












































Notes - Continued

3. Defined Benefit Plan (cont.)

For the fiscal year beginning July 1, 2011 members will be
required to contribute 6.0% of their salaries and employers will
be required to contribute 6.29% of members’ salaries.

Funded Status and Funding Progress
The funded status as of July 1, 2011, the most recent actuarial
date is as follows:

Actuarial value of assets $235,071,975

Actuarial accrual liability (AAL) 321,065,000
Unfunded AAL (UAAL) 85,993,025
Funded ratio 73.2%
Annual covered payroll $44,483,736
UAAL as a percentage of payroll 193.3%

The funded ratio decreased 8.5% from the previous year. The
schedule of funding progress, presented as required
supplementary information following the notes to the financial
statements, presents similar information but uses a multi-year
format to show trend information. These trends indicate
whether the actuarial value of plan assets are increasing or
decreasing over time relative to the actuarial accrued liability for
benefits. The trend information was obtained from the annual
valuation report of the independent actuary retained by the
DTRFA.

Additional information as of the latest valuation follows:

»Valuation date............... July 1, 2011

« Actuarial cost method...... Entry age normal

» Amortization method...... Level percent of payroll
« Amortization period......... Closed, to June 30, 2035
oInflation rate.................. 4.5%

«Asset valuation method: Actuarial value of assets is
determined using the market value of assets adjusted by
spreading over a five-year period the difference between the
actual return on investments and the 8.5% assumed rate of
return.

» Investment return: 8.5%.

No annual post-retirement adjustment.

«Projected salary increase: Total reported pay for the current
fiscal year is increased annually for each future year
according to an ultimate rate table which includes a 10-year
select period.
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NOTE 4. DEFINED CONTRIBUTION PLAN

The Bond Fund, Equity Fund, and Money Market Fund
were established to account for a voluntary tax deferred
program which meets the requirements of section 403(b) of
the Internal Revenue Code. Each fund has different
investment objectives. Voluntary contributions may be
made by eligible employees of Independent School District
709, subject to plan and Internal Revenue Code limitations.
There are no employer contributions to these funds.
Income tax on employee contributions and on associated
carnings are deferred until amounts are withdrawn.
Benefits are paid as lump-sum, or as periodic benefit
payments, at the option of the participant based on the
value of participant’s account balance at the time of
withdrawal. At June 30, 2011, there were 407 participants
in the Bond Fund, 541 participants in the Equity Fund, and
297 participants in the Money Market Fund.

A summary of the unit values in the tax deferred program
at June 30, 2011, is as follows:

Money
Bond Fund  Equity Fund Mkt Fund
Net assets $12,308,345 $26,541,547  $6,833,945
Number of units 911,786 2,639,618 2,531,258
Netassctvalue  ¢134097 10,0551  $2.6998
per unit
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Required Supplementary

Schedule of Funding Progress
(Dollars in Thousands)
Actuarial UAAL asa
Actuarial Accrued Unfunded Percentage
Actuarial Value of Liability (AAL) AAL Funded Covered of Covered
Valuation Assets Entry Age (UAAL) Ratio Payroll Payroll
Date (a) (b) (b-a) (a/b) () ((b-a)/c)
7/1/06 $270,926 $322,229 $51,303 84.1% $49,522 103.6%
7/1/07 288,265 332,217 43,952 86.8 50,789 86.5
7/1/08 298,067 363,044 64,977 82.1 51,711 125.7
7/1/09 279,256 364,811 85,555 76.6 51,019 167.7
7/1/10 255,309 312,650 57,341 81.7 49,502 115.8
7/1/11 235,072 321,065 85,993 73.2 44,484 193.3
(unaudited)

Schedule of Contributions From Employers and the State of Minnesota

(Dollars in Thousands)

Annual
Year Required Actual Employer Additional State
Ended Employer Employer Percentage State Percentage
June 30 Contributions Contributions Contributed Contributions  Contributed
2006 $ 3,982 $ 2,867 72.0% - -
2007 4,736 2,941 62.1 - -
2008 4,560 2,994 65.7 - -
2009 5,170 2,954 57.1 $346 6.7%
2010 5,922 2,866 484 760 12.8
2011 3,101 2,798 90.2 659 21.3
Note; Annual required contribution is actuarially determined based on projected payroll.

The employer is required by statute to contribute 5.79% of payroll to the Pension Fund. Beginning in
2009, the State of Minnesota began making additional payments directlyto the Pension Fund. The
employer and the State made all the contributions required by statute.

(unaudited)

Financial Section - Duluth Teachers' Retirement Fund Association =~ Page 21




Other Required
Supplementary Information

Actuarial Methods and Assumptions

The actuarial accrued liability is determined as part of an annual actuarial valuation. Significant methods and assumptions are:

°

The most recent actuarial valuation date is July 1,2011.

Actuarial cost is determined using the Entry Age Normal Actuarial Cost Method.

The amortization method assumes a level percentage of an increasing payroll using a payroll growth assumption of 4.5%.
The amortization period is closed. The date to amortize an unfunded actuarial accrued liability is June 30, 2035. Assets in
excess of the actuarial accrued liability will reduce current contribution requirements as a level percent of pay over a
rolling 30-year period.

The investment rate of return is 8.5%.

No post-retirement adjustment.

Actuarial value of assets is determined using the market value of assets adjusted by spreading over a five-year period the
difference between the actual return on investments and the 8.5% assumed rate of return.

A rate of inflation of 4.5%.

Salary increases are based on a select and ultimate table, with a ten-year select period. For service from hire through 7
completed years, an 8.0% salary increase is assumed. With 8 completed years, a 7.25% increase is assumed. With 9
completed years, a 6.5% increase is assumed.

Mortality rates using the 1994 Group Annuity Mortality Table, set back 2 years for pre and post-retirement.

Significant Changes to Plan Provisions and Actuarial Methods & Assumptions - Last 6 Years

2008 - Actuarial Assumption Changes:

e Payroll growth assumption changed from 5.0% to 4.5%.

e Salary assumptions, based on a select and ultimate table, were changed after age 50. Ultimate rates at age 55
changed from 5.0% to 4.5%; at age 60 changed from 5.0% to 4.0%; at age 65 changed from 5.0% to 3.5%.

e Direct state funding restored. First payment of $346,000 was paid October 1, 2008.

o Mortality table changed to 1994 Group Annuity Mortality Table, set back 2 years.

e Disabled lives mortality table changed to the Disabled Eligible for Social Security Disability-ERISA Sec. 4044 for
2006 for ages 54 and younger, graded between ages 55 and 64, and the Group Annuity Mortality Table set back two
years for ages 65 and older.

e Retirement rates changed: from 10% at age 55 to age 60, to 15%; from 20% at age 65 to 45%; from graded rates at
age 70 to age 80, to 100%.

e Withdrawal select period rates changed: first year from 40% to 60%: second year from 10% to 20%; third year from
6% to 15%.

e Form of annuity selected, male: 30% elect 50% joint & survivor option; 40% elect 100% joint & survivor option.

e Form of annuity selected, female: 15% elect 50% joint & survivor option; 15% elect 100% joint & survivor option.

