfilling this legal requirement, employers
have had two formats from which to select.
One format has been referred to as an
"exception report II because it contains only
those persons who did not contribute to
PERA. The other option is to list ALL

This Section explains the reports that are
requested from employers on an annual basis
and the statements mailed to PERA-covered
employees each year. First, we will discuss
the list employers must provide to PERA
identifying persons not participating in
PERA.

I I
individuals who received wages, including

. Introduction PERA members and non-members (a
"payroll abstract"). In both options,
employers listed persons paid during the last
full pay period in their IIcontract year, II

which is May for school districts and
December for all other government agencies.

Annual PERA Exclusion Report

Unit Number: 9999-00,9999-:01 Sample
Name of Employer: Anytown School
Contract Year: 1993-1994
Date Prepared: 6/6/94,

Has Salary for
Exclusion Social Security Individual's Emclo~ent Annual Last Pat Pay

Code Number Name eased Salary Period in ear Cycle

001 477-00-4869 Jones, John No $ 529.05 $ 326.99 8iweekly
003 473-47-2438 Anderson, Mary No 4,018.22 468.90 Biweekly
009 382-48-4859 Nelson, Joseph No 44,018.00 0.00 Annually

101 456-37-3755 Smith, Jane Yes 5,225.45 0.00 Biweekly
104 354-26-4826 Johnson, Allen No 525.00 525.00 Monthly

201 483-58-8888 Andrews, Mark No 5,055.45 505.35 Monthly

301 396-85-2849 Peters, Thomas No 3,945.43 123.45 Biweekly
302 493-58-2223 Hansen, Sally Yes 4,934.55 0.00 Biweekly
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Annual Reports

Who Is Included On The New
Report

The employer is to list all persons who
worked during the school year for school
employees and calendar year for non-school
employees but did not have pension
deductions withheld from their salary. This
includes all employees and independent
contractors currently employed and those
who terminated service during the past year.

Do not include employees who were
not contributing to PERA at the start of their
employment or the contract year IF they
were enrolled in PERA before the year
ended. You should also not include
employees who hold positions for which
earnings are covered by Teachers Retirement
Association (TRA), Minnesota State
Retirement System (MSRS), Duluth
Teachers Retirement Fund Association,
Minneapolis Teachers Retirement Fund
Association, St. Paul Teachers Retirement
Fund Association, Minneapolis Employees
Retirement Fund, or any police or
firefighters relief association governed by
section 69.77.

Do not include independent contractors
when the individual or firm has provided
you with a Minnesota Tax or Federal
Employer I.D. number in place of a Social
Security number, or when you issue one
check to a firm for the work performed by
more than one of their employees.

There are two options in which Exclusion
Reports can be ftled. One is for the
employer to generate the report and the other
is for PERA to send a blank report for the
employer to complete.

PERA will automatically send notification
to the employers 30 to 60 days before the
end of the school or calendar year. Included
with the notice will be a blank Exclusion
Report for employers to complete.
Employers can choose to use the form sent
by PERA or print their own.

PERA

PERA-Printed Exclusion Report

When PERA generates the ExClusion
Report, the employer-name, ·unit number,
and contract year will be printed. In
addition, columns will be identified for the
employer to complete. The items requested
will be the exclusion code, Social Security
number, name of person, person's
employment status at year end, salary paid
for the year, salary paid during the last pay
period of the year, and pay cycle for the last
pay period.

The employer is to complete the report by
identifying persons who were not covered by
a qualified public pension plan. Refer to the
Item-By-Item Instructions for more detailed
information on the completion of this report.

Employer Generated Report

Employers who choose not to use the
single-page report generated by PERA may
print their own, as long as they do not alter
the report format. Whenever possible,
please print the Exclusion Report
information on standard-size paper (8.5" by
11 "), rather than computer-size (13.5" by
11 "). Currently ·PERA is not accepting the
Exclusion Report information on tape or
diskette.

When printing the Exclusion Report, list
the persons who were not covered by a
qualified public pension plan in numeric
order by exclusion code. Within each of
these codes, list the individuals in numeric
order by Social Security Number or
alphabetical order by last name. Leave a
blank line between each 3-digit exclusion
category (Oxx, lxx, 2xx, etc.).

The specific information and format that is
required on the exclusion report is identified
in the Item-By-Item Instructions.
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Item-By-Item Instructions

These instructions refer to the sample
Exclusion Report shown on-the -first page.

1. Employer's PERA-assigned six-digit
unit number(s). This number can be found
in the upper right-hand corner of your Salary
Deduction Report(s). If you have multiple
unit numbers, identify all numbers, such as
9999-01 and 9999-11.

2. Name of employer or government
agency.

3. Contract year dates being reported.
For school districts the contract year is based
on the school year starting July 1, 199X
through June 30, 199X; for all other
employers, the contract year is the calendar
year, January 1, 199X, through
December 31, 199X.

4. Date prepared. This is the date the
employer completed or printed the report.

S. Exclusion code. This 3-digit code
(established by PERA) must appear for each
person to identify the reason the person is
not reported to PERA. Note: Employers
who print their own Exclusion Reports must
list their employees and independent
contractors in numeric order by exclusion
code. For each of these codes, list
individuals in numeric order by Social
Security number or alphabetically by last
name. Refer to the Exclusion Code Section
for a complete list.

6. Social Security Number. You are not
legally required to furnish the social security
numbers of persons who are not contributing
to this pension fund. We ask for these
numbers for identification and comparison
purposes to help up cross reference data
stored in our computer and filing systems.
To assist you, we will include social security
numbers in any written request we make for
clarification of a person's exclusion from
PERA membership. We recognize that
social security numbers are classified as
private data and ensure that, if provided to

Annual Reports

us, we will protect the privacy rights of the
individuals.

7. Names of persons who are or were
employed during the contract year but are
not contributing to a qualified public pension
fund.

8. Person's employment status at
year-end. At a minimum indicate whether
the person's employment has ceased. You
may show the exact status if you so desire.

9. Total gross salary for the year. For
school districts this is gross salary earned
from July 1, 199X through June 30, 199X,
and for all other employers it is salary
earned from January 1, 199X, through
December 31, 199X.

10. Gross salary or wages for each person
during the last pay period of the calendar
year or the last pay period in May for school
districts.

11. Pay cycle. This is the type of pay
cycle for the last pay period. Such as
bi-weekly, monthly, annually, etc.
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Exclusion Codes

This 3-digit exclusion code (established by
'PERA) must appear for each personto
identify the reason the person is not reported
to PERA.

Employers who print their own Exclusion
Reports must list their employees and
independent contractors in numeric order ~y
exclusion code. For each of these codes, list
individuals in numeric order by Social
Security number.

Oxx - Exclusion Codes which begin
with 0 relate to the employed person's
affiliation with another entity.

001 Part-time employees who are also
full-time students enrolled in and
regularly attending classes at an . .
accredited school, college, or UniVersIty.

002 Employee receives monthly disability
benefits from PERA.

003 Employee receives monthly retirement
benefits from PERA.

004 Foreign citizens with a work permit of
less than three years, or an H-IB visa
valid for less than three years of
employment.

005 Persons who are excluded from coverage
under the federal old age, survivors,
disability, and health insurance program
for the performance of service as
specified in United States Code, title 42,
section 410 (a)(8)(A) as amended.

006 Resident physicians, medical interns,
and pharmacist residents and interns
serving in a degree or residency program
in public hospitals.

007 Students who are serving an internship
or residency program sponsored by an
accredited educational institution.

008 Patient and inmate personnel who
perform services in charitable, penal, or
correctional institutions.

PERA

009 Independent contractors and their
employees.

1xx - Exclusion codes which begin with
1 relate to the position held by the
individual

101 Persons hired for a pre-determined
period of time to be less than six
consecutive months AND employment
has not exceeded six months. These
cannot be employees who are hired for
an unlimited period but must serve a
probationary period before they are
considered permanent employees.

