
































supports development of English literacy skills and creates an opportunity for children 
and families to learn about APM cultural heritage. A Request for Proposals was issued in 
the spring, a selection committee was created and four writers and four illustrators 
were selected for the project. See Book launch Flyer on page 37. 

• • 
THE gUN GIRL 

LINH AND THE RED ENVElOPE 
lYDIANETMN 

Reading Together Books: (1} Linh and the Red Envelope by Diane Tran with illustrations by 
Alex Shimkus and (2} Tawan the Sun Girl by Chay Douangphouxay with illustrations by Alex 
Kuno. 

Reading Together Books: (3} Melody of the Qeej by Mai Kou Xiong with illustrations by Vang 
Lee and (4} Night Breeze by Stephen Wright with Illustrations by 1/hwa Gloria Kim. 
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The "2013 Reading Together" authors and illustrators with David O'Fallon, President of the 
Minnesota Humanities Center, and Sia Her, CAPM Executive Director. 

2. Oral History Project in partnership with the Minnesota Historical Society- This project 
collects historical information about individuals, families, important events, or everyday life 
using audiotapes, videotapes, or transcriptions of planned interviews. These interviews are 
conducted with people who participated in or observed significant historical events. The oral 
histories collected are a part of Minnesota Historical Society's (MHS} Immigration Series and 
will be housed and archived at the MHS. They eventually will be online and available as a 
resource for all Minnesotans. 

Each oral history series includes 5-10 interviews with community members from a specific 
APM ethnic group. The series will evolve and start to incorporate arts and cultural legacies. 
Collected series include: Filipinos, Indonesians, Lao, Karen, Koreans, Malaysians, Pacific 
Islanders, and communities in Baudette, Warroad, St. Cloud, Rochester, and Worthington. 
This project ended August 2013. 

3. Asian American and Pacific Islanders Heritage Month Annual Dinner- The Heritage Dinner 
honors the achievements and contributions of APM leaders in May, a month designated as 

"Asian/Pacific American Heritage Month" by the U.S. Congress since 1990. CAPM 
commemorates Asian-Pacific American Heritage month by: 

• Honoring community members for their dedication and commitment to advancing the 
APM Minnesotan community with the Outstanding Community Leadership Service 
Award, Lifetime Service Award, and the Humanitarian Service Award. 

• Encouraging state-wide celebrations focused on highlighting Asian American and Pacific 
Islanders' contributions to this nation and our achievements. 

• The 2013 Heritage Dinner brought together almost 400 APM community members, 
including youth, elders, professionals, educational experts, public officials, and APM media 
sources. In light of CAPM's recent work on the issue of health disparities and the Health care 
Exchange legislation, the dinner keynote speaker spoke to the need for healthcare insurance 
that covers non-traditional medical care such as acupuncture. See 
Asian American Heritage Dinner Press page 38. 
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4. Dragon Festival (DF)- The mission of the 2-day DF is to bring together the Greater Twin 
Cities community in celebration of the diverse APM cultures. The DF hopes to foster trust 
and a sense of community among Asian-Pacific ethnic communities. It also strives to 
enhance a sense of pride among APMs by respecting and honoring the dignity and value of 
Asian-Pacific histories, cultures, and traditions. Activities at the festival included cultural 
performances, martial arts, the healing arts, outdoor/indoor Asian games, and the highly 
anticipated dragon boat race. The vendors who participated were non-profits, businesses 
community, and academic institution. 

Community members watch the boat race on Lake Phalen. The 2013 Dragon Festival drew an estimated 
3,000 members from various APM and non-APM communities. 

area. 
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Part II: List Receipts & Expenditures 

General Fund 

Revenue Funds 

Heritage Month Registration Fees 

Humanities Center 

Humanities Center 

Gifts 

Expenditures 

Full-time 

Part-time 

Over-Time and Premium Pay 

Other Employee Cost 

Space Rental, Maint., & Utility 

Repairs, Alterations & Maint. 

Printing and Advertising 

Prof/Tech Services Outside Vendor 
Computer & System Service 

Communications 

Travel & Subsistence- INST 

Supplies 

Equipment-CAPMtal Leases 

Employee Development 

Other Operating Costs 

Statewide Indirect Costs 

Pmt to lndiv-Not Med-Rehab 

Equipment-Non CAPMtal 

Net Balance 

$ 254,000.00 

$ 7,735.00 

$ 6,296.30 

$ 4,085.77 

$ 1,183.76 

$ 273,300.83 

$ 46,600.00 

$ 110,000.00 

$ 99.79 

$ 23,185.40 

$ 20,499.59 

$ 728.04 

$ 4,867.21 

$ 2,725.00 

$ 109.25 

$ 2,362.72 

$ 5,631.99 

$ 6,197.44 

$ 4,371.89 

$ 917.00 

$ 8,330.25 

$ 
$ 
$ 15,135.17 

$ 251,760.74 

$ 21,540.09 

Financial reports and data provided by Department of Administration, Financial Management Resources 
(FMR) division. 
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Part Ill: Issues Affecting the APM Community 

In 2012, CAPM designed its report to speak directly to four desired outcomes for Minnesota as laid out 
by Minnesota Management and Budget (MMB). In this 2013 report, CAPM speaks to each of the four 
desired outcomes again as the challenges facing the APM community. 