2010 - Changes to Plan Provisions:

o Employee contribution rate scheduled to change from 5.5% to 6.0% on July 1, 2011, then to 6.5% on July 1, 20 12.
o Employer contribution rate scheduled to change from 5.79% to 6.29% on July 1, 2011, then to 6.79% July 1, 2012.
e Automatic cost of living adjustment replaced with one based on the funding ratio of the plan, effective July 1, 2010.
e Vesting will increase from 3 years to five years for employees hired after June 30, 2010.

o Interest paid on refunds will be reduced from 6.0% to 4.0%, effective July 1, 2010.

o The rate of augmentation for all deferred accounts will be lowered to 2.0%, effective July 1, 2012.

(Unaudited)
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Schedule of Investment

& Administrative Expenses
For the Year Ended June 30, 2011

Pension Trust Funds

Defined
Benefit Plan Defined Contribution Plan
Bond Equity Money Mkt
Pension Fund Fund Fund Fund Total
fi Investment Expenses
Salaries $30,912 $30,912
I Payroll taxes 2,136 2,136
Group insurance 3,906 3,906
Legal and professional 8,532 8,532
Investment management 1,165,858 $108,147 1,274,005
Investment advisor 89,088 $5,476 10,365 $2,571 107,500
Custodial bank fees 59,176 3,751 8,741 71,668
Total investment expenses $1,359,608 $9,227 $127,253 $2,571 $1,498,659
Administrative Expenses
Personnel
Salaries $226,793 $17,442 $27,254 $9,811 $281,300
Payroll taxes 18,593 1,309 2,046 737 22,685
Group insurance 29,463 2,186 3,415 1,229 36,293
Total personnel expenses 274,849 20,937 32,715 11,777 340,278
General expenses
Bank charges 10,902 65 10,967
Data processing 6,236 264 413 149 7,062
Depreciation 24,079 504 788 284 25,655
Dues and periodicals 4,431 4,431
Insurance 3,337 3,337
Meetings, conventions & travel 33,636 33,636
Printing, postage & office supplies 13,870 361 499 298 15,028
Real estate taxes 15,568 15,568
Repairs and service contracts 8,925 8,925
Supplies - building 10,534 10,534
I Utilities and telephone 12,597 12,597
Other 2,453 2,453
| Total general expense 146,568 1,129 1,700 796 150,193
Professional fees
Actuarial 28,000 28,000
Auditing and accounting 43,703 3,216 6,105 2,615 55,639
Legal 3,889 3,889
Total professional fees 75,592 3,216 6,105 2,615 87,528
Total administrative expenses $497,009 $25,282 $40,520 $15,188 $577,999 ‘
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Summary Schedules
For the Year Ended June 30, 2011

Summary Schedule of Cash Receipts and Disbursements

Pension Fund

Cash and Equivalents at Beginning of Year - July 1, 2010 $12,900,142
Add Receipts:
Member Contributions 2,796,194
Employer Contributions 2,815,389
State Funding 978,896
Investment Income 2,778,945
Investments Redeemed/Sold 424,339,016
Other 12,404
Total Cash Receipts 433,720,844
Less Disbursements:
Benefit Payments 24,067,915
Refunds 210,819
Administrative Expense 517,760
Investment Expense 1,334,803
Investments Purchased 401,331,715
Capital Assets Purchased 24,041
Total Cash Disbursements 427,487,053
Cash and Equivalents at End of Year - June 30, 2011 $19,133,933

Schedule of Payments to Consultants

Pension Fund

Individual or Firm Name Nature of Services Fee Paid
Eikill & Schilling Ltd. Accounting/Consulting $25,908
Office of the State Auditor Auditing Services 17,795
The Segal Company Actuarial Services 28,000
Best & Flanagan LLP Legal Services 4,782
Johnson, Killen, & Seiler, P.A. Legal Services 3,889
Total $80,374
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Consultant’s Certification Letter

SLOCUM

November 30, 2011

Board of Trustees

Duluth Teachers' Retirement Fund Assocnohon
625 East Central Enfrance

Duluth, Minnesota 55811

Board of Trustees:

For the fiscal year ending June 30, 2011, the DTRFA Basic Fund returned +21.7%. Robust equity
gains during the second half of 2010 helped drive the portfolio’s returns. Though positive,
performance frailed off during the second quarter of 2011, as most market sectors faced
significant headwinds. For the five-year period ending June 30, 2011, the Fund achieved a
+2.1% annualized rate of return. The performance calculations include the total return of the
Fund, net of fees, including realized and unrealized gains plus income. All returns are
calculated in accordance with the standards set forth by the CFA Institute.

The DTRFA portfolio did not meet all of the investment objectives of the Fund over both the
last five and fifteen years. The annualized fifteen-year investment return of the portfolio
(+6.6%) trailed the assumed actuarial return of 8.5% by 1.9 percentage points. Over longer
periods of DTRFA’s 100-year history, the Fund has slightly trailed the assumed actuarial rate of
return (25-years +8.2% versus 8.5%) while taking on median levels of return volatility {risk).

The DTRFA portfolio is broadly diversified, using various styles of equity and fixed income
portfolio construction. The Fund's portfolio has positions across the equity market
capitalizationrange, in U.S., and global developed and emerging markets, encompassing dll
industry sectors and in active and passive management. The portfolio is structured using four
primary building blocks to construct an efficient portfolio: Return Enhancers (growth engine
of the portfolio), Portfolio Stabilizers {provide consistent, stable returns, protect capital and
manage aggregate portfolio risk), Economic Hedges (aid in the preservation of purchasing
power in inflationary environments) and Opportunistic Strategies (unique, shorter-term,
tactical opportunities).

Si cerely : ?

Presxdem‘

Slocum

43 Main Street SE, Suite 148
Minneapolis, MN 55414
(612) 338-7020

www jslocum.com

Investment Section - Duluth Teachers' Retirement Fund Association  Page 25




Outline of

Investment Policies
Year Ended June 30, 2011

Policy Statement
DTRFA assets are invested under the provisions of a Statement of Investment Objectives and Policies.

The following is an excerpt from Section II - Investment Policy Statement:

Assets of the funds will be invested in the sole interest, and for the exclusive purpose of providing
benefits to the plan participants and beneficiaries. Investments will be made within constraints of
applicable Minnesota Statutes and the policy statements contained in this document. The fund
assets must be invested with skill, care, and diligence that a prudent person acting in this capacity
would use. Within this framework, the Association seeks to optimize total return on the Funds’
portfolio through a policy of diversified investments to achieve maximum rates of return within a
parameter of prudent risk. These objectives may be modified from time to time based on changes in
plan provisions or the nature of the capital markets.

