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Instructions: 
 

Please send an electronic copy of the Teacher Mentorship & Retention of Effective Teachers final completed 
report by June 30, 2021 to Grants.PELSB@state.mn.us.  

 

Report components: 
 

I. Coversheet 
 

II. Teacher Mentorship & Retention of effective Teachers Program Narrative – Please describe how you 
have strengthened and/or supplemented your existing mentorship and retention efforts and how the 
awarded funds allowed you to do this work. Additionally, describe any specific work done to support 
teachers new to the profession or district, including teaching residents, teachers of color, teachers who 
are American Indian, teachers in license shortage areas, teachers with special needs, and/or 
experienced teachers in need of peer coaching. Finally, using the methodologies outlined in the 
“Progress Monitoring” portion of your original proposal, evaluate the effectiveness of the funded work. 

 
III. Program Data – Please provide data from the year funded by the grant. Please also describe how grant 

funding has impacted the data from the most recent reporting year. You are welcome to include graphs. 
 

IV. Additional Reporting Requirements – Please provide information on any additional funding that was 
used to support mentorship and retention efforts. Districts and schools must also provide information 
on retention strategies that were developed as a part of the grant program. 

 
V. Teacher Mentorship & Retention of effective Teachers Grant Funds Expenditure – Please list all awarded 

funds, differentiating between funds spent and funds yet to be spent this fiscal year. Fill in the “method 
of progress monitoring” and “data” columns based on the information in sections VI of your proposal. 

Teacher Mentorship & Retention of Effective Teachers 
Grant Report Form 

This document is made available electronically by the Minnesota Legislative Reference Library 
as part of an ongoing digital archiving project. https://www.lrl.mn.gov 
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Grantee Information 
 

Legal Name of Applicant Organization ISD 625, Saint Paul Public Schools  
   

Total Grant Amount $59,881 FY21 
$ 4,317 Carry over from FY20 

 

   

   

 
Identify the category you applied under 

X a school district 

group of school districts 

a coalition of school districts, teachers and teacher 

education institutions 

a coalition of schools, teachers or non-licensed 

educators 

 

 
 

 
Identified Official with Authority 

 

Name of official with authority to sign Joe Gothard  
 

Title Superintendent  
 

Address 360 Colborne St.  
 

City, State and Zip code + 4 St. Paul, MN 55102-4228  
 

Phone Number and Email 651-767-8152 | joe.gothard@spps.org  
 

 
Primary Program Contact 

 

Name of program contact Amy Steele  
 

Title Supervisor, Office of Teaching and Learning  
 

Address 360 Colborne St.  
 

City, State and Zip code + 4 St. Paul, MN 55102-4228  
 

Phone Number and Email 651-744-1330 | amy.steele@spps.org  
 

Teacher Mentorship & Retention of Effective Teachers Grant Report 
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Saint Paul Public Schools (SPPS) used the Teacher Mentorship and Retention of Effective Teachers Grant 

funds towards paying mentor stipends for the 2020-21 school year. The grant allowed SPPS to continue the 

Mentor Mentee Program after demand for the program exceeded available resources. The Mentor Mentee 

Program had 397 educators (211 probationary mentees and 186 mentors) enrolled. Even though grant funding 

did not pay stipends for all the mentors, the grant impacted all of these educators since adjustments did not 

have to be made in programming. A full-year mentoring partnership is a minimum of 20 hours of support and 

a $700 stipend to the mentor, whereas a half-year partnership is a minimum of 10 hours of support and a $350 

mentor stipend. Both mentees and mentors get clock hours toward relicensure. Mentees who successfully 

complete the Mentor Mentee Program are also awarded in-service credits that can be used towards a SPPS 

lane change.  

Of the mentoring pool, 53% of mentors were new to the program and mentoring for the first time, 28% 

returned with one previous year of mentoring, and 19% returned with two or more years of mentoring. Some 

mentors supported two mentees. Mentor training is included as part of the expectations/agreement for the 

Mentor Mentee Program. Mentor training must be completed in order for them to receive the corresponding 

compensation package of the stipend and clock hours. Mentor training is differentiated based on mentoring 

experience and previous mentor training completion.  

SPPS retention efforts include the Educator Support Pathway (ESP), which is designed to support and 

provide feedback to new teachers during their first years of teaching. The Mentor Mentee Program is part of 

the ESP first-year support. The Mentor Mentee Program is individualized, differentiated, and flexible to meet 

the professional growth goals of educators new to the field of education and those new to SPPS. The program 

provides an effective transition into an education career in SPPS through:  

• Development of a collegial culture within the school and across the district  

• Support for instruction and/or professional practices to increase professional success  

• Ongoing growth and reflection of instruction and/or professional practices  

 

For SY20-21, 211 probationary educators participated in the Mentor Mentee Program. This represents 19 

educators in half-year partnership in the fall, 156 educators in a full-year partnership, and 36 educators in a 

half-year partnership. Mentors reported over 4,135 collaborative hours for the school year that occurred 

outside of regular contracted time. Educators had the opportunity to develop a mentor-mentee relationship 

Teacher Mentorship & Retention of Effective Teachers Grant Program Narrative 
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with differentiated activities that could include observations with feedback, job shadowing, review of 

student work/data, discussions around professional goals, and other individualized support.  
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Please provide the total expected numbers and percentages of total participants for each of the 
following groups that your program will involve. Numbers may reflect teachers in multiple categories 
being counted more than once. Each category’s percentage is of the total number of teachers being 
mentored under this grant. 

 
Table 1: Total number of teachers new to the profession or district that received mentoring as a 
result of this grant. 

 

Teachers Mentored 
Using Grant Funding 

American 
Indian or 
Alaskan 
Native 

Asian or 
Pacific 

Islander 
Hispanic Black White Two or 

More 
Not 

Specified 

 Tier 4 Teachers new to the 
profession or district 0 5 2 1 55 0 3 

 Tier 3 Teachers new to the 
profession or district 0 13 8 8 72 5 3 

 Tier 2 new to the profession 
or district 0 4 0 0 16 0 0 

 Tier 1 teachers new to the 
profession or district 0 4 0 2 1 0 2 

 

 Teaching residents* Grant did not support these educators. 

 

 Teacher in license shortage 
areas 

0 24 10 10 123 3 7 

 

 Teachers with special needs Program does not track this information. 

Experience ed Teachers in need of peer 
coaching Grant did not support these educators.  

Total: All Teachers supported by grant 
funding 0 27 11 11 148 6 8 

 

*Teaching residents are those in a special in-service induction program, usually with a reduced instructional loads during 
the first year of employment and additional mentoring and/or professional development. For the purposes of this grant, 
residents are not pre-service candidates seeking initial licensure in their field and participating in a PELSB-approved 
residency program or student teachers completing other licensure programs. 

Teacher Mentorship & Retention of Effective Teachers Grant Program Data 
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 Table 2: Total number of mentors who were paid stipends under this grant for providing mentorship to 
teachers. 
*Please note in your analysis if this data is a duplicated headcount, meaning teachers are counted in more 
than one racial/ethnic category. 
 

Mentor Demographics Paid a stipend as part of a 
larger mentorship program Paid an additional stipend 

 
American Indian or Alaskan Native 3 

 

 
Asian 15 

 

 
Black, Not of Hispanic Origin 8 

 

 
Hawaiian/Pacific Islander 0 

 

 
Hispanic 7 

 

 
Multiple Categories 0 

 

 
White, Not of Hispanic Origin 153 

 

 
Total 186 
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Mentors provide collaborative reports to document the work together throughout the school year and 

mentees provide reflections on the collaborative work related to their professional goals. The mentor 

collaboration report also documents the number of support hours outside of the contracted workday. A 

random sampling of responses from May 2021 is highlighted. 

Mentee reflection: 

• My mentor frequently checks with me about my needs and thoughts, helping me transferring 

smoothly to the brand new work environment in [redacted]. Also, she frequently meets with me, 

virtually or in-person, answering my questions promptly, and demonstrating how to work on the 

required professional paperwork (for instance, how to do the data cycle, how to complete the SET 

document, etc.), and patiently went over the details with me, one by one. Moreover, my mentor often 

came to observe my teachings and provided support and gave me very helpful feedback. For 

instance, she gave me useful ideas in how to go deeper in integrating technology in class 

differentiation, which was very insightful to me. Besides, she provided useful resources and books to 

help prompt my understanding cultural response teaching. I really enjoy the collaborative work with 

my mentor, and it's very beneficial to me professional development and achieving my goals. 

• Our collaborative work has been an invaluable part of my first year of teaching. It has been 

incredibly useful to have space to regularly share challenges I am facing both inside and outside the 

classroom. It has provided a time and space to put a critical lens to my lessons and improve as an 

educator. It has also brought me closer to the staff at my school and helped me in reaching my goal 

of an inquiry-based student-centered classroom.  [Redacted] and I have cooperatively developed a 

routine for students to self-assess their learning. Students have now been using this structure for the 

majority of the year. We have also cooperatively developed several inquiry-based lessons that focus 

on real-world phenomena. For example, we are currently designing a lesson for students to redesign 

the landscaping at our building during an upcoming remodel. 

• I would not have been able to do my job as well as I could have if not for my mentor this year. As I 

have worked on due process things throughout the year, she is always there to answer a question or 

provide a resource. Going into this job, the special education paperwork was an unknown to me that 

Analysis of Data 
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really stressed me out. After every IEP I have written (which I have now written over 10) and every 

evaluation I have completed (I have completed 3) I am getting more and more comfortable with the 

process. I really have mye mentor to thank for that. She has answered all my questions with grace 

and clarity. 

• My mentor has given me many resources to reach my specific goal, but also teaching me how to 

work Campus, Schoology, etc. Having conversations in the classroom about current events and the 

many things happening in the community was scary for me. My mentor gave me great advice on how 

to approach these conversations. After our meeting I was able to talk with my students about the 

walk out, George Floyd and the Atlanta shooting. We also took a look at the ecology project that I 

am planning and looked for areas that I could bring in student backgrounds. 

• Our collaborative work helped my equity journey by allowing me to engage in conversations in a 

safe environment and with a safe/trusted person; that I would otherwise be hesitant to engage in. My 

mentor and I discussed challenging topics of race, our own experiences with race, our backgrounds 

and our cultural lens, as well as microaggressions, and our "white privilege". We engaged some 

resources on the SPPS homepage regarding racial equity and discussed the topics/material. Mostly, 

this collaborative work helped to raise my awareness around the topic and allowed for introspection 

and self reflection in this area. 

• Working with my mentor has given me another space to examine my identity, the intersectionality 

that I bring to the classroom, and how that affects my teaching. It has helped me to be able to connect 

to a science teacher about how we are being inclusive in our content area. We have talked about 

showing scientists of color and allowing students to see themselves as scientists. The relationship 

that we have built and the conversations we have had will help propel us into this work moving 

forward. 

• My collaboration worked help me grow in my racial equality journey by being aware of racial 

disparities. The role of race has impacted our professional practices because we are more aware of 

this. We have to be conscience of equal opportunities. With our very diverse students we have to 

advocate for our students to have equal opportunity compared to other schools with lower poverty. 

We need to think about the achievement gap that with our underserved students and find ways to 

give them the skills to become independent learners rather than dependent learners. We continue to 

work on our professional practices and how we are presenting and teaching them to students of color. 
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Mentor collaboration: 

• Each time we met we discussed things that were going well and how I could help support her in her 

classroom. I offered an open space where she could share feelings of success and frustration with her 

experiences. We had discussions about why she thought some things were working and why other 

activities did not work as well and how we could adjust them moving forward based on the goals. 

[Redacted] did a great job bringing creating to her lessons. We also spent time looking at and 

discussing data that she was collecting, specifically having discussions around trends when breaking 

down data by race. After observations we talked about ways to ask questions that illicit deeper 

thinking from the students and how she could pace students through the lessons in different areas, 

especially once we transitioned to in person. 

• [Redacted] was working through a non-biased MLL communication evaluation this year, something 

she doesn’t experience typically in her setting. We worked through the results, identified and 

described strengths and relative strengths all while keeping “different vs disorder” at the forefront. 

We considered how our own internal norms as white, monolingual English educators can influence 

our judgement for “difference vs. disorder.” We discussed how whiteness plays a role in parent 

advocacy and how that can impact service delivery, sometimes beyond what would be provided to 

students of color. We discussed how that plays a role in unequal access to supports and services and 

ways we can interrupt this tendency. 

• The most beneficial aspect to the mentorship process was the equal partnership in the learning and 

discussion. Questions, thoughts and ideas were shared between both of us, not one of us having all 

the answers. Each session allowed for us to unpack the academic and social aspects of teaching, 

adding noticings and wonderings and critique the ideas together. Our sessions created space for both 

of us as math educators to grow and gain knowledge from each other. This partnership enabled each 

of us to feel vulnerable and grounded and allow us to each return to our students and colleagues as 

stronger and more capable math teachers. 

