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PREAMBLE 

This Agreement is made and entered into this ___ day of_.....,....,. _ ___,_ 1986, 
by and between the State of Minnesota and its Department of Public Safety and 
Department of Natural Resources, hereinafter referred to as the EMPLOYER, and 
the Bureau of Criminal Apprehension Agents' Association, - Minnesota 
Conversation Officers' Association, and Minnesota State Patrol Officers' 
AssociaJion, hereinafter referred to as the ASSOCIATION. 

Any agreement which is to be included as a part of this Agreement must so 
indicate, must be reduced to writing. and must be signed by the parties to 
this Agreement. 

ARTICLE I 

ASSOCIATION RECOGNITION 

Section 1. Recognition. The Employer recognizes the Association as the 
exclusive representative of the employees included in the unit certified by 
the Bureau of Mediation Services, Case No. 80-PR-1276-A (June 26, 1980) as 
follows: 

Unit No. 11 Law Enforcement: 

All employees in the classifications included in Law Enforcement Unit No. 
1 by the Legislative Commission on Employee Relations on March 24, 1980, 
whose employment service exceeds the lesser of 14 hours per week or 35% of 
the normal work week and more than 67 work days per year, excluding 
managerial, supervisory, confidential employees, and other employees 
179A.01-179A.25. 

Section 2. Job Classifications. Job classifications within the bargaining 
unit covered by this Agreement are as follows: 

Special Agent 
Special Agent Team Leader 
Natural Resources Specialist 1 (Conservation Officer) 
Natural Resources Specialist 2 (Conservation Officer) 
Natural Resources Specialist 3 (Conservation Officer) 
Natural Resources Specialist 4 (Conservation Officer Pilot) 
Natural Resources Specialist 4 (Conservation Officer, Enforcement 
Training Coordinator) 
Natural Resources Specialist 4 (Conservation Officer, Wild Rice 
Coordinator) 
State Patrol Trooper 
State Patrol Trooper 1 
State Patrol Corporal 

excluding all other job classifications. 

State Patrol Troopers who are temporarily scheduled to special duty 
assignments which carry an exempt rank above that of State Patrol Trooper 
while on such assignment shall be considered as remaining in the bargaining 
unit, but shall not be entitled to the provisions of this Agreement while so 
scheduled in an assignment that carries the temporary rank of Captain or above. 
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Sect1on 3. New Classes. Ass1gnment of newly created classes to a bargaining 
unit or reassignment of existing classes to a different bargaining unit shall 
be accomplished in accordance with M.S. 179A.04, Subd. 2 and 179A.09. 

The Employer agrees to notify the Association 14 days prior to petitioning for 
assignment or reassignment of classifications. Upon the Association's request 
the Employer and the Association shall meet and confer on such proposed 
assignment or reassignment of classifications. 

ARTICLE II 

NO STRIKE/NO LOCKOUT 

Section 1. No Strike. Neither the Association, its officers or agents, nor 
any of the emp 1 oyees covered by this Agreement wil 1 engage in, encourage, 
sanction, or support any strikes, slow-downs, mass resignations, mass 
absenteeism, the willful absence from their positions, the stoppage of work or 
the abstinence in whole or in part from the full, faithful, and proper 
performance of the duties of employment for the purpose of inducing, 
influencing, or coercing a change in the conditions of compensation or the 
rights, privileges, or obligations of employment for the duration of this 
Agreement. In the event that any employee in the unit violates this Article, 
the Association shall immediately notify any such employee, in writing, with a 
copy to the Employer, to cease and desist from such action and shall instruct 
them to immediately return to their normal duties. Any or all emplyoyees who 
violate this Article may be discharged or otherwise disciplined. 

Section 2. No Lockout. The Employer agrees not to lockout employees for any 
reason during the term of this Agreement. 

ARTICLE II I 

DUES CHECK-OFF 

Section 1. Payroll Deduction. The Employer agrees to cooperate with the 
Department of Finance and the Association in facilitating the deduction of the 
regular monthly Association dues for those employees in the unit who are 
members of the Association and who request, in writing, to have their regular 
monthly Association dues checked-off by payroll deduction. 

Section 2. Hold Harmless. The Association agrees to indemnify and hold the 
Employer and/or the Department of Finance harmless against any and all claims, 
suits, orders, or judgments brought or issued against the Employer and/or 
Department of Finance as a result of any action taken or not taken by the 
Employer and/or Department of Finance under the provisions of this Article, 
including the deduction and remittance of any fair share fees. 
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ARTICLE IV 

NON-DISCRIMINATION 

Section 1. Employer Responsibility. The Employer accepts its responsibility 
to ensure equal opportunity in all aspects of employment for all qualified 
persons regardless of race, creed, religion, color, national origin, age, 
physical disability, reliance on public assistance, sex, marital status, 
political affiliation, or any other class or group distinction, as set forth 
by State or Federal Anti-Discrimination Laws. 

Section 2. Association Responsibility. The Association accepts its 
responsibility as exclusive bargaining representative and agrees to represent 
all employees in the bargaining unit without discrimination as to race, creed, 
religion, color, national origin, age, physical disability, reliance on public 
assistance, sex, marital status, political affiliation, or any other class or 
group distinction, as set forth by Federal and State Anti-Discrimination Laws. 

Section 3. Consistent Application. The provisions of this Agreement shall be 
applied equally to all employees in the bargaining unit without discrimination 
as to race, color, creed, sex, national origin, religion, political 
affiliation, age, physical disability, reliance on public assistance, or 
marital status. 

Section 4. Association Membership. The Employer shall not discriminate 
against, interfere with, restrain or coerce an employee from exercizing the 
right to join or not to join the Association, or participate in an official 
capacity on behalf of the Association, which is in accordance with the 
provisions of this Agreement. The Association shall not discriminate against, 
interfere with, restrain or coerce an employee from exercising the right to 
join or not to join the Association, and will not discriminate against any 
employee in the administration of this Agreement because of non-membership in 
the Association. 

Section 5. Jurisdiction. The parties recognize that jurisdiction for the 
enforcement of such Anti-Discrimination Laws referred to in Sections 1, 2, and 
3 hereof, is vested solely in various state and federal agencies and the 
courts, and, therefore, complaints regarding such matters, except political 
affiliation, shall not be subject to Arbitration. 

ARTICLE V 

MANAGEMENT RIGHTS 

Section 1. Right to Operate and Direct. It is recognized that except as 
expressly stated herein, the Employer shall retain all rights and authority 
necessary for it to operate and direct the affairs of the Employer in all of 
its various aspects, including but not limited to: the right to direct the 
working forces; to plan, direct, and control all the operations and services 
of the Employer; to determine the methods, means, organization, and number of 
personnel by which such operations and services are to be conducted; to assign 
and transfer employees; to evaluate employees' performance; to schedule 
working hours and to assign overtime; to determine whether goods or services 
should be made or purchased; to hire, promote, demote, suspend, discipline, 
discharge, or relieve employees for legitimate reasons; to make and enforce 
reasonable rules and regulations; and to change or eliminate existing methods, 
equipment, or facilities. 
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Section 2. Terms and Conditions of the Agreement. Any term and condition of 
employment not specifically established by this Agreement shall remain solely 
within the discretion of the Employer to modify, establish, or eliminate. 

ARTICLE VI 

ASSOCIATION RIGHTS 

Section 1. Grievance Representatives. Each Association may designate one 
employee or his/her alternate in each region or patrol district to function as 
its grievance representative for the region in which he/she is employed. Each 
grievance representative shall have the authority to determine the validity of 
grievances and to process them through the appropriate steps of the grievance 
procedure. 

Section 2. Notification. The Association shall notify each Appointing 
Authority or its designee in writing of the names of the employees designated 
as Grievance Representatives (as well as alternates) and of any subsequent 
changes. The Employer shall not be required to recognize or hear grievances 
presented by employees who are not on the list of designated grievance 
representatives. The gri ev1 ng emp 1 oyee and/or the grievance representative 
may be accompanied by an attorney who has been designated as the Association 
representative beginning at the 2nd step. 

Section 3. Association Access. Upon receiving the Employer's approval, 
officials of the Association shall be allowed to enter building facilities of 
the Employer to meet with the employees in the bargaining unit during their 
lunch and/or break period only, provided such visits shall not interfere with 
the job duties or responsibilities of any employee. 

Section 4. Exclusive Representation. The Employer will not meet and 
negotiate with any other labor or employee organization concerning the terms 
and conditions of employment for employees covered by this Agreement. 

Section 5. Bulletin Boards. The Employer shall make space available on an 
official bulletin board for the Association's use in posting notices of 
meetings, elections, minutes, and newsletters. The Association agrees that 
notices other than those specified in this Article must be submitted to the 
Employer for approval prior to being posted. 

Section 6. Association/Employer Meetinqs. The Employer agrees that 
representatives of the Association and the Employer will meet periodically at 
mutually convenient times for the purpose of reviewing and discussing their 
corrmon interests in establishing a constructive Association/Employer 
relationship. 

ARTICLE VII 

SAFETY 

Section 1. Safety Policy. It shall be the policy of the Employer that the 
safety of the employees, the protection of work areas, the adequate training 
and necessary safety practices, and the prevention of accidents are a 
continuing and integral part of its everyday responsibility. It shall also be 
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the responsibility of all employees to cooperate in programs to promote safety 
to themselves and to the public. including participation on departmental 
safety committees as assigned, and to comply with rules promulgated to ensure 
safety. This employee responsibility shall include the proper use of all 
safety devices in accordance with recognized safety procedures. 

Section 2. Accident Report. All employees who are injured during the course 
of their employment shall file an accident report no matter how slight the 
injury,- with the designated supervisor. prior to the conclusion of the 
employee's work day. While the initial report may be given orally, it must be 
followed up promptly with a written report on the First Report of Injury form. 

Section 3. Equipment and Facilities. The Employer will make reasonable 
effort to provide each employee with safe and adequate equipment, facilities, 
and support services as necessary for the employee to perform his/her 
assignment. 

Section 4. Dawn Patrol. When employees are assigned to the Dawn Patrol, they 
will normally work in close proximity to another officer, except in case(s) of 
emergency. In the event of a layoff, this section shall not be interpreted to 
require minimum staffing. 

ARTICLE VII I 

ETHICAL STANDARDS AND OFF-DUTY EMPLOYMENT 

Section 1. Code of Ethics. Employees in this bargaining unit agree to be 
bound by the ethical standards contained in the Code of Ethics contained in 
Appendix C. 

Section 2. Off-Duty Employment. An employee may accept outside employment 
during his/her off-duty hours provided such employment is not illegal and/or 
would not bring discredit to the position, the division or the department and 
provided the Employer is notified in writing prior to commencing such 
employment. 

This employment may not be in positions, including but not limited to: 
bartending, dance hall and/or tavern security (during operating hours), 
driving wreckers, selling automobile insurance, investigating, adjusting or 
settling automobile accident claims (except that this does not apply to 
approved accident reconstructionist work 1f it complies with limitations set 
by the State Patrol), and photography in connection with vehicle accidents. 
Employees shall notify their supervisor of their place of employment so that 
they may be reached in an emergency, Employees sha 11 be required to cease 
their outside activities 1f it is later deemed to be in conflict with this 
Article. 

Disputes concerning such determinations by the Employer prohibiting off duty 
employment are subject to resolution under Article XVI, Grievance Procedure, 
Section 4. 

Section 3. Equipment Usage. Employees engaged in off-duty employment shall 
not wear state uniforms or use any other state-provided equipment. 

Section 4. Non-Solicitation. When endorsing a candidate for public office or 
when taking a public position on an issue, an employee shall clearly state 
that such endorsement or position is personal and does not imply support for 
such candidate or position by the department. 
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ARTICLE IX 

UNIFORMS 

Section 1. State Patrol. The Employer shall furnish such articles of 
clothing specified by the Employer as part of the uniform. Proper maintenance 
of uniforms shall be the employee's responsibility. The regulation placing 
limitations on color and style of such items of clothing as shoes, socks, and 
under garments to be worn while on duty shall not be construed as their being 
considered as part of the uniform for purposes of this Article. 

Section 2. Conservation Officers. The Employer shall furnish each employee 
such articles of clothing as are specified as part of the uniform valued at 
$250 annually. Proper maintenance of uniforms shall be the employee's 
responsibility. The Employer has the right to set standards for the color, 
style, cleanliness and condition of such uniforms. The uniform shall include 
leather boots, dress shoes, and down-like jackets. The Employer shall provide 
each employee with a soft-body armored vest. Uniforms shall be issued, worn, 
and maintained in accordance with standards set by the Employer. 

Section 3. Special Agents. Effective July 1, 1981, the Employer agrees to 
provide each Special Agent covered by this Agreement, a two-hundred dollar 
($200.00) per year uniform allowance. 

ARTICLE X 

HOLIDAYS 

Section l. Observed Holidays. The following days shall be observed as paid 
holidays for all eligible (non-temporary) employees assigned to a Monday 
through Friday five (5) day operation including all Conservation Officers 
assigned to the Department of Natural Resources Central Office, all Troopers 
assigned to office duties or to the civil weights, mobile scales, safety 
education and warrants special job assignments, all Special Agents and Special 
Agent Team Leaders: 

Thursday, July 4, 1985 - Independence Day 
Monday, September 2, 1985 - Labor Day 
Monday, November 11, 1985 - Veterans Day 
Thursday, November 28, 1985 - Thanksgiving Day 
Friday, November 29, 1985 - Day after Thanksgiving 
Wednesday, December 25, 1985 - Christmas 
Wednesday, January 1, 1986 - New Year's 
Monday, January 20, 1986 - Martin Luther King's Birthday 
Monday, February 17, 1986 - Presidents Day 
Monday, May 26, 1986 - Memorial Day 
Friday, July 4, 1986 - Independence Day 
Monday, September 1, 1986 - Labor Day 
Tuesday, November 11, 1986 - Veterans Day 
Thursday, November 27, 1986 - Thanksgiving Day 
Friday, November 28, 1986 - Day after Thanksgiving 
Thursday, December 25, 1986 - Christmas 
Thursday, January 1, 1987 - New Year's 
Monday, January 19, 1987 - Martin Luther King's Birthday 
Monday, February 16, 1987 - Presidents Day 
Monday, May 25, 1987 - Memorial Day 
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The following days shall be observed as paid holidays for all eligible 
employees assigned to a six (6) or seven (7) day operation including all 
Conservation Officers, Conservation Officer Trainees and Field Investigators 
and Troopers not assigned to Monday through Friday five (5) day operations, as 
specified above. 

Thursday, July 4, 1985 - Independence Day 
Monday, September 2, 1985 - Labor Day 
Monday, November 11, 1985 - Veterans Day 
Thursday, November 28, 1985 - Thanksgiving Day 
Friday, November 29, 1985 - Day after Thanksgiving 
Wednesday, December 25, 1985 - Christmas 
Wednesday, January 1, 1986 - New Year's 
Monday, January 20, 1986 - Martin Luther King's Birthday 
Monday, February 17, 1986 - Presidents Day 
Monday, May 26, 1986 - Memorial Day 
Friday, July 4, 1986 - Independence Day 
Monday, September 1, 1986 - Labor Day 
Tuesday, November 11, 1986 - Veterans Day 
Thursday, November 27, 1986 - Thanksgiving Day 
Friday, November 28, 1986 - Day after Thanksgiving 
Thursday, December 25, 1986 - Christmas 
Thursday, January 1, 1987 - New Year's 
Monday, January 19, 1987 - Martin Luther King's Birthday 
Monday, February 16, 1987 - Presidents Day 
Monday, May 25, 1987 - Memorial Day 

Employees shall also receive one (1) floating holiday each fiscal year of the 
Agreement. The employee must request the floating holiday at least fourteen 
(14) calendar days in advance. The Appointing Authority may limit the number 
of employees that may be absent on any given day, subject to the operating 
needs of the Appointing Authority. Floating holidays may not be accumulated. 

Section 2. Alternate Da~s. 

A. General. For all employees who are normally scheduled Monday through 
Friday, when any of the above holidays fall on a Saturday, the preceding 
Friday shall be observed as the holiday. When any of the above holidays 
fall on a Sunday, the following Monday shall be observed as the holiday. 

B. State Patro 1 . For State Patrol Troopers who a re not norma 11 y schedu 1 ed 
Monday through Friday, and who are to be off duty on any of the holidays, 
such Troopers shall be compensated in cash for a normal day's pay at their 
regular straight time rate for each of the foregoing holidays, in addition 
to compensation for the hours actually worked during the week. 

C. Conservation Officers. Employees will be credited with eight (8) hours of 
compensation for each of the holidays, provided the employee is in a 
payroll status the scheduled work day preceding the observed holiday and 
the scheduled work day following the observed holiday. 

Section 3. Entitlement. To be entitled to receive a paid holiday, an 
eligible employee must be in payroll status on the scheduled work day 
preceding the observed holiday, and the scheduled work day following the 
observed holiday. 

Section 4. Holidays Worked. Employees who work on any of the above stated 
holidays shall be compensated at the rate of time and one-half (1 1/2) for all 
hours worked in addition to straight-time compensation for the holiday. 
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Section 5. Religious Holidays. When a religious holiday, not observed as a 
holiday, as provided in Section 1 above, falls on any employee's regularly 
scheduled work day, the employee shall be entitled to that day off to observe 
the religious holiday. An employee who chooses to observe such a religious 
holiday shall notify his/her supervisor in writing at least forty-five (45) 
calendar days prior to the religious holiday. Such days off shall be taken 
w1thout pay, or upon the election of the employee, shall be charged against 
accumulated vacation leave. 

Sect1on 6. Adm1nistrative Time. Employees of the Department of Public Safety 
shall have the option, upon written notice to their Supervisor, to receive 
overtime pay for holiday work as administrative time in lieu of cash. 

Section 7. Pro Rata Pay for Part-Time Employees. Eligible employees who 
normally work less than full-time and eligible intermittent employees shall 
have their holiday pay pro-rated on the following basis: 

Hours that would have been worked during 
the pay period had there been no holiday. 

Less than 9¼ 
At least 9¼, but less than 19¼ 
At least 19¼, but less than 29¼ 
At least 29¼, but less than 39¼ 
At least 39¼, but less than 49¼ 
At least 49¼, but less than 59¼ 
At least 59¼, but less than 69¼ 
At least 69¼, but less than 79¼ 
At least 79¼ 

ARTICLE XI 

VACATIONS 

Holiday hours earned for 
each holiday in the pay 
period. 

0 
l 
2 
3 
4 
5 
6 
1 
8 

Section 1. Vacation Accumulation. Permanent or probationary full-time 
employees shall accrue vacation pay according to the following rates: 

Continuous Service Reguirement 

o through 5 years 
After 5 through 8 years 
After 8 through 12 years 
After 12 through 20 years 
After 20 through 25 years 
After 25 through 30 years 
After 30 years 

Rates Per Full 
Pa~ro 11 Period 

4 working hours 
5 working hours. 
7 working hours. 
7¼ working hours. 
8 working hours. 
8¼ working hours. 
9 working hours. 

Effective July 9, 1975, for purposes of determining changes in employee's 
accrual rate, Continuous Service Requirement shall not include periods of 
suspension, unpaid non-medical leaves of absence, if they are at least one (1) 
full-payroll period in duration. This method will be effective only after 
this date and shall not be used to change any Continuous Service Requirements 
determined prior to that date. 
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Changes in accrual rates shall be made effective at the beginning of the next 
payroll period following completion of the specific Continuous Service 
Requirement. 

An employee shall not ~ccrue vacation during his/her first six (6) months of 
continuous service. Upon completion of six (6) months continuous service, the 
employee shall then accrue his/her vacation beginning from his/her date of 
hire. 

Employees being paid for less than a full eighty (80) hour pay period will 
have their vacation accruals pro-rated in accordance with Appendix A. 
Employees may accumulate unused vacation leave to a maximum of two hundred and 
sixty (260) hours. 

Employees on a military leave shall earn and accrue vacation leave as though 
actually employed, without regard to the maximum accumulation set forth 
above. Vacation earned in excess of the maximum accumulation shall be taken 
within two (2) years of the date the employee returns from military leave. 

The Emp 1 oyer sha 11 keep a current record of employee vacation earnings and 
accruals which shall be made available to such employees, upon request. 

Vacation days for State Patrol Troopers shall be deemed to be those days that 
the employee would have normally been scheduled to work had he/she not been on 
vacation. Other days during the vacation period will be available for a work 
assignment upon the mutual consent of the employee and the Appointing 
Authority. 

The approval of vacation shall in all cases be made subject to the operating 
needs of the Employer. 

Section 2. Vacation Selection. Reasonable effort shall be made by the 
Employer to schedule employee vacations at a time agreeable to the employee 
insofar as adequate scheduling of the work unit permits. Vacation periods 
will not normally be scheduled for periods in excess of ten (10) consecutive 
working days. If it is necessary to limit the number of employees on vacation 
at the same time in a work unit, the vacation schedules shall be established 
on the basis of seniority in the event of any conflict over the scheduling. 