Policy Guidelines
Section 1II - Policy Guidelines of the Statement of Investment Objectives and Policies includes

subsections which specifically outline the overall objectives of the DTRFA investment program, indicate
the asset allocation targets and ranges for each of the various asset classes, and define the investment
universe and parameters of allowable investments by the DTRFA investment managers. Included in the
Policy Guidelines are the following subsections:

A. Investment Authority H. Asset Guidelines - Fixed Income
B. Investment Objectives I. Asset Guidelines - Real Assets
C. Time Horizon J. Asset Guidelines — Private Equity
D. Volatility K. Securities Lending
E. Asset Allocation L. Market Valuation
F. Asset Guidelines - Mutual, Commingled, = M. Performance Measurement
and Pooled Fund Vehicles N. Automatic Review Process for Managers
G. Asset Guidelines - Equities O. Investment Manager Selection & Retention ‘

Other Policies
Sections IV, V, and VI delineate the duties and responsibilities of DTRFA investment consultants and

advisors. One section covers the investment managers, one section covers the custodian bank, and one
covers the investment consultant.

In order to preclude actual or potential conflicts of interest, Section VII of the Statement covers personal
investments of the Trustees and staff of the Association.

Regular Review '
The Statement of Investment Policies is formally reviewed and updated by the Trustees annually. In

addition, as part of their quarterly analysis, the investment consultant reports on compliance with the
Statement of Investment Objectives and Policies by each of the investment managers.
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Investment Summary

Schedule of Investments - June 30, 2011

Market Value

Percent of Over (Under)
Pension Fund Market Value Market Value Cost Cost
U.S. Government obligations 10.8% $21,956,650 $21,505,507 $451,143
Corporate & other bonds 14.3% 29,014,694 34,411,692 (5,396,998)
Domestic equities 44.0% 89,529,400 64,612,682 24,916,718
International equities 16.8% 34,122,035 32,190,599 1,931,436
Limited partnerships 4.9% 10,065,081 10,016,639 48,442
Private equity 8.5% 17,398,114 14,970,979 2,427,135
Real estate 0.7% 1,462,730 1,462,730 -
Total Pension Fund 100.0% 203,548,704 179,170,828 24,377,876
Tax Shelter Bond Fund
Commingled Bond Fund 100.0% 12,285,720 11,330,608 955,112
Tax Shelter Equity Fund
Domestic equity funds 59.0% 15,592,959 11,856,515 3,736,444
Domestic equities 22.5% 5,929,111 3,245,471 2,683,640
International equity fund 18.5% 4,870,131 5,045,850 (175,719)
Total Equity Fund 100.0% 26,392,201 20,147,836 6,244,365
Total All Funds $242,226,625 $210,649,272 $31,577,353

Asset Allocation - Pension Fund

International Equities
17%

Domestic Equities
43% Limited Partnerships
5%
Real Estate
1%

U.S. Government Bonds
11%

Corporate & Other Bonds

Private Equity 14%

9%
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List of Largest Assets Held

June 30, 2011

Pension Fund - Ten Largest Equity Holdings (By Market Value)

Market

Shares Company Value
57,600 Ceva, Inc. $1,754,496
26,900 Open Text Corporation 1,722,138
38,500 Trimble Nav Ltd. 1,526,140
80,087 Select Comfort Corporation 1,439,964
44,500 Aruba Networks, Inc. 1,314,975
35,800 Plexus Corporation 1,246,198
59,100 TW Telecom, Inc. 1,213,323
69,600 Amerigon, Inc. 1,209,648
30,950 Plantronics, Inc. 1,130,604
60,150 Viropharma, Inc. 1,112,775

Pension Fund - Ten Largest Bond Holdings (By Market Value)

Market

Par Description Coupon Maturity Rating Value
$1,400,000  Gov't. National Mtg. Assn., TBA 4.500 % 7/1/2039 AAA $1,477,434
1,300,000  Gov't. National Mtg. Assn., TBA 4.500 7/1/2039 AAA 1,368,042
1,200,000 Federal National Mtg. Assn., TBA 6.000 7/1/2032 AAA 1,318,128
1,115,707  Gov't. National Mtg. Assn. 5.000 8/20/2040 AAA 1,212,572
1,100,000 Federal National Mtg. Assn. 5.500 5/1/2040 AAA 1,191,649
1,100,000  Federal National Mtg. Assn., TBA 5.500 7/1/2033 AAA 1,189,375
1,000,000 Federal National Mtg. Assn., TBA 4.500 7/1/2034 AAA 1,034,530
940,000  US Treasury Bond 4.750 2/15/2041 AAA 999,192
800,000 Federal National Mtg. Assn. 5.500 7/1/2041 AAA 865,000
795,046 Gov't. National Mtg. Assn. 4.500 3/20/2041 AAA 838,488

A complete list of portfolio holdings is available upon request.
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Investment Returns

(Last Five Years)

A time-weighted performance measure includes the effect of income earned as well as realized and
unrealized market value changes. In addition, the time-weighted total rate of return nets out the
influence of contributions made to and distributions taken from the manager or fund. The time-weighted
rates of return below are based on market rate returns, net of investment fees, calculated in accordance
with the standards set forth by the CFA Institute (formerly AIMR).

Annualized Returns for Periods Ended
June 30, 2011 - Pension Fund; Net of Fees
Pension Fund Investments 1-year 3-vear 5-year
Total Pension Fund Portfolio 21.7% 1.3% 2.1%
Allocation index* 21.9% 3.7% 4.1%
U.S. Equities 33.5% 3.1% 1.3%
S&P 500 30.7% 3.3% 2.9%
Russell 2000 Growth 43.5% 8.4% 5.8%
Russell 2500 Value 34.5% 7.9% 3.6%
International Equities 24.8% -5.7% 0.6%
MSCI ACWI ex-U.S. 29.7% -0.4% 3.7%
Fixed Income 7.3% 8.8% 6.8%
Barclays Capital Aggregate Index 3.9% 6.5% 6.5%
Real Assets 14.0% -8.7% 2.3%
Custom Real Asset Index 16.7% -11.9% -1.8%
Cash Equivalents 0.1% 0.5% 2.1%
91-Day Treasury Bills 0.1% 0.3% 1.9%

*The allocation index is comprised of the S&P 500 Index, the Russell 2000 Growth Index, the Russell 2500 Value Index,
the MSCI ACWI Index, the Barclays Capital Aggregate Index, the Custom Real Asset Index, Treasury Bills +10%

annually, and 91-day Treasury Bills in proportion to the weights of the respective asset class in the Pension Fi und.
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Five-Year Investment Returns

Annual Rate of Return

-30% ] [} v v ] v ]
2007 2008 2009 2010 2011 3 Years 5 Years
Annualized Annualized

Year Ended June 30

[ B Pension Fund [ Allocation Index l

Schedule of Investment Fees
Year Ended June 30, 2011

Assets Under Fees

Investment Managers - Pension Fund Management Paid
Western Asset Management Company $60,222.415 $158,626
Metropolitan West 0 15,096
Disciplined Growth Investors 31,053,811 210,882
Artio Global Investors 34,122,035 271,072
Wellington Management Company 22,407,993 182,649
HarbourVest Partners, LLC 14,952,896 256,930
North Sky Capital 2,111,642 56,222
PIMCO Bravo 5,033,575 14,381