• Over the last year, we had many conversations around our diverse student population. We focused a 

lot on how to make the curriculum connected to their home life. When students make a connection 

with their learning, they retain the knowledge. We also discussed strategies on how to make her 

lessons culturally relevant to make those connections...making the lessons real and relevant and 

building strong relationships with her students in-person and virtually. 
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The SPPS Department of Research, Evaluation, and Assessment assisted with administering and organizing 

survey results. The Mentor Mentee Program survey invited mentees and mentors to share feedback on their 

experiences in a confidential manner. For the 2020-21 school year, the survey collected responses between 

April 4th and May 18th. There was a response rate of 57% of mentors and 51% of mentees. This represented 

a slight decrease in response rates from previous years; we believe this is due to the unprecedented school 

year in response to other asks from educators. The Mentor Mentee Survey has been in effect for over seven 

years and is used for continuous improvement of the program. Highlights from the 2021 survey include:  

• 98% of responding mentors reported that they agreed or tended to agree that they understood the 
expectations of being a mentor  

• 97% of mentees shared that they felt encouraged and supported by their mentor  
• 97% of mentees stated that their mentor usually answered their questions  
• 94% of mentees who responded and 97% of mentors agreed that the Mentor Mentee Program helped 

them reflect on professional practices  
• 86% of mentees who responded and 86% of mentors reported that they agree or tend to agree that 

their professional practices changed because of the Mentor Mentee Program  

Additional mentee perspectives are highlighted below.  

Mentee Perspective  Agreed or Tended to Agree 

Mentor understood mentee’s needs and experiences 94% 

Mentor was available and responded in a timely manner 96% 

Mentor based support on mentee’s needs and 94% 

Mentor gave feedback beneficial to their professional practices 96% 

Mentor gave useful strategies and ideas 94% 

Mentor helped them with school/department procedures 92% 

Mentor helped them get to know SPPS policies/procedures 92% 

Discussed racial equity with mentor 94% 

Discussed gender inclusion with mentor 75% 

Mentee quotes as shared on the survey:  

• I was able to set professional goals with my mentor, and with regular meetings, check in, reflect and 

process how my work as a first-year teacher was going. These times of reflection and support, even if 

my mentor did not have all the answers, were very important and appreciated by me, with the 

difficult pandemic year we had. 
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• I thought of all the 1st year and PD programs, the mentor program was the most beneficial.  It was 

nice to have a go-to person that understood the shared specific program experiences, was part of the 

same building, and could clarify district policies/expectations.  My mentor helped me grow in my 

racial equity mindset, technology goal(s), and pacing goal. 

• I truly appreciated all of the help and support given by my colleagues, principal, and support staff- it 

was invaluable! I also appreciate all of the knowledge and experience my mentor provided as well as 

her problem-solving skills- we found many solutions together this spring! 

• A great space to feel comfortable reflecting on all of the changes and struggles this year. Extremely 

helpful feedback in improving my practices and lots of useful resources provided that could be used 

right away with students.
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Retention Strategies 

Per Minn. Stat. § 122A.70, a school district that receives a grant must negotiate additional retention strategies 
for teachers who are of color or who are American Indian in their beginning years of employment, such as 
financial incentives for working in the school/district for at least five years or providing collegial support through 
teacher placement. Please describe the strategies your organization developed. 

 

During the spring of 2021, SPPS partnered with New Teacher Center (NTC) to support the district’s on-

going efforts to support and retain effective teachers. The partnership included a multiple-day consultation 

reviewing current practices and a focus on retention data collection recommendations. SPPS staff 

participated in the consultation included representatives from Teacher Development and Evaluation, Peer 

Assistance and Review, Mentor Mentee Program, ESP, Human Resources, Saint Paul Urban Teacher 

Residency, and Learning Leads. An outcome of the consultation is a retention proposal. At the time of this 

grant report, the proposal is being prepared.  

In addition to the retention efforts present in ESP, SPPS and Saint Paul Federation of Educators (SPFE) 

have negotiated ongoing contract language to address additional retention strategies. 

“The District will continue current practice in recruitment and retention of educators of color. In 
addition, the District will allocate $20,000 per contract year for the purpose of providing support 
and development of members of color in School and Community Service Professional, Educational 
Assistant and Teacher Affinity Groups. A committee comprised of equal members of the District 
and members of all bargaining units of the Federation will determine how the allocated money 
shall be used.” 

Additional Funding 

Please list any and all additional funding you used to support teacher mentorship and retention efforts. Specify if 
these funds were used to support teachers new to the profession or district, including teaching residents, 
teachers of color, teachers who are American Indian, teachers in license shortage areas, teachers with special 
needs, and/or experienced teachers in need of peer coaching. 

 

Teacher mentorship and retention is a funding priority in Saint Paul Public Schools. In addition to these 

state funds, Federal ESEA funds were used directly for this project.  

Unrelated to this specific project, but also supporting this type of work, SPPS has a teacher residency 

program supported with a federal Teacher Quality Partnership grant, state Grow Your Own Grants, and a 

Teacher Mentorship & Retention of Effective Teachers Grant Additional Reporting 
Requirements 
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grant from the National Center for Teacher Residencies. The program focuses on recruiting persons of 

color with a bachelors degree to receive an elementary education or special education license to teach.  

Saint Paul Public Schools participates in the Minnesota Indian Teacher Training Program in partnership 

with Augsburg College, however these funds go directly to the college and students who are in training.  
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Table 3: Grant Funds Expenditure 
 

 
 

Amount 

 
 

Description of Use of 
Funds 

 
 

Primarily Used 
for: 

 
Method of 
Progress 

Monitoring 

 
 
 

Data 

$59,881.00 
$4,317.00 

Mentoring Stipends X Mentoring 
☐ Induction 

Mentor training, 
mentor 
collaboration 
reports 

See attachment 

  ☐ Mentoring 
☐ Induction 

  

  ☐ Mentoring 
☐ Induction 

  

  ☐ Mentoring 
☐ Induction 

  

  ☐ Mentoring 
☐ Induction 

  

 
 
 
  

Teacher Mentorship & Retention of Effective Teachers Grant Funds Expenditure 
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ReƉŽƌƚ ID͗ SDGLϬϭϴ Independent School District ϲϮϱ
Financial ActivitǇ Report 

Period JULͲϮϬϮϬ ThƌƵ JUNͲϮϬϮϭ

Page NŽ͘ ϭ Žf ϭ
RƵn Daƚe ϬϳͬϭϯͬϮϬϮϭ

RƵn Time ϭϬ͗Ϯϴ͗ϰϴ

FUND DEPT PROG PROD ACCOUNT CLASS DESCRIPTION AMOUNT JOURNALͺID VOUCHERͺID INVOICEͺID INVOICEͺDTPOͺID CHECKͺNUMACCOUNTINGͺDATE
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϭ͕ϲϰϴ͘ϴϱ                PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϲͬϭϴͬϮϬϮϭ ϰϳ͕ϲϳϳ͘Ϯϳ              PAYϬϬϳϵϵϮϰ      ϭϴͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ EEηϱϭϮϴϱϮ Ͳ Deana R MŽŽƌeͲPELS ;ϮϬϴ͘ϭϳͿ                  ϴϬϭϰϲ ϱϭϮϴϱϮ     ϮϵͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϲϵϴ͘ϯϳ                    ϴϬϯϮϬ ϮϳϯϱϬϬ     ϯϬͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϭ͕ϰϬϬ͘ϬϬ                ϴϬϯϮϬ ϱϮϮϭϯϮ     ϯϬͲJƵnͲϮϭ

ϲϭϴϱ Total Stipends ϱϭ͕Ϯϭϲ͘ϯϮ              
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϭϬϳ͘ϱϬ                    PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϲͬϭϴͬϮϬϮϭ Ϯ͕ϵϵϮ͘ϯϭ                PAYϬϬϳϵϵϮϰ      ϭϴͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϭϴ͘ϬϬ                      ϴϬϯϮϬ ϱϮϮϭϯϮ     ϯϬͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϴ͘ϯϱ                        ϴϬϯϮϬ ϮϳϯϱϬϬ     ϯϬͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϯϱ͘ϲϴ                      ϴϬϯϮϬ ϮϳϯϱϬϬ     ϯϬͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϳϲ͘ϵϳ                      ϴϬϯϮϬ ϱϮϮϭϯϮ     ϯϬͲJƵnͲϮϭ

ϲϮϭϬ Total FICA ϯ͕Ϯϯϴ͘ϴϭ                
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϰ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϲͬϭϴͬϮϬϮϭ Ϯϯϭ͘ϯϳ                    PAYϬϬϳϵϵϮϰ      ϭϴͲJƵnͲϮϭ

ϲϮϭϰ Total PERA Ϯϯϭ͘ϯϳ                   
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϭϳϯ͘ϵϱ                    PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϲͬϭϴͬϮϬϮϭ ϰ͕ϲϰϵ͘Ϯϭ                PAYϬϬϳϵϵϮϰ      ϭϴͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϭϱϭ͘ϰϲ                    ϴϬϯϮϬ ϱϮϮϭϯϮ     ϯϬͲJƵnͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ EEηƐ ϱϮϮϭϯϮ Θ ϮϳϯϱϬϬ Ͳ J Del M ϳϰ͘ϵϮ                      ϴϬϯϮϬ ϮϳϯϱϬϬ     ϯϬͲJƵnͲϮϭ

ϲϮϭϴ Total TRA ϱ͕Ϭϰϵ͘ϱϰ                
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϭϱ͘ϱϳ                      PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϲͬϭϴͬϮϬϮϭ ϭϮϵ͘ϯϵ                    PAYϬϬϳϵϵϮϰ      ϭϴͲJƵnͲϮϭ

ϲϮϱϬ Total LTRM ϭϰϰ͘ϵϲ                   
Teacher Mentorship Grant ϮϲϮϵϲ Total Expenses ϱϵ͕ϴϴϭ͘ϬϬ              
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SDPYϬϱϬϮ  RUNͺID с Ϯϭϭϯ Sƚ͘ PaƵl PƵblic SchoolƐWage DiƐƚƌibƵƚion ǁiƚh Fƌinge Repoƌƚ RƵn Daƚe ϬϳͬϬϮͬϮϬϮϭ RƵn Time Ϭϵ͗ϭϭ͗ϯϱ
FƵnd Depƚ Pƌog Pƌd Acƚ ClƐ Name Emplid TǇpe YTDͺHƌƐ YTDͺAmƚ HƌlǇͺRƚ FTE JobͺCode LOC Union

Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Adaiƌ͖DǇůaŶ L ϱϭϴϯϭϳ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϮϲ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ AƵgeƌ͖JeŶŶifeƌ L ϱϬϲϯϭϮ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϰϳ ϲϬϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ BachŵaŶŶ͖Jiůů M ϱϮϭϳϰϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮA ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ BeƌgƐbaŬeŶ͖JŽdi L ϱϭϬϴϴϳ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϰϮI ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ BůŽŵƋƵiƐƚ͖KeůůǇ ϰϯϰϳϴϱ BŽaƌd EŵƉů Ϭ ϭϬϲ͘ϰϯ         Ϭ Ϭ ϳϴϮLD ϯϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ BŽgeŶƐchƵůƚǌ͖W Maƚƚheǁ Ϯϱϯϭϴϴ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϰϵϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ BŽƐƐeƌƚ͖AŶdƌeǁ M ϱϭϱϴϱϭ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϬϯS ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ BŽǇůe͖Maƚƚheǁ C ϰϮϭϬϬϭ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϭϴSE ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ CaŵƉbeůů͖NaŽŵi ϱϬϵϴϰϰ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϱϱ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ CaƐƉeƌƐŽŶ͖Eůiǌabeƚh C ϱϮϰϰϴϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϱϴ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ ChƌǌaƐǌcǌ͖JŽůeŶe K ϱϮϬϱϵϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϰϯJR ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ CŽƌƌigaŶ͖AŵǇ L ϱϬϵϭϭϬ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϬϱ ϱϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Daŵ͖EůůǇŶ M ϱϮϯϮϬϰ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϲϯ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ DŽŽůeǇͲSeŵƉůe͖JeƐƐica L ϱϭϯϬϯϴ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϵ ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ DŽǁŶiŶg͖GaƌǇ L ϱϮϱϱϱϵ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮ ϰϵϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ EaƌŶeƐƚ͖Eůiǌabeƚh R ϱϭϲϯϮϯ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϱϵ ϱϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ EƐcheŶbacheƌ͖JŽhŶ ϱϬϰϲϵϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϱϴR ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Eǀeƌhaƌƚ͖Baƌbaƌa S ϱϮϵϭϯϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϵ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ FƌeeŵaŶ͖AŶŶ P ϱϬϲϰϮϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϴϬ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ GbŽůŽ͖CŽƵƌƚŶeǇ M ϱϮϰϱϯϰ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϱ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Giůů͖EŵiůǇ P ϱϮϬϮϲϮ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϴϰϳ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ GƵƐƚafƐŽŶ͖AŵǇ J ϮϯϵϬϱϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϱϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Haŵeů͖EƌiŶ R ϱϬϵϲϴϴ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ TOSABϯ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HaƵƐeƌ͖ChƌiƐƚiŶe M ϱϮϲϳϮϵ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮLD ϰϴϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HeŶƌǇ͖Baƌbaƌa G ϰϳϱϲϲϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϲϯ ϰϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HeǁeƚƚͲOůaƚƵŶde͖AŵǇ M ϱϬϮϬϬϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HƵƐie͖AŵaŶda C ϱϮϯϳϰϳ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϱϴR ϱϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ HǀidhǇůd͖Baƌbaƌa L Ϯϭϭϰϲϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϲϱ ϰϴϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ IƐhaƵg͖JeŶŶifeƌ ϱϭϳϲϯϲ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ BϮϯT ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ JacŬƐŽŶ͖LiŶdƐeǇ H ϱϮϮϲϰϯ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϴϮA ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ JacŬƐŽŶ͖TaůiƐha G ϱϮϬϯϮϲ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϴϮA ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Jaǁahiƌ͖ChaƚiŶdƌa ϱϭϮϬϬϲ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮDD ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ JŽǇce͖DeŶiƐe L ϱϬϭϰϵϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϲϯ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ KaƌůeŶ͖Cƌaig ϱϭϯϯϮϴ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϰϲ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ KaƵfeŶbeƌg͖Abbie C ϱϭϴϴϲϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϮϰ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Kihega͖DaƌƌeŶ R ϱϮϱϮϯϬ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϮϳ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ KũeƐbŽͲJŽhŶƐŽŶ͖EŵiůǇ K ϱϭϱϮϰϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϵ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ LaůůǇ͖MaƌǇ Bƌigid ϱϮϱϵϯϰ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϰϳ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Leach͖BƌeŶda L ϮϲϰϲϰϬ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮ ϰϳϲ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ LŽƉeǌ͖AŵǇ ϱϮϯϮϰϳ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϲϯ ϰϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MaacŬͲLaƌƐŽŶ͖Baƌbaƌa A ϭϳϯϭϯϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϰϳ ϱϳϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MacǌƵga͖AŶŶ T ϱϮϵϰϭϯ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϭϴSE ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Mahdi͖AŵǇ S ϱϮϯϭϯϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮLD ϱϳϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MaũŽƌ͖CŽƵƌƚŶeǇ J ϱϬϰϰϯϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϮϳ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MaŶiŬhaŵͲChŽƵŶůaŵŽŶƚƌǇ͖SŽŵƚhaǀiŶ ϰϮϬϳϮϵ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϱϴ ϰϮϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MaŶŽƌ͖JaŶeƚ M ϰϰϰϯϱϳ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϲϲϰ ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MaƚƚheƐ͖Richaƌd D ϱϭϱϮϰϵ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϭϱTC Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ McDŽŶaůd͖AŵǇ M ϱϮϬϬϬϮ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϱϱ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Miůůeƌ͖WeŶdǇ ϱϬϭϱϬϭ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϯϵ ϱϮϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MiƐcheůͲMŽe͖HŽůůǇ M ϰϳϲϱϭϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MŽŽƌe͖DeaŶa R ϱϭϮϴϱϮ BŽaƌd EŵƉů Ϭ Ϯϵϭ͘ϲϳ         Ϭ Ϭ ϵϱϮ ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ MƵůůigaŶ͖ChaŶda A ϱϭϰϳϬϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ NeůƐŽŶ͖AŶŶeƚƚe M ϰϱϲϴϲϮ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϱϴR ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ NeůƐŽŶ͖ChƌiƐƚŽƉheƌ J ϯϲϴϵϴϰ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϮϳ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ NeůƐŽŶ͖DaŶa ϰϯϵϮϰϳ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϮϰA ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ NgƵǇeŶ͖ThǇ DƵŶg Q ϱϬϬϴϴϰ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ NŽah͖AůiƐŽŶ L ϱϮϬϭϬϵ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϰϳ ϮϮϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ OdeeŶ͖Micheůůe ϯϴϱϵϰϭ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ TOSALL ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ PaƌŬeƌ͖JeŶŶifeƌ G ϱϭϬϮϮϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϬϱ ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ PaƵůƐŽŶ͖BƌiaŶ ϱϭϬϵϳϮ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϵ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ PeƌŶa͖AŵaŶda M ϱϮϱϰϯϳ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϳϬ ϰϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ PiŶeda͖BiaŶŬa H ϱϮϰϰϱϯ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϱϴR ϯϰϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Scaƌceůůa͖DŽŶŶa L ϱϬϯϲϯϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Schůeicheƌ͖Cůaiƌe E ϱϮϱϱϰϱ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϰϰ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SchŽƚǌŬŽ͖AŶdƌea P ϱϭϴϴϱϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϰϴ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SchƌaŶŬůeƌ͖JaŵeƐ P ϭϵϭϲϰϲ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϰϯP ϱϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SŽŶƚgeƌaƚh͖EůŽdie V ϱϭϴϯϵϭ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SƚedũeͲOůƐeŶ͖Rebecca A ϱϮϬϲϰϰ BŽaƌd EŵƉů Ϭ Ϯϰϴ͘ϴϱ         Ϭ Ϭ ϵϬϱ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SƚeiŶbach͖MaƌǇ K ϱϮϲϳϱϵ BŽaƌd EŵƉů Ϭ ϯϳϵ͘ϭϳ         Ϭ Ϭ ϳϱϴR ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SƚeŶeƌƐŽŶ͖LiƐa A ϱϬϭϵϲϳ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϲϬKS ϱϱϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ SǁeeƚŵaŶ͖AŶdƌeǁ T ϱϮϰϮϵϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮDHH ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ TaƵeƌ͖HŽůůǇ A ϱϬϯϳϴϰ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϳϴϮA ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ TaǇůŽƌ͖Gia ϯϱϭϭϴϯ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ TOSALL ϰϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ TeŶŶǇƐŽŶ͖MaƌiaŶa ϰϰϯϵϰϴ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϳϬS ϱϭϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ ThŽŵƉƐŽŶ͖BƌiƚƚŶeǇ J ϱϮϮϮϴϬ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϳϴϭ ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ VaŶg͖ChaŽ ϯϱϱϰϳϲ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϳϬ ϱϰϭ ϱϭ
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FƵŶĚ DĞƉƚ PƌŽŐ PƌĚ AĐƚ CůƐ NĂŵĞ EŵƉůŝĚ TǇƉĞ YTDͺHƌƐ YTDͺAŵƚ HƌůǇͺRƚ FTE JŽďͺCŽĚĞ LOC UŶŝŽŶ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ VŽũƚecŚ͖DeǀŽŶ M ϱϮϵϯϭϵ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϰϯJR ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ WaůŬeƌ͖LŝŶdƐaǇ A ϱϮϬϯϱϳ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϬϯ ϰϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ Waƌde͖KaƚŚeƌŝŶe V ϱϭϱϭϰϭ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϲϵ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ WŝůůŝaŵƐ͖DeaŶŶa M ϱϮϴϭϯϳ BŽaƌd EŵƉů Ϭ ϭ͕ϰϬϬ͘ϬϬ      Ϭ Ϭ ϳϴϮA ϲϬϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ WŽŽd͖AůůŝƐŽŶ A ϱϮϰϰϳϮ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϰϯϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ XŝŽŶg͖MaƌceǇ ϱϭϵϵϵϬ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϲϱA ϱϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ YaŶg͖MaƌǇ L ϱϬϴϭϰϯ BŽaƌd EŵƉů Ϭ ϯϱϬ͘ϬϬ         Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ YŽƵŶg͖AŶŶ M ϮϯϴϴϰϬ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϱϲ ϰϵϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϭϴϱ ϰϲϳϬ ZŝeůƐŬe͖AŶŶe M ϱϮϭϲϮϯ BŽaƌd EŵƉů Ϭ ϳϬϬ͘ϬϬ         Ϭ Ϭ ϵϰϳ Ϯϭϱ ϱϭ

