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Strand, Peggy (DPS)

From: Mary Vukelich <Mary.Vukelich@century.edu>
Sent: Tuesday, October 3,2017 12:05 PM
To: Strand, Peggy (DPS)
Subject: Some supporting documentation
Attachments: Law Enforcement Education Fair Flyer SP17.pdf; Women in Law Enforcement Breakfast

Flyer F17 (002).pdf

Here are two events that demonstrate the advertising piece and recruitment piece. In addition, our college
has integrated a professional development opportunity for faculty titled the Institute for Culturally Responsive
Pedagogy. I am one of the trained facilitators and we are encouraging all CJ/LE faculty to attend -- it is a 40
hour commitment spread over one semester.

In addition, we have our Law Enforcement Mentoring program (voluntary) targeting students who do not have
established law enforcement networks and a program called Opportunity Community (college-wide) that
provides mentors for students (voluntary) while at Century and beyond to help them to complete their goals.

Let me know if you have questions. Take care.

Mary

1
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Ls

CENTURY
COLLEGE Must register before October 1 for the event by efflailiRo

Iaweoforcefflewt©ceAtury.edu. Liffluted seating.
Century College is a member of Minnesota State. We are an affirmative action, equal

opportunity employer and educator. This document can be available in alternative formats
to individuals with disabilities by calling 651.779.3354 or 1.800.228.1978 x 3354.
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CENTURY
COLLEGE For more inforrntioR, visit cDtury.oduhIawovforcefflent

Century College is a member of Minnesota State. We are an affirmative action, equal
opportunity employer and educator. This document can be available in alternative formats

to individuals with disabilities by calling 651J793354 or 1.800.228.1978 x 3354.





FROM: Concordia University — Professor Elizabeth Glynn Chambers

Affirmative Action Worksheet — Attachment — CSP

For question 10, Part B under the “Plan” column, neither yes nor no is marked as no plans have
been made at this time to address this strategy.

For question 11:

Concordia University, Saint Paul’s C.A.R.E. (Coalition for Acceptance, Respect &
Equity) Committee is annually involved in new student orientations, faculty/staff
development, and campus-wide awareness events.





From: Hanson, Ghee 3
To: Strand, Peony (DPS)
Subject: Affinnative Action Worksheet
Date: Tuesday, September 26, 2017 3:20:25 PM
Attachments: Affinnirive Action Worksheetrloc

Hi, Peggy,

For all the graduates we had this past school year, we filled those empty desks with newcomers! Our

numbers are surprisingly the same. Our school continues to hold diversity training monthly, and

faculty are expected to attend. These sessions include guest speakers, workshops, small group

discussions, etc. Our Actsix program, which focuses of low income minority students, was renewed

for another year.

As of today, my numbers are 47 in the total program (both tracks), 26 in the Law Enforcement Track,

which includes 5 women, and 3 of the 26 are racial minorities. We hired Booker Hodges to be our

lead instructor for the Law Enforcement classes. He is a minority who has a PHD, and works as an

administrator in the Ramsey County Sheriff’s office. We’re fortunate to have him on our adjunct

staff, and students “love” him as an instructor.

That’s all that’s new with the program. See you in Novemberl

Ghlee





Leech Lake Tribal College — Additional Info to go with Affirmative Action Plan and Report

• 2A —Target recruitment of specific candidates who meet minority needs.

• 28— Faculty in service provided training on Obijwe Language, culture trauma, and other related

topics

• 3A — created an onsite career fair from agencies in MN/ND

• 38— High School Recruitment Events

o Bagley High School

o Clearbrook Gonvick High School

o Cass Lake High School

o Park Rapids High School

o Northland Schools (Remer) Indian Education

o Bemidji High School Indian Education

o BUG School

o Deer River High School

• 4A. Partnerships with local Leech Lake Tribal Police, White Earth Tribal Police, association with

Grand Forks Police Department, and Ninth District Federal Reserve Police — Specific targeted

recruitment of minority students

• 4B. Reestablished articulation agreement with Concordia St. Paul, sustained (reworking one with

Metro State), articulation agreement currently in final stages with United Tribes North Dakota

(UHE) (Bachelors Degree Program)

• 4C. Develop relationship with FLETC Rural Training Spec., and working on collaborative effort

with FLETC/BIA/OLE

• SA. Tribal College Pow-Wow, Monday Drum, Tribal Judges, Tribal Law Enforcement Officers, and

other traditional/non-traditional Tribal Events on campus.