According to the latest U.S. Census numbers, Asians are the fastest growing ethnic group in Minnesota 
and in the nation. In Minnesota, this growth is attributed to immigrants coming for jobs in the high-tech 
field and young families having children. This section lays out the major issues confronting the APM 
community and CAPM's policy recommendations. 

1. Minnesotans have the education and skills needed to achieve their goals. 

Achievement Gap 

By 2018, 70% of jobs in Minnesota will require at least some post-secondary education. However, 19.6% 
of APMs ages 25 and older have less than high school education and 17.4% have only a high school 
diploma or GED. By all measures, from income to employment, educational attainment, 
homeownership, English language proficiency, and health, APM students fall far behind their White 
peers and never catch up. The Asian population is projected to be the second fastest growing in the 
state over the next 30 years. It is already an important portion of the taxpaying workforce and will 
become even more important in the future to both fulfill the jobs of retiring baby boomers and to 
provide the tax revenues to support that generation in retirement. Thus, the State of Minnesota has a 
huge economic incentive to invest in APM students in order to sustain and develop the quality of life for 
all Minnesotans in the next generation. An APM student body that achieves its potential is an asset to 
the state. 

Though Minnesota has made significant progress in the last few years, the achievement gap between 
our students of color and their white counterparts is unacceptable. CAPM remains committed to 
working with policy makers to develop effective policies to close this gap. In our 2012 annual report, 
CAPM reported that according to the Minnesota Comprehensive Assessment (MCA) 2011 test results, 
66.1% and 54.4% of APM students scored as proficient on the MCA reading and math tests, respectively. 
In comparison, 80.8% and 63.3% of White students were proficient in reading and math, respectively. 
Compared to other racial groups, the seemingly smaller achievement gap between APM and White 
students has led to less attention given to the needs of APM students. However, researchers, 
community members, and educational professionals have long recognized that the reported aggregated 
data for APM students is misleading and masks educational disparities experienced within the APM 
community. 

Significant achievement gaps exist for refugee APM students: 

• 50.3% and 40% of refugee APM students were proficient in reading and math, respectively. 
• Less than 17% of Burmese students were proficient in reading or math, the lowest of any ethnic 

or racial student group. 
• Less than 59% and 40% of Lao, Hmong, and Cambodian students were proficient in reading and 

math, respectively. 
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• In comparison, 80.8% and 63.3% of White students scored as proficient in reading and math, 
respectively. 

Students' income level, English proficiency, and mobility status were significant factors in predicting 
their academic achievement: 

• Low-income APM students experienced achievement gaps of up to 31% on the MCAs in 
comparison to their more affluent APM peers. 

• APM students receiving English Learner services experienced achievement gaps of up to 44% on 
the MCAs in comparison to English proficient APM students. 

• Homeless or highly mobile APM students experienced achievement gaps of up to 23% on the 
MCAs in comparison to non-mobile APM students. 

While CAPM does not have the latest disaggregated statistics, ongoing conversations with researchers, 
community members, and educators indicate that the latest aggregate educational achievement of APM 
students continues to mask the disparities ethnic sub-groups within the community continue to 
experience. 

Educational Attainment 

As data displayed in Figure 5 illustrates, Southeast Asian refugee groups such as the Hmong, Cambodian, 
Laotian, and Vietnamese carry higher percentages of students who do not graduate from high school. 
and much lower percentages of ethnic community members who hold advanced degrees. In contrast, 
about two-thirds or more of Chinese and Asian Indian ethnic community members hold a Bachelor's 
degree or higher. 

Educational Attainmnet for Population 25+ 
by Ancestl)l, Minnesota 

Less than H.S. o H.S. Diploma or GED u Some college • Bachelors degree • Graduate or pn>resslonal degree 

Hmong ·~ 43c7~ -~·-=--- J 22.2% 20.3% 

Cambodian ~ - 4_0_.5%- ~~ _ -_ -_20::::.8=%= ========- 3_0._2%_ 

Laotian 40. 1% j_ 35.0% 

VIetnamese 25.6% 

Chinese• 256%- 375% 

Filipino ---=3o~S'li..... 11 1% 

Korean 21.6% 

Asian Indian 476% 

Other Asian Ancestry L 19.8% =r••a~:::=••••••• 
S.;n. :··c~~= int~g;-."JtE.d P L:bUc U sc ,'o'T.k.r.cdctu5 c.="f"~t=s (rQJr. l}".5, C.:-ns~~ :. Burec~l!. ;::;Jo8-,!oro Arn.erk:ar,( . .omnl lt.ni't)" SL~rvi:y 

'"' e-:c!'!"pt r{.IIW~l1i ~ !>'e 

Figure 4. Educational Attainment for population age 25 and older. 
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CAPM Recommendations 

Aggregate data grouping test scores and educational attainment of APM as one race fail to understand 
that this community is a community of contrast and perpetuate the fa lse notion that Asians are the 
model minority. CAPM recommends the following: 

• Standardize the practice of collecting and reporting disaggregated student data. Each APM 
ethnic group faces unique challenges that have tremendous influence on student performance. 
Without disaggregated data, we cannot see the real performance indicator of each ethnic 
student group. To effectively help struggling APM students, we must first understand and 
diagnose their current performance challenges. 

