
























































































DATE: January 24 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE In 
the Labor/Recruitment Area. 

Percent with REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent with REQUISITE 
SKILLS 'in the REASONABLE 
RECRUITING Area. 

Percent PRO MOT ABLE or 
TRANSFERABLE 'lllithin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

National 

N/A 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Official/Administrator 

A VAllAS. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting Value 

PERCENT VALUE PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment was 4.2% 

1990 Census Female 
High professional skills 

47.2 0.15 7.08 Workforce 'Neighted by lived 
in counties. 

required 

29.7 0.40 . 11.88 1990 Census Seven County High professional skills 
Metro (See 'Neighting sheet) required 

32.3 0.30 9.69 
1990 Census National (See 

'Neighting sheet) 

26.5 0.10 2.65 
Percent of Females in 

feeder group (Professionals) 

rota I An ~-~ 1.-aa ---liltllil@,~~f:~~:~·iil!i~l-ii:iu 



DATE: January 24 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE in 
the Labor/Recruitment Area. 

Percent Vvith REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent YIAth REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE within the 
Organization. 

Existence of TRAI Nl NG 
INSTITUTIONS for the 
Requisite Skills. 

TRAI Nl NG efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Professionals 

AVAILAB. WEIGHT WEIGHT Source of Data 
Reasons for the Weighting Value 

PERCENT VALUE PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment WclS 4.2o/o 

1990 Census Female 
47.2 0.15 7.08 Workforce v.~eighted by lived Professional skills required 

In counties. 

1990 Census seven county 
38.2 0.80 30.56 metro area (See weighting Professional skills required 

sheet) 

Total All I 1. oo .ltf:l:[l[-~l:i1i1~ij~@~§~l)~~~fhl:l 



DATE: January 241996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE in 
the Labor/Recruitment Area. 

Percent Y\Ath REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent with REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE Y\Athin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Technicians 

AVAILAB. WEIGHT WEIGHT Source of Data 
Reasons for the Weighting Value 

PERCENT VALUE PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment vvas 4.2o/o 

1990 Census Female 
47.2 0.25 11.80 Workforce V.Jeighted by lived Technical skills required 

in counties. 

1990 Census seven county 
32.2 0.70 22.54 metro area (See V.Jeighting Technical skills required 

sheet) 

Total An I 1.-oo- --1.01R:~-

I 



DATE: January 241996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE in 
the Labor/Recruitment Area. 

Percent vvith REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent vvith REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE V\1thin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Area 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Administrative Support 

AVAILAB. WEIGHT WEIGHT Source of Data 
Reasons for the Weighting Value 

PERCENT VALUE PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment VlfaS 4.2o/o 

1990 Census Female 
47.2 0.30 14.16 Workforce Vv"eighted by lived Clerical skills required 

in counties. 

1990 Census Seven County 
89.9 0.65 58.44 

Metro (See Vv"eighting sheet) 
Clerical skills required 

I 1.00 llil!~l:!~l~!=l!!~!\l~llli~§l:l~l:l!l=l:l~l:!!lil:l;l 
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DATE: January 24 1996 

FACTOR. 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE in 
the Labor/Recruitment Area. 

Percent with REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent with REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE within the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

National 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan lopez 

Job Grp: Protective Services 

AVAilAB. WEIGHT WEIGHT Source of Data 
Reasons for the Weighting Value 

PERCENT VALUE PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment was 4.2% 

1990 Census Female 
47.2 0.20 9.44 Workforce weighted by lived Specialized training required 

in counties. 

17.1 0.55 9.41 
1990 Census Seven County 

Specialized training required ! 

Metro (See weighting sheet) 

2.7 0.20 0.54 
1990 Census National 

Firefighting ( 417) 

-- -

Total All 1. oo,_:;:·:l:::.::,tl:.:~:g1.dJ:),;:::~:-:it:: 
I -~---------- -----1 



DATE: January 24 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE in 
the Labor/Recruitment Area. 

Percent V'.1th REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent V'.1th REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE within the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Skilled Craft 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting Value 
PERCENT VALUE. PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment vvas 4.2o/o 

1990 Census Female 
47.2 0.15 7.08 Workforce weighted by lived Craft skills required 

in counties. 