• GA. Campus population is small all students are provided as appropriate 1:1 mentoring

• 7A. See above

• 78. The school has a limited budget for recruitment, efforts include local marketing via Tribal

Radio, and local movie theater. Also via the Tribal Newspaper.

• 8A. Wellness center, and other culture support groups

• 9A. Curriculum is currently under programmatic review, as well as complying with the MN POST

PPOE LO. New data and information from NALEA is updated, as well as information from WA,

and other DOJ websites. Local events DALP is used as discussion points, on techniques, tactics

as well as preservation of rights.

• 9B.Seeabove

• 9D. The college offers development or foundations courses

• 9E. Looking to expand to PSEO

• 9F.See above





Minnesota West Community College
Addendum to Affinmttive Action Worksheet 2017

#1 A — Each campus has Student Services Advisors who are charged with working with students
of diversity (under-represented populations), students with documented disabilities, and students
in programs where equity is a concern.

#4A -- Law Enforcement agencies are part of our Advisory groups
#4C — Working with Law Enforcement agencies in Southeastern South Dakota on training,
educational and development programs.

#5A — Law Enforcement students developed and presented a workshop for a multi-cultural
audience on the requirements and responsibilities of getting a license to drive.

Law Enforcement students developed and presented an event (partnered with a local
service organization) to fingerprint children as part of a Nationwide effort to help with child safety
and identification.

#6 Minnesota West CTC has advisors who work as mentors with various minority and non
traditional groups.

#9 A Law Enforcement students take a 2-credit Conversational Spanish for Law Enforcement
(using the Command Spanish Curriculum) which includes appropriate, profession-specific cultural
information
#9 D, A study table was created this fall of 2016 for all law enforcement students. This is a
scheduled one hour block each day where students meet in the LARC with LE instructors, to help
the students with questions, homework or set up tutors.

#10 A--Students are tracked through the Minnesota State ISRS system for equity and parity.

#11 Faculty and students attended Marnita’s Table model of Intentional Social Interaction
course in Worthington and acted as ambassadors during the dinner.

The college holds a multi-cultural event/fair every year at the Worthington campus through
the multicultural center.
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Prairie
(EPC).

HTC
isa

m
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ber
of

the
M

innesota
State

C
olleges

and
U

niversities
system

(M
nSC

U
),

w
hich

is
com

prised
of

31
institutions

including
24

tw
o-year

colleges
and

7
state

universities.
HTC

provides
affordable

tuition,
quality

instruction,
and

hands-on
training

in
outstanding

facilities
w

ith
state-of-the-art

equipm
ent.T

he
C

ollege
em

braces
quality

and
innovation

in
career

and
technical

education,
w

orkiorce
developm

ent
and

lifelong
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T
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O
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H
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T

echnical
C
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recognizes,

respects,
and

honors
diversity

existing
in

society
due

to
an

individual’s
age,

ethnicity,
national

origin,
race,

color,
sex,

sexual
orientation,

gender
identity,

gender
expression,

disability,
m

arital
status,

fam
ilial

status,
religious

beliefs,
creeds,

and
socioeconom

ic
status.

T
he

college
is

com
m

itted,
through

its
program

s
and

policies,
to

em
bracing

diversity,
fostering

inclusiveness,
and

advancing
equity

in
creating

a
w

ork
and

educational
environm

ent
that

em
pow

ers
individuals

to
live

and
w

ork
productively

in
an

ever-
changing

global
society.

H
ennepin

T
echnical

C
ollege’s

com
m

itm
ent

to
diversity

com
pels

itto
confront

prejudicial,
discrim

inatory
behaviors

and
policies.

T
he

college
supports

aggressive
steps

and
program

s
intended

to
rem

edy
the

historical
underrepresentation

of
persons

of
color,

w
om

en,
veterans,

and
persons

w
ith

disabilities
in

the
w

orkforce,and
in

ensuring
a

learning
environm

entthat
is

inclusive
and

equitable
for

all.

D
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Initial
developm

ent
of

the
D

iversity
Plan

began
in

sum
m

er
2013

by
the

O
ffice

of
D

iversity
&

A
ffirm

ative
A

ction,
D

iversity
C

om
m

ittee,
O

ffice
of

the
President,

and
O

ffice
of

Institutional
R

esearch.
A

final
draft

w
as

com
pleted

by
the

end
ofspring

2014.
Feedback

from
cam

pus
stakeholders

occurred
in

faIl
2014

(President’s
A

dvisory
C

ouncil)
and

spring
2015

(Shared
G

overnance,
and

S
tudent

S
enates).