Whenever pract i cab 1 e, emp 1 oyees sha 11 submit written request for vacation at 
least four (4) weeks in advance of their vacation to their supervisor. When 
advance written requests are impracticable, employees shall secure the 
approval of their supervisor at the earliest opportunity. Nothing in this 
Section shall be construed to preclude employees from requesting and being 
granted vacation periods of one (1) day. Except for those Conservation 
Officers at the maximum of their vacation accrual who are about to lose 
vacation leave, four (4) regular days off shall be scheduled in the payroll 
period prior to vacation leave being granted. Notwithstanding the above, the 
Appointing Authority may grant vacation up to 8 hours to Conservation Officers 
(who are eligible for vacation leave) who have not worked eighty (80) hours as 
of the last day of the payroll period and who have not taken four (4) regular 
days off in the payroll period. 

Section 3. Vacation Charges. Employees who utilize vacation shall be charged 
only for the number of hours they would have been scheduled to work during the 
period of absence. In no instance, however, shall vacation leave be granted 
in increments of less than one-half (1/2) hour except to permit utilization of 
lesser fractions that have been accrued. Holidays that occur during vacation 
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periods will be paid as a holiday and not charged as a vacation day. Vacation 
charges shall be computed on the basis that each work day is equal to eight 
(8) hours. 

Section 4. Cancellation of Vacation Leave. In the event the _Appointing 
Authority finds it necessary to cancel a scheduled vacation, the affected 
employee shall be given priority consideration in rescheduling his/her 
vacatio_n. When the Appointing Authority cancels vacation leave for State 
Patrol Troopers, it shall be subject to the compensation provisions of Article 
XXV, Overtime. 

Section 5. Vacation Accrual Restoration. An employee who is reinstated or 
reappointed to the State service after June 30, 1983 and within four (4) years 
from the date of resignation in good standing or retirement shall accrue 
vacation leave at the same rate and with the same credit for length of service 
that existed at the time of such separation. This method shall not be used to 
change any length of service requirements determined prior to July 1, 1983. 

ARTICLE XII 

TELEPHONE EXPENSES 

The Employer agrees to pay the cost of the telephone bill of each Conservation 
Officer. Charges for all personal long-distance calls and other non-standard 
charges are the responsibility of each employee. Upon request, Conservation 
Officers shall provide the Employer with the telephone company's monthly 
listing of long-distance calls and other charges which the Employer has been 
requested to pay. In no event shall the Employer be liable for any telephone 
charges incurred by State Patrol Officers, Special Agents and Team Leaders, 
and Police Training Instructors and Coordinators. 

ARTICLE XII I 

SICK LEAYE 

Section 1. Sick Leave Accumulation. Employees shall accrue sick leave at the 
rate of four (4) hours per pay period of continuous employment beginning with 
their date of hire until nine hundred (900) hours have been accrued. After 
nine hundred (900) hours have been accrued and maintained, employees shall 
then accrue sick leave at the rate of two (2) hours per pay period. 

Each agency shall keep a current record of sick leave earnings and accrual 
which shall be made available to such employees upon request. Employees being 
paid for less than a full eighty (80) hour pay period will have sick leave 
accruals pro-rated in accordance with Appendix B. 

Section 2. Sick Leave Utilization. An employee shall be granted sick leave 
with pay to the extent his/her accumulation for absences necessitated by 
reason of illness or disability; by necessity of medical or dental care; or by 
exposure to contagious disease so that his/her attendance on duty may endanger 
the health of fellow employees or the public. Sick leave shall also be 
granted with pay to the extent of an employee's accumulation for absence 
necessitated by illness of his/her spouse, minor children, or parent living in 
the household of the employee for such periods as his/her attendance may be 
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necessary, but such sick leave shall be limited to not more than three (3) 
days. The use of a reasonable amount of sick leave shall be granted in cases 
of death of the spouse, parents, parents of the spouse, grandparents, 
guardian, children, grandchildren, brothers, sisters, or wards of the 
employee. In no event shall sick leave with pay be granted beyond the extent 
of the employee's accumulation. 

Employe-es utilizing sick leave under this Article will have such sick leave 
first deducted from the nine hundred (900) hour accumulation. Employees 
having utilized sick leave and who fall below the nine hundred (900) hours 
accumulation shall again accumulate sick leave at four (4) hours per payroll 
period until their accumulation again reaches nine hundred (900) hours. 

An employee who is reinstated or reappointed to State service after June 30, 
1983 and within four (4) years from the date of resignation in good standing 
or retirement shall have his/her accumulated but unused sick leave balance 
restored and posted to the emp 1 oyee' s credit in the records of the emp 1 oyi ng 
department, provided such sick leave was accrued in accord with the personnel 
rules or the provisions of this Agreement. This method shall not be used to 
change sick leave balance restorations determined prior to July 1, 1983. 

However, an employee who has received severance pay shall have his/her sick 
leave balance restored at sixty (60) percent of the employee's accu~ulated but 
unused sick leave balance plus seventy-five (75) percent of the employee's 
accumulated but unused sick leave bank. 

Employees utilizing leave under this Article may be required to furnish a 
statement from a medical practitioner upon the request of the Appointing 
Authority when the Appointing Authority has reasonable cause to believe that 
an employee has abused or is abusing sick leave. The abuse of sick leave 
shall constitute just cause for disciplinary action. 

Section 3. Requests. To be eligible for sick leave payment, an employee must 
notify his/her designated supervisor or his/her designee as soon as possible 
prior to the starting time of his/her scheduled shift. This notice may be 
subsequently waived by the supervisor 1f it is determined that the employee 
could not reasonably have been expected to comply with this requirement. 

Section 4. Sick Leave Charges. An employee utilizing sick leave shall be 
charged for only the number of hours he or she was scheduled to work during 
the period of his or her sick leave. In no instance shall sick leave be 
granted for periods of less than one-half (1/2) hour except to permit 
utilization of lesser fractions that have been accrued. Holidays that occur 
during sick leave periods will be paid as a holiday and not charged as a sick 
leave day. Employees who because of the nature of their job schedule their 
own time shall be limited to a maximum of eight (8) hours of sick leave for 
each work day. 

Section 5. Psychological or Physical Examinations. No employee shall be 
referred to any counseling. psychiatric, or physical testing or examination 
unless the Appointing Authority has reasonable cause to believe that the 
employee is unfit for duty, and, in the event of a referral to a psychological 
or psychiatric examination, is a threat to the health and safety of either 
himself/herself or others. Upon request, such referral shall be made in 
writing to the employee stating in full the reasons for said referral. 

If an employee is unable to perform the duties of his/her position as a result 
of an injury, illness, or disability, the employee may be placed on an unpaid 
leave of absence for a period not to exceed one (1) year in duration. 
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A referral for a psychological or psychiatric examination shall be made to a 
psychologist or psychiatrist associated with a medical institution to be 
mutually agreed upon by the Appointing Authority and the Association within 
thirty (30) calendar days of the date of the employer's decision to make the 
referral. If the parties are unable to mutually agree as stated above, the 
Appointing Authority shall be free to send an employee to the psychologist or 
psychiatrist of the Appointing Authority's choosing. 

The Appointing Authority agrees that it will limit documentation related to a 
psychological or psychiatric examination in an employee's personnel file to 
the practitioner's medical conclusion as to whether that employee is fit for 
duty. The Appointing Authority agrees to maintain the information noted above 
in strict confidentiality unless it becomes the subject of a grievance. 

In the event of a grievance arising from an Appointing Authority's 
determination of an employee's fitness to perform his/her job, where a 
psychological or psychiatric examination has been conducted, the Association 
agrees that the employee shall waive patient/doctor confidentiality to allow 
access to his/her medical records by the Appointing Authority or the grievance 
shall be deemed waived. 

ARTICLE XIV 

LEAVES OF ABSENCE 

Section 1. General Conditions. Except as otherwise provided in this 
Agreement, request for leave shall be made by employees prior to the beginning 
of the period(s) of absence and no payment for any absence shall be made until 
the leave is properly approved. A 11 leaves of absence without pay sha 11 be 
discretionary with the Employer and must be approved by the Employer in 
advance. 

Deductions from leave accumulations for an employee on leave with pay shall be 
made on a working day basis and no charge shall be made from leave 
accumulations for holidays or non-work days occurring at the beginning or 
during a period of leave with pay. No charge will be made for holidays or 
non-work days occurring at the end of a period of leave with pay if the 
employee returns on the first day thereafter or is granted additional leave 
without pay. If the employee is granted additional leave without pay, such 
employee will not be credited for a holiday occurring at the end of the period 
of leave with pay unless and until that employee returns to work at the 
expiration of the leave without pay. Vacation and sick leave hours shall not 
be used in the payroll period in which they are earned, but shall be credited 
to the employee's records at the end of that payroll period. An employee on 
layoff does not earn vacation and sick leave. 

Accrual of vacation and sick leave benefits during the period of leave of 
absence with pay shall continue. If an employee is granted leave without pay, 
he/she w111 not be credited with vacation or sick leave accruals for the 
period of leave without pay with the exception of approved military leave. 

Upon return from an approved leave of absence without pay, the employee shall 
have his/her previously earned seniority, vacation and sick leave accruals 
restored. Time spent on an unpaid leave of absence shall not count towards an 
employee's seniority, with the exception of approved military leaves, 
maternity/paternity leaves and approved political leaves. 
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The Employer, upon prior notice to the employee, may cancel an approved leave 
of absence without pay at any time the Employer finds the employee is using 
the leave for purposes other than those specified at the time of approval or 
under circumstances where the Employer finds that it is necessary that the 
employee return to work. 

Section 2. Leaves With Pa~. 

A. Military Reserve Training. Employees shall be entitled to leave of 
absence with pay for service in the armed forces of the United States or 
the State of Minnesota as now or hereafter authorized by law. (M.S. 
192.26). 

B. Jury Duty. Leave shall be granted for service upon a jury. Compensation 
shall be at the employee's regular base rate of pay less the fee received 
for jury duty, exclusive of expenses. Employees whose scheduled shift is 
other than a day shift shall be reassigned to a day shift during the 
period of service upon a jury. When not impaneled for actual service and 
only on call, the employee shall report to work. If an employee is 
excused from jury duty prior to the end of his/her work shift, he/she 
shall return to work as directed by the Employer or make arrangements for 
a leave of absence. 

c. Court Appearance. Leave shall be granted for appearance before a court, 
legislative committee, or other judicial or quasi-judicial body in 
response to a subpoena on behalf of the Appointing Authority or other 
direction of proper authority on behalf of the Appointing Authority other 
than those instituted by an employee or the exclusive representative. 

D. Voting Time. Any employee who is entitled to vote in any statewide 
general election or at any election to fill a vacancy in the office of a 
representative in Congress, may absent himself from his work for the 
purpose of voting during the forenoon of such election day for a period 
not to exceed two (2) hours without deduction from salary on account of 
such absence, provided the emp 1 oyee has made prior arrangements for the 
absence with the Employer. Employees who are not eligible to vote or who 
have not intention to vote shall not be entitled to benefits under this 
Article. Any Employee making claim for time off for voting and not 
casting a ballot or utilizing the time off for unauthorized purposes shall 
be subject to disciplinary action. 

E. Leave shall be granted for preparation for and participation in world, 
Olympic or Pan-American games pursuant to M.S. 15.62, Subd. 3 as amended 
by Laws of 1979, Chapter 208, Section 1. 

F. Leave shall be granted for the period of time required to report and be 
processed through pre-induction examination(s) conducted by the armed 
forces preliminary to military service. 

Section 3. UnQaid Leaves of Absence. 

A. Unclassified Service. Upon approval of the Employer, an Appointing 
Authority may grant a leave of absence without pay to a permanent or 
probationary employee to permit the employee to accept a position in the 
unclassified service. Such leave may be continued druing the period of 
service in the unclassified service position and the employee, upon 
request to the Employer within sixty (60) calendar days of the termination 
of the appointment, shall be restored to a position in the same class and 
with the same status held at the time of the granting of the leave of 
absence. (M.S. 43.22, Subd. 3). 
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B. M111tary Leave. Employees shall be entitled to military leave of absence 
without pay as authorized by M.S. 192.261. 

C. Association Business. Upon the request of the Association, the Employer 
shall approve written requests for leave without pay for employees elected 
to any Association office or selected by the Association to do work which 
takes them from their employment with the Employer. 

D. Maternity/Paternity or Adoption. A Maternity/Paternity or Adoption leave 
of absence shall be granted to a permanent, probationary or unclassified 
natural parent or adoptive parent for a period not to exceed six (6) 
months. when requested in conjunction with the birth or adoption of a 
child. Maternity/Paternity or adoption leave may be extended up to a 
total maximum of one (1) year by mutual consent between the employee and 
the Appointing Authority. 

E. Medical. Upon the request of a permanent employee who has exhausted all 
accrued sick leave, a leave of absence without pay shall be granted by the 
Employer for up to one (1) year because of sickness or injury. This leave 
may be extended at the sole discretion of the Employer. 

An Employee requesting a medical leave of absence shall be required to 
furnish evidence of disability to the Employer, which shall include a 
statement of the nature of the illness, duration of the leave and the 
extent of the employee's incapacity to perform his/her duties. When the 
Employer has evidence that an employee's absence from duty is unnecessary 
or if the employee fails to undergo an evaluation or furnish such reports 
as are requested by the Employer, the Employer shall have the right to 
req u i re the employee to return to work on a s pee if i ed date . Shou 1 d the 
employee not return to work on such specified date, it will be considered 
that the employee has resigned his/her employment with the Appointing 
Authority. 

F. Personal Leave. Leave may be granted to an employee, upon request, for 
persona 1 reasons. No such 1 eave sha 11 be granted for the purpose of 
securing other employment, except as provided in this Article. 

G. Precinct Caucus or Convention. Upon forty-five (45) days advance request, 
leave shall be granted to any employee for the purpose of attending a 
political party caucus or political convention. 

H. Related Work. Leave not to exceed one ( l) year may be granted to an 
employee to accept a position of fixed duration outside of state service 
which is funded by a government or private foundation grant and which is 
related to the employee's current work. 

I. Political Leaves. Employees desiring to become a candidate for public 
office, as defined by M.S. lOA.01. Subd. 5, shall be granted an unpaid 
leave of absence subject to the following conditions: 

1. Conservation Officers, Special Agents, and Special Agent Team 
Leaders. The political election and campaign activities of 
Conservation Off1cers, Special Agents and Special Agent Team Leaders 
shall be governed by M.S. 43A.32. 

2. State Patrol Troopers. Any State Patrol Trooper desiring to become a 
candidate for public office must request a leave of absence which will 
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become effective no later than the employee's date of officially 
filing for candidacy or the final official filing date for candidacy, 
whichever comes first. Such leave shall terminate when final official 
election results are known, but in no event longer than one (1) year. 

3. General Conditions for Political Leaves. This unpaid leave of absence 
shall not affect the employee's accrued seniority rights. 

4. Before accepting a full-time public office, a State Patrol Trooper 
must resign, without prejudice, his/her position with the State Patrol. 

ARTICLE XV 

DISCIPLINE AND DISCHARGE 

Section 1. Discipline. Disciplinary action by the Appointing Authority shall 
be imposed for just cause only. Except in cases of discharge, the intent of 
discipline is to be corrective in nature. Disciplinary actions may include 
any of the following, but not necessarily in this order. 

1. Oral Reprimand 
2. Written Reprimand 
3. Suspension 
4. Demotion 
5. Discharge 

The Appointing Authority may, at its discretion, suspend an employee with pay 
pending an investigation commenced by the Appointing Authority of alleged 
misconduct by that employee. However, such suspension with pay shall 
terminate within twenty (20) working days unless the Appointing Authority or 
his/her designee requests in writing and the Commissioner of Employee 
Relations or his/her designee agrees in writing to an extension thereof. 

If the Employer has reason to reprimand an employee, it shall be done in a 
manner that will not embarrass the employee before other employees or the 
public. Employees disciplined by written reprimand shall receive a copy of 
the written reprimand. 

When the Appointing Authority suspends, demotes or discharges a permanent 
employee, he/she shall notify the employee in writing of the reasons for such 
action, with a copy to the Association. 

Section 2. Demotion or Discharge of a Permanent Employee. Except for 
employees referenced in Section 2, subsection A, the Appointing Authority 
shall not demote or discharge any permanent employee without just cause. If 
the Appointing Authority feels there is just cause for demotion or discharge, 
the employee and the Association shall be notified, in writing, that the 
employee is to be demoted or discharged with the reasons therefor, and the 
effective date of the demotion or discharge. The employee may request an 
opportunity to hear an explanation of the evidence against him/her and to 
present his/her side of the story. The right to such meeting shall expire at 
the end of the 5th calendar day after the notice of demotion or discharge is 
delivered, unless the Appointing Authority and the employee mutually agree 
otherwise. The demotion or discharge shall not become effective during the 
period when the meeting may occur. The employee shall remain in paid status 
during the time between the notice of demotion or discharge and the expiration 
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of the meeting. However. 1f the employee was not in paid status at the time 
of the notice of discharge. for reasons other than an investigatory 
suspension, the requirement to be in paid status does not apply. 

A. State Patrol Trooper Procedure. 

1. Oral and written reprimands shall be imposed for just cause only. The 
. Appointing Authority sha 11 give the emp 1 oyee a copy of the written 

reprimand at the time it is imposed. Oral and written reprimands 
shall not be arbitrable under any provision of this Agreement. 

2. A Trooper who has completed six months of continuous employment shall 
not be suspended, demoted or discharged except for just cause, 
including those reasons contained in M.S. 299D.O3, Subd. 8. 

When the State Patrol Chief ("Chief") or his/her designee intends to bring 
charges against a trooper, he/she shall give the employee and the 
Association written notice of his/her intent to take disciplinary action 
and the reasons therefore, except in cases involving immediate suspension 
or discharge. The Chief shall then set a date for an informal meeting 
between the Chief or his/her designee, within 5 working days, the 
Association and the Trooper against whom disciplinary action may be 
taken. The meeting will be held for the purposes of discussing the 
proposed charges against the Trooper; to provide an opportunity to hear an 
explanation of the evidence against him/her; and any disciplinary action 
under consideration. The employee may present his/her side of the story. 
Any agreement reached in the informal meeting shall be reduced to writing 
and signed by both parties. 

Notwithstanding the above. the parties may mutually agree that an informal 
meeting is not necessary or that such meeting would serve no purpose. If 
either party desires to go forward, the Chief shall hold an informal 
meeting. 

If no agreement is reached and if charges are made against a Trooper they 
shall be made in writing and be signed and sworn to by the Appointing 
Authority which may suspend such employee before any hearing on the 
matter. Such charges shall be served upon the employee personally or by 
leaving a copy of his/her usual place of abode with some person of 
suitable age and discretion residing therein. 

Section 3. Dismissal of a Probationary Employee. During any period of job 
probation in this unit, an employee shall not have access to the grievance 
procedure for the purpose of grieving non-certification or discharge. 
Probationary employees shall not be subject to any arbitration provision of 
this Agreement nor shall the employee be subject to the provisions of M.S.A. 
299D.O3. 

Section 4. Personnel Records. The employee shall receive copies of and be 
permitted to respond to all letters of commendation or complaints that are 
entered and retained in the employee's official personnel file. Upon written 
request of an employee. the contents of his/her official personnel file shall 
be disclosed to the employee. his/her Association Representative, and/or 
his/her legal counsel. If no disciplinary action is taken against an employee 
for a period of one ( 1) calendar year fo 11 owing a written reprimand, upon 
written request of the employee, the Employer shall remove all records of the 
written reprimand from the employee's official personnel file. If no 
disciplinary action is taken against an employee for a period of three (3) 
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calendar years following a suspension or demotion, upon written request of the 
employee, the Employer shall remove all records of the suspension or demotion 
from the employee's official personnel file. Notwithstanding any provisions 
of this Article, the Association agrees that the Employer may continue to 
maintain records of prior incidents of disciplinary action after removal from 
the official personnel file for administrative purposes. 

The EmRloyer agrees that when an employee has not formally requested a written 
reprimand to be removed in accordance with Section 4 above, the written 
reprimand shall not be offered as evidence in an arbitration. 

Section 5. Association Representation. An employee who is to be disciplined 
by suspension or discharge shall have an Association Representative present 
when so advised. 

Section 6. Disclosure. Prior to any arbitration hearing or a hearing before 
an arbitrator pursuant to M.S.A. 2990, the Employer and the Association, upon 
written demand, shall make full disclosure of the names and addresses of all 
witnesses that either side may call to testify, and shall permit the 
inspection and copying (with expenses paid by the requesting party) of all 
documents and physical evidence which may be used at such hearing. 

ARTICLE XVI 

GRIEVANCE PROCEDURE 

Section 1. Definition. For the purposes of this Agreement, a grievance shall 
be defined as a dispute or disagreement as to the interpretation or 
application of any term or terms of the Agreement. Employees are encouraged 
to first attempt to resolve the matter on an informal basis with their 
inrnediate supervisor at the earliest opportunity. If the matter cannot be 
resolved to the employee's satisfaction by informal discussion, it shall then 
be settled in accordance with the procedure listed below. 

