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AGREEMENT 

BETWEEN THE 

STATE OF MINNESOTA 

AND THE 

MINNESOTA GOVERNMENT ENGINEERS COUNCIL 

July 1, 1983 through June 30, 1985 



PREAMBLE 

This Agreement, made and entered into this __ day of August, 1983 by and 
between the State of Minnesota, hereinafter referred to as the Employer, and 
the Minnesota Government Engineers Council, hereinafter referred to as the 
Council, has as its purpose the promotion of harmonious relations between the 
Employer, the Council, and the employees covered by this Agreement; the 
furtherance of efficient governmental services; the establishment of an 
equitable and peaceful procedure for the resolution of differences without 
interference or disruption to efficient operations of the agencies, and for 
the establishment of a full and complete understanding relative to conditions 
of employment that are within the control of the Employer. 

Any Agreement which is to be included as a part of this Agreement must so 
indicate, must be reduced to writing, and must be signed by the parties to 
this Agreement. 

ARTICLE I 

COUNCIL RECOGNITION 

Section 1. Recognition. The Employer recognizes the Council as the exclusive 
representative for all engineering employees employed by the State of 
Mirmesota for more than fourteen (14) hours per week and more than sixty-seven 
(67) work days per year as certified by the Bureau of Mediation Services Case 
No. 80-PR-1298-A. 

Section 2. Job Classification. Job classifications within the bargaining 
unit covered by this Agreement are as follows: 

Engineer, Administrative 
Engineer 1, Graduate 
Engineer 2, Graduate 
Engineer, Principal 
Engineer, Senior 
Principal Engineering Specialist 

Land Surveyor 1 
Land Surveyor 2 
Land Surveyor, Principal 
Radio Engineer 1 , 
Radio Engineer 2 

Copies of classification specifications for these classifications will be made: 
available in the personnel office of each Appointing Authority to employees in 
the unit and to the Council. 

Section 3. Disputes. If a new job classification in State service is created 
or if a current job classification is significantly modified in occupational 
content, and if either party maintains that such new or changed classification 
be placed in or removed from Unit 12, the parties shall meet in an at tempt to 
determine whether or not the classification should be included in the unit. 

The matter shall then be referred to the Bureau of Mediation Services for a 
determination in accordance with Minn. Stat. 179.71, Subd. S(j). 

Section 4. New Uni ts. The provisions of this Agreement and recognition of 
the Council as exclusive bargaining representative shall also be extended to 
all employees in appropriate units for which the Council is certified during 
the life of this Agreement. 
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Section 5. Exclus.ive Recognition. The Employer will not meet and negotiate 
with any other council, association, labor or employee organization concerning 
the terms and conditions of employment for employees covered by this Agreement. 

Nothing in this Agreement shall restrict any employee from discussing any 
personal problem or concern with the Appointing Authority or Employer. 

ARTICLE II 

COUNCIL DUES 

Section 1. Payroll Deduction. The Employer agrees to cooperate with the 
Council in facilitating the deduction of the regular Council dues for those 
employees in the unit who are members of the Council and who authorize such 
deductions in writing; the deduction of fair share fee assessments; and the 
deduction of Council dues for employees who agree to voluntarily join the 
Council and who authorize such deductions in writing, so long as such 
employees are not in a bargaining unit r'epresented by another exclusive 
representative. 

Section 2. Exclusivity. No other employee organization shall be granted 
payroll deduction of dues for employees covered by this Agreement. 

Section 3. Hold Harmless. The Council agrees to indemnify and hold the 
Employer harmless against any and all claims, suits, orders or judgements 
brought or issued against the Employer as the result of any action taken or 
not taken by the Employer under the provisions of this Article including fair 
share deductions and remittances. 

Section 4. Dues Remission. The aggregate deductions of all employees shall 
be remitted, by the Commissioner of Finance, together with an itemized 
statement, to the Minnesota Government Engineers Council no later than ten 
(10) days following the end of each payroll period. 

Section 5. Employee Lists. Upon the request of the Council, the Employer 
agrees to furnish the Council with a current list of all members of the unit 
including home addresses. The Council shall reimburse the Employer for the 
cost of providing the list. The Appointing Authority shall notify the Council 
within one payroll period of the starting date for a new employee and furnish. 
the Council with the following information regarding such new employee: name, 
classification, home address and social security number. The Council shall 
also be notified of the promotion, transfer between Appointing Authorities, 
resignation or retirement or any or the members of the unit. 

The Council agrees to furnish the Appointing Authority with the proper forms 
for the reporting of this information. A copy of said form is reproduced in 
Appendix A. 
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ARTICLE III 

EMPLOYER RIGHTS 

It is recognized that, except as expressly stated herein, the Employer shall 
retain whatever rights and authority are necessary for it to ·operate and 
direct the affairs of the Employer in all of their various aspects, including 
but not limited to, the right to direct and assign employees; to evaluate job 
performance of employees, to plan, direct and control all the operations and 
services of the Employer; to schedule working hours appropriate for employees 
in this bargaining unit; to determine whether goods and services should be 
made or purchased; to make and enforce reasonable rules and regulations 
affecting terms and conditions of employment that are uniformly applied and 
then enforced in accordance with the rules and regulations. Any term or 
condition of employment not specifically established by this Agreement shall 
remain solely within the discretion of the Employer to modify, establish or 
eliminate. 

ARTICLE IV 

COUNCIL RIGHTS 

Section 1. Council Activities. The· Council has the right and responsibility 
to represent the interests of all employees in the unit; to present its views 
to the Appointing Authority on matters of concern, either orally or in 
writing; and to meet and confer with the Appointing Authority regarding 
policies and matters other t"han terms and conditions of employment. With 
advance notice to the Council Representative's immediate supervisor, the 
Employer agrees that during working hours, on the Employer's premises, and 
without loss of pay, Council Representatives shall be allowed reasonable time 
which does not unduly interfere with their normal duties to: consult with the 
Employer concerning the enforcement of any provision of this Agreement; to 
consult with the Employer and present its views on other matters of concern; 
to transmit communications authorized by the Council; and to' post Council 
notices and announcements. 

Section 2. Posting Space. The Appointing Authority shall provide the Council 
access to posting space in convenient places in work areas in which employees: 
in this unit work to be used exclusively by the Council for posting pertinent 
Council information. It is specifically understood that posted materials 
shall not advocate any course of action contrary to the provisions of this 
Agreement, nor shall it contain material of a partisan political or 
infianmatory nature. 

Section 3. Non-interference. The Employer agrees not to interfere with the 
rights of employees to become members of the Council, and not to discriminate, 
restrain, make reprisals against, or coerce any Council member or Council 
officer because of his or her activity on behalf of the Council. 

Section 4. Responsibility~ The Council accepts its responsibility as the 
exclusive representative of members of the unit and agrees to represent all 
employees in the unit without discrimination. 
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SUMMARY OF SALARY AND BENEFIT PROVISIONS AGREEMENT 
WITH 

MINNESOTA GOVERNMENT ENGINEERS COUNCIL (MGEC) 

SALARY 

General Wage Adjustment 

Other 

7/1/83: 
7/1/84: 

4.25J across-the-board. 
4.25J across-the-board. 

Increased Shift Differential from 30 cents an hour to 35 cents an hour. 

Provided inequity adjustment for two classes. 

Maintained current progression and changed achievement award system to 
one-time, non-recurring awards. 

INSURANCE AND BENEFITS 

Changed eligibility for state-paid insurance so that employees working 
between 50J-75J time receive one-half of state's insurance premium 
contribution. 

Continued existing insurance benefits and deductibles, except that 
outpatient nervous, mental and chemical dependency treatment was changed 
as follows: 

Old Plan 

-Reimbursement at 80J of 
charges until employee 
has incurred out-of-pocket 
expenses of $1,000 lifetime 

-lOOj reimbursement for all 
charges after $1,000 life
time out-of-pocket 

New Plan 

Same reimbursement schedule, 
but employees must incur 
$1,000 out-of-pocket expenses 
per year before receiving lOOj 
reimbursement 

State will continue to pay employee insurance premium up to the Blue 
Cross/Blue Shield premium, and 90J of the BC/BS premium for dependent 
coverage. Employees must pay the difference for higher priced carriers. 

Provided for two other cost containment plans within BC/BS plan: 
a) Hospital Aware. Metropolitan area preferred hospital plan. 

-- b) Physician's Aware. A preferred provided plan covering physicians. 
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Adopted a Usual, Customary and Reasonable surgical schedule (90J-10J 
co-pay). 

Added additional categories of state paid term life insurance of: 
1) $30,000 for employees earning $30,001 to $35,000 per year 
2) $40,000 for employees earning over $35,000 per year 

Dental insurance: no changes, state continues to pay premium for 
employee coverage and one-half of the dependent premium, not to exceed 

· -- · the Delta Dental rate. 

Added two additional vacation accrual 
1) Employees with 25-30 

years of service 
2} Employees with more than 

30 years of service 

rates: 
- increased accrual from 8 hours 

to Bi hours per pay period 
increased accrual from 8 hours 
to 9 hours per pay period 

Increased vacation accrual cap from 240 hours to 260 hours. 

Relocation expenses: 
1) Allowed the Appointing Authority discretion to pay realtor fees of 

.!:m_ to 7J (increased from 6J) 
2) Increased miscellaneous expenses on relocation from $350 to $550. 

Department of Employee Relations, 8/22/83. 
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I. Bargaining Unit Composition: Unit 12 - Professional Engineers 

II. Exclusive Representative: Minnesota Government Engineers Council 

III. Fiscal Anallsis: 
Biennial 

I Cost Item Biennial Base New Money 

I Salary $43,183,222 $3,188,898 
I FICA+ Retirement 5,235,582 501,532 I 

I 
Insurance 2,297,226 229,260 

I TOTAL $50,716,030 $3,919,690 
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ARTICLE V 

NO STRIKE OR LOCKOUT 

Section 1. No Strikes. The Council, its officers and the employees covered 
by this Agreement agree not to promote, support or engage in any strikes as 
defined in Minn. Stat. 179.63, subd. 12. Any employee who knowingly violates 
the provisions of this Section may be discharged or otherwise disciplined. 

Employees covered by this Agreement are essential employees purusant to Minn. 
Stat. 179.63, Subd. 11 (1980). 

Section 2. No Lockouts. No lockout, or refusal to allow employees to perform 
available work, shall be instituted by the Employer during the life of this 
Agreement. 

ARTICLE VI 

HOURS OF WORK AND OVERTIME 

Section 1. Definition. Hours of work are defined as the hours in a day 
and/or those hours of the day and payroll period in which the employee must 
work in order to fulfill the responsibilities of the position. 

Section 2. Normal Payroll Period. The normal payroll period shall consist of 
eighty (80) hours of work within a two (2) week payroll period. 

Section 3. Daily Scheduling. The Appointing Authority recognizes that 
because of the professional and supervisory nature of their · work, the 
employees covered by this agreement may be required to work varied hours, work 
on holidays and weekends, and during several periods within a single day, 
making the maintenance of consistent starting and stopping times or the 
assignment of the number of hours worked in a day sometimes impossible. 

Section 4. Overtime. The following provisions shall only be applicable where 
employees do not control their own hours. Employees shall be compensated for 
time worked in excess of their scheduled hours of work when requested by the 
Appointing Authority to work substantial amounts of overtime for which the. 
necessary hours of work can be anticipated of more than eight (8) hours per 
week for at least four (4) consecutive weeks in order to meet: 

1. a high priority completion date; or 
2. to complete other vital and highly essential work assignments. 

Such overtime shall be subject to approval by the Appointing Authority in 
advance of being worked. 

Overtime worked may be liquidated in either cash or compensatory time off at 
the rate of straight time at the option of the Appointing Authority after 
consulting with the employee. 

Overtime turned into compensatory time shall not exceed 80 hours. The 
compensatory bank shall be liquidated in leave only and shall dissolve if the 
employee leaves the Appointing Authority or bargaining unit. Hours worked 
over the 80 hours shall not be paid in cash or compensatory time. 
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Section 5. Payroll Period Averaging. Hours worked in excess of the normal 
payroll period to meet peak wrk demands from time to time may be accumulated 
and taken off within two payroll periqds following the payroll period in which 
they worked. It is understood and agreed that hours averaged are not 
necessarily on an hour for hour basis. Any employee who fails to take such 
time off within the following two payroll periods for any reason whatsoever 
shall have waived the right to take the time off. Such payroll period 
averaging shall be subject to approval by the employee's supervisor. 

Section 6. Shift Changes. When an employee is assigned to a specific shift 
and that assignment is changed, the employee shall be given seven (7) calendar 
days notice prior to the change. 

Section 7. On-Call. Employees who have been scheduled to be in an "on-call" 
status are not required to remain in a fixed location but are required to 
leave word where they can be reached. Employees in the on-call status who are 
called to work will use a state vehicle, or use their own vehicle and be 
reimbursed mileage for driving to and from their work station and their home. 
An employee shall be in an on-call status if the employee's supervisor has 
instructed the employee, in writing, to remain available to work during an 
off~duty period. 

An employee who is instructed in writing to remain in an on-call status shall 
be compensated for such time on the basis of twenty-four ( 24) dollars for a 
twenty-four hour period or part thereof. 

In the Department of Health, an employee who volunteers to be on-call shall be 
considered to be on-call when the employee's name has been posted for duty by 
the supervisor during ~an off duty period. An employee who is scheduled for 
on-call status is not required to remain at a fixed location but must stay 
within the area of the paging device. 

Employees in the Department of Health who volunteer to carry paging devices 
and be on-call to respond to nuclear emergencies shall be compensated at a 
fla~ rate of $50.00 per week of assigned on-call duty. 

Section 8. Call Back - Department of Health. Employees ori the Nuclear 
Emergency Response Team in the Department of Heal th who are called back to 
work after their regularly scheduled shift shall be paid at their regular 
hourly rate of pay or shall be given compensatory time off equal to the amount 
of time worked at the Appointing Authority's discretion after consulting with : 
the employee. The minimum amount of call back time shall be two (2) hours. 

ARTICLE VII 

HOLIDAYS 

Section 1. Eligibility. All employees except intermittent employees, 
emergency employees, project employees, and temporary employees shall be 
eligible employees for purposes of this Article. However, intermittent 
employees shall become eligible employees for purposes of this Article after 
completion of one hundred (100) working days in any twelve (12) month period. 

Section 2. Observed Holidays. The following days shall be observed as paid 
holidays for all eligible employees: 
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New Year's Day 
President's Birthday 
Memorial Day 
Independence Day 
Labor Day 

Veteran's Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 
Floating Holiday 

The employee shall receive one (1) floating holiday each fiscal year of the 
Agreement. The Appointing Authority may limit the number or employees that 
may be absent on any given day subject to the operational needs or the 
Appointing Authority. Floating holidays may not be accumulated. 

When any of the above holidays fall on a Saturday, the preceding Friday shall 
be observed as the holiday and when any or the above holidays fall on a 
Sunday, the following Monday shall be observed as the holiday. 

Section 3. 
holiday, an 
immediately 
holiday(s). 

Holiday Pay Entitlement. To be. entitled to receive a paid 
eligible employee must be in payroll status on the normal workday 
preceding and the normal workday immediately following the 

Eligible intermittent employees shall receive a holiday if they work the day 
before and the day after the holiday. If such intermittent employee works on 
a holiday, that employee shall be reimbursed for the holiday in addition to 
pay for the time worked. Holiday pay shall be in accordance with the schedule 
set forth in Section 4, below. 

Section 4. Holiday Pay. Holiday pay shall be computed at the employee's 
normal day's pay (i.e., the employee's regular hourly rate of pay multiplied 
by the number of hours in his/her normal work day.), and shall be paid for in 
cash. Eligible employees who· normally work less than full time shall have 
their holiday pay pro-rated in accordance with the following schedule: 

Hours that would have been 
worked during the pay period 
had there been no holiday 

Less than 9.5 
At least 9.5, but less than 19.5 
At least 19.5, but less than 29.5 
At least 29.5, but less than 39.5 
At least 39.5, but less than 49.5 
At least 49.5, but less than 59.5 
At least 59.5, but less than 69.5 
At least 69.5, but less than 79.5 
At least 79.5 

Holiday hours 
earned for each 
holiday in the 
pay period 

0 
1 
2 
3 
4 
5 
6 
7 
8 

Section 5. Work on a Holiday.· Any employee who works on a holiday shall, at 
the Appointing Authority's discretion, either be: 

1) paid in cash at the employee's appropriate rate for all hours worked 
in addition to holiday pay provided for in Section 4 above; or, 

2) paid in cash at the employee's appropriate rate for all hours worked 
in addition to an alternative holiday in lieu of holiday pay provided 
for in Section 4 above. The Appointing Authority shall, after 
consultation with the employee, designate such alternative holiday 
within thirty (30) calendar days of the last date of the pay period in 
which the holiday occurs. 

- 6 -



Section 6. Religious Holidays. When a religious holiday, not observed as a 
holiday, as provided in Section 2 above, falls on an employee's regularly 
scheduled work day, the employee shall be entitled to that day off to observe 
the religious holiday. Time to observe religious holidays shall be taken 
without pay except where the employee has sufficent accumulated annual leave 
or compensatory time or, by mutual consent, is able to make the time up. 
Employees shall notify the Appointing Authority at least five (5) working days 
prior to the leave. 

ARTICLE VIII 

VACATION LEAVE 

Section 1. Eligibility. All employees except intermittent employees, 
emergency employees, project employees, and temporary · employees shall be 
eligible employees for purposes of this Article. However, intermittent 
employees shall become eligible employees for purposes of this Article after 
completion of one hundred (100) working days in any twelve (12) month period. 

Section 2. Allowances. All eligible employees being paid for a full eighty 
( 80 ) hour pay period shall accrue vacation pay according to the following 
rates: 

Length of Service Requirement 

0 through 5 years 
After 5 through 8 years 
After 8 through 12 years 
After 12 through 20 years 
After 20 through 25 years 
After 25 through 30 years 
After 30 years 

Rate Per Full Payroll Period 

4 woricing hours 
5 working hours 
7 working hours 
7.5 working hours 
8 working hours 
8.5 working hours 
9 working hours 

Length of service is defined as the length of employment wit~ the State of 
Minnesota since the last date of hire. Length of service shall be interrupted 
only by separation because of resignation, termination, discharge for just 
cause, failure to return upon expiration of a leave of absence, failure to 
respond to a recall from layoff, or retirement. 

For purposes of determining changes in an employee's accrual rate, Length of 
Service Requirement shall not include periods of suspension, or unpaid 
non-medical leaves of absence, that are more than one full payroll period in 
duration. This method shall not be used to change any Length of Service 
Requirements determined prior to July 9, 1975. 

Eligible employees being paid for less than a full eighty (80) hour pay period 
shall have their vacation accruals pro-rated in accordance with the following 
schedule: 
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No. Hours 
Worked During 
Pay Period 

Less than 9. 5 

At least 9.5, 
but less than 
19.5 

At least 19.5, 
but less than 
29.5 

At least 29.5, 
but less than 
39.5 

At least 39.5, 
but leas than 
49.5 

At least 49.5, 
but less than 
59.5 

At least 59.5, 
but less than 
69.5 

At least 69.5, 
but less than 
79.5 

At least 79.5 

O thru 
5 

years 

0 

• 75 

1 

1.50 

2 

2.50 

3 

4 

LENGTH OF SERVICE REQUIREMENT 

After 5 After 8 After 
thru 8 thru 12 thru 
years 12 years 20 years 

0 

1 

1.25 

2 

2.50 

4.50 

5 

0 

1.25 

1.75 

4.50 

5.25 

6.25 

7 

0 

1.50 

2 

3 

3.75 

5.75 

6.75 

After 
20 thru 
25 years 

After 
25 thru 
30 years 

0 0 

1.50 1.75_ 

2 2.25 

3 3.25 

4 4.25 

5 5.5 

6 6.5 

7 7.5 

8. 8.5 

Changes in accrual rates shall be made effective at the beginning of the next 
payroll period following completion of the specified Length of Service 
Requirement. 