In
fall

2015,
the

college
w

as
charged

to
“develop

a
cam

pus
diversity

plan,
integrated

into
the

college
overall

S
tudent

Success
plan,

as
part

of
M

nSC
U

’s
C

harting
the

Future
Initiative

1.3.1.
T

he
outcom

e
is

this
com

prehensive
diversity

plan
w
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includes

guiding
principles

from
H

TC’s
V

ision
2020,

S
trategic

E
nrollm

ent
M

anagem
ent

Plan
(SEM

),
and

A
ffirm

ative
A

ction
Plan

(A
A

P),
as

w
ell

as
M

nSC
U

’s
C

harting
the

Future
—

D
iversity

&
E

quity,
and

D
iversity

&
E

quity
W

ork
Plan.
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an

R
esources

Inform
ation

S
ystem

s
H

TC
—

H
ennepin

T
echnical

C
ollege

M
nSC

U
—

M
innesota

S
tate

C
olleges

and
U

niversities
O

C
R

—
O

ffice
of

Civil
R

ights
PA

CE
—

P
ersonal

A
ssessm

ent
of

the
C

ollege
E

nvironm
ent

SEM
-

S
trategic

E
nrollm

ent
M

anagem
ent

V
P—

V
ice

P
resident

A
C

H
IEV

EM
EN

T
G

A
P:

refers
to

the
disparity

betw
een

the
educational

perform
ance

of
groups

of
students,

especially
groups

defined
by

gender,
race/ethnicity,

and
socioeconom

ic
status.

T
he

achievem
ent

gap
can

be
observed

on
a

variety
of

m
easures

including
standardized

test
scores,

grade
point

average,
participation,

com
pletion

and
persistence

rates.
(D

r.
D

am
on

W
illiam

s,
“S

trategic
D

iversity
L

eadership”)

A
FFIR

M
A

TIV
E

A
C

TIO
N

:
Specific

actions
in

recruitm
ent,

hiring,
upgrading

and
o

th
er

areas
designed

and
taken

for
the

purpose
of

elim
inating

the
present

effects
of

past
discrim

ination,
or

to
prevent

discrim
ination.

tt
is

one
aspect

of
the

federal
governm

ent’s
efforts

to
ensure

equal
em

ploym
ent

opportunity.
E

xecutive
O

rder
11246

prohibits
federal

contractors
from

discrim
inating

against
em

ployees
on

the
basis

of
race,

sex,
religion,

color,
or

national
origin,

and
requires

contractors
to

im
plem

ent
affirm

ative
action

plans
to

increase
th

e
participation

of
m

inorities
and

w
om

en
in

the
w

orkplace.
P

ursuant
to

federal
regulations,

affirm
ative

action
plans

m
ust

consist
of

an
equal

opportunity
policy

statem
en

t,
an

analysis
of

the
current

w
ork

force,
identification

of
problem

areas,
the

establishm
ent

of
goals

and
tim

etables
for

increasing
em

ploym
ent

opportunities,
specific

action-oriented
program

s
to

address
problem

areas,
support

for
com

m
unity

action
program

s,
and

th
e

establishm
ent

of
an

internal
audit

and
reporting

system
.

(G
lossary

o
f

T
erm

s
M

innesata
S

tate
C

olleges
an

d
U

niversities’
D

iversity
&

E
quity

D
ivision)
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C
O

M
PL

ET
IO

N
R

A
TE

:
P

er
ce

nt
of

an
en

te
ri

ng
co

ho
rt

of
fu

ll
-t

im
e

un
de

rg
ra

du
at

e
re

gu
la

r
an

d
tr

an
sf

er
st

ud
en

ts
th

at
ha

s
co

m
pl

et
ed

.
C

om
pl

et
io

n
is

m
ea

su
re

d

as
g
ra

d
u
a
ti

o
n

o
r

tr
a
n
sf

e
r

by
th

e
en

d
of

th
e

th
ir

d
sp

ri
ng

af
te

r
en

tr
y

at
th

e
co

ll
eg

es
.