Section 2. Choice of Remedy. A Trooper who has been charged and is subject 
to suspension, demotion and discharge shall have five (5) calendar days after 
being served with said charges to elect in writing either the contract 
grievance procedure or the 2990.03 statutory appeals procedure, but in no 
event may he/she use both procedures. 

Section 3. Processing Grievances. It is recognized and accepted by the 
Employer and the Association that the processing of grievances as hereinafter 
provided is limited by the security requirements and the operational needs of 
the department and shall, therefore, be accomplished during working hours only 
when consistent with such needs. The grievance representatives (no more than 
two) involved and a grieving employee shall suffer no loss in pay when a 
grievance is processed during working hours provided the grievance 
representative and the employee have notified and received the approva 1 of 
their supervisor(s) to be absent to process the grievance. 

If a class action grievance exists, only one of the grievants shall be 
permitted to appear without loss of pay as spokesperson for the class. The 
Association will designate the grievant in pay status. Class action 
grievances are defined as and limited to those grievances which cover more 
than one employee and which involve like circumstances and facts for the 
grievants involved. 
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Section 4. __ Contract Grievance Ste~s. 

STEP l: If the grievance is not satisfactorily resolved informally and the 
employee wishes to appeal the grievance to Step 1 of the grievance procedure, 
it shall be reduced to writing setting forth the nature of the grievance, the 
facts upon which it is based, the section or sections of the Agreement alleged 
to have been violated, and the relief requested. No grievance shall be heard 
which has been filed later than fourteen (14) calendar days after the first 
occurrence of the event giving rise to the grievance. The Association 
Officer, and/or his designee, with or without the employee, shall present such 
first step grievance to the Appointing Authority's designee. The Appointing 
Authority's designee shall attempt to resolve the matter in an equitable 
manner and shall respond to the Association Representative within seven (7) 
calendar days after such presentation. 

STEP 2: If the grievance is not satisfactorily resolved in Step 1 and the 
employee wishes to appeal the grievance to Step 2 of the grievance procedure, 
it shall be referred, in writing, to the head of the administrative unit or 
division director or his/her designee within ten (10) calendar days of receipt 
of the Appointing Authority's Step 1 answer. The Association Officer and/or 
his designee shall present the grievance to the Appointing Authority's 
designee. The Appointing Authority's designee shall respond to the 
Association Representative within seven (7) calendar days. 

STEP 3: If the grievance is not satisfactorily resolved in Step 2 and the 
emp 1 oyee wishes to appea 1 the grievance to Step 3, it sha 11 be referred in 
writing to the Appointing Authority or his/her designee within ten (10) 
calendar days of receipt of the Step 2 answer. The Association Representative 
and the Association Officer shall present the grievance to the Appointing 
Authority. The Appointing Authority shall respond to the Association 
Representative within seven (7) calendar days. 

ARBITRATION: If the grievance remains unresolved and does not involve the 
dismissal or non-certification of a probationary employee, the Association may 
refer the grievance to arbitration in writing to the State Negotiator within 
fourteen (14) calendar days of receipt of the Appointing Authority's answer. 
The arbitration proceedings shall be conducted by an arbitrator to be selected 
by mutual agreement of the Employer and the Association within seven (7) 
calendar days after the Association requests such action. If the parties fail 
to mutually agree upon the arbitrator within the said seven (7) day period, 
either party may request a list of five (5) arbitrators from the Bureau of 
Mediation Services. Both the Employer and the Association shall have the 
right to strike two (2) names from the panel. The Association shall strike 
the first name, the Employer shall then strike one (1) name and the process 
will be repeated and the remaining person shall be the arbitrator. Expenses 
for the arbitrator's services and proceedings shall be borne by the losing 
party. However, each party shall be responsible for compensating its own 
representatives and witnesses. The decision of the arbitrator shall be final 
and binding upon the parties and the employee(s). The arbitrator shall hear 
the grievance at a scheduled meeting subject to the availability of the 
Employer and the Association Representative. The arbitrator shall notify the 
employee, the Association Representative and the Employer of his/her decision 
within thirty (30) calendar days following the close of the hearing or 
submission of briefs by the parties, whichever is later, unless the parties 
agree to an extension thereof. If either party des ires a verbatim record of 
the proceedings, it may cause such a record to be made, provided it pays for 
the record. If both parties desire a verbatim record of the proceedings, the 
cost shall be shared equally. 
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Section 5. Arbitrator's Authority. The arbitrator shall have no right to 
amend, modify, nu 11 if y, ignore, add to, or subtract from the provisions of 
this Agreement. He/she shall consider and decide only the specific issue or 
issues submitted to him/her in writing by the parties to this Agreement, and 
sha 11 have no authority to make a dee is ion on any other matt_er not so 
submitted to him/her. The arbitrator shall be without power to make decisions 
contrary to, inconsistent with, modifying, or varying in any way the 
application of laws, rules, or regulations having the force and effect of 
law. The decision shall be based solely upon the arbitrator's interpretation 
and application of the expressed terms of this Agreement and on the facts of 
the grievance presented. 

Section 6. Time Limits. If the grievance is not presented within the time 
limits set forth above, it shall be considered waived. If the grievance is 
not appealed to the next step or steps within a specified time limit or any 
agreed extension thereof, it shall be considered settled on the basis of the 
Employer's last answer. If the Employer does not answer a grievance or an 
appeal thereof within the specified time limits, the Association may elect to 
treat the grievance as denied at that step and immediately appeal the 
grievance to the next step. The time limit in each step may be extended by 
mutual written agreement of the Employer and the Association in each step, and 
such extension will not be unduly withheld. By the mutual agreement of the 
Employer and the Association, the parties may waive Steps 1, 2 and 3. 

ARTICLE XVII 

INJURY ON DUTY 

The parties recognize that employees working in law enforcement and covered by 
this Agreement face a high potential for injury due to the nature of their 
employment. Such employee who in the ordinary course of employment and while 
acting in a reasonable and prudent manner and in compliance with the 
established rules and procedures of the Employer, incurs a disabling injury 
while in performance of assigned duties, shall be compensated in an amount 
equal to the difference between the employee's regular rate of pay and 
benefits paid under worker's compensation, without deduction from the 
employee's accrued sick leave. Such compensation shall not exceed an amount 
equal to two hundred and forty (240) times the employee's regular hourly rate 
of pay per disabling injury. 

To be eligible for compensation pursuant to this section, the disabling injury 
must have been incurred while performing hazardous duty. 

ARTICLE XVII I 

SEVERANCE PAY 

All employees who have accrued twenty (20) years or more state seniority shall 
receive severance pay upon any separation from state service. Employees with 
less than twenty (20) years state seniority shall receive severance pay upon 
mandatory retirement, death, or lay off, except for seasonal layoffs. 
Employees who retire from state service after ten (10) years of state 
seniority and who are illlllediately entitled at the time of retirement to 
receive an annuity under a state retirement program shall, notwithstanding an 
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election to defer payment of the annuity, also receive 
Severance pay shall be equal to forty (40) percent of 
accumulated but unused sick leave balance (which balance shall 
hundred (900) hours) plus twenty-five (25) percent of 
accumulated but unused sick leave bank, times the employee's 
pay at the time of separation. 

severance pay. 
the employee's 
not exceed nine 
the employee's 
regular rate of 

Such severance pay shall be excluded from retirement deductions and from any 
calculations in retirement benefits and may be paid at the employee's option, 
over a period not to exceed five years from termination of employment. In the 
event that a terminated employee dies before all or a portion of the severance 
pay has been disbursed, that balance due shall be paid to a named beneficiary 
or, lacking same, to the deceased' s estate. If necessary, accumulated but 
unused sick leave bank hours shall be added to the sick leave balance to 
attain the nine-hundred (900) hour maximum. 

Should any employee who has received severance pay be subsequently reappointed 
to State service, eligibility for future severance pay shall be computed upon 
the difference between the amount of accumulated but unused sick leave 
restored to the employee's credit at the time the employee was reappointed and 
the amount of accumulated but unused sick leave at the time of the employee's 
subsequent eligibility for severance pay. 

ARTICLE XIX 

EXPENSE ALLOWANCES 

Section 1 . General. The Appointing Authority may authorize travel at State 
expense for the effective conduct of the State's business. Such authorization 
must be granted prior to the incurrence of the actual expenses. The employees 
affected under this Article shall be reimbursed for such expenses that had 
been authorized by the Appointing Authority in accordance with the terms of 
th i s A rt ic 1 e . 

Section 2. Automobile Expense. When a State-owned vehicle is not available 
and an employee is required to use the employee's automobile to conduct 
authorized State business, the Appointing Authority shall reimburse the 
employee at the rate of twenty-four (24) cents per mile on the most direct 
route according to Transportation Department records. When a State-owned 
vehicle is offered and declined by the employee, the Appointing Authority or 
designee shall authorize that mileage be paid at a rate of nineteen (19) cents 
per mile on the most direct route. Deviations from the most direct route, 
such as vicinity driving or departure from the employee's residence, shall be 
shown separately on the employee's daily expense record and reimbursed under 
the foregoing rates. Actual payment of toll charges and parking fees shall be 
reimbursed. An employee shall not be required by the Employer to carry 
automobile insurance coverage beyond that required by law. 

Section 3. Convnercial Transportation. When an employee is required to use 
convnercial transportation (air, taxi, rental car, etc.), in connection with 
authorized business of an Appointing Authority, the employee shall be 
reimbursed for the actual expenses of the mode and class of transportation so 
authorized. Reasonable gratuities may be included in commerical travel costs. 

Section 4. Overnight Travel. Employees in travel status who incur expenses 
for lodging shall be allowed actual reasonable costs of lodging, in addition 
to the actual costs of meals while away from their home station, up to the 
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maximums stated in Section 5 of this Article. Employees in travel status in 
excess of one (1) week without returning home shall be allowed actual cost not 
to exceed $16.00 per week for laundry for each week after the first week. 

Section 5. Meal Allowances. 

A. Employees assigned to be in travel status between the employee's temporary 
or -permanent work station and a field assignment shall be reimbursed for 
the actual cost of meals, including a reasonable gratuity under the 
following conditions: 

1. Breakfast. Breakfast reimbursement may be claimed only if the 
employee is on assignment away from home station in a travel status 
overnight, or departs from home in an assigned travel status before 
6:00 a.m. 

2. Noon Meal. For employees stationed outside the seven (7) county 
metropolitan area, the following shall apply: lunch reimbursement may 
be claimed only if the employee is in travel status and is performing 
required work more than thirty-five (35) miles from his/her temporary 
or permanent work station and the work assignment extends over the 
normal noon meal period. For employees stationed in the seven (7) 
county metropolitan area, the following shall apply: employees shall 
not be reimbursed for noon meals obtained in the seven (7) county 
metropolitan area except when authorized by the Appointing Authority 
as a special expense prior to incurring such expense. 

3. Dinner. Dinner reimbursement may be claimed only if the employee is 
away from home station in a travel status overnight, or is required to 
remain in travel status until after 7:00 p.m. 

B. Maximum reimbursement for meals, including tax and gratuity, shall be: 

Breakfast --- $6.00 
Lunch --- $7.00 
Dinner --- $12.00 

Employees who meet the eligibility requirements for two (2) or more 
consecutive meals shall be reimbursed for the actual costs of the meals up 
to the combined maximum reimbursement amount for the eligible meals. 

Section 6. Special Expenses. When prior approval has been granted by an 
Appointing Authority, spec i a 1 expenses, such as regi strati on or conference 
fees and banquet tickets, incurred as a result of state business, shall also 
be reimbursed. 

Section 7. Payment of Expenses. The Appoint 1 ng Authority sha 11 advance the 
estimated cost of travel expenses where the anticipated expenses total at 
least fifty dollars ($50.00), provided the employee makes such a request a 
reasonable period of time in advance of the travel date. Reimbursements shall 
be made within two (2) weeks from the time expense reports are submitted to 
the Appointing Authority. 

- 21 -



ARTICLE XX 

RELOCATION EXPENSES 

Section 1. Authorization. When it has been determined by the -Appointing 
Authority that an employee is required to be transferred or reassigned to a 
different work station, the cost of moving the employee shall be paid by the 
Employer. 

When an employee must change residence as a condition of employment or in 
order to accept an appointment at a higher salary range offered by a 
Department, the move shall be considered to be at the initiative and in the 
best intersts of the Employer and the Appointing Authority shall approve the 
reimbursement of relocation expenses in accordance with the provisions of this 
Article. Employees who are reassigned, transferred, or demoted to vacant 
positions in their state agency due to the abolishment (including transfer to 
another governmental jurisdiction or a private enterprise), removal to a new 
location, or removal to another state agency of all or a major portion of the 
operations of their Appointing Authority, shall receive relocation expenses in 
accordance with the provisions of this Article. Employees who are demoted 
during their probationary period, after their fifteen (15) calendar day trial 
period, shall receive those relocation expenses provided in Section 2, 
Paragraph C and D, of this Article. 

An employee who is transferred, reassigned, or demoted at such employee's 
request when the transfer, reassignment, or demotion is for the employee's 
sole benefit shall not be entitled to reimbursement for relocation expenses. 

Eligibility for reimbursement of relocation expenses shall be limited to those 
moves where the new work location is at least thirty-five (35) miles or more 
from the employee's current work location or changes in residence required an 
Appointing Authority as a condition of employment. The provisions of this 
Article shall not apply to employees who currently commute thirty-five (35) 
miles or more to their work location unless the employee is transferred or 
reassigned to a new work location which is thirty-five (35) miles or more from 
the employee's current work station. 

No reimbursement for relocation expense shall be allowed unless the change of 
residence is completed within six (6) months, or unless other time extension 
arrangements have been approved by the Appointing Authority. 

Section 2. Covered Expenses. Employees must have received prior 
authorization from their Appointing Authority before incurring any expenses 
authorized by this Article. 

A. Travel Status. Employees eligible for relocation expenses pursuant to 
Section l shall be considered to be in travel status up to a maximum of 
ninety (90) calendar days and shall be allowed standard travel expenses, 
by mutual agreement of the Appointing Authority and the employee, either 
to: 1) be lodged at their new work station and to return to their original 
work station once a week; or 2) travel between their original work station 
and their new work station on a daily basis. Standard travel expenses for 
the employee's spouse shall be borne by the Appointing Authority for a 
maximum of two (2) trips not to exceed a total of seven (7) calendar days 
during the ninety (90) calendar day period. 

B. Realtor's Fees. Realator's fees for the sale of the employee's domicile, 
not to exceed $5,000 shall be paid by the Appointing Authority. 

- 22 -



C. Moving Expenses. The Employer shall pay the cost of moving and packing 
the employee's household goods. The employee shall obtain no less than 
two (2) bids for packing and/or moving household goods and approval must 
be obtained from the Appointing Authority prior to any conmittment to a 
mover to either pack or ship the employee's household goods. The Employer 
shall pay for the moving of house trailers if the trailer is the 
employee's domicile, and such reimbursement shall include the cost of 
transporting supporting blocks, skirts, and/or other attached fixtures. 

D. Miscellaneous Expenses. The employee shall be reimbursed up to a maximum 
of $500.00 for the necessary miscellaneous expenses directly related to 
the move. These expenses may include such items as: disconnecting and 
connecting appliances and/or utilities, cost of insurance for property 
damage during the move, the reasonable transportation costs of the 
employee's family to the new work location at the time the move is made, 
including meals and lodging (such expenses shall be consistent with the 
provisions of Article XX Expense Allowances), or other direct costs 
associated with rental or purchase of another residence. No reimbursement 
will be made for the cost of improvements to the new residence or 
reimbursable deposits required in connection with the purchase or rental 
of the residence. 

Neither the State of Minnesota nor any of its agencies shall be 
responsible for any loss or damage to any of the employee's household 
goods or personal effects as a result of such a transfer. 

ARTICLE XXI 

BIDDING ON LATERAL POSITIONS 

Section 1. Conservation Officers. When a permanent vacancy occurs in an 
assigned patrol area, the Employer will notify the employees by mail of the 
vacancy and the date specified by which the vacancy will be filled. It shall 
be the policy of the Employer to select the most senior qualified employees 
from those indicating a desire to bid to that vacancy. The vacancy will be 
filled on the basis of the applicant's qualifications and ability to perform 
satisfactorily in that assigned patrol area. 

In the event that the most senior employee requesting the vacancy is not 
offered the vacancy, that employee shall be notified of the reasons in writing 
and the reasons shall be discussed with the employee if he/she so requests. 

At the time it is determined that a vacant posit ion is to be f i 11 ed. un 1 ess 
otherwise approved by the Appointing Authority. emp 1 oyees emp 1 oyed prior to 
July 1, 1977 shall not be eligible to bid until the employee has served at 
least six (6) months in the station to which the employee is assigned. 
Employees employed on or after July l, 1977. shall not be eligible for such 
bidding until having served at least one (1) year in the station to which the 
employee is assigned. The time limits provided in this paragraph shall not 
apply if the vacancy is created by death. 

The Employer shall not permanently assign an employee to a vacant station 
until twenty-one (21) days after all applicants bidding for the opening at the 
station have been notified in writing. If a grievance is filed in accordance 
with the provisions of Article XVI, Grievance Procedure, relative to the 
bidding, no permanent assignment shall be made to the vacant station until the 
grievance is resolved. 
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Nothing in this Article shall be construed to limit the right of the Employer 
to temporarily fill the vacancy, pending the notification procedures. 

Notwithstanding any provision of this Article, there shall be no lateral 
bidding between the pos1t1ons of Natural Resources Specialist 3 Conservation 
Officer, (Safety Training Specialist): Natural Resources Specialist 3 
Conservation Officer (Area Supervisor): Natural Resources Specialist 3 
(Information Officer): and Natural Resources Specialist 4 (Conservation 
Officer Pilot) and Natural Resources Specialist 4 (Enforcement Training 
Coordinator). unless he/she had previous experience as an area supervisor 
within Natural Resources Specialist 3. 

Section 2. Troopers. Upon the effective date of this Agreement, any 
permanent employee desiring to bid to another work location, either in his/her 
present district or another district, shall file a written request with 
his/her Captain and if it is a work location in another district, a copy to 
the Captain of that district. Such requests must be received on an annual 
basis if the transfer is still desired. The renewal period will start on July 
1st for the following year, and expire 30 days thereafter. When a permanent 
vacancy occurs, the most senior employee of those requesting the work location 
during the most recent annual renewal period will be first considered for such 
vacancy. If no employee has applied for that work location during the most 
recent renewal period, the most senior employee applying prior to the day the 
vacancy occurs will be given first consideration. In the event that the most 
senior employee is not selected in the above instances, he/she, upon request, 
shall be given a written statement listing the reasons why he/she was not 
selected. Upon written request of the employee, the Association shall be 
furnished a copy of such reasons. It shall be the policy of the Employer to 
select the most senior qualified employees from those indicating a desire to 
bid to the vacancy. The vacancy will be filled on the basis of the 
applicant's qualifications and ability to perform satisfactorily in that 
assigned patrol area. 

The above-stated policies and procedures shall also apply when employees are 
applying for special job assignments in the employee's district such as mobile 
scales, warrants, motor vehicle inspection, safety education and civil 
weights. The Association agrees that the Appointing Authority's decision to 
abolish a special job assignment is not grievable. The Association also 
agrees that the Appointing Authority's decision ·to terminate an employee from 
that assignment during the first six (6) months of such assignment shall not 
be grievable. The Appointing Authority agrees that after six (6) continuous 
months service, it shall terminate an employee from a special assignment only 
with just cause. Any employee who does not complete six (6) months of 
continuous service in a special job assignment will be returned to his/her 
previous assignment. An employee desiring to return from a special job 
assignment which he/she has occupied for six (6) months or more, shall return 
to his/her previous assignment and job assignment. 

Section 3. Special Agents. Special Agent Team Leaders. It shall be the 
policy of the Employer to select the most senior qualified employee from those 
indicating a desire to bid to any vacancy. The vacancy will be filled on the 
basis of the applicant's qualifications and ability to perform satisfactorily. 
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ARTICLE XXII 

WORK RULES 

The Association recognizes the right of the Employer to establish _and enforce 
reasonable work rules that are not in conflict with the terms of this 
Agreement. The Employer agrees to advise the Association of proposed changes 
in work rules as far in advance as practicable. Upon request, the Appointing 
Authority shall discuss the changes in new or amended work rules with the 
Association, explaining the need therefor, and shall allow the Association 
reasonable opportunity to express its views prior to placing them in effect. 
All work rules shall be applied equally to all employees. 

ARTICLE XXIII 

COURT TIME, CALL-IN, CALL-BACK, STANDBY 

Section 1. Court Time. Any employee of the State Patrol who is required to 
appear in court in regard to a criminal proceeding during his/her scheduled 
off-duty time shall receive a minimum of three (3) hours compensation at the 
employee's base rate of pay. An early report to a scheduled shift for a court 
appearance does not qualify the employee for the three (3) hour minimum unless 
such early report is more than two (2) hours prior to the start of his/her 
regular shift. An extension of a scheduled shift for a court appearance does 
not qualify the employee for the three (3) hour minimum. 