102 Emergency employees who are
employed by reason of work caused by
fire, flood, storm, or similar disaster.

103 Persons who hold a part-time adult
supplementary technical in~titute li~ns.e

who render part-time teach10g servIce 10
a technical institute. .

104 Volunteer ambulance personnel who are
advanced life support emergency medical
service staff who are not covered by the
PERA Defined Contribution Plan.

105 Election officers Gudges).

2xx - Exclusion codes which begin with
2 relate to employees who have the
option not to participate in PERA

201 Elected public officers, or persons
appointed to fill an elected position
vacancy who did not choose to
participate.

202 Public hospital employees who elected
not to participate in PERA before 1972.

203 City managers or chief administrativ:
officers (see Minnesota Statutes, Section
353.028) who filed with PERA an
election of exclusion within six months
of commencement of employment.

3xx - Exclusion codes which begin with
3 relate to the salary of the employee
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301 Employees who earn $425 or less in a
calendar month.

302 Employees whose annual compensation
is stipulated in advance, in writing, to be
not more than $5,100 for a full calendar
year or school year for school
employees.

303 Employees hired after the start of a year
whose annual compensation is stipulated
in advance, in writing, not to exceed a
pro-rated amount, determined by
multiplying $425 by the number of
months left in the year.

4xx Exclusion codes which begin with
4 apply to persons who hold multiple
excluded positions at the same time.

401 Employee holds a part-time position for
which the monthly salary has never
exceeded $425 and this individual holds a
position of less than six consecutive
months.

402 Employee holds a part-time position for
which the annual salary has never
exceeded $5,100 and this individual holds
a position of less than six consecutive
months.

When Exclusion Reports are Due

Exclusion Reports are due in the PERA
office by August 31 of each year for school
districts and February 28 for all other
employers.

Certification of Annual PERA
Exclusion Report

The department head must certify the
accuracy and completeness of the Exclusion
Report before it is fIled with PERA. A
Certification of Annual PERA Exclusion
Report form will be mailed to employers
with the notice requesting the annual report.
The department head will be required to

Annual Reports

complete and sign the certification form and
return it to PERA with the Exclusion Report.

The department head authorized to sign the
certification would be the person in authority
of the county, school, city, township or
other government agency. For example, it
would be a county auditor, school
superintendent, city manager, or township
official.

I Annual "Q" Status Reports

In March of each year, a report is mailed
to employers listing members who did not
have PERA withholding for a given month
with no status code reported on the Salary
Deduction Report. On this report, we ask
that the employer informPERA of the
employment status of the member during the
time in which contributions were not
reported.

This information is needed in order for
PERA to determine if service credit can be
given for the months in which there is no
PERA withholding. Since PERA pension
calculations are based on months and years
of service credit, it is important that the
employers notify PERA of an employee's
status during the time in which PERA
contributions are not withheld.

PERA service credit can be given for
months in which salary and contributions
were reported, up to one year for unpaid
medical or workers' compensation leave, up
to two months for unpaid maternity/paternity
or adoption leave, and up to three months
each year for temporary layoff periods.
Service credit cannot be given to employees
who have no earnings due to not working for
a calendar month or employees on personal
or military leave (unless voluntary payments
are made for an authorized leave).

For an employer to avoid this annual
report, PERA status codes and effective
dates should be placed in the proper column
on the Salary Deduction Report.
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All status codes except Q are to be
reported only for a change in the
member's status since the last reported
payroll-period. If-no-change'in-status has
occurred since the last reported payroll
period, leave this item blank. Employees
with the status code of Q are to appear on
the report for each pay period ·that it would
apply. An effective date must accompany all
codes except Q.

T = termination

K = unpaid maternity, paternity, or
adoption leave

C = death

L = layoff

M = unpaid medical leave of absence

P = personal leave

X = military leave

W = workers' compensation

A = returned from layoff, leave, strike,
worker's compensation,

Q = A member (does not include a
PERA retiree or disabilitant) who is not on a
leave or layoff and is still considered actively
employed but has no earnings in the payroll
period. Among other things, it is used for
workers on strike and for part-time workers
who did not work during the pay period.

PERA

Employees Who Are On
leave Status Beyond 13

.Months

Once a year, a report is mailed to
employers who have employees on a leave
status for more than 13 months. We ask that
the employer confirm if the members
appearing on the report are still on an
authorized medical, personal or workers'
compensation leave without pay. This
information is requested so our records are
kept up-to-date. PERA membership ends
when you inform us that a person is no
longer on an authorized leave.

Elected Officials
Purchasing Past DCP

Service

In February of each year, employers
receive a listing of Defined Contribution
Plan (DCP) members who have paid more
than $200 in past contributions for the prior
tax year. We ask that the employer certify
the taxable income of the members listed on
the report and the amount the employee
contributed through payroll deductions in the
past year. The report must be returned to
the PERA office by February 28 of each
year.

This annual report is mailed to the
employers of elected officials who have
purchased past service in the DCP. The
information is used to ensure that these
individuals suffer no adverse income tax
consequences, as we need to determine that
the amounts (listed on the payment
worksheets) we have received are within
limits of Section 415 of the Internal Revenue
Code.
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Police and Fire
Consolidation Annual
Billing For Additional

Municipal Contributions

Actuarial valuations are conducted every
year to closely monitor the financial health
of your local plan. If your relief association
plan is not fully funded, the valuation will
determine the amount of the unfunded
actuarial liability of the relief association
benefit plan. The unfunded liability is
amortized to the year 2010. Your city will
be responsible for making an annual
payment to reduce this unfunded liability
until it is fully paid in 2010. This
amortization payment is referred to as your
city's additional municipal contribution.

Additional municipal contribution
payments are to be made each year by
January 31. If payment is made after
January 31, but before December 31,
interest charges (presently 8.5 percent)
compounded monthly will be assessed for
late payment. If paid after December 31. . '
mterest IS charged at a rate four percentage
points higher than the assumed rate,
compounded monthly.

Financial Annual Report

In December of each year, employers
receive the PERA Comprehensive Annual
Financial Report. The information contained
in this report is to be a full and complete
disclosure of the structure and financial
status of PERA and its Funds. In addition,
we enclose the suggested footnote
disclosures for the employers' annual
reports, so they are in compliance with
current accounting standards.

Annual Reports

IPersonal Benefit Statements I
In the fall, PERA issues statements to all

working Basic, Coordinated, and Police and
Fire Plan members. The Personal Benefit
Statement (PBS) reports the members'
service credits, employee contributions
made, and benefits earned through June 30.
The PBS also projects future retirement
benefits based on present earnings and
continuous service to the ages shown on the
statement.

The statements for Defined Contribution
Plan members are mailed semi-annually, in
the months of January and July. The
statement shows, for the past six-month
period, the employee contributions withheld
from salary and the matching contributions
made by the employer. In addition, the
~tatement reflects payments for past service,
If any were recorded in the six-month
period, as well as how contributions were
invested and the total value of the account
both at the beginning and the end of the
reporting ~riod.

The employer will be notified of the
statements returned to PERA by the post
office. A letter will be mailed to the
employer listing the member names and
addresses of those statements returned to the
PERA office. We ask that the employer
return the listing with a more current address
for any member appearing on the report. If
a more up-to-date address is not available so
indicate and return the listing to the PER;\.
office. Statements undeliverable will be
destroyed.
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Introduction

The purpose of this section is to explain
the health and life insurance and deferred
compensation programs available to public
employees through their employers.
Included is a discussion of benefits or
features of each of the programs and
instructions on how employers and
employees are to be enrolled.