ϲϭϴϱ TŽƚĂů ϰϵ͕ϯϮϲ͘ϭϮ    
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Adaŝƌ͖DǇůaŶ L ϱϭϴϯϭϳ OASDIͬER Ϭ ϯϵ͘ϱϲ            Ϭ Ϭ ϵϮϲ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Adaŝƌ͖DǇůaŶ L ϱϭϴϯϭϳ MedͬER Ϭ ϵ͘Ϯϱ              Ϭ Ϭ ϵϮϲ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ AƵgeƌ͖JeŶŶŝfeƌ L ϱϬϲϯϭϮ OASDIͬER Ϭ ϯϴ͘ϳϭ            Ϭ Ϭ ϳϰϳ ϲϬϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ AƵgeƌ͖JeŶŶŝfeƌ L ϱϬϲϯϭϮ MedͬER Ϭ ϵ͘Ϭϱ              Ϭ Ϭ ϳϰϳ ϲϬϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BacŚŵaŶŶ͖Jŝůů M ϱϮϭϳϰϱ OASDIͬER Ϭ ϯϵ͘Ϭϳ            Ϭ Ϭ ϳϴϮA ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BacŚŵaŶŶ͖Jŝůů M ϱϮϭϳϰϱ MedͬER Ϭ ϵ͘ϭϰ              Ϭ Ϭ ϳϴϮA ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BeƌgƐbaŬeŶ͖JŽdŝ L ϱϭϬϴϴϳ OASDIͬER Ϭ ϯϵ͘ϴϬ            Ϭ Ϭ ϳϰϮI ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BeƌgƐbaŬeŶ͖JŽdŝ L ϱϭϬϴϴϳ MedͬER Ϭ ϵ͘ϯϭ              Ϭ Ϭ ϳϰϮI ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BůŽŵƋƵŝƐƚ͖KeůůǇ ϰϯϰϳϴϱ OASDIͬER Ϭ ϱ͘ϵϳ              Ϭ Ϭ ϳϴϮLD ϯϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BůŽŵƋƵŝƐƚ͖KeůůǇ ϰϯϰϳϴϱ MedͬER Ϭ ϭ͘ϰϬ              Ϭ Ϭ ϳϴϮLD ϯϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BŽgeŶƐcŚƵůƚǌ͖W MaƚƚŚeǁ Ϯϱϯϭϴϴ OASDIͬER Ϭ ϮϬ͘ϰϯ            Ϭ Ϭ ϵϭϰ ϰϵϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BŽgeŶƐcŚƵůƚǌ͖W MaƚƚŚeǁ Ϯϱϯϭϴϴ MedͬER Ϭ ϰ͘ϳϴ              Ϭ Ϭ ϵϭϰ ϰϵϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BŽƐƐeƌƚ͖AŶdƌeǁ M ϱϭϱϴϱϭ OASDIͬER Ϭ ϭϱ͘ϲϴ            Ϭ Ϭ ϵϬϯS ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ BŽƐƐeƌƚ͖AŶdƌeǁ M ϱϭϱϴϱϭ MedͬER Ϭ ϯ͘ϲϳ              Ϭ Ϭ ϵϬϯS ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CaŵƉbeůů͖NaŽŵŝ ϱϬϵϴϰϰ OASDIͬER Ϭ ϭϵ͘Ϯϳ            Ϭ Ϭ ϵϱϱ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CaŵƉbeůů͖NaŽŵŝ ϱϬϵϴϰϰ MedͬER Ϭ ϰ͘ϱϭ              Ϭ Ϭ ϵϱϱ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CaƐƉeƌƐŽŶ͖EůŝǌabeƚŚ C ϱϮϰϰϴϭ OASDIͬER Ϭ ϯϲ͘ϯϬ            Ϭ Ϭ ϵϱϴ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CaƐƉeƌƐŽŶ͖EůŝǌabeƚŚ C ϱϮϰϰϴϭ MedͬER Ϭ ϴ͘ϰϵ              Ϭ Ϭ ϵϱϴ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CŚƌǌaƐǌcǌ͖JŽůeŶe K ϱϮϬϱϵϱ OASDIͬER Ϭ ϯϲ͘ϰϬ            Ϭ Ϭ ϵϰϯJR ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CŚƌǌaƐǌcǌ͖JŽůeŶe K ϱϮϬϱϵϱ MedͬER Ϭ ϴ͘ϱϭ              Ϭ Ϭ ϵϰϯJR ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CŽƌƌŝgaŶ͖AŵǇ L ϱϬϵϭϭϬ OASDIͬER Ϭ ϯϴ͘ϱϰ            Ϭ Ϭ ϵϬϱ ϱϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ CŽƌƌŝgaŶ͖AŵǇ L ϱϬϵϭϭϬ MedͬER Ϭ ϵ͘Ϭϭ              Ϭ Ϭ ϵϬϱ ϱϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Daŵ͖EůůǇŶ M ϱϮϯϮϬϰ OASDIͬER Ϭ ϯϳ͘ϵϯ            Ϭ Ϭ ϳϲϯ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Daŵ͖EůůǇŶ M ϱϮϯϮϬϰ MedͬER Ϭ ϴ͘ϴϳ              Ϭ Ϭ ϳϲϯ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ DŽŽůeǇͲSeŵƉůe͖JeƐƐŝca L ϱϭϯϬϯϴ OASDIͬER Ϭ ϭϲ͘ϲϵ            Ϭ Ϭ ϵϭϵ ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ DŽŽůeǇͲSeŵƉůe͖JeƐƐŝca L ϱϭϯϬϯϴ MedͬER Ϭ ϯ͘ϵϬ              Ϭ Ϭ ϵϭϵ ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ DŽǁŶŝŶg͖GaƌǇ L ϱϮϱϱϱϵ OASDIͬER Ϭ ϯϰ͘Ϭϭ            Ϭ Ϭ ϳϴϮ ϰϵϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ DŽǁŶŝŶg͖GaƌǇ L ϱϮϱϱϱϵ MedͬER Ϭ ϳ͘ϵϱ              Ϭ Ϭ ϳϴϮ ϰϵϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EaƌŶeƐƚ͖EůŝǌabeƚŚ R ϱϭϲϯϮϯ OASDIͬER Ϭ ϭϴ͘ϲϲ            Ϭ Ϭ ϵϱϵ ϱϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EaƌŶeƐƚ͖EůŝǌabeƚŚ R ϱϭϲϯϮϯ MedͬER Ϭ ϰ͘ϯϳ              Ϭ Ϭ ϵϱϵ ϱϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EƐcŚeŶbacŚeƌ͖JŽŚŶ ϱϬϰϲϵϭ OASDIͬER Ϭ ϯϭ͘ϵϭ            Ϭ Ϭ ϳϱϴR ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EƐcŚeŶbacŚeƌ͖JŽŚŶ ϱϬϰϲϵϭ MedͬER Ϭ ϳ͘ϰϲ              Ϭ Ϭ ϳϱϴR ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EǀeƌŚaƌƚ͖Baƌbaƌa S ϱϮϵϭϯϱ OASDIͬER Ϭ ϯϵ͘ϭϵ            Ϭ Ϭ ϵϭϵ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ EǀeƌŚaƌƚ͖Baƌbaƌa S ϱϮϵϭϯϱ MedͬER Ϭ ϵ͘ϭϲ              Ϭ Ϭ ϵϭϵ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ FƌeeŵaŶ͖AŶŶ P ϱϬϲϰϮϯ OASDIͬER Ϭ ϯϴ͘ϰϮ            Ϭ Ϭ ϵϴϬ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ FƌeeŵaŶ͖AŶŶ P ϱϬϲϰϮϯ MedͬER Ϭ ϴ͘ϵϴ              Ϭ Ϭ ϵϴϬ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ GbŽůŽ͖CŽƵƌƚŶeǇ M ϱϮϰϱϯϰ OASDIͬER Ϭ ϰϯ͘ϯϵ            Ϭ Ϭ ϵϭϱ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ GbŽůŽ͖CŽƵƌƚŶeǇ M ϱϮϰϱϯϰ MedͬER Ϭ ϭϬ͘ϭϰ            Ϭ Ϭ ϵϭϱ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Gŝůů͖EŵŝůǇ P ϱϮϬϮϲϮ OASDIͬER Ϭ ϯϴ͘Ϯϯ            Ϭ Ϭ ϴϰϳ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Gŝůů͖EŵŝůǇ P ϱϮϬϮϲϮ MedͬER Ϭ ϴ͘ϵϰ              Ϭ Ϭ ϴϰϳ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ GƵƐƚafƐŽŶ͖AŵǇ J ϮϯϵϬϱϱ OASDIͬER Ϭ ϯϱ͘ϯϵ            Ϭ Ϭ ϵϭϰ ϱϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ GƵƐƚafƐŽŶ͖AŵǇ J ϮϯϵϬϱϱ MedͬER Ϭ ϴ͘Ϯϴ              Ϭ Ϭ ϵϭϰ ϱϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Haŵeů͖EƌŝŶ R ϱϬϵϲϴϴ OASDIͬER Ϭ ϯϵ͘ϲϵ            Ϭ Ϭ TOSABϯ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Haŵeů͖EƌŝŶ R ϱϬϵϲϴϴ MedͬER Ϭ ϵ͘Ϯϴ              Ϭ Ϭ TOSABϯ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HaƵƐeƌ͖CŚƌŝƐƚŝŶe M ϱϮϲϳϮϵ OASDIͬER Ϭ Ϯϳ͘ϯϴ            Ϭ Ϭ ϳϴϮLD ϰϴϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HaƵƐeƌ͖CŚƌŝƐƚŝŶe M ϱϮϲϳϮϵ MedͬER Ϭ ϲ͘ϰϬ              Ϭ Ϭ ϳϴϮLD ϰϴϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HeŶƌǇ͖Baƌbaƌa G ϰϳϱϲϲϭ OASDIͬER Ϭ ϯϴ͘ϲϯ            Ϭ Ϭ ϳϲϯ ϰϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HeŶƌǇ͖Baƌbaƌa G ϰϳϱϲϲϭ MedͬER Ϭ ϵ͘Ϭϯ              Ϭ Ϭ ϳϲϯ ϰϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HeǁeƚƚͲOůaƚƵŶde͖AŵǇ M ϱϬϮϬϬϯ OASDIͬER Ϭ ϯϵ͘ϳϭ            Ϭ Ϭ ϵϭϰ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HeǁeƚƚͲOůaƚƵŶde͖AŵǇ M ϱϬϮϬϬϯ MedͬER Ϭ ϵ͘Ϯϵ              Ϭ Ϭ ϵϭϰ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HƵƐŝe͖AŵaŶda C ϱϮϯϳϰϳ OASDIͬER Ϭ ϭϱ͘ϲϭ            Ϭ Ϭ ϳϱϴR ϱϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HƵƐŝe͖AŵaŶda C ϱϮϯϳϰϳ MedͬER Ϭ ϯ͘ϲϱ              Ϭ Ϭ ϳϱϴR ϱϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HǀŝdŚǇůd͖Baƌbaƌa L Ϯϭϭϰϲϯ OASDIͬER Ϭ ϰϬ͘ϭϵ            Ϭ Ϭ ϵϲϱ ϰϴϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ HǀŝdŚǇůd͖Baƌbaƌa L Ϯϭϭϰϲϯ MedͬER Ϭ ϵ͘ϰϬ              Ϭ Ϭ ϵϲϱ ϰϴϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ IƐŚaƵg͖JeŶŶŝfeƌ ϱϭϳϲϯϲ OASDIͬER Ϭ ϯϵ͘ϭϳ            Ϭ Ϭ BϮϯT ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ IƐŚaƵg͖JeŶŶŝfeƌ ϱϭϳϲϯϲ MedͬER Ϭ ϵ͘ϭϲ              Ϭ Ϭ BϮϯT ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JacŬƐŽŶ͖LŝŶdƐeǇ H ϱϮϮϲϰϯ OASDIͬER Ϭ ϭϱ͘ϭϭ            Ϭ Ϭ ϳϴϮA ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JacŬƐŽŶ͖LŝŶdƐeǇ H ϱϮϮϲϰϯ MedͬER Ϭ ϯ͘ϱϯ              Ϭ Ϭ ϳϴϮA ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JacŬƐŽŶ͖TaůŝƐŚa G ϱϮϬϯϮϲ OASDIͬER Ϭ ϭϵ͘Ϭϭ            Ϭ Ϭ ϳϴϮA ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JacŬƐŽŶ͖TaůŝƐŚa G ϱϮϬϯϮϲ MedͬER Ϭ ϰ͘ϰϱ              Ϭ Ϭ ϳϴϮA ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JaǁaŚŝƌ͖CŚaƚŝŶdƌa ϱϭϮϬϬϲ OASDIͬER Ϭ ϯϭ͘Ϯϭ            Ϭ Ϭ ϳϴϮDD ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JaǁaŚŝƌ͖CŚaƚŝŶdƌa ϱϭϮϬϬϲ MedͬER Ϭ ϳ͘ϯϬ              Ϭ Ϭ ϳϴϮDD ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JŽǇce͖DeŶŝƐe L ϱϬϭϰϵϱ OASDIͬER Ϭ ϯϴ͘ϲϵ            Ϭ Ϭ ϳϲϯ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ JŽǇce͖DeŶŝƐe L ϱϬϭϰϵϱ MedͬER Ϭ ϵ͘Ϭϱ              Ϭ Ϭ ϳϲϯ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ KaƌůeŶ͖Cƌaŝg ϱϭϯϯϮϴ OASDIͬER Ϭ ϯϯ͘Ϭϯ            Ϭ Ϭ ϵϰϲ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ KaƌůeŶ͖Cƌaŝg ϱϭϯϯϮϴ MedͬER Ϭ ϳ͘ϳϮ              Ϭ Ϭ ϵϰϲ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ KaƵfeŶbeƌg͖Abbŝe C ϱϭϴϴϲϱ OASDIͬER Ϭ ϯϭ͘ϱϳ            Ϭ Ϭ ϵϮϰ ϰϲϮ ϱϭ
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FƵŶĚ DĞƉƚ PƌŽŐ PƌĚ AĐƚ CůƐ NaŵĞ EŵƉůŝĚ TǇƉĞ YTDͺHƌƐ YTDͺAŵƚ HƌůǇͺRƚ FTE JŽďͺCŽĚĞ LOC UŶŝŽŶ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ KaƵfeŶbeƌg͖Abbie C ϱϭϴϴϲϱ MedͬER Ϭ ϳ͘ϯϴ              Ϭ Ϭ ϵϮϰ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Kihega͖DaƌƌeŶ R ϱϮϱϮϯϬ OASDIͬER Ϭ ϯϳ͘Ϭϱ            Ϭ Ϭ ϵϮϳ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Kihega͖DaƌƌeŶ R ϱϮϱϮϯϬ MedͬER Ϭ ϴ͘ϲϳ              Ϭ Ϭ ϵϮϳ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ KjeƐbŽͲJŽhŶƐŽŶ͖EŵiůǇ K ϱϭϱϮϰϯ OASDIͬER Ϭ ϯϯ͘ϰϰ            Ϭ Ϭ ϵϭϵ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ KjeƐbŽͲJŽhŶƐŽŶ͖EŵiůǇ K ϱϭϱϮϰϯ MedͬER Ϭ ϳ͘ϴϮ              Ϭ Ϭ ϵϭϵ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ LaůůǇ͖MaƌǇ Bƌigid ϱϮϱϵϯϰ OASDIͬER Ϭ ϯϴ͘ϳϰ            Ϭ Ϭ ϳϰϳ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ LaůůǇ͖MaƌǇ Bƌigid ϱϮϱϵϯϰ MedͬER Ϭ ϵ͘Ϭϲ              Ϭ Ϭ ϳϰϳ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Leach͖BƌeŶda L ϮϲϰϲϰϬ OASDIͬER Ϭ ϯϴ͘ϱϮ            Ϭ Ϭ ϳϴϮ ϰϳϲ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Leach͖BƌeŶda L ϮϲϰϲϰϬ MedͬER Ϭ ϵ͘Ϭϭ              Ϭ Ϭ ϳϴϮ ϰϳϲ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ LŽƉeǌ͖AŵǇ ϱϮϯϮϰϳ OASDIͬER Ϭ Ϯϵ͘ϲϲ            Ϭ Ϭ ϳϲϯ ϰϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ LŽƉeǌ͖AŵǇ ϱϮϯϮϰϳ MedͬER Ϭ ϲ͘ϵϰ              Ϭ Ϭ ϳϲϯ ϰϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaacŬͲLaƌƐŽŶ͖Baƌbaƌa A ϭϳϯϭϯϭ OASDIͬER Ϭ ϯϲ͘ϯϵ            Ϭ Ϭ ϳϰϳ ϱϳϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaacŬͲLaƌƐŽŶ͖Baƌbaƌa A ϭϳϯϭϯϭ MedͬER Ϭ ϴ͘ϱϭ              Ϭ Ϭ ϳϰϳ ϱϳϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MacǌƵga͖AŶŶ T ϱϮϵϰϭϯ OASDIͬER Ϭ ϭϴ͘ϵϴ            Ϭ Ϭ ϳϭϴSE ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MacǌƵga͖AŶŶ T ϱϮϵϰϭϯ MedͬER Ϭ ϰ͘ϰϰ              Ϭ Ϭ ϳϭϴSE ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Mahdi͖AŵǇ S ϱϮϯϭϯϯ OASDIͬER Ϭ ϯϳ͘ϳϵ            Ϭ Ϭ ϳϴϮLD ϱϳϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Mahdi͖AŵǇ S ϱϮϯϭϯϯ MedͬER Ϭ ϴ͘ϴϰ              Ϭ Ϭ ϳϴϮLD ϱϳϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MajŽƌ͖CŽƵƌƚŶeǇ J ϱϬϰϰϯϭ OASDIͬER Ϭ ϯϴ͘Ϭϭ            Ϭ Ϭ ϵϮϳ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MajŽƌ͖CŽƵƌƚŶeǇ J ϱϬϰϰϯϭ MedͬER Ϭ ϴ͘ϴϵ              Ϭ Ϭ ϵϮϳ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaŶiŬhaŵͲChŽƵŶůaŵŽŶƚƌǇ͖SŽŵƚhaǀiŶ ϰϮϬϳϮϵ OASDIͬER Ϭ ϭϴ͘ϴϵ            Ϭ Ϭ ϵϱϴ ϰϮϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaŶiŬhaŵͲChŽƵŶůaŵŽŶƚƌǇ͖SŽŵƚhaǀiŶ ϰϮϬϳϮϵ MedͬER Ϭ ϰ͘ϰϮ              Ϭ Ϭ ϵϱϴ ϰϮϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaŶŽƌ͖JaŶeƚ M ϰϰϰϯϱϳ OASDIͬER Ϭ ϯϭ͘ϱϳ            Ϭ Ϭ ϳϲϲϰ ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaŶŽƌ͖JaŶeƚ M ϰϰϰϯϱϳ MedͬER Ϭ ϳ͘ϯϴ              Ϭ Ϭ ϳϲϲϰ ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaƚƚheƐ͖Richaƌd D ϱϭϱϮϰϵ OASDIͬER Ϭ ϭϵ͘Ϭϰ            Ϭ Ϭ ϳϭϱTC Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MaƚƚheƐ͖Richaƌd D ϱϭϱϮϰϵ MedͬER Ϭ ϰ͘ϰϱ              Ϭ Ϭ ϳϭϱTC Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ McDŽŶaůd͖AŵǇ M ϱϮϬϬϬϮ OASDIͬER Ϭ ϭϳ͘ϭϲ            Ϭ Ϭ ϵϱϱ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ McDŽŶaůd͖AŵǇ M ϱϮϬϬϬϮ MedͬER Ϭ ϰ͘Ϭϭ              Ϭ Ϭ ϵϱϱ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Miůůeƌ͖WeŶdǇ ϱϬϭϱϬϭ OASDIͬER Ϭ ϭϵ͘Ϭϲ            Ϭ Ϭ ϳϯϵ ϱϮϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Miůůeƌ͖WeŶdǇ ϱϬϭϱϬϭ MedͬER Ϭ ϰ͘ϰϲ              Ϭ Ϭ ϳϯϵ ϱϮϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MiƐcheůͲMŽe͖HŽůůǇ M ϰϳϲϱϭϯ OASDIͬER Ϭ ϰϯ͘Ϯϲ            Ϭ Ϭ ϵϭϰ ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MiƐcheůͲMŽe͖HŽůůǇ M ϰϳϲϱϭϯ MedͬER Ϭ ϭϬ͘ϭϮ            Ϭ Ϭ ϵϭϰ ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MŽŽƌe͖DeaŶa R ϱϭϮϴϱϮ OASDIͬER Ϭ ϭϴ͘Ϭϵ            Ϭ Ϭ ϵϱϮ ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MŽŽƌe͖DeaŶa R ϱϭϮϴϱϮ MedͬER Ϭ ϰ͘Ϯϯ              Ϭ Ϭ ϵϱϮ ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MƵůůigaŶ͖ChaŶda A ϱϭϰϳϬϭ OASDIͬER Ϭ Ϯϵ͘ϰϲ            Ϭ Ϭ ϵϭϰ Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ MƵůůigaŶ͖ChaŶda A ϱϭϰϳϬϭ MedͬER Ϭ ϲ͘ϴϵ              Ϭ Ϭ ϵϭϰ Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NeůƐŽŶ͖AŶŶeƚƚe M ϰϱϲϴϲϮ OASDIͬER Ϭ ϯϳ͘ϴϳ            Ϭ Ϭ ϳϱϴR ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NeůƐŽŶ͖AŶŶeƚƚe M ϰϱϲϴϲϮ MedͬER Ϭ ϴ͘ϴϲ              Ϭ Ϭ ϳϱϴR ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NeůƐŽŶ͖ChƌiƐƚŽƉheƌ J ϯϲϴϵϴϰ OASDIͬER Ϭ ϯϵ͘ϰϯ            Ϭ Ϭ ϵϮϳ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NeůƐŽŶ͖ChƌiƐƚŽƉheƌ J ϯϲϴϵϴϰ MedͬER Ϭ ϵ͘ϮϮ              Ϭ Ϭ ϵϮϳ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NeůƐŽŶ͖DaŶa ϰϯϵϮϰϳ OASDIͬER Ϭ ϯϵ͘ϱϮ            Ϭ Ϭ ϵϮϰA ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NeůƐŽŶ͖DaŶa ϰϯϵϮϰϳ MedͬER Ϭ ϵ͘Ϯϰ              Ϭ Ϭ ϵϮϰA ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NgƵǇeŶ͖ThǇ DƵŶg Q ϱϬϬϴϴϰ OASDIͬER Ϭ ϭϵ͘ϲϭ            Ϭ Ϭ ϵϭϰ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NgƵǇeŶ͖ThǇ DƵŶg Q ϱϬϬϴϴϰ MedͬER Ϭ ϰ͘ϱϵ              Ϭ Ϭ ϵϭϰ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NŽah͖AůiƐŽŶ L ϱϮϬϭϬϵ OASDIͬER Ϭ ϯϭ͘ϳϳ            Ϭ Ϭ ϵϰϳ ϮϮϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ NŽah͖AůiƐŽŶ L ϱϮϬϭϬϵ MedͬER Ϭ ϳ͘ϰϯ              Ϭ Ϭ ϵϰϳ ϮϮϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ OdeeŶ͖Micheůůe ϯϴϱϵϰϭ OASDIͬER Ϭ Ϯϭ͘ϲϵ            Ϭ Ϭ TOSALL ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ OdeeŶ͖Micheůůe ϯϴϱϵϰϭ MedͬER Ϭ ϱ͘Ϭϳ              Ϭ Ϭ TOSALL ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PaƌŬeƌ͖JeŶŶifeƌ G ϱϭϬϮϮϱ OASDIͬER Ϭ ϯϵ͘Ϭϰ            Ϭ Ϭ ϵϬϱ ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PaƌŬeƌ͖JeŶŶifeƌ G ϱϭϬϮϮϱ MedͬER Ϭ ϵ͘ϭϯ              Ϭ Ϭ ϵϬϱ ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PaƵůƐŽŶ͖BƌiaŶ ϱϭϬϵϳϮ OASDIͬER Ϭ ϯϴ͘ϱϭ            Ϭ Ϭ ϵϭϵ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PaƵůƐŽŶ͖BƌiaŶ ϱϭϬϵϳϮ MedͬER Ϭ ϵ͘Ϭϭ              Ϭ Ϭ ϵϭϵ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PeƌŶa͖AŵaŶda M ϱϮϱϰϯϳ OASDIͬER Ϭ ϯϴ͘ϴϭ            Ϭ Ϭ ϵϳϬ ϰϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PeƌŶa͖AŵaŶda M ϱϮϱϰϯϳ MedͬER Ϭ ϵ͘Ϭϴ              Ϭ Ϭ ϵϳϬ ϰϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PiŶeda͖BiaŶŬa H ϱϮϰϰϱϯ OASDIͬER Ϭ ϭϵ͘Ϯϴ            Ϭ Ϭ ϳϱϴR ϯϰϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ PiŶeda͖BiaŶŬa H ϱϮϰϰϱϯ MedͬER Ϭ ϰ͘ϱϭ              Ϭ Ϭ ϳϱϴR ϯϰϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Scaƌceůůa͖DŽŶŶa L ϱϬϯϲϯϱ OASDIͬER Ϭ ϯϴ͘ϯϬ            Ϭ Ϭ ϳϴϮ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Scaƌceůůa͖DŽŶŶa L ϱϬϯϲϯϱ MedͬER Ϭ ϴ͘ϵϲ              Ϭ Ϭ ϳϴϮ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Schůeicheƌ͖Cůaiƌe E ϱϮϱϱϰϱ OASDIͬER Ϭ ϯϴ͘ϵϲ            Ϭ Ϭ ϳϰϰ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Schůeicheƌ͖Cůaiƌe E ϱϮϱϱϰϱ MedͬER Ϭ ϵ͘ϭϭ              Ϭ Ϭ ϳϰϰ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SchŽƚǌŬŽ͖AŶdƌea P ϱϭϴϴϱϯ OASDIͬER Ϭ ϯϮ͘ϯϴ            Ϭ Ϭ ϳϰϴ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SchŽƚǌŬŽ͖AŶdƌea P ϱϭϴϴϱϯ MedͬER Ϭ ϳ͘ϱϳ              Ϭ Ϭ ϳϰϴ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SchƌaŶŬůeƌ͖JaŵeƐ P ϭϵϭϲϰϲ OASDIͬER Ϭ ϭϵ͘ϱϰ            Ϭ Ϭ ϵϰϯP ϱϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SchƌaŶŬůeƌ͖JaŵeƐ P ϭϵϭϲϰϲ MedͬER Ϭ ϰ͘ϱϳ              Ϭ Ϭ ϵϰϯP ϱϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SŽŶƚgeƌaƚh͖EůŽdie V ϱϭϴϯϵϭ OASDIͬER Ϭ ϯϬ͘Ϭϴ            Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SŽŶƚgeƌaƚh͖EůŽdie V ϱϭϴϯϵϭ MedͬER Ϭ ϳ͘Ϭϯ              Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SƚedjeͲOůƐeŶ͖Rebecca A ϱϮϬϲϰϰ OASDIͬER Ϭ ϭϯ͘ϭϬ            Ϭ Ϭ ϵϬϱ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SƚedjeͲOůƐeŶ͖Rebecca A ϱϮϬϲϰϰ MedͬER Ϭ ϯ͘Ϭϲ              Ϭ Ϭ ϵϬϱ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SƚeiŶbach͖MaƌǇ K ϱϮϲϳϱϵ OASDIͬER Ϭ ϭϮ͘ϵϭ            Ϭ Ϭ ϳϱϴR ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SƚeiŶbach͖MaƌǇ K ϱϮϲϳϱϵ MedͬER Ϭ ϯ͘ϬϮ              Ϭ Ϭ ϳϱϴR ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SƚeŶeƌƐŽŶ͖LiƐa A ϱϬϭϵϲϳ OASDIͬER Ϭ ϭϰ͘ϳϴ            Ϭ Ϭ ϵϲϬKS ϱϱϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SƚeŶeƌƐŽŶ͖LiƐa A ϱϬϭϵϲϳ MedͬER Ϭ ϯ͘ϰϲ              Ϭ Ϭ ϵϲϬKS ϱϱϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SǁeeƚŵaŶ͖AŶdƌeǁ T ϱϮϰϮϵϯ OASDIͬER Ϭ ϯϳ͘ϭϭ            Ϭ Ϭ ϳϴϮDHH ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ SǁeeƚŵaŶ͖AŶdƌeǁ T ϱϮϰϮϵϯ MedͬER Ϭ ϴ͘ϲϴ              Ϭ Ϭ ϳϴϮDHH ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TaƵeƌ͖HŽůůǇ A ϱϬϯϳϴϰ OASDIͬER Ϭ ϯϵ͘ϱϲ            Ϭ Ϭ ϳϴϮA ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TaƵeƌ͖HŽůůǇ A ϱϬϯϳϴϰ MedͬER Ϭ ϵ͘Ϯϱ              Ϭ Ϭ ϳϴϮA ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TaǇůŽƌ͖Gia ϯϱϭϭϴϯ OASDIͬER Ϭ ϭϱ͘ϳϱ            Ϭ Ϭ TOSALL ϰϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TaǇůŽƌ͖Gia ϯϱϭϭϴϯ MedͬER Ϭ ϯ͘ϲϴ              Ϭ Ϭ TOSALL ϰϱϮ ϱϭ
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FƵŶĚ DĞƉƚ PƌŽŐ PƌĚ AĐƚ CůƐ NĂŵĞ EŵƉůŝĚ TǇƉĞ YTDͺHƌƐ YTDͺAŵƚ HƌůǇͺRƚ FTE JŽďͺCŽĚĞ LOC UŶŝŽŶ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TeŶŶǇƐŽŶ͖MaƌŝaŶa ϰϰϯϵϰϴ OASDIͬER Ϭ ϭϴ͘ϵϬ            Ϭ Ϭ ϵϳϬS ϱϭϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TeŶŶǇƐŽŶ͖MaƌŝaŶa ϰϰϯϵϰϴ MedͬER Ϭ ϰ͘ϰϮ              Ϭ Ϭ ϵϳϬS ϱϭϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TŚŽŵƉƐŽŶ͖BƌŝƚƚŶeǇ J ϱϮϮϮϴϬ OASDIͬER Ϭ ϭϮ͘ϰϯ            Ϭ Ϭ ϳϴϭ ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ TŚŽŵƉƐŽŶ͖BƌŝƚƚŶeǇ J ϱϮϮϮϴϬ MedͬER Ϭ Ϯ͘ϵϭ              Ϭ Ϭ ϳϴϭ ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ VaŶg͖CŚaŽ ϯϱϱϰϳϲ OASDIͬER Ϭ ϭϳ͘Ϭϭ            Ϭ Ϭ ϵϳϬ ϱϰϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ VaŶg͖CŚaŽ ϯϱϱϰϳϲ MedͬER Ϭ ϯ͘ϵϴ              Ϭ Ϭ ϵϳϬ ϱϰϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ VŽũƚecŚ͖DeǀŽŶ M ϱϮϵϯϭϵ OASDIͬER Ϭ ϯϮ͘ϮϮ            Ϭ Ϭ ϵϰϯJR ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ VŽũƚecŚ͖DeǀŽŶ M ϱϮϵϯϭϵ MedͬER Ϭ ϳ͘ϱϰ              Ϭ Ϭ ϵϰϯJR ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ WaůŬeƌ͖LŝŶdƐaǇ A ϱϮϬϯϱϳ OASDIͬER Ϭ ϭ͘ϰϵ              Ϭ Ϭ ϵϬϯ ϰϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ WaůŬeƌ͖LŝŶdƐaǇ A ϱϮϬϯϱϳ MedͬER Ϭ Ϭ͘ϯϱ              Ϭ Ϭ ϵϬϯ ϰϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Waƌde͖KaƚŚeƌŝŶe V ϱϭϱϭϰϭ OASDIͬER Ϭ ϭϯ͘ϵϯ            Ϭ Ϭ ϵϲϵ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ Waƌde͖KaƚŚeƌŝŶe V ϱϭϱϭϰϭ MedͬER Ϭ ϯ͘Ϯϲ              Ϭ Ϭ ϵϲϵ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ WŝůůŝaŵƐ͖DeaŶŶa M ϱϮϴϭϯϳ OASDIͬER Ϭ ϳϭ͘ϴϱ            Ϭ Ϭ ϳϴϮA ϲϬϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ WŝůůŝaŵƐ͖DeaŶŶa M ϱϮϴϭϯϳ MedͬER Ϭ ϭϲ͘ϴϬ            Ϭ Ϭ ϳϴϮA ϲϬϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ WŽŽd͖AůůŝƐŽŶ A ϱϮϰϰϳϮ OASDIͬER Ϭ ϰϯ͘Ϯϵ            Ϭ Ϭ ϵϭϰ ϰϯϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ WŽŽd͖AůůŝƐŽŶ A ϱϮϰϰϳϮ MedͬER Ϭ ϭϬ͘ϭϮ            Ϭ Ϭ ϵϭϰ ϰϯϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ XŝŽŶg͖MaƌceǇ ϱϭϵϵϵϬ OASDIͬER Ϭ ϭϵ͘ϳϱ            Ϭ Ϭ ϵϲϱA ϱϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ XŝŽŶg͖MaƌceǇ ϱϭϵϵϵϬ MedͬER Ϭ ϰ͘ϲϮ              Ϭ Ϭ ϵϲϱA ϱϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ YaŶg͖MaƌǇ L ϱϬϴϭϰϯ OASDIͬER Ϭ ϭϵ͘ϳϮ            Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ YaŶg͖MaƌǇ L ϱϬϴϭϰϯ MedͬER Ϭ ϰ͘ϲϭ              Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ YŽƵŶg͖AŶŶ M ϮϯϴϴϰϬ OASDIͬER Ϭ ϯϭ͘ϵϱ            Ϭ Ϭ ϵϱϲ ϰϵϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ YŽƵŶg͖AŶŶ M ϮϯϴϴϰϬ MedͬER Ϭ ϳ͘ϰϳ              Ϭ Ϭ ϵϱϲ ϰϵϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ ZŝeůƐŬe͖AŶŶe M ϱϮϭϲϮϯ OASDIͬER Ϭ ϯϰ͘Ϭϴ            Ϭ Ϭ ϵϰϳ Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϬ ϰϲϳϬ ZŝeůƐŬe͖AŶŶe M ϱϮϭϲϮϯ MedͬER Ϭ ϳ͘ϵϳ              Ϭ Ϭ ϵϰϳ Ϯϭϱ ϱϭ

