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PREAMBLE

This Agreement is made and entered into this ___dayof _____ | 2001, by and between the
State of Minnescta, hereinafter referred to as the Employer, and the Middle Management
Association, hereinafter referred to as the Association. o

If the parties mutually agree during the term of this Agreement, this Agreement may be
supplementsd by such additional provisions relating to departmental issues as the parties of this
Agreement deem appropriate. Failure of the parties to reach such supplemental agreement shall
not be subject 1o the interest arbitration procedure as set out in the Minnesota Public Employment
Labor Relations Act.

Any Agreement entered into after the execution date of this Agreement which is to be included as

a part of this Agreement must be reduced to writing and must be signed by the parties to this
Agreement.

ARTICLE 1 - ASSOCIATION RECOGNITION

Section 1 escognition. The Employer recognizes the Association as the exclusive
representative for all supervisors employed by the State of Minnesota for more than fourteen (14)
hours per week and more than sixty-seven (67} working -days per year as oemfled by the Bureau
of Mediation Services Case Nos. 81-PR-5-A and 81-PR-222-A.

Section 2. Disputes. In the event of a dispute, assignment of supervisors to the appropriate
bargaining unit shall be accomplished in accordance with Minn, Stat. 179A.10, Subd. 4.

Section 3. Exclusive Recognition. The Employer will not meet and negotiate with any other
labor or employee organization or employee(s), concerning the terms and conditions of
employment for supervisors covered by this Agreement. The Employer will not assist or otherwise
encourage any other employee organizations which seek to bargain for supervisors covered by
this Agreement.

ARTICLE 2 - DUES CHECKOFF

Section 1, Payroli Deduction. The Employer agrees to cooperate with the Department of
Finance and the Association in facilitating the deduction of the regular biweekly Association dues

for those supervisars in the unit who are members of the Association and who request in writing to
have their regular biweekly Association dues checked-oft by payroll deduction.

Section 2. Hold Harmtess. The Association agrees to indemnify and hold the Employer
harmless against any and all claims, suits, orders or judgments brought or issued against the
Employer as the result of any action taken or not taken by the Employer under the provisions of
this Article.

Section 3. Dues Remission. The aggregate deductions of all supervisors shall be remitted by
the Employer together with an itemized statement to the Middle Management Association no later
than ten (10) days following the end of each payroll period.



Section 4. Supervisor Lists. The Employer shall report to the Association the information on all
employees including additions, deletions, and status changes within the bargaining unit. The
report shall be made on a bi-weekly payroll period basis and shall be transmitied no later than one
{1) week following the end of each payroll period.

ARTICLE 3 - EMPLOYER RIGHTS

It is recognized that except as expressly stated herein, the Employer shall retain whatever rights
and authority are necessary for it to operate and direct the affairs of the Employer and its agencies
in afl of their various aspects, including but not limited to, the right to direct and assign employees;
to plan, direct and control all the operations and services of the Employer; to schedule working
hours; to determine whether goods and services should be made or purchased. Any term or
condition of employment not specifically established by this Agreement shall remain solely within
the discretion of the Employer to modily, establish, or eliminate.

ARTICLE 4 - ASSOCIATION RIGHTS

Section 1. Representatives. The Assocciation may designate for each work lecation in the
bargaining unit a supervisor as Representative to function as steward. Upon execution of this
Agreement and as changes occur thereafier, the Association shall notify the Appainting Authority
of the names of the Association Representatives selected as provided in this Article, designating
the wark location they will be responsible for.

Section 2. Repr tatives® Activities. The Employer agrees that during working hours, on the
Appointing Authority's premises within the Representatives’ work location and without loss of pay,
Representatives will be allowed reasonable time to post official Association notices, distribute the
Association newsletters, and to transmit communications authorized by the Asscciation to the
Employer as are required for the administration of this Agreement, providing, however, this activity
does not interfere with normal work duties. The Associalion shali notify the Appointing Authority of
those representatives, if any, who have authority to process or resolve grievances on a regular or
case by case basis. The Representative shall first inform his/her superior of his/her impending
departure and shall first receive approval to leave the work location.

Section 3. Bulletin Boards. The Appointing Authority shall make space available on a bulletin
board to be used exclusively by the Association for the posting of official Association notices,
meetings, elections, minutes, and newsletters.

Section 4. Notification. When the Employer has determined that a positicn or classification in

the supervisory unit is to be placed in the management schedule, the Employer shall notify the
Association in advance of such placement.

ARTICLE 5 - STRIKES AND LOCKOUTS

Section 1. Strikes. The Association, its officers and agents, and the supervisors covered by this
Agreement agree not to promote or support any strikes as defined in Minn. Stat. 179A.01, Subd,
16. Any supervisor who knowingly violates the provisions of this Section may be discharged or
ctherwise disciptined.



Sectionh 2. Lockouts. No lockouts or refusal to allow supervisors to perform available work shall
be instituted by the Employer and/or its Appeinting Authatities during the life of this Agreement.

ARTICLE 6 - DISCIPLINE AND DISCHARGE

Section 1. Purpese. Disciplinary action may be imposed on supervisors only for just cause.

Section 2. Disciplinary Action. Discipline may include only the following, but not necessarily in
this order:

Cral reprimand {not griavaple}

Written reprimand (nhot arbitrable}

Suspension (paid or unpaid)

Suspension — equivalent reduction of vacation balance*
Demotion

Discharge

U S

*The Appointing Authority may, in fieu of an unpaid suspension, issue a suspension by subtracting
vacation hours from the employee’s accumulated vacation balance in an amount equal to the
unpaid suspension. The amount of vacation to be subtracted will be from one (1) to four (4) days.

If the Appointing Authority has reason to reprimand a supervisar, it shall be dene in such a manner
that will nct embarrass the superviscr before cther employees, supervisors, cor the public.

When any disciplinary action more severe than an oral reprimand is intended, the Appointing
Autherity shall, before or at the time such action is taken, notify the supervisor in writing of the
specitic reason(s} for such action, with a copy to the Association Executive Director.

The Appointing Authority may discipline a supervisor before such notification is given if
extenuating circumstances exist. The Appointing Authority will provide the supervisor with such
notification within one working day, exclusive of Saturdays, Sundays and holidays, after such
action.

Section 3. Investigatory Leave. The Appointing Authority may place a supervisor who is the
subject of an investigatien on an investigatery leave with pay. The Appeinting Authority shall as
scon as practicable upon placing an employee on investigatory leave, notify the employee in
writing of the reason(s} for such action.

Section 4. Investigatory Interview. The Appointing Authority shall not meet with a supervisor
for the purpose of questioning a supervisor during an investigation that may lead 1o discipline of
that supervisor without first offering the supervisor an opportunity for MMA representation. Any
supervisor waiving the right to such representation must do so in writing prior to the guesticning.
However, a supervisor may initially waive the right to representation orally in the case of a phone
interview. A copy of such waiver shall be furnished to the Association. The supervisor shall be
advised of the principal allegations being investigated and, it known, the alleged time and place of
occurrence prior to questioning. However, if any supervisor, who is not the subject of the
investigation, is being questioned during an investigation of resident/patient abuse, the supervisor,
upen request, shall have the right to Association representation.

Nofification of status of the investigation will normally be provided to the Assaciation within thirty
(30) days of the interview.



Section 5. Discharge of Permanent Supervisors. The Appointing Authority shall not discharge
any permanent supervisor without just cause.

if the Appointing Authority believes thers is just cause for discharge, the supervisor and the
Association will be notified, in writing, that a supervisor is to be discharged and shall be furnished
with the reason(s) therefore and the effective date of the discharge. The supervisor may request
an opportunity to hear an explanation of the evidence against him/her, and to present his/her side
of the story and is entitled 1o Association representation at such meeting, upon request, The right
to such meeting shall expire at the end of the next scheduled work day of the supervisor after the
notice of discharge is delivered to the supervisor unless the supervisor and the Appointing
Authority agree otherwise. The discharge shall not become effective during the period when the
meeting may occur. The supervisor shall remain in pay status during the time between the notice
of discharge and the expiration of the meeting. However, if the supervisor was not in pay status at
the time of the notice of discharge, for reasons other than an investigatory leave, the requirement
1o be in pay status shall not apply.

The Association shall have the right to take up suspensions, demotions, and discharges at the '
second step of the Grievance Procedure and the matter shalf be handled in accordance with this
procedure, if so requested by the Association.

A supervisor found to be unjustly discharged shall be reinstated in accordance with the conditions
agreed to between the parties if appropriate or the decision of the arbitrator.

Section 6. Unclassified Supervisors. The termination of unclassified supervisors is not subject
to the arbitration provisions of this Agreement.

The provisions of Section 1 of this Article shall not apply to this Section.

Section 7. Personnel Records. Initial minor infractions, irregularities, or deficiencies shall first
be privately brought to the attention of the supervisor and, if corrected, shall not be entered into
the supervisor's personnel record.

Oral reprimands and letters of expectation shall not become a part of a supervisor's personnel
record. Investigations which do not result in disciplinary actions shall not be entered into the
supervisor's personnel records.

Upon the request of the supervisor, a written reprimand shall be removed from the supervisor's
personnel record provided that no further disciplinary action has been taken against the supervisor
for a period of one (1) year following the date of the written reprimand.

Upen the request of the supervisor, a suspension of ten (10) days or less shall be removed from
the supervisor's personnel record providing that no further disciplinary action has been taken
against the supervisor for a period of three (3) years from the initial date of the suspension.

The contents of a supervisor's personnel office record shall be disclosed to him/her upon request
and to the supervisor's Association Representative upon the written request of the supervisor. In
the event a grievance is initiated under Article 7, the Appointing Authority shall provide a copy of
any items from the supervisor's personne! office record upon the request of the supervisor.

Only the personnel office record may be used as evidence in any disciplinary action or hearing.
This does not limit, restrict, or prohibit the Appointing Authority from submitting supportive
documentation or testimony, either oral or written, in any disciplinary hearing, nor does it so limit
the Assocciation.




Each supervisor shall be furnished with a copy of all evaluative and disciplinary entries into their
personnel office record at or before the time such entry is placed in the record and shall be entitled
to place his/her written respanse te such action in the personnel office record.

ARTICLE 7 - GRIEVANCE PROCEDURE

Section 1. Definition of a Grievance. For the purpose of this Agreement, a grievance shall be
delined as a dispute cr a disagreement as to the interpretation or application of any term or terms
of this Agreement. Supervisors are encouraged to first attempt to resolve the matter on an
informal basis with their immediate superior at the earliest opportunity. If the matter cannot be
resolved to the supervisor's satisfaction by informal discussion, it shall then be settled in
accordance with the following procedure.

STEP 1. The grievance shall be reduced 1o writing, setting forth the nature of the grievance,
the facts upon which it was based, section or sections of the Agreement alleged to have been
violated, and the relief requesied and shall be presented to the grievant's immediate superior
by an Asscciation Representative or designee. Any alleged viglation not processed to this
step within twenty-one {21) calendar days of the first occurrence of the event giving rise to
the grievance or within twenty-one (21) calendar days after the grievant, through the use of
reasonable diligence should have knowledge of the first occurrence of the event giving rise to
the grievance, shall be considered waived. Within ten (10) calendar days after receiving the
written grievance, the grievant's immediate superior or the Appointing Authority’s designee
and the Association Representative shall arrange a meeting with or without the grievant, in an
attempt to resolve the grievance. Failure to arrange a meeling within the above stated ten
(10) calendar days shall require the Association 1o commence the next step filing within the
succeeding ten (10) calendar days unless the parties mutually agree in writing to an
extension. |If the grievance remains unresolved after this mesting, the immediate superior's
written answer to the grievance shall be given 1o the Association Representative within ten
(10) calendar days of this meeting. The Association may appeal the grievance to Step 2
within ten {10) calendar days of the receipt of the immediate superior's answer.

STEP 2, Within ten (10) calendar days following the receipt of a grievance referred from
Step 1. the Appointing Authority or designee shall arrange a meeting with the Association’s
designes in an attempt to resolve the grievance. Failure to arrange a meeting within the
above stated ten (10) calendar days shall require the Association to commence the next step
filing within the succeeding ten {10} calendar days unless the parties mutually agree in writing
to an extensicn. Within ten (10) calendar days following this meeting, the Appointing
Autherity or designee shall respond in writing to the Association Representative stating the
Appointing Authority or designee’s answer concerning the grievance. If, as a result of the
written response, the grievance remains unresolved, the Asscciation may refer the grievance
within twenty (20) calendar days Yo Step 3. Any grievance not referred in writing by the
Association to Step 3 within twenty (20) calendar days following receipt of the answer of the
Appointing Authority or designee shall be considered waived.

STEP 3. |If the grievance remains unresolved, the Association may, within twenty (20)
calendar days after the response of the Appointing Authority or designee is due, by written

" notice to the Deputy Commissicner of the Department of Employee Relations (State Labor
Negotiator) request arbitration of the grievance. The arbitrator shall be selected pursuant to
Section 2 of this Article and the hearing shall be scheduled on a date mutually agreeable to
the arbitrator and the parties. A supervisor who is eligible and elects 1o use the procedure
under M.S. 197.46 cannot use the arbitration provisions of this agreement.



Section 2. Arbitration Panel. The parties shall employ a list of three (3) permanent arbitrators to
decide disputes arising under this collective bargaining agreement.

Section 3. Arbitration Hearing Site. The arbitration hearing site shall be determined by mutual
agreement of the State Negotiator and Association. If mutual agreement cannot be reached, the
hearing site shall be determined, in a pre-hearing conference, by the arbitrator chosen to hear the
case.

Section 4. Arbitrator's Authority. The arbitrator shall have no right to amend, modify, nullify,
ignore, add to, or subtract from the provisions of this Agreement. The arbitrator shall consider and
decide only the specific issue submitted in writing by the Employer and the Asscciation and shall
have no authotity fo make a decision on any other issue. not so submitted to him/her, The
arbitrater shall be without power to make decisions contrary to or inconsistent with or madifying or
varying in any way the application of laws, rules, or regulations having the force and eftect of law.
The arbitrator shall submit his/her decision in writing within thirty (30) days following the close of
the hearing or the submission of briefs by the parties whichever is later, unless the parties agree
to an extension. The decision shall be based solely on the arbitrator's interpretation or application
of the express terms of this Agreement and the facts of the grievance presented. The decision of
the arbitrater shall be final and binding on the Employer, the Association, and the supervisor.

Section 5. Fees and Expenses. The fees and expenses for the arbitrator's services and
preceedings shall be borne equally by the Appointing Authority and the Association, provided that
each party shall be responsible for compensating its own representatives and witnesses.

If either party desires a verbatim record of the proceedings, it may cause such a record 1o be
made, provided it pays for the record. [f either party desires a transcription of the verbatim recerd,
it shall pay for such transcription and provide a free copy to the arbitrator. Should the other party
desire a copy of such transcription, it shall pay the service who took the verbatim record for such

copy.

Section 6. Time Limits. If a grievance was not presented within the time limits set forth above, it
shall be considered waived. If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shalt be setiled on the basis of the Appointing
Authority or designee's last answer. If the Appointing Authority or designee does not answer a
grievance or an appeal thereof within the specified time limits, the Association may elect to treat
the grievance as denied at that step and immediately appeal the grievance to the next step. The
time limit in each step may be extended by mutual written agreement of the Appointing Authority
or designee and the Association at each step. By mutual agreement of the Appointing Authority
and Association, the parties may waive Step 1.

Section 7. Processing Grievances. The Association Representative involved and the grieving
supervisor shall not leave work or disrupt departmental routine to discuss grievances without first
requesting permission from his/her immediate superior, which shali not be unreasonably withheld.

The Association Representative and the grieving supervisor shall be allowed a reasonable amount
of time during working hours while on the Appeinting Authority's premises when a grievance is
investigated or presented in Steps 1 and 2.

Section 8. Expedited Arbitration. The parties may chcose to use the following expedited
arbitration procedure which has been mutually agreed.




1. The parties will mutually agree on an arbitrator to be used in the expedited arbitration
procedure.

In the event that the arbitrator becomes unable to discharge arbitral duties, or becomes
unavailable subsequent to appomtment the parties shall select a replacement by muiual
agreeament.

2. Total case presentation time will not exceed three (3) hours. If the three (3) hour time
limit is exceeded, the arbitrator may assess additional pro rata fees for the hearing time
beyond three (3) hours. Pursuant to the Agreement between the parties "fees and
expenses for the arbitrator's services and proceedings shall be borne equally by the
Appointing Authority and the Association.”

3. The parties agree to meet and discuss each grievance within thirty (30) days of the date
that an appeal to arbitration is received by the Labor Relations section of the
Department of Employee Relations 1o determine if the grievance is appropriate for
expedited arbitration.

A case shall not be submitted to expedited arbitration unless both parties agree. If the
parties do not agree, the case shall be processed through the full arbitration procedure.

Cases submitted to expedited arbitration shall normally consist of:

a. disciplinary actions;
b. factual disputes;
c. other disputes which do not involve interpretation of the Agreement.

4. Case presentation will be limited to & preliminary introduction, brief recitation of facts,
witness presentation, and oral argument. No briefs shall be filed nor transcripts made.
More than usual, formal rules of evidence shall not be applied.

5. A decision may be issued at the hearing, but it shall be followed by a written decision
within two (2) calendar days of the hearing, excluding weekends and holidays.

6. All decisions shalt be final and binding on the parties, and shall not be considered as
precedential in any other proceeding.

7. The written decision shall be kept to about two (2) typed pages, and the decision shall
identify the process as non-precedential in the heading or title of the decision, shall be
based on the record of the arbitrator and shall include a brief explanation of the basis for
the award.

8. The parlies agree to utilize stipulations of facts, affidavits and other time saving methods
whenever practicable and when mutually agreeable.

9. Each party shall be responsible for compensating its own representatives and witnesses.

ARTICLE 8 - VACATION AND SICK LEAVE

Section 1. Vacation and Sick Leave Eligibility and General Conditions.

A. Eligibility. Supervisors, except for emergency, temporary, and intermittent appoiniments
shall accrue vacation leave.



B. Accruals. All eligible supervisors shall accrue vacation leave according to the following

rates:
Length of Service Rate Per Full
Requirement Payroll Pericd

0 through 5 years 4 working hours
After 5 through 8 years 5 working hours
After 8 through 12 years : 7 working hours
After 12 through 19 years 7Yz working hours
After 19 through 24 years . 8 working hours
After 24 through 30 years 8% working hours
After 30 years 8 working hours

Length of service is defined as the length of employment with the State of Minnesota since
the last date of hire in accordance with Section 1{A). Length of service shall be interrupted
only by separation because of resignation, termination, discharge for just cause, failure to
return upon expiration of a leave of absence, failure to respond to a recall from layoff, or
retiremant.

For purposes of determining changes in a supsrvisor's accrual rate, periods of suspension or
unpaid non-medical leaves of absence shall not be deducted from the Length of Service
Requirement unless they are one (1) full payroll period or mote in duration. This method will
be sffective only after this date and shall not be used to change any Length of Service
Requirements delen'nmed pnor to that date.

Changes in accrual rate shall be made effective at the beginning of the next payroli period
following completion of the specified Length of Service Reguirement.

Supervisors being paid for less than a full eighty (80} hour pay period will have their vacation
accruals pro-rated in accordance with the schedule set forth in Appendix C.

Crediting Accruals. A supervisor who is reinstated or reappointed to State service, and
within four {4) years from the date of resignation in good standing or retirement shall accrue
vacation leave with the same credit for length of service that existed at the time of such
separation.

An Appointing Authority may adjust length of service to reflect credit for the supervisor's
previous public sector service including service with the Minnesota Historical Society and the
Metropolitan Council. Length of service credit shall be subject to the following conditions:

1. The supervisor must have been appointed to State service within one (1) year of
. sgparation from the other pubiic sactor employer.

2. The only time credited will be for the time the supervisor spent in a vacation eligible
position with the other public sector employer,

3. The supervisor must provide the necessary documentation demonstrating his/her
previous vacation eligibility status.

4. The amount of the length of service credit granted is at the discretion of the Appointing
Authority.



An Appointing Authority may, at its discretion, adjust length of service to reflect credit for all,
nene or a portion of the supervisor's service in the United States Armed Forces provided the
service was jull-time and centinuous for at least one {1) year. The supervisor must have
been appointed to State service within one (1) year of separation from the Armed Forces.

A supervisor may, at any time, request that prior public sector or United States Armed Forces
service be credited for purposes of vacation accrual. Changes in the accrual rate will
commence effective at the beginning of the next payroll period following the Appeinting
Authority’s approval of the adjusted rate, and is not retroactive.

Upon request, employees of the Legislative Branch who are appointed to the Executive
Branch within four (4) years of the date of resignation in good standing or retirement, shall
receive credit for their length of service in the Legislative Branch that existed at the time of
such transfer or separation for vacation accrual purposes provided that the employee was in -
an eligible status as defined in Section 1(A) of this Article when employed by the Legislative
Branch. Such employees shall begin accruing vacation leave based on this method effective
at the beginning of the first payroll period following the effective date of this Agreement.
Supervisors who are appointed without a break in service may be allowed to bring any
accumnulated but unused vacation leave with them provided that it does not exceed two
hundred and seventy-five (275} hours,

Supervisors in the unclassified service of the State who are subsequently appointed to a
position in the classified service, or vice versa, without an interruption in service shail have
their accumulated but unused vacation leave balance posted to their credit in the records of
the employing depaniment provided such vacation leave was accrued in accordance with the
personnel rules or the provisions of this or any preceding Agreement.

. Accumulation of Vacation. Vacation leave may be accumulated to any amount provided
that once during each fiscal year, each supervisor's accumulation must be reduced to two
hundred and seventy-five (275) hours or less. If this is not accomplished on or before the last
day of the fiscal year, the amount of vacation shall automatically be reduced te two hundred
seventy-five {275} hours at the end of the fiscal year.

Supervisors on a Military Leave under Appendix L shall earn vacation leave as though
actually employed, without regard to the maximum accumulation set forth above. Vacation
eamed in excess of the maximum accumulation shall be taken within two (2) years of the
date the supervisor returns from the Military Leave.

Use of Vacation. Vacation leave shall nct be used during the first six {6} months of State
service in accordance with Section 1(A). However, a supervisor who is reinstated or
reappointed within four (4) years to a position may use vacation in the first six {8) months of
the appointment provided they completed six (8) months of continuous service in a vacation
eligible status, with the State of Minnesota, prior to the reinstatement or reappointment.

Should a supervisor become ill or disabled while on vacation, vacation leave shall be
changed to sick leave, eftective the date of illness cr disability, upon notice to the supervisor's
superior.  Upon such notice, supervisors may be requested by the Appointing Authority to
furnish a medical statement from a medical practitioner. If requested by the Appointing
Authority, such statement shall be provided as soon as possible after the illness or disability
ocours.

Sﬁpervisor vacation accruals earned while on a paid leave may be used by the supervisor
with the approval of the immediate superior without returning to work prior to the use of the
accrued vacation leave.



Sectlon 2. Vacation Schedules. Every reasonable effort shall be made to grant vacation at the
times requested by the supervisor. The Appointing Authority agrees to respond in a reasonable
time to supervisors’ requests for vacation. However, if an earfy response date is needed by the
supervisor, it shall be so stated on the request form and responded to by the Appointing Authority
in writing. If the nature of the work makes it necessary to limit the number of supervisors on
vacation at the same tima, vacation schedules shall be established on the basis of Classification
Seniority within a work location in the event of any conflict over vacation periods.

Except in emergencies, as determined by the Appointing Authority, no supervisor will be required
to work during the supervisor's vacation once the vacation request has been approved.

Section 3. Vacation Cashout on Separation. Any supervisor separated from State service shall
be compensated in cash, at the supervisor's then current rate of pay, for all vacation leave to the
supervisor's credit at the time of separation, but in no case shall payment exceed two hundred and
sixty {260) hours excepl in case of death.

Supervisors shall be aliowed to leave their accumulated vacation to their credit during the period of
seasonal or temporary layoff.

Section 4. Sick Leave Accumulation. Supervisors, except for emergency, temporary, and
intermittent appointments, shall accrue sick leave at the rate of four (4) hours per pay period of
continuous empioyment beginning with their date of hire.

Supervisors being paid for less than a full eighty (80) hour pay pericd shall have sick leave
accruals pro-rated in accordance with the schedule set forth in Appendix D.

A supervisor who is reinstated or reappointed to State service, and within four years from the date
of resignation in good standing or retirement shall have accumulated but unused sick leave
balance restored and posted to the supervisor's credit in the records of the employing department
provided such sick leave was accrued in accordance with the personnel rules or the provisions of
this Agreement. This method shall not be used to change sick leave balance restorations
determined prior to July 1, 1983.

However, a supervisor who receives sevarance pay prior to January 7, 1998, but returns to State
service on or alter January 7, 1998, shalil have his/her sick leave balance restored at sixty percent
(60%) of the supervisor's accumulated but unused sick leave balance {which balance shall not
exceed nine hundred {800) hours) plus one hundred fifty percent {150%) of the supervisor's
accumulated but unused sick leave bank.

A supervisor who receives severance pay on or after January 7, 1998, shall have his/her sick
leave balance restored at sixty percent (60%) of the supervisor's accumulated but unused sick
leave balance {which balance shall not exceed nine hundred (900} hours} plus eighty seven and
one-half percent (B7%:%) of the supervisor's accumulated but unused sick leave bank.

Supervisors in the unclassified service of the State who are subsequently appointed to a position
in the classified service, or vice versa, without an interruption in service shall have their
accumulated but unused sick leave balance posted to their credit in the records of the employing
department provided such sick leave was accrued in accordance with the personnel rules or the
provisions of this Agreement.

Upon request, employees of the Legislative Branch who are appointed to the Executive Branch
within four {4) years of the date of resignation in good standing or retirement shall have
accumulated but unused sick leave posted to the employee's credit provided such sick leave was
accrued in accord with the persennel rules or the provisions of this Agreement.
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Section 5. Sick Leave Use. A supervisor shall be granted sick leave with pay to the extent of the
supervisor's accumulation for absences necessitated by the following conditions:

A.  Employee.

1. illness or disability, including the period of time that a dector certifies a temale employee
unable to work because of pregnancy.

2. medical, chiropractic, or dental care.

3. exposure to contagious disease which endangers the health of other employees, clients,
or the public.

B. Others.

1. illness of a spouse, or dependent children, or parent wha is living in the same household
of the employee; illness of a minor child whether or not the child lives in the same
household of the employee.

2. birth or adoption of a child.

3. o arrange for necessary nursing care for members of the family, as specified in B.1,
above.

Sick leave granted under Subsection B above shall be for such reasonable periods as the
employee’s attendance may be necessary; however such leave under 8(2) and B(3} shall not
exceed five (5) days.

With prior notice, up to twenty-four {24) hours of sick teave per fiscal year may be used to
take a parent not living in the same household to medical and dental appointments.

The use cf a reasonable pericd of sick leave shall be granted in cases of death of the spouse
or parents or grandparents of the spouse, or the parents, grandparents, grandchildren,
guardian, children, brothers, sisters, or wards of the supervisor.

Sick leave accruals earned while on a paid leave may be used by the superviscr with the
approval of the immediate superior without returning to work prior to the use of the accrued
sick leave.

Supervisors on a military leave under Appendix L shall earn and accrue sick leave as though
actually employed.

Section 8. Sick Leave. The supervisor shall notify the Appointing Authority at or before his/her
normally scheculed starting time of any iliness. Supervisors utilizing leave under this Section shall
furnish a statement from a medical practitioner upon the request of the Appointing Autharity if it

. has reason 1o believe that a supervisor has abused or is abusing sick leave. Those supervisors
who misuse sick leave may be subject to disciplinary action. The Appointing Authority may also
request a statement from a medical practitioner if the Appointing Authority has reason to believe
the supervisor is not fit to work or has been exposed to a contagicus disease which endangers the
health of cther supervisors, employees, clients or the public. Supervisors returning from extended
sick leave shall notify the Appointing Authority within a reasonable amount of time prior to
returning 1o work.

Section 7. Sick Leave Charges. A superviscr utilizing sick leave shall be charged for only the
number of hours he/she was scheduled to work during the period of his/her sick leave.
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Any supervisor incurring an on-the-job injury shall be paid the supervisor's regular rate of pay for
the remainder of the work shift. Any necessary sick leave charges for supervisors so injured while
awaiting a workers’ compensation determination shall not commence until the first scheduled work
day fallowing the injury.

Section 8. Sick Leave/Vacation Leave Coordination. When a supervisor on Warkers'
Compensation benefits has decided to use sick leave, vacation leave or compensatory time to
supplement his/fher Workers' Compensation benefits the following procedure applies: The
supervisor shal! notify the Appointing Authority in writing that he/she wishes to supplement his/her
Workers' Compensation check through use of sick leave, vacation leave or compensatory time.
Sick leave must be exhausted before the vacation leave or compensatory time can be used. The
Appainting Authority shall cbtain from the Workers' Compensation Division the amount of the
benefit check and automatically authorize a payroll check in the amount of the difference between
the benefit check ard the supervisor's regular gross pay for the supervisor's normat pay period.
The supervisor's sick leave, vacaticn leave or compensatory time balance shall be reduced by the
amount of the payroll check divided by the supervisor's hourty rate of pay at the tme the payroll
check is issued.

A supervisor who uses sick leave, vacation leave or compensatory time white awaiting the
determination of the Worker's Compensation claim shall refain the Worker's Compensation
payment. The Appcinting Authority shall collect the payroll overpayment. The Appointing
Authority shall credit back to the supervisor's sick leave, vacation leave or compensatory time the
number of hours equal to the amount of the Worker's Compensation check divided by the
supervisor's hourly rate.

ARTICLE 8 - HOLIDAYS

Section 1. Eligibility. Supervisors, except for emergency, temporary, and intermittent
appointmenits, shall be eligible for purposes of this Article.

Section 2. Ohserved Holidays.

A. The following days shall be observed as pald holidays for all eligible supervisors, assigned to
a Monday through Friday, five {5} day operation:

Wednesday, July 4, 2001 - Independence Day
Monday, September 3, 2001 - Labor Day

Monday, November 12, 2001 - Veterans Day
Thursday, Novemnber 22, 2001 - Thanksgiving Day
Friday, November 23, 2001 - Day after Thanksgiving
Tuesday, December 25, 2001 - Christmas

Tuesday, January 1, 2002 - New Year's

Monday, January 21, 2002 - Martin Luther King Day
Monday, February 18, 2002 - Presidents Day
Monday, May 27, 2002 - Memorial Day

Thursday, July 4, 2002 - Independence Day
Monday, September 2, 2002 - Labor Day

Monday, November 11, 2002 - Veterans Day
Thursday, Nevember 28, 2002 - Thanksgiving Day
Friday, November 29, 2002 - Day after Thanksgiving
Wednesday, December 25, 2002 - Christmas
Wednesday, January 1, 2003 - New Year's
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Monday, January 20, 2003 - Martin Luther King Day
Monday, February 17, 2003 - Presidents Day
Monday, May 26, 2003 - Memorial Day

B. The following days shall be observed as paid holidays for employees assigned to a six (6) or
seven {7) day operation:

Wednesday, July 4, 2001 - Independence Day
Monday, September 3, 2001 - Labor Day

Sunday, November 11, 2001 - Veterans Day
Thursday, November 22, 2001 - Thanksgiving Day
Friday, November 23, 2001 - Day after Thanksgiving
Tuesday, December 25, 2001 - Christmas

Tuesday, January 1, 2002 - New Year's

Monday, January 21, 2002 - Martin Luther King Day
Monday, February 18, 2002 - Presidents Day
Monday, May 27, 2002 - Memonial Day

Thursday, July 4, 2002 - Independence Day
Monday, September 2, 2002 - Labor Day

Monday, November 11, 2002 - Veterans Day
Thursday, November 28, 2002 - Thanksgiving Day
Friday, November 29, 2002 - Day after Thanksgiving
Wednesday, December 25, 2002 - Chrisimas
Wednesday, January 1, 2003 - New Year’s

Monday, January 20, 2003 - Martin Luther King Day
Monday, February 17, 2003 - Presidents Day
Monday, May 26, 2003 - Memorial Day

All supervisors except emergency, temporary, and intermittent appointments, shall receive one (1)
floating holiday each fiscal year of the Agreement. Every reascnable effort shall be made to grant

the floating holiday for the time requested by the supervisor. The Appointing Authority may limit

the number of supervisors that may be absent on any given day subject to the operational needs

of the Appointing Authority. Floating holidays may not be accumulated or paid off and may only

be used for periods of eight {8} hours. However, seascnal supervisors shall only be eligible for a

fleating holiday if he/she works six {(6) months or more and shall be eligible for one (1) floating

holiday per season.

For purposes of this Article, when a work shift includes consecutive hours which fall in two {2)
calendar days, that work shift shall be considered as falling on the calendar day in which the
majority of hours in the shift fall. When a work shift includes an equal number of consecutive
hours in each of two (2) calendar days, that work shift shall be considered as falling on the first of
the two (2} calendar days.

When any of the above holidays fall on a supervisar's regularly schedufed day off, the supervisor,
at his/her discretion, shall be paid for the holiday in vacation or compensatory time. The
supervisor must be eligible to accrue and use vacation under the provisions of Article 8 in order to
choose to receive payment as vacation,

In MnSCU, Faribauit Residential Academies and Resource Center, the Appointing Authority may,
after consultation with the Association, designate alternative days for the observance of Veterans’
Day, the Day after Thanksgiving and Presidents’ Day. In other departments, the Appointing
Authority may, with the agreement of the Assocfation, designate alternative days for the
observance of Veterans’ Day and Presidents’ Day.
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Section 3. Holiday Pay Entitlement. To be entitled to receive a paid holiday, an eligible

supervisor must be in payroll status on the normal work day immediately preceding and the normal
work day immediately following the holiday(s).

Supervisors employed on an academic school year basis shall be eligible for the Christmas and
New Year's holidays provided they are In payroll status on the last scheduled work day prior to the
Christmas break and the first scheduled work day following the break.

Any eligible supervisor mandatorily retired on a holiday or holiday weekend shall be entitied to be
paid for the holiday(s).

Section 4. Holiday Pay. Holiday pay shall be computed at the supervisor's normal day's pay
{i_e., the supervisor's regular hourly rate of pay multiplied by the number of hours in his/her normal
work day) and shall be paid in cash. Eligible supervisors who normally work less than full ime
shall have their holiday pay pro-rated in accordance with the schedule set forth in Appendix B.

With the approval of his/her superior, part-time supervisors may be allowed to arrange their work
schedules, in payroil periods that include a holiday, to aveid any reduction in salary due to a loss
of hours because of the proration of holiday hours, provided such rescheduling does not result in
the payment of overtime. :

Section 5. Work on a Holiday. Any supervisor who is assigned to work on a holiday shall, at the
Appointing Authority’s discretion, be paid in cash. If the Appointing Authority does not choose to
pay the holiday in cash, the supervisor may choose 10 receive the holiday in vacation or
compensatory time at the supervisor's appropriate overtime rate for all hours worked in addition to
holiday pay provided for in Section 3 and 4 above,

Section 6. Religious Holldays. When a religious holiday, not observed as a holiday, as
provided in Section 2 above, falls on a supervisor's regularly scheduled work day, the supervisor
shall be entitled to that day off to chserve the religious holiday. Time to observe religious holidays
shall be taken without pay except where the supervisor has sufficlent accumulated vacation leave
or accumulated compensatory time, or, by mutual consent, is able to make the time up.
Supetvisors shall notify the Appointing Authority at least fourteen (14) calendar days prior to the
leave. '

ARTICLE 10 - LEAVES OF ABSENCE

Section 1. Application for Leave. All requests for a leave of absence or extension thereof shall
be submitted in writing by the supervisor to the supervisor's immediate superior as soon as the
need for such a leave or extension thereof is known. The request shall state the reason for and
the anticipated duration of the leave of absence or extension thereof.

Section 2. Authorization for Leave. Authorization for or denial of a'leave of absence shall be
fumished promptly to the supervisor in writing. No leave of absence request shall be
unreasonably denied, and no supervisor shall be required to exhaust accrued vacation leave prior
to an extended leave of absence.
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Section 3. Paid Leaves of Absence,

A

Court Appearance Leave: Leave shall be granted for appearances before a court,
legislative cammittee, or other judicial or quasi-judicial body in response to a subpoena or
other direction of proper authority for job related purposes other than those created by the
supervisor or the exclusive representative. Leave shall also be granted for attendance in
court in connecticn with a supervisor's official duty, which shall inctude any necessary travel
time. Such supervisor shall be paid the supervisor's regular rate of pay but shall remit to
his/her Appainting Authority the amount received, exclusive of expenses, for setving as a
witness, as required by the court.

Jury Duty Leave: Leave shall be granted for service upon a jury. Supervisors whose
scheduled shift is other than a day shift shall be reassigned 1o a day shift during the period of
service upon a jury. When notimpaneled for actual service and onby on call and free to leave
the courthouse, the supervisor shall report to work.

Educational Leave: Leave with pay shall be granted for educational purposes if such
education Is required or assigned by the Appeinting Authority or if sponsored by Middie
Management Association and approved by the Depadment of Employee Relations.

Paid leaves of absence granted under this Article shall not exceed the supervisor's normal
work schedule.

Paid Administrative Leave: After notifying the Association, an Appointing Authority may
pltace a supervisor on administrative leave for a period not to exceed two (2} weeks. The
Commissioner of Employee Relations may authorize the leave to be extended for a period not
greater than another thirty (30) calendar days.

Transition Leave: At the Appointing Authority’s discretion, a supervisor under notice of
permanent layoff may be granted up to one hundred and sixty {160} hours of paid leave,
ending at the date of layefi. Hours of leave may be granted at any time throughout the layoff
notice period and shall not be subject to the Reinstatement provisions of this Article.

Section 4. Unpaid Leaves of Absence,

A.

Unclassified Service Leave: Leave may be granted to any classified supervisor to accept a
position in the unclassified service of the State of Minnesota.

Educational Leave: Leave may be granted 1o any supervisor for educational purposes.

Medical Leave: Leave of absence up to cne (1) year shall be granted to any supervisor who
has completed an initial probationary period with the State and who, as a result of an
extended illness or injury, has exhausted hisfher accumulation of sick leave. Such leave shall
be limited to a cumulative total of cne (1) year per illness or injury. Upon the request of the
supervisor such leave may be extended. Supervisors shall receive reasonable notice in
writing before a medical leave is cancelled. An Appointing Autharity may require appropriate
medical documentation of the illness, injuries, or disability. The Appointing Authority may
require the supervisor returning from a medical leave to furnish a statement from a medical
practitioner if the Appointing Authority has reascn to believe the supervisor is not fit 1o return
to work.

Personal Leave: Leave may be granted o any supervisor, upon request, for perscnal

reasons. No such leave shall be granted for the purpose of securing other employment,
except as provided in this Article.
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E. Association Leave: Upon advanced written request of the Association, leave shall be
granted to supervisors who are elected or appointed by the Association to serve on the
Association Negotiating Team. Leave time for sewice&on an Association Negotiating Team
shall be considered as paid leave for purposes of vacation leave and sick leave accrual.
Association Representatives or other supervisors who may be elected or appeinted by the
Association to perform duties for the exclusive representative shall be granted time off,
provided the granting of such time off does not adversely affect the operations of the
supervisor's department or agency. In any case of leave of absence or time off to perform
duties for the exclusive representative, the number of supervisors to be granted leaves of
absence or time off from any one department or agency may be limited by the Appointing
Authority, if the Appointing Authority determines that the number requesting the leave of
absence or time off would adversely affect the oparations of the department or agency.

Upon the written request of the Association, leave shall be granted to supervisors who are
elected officers or appointed full-time representatives of the Association. Annually, the
Appointing Authority may request the Association to confirm the supervisor's continuation on
Association Leave.

Any supervisor returning from an approved Asscciation leave of absence as covered by this
Secticn shall be entitied to retum 1o employment in a position in the supervisor's former
classification and agency within thirty-five (35) miles of the former position. Upon return from
an extended Association leave of absence of ona (1) year or more, a supervisor may elect to
take a vacancy in the same class/class option within the same agency if the supervisor is
determined fo be quailified for the position. A supervisor exercising this option shall be
subject to a new probationary period. During the Article 15, Section 2 trial period or upon
non-cerlification, the supervisor may exercise return rights described above.

F. Leave for Related Work: Leave not to excead two (2) years may be granted to a supervisor
to accept a position of fixed duration outside of State service which is funded by a
government or private foundation grant and which is related to the supervisor's current work.

G. Elder Care Leave: Leave may be granted to any employee, upon request, to care for or to
arrange for care for parents of the employee or the employee’s spouse.

Section 5. Statutory Leaves. A list of statutory leaves is contained in Appendix L. Descriptions
of the following leaves are contained in Appendix L: military leave, voting time leave, emergency
leave, .leave to serve as an election judge, military leave, precinct caucus of convention,
matemity/paternity ot adoption leave, Family and Medical leave. Statutory leaves are subject to
change or repeal and are not grievable or arbitrable under the provisions of Article 7 of this
Agreement.

Section 6. Cancellation of Discretionary Leaves. Leaves of absence or extensions of such
leaves which are subject 1o the discretionary authority of the Employer may be cancelled by an
Appointing Authority upon reasonable written notice to the supervisor unless the Appointing
Authority agrees in writing at the time the leave is granted that the leave will not be cancelled,

Section 7. Reinstatement after Leave. Any supervisor returning from an approved leave of
absence of less than six (6) months, shall ba entitled to return to a position in his/her former
classification within thirty-five (35) miles of the former position.

For approved lsaves of absence of six (6} months or more, supervisors shall be entitled to return
to one of the following: .
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» aposition in the class from which the supervisor left and within thirty-five (35) miles of the
tormer position, or

* a vacancy in a related class, with the same range assignment as the supervisor's class,
for which the supervisor is determined qualified by the employer, and within thirty-five (35)
miles of the person’s work location.

An employee on an approved leave of absence is required to conlact the Appointing Authority if an
extension is being requested. Failure to return to work or failure to contact the Appainting
Authority about an extension prior to the end of the approved leave period shall be deemedtobe a
voluntary resignation.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

Section 1. Supervisors assigned to Progression Codes 2 and 3 and supervisors assigned
1o Progression Code 1 at Salary Range 18 and below.

A. Consecutive Hours. The regular hours of work each day shall be consecutive except that
they may be interrupted by unpaid lunch periods if free from work and each work shift shall
include two rest periods of at least 15 minutes each which shall be included in work time.
There shall be no split shifls assigned or required except as mutually agreed fo by the
Association and the Appointing Autharity. Regularly scheduled days off shall normally be
consecutive.

Supervisors desiring to get off evening and/or night shift duty in continuocus operations shall
request such reassignments in writing to the Appointing Authority.

B. Normal Work Week. Work week is defined as a fixed, regularly recurring period of seven (7)
calendar days designated by the Appointing Authority. It is recognized that because of the
nature of their work, some of the supervisors covered by this Agreement may be required to
work varied hours, work on holidays and weekends, making the maintaining of consistent
starling and stopping times or the assignment of the number of hours worked in one day
sometimes impossible. Insofar as practicable and without reducing the efficiency of work
perfarmance, supervisors are expected to complete normal routine work within a normal work
day.

Supervisor's hours may be adjusted in accordance with circumstances and with the approval
of the immediate superior.

C. OQOvertime Rates.

1. Supervisors assigned to Progression Codes 2 and 3 shall be compensated at the rate of
time and one-half for all hours worked as assigned by the Appointing Authority in excess
of forty (40} within the seven (7} day work week. Paid vacation, sick leave, holidays,
compensatory time taken andfor paid leaves of absence shall be considered hours
worked for purposes of this section,

2. Supervisors assigned to Progression Code 1 and designated as non-exempt under
FLSA shall be compensated at the rate of time and one-half for all hours worked as
assigned by the Appointing Authority in excess of forty (40) within the seven (7} day
work week. Paid vacation, sick leave, holidays, compensatory time taken and/or paid
leaves of absence shall not be considered hours worked for purposes of this section.



Supervisors assigned to Progression Code 1 and employed in those classes assigned to
Salary Range 18 and below and designated as exempt under FLSA shall be
compensated at the rate of straight time for all hours worked as specifically assigned or
directed by the Appointing Authority in excess of eighty (80) within the pay pericd.
Holidays and compensatory time taken shall be considered hours worked for purposes
of this section. Paid vacation, sick leave, and/or paid leaves of absence shall not be
considered hours worked for purposes of this section.

D. Liquidation of Overtime.

1.

2.

General. At the supervisor’s option, overlime hours shall be paid in cash or assigned to
a compensalory bank. Supervisors shall elect each pay period whether all overtime
hours earned in that pay period shall be paid in cash or assigned to a compensatory
bank. This decision shall be recorded on the timesheet each pay period. Should a
supervisor fail to indicate on the time report, liquidation shall be in cash,

Compensatory Bank.

a) Size of Bank. The maximum amount of hours that may be in the compensatory
bank at any given time is one hundred twenty (120) hours.

b) Hours Worked in Excess of Bank. All overtime hours worked over the maximum
amount of hours in b-1 shall be compensated in cash.

Cash Liguidation. Overtime hours which are liquidated in cash shall be liquidated on
the same or immediately foltowing payroll abstract for the payroll period in which it is
earned. Supervisors who choose cash liquidation may still use compensatory time
within the same work week/applicable work pericd. Overtime earned for work on a
holiday shall be paid in cash.

Compensatory Time Liguidation in Cash. At the option of the Appointing Authority, all
or a portion of the compensatory bank may be liquidated in cash at the beginning of the
pay periods closest to January 1st, April 1st, July 1st and October 1st, with thirty (30)
calendar days advance written notice to the Association. Such liquidation shall be done
in a uniform manner for all supervisors of the seniority unit.  Such liquidation shall be at
the supervisor's then current rate of pay.

A supervisor transferring to the service of another Appointing Autherity, accepting a
pasition not represented by the Association, or placed on permanent layoit, shall have
unused compensatory time paid in cash at the supervisor's then current rate of pay. A
supervisor placed on seasonal layoff may have unused compensatory time paid in cash,
at the option of the supervisor.

Payment of unused compensatory time for supervisors separating from State service
shall be at the average regular rate of pay received by the supervisor during the last
three (3) years of the supetvisor's employment or his/her regular rate of pay as of the
date of payment, whichever is greater.

Use of Compensatory Time. Supervisors requesting compensatory time off with
fourteen (14) or more calendar days notice to the Appeinting Authority shall be
permitted 1o use such time if it does not unduly disrupt the operations of the Appointing
Authority, or require payment of additional salary costs. Requests for use of
compensatory time off with less than fourteen (14} calendar days notice to the
Appointing Authority or for weekend shifts may be granted at the discretion of the
Appointing Authority.
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The Appointing Authority may schedule compensatory time off for a supervisor with
more than forty (40} hours in the compensatory bank by providing him/her no less than
fourteen (14) calendar days notice prior to the specified scheduled time off. The
supervisor may not be scheduled below forty (40) hours.

Compensatory time may be granted in increments of one-half (1/2) hour or more.
Cempensatory time scheduled off by the Appointing Authority shall be in increments of
at least the supervisor's normal work day. Overtime earned for work on a holiday shall
be paid in cash. :

Supervisors shall not be permitted to use compensatory time or scheduled to use
compensatory time if use will result in the denial of a request to have a holiday off, a
denial of a vacation request, or a denial of a discretionary leave request in Article 10.

-If it is necessary to limit the number of supervisors in a work unit using compensatory
time at the same time, conflicts shall be resclved on the basis of State Seniority within or
among class(es) as determined by the Appointing Authority.

DNR supervisors who work overtime hours on out-of-state firefighting shall be paid in
cash only.

Section 2. Supervisors designated as exempt under FLSA and assianed o Progression

Code 1 at Salary Range 19 and above.

A

Time Management. Because of the nature of the duties performed by these supervisors, it
is impracticable to apply provisions which prescribe normal work hours. However, it is
normally expected that eighty (80) hours of work shall constitute a normal payroll period.

It is recognized thal these supervisors are responsible for managing and accounting for their
own hours of work and that they may work hours in excess of the normal work day andfor
payroli period and may make adjustments in hours of work in subsequent work days and/or
payroll periods, provided such time management system does not result in overtime payment
or guarantee hour-for-hour time off for extra hours worked.

Overtime. Supervisors assigned to a special project that is in addition to their normal duties
or workloads and upon having received advance approval shall be compensated as follows:

1. Such overtime shall be liquidated in cash or compensatory time off at the discretion of
the Appointing Authority.

2.  Such overtime shall be compensated at the rate of straight time for hours worked in
excess of eighty (80) within the payroll period. Holidays and compensatory time taken
shall be considered hours worked for purposes of this section. Paid vacation, sick leave
and/or paid leaves of absence shall not be considered hours worked for purposes of this
section.

3. A compensatory bank when established shalt normally not exceed forty (40) hours;
however, the Appointing Authority may increase this amount in extraordinary
circumsiances.

4. The Appointing Authority shall not be obligated to liquidate in cash overtime hours
worked over the established maximum hour limit of the compensatory bank.

5. The compensatory bank shall be liquidated in leave only and shall terminate if the
supervisor leaves his/her seniority unit.
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Section 3. Call Back. Any continuous operations supervisor, or any Supervisor in an emergency
situation, called back to work after his/her regularly scheduled shift shatl be paid a minimum of two
(2) hours at the appropriate overtime rate.

Call back is unscheduled overtime which is not assigned by the end of the supervisor’s last worked
shift prior to the overtime assignment. Overtime assigned any time period in advance of the end
of the supervisor's last worked shift is not call back.

Supervisors who are called back 1o work shall use a State vehicle or use their own vehicle and
shall be reimbursed mileage for driving to and from their work station and their home.

Section 4. On Call. A supervisor shall be in an on-call status if the supervisor's superior has
instructed the supervisor, in writing, to remain available to work during an off duty period: A
supervisor who is instructed to be in an on-call status is not required to remain at a fixed location
but is required to leave word where he/she may be reached.

A supervisor whe is instructed to remain in an on-call status shall be compensated for such time
on the basis of forty-five ($45) dollars for twenty-four (24) hour pericd or part thereof, not to
exceed a maximum of two hundred eighty ($280) dollars per week.

Section 5. Flex-Time. Upon agreement of the supervisor's immediate supervisor, an individual
flex-time schedule may be established.

ARTICLE 12 - SENIORITY

Section 1. Seniorily. For purposes of this Article, seniority is defined as follows:

A. State Seniority. "State Senicrity” is defined as the length of employment with the State of
Minnesota since the last date of hire.

B. Classification Seniority. "Classification Seniority" is defined as the length of service in a
specific job classification within the bargaining unit, beginning with the date an employee
starts to serve a probationary appointment.

Classification Seniority shall be interrupted only by separation hecause of resignation,
discharge for just cause, failure to refurn upon expiration of a leave of absence, failure to
respond to a recall from layoff, or retirement.

C. Bumping, Demotions. Transfers. When a supervisor exercises bumping rights, or is
demoting, or is transferring within the bargaining unit, Classification Seniorily in the class to
which the supervisor is bumping or is demoting, or is transferring shali include Classification
Seniority in all related higher or equalty paid classes in which the supervisor has served,

Time in a related higher or equally paid class outside of the bargaining unit shall not be used
for purposes of bumping back into the bargaining unit. Upon return to the bargaining unit, all
time in higher or equally paid classes in the managerial or confidential units shafl be credited
to a supervisor's Classification Seniority.

D. Provisicnal Appointments. In the case of a supervisor working under a provisional
appointment, Ciassification Senicrity shall be credited back to the date of hire at the time a
supervisor begins to serve a probationary. period in a related classification.
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E. Related Classes. "Related Classes" are those classes which are similar in the nature and
character of the work performed and which require similar qualifications.

F. Seniority Units. "Seniority Unit” is defined as set forth in Appendix A.

Section 2. Seniority Rosters. No later than November 30 of each year, the Appointing Authority
shall prepare the roster, shall post it on all official bulletin boards, and shall provide one (1) copy to
the Assaciation Executive Director and one (1) copy to the designated Association Representative
in the sentority unit. Such rosters shall be based on transactions occurring up to and through the
pay period closest to October 31 of each year. The rosters shall list each supervisor and manager
with supervisory seniority in the order of Classification Seniority and refiect each supervisor's date
ot Classification Seniority, date of State Seniority, and the date of Classification Seniority and
class title for all classes in which the supervisor previously served.

The rosters shall also identity the type of appointment if other than fuil-time unlimited.

When two (2) or more supervisors have the same Classification Seniority dates, seniority positions
shall be determined by total State Seniority. Should a tie still exist, seniority positions shall be
determined by lot.

Section 3. Appeals. Supervisors may raise disputes about the seniority roster at any time. Such
disagreements shall be limited to changes since the previous listing.

ARTICLE 13 - LAYOFF AND RECALL

Section 1. Layoff. An Appointing Authority may lay off a supervisor by reason of abolition of the
position, shortage of work or funds, or other reasons oultside the supervisor’s control which do not
reflect discredit on the service of the supervisor. A layoff oceurs when such conditions continue
longer than ten (10) consecutive working days.

Section 2. Layoff Mitigation Measures. When an Appointing Authority initiates a reorganization
planning process or management study which may result in layoff, the Appointing Authority will
meet and confer with the Association during the planning phase and again during the
implementation phase. The Appointing Authority and the Association shall enter into negotiations
regarding a Memorandum of Understanding upon the request of either party to modify this
Agreement regarding the implementation plans which shall include, but are not limited to the
following:

length of the layofi nolice;

jobrs and re-training opportunities;

allernative placement methods;

early retirement options pursuant to M.S. 43A.24, Subd. 2(i);
paid release time to seek other employment;

claiming rights;

other methods of mitigating layoffs or their effect on supervisors.

4 & » & &+ 8
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Section 3. Layoff Procedures. In the event a layoff in the classified service of bargaining unit
supervisors becomes necessary, the Appointing Authority shall notify the Association and the
Association Executive Director of the classifications and number of positions to be eliminated at
least thirty (30} calendar days if practicable, but at least twenty-one (21) calendar days prior to the
effective date of the layoff. At least twenty-one (21) calendar days prior to the effective date of the
layoff, the Appointing Authority shall give written notice of the layoff, including the reason(s) such
action is necessary and the estimated length of the layolf period, to all supervisors about to be laid
off and to the Executive Director.

Seasonal supervisors shall be laid off in inverse order of Classification Seniority within the
supervisor's principal place of employment.

Notice to supervisors shall include informaiion about the availability of advisory testing services
after the date of layoff from the Department of Employee Relations.

At the Appointing Authority’s discretion, a supervisor under notice of permanent layoff may
continue in payroll status for up to one hundred sixty {160) hours of paid leave, ending at the date
of layoff.

The Appointing Authority may designate a specific date for group selection of layoff options,

provided that the Appointing Authority has given at least three (3) weeks nofice of layoft prior to
the group selection date and that the selection date is not more than ten {10) working days prior to
the effective date of layoff.

When an option has been selecled, a supervisor may not make a new choice unless an option
becomes available which did not exist to the suparvisor at the time of the original selection,

Section 4. Out-of-Seniority Order Layoff. A more senior supervisor in the same classification
may be laid off out of senionity order upon histher request and the approval of the Appointing
Authority. By so requesting layoff, the supervisor waives his/ber rights in Sections 3, 6 and 7 (in
current or different agencies), but maintains the option to have his/her name placed on the laycfi
list for the class from which the supervisor is faid off.

Section 5. Limited Interruptions of Employment. Any interruption in employment not in excess

of ten (10} consecutive working days, because of adverse weather conditions, shortage of material
or equipmenit, or for other unexpecied or unusual reasons, shall not be considered a layoff.