The programs discussed are: the
PERA-administered Group Term Life
Insurance Program; the Deferred
Compensation Plan administered by the
Minnesota State Retirement System; and the
Public Employees Insurance Plan (pEIP),
administered by the Minnesota Department
of Employee Relations.

PERA's Group Term Life Insurance
Program provides decreasing term life and
accidental death and dismemberment
insurance to PERA members enrolled in the
plan.

The Public Employees Insurance Plan is a
health insurance program whose goal is to
provide affordable health insurance to
working and retired public employees who
have either no coverage or insufficient
coverage.

The third program available is the
Deferred Compensation Plan. Deferred
compensation is a long-term retirement plan
in which employee contributions are used to
purchase financial investments and reduce
taxable income.

Insurance

PERA Group Term Life
Insurance Program

PERA members may enroll in a group life
insurance program and receive decreasing
term life, dependent term life, and accidental
death and dismemberment insurance. This
program is available to active PERA
Coordinated, Basic, Police and Fire and
Police and Fire Consolidation Plan members
whose employers agree to withhold the
monthly premiums as a salary deduction.
Members of the Defined Contribution Plan
are not eligible to participate in the Insurance
Program. ,

Employer participation in the program is
voluntary. If the employer agrees to
withhold the monthly premiums, its PERA
members may then participate. Employers
not currently participating 'in the plan, but
who wish to start should notify PERA in
writing. Enrollment forms will then be
mailed to the employer to, distribute to
employees.

This section of the manual explains how to
enroll members and how to complete the
monthly billing reports. It also describes the
benefits provided by the term life, accidental
death and dismemberment, and the
dependent term life insurance provided by
the plan.

Premiums and Coverage

There are two premium rates in the life
insurance program, $9 and $12 per month.

All participants who enroll in the Life
Insurance Program after June 1, 1991 pay
$12 per month.

PERA members participating in the life
insurance program before April 1, 1991
were given the opportunity to either retain
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coverage under the old rate of $9 per month
or to switch to the $12 plan.

The benefits afforded to PERA members
by the life insurance program at the $12
premium are, in most instances,
approximately one third higher than those
available under the old $9 plan. A complete
schedule of the benefits payable for both the
$9 or $12 appears later in this section.

Enrollment

To enroll in the group term life insurance
program, the PERA member must complete
an enrollment form and return it to PERA.
An example of a completed form appears
below. The enrollment form is incorporated
in the Group Life Insurance brochure as a
tear-off postage-paid card. Completed
enrollment forms are to be sent directly to
the PERA office.

When Members May Enroll

A PERA member can apply for coverage
in the insurance program:

(1) Within 90 days of first becoming a
member of PERA. If enrolled within

PERA

these 90 days, members need not
furnish evidence of good health.

(2) Any time after the 90-day initial
PERA membership period, but
evidence of good health will be
required. Upon receipt of an
enrollment application, PERA will
mail a health statement to the employee
who must complete it and return it to
PERA. PERA will forward the health
statement to the insurance carrier
(prudential) for approval or denial.
The determination from Prudential may
take two to three months from the date
of application.

(3) During open enrollment.
Generally once a year PERA opens the
insurance program to all working
PERA members. During open .
enrollment, members may join the
program without submitting evidence
of good health. Members previously
denied coverage can re-apply during
open enrollment and automatically be
covered.

PUBUC EMPLOYEES RETIREMENT ASSOCIATION OF MINNESOTA I. Member Number
ENROllMENT FORM Statements by member to be insured - Please Print 153235

2. Name of Member (FIRST.MIOlJlE INITIAL LAST) I3.Male~ 14. Date of Birth 1/010.. DAV. YR.) 5. Social Security No.
Frank Johnson Female 0 5/7/45 253-48-3855

6. Residence (NOi'IllEJl. STREEl CITY, STATE. ZIP CODE) 17. Phone Number 8. Dale Employcd
454 Maple Street, Anytown , MN, 55555 (612)222-2222 7/1/85

9. Beneficiary-Full Name (EXA/oIPl.£: IWf(ADOE. NOT /oIRS. JOHN DOE) (FlRST, foIIOOl.E INITIAL LASTI 10, Relationship
Joan A. Johnson Spouse

11. Residence of BenerlCiary INUMllER, STREET, CITY, STATE, ZJP CODE) 12. Member's Occupation
454 MaDle Street. Anvtown MN. 55555 Accountant

Ide<:1ett II>oYe ltIlet'MfIU end wwen Ife comple1e end IIIIe and undentand Ihey ere tilt basis fOf providing Wfe inlUlanct undfla polley IOf poIiclU) l»lIed by
The PnIdenIiallothe tleliooelConImnc;eon Pub&c Employee Rellmnenl SYIlems. in which Iwi. particil*e upon becoming insured. Iheleby authofile my employer
lo deduct Irom myWIgU amounts eqUl/lo tilt contributions required I« me toward tilt pItfIIiumsl« Group Insurance under the tl.C.P.E.R.s. Plan iuued by The
Prudenlial.Apholographic copyolthlsauthorilation shaU be II \IlI1id as the origlnal.Theelfeclive date 01 ccweregewilt be the ~rsl ~ol the ca/endar month coincident
w~ Of otherwise nell following payment 01 my conlrlbution t1vough payroll deduclion.

~flt7J4u~ &Lk ~o.d ~;f,(
;

Name 01 Ocimnrnenlel Slgnal\llt of Member Date Signed
Subdivision whm you lie employed
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Notification of Approval

PERA notifies employers of members
approved (or rejected) by the insurer for
coverage. Premiums are not to be
withheld until employers have received
notice from PERA indicating the effective
date of the participant's enrollment.

A certificate of coverage will be mailed to
the home address of the newly enrolled
participant when PERA receives payment of
the first premium. The certificate will
include details of the policy provided under
this group term life insurance program.

Payment of Premiums

Participants in the life insurance program
must have their monthly premium withheld
from either their pay checks or their PERA
pension checks, unless the employer is
making the payment of premiums. Under
isolated circumstances, however, PERA will
directly bill members for some premiums.

Employee Paid Premiums

Generally, working insurance plan
participants are to have premiums withheld
from earnings by their employer.
Employers in turn are to submit payment for
withheld premiums to PERA via an
insurance billing report. (See the section on
completing the billing report for full details.)

Employer Paid Premiums

Employers purchasing the insurance
premiums for their employees must submit
the premiums monthly along with an
insurance billing. Refer to the section on
Completion of the Insurance Billing Report
for full details on reporting.

Prepayment of Premiums

Non-retired participants may pre-pay
premiums for the life insurance program.
Participants on an unpaid leave of absence or
layoff may pre-pay. Also, many school
district employees find it convenient to

Insurance

pre-pay premiums for the period their
schools are out of session over the summer.

Pre-payments are to be made through
payroll deduction and must be identified in
the comments column on the billing report.
The amount of the pre-payment and the
months it is to cover must also be indicated.
The maximum permissible pre-payment is
for 12 months of coverage.

Retired Participants

Employed PERA members participating in
the group term life insurance program can
continue in the program as retirees.
Premiums are automatically deducted from
monthly pension checks, except for the first
premium following retirement. (PERA is
unable to withhold a premium from the first
pension check.) Although premiums will not
be withheld until their second pension check,
most new retirees will find they have
uninterrupted coverage. Because premiums
are withheld the month before coverage,
under most circumstances, the first premium
of the retirement will have been withheld
from a retiree's last pay check. However, to
prevent interruption in coverage, PERA will,
if necessary, directly bill a new retiree for
premiums that could not be withheld from a
pay check or a pension check.

Participants who wish to discontinue the
life insurance program at retirement are to
notify their employers before they retire and
submit a Notice of Change Form to PERA.
Employers in turn are to advise PERA on
the insurance billing report of the
cancellation and effective date. (See
Cancellation and Changing Beneficiaries.)

