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|FO Master Agreement 2003-2005

ARTICLE 1
Parties

This Agreement is entered into by and between the Board of Trustees, Minnesota State Colleges and
Univergtieshereinafter caled the Employer, and the Inter Faculty Organization, hereinafter called the IFO.

ARTICLE 2
Equal Opportunity and Non-Discrimination

Section A. Employer Responsbility. The Employer accepts its responghility to insure equa
opportunity in dl aspects of employment for al qudified persons regardless of race, creed, religion, color,
nationda origin, age, disability, reliance on public ass stance, sex, marita Satus, sexud orientation/affectiond
preference, or any other class or group distinction, as set forth by state or federa anti-discrimination laws,
or in Board palicy.

Section B. |FO Responsibility. ThelFO acceptsitsrespongbility asexclusive barganing represntative,
and agreesto represent dl faculty members in the bargaining unit without discrimination asto race, creed,
religion, color, nationa origin, age, disability, reliance on public assstance, sex, maritd datus, sexud
orientation/affectiona preference, or any other dassor group ditinction, asset forth by sate or federad anti-
discrimingtion laws, or in Board palicy.

Section C. Affirmative Action Plan.

Subd. 1. The Employer shdl havean Affirmative Action Plan that is uniformin application throughout the
Minnesota date universities. The IFO shal have the right to meet and confer on the provisons and
procedures of the Plan. The employer and the IFO are both firmly committed to affirmative action.

Subd. 2. AmericansWith Disabilities Act. Whenever theemployer or Presdent/designee determines
to take actionswithin thefaculty bargaining unit which are necessary for the reasonabl e accommodeation of
any qudified disabled individud to effectuate compliance with the Americans with Disabilities Act, or
other gpplicablelaw prohibiting discrimination on the basis of disability, he/sheshdl firg discusstheaction
with the affected department/unit. Inthese decisons, dl participants shal adhereto the rulespertaining to
confidentidity.

Subd. 3. Processing Allegationsof Discrimination and Final Jurisdiction. ThelFO recognizesthe
employer’s obligation to take timely and gppropriate action with regard to adlegations and findings of
discrimination.  This includes the employer’s obligation to establish procedures for investigetion of
discrimination complaints. ThelFO shal have theright to meet and confer on the procedures established
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by the employer. The employer recognizes the IFO's obligation to fully represent bargaining unit
employeeswhen asked by employeesto do so. The parties recognize that find jurisdiction for resolving
cdamsof discrimination is vested in various state and federal agencies and the courts.

Subd. 4. Voluntary Mediation of Disputes. The IFO and the Employer agree to offer avoluntary
mediation option for resolution of alegations of discrimination.

Section D. Association Membership. There shdl be no discriminaion by the Employer or the
Adminigtration because of membership or non-membership intheIFO, or because of activitieson behdf of
the IFO, nor shall any attempts be made to discourage or encourage membership in the IFO.

ARTICLE 3
Recognition

Section A. Recognition. Pursuant to the Minnesota Public Employment Labor Relations Act of 1971, as
amended, the Employer recognizesthe A ssociation asthe exclusive representative in the gppropriate unit as
described inthe decisons of the Bureau of Mediation Servicesin the cases 72-PR-180-A, 73-PR-414-A,
and 73-PR-431-A dated January 24, 1975; and the Bureau of Mediation decisonin cases 72-PR-180-A,
73-PR-414-A and 73-PR-431-A dated April 24, 1975, case 80-PR-1305-A dated June 30, 1980; and
case 83-PR-1218-A dated September 9, 1983.

Section B. Exclusive Right. The Employer will not meet and negotiate relaive to those terms and
conditions of employment subject to negotiations with any employee groups or organizations compaosed of
employees covered by this Agreement except through the Assodation.

Section C. Unit Disputes. The partieswill attempt to resolve disputes over barganing unitindusion or
excluson of new or revised positions. Inthe event the partiesfail to reach agreement within thirty (30) days
as to the incluson or excluson of such postions, ether paty may refer the matter to the Bureau of
Mediation Services for determination.

ARTICLE 4
Academic Freedom

Section A. Policy. It shdl bethe policy of MNSCU to maintain and encourage full freedom, within the
law, of inquiry, teaching, and research. The Employer shal not discriminate againgt a faculty member for
engaging in politica activities or holding or voicing politica views, so long asthe exercise of thisright does
not interfere with respongibilities as a faculty member.

Section B. Prohibition. The Employer agrees not to use any mechanica or eectronic listening or

recording devices except with the faculty member’ sexpress consent, and to inform the IFO if that consent is

given; provided, however, that nothing herein shal be construed to preclude the recording and/or
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transcription by court reporter of forma proceedings, including arbitration, where arecord or minutes are
cusomarily maintained. Both the Employer and the IFO agree that neither may unilaterally record or
transcribe, by court reporter, contract negotiation sessons or grievance meetings, including those at the
univergties, without the written consent of the other party.

Section C. Faculty Rights, Responsibilities and Obligations. Inthe exercise of academic freedom,
the faculty member may, without limitation, discuss hisher own subject in the classroom; he/she may nat,
however, clam as higher right the privilege of persstently discussing in the classroom any matter which has
no relation to the course subject. In extramura utterances, the faculty member has an obligation to not
represent himsdlf/hersdlf as an indtitutional spokesperson, unless so designated by the President.

Section D. Research and Publication. A faculty member isentitled to full freedomin researchandinthe
publication of results, so long as he/she fulfills the requirements of his’her other academic duties.

ARTICLES
Definitions

Section A. Service. When awritten notice or awritten responseis required to be given under theterms
of this Agreement, such notice or response shall be made by persond service or service by first classmail.
Persond service shdl be deemed complete when the notice or response is handed to or receipted by the
party towhom directed. First classmail shdl be deemed complete and sufficient service upon mailing to the
last home address of the faculty member contained in the officid personnd file.

SectionB. P.E.L.R.A. P.E.L.R.A. shdl meanthe Minnesota Public Employment Labor Relations Act of
1971, as amended.

Section C. Employer. Employer shal mean the Board of Trustees of the Minnesota State Collegesand
Univergties, dso referred to as MnSCU.

Section D. Administration. Adminigration shal mean the Chancellor of the Minnesota State Colleges
and Universties, universty presdents, and designees.

Section E. Employee(s), Faculty and Faculty Member. Employee or Faculty Member shdl meana
member of the gppropriate unit as described in this Agreement. Employees or Faculty shal mean dl
members of the gppropriate unit as described in this Agreement.
Section F. 1FO. IFO shdl refer to the exclusive representative.

Section G. Association. Association shal mean the local 1FO chapters (Faculty Associations) at each
universty.
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Section H. President. Presdent shdl refer to the presidents of each university.

Section |. Chancellor. Chancdlor shdl refer to the Chancellor of the Minnesota State Colleges and
Universties.

Section J. Board of Trusteesof theMinnesota State Collegesand Univer sities. Board of Trustees
of the Minnesota State Colleges and Universties or Board shdl mean the Board of Trustees of the
Minnesota State Colleges and Universties.

Section K. Meet and Confer. Meet and Confer shal mean the exchange of views and concerns
between employers and their respective employees at meetings scheduled for this purpose in accordance
with Article 6 of this Agreement and the gpplicable provisons of PE.L.R.A.

Section L. Meet and Negotiate. Meet and Negotiate shadl mean the performance of the mutua

obligations between MnSCU and the | FO to meset at reasonabletimes, including where possble, meeting in
advance of the budget making process, with the good faith intent of entering into an agreement on termsand
conditions of employment without compelling either party to agreeto aproposa or to make aconcession.

Section M. Academic Year. Academic Year isdefined as beginning with the sart of fdl semester and
ending with the completion of spring semedter.

Section N. Duty Day. Duty Day shdl mean aday included in the university caendar or individud faculty
member's contract on which afaculty member engagesin duties as described in this Agreement.

Section O. Immediate Supervisor. Immediate Supervisor shal mean aDean or other individua, not a
member of the bargaining unit, who has supervisory authority over faculty.

Section P. Program. Program shdl mean unitsin which amgor and/or minor area of curricular gudy is
normdly available.

Section Q. Recommendation. When the contract requires or provides for a recommendation on a
personnel action, the recommendation must include written reasons and must be signed and dated by the
person or persons who make said recommendation.

Section R. Days. Days means caendar daysexcluding Saturday, Sunday, and legd holidaysas defined
by Minnesota Statutes. Where the Agreement sets a specific date, and that date falls on a Saturday,
Sunday or haliday on which the University or Chancellor’ s Officeis closed, the due date shdl fal on the
next regular business day.

Section S. Minnesota State Collegesand Univer sities System (or MnSCU) or System. Sysemar
Minnesota State Colleges and Univergties System shdl mean System of Minnesota State Colleges and
Universties (dso known as MnSCU).
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Section T. Presidential Designee. Whenever dlowed by this Agreement, the use of adesignee by the
President shdl in no way abrogate the respongbility and accountability of the President for the decisons
made by the designee. Within thirty daysof signing this Agreement, each President will furnishthelFO and
thelocd Association alist of his’her appropriate desgnees. A President may revisehis/her list of designees
after the Association has been provided an opportunity to meet and confer in accordancewith Article6. In
the event of anew President being gppointed, he/shewill submit alist of desgneeswithinthirty (30) days of
assuming office. No member of the bargaining unit shal be a presidentia designee.

Section U. Just Cause. Just Cause as used in this Agreement means that there must be reasons for
disciplinary action and that the action taken must be commensurate with the severity of the offense.

Section V. Resdent Faculty. Resdent faculty a Metropolitan State University shdl be those faculty
appointed as fixed-term, probationary or tenured faculty.

Section W. Domestic Partner. Domestic partner shall mean domestic partner as defined by the
Department of Employee Rdations.

Section X. Cohort. A group of students, committed to an academic program, who take the same courses
at the same time and location with the same ingtructor(s) throughout the program. Courses provided by
dternative ddivery modes, such as ITV or web-based ingtruction, are considered to be ddivered in the
same location.

ARTICLE 6
Association Rights

Section A. Dues Check-Off.

Subd. 1. The Employer agrees to cooperate with the Department of Finance and the IFO in  fadliteting
the deduction of membership dues established by the IFO from the sdary of each faculty member
who has authorized such deduction in writing. The aggregate deductionsof dl  faculty membersshal be
remitted together with anitemized statement to the IFO office no later  than fifteen (15) cdendar days
following the end of each payrall period.

Subd. 2. Inaccordance with Minnesota Statutes, the |FO may request the Employer to check off aFair
Share fee for each member of the unit who is not a member of the IFO.

Subd. 3. ThelFO agreesto indemnify and hold the Employer harmlessagaingt any and dl dams, suits,
ordersor judgments brought or issued against the Employer by afaculty member asaresult of any action
taken in accordance with the provisons of this Section.
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Section B. Meet and Confer
Subd. 1. Statel FO M eet and Confer. ThelFO shdl havetheright to meet and confer with the Board
or designeg(s) pursuant to Minnesota Statutes 8179A.08.

Arrangementsfor meet and confer sessonswith the Board shall bein accordance with established Board
procedures for meetings. If the meet and confer sesson iswith the Board' sdesigneethe procedure shall
be as follows.