In the event limited interruptions of employment occur, full-time supervisors shall, upen request,
be entitled to advance cf hours in order to provide the supervisor with up to eighty (80) hours of
earnings for a pay period. Advance of hours shall be allowed up to the maximum number of hours
of a supervisor's accummulated and unused vacation leave. Hf a supervisor elects to draw such
advances, the supervisor shall not be permitted to reduce hisher vacation accumulation below the
total hours advanced. However, except as provided below, no supervisor afler the first six (6)
months of continuous service shall be denied the right to use vacation time during a limited
interruption of employment as long as vacation hours accrued exceed the hours that the
supervisor has been advanced under this Section.

The Appeinting Authority may require that supervisors use compensatory time before use of
vacation or supervisors may elect no pay. Other than full-time unlimited supervisors may use
compensatory time dwing a limited interruption. With the approval of the supervisor's superior,
the supervisor shall have the right to make the hours up.
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On the payroll pericd ending closest to November 1st of each year, all supervisors who have
received such advances and have not worked sufficient overtime hours te reduce the advances to
zero () will have their advances reduced to zero (0) by reduction of the supervisor's accumulated
and unused vacation leave.

However, such advances shall not apply when the limited interruption is the result of a shortage of
funds.

Section 6. Layoff. The Appointing Authority shall designate the position(s) in the class/class
option which is to be eliminated.

If there is a vacancy within thirty-five (35) miles in the same class (or class option or another
option within that class for which the supervisor is determined by the employer to be qualified),
seniority unit, and employment condition as the position to be eliminated, the Appointing Authority
shall reassign the supervisor holding the position to be eliminated to that vacancy provided the
supervisor is qualified for the position.

if there is no such vacancy, the supervisor may exercise the following options in the order set forth
betow. In liew of the following options, a superviser may elect to accept a vacancy in the same
seniority unit, in the same class/class option or in an equal or lower class/class option {in which
the supervisor has previously served or for which the supervisor is determined by the Employer to
be qualified) or in an equal or lesser employment condition.

When a vacancy exists in a class/class option into which the supervisor has a right 1o bump, the
supervisor must accept the vacancy prior to exercising the optian ta bump except that if the option
to bump is within thirty-five (35) miles and the vacancy is mare than thirty-five (35) miles, then the
supervisor is not required to accept the vacancy.

1. Bump the least senior supervisor occupying a position in the same ¢lass (or ¢lass option
or another option within that class for which the supervisor is determined by the
employer to be qualified), seniority unit, and employment condition within thirty-five (35)
miles of the supervisor's work loccation provided the supervisor is qualified for the
position.

2. Bump the least senior supervisor occupying a position in the same class (or class option
or another option within that class for which the supervisor is determined by the
employer to be qualified), seniority unit, and employment condition more than thirty-five
(35) miles from the supervisor's work location provided the supervisor is qualified for the
positien.

3. Bump the least senior supervisor occupying a position in the same senicrity unit and
employment condition in an equal or lower class (or class option) in which the supervisor
most recently served (or another option within that class for which the supervisor is
determined by the employer to be qualified) within thirty-five (35) miles of the
supervisor's work location provided the superviser is qualified for the position.

4. Bump the least senior supervisor occupying a position in the same seniority unit and
employment condition in an equal or lower class {or class option) in which the supervisor
most recently served {or another option within that class for which the supervisor is
determined by the employer to be qualified) more than thirty-five (35} miles from the
supervisor's work location provided the supervisor is qualified for the position.

If none of the preceding exist or if the supervisor chooses not to accept the preceding, the
supervisor shall be laid off. i
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A supervisor who does not have sufficient Classification Seniority to bump into a previous class
shall not forfeit the right to exercise Classification Seniority in bumping inta the next praviously
held class/class option.

Qualified means that the supervisor meets the registration requirements and reasonably meets the
experience and/or educational requirements the position or that the supervisor meets the
registration requirements and previously served in any permanent appointment in the class (or
class option) in the Agency, except as otherwise required by State or federal rule or law. The
Employer's determinations of classification/class option qualification are not grievable nor
arbitrable, but the Appointing Autharity’s determinations of position qualification are grievable and
arbitrable.

In all cases, the supervisor exercising bumping rights must have greater Classification Seniority in
the classification/class option in which the supervisor is bumping than the supervisor who is to be
displaced. Supervisors who have accepted an eqgually or higher paid position excluded from the
bargaining unit shall retain full bumping rights into a previously held class/class option within the
seniority unit of the same Appointing Autherity based upon Classification Seniority, provided the
supervisor has exhausted all of the layoff options available under the existing layoff procedure
which covers him/her for purposes of layoff.

When two (2) or more supervisors in the same class/class option, seniority unit, and employment
condition are being simultaneously laid off, the Association and the Appointing Authority may
mutually agree to selection of layoff options among the affected superviscrs,

Section 7. Claiming. In order to avoid a layoff or bump, & supervisor may take a transfer or
demotion t¢ a vacancy in ancther seniority unit in a class/class option for which the supervisor is
qualified. Supervisors may not request a transfer or demotion to another Appeinting Authority if a
comparable vacancy within thirty-five (35) miles of the supetvisor's work location is available which
the Appointing Authority determines to fill or if the supervisor has previously requested and been
offered a vacancy under this provision in the same or a transferable class within thirty-five (35)
miles of the current position.

Eligibility for claiming begins on the date of the written notice of layotf and continues until the date
of layoff. For a supervisor who has no vacancy or bumping options and must accept layoff,
eligibility for claiming shall continue for forty five (45) days if that is later than the actuat date of
layoff. If the claiming period extends beyond the date of layoff, no severance or vacation
liquidation shall be paid to the supervisor untif the end of the claiming pericd. In addition, the
supervisor's name shall not be placed on any layeff lists until the end of the claiming period. If the
claiming period extends beyond the layoff date, supervisors may waive their post-layof date
claiming rights and the Appointing Authority shall authorize payment of any severance or vacation
liquidation and the superviscr will be eligible for placement on appropriate layoff lists.

If the supervisor successiully claims a vacancy but cannot be appginted until after the scheduied
layoff date, the current Appointing Authority shall place the supervisor on unpaid leave or, upon
mutual agreement, vacation leave until the new appointment begins, Vacation leave usage is not
subject to Section 2 of Article 8.

Supervisors who transfer or demote to another seniority unit under this provision and whe do not
successfully complete the probationary period shalt be placed on layoff from their original seniority
unit, class, employment condition, and Jocation. Such supervisors are not subject to Sections 3, 6
and 7 of this Article but shall become eligible to be placed on layoff lists in accordance with
Section 8 on the effective date of their non-certification.
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Also see letter on page 159 regarding an experimental method for supervisors noticed of
permanent layoff to demonstrate qualifications for positions to which they may be able to transfer
or demote.

Section 8. Layoff Lists.

A.

Seniority Unit Layoff List. The names of suparvisors who have been laid off or reallocated
downward to a class in a lower salary range or supervisors who have accepted a demotion or
who have accepled a transfer to a non-supervisory class in lieu of layoff shall be
automatically placed on a Senicrity Unit Layoif List for the seniority unit, classification/class
option, geographic location and employment condition from which they were laid off,
realiocated downward or bumped in the order of their Classification Senlority. Supervisors
may also indicate, in writing on a document provided by the Appointing Authority, other
geographic locations for which they are available. Names shall be retained on the Seniority
Unit Layoff List for a minimum of one (1) year or for a period of time equal to the supervisor's
State Seniority to a maximum of four (4} years. The supervisor may change his/her
availability by notifying the Department of Employee Relations in writing.

Barqaining Unit Layoff List/Same Classification. ffhe names of such supervisors shall
also be placed on a Bargaining Unit Layoff List’'Same Classification for the bargaining unit,

classification/class option, geographic location and employment condition from which they
were laid off or bumped in the order of Classification Seniority. Names shall be retained on
the Bargaining Unit Layoff List’Same Classification for a minimum of one (1) year or for a
perlod of time equal to the supervisor's State Seniority to a maximum of four (4) years.

When a supervisor's name is placed on the Bargaining Unit Layoff List’'Same Classification,
the supervisor shall indicate in writing the geographic location(s) for which he/she would
accept recall. The supervisor may change his/her availability by notifying the Department of
Employee Refations in writing.

Bargaining Unit Layoff List/Other Classifications. The supervisor may also designate in

writing other equal or lower bargaining unit classification(s) in which he/she previously
served. His/her name shall then be placed on the Bargaining Unit Layoff List/Other
Classifications for those classes/class options in order of Classification Seniority. The names
shall remain on the list for a minimum of one (1) year or for a peried of timse equal to the
supervisor's State Seniority to a maximum of four (4) years.

When a supervisor's name is placed on the Bargaining Unit Layoff List’Other Classifications,
the supervisor shall indicate in writing the geographic location(s) for which he/she would
accept recall. The supervisor may change his/her availability by notifying the Department of
Employee Reilations in writing.

The provisions of Sections 8 {B) and (C) shall not apply to supervisors on seasonal layoff,

Section 9. Recail.
A. Supervisors shall be recalled from layoff in the order in which their names appear on the

layoff list(s) as specified in Section 8, above, provided the supervisor is qualified for the
position.

Seasonal supervisors shall be recalled in the order in which their names appear on the
seasonal list for the senicrity unit and principal place of employment from which they were
laid off,



C. A supervisor shail be notified of recall by personal notice or certified mail {return receipt
required) sent to the supervisor's last known address at least fifteen {15) calendar days prior
to the reporting date. The supervisor shall notify the Appointing Authority by certified mail
(return receipt required) within five (5) calendar days of receipt of nofification, of intent to
return to work and shall report for work on the reporting date unless other arrangemenis are
made. The fifteen (15) calendar day notice includes the supervisor's five (5) calendar day
response time. It shall be the supervisor's respensibility 1o keep the Appointing Authority
informed of his/her current address.

D. The Appointing Autherity may temporarily assign supervisor(s) lo any vacancies or openings
to fulfill operating requirements during the pericd while the recall process is taking place.

Section 10. Removal From Layeff Lists. Supervisors shall be removed from all layoff lists for
any of the following reasons:

A. Recall to a permanent position from the Seniority Unit Layoff List or Bargaining Unit Layoff
List/Same Classification. In the event that a supervisor is recalled to a seniority unit other
than the one from which he/she was laid off, and the supervisor does not successfully
complete the probationary period, such supervisor's name shall be restored to the original
Seniority Unit Layoff List for the remainder of the time period originally provided in Section
8A.

When a supervisor is recalled from the Bargaining Unit Layoff List/Other Classification,
hisfher name shall remain on other layoff lists.

B. Failure to accept recall to a permanent positicn within thirty-five (35) miles of the superviser's
previcus work lccation.

C. Failure to accept recall to a permanent position in a geographic location more than thiny-five
(:35) miles from the supervisor's previous work location, except that the supervisor will remain
on the Seniority Unit Layoff List for recail to a position within thirty-five (35) miles of the
supervisor's previous work location. |

D. Appointment to a permanent position in a class which is equal 1o or higher than the one from
which the supervisor was laid off. However, supervisors who transfer to a non-supervisory
class in lieu of layoff shall not be removed from the taycff list. They shall remain on the layoff
list for the supervisory class from which they were laid off, until they are recalled to an equal
supervisory position or meet cne of the criteria in Section 10 above.

E. Resignation, retirement or termination from State service,

Section 11. Exclusions. The provisions of this Article shall not apply to unclassified supervisors,

ARTICLE 14 - FILLING OF POSITIONS

Section 1. Vacaneies. A vacancy is defined as a permanent position in the classified service
which the Appointing Authority determines to fill. A vacancy is not created by reallocation, unless
the incumbent fails to qualify for appointment to the new class.

Prior to filling a vacancy by other means, the Appcinting Authority shall reassign a supervisor who
has received notice cf layoft, to the vacant position if the vacant position is within thirty-five (35)
miles in the same class (or class option or another option within that class for which supervisor is
determined by the Employer to be qualified), seniority unit, and employment condition as the
position to be eliminated.
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Section 2. Job Posting. Whansaver a vacancy occurs, it shall be posted within the seniority unit
for ten {10) calendar days so that qualified supervisors in the same classification may indicate
their desire to be considered for the position. The posting shall inctude the classification/class
option, a brief description of the position and the required qualifications. A copy of each posting
shall be sent to the MMA Office at the time of the posting. If the ten (10) calendar day posting
ends on a weekend or holiday, the expiration date shall be the day following the weekend or
holiday. For informational purposes only, each Appointing Authority within a multi-seniority unit
agency shall maintain a list of vacancies or copies of job postings for other seniority units within
the agency.

Upon an agreement with the Association, the Appointing Authority may institute electronic posting.

Section 3. Filling of Vacancies. All permanent or probationary classified supervisors in the
same class and seniority unit who meet the posted qualifications and who express their interest in
writing, shall be given consideration for the opening prior to filling the vacancy through other
available means. If requested by the supervisor, an interview shall be provided belore filling the
vacancy.

It a Seniority Unit Layoff List exists for the classification, seniority unit, geographic location, and
employment condition, selection shalt then be made from qualified supervisors on that list.

If the vacancy is not filled by the Seniority Unit Layoff List, it may be filled by a qualified supervisor
who to aveid layoff or bumping takes a transfer or demotion that crosses seniority units.
Supervisors may not request a transfer or demotion to another Appointing Authority if a
comparable vacancy within thirty-five (35) miles of the supervisor's work location is available which
the current Appointing Authority determines to fill. If the vacancy remains unfilled and other layoft
lists exist for that classification and that geographic location and employment condition, the
Appointing Authority shall either:

1) transfer or promote a current non-probationary permanent supervisory bargaining unit
employee, or

2} recall a qualified supervisor from the following layoff lists in the order set forth below:
A Bargaining Unit Layoff List'Same Classitication

When recalling from a Bargaining Unit Layoff List/Same Classification, those
agencies with multiple seniority units (Children, Families & Learning, Correclions,
Human Services, MnSCU, Veterans Homes Board) shall recall a qualified
supervisor from another seniority unit within that agency belore recalling a
supervisor from a different agency.

B. Bargaining Unit Layolf List’Other Classification

if the vacancy is not filled by the use of a layoff list for that classification, geographic location,
and employment condition, or by transfer or promation as noted above, the Appointing
Authority may fill the vacancy by the use of any of the following methods:

eligible list

multi-source Recruitment Selection System

voluntary demotion

voluntary transfer

reinstatement

other; any other appointment procedure pursuant to statute.

LR Ol
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Section 4. Promotional Ratings. Promotional ratings required by the Employer in conjunction
with an examination shall be prepared for each supervisor who is a candidate for that examination

in an objective manner. No supervisor will be rated by a superior who is an applicant for the same
examination. Prior to being processed by the Appointing Authority, the supervisor's final rating
shall be discussed with the supervisor by the superior who signs the rating form and a signed copy
of the rating shall be fumished to the supervisor.

Section 5. Tranefers Between Agencies. Supervisors may request a transfer to a position
under another Appointing Authority by submitting such request in writing to the Personnel Office of

the Appointing Authority to which they wish to transfer with a copy to the Personnel Cffice of the
Appointing Authority by which they are currently empleyed.

When the Appointing Authority to which the supervisor wishes to transler agrees to the transfer

and does not require that the supervisor serve a new probationary period, the supervisor's current
Appointing Authority shall agree to the transfer.

ARTICLE 15 - PROBATIONARY PERIOD

Section 1. Probationary Period. All unlimited appointments to positions in the classified service,
except appoiniments from layoff lists, shall be for a probationary period as follows:

Half to Full-Time positions Six calendar months
Less than Half-Time positions Twelve calendar months

Supervisors on their initial appointment to the bargaining unit and appointed to a haff to fulk-time
position shall serve a probationary period of nine (9) calendar months.

A calendar month is defined as the time betwean the date of employment and the corresponding
date in the next following month. Any unpaid leaves of absence in excess of an aggregate total of
ten {10) working days shall be added to the duration of the probationary period. The probationary
period shall exclude any lime served in emergency, provisiohal, temporary, or unclassified
employment, Supervisors promoted prior to the completion of their probationary period to a higher
classification in the same occupational field and Appointing Authority, shall complete the
probationary period in the lower classification by service in the higher classification.

An Appointing Authority may require a probationary period as specified above for transfers,
reemployment, and reinstatements. An Appointing Authority may also require a probationary
period when a supervisor voluntarily demoles to a position in an agency different from the one
presently employed in, or to a classification in which the supervisor has not previously served. All
supervisors shall be provided with a mid-probationary review if requested by the supervisor.

Supervisors placed on a layoff prior to the completion of their probationary period shall be required
1o complete the probationary period upon return from the layoff.

Supervisors laid off more than two (2} years may be required to serve a probationary period.
A supervisor shall be required to serve a probationary period, unless waived in writing by the

superior, for the length of time specified above when recalled to a position in a seniority unit other
than the one from which he/she was laid off.
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If the Appointing Authority decides a supervisor cannot successfully complete the probationary
period as provided above, such supervisor shall not be certified. However, if the Appointing
Authority feels that an extension of the probationary period could result in successful completion of
the probaticnary period, the Appointing Authority may extend the probationary period up to three
(3) months. The supervisor will be nolified in writing of any extension, with a copy to the
Association, prior te the end of the initial probaticnary period.

Probationary supervisors serving a probationary period may upon request meet with the
Appointing Authority, with or without the Association representative, to discuss the non-certification
decision,

Supervisors who have permanent status in another classification who fail to be certified in a
subsequent probationary period may upon request have a meeting with the Appointing Authority,
with or without the Association representative, to discuss the non-centification decision,

Upen request, such supervisors shall be given the reason for the non-certification.

The provisions of Article & and Article 7 shall not apply to supervisors setving in an initial
probaticnary period. Additionally, permanent supervisors serving a subsequent probationary
pericd cannot use Article 7 to appeal a non-certification decision.

Section 2. Trial Period. Supervisors serving a probationary period pursuant 1o this Article shall
have a trial pericd of two (2) calendar weeks for the purpose of evaluation. During this trial period,
the supervisor may elect to return to his/her former position. In the event a supervisor does not
successfully complete the remaining probationary period after the two (2) calendar week trial
period, the supervisor shall be restored to his/her former position, it vacant. If such vacancy does
not exist, the supesvisor shall be restored to a vacant position in his/her former classification/class
option within the agency and geographic area from which the supervisor came. If no such
vacancy exists, the supervisor shall be restored to a position in histher former classification and
agency.

ARTICLE 16 - WAGES

Section_1. _Salary Ranges. The salary ranges for classes covered by this Agreement shall be
those contained in Appendices F and G. In the event that supervisors are to be assigned to newly
created or newly added bargaining unit classes during the life of this Agreement, the salary range
for such class shall be established by the Department of Employee Relations which will advise the
Association and upen request, discuss the new salary range in advance of final establishment.
The salary range established by the Department shall be based on comparability and internal
consistency between classes in the salary plan. The Employer may assign a class to a higher
salary range during the life of this Agreement after consultation with the Association.

Salary ranges and other provisions for certain Information Technology Supervisors are in Appendix
M.

Section 2. July 1, 2001 General Wage Adjustment. The compensation grids for classes
covered by this Agreement are contained in Appendix H. Effective July 1, 2001, all salary ranges

and rates shall be increased by three (3.0) percent, rounded to the nearest cent.

Effective July 1, 2001, all supervisors shall be assigned to the same relative salary step within the
salary range for their respective class, as specified in Appendix F, except as set forth below.
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Supervisors who are paid at a rate which exceeds the maximum rate established for their class
prior to the effective date of this wage adjustment, but whose rate falls within the new range for
their class, shall be assigned to the maximum of the new salary range.

In the event the July 1, 2001 maximum rate set forth in Appendix F is equal to or less than the
supervisor's current salary, no adjustiment shall be made, but supervisors assigned to these
classes shall suffer no reduction in pay and shall continue at their current rate of pay as of June
30, 2001,

Conversion to the new salary grid shall not change a supervisor's eligibility for step progression
increases.

Section 3. July 1, 2002 General Wage Adjustment. The compensation grids for classes
covered by this Agreement are contained in Appendix I. Effective July t, 2002, all salary ranges
and rates shall be increased by three (3.0} percent, rounded to the nearest cent. Salary increases
provided by this Section shall be given to all supervisors including those whose rates of pay
exceed the maximum rate for their class.

Section 4. Progression. All increases authorized by this Section shall be effective at the start of
the pay pericd nearest to the completion of the months of required service.

A. Progression for supervisors assigned to Progression Code 1, as identified in
Appendices F and G shall be as follows:

Effective July 1, 2001 through February 25, 2003

Supervisors may receive a one-step salary increase annually on their anniversary date until
reaching the "position rate" in their salary range, provided satisfactory perfarmance is
indicated by their Appointing Authority.

At the position rate and beyond, supervisors may receive cne step satisfactory performance
increases biennially on their anniversary date upon the recommendation of their Appointing
Authority, until they reach the step below the maximurm salary rate for their class.

Supervisors one step below the maximum salary rate for their classification may receive a
performance increase on their anniversary date after completing one year of satisfactory
performance.

The position rate for supervisors assigned to progression code 1 shall be as follows:

No. Steps in Range Position Rate
t2 9th step
11 Bth step
10 Bth step
9 7th step
8 N/A

Effective February 26, 2003

Effective February 26, 2003, the position rate shall be eliminated from ail ranges assigned to
progression code 1. Supervisors may receive a one-step salary increase annually on their
anniversary date until reaching the maximum rate in their salary range, provided satisfactory
performance is indicated by their Appointing Authority.
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B.

C.

Supervisors at a two (2) year step prior to February 26, 2003 who have completed at least
one (1) year of service as of February 25, 2003 may receive a one-step salary increase
effective February 26, 2003, provided satisfactory performance is indicated by their
Appointing Authority. These increases shall be treated as delayed anniversary increases and
will not change supervisors’ anniversary dates.

Authorized increases shall be recommended in the context of performance measured against
specific perfformance standards or objectives. Increases will not be recommended for
supervisors who have not met, or only marginally attained, performance standards or
abjectives. Increases withheld may subsequently be granted upon certification by the
Appointing Authority that the supervisor is achieving performance standards or cbjectives.
The substantive judgment of the supervisors superior regarding his/her performance is not
grievable/arbitrable; however, the withholding of a step increase is grievable/arbitrable.

The anniversary date for all persons empioyed on or before May 30, 1973, shall be May 30.
For those reinstated from a leave of absence during the period May 30, 1973, through June
30, 1975, the anniversary date shall be the month and date of such reinstatement. After
June 30, 1975, reinstatement from a leave of absence shall not change a supervisor's
anniversary date. For all supervisors employed, promoted, reinstated after resignation or
retirement, or re-employed after May 30, 1973, the anniversary date shall be the month and
date of such action.

ng@sim for _supervisors assigned to Progression Code 2, as identified in
Appendices F and G shall be as follows:

Supervisors at step one shall advance to step two at the completion of six {6) calendar
months of satisfactory continuous service at the first step. Supervisors at step two and
beyond shall move to the next higher step at the completion of twelve (12} calendar months
of satisfactory service at that step untd the maximum rate of pay is attained.

Appointing Authorities may withhold such step increases because of unsatisfactory service,
with written notice to the supervisor. Increases withheld may subsequently be granted upon
certification by the Appointing Authority that the supervisor has achieved a satisfactory level.
The substantive judgment of the supervisor's superior regarding his/her performance is not
grievable/arbitrable; however, the withholding of a step increase is grievable/arbitrable.

Progression for supervisors assigned to Progreasion Code 3, as identified in
Appendices F and G shall be aa follows:

Supervisors at the first step shall be advanced to the second step at the completion of six {6)
calendar months of satistactory continuous service at the first step. Supervisors shall be
advanced from the second to the third step at the completion of six (6} calendar months of
sabisfactory confinuous service at the second step. Supervisors at or beyond the third step
shall advance 1o the next higher step at the completion of twelve (12) months of salisfactory
continuous service at that step, until the maximum rate of pay is attained.

Appointing Authorities may withhold such step increases because of unsatistactory service,
with written notice to the supervisor. Increases so withheld may subsequently be granted
upon certification by the Appointing Authority that the supervisor has achieved a satisfactory
level. The substantive judgment of the supervisor's superior regarding histher performance is
not grievable/arbitrable; however, the withholding of a step increase is grievable/arbitrable.
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Achievement Awards: Any supervisor who has demonstrated outstanding performance
may receive an achievement award in the form of 1} a lump sum payment of $1,600, or 2) a
one step salary increase. The form of the achievement award, either 1) or 2} above, shall be
at the discretion of the Appointing Authority. If the supervisor's salary is al or above the
maximum salary ralte for his/her salary classification, the achievement award shall be paid as
a lump sum. The receipt of an achievemenl award as a step increase shall not change the
supervisor's anniversary date nor affect the timing of future progression increases. In no
instance during a fiscal year shall achievement awards be granted lo more than forty (40}
percent of the number of supervisors authorized at the beginning of the fiscal year, except
that in seniority units of three (3) or fewer supervisors, the Appointing Authority may grant
one (1) achievement award in each seniority unit.

Team Achievement Awards: Achievement awards of any amount up to five hundred dollars
(3500) per individual may be granted to members of teams who have demonstrated
outstanding accomplishments or exemplary work performance.

Supervisors may receive both an individual and a leam achievement award in one fiscal year.
The total amount spent each fiscal year for team awards shall not exceed twenty-five percent
{25%) of the total amaunt awarded by an Appointing Authority. The total amount spent each
fiscal year for individual and team awards shall not exceed the amount alfocated for individual
awards under Section 4D,

Section 5. Salary Upon Class Change.

A

Promotion. Supervisors who are promoted during the life of this Agreement shall be granted
a safary increase of al least one (1) step or shall be paid at the minimum of the higher range,
whichever is greater.

Voluntary Transter. A supervisor who transfers wilhin the same class shall receive no
salary adjustment. A supervisor who transfers between classes shall receive the minimum
adjustment necessary to bring his/her salary up 1o the minimurm salary for the new class or up
to a published salary rate for the class. However, a supervisor receiving a rate of pay in
excess of the range maximum shall continue to receive that rate of pay, except as provided
by subsection E of this section.

Voluntary Demotion for Other than Cause. A supervisor who takes a voluntary demotion
or a demotion in lieu of layoff shall retain his/her present salary unless that salary exceeds

the maximum rate of pay for the new position in which case the supervisor's salary shall be
adjusted to the new maximum. However, a supervisor may conlinue to receive a rate of pay
in excess of that maximum upon the recommendation of the Appointing Authority and
approval of the Commissioner of Employee Relations.

Demotion for Cause. A supervisor who is demoted for cause shall receive a salary rate
within the range for the class to which he/she is demoted.

Reallgcation. If a position is reallocaled to a class in a lower salary range, and the salary of
the supervisor exceeds the maximum of the new range the superviser shall be placed in the
new class and shall retain his/her current salary. In addition, the supervisor shall receive any
across the board or conversion increases as provided by this Agreement.

It the incumbent of a position which is reaflocated to a higher classification receives a
probationary appointment to the reallocated posilion, pay for the reallocated position shall
commenge fifteen {15} calendar days after the Department of Employee Relations receives a
reallocation request delermined by the Department of Employee Relations to be properly
documented, and the payment shall continue from that date until the effective date of the
probationary appointment,
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Such payment does not apply 1o reallecations resulting from department or division or group
studies initiated by the Department of Employee Reiations or the Appointing Authority. The
Commissioner of the Department of Employee Relations shall determine when such payment
is appropriate.

F. Non-certification during Probationary Period. A supervisor who is not cerlified to
permanent status and returns to hisfher tormer class shall have hisfher salary restored to the
same rate of pay the supervisor would have received had he/she remained in the former
class.

Section 6. Shift Differential. The shift differential for supervisors working on assigned shifts
which begin before 6:00 a.m. or which end at or after 7:00 p.m. shall be sixty cents ($.60) per hour
for all hours worked on that shift. Such shift differential shall be in addition o the supervisor's
reguiar rate of pay, shall be included in all payroll calculations, but shall not apply during periods of
paid leave.

Section 7. Work Out of Class. When a supervisor is expressly assigned to perform substantially
all of the duties of a position allocated to a different class that is temporarily unoccupied and the
work cut of class assignment exceeds ten (10} consecutive work days in duration, the supervisar
shall be paid for all such hours at the supervisor's current salary when assigned 1o work in a lower
or equal class or at a rate within a higher range which is equal to the minimum rate for the higher
class or at least one (1) step higher than the supervisor's current salary, whichever is greater,
When a supervisor is assigned to serve in a class for which he/she is on a layoff list, the
supervisor shall be paid as provided above or the maximum step previously achieved by the
supervisor, whichever is greater.

Section 8. Severance Pay. All supervisors who have accrued twenty (20) years or more
continuous State service shall receive severance pay upcn any separation except for discharge for
just cause from State service. Supervisors wilh less than twenty (20) years continuous State
service shall receive severance pay upon mandatory retirement or retirement at or after age 65,
death; or layoff, except for seasonal layoffs. Supervisors who retire from State service after ten
(10) years of continuous service and who are immediately entitled at the time of retirement to
receive an annuity under a State retirement program shail, notwithstanding an election to defer
payment of the annuity, alsc receive severance pay.

Severance pay shall be equal to forty (40) percent of the supervisor's first nine hundred (900)
hours accumulated but unused sick leave and twelve and one-half (12'2) percent of the
supervisor's accumulated but unused sick leave in excess of nine hundred (800) hours, times the
supervisor's regular rate of pay at the time of separation.

Should any supervisor who has received severance pay be subsequently reappointed 1o State
service, eligibility for future severance pay shall be computed upon the difference between the
amount of accumulated but unused sick leave restored to the supervisor's credit at the time the
supervisor was reappointed and the amount of accumulated but unused sick leave at the time of
the supervisar's subsequent eligibility for severance pay.

Such severance pay shall be excluded from retirement deductions and from any calculations in
retirement benefits and shall be paid over a period not to exceed two (2) years from termination of
employment. In the event that a terminated supervisor dies before all ar a portion of the
severance pay has been disbursed, that balance due shall be paid to a named beneficiary or,
lacking same, 1o the deceased's estate.
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Section 9. Health Care Savings Plan Account. Supervisors who separate from State service,
for reasons other than layoft or death, with twenty (20) or more years of continuous State service
and are sligible to receive severance pay will have one hundred percent {100%) of severance pay
(as prescribed above) and one hundred percent (100%) of vacation payout {(as prescribed in
Article 8, Section 3) converted to a MSRS health care account. Supetvisors who do not meet the
criteria for the health care accounts or whose severance and vacation payouts total less than two
hundred dollars {$200) will continue to receive such payments in cash.

Section 10. Injured on Duty Pay. A supervisor who, in the ordinary course of employment, whiie
acting in a reasonable and prudent manner and in compliance with the established rules and
procedures of the Appointing Authority, incurs a disabling injury stemming from the aggressive
and/or intentional and overt act of a person, or which is incurred while attempting to apprehend or
take into custody such person shall receive compensation in an amount egual to the difference
between the supervisor's regular rate of pay and benefits paid under Workers' Compensation,
without deduction from the supervisor's accrued sick leave.

Such compensation shall not exceed an amount equal to two hundred forty (240) times the
supervisor's regular hourly rate of pay per disabling injury.

Section 11. Correctlons Trades Differential. Where a correctional trades employee in an adult

institution receives a differential, the supervisor shall receive a pay differential equal to that
amount necassary to provide the supervisor with at least thirty-five cents ($0.35) maore than the
highest paid correctional trades employee under hissher supervision. This differential is restricted
to supervisory staff of trades employees and is not available to administrative or correctional
counselor staff.

Section 12. Health and Dental Premium Accounts. The Employer agrees to provide insurance
eligible supervisors with the option to pay for the supervisar portion of health and dental premiums
oh a pretax basis as permitted by law or regulation.

Eectlon 13. Medical/Dental Expense Account. The Employer agrees to allow insurance eligible
supervisors to participate in a medical and dental expense reimbursement pragram to cover co-
payments, deductibles and other medical and dental expenses or expenses for services not
covered by health or dental insurance on a pre-tax basis as permitted by law or regulation, up to
maximum of five thousand dollars ($5,000.00) per calendar year.

Section 14. Dependant Care Expense Account. The Employer agrees to provide insurance
sligible supervisors with the option to participate in a dependent care reimbursement program for

work-related dependent care axpenses on a pretax basis as permitted by law or regulation.

Section 15. State Contribution to Deferred Compensation Plan. The Employer agrees to
provide supervisors with a state-paid contribution to the State deferred compensation program
under M.S, 352,96 or a tax-sheltered annuity contract as permitted by M.S. 356.24, subd. 1,
paragraph 4. The state-paid contribution shall be in an amount matching supervisor contributions
on a dollar for dollar basis, not to exceed two hundred doflars {$200) per supervisor per fiscal year.
For the 2001-2003 biennium only, the match will be increased by twenty-five dollars ($25) per
fiscal year.

Effective July 1, 2002, the Employer will implement a process for supervisors to convert hours
from their compensatory time banks to their deferred compensation accounts. The Empioyer will
designate at least two (2) payroll periads per fiscal year during which supervisors may convert
hours. A supervisor may choose to convert some or all of his/her compensatory time bank an
those dates so long as the tatal hours converted in a fiscal year do not exceed forty (40).

34




ARTICLE 17 - INSURANCE

Section 1. State Employee Group Insurance Program. During the life of this Agreement, the
Employer agrees to offer a Group Insurance Program that includes health, dental, life, and
disability coverages equivalent to existing coverages, subject to the provisions of this Articte.

All insurance eligible supervisors will be provided with a Summary Plan Description (SPD) called
“Your Employee Benefits.” Such SPD shall be provided no less than biennially and prior to the
beginning of the insurance year, New insurance eligible supervisors shall receive a SPD within
thirty (30) days of their date of eligibikity.

Section 2. Eligibility fer Group Participation. This section describes eligibility to participate in
the Grroup Insurance Program.

A. Supetvisors - Basic Eligibility. Supervisors may participate in the Group Insurance Program
if they are scheduled to work at least 1044 hours in any twelve consecutive months, except for:
{1) emergency, or temporary, or intermittent supervisors; (2) student workers hired after July 1,
1979; and (3) interns.

B. Supervisors - Special Eligibility. The following supervisors are also eligible to participate in
the Group Insurance Program:

1. DNR Supervisors. A supervisor of the Department of Natural Resources may meet the
basic eligibility requirement for participation in the Group Insurance Program based on a
combination of seasonal and temporary project employment. Eligibility commences after
completion of three (3) years of continuous service in which the basic eligibility
requirerments are met; continues until the supervisor completes a year in which the basic
eligibility requirements are not met; and commences again after the supervisor meets or is
anticipated to meet the basic eligibility requirements in one (1} year.

2. Seasonal Supervisors, Pre-7/1/77. A seasonal supervisor who was receiving an
Employer Contribution prior to July 1, 1977, may continue to participate in the Group
Insurance Program, provided he/she remains employed on the same basis as he/she was
prior to July 1, 1977.

3. Part-time and Seasonal Supervisors, Pre-4/1/67. A part-time or seasonal supervisor in
the classified service who was receiving an Employer Contribution for health coverage and
basic life coverage prior to April 1, 1967, may continue !o participate in the Group
Insurance Program.

4. Supervisors with a Work-related Injury/Disability. A supervisor who was off the State
payroll due to a work-related injury or a work-related disability may continue to participate in
the Group Insurance Program as long as such a supervisor receives workers'
compensation payments or while the workers' compensation claim is pending.

5. Totally Disabled Supervisors. Consistent with M.S. 62A.148, certain totally disabled
supervisors may continue to participate in the Group insurance Program.

6. Retired Supervisors. A supervisor who retires from State service, is not eligible for
regular (non-disability} Medicare coverage, has five (5) or more years of allowable pension
service, and is entitled at the time of retirement to immediately receive an annuity under a
State retirement program, may confinue te participate in the health and dental coverages
offered through the Group Insurance Program.
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Consistent with M.S. 43A.27, Subdivision 3, a refired supervisor of the State who receives
an annuity under a State retirement program may continue to participate in the health and
dental coverages offered through the Group Insurance Program. Refiree caverage must
be coordinated with Medicare.

C. Dependents. Eligible dependents for the purposes of this Article are as follows:

1. Spouse or Same Sex Domestic Partner. The spouse or same sex domestic partner of

an eligible supervisor (if not legally separated). For the purposes of health insurance
coverage, if that spouse or same sex domestic pariner works fuil-time for an erganization
employing more than one hundred (100) people and elec!s to receive sither credits or cash
(1) in place of health insurance or health coverage or (2) in addition to a health ptan with a
seven hundred and fifty dollar ($750) or greater deductibie through histher employing
organization, hef/she is not eligible to be a covered dependent for the purposes of this
Article. If bath spouses or same sex domestic partners work for the State or another
organization parlicipating in the State’s Group Insurance Program, neither spouse or same
sex domestic partner may be covered as a dependent by the other, unless one spouse or
same sex domestic pariner is not eligible for a full Employer Contribution as defined in
Section 3A.

2. Children and Grandehildren. An eligible supervisor's unmarried dependent children and
unmarried dependent grandchildren: (1) through age eighteen {18); or (2) through age
twenty-four (24} if the child or grandchild is a full-time student at an accredited educational
institution; or (3) a handicapped child or grandchild, regardless of age or marital status who
is incapable of seif-sustaining employment by reascn of mentaf retardation, mental illness
or physical disability and is chiefly dependent on the supervisor for support. The
handicapped dependent shall be eligible to continue coverage as long as s/he continues to
be handicapped and dependent, unless coverage terminates under the contract. Chiidren
or grandchildren who become handicapped after they are nc longer eligible dependents
under (1) and {2) above may not be considered eligible dependents unless they are
continuing coverage as a dependent through the supervisor's prior Employer.

"Dependent Child" includes a supervisor's: (1} biclogical child, (2) ¢hild legally adopted by
or placed for adoption with the superviscr, (3) foster child, and ({4) step-child. To he
considered a dependent child, a foster chiid must be dependent on the supervisor for
his/her principal suppert and maintenance and be placed by the court in the custody of the
supervisor. To be considered a dependent child, a step child must maintain residence with
the supervisor and be dependent upen the supervisor for histher principal support and
maintenance.

"Dependent Grandchild" includes a supervisor's: (1} grandchild placed in the legal custody
of the supervisor, (2) grandchild legally adopted by the supervisor or placed for adoption
with the supervisor, or {3) grandchild whe is the dependent child of the supervisor's
unmarried dependent child. Under (1} and (3) above, the grandchild must be dependent
upon the supervisor for principal suppert and maintenance and live with the supervisor.

If both spouses or same sex domestic partners work for the State or anather organization
participating in the State's Group Insurance Program, either spouse or same sex domestic
partner, but not both, may cover their eligible dependent children or grandchildren. This
restriction also applies to two divorced, legally separated, or unmarried supervisors who
share legal responsibility for their eligible dependent children or grandchildren.
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D. Continuation Coverage. Consistent with state and federal laws, certain supervisors, former
supervisors, dependents, and former dependents may continue group health, dental, and/or
life coverage at their own expense for a tixed length of time. As of the date of this Agreement,
state and federal laws allow certain group coverages to be continued if they would otherwise
terminate due to:

poow

~®

Q.

termination of employment (except for gross misconduct);

layoff; B

reduction of hours to an ineligible status;

dependent child becoming ineligible due to change in age, student status, marital
status, or financial support (in the case of a foster child or stepchild),

death of supervisor;

divorce, legal separation, or termination of same sex domestic partnership; or

a covered supervisor's entitlement to Medicare.

Section 3. Eligibility for Employer Contribution. This section describes eligibility for an

Employer Contribution toward the cost of coverage.

A. Full Employer Contribution - Basl¢ Eligibility. The following supervisors covered by this

Agreement receive the full Employer Contribution:

1. Supervisors who are scheduled to work at least forty (40) hours weekly for a period of nine
{9) months or more in any twelve (12) consecutive months.

2. Supervisors who are scheduled to work at least sixty {(60) hours per pay period for twelve
(12) consecutive months, but excluding part-time or seasonal supervisors serving on less
than a seventy-five (75) percent basis.

B. Partial Employer Contribution - Basic Eligibility. The following supervisors covered by this

Agreement receive the full Employer Contribution for basic life coverage, and at the
supervisor's option, a partial Employer Contribution for health and dental coverages. The
partial Employer Contribution for health and dental coverages is seventy-five (75) percent of
the full Employer Contribution.

1. Pant-time Supesvisors. Supervisors who hold pari-time, unlimited appointments and who
work at least fifty (50) percent of the time but less than seventy-five (75) percent of the
time.

2. Seasonal Supervisors. Seasonal supervisors who are scheduled to work at least 1044
hours over a period of any twelve (12) consecutive months.

C. Special Eligibllity. The following supervisors also receive an Employer Contribution:

1. DNR Supervisors. A supervisor of the Depariment of Natural Resources may meet the
basic requirements for a full or partial Employer Contribution based on a combination of
seasonal and temporary project employment, as described in Section 2B1.

2. Seasonal Supervisors, Pre-7/1/77. A seasonal supervisor who was receiving an
Employer Contribution prior to July 1, 1877 remains eligible for that contribution, provided
he/she remains employed on the same basis as he/she was prior to July 1, 1977.

3. Part-time and Seasonal Supervisors, Pre-8/1/67. A part-time or seascnal supervisor in

the classified service who was receiving an Employer Cantribution for health coverage and
basic life coverage prior to April 1, 1967, remains eligible for that contribution. This
exception does not affect eligibility for an Employer Contribution for dental coverage.
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4. Supervisors on tayoff. A classified supervisor who receives an Emptoyer Contribution,

who has three (3} or more years of continuous service, and who has been laid off, remains
eligible for an Employer Contribution and all other benefits provided under this Article for an
extended benefit eligibility period of six (6) months from the date of iayofi. Rehire to a non-
certified or temporary position will not extend this period.

. Work-related Injury/Disability. A supervisor who receives an Employer Confribution and
who is off the State payroll due o a work-related injury or a work-related disability remains
eligible for an Employer Contribution as long as such a supervisor receives workers’
compensation payments. If such supervisor ceases {0 receive workers’ compensation
payments for the injury or disability and is granted a medical leave under Article 10, he/she
shall be eligible for an Employer contribution during that leave.

6. Corrections Early Retirement Incentive.

a. Any supervisor who attains the age of fifty-five (55} after the eftective date and before
the expiration date of the contract and who is covered by the Correctional Early
Retirement Plan may opt during the pay period in which his/her fifty-fifth (S5th) birthday
occurs to take advantage of the early retirement incentive.

Supervisors exercising this cption must be eligible for insurance coverage under the
provisions of this Anicle and shalt be provided with health and dental insurance which
the supervisor was entitled to at the time of retirement, subject to any changes in
coverage in accordance with this or any subsequent Agreement. Supervisors eligible to
receive an Employer Contribution for medical and dental coverage immediately prior to
taking advantage of the early retirement incentive shall continue to receive an Employer
Contribution as set forth below for themselves and their enrofled dependents until the
supervisor attains the age of sixty-five (65). A supervisor who retires with no Employer
Contribution for dependent coverage or who terminales dependent coverage following
retirement, shall not subsequently be eligible for a contribution for dependent coverage.
Receipt of early retirement insurance benefits is contingent upon completion of all the
recuired forms and continued payment of the required premium.

b. Any supervisor who attains the age of fifty (50) after the effective date and before the
expiration date of the contract and who is covered by the Correctional Pre Filty-five (55)
Early Retirement Plan may opt during any pay period between that in which his/her
fiftieth (50th} birthday occurs through the pay period in which his/her fifty-fifth (55th)
birthday occurs, to take advantage of the pre fitty-five (55) early retirement incentive.

Supervisors exercising this option must be eligible for insurance coverage under the
provisions of this Article and shall be provided with health and dental insurance which
the supervisor was entitled fo at the time of retirement, subject to any changes in
coverage in accordance with this or any subsequent Agreement. Supervisors eligible to
receive an Employer Contribution for health and dental coverage immediately prior to
taking advantage of the early retirement incentive shall continue to receive an Employer
Contribution as set forth below for themselves and their enrolled dependents until the
supervisor attains the age of sixty-five (65). A supervisor who retires with no Employer
Contributicn for dependent coverage or who terminates dependent coverage following
retirement, shall not subsequently be eligible for a contribution for dependent coverage.
Receipt of pre fifty-five (55} early retirement insurance benefits is contingent upon
completion of all the required forms and continued payment of the required premium.
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Notwithstanding any changes in coverage in accordance with this or any subsequent
Agreement, the Employer Contribution shall be equal to one hundred twenty {120}
times the amount of the monthly Employer Contribution applicable to that supervisor at
the time of his/her retirement, divided by the number of months until the supervisor
attains the age of sixty-five (65).

D. Maintaining Eligibility for Employer Contribution.

1. General. A supervisor who receives a full or partial Employer Contribution maintains that
eligibility as long as the supervisor meets the Employer Contribution eligibility requirements,
and appears on a State payroll for at least one (1) full working day during each payroll
period. This requirement does not apply to supervisors who receive an Employer
Contribution while on layoff as described in Section3C4, or while eligible for workers'
compensation payments as described in Section3C5.

2. Unpaid Leave of Absence. If a supervisor is on an unpaid leave of absence, then
vacalion leave, compensatory time, or sick leave cannot be used for the purpose of
maintaining eligibility for an Employer Contribution by keeping the supervisor on a State
payroll for one (1) working day per pay period.

3. School Year Employment. If a supervisor is employed on the basis of a school year and
such employment contemplates absences from the State payroll during the summer
months or vacation periods scheduled by the Appointing Authority which cccur during the
regular school year, the supervisor shall nonetheless remain eligible for an Employer
Contribution, provided that the supervisor appears on the regular payroll for at least one (1)
working day in the payroll period immediately preceding such absences.

4. A supervisor who is on an approved FMLA leave or on a Voluntary Reduction in Hours as
pravided elsewhere in this Agreement maintains eligibility for an Employer Contribution.

Section 4. Amount of Employer Contribution. For supervisors eligible for an Employer
Contribution as described in Section 3, the amount of the Employer Contribution will be determined
as follows beginning on January 2, 2002. The Employer Contribution amounts and rules in effect
on June 30, 2001 will continue through January 1, 2002.

A. Contribution Formula - Health Coverage.
1. Supervisor Coverage. For supervisor health coverage, the Employer contributes an
amount equal to one hundred {100} percent of the supervisor-only premium of Minnesota
Advantage Health Plan (Advantage).

2. Dependent Coverage. For dependent health coverage, the Employer contribules an
amount equal to ninety (90) percent of the dependent premium of Advantage.

B. Contribution Formula - Dental Coverage.

1. Supervisor Coverage. For supervisor dental coverage, the Employer contributes an
amount equal to the lesser of one hundred (100) percent of the supervisor premium of the
State Dental Plan, or the actual supervisor premium of the dental plan chosen by the
supervisor.

2. Dependent Coverage. For dependent dental coverage, the Employer contributes an

amount equal to the lesser of filty (50) percent of the dependent premium of the State
Dental Plan, or the actual dependent premium of the dental plan chosen by the supervisor.
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C. Contribution Formula - Basic Life Coverage. For supervisor basic life coverage and
accidental death and dismemberment coverage, the Employer contributes one-hundred (100)

percent of the cost.

Section 5. Coverage Changes and Effective Dates.

A. When Coverage May Be Chosen. All supervisors must make their choice of supervisor
health and dental plans and choice of dependent coverage (if applicable) within sixty (60)
catendar days of the date of initial appointment to an insurance eligible position. When health
and dental coverage are elecled, the supervisor will automatically be enrolled in basic life
coverage. Supervisors eligible for a partial employer contribution may elect health and dental
coverage within sixty (60) calendar days of initial employment or during an open enroliment
period.  Supervisors who become eligible for a full employer contribution must make their
choice of supervisor health and dental plans and dependent coverage within sixty (60)
calendar days of becoming eligible. 1 supervisors do not choose a health plan administrator
and a primaty care clinic within this sixty (60} day timeframe, they will be enrolled in a Benefit
Level One clinic that meels established access standards in the health plan with the largest
number of Benefit Level One clinics in the county of the supervisor's residence at the
beginning of the insurance year.

A supervisor may change his/her health or dental plan if the supervisor changes to a new
permanent work location or residence, and the supervisor's current plan is no longer available.
If the supervisor has family coverage and if the new residence location is outside of the current
plan’s service area, the supervisor shall be permitted to switch to a new plan administrator and
a new Benefil Level within thirty (30) days of the residence location change. The election
change must be due to and correspond with the change in status. A supervisor who receives
nolification of a work location change between the end of an open enroliment period and the
beginning of the next insurance year, may change his/her health or dental plan within thirty
(30) days of the date of the relocation under the same provisions accorded during the last
open enrollment period. A supervisor or retired supervisor may also change health or dental
plans in any other situation in which the Employer is required by applicable federal or state law
to allow a plan change.

B. When Coverage May be Changed or Cancelled.

1. Changes Due to a Life Event. After the initial enroliment period and outside of any open
enrollment period, a supervisor may elect to change health or dental coverage {including
adding or canceling coverage) and any applicable supervisot contributions in the following
situations (as long as allowed under the applicable provisions, regulations, and rules of the
federal and state law in effect at the beginning of the plan year),

The request 1o change coverage must be consistent with a change in status that qualifies
as a life event, and does not include changing health or dental plans, which may only be
done under the lerms of Section 5A above. Any election to add coverage must be made
within thirty (30) days following the event, and any election to cancel coverage must be
made within sixty (60) days following the event. (A supervisor and a relired supervisor may
add dependent health or dental coverage following the birth of a child or dependent
grandchild, or following the adoption of a child, without regard to the thirty (30) day limit.}
These hife events (for both supervisors and retirees) are:

a. A change in legal marital status, including marriage, death of a spouse, divorce, legal
separation and annulment; a change in same sex domestic partnership status,
including beginning or ferminating a same sex domestic partnership, or the death of a
same sex domestic partner.
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b. A change in number of dependents, including birth, death, adoption, and placement for
adoption.

¢. A change in employment status of the supervisor, or the supervisor's or retiree's
spouse, same sex domestic partner or dependent, including termination or
commencement of employment, a strike or lockout, a commencement of or return from
an unpaid leave of absence, a change in worksite, and a change in working conditions
of the supervisor, the supervisor's or reliree’s spouse or same sex domestic partner or
dependent which resulls in a change in the benefits they receive under a cafeteria plan
or a health or dental plan.

d. A dependent ceasing to satisfy eligibility requirements for coverage due to altainment of .
age, student status, or other similar circumstances.

€. A change in the place of residence of the supervisor, retiree or their spouse, same sex
domestic pariner, or dependent.

. Significant cost or coverage changes (including coverage curtailment and the addition
ot a benefit package).

9. A change in coverage of a spouse, same sex domestic partner, or dependent under
another Employer's plan.

h. Entitlernent to Medicare or Medicaid.

i. Any other situations in which the group health or dental plan is required by the
applicable federal or state law to allow a change in coverage.

Canceling Dependent Coverage During Open Envollment. In addition to the above

situations, dependent health or dependent dental coverage may also be cancelled for any
reason during the open enroliment period that applies to each type of plan (as leng as
allowed under the applicable provisions, regulations and rules of the federal and state law
in effect at the beginning of the plan year).

Canceling Supervisor Coverage. A part-time supervisor may also cancel supervisor
coverage within sixty (60) days of when one of the life events set forth above occurs.

Effective Date of Benefit Termination. Medical coverage termination will take effect on
the first of the month following the end of the pay period coinciding with or next following
the date of the application to cancel coverage, or the loss of eligible supervisor or
dependent status. All other benefit coverage terminations will take effect on the first day of
the pay period coinciding with or next following the date of the application to cancel
coverage, or the loss of eligible supervisor or dependent status.

C. Effective Date of Coverage.

1.

Initial Effective Date. The initial effective date of coverage under the Group Insurance
Program is the first day of the first payroll period beginning on or after the 28th calendar
day following the supervisor's lirst day of employment, re-employment, re-hire, or
reinstatement with the State. A supervisor must be actively at work on the initial effective
date of coverage, except that a supervisor who is on paid leave on the date State-paid life
insurance benefits increase is also entilled to the increased life insurance coverage. In no
event shall a supervisor's dependent's coverage become effective before the supervisor's
coverage.
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2.

it a supervisor is not actively at work due to supervisor or dependent health status or
medical disability, medical and dental coverage will still take effect. (Life and disability
coverage will be delayed until the supervisor returns to work.)

Delay in Coverage Effective Date.

a. Basic Life. If a supervisor is not actively at work on the initial effective date of
coverage, coverage will be delayed until the first day of the pay period coinciding with
or next following the supervisor’s return to work. The effective date of a change in
coverage is not delayed in the event that, on the date the coverage change would be
effective, a supervisor is on an unpaid leave of absence or layoff,

b. Medical and Dental. {f a supervisor is not actively at work on the initial effective date
ot coverage due to a reason other than hospitalization or medical disability of the
supervisor or dependent, medical and dental coverage will be delayed until the first day
of the pay period coinciding with or next following the supervisor's return to work.

The effective date of a change in coverage is not delayed in the event that, on the date
the coverage change would be effective, a supervisor i on an unpaid leave of absence
or layoff.

c. Opticnal Life and Disability Coverages. In order for coverage to become eftective,
the supervisor must be in active payroll status and not using sick leave on the first day
of the pay period coinciding with or next following approval by the insurance company.
If it is an open enrollment period, coverage may be applied for but will not become
effective until the first day of the pay pericd coinciding with or next following the
supervisor's return to work.

D. Open Enroliment.

1.

2.

Frequency and Duration. There shall be an open enrcllment period for health coverage
in each year of this Agreement, and for dental coverage in the first year of this Agreement.
Open enrolliment periods shall last a minimum of fourteen (14} calendar days in the first
year of the Agreement and thirty {30) calendar days in the second year of the Agreement.
Open enrcliment changes become effective on January 2, 2002 in the first year of this
Agreemertt, and on January 1, 2003 in the second year of this Agreerri’ent.

Eligibility to Participate. A supervisor eligible to participate in the State Employee Group
Insurance Program, as described in Sections 2A and 2B, may parficipate in open
enroliment. In addition, a person in the following categories may, as allowed in section 5D1
above, make certain changes: (1) a former supervisor or dependent on continuation
coverage, as described in Section 2D, may change plans or add coverage for health and/or
dental plans on the same basis as active supervisors; and (2) an early reliree, prior o
becoming eligible for Medicare, may change heaith and/or dental plans as agreed to for
active supervisors, but may not add dependent coverage.

Materials for Supervisor Choice. Each year prior 1o open enroliment, the Appointing
Authority will give eligible supervisors the information necessary to make open enrollment
selections. Supervisors will be provided a statement of their current coverage each year of
the contract.

E. Coverage Selection Prior to Retirement. A supervisor who retires and is eligible to continue

insurance as a retiree may change his/her health or dental plan during the sixty (60) calendar
day period immedialely preceding the date of retirement. The supervisor may not add
dependent coverage during this period. The change takes effect on the first day of the first
pay period beginning after the date of retirement.
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Section 6. Basic Coverages.

A. Supervisor and Family Health Coverage.

1.

Minnesota Advantage Health Plan {Advantage). The heaith coverage portion of the
State Employee Group Insurance Pregram is provided through the Minnesota Advantage
Health Plan (Advantage), a self-insured health pian offering three (3) Benefit Level oplions.
Provider-netwarks and claim administration are provided by multiple plan administrators.
Coverage offered through Advantage is determined by Section BAZ.

Coverage Under the Minnesota Advantage Health Plan. From July 1, 2001 through
January 1, 2002, health coverage under the SEGIP will continue at the fevel in effect on
June 30, 2001, Effective January 2, 2002, Advantage will cover eligible services subject to
the copayments, deductibles and coinsurance coverage limits stated. Services provided
through Advantage are subject to the managed care procedures and principles, including
standards of medical necessity and appropriate practice, of the plan administrators.
Coverage details are provided in the Advantage Summary of Benefits.

a. Benefit Options. Supervisors must eiect a plan administrator and primary care clinic.
Those elections will determine the Benefit Level through Advantage. Enrolled
dependents must elect a primary care clinic that is available through the plan
administrator chesen by the supervisor.