Section 2. Call-In. Employees who are members of the State Patrol shall be 
eligible for call-in in the following circumstances: 

A. An employee who is called-in to work two (2) hours or more before his/her 
regularly scheduled shift or on a scheduled day off shall receive a 
minimum of three (3) hours compensation at the employee's base rate of 
pay. An early report of less than two (2) hours before the start of a 
regularly scheduled shift does not qualify the employee for the three (3) 
hour minimum. 

Section 3. Call Back. An employee in the State Patrol who is called back to 
work on the same day after having gone home shall receive a minimum of three 
(3) hours or the actual hours worked. 

Section 4. Standby. An employee of the State Patrol who is required to make 
himself/herself available for work in an "on-call" status shall be compensated 
at the rate of twenty (20) minutes straight time pay for each two (2) hours of 
"on-call" status. Such compensations shall be limited to four (4) hours 
straight time pay per calendar day. An employee shall be in an "on-call" 
status if his/her supervisor has instructed the employee to remain available 
to work during an assigned off-duty period. An employee who is instructed to 
be in an "on-call" status is not required to remain at a fixed location but is 
required to leave word where he/she may be reached. An employee shall not 
receive "on-call" pay for hours actually worked, but shall be compensated for 
such hours as provided for in Section 2 of this Article. 
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ARTICLE XXIV 

HOURS OF WORK 

Sect1on 1. Conservation Officers. The following conditions shall apply to 
hours of work for Conservation Officers: 

A. Normal Work Period. The normal scheduled work period shall consist of not 
less than eighty (80) hours of work nor more than 86 hours of work and ten 
(10) work days within a 14 consecutive calendar day work period. 

B. Daily Scheduling. It is recognized that employees are required to work 
var1ed hours and during several separated periods within the same day and 
the same payroll period. making the maintaining of consistent starting and 
stopp1ng times or the assignment of the number of hours worked in one (1) 
day or one (1) week sometimes impossible. The Employer agrees to make 
reasonable effort to schedule employees to a schedule of at least two (2) 
consecutive days off in a payroll period where such schedule meets both 
the needs of the Employer and the desires of the employees. 

Employees may not schedule more than four (4) consecutive regular days off 
w1thout pr1or written approval from their immediate supervisor. 
Scheduling of four (4) or fewer days off shall require oral approval. 

Employees who are on a regular schedule or on a pre-approved vacation day 
who are called out shall receive a minimum of three (3) hours 
compensat1on. Employees who are called out on their regular day off shall 
not rece1ve the three (3) hours call-out minimum, but shall receive credit 
for the actual hours worked, up to the overtime maximum contained in 
Article XXV, Section l(C). 

At the d1scretion of the Regional Enforcement Supervisor or his/her 
des1gnee. a work schedule may be developed by the Employer for any 
employee which shall include two (2) consecutive days off in each week of 
a payroll period. 

Section 2. Special Agents and Special Agent Team Leaders. Special Agents and 
Spec1al Agent Team Leaders shall be subject to the following conditions 
regarding hours of work: 

A. Normal Workday. The normal workday shall consist of eight (8) consecutive 
hours of work within a twenty-four (24) hour period. 

B. Normal Work Period. The normal work period shall consist of twenty-eight 
(28) consecutive calendar day period. The Appointing Authority agrees to 
notify the Association thirty (30) calendar days in advance of the 
effective date of a change in the work period. 

C. Da1lv Scheduling. It is recognized that because of the nature of their 
work. Special Agents covered by this Agreement may be scheduled and 
required to work varied hours. work on holidays and weekends, and during 
several separated periods within a single day making the maintaining of 
cons1stent starting and stopping times or the assignment of the number of 
hours worked in one (1) day sometimes impossible. However, insofar as 
practicable and without reducing efficiency of work performance, employees 
are expected to complete normal routine work within a normal eight (8) 
consecutive hour day in a 24 hour period. 
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~ection 3. Troopers. Members of the State Patrol sha 11 be subject to the 
following conditions regarding hours of work: 

A. Workday. The normal workday shall consist of eight (8) or ten (10) 
consecutive hours of work, including paid lunch periods. 

B. Work Period. The normal work period shall consist of a twenty-eight (28) 
consecutive calendar day period. Employees shall be scheduled for a 
minimum of two (2) consecutive days off in each payroll period. The 
Employer may change the duration of the work period upon thirty (30) days 
written notice to the Association. 

C. Work Schedules. The written work schedule reflecting each employee's days 
and hours of work shall be posted in each district headquarters at least 
twenty-one (21) days in advance of its effective date, except in the case 
of holidays where said posting shall be at least thirty (30) days in 
advance of its effective date. Emergencies declared by the Commissioner 
of Public Safety requiring changes in schedules effecting ten (10) or more 
employees for the duration of one (1) week or more may be changed without 
regard to the twenty-one (21) day provision. All schedules shall provide 
for no less than sixty-four (64) and no more than ninety-six (96) hours 
within a payroll period. To provide a uniform amount of earnings in an 
employee's bi-weekly pay check, employees shall carry forward all hours 
worked in excess of eighty (80) in a payroll period into the next regular 
bi-weekly payroll period within the twenty-eight (28) day work period for 
which they are scheduled for less than eighty (80) hours. Hours carried 
forward are added to that payroll period to bring it up to eighty (80) 
hours, and this computation of time shall be made before the provisions of 
Article XXV apply. Nothing herein shall be construed as a guarantee of 
hours of work per day or per work period. With the approva 1 of the 
employee's inrnediate supervisor, employees may mutually agree to exchange 
work shift assignments but such changes shall not result in overtime 
payment. 

D. Drop Shift. A 11 work shifts 1n a work stat ion with six ( 6) or 1 es s 
Troopers will contain one (1) "drop shift" and all work shifts in a work 
station with seven (7) or more Troopers will contain two (2) drop shifts, 
solely at the Employer's option. Troopers assigned to work the "drop 
shift" will fill in previously established work shifts of other Troopers. 
Troopers assigned to the "drop shift" shall not be subject to the 
twenty-one (21) day notice requirement of Section 3, "C". 

E. Lunch Period. All Troopers, shall be granted a paid lunch period of not 
more than thirty (30) minutes during each work day. Such lunch period 
cannot be taken during the first hour or the last hour of the employees 
work day unless specifically authorized by the Employer. If an employee 
does not receive a lunch period because of operational requirements, such 
lunch period may not be taken during a subsequent work day. 

F. Rest Periods. All Troopers shall be granted one (1) fifteen (15) minute 
rest period during each one-half (1/2) shift. Rest periods during a 
single work day may be combined should the employee so desire. No rest 
period may be taken off during the first hour or the last hour of the 
employee's work shift unless specifically authorized by the Employer. If 
an employee does not receive a rest period because of operational 
requirements, such rest period may not be taken during a subsequent work 
day. 
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ARTICLE XXV 

Q.VERTIME 

~ection 1. Definition. Overtime is defined as authorized or assigned work 
performed in excess of the established work period, as subject to the time and 
one-half (1 1/2) compensation requirements of the Fair Labor Standards Act. 
The overtime rate shall be time and one-half (1 1/2) the regular hourly rate. 

A. Troopers. Troopers shall be compensated for all hours worked according to 
the following provisions: 

1. Hours worked on a scheduled day off or vacation day shall be 
compensated at the overtime rate in cash. 

2. Scheduled shift extensions of hours worked on Fridays shall be 
compensated at the overtime rate in cash. 

3. Hours worked in excess of the scheduled work day which are not subject 
to the overtime provisions of the Fair Labor Standards Act sha 11 be 
compensated at straight time. 

4. Troopers Administrative - Time Banks. Hours that are not required to 
be paid for in cash by the Federal Fair Labor Standards Act or other 
provisions in this Agreement shall be placed in an Administrative Time 
Bank. Such hours shall be liquidated in cash or in equivalent time 
off at the Appointing Authority's option. Should such hours be 
liquidated in cash, it shall be at the employee's straight time hourly 
rate. 

a. Administrative time may be accrued to a maximum of ninety (90) 
hours. All hours in excess of ninety (90) will be liquidated at a 
straight time rate in cash. 

b. Administrative time will be liquidated at a time mutually 
agreeable to the employee and his/her Captain; the employee may, 
upon seven (7) days notice, be required to reduce the accrual 
where regularly scheduled work time would cause the employee to 
exceed the ninety (90) hour maximum. 

5. Overtime Assignment. If an insufficient number of employees volunteer 
for overtime work, the Employer will endeavor to assign the necessary 
overtime in inverse seniority order within a work station or 
district. Employees shall be required to work overtime unless excused 
by the Employer. 

6. Employees shall have the option, upon written notice to their 
supervisor, unless otherwise prohibited by law, to accrue hours 
credited and/or worked as Administrative time in lieu of cash. 

B. Special Agents and Special Agent Team Leaders. Special Agents and Special 
Agent Team Leaders shall be paid the overtime rate in cash for authorized 
hours of work beyond the established work period. 

1. Administrative Time Accrual and Liquidation. Hours that are not 
required to be paid for in cash by the Federal Fair Labor Standards 
Act or other provisions of this Agreement may be accrued to a maximum 
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of thirty-three (33) hours. The 33 hours may be exceeded upon 
approval of the Appointing Authority or his/her designee and may be 
liquidated at straight time in cash or compensatory time at the option 
of the Appointing Authority. 

2. Administrative time will be liquidated at a time mutually agreeable to 
the employee and his/her supervisor; the employee may be required to 
reduce the accrual where regularly scheduled work time would cause the 

- employee to exceed the thirty-three (33) hour maximum. 

C. Conservation Officers. Conservation Officers shall be paid at the 
overtime rate in cash for hours worked in excess of 86 hours in the normal 
14 day calendar work period. 

Overtime shall be subject to the following conditions: 

1. Conservation Officers shall be permitted to work up to 86 hours in the 
14-calendar day work period for necessary enforcement activities. 

2. Conservation Officers with prior approval from the Regional 
Enforcement Supervisor or designee, shall be permitted to work over 86 
hours but not greater than 92 hours in the 14-calendar day work period 
for emergencies and ongoing enforcement activities. 

3. Conservation Officers may only exceed 92 hours in the 14 calendar day 
work period when spec if i ca 11 y authorized by the Di rector of 
Enforcement or designee. 

4. As operational requirements permit, all reasonable efforts will be 
made to distribute overtime equitably among employees. 

5. Where concentrated hours are necessary to staff season openers, 
stake-outs and other high activity time periods, hours not worked in 
previous work periods up to ninety-two (92) may be worked in a 
subsequent work period under the conditions of parts (1), (2) and (3) 
above but the accumulative total of hours paid shall not exceed 
ninety-two (92) hours paid, averaged over the full fiscal year. 

Section 2. No Duolication of Hours. Overtime hours shall not be credited or 
paid more than once for the same hours worked under any provision of this 
Agreement. 

Section 3. General Policy. Nothing in this Article shall be construed to 
provide for the pyramiding of overtime nor to guarantee a minimum or maximum 
number of overtime hours to any employee. 

The parties agree the 1985-87 contract language for the issue of Conservation 
Officers' Overtime shall be interpreted in conjunction with Appendix K, a 
letter from DNR Deputy Commissioner Steven Thorne. 

ARTICLE XXVI 

SENIORITY 

Section 1. Definition. Seniority shall mean an employee's length of service 
in a classification within this bargaining unit except that classification 
seniority shall include all combined time worked in one period the 
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classifications Trooper, Trooper 1, and Corporal, and Natural Resources 
Specialists 1, 2, 3 and 4. As of the effective date of this Agreement, time 
spent on a disciplinary suspension shall count toward seniority accrual, but 
unpaid 1 eave of absences sha 11 not count in accordance with Art i c 1 e XIV, 
Section 1. An employee's seniority shall be broken only by separation from 
state service by reasons of resignation, discharge for just cause, retirement, 
or death. When two (2) or more employees have the same seniority date their 
final score on the examination eligible list, excluding veterans preference, 
shall determine their position on the seniority list. State Patrol Troopers 
with the same seniority date shall be placed on the seniority list in order of 
score attained from the Trooper Candidate School. If a tie still exists, 
their positions on the seniority list shall be determined by lot. 

Employees returning to the bargaining unit from excluded positions shall have 
all time spent in all related higher or equally paid classifications in which 
the employee has served within the division credited for purposes of seniority. 

Employees returning to a previously served 1n classification shall have all 
time spent in all related higher or equally paid classifications in which the 
employee has served within the bargaining unit credited for purposes of 
seniority. 

~ection 2. Layoff Rights. When a layoff becomes necessary, the employee with 
the least seniority in the job classification in which the layoff is to take 
place will be laid off first. · 

Employees shall be given thirty (30) days notice prior to layoff. The last 
~mployee laid off will be the first to be recalled for work. No new employees 
will be hired until the layoff list has been exhausted. Names shall be 
retained on the layoff list for a minimum of two (2) years or for a period of 
time equal to the employee's total seniority, up to a maximum of five (5) 
years. 

Upon the request of a more senior employee and approval of the Appointing 
Authority, a more senior employee may be laid off out of seniority order. 

Upon the request of an employee and with the written approval of the 
Appointing Authority, an employee may reduce his/her hours from full-time or 
otherwise change his/her employment condition to less than full-time, and may 
subsequently change his/her hours back to full-time with the written approval 
of his/her Appointing Authority. Such transactions shall not constitute a 
layoff pursuant to this Article. 

~ection 3. Bumping. An employee being laid off shall have the right to any 
vacant position in the same classification which he/she holds at the time of 
layoff, if he/she meets the qualifications for the vacancy. If no such 
vacancy exists, or if the employee elects not to fill said vacancy, any 
permanent or probationary employee about to be laid off shall have the right 
to bump the employee with the least classification seniority in the same class 
statewide. In the event that the employee about to be laid off elects not to 
bump, he/she shall be demoted to displace the least senior employee who has 
less seniority in the next lower classification in which he/she previously 
worked, unless he/she elects to be laid off. 

~ection 4. Seniority Lists. Within three (3) months after the effective date 
of this Agreement, the Appointing Authority will post a seniority list in each 
district office, containing the names, classification, and relative seniority 
position of the employees. The Appointing Authority will provide a copy of 
the seniority list to the Association President and to each member annually. 
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Any disagreements or disputes over the calculation of seniority must be filed 
within 21 calendar days of the date of posting, or shall be deemed waived. 
Challenges shall be limited to changes since the previous posting. 

~ection 5. Employee Status. The Employer shall furnish the Association with 
the names, addresses, and classifications of new hires, separations, or 
changes in classification or status of employees within thirty (30) calendar 
days of such action. 

ARTICLE XXVII 

INSURANCE 

~ection 1. Group Insurance. The Employer agrees to offer during the life of 
this Agreement Group Life, Health, Surgical, Medical and Hospital benefits, 
and Dental benefits equivalent to those in the existing contracts of insurance 
and the certificates issued thereunder subject to the modifications contained 
in this Article. However, benefits under any particular Health Maintenance 
Organization are subject to change during the life of this Agreement upon 
action of that Health Maintenance Organization's Board of Directors and 
approval of the Employer. 

~ection 2. Eligible Employees. All employees covered by this Agreement who: 
1) are scheduled to work at least forty (40) hours weekly for a period of nine 
(9) months or more in any twelve (12) consecutive months; or 2) are scheduled 
to work at least thirty (30) hours weekly for a twelve (12) consecutive month 
period shall be eligible to receive the benefits provided under this Article, 
except for emergency, temporary, or intermittent emp 1 oyees; student workers 
hired after July 1, 1979, and interns; part-time or seasonal employees serving 
on less than a seventy-five (75) percent time basis. This exclusion shall not 
apply to a part-time or seasonal employee in the classified service who prior 
to April 1, 1967, was eligible for State paid basic life insurance and health 
benefits. However, seasonal emp 1 oyees who were receiving State group 
insurance benefits prior to July 1, 1977, shall continue to be eligible to 
receive State group insurance benefits for so long as they are employed on the 
same basis on which they were employed prior to July 1, 1977. 

The Employer wi 11 pay, at the employee's option, one-half ( 1 /2) the State 
contribution toward the premium for the hospital, medical and dental coverages 
provided by this Article for the following employees and their dependents: 1) 
employees holding part-time, unlimited appointments who work fifty percent 
(50%) but less than seventy-five percent (75%) of the time, and 2) seasonal 
employees who are scheduled to work at least 1044 hours for a period of nine 
(9) months or more in any twelve (12) consecutive months. 

Enrollment must be at the time of initial employment or during a period of 
open enrollment. Life insurance for employees and dependents shall be 
available on the same terms as for comparable full-time employees. 

Benefits shall become effective on the first day of the first payroll period 
beginning on or after the 28th calendar day following the first day of 
employment, re-employment, re-hire, or reinstatement with the State. 

An employee must be actively at work on the effective date of coverage except 
that an employee who is on paid leave on the date State paid life insurance 
benefits increase shall also be entitled to the increased life insurance 
coverage. 
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Dependents who are hospitalized on the effective date of coverage will not be 
insured until such dependents are released from the hospital. This also 
applies to any optional coverages. In no event shall the dependents' coverage 
become effective before the employee's coverage. 

Benefits provided under this Article shall continue as long as an employee 
meets these eligibility requirements and appears on a State payroll for at 
least one (1) working day during each payroll period or is off the State 
payroll due to a work related injury or disability and is either receiving 
Workers' Compensation payments or is using disability leave as provided in 
Article X. Vacation leave. compensatory time or sick leave cannot be used for 
the purpose of continuing State paid insurance by keeping an employee on a 
State payroll for one working day per pay period during the time the employee 
is on an unpaid leave of absence. 

If an eligible employee is employed on the basis of a school year and such 
employment contemplates absences from the State payroll during the summer 
months or vacation periods scheduled by the Appointing Authority which occur 
during the regular school year. the employee shall nonetheless continue to be 
eligible for benefits provided the employee appears on the regular payroll for 
at least one (1) working day in the payroll period immediately preceding such 
absences. 

Part-time or seasonal employees who do not meet the requirements set forth 
above for full or one-half Employer contribution may nonetheless enroll in 
such coverages at their own expense. provided they are employed on at least a 
50% time basis. 

For employees in the Department of Natural Resources, eligibility requirements 
may be met based on a combination of seasonal and temporary project 
employment. Eligibility shall commence after completion of three (3) years of 
continuous service in which the eligibility requirements are met; shall 
continue until the employee completes a year in which the eligibility 
requirements are not met; and shall commence again after the employee meets or 
is anticipated to meet the eligibility requirement in one (1) year. 

~ection 3. Health Insurance. 

A. Em~er Contribution: 

For the period July 1, 1985 through October 2, 1985 the Employer shall 
contribute toward the cost of employee and dependent hea 1th and denta 1 
coverage an amount equal to the Employer's contribution in effect on June 
30, 1985. 

1. Employee Coverage. Effective October 2, 1985, the Employer shall 
contribute toward the cost of employee health coverage an amount equal 
to the total monthly employee-only premium of the carrier with the 
lowest cost family premium operating in the county of the employee's 
permanent work location and under contract to serve the State employee 
group plan. 

2_. Dependent Coverage. Effective October 2, 1985, the Employer shall 
contribute toward the cost of dependent health coverage an amount 
equal to 90% of the total monthly dependent-only premium of the 
carrier with the lowest cost family premium operating in the county of 
the employee's permanent work location and under contract to serve the 
State employee group plan. 
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B. Covera~tions: 

Eligible employees may select coverage under any one of the Health 
Maintenance Organizations, fee-for-service health plan, Preferred Provider 
Organization, or any other plan, offered by the Employer.- A brief 
description of the currently offered health plans is contained in Appendix 
J. 

Effective October 2, 1985 the fee-for-service plan shall pay as follows: 

In-Patient Hospital Services: After an annual deductible of $100 per 
employee or $200 per family, 80% of the first $3,000 of allowable charges, 
or $600 out-of-pocket cost per individual, with a maximum of $1,200 
out-of-pocket cost per family, and 100% of the remainder occurring in the 
calendar year. Diagnostic lab and x-ray services are reimbursed at 100% 
with no deductible when provided as an in-patient hospital case. 

Qut-Patient Hospital, Surgery Center and Home Health Agency Services: 

Hospital Out-Patient: 

100% of all allowable charges except for: 

• Non-emergency visits. 80% of costs will be reimbursed. 

• Lab tests and x-rays for reasons other than medical emergency, 
injury or preadmission tests. 80% of costs will be reimbursed. 

• Chemi ca 1 dependency. Chemi ca 1 dependency ca re wi 11 be 
reimbursed 100% up to 130 hours of treatment per calendar 
year. 

• Mental illness care. 80% of $750 per calendar year of mental 
illness care will be reimbursed. 

Ambulatory Surgery Centers: 

100% of all allowable charges. 

Home Health Agencies: 

With prior authorization, 100% of home health care to a maximum of 
$5,000 per calendar year will be reimbursed. 

