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ARTICLE 1 

PREAMBLE 

This Agreement is made and entered into this 'it/.. day of~, 1983, 
by and between the Minnesota Department of Employee Relations on behalf of the 
State of Minnesota and its Appointing Authorities, hereinafter referred to as 
the EMPLOYER, and the Minnesota Nurses Association, hereinafter referred to as 
the ASSOCIATION. This Agreement has as its purpose the promotion of 
harmonious relations between the parties; the establishment of an equitable 
and peaceful procedure for the resolution of · differences; and the 
establishment of rates of pay, hours of work, and other conditions of 
employment; and to express the full and complete understanding of the parties 
pertaining to all terms and conditions of employment. 

If the parties mutually agree during the term of this Agreement, this 
Agreement may be supplemented by such additional provisions relating to 
departmental conditions of employment as the parties to this Agreement deem 
appropriate. Failure of the parties to reach such supplemental agreement 
shall not be subject to the interest arbitration procedure as set out in the 
Minnesota Public Employment Labor Relations Act. 

Any agreement which is to be included as a part of this Agreement must so 
indicate, must be reduced to writing, and must be signed by the parties to 
this Agreement. 

ARTICLE 2 

RECOGNITION 

Section 1. Recognition. The Employer recognizes the Association as the 
exclusive representative of the registered nurses certified by the Bureau of 
Mediation Services, Case Number 8O-PR-1299-A. Part-time, seasonal, or 
temporary nurses whose work does not exceed the lesser of fourteen ( 14) hours 
per week or thirty-five (35) percent of the nbrmal work week in the nurse's 
bargaining unit or who are employed not in excess of sixty-seven ( 67) working 
days in any calendar year are excluded from the above bargaining unit and this 
Agreement. Managerial, supervisory and confidential nurses are also excluded. 

Section 2. Disputes. Assignment of newly created classes to the bargaining 
unit or reassignment of existing classes to a different bargaining unit shall 
be accomplished in accordance with Minnesota Statutes 179,71, Subd. (j). 

ARTICLE 3 

ASSOCIATION SECURITY 

Section 1. Check Off. The Appointing Authonity shall · deduct the bi-weekly 
Association membership dues from the earnings of those nurses who authorize 
such deduction in writing. The Association shall submit such authorizations 
and certify the amounts to be deducted at least seven (7) days prior to the 
end of the pay period for which the deductions are to be effective and the 
deductions shall continue in effect until can<.;elled by the nurse through the 
Association. 
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Withheld amounts shall be forwarded to the designated Association office 
within ten ( 10) days after the deductions are made, together with a record of 
the amount and those for whom deductions are made. 

Section 2. Exclusivity. No other employee organization shall be granted 
payroll deduction of dues for nurses covered by this Agreement. 

Section 3. Employee Lists. The Appointing Authority shall provide to the 
Minnesota Nurses Association each month a list of the name, social security 
number, classification, employment condition, and work address of all nurses 
newly employed in the bargaining unit and the names of nurses terminating 
employment with the bargaining unit. The Association shall file the names of 
designated representatives for the purpose of contract administration with the 
Personnel or Labor Relations office of each state agency, hospital, nursing 
home, university, community college, and/or other institution. 

Section 4. Indemnity. The Association agrees to indemnify and hold the 
Employer harmless against any and all claims, suits, orders, or judgments 
brought or issued against the Employer as a result of any action taken or not 
taken as a result of a request of the Association under the provisions of this 
Article, including fair share deductions and remittances. 

ARTICLE 4 

HOURS OF WORK AND OVERTIME 

Section 1. Work Day, Work Period. The normal work period shall consist of 
eighty (80) hours of work within a two (2) week pay period. The normal work 
day shall consist of eight (8) hours, exclusive of an unpaid duty free lunch 
period. 

All assigned hours worked in excess of the normal work period or in excess of 
the normal work day shall be considered overtime. 

All paid vacation time, paid holidays, paid sick leave, compensatory time off, 
and paid leaves of absence shall be considered as "time worked" for purposes 
of this Article. 

Section 2. Meal Periods. Nurses shall normally be granted an unpaid lunch 
period of no less than thirty ( 30) minutes nor more than sixty ( 60) minutes 
near the mid-point of each work shift. If a nurse's supervisor assigns 
him/her to work during the lunch period or approves his/her working during the 
lunch period, the lunch period shall be paid at the applicable rate. Such 
approval by the nurse's supervisor may be given after the meal has been worked. 

Section 3, Rest Periods. Nurses shall be granted a fifteen (15) minute paid 
rest period during each four ( 4) hours of regularly scheduled work. Nurses 
who are scheduled for a shift of four ( 4) hours or less and who are scheduled 
to receive an unpaid meal period shall not be entitled to a rest period. 

Section 4. Continuous Schedules. Nurses working where seven ( 7) day week 
schedules are in effect shall be governed by the following: 

A. There shall be no split shifts. 
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B. Normally, no nurse shall be scheduled for a combination of more than two 
(2) shifts during three (3) payroll periods. 

C. Normally nurses shall be scheduled to work no more than seven (7) 
consecutive calendar days, and nurses normally shall be scheduled for two 
(2) consecutive days off. 

D. Every reasonable effort shall be made by the Appointing Authority to 
establish work schedules· that will provide nurses every other weekend off. 

Nurses other than intermittent nurses in continuous operations whose 
schedules are changed within the second seven (7) calendar days of the 
14-day posting period shall receive time and one-half in accordance with 
Sections 6 and 7 for those hour~ worked before or after the previously 
scheduled hours and on a previously scheduled day of rest. Part-time 
nurses in continuous operations whose established work day is less than 
eight ( 8) hours, whose schedules are changed within the second seven ( 7) 
days of the 14 day posting period shall receive time and one-half in 
accordance with Section 6 and 7 for those hours · worked on a previously 
scheduled day of rest or for those hours assigned and worked beyond the 
normal work day. 

Exceptions to the patterns of scheduling may be made by mutual agreement 
between the nurse and the supervisor provided that such change does not result 
in the payment of overtime. 

Section 5. Overtime Rates. 

A. Nurses working in continuous operation having nurses scheduled for at 
least two (2) work shifts per day shall receive overtime at the rate of 
time and one-half ( 1 1/2) times the regular rate of pay for all hours 
worked in excess of the normal work day and normal work period as defined 
in Section 1 of this article. 

B. Nurses working in non-continuous operations shall receive overtime at a 
straight time rate when assigned to a project that is in addition to their 
normal duties or normal work load. 

C. Continous Operations. Any nurse or group of nurses engaged · in an 
operation for which there is regularly scheduled employment on a _ 24 hour a 
day, 7 day a week basis shall be known as continuous operation employees. 

D. Non-Continuous. All other nurses shall be considered as non-continuous 
employ'ees ~ 

Section 6. Overtime Rates. Nurses working in continuous operations of at 
least two (2) work shifts per day shall receive overtime at the rate of time 
and one-half (1½) times the regular rate of pay for all hours worked in excess 
of the normal work day and normal work period as defined in Article 4, Section 
1. All other nurses working in non-continuous operations shall receive 
overtime at a straight time rate when assigned to a project that is in 
addition to their normal duties or normal work load. 
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Section 7. Compensatory Bank. Overtime remuneration at the appropriate rate 
may be made in either cash or compensatory time off or a combination of both 
at the discretion of the Appointing Authority giving due regard to the desires 
of the nurse. The Appointing Authority may establish a compensatory bank of 
not more than forty ( 40) hours. All overtime hours worked over the 
established maximum hour limit shall be compensated in cash at the hourly rate 
of pay that the nurse is earning. 

Nurses may use time in the compensatory time bank at a time(s) mutually 
agreeable to the nurse and the immediate supervisor. A reasonable effort 
shall be made to honor the nurse's request, depending on staffing needs. Such 
requests shall not be unreasonably denied. The Appointing Authority may 
require the nurse to schedule time off to use any time in the compensatory 
bank by written notice to the nurse no less than fourteen calendar days prior 
to the specified scheduled time off. Once compensatory time off has been 
approved or scheduled it will not be rescinded except in emergencies. 

Section 8. Work Schedules. Work schedules showing the shifts, days, and 
hours of all nurses shall be posted at least fourteen ( 14) calendar days in 
advance of their effective day of work. The supervisor and a nurse may 
mutually agree to reschedule days, shifts or hours of work. In addition, 
nurses may mutually agree to exchange days, shifts, or hours of work with the 
approval of their supervisor. 

Section 9. On-Call. A nurse shall be in an on-call status if the nurse's 
supervisor has instructed the nurse, in writing, to remain available to work 
during an off duty period. A nurse who is instructed to be in an on-call 
status is not required to remain in a fixed location, but must leave word 
where he or she may be reached by telephone or by an electronic signaling 
device. 

A nurse who is instructed to remain in an on-call status shall be compensated 
for such time at the rate of fifteen ( 15) minutes straight time pay for each 
one (1) hour of on-call status. 

A nurse called to work while on on-call status shall be compensated for a 
minimum of two (2) hours at his/her straight time pay. A nurse shall not 
receive on-call pay for hours actually worked. No nurse shall be assigned to 
on-call status for a period of less than eight (8) consecutive hours. 

On-call pay shall be liquidated in cash or as compensatory time off at the 
discretion of the Appointing Authority taking into consideration the desires 
of the nurse. 

Section 10. 
more than 
Agreement. 

Duplication of Payment. 
once for the same hours 

Overtime hours worked shall not be paid 
worked under any provisions of this 
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ARTICLE 5 

HEALTH AND SAFETY 

Section 1. Safety Policy. It shall be the policy of the Employer that the 
safety of the nurses, the protection of work areas, the adequate training and 
necessary safety practices, and the prevention of accidents are a continuing 
and integral part of its everyday responsibility. It shall also be the 
responsibility of all nurses to cooperate in programs to promote safety to 
themselves and to the public, including participation on Appointing Authority 
committees as assigned, and to comply with rules promulgated to ensure 
safety. This nurse responsibility shall include the proper use of all safety 
devices in accordance with recognized safety procedures. 

Section 2. Accident Report. All nurses who are injured during the course of 
their employment shall file an accident report no matter how slight the 
injury, with the designated supervisor, prior to the conclusion of the nurse's 
work day. While the initial report may be given orally, it must be followed 
up promptly with a written report on the First Report of Injury form. The 
nurse may submit a copy of the injury report or ask the supervisor or 
Personnel Director to submit a copy of it to the Association. 

Section 3. Equipment and Facilities. The Employer will make reasonable 
effort to provide each nurse with safe and adequate equipment, working 
environment, facilities, and support services as necessary for the nurse to 
perform his/her assignment. 

ARTICLE 6 

HOLIDAYS 

Section 1. Eligibility. All nurses except intermittent nurses, emergency 
nurses, and temporary nurses shall be eligible nurses for purposes of this 
Article. However, intermittent nurses shall become eligible nurses for 
purposes of this Article after completion of sixty-seven (67) working days in 
any twelve (12) month period. 

Section 2. Observed Holidays. 
holidays for all eligible nurses: 

New Year's Day 
*President's Birthday 

Memorial Day 
Independence Day 
Labor Day 

The following days shall be observed as paid 

*Veteran's Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 
Floating Holiday 

The Appointing Authority may designate alternate days for the observance of 
those asterisked holidays for nurses employed on an academic school year. 

Each eligible nurse shall receive one (1) floating holiday each fiscal year of 
the Agreement. The nurse must request the floating holiday at least fourteen 
( 14) calendar days in advance. The supervisor may approve or disapprove the 
request subject to the operational needs of the Appointing Authority. The 
floating holidays may not be accumulated. 

- 5 -



Except for nurses working where seven (7) day a week schedules are in effect, 
when any of the above holidays fall on a Saturday, the preceding Friday shall 
be observed as the holiday and when any of the above holidays fall on a 
Sunday, the following Monday shall be observed as the holiday. 

Where seven (7) day a week schedules are in effect the actual holiday shall be 
observed as the holiday for nurses working within such schedules. 

For purposes of this Article, when a work shift includes consecutive hours 
which · fall in two (2) calendar days, that work shift shall be considered as 
falling on the calendar day in which the majority of hours in the shift fall. 

Section 3. Holidays on Day Off. When any of the above holidays fall on a 
nurse's regularly scheduled day off, the nurse's scheduled work day either 
before or after the holiday, at the option of the Appointing Authority, shall 
be scheduled as a holiday for that nurse, unless other arrangements are agreed 
to between the Appointing Authority and the nurse. If other arrangements are 
agreed to this holiday must be taken prior to the expiration of ninety ( 90) 
calendar days immediately following the original holiday date. If the holiday 
is not taken within such ninety (90) day period, the holiday shall be paid. 

Section 4. Holiday Pay Entitlement. To be entitled to receive a paid 
holiday, including a floating holiday, an eligible nurse must be in payroll 
status on the normal work day immediately preceding and the normal work day 
immediately following the holiday(s) or work on the holiday. However, 
eligible intermittent nurses shall receive holiday pay if they work the day 
before and the day after the holiday or work on the holiday. 

Notwithstanding the above, nurses employed on an academic school year basis 
shall be eligible for the Christmas and New Year's holiday provided they are 
in payroll status on the last scheduled workday prior to the Christmas break 
and on the first scheduled workday following the break. A nurse is not 
entitled to holiday pay for any holiday occurring during the summer break 
unless actually on payroll status the day before and the day after the holiday. 

Section 5. Holiday Pay. Holiday pay, including the floating holiday, shall 
be computed at the nurse's normal day's pay (i.e., the nurse's regular hourly 
rate of pay multiplied by the number of hours in his/her normal work day), and 
shall be paid for in cash. Eligible nurses who normally work less than 
full-time shall have their holiday pay, including their floating holiday, 
pro-rated in accordance with the schedule set forth in Appendix A. However, 
eligible intermittent nurses shall receive holiday pay based on the number of 
hours worked during the payroll period in which the holiday occurred. 

Section 6. Work on a Holiday. Any nurse who works on a holiday shall, at the 
discretion of the Appointing Authority, either be: 

1. Paid in cash at the nurse's appropriate overtime rate for all hours worked 
in addition to holiday pay provided for in Section 5 above; or, 

2. Paid in cash at the nurse's appropriate overtime rate for all hours worked 
in addition to an alternate holiday in lieu of holiday pay provided for in 
Section 5 above. Such alternate holiday shall be granted and must be 
taken within ninety ( 90) calendar days immediately following the holiday 
worked. Such alternate holiday selection shall be made by the Appointing 
Authority giving due regard to the desires of the nurse. 
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If the nurse is required to work on her/his scheduled floating holiday, the 
floating holiday shall be rescheduled subject to the limitations provided in 
Section 2 above. 

Section 7. Maximum Number of Holidays. The maximum number of holidays for 
each eligible nurse is ten ( 10) holidays per fiscal year as in Section 2 of 
this Agreement. 

Section 8. Religious Holidays. When a religious holiday, not observed as a 
holiday, provided in Section 2 above, falls on a nurse's regularly scheduled 
work day, the nurse shall be entitled to that day off to observe the religious 
holiday. Such time off to observe religious holidays shall be taken without 
pay except where the nurse has sufficient accumulated vacation leave or, by 
mutual consent, is able to make the time up. Nurses shall notify the 
Appointing Authority at least twenty-one (21) working days prior to the leave. 

ARTICLE 7 

VACATION LEAVE 

Section 1. Eligibility. All nurses except intermittent nurses, emergency 
nurses, and temporary nurses shall be eligible for purposes of this Article. 
However, intermittent nurses shall become eligible nurses for purposes of this 
Article after completion of sixty-seven (67) working days in any twelve ( 12) 
month period. 

Section 2. Allowances. Effective July 1, 1983, all eligible nurses shall 
accrue vacation pay according to . the following rates: 

LENGTH OF SERVICE 
REQUIREMENT 

0 through 5 years 
After 5 through 8 years 
After 8 through 12 years 
After 12 through 20 years 
After 20 through 25 years 
After 25 through 30 years 
After 30 years 

VACATION ACCRUAL RATE PER 
FULL PAYROLL PERIOD 

4 working hours 
5 working hours 
7 working hours 
7½ working hours 
8 working hours 
8½ working hours 
9 working hours 

Eligible nurses being paid for less than a full eighty ( 80) hour pay period 
shall have their vacation accruals pro-rated in accordance with the schedule 
set forth in Appendix B. 

For purposes of determining changes in a nurse's accrual rate, Length of 
Service Requirement shall include any leave of ·absence for that portion of the 
child bearing process where the physician certifies that the nurse is unable 
to work because she is disabled and shall not include periods of suspension, 
or unpaid non-medical leaves of absence, that are more than one (1) full pay 
period in duration. This determination method shall not be used to change any 
Length of Service Requirements determined prior to July 9, 1975. 

Changes in accrual rates, shall be made effective at the beginning of the next 
pay period following completion of the specified Length of Service 
Requirements. 
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An eligible nurse who is reinstated or reappointed to state service within one 
( 1) year of resignation in good standing or retirement shall accrue vacation 
leave at the same rate with the same credit for length of service that existed 
at the time of such separation. 

A nurse who is reinstated or reappointed to State service after one ( 1) year 
but not more than four years from the date of resignation in good standing or 
retirement may, at the Appointing Authority's discretion, accrue vacation 
leave at the same rate and with the same credit for length of service that 
existed at the time of such separation. 

Nurses may accumulate unused vacation leave to a maximum of two hundred sixty 
( 260) hours. 

Vacation leave hours shall not be used during the pay period in which the 
hours are accrued. 

Nurses on a military leave under Article 10 shall earn and accrue vacation 
leave as though actually employed without regard to the maximum accumulation 
set forth above. Vacation earned in excess of the maximum accumulation shall 
be taken within two ( 2) years of the date the nurse returns from military 
leave. 

An eligible nurse receiving workers compensation benefits shall accrue 
vacation leave for the number of hours compensated by workers compensation, 
sick leave, and vacation leave. 

When number of hours compensated is less than 80 for the payroll period by a 
combination of workers compensation, vacation leave, and/or sick leave, then 
the vacation leave accrual rate will be prorated according to the schedule set 
forth in Appendix B. 

When number of hours compensated is based solely on workers compensation, 
there will be no vacation· leave accrual for that payroll period. 

Nurses shall begin earning vacation leave on their first day in pay status as 
an eligible employee. However, intermittent nurses shall begin earning 
vacation leave after completing sixty-seven ( 67) days of employment. After 
completion of six months in a position, employees are eligible for and may use 
vacation leave up to and including the amount earned provided approval is 
obtained from the supervisor, except a nurse who is separated before the six 
(6) months of employee eligible service shall not be entitled to any vacation 
or pay in lieu thereof. 

Each Appointing Authority shall keep a current record of nurse vacation 
accruals which shall be made available to such nurse upon request. 

Section 3. Vacation Period. Every reasonable effort shall be made by the 
Appointing Authority to schedule nurses vacation at a time agreeable to the 
nurse insofar as adequate scheduling permits. If it is necessary to limit the 
number of nurses within a classification on vacation at the same time, and in 
the event there is a conflict among nurses over vacation periods which is not 
resolved by mutual agreement between the nurses, vacation schedules shall be 
established on the basis of the nurse making the earliest request for the 
vacation time. If the requests are made on the same day or during the same 
established sign up period, the requested vacation shall be granted to the 
nurse having the greater classification seniority in the work unit. 
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Whenever practicable, nurses shall submit written requests for vacation at 
least (4) weeks in advance .of . their vacation to their supervisor, on .forms 
furnished by the Appointing Authority. 

When advance written requests are impractical, nurses shall secure the 
approval of their supervisor by telephone or other means at the earliest 
opportunity. Supervisors shall respond in writing to all vacation requests 
and shall answer all written requests in writing within fourteen (14) calendar 
days after such request is made. 

Once the vacation has been approved, it shall not be rescinded except during 
an emer:gency. 

Section 4. Vacation Charges. Nurses who use vacation shall be charged only 
for the number of hours they would have been scheduled to work during the 
period .of ab~ence. . In no instance, however, . shall vacation leave be granted 
in incremen.ts of less than ½ hour except to permit use of lesser fractions 
that have been accrued. 