ϲϮϭϬ TŽƚĂů ϯ͕Ϭϵϵ͘ϴϭ      
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϰ ϰϲϳϬ AƵgeƌ͖JeŶŶŝfeƌ L ϱϬϲϯϭϮ PERAC Ϭ ϰϳ͘Ϭϳ            Ϭ Ϭ ϳϰϳ ϲϬϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϰ ϰϲϳϬ LaůůǇ͖MaƌǇ Bƌŝgŝd ϱϮϱϵϯϰ PERAC Ϭ ϰϱ͘ϳϳ            Ϭ Ϭ ϳϰϳ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϰ ϰϲϳϬ MaacŬͲLaƌƐŽŶ͖Baƌbaƌa A ϭϳϯϭϯϭ PERAC Ϭ ϰϲ͘ϲϭ            Ϭ Ϭ ϳϰϳ ϱϳϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϰ ϰϲϳϬ ScŚůeŝcŚeƌ͖Cůaŝƌe E ϱϮϱϱϰϱ PERAC Ϭ ϰϲ͘ϴϵ            Ϭ Ϭ ϳϰϰ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϰ ϰϲϳϬ ScŚŽƚǌŬŽ͖AŶdƌea P ϱϭϴϴϱϯ PERAC Ϭ ϰϱ͘Ϭϯ            Ϭ Ϭ ϳϰϴ ϱϱϭA ϱϭ

