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SIDIURY CF 

SAUR? &HD BENEFIT PROVIS ICliS OF 

lGREEMDT VITB 

INTER-FACULTY ORGANIZATIC*/KINNESOT! !DUClTICfi ASSOCIATION 

SALARY 

ldded one atep to top or salary aobedule ( the new atep tor the 
Professor range 1a doubled, but 1a not etteotive mtil the atart or 
the 1983-81& spring quarter). 
Continued existing atep progression aystea. 
Provided tar a ■erit increase tund totaling $100,000 tor the 
bargaining mit. 

11 Across-the-board. 
Continued existing atep progression system. 
Provided tor ■erit increase tuM or $100,000 tor the bargaining unit. 
Provided a tund or $100,000 tor recognition or aarket tactora. 

IKSORIRC2 

- Continued existing insurance benefits and deductibles, except that out-patient 
nervous, ■ental and cheaioal dependency treataent vu changed as tollows: 

Old Plan 

- Beiabursement at 80J or oharges 
mtil taculty aember baa lnourred 
out-or-pocket expenses or $1 ,ooo 
llteti■e 

- 1001 re~uraaaent tor all 
abargea arter t 1 ,000 litetiJle 
out-or-pocket 

lew Plan 

Same reillbursement acbedule, but 
employee au.at incur $1,000 out-ot­
pocket expenses per year bef'ore 
receiri.ng 1001 reillburseaent 

- State will oontinue to pay faculty llellber insurance premium I.I> to tbe Blue 
Croaa/Blue Shield (BC/M) prauua. Faculty 11e11ber pays the ditterenoe tor higher 
prioed oarriera. 

- Provided tor two other ooat oontaiment plans within BC/BS plan: 

a) Hospital &ware. Metropolitan ar• prererred hospital plan. 

b) Physician' a A.ware. & preferred provided plan covering physicians. 

- Adopted a Usual, CUatoaary and Reasonable aurgioal acbedule (901-101 co-pay). 

- Added additional oategory or State paid t.er11 lite 1.nsuranoe ot $30,000 tor 
faculty aeabera eaming.over $25,000. 

- lo ohanges 1n dental 1Daurance. State continues to pay premium tor tacul ty 
aember ooverage and one-halt the dependent premiu■ , not to exceed the Delta 
Dental rate. . 

- Extended State-paid insurance tor an additional aix 110Dtha tor ·taculty 11e11bers on 
la:rott. 
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I. Barpining Unit Com.position: 

Unit 9 -- State University Inatructicmal 

II. Exclusive Representative: 

Inter-Faculty Organization/Minneaota Education Association 

III. Fiscal lnalJ:sia: 

Cost Iteu Biennial Base Biennial lew Monei 

Salary • , ,2 ,8110, 190 $ 8,207 ,67Jf 
PICA & Retirement 17,736,508 1,187,640 
Insurance 6,072,960 973,653 

TOTAL $136,6-49,658 $10,368,967 
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ARTICLE 1 

PARITES 

This AgreatEnt is entered into by and between the State University 

!bard hereinafter called the F.mployer and the Inter-Faculty Organization/ 

Minnesota :Education Association hereinafter called the IFO/MEA. 

ARl'ICLE 2 

NCN-DISCRIMIN.?>al<E 

Section A. Ekployer Responsibility. The Plnployer accepts its 

resp:>nsib1li ty to insure a:JUal opp::>rtuni ty . in all aspects . of anploym:mt. 

for all qualified persons regardless of race, creed, religion, oolor, 

national origin, age, physical disability, reliance on public assistance, 

sex, marital status, or any other class or group distinction, as set 

forth by state or federal anti-discrimination laws. 

Section B. IFO/MEA ReSJ.X)nsibili ty. '!'he Iro/MEA accepts its 

respbnsibility as exclusive bargaining ~resentative, and agrees to 

represent all · et1?1oyees in the bargaining ~ t wi tho~t dl.scrimination 

as to race, creed, religion, oolor, national origin, age, physical disability, 

reliance on public assistance, sex, marital status, or any other class 

or group distinction, as set forth by federal and state anti-discrimination 

laws. 

Section C. Jurisdiction. The parties recx::>gnize that jurisdiction 

for the enforcement of such anti-discrimination laws referred to in 

Section A and B hereof is vested solely in various state and federal 

agencies and the courts and, therefore, canplaints regarding such matters 

shall oot be subject to the Grievance Procedure but shall be referred 

by the aggrieved party to the appropriate state and federal agencies. 

Section D. Association Membership. There shall be oo discrimination 

by the Employer or the Administration because of lllE!1'i:ership or n::m-m:!Obership 
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in the IFC /MEA, or because of activities on behalf of the LF'O/MEA., nor 

shall any attempt be JTBde to disoourage or encourage rranbership in the 

IFO/MEA. 

ARTICLE 3 

~TI~ 

Section A. Reo:)gri.ition. Pursuant to the Minnesota Public Employment 

Labor Relations Act of 1971, as arcended, the Employer recognizes the 

IFO/MEA as the exclusive representative of the faculty, in the appropriate 

unit as described in the decision of the Public Employment Relations 

B:>ard in cases 72-PR-180, 73-PR-414-A, and 73-PR-431-A dated January 24, 

1975, and the Bureau of Mediation Services' decision in cases 72-PR-180-A, 

73-PR-414-A and 73-PR-431-A dated April 24, 1975, case 80-PR-1305-A, 

dated June 30, 1980, and case 83-PR-1218-A dated Septanber 9, 1983. 

Section B. Exclusive Right. '!he Elrployer will oot neet and negotiate 

· or meet and confer with any faculty rcetlber or any group which includes faculty 

who.~ .included .in the awropriate-.tllli:t, except. through .th~. exclusive 

representative. 

Section C. Unit Disputes. '!be parties will attsrpt to resolve 

disputes over bargaining unit inclusion or exclusion of new or revised 

positions. In the event the parties fail to reach agreerent within thirty 

{30) days as to the inclusion or exclusion of such positions, either 

party may refer the matter to the Bureau of Mediation Services for 

detennina.tion. 

ARTICLE 4 

~EMIC FREEIXM 

Section A. Policy. It shall be the p:,lic.y of the State University 

. System to maintain ard encourage full freed:m, within the law, of irqui.ry, 
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teaching, arrl res~h. 'Ihe Erployer shall oot discriminate against a 

faculty rranber fo:::- engaging in p)litical activities or holding or voicing 

p::>litical views, so long as the exercise of this right does oot interfere 

with his/her resp:msibili ty as a faculty rrenber. 

Section B. Prohibition. The Employer agrees oot to use any 

nechani.cal or .electronic listening or recording devices except with the 

faculty rrenber's express oonsen.t, and to inform the IR>/MFA if that 

oonsent is given; provided, ~ver, that oothing herein shall be 

oonstrued to preclude the recording of fo:ona.l proceedings where a 

reoord or minutes are custanarily maintained. 

Section C. Faculty Rights am ct>ligations. In the exercise of 

academic freedom the faculty member, nay without limitation, discuss 

his/her own subject in the classrocn; he/she may not, however, claim 

as h;is/her right the privilege of persistently discussing in the class:roan any 

matter which has no relation to the course subject. In extramural utterances, 

the faculty nanber has an obligation to oot represent himself/herself 

· as an· i.nsti tutional ·· sp:,kesperson, · unless so designated by the President. 

Section D. Research and Publication. A faculty nsnber is entitled 

to full freedan in research and in the publication of results, so long 

as he/she fulfills the requi:rem:mts of his/her other acaden:i.c duties. 

Section A. Defi.ni tions. 

ARI'ICLE 5 

DEFINITIONS 

Subd. 1. Service. When a written ootice or a written response 

is ~ to be given uooer the tenm:; of this Agreenent, 

such ootice or response shall be made by personal service or 

service by certified mail. N:lel'l service is by certified nail, 

it shall be deemed o:ttplete upon mailing. ~en written ootice or 
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resp::mse is to be sent to a faculty manber, it shall be sufficient 

service if mailed to tre last k:no.,.;n hcr.e address of the faculty 

rranber as sh:::Jwn on uni', --ersi ty records. Personal service shall 

be deaTe::i a:rnplete wher. the notice or resp::mse is handed to 

or receipted by the party to whan directed. 

Subd. 2. P.E.L.R.A. 11P.E.L.R.A." shall rrean the Minnesota 

Public Employment Labor Relations Act of 1971, as arrerrled. 

Subd. 3. :tltployer. "Employer" shall rrean the St.ate University 

Board or its designees. 

Subd. 4. Administration. "Administration" shall mean the 

Chancellor of the St.ate University Systan, University Presidents, 

arrl designees. 

Subd. 5. :tltployee ( s) , Faculty and Faculty .Member. "Employee" 

or "Faculty .Member" shall mean a rreTber of the appropriate 

unit as described in this Agreement. "Enployees" or "faculty" 

shall ~ all :rrenbers of the appropriate_ m:tl t as descr~ 

. in this Agrearent •. _ .. · ·:.·. . ·. . . . . . ". . ... ;. ·.. .. ··. . ... . .. : . 

Subd. 6. :rn:)/MFA. "IFU/MFA" shall refer to the exclusive 

representative. 

Subd. 7. Association "Association" shall :rooan the local 

IR) chapters (Faculty Associations) at each rrsnber university 

of the State University Systan. 

Sul:xL 8. President. "President" shall refer to the Presidents 

of each nenber' university of the State University System .. 

Subd. 9. Chancellor. "Chancellor" shall refer to the Chancellor 

of the State University System. 

Sulxi. lo.· State University Board or Board. "St.ate University 

Board" or "Board" shall nean the State University Board of 

Minnesota. 
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Subd. 11. ~t and Confer. "M2et a11d o:::mfer" shall rrean the 

exchange of views arrl ooncerns between erployers and their 

reSJ;eetive erfI)loyees. 

Subd. 12. Academic Year. "Academic year" is defined as 

beginning with the start of the Fall acadan:i.c tenn and ending 

with the o:xrpletion of the Spr~ acadanic tenn. At Metrop:,litan 

State University, the academic year shall begin on July 1 of 

each year and shall end on June 30 of the follc:Ming year. 

Subd. 13. Duty Day. "Duty day" shall nean a day incltxied in 

the university ~endar or iooividual faculty member's contract 

on which a faculty narber engages in duties as described in 

this Agreercent. 

Subd. 14. Inrcediate Supervisor. "Irrrte:li.ate supervisor" shall 

mean dean or other individual, oot a menber of the bargaining 

mu t, who has supervisory auttori ty over faculty. 

~-- 15.. Prqg:ram. "Program" shµ]. mean units in which a 

major ~or mioor area of curri~a:r study is ooi+na].ly a~le~ . . - .-· . . . . ·.. . . . . . . :~- . : : . .. . . . .. . . . . . . . . . . . . . . .• . 

Subd. 16. Reo:rmendation. When ":recx:mnendation" is used 

to refer to a proposal for a personnel action, it shall m:an 

a w.ritten, signed, and dated docl.Eent. 

Subd. 17. ~ "Days" neans calendar days excluding Saturday, 

Sunday, and legal holidays as defined by Minnesota Statute. 

ARl'ICLE 6 

ASSOCIATICN RIGB!'S 

Section A. Dues Check-Off. 

Subd. 1. The &ttployer agrees to cxx:,perate with the Depart:nelt 

of Finance and the IFO/ME'A in facilitating the deduction of 

nerbe:rship dues established by the Iro/ME'A fran the salary of 
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. . 

each faculty rrember who has authorized such d, ,,juction in 

writing . The aggregate deductions of all f ac :J. ty rranbers 

shall be rerni tted tcgether with an i te:ni z.ed st.a tarent to the 

IFD/MEA office no later than fifteen . (15) caler1dar days folloo.ng 

the errl of each payroll period. 

Subd. 2. In accordance with Minnesota Statutes, the IFO/MEA 

may request the E)rq?loyer to check-off a Fair Share fee for 

each nether of the unit wto is rot a rre:rber of the IFO/MEA. 

Subd. 3. The IFO/MEA agrees to indemnify an3 hold the En-player 

harmless against any and all claims, suits, orders or judgrrents 

brought or issued against the Errployer by a faculty rrenber as 

a result of any action taken in acoordance with the provisions 

· bf this :section. 

Section B. ~t and Confer. 

Subd. 1. State Iro/MEA ~t and Confer. The Iro/MEA shall 

have the right to n:eet an4 oonfer '?-th the State University 

Board or desi~(~) pursl.¥Ult to Minnesota Statute 179. 73. 
-~ . . . . . . . . . . . . . . . . . . . - - . . . . . 

Arrangenents for meet and cxmfer sessions with the Board shall 

be in accordance w:i. th established Board procedures for meetings. 

If the meet and c:x:mfer session is with the Board's designee 

the p:rocedure shall be as follows : 

A mutually acceptable time and place for such conferences 

shall be arranged upon request of either party. 'lhe Fmpluyt.~r 

shall provide the facilities. A written agenda an:1 pertinent 

materials shall be sul:mi tted by the party requesting the 

neeting at least fourteen (14) days in advance of the scheduled 

neeting date. Additional matters may be placed on the agenda 

upon notice of either party. When the subject of meet and 
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confer involves~ one of the areas provided belo..v, the other 

party shall have the right whenever possible to fourteen (14) 

calendar days fran the tine of the rreet and ronfer in which to 

respond to the party who has placed the i tern on the agenda. The 

Iro/,MFJ\ shall have the right to make r;x,licy reccmner.rlations, 

inclu:ling but not limited to the follCMi.ng areas: budget 

planning and ·allocations, programs and pro;ram developnent, 

long-range planning, and develOµte'lt of canpus facilities. 

Such :recx::mterdations may be nade at rreet and oonfer sessions, 

or by presentations at neetings of the State University Board. 

Also, subject matters for rreet and oonfer meetings may include 

matters such as :inplemmtation of this Agreem:m.t. Nothing in 

this Section shall be oonstrued to preclude other cx:rrp::>nents 

of the University or Syste:n fran making policy reo:mnendations. 

Subd. 2. University Meetings. The Association may establish 

a 10€&1 €€1'1mittee to meet and. oonfer with the President or 

when tp.e President is not OJ?. campus, his/her designees, a~ 

least nonthly for the pu:q:ose of discussing matters of mutual 

concem. The University shall provide the facilities and set 

a mutually acceptable time and place for such o::>nferences upon 

a request of either party. A ·written agema shall be sub:ni. tted 

by the party requesting the rreeting whenever possible at least 

five (5) duty days in advance of the scheduled neeting • 

.Additional matters may be placed on the agenda 1JEX)n rotice by 

either party. ~en the subject of rreet and confer involves 

any one of the areas provided below the other party shall have 

the right to ten (10) duty days £ran the tilre of the neet and 

confer in which to respond in writing. InFl~tation o_f re,,_ 

policies or changes in existing policies affecting any of the 
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listed areas shall not occur until the opp:::irtwuty to meet and a:mfE 

and resp::md to the proposals has been provided to the .Association. 

Either party may request a rreet arid confer for a resp:m.se ; the 

rreeting to be held ten (10) duty' days after the rreet and 

a:mfer session at which the topic was introduced. In such 

case no action shall be taken on the topic under consideration 

prior to the -ronclusion of this secxmd neet an::i ronfer. 

Failure of the Association to meet and oonfer or to resi;orrl 

shall not prevent the administration £ran implementing decisions. 

'!he Association shall have the right to make p:,licy reccmrendations 1 

including but not limited to the follCMing areas: curriculun, 

evaluating of students, graduation requirem:mts·, admission 

policies, budget planning and allocations, programs an:i program 

developn:nt, long-range planning, devel.optent of carrpus facilities 

. and procedures for the selection of personnel. Also., suqject . 

matters for rreet and confer meetings nay .inclu:ie matters such 
.. · . . . . .. .._: ,·. . . . ·. . ..... 

as irrplenentation of this Agreatent. Nothing in this Section 

shall be oonstrued to preclu:le other ~ts of the University 

or System fran making i;:olicy recx:mtendations. 

Section C. Infonnation. The Employer and Administration agree to 

provide the IFO/ME'A and Associa:tton with information pertaining to the 

System and University bu:l.gets, both present and proposed, arrl statistical/ 

financial or other infonnation necessary for the negotiation and implrn'c,, d:a tion 

of oollective bargaining agresnents or the processing of grievances. 

Such infcmnation shall be supplied, as it becaies available, to the 

IEO/ME'A and Association, upon its written request, and with.in a reasonable 

time thereafter. '!his shall include nonthly rep:>rt:s of additions and 

deletions to the lmclassified payroll. It is understood that this 

Section shall not be oonstrued to req.rl.re the Errployer to catpile info:rmatioo 
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arid statistics in ti'1e fonn requested which are not already a:rnpiled in 

such fonn, t:mless mutually agreeable. 

Section D. Corrrnunications. In each building oontaining offices 

assigned to rrerrtiers of the bargaining unit, the Administration shall set 

aside appropriate bulletin ooard space for IFO or Association use. The 

IFO or Association shall have the right to use the University distribution 

mail service for mailings to faculty nerbers. 

Section E. Copies . of Agreerrents. The Fnployer shall print and 

distribute final copies of the Agreement to all nenbers of the appropriate 

unit within forty-five ( 45) days after execution and legislative or 

legislative ccmnission approval. 

Section F. Association Membership. The Enployer and Administration 

hereby agree that all erployees of the·state University System-in this 

bargaining unit shall have the right to organize freely, join and support 

IFO/MFA and/or the Association for the purpose of engaging in oollective 

bargaining . 

. Section G. IFO/Association Business~ Duly authorized representatives_ 

of the IFO/Association shall be free to transact official IFO/Association 

business necessary to the perfonnance of IFO/Association responsibilities 

to bargaining uni. t nenbers, including grievance representation acti v:i ties. 

Such business nay be conducted on the canpuses at reasonable time so 

long as it does oot interfere with the oollnal functioning of the university. 

Section H. Release Ti.IE. 

Subd. 1. P.elease Time for IFO President. Upon request of LL.:::: 

Iro/MFA, the IFO/MFA President shall be granted release time 

£ran his/her university assigned workload in the anount ~ted. 