Nature of Fees

Other Investment Service Fees - Pension Fund Services Paid
Jeffrey Slocum & Associates Consulting ; $89,088
Best & Flanagan Legal 4,782
Wells Fargo Custodian 59,176
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Brokerage Commissions Paid
Year Ended June 30, 2011

Dollar Number of Total Commissions

Brokerage Firm Yolume Shares Traded Commissions Per Share
Bank of America $7,760,803 318,369 $3,343 $0.01
* Lynch Jones & Ryan 7,669,828 415,695 19,441 0.05
UBS Securities 4,310,475 159,600 1,935 0.01
Merlin Securities 3,555,800 158,935 3,704 0.02
CIS - Bloomberg 3,465,996 197,600 9,532 0.05
Morgan Stanley & Company 2,342,786 147,179 2,346 0.02
BNY Brokerage 1,815,429 100,875 5,044 0.05
JP Morgan Chase 1,598,353 53,325 1,337 0.03
Citigroup Global Markets, Inc. 1,205,278 43,833 1,158 0.03
Credit Suisse Securities 1,071,393 44,300 1,568 0.04
Goldman Sachs & Company 825,694 32,317 1,013 0.03
Liquidnet, Inc. 804,567 35,000 659 0.02
Ticonderoga Securities 726,965 37,105 1,685 0.05
Deutsche Bank Securities 647,741 26,319 573 0.02
Barclays Capital 541,663 19,000 553 0.03
Investment Technology Group 527,280 27,860 316 0.01
Sanford C Bernstein & Company 501,058 19,727 328 0.02
Jefteries & Company 437,826 16,700 387 0.02
ISI Group 436,109 34,600 327 0.01
Nomura Securities 430,521 19,949 328 0.02
William Blair & Company 376,317 7,600 380 0.05
Susquehanna Brokerage Services 376,289 7,900 316 0.04
* Donaldson & Company 281,101 13,800 552 0.04
Pipeline Trading 242,823 8,200 82 0.01
Wells Fargo Securities 220,852 11,600 464 0.04
R W Baird 203,773 12,000 231 0.02
Stifel Nicolaus & Company 199,135 8,700 327 0.04
Sandler O'Neill 190,402 21,700 868 0.04
Cowen & Company 184,409 8,100 324 0.04
Leerink Swann & Company 169,322 5,350 268 0.05
OTA Limited Partnership 164,187 4,800 192 0.04
Heflin & Company 154,299 3,000 120 0.04
State Street Global Markets 151,875 7,300 219 0.03
RBC Capital Markets 138,696 10,900 436 0.04
Sterne Agee & Leach, Inc. 132,073 15,300 352 0.02
Dahlman Rose Weiss 124,215 4,600 184 0.04
Janney Montgomery Scott 113,585 6,900 276 0.04
Crowell Weedon & Company 112,101 3,200 128 0.04
Freidman, Billings, Ramsey 111,544 6,400 256 0.04
Others (includes 37 brokerage firms) 1,393,146 68,227 2,518 0.04
Totals $45,715,708 2,143,865 $64,071 $0.03

* Commission recapture broker. A portion of the total commissions paid are rebated to the Association.
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Actuary's Certification Letter

*SEGAL

THE SEGAL COMPANY
101 North Wacker Drive, Suite 500 Chicago, IL 60606-1724
T312.984,8500 F 312.984.8590 www.segalco.com

December 5,2011

Board of Trustees
Duluth Teachers’ Retirement Fund Association
625 East Central Entrance

Duluth, Minnesota 55811

Members of the Board:

We have completed the annual valuation of the Duluth Teachers® Retirement Fund Association (DTRFA) as of
July 1,2011. The purpose of this valuation is to determine the financial status of the Plan. To achieve this
purpose, an actuarial valuation is made at the beginning of each fiscal year as required by Section 356.215 of
Minnesota Statutes.

The financing objective of the Fund is to establish contribution rates that remain approximately level (as a
percent of payroll) from generation to generation. The objective also includes full funding over 24 years from
this valuation. The current funding level (the ratio of actuarial assets to the actuarial accrued liability) is
73.22%. - : )

The valuation uses the Entry Age Normal Cost method, with normal cost expressed as a level percentage of
earnings. The required contribution under Chapter 356 consists of the normal cost, a supplemental
contribution that will amortize the unfunded accrued liability as a level percent of pay amount by the Plan year
ending in 2035, and an allowance for administrative expenses.

The 2010 Omnibus Pension Bill included a change to the post-retirement adjustment under Chapter 354A.27,
Subdivisions 5, 6 and 7. This law provides for a post-retirement benefit adjustment of the change in CPI-U (up
to 5%) when the funding ratio using the actuarial value of assets equals or exceeds 90%. Until that 90%
threshold is met, the post-retirement adjustment will operate under a transition schedule, which provides for an
adjustment based on the funding ratio using the market value of assets (2% when greater than 90%, 1% when
greater than 80%, otherwise 0%). Since projected contributions are not sufficient to cover the long-term cost
of the plan, neither threshold is expected to be met (90% funded on an actuarial value basis or 80% funded on
a market value basis). As a result, the valuation for July 1, 2011 does not reflect any increases to benefits after
retirement. The Bill also included increases to the statutory coritribution rates of 0.5% each for employee and
employer for fiscal 2013 and remaining level thereafter.

The results of the valuation indicate that the DTRFA is behind schedule to meet the required date for full
funding. The contribution deficiency for fiscal 2012 is 3.73% of payroll, which is a result of the statutory
~ contribution of 12.29% of payroll plus projected State aid of payments totaling $658,535 ($346,000 of direct

v

Benefits, Compensation and HR Consuiting  Offices throughout the United States and Canada

MBh G
% Founding Member of the Multinational Group of Actuaries and Consultants, a global affifiation of independent firms
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Board of Trustees.

Duluth Teachers Retirement Fund Association
December 5, 2011

Page 2 )

State aid, plus an estimated $312,535 of redirected “amortization State aid” under 432A.02, Subdivision 3,
which amounts to 1.21% of projected payroll for the current fiscal year) being less than the actuarial required
contribution of 17.23% of payroll.

The actuarial valuation was based upon applicable statutory provisions and Standards for Actuarial Work in
effect on July 1, 2011. Primary actuarial assumptions include an interest rate of 8.50% and other assumptions
regarding mortality, disability, retirement, salary increases, and withdrawal that are consistent with the latest
experience analysis. Actual plan costs will vary to the extent that actual plan experience varies from these
assumptions.

The valuation was performed by using the actuarial cost method and actuarial assumptions that are described
in a separate table of this report. The actuarial cost method and the assumptions related to asset valuation,
investment return, earnings progression and active member payroll growth are specified by State statute. All
other assumptions are based on actual experience with changes recommended by the actuary, adopted by the
DTRFA Board, and approved by the Legislative Commission on Pensions and Retirement. All assumptions
and methods used for funding purposes meet the parameters for the disclosures presented in the financial
section of the DTRFA comprehensive annual financial report, set by the Governmental Accounting Standards
Board (GASB) Statement No. 25, Financial Reporting for Defined Benefit Pension Plans and Note
Disclosures for Defined Contribution Plans.