ϲϮϭϰ TŽƚĂů Ϯϯϭ͘ϯϳ         
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Adaŝƌ͖DǇůaŶ L ϱϭϴϯϭϳ TRAC Ϭ ϳϱ͘ϳϱ            Ϭ Ϭ ϵϮϲ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ BacŚŵaŶŶ͖Jŝůů M ϱϮϭϳϰϱ TRAC Ϭ ϳϲ͘ϯϯ            Ϭ Ϭ ϳϴϮA ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ BeƌgƐbaŬeŶ͖JŽdŝ L ϱϭϬϴϴϳ TRAC Ϭ ϳϲ͘ϮϬ            Ϭ Ϭ ϳϰϮI ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ BůŽŵƋƵŝƐƚ͖KeůůǇ ϰϯϰϳϴϱ TRAC Ϭ ϭϭ͘ϱϯ            Ϭ Ϭ ϳϴϮLD ϯϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ BŽgeŶƐcŚƵůƚǌ͖W MaƚƚŚeǁ Ϯϱϯϭϴϴ TRAC Ϭ ϯϵ͘ϯϱ            Ϭ Ϭ ϵϭϰ ϰϵϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ BŽƐƐeƌƚ͖AŶdƌeǁ M ϱϭϱϴϱϭ TRAC Ϭ ϯϱ͘ϯϮ            Ϭ Ϭ ϵϬϯS ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ CaŵƉbeůů͖NaŽŵŝ ϱϬϵϴϰϰ TRAC Ϭ ϯϲ͘ϱϯ            Ϭ Ϭ ϵϱϱ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ CaƐƉeƌƐŽŶ͖EůŝǌabeƚŚ C ϱϮϰϰϴϭ TRAC Ϭ ϳϮ͘ϳϯ            Ϭ Ϭ ϵϱϴ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ CŚƌǌaƐǌcǌ͖JŽůeŶe K ϱϮϬϱϵϱ TRAC Ϭ ϳϱ͘ϰϳ            Ϭ Ϭ ϵϰϯJR ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ CŽƌƌŝgaŶ͖AŵǇ L ϱϬϵϭϭϬ TRAC Ϭ ϳϲ͘ϯϲ            Ϭ Ϭ ϵϬϱ ϱϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Daŵ͖EůůǇŶ M ϱϮϯϮϬϰ TRAC Ϭ ϳϱ͘ϮϮ            Ϭ Ϭ ϳϲϯ ϰϴϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ DŽŽůeǇͲSeŵƉůe͖JeƐƐŝca L ϱϭϯϬϯϴ TRAC Ϭ ϰϲ͘Ϭϲ            Ϭ Ϭ ϵϭϵ ϯϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ DŽǁŶŝŶg͖GaƌǇ L ϱϮϱϱϱϵ TRAC Ϭ ϳϯ͘ϰϬ            Ϭ Ϭ ϳϴϮ ϰϵϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ EaƌŶeƐƚ͖EůŝǌabeƚŚ R ϱϭϲϯϮϯ TRAC Ϭ ϯϲ͘ϴϳ            Ϭ Ϭ ϵϱϵ ϱϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ EƐcŚeŶbacŚeƌ͖JŽŚŶ ϱϬϰϲϵϭ TRAC Ϭ ϳϯ͘ϭϰ            Ϭ Ϭ ϳϱϴR ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ EǀeƌŚaƌƚ͖Baƌbaƌa S ϱϮϵϭϯϱ TRAC Ϭ ϳϲ͘ϲϲ            Ϭ Ϭ ϵϭϵ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ FƌeeŵaŶ͖AŶŶ P ϱϬϲϰϮϯ TRAC Ϭ ϳϲ͘ϵϴ            Ϭ Ϭ ϵϴϬ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ GbŽůŽ͖CŽƵƌƚŶeǇ M ϱϮϰϱϯϰ TRAC Ϭ ϴϬ͘ϱϯ            Ϭ Ϭ ϵϭϱ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Gŝůů͖EŵŝůǇ P ϱϮϬϮϲϮ TRAC Ϭ ϳϲ͘ϮϮ            Ϭ Ϭ ϴϰϳ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ GƵƐƚafƐŽŶ͖AŵǇ J ϮϯϵϬϱϱ TRAC Ϭ ϳϯ͘ϯϳ            Ϭ Ϭ ϵϭϰ ϱϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Haŵeů͖EƌŝŶ R ϱϬϵϲϴϴ TRAC Ϭ ϳϵ͘ϰϵ            Ϭ Ϭ TOSABϯ ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HaƵƐeƌ͖CŚƌŝƐƚŝŶe M ϱϮϲϳϮϵ TRAC Ϭ ϳϬ͘Ϭϵ            Ϭ Ϭ ϳϴϮLD ϰϴϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HeŶƌǇ͖Baƌbaƌa G ϰϳϱϲϲϭ TRAC Ϭ ϳϲ͘ϴϲ            Ϭ Ϭ ϳϲϯ ϰϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HeǁeƚƚͲOůaƚƵŶde͖AŵǇ M ϱϬϮϬϬϯ TRAC Ϭ ϳϳ͘ϭϱ            Ϭ Ϭ ϵϭϰ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HƵƐŝe͖AŵaŶda C ϱϮϯϳϰϳ TRAC Ϭ ϯϱ͘Ϯϰ            Ϭ Ϭ ϳϱϴR ϱϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ HǀŝdŚǇůd͖Baƌbaƌa L Ϯϭϭϰϲϯ TRAC Ϭ ϳϱ͘ϳϬ            Ϭ Ϭ ϵϲϱ ϰϴϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ IƐŚaƵg͖JeŶŶŝfeƌ ϱϭϳϲϯϲ TRAC Ϭ ϳϳ͘ϲϱ            Ϭ Ϭ BϮϯT ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ JacŬƐŽŶ͖LŝŶdƐeǇ H ϱϮϮϲϰϯ TRAC Ϭ ϯϰ͘ϳϵ            Ϭ Ϭ ϳϴϮA ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ JacŬƐŽŶ͖TaůŝƐŚa G ϱϮϬϯϮϲ TRAC Ϭ ϯϱ͘ϵϱ            Ϭ Ϭ ϳϴϮA ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ JaǁaŚŝƌ͖CŚaƚŝŶdƌa ϱϭϮϬϬϲ TRAC Ϭ ϳϯ͘ϳϵ            Ϭ Ϭ ϳϴϮDD ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ JŽǇce͖DeŶŝƐe L ϱϬϭϰϵϱ TRAC Ϭ ϳϲ͘ϵϴ            Ϭ Ϭ ϳϲϯ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ KaƌůeŶ͖Cƌaŝg ϱϭϯϯϮϴ TRAC Ϭ ϳϯ͘ϳϵ            Ϭ Ϭ ϵϰϲ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ KaƵfeŶbeƌg͖Abbŝe C ϱϭϴϴϲϱ TRAC Ϭ ϳϰ͘Ϭϰ            Ϭ Ϭ ϵϮϰ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ KŝŚega͖DaƌƌeŶ R ϱϮϱϮϯϬ TRAC Ϭ ϳϭ͘ϴϮ            Ϭ Ϭ ϵϮϳ ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ KũeƐbŽͲJŽŚŶƐŽŶ͖EŵŝůǇ K ϱϭϱϮϰϯ TRAC Ϭ ϳϮ͘ϵϳ            Ϭ Ϭ ϵϭϵ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ LeacŚ͖BƌeŶda L ϮϲϰϲϰϬ TRAC Ϭ ϳϲ͘ϳϱ            Ϭ Ϭ ϳϴϮ ϰϳϲ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ LŽƉeǌ͖AŵǇ ϱϮϯϮϰϳ TRAC Ϭ ϳϮ͘ϰϵ            Ϭ Ϭ ϳϲϯ ϰϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MacǌƵga͖AŶŶ T ϱϮϵϰϭϯ TRAC Ϭ ϯϴ͘Ϭϰ            Ϭ Ϭ ϳϭϴSE ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MaŚdŝ͖AŵǇ S ϱϮϯϭϯϯ TRAC Ϭ ϳϲ͘ϮϮ            Ϭ Ϭ ϳϴϮLD ϱϳϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MaũŽƌ͖CŽƵƌƚŶeǇ J ϱϬϰϰϯϭ TRAC Ϭ ϳϲ͘Ϯϴ            Ϭ Ϭ ϵϮϳ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MaŶŝŬŚaŵͲCŚŽƵŶůaŵŽŶƚƌǇ͖SŽŵƚŚaǀŝŶ ϰϮϬϳϮϵ TRAC Ϭ ϯϳ͘ϳϭ            Ϭ Ϭ ϵϱϴ ϰϮϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MaŶŽƌ͖JaŶeƚ M ϰϰϰϯϱϳ TRAC Ϭ ϳϯ͘ϳϵ            Ϭ Ϭ ϳϲϲϰ ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MaƚƚŚeƐ͖RŝcŚaƌd D ϱϭϱϮϰϵ TRAC Ϭ ϯϳ͘ϲϵ            Ϭ Ϭ ϳϭϱTC Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ McDŽŶaůd͖AŵǇ M ϱϮϬϬϬϮ TRAC Ϭ ϯϱ͘ϵϲ            Ϭ Ϭ ϵϱϱ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Mŝůůeƌ͖WeŶdǇ ϱϬϭϱϬϭ TRAC Ϭ ϯϴ͘ϭϰ            Ϭ Ϭ ϳϯϵ ϱϮϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MŝƐcŚeůͲMŽe͖HŽůůǇ M ϰϳϲϱϭϯ TRAC Ϭ ϳϲ͘ϲϲ            Ϭ Ϭ ϵϭϰ ϰϯϭ ϱϭ
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FƵŶĚ DĞƉƚ PƌŽŐ PƌĚ AĐƚ CůƐ NĂŵĞ EŵƉůŝĚ TǇƉĞ zTDͺHƌƐ zTDͺAŵƚ HƌůǇͺRƚ FTE JŽďͺCŽĚĞ LOC UŶŝŽŶ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MŽŽƌe͖DeaŶa R ϱϭϮϴϱϮ TRAC Ϭ ϯϱ͘ϲϰ            Ϭ Ϭ ϵϱϮ ϰϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ MƵůůŝŐaŶ͖CŚaŶda A ϱϭϰϳϬϭ TRAC Ϭ ϲϵ͘ϰϲ            Ϭ Ϭ ϵϭϰ Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ NeůƐŽŶ͖AŶŶeƚƚe M ϰϱϲϴϲϮ TRAC Ϭ ϳϱ͘ϭϵ            Ϭ Ϭ ϳϱϴR ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ NeůƐŽŶ͖CŚƌŝƐƚŽƉŚeƌ J ϯϲϴϵϴϰ TRAC Ϭ ϳϲ͘Ϯϭ            Ϭ Ϭ ϵϮϳ ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ NeůƐŽŶ͖DaŶa ϰϯϵϮϰϳ TRAC Ϭ ϳϱ͘ϴϯ            Ϭ Ϭ ϵϮϰA ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ NŐƵǇeŶ͖TŚǇ DƵŶŐ Q ϱϬϬϴϴϰ TRAC Ϭ ϯϴ͘Ϭϰ            Ϭ Ϭ ϵϭϰ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ NŽaŚ͖AůŝƐŽŶ L ϱϮϬϭϬϵ TRAC Ϭ ϳϮ͘Ϯϳ            Ϭ Ϭ ϵϰϳ ϮϮϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ OdeeŶ͖MŝcŚeůůe ϯϴϱϵϰϭ TRAC Ϭ ϯϳ͘ϳϵ            Ϭ Ϭ TOSALL ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ PaƌŬeƌ͖JeŶŶŝfeƌ G ϱϭϬϮϮϱ TRAC Ϭ ϳϴ͘ϯϱ            Ϭ Ϭ ϵϬϱ ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ PaƵůƐŽŶ͖BƌŝaŶ ϱϭϬϵϳϮ TRAC Ϭ ϳϱ͘ϴϳ            Ϭ Ϭ ϵϭϵ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ PeƌŶa͖AŵaŶda M ϱϮϱϰϯϳ TRAC Ϭ ϳϰ͘ϭϬ            Ϭ Ϭ ϵϳϬ ϰϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ PŝŶeda͖BŝaŶŬa H ϱϮϰϰϱϯ TRAC Ϭ ϯϲ͘ϱϬ            Ϭ Ϭ ϳϱϴR ϯϰϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Scaƌceůůa͖DŽŶŶa L ϱϬϯϲϯϱ TRAC Ϭ ϳϲ͘ϲϲ            Ϭ Ϭ ϳϴϮ ϮϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ ScŚƌaŶŬůeƌ͖JaŵeƐ P ϭϵϭϲϰϲ TRAC Ϭ ϯϴ͘ϬϮ            Ϭ Ϭ ϵϰϯP ϱϱϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ SŽŶƚŐeƌaƚŚ͖EůŽdŝe V ϱϭϴϯϵϭ TRAC Ϭ ϳϮ͘ϳϬ            Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ SƚedũeͲOůƐeŶ͖Rebecca A ϱϮϬϲϰϰ TRAC Ϭ Ϯϲ͘Ϭϲ            Ϭ Ϭ ϵϬϱ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ SƚeŝŶbacŚ͖MaƌǇ K ϱϮϲϳϱϵ TRAC Ϭ ϯϳ͘Ϭϰ            Ϭ Ϭ ϳϱϴR ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ SƚeŶeƌƐŽŶ͖LŝƐa A ϱϬϭϵϲϳ TRAC Ϭ ϯϲ͘Ϯϭ            Ϭ Ϭ ϵϲϬKS ϱϱϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ SǁeeƚŵaŶ͖AŶdƌeǁ T ϱϮϰϮϵϯ TRAC Ϭ ϳϰ͘ϭϬ            Ϭ Ϭ ϳϴϮDHH ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ TaƵeƌ͖HŽůůǇ A ϱϬϯϳϴϰ TRAC Ϭ ϳϲ͘ϮϮ            Ϭ Ϭ ϳϴϮA ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ TaǇůŽƌ͖Gŝa ϯϱϭϭϴϯ TRAC Ϭ ϯϲ͘Ϯϭ            Ϭ Ϭ TOSALL ϰϱϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ TeŶŶǇƐŽŶ͖MaƌŝaŶa ϰϰϯϵϰϴ TRAC Ϭ ϯϳ͘ϵϵ            Ϭ Ϭ ϵϳϬS ϱϭϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ TŚŽŵƉƐŽŶ͖BƌŝƚƚŶeǇ J ϱϮϮϮϴϬ TRAC Ϭ ϯϯ͘Ϭϭ            Ϭ Ϭ ϳϴϭ ϰϰϵ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ VaŶŐ͖CŚaŽ ϯϱϱϰϳϲ TRAC Ϭ ϯϲ͘ϳϲ            Ϭ Ϭ ϵϳϬ ϱϰϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ VŽũƚecŚ͖DeǀŽŶ M ϱϮϵϯϭϵ TRAC Ϭ ϳϮ͘ϲϱ            Ϭ Ϭ ϵϰϯJR ϯϰϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ WaůŬeƌ͖LŝŶdƐaǇ A ϱϮϬϯϱϳ TRAC Ϭ ϯϱ͘ϯϳ            Ϭ Ϭ ϵϬϯ ϰϮϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ Waƌde͖KaƚŚeƌŝŶe V ϱϭϱϭϰϭ TRAC Ϭ ϯϱ͘Ϯϭ            Ϭ Ϭ ϵϲϵ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ WŝůůŝaŵƐ͖DeaŶŶa M ϱϮϴϭϯϳ TRAC Ϭ ϭϰϰ͘ϭϮ         Ϭ Ϭ ϳϴϮA ϲϬϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ WŽŽd͖AůůŝƐŽŶ A ϱϮϰϰϳϮ TRAC Ϭ ϳϲ͘ϯϯ            Ϭ Ϭ ϵϭϰ ϰϯϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ XŝŽŶŐ͖MaƌceǇ ϱϭϵϵϵϬ TRAC Ϭ ϯϳ͘ϳϰ            Ϭ Ϭ ϵϲϱA ϱϯϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ YaŶŐ͖MaƌǇ L ϱϬϴϭϰϯ TRAC Ϭ ϯϳ͘ϲϴ            Ϭ Ϭ ϵϭϰ ϱϬϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ YŽƵŶŐ͖AŶŶ M ϮϯϴϴϰϬ TRAC Ϭ ϳϯ͘ϮϮ            Ϭ Ϭ ϵϱϲ ϰϵϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϭϴ ϰϲϳϬ ZŝeůƐŬe͖AŶŶe M ϱϮϭϲϮϯ TRAC Ϭ ϳϰ͘ϱϱ            Ϭ Ϭ ϵϰϳ Ϯϭϱ ϱϭ