4.6 0.80 3.68 
1990 Census Seven County 

Craft skills required 
Metro (See weighting sheet) 

To tal All I 1. 00 ~~~~~lfl1l:lllll!lllll:l:1:l~~~l!lilil!l~l~!:lllilll·l:l 

I 



DATE: January 24 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. 

Percent in WORKFORCE In 
the Labor/Recruitment Area. 

Percent with REQUISITE 
SKILLS In the IMMEDIATE 
LABOR Area. 

Percent \Mth REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE vvithin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING efforts the 
EMPLOYER is able to 
undertake to increase 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

AVAILABILITY 
FEMALES 

Agency: MAC 

AAO: Juan lopez 

Job Grp: Service/Maintenance 

A VAllAS. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting Value 
PERCENT VALUE PERCENT. Factors Used. 

39.6 0.05 1.98 
1990 Census Female Unemployment rate for 1994 

Unemployment was 4.2% 

1990 Census Female 
47.2 0.75 35.40 Workforce v.;eighted by lived Minimal skills required 

in counties. 

1990 Census Seven County 
6.4 0.20 1.28 Metro- Laborers, Cleaners Minimal skills required 

n.e.c. (864) 

Total All ~- - 1·00 -~~:!]~1]~]!1~~1111 

I 



DATE: January 24 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area.s 

Percent WORKFORCE AGE in 
the labor/Recruitment Area. 

Percent v.Jith REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent v.Ath REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE v.Jithin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 
to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Area 

I 

AVAILABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan lopez 

Job Grp: Administrative Support 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting 

PERCENT VALUE PERCENT. Value Factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment VIlaS 4.2%. 

8.6 0.30 2.58 
1990 Census VvOrkforce age 

Clerical skills required 
16-64 years. 

4.4 0.65 2.86 
1990 Census Seven County 

Clerical skills required 
Metro {See Y~eighting sheet) 

. 
To ta 1 All 1 1. oo- ~··l~.l·lll:li!~l·l·!·!:l!l:J:!§:~·~l!:\:!~r::.:~lll.!·f\t~n 



DATE: January 241996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area. s 

Percent WORKFORCE AGE in 
the Labor/Recruitment Area. 

Percent with REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent with REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE within the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 

to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

National 

N/A 

AVAILABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Officai/Administrator 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting 
PERCENT VALUE PERCENT. Value factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment was 4.2%. 

8.6 0.15 1.29 
1990 Census 'A!Urkforce age High professional skills 

16-64 years. required 

1.9 0.40 0.76 
1990 Census Seven County High professional skills 
Metro (See 'A'eighting sheet) required 

16.6 0.30 4.98 
1990 Census National (see 

weighting sheet) 

10.2 0.10 1.02 
Percent of minorities in 

feeder group (Professionals) 

Total All . r ---1.0o I.::DI~:~:::~:~.l:lt~:~:~:P::::j:::;:~:~J:::~::/:1 



DATE: January 241996 

FACTOR 

Percent UNEMPLOYED in the 
labor/Recruitment Area. s 

Percent VVORKFORCE AGE in 
the labor/Recruitment Area. 

Percent wth REQUISITE 
SKillS in the IMMEDIATE 
LABOR Area. 

Percent wth REQUISITE 
SKillS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE wthin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 

to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

A VAl LABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Professionals 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting 

PERCENT VALUE PERCENT. Value Factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment \NaS 4.2%. 

8.6 0.15 1.29 
1990 Census oorkforce age 

Professional skills required 
16-64 years. 

1990 Census seven county 
4.8 0.80 3.84 metro area (See vveighting Professional skills required 

sheet) 

I 1.00 
1 ................ 



DATE: January 28 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area.s 

Percent VVORKFORCE AGE In 
the Labor/Recruitment Area. 

Percent Vvith REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent Vvith REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE Vvithin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 

to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

AVAILABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan lopez 

Job Grp: Technical 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting 

PERCENT VALUE PERCENT. Value Factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment was 4.2%. 

8.6 0.25 2.15 
1990 Census '.NOrkforce age Technical skills required 

16-64 years. 