(A
cc

ou
nt

ab
il

it
y

D
as

hb
oa

rd
M

in
ne

so
ta

S
ta

te
C

ol
le

ge
s

an
d

U
ni

ve
rs

it
ie

s’
S

ys
te

m
Of

fic
e

R
es

ea
rc

h)

D
IV

ER
SI

TY
:

M
in

ne
so

ta
S

ta
te

C
ol

le
ge

s
an

d
U

ni
ve

rs
it

ie
s

sy
st

em
re

co
gn

iz
es

an
d

re
sp

ec
ts

th
e

im
po

rt
an

ce
of

al
l

si
m

il
ar

it
ie

s
an

d
d
if

fe
re

n
ce

s
am

on
g

hu
m

an

be
in

gs
.

T
he

sy
st

em
an

d
its

in
st

it
ut

io
ns

ar
e

co
m

m
it

te
d,

th
ro

ug
h

th
ei

r
pr

og
ra

m
s

an
d

po
lic

ie
s,

to
fo

st
er

in
g

in
cl

us
iv

en
es

s,
un

de
rs

ta
nd

in
g,

ac
ce

pt
an

ce
an

d

re
sp

ec
t

in
a

m
ul

ti
cu

lt
ur

al
so

ci
et

y.
D

iv
er

si
ty

in
cl

ud
es

bu
t

is
no

t
lim

ite
d

to
,

ag
e,

et
hn

ic
or

ig
in

,
na

ti
on

al
or

ig
in

,
ra

ce
,

co
lo

r,
se

x,
se

xu
al

or
ie

nt
at

io
n,

fa
m

ili
al

st
at

us
,

m
ar

it
al

st
at

us
,

di
sa

bi
lit

y,
re

lig
io

us
be

lie
fs

,
cr

ee
ds

an
d

in
co

m
e.

M
in

ne
so

ta
S

ta
te

C
ol

le
ge

s
an

d
U

ni
ve

rs
it

ie
s

sy
st

em
’s

co
m

m
it

m
en

t
to

di
ve

rs
it

y

c
o
m

p
e
ls

it
to

co
nf

ro
nt

pr
ej

ud
ic

ia
l,

di
sc

ri
m

in
at

or
y

or
ra

ci
st

be
ha

vi
or

s
an

d
po

lic
ie

s.
(G

lo
ss

ar
y

af
T

er
m

s
M

in
ne

so
ta

S
ta

te
C

ol
le

ge
s

an
d

U
ni

ve
rs

it
ie

s’
D

iv
er

si
ty

&
E

qu
ity

D
iv

is
io

n)

EQ
U

IT
Y

:
re

fe
rs

to
th

e
pr

oc
es

s
of

cr
ea

ti
ng

eq
ui

va
le

nt
ou

tc
om

es
fo

r
m

em
be

rs
of

hi
st

or
ic

al
ly

u
n
d
er

re
p
re

se
n
te

d
an

d
op

pr
es

se
d

in
di

vi
du

al
s

an
d

gr
ou

ps
.

E
qu

ity
is

ab
ou

t
en

di
ng

sy
st

em
at

ic
di

sc
ri

m
in

at
io

n
ag

ai
ns

t
pe

op
le

ba
se

d
on

th
ei

r
id

en
ti

ty
or

ba
ck

gr
ou

nd
.

(D
r.

D
am

on
W

ill
ia

m
s,

S
tr

at
eg

ic
D

iv
er

si
ty

Le
ad

er
sh

ip
TM

)

FI
R

ST
G

E
N

E
R

A
T

IO
N

M
N

:
A

fi
rs

t
ge

ne
ra

ti
on

st
u
d
en

t
is

a
st

u
d
en

t
ne

it
he

r
of

w
ho

se
pa

re
nt

re
ce

iv
ed

an
y

po
st

se
co

nd
ar

y
ed

uc
at

io
n.