In the event that the anount of release time is·less than full 

tine, the scheduling and anount of release tine shall be 

subject to mutual agreetllmt be~ the affected university, 

the IFO/MFA and the faculty nerber. The IFO/MFA shall rei.n:burse 
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the uni versi i:'.f at the rate of $ 350 per credit hour for the 

arn:)u.r:tt of release ti-rre granted. 

Subd. 2. Release T~ For .Association Presider1t. Up:::>n request 

of the Iro/MEA t.11e President shall afford release time t.o the 

Association President for the purp::>ses of o:mducting his,/her 

duties, not to exceed 1/3 release time for the academic year, or 

one (1) course per quarter, with a maxim.ml of five (5) mu.rs 

per quarter. The IFO/MEA shall reimburse the University 

for such release time at the rate of $350 per credit hour for 

the arrount of release tine granted.. 

Section I. Sabbatical. Upon returning to his/her university 

a faculty nanber who has-served as IFO president shall be given the right 

to a one (1) quarter sabbatical after serving one te:an and two quarters if 

he/she has served nore than one tenn. The sabbatical shall be at the 

rates a:rrl consistent with the provisions of Arµ.cle 17, Section F, 

Subil visions 3 tl-irough 7. 

ARI'ICLE 7 

MANAGEMENT RIGi'rS 

Except as expressly limited in this Agreerent, the Enployer reserves 

all managenent rights and managerent functions as provided by la'W to the 

State of Minnesota. The State and the Employer have the responsibili Ly 

to make and enforce rules and regulations, subject to limitations of 

statutes, goveming the affairs of the universities consistent with 

expressed provisions of this Agreement, recognizing that the prima:cy 

obligation of the State University System is to provide higher education 

opportunities. 
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ARTICLE 8 

AGREEMENT AG?u:NST I..O:Ka.JTS AND STRIKES 

Section A. Lock-outs. No lock-out of faculty rreml:ers shall be 

instituted by the Employer during the tenn of this Agreem::nt. 

Section B. Strikes. During the life of this A.grearent, no strike 

of any kind, as defined in Minnesota Statutes 179.63, Subd. 12 shall be 

engaged in, sanctioned~. or supported by the IFO/_ME.?\, its officers, or 

agents. In the event the Employer alleges that any faculty menber or 

faculty rcembers are engaged in a strike, the IFO/_ME.?\ will, upon written 

notification, innediately notify such faculty member or faculty members 

in. wrt ting of the allegation and the inplications of a strike. Hcwever, 

nothing in this Article shall be construed as a waiver by Iro/_ME.?\ of the 

rights of faculty rcarbers to a:mduct a penni~s~le and legal strike_ 

pursuant to Minnesota Statutes 179.64. 

ARITCLE 9 

PERSC:NNELFILES 

Section A. Personnel Files. Each university shall maintain at the 

university one (1) official personnel file for each faculty member. Such 

file shall oontain copies of personnel transactions, official oorrespondence 

with the facu.l ty member, material oollected in accordance wi. th procedures 

established in Article 22, which may include sun:maries of unsigned student 

evaluations, as well as other s.imilar materials. Unsigned letters or 

statanents, other than those indicated above, shall not be placed Lo. Hv; 

faculty member's personnel file. Only those State University Systan 

enployees whose job responsibilities require, it, a.rd who are designated 

by the President, or other persons specifically aut:b:>rized by law, shall 

have access to a facu.l ty member's personnel file. 

Section B. Access. Consistent with law, each faculty member shall 

have access to his/her personnel file. Such access shall be during 
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oormal business hours under university supervision. A faculty rranber 

shall have the right to place in his/her file such material as he/she 

determines may have a bearing on his/her position as a faculty rranber, 

L1cluding state:nents in response to any i terns in his/her file. 

Section C. Exclusive Representative. Representatives of the 

IR:>/MFA, Association, or other i;:ersons, having written authorization 

£ran the faculty nember. concerned, may examine, under university supervision, 

the official file of that faculty nember, except for the limitation 

provided in Section B hereof. 

Section D. Right to Copies. Upon written request of the faculty 

rrember, the ~loyer shall provide to the faculty nember ropies of 

oontents of his/her :personnel file, except as limited in Section B hereof 

provided that the cost of providing such copies is b:>me · by the faculty· 

rrember. 

A faculty rrernber shall be provided a oopy or written ootice of an 

addition and/or rrodification of any non-routine material to the faculty 

rrember's i;:ersonnel file, such as grants, letters of ccmnendation or 

reprimand, seniority surrmaries, salary adjustnents, and letters regarding 

-retention, prarotion, or tenure. Resolution of a grievance oonce.ming 

the personnel file may inclu1e reroval of material :Eran the file. 

Section E. Expiration. Annually, any material which a faculty 

rrember requests be rem:,ved frcrn his/her file shall, with the approval of 

the President, be rem:,ved. Annually, the faculty :rcenber may have data 

renoved fran his/her file which is nore than t.en (10) years old, except 

that which is ra:jU.ired by law to be kept therein or material whose 

ratnval, in the opinion of the Attomey General's Office, might subject 

the university to suit for damages. 
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ARTICLE 10 

WJRKLOAD 

Section A. Teaching Faculty Workload. 

Sub::!. 1. A faculty :renber' s teaching load shall not exceed 

fourteen (14) undergraduate credit hours per acada:nic quarter 

nor thirty-six ( 36) undergraduate credit hours per acadeni.c 

year. 

a. For purposes of calculating teaching load, three (3) 

graduate credits shall be the ~valent of four (4) 

undergraduate crem ts, and a four ( 4) credit graduate 

oourse shall be the equi va.lent of a five { 5) credit 

undergraduate oourse. Graduate ~valency shall apply 

only to courses exclusively for graduate students. 

b. Undergraduate studio oourses, activity oourses, 

and private lessons shall be credited on a basis of at 

_least _one (1) credit_ hour for each two (2) q:mtact oours. 

c. Undergraduate laboratory courses shall be credited 

on the basis of one (1) credit hour for each lecture hour 

and at least one (1) credit lx>ur for each two (2) laboratory 

hours. 

Subd. 2. Nonnally, the faculty nerber will be responsible for 

ten (10) hours ~ly for student advising and other contacts 

with s'bxlents. Additionally, as professionals, a substantial 

anomit of the facul. ty nenber 's workload shall be devoted to 

courses and class preparation, the evaluation of s'bldent perfonnance, 

ccmnittee assignnents, :tesearch, cxmnunicy service, as well as 

the naintenance of professional expertise and other similar 

professional acti vi. ties. !lhese endeavors shall make up the 

balance of the faculty ment>er 's \\'Orkload. 
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Section B. No:- -Teaching Faculty Workload. All rrembers of t..he non-

teaching faculty suc:'1 as those involved in libra....ry /learning resources, 

rounseling center, ~tudent teacher supervision, full-t..itre intern supenrision, 

and laooratory schoc 1 teaching/supervision who are rrembers of the appropriate 

unit shall enjoy full faculty st.atus with all the privileges and responsibilities 

pertaining thereto. 'Ihe tn0rkload of a non-teachi.n;J faculty rrenber shall 

nonnally average forty- (40) hours within a five-day week and shall 

include tine for approved maintenance of professional expertise and 

other similar professional activities. 

Subd. 1. Librarians. Librarians shall be responsible for 

inplerrenta-tion of library services to supp::>rt the mission and 

philosophy of each institution. Librarians on each .campus 

shall- reccmrend to the administration objectives. ~ met:h:>ds 

for libracy services giving priority to providing services 

necessary to fulfill the educational neeis of students and 

instructional needs of. faculty. 'nle Mn.inistration on each 

canpus, after consultation with the librarians, shall schedule 

the library services. 

Subd. 2. Counseling Center Faculty Msrbers. The workload of 

a oounseling center faculty :memter·shall include client oontact 

hours, preparation for and evaluation of client oontacts, 

maintenance of professional expertise, crisis intervention and 

other professional activities. 

Subd. 3. Student Teacher Supervisors. The full -workload fu.t· 

the academic year of supervisors of student teachers shall be 

detemined by the president after neeting and oonferring with 

the Association. '!he meet and cx:mfer session shall include 

consideration of faculty/student teacher ratios, and travel 

requiretents. 
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Subd.. 4 . Exceptions. For those non-teaching faculty members 

whose v.erk involves classroan teaching or other SJ?ecial duties 

and/or projects, the Administration shall assign duties in a 

manner that will result in a total v.0rkload o::msistent with 

that of a non-teaching faculty merrber whose \vOrkload does not 

include a teaching assignm:nt-or other special duties and/or 

projects. 

Section C. Excess vi:lrkload. An excess 'WOrkload may be agreed to 

by the faculty nenber and the president or his/her designee subject to 

provisions of Article 12. 

Section D. Duty Days. 

Subd. 1. Regular Contracts. The duty year for regular oontract 

faculty nenbers shall consist of 168 duty days within the 

acadenic year. Duty days shall not be scheduled on New Years 

Day, Presidents' Day"', Me!rorial Day, Lal:x:>r Day, Colunbus Day*, 

Veterans Day*, Thanksgiving Day, the day after Thanksgiving 

Day, Christmas Eve Day, and Christmas Day. 

*The president may, after neeting and oonferring with the 
As·sociation, designate alternate oon-duty days for the observance 
of these days for academic units when such revisions are in 
the best interests of the university.· 

Subd. 2. Extended Contracts. Faculty nenbers appointed to 

a duty year which exceeds the 168 duty days as provided in 

Subd. 1 hereof shall receive a pro-rata salacy adjustm:mt. The 

scheduling of extra duty days shall be detemdned in consulwti.on 

with the faculty nenber consistent with the needs of the university. 

Extra duty days ncmnally shall mt be scheduled on the days 

indicated in Subd. 1. 

Subd. 3. Limited Contracts. Limited inplies a reduced -workload 

during the whole of the acadenic year, or a full or reduced 



workload duri_ng r:ortions of the ::i.caderric year. 

a. Reduced Contracts. Reduce: o::mtracts, pursuant to M.S. 354 .66 

may be granted by the Presijent to th'.:>se faculty rranbers 

'Who rreet statutory eligibility criteria. :t-bn-teaching 

faculty rranbers must work 1 ess than tJ...ien ty-four ( 24) 

oours per week over one ( 1) year in order to qualify for 

a re::iu=ed oontract. A teaching faculty rrenber must work 

less than 60% of an annual full-time load as defined in 

Section A above. 

A faculty nanber on a reduced contract shall be reinstated 

to full-ture duties UfOn his/her· re:Jl}est, provided the 

request is made to the President not later than March 1 

of the previous year.· 

b. Part-time faculty members with an appointlnent other than 

(1) those covered in (a) above, or (2) an adjunct app::,intment, 

shall receive salary on a prorata basis, arrl shall be eligible -

for frin:je benefits as listed elsewhere in this agreenent. 

Section E. Acadenic Calendar. The academic calendar of each university 

shall be established by the President. Prior to est.ablishing or makin:J 

· changes in the calendar, the President or his/her designee, sh.all afford 

~rb.mity to meet and oonfer with the Association. 

Section F. Delegate Assembly. Delegates to the llU/MFA Delegate Assanbly 

and the MF.A Representative Assanbly shall be released with pay one (1) day 

for each Assembly meeting. 

Section G. Head Coaches. This section shall detenni.ne YtOrkload and 

a:npensation for tb.:>se faculty nenbers 'Wh:>se w:,rkl.oad inclooes interoollegiate 

athletic coaching. For the purpose of this section, an interoollegia~ sport 

shall be defined as a sport that is recognized by the university as ha~ 

varsity status arrl woose teams engage in cx:irpetition with s:imilar teams at 

other institutions. 



Sul::d. 1. Notrung in this agreement shall be interpreted as 

reguiring that the university offer any particular sp:irt. 

Sul::d. 2. Pursuant ro Suro. 1, there will be tJu:-ee categories 

of head roaches= (1) Those wh:> coach ba.sketball, football, 

ice h:x:key, or volleyball . ( 2) Th:>se who coach baseooll, 

swi.rnning, gymnastics, wrestling, softball, or track. (3) Those 

who coach cross-oountry, golf, field r.ockey, or t.ennis. For 

purp:>ses of dete.nnini.ng the type of appointrrent offered, 

athletic directors shall be considered to l:e in categocy (2). 

Subd. 3. Head coaches in categocy (1) of Subd. 2 hired after 

enactm:mt of this agrearent shall be offered a four ( 4) year 
. . 

fixed-term apfX)intm=nt. Head coaches in categocy (2) of Sul:rl. 2 

~ after enacbrent of this agrearent shall., at.the option of 

the President, be offered either a four (4) year fixed-teJ:m 

appointnent, or a probationary appointm:mt, or a non-tenure 

track appointrrent. Effective with the 1984-85 academic year 

only, head coaches in categories (1) and (2) with probationary 

or tenured app::>intments shall; upon their request, have their 

api:ointnent status changed to a four (4) year fixe.d-t.enn ap:p:>intrrent. 

Subd. 4. The base salary of those head coa~s, current and 

future, accepting fixed-t:enn appointments as described in 

Subd. 3 shall be the salacy indicated on the salary schedule 

in Article 11, plus 10%. 

Subd. 5. Head ooaches in catego:cy (1) am th:>se in categncy 

(2) with fixe:l-tenn oontracts wb:> accept an api;:ointl'rent incl\Xling 

duties in adiition to ooaching shall be given a four-year 

fixed-tenn clpEX)intment oovering lx>th the ex>aching and non­

ex>aching assigments. '!he salary for the appointment shall be 

ccnputed in acxx:>rdance with Subd. 4. 

Subd. 6. Head ooaches in category (3) of Subd. 2 shall be 
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off ere:! a probe tionary, non-tenure track, or tenured app:>intment 

in acoordance with Article 21. 

Subd. 7. In those cases where the President fin:is that 

curricular requirerents prevent cre:li ting a percentage of a 

full-ti.rre ~rkload for coaching activities in categories ( 2) 

and (3), the President may, after rreeting and o:mferring with 

the Association, authorize o:rcpen.sation in acoordance with 

Article 12, Overload Pay, and Subd. 11 of this Section. 

Subd. 8. Imi.viqua].s hired solely for the purp:,se of coaching 

any sp:>rt listed in th.is article may be o:Jtt)enSated at the 

adjmlCt faculty rate for the percentage of a full-tim: w:>rkload 

as listed in Subd. 11 of this Section. 

Sul:rl. 9. Nothing -~ this agreerrent shall_ preclooe the award 

of a fixed-tenn contract inclooing read coaching duties in any 

category in acoordance with Article 21, Section c, Sul:d. 1 (c). 

Sul:d. 10. The minimum percentage of a full-time w:>rkload 

credited for head roaching activities shall be in accordance 

· with Subd. 11. '!he percentage of a full-time ~rkload credited 

for faculty assigned head coaching activities in bYO sports 

shall be, at a m:i.n.iml.ln, the sun of the percentages indicated 

in Subd. 11 for each sp:>rt. Nothing shall prevent the President 

fran crediting a greater percentage of a full-ti.Ire w:>rkload 

for any particular head coaching app:>intm:mt. 

Subd. 11. '1he mininu:n credit for head ooaching activiti~s 

shall be the indicated percentage of a full-time api;:ointm:mt 

for a full academic year. '!be apportiorment of the percentage 

of a full-t:i.ne app:>intn:ent to ooaching activities during each 

academic quarter during the year shall be detennined by the 

President. 

18 



Category 

1 

2 

3 

Coaching Activity as 
Annuali Percentage of 

Ful 1 \\brkload 

.42 

.27 

.16 

Subd. 12. The head coach in categories (1) and (2) with an 

academic app:,intment shall be given first cx::>nsideration if a 

full-time vacancy occurs in the department or program in which 

he/she holds his/her acadenic appointnent, in acoordance with 

the following procedures. 

a. Should the President decide to fill such · a vacancy, · this 

decision shall first be made kncMn to the coach involved, 

and the ooach shall have the opp:::,rtuni ty ·. to apply and 

have his/her application considered in accordance with 

Article 21 prior to beginning aey search. 

b. Should biJo or nore faculty be eligible, then the President 

shall m:ike the appointn"ent after considering the reo.::mre.ndation 

of the Depart::rrent. If a non-tenured head coach is appointed 

by the President, credit for_ service within the last 

t\t.Jelve (12) years shall be granted in aa:x>rdance with 

Article 21, Section c, Subd. 2(c), but nothwithstanding 

any other section of the agreerent, such individuals 

shall serve a minimum of b«> (2) years in a probationary 

status. 

Subd. 13. The President may offer extended duty day contracts 

to head ooaches wtx, serve on non-duty days duri.n3 the acadenic 

year. 

Subd. 14. The percentage of a full-time "WOrkload credited for 

head roaching activities in m:>re than one sp,rt shall be, at a 

min:i.nun, the s'l:ln·of the percentages indicated in Subd. 11 of 
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this .=cction. 

Suoo.. 15. All head coaches hired after enactment of this 

.Artie~ e shall be rovered by i t.s provisions. Faculty currently 

errpla_ ed. as head coaches for intercollegiate sp:::>rts listed in 

Subd. 2, category lor 2, shall have until July 1, 1984 to exercise 

the option of retaining their current app:,intment with an 

adjust:rrait iI:1 "released tine" to reflect the ooaching o:mnitrrents 

in Subd. 2, or of ao:epting a four-year (4), fixed-te.on "head 

coaching appointm:mt," effective July 1, 1984. 

ARI'ICLE 11 

SALARIES 

Section A. Salaries for F.Y. 1984. 

Subd. 1. Ef fecti. ve July 1, 1983, salaries of tenured, probationary, 

fixed-tenn, and oon-tenure track faculty nanbe.rs oovered by this 

Agreerrent shall be at the rates set forth below as full-time nine-

rronth (168 duty days) base salaries: 

Assistant Associate 
~ Instructor Professor Professor Professor 

0 $14,919 $18,859 $22,749 $26,184 
1 14,919 18,859 22,749 26,184 
2 14,919 18,859 22,749 26,184 
3 15,634 19,764 23,841 27,442 
4 16,385 20,714 24,987 28,758 
5 17,171 21,708 26,184 30,139 
6 17,995 22,749 27,442 31,587 
7 18,859 23,841 28,758 33,101 
8 19,764 24,987 30,139 34,691 
9 20,714 26,184 31,587 36,356 

10 21,708 27,442 33,101 39,930 

Subd. 2. Effective July 1, 1983, salaries of adjunct faculty 

menbers oovered by this Agreerrent shall be at the rate of wt less 

than $350 per quarter credit hour. 

