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November 22,2019

Governor Tim Walz
130 State Capitol

75 Rev. Dr. Martin Luther King Jr. Blvd.

St. Paul, Minnesota 55155-1606

Senator Warren Limmer, Chair
Senate Judiciary Committee *
3221 Minnesota Senate Bldg.
St. Paul, Minnesota 55155-1606

Representative Johnson, Chair

Mr. Greg Hubinger, Director

Legislative Coordinating Commission

100 Rev. Dr. Martin Luther King Jr. Blvd.
State Office Building, Room 72

St. Paul, Minnesota 55155-1206

Mr. Ryan Inman, Revisor

Office of the Revisor of Statutes

700 State Office Building

100 Rev. Dr. Martin Luther King Jr. Blvd.
St. Paul, Minnesota 55155-1206

House Public Safety and Security Policy and Finance
243 Rev. Dr. Martin Luther King Jr. Blvd.
St. Paul, Minnesota 55155-1206

Subject: Annual Report on Obsolete, Unnecessary or Duplicative Rules as Required by Minnesota
Statutes, Section 14.05, Subdivision 5

Dear Governor Walz, Senators, Representatives, Director Hubinger and Revisor Inman:

Minnesota Statutes, section 14.05, subdivision 5, requires the Minnesota Department of Corrections to report to
you by December 1 of each year whether any of its rules are obsolete, unnecessary, or duplicative of other state or
federal statutes or rules.

Minnesota Rule 2940 is under internal review for potential revision. At this time, we can identify no other
Department of Corrections rules that are obsolete, unnecessary, duplicative, or should be repealed.

If you have any questions regarding this report, please contact Karen Robinson, Director, Office of Legal Affairs
at 651-361-7175.
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Paul Schnell, Commissioner
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