An employee who is reinstated or reappointed within four years of separation 
from state service except as a provisional, temporary or emergency appointee, 
may accrue vacation leave at the same rate and with the same accredited length 
of service as she/he had at the time of separation. 

An employee shall not utilize vacation during the first six (6) months of 
continuous service. Upon completion of six (6) months of continuous service, 
the employee shall then accrue vacation leave beginning from the date of hire. 

Employees may accumulate unused vacation leave to a maximum of two hundred 
sixty (260) hours. 

Vacation leave hours shall not be used during the payroll period in which the 
hours are accrued. 
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30 

Years 

0 

2.25 

4.5 

5.75 

6.75 

8 
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Employees on a military leave under -Article X shall earn and accrue vacation 
leave as though actually employed, without regard to the maximum accumulation 
set forth above. Vacation earned in excess of the maximum accumulation shall 
be taken within two (2) years of the date the employee returns from military 
leave. 

Each Appointing Authority shall keep a current record of employee vacation 
eamings and accruals which shall be made available to such employees upon 
request. 

Section 3. Vacation Period. Every reasonable effort shall be made by the 
Appointing Authority to schedule employee vacations at a time agreeable to the 
employee insofar as adequate scheduling of the work unit permits. If it is 
necessary to limit the number of employees within a classification on vacation 
at the same time, and there is a conflict among employees over vacation 
periods, vacation schedules shall be established on the basis of 
Classification Seniority within the employee's work unit. 

Except in emergencies and after reasonable notice, no employee will be 
required to work during the employee's vacation once the vacation request has 
been approved. 

Section 4. Vacation Charges. Employees who utilize vacation shall be charged 
only for the number or hours they would have been scheduled to work during the 
period of absence. In no . instance, however, shall vacation leave be granted 
in increments or less than one-half (1/2) hour except to permit utilization or 
lesser fractions that have been accrued. Holidays that occur during vacation 
periods will be paid as a holiday and not ch~ged as a vacation day. 

Section 5. Vacation Rights.·. Any employee transferring to the service of 
another Appointing Authority shall have accumulated vacation leave transferred 
and such leave shall not be liquidated by cash payment. Any employee 
separated from state service shall be compensated in cash, at his/her then 
current rate of pay, for all vacation leave to his/her credit at the time or 
separation. Employees shall be allowed to leave their accumulated vacation to 
their credit during the period or their seasonal or temporary la~orr. 

ARTICLE IX 

SICK LEAVE 

Section 1. Eligibility. All employees except intermittent employees, 
emergency employees, project employees, and temporary employees shall be 
eligible employees for purposes of this Article. However, intermittent 
employees shall become eligible employees for purposes of this Article after 
completion of one hundred (100) working days in any twelve (12) month period. 

Section 2. Sick Leave Accrual. All eligible employees shall accrue sick 
leave at the rate or four ( 4) hours per pay period or continuous employment 
beginning with their date of hire until nine hundred ( 900) hours have been 
accrued. After nine hundred ( 900) hours have been accrued and maintained, 
employees shall then accrue sick leave at the rate or two (2) hours per pay 
period. 
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Eligible employees being paid for less than a full eighty ( 80) hour pay period 
shall have sick leave accruals pro-rated in accordance with the following 
schedule: 

Number of Hours Worked 900 Hours and 
During Pai Period Less than 900 Hours Maintained 

Less than 9.5 0 0 
At least 9.5, but less than 19.5 .75 .25 
At least 19.5, but less than 29.5 1 .so 
At least 29.5, but less than 39.5 1.50 .75 
At least 39.5, but less than 49.5 2 1 
At least 49.5, but less than 59.5 2.50 1 .25 
At least 59.5, but less than 69.5 3 1.50 
At least 69.5, but less than 79.5 3.50 1. 75 
At least 79.5 4 2 

An employee who is reinstated or reappointed within four years of separation 
from state service except as a provisional, temporary or emergency appointee, 
may have his/her previously accumulated, unused balance of sick leave restored 
upon approval of the the Appointing Authority. 

However, an employee who has received severance pay shall have his/her sick 
leave balance restored at sixty (60) percent of the employee's accumulated but 
unused sick leave balance (which shall not exceed nine hundred ( 900) hours) 
plus seventy-five (75) percent of the employee's accumulated but unused sick 
leave bank. 

Each Appointing Authority shall keep a current record of sick leave earnings 
and accrual which shall be made available to employees upon request. 

Section 3. Usage. An employee shall be granted sick leave with pay to the 
extent of the employee's accumulation in the following situation~: 

1) absences necessitated by illness, or disability; 

2) absences needed for medical, chiropractic, or dental care for· the employee; 

3) absences necessitated by exposure to contagious disease which endangers 
the health of other employees, clients, or the public; 

4) absences necessitated by illness of a spouse, minor or dependent children, 
or parent who is living in the same household of the employee, for such 
reasonable periods as the employee's attendance may be.necessary; 

5) absences of a pregnant employee during the period of time that her doctor 
certifies that she is unable to work because or pregnancy; 

6) absences to arrange r or necessary nursing care r or members of the family 
or birth or adoption or a child. Such absences shall normally be limited 
to not more than three (3) days; however, at the discretion of the 
Appointing Authority, additional time off may be granted for the purposes 
or adoption. 
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Employees using sick leave under this Article will have such sick leave first 
deducted from the nine hundred ( 900) hours accumulation. Employees having 
used sick leave and who fall below the nine hundred (900) hours accumulation 
shall again accrue sick leave at four (4) hours per payroll period until their 
accumulation again reaches nine hundred (900) hours. 

Sick leave hours shall not be used during the payroll period in which the 
hours are accrued. 

Employees using leave under this Article may be required to furnish a 
statement from a medical practitioner upon the request of the Appointing 
Authority when the Appointing Authority has reasonable cause to believe that 
an employee has abused or is abusing sick leave. 

The Appointing Authority may also require a similar statement from a medical 
practitioner if the Appointing Authority has reason to believe the employee is 
not physically fit to return to work or has been exposed to a contagious 
disease which endangers the health of other employees, clients or the public. 

The abuse of sick leave shall constitute just·cause for disciplinary action. 

Section 4. Requests. Whenever practicable, employees shall submit written 
requests for sick leave, on forms furnished by the Appointing Authority, in 
advance of the period of absence. When advance notice is not possible, 
employees shall notify their supervisor by telephone or other means at the 
earliest opportunity. Supervisors shall respond promptly and shall answer all 
written requests. 

Section 5. Sick Leave Charges. An employee using sick leave shall be charged 
r or only the number of· hours ·"that the employee was scheduled to work during 
the period of sick leave. In no instance shall sick leave be granted for 
periods of less than one-half ( 1/2) hour except to permit usage of lesser 
fractions that have been accrued. Holidays that occur during sick leave 
periods shall be paid as a holiday and not charged as a sick leave day. 

Section 6. Transfer to Another Appointing Authority. An employee who 
transfers or is transferred to another Appointing Authority without an 
interruption in service shall carry forward accrued and unused sick leave. 

ARTICLE X 

LEAVES OF ABSENCE 

Section 1. Application for Leave. All requests for an unpaid leave of 
absence shall be submitted in writing by the employee to the employee' s 
immediate supervisor as far in advance of the proposed leave as practicable. 
The request shall state the reason for and the anticipated duration or the 
leave of absence. Such leaves may be denied where the needs of the Appointing 
Authority require that the skills and knowledge possessd by the applicant are 
necessary to the efficient functioning of the Appointing Authority. 

Section 2. Paid Leaves of Absence. 

A. Bereavement Leave: The use of a reasonable period of sick leave shall be 
granted in cases of death of the spouse or parents or the spouse, or the 
parents, grandparents, guardian, children, brothers, sisters, or wards or 
the employee. 
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B. Court Appearance Leave: Leave shall be granted for appearance before a 
court, legislative committee, or other judicial or quasi-judicial body in 
response to a subpoena or other direction or proper authority r or job 
related purposes other than those instituted by the employee or the 
exclusive representative. Leave shall also be granted for attendance in 
court in connection with an employee's official duty, which shall include 
any necessary travel time. Such employee shall be paid for the employee's 
regular pay less the fee received, exclusive of expenses, for serving as a 
witness, as required by the court. 

C. Educational Leave: Leave shall be granted for educational purposes if 
such education is required by the Appointing Authority. 

D. Jury Duty Leave: Leave shall be granted for service upon a jury. 
Employees whose scheduled shift is other than a day shift shall be 
reassigned to a day shift during the period of service upon a jury. When 
not impaneled for actual service and only on call, the employee shall 
report to work. 

E. Military Leave: Up to fifteen (15) working days leave per calendar year 
shall be granted to members or a reserve force or the United States or or 
the State or Minnesota and who are ordered by the appropriate authorities 
to attend a training program or perform any other duties under the 
supervision or the United States or or the State or Minnesota during the 
period of such activity. 

F. Voting Time Leave: Any employee who is eligible to vote in any statewide 
general election or at any election to fill a vacancy in the office of a 
representative in Congress, may absent himself /herself from work for the 

. purpose of voting during the forenoon of such election day provided the 
employee has made prior arrangements for such absence with his/her 
immediate supervisor. 

G. Emergency Leave: An Appointing Authority, after consultation with the 
Commissioner of Public Safety, may excuse employees from duty with full 
pay in the event of a natural or man made emergency, if continued 
operation would involve a threat to the health or safety of individuals. 

Absence with pay shall not exceed sixteen ( 16) working hours at any one 
time unless the Commissioner or Employee Relations authorizes a longer 
duration. 

Paid leaves or absence granted under this Article shall not exceed the 
employee's normal work schedule. 

Section 3. Unpaid Leaves of Absence. 

A. Unclassified Service Leave: Leave may be granted to any classified 
employee to accept a positiop in the unclassified service of the State of 
Minnesota. " 

B. Educational Leave: Leave may be granted to any employee for educational 
purposes. 
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C. Disability Leave: Leave of absence up to one (1) year shall be granted to 
any permanent employee who, as a result of an extended illness or injury, 
has exhausted his/her accumulation of sick leave. Such leave shall be 
limited to a cumulative total of one (1) year per illness or injury. Upon 
the request of the employee, such leave may be extended. An Appointing 
Authority may require appropriate medical documentation of the illness, 
injuries or disability. 

Appointing Authority Initiated Disability Leave: If the Appointing 
Authority has reasonable cause to believe that an employee is unfit or 
_unable to perform the duties of his/her position as a result of 
disability, illness, or injury, after consultation with the Council, the 
employee may be placed on a leave of absence for a period not to exceed 
six (6) months in duration. 

Such leave may not be initiated unless the Appointing Authority has 
offered the employee the opportunity to participate in the Employee 
Assistance Progra·m or another rehabilitation program and only after an 
evaluation by a private medical practitioner. Any such determination 
shall be subject to the Grievance Procedure of this Agreement. The 
Appointing Authority agrees to pay the cost of the medical evaluation 
stated above. 

D. Military Leave: Leave shall be granted to an employee who enters into 
active military service in the armed forces of the United States for the 
period of military service, not to exceed four (4) years. 

E. Personal Leave: Leave may be granted to'• any employee, upon request, for 
personal reasons. No such leave shall be granted for the purpose of 
securing other employment, ·except as provided in this Article. 

F. Precinct Caucus or Convention: Upon fourteen ( 14) days advance request, 
leave shall be granted to any employee for the purpose of attending a 
political party caucus or political convention. · 

G. Maternity/Paternity/Adoption Leave: A maternity/paternit~ or adoption 
leave of absence shall be granted to a natural parent or an adoptive 
parent, who requests such leave in conjunction with the birth or adoption 
of a child. The leave shall commence on the date requested by the 
employee and shall continue up to six ( 6) months, provided however that 
such leave may be extended up to a maximum of one ( ·1 ) year by mutual ·· 
consent between the employee and the Appointing Authority. 

H. Counc 11 Leave: Any elected or appointed officer of the Council may take a 
leave of absence up to six ( 6) months to work on Council business, 
provided however, that such leave may be extended up to a maximum of one 
(1) year by mutual consent between the employee and the Appointing 
Authority. 

I. Other Governmental Agency Work: Effective July 1, 1983, an employee may 
be granted a leave of absence by the Appointing Authority for the purposes 
of accepting employment with any city, county or other governmental agency 
for a period not to exceed two (2) years. 

Indefinite leaves in existence on July 1, 1981, pursuant to M.S. 163.07 
shall continue indefinitely under the following conditions: 
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1 • An employee may return from such leave only if a vacancy exists in the 
Minnesota Department of Transportation in the job classification from 
which the leave was granted. This limitation shall not be interpreted 
to limit in any way the availability and the application of M.S. 
163.07, subdivision 4 and 5, relating to Civil Service classification 
and promotional examination eligibility for persons holding 
engineering positions in other governmental units. 

2. Employees on leave shall not accrue any seniority, and their leave 
shall constitute a break in their "continuous service" for purposes of 
layoff and recall, and a break in their "length of service" for 
purposes of vacation accrual. For purposes of eligibility for 
severance pay their leave shall not constitute a break in their 
"continuous service." 

J. Non-Governmental Employment Leave: A leave of absence without pay for up 
to one ( 1 ) year may be granted at the discretion of the Appointing 
Authority for the purpose of accepting a position with an employer who is 
not a governmental agency. An additional year of leave may be granted 
upon the mutual agreement of the employee and the Appointing Authority. 
Employees granted such leave shall not be permitted to bump an existing 
employee and may return from such leave only if a vacancy exists in the 
agency in the job class from which the leave was granted. 

Employees on leave shall not accrue any seniority, and their leave shall 
constitute a break in their "continuous service" for purposes of layoff 
and recall, and a break. in their "length of service" for purposes of 
vacation accrual. For purposes of eligibility for severance pay their 
leave shall not constitute a break in their "continuous service.I' 

Section 4. Cancellation of Discretionary Leaves. Leaves of absence or 
extensions of such leaves, which are subject to the discretionary authority of 
the Employer may be cancelled by the Appointing Authority upon reasonable 
written notice to the employee. At the discretion of the Appointing 
Authority, an employee may terminate his/her leave of absence and return to 
work prior to the previously agreed upon date of eXPiration of that leave of 
absence. , 

Section 5. Reinstatement after Leave. Any employee returning from an 
approved leave of absence as covered by this Article shall be entitled to 
return to employment in a position in his/her former classification and· 
seniority unit. Employees returning from extended leaves of absence (one (1) 
month or more) shall notify their Appointing Authority at least two {2) weeks 
prior to the agreed upon termination date of their intention to return from 
leave. Employees returning from an unpaid leave of absence shall be returned 
at the same rate of pay the employee had been receiving at the time the leave 
of absence commenced plus any automatic adjustments that would have been made 
had the empl9yee been continuously employed during the period of absence. 
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ARTICLE XI 

VACANCIFS, RECLASSIFICATION, FILLING OF POSITIONS, PROMOTIONAL RATINGS 

Section 1. Definitions. 

A. Vacancy. A vacancy is defined as a permanent position in the classified 
service which an Appointing Authority determines to fill. Also, a vacancy 
is not created by reallocation, unless the incumbent fails to qualify for 
appointment to the new class. Ber ore an employee is reassigned to a 
different position with significantly different job duties, that position 
shall first be posted pursuant to Section 2, except when the reassignment 
is to avoid a layoff. Where no vacancy exists, the Appointing Authority 
may reassign on a permanent basis employees to other positions within the 
same classification and District, Office, Division or Bureau to accomplish 
staffing objectives. 

B. Reclassification. Reclassification means changing the allocation of a 
position to a higher, lower or equivalent class. 

C. Reallocation. Reallocation means a reclassification (the changing or the 
allocation or a position to a higher, lower, or equivalent class) 
resulting from significant changes over a period of time in the duties and 
responsibilities or the position. 

D. Change in Allocation. Change in allocation means 
resulting from abrupt, management-imposed changes in 
responsibilities or a posi~ion. 

reclassification 
the duties and 

Section 2. Job Posting. Whenever a vacancy occurs, it shall be posted within 
the Appointing Authority for 10 working days so that qualified employees may 
indicate their desire to be considered for the position. The posting shall 
include the classification, the name of the previous incumbent, if any, the 
supervisor, a brief description of the position and the required 
qualifications and may include notice that employees in oth~f classes may 
express an interest in the position. ·eowever, if such an employee is 
selected, the employee must be qualified for the classification posted or the 
Employer must determine that the position can be restructured and the position 
classification changed in accordance with appropriate statutes and 
administrative procedures. A copy of each posting shall be given to the·· 
Council. 

Section 3. Filling of Vacancies. All classified employees in the Appointing 
Authority and employment condition who meet the posted qualifications and who 
express their interest either orally or in writing, shall be given serious 
consideration, including the opportunity for an interview, for the opening 
prior to filling the vacancy through other available means. 

If a layoff list exists for the classification, seniority unit and employment 
condition, selection shall then be made from qualified employees on that 
list. No new appointments shall be made in a classification, seniority unit 
and employment condition for which a layoff list exists until all qualified 
employees on such list have been offered the opportunity to accept the 
position. If the vacancy still exists, the Appointing Authority may fill it 
by appointment from an eligible list, a voluntary demotion, a reinstatement, 
or any other means provided by law. 
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Upon request, the Appointing Authority shall make available to the Council the 
list of certified eligibles used to fill a vacancy in the bargaining unit. 

Section 4. Change in Allocation. When there is a change in allocation of a 
position, such position shall be considered vacant under the provisions of 
this Article and filled in accordance with Section 3. If the incumbent of a 
position which is changed in allocation is ineligible to continue in the 
position and is not promoted, demoted, reassigned or transferred, the layoff 
provisions of this Agreement shall apply. 

Section 5. Reallocation. The incumbent of a position which is reallocated 
shall continue in the position if the employee is eligible for and is
appointed to the position in the new class. 

If the incumbent has performed satisfactorily in the reallocated position, 
he/she shall be promoted to the new class without examination in accordance 
with law, provided the employee possesses any registration required for the 
new class. 

Where the incumbent has failed to perform satisfactorily in the reallocated 
position or is otherwise ineligible to continue in that position in the new 
class, the employee shall be removed from the position within thirty ( 30) 
calendar days from the date of notification to the Appointing Authority of the 
reallocation. Where the incumbent is ineligible to continue in the position 
and is not reassigned, transferred, promoted, or demoted, the layoff 
provisions of this Agreement shall apply. 

Section 6. Retroactive Pay on Reallocation.· If the incumbent of a position 
which is reallocated to a higher classification existing at the time of the 
request receives a probationary appointment to the reallocated position, pay 
for the reallocated position shall commence fifteen ( 15) calendar days after 
the Department of Employee Relations receives a reallocation request 
determined by the Department of Employee Relations to be properly documented, 
and.the payment shall continue from that date until the effective date of the 
probationary appointment. 

Such payment does not apply to reallocations resulting from · department or 
division or group studies initiated by the Department of Employee Relations or 
the Appointing Authority. The Commissioner of the Department of Employee 
Relations shall determine when such payment is appropriate. 

Section 7. Promotional Ratings. Promotional ratings required by the Employer 
in conjunction with . a promotional examination shall be prepared in an 
objective manner for each employee who is an applicant for that examination. 
No employee will be rated by a supervi::sc;,r who is competing in the same 
screening process for placement on the same eligible list. Prior to being 
sent to the Department of Employee Relations, the employee's immediate 
supervisor shall discuss the employee's final rating with him/her and, upon 
request, shall furnish a signed copy of the rating to the employee. 
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ARTICLE XII 

PROBATIONARY PERIOD 

All unlimited appointments to positions in the classified service, except 
appointments from layoff lists, shall be for a probationary period of six (6) 
calendar months. 

A calendar month is defined as the time between the date of employment and the 
corresponding date in the next following month. Any unpaid leaves of absence 
in excess of an aggregate total of ten ( 10) work days shall be added to the 
duration of the probationary period. The probationary period shall exclude 
any time served in emergency, provisional, temporary, or unclassified 
employment. 