Subd. 3. New faculty nenbers beginning errploym::mt in FY 1981 and 

thereafter shall be deaned to have been placed upon the ~ropriate 
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steps on app::>i.nt:rrent, ar.d. rD further step placarer1t calculations 

shall be ITE.de. 

Subd. 4. All faculty rrenber-s \vl1C) 'were praroted effective FY 1984 

shall be rroved to the pro:ptr lane at the step which was equivalent 

to their base salary in FY 1983 before prcrrotion, arrl in lieu of 

the adjustnent in Subd. 5 relCM, shall then be granted a tw:> (2) 

step increase. For th:>se faculty nanbers wh:> were at steps 5, 6, or 

7 of the Instructor lane, this shall be ~larented by rroving the 

faculty members to step O, 1, or 2, respectively, of the Assistant 

Professor lane, and then granting a two (2) step increase. For 

th::,se faculty members who were at steps 4, 5, or 6 of the Assistant 

Professor lane, this shall be implE!ti:nted by rrovin:J the faculty 

rranber to steps 0, 1, or 2, respectively,• of the Associate Professor 

lane, and then granting a two (2) step increase. For those faculty 

members who were at steps 3, 4, or 5 of the Assc,ciate Professor 

lane, this shall be inplanented by rrovin:J the faculty members to 

steps ~, 1, or 2, respectively, of the Professor lane, and then 

granting a t\\U (2) step increase. 

Subd. 5. All faculty members, except for full professors at step 

9, woo were in the bargaining unit in FY 1983 an1 wh:> re'blrn in FY 

1984 shall be increased one (1) step upon the salacy schedule, 

mll.ess the in:lividual is already at step ten (10). 

Subd. 6. All faculty members wh:> were at step 9 of the full professor 

lane in FY 1983 shall be noved to step 10 ll2 days after the bejiruili:ig 

of the 1983-84 academic year. 

SUbd. 7, All faculty members wh:, were prateted fran Associate Professor 

to Professor effective FY 1982 shall be granted an additional one (1) 

step increase effective July 1, 1983, provided they are oot at the 

top of their salary lane. 
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Section B. Salaries for F. Y. 19 8::: . 

Subd.. 1. Effective July 1, 1984 1 salaries of tenured, probationary, 

fixed-term, and oon-tenure track :aculty rranbers covered by this 

Agreerrent shall be at the rates &:~t forth belaw as ful.1-tirre nine-

rronth (168 duty days) base salaries.: 

Assis tarr:. Associate 
Step Instruct.or Professo::'.:'.' Professor Professor 

0 $15,068 $19,048 $22,976 $26,446 
1 15,068 19,048 22,976 26,446 
2 15,068 19,048 22,976 26,446 
3 15,790 19,962 24,079 27,716 
4 16,549 20,921 25,237 29,046 
5 17,343 21,925 26,446 30,440 
6 18,175 22,976 27,716 31,903 
7 19,048 24,079 29,046 33,432 
8 19,962 25,237 30,440 35,038 
9 20,921 26,446 31,903 36,720 

10 21,925 27,716 33,432 40,329 

Subd. 2. All instructors, assistant and. associate professors who 

have been at the top of their group salary lane for five (5) oonsecutive 

academic years shall receive the equivalent of a one (1) step 

(4 .8%) salary adjusttrent in the next year. Partial years of service 

at the top of the salary lane shall oot be oomrted for this purpose. 

Subd. 3. · Effective July 1, 1984, salaries of· adjunct faculty 

n:arbers covered by th.is Agreatent shall be at the rate of oot less 

than $375 per quarter credit hour. 

Subd. 4. All faculty rcenbers wh:> were in the bargaining tmit in FY 1984 

and who return in FY 1985 shall be increased one (1) step upon the 

salary schedule, unless the individual is already at step ten (10). 

Subd. 5. All faculty nenbers wh:> are praroted efl.:'ecti ve F. Y. 1985 

shall be nnved to the proper lane at the step which was equivalent 

to their base salary in FY 1984 before prarotion, and in lieu of 

the adjustnent in Subd. 4 al:x:>ve, shall then be granted a~ (2) 

step increase. For those faculty nenbers who -were at steps 5, 6, 

or 7 of the Instructor lane, this shall be inplenented by noving 

the faculty menbers to step O, 1, or 2, respectively, of the Assistant 

Professor lane, and then granting a t:.\to (2) step increase. For 

tl:x>se faculty menbers wtx, ~ at steps 4, 5, or 6 of the Assistant 

Professor lane, this shall be implanent.ed by noving the faculty 



rremt ►.~ :::- to steps O, 1, or 2, respectively, of the Associate Professor 

la.rief and then granting a b-,lo (2) step ir1crease. For those faculty 

~rs who ~re at steps 3, 4, or 5 of the Associate Professor 

lane, this shall be irrplenented by nov=.J._ng the faculty nenbers tD 

step~ 0, 1, · or 2, respectively, of the Professor lane, arrl then 

granting a b..o (2) step increase. 

Section C. Market factors may be acknowledged by financial award 

or other forms of recogn.i tion. 'nle distribution of noney shall be 

contingent upon availabilicy of furrls. 

A market factor adjustment shall be an annual ron-recurring adjustment 

of up to 10% nore than the salary indicated for that individual on the 

salary schedule. The follCMi.ng ar~ shall be designated as eligible 

for market factor increases. 

1. canputer Science 

a. Doctorate in Canputer Science, or 

b. Doctorate in related field with a master's degree or its 
equivalent in Canputer Science 

2. Engineering 

a. Doctorate in Engineering 

3. Business Administration 

a. Doctorate in any one of the following areas: 

1. Finance 
2. Marketin;J 
3. Management 
4. Accountm;J 
5. Managete:1t Infonnation Science 

4. Nursing 

a. R.N., M.S.N., and appropriate cbctorate 

The total funds to be distributed for market factors shall be 

$100,000 for F.Y. 1985. 

Section D. outstanding oontributions by faculty neobers to their 

profession, university, or university camu.mi. ty may be ackncwledgei by 

financial award or other fonns of recx>gni tion on a one-time basis. '!he 

total funds to be distributed for outstanding contributions shall be 

$100,000 for FY 1984, an:i $100,000 for FY 1985. 



ARTICLE 12 

OVERI.DAD PAY 

Section A. Defini ti.on. An overload shall l:::e defined as a specific 

assignrrent, acceptable to ·the faculty merober and approve:1 by t.c11e President 

or his/her designee, occurring within a faculty rnernber's period of 

appoint:rrent, which is in excess of the faculty rrerber's "WOrkload as 

defined in Article 10 and in Article 13, Section A. 

Section B. Carpensation. Overload o.:mpensation shall be granted 

to fac...~ty ffe1'bers for- approved assigrnents involving the teaching of 

courses, 'WOrkshops, seninars, and institutes in addition to the 'WOrkload 

as defined in Article 10 and in Article 13, Section .A. Such overload 

canpensation shall be at the rat.e of 1.5% of the faculty rrsnber's nine­

m::>nth base salary, but not less than $350. 00, for each quarter creii t 

hour. However, pro-rat.a reductions in this rate of a::mpensation may l:::e 

implerrented by the President or his/her designee when there is less than 

full student enrollrrent in a self-supp::>rting oourse, ~rkshop, seminar, 

or instimt.e. 

Section C. Application. This article shall awly in its application 

to Article 10, Section A, Subd. 1, arrl to Artie.le 13, Section A, only 

where the regularly scheduled arrl assigned classrocm teaching 'WOrkload 

of a teaching faculty nanber exceeds fourteen (14) credit hours per 

acadanic quarter or thirty-six ( 36) credit hours per academic year. 

Examples of activities excluded fran Overload Pay inclu3e, but are oot 

limited to, the follONing: internship, i.ndeperrlent studies, student 

teacher supervision, graduate thesis supervision, tutoring, studios arrl 

related kinds of iniividualized instruction, the pyramifilrX1 of multi.­

level courses, arrl substitution for an absent faculty nanber on a stort­

tenn basis. 

24 



ARTICLE 13 

SUMMER SESSIONS 

Section A. vhrkload. A full-time s1..lrllrer session ~rk.load shall 

ronsist of six (6) to eight (8) credit hours .. In calculating credits, 

Article 10 shall apply, except as noted in Section F l::elow. 

Section B. Duty Days. A surmer session shall oonsist of twenty­

five (25) consecutive duty days, including days when registration, 

classes, oolidays, and examinations are scheduled. Classes need oot be 

scheduled on all duty days. 

Section C. Salaries. A faculty msnber who accepted an assigrrnent 

for a full-ti.me s\.lTm:I' session workload in 1983 shall have his/her 

canpensation adjusted to the rate of 11% of the F.Y. 1983 ending base 

salary, but not less than the salary already paid. A faculty msnber 

accepting an assignrrent for a full-time surmer session 'WC>rkload in 1984 

shall be ccmpensated at a rate which is 11% of the F.Y. 1984 ending base salary, 

but not: less than $2,500. Salaries for surrrer session assignnents 

involving less than a full-time st:l'llrer session workload as defined in 

Section A above shall be pro-rat.eel. 

Section D. Assignm:nt. Proc-edures for assigning positions shall 

be reviewed ard detellnined annually at a meet and confer session with 

the Association. 

Section E. OVerload. Faculty members wh:> perform teaching assigrments 

in excess of a full-time workload during sumer sessions shall receive 

overload pay as described in Article 12. 

Section F. Graduate Studies. There shall be no pro-ration of 

graduate credits (as provided in Article 10, Section A, Subd. 1) in the 

calculation of sumer session 'WC>rkload. 
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ARTICLE 14 

INSURANCE 

Section A. Group Insurance. The Employer agrees to offer 

.during the life of this Agreement~ Group Life, Heal th, Surgical, Medical 

and Hospital benefits; and Dental benefits equivalent to those in the 

existing cx:mtracts of insurance and the certificates issued thereurrler 

subject to the rrodifications contained in this article. IicMever, benefits 

urrler any particular Health Maintenance Organization are subject to 

change during the life of this Agreene."lt upon action of that Healb11 

Maintenance Organization's :Eoard of Directors and approval of the En'ployer. 

Section B. Life Insurance. The Employer agrees to provide and pay 

· for the follc:Mi.ng tenn life insurance and accident.al death and disrranbenrent 

ooverage for all eligible ~loyees (double indemnity applies in the 

case of accident.al death): 

168 Duty Day 
Base Salary 

$20,000 or less 
$20,000 - $30,000 
OVer $30,000 

Group Life 
Insurance 

$20,000 
30,000 
40,000 

Accidental Death & 
Disrrenbe.rment-Principal Sun 

$20,000 
30,000 
40,000 

An erployee who beccrres totally disabled before age 70 shall be eligible 

for the extended benefit provisions of the life insurance p:,licy until 

age 70. Current recipients of extended life insurance shall continue to 

receive such benefits under the tenns of the p:,licy in effect prior to 

July 1, 1983. 

Section C. E)TJ:>loyer Contribution for Health Insurance. Frca:n i·hr~ 

effective date of this Agrearent throUJh October 4, 1983, the Employer 

shall oontribute toward the oost of erployee and dependent health and 

dental coverage an anount equal to the Employer's cxmtribution in effect 

on June 30, 1983. 

Effective October 5, 1983, the Employer shall contribute the lesser 

of the total etployee Blue Cross and Blue Shield nonthly praniun or the 

26 



m::mthly premium of t.11e carrier rovering the employee toward the cost 

of anployee health ooverage. 

Effective O::tober 5, 1983, the Employer shall oontribute a flat­

rate dollar anount per m::mth up to the" total dependent Blue Cross and 

Blue Shield insurance prani.un for all errployees carrying dependent 

roverage not to exceed the total oost for dependent ooverage. 

Eligible enployees may select coverage under arrt one of the Health 

Maintenance Organizations, fee for service health plan, Preferred Provider 

Organization, or any other plan offered by the Fmployer. Effective 

October 5, 1983, the major ned.i.cal benefits un:ier the fee for service 

plan shall pay 80% of the first $5,000 and 100% of the remainder up to a 

lifetine maximum of $500,000 per person, after an annual deductible of 

$100. 00 per eRployee or $300 per family. 

The parties agree that effective October 5, 1983, the follCMing 

changes will be made 0 the fee-for-service plan: 

1. The medical/surgical benefit shall pay ninety percent (90%) of 

the usual, custanary and reasonable charges as defined in the 

current oontract with the fee-for-service carrier. 

2. After an annual out of pocket oost of $1,000 per employee or 

$1,500 per family, the major medical benefit for outpatient 

nervous and m:ntal treatment and chenical dependency treatment 

shall provide 100% paynent of all eligible charges up to the 

lifet.ine maxinun of the policy. 

3. In those geographical areas where specified hospitals limit 

charges in acrordance with an agreement with the fee-for-

service carrier, the hospital benefits shall be paid as specified 

in Section C herein when E1I1?loyees or dependents are oonfined 

to a participating hospital. mtployees electing a n:>n-participating 

hospital in the geographical area covered by the agreement 
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will be resp:msible for any charges for themselves or their 

dependents that excee<:3 the charges that v.10uld have been paid 

by the carrier for the sarre service at a participating hospi ta.l . 

. 4. As soon as the fee-for-service carrier offers a plan limiting 

physicians ' charges Lri acoordance with a oontract with the 

carrier, the Employer w:i,.11 subscribe to and iroplerrent the 

plan. 

5. The Elnployer will contract with the fee-for-service carrier to 

reimburse enployee oosts in acoordance with the carrier o:mtract 

when the employee or dependent is confined to a licensed 

hospice. 

6. The Employer will contract with the fee-for-service carrier to 

reimburse employee oosts in_aca:>rdance with the carrier contract 

when the employee or dependent is confined to a licensed 

birthing center. 

Section D. Employer Contribution for Dental Insurance. . Effective 

October 5, 1983, the Employer shall contribute the lesser of the total 

employee Delta Dental nonthly premium or the rconthly prenium of the 

dental carrier covering the arployee toward the cost for employee coverage. 

Effective October 5, 1983, the Employer shall oontribute the lesser 

of one-half (½) the dependent Delta Dental nonthly premium or the pren:i.un 

of the carrier oovering the dependent toward the oost of dependent 

dental ooverage. 

Eligible enployees may select coverage under the fee-for-service Jc-:nW pL_m 

offered by the Employer or any other dental plan offered by the Einployer. 

Section E. Optional Insurance. Up to $105,000 additional life 

insurance may be purchased by arployees, subject to satisfactory evidence 

of insurabili ty, in increm:mts established by the Drployer. Dependent 
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ooverage of $3,000 for each dependent and up to one-half (½) the prbcipal 

sun carried by the employee for the sp:>use shall also be available fo:­

purchase. 

The Employer shall continue to make available all other existing 

optional insurance coverages. 

Section F. Group Premiun for Early Retirenent. Unless m:xlified by 

other provisions oft.his agrearent, employees wh:) retire fran state 

service prior to age sixty-five (65) a.oo. wtt:> are entitled at the tim: of 

retirerent to receive an annuity under a state retirerent program shall 

be eligible to oontinue to participate, at the State group-prenitmt rate, 

at the enployee's expense in the group oospital, nedical, and dental benefits 

as set forth in Minn. Stat. 43A.27, Subd. 3. 

Section G. Life Insurance -- Retired Employees. Eniployees retiring 

on or after July 1, 1981, will be enti. tled to a five-hundred dollar 

($500.00) death benefit proV?-ded ~ employee is eligible for and receiving 

benefits under a state retirerent program. A $500.00 death benefit 

shall also be payable to the designate:1 beneficiary of an errployee who 

becaoos totally and permanently disabled after July 1, 1983, and who at 

the tine of death is receiving a state disability benefit and is eligible 

for a deferred annuity under a state ret;u:ement program. 

Section H. Insurance Coverage for Laid Off Faculty Members. All 

eligible tenured faculty namers who have been laid off pursuant to the 

provisions of Article 23 shall oontinue to be eligible to receive the 

benefits provided in this Article for a period of six (6) nonths fl:an 

the effective date of lay off. Such faculty rretbers shall have the 

option to continue to participate in the group insurance programs in 

a.cxx>rdance with Article 23. 

Section I. Open Enrollnent. There shall be an open enrollment period 

annually for the oove.rages available under Section C of this Agreement 

lasting a minirm.tn of thirty (30) calen3ar days. The open enrollment 

period shall ~ on a nutually acceptable date. For El'll?loyees 



re-=-iring a.J1d enti tied to re.....--eive an annuity u.ri.der a State retirenent 

pr.:x;rram, there shall be an open enrollment period for a thirty (30) day 

ca:endar perioo irrmediately preceding the date of ret.L."t:!Tlent. Changes 

L7 ooverages shall becare effective at the beginning of the payroll 

pe:::-iod nearest 02tober 1 in each year or the first day of the first full 

payroll period following the employee's reti.ranent. 

There shall be an open enrollment period for the ooverages provided 

urrler Section D aoove during the first year of this Agreement lasting a 

mininun of thirty ( 30) calerrlar days ar:rl a:mnencing on or before 

·: February 1, 19f3'4. . . . ... . . .. . . 

Section J. Eligiliili ty for Employer Paid Benefits. An employee 

who 1s e-rployed for at ieast severlty-five percent (75%) of a regular 

academic year (the 75% m.i.nim..1m ra:;ruirenent can be either a 168 duty day 

oontract at .75 load or a a:mtract for 75% of 168 duty days at full load 

or scree equivalent corrbination) shall be eligible for F.nFloyer paid 

benefits. A faculty nenber initially hired during the acadanic year on 

a tenured, oon-tenure track, or probationary oontract may receive state 

benefits if the initial tenured, oon-tenure track, or probationary 

. oontract is for a mininn.:m of .~ 75 load for the duration of that initial rontract. 