• Streamline and increase attention, resources, and support for refugee experienced, low-income, 
Limited English Proficiency, and/or highly mobile APM students. Efforts to help these 
disadvantaged students overcome educational barriers should be improved; successful models 
of educational leadership, pedagogy, and programming should be shared across the state. 

• Invest in training and development of culturally competent educational professionals. To 
effectively educate a future workforce increasingly comprised of APM refugee students, 
educators must understand the diverse student population needs, strengths, backgrounds, and 
learning styles. 

• Include APM families and young children in Minnesota's focus on early childhood education. 
About 18,000 APM children under the age of 5 will need quality early learning opportunities to 
set the stage for later academic success. Most APM young children, however, are not enrolled in 
Kindergarten-readiness programs. As Minnesota invests in programs to increase Kindergarten 
readiness, we should not neglect to engage with our sizable Asian refugee communities. 

2. A thriving economy that encourages business growth and employment opportunities. 

Growth, Resources & Assistance to Asian-Owned Businesses 

A powerful force in the growth of Minnesota's economy lies in APM-owned business. The growing 
number of Asian-owned firms in Minnesota translates to a higher percentage of revenue, higher number 
of paid employees, and consumer buying power to the state. Asian-owned firms benefit M innesota 
tremendously by means of opening doors to international trade, fostering business leaders within the 
APM community, as well as generating economic capital. An opportunity exists to spur the growth and 

development of Asian-owned businesses. 

With the rising buying power of the APM in mind ($8.4 billion in 2012), consumer spending can help 
accelerate the economic recovery of the state, but only if individuals feel secure in their future; free 
from worries about their health, their pathways to higher education and a career, and their housing 
stability. Likewise, small and mid-size APM business owners are contributing significantly to the state's 
economy through generating revenue, taxes, and jobs. APM residents and prospective entrepreneurs, 
however, have difficulty learning about and accessing federal, state, and local programs that could help 
with: startup, business loans, and regulation compliance. For some, language barriers can also prevent 
or delay business endeavors. 
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CAPM Recommendations 

The APM community contributes significantly to the state's economic growth and prosperity through tax 
revenues, job creation, goods and services consumption, etc. CAPM recommends that policy makers: 

• Support the creation of state programs that systematically inform and provide managerial and 
technical support to APM businesses and prospective entrepreneurs. 

• Encourage the creation of programs that increase APM businesses' access to government 
contracts. 

• Encourage and support increased outreach to small APM-owned businesses and prospective 
entrepreneurs to both inform them of governmental assistance available and increase their 
participation in such programs. 

• Provide large businesses incentives for committing to and following through on contracting with 
minority-owned businesses, especially socially and economically disadvantaged small 
businesses. 

• Make enforcement of state policies re opportunities for minority owned businesses a priority. 

Access to Jobs/Workforce Development 

In 2012, APMs had a 5.8% annual unemployment rate compared to 5.2% for Whites in Minnesota. While 
the unemployment rate seems moderate in comparison, the combined category of "Asian" masks the 
true unemployment levels within the APM community. Data from the 2009-2011 American 
Communities Survey (ACS} reveal that that Hmong population, which is the most populous Asian ethnic 
group in Minnesota, had higher unemployment levels than the Indian (Asian), Chinese, and Vietnamese 
in Minnesota (Figure 6). As expected, each group's educational attainment level strongly correlated with 
their respective unemployment levels. 

Unemployment Rates for Select Asian 
Ethnicities 

2009-2011 American Community Survey 

8% 
8% +------------

4% 

2% 

0% 

Asian Indian Hmong Chinese Vietnamese White 

Figure 5. Unemployment Rates for Select Asian Ethnicities in Minnesota. 

Although more current ACS data on unemployment is not available just yet, CAPM has received 
anecdota I reports from community members that suggest unemployment levels are higher than the 
reported 5.8% for certain Asian ethnic groups and unemployment is especially hard on the untrained, 
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unskilled, and older community members. Jobs that employ unskilled workers have largely been lost to 
outsourcing and a new strategy is needed to ensure full integration of new Asian-Americans and better 
use of this valuable labor pool. 

CAPM Recommendations 

In an increasingly diverse Minnesota, it is wise to invest in training a workforce that has enormous latent 
potential. To this end, CAPM recommends that policy makers: 

• Improve quality and access to English language courses for new immigrants and other low 
English proficiency individuals. High illiteracy/lack of proficiency results in disadvantaged 
position in the labor market and limited integration into society. 

• Expand job training programs and similar initiatives, such as FastTRAC, which has already shown 
success with high APM enrollment rates. Job training programs such as these are important in 
order to better serve low-income, low-skill, and limited English proficiency APMs. 

3. Minnesotans are healthy. 

Health Disparities 

The United States Department of Health and Human Service (DHHS) acknowledges in the 
Healthy People 2010 Initiative what CAPM has learned from its community conversations- "inequalities 
in income and education underlie many health disparities." In general, groups that experience the worst 
health status are also those that have the highest poverty rates and the least education. CAPM 
continues to work closely with government and community-based organizations to increase 
understanding of factors unique to the APM community in order to address health disparities. 