Supporting schedules and trend data schedules shown in the Actuarial Section and the Schedule of Funding
Progress shown in the Financial Section of this financial report were prepared by The Segal Company. Segal
determined the amount of Annual Required Contributions shown in the Schedule of Contributions From
Employers and State of Minnesota in the Financial Section of this financial report.

Although we have reviewed the data for reasonableness and consistency, we have relied on the basic employee
data and asset figures that were provided to us. This employee and asset information form the basis for our
valuation and, to the extent that actual data differs from that submitted for purposes of the valuation, results
may vary from those shown in the report.

We certify that to the best of our knowledge and belief this actuarial valuation was performed in accordance
with the requirements of Section 356.215, Minnesota Statutes, and the requirements of the Standards for
Actuarial Work.

Respectfully submitted,

Thomas D. Levy, FSA, FCIA, MAAA, EA Matthew A. Strom, FSA, MAAA, EA
Senior Vice President and Chief Actuary * Consulting Actuary
5231520v1/05776.072
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Summary of Actuarial
Assumption & Methods

Investment Rate of Return®................ 8.5%. Adopted 1989.

Asset Valuation®............coeveiiiiiinin The market value of assets adjusted by spreading over a five-year period the difference
of the actual return on investments and the 8.5% assumed rate of return. Adopted 2000.

Pre- and Post-retirement Mortality**...... 1994 Group Annuity Mortality Table set back two years. Adopted 2008.
Retirement Age*™*........cocooviiiiiiin, Graded rates. See table below for sample rates. Adopted 2008.

Rate of Withdrawal**...................... Select and ultimate rates. Select rates are: 1% year 60%; 2" year 20%; 3" year 15%.
See table below for sample ultimate rates. Adopted 2008.

Pay Increase and Inflation®................ Select and ultimate table with a ten-year select period. For service from hire through 7
completed years, an 8.0% salary increase is assumed. With 8 completed years, a
7.25% increase is assumed. With 9 completed years, a 6.5% increase is assumed. See
table below for sample ultimate rates. Adopted 2008.

Actuarial Cost Method*.................... Entry age normal. Actuarial gains reduce, and actuarial losses increase the unfunded
actuarial accrued liability.

Post-retirement Benefit Increase. .......... Minnesota Statutes, Section 354A.27 provides for a post-retirement benefit increase
when the funding ratio meets certain thresholds. Since projected contributions are not
sufficient to cover the long-term cost of the plan, the thresholds are not expected to be
met and therefore no future post-retirement increases are assumed. Adopted 2010.

Payment on Unfunded Liability*......... A level percent of payroll each year to the year 2035 assuming that payroll increases
4.5% per year. A surplus asset amount is amortized over a rolling 30-year period as a
level percentage of payroll. Adopted 2008.

Combined Service Annuity**............. A 10% load on liabilities for active and former members. Adopted 2002.

Date of Last Experience Study............ July 2007, covering fiscal years 2003-2006. Assumptions used in the July 1, 2011
actuarial valuation are those recommended in the 2007 experience study.

*specified by state law, Minnesota Statutes, Section 356.215
**approved by the Legislative Commission on Pensions and Retirement

Sample Annual Rates per 100 Employees:

Retirement Rate Withdrawal Rate Pay Increases
Age All Employees All Employees All Employees
20 0% 3.50% 6.90%
25 0% 3.25% 6.75%
30 0% 3.00% 6.50%
35 0% 2.75% 6.25%
40 0% 2.50% 6.00%
45 0% 2.00% 5.50%
50 0% 1.50% 5.00%
55 15% 0.75% , 4.50%
60 15% 0.00% 4.00%
65 40% 0.00% 3.50%
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Schedule of Active Member
Valuation Data

(Last Six Years)

Fiscal Annual Average % Increase in
Year Number Payroll Annual Pay Average Pay
2006 1,174 $49,521,572 $42,182 -0.1%
2007 1,150 50,789,240 44,165 4.7%
2008 1,140 51,711,330 45,361 2.7%
2009 1,016 51,019,447 50,216 10.7%
2010 1,054 49,501,727 46,966 -6.5%
2011 1,006 44,483,736 44,218 -5.8%

Schedule of Retirants and Beneficiaries
Added to and Removed From Rolls

(Last Six Years)
Added to Rolls Removed from Rolls Rolls - End of Year % Increase Average
Fiscal Annual Annual Annual in Annual Annual
Year No. Allowances No. Allowances No. Allowances Allowances Allowance
2006 66 $1,359,258 29 $312,333 1,190 $19,901,351 5.1% $16,724
2007 62 1,426,530 25 345,683 1,227 20,978,509 5.4% 17,097
2008 58 1,196,895 42 525,597 1,243 22,291,901 6.3% 17,934
2009 56 1,201,849 35 424,843 1,264 23,605,292 5.9% 18,675
2010 60 1,132,248 28 331,381 1,296 24,114,153 2.2% 18,607
2011 76 1,370,877 28 439,349 1,344 '24,661,881 23% 18,350
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Solvency Test
(Last Six Years)

The DTRFA funding objective is to pay long term
benefit promises through contributions that remain
approximately level from year to year as a percent of
member payroll. In this way, members and the employer
in each year pay their fair share for retirement service
earned in that year by DTRFA members. Occasionally,
rates are increased, but only to add or improve benefit
provisions.  If the retirement system follows level
contribution rate financing principles, the system will pay
all promised benefits when due — the ultimate test of
financial soundness.

A short term solvency test is one means of checking the
funding progress of the DTRFA. In a short term solvency
test, the fund’s present assets are compared to:

1) Member contributions on deposit;

2) Liabilities for future benefits to present retirees;

3) Liabilities for service already rendered by active

In a system that has been following the discipline of
level contribution rate financing, the liabilities for member
contributions on deposit (liability 1) and the liabilities for
future benefits to present retirees (liability 2) will be fully
covered by present assets, except in rare circumstances.

In addition, the liabilities for service already rendered
by members (liability 3) will be partially covered by the
remainder of present assets. Generally, if the system has
been using level contribution rate financing, the funded
portion of liability 3 will increase over time. It is unusual
for liability 3 to be fully funded.

The schedule below illustrates the progress of funding
liability 3 and is indicative of the policy of the DTRFA to
follow the discipline of level contribution rate funding.

members.
Agoregate Accrued Liabilities For:
€)) 2) 3) Actuarial Portion of Accrued Liabilities
Fiscal Member Retirees & Active Members Value Covered by Net Assets
Year  Contributions  Beneficiaries (Employer Financed) of Assets 1) 2) 3)
2006 $31,672,850 $199,692,201 $90,864,116 $270,925,689 100% 100% 43.5%
2007 31,972,397 211,034,265 89,210,319 288,264,749 100% 100% 50.7%
2008 32,750,049 230,950,407 99,343,828 298,067,085 100% 100% 34.6%
2009 33,285,446 242,798,701 88,727,306 279,255,559 100% 100% 3.6%
2010 33,653,349 209,309,152 69,687,071 255,308,913 100% 100% 17.7%
2011 33,598,860 217,753,803 69,712,337 235,071,975 100% 92.5% 0%
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Analysis of Financial

Experience

Actual financial experience will not coincide exactly with assumed financial experience because the future
cannot be predicted with certainty. The annual actuarial valuations reveal the differences between actual

and assumed experience in the various risk areas.