(D
ef

in
it

io
ns

H
TC

F
ac

t
B

oo
k)

IN
C

LU
SI

O
N

:
ex

is
ts

w
he

n
tr

ad
it

io
na

ll
y

m
ar

gi
na

li
ze

d
in

di
vi

du
al

s
an

d
gr

ou
ps

fe
el

a
se

ns
e

of
be

lo
ng

in
g

an
d

ar
e

em
po

w
er

ed
to

pa
rt

ic
ip

at
e

in
m

aj
or

it
y

cu
lt

ur
e

as
fu

ll
an

d
va

lu
ed

m
em

be
rs

of
th

e
co

m
m

un
it

y,
sh

ap
in

g
an

d
re

de
fi

ni
ng

th
at

cu
lt

ur
e

in
di

ff
er

en
t

w
ay

s.
(D

r.
D

am
on

V
hi

lia
n,

s,
“S

tr
at

eg
ic

D
iv

er
si

ty
L

ea
de

rs
hi

p”
)

IN
D

IV
ID

U
A

L
W

IT
H

A
D

IS
A

B
IL

IT
Y

:
A

ny
pe

rs
on

w
ho

:

1)
ha

s
a

ph
ys

ic
al

or
m

en
ta

l
im

pa
ir

m
en

t
th

at
su

bs
ta

nt
ia

ll
y

lim
its

on
e

or
m

or
e

m
aj

or
lif

e
ac

ti
v
it

ie
s;

?)
ha

s
a

re
co

rd
of

su
ch

im
pa

ir
m

en
t;

or
3)

is
re

ga
rd

ed
as

ha
vi

ng
su

ch
an

im
pa

ir
m

en
t.

T
he

fo
llo

w
in

g
ar

e
ge

ne
ra

l
de

fi
ni

ti
on

s
as

to
th

e
m

ea
ni

ng
of

‘d
is

ab
ili

ty
’

a)
Ph

ys
ic

al
or

M
en

ta
l

Im
pa

ir
m

en
t

m
e
a
n

s)
an

y
ph

ys
io

lo
gi

ca
l

di
so

rd
er

or
co

nd
it

io
n,

co
sm

et
ic

di
sf

ig
ur

em
en

t,
or

an
at

om
ic

al
lo

ss
af

fe
ct

in
g

on
e

or
m

or
e

of
th

e

fo
llo

w
in

g
bo

dy
sy

st
em

s:
ne

ur
ol

og
ic

al
;

m
us

cl
es

;
sp

ec
ia

l
se

ns
e

or
ga

ns
;

re
sp

ir
at

or
y,

in
cl

ud
in

g
sp

ee
ch

or
ga

ns
;

ca
rd

io
va

sc
ul

ar
;

re
pr

od
uc

ti
ve

;
di

ge
st

iv
e;

g
en

it
o

ur
in

ar
y;

he
m

ic
an

d
ly

m
ph

at
ic

;
sk

in
;

an
d

en
do

cr
in

e;
or

ii)
an

y
m

en
ta

l
or

ps
yc

ho
lo

gi
ca

l
di

so
rd

er
,

su
ch

as
m

en
ta

l
re

ta
rd

at
io

n,
or

ga
ni

c
br

ai
n

sy
nd

ro
m

e,

em
ot

io
na

l
or

m
en

ta
l

ill
ne

ss
,

an
d

sp
ec

if
ic

le
ar

ni
ng

di
sa

bi
li

ti
es

.
T

he
te

rm
‘p

hy
si

ca
l

or
m

en
ta

l
im

pa
ir

m
en

t’
in

cl
ud

es
,

bu
t

is
no

t
li

m
it

ed
to

,
su

ch
di

se
as

es
an

d

co
nd

it
io

ns
as

or
th

op
ed

ic
,

vi
su

al
,

sp
ee

ch
an

d
he

ar
in

g
im

pa
ir

m
en

ts
,

ce
re

br
al

pa
ls

y,
ep

il
ep

sy
,

m
us

cu
la

r
dy

st
ro

ph
y,

m
ul

ti
pl

e
sc

le
ro

si
s,

ca
nc

er
,

he
ar

t
di

se
as

e,

di
ab

et
es

,
m

en
ta

l
re

ta
rd

at
io

n,
em

ot
io

na
l

ill
ne

ss
,

dr
ug

ad
di

ct
io

n
an

d
al

co
ho

li
sm

.

b)
M

aj
or

Li
fe

A
ct

iv
iti

es
:

fu
nc

ti
on

s
su

ch
as

ca
ri

ng
fo

r
on

e’
s

se
lf

,
pe

rf
or

m
in

g
m

an
ua

l
ta

sk
s,

w
al

ki
ng

,
se

ei
ng

,
he

ar
in

g,
sp

ea
ki

ng
,

br
ea

th
in

g,
le

ar
ni

ng
&

w
or

ki
ng

.