Factors crucial to APM health disparities include: 

• APMs are primarily first generation refugees and immigrants to America- 64% are foreign-born, 
while 54% are naturalized or citizens. High rates of limited English proficiency exist among APM 
communities in the Twin Cities: more than one out ofthree APM children age 17 years and 
younger are limited English Proficiency (LEP) and more than half (64%) of APM seniors age 65 
years and older are LEP. Additionally, more than one out of three Vietnamese, Cambodian, Lao, 
and Hmong households are linguistically isolated, while more than a quarter of Korean, Thai, 
and Chinese households are such. 

• According to the 2009-2011 American Community Survey, over 14% of Hmong has no health 
insurance compared to 13% Vietnamese, 9% Chinese, and 5.2% Asian Indian, relative to 7.8%. 
White. 

• Religious beliefs affect the way each community understands health issues and goes about 
seeking health resources. APMs comprise of great religious diversity. This includes, but is not 
limited to Filipino & Vietnamese Catholics; Lao, Tibetan, Cambodian, and Burmese Buddhists; 
and Chinese Buddhists, Falun Gongs and Confucians. The Asian Indian community alone includes 
Hindus, Muslims, Sikhs and Christians. The Hmong American community has shamanism or 
ancestral worship, Christianity, and Chao-Fa. These are religious beliefs that mainstream 
America has yet to understand but their impact on an individual's decision-making process 
where health is concerned is critical. 
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• Mental health is a major health concern for many Southeast Asian refugees in Minnesota due to 
the trauma they experienced as refugees fleeing war and persecution and as new arrivals to this 

country. Refugees from Southeast Asia include Hmong, Lao, Vietnamese, Cambodians, Karen, 
Burmese, and Thai Dam. 

CAPM Recommendations 

In a community as diverse as the APM community, the success of some ethnic communities masks the 
disparities experienced by others. With this knowledge in hand, CAPM recommends that policy makers: 

• Fund the development of high quality and measureable professional development programs 
designed to increase the number of culturally and linguistically competent health educators. 

• Support legislation to gather disaggregated health data on APM people statewide. 

• Support MNsure as needed to ensure that its strategies are informed and effectively engaging 
cultural communities. 

• Invest in the design of culturally-adapted evidence-based diagnostic tools and programs in the 

area of mental health. 

4. Minnesotans are safe. 

Domestic Violence 

Domestic violence is an ambiguous issue in the APM community because there is not broad consensus 
that this is a serious problem. Victims of domestic violence struggle to find the support they need to 
leave because of socio-cultural norms. Due to cultural notions of gender roles, domestic violence 
remains an under-reported issue. A telephone survey of a nationally representative sample of 8,000 
women and 8,000 men from various ethnic backgrounds, published by the National Institute of Justice 
and the Centers for Disease Control and Prevention, reported 12.8% of APM women surveyed had 
experienced physical assault by an intimate partner at least once in their lifetime. Compared to their 
African American and Hispanic counterparts, this lower figure masks the prevalence of domestic 
violence in APM communities. 

In our work with APM communities, CAPM has anecdotal evidence to substantiate the hypothesis that 
domestic violence is an under-estimated public health concern. The extent to which it affects APM 
women and children remains unclear. Effective intervention needs to be sensitive to cultural nuances 
but still hold the perpetrators accountable and support the victims in their effort to leave the situation. 

Human Trafficking 

Human trafficking is a very complicated problem that outrages us all, yet it is not easy to understand or 
to solve, especially when it happens within cultural communities. However, as these very communities 

become more informed about international, national, and local policies and efforts to end human 
trafficking, the problem can become less difficult to frame, understand, and act on. As one of the state 
councils established to advise the Governor and legislature, CAPM advises that solutions to the problem 
of human trafficking start with policy makers and law enforcement understanding the complexities of 
the issue, particularly in how it is clothed in seemingly innocent (cultural) practices, and building 
concerted efforts to raise awareness of the issue and the implications of noncompliance. 
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Fast Facts: 

• Human trafficking is the second largest and fastest growing criminal industry in the world. 
Minnesota has become one of the thirteen most heavily sex and slavery trafficked states in the 
United States. 

• Human trafficking is a crime against humanity. It involves the act of recruiting, transporting, 
transferring, harboring or receiving a person through the use of force, coercion or other means, 
for the purpose of exploiting them for labor or commercial sexual purposes. 

• Children and women are the most vulnerable to trafficking- 50% of trafficked victims are 
children. 

CAPM Recommendations 

Domestic violence and human trafficking are highly sensitive Issues in the APM community, even more 
so in certain ethnic communities than others. CAPM, acting as the cultural broker, can play an important 
role in facilitating communication between policy makers and APM stakeholders on these issues. CAPM 
recommends that policy makers: 

• Support further research and capacity-building for organizations working to support battered 
women, especially APM women. Language access, mental health and trauma, housing and 
financial self-sufficiency remain the biggest barriers for women looking to leave an abusive 
relationship. 