1} Plan Administrator. Supervisors must elect a plan administrator during their initial
enroliment in Advantage and may change their plan administrator election only
during the annuai open enrcliment and when permitted under Section 5.
Dependents must be enrolled through the same plan administrator as the
SUPBrvisor.

2} Benefit Level. The primary care clinics available through each plan administrator
are assigned a Benefit Level. The Benefit Levels are outlined in the benefit chart
beiow. Primary care clinics may be in different Benefit Levels for different plan
administrators.  Family members may be enrciled in clinics that are in different
Benefits Levels. Supervisors and their dependents may change to clinics in
different Benefit Levels during the annual open enrollment. Supervisors and their
dependents may also efect 10 move to a clinic in a different Benefit Level within the
same plan administrator up to two (2) additicna! times during the plan year. Unless
the individual has a referral from his/her primary care clinic, there are no benefits for
services receivéd from providers in Benefit Levels that are different from that of the
primary care clinic in which the individual has enrolled.

3) Primary Care Clinic. Supervisors and each of their covered dependents must
individually elect a primary care clinic within the network of providers offered by the
plan administrator chosen by the supervisor. Supervisors and their dependents
may elect to change clinics within their ¢linic’s Benefit Level as often as the plan
administrator permits and as outlined above.
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4) Advantage Benefit Chart for Services Incurred During Plan Year 2002.

2002 Benefit Provision

Benefit Level 1

Benefit Level 2

Benefit Level 3

Office visit copay (copay waived

for preventive services) $5 $10 $20
Emergency room copay $50 $50 $50
Facility copays )
+ Per inpatient admission $0 $200 $400
» Per outpatient surgery $0 $75 $150
Deductible for services NOT
subject to copays (S/F) $100 single $150 single $300 single
$200 family $300 family $600 family
Coinsurance for services NOT
subject to copays 0% (100% 5% {95% 10% {90%
coverage after coverage after coverage after
payment of payment of payment of
deductible) deductible) deductible}
Coinsurance for durable medical :
equipment 80% 80% B80%
Copay for $12 formulary $12 formulary $12 formulary
Formulary/non-formulary $25 non- $25 non- $25 non-
prescription drug plan formulary formulary farmulary
Maximum drug cut-of-pocket limit
{S/F) $300 single $300 single £300 single
$600 family $600 family $600 family
Maximum non-drug out-of-pocket
limit (S/F) $500 single $500 single 3500 single
$1000 family $1000 family $1000 family
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5) Advantage Benefit Chart for Services Incurred During Plan Year 2003.

2003 Benefit Provision Benefit Level 1 Benefit Level 2 Benefit Level 3

Office visit copay (copay waived

for preventive services) $5 $10 $20
Emergency rcom copay $50 §50 $50
Facility copays
» Per inpatient admission $0 ‘ $200 $400
*  Per outpatient surgery $0 $75 $150
Deductible for services NOT
subject to copays {S/F} $100 single $150 singte $300 single
$200 family $300 family $600 family
Coinsurance for services NOT
subject to copays 0% (100% 5% (95% 10% (90%
caverage after coverage after coverage after
payment of payment of payment of
deductible) deductible} deductible}
Coinsurance for durable medical
equipment 80% 80% 80%
Copay for $12 formulary $12 formulary $12 formulary
Formulary/non-fermulary $25 non- $25 non- $25 non-
prescription drug plan formulary formulary formulary
Maximum drug out-ci-pocket limit
{S/F) $300 single $300 single $300 single
. $600 family $600 family $600 family
Maximum non-drug out-of-pocket
limit (S/F) $800 single $B00 single $800 single
$1600 family $1600 family $1600 family

b. Services received from, or authorized by, a primary care physician within the
primary care clinic. Under Advantage, the health care services outlined in the
benefits charts above shall be received from, or authorized by a primary care physician
within the primary care ¢linic. Preventive care, as outlined in the Summary of Benefits,
is covered at one hundred (100} percent for services received from cr authorized by the
primary care clinic. The primary care ¢linic shall be selected from approved clinics in
accordance with the Advantage administrative procedures, Unless otherwise specified
in BAZ, services not received from, or authorized by, a primary care physician within the
primary care clinic may not be covered. Unless the individual has a referral from
his/her primary care clinic, thers are no benefits for services received from providers in
Benefit Levels that are different from that of the primary care clinic in which the
individual has enrolled.

c. Services not requiring authorlzation by a primary care physician within the
primary care ¢linic.

1} Eye Exams. Limited te one (1) routine examination per year for which no copay
applies.

2} Outpatient emergency and urgicenter services within the service area. The
emergency rocm copay applies to all cutpatient emergency visits that do not result

in hospital admission within twenty-four (24) hours. The urgicenter copay is the
same as the primary care clinic office visit copay.
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3) Emergency and urgently needed care outside the service area. Professicnat

4

services of a physician, emergency reom treatment, and inpatient hospital services
are covered at eighty percent (80%) of the first two thousand dollars ($2,000) of the
charges incurred pér insurance year, and one-hundred percent (100%) thereafter.
The maximum eligible out-of-pocket expense per individual per year for this benefit
is four hundred dollars ($400}). This benefit is not available when the member's
condition permits him or her to receive care within the network of the plan in which
the individual is enrolled.

Ambulance. The deductible and coinsurance for services not subject to copays
applies.

d. Prescription drugs.

1) Copayments and annual cut-of-pocket maximums.

Far each year of the contract:

Formulary copavment: Twelve dollar ($12) copayment per prescription or refill
for a formulary drug dispensed in a thirty-four {34) day supply.

Non-formulary copayment: Twenty-five dollar ($25) copayment per prescripticn
or refill for a non-formulary drug dispensed in a thirty-four (34) day supply.

Out-of-pocket maximum: There is an annual maximum eligible out-of-pocket
expense limit for prescription drugs of three hundred dollar ($300) per person or
six hundred ($600} per family.

2} Insulin. Insulin will be treated as a prescription drug subject to a separate copay

3

4

—

fer each type prescribed.

Brand Name Drugs. If the subscriber chooses a brand name drug when a
bioequivalent generic drug is available, the subscriber is required to pay the
standard copayment plus the difference between the cost of the brand name drug
and the generic. Amounts above the copay that an individual elects to pay for a
brand name instead of a generic drug will not be credited toward the out-of-pocket
maximum.

Special Coverage for “Grandfathered Diabetic Group”. For insulin dependeént
diabetics who have been continuously errolled for health coverage insured or

administered by Blue Cross Blue Shield through the SEGIP since January 1, 1991
and who were identified as having used these supplies during the period January 1,
1991 through September 30, 1991 (herein the “Grandfathered Diabetic Group"),
diabetic supplies are covered as follows:

+ Test tapes and syringes are covered at one hundred (100) percent for the
greater of a thirty four (34) day supply or one hundred (100} units when
purchased with insulin.

e. Special Service networks. The following services must be received from special
service network providers in order to be covered. All terms and conditions outlined in
the Surnmary of Benefits apply.

1) Mental health services — inpatient or outpatient,

2) Chemical dependency services — inpatient and outpatient,
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3) Chiropractic services,

4) Transplant coverage.

5) Cardiac services.

6) Home infusion therapy.
7) Hospice.

f. Qui-of-area {and State) services provided by the plan administrator's national
preferred provider organization. Except as outlined in paragraph “g” below,
coverage under this paragraph is only available to individuals whose permanent
residence is outside the State of Minnesota and outside of the service areas of the
health plans participating in Advantage. Eligible individuals who use the plan
administrator's national preferred provider organization will be covered at Benefit Level
One benefits. All terms and conditions outlined in the Summary of Benefits apply.

g. Covered children Iii.ring with former spouses out of area. Coverad children living
with former spouses outside the service area of the supervisor's plan administrator will

be covered at Benefit Level One benefits. If available, services must be provided by
providers in the plan administrator's national preferred provider arganization.

h. QOut-of-area {and State) services through out-of-network providers. Coverage

under this paragraph is available only to individuals whose permanent residence is
outside the State of Minnesota and outside of the service areas of the health plans
participating in Advantage. All terms and conditions outlined in the Summary of
Benefits apply.

1) Deductible. There is a three hundred fitty dollar ($350) annual deductible per
person, with a maximum deductible per family per year of seven hundred dollars
(8700). .

2) Coinsurance. After the deductible is satisfied, seventy percent (70%) coverage up
to the plan out-of-pocket maximum designated below.

i Lifetime maximums and nonh-prescription out-of-pocket maximums. Coverage
under Advantage is not subject to a per person lifettme maximum.

1} Plan Year 2002. Coverage under Advantage is subject to a plan year, non-
prescription drug, out-of-pocket maximum of five hundred dollars ($500) per person,
or one thousand dollars {$1000) per family.

2) Plan Year 2003. Coverage under Advantage is subject to a plan year, non-
prescription drug, out-of-pocket maximum of eight hundred dollars ($800) per
person, or one thousand six hundred dollars ($1,600) per family.

3. Benefit Level One Health Care Network Determination. Issues regarding the health
care networks for the 2003 insurance year shall be negotiated in accordance with the
following procedures:

a. At least twelve (12) weeks prior to the open enroliment pericd for the 2003 insurance
year the Employer shall meet and confer with the Joint Labor/Management Committee
on Health Plans in an attempt to reach agreement on the Benefit Level One health care
networks.
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b. If no agreement is reached within five (5) working days, the Employer and the Joint
Labor/Management Committes on behalf of all of the exclusive representatives shall
submit a list of providers/provider groups in dispute to a mutually agreed upon neutral
expert in health care delivery systems for final and binding resolution. The only
providers/provider groups that may be submitted for resolution by this process are
those for which, since the list for the 2002 insurance year was established, Benefit
Level One access has changed, or those that are intended 1o address specific
problems caused by a reduction in Benefit Level One access.

Absent agreement on a neutral expen, the parties shall select an arbitrator from a list of
five (5) arbitrators supplied by the Bureau of Mediation Services. The parties shall flip a
coin to determine who strikes firsl. One-half (1/2) of the fees and expenses of the
neutral shall be paid by the Employer and one-half (1/2) by the Exclusive
Representalives. The parties shall select a neutral within five (5) working days after no
agreement is reached, and a hearing shall be held within fourteen (14) working days of
the selection of the neutral.

c. The decisicn of the neutral shall be issued within two (2) working days after the
hearing.

4. Coordination with Workers’ Compensation. When a supervisor has incurred an on-the-
job injury or an on-the-jck disability and has filed a claim for workers' compensation,
medical costs connected with the injury or disability shall be paid by the supervisor's health
plan, pursuant fo M.S. 176.191, Subdivision 3.

5. Health Promotion and Health Education. Both parties to this Agreement recognize the
value and importance of health promotion and health education programs. Such programs
can assist supervisors and their dependents to maintain and enhance their health, and lo
make appropriate use of the health care system. To work toward these goals:

a. Develop programs. The Employer will develop and implement health promotion and
health education programs, subject to the availability of resources, Each Appointing
Authority will develop a health promation and health education program consistent with
the Depariment of Employee Relations policy. Upon request of any exclusive
representative in an agency, the Appointing Authority shall jointly meet and confer with
the exclusive representative(s) and may include other interested exclusive
representatives. Agenda items shall include but are not limited to smoking cessation,
weight loss, stress management, health education/self-care, and education on related
benefits provided through the State Health Plan and HMO plans.

b. Health plan specification. The Employer will require health plans participating in the
Group Insurance Program to develop and implement health promotion and health
education programs for State supervisors and their dependents.

c. Supervisor participation. The Employer will assist supervisors' participation in health
promotion and health education programs. Health promotion and health education
programs lhal have been endorsed by the Employer (Department of Employee
Relations) will be considered to be non-assigned job-related training pursuant to
Administrative Procedure 21. Approval for this training is at the discretion of the
Appointing Authority and is contingent upon meeling staffing needs in the supervisor's
absence and the availability of funds. Supervisors are eligible for release time, tuition
reimbursement, or a pro rata combination of both. Supervisors may be reimbursed for
up to one hundred (100) percent of tuition or registration costs upon successiul
completion of the program. Supervisors may be granted release time, including the
travel time, in lieu of reimbursement.
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d. Health Promotion Incentives. The Joint Labor-Management Commitiee on Health
Plans shall develop a program which provides incentives for supervisors who
participate in a health promotion program. The health promotion program shall
emphasize the adoption and maintenance of more healthy lifestyle behaviors and shall
encourage wiser usage of the health care system.

B. Supervisor and Family Dental Coverage.

1. Coverage Options. Eligible supervisors may select coverage under any one of the dental
plans offered by the Employer, including health maintenance organization ptans, the State
Dental Plan, or other dental plans. Coverage offered through health maintenance
organization plans is subject to change during the life of this Agreement upon action of the
health maintenance organization and approval of the Employer after consultation with the
Joint Labar/Management Committee on Health Plans. However, actuarial reductions in the
level of HMO coverages effective during the term of this Agreement, including increases in
copayments, require approval of the Joint Labor/Management Committee on Health Plans.
Coverage offered through the State Dental Plan is determined by Section 6B2.

2. Coverage Under the State Dental Plan. The State Dental Plan will provide the following
coverage:

a. Copayments. Effective January 2, 2002, the State Dental Plan will cover allowable
charges for the following services subject to the copayments and coverage limits
stated. Higher out-of-pocket costs apply to services oblained from dental care
providers not in the State Dental Plan network. Services provided through the State
Dental Plan are subject to the Slate Dental Plan’s managed care procedures and
principles, including standards of dental necessity and appropriate practice. The plan
shall cover general cleaning two (2) times per plan year and special cleanings (root or
deep cleaning) as prescribed by the dentist.

Service In-Network Qut-of-Network
Diagnostic/Preventive 100% 50%
Fillings 80% 50%
Endodcntics 80% 50%
Periodontics 80% 50%

Oral Surgery 80% 50%
Crowns 80% 50%
Prosthetics 50% Neone
Prosthetic Repairs 50% None
Orthodontics® 80% - 50%

*Please refer to your certificate of coverage for information regarding age limitations for
dependent orthodoentic care.
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b. Deductible. An annual deductible of one hundred twenty-five dollars {($125) per person
applies to State Dental Plan services received from out of network providers. The
deductible must be satisfied before coverage begins.

c. Annual maximums. State Dental Plan coverage is subject to & one thousand dollar
($1,000) annual maximum benefit payable {(excluding orthodontia) per person.
"Annual® means per insurance year,

d. Orthodontia lifetime maximum. Orthodontia benefits are available to eligible
dependent children ages B through 18 subject to a two thousand eight hundred dotlar
{$2,800) lifetime maximum benefit.

C. Supervisor Life Coverage.

1. Basic Life and Accidental Death and Dismemberment Coverage. The Employer
agrees to provide and pay for the following term life coverage and accidental death and
dismemberment coverage for all supervisors eligible for an Employer Contribution, as
described in Section 3. Any premium paid by the State in excess of fitty thousand dollars
{$50,000) coverage is subject to a tax liability in accord with Intemnal Revenue Service
regulations. A supervisor may decline coverage in excess of fifty thousand dollars
{$50,000) by filing a waiver in accord with Department of Finance procedures. The basic
life insurance policy will include an accelerated benefits agreement providing for payment
of benefits prior to death if the insured has a terminal condition.

Supervisors’ Group Life Accidental Death
Annual Base Insurance and Dismemberment
, Salary Coverage Principal Sum
$10,000 - $15,000 $15,000 $15,000
$15,001 - $20,000 $20,000 $20,000
$20,001 - $25,000 $25,000 $25,000
$25,001 - $30,000 $30,000 $30,000
$30,001 - $35,000 $35,000 $35,000
$35,001 - $40,000 $40,000 $40,000
$40,001 - $45,000 $45,000 $45,000
$45,001 - $50,000 $50,000 $50,000
$50,001 - 555,000 $55,000 $55,000
$55,001 - $60,000 $60,000 $60,000
$60,001 - $65,000 $65,000 $65,000
$65,001 - $70,000 $70,000 $70,000
Qwer $70,000 $75,000 $75,000

2. Extended Benefits. A supervisor who becomes totally disabled before age 70 shall be
eligible for the extended benefil provisions of the life insurance policy until age 70,
Supervisors who were disabled prior to July 1, 1983 and who have continuously received
benefits shall continue to receive such benelits under the terms of the policy in effect prior
to July 1, 1983.

3. Additional Death Benefit. Supervisors who retire on or after July 1, 1985, shall be entitled
to a five hundred doltar {$500} death benefit payable to a benelficiary designated by the
supervisor, if at the time of death the supervisor is entitled to an annuity under a State
retirement program. A five hundred dollar ($500) cash death benefit shall also be payable
to the designated beneficiary of a supervisor who becomes totally and permanently
disabled on or after July 1, 1985, and who at the time of death is receiving a State disability
benefit and is eligible for a deferred annuity under a State retirement program.
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Section 7. Optional Coverages.

A. Life Coverage.

1.

Supervisor. A supervisor may purchase up 1o five hundred thousand dollars ($500,000)
additional life insurance, in increments established by the Employer, subject to satisfactory
evidence of insurability. A supervisor newly hired into state service may purchase up to
two (2) times annual salary or $200,000, whichever is less, in optional supervisor life
coverage within sixty (60) calendar days of hire without evidence of insurability.

Spouse or Same Sex Domestic Partner. A supervisor may purchase up to five hundred
thousand dollars ($500,000) life insurance coverage for his/her spouse or same sex
domestic partner in increments established by the Employer, subject to satisfactory
evidence of insurability. A superviser newly hired into state service may purchase either
five thousand doilars ($5,000) or ten thousand dallars ($10,000) in optional spouse or same
sex domestic partner life coverage within sixty {60} calendar days of hire without evidence
of insurability.

Children/Grandchildren. A supervisor may purchase life insurance in the amount of ten
thousand dotlars {310,000} as a package for all eligible children/grandchildren (as defined
in Section 2C of this Article). Child/grandchild coverage requires evidence of insurability if
appfication is made after ihe first sixty (60) calendar days of employment. Child/grandchitd
coverage commences fourteen (14) calendar days after birth,

Accelerated Life. The additional employee, spouse or same sex domestic pariner and
chitd life insurance pelicies will include an accelerated benefits agreement providing for
payment of benefits prior to death if the insured has a terminal condition.

Waiver of Premium. In the event a supervisor becomes totally disabled before age
seventy (70}, there shall be a waiver of premium for all life insurance coverage that the
supervisor had at the time of disability.

Paid Up Life Policy. At age sixty-five (65) or the date of retirement, a supervisor who has
catried optional supervisor life insurance for the five (5) consecutive years immediately
preceding the date of the supervisor's retirement or age sixly-five (85), whichever is later,
shall receive a post-retirement paid-up life insurance policy in an amount equal to fifteen
(15) percent of the smallest amount of optional supervisor life insurance in force during that
five (5) year period. The supervisor's post-retirement death benefit shall be effective as of
the date of the supervisor's refirement or the supervisor age sixty-five (65), whichever is
later. Supervisors who retire prior 1o age sixty-five (65} must be immediately eligible to
receive a state retirement annuity and must continue their optional supervisor life insurance
to age sixty-five {65} in order to remain eligible for the supervisor post-retirement death
benefit.

A supervisor who has carried opticnal spouse or same sex domestic partner life insurance
for the five (5) consecutive years immediately preceding the date of the supervisor's
retirement or spouse or same sex domestic pariner age sixty-five (65), whichever is later,
shall receive a post-retirement paid-up life insurance policy in an amount equal to fifteen
(15) percent of the smallest amount of optional spouse or same sex domestic partner life
insurance in force during that five (5) year period. The spouse or same sex domestic
partner post-retirement death benefit shall be effective as of the date of the supervisor's
retirement or spouse or same sex domestic partner age sixty-five {(65), whichever is iater.
The supervisor must continue the full amount of optional spouse or same sex domestic
partner life insurance to the date of the supervisor's retirement or spouse or same sex
domestic pariner age sixty-five {65), whichever is tater, in order 1o remain eligible for the
spouse or same sex domestic parther post-retirement death benefit.

51



Each policy remains sepatate and distingt, and amounts may not be combined for the
purpose of increasing the amount of a single palicy.

B. Disability Coverage.

1. Short-term Disability Coverage. A supervisor may purchase short-term disability
coverage that provides benefits of from three hundred dollars ($300) to five thousand
dollars ($5,000) per month, up to two-thirds (2/3} of a superviser's salary, for up to one
hundred eighty (180) days during total disability due to a non-occupational accident or a
non-occupational sickness. Benefits are paid from the first day of a disabling injury or from
the eighth day of a disabling sickness. Coverage applied for within sixty (60) days of hire
or becoming insurance eligible does not require evidence of insurability.

2. Long-term Disability Coverage. Supervisors newly hired into state service may enroll in
long-term disability insurance within sixty (60) days of employment or insurance eligibility.
The terms are the same as for supervisors who wish to add/increase during the annual
open enrolment. During open enrollment enly, a supetvisor may purchase long-term
disability coverage that provides benefits of from three hundred doilars ($300) to five
thousand dollars ($5,000) per month, based on the supervisor's salary, commencing on the
181st calendar day of total disability, and not subject to evidence of insurability but with a
limited term pre-existing condition exclusion. Supervisors should be aware that other wage
replacement benefits, as described in the certificate of coverage (i.e., Social Security
Disability, Minnesota State Retirement Disability, etc.), may result in a reduction of the
maonthly benefit levels purchased. In any event, the minimum (s the greater of three
hundred dollars ($300) or fifteen (15) per cent of the amount purchased. The minimum
benetit will not be reduced by any cther wage replacement benefit. In the event that the
supervisor becomes totally disabled before age seventy (70), the premiums on this benefit
shall be waived.

C. Accidental Death and Dismemberment Coverage. A supervisor may purchase accidental
death and dismemberment coverage that provides principal sum benefits in amounts ranging
from five thousand dollars ($5,000} to one hundred thousand dellars ($100,00CG). Payment is
made only for accidental bodily injury or death and may vary, depending upon the extent of
dismemberment. A supervisor may also purchase from five thousand dollars ($5,000) 1o
twenty-five thousand dollars ($25,000) in coverage for his/her spouse, but not in excess of the
amount carried by the supervisor.

0. Continuation of Optional Coverages During Unpaid Leave or Layoff. A supervisor who
takes an unpaid leave of absence or who is laid off may discontinue premium payments on
optional policies during the period of leave or layoff. If the supervisor returns within one (1)
year, the supervisor shall be permitted to pick up all optionals held prior to the teave or layoff.
For purposes of reinstating such optional coverages, the following limitations shall be
applicable.

For the first twenty-four (24) menths of long-term disability coverage after such a period of
leave or layoff during which long-term disability coverage was discontinued, any such
disability coverage shali exclude coverage for pre-existing conditions. For disability
purposes, a pre-existing condition is defined as any disability which is caused by, or results
from, any injury, sickness or pregnancy which occurred, was diagnosed, or for which
medicai care was received during the period of leave or layoff. In addition, any pre-existing
condition limitaticns that would have been in effect under the policy but for the
discontinuance af coverage shall continue to apply as provided in the policy.

The limitaticns set forth above do not apply to leaves that qualify under the Family Medical
Leave Act (FMLA).
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ARTICLE 18 - EXPENSE ALLOWANCES

Section 1. General. The Appointing Authority may authorize travel at State expense for the
effective conduct of the State’s business. Such authorization must be granted prior to the
incurrence of the actual expenses. Superviscrs affected under this Article shall be reimbursed for
such expenses that had been authorized by the Appainting Authority in accordance with the terms
of this Article.

Section 2. Automobile Expense. When a State-owned vehicle is not available and a supervisor
is required tc use his/fher perscnal automobite to conduct authorized State business, the
Appointing Authority shall reimburse the Supervisor at the then current IRS reimbursement rate for
mileage on the most direct route according to Transportation Department records. When a State-
owned vehicle is offered and declined by the supervisor, mileage shall be paid at the rale of seven
{7) cents less than the IRS rate on the most direct route. Deviations from the most direct route,
such as vicinity driving or departure from the supervisor's residence, shail be shown separately on
the supervisor's daily éxpense record and reimbursed under the foregoing rates. Actual payment
of toll charges and parking fees shall be reimbursed. A supervisor shall not be required by the
Appointing Autharity to carry automobile insurance coverage beyond that required by law.

When the supervisor does not report 1o the permanent work location {office) during the day or
makes business calls before or after reporting to the office, the allowable mileage is: {1) the lesser
of the mileage from the supervisor's residence to the first stop or from the office to the first stop, (2)
all mileage between points visited on state business during the day, and (3) the lesser of the
mileage from the last stop to the supervisor’s residence or from the last stop to the effice,

Section 3. Other Transportation. When a supervisor is required to use commercial
transpertation (air, taxi, rental car, etc.) in connection with authorized business of an Appointing
Authority, the supervisor shall be reimbursed for the actual expenses of the mode and ¢lass of
transportation so authorized. Reasonable gratuities may be included in commercial travel costs.

Supervisors who use a specially equipped personal van or van-type vehicle on official State
business shalf be reimbursed for mileage at a rate of fifly (50) cents per mile on the most direct
route. In order to quality for this reimbursement rate, the vehicle must be equipped with a ramp,
lift, or other level exchanging device designed to provide access for a wheelchair.

Reimbursement for use of a motorcycle on official State business shall be at a rate of fifteen (15}
cents per mile.

The Appointing Authority may authorize travel in personal aircraft and when it is deemed in the
best interest of the State, Mileage reimbursement in such cases shall be at a rate of forty-five (45)
cents per mile.

Section 4. Overnight Travel. Supervisors in travel status who incur expenses for lodging shall
be allowed actual reasonable costs of lodging, in addition to the actual cost of meals while away
from their home station, up to the maximums stated in Section 5 of this Article. Supervisors in
travel status in excess on one (I) week withaut returning home shall be allowed actual cost not to
exceed $16.00 per week for laundry and/or dry cleaning for each week after the first week, Actual
perscnal telephone call charges shall be reimbursed. Documentation is not required; however, an
Agency may, at its discretion, request documentation of charges to be reimbursed. The maximum
reimbursement for each trip shall be the result of multiplying the number of nights away from home
by three ($3.00) dollars.
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Section 5. _Meal Allowances. Supervisors assigned 1o be in travel status between the
supervisor's temporary or permanent work station and a field assignment shall be reimbursed for
the actual cost of meals including a reasonable gratuity under the following conditions:

‘C.

A. Breakfast
Breakfast reimbursements may be claimed only if the supervisar is on assignment away from
his/her home station in travel status overnight or departs from home in an assigned travel
status before 6:00 a.m.
B. Noon Meal.
Lunch reimbursement may be claimed only if the supervisor is in travel status and is
performing required work more than thirty-five (35) miles from his/her temparary or permanent
work station and the work assignment extends over the normal neon meal period.
Dinner.
Dinner reimbursement may be claimed only if the supervisor is away from histher homne
station in a travel status overnight or is required to remain in a travel status until after 7:00
p.m.
D. Beimbursement Amount.
Except for the metropolitan areas listed below, the maximum reimbursement for meals
including tax and gratuity, shall be:
Breakfast- § 7.00
Lunch - % 9.00
Dinner - $15.00
For the following metropolitan areas, the maximum reimbursement shall be:
Breakfast- $ 8.00
Lunch - $10.00
Dinner - $17.00
The metropolitan areas are:
Metropolitan Area Counties Included
Atlanta Clayton, De Kalb, Fulton, Cobb and Gwinett Counties
Baltimore Baltimore and Harford
Boston Suffolk County
Chicago Du.Page, GCook and Lake Counties
Cleveland Cuyahoga County
Dallas/Fort Worth Dallas and Tarrant Counties
Denver Denver, Adams, Arapahoe and Jefferson Counties
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Meiropolitan Area Counties Included

Detroit Wayne County

Hartiord Hartford and Middlesex Counties

Houston . Harris County; LBJ Space Center and Ellington AFB
Kansas City Johnson and Wyandotte (see also Kansas City, MQ)
Kansas City Clay, Jackson and Platte (see also Kansas City, KS

Los Angeles Los Angeles, Kern, Orange and Ventura Counties; Edwards

AFB; Naval Weapons Center and Ordinance Test Station

Miami Dade County

New Orleans Parishes of Jefferson, Orleans, Plaquemines and St. Bernard

New York City The Boroughs of the Bronx, Brooklyn, Manhattan, Queens,
Staten Island and Nassau and Suffalk and Bergen, NJ Counties

Philadelphia Philadelphia County and the City of Bala Cynwyd in
Mentgomery County

Portland - Multnemah

St. Louis St. Charles and St. Louis

San Diego San Diego County

San Francisco San Francisco County

Seattle King County

Washington D.C. Cities of Alexandria, Falls Church, Fairfax; the Counties of

Arlington, Loudoun and Fairfax in Virginia; and the Counties of
Montgomery and Prince Georges in Maryland

The Metropolitan areas also include any location outside the forty-eight (48) cantigucus
United States.

Supervisors who meet the eligibility requirements for two (2) or more consecutive meals shall
be reimbursed for the actual costs ofithe meals up to the combined maximum reimbursement
amount for the eligible meals.

Section 6. Special Expenses. When pricr approval has been granted by an Appointing
Authority, special expenses, such as registration or conference fees and banquet tickets, incurred
as a result of State business, shall also be reimbursed.
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Section 7, Payment of Expenses. The Appointing Authority shall advance the estimated cosl of
travel expenses where the anticipated expenses tolal at least fifty dollars {$50.00), provided the
supervisor makes such a request a reasonable period of time in advance of the travel date.
Reimbursements shall be made the payroll period nearest lo the date the expense reporls are
submitted to the Appointing Authority. Supervisors may request a State issued credit card. If the
supervisor receives such a card, the Appointing Authority and the supervisor may mutually agree
1o use the card in place of an advance.

ARTICLE 19 - RELOCATION EXPENSES

Section 1. Eligibility. When it has been determined by the Appointing Autharity that 2 supervisor
is required to be transferred or reassigned lo a different work station, the cost of moving the
supervisor shall be paid by the Appointing Authority.

When a supervisor must change residence as a condition of employment or in order to accept an
appointment at a higher salary range offered by a Department, the move shall be considered to be
al the initiative and in the best interests of the. Employer and the Appointing Authority shall approve
lhe reimbursement of relocation expenses in accordance with the provisions of this Article

Supervisors who are reassigned, transferred, or demcted to vacant positions in their State agency
due to the abolishment {including transfer to ancther governmental jurisdiction or a private
enterprise), removal to a new location, or removal {0 another State agency of all or a major portion
of the operations of their Appuointing Authority shall recelve relocation expenses in accordance with
the provisions of this Article. Supervisors who are demoted during their probationary periad, after
their two (2) calendar week trial period, shall receive those relocation expenses provided in
Section 2, Paragraphs C and D, of this Arlicle.

Eligibility for reimbursement of relocation expenses shall be limited to those moves where the new
work location is at least thirty-five (33) miles or more from the supervisor's current work location or
changes in residence required by an Appointing Authority as a condition of employment. The
provisions of this Article shall not apply to supervisors who currently commute thirty-five (35) miles
or more to their work location unless the supervisor is fransferred or reassigned 10 a new work
location which is thirty-five (35) miles or more from the supervisor's current work station.

Discretionary Reimbursement. The sending or receiving Appointing Authority may, at its sole
discretion, reimburse relocation expenses to eligible supervisors who:

1, claim a vacant position in another Seniority Unit, as provided in Article 13, Section 7,
2 are recalled to a new work location from a Seniority Unit or Bargaining Unit Layoff List; or
3. request a volunlary ransfer, demotion or reassignment.

The Appointing Authority may hmit the type and/or amount of reimbursement but may not exceed
the provisions of Section 2

Relecation Expenses. if the application of Section 6 of Article 13 requires a supervisor to change
residence and such change meets the thirty-five (35} mile requirements provided for in this Article,
Relocation Expenses, the supervisor shall be eligible for payment of relocation expenses
consistent with this Article, provided the supervisor cannot fill any vacancy ar bump into a position
within thirty-five (35) miles of the supervisor's current work location
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Empioyees wha transfer or demote across seniority units to avoid layoff or bumping are not eligible
for relocation expenses. However, at its sole discretion, the laying off Appointing Authority may
pay relocation expenses.

No reimbursement for relocation expenses will be allowed unless the change of residence is
completed within twelve (12) months, or uniess other time extension arrangements have been
approved by the Appointing Authority.

Section 2. Covered Expenses. Supervisors must have received prior authorization from their
Appointing Authority before incurring any expenses authorized by this Article.

A. Travel Status, Supervisors eligible for relocation expenses pursuant to Section 1 shall be
considered 1o be in travel status up to a maximum of ninety (90) calendar days and shail be
allowed standard travel expenses, at the Appeinting Authority’s discretion, either to:

1)  travel between their original work station and their new wark station on a daily basis;
of,

2} be lodged at their new work station and be allowed to return 1o their original work
station gnce a week. In the use of this option, standard travel expenses for the
supervisor's spouse shall be borne by the Appointing Authority for a maximum of
twa (2) trips not to exceed a total of seven (7) calendar days during the ninety (90)
calendar day period.

At its discretion, the Appointing Authority may extend travel status expenses up to an
additional ninety (90} calendar days.

B. Realtor's Commijgsion. Realtor's commission for the sale of the supervisor's domicile, in the
amount of up to $10,000, shall be paid by the Appointing Authority.

C. Moving Expenses. The Appointing Authority shall pay the cost of moving and packing the
supervisor's household goods. The supervisor shall obtain no tess than two {2) bids for
packing and/or moving household goods and approval must be obtained from the Appointing
Authority prior to any commitment to a mover 1o either pack or ship the supervisor's
household goods. The Appointing Authority shall pay for the maving of house trailers if the
trailer is the supervisor's domicile, and such reimbursement shall include the cost of
transporting suppert blocks, skirts, and/cr other attached fixtures.

D. Miscellaneous Expenses. The supervisor shall be reimbursed up 16 a maximum of $1,000
for the necessary miscellaneous expenses directly related to the move. At their sole
discretion, Appointing Authorities may authorize payment of additional relocation expenses
incurred as the result of the work-related move up to the amount of $785. These expenses
may include, but are not limited to, such items as: fees involved in the purchase of house in
the new location, disconnecting and connecting appliances and/or utilities, the cost of
insurance for property damage during the move, the cost of moving up to two (2} automobiles,
the reasonable transporiation costs of the supervisor's family to the new work location at the
time the move is made including meals and lodging (such expenses shail be consistent with
the provisions of Article 18 (Expense Allowances), or other direct costs associated with rental
or purchase of another residence. No reimbursement will be made for the cost of
improvements 1o the new residence or reimbursable depasits required in connection with the
purchase or rental of the residence.

In addition, payment of loan origination fees, not to exceed 1% of mortgage up to $1,000, may
be authorized.
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Neither the State of Minnesota nor any of its agencies shall be responsible for any loss or
damage to any of the supervisor's household goods or personal effects as a result of such a
transfer.

The decision to grant the additional $785 and the loan origination fee shall not be subject to
arbitration.

E. Other Expenses. Expenses covered by this subpart may be paid where the supervisor is
relocating from a depressed housing market, where the costs of relocating prevent the
supervisor from accepting the position, or where the Appointing Authority has identified other
reasons restricting its ability to select the desired supervisor te fill the position.

ARTICLE 20 - HOUSING

Section 1. Rental Rates. Any supervisor who is required by the Appointing Autharity to live in a
State-owned residence as a condition of employment shall not be required te pay rent far the
dwelling. Any supervisor who is not required by the Appointing Authority to live in a State-owned
residence as a condition of employment shall pay a fair rental rate established by the Appointing
Authority for the dwelling.

In the event the Appointing Authority determines thal a supervisor shall ne longer reside or is no
longer required to reside in a State-owned residence, the supervisor shall receive a reasonable
period of notice of not less than six (6) months. However, the six (6) month time period shall not
apply in the following situations:

1. A supervisor resigns, refires, or is terminated from State service; or

2. A supervisor accepis a different position in Stale service that does not require that
he/she live in the State housing.

However, for a Depariment of Natural Resources supervisor who does not have first priority to
reside in a State-owned residence, the notification period shall be determined by mutual
agreement of the Appointing Authority and that supervisar. In the absence of such mutual
agreement, the Appeinting Autharity shall determine the appropriate notification period.

The Appointing Authority shall advise ali supervisors in writing if occupancy of a particular dweliing
is a condition of employment.

Section 2. Utilities and Repairs. The Appointing Authority shall pay all taxes cn State-owned
residences. |f the Appointing Authority requires a supervisor to maintain an office in the State-
owned residence, the Appointing Authority shall pay all utilities related to the operation of the
office.

The supervisor occupying the residence will be responsible for changing storm windows and
screens and routine maintenance of the grounds designated as residence property, but all
necessary decorating, painting, and repairs shall be done by the Appeinting Authority at no cost to
the supervisor. Supervisors shalt not alter any plumbing, wiring, or any reof, wall, or partition
without express written approval trom the Appainting Authority and may be held responsibia for
any damage or alteration beyond ordinary wear.

Section 3. Garage Space. |f available, garage space may be used by the supervisor for his/her
private vehicle without cost to the supervisor.
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Section 4. Housing Allowance for Chaplains. The Employer agrees te designate to employees
in the job classification of Chaplain Superviser the sum of $15,000 of salary per year as a

parscnage allowance. Chaplaing working less than full-time shall receive a pro rata portion of the
designated sum, :

ARTICLE 21 - UNIFORMS

The Appointing Autherity agrees to maintain its current practice of providing clothing or a clothing
allowance to supervisors who are required to wear unifarms as a condition of employment.

Notwithstanding the above, the Appointing Authority shall furnish each supervisor in the
Depanment of Natural Resources uniforms as provided for in Appendix E, Section G.

ARTICLE 22 - SUPERVISOR RIGHTS

Section 1. Membership Dues. In each fiscal year, the Appointing Authority may reimburse each
supervisor in the bargaining unit for membership dues paid to professional ocrganizations related to
the supervisor's job, up t0 a cumulative maximur of two hundred fifty dollars ($250.00). However,
the Appointing Autherity shall not reimburse membership dues to a supervisor for payment to an
crganization, one of whose purpeses is to negotiate terms and conditions of emplayment of
supervisors with the Employer.

Section 2. Performance Evaluation. The Appointing Authority agrees that, at least annually, a
performance evaluation shall be conducted between the supervisor and the person(s) designated
by the Appointing Authority to evaluate the supervisor's performance. If the supervisor disagrees
with the performance evaluaticn, the supervisor can express his/her disagreement with the
evaluation and attach it to the evaluation form and place it in the file.

Section 3. Supervisor Tralning.

A. Assigned Training. When the Appointing Authority assigns a supervisor to training and/or
developmental activities, such activities shall be considered to be work assignments.
Release time, reimbursement for tuition and expenses shall be in accord with the applicable
Administrative Procedure on job-related training and with this Article,

B. Non-Assigned Training. The Appointing Authority may approve release time and
reimbursement for non-assigned training in accord with the applicable Administrative
Procedure on employee training. Any expenses for reimbursements shall be in accord with
this Article.

ARTICLE 23 - SAFETY

Section 1. General Policy. It shall be the policy of the Emplayer that the safety of supervisors,
the protection of work areas, adequate training and necessary safety practices, and the prevention
of accidents are a continuing and integral part of its everyday responsibility. It shall alsc be the
responsibility of all supervisors to cooperate in programs to promote safety, to comply with rules
promulgated to ensure safety and to properly use all safety devices in accordance with recognized
safety procedures.
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Section 2. Safety Committee. The Appointing Authority shall allow at least one supervisor to
participate on its joint safety committee, it such a committee exists.

Section 3. Safety Equipment and Protective Clothing. Any protective equipment or clothing,
e.g., salety glasses or other types of eye protection (including prescription lenses and frames -

when required}, safety helmets, safety vests, welding gloves and aprons, safety shoes, ear
protection, etc., shall be provided and maintained by the Appeinting Authority whenever such
equipment is reguired as a cendition of employment either by the Appointing Authority, by OSHA,
or by the Federal Mine Safety and Health Administration.

ARTICLE 24 - WORK RULES

The Appointing Authority shall have the right to make and enforce reasonable work rules affecting
terms and conditions of employment. Such work rules shall be uniformly applied and shall not be
in contlict with the provisions of this Agreement. The Appointing Authority shall discuss the
changes in new or amended work rules with the Association, explaining the need therefore, and
shall allow the Asscciation reasonable oppottunity to express its view prior 10 placing the work
rules in effect. Work riles will be labeled as new or amended and shall be posted on appropriate
bulletin boards as far in advance of their effective date as practicable.

ARTICLE 25 - VOLUNTARY REDUCTION IN HOURS

The Appointing Authority may allow a supervisor to take an unpaid [¢ave of absence if the
Appointing Authority determines that the following conditions are met:

an existing or projected budget deficit exisis;

granting an unpaid leave of absence would alleviate the projected budget deficit;

staffing needs can continue to be met; and

other unpaid leaves of absence, other than personal leave, are not applicable to the
situation.

BN

A supervisor taking a leave of absence under this Article shall continue to accrue vacation and sick
leave and be eligible for paid hetidays and insurance benefits as if the supervisor had been
actually employed during the time of leave. If a leave of absence is for one (1} full pay pericd or
longer, any holiday pay shall be included in the first payroll period warrant after return from the
leave of absence.

ARTICLE 26 - SAVINGS CLAUSE

This Agreement is intended to be in conformity with all applicable and valid federal and state laws
and rules and regulations premulgated thereunder having the force and effect of law. In the event
that any provision of this Agreement is found to be inconsistent with such statutes, rules, or
regulations, the provisions of the latter shall prevail. If any provision of this Agreement is found to
be invalid or unenfarceable by a court or other competent autharity having jurisdiction, then such
provision shafl be considered void, but all other valid provisions shall remain in full force and effect.
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If any provision or portion of this Agreement is prevented from being put into effect because of
applicable Jegislative action, Executive Order or regulation dealing with wage and price controls,
then only such specific provisicn or portion specified in such decisions shall be invalid, the
remainder of this Agreement continuing in full force and effect for the term of the Agreement.
Provided, however, any provision of this Agresment so prevented from being put into effect shall
become effective at such time, in such amounts, and for such periods, retroactively and
prospectively, as will be permitied by law at any time during the life of this Agreement or any
extension thereof.

ARTICLE 27 - COMPLETE AGREEMENT AND WAIVER CLAUSE

Both parties acknowledge that during negotiations resulting in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law, rule, or regulation from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties aiter the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the Associalion, for the
duration of this Agreement, each voluntarily and unqualifiedly waives the right and each agrees
that the other shall not be obligated to bargain collectively with respect 1o any subject or matter
referred to or covered in this Agreement or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject or matter may not have been
within the knowledge or conlempiation of either or both of the parties at the time that they
negotiated or signed this Agreement.

ARTICLE 28 - LABCR/MANAGEMENT COMMITTEE

Section 1. Purpose. The Employer and the Association supporl a cooperative relationship
between the parties in which- the Employer and the Associalion move toward a relationship of
greater trust and respect without interfering with the collective bargaining process. In order to
promote and foster such a cooperative relationship, the parties agree to establish a joint Statewide
Labor/Managemnent Committee to deal with mutually identified issues through a problem-salving
approach rather than in an adversial climate.

Section 2. Committee. The Committee shall be composed of no more than five (5)
representatives each from the Employer and the Association. The Committee shall meet at least
monthly or as mutually agreed.

The purpose of the Committee shall be to identify and address issues of mutual concern, such as
child care, safety, affirmative action, parking, and issues of local concem.

The Committee shall have the right to establish subcommittees on specific issues. These
subcommittees may include Employer and Association representatives not on the full Committee.
The full Committee shall be responsible for coordinating the activities of the subcommitiees which
shall keep the full Committee informed of its actions.
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ARTICLE 29 - DURATION

The provisions of this Agreement shall become effective the QI_”day of Jasuary, 2007, subject
to the acceptance of the Eighty-Secend (82nd) session of the Legislature or the Legisiative
Commission cn Employee Retations and shall remain in full force and effect through the thirtieth
day of June, 2003.

It shall be aulomatically renewed from biennium to biennium thereafter unless either party shall
notify the other in writing no later than March 1 of odd-numbered years that it desires 1o modify the
Agreement.

This Agreement shall remain in full force and effect during the period of negetiations and until
notice of terminaticn of this Agreement is provided to the other party in the manner set forth in the
following paragraph.

tn the event that a Successor Agreement has not been agreed upon by an expiration date of this
Agreement as provided for in paragraphs 1 or 2 above, either party may terminale this Agreement
by the serving of written notice upon the other party not less than ten (10) calendar days prior to
the desired terminalion date which shall not be before the expiration date provided above.

In Witness thereof, the parties hereto have caused this Agreement to be signed by their respective
representatives this 4%’ day of Décew b 2001.
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APPENDIX A

State Agency

Abstracter's Board of Examiners

Accountancy Board

Aaministration

Agriculture

Animal Health Board

Architecture, Engineering, Land
Surveying and Landscape
Architecture Board

Attorney General

Auditor

Barber Exam Board

Boxing Beard

Capitol Area Architectural
and Planning Board

Chicano Latino Affairs Council

Children, Families and Learning
Chiropractic Examiners Board

Commerce

Corrections
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Below is a list of seniority units for Unit 16, Supervisors, as of the effective date of this Agreement,

Seniority Unit
Statewide
Statewide
Statewide
Statewide-
Statewide

Statewide

Statewide
Statewide
Statewide
Statewide

Statewide

Statewide

Central Office
State Board - including the MN Academic
Excellence Foundation

Statewide
Statewide

Thistledew Camp

Willow River/Moose Lake
MCF-Faribault

MCF-Shakopee

MCF-Lino Lakes

MCF-Sauk Center

MCF-Red Wing

MCF-St. Cloud

MCF-Stillwater

MCF-Oak Park Heights

MCF-Rush City

Central Office and Community Services
County Probation Supervisors (Statewide)



Council on Black Minnesctans
Council on Disability

Dentistry Board

Ecenomic Security

Electricity Board

Employee Relations

Finance

Gambling Control Board

Health

Hearings Examiner

Higher Education Coordinating Board
Higher Education Facilities Authority
Housing Finance Agency

Human Rights

Human Services

Indian Affairs Council
Investment Board

Iron Range Rescurces and
Rehabilitation Beard

Labor and Industry
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Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Statewide

Anoka Metro Regional Treatment Center

Ah-Gwah-Ching Center

Brainerd Regional Human Services Center

Cambridge Regional Human Services
Center

Eastern Minnesota State Operated
Community Services (EMSOCS)

Fergus Falls Regional Treatment Center

Minnesota Extended Treatment Operations
(METO)

Maocse Lake State Operated Services,
Including Minnesota Sexual
Psychopathic Personality Treatment
Center

St. Pefer Regional Treatment Center

St. Peter Security Hospital

Willmar Regional Treatment Center

Central Office

Statewide

Statewide

Statewide

Statewide



Medical Examiners Board Statewide

Military Affairs Statewide
Minnesota Academies (Blind and Deal) Statewide
Minnesota Center Arts Education Statewide

Minnesota State Colleges & Universities

The Middle Management Association and MnSCU agree to establish an accurate list of
MnSCU senicrity units, which will be contained outside of the 2001-2003 Labor Agreement
between the State of Minnesota and the Middle Management Association. The parties
agree 1o review and establish the list of MnSCU seniority units within ninety (90) days from
the effective date of the Labor Agreement, via a Memorandum of Understanding that will
remain outside of the contract until a successor agreement is reached.

Minnesota State Lottery Statewide
Minnesota State Retirement System Statewide
Municipal Board Statewide
Natural Resources Statewide
Nursing Board Statewide
Nursing Home Administrators Statewide

Exarniners Board

Office of Strategic and Long Range Planning Statewide

Cffice of Technology Statewide
Ombudsman for Corrections Statewide
Ombudsman for Mental Health Statewide

and Mental Retardation
Optometry Board Statewide

Peace Cfficers Standards and Statewide
Training Beard

Fharmacy Board Statewide
Podiatry Board Statewide
Pollution Control Agency Statewide
Psycheology Board Statewide
Public Employee’s Retirement Assoc. Statewide
Public Safety Statewide
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Public Service Statewide

Public Utitities Commission Statewide
Revenue Statewide
Secretary of State Statewide
Sentencing Guidelines Commission Statewide

Social Work and Mental Health
Board, Otfice of
(Including Boards of Marriage
and Family Therapy, Unlicensed
Menial Health Service Providers,
and Social Work)

State Board of Technical Colleges Statewide
Tax Court Statewide
Teachers Retirement Association Statewide
Trade & Economic Development Statewide
Transportation Statewide
Transportation Regulation Board Statewide
Treasurer's Office Statewide
Veterans Affairs, Department of Statewicde
Veterans Home Board Veterans Home - Fergus Falls

Veterans Home - Hastings, Minneapolis and
Board Cffice

Veterans Home - Luverne

Veterans Home - Silver Bay

Veterinary Medicine Board Statewide
Voyageur National Park Citizens Statewide
Waste Management Board Statewide
Watchmaking Examiners Board Statewide
Water Commission Planning Board Statewide
Water and Soil Resources Board Statewide
Zoological Gardens Statewide

The Employer and the Association agree that the above-listed seniority units may be added to,
subtracted from, merged, or eliminated by agreement between the parties.
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APPENDIX B - HOLIDAYS

Eligible supervisors whe normally work less than full-time shall have their holiday pay prorated on
the following basis:

Hours that would have been worked during Holiday hours eamed for each
the pay pericd had there been no holiday heliday in the pay period.

Less than 9%

At least 9%, but less than 1912
At least 19%, but less than 29%
At least 291, but less than 392
Al least 3972, but less than 4972
At least 49, but less than 5912
At least 58%, but less than 69%
At least 6912, but less than 72%
At least 721

MNTNEON=Q
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APPENDIX C - VACATION

Eligible supervisors being paid for less than a full eighty (80} hour pay period shall have their
vacation accruals prorated according to the rate table listed below:

HOURS OF VACATION ACCRUED DURING EACH
PAYROLL PERIOD BASED ON LENGTH OF SERVICE

No. Hours 0 thru After 5 After 8 After 12 After 19 After 24 After
Worked During b years thru 8 thri 12 thru 19 thru 24 thru 30 30
Pay Period . years years years years years years
Less than 9% G 0 [ Q 0 0 0

At lsast 92, but 75 1 1.25 1.5 1.5 1.75 1.75
less than 19%%

Al least 192, but 1 1.25 1.75 2 2 2.25 2.25
less than 29V2

At teast 29%2, but 1.5 2 275 3 3 3.25 3.5
less than 39%; .
At least 39%, but 2 2.5 35 3.75 4 4.25 4.5
less than 49%

Af least 4912, but 2.5 3.25 45 475 5 5.5 575

less than 5812

At least 59%, hut 3 375 5.25 5.75 6 6.5 6.75
less than 69!

At least 69, but 35 4.5 6.25 6.75 7 75 8
less than 79%

At least 79%: 4 5 7 : 7.5 8 85 9
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APPENDIX D - SICK LEAVE

Eligible supervisors being paid for less than a full eighty (80) hour pay period shall have sick leave
accruals prorated according to the rate schedule indicated below:

HOURS OF SICK LEAVE ACCRUED DURING EACH PAYROLL PERIOD

Number of Hours Number of
Worked/Paid During Pay Pericd Hours Accrued
Less than 9% 4]

Al least 92, but less than 191 75
At least 19%, but less than 291%

At least 29'%, but less than 392 1.5
Al least 39%, but less than 491 2

At ieast 4372, but less than 59% 2.5
At least 59, but less than 69%2 3

At least 8912, but less than 7% a5
At least 79% 4
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APPENDIXE

The Employer and Association agree to supplement andior modify the 1989-2001 Agreement as
noted below,

A.  Minnesota Academies {Blind and Deaf}

Layoftf and Recall

Anrlicte 13, Section 7 shall be supplemented and/or modified as follows:

Summer School. The Appointing Authority shall notify all supervisors of all summer
scheol openings. A supervisor may agree to voluntarily remain on layoff in the event of a
recall by requesting such action through a written waiver mutually agreed to and signed
by the Appointing Authority and the supervisor. Once the supervisar elects to sign the
waiver of recall, such supervisor shall not be able to exercise his/her seniority rights for
recall for the duration of the summer school. The Appointing Authority agrees to provide
a signed copy of any waiver of recall to both the Association and the supervisor.

Any waiver of recall by a supervisor is not to be considered a refusal to return to work
and shall not be considered to be a break in continuous service. This section does not,
in any way, constitute a forfeiture of the Appointing Authority’s right to recall laid off
supervisors, whenever necessary, to carry out the functions and needs of the summer
school programs. Notification of intent te return to work may be made in writing and
hand delivered, provided that a written receipt 0f such notification is given.

Layoff and Recall

Anticie 13, Section 4 shall be supplemented and/er medified as follows:

Supervisers shall be permitted to extend their work season beyond the specified date of
their layoff by the use of accumulated vacation and such extension of time shall not be
considered a violation of the inverse seniority provisions of the layoff.

For supervisors engaged in an academic year, prior to June 1 of each year, supervisors
shall designate the amount of vacation ieave hours to be used. For supervisors engaged
In summer scheol, prior to July 1 of each year, supervisors shall designate the amount of
vacation leave hours tc be used. Use of vacation leave hours shall be consecutive. Use
of such accumulated vacation leave shall not entitle supervisors for holiday pay eligibility
or conversion of vacation leave to sick leave.

On-Call
Arficle 11, Secticn 4 shall be supplemented and/or modified as follows:

A supervisor who is not on-call, but receives a work-related telephone call{s) between
the hours of 11:00 p.m. and 8:00 a.m. shall receive a minimum of one (1) hour of
compensatory time. 1f a supervisor provides telephone assistance for more than one (1)
hour during this time period, the supervisor can add the actual time worked beyond the
one (1) hour minimum rounded upward to the nearest half (1/2) hour ar hour, whichever
is applicable.
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B.

A supervisor who is placed en-call shall have the choice of receiving on-call pay in cash
ot in compensatory time. If a superviscr elects to be paid in cash, payment will be per
the Master Agreement language. if a supervisor elects to be paid in compensatory time,
it will be calculated by dividing the twenty-four {24)-hour period rate ($45), or the

maximum weekly rate ($280) by the supervisor's current salary rate, rounding upward to

the nearest half {1/2) hour or hour, whichever is applicable.
The twenty-four (24)-hour period rate and the maximum weekly rate referred to above

are subject to change in the event that the corresponding rates in Article 11, Section 4
change.

Departiment of Correcticns
Work on a Heliday
Article 9, Section 5 shali be supplemented as follows:
A supervisor working in a Department of Corrections Facility shall receive a holiday
premium of $30.00 for each four {4) hours or portion thereof worked up to a maximum of

$60.00 for those holiday hours specifically assigned by the supervisor's superior and
worked on the holiday.

Weekend Coverage
Supervisors in the classification of Corrections Lieutenant who are assigned to rotating
weekend coverage, may carry the hours earned as a result of that assignment to the next pay
pericd for use by the end of that payroll period.

Seniority Credit for Trainee Time and Effect on Future Vacation Accrual

1. In the case of an employee in a trainee classification or an employee working under a
provisional appoiniment, Ctassification Senicrity shall be credited to the date of hire at
the time an employes begins to serve a probationary period in a related classification.

2. Itis understood by the parties hereto that pre-service Correcticnal Officer trainee service
and any other Department of Corrections trainee service that is unbroken and precedes
a probationary appointment does not apply toward vacatior or sick leave accumulation
under Article 8, Vacation and Sick Leave, except as modified below.