ϲϮϭϴ TŽƚĂů ϰ͕ϴϮϯ͘ϭϲ      
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ Adaŝƌ͖DǇůaŶ L ϱϭϴϯϭϳ Fŝd MaƚcŚ Ϭ ϴ͘ϵϲ              Ϭ Ϭ ϵϮϲ ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ AƵŐeƌ͖JeŶŶŝfeƌ L ϱϬϲϯϭϮ VOYA MaƚcŚ Ϭ ϵ͘ϲϱ              Ϭ Ϭ ϳϰϳ ϲϬϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ BacŚŵaŶŶ͖Jŝůů M ϱϮϭϳϰϱ Fŝd MaƚcŚ Ϭ ϲ͘ϳϴ              Ϭ Ϭ ϳϴϮA ϮϭϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ BeƌŐƐbaŬeŶ͖JŽdŝ L ϱϭϬϴϴϳ VOYA MaƚcŚ Ϭ ϲ͘ϯϳ              Ϭ Ϭ ϳϰϮI ϱϱϭA ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ BůŽŵƋƵŝƐƚ͖KeůůǇ ϰϯϰϳϴϱ MNDCP ER Ϭ ϭ͘ϬϬ              Ϭ Ϭ ϳϴϮLD ϯϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ CaŵƉbeůů͖NaŽŵŝ ϱϬϵϴϰϰ Fŝd MaƚcŚ Ϭ ϱ͘ϭϬ              Ϭ Ϭ ϵϱϱ ϰϲϰ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ CŽƌƌŝŐaŶ͖AŵǇ L ϱϬϵϭϭϬ Fŝd MaƚcŚ Ϭ ϲ͘Ϯϲ              Ϭ Ϭ ϵϬϱ ϱϮϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ DŽǁŶŝŶŐ͖GaƌǇ L ϱϮϱϱϱϵ Fŝd MaƚcŚ Ϭ ϲ͘ϴϴ              Ϭ Ϭ ϳϴϮ ϰϵϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ EƐcŚeŶbacŚeƌ͖JŽŚŶ ϱϬϰϲϵϭ MNDCP ER Ϭ ϯ͘ϯϵ              Ϭ Ϭ ϳϱϴR ϮϯϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ HeǁeƚƚͲOůaƚƵŶde͖AŵǇ M ϱϬϮϬϬϯ MNDCP ER Ϭ ϯ͘ϰϯ              Ϭ Ϭ ϵϭϰ ϮϮϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ HǀŝdŚǇůd͖Baƌbaƌa L Ϯϭϭϰϲϯ MNDCP ER Ϭ ϲ͘ϯϮ              Ϭ Ϭ ϵϲϱ ϰϴϯ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ KaƌůeŶ͖CƌaŝŐ ϱϭϯϯϮϴ Fŝd MaƚcŚ Ϭ ϲ͘ϲϯ              Ϭ Ϭ ϵϰϲ ϮϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ KaƵfeŶbeƌŐ͖Abbŝe C ϱϭϴϴϲϱ MNDCP ER Ϭ ϴ͘ϱϱ              Ϭ Ϭ ϵϮϰ ϰϲϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ LaůůǇ͖MaƌǇ BƌŝŐŝd ϱϮϱϵϯϰ Fŝd MaƚcŚ Ϭ ϳ͘ϰϴ              Ϭ Ϭ ϳϰϳ ϱϭϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ LŽƉeǌ͖AŵǇ ϱϮϯϮϰϳ VOYA MaƚcŚ Ϭ ϵ͘ϳϭ              Ϭ Ϭ ϳϲϯ ϰϱϴ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ MaŶŽƌ͖JaŶeƚ M ϰϰϰϯϱϳ MNDCP ER Ϭ ϱ͘ϴϯ              Ϭ Ϭ ϳϲϲϰ ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ MaƚƚŚeƐ͖RŝcŚaƌd D ϱϭϱϮϰϵ Fŝd MaƚcŚ Ϭ ϯ͘ϯϵ              Ϭ Ϭ ϳϭϱTC Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ Mŝůůeƌ͖WeŶdǇ ϱϬϭϱϬϭ VOYA MaƚcŚ Ϭ ϳ͘ϳϯ              Ϭ Ϭ ϳϯϵ ϱϮϳ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ MƵůůŝŐaŶ͖CŚaŶda A ϱϭϰϳϬϭ Fŝd MaƚcŚ Ϭ ϳ͘ϵϴ              Ϭ Ϭ ϵϭϰ Ϯϭϱ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ NeůƐŽŶ͖DaŶa ϰϯϵϮϰϳ MNDCP ER Ϭ ϲ͘ϯϯ              Ϭ Ϭ ϵϮϰA ϰϯϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ SƚedũeͲOůƐeŶ͖Rebecca A ϱϮϬϲϰϰ Fŝd MaƚcŚ Ϭ ϰ͘ϰϱ              Ϭ Ϭ ϵϬϱ ϯϰϮ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ SƚeŶeƌƐŽŶ͖LŝƐa A ϱϬϭϵϲϳ MNDCP ER Ϭ ϭ͘ϲϵ              Ϭ Ϭ ϵϲϬKS ϱϱϭ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ SǁeeƚŵaŶ͖AŶdƌeǁ T ϱϮϰϮϵϯ Fŝd MaƚcŚ Ϭ ϳ͘ϴϬ              Ϭ Ϭ ϳϴϮDHH ϰϲϬ ϱϭ
Ϯϵ ϱ ϲϰϭ ϯϭϲ ϲϮϱϬ ϰϲϳϬ TeŶŶǇƐŽŶ͖MaƌŝaŶa ϰϰϯϵϰϴ MNDCP ER Ϭ ϯ͘Ϯϱ              Ϭ Ϭ ϵϳϬS ϱϭϴ ϱϭ

ϲϮϱϬ TŽƚĂů ϭϰϰ͘ϵϲ         
TŽƚĂů SƚŝƉĞŶĚ PĂǇƌŽůů ϱϳ͕ϲϮϱ͘ϰϮ    

PaŐe ϱ Žf ϱ



21 
 

 