• Actively and publicly encourage dialogues on human trafficking in cultural communities to raise 
awareness of the legal implications and the roles and the responsibilities of community 
members, organizations, and the business and faith communities. 

• Dedicate funds for outreach efforts into cultural communities and include specific policy 
language on outreach content including international, national, and local laws such as the Safe 
Harbor Law. 
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Part IV: Specific Objectives for Next Biennium 

CAPM is undergoing a number of significant changes. One of these is a renewed focus on and 
commitment to having presence in the many APM communities. CAPM understands that its 
effectiveness lies in knowing the communities we represent and having the relationships in place to call 
on when it is appropriate and necessary. As a state agency, CAPM understands that its relevancy lies in 
being able to bridge communities with one another, especially the APM community and the various 
levels of Minnesotan government. 

Next year will be an important and telling year for CAPM as 2012-2013 has been dedicated to 
reassessing the many aspects of CAPM and how CAPM will build its capacity to realize its mission and 
vision laid out in its enabling statute. 

I. Administration 

Purchasing (SMART) 

Payroll (Human Research) 

Payment (SMART) 

Invoice 

II. Session 2014 

Legislative Agenda 

Policy Briefs 

Other Legislation 

Asian Day at the Capitol {April 2014) 

Ill. Heritage Month 

Dinner Location -Confirmed for May 2014 

Call for Nominations: Leadership Awards 

IV. Communication 

Small group meetings 

CAPM 101 Presentations 

Legislative/Electoral Process Presentations 

Newsletter 

Blog 

Facebook 

Twitter 

Website 

V. Forums 

Early Childhood Education Report 

MNsure Community Forum(s) 

Legislative Session Debriefing 

Greater MN Community Conversations 
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Research & Information Analysis 

Citizen Outreach 

Facilitation & Coordination 

Facilitation & Coordination 

Citizen Outreach 

Citizen Outreach 

Citizen Outreach 

Citizen Outreach 

Citizen Outreach 

Citizen Outreach 

Citizen Outreach 

Citizen Outreach 

Research & Information Analysis 

Citizen Outreach 

Research & Information Analysis 

Research & Information Analysis 
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Invitation to lndiaFest 2013 from CAPM Click here to go back 
From: Her, Sia (CAPM) 
Sent: Tuesday, July 23, 2013 5:28 PM 
Cc: 'Nag Yahoo'; Yang, Pa (CAPM) 
Subject: Invitation to lndiaFest 2013 from the Council on APM Minnesotans 

Dear All, 

On behalf oflndia Association of Minnesota (lAM), the Council on Asian Pacific Minnesotans 
(CAPM) invites our state and local elected and public officials to join our Asian Indian 
community in a celebration oflndia's independence, culture, and heritage on Saturday, August 
lOth, 2013. The Council, a state agency created in 1985 to advise the Governor and the 
legislature, represents a 250,000 strong community of Minnesotans with roots in over 40 Asian 
countries - the Asian Indian community being the second largest of our Asian populations. 

Event: IndiaFest 2013 
Day: Saturday, August lOth, 2013 
Location: Capitol Grounds, 75 Rev. Martin Luther King Jr. Blvd 
Time: 11:30 AM - 6:00 PM 

lndiaFest, an annual event scheduled as close as possible to August 15th (India's Independence 
Day) when the 15th does not fall on a weekend, is a community gathering that brings together 
thousands of Minnesotans of Indian descent from all over the state for a day of activities 
including races, cultural performances, cultural exhibits, food, and beautiful merchandises from 
India. This year, lAM expects well over 9,000 participants from both the Asian Indian and non­
Asian Indian communities. 

lAM and CAPM invite our elected/public officials to join us at any time during the program 
(11 :30 AM to 6:00PM); however, if you are only able to come for just a while, we encourage 
you to join us at the height of the festivities- during the parade and the hoisting of the U.S. and 
Indian flags. The parade will begin at 2:00PM (consists of community members in their 
traditional and native clothes); as soon as this short parade has ended, the hoisting of the U.S. 
and Indian flags will take place. 

We look forward to hosting you on this day of festivities. If you are available and plan to join us, 
please RSVP to CAPM by responding to this email by August 5th. If you have any questions, 
please do not hesitate to call our office at 651-7 57-17 41. 

Thank you and we look forward to hearing from you. 

Sincerely, 

Sia 

Sia Her I Executive Director 
Council on APM Minnesotans I 658 Cedar Street, Suite 160 I St. Paul, Minnesota 55155 
(651)-757-1741 office I (651) 246-1089 mobile I (651)-297-8735 fax I sia.her@state.mn.us I 
http: //www.capm.state.mn. us 
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Hmong Pharmacy Issue Memorandum Click here to go back 

Memorandum 
To: Sia Her, State Representative Fischer 
From: Souvan Lee 
Date: Friday October 4, 2013 
Subject: Research summary of APM pharmacist constituent concerns 

Background: 
State Representative Fischer (DFL-43A) and Executive Director Sia Her visited Hmong Village on 
September ?'h, 2013. During their visit, they met Dr. Chengseng Lo (PharmD) at Phalen Family 
Pharmacy. In the course of their conversation, Dr. Lo shared that Asian American and Pacific Islander 
(APM) families, particularly Hmong families, may not be receiving the vaccinations they should. 