Benefits shall becare effective on the first day of the first .· 

payroll period beginning on or after the blenty-eighth (28th) calendar 

day following the first day of employnent or rehire, exclusive of sumer 

sessions. An erployee must be actively at 'WOrk on the date state life 

insurance benefits increase except that an att>loyee wh:, ·is on a paid 

leave of absence on the date state life insurance benefits increase 

shall also be entitled to the increased life insurance coverage. 

Deperrlents woo are hospitalized on the effective date of ooverage 

will mt be insured until su:::h deperrlents are released fran the hospital. 

'!his also applies to any optional coverages. In oo event shall the 

dependents' ooverage becx:lre effective before the ell)loyee is covered. 



Benefits provided under this Article sha.L oontinue as long as an 

e:rployee rreets the basic eligibility requirE!Tt'.--:ts. An e:rployee eligible 

for basic coverage paid by the Employer shall :-ave such ooverage maintained 

during the period of a sabbatical leave. Cove,:-age will continue when an 

ar;>loyee is off the payroll due to v.erk relate=i injury or disability and 

is either receiving w:>rkers' cx:lllf)eI1Sation payments or on leave of absence 

as provided in Article 17. Sick leave canr.ot be used for the pul."FOSe of 

continuing state paid insurance by keeping an employee on the state 

payroll for one (1) working day per pay period during the tirce the 

E!ll)loyee is on an unpaid leave of absence. 

Coverage will terminate at the end of the payroll period of the 

effective date of resignation, tennination, or oon-renewal. However, a 

fixed-term enployee will cease to be ~vered at the expiration date of 

his/her oontract, unless ootice is provided by the President by May 1 of 

each year that the employee will be rehired. 

Employees on leaves without pay may oonti.nue their insurance rove.rage 

at the Employer's expense in acoordance with Article 18, Section D: 

arployees on any other type of unpaid leave of absence may oonti.nue 

insurance for up to one {l) year at their own expense. Airj. arployee who 

resigns, is·tenni.nated, or not rehired at any tirre shall be given a 

ootice of eligibility to continue insurance at his/her expense for 

twelve (12) nonths. 

For enployees age sixty-five (65) and over, insurance ooverage 

shall be cxx,rdinated with relevant heal th insurance benefits provi&d 

through the federally sp:>nsored M:dicare program. 

Section K. &tployee Paid Benefits. An atployee enployed on the 

basis of 50% to 75% of a regular acade:nic year may, at his or her own 

expense, elect to be covered by the benefits provided for in this Article. 
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ARTICLE 15 

TRAVEL 

Section A. Reimburs3nent. Faculty msnl:ers engaged i.n expressly 

assigned travel by. the E.tr.;iloyer shall be reimbursed for expenses actually 

incurred while in travel status in acoordance with the trav-el regulations 

established by the State University Eba.rd. Copies of current tra'Vel 

regulations shall be readily available on each carrpus. 

Section B. Use of Private Vehicles. Whenever practicable, state­

owned vehicles shall be rrade available to faculty members required to 

travel on behalf of the Employer. The President may elect to allow 

rrembers to use personal vehicles on a case-by-case basis and reimburse 

the mileage resulting at the rates provided under the state travel regulations. 

Except for errErgency circumstances, or when· defined by the President as 

a condition of enployrrent at the tine of initial employrrent or thereafter 

when agreed to by both parties, a faculty nenber shall mt be required 

to '-:]Se a personal vehicle for uni."Versi1;.y purposes. 

Section C. Professional Travel. For each fiscal year (1983-84; 

1984-85) of this Agreanent, each acadanic department will be allocated 

professional travel fupds, at the rate of. $150 in FY 1984 and $200 in 

?I 1985, per each full-tim: equivalent faculty member in the departnent 

as of the beginning of each academic year. The membership of each 

department shall, through a derocratic process, detenn:i.ne an equitable 

procedure for the distribution of such funds to the faculty members. 

Funds provided by this Section shall be used only for financing travel 

to professional oonferences, \«lrksl-x,ps, arrl similar meetings for professional 

devel~t of the faculty It'Stber. The department may carry over aey 

portion of its allocation f:ran the first to the seoond year of the 

biennium. 
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ARTICLE 16 

SEVERANCE PAY 

Section A. Eligibility. Severance pay sh.all be grant.Erl to employees 

in acoordance with the f:ill0t1ing provisions: 

Subd. L All faculty rrenbers wh:> have accrued twenty (20) 

years of service in the State University System sh.all receive 

severance pay upon separation fran the System. 

Subd. 2. Probationary and tenured faculty nerbers woo have 

fewer than b'Nenty (20) years of service in the State University 

System shall receive severance pay upon mandatory reti.n:m:nt, death, 

permanent lay-off, or receipt of separation incentive. Faculty 

merbers o~ non-tel)ure track or fixed-tenn app::>intm:mts, other 

than those funded by nonies £ran an outside jurisdiction· or 

agency which may . teDni.nate such funding in a manner beyond the 

control of the Employer, who have at least ten (10) years of 

service in the State University System shall receive severance 

pay upon mandatory ret.i.rem:nt, death, or discontinuance of 

enployment. Fixed-tenn faculty members in positions funded by 

nonies £ran an outside jurisdiction or agency which nay tenninate 

such funding in a manner beyond the control of the :atployer 

may, after ten (10) years of service in the State University 

System, receive severance pay in the event of mandatory retiratent, 

death, or disoontinuance of eJt>loyment to the extent the 

funding source pennits. In the event of death, such benefit 

shall be nade to the beneficiary designated by the faculty 

ne:cber under the Minnesota Teachers Retiratent Association. 

Subd. 3. Faculty members who retire £ran the State University 

System after ten (10) years of service, and wh:> are eligilile 

for arxl receive an annuity under a state retirement program 

shall also receive severance pay. 
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Section B. Computation. Severance pay shc_l be canputed at 40% of 

the faculty member's regular accumulated but unwed sick leave balance 

multiplied by the faculty member's regular daily rate of pay at the ti.m2 

of separation. 'fue base for o:nputing severance pay shall oot exceed 

125 days. Should the faculty member have less t'1.an 125 days of regular 

sick leave accumulated, the difference may be transferred fran lapsed 

sick leave for purposes of calculation of severance pay. 

Section C. Reappointnent. In the event a faculty manl:er who has 

received sevierance pay is subsequently :reappointed to the State University 

System, future severance pay for that individual shall be ccmputed upon 

the difference between the arrount of accumulated sick leave restored to 

the faculty manber's credit at the time of re-arployrrent and the anount 

of rmused sick leave at the tirre of the faculty member's subsequent 

eligibility. 

Section D. Separation Incentive. 

Subd. 1. Eligibility. In addition to the above, any faculty 

man1:er who has served at least fifteen (15) yea.rs in the State 

University System and is at least fifty-five (55) years of age 

_shall be eligible for ea:r;ly separa-µon. 

Subd. 2. Canpensation. An eligible faculty neater who elects 

early separation through resignation or early retirarent by 

May 15, to be effective the irrmediately following July 1, shall 

receive ccrcpensation equal to his/her base salary minus 10% of 

his/her base salary for each year beyond age fifty-five (55)" 

After neeting and cxmferring with the Association, the President 

may designate departnents or programs in which faculty nanbers 

choosing the incentive shall receive cxmpensation equal to 

his/her full base salary. 'lhe faculty :aenber shall receive 

the carpensation in two equal annual payrrents, the first upon 
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separation and the secxmd the follawing July 1, or on other 

reasonable tenns as conveyed by the faculty rranl:€r a'r'ld accepted 

by the administration. 

Subd. 3. Maintenance of Benefits. The separated faculty 

member shall have the right to oontinue, at the employer's 

expense, health insurance benefits for one year after separation. 

Subd. 4. Persons ch:x>sing early separation- shall have eligibility 

for early retiranent payments determined in acrordance with 

appropriate statutes and regulations. 

ARTICLE 17 

PAID LFAVES OF ABSENCE 

Section A. Sick Leave. 

Subd. 1. Fifteen (15) duty days of sick leave shall be credited 

to all new full-time faculty members at the~ of their 

~loyment to oover possible disability during the first 

fifteen (15) nonths of srployment. Beginning with the 16th 

rronth of employrrent, each faculty nenber will be credited with 

one (1) addi. tional day of sick leave for each suxeeding nonth 

or ix>rtion · thereof of enployment ccrcpleted within the regular 

academic year, but oot to exceed three (3) days per quarter, 

plus one and one-half (l½) days for each sing'le SUim"er session 

and three (3) days for each oouble sumner session employed. 

Subd. 2. Unused sick leave may accunulate to a total of one 

hundred twenty-five (125) days. Sick leave earned over the 

max:i.mtJn will be considered lapsed but shall be recorded to 

his/her credit. In the event that a faculty netbe:r' with an 

illness exhausts his/her current accmrulated sick leave, and 

has lapsed sick leave reoorded to his/her credit, additional 
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sick leave shall l:)e gra11ted. by the President u.p:m valid rredi c :::.1 

docurrentation, to the extent required by the enployee 's 

illness, but not to exceed the total am:mnt of his;11er lapsec_ 

sick leave. 

Subd. 3. Faculty rranbers on a full-ti.me fixed-term app:,intrre1t 

as provided for in Article 21, Section B, App:)intrnent of 

Faculty, shall be credited upon ini ti.al etployment with one 

{1) day of sick leave for each rronth of service. 

Sulx1. 4. Irdiv:i.duals a:mnencing erploynent on less than a 

full-time basis shall be given sick leave credit as described 

in this Section, at the camence:rent of erployment on a pro­

rata basis. Such part-time faculty members shall accunu.late 

sick leave on the basis of one (1) day per rronth enployed pro­

rated by the fraction of the time errployed. Use of sick leave 

for such faculty nerrbers shall be deducted on a p:ro-rata basis 

acoording to the fraction of the time e:rployed at the time of 

leave. 

Subd. 5. Sick leave shall be granted by the President for 

absen~s made necessary _by reason_of illness or disability, 

including tarp:>rary disabilities caused or oontributed to by 

pregnancy, miscarriage, al:ortion, childbirth and recovery 

therefran; by exposure to oontagious disease which nay endanger 

the individual or the public health; or by illness in the 

inmediate family of the faculty nenber, making it necesscu.y 

that the faculty nerrber be absent fran his/her duties. In the 

case of absence for illness of nenbers of the imnediate family, 

the tel.1n "imnecliate family" shall be defined to incl\Xle the 

spouse, brothers, sisters, children, ward, pa.rents or pa.rents 

of the spouse living in the faculty nenber's h:>u.sehold. 'Dle 
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President may extend the provisions to include other residents 

of the household. 

Subd. 6. Any facul tJ rrenber re-erployed w:i thin one { 1) year 

at the sane or at any other university within the Systan shall 

have unused aCCUTW.ated sick leave reinstituted and posted to 

the enployee's credit in the reo:,rds of the snplO'fing university,· 

provided sudr sick leave was accrued in accordance with the 

provisions of this Agreanent and provided such sick leave has 

not been used in the calculation of severance pay. In the 

event such sick leave was used in the calculation of severance 

pay, the faculty menber shall have 60% of the unused accumulated 

sick leave reinstituted and fX)St.ed to the faculty manber's 

credit. 

Subd. 7. All mused sick leave eamed prior to ratification 

of this Agreement shall ranain in full force and effect, and 

shall be credited fully to each faculty nerber's sick leave 

accunul.ation. 

Section B. Bereavement Leave. '!he use of a reasonable period of 

leave., up to five (5) days per occurence, shall be granted in case of a 

death in the inrnediate family. ~ telln "inmediate family" shal.l be 

cx:>nstrued to nean the spouse, the parents, guardian, children, grandchildren, 

brothers, sisters, grandpa.rents, or wards of either the faculty member 

✓ or faculty menber 's spouse. Bereavement leave shall l'X)t be de<:tocted 

fran sick leave in the case of relatives of the faculty mem:er or the 

spouse's parents. Bereavement leave shall be dechx:ted fran sick leave 

in the case of other relatives of thP. sp:,use. Additional time may be 

allowed by the president depending upon circumstances. 

·Section c. Military !eave of Absence. Faculty msnbers wh? are 

menbers of the state or federal armed se:cvice are entitled to leave of 

absence with pay as defined in Minnesota Statutes. 



Section D. Court Related Leaves of Absence with Pay. Faculty 

nenbe.rs sh.all be granted a leave of absence with pay for: 

Subd. 1. Service upon a jury. 

Subd.. 2. Appearance before a rourt, legislative ccrrrrd. ttee, 

or other judicial or quasi-judicial l:ody in reSJ;Onse to subpoena 

or other direction by proper authority.. If the faculty rrenber 

is the plaintiff, the faculty nenber shall reimburse the 

university for expenses incurred for a substitute oot to 

exceed the faculty member' s salary for the "'10rk days missed. 

_Subd. 3. Attendance .in oourt in oonn~on with a f~culty. 

nenber's official duty, such attendance inclu:iing the time 

required in g:,ing to the oourt and returning to the faculty 

nenber' s place of -work. 

Section E. Emergency/Personal Leave. A faculty member may· be 

granted up to three (3) days {non-cunulative) of energency or personal 

leave per fiscal year for situations not covered by other provisions of 

this Agreerent that arise necessitating the absence of the faculty 

nenber fran the canpus. Whenever p:,ssible, the faculty menber shall 

apply for •prior approval of the leave by the "President. 

Section F. Sabbatical !eave. 

Subd. 1. The President may grant a sabbatical leave to an 

eligible faculty member wh::> prop::>ses to undertake a scholarly 

research project, additional study or other endeavor that will 

enhance the faculty member's contribution to the university. 

At the beginning of each fall quarter, the President, after 

meeting arx:! conferring with the Association, will establish 

a schedule for application, for consideration arx:! anoouncement 

of the salx>atical leaves. 

Subd. 2 •. In order to be eligible for sabbatical leave, a 
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fa~ ty rrernber must have o:::::rnpleted at least six { 6: years of 

service at the university since the faculty member r .s ini ti.al 

date of errployrra1t, or since the expiration of suet faculty 

rrenber' s previous sabbatical leave. '!'he granting cf sabbatical 

lea'Ve shall be oonti.ngent up:>n the President's determination 

that funds are available for this puq:ose and. that staffing 

requirerents ·of the university can be met. Where sabbatical 

leave is denied, reasons therefor shall be cx:mm.micated to 

~ facul. ty .I1lE!Tber in writing. ff9weyer, the faculty JnE!'[lber . 

shall be granted a full year sabbatical, u;;on request, after 

cx:npletion of ten (10) years of service, or since the expiration 

of the faculty member's last previous sabbatical leave, subject 

to Subd. 3 below. Sooul.d nore than 25% of the faculty of any 

particular department or pxogram be eligible for and request 

such a leave, the president shall grant such leave to the 25% 

wn:> are m::>st senior, and delay the grant of leave to other 

faculty until the foll~ year. '!he president may grant 

such sabbatical leaves for b«> (2) quarters or one (1) quarter 

where financially ~ programnatically feasible. '.ftle granting 

of such partial-year sabbaticals shall be based upon years of 

seniority since the last sabbatical or the years of seniority 

at the university if the faculty n:enber has never 1:een granted 

a sabbatical leave; in case of a tie, the faculty n:enber with 

the longer cont.inoous service with the uni ve.rsi ty shall luvc 

priority. Ieaves taken for reasons of professional inprovemant 

directly relati.ng to the faculty nerber's univerPi.ty 

res:r;aisibili ties. shall be cx,unted as time served towards 

eligibility for sabbatical leave. A full year's aedit shall 

be given for each year of such leave but shall not exceed 

ts.«:> years • 
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Sub::1. 3. The faculty memBer's prop:isal for sabbatical leave 

shall include a written plan consistent with the pu.rp:)se 

outline:J in Subd. 1 a.rove and an i.ndica tion of the quarter ( s) 

that the faculty ITeTber intends to be on leave. '!he faculty 

nanbe.r' shall agree in writing to return to the university for 

at least one (1) year of service after the cooclusion of the 

sabbatical. In the event the faculty nenber fails to follow 

the broad outline of his/her plan or to return to the university 

for cme (1) year of ~oe after ~ a:,nclusion _of tne. 

sabbatical, the faculty nenber shall refu:oo to the university 

su:::h funds, awarded during that sabbatical period. 

Subd. 4. Sabbatical leaves may be granted for one (1) quarter 

at full base salary, for b.o (2) quarters at 2/3 of base salary, 

or for a full acade'llic year at one-half (~) of base salary. 

Effective with FY 1985, sabbaticals for a full academic year 

shall be granted at ~thirds (2/3) .of base salary. For 

part-time faculty msrbers, the anotmt of sabbatical pay shall 

be adjusted pro-rata. 

Subd. 5. Faculty netbers on sabbatical leave may accept 

sch:>larships, fellCMShips, grants, or errployment during the 

sabbatical leave, provided such scholarships, fellowships, 

grants, or errployment afford experience which serves the 

purpose of the sabbatical leave. 

Subd. 6. Faculty nenbers at universities operating on otlter: 

than a quarter systan shall be afforded leave options equivalent 

to those provided above. 

Subd. 7. A faculty member shall be eligible for cx:mti.nued 

group insurance benefits as provided by law du:riD.;J the 

a:,urse of the leave. 
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Section G. Accrued B-2nefi ts. A faculty rrenber 'While on leave sh.all 

retain all rights and accu-nulated benefits. Such benefits shall rontinue 

to accrue for the perio:3 o:= tirre that a faculty rranber is on leave pursuant 

tc, this Article. 

Section H. Paid Leave of Absence. The President may grant a faculty 

nenber a paid leave of absence up to one (1) year in length for the 

purpose of retraining or further training to meet the programnatic reeds 

of the mriversity. 

Section A. Leaves. 

ARrICLE 18 

I.EAVES WI'IHCUT P:tcr 

Subd. 1. General Leaves. A faculty member may re:iuest a leave 

of absence for valid reasons, for an initial period nc>t to 

exceed b«:> (2) years. A request for leave shall be made as 

early as practicable and shall include a statatent as to the 

purpose for which the leave is requested, includir.g its value 

to the faculty merrber ard the University. '!be President 

·shall oonsider the effect of such·a leave upon the University, 

and a request shall nc>t be arbitrarily denied. A general 

leave of absence beyond b«:> (2) ronsecutive years may be 

granted at the discretion of the President. 