A mutuadly acceptable time and placefor such conferences shdl be arranged upon request of ther party.
The Employer shdl provide thefacilities. A written agendaand pertinent materias shal be submitted by
the party requesting the meeting a least fourteen (14) cdendar daysin advance of the scheduled mesting
date. Additional matters may be placed on the agenda upon notice of ether party. When the subject of
meet and confer involves any one of the areas provided below, the other party shal have the right
whenever possibleto ten (10) daysfrom the time of the meet and confer in which to respond to the party
who has placed the item on the agenda. The IFO shdl have the right to make policy recommendations
including but not limited to the following areas. budget planning and alocations, programs and program
devel opment, long-range planning, and devel opment of campusfacilities. Such recommendations may be
made at meet and confer sessons, or by presentations at meetings of the Board. Also, subject mattersfor
meet and confer meetings may include matters such asimplementation of this Agreement. Nothing inthis
Section shdl be construed to preclude other components of the university or System from making policy
recommendations. ThelFO President and the Chancellor shal confer on the need for faculty to serveon
System-level committees, after which thelFO shdl gppoint thefaculty By mutud agreement between the
IFO Presdent and the Chancellor, the Chancellor in hisher discretion may appoint an agreed-upon
number of additiona faculty members to serve ex officio as resource persons based on professond

expertise.

Subd. 2. University Meetings. The Association may establish aloca committee to meet and confer
with the President, or when the President is not on campus, hisher designees, at least monthly for the
purpose of discussing mattersof mutua concern. Additional committeeswhich ded with meet and confer
issues or which are gppointed via the meet and confer process may be established as mutualy agreed to
by the Association and the President. The Association and the President shdl confer on the need for
faculty to serve on college and university-level committees, after which the Association shal appoint the
faculty. By mutua agreement between the Association and the President, an agreed-upon number of
additional faculty members may be appointed by the President to serve ex officio as resource persons
based on professond expertise. Faculty members gppointed to committeesin an ex officio capacity will
not serve as representatives of other faculty.

The Adminidration shdl provide the facilities and set a mutualy acceptable time and place for such

conferences upon request of either party. A written agendashall be submitted by the party requesting the

meeting whenever possible at least five (5) duty daysin advance of the scheduled meeting. Additiond

meatters may be placed on the agenda upon notice by either party. When the subject of meet and confer

involves any one of the areas provided below, the other party shall have theright to ten (10) duty days
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from the time of the meet and confer in which to respond in writing. Implementation of new policies or
changesin exiging policiesaffecting any of thelisted areas shal not occur until the opportunity to meet and
confer and respond to the proposals has been provided to the Association. Either party may request a
meet and confer for a response, the mesting to be held ten (10) duty days after the meet and confer
sesson a which the topic was introduced. In such case no action shal be taken on the topic under
congderation prior to the conclusion of this second meet and confer.

Failure of the Association to meet and confer or to respond shdl not prevent the Adminigtration from
implementing decisons. The Association shdl have theright to make policy recommendations, including
but not limited to the following areas.  curriculum; evauation of students; graduation requirements,
admisson policies; budget planning and alocations; the redllocation of vacant pogitionsthat had previody
been filled by tenured or probationary faculty members from one department or program to another;
programs and program development; long-range planning; development of campus facilities and
procedures for the selection of personnel.

Also, subject matters for meet and confer meetings may include matters such as implementation of this
Agreement. Nothing in this Section shdl be construed to preclude other components of the university or
System from making policy recommendations.

Section C. Infor mation. The Employer and Administration agreeto provide the |FO and Associaion with
information pertaining to the Sysem and university budgets, both present and proposed, and
datigticd/financid or other information necessary for the negotiation and implementation of collective
bargaining agreements or the processing of grievances. Such information shal be supplied, asit becomes
available, to the IFO and Association, upon itswritten request, and within areasonabletimetheredfter. This
shdl include monthly reports of additions and deletions to the unclassified payrall. It isunderstood thet this
Section shdl not be congtrued to require the Employer to compile information and gatigtics in the form
requested which are not dready compiled in such form, unless mutualy agreegble.

Section D. Communications. In each building containing offices assgned to members of the bargaining
unit, the Administration shal set aside appropriate bulletin board space for |FO or Association use. Subject
to gpplicablelaws and policies of the Employer and/or the State of Minnesota, the |FO or Association shall
have the right to use campus email, Internet access, and the university didribution mail service for
disseminating informeation and communicating with faculty members. Thisprovison shal not be construed to
permit the IFO or Association to establish web-pages on the Employer’ s electronic resources or make
other smilar use of those resources.

Section E. Copiesof Agreements. The Employer shal print and distributefina copiesof the Agreement
to al membersof the appropriate unit within forty-five (45) daysafter execution and legidaiveor legidative
commission gpprova.

Section F. Association M ember ship. The Employer and Adminigration hereby agreethat dl employees
of the System in this bargaining unit shall have the right to organize fredly, join and support the |FO and/or
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the Association for the purpose of engaging in collective bargaining.

Section G. IFO/Association Business. Duly authorized representatives of the | FO/Association shdl be
free to transact officia IFO/Association business necessary to the performance of 1FO/Association

repong bilitiesto bargaining unit members, including grievance representation activities. Such busnessmay
be conducted on the campuses at reasonable times so long as it does not interfere with the norma

functioning of the univergiy.

Section H. Release Time.

Subd. 1. Release Time for IFO President. Upon request of the IFO, the IFO President shdl be
granted release time from hig’her university assigned workload in the amount requested. In the event that
theamount of releasetimeislessthan full time, the scheduling and amount of release time shdl be subject
to mutua agreement between the affected university, the IFO, and the faculty member.

The IFO shdl reimburse the university a the gpplicable minimum adjunct rate set forth in Article 11, for
the amount of release time granted.

In addition, upon request of the IFO, the IFO President shdl be granted up to sixty (60) extended duty
daysto fulfill hisher dutiesas|FO President. ThelFO shdl reimbursethe university for thefull cost of the
IFO President’ s wage and benefit package for each such day.

Subd. 2. Other Release Time. Upon request of the IFO, the Employer shdl afford releasetimetoa
maximum of two hundred (200) semester credit hours, to IFO or Association officers for purposes of

conducting duties at the state or local level. ThelFO shal reimburse the Employer for such rdleasetime
at the applicable minimum adjunct rate st forth in Article 11 for the release time granted for thefirst one
hundred thirty-three (133) credit hours and the actual replacement cost of the saary and benefitsfor any
additiona hours of the release time granted. The tota payment by the IFO to the Employer shal not
exceed the totd actua replacement codts.

Subd. 3. The Asociation shdl notify the Presdent by August 1 yearly asto the number of credits of
release time to be used for the academic year.

Section |. Sabbatical. Upon returning to hisher universty, afaculty member who has served as IFO
Presdent shdl be given the right to a one (1) semester sabbatical after serving one (1) termin office, and
two (2) semestersif he/she has served more than one (1) term. The sabbatica shall be at the rates and
consgstent with the provisons of Article 19, Section C, Subd. 3-7.

ARTICLE 7
Management Rights
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Except as expredy limited in this Agreement, the Employer reserves al management rights and
management functions as provided by law to the State of Minnesota. The State and the Employer havethe
respongbility to make and enforce rules and regulations, subject to limitations of statutes, governing the
affairsof the universities cons stent with expressed provisons of this Agreement, recognizing thet theprimary
obligation of the Board is to provide higher education opportunities.

ARTICLE 8
Agreement Against Lockoutsand Strikes

Section A. Lockouts. No lockout of faculty members shdl be indtituted by the Employer during the
term of this Agreement.

Section B. Strikes. During the life of this Agreement, no strike of any kind, as defined in Minnesota
Statutes 8 179A.03, Subd. 16., shall be engaged in, sanctioned, or supported by the IFO, its officers, or
agents. In the event the Employer dleges that any faculty member or faculty members are engaged in a
grike, theIFO will, upon written natification, immediately notify such faculty member or faculty membersin
writing of the dlegation and theimplicationsof astrike. However, nothing inthis Article shdl be construed
asawaiver by IFO of the rights of faculty members to conduct a permissible and legd strike pursuant to
Minnesota Statutes § 179A.18.

ARTICLE9
Per sonnel Files

Section A. Personnel Files. Each university shal maintain a the university one (1) officid personnd file
for each faculty member. Such file shdl contain copies of personne transactions, officia correspondence
with thefaculty member, materid collected in accordance with procedures established in Article 22, which
may include summaries of unggned student evauations, aswell asother Smilar maerids. Undgned letters
or statements, other than those indicated above, shal not be placed in the faculty member’ s personnd file.
Only those MNnSCU employees whose job respongbilities require it, and who are designated by the
Adminidration or other persons specificaly authorized by law, shdl have access to afaculty member's
personnd file. Faculty membersshdl not have accessto the personnd files of other faculty membersexcept
as authorized in Section C below. This Section shdl not be construed to prohibit access to materids
provided as part of an gpplication for promotion, tenure, or non-renewa recommendation.

Commencing January 1, 1990, a dated log shdl be maintained of officid correspondence with faculty
membersand of material collected in accordance with the procedures established in Artide 22 induding any
unsigned student eva uations which are added to or removed from faculty personnd files. Errorsin the
maintenance of the log shdl not be subject to the grievance procedure.

The Dean may aso keep apersonne filefor any faculty member which shal only contain copiesof resumes,
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educational transcripts, gppointment documents, Article 22 materids, gpplicaion files, forms and
recommendations for action under promotion, evauation, non-renewd, or tenure. However, the
adminigration shdl only take action on personnd matterswith respect to afaculty member based uponfile
information contained in the officid personnd file.

Section B. Access. Conggent with law, each faculty member shal have access to his’her officia and
Dean's personnel file. Such access shall be during norma business hours under university supervison. A
faculty member shadl have the right to place in hisgher officid personnd file such materid as he/she
determines may have abearing on hisher position as afaculty member, including statementsin responseto
any itemsin higher file

Section C. Exclusive Representative. Representatives of the IFO, Association, or other persons
having written authorization from the faculty member concerned may examine, under university supervison,
the officid and Dean’ s personne file of that faculty member, except for thelimitation provided in Section B
of thisArtide.

Section D. Right to Copies. Upon written request of the faculty member, the Employer shdl provideto
the faculty member copies of contents of higher officia and Dean's personnd file, except as limited in
Section B of thisArtidle, provided that the cost of providing such copiesis borne by the faculty member.

A faculty member shdl be provided a copy or written notice of an addition to and/or modification of any
non-routine materid in the faculty member’ sofficid personnd file, such asgrants, letters of commendation
or reprimand, seniority summaries, sdary adjustments, and lettersregarding non-renewal, promotion, or
tenure. Resolution of a grievance concerning the personnel file may include remova of materiad from the
personnd files.

Section E. Expiration. Annudly, any materiad which afaculty member requests be removed from higher
personnd files shdl, with the gpprova of the President, be removed. Annudly, the faculty member may
have dataremoved from higher file which ismore than ten (10) years old, except that which isrequired by
law to be kept therein or materid whose removal, in the opinion of the Attorney Generd’ s office, might
subject the univergty to suit or damages.
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ARTICLE 10
Workload

Section A. Faculty Workload. The workload of faculty includes sudent advising, maintaining and
improving expertise in a discipline and in pedagogy, serving on departmenta and university committees,
contributing to student growth and devel opment, eva uating student performance, scholarly activities, and
sarvice to universty and community, as well as teaching and class preparation.  Additiondly, as a
professond, a faculty member shdl devote asubstantial amount of his’her workload to course preparation,
research, the maintenance of professond expertise, innovations in teaching/learning and other smilar
activities. These endeavors shal comprise the faculty member’ s workload.