Differences between actual and assumed experience

result in changes in liabilities, which are called actuarial gains (if the experience was financially favorable)
and actuarial losses (if the experience was financially unfavorable). In the actuarial valuations, such gains and
losses reduce and increase the unfunded actuarial accrued liability.

Below are the gains and losses in accrued liabilities during the last four fiscal years resulting from differences
between assumed experience and actual experience:

Types of Activity

Pay Increases

Smaller pay increases than assumed result in
an actuarial gain. Greater pay increases than
assumed result in an actuarial loss.

Investment Income

Greater investment income than assumed result
in an actuarial gain. Less investment income
than assumed results in an actuarial loss.

Mortality After Retirement

Retirants living longer than assumed results in
an actuarial loss. Retirants living not as long
as assumed results in an actuarial gain.

Other Items

Gain (or Loss) During Year
From Financial Experience

(Increase)/Decrease in Actuarial Accrued
Liability Due to Plan Amendments

(Increase)/Decrease in Actuarial Accrued
Liability Due to Changes In

Actuarial Assumptions

Composite Gain (or Loss) During Year

Actuarial Section - Duluth Teachers' Retirement Fund Association

Amount of Gain (or Loss) for the Year

2008 2009 2010 2011

$641,722 $2,064,073 $2,152,999 $2,515,586
$2,165,878 ($26,140,717)  ($29,239,035)  ($22,610,790)
238,540 (360,443) (840,350) (1,060,690)
(4,495,407) 8,868,451 (29,206) (5,259,290)
(1,449,267) (15,568,636) (27,955,592) (26,415,184)

0 0 61,646,473 257,363
(15,634,538) 0 0 0
($17,083,805) _ ($15,568,636) $33,690,881 ($26,157,821)
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Summary of Benefit Plans

Features Common to All Plans - Old Plan & New Plan, Tier I & Tier 11

Contributions: Employees contribute 5.5% of covered salary. Employer contributes 5.79% of salary.
(Each contribution rate increases 2% on July 1, 2011 and another 2% on July 1, 2012.)

Refunds: Equal to employee contributions plus 6% interest to June 30, 2010 and 4% interest after
June 30, 2010. Payable 30 days after ceasing to render teaching service.

Deferred Benefits: A vested, terminated member may leave contributions in the fund until eligible for
retirement. The annuity formula at time of termination is used. The benefit is increased at a stated rate of
interest each year from employment termination date until the effective date of the benefit.

Post-retirement Increase: Eligible benefit recipients may receive a post-retirement benefit increase on
January 1 each year. Once the funding ratio using actuarial value of the assets equals or exceeds 90%, the
increase will be equal to CPI-U, up to 5%. Until that 90% threshold is met, the post-retirement benefit
increase will operate under a transitional schedule, which provides for an increase based on the funding
ratio of the plan using the market value of assets: if the funding ratio is less than 80% there will be no
increase; when the funding ratio is equal to or greater than 80%, the increase will be 1%; when the
funding ratio is equal to or greater than 90%, the increase will be 2%.

Old Plan — Members Hired Before July 1, 1981
Eligibility for Retirement Benefits:

* Full Retirement Benefits: Eligible at age 60, or if age plus years of service totals at least 90.

* Early Retirement Benefits: Eligible at age 55 with ten or more years of credited service. An early
retirement reduction is applied equal to %% per month under full retirement age.

Note: Old Plan members receive a retirement benefit from the Old Plan, or from New Plan Tier I, or
from New Plan Tier II, whichever is highest.

Annual Benefit Formula: 1.45% times high-five average salary, times years of credited service.
Vesting: Retirement benefits vest after 10 years of service, or at age 60.

Disability Benefits: Eligible after 5 years of service. Must be totally and permanently disabled from
teaching. Full benefits are paid regardless of age. Termination of employment is required.

Survivor Benefits:

* Death Before Retirement - Refund of two times member contributions, plus interest, to surviving
beneficiaries. If member had at least ten years of service at time of death, a surviving spouse may
instead, elect an annuity equal to 120% of the refund amount.

» Death While Eligible to Retire - If member had at least 10 years of service and was over age 55 at
death, a surviving spouse may elect to receive a 100% joint and survivor annuity of equivalent
actuarial value.

* Death After Retirement - The optional annuity elected at retirement is payable. Options include a
50% joint and survivor annuity, a 100% joint and survivor annuity, or a life and term certain annuity
for 5, 10, 15 or 20 years.
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Summary of Benefit Plans

Features Common to New Plan Tier I and New Plan Tier 1L

Vesting: Retirement benefits vest after 3 years of service, or at age 65. For employees hired after June 30,
2010 retirement benefits vest after five years, or at age 65.

Disability Benefits: Eligible after 3 years of service. Must be totally and permanently disabled from any
substantial, gainful employment. Full benefits paid regardless of age. Termination of employment with
the school district is not required.

Survivor Benefits:

s Death Before Retirement: Refund of member contributions, plus interest, to beneficiary. If member
had at least 3 years of service, a surviving spouse may elect to receive a 100% joint and survivor
annuity or term certain annuity of equivalent actuarial value. A reduction is applied to the benefit
amount based on the years of service and age of the member at time of death. Term certain benefits
are payable to dependent children if there is no spouse.

+ Death After Retirement: The optional annuity elected at retirement is payable. Options include a 50%
joint and survivor annuity, a 100% joint and survivor annuity, or a life and term certain annuity for 5,
10, 15 or 20 years.

New Plan Tier I — Members Hired July 1, 1981 to June 30, 1989
Eligibility for Retirement Benefits:

« Full Retirement Benefits - Eligible at age 65, or if age plus years of service totals at least 90.

+ Early Retirement Benefits - Eligible at age 55 with 3 or more years of credited service. An early
retirement reduction is applied equal to %% per month between retirement age and age 65. Also
cligible at any age with at least 30 years of credited service. In this case, an early retirement
reduction is applied equal to %% per month between retirement age and age 62.

Note: New Plan Tier I members receive a retirement benefit from New Plan Tier I, or from New Plan
Tier II, whichever is highest.

Annual Benefit Formula: 1.20% for each of the first ten years of credited service, 1.70% for each year.
over ten, times high-five average salary.

New Plan Tier II -Members Hired After June 30, 1989
Eligibility for Retirement Benefits

o Full Retirement Benefits: Age at which full Social Security retirement benefits are payable, but no
higher than age 66. (There is no Rule-0f-90 in Tier IL.)

« Early Retirement Benefits: Eligible at age 55 with 3 or more years of credited service. There is an
actuarial reduction of 5-6% per year for each year between retirement age and full retirement age.