H_eijlth Services of Health Care 

f_rofessionals: 

• AWARE Gold physician, chiropracter, podiatrist or 
optometrist: 100% of all allowable charges. "Allowable 
Charges" include but are not limited to: 

physical examinations 
well-child care 
doctor visits 
professional surgery fees 
eye examinations 
pregnancy-related care 
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Diagnostic lab and x-ray services are reimbursed 100% with no 
deductible when provided by an AWARE Gold professional. 

• AWARE professionals: 80% of the first $3,000 and 100% 
thereafter of usual and customary charges after a -deductible 
of $100. Diagnostic lab and x-ray services are reimbursed 80% 
after a $100 deductible when provided by an AWARE prQfessional. 

• Non-AWARE professionals: Same as for AWARE providers, except 
employee is responsible for any charges in excess of usual and 
customary. Diagnostic lab and x-ray services are reimbursed 
80% after a $100 deductible when provided by a non-AWARE 
professional. 

Other Covered Health Services: 

Drugs - Covered 100% after a co-payment of $4.50 per prescription. 
Supplies - Reimbursed 80% with no deductible. 
Ambulance - Reimbursed 80% with no deductible. 

Maximum lifetime benefits to $1,000,000. 

~ection 4. Workers' Compensation. When an employee has incurred an on the 
job injury or disability and has filed a claim for Workers' Compensation, 
medical costs connected with the injury or disability shall be paid by the 
Health Maintenance Organization or the Health Insurance Carrier pursuant to 
the provisions of Minnesota Statutes 1982, 176.191, Subdivision 3. 

Section 5. Em~er Contribution for Dental Insurance. 

A. Employee Coverage. Effective October 2, 1985, the Employer shall 
contribute the lesser of the total employee Delta Dental monthly premium 
or the premium of the dental carrier covering the employee toward the cost 
for employee dental coverage. 

B. Dependent Coverage. Effective October 2, 1985, the Employer shall 
contribute the lesser of one-half the dependent Delta Dental monthly 
premium or the premium of the carrier covering the dependent toward the 
cost of dependent dental coverage. 

Eligible employees may select coverage under the fee-for-service dental plan 
offered by the Employer or any other dental plan offered by the Employer. A 
brief description of the currently offered dental plans is contained in 
Appendix J. 

~ect ion 6. Life Insurance. The Emp 1 oyer agrees to pro vi de and pay for the 
following term life insurance and accidental death and dismemberment coverage 
for all eligible employees (double indemnity applies in the case of accidental 
death): 

Employee's Annual Base Salary 

$0 - $10,000 
$10,001 - $15,000 
$15,001 - $20,000 
$20,001 - $25,000 
$25,001 - $30,000 
over $30,001 

GrouR Life Insurance 

$10,000 
$15,000 
$20,000 
$25,000 
$30,000 
$35,000 
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An employee who becomes totally disabled before age 70 shall be eligible for 
the extended benefit provisions of the life insurance policy until age 70. 
Current recipients of extended life insurance shall continue to receive such 
benefits under the terms of the policy in effect prior to July 1, 1983. 

Up to $105,000 additional insurance may be_purchased by employees, ·subject to 
satisfactory evidence of insurability, in increments established by the 
Emp 1 oyer. Dependent coverage of $3,000 for each dependent and ·up to the 
principal sum carried by the employee for the spouse shall also be available 
for purchase by the employee. 

~ection 7. Optional Insurance. The following optional insurance protection 
may be purchased by eligible employees: 

A. Short Term Salary Continuance. Provides benefits of $140-$1,100 per 
month, up to two-thirds of an employee's salary, for up to 180 days during 
total disability due to a non-occupational accident or illness. Benefits 
are paid from the first day of disabling accident and the eighth day of a 
disabling sickness. 

8. Long Term Salary Continuance. Provides benefits of $200-$1,000 per month, 
based on the employee's salary, commencing on the 181st day of total 
disability. 

C. Accidental Death and Dismemberment. Provides principal sum benefits in 
amounts ranging from $5,000 to $100,000. Payment is made only for 
accidental bodily injury or death and may vary, depending upon the extent 
of dismemberment. $5,800 to $25,000 coverage may also be purchased for 
the spouse of the employee, but not in excess of the amount carried by the 
employee. 

~ection 8. Group Premium for Early Retirement. Employees who retire from 
State service prior to age sixty-five (65) and who are entitled at the time of 
retirement to receive an annuity under a State retirement program shall be 
e 11 gi b 1 e to continue to pa rt i c 1 pate, at the emp 1 oyee' s expense, in the group 
hospital, medical and dental benefits as set forth in Minnesota Statutes 
43A.27, Subdivision 3 at the State group premium rates. 

~ection 9. Insurance Coverage for Employees on Layoff. All eligible 
classified employees with three (3) years or more of continuous service who 
have been laid off shall continue to be eligible to receive the benefits 
provided under this Article for a period of six (6) months from the date of 
layoff. Such employees shall have the option to continue to participate in 
the group health insurance program for an additional twelve (12) months at 
their own expense at the group premium rates. 

Section 10. Open Enrollment. There shall be an open enrollment period for 
the coverages available under Section 3 above during each year of this 
Agreement lasting a minimum of thirty (30) calendar days. The open enrollment 
period shall commence on or before September 1 of each year. For employees 
retiring and entitled to receive an annuity under a State retirement program, 
there shall be an open enrollment period for a thirty (30) calendar day period 
immediately preceding the date of retirement. Changes in coverages shall 
become effective at the beginning of the payroll period nearest to October 1 
in each year or the first day of the first full payroll period following the 
employee's retirement. 
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There sha 11 be an open enrollment period for the coverages available under 
Section 5 above during the first year of this Agreement lasting a minimum of 
thirty (30) calendar days and commencing on or before September l, 1985. 
Changes in coverages shall become effective on October 2, 1985. 

Section 11. Death Benefit. Employees who retire on or after July l, 1985, 
shall be entitled to a $500 cash death benefit payable to a beneficiary 
designated by the employee, if at the time of death the employee is entitled 
for an annuity under a State retirement program. A $500 cash death benefit 
shall also be payable to the designated beneficiary of an employee who becomes 
totally and permanently disabled, and who at the time of death is receiving a 
State disability benefit and is eligible for a deferred annuity under a State 
retirement program. 

ARTICLE XXVII I 

WAGES 

Section l. Conservation Officers 1 • Special Agents and Special Agents Team 
Leaders•~ Salaries. 

A. 1985-1986 Salary Ranges. 

The 1985-1986 Salary Ranges for Natural Resources Specialists I, II, III 
and IV shall be those contained in Appendix "D", effective July 1, 1985. 

The 1985-1986 Salary Ranges for Special Agents, and Special Agent Team 
Leaders shall be those contained in Appendix "F", effective July 1, 1985. 

Appendix "D" and Appendix "F" include a 4.0% increase, effective July 1, 
1985. 

B. Conversion. 

1. Conservation Officers. 

Effective July 1, 1985, employees shall convert to the same relative 
salary step within the salary range for their respective 
classification. 

2. Special Agents, Special Agent Team Leaders. 

Effective July 1, 1985, employees shall convert to the same relative 
salary step within the salary range for their respective 
classification. 

C. 1986-1987 Salary Ranges. 

The 1986-1987 Salary Ranges for Natural Resources Specialists I, II, Ill 
and IV shall be those contained in Appendix "E", effective July 1, 1986. 

The 1986-1987 Salary Ranges for Special Agents and Special Agent Team 
Leaders shall be those contained in Appendix "G", effective July 1, 1986. 

Appendix "E" and Appendix "G" include a 4.0% increase, effective July 1, 
1986. 
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D. Conversion. Effective July 1. 1986, all employees shall be assigned to 
the same relative salary step within the salary range for their respective 
classification. 

E. Progression. 

1. Conservation Officers. 

Employees in the classifications Natural Resources Specialist I. II, 
Ill and IV shall progress through their assigned salary ranges as 
described below. until reaching the maximum rate for their range. 

From Step: 

SteQ Movement 

A to B 
B to C 
C to D 
D to E 
E to F 
F to G 

Reguired Years of Service 

1 
1 
1 
1 
3 
1 

2. Special Agents and Special Agent Team Leaders. 

Employees in the classifications Special Agent and Special Agent Team 
Leader shall progress through their assigned salary ranges as 
described below until reaching the maximum rate for their range. 

From Step: 

SteQ Movement 

A to B 
B to C 
C to D 
D to E 
E to F 
F to G 

Reguired Years of Service 

1 
1 
1 
1 
3 
3 

All increases authorized by this Section shall become effective at the 
start of the pay period nearest to the anniversary date. 

Time spent on suspension. 1 eaves of absence or 1 ayof f of more than one 
full payroll period in duration shall extend the employee's anniversary 
date. 

F. Salary in New Positions. Employees who are appointed to new 
classifications having a higher rate of pay during the life of this 
Agreement shall be advanced at least to the next higher rate of pay within 
the range or to the minimum salary of the new class, whichever is 
greater. At the discretion of the Employer. an employee may be appointed 
at a higher rate than the step specified above. 

G. Work Out of Class. When an employee is expressly assigned to perform all 
the duties of a position allocated to a different classification that is 
temporarily unoccupied for reasons other than vacation or short periods of 
sick leave, and the work out of class assignment exceeds 15 consecutive 
work days. the employee when assigned to work in a lower or equal class 
shall be paid for all such hours at the employee's current rate of pay; or 
when assigned to work in a higher class shall be paid for all such hours 
at a rate within a higher range which is equal to the minimum rate for the 
higher class or one step higher than the employee's current salary, 
whichever is greater. 
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H. Probationary Period. Employees hired into the classes of Natural 
Resources Specialist I. II. III or IV. Special Agent and Special Agent 
Team Leader shall serve a probationary period of 1,044 straight-time 
compensated hours. Probationary employees serving an initial probationary 
period who are not certified or who are terminated shall not have access 
to the grievance procedure regarding such non-certification or 
termination. Permanent employees serving a subsequent probationary period 
shall not have access to the grievance procedure regarding 
non-certification. 

I. An employee who demotes in lieu of layoff shall retain his/her present 
salary unless that salary exceeds the maximum rate of pay for the new 
position in which case the employee's salary shall be adjusted to the new 
maximum. An employee who takes a voluntary demotion shall receive a 
salary within the range for the class to which he/she is demoted. 

However, an employee may receive a rate of pay in excess of the salary 
range maximum upon the recommendation of the Appointing Authority and 
approval of the Conrnissioner of Employee Relations. 

Section 2. State Patrol Salaries. 

A. 1985-1986 Salary Ranges. The 1985-1986 Salary Ranges for Trooper, Trooper 
1 and Corporal shall be those contained in Appendix "H," effective July 1, 
1985. 

Appendix "H" includes a 4.0% increase, effective July 1, 1985. 

B. Convers1on. Effective July 1, 1985, all employees shall convert to the 
same relative salary step within the salary range for their respective 
classification. 

C. 1986-1987 Salary Ranges. The 1986-1987 Salary Ranges for Trooper, Trooper 
I and Corporal shall be those contained in Appendix "I," effective July 1, 
1986. 

Appendix "I" includes a 4.0% increase, effective July 1, 1986. 

D. Conversion. Effective July 1, 1986, all employees shall be assigned to 
the same relative salary step within the salary range for their respective 
classification. 

E. Station Sergeant Pay. Emp 1 oyees designated as "Station Sergeant" sha 11 
receive an additional three percent (3%) above the current rate rounded to 
the nearest dollar for the duration of the appointment. 

F. Freeway Trooper Pay. Employees who are permanently assigned exclusively 
to Twin City Metropolitan freeway duty shall be designated as Freeway 
Trooper and shall be compensated $50.00 dollars per month above their 
current salary when so assigned. The discretion of such assignments shall 
be vested solely in the Employer and such assignments shall be limited to 
stations determined by the State Patrol Officer Chief. 

G. Shift Differential. Because of the frequency of changes in shift 
assignments, starting and stopping times, and rotation of shifts, thereby 
making shift premiums difficult to determine, effective the first payroll 
period after July 1, 1975, the Employer will increase the wages of all 
employees fifteen ($15.00) dollars per month in lieu of any shift 
differential. 
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H. P11 ot Pay. Personne 1 designated by the Chief State Patro 1 Officer as 
State Patrol Pilots (Fixed Wing) and licensed by the F.A.A. as Fixed Wing 
pilots shall receive a differential equal to 8% of his/her base pay, in 
addition to that base pay. Personnel designated by the Chief State Patrol 
Officer as as State Patrol Pilots (Helicopter) licensed by the F.A.A. as 
Helicopter P11ots shall receive a d1fferential equal to 10% of his/her 
base pay, in addition to that base pay. The Chief Pilot as designated by 
the Chief State Patrol Officer shal 1 be compensated at the same rate of 
pay as Captain during his/her assignment as Chief Pilot. If any State 
Patrol Pilot holds both the Fixed Wings and Helicopter pilot ratings, 
he/she shall receive compensation for the Helicopter Pilot rating only. 

I. Probationary Period. Employees hired into the class of Trooper shall 
serve a probationary period of 1,044 straight-time compensated hours. 
Probationary employees serving an initial probationary period who are not 
certified or who are terminated shall not have access to the grievance 
procedure regarding such non-certification or termination. Permanent 
employees serving a subsequent probationary period shall not have access 
to the grievance procedure regarding non-certification. 

J. Troopers who move between classes shall be assigned to the rate of pay 
corresponding to their total length of service in the State Patrol since 
their last date of hire. 

K. Special Assignment Differential. Troopers assigned to mobile scales, 
warrants, motor vehicle inspection. safety education and civil weights 
shall receive an additional 2% above their current rate, rounded to the 
nearest dollar, for the duration of the Agreement. 

L. Technical Sergeant Pay. Employees designated as "Technical Sergeant" 
shall be paid per the Memo of Understanding dated September 27, 1983. 
Technical Sergeant designees shall receive a four percent (4%) increase in 
pay in July 1, 1985 and a four percent (4%) increase in pay on July 1, 
1986. 

ARTICLE XXIX 

EARLY RETIREMENT INCENTIVES 

Employees who have attained the age of fifty-five (55) years and not yet 
sixty-five ( 65) yea rs on or before September 1 • 1985 and no 1 ater than 
November 30, 1985, and who retire earlier than required, who are covered by 
the Highway Patrol Retirement Fund, and who have twenty (20) years of state 
service may apply during the period from September 1, 1985 through November 
30, 1985 for an early retirement incentive. These employees shall receive the 
state-pa1d portion of health insurance benefits for themselves and their 
dependents until the employees attain the age of sixty-five (65). Employees 
exercising this option must be eligible for insurance coverage under the 
prov1s1ons of Article XXVII. Insurance. but shall be provided with health 
insurance coverage which the employee was entitled to at the time of 
retirement, subject to any changes in coverage negotiated through this 
Agreement or subsequent Agreements or adopted pursuant to Article XXVII, 
Insurance. 

Health insurance coverage shall be coordinated with insurance benefits 
provided through Medicare. 
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Each employee electing to retire under this provision shall file an 
application with the Appointing Authority or designee who shall prepare a 
report showing how the early retirement of said employee will result in direct 
cost savings to the State in the current biennium. The report shall be 
submitted to the Conrnissioner of the agency who shall either authorize or deny 
the early retirement request on the basis of the report. The employee shall 
not be eligible for payment of health insurance under this provision until so 
authori_zed by the Conrnissioner. The decision of the Conrnissioner shall not be 
grievable or arbitrable under any provision of this contract. 

Receipt of early retirement insurance benefits is contingent upon completion 
of all the required forms and continued payment of the non-state paid portion 
of the insurance premium. 

Beginning September 1, 1986 through November 30, 1986, employees who have 
turned age 55 since the preceding open window period may apply for the 
above-stated early retirement incentive. Employees who were eligible to take 
early retirement during the first time period shall not be eligible in this 
subsequent time period. 

ARTICLE XXX 

SAVINGS CLAUSE 

This Agreement is intended to be in conformity with all applicable and valid 
federal and state laws and those rules or regulations promulgated thereunder 
having the force and effect of law which are in effect on the effective date 
of this Agreement. Should any Article, Section, or portion thereof, of this 
Agreement be held unlawful and unenforceable, such decision shall apply only 
to the specific Article, Section, or portion thereof directly specified in the 
decision, and all other valid provisions shall remain in full force and effect. 

Should the implementation of any provision or portion of this Agreement be 
delayed or withheld because of an applicable federal law, Executive Order, or 
regulation regarding wage and price controls, only such specific provision or 
portion shall be affected and the remainder of this Agreement shall continue 
in full force and effect. Any portion or provisions of this Agreement thus 
delayed or withheld shall become effective and be implemented at such time, in 
such amounts, and for such periods, retroactively and prospectively, as will 
be permitted by 1 aw at any time during the term of this Agreement or any 
extension thereof. 

ARTICLE XXXI 

~OMPLETE AGREEMENT AND WAIVER CLAUSE 

Both parties acknowledge that during negotiations resulting in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed by law, rule, or regulation 
from the area of collective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Therefore, the Employer and the 
Association for the duration of this Agreement, each voluntarily and 
unqualifiedly waives the right and each agrees that the other shall not be 
obligated to bargain collectively with respect to any subject or matter 
referred to or covered in this Agreement or with respect to any subject or 

- 40 -



matter not spec1f1cally referred to or covered 1n this Agreement, even though 
such subject or matter may not have been within the knowledge of contemplation 
of either or both of the parties at the time that they negotiated or signed 
this Agreement. 

ARTICLE XXXII 

_QURATION 

The provisions of this Agreement cancel and take the place of all previous 
Agreements and shall become effective the __ day of ____ , 1986, 
subject to ratification by the Seventy-Fourth (74th) or subsequent session of 
the Legislature and shall remain in full force and effect through the 
thirtieth day of June, 1987. 

It shall be automatically renewed from biennium to biennium thereafter unless 
either party shall notify the other in writing no later than August 15 of 
even-numbered years that it desires to modify the Agreement. 

This Agreement shall remain in full force and effect during the period of 
negotiations and until notice of termination of this Agreement is provided to 
the other party in the manner set forth in the following paragraph. 

In the event that a Successor Agreement has not been agreed upon by an 
expiration date of this Agreement as provided for in paragraphs 1 or 2 above, 
either party may terminate this Agreement by the serving of written notice 
upon the other party not less than ten (10) calendar days prior to the desired 
termination date which shall not be before the expiration date provided 
above. 

7A.. 
In witness whereof, the parties hereto have set their hands this-1-r' day 
of &.e , 1986. 

FOR THE ASSOCIATION 

o~~L:'.' 
Robert Richards, President 
MLEA 

Fred Peterson, President 
MSPTA 

' 

Mi 
BCnn _ ~ 

FOR THE EMPLOYER 
... 

~ f-o?k_~~ 
Nina Rothchild, Commissioner 

Ltk'-ee~d 
Lance Teachworth, State Negotiator 
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APPENDIX A - VACATION 

Eligible employees being paid for less than a full eighty (80) hour pay period 
shall have their vacation accruals prorated according to the rate table listed 
below: 

HOURS OF VACATION ACCRUED DURING EACH 
PAYROLL PERIOD OF CONTINUOUS SERVICE 

No. Hours Worked 0 thru After 5 After 8 After 12 After 20 After 25 After 
During Pay Period 5 years thru 8 thru 12 thru 20 thru 25 thru 30 30 

~ears ~ears ~ears ~ears ~ears ~ears 
Less than 9¼ 0 0 0 0 0 0 0 

At least 9¼, but % l l¼ 1¼ l¼ 1% 1% 
less than 19¼ 

At least 19¼, but 1 1¼ 1% 2 2 2¼ 2¼ 
less than 29¼ 

At least 29¼, but 1¼ 2 2% 3 3 3¼ 3¼ 
less than 39¼ 

At least 39¼, but 2 2¼ 3¼ 3% 4 4¼ 4Ya 
less than 49¼ 

At least 49¼, but 2¼ 3¼ 4Ya 4% 5 5¼ 5% 
1 ess than 59Ya 

At least 59¼, but 3 3% 5¼ 5% 6 6¼ 6% 
less than 69¼ 

At least 69¼, but 3¼ 4¼ 6¼ 6% 7 7¼ 8 
less than 79¼ 

At least 79¼ 4 5 7 7¼ 8 8¼ 9 
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APPENDIX B - SICK LEAVE 

Eligible emp 1 oyees being pa id for 1 ess than a full eighty ( 80) hour pay 
period shall have sick leave accruals prorated according to the rate schedule 
indicated below: 

HOURS OF SICK LEAVE ACCRUED DURING EACH 
PAYROLL PERIOD OF CONTINUOUS SERVICE 

Number of Hours Less than 900 Hours and 
Worked During Pay 900 Hours Maintained 
Period 

Less than 9 1/2 0 0 
At least 9 1/2, but less than 19 1/2 3/4 1 /4 
At least 19 1/2, but less than 29 1/2 1 1 /2 
At least 29 1/2, but less than 39 1/2 1 1 /2 3/4 
At least 39 1/2, but less than 49 1/2 2 1 
At least 49 1/2, but less than 59 1/2 2 1 /2 1 1 /4 
At least 59 1/2, but less than 69 1/2 3 1 1 /2 
At least 69 1/2, but less than 79 1/2 3 1/2 1 3/4 
At least 79 1/2 4 2 
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APPENDIX C - CODE OF ETHICS 

Statement of purpose. 