Subd. 1. A faculty member’ steaching load shal not exceed fourteen (14) undergraduate credit hours per
semester nor twenty-four (24) undergraduate credit hours per academic year.

a. For purposesof caculating teaching load, athree (3) credit graduate course shall be the equivalent
of afour (4) credit undergraduate course, and a four (4) credit graduate course shal be the
equivaent of afive (5) credit undergraduate course. All other graduate courses shdl be calculated
as the equivalent of one and one fourth (1.25) undergraduate credits per one (1) graduate credit
hour. Graduate equivaency shal apply only to courses exclusvely for graduate sudents.

b. Undergraduate studio courses, activity courses, and privatelessonsshd| be credited onthe basis of
at least one (1) credit hour for each two (2) contact hours.

¢. Undergraduate music studio courses and private music lessons shal be credited on the basis of at
least two (2) credit hours for each three (3) contact hours.

d. Undergraduate laboratory courses shal be credited on the basis of one (1) credit hour for each
lecture hour and at least one (1) credit hour for each two (2) laboratory hours.

e. Metropolitan State Universty Resident Faculty Teaching. A resdent faculty member’ steaching
load shdl not exceed twenty-one (21) undergraduate credits per academic year. Resident faculty
with primary responsibilitiesin academic advising or psychological counsding shdl teach at least Sx
(6) undergraduate credits per year. Teaching for dl resdent faculty may include educationd
planning. A resdent faculty member with less than a full-time gppointment will have a pro-rata
teaching assgnment based on the percentage of time employed. Resident faculty members may
have dternative assgnments. Alternative assgnments shdl be mutualy agreed to by the resident
faculty member, and the President/designee. Alternative assgnments must be made annudly.

All other Subdivisons of Section A(1)(a-d), above shdl apply to Metropolitan State University
resident faculty teaching.

Subd. 2. Advisng.
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a. Normdly, thefaculty member will be responsiblefor ten (10) hoursweekly for sudent advising and
other contacts with students, at times and approved locations, either on or off campus, posted at
the faculty member’ s office.

b. Metropalitan State University Advisang. Aspart of hisher regular workload, at any pointintimea
resdent faculty member with afull-time gppointment may not be required to advise morethan forty-
five (45) student advisees. Because of the difference in other areas of their workload, resident
faculty members with a full-time assgnment in a graduate program may be assgned fewer then
forty-five (45) advisees. A resdent faculty member with a part-time gppointment shal not be
required to advise more than a proportionate number of student advisees. Responsbilities for
resdent faculty in advising shal be established by June 30, 1994 through the mutua agreement of
the Faculty Association and the President.

Subd. 3. Interactive Television. Interactive televison may be conducted as part of load or as
overload, subject to Article 12, Section B. For purposesof calculating teaching load, one (1) interactive
televison credit shdl be the equivaent of one and one fourth (1.25) undergraduate credits. If afaculty
member has aplan that has been appropriately gpproved for developing an interactive televison course,
he/she shdl receive gppropriate compensation or release time for development of course materias.

Technicd and pargprofessona support shdl be provided a the originating location aswell asat eech site.

Subd. 4. Off-campus Credit Instruction. Off-campus courses may be taught as part of load or as
overload, subject to Article 12, Section B. For travel timein connection with the offering of off-campus
courses, afaculty member will bereimbursed at therate of at |east ten cents ($.10) for each miletravel ed.
Effective July 1, 2002, for travel time in connection with the offering of off-campus courses, afaculty
member will be reimbursed at therate of at |east $.25 (twenty-five cents) for each miletraveled. Mileage
will be measured from the university campus, or from the faculty member’ sresidence, whichever iscloser
to the off-campus sSite, based upon the approved state mileage table. If afaculty member’ sassgnment
includes teaching load at an off-campus Site, a portion of his’her office hour obligation can be at the off-
campus Site.

Subd. 5. Assessment of Prior Learning. Thedecison to assessprior learning shdl be reached after
consultation between the President/designee and the department. Compensation for faculty involved in
assessment of prior learning shall be either seventy five dallars ($75) or eighteen dollars and seventy-five
cents ($18.75) per credit requested, whichever is greeter.

Subd. 6. Miscellaneous|nstructional Categories. Faculty membersproviding packaged coursesor
correspondence courses gpproved by the President/designee shall be compensated at the rate of Sixty-
five dollars ($65) per credit hour per student. Norcredit generating workshop ingtruction may be
compensated at overload rate as provided in Article 12, Section B.
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Section B. Non-Teaching Faculty Workload. All members of the nonteaching faculty such asthose
involved in library/learning resources, counsding center, student teacher supervison, full-time intern
supervision, and laboratory school teaching/supervision who are membersof the gppropriate unit shal enjoy
full faculty status with al the privileges and responshilities pertaining thereto. The workload of a non+
teaching faculty member shdl include maintenance of professond expertise, committee assgnments,
research, community service and other smilar professond activities.

Subd. 1. LibrariangMedia Faculty. LibrariangMediaFaculty shal beresponsiblefor implementation
of library/media services to support the misson and philosophy of each ingtitution. LibrariansMedia
Faculty on each campus shall recommend to the Administration objectivesand methodsfor library/media
sarvices, giving priority to providing services necessary to fulfill the educationa needs of students and
indructiona needs of faculty. The Adminidration on each campus, after consultation with the
librariangmedia faculty, shal schedule the library/media services.

Subd. 2. Counsdling Center Faculty Members. Theworkload of acounseling center faculty member
shdl include dient contact hours, preparation for and evaluation of client contacts, maintenance of
professond expertise, criss intervention, and other professond activities.

Subd. 3. Student Teacher Supervisors. Thefull workload for the academic year of supervisors of
student teachers shal be determined by the President after meeting and conferring with the Association.
The meet and confer session shdl include consderation of faculty/student teacher ratios and travel
requirements.

Subd. 4. Exceptions. For those non-teaching faculty memberswhosework involves dassroom teeching
or other specid duties and/or projects, the Adminigration shal assgn dutiesin amanner that will result in
atotal workload consistent with that of anon-teaching faculty member whose workload does not include
ateaching assgnment or other specid duties and/or projects.

Section C. ExcessWorkload. An excessworkload may be agreed to by the faculty member and the
President/designee subject to provisons of Article 12.

Section D. Duty Days.

Subd. 1. Regular Contracts. Theduty year for regular contract faculty members shdl consst of one
hundred sixty-eight (168) duty dayswithin theacademic year. Resident faculty membersat Metropolitan
State University, the Association, and the President/designee may mutudly agree

to dternative duty day caendars of 168 duty days during an academic year.

Duty days shdl not be scheduled on New Years Day, Martin Luther King Day, Presdents Day*,
Memorid Day, Labor Day, Columbus Day*, Veterans Day*, Thanksgiving Day, the day after
Thanksgiving Day, Chrigmas Eve Day, and Chrismas Day.
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*The President may, after meeting and conferring with the Association, designate dternate non-duty days
for the observance of these days for academic units when such revisons are in the best interests of the
universty.

Subd. 2. Extended Contracts. Faculty members appointed to a duty year which exceeds the one
hundred sixty-eight (168) duty daysas provided in Subd. 1. of this Sectionshal receive apro ratasalary
adjusment. Thenumber of such extended duty days shdl be set annudly by mutua consent of thefaculty
member and the adminigtration normaly in conjunction with the issuance of appointments for the next
fiscdl year. The scheduling of extraduty daysshdl be determined in consultation with the faculty member
congstent with the needs of the university. Extraduty days normaly shall not be scheduled on the days
indicated in Subd. 1.

Subd. 3. Limited Contracts. Limited implies areduced workload during the whole of the academic
year, or afull or reduced workload during portions of the academic year.

a. Reduced Contracts. Reduced contracts, pursuant to Minnesota Statutes ' 354, and 354B
regarding part-time employment, may be granted by the Presdent to those faculty members who
meet datutory digibility criteria

A faculty member on areduced contract shall be reingtated to full-time duties upon hisher request,
provided the request is made to the President not later than February 1 of the previous year.

b. Part-timefaculty memberswith an gppointment other than (1) those coveredin (a) above, or (2) an
adjunct appointment, shal receive sdary on apro ratabass, and shdl be digiblefor fringe benefits
aslisted esewhere in this Agreement.

Section E. Academic Calendar. The academic caendar of each university shdl be established by the
Presdent. Prior to establishing or making changes in the caendar, the President/designee shdl afford
opportunity to meet and confer with the Association.

Section F. Delegate Assembly. Deegatestothe | FO Deegate Assembly shall bereleased with pay one
(1) day for eech Assembly meeting.

Section G. Athletic Directors, Coaches, and Trainers. This Section shal determine workload and
compensation for those faculty members whose workload includes intercollegiate athletic coaching. For
purposes of this Section, an intercollegiate sport shal be defined as a port that is recognized by the
universty as having varsty status and whose teams engage in competition with Smilar teams at other
inditutions.

Subd. 1.  Nothing in this Agreement shdl be interpreted as requiring that the university offer any
particular sport.
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Subd. 2. Categories.

a.

Pursuant to Subd. 1., there will be three (3) categories of head coaches: (1) those who coach
basketball, footbdl, ice hockey, or volleybdl; (2) those who coach soccer, basebal, swimming,
gymnadtics, wrestling, softbal, crass-country skiing (combined men and women), or spring track;
(3) those who coach cross-country skiing, golf, tennis, or winter track.

For purposes of determining the type of gppointment offered, athletic directors shall be consdered
to bein category (2).

Subd. 3. Initial Appointments.

a.

Head coachesin category (1) of Subd. 2., shdll, a the option of the President, be offered either a
four (4) year athletic or a probationary appointment.

Head coaches in category (2) of Subd. 2. shall, at the option of the President, be offered either a
four (4) year athletic or a probationary appointment.

Head coachesin category (3) of Subd. 2. shdl be offered a probationary, afour (4) year athletic,
or atenured gppointment in accordance with Article 21.

Nothingin this Agreement shal preclude the award of afixed-term contract including head coaching
dutiesin any category in accordance with Article 21, Section E., Subd. 1.c.

Subd. 4. Compensation.

a. The base sday of those head coaches, current and future, accepting four year athletic

gppointmentsas described in Subd. 3. shall bethe sdlary indicated onthe sdary schedulein Article
11, plus ten percent (10%). Effective July 1, 2004, dl head coaches with a four-year athletic
gppointment shall be placed upon the salary schedule four steps abovetheir current base sdlary not
including the 10% enhancement provided inthis paragraph. After such placement, coaches subject
to such placement shal receive any negotiated sdary increases provided in this Agreement. Any
new coach hired after June 30, 2004, shdl be placed upon the sdary schedule without additiona
adjustments and the first sentence of this paragraph shal not be operdtive.

Inthose caseswhere the President finds that curricular requirements prevent crediting apercentage
of afull-time workload for coaching activities in categories (2) and (3), the President may, after
mesting and conferring with the Associ ation, authorize compensation in accordance with Article 12
and Subd. 5.a of this Section.

Individuds hired soldy for the purpose of coaching any sport listed in this Article may be
compensated a the adjunct faculty ratefor the percentage of afull-timeworkload aslisted in Subd.
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d.