1990 Census seven county 
8.9 0.70 6.23 metro area (See vveighting Technical skills required 

sheet) 

Total All I -1-· 00 --~)~~:l:\~ii1:1:~il~1:1:l:~~:~~~::1:l:i.l.i~[~1.!:i:i~1::l 



DATE: January 28 1996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area.s 

Percent VVORKFORCE AGE in 
the Labor/Recruitment Area. 

Percent Yvith REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent Vvith REQUISITE 
SKILLS In the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE Vvithin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 
to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

National 

T 

AVAILABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Protective Services 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting 
PERCENT VALUE PERCENT. Value Factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment was 4.2%. 

8.6 0.20 1.72 
1990 Census 'NDrkforce age 

Specialized training required 
16-64 years. 

8.1 0.55 4.46 
1990 Census Seven County 

Specialized training required 
Metro (See weighting sheet) 

16.0 0.20 3.20 
1990 Census National 

Firefighting ( 417) 

I 1.00 l~)!ll:~lll:llllllllllll~:l~~gl\lllll:l:lllll 1 

I 

I 



DATE: January 241996 

FACTOR 

Percent UNEMPLOYED in the 
labor/Recruitment Area.s 

Percent WORKFORCE AGE in 
the Labor/Recruitment.Area. 

Percent wth REQUISITE 
SKillS in the IMMEDIATE 
lABOR Area. 

Percent with REQUISITE 
SKillS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE wthin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 
to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

A VAl LABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan Lopez 

Job Grp: Skilled Craft 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the VVeighting 

PERCENT VALUE PERCENT. Value Factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment vvas 4.2°/o. 

8.6 0.15 1.29 
1990 Census Wlrkforce age Craft skills required 

16-64 years. 

3.1 0.80 2.48 
1990 Census Seven County 

Craft skills required 
Metro {See vveightlng sheet) 

I 1.00 
ljir":.:.:.:.:.:.:.·.·.:.:.:.:.:::.·.··.·.•.::.:.:.:.:.:.:.:.·.·-·.1 
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DATE: January 241996 

FACTOR 

Percent UNEMPLOYED in the 
Labor/Recruitment Area.s 

Percent VVORKFORCE AGE in 
the Labor/Recruitment Area. 

Percent wth REQUISITE 
SKILLS in the IMMEDIATE 
LABOR Area. 

Percent with REQUISITE 
SKILLS in the REASONABLE 
RECRUITING Area. 

Percent PROMOTABLE or 
TRANSFERABLE wthin the 
Organization. 

Existence of TRAINING 
INSTITUTIONS for the 
Requisite Skills. 

TRAINING effort the 
EMPLOYER is able to undertake 

to increase Availability. 

GEOGRAPHIC 
AREA(S) 

Hennepin 

Hennepin 

Seven County 
Metro Area 

AVAILABILITY 
MINORITIES 

Agency: MAC 

AAO: Juan lopez 

Job Grp: Service/Maintenance 

AVAILAB. WEIGHT WEIGHT 
Source of Data 

Reasons for the Weighting 

PERCENT VALUE PERCENT. Value Factors Used. 

18.0 0.05 0.90 
1990 Census Minority Unemployment rate for 1994 

Unemployment was4.2%. 

8.6 0.75 6.45 
1990 Census workforce age 

Minimal skllls required 
16-64 years. 

1990 Census Seven County 
11.2 0.20 2.24 Metro- Laborers, Cleaners Minimal skills required 

n.e.c. (864) 

I 1.00 r··-- -I 

' 

i 

' 



X. 
Goals and Timetables 

1998- 1999 



GOALS AND TIMETABLES 1998-1999 

Each EEO job category is addressed below: 

Officials and Administrators 

Affirmative Action Plan 
X. Goals and Timetables 1998-1999 

Women and minorities are underutilized. There are two anticipated hires and goals are set to hire a 
female and a minority. 

Professionals 

Women and persons with disabilities are underutilized. There are ten anticipated hires. Goals are for 
four females to be hired and two hires will be a goal for a disabled persons. 

Technicians 

Minorities and persons with disabilities are underutilized. There are four anticipated hires. Goals are 
set for one minority and one disabled person. 

Administrative Support 

Persons with disabilities are underutilized. There are four anticipated hires and goals will target two 
hires for persons with disabilities. 

Protective Services 

Women and persons with disabilities are underutilized. There are 20 anticipated hires and the goal is 
to hire 10 females. 