Holi~ays that occur during vacation periods will be paid as a holiday and not 
charged as a vacation day. 

Nurses .vacation accruals earned while on paid leave may be used by the nurse 
with the approval of his/her supervisor without returning to work prior to the 
use of such accrued leave. Should a nurse become ill or disabled while on 
vacation leave, vacation leave shall be changed to sick leave, effective the 
date of the illness or disability upon approval of the supervisor. Such 
notice shall be accompanied by a medical statement from a medical practitioner 
and shall be given to the supervisor as soon as possible after the illness or 
disability occurs. 

Section 5. Vacation Rights. An eligible nurse who transfers or is 
transferred from another Appointing Authority without an interruption in 
service shall carry forward accrued and unused vacation leave, or shall be 
entitled upon such transfer to pay for any unused portion of the annual leave 
allowance. A nurse who is on permanent layoff or who is separated from state 
service by resignation in good standing, discharge, retirement, or death shall 
be compensated in cash at the nurse's then current rate of pay, for all 
·vacation leave to the nurse's credit at the time of separation. 

ARTICLE 8 

SICK LEAVE 

Section 1. Eligibility. All nurses except for intermittent nurses, emergency 
nurses, and temporary nurses shall be eligible nurses for purposes of this 
Article. However, intermittent nurses shall become eligible nurses for 
purposes of this Article after completion of sixty-seven (67) working days in 
any twelve (12) month period. 

Section 2. Sick Leave Accrual. All eligible nurses shall accrue sick leave 
at the rate of four (4) hours per pay period of continuous employment 
beginning with their date of hire until nine hundred ( 900) hours have been 
accrued. After nine hundred ( 900) hours have been accrued and maintained, 
nurses shall then accrue sick leave at the rate of two ( 2) hours per pay 
period. 
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Eligible nurses being paid for less than a full eighty ( 80) hour payroll 
period shall have their sick leave accrual pro-rated in c;1.ccordance with the 
schedule set forth in Appendix C. 

An eligible nurse who is reinstated or reappointed to state service on or 
after July 1, 1979, and within one (1) year of the date of resignation in good 
standing or retirement shall have accumulated but unused sick leave balance 
restored and posted to the nurse's credit in the records of the employing 
department provided such sick leave was accrued in accordance with the 
personnel rules or the provisions of this Agreement. 

An eligible nurse reinstated or reappointed to State service after one ( 1) 
year but not more than four ( 4) years from the date of resignation in good 
standing or retirement may, at the Appointing Authority's discretion, have 
his/her accumulated but unused sick leave balance restored and posted to the 
employee's credit in the records of the employing department provided such 
sick leave was accrued in accordance with the personnel rules or the 
provisions of this agreement. 

However, a nurse who has received severance pay shall have his/her sick leave 
balance restored at sixty ( 60) percent of the nurse's accumulated but unused 
sick leave balance (which balance shall not exceed nine hundred ( 900) hours) 
plus seventy-five (75) percent of the nurse's accumulated but unused sick 
leave bank. 

An. _eligible nurse who transfers or is transferred from another Appointing 
Authority without an interruption in service shall carry forward accrued and 
unused sick leave. 

An eligible nurse receiving workers compensation benefits shall accrue sick 
leave for the number of hours compensated by workers compensation, sick leave, 
and vacation leave. 

When number of hours compensated is less than 80 for the payroll period by a 
combination of workers compensation, vacation leave, and/or sick leave, then 
the sick leave accrual rate will be prorated according to the schedule set 
forth in Appendix C. 

When number of hours compensated is based solely on workers compensation, 
there will be no sick leave accrual for that payroll period. 

The Appointing Authority shall keep a current record of sick leave earnings 
and accrual which shall be made available to nurses upon request. 

Section 3. Usage. A nurse shall be granted sick leave with pay to the extent 
of the nurse's accumulation for absences necessitated by illness, or 
disability; by a necessity for medical, chiropractic, or dental care; or by 
exposure to contagious disease which endangers the health of other employees, 
clients, or the public; or by illness of a spouse, minor or dependent 
children, or parent living in the same household of the nurse, for such 
reasonable periods as his/her attendance may be necessary. A pregnant nurse 
may also use sick leave during the period of time that her doctor or midwife 
certifies that she is unable to work because of the pregnancy. Leave to 
arrange for necessary nursing care for members of the family or birth or 
adoption of a child shall be limited to not more than three (3) days. 
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Nurses using sick leave under this Article shall have such sick leave first 
deducted from the nine hundred (900) hours accumulation. Nurses having used 
sick leave and who fall below the nine hundred ( 900) hours accumulation shall 
again accrue sick leave at four (4) hours per payroll period until the 
accumulation again reaches nine hundred (900) hours. 

Sick leave hours shall not be used during the payroll period in which the 
hours are accrued. 

Nurses using leave under this Article may be required to furnish a statement 
from a medical practitioner upon the request of an Appointing Authority if the 
Appointing Authority believes that the nurse has abused or is abusing sick 
leave. The Appointing Authority may also request a statement from a medical 
practitioner if the Appointing Authority has reason to believe the nurse is 
not fit to work or has been exposed to a contagious disease which endangers 
the health of other employees, clients, or the public. Such statement shall 
indicate the nature and the expected duration of the illness or disability. 

Sick leave accruals earned while on paid leave may be used by the nurse with 
the approval of a supervisor without returning to work prior to using of such 
accrued sick leave. 

The abuse of sick leave shall constitute just cause for disciplinary action. 

Section 4. Requests. Whenever practical, nurses shall submit written 
requests for sick leave to the Appointing Authority in advance of the period 
of absence. When advance notice is not possible, nurses shall notify their 
supervisor by telephone or other means at the earliest opportunity. 

Section 5. Sick Leave Charges. A nurse using sick leave shall be charged for 
only the number of hours the nurse was scheduled to work during the period of 
the nurse's sick leave. In no instance shall sick leave be granted for 
periods of less than one-half(½) hour except to permit utilization of lesser 
fractions that have been accrued. Holidays that occur during sick leave 
periods will be paid as a holiday and not charged as a sick leave day. 

Any nurse incurring an on the job injury shall be paid the nurse's regular 
rate of pay for the remainder of the work shift. Any necessary sick leave 
charges for employees so injured shall not commence until the first scheduled 
work day following the injury. 

Section 6. Severance Pay. All nurses who have accrued twenty (20) years or 
more continuous state service shall receive severance pay upon any separation 
from State service. Nurses with less than twenty (20) years continuous state 
service shall receive severance pay upon mandatory retirement or retirement at 
or after age sixty-five ( 65); death; or layoff, except for seasonal layoffs. 
Nurses who retire from state service after ten (10) years of continuous state 
service and who are immediately entitled at the time of retirement to receive 
an annuity under a state retirement program shall, notwithstanding an election 
to defer payment of the annuity, also receive severance pay. Severance pay 
shall be equal to forty ( 40) percent of the nurse's accumulated but unused 
sick leave balance ( which balance shall not exceed nine hundred ( 900) hours) 
plus twenty-five (25) percent of the nurse's accumulated but unused sick leave 
bank, times the nurse's regular rate of pay at the time of separation. 
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Should any nurse who has received severance pay be subsequently reappointed to 
State Service, eligibility for future severance pay shall be computed upon . the 
difference between the amount of accumulated but unused sick leave restored to 
the nurse's credit at the time the nurse was reappointed and the amount of 
accumulated but unused sick leave at the time of the nurse's subsequent 
eligibility for severance pay. 

Such severance pay shall be excluded from retirement deductions and from any 
calculations in retirement benefits and shall be paid over a period not to 
exceed five years from termination of employment. In the event that a 
terminated nurse dies before all or a portion of the severance pay has been 
disbursed, that balance due shall be paid to a named beneficiary or, lacking 
same, to the deceased's estate. 

ARTICLE 9 

INJURED ON DUTY 

Section 1. Special Rate. The parties recognize that nurses working with 
residents or inmates at certain state institutions or facilities face a high 
potential for injury due to the nature of their employment. Therefore, a 
nurse of any Department of Corrections institutions, Department of Public 
Welfare institutions, or the Minnesota Veterans Home who, in the ordinary 
course of employment, while acting in a reasonable and prudent manner and in 
compliance with the established rules and procedures of the Appointing 
Authority, incurs a disabling injury stemming from the aggressive and/or 
intentional and overt act of a person who is a resident or is in the custodial 
control of the institution, or which is incurred while attempting to apprehend 
or take into custody such inmate or resident, shall receive compensation in an 
amount equal to the difference between the nurse's regular rate of pay and 
benefits paid under workers compensation, without deduction from the nurse's 
accrued sick leave. Such compensation shall not exceed an amount equal to two 
hundred forty (240) times the nurse's regular hourly rate of pay per disabling 
injury. 

Section 2. Workers Compensation Leave. Nurses absent from duty as a result 
of an injury or illness for which a claim for workers compensation is made may 
elect to use accumulated vacation or sick leave or both during a period of 
absence pending an award of workers compensation benefits. Nurses incurring 
an on-the-job injury shall be paid their regular rate of pay for the remainder 
of the work shift'. Any necessary deductions from accrued sick leave for 
nurses so injured shall not commence until the first scheduled workday 
following the injury. Such leave may be used on the following basis. 

A. Nurses may elect to return the workers compensation benefit check to the 
state and receive an adjustment to sick leave or vacation accruals or both 
in proportion to the amount of compensation received and in the order in 
which either sick leave or vacation leave or both was originally taken; or 

B. Nurses may elect to retain the workers compensation benefit check and to 
receive sick leave and vacation leave accruals in an amount which will 
total their regular gross pay for the period of time involved. 

In either case, the total rate of compensation may not exceed the regular 
compensation of the nurse. 
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Nurses shall be entitled to immediate return to actual employment upon 
appropriate release from workers compensation _status, provided nurses are not 
so affected or disabled as to be unable to perform their jobs satisfactorily 
or safely. 

ARTICLE 10 

LEAVES OF ABSENCE 

Section 1. Application and Authorization for Leave. All requests for a leave 
of absence shall be submitted in writing by the nurse to the nurse's 
supervisor. All requests for leave shall be submitted as soon as the need for 
such a leave is known. The request shall state the reason for and the 
anticipated duration of the leave of absence. 

Authorization for or denial of a leave of absence shall be furnished to the 
nurse. 

Section 2. Paid Leaves of Absence. 

A. Bereavement Leave. The use of a reasonable period of sick leave shall be 
granted in cases of death of the spouse or parents of the spouse, or the 
parents, grandparents, guardian, children, brothers, sisters, or wards of 
the nurse. 

B. Court Appearance Leave. Leave shall be granted for appearances before a 
court, legislative committee, or other judicial or quasi-judicial body in 
response to a subpeona or other direction of proper authority for job
related purposes other than those instituted by the nurse or the exclusive 
representative. Leave shall also be granted for attendance in court in 
connection with a nurse's official duty, which shall include any necessary 
travel time. Such nurse shall be paid the nurse's regular rate of pay but 
shall remit to her/his Appointing Authority the amount received, exclusive 
of expenses, for serving as a witness. 

C. Jury Duty Leave. Leave shall be granted for service upon a jury. Nurse's 
shall receive their regular rate of pay but shall remit to their 
Appointing Authority the amount received for jury duty exclusive of 
expenses. Nurses whose scheduled shift is other than a day shift shall be 
reassigned to a day shift during the period of service upon a jury. When 
not actually serving on a jury and only on call, the nurse shall report to 
work. 

D. Military Leave. Up to fifteen ( 15) working days leave per calendar year 
shall be granted to members of a reserve force of the United States or of 
the State of Minnesota who are ordered by the appropriate authorities to 
attend a training program or perform any other duties under the 
supervision of the United States or the State of Minnesota during the 
period of such activity. 

E. Voting Time Leave. Any nurse who is eligible to vote in any statewide 
general election or at any election to fill a vacancy in the office of a 
representative in Congress, may absent himself /herself from work for the 
purpose of voting during the forenoon of such election day provided the 
nurse has made prior arrangements for such absence with his/her immediate 
supervisor. 
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Paid leaves of absence granted under this Article shall not exceed the 
nurse's normal work schedule. 

Section 3_. Un_Eaid Leaves of Absence. 

A. Disability Leave. Leave of absence up to a cumulative total of one (1) 
year shall be granted to any permanent nurse who, as a result of an 
extended illness or injury, has exhausted his/her accumulation of sick 
leave. Upon the request of the nurse, such leave may be extended. 

B. Employer-Initiated Disability Leave. If the Appointing Authority has 
reasonable cause to believe that a nurse is unfit or unable to perform the 
duties of his/her position as a result of disability, illness or injury, 
the nurse may be placed on a leave of absence for a period not to exceed 
one (1) year in duration. 

Such leave shall be based on an evaluation by a medical practitioner. In 
the event that the Appointing Authority requires the nurse to go to a 
specific medical practitioner, the Appointing Authority agrees to pay for 
the cost of such evaluation. 

The nurse may take advantage of the Appointing Authority's Employee 
Assistance Program or a similar program. 

The Appointing Authority agrees to provide notice to the Association prior 
to placing the nurse on such leave and will meet with a local 
representative, and an Association representative in the presence of the 
nurse prior to effecting the leave, if so requested by the Association. 

C. Maternity/Paternity or Adoption Leave. A Maternity/Paternity or Adoption 
leave of absence shall be granted to a natural or adoptive parent who 
requests such leave in conjunction with the birth or adoption of a child. 
The leave shall commence on the date requested by the nurse and shall 
continue up to six (6) months. However, such leave may be extended up to 
a maximum of one ( 1) year by mutual consent between the nurse and the 
Appointing Authority. Maternity/Paternity or Adoption leave shall be 
granted to all employees who request same except that if both parents are 
employed by the State of Minnesota only one or the other shall be granted 
the leave. Maternity/ Paternity leave shall not be considered the same as 
disability leave, and it shall continue up to six (6) consecutive months, 
and shall be reduced by any paid or unpaid leave of absence. 

D. Military Leave. Leave shall be granted to a nurse who enters into active 
military service in the armed forces of the United States for the period 
of Military service, not to exceed four (4) years. 

E. Personal Leave. Leave may be granted to any nurse, upon request, for 
personal reasons. 

F. Association Leave. Upon the written request of the Association, nurses 
who are elected or appointed by the Association to serve on an Association 
Negotiating Team shall be granted reasonable time off for such purposes. 
Association Representatives or other nurses who may be elected or 
appointed by the Association to perform certain duties for the exclusive 
representative on a daily basis, shall be granted such time off on a daily 
basis provided, the granting of such time off does not adversely affect 
the operations of the nurse's work unit. 
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In any case of leave of absence or time off to perform duties for the 
exclusive representative, the number of nurses to be granted leave of 
absence or time off from any one work unit may be limited by the 
Appointing Authority, if the Appointing Authority determines that the 
number requesting the leave of absence or time off would adversely affect 
the operations of the work unit. 

Upon advanced written notice, leave shall be granted to nurses who are 
elected officers or appointed full time representatives of the 
Association. Annually, the Appointing Authority may request the 
Association to confirm the nurse's continuation on Association Leave. 
Such elected or appointed representatives may request vacation leave for 
purposes of this sub-section. 

Leave time for service on the Association Negotiating Team shall be 
considered as paid leave for purpose of vacation leave and sick leave 
accrual. 

G. Educational Leave. Leave may be granted to any nurse for educational 
purposes. 

Section 4. Return from Leave. Nurses returning from leave shall return to a 
position in their same classification, option, if any, and seniority unit. 
Nurses returning from extended leaves of absence (one (1) month or more) shall 
notify their Appointing Authority at least two (2) weeks prior to their return 
from leave. Nurses may -return to work prior to the agreed upon termination 
date with the approval of the Appointing Authority. Leaves of absence, or 
extensions of such leave, which are subject to the discretionary authority of 
the Appointing Authority may be cancelled by an Appointing Authority upon 
reasonable written notice to the nurse. 

ARTICLE 11 

VACANCIES 1 FILLING OF POSITIONS 

Section 1 • Job Postings. Whenever an unlimited classified position becomes 
vacant within the seniority unit and the Appointing Authority determines that 
such vacancy is to be filled, the Appointing Authority shall post a general 
description of such vacancy listing the usual shift, usual location, 
emQloyment condition, and requirements of the position on appropriate bulletin 
boards in the seniority unit where the vacancy exists for a minimum of ten 
( 10) calendar days or through such procedures as are otherwise agreed to 
between the Association and the Appointing Authority. 

Section 2. Written Memo of Intent. Nurses may indicate an interest in the 
filling of such vacancy by submitting a written memo of intent to the 
Appointing Authority on or before the expiration date of the posting. Any 
nurse working under that Appointing Authority may submit such written memo 
which shall be considered. A nurse who is not selected to fill the vacancy 
shall be notified in writing of the reason ( s) if the nurse so requests. If 
the vacancy is not filled by a nurse who showed interest, then it shall be 
filled in accordance with Section 3. 
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Section 3 . Filling Positions. Whenever the Appointing Authority determines 
that a vacancy shall be filled from an eligible list or reinstatement, and a 
seniority unit layoff list as defined in Article 12, Section 6A exists, 
vacancies shall be filled by recall from the seniority unit layoff list. In 
the absence of a seniority unit layoff list, the Appointing Authority shall 
fill vacancies from among those qualified nurses on the bargaining unit layoff 
list. In the absence of both layoff l ists, the Appointing Authority may fill 
vacancies in accordance with provisions of Minnesota Statutes. 

The Appointing Authority agrees that nurses hired be given a letter of 
appointment stating their employment condition (full-time, part-time, 
intermittent, or temporary) and initial work schedule prior to commencing 
employment . 

Section 4. Transfers Between Appointing Authorities. Nurses working under 
one Appointing Authority may request a transfer to a position under another 
Appointing Authority by submitting such request in writing to the Personnel 
Office of the Appointing Authority to which the nurse wishes to transfer. 

Section 5. Effects of Changes in Position Allocations on the Filling of 
Positions. When the allocation of a position has been changed as the result 
of changes in the organizational structure of an agency or abrupt changes in 
the duties and responsibilities of the position, the position shall be 
considered vacant under the provisions of this Article and filled in 
accordance with Sections 1 through 3. 

Section 6. Effects of Reallocation on the Filling of Positions. When the 
allocation of a position is changed as the result of changes over a period of 
time in the kind, responsibility, or difficulty of the work performed in the 
position, such situation shall be deemed a reallocation and not considered a 
vacancy under the provisions of this Article. The incumbent nurse of a 
reallocated position shall be appointed to that position provided the 
incumbent possesses any licensure, certification or registration required for 
the class to which the position has been reallocated. 

When the incumbent nurse does not possess the required licensure, 
certification or registration, the nurse shall be removed from the position 
within thirty (30) calendar days from the date of notification to the 
Appointing Authority of the nurse's failure to qualify. The position shall 
then be considered vacant under the provisions of this Article and may be 
filled in accordance with Sections 1 through 3, If the incumbent is 
ineligible to continue in the position and is not transferred, promoted, or 
demoted, the layoff provisions of this Agreement shall apply. 

If the incumbent of a position which is reallocated to a higher classification 
existing at the time of the request receives a probationary qppointment to the 
reallocated position, pay for the reallocated position shall commence fifteen 
(15) calendar days after the Department of Employee Relations receives a 
reallocation request determined by the Department of Employee Relations to be 
properly documented, and the payment shall continue from that date until the 
effective date of the probationary appointment. 

Such payment does not apply to reallocations resulting from department or 
division or group studies initiated by the Department of Employee Relations or 
the Appointing Authority. The Commissioner of the Department of Employee 
Relations shall determine when such payment is appropriate. 
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Section 7. Classification Decisions. The decisions of the Commissioner of 
Employee Relations pursuant to Sections 5 and 6 shall not be subject to the 
grievance and arbitration provision of this Agreement. Nurses may appeal the 
decision under Minnesota Statutes and Administrative Procedures of the 
Department of Employee Relations. 