An Appointing Authority may require a probationary period of six (6) calendar 
months for transfers, reemployments, reinstatements, and voluntary demotions.
If a probationary period will be required on a transfer, the Appointing 
Authority shall notify the employee· in writing prior to the effective date of 
the transfer. In the absence of such notice, transfer of a probationary 
employee will not affect the ruMing of the probationary period, and the 
transfer of a permanent employee shall be with permanent status. 

If the Appointing Authority decides an employee cannot successfully complete 
the probationary period as provided above, such employee shall not be 
certified. However, if the Appointing Authority feels that an extension of 
the probationary period could result in·· successful completion of the 
probationary period, the Appointing Authority and the employee may mutually 
agree to a limited extension, not to exceed three (3) months. 

Employees · placed on layoff prior to the completion of their probationary 
period- shall be required to complete the probationary period upon return from 
the layoff. 

During the probationary period, the - Appointing Authority s~ll conduct a 
minimum of one (1) performance counseling review of the employee's work 
performance ·at the approximate mid-point of the probationary period and 
furnish the employee with a written copy of the evaluation. 

An employee who is serving a probationary period and who is not certified by·· 
the Appointing Authority shall have the right to be restored to a position in 
~is/her former class and Appointing Authority. 

The length of a probationary period commenced prior to the effective date of 
this Agreement shall be governed by the collective bargaining agreement by 
which an affected employee was covered or by the personnel rules, whichever 
was applicable. All other aspects of the probationary period shall be covered 
by the terms of this Agreement. 
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ARTICLE XIII 

LAYOFF AND RECALL 

Section 1. Definitions. For purposes of this Article, these terms are 
defined as follows: 

A. State Seniority. "State Seniority" is defined as the length of continuous 
employment with the Employer since the last date of hire. 

B. Appointing Authority Seniority. "Appointing Authority Seniority" is 
defined as the length of continuous service within the Appointing 
Authority and its predecessor agencies. 

C. Classification Seniority. "Classification Seniority" is defined as the 
length of continuous service in a specific job classification within the 
Appointing Authority and its predecessor agencies. 

When an employee demotes, bumps, or transfers back to a previously held 
classification, Classification Seniority in the class to which the 
employee demotes, bumps, or transfers shall include Classification 
Seniority in the higher class from which the employee is demoted, bumped, 
or transferred as well as any Classification Seniority previously acquired 
in the class to which the employee demotes, bumps, or transfers. 

For purposes of classification seniority, 
classification of Engineer, Principai will 
classification of Land Sur~eyor, Principal. 

time served 
be credited 

in 
to 

the 
the 

Classification and appointing authority seniority for an employee 
transferred from the Department of Energy, Planning and Development to the 
Environmental Qualify Board at the time of its creation shall include 
his/her classification and appointing authority seniority with the 
Department of Energy, Planning and Development that existing on July 1, 
1982, the effective date of the formation of the new Board. 

D. Employees of the Department of Natural Resources who have served at least 
four ( 4) continuous years in an unclassified position in the Department 
and who are appointed to the same classification in the classified service 
shall have all continuous service in the classification in the department• 
credited toward classification and department seniority. The crediting of 
unclassified service shall not be granted until such time as the employee 
is appointed to the classified service. 

E. Continuous Service. "Continuous Service" shall commence on the date an 
employee begins to serve a probationary period. It is interrupted only by 
resignation, termination, discharge for just cause, failure to return upon 
expiration of a leave of absence, failure to respond to a recall from 
layoff or retirement. 

F. Seniority Unit. "Seniority Unit" is defined as the Appointing Authority 
except for Mn/DOT where seniority units shall be as follows: 
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District 1 
District 2 
District 3 
District 4 
District 5, 9 and Central Office 
District 6 
District 7 
District 8 

G. Layoff. "Layoff" is defined as an interruption in employment in excess of 
ten (10) consecutive working days. An Appointing Authority may lay off an 
employee by reason of abolition of the position, shortage of work or 
funds, or other reasons outside the employee's control which do not 
reflect discredit on the employee's service. 

H. Qualified. "Qualified" shall mean that the employee meets the 
registration, experience and/or educational requirements for initial 
appointment to the position. Upon request, the Appointing Authority shall 
meet and confer with the Council prior to a layoff or recall in any case 
where qualifications is an issue. 

The determination of the Appointing Authority as to whether or not an 
employee is qualified to perform the duties of a particular position shall 
not be grievable. 

Section 2. Establishment of Seniority Lists. Seniority lists showing each 
employee's seniority in each of the three categories listed above shall be 
prepared by the Appointing Authority no later than three (3) months after the 
effective date of the Agreement. The seniority lists shall also show the 
class or classes in which the employee previously served in the bargaining 
unit and agency. A copy of the list shall be posted on all Council posting 
spaces. The Council shall be furnished a copy of the completed seniority 
lists and the Appointing Authority agrees to up-date the seniority lists 
thereafter, upon the request of the Council, but not more frequently than once 
each cale~dar year. 

When two or more employees have the same Classification Se~iority dates, 
seniority positions shall be determined by total Appointing Authority 
Seniority. If a tie still exists, seniority shall be determined by total 
State Seniority. Any remaining ties shall be determined by lot. 

Section 3. Appeals. The Council, on behalf of the employees in the unit, 
shall have sixty ( 60) calendar days from the date of the initial posting to 
notify the Appointing Authority of any disagreements over the Seniority 
lists. Thereafter, appeals must be filed with the Appointing Authority within 
thirty (30) calendar days of the date of posting and any such appeals are 
limited to those changes made since the previous posting. Appeals of the 
initial posting in the Minnesota Department of Transportation shall be limited 
to changes made since the October 1, 1980 posting. 

Section 4. Layoff. Whenever layoffs become necessary, the agency shall 
designate the posiUon to be affected. Layoff shall occur within employment 
condition (l.llllimited full-time, unlimited part-time, seasonal full-time, 
seasonal part-time, intermittent) and within the seniority unit. At least ten 
(10) working days written notice of the layoff shall be given to the affected 
employee and the Council prior to the effective date of the layoff. The 
written notice shall specify the reason for the layoff and an estimated 
duration for the layoff. 
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When two or more positions in the same class, seniority unit and employment 
condition are designated for layoff simultaneously, the affected employees 
shall exercise their layoff options in order of their Classification Seniority. 

It shall be the policy of the Appointing Authority to make a reasonable effort 
to minimize the amount of bumping and relocation which might occur in the 
event a layoff is necessary, provided that said policy is not subject to the 
provisions of Article XV, Grievance Procedure. 

Before an employee whose position has been abolished is laid off, he/she shall 
be reassigned to a vacant position, if one exists, within thirty-five (35) 
miles of his/her current work location (or in the case of MN/DOT, within 
his/her seniority unit), in his/her current classification, employment 
condition and seniority unit, provided that he/she is qualified for the 
position. 

Where the preceding action cannot be accomplished, an employee about to be 
laid off shall be advised or his/her alternatives within options A, B, and C 
listed below. The employee shall then select one or these options. 

A. The employee shall proceed· through the following alternatives, if 
available, in numerical order. 

1a. Bump in the same class within 35 miles (or seniority unit in MN/DOT). 
Proceeding on the basis or inverse order of the Classification 
Seniority or the employees currently occupying the positions, the 
employee shall bump into the first position for which he/she is 
qualified, that is located within thirty-five (35) miles or his/her 
current work location (or in MN/DOT, within his/her seniority unit), 
in his/her current classification, employment condition and agency, 
provided that the position is occupied by an employee with less 
Classification Seniority than the employee bumping; or 

1b. Fill a vacancy in the same class statewide. 
The employee shall fill any vacant position in his/her current 
classification, employment condition and agency, provided that he/she 
is qualified for the position. 

2. Bump in the same class statewide. 
Proceeding on the basis of inverse order of the Classification 
Seniority of the employees currently occupying the positions, the • 
employee shall bump into the first position for which he/she is 
qualified in his/her current classification, employment condition and 
agency, provided that the position is occupied by an employee with 
less Classification Seniority than the employee bumping. 

B. The employee shall proceed through the following alternatives, if 
available, in numerical order. 

1. Fill a vacancy in a lower class within 35 miles (or seniority unit in 
MN/DOT). 
The employee shall fill any vacant position in any equal or lower 
bargaining unit classification which is within thirty-five (35) miles 
or his/her current work location (or in MN/DOT, within his/her 
seniority unit) , in his/her current employment condition and agency, 
provided that he/she is qualified for the position. However, if no 
such vacancy is available in the bargaining unit class in which the 
employee most recently served, he/she may proceed to option B2. 
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2. Bump into a lower or equal class within 35 miles (or seniority unit in 
MN/DOT). 
Proceeding on the basis of inverse order of the Classification 
Seniority of the employees currently occupying the positions, the 
employee shall bump into the first position for which he/she is 
qualified, that is located within thirty-five (35) miles of his/her 
current work location (in MN/DOT within his/her seniority unit), in 
the next lower or equal classification, in the employment condition 
and agency in which the employee bumping is currently serving, 
provided that the position is occupied by an employee with less 
Classification Seniority than the employee bumping. However, if no 
such position is available in the bargaining unit class in which the 
employee most recently served, he/she may proceed to option B3. 

3. Fill a vacancy in a lower class statewide. 
The employee shall fill any vacant position in any equal or lower 
bargaining unit classification which is within his/her current 
employment condition and agency, provided he/she is qualified for the 
position. However, if no such vacancy is available in the bargaining 
unit class in which the employee most recently served, he/she may 
proceed to option B4. 

4. Bump into a lower class statewide. 
Proceeding on the basis of inverse order of the Classification 
Seniority of the employees currently occupying the positions, the 
employee shall bump into the first position for which he/she is 
qualified in the next lower or equal.classification, in the employment 
condition and agency in which the· employee bumping is currently 
serving, provided that the position is occupied by an employee with 
less Classification Seniority than the employee bumping. 

C. Accept the Layoff. 

If none of the options in A or B above exist, or if the employee about to 
be laid off chooses not to accept the options as set forth in A or B 
above, the employee shall be laid off. 

An employee who does not have sufficient Classification Seniority to bump into 
a classification in which he/she has previously served shall not forfeit the 
right to exercise Classification Seniority in bumping into the next 
classification in which he/she has previously served~ 

Employees who have accepted. positions outside of a bargaining unit under the 
same Appointing Authority shall retain tull bumping rights into a previously 
held classification within the bargaining unit and Appointing Authority based 
upon Classification Seniority. 

Section 5. Out-of-Order Seniority Layoff. Upon the request of a more senior 
employee and with the approval of the Appointing Author! ty, a more senior 
employee in the same class may be laid off out of seniority order. 

Section 6. Relocation Expenses. If the application of Section 4 of this 
Article requires an employee to change residence and such change meets the 
thirty five ( 35) mile requirements provided for in Article XX, Relocation 
Expenses, the employee shall be eligible for payment of relocation expenses 
consistent with Article XX, subject to the following conditions: 
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A. If an alternative(s) exists for an employee within thirty five (35) miles 
of his/her current work location, but the employee chooses to accept a 
vacancy or bump to a position more than thirty five (35) miles from 
his/her current work location in order to retain his/her current rate of 
pay or in order to take the least out in the rate of pay, the employee 
shall be eligible for all relocation expenses except realtor fees. 

B. If no alternative(s) exists within thirty five (35) miles of his/her 
current work location, the employee shall be eligible for all relocation 
expenses. 

Section 7. Layoff Lists. The names of employees who have been laid off or 
demoted in lieu of layoff, shall be placed on a layoff list for the seniority 
unit, classification and employment condition from which they were laid off or 
demoted in lieu of layoff in order of Classification Seniority. Names shall 
be retained on the layoff list for a minimum of one ( 1) year or for a period 
of time equal to the employee's State Seniority, to a maximum of eight ( 8) 
years. 

No employee's name shall be removed from a layoff list because of refusal to 
return to work unless the position is in the classification, seniority. unit 
and employment condition from which the employee was laid off and is within 
thirty-five (35) miles of the employee's former work location. 

Section 8. Recall. In case of a recall, employees shall be recalled from 
layoff in the order in which their names appear on the layoff list for the 
seniority unit, classification and employment condition from which they were 
laid off, provided that the employee being recalled from layoff is qualified 
for the position. 

An employee shall be notified of recall by certified mail ( return receipt 
required) sent to the employee's last known address at least fifteen ( 15) 
calendar days prior to the reporting date. A copy of this notice shall be 
sent to the Council. The employee shall notify the Appointing Authority by 
certified mail (return receipt required) within five (5) calendar days of 
receipt of notification, of intent to return to work and shall report for work 
on the reporting date unless other arrangements are made. It' shall be the 
employee's responsibility to keep the Appointing Authority informed of the 
employee's current address. 

Section 9. Reemployment Lists. The name of an employee placed on the layoff. 
list shall automatically be placed on the reemployment list for the same 
class. The name of an employee who is laid off shall also be placed on all 
reemployment lists for those classifications in which the employee has held 
Classification Seniority and for locations and employment conditions for which 
the employee is eligible and has indicated in writing, on a form provided by 
the Appointing Authority, a willingness to accept employment. The Department 
of Employee Relations shall then certify the name of the laid off employee to 
be considered for appointment to vacancy for which the employee is eligible. 
The provisions of Section 9 shall not apply to employees on seasonal layoff. 

Section 10. Exclusions. The provisions of this Article shall not apply to 
unclassified, provisional, or temporary employees. 
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ARTICLE XIV 

DISCIPLINE AND DISCHARGE 

Section 1. Purpose. Disciplinary action may be imposed on employees with 
permanent status only for just cause. 

Section 2. Disciplinary Action. 

A. Discipline may include only the following, but not necessarily in this 
order: 

1. Oral reprimand (not grievable) 
2. Written reprimand (not arbitrable) 
3. Suspension 
4. Demotion 
5. Discharge 

Transfers shall not be used as a disciplinary action. 

B. Reprimand. If the Appointing Authority has reason to reprimand an 
employee, it shall be done in such a manner 1;,hat will not embarrass the 
employee before other employees or the public. 

Section 3. Discharge of Permanent Employees. The Appointing Authority shall 
not discharge any permanent employee without just cause. If, in any case, the 
Appointing Authority bel:j.eves there is just cause for discharge, the employee 
shall be suspended for five (5) working days. 

Section 4. Probationary Employees. Probationary employees serving an initial 
probationary period who are not certified, or who are discharged, suspended, 
or reprimanded shall not have access to provisions of the Grievance Procedure 
set forth in Article XV. Permanent employees serving a subsequent 
probationary period shall not have access to provisions of the Grievance 
Procedure in regard to non-certification. 

Section 5. Unclassified Employees. The discharge of unclassified employees 
is not subject to the Grievance Procedure set forth in Article XV. 

Section 6. Personnel Records. Initial minor infractions, irregularities or·· 
deficiencies shall first be privately brought to the attention of the employee 
and, if corrected, shall not be entered into the employee personnel record. 

An oral reprimand shall not become part of an employee's personnel record. 
Investigations which do not result in disciplinary actions shall not be 
entered into the employee's personnel records. A written record of all 
disciplinary actions other than oral reprimands shall be entered into the 
employee's personnel record. All disciplinary entries in the personnel office 
recdrd shall state the corrective action expected of the employee. 
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Upon the request of the employee, a written reprimand or a written record of a 
suspension of ten { 10} days or less, shall be removed from the employee's 
personnel record provided that no further disciplinary action has been taken 
against the employee for a period of two (2) years following the date of the 
written reprimand or three (3) years -following the effective · date of the 
suspension. Notwithstanding any of the provisions of this Article, the 
Council agrees that the Employer may continue to maintain records of prior 
incidents of disciplinary action after removal from the official personnel 
file for administrative purposes. 

The contents of an employees personnel office record shall be disclosed to the 
employee upon request and to the employee's Council representative upon the 
written request of the employee. In the event a grievance is initiated under 

Article XV, the Appointing Authority shall provide a copy of any items from 
the employee's personnel office records upon the written request of the 
employee, provided the Council pays for the copies. 

Each employee shall be furnished with a copy of all evaluative and 
disciplinary entries into their personnel office record and shall be entitled 
to have the employee's written response included therein. Documentation 
regarding any wage garnishment action against an employee shall not be placed 
in the employee's personnel file. 

ARTICLE XV 

GRIEVANCE PROCEDURE 

Section 1. Definition of a Grievance. For the purpose of this Agreement, a 
grievance shall be defined as a dispute or a disagreement as to the 
interpretation or application of any term or terms of this Agreement. 
Employees are encouraged to first attempt to resolve the matter on ari informal 
basis with their immediate supervisor at the earliest opportunity. If the 
matter cannot be resolved to the employee's satisfaction by informal 
discussion, it shall then be settled in accordance with 'the following 
procedure: 

STEP 1. The grievance shall be reduced to writing on forms provided by the 
Council setting forth the nature of the grievance, the facts upon · 
which it is based, the section or sections of the Agreement alleged to 
have been violated, and the relief requested and shall be presented to 
the grievant's inmediate supervisor {or other designated 
representative of the Appointing Authority) by a Council 
Representative. Any alleged violation not processed to this step 
within fifteen (15) working days of the first occurrence of the event 
giving rise to the grievance or within fifteen (15) working days after 
the grievant, through the use of reasonable diligence should have had 
knowledge of the first occurrence of the event giving rise to the 

_ grievance, shall be considered waived. Within ten (10) working days 
after receiving the written grievance, the grievant's immediate 
supervisor (or other designated representative of the Appointing 
Authority) and the Council Representative shall meet with or without 
the grievant, in an attempt to resolve the grievance. If 
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the grievance remains unresolved after this meeting, the written 
answer of the immediate supervisor (or other designated representative 
of the Appointing Authority) to the grievance shall be given to the 
Council Representative within ten ( 10) working days of this meeting. 
The Council shall appeal the grievance to Step 2 within ten ( 10) 
working days of the receipt of the answer of the immediate supervisor 
(or other designated representative of the Appointing Authority) or 
the grievance shall be considered waived. 

STEP 2. Within ten (10) working days after receiving the Council's appeal, the 
Appointing Authority or designee and the appropriate Council 
Representative, with or without the employee, shall meet to attempt to 
resolve the grievance. If, as a result of this meeting, the grievance 
remains unresolved, the Appointing Authority or designee shall give 
his/her written answer to the Council Representative within ten ( 10) 
working days following this meeting. The Council may refer the 
grievance in writing to Step 3 within ten ( 10) working days after 
receipt of the Appointing Authority's or designee's written answer. 
Any grievances not so appealed to the next step shall be considered 
waived. 

STEP 3. Within ten ( 10) working days following the receipt of a grievance 
referred from Step 2, the Appointing Authority or designee shall meet 
with the Council's designee and attempt to resolve the grievance. 
Within ten ( 10) working days following this meeting, the Appointing 
Authority or designee shall respond in writing to the Council 
Representative stating the Appointing Authority's or designee's answer 
concerning the grievance. · 

STEP 4. Within ten ( 10) working days following receipt of the Appointing 
Authority's or designee's written re~ponse, the Council may refer the 
grievance to Arbitration if the grievance remains unresolved and does 
not involve the dismissal or non-certification of a probationary 
employee. Any grievance not referred in writing by the Council to 
Step 4 within ten ( 10) working days following the receipt of the 
answer of the Appointing Authority or designee, shall, be considered 
waived. , 

The arbitration proceeding shall be conducted by an arbitrator to be 
selected by mutual agreement of the Employer and the Council within 
ten ( 10) working days after notice has been given. If the parties·. 
fail to mutually agree upon an arbitrator within the said ten ( 10) 
working day period, either party may request the Director of the 
Bureau of Mediation Services, to submit a panel of five (5) 
arbitrators. Upon receipt of a panel of arbitrators the parties shall 
have ten (10) working days to select an arbitrator. Both the Employer 
and the Council shall have the right to strike two names from the 
panel. A coin shall be flipped to determine which party shall strike 
the first name. The other party shall then strike one name. The 
parties shall continue in turn· by alternately each striking one 
additional name, and the remaining person shall be the arbitrator. 