3. The Appointing Authority agrees that for the purpose of determining an employee's
length of service credits for vacation accruals, the Appeinting Authority shall use the date
the employee was appointed to a trainee classification provided there was not a break in
service between the trainee appointment and a probationary appointment.  This
provision shalt be prospective only, and it shall only apply to changes and rates of
accrual that may occur in the fuiure,

Notice of Shift Change
Article 11, Section 1{A} shall be supplemented as tfollows:

For informaticnal purposes and where practicable, the Appointing Authorities of facilities
within the Department of Corrections agree that when supervisors in the classification
Corrections Lieutenant are required to change shifts on a permanent basis, such change
shall be posted 30 calendar days in advance of cccurrence. Further, when the above
supervisors are required to change shifts on a temporary basis such change shall be
posted 14 calendar days in advance of occurrence.
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On-Call

Anticle 11, Hours of Work and Overtime, Section 4, On-Cali is modified or supplemented as
follows:

A supervisor in any institution of the Minnesota Department of Corrections who is
instructed by his/her superior to remain in an on-call status shall receive ten (10} hours of
compensation for being in on-call status for a seven (7) day period or part thereof. Such
compensation shall be paid in cash or credited to the supervisor's compensatory bank at
the option of the supervisor. An additional four (4) hours of compensatory overtime shall
be granted for each legal holiday that occurs within the seven (7) day period. A floating
holidlay does not count for purposes of incurring the four hours compensation.

An employee who is instructed to be in on-call status is not required to remain at a fixed
location but is required to leave word where he/she may be reached.

Compensation for Officiating
Article 16, Wages, shall be modified and supplemented in the following manner:

1. The employees who officiate compatitive sports events between residents as an
extra-duty event shall be reimbursed at the rate of a flat $10.00 per game.

2. The parties recognize that empioyees performing these occupational or sporadic
employment duties will not have these hours counted as hours worked for purposes

of determining eligibility for overtime either under Article 16 of the Agreement or
under federal law.

Overnight Activities

For all supervisors assigned to overnight activites which include the supervision of
residents/inmates when such assignments are twenty four (24} consecutive hours shall be
sixteen {16) hours of straight time for each twenty four (24} hour period.

Uniforms
At the request of either party, the parties shall meet and confer on the topic of uniforms.

Corrections Infection Control Coordinator Differential

The Department of Corrections shall pay up to an additional twelve (12) percent of the base
salary of a Registered Nurse Supervisor or Registered Nurse Administrative Supervisor who
Is assigned additional, department-wide responsibilities pertaining to" infection control
coordination, Selection of the supervisor to whom the duties are assigned is at the discretion
of the department and the department may end or reassign the responsibilities at any time.

Religious Activities Coordinator Differential

The Department of Corrections shall pay up to an additional twelve (12) percent of the base
salary of a Chaplain Supervisor who is assigned additional, department-wide responsibilities
pertaining to religious activities coordination. Seiection of the supervisor to whom the duties
are assigned is at the discretion of the department and the department may end or reassign
the responsibilities at any time.
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FORMER COUNTY PROBATION SUPERVISORS RIGHTS WITHIN STATE.

The Master Agreement is supplemented by the following for county probation supervisors
who became state employees by a transfer under the provisions of Minnesota Statutes
260.311, subdivision 1, paragraph a, clause 4, These provisions are effective for County
Probation Supervisors transferring on or after January 1, 1987.

A. SENIORITY. Article 12 of the Master Agreement is supplemented by the following:

Stats and Classification Seniority for former county probation supervisors shall be

" calculated as provided in the master agreement. Where a tig exists between two
(2) or more former emplovees from the same county probation department, it shall
be broken using the employees’ length of service in their former county probation
department. Any remaining ties shall be broken by drawing Iots. The senicrity
roster shall reflect such employees length of service with the county probation
department.

B. SICK LEAVE. Aficle 8, Section 4 of the Master Agreement shall be amended as
follows:

Employees transferring to state service under the statute cited above shall transfer
accumulations of sick leave from county service. No additional acerual will occur
until the former county employee's sick leave accrual total falls below the maximum
permitted by the Master Agreement,

C. ANNUAL LEAVE. Article 8, Section 1 of the Master Agreement shall be amended as
follows:

Employees transferring to state service under the statute cited above shall transfer
accumuiations of annual leave from county service. No additional acerual will occur
until a former county employee’s annual leave accrual total falls below the
maximumn permitted by the Master Agreement. Service with the former county
employer shall count as time worked for purposes of determining rates of accruai.

D. FILLING OF VACANCIES. Article 14 of the Master Agreement shall be supplemented
as follows:

A transterring county employee to state service shall serve a probationary period of
six (6) months. Article 15 applies to any non-certification decision by the Employer.
After utilizing the provision of the Article, a non-certified employee may, within ten
(10) days, appeal to the Commissioner of Employee Relations for a hearing. The
Commissioner may uphold the non-certification decision, extend the probation
period, or certify the employee. The decision of the Commissioner of Employee
Relations is tinal and not arbitrable.
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C.

Depariment of Health

Call Back, On Call

Article 11, Section 4 shall be supplemented and/or modified as follows:

A supervisor in the Division of Environmental Health, Infectious Disease Epidemiology
Prevention and Control, Finance and Administrative Management or Public Health
Laboratory who volunteers to be cn-call shall be considered to be on-call when the
supervisor's name has been posted for duty during an off duty period. A supervisor who
volunteers and is scheduled for on-call status is not required to remain at a fixed location
but must stay within the area of the paging device.

Supervisors in the Division of Environmental Health who volunteer to be on-cail to
respond to nuclear emergencies shall be compensated at a flat rate of $70.00 per week.

Supervisers in the Public Health Laboratory Division who volunteer fo be on-call to
respond to diseases and laboratory emergencies shall be compensated at a flat rate of
$70.00 per week.

Supervisors in the Division of Infectious Disease Epidemiology Prevention and Centrol
who volunteer to be on-call to respond to disease emergencies shall be compensated at
a flat rate of $120.00 per week.

Supervisors in the Finance and Administrative Management Division who volunteer 1o be
on-call to respond to MDH building and facility emergency situations and emergency
building security or employee safety situations shall be compensated at a flat rate of
$100.00 per week.

D. Department of Human Services

Otticer-of-the-Day Differential

When a supervisor is assigned in writing to be on duty as officer-of-the-day for a facility or
security hospital, that supervisor shall raceive a differential in the amount of $1.50 per haur.

Work on a Holiday

Article 9, Section 5 shall be supplemented as follows:

A supervisor working in a Department of Human Services Residential Facility shall
receive a holiday premium of $30.00 for each four (4) hours or portion thereof worked up
to a maximum of $80.00 for those haliday hours specifically assigned by the supervisor's
superior and worked on the holiday. A supervisor receiving a holiday premium is eligible
for officer-of-the-day differential for the same haurs worked.

Schedule Changes

Article 11, Section 1({A) shall be supplemented as follows;
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For supervisors working in @ Department cf Human Services Residential Facility, the
Appointing Authcrity shall provide no tess than fourteen (14} calendar days notice to the
affected supervisor(s) prior to making a change in the days of wark, hours of work, or the
length of the work day of full-time supervisors. Further for information purposes and
where practicable, the Appointing Authorities agree that when supervisors are required
to change shifts on a permanent basis, such change shall be posted 30 calendar days in
advance of occurrence.

If the Appointing Autherity changes a supervisor's scheduled day(s) off with less than
fourteen (14) calendar days notice to the aftected supervisor, the supervisar shall receive
$10.00 for each four (4) hours or portion therecf worked on the original day off up to a
maximum of $20.00.

If the Appointing Authority changes a supervisor's scheduled hours of work by four (4)
hours or more with less than fourteen (14} calendar days notice to the affected
supervisor, the supervisor shall receive $10.00 for each four (4) hours or portion thereof
worked outside the normally scheduled hours of work, up to a maximum of $20.00.

A supervisor receiving schedule change pay is eligible for officer-of-the-day differential
for the same hours worked. A supervisor shall not receive schedule change pay for
ovartime hours.

On-Call/St. Peter Regional Treatment Center

Article 11, Section 4 of the Master Agreement shall be supplemented and/or modified as
follows:

A supervisor who is instructed te remain in an on-call status shall be compensated for
such time on the basis of forty-five dollars ($45) tor twenty-four (24) hour period or part
thereof, not to exceed a maximum of two-hundred and eighty dollars ($280) per week. A
supervisor shall have the choice of receiving on-call pay in cash or compensatory time of
filteen (15) minutes for each hour of on-call status for a twenty-four (24) hour peried or
part thereof, not to exceed a maximum of twelve (12} hours per week.

Depariment of Military Affairs

Uniforms
The provisions of the Master Agreement shall be supplemented and/or modified as follows:

The Appeinting Authority shall provide an initial clothing allowance up to four hundred twenty-
five dollars ($425.00) for each Airfield Fire Fighter Assistant Chief. Upon completion of the
first year of employment, and annually thereafier, the Appointing Authority will reimburse the
Assistant Chief for new articles of uniform clothing purchased, not to exceed three hundred
fifty dollars ($350.00). The Assistant Chief shall be required to provide receipts before being
reimbursed. Proper maintenance of uniforms shall be the Assistant Chief's responsibility.

The Appointing Authority shall have the right to set standards for the color and style of the
uniforms, a reasonable level of cleantiness and a reasonable standard for the condition of the
uniforms. This standard may be established locally by the Fire Chief.

Holidays

Anrticle @, Section 2 of the Master Agreement shalt be implemented and/or modified as follows:
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The provisions of this Anlicle shall not apply 1o Airfield Fire Fighter Assistant Chief,
However, Assistant Chiefs shall receive two (2) floating halidays per fiscal year. Floating
helidays may not be accumulated and shall not be paid in cash if not used.

Vacation Accrual

Article 8, Section 1 of the Master Agreement shall be supplemented and/or modified as
follows:

Section 2. Allowances,

All eligible Assistant Chiefs shall accrue vacation pay according to the following rates:

Length of Service Rate Per Full Payroll Period
0 through 5 years 5.5 working hours
After 5 through 8 years 6.5 working hours
After 8 through 12 years 9.5 working hours
After 12 through 19 years 10 working hours
After 19 through 24 years 10.5 working hours
After 24 through 30 years 11.5 working hours
After 30 years 12 working haurs

Vacation charges for Assistant Chiefs shall be computed based on the number of hours the
employee was scheduled to work on the day(s) the vacation was taken [twenty-four (24),
fourteen (14) or nine (9.

Eligible Assistant Chiefs being paid for less than a full one hundred and six {108) hour pay

period shall have their vacation accruals pro-rated in accord with the schedule set forth in

Appendix C.

Appendix C of the Master Agreement shall be supplemented and/or modified as follows:
Eligible Assistant Chiefs paid for less than a full one hundred and six (106) hour pay

period shall have their vacation accruals pro-rated according to the rate table listed
below:
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HOURS OF VACATION ACCRUED DURING EACH
PAYROLL PERIOD BASED ON LENGTH OF SERVICE

Number of Hours 0 thru After 5 After 8 After 12 After 19 After 24 After
Worked During 5 years thru B thru 12 thru 19 thru 24 thry 30 3o
Pay Period years years years years years years
Less than 12.5 ] ] Q 0 0 4] 0

At least12.5 1 1.25 1.75 2 2 2.25 2.25
Less than 26

Al least 26 1.25 1.75 2.25 2.75 2.75 3 3
Less than 39

At least 39 2 275 375 4 4 4.25 4.75
Less than 52.5

At least 52.5 2.75 3.25 4.75 5 5.25 5.75 <]
Less than 65.5

At least 85.5 3.25 4.25 6 625 B.75 7.25 7.5
Less than 79

At least 79 4 5 7 7.75 8 8.5 g
Less than 92

At least 92 4.75 & 8.25 9 9.25 10 10.5

Less than 1055

At least 105.5 55 6.5 95 10 10.5 1.5 12
Assistant Chiefs may accumulate unused vacation leave o a maximum of five hundred and
thirty {530) hours. The five hundred and thirty (530) hours is the amount to be in place in
Article 8, Section 1C and Section 3 of the Master Agreement.

Sick Leave

Article 8, Section 4 of the Master Agreement shall be supplemented and/or modified as
foilows:

Eligible Assistant Chiefs shall accrue sick ieave at the rate of five and one-half (5.5)
hours per pay pericd of continuous employment beginning with their date of eligibility.

Eligible Assistant Chiefs being paid for less than a full one hundred and six (106) hour
pay period shall have sick jeave accruals pro-rated in accerd with the schedule set forth
in Appendix D.

Appendix D of the Master Agreement shall be supplemented and/or modified as follows:

Eligible Assistant Chiefs being paid for less than a one hundred six (106} hour pay period
shall have sick leave accruals pro-rated according to the rate schedule indicated below:
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HOURS OF SICK LEAVE ACCRUED DURING EACH
PAYROLL PERIOD OF CONTINUQUS SERVICE

Number of Hours
Worked During Pay Period

Less than 12 0

At least 12.5

Less than 26 1

At least 26

Less than 39 1.25
At least 38

Less than 52.5 2

At least 52.5

Less than 65.5 275
At least 5.5

Less than 79 3.25
At least 79

Less than 92 4
At least 92

Less than 105.5 475
At least 105.5 55

Hours of Work
Article 11 of the Master Agreement shall be supplemented and/or modified as follows:

Workday. The normal workday shall consist of either twenty-four {24), fourteen (14) or
nine (9} consecutive hours.

Work Period. The norma! work period shall consist of six (6) normal work days during a
fourteen (14} calendar day pericd.

Assistant Chiefs shall be scheduled for one {1} day cff after each narmal workday until
six (6) normal workdays have been worked, at which time the Firefighters shall be
scheduled for three (3) consecutive days off,
Overtime
Article 11 of the Master Agreement shall be supplemented and/or modified as follows:

The provisions of this Article shall not apply to Airfield Firefighters.

However, Duluth Airfield Assistant Chiefs shall have paid vacation time, paid sick leave,
and paid leaves of absence considered as “time worked.”
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F.

Article 11, Hours of Work and Overtime, Section 1 (D} Overtime Rates and (E) Liquidation of
Overtime shall apply to Airfield Firefighters who work more than 212 hours in a four week
period except for the following modifications:

Overtima hours shall be assigned to a compensatory bank.
The maximum amount of hours that may be in the compensatory bank at any given time
is 480 hours,

Shift Differential

Article 16 of the Master Agreement shall be supplemented and/or medified as follows:

The provisicns of this Section shall not apply tc Airfield Firefighters.

Minnesota State Colleges and Universities

1.

Tuition Waiver. There shall be available to supervisors of the Minnesota State Colleges
and Universities a tuition waiver as set forth below,

Full-time unlimited and seasonat, and part-time unlimited and seascnat employees, upon
completion of three (3} consecutive years of service in the Minnesota State Colleges and
Universities, shall be entitled 1o enroll on a space available basis in credit courses
without payment of tuition and fees (except laboratory and special course fees). Such
enroliment shall not exceed sixteen (16) semester credits for a year, The year shall be
defined as the start of the fall session through the end of summer session. The
supervisor's spouse cr dependent children may share this right within the limit
established above with waiver of tuition only.

Supervisors at the Co-located Colleges shall be permitted such waiver at Community
Colleges, Technical Celleges, and Co-located Colleges. Supervisors at the Technical
Colleges shall be permitted such tuition waiver at the Technical College or Co-located
Colleges. Supervisors at the Community Colleges shall be permitted such tuition waiver
at the Community or Co-located Colleges. Supervisors at the State Universities shall be
permitted such tuition waiver at the State Universities. Supervisors in the MnSCU
Central Office will make a choice once each contract period to use tuition waiver at one
of the three (3) systems.

Hours of Work.

Beduction in Hours. Supervisors and the Appointing Authority may mutually agree to
reduce a fulHime supervisor's hours of werk. Such reduction shall not change their
employment cendition for purposes of bidding or layofi.

Substitute Holidays. After consultation with local Association Representative(s), College
or University administrators may designate substitute holidays for those listed in Article 9 of
the Master Agreement in ¢rder to conform with their academic caiendars.

Summer Contracts. Summer scheol hours shall be assigned pursuant to Article 13,
Section 9 of the Master Agreement.

Parking. The Employer agrees that all policies relating to supervisor parking in campus

facilities shall be uniform for faculty and all other personnel. On campuses which have a
parking committee, the Local Union shall designate a representative o the commitiee.
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Uniforms. Supervisors who are required to wear uniforms shall receive or be reimbursed
for an initial issue of four (4) properly filting uniforms per supervisor. Thereafter, supervisors
shall be permitted replacement uniforms until they are no longer required. Wom out
uniforms shall be returned to the Appointing Authority.

Attendance at Local Union Meetings. Supervisors may be permitted to adjust their hours
of work to permit their attendance at meetings of the Association. Such adjustments shall
be of reasonabie duration, not to exceed two (2) hours,

Permanent Unclassified Supervisors as Per M.S. 43A.08, Subd. 1 (3} The parties
agree that an unclassified bargaining unit member is a supervisor who holds an
appointment to a position in MNnSCU which is statutorily unclassified. The following
provisions are only applicable to unclassified supervisors.

A.  Supplemental Retirement Account Contributions. Pursuant to M.S. Sections 354C.12
and 356.24, the Employer shall deduct for eligible supervisors an amount equal to five
percent (5%} of the annual salary for each eligible supervisor after the first six
thousand dollars {$6,000) in a fiscal year, up to a maximum of six hundred and fifty
dollars ($650) in FY 2002, and up to one thousand and two hundred dollars ($1,200)
in FY 2003 to be paid into the supervisor's supplemental retirement account of the
Defined Contribution Retirernent (DCR) fund. The Employer shall make a contribution
in an amount equal to the deductions made from the supervisor's salary. Deductions
shall begin in the fiscal year following the supervisor's eligibility as outlined below.

Eligible supervisors for the purposes of this section are those who:

1. occupy positions designated by MnSCU in the academic unclassified service
under the provisions of M.S. Section 43A.08, Subd. 1(9); and

2. have completed two {2) years of full-ime unclassified service within MnSCU as
outlined in the DCR Plan document.

B. Discipline and Discharge. Article 6, Discipline and Discharge, shall be modified as
follows:

1. Supervisors who have three (3) or more years of continuous employment in a
position that is a minimum cf fifty percent (50%) of a full-time equivalent position
in state service:

a. shall be eligible for all rights under Article 6, Discipline and Discharge,
including “just cause” and access to the arbitration level of the grievance
procedure.

C. Change in Class (Class Option) or Appcintment to a Position in a Different MnSCL
Appointing Authority,

Unclassified supervisors who change class (class optien) or who move to another
MnSCU Appointing Authority, shall be subject to a mandatory six (6} month period
wherein the supervisor shall be ineligible for the provisions of 8A above. However, by
prior written notice frorm the Appointing Authority, the period may be eliminated or set
any length of time from zero (0) o twelve (12) months. A supenvisor who does not
successfully complete the period shall have the following options:

1. Return to the former position if vacant or occupied by a temporary unclassified
supervisor and if agreed to by the Appointing Authority.
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D.

E.

2. Be considered for other vacancies (if deemed qualified by the Appointing
Authority) for thirty (30) days from the date of notice.

If the superviscr is not reappointed under options 1 or 2, the supervisor's employment
may be terminated.

Job Posting. Non-temporary MMA unclassified positions shall be posted for ten (10}
calendar days for informational purposes only. No interest bidding is permitted on
these unclassified positions. Supervisors shall nolify the Appeinting Authority that
they are interested in the position{s) by written notice to the Appointing Authority’s
Human Rescurces Manager prior to the application deadline. If the supervisor meets
the posted minimum qualifications of the position(s), as determined by the Appcinting
Authority, he/she shall be granted an interview. Non-selection shall not be grievable.
All supervisors shall be eligible for this position.

Notice of New Supervisory Titles/Classifications

1. The MnSCU System Office, and/or the Appointing Authority shall, in a timely
manner, send the Middle Management Association (MMA} the position
descriptions for all unclassified supervisory classes/titles not currently assigned
to a different bargaining unit.

2. MMA may request a meeling with the appropriale representative from MnSCU
within ten (10) working days of mailing or delivery of the notice. Such meeting,
unless otherwise agreed by the parties, shall occur within ten {10} working days
from the time of the request,

3. Positions which have gone through the process outlined in itern numbers 1 and
2 above, and which remain in dispute, may be challenged by MMA filing the
proper petition with the Minnesota Bureau of Mediation Services.

4. The provisions of this section shall be non-grievable and non-arbitrable except
for failure to provide the information noted in number 1 above.

Rights of Supervisors When Appointments are Ended

1. Advance notice when position/appointment is eliminated. In the event an-

unclassified supervisor's position/appointment is ended by the Appointing
Authority for reasons other than work performance the Appointing Authority shall
notify the Association Executive Director and the supervisor(s) affected within
forty-five {45) calendar days prior to the effective date.

2. Insurance eligibifity. Unclassified supervisors who receive an employer
contribution to health/dental insurance and whese position/appointment ends for
reasons other than work performance shall remain eligible for the sams
employer centributions for six (8) menths from the date the positicn/appointment
ends.

3. Involuntary Separation Due to a Reduction in Force. Unclassified supervisors
who are involuntarily separated due to a reduction in force shall be allowed to
express interest in and interview for any unclassitied vacancies posted within
MnSCU for a minimum cf six {6) months fcllowing the date of their separation
notice. Non-selection shall not be grievable. Employees must meet the posted
minimum qualifications for the position in order to be granted an interview.
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9.

Technical College Transilion. The parties agree that any issues still outstanding from the
July 1, 1995, transition shall be resolved in accordance with the transition language
contained in the 1995-97 MnSCU supplemental agreement. The following provisions are in
effect for only those supervisors who transitioned into state service on July 1, 1995, in
accordance with the merger of Technical Colleges, Community Colleges and State

Universities;
A.  Definition of State Seniority. “State Seniority” for supervisors transferred from the

Technical Colleges shall be defined as the date of first employrnent with the Technical
College or with 2 member school district from which the supervisor moved or was
assigned to the joint technical college district.

Defipition of Class Seniotity. “Class Seniority” for supervisors transferred from the
Technical Colleges shall be July 1, 1995. i a supervisor appeals their initial
classification and their class is changed, their class senicrity shall be changed
accordingly. A Technical College supervisor who transfers, demctes or promotes to
another class or Appointing Authority after July 1, 1995, shall have class seniority in
the new class determined in accordance with the Master Agreement. Supervisors
who are hired or appointed after July 1, 1995, shail have their classilication seniority
determined in accordance with the Master Agreement.

Definition of Full-Time Work. Where full-time work has been defined as fewer than 40
hours per week (35 hours, 37.5 hours, etc.) supervisors will have the employment
condition of part-time unlimited or pan-time seasonal. Such supervisors shall not
have their hours of work reduced below thirty two {32) hours per week except through
layoff. Such supervisors shall be considered as full-time uniimited or full-time
seasonal for purposes of layoff.

Definition of Base Wage. Base wage will be calculated 1o reflect current siraight time
hourly earnings. Longevity pay already being received will be calculated as part of
the hourly base. If earned as lump sums, it will be converted into hourly base.

Supervisors who receive ditferentials will continue to receive such differentials as part
of their wage. However, should these supervisor's jobs fail to meet the eligibility
standards of the Master Agreement, an amount equal to the differentials of the Master
Agreement will be subtracted from their base wage.

Leaves in Progress. Supervisors who were on an approved leave of absence on the
efiective date of the Master Agreement shall continue that leave under the conditions
for which it was originally approved. The rights to return from or request an extension
ot any such leaves of absence shalt be governed by the terms of the Master
Agreesment.

Full Employer Contribution. Any Technical College Supervisor who was eligible for
and received a full employer contribution under their Technical college contract and
who is assigned te work more than 1155 hours per year shall be eligible for the full
employer insurance contribution.

Partial Employer Contribution. Any supervisor who was eligible for and received an
employer contribution under a Technical college contract and is assigned to work at
least seven hundred and seventy (770) hours per year shall be considered eligible for
a partial employer contribution under the Master Agreement.
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H.

Movement to the Appropriate Step. Supervisors who have net had their steps
adjusted in accordance with the provisions of item #20 in the 1995-1987
MnSCU/MMA supplemental agreement the following shall apply:

1. Retroactively to July 1,1995, supervisors who have not received a step or
progression increase under the provisions of a Technical College contract
personnel policy between June 30, 1995 and the effeclive date of the Master
Agreement shall be credited with up to six (6) months of satisfactory service for
time worked since the last step increase awarded under a Technical College
contract or compensation policy or since the date of hire into their current
positicn, whichever is later.

2. Supervisors who have received a step or progression increase under the
provisions of a Technical College contract or persennel policy between June 30,
1895, and the effective date of the Master Agreement shall begin to satisfy the
service requirements for their first progression increase under the Master
Agreement as of the dale of that Technicat College step or pregression
increase.

10. Transition Agreement for Co-located or Consolidated Institutions. The parties agree
to the following terms in order to facilitate the co-locating or consolidating of certain higher

education institutions. The terms of this agreement shall apply to those higher education
institutions who co-locate or consolidate as a result of an action by the Minnesota State
Colleges and Universities (MnSCLU) Board of Trustees. This agreement can be extended to
additional institutions subject to the approval of DCER, Middle Management Association
{MMA) and MnSCU.

General Provisions

Section 1. Representation

Upon request of the Association, a joint Labor-Management committee shall be
established at each co-locating or consolidating institution.  MMA shall have
representations on this committee.

Section 2. Application

Any layoffs of supervisors that arise form the consolidation of college campuses
specified above shall be done in accordance with this Agreement.

Section 3. Disputes

This Agreement shall be subject to the grievance and arbitration procedures of the
Master Agreement.

Layofis Resulting from Merger

Seclion 1

The Appointing Authority of a co-located college(s) shall notify the Association in
wriling when it plans a reorganization resulting from the co-location of colleges. The
Association and the Appointing Authority will meet to discuss the effect or impact of
the reorganization on supervisors.
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After the meeting, the Appointing Authority and the Association shall establish a
period of insulation with a start and an end date for the reorganization to take place
while centain provisions of the Master Agreement are suspended specifically;

1.

During the insulation period, supervisors from outside the co-located colleges
shall not have the right to claim positions at the co-lacated colleges;

Also during this period, supervisors on supervisory layoff lists other than the
seniority unit layoff lists for the co-located colleges shall not have the right to
recall to the co-located college;

Any supervisory vacancy created as a result of the reorganization referred to in
the first paragraph of Section 1 above, shall be filled by one of the affected
supervisors, If not filled by an affected supervisor, the suspension of contraciual
rights described in one and two above shall not be operative.

Section 2. At Risk Supervisors

A

The Appointing Authority shall notify supervisors who are at risk of layoff because
of the co-localion of colleges. These supervisors may elect one of the following
options: ' :

1. Claiming to other institutions in the MnSCU system or other state agencies;
2. Training oppottunities;

3. Enhanced separation option;

4. Normal layoff oplions in Master Agreement.

The Appointing Authority shall notify supervisors who are on an approved leave
of absence if they are at risk of layoff. Such notices shall be sent by certified
mail. A copy of this notice shall also be sent to MMA,

Supervisors shall receive an approximate calculation of the employer-paid
contribution to insurance based upon histher age, eligibility, the one-time
enhanced payment, education payment, and normal separation benefits under
the contract.

Supervisors receiving notice that they are at risk of layoff must notify the
Appointing Authority in writing which option they intend to pursue within fourteen
{14) calendar days of receipt of that notice.

The Appointing Authority, with the agreement of the supervisors and MMA, may
layoff supervisors out of senicrity order.

A supervisor who selects the enhanced separation package shall be precluded
from selecting a vacant position or training opportunity.

Section 3._Pay of at Risk Supervisors who Accept a Differsnt Position in MnSCL:
Pay of at risk supervisors who accept a different position in MhSCU who are receiving
a rate of pay in excess of the range maximum shall not have their rate of pay
reduced.

Section 4. Pay for at Risk Supervisors who Demote in Order to Avoid Layoti: If an at
risk supervisor demotes in order to avoid layoff they shall continue to receive their rate
of pay for twa (2) years.
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Clarification of Options for at Risk Supervisors

Al risk supervisors may choose only one of the following options:

Option 1. Claiming:

Al risk supervisors may “claim” vacancies in transferable classes in: 1) MnSCU, or 2)
other state agencies. Staff from the Human Resource Office will place the actual job
claims for supervisors.

Supervisors will have claiming rights extend to thirty (30} calendar days after the
effective date of layoff. Supervisors who claim positions in other state agencies may
be required to serve a new probationary period.

Option 2. Training Qpportunities:

If a position has not been taken by an at risk supervisor, the Appointing Authority of
the co-located college may designate a position within the college which may be filled
as a “training opportunity.” The training opportunity shall be offered to supervisors on
the basis ol MMA experimental language. In connection with a training opportunity,
the following shall also apply:

A, Appointing Authotities’ Responsibilities:
1. Prepare a plan with the supervisor to promote successful job performance.,

2. Provide the necessary release time and pay tuition and fees for supervisors
to attend required training.

B. Supemvisors’ Responsibilities:

1. Successtully complete the course work (with at least a grade of “C”) or on-
the-job training required to perform the job.

2. Supervisors will be required to complete a probationary period in their new
classification, Supervisors who do not complete the probationary period
are returned to layoff status.

Option 3. Enhanced Separation Package:’

Supervisors may choose one of the packages listed below in addition to those rights
and benefits contained in the Master Agreement.

1. Aseverance payrnent of:

a. Atump sum payment equal to nine (9) weeks' pay at the current salary
rate.

b. 8ix (6} months of Employer contribution towards health/dental
insurance.

2. Tuition, fees, books, travel expenses, career guidance, and related

expenses at a public institution of post-secondary education up to the
amount of the lump sum payment in 1.a. above.
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IV, Limitations

Section 1. Restrictions on Supervisor Choice of Options:

Supervisors who fail to exercise the specific rights contained in this Agreement shall
waive those rights, retaining only those rights available under the terms of the Master
Agreement,

G. Department of Natural Resources

Hours of Work and Overtime

Article 11, Section 1{D), Hours of Werk and Overtime shall be supplemented and/or modified
as follows:

Qvertime will be paid in cash at the rate of time and one-half for out-of-state fire fighting
provided the out-of-state jurisdiction, state or federal, pays similar supervisory
employees at the rate of time and one-half for fire fighting work on the same fire. There
shall be no actual rate paid at time and one-haff in excess of forty doliars {($40.00} an
hour.

Liguidation of Overtime

Article 11, Section (E1d}) of the Master Agreement shall be modified as follows:

At the option of the DNR, for all supervisors assigned to Progression Codes 2 and 3 and
o Progression Code 1, ranges 18 and below, all or a porlion of the compensaltory bank
may be liquidated in cash as of the {ast day of the payroll period which ends closest to
March 1, of each fiscal year with thirty (30) calendar days advance written notice to the
Association. Such liguidation shall be dene in a uniform manner for alt empioyees of the
seniority unit.

In-State Fire Fighting, Federal Jurisdiction

Cvertime will be paid in cash at the rate of time and one-half for in-state fire fighting, federal
jurisdiction, provided the federal jurisdiction pays similar supervisory employees at the rate of
bime and one-half for fire fighting work on the same fire. There shall be no actual rate paid at
time and one-half in excess of forty dollars ($40.00) an hour.

In-State Fire Fighting, DNR Jurisdiction

Supervisors who are required to work on wildfire fire fighting activities will be paid in cash at
the appropriate overtime rate. This provision shall not apply lo the DNR Foreslry Division
SUpPErvisors.

Uniforms

Article 21 shall be supplemented and/or medified as follows:
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H.

The Appointing Authority shall furnish each supervisor such articles of clothing as are
specified as part of the uniform valued at one hundred and seventy-five dollars ($175)
annually. The Appointing Authority may approve individual increases in this amount as
needed.

DNR Supervisors assigned to Group 3 under DNR Op Order #33, full-time unitorm
wearers shall be furnished such articles of clothing as are specified as pant of the
uniform valued at two hundred and twenty-five dollars ($225) annually.

If prices of parkas and 3-season jackets fluctuate by size and by twenty dollars ($20) or more
per individual item, the Appointing Authority shall supplement the uniform allotment by the
amount of the actual difference in cost that exceeds the regular price.

Public Employees Retirement Association (PERA)

1.

Article 12, Section 1A, State Seniority, shall be defined as the length of service with
PERA since the last date of hire with that organization.

Article 12, Section 1B, Classification Seniority, shall be defined as the length of
continuous service in the position which the supervisor held on July 1, 1985.

Article 12, Section 1C, Conlinugus Service, shall be interpreted as commencing on the
last dale of hire with the PERA notwithstanding the provisions of M.S. 353.03 Subd. 3(a).

Article 8, Section 1, Vacation Accumulation, shall be modified to allow a supervisor of
PERA hired before 7/1/85, and who has served a minimum of six (6) months of
continuous service with PERA since his/her last date of hire 1o be eligible to use vacation
leave after July 1, 1985.

Effective July 1, 1985, supervisors of PERA shall accrue vacation leave in accordance
with the schedule outlined in Article 8, Section 1, Vacation Accumulation. The length of
service requirement shall be in accordance with #1 above, subject to any restrictions that
are found in M.S. 353.03 Subd. 3(a).

Effective July 1, 1985, all supervisors shali accrue sick leave in accordance with Articte |
8, Section 4, Sick Leave Accumulation. Any accrued balances from PERA employment
prior to July 1, 1985 that are equal 1o or less than nine hundred (800} hours shall be
transferred in total to the supervisor's sick leave account. Accrued balances in excess of
nine hundred (900) hours shall be transferred to the supervisor's sick leave bank at the
rate of two-lifths (2/5) of the accrued balance. The remaining three-fifths {3/5) balance
shall be placed in a separate supplemental account. Such sick leave hours shall only be
used for extended or catastrophic illness/accident in the event the supervisor has
exhausted all cther sick leave balances and only with the approval of the Commissicner
of Employee Relations upon written application of the supervisor. Any supplemental sick
leave hours that may still exist at the time of the supervisor's separation from State
service shall not be subject o the provisions of Anticle 16, Section 9, Severance Pay.

The Employer agrees to use the date of the supervisor's last satary increase or the date
of last promotion, whichever is iater, to determine the date the supervisor is next eligible
for progression increases under Article 16, Section 5, Progression.

For those supervisors whose salaries are within the range established for their class but
not on a salary range step, Arlicle 16, Seclion 5, Progression, shall be modified to be
consistent with the State’s transfer policy until such time that the supervisor’s salary rate
moves on step.
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9. Aricle 16, Secticn 9, Severance Pay, shall be modified to be consistent with numbers 1,
3, and 6 above.

Department of Public Safety

State Fire Marshal’s Division

When requested by the employee, the Employer shall pay the monthly base telephone bill for
the employees of the State Fire Marshal Division in the classification State Fire Safely
Supervisor who work out of their home and maintain an office for state business in their
residence. For the purposes of this agreement, the base telephone bill includes the basic
monthly fee, touch-tone service (if a separate fee is charged), voice messaging service, and
applicable taxes. It does not include supplemental services desired by the employee or long
distance fees or charges. To be eligible for this reimbursement, the employee must maintain
a separate telephone line for State business purposes only.

On-Call, Forensic Scientist Supervisor and Forensic Lab Assistant Director

Employees in the classifications Forensic Scientist Supervisor and Forensic Laboratory
Assistant Director shall be in on-call status if the employee's supervisor has instructed the
employees, in writing, to remain avaitable to work during an off-duty peried, These
employees who are instructed to be in on-call status are not required to remain at a fixed
location but are required to leave word where they may be reached.

Such employees who are instructed to remain in an on-cail status for the purpose of serving
on the Crime Scene Processing Team shall receive fifteen (15) hours of overtime
compensation for being in on-call status for a seven (7} day period. An additional four {4)
hours of overtime compensation shall be granted for each legal holiday that occurs within this
period.

Radic Communications Supetvisors

Because of the work raquirements of Radio Communications Supervisors, supervisors may
not be able to take a fifteen (15) minute paid rest break during each four (4) hours of
regularty scheduled work. An eligible Radio Communications Superviscr who is not able to
take an allowable rest break(s) because of business needs shall be entitied to cash or
compensatory time off, at the supervisor's option.

Clothing Reimbursement

Special Agents in Charge who damage personal clothing in the direct performance of law
enforcement duties shall be reimbursed for the actual cost of replacing such clothing up to
four hundred and fifty dollars {$450) per fiscal year after submitting a claim to and receiving
approval from the Superintendent or Assistant Superintendent of the Bureau of Criminal
Apprehension.
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State Auditor's Office
CPA Examination

Dependent upon the availability of funds and the operational needs of the State Auditors
Office, the Appointing Autherity may provide a lump sum payment of $1,000.00 to
supervisors in the classes Local Government Auditor Principal and Local Government Auditor
Director who pass all four (4) parts of the CPA examination. For supervisors in these classes
who pass all four (4) parts of the CPA examination and remain employed with the State
Auditor's Office for one (1) year after the date on which they received notice of passing the
CPA examination, the Appoeinting Authority may provide an additionat lump sum payment of
$1,000.00.

Department of Transportation
Vehicles
Article 18, Section 2 shall be supplemented and/or modified as follows:

Supetvisors notified in writing by their Transportation District Engineer or Office Director
to be available to respond to work-related emergencies during hours when the
superviser is not normally working, shall be provided with a State-owned vehicle and will
not be charged mileage for driving to and from their work station and their home. It is
understood that the State-owned vehicle shall not be used for personal purposes.

On-Call
Adticle 11, Section 4 shall be modified as follows:

A supervisor who is instructed to remain in an on-call status shall be compensated for
such time on the basis of forty-five ($45) dollars for a twenty four (24) hour period or part
thersof. Furthermore, a supervisor who is in an on-call status on a weekend or holiday
shall receive an additional five (35) dollars, or a total of fifty {$50) dollars, for a twenty-
four (24) hour period or part thereof. On-call pay shall not exceed two hundred eighty
{$280) dollars per week.

For purposes of this Article, a supervisor is eligible for weekend on-call pay if any of the
on-call hours falls between midnight Friday and midnight Sunday. A supervisor is
eligible 1o receive holiday on-call pay it any of the on-call hours falt on a calendar day
which is listed as a holiday in Article 8, Section 2.

Winter Maintenance Schedule

Anrticle 1%, Section 1 shall be supplemented and/or modified as follows:

The Appointing Authority and the Association agree to the use of winter maintenance
shifis. The Department of Transportation and the Association agree that the Appointing
Authority may institute split shifts under the winter maintenance schedule.

Hours of Work and Overtime

Article 11 shall be supplemented and/or modified as follows:



The parties agree that for purposes of Article 11 (Hours of Work and Overtime) of the
Agreement supervisors who were previously represented by Middle Management
Association prior to July 1, 1981, shall be governed by the hours of work and overtime
provisions as though they were assigned to Progression Code 1 and employed in those
classes assigned to Salary Range 18.

Minnesota Veteran's Homes Board of Directors (and Minnesota Veterans Homes)

Cfficer-of-the-Day Differential

When a supervisor is assigned in writing to be on duty as officer-cf-the-day for an institution,
that supervisor shall receive a differential in the amount of $1.50 per hour.

Work on a Holiday
Article 9, Section 5 shall be supplemented as follows:

A supervisor working in a Minnesota Veterans Home shall receive a holiday premium of
$30.00 for each four (4} hours or portion thereof worked up to a maximum of $60.00 for
those holiday hours specifically assigned by the supervisor's superior and worked on the
holiday. A supervisor receiving a holiday premium is eligible for officer-of-the-day
differential for the same hours worked.

Schedule Changes
Article 11, Saction 1(A) shall be supplemented as follows:

For supervisors working in a Minnesota Veterans Home, the Appointing Authority shall
provide no tess than fourteen (14) calendar days notice to the affected supervisor(s)
prior to making a change in the days of work, hours of work, or the length of the work
day of full-time supervisors. Further for Information purposes and where practicable, the
Appointing Authorities agree that when supervisors are required to change shifts on a
permansant basis, such change shall be posted 30 calendar days in advance of
occurrence.

If the Appeinting Authority changes a supervisor's scheduled day(s) off with less than
fourteen (14) calendar days notice to the affected supervisor, the supervisor shall
receive $10.00 for each four (4) hours or portion thereof worked on the original day off
up to a maximum of $20.00.

It the Appointing Authority changes a supervisor's scheduled hours of work by four (4)
hours or more with less than fourteen (14) calendar days notice to the affected
supervisor, the supervisor shall receive $10.00 for each four (4) hours or portion thereof
worked outside the normally scheduled hours of work, up to a maximum of $20.00,

A supervisor receiving schedule change pay is not eligible for officer-of-the-day
differential for the same hours worked, nor shall a supervisor receive schedule change
pay for overtime hours,

The total compensation granted supervisors assigned to overnight activities which
involve the supervision of residents when such assignments are twenty-four {(24) hours
shall be as follows: eight (8) hours straight time, eight (8) hours at the appropriate
overtime rate, and gight (8) hours at the on-call rate.
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Grievances

All second step grievances shall be appealed to the Director of Human Resources at the
Veterans Homes Board.

Meet and Confer
The parlies shall meet and confer regarding:

* Schedules,
* Veterans Home Board Senicrity Units.
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APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JOB GRID BARG CCMP PROGRESS MINIMUM  MAXIMUM  MINIMUM  MAXIMUM  MINIMUM  MAXIMUM
CODE - TITLE D¢ UNIT CODE CODE HOURLY HOURLY  MONTHLY MONTHLY  ANNUAL ANNUAL
000003 Accounting Director 16D 2156 20K 1 21.88 .77 3,804 5,528 45,644 66,336
002084  Accounting Superviser 160 218 10K 1 16.27 21.86 2,857 3,821 31,884 48,862
002085 Accodnling Suparvisor Inter 160 218 12K 1 16.28 23.69 2,833 4,122 33,093 49,465
001500 Accounting Supervisor Prine 160 218 17K 1 19.58 28.52 3,407 4,962 40,883 £9.550
002143 Accounting Supervisor Senior 180 218 18K 1 18.22 26.50 3,170 4,611 38,043 55,332
002088  Accounting Technician Supv 180 218 08K 3 14.41 20.44 2,507 3,557 30,088 42679
002185  Admin Planning Dir 5t 16D 216 23K 1 24.48 35.40 4,260 6,160 51,114 ©73915
002372  Admin Sscretary Supv 16C 216 o7J 3 13.98 18.51 2,433 3,221 29,190 38649
000887  Admin Systems Supv 186G 216 25p 1 27.16 46.68 4,726 8,122 56,710 97,468
003309  Aging Services Program Supv 16D 216 21K 1 2275 32.94 3,859 5,732 47,502 88,779
003089 Agri'c Lab Info/Sup Sves Supy 18D 216 15K 1 18.22 26.50 3,170 4,611 38,043 55,332
003080 Agric Lab Sample/info Supv 180 216 10K 1 18.27 21.96 2,657 3,821, 31,884 45,852
8003-:)85 Agric Lab Smpl Prep/Sup Sve Su 16D 216 10K 1 15.27 2196 2,857 3,821 31,8584 45,852
002391 Agr\'c Marketing Asst Dir 18D 218 18K 1 21.08 30.72 3,668 8,345 44,015 64,143
0028689  Agric Program Supervisor 16D 218 23K 1 24.48 35.40 4,260 6,180 51,114 73,915
002870 | Agric Unit Supervisor 180 216 20K 1 21.86 31.77 3,804 5.528 45,644 66,336
0000'!5 Agronomy Services Supervigor 180 218 14K 1 17.54 2552 3,052 4,440 36,624 53,288
002752  Airfleld Fire Fighter Asst Thf 18A 218 15D 3 18.22 20.44 3,170 3,557 38,043 42,678
000024  Appralsal Supervisor 180 218 20K 1 21.86 3177 3,804 5.528 45,644 66,338
000027  Apprenticeship Trng Director 18C 218 224 1 23.57 32.94 410 B732 48,214 68,779
002388 Architactural Supenviser 150 218 21K 1 22.75 3294 3,959 5,732 47.502 68,779
000861C  Arts Schoo! Residence Director 180 218 15K 1 18.22 26.50 3170 4,611 38,043 55,332
003888  Assi Dir Student Services 150 218 18K 1 20.33 2959 3,537 5.149 42,448 61,784
003793 Asst Mwy Maint Supv 180 218 12K 1 16.28 2369 2,833 4,122 33.993 48,485
000087  Attorney 3 160 216 25K 1 26.38 3795 4,590 6.8603 55,081 79,240
000101 Audit Director 180 218 22K 1 28.57 - 3411 4,101 5,935 48,214 71,222
002098  Auditor Intermediate Supy 16D 218 12K 1 16.28 2369 2,633 4,122 33,893 49,455
002277  Auditor Principal Supervisor 160 218 20K 1 21.86 3177 3,604 5.528 45,644 66,336
002278  Auditor Senicr Supervisor 16D 218 15K. 1 18.22 2850 3,179 4,611 38,043 $5,332



APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSQCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIRAUM MAXIMUM
CODE TITLE ID#  UNIT  CODE CODE HOURLY HOURLY  MONTHLY  #MONTHLY  ANNUAL ANNUAL
000107 Automative Machanic Superviser 16E 216 140 1 17.54 2650 3,052 4611 36,624 55,332
001904  Aviation Representative Supv 160 216 21K 1 2275 32.94 3,958 5,732 47 502 68,779
000637  Bacteriologist Supervisor 1 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 659,550
Q00155 ’ Bacteriologist Supervisor 2 6D 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
001484 Behavior Analyst 2 Supy 60 216 13K 1 16.89 24.61 2,939 4,282 35,266 51,386
002186  Behavior Analyst 3 Supv 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
001641 Benalit Recovary Admin Supy 160 218 21K 1 22.75 3294 3,959 5,732 47,502 88,779
003481 Benafil Recovery Supy 16D 218 15K 1 18.22 - 2650 3,170 4,611 36,043 55,332
Q00636  Blind Services Program Supy 160 216 21K 1 22.75 3294 3,959 5,732 47 502 88,779
002748  Boiler Inspector Div Chief 16D 216 é1K 1 2275 32.94 3,959 5,732 47,502 68,779
003343  Braille Supervisor 160 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
000127 Bridge Maim Sup_erimendenl 16E 216 170 1 19.58 29.59 3,407 5,149 40,683 61,784
<J‘300012\6 Bridge Maint Supervisor 16C 216 14K 1 17.54 25.52 3,052 4,440 36,624 53,286
002750  Bruceliosis Laboratory Supy 160 218 12K 1 16.28 23.69 2,833 4,122 33,993 49,465
001336  Building Code Section Chief 16D 216 22K 1 23.57 34.11 4,101 5,835 49,214 71,222
000131 Buikling Maintenance Foreman 16A 218 20D 2 21.86 2461 3,804 4,282 45,644 51,386
000132 Building Maintenance Supv 16C 216 17 1 19.58 27.50 3,407 4,785 40,883 57,420
003430  Building Manager 16D 218 18K 1 2032 29.59 3,537 5,149 42,449 61,784
000BEQ  Building Services Supervisor 16D 218 0SK 3 13.21 17.81 2,299 3,099 27,582 37,187
000134 Building Sves Foreman 16D 216 07K 3 13.98 19.07 2,433 3,318 29,190 39,818
000861 Building Sves Manager 16D 216 12K 1 16.28 23.69 2,833 4,122 33,993 ) 49,465
.000138 Business Managar 1 16D 216 18K 1 18.22 28.50 3,170 4,611 38,043 55,332
002206  Business Services Supervisor 6D 216 18K 1 18.22 26.50 3,170 4,611 38,043 55,332
000892  Buyer Supervisor 16D 216 18K 1 18.80 27.50 3,289 4,785 39,463 57,420
003457  Campus Security Supervisor 160 218 1K 3 15.81 22.87 2,751 3,979 33,011 47,753
002980 . Capitol Complex Delivery Supv 16A 218 15D 2 18.22 20.44 3,170 3,657 38,043 42,679
001812  Capitol Complex Grounds Supv 16A 216 18D 2 20.33 22.87 3,537 3,879 42,449 47,753
003187  Capitol Complex Security Supv 16C 216 86J 3 13.58 17.81 2,363 3,069 28,355 37,187
003432  Capitol Complex Trade Shp Supv 16D 218 14K 1 1‘7.54 2552 3,052 4,440 36,624 53,286



APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM  MINIMUM MAXIMUM

CODE TITLE ID# UNIT  CODE CODE HOURLY HOURLY MONTHLY  MONTHLY  ANNUAL ANNUAL
003794  Capitol Security Fld Ops Supvy 16D 216 15K 1 18.22 26.50 3170 4,611 38,043 56,332
000147  Carpenler Supervisor 18A 218 17D 2 19.58 2196 3,407 3.821 40,883 45,852
002968  Central Mail Supervisor 160 216 14K 1 17.54 2552 3,052 4,440 36,524 63,286
008878  Chaplain Supervisar 16D 216 16K 1 1890 27.50 3,289 4,785 39,463 57,420
000020  Chemical Depand Couns Supy 16D 216 13K 1 36.89 24.61 2,939 4,282 35,266 651,386
000640  Chemist Supervisor 1 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
Q00407  Chemistry Laberatory Direcior - 160 216 21K 1 2278 32.94 3959 5,732 47,502 68,779
000157  Chief Cook 16D 216 09K 1 14.80 21.20 2575 3,689 30,902 44,266
003456  Child Care Center Supy 16D 216 10K 3 15.27 . 21.98 2657 3,821 31,884 45,852
003078 Child Health Program Supv 16E° 216 21L 1 22.75 3411 3,959 5,935 47,502 71,222
002914 Childrens Services Prog Supy 16D 218 22K 1 23.57 34.11 4,161 5,935 49,214 222
003381  CJIS Network Applications Supv 16D 216 20K 1 21.86 31.77 3,804 5,528 45,644 66,336
3()021()2 Clerk 4 Supervisor 16C 216 07 3 13.98 18.51 2,433 3.z221 29,190 38,649
002103  Clerk Stenographer 4 Supv 18C 216 o7J 3 13.98 18.51 2,433 3.221 29,190 38,649
002104 Clerk Typist 4 Suparvisor 16C 216 074 3 7 13.98 18.51 2,433 3,221 26,190 38,649
001694 College Bkslore Supv . 160 216 10K 1 15.27 21.96 2,857 3.821 31,8584 45,852
001028  College Registrar 160 216 12K 1 16.28 23.69 2,833 4,122 33,993 49,465
001545  College Registrar Sr 160 216 15K 1 18.22 26.50 3,170 4,611 38,043 55,332
001057 Co.mrnarce Analysis Supv 16D 2186 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
002650 Commerce Licensing Director 18D 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,142
002910 Commercial Vehicle Inspect Sup 18D 216 QoK 1 14.80 . 21.20 2,575 3,685 30,902 44,266
003105  Community Residential Supy 160 218 18K 1 18.22 -26.50 3,176 4,611 38,043 55,332
003657  Community Supports Suparvisor 16D 216 21K 1 22.75 3294 3,959 5732 47,502 68,779
003658  Community Supports Supv Senior 16D 216 23K 1 24.48 35.40 4,260 6,180 51,114 73,215
001860  Computer Gentar Director 186G 218 21P 1 23.43 40.51 4077 7.049 48,922 84,585
001978  Consumer Complaint Mediat Supy 16D 216 18K 1 20.33 28.59 3,537 5,149 42,449 61,764
000966  Centracts Officer 16D 216 20K 1 21.86 77 . 3,804 5,528 45,644 66,336
003113 Control Center Supy 16C 216 06J 3 13.58 17.81 2,363 3,099 28,355 37,187

002436  Cook Supervisor 16C 216 07J 3 13.98 18.51 2,433 3,221 29,190 38,649



APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JoB JoB GRID 'BARG COMP PROGRESS MINIMUM  MAXIMUM  MINIMUM MAXIMUM  MINIMUM  MAXIMUM
CODE TITLE ID# UNIT  CODE CCODE HOURLY HOUALY ~ MONTHLY  MONTHLY  ANNUAL ANNUAL
000159 Carr Captain 18D 216 21K 1 2275 32.94 3,959 5732 47,502 68,779
002318 Corr Discipline Unit Supy 180 216 17K 1 19.58 28.62 3,407 4,962 40,883 59,550
003300  Corr Field Serv Dist Supv 160 216 23K 1 24.48 35.40 4,260 6,160 51,114 73,915
003099 Corr Food Sves Supy 160 216 16K 1 18.90 27.50 3,289 4,785 39,453 57,420
003051 Corr Ind Admin Supv 2 160 216 21K 1 2275 32.94 3,959 5732 47,502 68,779
003053 Corr Ing Prod Supv 160 216 15K 1 1822 26.50 3,170 4611 38,043 56,332
003534  Corr Inst Comm Relations Supv 18D 216 17K 1 19.58 28.62 3,407 4,962 40,883 59,550
001088  Corr Lisutenant 16D 2186 18K 1 2033 29.59 3,037 5,149 42,449 61,784
003648 Corr Program BGirector 18D 2186 21K 1 2275 32.94 3,959 5,732 47,502 68,779
003144  Corr Sentenc to Serv Reg Supv 16D 218 21K 1 22,75 32.94 3,959 5,732 47,502 68,779
000204  Corr Supervisor 16D 218 17K 1 19.58 28.52 3,407 4,952 40,883 59,550
002528  Cost Of Care Program Supy 168D 216 17K 1 19.58 28.52 3,407 4,982 40,883 59,550
8(30022(3 Dairy Ingpection Supervisor 16D 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
000403  Data Entry Supervisor 1 18C 216 08 3 14.41 19.68 2,507 3,424 30,088 41,092
001466  Data Entry Supervisor 2 16D 216 12K 1 16.28 2369 2,833 4,122 33,993 489,466
000717 Data Entry Supervisor 3 16D 218 16K 1 18.22 26.50 3,170 . 4861 38,043 56,332
002888  Deal & Hard Hear Prog Supy 16D 218 23K 1 24.48 35.40 4,260 6,160 51,114 73,915
002354  Developmental Achiev Prog Supv 16D 218 20K 1 21.86 g7 3.804 5,528 45,644 66,336
002189  Dietitian 1 Supervisor 16D 216 15K 1 18.22 '26.50 3,170 4611 38.043 55,332
000235  Dietitian 2 18D 216 18K 1 20,33 29.59 3,537 5.149 42,449 61,784
001338  Dining Hall Manager 165G 216 05J 3 1321 17.43 2,299 3,033 27.682 36,394
003814 Dining Services Supervisor 16C 216 08J 3 14.41 19.68 2,507 3,424 30.088 41,092
002348  Dir Chem Dep Spec Cammun Prog 160 216 21K 1 2275 32.94 3,959 5732 47,502 68,779
003379  Dir Safety & Health 16D 216 21K 1 2276 32.94 3,959 5,732 47,6502 68,779
002607  Disability Hearings Supervisor 160 216 19K 1 21.08 3072 3,668 5,345 44,015 64,143
002508  Disability Prog Operations Sup 160 216 19K 1 21.08 30.72 3,668 5,345 44,015 654,143
001386  Disability Quality Assur Supv 16D 216 17K 1 19.56 28.52 3,407 4,962 40,883 69,550
000947  Disability Supervisor 16D 218 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
002361 Driver Improvement Spec Supy 16D 216 12K 1 16.28 2369 2,833 4,122 33,993 49,465




APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JOB GRID BARG COMP PROGRESS MINIMUM  MAXIMUM MINIMUM  MAXIMUM MINIMUM MAXIMURM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
000249  Duplicating Shop Supv 160 218 12K 1 16.28 23.69 2833 4122 33,993 49,465
003716 DVS Administralion Supervisor 16D 216 20K 1 21.86 31.77 3.804 5,528 45,644 66,336
002702 DVS Asst Regional Supervisor 160 216 12K 1 1628 23.69 2833 4,122 32,993 49,465
002906  DV5 Exam & Issuing Prog Supv 16D 216 20K 1 21.86 N7z 3.804 5,528 45,644 €6,336
002779  DVS Program Supervisor 160 216 18K 1 2033 29.59 3,937 5,149 42,445 61,784
001413 DVS Hegiona! Supervisor 160 216 15K 1 t8.22 26.50 3170 4,611 38,043 55,332
003781  DVS Tille & Regisir Prog Supv 160 216 19K ) 1 21.08 30.72 3.668 5,345 44,015 64,143
002996 Ec Sec Budget & Plan Supv 180 2186 21K 1 22.75 32.94 3.959 5,732 47 502 68,779
002179 Ec Sec Compuler Oper Supy 166G 216 23P 1 2522 43.50 4,388 7,569 52,659 90,828
003641 Ec Sec Field Opes Regional Mgs 160 216 25K 1 26.38 37.95 4,550 6,603 55,081 79,240
002599  Ec Sec Special Prog Supy 180 216 19K 1 21.08 30.72 3,668 5,345 44 015 64,143
001792 Economic Oppty Program Supy 1 160 216 20K 1 21.86 31.77 3,804 5,528 45,644 66,336
5002149 EDP Operafions ClyShift Supv 160G 216 15K 1 1877 2r.3 3,266 4,752 39,192 57,023
000715  EDP Operalions Superylsnr 1 186D 218 Q9K 3 14.80 21.20 2,575 3.689 30,802 44,266
000716  EDP Operations Supervisor 2 16E 216 12L 3 16.28 24.61 2,833 4,282 33,993 51,386
000254  EDP Operations Supervisor 3 186G 216 18M 1 20.95 32.74 3.645 5692 43,744 68,298
002134  EOP Operations Technical Supy 16C 216 +:N] 3 4.4 19.66 2,507 3,424 30,088 41,092
001852  Educ Program Supervisor 160 216 22K 1 23.57 341 4,101 5935 49,214 71222
000260  Educ Specialist 3 160 2186 24K 1 25.39 36.63 4.418 6,374 53,014 76,483
003286  Educ Supv 160 216 25K 1 26.38 37.95 4,580 6,603 55,081 79,240
003419  Educ Supv Child&F am Initiative 160 216 20K 1 26.38 37.95 4,590 6,603 55,081 79,240
003420  Educ Supv Data Management 160 216 25K 1 26.38 37.95 4,590 6,603 55,081 79,240
003416 Educ Supv Due Process 160 216 29K 1 2638 37.95 4,590 6.603 55,081 79,240
003615 Educ Supv Ed Effectiveness 16D 216 29K 1 2638 37.95 4,590 6,603 95,081 79.240
003037  Educ Supv Ed Funding 16D 216 25K 1 2638 37.95 4,590 6,603 55.061 79.240
003415 Educ Supv Financial Management 16D 216 25K 1 26.38 37.95 4,590 6,603 55,081 79.240
003414 Edue Supv Persdnnel Licensing 160 216 25K 1 26.38 37.95 4.59¢ 6.603 55,081 79.240
003473  Educ Supv Spec Ed Aids Dara 16D 216 25K 1 26.38 37.95 4.590 6.603 55,081 79.240

002741 EEQ Contract Compliance Supv 160 216 21K 1 2275 32.94 3.959 5,732 47,502 68,779



APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUR MINIMUM MAXIMUM
CODE TITLE ID# UNIT CODE CODE HQURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
002852  Elgclion Division Supervisor 16D 216 21K 1 22.75 32.84 3,858 5,732 47 502 68,779
001358  Electrical Maintenance Supv 16E 216 1aL 1 17.54 26.50 3,052 4,611 36624 55,332
002967  Electrical Traffic Mainl Supv 16E 216 16L 1 18.90 28.52 3,289 4,962 39,463 69,550
000287  Elecirician Supervisor 164 216 200 2 21.86 24.61 3,804 4,282 45.644 51,386
001959  Elecironic Mainlenance Supv 16E 216 4L i 17.54 26.50 3,052 4611 36.624 55,332
001796  Empl & Tring Program Supv 1 160 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
003205  Employee Assislance Cons Supv 16E 218 i8L 1 20.33 a7z 3,537 5.345 42,4493 64,143
002915  Employee Benelils Analyst Supy 16D 216 21K 1 2275 32.94 3,959 5,732 47,502 68,779
002406  Employee Devel Spec 3 Supv 16D 216 15K 1 18.22 26.50 3170 4,611 38,043 55,332
001977 Employee Devel Supv 160 216 18K 1 2033 20.59 3,537 5.149 42,449 61,784
002881  Employee Insurance Sysl Supy 160 218 20K 1 2166 N7 3,804 5,528 45,644 66,336
002505  Environmental Analyst Supv 1 160 218 17K 1 19.58 28,52 3,407 4,962 40,883 59,550
8 002506  Erwironmental Analyst Supv 2 16D 216 19K 1 21.08 3072 3.668 5,345 44,015 64,143
003383  Environmenlal Health Supy 160 216 20K 1 21.86 3N.77 3.804 5,528 45644 66,336
002948  Epidemiolagist Admin Supv 16D 216 24K 1 253% 36.63 4,418 6,374 53014 76,483
ooz211 Epidemiolagist Supervisor 18D 216 21K 1 2275 32.94 3,859 5,732 47,562 68,779
002949 Epidemiologist Supervisor Sr 16D 216 25K 1 26.38 37.85 4,590 6,603 55081 79,240
000295  Exec Housekeepar 160 216 09K 1 14 80 21.20 2575 3,689 30,902 44,266
003552 Facilities Bldg & Maint Supy 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 56.550
003237  Facililies Services Supy 16E 216 09L a3 14 80 2196 2575 3,821 30,902 45852
002048  Facifity Info Center Supy 186G 216 20P 1 2251 33.08 3,917 6,800 47,001 61.599
002623 Facilty Grds/Transp Svcs Supv 16C 216 12J 1 16.28 22897 2,833 3,979 33,993 47.753
002904  Family Suppor Program Supy 160 216 23K L] 24.48 3540 4,260 6,160 51,14 7395
003504 Finance Accounting Supy 1 160 216 18K 1 20.33 29.59 3,537 5,149 42,449 61.764
003505  Finance Accounling Supv 2 160 216 21K 1 22.75 3z2.94 3,959 5,732 47 502 68,779
003503 Finance Accounling Supv 3 16D 218 24K 1 259.39 36.63 4,418 6,374 53014 76,483
002250  Financial Inst Chiet Exam 16E 216 231 1 24.48 36.63 4,260 6374 51,114 76,483
002243 Financial Inst Examni Prog Dir 160 216 21K 1 22.79 32.94 3,959 5732 47,502 60,779

002623  Financial Reporting Analy Supy 160 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550



APPENDIX F
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JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXINMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE ID#  UNIT  CODE CODE HOURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
003574  Food & Nutrition Pragram Supy 16D 216 18K 1 20,33 29.59 3,537 5,149 42,449 61,784
002853 Food & Nutrition Team Supv 160 216 25K 1 26.38 37.95 4,590 6,603 55,081 79,240
000304  Food Inspection Supervisor 16D 216 20K 1 21.86 iz 3,804 5,528 45,644 66,336
Qoo779 Food Service Supervisor 16D 216 14K 1 17.54 25.52 3,052 4,440 36,624 53,288
Q2927 Forensic Science Supv 16D 216 22K 1 2357 34.11 4101 5,935 49,214 71,222
Q2751 Geographic Info Supv 16D 216 23K 1 2448 35.40 4,260 6,160 51,114 73915
001009 Geologist Senior 16D 216 20K 1 21.88 arrs 3,804 5,528 45,644 66,336
001546 Grai%l‘lnspeclion Asst Dir 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
000314 Grain Inspeclion Program Supv 16D 216 15K 1 1822 26.50 3,170 4,611 38,043 55,332
001651 Grain Inspection Terminal Supy 16C 216 14 2 t7.54 24.61 3.052 4,282 36,624 51,386
001886  Grain Sarmpler 3 16D 216 13K 3 16.89 24.61 2,939 4,282 35,266 51,386
001645  Grants Specialist Supy 6D 216 18K 1 2033 28.59 3,537 5,149 42,449 61,784
8 002316 Graphic Supenvisor 16D 216 11K 1 54 22.87 2,75 3.979 3a.on 47,753
GD1035  Grounds & Roads Mnte Supy 160 216 10K 1 1527 21.96 2,667 3,821 31,884 45,852
000330  Group Supervisor 160 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
000070  Group Supervisor Assy 16E 216 140 1 17.54 26.50 3,062 4,611 36,624 55,332
003466  Health Care Clann Admin Supy 16D 216 21K 1 22,75 32.94 3,959 5,732 47,502 68,779
003459  Health Care Clarm Supv 16D 216 15K Ll 18.22 26.50 3,170 4,611 38,043 95,332
001825  Health District Representahive 16D 216 15K t 1822 26.50 3,170 4,611 38,043 55,332
001608  Health Facility Eval Supv 1 t6E 216 191 1 21.08 N77 3.668 5,528 44,015 66,336
002432  Heallh Facility Eval Supv 2 16E 216 20L 1 21.86 32.94 3,604 5,732 45,644 68,779
C01609  Health Facilily Eval Supv 3 16E 216 221 1 23.57 35.40 4,101 6,160 43,214 73,515
003229  Health Occup Invest & Enf Supy 16D 218 18K 1 20.33 26.59 3,537 5,149 42,449 61,784
000531 Health Plumbing Prag Supv 16D 216 21K 1 22,79 32.94 3,959 5,732 47 502 68,779
002127  Heallh Program Aide Supv 16C 216 06.J 3 13.58 17.81 2,363 3,099 28,355 37,187
000834  Health Program Rep Principal 160 216 20K 1 21.86 377 3,604 5,528 45,644 66,336
002128 Health Program Supervisor 16E 216 150 1 18.22 27.50 3170 4,785 38,043 B57,420
003022  Health Resource Supe.nnsor 16E 216 190 1 21.08 .77 3,668 5,528 44,015 66,336

001084  Health Siatistical Unit Supv 16D 216 20K 1 2186 .77 3,804 5,528 45,644 66,336



APPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 201

Job Joa GRID BARG COMP PROGRESS MINIMUM  MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
002863  Heavy Equip Mech Assl Supv 160 216 11K 1 15.81 2287 2,751 3,979 330m 47,753
001900  Heavy Equip Mechanic Supy 16E 216 160 1 18.90 28.52 3.282 4,962 39 463 59,550
000352 Highway Equipment Supy 16E 216 17L 1 19.58 2559 3.407 5149 40,883 61,784
003402  Highway Helper Supy 160 216 12K 3 16.28 23.69 2,833 4,122 33,993 49,465
000351 Highway Maintenance Sup! 16E 216 18L 1 20.33 o772 3.537 5,345 42 449 54,143
000355  Highway Maintenance Supy 1 160 216 14K 1 17:54 25.52 3.052 4,440 36,4624 53,286
000922  Highway Maintenance Supy 2 18E 216 150 1 18.22 27.50 3170 4,785 38,043 57,420
001897 Housekpng & Regienal Lndry Sup 180 218 12K i 16.28 2369 2.833 4122 33,993 49,465
001554 Housing Dev O Pring 180 216 19K 1 21.08 o7z 3.668 5,345 44015 64,143
001509  Housing Program Supervisor 180 216 23K 1 24.48 35.40 4,260 5,160 51,114 73,915
001945  Human Righls Enlore Olfcr Supy 160 216 19K 1 2108 3o72 3.658 5.345 44,015 64,143
002847 Human Sves Licensing Asst Supy 160 216 19K 1 21.08 72 3.668 5.345 44015 64,143
3002679  Human Sves Licensing Supy 180 26 23K 1 24,48 3540 4.260 6.160 51,114 73,915
001697 Hydrologist 4 16E 216 23L 1 24.48 36.63 4.260 6,374 51,114 76,483
" 002174 Hydrologist Supervisor 1860 215 21K 1 22,75 3204 3.959 5732 47,502 68,779
002463  Income Mnlc Prog Admin Supy 160 216 21K 1 22,75 3294 3,959 5732 47,502 68,779
002462  Income Mnle Prog Supervisor 16D 216 19K 1 21.08 3072 3,668 5,345 44,015 64,143
002242  Indian Educ Field Clfice Supy 16D 218 20K 1 21 86 3177 3,604 5.528 45,644 66,336
001000  Inlo Syst Manager 166G 218 25P 1 27.16 46.68 4,726 8,122 56,710 97,468
02137 Inlo Syst Software Svcs Supv 163G 218 21P 1 23.43 40.51 4,077 7.049 48,922 84,585
001315 Indormation Officer 4 16D 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
002410 Information Program Supy 16D 216 17K 1 14.58 28.52 3,407 4,952 40,883 59,550
000832  Institution Educational Supy 16E 216 22L 1 23.57 35.40 4,101 6,160 48,214 73,815
001012 Instructional Communic Supy 16D 216 14K 1 17.54 2662 3,052 4,440 36,624 53,286
003409 Inlerpred Naturalist Supy 1 16D 216 12K 1 16.28 23.69 2,833 4,122 33,993 48,465
001834 Interpret Naturalist Supv 2 160 218 15K 1 18.22 26.50 3,370 4,61 38,043 55,332
000928  Inventory Control Supy 1 16E 218 Q9L 1 14.80 21.96 2,575 3,821 30,902 45,852
000930  Inventery Contvol Supv 2 16E 218 1L 1 1581 23.69 2,751 4122 33,01 49,465

002672  Investigalion Supw 160 216 21K 1 2275 32.94 3,659 5732 47,502 68,779



L0k

AFPENDIX F
UNIT 216 MIDDLE MANAGEMENT ASSCCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

Jop JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM  MINIMUM  MAXIMUM
CODE TME . 10 # UNIT CODE CODE HOURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
002502  IRRAB Building Demolition Supv 160 216 12K 1 16.28 23.69 2,833 4,122 33,993 49 465
003047 IRRAB Business Development Cir 16D 216 22K 1 23.57 34.11 4101 5,935 49,214 71,222
003327 IRRAB Equip/Bldg Maint Supy 16D 216 15K 1 18.22 26.50 3,170 4,611 38,043 585,332
003354  IRRAB Facililies Phy Plant Sup 180 216 17K 1 19.58 2852 3,407 4,962 40,883 58,550
002345 IRRAB Mineland Reclamation Di 16D 216 20K 1 21.86 3177 3,804 5528 45,644 66,336
003367  IRRAB Public Rel & Tour Liaiso 160 216 18K 1 20.33 29.59 3537 514g 42,449 61,784
002180 T Production Control Supv 168G 216 21P 1 23.43 40.51 4,077 7.049 48,922 B84 585
002217 Janilor Superasor 16C 216 024 3 12.28 15.81 2137 2,751 25,641 33,011
002512  Job Service Supemvisor 1 160 216 12K 1 16.28 23.69 2833 4,122 33,993 44,465
000279 Job Service Superssar 2 16D 216 15K 1 18.22 26.50 3,170 4611 38.043 55,332
000280  Job Service Superisor 3 16D 216 17K 1 19.58 28.52 3,407 4,962 40,683 59,550
Q00281 Job Service Supenisor 4 160 216 20K 1 21.86 31.77 3804 5,528 45 644 66,336
000789 Job Srvc Field Opns Area Mgr 1 160 216 15K 1 18.22 26.50 3170 4811 38,043 55332
000790  Job Srve Field Opns Arca Mgr 2 160 216 17K 1 19.58 28.52 . 3407 4962 40,883 59,550
002530  Job Srve Field Opns Area Mgr 3 160 216 18K 1 21.08 30.72 3,668 5,345 44015 64,143
002531  Jab Srve Ficld Opns Area Mor 4 160 216 21K 1 22.75 32.94 3,958 5,732 47.502 £8,779
000405  Labor investigation Supervisor 180 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
000409  Laboratory Services Supervisor 160 216 15K 1 18.22 26.50 3,170 4,611 38,043 55,332
003301 Landscape Architect Princ Supv 160 216 23K 1 24.48 35.40 4,260 6,160 51,114 73,915
0006849  Landscape Aschitect Senior Sup 16D 216 21K 1 22.75 32.04 3,95¢ 5,732 47,502 68,779
000420  Laundry Supervisor 160D 216 08K ] 14.41 20.44 2,507 3,557 30,088 42,679
003093 Lawiul Gambling Lic Supv 16D 216 19K ] 21.08 a0.72 3.668 5,345 44,015 64,143
002170  Lease Supenasor 160 216 - 20K 1 21.86 3177 3,804 5,528 45,644 66,336
000650  Library/Info Res Serv Prog Dir 160 216 18K ] 20.33 29.59 3,537 5,149 42 449 61,784
0021t3  Library/Info Res Serv Supv Sr 160 216 15K 1 18.22 26.50 3,170 4,611 38,043 55,332
003698  Loan QOllicer Supervisor 16D 216 20K 1 21.86 Ty 3,804 5,528 45,644 66,336
002018  Local Govt Audil Direcior 16D 218 23K 1 24.48 35.40 4,260 6.160 61,114 - 73915
002017 Local Govt Audil Principal 16D 218 18K 1 21.08 3072 3,668 5,345 44,015 64,143

003275  Loltery Asst Sales Supy 16D 218 15K 1 18.22 . 26.50 3170 4,671 38,043 55332
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UNIT 216 MIDDLE MANAGE MENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JoB Joe GRID BARG COMP PROGRESS MINIMUM MAXIMUM  MINIMUM MAXIMUM  MINIMUM  MAXIMUM
CODE TITLE D& UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
003258  Loltery Games Contrg! Supy 16D 216 10K { 1527 21,98 2,657 3,821 31884 45,852
003258  Lottery Games Supervisor 160 216 12K i 1628 23.69 2,833 4,122 33,993 49,465
003562  Lottery Sqles Supervisor 16D 216 19K 1 21.08 a0.72 3,668 5,345 44015 64,143
003561 Lottery Sales Supervisor Sr 160 216 21K 1 2275 3294 3,958 5,732 47,502 68,779
003177 Lottery Tele Comm Supy 16G 216 20F 1 2251 39.08 3917 6,800 47,001 81,599
003242  Lottery Telemarketing Supv 160 216 18K 1 1822 26.50 3170 4,611 38,043 55,332
003274 Lottery Warehouse/Dist Supv 160 218 15K 1 822 26.50 3,170 4,611 38,043 55,332
002264  Management Analys! Supv 1 160 216 12K 1 16.28 23.69 2,833 4,122 33,993 49,465
002115 Managemant Analys! Supv 2 18D 218 15K 1 18.22 26.50 3,170 4,611 38,043 55,332
002114 Management Analyst Supv 3 160 218 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
002954  Management Info Syst Cons Supv 186G 216 21P 1 2343 40.51 4,077 7,049 48 922 84,585
- 002836  Management Info Syst Supy { 16G 218 T6M 1 19.47 30.48 3,388 5,304 40,653 63,642
R 003220 Management Infe Syst Supv 2 18G 218 2CP 1 2251 . J9.08 3,917 €,800 47,001 81,699
001091 Materials Sves & Dist Supv 16D 218 18K 1 20.33 29.59 3,537 5,149 42,449 61,784
002129  Medical Laboratory Supervisor 16D 216 10K 1 15.27 2196 2,657 3821 31,864 45,852
000454  Medical Records Ofticer 16D 216 12K 1 16.28 2369 2,833 4,122 33,993 43,465
002191 Medical Recards Tech Supy 2 16C 216 1nJ 3 15.91 21,96 2,751 X3 33,011 45,852
002450  Mental Health Prog Admin Supy 160 218 21K 1 2275 32,94 3,959 5,732 47,502 68,779
003345  Melrology Supervisor 16D 216 21K 1 2275 32.94 3,959 5732 47,502 68,779
001887  Micrographics Operations Supy 16D 216 09K 3 14.80 2120 2,575 3,689 30,902 44,266
001342 Micrographics Services Supv 160 218 15K 1 18.22 26,50 3,170 4,611 38,043 55,332
003307  Military Maintenance Supv 16A 216 17D 2 19.58 2196 3,407 3,821 40,883 45,852
002442 Military Securily Shift Supv 16C 216 064 3 13.58 17.81 2,363 3,000 28,355 37,187
002700  Mineland Reclamalion Fid Supv 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
001927 Minerals Pelential Geologist 16D 216 17K 1 19.58 26.92 3,407 4,962 40,883 59,550
003671 Mining Aide Supervisor 16D 216 10K 1 1527 21.96 2,657 3,821 31,884 45,852
003492  Mn Care Enroliment Supy 16D 216 17K 1 18.58 28.52 3,407 4,962 40,883 59,550
007020  Mnscu Program Supervisor 1 16D 216 15K 1 1822 26.50 3470 4,611 38,043 55,332

007847 Mnscu Program Supervisor 2 16D 216 21K 1 2275 3294 3.959 5,732 47,502 68,779
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CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JoB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINIMUN MAXIMUM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
000472 Morluary Standards Suparvisar 16D 216 20K 1 21.86 31.77 3,804 5528 45,644 66,336
003697  NR Area Supv-T&W 16D 216 18K 1 2033 29.59 3,537 5,149 42,449 61,784
003762  NR Area Supv Fisheries 16D 216 18K 1 20.33 29.59 3,537 5,148 42,449 61,784
003763  NR Area Supv Wildlife 6D 216 18K 1 2033 29.59 3,537 5,149 42,443 61,784
003098  NR Asst License Bureau Supy 16D 216 14K 1 1754 25.52 3,052 4,440 36,624 53,286
003764  NR Asst Reg Supv Wildlife 16D 216 20K 1 2186 nyv 3,804 5.528 45,644 66,336
002922  NR Busingss Manager 16D 216 17K 1 19.58 28.52 3.407 4,962 40,883 59,560
000906  NR Education Specialist 16D 216 18K 1 20.33 29.59 3.537 5,149 42,449 61,784
003485  NR Field Svc Operalions Supy 16€ 216 18L 1 2033 30.72 3,537 5,345 42,449 64,143
002787  NR Figh Hatchery Supervisor 3 160 216 20K 1 21.86 3177 3.804 5,528 45,644 66,336
002982  NR Forestry Admin Supyv 180 216 22K 1 23.57 3411 4101 5,935 49,214 71222
_, 003378 NA Forestry Area Supv 180 216 18K 1 20.33 29.59 3,537 5,149 42,449 61,784
S002403  NR Forestry Planning Supyv 16D 216 20K 1 21.86 31.77 3,804 5,528 45,644 66,336
(02980  NR Forestry Program Supv 16D 216 18K 1 20.33 29.59 3.537 5,149 42,44% 61,784
602881  NA Forestry Supv 16D 216 20K 1 21.86 .77 3.804 5,528 45,644 66,336
002972 NR Mississippi River Supv 16D 216 azK 1 23.57 34.11 4,104 5,935 49214 71,222
003422  NA Parks Douglas Ldg Supv 16D 216 15K 1 18.22 26.50 3,170 4,611 38,043 55.332
003423 NA Parks Pub Alfrs & Mkig Sup 160 216 20K 1 21.86 31.77 3,804 5.528 45,644 66,336
003767 NRProgSupv-T&W 160 216" 20K 1 21.86 31.77 3,804 5,528 45,644 66,336
003765 NR Prog Supv Eco Sves 160 216 18K 1 20.33 29.59 3,537 5,143 42,449 61,764
0063770  NR Prog Supv Fish Aesearch 150 216 22K 1 2357 3411 4,101 5.935 49,214 71,222
003766  NR Prog Supv Mn Aqua 16D 218 18K 1 20.33 2959 3537 5,149 42,449 €1,784
Q03769  NR Prog Supv Sr Eco Sves 18D 216 22K 1 23.57 341 4,101 5.835 _ 49214 71,222
Q03778 NR Prog Supv Sr Fish Hatchery 16D 218 22K 1 23.57 3411 4101 5,935 49.214 71,222
003771 NR Prog Supv Sr Nongame Wild 180 218 22K 1 23.57 3411 4101 5,935 49,214 71,222
003772 NR Prog Supv Sr Wild Research 180 21§ 22K 1 23.57 3411 © 4,101 5,935 49,214 71,222
003768  NR Prog Supv WL Research 160 216 18K 1 20.33 2659 3,537 5,149 42,449 §1,784
002387  NR Regicnal Hydrologist 16E 216 220 Al 23.57 3540 4,101 6,160 49214 73,915
001778 NR Service Center Supervisor 160 216, 18K 1 20.33 29.59 3,537 5,149 42,449 61,784
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JOB Joe GRID BARG COMP PROGRESS MINIMUM  MAXIMUM  MINIMUM MAXIMUM  MINIAUM  MAXIMUM

CODE  TITLE ID#  UNIT  CODE CODE HOURLY HOURLY ~ MONTHLY  MONTHLY  ANNUAL ANNUAL
003403  NA Supv 1 Parks 160 216 14K 1 17.54 2552 3,052 4,440 36,624 53,286
003404  NA Supv 2 Parks 16D 216 16K 1 18.90 2750 3,289 4,785 39,463 §7,420
003405  NA Supv 3-Parks 16D 216 18K 1 20.33 29.59 3,537 5,149 42,449 61,784
003406  NA Supv 4 Parks 16D 216 20K 1 21.86 377 3.804 5,528 45,644 66,336
003407  NR Supv 5 Parks 18D 216 22K 1 23.57 34.1 4,101 5,935 49,214 71222
003773 NR Supv Eco Sves 160 216 18K 1 1890 27.50 3,289 4,785 36,463 67 420
003774  NR Supv Fish Hatchery 160 218 16K 1 1890 2750 3,289 4,785 35,463 57,420
002585 NR Youth Prog Field Supv 160 216 15K 1 1822 26.50 3,170 4,611 38,043 55,332
003076  Nursing Board Assoc Exec Dir 160 216 22K 1 23.57 34.11 4,101 5,935 49,214 71,222
000481 Nutsitionist Supervisor 160 216 18K 1 2033 2959 3,637 5,149 42,449 61,784
002265  Occupational Therapist Sr Supv 160 216 17K 1 19.58 28,52 3,407 4,962 40,883 59.550
_ oe2192 Office Services Supervisor 1 16C 216 [#°N) 3 14.80 2044 2,675 3,957 30,802 42,679
f002118  Office Services Supervisor 2 1w 216 1K 1 15.81 2287 2,751 3,979 3301 47,753
000294  Office Services Supervisor 3 16E 216 12L 1 16.28 24 61 2,833 4,282 33,993 51,386
003348  Office Waste Mgmi Chi Fin Supv 16D 216 18K 1 20.33 29.5¢ 3,537 5,148 42,449 61,784
003006  Cmbudsman For Qlder Minnesotan 160 216 20K 1 21.86 .77 3,804 5,528 45,644 66,326
000481 Painter Suparvisor 164 218 17D 2 19.58 21.98 3,407 3,821 40,883 45,852
002366  Personnel Aide Senior Supy 16D 216 O7K 3 13.98 $9.07 2,433 3,318 29,190 39.816
000499  Personnel Director 1 16D 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
000500  Parsennel Diractor 2 160 216 20K 1 21.86 31.77 3.804 5,528 45,644 66,336
003726  Persennel Officer Prin Supy 16D 216 15K 1 18.22 26.50 3170 4,611 38,043 55,332
002368  Personnel Officer Senior Supy 16D 216 12K 1 16.28 23.69 2.833 4,122 33,993 49,465
001547 Personnel Services Supy 1 160 216 20K 1 21.86 377 3.804 5,528 45,644 66,336
002781 Personnel Services Supv 2 16D 216 22K 1 23.57 34.11 4101 5,935 49,214 71,222
003109  Personnel Transactions Supv 160 216 13K 1 16.89 24.61 2,939 4282 35,266 51,386
001875 Photographic Services Supv 6D 218 12K 1 1628 23.69 2833 4,122 33,993 49,465
000776  Physical Plant Director 16D 216 20K 1 21.86 N.77 3804 5,528 45,644 66,336
003464  Physical Plant Supervisor 16D 218 17K 1 19.58 28.52 3407 4,962 40,883 59,550
000654  Physical Therapist Supy 160 218 20K 1 21.86 31.77 3,804 5,528 45,644 66,336
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UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2001

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM  MAXIMUS MINIMUM  MAXIMUM
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
000620  Planning Dir Community 16D 2186 23K 1 24.48 35.40 4,260 6,160 51,114 73,915
Qoo522 Planning Dir Transportation 160 Z156 23K 1 24.48 35.40 4,260 6,160 81,114 73,915
000968  Planning Grants Administrator 160 216 21K 1 22.75 32.94 3,959 §732 47,502 69,779
003005  Planning Program Supv 160 218 21K 1 22.75 32.94 3,958 5,732 47,502 68,779
€02184  Planning Supv State 16D 218 18K 1 20.33 28.59 3,537 5,149 42,448 61,784
000519 Planning Supv Transporation 160 215 18K 1 20.33 25.59 3.537 5,149 42 449 61,784
003431 Plant Mntc Engineer Chicf 180 216 13K 1 16.8% 2461 2,938 4,282 35266 51,386
001549 Plant Protection Prog Supv 160 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
C00984  Plumber Supervisor 1868 216 18D 2 20.33 22.87 3,537 3.879 42,449 47,753
001350  Polution Cont Spec Prin 18E 218 221 1 23.57 35.40 4,101 §,160 48,214 73,915
003554  Print Comm Shop Supervisor 160 218 15K 1 18.22 26.50 3,170 4,611 368,043 £5,332
_, 002023 Printing Plan & Estimating Dir 16D 216 21K 1 22.75 32.94 3,959 5,732 47 502 €8,779
F000552  Produce Inspection Supervisor 16D 218 14K 1 17.54 25.92 3,052 4,440 36,624 £3,286
002126 Programmer Analyst Supv 16G 216 20P 1 225 39.08 3,917 6,800 47,001 81,599
008754  Proj Supervisor 16D 216 21K 1 22.75 3284 3,959 5,732 47,602 €68,779
002138 Psychological Services Dir 16D 216 25K 1 26.38 37.85 4,590 6,603 55,081 79240
002130  Psychologist Supervisor 16D 216 21K 1 2275 32.94 3,959 5,732 47,502 68,779
001527  Pub Uil Rates Evaluation Supv 16D 216 25K 1 26.38 37.95 4,590 6,603 55,081 79,240
000572 Public Health Nursing Adm Supy 16D 218 21K 1 2275 32.94 3,959 5,732 47,502 €B,779
Q02131 Public Health Sanitarian Supv 1€D 2186 18K 1 18.80 27.50 3,289 4,785 36,463 87,420
001075 Pwr Plant Chisf Engineer 6B 216 18H 1 20.33 26.50 3,537 4,611 42,449 55,332
000041 Pwr PIt Asst Chief Engineer 16A 216 18D 2 20.33 2287 3537 3,979 42,449 47,753
003393 Quality Services Supv 16D 216 21K 1 2275 3284 3,959 5,732 47,502 68,779
000777  Radie Communications Supervsr 16D 216 13K 1 16.89 24.61 2,939 4,282 35,266 51,386
000588  Radic Maintenance Supervisor 16E 216 16l 1 18.90 28.52 3,288 4,962 39,463 58,550
003344  Radic Talking Beok Supv 160 216 19K 1 21.08 30.72 3,668 5,346 44,015 64,143
003537  Real Estate Program Supervisar 16D 2186 23K 1 24 48 3540 4,260 6,160 51,114 73,915
000618 Real Eslate Specialist Supy 160 216 20K 1 2188 77 3,804 5,628 45,644 66,336

002858  Realty Supervisor 180 216 20K 1 2186 Tar7 3,804 5,528 45,644 66,336
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UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2007

JOB JOB GRID BARG COMP PROGRESS MINIMUM MAXIMUM  MINIMUM MAXIMUM  MINIMUM MAXIMUM
CODE TITLE 1D # UNIT CODE CODE HOURLY HOURLY MONTHLY MONTHLY ANNUAL ANNUAL
002154 HIGCreation Therapist Coord 16D 2186 12K 1 16.28 23.69 2,832 4122 33,993 49,465
002359  Recreation Therapy Prog Supv 180 218 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
002172 Registered Nurse Admin-Supy 18E 216 211 1 2275 34.11 3,95% 5935 47,502 71222
002154  Registered Nurse Supervisor 16E 216 18L 1 20.33 30.72 3,537 5,345 42,449 64,143
002195  Rehabilitation Couns Sr Supy 160 216 12K 1 16.28 23.69 2,833 4122 33993 49,465
002532  Rehabilitation Couns Supy 1 16D 216 15K 1 18.22 26.50 3170 4,611 38,043 55,332
000600  Rehabilitation Couns Supy 2 16D 216 17K 1 19.58 28.62 3,407 4,962 40,883 59,550
002533  Rehabilitation Couns Supy 3 160 216 20K 1 21.88 3177 3,804 5,528 45, 644 66,336
003540  Rehabilitation Couns Supv 4 160 216 21K 1 2275 32.94 3,959 5732 47.502 €8,779
002951 Rehabilitation Program Supv 160 218 20K 1 2188 3177 3.804 5,528 45,644 £6,336
000873 Rehabilitation Regional Supy 160 218 18K 1 21.08 3072 3,668 5345 44,015 64,143
" 000603  Rehabilitation Therapies Dir 160 216 18K 1 21.08 30.72 3,668 5,345 44,015 £4,143
8 000856 Rehabilitation Therapist Supy 16D 218 17K 1 19.58 28.52 3,407 4,962 40,883 59,650
003314 Reimbursement Fiscal Supy 16D 216 20K 1 21.86 3177 3,804 5,528 45,644 £6,336
002142  Research Analyst Supervisor 160 216 15K 1 18.22 26.50 3170 4,611 38,043 55,332
002254  Research Analyst Supervisor Sr 16D 216 19K 1 21.08 30.72 3,668 5,345 44,015 64,143
002329  Reseaich Scientis! Supv 2 16D 216 23K 1 24.48 35.40 4,260 6,160 51.114 73,915
D03241 Relall Cperauons Supervisor 160 218 14K 1 17.54 25.52 3,052 4,440 36.624 53,286
000907  Retirement Services Divector 60 218 21K 1 2275 32.54 3.95¢ 5732 47,502 68,779
001425 Retirement Services Supervisor 16D 218 1BK 1 20.33 29,59 3,537 5149 42,449 51,784
000025 Revenue Assess Admin Asst Dir 16D 216 23K 1 24.48 35.40 4,260 6,180 51,114 73,915
003324  Revenue Info Systems Supv 166G 216 23P 1 2522 43.50 4,388 7,569 52,659 90,828
001681 Revenue Local Gov Aids Asst Di 160 218 23K 1 24.48 35.40 4,260 8,160 51,114 738915
002771 Revenue Cperations Supervisor 16E 216 150 1 18.22 27.50 3170 4,785 38,043 67,420
001511 Revenue Ping & Research Supv 160 216 21K 1 22.75 32.94 3,959 5,732 47,502 68,779
003706  Revenue Aesearch Asst Div Dir 16D 216 23K 1 24.48 35.40 4260 8,160 51,114 73,915
Q02772 Revenue Tax Supervisor 2 16E 216 17L 1 19.58 2959 3,407 5,148 40,883 €61,784
Q02773 Revenue Tax Supervisor 3 16E 216 19L 1 21.08 3177 3,668 5,528 44,015 66,336

002774  Revenue Tax Superviser 4 16E 218 21L 1 22.75 3411 3,959 5,935 47,502 71,222
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Q00847  PRoad Info & Trans Permit Chiel 16D 216 18K 1 2033 25.59 3,537 5,145 42,449 6l1,784
003521  Salety Adminisiralor Supv 16D 216 20K 1 21.86 31.77 3,804 5,528 45,644 66,336
003024 Salety Services Superviser 16D 216 17K 1 19.58 28.52 3,407 4,862 40,883 59,550
001442 Sec/Commun Syst Monimr- Spec 16C 216 06J 3 13.58 17.81 2,363 3,099 28,355 37,187
003725 Secunty Control Supervisor 16C 216 08J 3 14.41 19.68 2,507 3,424 30,088 41,092
001046  Secunty Supervisor 16D 216 1K 1 1581 22.87 2751 3,979 33,011 47,753
401673 Signing Supervisor 16C 216 ERN 1 1581 21.96 2.751 3,821 33,0m 45,852
002844  Skills Development Supervisor 16D 216 15K 1 1822 26.50 3170 461 33,043 55,332
000676  Social Svcs Supenvisor 8D 216 19K - 1 2108 30.72 3.668 5,345 44,015 64,143
002196  Social Work Spec Supv 6D 216 15K 1 1822 26.50 3170 461 30,043 55,332
000810 Special Agent in Chaige 180 216 24K 1 2539 36.83 4418 5,374 53,014 76,483
_. 003487 Siate Fire Marshal Bureau Chi 16D 216 22K 1 2357 34.11 410 5,935 49,214 71,222
-0.1001855 Slate Fire Salaty Supervisar 16D 216 18K 1 21.08 30.72 3,668 5,345 44015 64,143
003609  Siale Prog Admin Director 16D 216 21K 1 2275 32.94 3,959 5732 47,502 68,779
003680  State Prog Admin Supervisor 160 218 12K 1 16.28 2389 2,835 4,122 33,953 49,465
003589  State Prog Admin Supervisor Sr 160 216 15K 1 18.22 26.50 3170 4,611 33,043 55,332
003712 Siate Prog Admin Supv Prin 16D 216 18K 1 20.33 29.59 3,537 5,149 42,449 61,784
003620  Siate Aegistrar Vital Stats 180 216 23K 1 24.48 35.40 4,260 6,160 51,114 73915
000763 Sieamiiter Supervisor 16A 216 “1ep 2 2033 22.87 3.537 3.979 42,449 47,753
000891 Steamiitling Standards Supv 16C 216 224 1 2357 3294 4101 5.732 49214 688,779
000164  Stores Clerk Chief 16C 216 05J 3 1321 17.43 2.299 3.033 27.582 36,394
000707  Stores Supervisor . 16C 216 1o 3 1527 21.20, 2,657 3.689 31,884 44,266
002176 Survey Crew Supervisor 160 216 15K 1 1822 2650 3,170 4.611 38,043 55,332
002132  Systemg Analysis Unil Supv 186G 216 21P 1 23.43 40.51 4077 7.049 46,922 84,585
001082  Syslems Supervisor 16G 216 23P 1 25.22 43.50 4,386 7.569 52,656 90.828
002776 Tewrism Travel Info Centar Sup 180 -216 10K . 1 15.27 21.896 2,657 3.829 31,884 45,852
001734 Tratfic Maintenance Supt 16E 216 18L 1 20.33 30.72 3,537 5,345 42 449 64,143
003206  Transp Admin Supv 16D 216 1.7K 1 19.58 28.52 3,407 4,962 40,883 59,550

003497  Transp Cultural Resource Supv 16D 216 24K ) 1 25.39 36.63 4418 6,374 53,014 76,482
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002944  Transp Dala Céord Supv 18E 218 17L 1 19.58 29.59 3,407 5,149 40,683 61,784
003581 Transp Info Res Divisional Sup 168G 216 25P 1 27.16 46.68 4,726 8,122 56,710 87,468
003562  Transp Into Res Pel & Stan Sup 186G 218 23P 1 2522 43.50 4,388 7,569 52.659 90,828
003276  Transp Mateniails Supy 160 216 12K 1 16.28 2369 2.833 4,122 33.993 49,465
003698 Transp Prog Supervisor 160 216 21K 1 2275 3294 3959 5.732 47,502 68,779
003648  Transp Prog Supervisor Sr 160 216 20K 1 24.48 .55‘410 4,260 6,160 51,114 73.915
003720  Transp Sign Shop Supervisor 160 216 15K 1 1822 26.50 3.170 4611 38,043 55,332
002964  Transp Tech Suppor Supy 6D 216 13K 1 16.89 2461 2.939 ' 4,282 35,266 51,386
001708 Unemployment Ins Dist Aud Supy D 216 17K 1 1958 28,52 3,407 4,962 40,883 59.550
002446  Unemployment Ins Supervisor 1 160 216 12K 1 1628 23.69 2.833 4,122 33.992 49 465
000742 Unemployment Ins Supervisor 2 160 216 15K 1 1822 26.50 3170 4,611 38,043 55,332
900743 Unemployment Ins Supervisor 3 160 218 17K 1 19.58 28.52 3.407 4.962 40,883 59,550
2002534  Unemployment Ins Supetvisor 4 160 216 13K 1 21.08 3072 3668 5.345 44,015 64,143
003371 Universily Booksiore Supy 160 218 15K 1 1822 26.50 3170 4,611 38,043 55,332
002061  University Print Shop Sl.;pv 1 160 216 12K 1 1628 23.69 2833 4122 33,993 49,465
0030356  University Print Shop Supy 2 160 216 15K 1 1822 26.50 3170 4611 38,043 55,332
000747  Veterans Asst Supervisor 160 216 17K 1 19.58 28.52 3,407 4,962 40,883 99,550
002125  Velerans Claims Branch Of Supv 160 218 15K 1 1822 26.50 3170 4,611 38,043 55,332
002388  Veterans Home Transport Supv 16C 216 08J 3 1441 19.68 2,607 3,424 30.088 41,092
000752 Velerinarian Senmior 160 216 24K 1 2539 36.63 4,418 6,374 53.014 76,483
002664  Vocalional Evalualor Supy 16D 215 15K 1 18,22 26.50 3,170 4,611 38,043 55,332
002228 - Volunteer Services Supervisor 160 216 10K 1 1527 21.96 2,657 3,821 31,884 45 852
000320  Warehouse Examiner Supervisor 16D 216 12K i 16.28 23 6% 2,833 4,122 33.993 49 465
003226  Water & Soil Regional Supv 16D 216 20K 1 2186 77 3,804 5,528 45 644 66,336
001704  Weights & Measures Reg Supv 160 216 17K 1 19.58 2852 3,407 4,962 40,883 59,550
003549  Weights and Measures Asst Dir 160 216 23K 1 2448 35.40 4,260 5,180 5%,114 73,915
001908  Word Processing Cenler Supy 16C 216 08J 3 14.41 19.68 2,507 3,424 30,088 41,092
003514 Work Compensalion Program Supy 16D 216 21K 1 2275 32.94 3,959 5,732 47,502 68,77¢
1 19.58 28.62 3,407 4,962 40 883 583,650

002821  Workers Comp Assine & Cmpl Sup 16D 216 17K
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CODE  TITLE ID# UNIT CODE CODE HOURLY HOURALY  MONTHLY  MONTHLY  ANNUAL ANNUAL
002822  Workers Comp Claims Admn Sup 1 160 216 17K 1 19.58 28.52 3,407 4,962 40,883 59,550
002851 Workers Comp Claims Admn Sup 2 16D 216 20K 1 21.86 g7 3,804 5,528 45,644 66,336
003294  Workers Comp Claims Mgt Supv 1 1D 216 18K 1 20._33 29.59 3,537 5,149 42,449 61,784
003295  Workers Comp Claims Mgt Supv 2 160 216 23K 1 24.48 35.40 4,260 6,160 51,114 73,915
002608  Warkers Comp Madiation Supy 160 216 21K 1 22.78 32.94 3,989 5,732 47,502 €8,779
003663  Zoo Farm Keeper Supervisor 16D 216 5K 1 18.22 26.50 3,170 4611 38,043 55,332
00361%  Zoo Guest Services Supervisor 16D 216 16K 1 18.90 27.50 3,289 4,785 39.463 57,420
003664  Zoo Site Preservation Director 160 216 19K 1 21.08 .72 3.660 5,345 44,015 64,143
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Q00003  Accounting Director 16D 2i6 20K 1 2252 32.72 3,818 5,693 47,022 68,319
0020894 Accounting Supervisor 16D 216 10K 1 15.73 22.62 2,737 3,936 32,844 47,231
002095  Accounling Supervisor Inter 160 216 12K 1 16.77 24.40 2,918 4,246 35,016 50,947
001500  Accounting Supervisor Princ 160 216 17K 1 2017 29.38 3510 5112 42,118 61,345
002143 Accounling Supervisor Senior 16D 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
Q02096  Accounting Technician Supy 16D 2186 08K 3 14.84 21.05 2,582 3,662 30,986 43,952
062185  Admin Planning Dir St 16D 216 23K 1 25.21 36.46 4,387 6,344 52,638 76,128
062372  Admin Secretary Supv 16C 2376 o7d a 14.40 19.07 2,506 3,318 30,087 39,818
000087  Admin Systems Supv 186G 216 25P 1 27.97 48.08 4,867 8,366 58,401 100,39
003309  Aging Services Program Supv 16D 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
003089  Agric Lab info/Sup Sves Supy 16D 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
_003090 Agric Lab Samplefinfo Supv 160 216 10K 1 15.73 22.62 2,737 3,936 32,84 47,21
2003088 Agric Lab Smpl Prep/Sup Sve Su 16D 218 10X 1 18.73 22.62 2,737 3,936 32,844 47,21
Q02391 Agric Marketing Asst Dir 16D 218 18K 1 217 31.64 3,778 5,505 45,330 56,064
002869  Agric Program Supesvisor 16D 216 23K 1 25.21 36.46 4,387 6,344 52,638 76,128
002870 Agric Unil Supervisor 16D 216 20K 1 2282 32.72 3918 5,693 47,022 68,319
000019 Agronomy Services Supervisor 16D 216 14K 1 18.07 26.29 3,144 4,574 37,730 54,894
002752  Airfield Fire Fighter Asst th 16A 216 15D 3 18.77 21.05 3,266 3,663 39,192 43,952
000024 Appraisal Supenvisor 16D 216 20K 1 22582 3272 3918 5,693 47,022 68,319
000027  Apprenticeship Trng Director 16C 216 a9 t 24.28 3393 4,225 5,904 50,697 70,846
002389 Architeciural Superviser 16D 216 21K 1 23.43 3393 4,077 5,804 48,922 70,846
0C0E10  Ans School Rasidence Diraclor 16D 216 16K 1 18.77 27.30 3,266 4,750 3162 67,002
003688  Asst Dir Student Services 16D 216 18K 4 20.94 3048 ' 3644 5,304 43,723 63,642
003793 Asst Hwy Maint Supv 160 216 12K 1 16.77 2440 2918 4,246 35,H6 50,947
000097  Atomey 3 160 216 25K 1 27.17 39.09 4.728 6.802 56,731 81,620
006101 Awdit Director 16D 216 22K 1 24.28 3513 4,225 6.113 50,697 73.351
002088  Auditor Intermediate Supy 16D 216 12K 1 16.77 24.40 2918 4,246 35016 50,947
Q02277 Auditor Principal Supervisor 16D 216 20K ] 22.52 3272 3918 5,693 47.922 68,319

002278  Auditor Senior Supsrvisor 16D 216 15K 1 18.77 27.30 32688 4,750 39,192 57,002
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0007  Automotive Mechanic Supervisor 16E 218 4L 1 1897 27.30 3.144 4,750 37.730 57,002
001904  Aviation Representative Supy 16D 216 21K 1 2343 33.93 4077 5,904 48,922 70,846
000637 Bactenologist Supervisor 1 16D 216 17K 1 2017 29.38 3,510 7 5,112 42,115 61,345
000155  Bacieriologist Supervisor 2 16D 216 19K 1 21.71 31.64 3,778 6,506 45,330 66,064
001494  Behavior Analyst 2 Supv 160 216 13K 1 17.40 25.35 3,028 4,411 36,331 52,831
002188  Behavior Analyst 3 Supy 160 216 17K 1 20017 20.38 3,510 5112 42,115 61,345
001641  Benefit Recovery Admin Supy 160 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
003491  Benefit Recovery Supv 160 216 15K 1 18.77 27.30 3,265 4,750 38,192 57,002
0000368  Blind Services Program Supy 160 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
002748  Boiler Inspector Div Chief 16D 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
003343 Braille Supervisor 160 216 19K 1 21.71 31.84 3,778 5,505 45,330 66,064
_ 000127  Bridge Maint Superiniendent 16E 216 17L 1 2017 30.48 3,510 5,304 42,115 63,642
2000126  Bridge Maint Supervisor 16D 216 14K 1 18907 26.29 3,144 4,574 37.730 54,894
002750  Brucellosis Laboratery Supv 16D 216 12K 1 16.77 24,40 2918 4,246 35.016 50,947
001336  Building Code Section Chisf 160 216 22K 1 2428 3513 4,225 6,113 50,697 73,351
000131 Building Maintenance Fareman 16A 216 20D 2 22.62 256.35 3,918 4,411 47,022 52,931
000132 Building Maintenance Supyv 16C 216 174 1 20.17 28.33 3,510 4,929 42,115 59,163
003430  Building Manager 160 216 18K 1 2094 30.48 3,644 5,304 43,723 63,642
00860  Building Services Supervisor 160 246 05K a 13.61 18.34 2,368 319 28,418 38,294
000134 Building Sves Foreman 160 216 07K 3 14.40 19.64 2,506 347 30,087 41,008
000861 Building Sves Manager 160 216 12K 1 16.77 24.40 2,918 4,246 35,016 50,947
0038  Business Manager 1 160 216 15K t 18.77 27.30 3,266 4,750 39,192 57,002
002208  Business Services Supervisor 160 216 15K 1 18.77 ar.30 3,266 4,750 39,192 57,002
000892  Buyer Supervisor 160. 218 16K 1 19.47 2833 3,388 4,929 40,653 59,153
003457 Campus Security Supervisor 16D 216 11K 3 16.28 23,56 2,833 4,099 33,593 49,193
002290  Capitol Complex Delivery Supv 16A 216 15D 2 18.77 2105 3.266 3,663 39,192 43,852
001812 Capitol Complax Grounds Supv 18A 216 180 2 20.94 23.56 3,644 4,099 43,723 49,193
003187  Capitol Complex Security Supv 16C 216 06J 3 1399 18.34 2,434 3,19 29,211 38,294
003432  Capitol Goemplex Trade Shp Supy 16D 216 14K 1 18.07 26.29 3,144 4,574 37,730 54,894
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003794 Capitel Security Fld Ops Supv 16D 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
00G147  Carpenlgr Suparvisor 16A 216 170 2 2017 2262 3,510 3,836 42,118 47,231
002068  Central Mail Supervisor 180 216 14K 1 18.07 26.29 3,144 4,574 37,730 54,894
008878  Chaplain Supervisor 16D 216 16K 1 1947 2833 3,368 4,829 40,653 59,153
000020  Chemical Depend Couns Supv 160 216 13K 1 17 40 2535 3,028 4,411 3631 52,931
000640  Chemisi Supervisor 1 16D 218 17K 1 2017 2538 3,510 5112 42,115 61,345
000407  Chemistry Laboratory Director 16D 216 21K 1 2343 33.93 4077 5,504 48,922 70,848
000157 Chiel Cook 160 216 Q9K 1 15.24 2184 2,652 3,800 31,821 45,602
003458  Ghild Care Cenler Supy 180 216 10K a 15.73 2282 2,737 3,936 32,844 47,231
003079  Child Health Program Supy 16E 216 21L 1 23.43 3513 4,077 6,113 48,922 73351
062914 Childrens Services Prog Supv 160 216 22K 1 24.28 3513 4,225 6,113 50,687 73351
_. 003391 CJIS Network Applications Supy 160 216 20K 1 22.52 3272 3,818 5,693 47,022 48,218
2002102 Clerk 4 Supervisor 18C 216 07 3 14.40 19.07 2,506 3318 30,067 39,818
002103  Clerk Stenographer 4 Supv 16C 216 o7 3 14.40 19.07 2,506 3318 30,067 39,818
002104  Clerk Typist 4 Supervisar 16C 216 07) 3 14.40 19.07 2.506 3318 30,067 39,818
001604  College Bkstore Supv 180 216 10K ] 1573 2262 2737 3,936 32,644 471,231
001028 College Registrar 180 216 12K 1 1677 2440 2,918 4,246 35,016 50,947
Q01545 College Registrar Sr 16D 216 15K 1 18.77 2730 3,266 4,750 39,192 57,002
001057  Commerce Analysis Supy 16D 218 19K 1 21.71 3164 3,778 5,505 45,330 66,064
002050  Commarce Licensing Director 18D 218 19K 1 21.71 3164 3.778 5,505 45,330 56,064
002910 Commarcial Vehicle Inspect Sup 18D 216 09K 1 15.24 21.84 2,652 3,800 31.821 45,602
003105  Commupity Residential Supv 16D 216 15K 1 18.77 27.30 3.266 4,750 38,192 57,002
003657  Commundy Supports Supervisor 180 216 21K 1 2343 33.53 4,077 5,904 48,922 70,845
003658 Communily Supports Supv Senior 16D 216 23K 1 2521 36.46 4,397 6,344 52.636 76,128
001860  Computer Center Director 16G 216 21P 1 24.13 41.73 4,199 7.261 50,383 87,132
001978 Consumer Complaint Mediat Supv 180 216 18K i 20.94 30.48 3,644 5,304 43,723 63,642
000966  Conlracls Officer 160 216 20K 1 22.52 272 3.918 5,693 47,022 £8,319
003113 Control Center Supy 16C 218 08J 3 13,99 18.34 2,434 3,191 29,21% 38,294
(02436  Cook Supervisor 16C 216 [VES) 3 14.40 19.07 2,506 338 30,087 39,818
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000199  Cerr Captain 60 216 21K 1 23.43 33.92 4,077 5,904 48,922 70.846
002318 Corr Discipline Unit Supv 18D 216 17K 1 2017 29.38 3.510 5112 42,115 61,345
003306  Corr Field Serv Dist Supv 180 216 23K 1 25.21 36,46 4,387 6,344 52,638 76,128
003099 Corr Food Sves Supy 16D 218 18K 1 19.47 28,33 3388 4,929 40,652 58,153
003051  Corr Ind Admin Supy 2 160 218 21K 1 23.43 33.92 4,077 5,904 48,922 70,846
003053  Corr Ind Prod Supv 160 216 15K 1 18.77 27.30 3,266 4750 39,192 57,002
003534  Cerr Inst Comm Relations Supy 16D 216 17K 1 2017 29.38 3,510 8,112 42,115 61,345
001088  Cerr Licutenant 160 216 18K 1 20.94 30.48 3,644 5,304 43,723 63,642
003646  Cerr Program Director 180 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,848
003144  Corr Sentenc to Serv Reg Supy 16D 216 21K 1 2343 3393 4,077 5,804 48,922 70,6486
000204  Corr Supervisor 16D 218 17K 1 20.17 29.38 3,510 5,112 42,118 $1,345
_, 002528 Cost Of Care Program Supv 16D 216 17K 1 20.17 29,38 3510 5‘112‘ 42115 61,345
@000220  Dairy Inspection Supervisor 160 216 18K 1 21.71 3164 3778 5,605 45,330 66,064
000403  Dala Entry Supervisor 1 16C 218 08 3 14.84 20.27 2582 3527 30,986 42,324
001466  Dala Eniry Supervisor 2 160 216 12K 1 16.77 24.40 2918 4,248 35,016 50,947
000717  Data Entry Supervisor 3 16D 216 15K 1 1877 27.30 3266 4750 39192 57,002
002888  Deaf & Hard Hear Prog Supv 16D 216 23K 1 2621 36,46 4,387 6,344 52,638 76,128
002354  Developmental Achiev Prog Supv 160 216 20K 1 2252 272 3918 5,682 47,022 68,319
002189 Dielitian 1 Supervisor B0 216 15K 1 18.77 27.30 3.266 4,750 39,192 57,002
000235  Digtitian 2 V6D 216 18K 1 20.94 30.48 3,644 5,304 43723 63.642 .
001338  Dining Hall Marager 16C 216 05J 3 13.61 17.95 2,368 3123 26418 37,480
003814 Dining Servicas Supervisor 16C 216 08l 3 14.84 20.27 2,582 3527 30,986 42,324
002348  Dir Chem Dep Spec Gommun Prog 16D 216 21K 1 23.43 33.93 4,077 5,904 48 922 70,846
003379  Dir Safety & Hsallh 16D 216 21K 1 23.43 33.93 4077 5904 48,922 70,846
002607  Disability Hearings Supervisor 16D 218 18K 1 2171 31.64 3,778 5.505 45,330 65,064
002508  Disabilily Prog Operations Sup 160 218 19K 1 2171 31.64 3,778 5,505 45,330 66,064
001386 Disability Quality Assur Supv 16D 216 17K 1 2017 29.38 3,510 5,112 42,115 61,245
000947  Disability Supervisor 16D 216 17K 1 2017 20.38 3510 5112 42,115 61,345