Direct Billing

PERA will directly bill participants for
premiums that could not be withheld from
earnings or that were not pre-paid. When
billed, participants are to remit payment
directly to PERA.
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Completion of the Insurance
Billing Report

A sample of the billing report is shown for
your reference. The insurance billing report
consists of an original and employer copy.
The original must be returned to PERA with
payment for premiums withheld.

The billing report lists all insurance
participants in alphabetical order with their
respective PERA member numbers and
S~ial Sec.urit~ numbers. The billing report
WIll also lIst eIther a $12 or a $9 premium
for each member. At the bottom of the
billing report are lines showing separate
subtotals of $9 premiums and $12 premiums.
A third line shows the total of all premiums
due.

Employers are to show changes in
participant status, if any, in the status and
date column by using one of the status codes
listed below (these codes are also shown on
the back of the billing report). Status codes
are generally used to explain why no
insurance premium could be withheld and,
as a result, why the premium was not
submitted to PERA for that individual.

T = Terminated or retired. If possible
note in the comments column when a '
terminated employee is transferring to
~other employer and wishes to continue life
Insurance coverage.

C = Death

Q = For whatever reason Qayoff, strike,
personal or medical leave, etc.) no earnings
were,paid from which to deduct the monthly
premmm. PERA will bill participant
directly.

Y = Cancel policy (Notice of Change
Form is also required)

When a premium was not withheld for a
participant listed on the billing report, the
amount listed for that participant is to be
crossed out in the premium column. All
crossed-out premiums are then to be

PERA

subtracted from the appropriate $9 or $12
subtotals at the bottom of the page. Except
for death and termination, unless prepaid,
PERA will directly bill members for
premiums that could not be withheld from
earnings. Under these circumstances,
premiums are to be remitted directly to
PERA by the participant. Participants will
be notified that coverage will be terminated
if payment is not made within 30 days.

If prepayments are being submitted,
several adjustments are required. The
PERA-printed premium amount in the
premium column must be crossed out and
the amount of the prepayment inserted. An
indication must be made in the comments
column that a prepayment is being submitted
along with the months it is to cover. Also
the appropriate $9 or $12 subtotal at the '
bottom of the billing report must be adjusted
to reflect the additional premiums being
submitted.

After recording status changes and
adjusting subtotals, the $9 subtotal line and
the $12 subtotal lines are to be added.
Payment is to be submitted to PERA for this
overall total. The billing report is to be
signed and dated and the day-time phone
number noted of the person PERA should
~on~ct with questions. If the contact person
IS dIfferent from the person signing the
billing report, the name of the contact is to
be provided also.

Premiums are not to be withheld or
submitted to PERA for an individual whose
name does not appear on the monthly billing
report, or whose name has never appeared
on a notification from PERA. Employers
are notified weekly when to start
withholding premiums for newly approved
participants. PERA also notifies employers
of members who contacted PERA directly to
cancel coverage. Billing reports with
unauthorized premiums will be returned.
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Only full $9 or $12 premiums are to be
submitted. PERA'cannot, for example,
accept partial premium payments of $4.50 or

Insurance

$3.00. Billing reports and payments
submitted with partial premiums will be
returned to the employer.

PUBLIC EMPLOYEES RETIREMENT ASSOCIATION
INSURANCE BILLING REPORT

UN' NU.- VN'UVt: ,-vue

0001-00
PLEASE REAO THE INSTRUCTIONS ON REVERSE SlOE

MUN

JULY 199X
I n~ I:LU

CITY OF ANYTOWN

JANET ADAMS, PAYROLL CLERK
CITY OF ANYTOWN
POBOX 1
ANYTOWN MN 55555

MEMBER NAME OF MEMBER AND
NUMBER SOCIAL SECURITY NU~BER

142957 ADAM JANET
354-47-3927

037284 BAKER DAVID L
583-28-2861

215319 ECKERSLY MARY J
285-26-2713

163892 JOHNSON FRANK
382-27-3827

253927 MORRIS JASON L
323-36-2761

888888 NELSON STEVEN
392-30-2741

264937 PERCY WILLI AM M
263-32-3623

167634 SORENSON ANITA D
232-37-2463

STATUS
PREMIUM Ir DATE

9.00

9. 00 ,..

12.00

12.00

9.00

~ Q

12.00
2'1.00
~

MUNIM u~

AUGUST 199X
DATI: UUt:

8-5-9X
RETURN WITH PAYMENT TO:

PUBLIC EMPLOYEES RETIREMENT ASSN.
514 ST. PETER STREET. SUITE 200
ST. PAUL. MN 55102-1090

CQtJf04ENTS

(J(ep~YfYlenT f<)(' fY'on th~ . "

aUG>Ll$T. S eP1£/Yl13f.g, 'Y

t:>c.TO f.>a~ I '"11lx

AUTH~IZEO SIGNATURE
LJA .L ~

DAYTIME TELEPHONE NO.

~ /I:.' :1:1", .IJ"I:5

IDATE

J".h/" Y SUBTOTAL OF

SUBTOTAL OF

PREMIUMS AT $9

PREMIUMS AT $12

~'oo$. •
3J.,.00

$ 42-.-00

PW-00200-02 (3/91)

5/93

TOTAL PREMIUMS DUE

RETURN ORIGINAL TO PERA; RETAIN COPY FOR YOUR RECORDS
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Effective Date of Coverage

Coverage for insurance is effective the
first of the month following the month the
first premium was withheld. For example, a
$12 premium withheld in October pays for
coverage effective November 1. The
effective date will be placed on the insurance
certificate provided' to each participating
employee.

When Payments Are Due

The billing forms are to be returned to
PERA five working days from the date
premiums are withheld. Do not delay in
submitting payments. To do so could result
in the lapse of coverage for the employees.

Where to Send Payments

Checks are to be made payable to Public
Employees Retirement Association and
mailed with the insurance billing report to
Public Employees Retirement Association,
514 Saint Peter Street, Suite 200, Saint Paul,
MN,55102-1090.

A separate check must be sent for
insurance premiums. Insurance premium
payments should not be included with any
other payments being made to PERA.

Waiver of Premiums

Premium payments for group term life
insurance may be waived for participants
totally and permanently disabled who were
under 60 years old at the onset of disability.
The fact that the participant receives a PERA
disability benefit does not automatically
qualify for a waiver of premium. Disability
- and whether the premium may be waived 
is determined by the insurance carrier
(Prudential). Prudential periodically reviews
approved waivers to determine whether they
are to be continued. (Accidental death and
dismemberment coverage is not provided
when premiums are waived.) Applications

PERA

for waiver of premium may be obtained
from the PERA office.

Schedule of Benefits

Member Life Insurance

A cash payment is made to a named
beneficiary or beneficiaries upon the death of
a participant or dependent. The age of the
participant at death determines the amount
payable. A complete schedule of benefits is
shown.

Dependent Group Term Life Insurance

Life insurance benefits are provided for all
eligible dependents of each insured PERA
member or retiree participating in the
insurance program. The benefit will be paid
in a lump sum to the PERA participant upon
death of an eligible dependent due to any
cause. Eligible dependents are the
participant's spouse and unmarried chlldren
who are 14 days but less than 21 years of
age. Dependent children include
stepchildren, legally adopted children, and
foster children dependent upon the
participant for support. Dependents in
military service are not eligible.

Group Accidental Death and
Dismemberment Insurance

In addition to group term life insurance,
accidental death and dismemberment benefits
will be paid for any of the following losses
resulting from a covered accident on or off
the job.

II Loss of Life: full amount of insurance
(paid to named beneficiaries).

III Loss of: both hands, both feet, sight of
both eyes, one hand and one foot, one
hand and sight of one eye, or one foot
and sight of one eye: full amount of
insurance (paid to PERA participant).