Section 8. Probationary Period Duration. If the Appointing Authority 
requires a probationary period under Minnesota Statutes 43A .16, the nurse 
shall serve a probationary period of 1044 working hours. For purposes of this 
Article, working hours shall include hours actually workeo, excluding 
overtime, except that working hours shall include overtime hours if the nurse 
is required to liquidate the overtime in compensatory time off. Working hours 
shall also include paid holidays and paid leave taken in increments of less 
than the nurse's normal work day. 

The probationary period shall exclude any time served in emergency, 
provisional, temporary or unclassified appointments. 

Where practicable, a nurse serving an initial probationary period will receive 
a performance evaluation by the Appointing Authority at approximately the 
midpoint of the probationary period (3 months) and at five months. This 
evaluation shall include a plan of action based on · performance indicators 
contained in the position description and shall include coaching to achieve 
these performance indicators. 

Nurses promoted prior to the completion of their probationary period to a 
higher position in the nurse occupational field shall complete their 
probationary period in the lower position by service in the higher position. 

ARTICLE 12 

LAYOFF AND RECALL 

Section 1. Seniority. For the purpose of this Article, seniority is defined 
as follows: 

A. Classification Seniority. "Classification Seniority" is defined as the 
length of continuous employment since the date of the nurse's initial 
probationary apppointment to the classification within the bargaining unit 
and the department. 

B. Departmental Seniority. "Departmental Seniority" is defined as the 
nurse's length of continuous employment within a State department since 
the last date of entry into the State department. 

C. Bargaining Unit Seniority. "Bargaining Unit Seniority" is defined as the 
nurse's length of continuous employment within the Bargaining Unit since 
the last date of entry into the Bargaining Unit. 

D. State Seniority. "State Seniority" is defined as the length of employment 
with the State of Minnesota since the last date of hire. 

E. Continuous Employment. "Continuous Employment" shall commence on the date . 
a nurse begins to serve a probationary period. 
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Continuous employment shall be interrupted only by separation because of 
resignation, termination for just cause, failure to return upon expiration 
of a leave of absence, failure to respond to a recall from layoff, or 
retirement. 

In the case of a nurse working under a provisional appointment, continuous 
employment shall be credited back to the date of hire at the time a nurse 
begins to serve a probationary period in the classification. 

Continuous employment shall include time on layoff. 

When a nurse is exercising bumping rights, or is demoting, or is transferring, 
seniority in the class to which the nurse is bumping, demoting or transferring 
shall include seniority in all related higher or related equally paid classes 
in the bargaining unit in which the nurse has previously served provided such 
continuous employment is in the same department. Also, if the title of the 
nurse's classification is changed, seniority in the retitled class shall 
include the continuous employment in the original class. 

Notwithstanding the above, seniority for nurses from Rochester State Hospital 
or any other state hospital/nursing home closed during the duration of this 
agreement who accept a new position in another department within the 
bargaining unit with no break in service shall include the continuous 
employment gained at Rochester State Hospital or the other closed state 
hospital/nursing home as though the continuous employment was earned in the 
new department. 

For this Article only, continuous employment shall not be · interrupted by 
resignation when the resignation was a forced resignation due to pregnancy, 
provided that the nurse returned to state service under the same Appointing 
Authority within one ( 1) year of the resignation, or the nurse returned to 
state service within one ( 1) year under a different Appointing Authority and 
the nurse subsequently returned to the Appointing Authority who employed her 
at the time of the resignation. Nurses whose continuous employment may be 
corrected as provided above shall have until December 31, 1981 to notify the 
Appointing Authority that a forced resignation due to pregnancy had taken 
place. The Appointing Authority shall inform nurses of this provision by 
posting a notice on the official bulletin board within a reasonable period of 
time after the effective date of this Agreement, or through such procedures as 
are otherwise agreed to between the Association and the Appointing Authority. 

Any resulting changes in seniority shall be effective fifteen (15) days after 
notice is given by the nurse. 

Section 2. Seniority Rosters. The Appointing Authority shall prepare and 
post seniority rosters and give a copy to the Local Association Representative 
each September and March. The rosters shall list each nurse in order of 
Classification seniority, and reflect each nurse's date of Classification 
Seniority, date of Departmental Seniority, date of Bargaining Unit Seniority, 
and date of State Seniority. The roster shall also identify the type of 
appointment if other than full-time unlimited. When two ( 2) or more nurses 
have the same Classification seniority date, their seniority roster position 
shall be determined by total Departmental Seniority. Should a tie still 
exist, seniority roster positions shall be determined by Bargaining Unit 
Seniority. Should a tie still exist, seniority roster positions shall be 
determined by State Seniority. Should a tie still exist, seniority positions 
shall be determined by lot. 
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The Local Association Representative shall have thirty (30) ·calendar days 
the date of the posting to notify the local Personnel Director of 
disagreements over the seniority rosters. Beginning with the March, 
posting, appeals are limited to changes since the previous posting. 

from 
any 

1982 

Section 3, Layoff. The Appointing Authority may lay off a nurse in the 
classified service by reason of abolition of the position, shortage of work or 
funds, or other reasons outside the nurse's control which do not reflect 
discredit on the service of the nurse. 

Section 4. Layoff Procedures. In the event a layoff in the classified 
service of seniority unit nurses becomes necessary, the Appointing Authority 
shall designate the position in the class or class option, if one exists. 
Layoffs shall be within employment condition (full-time unlimited, part-time 
unlimited, seasonal full-time, seasonal part-time, or intermittent), and 
seniority unit. If there is a vacancy in the same class, option if any, 
seniority unit, and employment condition as the position to be eliminated, the 
Appointing Authority may reassign the nurse holding the position to be 
eliminated to that vacancy. 

If there is no such vacancy, the Appointing Authority shall notify the nurse 
occupying the position that she/he is about to be laid off at least fourteen 
( 14) calendar days prior to the effective date of the layoff. The Appointing 
Authority shall notify the Association as far in advance as practicable but 
not• ·1ater than fourteen ( 14) calendar days prior to the effective date of the 
layoff. 

Instead of layoff, the nurse about to be laid off may exercise the following 
in the order set forth below. 

1. Bump the least senior nurse occupying a position in the same class, option 
if any, seniority unit, and employment condition. 

2. Accept a vacancy in the same seniority unit and employment condition in 
the class and option, if any, in which the nurse most recently served. 

3. Bump the least senior nurse occupying a position in the same seniority 
unit and employment condition in the next lower or equal class and option 
in which the nurse most recently served. 

Instead of options 1-3, the nurse may accept an offer of employment to a 
vacancy in an equal or lower class for which the nurse is determined by the 
Employer to be qualified. 

A nurse who does not have sufficient seniority to bump into the most recently 
served class and option if any shall not forfeit the right to exercise 
seniority in bumping into the next previously held class. However, if a 
vacancy exists in the same class, option if any, and employment condition, the 
nurse must accept the vacancy. 

In all cases, the nurse exercising the bumping rights shall have greater 
seniority in the class and seniority unit and have the same option if any, 
and employment condition as the nurse who is to be bumped. 
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Nurses who have accepted an equally or higher paid position excluded from this 
bargaining unit shall retain bumping rights into a previously held class 
within the seniority unit of the same Appointing Authority from which they 
were laid off, Such bumping rights shall be based only upon seniority 
previously earned as provided in Section 1. 

Section 5. Voluntary Leaves · in Lieu of Lay-Off. At the discretion of the 
Appointing Authority, any full time or part-time nurse in a seniority unit, in 
which layoff is pending, may voluntarily request and may be granted a 
full-time or part-time leave of absence without pay of up to a total of six 
( 6) months per nurse per fiscal year. Vacation, sick leave and insurance 
benefits shall not be affected by such leaves. Such leaves are subject to the 
provisions of Article Ten (10), (Leaves of Absence). 

Section 6. Out-of-Order Seniority Layoff. Upon the request of a more senior 
nurse and approval of the Appointing Authority, a more senior nurse may be 
laid off out of seniority order. 

Section 7, Affirmative Action Layoff. In accomplishing a layoff pursuant to 
Article 12, the Appointing Authority may deviate from the seniority provisions 
of this Article, whenever such layoffs would increase existing disparities or 
result in a disparity in accordance with affirmative action goals for those 
individuals and protected classes who have been historically disadvantaged 
because of systematic discrimination. 

Section 8. Layoff Lists and Reemployment List. 

A. Seniority Unit Layoff List. The name(s) of nurse(s) who has/have been 
laid off or demoted in lieu of layoff shall be placed on a seniority unit 
layoff list for the specific classification, option if any, seniority unit 
and employment condition from which the nurse was laid off. Such name(s) 
shall be placed on the list in order of seniority. The nurse's name shall 
remain on the layoff list for a minimum of one ( 1) year or for a period 
equal to the nurse's continuous employment in the class and department 
unit to a maximum of three (3) years. 

B. Bargaining Unit Layoff List. The name(s) of such nurse(s) shall also be 
placed on a bargaining unit layoff list for the class, option if any, 
bargaining unit, and employment condition from which the nurse was laid 
off. Such names shall be placed on the list in order of the length of 
continuous employment in the class in the state service. The nurse's name 
shall remai n on the bargaining unit layoff list for a minimum of one ( 1) 
year or for a period equal to the nurse's continuous employment in the 
class and state service to a maximum of three (3) years. 

When a nurse's name is placed on the bargaining unit layoff list, the 
nurse shall indicate the seniority unit(s), the geographic location(s), 
and employment condition ( s) for which she/he would accept recall. The 
nurse may change his/her availability by notifying the Department of 
Employee Relations. 

C, Reemployment List. At the time of layoff and upon the request of the laid 
off nurse, his/her name shall be placed on the reemployment list for any 
lower or equal bargaining unit classes in which the nurse possessed 
permanent or probationary status prior to layoff and for geographical 
locations and employment conditions for which she/he would accept 
employment. The nurse's name shall remain on the reemployment list for a 
maximum of three (3) years. The nurse may change his/her availability by 
notifying the Department of Employee Relations. 
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Section 9. Recall. 

A. Nurses shall be recalled from layoff in the order in which their names 
appear on the seniority unit layoff list or bargaining unit layoff list. 

B. Failure to accept employment in the class, option if any, seniority unit, 
and employment condition from which the nurse was laid off will result in 
removal of the nurse's name from the seniority unit layoff list. However, 
in the Department of Heal th, failure to accept employment in the same 
district, class, option if any, and employment condition from which the 
nurse was laid ·off will result in removal of the •nurse's name from the 
seniority unit layoff list. 

Failure to accept employment in the class, option if any, seniority unit, 
geographic locations, and employment conditions for which the nurse 
indicated availability will result in the removal of the nurse's name from 
the bargaining unit layoff list. 

C. When a nurse is recalled from either layoff list, the nurse's name shall 
be removed from both layoff lists. In the event that a nurse is recalled 
to a seniority unit other than the one from which she/he was laid off, and 
the nurse does not successfully complete the probationary period, such 
nurse's name shall be restored to the original seniority unit layoff list 
for the remainder of the time period originally provided in Section 6A. 

D. The Appointing Authority shall notify the nurse of recall in writing by 
personal sel,"vice or certified mail (return receipt requested) at least 
fifteen ( 15) calendar days prior to the reporting date. The nurse shall 
notify the Appointing Authority in writing by personal service or 
certified mail within ten (10) calendar days of the date of mailing of the 
nurse's intent to return to work and the nurse shall report for work on 
the reporting date unless other arrangements are made. The nurse shall be 
resp·onsible for keeping the Department of Employee Relations informed of 
his/her current address and availability. 

ARTICLE 13 

PERSONNEL FILES 

Section 1. Personnel Files. The Appointing Authority shall maintain one (1) 
official personnel file for each nurse. Such file shall contain copies of 
personnel transactions, official correspondence with the nurse, performance 
evaluations prepared by the Appointing Authority and other pertinent materials. 

Any initial minor infractions, irregularities, or deficiencies shall first be 
privately brought to the attention of the nurse and, if corrected, shall not 
be entered into the nurse's personnel file. 

An oral reprimand shall not become part of a nurse's personnel file. If the 
Appointing Authority has reason to reprimand a nurse, it shall be done in a 
manner that shall not embarrass the employee before other employees or the 
public. 
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Upon request of the nurse, a written reprimand or a written record of a 
suspension of ten (10) days or less shall be removed from the nurse's 
personnel file provided that no further disciplinary action has been taken 
against the nurse for a period of two ( 2) years following the date of a 
written reprimand or three (3) years following the effective date of the 
suspension. At the discretion of the Appointing Authority, a suspension of 
greater than ten (10) days may be removed upon request of the nurse. 

Notwithstanding any provisions of this Article, the Association agrees that 
the Employer may continue to maintain records of prior incidents of 
disciplinary action after removal from the official personnel file for 
administrative purposes. 

Section 2. Access. Each nurse shall have access to her /his personnel file 
during normal business hours and under Appointing Authority supervision. A 
nurse shall have the right to have placed in her/his file materials that 
she/he determines may affect her/his employment, including statements in 
response to any other materials in her/his file. 

Under Appointing Authority supervision an Association Representative(s) with 
written authorization from a nurse may examine the nurse's official file. 

Section 3, Copies. Upon written request of the nurse, the Appointing 
Authority shall provide the nurse copies of contents in her/his personnel 
file, provided that the cost of such copies is borne by the nurse. 

ARTICLE 14 

TERMINATION OF EMPLOYMENT 
DISCIPLINARY ACTIONS 

Section 1. Resignation. A nurse shall give the Appointing Authority two (2) 
weeks written notice to resign in good standing; and, unless the resignation 
is because of illness, family emergency or other unavoidable reasons, a nurse 
shall give the Appointing Authority at least thirty (30) calendar days written 
notice of resignation in order to receive eligible accumulated vacation pay or 
eligible sick pay. 

Section 2. Disci2line. 

A. Procedure. A nurse with permanent status in her/his current job 
classification shall be disciplined for just cause. Disciplinary action 
or measures shall include only the following: 1) oral reprimand, 2) 
written reprimand, 3) suspension without pay, 4) demotion and 5) 
discharge. Upon request, a nurse shall be entitled to Association 
representation during an investigation that may lead to disciplinary 
action of that nurse. 

B. Discharge. If the Appointing Authority determines there is just cause for 
discharge, the permanent nurse shall be suspended for five (5) working 
days without pay before the date of the discharge. 

C. Demotion. If the Appointing Authority determines there is just cause for 
demotion, the permanent nurse, shall be notified five ( 5) working days 
before the demotion. 
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D. Notification. A nurse who is suspended, demoted, and/or discharged shall 
be notified in writing of the reasons therefor. Such notice shall also be 
provided to the Association and the Association Local Representative at 
the same time, if practicable, as the notice is provided to the nurse. 

Section 3. Probationary Nurses. A nurse on probation who is not certified 
shall be given written reasons for his/her non-certification. 

A. Serving Initial Probationary Period. Probationary nurses serving an 
initial probationary period may have the Association process the grievance 
on discharge or non-certification through Step 3 of Article XV (Grievance 
Procedure), but such grievances shall not be subject to the arbitration 
provision of this Agreement. 

B. Subsequent Probationary Period. Nurses who have permanent status in a 
nurse classification in the bargaining unit shall be given written reasons 
for non-certification in a subsequent probationary period in another 
classification. Any nurse who is not certified shall have the right to 
return to the position or another position in the same classification and 
option in the Seniority unit from which the nurse was transferred or 
promoted. These permanent status nurses who fail to be certifieq may have 
the Association process non-certification grievances through Step 3 of 
Article XV 15 (Grievance Procedures), but such grievances shall not be 
subject to the arbitration prov1s1on of this Agreement. However, 
permanent status nurses may not be discharged without just cause. 

ARTICLE 15 

GRIEVANCE PROCEDURE 

Section 1. Definition of a Grievance. For the purpose of this Agreement, a 
grievance shall be defined as a dispute or disagreement as to the 
interpretation or application of any term or terms of this Agreement. Nurses 
are encouraged to attempt to resolve their grievances first on an informal 
basis with their immediate supervisor at the earliest opportunity. If the 
matter cannot be resolved to the nurse's satisfaction by informal discussion, 
it shall be then processed in accordance with the following procedure. 

Step 1: Within fourteen ( 14) calendar days after the grievant, through the 
use of reasonable diligence, should have knowledge of the event giving rise to 
the grievance, the Association Representative shall arrange a meeting with the 
grievant' s immediate supervisor with or without the grievant to resolve the 
grievance. The immediate supervisor's response to the grievance shall be 
given to the Association Representative within seven (7) calendar days of said 
meeting. 

Step 2: If the grievance is not resolved to the satisfaction of the 
Association at Step 1 of this procedure, the Association may within seven (7) 
ca.lendar days after, the immediate supervisor's response is given or due, 
whichever comes first, at Step 1, present the grievance in writing to the 
Employer Representative at the next level of supervision who has been 
designated by the facility to process grievances. The written grievance shall 
state the nature of the grievance, the facts upon which it is based, the 
provision(s) of this Agreement allegedly violated, and the relief requested. 
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Within seven ( 7) calendar days after the Employer's Representative receives 
the written grievance, the Employer's Representative shall arrange a meeting 
with the Association Representative to resolve the grievance. The Employer 
Representative shall respond to the grievance in writing within seven (7) 
calendar days of the meeting. 

Step 3: If the grievance is not resolved to the satisfaction of the 
Association at Step 2 of this procedure, the Association may within seven (7) 
calendar days after the date on which the Employer Representative's written 
response is given or due, whichever comes first, present the grievance in 
writing to the Appointing Authority or its designated representative. The 
Appointing Authority or its designated representative shall, within seven (7) 
calendar days after receiving the written grievance, arrange a meeting with 
the Association Representative to resolve the grievance. The Appointing 
Authority or its representative shall respond in writing to the Association 
Representative within seven (7) calendar days after the meeting. 

Step 4: If the grievance still remains unresolved the Association may 
within ten ( 10) calendar days after the response of the Appointing Authority 
or his/her designee is due, by written notice to the Employer, request 
arbitration of the grievance. The arbitration proceedings shall be conducted 
by a three member Board of Arbitration composed of one ( 1) representative of 
the Association, one (1) representative of the Employer, and one (1) neutral 
member. The neutral member shall be selected. by the parties within seven (7) 
calendar day period after notice is given. If the parties fail to agree on 
the neutral member within the said seven (7) day period, either party may 
request the Bureau of Mediation Services to submit a list of five (5) 
arbitrators. Each party shall have the right to alternately strike two (2) 
names from the list. If the parties fail to agree as to which party shall 
strike the first name, the decision shall be made by the flip of a coin. 

Instead of a three member Board of Arbitration, the Association and the 
Employer may mutually agree to submit the grievance to a sole arbitrator. If 
the parties agree to submit the grievance to a sole arbitrator, and the 
parties fail to agree on the arbitrator within seven ( 7) calendar days after 
the notice of arbitration is received, the arbitrator shall be selected in the 
same manner as the neutral member of the Board of Arbitration. 

Section 2. Arbitrator's Authorit~. 

A. The Board of Arbitration (or arbitrator) shall have no right to amend, 
modify, nullify, ignore, add to, or subtract from the provisions of this 
Agreement. The Board of Arbitration (or arbitrator) shall consider and 
decide only the specific issue submitted to them ( or him/her) in writing 
by the Employer and the Association and shall have no authority to make a 
decision on any other subject not so submitted to them (or him/her). The 
Board of Arbitration (or arbitrator) shall submit their (or his/her) 
decision in writing within thirty (30) days following close of the hearing 
or the submission of briefs by the parties, whichever is later, unless the 
parties agree to an extension. The decision shall be based solely on the 
Board of Arbitration's (or arbitrator) interpretation or application of 
the express terms of this Agreement and to the facts of the grievance 
presented. The decision of the Board of Arbitration (or arbitrator) shall 
be final and binding on the Employer, the Association, and the nurses. 
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B. The fee and expenses. for the neutral member of the Board of Arbitration 
( or arbitrator) services and proceedings shall be borne equally by the 
Employer and the Association, provided that each party shall be 
responsible for compensating its own representatives and witnesses. If 
either party desires a verbatim record of the proceedings; it may cause 
such a record to be made, providing it pays for the record. 