A. The observance of high ethical standards by state employees is essential 
to the conduct of free government. The employee holds his or ~er position 
as a public trust and any effort to realize personal gain through official 
conduct is a violation of that trust. 

B. It is recognized that employees should have equal opportunity with all 
citizens to develop private, economic and social interests and that it is 
therefore necessary to distinguish between those minor and inconsequential 
conflicts which are unavoidable in a free society and those conflicts 
which are substantial and material and conflict with the employee's 
responsibility to the public. 

C. It is further recognized that employees are granted certain rights to 
organize and participate in labor or employee organizations under M.S. 
179.61-179.77. These rules shall not be interpreted to apply to any 
activity which is protected by M.S. 179.61-179.77 or agreements and 
practices thereunder nor to prevent a current or former employee from 
accepting employment with a labor or employee organization representing 
employees. 

D. The standards of conduct for employees in the performance of their 
official duties set forth in this chapter are intended to identify 
potential conflicts of interest, eliminate actual conflicts of interest, 
improve standards of public service and promote and strengthen the faith 
and confidence of the peop 1 e of the State in their government. It is 
further intended that these standards shall serve both as a guide for 
official conduct and as a basis for disciplinary action. 

Definitions. 

A. "Agency" means a department, commission, board, institution or other 
entity in the executive branch in which all positions are under the same 
appointing authority. 

B. "Appointing Authority" means a person or group of persons empowered by the 
constitution, by statute or by lawfully delegated authority to make 
appointments to positions in state service. 

C. "Business" means any corporation, partnership, proprietorship, firm, 
enterprise, franchise, association, organization, self-employed individual 
or any other legal entity which engages either in non-profit or 
profit-making activities. 

0. "Confidential information" means any information obtained under government 
authority which has not become part of the body of public information and 
which, if released prematurely or in non-summary form, would provide 
unfair economic advantage or adversely affect the competitive position of 
an individual or a business. 

E. "Employee" means any classified or unclassified employee of the executive 
branch. Where specific provisions of M.S. ch. lOA apply to employees and 
would conflict with any of these rules, the provisions of M.S. ch. lOA 
will apply to that specific instance. 
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F. "Private interest" means any interest, including but not limited to a 
financial interest, which pertains to a person or business whereby such 
person or business would gain a benefit, privilege, exemption or advantage 
from the action of a state agency or employee that is not available to the 
general public. 

Acceptance of gifts or favors. An employee shall not directly or 
indirectly receive or agree to receive any payment of expense, 
compensation, gift, reward, gratuity, favor, service or promise of future 
employment or other future benefit from any source except the State for 
any activity related to the duties of the employee unless otherwise 
provided by law. However, the acceptance of any of the following shall 
not be a violation of this rule; 

A. Advertising gifts of nominal value having wide distribution. 

B. Plaques or similar mementoes recognizing individual service in a field of 
specialty or to a charitable cause. 

C. Payment or reimbursement of expenses for trave 1 or mea 1 s, not to exceed 
actual expenses incurred, which are not reimbursed by the State and which 
have been approved in advance by the appointing authority as part of a 
work assignment. 

D. Honoraria or expenses paid for papers, talks, demonstrations or 
appearances made by employees on their own time for which they are not 
compensated by the State. 

Use of confidential information. An employee shall not disclose 
con f i dent i a 1 i n format i on , sh a 11 not use con f i dent i a 1 i n formation to 
further the employee's private interest, and shall not accept outside 
employment or involvement in a business or activity that will require him 
or her to disclose or use confidential information. 

Use of State property. An emp 1 oyee sha 11 not use or a 11 ow the use of 
State time and supplies and state owned or leased property and equipment 
for his or her private interests or any other use not in the interest of 
the State, except as provided by law. 

Conflicts of interest. 

A. An employee shall not use or attempt to use his or her position to secure 
benefits, privileges, exemptions or advantages for the employee or others 
different from those available to the general public. 

B. An employee shall not accept other employment which will affect his or her 
independence of judgment in the exercise of the employee's official duties. 

C. An employee shall not act as agent or attorney in any action or matter 
pending before the agency by which he or she is employed except in the 
proper discharge of official duties or on the employee's own behalf. 

D. When an employee believes the potential for a conflict of interest exists, 
it is his or her duty to take action to avoid the situation. The employee 
sha 11: 
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1. Cease the performance of duties that could create a conflict of 
interest and notify the appointing authority within one working day of 
such cessation. 

and 

2. Prepare a written statement describing the matter requiring action or 
decision and the nature of the possible conflict of interest. 

and 

3. Take either of the following courses of action: 

a. Deliver the statement to his or her appointing authority and 
request a clarification of the possibility of a conflict of 
interest. The appointing authority may request an advisory 
opinion from the Commissioner of Employee Relations or legal 
counsel. A copy of any advisory opinion issued by an appointing 
authority shall be sent to the Commissioner of Employee Relations. 

b. Request an advisory opinion directly from the Commissioner of 
Employee Relations by delivering the statement to the 
Commissioner. The Commissioner shall issue an advisory opinion 
within seven days and provide a copy to the employee and 
appointing authority. 

4. If the employee, appointing authority or Commissioner determine that a 
conflict of interest exists, the employee shall, if possible, be 
relieved of the assignment, and the appointing authority shall assign 
the matter to another qualified employee who does not have a conflict 
of interest. If it is not possible to assign the matter to an 
employee who does not have a conflict of interest, interested persons 
shall be notified of the conflict and the employee may proceed with 
the assignment. 

5. A conflict of interest shall be deemed to exist when a review of the 
situation by the emp 1 oyee, the appointing authority or the 
commissioner determines any one of the following conditions to be 
present: 

a. The use for private gain or advantage of State time, facilities, 
equipment or supplies or the badge, uniform, prestige or influence 
of the State office or employment; 

b. Receipt or acceptance by the employee of any money or other thing 
of va 1 ue from anyone other than the State for the performance of 
an act which the employee would be required or expected to perform 
in the regular course or hours of State employment or as part of 
his or her duties as an employee; 

c. Employment by a business which is subject to the direct or 
indirect control, inspection, review, audit or enforcement by the 
employee; 

d. The performance of an act in other than his or her capacity as an 
employee which may later be subject directly or indirectly to the 
control, inspection, review, audit or enforcement by the employee. 
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Disciplinary action. The rules of conduct set forth in this chapter shall be 
deemed conditions of employment in the State service. Violation of these 
rules of conduct shall constitute just cause for disciplinary action. 

Copy to employees. Each appointing authority shall provide a copy of this 
chapter and any subsequent amendments to a 11 current emp 1 oyees, and to new 
employees at the time of appointment. 
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Step: 

Natural 
Resources YR 
Specialist MO 
I (Cons. HR 

Officer) 

Natural 
Resources YR 
Specialist MO 
II (Cons. HR 

Officer) 

Natural 
Resources YR 
sw,tt.ialist MO 
111 (Cons. HR 

Officer) 

Natural 
Resources YR 
Specialist MO 
IV HR 

APPENDIX D 

Effective July 1, 1985 - June 30, 1986 
Series P, Ranges 10-13 

A B C D E 
After After 1 After 1 After 1 
1 year Add. Yr. Add. Yr. Add. Yr. 

19.460 20.128 20,838 21 , 611 22,383 
1622 1677 1737 1801 1865 
9.32 9.64 9.98 10.35 10. 72 

20,128 20,838 21. 611 22,383 23,219 
1677 1737 1801 1865 1935 
9.64 9.98 10.35 10. 72 11.12 

22.383 23.219 24,116 25,014 25,912 
1865 1935 2010 2085 2159 

10. 72 11.12 11.55 11.98 12 .41 

25.014 25.912 26,914 27.875 28,961 
2085 2159 2243 2323 2413 

11.98 12 .41 12 .89 13.35 13.87 
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F G 
After 3 After 1 
Add. Yrs. Add. Yr. 

23,219 24,116 
1935 2010 

11.12 11.55 

25,014 26,914 
2085 2243 

11.98 12.89 

27,875 30,046 
2323 2504 

13.35 14.39 

31,174 33,596 
2598 2800 

14.93 16.09 



APPENDIX E 

Effective July 1, 1986 - June 30, 1987 
Series P, Ranges 10-13 

Step: A B C D E F G 
After After 1 After 1 After 1 After 3 After 1 
1 year Add. Yr. Add. Yr. Add. Yr. Add. Yrs. Add. Yr. 

Natural 
Resources YR 20,233 20,943 21,673 22,467 23,281 24,137 25,077 
Spec1a11st MO 1686 1745 1806 1872 1940 2011 2090 
I (Cons. HR 9.69 10.03 10.38 10. 76 11.15 11.56 12 .01 

Officer) 

Natural 
Resources YR 20,943 21,673 22,467 23,281 24, 137 26,916 28,000 
Spec1al1st MO 1745 1806 1872 1940 2011 2168 2333 
II (Cons. HR 10.03 10.38 10. 76 11 .15 11.56 12 .46 13 .41 

Officer) 

Natural 
Resources YR 23,281 24. 137 25,077 26,016 26,956 28,981 31,257 
Spec1a11st MO 1940 2011 2090 2168 2246 2415 2605 
Ill (Cons. HR 11.15 11.56 12 .01 12 .46 12. 91 13.88 14.97 

Officer) 

Natural 
Resources YR 26,016 26,956 28,000 28. 981 30, l 09 32,427 34,932 
Special 1st MO 2168 2246 2333 2415 2509 2702 2911 
IV HR 12 .46 12. 91 13 .41 13.88 14.42 15. 53 16. 73 
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APPENDIX F 

Effective July 1, 1985 - June 30, 1986 
Series P, Range 20-23 

A B C D E F G 
Step: After After After After After After 

1 1 Add. 1 Add. 1 Add. 3 Add. 3 Add. 
Year Year Year Year Years Years 

YR 27,478 28,376 29,399 30,527 31,591 33,345 35, 141 
Special Agent MO 2290 2365 2450 2544 2633 2779 2928 

HR 13 .16 13. 59 14.08 14.62 15 .13 15.97 16.83 

Special Agent YR 28,376 29,399 30,527 31 , 591 32,677 35, 141 37,709 
Team Leader MO 2365 2450 2544 2633 2723 2928 3142 

HR 13. 59 14.08 14.62 15 .13 15.65 16 .83 18.06 
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APPENDIX G 

Effective July 1, 1986 - June 30, 1987 
Series P, Range 20-23 

A B C 0 E F G 
Step: After After After After After After 

1 1 Add. l Add. 1 Add. 3 Add. 3 Add. 
Year Year Year Year Years Years 

YR 28,585 29,503 30,568 31,738 32,865 34,682 36,540 
Spec1al Agent MO 2382 2459 2547 2645 2739 2890 3045 

HR 13 .69 14 .13 14.64 15.20 15. 74 16. 61 17.50 

Special Agent YR 29,503 30,568 31,738 32,865 33,993 36,540 39,213 
Team Leader MO 2459 2547 2645 2739 2833 3045 3268 

HR 14 .13 14.64 15. 20 15. 74 16.28 17.50 18. 78 
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APPENDIX H 

Effective July 1, 1985 - June 30, 1986 
Series P, Range 1-3 

After After After After After After After 
6 1 2 3 4 7 10 

Base Mos. Year Years Years Years Years Years 

YR 20,254 21,068 22,738 23,553 24,597 25,870 26,768 28,856 
Trooper MO 1688 1756 1895 1963 2050 2156 2231 2405 

HR 9.70 10.09 10.89 11.28 11.78 12 .39 12 .82 13.82 

After After 
5 10 

Years Years 

YR 26,768 28,856 
Trooper 1 MO 2231 2405 

HR 12.82 13.82 

After After After 
10 13 17 

Years Years Years 

YR 28,8~f> 29,107 29,316 
Corporal ·Mo 2405 2426 2443 

HR 13.82 13.94 14.04 
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APPENDIX I 

Effective July l, 1986 - June 30, 1987 
Series P, Range 1-3 

After After After After After After After 
6 1 2 3 4 7 10 

Base Mos. Year Years Years Years Years Years 

YR 21,068 21,903 23,657 24,492 25,578 26,914 27,833 30,005 
Trooper MO 1756 1825 1971 2041 2132 2243 2319 2500 

HR 10.09 10.49 11. 33 11. 73 12.25 12.89 13. 33 14.37 

After After 
5 10 

Years Years 

YR 27,833 30,005 
Trooper 1 MO 2319 2500 

HR 13.33 14.37 

After After After 
10 13 17 

Years Years Years 

YR 30,005 30,276 30,485 
Corporal MO 2500 2523 2540 

HR 14.37 14.50 14.60 
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APPENDJX J, - INSUR!_NCE 

Eaployee Group Life I Health Care Program 
STATE OF "INNES0TA 

October 2. 1185 

This Appendix contains a brief description of the benefits provided by each of 
the carriers. Enrolled eniployees receive Certificates stating the Nin 
provision of 11th Master Policy under which they have elected coverage. 

• • * • • • * * * • • * 

The program is a well-balanced and c011prehens1ve cOllb1nat1on of group tenn 
life insurance, hospital-taedical and dental benefits for eligible niployees. 
Also, included are optional coverages which the ~loyee aay purchase and pay 
for through payroll deduction. Eligible employees are those who work: 

l. At least co hours per week for a period of nine 110nths or 110re in any 
twelve consecutive 110nths, or 

2. At least 30 hours per week for a twelve consecutive 110nth period. 

The State w111 pay one-half the Employer contribution to part-time employees 
who do not aeet the 75S tir1t requirement described above but who are employed 
on at least a 501 ti• basis and to seasonal employees who are scheduled to 
work at least 1044 hours over a 9-t10nth period in any 12 consecutive months. 

Basic benefits shall become effective on the first day of the payroll period 
beginning on or after the 28 calendar days of employment with the State. An 
employee must be actively at work on the effective date of coverage. This 
actively at work requirement also applies to any optional coverages. 
Dependents who are hospitalized on the effective date of coverage will not be 
insured until such dependents are released from the hospital. In no event, 
will the dependents' coverage become effective before the employee's coverage. 

If both spouses work for the State and both are eligible for single coverage, 
neither spouse 111y be covered as a dependent by the other (either. but not 
both, 111y cover their eligible dependent children and receive the State 
contribution toward the cost of this coverage.) 

Group life insurance is provided through the Minnesota Mutual life Insurance 
Company and the Northwestern National Life Insurance Company (co-insurers). 
The amount of State paid insurance provided will be according to the schedule 
in the employee's bargaining unit: employees becoming totally and permanently 
disabled prior to age 70, Ny apply for continuation of their life insurance 
without future premium payment. If approved, the life insurance re111ins in 
force until age 70. 

Accidental death and dismembef"llltnt benefits ere included under the life 
insurance plan. If an employee dies by accident (on or off the job) the life 
insurance benefit automatically doubles. 

You must elect either the fee-for-service plan or one of the health 
aaintenance organizations described on the following pages. Benefits are 
coordinated with the benefits of other group plans. Eligible employees may 
select dental coverage under either the Delta Dental Plan of Minnesota, the 
6roup Health Plan, or the Group Health Association of Northeastern Minnesota. 

Eligible dependents, as 1t applies to the health coverage, include the 
subscriber's spouse if not legally separated, the subscriber's unmarried 
dependent children from birth to age 19 or to age 23 if such un111rried 
dependent child 19 years of age or older is a full time student at an 
accredited educational institution, or to any age if such dependent son or 
daughter Qualifies under the tenns of the contract as being incapable of 
self-sustaining employMnt by reason of •ntal retardation or physical 
disability and 1s totally dependent upon the employee for support. The tenn 
dependent children shall include the employee's own children, legally adopted 
children, foster children and step-children. 
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E111Ployee &roup Life I 
He1lth Care Program 

State of Minnesota 

The State of Minnesota 
provides, where av1111ble, two 
comprehensive approaches to 
health care: the fee-for­
service concept and the health 
aaintenence organization (HMO) 
concept. Both of these hive 
eliminated the need for members 
to file cl1i•s or h1ndle 
paperwork. 

The health maintenance 
organizations provide coverage 
for the diagnosis and treatment 
of 1n illness or injury and for 
preventive medicine at no cost 
to the member (with some 
exceptions). Under the HMO 
concept .embers IIUSt reside 
within a designated geographic 
service area and must use the 
services of HMO affiliated 
physicians, clinics and 
hospitals in order to receive 
full coverage. Special 
provision is 111de for 111ergency 
service while traveling out of 
the service area. 

Similarly, the new fee-for­
service plan provides coverage 
at no cost to the 11ellber for 
preventive medicine, physician, 
1nd outpatient services within 
the physician network. The 
employee or covered dependent 
in the fee-for-service plan is 
not restricted to only those 
physicians and hospitals in the 
network. Members receive full 
coverage for t11trgency 
physician and outpatient 
services and partial coverage 
for non-emergency services 
outside the network. The 
tflPloyee also hes the option of 
choosing partial or complete 
in-patient hospital cover1ge 
with this pl1n. 

A description and tOl'IIPar1son of 
the aajor provision of e1ch of 
the pl1ns 1s outlined in this 
Appendix. 

- 55 -



SJRlLAI llNCFITS 

ICNUAL NOSPJTAL '°"JSSIONS 
sua,uv 

U[STHCS10L06Y 
1-IAY ANO LAIOUTOtlY 

(Jn-P1t1tnt and cl1nitel) 
OFFICE CALLS 

Ul UMS 
tlATUNlTY 

VAIICD ICNlfJTS 

C£NTIAL •JNN[SOTA 
IIOUP NlALTH PLMI 

100I covtragt 1n 1•1-pr1v1tt rooa for It least 16S My,. 
100I tOYtred 
100I CO'ftred 
100I cowered 

100I cewe,-.d 
lOOI COYtred 
100I covtrtd .-hilt covtrag, 1s 1n forct. 

NlV[NTlYl llltDlCJNE lOOI covtrao, for htalth tvaluations. Includes 1nnu1l 
rout1nt phys1tal, well baby and child cart, 
1aun1zet1ons, vecc1ra,t1ons, alltrgy tr11t•nt or ttst1ng, 
..-P saars and fa•ily pl1nn1ng strw1ces. Ntalth tducatton 
pr09ram art 1va111blt through CN6HP Md1cal ctnttr. 

ou, PATJ[Nl lN[l6[NCY 100I COYtrao, 

NCSCRlPTlONS, DRUGS 91N1t>tr peys $11 Prtscr1pt1on for up to 34 dey iupply. 
Drugs ava111blt at CN6HP Md1ca1 ctnttr or p,rticip,ting 
Phll'Wllt1es. 

£Y£ &LASSES Av11l1ble at muttd cost et p,rt1c1pating optical storts. 

91ENTAL HEALTH 100I cover1ot up to 30 deys I c1ltnd1r re1r. 
INPAl llNT 

DUTPATJ[NT 10 visits a calendar year, attlbtr p,ys $10 1 visit or 
101, .-h1thtver ts lrtlttr. 

CH[NJCAL D[P[ND[NCY IOI covtr19t for 73 days .-htn authorized by I CR6HP 
INPATJ[Nl physician. 

DUTPATJ[Nl Covtrtd under out-petient Mntal htalth. 

SUPPL[NCNlAL llN[FlTS tOI of fa1r end reasonablt charges for priwatt duty 
aurs1ng, 01ygen, end durablt •Oical tQuiPft!fnt wtltn 
prtscr1btd by C1116MP physician; $10,000 liftti• 
•• 1 ... 

OUT Of MCA llN[FlTS lOOI covtr19t for ho1p1ta1111tion. 
IOI for phys1c11n ftts and .-rgency ro•. 
IOI for out-of-arta prtscr1pt1ons (up to a 31-iley ,upply). 
ltc1proc1ty v1th aort thin SO NIIIOs 1s 1va111blt. 

llNTAL CAI[ IOI (up to 1300 ~r calendar year) for ICC1ftnta1 tnJury 
u Hund natural tHttl. 

NE-lllSTIN6 CONDIT ION!. lo ,-.nrtctions. 

CONVll~lDel PLAN Cllf,MP provide, convtr,ion to I itlf PIY CN~HP 

~~t1~. 



COOltDllATED NEALlH 
CAltC 

lOOI covtr111 1n 1•1-t,rhatt ,,... for tm11■1tltd uys. 
lOOI covtred 
100I conred 
100I COffred 

lOOI COffrtd 
100I covtrtd 
lOOI covtred wti11t covtr191 11 tn forct. 