Annual Benefit Formula: 1.70% times high-five average salary, times years of credited service.
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Changes in Net Assets

Last Six Fiscal Years
(in Thousands)

This table summarizes changes in net assets - additions and deductions - for the most recent six years.
All amounts are taken from the financial statements.

Net
Begining Invest. Total Change Ending
Fiscal Net Contri- Income/ Total Admin. Deduc- in Net Net

Year Assets butions (Loss) Other Additions Benefits Refunds Expense tions Assets Assets

Pension Fund
2006 $267,384  $5,898 $28395  $18 $34,311 $19,230 $90  $425 $19,745 $14,566 $281,950
2007 281,950 5,919 51,789 39 57,747 20,065 201 457 20,723 37,024 318,974
2008 318,974 5,948  (31,209) 31 (25,230) 21,580 59 488 22,127 (47,357) 271,617
2009 271,617 6,227 (74,431) 20  (68,184) 22,705 290 505 23,500 (91,684) 179,933
2010 179,933 6,526 30,110 51 36,687 23,596 116 506 24,218 12,469 192,402
2011 192,402 6,236 39,493 12 45,741 24,068 210 497 247775 20,966 213,368
Bond Fund
2006 $10,796 $669 ($59) $610 $1,640 $23  $1,663 ($1,053) $9,743
2007 9,743 1,117 665 1,782 1,264 24 1,288 494 10,237
2008 10,237 1,404 (151) 1,253 1,790 27 1,817 (564) 9,673
2009 9,673 776 239 1,015 1,714 28 1,742 (727) 8,946
2010 8,946 2,410 2,206 4,616 1,077 26 1,103 3,513 12,459
2011 12,459 1,642 860 2,502 2,628 25 2,653 (151) 12,308
Equity Fund
2006 $22,758  $3,162 $3,489 $1 $6,652 $2,527 $36  $2,563  $4,089  $26,847
2007 26,847 3,504 6,713 11 10,228 4,787 38 4,825 5,403 32,250
2008 32,250 1,758 (5,716) 6 (3,952) 3,786 41 3,827 (7,779 24,471
2009 24471 1,098  (8,221) 2 (7,121) 2,277 45 2,322 (9,443) 15,028
2010 15,028 2,610 4,171 6 6,787 1,527 41 1,568 5,219 20,247
2011 20,247 2,469 7,344 9,813 3,479 40 3,519 6,294 26,541
Money Market Fund
2006 $4,691  $2,213 $174 $2,387 $2,049 $13  $2,062 $325 $5,016
2007 5,016 4,189 291 4,480 2,734 14 2,748 1,732 6,748
2008 6,748 3,157 270 3,427 1,880 15 1,895 1,532 8,280
2009 8,280 2,953 91 3,044 1,253 16 1,269 1,775 10,055
2010 10,055 1,341 4 1,345 5,007 15 5,022 (3,677) 6,378
2011 6,378 2,288 47 2,335 1,864 15 1,879 456 6,834
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Additions by Source

(Pension Fund - Last Six Years)

This table shows total additions in the pension fund for the most recent six years.
All information is taken from the financial statements.

Member Net

Fiscal Contributions Employer State Investment

Year and Payments  Contributions Funding Income Other Total
2006 $3,030,418 $2,867,299 $28,394,735 $18,599 $34,311,051
2007 2,978,435 2,940,697 51,788,913 38,872 57,746,917
2008 2,954,062 2,994,086 (31,209,398) 31,173 (25,230,077)
2009 2,927,260 2,954,026 $346,000 (74,430,980) 19,769 (68,183,925)
2010 2,899,071 2,866,150 760,364 30,110,108 51,643 36,687,336
2011 2,779,703 2,798,027 658,535 39,492,523 12,404 45,741,192

This table shows total deductions in the pension fund for the most recent six years.
All information is taken from the financial statements.

Deductions by Type

(Pension Fund - Last Six Years)

F;ZZT Retirement Survivor Disability Refunds Administrative Total

2006 $17,749,633 $1,229,545 $250,733 $89,683 $424,840 $19,744,434
2007 18,484,595 1,351,829 228,624 201,525 456,987 20,723,560
2008 19,934,499 1,426,239 218,783 59,144 487,944 22,126,609
2009 20,943,537 1,543,301 217,325 '290,392 505,164 23,499,719
2010 21,744,534 1,689,957 161,700 116,127 505,672 24,217,990
2011 22,185,946 1,719,781 162,188 210,819 497,009 24,775,743
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Schedule of Average
Benefit Payments

(Last Five Years)

This table shows average monthly benefits of the members retiring during each of the last five years,
and in total for the five-year period.

Retirement Effective Dates Years of Service
July 1, 2006 to June 30, 2011 0-5 5-10 10-15 15-20 20 - 25 25-30 30+

Period 7/1/06 to 6/30/07:
Average Monthly Benefit $106 $340 $729 $1,312 $1,827 $2,248 $3,070
Number of Active Retirants 8 4 1 5 9 8 23

Period 7/1/07 to 6/30/08:
Average Monthly Benefit $218 $370 $1,155 $1,188 $1,370 $2,349 $3,326
Number of Active Retirants 9 6 2 2 6 6 16

Period 7/1/08 to 6/30/09

Average Monthly Benefit $457 $517 $719 $1,276 $1,746 $2,613 $2,988
Average Final Average Salary $89,499 $44,528 $53,842 $49,390 $58,629 $63,966 $57,099
Number of Active Retirants 6 5 4 4 6 8 15

Period 7/1/09 to 6/30/10

Average Monthly Benefit $211 $320 $642 $1,469 $1,758 $2,536 $3,175
Average Final Average Salary $53,808 $40,319 $51,676 $60,874 $54,925 $68,783 $68,460
Number of Active Retirants 12 1 5 8 8 5 14

Period 7/1/10 to 6/30/11

Average Monthly Benefit $92 $548 $740 $1,273 $1,782 $2.,475 $3,406
Average Final Average Salary $38,887 $60,951 $54,411 $59,058 $60,973 $61,647 $67,347
Number of Active Retirants 16 6 3 9 12 12 11

Aggregate During Five Year

Period 7/1/06 to 6/30/11:

Average Monthly Benefit $187 $444 $756 $1,330 $1,722 $2,445 $3,172
Number of Active Retirants 51 22 15 28 41 39 79
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Schedule of Retired Members
by Amount & Type of Benefit

Monthly Option Elected
Benefit Number of: Normal Joint & Survivor Life &
Amount Retired Disabled Survivor Tetal Single-Life 100% 50% Term Total

$1 - %200 148 2 8 158 67 48 12 31 158
$201 - $400 85 2 9 96 39 27 9 21 96
$401 - $600 60 2 9 71 29 24 10 8 71
$601 - $800 37 2 5 44 26 7 9 2 44
$801 - $1,000 56 0 9 65 21 23 15 6 65
$1,001 - $1,200 68 2 9 79 32 22 19 6 79
$1,201 - $1,400 89 2 12 103 33 26 36 8 103
$1,401 - $1,600 80 2 11 93 29 26 29 9 93
$1,601 - $1,800 65 1 7 73 26 24 19 4 73
$1,801 - $2,000 100 0 6 106 28 45 25 8 106
over $2,000 428 4 24 456 129 146 141 40 456
1,216 19 109 1,344 459 418 324 143 1,344