C. If a g-rievance is not presented within the time limits set forth above, it 
shall be . considered "waived". If a grievance is not appealed to the next 
step within the specified time limit or any agreed _extension thereof, it 
shall be considered settled on the basis of the Employer's last answer. 
If the Employer does not · answer a grievance or an appeal thereof within 
the specified time limits, the Association may elect to treat the 
grievance as denied at that step and immediately appeal the grievance to 
the next step. The time limit in each step may be extended by mutual 
written agreement of the Employer and the Association in each step. 

Sect~on 3. Processing Grievances. The processing of grievances shall normally 
be accomplished by the Association Representative and the grieving nurse during 
day shift working hours while on the facility's premises. The Association 
Representative and the grieving nurse shall not leave work or disrupt 
departmental routine to discuss grievances without first requesting permission 
from -her/his immediate supervisor, which shall not be unreasonably withheld. 

The Association Representative and the grieving nurse shall receive their 
regular pay, excluding overtime, when a grievance is investigated or processed 
during working hours in Steps 1 through 3. 

two of the grievants shall be 
spokesperson for the class. The 
in pay status. Class action 

If a class action grievance exists, only 
permitted to appear without loss of pay as 
Association will designate the grievant 
grievances are defined as and limited to 
than one nurse and which involve like 
grievants involved. 

those grievances which cover more 
circumstances and facts for the 

Section 4. Disclosure. Prior to any arbitration hearing, the Employer and 
the Association, upon writ ten demand, shall make full disclosure of the names 
and addresses of all witnesses that either side may call to testify, and shall 
permit the inspection and copying (with expenses paid by the requesting party) 
of all documents and physical evidence which may be used at such hearing. 

ARTICLE 16 

WAGES 

Section 1. Salary Ranges. The salary ranges for classifications covered by 
this Agreement shall be those contained in the Minnesota Registered Nurses 
Salary Schedule - Bargaining Unit 5 (Appendix D). 

In the event that a new class is added to the bargaining unit during the life 
of this Agreement, the salary range for such class shall be established by the 
Department of Employee Relations which will advise the Association in advance 
of the final establishment. 
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Section 2. Conversion. Effective July 1, 1983, each nurse shall be assigned 
to the same relative salary step within the salary range for their respective 
classification, as specified in Appendix D, except as hereafter set forth. 

Nurses who are paid at a rate which exceeds the maximum rate established for 
their class prior to the implementation of this Agreement, but whose rate 
falls within the new range for their class, shall be assigned to the maximum 
of the new range. 

The implementation of general salary adjustment on July 1, 1984, shall be by 
movement to the same relative step to which the employee is assigned the day 
prior to the effective date of the adjustment. 

Section 3. Appointment above the Minimum on Entry into State Service. At the 
discretion of the Appointing Authority, the starting salary of a nurse 
appointed to a position covered by this Agreement may be fixed at any step of 
the assigned salary range. The decision to exceed the minimum step of the 
salary range shall be based upon the Employer's assessment of the applicant's 
education and other qualifications. The minimum entry salary for a nurse 
possessing a Baccalaureate degree in nursing or a related field as determined 
by the Appointing Authority shall be step 2 of the assigned salary range. 

Section 4. Progression. All increases authorized by this Section shall be 
effective at the start of the pay period nearest to the anniversary date. 

Nurses in classes in this schedule may receive a one-step salary increase 
annually on their anniversary date until reaching the "position rate" in their 
salary range, provided satisfactory performance is indicated by their 
Appointing Authority. The position rate shall be as follows: 

NO. STEPS IN RANGE POSITION RATE 

10 6th Step 
9 5th Step 
8 5th Step 
7 4th Step 
6 4th Step 
5 4th Step 
4 3rd Step 
3 3rd Step 

Beyond the position rate, nurses may receive one step satisfactory performance 
increases biennially on their anniversary date upon the recommendation of 
their Appointing Authority, up to and including the maximum salary rate for 
their class. 

Authorized increases shall be recommended in the context of performance 
measured against specific performance standards or objectives. Increases will 
not be recommended for nurses in this schedule who have not met, or only 
marginally attained, performance standards or objectives. Increases withheld 
may subsequently be granted upon certification by the Appointing Authority 
that the nurse is achieving performance standards or objectives. 
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The anniversary date for all nurses employed on or before May 30, 1973, shall 
be May 30, For those reinstated from a leave of absence during the period May 
30, 1973, through June 30, 1975, the anniversary date shall be the month and 
date of such reinstatement. After June 30, 1975, reinstatement from a leave 
of absence shall not change a nurse's anniversary date. For all nurses 
employed, promoted, reinstated after resignation or retirement, or re-employed 
after May 30, 1973, the anniversary date shall be the month and date of such 
action. 

Section 5, Achievement Awards. In addition to the foregoing, nurses who have 
demonstrated outstanding performance may receive achievement awards in the 
amount of one ( 1) salary step, provided the nurse is not at or above the 
maximum salary rate for his/her class. If the nurse is at or above the 
maximum of the range, such achievement award shall be paid in a lump sum equal 
to 4% of the nurse's current annual salary not to exceed $1, 000. The number 
of achievement awards granted shall be limited each fiscal year to a maximum 
of thirty (35%) percent of the number of nurse positions in the seniority unit 
authorized at the beginning of /that fiscal year, except that in seniority 
units of three (3) or fewer employees, the Appointing Authority may grant one 
achievement award in each seniority unit. 

Section 6. Salary on Reemployment or Reinstatement. If a former nurse is 
reemployed or reinstated into a class in which that nurse was last employed by 
the State, the Appointing Authority may make an appointment at the same rate 
of pay the nurse had been receiving at the time of separation from State 
service, plus any automatic adjustments that may have been made since the 
nurse left the State service and/or the class . 

Section 7. Salary on Transfer. A nurse who is transferred to a nurse 
position under another Appointing Authority shall receive the salary being 
paid before such transfer. In any case of transfer, no nurse shall receive a 
rate of pay below the minimum of the range for the class to which such nurse 
has been transferred. 

Section 8. Salary on Promotion. Nurses who are promoted during the life of 
this agreement shall have their salary adjusted to a rate in the new salary 
range which provides an increase in pay. 

Section 9. Salary on Voluntary Demotion. A nurse who takes a voluntary 
demotion shall retain his/her present salary unless that salary exceeds the 
maximum rate of pay for the position in which case the employee's salary shall 
be adjusted to the new maximum. However, a nurse may continue to receive a 
rate of pay in excess of the salary range maximum upon the recommendation of 
the Appointing Authority and approval of the Commissioner of Employee 
Relations. 

Section 10. Pay Equity Adjustments. The Employer shall implement pay equity 
adjustments as provided for in M.S. 43A,05, Subd. 5, These pay equity 
adjustments are included in the rates listed in Appendix D. Those classes 
receiving these adjustments and the amount of the adjustments are listed in 
Appendix G. 

Section 11. Shift Differential. Effective July 1, 1981, the shift 
differential for nurses working on assigned shifts which begin before 6: 00 
a.m. or which end at or after 7:00 p.m. shall be thirty-seven cents ($,37) per 
hour for all hours worked on that shift. Such shift differential shall be in 
addition to the nurse's regular rate of pay and shall be included in all 
payroll calculations, but shall not apply during periods of paid leave. 
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Section 12. Officer of the Day (OD) Differential. When a nurse is assigned 
in writing to perform the duties of Officer of the Day (OD) .for an insitution, 
that nurse shall receive OD pay in the amount of $1 . 25/hour in lieu of shift 
differential. 

Section 13. Work Out of Class. When a nurse is expressly assigned to perform 
all of the duties of a position allocated to a different classification that 
is temporarily unoccupied for reasons other than vacation or short periods of 
sick leave, and such assignment exceeds ten ( 10) consecutive work days in 
duration, the nurse will be paid for all such hours at the nurse I s current 
salary when assigned to work in a lower class or · equal class, ·or when assigned 
to work in a higher class, at a rate within the higher range which is equal to 
the minimum rate for the higher class or one ( 1) step higher than the nurse's 
current salary, whichever is greater. 

Section 14. Salary Increase on Attainment of Baccalaureate Degree. Nurses 
attaining a Baccalaureate Degree in Nursing or a related field as determined 
by the Appointing Authority shall receive a one step salary increase within 
their current salary range up to the range maximum. Upon the effective date 
of this agreement, nurses who received a Baccalaureate after June 30, 1983 but 
prior to the effective date of the contract shall receive 60 calendar days to 
show proof of the degree and shall then receive the increase. It is 
understood by the parties that this provision shall not apply to nurses 
receiving a Baccalaureate Degree prior to July 1, 1983, 

ARTICLE 17 

INSURANCE 

Section 1. Group Insurance. The Employer agrees to offer during the life of 
this Agreement Group Life, Health, Surgical, Medical and Hospital benefits, 
and Dental benefits equivalent to those in the existing contracts of insurance 
and the certificates issued thereunder subject to the modifications contained 
in this article. However, benefits under any particular Heal th Maintenance 
Organization are subject to change during the life of this Agreement upon 
action of that Health Maintenance Organization's Board of Directors and 
approval of the Employer. 

Section 2. Eligible Employees. All nurses covered by this Agreement who: 1) 
are scheduled to work at least forty ( 40) hours weekly for a period of nine 
(9) months or more in any twelve (12) consecutive months; or 2) are scheduled 
to work at least thirty (30) hours weekly for a twelve (12) consecutive month 
period shall be eligible to receive the benefits provided under this Article, 
except for emergency, temporary, or intermittent nurses; student workers hired 
after July 1, 1979, and interns; part-time or seasonal nurses serving on less 
than a seventy-five ( 75) percent time basis. This exclusion shall not apply 
to a part-time or seasonal nurse in the classified service who prior to April 
1, 1967, was eligible for State paid basic life insurance and health 
benefits. However, seasonal nurses who were receiving State group insurance 
benefits prior to July 1, 1977, shall continue to be eligible to receive State 
group insurance benefits for so long as they are employed on the same basis on 
which they were employed prior to July 1, 1977, 
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Effective October 5, 1983, the Employer will pay, at the employee's option, 
one-half (½) the State contribution toward the premium for the hospital, 
medical and dental coverages provided by this Article for the following nurses 
and their dependents: nurses holding part-time, unlimited appointments who 
work fifty percent (50%) but less than seventy-five percent (75%) of the time. 

Enrollment must be at the time of initial employment or during a period of 
open enrollment. Life insurance for nurses and dependents shall be available 
on the same terms as for comparable full-time employees. 

Benefits shall become effective on the first day of the first payroll period 
beginning on or after the 28th calendar day following the first day of 
employment, re-employment, re-hire, or reinstatement with the State. 

A nurse must be actively at work on the effective date of coverage except that 
a nurse who is on paid leave on the date State paid life insurance benefits 
increase shall also be entitled to the increased life insurance coverage. 

Dependents who are hospitalized on the effective date of coverage will not be 
insured until such dependents are released from the hospital. This also 
applies to any optional coverages. In no event shall the dependents' coverage 
become effective before the nurse's coverage. 

Benefits provided under this Article shall continue as long as a nurse meets 
these eligibility requirements and appears on a State payroll for at least one 
(1) working day during each payroll period or is off the State payroll due to 
a work related injury or disability and is either receiving Workers' 
Compensation payments or is using disability leave as provided in Article X. 
Vacation leave, compensatory time or sick leave cannot be used for the purpose 
of continuing State paid insurance by keeping a nurse on a State payroll for 
one working day per pay period during the time the nurse is on an unpaid leave 
of absence. 

If an eligible nurse is employed on the basis of a school year and 
such employment contemplates absences f"rom the State payroll during the summer 
months or vacation periods scheduled by the Appointing Authority which occur 
during the regular school year, the nurse shall nonetheless continue to be 
eligible for benefits provided the nurse appears on the regular payroll for at 
least one ( 1 ) working day in the payroll period immediately preceding such 
absences. Part-time or seasonal nurses who do not meet the 75% time 
requirements set forth above for full or one-half Employer contribution may 
nonetheless enroll in such coverages at their own expense, provided they are 
employed on at least a 50% time basis. 

Section 3. Employer Contribution for Health Insurance. For the period July 
1, 1983 through October 4, 1983 the Employer shall contribute toward the cost 
of nurse and dependent heal th and dental coverage an amount equal to the 
Employer's contribution in effect on June 30, 1983. 

A. Employee Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser of the 
total nurse Blue Cross and Blue Shield monthly premium or the total 
monthly premium of the carrier covering the nurse toward the cost of nurse 
health coverage. 
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B. Dependent Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser of 
ninety percent ( 90%) of the total dependent Blue Cross and Blue Shield 
monthly premium or the total monthly premium of the carrier covering the 
dependent toward the cost of dependent health coverage. 

Eligible nurses may select coverage under any one of the Health Maintenance 
Organizations fee-for-service health plan, Preferred Provider Organization, or 
any other plan offered by the Employer. A brief description of the currently 
offered health plans is contained in Appendix F. Effective October 5, 1983, 
the major medical benefits under the fee-for-service plan shall pay 80% of the 
first $5,000 and 100% of the remainder up to a lifetime maximum of $500,000 
per person, after an annual deductible of $100.00 per employee or $300 per 
family. 

The parties agree that effective October 5, 1983, the following changes will 
be made in the fee-for-service plan: 

1) The medical/surgical benefit shall pay 90% of the usual, customary and 
reasonable charges as defined in the current contract with the 
fee-for-service carrier. 

2) After an annual out of pocket cost of $1,000 per nurse or $1 , 500 per 
family, the major medical benefit for outpatient nervous and mental 
treatment and chemical dependency treatment shall provide 100% payment 
of all eligible charges up to the lifetime maximum of the policy. 

3) In those geographical areas where specified hospitals limit charges in 
accordance with an agreement with the fee-for-service carrier, the 
hospital benefits shall be paid as specified in Section 3 herein when 
nurses or dependents are confined to a participating hospital . Nurses 
electing a non-participating hospital in the geographical area covered 
by the agreement will be responsible for any charges for themselves or 
their dependents that exceed the charges that would have been paid by 
the carrier for the same service at a participating hospital. 

4) As soon as the fee-for-service carrier offers a plan limiting 
physicians' charges in accordance with a contract with the carrier, 
the Employer will subscribe to and implement that plan. 

5) The Employer will contract with the fee-for-service carrier to 
reimburse nurse costs in accordance with the carrier contract when the 
nurse or dependent is confined to a licensed hospice. 

6) The Employer will contract with the fee-for - service carrier to 
reimburse nurse costs in accordance with the carrier contract when the 
nurse or dependent is confined to a licensed birthing center. 

Section 4. Workers' Compensation. When a nurse has incurred an on the job 
injury or disability and has filed a claim for Workers' Compensation, medical 
costs connected with the injury or disability shall be paid by the Health 
Maintenance Organization or the Health Insurance Carrier pursuant to the 
provisions of Minnesota Statutues 1982, 176.191, Subdivision 3. 
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Section 5. Em~er Contribution for Dental Insurance. 

A. Employee Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser of the 
total nurse Delta Dental monthly premium or the premium of the dental 
carrier covering the nurse toward the cost for nurse dental coverage. 

B. Dependent Coverage 

Effective October 5, 1983, the Employer shall contribute the lesser of 
one-half the dependent Delta Dental monthly premium or the premium of the 
carrier covering the dependent toward the cost of dependent dental 
coverage. 

Eligible nurses may select coverage under the fee-for-service dental plan 
offered by the Employer or any other dental plan offered by the Employer. A 
brief description of the currently offered dental plans is contained in 
Appendix F. 

Section 6. Life Insurance. The Employer agrees to provide and pay for the 
following term life insurance and accidental death and dismemberment coverage 
for all eligible nurses ( double indemnity applies in the case of accidental 
death): 

Employee's Annual Base Salary 

$0 - $10,000 
$10,001 - $15,000 
$15,001 - $20,000 
$20,001 - 25,000 
over $25,000 

Group Life Insurance 

$10,000 
$15,000 
$20,000 
$25,000 
$30,000 

Accidental Death and 
Dismemberment-Principal 
Sum 

$10,000 
$15,000 
$20,000 
$25,000 
$30,000 

A nurse who becomes totally disabled before age 70 shall be eligible for the 
extended benefit provisions of the life insurance policy until age 70. 
Current recipients of extended life insurance shall continue to receive such 
benefits under the terms of the policy in effect prior to July 1, 1983. 

Section 7. Optional Insurance. The following optional insurance protection 
may be purchased by eligible nurses: 

A. Additional Life Insurance. Up to $105,000 additional insurance may be 
purchased by nurses, subject to satisfactory evidence of insurability, in 
increments established by the Employer. Dependent coverage of $3,000 for 
each dependent and up to one-half ( 1 /2) the principal sum carried by the 
nurse for the spouse shall also be available for purchase by the nurse. 

B. Short Term Salary Continuance. Provides benefits of $140-$1,100 per 
month, up to two-thirds of a nurse's salary, for up to 180 days during 
total disability due to a non-occupational accident or illness. Benefits 
are paid from the first day of disabling accident and the eighth day of a 
disabling sickness. 
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c. Long Term Salary Continuance. 
based on the nurse's salary, 
disability. 

Provides benefits of $200-$1,000 per month, 
commencing on the 181st day of total 

D. Accidental Death and Dismemberment . Provides principal sum benefits in 
amounts ranging from $5,000 to $100,000. Payment is made only for 
accidental bodily injury or death and may vary, depending upon the extent 
of dismemberment. $5, 000 to $25, 000 coverage may also be purchased for 
the spouse of the nurse, but not in excess of the amount carried by the 
nurse. 

Section 8. Group Premium for Early Retirement. Nurses who retire from State 
service prior to age 65 and who are entitled at the time of retirement to 
receive an annuity under a State retirement program shall be eligible to 
continue to participate, at the nurse's expense, in the group hospital, 
medical and dental benefits as set forth in Minnesota Statutes 43A,27, 
Subdivision 3 at th¢ State group premium rates . 

Section 9. Insurance Coverage for Nurses on Layoff. All eligible classified 
nurses with three ( 3) years or more of continuous service who have been laid 
off shall continue to be eligible to receive the benefits provided under this 
Article for a period of six (6) months from the date of layoff, 

Such nurses shall have the option to continue to participate in the group 
health insurance program for an additional twelve (12) months, at 
their own expense at the group premium rates. 

Section 10. Open Enrollment. There shall be an open enrollment period for 
the coverages available under Sections 3 above during each year of this 
agreement lasting a minimum of thirty (30) calendar days. The open enrollment 
period shall commence on or before September 1 of each year. For nurses 
retiring and entitled to receive an annuity under a State retirement program, 
there shall be an open enrollment period for a thirty (30) calendar day period 
immediately preceding the date of retirement. Changes in coverages shall 
become effective at the beginning of the payroll period nearest to October 1 
in each year or the first day of the first full payroll period following the 
nurse's retirement. 

There shall be an open enrollment period for the coverages available under 
Section 5 above during the first year of this Agreement lasting a minimum of 
thirty (30) calendar days and commencing on or before September 1, 1983, 
Changes in coverage shall become effective on October 5, 1983, 

Section 12. Death Benefit. Nurses who retire on or after July 1, 1981, shall 
be entitled to a $500.00 cash death benefit payable to a beneficiary 
designated by the nurse, if at the time of death the nurse is entitled for an 
annuity under a State retirement program. A $500.00 cash death benefit shall 
also be payable to the designated beneficiary of a nurse who becomes totally 
and permanently disabled on or after July 1, 1981, and who at the time of 
death is receiving a State disability benefit and is eligible for a deferred 
annuity under a State retirement program. 
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ARTICLE 18 

MANAGEMENT RIGHTS 

It is recognized that the Employer retains all inherent managerial rights as 
stipulated by Minnesota Statutes 179,66. 