Subd. 2. Educational Leave. The President may grant an 

educational leave at the request of the faculty nenber wh~ 

the purpose of the leave is tx> work toward certification or 

an advanced degree, if the request is nade in a reasonable 

time in advance of the leave. Such requests shall rr:>t be 

unreasonably denied. Upon return to the University the facul. ty 

nenber shall be entitled to credit for years of seniority 
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acct.rnl.llated during and prior to the leave. Norrrally, an 

educational leave will not exterrl beyond two (2) years, but 

rray be exterrled by the President. 

Subd. 3. Extended leaves. Extended leaves of absence of at 

least three (3) but no nore than five {5) years may be granted 

in acoordance with M. s. 136. 88. N:>oo thstanding any other 

section of this Agreanent, retention and accrual of all rights 

and benefits for faculty on exterrled leave shall be governed 

by M.S. 136.88. 

Section B. Parental !eave. ~ request, a parental_ l~ve._ of 

absence witoout pay shall be granted to natural or adoptive parents. 

Faculty nerbers who int.end to use parental leave according to the 

provisions of this Section should ootify the Mninistration as s::>on as it 

is practicable. The leave shall ccmnence on the date requested by the 

faculty member, an::l shall oontinue for a period for up to nine (9) 

nonths; h:Jwever, when feasible, an effort soould be made to begin and end 

a leave ooincident.al with the beginning of academic quarters. Parental 

leave may be extended for an additional nine (9) nonths UEX)Il application 

. to am approval by the Mninistration.· -

Section C. Maintenance of Benefits. While on unpaid leave the 

facu1 ty member shall have the right to cxmtinue, to the extent pel1tli tted 

by law, any or all benefits, provided art:/ direct oost resultin;1 therefran 

is reinbursed t.o the &rployer by the faculty rnember. 

Section D. ACcrued Benefits. A faculty member while on leave 

shall retain all rights am a.CClJt1lll.ated benefits. A faculty rnember on 

leave pursuant to Sectiat A, SUbd. 2 of this Article or a tenured faculty 

nsd:>er on General or Extended leave of absence for purposes jmged by 

the President to be of benefit t.o the institution, such as service or 

enployment in the area of their expertise, shall be entitled. to credit 
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for years of sP...niori ty for pUI'p:)ses of layoff acet.:rnulated during the 

lea·.re, and shall be entitled to continuation of insurance benefits, 

unless provided through outside enplc,yrrent during the leave. 

ARTICLE 19 

tul'ICE OF VACANCIES 

Notice of any vacancies in the State University System shall be made 

Jm::iwn t.o the faculty by neans of posting on bulletin boards designated 

for such purposes, an:i shall be included µ1 the UniV&$ity,/President's 
. . . 

newsletter and shall be sent to the IFO/MFA sinru.lt.aneously with any 

other publication of the vacancies. Notification to faculty who are 
I • 

not su::x:essful applicants shall be sent prior-to the anr.om1cement of 

the nane of the su:::cessful applicant. 

ARI'ICLE 20 

DEPARIMENTS AND DEPAR'.IMENI' CHAIRPERSOOS 

Section A. Departnents. 

Subd. 1. The President may., after neeting and oonferring, 

designate various academic departm:nts ·oonsistent with the 

institution's missioo and acadanic scope of activity. 

Subd. 2. All faculty nert>ers shall be nerbers of at least 

one (1) departlnent or equivalent aaninistrative unit. Nothing 

in this Article shall be cxmstrued to c:xitpel the ~layer to 

have a chai:rpersoo in aey given department. In departnenb3 

wheJ:e the aaninistration has decided not to have a chairperson, 

the department may elect and pl."OpOSe annually a penal to 

carry out the procedures require1 by the cxmtract. 

Subd. 3. Deparments shall have the right to est.ablish, 

t:hl:otJ;Jh a tic process and in a manner cxmsistent wi. th 

university pJ:0Cedures and the provisions of this Agreement, 
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depa._-t::rrental p::::>licies, procedures and schedules. The depart!rent 

may make rea:mrendations, forwarded through the departrrer1t 

chairperson, on its ""'7I1 behalf conce..nring such matters as 

:person.riel actions, btrlgetary matters, teaching assignments, 

the depart:rre-ital curriculun, classro:::rn and equivalent duty 

schedules, etc. The department shall establish a_wropriate 

a::mni ttees · as the need arises. 

Section B. J)epartlrent Chairpersons. 

Sul:x:1. 1. The responsibility of the department chau:person 

shall be to provide academic and administrative cx:ordination. 

Subd. 2. The department chairperson shall coordinate the 

activities of the department through a process of regular 

consultation with all the ItlE!t'bers of the depart:rrent an:i the 

President of the university or his/her designee. '!he chairp:rson 

shall provide coordination within a department in respect to 

departnental rights ard functions as described in Section A of 

this article. 

Subd. 3. The chairperson shall be resp::msible for forwarding 

reccm:tendations ·of the depart:rrei;it to the __ appropriate administrative 

personnel, but shall not be restricted fJ:an sul:mitting his or 

her ONr1 reactions or rea::mrendations to the President or 

his/her designee, whether or not such chairperson recxmnendations 

coincide with those of the faculty. Copies of such reactions 

and reccmneooations shall be made available to the de1--'-n:-bt~_:nt 

ment:>ers, except for those concerning personnel matters. 

Recc:mnerrlations and/or reactions pert:ainin; to personnel 

actions shall be in acoordanoe with the provisions of the 

appxopriate article(s) in this agreement. 

Section C. Release Tine and catpmsation. 

Subi. 1. All deparbnent chairpersons of departments of five 
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(5) or rrore FTE nerrbers shall be offered app:>intrrents of at 

least 196 duty days, ~ver, chairpersons shall rot be obligated 

to accept an app::>intrrent for longer than 168 duty days. 

Chairpersons of smaller departments may be offered appointments 

of longer than 168 duty days in duration if in the discretion 

of the President the duties of such chairpersons require 

exterxled app::>intments. '!he 196 duty days of the extended 

aw:>int:rcent shall oonsist of the 168 academic duty day schedule 

plus three (3) oontigu:rus days, plus either Sumer Session I 

or StJ'llter session II. '1h.e ch::>ice of surrmer session a.rd schedules 

other than this shall be deteIJnined with the chairperson. 

Subd. 2. During the regular acadan:ic year, deparbnent chairpersons 

shall have release time according to the listed schedule 

bel~. Release time may be averaged during the oourse of the 

acadanic year in order to meet the requ.irenents of the listed 

schedule. 

Fl'E 

1-3 FI'E Marters 
4-15 FrEMe!r:iDe:rs 

16-24 Fl'E MsiiJers 
~mt~ 

Release Time 

by arrangan:mt 
1/3 to 1/2 time by arrangem:nt 
1/2 to 2/3 time by arrangarent 
~3 1!S fiaill1-t:ime hf ~t 

Arrangenent shall be subject to approval by the President 

after consultation with the individual department chairperson. 

SUb. 3. During the SllffleI' session those department chairpersons 

on mre than a nine (9) nonth appointnent shall not have ~ 

t:each.in; load lfflich exceeds a maxinun of one (3 or 4) credit) 

course at one smmer session. 

Section D. Selection. 

Subd. 1. Search. When a department chairperson is to be 

selected, the Pmsident or his/her designee, after consultation 

with the department faculty, shall detemine whether the rew 
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chairp2rson is to be chosen fran within the university or 

whether tbe search shall inclu:1e candidates fran outside the 

university. In either case, an election shall :be held by the 

faculty of the departrrent for the purpose of selecting the 

ncminee. 

Subd. 2. Nani.nation. 

(a) '!he nam: of the candidate receiving the majority vote in 

a secret ballot election shall be sul:Jni tted tb the 

President or his/her designee as the department's ncminee 

for the l:X)Sition of chairperson. 

(b) Within ten (10) 'WOrking days of the receipt of such 

roni.nation, the President or his/her designee shall 

either aI=POint the ncminee or ootify the members of the 

departnent in writing that he/she declines to appoint the 

n:mi.nee, arrl up::>n request of the department shall neet 

with the department to discuss the reasons therefor. 

(c) If the President or his/her designee declines to app::>int 

the ncminee, the department shall conduct a seoond election 

- aad· ~t ~ ~ of a different naninee t.o the President 

or his/her designee. 

(d) Within ten (10) 'Werking days of the receipt of the narre 

of the second ncminee, the President or his/her designee 

shall app,int the ncminee. 

SUbd. 3. Tetp:>rary Vacancies. For temporary vacancit.:~ (:..>LK.!h 

as "4'leil a chaixperson is on leave or during the interim period 

when an election is bein; conducted) the President or his/her 

designee, may, after consultation with the faculty members of 

the department, clpIX)int an interim chairperson for a period 

JX>t to exceed nine (9) llDllths unless a longer period is 

mutually agreed upon by the President an:i the department, 



in which case the app::Jintment may be for a perioo. not to exceed 

fifteen ( 15) rronths. 

Section E. Recall . 

Sul:rl. 1. Up:m presentation tc, the President or his/her designee 

of a petition signed by a majority of the departrre.nt nenbers 

eligible to vote, excluii.ng the depart:rrent chairperson, to 

recall the chairperson of that depart:rrent, the President or 

his/her designee shall within ten (10) w::>rking days give to 

all IteTt>ers of the depart:nent written ootice setting forth the 

time, date (during an acadanic year),place and purp:::>se of a 

neeting ·to oon.sider the recall petition.·· The President ot 

his/her designee shall preside at the meeting. 

Subd. 2. A tw:>-thirds (2/3) VO~ by secret ballot of all 

department members who are eligible to vote shall be required 

to reo:mrend to the President or his/her designee that he/she 

declare a vacancy to exist in the departmental chair. Upon 

receipt of such a rea:mnendation, together with a written 

reoord of the minutes of such depart:rrental neeting and a 

record by m1tber of the votes cast, the President or his/her 

desigllee shall meet with the depa.rt:ment nenbers a.ncl the 

chairperson and discuss the matter. If the President rejects 

the recall reo:::mnendation, he/she shall, after discussions 

with the depart:nent and within ten (10) days, call for aIX>ther 

vote upon the recall, the results of which shall be binding. 

The effective date of recall shall be imnediate, except that in 

the case of a first year cha.iI:person the President shall set 

an effective date of recall which shall n::>t be later than the 

em of the acadanic year in which the recall action was taken. 

The President's action to in1;,lement the department actioo to 
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recall a chairp:=,_rson, or the effective date of such a recail 

in the case of a first year chairperson, shall rot be subject 

to the Grievance Procedure. 

Secti_:m F. :Reroval. The President or his/her desi~ may, after 

a::msultation with_ the departnent, declare a vacancy to exist in the 

p:,sition of chairperson. Such action shall oot be subject to the Grievance 

Procedure. In filling the vacancy, the selection shall be made in 

acoordance with the provisions of Section D hereof. 

Section G. Voting Eligibility. Faculty rnembers who have· at least 

one-half {~) time app::>intments in the departnent and have been members 

of that depart:Itent for at least b-.o (2) a::mplete oonsecutive quarters 

shall be eligible to vote in matters pertaining to the depart:nent chairperson. 

Section H. Term. 

Subd.· 1. The term of a chairperson shall be three {3) years. 

Subd. 2. At the erx3 of each a::mpleted term, the office of 

chairperson shall be considered vacant. 

Section I. Directors. During spring quarter of each year prior to 

May 10 the President shall sub'nit to the Association a list of all 

Director or.similar positions for which release time and/or remuneration 
• • ••• • • • .. 4 • • 

is provided. 'I.be list shall incl me the f()Si ti.on description and . the 

corpensation {nonetary and/or release tine) • A meet and oonfer shall 

be held after receipt of the list but prior to the end of spring quarter 

, to exchange views and ooncems with regard to Directorships. '1hi.s exchange 

shall include but oot be limited to additions, m:xli.fications, disoont.i.11l1u tions, 

procedures and changes in cx:rrpensation relating to the Directorship or 

similar p:,sition. 
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ARTICLE 21 

APPC>IN'IMENT OF FACULTI.' 

Section A. Vacancies. When :new faculty !X)Si tions are crea t.ed or facul cy 

vacancies exist, such !X)Si tions shall be advertised in accord.a ice with 

Article 19 of this Agreenent. Prior to making an appointment, the President 

shall involve the departm:nt in evaluating academic cre1entials of the 

candidates and in making reo:m:ren:3ations 1X> the President conoeming the 

candidates for the vacancy. When a faculty vacancy exists because of 

resignation, retirerrent, death or transfer, the President or his/her 

designee shall o::msult with the affected departm:nt or program. 

Section B. Ap!X)intment Date. All full-time faculty nenters whose 

appC>intnents are effective after the beginning of the acadani.c year shall, 

for the purpose of reap{X)int.nent, proootion, or c:x::Jti:>letion of probationary 

period be considered as having begun seJ:Vice at the beginning of that 

academic year. This provision shall apply 1X> all current arxi future 

probationary and tenure track faculty me:nbers aoo shall oot apply in the 

calculation of the seniority. Faculty msmbers wtx,, by application of this 

section, \liOUld have c:x::Jti:>leted their probationary period prior to July 1, 

1983, shall be eligible to apply for oonsideration for tenure during the 

1983-84 academic year. 
. .. . . 

Section C. Ini ti.al Assignment to Rank. · Qualifications for initial 

assignnent to facul cy rank are to be as follows: 

Professor 

Associate Professor 

Assistant Professor 

InstnJctor 

Farned cbctorate or other appropriate 
degree, plus ten (10) years of oollegiate 
level teaching or related e.xperience. 

Famed cbctorate or other appropriate degree, 
plus seven (7) years of oollegiate level 
teaching or related experience. 

Famed cbctorate or other appropriate degree. 

Appropriate preparation. 

?i:>ntal.ly, no faculty menber may be assigned to a rank ncre than one (1) level 

below that for which he/she is qualified. In each instance, the president 

shall establish what oonstitutes appxopriate e.xperience and appropriate 

degrees for the purposes of assigment to rank. 
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Section D. App:>int:rrents. .Z--?IX)intrrents shall be one of the followiJ1g 

five tyl)eS: 

Sul:rl . 1. Fixed-Tenn Jl.+?:) in tmen ts . 

(a) Defini ti.on. A fixed.-terrn ~intrrent is an appoint:rrent 

for_a limited period of time and is to be used only when 

the position to be filled is clearly of a tarp:,rary 

nature.or is used when a position not clearly of a tarp:,racy 

nature needs to be filled for a tsnp:>rary period (rot to 

be extended.beyond one (1) year) when rormal procedures 

a, rot result in the position being filled or time_requirem:mts 

canoot be net. Positions ext.eooing beyond two years 

shall oot be a::msidered "tarp:,rary. " 

(b) Length. A fixed-tenn appointrrent shall oot exceed "CYelve 

(12) m:mths in duration; however, the President may 

ext:errl such an appointment to a maxi.min of two (2) years 

when such action is deaned to be in the best interests of 

the university. Fixed-tenn employnent tenninates at the 

erxi of the api:ointnent period, and carries oo ircplication 

for future enploynent. 

(c) Exceptions. Fixed-tenn app::>intrrents may also be utilized 

as replacenents for persons on leaves, or for head o:>aches 

in accordance with Article 10, Section G, as well as 

tb:>Se financed by m:nies f:ran an outside jurisdiction or 

agency which may terminate such funding in a manner bcyu11d 

the cx:mtrol of the atployer. Fixed-tem appoin'tlrents to 

such positicms so fuooed may be extended beyald the two-year 

period. Fixed-tenn appointments made in aCXX>rdance with 

other except.ions allowed in the 1981-83 agreement and in 

effect as of the effective date of this agreement shall 



cxmtinue as fixed-tenn a:-:>p'.)intrrents until the expiration 

date of the app:>intrrents . 

Suoo. 2 ~ Non-Tenure Track Ap:=ointrrents. A oon-tenure track 

app:,intrrent is an aF'fX)intment not leading to eligibility for 

consideration for tenure. A :10n-tenure track app:>intee will 

have errployrnent for the S\Jbse:rt.)=nt year unless rx,ti.fied otherwise 

by March 15 ~f the year of employmant. By June 30, 1984, oo 

m::,re than 8% of the full-t:irce equivalent bargaining unit 

msnbership at each university as of the previous March 1 shall 

have this stams. 

Subd. 3 •. Adjunct ApfOintlrent •. An adjunct faculty rrenber -

shall not teach nore than tlt.1elve (12) credits in aey one (1) 

academic year. The appointn:ent terminates at the end of the 

stated period am carries oo inplication for future erployrnent. 

The department shall be responsible for evaluating the academic 

credentials of the candidates and in making rea::mne.ndations to 

the President for such api:ointrrents. 

Subd. 4. Probationary Appointrrents. 

(a) Definition. Probationary appoint:Itent is any app::>intment 

ether than filled'-tenn, non-tenure track, adjunct, or 

tenured api;:ointnent. A probationary api;x)intment means 

that the individual h:>lding such an appointment oolds it 

for a stated teJ::m but that during such tenn he/she is 

being evaluated for puqx,ses of dete:tmining whether o:t 

not at sate fixed tine an appoint:mant with tenure shall 

be offend. Probationary appointments may be for cme (1) 

year or other stated periods, and may be non-renewed 

subject to the cxmdi tions in Article 24, Section C. 

(b) · ltlEm the administration decides to app:>int a probationary 

faculty member within a department, a rotice of vacancy shall 
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be prepared according to normal uni versi "'2)1 procedures. 

~ the ootice of vacancy is approved the university, 

oon-t.enure track and fixerl-term faculty ·l',<no have served five 

(5) or nore FTE years in that deparanent may apply for that 

p:,si tion. Before camencing the fonnal search to fill the 

p::>sition, the department shall review all soch 

applications £ran eligible non-:tenure track-and fixed-tenn 

applicants. Soould none of the applicants be rea:mrended by 

the department or app:,inted by the adninistration, the 

fonna.l search shall continue. 

(c) Length. _ The total_ peri~ o~ proo,ationary service ~rior 

to the aoquisition of tenure shall oot be less than one 

(1) year in the uni-versity and shall oot exceed five (5) 

years of full-tirre equivalent service. For those persons 

who because of prior part-tine service, reach four (4) 

Fl'E year-s of service during the acade:nic year, the probationary 

period shall errl at the o:rtl)letion of that acadanic·year. 