Section 2. Arbitrator's Authority. 
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A. The arbitrator shall have no right to amend, modify, nullify, ignore, add 
to, or subtract from the provisions or this Agreement. He or she shall 
consider and decide only the specific issue submitted in writing by the 
Employer and the Council and shall have no authority to make a decision on 
any other issue not so submitted to him/her. The arbitrator shall be 
without power to make decisions contrary to or inconsistent with or 
modifying or varying in any way the application or laws, rules, or 
regulations having the force and effect of law. The arbitrator shall 
submit his/her decision in writing within thirty (30) calendar days 
following the close of the hearing or the submission or briefs by the 
parties, whichever is later, unless the parties agree to an extension. 
The decision shall be based solely on the arbitrator's interpretation or 
application or the express terms or this Agreement and the facts of the 
grievance presented. The decision or the arbitrator shall be final and 
binding on the Employer, the Council, and the employees. 

B. The fee and expenses for the arbitrator's services and proceedings shall 
be borne equally by the Appointing Authority and the Council, provided 
that each party shall be responsible for compensating its own 
representatives and witnesses. 

Section 3. Time Limits. If a grievance was not presented within the time 
limits set forth above, it shall be considered "waived". If a grievance is 
not appealed to the next step within the specified time limit or any agreed 
extension thereof, it shall be considered settled on the basis of the 
Appointing Authority or designee's last -answer. If the Appointing Authority 
or designee does not answer a grievance or an appeal thereof within the 
specified time limits, the Council may elect 'to treat the grievance as denied 
at that step and immediately appeal the grievance to the next step. The time 
limit in each step may be ·extended by mutual written agreement of the 
Appointing Authority or designee and the Council at each step. The parties 
may waive Steps 1 and 2 and proceed immediately to Step 3 by mutual written 
agreement or the Appointing Authority or designee and the Council. 

Section 4. Processing Grievances. The Council Representative involved and 
the grieving employee shall not leave work or disrupt departmental routine to 
discuss grievances without first requesting permission from his/her immediate 
supervisor which shall not be unreasonably withheld. The Council 
Representative and the grieving employee shall be allowed a reasonable amount 
or time during working hours while on the Appointing Authority's premises to 
investigate and to present the employee's grievance to the Appointing
Authority. 

The Council Representative and the grieving employee shall receive their 
regular pay when a grievance is investigated or presented during working hours 
in Steps 1 through 3. In addition, the Council Representative, the Executive 
Committee of the Council, and the Council President or his designee, shall 
receive their regular pay if they participate in Steps 2 and 3. 

If a class action grievance exists, only one of the grievants shall be 
permitted to appear without loss or pay as spokesperson for the class. The 
Council will designate the grievant in pay status. Class action grievances 
are defined as and limited to those grievances which cover more than one 
employee and which involve like circumstances and facts for the grievants . 
involved. 
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ARTICLE XVI 

JOB SAFETY 

Section 1. General. It shall be the policy of the Appointing Authority to 
provide for the safety of its employees by providing safe working conditions, 
safe work areas, and safe work methods. The employees shall have the 
responsibility to use all provided safety equipment and procedures in their 
daily work and shall cooperate in all safety and accident prevention programs. 

Section 2. Employee Safety. 

A. All unsafe equipment or job conditions shall be brought to the attention 
of the immediate supervisor. Should the unsafe condition not be corrected 
within a reasonable time, the equipment or job practice shall be brought 
to the attention of the Appointing Authority's Safety Committee. 

B. Any protective equipment or clothing shall be provided and maintained by 
the Appointing Authority whenever such equipment is required as a 
condition of employment either by the Appointing Authority, by OSHA, or by 
the Federal Mine Safety and Health Administration. 

C. All employees who are injured or who are involved in an accident during 
the course of their employment no matter how slight the injury shall file 
an accident report, with the designated supervisor, prior to the 
conclusion of the employee's work day, whenever possible. While the 
initial report may be given orally, it must be followed up promptly with a 
written report on the Firs.t Report of Injury form. A copy of the accident 
report shall be furnished· to the Appointing Authority's Safety Committee 
by the Appointing Authority. Any necessary medical attention shall be 
arranged by the designated supervisor. The Appointing Authority shall 
provide assistance to employees in filling out all necessary Worker's 
Compensation forms, when requested. 

D. Any medical examination required by the Appointing Authority, OSHA, or the 
Federal Mine Safety and Heal th Administration pursuant to' this Article 
shall be at no cost to the employee and the Appointing Authority shall 
receive a copy of the medical report. 

E. · Monitoring of workplace environments and personal exposures to toxic or : 
hazardous materials or conditions shall be performed as required by OSHA. 

Section 3. Safety Committee. The Council shall be given the opportunity to 
have an employee on all safety committees established by the Appointing 
Authority. 

Section 4. Injured on Duty Pay. In the event that employees volunteer or are 
assigned to perform duties during an emergency staffing situation, an employee 
who, while acting in a reasonable and prudent manner within his/her scope of 
authority, incurs a disabling injury stemming from the aggressive and/or 
intentional and overt act of a person during such emergency staffing 
situation, shall receive compensation in an amount equal to the difference 
between the employee's regular rate of pay and benefits paid under the 
workers' compensation, without deduction from the employee's accrued sick 
leave. Such compensation shall not exceed an amount equal to 240 times the 
employee's regular hourly rate of pay per disabling injury. 
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ARTICLE XVII 

Section 1. Salary Ranges. The salary ranges for classes covered by this 
Agreement shall be those contained in Appendix B. In the event that 
bargaining unit employees are to be assigned to newly created or newly added 
bargaining unit classes during the life of this Agreement, the salary range 
for such classes shall be established by the Department of Employee Relations 
which will advise the Council in advance of final establishment. The salary 
range established by the Department shall be based on comparability and 
internal consistency between classes in the salary plan. 

Section 2. General Wage Adjustment. Effective July 1, 1983 salary ranges for 
employees covered by this Agreement shall incorporate a 4.25% across-the-board 
salary increase. Effective July 1, 1984 salary ranges for employees covered 
by this Agreement shall incorporate a 4.25% salary increase. 

Section 3. Conversion. Effective July 1, 1983 and July 1, 1984, all 
employees shall be advanced in salary from their rate of pay and step in the 
salary range to which their salary range is assigned immediately preceding 
that date to the comparable step in the new salary range for their class, or 
the new minimum rate or pay for the class, whichever rate is greater. 
Compensation grids showing ranges and steps are found in Appendix C and D. 

Conversion to the new compensation grid shall not change an employee's 
eligibility for step progression increases. 

Section 4. Inequity Adjustments. Two steps shall be added to the 
Engineer 1 range (from five (5) to seven (7) steps). Two steps shall 
to the Land Surveyor 1 range (from five (5) to seven (7) steps). 
who were at the maximum salary range for two (2) or more years on 
1983 shall advance to the next step on July 1, 1983. 

Graduate 
be added 

Employees 
June 30, 

Section 5. Progression. All increases authorized by this section shall be 
effective at the start of the pay period nearest to the anniversary date or 
required service. 

Employees may receive a one-step salary increase annually on their anniversary 
date until reaching the "position rate" in their salary range, provided their , 
performance is satisfactory. The position rate shall be as follows: 

No. Steps in Range 
10 
9 
8 
7 
6 
5 
4 
3 

Position Rate 
6th Step 
5th Step 
5th Step 
4th Step 
4th Step 
4th Step 
3rd Step 
3rd Step 

Beyond the position rate, employees may receive one step satisfactory 
performance increases biennually on their anniversary date upon the 
recommendations of their Appointing Authority, up to and including the maximum 
salary rate for their class. 
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Authorized increases shall be recommended in the context or performance 
measured against specific performance standards or objectives. Increases will 
not be recommended r or employees in this schedule who have not met, or only 
marginally attained, performance standards or objectives. Increase~ withheld 
may subsequently be granted upon certification by the Appointing Authority 
that the employee is achieving performance standards or objectives. 

The anniversary date for all persons employed on or before May 30, 1973, shall 
be May 30. For those reinstated from a leave of absence during the period May 
30, 1973, through June 30, 1975 , the anniversary date shall be the month and 
date of such reinstatement. After June 30, 1975, reinstatement from a leave 
of absence shall not change an employee's anniversary date. For all employees 
employed, promoted, reinstated after resignation or retirement, or re-employed 
after May 30, 1973, the anniversary date shall be the month and date or such 
action. 

Section 6. Achievement Awards. At the Appointing Authority's discretion, an 
employee who has demonstrated outstanding performance may receive one 
achievement award per fiscal year in a lump sum amount equal to four ( 4) 
percent or the employee's current annual salary not to exceed $1,400. In no 
instance during a fiscal year shall achievement awards be. granted to more than 
35% or the number or employees authorized at the beginning or the fiscal year. 

Section 7. Salary Upon Class Change. 

A. Promotion. 

Employees who are promoted during the 'life of this Agreement shall be 
granted a salary increase of at least one step or shall be paid at the 
minimum of the higher range whichever is greater. 

B. Voluntary Transfer. 

An employee who transfers within the same class shall receive no salary 
adjustment. An employee who transfers between classes shall receive the 
minimum adjustment necessary to bring his/her salary within the range of 
the new class. However, an employee may continue to receive', a rate or pay 
in excess of the maximum with the approval of the Appointing Authority. 

C. Salary on Demotion. 

1. Demotion for Cause. 

An employee who has been demoted to a class in a lower salary range 
shall be paid a salary rate within the range of the class to which 
such employee has been demoted. 

2. Demotion Other Than for Cause. 

An employee who takes a voluntary demotion shall retain his/her 
present salary unless that salary exceeds the maximum rate of pay for 
the new position in which case the employee's salary shall be adjusted 
to the new maximum. However, an employee may continue to receive a 
rate of pay in excess of that maximum upon the recommendation of the 
Appointing Authority and approval of the Commissioner of Employee 
Relations. 
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D. Reallocation. 

If a position is reallocated to a class in a lower salary range, and the 
salary of the employee exceeds tbe maximum of the new range the employee 
shall be placed in the new class and shall retain his/her current salary. 
In addition, the employee shall receive any across-the-board or conversion 
increases as provided by this Agreement. · 

E. Non-certification During Probationary Period. 

An employee who is not certified to permanent status and returns to 
his/her °former class shall have his/her salary restored to the same rate 
of pay the employee would have received had he/she remained in the former 
class. 

Section 8. Salary Upon Reinstatement or Reemployment. If a former employee 
is reemployed or reinstated into a class in which that employee was previously 
employed, the Appointing Authority may make an appointment at the same rate of 
pay the emp1.oyee had been receiving at the time of separation from State 
service and/or the class, plus any automatic adjustments that may have been 
made since the employee· left State service and/or the class. Appointments 
above such rate of pay must be approved by the Commissioner of Employee 
Relations before they can take effect. 

Section 9. Shift Differential. Effective July 1, 1981, the shift 
differential for employees working on assigned shifts which begin before 6:00 
a.m. or which end at or after 7:00 p.m. shall be thirty cents ($0.35) per hour 
for all hours worked on that shift. Such shift differential shall be in 

addition to the employee's regular rate of pay and shall be included in all 
payroll calculations, but shall not apply during periods of paid leave. 

Employees working the regular day schedule who are required to work overtime 
or who are called back to work for special projects shall not be eligible for 
the shift differential. 

Section 10. Work Out of Class. When an employee is expressly assigned to 
perform all of the duties of a position allocated to a different class that is 
temporarily unoccupied for reasons other than one of the following: 

1) Vacation; or, 
2) Short periods of sick leave; or, 
3) The time required, to a maximum of four (4) weeks, for the posting, 

bidding, and job filling process; 

and the work out of class assignment exceeds ten (10) consecutive work days in 
duration, the employee shall be paid for all such hours at the employee's 
current salary when assigned to work in a lower or equal class or at a rate 
within a higher range which is equal to the minimum rate for the higher class 
or four percent higher than the employee's current salary, whichever is 
greater. 
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Section 11 • Severance Pay. All employees who have accrued twenty ( 20) years or 
more continuous State service shall receive severance pay upon any separation from 
State service except for discharge for cause. Employees with less than twenty (20) 
years continuous State service shall receive severance pay upon mandatory 
retirement or retirement at or after age 65; death; or layoff, except for seasonal 
layoffs. Employees who retire from State service after ten ( 10) years of 
continuous State service and who are immediately entitled at the time of retirement 
to receive an annuity under a State retirement program shall, notwithstanding an 
election to defer payment of the annuity, also receive severance pay. Severance 
pay shall be equal to forty ( 40) percent of the employee's accumulated but unused 
sick leave balance (which balance shall not exceed nine hundred (900) hours). If 
necessary, accumulated but unused sick leave bank hours shall be added to the sick 
leave balance to attain the nine hundred ( 900) hours maximum. In addition, the 
employee shall receive twenty-five (25) percent of the employee's accumulated but 
unused sick leave bank, times the employee's regular rate of pay at the time of 
separation. 

Should any employee who has received severance pay be subsequently reappointed to 
State service, eligibility for future severance pay shall be computed upon the 
difference between the amount of accumulated but unused sick leave restored to the 
employee's credit at the time the employee was reappointed and the amount of 
accumulated but unused sick leave at the time of the employee's subsequent 
eligibility for severance pay. 

Such severance pay shall be excluded from retirement deductions and from any 
calculations in retirement benefits and shall be paid over a period not to exceed 
five years from termination of employment. In the event that a terminated employee 
dies before all or a portion of the severance· pay has been disbursed, that balance 
due shall be paid to a named b~eficiary or, lacking same, to the deceased's estate. 

ARTICLE XVIII 

INSURANCE 

Section 1. Group Insurance. The Employer agrees to offer during the life of this 
Agreement Group Life, Health, Surgical, Medical and Hospital benefits, and Dental 
benefits equivalent to those in the existing contracts of insurance and the 
certificates issued thereunder subject to the modifications contained in this 
article. However, benefits under any particular Heal th Maintenance Organization 
are subject to change during the life of this Agreement upon action of that Health 
Maintenance Organization's Board of Directors and approval of the Employer. 

Section 2. Eligible Employees. All employees covered by this Agreement who: 1) 
are scheduled to work at least forty ( 40) hours weekly for a period of nine ( 9) 
months or more in any twelve ( 12) consecutive months; or 2) are scheduled to work 
at least thirty (30) hours weekly for a twelve (12) consecutive month period shall 
be eligible to receive the benefits provided under this Article, except for 
emergency, temporary, or intermittent employees; student workers hired after July 
1, 1979, and interns; part-time or seasonal employees serving on less than a 
seventy-five (75) percent time basis. This exclusion shall not apply to a 
part-time or seasonal employee in the classified service who prior to April 1 , 
1967, was eligible for State paid basic life insurance and health benefits. 
However, seasonal employees who were receiving State group insurance benefits prior 
to July 1, 1977, shall continue to be eligible to receive State group insurance 
benefits for so long as they are employed on the same basis on which they were 
employed prior to July 1, 1977. 
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Effective October 5, 1983, the Employer will pay, at the employee's option, 
one-half (l) the State contribution toward the premium for the hospital, 
medical and dental coverages provided by this Article for the following 
employees and their dependents: employees holding part-time, unlimited 
appointments who work fifty p·ercent ( 50%) but less than seventy-five percent 
(75%) of the time. 

Enrollment must be at the time of initial employment or during a period of 
open enrollment. Life insurance for employees and dependents shall be 
available on the same terms as for comparable full-time employees. 

Benefits shall become effective on the first day of the first payroll period 
beginning on or after the 28th calendar day following the first day of 
employment, re-employment, re-hire, or reinstatement with the State. 

An employee must be actively at work on the effective date of coverage except 
that an employee who is on paid leave on the date State paid life insurance 
benefits increase shall also be entitled to the increased life insurance 
coverage. 

Dependents who are hospitalized on the effective date of coverage will not be 
insured until such dependents are released from the hospital. This also 
applies to any optional coverages. In no event shall the dependents' coverage 
become effective before the employee's coverage. 

Benefits provided under this Article shall continue as long as an employee 
meets these eligibility requirements and appears on a State payroll for at 
least one ( 1) working · day during each payroll period or is off the State 
payroll due to a work related injury or disability and is either receiving 
Workers' Compensation payments or is using disability leave as provided in 
Article X. Vacation leave, compensatory time or sick leave cannot be used for 
the purpose of continuing State paid insurance by keeping an employee on a 
State payroll for one working day per pay period during the time the employee 
is on an unpaid leave of absence. 

If an eligible employee is employed on the basis of a school year and such 
employment contemplates absences from the State payroll during the summer 
months or vacation periods scheduled by the Appointing Authority which occur 
during the regular school year, the employee shall nonetheless continue to be 
eligible for benefits provided the employee appears on the regular payroll for 
at least one (1) working day in the payroll period immediately preceding such. 
absences. Part-time or seasonal employees who do not meet the 75% time 
requirements set forth above for full or one-half Employer contribution may 
nonetheless enroll in such coverages at their own expense, provided they are 
employed on at least a 50% time basis. 

Section 3. Employer Contribution for Health Insurance. For the period July 
1, 1983 through October 4, 1983 the Employer shall contribute toward the cost 
of employee and dependent heal th and dental coverage an amount equal to the 
Employer's contribution in effect on June 30, 1983. 

A. Employee Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser of the 
total employee Blue Cross and Blue Shield monthly premium or the , total 
monthly premium of the carrier covering the employee toward the cost of 
employee health coverage. 
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B. Dependent Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser of 
ninety pe.rcent ( 90%) of the total dependent Blue Cross and Blue Shield 
monthly premium or the total monthly premium of the carrier covering the 
dependent, toward the cost of dependent health coverage. 

Eligible employees may select coverage under any one of the Health Maintenance 
Organizations, a fee-for-service health plan, Preferred Provider Organization, 
or any other plan offered by the Employer. A brief description of the 
currently offered health plans is contained in Appendix E. Effective October 
5, 1983, the major medical benefits under the fee-for-service plan shall pay 
80% of the first $5,000 and 100% of the remainder up to a lifetime maximum of 
$500,000 per person, after an annual deductible of $100. 00 per employee or 
$300 per family. 

The parties agree that effective October 5, 1983, the following changes will 
be made in the fee-for-service plan: 

1) The medical/surgical benefit shall pay 90% of the usual, customary and 
reasonable charges as defined in the current contract with the 
fee-for-service carrier. 

2) After an annual out of pocket cost of $1 , 000 per employee or $1 , 500 
per family, the major medical benefit for outpatient nervous and 
mental treatment and chemical dependency treatment shall provide 100% 
payment of all eligible charges up . to the lifetime maximum of the 
policy. 

3) In those geographical ··areas where specified hospitals limit charges in 
accordance with an agreement with the fee-for-service carrier, the 
hospital benefits shall be paid as specified in Section 3 herein when 
employees or dependents are confined to a participating hospital. 
Employees electing a non-participating hospital in the geographical 
area covered by the agreement will be responsible for any charges for 
themselves or their dependents that exceed the charges that would have 
been paid by the carrier for the same service at a· participating 
hospital. 

4) As soon as the fee-for-service carrier offers a plan limiting 
physicians' charges in accordance with a contract with the carrier, : 
the Employer will subscribe to and implement the plan. 

5) The Employer will contract with the fee-for-service carrier to 
reimburse employee costs in accordance with the carrier contract when 
the employee or dependent is confined to a licensed hospice. 

6) The Employer will contract with the fee-for-service carrier to 
reimburse employee costs in accordance with the carrier contract when 
the employee or dependent is confined to a licensed birthing center. 

Section 4. Workers' Compensation. When an employee has incurred an on the 
job injury or disability and has filed a claim for Workers' Compensation, 
medical costs connected with the injury or disability shall be paid by the 
Health Maintenance Organization or the Health Insurance Carrier pursuant to 
the provisions of Minnesota Statutues 1982, 176.191, Subdivision 3. 
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Section 5. Employer Contribution for Dental Insurance. 

A. Employee Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser or the 
total employee Del ta Dental monthly premium or the premium or the dental 
carrier covering the employee toward the cost for employee dental coverage. 

B. Dependent Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser or 
one-half the dependent Del ta Dental monthly premium or the premium or the 
carrier covering the dependent toward the cost or dependent dental 
coverage. 