Pharmacist's Community Concerns: 
Dr. Lo shared that he is not allowed to vaccinate children under the age of 18 if they are enrolled in public 
health insurance plans but he can (for ages 10-18) if they have private insurance. He understands that he 
needs to enroll in the Minnesota Vaccines for Children (MnVFC) program in order to administer flu 
vaccinations to children under 18 years of age but says that enrollment in the program has been difficult. 
Dr. Lo also expressed that using private vaccines can be done but he does not know if the insurance 
company will pay for it. 

Dr. Lo shared that his inability to administer vaccinations leads to confusion with families looking to 
receive vaccinations for their children. He attempts to explain to families why he cannot administer 
vaccinations but this only causes more confusion because these are families speak very little to no 
English and are not informed about the US/Minnesota health care system. Dr. Lo is concerned that the 
families he turns away may not be seeking vaccinations for their children and this could lead to health 
problems. 

State of MN: 
Email conversations with state employees from the Department of Human Services and Minnesota state 
statutes chapter 151 confirm Dr. La's understanding of the situation. State statutes allow pharmacies to 
bill for flu vaccines administered by pharmacists to children ages 10 through 18 and all other vaccines to 
individuals who are 18 years of age and older under standing orders from a licensed physician or by 
written protocol with a physician, provided that: 

1. The pharmacist is trained in a program approved by the American Council of Pharmaceutical Education for 
the administration of vaccinations or graduated from a college of pharmacy in 2001 or after. 

2. The pharmacist reports the administration of the vaccinations to the patient's primary physician or clinic. 

It is also important to note that pharmacists must ensure equal access for Medicaid-eligible children 
(defined as individuals through 18 years), either by enrolling in the Minnesota Vaccines for Children 
(MnVFC) program through MDH or using private vaccine and not charging for it. 

Through its MnVFC and MHCP Adult Vaccine Programs, MDH provides most pediatric and some adult 
vaccines to participating providers at no cost. MHCP providers and in this case pharmacies must obtain 
and use vaccines from the MDH Vaccine Programs when the vaccines are available for free and MHCP 
reimburses for the administration of vaccines obtained from the MDH Vaccine Programs. When vaccine is 



not available free of charge from MnVFC and is a covered service, MHCP will reimburse both for vaccine 
and admin charge. 

Dr. Lo's Recommendation: 

Dr. Lo asked that if anything can be done about this, it is to have the state allow small pharmacies that 
serve underserved populations to vaccinate children ages 10 years of age and older regardless of payer 
source. 

*(payer source: public or private health insurance plans) 
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Hmo.ng Across Borders Conference: Welcome Letter from CAPM Executive 
Director Click here to go back 

October 30, 2013 

Dear Attendees, 

On behalf of the Council on Asian Pacific Minnesotans, welcome to the 2013 "Hmong Across 
Borders" Conference. As Executive Director at the Council on Asian-Pacific Minnesotans and a 
Hmong American, I am proud to help welcome all of you to this dynamic conference that promises 
to tie the past with the present and the future. 

The Council, a state agency, was created by the Minnesota legislature in 1985 to fulfill three 
mandates: advise the Governor and legislature; advocate for our communities; and build bridges 
between and among the APM and non-APM communities. The Council represents the interests of 
the more than 42 Asian & Pacific Islander groups present in Minnesota - this community currently 
numbers over 200,000. Hmong Minnesotans- estimated at 66,000 according to the 2010 Census­
make up the largest group represented by the Council. · 

This 3 day conference- bringing together many of to day's most innovative scholars and inspiring 
Americans of Hmong descent- promises to be eye-opening and stimulating. Keeping in mind that 
we each have a role to play and a shared responsibility to bring about a healthier and stronger 
Hmong community, here and in the rest of the world, let us use this wonderful opportunity to learn 
from some of the most renowned scholars of our time. 

The Hmong experience is unique. The Hmong have both maintained a cultural identity and 
reinvented itself due to the stresses and influences of being stateless and migratory. Therefore, 
Hmong identity is more fluid than a people with a geographic base. Defining "Hmongness" is a 
changing and moving target. Here in Minnesota, one need only look at our family and community 
gatherings and observe the commonality and differences between children, parents and 
grandparents to see this. 

This conference presents an opportunity for all of us to explore and question or individual and our 
collective identities. As our community reinvents itself and creates a new sense of belonging, we are 
writing the next chapter in a story that our forebears in China and Laos could not have foreseen. 
They would not be surprised at the success of to day's Hmong Americans -they would have 
expected our success. 

In solidarity, thank you to all of you for attending and furthering our shared story. 

Sincerely, 

Sia Her 
Executive Director 
Council on Asian Pacific Minnesotans 
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APM Youth Day at the Capitol: Youth Legislative Agenda Click here to go back 

Dear Elected Official, 

On Saturday, February 16, 2013, APM youth converged at the State Capitol to draw attention to the 
issues that impact them and to ask legislators for solutions. Over 80 youth from all over the Twin 

Cities attended the 2nd annual Speak Up, Speak Out, Speak Now: APM Youth & Civic Engagement 
Conference. 