ARTICLE 19 

RELOCATION EXPENSES 

Section 1. Authorization. When it has been determined by the Appointing 
Authority that a nurse is required to be transferred or reassigned to a 
different work station or must change residence as a condition of employment, 
the cost of moving the nurse shall be paid by the Appointing Authority. 

When a nurse must change residence in order to accept an appointment at a 
higher salary range offered by an Agency, the Appointing Authority may 
approve the reimbursement of all or a portion of the relocation expenses set 
forth in this Article. 

Nurses who are reassigned, transferred, or demoted to vacant positions in 
their State agency due to the abolishment {including transfer to another 
governmental jurisdiction or a private enterprise), removal to a new location, 
or removal to another State agency of all or a major portion of the operations 
of their Appointing Authority, shall receive relocation expenses in accordance 
with the provisions of this Article. Nurses who are demoted during their 
probationary period shall receive those relocation expenses provided in 
Section 2, Paragraph C and D, of this Article. 

A nurse who is transferred, reassigned, or demoted at his/her request when the 
transfer, reassignment, or demotion is for the nurse's sole benefit may, at 
the Appointing Authority's discretion, be reimbursed for all or a portion of 
the relocation expenses set forth in this Article. 

Eligibility for reimbursement of relocation expenses shall be limited to those 
moves where the new work location is at least thirty-five ( 35) miles or more 
from the nurse's current work location or changes in residence required by an 
Appointing Authority as a condition of employment. However, a nurse is not 
eligible for reimbursement of relocation expenses where the new work location 
is within thirty-five (35) miles of the nurse's current residence. The 
provisions of this Article shall not apply to nurses who currently commute 
thirty-five ( 35) miles or more to their work location unless the nurse is 
transferred or reassigned to a new work location which is thirty-five ( 35) 
miles or more from the nurse's current work station. 

No reimbursement for relocation expenses will be allowed unless the change of 
residence is completed within six (6) months, or unless other time extension 
arrangements have been approved by the Appointing Authority. 

Section 2. Covered Expenses. Nurses must have received prior authorization 
from their Appointing Authority before incurring any expenses authorized by 
this Article. 
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A. Travel Status. Nurses eligible for relocation expenses pursuant to 
Section 1 shall be considered to be in travel status up to a maximum of 
ninety (90) calendar days and shall be allowed standard travel expenses to 
return to their original work station once a week. Standard travel 
expenses for the nurse's spouse shall be borne by the Appointing Authority 
for a maximum of two (2) trips not to exceed a total of seven (7) calendar 
days during the ninety (90) calendar day period. 

B. Realtor's Fees. Realtor's fees for the sale of the nurse's domicile, not 
to exceed $4,000, shall be paid by the Appointing Authority. 

C. Moving Expenses. The Appointing Authority shall pay the cost of moving 
and packing the nurse's household goods. The nurse shall obtain no less 
than two (2) bids for packing and/or moving household goods and approval 
must be obtained from the Appointing Authority prior to any commitment to 
a mover to either pack or ship the nurse's household goods. The 
Appointing Authority shall pay for the moving of house trailers if the 
trailer is the nurse I s domicile, and such reimbursement shall include the 
cost of transporting support blocks, skirts, and/or other attached 
fixtures. 

D. Miscellaneous Expenses. The nurse shall be reimbursed up to a maximum of 
$550 .00 for the necessary miscellaneous expenses directly related to the 
move. These expenses may include such items as: disconnecting and 
connecting appliances and/or utilities, the cost of insurance for property 
damage during the move, the reasonable transportation costs of the nurse's 
family to the new work location at the time the move is made including 
meals and lodging (such expenses shall be consistent with the provisions 
of Article XX (Expense Allowances)), or other direct costs associated with 
rental or purchase of another residence. No reimbursement will be made 
for the cost of improvements to the new residence or reimbursable deposits 
required in connection with the purchase or rental of the residence. 

Neither the State of Minnesota nor any of its agencies shall be responsible 
for any loss or damage to any of the nurse's household goods or personal 
effects as a result of such a transfer. 

ARTICLE 20 

EXPENSE ALLOWANCES 

Section 1. General. The Appointing Authority may authorize travel at State 
expense for the effective conduct of the State's business. Such authorization 
must be granted prior to the incurrence of the actual expenses. Nurses 
affected under this Article shall be reimbursed for such expenses that have 
been authorized by the Appointing Authority in accordance with the terms of 
this Article. 

Section 2. Automobile ExEense. 

State-owned Vehicle Not Available . When a State-owned vehicle is not 
available and a nurse is required to use her/his personal automobile to 
conduct authorized State business, the Appointing Authority shall reimburse 
the nurse as follows for mileage on the most direct route according to 
Transportation Department records. 

- 34 -



Rate (cents 2er mile) 

27 

State-owned Vehicle Available. When a State-owned vehicle is offered and 
declined by the nurse, mileage may be paid as follows for mileage on the most 
direct route. 

Rate (cents 2er mile) 

21 

However, if a State-owned vehicle is available, the Appointing Authority may 
require a nurse to use the State car to conduct authorized State business. 

Deviations from the most direct route, such as vicinity driving or departure 
from the nurse's residence, shall be shown separately on the nurse's daily 
expense record and reimbursed under the foregoing rates. Actual payment of 
toll charges and parking fees shall be reimbursed. A nurse shall not be 
required by the Appointing Authority to carry automobile insurance coverage 
beyond that required by law. 

Section 3, Commercial Transportation. When a nurse is required to use 
commercial transportation (air, taxi, rental car, etc.) in connection with 
authorized business of an Appointing Authority, the nurse shall be reimbursed 
for the actual expenses of the mode of transportation so authorized. All air 
transportation shall be by coach class. Reasonable gratuities may be included 
in commercial travel costs. 

Section 4. Overnight Travel. Nurses in travel status who incur expenses for 
lodging shall be allowed actual reasonable costs of lodging, in addition to 
the actual cost of meals while away from their home station, up to the 
maximums stated in Section 5 · of this Article. Nurses in travel status in 
excess of one (1) week without returning home shall be allowed actual cost not 
to exceed $16.00 per week for laundry and for dry cleaning for each week after 
the first week. A nurse shall be reimbursed for baggage handling. 

Section 5. Meal Allowances. Nurses assigned to be in travel status between 
the nurse's temporary or permanent work station and a field assignment shall 
be reimbursed for the actual cost of meals including a reasonable gratuity 
under the following conditions: 

A. Breakfast. 

Breakfast reimbursements may be claimed only if the nurse is on assignment 
away from her/his home station in a travel status overnight or departs 
from home in an assigned travel status before 6:00 a.m. 

B. Noon Meal. 

A nurse stationed outside the seven (7) county metropolitan area and not 
employed by the Department of Health may claim lunch reimbursement only if 
the nurse is performing required work more than thirty-five ( 35) miles 
from his/her temporary or permanent work station and the work assignment 
extends over the normal noon meal period. 
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A nurse stationed outside the seven (7) county metropolitan area and 
employed by the Department of Health, may claim lunch reimbursement only 
if the nurse is performing required work outside the Department of Health 
work district to which the nurse is assigned, and the work assignment 
e~tends over the normal noon meal period. 

A nurse stationed in the seven (7) county metropolitan area shall not be 
reimbursed for noon meals obtained in the seven (7) county metropolitan 
area. 

However any nurse may claim lunch reimbursement when authorized by the 
Appointing Authority as a special expense prior to incurring such expense. 

C. Dinner. 

Dinner reimbursement may be claimed only if the nurse is away from his/her 
home station in a travel status overnight or is required to remain in a 
travel status until after 7:00 p.m. 

D. Reimbursement Amount. 

Maximum reimbursement for meals including tax and gratuity, shall be: 

In the State of Minnesota Outside the State of Minnesota 

Breakfast - $ 5.50 Breakfast - $ 6.00 
Lunch - $ 6.50 Lunch - $ 7.00 
Dinner - $10:50 Dinner - $12.00 

Nurses who are eligible for two (2) or more meals in one ( ·1) day shall be 
reimbursed for the actual costs of the meals up to the combined · maximum 
reimbursement amount for the eligible meals. 

Section 6. Special Expenses. When prior approval has been granted by an 
Appointing Authority, special expenses, such as registration or conference 
fees and banquet tickets, incurred as a result of State business, shall also 
be reimbursed. 

Section 7. Payment of Expenses. The Appointing Authority shall advance the 
estimated cost of travel expenses where the anticipated expenses total at 
least fifty dollars ($50.00), provided the nurse makes such a · request a 
reasonable period of time in advance of the travel date. Reimbursements shall 
be made within two ( 2) weeks from the time expense reports are submitted to 
the Appointing Authority. 

Section 8. Telephone Calls. When it is necessary to place a work related 
long distance call, the nurse should request that the operator bill the call 
to the home office telephone number. A nurse who pays cash for a work related 
long distance call, may obtain reimbursement for such call. 
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ARTI CLE 21 

BULLETIN BOARDS 

The Appointing Authority agrees to furnish and maintain a bulletin board in an 
area frequented by nurses. The bulletin board may be used by the Association 
for posting notices of Association meetings, Association elections , and 
Association recreati onal or social affairs. It is specifically understood 
that posted material shall not advocate any course of action contrary to the 
provisions of this Agreement nor shall it contain material of a partisan, 
political or inflammatory nature. 

ARTICLE 22 

CAREER DEVEL OPMENT 

The Employer recognizes its responsibility to provide assistance to nurses in 
reaching specific career goals. The form and level of this assistance is 
determined by the department head and/or delegated authority after taking into 
consideration the affirmative action goals of the State. 

A. Development Defined. Nurse development is an on-going process intended to 
help nurses attain and maintain a quality of job performance that meets 
the needs of the State and the career obj ectives of individual nurse s . 
Development includes a variety of planned, purpose ful activities and 
experiences designed to improve and/or increase the skills, knowledge and 
a bilities of nurses. Typical activities and experiences include pro j ect 
assignments, task force assignments, supervisory coaching, internal job 
assistance, orientation, job rotation, interchanges, classroom instruction 
and independent study. 

B. Training Defined . Training is a specific means or method of nurse 
development. It consists of formal, systematic and structured activities 
that meet specific, predetermined learning objectives designed to directly 
improve and/or increase the knowledge, skills and abilities of nurses. 
Formal training usually refers to group instruction or structured 
independent study. Academic or technical courses, seminars, workshops, 
institutes, correspondence courses, individualized reading programs, 
programmed instruction a nd computer · assisted learning are typical examples 
of formal training. Conferences and conventions are included if they are 
conducted specifically for educational purposes. 

C. Individua l Development Planning. Each nurse shall be counseled in terms 
of development and complete an Individual Development Planning Worksheet 
on an annual basis. First priority for expenditure of State funds will be 
gi ven to those activities included in the Individual Development Plan. 

D. Participation in Training. Nurses may be selected to participate in 
training and development activities in two ways: 

1. Job Assignment: The nurse is assigned by the department to 
participate as a specific work assignment, or as specifically 
requested by the supervisor. The nurse must participate in order to 
carry out the basic responsibilities of the job. 
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2. Employee Initiated: At the discretion of the department head and/ or 
delegated authority, nurses may be allowed to participate in 
non-assigned programs to meet specific training and development 
needs. Participation in these programs must be beneficial to both the 
organization and the nurse. 

Training Procedures. 

A. Training Time. Department heads and/or delegated authority can assign 
nurses to participate in training and development programs as part of 
their regular job. The amount of time spent in programs of this nature is 
determined by the department head. 

Nurses may be allowed to participate in programs up to 100 hours of work 
release time each fiscal year. The department head and/or delegated 
authority is authorized to grant release time for travel to and from 
training programs. If granted, the travel time is included within the 100 
hour maximum. 

At the department head and/or delegated authority's discretion, nurses may 
be granted a leave of absence for training that goes beyond the 100 hour 
limitation provided the granting of such leave will benefit the State. 

B. Expenses and Reimbursement. Each operating department is responsible for 
all necessary and legitimate expenses incurred as a result of nurse 
participation in job assigned training and development activities. 

The department may approve reimbursement for expenses incurred in nurse 
initiated training: 

1. 75% of the tuition or registration costs. 

2. Reimbursement for necessary books, materials and fees provided such 
materials do not become the sole property of the nurse. 

C. Leaves of Absence for Training. Leaves of absence may be granted to 
nurses for work related programs consistent with the training and 
development policy of the State. Nurses may be granted leave with or 
without pay, depending on the nature and length of the training program, 
as well as the benefits to the State. Leave of absence with pay shall be 
approved by the Commissioner of Employee Relations prior tQ utilization. 

The Commissioner of Employee Relations may identify in advance the types 
of programs, including stipend programs, for which leaves of absence with 
pay are authorized, and in those instances, such authorization by the 
Commissioner of Employee Relations shall be deemed approval. 

Reimbursement of Trainin~enses to the State: 

Nurses who participate in training programs or courses longer than 40 
classroom hours on State time or in training programs which are funded in 
whole or in part by State funds are obligated to return to a State job for a 
minimum period of twice the length of the training program. Nurses who fail 
to fulfill the minimum time commitment are required to reimburse the State for 
the actual costs of the training plus all salary paid for actual time spent in 
training activities. The amount of reimbursement required will be a prorated 
share of the actual expenses based upon the length of time the nurse has 
returned to a State job. 
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The State may require the reimbursement of tuition, registration, travel and 
living costs paid by the State for any course or program not successfully 
completed, provided the State is not responsible for the failure to 
successfully complete the course. 

Upon the request of a nurse, the Employer may waive the reimbursement 
requirements of this section for nurses who are unable to maintain a level of 
employment at least equivalent to that held immediately prior to training, due 
to layoff, illness or a disability of at least six months duration or death. 

ARTICLE 23 

NO STRIKE OR LOCKOUT 

Section 1. Strikes. The Association, its officers, agents, and nurses 
covered by this Agreement agree that they will not, during the life of this 
Agreement, promote or sqpport any strike as defined in Minnesota Statutes 
179. 63, Subdivision 12. Any nurse who knowingly violates the provisions of 
this Section may be subject to disciplinary action. 

Section 2. Lockouts. No lockout of nurses shall be instituted by the 
Employer. 

ARTICLE 24 

ASSOCIATION MEETINGS WITH THE APPOINTING AUTHORITY OR DEPARTMENT 

Up to 3 representatives of the Association may meet with the Appointing 
Authority and/or the Department and its representatives semi-annually upon 
request of the Association for the purpose of reviewing and discussing common 
interests and professional nursing concerns. By mutual agreement, other 
meetings may be held as the need arises, at mutually agreed upon times. 

Such representatives shall be permitted to attend the aforementioned meetings 
without loss of pay. 

ARTICLE 25 

SAVINGS CLAUSE 

This Agreement is intended to be in conformity with all applicable and valid 
federal and state laws and rules and regulations promulgated thereof. In the 
event that any provision of this Agreement is found to be inconsistent with 
existing statutes or rules, or regulations promulgated thereunder, the 
provisions of such statutes or ordinances shall prevail and if any provision 
herein is found to be invalid or unenforceable by court or other authority 
having jurisdiction then such provision shall be considered void but all other 
provisions shall remain in full force and effect. 
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Any provision or portion of this Agreement prevented from being put into 
effect because of applicable legislative action, Executive Order or Regulation 
dealing with wage and price controls, then only such specific provisions or 
portion specified in such decision shall be invalid, the remainder of this 
Agreement continuing in full force and effect for the term of the Agreement. 
Provided, however, any provision of this Agreement so prevented from being put 
into effect shall become effective at such time, in such amounts and for such 
periods, retroactively and prospectively, as will be permitted by law at any 
time during the life of this Agreement or any extension thereof. 

ARTICLE 26 

DURATION 

The provisions of this Agreement take the place of all previous Agreements and 
shall become effective the first day of July, 1983, subject to the 
ratification by the Seventy-Third (73rd) Session of the Legislature or during 
the interim, the acceptance by the Legislative Commission on Employee 
Relations and shall remain in full force and effect through the thirtieth day 
of June, 1985. 

It shall be automatically renewed from biennium to biennium thereafter unless 
either party shall notify the other in writing no later than August 15 of 
even-numbered years that it desires to modify the Agreement. 

This Agreement shall remain in full force and effect during the period of 
negotiations and until notice of termination of this Agreement is provided to 
the other party in the manner set forth in the following paragraph. 

In the event that a Successor Agreement has not been agreed upon by an 
expiration date of this Agreement as provided for in paragraphs 1 or 2 above, 
either party may terminate this Agreement by the serving of written notice 
upon the other party not less than ten (10) calendar days prior to the desired 
termination date which shall not be before the expiration date provided above. 

FOR THE ASSOCIATION 

ls/Jeremiah C. Simington 

ls/Billie Branden 

ls/Ruth M. Lunde 
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FOR THE EMPLOYER 

ls/Nina Rothchild 

ls/Lance Teachworth 

/s/Crai~ers 

ls/John A. Kuderka 



APPENDIX A 

Eligible nurses who normally work less than full-time and eligible 
intermittent nurses shall have their holiday pay pro-rated on the following 
basis: 

Hours that would have been worked during Holiday hours earned for each 
the pay period had there been no holiday. holiday in the pay period, 

Less than 9 1/2 0 
At least 9 1/2, but less than 19 1/2 1 
At least 19 1/2, but less than 29 1/2 2 
At least 29 1/2, but less than 39 1/2 3 
At least 39 1/2, but less than 49 1/2 4 
At least 49 1/2, but less than 59 1/2 5 
At least 59 1/2, but less than 69 1/2 6 
At least 69 1/2, but less than 79 1/2 7 
At least 79 1/2 8 
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APPENDIX B 

Eligible nurses being paid for less than a full eighty (80) hour pay period shall have 
their vacation accruals pro-rated according to the rate table listed below: 

HOURS OF VACATION ACCRUED DURING EACH 
PAYROLL PERIOD OF CONTINUOUS SERVICE 

No. Hours 0 thru 5 After 5 After 8 After 12 After 20 After 25 Afte1 
Worked years, thru 8 thru 12 thru 20 thru 25 thru 30 30 
During Pay years years years years years year: 
Period 

Less than 
9 1/2 0 0 0 0 0 0 0 

At least 
9½, but 
less than 
19½ 3/4 1 1-1/4 1-1/2 1-1/2 1-3/4 1-3/l 

At least 
19½, but 
less than 
29½ 1 1-1/4 1-3/4 2 2 2-1/4 2-1/1 

At least 
29½, but 
less than 
39½ 1-1/2 2 2-3/4 3 3 3-1/4 3-1/, 

At least 
39½, but 
less than 
49½ 2 2-1/2 3-1/2 3-3/4 4 4-1/4 4-1/, 

At least 
49½, but 
less than 
59½ 2-1/2 3-1/4 4-1/2 4-3/4 5 5-1/2 5-3/L 

At least 
59½, but 
less than 
69½ 3 3-3/4 5-1/4 5-3/4 6 6-1/2 6-3/~ 

At least 
69½, but 
less than 
79½ 3-1/2 4-1/2 6-1/4 6-3/4 7 7-1/2 8 

At least 
79½ 4 5 7 7-1/2 8 8-1/2 9 
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APPENDIX C 

Eligible nurses being paid for less than a full eighty (80) hour pay period 
shall have sick leave accruals pro-rated according to the rate schedule 
indicated below: 

HOURS OF SICK LEAVE ACCRUED DURING EACH 
PAYROLL PERIOD OF CONTINUOUS SERVICE 

Number of Hours Less than 
Worked During Pay 900 Hours 
Period 

Less than 9 1/2 0 
At least 9 1/2, but less than 19 1/2 3/4 
At least 19 1/2, but less than 29 1/2 1 
At least 29 1/2, but less than 39 1/2 1 1/2 
At least 39 1/2, but less than 49 1/2 2 
At least 49 1/2, but less than 59 1/2 2 1/2 
At least 59 1/2, but less than 69 1/2 3 
At least 69 1/2, but less than 79 1/2 3 1 /2 
At least 79 1/2 4 
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900 Hours and 
Maintained 