InfŽ fŽƌ FYϮϭ PELSB gƌanƚ JE ;ηϮͿ

SDPYϬϱϬϮ  RU
N

ͺID
 с Ϯϭϭϯ Sƚ͘ PaƵl PƵblic SchŽŽlƐW

age D
iƐƚƌibƵƚiŽn ǁ

iƚh Fƌinge ReƉŽƌƚ RƵn D
aƚe ϬϳͬϬϴͬϮϬϮϭ RƵn Tim

e Ϭϵ͗Ϯϴ͗Ϭϵ
FƵnd

DeƉƚ
PƌŽg

Pƌd
Acƚ

ClƐ
N

am
e

Em
Ɖlid

TǇƉe
CƵƌƌͺH

ƌƐ
CƵƌƌͺAm

ƚ
YTDͺHƌƐ

YTDͺAm
ƚ

JE
AVAILABLE

BALAN
CE

Ϯϵ
ϱ

ϮϬϰ
ϰϭϰ

ϲϭϴϱ
ϰϰϯϬ

Del M
ainͲAppelhans;Jillian C

ϱϮϮϭϯϮ
Board Em

pl
Ϭ

Ͳ
Ψ              

Ϭ
ϭ,ϰϬϬ.ϬϬ

Ψ           
ϭ,ϰϬϬ.ϬϬ

Ψ  
Ϯϵ

ϱ
ϮϬϰ

ϰϭϰ
ϲϭϴϱ

ϰϰϯϬ
Fung;Julia

ϮϳϯϱϬϬ
Board Em

pl
Ϭ

Ͳ
Ψ              

Ϭ
ϭ,ϰϬϬ.ϬϬ

Ψ           
ϴϭϳ.ϯϮ

Ψ      
Ϯϵ

ϱ
ϮϬϰ

ϰϭϰ
ϲϮϭϬ

ϰϰϯϬ
Del M

ainͲAppelhans;Jillian C
ϱϮϮϭϯϮ

O
ASDI/ER

Ϭ
Ͳ

Ψ              
Ϭ

ϳϲ.ϵϳ
Ψ                

ϳϲ.ϵϳ
Ψ        

Ϯϵ
ϱ

ϮϬϰ
ϰϭϰ

ϲϮϭϬ
ϰϰϯϬ

Del M
ainͲAppelhans;Jillian C

ϱϮϮϭϯϮ
M

ed/ER
Ϭ

Ͳ
Ψ              

Ϭ
ϭϴ.ϬϬ

Ψ                
ϭϴ.ϬϬ

Ψ        
Ϯϵ

ϱ
ϮϬϰ

ϰϭϰ
ϲϮϭϬ

ϰϰϯϬ
Fung;Julia

ϮϳϯϱϬϬ
O

ASDI/ER
Ϭ

Ͳ
Ψ              

Ϭ
ϳϭ.ϱϮ

Ψ                
Ϯϵ

ϱ
ϮϬϰ

ϰϭϰ
ϲϮϭϬ

ϰϰϯϬ
Fung;Julia

ϮϳϯϱϬϬ
M

ed/ER
Ϭ

Ͳ
Ψ              

Ϭ
ϭϲ.ϳϯ

Ψ                
Ϯϵ

ϱ
ϮϬϰ

ϰϭϰ
ϲϮϭϴ

ϰϰϯϬ
Del M

ainͲAppelhans;Jillian C
ϱϮϮϭϯϮ

TRAC
Ϭ

Ͳ
Ψ              

Ϭ
ϭϱϭ.ϰϲ

Ψ              
ϭϱϭ.ϰϲ

Ψ      
Ϯϵ

ϱ
ϮϬϰ

ϰϭϰ
ϲϮϭϴ

ϰϰϯϬ
Fung;Julia

ϮϳϯϱϬϬ
TRAC

Ϭ
Ͳ

Ψ              
Ϭ

ϭϱϬ.Ϯϭ
Ψ              

ϯ,Ϯϴϰ.ϴϵ
Ψ           

Ϯ,ϰϲϯ.ϳϱ
Ψ  

Ϯ,ϰϲϯ.ϳϱ
Ψ      

Ͳ
Ψ         



22 
 

 

ReƉŽƌƚ ID͗ SDGLϬϭϴ Independent School District ϲϮϱ
Financial ActivitǇ Report 

Period JULͲϮϬϮϬ ThƌƵ JUNͲϮϬϮϭ

Page NŽ͘ ϭ Žf ϭ
RƵn Daƚe ϬϳͬϭϯͬϮϬϮϭ

RƵn Time ϭϬ͗Ϯϴ͗ϰϴ

FUND DEPT PROG PROD ACCOUNT CLASS DESCRIPTION AMOUNT JOURNALͺID VOUCHERͺID INVOICEͺID INVOICEͺDTPOͺID CHECKͺNUMACCOUNTINGͺDATE
Ϯϵ ϱ ϲϰϬ Ϭ ϲϭϴϱ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϯ͕ϲϬϭ͘ϭϱ                PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ
Ϯϵ ϱ ϲϰϬ Ϭ ϲϭϴϱ ϰϲϳϬ EEηϱϭϮϴϱϮ Ͳ Deana R MŽŽƌeͲPELS ϮϬϴ͘ϭϳ                    ϴϬϭϰϲ ϱϭϮϴϱϮ     ϮϵͲJƵnͲϮϭ

ϲϭϴϱ Total Stipends ϯ͕ϴϬϵ͘ϯϮ                
Ϯϵ ϱ ϲϰϬ Ϭ ϲϮϭϬ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϭϳϲ͘ϱϱ                    PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ

ϲϮϭϬ Total FICA ϭϳϲ͘ϱϱ                   
Ϯϵ ϱ ϲϰϬ Ϭ ϲϮϭϴ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ ϯϬϯ͘ϯϱ                    PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ

ϲϮϭϴ Total TRA ϯϬϯ͘ϯϱ                   
Ϯϵ ϱ ϲϰϬ Ϭ ϲϮϱϬ ϰϲϳϬ HR PaǇƌŽll JŽƵƌnalƐ ϬϮͬϮϲͬϮϬϮϭ Ϯϳ͘ϳϴ                      PAYϬϬϳϳϴϮϴ      ϮϲͲFebͲϮϭ

ϲϮϱϬ Total LTRM Ϯϳ͘ϳϴ                      
Teacher Mentorship Grant ϮϯϱϰϮ Total Expense ϰ͕ϯϭϳ͘ϬϬ                
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SDPY0502  RUN_ID = 2113 St. Paul Public SchoolsWage Distribution with Fringe Report Run Date 07/02/2021 Run Time 09:11:35
Fund Dept Prog Prd Act Cls Name Emplid Type YTD_Hrs YTD_Amt Hrly_Rt FTE Job_Code LOC Union

29 5 640 0 6185 4670 Caruso;Andrea L 522086 Board Empl 0 350.00     0 0 782A 449 51
29 5 640 0 6185 4670 Egbert Olmstead;Alise A 376067 Board Empl 0 350.00     0 0 914 460 51
29 5 640 0 6185 4670 Herman;Benjamin L 522310 Board Empl 0 350.00     0 0 758R 433 51
29 5 640 0 6185 4670 Isebrand;Eric J 516598 Board Empl 0 350.00     0 0 919 315 51
29 5 640 0 6185 4670 Johnson Jr;David G 518968 Board Empl 0 350.00     0 0 782B 424 51
29 5 640 0 6185 4670 Jones;Jonathan C 525673 Board Empl 0 350.00     0 0 718SE 551A 51
29 5 640 0 6185 4670 Kaufenberg;Abbie C 518865 Board Empl 0 350.00     0 0 924 462 51
29 5 640 0 6185 4670 Paone;Elizabeth M 519069 Board Empl 0 350.00     0 0 927 212 51
29 5 640 0 6185 4670 Shah;Javnika R 520565 Board Empl 0 350.00     0 0 919 344 51
29 5 640 0 6185 4670 Stedje-Olsen;Rebecca A 520644 Board Empl 0 101.15     0 0 905 342 51
29 5 640 0 6185 4670 Stone;Paula L 336639 Board Empl 0 350.00     0 0 718SE 551A 51

ϲϭϴϱ Toƚal ϯ͕ϲϬϭ͘ϭϱ  
29 5 640 0 6210 4670 Caruso;Andrea L 522086 OASDI/ER 0 18.46        0 0 782A 449 51
29 5 640 0 6210 4670 Caruso;Andrea L 522086 Med/ER 0 4.32          0 0 782A 449 51
29 5 640 0 6210 4670 Egbert Olmstead;Alise A 376067 OASDI/ER 0 15.83        0 0 914 460 51
29 5 640 0 6210 4670 Egbert Olmstead;Alise A 376067 Med/ER 0 3.70          0 0 914 460 51
29 5 640 0 6210 4670 Herman;Benjamin L 522310 OASDI/ER 0 19.15        0 0 758R 433 51
29 5 640 0 6210 4670 Herman;Benjamin L 522310 Med/ER 0 4.48          0 0 758R 433 51
29 5 640 0 6210 4670 Isebrand;Eric J 516598 OASDI/ER 0 15.15        0 0 919 315 51
29 5 640 0 6210 4670 Isebrand;Eric J 516598 Med/ER 0 3.54          0 0 919 315 51
29 5 640 0 6210 4670 Johnson Jr;David G 518968 OASDI/ER 0 19.31        0 0 782B 424 51
29 5 640 0 6210 4670 Johnson Jr;David G 518968 Med/ER 0 4.52          0 0 782B 424 51
29 5 640 0 6210 4670 Kaufenberg;Abbie C 518865 OASDI/ER 0 14.41        0 0 924 462 51
29 5 640 0 6210 4670 Kaufenberg;Abbie C 518865 Med/ER 0 3.37          0 0 924 462 51
29 5 640 0 6210 4670 Paone;Elizabeth M 519069 OASDI/ER 0 19.17        0 0 927 212 51
29 5 640 0 6210 4670 Paone;Elizabeth M 519069 Med/ER 0 4.48          0 0 927 212 51
29 5 640 0 6210 4670 Shah;Javnika R 520565 OASDI/ER 0 16.27        0 0 919 344 51
29 5 640 0 6210 4670 Shah;Javnika R 520565 Med/ER 0 3.81          0 0 919 344 51
29 5 640 0 6210 4670 Stedje-Olsen;Rebecca A 520644 OASDI/ER 0 5.33          0 0 905 342 51
29 5 640 0 6210 4670 Stedje-Olsen;Rebecca A 520644 Med/ER 0 1.25          0 0 905 342 51

ϲϮϭϬ Toƚal ϭϳϲ͘ϱϱ     
29 5 640 0 6218 4670 Caruso;Andrea L 522086 TRAC 0 36.65        0 0 782A 449 51
29 5 640 0 6218 4670 Egbert Olmstead;Alise A 376067 TRAC 0 36.53        0 0 914 460 51
29 5 640 0 6218 4670 Herman;Benjamin L 522310 TRAC 0 36.78        0 0 758R 433 51
29 5 640 0 6218 4670 Isebrand;Eric J 516598 TRAC 0 36.53        0 0 919 315 51
29 5 640 0 6218 4670 Johnson Jr;David G 518968 TRAC 0 36.56        0 0 782B 424 51
29 5 640 0 6218 4670 Kaufenberg;Abbie C 518865 TRAC 0 35.69        0 0 924 462 51
29 5 640 0 6218 4670 Paone;Elizabeth M 519069 TRAC 0 37.73        0 0 927 212 51
29 5 640 0 6218 4670 Shah;Javnika R 520565 TRAC 0 36.29        0 0 919 344 51
29 5 640 0 6218 4670 Stedje-Olsen;Rebecca A 520644 TRAC 0 10.59        0 0 905 342 51

ϲϮϭϴ Toƚal ϯϬϯ͘ϯϱ     
29 5 640 0 6250 4670 Kaufenberg;Abbie C 518865 MNDCP ER 0 5.27          0 0 924 462 51
29 5 640 0 6250 4670 Paone;Elizabeth M 519069 Fid Match 0 17.17        0 0 927 212 51
29 5 640 0 6250 4670 Shah;Javnika R 520565 Fid Match 0 3.53          0 0 919 344 51
29 5 640 0 6250 4670 Stedje-Olsen;Rebecca A 520644 Fid Match 0 1.81          0 0 905 342 51

ϲϮϱϬ Toƚal Ϯϳ͘ϳϴ       
Toƚal Menƚor SƚipendƐ ǁiƚh BenefiƚƐ ϰ͕ϭϬϴ͘ϴϯ  
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ͺID с ϮϭϭϮ Sƚ͘ PaƵl PƵblic SchoolƐW
age DiƐƚƌibƵƚion ǁ

iƚh Fƌinge Repoƌƚ RƵn Daƚe ϬϲͬϭϳͬϮϬϮϭ RƵn Tim
e Ϭϵ͗Ϯϳ͗Ϯϯ

FƵnd
Depƚ

Pƌog
Pƌd

Acƚ
ClƐ

N
am

e
Em

plid
TǇpe

CƵƌƌͺHƌƐ
CƵƌƌͺAm

ƚ
YTDͺHƌƐ

YTDͺAm
ƚ

HƌlǇͺRƚ
FTE

PCT
JobͺCode

LO
C

U
nion

Con Rƚ
2ϵ

ϱ
ϲ41

31ϲ
ϲ1ϴϱ

4ϲϳ0
M

oore;Deana R
ϱ12ϴϱ2

Board Em
pl

0
2ϵ1.ϲϳ

$           
0

2ϵ1.ϲϳ
$        

0
0

0
ϵϱ2

433
ϱ1

ϱϱ.ϵϵ
2ϵ

ϱ
ϲ41

31ϲ
ϲ210

4ϲϳ0
M

oore;Deana R
ϱ12ϴϱ2

O
ASDI/ER

0
1ϴ.0ϵ

$             
0

1ϴ.0ϵ
$          

0
0

0
ϵϱ2

433
ϱ1

ϱϱ.ϵϵ
2ϵ

ϱ
ϲ41

31ϲ
ϲ210

4ϲϳ0
M

oore;Deana R
ϱ12ϴϱ2

M
ed/ER

0
4.23

$                
0

4.23
$            

0
0

0
ϵϱ2

433
ϱ1

ϱϱ.ϵϵ
2ϵ

ϱ
ϲ41

31ϲ
ϲ21ϴ

4ϲϳ0
M

oore;Deana R
ϱ12ϴϱ2

TRAC
0

3ϱ.ϲ4
$             

0
3ϱ.ϲ4

$          
0

0
0

ϵϱ2
433

ϱ1
ϱϱ.ϵϵ

JE - 2ϵ-00ϱ-ϲ40-000-ϲ1ϴϱ-4ϲϳ0 - $20ϴ.1ϳ