The APM Youth Council's mission is to be the "voice of their generation" by engaging other youth 
through education and utilizing them on the tools of civic engagement. In the youth facilitated breakout 
sessions, attendees discussed the issues of achievement gap, higher education, human rights, and human 
trafficking. In their discussions, youth leaders found the following to be important issues and they made 
recommendations; 

Achievement Gap 

Issue - When disaggregating the data for Asian students, the outcomes indicate that 
not all Asian students are doing well, specifically many Southeast Asian 
students and doing poorly. (please see attached Education Policy Brief2013) 

- Educators and administrators need to be aware that there are cultural influences 
which impact the test outcomes: parents' level of education, traditional views 
on education, cultural views on education, and refugee experiences. 

Recommendations - There needs to be more teachers of color. 
- There needs to be more programs like, Step Up, which works towards 

motivating students to succeed. 
- Policy makers should increase the number of programs for early childhood and 

students in kindergarten to third grade. 
Higher Education 

Issue - Tuition of higher education institutions lS becoming overwhelming 
unaffordable. 

- Students had mixed feelings about guidance from their schools on how to 
access higher education. 

Recommendations - Increase funding for Minnesota State Grants Programs. 
- Support diversity and inclusion in all higher education institutes. 

Human Rights 

Issue - Students observe outright discrimination in the schools. Acceptance is an issue 
in the APM Islander community. 

- There is sexism in the work place, politics, and milita_ry: 
Recommendations - There should be no laws that limit marriage. 

- There should be more laws to stop harassment and discrimination of any 
individual. 

Human Trafficking 

Issue - Human trafficking is present even though it is not always visible. 
- There need to be more work done for the victims of human trafficking; 



focusing on outreach, education, and giving them the support they need to 
recover from the experience. 

Recommendations - Support the Safe Harbor No Wrong Door legislation to provide funds 
necessary to protecting rights of victims. 

- Increase support for organizations to educate their clients the issue of human 
trafficking. 

The youth are the change agents of our future and it is their contributions that will help make Minnesota a 
better place to live. Attached is a letter a youth wrote to you in hopes that you will consider their 
perspective and take their recommendations seriously. 

The APM Youth Leadership Council (APYC) is a leadership initiative of the Council on Asian Pacific 
Minnesotans, a state agency created by the legislature to advise them and the governor on issues of 
importance to Asian Pacific Minnesotans. 

For more information, contact the Council on Asian Pacific Minnesotans at capm@state.mn.us or contact 
Sandy K wan at sandy .kwan@state.mn. us. Thank you for your support. 

Sincerely, 

Sandy Kwan 
Capacity Development Coordinator 

The following is a list of schools of youth attendees: 

Southwest Junior High 

Murray Junior High 

Ramsey Junior High School 

John Glenn Middle School 

Champlain Park High School 

Tartan Senior High School 

Washington Tech Magnet School 

Minnetonka High school 

North High School 

Harding High School 

Como Park Senior High 

Eden Prairie High School 

Richardson Elementary 
Woodbury High School 

Central High School 

Brooklyn Park High School 

Park Center High School 

Armstrong High School 

Edina High School 

Richfield High School 

Burnsville High School 

Century College 
· Normandale College 
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APM Day at the Capitol 2013 Flyer Click here to go back 

Friday, March 22, 2013: 9:00AM- 12:00 PM 

Minnesota State Capitol 
75 Rev. Dr. Martin Luther KingJr. Blvd., 1St. Paul, MN 55155 

Join over a hWldred 
community members as 
they share their stories 
with elected officials. 

Together we can rally for 
a healthier Minnesota 

API community! 

Councfl on Asian-Pacific Minnesotans 
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OAP Advocacy Training 

State Office Building Room 300 

9:00 AM- 10:30 AM 

Sign up here: http:ttcapmdatc20t3.eventbrite.comt# 

API Rally 

Capitol Rotunda 

11:00 AM- 12:00 PM 

Set up an appointment to meet your legislators 

Call us at 651-757-1740 or email 

Sou van Lee at souvan.lee@state.mn.us 
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Reading Together Book Launch 2013 Flyer Click here to go back 

Community members, the Counq! nn Asran Pncrfic Mmncsorans. and 
the Minnesota Humanities Center celebrate the four upcoming t rtlcs 
from the '20 13 Readrng Toge ther p,.o,cct. 

U nh and the Red Enve lope 
Wntten by. D iane! T ran 

Illustrated by: A lex Shimkus 

M e lody of~he Q e ej 
Written by. Mai Kou Xiong 

lllunraced by. Vang Lee 

Towan th e Su n Girl 
Wntten by : Chay D ouangpho uxay 

lllustl"ated by. A lex Kuno 

Nighc Breeze 
W ritten by: Steve Wright 

Illustrated by : llhwa Glo r 1a K i m 

H ighlig h ts 

UI .. UJID !IIl '-'~•'tlDI'I 

• Registratio ns flooded in! 125 r egistrations wer·e rece ive d 3 weeks 
before the eve nt. Had to close registratio n eady. 