0 
1/4 
1/2 
3/4 
1 
1 1/4 
1 1/2 
1 3/4 
2 



APPENDIX D 
SERIES G 

MINNESOTA NURSES ASSOCIATION 
July 1, 1983 - June 30, 1984 

Comp Code A B C D E F G H I J 
SteE 01 02 03 04 05 06 07 08 09 10 
Series Range Range 

YR 19,523 20,191 20,880 21 , 548 22,258 22,926 23,741 24,492 25,202 26,100 
G 51 MJ 1627 1683 1740 1796 1855 1911 1978 2041 2100 2175 51 

HR 9-35 9 . 67 10.00 10.32 10.66 10.98 11.37 11. 73 12.07 1 2.50 

YR 20,191 20,880 21,548 22 , 258 22,926 23,615 24,430 25,160 
G 52 MO 1683 1740 1796 1855 1911 1968 2036 2097 52 

HR 9.67 10.00 10.32 10.66 10.98 11.31 11. 70 12.05 

YR 21,214 22,008 22,822 23 , 594 24,409 25 ,202 26,142 27,019 27,979 28,877 
G 53 MJ 1768 1834 1902 1966 2034 2100 2178 2252 2332 2406 53 

HR 10.16 10.54 10.93 11.30 11. 69 12.07 12.52 12.94 13.40 13.83 

.&:> YR 22,634 23,490 24,388 25 ,223 26,079 26,956 27,937 28,856 29,900 30,861 

.&:> G 54 MO 1886 1958 2032 2102 2173 2246 2328 2405 2492 2572 54 
HR 10.84 11.25 11. 68 12.08 12.49 12.91 13.38 13.82 14.32 14 . 78 

YR 24,283 25,202 26 , 121 27 ,060 28,000 28,919 29,942 30,965 32,051 33,053 
G 55 MO 2024 2100 2177 2255 2333 2410 2495 2580 2671 2754 55 

HR 11.63 12.07 12.51 12. 96 13.41 13.85 14.34 14.83 15.35 15.83 

YR 26,747 27,770 28,835 29 , 838 30,882 31,946 32,949 34,014 35,058 36,018 
G 56 MO 2229 2314 2403 2486 2573 2662 2746 2834 2921 3002 56 

HR 12.81 13.30 13.81 14.29 14.79 15.30 15. 78 16.29 16.79 17.25 

Stee 01 02 03 04 05 06 07 08 09 10 
ComE Code A B C D E F G H I J 
YR - Yearly Salary Rate 
MO - Monthly Salary Rate Effective 7/ 1/ 83 
HR - Hourly Salary Rate Clinical Nurse Specialist SJ Public Health Nursing Advisor 4J 

Nursing Education Specialist 6J Public Health Nursing Advisor, Senior SJ 
Nursing Evaluator 1 1H Registered Nurse lJ 
Nursing Evaluator 2 3J Registered Nurse, Principal 4J 
Public Health Nurse 2H Registered Nurse, Senior 3J 



APPENDIX D (cont.) 
SERIES G 

MINNESOTA NURSES ASSOCIATION 
July 1, 1984 - June 30, 1985 

Com2 Code A B C D E F G H I J 
SteE 01 02 03 04 05 06 07 08 09 10 
Series Range Range 

YR 20,776 21,465 22,195 22,884 23,615 24,325 25,160 25,954 26,685 27,624 
G 51 M) 1731 1789 1850 1907 1968 2027 2097 2163 2224 2302 51 

HR 9.95 10.28 10.63 10.96 11.31 11.65 12.05 12.43 12.78 13.23 

YR 21,465 22,195 22,884 23,615 25,160 25,035 25,891 26,643 
G 52 MO 1789 1850 1907 1968 2097 2086 2158 2220 52 

HR 10.28 10.63 10.96 11.31 11.65 11.99 12.40 12.76 

YR 22,530 23,365 24,200 25,014 25,870 26,685 27,666 28,585 29,587 30,527 
G 53 M) 1877 1947 2017 2085 2156 2224 2306 2382 2466 2544 53 

HR 10. 79 11.19 11.59 11.98 12.39 12.78 13.25 13. 69 14.17 14.62 

YR 24,012 24,910 25,849 26,706 27,603 28,522 29,545 30,506 31,591 32,594 
.!>, G 54 MO 2001 2076 2154 2225 2300 2377 2462 2542 2633 2716 54 Vl 

HR 11.50 11.93 12.38 12.79 13.22 13.66 14.15 14.61 15 .13 15.61 

YR 25,724 26,685 27,645 28,626 29,608 30,568 31,633 32,698 33,826 34,870 
G 55 MO 2144 2224 2304 2386 2467 2547 2636 2725 2819 2906 55 

HR 12.32 12.78 13.24 13.71 14.18 14.64 15.15 15.66 16.20 16.70 

YR 27,875 28,961 30,067 31,111 32,197 33,304 34,348 35,454 36,540 37,542 
G 56 MO 2323 . 2413 2506 2593 2683 2775 2862 2955 3045 3129 56 

HR 13.35 13.87 14.40 14.90 15.42 15.95 16.45 16.98 17.50 17.98 

Step 01 02 03 04 05 06 07 08 09 10 
Com2 Code A B C D E F G H I J 
YR - Yearly Salary Rate 

Effective 7/ 1/ 83 MO - Monthly Salary Rate 
HR - Hourly Salary Rate ClinicaJ Nurse Specialist SJ Public Health Nursing Advisor 4J 

Nursing Education Specialist 6J Public Health Nursing Advisor, Senior SJ 
Nursing Evaluator 1 1H Registered Nurse lJ 
Nursing Evaluator 2 3J Registered Nurse, Principal 4J 
Public Health Nurse 2H Registered Nurse, Senior 3J 



5/26/83 
APPENDIX E 

The following is an alphabetical listing of state departments, agencies, etc. 
which are the seniority uni ts where the Minnesota Nurses Association has 
exclusive bargaining rights for registered nurses at the time this Agreement 
was signed. Seniority units are indicated by an asterisk. 

*Administration, Department of 

*Board of Nursing 

Community College System (each college is a seniority unit) 
*Inver Hills Community College 
*Lakewood Community College 
*Minneapolis Community College 
*North Hennepin Community College 
*Rochester Community College 

Corrections, Department of (each facility is a seniority unit) 
*Minnesota Correctional Facility - Lino Lakes 
*Minnesota Correctional Facility - Oak Park Heights 
*Minnesota Correctional Facility - Red Wing 
*Minnesota Correctional Facility - Sauk Centre 
*Minnesota Correctional Facility - St. Cloud 
*Minnesota ·correctional Facility - Stillwater 
*Minnesota Correctional Facility - Thistledew Camp, Togo 
*Ramsey Medical Unit 

Education, Department of 
*Minnesota School for the Deaf 

*Health, Department of 

Public Welfare, Department of (each facility is a seniority unit) 
*Ah-Gwah-Ching Nursing Home 
*Anoka State Hospital 
*Brainerd State Hospital 
*Cambridge State Hospital 
*Central Office - DPW 
*Faribault State Hospital 
*Fergus Falls State Hospital 
*Moose Lake State Hospital 
*Oak Terrace Nursing Home 
*St. Peter Regional Treatment Center 
*Willmar State Hospital 

State University System (each university is a seniority unit) 
*Bemidji State University 
*Mankato State University 
*Moorhead State University 
*St. Cloud State University 
*Winona State University 

*Transportation, Department of 

*Veterans Affairs, Department of 

The Employer reserves the right to add or delete seniority units. 
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APPENDIX F - INSURANCE 

Employee Group Life & Health Care Program 
STATE OF MINNESOTA 

October 5, 1983 

This Appendix contains a brief description of the benefits provided by each of 
the carriers. Enrolled nurses receive Certificates stating the main provision 
of each Master Policy under which they have elected coverage. 

* * * * * * * * * * * * 
The program is a well-balanced and comprehensive combination of group term 
life insurance, hospital-medical and dental benefits for eligible nurses. 
Also, included are optional coverages which the nurse may purchase and pay for 
through payroll deduction. Eligible nurses are those who work: 

1. At least 40 hours per week for a period of nine months or more in any 
twelve consecutive months, or 

2. At least 30 hours per week for a twelve consecutive month period. 

The State will pay one-half the Employer contribution to part-time nurses who 
do not meet the 75% time requirement described above but who are employed on 
at least a 50% time basis and to seas.onal nurses who are scheduled to work at 
least 1044 hours over a 9-month period in any 12 consecutive months. Evidence 
of insurability will be required if application for enrollment is submitted 
after the first 60 days of employment or at times other than an open 
enrollment period. 

Basic benefits shall become effective on the first day of' the payroll period 
beginning on or after 28 calendar days of employment with the State. A nurse 
must be actively at work on the effective date of coverage. This actively at 
work requirement also applies to any optional coverages. Dependents who are 
hospitalized on the effective date of coverage will not be insured until such 
dependents are released from the hospital. In no event, will the dependents' 
coverage become effective before the nurse's coverage. 

If both spouses work for the State and both are eligible for single coverage, 
neither spouse may be covered as a dependent by the other (either, but not 
both, may cover their eligible dependent children and receive the State 
contribution toward the cost of this coverage.) 

Group life insurance is provided through the Minnesota Mutual Life Insurance 
Company and the Northwestern National Life Insurance Company (co-insurers). 
The amount of State paid insurance provided will be according to the schedule 
for the nurses' bargaining unit: nurses becoming totally and permanently 
disabled prior to age 70, may apply for continuation of their life insurance 
without future premium payment. If approved, the life insurance remains in 
force until age 70. 

Accidental death and dismemberment benefits 
insurance plan. If a nurse dies by accident 
insurance benefit automatically doubles. 
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APPENDIX F (cont.) 

You must elect either the fee-for-service plan or one of the health 
maintenance organizations described on the following pages. Benefits are 
coordinated with the benefits of other group plans. Eligible nurses may 
select dental coverage under either the Delta Dental Plan of Minnesota, the 
Group Health Plan, or the Group Health Association of Northeastern Minnesota. 

Eligible dependents, as it applies to the health coverage, include the 
subscriber's spouse if not legally separated, the subscriber's unmarried 
dependent children from birth to age 19 or to age 23 if such unmarried 
dependent child 19 years of age or older is a full time student at an 
accredited educational institution, or to any age if such dependent · son or 
daughter qualifies under the terms of the contract as being incapable of 
self-sustaining employment by reason of mental retardation or physical 
disability and is totally dependent upon the nurse for support. The term 
dependent children shall include the nurse's own children, legally adopted 
children, foster children and step-children. 
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Employee Group Life & 
Health Care Program 

State of Minnesota 

The State of Minnesota 
provides, where available, two 
comprehensive approaches to 
health care: the fee-for-service 
concept and the heal th 
maintenance organization (HMO) 
concept. 

Fee-for-service plans pay a 
scheduled benefit for expenses 
incurred. · The employee is 
normally responsible for a 
portion of the expenses. The 
employee or covered dependent 
in a fee-for-service plan may 
choose any licensed physician 
and hospital for services. 

Health maintenance organizations 
provide their members with 
comprehensive health care 
services on a pre-paid basis. 
With some exceptions, services 
are provided at no cost to the 
member. In addition to 
providing services for the 
diagnosis and treatment of 
illness or injury, HMO' s 
include preventive medicine. 
Under the HMO concept, members 
must reside within a designated 
geographic service area and 
must use the services of HMO 
affiliated physicians, clinics 
and hospitals. Special 
provision is made for emergency 
service while traveling out of 
the service area. 

A description and comparison of 
the major provision of each of 
the plans is outlined in this 
Appendix. 
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SIHIUft BENEFITS 

CElfl'ftAL IIDfNESOT& 
G~0UP RUl.111 PUii 

Cl!XEJUL ll>SPITAL All1ISSIDIS 1110J oove re&e ln Mai-prhato roo■ tar at l••t )65 daJa. 
100J covered SUIIGERY 

AIIESntESIOLOGY 
1-IIU AIID UB(JIATCIIT 

Un-petlent. and oUnical) 
~rICE CAI.WI 

EYE EUHS 
NATEIIIITT 

YI.RIED BENEFITS 

100j covered 
1DOJ oonred 

100J oonred 
100J covered 
100J ocnered llhlla oonraae 111 ln taro■ • 

PREVENTIVE IIEDICIHE 100J ooverqe tar heelth evalw,tlcns (except lo obtain 
•plo1■ent or 1,-uranoe), well baby and chlld .,.,.., 
ialllrlizatlons, wccinatlans, all•IY treat■ f!l'Jt er t-e ■ttna:, 
pap near:, and ta ■ lly plaMin& ,ervicu. Reallh education 
prograas are anllable through o«:IIP ■edical o■nter. 

oor PATIElff D£11Gfllct 100, oonrap 

PRESClllPTIOIIS, DROGS He11ber PIY• tz a pr .. criptlon tor up lo 3• d17 aupplJ. 
Drugs anllablo at lXlRP ■edical oenler er pert1cipat1111 
phar11aciu. 

IYE GLASSES Available at reduc,ed oo•t at partlcipat1111 optlaal atoru. 

KDIUL IIEAl.111 100, coverage up lo 30 days a calendar rear. 
DI PATIENT 

WTPATIElll' 20 visits a aala,dar year, ■ecber pays tio a Ylsit. 

CHEMICAL D!J'END!JlC'f 8oj ooverqe tor 73 day• when authorized by a QC;HP 
DIPATIEHT phy,lcian. 

CIJTPITIElll' Covered ..,der out-pationt ■ental health. 

SIIPPU:KENTAL IIENEFITS 90J or fair and reasonable char1es tor printe cllty 
aurairc, 01:y1en, and durable ■edlcal equip■ent vllen 
prescribed by o«:HP phyllcian; t10,ooo Utet1ae 
■ut■u■ • 

WT a, &REA BENEFITS 100J covereg-e tor hoepltallullon. 
IIOJ tor phyllcian teu and e■er1ency rooa. 

DDITAL CIR! Prnentha llontal o■ra tar dllldren lo .. e 12. IDS (~ lo 
t300 per o■londar ,-ar) tar eocidental lnJlll"J' lo -,,,cl 
11 ■tur■ l teeth. 

Pll-UlSTJIIG CCIIDITICIIS ., rutriotlona. 

CCIIVEIISIOII PLAII o«:HP proYidu oonnrllon to a Nlr pay OC.HP 
-berahip. 



CIIORDDl.lTID DU. ft 
COil 

100S oonrap in ae111-pri Yate roca fOf' at lea■t 365 dqa. 
100J oo"'"Nd 
100S oon.-.d 
100j ooftrad 

100S oonrad 
100S OOHrad 
100, OOYerad "1U• courage 1■ in foroa. 

100S oonrap for health naluatiom, 1•un1ut1ons, 
bearirg ex ... , eye ex..,, vell dl1ld caN vhen proYlded 
or "rarrad bJ QIC phya1c1an. .lllrc t.a•Un« and 
traat.aant OOYeNd 100J, ahou at -t10 for ah: -,tba. 

Member p-,s t 10 at CHC facility or other facility 1n 11.fe 
threatening e■ ergency, oo-pay■ent 1a whe d 1f ad■1tted 
u a bad patient. 

Ne■ber p-,a t2 for 3-'I dq pr.,,,criptlon at ·an7 a!C 
"lated phar■ acy. llember pay a •- at any other 
phar■acy. • 

&nUabl• at oost plus aall bandllng charl'O wllen 
purcbued throuah QIC eyqlus oanter . 

.,5 a day co-payment, ■axillWI conf1ne111nt 30 days. 

100S conrage lat through 5th Yislts, tlO co-payaent 
6th throuah 25th Yislts, ■axl..mua 25 YI.sits per year . ltust 
be under the direction or CHC phyalclan. 

GlllUP R!ALTH .lSSI. 
Of IE KINIIESOT& 

100S conrai• 1n aelli-Prhate roca for 1a1l1attad daya. 
1DOJ anft.-.d 
100S cowered 
100J OOftNd 

100S oonred 
100J oover•d 
100S oonNd ""U• oonrap 1a 1JI r...-ce. 

100S conra1e for routine annual physical, and 
S.-1W11uttona, PAP ••ra, wll baby •d dllld mre. 

lle11ber pays t10 a Yis1t at hospital for 1n or out-or-area 
.. er1enc1a (,.iftd 1f admitted to hospital.) 

He■ber pa7a tl a pracription at part1c1pat1o« 
phar■ aclm. t2 at non-participating phar■ acies when 
ordered bJ Plan, referral or e■ ergency physician. 

lot conNd, 

100j coverage In aellli-pr l nte ro011 for 70 days In a 
calendar year, when \Wider care or l!&nge llental Health 
C.nter. 

100S coHr■l'O for 20 Yialts per calendar 7aar, wllen 
w,der care or Jiang• Hental Health Center, 

lle11ber pay, t 15 a dq lat through 30th day, t25 a day 100J courage to benefit ll■ lt for 73 days per calendar 
31at throuah 73rd clay, ■axi111.111 or 73 claya. year when wider oare or lwl&e llantal Health Center. 

1at through 5th Yis1t conrad In full, 6th through 25th Ylait llo 11.■lt when 1a1der o.,.., or Ranae llental Health Center . 
■ember pays tio, ■axillua 25 YI.site a ,ear. 

llupple■ ent.al benefit• oonred at 100S after t50 each 100S conrace on rant.al or purchase or durable 
calendar year, for aervloea includlrg private duty roralng, equ1p■ent when preacribad by plan phy•lclan, 
oxygen and ■edloal equlpeent when prmcrlbed by CHC 
physician; t10 , ooo llfetiao aaxlau■ , 

Out-patlont : &aount charged 1a paid in full for aonlcea at E:aer1ency physician and lnpaUent and OutpaUant 
• hoapltal; adledulad baierlt allCManco for Y1a1h to hoapltal aenloea OOftred a■ In ■rea. 
phJaiclana ornca. In-patient : Full coverqe 1n ae ■1-prhate 
l'Ooil, ~rl'OrY , anuthella, and boapltal Yhlta pold up to 
a ■chadulad benefit all-,ica. 

Dental care and dent.al 11r1ery 1a axcluded axoapt 1f 
Nqu1red by rouon or accidental injury to oound Mtural 
teeth, eac1 ■1on of tuaora, and e1o■t.oses. 

lo rutrlcUona during open enroll■ent periods. 

llaaber .., oon-..1'1. to an indlYldial plan, & ■ pacial 
,aakage I.a aYallablo to -ber who l • n• ■etropollt.an 
.,..., (Sae aartlrtoato) 

Llaltod dent.al beooflta nalloble. Contact pl ■n orflce 
for do ta Ila , 

lo roatrictlono. 

Pull plan loftl or beneflta Ir 1n plan ■rv1ae arao. 



OIIDOP R!ALTB PU.II 
DIC. 

10()J cover■&• in aeai-printe rooa tor at leoat 365 daya. 
100J OOftred 
1ooj ooHred 
100J oon,red 

100J covered 
100J oovered 
10()J covered ..ti Ue coverage 1• in rorce. 

100J cover■&• tor health naluatlons (u~t to obtain 
e■ploynent or insurance), well baby care, 
i • uniutlons, and allerc testln&, treataent and abota. 

100,: coverage 

Hember pays $2. 00 a prescriptia,, tar up to 3-11 -day a 
aupply or drugs included l..n GRP fon,ularJ. Pban,aci• 
available in ,all GHP center,. 

lva Hable at Gl!P coat when purchaaed at ORP cenle"9 in 
Metro area. 

IOOS ooverage by GHP Hental Health Departllent up to 
30 days a contract year. 

Poychiatric care when provided or rererred bJ OHP atarr 
coverage 11111 led to 20 • 111 t.s per 1ear at a aember cost 
or • 10 per Yisit. 

80S in-patient coverage ror 73 day, while covered and 
when authorized by GHP ae<lical director. 

100s out-patient ooverage. 

90S tar okilled nurai,w care, Nntal or purcbu■ or 
durable •••Heal equipment when prescribed bJ CIIIP 
phy ,1 clan. llo 11a.ximua. 