002381 Drver Improvement Spec Supv 16D 216 12K

18.77 24.40 2818 4,246 35,016 50,847
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000248 Duplicating Shop Supv 160 218 12K 1 16.77 24.40 2,818 4,246 35016 50,947
003716  OVS Administration Supervisor 180 218 20K 1 2252 3z2.72 3,814 5,693 47,022 58,319
002702  DVS Asst Regional Supervisor 160D 216 12K 1 16.77 24.40 2,918 4,245 35016 50,947
002906  DVS Exam & [ssving Prog Supv 160 215 20K 1 2252 3272 3818 5,693 47 022 68,319
002778 DVS Program Supervisor 16D 218 18K 1 20.94 30.48 3,644 5,304 43,723 63,642
001413 DVS Regicnal Supervisor 16D 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
003781 DVS Tille & Ragisir Prog Supy 16D 216 15K 1 21.71 3164 3,778 5506 45,330 66,064
002596  Ec Sec Budget & Plan Supy 160 2186 21K 1 23.43 32.93 4,077 5,904 48,922 70,846
002179  Ec Sec Computer Oper Supy 166G 218 23P 1 25498 44 81 4,521 7,197 54,246 93,563
003541 Ec Sec Field Cper Regional Mgr . 16D 216 25K 1 2717 39.09 4,728 6,802 56,731 81,620
002539  Ec Sec Special Prog Supv 180 218 19K 1 2171 3164 3,778 5,505 45,330 66,064
001792 Economic Oppty Program Supv 1 160 218 20K 1 2252 32.72 3918 5,693 47,022 £8,319
2002149  EDP Operations CH/Shifl Supyv 168G 216 15K 1 19.33 2813 3,363 4,895 40,361 58,735
000715  EDP Operations Superviser 1 160 218 0K 3 1524 21.84 2,652 3,800 31,821 45,602
000716  EDP Operations Supenviser 2 16E 218 12L 3 16.77 25.35 2.818 4,411 35016 52,9
000254  EDP Operations Supervisor 3 168G 216 18M 1 21.58 33.69 3,755 5,862 45059 70,345
002134 EDP Operations Technical Supy 16C 216 04y 3 14.84 20.27 2.582 3,527 30,946 42,324
001852  Educ Program Supervisor 160 218 22K 1 2428 35.13 4.225 6,113 50,697 73,381
000260  Educ Specialist 3 16D 216 24K 1 26.15 37.73 4,550 6.565 54,601 78,780
003286  Educ Supy 16D 216 25K 1 27.17 39.09 4,728 6.802 56,731 81,820
003419 Educ Supv CHi\d&Fam Initialive 16D 216 25K 1 77 39.09 4,728 6,802 56,731 81620
003420  Educ Supv Data Management 16D 218 25K 1 227 39.089 4,728 6.802 56,731 81620
003418 Educ Supy Due Process 160 216 25K 1 2717 39.09 4,728 5.802 56,731 81520
003615 Educ Supv Ed Effectiveness 16D 218 25K 1 2717 39.09 4,728 6.802 56,731 81,620
003037  Educ Supv Ed Funding 16D 218 25K 1 2717 39.08 4,728 6,802 56,731 81,820
003415 Educ Supy Financial Management 16D 218 25K 1 27.17 38.09 4,728 5,802 56,731 81,620
0034174  Educ Supv Personnel Licensing 16D 216 25K 1 27.17 39.09 4728 65,802 56,731 81,620
003473 Educ Supv Spec Ed Aids Data 18D 216 25K 1 2717 39.09 4.728 6,802 56,731 81,620

002741 EEQ Contract Compliance Supv 160 216 21K 1 23.43 3393 4,077 5,904 48,922 70,846
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Qo2952 Election Divisicn Supervisor 18D 216 21K 1 2343 33.93 4077 5,904 48,922 70,846
001358  Electrical Maintenance Supy 16E 216 14t 1 18.07 27.30 3,144 4,750 37.720 57.002
002367  Eiectrical Trailic Maint Supv 16E 216 el 1 19.47 23.38 3,388 5,112 40,653 61,345
000267  Electrician Supervisar 16A 216 200 2 22.52 25.35 3.918 4,411 47,022 52,831
021959 Electrenic Maintenance Supy 16E 218 141 1 18.07 27.30 3,144 4750 37,730 57,002
001796  Empl & Trng Program Supv 1 el 218 17K 1 2017 29.38 3510 5112 42,118 61,345
003205  Employee Assistance Gons Supv 16E 218 18L 1 20.94 31.64 3.644 5.505 43,723 66,084
002815  Employee Benefils Analyst Supv 160 216 21K 1 2343 33.93 4,077 5.904 48,922 70.846
002406  Employee Devel Spec 3 Supv 18D 218 15K 1 18.77 27.30 3.268 4,750 39,192 57,002
001977 Employee Devel Supv 16D 216 18K 1 20.94 30.48 3,644 5,304 43,723 62,642
0029681  Employee Insurance Syst Supv 160 2186 20K 1 2252 32.72 3.918 5,693 47,022 €8,318
_ 002505 Environmental Analyst Supy 1 60 216 17K 1 2017 29.38 3,510 5112 42,115 61,345
»D02506  Envirgnmenial Analyst Supy 2 160 216 18K 1 21.71 3154 3778 5.505 45,330 66,064
003383  Environmental Hzalth Supv 16D 218 20K 1 22.52 3272 3918 5683 47,022 68,219
002948 Epidemiologist Admin Supv 16D 2186 24K 1 26.15 37.73 4 550 B 565 54,601 78,780
ogz2n Epidemiologist Supervisor 16D 218 21K 1 23.43 33.93 4,077 5904 48,922 70,846
002943  Epidemiologist Superviser Sr 160 218 25K 1 2717 39.09 4,728 6,802 56,731 81,620
000295  Exec Housekeeper 16D 218 09K 1 15.24 2184 2,652 3800 31,821 45,602
0035562  Facilties Bldg & Maint Supv 16D 218 17K 1 20.17 29.38 3,510 5112 42,115 61,345
003237 Facilties Services Supv 16E 218 oaL 3 15.24 22.62 2,652 3,936 a1,821 47,231
003048 Facility Info Genter Supv 186G 218 20P 1 2319 40.25 4,035 7,004 48,421 84,042
003623 Facilty Grds/Transp Sves Supv i6C 218 124 1 16.77 23.56 2918 4,089 35,018 49,193
002004  Family Support Program Supy 16D 2186 23K 1 2521 36.46 4,387 6,344 52,638 76,128
003504 Finance Accounting Supy 1 16D 218 18K 1 20,94 3048 3,644 5,304 43,723 63,642
Q03505 Finance Accounting Supv 2 16D 216 21K 1 2343 3393 4,077 5,804 48,022 70,846
003503  Finance Accounting Supv 3 160D 216 24K 1 26.15 37.73 4,550 6,565 54 601 78,780
002250  Financial Inst Chief Exam 16E 216 23L 1 2821 3773 4,387 6,565 52,638 78,780
002249  Finangiat Inst Examnt Prog Dir 160 2186 21K 1 2343 33.93 4,077 5,904 48,922 70,846

002623  Financial Reporting Analy Supv 160 218 17K 1 2017 25.38 4510 5,112 42,115 61,345
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(03574  Food & Nutrition Program Supv 160 216 18K 1 20.94 30.48 3,644 5.304 43,723 63,642
002853  Food & Mutrition Team Supy 160 216 28K 1 27.17 39.09 4,728 5,802 56,731 §1.620
000304  Food Inspection Supervisor 16D 215 20K 1 22,52 32.72 3ge 5,693 47.022 68,319
000779  Food Service Supervisor 160 2186 14K 1 18.07 26.29 3.144 4,574 37,730 54,894
002927 Forensic Science Supv 160 218 22K 1 24.28 3513 4,225 6,113 90,657 73,351
002751 Geographic Info Supv 16D 218 23K 1 25.21 36.46 4,387 6,344 62,638 76,128
001005 Geolegist Senigr 16D 216 20K 1 22.52 32.72 3¢8 5,683 47,022 68,219
001546  Grain Inspaciion Assl Dir 160 216 17K 1 2047 29.38 3,510 5,112 42,115 61,345
000314 Grain Inspection Program Supy 16D 216 16K 1 18.77 2730 | 3,266 4,750 39,192 57.002
001657 Grain Inspection Terminal Supv 18C 216 14J 3 18.07 2535 3,144 4411 37,730 52931
001886  Grain Sampler 3 160 216 13K 3 17.40 2535 3,028 4.41% 36,331 52931
_001645 Grants Specialist Supy 16D 216 18K 1 20.94 30.48 3,644 5,304 43,723 €3642
5002316 Graphic Supervisot 160 216 1K 1 16.28 23.56 2,833 4,099 33,992 49,193
001035  Grounds & Roads Mnte Supv 16D 216 10K 1 15.73 2262 2,737 3,936 32,844 47231
000330 Group Supervisor 16D 216 18K 1 21.71 31.64 3,778 5,505 45,330 66,054
00007  Group Supervisor Asst 16E 218 14L 1 18.07 27.30 3,144 4,750 37.730 57.002
002466 Health Care Claim Admin Supy 16D 218 21K 1 2343 33.93 4,077 5,904 40,922 70.846
003469  Health Care Claim Supv 160 218 15K 1 18.77 27.30 3,266 4,750 39,162 57,002
[elod Fcd-] Health District Representative 18D 216 15K 1 1BA?7I 27.30 3,266 4,750 39,192 57,002
OD160B  Health Facifty Eval Supv 1 16E 216 9L 1 2171 32.72 778 5,693 45,330 68,319
002432  Health Facility Eval Supv 2 16E 216 20L 1 2252 33.93 38 5,504 47,022 70,846
Q01503  Health Facility Eval Supv 3 W6E 26 221 1 24.28 36.46 4225 6,344 50,697 76,128
003229  Health Cccup Invest & Enl Supv 16D 216 18K 1 20.94 30.48 3,644 5,304 43,723 63,642
00053t Healih Plumbing Prog Supv 160 216 21K 1 23.43 3393 4077 5,904 48,022 70.846
002127  Heallh Program Aide Supv 16C 216 Q&) 3 13.99 18.34 2,434 3,191 29211 38,294
000834  Health Program Rep Frincipal 18D 216 20K 1 22,852 32.72 3918 5693 47,022 €8,319
002126  Health Pragrarm Supervisor 16E 218 15L i 18.77 2833 3,268 4,929 39,192 59,153
003022  Health Rescurce Supervisor 16E 216 19L 1 2171 3272 3,778 5,693 45,330 68319

001084  Health Statistical Und Supy 180 216 20K 1 2252 a7z 3,018 5,693 47,022 68,319
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002863  Heavy Equip Mech Asst Supy 16D 2186 1K 1 16.28 23.56 2,833 4,089 33,993 49,193
001800 Heavy Equip Mechanic Supv 16E 216 16L 1 18.47 29.38 3,388 5112 40,653 61,345
000352  Highway Equipmenl Supy 16E 216 17L 1 2017 30.48 3,510 5,304 42,115 63,642
003402 Highway Helpe: Supy 16D 216 12K ] 16.77 24.40 2,918 4246 35,016 50,947
000351 Highway Maintenance Supt 16E 218 1aL 1 20.94 31.64 3,644 5,505 43,723 66,064
000356  Highway Maintenance Supy 1 16D 218 14K 1 18.07 26.28 3,144 4,574 37,730 54,894
000922  Highway Mantenance Supv 2 16E 218 15L 1 18.77 28.33 3,266 4,929 35,192 59,163
dp1897 Housekpng & Regional Lndry Sup 160 216 12K 1 16.77 24 .40 2918 4248 35,016 60,947
001554  Houwsing Dev Off Princ 16D 216 13K 1 21.71 31.64. 3,778 5505 45,330 66,064
001509  Housing Program Supervisar 16D 216 23K 1 25.21 36.46 4,387 6,344 52,638 76,128
001945 Human Rights Enforc Offcr Supy 16D 218 13K i 217 31.64 3,778 5,505 45,330 66,064
_, 002847  Human Svcs Licensing Asst Supy 160 216 19K 1 21.71 31.64 3,778 5,505 45,330 6,064
J00267¢  Human Sves Licensing Supv 16D 218 23K 1 2521 36.48 4,387 6,344 52,638 76,128
001697  Hydrologist 4 16E 216 23L 1 2521 3773 4,387 6,565 52,638 78,780
002174 Hydrologist Supervisor 160 216 21K 1 2343 33.93 4077 5,804 48,922 70,846
002463  Income Mnte Prog Admin Supv 186D 216 21K 1 23.43 33.93 4077 5,904 48,922 70,846
002462  Income Mnte Prog Superviser 160 216 19K 1 217t 31.64 3,778 54505 45,330 66,064
002242 Indian Educ Figld Office Supv 16D 218 20K 1 22 52 32.72 3,918 5,683 47,022 68,319
001000 Info Syst Manager 16G 216 25P 1 27.57 48.08 4,867 8,366 58,401 100,391
002137  Info Syst Sollware Sves Supy 16G 216 21P 1 24.13 41.73 4,199 7.261 50,383 87,132
001315 Information Officer 4 18D 216 19K 1 21.71 31.64 3778 5,505 45,330 66,064
00211C  Informiation Program Supy 180 216 17 1 2017 29.38 3,510 5112 42,115 61,345
000932  Institution Educational Supy 18E 216 221 1 24.28 36.46 4225 6,344 50,697 76,128
001012 Instructional Communic Supv 180 216 14K 1 18.07 2629 3144 4574 37,730 54,884
003409  Interpret Naturalist Supv 1 16D 216 12K 1 16.77 24.40 2,918 4,246 35,016 50,947
001634 Interpret Naluralist Supv 2 18D 216 15K 1 18.77 27.30 3266 4,750 39,192 57,002
000828  Inveniory Control Supy 1 16E 216 09l 1 15.24 22.62 2,652 3,936 31,621 47,231
000830 Invenlory Control Supy 2 15E 216 1L 1 16.28 24.40 2,833 4,246 33,993 50,947

Q02572 Investigalion Supv 186D 215 21K 1 23.43 33.93 4077 5,004 48,822 70,848
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003509  IRRAB Building Demolition Supy 16D 216 12K 1 168.77 24.40 2,918 4,246 35,018 50,947
003047 IRRAB Business Development Dir 16D 216 22K 1 2428 3513 4,225 6,113 50,697 73,351
003327 IRRRAB Equip/Bldg Maint Supv 160 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
003354  IRRRB Facilities Phy Plant Sup 16D 216 17K 1 2017 2938 3,510 5112 42,1195 61,345
002345 IRRRAB Mineland Reclamation Di 160 216 20K 1 22.52 3272 3,918 5,693 47,022 68,319
003357 IRARB Public Rel & Tour Liaiso 160 216 18K 1 20.94 30.48 3,644 5,304 43,723 53,642
002180 IT Production Control Supv 16G 216 21P 1 24.13 41.73 4,199 7,261 50,383 87,132
002217 Janitor Supenvisor 16C 218 0zJ 3 12.65 16.28 2,21 2,833 26,413 33,993
002512 Job Service Supervisor 1 16D 215 12K 1 16.77 24.40 2,918 4,246 35316 60,947
000278 Job Service Supervisor 2 16D 2186 15K 1 1877 27.30 3,266 4,750 39,192 57,002
000280  Job Service Supervisor 3 16D 218 17K 1 2017 29.38 3.510 5,112 42,118 61,345
_ boo28y Jab Service Supervisor 4 16D 218 20K 1 . 22.52 32.72 3,918 5,693 47,022 68,319
% 000789 Job Srvc Field Cpns Area Mgr 1 160 218 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
000760  Job Srvc Field Opns Area Mgr 2 16D 218 17K 1 20.17 29.38 3,510 5,112 42,118 61,345
002530  Job Srvc Field Opns Area Mgr 3 16D 218 19K 1 21.71 31.64 3,778 5,505 45330 66,064
002531 Job Srvc Field Opns Area Mgr 4 160 216 21K 1 23.43 33.93 4,077 5,904 46,922 70846
000405  Labor Investigation Supervisor 16D 218 19K 1 2171 31.64 3,778 5,505 45,330 66,064
000402  Laboralory Services Supemnvisor 160 218 15K 1 1877 27.30 3,266 4,750 39,192 57,002
003304 Lands¢ape Architect Prine Supy 16D 216 23K 1 2521 36.46 4387 6.344 52,638 76,128
000643  Landscape Aschitect Senior Sup 16D 216 21K 1 2343 3393 4,077 5904 48,922 70,846
000420  Laundry Supervisor 160 216 08K 1 14.84 21.05 2,582 3,663 30,988 43,952
003093  Lawful Gambling Lic Supv 16D 216 19K 1 21.71 31.64 3,778 5,505 45,330 66,064
00217¢  Lease Supsrvisor 16D 216 20K 1 22.52 32.72 3918 5,693 47,022 68.319
000650  Library/Info Res Serv Prog Dir 16D 2186 18K 1 2094 30.48 3644 5,304 43,723 63.642
002113  Library/Into Res Serv Supv Sr 160 216 15K 1 18.77 27.30 3,266 4750 39,192 57,002
003698  Loan Officer Supervisor 16D 218 20K 1 2252 32.72 3918 5693 47,022 68,319
002018  Local Govl Audit Director 16D 216 23K 1 2521 3646 4,387 6,344 52,638 76,128
002017  Local Gowl Audit Principal 16D 216 18K 1 21.71 31.64 3,778 5,505 45,330 66,064

003275  Loftery Asst Sales Supy 160 216 15K 1 18.77 27.30 3,266 4750 39,192 57,002
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003258  Lottery Games Coniral Supy 160 216 10K 1 1573 22.62 2,737 3,936 32,844 47,231
003259 - Lottary Games Supervisor 160 216 12K i 16,77 24.40 2,918 4,246 35,016 50,947
003562  Lottary Sales Supervisor 160 216 19K 1 2171 31.64 3,778 5,505 45,330 66,064
003561 Lottery Sales Supenisor S¢ 16D 216 21K 1 23.43 33.93 4,077 5.904 48,922 70,846
03177 Lottery Tele Comm Supv 168G 216 20P i 23.19 40.25 4,035 7.004 48,421 084,042
003242  Lotltery Telemarketing Supv 160 216 15K 1 1877 27.30 3.266 4.750 39,192 57.002
003274 Lottery Warehouse/Dist Supv 160 216 15K 1 1877 27.30 3,266 4,750 39,192 57,002
002264  Management Analyst Supy 1 160 216 12K t 1677 24.40 2,418 4,246 35,016 50,947
002115 Management Analyst Supy 2 160 216 15K 1 18.77 27.30 3,266 4750 39,192 57,002
002t14  Management Analyst Supv 3 160 216 19K H 2171 31.64 3778 5,505 45230 66,064
002954  Management Info Syst Cons Supv 16G 216 21P 1 2413 41.73 4,199 7,261 50,363 87.132
_, 002836 Management Info Syst Supv 1 186G 216 16M 1 20.05 31.39 3,489 5,462 41,864 65,542
©003220  Management Inlo Syst Supy 2 16G 216 20P | 23.19 40.25 4,035 7.004 48,421 84,042
o010m Materials Sves & Dist Supy 160 216 18K 1 20.94 30.48 3,644 5,304 43,723 63,642
002129  Medical Laboratory Supervisor 160 216 10K 1 1573 22.62 2,737 3,936 32,844 47,231
000454  Medical Recerds Officer 16D 216 12K 1 16.77 24.40 2,918 4,246 35018 50,947
002191 Medical Recerds Tech Supy 2 16C 218 1J 3 16.28 22.62 2,833 3,936 33,593 47,231
002450  Mental Health Prog Admin Supy 16D 216 21K 1 23.43 33.93 4,077 5,904 48,822 70,845
003345  Melrology Supervisor 16D 216 21K 1 23.43 33.92 4,077 5,904 48,922 70.846
001887  Micrographics Operations Supy 160 216 09K a 15.24 21.84 2,652 3,800 31,821 45,602
001342 Micrographics Services Supv 160 26 15K 1 1877 27.30 3.266 4,750 39,192 57.002
003307  Mitilary Maintenance Supv 16A 216 170 2 2017 22.62 3,510 3936 42,115 47,231
002442 Military Security Shiff Supv 16C 216 06 3 13.99 18.34 2434 3,10 29,211 38.294
002700 Mineland Reclamation Fid Supv i6D 216 17K 1 20.17 29.38 3,510 5112 42,115 61,345
001927 Minerals Patential Geologist 16D 216 17K 1 20.17 29.38 3,610 5,112 42,135 61,345
003671 Mining Aide Supervisor 160D 216 10K 1 15.73 22.62 2,737 3,936 32,844 47,231
003432  Mn Care Enrollment Supy 16D 2186 17K 1 2017 2938 3,510 5,112 42,116 61,345
007020  Mnscu Program Supervisor 1 160D 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002

007847  Mngcu Program Supervisor 2 16D 216 21K 1 23.43 3393 4,077 5,904 48,922 70,846
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000472  Moruary Standards Supervisor 180 216 20K 1 22.52 32.72 3,918 6,693 47 022 68,319
003597 NRAreaSupv-T&W 160 216 18K 1 20.94 30.48 3,644 5,304 43,723 63.642
003762 NR Arga Supv Fisheries 160 216 18K 1 2094 30.48 3.644 5,304 43,723 63,642
003763  NA Arga Supv Wildlile 160D 216 18K 1 2094 30.48 3,644 5,304 43,723 63,642
003098  NH Asst License Bureau Supv %0 216 14K 1 168.07 26.29 3.144 4,574 I77H 54,894
Q03764  NA Asst Reg Supv Wildlife 16D 216 20K 1 22.52 327z 3918 5.693 47,022 68,319
002922 WA Business Manager 16D 216 17K 1 2017 2938 3510 5,112 42,115 61,345
000906  NRA Education Specialist 16D 218 18K 1 20.94 30.48 3,644 5,304 43,723 83,842
003485  NR Field Svc Operations Supy 16E 216 18L 1 20.94 31.64 3,644 5,505 43723 66,064
062787  NR Fish Hatchery Supervisor 3 16D 216 20K 1 22.52 32.72 3.918 5693 47 022 68,319
002982  NR Foresiry Admin Supv luiD 218 22K 1 24.28 3513 4,225 6,113 50697 73.351

_ 003378 NR Foreslry Area Supv 160 216 18K 1 20.94 30.48 3.644 5304 43.723 63,642

2002403 NR Forestry Planning Supv 16D 216 20K 1 22.592 3272 3.918 5,693 47,022 68,319
002980  NR Forestry Program Supy 160 216 18K 1 20.94 3048 3.644 5,304 43,723 63,642
002981  NR Forestry Supy 160 216 20K 1 22.52 3272 3.918 5,693 47,022 68,319
002972  NR Mississippi River Supy 160 216 22K 1 2428 35.13 4,225 6,113 50,697 73,351
003422  NR Parks Douglas Ldg Supv 160 216 15K 1 18.77 27.30 3,266 4,750 39,152 57,002
003423  NR Parks Pub Affrs & Mkig Sup 180 216 20K 1 2252 az72 3918 5,693 47,022 68,319
G03767 NRProgSupv-T&W 16D 216 20K 1 22,52 3272 3918 5,693 47,022 64,319
003765  NR Prog Supv Eco Sves 16D 216 18K 1 20.94 30.48 3.644 5,304 43,723 63,642
003770  NA Prog Supv Fish Research 160 216 22K 1 24.28 35.13 4,225 6,113 50,697 73,351
003766  NR Prog Supy Mn Aqua 16D 216 18K 1 20.94 30.48 3.644 5,304 43,723 63,642
003769  NR Prog Supv 5r Eco Sves 60 216 22K 1 2428 3513 4,225 6,113 50,697 73,291
003776  NR Prog Supv Sr Fish Hatchery 160 216 22K 1 2428 3513 4,225 5,113 50,897 73,301
003771 NA Prog Supv Sr Nongame Wild 16D 216 22K 1 24.28 35.13 4,225 6,113 50,697 73,351
003772 NA Prog Supv Sr Wild Research 160 216 22K 1 24.28 3513 4,225 &113 60,697 73,351
003766  NA Prog Supv WL Research 160 216 18K 1 20.94 30.48 3,644 5,304 43,723 63,642
002397 NA Regional Hydrologist 16E 216 221 1 24.28 36.46 4,225 6,344 50,697 76,128

1

001778 NR Service Center Supervisor is0 216 18K 20.94 30.48 3,644 5,304 43,723 63,642
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003403  NR Supv 1 Parks 16D 216 14K 1 18.07 26.29 3,144 4,574 37,730 54,894
003404 NR Supy 2 Parks 18D 216 16K 1 1947 28.33 3,388 4,929 40,653 59,153
003405  NR Supv 3-Parks 16D 216 18K 1 20,94 30.48 3,644 5.304 43,723 63,642
003406 NR Supv 4 Parks 16D 216 20K 1 22.52 32.72 3918 5693 47,022 68,319
003407  NR Supy 5 Parks 16D 216 22K 1 24.28 35.13 4,225 6,113 50,697 73.351
003773  NR Supv Eco Sves 16D 216 16K 1 19.47 28.33 3,368 4,929 40,653 58,153
003774  NR Supv Fish Hatchery 186D 216 16K 1 19.47 28.33 3,388 4,929 40,653 59,163
0025B5  NA Youth Prog Field Supy 16D 216 15K 1 18.77 27.30 3.266 4,750 39,182 57,002
003076  Nursing Board Assoc Exec Dir 16D 2186 22K 1 24.28 35.13 4,225 6,113 50,6597 73,351
000481 Nutritionist Supervisor 16D 2186 18K 1 20.94 30.48 3,644 5304 43,723 63,642
002265  Occupaticnal Therapist Sr Supv 160 218 17K 1 2017 29.38 3,510 5112 42,115 61,345
‘4002192 Office Services Supervisor 1 16C 218 09J 3 15.24 21.05 2,652 3,683 31,821 43,952
Noo2118  Office Services Supervisor 2 16D 2186 11K 1 16.28 23.56 2,833 4,069 33,983 43193
000294  Office Services Supervisor 3 16E 216 12L 1 16.77 25.35 2,618 4,414 35,016 82931
003348  Office Waste Mgmt Chi Fin Supv 16D 216 18K 1 20.94 30.48 3,644 5,304 43,723 63,642
003006  Ombudsman For Older Minnesotan 16D 2186 20K 1 e2.52 3272 3818 5,693 47,022 68,319
000481 Painler Supervisor 18A 216 17D 2 2017 22.62 3,510 3,936 42,115 47 231
002366  Personnel Aide Senior Supv 16D 216 Q7K 3 14.40 19.64 2,506 3,417 30,067 41,008
000482  Personnel Director 1 16D 2i8 17K 1 2017 29.38 3,510 5,112 42,118 61,345
000500 Personnel Director 2 16D 218 20K 1 22.52 32.72 3918 5,653 47,022 68,319
0037268  Personnel Officer Prin Supy 16D 216 18K 1 18.77 27.30 3,266 4,780 39,182 &7,002
0O2368  Personnel Officer Senior Supy 16D 216 12K 1 16.77 24.40 - 2,918 4,246 35,016 50,947
001547 Personnet Services Supy 1 16D 216 20K 1 22.52 32.72 3818 - 5,693 47,022 68,319
op2781 Personnel Sarvices Supy 2 16D 216 22K 1 24.28 3513 ' 4,225 - 6,113 50,687 73,351
003109  Personnel Transactions Supy 16D 216 13K 1 17.40 25.35 3,028 4,411 36,331 52,931
001875  Photographic Services Supy 16D 216 12K 1 18.77 24.40 2918 4,246 36,018 50,947
000776 Physical Plant Director 16D 216 20K 1 22.52 32.72 3,618 5,693° 47,022 68,319
003484  Physical Plant Supervisor 16D 216 17K 1 2017 20,38 3,510 5112 42,115 61,345
000654  Physical Therapist Supy 160 216 20K 1 22.52 32.72 3.618 5,603 47,022 68,319



APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSQCIATION
CLASSES AND SALARIES AS QF JULY 1, 2002

JoB JOB GRID BARG COMF PROGRESS MINIMum MAXIMUM MINIMUM MAXIMUM MINIMUM MAXIMUM
CODE TITLE D¢  UNIT CODRE CODE HOURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
000520  Planning Dir Community 16D 216 23K 1 25.2% 36.46 4,387 6,344 52,638 76,128
000522  Planning Dir Transpartation 16D 216 23K 1 25.21 36.46 4,387 6,344 52,638 76,128
0009568  Planning Grants Administrator 16D 216 21K 1 2343 33.93 4,077 5,904 48,922 70,848
003005  Planning Program Supy 16D 216 21K 1 23.43 33.93 4,077 6,904 48,922 70,846
002184  Planning Supy State 16D 216 18K 1 20.94 30.48 3,644 6,304 43,723 63,642
000518 Planning Supv Transponation 16D 216 18K 1 2054 30.48 3,644 5,304 43,722 63,642
003431 Plani Mntc Engineer Chief 16D 216 13K 1 17.40 25.35 3,028 4411 36,331 52,931
001549 Plani Protection Prog Supv 16D 216 17K 1 2017 29.38 3,510 5,112 42,115 61,345
000964  Plumber Supervisor 16A 216 18D 2 2094 23.56 3,644 4,099 43,723 49,193
001350 Pollution Cont Spec Frin 16E 216 221 1 24.28 36.46 4,225 6,344 50,697 76,128
003564  Print Comm Shop Supervisor 16D 218 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
002023 Printing Plan & Estimating Dir 16D 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
1008552 Produce Inspection Supervisor 16D 216 14K 1 18.07 26.29 3,144 4,574 37,730 54,894
002126  Programmer Analysi Supv 186G 216 20P 1 23.19 40.25 4.035 7,004 48 421 84,042
008754 Proj Supervisor 16D 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
002138  Psychelogical Services Dir 160 216 25K 1 27.17 39.09 4,728 6802 56,731 81,620
002130 Psychologist Supervisor 160 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,846
001527  Pub Util Rates Evaluation Supv 180 216 25K 1 2717 39.09 4,728 6,802 56,731 81,620
000572  Public Health Nursing Adm Supv 16D 216 21K 1 2343 3393 4,077 5,904 48,922 70,846
002131 Public Health Sanitarian Supv 160 216 16K i 19.47 28.33 3.388 4929 - 40653 59,153
001075 Pwr Plant Chief Engineer 16B 216 18H 1 20.54 27.30 3,644 4,750 43723 57,002
000041 Pwr Pit Asst Chiel Engineer 164 216 18D 2 20.84 23.56 3,644 4,099 43723 49,193
003383 Quality Services Supy 160 216 21K 1 23.43 33.93 4,077 5,904 48,922 70,848
000777 Radio Communications Supervsr 16D 216 13K 1 17.40 2535 3,028 4411 36,331 52,931
000588 Radio Maintenance Supervisor 186E 218 16L 1 19.47 29.38 3,388 5,112 40,653 61,345
003344  Radio Talking Book Supy 160 218 19K 1 217 31.64 3,778 5,505 45,330 68,064
003537  Real Estate Program Supervisor 16D 218 23K 1 25.2% 36.46 4,387 6,344 52,638 76,128
000618  Real Estate Specialist Supv 160D 216 20K 1 2282 32.72 3918 5,693 AT7.022 68,319
002858  Realty Supervisor 16D 216 20K 1 2282 32.72 3918 5,693 47,022 68,319



APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2002

JoB JOB GRID BARG COMP PROGRESS MINIMUM  MAXIMUM  MINIMUM  MAXIMUM  MINIMUM  MAXIMUM
CODE TITLE D¢ UNIT CODE CODE HOURLY HOURLY MONTHLY  MONTHLY  ANNUAL ANNUAL
002194  Recreation Therapist Coord 16D 248 12K 1 16.77 24.40 2,916 4,246 35.016 50,947
002359  Recrsation Therapy Prog Supv 16D 216 17K 1 2017 2938 3510 5,112 42,115 61,345
002172  Registered Nurse Admin-Supy 16E 216 21L 1 23.43 3513 4,077 8,113 49,922 73,351
002154  Registered Nurse Superviger 16E 216 18L ’ 1 20.94 31.64 3,644 6,505 43,723 66,064
002195  Rehabllitation Couns Sr Supv i6D 218 12K 1 16.77 24.40 2918 4,246 35,016 50,947
002532  Rehabllitation Couns Supv 1 16D 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
000600 Rehabilitation Couns Supv 2 6D 216 17K 1 2017 29.38 3510 5112 42,1185 61,345
002533  Rehabilitation bouns Supv 3 16D 216 20K 1 22.52 iz R 1] 5,603 47,022 68,319
003540  Rehabilitation Couns Supv 4 6D 216 21K 1 23.43 33.93 4077 5,904 48,922 70,846
002851  Rehabilitation Program Supv 16D 216 20K 1 22.52 ae72 3,918 5,693 47,022 68,319
000873 Rehabilitation Regicnal Supy 160 218 19K 1 21.71 31.64 3,778 5,505 45,330 66,064
V00603 Rehabilitation Therapies Dir 16D 218 19K 1 21.71 31.64 3,778 5,505 45,330 66,064
8 000856  Rehabilitation Therapist Supv 16D 218 17K 1 2017 29.38 3.510 5,112 42,115 61,345
003314 Reimbursement Fiscal Supy 16D 216 20K 1 22.52 3272 3918 5.693 47,022 68,319
002142 Research Analyst Supendsor 16D 216 15K 1 1877 2730 3,266 4750 39,182 57,002
002254  Regsearch Analyst Supervisor Sr 16D 216 19K 1 2171 31.64 3,776 5.505 45,330 66,064
002329 Research Scientist Supv 2 160 218 23K 1 25.21 36.46 4,387 6,344 E2,838 76,128
003241 Rstall Operations Supervisor 160 216 14K 1 18.07 2629 3,144 4,574 37,730 54,894
Q009067  Retirement Services Director 16D 218 21K 1 2343 33.93 4077 5,904 48,922 70,846
001425  Retirgment Services Supervisor 16D 216 18K 1 2094 3048 3,644 5.304 43,723 63,642
000025  Revenug Assess Admin Assi Dir 16D 216 23K 1 26.21 36.46 4387 6,344 §2,638 76,128
003324  Revenua Info Syslems Supy 16G 216 23P 1 25,Qé 44.81 4,521 7.797 54,246 93,563
001681  Revenus Local Gov Aids Aset Di 160 218 23K 1 25.21 36.46 4,387 6.344 52,638 76,128
002771 Revenue Operaticns Suparvisot 16E 218 8L 1 18.77 28.33 3,266 4:929 39,192 59,153
00151t Revenue PIng & Research Supy 16D 216 21K 1 23.43 32.93 4,077 5,904 48,922 70,846
{03706  Revenue Aesearch Asst Div Dir 16D 216 23K 1 2521 36.46 4,387 6,344 52,638 76,128
002772 Revenue Tax Supervisor 2 16E 216 7L 1 20.17 306.48 3,510 5,304 42115 63,642
002773 Revenue Tax Supervisor 3 16E 218 19L 1 21N 32.72 3,778 5,693 45,330 68319
002774  Revenus Tax Supervisor 4 16E 218 2iL 1 2343 35.13 4,077 6,113 48,922 73,361



APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2002

JOB JOB GRID BARG COMP PROGRESS MINIMUM  MAXIMUM  MINIMUM  MAXIMUM  MINIMUM  MAXIMUM
CODE TITLE D # UNIT CODE CODE HOURLY HOURLY MONTHLY  MONTHLY ANNUAL ANNUAL
006347 RAoad Inle & Trans Permit Chiel 160 216 18K 1 2094 30.48 3,644 5,304 43,723 63,642
003521 Sately Adminisirator Supy 160 216 20K 1 2252 3272 3918 5,693 47,022 68,319
003024 Safely Services Supervisor 160 216 17K ¥ 2017 2038 3,510 5,112 42115 61,345
001442 Sac/Commun Syst quilor Spec 16C 218 06J a 13.95 18.34 2,434 319 29,211 38,294
003726 Seéurily Control Supervisor 16C 218 08d 3 14.84 20.27 2.582 3,527 30,986 42,324
001046  Sacurity Supervisor 16D 216 11K 1 16.28 23.56 2,833 4,099 33,993 49,193
001073 Signing Supervisor 18C 2186 114 1 16.28 22 62 2833 3.936 33,993 47,231
002844  Skills Development Supervisor 16D 218 ° 15K 1 18.77 27.30 3.266 4750 39,192 57,002
000676  Social Sves Supervisor 16D 218 19K 1 217 31.64 3778 5.505 45,330 66,064
002196  Social Work Spac Supv 16D 218 18K 1 18.77 27.30 3,266 4,750 39,192 57,002
000810  Special Agent In Charge 16D 218 24K 1 26.15 37.73 4,550 8.565 54,601 78,780
_, 003487  State Fire Marshal Bureau Chi 6D 216 22K 1 24.28 3513 4,225 6,113 50.697 73.351
Eo01655  State Fire Salety Supervisor 16D 216 19K 1 21.71 31.64 3778 5,505 45,330 66,064
003608  Stale Prog Admin Director 16D 216 21K 1 2343 3393 4077 5,904 48,922 70,846
003690  State Prog Admin Supervisor 16D 218 12K 1 16.77 24,40 2918 4,248 35,016 50,947
003589 | State Prog Admin Supervisor S8r 16D 218 15K 1 18,77 27.30 3,266 4,750 39,192 57,002
Q03712  State Prog Admin Supv Prin 16D 2186 18K 1 20.94 30,48 3,644 5,304 43723 63,642
003620  State Regisirar Vital Stals 36D 218 23K 1 2521 36.46 4,387 6,344 52,638 76,128
000703 ’ Steamfitter Supervisor 16A 216 180 2 20.94 23.56 3,644 4,099 43,723 49,193
000891 Steamlitting Standards Supv 166 216 22) 1 24.28 33.93 4,225 5,904 50,697 70,846
000164  Stores Clerk Chief 16C 216 0% 3 1361 17.95 2,368 3,123 28,418 a7 480
000707  Stores Supervisor 160 218 10 3 15.73 21,84 2,737 3,800 32,844 45,602
002176 Survey Crew Supervisor 16D 218 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
002132 Systems Analysis Unit Supv 186G 216 21P 1 24.13 41.73 4,199 7.261 50,383 87,132
001089  Systems Supervisor 168G 216 23F 1 25.98 44.81 4,521 1,797 54.246 93,563
002776 Tourism Travel Info Center Sup 1% 216 10K 1 15.73 2262 2,737 3,936 32,844 47,2
001734 Traffic Maintgnance Supt 16E 216 18L 1 20.94 31.54 3,644 5.505 43,723 66,064
003206  Transp Admin Supy 180 218 17K 1 2017 2938 3,510 s,z 42,115 61,345

003487  Transp Culiural Resource Supy 16 216 24K . 1 28,15 37.78 4,550 €,565 54.601 78,780



APPENDIX G
UNIT 216 MIDDLE MANAGEMENT ASSOCIATION
CLASSES AND SALARIES AS OF JULY 1, 2002

JoB JOB GRID BARG COMP PROGRESS MINIMUN MAXIMUM MINIMUM MAXIMUM MINIMUB MAXIMUM
CODE TITLE D&  UNIT  CODE CODE HOURLY HOUALY  MONTHLY  MONTHLY ANNUAL ANNUAL
002944 Transp Data Coord Supv 16E 216 17L 1 2017 30.48 3510 5,304 42,115 63,642
003581  Transp Info Res Divisicnal Sup 186G 218 25P 1 27.97 48.08 4,867 8,366 58,401 100,391
003582  Transp Info Res Pol & Stan Sup 168G 216 23P 1 2598 44.81 4,521 7,797 54,246 93,563
003276  Trahsp Materials Supy 180 216 12K 1 16.77 24.40 2.918 4,246 35,016 50,947
003699  Transp Prog Supenvisor 160 216 21K 1 23.43 33.83 4,077 5,904 48,822 70,846
003648  Transp Prog Supervisor St 16D 216 23K 1 25.21 36.46 4,387 6,344 52,638 76,128
003720 Transp Sign Shop Supervisor 160 216 15K 4 18.77 27.30 3.266 4,750 39,192 57,002
002864  Transp Tech Support Supv 180 216 13K 1 17.40 2535 3,028 4,411 36,331 52,851
001708 Unemplayment Ins Dist Aud Supy 16D 218 17K 1 20.17 29.38 3,510 5112 42,115 61,345
002448 Unemplayment Ins Supervisor 1 160 216 12K 1 16.77 24.40 2918 4,248 35016 50,947
Q00742 Unemployment Ins Supervisor 2 16D 216 15K 1 1877 27.30 3,266 4,750 39,192 57,002
_ boo7d3  Unemployment Ins Supervisor 3 16D 216 17K 1 20.17 29.38 3,510 5112 42,115 £1,345
002534 Unemployment Ins Supervisor 4 180 216 19K 1 21.71 31.64 3778 5,505 45,330 686,064
003371 University Bookstore Supv 180 218 15K 1 18.77 27.30 3266 . 4750 39,192 57,002
602061  University Print Shop Supv 1 160 218 12K 1 16.77 24,40 2918 4,246 35,016 50,947
0030368  University Print Shop Supv 2 180 216 18K 1 18.77 27.30 3266 4,750 39,192 57,002
000747 Velsrans Asst Superviser 18D 216 17K 1 2017 2938 3,510 5112 42,115 61,345
002125  Veterans Claims Branch Of Supy 16D 218 15K 1 18.77 27.30 3286 4,750 39,192 57,002
Q02388  Veterans Home Transport Supv 16C 218 ca) 3 14.84 20,07 2.582 a.527 30,986 42,324
000752 Veterinarian Senior 160 215 24K 1 26.15 37.73 4.550 6,565 54,601 78,780
002664 Vocational Evaluator Supy 186D 218 15K 1 1877 27.30 3.266 4,750 39,192 57,002
002228 Volunteer Services Supervisor 16D 218 10K 1 15.73 2262 2,737 3,936 32,844 47,231
000320  Warehouse Examiner Supervisor 16D 218 12K 1 16.77 24.49Q 2,918 4,246 35,016 50,947
003228  Water & Scil Regicnal Sﬁpv 160 218 20K 1 22.52 32.72 398 5692 47,022 68,319
001704  Weights & Measures Reg Supv 160 216 17K 1 2017 2938 3.510 5112 42,115 61,345
003549  Waelghts and Meagures Asst Dir 160 218 23K 1 252 36.46 4,387 6344 52,638 76,128
001908  Word Processing Center Supy 16C 216 o8l 3 14.54 2027 2,582 3527 30,966 42,324
003514  Work Compensation Program Supy 150 216 21K 1 2343 33.93 4,077 5,804 48,922 70,846

002821 Workers Comp Assing & Cmpl Sup 16D 2186 17K 1 2017 29.38 3,510 5112 42,115 61,345
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UNIT 216 MIDDLE MANAGEMENT ASSOQCIATION
CLASSES AND SALARIES AS OF JULY 1, 2002

JOB JoB GRID BARG COMP PROGRESS MINIMUM MAXIMUM MINIMUM MAXIMUM MINGAUM MAXIMUM
CODE TITLE I # UNIT CODE CODE HOURLY HOUALY MONTHLY  MONTHLY ANNUAL ANNUAL
002822  Workers Comp Claims Admn Sup 1 18D 215 17K 1 2017 29.38 3810 5,112 42,115 61,345
002851 Workers Comp Claims Admn Sup 2 180 2186 20K 1 22.52 3272 3918 5,693 47,022 68,319
003294  Workers Comp Claims Mgt Supv 1 180 2186 18K 1 20.94 30.48 3,644 5304 43,723 63,642
003295  Workers Comp Claims Mgt Supv 2 18D 216 23K 1 25.21 36.46 4,387 6,344 52,638 76,128
002609  Workers Comp Mediatien Supy 18D 216 21K 1 23.43 33.93 4,077 5904 48,822 70,846
C03663  Zoo Farm Kesper Supervisor 160 216 15K 1 18.77 27.30 3,266 4,750 39,192 57,002
003819  Zoo Guest Services Supervisor 160 218 18K 1 19.47 28.33 3,388 4,929 40,653 53,153
003664  Zoo Site Preservation Director 160 216 19K 1 2171 3164 3778 5,505 45,330 66,064



APPENDIX H
Compensation Grid 16-A - 4 Step Ranges
Unit 216 Middle Management Association

Ranges 12 - 20
Effective 07/01/2001 - 06/30/2002

Use this Grid for 4 Step Ranges Only

Comp Code B ] D

Slep o 02 o3 04

Range Fange

12 YR 32,993 35,256 36624 38,231 12
MG 2,832 2939 3,052 2.186
HR 6.28 16.89 17.54 18.31

13 YA 35,266 36,624 38043  39.65Y 13
MO 2,939 3,052 3170 3.304
HR 16.89 17.54 1822 18.99

14 YR 36,624 38,043 39463 41,082 14
MO 2,052 3170 3289 3424
HR 17.54 1822 12.90 19.68

15 YA 38,041 39463 40BE3 42670 15
MO 3176 3289 3407 3557
HR 18.22 18.50 19.58 20.44

15 YR 39463 40,683 42449 44266 15
MO 3.289 3.407 3537 3.689
HR 18.60 19.58 2033 21.20

17 YR 40,683 42443 44015 45852 17
MO 3407 3,537 3668 3,821
HA 19.58 2033 21.08 2196

18 YR 42,449 44015 45644 47753 18
MO 3,537 3.668 3,504 3,979
HR 2023 2108 21.86 2287

19 YR 44.005 45644 47502 49465 11
MO 3.668 3.804 3959 4122
HR 2108 2186 2275 2369

20 YR 45,644 47,502 49.214 51386 20
MO 3.804 3,959 4,101 4,282
HA 21.86 2275 2357 24.61

Step 01 0z 03 04

Comp Cade A B [ D

YA - Yearly Salary Rate
MG - Monthiy Salary Rate
HR - Hourly Salary Raie
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APPENDIX H

Compensation Grid 16-B
Power Planl Chief Engineer
Uni 216 Middle Management Association

Range 18

E)
Effective 07/01/2001 - 06/30/2002

Use This Grid for Power Plant Chief Engineer Only

Comp Cade A B < 0 E

F G H
Step 01 02 a3 04 05 06 o7 08
Pangs Range
18 YR 42449 44015 45644 47502 49214 51,114 53,014 55332 18
MO 3837 3,668 3.804 3.559 4,101 4,260 4,418 4,611
HR 20.33 2108 2186 22.75 23.57 24.48 2539 26.50
Step 11 0z 03 04 09 06 or 08
Comp Code A e c D E F G H
¥R - Yearly Salary Rale

MO - Monthly Salary Rate
HR - Hourly Satary Rale
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Unlt 216 Middle Management Assoclation

APPENDIX H
Compensation Grid 16-C - 10 Step Grid

Ranges 01 - 28
Effective 07/01/2001 - 06/30/2002

Use This Grid for 10 Step Ranges Only

Comp Code A B C D E F G H ] J4

Slep o1 02 a3 [ 05 05 07 ] 09 10

Range Range

o1 YR 25035 25641 26267 27.019 27582 28355 29190 30,088 30902 32061 01
MO 2.086 2,137 2,189 2,252 2,299 2,363 2,433 2,507 2575 2671
HR 1199 12.28 12.58 12.94 12.21 13.58 13.98 1441 14,80 15.35

02 YR 25841 262867 27019 27,582 28,355 29,190 30,088 30902 31,884 33.011 0z
MG 2,137 2,189 2,252 2,299 2,383 2433 2,507 2,575 2.657 2751
HR 1228 1258 12,94 13.21 13.58 13.98 14,41 14.80 15.27 15.81

03 ¥R 26267 27,019 27582 28355 29,190 20088 30,902 31,884 32865 33,951 03
MO 2,189 2292 2,209 2,368 2,433 2,507 2,575 2,857 2,739 2.82¢
HR 1258 1234 13.21 13.58 13.98 14.41 14.80 15.27 1574 16.26

04 ¥R 27,019 27582 28455 20,190 30,088 30902 31,834 32,865 33,784 35204 04
MO 2252 2.299 2363 2,433 2,507 2575 2,657 2,739 2,815 2,934
HR 1294 13.21 13.58 13.98 14401 14.80 15.27 15.74 16.18 16.86

05 YR 27,582 28,355 20,190 30,088 30902 31,884 32865 33784 35037 36.394 05
MO 2,299 2.363 2423 2,507 2,575 2,857 2,739 2,815 2,920 3.033
HR 13.21 13.58 13.98 14.41 14.80 15.27 1574 16.18 16.78 1743

06 YR 28355 20,190 30,088 30,8902 31,884 32949 33808 35089 36,227 37187 06
MO X 2,423 2,507 2,575 2,657 2,746 2,826 2,925 3,03 3,089
HR 13.58 1398 14.41 14.80 15.27 15.78 16.24 16581 17.35 17.81

07 ¥R 29,190 20088 30902 31,884 33,011 33551 35183 36,227 37020 38,649 o7
MO 2433 2.507 2575 2,657 2,751 2,829 2,932 3.019 3.088 3221
HR 13.98 14.41 14.80 15.27 15.81 16.26 16.85 17.35 17.73 1851

a8 YR 30088 30902 31,884 33011 33993 35266 36624 3IB043  39.463 41,092 o8
MO 2,507 257% 2,657 27 2833 293 3052 3,170 3.289 3424
HR 1441 14.80 1527 1581 16.28 18.89 17.54 1822 1890 19.68

1] YR 30902 31884 33011 33983 35266 36624 38043 39463 40,883 42,679 ¢
MO 2,575 2,657 2,751 2833 2,938 3.082 3170 3,289 3407 3,557
HR 14.80 15.27 15.81 16.28 16,89 17.54 13.22 18.90 1958 20,44

10 YR 31,884 33011 33993 35266 36624 38,043 39,453. 40883 424498 44266 10
MO 2,657 2,751 2,833 2,939 3,052 3,170 3,280 3,407 3,537 3669
HR 15.27 15.01 16.28 16.89 17.54 18.22 18.30 19.58 20.33 21.20

1 YR 33011 33993 35266 36624 30,043 39463 40863 42949 44015 45852 1"
MO 2,751 2,833 2939 3,052 3170 3,289 3407 3,537 3,668 3821
HR 15.81 16.28 16.89 17.54 18.22 18.90 19.58 20,33 21.08 2196

12 YR 33,993 35266 36,624 38043 39463 40883 42449 44,015 45644 47,753 12
MO 2,833 2,939 3,052 3,170 2.289 3407 2,537 2,668 3.804 3.979 :
HRA 16.28 16.8¢ 17.54 18.22 18.90 1958 2033 2198 21,86 22.87

13 YR 35,266 36,624 38,043 39463 40883 42449 44015 45644 47,502 49,465 13
MO 2,939 3,052 370 3.289 3407 3.537 3.668 3.804 3,958 4,122
HR 16.89 17.54 18.22 18.90 19.58 2023 21.08 2186 2275 23.89

14 YR 36,624 38043 39402 40,882 42,449 44015 45644 47,502 49214 51,386 t{4
MO 3,052 3170 3,289 a,407 3,537 3668 3,804 3,959 4,101 4,282
HR 17.54 18.22 18.90 t9.58 2033 21.08 21.86 275 23587 24.61

15 ¥R 38.043 29463 40883 42449 44015 45644 47502 49214 51114 53286 15
MO 3.170 3.2089 3407 3,537 2,668 3.804 3,959 4,101 4,260 4,440
HR 18.22 18.90 1958 2033 21.08 2186 22.75 23.57 24.48 26.52

Step L 02 93 » 05 06 o7 -] 09 10

Comp Code A [} ¢ D E F G H | J

YA - Yearly Salary Rate
MC - Monihly Salary Rate
HR - Hourly Salary Fate
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APPENDIX H
Compensation Grid 16-C - 10 Step Grid
Unit 216 Middie Management Assoclallon
Ranges 01 - 29 (¢cont.)

