
MNVA & Local 49 
Operating Engineers Pathway Information 

20-21 SY 
Summary 

Semester 1 – 54 Enrollments 

Semester 2 – 113 Enrollments 
 

21-22 SY 
Summary 

 

 
Semester 1 - 123 Enrollments 

Semester 2 - 161 Enrollments 

Pass Rate - 79.7% 

Completion of Pathway (4 courses) - 23 Students 

Students who joined Local 49 Apprenticeship Program upon graduation – 6 
 

 

22-23 SY 
Summary 

 

 
Semester 1 - 161 Enrollments for MN, 35 for ND 

Semester 2 - 171 Enrollments 

Pass Rate - 83.5% 

OSHA-10 Construction Certification - 17 students certified. 

Students who joined Local 49 Apprenticeship Program upon graduation – 14 
 

 

23-24 SY 
Summary 

 

 
Semester 1 - 228 Enrollments for MN. Started 2 in-person learning hybrid 
models with Wright Tech and St. Charles schools. 

Semester 2 - 242 Enrollments 

Pass Rate S1 - 93.14% 

EOY Pass Rate – 89.5% 

OSHA-10 Construction – 27 MNVA & 21 Wright Tech students completed 
the certification. 

25 students passed the Ramsay Exam 

Completion of Pathway (4 courses) – 46 students 

Students who joined Local 49 Apprenticeship Program upon graduation - 11 
24-25 SY 
Summary 

Semester 1 – 333 Enrollments for MN. Running 3 in-person sections at 
Wright Tech and 1 in St Charles 



Semester 2 -333 Enrollments for MN. 

EOY Pass Rate – 92.3% 

OSHA-10 Construction – 55 students completed their certification. 

38 students passed the Ramsay Exam 

Completion of Pathway (4 courses) – 90 Students 

Students who joined the Local 49 Apprenticeship, working in industry, or 
attending post-secondary programs upon graduation – 30 students 

25-26 SY 
Summary 

Semester 1 – 351 Enrollments – Started new in-person learning model with 
St. Paul schools. 

Semester 2 – 352 Enrollments 

OSHA-10 Construction – 56 students (semester 1) 

Completion of Pathway (4 courses) – 6 students (semester 1) 
Field Trips & 
Activities 

Field Trips & 
Activities 

 

 
21-22  
Fall - Local 49 Training Center in Hinkley, MN 
Spring - Zieglar Cat in Shakopee, MN 

22-23 
Fall - Ames Construction Heavy Equipment Rodeo in Rosemount, MN 
Spring - Local 49 Training Center in Hinkley, MN & Central Lakes College 
Hands On Event in Staples, MN 

23-24 
Fall - Ames Construction Heavy Equipment Rodeo in Rosemount, MN 
Spring - Local 49 Training Center in Hinkley, MN & Central Lakes College 
Hands On Event in Staples, MN  

24-25 
Fall – Ames Construction Heavy Equipment Rodeo in Rosemount, MN, JF 
Brennan Hand-On Event in La Crosse, WI 
Spring – Ziegler-Cat, Big Lake, MN, Local 49 Training Center in Hinckley, 
MN, Central Lakes College, Staples, MN and MNDOT Transportation 
Center, Golden Valley, MN 

25-26  
Fall – MNDOT SPOT Training in St. Paul, MN, Ames Construction Heavy 
Equipment Rodeo in Rosemount, MN, Martin-Marietta, and Hayden-
Murphy in Bloomington, MN 
 

  
15 Female Students in 21-22 

19 Female Students in 22-23 



Special Population 
Demographic Data 

 

37 Female Students 23-24 (Semester 1) 

37 Female Enrollments 25-26 

7 BIPOC and Latino Students in 21-22 

7 BIPOC and Latino Students in 22-23 (4 Black or African-America, 2 
Latino, and 1 American Indian or Alaska Native) 

24 Special Education Students in 22-23 

20 BIPOC and Latino Students 25-26 

67 Special Services Enrollments 25-26 
 

 

Additional 
Information 

 

 
165 School Districts Involved 

4 Courses - CAR022: Construction Explorations, MFG010: Basic Grade and 
Construction Math, MFG201: Construction Equipment Fundamentals, & 
MFG202: Mobile Equipment Maintenance 

Each Course is awarded 7.5 Apprenticeship Training Hours with Local 49 

Students are awarded 10 Apprenticeship Training Hours for completing 
OSHA-10 Construction 

MFG010, MFG201 & MFG202 each are worth 5 credits with North 
Hennepin CC 

23-24 School Year - 2 In-Person hybrid partnerships started with Wright 
Tech and St. Charles schools. 

25-26 School Year – Started in-person model with St. Paul public school 

Offering Public and Private Sector Meet-And-Greets (2 separate events) for 
seniors looking to find a signatory contractor or employers after graduation. 

25-26 School Year – Implemented a senior appointment calendar to meet 
with Local 49 Career Navigator to discuss next steps to enter the 
apprenticeship after high school. 
 

 