5.a of this Section.

Head coaches may renegotiate their sdaries eech timethey are digible for anew four (4) year
athletic gppointment.

Subd. 5. Equivalent Workloads.

a. Theminimum credit for head coaching activities shall be the percentageindicated inthetable below

of afull-time gppointment for afull academic year, except that cross-country skiing (combined men
and women) will remain at twenty- nine percent (29%) and seven (7) credits. Theapportionment of
the percentage of a full-time gppointment to coaching activities during each academic semester
during the year shal be determined by the President.

Coaching Activity as Annualized Per centage of
Category Full Workload Semester Credits
1 42% 10
2 29% 7
2 (Comb. Men & Women) 38% 9
3 17% 4
3 (Comb. Men & Women) 25% 6

The percentage of afull-timeworkload credited for faculty assgned head coaching dutiesintwo (2)
gports shdl be, a a minimum, the sum of the percentages indicated in Subd. 5.a. for each sport.
Nothing shdl prevent the Presdent from crediting a greeter percentage of a full-time workload for
any particular head coaching gppointment.

Subd. 6. Coacheswith Non-Coaching Assgnments.

a. Head coaches in category (1) and category (2) with fixed-term contracts who accept an

b.

gopointment including duties in addition to coaching shal be given a four (4) year, fixed-term
gopointment covering both the coaching and non-coaching assgnments.  The sday for the
gppointment shal be computed in accordance with Subd. 4.

The head coach in categories (1) and (2) with an academic gppointment shdl be given first

condderation if a full-time vacancy occurs in the department or program in which he/she holds
his’her academic appointment, in accordance with the following procedures.

-29.



1. Should the President decide to fill such avacancy, this decison shdl first be made known
to the coach involved, and the coach shall have the opportunity to apply and have hisher
gpplication congdered in accordance with Article 21 prior to beginning any search.

2. Should two (2) or more faculty be digible, then the Presdent shal make the gppointment after
consdering the recommendation of the department. 1f a non-tenured head coach is appointed
by the Presdent, credit for service within the last twelve (12) years shdl be granted in
accordancewith Article 21, Section E, Subd. 5.d., but notwithstanding any other section of the
Agreement, such individuas shdl serve a minimum of two (2) yearsin probationary satus.

Subd. 7. Extended Duty Days. The Presdent shall offer extended duty day contracts to head
coaches, assistant coaches and athletic trainers who are required by the President/designee to hold
practice before the commencement of the academic year, to hold post- season practice and/or engagein
post- season competition on non-duty days, and/or to engage in recruitment, fund raising, adminigtretive,
and other activitiesrelated to their coaching assgnment on non-duty daysduring theacademic year. Prior
approva isrequired.

Subd. 8. Evaluation and Renewal of Athletic Appointments. Head coaches shdl be evauated
yearly under Article 22. Such evduations shdl be completed by the President pursuant to the local

evauation schedule. Those coaches being renewed beyond afour- (4) year ahletic appointment shal be
offered either a two- (2) year ahletic gppointment or a four- (4) year ahletic gppointment at the
discretion of the President. The option of atwo- (2) year gppointment shal be exercised not morethan
once during the duration of the coach syears of service, and when offered, the Presdent will providethe
affected head coach with the reasons in writing. Those coaches not being renewed beyond either their
initial athletic gppointment or asubsequent athl etic appointment shall be given anotice of the non-renewd

not later than twenty (20) days following the end of the rdevant athletic team’s fina scheduled

competition, including post-season play for that team.

Subd. 9. Head coaches and Assistant coaches on four (4) year or two (2) year athletic appointments
(non-adjuncts) holding the rank of Instructor will be promoted to Assi stant Professor effective beginning
with their sixth year of employment, unless promoted earlier in accordance with Article 25.

Subd. 10. Vacancies. When new head coaching or assistant coaching positions are created or faculty
vacancies exist, such positions shdl be advertised in accordance with Article 21. Prior to making an
gppointment, the President/designee shdl involvethe gppropriate department(s) in eva uating the academic
credentials of the candidate and in making a recommendation to the President/designee concerning the
candidate for the vacancy.

Subd. 11. Assistant Coaches. Assgtant coacheshired after the effective date of this Agreement may
receive athletic gppointmentsfor up to two (2) yearsat atime. No compensation beyond the agreed term
of gppointment shal be offered.
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Subd. 12. Task Force Creation. The partiesto this contract agreeto creste ajoint task force whose
purpose shal beto study al aspects of the Agreement relating to coaching and athleticsincluding but not
limited to compensation, eva uation, gppoi ntment, and non-renewd. Thistask force shal be convened by
the IFO with MnSCU appointed representatives no later than December 1, 1999 and shdl prepare a
written report to both the respective Boards and Negotiating Teams prior to April 1, 2000. The purpose
of thereport shal beto recommend changesin the IFO/MnSCU Agreement to achievefair, equitableand
timely procedures for compensation, eva uation, gppointments and non-renewd for coacheswithin the
State Universities,

Section H. Theater Productions.

Subd. 1. Reassigned Time. Each faculty member having respongbility for production of aplay shall
receive gppropriate resssgnment time for each semester, in which he/she fulfills such aresponghility.

Subd. 2. Compensation. Inthose caseswherethe Presdent findsthat curricular requirements prevent
creating a percentage of full-timeworkload for theater production activities, the President may authorize
compensation in accordance with Article 12.

Section |. Forensics.

Subd. 1. Reassigned Time. Each faculty member who coaches students for intercollegiate forensics
competition shal receive a least two (2) credits reassgnment time for each semester, in which he/she
fulfills such responghility.

Subd. 2. Compensation. In those cases where the President findsthat curricular requirements prevent
cregting a percentage of full-time workload for coaching forensics, the Presdent may authorize
compensation in accordance with Article 12.

Section J. Metropolitan State University Community Faculty.

Subd. 1. Definitions. Community Faculty. Community faculty shall be those faculty employed a
Metropolitan State University other than fixed-term, probationary, or tenured faculty employed at
Metropolitan State University, who perform a range of academic duties including but not limited to
teaching, and who are in the bargaining unit and meet the requirements of M.S. 179A.03, Subd. 14. In
addition to the provisons of this section, Section J, Metropolitan State University community faculty,
unless noted otherwise in this Agreement, shdl be digible for dl benefits provided to faculty holding
adjunct gppointments.

Subd. 2. Workload. Workload for community faculty shal be no more than ten (10) credits per
academic year.

Subd. 3. Salaries.
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a. Community faculty membersshall be compensated for teaching courses at no lessthan adjunct rate

in Article 11 of MnSCU/IFO Agreement.

b. Community faculty course ingtruction payments will begin within one month of the starting date of

courses.

The fdlowing minimum compensation rates for nonclass indruction duties will be in effect:

I nternship Supervision
Faculty-designed IS
Student-designed 1S

Assessment of Prior Learning
Consultation

Teaching Workshops
3-5hours
5+ hours

Other

$41.25 per credit per Student

$30 per credit per Student

$37.50 per credit per Student

$75 per Student or 18.75 per credit,
whichever is greater

$20 per consultation

$15 per student
$22 per student
Subject to meet and confer

Subd. 4. Professional I mprovement.

a. Professond development and training opportunities shal be provided by the university to

community faculty.

b. Professonad Improvement Funds of not less than twelve thousand, five hundred dollars ($12,500)
in FY 2000 and twelve thousand, five hundred dollars ($12,500) in FY 2001 shal be availableto
community faculty for improving professona competence related to ther assgnments at

Metropalitan State Universiy.

c. The Presdent, after meeting and conferring with the Association, shall establish procedures and
criteriafor gpplication and awarding of funds to community faculty.

d. Community faculty may be induded in sysemwide faculty development opportunities as

appropriate.

Subd. 5. Department and Program Involvement. For purposes of discussions related to issues
included in Article 20, Section A., Subd. 3., community faculty shall be represented in colleges,
departments or programs. Representation of community faculty shall be subject to mutua agreement
between the Presdent/designee and the Association. Community faculty may participate in dl of ther
college and departmental meetings, consstent with the requirements of Article 20.
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Subd. 6. Appointment.

a. The Dean or hisher desgnee shal consult with the department or program resident faculty
concerning the need for hiring and regppointing community faculty. The department or program
resdent faculty shal be responsible for evauating the academic credentias of the candidates and
for making recommendations to the Presdent/designee. Community faculty who wish to be
regppointed shdl report achievements under Article 22, Section B criteria to the department and
Dean a the end of each academic year. This report may be used in regppointment
recommendations and decisons.

b. Assgnmentsshdl be communicated to the community faculty asearly aspossble, normdly by July
1.

Subd. 7. Ben€fits.

a. Benefitswill be determined based on the workload assignment projected in the annua assignment
summary. Benefit digibility and workload will normally be communicated to community faculty by
July 1 for thefollowing academic year. All community faculty accrue retirement and other benefits
asregulated by state and federd statutesand Article 14, if threshold requirementsare met, and may
elect to paticipate in tax sheltered annuities and the deferred compensation plan, if threshold
requirements of the Agreement and appropriate laws are met.

b. Community faculty may purchase optiond life and disability coverageif they meet the requirement
of Article 14, Section G., and any requirements of law.

c. All community faculty shdl be digible to participate in the hedth and denta expense account and
the dependent care expense account, if they meet the program requirements.

Section K. Joint Task Forces.

Subd. 1. Joint Task Force on Faculty Salary Competitiveness. The partiesto this Agreement
agree to convene ajoint task force on faculty sdary competitiveness. The task force shdl consst of
eight (8) members of the IFO and eight (8) members from MnSCU. The task force shdl assessdl
agpects of faculty sdary competitiveness and shdl submit areport to the IFO and MnSCU Boards no
later than May 1, 2005. Thisreport shal contain recommendations regarding faculty sdary
competitiveness, a standard for judging faculty competitiveness, and atimetable and strategy for
achieving these recommendations.

Subd. 2. Joint Task Forceon Costing Teaching Workload and Other Faculty Assgnments. The
parties to this Agreement agree to convene a joint task force on costing teaching workload and other
faculty assgnments. Thetask force shdl consst of eight (8) members of the IFO and eight (8) members
from MnSCU. The task force shall assess dl aspects of costing teaching workload and other faculty
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assgnments and shal submit areport to the IFO and MnSCU Boards no later than May 1, 2005. This
report shal contain a methodology for costing teaching workload and other faculty assgnments.
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ARTICLE 11
Salaries

Section A. Returning Faculty.

Subd. 1. Sdariesof tenured, probationary, fixed-term, and nontenure track faculty members coveredby
this Agreement shdl be at the rates set forth below on the sdary schedule as full-time nine-month (168
days) basesdaries. Returning faculty membersshdl beinitialy placed onthesame sdary sepinthesame
lane occupied at the end of FY 2003.

Subd. 2. After being placed on the sdlary schedule as prescribed in Subdivision 1, faculty memberswho
werein the bargaining unit in FY 2003 and who returnin FY 2004 shdl remain on the same step onthe
sdary schedule.

Subd. 3. Effective July 1, 2004 faculty memberswho werein the bargaining unit in fiscal year 2004 and
who return in fiscd year 2005 shall advance one (1) step on the sdlary schedule. Faculty who cannot
receive the returning step provided for in this Subdivison because they are at step 48 of the salary
schedule shdl receive a one-time payment of $2,400 (pro rated by FTE) in lieu of the returning step
provided for in this Subdivison.