Eligible employees may select coverage under the ree-ror-service dental plan 
offered by the Employer or any other dental plan offered by the Employer. A 
brief description or the currently offered dental plans is contained in 
Appendix E. 

Section 6. Life Insurance. The Employer agrees to provide and pay for the 
following term life insurance and accidental death and dismemberment coverage 
for all eligible employees (double indemnity applies in the case of accidental 
death): 

Employee's Annual Base Salary 

$0 - $10,000 
$10,001 - $15,000 
$15,001 - $20,000 
$20,001 - $25,000 
$25,001 - $30,000 
$30,001 - $35,000 
over $35,000 

Group Life Insurance 

$10,000 
$15,000 
$20,000 
$25,000 
$30,000 
$35,000 
$40,000 

Accidental Death and 
Dismemberment-Principal 
Sum 

$10,000 
$15,000 
$20,000 
$25,000 
$30,000 
$35,000 
$40,000 

An employee who becomes totally disabled before age 70 shall be eligible for 
the extended benefit provisions of the life insurance policy until age 70. 
Current recipients or extended life insurance shall continue to receive such 
benefits under the terms of the policy in effect prior to July 1, 1·983. 

Section 7. Optional Insurance. The following optional insurance 
protection may be purchased by eligible employees: 

A. Additional Life Insurance. Up to $105,000 additional insurance may be· 
purchased by employees, subject to satisfactory evidence of insurability, 
in increments established by the Employer. Dependent coverage of $3 , 000 
r or each dependent and up to one-half ( 1 /2) the principal sum carried by 
the employee for the spouse shall also be available for purchase by the 
employee. 

B. Short Term Salary Continuance. Provides benefits of $140-$1,100 per 
month, up to two-thirds of an employee's salary, for up to 180 days during 
total disability due to a non-occupational accident or illness. Benefits 
are paid from the first day of disabling accident and the eighth day of a 
disabling sickness. 
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C. Long Term Salary Continuance. Provides benefits of $200-$1,000 per month, 
based on the employee's salary, commencing on the 181 st day of total 
disability. 

D. Accidental Death and Dismemberment. Provides principal sum benefits in 
amounts ranging from $5,000 to $100,000. Payment is made only for 
accidental bodily injury or death and may vary, depending upon the extent 
of dismemberment. $5, 000 to $25, 000 coverage may also be purchased r or 
the spouse of the employee, but not in excess of the amount carried by the 
employee. 

Section 8. Group Premium for Early Retirement. Employees who retire from 
State service prior to age 65 and who are entitled at the time of retirement 
to receive an annuity t.mder a State retirement program shall be eligible to 
continue to participate, at the employee's expense, in the group hospital, 
medical and dental benefits as set forth in Minnesota Statutes 43A.27, 
Subdivision 3 at the State group premium rates. 

Section 9. Insurance Coverage for Employees on Layoff. All eligible 
classified employees with three (3) years or more of continuous service who 
have been laid off shall continue to be eligible to receive the benefits 
provided under this Article for a period of six ( 6) months from the date of 
layoff. Such employees shall have the option to continue to participate in 
the group health insurance program for an additional twelve ( 12) months, at 
their own expense at the group premium rates. 

Section 10. Open Enrollment. There shall be_ an open enrollment period 
for the coverages available under Section 3 above during each year of this 
agreement lasting a minimum of thirty (30) calendar days. The open enrollment 
period shall commence on or before September 1 of each year. '.For employees 
retiring and entitled to receive an annuity under a State retirement program, 
there shall be an open enrollment period for a thirty (30) calendar day period 
-immediately preceding the date or retirement. Changes in coverages shall 
become effective at the beginning of the payroll period nearest to October 1 
in each year or the first day of the first full payroll period following the 
employee's retirement. 

There shall be an open enrollment period for the coverages available under 
Section 5 above during the first year of this Agreement lasting a minimuim of 
thirty (30) calendar days and commencing on or before September 1, 1983. 
Changes in coverage shall become effective on October 5, 1983. 

ARTICLE XIX 

EXPENSE AU.OWANCES 

Section 1. General. The Appointing Authority may authorize travel at State 
expense for the effective conduct of the State's business. Such authorization 
must be granted prior to the incurrence of the actual expenses. Employees 
affected under this Article shall be reimbursed for such expenses that · had 
been authorized by the App.ointing Authority in accordance with the terms of 
this Article. · 
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Section 2. Automobile Expense. When a State-owned vehicle is not available 
and an employee is required to use the employee's automobile to conduct 
authorized State business, the Appointing Authority shall reimburse the 
employee at the rate of twenty seven (27) cents per mile for mileage on the 
most direct route according to Transportation Department records. When a 
State-owned vehicle is offered and declined by the employee, the Appointing 
Authority or designee shall authorize that mileage be paid at the rate of 
twenty one (21) cents per mile on the most direct route. However, if a 
State-owned vehicle is available, the Appointing Authority may require an 
employee to use the State car to conduct authorized State business. The 
higher rate may be paid if the use of the motor pool vehicle would have 
resulted in a greater cost to the state than the reimbursement for the 
personal oar rate or shall be paid if an employee requires a vehicle with hand 
controls or other adaptive driving devices, or if the vehicle must be large 
enough to aocomodate a wheelchair and such a state owned vehicle is not 
available. 

Employees who use a specially equipped personal van or van-type vehicle on 
official Stat.e business shall be reimbursed for mileage at the rate of forty 
( 40) cents per mile on the most direct route. In order to qualify for this 
reimbursement rate, the vehicle must be equipped with a ramp, lift, or other 
level changing device designed to provide access for a wheelchair. 

Reimbursement for use of a motorcycle on official State business shall be at 
the rate of thirteen (13) cents per mile on the most direct route. 

The Appointing Authority may authorize travel in personal aircraft when it is 
deemed in the best interest of the State. Mileage reimbursement in such oases 
shall be at a rate of forty three· (43) cents per mile and shall be based on 
the shortest route based on direct air mileage between the point of departure 
and the destination. 

Deviations from the most direct route, such as vicinity driving or departure 
from the employee's residence, shall be shown separately on the employee's 
daily expense record and reimbursed under the foregoing rates. Actual payment 
of toll charges and parking fees shall be reimbursed. An employee shall not 
be required by the Appointing Authority to carry automobile insurance coverage 
beyond that required by law. 

Section 3. Commercial Transportation. When an employee is required to use 
commercial transportation (air, taxi, rental car, etc.) in connection with • 
authorized business of an Appointing Authority, the employee shall be 
reimbursed for the actual expenses of the mode of transportation so 
authorized. All air transportation shall be by coach class. Reasonable 
gratuities may be included in commercial travel costs. When an employee has a 
reservation for a night that is not going to be used, such employee shall be 
accountable for the cancellation of such reservation. 

Section 4. Lodging Expenses. Employees in travel status who incur expenses 
for lodging shall be allowed actual reasonable costs of lodging. Charges 
shall be reasonable and consistent with the facilities available. The 
Appointing Authority may authorize the use of rental housing when the use of 
regular hotel or motel accommodations would result in a greater cost to the 
State. 
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Section 5. Meal Allowances. Employees assigned to be in travel status 
between the employee's temporary or permanent work station and a field 
assignment shall be reimbursed for . the actual cost of meals including a 
reasonable gratuity under the following conditions: 

A. Breakfast. 

Breakfast reimbursements may be claimed only if the employee is on 
assignment away from his/her home station in travel status overnight or 
departs from home in an assigned travel status before 6:00 a.m. 

B. Noon Meal. 

For employees stationed 
following shall apply: 
employee is in travel 
thirty-five ( 35) miles 
and the work assignment 

outside the seven (7) county metropolitan area the 
Lunch reimbursement may be claimed only if the 

status and is performing required work more than 
from his/her temporary or permanent work station 
extends over the normal noon meal period. 

For employees stationed in the seven (7) county metropolitan area the 
following shall apply: Employees shall not be reimbursed for noon meals 
obtained in the seven (7) county metropolitan area except when authorized 
by the Appointing Authority as a special expense prior to incurring such 
expense. 

C. Dinner. 

Dinner reimbursement may be claimed only if the employee is away from 
his/her home station in a travel status overnight or is required to remain 
in a travel status until after 7:00 p.m. 

D. Reimbursement Amount. 

Maximum reimbursement for meals including tax and gratuity, shall be: 

Breakfast $ 5.50 
Lunch $ 6.50 
Dinner $11.00 

Maximum reimbursement for meals outside the state or on trains, including 
tax and g·ratui ty, shall be: 

Breakfast 
Lunch 
Dinner 

$ 6.00 
$ 1.00 
$12.00 

Employees who meet the eligibility requirements for two (2) or more 
consecutive meals shall be reimbursed for the actual costs of the meals up 
to the combined maximum reimbursement amount for the eligible meals. 
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Section 6. Personal Expenses. Personal expenses for purposes of this Article 
are defined as dry cleaning, laundry, and baggage handling. Employees 
continuing in a travel status in excess of one week who do not return home 
during that week may claim reimbursement not to exceed $7 .oo per week for 
laundry or not to exceed $6.00 for dry cleaning and pressing expenses for each 
week after the first week. If an employee returns home during a period or 
time in which he/she continues in travel status, the employee is not eligible 
for reimbursement for laundry, dry cleaning or pressing in the subsequent 
week. Receipts must accompany the claim for reimbursement. The employee's 
judgment is to be used regarding baggage handling expense. No reimbursement 
shall be made for personal phone calls, valet service, or similar personal 
expenses. 

Section 7. Special Expenses. When prior approval has been granted by an 
Appointing Authority, special expenses, such as registration or conference 
fees and banquet tickets, incurred as a result of State business, shall also 
be reimbursed. 

Section 8. Temporary Field Assignment. Employees away from their designated 
permanent or temporary station on unfinished assignments may be allowed 
mileage reimbursement for trips to their stations on alternate weekends. An 
employee may return to the station each weekend at State expense if the cost 
of such return is less than that of remaining in the field. 

Section 9. Membership(s) in Professional Organizations. In each fiscal year, 
the Appointing Authority agrees to reimburse employees in the bargaining unit 
for membership dues paid to professional organizations related to the 
employee's job up to a maximum or $50 each fiscal year or at the discretion of 
the Appointing Authority, up to $100 each fiscal year. 

Under no circumstances will the Employer reimburse membership dues to an 
employee for payment to an organization, one of whose purposes is to negotiate 
terms and conditions of employment with the Employer. 

Section 10. Payment of Expenses. Upon submission to the Appointing 
Authority, on the form prescribed by the Appointing Authority, an employee 
shall be reimbursed for expenses incurred by the employee within'two (2) weeks 
from the time expense reports are submitted to the Appointing Authority. 
Where practical, the Appointing Authority may be billed directly. 

The Appointing Authority shall advance the estimated cost of travel expenses • 
where the anticipated expenses total at least fifty dollars ($50.00), provided 
the employee makes such a request a reasonable period of time in advance of 
the travel date. 

ARTICLE XX 

RELOCATION EXPENSES 

Section 1 • Authorization. When it has been determined by the Appointing 
Authority that an employee is required to be transferred or reassigned to a 
different work station, the cost of moving the employee shall be paid by the 
Employer. 
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When an employee must change residence as a condition of employment or in 
order to accept an appointment at a higher salary range offered by an 
Appointing Authority, the move shall be considered to be at the initiative and 
in the best interests of the Employer and the Appointing Authority shall 
approve the reimbursements of relocation expenses in accordance with the 
provisions of this Article. Employees who are reassigned, transferred, or 
demoted to vacant positions in their Appointing Authority due to the 
abolishment (including transfer to another governmental jurisdiction or a 
private enterprise), removal to a new location, or removal to another 
Appointing Authority of all or a major portion of the operations of their 
Appointing Authority shall receive relocation expenses in accordance with the 
provisions of this Article. Employees who are demoted during their 
probationary period, after their fifteen (15) calendar day trial period, shall 
receive those relocation expenses provided in Section 2, Paragraph C and D, of 
this Article. 

An employee who is . transferred, reassigned, or demoted at such employee's 
request when the transfer, reassignment, or demotion is for the employee's 
sole benefit shall not be entitled to reimbursement for relocation expenses. 

Eligibility for reimbursement of relocation expenses shall be limited to those 
moves where the new work location is at least thirty-five ( 35) miles or more 
from the employee's current work location or changes in residence required by 
an Appointing Authority as a condition of employment. The provisions of this 
Article shall not apply to employees who currently commute thirty-five (35) 
miles or more to their work location unless the employee is transferred or 
reassigned to a new work location which is thjrty-five (35) miles or more from 
the employee's current work station. · · 

No reimbursement for relocation expenses shall be allowed unless the change of 
residence is completed within twelve (12) months, or unless other time 
extension arrangements have been approved by the Appointing Authority. 

Section 2. Covered Expenses. Employees must have received prior 
authorization from their Appointing Authority before incurring any expenses 
authorized by this Article. 

A. Travel Status. Employees eligible for relocaUon expenses pursuant to 
Section 1 shall be considered to be in travel status up to a maximum of 
ninety (90) calendar days and shall be allowed standard travel expenses to 
return to their original work station ·once a week. Standard travel· 
expenses for the employee's spouse shall be borne by the Appointing 
Authority for a maximum of two (2) trips not to exceed a total of seven 
(7) calendar days during the ninety (90) calendar day period. 

B. Realtor's Fees. Realtor's fees or up to seven (7) percent of the sale 
price or the employee's domicile shall be paid at the discretion of the 
Appointing Authority. 

C. Moving Expenses. The Employer shall pay the cost of moving and packing 
the employee's household goods. The employee shall obtain no less than 
two (2) bids for packing and/or moving household goods and approval must 
be obtained from the Appointing Authority prior to any commitment to a 
mover to either pack or ship the employee's household goods. The Employer 
shall pay for the moving of house trailers if the trailer is the 
employee's domicile, and such reimbursement shall include the cost of 
transporting support blocks, skirts, and/or other attached fixtures. 
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D. Miscellaneous Expenses. The employee shall be reimbursed up to a maximum 
of $550 .oo for the necessary miscellaneous expenses directly related to 
the move. These expenses may include such items as: disconnecting and 
connecting appliances and/or utilities, the cost of insurance for property 
damage during the move, the reasonable transportation costs of the 
employee's family to the new work location at the time the move is made 
including meals and lodging (such expenses shall be consistent with the 
provisions of Article XIX Expense Allowances), or other direct costs 
associated with rental or purchase of another residence. No reimbursement 
will be made for the cost of improvements to new residence or reimbursable 
deposits required in connection with the purchase or rental of the 
residence. 

Neither the State of Minnesota nor any of its Appointing Authorities shall 
be responsible for any loss or damage to any of the employee's household 
goods or personal effects as a result of such a transfer. 

ARTICLE XXI 

NON-DISCRIMINATION 

Section 1. Consistent Application. This Agreement shall be applied equally 
to all employees in the bargaining unit without discrimination as to sex, 
race, color, creed, national origin, political affiliation, physical handicap, 
marital status, or age, subject, however ~o the mandatory retirement age 
specified by the law. The Council shall share equally with the Employer the 
responsibilities established by this Article. 

Section 2. Employee Responsibility. Employees covered by this Agreement 
shall perform their duties and responsibilities in a non-discriminatory manner 
as such duties and responsibilities involve other employees and the general 
public. 

ARTICLE XXII 

COMPLETE AGREEMENT AND WAIVER CLAUSE 

Section 1. Complete Agreement Between Parties. Both parties acknowledge that 
during negotiations resulting in this Agreement, each had the unlimited right 
and opportunity to make demands and proposals with respect to any subject or 
matter not removed by law, rule, or regulation from the area of collective 
bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this 
Agreement. Therefore, the Employer and the Council, for the duration of this 
Agreement, each voluntarily and unqualifiedly waives the right and each agrees 
that the other shall not be obligated to bargain collectively with respect to 
any subject or matter referred to or covered in this Agreement or with respect 
to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subject or matter may not have been within the 
knowledge or contemplation of either or both of the parties at the time that 
they negotiated or signed this Agreement. 
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It is understood by the parties that -this contract is the entire Agreement and 
concludes negotiations for the 1983-85 biennium, and the provisions which 
establish wages and economic fringe benefits must be submitted to the 73rd, or 
subsequent session of the Minnesota Legislature or the Legislative Commission 
on Employee Relations for approval prior to implementation. Accordingly, both 
parties pledge their complete and active support toward early affirmative 
action by the Legislature. Concurrently, the parties further agree not to 
support or seek to modify its terms through legislative action which would 
alter the express provisions of this contract. The Employer shall draft all 
necessary legislation required to implement fully the provisions of this 
Agreement. 

ARTICLE XXIII 

SAVINGS CLAUSE 

This Agreement is intended to be in conformity with all appligable and valid 
federal and state laws and rules and regulations promulgated thereunder having 
the force and effect of law. In the event that any · provision of this 
Agreement is found to be inconsistent with such statutes, rules, or 
regulations, the provisions of the latter shall prevail. If any provision of 
this Agreement is found to be invalid or unenforceable by a court or other 
competent authority having jurisdiction, then such provision shall be 
considered void, but all other valid provisions shall remain in full force and 
effect. · 

If any provision or portion of this Agreement is prevented from being put into 
effect because of applicable iegislat~ve action, Executive Order or regulation 
dealing with wage and price controls, then only such specific provisions or 
portion specified in such decisions shall be invalid, the remainder of this 
Agreement continuing in full force and effect for the term of the Agreement. 
Provided, however, any provision of this Agreement so prevented from being put 
into effect shall become effective at such time, in such amounts, and for such 
periods, retroactively and prospectively, as will be permitted. by law at any 
time during the life of this Agreement or any extension thereof.· 

ARTICLE XXIV 

DURATION 

This Agreement shall be effective as of the 1st day of July, 1983, and shall 
remain in full force and effect through the 30th day or June, 1985. It shall 
be automatically · renewed from biennium to biennium thereafter unless either 
party shall notify the other in writing no later than November 15 of even 
numbered years that it desires to modify the Agreement. This Agreement shall 
remain in full force and effect during the period or negotiations and until 
notice or termination or this Agreement is provided to the other party in the 
manner set forth in the following paragraph. 

In the event that either party desires to terminate this Agreement, written 
notice must be given to the other party not less than ten ( 10) days prior to 
the desired termination date which shall not be before the expiration date set 
forth in the preceding paragraph. 
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In witness whereof, the parties hereto have set their hands as the full and 
complete Agreement between the parties for the duration specified this 16th 
day of August, 1983. 

FOR THE COUNCD.. FOR THE EMPLOYER 

Executive Director Comnissioner of Employee Relations 

President State Labor Negotiator 

Vice President Assistant State Negotiator 

Past President Labor Relations Representative 
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w 
I 

ADDITIONS TO UNIT #12 
SOC llL NAME: 
SECURITY# LAST 

DELETIONS FRCl4 UNIT #12 

•DELETION REASON CODES: 
1 - Terminated Employment 

FIRST 

APPENDIX A 

PERSONNEL TRANSACTIONS 
FOR BARGAINING UNIT #12 (MGEC) 

M.I. 
CLASS 
CODE. 

2 - Transferred to another Appointing Authority. (Indicate Department.) 
3 - Promoted to class not in unit. (Indicate new class.) 

DEPT. 

D!LETIOH 
CODE• 

4 - Transferred to non-bargaining unit position in same class. (Attach Explanation.) 
5 - Other - Explain: 

SEND TO: IDEC, Room 140, 555 Park Stree.~, St. Paul, MR 55103. 

