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Honorable Robert Mattson 
Attorney General 
State Capitol 
St. Paul , Minnesota 

Dear Mr. Mattson: 

At its September 21, 1966 rreeting, the Civil Servi.re Poaro held a public hear­
ing on prop::>sed revisions in Civil Service Rules 5.5 and 13.2. Prior notice 
of hearing was given on August 11, 1966, in acoordance with provisions of 
Minnesota Statutes ·1955, Section 15.0412, Subdivision 4. The proposed revi­
sions were discussed at the hearing and at subsequent Eoard neetings, all of 
which were open to the public, and changes were adopted by the Boaro on 
November 10, 1966. The Board. action reported in this letter and the attached 
copies of the notice of hearing in this matter are hereby submitted in quadrup­
licate for your ronsideration as to the form and legality of the revisions --as­
adopted by the Board. 

The repeal of Civil Service Rule 5.5 and the arrendrrent of Civil Service Rule 
13. 2 were adopted to take effect July 1, 196 7. For your infonnation, new 
material is underlined and deletions are stricken in the approved changes shown 
below and in the enclosures. 

Changes in Civil Service Rules 5. 5 and 13. 2 
as approved by the Civil Service Board November Io, 1966 

5. 5 Overt:i.rre, is repealed effective July 1 , 196 7. 

13 . 2 Overt:i.ne 

Each ap:rx,inting authority requiring or permitting ~eeye:Re-iER@-~ 
~~-1:.e~~-w~ overtime mrl<: shall prepare written regulations 
governing such overtine which shal! include the following: 

a. Conditions under which cash payment for overtirre is authorized. 
~tes ;ggp..eas1=l~~~-SA~;b-ee iR aeee~ai:ree-wa:.tti ~e-i ... eT 

b. Conditions tmder which corrrpensatory time off may be accrued, .used 
or cancelled including the policies to be followed at the time an 
employee is separated from service. 

~Q;R~~l=li€:l=Hle4tR~8'~sa~~3:JRe~-J:l~~e 
:r,~-t-41:t-ea.ew=,-w~-ee~wee~ 
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c. For all emolovees :in the classified servire assimed to ranges 
m the s Plan the reauire 

comnensa on or ove paid at t:ures 
the regular rate of P ed in rnpensa-
tory time o based on one and one-h ov~rt:une hours 
w::>rked. 

d. For all_ emoloyees except those described in c. hereof, the con­
di tlons under which compensatory time orf or o~rtirre paym_ent in 
cash wil1 be allowed and will not be allowed and the rates for 
casn payrreiit or oomrensatory time orf when al!owed. 

The term "o~rtirre" rreans hours mrked in excess of forty hours Z:r 
week, except in state_ hospitals or institutions the tern "overtirre" rreans 
hours_ wo]x;f ?-r: excess or:eig)i:t:y houn:>: par ThlO weeks.. • 

here:in notwithstanding an aPoointing authori 
ma , with the a director Provide ee in a pas~ tion 
reau~rmg h1.m _ n at, or WJ. thJn f his station 
during longer _ iods of du a substanti re.rt of which con-
sis status or eepmg an an 
ner not be romrensated in accordan t shall 
be covere un r . ve. 

Such regulaticns governing overtine shall be effective when approved by 
the corronissioner of administration and the director and shall remain in 
effect until cancelled in writing by the appointing authority, the director, 
or the corrmissioner of administration. 

The appointing authority shall post or distribute copies of regulations 
so approved in order to inform affected employees. 

No compensatory tirre off or cash payrrent for overtime work ordered by 
the appo:inting authority or voluntarily perforned by the employee shall be 
allowed unless regulations are effective as above provided. 

Please advise us of the date these changes are filed with the Secretary of State. 

- ry•7~-, 
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;; 
ohn W. Jackson 

Director 

Enclosures 