(d) eatputation. The probationary period shall incluie all 

tenured, probationary, non-tenure tr~, and fixed-tenn 

ert>loynent served within_ t.he previous ~ve (.12) ~s 

in the faculty rrerber's university together with such 

previous higher education service in other institutions 

up to a max:inun of four ( 4) years if aw:roved in writing 

by the President at the tine of initial Sll?loytrent. 'Ihe 

cxrrputed probationary period shall inclu::Je a probationary 

aw,intment itmediately prior to the granting of tenure. 

Fc,.c individuals wh:> were previously tenured in arry university 

in the system and wtose rehirin3' rights have expired after 

layoff, app:,intnent to a position after :retraining shall 

inclme a probationary period mt to exceed tJ«> (2) 
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ye:::..rs.. Notice of n:m-r~ of such app:,intJTents shall 

b2 given no later than May 31 of the year prior to the 

expiration of the app::,intrrent. However, fixed-term e:tployrrent 

fbance:3 by rronies received fran an outside jurisdiction 

or agency which may te:cminate such fun:iln; in a manner 

beyorrl the control of the Employer shall rot be rounted 

in canputati.on of the probationary period, except as 

otherwise approved in writing by the President. 

Subd. 5. Tenure. 

(a) Definition. An a}?fOintment with tenure is ~ app:>intnlent 

granted by the ntployer UtX>n successful cxrcpleti.on of the 

probationary period specified in Subd. · 4. (c) hereof. Appointnent 

beyooo the OX!l)letion of the specified probationary period 

because of an arbitrator's award or because of clerical error 

shall mt carry with it the award of tenure. Faculty 

nenbe.rs who rold tenure at the~ of execution of this 

Agreetent shall be deened to have tenure un.1er this Agreenent. 

Tenured appoinilnents are for an indefinite pericxl of~ 

and individuals holding such appoint:mants are autanatically 

reappointed annually unless terminated un.1er the provisions 

of either Article 24, Faculty Rights on Dismissal, Suspension, 

arx! Non-Renewal, or Article 23, Retrenclment. Tenured 

mployees an less than full-time a:w,intments shall autanatically 

be reapi;ointed to a p:,sition of at least .SO FIE but less than 

full-time eadl year unless terminated un.1er the p:rovit>l«.;h.J 

of either Article 24, Faculty Rights an Disnissal, Suspen.c;ion, 

arx! Non-Renewal, or Article 23, Ret:renchrent. c:him:;Jes in 

workload for a tenured part-time facul.ey nerber shall oot 

constitute a retrenchnent s:> laig as that \«>rkload remains 

at .so Fl'E or above. 

Tenured full-time erployees who axe appointed to a part-
53 



tine position shall be a:msidered to h:>ld tenure in that 

pJsition, a'ld shall retain tenure as a full-ti.rre e1ployee 

up.::m return to full-tirrE e-rployrrent. 

Tenured part-t..i.m2 faculty rranbers may apply for o:msideration 

for tenure as a full-time anployee after three ( 3) 

c:rintinu::ms years of service in a full-ti.Ire :EX)Sition. 

(b) Except for E!ll)loyees woo by virtue of prior service 

credited in acoordance with Sul:d. 4(d) al:ove are eligible 

for a:,nsideration earlier, an ercployee shall oonnall.y be 

oonsidered for tenure during the fifth year of oontintDUS 

Fm service in a tenure-earning :EX)Si tion ~ A non-tenured 

faculty nenber who believes he/she is eligible for oonsideration 

for tenure shall infonn the Dean in writing so that 

awropriate action will be taken, and, if soch oonsideration 

is during the fifth year of FrE service, this procedure 

for oonsideration for tenure shall be in lieu of acy 

other established procedures for consideration for non-renewal 

of probationary arploynent. 'll1e President or his/her 

designee shall ask the appropriate Departm:mt and chairperson 

for rea:mrendations toNards the tenure of the faculty 

xrerber ooncerned. '!be President may establish acy additional 

procedures within the administration after meeting and 

oonferring with the Association. '!be faculty nenber shall 

be advised of the recxmnenda.tions SQU:Jht by the Presid0.nt 

and shall be given an opportunity to a::mnent in writing. 

'!he President, after cx:,nsiderin3" the recarmendations and 

the faculty nerber' S 0.Jlite.tlts, if arty I shall decide 

whether or not to grant tenure to the faculty nenber. 

'!he President's decisial shall be cxmnunicated to the 

faculty nerber by May 31. Sh:>Uld the President's decision 
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be negative during the faculty rranber 's fifth year, t'1e 

sixth year 's contract shall be terminal . Otherwise , the 

faculty nerber shall have tenure status. 

ARI'ICLE 22 

PIDFESSIOOAL DEVEIDPMrNr AND EVALtlATI~ PR:CEIXIRES 

Section A. Purpose. The evaluation process shall be for the 

puq:ose of ena:ruraging and supfX)rting professional developrent, inproving 

instruction and acadenic SlJP.EX)rt services, and providing info:cmation 

_necessary, in part,.~ a cQtp:ment in making personnel decisions. 

Section B. Criteria. The cri t.eria shall inclooe: 

1. Denonstrated ability to teach effectively or perfonn effectively 

in other current assigments. 

2. Scholarly or creative achievement or research 

3. Evidence of continuing preparation and study 

4. Contribution to student growth and developnent 

5. Service to the university and cnmuni ty 

Section C. Schedule. Non-tenured facolty nenbers with app:,intm:nts 

. 0£ •. 5 FTE or nore shall re erau.uat:ed fonnall.y at least· once amually. · 

Unless requested nore frequently by the faculty nenter, tenured faculty 

nett>ers shall be evaluated foI?nal.ly once every four (4) years. 

Section D. Procedure. After the Iocal Association has been provided 

an opp:>rtuni ty to neet and confer concerning inplementation of th.is 

procedure, the President shall set a schedule for the evaluation process 

consisting of a timetable for preparation of plans for professiCl'lal 

developtent by indi vi.dual faculty members, a timetable for annual 

xeporting, am a timetable for the foJ:IDal evaluation at the end of the 

evaluation period. 
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At the beginning of the evaluation perioo, t11e .:L11.dividual faculty 

rrerrber, after ronsultation with the Dean or his/her adn.i.nistrative 

designee, or other appropriate supervisor, shall prepare a plan for 

his/her professional develop-rent oovering the period of evaluation. 

'!he faculty rrerrber may discuss the plan with the chairperson arrl w:i th 

nenbers of the departnent. The plan shall include specific objectives, 

metb:xis an::i expected achievements in respect to each of the criteria in 

Section B. While each of the criteria in Section B shall be addressed 

in the faculty rrerri:er's plan, each faculty rrerrber may place a different 

E!!Tphasis on the various criteria. '!he appropriate Dean, his/her 

administratlve &sigriee, or other appropriate· supervisor shali ~t·on 

the plan. Before a:rmenting, the Dean, his/her administrative designee, 

or other appropriate supervisor may consult with the departJnent chairperson . 

arrl with other nenbers of the department to determine how the plan relates 

tD departrrental goals and objectives. 'Ihe faculty rrerrber shall have 

an ~rttmity to resp:>nd to these a:mrents. Copies of the plan together 

with a:1c1te.r1ts added shall be maintained as part of the faculty nenber' s 

official personnel file. 

Section E. At the end of the evaluation pericrl, the faculty nenber 
. . . . . 

shall prepare a report and send it to the Dean, tcgether with appropriate 

d:>currentation describing progress made in respect to achieving his/her 

cbjecti ves as specified in his/her professional developnent plan. A 

cq,y of the report shall be sent to the department throu;Jh the department 

chairpersal. The faculty rrerrber will then meet with the Dean to disL:u:::;s 

achievements made durin; the evaluation period. A written sumary of 

the Dean's assessment of the faculty neti:>er's accarplisb:nents in respect 

to his/her plan, as they relate to the criteria in Section B, together 

with acy S1.J39e5tions the Dean might offer to guide future professional 

develop:nent activities, shall then be sent to the faculty rrenber, and 
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place:1 in the faculty ITEmbe.r's official personnel file. 

Tenured faculty JteTbers, at the end of the first, seroncl arrl third 

year of the evaluation pe.rioo, shall send to the Dean a rep:,rt describing 

progress rrade with respect to his/her plans for professional developrent. 

Copies of these rep:;rts shall be sent to the appropriate chairperson, to 

the faculty nanber '·s dean, and to the faculty msnber' s personnel file. 

ARI'ICLE 23 

RETREN:!HMENI' 

Section A. Retrenchment. A ret.renchrent may take place due to 

financial considerations, p.t:03ram changes, enrollment shifts, or legislative 

mandate. In the event of ret:renclmmt, the following provisions shall 

apply: 

'!be President shall neet and o::>nfer with the Association, in accordance 

with the provisions_of Article 6, in the event a retrenchment is oontat1?lated. 

In connection with such duty to neet and oonfer, the President shall 

give the reason(s) as listed alx:>ve for the contatplated retrenchment and 

shall provide infonnation, inclu:ling infornation of anticipated attrition, 

and statistical and. financial data havil'q a bearing on any such oontat1?lated 

~t. 

Section B. Retrenchnent Procedure. 

Subd. 1. Attrition. lhanever p:,ssible vacancies created by 

retirement, resignaticn, death or early separation, shall be 

used to accmplish retrencment. 

Subd. 2. ;ayoff. Upon det.enninaticn by the President that 

attriticn will mt accmplish the ret.reix:lnent, then layoffs 

may be instituted. After meet.in;1 arn cxmferrwJ with the 

Association pursuant to Section A her8:>f, the President shall 

dete:cm:ine the particular department or pr-vg1am in which personnel 

rechx:tions are to be made. Such reductions shall then be 
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aco:nplished in the following order: 

(a) Adjunct, fixe.1-teI:m, arrl ron-tenure track, wi t:h:>ut priority, 

based upon prograrmatic needs 

(b) Probationary 

(c) Tenured faculty in the affected depart:m:mt shall be laid 

off in inverse order of seniority as described in Article 29 

hereof. It) tenure:i faculty neroer wb:) has at least 

twenty ( 20) years of service within the State University 

System or wt:o is within five (5) years of rra.rrlatocy 

ret.i.retent shall be laid off. However, in departments or 

programs where positions are financed by nonies fran an 

outside jurisdiction or agency arrl are occupied by fixed­

term or probationary faculty, such faculty nay continue 

to hold such ix>sitions in reduced deparbrents or programs 

unless there are tenured faculty members qualified to 

fill such positions as detennined by the President. 

Subd. 3. Advance Notice. Notice of layoff under the provisions 

of this Article, for non-tenured faculty nerbers shall be 

fumished in accordance with Article 24, Section c, Subd. 3. 

Tenured·faculty netbers to be laid off under tbe·provisions of 

this Article shall be provided rotice pursuant to this Article 

ro later than May 31 of the prior year. 

SUb:!. 4. Sal:ba.tical Leave. If a faculty nenber had teen 

scheduled for a sabbatical leave, he/she shall not be deprive<l 

of his/her sabbatical leave because he/she is subject to being 

laid off. 'lhe President nay offer a sabbatical leave to a 

faculty namer in lieu of lay off for the purpose of retraining 

in a field for which errployment is available at the faculty 

net'be%''s university. 

SUbd. 5. The President may allow a faculty nenber wtx:, has 

58 



been given notice of layoff to spend the terminal year in a 

retraining status .. 

Subd. 6. Tenured faculty rranbers who have been given ootice 

of layoff may, at any t:iITe during the year of ootice, ch:x>se 

to be pla~ on furlough instead of being laid off. Furlough 

status slap. be urx3eJ:' the following oonditions: 

(a) '!be fur~ough shall start at the end of the year of :ootice 

and oontinue for a period of rx:, nore than biJo (2) years. 

(b) 'I.here shall be presurption that the faculty ne:nbeI' on 

furlough shall retum to duty unless the President, by 

March 15 of th: seoooo year of the furlou:Jh, determines 

after neeting and oonferrin:J with the Association that 

the individual faculty nenber shall be laid off. In such 

event, the lay off shall begin imnediately follCM.ing the 

furlough. 

(c) Faculty on furlou;h shall have all recall and reassignrrent 

rights described in other sections of this Article, and such 

rights shall oontinue for three (3) years beyond the 

furlough should the individual be subsequently laid off. 

(d) Faculty me.m::>ers on furiou;h shall be eligible for erployer 

pa.id insurance benefits at the level in force at the time 

of layoff ootice for a period of twelve (12) nonths after 

the beginning of the furlough. SUch insurance benefits 

shall be available at the srployees expense for an anclitional 

twelve (12) nonths. If etployer paid insurance is provided 

duri.DJ furlough, the enployee shall mt be eligible for 

further benefits duri.DJ a layoff imne:liately following 

the furlO\ql. 

(e) Time spent in furlough status shall mt be CX>tmted toward 

meeting the provisions of Section B, Subd 2 (c) of this 
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Art.i ::::le. 

Section C. CE t.as trophic Retrenclrrent. If a retrenchrren t within a 

university involvef layoff rotice :being given to rrore than fifteen 

percent (15%) of the tenuroo faculty in an acadan.ic year, soch tenured 

faculty shall be ertitled to re-erployrrent rights for three (3) years 

within the system, following the same procedure used for recall in Section E. 

Section D. Reassigment. Tenured faculty msnbers notified of 

layoff in acoordance with this Article shall have rea.ssigrment rights 

within the State University Systan in accordance with the following 

provisions: 

1. Faculty nenbers shall be rea.5signed to a depaxtrent or program 

where a vacancy exists and whenever the faculty nerber applies 

am is found qualified to fill the p:>sition. '!be detennination 

of whether the faculty nerber is qualified to fill the position 

shall be made by the departnent where the vacancy exists • If 

the vacant position is tenp:,ra:ry or less than full tine the 

qualified faculty manber may accept or refuse the position 

without in any way alterin;; or affecting his/her rights as 

established in this Article.· Op:>n detennination that oo 

faculty rretber on rotice of layoff or on the list described in 

Section F, 2, of this Article is qualified, the :et"ployer may 

proceed to fill the vacancy through rormal procedures. 

2. Persons offered re a.ployment must accept S\X!h offer within 

fifteen (15) calerdar days after such offer, such accept.an<""!(! 

to take effect on a date specified by the President, which 

will oot require a faculty netber to be at \«>:rk earlier than 

the beginning of the academic quarter follOlliD:J the date such 

offer was made or thirty (30) days, wi.chever is later. S\X:h 

a faculty member shall retain all accrued seniority in the 

State University System, incllXli.rq credit for tine in layoff 



status, but shall for purposes of this Article, begin a new 

aco..rrnil.ation of seniority within the rew de~t or program 

if in another state university. 

3. Persons wh:, decline such offers of re-ernplo.1,rrent waive all 

right.s of reassignrent as established in tbis Article and 

shall have their nanes remved £ran.the reassignrent list. 

4. All reassigment rights established herein shall expire at the 

o:>nclu.sion of three years (36 nDnths) fran the effective date 

of the faculty ne:tber's lay off or upon reassigrment to a 

full-tine tenured ~sitlon in the bargaining unit. 

Section E. Recall. Tenured faculty menbers laid off in accordance 

with this Article shall have recall rights am. rehiring preference in 

the sam: or similar ~sition in the same depa.rtrrent or program nan 

which the facul. ty menber was la.id off in acoordance ~ th the follc.wi.ng 

provisions: 

1. When a vacant position is filled, laid off faculty nerbers wh:> 

are eligible for the position shall be offered re E!tployment 

in inverse order of their lay off fJ::an the systsn. In the 

event that '0\10 or It'Cre faculty me:rbers were laid off at the 

same tine~ ·then that person with ~ greater seniority shall 

have priority for recall. If these faculty nenl:ers have equal 

seniority then the person with greater length of tenured 

service in the university shall have priori cy for recall. If 

the vacant p:>Si tion is tenp:>ra:ry or less than full tine, l:h( ~ 

laid off faculty who are eligible shall be offered the position, 

but their acceptiivJ or declining the offer shall mt jeopardiE 

their recall rights as established in this Article. 

2. Persons offered re mployment llllSt accept such offer within 

fifteen (15) days after Sl.dl offer, such acceptanoe to take 

effect on a date specified by the President, which will not 
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require a faculty rranbe.r to be 2t v.0rk earlier than the beginning 

of the acadefl'1i.c quarter follc::ivr..L:g the date such offer was rrade 

or thirty (30) days, whichever is later. 

3. Persons "'1tlO decline such offers of re-anployrrent waive all 

rights of recall as establishec in this Article and shall have 

their names reroved £ran the n:-..all. list. 

4. All recall r~ghts established herein shall expire at the 

a:mclusion of three years (36 rronths) fran the effective date 

of the faculty nerber • s layoff. 

Section F. Recalled/Reassign_rl Faculty. 

1. Facul. ty memJers wh:> are recalled/reassigned in accordance with 

th.is Article and returns to enployment in the System shall be 

re u.pleyea at their fome:- acadanic rank, wa: th :oo reauction 

in their fomer salary schedule IX>5ition. In addition, they 

shall retain all unused sick leave accum.llation -- oot used in 

the calculation of se'Verance pay at the tine of their layoff -

as well as their previously earned tenure rights and sabbatical 

leave rights. If the. p:>siti.on to which a faculty nanber is 

recalled is within the sane seniority unit £:ran which he/she 

wa5 iaid off-~ all ·previous seniority credit W:i.li l:e restored. 

2. A list of all faculty nerbers laid off within the prior three­

year perioo shall be maintained by the Employer and distributed 

to eadl mu versi ty and the Iro. 

3. Laid off faculty shall be oonsidered to be in an unreques t:ed 

leave categ:>ry. After the six ( 6) nonths of &ftlloyer paid 

i.nsuranoe benefits expire (Arti~e 14, Section B) , the laid 

off enployee shall have the right to cxmtinue at his/her O,ffl 

expense his/her full insurance benefits at the group rate for 

an addi. ti.anal thirty ( 30) ncnths. 

Section G. Dete:rmination of Department or Progtam. Departments or 



programs jefined as of the date of execution of this Agrearent shall rontinue 

to exist u..'11.ess the President after meeting and oonferring with the Association 

redefines depart:Jrents or programs based up:m the needs of the University. 