BOMB ADDRESS 

SIGNATURE 

TITLE 

DATE 



APPENDIX B 

SALARY RANGE ASSIGNMENTS 

1G Graduate Engineer 1 

4G Graduate Engineer 2 
Land Surveyor 1 

SI Principal Engineering Specialist 
Radio Engineer 1 

BI Land Surveyor 2 
Radio Engineer 2 
Senior Engineer 

10J Principal Engineer 
Principal Land Surveyor 

13I Administrative Engineer 
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APPENDIX C 
Unit 212 tGEC lnlS-rs 

Ser-iu t7iangea 1-13 
ltteoUft 711183-6/30/811 

C0111! Code A B C D E , C H I J 
SWI! 01 . 02 01 OIi 05 iii 07 08 09 10 
Seri• llln&e Range 

?II 21,151 21,8112 22,6311 23,1127 211,2112 25,098 26,016 26,956 27,931 28,961 
E ID 1763 18211 1886 1952 2020 2091 2168 2246 2328 21113 

D 10.13 10.118 10.811 11.22 11.61 12.02 12.116 12.91 13.38 13.97 

?II 21,882 22,6311 23,1127 211,2112 25,098 26,016 26,956 27,931 28,961 30,005 
I 2 ID 18211 1886 1952 2020 2091 2168 22116 2328 21113 2500 2 

RR 10.118 10.811 ,,.22 11.61 12.02 12.116 12.91 13.38 13.87 111.37 

n 22,6311 23,1127 211,2112 25,098 26,016 26,956 27,931 21,961 30,005 31,111 
I 3 ID 1886 1952 2020 2091 2168 22116 2328 21113 2500 2593 3 

D 10.811 11.22 11.61 12.02 12.116 12.91 13.38 13.87 111.31 ,11.90 

ti 23,1127 211,2112 25,098 26,016 26,956 27,937 21,961 31),005 31, ,,, 32,218 
I II ID 1952 2020 2091 2168 22116 2321 21113 2500 2593 2685 II 

RR 11.22 11.61 12.02 12.116 12.91 13.31 13.87 111.37 ,,.go 15.113 

JR 211,2112 25,098 26,016 26,956 27,931 28,961 30,005 31,111 32,218 33,1108 
I 5 ID 2020 2091 2168 22116 2328 21113 2500 2593 2685 27811 5 

II 11.61 12.02 12.116 12.91 13.38 13.87 111.31 111.90 15.113 16.00 

ti 25,098 26,016 26,956 27,937 21,961 31),005 31,111 !Z,218 33,1108 311,'56 
I 6 II) 2091 2168 22'6 2321 21113 2500 2593 2685 27811 2880 6 

• 12.02 12.116 12.91 13.38 13.87 111.37 111.90 15.113 16.00 16,55 

ti 26,016 26,956 27,937 21,961 30,005 31,111 32,211 33,1108 311,556 35,9311 
I T II) 2168 22116 2328 21113 2500 2593 2685 27811 2880 2995 T 

HI 12.116 12.91 13.38 13.IT 111.31 111.90 15.113 16.00 16.55 17.21 

n 26,956 27,931 21,961 30,005 31,111 !Z,218 33,1108 ]11,'56 35,9311 37,250 
I 8 II) 22116 2328 21113 2500 2593 2685 27811 2880 2995 31011 8 

Ill 12.91 13.38 13.87 111.37 111.90 15.113 16.00 16.55 11.21 1T .811 

JR 27,937 28,961 30,005 31,111 32,218 33,1108 311,556 35,9311 37,250 ]8,628 
I 9 II) 2328 21113 2500 2593 2685 27811 2880 2995 31011 3219 9 

Bl 13.38 13.87 111.37 111.90 1!1.113 16.00 16.55 17.21 17.811 18.50 

tR 21,961 30,005 31,111 32,218 33,1108 311,556 35,9311 37,250 38,628 110,110 
E 10 II) 21113 2500' 2593 2685 27811 2880 2995 31011 3219 33113 10 

Ill 13.87 111.37 111.90 15.113 16.00 16.55 11.21 1T .811 ,a.so 19.21 

n 30,005 31, ,,, 32,218 33,ll08 311,556 35,9311 37,250 ]8,628 110,110 111,509 
I ,, II) 2500 2593 2685 271111 2880 2995 31011 3219 33113 31159 ,, 

II 111.37 111.90 15.113 ,,.oo 16.55 11.21 17,811 ,a.so 19.21 19.88 

n 31,111 32;218 33,1108 311,556 35,9311 37,250 38,628 110,110 111,509 112,950 
I 12 II) 2593 2685 27811 2880 2995 31011 3219 33113 31159 3579 12 

Ill 111.90 15.113 16.00 16.55 11.21 1T .811 ,a.so 19.21 19,88 20.57 

JR 32,218 33,1108 311,556 35,9311 37,250 ]8,628 110,110 111,509 112.950 1111,516 
I 13 II) 2685 27811 2880 2995 31011 3219 33113 31159 3579 3110 13 

II 15.113 16.00 16.55 11.21 11.1111 ,a.so 19.21 19.aa 20.57 21.32 

Swl! o, 02 ~ OIi 05 06 rn 08 09 ,o 
!i:!!!J! Code A B C D £ , C H I J 
tR - t•rlJ Salary Rate 
ID • Nanthly Salary Rat.e 
BR - llollrlJ Salary Rate 



APPENDIX D 

Unit 212 ~ -ineera 
Seri ea £ Jlan&ea 1-13 

Effective 7/1/811-6/30/85 

Come Code A B C D E F G H I J 
Stee 01 02 Ol oli 05 0~ 07 ~ 09 10 
Series Range Range 

tll 22,0119 22,822 23,5911 211,1130 25,265 26,163 27,123 28,104 29,128 30,192 
I II) 1837 1902 1966 2036 2105 2180 2260 23112 2427 2516 

8)1 10.56 10.93 11.30 11.70 12.10 12.53 12.99 13.116 1_3.95 111.116 

Ill 22,822 23,594 24,1130 25,265 26,163 27,123 28,104 29,128 30,192 31,278 
I ·, II) 1902 1966 2036 2105 2180 2260 23112 21127 2516 2607 2 

IDI 10.93 11,30 11.70 12. 10 12,53 12.99 13,116 13.95 111.116 111.98 

tR 23,5911 211,1130 25,265 26,163 27,123 28, 1011 29,128 30,192 31,278 32,1127 
I 3 II) 1966 2036 2105 2180 2260 23112 2427 2516 2607 2702 3 

BJl 11.30 11.70 12.10 12.53 12.99 13.116 13.95 111.116 111.98 15,53 

tll 211,1130 25,265 26,163 27,123 28, 1011 29,128 30,192 31,278 32,1127 33,596 
I II 110 2036 2105 2180 2260 23112 21127 2516 2607 2702 2800 II 

IDI 11.70 12.10 12.53 12.99 13.116 13.95 111.116 111.98 15.53 16.09 

IR 25,265 26,163 27,123 28,104 29,128 30,192 31,278 32,1127 33,596 311,828 
B 5 MO 2105 2180 2260 23112 21127 2516 2607 2702 2800 2902 5 

Ill 12.10 12.53 12.99 13.116 13.95 · 111.116 111.98 15.53 16.09 16.68 

t1l 26,163 27,123 28, 1011 29,128 30,192 31,278 32,1127 33,596 3'1,828 36,018 
6 II) 2180 2260 23112 21127 2516 2607 2702 2800 2902 3002 6 

IDI 12.53 12.99 13.116 13.95 111.116 111.98 15.53 16.09 16.68 17.25 

tll 27,123 28, 10II 29,128 30,192 31,278 32,1127 33,596 311,828 36,018 37 ,1159 
I 7 II) 2260 23112 21127 2516 2607 2702 2800 2902 3002 3122 7 

Ill 12.99 13.116 13.95 111.116 ,11.98 15.53 16.09 16.68 17.25 17,911 

ti 28, 1011 29,128 30,192 31,278 32,1127 33,596 311,828 36,018 ?1,1159 38,837 
I 8 II) 23112 21127 2516 2607 2702 2800 2902 3002 3122 3236 8 

IIR 13.116 13.95 111.116 111.98 15.53 16.09 16.68 17.25 17,911 18.60 

n 29,128 30,192 31,278 32,1127 33,596 311,828 36,018 n,1159 38,837 110,278 
I 9 II) 21127 2516 2607 2702 28po 2902 3002 3122 3236 3356 9 

BR 13.95 111.116 111.98 15.53 16.09 16.68 17.25 17,911 18.60 19.29· 

tll 30,192 31,278 • 32,1127 33,596 311,828 36,018 37 ,1159 38,837 110,278 111,823 
E 10 II) 2516 2607 2702 2800 2902 3002 3122 3236 3356 31185 10 

HR 111.116 111.98 15.53 16.09 16.68 17 .25 17. 911 18.60 19.29 20.03 

n 31,278 32,1127 33,596 311,B28 36,018 37 ,1159 38,B37 110,278 111,823 112,263 
E 11 II) 2607 2702 2800 2902 3002 3122 3236 3356 31185 3605 11 

8)1 111,98 15,53 16.09 16.68 17,25 17,911 18.60 19.29 20.03 20,72 

tR 32,1127 33,596 311,828 36,018 ?1,1159 38,837 110,278 111,823 112,263 1111,767 
E 12 II) 2702 2800 2902 3002 3122 3236 3356 31185 3605 3731 12 

HR 15.53 16.09 16,6B 17.25 1T .911 18,60 19,29 20.03 20.12 2,.1111 

Ill 33,596 311,828 36,018 '37 ,1159 38,837 110,278 111,823 112,263' 1111,767 116,1116 
E 13 II) 2800 2902 3002 3122 3236 3356 31185 3605 3731 3868 13 

RR 16.09 16.68 11,25 1T. 911 18.60 19.29 20.03 20.72 21.1111 22.23 

Stee 01 02 ~ OIi 05 06 07 08 09 10 
!:2!2 Code A B C D E F G H I J 
IR - lurly S&lary Rate 
ti) - Monthly S&lary Rate 
Bl - Hourly Salary Ra~• 



APPENDIX E - INSURANCE 

Employee Group Life & Health Care Program 
STATE OF MINNESOTA 

October 5, 1983 

This Appendix contains a brief description of the benefits provided by each of 
the carriers. Enrolled employees receive Certificates stating the main 
provision of each Master Policy under which they have elected coverage. 

• • • • • • • • • • • • 
The program is a well-balanced and comprehensive combination of group term 
life insurance, hospital-medical and dental benefits for eligible employees. 
Also, included are optional coverages which the employee may purchase and pay 
for through payroll deduction. Eligible employees are those who work: 

1. At least 40 hours per week for a period or nine months or more in any 
twelve consecutive months, or 

2. At least 30 hours per week for a twelve consecutive month period. 

The State will pay one-half the Employer contribution to part-time employees 
who do not meet the 75J time requirement described above but who are employed 
on at least a 50% time basis and to seasonal employees who are scheduled to 
work at least 1044 hours over a 9-month period in any 12 consecutive months. 
Evidence or insurability will be required if ~pplication for enrollment is 
submitted after the first 60 days of employment or at times other than an open 
enrollment period. 

Basic benefits shall become effective on the first day or the payroll period 
beginning on or after the 28 calendar days or employment with the State. An 
employee must be actively at work on the effective date or coverage. This 
actively at work requirement also applies to any optional coverages. 
Dependents who are hospitalized on the effective date or coverage will not be 
insured until such dependents are released from the hospital. I~ no event, 
will the dependents' coverage become effective before the employee's coverage. 

If both spouses work for the State and both are eligible for single coverage, 
neither spouse may be covered as a dependent by the other (either, but not 
both, may cover their eligible dependent children and receive the State 
contribution toward the cost or this coverage.) 

Group life insurance is provided through the Minnesota Mutual Life Insurance 
Company and the Northwestern National Life Insurance Company (co-insurers). 
The amount of State paid insurance provided will be according to the schedule 
in the employee's bargaining unit: employees becoming totally and permanently 
disabled prior to age 70, may apply for continuation of their life insurance 
without future premium payment. If approved, the life insurance remains in 
force until age 70. 

Accidental death and dismemberment benefits are included under the life 
insurance plan. If an employee dies by accident (on or off the job) the life 
insurance benefit automatically doubles. 



APPENDIX E (cont.) 

You must elect either the fee-for-service plan or one of the health 
maintenance organizations described on the following pages. Benefits are 
coordinated with the benefits of other group plans. Eligible employees may 
select dental coverage under either the Delta Dental Plan or Minnesota, the 
Group Health Plan, or the Group Health Association of Northeastern Minnesota. 

Eligible dependents, as it applies to the health coverage, include the 
subscriber's spouse if not legally separated, the subscriber's unmarried 
dependent children from birth to age 19 or to age 23 if such unmarried 
dependent child 19 years of age or older is a full time student at an 
accredited educational institution, or to any age if such dependent son or 
daughter qualifies under the terms of the contract as being incapable of 
self-sustaining employment by reason of mental retardation or physical 
disability and is totally dependent upon the employee for support. The term 
dependent children shall include the employee's own children, legally adopted 
children, foster children and step-children. 



Employee Group Life & 
Health Care Program 

State or Mimesota 

The State of Minnesota 
provides, where available, two 
comprehensive approaches to 
health care: the fee-for
service concept and the health 
maintenance organization (HM>) 
concept. 

Fee-for-service plans pay a 
scheduled benefit for expenses 
incurred. The employee is 
nonnally responsible for a 
portion of the expenses. The 
employee or covered dependent 
in a fee-for-service plan may 
choose any licensed physician 
and hospital for services. 

Health maintenance organizations 
provide their members with 
comprehensive health care 
services on a pre-paid basis. 
With some exceptions, services 
are provided at no cost to the 
member. In addition to 
providing services for the 
diagnosis and treatment or 
illness or injury, HM>' s 
include preventive medicine. 
Under the HM) concept, members 
must reside within a designated 
geographic service area and 
must use the services or HMO 
affiliated physicians, .clinics 
and hospitals. Special 
provision is made for emergency 
service while traveling out or 
the service area. 

A descript~on and comparison of 
the major provision or •ch or 
the plans is outlined in this 
Appendix. 



IIMIUlt IINEP11S 

CDJTIIAI. MIJlll!SOtl 
GIIOUP 81&1.TB PUii 

GIMEJllL ll>SPfflL llMISSIOIIS 1eoJ ooverage 1n Hll1-Pr1vat.e rooa tor at. l••t. 365 claJ•• 
100J covered SURGEJIT 

lQS111EHOL.OGI 
· J.-UT MD LABORlTCIIT 

(In-pat.lent 1111d ol1n1ca1) 
CFFICE CALLS 

If£ IXlMS 
IUTEIRffl 

Wllllll) BENEFITS 

100J OOYel'H 
.. 100J oonred 

100J OOffred 
100J covered 
100J ooqred llhlle ooveraae la 1n toroe. 

PJIEVEIITlVE HE1>1CDI£ 100J ooverage tor health 11Yaluat1ana (except. to obtain 
•plo111ent or 1•uranoe> • Nll baby and child Cl&Nt 
tam111at.1-, 'IIIIOOinatiana, all.-11 treatment. or teat.1111, 
pap •ears and raailJ plannina services. Health education 
prograu are available t.llroulh OGIIP lledioal cent.er. 

GOT PlTlllff DEIIGDICI 100, OOHl'ap 

PRESCKIPTlCIIS, DRUGS llellber pa,a t2 a pr•cription tor up to 311 da, aupplJ. 
Drugs oailable at OGRP INdioal center or participating 
phar11aoiu. 

m Gl.lSSIS lvallable at reduced ooat. at. parUcipating optical atoru. 

MENTAL REAL'ftl 100, ooverap up to 30 da1a • calendar year. 
DIPlTlENT 

CIJTPlTlENT 20 visit.a a cal111dar rear, ■ember pays $10 a visit. 

CHEMICAL DD"Elll>ENCf 80J ooverage tor T3 daJa Wilen authorized by a OGHP 
DIPlTlENT physician. 

CUTPlTIElff Covered mder out.-patimt. amt.al health. 

SUPPIZMElfflL B£11EF1TS 90J or tall' and raaaonable ehargea tor private !Nty 
nursi~, OJIY&en, and durable aedical equipaent when 
prescribed by OGRP phJaioian; t10.ooo lltetlae 
••taua. 

CUT Clf' lllEl IINUUS 100, ooverap ror h•ptt.aUHtion. 
80J tor phJaiolan t•• and •-aenCJ rooa. 

DIIITll. CUI trevent.lw clent.al •re ror IIIIUdren to age 12, IOJ (up t.o 
t300 per calendar par) ror aooident.111 lnJW'1 to ~ 
aatural teeth, 

tU-IIISTDIG CCIIDlTlCIIS lo rut.riction■, 

CONVEJISlCII PLAN CIGHP providu CllllHr■illft to a Nlt ,., QCHP 
aaberabip. 

• 



CDOIIDD&TD D&l.111 
CUI 

100J oonrap 1a ••.Pr1'1at.e roa t• at 1-t 365 '-'•• ,oo, ....... 
,. -•rad ,oo, ......... __ .,.... 
1110$ • ...,... 
100J OGY..-.d llhil• -•rap la 1n ,-. 

100J _..,... tor .._ltb a•l•t.SoM, SlaWl!UU.-, 
llearl111 •-, -,. es._, wll dtlld aare llhen prDddad 
.- Nflll'NII 11r CIIC •••su. w..., 1auac 111111 
\rfttamt. OOftred 1001, allDt.a at t10 l'llr a1■ -Ula• 

....... ,.,. $10 at CIIC tacllttr or o\11.- tul11t.J 111 lit• 
Ulraat.entns -•naJ, oo-pa,_t. 1a •twd 1f ailat.tt.ed 
u a 1Md paUent. 

Nnbr paya t2 tor 3' '-' prooarlpt.lan at.· MJ CIC 
Nlat.•d 111:1.,...,, • Nlpller pay■ t• at lllf oUlar ,...__, . 
.&ftilaltl• at. aNt. plua -u ll■ndlilll cllarp '1111m 
puroltulld t.llroqb CIC erclua -t.er. 

100S IIIWvap lat tllroup 5t.ll Ylalt.■, $10 -pa,-nt. 
6t.b t.brouah 25UI Y1a1t.a, au:laua 25 Yla1ta per ,ur. lllat. 
lie llllder u. dlrecUon or aac •■tct■n. 

Maller pay■ $15 a d-, 1at. Ulrouitl 30Ul d-,, $25 a dQ 
31at Ulroucll '13rd •r, Uldllua of T3 daf•• 

1at tlll'olllll 5th •lalt. ooffl'td 1n t'IIU, 6t.b t.broulll 25UI Yialt. 
-• Pllf• $10, aaiaua 25 Ylalta • ,-r. 

,..,,1-t.al llenef1t■ .,,eNd at 100S after t50 •• 
oalaldar ,aar, fOI" •rYlooa 111Dlud1111 prl•t.a .. ,, .... , .. , 
OKJI• and Mdloal •11111,_llt v11e11 pr•er1Nd "1 CIC 
lll:lfalota; •10,000 Uflltia• --•• 

aut-,-uent.: a-at. ollar&ed Sa paid la fllU tor NM- at. 
a ••pit.al; Hbed11led IMMftt all.,■nn t_. Ylalt.a lo 
pl-,■101- ott100. ID-peUent: Pull OOYerap la ■eai-,rl•aw 
,.... au-pry, -thola, ad i.apltal 'llalta paid -. to 
a H!ladlaled illemtlt •U-. 
hat.al a&N and dent.al airier, la .. eluded eaoapt Sf 
,.qu1Nd IIJ Nuon or •cldent.al 1nj..-,, lo ..tnt •t-1 
leetll, eutalon or tuaor■ , ■11111 esoatona. 

lo rMtrtcUo• 4111'1111 open enrDllMnt perloda. 

..... .., -r\ to ID 1DlllY1d•l plan • .& apalal 

... Ila&• Sa &YaUallle Ml_.... mo l•- NtropoUt.an 
-• (See nruttoata) 

GR:>UP IIU1.fll USI. 
a, • KIIIWE:SOTA 

,oos COYal'age ln Nai-Prhat.e roa for 111111111\.S ... , •• ,oos ....... 
100S OOY..-.d 
100S CDftNd 

,oos ........ 
,oos ... .... 
10os ....... "'11• -enaa 1a 111 toroo. 

100S 00 ........ tor NIIIU• amal Pllr■loala Uld 
tam1lnU••· PIP -r■, wll .. .., Md •1111 •ra. 

lllaber para $10 a Yl■lt. at. IIUplt.al tor ln ar outoo0t-area 
-pnol• (Wlftd 1t llllmtted to IDapU.al.) 

lllallr PQ■ $1 • pr•arlpt.lm at. part.lolp■t.1111 
llh•raaa1•• t2 at 11Dn-part.ialpaUnc llh•raaal• lfflan 
orderad ~ Plan, Nflll'J"Sl OI" •r&•nar phJ■1c1an. 