c)
H

as
a

R
ec

or
d

of
Su

ch
an

Im
pa

ir
m

en
t

m
ea

ns
ha

s
a

hi
st

or
y

of
a

m
en

ta
l

or
ph

ys
ic

al
im

pa
ir

m
en

t
th

at
su

bs
ta

nt
ia

ll
y

lim
its

on
e

or
m

or
e

lif
e

ac
ti

vi
ti

es
.

d)
Is

R
eg

ar
de

d
as

H
av

in
g

an
Im

pa
ir

m
en

t:
i)

a
ph

ys
ic

al
or

m
en

ta
l

im
pa

ir
m

en
t

th
at

do
es

no
t

su
bs

ta
nt

ia
ll

y
lim

it
m

aj
or

lif
e

ac
ti

vi
ti

es
bu

t
th

at
is

tr
ea

te
d

by
an

em
pl

oy
er

as
co

ns
ti

tu
ti

ng
su

ch
a

li
m

it
at

io
n;

ii)
a

ph
ys

ic
al

or
m

en
ta

l
im

pa
ir

m
en

t
th

at
su

bs
ta

nt
ia

ll
y

lim
its

m
aj

or
lif

e
ac

ti
vi

ti
es

on
ly

as
a

re
su

lt
of

th
e

at
ti

tu
d
es

of
ot

he
rs

to
w

ar
d

su
ch

im
pa

ir
m

en
t;

or
iii

)
no

ne
of

th
e

im
pa

ir
m

en
ts

de
fi

ne
d

ab
ov

e
bu

t
is

tr
ea

te
d

by
an

em
pl

oy
er

as
ha

vi
ng

su
ch

an
im

pa
ir

m
en

t.

e)
S

ub
st

an
ti

al
ly

L
im

its
m

ea
ns

th
e

de
gr

ee
th

e
im

pa
ir

m
en

t
af

fe
ct

s
em

pl
oy

ab
il

it
y.

A
ha

nd
ic

ap
pe

d
in

di
vi

du
al

w
ho

is
lik

el
y

to
ex

pe
ri

en
ce

di
ff

ic
ul

ty
in

se
cu

ri
ng

,

re
ta

in
in

g
o
r

a
d
v
a
n
c
in

g
in

e
m

p
lo

y
m

e
n
t

w
il

l
b
e

c
o
n
si

d
e
re

d
su

b
st

a
n

ti
a
ll

y
li

m
it

ed
.

(G
lo

ss
ar

y
of

T
er

m
s

M
in

ne
so

ta
S

ta
te

co
ll

eg
es

an
d

U
ni

ve
rs

iti
es

’
D

iv
er

si
fy

&
E

qu
ity

D
iv

is
io

n)

O
PP

O
R

T
U

N
IT

Y
G

A
P:

is
th

e
un

co
ns

ci
on

ab
le

di
sp

ar
it

y
in

ac
ce

ss
to

th
e

qu
al

it
y

ed
uc

at
io

na
l

re
so

ur
ce

s
ne

ed
ed

fo
r

al
l

st
ud

en
ts

to
be

ac
ad

em
ic

al
ly

su
cc

es
sf

ul
.

(D
r.

D
am

on
W

ill
ia

m
s,

“S
tr

ot
c;

ic
D

iv
er

si
ty

L
ea

de
rs

hi
p”

)
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PR
O

T
E

C
T

E
D

C
LA

SSES:
G

roups
identified

in
E

xecutive
O

rder
6

(m
inorities,

w
om

en,
persons

w
ith

disabilities
and

V
ietnam

Era
V

eterans)
th

at
are

specifically
p

ro
te

c
te

d
a
g
a
in

st
e
m

p
lo

y
m

e
n
t

d
isc

rim
in

a
tio

n
.

fG
lassory

of
T

erm
s

M
innesota

S
tate

C
olleges

an
d

U
niversities’

D
iversity

&
E

quity
D

ivision)

R
A

C
IA

L/ETH
N

IC
G

R
O

U
PS:

T
he

four
racial/ethnic

groups
protected

by
F

ederal
equal

em
ploym

ent
opportunity

law
s

are
B

lacks,
H

ispanics,
A

sians
or

Pacific
Islanders,

and
A

m
erican

Indians
or

A
laskan

N
atives.

R
acial/ethnic

groups
are

defined
by

the
F

ederal
G

overnm
ent

as
follow

s:
W

hite
(not

of
H

ispanic
origin):

P
ersons

having
origins

in
any

of
the

original
peoples

of
E

urope,
N

orth
A

frica,
or

the
M

iddle
E

ast.
B

lack
(not

of
H

ispanic
origin):

P
ersons

having
origins

in
any

of
th

e
B

lack
racial

groups
of

A
frica.