III Loss of: one hand, one foot, or sight of
one eye: - one-half the amount of
insurance (paid to PERA participant).
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The total payment for anyone accident
may not be more than the full amount of
accidental death and dismemberment
insurance. The loss must take place within
90 days after the accident.

Exclusions: The group accidental death
and dismemberment insurance does not

Insurance

cover a loss resulting from war, suicide or
attempted suicide, infection, infirmity,
disease, medical or surgical treatment
thereof, or by aircraft travel, if the PERA
participant had any duties aboard the aircraft
or if the PERA participant was giving or
receiving training for such duties.

Benefit Schedule $12 Plan

~emberInsurance Dependent Group
~ember's Age Accidental Death

Term Life
Group Term

at Time of Claim Life & Dismemberment Spouse Children

Less than 30 $75,000 $75,000 $15,000 Age 6
30 but less than 40 $60,000 $45,000 $15,000 months but
40 but less than 45 $45,000 $38,000 $13,000 less than
46 but less than 50 $30,000 $30,000 $12,000 21 years
50 but less than 55 $22,000 $25,000 $ 8,000 $3,000.
55 but less than 60 $15,000 $21,000 $ 5,000 Children
60 but less than 65 $10,000 $20,000 $ 4,000 age 14
65 and over $ 6,000 $ 3,000 $ 3,000 days or

over, but
less than 6
months
$100.

Benefit Schedule $9 Plan

~ember Insurance Dependent Group
Term Life

~ember's Age Group Tern Accidental Death
at Time of Claim Life & Dismemberment Spouse Children *

Less than 30 $55,000 $55,000 $10,000 $2,000
30 but less than 40 $44,000 $33,000 $10,000 $2,000
40 but less than 45 $33,000 $28,000 $10,000 $2,000
46 but less than 50 $22,000 $22,000 $ 9,000 $2,000
50 but less than 55 $17,000 $19,000 $ 6,000 $2,000
55 but less than 60 $11,000 $16,000 $ 4,000 $2,000
60 but less than 65 $ 8,000 $15,000 $ 3,000 $2,000
65 and over $ 4,500 $ 2,000 $ 2,000 $2,000

* Children age 14 days or over, but less than 21
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How to File a Claim

Should an employee or dependent spouse
or child die, contact the PERA office to
initiate an insurance claim. PERA will
contact the beneficiary on how to file a claim.

Cancellation and Changing
Beneficiaries

Individuals who want to withdraw from
the life insurance program must complete the
Notice of Withdrawal section of Prudential's
Notice of Change Form (shown).
Participants may obtain the change form

PERA

from their employers or from the PERA
office. The Notice of Change Form must be
used to change beneficiaries designated to
receive life insurance payments upon the
participant's death. NOTE: The Notice of
Change form is used for life insurance
purposes only; it is not the same as PERA's
Change of Name/Address/Beneficiary Form,
which is used to designate the distribution of
funds in the PERA member's pension
account upon the member's death.
Prudential will not accept the pension fund
form for the Life Insurance Program.

PUBLIC EMPLOYEES RETIREMENT ASSOCIATION OF MINNESOTA
PRUDENTIAL GROUP LIFE INSURANCE PLAN NOTICE OF CHANGE FORM

Oroup Polloy No. 0-92860
Complate this Inform.tion for any change: (TVpe or print firmly with. ball point pen.)INama IMember number (certificate numbed

I
Add,.••1 ILsoc__la_I_Se_c_u_rl_ty_n_u_m_be_r _

Nama of governmental subdivision whare employed

Complete the following eectlon5 onlv If applicable:

CHANGE OF BENEFICIARY (PRUOENTIAL LIFE INSURANCE BENEFICIARY OESIONATION ONLY'

Change my Insurance Beneficiary to:
List, full name of each person Relationship Addr... (Str..t, CItV, State, Zip)

1.

2.

3.
(Attach list if more apace iii needed.)

Circle A. B, or C, It more than one person II designated.
A. More then one beneficiary: each surviving beneflclarv to recelvu aqual sha'es.
B. Contingent Beneficiary: First named to receive full benefit. If not living. n8)(t named wrvlvon to receive equal

,har.,.
C. Other: E)(plain fully the manner In which you \(Vi.h your benefit to be diatrlbuted

Date

LOST CERTIFICATE STATEMENT

I. the undersigned, hereby certify 'that the certificate specified above Ii not In my po""llon and Is not tranlf.rred
or In any way encumbered. ..

I agree and promlie that I will Immedlatelv I ....nender to the Company the said Certificate that comet into nly
po....alon at any future time.

Date

NOTICE OF WITHORAWAL

I, the undersigned member, hereby give notlco of withdrawal of participation In the Group Inaurance coverage under·
written b'I The Prudentlat
Such wlthdrawel to be eflectlve on • 19 _

It I, und.ratood and 8Gf'eed that by the 8)(8Cution of the Notice of Withdrawal, I forfeit my rlghu to the coverltiJ8
and ahould I elect atter 'aid date to participate again In luch Inaurance, • muat furnish, at my own expense, evidence
of Inaurability ••tl.fectory to the Prudential.

R••,on for withdrawel

Date

Return to: Public Employee. Retlremen'! Associetlon
Suite 200. Skyway Level
614 St. Peter Street
St. Paul. Minnesota 55102

Original end vellow coplas to PERA. Keep the pink copy for your record••

8

loato

GAP 531113 Ed 3-111

ISignature of authorized PERA representative

Reporting Manual For Payroll And Personnel Officers

Cet no. 0428NS2

5/93



PERA

Health Insurance

Public employers may offer health and
dental coverage to their employees through
the Public Employees Insurance Plan (PEIP).
PEIP health insurance was first made
available in 1990. Created through
legislation, the plan is designed to offer an
affordable insurance to many small
government employers. These employers
and their employees face rapidly mounting
insurance costs because of the small size of
the employee groups. PEIP, because it is
open to all schools, cities, townships, and
counties in the state, creates a larger
employee pool with the potential for reduced
costs. Among other things, the PEIP
currently offers:

.. Competitive large-group rates and
coverage for any size public
organization.

.. Medical, dental and life insurance
coverage, including major medical with
high and low deductible options.

.. Freedom to choose from an extensive
network of doctors and hospitals.

.. Inpatient, outpatient and emergency
room services.

.. Prescription drug benefits.

.. Optional comprehensive dental care, if
elected by the group.

.. $10,000 Basic life insurance, plus
option for supplemental insurance,
dependent life insurance, and accidental
death and dismemberment insurance, if
elected by the group.

PEIP Is Not limited to PERA
Members

PEIP is not limited to PERA members. It
is available to all public employees whose
employers (or bargaining units) have agreed
to purchase the insurance. The Public
Employees Insurance Plan is administered by
the Minnesota Department of Employee

Insurance

Relations. Call the Department of Employee
Relations for further details.

The telephone number for PEIP is (612)
296-0633. Employers may also contact the
PEIP marketing company by calling toll-free
1 800 829-5601.

Deferred Compensation

The Minnesota Deferred Compensation
Plan is a non-qualified 457 plan under the
Internal Revenue Code, whose purpose is to
help public employees save for retirement
while reducing tax liability on income.

PERA does not administer the Deferred
Compensation Plan. Questions about the
plan should, therefore, be referred to one of
the marketers of the plan Qisted on the
following page) rather than to PERA.

Who May Participate?

The Minnesota Deferred Compensation
Plan is open to all public employees except
those employed by the federal government.
In addition, participation is limited to those
public employees whose employers are able
to withhold contributions "to the plan as
payroll deductions.

How Does Deferred
Compensation Work?