Section B. Promoted Faculty.

Subd. 1. Faculty members promoted from Instructor to Assistant Professor shal move to the stlep on
the salary schedule Professor |ane paying the same salary and then advance two steps in addition to
the step movement provided for in Section A.

Subd. 2. Faculty members promoted from Assistant Professor to Associate Professor and Associate
Professor to Professor shall advance two steps on the Professor lane of the sdlary schedule in addition
to the step movement provided in Section A.

Subd. 3. Promotions shdl be effective duly 1.

Section C. Faculty Who Provide Early Notice of Retirement. Faculty members who eect to
retirewith at least fifteen (15) years of service in the Minnesota State Universities and who are at least
age fifty-five (55) shdl have their sdary placement increased by two additiond steps on the salary
scheduleg(s) established in this Agreement in the final two semesters of employment. To receive this
benefit the affected faculty member must submit awritten letter of retirement by October 1 if retirement
will occur no earlier than the end of the following spring semester but no later than the day prior to the
beginning of the subsequent fall semester or by January 15 if retirement will occur at the end of the
subsequent fall semester. Faculty who cannot receive the early notification of retirement steps provided
for in this Section because they are on step 48 of the sdary schedule shdl receive a one-time payment
of $4,800 (prorated by FTE) inlieu of the step increase provided for in this Section.
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Section D. New Faculty Assignment and Placement.

Subd. 1. New faculty hired during the term of this Agreement shall be assigned to an gppropriaterank in
accordance with Article 21, Section D.

Subd. 2 New faculty members beginning employment shdl be placed in the appropriate lane a the
sdary, which is nearest to, but not less than, the salary offered on appointment.

Subd. 3. After implementation of Subdivisions 1-2 of this section and subject to the minimum step
placements, new faculty membersshal be deemed to have been placed upon the gppropriate step, and no
further step placement movement or caculations shal be made.

Section E. Serviceat the Top of the Schedule. All faculty who have been at thetop of their dary lane
for five (5) yearsshdll receive the equivaent of a two-step (gpproximately a4.85%) sdary adjusmentinthe
next year. Partid yearsof service at thetop of the sdary lane and yearsin which steps are added to the top
of the schedule for these lanes shall not be counted toward the calculation of the five- (5) year period.

Section F. Death in Service. If afaculty member who meetsthe digibility requirements for Employer-
paid insurance benefits dies after higher first duty day of employment, but before hisher insurance coverage
becomes effective, the unpaid baance of higher annua sdary shadl be paid to his’her spouse or dependent
children.

Section G. Health and Dental Premium and Expense Accounts. The Employer agreesto provide
insurance-€ligible employeeswith the option to pay for the employee portion of hedth and denta premiums
on apre-tax basisaspermitted by law or regulation. The Employer agreesto alow employeesto cover co-
payments, deductibles and other medica and dental expenses, or expenses for services not covered by

hedlth or dental insurance, as permitted by law or regulation, up to amaximum expenditure of fivethousand
dollars ($5,000) per insurance year. Effective January 1, 2005, the Employer shal make a lump-sum
contribution of five hundred dollars ($500) to each insurance digible employee s medica denta expense
account at the beginning of each cdendar year. At thebeginning of calendar year 2005, the Employer will

contribute an additiona one hundred dollars ($100) to each insurance digible employee’ saccount on aone
time bass. At such time as the Minnesota State Retirement System makes available the use of Hedth

Reimbursement Arrangement (HRA) accounts, and if feasible, the parties agree to enter into a Letter of

Underganding (LOU) providing that the Employer contributions described in this Section will be madeto
HRA accounts.

Section H. Dependent Care Expense Account. The Employer agreesto provide insurance-digible

faculty memberswith the option to participatein adependent care reimbursement program for work-rdaed
dependent care expenses on a pre-tax basis as permitted by law or regulation.
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Section |. Salary Equity. TheSdary Review Committee (SRC) and the Appea s Committee established
in the 1992 L etter of Understanding on Salary Equity shal be continued for thelife of this Agreement. The
SRC may propose to both the IFO and MnSCU procedures and processes, which will reduce the
likelihood of inequitable sdaries. After the FY 94 review, the SRC will annudly review new hires, faculty
awarded termind degrees since the previous annud review, and any other faculty not previoudy reviewed
for possible equity adjustments, and will recommend appropriate placement based on the then current

equity grid.

The SRC will completeanew andysisof the sdariesof dl faculty every four yearsin order to update and/or
modify dataand relevant criteriaand recommend adjustments. Appealsfrom denids of adjustment shdl be
consdered within the time frame established by the committee.

Section J. Part-Time Faculty Placement on Salary Schedule. All part-timefaculty other than those
faculty members having adjunct or community faculty gppointments shall be placed upon the sdary schedule
and paid on apro ratabasisfor the entire academic year during which said amount of serviceisrendered. If
any part-time faculty member who teaches more than ten (10) creditsin any one academic year were paid
lessthan pro ratafor any semesters, during said academic year by virtue of having received an adjunct or
community faculty appointment(s), the university shdl, as soon as practicable after learning that the faculty
member will teach more than ten (10) credits during a single academic year, supplement the faculty

member’s sdary such that the faculty member receives full pro rata pay for the entire year.

Section K. Career Steps. All faculty memberswho have completed ten (10) yearsof service shdl receive
two (2) additiond stepsonthe sdary scheduleat the beginning of their deventh (11) year of service. Faculty
memberswho have completed twenty (20) years of service shall receive an additiond two (2) sepson the
sdary schedule a the beginning of their twenty-firgt (21%) year of service. Faculty members who have
completed thirty (30) years of service shdl receive an additiond two (2) stepson the sdary scheduleat the
beginning of their thirty-first (31%) year of service. Years of sarvice shall be counted as of the end of the
academic year. Career steps shall be effective duly 1.

The seniority roster shall be used to determineyears of service. Administratorswho return to the bargaining
unit shal have the years served as an adminigrator included in the years of service for purposes of this
section only.

Unless extended or modified by the parties to this Agreement, this Section shal sunset on June 30,
2007.

Section L. Minimum Salary Placement. Prior to the step advancementsprovided for inthisArticle, the
following minimum saary placementsshdl be applied. Ingtructors shal not be placed bel ow step ten (10) of
the Ingtructor lane as of July 1, 2003, and not below step eeven (11) of the Ingtructor lane as of July 1,
2004. Assistant Professors shall not be placed below step fifteen (15) as of duly 1, 2003, and not below
step sixteen (16) asof July 1, 2004. Associate Professorsshall not be placed bel ow step seventeen (17) as
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of July 1, 2003, and not below step eighteen (18) asof July 1, 2004. Professorsshall not be placed below
step nineteen (19) as of July 1, 2003, and not below step twenty (20) as of July 1, 2004.

Section M. Adjunct and Community Faculty.

Effective July 1, 2003, sdaries of adjunct and community faculty members covered by this Agreement shdl
be not less than one thousand seventy-five dollars ($1,075) per credit. Effective Fall Semester 2004,
sdaries of adjunct and community faculty members covered by this Agreement shdl be not less than one
thousand one hundred dollars ($1,100) per credit.

Salary Schedulefor 2003-2005 Agreement

(Note: Vaues shown in shaded cells are for caculation purposes only. Individuas are not to be
permanently placed on these steps.)

Instructor Step Instructor ;rgér g;lo;r
6 $28,815
7 $29,505
8 $30,213 $30,213
9 $30,937 1 $30,937
10 $31,678 2 $31,678
11 $32,437 3 $32,437
12 $33,215 4 $33,215
13 $34,010 5 $34,010
14 $34,825 6 $34,825
15 $35,660 7 35,660
16 $36,515 8 36,515
17 $37,390 9 37,390
18 $38,286 10 38,286
19 $39,203 11 $39,203
$40,143
20 12 {40,142
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21 $41,105 13 $41,105
22 $42,090 14 $42,090
23 $43,098 15 $43,098
24 $44,131 16 $44,131
25 $45,189 17 $45,189
26 $46,271 18 $46,271
27 $47,380 19 $47,380
20 $48,515
21 $49,678
22 $50,868
23 $52,087
24 $53,336
25 $54,614
26 $55,923
27 $57,263
28 $58,636
29 $60,041
30 $61,480
31 $62,953
32 $64,461
33 $66,006
34 $67,588
35 $69,207
36 $70,866
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37 $72,564
38 $74,303
39 $76,083
40 $77,907
41 $79,774
42 $81,686
43 $83,643
44 $85,647
45 $87,700
46 $89,802
47 $91,954
48 $94,157
ARTICLE 12

Overload Pay and Non-Instructional Activities

Section A. Definition. Anoverload shall be defined as a pecific assgnment, acceptableto the faculty
member and gpproved by the Presdent/designee, occurring within a faculty member’s period of
appointment, whichisin excessof thefaculty member’ sworkload asdefined in Article 10andin Article 13,
Section A.

Section B. Compensation.

Subd. 1. Ingruction. Overload compensation shdl be granted to faculty members for approved
assgnments involving the teaching of courses, workshops, seminars, and inditutes in addition to the
workload asdefined in Article 10 and in Article 13, Section A. Such overload compensation shdl be at
therate of two and one quarter percent (2.25%) of the faculty member’ snine- (9) month base sdary, but
not lessthan the minimum adjunct rate set forth in Article 11 for each semester credit hour. However, pro
ratareductionsin thisrate of compensation may beimplemented by the Presdent/designee when thereis
less than full student enrallment in a sdf- supporting course, workshop, seminar, or inditute.
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Subd. 2. Metropolitan State Univer sity Resident Faculty I nstruction. Overload compensationfor
teaching courses shall be granted to resident faculty consistent with the provisionsof Subd. 1. above. A
resdent faculty member who accepts other overload assgnments, including, but not limited to, theory
seminarsand faculty designed independent studies, with prior gpproval of the President/designee, shall be
compensated at the rate established for community faculty in Article 10, Section J, Subd. 3.c. With the
consent of the President/designee, acourse or aternative teaching strategy may be considered overload:
(1) if the course or dterndtive teaching Strategy is above and beyond the teaching responsibilities
described in Article 10, Workload, Section A., Subd. 1.e; or 2. if the Presdent/designee finds it

appropriate.

Subd. 3. Non-instructional Activities. For norningtructiona activities, overload compensation shdl be
computed on the basis of the faculty member’ s base duty day rate for a specified number of duty days.
The nature of the assgnment and the number of days shdl be subject to mutua agreement between the
faculty member and the President/designee.

Section C. Application. ThisArticle shal apply to Article 10, Section A, Subd. 1., and to Article 13,
Section A, only where the regularly scheduled and assigned classroom teaching workload of ateaching
faculty member exceeds fourteen (14) semester credit hours per academic semester or twenty-four (24)
semester credit hours per academic year. Examples of activities excluded from overload pay include but
arenct limited to thefollowing: internship, independent studies, sudent teacher supervison, graduatethesis
supervison, tutoring, studios and related kinds of individualized ingruction, the pyramiding of multi-level
courses, and subgtitution for an absent facuty member on a short-term basis.

Section D. Limitation. Normally, total workload including overload shal not exceed sixteen (16) credits
per semester and total overload shall not exceed five (5) credits per academic year.