100I covtr11t for ht1lth tv1l111tions. 1aiun111tions. 
M1r1nt lll■S. tyt •••• ,. wtll child cart""'" provided 
or referr.CS by CHC physician. Allervy test1ng end 
tre1tMnt covered 100I, shots et 110 for 11a •nths. 

llltlll>trs follow tht direction of tht1r CHC clinic tn 
.. rgtncits. A 110 co-p,ywnt is chlrved for authorized us, 
of hospit1l ,-rvency roo11 unless 1d■itttd to tht hospital . 

llttlbtr pays 12 for >4 01y prtscription et any CHC 
related PhlMIIC)'. 

Av1111blt et discount at CHC £ye Cart Ctnttr and other 
stltcttd tyt cart centers. Contacts 1v11lablt et discount 
It CHC [ye Care Center. 

SlS a day co-paywnt, ••1- conf1Maent JO days. 

100S coverage 1st through 5th visits, 110 co-payarnt 
•th through 25th visits, •x111Ut'11 25 visits per rear. Aust 
l>t under the direction of CHC physician. 

Mttlbtr pays 115 I day 1st through 30th day, S2S I day 
31st through 73'11 day, •x1- of 73 days. 

1st through 5th visit covered in full, •th through 25th visit 
•lltltr pays 110, •x1.,. 25 v1s1ts I year. 

Strv1cts including 01ygen Ind •d1ca1 equ1~nt 1rt cowertd 
It IOI. lht 201 bal1nct 1s I aeti>tr co-p,ywnt. Moat htllth 
cir, provided at \OOS if •d1t1lly nttts11ry. 

f'hys1c11n: covtrtd 1t IOI. Out-patient: cov,,.d at IOI. 
ln-pat1tnt: hospital rooa Ind bolrd 1s COVt"d It lOOI, 
evtryth1n; ,,,, IOI . ..,_,r 1s 11■1ttd to 1~00 ••1-
eut-of-pocktt cost per 911rson per incidtnt. 

hntll cart Ind ••nt1l surt•rr is eacludltd eactpt 1f 
NQu1rtd by re1son of 1cc1dent1l injurr to 1ound utur1l 
teeth, eac1s1on of t.-ors, lftd eaostosts. 

•o restrictions •ur1ng ocwn tnroll•nt 911r1ocls. 

..,_,r My convtrt to 1n 1nd1v1dua1 ,11n. A lptt11l 
1M1tk19t 1s 1v1111blt to ..,,r Who lt1ve1 •tropo11t1n 
1re1. (5ft Ctrt1f1tlte) 

RDlt[ 1110 PLAN INC. 

100I covtr19t 1n , .. 1-.rtv1tt,,... for am11■1ttd Oiys. 
100S covtrtd 
100I COVtrtd 
100I tOffrtd 

lOOI COVtrtd 
100S covtrtd 
100I covtAd wt\1 lt conratt h 111 fore,. 

100I cov1r1gt for rout1M 1nnu1l physicals and 
iaun111tions. PAP .-,rs. well blby and child care. 

.._,er p,ys 110 • visit et hosp1t11 for in or out-of-trt1 
-rgtncits (wived 1f 1dllitttd to hosp1t1l.) 

liltllber pays $1 1 prescription at p,rticip1ting 
ph1n11c1ts. $2 et non-1>1rt1c1p1ting ph1r,111,1cits wtltn 
ordtrtd by Plen, Aftrr1l or .. rgency physici1n. 

5ubsUntiel discounts through r1n9t opticians. 

100I covtr111 in s•1-pr1vatt rOOfll for 70 Gays 1n 1 
c1ltnd1r year, wtltn under care of l1ngt Mtnt1l Ht1lth 
Ctnter. 

100S covtr1gt for 20 v1s1ts per c1ltnd1r rear, wtltn 
under care of langt Mental Health Ctnttr. 

lOOI covtr1gt to benefit 11■1t for 73 days per c1ltno1r 
r11r wtltn under cart of llngt Mtnt1l He1lth Center. 

lo 11■1t wt\tn uftdtr cart of lange Mental He1lth Center. 

100S COYtr191 on rtnt11 or purch1st of dur1blt 
equ1~nt wtltn prtstr1btd by pl1n phys1c11n. 

l•rvency phys1c11n and Jnp1titnt aftd Outp,t,,nt 
tlosp1tal strY1cts covered as in arta. 

li■1ttd ••ntal l>tntf1ts 1w11l1blt. Contact plan office 
for ,,tails. 

lo restrictions. 

full plan ltvtl of Hntfits tf in pl1n strv1ct 1re1. 
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(' 

SINJLU l(N(fJTS 

•DC(NT[IS NlALlH 
PLU 

KNCIAL IIDS'l1AL ADNJSSJONS 100I uver11, 111 1•1-prhat, ,.._ for lffl1i■1t.cf days. 
100I COVfrff SUl6[RY 

U[STN[SJOLOGY 
1-IAY UD LU0UTOIY 

(Jn-pat1tnt end c11n1ca1) 
OfFJCC CALLS 

[Y[ UMS 
IIATUNITY 

VHJU IUtlfJTS 

100I conrN 
100I COffrff 

100I COWtrN 
lOOI cowtrtCI 
100I cove,..c, wti11t cowtr11, ts tn forct. 

N[V(NTJVL IILDJCJN[ 100I covtragt for phys1ca1 11a■1nat1ons (t1c1pt for 
9111Ploywwnt or 1nsuranct) and wil baby cart. 
taun111t1ons, end alltrtY testing end treatant. 

DU'T ,ATl[NT [IUl5[NCY ..,.,,,. pays 115 1 w1s1t, .. 1.,0 1f aefll1tttd for, .. 
con01t1on vithtn zc hours. 

Pl[SCRJPTJONS. DIUGS eleat>tr pays up to 13.00 a p.-.scr1ption for 30 day supply 
(tO days for birth control pills, 1000 un1ts of insulin). 
Rly bt purct\lstd at 350 part1c1p1tin9 ph1n11cits. 

[YE &LASSES 150 crtd1t on tyt glasses or contacts obtained at 
hnson's, Olytons. Ta"9tt or St. ,aul (yt Clinic. 

IIENTAL HEALTH Jnpat1tnt: IOI cov1r111 for up to ,o days per calendar 
INPATJ(NT rear. 

OUTPATICNT Outpatient: Jnd1v1Clua1 TMrapy - ..._,,r pays $15 per stss1on. 
fafflily Therapy - faffl11y pays $15 per stss1on. 
Sroup Therapy - ~tr pays S5 ptr 11s11on. 
R111iaum: JO v1s1ts per caltnOar rtar. 

CHCMJCAL D[P[NDCNCY IOI covtra9e for up to 75 1n-pat1tnt days I caltnC11r 
lNPllJLNl rtar whtn approved by I plan chttaital dtptndtncy 

counselor. 

DUlPATJ[Nl Out-patient treatJlfnt for 11coho11s~ anCI chM1ca1 
dtpenCltncy covtrtd as any other •ntal condition. 

SUPPL[N[Nlll l[N[fJTS IOI covtr19t for 111bul1nct, prosthrt1t dtvicts 1nC1 
1ur1blt •Clical IQU1plllfnt. 

OUT Of U(l l(N[FJTS "4P v111 pay IOI of f1rst 11000 of .. "9fftCy 11pensts anCI 
100I of tht ,....1ndtr in any caltndar ytar . 

llNlAL CAil CIN "sult1ng frea ltt10tnt to 1ound Ntural lffth 
COYlrH It IOI . 

Nl-UJS1JN6 CONDJlJONS 11o "str1cttons . 

CONVCISJON ,LAN If f"llll1n1ng 1n ,,rv1tt 1rt1 RCHP provto,~ conwtrs1on to 
Mn-troyp tllO __,,rsh1p 1n NCHP . 
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UOUP ll[ALTN lit. 

lOOI cowtre,, 1ft ,.1-.rhltt ,._ for .-n11■1ted Uys. 
100I COwtrtd 
100I CO\ftrtd 
100I CO\ftrtd 

lOOI CO\ftrtd 
1DOI CO\ftrtd 
lDOI CO\ftred wl\11t covtrett 1s 1n fore,. 

lOOI cowtr111e for htalth 1v1l111t1ons (11c1pt to obtain 
llll)loywnt or 1nsur1nct), wll baby cert, 
1auniz1t1ons, end 1lltrvy ttsting, trt1taent end shots. 
Nt1lth lduc1tion Protr.-s 1v1ileblt through &Hl. 

100I CO\flrlgt 

lllttlbtr PIYS $2.00 • prescription for up to ,c d1ys 
supply of drugs included 1n &Hl for11Ul1ry. Phlrwc1ts 
1v1il1blt 1n 111 &Hl ctnttrs. 

i 

Awa111blt 1t 5HI cost wtltn purchased 1t &HJ centers 1n 
tlttro erta. Contact lenses 1lso 1va111ble 1t &HJ. 

100S cover19t by &Hl tltntal Ntalth Dtpart.-nt up to 
JO days I contract ,e1r. 

Psych1atr1c cart whtn prow1ded or rtftrrtd by &Hl stiff 
covtr19, l1■1ted to 20 visits per year at 1 __ ,r cost 
of $10 per visit. 

IOI 1n-p1ti1nt cower19t for 13 d1ys while covtrtd 1nd 
when authorized by &Hl •dic1l director. 

lOOS out-p1t1ent cover19t. 

IOI for st11ltd nursing cir,. O1y9tn, prosthetic dtwices, 
rtnta 1 or purch1s, o! dura~lt •c;t1l tQu1patnt wtltn 
prestr1btd by ,~1 phys1c11n. No a1a1au111. 

IOI to•tr19, of f1rst 12,000, 100I t~trt1fttr for _,,..,ncy 
cert. Applits to both 1n•hosp1tal end phys1ct1n 11rvitts. 
ltcrtproc1ty v1th ovtr SO NNO's ts 1v11l1blt. 

IHI __ ,r My ltltct 11p1r1tt &Hl dtnt11 conr1tt durtng 
ftntal open enroll•nt period or 11 1 fttW M1Plo,et. 
Atc1dtntal injury to souhd 111tur1l tetth -.n cert 
frovtdtCI by &Hl. .._,,r "ys lab CMf"ttS. 

lfo ,..,tr1ct1ons. 

IHJ Jrov1dts conwtrs1on to• Mfl-troup tllO 
__ ,rship tn &HJ. 
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1110 •u•cso1A 

lOOI CO\ftr19e 1ft , .. 1-prtv1tt roaa for llftl1■1ttd days. 
100I covtred 
100I covertd 
100I cowered 

100I cowt,-.d 
1 OOI con red 
100I con red wl\1 lt cowerett b t11 force. 

100I cowtr19t for rout1nt phys1ce1s, wll baby car,, 
1aun1z1t1ons end 1llervy tr11t.atnt wtltn coo"12inatec 
by 11110M phys1c11n. 

llttlbtr PIYS 12S I w1s1t, w1•td 1f ect■1tttd for Sllllt 
con01t1ons w1th1n 2C hours of v1s1t. 

llttlbers PIY $3 for up to• 34 d1y supply of I prescription 
•d1c1tion or rtfill It HNO Minnesota participating 
ph1rwc1ts. 

Discount for glassts at NNOM p1rt1c1p1tin9 prtscription 
centers. 

....er PIYS 20S Idly, up to 13 days I c1lend1r )'tlr. 

tlt■btr pays 201 • v1s1t (not to 11cetd SlO) up to 30 
visits I c1l1nd1r ,e1r. 

..._,r peys 201, up to 73 d1ys I c1ltndar y11r . 

..._,,. pays ffl I v1s1t (not to tacttd $10) up to 30 
visits e calendar ,ear. 

100I covtr19e for rtntal or purchase of •~ic11 tQuiPffitnt 
wtltn prtstr1btd by I pr1Nry cart tllCI" phy~~, 11n 
t1111.- btntf1t of $2~0.000 per celtnd1r yttr. 

100I tovtr19t for acutt ,_rv,nty. 

lo cowtrltt for routint ,,nt1l cert. Acc1dtnt11 injury to 
utural tttth for tn1t111 _,rv,ncy w1s1t only 1s covtrec 
100I wtltn tooP"121nattCI •r ,rt•rr cert tll()tll 
,tiy11ct1n. 

,oos cowtr111, v1th tactption of"°" rtconstructtvt 
congtn1tal 1noa111ts tn ch11drtn owtr l~. 

lhd1v1dual conversion plan 1va111blt throu9h HMO ~innesot1. 
If aat>rr ■ovt~ outs10r of NN()tll ,erv1ct 1rt1, convtr~ion 
Jl1n 1vail1blt through llut Cro,s/llut ShttlC of •,nntsota. 



SlNlLAR l[N[FITS 

PMYSJCIUS HEALTH 
P£.AN 

l[N[IAL NOS,JTAL AJMlllSSJONS 100S cowtr111 1n 1•i-,riv1tt rooa for unli■ittd days.• 
SURGERY 

AN[STH[S1OL06Y 
1-IAY ANO LAIORATORY 

(ln-p,t1tnt end clinical) 
Off lC( CALLS 

[Y[ [HMS 
IIATUNJTY 

,ARJlD l[NUJTS 

100S cowtrtd* · 
100S cov,,..d• 
lOOS cove,..o• 

lOOS cov,,..d• 
100S COYtrtOH 
lOOI covtrtd liltl11t covtr111 is 1n fore,.• 

PIEVCNTJY( NEDJCIN[ lOOS cowtr19• for routint ht1lth tllffiS wt11 child c1rt, •• 
end 1auniz1t1ons. £11•1nations for ~loywnt, 
11ctnsurt, judicial orders, 1nsur1nct or •dic1l ,..,,arch 
ert tatludtd. 

DUl PAT1[N1 lNER&ENtY lilttlbtt l>tYS ,2~ I v1s1t for .-rttnty rooa end out- • 
p,titnt strw1cts through 1ny p,rt1c1p1ting hosp1t11; 100S 
cowtr19• for schtdultd out-patient 1ur9try, d119nostic 
ttsts 1nd therapy for wtlich no f1c11ity ch1rv• is •Ot or 
llltltn ldffiiss1on for 11• -rttncy cond1tion occurs 
within 1◄ hours. 

PIESCRIPTJONS, DRUGS lllttlbtr p,ys up to $4.SO I prescription or rtfi11 for up • 
to ,.-clay supply; (3 cyclts for birth control p111s). 

lYE &LASSES Discounts for tyt glassts art 1vail1blt through -
Ptrtic1pating optical ctnttrs. 

•ENTAL HEALTH Jnp1titnt: IOI cowtr1g1 of •d1c111y ntctss1ry taptnsts • 
INPATIENT v1th I 73-<lay 11ffl1t per atlbtr ptr tlltndar ytar providtd 

mtllbtr has l>ttn 1uthor1ztd 1n 1dv1nct by tht ,HP •nt11 
,,11th dtsigntt, Nttropolitan Clinic of Counstling (NCC). 

DUTPATJCNT Outpatient: Nttllbtr p,ys $10 ptr v1s1t for 1ndiv1du1l • 
therapy, 15 ptr visit for group therapy. lll1iau111 of 30 
v1sits per c11tndar year, providtd cart has l>ttn 
euthoriztd by tht PHP •nta1 htllth dtsigntt, NCC. 

CHEMICAL D[PEND[NCY Se• cowtr111 es abovt. • 
INPATIENT 

DUTPATI[Nl 

SUPPLEMENTAL IENEFITS 

OUT or AREA l[N[FlTS 

No 11ftt1• dollar •i1aum. Covtrag• as dtscribtd for 
strvicts provided by• PHP plan physician and at• ,HP 
facility; IOI cower1gr for 1111bul1nct; IOI coveragr for 
pr1v1tr duty nursing, h011t htalth cart strv1tts and 
sptc1f1td prosthetic and dur1blt tQu1Pffifnt if 1uthor1ztd 
1n 1dv1nct by PHP. lOOI covtr1g, for blood. phys1cal 
therapy. No covtr191 for custodial cart. 

lar91nc1ts: IOI covtr19t of the first $1,$00, thtrt­
lfttr lOOI cov1r19r for ,-rgtncy wtltn •01c1lly for 
,ossiblt tht atN>tr to reach 1 "4P doctor or hospital. 

• 

• 

lton-l•rttnc1ts: lOOS covtr11t 1f rtftrrtd by "4P in 
adv1nct of ,,rvict. -

t[NlAL CAR[ IOI covtr19t for ltt1dtnt rtllttd dtnt1l t,..atwnt •• 
•curing Whilt covtrtd 1no tr11ttd v1th1n 6 amths of 
injury INS 1pprowtd 1n 1dv1nct •i "4P. 

N(-[llS11N6 tONDJllONS ,,, ceftd1t1on, lf"t covtr•d v1thout Nstrtcttetts. ... 

CONYEISle>tf PLAN If ,_in1n9 1n tht 11rv1c1ng 1r11, Mntf1t, ,...1n tht 
, .. t1ttPt for co-patafn1 of: $3 ptr offitt v11it 
(t•ttpt for pf"tvtntivt btntf1ts) Sl~ for tyt •••~~. 1nd 
10I for th, first J1.~00 of in-p,titnt hosp1ta1 t1ptn1ts 
per confin,-nt. -..,,rs lteving tht 1rt1 1r, tl191blt 
for tn,urenct plan l>tntfits of IOI with I cho1ct of 
fftluct ib ltS. 

tlon-PHP Prowidts: 
• IOI/Dtductiblt/Rtstrictions 

- Not Covtrtd 
- 60 _ ... ltstrict ht Con01t ions 



SMAil NlALTN ,LAN 

lOOI co•trett tn 1•1-pr1w1tt .,.._ for llftl1■1tH ors. 
lOOI COYtrtd 
lOOI COYtrtd 
lOOI COffrtd 

100S COffrtd 
100I COYfrtCI 
1DOS COYfrtCI wh 1lt COffre,, h 1n fore,. 

,oos COYtra,, for phrs1c11 t1aas, trt 11a•s. wtll ch11d 
cart, 1munizat1ons, volunt1ry fa•11y pl1nn1n9, 1nftrt111tr 
evaluations and consultations, f11gnostic 1-ray and lab, 
and alltf"1Y testing and trtatant. 

lilttlbtr pays first $2S at SHAil fac111ty. At ftOn-SNAI[ 
facility, SHARE pays IOI of first $1000, 100S 
thtrtafttr. $25 w11vtd 1f aa1tttd within 2, hours. 

liltllbtr pay1 up to $2.SO for 100 pills or JO day supp1y, 
whichtver 11 ltss, (3 ■onth supply of birth control pills) 
when purchastd fr°' participating ph1,..c1ts. 

Av111ablt at 201 discount through SHARE. •o li■it to freQutncy of purch11e of n&lllbtr of _pairs. 

NN!btr pays SlS a day, .,1.,. 30-clay conf1n,-nt. 
Jn-p1titnt strv1cts in a res1dtnt11l c1rt fac111ty for 
eeotion1lly h1ndic1pped children for up to JO d1ys 1 
c1ltnC11r year, Mtlbtr pay1 $15 a day. 

lilttlbtr pays $5 1 visit, up to ?O vis1t1 1 calendar ytar 
for out-patient tvaluat1on and cr111s 1nttrvtnt1on care. 

lllttlbtr pays $15 a day up to 73 days a ,ear for 
dttoxific1t1on and/or treat.ant. 

lilttlbtr pays 15 a day, up to ?0 visits a c1ltnd1r rt1r for 
drug eddiction or alcohol tr11tant. 

Suppltt1tnt11 Hntf1ts covtrtd 1t IOI. Servict1 tncludt 
private duty nursing, 01ygtn, end •01ca1 1upplits. 

SHAac pays IOI of first 11,000 1n ,,..,,,,, 1DOS 
th1re1fttr, w1th 1 ■1ni.,.. co-pa~nt of ISO per 1nciftnt. 

Care ruult1ng f,.. injury to sound Mtur1l \Hth 
COffrtG It IOI. 

llo restrictions. 

ln01v1dua1 pl1n 1v11lablt through SNAal It,_, ltvtl of 
Mntf1t, for persons re,1d1ng in tht strvict 1rt1. 
Schtdu1td Mntf1t ,roer•• 1v11lablt for IHM\•rts1dtnts. 
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fJISl ,w 1110 

lOOI COYtred 1ft ,.1-,rh1tt ,.._ UP to HS Olys. 
100S COYtrtd 
lOOS co•ertd 
lOOI COffrtd 

lOOI covtrtd 
100S COYtrtCI 
100S COYtrtd 

lDOS cov,ragt for rout1nt phys1c11 taa■s, well chilel anel 
wtll btby c1rt, 11n41niz1tions, PIP s•ars, fa■1ly planning 
11rv1ct1 and ht1lth education. 

Fu11 covtf"1t 1f plan phy11c1an contacttd first, othtrwist 
$10 dteluct1blt and 101 co-pa)fNnt by attlbtr (w1ivtel if 
ldllitttd to hosp1t1l). 

llletlbtr pays $2.00 a prtscr1pt1on for up to 1 3•-aay supply 
1t I part1cip1tin9 pha,..cy. 

lfot COvtrtd. 

100S covtrett up to 30 d1y1 per year. 