RedefiniLon of depart:m:mts or programs by the President shall oxu.r oo 

nore than once each year, and shall be anrx:,unced by and ef fecti:ve with 

the posting of seniority rosters on March 1st. Su:::h determinations of 

the President shall oot be subject to the provisions of the Grievance 

Procedure. 

Section H. Transfer. Transfers of indi vi.dual faculty rcsnbers to an existing 

or to a new departnent or program on the seniority roster shall bea::me 

effective one (1) year after such changes are p:>sted in acoordance with 

Section G above. 

Section I. Outplacem:mt Service. The State University System, 

after oonsult.ation with the IFU/MFA,,.shall select an outplacement oonsultant 

and provide such services to faculty meni::,ers who are given notice of 

layoff and wh:) request the service. 

Section J. Grievance Procedure. A lay off due to retrenchment 

shall oot be oonsidered a non-renewal of appointlrent or a dismissal. for 

cause, and the President's decision to retrench shall not be subject to 

the Grievance Procedure~ 

ARI'ICIE 24 

F1aJLTY RIGfl'S CE DISMISSAL, SUSPENSICN, AND ?CN-RENEW\L 

Section A. Tenured Faculty. A .tenured faculty nerber may be 

dismissed only for just cause. In the event that the President believes 

such just cause exists, he/she shall give written ?X>ti.oe of the proposed 

act:ial to the affected faculty nart>er and the m:>/MFA.. Further, the 

P.tesident shall fumish the faculty nart>er the xeasons therefor ar:d 

shall forward such reasons to the :ml/MFA. unless the faculty nerber 

J:eqtJeSts that su:::h infomation mt be so fmwarded. 
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Section B. Non-Tenured Facul cy. (Probationary, Non-Tenun_ Track, 

Fi.xoo-Tenn, and Adjunct). 

Dismissal for Cause. A non-tenured faculty rtEmber 

may be dismissed only for just cause during the perioc of 

his/her app:>intrrent. In the event that the President believes 

such just cause exists, he/she shall give written mtice, 

specifying~ reasons to the faculty msnber am the rro~. 

Section C. Probationary Faculty. 

Subd. 1. '.lbe decision to oon-renew probationary faculty shall 

be nade by the President and shall mt be for arbitrary or 

capricious reasons. 

Subd. 2. Sh:,uld a reo:::mnendation for oon-renewal be made 

by the depart:rcent, the dean, or the vice president, the President 

shall invite the faculty msnber to meet with him/her to 

discuss the recamendati.on before his/her decision is made. 

The faculty msnber may be aco::ltpa.IU-ed by an Iro/MEA representative. 

Subd. 3. Notice of n:m-renewal of proba.tionacy faculty shall 

be as follows: 

(a) Not later than March 1 of the first acadsnic year, if the 

appointnent expires at the em of that year, or if a 

first year appointnent terminates during an acada:rtl.c 

year, ootice shall be given at least three ( 3) IrOnths in 

advance of its tel:mination. 

(b) Not later than December 15 of the sea:md academic yedx (::.) of 

service, if the api;:oin'btent expires at the end of that year, 

or, if a sea:md year 8RX)int:ment terminates during an acadan:ic 

year, at least six (6) nonths in advance of tel:mination. 

(c) No later than May 31 of the year prior to expiration of the 

appointrrent during the third and subsequent years of academic 

service. 

64 



Subd. 4. Th.e probationary faculty rrenbo_r who is rx::m-

rerewed shall, up:m request, be given written reasons for 

his/her non-renewal within fifteen (15) days of the requ:st. 

Subd.. 5. A probationary faculty rrarber wh'.) has been given 

notice of oon-renewal i.n the third or subsequent years of 

errploynent shall, upon request, be granted an intervie,; with 

the President by January 15th of the terminal year in order to 

discuss his/her arployrnent status. Any change in the decision 

to non-renew shall be o:mnunicated to the faculty nenber within 

fifteen (15) days. 

Subd. 6. The probationary faculty neTiber who is non-renewed 

shall have access to the full Grievance Procedure for any 

violatioi:i of Suh>ds • 2, 3:, and 4 al:ove ani shall have access 

through the President's Level of the Grievance Procedure for 
I 

any other violations of this Sub:livision. 

Subd. 7. Probationary faculty nert>ers who are non-renewed 

without evaluation in c:arpliance with Article 22 during the 

academic year in which the notice of oon-renewal is. given 

shall have their oonrenewal resciooed and obtain an additional 

year of enp~t during which an appropriate evaluation 

shall be o:mducted. 

The additional year of etploynent shall rot autanatically 

confer tenure up:,n faculty nerbers nor shall it be oonstrued 

as authorizing the ldninistration to intentionally avoid 000011d:'ing 

an evaluation to thereby extend the probationary period. 

Faculty rteri)ers wh:> fail to catplete the plan for professional 

devel.optent or the annual repai.~ in aexx>rdanoe with the timetables 

established by the President as described in Article 22, 

Sect:icrl D, shall be served a written mtioe to a:nply within 

ten (10) days or lose the protection provided by this sublivi.sion. 

65 



Section D. Non-Temrre Track Faculty. Non-tenure track faculty 

will have errployrnent for the subseq,.e.rit year unless ootified ot.¾erwise 

by March 15 of the year of erployrnent. Such ootification shall not be 

considered a ron-renewal of enployrnent req:uiring a staterent of reasons 

as required by Section C, Subd.. 4, of this Article. 'nle decision to 

give such ootification shall rot be subject to the grievance procedure. 

Section E. ~ion and Written Reprimam. 

Subd. 1. Faculty 1t'IE!TtJers shall be suspended, with or with:>ut pay, 

or issued a written reprimam only for just cause. In the event 

that the President believes just cause exists for such a suspension, 

he/she shall give written notice of the prop:>sed action specifying 

the reasons to the affected faculty ma:nber arx1 the Iro/MEA. Such 

acti0n.S shall be subject to the Grievance.Procedure. 

Subd. 2. Suspension wi toout pay shall be limited to a thirty 

(30) day pericxl. 

ARI'ICLE 25 

P!ODI'ICNS 

Section A~ Criteria. Prarotion shall be based on the principles 

of denonstrated oonsistent ~orrnance ~ high achievement;.. 'lbe _criteria 

to be used shall inclme: 

1) Denonstrated ability to teach effectively or ~onn effectively 
in other current assigrments, 

2) Scholarly or creative achieverent, or research 

3) Evidence of o:mtinuing preparation, s"bx!y, 

4) Contribution to student~ and developnent, 

5) Service to the university and camunity. 

Additicmal.ly, length of service in rank and at the university may be a factor. 

Nox:mally, three (3) evaluations will be a prerequisite for cx:msideration 

for pratDtion (see Article 22, Professiaw. Developrent am Evaluation 

Procedures) • 
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Section B. 

Sub::L 1. Nonna.11 y, a faculty rranbe.r who wi.sbE ~- to apply for 

pran:>tion shall initiate the process by N:Nanb:.::T 15. The 

faculty rrernber will o::rnplete an application fo::- prarotion and 

send a co~ of the application, along with stip?Orting d::)cu-rentation 

to the deµ:rri::rrent, throu;h the departrrent chaL ~. A 

ropy of the application for pra.rotion will also be sent to the 

dean. '!be recx:m:rendation of the departm:nt ar.d of the depart:nent 

chairperson along with all doo:mentation shall be sent to the 

dean by January 30. 

Subd. 2. The faculty member being oonsidered for prarntion 

shall be provided with a copy of the chairperson's and the 

dean's proposed recc:mrendation to the vice president and shall 

be given the OJ?IX)rtunity to neet with the dean. 'Ihe faculty 

member may attach caments tx::> the rea:mrendations prior to 

their suJ:mi.ssion, with all cbcuTentation, to the vice president. 

'!be vice president's recx:mnendation, wi. th all doo:mentation, 

shall be sent to the President, by March 30.. A oopy of the 

vice president's reo::mrendation shall also be sent to the 

faculty member. Upon receipt of the vice president's recx::mrendation, 

the faculty member may request an int.ervi.ew with the President 

before the President makes his/her finai..decision on the 

faculty member's I"eq\ESt for prarotion. '!be President's 

decision shall be conveyed to the faculty member in writing 

by May 10. 

'!he President's decision to grant or to deny prarotion shall 

not be arbi tra:ry or capricious. Processing of aey su.bseq\Jant 

applications for prat0tion of the faculty member shall take 

into account the areas of deficiency upon which the prarotion 

was denied. '!be Px:esident's decision to deny pratDticm shall 

mt be subject to the Grievance Prooedu:re. 
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A facu.l ~i me-nber who is not praroted shall, up::m his/her 

request I be given the opp::,rtuni ty to rreet with the President 

or his/her designee to discuss the President's decision. 'Ihe 

faculty rrenber may request, anc1 shall be furnished, wri tteri 

indications of the are.as of deficiency, arrl guidance o:mcern.ing 

appropriate courses of action to overcxxne such deficiencies. 

Subd. 3. Failure of the departmental faculty or of the departrrent 

chairperson to make a recxmnendation to the dean by January 30 

shall oot preclooe the President £ran making a decision to 

prooote or oot to prarote an individual subject to Sub1. 2. 

Section C. Effective Date. All prarotions shall take effect on 

the first duty day indicated in the a.pp:>intnent letter for the subsequent 

year. 

Section D. All instructors shall be praroted to Assistant Professor 

lJEX)I1 being granted tenure. 

ARI'ICLE 26 

METroPOLITAN STA.'IE_ UNIVERSITY 

Section A. W:>rkload. . In addition to duties involving advising, 

assesSTent, curriculun deveioprent:, .center and other acadenic assigrments, 

amnunity service and professional developnent, the regular workload of 

every faculty nanber shall include teaching three courses -- ~ (2) 

cxrurses per year in disciplines for which one is qualified (as reo:mrerded 

by the academic center or lJ:rog:cam faculty and approved by the President 

or her/his designee), and one (1) individualized educational planning oourse 

(or aey course that replaces it) • A faculty nerber with a half-time cxmtract 

will t.each one (1) discipline oourse aoo one (1) individualized educatiooal 

plarming oou:rse during the tem of her/his apfX')intment. '!he teaching 

i:esp:xisibilities of a faculty nerber on an exterd:d cxmtract will be 

assigned by the President or her/his designee. '!be President or her/his designee 
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may assign m::>re than one (1) rour:=:,e to a faculty member per quarter. 

Section B. OVerload. In ad:_:J_tion to her/his regular duties, a faculty 

rrenber, with prior approval by the Preside..'1t or her/his designee, may J)erfonn 

duties on an overload basis. Ov-e:-load duties may incltrle teaching, as 

define1 bel0n1, and, duri.?")3 extended non-duty day periods, degree plan 

co~tations, degree plan revif:YS, and assessrrent of experiential lea.ming. 

Ft>r performing overload duties faculty nenbers shall be o:inpensated at 

the sarre rate as that paid to a::mra.mity resource oonsultants who perfo:cm 

s.i.m:ilar duties. With the oonsent of the President or her/his designee a 

course may be oonsidered overload: (a) if the oourse is above and beyond 

the teaching responsibilities described in Section A; or (b) the President 

or her/his designEie finds it appropriate • 

. Section C. Advising. As part of her/his regular w:>rkload, at any 

p:,int in time a faculty nenber with a full-tilre app:>intment shall not be 

required to advise nore than sixty ( 60) student advisees and a faculty nanber 

with a part-tine ai;:p:,intrrent shall not be required to advise nore than a 

pr'Op'.)rtionate m.m::>er of student advisees. 

Section D. M:>dification. For any particular faculty nenber, the 

provisions of Sections A, B, and C hereof may be m:xlified with the written 

oonsent of the President or her/his designee and the faculty nerber. . . 

ARI'ICI.E 27 

GENERAL PRJVISICNS 

Section A. legal Cotmsel. If civil proceedings are brought agaJ n:Ji~ 

a faculty nerber for acts cxmni. tted while acting within the scope of 

mployrrent, he/she shall be furnished legal a:>mlSel in accordance with 

Minnesota Statutes. 

Secticm B. Une!J?loynent Catpensation. All faculty netbers shall 

be eligible for unstpl.oyment curpensatioo benefits as provided for by 

law. 
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Section C. Ethical Standards and C"-Jtside Dnployrrent. 

Subd. 1. A faculty rne-rber sri.c~ll be free to accept such outside 

errployrrent as does oot interfue with the full and prop:r 

performance of duties to his/her respective uni tversi ty as 

outlined in this section. 

Subd. 2. Faculty menbers shall oot engage in any outside 

activity whitjl interferes with their regular duties. 

Subd. 3. During a t=eriod of full-tirce ent>loynent a full-

tine faculty member shall oot reo:ive either an annual retaining 

fee or a regular salary fran any outside source tmless the 

arrangercent has been approved by the university President or 

his/her designee. 'Ihl.s provision d:>es oot awly to su:h 

things as the writing of 1:ooks or articles, or the giving of 

occasional speeches or consultations. 

Sut:rl.. 4 . A full-time faculty rrenber serving as a regular paid 

consultant or staff merber for another Minnesota state agency 

shall do so with an appropriate leave of absence and deduction 

of pay at the university. 

Subd. 5. Faculty nenbers engaging in private practice, shall oot 
. . 

· use the official stationery of the uhi versi ty or of the Chancellor, 

. or give as a business address the university, its buildings, 

its depart:nents, or the Office of the Chancellor. 

Subd. 6. The teclm.ical equiprent of the Systan or mu versi ty 

shall wt be used by faculty 1tSt'bers for personal use wi t:-Lont 

notice to and the cxmsent of his/her Employer and the paynent 

of a :reascmable fee for the privilege enjoyed. 

Subd. 7. Facul. ty members shall oot use their posi ti.on to 

secure special privileges or exerrptions for themselves or 

others. 

Subd. 8. Facul. ty members shall not engage in airJ transaction 
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a:=: a represent.a ti ve or agent of the state with any business 

e""1tity in which they have a substantial direct or iniirect 

pecuniary interest. This shall not preclu:ie the use in teaching 

c: materials prepared by faculty neTt>ers. Faculty rrsnbers 

p:-e:pari.ng materials for sale to sttrle.11ts shall n:>tify the 

President. 

Subd. 9. Faculty nenbers shall rot aa::ept errployment or 

engage in aey business or professional activity which they 

might reasonably expect would nquire or induce them to disclose 

confidential info:anation ~ by reason of their official 

position. 

Subd. 10. Faculty nenbers shall oot disclose to unauthorized 

:per&>ns confidential information gained by them by reasons of 

their official position oor shall the faculty nenber otherwise 

use such info:cnation for personal gain or benefit. 

Section D. Professional Inprovement Funds. 

Subd. 1. Professional Inprovatent Funds shall rrean supp::>rt 

funds that in the past have been identified and allocated as 

"Research: Grants~ and "Faculty Inprovetent Grants." 

. Sube. 2. All facul.ty msnbers except adjunct faculty shall 

be eligible for Professional Inprovanent Funds for the purpose 

of enhancing their professional canpetence. 

SUbd. 3. The funds distributed shall be no less than $180,000 

in PY 1984 aoo. $195,000 in FY' 1985. 

Subd. 4. As of the o::mnencetent of each academic year all 

funds shall be distributed to the universities on the basis of 

the nmber of FrE faculty nenbers at each institution. Within 

thirty (30) days thereafter a report shall be provided to the 

Iro/MEA indicating the atDUnt allocated to each mtlversity. 

'nle Pmsident, after tteeting and con:ferri.n; with the Association, 
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shall establish procedures and. criteria for the application 

and awarding of t.hese furrls to individual faculty rre71b2rs . 

Awards in each mtiversity shall be made by the President. 

Section E. Check Issuance. Faculty nant,ers may elect tL receive 

cx:JtpenSation in consecutive equal i.nc::rarents dur~ tre perioc of 

his/her app:>intme.nt or on a twelve {12) ITOntli. basis. A faculty member 

nust elect the optioo (?f payment at the beginni.n; of each acaaanic year. 

Section F. Sick I.eave Balance. Once each acade:nic year, each 

faculty merber shall receive £ran the Employer a statarent of his/her 

balance of \mused sick leave accunulations. 

Section G. Courses, Tuitions and Fees. Full-tim: faculty members, 

and all probationary-, n::m-tenure track, and tenured part-t:i.m: facul cy memters, 

shall be entitled to enrollment, on a space available basis, in courses 

at aey university in the Systan witoout payrrent of tuition or fees, 

except laboratory and special course fees. Such enrollment shall n:>t 

excee3 eight (8) credit oours per academic quarter, or Stmner session, 

oor twenty-four (24) credit h:rurs per year. '!be right to waiver of 

tui ti.on may be applied _on a prop::,rtional basis to courses of nore than 

eight (8) credits. In the event the faculty merber does oot exercise 

this right, the -faculcy member's sp::,use or dependent children shall be 

eligible to take courses within the limits established al:ove, with 

waiver of tuition only. 

ARI'ICIE 28 

GRIEV'A?OPH:CEIXJRE 

ibe IFO/MFA and the Ehployer agree that they will use their best efforts 

to en:x,urage an infonnal and pratpt settlement of aey oa:rplaint that 

exists with respect to the interpJ:etation am/or awlication of this 

Agreement or Eaployer policies and practices :related to te:cms an1 o:>mitions 

of Ellployment. However, in the event such carplaint arises between the 

~layer and the. Iro/MFA or f~ tv merber. which cantX>t be settled 
info:cmally, a g:nevance procedUC'e 1s described-herein. 



N:> detenn:ination shall be made by the Flnployer in the grievance procedure 

\loJh.ich di.mini.shes, arrends, or otherwise nodifies the provisions of this 

Agreerrent. 

Definitions. 

Grievance. "Grievance" means a dispute or disagreerrent as ro the interpretation 

or application of airf tenn or term.s of any o:mtract required under 

Minnesota Statutes, Section 179.70, Subd. 1. 

Grievant. A "grievant" is a unit member or a group of unit rretbers, 

Association, or IFO/MFA making the <X111?laint. A grievance filed by the 

Association which alleges a violation may be initiated at Step 2 of the 

Grievance Procalure. A grievance filed by the rn:>/MFA which alleges a 

violation may be initiated at Step 3 of the Grievance Procedure. 