Section E. Information. Annualy, upon request, the Employer shdl provideto the Association the names
of faculty members teaching overload, the number of credits of overload taught, the amount paid to each
faculty member for overload, and the courses taught.

ARTICLE 13
Summer Sessions

Section A. Workload. A ful-time summer session workload shall consst of no more than six (6) credit
hours.

Section B. Duty Days. A summer sesson shdl cons st of twenty-five (25) assgned duty days, including
dayswhen regigration, classes, holidays, examinationsand grading daysare scheduled. Classes need not be
scheduled on al duty days.

Normdly, a summer sesson will be five (5) weeks in length but individua courses may be up to six (6)
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weeksinlength. By mutua agreement between the Presdent, theindividua faculty member, andthe Locd
Faculty Association, individua courses may be scheduled for more than six (6) weeks. Summer sessons
shdl not overlap. Classes need not be scheduled on al duty days.

Summer courses established for cohorts will be scheduled through the regular departmental scheduling
process. By mutud agreement between the President, the affected faculty member(s), and the Loca
Faculty Association, cohort courses may be scheduled for more than six (6) weeks.

Normally, summer sessons shdl not overlap. However, by mutua agreement between the President, the
individua faculty member, and the Loca Faculty Association, up to ten per cent (10%) of individua courses
a each Universty may overlap summer sessons. Unless extended or modified by the parties to this
Agreement, this provison on summer session overlagp shall sunset on June 30, 2007.

Upon agreement withitsLoca Faculty Association, Metropolitan State University may establish asummer
schedule that includes courses spanning two summer sessions.

Section C. Salaries. A faculty member accepting asummer session teaching assgnment shdl recaivetwo
and one-quarter percent (2.25%) of higher nine- (9) month base sdary for the preceding academic year
per credit hour, but not less than the minimum adjunct rate for the preceding academic year asset forthin
Artice 11.

Section D. Assignment. Proceduresfor assgning positionsshal bereviewed and determined annudly at
ameet and confer sesson with the Association. Within each department al faculty, except the department
chair, shal have equa accessto summer teaching assgnments, based on requirements of the curriculum and
qudification of theingructor. Equd accessshdl not override curriculum determinations or qudifications of
faculty to teach the courses offered.

Section E. Overload. Faculty members who perform teaching assgnments in excess of a full-time
workload during summer sessons shdl receive overload pay as described in Article 12.

ARTICLE 14
I nsurance

Section A. State Employee Group InsuranceProgram (“ SEGIP”). During thelifeof thisAgreemert,
the Employer agrees to offer a Group Insurance Program that includes hedth, dentd, life, and disability
coverages equivaent to existing coverages, subject to the provisons of this Article.

All insurance eligible employees will be provided with a Summary Plan Description (“SPD”) “Your
Employee Benefits’. Such SPD shall be provided no less than biennidly and prior to the beginning of the
insuranceyear. New insurance digible employee shdl receivea SPD withinthirty (30) daysof their date of
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digihility.

Section B. Eligibility for Group Participation. This Section describes digibility to participate in the
Group Insurance Program.

Subd. 1. Faculty Members-Basic Eligibility. A faculty member may participate in the Group
Insurance Program if he/she is employed on the basis of at least fifty percent (50%) of afull-timework
assgnment for aregular academic year. If an insurance eigible faculty member’slast scheduled day of
work (excluding termination for cause) is at the end of the academic year or later, coverage will cease at
the completion of the payroll period in which the succeeding academic year commences. |If aninsurance
eligible faculty member isterminated for cause or higher last scheduled day of work isbefore the end of
the academic year, coverage will cease a the end of the payrall period in which the separation or
termination date occurs.

Subd. 2. Faculty Members-Special Eligibility. The following faculty members are dso digible to
participate in the Group Insurance Program:

a. Faculty Members with Work-rdated Injury/Disability. A faculty member who was off the State
payroll due to awork-related injury or awork-relaed disability may continueto participatein the
Group Insurance Program as long as such a faculty member receives workers compensation
payments or while the workers' compensation claim is pending.

b. Totdly Disabled Faculty Members. Consstent with Minnesota Statutes 62A.148, certain totally
disabled faculty members may continue to participate in the Group Insurance Program.

c. Ealy Retirement. A faculty member who retiresfrom State service, isnot digiblefor regular (non
disability) Medicare coverage, has five (5) or more years of alowable penson service, and is
immediately eligibleto receivearetirement benefit under Chapter 354B or an annuity under aState
retirement program may continue to participate in the hedth and dental coverages offered through
the Group Insurance Program at his’her own expense.

Congstent with Minnesota Statutes 43A.27, Subd. 3., aretired faculty member who receives a
retirement benefit under Chapter 354B or an annuity under a State retirement program may
continue to participate in the hedth and dental coverages offered through the Group Insurance
Program at his’her own expense. A spouse of adeceased retired faculty member may continue
hedlth and dental coverages through the Group Insurance Program provided the spouse was
dependent under the retired member’ s coverage at the time of theretiree’ sdeath and continuesto
make the required premium payments. Retiree coverage must be coordinated with Medicare.

d. Sabbaticd Leave. A faculty member digible to participate in the Group Insurance Program
immediately prior to taking a sabbatica |leave continues that digibility during the sabbeticd leave.
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Subd. 3. Dependents. Eligible dependents for purposes of this Article are asfollows:

a. Spouse. The spouse of an eigible faculty member (if not legally separated). For the purposes of
hedlth insurance coverage, if that spouse works full-time for an organization employing more than
one hundred (100) people and dects to receive ether credits or cash: (1) in place of hedth
insurance or hedth coverage, or (2) in addition to ahealth plan with aseven hundred and fifty dollar
($750) or greater deductible through hisher employing organization, he/sheisnot digibleto be a
covered dependent for purposes of this Article. If both spouses work for the State or another
organization participating in the State’ s Group Insurance Program, neither spouse may be covered
as a dependent by the other unless one spouseis not digible for afull Employer Contribution as
defined in Subd. 3.a.

b. Children and Grandchildren An digible faculty member’s unmarried dependent children and
unmarried dependent grandchildren: (1) through age eighteen (18); or (2) through age twenty-four
(24) if the child or grandchild is afull-time student at an accredited educationa ingtitution; or (3) a
child or grandchild, regardiess of age or marita datus who is incgpable of sdf-sudaning
employment by reason of mentd retardation, mental illness or physicd disbility and if chiefly
dependent on the faculty member for support. The handicapped dependent shdl be digible for
coverage aslong as she/he continues to be handi capped and dependent, unless coverage terminates
under the contract. Children or grandchildren who become handicapped after they are no longer
eligible dependents under (1) and (2) above may not be cons dered ligible dependentsunlessthey
are continuing coverage as a dependent through the employee' s prior employer.

“Dependent Child” includesafaculty member’s: (1) biologicd child, (2) child legaly adopted by or
placed for adoption with the faculty member, (3) foster child, and (4) stepchild. To be consdered
a dependent child, a foster child must be dependent on the faculty member for higher principa
support and maintenance and be placed by the court in the custody of the faculty member. To be
congdered adependent child, astepchild must maintain residence with the faculty member and be
dependent upon the faculty member for hisher principa support and maintenance.

“Dependent Grandchild” includes afaculty member’s: (1) grandchild placed in thelega custody of
the faculty member, (2) grandchild legdly adopted by the faculty member or placed for adoption
with the faculty member, or (3) grandchild who is the dependent child of the faculty member's
unmarried dependent child. Under (1) and (3) above, the grandchild must be dependent upon the
faculty member for principa support and maintenance and live with the faculty member.

If both spouses work for the State or another organization participating in the State’'s Group
Insurance Program, either spouse, but not both, may cover their eigible dependent children or
grandchildren. Thisrestriction aso appliesto two divorced, legally separated, or unmarried faculty
membersemployees who share legd responsbility for their digible dependent children or
grandchildren.
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Subd. 4. Continuation of Coverage. Consstent with sateand federa laws, certain faculty members,
former faculty members, dependents, and former dependents may continue group health, dental, and/or
life coverage at their own expensefor afixed length of time. Asof the date of this Agreement, state and
federd laws dlow certain group coverages to be continued if they would otherwise terminate due to:

a. Termination of employment (except for gross misconduct);
b. Layoff;
c. Reduction of hoursto an indigible Satus;

d. Dependent child becoming indigible duetochangein age, Sudent status, marital status, or financia
support (in the case of afoster child or stepchild);

e. Desth of faculty member;
f. Divorceor legd separation;
g. Covered employee s entitlement to or enrollment in Medicare.

Section C. Eligibility for Employer Contribution. This Section describes digibility for an Employer
Contribution toward the cost of coverage.

Subd. 1. Full Employer Contribution - Basic Eligibility. Faculty members covered by this
Agreement and gppointed for at least seventy-five percent (75%) of the full-timework assgnment load
for a regular academic year recaive the full Employer Contribution. The seventy-five percent (75%)
minimum requirement can be satisfied by: (1) a one hundred sixty-eight (168) duty-day contract at
seventy-five percent (75%) load; (2) a contract for seventy-five percent (75%) of the 168 duty days at
full load; (3) some equivaent combination.

A faculty member initidly hired during the academic year on a tenured appointment or a probationary
aopointment may receive the full Employer Contribution if the gppointment isfor minimum of a seventy-
five percent (75%) load for the duration of that appointment.

Subd. 2. Partial Employer Contribution - Basic Eligibility. Faculty members covered by this
Agreement, who hold part-time gppointments and who work at least fifty percent (50%), but lessthan
seventy-five percent (75%), of thefull-timework assgnment load for aregular academic year, receivethe
full Employer Contribution for basic life coverage, and a the employee's option, a partid Employer
Contribution for hedth and dental coverages. The partia Employer Contribution for hedth and dental
coverages is seventy-five percent (75%) of the full Employer Contribution for both employee only and
dependent coverage.
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Subd. 3. Special Eligibility. Thefollowing faculty members o receive an Employer Contribution:

a.

Faculty Members on Layoff. An digible tenured faculty member who receives an Employer
Contribution, who has three (3) or more years of continuous service, and who has been lad off
pursuant to the provisons of Article 23 remainsligible for an Employer Contribution and dl other
benefits provided under this Article for twelve (12) consecutive months from the date of layoff.

Work-Related Injury/Disability. A faculty member who receives an Employer Contribution and
who isoff the State payroll dueto awork-related injury or awork-related disability remainsdigible
for an Employer Contribution as long as such faculty member receives workers compensation
payments. If such faculty member ceases to recelve workers compensation payments for the
injury or disability and is granted a disability leave under Article 17, he/she shdl be digible for an
Employer Contribution during thet leave.

Sabbaticd Leave. A faculty member digiblefor an Employer Contributionimmediately
prior to taking a sabbatical leave continues to receive the Employer Contribution during the
sabbatical leave

Faculty members participating in phased retirement shal be digible for Employer-paid benefits
in accordance with Minnesota Statutes 354.66 at the same rate asif they were employed full-
time.

Faculty members participating in the annuitant employment program (AEP) shdl be digible for
Employer-paid benefitsin accordance with Minnesota Statutes 88136F.48 and 354.445 at the
samerate asif they were employed full-time.

Subd. 4. Maintaining Eligibility for Employer Contribution.