Chronology of Significant Events

1909 - Legislature authorizes formation of Teachers' Retirement Fund Associations
1910 - Duluth Teachers' Retirement Fund Association incorporated
1911 - First investments in municipal bonds
1919 - Fund put on actuarial reserve basis. Formula is 1/70 x years of service x high 10 year average salary. Age 55 normal.
1921 - First home mortgage was made
1943 - First equity investment made
1948 - Normal retirement age raised to age 60 over next 5 years
1957 - Social Security was adopted for all Duluth educators
- Formula is 1/140 x high 10 years average salary x years of service. Additional contributions allowed.
1964 - Tax Shelter 403(b) program started and qualified by the IRS. Bond account is only option.
1965 - Last direct home mortgage issued by the Association
1971 - Formula is 1.15% x high 5 average salary x years of service. Full retirement: age 60
1973 - Tax shelter equity account created
1978 - Part-time and hourly educators gained Social Security and pension coverage
1981 - Formula is 1.25% x high 5 average salary x yeats of service. Employee contribution rate 4.5%.
- Tier I formula instituted for members hired after 6/30/81
- Tax shelter money market account created
1983 - Contributions to the fund are treated as tax deferred for Federal income tax
1985 - Contributions to the fund are treated as tax deferred for State income tax
- Lump-sum cost of living adjustment (COLA) established. Unit value $34
1989 - Tier I formula instituted for members hired after 6/30/89
1992 - Minimum investment earnings removed for COLA. Waiting period for COLA reduced from 3 to 1 year.
1995 - Lump-sum COLA discontinued. Final unit value: $55
- Benefit formulas increased by 0.13%; Lump-sum COLA replaced with 2% COLA plus excess earnings.
- Employee contribution rate increased from 4.5% to 5.5%
- Membership closed to Lake Superior College staff hired after June 30
1997 - Benefit formulas increased by 0.07%. Annual State aid payments of $486,000 initiated.
- DTRFA moves to new office building on Central Entrance. '
2001 - Last state aid payment received October 2001
2002 - Charter school teachers in Duluth no longer eligible for membership.
2008 - Direct State aid payment of $346,000 restored.
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Historical Information - Pension Fund

Fiscal Actuarial Value Actuarial Accrued Percent Rate of Membership Annual
Year of Assets Liabilities Funded Return Active Retired Benefits
2011 $235,072,000 $321,065,000 73.2 % 21.7 % 1,006 1,344 $24,067,915
2010 255,309,000 312,650,000 81.7 17.0 1,054 1,295 23,596,191
2009 279,256,000 364,811,000 76.6 -26.9 1,016 1,264 22,704,163
2008 298,067,000 363,044,000 82.1 -10.6 1,140 1,243 21,579,521
2007 288,265,000 332,217,000 86.8 19.2 1,150 1,227 20,266,573
2006 270,926,000 322,229,000 84.1 11.0 1,174 1,190 19,319,594
2005 268,481,000 310,924,000 86.4 8.7 1,164 1,153 18,368,390
2004 276,949,000 301,704,000 91.8 17.9 1,178 1,137 17,406,336
2003 278,467,000 291,109,000 95.7 3.7 1,373 1,107 17,008,619
2002 280,515,000 279,428,000 100.4 -8.3 1,276 1,085 16,074,805
2001 273,618,000 254,255,000 107.6 -8.2 1,420 1,058 14,514,206
2000 251,007,000 241,899,000 103.8 26.5 1,441 996 12,449,327
1999 218,698,000 220,540,000 99.2 12.0 1,509 939 11,112,146
1998 187,482,000 197,078,000 95.0 16.5 1,437 910 9,869,169
1997 170,059,000 197,820,000 86.0 17.7 1,416 879 8,800,674
1996 157,007,000 189,518,000 82.8 14.9 1,415 860 8,825,142
1995 142,852,000 173,965,000 82.1 20.0 1,512 841 7,868,705
1994 133,632,000 137,042,000 97.5 2.0 1,484 832 8,133,891
1993 130,856,000 132,700,000 98.6 13.5 1,453 822 6,044,302
1992 116,492,000 124,140,000 93.8 12.4 1,558 728 5,552,167
1991 105,087,000 117,582,000 89.4 10.0 1,615 694 5,284,465
1990 97,187,000 103,824,000 93.6 10.5 1,553 676 5,014,008
1989 86,539,000 99,899,000 86.6 13.7 1,620 668 3,780,247
1988 76,279,000 90,759,000 84.0 -6.3 1,578 665 4,644,406
1987 75,130,000 85,504,000 87.9 20.9 1,605 665 3,994,779
1986 64,673,000 78,011,000 82.9 334 1,251 608 3,575,077
1985 53,839,000 71,154,000 757 29.3 1,183 593 3,014,161
1984 47,859,000 73,174,000 65.4 -4.0 1,137 562 2,323,413
1983 42,901,000 63,631,000 67.4 35.0 1,119 557 2,215,013
1982 39,004,000 58,568,000 66.6 5.8 1,173 531 2,163,562
1981 35,984,924 46,786,496 76.9 12.5 1,221 508 1,827,912
1980 32,102,869 42,014,869 773 11.0 1,268 501 1,765,742
1979 29,421,634 37,529,680 78.4 10.0 1,272 494 1,731,360
1978 27,999,592 35,738,048 78.3 1,182 494 1,630,382
1977 26,703,470 34,484,488 79.7 1,207 483 1,513,682
1975 23,537,352 29,438,620 80.0 1,173 487 1,426,309
1973 22,635,801 24,463,370 92.5 1,136 432 1,203,739
1971 19,782,599 25,644,571 77.1 1,158 378 977,952
1969 18,893,566 16,995,875 111.2 1,159 331 778,023
1967 15,989,940 15,193,619 105.2 939 315 633,374
1965 13,383,460 13,297,963 100.6 874 285 489,480
1962 10,793,087 11,530,817 93.6 775 286 467,317
1959 9,149,200 10,396,897 88.0 716 242 344378
1954 6,542,424 8,202,803 79.8 632 198 234,172
1952 5,603,225 7,035,678 79.6 575 172 176,255
1949 4,511,251 5,710,673 79.0 565 167 160,999
1946 3,894,364 5,632,563 69.1 581 125 112,672
1943 3,530,411 4,736,725 74.5 615 111 97,786
1940 3,184,300 4,161,948 76.5 678 86 77,302
1937 2,790,459 3,718,979 75.0 690 67 50,421
1934 2,385,690 3,360,525 71.0 713 53 38,386
1931 1,787,097 2,762,428 64.7 736 46 27,258
1928 1,202,626 2,168,376 55.5 4 724 42 21,009
1925 714,317 1,700,474 42.0 679 39 17,533
1922 313,523 1,287,310 24 .4 587 30 12,844
1919 95,879 836,550 11.5
1911 7,725
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