Effective 07/01/2001 - 06/30/2002

Use This Grid for 10 Step Ranges Only

Comp Code A B [+] 2] E F G H 1 J

Step [ 02 0 04 05 08 07 ca 09 10

Range Range

16 YR 39,463 40,883 42,44%¢ 44,015 45844 47,502 45,214 51,114 53,014 55332 16
MG 3,289 3,407 3,637 3.668 3.804 3,959 4.101 4,260 4418 4611
HR 18.9¢ 19.58 20.33 21.08 21.86 227s 23.57 2a.48 25.39 26.50

7 YR 40,883 42449 44,015 45644 47502 49,214 59,114 53,014 55081 57420 17
MO 3.407 3537 3.668 3.804 3,959 4,101 4,260 4413 4,590 4,785
HR 19.58 20,33 21.08 2t.86 2275 2357 24.43 25.39 26.38 27.50

18 YR 42,443 44,015 45644 47502 49,214 50114 53014 55081 57,148 59,550 18
MO 3.537 3.668 3,804 3.959 4,108 4,260 4.418 4,590 4,762 4,962
HR 2033 21.08 21.66 22.75 23.57 24.48 25.39 26.38 27.37 28.52

1% YR 44,015 45644 47,502 40,214 51,114 53,014 55081 57,149 59,257 61784 19
MO 3,668 3,804 3,959 4,10 4,280 4,418 4,590 4.762 4938 5,149
HR 21.08 2188 22,75 2357 24.48 25.36 26.38 2797 23.38 28.50

20 YR 45,644 47502 49.214 51114 53,014 55081 S57.14¢ 58257 61,482 64143 20
MO 3.804 3059 4,101 - 4.280 4,418 4,590 4,762 4938 6124 5,345
HR 2186 2275 2357 24.48 25.39 26.38 27.37 28.38 29.45 a0.72

21 YR 47.502 49214 51,114 5314 55081 57,149 59,257 61482 63830 66336 21
MO 3,959 4,10 4,260 4,418 4,590 4762 4,933 5,124 5319 5.528
HR 2275 2357 24.48 25.39 26.38 27.97 28.38 29.45 30.57 nz

22 YR 49.214 51114 53014 55081 57,149 59,257 6£1,492 63830 66002 68779 22
MO 4101 4260 4418 4,580 4762 4938 5124 5319 5500 5732
HA 23.57 24.48 25.3¢ 26.38 27.37 28.38 2045 3057 31.61 32.94

23 YR 51,914 653014 55081 57149 59,257 61492 63830 £6002 68495 T1222 23
MO 4,260 4418 4,590 4,762 4,038 5124 5.31% 5,500 5,704 5,935
HR 24.48 25.38 26.38 27.97 28.38 29.45 30.57 31.61 32.78 3411

24 YR 53,014 55081 57149 59257 61492 63,83¢ 66,002 83445 7F0B67 73915 24
MO 4418 4.590 4762 4,938 5124 5,319 5,500 5.704 5.906 6.160
HR 25.3% 26.38 27.37 28.38 2945 057 361 278 33.94 3540

25 YR 55,081 57,148 59,257 61,492 63830 66,002 6B445 70867 73560 76.482 23
MO 4,590 4.762 4.938 5,124 5319 5.500 5.704 5.906 6,130 6,374
HR 26.39 27.37 28.38 2945 3057 ne 7 3394 35.23 36.63

26 ¥R 57,149 59,257  £1,492 63,830 66002 68445 TOBS? TASS0 76108 79.240 26
MO 4,762 4,938 5124 5319 5.500 5.704 5.906 6,130 6,342 4,603
HR 2737 26,38 29.45 30.57 A& 3278 a3e4 35.23 38.45 37.95

27 YR 59,257 61452 63830 66002 6B445 70,867 TISE0 7608 7FEAEZ 821 27
MO 4,938 3124 5318 5,500 5.704 5,906 6,130 6,342 6,568 6,843
HR 28.38 2045 3057 31.61 3278 3394 3523 36.45 775 39.33

29 YR 61492 63,83¢ 66002 63445 70867 73560 76,108 78,822 81,703 85,086 28
MO 5124 5,319 5,500 5. 74 5.906 6.130 6.342 6,569 6,809 7.091
HR 2945 30.57 3164 3278 3394 3523 3645 775 2913 4075

29 YR 63,830 66,002 68445 70867 73560 76.108 78822 81,703 84,648 E3176 29
MO 5319 5,500 5,704 5,906 6,130 8342 6,569 6,809 7,054 7,348
HR 3057 3.6t 32.78 33.94 35.23 36,45 37.75 39.13 40.54 4223

Step o 02 03 a4 05 o] o7 08 08 10

Comp Code A B < ] E F G H | J

¥R - Yearly Salary Rate
MO - Monihly Salary Rate
HA - Hourly Salary Rals
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APPENDIX H
Compensation Grid 16-D - 11 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29
Effective 07/01/2001 - 06/30/2002

Use This Grid for 11 Step Ranges Only

Comp Code A ] c o 3 F [} H 1 J K

Step )] 02 03 o 95 06 o7 08 29 10 n

Range ) Range

™ YR 25035 25641 26267 27019 27582 28355 29,190 30088 30962 31834 33011 o
MO 2,086 2137 2,189 2252 2299 2.363 24 2,507 2,575 2,657 275
HR 11.99 12.28 1258 1294 1321 13.58 13.98 14.41 14.80 1527 15.81

62 YA 25,641 26,267 27019 27682 28355 29,190 30,088 30,902 31,884 32865 33,951 02
MO 2,137 2189 2252 2,299 2,363 2,433 2.507 2,575 2,657 2,739 2,929
HR 12.28 12.58 12.94 1321 13.58 13.98 14.41 14.80 15.27 15.74 16,26

03 YR 26267 27,019 27582 28355 29100 30,088 20,002 31,884 32865 33784 35204 03
MO 2,189 2,252 2,299 2,363 2433 2,507 2,575 2657 2,730 2815 2,834
HR 12.58 12.94 13.21 13.58 13.98 14.41 14.80 15.27 15.74 16.18 16.86

] YA 27,019 27,882 28355 29190 30,088 30,902 31,884 32,855 3,764 35,037 36394 o)
MO 2,252 2,299 2,363 2,433 2,507 2,573 2,657 2.739 2.815 2,920 3,033
HR 1284 13.24 13.58 13.98 14.41 14.20 15.27 15.74 16.18 1678 17.43

o5 YR 27,582 28355 29990 30,088 30902 31.884 32,865 33784 35037 36227 37,187 95
MO 2,299 2,363 2,433 2,507 2575 2657 2,733 2,815 2.920 3,019 3,099
HR 1321 13.58 13.98 14.41 14.80 15.27 15.74 1618 1678 1735 17.81

o6 ¥R 28355 29,190 30,088 302 31,884 32949 900 35099 36287 37,020 38649 06
Mo 2,363 2433 2,507 2.575 2,657 2,746 2.826 2,925 39 3,085 3.221
HR 13.58 13.98 1441 1480 15.27 1578 1624 16.81 17.35 17.73 18.51

a7 YR 29,790 30,088 30.902 31,884 33011 33951 35183 26227 Q7020 38440 39818 07
MO 2433 2,507 2,575 2,657 2,751 2,829 2,832 3.019 3,085 3,202 3.318
HR 13.98 1441 14 80 1527 15.81 16.26 16.85 17.35 17.73 18.41 19.07

08 ¥R 30088 30902 21,884 33011 33,963 35266 36624 38,043 39463 40,883 42,679 02
MO 2507 2575 2,857 2,751 2,823 2,939 3,052 3,170 3,289 3,407 a.557
HR 14.41 14.80 15.27 15.81 16.28 16.89 17.54 18.22 18.90 19.58 20.44

09 YA 30,902 31884 33,011 33993 35266 36,624 08,043 39463 40883 42449 44266 09
MO 2,573 2.657 2,751 2,833 2939 3,052 3,170 3,289 3,407 4537 3.699
HR 14.80 1527 1581 16.28 16.88 17.54 18.22 18.90 19.58 2033 21.20

10 YR 31,884 33011 39093 35266 36624 38,043 33463 40883 42449 24M5 45852 10
MO 2,657 2,751 2933 2,939 3052 170 3.289 3,407 3,537 3,668 38
HR 1527 15.81 16.28 18.89 17.54 18.22 1890 19.58 20.33 21.08 21.96

1t YR 33,011 33,993 35266 36624 38043 39463 40883 42449 44,015 45644 47753 Ak}
MO 2,751 2,833 2.95¢ 3,052 3.170 3.289 2407 3, 2,668 3,804 3979
HRA 15.81 16.28 16.89 1754 1822 18.90 19.58 0.3 21.08 2186 22,87

12 YR 33993 35266 36,624 30,043 39,463 40,883 42449 44015 35644 47,502 49,465 12
MC 2,833 2,939 3,052 3,170 3.28% 3,407 3,537 3,668 3,804 3,959 4,122
HR 16.28 16.89 17.54 18.22 18.90 19.58 2033 21.08 2186 22.75° 2369

12 ¥R 35266 36,624 38,043 39463 40883 42449 44,015 45644 47502 49,214 51386 13
MO 2,839 3,052 3,170 3289 - 3407 3,537 3,668 3,804 3,859 410 4,282
HR 16.88 17.54 1822 18.90 19.58 20,33 21.08 21.86 22.75 2357 2461

14 YR 36,624 36043 30,463 40,883 42449 44,015 45844 473502 49214 51,114 53,286 14
MO 3,052 3170 3,289 3407 3,537 3,688 3,804 3,950 4,101 4,260 4,440
HR 17.54 18.22 18.90 12.58 20.33 21.08 21.88 2275 2357 2448 2552

15 YR 38,043 39463 40,883 42449 44015 45644 47502 49.214 51114 53,014 55332 15
MO 3170 3.289 3,407 2537 3,668 3,804 3,95¢ 410 4,260 4418 4611
HR 18.22 18.90 19.58 20.33 21.08 2186 227% 23.57 24.48 25.39 26.50

Step (3] 02 03 04 05 08 97 (1] 09 10 11

Comp Code A B C 1] E F G H 1 J K

YR - Yearly Salary Rale
MO - Monihly Salary Rate
HR - Hourly Salary Rate
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APPENDIX H
Compensation Grid 16-D - 11 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29 (cont.)

Effective 07/01/2001 - 06/30/2002

Use This Grid for 11 Step Ranges Only

Comp Code A B G [v] E F G H | J K

Step o [ 03 04 05 05 o7 o8 09 10 1

Range Range

16 YR 39463 40,883 42449 44,015 45644 47502 49214 51114 53014 55081 57420 16
MO 3.209 3,407 357 3.668 3,804 3,859 4,101 4.260 4418 4.590 4785
HA 1890 1958 2033  21.08 2186 2275 2357 2448 2539 2638 27.50

17 YR 40883 42449 44015 45644 47502 49214 51114 53014 55081  S§7.449 59550 17
MO 3407 3,537 3.668 3.804 3,959 4,101 4,260 4418 4,530 4762 4,962
HRA 19.58 2033 21.08 21.86 22.75 2357 24.48 25.39 26.38 27.37 28.52

18 YR 42,449 44,015 45644 47,502 49214 51,114 53014 55081 57,148 59257 61784 18
MO 3,537 3.668 3,804 3,959 4,101 4,260 4,418 4,590 4,762 4938 5,149
HR 20.33 21.08 21.86 2275 23.57 24,48 25.39 26.38 27.97 28.38 29.59

12 YR 44,015 45644 47502 48214 51114 53014 55081 57,149 52257 61492 64,143 18
MO 3868 3804 3,858 4,101 4260 4418 4,590 4762 4938 5124 5345
HR 21.08 2188 2275 2357 24.48 2539 2638 27.37 28.38 29.45 30.72

20 YR 45644 47,502 49,214 51114 53014 55081 57,149 59,257 61,492 63830 66336 20
MO 3804 3959 4,901 4260 4418 4590 4762 4938 5124 5319 5528
HR 2186 2275 2357 2448 25.39 2638 27.37 2838 2945 30.57 NIz

21 ¥R 47502 49214 51,114 53014 55081 57149 59257 61492 63830 66002 68779 n
MO 3,959 4,101 4,260 4,418 4.590 4762 4,938 5.124 5.319 5.500 5732
HR 2275 2357 24,48 25.39 26.38 2737 28.38 2945 30.57 361 3294

22 YR 43214 51,114 53,014 55001 57,149 59257 61,492 63830 66,002 63445 71222 22
MO 4101 4,260 4418 4,580 4,762 4938 5,124 5.319 5.500 5,704 5,935
HR 23.57 2448 2539 .38 29 2638 2845 30.57 21.6t v 3¥n

21 YR 51,114 53,014 §5081 574§ 58257 61,492 63,830 56,002 58445 70867 73915 23
MO 4,260 4418 4,590 4,762 4,938 5,124 5,319 5,500 5,704 5,906 8,180
HR 24.48 2539 26.38 27.37 28.38 29.45 3057 AR 278 33.84 35.40

24 ¥R 63,014 55081 57149 50,257 61,402 63830 66,002 68445 70,887 71580 76483 24
MC 4,418 4,590 4762 4,838 5,124 5319 5,500 5,704 5,906 6,130 6,374
HR 25.39 26,38 27.37 28.38 2945 3057 3161 278 33.94 35.22 36.63

25 YR 65,081 57149 59.257 61492 63,830 66,002 68445 70867 73660 76108 79.240 25
MO 4,590 4,782 4,928 5,124 S.319 5.500 5,704 5.906 6,130 $.342 6,603
HR 26.38 27.37 2838 29.45 3057 36t 3278 3394 3523 36,45 3795

26 YR 37149 58257 61492 6830 66002 68445 TOBGT 73560 76,108 V8822 82424 26
MO 4762 4938 5124 5319 5,500 5,704 5906 6130 6342 6569 6843
HR 27.37 2838 29.45 3057 eI ] 32.78 33.94 3523 3645 3775 3933

27 YR 59257 61492 €38330 66002 68,445 TOO67 TIS60 76108 78822 61,703 85086 27
MO 4938 5,124 5319 5,500 5,704 5,906 6.130 6342 B.569 6.809 7.081
HR 28.38 28.45 3057 3161 278 32.04 35.23 35.45 775 39.43 40.75

28 ¥R 61,492 63,830 66002 68445 70,867 73560 76108 78822 81703 B4648 86176 29
Mo 5,124 5310 5,500 5,704 5,908 6,130 6,342 6,562 6,800 7,054 7.348
HR 29.45 30.57 atél 32.78 3394 35.23 36.45 a7.75 ag.13 40.54 4223

29 YR 63,830 60002 68445 70,867 73560 70108 78822 81703 84648 BTTI7 N3N 29
MO 5319 5,500 6,704 5,806 6,130 8,342 6,569 6,809 7,054 30 7614
HR 30.57 31.61 32.78 33.94 35.23 36.45 37.75 2913 40.54 42,01 43.76

Step o1 02 03 04 05 06 o7 08 ] 10 "

Comp Code A B C o E F G H ] J K

YR - Yearly Salary Rale
MO + Monihly Salary Rate
HR - Hourly Salary Rate

132



APPENDIX H
Compensation Grid 16-E - 12 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 20
Etfective 07/01/2001 - 06/30/2002

Lise This Grid for 12 Step Ranges Only

Comp Cote A =] c o] E F S H | J K L

Step o1 02 03 04 05 06 o7 08 09 19 1 12

Rarge . Range

m YA 25033 25641 26267 27.019 27582 26,355 29190 30,088 30902 31,884 330N (1]
MO 2,086 2,137 2,189 2,252 2299 2.363 2433 2,507 2575 2,657 2,751
HR 11.99 12.28 12,58 12.94 1341 13.58 13.98 1440 14.80 18.27 15.81

@ YR 25641 26267 27.019 27682 28,355 29,190 20088 30902 31,884 32,865 43951 02
MO 2137 2.189 2252 2,299 2,363 2,433 2.507 2,575 2,657 2,739 2,829
HRA 12.28 12,58 12.94 13821 13.58 13.98 14.41 14.80 15.27 1574 16.26

03 YR 26267 27,019 276582 28385 20,190 20,088 30,202 31,884 32,865 33,784 35204 03
MO 2,189 2,252 2,209 2,363 2,433 2.507 2,575 2,657 2,733 2,815 2,934
HR 12.58 12.94 13.21 13.58 13.98 14 .41 14.80 15.27 15.74 16,18 16.86

04 YA 27,019 27582 29,355 29,190 30,088 30,902 31.884 32,865 33784 35037 36,394 04
MC 2,252 2299 2,363 2,433 2,507 2.575 2,657 2,739 2,815 2,920 3.033
HR 1294 13.21 13.58 13.98 14.41 1480 w27 15.74 16.18 16.78 17.43

05 YR 27,582 28,355 29,990 30088 30902 31,884 32865 33764 35037 3627 367 05
MO 2299 2,362 2,933 250 2575 2.657 2,739 2,815 2,920 3,019 3.099
HR 321 1358 1398 14.41 14.80 15.27 16,74 16.18 16.78 17.35 17.81

Q6 YA 28355 29.19¢ 30,0889 30,902 31,884 32,049 33,000 35098 38227 37020 38440 39818 06
MO 2,363 2,433 2,507 2.575 2.657 2.746 2826 2,825 3,019 3,085 3,203 3318
HR 1358 1398 14.41 14.80 1527 1578 16324 1681 1735 17.73 1841 19.07

Q7 YR 29,180 30,086 30,802 31,884 33,011 33,851 35,183 36227 37.020 F8.440 3931 Lirg
MO 2433 2,507 2,575 2,657 2,751 2,829 2,802 3,019 2,085 3.203 3,318
HA 13.98 1441 14,80 1627 15.81 16.26 16.85 17.35 i7.73 18.41 18.07

o8 YR 30088 30,902 231,884 33011 33993 35266 36524 38,043 39463 40,883 42449 44,268 o8
1] 2,507 24575 2657 2,751 2,833 2,939 3.052 3170 3,289 3,407 3537 3.689
HR 14.41 14.80 1527 1581 6.28 16.89 17.54 1822 18.90 19.58 20.33 2120

o] YR 30,902 31,884 33081 33993 35266 36624 30,047 J9463 40,883 42,443 4015 45852 0%
MO 2575 2,657 2751 2833 2,939 3.052 3170 3,289 3407 4,537 3668 3.821
HR 14.80 1527 1581 16.28 1689 17.54 13.22 18.90 19.658 20.33 2108 21,96

10 YR 31884 33011 33993 35266 26624 58,043 39463 40883 42449 44015 45644 47753 10
MO 2,857 2751 2833 2,939 3.052 3,170 3.289 3,407 3,537 3,668 3,804 A978
HR 15.27 15.81 16.28 16.89 1754 18.22 18.90 15.58 20.33 21.08 21.86 22.87

1 YR 33.011 33993 35266 365624 38043 239463 40883 42,449 245 45644 47,602 40465 1
MO 2,751 2.833 2939 3,082 3170 3,288 © 3,407 3,537 3.668 3.804 2,959 4,122
HA 15.81 16.28 16.89 ° 17.54 18.22 18.90 19.58 20.33 21.08 21.86 2275 23.69

12 YR 33993 35266 36,624 38,043 39463 40833 42449 44015 45644 47502 49214 51386 12
MO 2,833 2,939 3.062 3170 3,289 3407 3,537 3,668 3,804 3.959 4161 4,282
HA 1628 1689 17.54 18.22 18.90 19.58 20.33 21.08 21.86 22375 2357 2461

13 YA 35266 36,624 39,043 39,963 7;0.833 42449 44015 45644 47502 49214 51114 53286 13
MO 2,839 a,052 2470 3,289 3,407 3,537 3,668 3.804 3,959 4,101 4,260 4,440
HR 16.89 17.54 1822 18.30 19.58 2033 21.08 21.86 2275 23.57 24.48 25 52

14 YR 36,624 38.043 39463 40,882 42,445 44,15 45644 4¥ 502 49214 51114 B3O014 55,332 14
MO 3052 3170 3.289 3.407 3,537 3,668 3,804 3,959 410 4,260 4,418 4,611
HRA 17.54 18.22 1890 19.58 20.33 21.08 21.86 22.75 2357 24,48 26.3% 26.50

13 YR 38,043 395463 40883 42449 44,015 45844 47502 49214 51,114 53014 55081 57420 15
MO 3170 3288 3407 3537 3,668 3804 3950 4101 4260 4418 4590 4,785
HR 18.22 18.90 16.58 2023 21.08 21.86 2275 23.57 24.48 2539 26.38 27.50

Step a1 02 03 o4 1.5 o6 07 08 03 10 11 12

Cornp Code A B2 Cc D E F G H | J K L

¥R - Yearty Satary Rate
MO - Monthly Salary Rate
HR - Hourly Salary Rate
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AFPENDIXH
Compensation Grid 16-E - 12 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29 (cont.)

Effecilve 07/01/2001 - 06/30/2002

Use This Grid for 12 Step Ranges Only

Lomp Code A =] %] ] = F G H | J K L

Slep o1 02 03 04 05 06 07 08 09 10 11 12

Range Aange

18 YR 39,463 40,883 42449 44,015 45844 47502 49214 51114 53014 65081 57,149 59,550 1%
MO 3,289 3,407 3,537 3.668 3,804 3,959 4101 4,260 4,418 4,580 4,752 4,962
HR 18,80 19.58 2033 21.08 21.86 2275 2357 24.48 25.3% 26.38 2737 28.52

17 YA 40,883 42,449 44015 45644 47502 49294 51,114 53014 55081 67149 59257 61,784 17
MO 3407 3.537 3,668 3,804 3,959 4,101 4,260 4418 4,590 4762 4938 5,149
HR 19.58 20.33 21.08 21.86 2275 2357 24.48 2539 2638 2737 2838 2958

18 ¥R 42449 44045 458644 47502 49214 51,114 53,014 55081 57149 59257 61492 64,143 18
MO 3,537 3668 3,804 3,959 4,101 4,260 4418 4,590 4,762 4,938 5124 5.345
HA 2033 21.08 21.86 2275 2357 2448 25.39 26.38 2737 28.38 29.45 30.72

19 YR 44,015 45844 47502 49214 51,114 53014 55081 57,149 50,257 61,492 63630 66,335 19
MO 3,668 3.804 3,858 4,101 4,260 4418 4,590 4,762 4,828 5124 5319 5528
HA 21.08 21.86 22.75 23.57 24,48 256.39 26,38 27.37 20,38 29.45 3057 31.77

20 YR 45644 47602 48,214 51,114 53,014 55081 57,142 50,257 61,492 62,830 66002 68779 20
MO 3.804 3,959 4,101 4,260 4418 4,590 4,762 4,938 5,124 5,319 5,500 5732
HR 21.86 22.75 2357 24.48 2539 28.38 27.37 28.38 28.45 30.57 361 32.94

21 YA 47502 49214 51,1914 53014 55081 57,149 59,257 61492 63030 66002 68445 71222 21
MO 3,959 4,101 4.260 4418 4,590 4,762 4,938 5124 5319 5,500 5,704 5935
HR 2275 2357 24 48 25.39 2638 27.37 2838 29.45 3057 3§ 3278 341

2 YR 49214 51,144 53014 55081 57,149 S9257 61492 6IB30 66,002 68445 T0HET TFIHIS 22
MO 4,901 4,260 4418 4,590 4,762 4938 5,124 5,319 5.500 5704 5806 5160
HR 23.57 24.48 2539 26.38 27.37 28.38 2945 3057 16 3278 3394 35.40

23 YR 51,114 53,014 65081 57149 59,257 61,492 63830 66002 68445 70,867 73560 75483 23
MO 4,260 4,418 4,580 4,762 4,938 5,124 5319 5,500 5,704 5,906 6,130 6,374
HR 24,48 2539 26,38 2737 28.38 28.45 30.57 381 3272 33.94 a5.23 36.63

24 YR 53014 55081 57,149 59,257 81,492 83,820 66,002 68,440 TOB87 73560 76108 79240 24
MO 4,418 4,590 4,762 4,938 5,124 5319 5,500 5.704 5,606 6,130 6,342 6,603
HR 25.39 26.38 a7.37 20.38 29.45 057 s 32.78 33.94 35.23 36.45 a7.95

25 YR 55081 57.149 59,257 61492 63.830 66002 68445 70857 73560 7608 78822 82121 25
MO 4,590 4,762 4,938 5,124 5.319 5.500 5704 5,906 6,130 6,342 6,560 6843
HR 26.28 2737 28 35 2945 30.57 ane 3278 3394 3523 36.45 775 IR

26 ¥R 57.149 59,257 61,492 63830 66002 68445 TOO67 TISE0 76108 7B, 822 a1 703 85086 26
MO 4.762 4,938 5124 5,319 5,500 5.704 5,906 6,130 6,342 6,569 6.803  7.091
HR 2737 28.38 29.45 30.57 31,81 3278 3394 35.23 3645 37.75 813 4075

27 ¥R 50,257 61,492 63830 66002 68445 70867 73560 7R108 73,822 E1,703 B4648 88175 27
MO 4,938 5124 5312 5,500 5,704 5,906 6,130 6,342 8,569 6,809 7,054 7,348
HR 28.38 29.45 30.57 164 32.78 33.94 3523 36.45 ar7s 3913 40.54 42,23

28 YA 61,492 82,830 66,002 653,445 TOBE7 73560 76,108 73822 B},703 846848 8TV7 91371 28
MG 5124 5,31% 5,500 5,704 5.808 6.130 6,342 6,569 6,809 7.054 7.310 7614
HR 29.45 A0.57 31.61 32.78 3294 3523 3645 37175 3913 40.54 42.01 43.76

29 YR 63,830 66,002 63445 70867 73,560 76,108 78,822 851,703 B4.648 67717 91.an 29
M 5319 5,500 5,704 5,906 6,130 6,042 6.56% 6,809 7,054 7310 7614
HR 3057 3161 3278 .94 35.23 3645 TTS 39.13 40.54 42.01 43.76

Step [} 02 03 o4 05 06 07 [¢:] 09 10 11 12

Comp Code A B [ D E F G H 1 J K L

YA - Yearly Salary Rate
MO - Monthly Salary Raile
HR - Hourly Salary Rate
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SE1

APPENDIX H
Compensation Grid 16-G
Unit 216 Middle Management Association

Ranges 15 - 25
Effective 07/01/2001 - 06/30/2002

This grid applies to
information Technology
classes listed in Appendix N,

Comp Code A B c o E F G H | J K L M N [} P

Step o o2 03 04 05 06 07 0a 09 0 11 12 13 14 15 15

Range Range

15 YR 39,192 40,653 42,115 43744 45330 47004 48,922 S071R  S2659  S4.601  57.023 15
MO 3.266 3,388 3510 3645 3778 AT 4,077 4226 4388 4550 4752
HR 18.77 1947 2017 2095 2171 2251 2343 2429 2582 2615 274

18 YR 40,653 42115 43744 45330 47001 48922 50718 52659 S4501 56710 58,862 61,002 63,642 16
MO 3,388 13510 3645 3778 AT 4077 4,226 4388 4550 4726 4907 65,086 5304
HA 19.47 2047 2085 2171 2251 2343 2429 2522 2615 2716 2H20 2923 3048

18 YR 43,744 45330 47,001 48922 50718 52,659 54,601 56,710 58,882 61,032 63326 66751 65,208 18
MO 3645 3778 3,917 4077 4226 4,388 4550 4726 4,907 5086 5277 5479 5692
HR 2085 2171 2254 3.43 2429 2522 2615 2716 28.20  29.20 3033 3149 3271

8 YA 45330 47001 48822 50718 52659 54601 56710 58,882 61032 63,329 65751 67985 70.491 73017 75753 78801 19
MG 3778 3817 4,077 4226 4388 4550 4726 4807 5086 5277 5470 5665 5874 6085 6313 H567
HR 2171 2251 234) 2429 2522 2615 2706 2820 2023 3033 349 3256 3376 3497 3628 3774

20 YR 47,001 48922 50,718 52659 54601 56710 S8.882 61.002 63329 65751 67,585 70491 FIM7 75753 78,384 81,599 20
MO 3917 A077 4,226 4388 4S50 4726 4907 5086 5277 5479 5865 5874 6085 6313 6532 6.800
HR 2251 2343 2429 2622 2615 2716 2820 2523 3033 3149 3238 3376 3497 3628 3754 39.08

2 YR 48,922 50.798 52,659 54,601 56710 S8882 61,032 63329 65751 67,985 70401 73017 75753 78384 81202 84585 21
MO 4077 4226 4338 4560 4726 4907 5086 5277 5479 5665 5874 6085 6313 6537 6767  7.049
HR 2343 2429 2622 2635 2706 2820 2023 30.33 3149 8256 3376 3497 3628 3754 338 4057

22 YR 50718 52650 54601 56,710 58882 61032 63,329 65751 67.985 70491 73017 75753 78,384 B1,202 B4146  BT.633 22
MO 4226 4388 4550 4,726 48507 5086 5277 5479 5665 5874 6085 6313 6532 6767 7012 7,303
HA 2429 2622 2615 2746 2820 2923 3033 3149 3256 3376 3407 3628 37.54 3886 4030 4107

23 YA 52,659 54,601 56,710 58,882 61032 63,328 65.751 67,985 7049 73,017 75753 75384 81,202 84,148 87,195 90,828 23
MO 4.388 4550 4726 4,907 5086 5277 5479 5465 5874 6085 6313 6532 6767 7012 7,266  7.560
HR 2522 2615 2716 2820 2923 3033 3149 3256 3376 3497 3608 3754 3889 4030 4176 4350

24 YR 54601 56710 58,882 61,002 63379 65751  67.965 70491 707 T5753 7R84 B1,202 94146 87,995 00,360 94,127 24
MC 4550 4326 4907 5086 5277 5479 5665 5874 6085 6313 6532 6767 7012 7266  7.53 7.844
HR 2645 2716 2820 2923 2033 M4 356 3376 M7 3628 ITS54 5689 4030 4176 4328 4508

25 YA 56710 58882 61,032 6320 £5.¥53 67,985 70491 72017 75750 78,384 81202 84146 67,195 50369 02660  97.468 25
MO 4726 4907 5086 5277 5470 5665 5874 6085 6313 6532 6767 7012 7266 7531 7806 B.122
HR 2716 2820 20.23 3033 M49 3256 3376 3497 3628 a754 3889 4030 4176 4328 4486 46.68

Slap 01 02 03 o o5 a6 fird o8 a9 10 hi 12 13 14 15 18

Comp Coda A B [3 ] E F G H | J K L M N [5) [

YR - Yearly Safary Rate
MG - Monthly Satary Rata
HR - Hourly Salary Rate



APPENDIX |
Compensation Grid 16-A - 4 Step Ranges
Unit 216 Middle Management Association

Ranges 12 - 20
Effective 07/01/2002 - 06/30/2003

Use this Grid for 4 Step Ranges Only

Comp Code A B < [v]

Step o1 02 03 04

Range Range

12 YR 35016 36,331 37,730 39.380 12
MO 2918 3,028 3.144 3.282
HR 1677 1740 1867 1886

12 YR 36331 37,730 39182 40841 13
MO 3.028 3,144 3,266 3.403
R 17.40 18.07 18.77 19.56

14 YA 37,730 48,192 40,653 42324 14
MO 3144 3.266 3.388 3527
22l 18.07 18.77 19.47 2027

15 YR A9,192 40653 42115 43,952 15
MO 3,266 3,388 3.510 3.663
HR 18.77 19.47 2017 2108

16 YA 40653 42,115 43723 45602 18
MO 3,288 3510 3644 3,800
HR 18.47 2017 20494 21.84

7 YR 42,115 43723 45330 47,231 17
MO 3510 3,644 77 3.936
HR 2017 20.94 217 2262

18 YA 43723 45330 47.022 49192 18
MO 3544 3778 3918 4,099
HR 20.94 2171 2252 23.56

19 YR 45330 47,022 48,922 50,947 19
MO 3,778 38218 4077 4,246
HR 2171 2252 2343 24.40

20 YR 47.022 4BgE2 50697 52,431 20
MO 3918 4,077 4,225 4,411
HA 2252 2343 24.28 25.33

Slep o1 Q2 93 04

Comp Code A B 3 ]

YR - Yearly Salary Rale
MG - Momhly Salary Rate
HR - Hourly Salary Rale
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APPENDIX |
Compensatien Grid 16-B
Powser Plant Chiaf Engineer
Unt 216 Middle Management Association
Range 18
Effective 07/01/2002 - 06/30/2003

Use This Grid for Power Plant Chief Engineer Only

Gomp Coda A B c D £ F G H

Step 01 02 03 04 05 08 o7 08

Range Rangs

18 YA 43,723 45330 47,082 48922 50897 52638 54801 87,002 8
MO 3644 3778 3918 4077 4225 4,387 4550 4,750
HR 2094 2171 2252 2343 2428 2521 2645  27.30

Stap 01 02 03 04 05 06 o7 08

Comp Code A 8 c [} 3 F G H

YA - Yearty Salary Rate
MO - Monthly Salary Rate
HR - Howly Salary Rale
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APPENDIX |

Compensation Grid 16-C - 10 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29
Effective 07/01/2002 - 06/30/2003

Use This Grid for 10 Step Ranges Only

Comp Code A B [*] D E F G H | J

Step 01 02 03 o4 05 06 07 08 09 30

Ranga Range

01 YR 25787 26413 27,080 27,833 28418 29,217 30.067 30986 31821 2301 (]
MO 2149 2.201 2.255% 2319 2,368 2,434 2,505 2,582 2,652 2,751
HR 12.35 12.65 12.96 1333 1361 13.98 14,40 1484 15.24 15.84

02 YR 26413 27060 27833 28418 28211 30067 30985 3.8 32844 23693 (173
MQ 2201 2,255 2319 2,368 2,434 2,508 2582 2,652 2,737 24833
HR 12.65 12.96 1333 13.61 1399 14.40 14.84 15.24 15.73 16.28

o3 YR 27,060 27833 28418 211 30,067 30986 31821 32844 33846 4974 03
MO 2255 2319 2368 2434 2,506 2.582 2,652 2737 2821 2915
HRA 1296 1333 1361 1399 1440 1484 1524 1573 1821 1875

04 YR 27,833 284%8 20211 30067 30986 31,821 32844 33846 34807 36.26% 04
MO 2,319 2,368 2434 2,506 2,582 2,652 2737 z.821 280 3,022
HR 13.33 1361 13.99 14.40 14.84 15.24 15.73 16.21 18.67 17.37

Q5 YR 28418 292711 30067 30,986 31,821 32844 33,848 34807 36,081 37480 05
MO 2,368 2434 2.508 2,582 2.652 2737 2821 2,901 3,007 3,123
HR 13.61 13.99 14,40 1484 1524 15.73 1821 16.67 17.28 17.95

06 YR 29211 30087 30986 31,821 32844 33,930 34,932 3643 J7TI1I 38,294 06
MO 2,434 2.506 2,682 2.652 2,737 2,828 2811 3.m2 3,109 kAL
HR 1399 14.40 14384 15.23 1573 16.25 16.73 17.91 17.87 18.34

o7 ¥R 30,067 30.986 31,821 32844 33993 34974 36248 37313 38127 39818 o7
MO 2506 2.582 2,652 2,737 2,833 2915 3,021 3,109 3477 3,018
HA 14.40 1484 524 1573 16.28 16.75 17.36 17.87 18.26 19.07

08 ¥R 30,986 31,821 32,844 33993 35016 36331 IF7I0 38,192 40653 42,324 08
MO 2,582 2.652 2737 2,833 2918 3,028 3,144 3,266 3,388 3,627
HR 14.24 15.24 15.73 16.28 16.77 17.40, 1807 18.77 19.47 20.27

05 YR 31,821 32,844 33,803 35016 36331 3770 29192 40653 42,195 43,952 09
MO 2.652 2,737 2,833 2918 3.028 3,144 3.266 3,388 3.510 563
HR 15.24 158.73 16.28 1677 17.40 18.07 1877 19.47 2017 21.05

10 YR 32844 33,993 35016 36331 377 39,192 40653 42115 43,723 45,602 i0
MO 2737 2,833 2918 3.028 3.144 3,266 3,388 3510 3,644 3,800
HR 15.73 16.28 16.77 1740 18.07 1877 19.47 2017 2094 2184

H ¥R 33,993 35016 36331 37,730 39092 40653 42115 43,723 45330 47.20 1
MO 2,833 2,918 3,028 3,144 3,266 3388 3510 3,644 3.778 3.926
HR 16.28 1677 17.40 18.07 18.77 19.47 2047 20.94 21N 22,62

12 YR 35016 36,331 ITTI0 29192 40653 42115 43,723 45330 47,022 49,193 12
MO 2,918 3,028 3,144 3,266 3,388 3,510 3,644 a778 a.9t8 4,099
HR 1677 17.40 18.07 18.77 19.47 20,17 20.94 21.71 2252 23.56

13 YR 36,331 37,730 39,192 40,653 42115 43723 45330 47,022 48822 50847 13
MO 3,028 3,144 3.266 3,388 3,510 3,644 3.778 g 4077 4,246
HR 17.4¢ 18.07 18.77 19.47 2017 20.94 217 2252 2343 24,40

14 YR 37,730 39,192 40653 42,115 43723 45330 47022 48922 50697 5291 14
MO 3,144 3.266 3.388 3.510 3.644 3778 3918 4,077 4225 4411
HR 18.07 1877 1947 2017 2094 217 2252 23.43 24.28 25.35

15 YA 39,192 40,653 42,115 43,723 45330 47.022 48922 50697 52638 54894 15
MO 2.266 3.388 3.510 3,644 3778 3918 4,077 4,225 4,307 4574
HR 1877 19.47 2017 20.94 21.71 22.52 2343 2428 2521 26,29

Step 01 02 03 04 05 06 o7 08 09 10

Comp Code A B [ D E F G H | J

YA - Yearly Salary Rate
MO - Monthty Salary Rate
HR - Hourly Salary Rats
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Unit 216 Middle Management Association

APPENDIX 1
Cempensalion Grid 16-C - 10 Step Grid

Ranges 01 - 29 (cont.)
Effective 07/01/2002 - 06/30/2003

Use This Grid for 10 Step Ranges Only

Gomp Code A B c D E F a H ) J

Step o1 o2 03 04 05 [ o7 08 09 0

Range Range

16 YR 40653 42005 43723 45330 47022 48022 50,697 52638 54601 57002 6
MO 3088 3510 3644 2778 3918 4077 4925 4387 4550 4350
HR 1947 2057 2084 217( 2252 2343 2428 2521 2605 273D

1”7 YR 42315 43723 45330 47,022 48922 50,697 52638 54601 56731 50,153 17
MO 3510 35649 3778 3,918 4077 4925 4387 4550 4728 4929
HR: 2017 2094 2171 225 2343 2428 2521 2645 2717 2893

18 YR 43723 45330 47022 48,022 50607 52638 54601 56731 58861 61345 18
MO 3644 2778 3918 4077 4225 4387 4550 4728 4005 5112
HR 2094 2171 2283 2343 2498 2521 2615 2PAT 2019 29.38

19 A 45300 47022 40922 S0.697 52638 54600 56731 SEB61 61,002 63642 T
MO 3.778 3918 4077 4,225 4,387 4,550 4,728 4,905 5,086 5,304
HR 2071 2262 2343 pazB 2821 2615 2717 2819 2023 30.48

20 Y& 47022 48922 50697 52,608 54601 56731 58861 61002 63329 66064 20
MO 3918 4077 4525 4087 4550 4728 4905 5088 5277 5505
HR Zos2 0343 2428 2521 2615 2717  284¢  20.23 4033 3164

2 G 48922 50697 52638 SA501 5673 56860 51002 63329 65751 68319 21
MO 4077 4225 4387 4550 4728 4905 SUB6 5277 5479 5693
HR 2343 2426 2521 2615 D737 2099 2023 3033 348 Gere

22 YR 50697 52698 54601 56731 SBBE1 61037 63322 65751 67985 70,846 2
MO 4225 4387 4550 4728 4905 5086 5277 5470 5665 590
HR Zazs 2521 2615 2747 2009 2023 033 3148 56 3093

2 YR 52638 54601 86731 58861 61032 63320 65751 67.985 70491 73350 2a
MO 4387 4550 4728 4905 5086 5277 5479 5685 5874 6113
HR 2521 2615 2717 2618 2028 3093 3149 3256 2376 3513

24 YR 84601 56731 SBEE1 61032 63329 65751 67.985 70491 T8 76128 2
MO 4550 4728 4905 5086 5277 5479 5665 5674 6083 6344
HRE 315 2717 2019 2933 3033 3149 3256 3376 3496 3646

25 YR 56731 58861 61032 63329 65751 67085 70491 72996 75774 78,780 25
MO 4720 4905 5006 5277 5479 5865 5870 6093 6314 6565
HR 2717 2818 2923 3033 2148 3256 3376 3496 3629 3773

26 ¥R 58861 69,032 63,320 65751 67,085 70491 72996 75774 78384 81,620 26
MO 4805 5086 5277 5470 6665 5874 6083 6314 6532 6802
HA 2819 2023 3033 3140 256 3376 496 3629 3764 8908

27 YR 61,002 60320 65750 67,085 70490 72006 75774 7RAB4 61181 84,585 27
MO 5,086 5277 5,479 5,665 5874 6,083 6,314 6532 6,765 7,049
HA 2923 3033 3148 3256 3076 5496 0620 3754 3RAB 4051

2 YR 63329 65751 67085 70491 72906 75774 78384 BLIB1 84,136 87,633 28
MO 527 5479 5865 5874 6083 6314 6532 6765 7012 7000
HR 3033 3149 3256  J376 D496 1629 O754 3088 4030 4197

28 YR 65751 67085 70491 72,996 75774 78384 81181 54146  B7.195 90828 2
) 5479 5865 5874 6063 B3 652 6765 T2 706 7559
HR 3143 3256 3376 8496 0629 3754  28.88 . 4030 4176 43s0

Step 01 o2 03 04 05 s a7 o8 ) 10

Comp Cads A B C o E F G H i J

YR - Yearly Salary Rate

MO - Monihly Salary Rate

HR - Howrly Salary Rate
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APPENDIX |
Compengation Grid 16-D - 11 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29
Effective 07/01/2002 - 06/30/2003

Use This Grid for 11 Step Ranges Only

Comp Code A =] [ [ E F G H ] J K

Step o 02 03 04 05 06 o7 08 09 10 11

Range Hange

01 YA 25787 26413 27060 27,833 28418 29211 30,067 30986 31,821 32844 33953 bl
MO 2.149 220 2,235 2,319 2,308 243 2,506 2,582 2852 2737 2,833
HR 1235 1265 12.86 13.32 13.61 13.99 14.40 14.84 15.24 1573 16.28

02 YA 26413 27060 27833 28418 29,211 30,067 30986 31821 32844 33846 34974 02
MO 2,201 2,255 2,319 2,358 2,434 2,506 2582 2852 2,737 2,821 2,915
HR 12.65 12.96 123 13.61 13.9¢ 14.40 14.84 15.24 1573 16.21 1675

03 YR 27060 27833 28418 29,213 30,067 30,986 31821 32844 JABA6 34807 36,269 03
MO 2,255 2,319 2.368 2.434 2,506 2,582 2,652 2,737 2821 2.901 3,022
HA 1286 1333 1381 1398 1440 1484 1524 1573 1621 1667  47.37

0 YR 27,833 20438 2921+ 30067 30986 31821 32844 33846 34,807 36081 37480 04
MO 2319 2,368 2,434 2,506 2,502 2,652 2737 2.821 2,90 3.007 3123
HR 13.33 1361 1399 14.40 14.84 15.24 1573 16.21 16.67 1728 17.95

05 YR 28418 29211 30,067 30,986 21,821 32844 33846 34,807 26,081 37313 382W4 05
[%e] 2,368 2434 2,508 2.582 2.852 2737 2,821 2,901 3,007 3,109 3
HR 1361 1389 14.40 14.84 15.24 1573 16.2t . 16.67 17.28 17.87 18.34

06 YR 29,211 30067 30,986 31,829 32844 33930 34832 36143 37333 38127 39818 05
MO 2434 2,508 2,582 2,652 2.737 2,828 29 oz 3109 3477 3,318
HA 13.99 14.40 14.84 15.24 15.73 1625 16.73 173 17.87 18.26 1907

o7 YR 30067 30,986 31,827 32844 33983 34974 36248 37313 38,127 30588 41,008 o7
[%n] 2.506 2.582 2,652 2737 2823 2915 3,021 3.109 3177 3,299 3Nz
HA 14.40 1484 15.24 15.73 16.28 16.75 17.36 17.87 18.26 18.96 19.64

[ol:] YR 30,886 31,821 32,844 33,993 35016 36331 37730 39,192 40653 42,115 42,852 08
MO 2.582 2.652 2,737 2833 2918 3,028 3144 3,266 3,388 3,510 3,663
HR 14.84 15.24 1572 16.28 16.77 17.40 18.07 18.77 10.47 2017 21.05

feit] YR 31821 32844 33992 35016 363N I7TI0 39,992 40653 42,115 43723 45,602 08
MO 2852 2737 2,833 298 3.028 3,144 2,266 3.388 3510 3634 3,800
HR 1524 15,73 1628 1677 17.40 1807 877 1947 2047 2094 2184

10 YR 32844 33,993 35016 36331 3770 992 40653 42115 43723 45330 47231 10
MO 277 2.833 2919 3.028 3144 3.268 2.288 asio 3644 3.77s 3,936
HR 1573 1628 1677 17 40 18.07 18.77 19.47 20.17 2094 217 2262

1" YR 33,993 356 3633 a7.730 39182 40653 42115 43723 45330 47,022 49183 11
MO 2,833 2,918 3,028 3.144 3,266 3.388 510 3,644 3,778 3,018 4,099
HR 16.28 16.77 17.40 18.07 18.77 19.47 2017 2094 217 2252 23.56

12 YR 35016 36331 37730 39,192 40653 42115 43723 45330 47,022 48.022 50947 12
MO 2918 2,028 3,144 3266 3388 3,510 3644 3,778 3918 4.077 4.246
HR 1677 17 40 18.07 18.77 19.47 2017 2094 217 2232 2343 24.40

12 YA 36,331 37,730 39192 40.653 4Z115 43723 45330 47022 48922 50697 529 13
MO 3.028 3,144 3.266 3.388 3.510 3.644 3778 e 4,077 4,225 4411
HR 17.40 18.07 18.77 19.47 2017 20,94 21.71 22.52 23.43 24.28 2525

14 YR 37730 39,192 40653 42,115 43723 45330 47022 48922 50,607 52,638 54,804 14
MO 3,144 3,286 3,388 3.510 3,644 3778 3918 4,077 4,225 4,387 4,574
HR 18.07 18.77 1047 2017 20.94 21.71 22.52 23.43 24.28 2521 26,29

15 YR 39,192 40,653 42115 43723 45330 47022 48922 50697 52,638 54601 57.002 15
MO 3,266 3,388 3510 3.644 3778 3918 4,077 4,225 4,287 4.550 4750
HR 18.77 1947 2017 2094 2171 2252 2343 24.28 252 2615 27.30

Step [']] 02 a3 tad 05 06 o7 08 09 1% 1

Gomp Code A B C [») E F G H [} J K

YR - Yeany Salary Rate

MO - Monthly Salary Rale

HR - Hourly Salary Rate
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APPENDIX )
Compensalion Grid 16-D - 11 Step Grid
Unil 216 Middle Managemenl Association
Ranges 01 - 28 {conl.)
Eftective (7/01/2002 - D6/30/2003

Use This Grid for 11 Steﬁ Ranges Only

Comp Code A B C D E F G H ! J K

Step 01 az 03 04 05 06 07 08 03 10 1t

Hange Range

1% YR 40653 42115 43723 45330 47022 Q5922 50697 52,638 544601 56731 650153 16
MO 23,380 3,510 3.644 3,778 918 4.077 4225 4,387 4,550 4,728 4,929
HA 1947 2017 20.94 2171 2252 23.43 2428 26.21 26,35 27217 2833

17 YA 42115 43,723 45330 47,022 48922 50,697 52.633 54601 S6731 58861 61,345 17
MO 3.510 3.644 3,778 3,918 4,077 4,225 4,387 4,550 4,728 4.905 5112
HR 2017 20.84 2171 22.52 2343 24.28 25.21 26.15 277 26,19 29.38

8 YR 43,723 45300 47022 48,922 50,697 52638 54601 56731 SBSA1 61032 63,642 18
MO 3,644 3778 398 4,077 4,225 4,387 4,650 4,728 4,905 5086 5,304
HR 20.94 217 22,52 2343 2428 25.21 26.15 27197 29.19 2523 3048

9 YR 45330 47022 48922 50697 52638 54501 56,731 58861 61,032 63,029 66,064 19
MO a778 3918 4,077 4225 4,387 4550 4,728 4,905 5.086 5,277 5,505
HR 2171 22.5¢ 23.43 2428 25.21 26.15 2747 28.1% 2923 30.33 31.64

20 YA 47022 98922 50,697 52638 54601 56731 58881 61,002 132G 635751 68319 20
MO 3918 4077 4225 4,387 4,550 4,728 4,005 5,086 5,277 5,478 5,693
HR 22.52 23.43 24.28 251 2615 2717 2819 29.23 30.33 31.49 3272

21 YR 48,922 50697 52638 54601 56731 58361 61,032 63323 65751 67985 70846 21
MO 4,077 4.225 4,387 4,550 4728 4,905 5,086 5.277 5479 5,665 5,904
HA 2342 24.28 25.21 25.15 a7 28.19 2523 30233 31.49 32.56 33.93

22 YR 50,607 52638 54,601 56731 58861 61.032 63,329 65751 67985 70491 73354 22
MO 4,225 4,387 4.550 4,728 4905 5.006 5277 5.479 5,665 5.874 §113
HR 2428 25 21 26.15 2717 2819 29.23 3033 .49 3256 3376 35.13

23 YA 52,638 54601 56731 58,881  61.032 - 63329 65751 67,985 T0491 72,006 76128 22
MO 4,387 4,650 4,728 4,905 5,086 5,277 5.479 5,665 5,074 6,083 6,344
HR 2521 2615 2717 2819 29.23 30.33 31.49 32.56 33.76 .96 36.46

24 YR 54601 56,731 68.861 61.032 83329 65751 67,985 70o4m 72986 75774 78780 24
MO 4,550 4.728 4.90% 5.086 5,277 5479 5,665 5874 6,083 6314 6,565
HRA 26.15 77 28.19 29.23 3033 31.49 32.56 33.76 34.96 36.29 arn

25 YR 56,731 58861 61032 63320 65751 67985 70,491 7299 75774 78,084 81,620 25
Mo 4728 £.905 5.086 5.277 5479 5,665 5.874 6.083 6.314 6,532 6,802
HR 2717 28198 2023 3033 31.49 32.56 n76 34.96 36 29 3754 3%.09

26 YA 56.861 61,032 63329 65751 67985 70491 72996 75774 78,384 81,189 84585 28
MO 4,905 5,086 5277 5479 5665 5874 6.083 6,314 6,532 B.765 7040
HR 2819 22.23 30.33 31.49 32.56 3376 34.96 36.29 3754 38.88 40.51

27 YR 61.032 63,320 65751 67985 70491 72806 75774 78,384 81181 BA146 87,632 27
MO 5,086 3.277 5.479 5,665 5874 6,083 6,314 6,532 §.765 7.012 7.303
HR 29.23 3033 3148 32.56 33.76 34.96 36.29 37.54 368.88 40.30 41.97

28 YR €1.32% 65751 67,985 70,491 72996 75774 783B4  B1.181 84,146 87,195 90,828 28
MO 5.277 5.479 5.665 5.874 6,083 8314 6,532 6.765 7012 7.266 7,569
HA N33 .49 32.56 .76 34.96 @529 37.54 3588 40.30 a1.76 4350

20 YR 6575¢ 67,985 70491 72996 75774 73384 B1.181 84146 87,195 00,348 94,106 29
MO 5479 5.66% 5,874 6,082 8314 8,532 6,765 7012 7.266 7.529, 7842
HR 31.49 32.56 A76 34,96 26.2% JI7.54 3888 40,30 41.76 43.27 45.07

Step o1 02 03 04 05 08 o7 08 09 10 "

Comp Code A 5] < D E F G H ! J K

YA - Yearty Salary Rale
MO - Monthly Salary Rate
HR - Hourly Salary Rate
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APPENDIX 1
Compensation Grid 16-E - 12 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29
Effective 07/01/2002 - 06/30/2003

Use This Grid for 12 Step Ranges Only

Comp Code A B c o E F & H 1 J K L

Slap 01 02 03 04 05 06 o7 [ 09 1t 13 12

Range Range

01 YR 25787 26413 27.060 27.833 28418 29211 30067 30986 31,821 32,844 33993 o1
MO 2149 2201 225 2319 29368 2434 2506 2502 2652 2737 2633
HR 1235 1265 1296 1333 1361 1399 1330 1484 1524 1573 16%8

02 YR 26,413 27060 27,833 20418 29211 30067 30986 31821 32844 33846 34,974 02
MO 2201 2255 2319 2368 2434 2506 2582 2652 2737 2821 2815
HR 1265 1296 1331 13581 1399 1440 1484 1524 1573 1621 1675

03 YR 27060 27,831 28418 29211 30067 30986 31821 32844 33846 34607 36,269 03
MO 2255 2319 2368 2434 2506 2582 2652 2737 2821 2901 .02
HR 1296 1333 1261 1399 1440 1484 1524 1573 1621 1667 1737

04 YR 27833 28,418 29211 30067 30986 31821 32844 13846 34807 36081 537,480 o4
MO 2319 2368 2439 2506 2582 2652 2707 28211 2801 3,007 3123
HR 1333 1361 1399 1440 1484 1524 1573 1621 1667 1728 1795

05 ;] 20418 29,211 30,667 30986 3I1.821 32844 023846 34807 36,081 37,313 38299 )
MO 2368 2434 2506 2582 2652 2737 2821 2901 3007 3,008 2N
HA 1361 1399 1440 1484 1524 1573 1621 1667 1728 1787 1834

[ YR 2921t 30067 30985 31821 32844 33930 34932 36,143 37313 38127 39.588 41008 6
MO 2,434 2508 2582 2652 2737 2828 2911 3012 3109 3477 3296 3417
HR 1399 1440 1484 1524 1573 1625 1673 17N 1787 B2 1896 1964

o7 ¥R 30.067 309856 31821 32844 33993 34974 36,248 37013 38127 38568 41008 o7
MO 2506 2582 2652 27397 2833 2915 3021 3109 3477 3299 347
HR 1440 1484 1524 1573 1628 1675 1736 787 1826 1896 1964

o8 YA 30,906 31,821 32844 33993 35016 36331 I7730 38192 40,653 42115 43723 45602 08
MO 2562 2652 2737 2833 2818 0028 3144 3266 3388 3510 364 3800
HR 1484 1524 1573 1828 1677 1740 1807  BT? 1947 2017 2084 2184

09 YR 31E21 32844 33003 35016 36,331 37,730 39,192 40651 42115 43723 45230 47231 09
MO 2,652 2737 2833 2918 3028 3144 3266 3388 3510 3644 A7VE 3936
HR 1524 1573 1628 1677 1740 1807 1877 1947 2017 2034 2171 2262

10 YR 32844 33993 35016 26331 37730 39,192 40,653 42,115 43,723 45330 47022 49193 19
Mo 2737 2833 238 3028 3,144 3266 3368 3516 3644 3778 346 4099
HR 1573 628 1677 1740 807 €877 1947 2017 2094 2071 2252 2356

1 YR 339093 35016 36331 37,730 39,192 40,653 42115 43723 45330 47022 48822 50447 1
MO 2833 298 3028 3444 2266 3,388 3510 2644 2ive 3918 4077 4246
HA W28 1677 1740 1807 - 1877 1947 207 2084 2171 2252 2343 2440

12 YR 35016 36331 37730 39,192 40653 42,115 43723 45330 47,022 48922 50697 52931 12
Mo 2818 3028 3144 3266 3,388 3510 3644 377 3918 4077 4225 4411
HR 1677 1740 1807 1877 1947 2047 2084 2171 2252 2343 2426 2535

1 YR 36,331 07,730 39,182 40653 42115 43723 45330 47,022 48,922 50,697 52638 54,894 13
MO 3028 3144 23266 3388 3510 D644 3778 3918 4077 4225 4387 4574
HR 1740 1807 1877 1947 2047 2094 2071 2252 2343 2426 2521 2629

14 YR 97730 39192 40,653 42415 43723 45330 47.022 48,922 50697 52638 54601 57,002 14
MO 3144 3266 3388 3510 3644 3778 IMB 4077 4225 4087 4550 4750
HR 1807 1B77 1947 2017 2084 2171 2252 2343 2428 2521 2615 2230

15 YR 39192 40,853 42,115 43723 45330 47,022 48922 50,637 52638 54601 56731 59,153 15
MO 3266 3338 3510 3644 IF7B 2918 4077 4225 4,387 4550 4728 4,929
HA 1877 1947 2017 2084 2171 2252 2343 2428 2521 2645 2717 2833

Step B o a2 03 04 05 06 o7 08 08 10 11 12

Comp Code A e < D E £ G H I J K L

YR - Yearly Salary Alale
MO - Monthly Salary Rate
HA - Hourly Salary Rale
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APPENDIX |
Compensation Grig 16-E - 12 Step Grid
Unit 216 Middle Management Association
Ranges 01 - 29 {cont.}

Effective 7/01/2002 - 06/30/2003

Use This Grid for 12 Step Ranges Only

Comp Code A B [ D E F G H | J K L

Step o 02 03 04 05 06 o7 08 08 0 " 1z

Range Range

16 YR 40,653 42,115 43,723 45330 47022 48922 50697 52638 54601 56731 58961 61,345 16
MO 3388 3510 3644 2778 3,918 4077 4285 4387 4550 4,728 4905 .5.1412
HR 1947 2007 2094 2171 2252 2343 2428 2521 2815 2717 2813 29.38

17 ¥R 42115 43723 45330 47,022 48,922 50,697 52638 54601 56731 58,861 61032 63642 17
MO 3510 3644 3778 2918 4,077 4225 4387 43550 4726 4905 5086 5304
HR 2017 2084 24TV 2252 2343 2428 2521 2615 2717 281§ 2923 3043

8 Yh 43723 45330 47.022 48,022 50,697 52,638 54,607 56731 58861 61032 63,320 ¢66.064 12
MO 3,644 3778 3.918 4077 4,225 4,387 4,550 4,728 4,805 5.086 5277 5.905
HR 2094 217t 2252 2343 2428 2521 2645 2747 2849 2923 3033 3164

19 YA 45330 47022 48,922 50697 52638 54601 56,731 58,861 51032 63329 65751 68319 19
MO 3778 3818 4077 4225 4387 4550  4¥28 4905 5086 5277 5479 5893
HR 2071 2252 2343 2428 2521 2615 2747 2819 2023 3033 3148 3272

20 YR 47.022 48922 50,697 52639 54601 5673 56,861 61032 630329 65751 67.985 70846 20
MO 3918 4077 4225 4387 4550 4728 4905 5086 5277 S47% 5665 5504
HR 2252 2343 2428 2521 265 2747 2819 2923 3033 349 A2S6 3343

21 YR 48,922 50.697 52638 54,601 56,731 58,861 £1,032 83329 65751 67,985 70491 3351 b3
Mo 4,077 4225 4387 4550 4728 4505 5086 5277 5479 5665 5874 6113
HR 2343 2428 2521 2615 2717 2818 2923 3033 3149 3256 3376 3513

22 YR 50,647 52,638 54,601 56731 58861 6£1032 63329 B5751 67,985 70491 72895 76.128 22
MC 4225 4387 4550 4728 4905 5086 5277 5479 5665 5874  6.083  £.344
HR 2428 2521 2615 2747 2818 2823 3033 3149 3256 3376 3498 3646

23 YR 52638 54801 56731 58,861 61,032 63,329 65751 67985 70491 72996 75774 78,780 23
MO 4387 A550 4728 4905 5086 5277 5479 5665 5874 6083 6314 6565
HR 2521 2615 2717 2849 2923 3033 3148 3256 3376 3496 3620 3773

24 YR 54601 56731 58861 61032 83828 65751 67985 70401 72996 75774 8,564 81620 24
MO 4550 4728 4,905 5086 5277 5479 5665 5674 6083 6314 6532 6802
HR 2615 2717 2849 2923 3033 3149 3256 3376 3496 3629 3754 39.09

25 YA 56,731 56861 51,032 63329 65751 67905 V0481 72996 75774 78384 81.181 84585 25
MO 4728 4905 5086 5277 5479 5668 5874 6083 6314 6532 6765 7049
HR 2717 2819 2923 3033 3149 3256 3376 3486 3620 3754 3888 4051

26 ¥R 56861 61,082 63,328 65751 67,985 70491 72996 75774 B384 81,187 B4146 87,633 26
MO 4905 5086 5277 5479 5865 5874 6,083 6314 6532 6765 7012 72303
HR 2819 2923 3033 3149 3256 3376 3406 3620 5754 3888 4030 4157

27 ¥R 61,032 63320 65751 67985 70401 72996 75774 78384 B1381 84146 87.195 90.828 27
Mo 5086 5277 5479 5665 5874 65083 6314 6532 6765 7012 2266  7.569
HA 2023 3033 3149 8256 3376 3496 3629 3754 3888 4030 4176 4350

28 YR £3329 65751 67,985 7049t 72,996 75774 78384 81181 84146 87,105 00,348 94,106 28
MC 5277 5470 5665 5874 6083 8314 6532 6765 7012 7,266 7,529 7842
HR 3033 48 3256 3376 3496 3629 3754 3888 4030 4176 4327 4507

28 YR 65751 67985 70491 728996 75774 78384 81,18% B4,146 87,185 90348 94106 29
MO 5479 5865 5874 6083 6314 652 6765 7012 7266 7528 7.842
HR 3149 3256 3378 3496 3629 3794 3988 4030 4176 43.2F 4507

Step ' a1 o2 03 a4 05 [ 07 o8 [iE] g 1" 12

Comp Code A ] c o E F & H | J K L

YA - Yearly Salary Rate
MO - Monthly Salary Rale
HR - Hourly Salary Rate
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APPENDIX |
Compensation Grid 16-G
Unit 216 Middle Management Association
- Ranges 15 - 25
Efective 07/01/2002 - 06/30/2003

This gnd applies to
Information Technology
classes listed in Appendix N.