Generd. A faculty member who is digible for the Employer Contribution maintains thet digibility as
long as the faculty member meets the Employer Contribution digibility requirements and appears on a
State payroll for at least one (1) full working day during each payroll period. This requirement does
not gpply to faculty members who receive an Employer Contribution while on layoff as described in
Section C, Subd. 3.a., or while digible for workers' compensation payments as described in Section
C, Subd. 3.b.

a. Genead. A faculty member who is igible for the Employer Contribution maintains that

digibility aslong as the faculty member meets the Employer Contribution digibility requirements
and appears on a State payroll for a least one (1) full working day during each payroll period.
This requirement does not apply to faculty members who receive an Employer Contribution
while on layoff as described in Section C, Subd. 3.a,, or while digible for workers
compensation payments as described in Section C, Subd. 3.b.
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b. Unpad Leave of Absence. If afaculty member ison an unpaid leave of absence, then sick
leave cannot be used for the purpose of maintaining eigibility for an Employer Contribution by
keeping the faculty member on a State payroll for one working day per pay period.

c. A faculty member on an approved Family Medicd Leave Act (FMLA) leave or on aVoluntary
Reduction in Hours as provided d sewhere in this Agreement maintains digibility for an
Employer Contribution

Section D. Amount of Employer Contribution. For faculty members digible for an Employer
Contribution as described in Section C, the amount of the Employer Contribution will be determined as
follows beginning on January 1, 2004. The Employer Contribution amounts and rulesin effect on June 30,
2003, will continue through December 31, 2003.

Subd. 1. Contribution Formula-Health Cover age.

a. Faculty Member Coverage. For faculty member hedth coverage, the Employer cortributes an
amount equa to one hundred percent (100%) of the faculty member premium of the Minnesota
Advantage Hedth Plan (Advantage).

b. Dependent Coverage. For dependent health coverage for the 2004 and 2005 plan years, the
Employer contributes an amount equd to eghty five percent (85%) of the dependent premium
of Advantage.

Subd. 2. Contribution Formula-Dental Cover age.

a. Faculty Member Coverage. For faculty member denta coverage, the Employer contributes an
amount equal to the lesser of ninety percent (90%) of the faculty member premium of the State
Denta Plan, or the actua faculty member premium of the denta plan chosen by the faculty
member.

b. Dependent Coverage. For dependent dental coverage, the Employer contributes an amount
equal to the lesser of fifty percent (50%) of the dependent premium of the State Dental Plan, or
the actua dependent premium of the dentd plan chosen by the faculty member.

Subd. 3. Contribution Formula-Basic L ife Coverage. For faculty members basiclifecoverageand
accidental death and dismemberment coverage, the Employer contributes one hundred percent (100%) of
the cost.

Section E. Coverage Changes and Effective Dates.

Subd. 1. When Coverage May be Chosen.
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a. Newly Hired Employees. All faculty members hired to an insurance eigible position must make
benefit eections by ther initid effective date of coverage as defined in this Article, Section E,
Subdivison 3. Insurance €igible employees will autometicaly beenrolled in basiclifecoverage. If
faculty memberseligiblefor afull Employer Contribution do not choose ahedlth plan adminigtrator
and aprimary caredlinic by their initid effective date, they will be enrolled in a Benefit Levd Two
clinic (or Leve Oneg, if available) that meets established access sandardsin the health plan with the
largest number of Benefit Leve One and Two dlinics in the county of the faculty member’'s
residence a the beginning of the insurance year.

b. Hligihility Changes. Faculty memberswho become digible for afull Employer Contribution must
make their benefit eections within thirty (30) cdendar days of becoming eligible. If employeesdo
not choose ahedth plan adminigtrator and primary care clinic within this thirty (30) day timeframe,
they will beenralled inaBenefit Levd Two dlinic (or Leve One, if available) that meetsestablished
access dandardsin the heath plan with the largest number of Benefit Level Oneand Two dinicsin
the county of the employee' s resdence at the beginning of the insurance yeer.

If employeeswho becomedigiblefor apartid Employer Contribution chooseto enroll ininsurance,
they must do so within thirty (30) days of becoming igible or during open enrollment.

A facuty member may change hisher hedlth or denta plan if the faculty member changesto anew
permanent work or residencelocation, and the faculty member’ scurrent planis nolonger avalable.
If thefaculty member hasfamily coverage and if the new resdence location is outside of the current
plan’ s service areg, the employee shdl be permitted to switch to anew plan administrator and new
Benefit Leve within thirty (30) daysof the resdencelocation change. The ection change must be
due to and correspond with the changein status. A faculty member who receives natification of a
work location change between the end of an open enrollment period and the beginning of the next
insurance year may change hisher hedth or dentd plan within thirty (30) days of the date of the
relocation under the same provisions accorded during the last open enrollment period.

A faculty member may dso change hedlth or dental plansin any other Stuation in whichthe
Employer is required by applicable federd or sate lawsto adlow aplan change.

Subd. 2. When Coverage May be Changed or Cancelled.

a. ChangesDuetoalifeEvent. After theinitid enrollment period and outside of any open enrollment
period an employee may dect to change hedth or denta coverage (including adding or cancdling
coverage) and any gpplicable employee contributionsin the following Stuations (aslong asdlowed
under the applicable provisons, regulations, and rules of the federd and Sate law in effect a the
beginning of the plan year).

The request to change coverage must be consstent with a change in gatus that qudifies as alife
event, and does not include changing hedth or denta plans, which may only be done under the
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termsof Section E, Subdivison 1, above. Any eectionto add coverage must be madewithin thirty
(30) daysfollowing the event, and any dection to cance coverage must be made within sixty (60)
days following the event. (An employee and a retired employee may add dependent hedth or
denta coverage following the birth of achild or dependent grandchild, or following the adoption of
a child, without regard to the thirty (30) day limit.) These life events (for both employees and
retirees) are:

1.

10.

11.

12.

A change in legd maitd daus, induding marriage, death of a spouse, divorce, lega
Separation and annulment.

A change in number of dependents, including birth, deeth, adoption, and placement for
adoption.

A change in employment status of the employee, or the employee' s or retiree’ s spouse

or dependent, including termination or commencement of employment, a strike or

lockout, a commencement of or return from an unpaid leave of absence, a changein
workste, and a change in working conditions (including changing between part-time

and full-time or hourly and salary) of the employee, the employee s or retiree’ s spouse

or dependent which results in a change in the benefits they receive under a cafeteria plan

or a hedth or denta plan.

A dependent ceasing to satidfy digihility requirements for coverage due to attainment of
age, Sudent status, maritd satus, or other smilar circumstances.

A change in the place of residence of the employeg, retiree or their spouse or dependent.

Significant cogt or coverage changes (including coverage curtailment and the addition of
a benefit package).

Family Medicd Leave Act (FMLA) leave.

Judgments, decrees or orders.

A change in coverage of a spouse or dependent under another Employer’s plan.
Open enrollment under the plan of another Employer.

Hedlth Insurance Portability and Accountability Act (HIPAA) specid enrollment rights
for new dependents and in the case of loss of other insurance coverage.

A COBRA-qudifying event.
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b.

d.

13. Lossof coverage under the group hedlth plan of agovernmenta or educationa ingtitution (a
State's children’s hedth insurance program, medica care program d an Indian triba
government, State hedlth benefits risk pool, or foreign government group hedth plan).

14. Entitlement to Medicare or Medicaid.

15. Any other Stuations in which the group health or denta plan isrequired by the
gpplicable federa or state law to dlow a change in coverage.

Cancding Dependent Coverage During Open Enrollment.  In addition to the above Stuations,
dependent hedlth or dependent dental coverage may aso be canceled for any reason during the
open enrollment period that applies to each type of plan (aslong as dlowed under the gpplicable
provisons, regulations and rules of the federd and State law in effect a the beginning of the plan
year).

Cancding Employee Coverage. A part-timeemployee may aso cance employee coveragewithin
gxty (60) days of when one of these same life events occurred.

Effective Date of Benefit Termination. Medicd, dentd and life coveragetermination will takeeffect
on the firg of the month following the loss of digible employee or dependent status. Disability
benefit coverage terminations will take effect on the day following loss of digible employee or
dependent Status.

Subd. 3. Effective Date of Coverage.

a.

b.

Initial Effective Date. Theinitid effective date of coverage under the Group Insurance Program
isthe thirty-fifth day following the faculty member’ sfirst day of employment, reemployment, rehire,
or reingatement with the State. The initid effective date of coverage for an employee whose
eligihility has changed isthe date of the change. A faculty member must be actively a work on the
initid effective date of coverage, except that a faculty member who is on paid leave on the date
State- paid lifeinsurance benefitsincreaseisa so entitled to theincreasad lifeinsurance coverage. In
no event shal a faculty member’s dependent’s coverage become effective before the faculty

member’s coverage.

If an employee is not actively at work due to employee or dependent health status or medica
disability, medica and dental coverage will till take effect. (Life and disability coverage will be
delayed until the employee returns to work.)

Delay in Cover age Effective Date.

1. Badc Life If afaculty member is not actively a work on the initid effective date of
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coverage, coveragewill be effective on thefirst day of the faculty member’ sreturn to work.

The effective date of a change in coverageisnot deayed inthe event that, on the date the
coverage change would be effective, afaculty member ison an unpaid leave of absence or
layoff.

2.  Medicd and Dentd. If afaculty member isnotactively & work ontheinitid effective date
of coverage due to a reason other than hospitdization or medica disability of the faculty
member or dependent, medica and dental coverage will be effective on thefirst day of the
faculty member’ return to work.

The effective date of a change in coverage is not delayed in the event that, on the datethe
coverage change would be effective, afaculty member ison an unpaid leave of absenceor
layoff.

3. Optiond Life and Disability Coverages. In order for coverage to become effective, the
faculty member must bein active payroll status and not using sick leave on the first day of
the pay period coinciding with or next following approva by theinsurance company. Ifitis
an open enrollment period, coverage may be applied for but will not become effective until
the first day of the faculty member’s return to work.

Subd. 4. Open Enrollment.

a. Frequency and Duration. There shdl bean open enrollment period for hedth coveragein eechyear
of this Agreement, and for denta coverage in the first year of this Agreement. Open enrollment
periods shdl last aminimum of fourteen (14) cdendar daysin each year of the Agreement. Open
enrollment changes become effective on January 1, of each year of this Agreement.

b. Eligibility to Participate. A faculty member digible to participate in the Group Insurance Program,
asdescribed in Section B., Subd. 1. and Section B., Subd. 2., may participate in open enrollment.
In addition, a person in the following categories may, as dlowed in Section E., Subd. 4.a. above,
make certain changes: (1) aformer employee or dependent on continuation coverage, as described
in Section B., Subd. 4., may change plans or add coverage for health and/or dentd plans on the
same basis as active employees; and (2) an early retiree, prior to becoming digible for Medicare,
may change hedth and/or dental plans as agreed to for active employees, but may not add
dependent coverage.

c. Materids for Faculty Member Choice. Each year prior to open enrollment the Appointing
Authority will give digible faculty members the information necessary to make open enrollment
sdections. Employees will be provided a statement of their current coverage each year of the
contract.

Subd. 5. Coverage Selection Prior to Retirement. A faculty member who retires and is entitled to
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receive an annuity under a State retirement program may change his’her hedth or dentd plan during the
Sxty (60) calendar day period immediately preceding thedate of retirement. Thefaculty member may not
add dependent coverage during this period. The change takes effect on the first day of the first pay
period beginning after the date of retirement.