The Deferred Compensation Plan permits
participants to have money deducted from
their paychecks and invested. Federal and
state income taxes are computed on the
compensation remaining after contributions
have been made to the deferred
compensation savings plan. (Contributions
to the plan are tax deferred up to 25 percent
of annual earnings, or $7,500, whichever is
less.) This means that participants' taxable
income is reduced. Lower income translates
into fewer taxes paid now. In addition,
participants do not pay taxes on investment
earnings. Taxes are, however, due on
contributions and investment earnings when
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withdrawn from the deferred compensation
plan, usually at retirement.

How Are Contributions Invested?

Participants in the plan have the option to
invest through the following:

III Minnesota Supplemental Investment
Fund,

.. Minnesota Mutual Life Company and
Northwestern National Life Insurance
Company, and

.. Great West Life Assurance Company.

The Minnesota Supplemental Investment
Fund allows participants to purchase shares
in one or more of the six accounts in the
Fund. Each account has a specific
investment goal. Investors realize increases
(or decreases) to their account values as the
value of shares increase or decrease and as
shares pay interest or dividends.

The Great Western Life Assurance
Company and the Minnesota Mutual Life
Company and Northwestern National Life
Company offer fixed or variable annuity
plans.

PERA

Additional Facts About
Participation

There is a minimum investment of $10 per
paycheck. The plans generally charge a
sales fee, an administration fee, or both.

How To Enroll In The Deferred
Compensation Plan

Public employees interested in enrolling in
or obtaining more complete information
about the Deferred Compensation Plan
should contact one of the agencies listed
below:

Ochs Services
250 Skyway
400 North Robert Street
Saint Paul, Minnesota 55101
Telephone:612/223-4300
1 800 825-6247 Greater Minnesota

For Minnesota Mutual and Northwestern
Life, and Minnesota Supplemental
Investment Fund.

National Benefits, Inc.
Box 444029
Eden Prairie, Minnesota S5344
Telephone: 612/941-0800
1 800 732-1200 Greater Minnesota

For Great West Life Assurance Company,
Minnesota Supplemental Investment Fund
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PERA

I Introduction I
PERA administers two types of Benefit

Plans. The Defined Benefit Plan which
consists of the Basic Plan, Coordinated Plan,
Police and Fire Plan, and the Police and Fire
Consolidation Plan and the Defmed
Contribution Plan for personnel employed
by public ambulance services and elected
officials.

The purpose of this section is to explain:

taxes and PERA contributions

reporting terminations or last day
worked in the event of disability

applying for a refund

retirement, survivor, disability and
refund information provided by PERA's
different Plans

applying for monthly payments

and the services PERA offers to
members

First, we will discuss tax-deferred
contributions and the reporting of
terminations.

Taxes and PERA
Contributions

PERA is a tax qualified plan under Section
401(a) of the Internal Revenue Code. As a
result, federal and state taxes on PERA
contributions are deferred to the time of
withdrawal. Whether a member receives a
lump-sum refund of contributions or a
monthly benefit, PERA will provide current
information about how the refund or benefit
is taxed at the time a refund or annuity is
being paid.

Benefits

Because PERA is considered a qualified
plan by the Internal Revenue Service, there
may be limits on how much a PERA
member and spouse can contribute to an
IRA. Members should contact the Internal
Revenue Service or a qualified tax advisor to
find out what the limits are.

Reporting Terminations

PERA must be notified in writing by the
employer of a member's termination date
from public service before a refund or a final
annuity or benefit can be paid.

In the event of a member's death, PERA
must be notified of the last day worked. In
case of permanent disability, PERA must be
advised of the last day worked and the date
through which the member was paid.

When a member terminates employment,
PERA needs the last date the member was
on the payroll (Le., the date through which
the member was paid). So, if a member
uses vacation after the last day on the job (to
extend a termination date), report the date
through which used vacation time was paid.

The effective date of termination or
disability, or for deceased members the last
date worked, should be placed in the status
column of the deduction report on which the
last salary deduction appears for the member
affected.

Remember, do not report salary on the
deduction report that is not PERA deductible
(such as unused vacation, unused sick leave,
severance pay, etc.), as described in the
Reporting Section of this manual.
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Applying for a Refund

Refunds are available to any former
member who resigns or is dismissed from
public service. Depending upon the Plan in
which the member was enrolled, other
circumstances for a refund may apply.
However, PERA cannot pay an early or
partial refund, or allow hardship
withdrawals.

A refund of a PERA member's
contributions forfeits any future benefit for
the former member. Members about to
withdraw contributions should carefully
consider the tax implications and any
resulting loss of benefits before withdrawing
the funds.

Payment of a refund is not automatic.
The member, Spouse, or beneficiary must
contact PERA in person, by letter or by
telephone to request an application. PERA
will then mail the appropriate application
form needed to apply for a refund.

Defined Benefit Plans

Basic, Coordinated, Police and Fire, and
Police and Fire Consolidation Plan refunds
of contributions are available at any time to
members who leave public service and have
not yet begun receiving a retirement annuity
or disability benefit. The refund includes
employee contributions, plus interest at the
rate of six percent compounded annually.
Employer contributions are not refunded.
Keep in mind, however, that by taking a
refund the employee forfeits all future
benefits.

Any individual who resigns or is dismissed
from public service and does not, within 30
days of resignation or dismissal, return to a
non-temporary employment position may
request a refund of his or her total member
contributions.

Refunds are also available for members
who are part-time employees and full-time

PERA

students or when a member does not return
to work within 30 days after the expiration
of an authorized temporary or seasonal
layoff of three months.

A refund of member contributions plus
interest may also be elected by the
designated beneficiary of a member or
former member who dies before reaching
retirement. If there is no beneficiary,
payment is made to the surviving spouse or,
if none, to the estate of the deceased member
or former member.

If a retiree and designated joint annuitant,
if any, die before all employee contributions
are paid in the form of annuities or benefits,
the remaining balance would be paid in the
same manner outlined for beneficiaries. No
interest is paid to beneficiaries on the
balance in an account if the member has
retired or was receiving disability benefits.

Defined Contribution Plan

A Defined Contribution Plan member,
upon termination of ambulance service
employment or elected office, is entitled to a
lump-sum payment of the value of shares
held, along with iJ:lterest or dividends that
have accrued. The final value of shares
purchased with employee and employer
contributions, except for the Guaranteed
Return Account, are determined by
economic and market conditions. Thus,
PERA and the State of Minnesota cannot
guarantee that the value of an account will
not decrease to a level below that originally
paid for the shares.

Keep in mind, elected officials who chose
to discontinue participation in the DCP while
still in an elected position are not eligible for
a refund until they have terminated elected
service.

Upon the member's death, the value of all
accounts is payable, upon application, to the
member's beneficiaries, or if none are
designated, to the member's heirs.
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Benefits

PERA administers several pension plans.
Each has specific benefit and annuity
provisions, depending upon the plan. First
we will discuss the benefits for the Defined
Benefit Plans.

Defined Benefit Plans

Retirement

Basic and Coordinated Members
Two methods are used to compute benefits

for Coordinated and Basic members-a
step-rate benefit accrual formula (Method 1)
and a level accrual formula (Method 2). The
retiring member receives the higher of the
two calculated amounts.

Method 1: Coordinated members accrue
1 percent of the average salary they were
paid over their five highest-paid consecutive
years of service for each of the first 10 years
of public service, and 1.5 percent of that
average salary for each successive year.
Basic members receive 2 percent of their
average salary for each of their first 10 years
of service, and 2.5 percent for each year
thereafter.

Using this calculation, upon retirement
members are eligible for a full (unreduced)
annuity if:

They are 65 or over with at least one year
of public service; or

Their age plus years of public service
equal 90 (Rule of 90).

A reduced early retirement annuity is
payable at any age with 30 or more years of
service (reduced 1/4 percent for each month
under age 62); or as early as age 55 with at
least three but less than 30 years of service
(reduced 1/4 percent for each month under
age 65).