Comp Code A B c o] E F G H | J K L M N Q [

Srep a1 02 03 04 05 06 07 08 09 10 1 12 13 14 15 16

Range Range

15 YR 40,351 44,864 42389 45059 46688 48,421 50383 52,242 54,246 56,230 58,735 15
Mo 3,363 3489 3,616 3755 3891 4035 47199 4353 4521 4686 4895
HR 19.33 20.05 2078 21.58 22,36 23.18 24.13 25.02 25.98 26.93 2813

16 YR 41,864 43389 45055 46688 48421 50383 52242 54246 56230 58401 60656 62870 65542 16
MG 3489 3616 3756 3,891 4035 4,199 4333 4521 4686 4867 5055 5239 5462
HR 20.05 2078 21.58 22.36 22.19 24.13 2502 25.98 2683 2787 2505 30,31 3139

18 YR 45059 46688 48421 50383 52242 542486 56,230 58401 60,656 62870 65229 67714 70,345 18
MG 3,755 3,891 4,035 4,109 4,253 4521 4,686 4,867 5,085 5,239 5,436 5,643 5.8682
HR 21.58 22.36 23.18 2413 25.02 25.98 2692 27.97 2805 30.11 24 3243 33.68

19 YR a6B88 48421 50,383 52,242 54246 56230 58401 BOGS6 62,870 65229 67714 7032 72E00 Y5210 78025 61,161 12
M2 3891 4,035 4,182 4.353 4,521 4,686 4,867 5,055 5.239 5.436 5843 5,836 6,050 6.267 6.502 6.763
HR 22236 2319 2413 2502 2598 2693 2797 29.05 3091 31.24 3243 33.54 397 36.02 37.37 38.87

20 ¥R 48421 50083 52,242 54246 56230 58401 60,656 62870 £5229 67714 70032 72,600 75210 78020 80743 84,042 20
MO 4035 4,199 4,353 4521 4686 4867 5055 5230 5436 5643 583 6050 6267 6502 6728 7,004
HR 23.19 2413 25.02 25.98 2693 27.97 29.05 3011 3124 3243 33.64 34.77 36.02 37.37 38 &7 40.25

21 YR 50383 52,242 54246 56230 58401 60556 62,870 65229 67714 70,002 72600 75210 Y8029 8O743 83645 87182 2
MO 4,189 4,353 4,51 4 686 4,867 5,055 5.233 5.426 5,643 5,836 6.050 6.267 6,502 6,729 6.970 7.264
HR 2413 25.02 25.98 26.93 2797 29.05 301 .24 32.43 3354 3477 36.02 377 38.67 40.06 4173

22 YR 52,242 54,246 55230 SB401 60,656 52,870 65229 67714 70032 72600 75210 7A.029 80743 B3645 BGETI 90264 22
MO 4,353 4,521 4,686 4,867 5,055 5,239 5436 5,643 5.835 6.050 62067 6.502 6.729 8,970 7223 7.522
HR 2502 25.98 26,93 2797 29.05 3041 31.24 3243 33.54 3477 3602 37.37 3867 40.06 41.51 43.23

23 YR 54,246 56,230 58401 60,656 62,870 65,229 67714 70,032 72600 75210 78.029 80743 23645 BEETI  B3805 93563 23
MO 4,521 4,686 4,867 5.085 5,239 5,436 5,643 5.836 6.050 6,267 6,502 8,729 6.970 7,223 7.484 7797
HR 2588 2683 2787 2905 3011 8124 3243 3354 3477 3602  37.37 3867 4006 4151 4301 4481

24 ¥R 56,230  5B8.401 60,656 62870 65,220 B7.714 70,082 F2B00 V5210 78029 80743 83645 BE6/Y 80805 93083 05946 24
MO 4686 4867 5055 5239 5438 5643 5836 6080 6267 6502 6720 6970 7223 7484 7TE? BO78
HR 26.03 27.97 29,05 30.11 31.24 3243 33.54 34.77 36.02 3737 38.67 40.06 41.51 43.01 44,58 46,43

25 YR 58,401 60656 62870 65229 67,714 70032 72800 75210 78,029 0743 83645 86473 89,805 93083 96486 100.391 28
MO 4,867 5055 5,239 5,436 5,643 5836 6.050 8.267 6,502 6.729 6,970 7.223 7.484 7757 8.041 B.366
HR 27.57 28.05 30.11 a1.24 3243 3254 uT7 36.02 37,37 B 67 40.08 41.51 43.01 44,58 46.21 48.08

Step o 02 03 04 05 06 o7 ol o] i 11 12 13 4 15 18

Comp Coda A B C D £ F G H 1 J K L M N aQ P

¥R - Yearly Salary Rate

MO - Monthly Safary Rala

HR - Hourly Saiary Rate



APPENDIX J - DEPARTMENT OF HUMAN SERVICES/DEPARTMENTWIDE

No Layoff Agreement

This Agreement is made between the State of Minnesota and the various bargaining unit
representatives with respect to the restructuring of the State’s health facility system and
opportunities which will be provided employees as change occurs.

This agreement will become effactive only if the Legislature substantially authorizes the pelicy and
funding necessary to implement the department’s restructuring plan.

The parties agree to the following terms in order 1o ensure that fair and equitable arrangemenis
are carried out to protect the interest of affected State employees under the restructuring. These
terms shall be part of the collective bargaining agreements between the parties and shall be
implemented through the Master and Supplemental Agreements.

1)

4

5)

6)

7

8}

As a result of changes in the department’s service delivery system, no employee of a
State operated treatment center or nursing home except a temporary employee or
emergency employee shall suffer a reduction in pay or be involuntarily laid off. Hours of
work of full-time unlimited employees will not be involuntarily reduced. The hours of
work of part-time employses shall not be involuntarily reduced below their current level
of employer paid insurance contributions, Within sixty days of the execution of this
Agreement, the parties will meet and negotiate regarding the status of intermittent
employees. Following these negotiations, the employment condition of intermittent
employees shall be changed, if appropriate. Intermittent employees who are laid off
shall retain rights under their normal separation procedures.

Reduction in employee numbers will be made through normal attrition and through the
provisions detailed in the employee mitigation to layoff section of this agreement,

Nothing in the agreement shall be interpreted as entitling an employee to lifetime
empioyment or as protecting an employee against discharge for just cause.

Employees of the department who move to State operated community based facilities in
accord with the restructuring proposal wilt be guaranteed collective bargaining rights as
applicable under M.S. 179A and other rights under M.S. 43A, M.S. 352, and M.S. 354.

Training and retraining of staff who, as a result of restructuring, fill a position in a State
operated community based facility, or staff who fill a position within a facility, or between
facilities will be the responsibility of the department. The department will make every
reasonable effort to coordinate training and retraining with public institutions of post-
secondary education.

Procedures for notifying employees affected by the restructuring plans will be negotiated
into the collective bargaining agreements or Supplemental Agreements.

Any dispute concerning the interpretation, application or meaning and relationship to the
terms of the respective Master or Supplemental Agreements must be resolved by the
grievance/arbitration procedures of the appropriate agreements. The terms of this
Memorandum are non-precedential.

Every effort will be made to communicate openly and to have common understanding

between the State and labor organizations affected by the restructuring plan, including
the establishment of joint labor and management commitiees.
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9) The term of this Agreement for each facility extends until the completion of restructuring
at that facility:

EMPLOYEE MITIGATION TO LAYOFF SECTION

For employees whose positions will be eliminated by implementation of the department’s
restructuring plan, a number of options will be offered. If an employee’s position is to be
eliminated, the following will be simultaneously presented to the employee:

1)  job and training opportunities;
2) enhanced separation option;

3}  normal separation including recall rights.

In order to reduce involuntary separations otherwise necessary, the most senior employee within a
class shall be offered the choice of cne of the available options before less senior employees. At
the time an offer is made, the employee may select from the options available. Selection of the
enhanced separation or normal separation packages preclude exercising any other option. The
employee who selects from job and training opportunities [items 1.1-1.7] shall choose from all
available job and training opportunities. Once such a selection has been made, the employee is
precluded from exercising another option from items 1.1-1.7 at a later time, unless the employee's
position is subsequently eliminated as a result of restructuring. An employee who selected the job
and training opportunities shall be guaranteed at least one job and training opportunity.

JOB AND RETRAINING OPPORTUNITIES

1.1 A position of comparable duties and same pay within the same employment condition
and within the same Regional Treatment Center.

1.2 A position in State operated community based residential or day habilitation services or
a position in the technical support group for those services. Such positions would be of
comparable duties and same pay and within the same employment condition.
Relocation expenses will be paid by the Employer.

1.3 A position which the parties agree can best be filled by upgrading existing staff and for
which the employer agrees to pay the cost of necessary training or certification.

1.4 Up 1o 160 hours training necessary to qualify for a comparable job (i.e., no reduction in
pay) and the subsequent offer of that job within the same or another Regional Treatment
Center or State nursing home. Relocation expenses will be paid by the Employer.

1.5 A position of comparable duties and same pay, within the same employment condition,
at another State agency within a reasonable commuting distance.

1.6 A position of comparable duties and same pay, within the same employment condition at
another State agency or Regional Treatment Center. Relocation expenses will be paid
by the Employer.

1.7 A position at any State agency pursuant o the activation of M.S. 246.60 by the

Commissioner of Employee Relations and Administration. Relocation expenses will be
paid by the employer,
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An employee who refuses a job and training opportunity not requiring relocation waives his/her
right to enhanced separation. An employee who does not accepl a job and training opportunity
requiring relocation shall be entitled to select the enhanced separation option or normal
separation,

ENHANCED SEPARATION PACKAGE

2.1 Retirement, with employer paid insurance benefits as negotiated under Chapter 605
(1988 Session Laws); or,

2.2 In addition to benefits provided under collective bargaining agreements, a one time
enhanced payment nol lo exceed $7500, based on 5% of the employee’s base salary or
wage, nol to exceed $1250.00, mulliplied by the number of yeas of State service. For
employees selecting this option, the department agrees not to contest any
unemployment insurance determination; or,

2.3 In lieu of the one time enhanced payment, tuition, fees, books, travel expenses, career
guidance, and related expenses at a public institution of post-secondary education, up to
the amount of the enhanced payment to which the employee would be entitled,

An empiloyee electing the enhanced separation option waives her/her recall rights under collective
bargaining agreements.

NORMAL SEPARATION PACKAGE

3.1 Normal separation, with all rights negotiated under colleclivé bargaining agreements.

Memorandum of Understanding - Implementation Procedures

Section 1. Non-Eiigible Employees:

1. The following types of employees are not governed by any of the terms of the Memerandum
of Understanding:

a. part-time and full-time temporary employees, including student workers and temporary
unclassified employees.

b. part-time and full-time emergency employees.

¢ intermitient employees. However, such employees are eligible for the layof and recall
provisions of the parties’ Collective Bargaining Agreements except that the vacancy and
bumping options shall not be available to the employees. Layoff and recall provisions
include:
1. cash out of any existing accumulated vacation balance.

2. severance pay pursuant to the parties’ Collective Bargaining Agreements.

3. placement on the layoff lists for the employment condition from which they were laid
off {intermittent).

Section 2. Procedure.

1. The Appointing Authority shall determine the position(s) in the classification or class option, if
one exists, employment condition and work location within the facility which is to be
eliminated by implementation of the Department's restructuring plan.
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The Appointing Authority shall notify the exclusive representatives of the classification(s) and
number of positions to be eliminated within the time frame and manner specified in the
applicable Collective Bargaining Agreement.

Provisional and emergency employees shall be terminated before the elimination of positions
of probationary or permanent employees in the same class and employment condition within
the facility.

The Agppointing Authority shall post the position(s) by class {or class option), employment
condition, seniority unit, and work location that are to be eliminated for a minimum of seven
(7} calendar days on all employee bulletin boards where employees in the facility in the class
are slationed. When the seven (7) calendar day posting requirement woulid be met on a
Saturday, Sunday or holiday, the expiration date of the posting shall be the day following the
weekend or holiday.

Simultaneously with the above posting, the Appointing Authority shall post the list of available
jobs. During the seven {7) day posting pericd, employees may express a willingness to be at
risk. At the end of the seven (7) day period employees for whom a desired option still exists
shall be placed at risk and the employees shall indicate their desire to select either mitigation
to laycft options 1, 2, or 3. |If the employee picks mitigation to layoff option 1, the employee
shall also notify the Personnel Office/Job Center in writing of his/her specific job and training
opportunity option/position. If the employee picks mitigation to layoff option 2, the employee
shall aiso notify the Personnel Office/Job Center in writing of hisfher choice of retirement with
Employer contribution 1o insurance, one-time enhanced payment, or educational payment.
Designation of at-risk employees and the awarding of available job and retraining
opportunities shall be made in seniority order within the affected classifications,

For employees represented by MAPE and MMA, "seniority” shall be defined as Classification
Seniority; for employees represented by MNA, "seniority” shall be defined as Bargaining Unit
Seniority; for employees represented by AFSCME, Council No. 6, AFL-CIO, "seniority" shall
be defined as State Seniority; and for employees represented by SRSEA “seniority” shall be
defined pursuant to Collective Bargaining Agreement between the parties.

It is further understood that classifications which are recognized as part of a junior/senior plan
shall be treated as one classification for purposes of this Agreement.

At the end of the seven {7) day posting period, if no employee(s) has indicated his/her desire
to be declared "at-risk®, the least senior employee(s) (as defined in #5 above) shall be
notified in writing by the Appoinling Authority that he/she is declared to be "at-risk.” The
employee shall provide written receipt of this notice to the Appeinting Authority.

The written notice shail state that the employee may select one of the following employee
mitigation to layoff options:

1} job and retraining opportunities

2) enhanced separation package
a. retirement, with Employer contribution 1o insurance
b. one-time enhanced severance
¢.  educational payment

3} normal separation package.
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1.

Within fourteen {14) calendar days of the receipt of such notice, the employee must notify the
Persannel Office/Job Cenler in writing of his/her inlent to select mitigation to layoff option 1,
2, or 3 and the specific option/position within the particular option. At the end of the fourteen
(14) day period, the employee may not change the specilic oplion/position that he/she
previously selected. Il the employee(s) fails to notify the Appointing Authority he/she shall be
considered to have selected option 3 (normal separation package).

The job and retraining oppertunities listing all available jobs and retraining options as
determined by the Department of Employee Relations active requisition list shall be posted in
at least three (3) areas that are accessible 1o employees on all shifts. A copy shall also be
provided to the applicable Local Union/Exclusive Representative. Upon regquest, the
Appointing Authority and the exclusive representative shall meet and confer to develop
posting procedures for areas of unique concern within a fagcility.

Upon the request of the employee, the employee shall receive an approximate calculation of
the employer paid contribution to insurance based upon his/her age eligibility, the one-time
enhanced paymentieducation payrnent; and/or separation benefits under the applicable
Collective Bargaining Agreement.

An employee who is away from his/her work location on assignment or approved vacation in
excess of seven (7) calendar days, may submit in writing an advance option selection, if
he/she wishes to exercise option 2 or option 3.

If an employee is on an approved leave of absence at the tlime his/her position is determined
to be "at-risk,” the employee shall be nofified by certified mail. A copy of such notice shall
also be sent to the Union/Local Union/Association office.

An employee on leave at the time his/her position is declared "al-risk” shall be given the
opportunity o select option 1, 2, or 3. If hefshe selects option 1, the employee shall be able
to choose from available job and retraining oplions at the time his/her leave expires. It is
understood this does not prevent an employee from terminating his/her leave and selecting a
job and retraining option at the fime he/she is declared "at-risk."

The Appointing Authority may, witﬁ the agreement of the Unicn/Local Union/Association
office, designate individual employees at risk out of order seniority.

If an employee selects the enhanced separation package or the normal separation package,
he/she shall be precluded from selecting a jobr and training opportunity.

. An empioyee selecting the job and retraining opportunities may choose any of the available

oplions,

It is understood that all available job and retraining options may not be available to any given
employee depending upon the job and retraining option selected by ancther employee.
Employees may be asked to rank their order of preference of available jobs and relraining
options. The employee with the most seniority (as defined in #5 above) shall receive his/her
first preference. Subsequent job and retraining options shall be made on the basis of
seniority {as defined in #5 above).

Once an employee selects a particular job and retraining opportunity option, the employee is
precluded from exercising another job and retraining opportunity option at a later time, unless
the employee’s position is subsequently eliminated as a result of the Department's
restructuring plan (e.g. an employee from Qak Terrace Nursing Home aceepts a position at
another Regional Treatment Center and the employee’s position at the RTC is subsequently
eliminated because of the Department’s restructuring plan).
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13.

An employee who refuses a job and retraining opportunity option that is within a reasonable
commuting distance shall not be eligible to an enhanced separation package oplion. For
purposes of Oak Terrace Nursing Home, reasonable commuting distance shall be based
upon an employee's eligibility for relocation expenses pursuant to the applicable Collective
Bargaining Agreement. The employee who refuses such a job and retraining opportunity
shall be laid off pursuant to the applicable Collective Bargaining Agreement. For purposes of
Qak Terrace Nursing Home, the vacancy and bumiping options of the Collective Bargaining
Agreements shall not be available to the employee. The parties may negotiate changes to
the vacancy and bumping options in the applicable Collective Bargaining Agreement for such
employees at other facilities at a later time,

Employees in new positions represented by AFSCME, Council No. 6, AFL-CIQ which were
obtained through the posting procedure or through exercising a job and retraining option
pursuant fo the Memorandum of Understanding and which require additional
certification/licensure of the employee (e.g., nursing assistant training and competency
evaluation requirements established by the Omnibus Budget Receonciliation Act of 1987 or
med cenrlification) shall not be subsequently placed at risk during the period of restructuring at
the tacility.

Employees in new positions represented by other bargaining units which were obtained
through exercising a job and retraining option pursuant to the Memorandum of Understanding
and which require additional centification/licensure shall not subsequently be placed at risk
during the period of restructuring at the facility.

Secticn 3. Job and Retraining Opportunities.

1.

The availability of positions shall be based upon the Department of Employee Relations
"active requisition” list.

Employees who are interested in a vacancy shall have the claim to that position made by their
current Personnel Director/Job Center,

An employee whoe selects the job and retraining opportunities option shall be offered at least
one job and retraining opportunity.

All positions shall first be posted pursuant to the applicable Collective Bargaining Agreement.
However, the parties may negotiate at a later time changes in the procedures for filling
pesitions in State operated community based residential or day habilitation services or
positions in the technical suppont group for these services.

The covered expenses for employees who receive relocation allowances shall be pursuant to
the applicable Collective Bargaining Agreement.

For purposes of Oak Terrace Nursing Home, eligibility for relocation allowances for an
employee accepling a position under job and retraining opportunities options 1.4, and 1.6,
and 1.7 shall be governed by the applicable Collective Bargaining Agreement. However, the
parties agree 1o discuss possible exceplions 1o such provisions.

The parties may negotiate changes to the eligibility for relocation expenses in the applicable
Collective Bargaining Agreement for employees at other facilities at a later time.

An employee who {ransfers within the same class shall receive no salary adjustment. An
employee who transfers between classes shall receive the minimum adjustment necessary to
bring his/her salary within the range of the new class. However, an employee receiving a rate
of pay in excess of the range maximum shall continue to receive that rate of pay.
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10.

1.

12.

The Department shall supply the exclusive representatives with a list of possible positions for
which an employee could qualily with up to 160 hours training. Upon the request of an
exclusive representative the

Department shall meet with the exclusive representalive to discuss the determinations.
Such training shall be on State time and be paid for by the Departmenl.

An employee may agree to accept a position in a different employment condition and the
employee shall be considered in such employment condition for purposes of the applicable
Collective Bargaining Agreement. In this situation, the employee shall be considered to have
been offered a job in the same employment condition.

lf the Commissioners of Employee Relations and Administration determine to activate the
provisions of M.S. 246,60, the Department of Human Services shall discuss its
implementation with the exclusive representalives.

If the Department determines that a position can best be filled by upgrading existing staff, the
Department shall discuss such with the affected exclusive representative.

If this oplion is offered to an employee, the employee shall be eligible for relocation expenses
pursuant to the applicable Collective Bargaining Agreement.

An employee who accepts a positicn at another State Agency may be required to serve a
probationary period pursuant to the applicable Collective Bargaining Agreement.  An
employee who accepts a position within the Department of Human Services shall not be
required to serve a probationary period if he/she accepts a position in a classification in which
he/she has previously and successfuily completed a probationary period.

An employee who accepls a position in a new class or who has transferred and is required to
serve a probationary period shall have a tnal period pursuant to the applicable Colleclive
Bargaining Agreement. However, if the employee elects to return to his/her former position,
the employee shall not be allowed to select another option under job and retraining
opportunities under the Memorandum of Understanding and the normal separation package
shall apply.

For purposes of Oak Terrace Nursing Home, the employee shall not be eligible to exercise
any vacancy or bumping layoff opticns under the normal separation option. The parties may
negotiate changes to the vacancy and bumping options in the applicable Collective
Bargaining Agreement for such employees al other facilities al a later ime.

MNotwithstanding #11 in the Procedure section, an employee who is nen-certified shall be
eligible to select from mitigation to layoli options 1, 2, or 3 pursuant to the procedures
described in this Agreement. However, if the employee selects job and retraining opportunity
and he/she receives relocation expenses when he/she previously exercised option 1, he/she
shall no longer be eligible 1o receive relocation expenses. If the employee selects ancther job
and refraining option and is subsequently non-certified, the normal separation package shall
apply. For purposes of Oak Terrace Nursing Home, the employee shall nol be eligible to
exercise any vacancy or bumping layoff options. The parties may negotiate changes to the
vacancy and bumping oplions in the applicable Collective Bargaining Agreement for
employees al other facilittes at a later time.
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14. Employees who have been declared at-risk shall be allowed to interview for job and retraining
opporlunities within the State system up to a cumulative total of eight (8) hours with the
approval of his/her supervisor which shall not be unreasonably denied. The Appointing
Authority may require confirmation of the occurrence of such interviews. The employee shall
not be eligible for expenses.

Section 4. Enhanced Separation Package.

An employee who selects the ephanced separation package option may select option 2.1, if
eligible, option 2.2 or 2.3.

2.1 Retirement; with employer paid insurance benefits as negotiated under chapter 605 (1988
session laws).

Employees shall receive the following:

1. Severance Pay

a.

An employee shall be eligible for such pay if the employee mesls the following
conditions:

i. has accrued twenty {20) years or more continuous Stale service; or

ii. has less than twenty (20) year continuous State service, but is mandatorily retired or
retires at or after age 65; or

iii. retires from State service after ten (10) years of continuous State service and who
are immediately entitled at the time of retirement to receive an annuity under a State
retirement plan, notwithstanding the employee’s election to defer payment of an
annuity.

Severance pay shall be equal to forty (40) percent of the employee's accumulated but
unused sick leave balance (which balance shall not exceed nine hundred (900) hours).

Employees shall receive twelve and one-half (12 1/2) percent of the employee's
accumulated but unused sick leave balance exceeding nine hundred (900) hours, times
the employee’s regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappointed to
State service, eligibility for future severance pay shall be computed upon the difference
between the amount of accumulated but unused sick leave restored to the employee's
credit at the time the employee was reappeinted and the amount of accumulated but
unused sick leave at the time of the employee’s subsequent eligibility for severance pay.

Such severance pay shall be excluded from retirement deductions and from any
calculations in retirement benefits and shall be paid over a period not to exceed five
years irom termination of employment. In the event that a terminated empioyee dies
before all or a portion of the severance pay has been disbursed, that balance due shall
be paid to a named benelficiary or, lacking same, to the deceased's estate.

2. Accumulated Vacation

The employee shall be compensated in cash, at the employee’s rate of pay at the time of
retirement for all vacation leave to the employee’s credit at the time of retirement. However,
in no case shall payment exceed the maximum accurnulation in the applicable Collective
Bargaining Agreements.
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3. Employer Contribution to Health and Dental Insurance Premiums

a.

An employee shall be sligible for the Employer contribution to health and dental
insurance premiums if the employee meets the following cenditions:

i. has not yel attained the age of sixty-five (65); and

ii. terminates active employment in State service and is eligible and applies for a
retirernent annuity.

iii. has three (3) or more years of conlinuous service.

An employee shall be eligible 10 receive the contribution toward the Employer paid health
and dental insurance premiums to which he/she was entitled at the time of retirement
subject lo any changes in premium or benefit levels made in the parties Collective
Bargaining Agreements.

An employee is no longer eligible for the Employer contribution to health and dental
insurance premiums with the first occurrence of any of the following:

i. atthe end of month in which the retired employee attains the age of sixty-five (65);
or

ii. atthe end of the month in which the retired employee chooses not to receive an
annuity; or

iii. the retired employee is eligible for Employer-paid health insurance from a new
employer.

An employee selecting this option shall not be placed on any layoff lists under the applicable
Collective Bargaining Agreements.

2.2 |n addition to benefits provided under collective bargaining agreements, a one time enhanced
payment not to exceed $7500, based on 5% of the employee’s base salary or wage, not to
exceed $1250.00, multiplied by the number of years of slate service. For employees
selecting this option, the Department agrees not to contest any unemployment insurance
determination.

Employees shall receive the following:

1. Severance Pay

a.

Severance pay shall be equal to forty {40) percent of the employee’s accumulated but
unused sick leave balance (which balance shall not exceed nine hundred {200} hours).

Emplcyees shall receive twelve and one-half (12 1/2) percent of the employee’s
accumulated but unused sick leave balance exceading nine hundred {900} houss, times
the employee's regular rate of pay at the time of separation.

Should-any employee who has received severance pay be subsequently reappointed to
State service, eligibility for future severance pay shall be computed upen the difference
between the amount of accumulated but unused sick leave restored to the employee's
credit at the time the employee was reappointed and the amount of accumulated but
unused sick leave at the time of the employee's subsequent eligibility for severance pay.
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Such severance pay shall be excluded from retirement deductions and from any
calculations in retirement benefits and shall be paid over a period not to exceed five
years from termination of employment. In the event that a terminated empfoyee dies
before all or a portion of the severance pay has been disbursed, that balance due shall
be paid to a named beneficiary or, lacking same, to the deceased’s estate.

Accumulated Vacation

The employee shall be compensated in cash, at the employee’s rate of pay at the time of
separation for all vacation leave to the employee's credit at the time of separation. However,
in no case shall payment exceed the maximum accumulation in the applicable Collective
Bargaining Agreements.

Employer Contribution for Insurance

a.  Anemployee shall be eligible tor such benefits if the employee:

i. isinthe classified service; and

ii. is receiving an Appointing Authority contribution for insurance coverage at the time
of histher separation; and

iii. has three (3) or more years of continuous services.

b, An eligible employee remains eligible for the Emplayer contribution Collective Bargaining
Agreements for six (6) months from the date of separation.

¢.  The Employer contribution for insurance shall be as provided in the parties’ Colleclive
Bargaining Agreements.

It is understeod that severance pay, accumulated vacation, and Employer contribution for
insurance are governed by the terms of the applicable Collective Bargaining Agreements and
any subsequent changes in these Agreements regarding these benelits shall be reflected
here.

A one time enhanced payment not to exceed $7,500.00, based on 5% of the employee's
base salary or wage, not to exceed $1,250.00, multiplied by the number of years of State
service.

a. An employee's base salary or wage shall be defined as the annual salary for histher
classification at the time the employee is declared at-risk.

b. The employee's number of years of State service shall be defined as the length of
employment with the State of Minnesota since the last date of hire.

Unemployment Insurance

a. The Department of Human Services shall not contest any unemployment insurance
determination.

An employee selecting this option shall not be placed on any layoff lists under the applicable
Collective Bargaining Agreements.
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2.3 In lieu of the one time enhanced payment, tuition, fees, books, travel expenses, career

guidance, and related expenses at a public institution of post-secondary education, up to the
amount of the enhanced payment te which the employee would be entitled.

Employees shall receive the following:

1.

Severance Pay

Severance pay shall be equal to forty (40) pescent of the employee’s accumulated but unused
sick leave balance (which balance shall not exceed nine hundred {900} hours).

Employees shall receive twelve and one-half (12 1/2) percent of the employee's accumuiated
but unused sick leave balance exceeding nine hundred (300) hours, times the employee’s
regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappointed to State
service, eligibility for future severance pay shall be computed upen the difference between
the amount of accumulated but unused sick leave restored to the smployee'’s credit at the
time the employee was reappointed and the amount of accumulated but unused sick leave at
the time of the employee's subsequent eligibility for severance pay.

Such severance pay shall be excluded from retirement deducticns and from any calculations
in retirement benefits and shall be paid over a period not to exceed five years from
termination of employment. In the event that a terminated employee dies before all or a
porticn of the severance pay has been disbursed, that balance due shall be paid to a named
beneficiary or, lacking same, to the deceased's estate.

Accumulated Vacation

The employee shall be compensated in cash, at the employee's rate of pay at the time of
separation for all vacation leave to the empleyee's credit at the time of separation. However,
in no case shall payment exceed the maximum accumulation in the applicable Collective
Bargaining Agreements.

Employer Centribution for Insurance

a. An employee shall be eligible for such benefits if the employee:

i. isinthe classified service; and

ii. is receiving an Empioyer contribution for insurance coverage at the time of hisfher
separation; and

ii. has three (3) or more years of continuous services.

b.  An eligible employee remains eligible for an Employer contribution for six {6) months
from the date of separation.

c. The Employer contribution for insurance shall be as provided in the parties' Collective
Bargaining Agreements.

It is understood that severance pay, accumulated vacation, and Empleyer contribution for

insurance are governed by the terms of the parties' Collective Bargaining Agreements and
any subsequent changes regarding these benefits shatl be reflected here,
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Payment for tuition, fees, books, travel expenses, career guidance, and related expenses ata

public institution of post-secondary education, up to the amount of the one time enhanced
payment to which the employee would be entitled.

The Department in consultation with the exclusive representatives shall develop policies and
procedures to implement the above provision.

An employee selecting this option shall not be placed on any layctf fists under the applicable
Collective Bargaining Agreements.

Section 5. Normal Separation Package.

Employees shall receive the following:

1. Severance Pay

a.

An employee shall be eligible for such pay if the employee meets the fallowing
conditions:

i.  has accrued twenty (20} years or more continuous State service; or

i. has less than twenty (20) year continuous State service, but is mandatorily retired
or retires at or after age 65, or

iii. retires from State service after ten (10) years of continuous State service and who
are immediately entitied at the time of retirement to receive an annuity under a
State retirement plan, netwithstanding the empioyee’s election to defer payment of
an annuity.

Severance pay shall be equal to forty (40) percent of the employee’s accumulated but
unused sick leave halance {which balance shall not exceed nine hundred (900) hours}.
¥ necessary, accumulated but unused sick leava bank hours shall be added to the sick
leave balance to attain the nine hundred {900} hour maximum. In addition, employees
who separate prior to January 7, 1998, shall receive twenty-five {25) percent of the
employee’s accumulated but unused sick leave bank, times the employee’s reguiar rate
of pay at the time of separation.

Employees who separate on or after January 7, 1998, shall receive twelve and one-half
(12 1/2) percent of the employee's accumulated but unused sick leave bank, times the
employee’s regular rate of pay at the time of separation.

Should any employee who has received severance pay be subsequently reappainted to
State service, eligibility for future severance pay shall be computed upcn the difference
between the amount of accumulated but unused sick leave restored to the emplayee's
credit at the time the employee was reappointed and the amount of accumulated but
unused sick leave at the time of the employee's subsequent eligibility for severance pay.

Such severance pay shall be excluded from refirement deductions and from any
calcutations in retirement benefits and shall be paid over a period not to exceed five
years from termination of employment. In the gvent that a terminated employee dies
before atl or a portion of the severance pay has been disbursed, that balance due shalf
be paid to a named benefictary or, lacking same, to the deceased's estate.
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Accumulated Vacation

The employee shall be compensated in cash, at the employee’s rate of pay at the time of
retirement for all vacation leave to the employee's credit at the time of retirement. However,
in no case shall payment exceed the maximum accumulation in the applicable Collective
Bargaining Agreements. ’

Employer Contribution for Insurance
a. Anemployee shall be eligible for such benefits it the employee:
i, isin the classified service; and

ii. is receiving an Employer contribution for insurance coverage at the time of his/her
separation; and

iii. bhas three (3) or more years of continuous services.

b.  An eligible employee remains eligible for an Employer contribution for six (6) months
from the date of separation.

c. The Employer contribution for insurance shall be provided in the parties’ Collective
Bargaining Agreements.

It Is understood that severance pay, accumulated vacation, and Employer cantribution for
insurance are governed by the terms of the applicabie Collective Bargaining Agreements and
any subsequent changes regarding these benefits shall be reflected here.

Placement on the layofi lists pursuant to the applicable Collective Bargaining Agreements.
For purposes of Oak Terrace Nursing Home, the vacancy and bumping tayoff options shall
net be available to the employee. The parlies may negotiate the vacancy and bumping
options in the applicable Collective Bargaining Agreement for such employees at other
facilities at a later time.
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APPENDIX K- VACATION CREDIT - EDUCATIONAL SUPERVISORS

For employees in the class Institution Educational Supervisor, the following modification of Article
8, Vacation and Sick Leave, Section 1C, Accruals, shall apply:

Length of service may also include time spent in other formal teaching positiens as stated below:

A. A supervisor who is appointed to a position covered by this agreement within three (3)
years of separation from a formal teaching, teaching supervision or administration
position may, at the discretion of the Appointing Authority, transfer length of service
credit from that position for purposes of vacation accrual. Eligible current supervisors
must apply for this credit prior to a date set by the Employer. Any increase in the
vacation accrual rate which is the result of the Appcinting Authority decision, shall
commence the pay pericd after the date of the Appointing Authority decision.
Determinations made under this provision are not arbitrable under this agreement.
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APPENDIX L - STATUTORY LEAVES

Statutory leaves are subject to change or repeal and are not grievable or arbitrable under the
provisions of Article 7 of this Agreement.

The following are the statutory leaves designated by Legislation:

3.088 Leave of Absence to Serve as a Legislator or For Election to a
Full Time City or County Office

15.62 Athletic Leave of Absence

43A.32 Leaves of Absence for Classified Employees Who Become
Elected Public Officials or Candidates

181.940 - 181.943 Parenting Leave, School Conference and Activities Leave, and
Sick Child Care Leave

181.945 Bone Marrow Donation Leave

181.9455 Organ Donaticn Leave

202A.135 Leave Time from Employment; Party Officers; Delegates to Party
Conventions

204B.195 Time Ot From Work to Serve as Election Judge

204C.04 Time Off to Vote in a State Primary Election, a Presidential

Prirnary Election, or an Election te Fill a Vacancy in the Office of
United States Senator or United States Representative

192.26, 192.261 Military Service
43A.185 Disaster Volunteer Leave
29 USC 2601 et.seq, Family Medical Leave

A. Military Leave: Up to fifteen (15) working days leave per calendar year shall be granted to
members of the National Guard or military or naval reserves of the United States or of the
State of Minnescta and who are ordered or authorized by the appropriate autharities to
engage in training or active service. The supervisar, upon receiving netification of duty, must
notify his/her Appointing Authority within seven (7) calendar days of receiving that notification.

B. Voting Time Leave: Any supervisor who is eligible to vote in any statewide general election
or at any election to fill a vacancy in the office of a representative in Congress, may absent
himself/herselt from work for the purpose of voting during the forenoon of such election day
provided the supervisor has made prior arrangements for such absence with his/her
immediate superict.

C. Emergency Leave: The Commissioner of Employee Relations, after consultation with the
Commissioner of Public Safety, may excuse State supervisors from duty with full pay in the
event of a natural or man made emergency, if continued cperation would invelve a threat to
the heafth or safety of individuals. Absence with pay shall not exceed sixteen (16) working
hours at any one time unless the Commissioner of Employee Relations authorizes a longer
duration.

. Leave to Serve as an Election Judge: Any supervisors serving as an Election Judge in any
statewide primary or general election or in an election to fill a vacancy in the office of a
representative in Congress shall be eligible for paid leave for all normal work hours the
superviser serves as an election judge. '

E. Military Leave: Leave shall be granted to a supervisor who voluntarily or involuntarily enters
into active military service, active duty for training, initial active duty for training, Inactive duty
training or full-time National Guard duty in the armed forces of the United States for the
period of military service, not to exceed five (5) years.
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Precinct Caucus or Convention: Upon fourteen (14) days advance request, leave shall be
granted to any supervisor for the purpose of attending a political party caucus or political
convention,

Maternity/Paternity or Adoption Leave: A Maternity/Paternity or Adoption leave of absence
shall be granted fo a natural parent or an adoptive parent who requests such leave in
conjuncticn with the birth or adoption of a chikl. Requests for Adoption Leave shall be
submitted six (6) weeks in advance, if possible, but in no event less than three (3) days prior
to such leave. Requests for Maternity/Paternity Leave shall be submitted at least six (6}
weeks in advance of the anticipated due date, i¥ possible. The Maternity/Paternity or
Adoption Leave shall commence on the date requested by the supervisor and shail continue
up to six (6) months. Sick leave or vacation used following the birth of the child will not have
the effect of extending the six (6) months of maternity/paternity or adoption leave. Such
leave may be extended up to a maximum of one (1) year, from the date of the event giving
rise to the leave request, by mutual consent between the supervisor and the Appainting
Authority.

Eamily and Medical Leave.
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APPENDIX M - COMPENSATION POLICY FOR INFORMATION TECHNOLOGY
SUPERVISORS

1.

The terms of this appendix are limited 1o those supervisors in classifications on the following
list.

Class
Code  Class Title

3581 Transportation Infermation Resource Divisional Supervisor
987  Administrative Systems Supervisor
1000  Information Systems Manager

3324  Revenue Information Systems Supervisor

1089  Systems Supervisor

3582  Transportation Information Resource Policy & Standards Supervisor
2179 Economic Security Computer Operations Supervisor

2137  Information Systems Software Services Supervisor
1001 Information Systerns Training Supervisor

2954  Management Information System Consultant Supervisor
2132 Systems Analysis Unit Supervisor

3268  Maxis Systemn Control Supervisor

1860  Computer Center Director

2180  Economic Security Data Control Supervisor

2126  Programmer Analyst Supervisor

3177  LoMtery Tele Comm. Superviscr

3048  Facility Information Center Supervisor

3220  Management Information Systems Supervisor 2

254  EDP Operations Supervisor 3
2149 EDP Operations Control/Shift Supervisor
2836  Management Information Systems Supervisor §

The provisions of Article 18, Section 4A, of the Master Agreement that refer 1o a position rate
shall not apply to supervisors in the affected classifications. Supervisors in the affected
classifications shall be eligible for a one step progression increase annually, on the
supervisor's anniversary date.

The salary ranges for the classifications listed in this zppendix shall be those shawn in
Appendix H Compensation Grid 16-G and Appendix | Compensation Grid 16-G. The
provisions of Article 16, Section 4 of the Master Agreement do not apply to classifications
covered by this appendix.

The salary range assignments shall be as shown in Appendix F and G.

Supervisors in the affected classifications who have not reached the negotiated maximurm rate
for the classification, as shown in Appendix H Compensation Grid 16-G and Appendix |
Compensation Grid 16-G, shall continue 1o be eligible to receive progression increases on
their anniversary date, subject to the performance standards and grisvance pravisions of the
Master Agreement.
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At the discretion of the Appointing Authority, a supervisor may receive one or more than one
step as a progression increase on or before their anniversary date. A supervisor receiving
either a multiple step, unscheduled or early progression increase shall not be eligible under the
terms of the Master Agreement for ancther progression increase until the second occurrence
of their anniversary date foliowing the receipt of the discretionary increase.

. At the request of an Appointing Authority, the Employer may establish a higher maximum rate
for positions within a classification. This “market rate” maximum shall not exceed the
negotiated maximum rate by more than 10 percent. The Appointing Authcrity has the
discretion to set the salary of a supervisor above the negotiated salary range maximum and up
to the "market rate” maximum. Supervisors whose salary rates exceed the negotiated salary
range maximum shall not be eligible for progression increases, but may receive general wage
adjustments provided by the Master Agreement at the discretion of the Appointing Authority.

At the discretion of the Appointing Authority, a candidate accepting an initial appointment 10 a
position in a classification covered by this appendix may receive an ingentive of up to $5,000.
Current state employees are not eligible for the incentive. The amount of the incentive shall be
determined by the Appeinting Authority. The supervisor shall receive one-half of the incentive
upon completion of & menths of continucus satisfactory service in the position. The supervisor
shall receive the other half of the incentive upon completion of 18 months of continuous
satisfactory service with the hiring agency in any of the classifications listed in this appendix.

The Employer may develop statewide policies for implementation of the provisions of this
appendix and shall notify the Association of those policies.
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Department of Employee Relations

Depa’nment 20¢ Centennial Office Building
OfEmployee 658 Cedar Street
Relatious St. Paul, MN 55153-1603

631-297-1184
TTY 651-262-2699

www.doerstate.mn.us

State of Minnssota:
Empluoyer of Choice

July 23, 1891

Gary Denault, Executive Director
Middle Management Association
520 Park Avenue

St Paul, MN 55102

Dear Gary:

This letter will serve to confirm our understanding on the Department of Agriculture’s unifarm
policy.

The wearing of the uniform is strictly voluntary on the part of supervisors. Upon request,
each supervisor is provided with {5) blue work shirts, (1) winter jacket, (1) winter cap, (1)
summer jacket and {1} summer cap. Replacement clothing is provided upen request of the
individual with procf that the existing clothing is worn out.

Sincerely,

Jehn Kuderka
Assistant State Negotiator
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Department of Employee Relations

Department 200 Centennial Office Building
OfEmployee 658 Cedar Street
H St. Paul, MN 55155-1603
Re}atlons £51-297-1184

TTY 651-282-2699
www.doerstate. mn us

Stale of Minngsola:
Fmpleyer of Choicr

July 26, 1997

Gary Denault

Executive Dirsctor

Middle Management Association
525 Park Street

St. Paul, MN 55103

Dear Gary:

During negotiations for the 1991-1893 contract, discussions were held regarding supervisors
expression of interest for posted vacancies and transfers of supervisors initiatec by
Appointing Authorities.

As a result of these discussions, it is agreed that Appointing Aulhorities shall not be arbitrary,
capricious, of discriminatory and must have legitimate business reascns to reject all
supervisors who express an inferest in a posted vacant position pursuant to Aricle 14,
Section 3 of the contract. In addition, Appointing Authority initiated transfers shall not be
done for disciplinary reasons.

Sinceraly,

John Kuderka
Assistant State Negotiator

JK:amk
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Department of Employee Relations

Depﬂrtment 200 Cenrennial Office Building
DfElIlplﬂyee 638 Cedar Street
Relations S Pal M 55153 15

TTY 651-282-269%
www.doerstare.mn.us

Stale of Minnesota;
Employer of Choice

September 16, 1993

TO: All State Agencies

The Departmem of Employee Relations and the Middle Management Association met and
conferred on ihe design of an experimental project under M.S. 43A.04, Subd. 8. The
experiment waives the provisions of M.S. 43A.15, Subd. & which requires employees to
quality prior to transferring or demoting. Instead, agencies may agree to allow superviscrs
noticed of permanent layoff to demonstrate their gualifications for transfer or demotion
through on the job experiénce and training.

Under the experiment, a supervisor noticed of permanent layoff identifies a vacancy in the
sarme or another agency and provides information on histher quafifications. H the supervisor
qualifies for the vacancy through the normal DOER selection pracess, the agency cansiders
the supervisor for appointment under existing contract provisions regarding layoff options
{within the same agency) or claiming (different agency). This experiment does not modify or
diminish the layoff and claiming rights of a supervisor who qualifies to transter or demote to
the new class through the testing process. If the supervisor does not qualify through the
normal selecton process but the agency believes he/she could through time on the job, the
agency should contact their DOER Staffing Representative regarding participation in this
experiment.

For appointments covered by this experiment, the supervisor will be placed in trainge status
fer up to eighteen (18) months in the position te demonstrate his/ther qualifications. If, at the
end of the eighteen {18} month period, the agency and DOER agree the supervisor has
achicved the necessary knowledges, skills and abilities, the supervisor will recewve a
probationary appointment to the new class. If, at any time during that period, the agency
determines the supervisor is not qualified, the supervisor will be placed on layoff from hisfher
original seniority unit as described in Section 7 of the agreement for supervisors who do not
successiully complete the probationary period after a claim.

Sincerely,

Julie M. Vikmanis
Staffing Manager
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October 27, 1995

Rebecca Wodziak

Labor Relations Representative
Department ot Employee Relations
200 Centennial Office Building

858 Cedar Street

St. Paul, MN 55155

RE: Article 6, Discipline

Dear Rebecca:

The parties have agreed in the course of bargaining to the following:

1. Any implementation of a discipline or corrective action program other than what is
explicitly described in Article 6 of the Master Agreement, will require the consent of the
Asscciation. .

2. When the time has expired for discipline to remain in a supervisor's personnel liie, the
parties agree that the record of discipline cannct be used in any subsequemt
disciplinary arbitration. However, the parties do agree that the Employer is allowed to
use subsequently the fact from the old discipline case that the employee was given
notice of what was expected and the possibility of discipline for failure to comply.

Sincerely,

Ronald L. Rollins
MMA Legal Counsel
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Department ¢f Employee Relations

Department 200 Centennial Office Buiiding
OfEmployee 658 Cedar Srreer
i St. Paul, MN 35155-1603
REIanonS 651-297-1184

TTY 651-282.2699
www.doerstate.mn.us

State of Minresola:
Employer of Chaice

August 21, 1897

Mr. Gary Denautt

Executive Director

Middle Management Association
525 Park Street, Suite 333

St. Paul, MN 55103

Dear Mr. Denault:

As part of the 1997-89 Labor Agreement, we will apply the early retirement incentive
{described below) to supervisors in the classilication of Special Agent in Charge, who occupy
certain positions in the Depariment of Public Safety. The retirement incentive will apply only
to supervisors currently in the State Patrol Retirement Fund, who are and who supervise
licensed peace officers, and whoss successors will remain eligible for inclusion into tha State
Patrol Retirement Fund.

The Early retirement incentive shall be as follows:

Eligibility. A Supervisor who attains the age of fifty (55) years after the effective date and
before the expiraticn date of the contract and who is covered by the State Patrol Retirement
Fund and who is eligible for an annuity may elect during the pay period in which his/her fifty
fifth (55th) virthday occurs or during the pay pericd in which his’her anniversary date occurs,
to take advantage of the early retirement incentive,

Incentive,

a. Supervisors exercising this option must be eligible for insurance coverage under the
provisions of this Article and shall be provided with health and dental insurance which
the supervisor was entitled to at the time of relirement, subject to any changes in
coverage in accordance with this or any subsequent Agreement. Supervisors eligible
lo receive an Employer Contribution for medical and dental coverage immediately
prior to taking advantage of the early retirement incentive shall continue to receive an
Empioyer Contribution as set forth below for themselves and their enrclled
dependents until the supervisor attaing the age of sixty-five (65). A superviscr who
retires with no Employer Contribution for dependent coverage or who terminates
dependent coverage following retirement, shall not subsequently be eligible for a
contribution for dependent coverage. Receipt of early retirement insurance benefits
is contingent upon completion of all the required forms and continued payment of the
required premium.
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August 21, 1997

b. Any supervisor who attains the age of fifty (50) after the effective date and before the
expiration date of the contract and who is covered by the Correctional Pre Fifty-five
(65) Early Retirement Plan may opt during any pay pericd between that in which
his/her fiftieth (50th} birthday occurs through the pay period in which his/her fitty-fifih
{55th) birthday occurs, to take advantage of the pre fifty-five (55) early retirement
incentive.

Supervisors exercising this option must be eligible for insurance coverage under the
provisions of this Arlicie and shall be provided with health and dental insurance which
the supervisor was entitled to at the time of refirement, subject to any changes in
coverage in accordance with this or any subsequent Agreement. Supervisors sligible
to receive an Employer Contribution for health and dental coverage immediately prior
to taking advantage of the early retirement incentive shail continue to receive an
Employer GContribution as set forth below for themselves and their enrolled
dependents until the supervisor attains the age of sixty-five (65). A supervisor who
retires with no Employer Contribution for dependent coverage or who terminates
dependent coverage following retirernent, shat not subsequently be eligible for a
contribution for dependent coverage, Receipt of pre fifty-five (55) early retiroment
insurance benefits is contingent upon completion of all the required forms and
continued payment of the required premium.

Netwithstanding any changes in coverage in accordance with this or any subsegquent
Agresment, the Employer Contribution shall be equal 1o one hundred twenty {120)
times the amount of the monthly Employer Contribution applicable to that supervisor
at the time of his/her retirement, divided by the number of months until the supervisor
attains the age of sixty-five (65).

Sincerely,

Rebecca Wodziak
Labor Relations Representative, Principal
Department of Employee Relations
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Department of Employec Relations

Department 200 Centennial Office Buikding
({](Employee A58 Cudar Strea
Relations St Paul, MN 551551603

631-297-1154
TTY 651-282- 2699
wwrweloersratemnus

Stale of Mitinesola:
Ewmployer of Choice

August 12, 1997

Mr. Gary Denautt

Exscutive Director

Middle Management Association
525 Park Street, Suite 333

St, Paul, MN 55103

RE: Article 4 - Association Rights, Section 4, Notification

Dear Gary:

The parties have agreed in the course of bargairirtg 1o the following:

1, When the Employer determines that a position(s) or clagsification(s) in the Supesvisory
Unit (216) is to be removed from the Supervisory Unit and placed into the Managerial
Unit {220, the Employer shall notify the Association in advance, in writing.

2, The Association: has the right to request a meeting to discuss with the Department of
Employee Relations and the Appointing Authority prior to any placement of the
position{s) or classification(s) into the Managerial Unit. The request for a meeting must -
be made within ten (10} calendar days of receipt of the written notification from the
Empioyer.

3. If the Association requests such a meeting, the Department of Employee Relations and
the Appeirting Authority will not ptace the position(s} or classification{s) into the
Managerial Unit until the meeting has concluded.

Sincerely,

Rebecca Wodziak
Labor Retations Representative Principal
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Department ¢f Employee Relations

Department 200 Centenaial Gffice Buiiding
0 E]]]ployee ' 658 Cedar Street
: St. Paul, MN 55155-1603
elations 651-297-1184

TTY 651.282-2699

www.doer.state. mn.us

State of Mimnesola:
Enmployer of Choice

November 20, 2001

Mr. Gary Denatalt

Executive Director

Middle Management Association
525 Park Street, Suite 333

St. Paul, MN 55103

Dear Gary:
This letter is to confirm the agreement reached between the State of Minnesota and the
Middle Management Association regarding Article 8. Section 1B, Vacation and Sick Leave
Accruals. Specificaly, it was agreed that State employees entering the supervisory
bargaining unit from another bargaining unit, covered by a different contract or plan, with a
vacation acerual scale difterent from the one indicaled in Article 8, Section 1B shall not be
adversely impacted. All such situations shall be addressed on a case-by-case basis.
Sincerely,
¢ ;oo

- i 4 ( - f ﬂ"g.f L 4" L e

Sandi Blasser
Labor Relations Representative Principal
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Department of Employee Relations

Dep&ﬂment 200 Centennial Office Building
QfEmp]Uyee 658 Cedar Strect
i St. Paul, MN 35155-1603
Relations 651-297-1184

TTY 651-282-2699
www doerstate, mr.us

State of Misnesole:
Friplayer of Choice

November 20, 2001

Mr. Gary Denault

Executive Qirector

Middle Management Association
525 Park Street, Suite 333

St. Paul, MN 55103

Dear Gary:

This is to confinn the understanding that was reached during the recent round of
negotiations between the State of Minnesotla and the Middle Management Association
regarding inequities. Specifically, the parties agreed to continue to discuss issues of mutual
concern, including but not limited to:

e 3upervisory nursing dlassifications

Metro Radio Centrel Supervisors

Impact of the Transportation Specialist series within the Depariment of
Transportation

varicus trades supervisor classifications

Child Care Center Supervisor

Medical Laboratory Supervisor

Revenue Assessment Administrative Assistant Director

Sincerely, \

oo LTET

Jitt M. Pettis

Assistant State Negotiator/Compensation Manager
Labor Relaticns/Compensation Division
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