Nttlbtr pays $10 per w1s1t to a ••111U111 of 20 vi11t1 ptr 
rear. 

IOI 1npat1tnt coverage up to 73 days whtn rtftrred by a 
Plan Physician. 

lOOI outpat1tnt cov1r1gt whtn reftrrtd by I Plan Physici1n. 

901 covtragt for rental or purchast of •d;cal tQuiPMtnt 
wtltn prtstrtHd b~ 1 Pl1n Physician. 

Outpatient .. "9tnc1ts havt $10 dtduct1blt, 101 Wllbtr 
co-p1)fNnt and lOOI covtr19, for ho1p1ta111at;on. 

L1■1ttel dtntal c1rt f"tltrtctH to 1cc1dtnta1 injury to 
1ound tttth. 101 -.>tr ,.-..~nt. 

llo restrictions. 

Convtrs1on to non-1roup NIIIO ~,rsh1p 1n f1r5t Plan. 



lener1l Nosp1tel Ma1n1ons 

Surttry 

AntSthtS 1o l09y 

l-lly I Lab 

Offict C1lh 

(yt hlllS 

tllttrnity 
Hospital Strvicts 

Ptlysic11n Strv1cts 

VARllO 1£NEFITS 

Prtwtnt1vt tltdic1nt 

Outpatient Hospital Serv1cts 

£•rvtncy Cart--Outp,titnt 1nd 
lnplt itnt 

Prescriptions, Drugs 

lyt 511ssts ind £•••s 

tltnta 1 Hta 1th 
lnplt 1tnt 

Outp,t1tnt 

CMll1cal Dtpendtncy 
IRP1t1tnt 

Outp,t1tnt 

Suppl-ntal ltntf1ts 

ltftrrals 

ILUl CIOSS MD ILU[ SNllLD Of Rl•ESOTA 

·•c &old L1■1tfd 

Afttr I ...e,,r INtYS I 1100 deduct1blt 
per rear (a111- $?00 per fN1ly), 
llut Cross 1nd 111ft Stl1tld of N1nntsot1 
INtYS IOI of ftnt 13.000 of t11t1blt 
eapensts ($700 out-of-pocktt per ...e,,r 
••1---,, .•oo per f .. ny ••1-). 
Covtr19t ts lOOI thtr11ft1r. Cow1r191 
1ncludts 1•1-prtw1tt l"OOII for un11a1ttd 
d1ys. Thtrt 1s Oflly °"' dtducttblt per 
rear Which 1ncludts •ttm1ty, •ntal 
~•11th, ch•1ca1 dtpendtncy, or 1ny 
othtr 1np,t1tnt ~osp1tal conf1Metnt. 

100I cowered 

100I covtreel 

1 DOI covered 

lOOI covtrff 

lOOI covered 

IMA.U .... 12.31 

100I cow1r19, 1n • 1ai-pr1w1tt rooe for 
1m11■tted dlys; 

Tht a■ount of covtr19t dtptnds on Whtthtr •flt>tr has stltcttd 
.WAR[ iold L1•ittd (dtduct1b1t and co-insuranct apply) or 
AWARt iold (lOOS covtr1gt). Set hospital 1d•issions above. 

100I cowered Wh1lt covtr191 1s 1n fon:t. 

100I covtragt for rout1nt 1nnu1l physicals (eactpt for f'IPlo~nt or insurance). 
eyt 1nd tar 111•s. wll-child cart, PAP s•ars, •iaogra•s. 1aun1zat1ons, 
tnj,ct1ons, 1nd alltrtY testing and treatant. 

lOOI cow1r19t for schtdultd outpatitnt surttry, diagnostic ttsts, prtad~ission 
tests and taaMs, r1d1at1on therapy 1nd chetlothtr1py, kidney dialysis. 

IOI covtr19t for othtr non .... rttncr strwtces. 

lOOI covtragt for outpat1tnt hospital ,_rttncy f1c111ty 1nd physician if trtattd 
w1th1n •• hours. Ptlysic11n netd not bt 1n AWARE &old physic11n. 

lOOI cov1r19t for inpatient physician strv1cts 1f 1dllitted within•• hours. 
Ptlysic11n nttd not bf an AWARE &old physician. 

Tht nount of covtrag, for 1npttitnt hospital chtrtts dtptnds on Whtthtr •~btr has 
ltltcttd AWARE iold L1•1ttd (tht dtductiblt end co-insurance apply) or MiARl 6old 
(lOOI cov1ra91). Set hospital ad■1ss1ons 1bovt. 

"'11btr p,ys up to .-.so ptr p"scr1pt1on or "f1ll for up to 3'-dty supply, 
(100-dty supply for approvtd •int1n1nct drugs such as 1nsul1n, hyptrttnsion 
•d1cat1on, birth control pills, etc.) at 1ny pharwcy. 

100I cowtr19, for 111 tyt eaaas. lo co•tr19t on 9l1ssts, fr1•s or contacts . 

..,,r 1s covt"d for 73 days ,.r c1l1nd1r ~•r. Tht 1aount of covtr19, for 
1np,t1tnt hospital CNl"9tS dtptnds on Whtthtr attlbtr his stltcttd MiARl 6old 
l1■1ttd (tht dtductiblt and co-1nsuranct apply) or MIARL &old (lOOS covtra;t). Stt 
tM>sp1tal 1dlliss1ons 1bovt. · 

IOI cowtr11, of 17SO for I tottl of s,oo ,.r rear. 

..,,, c1n •st any f1c111ty or ,rov1dtr Who folllilt\ N1nnesota 11ctnsurt st1nd1ros. 

..,,r 1s covtrtd for 73 dtys per c1ltnd1r rear. TM 1■10unt of covtr19, for 
1np,t1tnt hosp1ttl CNl"9fS dtptnds on Whtthtr ... , MS Stltcttd AWARl .old 
L1■ittd (tht dtduct1blt end co-1nsuranct apply) er Mlll( &old (lOOS coverage). Stt 
tM>sp1Ul 1•1ss1ons 1bovt. 

100I , ... r11, fer no hours. 

....,, can MSt any f1c111ty or ,rov1dtr Who fo110lt\ •1nnesot1 l1ttnsurt standards. 

100I co.er19t for Mtwort ch1ropract1c cir,. 
100I cov1r19t for pr11uth0r11td hOftlf health c1rt strv1cts up to ,~.000 tech y11r . 
100I cow1r19, for •"•uthor1ztd physical therapy, SOI covtr19, 1f not prtauthoriztd. 
IOI covtragt for 111Dulanc,. durable •dic1l supplies. 

llont '"u1red. 
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Out-of.-tl!IOl"t towtragt 
flhys1ca1 Serv1cts 

Mosp1t1l Serv1cts 

Dtntl1 t1rt 

Prt-E11st1ng Conditions 

tonvtrs ion Pl1n 

Paptrwork 

w•c told L1■1t,CS @MIC told 

Tl" AWAI£ &old Mt1110rt 1ncludH ■ort thin S,100 docton sUtw1dt. Nowver, 
-...&>trs '" also cowtr.O .-hen thty ust tht 1trwicts of doctors outs1dt the MtlllOrk 
accon:11"9 to tht follw1ng: 

• For .. l"ltncy ,ttys1c11n serv1cts. cowtrap 11 100I. 

• For fton--l"ltncy ,hrs1c1n strv1cts, --.r ,eys • 1100 •d1c1i dHucttblt 
(not, this 1s • difftrtnt dHuctiblt f,.. tlM Msp1t1l dtducttblt). llut Cross 
Ind llut Shttld of Ninntsot1 PIYS IOI of f1nt ,,.ooo of tl1g1blt flptns,s, Ind 
lOOS tbere1fttr. 

All hosp1t1ls tn tht SUtt of Ninntsot1 1r Mtwort ,row1dtrs. M\tn outs1dt tht 
Stitt of Ninntsou, tht follwing cow1r1gt 1pp11ts: 

• full t.osp1ul NMf1ts apply for -rt•ncy ad■iss1ons (ltt abowt for .. rv,ncy 
ca">· 

• Full hosp1t.11 Nntf1ts apply for pl'"t1uthor1rtd non---rvtncy 1ctaissions. 

• Tht" 1s 1 $250 co-pe~nt for 11ch unauthor1rtd hosp1ul st.ly outside of 
~1nntsot.l 1n non--rttncy s1tuat1ons. 

100S cowtr19t for tl'"t1i.nt of 1cc1dtnt1l injury to sound Mtur11 teeth, or1l 
lurtery for reaov11 of 1ap1ctf'CI tttth, ...-,v1l of I tooth root without rt110w1l of 
tht Whole tooth, and root c1n11 thtr1py. louttnt dtntal cert is cowtrtd under the 
dtntal pr09r1■s prov1dtd by the Stitt. 

llo restrictions. 

Jnd1v1du11 coaprehtnsiwt, •Jor •d1ca1 conwtrs1on contr1ct through llut Cross and 
llue Shitld of NinMSOtl. 

Thert art no cl11■s to f11t Wtltn 1 ■--er usts an -..ARE 5o1d physician or an AWAR[ 
hospit11 or Phlf'Wty. The doctor will b111 llut Cross and llue Shield of •1nnesot1 
directly. Tht ■--er, how,wtr, vi11 rect1ve I report sh01itin9 peyt1tnt of tht 
strv1cts rectiwtd. 

DUfTAL PLANS 

DELTA DENTAL PLAN Of NINNtSOTA IIOUP HEALTH, JNC. 11101£ tllO DENTAL PLAN 

Cowtragt A towtr19t A 

ltgular Di19nost1c I Prewtntivt lt9ul1r Di19nostic I Prtwtnt1we 
Services Servicts 

ltillt>urstd 1t IOI of usua1, custM1ry 1001 cowtr19e through &HJ dtnt11 
and r,1,on1blt ch11"9t with frte fac111t1ts. 
chotct of dentist. 

tovtr19e I 

lt9ul1r I ltstorat1wt Servict, 

ltillt>ursed at IOI of usu11, custM1ry 
and r11son1blt ch11"9t w1th frte 
choict of dtnttst. 

tovtr19e t 

Prosthttits 

lt1111>urst0 It SOI of usual, CUStMlry 
and rt1son1blt chlr9, w1th free 
choict of dtntist. 

Cowtr19t D 

Or'ttlodont 1c s 

lt1111>urstd et IOI of •su11, custM1ry 
lftd reuoMblt CM1"9t with fret 
c-.01,, of ,,nttst. 

Cowtr19, 11■1ttel to t119iblt dependent 
ct11ldrtn 11,s I throuth 11. 

•hu111Mous 

ltntf1ts ,ey1blt on tovtrage I and 
Covtr19, C 1rt subject to I coat,1ntd 
125 dtduct1blt "' COYtr11, r11r. 
(Julr to July) 

$1000 Mr1- Mntfit "r COYtr19t 
rttr (July to Ju1y) ,eyablt on ttch 
cowtrtd ""on. 

Cowtrage I 

lt9ul1r I ltstorativt Servict, 

1001 for routine f1111n9,. IOI for 
other rttular ''" through &HJ dental 
faci11t1,s. 

Cower19t C 

Prosthetics 

IOI coverage thro119h &HJ dtnt1l 
fac1Ht1ts. 

Covtr19t D 

Or'tMdont 1c s 

Prowidf'CI It IOI of Chll"lts, through 
dts19n1ttd &HJ dtntal steff, to 
dtptndtnt ctl11drtn llltl11t undtr 191 lt. 

11,000 1nnu11 ••1- Nntf1t on 
erthodontics. 

llhu l11MOus 

IHI ROW offtrs dtnt1l __,,rsh1p to 
111 st1tt IIIC)loytt, t•tn tho,, wtlo art 
Mt tmrolltel 1n &HJ•, •dtta 1 progr1111. 

llo dHuct1b1t. lo ••1- on 
Cow1r19es A, I, or C. 
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Covtr19t A 

lt9ul1r D119nostic I Prtvtntivt 
Servitts 

1001 covtr19e through Nort HMO 
participating Dtntal Clinic. 

Cov1r19, I 

lt9ul1r I ltstor1ttw1 Services 

1001 covtr1gt through Nort HMO 
participating Dtnt11 Clintc. 

Cov1r19, C 

1. Prosthetics (inlays, onlays, 9old 
fillings or crowns, rtstorat;ons to 
d1St1St0 or 1ccidtnt1lly broktn tttth, 
relintne or rebastng of dtnturts). 

ISi covtr19t through Nore MIIIO 
participating Dtntal t11nic. 

b. Prosthetics (fiatd or N"IOvablt 
•rid9tw0rk, dtnturts, "PltcttWnt, for 
f1atd or ,._vablt prosthtt;cs). 

IOI co¥tr11• tflrough •ort •o 
,ert1c1,et1_,. Otntel tHn,c. 

Coffrltt I 

Or'thNonttu 

Prov1dtd at IOI of charv,, throuv~ Nore 
NNO p1rttctp1t,n9 Otntal Cltn,c for 
dtptnOtnt ch1ldrtn uno,, 19, 19. ,,ooo 
1nnu1l ••11111t1 Mntftt per cowtrtO person. 



!INN[SQTA !!lJTUAL/IQ!lHW£Sl[IN NATIONAL llf[ 

OPT10NAL AODillONAL lllPLOYEE. SflOUSC MD DEPCNOENT Llf[ IISUIANCC 

1. Add1t1on1l [IIS)loytt lift ln,uranct •Y bt appli.cl for 1n -,unt, of 11,000 or •rt up to 115.000. l•loyees Who hive 
SlS,000 adG1t1on1l 11ft or Who bring their total eaount of adG1t1on11 11ft in,uranct ltl> to llS,000, •Y also apply for 
edditional wn1t, of ,s.ooo each. Tht •1i11U11 add1tiOM1 111PlOY9t lift 1n,urantt ••1tl1blt 11 llOS.000. 

Actidtntal Dtath end D1s--.TWtnt - if 1n tllll)loyee fits by ecc1dtnt (24 hour ,ow1r11t) tM -unt of 11ft in,urance 
,oublts. 

l•loytts bttoa1no totally 1ft0 p,,...nently d1sabl.cl prior to age ?O •Y apply for centin..atton ef tht1r life 1nsurince 
without furthtr p,...iua. If approwtd, tht 11ft insurance ,....ins 1n fore, until••• lO. • 

Satisfactory tvidtnct of insur1b111ty a,st M fu"'tshtd for all -,unts of edd1tion,1 aaplo,.e 11ft in1ur1nce. 1he 
table of rate, per 11,000 is 1hown btlw. 

1. Spou,e lift insurance •Y bt app11td for 1n an aaount not to tatttd the tot1l life insurance cow1r19e carried by the 
1111>loyte. (lites per 11,000 shown btlw.) Satisfactory tv1dtntt of 1nsurab111ty aust bt furnished for any a1110unt of 
1pouse lift insurance. 

3. Dtpendtnts life insurance of 13,000 •Y bt applied for by the fllC)loyet for his spouse and 11ch dependent child (e1ch 
child from lC d1ys to 6 aonths 1100, ther11fttr 13,000). Prior to age ?O, an 1dd1t1on11 aaount of 13.000 1ctidtnt1l 
death and dis~erwnt insurance ts 1ncludtd on the lift of the spouse. The Ublt of rates per fa•11y b1std upon the 
age of tht ...,1oytt 1s lhOlltn btlw. 

llfl IISURANC[ COST PER 2'11££l PAY P£Rl00 

Att1ined Age 
Of [aploytt 

Qr spouu 
Under 30 
30 - 3C 
35 - 39 
40 - ... 

Optional [IIS)loyee 
Or Spouu l 1ft 

Pt_r_...l.L.QQ.Q 

' .oc .06 
.09 
.13 

$3,000 
Pfptndent l 1f r 

I .24 
.30 
.39 
.51 

Attained Age 
Of [aploytt 

Or Spousr 

45 • ., 
50 - 54 
55 - 59 ,o - M ,s - 69 

Sl. PAUL Llf[ INSURANCE COMPANY 

Optional [aploye, 
Or Spouse Life 

Ptr 11.000 

'.n 
.28 
.•o 
.68 

1.25 

13,000 
Dependent L Ht 

' .,o 
.t3 

1.29 
2.16 
3.84 

ACCJD(Nl AND SlClNESS JNOEMNllY (1st day 1cc1dtnt - Ith dly s1ckntss - 26 wttks) - ltQu1rts evidence of insur1bi11ty if 
1pplicat1on 11 •de afttr first 60 days of fllC)loyatnt. 

Accident and Sickness lndtflll'l1ty •Y bt 1pplitd for by the ...,1oyee in the aaounts as fo11~ 1f tht aonthly ~n,fit dots 
not eacetd 66-2/3 of the aonthly salary. NOT[: No benefit is p1y1ble whtn tligiblt for worttr's C011Ptns1tion btntfits. 

tlonthli tenef1t ,2st Ptr l-tlttk P1i P1rj~• tlon1h1~ 1fn1f1t ,ost Ptr l-tfttk P1~ Ptriod 

1300 $2.57 I 100 ,, .•. 
400 3.42 too l.?O 
500 4.28 1000 1.55 
,oo 5.13 1100 t.41 
700 5.19 

LONG l[RM SALARY CONTJWUANC[ DlSABJLllY - Always ncau1res evidence of 1nsurab111ty. 

This coverage 1s 1v1111blt to ttrt11n IIIS)loyees b1std upon 1nnu11 salary. Cost• per ISO of coverage -- I .35 per 2-wttk 
pay period. Cost per.$100 of coverage -- $.lO per z..,.,k PIY period. 

ACCJDEN1A~ OlllH AND DlSll[NIEIN[Ni INSUIANCC - Up to $15,000 of cover1ge 1v1111blt vithout tv1denct of 1nsurabil1ty. 

1h1s cower1ge is 1v1111blt 1n units of 15,000. An -.ioyte .. Y apply for aaounts frOIII \S,000 to $100,000 (ages 61-70, 
$50,000). Jt is 11,0 ava111blt to I spouse in units of 15,000 to 1 ••1- of $25,000 (but not aort tl\ln aaount purchased 
by ,_1oyte). The rate• for 115,000 unit 11 I .15 per 2._ek pay period. 

101(: Jf both husband and w1ft are ...,1oytd by tht Stitt, they art 11th t1ig1blt to apply for tht Optional lift (Ninntiot, 
""1tu1l and Nort...,.stern Nation1l) and tht Acc1dent1l Dtath and 01sat11C>trwnt lnsur1nct (St. Paul Lift Insurance CM?,n)) 
Nnefits as IIIJ)loytts, but they •Y not tnsurt each other for tht deptftGtnt btnef1t1. 

• 10/2/IS rates not 1v1111blt 1t ti• of th1s printing. 
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September 19, 1985 

Brian Rice 
Attorney at Law 

APPENDIX K 

Lefevre, Lefler, Kennedy, O'Brien 
and Drawz 

2000 1st Bank Place West 
Minneapolis, Minnesota 55402 

Dear Mr. Rice: 

This memo is intended to set forth the DNR's practice of overtime distribution 
for Conservation Officers pursuant to Article XXV, Section IC. 

It is expected that the typical CO's schedule would range from 80-86 hours per 
14 day work period. Authorized hours in excess of 86 up to a maximum of 92 
hours each work period would be included in the annualized average figure. 
Hours in excess of 86 must be authorized. In the event a CO does not utilize 
all of the 92 maximum hours allowed in one work period, the unworked hours may 
be transferred to a subsequent work period. Such a transfer of hours is 
intended and would only be for use during high activity periods such as season 
openers, fish runs, stake outs, etc. 

Each CO is expected to manage his/her hours so that the 92 hour maximum is not 
exceeded, on average, over the year. If it becomes obvious that an officer 
will exceed that average his/her hours will be adjusted accordingly by the 
Director of Enforcement or his designee. 

The following is an example of how the system would work: 

156 straight time hours and 156 overtime hours are the outside maximum hours 
that could be worked each year, based on 26 work periods. 

Hours 

Straight 0. T. 

156 
-2 

154 

156 

156 

1st work period - 82 hours are recorded. Since the hours 
from 80-86 are straight time hours those extra hours 
between 80 & 86 are deducted from the straight time bank. 
156 minus 2 = 154 straight time hours left. 
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Hours 

Straight 0. T. 

154 
-6 

148 

148 
-6 

142 

156 
-4 

152 

152 
-12 
140 

2nd work period - 90 hours are recorded. 6 hours are 
subtracted from the straight time bank (154 minus 6) which 
leaves 148 hours in the straight time bank. Hours in 
excess of 86 are deducted from the overtime bank. (156 
minus the 4 hours in excess of 86) or 152 hours left in the 
overtime bank. 

3rd work period - 98 hours are recorded. 148 minus 6 = 142 
straight time balance. The remaining 12 hours (those in 
excess of 86) are deducted from the overtime bank, leaving 
140 overtime hours. 

This capsulizes the overtime availability and field operations situations that 
have been addressed through bargaining. 

Thanks for your cooperation. 

Sincerely, 

Steven G. Thorne 
Deputy Corrvnissioner 
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