100S co••r•p 1n •111-prhat.e roa tor TO daJa 1n • 
aalandar ,-r, llhell 1111der •r• or llan&e !tent.al R•lUI 
Center. 

100S -rap tor 20 •1■1ta pr oalendar rear, llllen 
m1der oare ot lllllp ltllltal halUI Cent.er. 

100S coYerap to llenaflt. Ua1t. ,_. T3 •r• per cralendar 
,-r ..._ 1a1der aare or llanp Mint.al BalUI C..ter. 

lo Ua1t llbell undr O&N or l■n&e Mental Bult.It Center. 

100S -.rap • rent.al _. pareha• of duralll• 
1111111,..., llllen prucr111ed llr plm phJ•icim. 

._.pnoJ phra1o1m and ln,aUant and Qllt.paUent 

.._,ital NrY1oo■ ooftNd u .ln -• 

l.llllt.ed dental ..... ,u .... 11e111.. Contact Pl• Oftloe 
t_. dat.aUa. 

ID rwatrtoUon■ • 

I 



G10UP Rill.TB NI 
DC. 

100J coverage 1n aell1-Pr1nte roca for at leut 365 da,a. 
100J ao'"red 
1ooj conNd 
100J oovered 

100J covered 
100J aovered 
100J covered llhUe ooverage ia in foroe. 

100J coverage for health ewluationa (except ta obtain 
nploya .. t or imurance), wU babJ care, 
imuntsat.lona, and aUeru test.1111, treataent and ahote. 

100, coverage 

Member para $2,00 a preacripUan fflt' up ta 3' days 
supply or drll&• included 1n GRP fONlllarJ, l'baNaol• 
available tn au GHP centers. 

Available at GRP coat vben purchased at GHP centel'S 1n 
Metro area. 

100J aoverage bJ GHP Mental Health Depart.amt up to 
30 days a contract year. 

Psychiatric care llhen proYided or referred bf GHP start 
coverage l1■1ted ta 20 •bits per year at a aeaber aoat 
or $10 per v1a1t. 

ao,: in-pat.tent coverage ror 73 days llhile covered and 
when authorised bJ GBP aediaal director. 

,ooJ out-patient coverage. 

90J tar akillad aara1nc care, rental flt' purobaae ot 
durable ■ed1cal equipment vllen prescribed bf GBP 
physician, lo ■ui■u■• 

ror ■edical e■ergene,, 100,: coverage tor -lnpaUeat 
boapitel, OltpaUent hospital BOS ooverage tor ■ed1ca1 
end ■1ao. aerYioea. 

Prevanti ft dantal care tor. ohlldren ta ap 12. GBP 
.-be!' ■- •lect aeparate GIIP dental mnrage dllri .. 
uu,11111 open enroll■ent period or u a nw •plo,N, 
&ocidantal injury to aound •tllr'al teeth llilan care 
proYided bf GRP. Me•ber paya lab a11ar, ... 

llo reatr1ctions. 

CIIP providaa converaian ta a imn-sl"OIIP IIK> 
-berahip in GHP. 

1111) MDIIESOTl 

100J ooveraae 1n ae111-pr1Yat.e ,._ for 1111Ua1ted daya, 
100J CDYeNd 

'°°' ~ 100J CD"9Nd 

100J ooftNICl 
100J aovered 
10.0,: oovered llhlle coverage 1a in force. 

100J coverap tor routine phJs1cala, wll Mbf care, 
2-\1'11nt.1ons and allerg t.reatae11t llhen ooordinated 
bf Btat phJalolan. 

Me■ber pays $15 a visit, •1ved 1f ad■itted for -
cond1t.1ons VS.thin 211 hours or Yls1t. 

Member pays $2 per preacrlptlm at BH0M 
pu-t1o1paUng phaNaai•• 

Discount tor glasses at RMCIK partictpat1ng prescription 
oentara, 

Me■ber paya 20J a day, up to 73 days a calendar yur. 

Hembel' pays 20J a Y1a1t (not to asaeed $10) up to 30 
Y1a1ts a calendar year. 

Me■ber paya 20,:, up to 73 days a calendar year. 

Member paya 20J II Yiait (1111t ta exceed $10) up to 30 
Yiaits a calendar J■ar. 

100S coveraga tar rental or purchase ■edioal eqw.paent 
when preacribed bf a -prillary care RtDl phyaician. . 

100,: coverage or first t10,ooo; 80,: or balance up ta 
'250,000 a ■-ber ach y•r tor -aencJ care. 

llo ooverap tor rouUna dental aara. Accidental inJlll'Y to 
•tural teeth tor initial -pncy Y1ait only la covered 
100,: when coordinated bf pr1■ar7 care RMCIH 
llhJnoun. 

100$ OOYerage v1t.h ■sceptian or _, reconstructtve 
oongenital .. oaaliu in abil*•n over t6. 

Jndiwidllal maprehenaift, •jor ■edioal connraian 
-tract tbrOlllh 11• Croaa/llN Shield or Minnesota. 



ISDClllfll 111&1.'III 
fUII 

1110:,u.n lffllL 11&1.ft .... 
MID CIIITSI IINI nmu.n URL Pl- laft _ __. - - laier 111,tahure tr a,-oitlo •wn&•• 

1001 --... 1D Nlll-9f'l•t9 ._ , .. •U.Sted ., •• 
100, OOYered 
1001 CltYered 
100I _,... 

1001 ODYered 
100I -eNd 
1001 OOYerell IIIIUe mwr ... 1a 1D t-. 

100I •"r ... tar llbrai•l •••ti- <._,, fer 
-pla,aut or imuren•'> and well llallf ..,., 
Jaamuat.1-, and allera;r I.eat.in& and treatamt. 

lleaber paJa $15 a Ybit., •1ftd 1t IICl11U.ted tr -
oollll1Uoa vU11111 2, boura. 

tlellbr ,-a up to $2.50 • p,...ortptiaa tw 30 11-, aupplJ' 
(90 daJ• tor blrtb -trol plll1) or 100 11111ta vhiobffff la 
&Nater, Gr up to 1000 mlu ot' tmulin. 

t50 vedit an a,e &laHa olltalned at. lmaon'a Opt.lot-. 
Qllldrm to ace ,, ■IIY Noah• a nt or e,ecluaa tr. 
r.- the llnaon•a •11a•ne• •l•Um. 

801 ODYerqe tor up to 60 daJa a calmdar :rear llllen 
appro,red bJ a plan ■ental h•ltb prowid!'r• 

llellb.- paJa $10 a Yia1t to a aumua ot 30 wiaita a ,..,. 
vhm appr,ned 11J a plan ■ental IIMlt.b ,rand.-. 

80S a:t"n&• tor up to 15 ta-pattmt daJa a •lmdar 
JHI' vb_, approwed 11J a plan cbe■l-1 dependenc, -1or. 

OUt.-pat:lmt. treat.amt tor alcoboli• and cbeai•l 
dependenar OOHl'ed a a11J other -tal COlldiU1111. 

aos OOYerap up to $2,500, then 100I to tZS0,000 tw 
ubulance. prt,rate clut.y 1'111'9111&. proathetlo dff:lcee and 
durable Md:l•l ... ,,...,. 100I .. ,, ...... rw lllood. 
lo coweraa• tor dl1ropractor 11111•• ret..,... bJ Pl• 
pi.,a1c1-. lo -•rap tor wat.01Ual oare. 

100I .. ,, ...... 1t Nt'erred bJ ICIIP pliiJatolan; • ot.lMr 
-rqe Hcept IOJ mnrap Of flrat $2,500, tll■D 
1oos oow•raaa up to tzso,ooo ror -..-, trnt■nt. 

801 enrqe tor weataanl. to •1111d •t-1 INt.11, ... 
to acm:ldant. lt treated vttlltn a1s -Ula or aceldellt. 
lo other e,rerap .,, .. it lloap:lullsed. 

lo reetr:loti-. 

U ,N■■tni,w 111 N"i• - ICIIP ,..,,1.e -raillll to 
-croup 1111 -■berah:lp 1n IICHP. Nlaben leuinc 
-• -, •l•t a -ftra1m plan •a1lallle UlroUp 
lort.bwatern lat.1-1 I.it• lne. co. 

100J mwr .. • 111 Nal.prhate NOa tr mllatted daJ•• 
IOOI •••red 
100S ........ 
100I OOYeNd 

100Smftred 
100I oowered 
100S mnred 1111.U• •nr .. • Sa 111 tr•• 

100S •"nae tr R111t.1• llbr•t•l• <es•pt tr 
-plo:,aant _. lnaurea•), e,- and belll'in& ua•, 
S-ta1lut.1-, all.-a:, l11J•t.1- 11111 wll 1111111 •re• 

Meatier ,.,. $25 a Ylalt, Wiftd 1t ldaltted vlt.hin 211 
IMlura Of Yi.alt. 

111911_. ,..,, up to tz.50 • p .... or1pt.1m er renu tar • 3' 
Ila)' 11111PlJ' meo preaarlbad bf Pl• ptaratotm. (3 -tb 
aupplr of llll'tll oont.rol pills), and purohlHd at IIEIIP ........,. 
t50 credit. t.broU&h lanaon'a, Tarpt., _. Da1ton•a tovaNI 
e,- &lH•• r oont.lct.a (nv, t.va J'•an> pr,nided t.hera 
la a preaoriptlan llhanp. 

llellber flar• $20 a daJ, ■utaua 30 dar• pr 
connHMnt.. 

JndiYt.._1 tllarePJ: aabr paJa t10 a Ytlit., ulli■• 50 
w1111t.1 a,..,.. Fa■UJ t.heran: ■HI>.- ,.,. t1s a ,ear. 
GJ'ollp Utera,r: _._. ,ara ts a Nuian, ■ut•• 50 
wta1t.1 a rear. 

lll9ller para $250 an ad■laa1an. St.eJ• or_.. Ulan 21 
u,a llHd ••- approYSl ot aap. 73 dapper Jear. 

llallNI' ,er■ t100 ■ treatamt 111'11&1'11■• 

IOI oowerap up to t1,500 t.ha 100I up to $250,000 
tor dllrallle ■ed:lcal eq11:lpamt, ullulance, p,,,at.llat..te 
dniou. 100I cowerap fflt' lllood. · 

Aoute _, .. ., •-•• ln ara and ■-1ca11y -•arr •re wt ot .,.. enred at. IOS up t.o t1,500, tlan 
100I .. lo $250,000. 100I -....- st Nt'erred bf Plan 
pllJ■toua. 

IOS coftrap lo rest.we •inl teeth u ,w■ult ot 
••tdent lllllcll -- llllila plan ■e■ber. lo CIOYer&p 
rar dmt.al bo■p:ltaltaUcm ml•• lllldi•llJ •oeurJ. 

lo reetrtot1cna. 

Pour 1•-- ....... 1cn opUcna ••ilalll■ Ulr9ll&II 
llol't.llveatern •t.1-1 I.it'■ Ju. co. 



ntsICUIIS llllLD 
PUii 

100,: courage in Na1..Pr1vate rom tor mliaited days. 
100J OOftNd 
100,: co.,.red 
100J OOftNd 

100,: CO'lered 
100J OO'lered 
100,: covered llbile coverage 1s in force. 

100, conraae tor routine baal\b e:uas (eacept. tor 
eaployamt or inaurance), wll dl1ld care, 
imunisations, injections and allerc, abot.a. 

Member pays '25 a •isit. tor eaergency ro1111 and out.
patient services throulll any participating hospital; 100,: 
ooverage rcr scheduled out.-patimt surgery, diagnostic 
teat.a and t.herapy tor Illich no tac111t.J cbarae 1a •de or 
llben adalsaion f«' aa.ae eaergencJ condition ocoura 
v1th1n 211 boura. 

Member pays up t.o $3.50 a prescr1pt.1on or Ntlll tor 11P t.o 
311 day suppl:r; or $3.50 tOI" a 90 daJ •~lJ or oral 
oont.racept.lna. 

Discount.a tor eye glasses are awailable tbrollgh 
part.icipat.1ng optical centers. 

PHP requires ■ember be e-valuated in advance by PRP aental 
health deaignee (1111•• an emergency) before be&imina 
or contiming in- or out-patient treatment tor aental h•lt.h. 
Plan provides 80J or necessary in-petililt hospital and 
aedical expenses vith a 73-day limit a calendar year. 

Member pays $10 each out...pat.imt '1'1a1t, up to 30 visits a 
calendar rear. 

Same coverage u above. 

80$ coverage tor uergencJ aabulance t.o Mareat. 
hoapit.al, pri•ate 4ut.y nurai._, spec1t1c proat.het.ic den.
and durable aedical equipment. when approved in 
advance in vrit.ing by PHP. 100,: conrage tor blood 
coordinated Vith blood bank, and Jlhyaical and apaach 
therapr llhen approved 1n advance b:, PHP. 

100, ooverap tor referrals it approved 111 adwanoe 11J 
PHP. 10$ or tirat $2,500 t.hen 100J up to $;25,000 a 
-ber tor _,ency t.reataent. each calendar Je&r. 

80J oonrage tor t.reataent. or sound natural tNtll due 
to acoidlntal inJir:, it ireat.a.nt. 1a receiwd v1tll1n ais 
aontha or accident. 

lo restrict.ions eacept tor oongenltal -11• that have 
been di11noaed or tor llllicti tile llellber received 
t.reataent or vu aware of prior to anrollaent. in PHP. 

It ,-1ni._ in t.he ■-icing ..,. , bane ti ta ,-1n t.he 
- eacept. tor oo-pa:,■-it or: t3 per otriae •111t 
(e:a:cept. tor preventin benetlta) $15 ror eye euu, and 
20$ tor Ula tirat. t2, 500 or 1n-,et1mt. lloaplt.al eapanaea 
,.. oonti-nt.. Naabera lea'l'ing tlle area ■- •lact 
•• or tbe "'t•l or CIMha oonveraicn plans. 

Sll.lll& 111&1.'ftl PLIII 

100J coverage in sell1-Pr1vat.e r- tor unliaited daya. 
100J oovered 
100J covered 
100$ OO'l'eNd 

100J covered 
100$ COHrad 
100, covered llbile ooverage 1a in torce. 

100J oonrage tor physical aaau, eye exau, wll ollild 
oare, S.un1sat1ona, 'l'Olunt.ary tu11.ly planninc, 1nt.-t.111t.y 
e'l'aluat1ons and consultations, diagnostic a-ray and lab, 
and allergy tasting and treat.amt.. 

Member pays nrat $10 at SHARE racilit.y. At mn-SHARE 
facility, SHARE pays 80J or first $1000, 100J 
thereafter. $10 •ived 1f ldal.tted 111th1n 211 hours. 

Member pays up t.o t2. 50 tor 100 pills or 30 day supply, • 
llhidlner 1a las, (3 ■onth supply or birth oontrol pills) 
llllen purchased rrca part.icipatlng phanaaciu. 

Afllilable at. a allllatant.ial diacount \llrougb SHARE. 

Member pays $15 a day, ux1■1111 30-day contlneaent. 
In-patient services in a residential care facility tor 
eaotionallJ handicapped children for up t.o 30 days a 
calmdar J•r, ■ember pays $15 a day. 

NBllber paya $5 a 'l'iait, up t.o 20 'l'iaita a calendar :,ar 
tor out-patient. enluat.icn and Cl'1a1a int.er'l'ent.icn care. 

Member pays $15 a day up t.o 73 daya a Jear tor 
det.oait1cat1cn and/or treat.amt. 

Neaber paya $5 a dll.Y, up to ,20 '1'111 ts a oalendar year tor 
drllg addiction or alcohol treataent. 

I 

luppl-tal bmetita covered at 10$. Service• imlude 
private duty nura1111, oaygen, and aedical auppUaa. 

SRARE pQs 80$ or tirst. t1,000 1n ohar1ea, 100J 
tbereatt.ar. 

trnent.1w dental care tor allildren under .,, 12, tor 
ottioe oaua, uaa, ol•n111&• and nouridls, at. 1630 
Vni.,.rsit.:, An. Dental Clinic. 

lo Natrict.iona. 

Aftilable t.hrough Sllllll at - lewl or bemrua for 
peraona NaidiJW in t.lle NrYioe area. Johedulad btnetit. 
,roe,... aftilable r.- non-residents. 



DDITIL PLAIIS 

DILTl DENTAL PL.Ill 
~ MlJINESO'tl 

Cowenp 1 
lagular Diagnoatia I 
Prevent1we SerY1c• 

a..tabursed at SOS or aharp -.tum 
aen1ce ~ pertormed by a 
part1c1pat1rs dentist.. 

CoHrap I 
tacular I Jleatoratiw 
Svwioea 

•tabul"Sed at SOS ot dlarp 'llhen 
perrora.s bJ a parU.cipatiac dents.at.. 

Ccmtrqe c 
Proathetica 

leiaburaed at 50S or dlarp when 
avwice 1a perro....s bJ a 
part.icipat.ins deatiat.. 

COYerap D 
Oll"'t.hodoat.ios 

lefabunied at. SOS ot cbarp 1111• 
aerwioe 1a perrorud bJ a 
participating dentist. 
Cowenp li■1ted to elieibl• 
dependent dllldren IIIU 8 tbroup 111. 

Iii.see Uanec:11a 

8enet1t• payable on oowerp I ad 
coTenge C ar-. subject to a 
coabined $25 deductible per 
OOYerap JHr. (JulJ to JulJ) 

$1000 aaxi■u■ banet1t per oowerqe 
Jear (July to July) payable on each 
co,rered peraon. 

GJICUP HEALD 
PUii, DIC. 

Cowerap l 
Regular Diagnoat.1c I 
Preventive S.r,ic• 

100S mverqe throu&b GIIP dent.al 
tac111tiu. 

CoYerac• I 
lqular I a..toratiw 
S.....ica 

80S oowerqe tl\roU&h GBP dental 
tacU1U.u. The 20S co-pa,-nt on ' 
ftlli,ws 1a waiwd an.er CIiio 
cont.inuaaa yeara ot pNYenti• .._tal 
care at GRP. 

CoYerap C 
Proatbet.ica 

50S ooverqe t.brou&b GIP dental 
tacniuea. 

Coftrqe D 
Ortbodontloa 

Provided at. 801 or aharp~, tbrou&fl 
cleaignated CHP dental at.arr, to 
dependent ablldren 'llhile under 11• ,,. 
t1,ooo annual -.zwua benen.t an 
orthodonU.ca. 

llu•llaneoua 

lo deduoU.ble. lo auw1a cm 
oowencu l, I_. C. 

amu, BULTH assa:unm 
at II NlllaOTA 
See later ln-aob\11'9 r.- apecifio 
oowerap. 



IIOSPI'UI. SEIIYICIS 

0£11£1111. l1MISSI(IIS 

IIEIIVOUS, MENTAL AJID TB9 

CIIOOCAI. DEPEIIDDICI• 

IIA'lZDffl 

aJT•PlTlDIT 
NIIGIIICIIS 

PR1'SICUIIS' !Ell'llCIS 

SIIIGERt 

INESTBESIOLOOt 

IIOSPITAL YISits 

NENTAL BUL'DI 

l-Rlt AJII> 
LlBOIIATCllt 

OBSTErllCS 

Of'PICE CALLS 

NISCELLAIIEaJS 

fUSCRifflOIS 

IUJ011 tEMCAL 

SIIYICICIIITIU 

m.U£ CIIOSS AIID IL'IIZ 
SIIIU.D CF KIIINESOTl 

Pull courage 1a Nlli-PriY■te ~ tor 365 ~•• 
'ftl1a ta albJect. t.o t.lle requiremmt.a or t.lle lVlRE 
prog...a tn the Tv1n Cttr Net.ropoUtu area (Me 
•parat.e broohure). 

SerYicea troa • licensed boapice will be covered 
1111-ver available. 