For ■edic.al emergency, 100J coYerage tor inpatient 
hospital. Outpatient ho,pital IIOJ aonraae tar ■ediad 
and ■ilc. ••nice■ • 

PreHntl ft danta} !l&l'W for, ahildren to qe 12. CIIIP 
-ber u;y aelect aeparat■ GHP dental oonraca dllri,. 
annial open ■nrollaent period or u • naw •ployN. 
&oc1dental inj<ry t.o aound natural tHth Wlen carw 
prDYided bJ DHP. Ma■b■r pa)'I lab -, ... 

lo rt1Strictions. 

GIIP pro•id■ o oonnraian to a 1110n-aroup IKl 
•■be"9hip l..n GHP. 

IIKl MIIIIIDDTl 

100j conr...., in aeal-private roca ror unll.aited daya. 
IOOJ QDNNd 
10()J OOHNd 
100J GDY&Nd 

100j OOHred 
100J OOYered 
100J con red while co•erage ii 1n force. 

10()J coHrac,e for n,utlne phyoicala, wll baby care, 
S.-..iiutions m,d aU.-ey t.rulllent .tien ooordinated 
bJ HIO! phJaloian. 

He■ ber pays •15 a Ylsit, ,.iYed ir admitted ror aame 
oonditlons within 2~ houra or •1.oit. 

Hember pays •2 per prescription at IIKlK 
part1cipat11141 pharwaciu. 

Discount tor alu,es at IH10i partlc1pat1ng pre,criptlon 
oenlera. 

lle■ber pay a 20J a day, up to 73 day a a oal-,dar 1aar. 

Haber pays 20J a Yi■ it (not to uceed •10) up to 30 
Yilita a calendar 1-■r. 

He.llber pays 20S, up to 73 dayo a calendar year. 

Member pa11 20J a Yi■ it (not to uceed •10) up to 30 
wiait.a a calendar J•ar. 

IOGJ oonrace tar rental or purchase ■ed1oal equipaa,t 
vh■n prucribed bJ a pr.l.■ ary care RtfJH phyoician. 

100j covera&10 or Urot tl0,000; 80J or balance up to 
•250,000 a ■eaber •ch 1•r rar •eraency care. 

lo oonrap for n,utlne dental care. Accidental injury to 
mt~l taath ror inltlal aeraencJ •i■ lt only 1s oovered 
100J whw, aool"dinated by prl.aary care HIOI 
pt,yaioian. 

100j conrace vith uoeptian or non Nconstructive 
oona■nltal anoealias in ahlldr■n onr 16. 

J.ndiYi,...l C1011prwhen11Ye, Mjor NCl1oal oonnraion 
oontract throu&h llue Croaa/llue !Meld or Minnesota. 



teDCEKT!R IIU!.TII 
PUii 

IICDU.!T EITEi. IIULTII 
PUii 

IEll CDITl:R and IIalU.!T lnD.. Pltlnll hnt ..,.,.d - •e later brochure ror ■peclric DOHraae. 

1001 aonrage in M"1-9rl-..t.e ....,. tor unllait.ed d■r■ , 

100, ooverecl 
100J oovered 
10()j coured 

100J oovored 
100J covered 
100J ooYered lll>Ue aonraa• 1■ in taroe, 

100J aoverage tor physioa l exaa1nat1ons (except tor 
■■ployaont. or imuraooe) and wll baby car■ , 
iamlili:talions, and allergy testing and treat■ent. 

Hember pays $15 a visit, ,.ived 1r ada1tted ror aa■e 
eondition vithin 2- hours. 

He11ber pays up to .2.50 a prescription ror 30 dlQ' ■upplr 
(90 days ror birth oontrol pill■) or 100 w,it■ lll>ichovor 1■ 
1reater, or up to 1000 units or insulin. 

•so credit on wye &lasses obtained at Beruon' ■ Opticians . 
Dlildren to age 1- ■ay r■oehe a ■et or ■yqlusas rr■e 
rro11 the Benson's •lid.scene" •lectimi. 

IIOJ ooverage ror up to 60 clays a calendar rear when 
approved by a plan mental heal th provider. 

Helllber pays •10 a vi.9it to a ■u111um or 30 vi.9its a Jear 
"""" approved by a plan ■ental heal th provider. 

IIOJ ooverage ror up to 75 in-pati"'1t claya a calendar 
rear vhen approved by a plan chemical dependency counselor. 

Out- patient treatm"'1t ror alooholisa and cheaioal 
dependency covered as any other ■ental condition. 

8()j coverage up to $2,500, then 100J to •250,000 ror 
ambulance, private duty nursing, prosthetic devices and 
durable aedical equipaent; 10()j covera&e ror blood. 
llo ooverage rcr chiropractor W>las referred bJ plan 
physicians. llo coverage ror cuatodial care. 

10()j coverage 1r rer.rr■d by IOIP phyaician; 110 othar 
cover&4e except 80J aoYerqe or rir■t .2,500, Ulen 
IOOJ coveraae up to •250,000 ror neraency treataent. 

IIOJ aoverage ror t.r■at■ en·t to ■ound natural teeth, .... 
to aocident 1r treated vi thin ■ix 110nths or aocident. 
lo other aovera&e even 1r ll?apitallzed . 

lo restrictions . 

Ir .re-■ inina in ■enioe ■rH ICHP pro•ideo aonnr■ion to 
non-croup BK> -b•rahip in ICIIP. -bera lHYin& 
■rH ■-Y ■el■ct a aonver1ion plan 1nil1ble throuah 
lorthvestarn lational Lire Ina. Co. 

100J 00Hr&40 1n i,ea1-printe roo• tor W>liaited clays . 
100, oovered 
1001 aonred 
100, conred 

100J aonred 
10()j conred 
100J aonr■d vllilt aoHr&&e 1■ in roroe. 

100J aoveraae tor routine phyaioal ■ (noept ror 
.. ployaent. or tmuranoe), eye and hearing exaas, 
iall6li11t1ons, allero injections and wll baby care • 

Hember pays $25 a visit, waived ir admitted within 2~ 
hours or vait. 

He■ber paya up to .2.50 a prescription or rerlll ror a 311 
claJ aupply vhen prescribed bJ plan pl\Jslcian. (3 aonth 
■upplJ or birth control pill,), and purchased at IIEHP 
pl\al"acr. 

tSO credit throU&h Benson's, Target, or Dayton' ■ tovard 
■ye &1usa or oontacts (enry two rear■) provided there 
le a prescription change. 

He■ber pap •20 a clay, .. xt■um 30 clays per 
confine11ent. 

Individual therapy : ■u1ber pays •10 a visit, ■ax!mum 50 
Yiaita a Jear. Fn1ly therapy : ae■ber pays •15 a year. 
Group therapy: ■ember pays •s a ■ession, ■aximum 50 
Yisits a year. 

Hember pays •zso an admission. Stays or ■ore than 21 
days need advance appronl or IEHP. 73 days per year. 

Ke■ber paJs •100 a t.reat■ s,t pro1raa. 

80, coveral" up to .1,500 then 10()j up to .250 , 000 
ror durable ■edical equipm,nt, aabulance, prosthetic 
devices. 100J coveraae ror blood. 

Acut.e eaergency aervice in ar .. and ■edically necessary 
oare out or area oovered at IIOJ up to .,,soo, then 
10()j up to •250,000. 10()j courage ir rer.rred bJ Plan 
phJ1ician. 

IIOJ oo•arqe to rutore ■ound teeth u result or 
aocident "'1icl> occura vhile plan -■ber. llo coverage 
tor dental bo■pltalhation ISll ■ss ■■dioally necessary. 

llo r■ atrict1ona. 

Four in■ urance aonver■ lon options anilable throU&h 
lorthvestem lat1onal Lira Ina. Co. 



PBYSICllll!I Dll.TU 
PUii 

100J coverage ln Had-prlnte roa. ror ... 11■ ited d-,s. 
10DJ oonrad 
100J oova.-.d 
100J OOftred 

10DJ covorad 
100J aonred 
100,: covered ltlile coverage la in roree. 

100J covera&e ror rcu tine he.al th exa■3 (ncept ror 
e■ployaont or l1'13urance), ... u c:hild care, 
imunh.atlons, injection, and allerl)' ahota. 

Member pays $25 a •1slt ror emergency room and out
patient services through any part! cipating hmpi tal; I0l)J 
coverage fer scheduled out-patient surgery, diagno3tic 
tests and therapy for Illich no facility charce 11 ■ado or 
when admission for aa.me emergency oonditlon occur• 
vi thin 2- b011ra. 

lle11ber p-,s up to t3.50 • prescription or refill ror up to 
311 day aupply; or t3. 50 ror a 90 day aupply or oral 
oontraoepti••s. 

Discounts for eye &lasses are aftilablo lbrcu&h 
participating optical centers. 

PHP requires ■ember be evaluated ln advance by PRP ■ental 
health de•ig:nee ( ... les an emergency) before begiming 
or contin.J1ng in- or out-patient trealllent for ■ ental health. 
Plan provides 80J or nece•s•ry in-patient hospital and 
■ odical expenses vith a 73- day Umlt a calendar year. 

Member pays t10 each out-patient •bit, up to 30 visits a 
calendar year. 

~:ne coverage &!. above. 

IOJ ooverage tor e■ergency ambulance to near-eat 
hospital, prhate duty nursi!ll, apecirlc proatheUc dniou 
and durable ■edical equipment vhen approvtd in 
advance in vrHing by PHP. I0()j co .. r-.., for blood 
coordlrated vlth blood bank, and phyaical aid ape■ ch 
therapy vhen approved in advance by PHP. 

10()J coverage tor referrals 1f appro•ed 1n ad•anoa IIJ 
PHP. IIOJ or first $2,500 then 100J up to t125,000 a 
ae■ber tor e■er1enc7 treatment ••ch aal•ndar ,-ar. 

8()j oourap tor lreat■ ent or a011nd natural tfft.h duo 
to accldantal injiry 1r i.reat■ ant 11 racaiftd vlthin ah 
■onth1 or accident. 

lo restr1ctiofl3 excapt ror oongeni tal ana.aliu that bave 
been dhcnoaed or ror "1h1cil the ■e ■ber received 
lreat■ ent or vu avare of prior to anroll■ent in PHP. 

Ir r■■■ 1n1,_ ln the .. ,..,101,_ area, benefits ..-in the 
aa■e noapt rar oo-pay ■-,t or : t3 per otrioe •111t 
(ncept ror prevonti .. bener1t1) t15 ror eye ne■3, and 
20J rcr the rlrat t2,500 or ln-pau .. t ho1pital uperlHI 
per oonfine■ent. Nnbera luving the area HY •loct 
one or t.he llltual or Duh• oonveraion plana. 

SB1ftE BUI.Tl! Pl..lll 

100J conraae ln .. ■i-prhate ro.. ror unH■ited daya. 
100J aoverad 
100J covered 
lOOJ aovared 

100J covered 
100J oova.-.d 
100J covered while ooverage ll in rorce. 

1DOJ cove race, for phy si oal ex&a3 • eye e:xaa,, w 11 ahild 
care, 1a■ ... iutions, TOlunlary ra■J ly planning, lnrartility 
enlualioM and comultatioru., diagnostic x-ray and lab, 
■nd aller&Y teating and treat■mt. 

Member pay• !irat $10 at SHARE racUity. At non-SHOE 
hc111ty, SHARE paya 80J of first $1000, !ODS 
thereafter. $10 waived if ad ■J lled vi thin 24 hour,,. 

Me■ber pay a up to t2. 50 ror 100 pills or 30 day supply, 
"1h1c:hover 11 lus, (3 .,nth aupply or birth oontrol pill a) 
vhan purchued rro■ participating phar■ ac1H. 

.hailabll at a aubstantial dl.acount throu&h !!RARE. 

Member pays t15 a day, ■axiau11 30-day confinement. 
In-patient aervioes in a residential care facility for 
e110tionally handicapped children for up to 30 day• a 
calmdar year, ■ember pays $15 a day. 

lle11ber pay• $5 a Yi.sit, up to 20 visits a calendar year 
tor out-patient naluation and cr1s1'1 intervention care. 

Member pays $15 a day up to 73 days a yea:- for 
detoxification and/or treat■..-.t. 

lleaber p-,s t5 a daY, up to 20 •hits a calendar year ror 
drua

1 
addiction or alcohol treat■ ent. 

l!uppleaental b.-.enta oovered at IIOJ. !!ervice1 lnolude 
pr hate duty nuralnc, OJ<Y1en, and ■edical aupplies. 

SIWIE pay a 80J of firat t 1,000 1n char1u, IOOJ 
t.hel"'Urter. 

Prauntl" dental oaro rar childran under ace 12, ror 
otrioe calla, eum, cl•ninc• and nouridu, at 1630 
llnh•ralty he. Dental Clinic. 

lo reatrictio113. 

&ftilabla throu&h SHARE at aa■e level of benefits ror 
peraona radding in tJw .. rvice aroa. Scheduled balerlt 
prosraa nallabla tor non-ruidents. 



l>IIIT&L PUNS 

DII.Ti DENTAL PUii 
CE lllNN&SOTA 

CoYerage i 
lecular D11gno1t10 & 
Prevent! ve Services 

ldaburnd at SOS or charae "'1en 
Hnice 1, perforaed by a 
participeting denti•t. 

CoYeraae II 
lecular i lle•torathe 
.hnicu 

•1abursed at SOS or ctiarge "'1en 
perro ... ed by a participating dentiat. 

Coveraae C 
Prosthetic• 

Re!Jibur•ed at SOS or ctiarge when 
Hnice 1, perro ... ed bJ a 
participating dentlat. 

CoHraae D 
Orthodontic■ 

leiabursed at SOS or charge Ilion 
HMiet 1, parfo ... ed bJ a 
partic1peting dentist. 
Coveraae l111ited to el11tble 
dependent ctilldren lie■ 8 throush 18 . 

Mucellane<11s 

lenef1 ta peyable on ooverge II and 
conrage C are 1ubject to a 
coabined $25 deductible per 
coverage Jear. (JulJ' to JulJ) 

t 1000 ■ax!mu11 benefit per oonrage 
Jear (July to July) payable on aach 
eovered peraon. 

GROUP HEAl.111 
PLAII, DIC. 

Coverage A 
Regular Diogno•tic & 
Prevent! ve Service::, 

100J ooveraae through GIIP dental 
rac1lit1u. 

Courage II 
Regular & Rutorathe 
Sen1cu 

SOS oonraae through GHP dental 
tacUitiu. The 20S co-payaent on 
filling, la ,.i..,d after two 
cont1nu<11• yura or prevent! ft dental 
oare at GHP. 

CoHraae C 
Proa the ti ca 

50J oovoraae through GIIP dental 
racuiuu. 

Ccruraae D 
OrthodonUoa 

Provided at IIOJ or charse•, tbro11&h 
deai1nated GRP dental atatr, to 
dependent obll~en "'111• Wider .. e 
19. 

t1 ,000 annual auiaua benef1t an 
orthodontica. 

111.aoe llaneoua 

lo deducu bla. 9o auiaua an 
OOYlr&&H &, I Dr C. 

OIDUP WLT!I &SSCCI&TIOII 
a, I! llIIIIE:SOT& 
See later bl"OObure tor apecific 
OOYerap. 



IIOSJ>ITAL Sl!:IIVICES 

ODIEIIAL AIMISSI<JIS 

IIERVOUS, MDITAL lllD TB" 

CHDfICAL DEPEIID!Jlct• 

llltl:IIIITT 

ll.lT-PATIDIT 
!1£RGENCil!:S 

PIITSICI.111S' SERVICES 

SIJIGEIIJ 

&IIES111ESIOLOCJ 

IIOSPITAL '1SITS 

KDrrlL BEALnt 

1-UJ lllD 
LABcillT<JIT 

0BSTETIIICS 

OFFICE CALLS 

KISCELLAll!CJJS 

PlESOIPn0IS 

IUJOII 1£DlCAL 

a!IVICZ ClllllHS 

'ILU'E CIIOSS .111D ■LUI 
SHHl.D CF HIIOIES0TA 

Full oo .. raae in 11eal..pr1Ya t,, roaa tor 365 d•J•. 
'nlb b a\J>ject to the requirem,nt, ot the AVAftE 
progre■ in the Tvin CitJ Metropolitan area (He 
■epar■ ll brochure). 

Ser•ioes rro■ • lloen■ ed ho ■ ploe v111 be oo•er·ed 
whenever ava llable. 

•Note ■ xceptlom 

Full coverage in :,eal..privau roaa tor TO days. 

Full co .. raae 1n Nll1..pr1~all rO<Ja tor 73 daya. 

Full coYe.raae 1n aelll...prhat.e .-- provided 
oootract 1a in force at dato or clellverJ. To Ula 
extent or ■ val11bllltJ, continement ln a licensed 
birthing center auo v111 be re1Abursed. 

Full oonrqe ror tir■ t Yisit ror eligible Nd1 .. 1 
1■ergency; accident care vithin 72 houra ot 
■cctdent.i and alnor ■ur1ery. 

leoetlt b 90J ot the u, .. 1, euato■arJ and 
reasonable ree but v111 be 1\J>ject to require11,nts 
or tile PIIXSICUII' S Al/ARE pro«r■.11 u aoon u 
anllabla. 

90J or the us\al, ou■ to■ ary and reasonable tae. 

t 15 ror rtrst doY. 

ts a day for next 36~ day,. 

Jecessary consul tat1on fe03 under Hajor Hedi cal. 

80J or tirat t750 

llema!nder oovered under Hajor lledi~l with BoJ 
paid to an annial out-of-pocket cost or t 1,000 per 
nployee or tl,500 per r1.11111y; 100J therearur. 

Up to t 100 a rear. 

Semainder 1a1der Hajor llodloal. 

Pull ooveraae or the usual, a.uto~ary and 
reuonable ree prowlded contract la in rorc. at 
dote or clel1Hry. 

10,: paid under Hajor Hedioal when incurred tor 
dhgnoah or treatamt or lllne•• or lnj11ry. 

See Major lledioal descr1pt1on. 

BOJ paid 1a1der Major Ntdio■ l. 

See Major llediml d•crlpt11111. 

tl00.00 .. lendar J•ar deductible per peraon. 

IOJ Niabur-■ 11t111t on •"l'Clst .. oead1rw t11e 
deductible. 

tS00,000 •xtau■• 

Ploa .. Ne Npar■u brochurH ror tnro,..tlon on 
■acond opinion alll"1ery and aabulatory pro1r■■ • 

lllLU'l'II 
u1e1 n2-n11 
ST. CLOUD 
(612) 253-8300 

IWIUTO 
(507 l )115---06 
1VDI cxnr.s 
(612) 1156-5090 



KDINESOTA l«JTOAL/NORnlllESTEIII IATIONAL UP'E 

Orr.tONAL AIDITIOIIAL !KPLOYEE, SPOOSE AND DEPENDENT UPl: INSURANCE 

Additional Eloplo7ee Life lmunnce ■ay be applied tor in a ■ounu or $1,000 or ■ore up to $15,000. r.ploJee• vho hue 
$15,000 additional Ura er w,o bri,w their total aa,imt or additional lite imurance ~ to t15,000, aay aho appl7 rcr 
additional ..iita or $5,000 oach. The -zi.■u ■ additional e■plo7ee 11!• inauranoe an!lable 1a $105,000. 

Aoclclental Death and l>ia■a■ber■ent - 11 an -lo7ee dies bJ accidllnt 12• bour ooveraae) the uount or lite iruurance 
double•. 

P.apl_oyees beco■.1~ totall7 and per■ anentl:, duabled prier to age 70 uy apply tor oont1..,.t1an or their lite iruurance 
without turther pre■iua. Ir apprond, the lire inauranoe ..-Ina in toroe witU aae 70. 