Benefits

Method 2: Coordinated members earn
1.5 percent of the average salary they were
paid over their five highest-paid consecutive
years of service for every year of public
service, while Basic members earn 2.5
percent of their average salary for each year.

This calculation provides for unreduced
retirement benefits at age 65 for members
first hired prior to July 1, 1989, and at the
age for unreduced Social Security benefits
for those first hired into public service on or
after that date.

Early retirement results in an actuarial
reduction with augmentation (about 6 percent
per year) for members retiring prior to
qualifying for unreduced retirement benefits.

Police and Fire Members
Members receive 2.65 percent of average

salary they were paid over their five
highest-paid consecutive years of service for
each of their years of service.

An unreduced retirement annuity is
payable to members when they meet the
following conditions:

Age 55 with a minimum of three years of
service; or

Age plus years of service equal at least 90.

A reduced retirement annuity is available
to members between the ages of 50 and 55.
There is an actuarial reduction with
augmentation (about 4 percent per year) for
members retiring prior to qualifying for an
unreduced retirement annuity.

Police and Fire Consolidation
Members

Members of the Police and Fire
Consolidation Plan are covered by the
benefit provisions and annuity formula of
their local plans, unless they choose the
benefits available to them under the PERA
Police and Fire Plan. Members may elect
PERA Police and Fire Plan-type benefits:
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Within six months of the effective date
for the consolidation of the local relief
association with PERA;

At the time a member is between ages
49 1/2 and 50;

Within 90 days of termination of
service before retirement age, or

At the time the member retires or
submits an application for an annuity or
disability.

Legislation enacted in 1993 resulted in two
benefit tiers for consolidation members.
Those groups consolidated before July 1,
1993, are covered by the pre-July 1, 1993
benefit coverage offered through the PERA
Police and Fire Plan, unless their cities adopt
a resolution extending the new benefit
package to those members who elect PERA
Police and Fire Plan benefit coverage. All
groups consolidating after July 1, 1993, will
come under PERA's administration with the
new benefit coverage offered to those
members who choose PERA Police and Fire
Plan benefit coverage.

Until a pre-July 1, 1993 consolidated relief
association's city adopts the new benefit
coverage, the pre-July 1, 1993 benefit
provisions apply to members of those local
plans choosing PERA Police and Fire Plan
benefit coverage. That means that members
will receive 2.5 percent of their average
salary over the five highest consecutive
years' salaries for each year of service. The
eligibility requirements of age and reduction
for early retirement are the same as
described under Police and Fire Members.

Please refer to the section on Disability
Benefits for a description of those benefits.

PERA

Employees Who Have Service
With Another Public Pension .Fund

Members may elect to combine PERA
service with service in any of the 15
Minnesota public pension funds and qualify
for a retirement annuity from each fund in
which they participate. PERA refers to this
as a Combined Service Annuity. The funds
are:

State Employees Retirement Fund

Correctional Employees Retirement
Program

Unclassified Employees Retirement Plan

State Patrol Retirement Fund

Legislators' Retirement Plan

Elective State Officers' Retirement Plan

Public Employees Retirement Fund

Public Employees Police and Fire Fund

Teachers Retirement Fund

Minneapolis Employees Retirement
Fund

Minneapolis Teachers Retirement Fund
Association

St. Paul Teachers Retirement Fund
Association

Duluth Teachers Retirement Fund
Association

Public Employees Local Government
Correctional Service Retirement Plan

Judges' Retirement Fund

Members with three or more years of total
service qualify for a combined service
annuity if they have six or more months of
service in each fund and have not begun to
receive an annuity from any of the
designated funds. Benefits are based upon
the formula of each fund and the member's
average salary over the five highest-paid
years of service, no matter when it was
earned.
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How A Pension Can Be Paid
Members of the PERA Basic and

Coordinated Plans, the Police and Fire
Fund, and members covered by the Police
and Fire Consolidation Fund who elect
PERA Police and Fire-type benefits may
select from several types of retirement
annuities.

Normal Annuity - A Normal annuity is a
lifetime annuity that ceases upon the death of
the retiree. No survivor annuity is payable.

Joint and Survivor Annuities -- At
retirement, members may choose from one
of four Joint and Survivor annuities. All
these annuities are payable for the lifetime of
the retiree. At the time of the retiree's
death, the designated joint annuitant
continues to receive monthly annuity
payments at varying levels for his or her
lifetime. Depending on the Joint and
Survivor option chosen by the member,
survivor payments are at a 25, 50, 75 or 100
percent level of that received by the
member. The 25 percent and 75 percent
Joint and Survivor annuities were first made
available August 1, 1991.

All Joint and Survivor annuity options
incorporate an automatic "bounce back"
feature that returns the amount of the
annuity to the level of the Normal annuity in
the event the joint annuitant predeceases the
retiree. The cost of this protection is borne
by the funds, not by the retiree.

Pre-Age 62 Supplement - This annuity
option allows a member who retires before
age 62 to receive a greater monthly payment
until he or she becomes eligible for Social
Security at age 62. The monthly annuity
amount is then reduced by at least $100 at
age 62.

Employees Who Retire After
Age 65

Public employees who retire at age 65 or
older with between one and three years of
service in one or more of 12 designated

Benefits

funds may qualify for a proportionate
annuity. Annuities are paid by each
applicable fund in which the employee has
credit and are based upon the formula of
each fund and the member's average salary
during the period of service covered by that
fund.

Employees Leaving Before
Retirement

A vested member who terminates public
service may leave contributions in the fund
or funds in which he or she participated and
qualify for an annuity at age 55 or .older.
PERA refers to this as a Deferred Annuity.
The annuity amount, calculated as of the
date of termination, will increase at a rate of
3 percent per year, compounded annually,
until the first of the year following the
member's 55th birthday. It will then
increase at a rate of 5 percent per year,
compounded annually.

Disability Benefits
Members may be eligible for benefits from

PERA if they are unable to work because of
a physical or mental disability. Disability is
defined by statute, and PERA may require
periodic medical examinations of those
receiving these benefits.

Disability benefit calculations are based
upon years of service and average salary
earned during the five highest-paid
consecutive years of service for Basic and
Coordinated members and for Police and
Fire Fund members. In the case of Police
and Fire members, there is a minimum
non-duty disability benefit of 39.75 percent
of that salary. For Police and Fire members
disabled in the line of duty, the minimum
benefit is 53 percent of salary.

Basic and Coordinated members qualify
for disability with three or more years of
service and by meeting the statutory
defmition. Police and Fire members qualify
by meeting the definition with one or more
years of service if disabled outside the line
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of duty. If injured in the line of duty, there
is no minimum service requirement.

Members of the Police and Fire
Consolidation Fund may receive disability
benefits under the provisions of their
individual relief association plans unless they
have chosen PERA Police and Fire Plan
benefit coverage. For those local plans who
consolidated after July 1, 1993, or those
local plans consolidated before that date
whose cities have adopted the new benefit
coverage, the benefits are the same as those
described earlier for PERA Police and Fire
Plan members.

If a relief association consolidated before
July 1, 1993, and the city has not adopted
the new benefit coverage available through
the PERA Police and Fire Plan coverage, the
disability benefits are those in effect before
July 1, 1993. That means that if a police
officer or firefighter has elected PERA
Police and Fire Plan benefit coverage, and:

a) is injured in the line of duty, there
is no minimum length of service
required and that person will receive a
minimum benefit of 50 percent of the
average salary over the five year highest
consecutive years' salaries, or actual
salary if less than five years of service.
If the individual has over 20 years of
service, an additional 2.5 percent will be
paid for each year over 20 years.

b) is injured outside the line of duty,
that person must have a minimum of one
year of service and is eligible for 37.5
percent of average salary over the five
highest consecutive years' salaries, or
actual salary if less than five years of
service. If the individual has over 15
years of service, an additional 2.5
percent will be paid for each year over
15 years.