■Note except.ions 

Pull coverage in Nlli..private r- tor TO days. 

flall conrap tn aellf...priTat.e ~ ror T3 da,a. 

Plall _.,.... 1n Nlll-Pr1Tate roa Pl'O'lided 
-tract. !a la t- at. date ot deliTerJ. fa tbl 
extent. or avallabilit.r, confinement 1n a licensed 
blrt.bile cent.er alao will be reillburaed. 

Pull CO'ler■ce tor tlrat. Tislt. ror ellglble Hdloal 
eaergencr; accldeat. oare wUbla T2 houN ot 
accident.; and lllnor aurgerr. 

lenettt 1a 90J or the uaal, cu■t.omarr and 
Naaonable tw llut. will be aubject. to requireaent.s 
or tile PHISIC:Ulft s AVAIi£ progru u soon u 
aTailable. 

90S ot UMt usal, ouatoaary and reasonable tn. 

$15 tor ttrat ~. 

$5 a day t_or aext. 3611 daya. 

lecesalll'y consult.at.ion tees under Major Medical. 

BOS ot ttrat $TSO 

lle■ainder ooTered under Najor Medical with 80J 
.. id to an annual out.-ot-pocket. cost. or $1,000 per 
aplo,ee or $1,500 per tuily; tOOJ tbereart.er. 

1Jp to t100 • ,. .... 

lleuinder 1a1der Major Medical. 

Pull aoverage or \he ua•l, cuat.o■ary and 
reasonable tN prOTlded contract. 1a 1n tore. at. 
date or c1e1111..,. 

IOS paid under NaJor Medioal wllen incurred tor 
diagnoala er t.-Dt.aent or illness or 1nJUl'f• 

See llaJor lledloal d•cr1pt.1on. • 

IOJ paid 1a1der llajor llldioal. 

See llajor lledioal d•crlptton. 

$100.00 oalendar rear deductible per peraon. 

IOJ NJallura-t on e~ae e-dlt,g t.be 
deductible. 

tsoo,ooo ••••· 

nea• - •,arate broclluru ror 1ntora■tion on 
•cond opin10n aurprr and UIIUlatory procraa. 

IIILU'DI 
(211) 122-3311 
sr. a.OUD 
(612) 253-1300 

IUIIUTQ 
(507) Jlt5-"06 
1VDI CITIES 
(612) 1156-5090 



NDIJIISOTA MITUALIIIOIITIIVESTIIII IIATlOll&L un 

OfflOll&L AIDITIClll&L DCPLOm. ~- .IID DIP!IIDBNr UPI 111suaacs 

,. Add1t.1oial a.,10,N ·Lue Imwance.., k applied t11r tn •-ta or $1,DOO 11r.,. .. to $15,000. laplor- llho 11.-re 
•15,000 add1U-l Ut• _. ieo llrlrc UMSI" total _, of add1'1-1 Ute 1•--· -. to t15,000, .. , al• appl7 , .. 
edd1t.1onal 1a1Ua or $5,000 •eta. The aus.ia addU.lonal eaplor• Uf• 1•- ••11•111• Sa •105,000. 

locident.al DMUI Md DS.llleaberll•t. - 1f • -.1oree 111• 11J -111nt. <2• hour mveraa•> the_, or Ute inaur.noe 
daubl•• 

•plo,wa 11eao■1111 tot.au, Md perw~11' diaallled prtr,r lo ac• TO -, appll' r.- -u-uan or U.ir Ut• lnauruc:e 
wtt.hllut t'llrtllor preal1a. It •PP""'"• u. 1lt• 1Muren• roai• la rorae unt.11 ... TO. 

Sat.1at•wrr .. 1c1enH or 1m-11w1., _. lie f\anlSalled ta- au -ta of ai111u1-1 -.lDJ• lit• wur.noe. 'Ille 
table of rat.• ,.,. $1,000 u •"- below.• 

2. 31>•• Ute •-- .., lie applied ,_. 1n u _, •t. 1o ._, 50S or u. tot.al Uta tiwunllff .,,.ra1• •rr1ed 11J 
Ille -,1., ... (lat.• per $1,000 ..._ 11111.,e.) Sat.i8faot.Gl'J m,._ of 1uurall111t.J aull\ be tumlall..S r.- an, •-nt. 
ofapau• Uf• S--. 

3. Dopenclent.s llt• s-- or H,000 -, II• applied , .. IIJ tlle nplOJN , .. Illa •PDU• and -11 depS1clent. chtlcl (Nell 
Cllilcl trca 1• c1-,a t.o 6 -t.lla t100, t.llerart.or $3,000). Prior to ep TO, en add1t.1onal amunt. or 13,000 accidental 
dnUI Mel cl:IHe ..... , l•-· 1a inoluded an ..... Ute or the .,..... 'Illa I.able of ,., .. per taallJ bHecl -.on t.lle 
• of Ula eaplo,• Sa allom below.• 

1.1n DS1111ae& msr I'll 2-ua: PAt n:mm• 
At.t.a1111cl lp 
or 1ap1.,. 

0,, ..... 

Opt.1-1 Dtplape 
Or llpcu• LU. 

..... a1,ooo 
t],000 

Dapeclont. Ute 

•• 2' 
.30 
• 39 
.51 

At.talMd lp 
0t llrplOJN 

Or --

sr. PAUL un DISUIUIICI COMPIII! 

Opt.1-1 lllplOJN 
Or Spau• Llto 

hr .,.ooo 
• • ,1 

.21 •• .61 
1.25 

t],000 
Deponclent LU• 

• .60 
.93 

1.29 
2.16 
3.111 

ACCD)llff AID SlClllESS lll)Dllfffl (1at..dQ aocldent. - It.II cla, a••- - 26 -k•> - llequ1Na ff1clon• or 1muNll1Ut.J 1t 
appllcat.ion 1a ucl• aft.er t1rat 60 dlya or eaplo,Mftt.. 

locident. and Sldcnau Incle•it.J..,. be appllod r.- 11J Ula uplo,oe 1n Ula -'-• u tolloi,a• 1t t.lle _,1111 llonant. cloea 
not. Hanel 66-2/3 or t.lle -t.lllJ ai..,.. 11>11: lo benetlt. Sa PIIJ•lll• llllm elililll• r.- v .. ker'a Coapenaat.ion benet1t.a. 

Mant.1117 lment. 

1300 
'DD 
500 
600 
TGO 

C:O.t. hr 2-Woek Pu Porlod 

12.10 
3.59 ..... 
5.39 
6.21 

llaftt.hlY lmen.t. 

t IOO 
900 

1000 
1100 

LCIIG ff11M SAi.Ait ClDIITlllUMICE msmrn - U•J'• requiru .. 1dnff of 1mura1111n,. 

CO.t. hr 2-WNk Pay Pariod 

$T.1T 
1.07 
1.9T , .. 

11tSa --.. Sa o•llallle to -•1• aploJ'•• bued i.- -•1 alar,. Coat. por $50 of -•race - t .59 per 2-..11: ,-,. 
por1G11. cat. por •100 or • .,....,. - t1.11,.. 2-k..,. period. : 

ACCD>DTlL Dl&11 UD DISMDIIElllllllr DSUIMICI - Dp lo t15,000 ot onerap• anilable 111t.holat. n1de- ot imurabllit.J'• 

1111a Clllftl'III• Sa awaUable in mtt.a of $5,000. An -,1.,.. .., ..,1, ,_. -t.a trH •5,000 lo •1ao,ooo <as•• 61-70, 
$50,000). lt. Sa alao ••11•111• lo• .,., .. ID alt.a of 15,000 lo a aaSllull or $25,000 (llut. Dot. •" Ulan aaunt. puraltuod 
b)' ■-lOJN). 'Illa ret.e• tor• $5,000 mlt. Sa t .15 per 2-k P11J ,-.1G11. 

mn: lf both llltallallll and wit• an aplOJod b)' t.lle St.ate, t11aJ.,.. ellah •11&1111• to applJ' for Ule o,u-1 LU. <•-•ota 
lltt.ial mcl lort.hvoat.ern 1111\1-1) 111111 tho locldnt.a1 Daat.11 end Df.aab-t. lnauranae (St.. Paul Ure in.- t'GapanJ) 
llonetlt.a u -,10,-, but. tllor ur 119' l•ura um ot.ller t• t.lla dependent. benettt.a. 

• I0/5/13 Ntoa IDt. -Ualtl• a& UM or UISa prlnt.11111. 



Cent.,-1 MiMH0ta Group R•lth Plen 
Phone: 253-5220 

CLllIC 

GROG' MEDICAL CIM'l'EJI 
11111 St.. G-a1n St.., St. Claud, IGI 

ll>SPIT.U. 

ST. CLOUD ll>SPIT.U. 
11106 R. 6th, St. Cloud, NII 

Coordinated Health care, Inc. 
Phone: 221-2091 

CLIKlCS 

ate ST. PAUi. ct.DIC 
258 Univerlllty &ve., St.. Paul, IGI 

VEST MEDICAL CLIRIC 
Tille Medical Bld&., St.. Paul, Ill 

st. CIIOII Y&LLI! CLil'IC 
921 S. Crael117, Stillwater, NI 

EAGAR CLillIC 
Eagan, Mil - Rear Cedarvale SIDpp1SW ctr. 

VESTVIEV KEMCAL CLINIC 
955 llvJ. 55, Rut.itWa, HII 

MAPLEWOOD CLll'IC 
1'1711 Cope &w., Mapl.,ood, Ill 

ll>SPIT.WS 

sr. PAUL ll&KSEY MEDICAL CTR. - St. Paul 
UltEVIEW MEMORIAL lllSPIT.IL - SUllvat.er 
REGINA MEMORIAL HOSPITAL - Hut.i111a 

GROUP HEALTH ASSOCIATICII 
or ROR'l11EASTE~ MINNFSOTA 
Phone: 218-7119-5890 

CLINICS 

ll>~ CLINIC, P.&. 
H1bbin& I Chiaholll, MM 

COHMURIT! HEAl.'ftl CEN'l'EII 
Two Bll'bora, MIi 

EAST JIANG£ CLlKlC 
Virginia-Aurora, Ill 

L•P MEDICAL SPECIALISTS 
Y1rgin1a I Aurora 
Boyt-Lakea 

HOSPITALS 

CEWTRAL HESABI MEDICAL CEll1!11 
B1bll1JW, 1111 

WEVIEW MEMOIIIAL !OSPITAL 
Tvo Barbora, 1111 

YIIIGIIIA UGIOIIAL •DICAL Cl!l'IEII 
Yirg1n1a, 1111 

VIII'l'E COtHINffl 9>SPITAL 
Aurora lloJ't.-Laku 

Group Health Plan, Inc. 
Phone: 623-85011 

• GIIOUP IEAL'nl C0II) •mcAL CD1ER 
2500 Ccao &w. (at llvJ 280), St. Paul, llf 

OIIOUP BEA!.111 VEST IEDICAL CD1ER 
1533 Utioa IYe. So. (at lllrJ• 12 I 100) 
St. Lcuia Pll'k, MM 

• OIIOUP IIAL'III BLOOIJIGTIII ISDICAL Cllnlll 
16th St. I 11aollet lff., ll00111111ton, Ill 

OIOIJP RElL'DI NIPLEIIOOD MEDICAL CDl'l'ER 
2165 White Bear Aft., Maplewood, IOI 

OlOUP BIW. 1H lllCX>ltLTII CINT£R HEDI CAL CIIITER 
68115 Lee lfll. lo., Brooklyn Cant.er, MN 

IDI> 1.0C&TIOIIS 

• Gll>UP HEALTH lll'VEllSD>lt MEDI CAL Cllff!II 
606 211t.h &n. So., M1meapol1a, MIi 

• Gll>UP HEALTH S&IHT PAUL MEDICAL c:ana 
Vabuha I Plato, St.. Paul, 191 

WHITE BEAi! LlltE MEDICAL CENTER 
11130 .,.. 96 White Bear Lake, 1111 

• GRJUP HEALTH SPIIING UIE PARl MEDICAL CEll'l'EII 
81at • Cent.er &w. IE, lpr1ac Lake Park, Ill 

GROUP HEALTH PL1M(ll'l11 MEDICAL CEllfER 
Pcur Seuoaa SIDppiag C.ter 
112011 Lencaat.er Lene 
flyaouth • NII 

APPLE '1LL£Y MEDICAL CIIITER 
15290 Penncock 1-e 
.lpple Yaller, MIi 

CDIHJNITT REALnl CEHTER 
11th St. at. 11th Ave •• Two Harber•• NII 

• DENTIJ. LOCATIONS 

9>SPITILS 

f&IllVIEW lllSPITAL/ST. MAIII' S 
2312 S. 6th St., M1nneapol111, MIi 

BETHESDA LlffllEllAII MEDICAL CENTEJI 
559 C&pi t.ol 11 Yd.• St. Paul, MIi 

CHILtJIIEN' S lllSPIT&L sr. PAUL 
3115 Sll1tb, St. Paul, 1111 

BK> Mimeaota (ID«lM) 

l1K)M provide• ■ediaal aenicea through 1600 primary and 
apecialt.y care physician• at over 225 aitea throughout the 
at.ate, Hospital care 1a available at. any licenaed 
hoapit.al (thia ineludea eaergency conditions and 
phyaiciana rererrala). Prescription druga ll'e available 
at. over 1100 part.1c1pat1JW pharmacies. An HMO M1meaota 
phyaiciana, hospital and pha!WlCJ 11at1n& 1a available 
fro■ your at.ate personnel off'icer er tbe U or M e■ployeea 
benefit.a depart.aent.. For ■ore info■,1at.ion, call 
612-1156-81130 or. 218-722-11685. 

Med Center Health Plan 
Plmne: 927-3263 

CLINICS 

a>o1t IIAPIDS CLIIIC 
9920 Zilla St. I.V., COon llap1da, MN 551133 

IP'PILI&TE Of'FICES: 

Sf. MICHAEL MEDICAL CENTER 
103 Eut Central lff., St., Niallael, Ill 55376 

RAMSEY MEDI CAL CENTER 
5300 153rd 1ft,, llaaey, Ill 55303 

CIWtl'LIM MEDICAL CIIITEII 
11269 Ri&h•Y 52, Chaaplln, 111 55316 

9>SPITILS 

IIEJICI MEDICAL CENTER 
IIOSO COon llapida Bl'lld., Caon Jlapida, 111 

CLIIIC 

Sf, LCUIS PHI MEDICAL CIIITER 
5000 V, 39tb Street, St. Lou1a Park, NII 551116 

IP'PILI&TE Of'FICES 

PLJMCU'l11 HEDICAL CENTER 
3007 Harber Lane, Pl,-tb, MN 55•111 

IIIIGEDALE MEDICAL CENTER 
13911 111d&ed•l• Dr., Mimetonka, Ill 553113 

IGIINETCIIU MEDICAL CIIITER 
1'7821 Hi&tl•Y 7, Nimet.onka, Ill 553113 

9)PICIJIS MEDI CAL CENTEll 
117 - 9th &Ye. So., Hopkins, MIi 553•3 



ILODNDIGJ'OI KEIi[ CAL CIN'J'SI 
'200 V. Old Shakopee load 
BJ.ooainct.aa, IGI 551131' 

llftllOPOl.lTAlf ontCI II.Ill:. 
llllta 206, 125 So. IUa S\reet. 
111.nneepolla, KN 5511811 

IDIIIISVILu: EAGAN icmca. CDl1EII 
11651 llmla load, Eapn, 1111 55122 

lm3PJTIL 

NITHODisr HOSPITAi. 
6500 llrO. Bl"•• ft. I.Gula hrli:, • 

c:umc 

DVD OAOVE HEIGHTS FAMD.t PUCTICI cunc 
2980 llilllli:1-, V.,, Jnffr Grow leltfata, • 

111:tff IE&Jl PltlCffCI CUIIIC, P.&. 
3220 lellalre &w., llb1ta leer Lab, Im 55110 

IW'LIIIOOD rANILt PUC1lCI GIIOIIP 
11111 ■• St.. Paul load, Mapl...S, • 55109 

lffD.U'JS OFPICI 

SCllllC ID.LS CUIIIC 
261 I. 1111\h Street, ft. Palal, tm 55119 

CLllll:C 

IOl'l11 sr. PAUL NEmca. Cllftll 
2579 laat. 7tb lYe., lort.11 ft. Paul, • 55109 

IWl?UIID CUtaC 
911 I. Nar7lancl &w., St.. Paul, NI 55106 

W1StDI MEDICAi. CDl1Ell 
191 lltl1te ..... ,.,.., ft. Palal, a 55106 

ARCADE CUHIC 
651 .lroade Str-ee\, St.. Paul, NI 5510$ 

GGIIIWI C:UlllC 
23' 1. Vent.vor-Ul lw., Vat St.. Palal, NI 55111 

PIKD.t PUCTITIOEIS, P.&. 
T.1160 So. IOt.h St.Ne\ So., Cot.tap Grow, NII 55016 

IIOOl>llllt FAMD.t ,-;mca. Clll'IIII 
1713 Voodlane Drtw, Voodburf, D 55125 

l011111 SUBDRBAII FAMD.t nmc:tas 
IIOII Veat. R1&hvar 96, lllllrft1w, ,m 55112 

ll>SPITIL 

Sf. .Jlllll' S llt.!PlTl&. 
IID3 Nana &w., ft. hlll, D 

CUIIIC 

SIUIOPII MEDIC& ca:ra 
1335 llut. 1Dtll ,... •• llalcopN, • 55379 

lffll.U'IZ ClfflCI 

PUDII UD BIW.111 Clll'IU 
15950 Frwnklin Tft11 s.1. 
Prior Lab, • 55372 

IDSPlT& 

sr. naas ll>SPITAL 
325 V. St.la, SllakCIPH, • 

lloollet/lUel l•lUa PlM 
Den•: 332-5360 

CUIICS 

&OCIIDGTCII IICIIU.ft CLlllC 
7901 lerau 1.... s. 
11-1 .. IGD, Nl-ta 

-•:a.t.1 IIICDLl.lr CLDIC 
3ltb 111141 ISmUa 
...... u1 •• •-1a 
l&GAII lla>U.IT CUIIIC 
Cedar- Aft• I Cliff INd 
lapn, •-aou 

NDIIIIAPOLIS nmu.n CUll?C 
hnklin I lleS.adllll &ftnta 
IUmapolia, Nl-•t.a 

IIJIGEJ>AI.E na>UZT a.IKIC 
11911 I Illy. 12 
IU-tonka, IUm-ta 

IDSPIT&LS 

ma. msr:rr&&. 
IU-polia, 1M 

PlDflZV-SCD1HDU ll)SPff& 
ld1m, Ill 

Cll?LIIID'S ll&LDI Clllrll 
IUDNapoU., NI 

N!SlCUIIS IIDl.111 PLAN (PIIP) 

PIP PN•idu ""'•• tlrolllh _. tlaD aooD pltrldotma 
111111 offl•• lmat•d thr-ouchout. • 13 -t.r -'Ii• -• 
IIN1•11J neouaar-r hospital treatlHnt. ill awa11eble at. 30 
partioipet.ln& IDapit.ala 111d Pl'IIIYidllr out.pat.imt 
fMSlit1•• PNaW'iPtlon dl-111• •• a,railable at. _,. 3DO 
p11a .... 1.. & ua ot PBP pl'lfftden and •..-wt- .., lie 
olltaiad t.llroulb ,-ar et.ate per■-1 olrt•r • Ula 
11111.herait.J ot IU.nnuota .. ,1or• llenetita clepartaent.. ,_. 
adclit.1-1 llltaila, •U PBP•■t. 936-1200, 

hN B•ltll Plal 
&ne: ki-23n 

CUIIICS 

IIQ)ILJI P&III: NDICII. can:11 
5105 TIIUI , ....... lrooklrn Park, Im 

m1.11t1u ••• CUlltc 
362D t;-tral Aw, II, C:0111111>1• Parli:, • 

sr. P&Ul. IIEDICII. CDffEI 
555 Siapaon St., St.. Paul, Ill 

sr.am111 SQD&IIE MEDI CAL CllffEII 
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