Skilled Craft 

Women and persons with disabilities are underutilized. There are four anticipated hires projected. 
Goals will target one female hire. 

Service/Maintenance 

Women and persons with disabilities are underutilized. There are eighteen hires anticipated. The 
goal will target 10 females to be hired. 

Metropolitan Airports Commission X-1 07/21/98 



XI. 
Program Time Tables 

Goals & Objectives 



GOALS & OBJECTIVES 

Affirmative Action Plan 
XI.Program Timetables 

Goals & Objectives 

The Human Resources' Office of Diversity and the Human Resources Department will periodically 
review the recruitment strategies and the selection process to identify and remove barriers to equal 
employment opportunity. 

The Human Resources' Office of Diversity will staff the Partnership for Diversity Awareness 
Committee. This group of employees will recommend and implement strategies to address issues 
related to workforce diversity. The Partnership for Diversity Awareness Committee will assist the 
Office of Diversity in the development of training and educational programs. The Human Resources' 
Office of Diversity will assist in the development of the structure for the Partnership for Diversity 
Awareness Committee with the intent of institutionalization of this committee as part of the MAC 
organization. The Human Resources' Office of Diversity will staff this committee. 

It is the Metropolitan Airports Commission's policy to provide equal opportunity in the procurement 
of all goods and services. Purchases and contracts will be awarded by the Commission without 
discrimination on the basis of race, color, creed, religion, national origin, sex, affectional preference, 
age, political affiliation, marital status, status with regards to public assistance or disability. 

The MAC shall not accept any bid or proposal for a contract or purchase in excess of $50,000 from 
or execute a contract or award a purchase in excess of $50,000 to a firm having more than 20 full­
time employees on a single working day during the previous 12 months, unless the firm has a current 
certificate of compliance from the Minnesota Department of Human Rights, signifying the 
department's approval of the firm's affirmative action plan. 

The MAC will act affirmatively in accordance with the plan to promote, and enter into contracts with, 
and award purchases to disadvantaged businesses. 

The MAC Targeted Group Business and the Disadvantaged Business Enterprise set forth an 
affirmative program that it will do business with firms owned and controlled by women, minorities, 
and people with disabilities. These efforts are pursuant to U.S. Department of Transportation 
regulations 49 CFR 23 and Minnesota Statute 473.142. 

The Office of Diversity will coordinate training programs in the area of diversity for MAC staff as 
part of the 1998 & 1999 goals and objectives. 

MAC's departments will work toward the goal of supporting the Partnership for Diversity Awareness 
Committee and programs presented by the Minnesota Cultural Diversity Center. MAC departments 
will encourage employee participation of diversity events. 

Metropolitan Airports Commission XI-1 07/21198 



Affirmative Action Plan 
XI. Program Timetables 

Goals & Objectives 

MAC will provide opportunities in the areas of sexual orientation harassment training, cultural 
awareness, and managing diversity training for MAC employees. 

MAC will be a member of the Minnesota Cultural Diversity Center. 

MAC will be an affiliate member of the National Minority Contractors Association as an effort to 
enhance the relationship between minority contractors and MAC. 

MAC will co-sponsor the Annual Law Enforcement Opportunities Career Fair. 

MAC will participate in the Annual Employment Coalition for Hispanic Opportunities job fair along 
with the Personnel Strategies, Inc. Diversity job fair. 

MAC will plan and assist in organizing a teleconference on diversity for "Diversity Month" in 
October of each year. This will be done with the cooperation of local public and private 
organizations. 

MAC will co-sponsor a vendor exchange targeting minority and women companies. 

MAC has supported and will continue to participate in the following organizations: 

a. Minnesota Minority Supplier Development Council (MMSDC) 
b. Metropolitan Economic Development Association (MEDA) 
c. Minnesota State Affirmative Action Association (MSAAA) 
d. Airport Minority Advisory Council (AMAC) 
e. Minnesota Women Contractors 
f. Minnesota American Indian Chamber of Commerce (MAICC) 
g. Gay & Lesbian Community Action Council (GLCAC) 
h. Women in Transit Services (WTS) 
i. American Association of Affirmative Action (AAAA) 
j. University of Minnesota President's Chicano/Latino Advisory Council 

Metropolitan Airports Commission XI-2 07/21198 