~- "Days" neans calendar days excluiing Saturday, S'Ul':day, and legal 

oolida.ys as defined by Minnesota Stamte. 

Service. "Service" means personal service or by O:rtified mail. 

Reduced to Writing. "Reduced to writing" means a ooncise staterrent 

outlining the nature of the grievance, the provision(s) of the oontract 

in dispute and the relief requested. A grievance shall be filed on the 

fom S"t.g?lied by the etployer (Appendix A). 

Answer. "Answer'' means a ooncise response outlining the employer's 

position on the grievance • 

. . Infonnal Step. 

Whenever aey enployee(s) has a grievance, he/she or they may ~ton an 

infonnal basis with the appropriate dean (or equivalent) or other University 

designees in an attsrpt to resolve the grievance. 

'st.ep I 

In the event satisfactory :resolution is oot achieved thxolYJh infoJ:mal. 

discussion, the grievant, within thirty (30) days fol.l.cw:iff] the act or 

anission giving rise to the grievance or the date on which the g:rievant 

reasonably slx>uld have Jax:wn of such act or anission if that date is 

later, shall cxnplete and forwam tD the Academic Vice President the 

written signed grievance fom (Appendix A) which shall be signed by the 
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Association grievance represent.a ti ve. 

If the grievant, exclusive representative or Acadernic Vice President 

requests a rreeting, the parties shall meet within seven (7) days of 

receipt of th.e grievance and endea:vor to mutually resolve· the grievance. 

'Ihe Acadenic Vice President shall then resp:,nd to the griev-ance in 

writing within ten (10) days of the meeting of the parties. If the 

exclusive representative, arployee (s) or Academic Vice President does 

rot request a ~ting at Step I, the Academic Vice President shall 

resporrl to the grievance in writing within ten (10) days of receipt of 

the grievance at Step. I. 

Step II. 

If the grievance is still unresolved. after the response of the Academic 

Vice President or designee, it may be presented to the University President 

or his/her designee by the exclusive representative or the erployee(s) 

or his/her designee within ten (10) days after receipt of the Step I 

response. If the grievant, exclusive representative or President requests 

a meeting, the parties shall meet within seven (7) days of receipt of 

the grievance am er:deavor to rrutually resolve the grievance. 'Ille 

President· shall resporrl to the grievaire in writing within ten (10) days 

of the meeting of the parties. When the exclusive representative, 

erployee (s) or President d:> oot request a neeting at Step II, the President 

shall resp:,rd to the grievance in writing within ten (10) days of receipt 

of the grievance at Step II. 

Step III. 

If the grievance is still W'lt'eSOlved at Step II am the local Association 

or Eltl)loyee(s) desires to appeal, it shall be refen-ed by the m),/MEA, 

in wri~, to the Chancellor within 'be'lty (20) days after the response 

at St.ep II. A neeting between the Chancellor or his/her designee am 
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the IFO/MEA representative shall be held within ten (10) days of receipt 

of the grievance at a time mutually agreeable to the parties. If the 

grievance is settled as a result of such. meeting, the settlene..'1t shall 

be reduced to writing and signerl by the Chancellor or his/her designee, 

and the IFO/MFA representative. If oo settlem:nt is reached, the Chancellor 

or his/her designee shall give a written resp:,nse to the !FU/MFA within 

ten (10) days followin; the meeti.n;. 

Step r.J. 

If the grievance is still unresolved after the resp:>nse of the Olancellor 

or his/her designee, the exclusive representative may within fifteen 

(15) days, request arbitration by ~ a written ootice on the other 

party of its intention to proceed with arbitration. 

'!be Chancellor or his/her designee ard the IFO/MFA representative shall 

endeavor to select a mutually acceptable arbitrator to hear and decide 

the grievance. 'Ihe parties may consider an arbitrator £ran a list 

provi.de:i by the Federal Mediation Conciliation Service, the State of 

Minnesota Public Enq:>loyee Relations Board or the Arrerican Arbitration 

Association. Expedited arbitration, as defined by the American Arbitration 

Association, may be used if agreed to by ooth parties. 

If the ertl)loyer arxl the enployee representative are unable to agree on 

an arbitrator, they may re:iuest £ran the Director of the Bureau of 

Mediation Services, State of Minnesota, a list of five (5) ~- 'l'he 

list naintained by the Director of the Bureau of Mediation Services 

shall be made up of qualified arbitrators wh:> have suanitted an application 

tD the Bureau. '!be parties shall alternately strike names fJ:an the list 

of five (5) arbitrators mitil only one (1) name remains. The remai:nirg 

arbitrator shall hear arx1 decide the grievaooe. If the parties are 

unable to agree on wh:> shall strike the first name, the question shall 
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be decided by a flip of the roin. Each party shall be resp:msible for 

equally o::rnpe.i1Sating the arbi trat.or for his fee and necessary expenses. 

'!he arbitrator shall rot have the~ to add to, subtract fron, or 

m:x:lify in any way the tenn.s of the existing a:mtract. 

'!he decision of the arbitrator shall be final arrl bin:iin; on all parties 

to the dispute unless the decision violates any provision of the laws of 

Minnesota. or rules or regulations pranulgata:1 thereur:der, or m.micipal 

charters or ordinances or resolutions enacted pursuant thereto, or which 

causes a penalty to be incurred thereur:der. '!he decision shall be 

issued to the parties by the arbitrator, and a cx,py shall be filed with 

the Bureau of Mediation Services, State of Minnesota. 

All grievan~s shall be processed during the oormal workday whenever 

possible, and erployees shall oot lose wages due to their necessary 

participation. For puq:oses of this paragraph, etployees entitled to 

wages during their necessary participation in a grievance proceeding are 

as follows: 

(a) '!he nunber of erployees equal to the nunber of persons participating 

_ . in ~ grievance proceeding on _behalf of the public atployer; 

or 

{b) If the nurber of persons participating on behalf of the public 

etployer is less than three, three anployees nay still participate 

in the pmceedi.rxJs without loss of wages. 

'!he parties, by mutual written agreerent, may waive aey step and extenJ 

aey tin:e limits in a grievance prooedure. ~ver, failure to adhere to 

the tine limits may result in a forfeit of the grievance, or, in the 

case of the enployer, require mandatory alleviation of the grievance as 

outlined in the last statement by the exclusive representative or Elli'loyee. 

'!he provisions of this grievance procedure shall be severable, am if 



any provision or paragraph therrof or application of any provision or 

paragraph under any ciretJT1Stance is held invalid, it shall rot affect 

any other provision or paragraph of this grievance procedure or the 

application of any provision or paragraph thereof urrl.er different 

circumstances. Within thirty days after the execution of the Agreerer, t, the 

Iro/MFA shall furnish to the Employer a list of all persons autmrized 

to act as grievance representatives ar:d shall update the list as neede:1. 

'Ihe Enrployer will furnish the narces of the Employer's designees to deal 

with grievances at each step of the Grievance Procedure. N:> member of 

the bargaining unit shall be an Employer designee for any step in the 

Grievance Procedure. 

Section A. Definitions. 

ARTICLE 29 

SENIORI'IY 

Subd. 1. · Seniority. Seniority shall be defined as full-time 

equivalent years of continuous service at the university 

in which the faculty member has _served. 'Ihls definition shall 

mt reduce seniority accrued as of the effective date of this 

cx:>nt:ract t.o members of the barga.ini.n; unit. 

SUbd. 2. Full-Time F.qui valent Year. A full-time year shall 

consist of three quart:ers of ex>ntinuous service for a full­

t:e:cm faculty member while one quarter and b«> quarters of 

continu:>us service in an academic year shall result in .33 and 

.66 of a full-time equivalent year respectively. Faculty with 

less than a full-time appointment for am.I quarter shall receive 

the ai;propriate fraction. R> additional full-time equivalent 

years shall be accrued for art:J assignnent beyond the regular 

academic year. 

Subd. 3. Conti.no;:,us Service. 0:>nt:i.mDus service shall cxmnence 



on the first duty day an individual begins enployrrent se...i-vice 

with a state university arrl shall be interrupted only by 

separation because of resignation, n:m-renew-·ol or dismissal 

for just cause.. A leave of absence pursuant to Articles 17 or 

18 shall oot interrupt ront:inoous serv.ice .. Ho.Yever, a leave 

granted: in acoordance with Article 18, Section A, Sul:xi. 1 

shall interrupt conti.mDus service if extended beyon1 five (5) 

years. 

Section B. Application. For purposes of layoff (see Article 23, 

Retrenclment, )"seniority" may only be exercised in the department or 

program in which the faculty member is servin:J at the time of retrenchrrent 

or in any department or program in which the faculty nenber has served 

at_ least three· (3) full academic years. 

In the event a faculty matiJer is laid off and meets the three (3) 

years of service requirement provided herein in nore than one department 

or program, he/she shall be entitled to reassigment to the department 

or program as determined by the President. If two or nore faculty 

nerbers have equal seniority, then th:>se with greater length of tenured 

service shall have priority for retention.· Should faculty members still 

be ef:{Ual·in seniority, then th:>se with greater length of total service 

in the university shall have priority in retention. Beyond this the 

decision of which person to retain will be made on the basis of prograrrmatic 

needs of the university as determined by the President. Faculty nerbers 

rebmrl.ng fran IX>n-ba.rgaining unit p:>sitions to the bargaining unit 

shall have their seniority restored to a level eamed at the tine they 

left the appropriate unit. Such seniority shall ir:clooe erployment 

service rerdered prior to March 9, 1976, if such etployment service 

qualified as seniority pursuant to the SUB Rules and Regulations which 

'Nere in effect as of March 9, 1976. 

Section C. Seniority R:>ster. A seniority :coster shall be p:>st.ed 
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and sent to the Jl..ssociation by the President or his/her designee on or 

before Novenber 1 and March 1 of each year. Tt;~ roster shall be published 

in a unifonn, syst,em..,ide fonnat arrl shall prov:i::3.e the follCMing information: 

1. Narres of tenure:1 faculty menber (s) 

2. Names of other faculty rrenbers, by type of aprointrrent 

(probationary, fixed-tenn, oon-tenure track) 

3. Full or part _tine (if part-time, percentage) 

4 . Date of ini ti.al e:tployrrent 

5. Date of tenure (if applicable) 

6. Years of seniority (if applicable) 

In addition to seniority in the current assigment, the roster 

shall indicate other depa.rtnents or programs in which the faculty member 

is credited with three (3) full academic years of continoous service. 

Disputes concerning the accuracy of the infonnation must be filed with 

the president's designee within twenty (20) calendar days of publication 

of the roster. TilTe limits shall not apply to the correction of clerical 

errors. Should there be no satisfactory resolution within twenty (20) 

calendar days of the alleged inaccuracy, the faculty membe.r shall have 

the right to file a grievance in accordance with the provisions of 

Article 28, Grievance Procedure. 

ARrICLE 30 

SAvncc3 ctAUSE 

If any of the provisions of this Agresrent shall in any manner u_: 

held by a court or agency to be in oonflict with or ex>ntravene aey 

federal law or statute, executive order, state law or stamte, or ~ 

:rulfa am regulation prallllgat.ed pursuant to one of the ab:Jve, or IX>t be 

awroved by legislative action, such provisions shall be considered null 

ard. void and shall not be bind.ml on the parties heretc1 in such event, 

the remaini:r¥J provisicms of this Agresrent shall remain in full force 
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and effect. In the event ~hat any provision of this Agreenent is t.'"lus 

found to be invalid or rejr<:tcrl, either party shall have the right to 

reopen negotiations on tha-: provision only. 

ARrICLE 31 

o:J.1E>LE'TE AGREEMENT AND WAIVER 

Section A. Carplete Agreement. The ~layer ard the Iro/MEA 

ackn:Mledge that during the negotiations which resulted in this Agreement, 

each had the unlimited right and opp:>rtunity to make derards am prop:>sals 

with respect to aey subject or matter rot rsroved by law fran the applicable 

area of oollective bargaining, and that the urrlerstandings are set forth 

in this Agreanent, and shall oonstitute the sole AgreE:!Tent between the 

parties for the duration thereof. 

Section B. l-txilfication and Repeal. 'lbe ~loyer agrees to m::xlify 

or repeal the Goventlng Rules; Internal Rules, Operating Policies, 

Administrative Procedures and university oonstitutions that are superseded 

by this Agreenent. 

Section C. waiver. The Employer and the IFU/MEA for the 

life of this Agreement each voluntarily and urqualifiedly waive the 

right, and agree that the other shall not be obliged to bargain 

oollectively with respect to aey subject or matter oot specifically 

referred to or o:wered in this Agreerent, subject to Article 32, Duration. 

ARI'ICLE 32 

OORATICN 

Section A. Effective Dates. Except as otherwise provided he.rein, 

this Agreement shall bea:lte effective July 1, 1983 and renain in full 

force ard effect throu;h the 30th day of June 1985. 

Section B. Iegislati ve Action. Soould any provisions of this 

AgreE:!'lent require legislative action for inplarentatian, the atployer, 
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the Coornissioner of Einplc/ee Relations for ,the State of Minnesota, and 

the IFO,IMEA agree to o:::operate in an effort to secure legislative approval. 

Section C. Renewal and Peopening. This Agrearent shall autanatically 

rene;.,; itself £ran biennit,;;-n to biermiun thereafter unless, rot later than 

July 1st of each eve.n-mr'l:>ered year prior to the expiration of the then 

current term of Agree:relt, ei th.er party shall serve written rotice on 

the other of its desire to tenn:inate, m:dify, or amerx:i this Agreanent. 

If th:: parties nn.itually agree duri.Tlg the teDn of this Agreanent, 

this Agreanent may be supplenented by such additional provisions relating 

to specific issues as the parties to this Agree:tent deem appropriate. 

Failure of the parties to reach such supplemental agreement shall not be 

subject to the interest arbitration procedure as set out in the Mirmesota 

Public Employrrent Labor Relations Act. 

m WITNESS WHEREX'.lF, the parties hereto have set their hards. 

FOR THE IFO,/ME}\: FOR THE ™PI.DYER: 

Dated this __ day of ___ 198 Dated this __ day of ___ , 198 • 
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GRJEVANCE - STEP I 

DAT 

NA.ME: IFO/M.EA Griev~nce Reoresentative 

NAME: 

UNIVERSITY: MAILING ADDRESS: 

DEPARTMENT: 

Sections of Agreement Claimed Violated 

1. 

2. 

3. 

Nature and Facts of Grievance (Description of the acts, decision 
or om~ssion which gave rise to the grievance) Appropriate documents 
attached 

Relief Requested (Remedy to be applied) 

Signature of Grievant Signature of Grievance Chairperson 
·- ._. --

I do ____ _ 
do not request a meeting at Step I of the grievance procedure ---
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Me!torandun of Agreene.nt 
Between 

Minnesota State University Board 
And 

Inter Faculty Organizatior1/'Minnesota E'ducation Association 

'!he parties b:) Ws Agrearent agree b:) inplenent the followinq 

procedure govern:i.ng t;he selection of Sll)loyees to serve on meet arx:i 

confer a:mni.ttees as ~ in Article 6 of the 1983-85 Ag:ree'cent 

between the parties. The parties also agree that such procedure shall 

renain in effect perxiing final diSEX)Sition of the lawsuit between Leon 

W. Knight, et al, (Plaintiffs) , v. Minnesota Ccmnuni ty College Faculty 

Association, et al, (Defendants) or until the parties to this agreement 

111.1tually agree to revise the procedure. 

The selection of meet a.rd cxmfer a:mni. ttees at each university an:1. 

at the Statewide level shall be by an election o:mdu=ted by the Iro;MEA, 

subject to the following corm.tions. 

1. The State meet and confer cxrrrni ttee shall oonsist of oo less 

than faculty wh:> shall be elected for tenns of ----
---years ea.ch. '1he university meet am confer cxmrmi ttees 

shall oonsist of oo less than ___ faculty who shall be 

elected for terms of years each. --
2. 'lbe &tployer shall provide to the IFO/MEA arxi the local 

Association a list of all eligible voters, who are defi..'led as 

members of the.bargaining unit. 

3. 'Ar'l'J enployee who is a 1DEl!i)er of the bargaining unit may ron:i nate 

himself/herself or arrt other menber(s) of the bargaining unit 

to serve on arrJ meet and a:mfer a:mni. ttee, ard shall be an 

eligible voter. 

4. Fa.ch eligible voter shall be allowed to vote for as many 

candidates as he/she cbx>ses, up to the mxnber of members 

to be elected to the a:mni. ttee. '!!'le voter may place no nore 

than one vote for aey particular candidate. 



- 2 -

5. The rnerrbers of each rneE:t and confer ccrnr1.i ttee shall elect 

their On7I1 chairperson fran am:mg the a:mni ttee ~ship. 

6. Replacerrent of any vacant p:::>si tion shall be made by election 

in ao::c,rdance with it.ans 2 to 4 al:ove. 

roR nm SUB: FOR 'IHE Iro/MFA: 

DATED: 



Marorandum of Agreerent 
Between 

Minnesota State University Beard 
And 

Inter Faculty Organization/Minnesota Education Association 

'!be parties to this Agreanent agree that the irrplerrentation of the 

Agreenent between the State University Board and the Inter Faculty 

Organization/Minnesota -&lucation Association effective July 1, 1983 to 

June 30, 1985, shall be as follows: 

1. Acy grievance which was filed in an otherwise timely fashion 

prior to the date of signing of the 1983-85 Agresnent will be 

subject to interpretation in acxx:>rdance with the 1981-83 

.Agreenent between the parties, and shall rot be made invalid 

solely by acy charges in the 1983-85 Agreenent. 

2. Any act or anission by any administrator which occurred prior 

to the date of signing of the 1983-85 Agresnent shall mt be 

oonsidered a basis for a valid grievance solely because of 

alleged violation of the 1983-85 Agresnent, but shall be the 

basis for a valid grievance, if filed in a tinel.y fashion, if 

the allegation is that there was a violation of the 1981-83 
. . 

Agreenent in effect at that time. 

roR 'l'HE SUB: 

J:P.'lE): ----------

FOR '!HE IFO/MEA: 

M'JE): ---------