H
ispanic:

P
ersons

of
M

exican,
P

uerto
R

ican,
C

uban,
C

entral
or

S
outh

A
m

erican,
or

o
th

er
S

panish
culture

or
origin,

regardless
of

race.
A

sian
or

Pacific
Islander:

P
ersons

having
origins

in
any

of
the

original
peoples

of
th

e
Far

E
ast,

S
outheast

A
sia

(i.e.,
C

am
bodian,

H
m

ong,
L

aotian,T
hai,

V
ietnam

ese),
th

e
Indian

S
ubcontinent,

or
the

Pacific
Islands.

T
his

area
includes,

for
exam

ple,
C

hina,
Japan,

K
orea,

the
P

hilippine
Islands,

and
S

am
oa.

A
m

erican
Indian

orA
laskan

N
ative:

P
ersons

having
origins

in
any

of
the

original
peoples

of
N

orth
A

m
erica

and
w

ho
m

aintain
cultural

identification
through

trib
a
l

affiliatio
n

o
r

co
m

m
u
n
ity

re
c
o
g
n
itio

n
.

(G
lossary

of
T

erm
s

M
innesota

S
tole

C
olleges

an
d

U
niversities’D

iversity
&

Equity
D

ivision)

STU
D

EN
T

PER
SISTEN

C
E

A
N

D
C

O
M

PL
E

T
IO

N
:

P
ercent

of
a

fall
entering

cohort
of

full-tim
e

regular
and

transfer
stu

d
en

ts
w

ho
have

been
retained,

graduated
o
r

tra
n

sfe
rre

d
b
y

th
e

se
c
o
n
d

fall
te

rm
fo

llo
w

in
g

o
rig

in
al

fall
e
n
ro

llm
e
n
t.

(A
ccountability

D
ashboard

M
innesota

S
tate

colleges
an

d
U

niversities’S
ystem

O
ffice

R
esearch)

U
N

D
E

R
R

EPR
ESEN

TED
STU

D
EN

TS:
T

his
group

includes
underserved

students
(A

frican
A

m
ericans/B

lack,
A

sian,
H

ispanic,
A

m
erican

Indian
and

m
ultiracial)

plus
first

generation
students

and
low

incom
e

students.
(In

specific
instances,

o
th

er
groups

of
students

m
ay

be
considered
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S
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disabilities,
and

veterans
in

the
relevant
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R
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-
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R
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at
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D
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M
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S
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Department of Sociology, Criminal Justice Program — Law Enforcement
Minnesota POST PPOE

WINONA STATE UNIVERSITY Minné 228
Winona, MN 55987

Phone: (507) 457-5564
FAX: (507) 457-2995

Affirmative Action Worksheet 2017 Supplement
In the last academic year our program has had several minority students included in our degree
program. These students were from Saudi Arabia and have a unique perspective on law
enforcement brought from their homeland. Their perspective is challenging but we share and
exchange ideas on procedure and concepts ofjustice. Working with these students and learning
they expect to take back to their country ideas to share and potentially initiate change in that
county’s system of criminal justice is rewarding.
Another notable learning experience is the influence of religion, centralized command structure
and availability of funding. It is enjoyable being able to share the best of Minnesota high
standards of policing with them.

Our program is working through the changes to the learning objectives and has added a Professor
from the University of Massachusetts—Lowell with expertise in the areas ofjuvenile law,
diversity and incarceration. Ms. Allison Butterfield replaces Dr. R. Anderson and will be
handling the new course dealing with crisis intervention issues and diverse populations. We also
are currently engaged in a search to locate a replacement for Professor Paul Munson, who will be
leaving after the Fall 2017 semester. His legal coursework teaching duties will be assumed by
Dr. Michelle Keller, an attorney and former prosecutor.

We continue to seek engagement with and from the student body and with the minority students.
Recruiting minority students is challenging but we do see in the introductory courses an increase
in interest with a criminal justice major, but more significantly our new minor. The minor seems
to pair well with a number of other majors such as computer science, psychology, sociology and
political science.