• We allowed authors and illustrators and o t her close pro je ct 
pa.-tner·s to invite guests after registrat ion closed, resulting in 

nea rly I SO expected guests! 
• O ver· 60 schools and organizat ions, w ith over 500 names o f 
te<J.c he rs and commu nit y members have been ident ified t o receive 
info rmation about how to o rder books for· the ir comm unity and 

d aily inquir ies a re still coming in! 

Kn o w a schooJ or comm unity o•·ganizatio n w ho would love 
t h ese t itle s? Let us k now! Cont act Elizabeth Fei a.t 651-772-4244 o r 
e-lizabethf@mnhum.or·g 

C:Ut;A"t:U . 0~ 

ASt~N PACIFIC 
~~~-. ~ 1, ~ 41 · r.~lli~ - --- -• ·-;. ~"~ \ " !. ~ .,- .. · • I e••-. 
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Asian American and Pacific Islanders ·Heritage Month Annual Dinner Press 
Release Click here to go back 

PRESS RELEASE 

For Immediate Release Contact: Sia Her 

April 26, 2013 (651) 757-1740 

The Community celebrates May as Asian American and Pacific Islanders' 
Heritage Month with Dinner and Leadership Awards 

ST. PAUL, MN- The Council on Asian-Pacific Minnesotans is pleased to once again host, with 
the support of community, business, and government partners, the annual Asian American and 
Pacific Islanders Heritage Month Dinner. In 1993, to honor the achievements and contributions 
of Asian/Pacific Americans, Congress, by Public Law 102-450, designated the month of May 
each year as "Asian/Pacific American Heritage Month." The Heritage Month Dinner has since 
become a tradition for the APM Minnesotan community- each year, it brings together hundreds 
of community members and leaders from the APM community and the non-profit, faith, 
government, and business communities. 

Dinner will be held on Friday, May 3, 2013 at the Ramada Plaza Minneapolis, 1330 Industrial 
Boulevard, Minneapolis, from 5:30 pm to 8:00 pm. The dinner will feature keynote speaker, 
Colet Lahoz, a pioneer in the practice of holistic medicine in the United States and the founder 
of the East West Acupuncture Clinic. To honor the achievements of leaders in the APM 
community, the 2013 APM Leadership Awards will be presented. 

Leadership Awards are given to honor, recognize, and celebrate the work of individuals and 
organizations that have demonstrated continuous commitment to and leadership in the APM 
Minnesotan community. The Council is pleased to announce this year's recipients : 

David Zander, Recipient of the Lifetime Service Award 

Dr. Bernard Quebral, MD, Recipient of the Outstanding Community Leadership Service 
Award 

Zafar Siddiqui, Recipient of the Humanitarian Award 

The dinner is supported by the financial contributions of businesses and community based non­
profits and organizations. Lead sponsors are Blue Cross Blue Shields of Minnesota, Minnesota 
Department of Transportation, Minnesotan National Guard, ECOLAB, Minnesota Korean 
Service Center, Tibetan American Foundation of Minnesota, Japanese American Citizens 
League, Think Small, Samoan Organization of Minnesota, and Minnesota Historical Society. 

Dinner tickets are $40.00 each. Please RSVP with Pa Yang at the Council on Asian-Pacific 
Minnesotans at 651-757-1740 or email to confirm your presence pa.yang@state.mn.us. 
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API Leaders' Meeting (w/ MNsure and Commerce) on MNsure 

From: Her, Sia (CAPM) 
Sent: Friday, July 19, 2013 3:13 PM 
Cc: Vargas, Mario S (DHS) 
Subject: API Leaders' Meeting on MNSure 

Good Friday afternoon, everyone! 

If you are receiving this email, it is because we have confirmed your participation at a meeting of Twin 
Cities API nonprofit leaders and MNSure. The Council on Asian Pacific Minnesotans (CAPM), in 
partnership with MNSure, is looking forward to seeing you. 

Location: Lao Family Community of MN 
. 320 University Avenue West, Saint Paul 

Time: 2:00- 4:00 PM 
Day: Thursday, July 25th, 2013 
Tentative Agenda: 
(1) MNSure Presentation 
(2) Outreach Strategies 
(3) Future RFPs 

Confirmed organizations: Lao Assistance Center, SEWA, CAPI, Hmong American Partnership, Korean 
Service Center, Lao Family Community of MN, Karen Organization of MN, Chinese Social Service Center, 
Bhutanese Community Organization of MN, Association for the Advancement of Hmong Women, 
Hmong 18 Clans Council, Asian Media Access, and Hmong American Mutual Assistance Association. 

Also, you are welcome to forward to this to other heads of API organizations that are not listed here. We 
have attempted to reach a good number more, but have yet to hear back from them. 

We will send out another email next Tuesday to remind you and provide you with any updates in 
information pertinent to this meeting. 

If there are any questions or concerns, please do not hesitate to call our office at 651-757-1740. 

Thank you, 

Sia Her I Executive Director 
Council on Asian Pacific Minnesotans I 658 Cedar Street, Suite 160 I St. Paul, Minnesota 55155 
(651)-757-1741 office I (651) 246-1089 mobile I (651)-297-8735 fax I sia.her@state.mn.us I 
http: //www.capm.state.mn.us 

iJ Like us on Facebook 

Read the CAPM Bloa 

Follow our Tweets 
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