Sat11ractor7 evidence or imurabilitJ au,t be rw-nubed rcr all aa:,unts or additional eaployee lite insurance. The 
table or rate per $1,000 1a ahovn below.• 

2. Spru,. Ure 1.tuurance aay be applied tor in an amount not to uceed 50j or the total lito in.urance ooveroge carried by 
the eaployee. (!!Ate per $1,000 ahovn below•.) Satiaractory evidence or in,urability ■u•t be rumhhed for any aaount 
or apruae Ute !muranoo. 

3. Dependent. lite in.urance or $3,000 aay be applied tor by the e■ployee tcr hu opouse and each dependent child (each 
child tree 14 days to 6 months $100, therearter $3,000). Prior to age 70, an additional amount of $3,000 accidental 
death and du11e■ber■ont imurance 13 included on the life or the 1pouae. The table of rate• per family based upon the 
ase or the -■ployee 1a ahovn below.• 

UP'E DISURANCE oosr PER 2-IIEEI PU l'ERIOI)• 

Attained .l&e 
or P.aplo:,ee 

Or Spou ■e 

Under 30 
30 - ]II 
35 • 39 
•o - " 

Optional !llplo:,ea 
Or Spruae Life 

Per !!..OOO 

•• 04 
.06 
.09 
.13 

$3,000 
Dep_endent Lire 

•• 2~ 
.30 
.39 
.51 

Attained .l&e 
or Ellployee 

Or ~ouae 

•s - •9 
50 - 5-\ 
55 • 59 
~ - 6' 
65 - 69 

ST. PAUL Llfl: INSURANCE cc»!PAl!Y 

Optional l!llploy■e 
Or Spou,e Life 

Per !!..000 

t .17 
.28 
.IIO 
.68 

1.25 

$3,000 
Dep_endent Life 

•• 60 
.93 

1.29 
2.16 
3.84 

ACCIDENT AND SIC~NESS INDEHNITT (1st day accident - 8th day s!clcness - 26 veek,) - llequires evidenoe of in.urabil!ty if 
application 1JI ■ade after t!rst 60 day• of employment. 

Accident and Siclcne•s lnde11nit7 uy be applied for by the employee in the a■ount• aa follows• H the ■onthly bs,efit does 
not exceed 66-2/3 or the ■onthly ulary. ll)TE: lo benefit 1JI payable vhen eligible ror Worker•• Compen ... tion benefits. 

Hanthlt knetit 

$300 
•oo 
500 
600 
700 

Cost Per 2-Week Pat Period 

e2.10 
3.59 ,.•e 
5.39 
6.26 

lt>nthlt Bene tit 

$ 800 
900 

1000 
1100 

LCIIG TERN SAUU OOKTINUANCE DISABILITY - &l\AJS requirn nidence ot in.,urability. 

Cost Per 2-Week Pat Period 

n.11 
8.07 
8.97 
9.86 

Thi.I courage 13 ■nilable to cert.a1n uployees based upon annu■ l ular:,. Coat per $50 or courage •· t .59 per 2-week pay 
period. Cost per t100 or ooverage - $1.18 per 2-veek pay p■riod. 

ACCIDENTAL DEAnl AHD DISMDl1£RKENT DISllRANCE - Up to $15,000 or coveraae• available without evidenoe of inourability. 

Thia ooverage 11 available in ..iita or t5,000. An .. ploJee ■ay apply tor uounts from $5,000 to tl00,000 (11es 61-70, 
t50,000). It 1.1 abo ■n1lable to a ■pause 1n ..i1ta of t5,000 to a ud.■u■ or $25,000 (but not ■ore than amount purchased 
by .. ployee). The rate• tor a $5,000 1m1t 1a $ .15 per 2-week pay period. 

IOTE: Ir both tw.ubancl and vite are -ployed by the State, they are Heh eligible to apply ror the Optional Lite (K!Mesota 
"'tu■ l .. d lorthveatern llational) and Ula &ocidental Death and l>ia.■nber■ent In,urance (St. Paul Lite Insurance Company) 
benetita aa •ployees, but th-r .■ay not imure Heh othu tor the dependent bener1t1. 

• 10/5/83 r■tH not available at ti■■ or u,1.a printiQ&. 



Central 111MuolA Oroup ll•llh Pl~ 
Phone :_ ~-5_220 

CUIIIC 

GHOiP MEDICAL CEHTEft 
1-11 St. Geradn St., St. ClOJd, MN 

lllSPITAL 

ST. CLOIK> IIDSPITAL 
1-06 N. 6th, St. Cloud, KN 

Coordinated Health Cara, Inc. 
Phone: 221-20_2_1 

CLINICS 

DIC ST. P&UL CUIIC 
258 Univer•itY &ve., St. Paul, MIi 

WEST MEDICAL CLINIC 
Tae Medical llldg., St. Paul, 1111 

ST. CIIOII nun CLIIIIC 
921 S. Graelq, Stillwater, Ill 

IAG&H CLIIIC 
Eagan, IOI - Near c.dal"Vllle Sh>pplrc Ctr. 

VESTVIEW MEDICAL CUKIC 
955 Hwy. 55, Rutl111•, KN 

IUPLEW()(I) CUKIC 
177~ Cope &ve., Hapl-,ood, IOI 

lllSPIT.&t.S 

ST. PAUL 11.&KSEY 1£DIC&L en. - St. Paul 
UICEVIEW HEK>RIAL lllSPn&L - St1lhater 
IIEGINA HEHORIAL HOSPITAL - Hutirc• 

GROllP HEAL n! ASSOCIATI<JI 
OF NORn!EASTElll HINIIESOTA 
Phone: 218-7~9-5890 

cumcs 

.&DAH.S CLINIC, P.&. 
Ribbing & Oiuhol&, HN 

COHl«.INITY HEALTH CENTER 
Two Barbor•, IOI 

UST IIANGE CUNIC 
Yir1lnia-&urora, 1111 

L-P 1£DICAL SPECIAUSTS 
'1r1lnla & Aurora 
llaJt-Lakes 

ll>SPIT.&t.S 

CENTIIAL MESABI HEDIC&L CDITEII 
lllbblrc, IOI 

WEVIEW HEHOIIIAL lllSPITAL 
Tvo Rarbora, 1111 

YDIGINIA llt:GION&L 1£DIC&L CIIITEII 
Yir&lnla, IOI 

VltITE COIHJNm ll>SPIT.&L 
Aurora llaJt-Lalcu 

Group H• l t.h Plan I Ire. 
Phone: 623-9504 

a CIIOUP IIEAL n! IXlKl 1£DI CAL CIIITEII 
2500 Ccao he. (at llvy 280), St. Paul, tel 

OIIOUP BEAl.111 VEST 1£DIC.&L CEHTER 
1533 Utica he. So. (at 11,,Ja 12 & 100) 
St. Loul.11 Park, KN 

a OIIOUP llr..&L 111 ILOO!DIGTCII lltDI CAL CDITEft 
16th St. & 11DD11at , .... llooainaton, NII 

OIIOUP llr..&LTII IUPUV()(I) IEDIC.&L CDITER 
2165 llhlta •ar An., NaplWDDd, IOI 

OIIOUP Hr..&LTII IIIICOICl.TN CENTER 1£DICAL CDITEft 
6S-5 LM ha. •o., lrooklyn Canter, MN 

1111) LOC&TIOIIS 

a GIIJUP HEALTlf IU¥EIISIDE MEDICAL CEJrfEII 
606 2hh &n. So., H1meapolh, H11 

• OIIJUP HE.&Ln! S&DIT P&IIL t«:DICAL CEIITU 
Vabuha & Plato, St. Paul, IOI 

VKITE BEAr. IAICE MEDICAL CEIITER 
1•30 e,,y. 96 llhite Bear Laka, IOI 

■ GIIJUP HEALn! SPIUNG LUE PARJ; MEDICAL CENTER 
l1at & Centar &ft. IIE, Sprins Lake Park, 191 

ClfJUP HEALTlf PLTHCXJTH MEDICAL CENTER 
Pour Seee,oon, Sh>ppirc Centar 
•20~ Lanculer Lane 
Plyaouth, IOI 

.&PPU VALL£J HEDIC.&L C!lr!ER 
15290 Penncock Lane 
&pple YallaJ, HR 

00191\JNITT REALTH CDrrER 
hh St. at 11th &ve., Two Harbcra, IOI 

a DOO'AL LOC!TIONS 

lllSPn.&t.S 

PURVIEW lllSPnAL/ST. HART'S 
2312 s. 6th St., H1Meapol1a, KN 

BETHESDA LUTHERAN MEDICAL CENTER 
559 Capitol Blvd., St, Paul, KN 

C!ILDIIEJP S IIJSPnAL ST. P&UL 
345 Saith, St. Paul, KN 

11K) Hime,ota J_IOQI) 

RK>H provides ■9'Ucal aervlce• throU&h 1600 prl.llary and 
■ pecillty care phy,icians at over 225 •it•• throU&hout the 
atate. Ho•pilal care b a"3ilable at any licensed 
ho•pilal (thi> lrclude• emergency conditions and 
phy,ician• referral>). Pre,criplion drug• are available 
at over •oo particlpatirc pharmac ieo. ·an HIil Hlme,ola 
phy,icians, hospitAl and phanucy lhtin& l.a available 
rrom your atate per,onnel offioer or the U or H e■ployee, 
benefil3 department. For ■ol"'e inronnation, call 
612-~56-Bll30 or 218-722-~685. 

Hed Center Health Plan 
Phone : 921-3263 

CLINICS 

rooN IW'IDS CLINIC 
9920 Zilla St. M.V., Coon llapid•, IOI 55-33 

.&PFILI&TE OfTIC!S: 

ST. HIO!An MEDICAL CEIITEII 
703 tut Control ho., St. Hichael, IOI 55376 

IIAKSET HEDI CAL a>ITER 
5300 153rd &ft., llaaseJ, 191 55303 

CWIPUN 1£DICAL CEIITEII 
11269 IU.ah,.J 52, Oia■plin, IOI 55316 

ll>!IPITALS 

IEl!CJ HEDI CAL CEIITER 
'°50 Coon llapida 111..S., Coon llapida, IOI 

CLIIIIC 

Sf, LCl.lIS P&IIIC IIEDICAL airTEII 
5000 V. ]9th Street, St. Louia Park, KN 55' 16 

.&PFILI&TE lft'I C!:S 

PLTMCJJTH NEDI CAL CEIITER 
]007 Harber Lano, Pl,-outh, 1111 55•41 

IIIOOED&LE 1£DI CAL CEIITER . 
13911 llldladale l)r., Himetonka, 191 553•3 

NJIINE'TCIIU 1£DICAL CDITEft 
17821 Hlpnay 7, Himatonka, 191 553'3 

a:>PUNS MEDICAL CEIITER 
•7 - 9th &we. So., llopl<ins, 1111 55343 



ILOOKDIGTOI IW:DI Cl!. CIJff!:11 
'200 V. Old Shakopee load 
llooain&t.oo, IDI 55-37 

IIETIIOPOLIT&N <FflCE BLDG. 
Suite 206, 825 So. 8th Street 
lllnnnpolla, 1111 5~~ 

IURNSVILLE EAGAN 1£DICII. C!JITER 
11651 liaola !load, Eagan, IOI 55122 

IDSPilll. 

KE'n!ODIST IIOSPITII. 
'500 be. llvd., St. Loula Park, 1111 

CLIIIIC 

DIVER CRCVE HEIGHTS FA.'iil.Y PRACTICE CLIIIIC 
2980 luckley V111, Im•r Grove Heltll>ta, IOI 

VHITE BEAR PRACTICE CLIIIIC, P.l. 
3220 Bellaire he., Vhite Bear Lake, KN 55110 

KAPLEIIOCll FAKil.Y PRACTICE GROUP 
1e1, 1. St. Paul !load, Maplewood, IOI 55109 

AF1'ILil TE <FFICE 

SCENIC BILLS CLIIIC 
261 I. luth Street, St. Paul, IOI 55119 

CLIIIIC 

1011111 ST. PlUL 1£DICAL CDITER 
2579 East 7th lv1., North St. Paul, IOI 55109 

11.lRYLllCI> CLINIC 
911 I!. Maryland he., St. Paul, IOI 55106 

IA.stsmE MEDICAL CDITER 
891 Vhite Bear Ave., St. Paul, IOI 55106 

ARCADE CLINIC 
651 Arcade Street, St. Paul, IOI 55106 

GORHAN CLINIC 
2311 E. Vent worth he., Vest St. Paul, KN 55118 

FAMILY PRACTITIOHERS, P.A. 
7~60 So. 80th Street So., Cottage Grove, KN 55016 

WOODBURY FAIIILT 1£DICAL CENTER 
1783 Wood lane Drhe, Woodbury, KN 55125 

NORTH SUBURBAN FAMILY PHYSICIANS 
•~ West Highway 96, Shorniew, KN 55112 

IIOSPITII. 

ST. J<»IN'S lllSPIT&L 
•03 Karia he., St. Paul, 1111 

CLIIIIC 

SllilOPEE 1£DICII. CDITER 
1335 F.&st 10th Aft., Shakopee, IIR 55379 

AFFILUTE <FFICI! 

PIIIOR WE HEALTH CDITEII 
15950 Franklin r ... u s. E. 
Prior IAke, 1111 55372 

ll>SPITlL 

sr. na1cis t«>SPITII. 
325 V. 5th, Shakopee, IOI 

lioolht/t:i tel H•l th Plan 
Phone : 332-5360 

CLIIIICS 

ILOOIDIGTON IICOIJZf CLIIIC 
7901 Xerxes he. S. 
llooairwton, IUm .. ota 

IUIIISY ILL! NI couzr CLINIC 
38th and liaollet 
...... Yilla, ltlMHOta 

l&GAII II couzr CLINIC 
Cedar lve. I Cl 1rr llaad 
la&an, lliMHOta 

KDINUPOUS llOOLLIIT CUKIC 
Franklin I lllai.30ell A"'nue 
Kimeapolla I Mlmeaot.a 

IUDGEDALE NI OOLLET CUNI C 
•9- I !Ivy. 12 
Mimetonka, KJ.mesota 

a:>SPIT&LS 

EITEL 11:lSPIT&L 
Kimeapolla, IOI 

rnnn:w-SWTHDALE t«>SPIT&L 
Edina, KN 

OIILIIIDl'S HEALTH CElll'ER 
IUnneapolla, 11N 

PHYSICUIIS HEALTH PLAN (FHP) 

PRP provicie• HrYioea throU&h 110re tt.n 2000 phy ■icim• 
and ortioe• located throU&hout a 13 county aervioe area. 
Hedically nece .. ary ho,pital trutaent 13 available at 30 
participating l"D•pitab and provider outpatient 
tacllitim. Prescription drug• are available at Oftr 300 
phanoaciu. A liat or PHP provider., and ■ervicu aay be 
obtained throU&h your atate peraoMel ortioer ar the 
University or IUnnesota employee benefits departaent. Por 
additional detail ■ , .. 11 PHP at 936-1200. 

Share Realth Plan 
Phone: 851i-2377 

a.IIIICS 

ll!IIOOJCLTN PlRX MEDICAL CEltIEft 
5805 7~th lve. II., Brooklyn Park, KN 

a>LI.MBIA PAIIIC CLilrI C 
3620 Central Aft. IIE, Col1111bia Park, KN 

:fr. PAUL 1£DI CAL a:tn'ER 
555 Simp,on St., St. Paul, KN 

STADltl1 SQUARE MEDICAL CENTER 
7920 Cedar lve. S., llloom.ington, 11!1 

IUCE STREET CLINIC 
1006 ftioe Street, St. Paul 5'5117 

FAHil.Y PIIYSICIANS, P.A. 
~O Southdale Medical Bldg., Edina 55~35 

rum.J PHJSICI.ANS, P.A. 
200 East Nioollet Blvd., Jlumnille 5'5337 

PAKILY PHYSICIAIIS, P.l. 
16570 w. 78th Street, !llite 2, Iden Pl"'&irie 5'53~-

klRTH CLINIC, P.A. 
3210 Lowry &venue No., llobbinadale 5'5-22 

IIORTH CLINIC, P.A. 
Quinwood Lane I 62nd Place, Kap le Grove 55-- 1 

UST IIANCE CLINIC 
Yir1inia-Auro1"&, KN 

t«>SPIT&LS 

UNITY lllSPITAL 
550 O.bcrne ad., Pridley, IOI 

ND>VAJ t«>SPITAL 
1700 i..iwr■ity aw., St. Paul, 1M 

CIILIIIDl'S ll)SPITAL 
3'5 Saith, St. Paul, KN 

PAIIIYIE\1-S(IJTHDll.t: ll>SP ITAL 
6'01 Franoe he. S., ldina, KN 

YIIICINIA IIECIONAL 1£DI CAL IDrEII 
Yir1inla, 11N 

IETHESDA lllSPIT&L 
559 Capitol llhd., St. Paul, 11!1 

klftTH lmORIAL lllSPIT&L 
3220 Lowry Aftnue •o., 1Um1&pol1a, Ill 



APPENDIX G 

PAY EQUITY CLASS 

The following classes received pay equity adjustments of the listed amounts 
effective July 1, 1983: 

Class 

Nursing Evaluator 1 
Nursing Evaluator 2 
Registered Nurse 
Registered Nurse, Senior 
Registered Nurse, Principal 
·Public Health Nursing Advisor, Senior 

Amount 

.19/hour 

.19/hour 

.19/hour 

.19/hour 

.19/hour 

.03/hour 

The following classes receive pay equity adjustments of the listed amounts 
effective July 1, 1984: 

Class Amount 

Nursing Evaluator 1 .20/hour 
Nursing Evaluator 2 .20/hour 
Registered Nurse .20/hour 
Registered Nurse, Senior .20/hour 
Registered Nurse, Principal .20/hour 
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State of 
Minnesota 

November 4, 1983 

Ms. Geraldine Wedel 
Assistant Executive Director 
Minnesota Nurses Association 
Griggs Midway Building 
1821 University Avenue 
St. Paul, MN 55104 

Dear Ms. Wedel: 

DEPARTMENT OF EMPLOYEE RELATIONS 

3rd Floor, Space Center Bldg. 
444 Lafayette Road 
St. Paul, Minnesota 55101 

(612) 296-2616 

This is to confirm our mutual understanding concerning the proper 
interpretation of the following language appearing in Article 22, (Career 
Development) of the 1983-85 Agreement between the MNA and the State of 
Minnesota. The language reads, in part, as follows: 

Trainin~ Procedures 

A. Training Time: Department heads and/or dele.gated authority can assign 
nurses to participate in training and development programs as part of 
their regular job. The amount of time spent in programs of this 
nature is determined by the department head. Nurses may be allowed to 
participate in programs up to 100 hours of work release each fiscal 
year. The department head and/or delegated authority is authorized to 
grant release time for travel to and from training programs. If 
granted, the travel time is included within the 100 hour maximum. 

At the department head and/or dele.gated authority's discretion, nurses 
may be granted a leave of absence for training that goes beyond the 
100 hour limitation provided the granting of such leave will benefit 
the State. 

It is the intent of the parties that the sentence which reads: "Nurses may be 
allowed to participate in programs up to 100 hours of work release time each 
fiscal year." is to be applied such that nurses participate in some training 
and development activities as defined in Article 22. Accordingly, the use of 
the term "may" indicates that such release time is discretionary with the 
Appointing Authority, it is expected that nurses normally will receive 
training/development each fiscal year of the Agreement. 

AN EQUAL OPPORTUNITY EMPLOYER 
~ 
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Page 2 
November 4, 1983 

As you know, staff training can contribute to both improved job performance 
and retention of employees, and it was toward those general ends that the 
parties negotiated these particular contract provisions . 

I trust the above is an accurate reflection of our understanding regarding 
this contract provision. 

Sincerely, 

~_tµ -uc Ip,~✓~ 
Lance Teachworth 
State Labor Negoti ator 

LT : dh 

cc: All Affected State Agencies 
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Minnesota Nurses Association 
1821 UNIVERSITY AVENUE, SUITE N-377 

ST. PAUL, MINNESOTA 55104 

Economic and General Welfare 612-646-6676 

(800) 832-6400 