This last semester we also saw an increase in law enforcement agencies coming to recruit from
our program. Both within the State but also from other states, agencies were looking to our
students to fill vacancies. Students completing our 480 internship were also in high demand and
often it was suggested if they were degree complete they would have ajob with the internship
agency.

As part of the revitalization/renewal of the PPOE learning objectives, several new policies were
implemented in this program. New sign-offs were included in the PPOE handbook that notify
students or require student candidates to fulfil requirements of fitness standards, background
checks, and the new learning objectives. We continue to strive to prepare and provide the best
candidates for agencies to select from.

James W. Parlow, WSU MN POST PPOE Coordinator





Hfl HBBING

1315 East?Sth Street, Hibbfriq, MN 55746
(218) 262-7200 I (800) ??44HCC
www hihbtig cdii

August 28, 2017

Peggy Strand
NI I nnesota l’( )SF I3oard
1600 University Ave. Suite 200
St. Paul. MN 55104-3825

I )ear Ms. Strand:

I am writing as required in POST rule 6700.0300 sub 6. (C) requiring an annual over
view of 1 libbing Community College’s efThrt over [1w last year to recruit and retain
people of color in our law I mforcement Program.

I have included a copy of this year’s Allinnative :\clion Plan for your review as required
by P05,1 rule 6700.0300 sub 6. (C).

I libbing Community College is located in I libbing. MN and is regionally set in
Northeastern MN. Current demographics fbr our area establish approximately a 2.67%
population of people of color in our legion . American Indians make tip the largest
mi norilv popuP anon in our region. A priori iv of our college is to recruit populations
typically underrepresented on our campus. Specifically for our I .aw lEnftrceinent
Program. this means people of color and females. lo assist with academic support and
social adjustment by underrepresented populations. our college employs a Retention
Specialist, as well as a Diversity Officer.

Our rio recruitment and retention efforts have resulted in 9 % (201 6) of the college
population being ofa diverse background, and 51 % (2016) female. As of August 28,
2017. these figures show 12 % of the college population being of a diverse background,
and 54 % female. Our Law Enfbrcement Program enrollment for 2017 indicates that 6%
(4/58) of our (‘adets are people ofa diverse culture, which is above the 3.3 % of our local
community. In addition, enrollment of females currently in the program is 22 % (I 3/58).

Hihb!ng tun:riti’i Collega is a, affl,mj, v atizri. equal opportIn,ty enpler and exM.*flt •. -,u .4:, s-i

This docureil, ava:i&jla in ai,annialiE frnats uc iniiAis with disatThtss. r, ,me[s auth heartgot 5pKh *A,t.i: j -, •:.
-- i. I - •nr





Our staff attended special events located in our Region: such events included direct
recruitment at the various regional high schools that have a significant Indian population.
Our goal to inform these students and other people of color about our college and our
Law En lbrcement program has been and will continue to be a priontv for our college. We
have consistently achieved successful recruitment of people of color. This would equate
to double the regional percentage of people of color that reside in our area.

\Vhen comparing the history of our Law Enforcement program and specifically the
percentage of protective classes of people in our Law Enforcement program, we have
consistently had more percentage of people of color in ottr program than the statistical
percentilge living in our region of Minnesota.

Our I aw Enforcement program continues to take part in recruitment at the Law
Enforcement Explorer Conference, and we believe these efforts have made a diflërence
in communicating to those people of color in our state that the law enforcement
profession is seeking quaIl fled persons of color to serve the people of Minnesota as
professional peace officers.

We realize the importance o f having a diverse pool o I’ candidates available for hire In’ our
states law enforcement agencies and we will continue to recruit people of’ color lbr our
law enforcement program.

Our elforts in retention continue to improve as we identi IS’ students having difficulty with
the prograim \Ve intervene early and offer a wide variety of options for our students such
as one on one tutoring, organized study groups. peer inentoring and other means ol’
assisting our students to be successful. Our goal to retain our students in our college
pi’ognm is important and the success of our graduates has assisted us in recruitment of
new students.

Our law Enforcement program has a very active and supportive advisory board, we have
members from departments in the metro, as well as out—state, who assist us with both
issties of recruitment of people of color and retention efforts for students having difficulty
in the program.

I look forward to letting you know the outcome ol’ this year’s efforts.
If you have any questions regarding this issue, please contact mc directly at 218—262—
6702 or e—mail michael rait h t/.hi bbi n a. ed ii

Sin erelv:
/

Dr. Mike Raich
Provost
I libbing Community (‘ollege
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