PERA

Survivor Benefits
PERA also provides survivor annuities or

survivor (death) benefits for families of
members who qualify for such coverage.
The qualifications and types of benefits vary
with each fund.

Under the Basic and Coordinated Plans
and the Police and Fire Fund, a surviving
spouse of a member with three or more
years of service may elect to receive a 100
percent Joint and Survivor annuity. This
optional annuity may be elected instead of
any survivor benefits otherwise payable.

Qualifying survivors of Basic and Police
and Fire Fund members have these
alternative benefits:

The surviving spouse of a Basic or
Police and Fire Fund member may
receive 50 percent of the member's
average monthly salary earned during
the last six months of service. Each
dependent child is eligible to receive 10
percent of that average salary. The
maximum monthly benefit to a family is
70 percent of the member's average
monthly salary.

The surviving spouse, if a designated
beneficiary, may elect a refund of any
remaining employee contributions in the
account plus 6 percent interest
compounded annually. A refund may
not be elected if there are dependent
children.

Qualifying survivors of Coordinated Plan
members may have these alternative benefits:

The surviving spouse may elect to
receive survivor coverage for a lifetime,
or for either a specified period of 5, 10,
15, or 20 years. The monthly benefit
paid over the specified period would be
the actuarial equivalent of the lifetime
monthly benefit otherwise payable. If
the spouse chooses one of the four
period benefits, but dies before the end
of the period, the value of the benefit
that would have been paid for the
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remaining time would be paid in a lump
sum to the survivor's estate.

If there are dependent children and no
eligible surviving spouse, the dependent
children would be entitled to a benefit
payable until age 20, or for five years if
the child is between ages 15 and 20.

The surviving spouse, if designated
beneficiary, may elect a refund of any
remaining employee contributions in the
account plus 6 percent interest
compounded annually.

The member may file a written statement
with PERA directing that the surviving
spouse is not to receive any of the monthly
benefits available by law and that a refund is
to be paid to the beneficiary(ies) listed in the
member's account.

Survivors of members of the Police and
Fire Consolidation Plan are eligible for
survivor benefits under the provisions of the
individual relief association, unless the
member had already elected coverage under
the PERA Police and Fire Plan. However
if a Police and Fire Consolidation Plan '
member has not elected PERA-type coverage
and is killed in the line of duty, the surviving
spouse may elect benefits payable under
PERA Poli~e and Fire Plan benefits.

Defined Contribution Plan
Members

Members of the Defined Contribution Plan
(DCP), designate a percentage of total
contributions to be placed in one or more of
six accounts of the Minnesota Supplemental
Investment Fund. These accounts include
the Income Share Account, the Growth
Share Account, the Money Market Account,
the Bond Market Account, the Stock Index
Account and the Fixed Interest Account.

Employee and employer contributions are
combined and used to purchase shares in
accounts selected by the employee. Except

Benefits

for the Money Market and Fixed Interest
Accounts, whose shares are always one
dollar each, shares are purchased at market
prices and belong solely to the employee.

Members may change their investment
selections any time and may also transfer all
or portions of previously purchased shares
from one account to another. Some special
restrictions apply, however, to transferring
funds out of and into the Fixed Interest
Account.

Termination of Service
Proceeds of an account are payable 30

days or more after the date of termination of
service. Since this is a defined contribution
plan, the value of the member's account is
payable upon termination of public service
disability, retirement or death. The paym;nt
form is a lump sum. No monthly payments
are available (except for disability). The
lump-sum benefit payment may be rolled
over to another tax-qualified plan or used to
purchase an annuity from an insurance
company. PERA will, at the direction of the
member, send the payment to an insurance
company licensed to do business in
Minnesota for the purpose of purchasing an
annuity.

A member who terminates public service
may leave their contributions in the DCP for
investment. The member may also transfer
funds from one account to another.
However, a terminated member can no
longer submit additional contributions to an
account.

Disability Benefits
Members who qualify for permanent

disability under PERA statutes have the
option of monthly payments from their
account instead of a lump-sum distribution.
The amount of the monthly payments cannot
exceed 10 times the combined employee and
employer contributions for the month
preceding the disability. Also, disability
payments must be in $100 increments. The
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benefit ends when the disability status ends
or when the account is depleted.

Survivor Benefits
Upon the death of a DCP member, the

valu~ o~ the accounts are payable, upon
apphcation, to the member's
beneficiary(ies). No monthly payments are
available.

Applying for Monthly
Payments

Payment of a r,etirement, disability, or
survIvor benefit IS not automatic. An
application must be flIed .. The member. 'spouse, or beneficIary may contact PERA in
person, by letter, or by telephone to request
an application. PERA will then mail the
application form needed to apply for the
particular benefit sought.

Defined Benefit Plans

For Basic, Coordinated, Police and Fire
and the Police and Fire Consolidation PI~s
PERA will pay an estimated retirement '
annuity within two weeks of the effective
date of a member's retirement if PERA has
r~eived a valid retirement application,
eVIdence of age and name change, and a
Termination Verification Form.

A Termination Verification Form is mailed
to retiring employees within two weeks of
PERA receiving an Application for
Retirement. The employee should bring the
f?rm to the employer to complete, date and
SIgn. The employer is to return the
completed verification form to the member.
It is the responsibility of the member unless
otherwise agreed, to return the Termination
Verification Form to PERA. Upon receipt
of the Termination Verification Form we
issue the estimated payment. '

PERA will calculate the final annuity
amount when all salary contributions have

PERA

been received. The fmal annuity is the
actual monthly amount that will be paid for
the duration of the member's retirement. If
the actual annuity amount is different from
the initial estimated payment, adjustments
for over- and under-payments will be made
retroactively.

Defined Contribution Plan

Under the Defined Contribution Plan no
monthly retirement payments are avail~ble in
the form of a monthly payment. Only a
lump sum is payable. However, disability
monthly payments can be paid if the member
qualifies for permanent disability, The
m~mberwill need to file an application,
eVIdence of age and name change.

PERA Benefits and
Retirement Information

Services

In an effort to make information about
PERA and its benefits more readily available
to our members, the association provides a
variety of services. Available services are
information upon request, in-office
appointments, group meetings, one-on-one
counseling conferences and preretirement
planning workshops as described below:

Retirement Estimate Information
Upon request, PERA will provide a

member with an estimated retirement
benefit. In order to provide this
information, we ask the member to supply
the member number (if known) or Social
Security number, expected retirement date or
dates, and the name and age of the person
who might be designated as a joint annuitant.
Benefit estimates are also available annually
on the PERA Personal Benefit Statement.

PERA Office Counseling
Members approaching retirement may

wish to meet with one of PERA's benefit
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counselors to discuss their retirement
options. A person wishing to meet with a
counselor should call the PERA office to
schedule an appointment.

Group Meetings
Representatives are available at the request

of the employer to conduct group
information meetings to answer questions
from members and employers about PERA
benefits and reporting procedures. If your
agency would like a representative to attend
a meeting with your employees, call the
PERA Member Services Division to arrange
a time.

One-on-One Conferences
PERA also schedules individual

pre-retirement counseling sessions

Benefits

throughout Minnesota each year. These
one-on-one conferences provide members
who may retire in the near future with an
opportunity to ask questions about their
individual retirement benefits and benefit
options. The schedule for the conferences
are mailed directly to members age 45 and
older twice a year.

Preretirement Planning Workshops
PERA conducts several preretirement

planning workshops across Minnesota each
year to assist members in preparing for
retirement. These workshops, which run
two consecutive evenings, cover PERA
benefits, Social Security, financial planning,
and other topics related to retirement. The
schedules for the workshops are mailed
directly to the members twice a year.
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PERA· Notes

This section of the manual is provided for
the employer to make notes or to fIle issues
of the PERA employer newsletter (The
PERA"phrase").
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