Section F. Basic Coverages.
Subd. 1. Faculty Member and Family Health Coverage.

a. Minnesota Advantage Health Plan (Advantage). The health coverage portion of the State
Employee Group Insurance Program is provided through the Minnesota Advantage Hedlth Plan
(Advantage), a sef-insured hedth plan offering four (4) Benefit Leve options. Provider
networks and clam adminigration are provided by multiple plan adminigtrators. Coverage
offered through Advantage is determined by Section F, Subd. 1, paragraph b below.

b. Coverageunder the Minnesota Advantage Health Plan (Advantage). From July 1, 2003
through December 31, 2003, hedlth coverage under the SEGIP will continue a the level in
effect on June 30, 2003. Effective January 1, 2004, Advantage will cover digible services
subject to the copayments, deductibles and coinsurance coverage limits stated. Services
provided through Advantage are subject to the managed care procedures and principles,
including slandards of medica necessity and gppropriate practice of the plan administrators.
Coverage details are provided in the Advantage Summeary of Benefits.

1. Bené€fit Options. Employees must eect a plan adminigtrator and primary care clinic.
Those dectionswill determine the Benefit Levd through Advantage. Enrolled dependents
must dect aprimary caredinic that isavallablethrough the plan adminigtrator chaosen by the
employee.

I.  Plan Adminigtrator. Employees must dect a plan administrator during therr initia
enrollment in Advantage and may changetheir plan adminigtrator eection only during
the annua open enrollment and when permitted under Section E. Dependents must be
enrolled through the same plan administrator as the employee.

[1. Benefit Level. The primary care clinics available through each plan administrator
are assgned a Benefit Levd. The Bendfit Levels are outlined in the benefit chart
bdow. Primary care clinics may be in different Benefit Levels for different plan
adminigrators. Family membersmay be enrolled in dinicsthat arein different Benefit
Levels. Employees and their dependents may change to dinicsin different Benefit
Levesduring the annua open enrollment. Employees and their dependents may also
elect to moveto adinicin adifferent Benefit Leve within the same plan administrator
uptotwo (2) additiona timesduring the planyear. Unlesstheindividua hasareferrd
from higher primary care dinic, there are no benefits for services received from
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providers in Benefit Leves that are different from that of the primary care clinic in
which the individua has enrolled.

[1l. Primary Care Clinic. Employees and each of their covered dependents must
individualy eect aprimary care clinic within the network of providers offered by the
plan adminigtrator chosen by the employee. Employees and their dependents may
elect to change clinics within their dinic's Bendfit Level as often as the plan
adminigtrator permits and as outlined above.

IV. Advantage Benefit Chart for Services Incurred During Plan Year 2004 and

2005.
2004-2005 Benefit Benefit Level Benefit Level Benefit Level Benefit L evel
Provision 1 2 3 4
The member pays: The member pays: The member pays: The member pays:
Deductible for all services $30/60 $80/160in 2004 $280/560 $500/1000
except drugs and preventive
care (S/F) $100/200in 2005
Office visit copy $15 $20 $20 N/A — subject
(copay waived for to Deductible and
preventive services) 30% Coinsurance to
OOP maximum
Emergency roomCopay $50 $50 $50 N/A — subject
to Deductible and
30% Coinsurance to
OOP maximum
Facility copays
N/A—subject
- Per inpatient Admission $50 $150 $400 to Deductible and
- Per outpatient Surgery 30% Coinsurance to
$25 $75 $150 OOP maximum
Coinsurance for services 0% (100% coverage 0% (100% coverage 10% (90% coverage | 30% for all servicesto
NOT subject to copays after payment of after payment of after payment of OOP maximum
deductible) deductible) deductible) after deductible.
Coinsurance for durable 20% (80% coverage 20% (80% coverage 20% (80% coverage | 30%for all services to
medical equipment after payment of after payment of after payment of OOP maximum
20% coinsurance) 20% coinsurance) 20% coinsurance) after deductible.
Copay for $15 formulary $15 formulary $15 formulary $15 formulary
formulary/non-formulary $30 non-formulary $30 non-formulary $30 non-formulary $30 non-formulary
prescription drug Plan
Maximum drug out-of-pocket limit || $600/1200in 2004 $600/1200 in 2004 $600/1200in 2004 $600/1200 in 2004
(SF) $650/1300 in 2005 $650/1300 in 2005 $650/1300 in 2005 $650/1300 in 2005
Maximum non-drug $800/1600 in 2004 $800/1600 in 2004 $800/1600 in 2004 $800/1600 in 2004

Out-of-pocket limit (S/F)

$1000/2000 in 2005

$1000/2000 in 2005

$1000/2000 in 2005

$1000/2000 in 2005

-53-



2. Servicesreceived from, or authorized by, a primary carephyscian within
the primary care clinic. Under Advantage, the hedth care services outlined in the
benefits charts aboveshdl be received from, or authorized by aprimary care physicianwithin
the primary care clinic. Preventive care, asoutlined in the Summary of Benefits, is covered
at one hundred percent (100%) for services received from or authorized by the primary care
clinic. Theprimary careclinic shal be selected from approved clinicsin accordance with the
Advantage administrative procedures. Unless otherwise specified in paragraph 3) below,
services not received from, or authorized by, aprimary care physician within the primary care
clinic may not be covered. Unless the individua has a referral from his’her primary care
clinic, there are no benefits for services received from providersin Benefit Levels that are
different from that of the primary care clinic in which the individual has enrolled.

3. Servicesnot requiringauthorization by a primary carephyscan within theprimary
careclinic.

I. EyeExams. Limited to one (1) routine examination per year for which no copay
applies.

[1. Outpatient emergency and urgicenter services within the service area. The
emergency room copay appliesto dl outpatient emergency visitsthat do not result in
hospita admisson within twenty-four (24) hours. The urgicenter copay isthe sameas
the primary care clinic office visit copay.

[1l. Emergency and urgently needed care outside the service area. Professond
sarvices of aphyscian, emergency room treatment, and inpatient hospital servicesare
covered at eighty percent (80%) of the first two thousand dollars ($2,000) of the
chargesincurred per insurance year, and one hundred percent (100%) thereafter. The
maximum digible out- of- pocket expense per individua per year for this benefit isfour
hundred dollars ($400). This benfit is not available when the member’s condition
permits hinvher to receive care within the network of the plan in which theindividud is
enrolled.

V. Ambulance. The deductible and coinsurance for services not subject to copays
applies.

4. Prescription drugs.
I. Copaymentsand annual out-of-pocket maximums.
For each year of the contract:
Formulary copayment: Fifteendollar ($15) copayment per prescription or refill for a

formulary drug dispensed in athirty-four (34) day supply.
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Non-formulary copayment: Thirty dollar ($30) copayment per prescription or refill
for anon-formulary drug dispensed in athirty-four (34) day supply.

Out-of -pocket maxi mum: Thereisan annud maximum digible out-of- pocket expense
limit for prescription drugs of six hundred dollars ($600) per person or one thousand
two hundred dollars ($1,200) per family in 2004 and six hundred fifty dollars ($650)
per person or one thousand three hundred dollars ($1,300) per family in 2005.

Insulin. Insulin will be treated as a prescription drug subject to a separate copay for
each type prescribed.

Brand Name Drugs. |If the subscriber chooses a brand name drug when a
bioequivaent generic drug is available, the subscriber is required to pay the standard
copayment plus the difference between the cost of the brand name drug and the
generic. Amounts above the copay that an individua eectsto pay for abrand name
instead of a generic drug will not be credited toward the out- of- pocket maximum.

Special Coverage for “ Grandparented Diabetic Group”. For insulin dependent
diabetics who have been continuoudy enrolled for hedth covered insured or
administered by Blue Cross Blue Shidld through the SEGIP since January 1, 1991 and
who were identified as having used these supplies during the period from January 1,
1991 through September 30, 1991 (herein the “Grandparented Diabetic Group”),
diabetic supplies are covered asfollows:

-Test tapes and syringes are covered at one hundred percent (100%) for the
greater of athirty-four (34) day supply or one hundred percent (100%) unitswhen
purchased with insulin.

5. Special Service Networks. The following services must be received from specid service
network providersin order to be covered. All termsand conditions outlined in the Summary
of Benfits gpply.

6.

l.
.
1.
V.
V.
VI.
VI

Mental hedlth services - inpatient or outpatient.
Chemical dependency services - inpatient or outpatient.
Chiropractic services.
Trangplant coverage.
Cardiac services.
Home infusion therapy.

. Hospice.

Individuals whose per manent residence and principal work location are outsdethe
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State of Minnesota and outside of the service ar eas of the health plans participating
in Advantage. If theseindividuas use the plan administrator’ s nationa preferred provider
organization in thelr area, services will be covered a Bendfit Levd Two. If a nationd
preferred provider isnot availablein their area, serviceswill be covered at Benefit Level Two
through any other provider avalable in their area.  If the nationa preferred provider
organization is available but not used, benefits will be paid a the POS level described in
paragraph “8)” below. All terms and conditions outlined in the Summary of Benefits will
oply.

7. Children living with an ex-spouse outside the service ar ea of the employee’ s plan
adminigrator. Covered children living with former spouses outsde the service area of the
employee splan adminigtrator and enrolled under thisprovision asof December 31, 2003, will
be covered a Benefit Level Two benefits. If available, services must be provided by
providersin the plan adminigtrator’ s nationd preferred provider organization. If the nationa
preferred provider organization isavailable but not used, benefitswill be paid at the POSlevd
described in paragraph “8)” below.

8. Individualswhose permanent residenceisoutsidethe State of Minnesota and outside
the service areas of the health plans participating in Advantage. (This category
includes employees temporarily residing outside Minnesota on temporary assignment or paid
leave (including sabbatical leaves) and dl dependent children (including college students) and
spousesliving out of area.) The point of service (POS) benefit described below isavailableto
these individuds. All terms and conditions outlined in the Summary of Benefits goply. This
benefit is not available for services received within the service areas of the hedth plans
participating in Advantage.

|. Deductible. Thereisathree hundred fifty dollar ($350) annua deductible per person
with a maximum deductible per family per year of seven hundred dollars ($700).

I1. Coinsurance. After thedeductibleissatisfied, seventy percent (70%) coverage up
to the plan out- of- pocket maximum designated below.

9. Lifetime maximumsand non-prescription out-of-pocket maximums. Coverage
under Advantage is not subject to a per person lifetime maximum.

I. Plan Year 2004. Coverage under Advantage is subject to a plan year, non
prescription drug, out- of- pocket maximum of eight hundred dollars ($800) per person,
or one thousand six hundred dollars ($1,600) per family.

I1. Plan Year 2005. Coverage under Advantage is subject to a plan year, non
prescription drug, out-of-pocket maximum of one thousand dollars ($1,000) per
person, or two thousand dollars ($2,000) per family.
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c. Benefit Level Two Health Care Network Deter mination.
Issues regarding the hedth care networks for the 2005 insurance year shdl be negotiated in
accordance with the following procedures:

1. Atleast twelve(12) weeks prior to the open enrollment period for the 2005 insurance year the
Employer shal meet and confer with the Joint L abor/M anagement Committee on Hedth Plans
in an attempt to reach agreement on the Benefit Level Two hedlth care networks.

2. If no agreement is reached within five (5) working days, the Employer and the Joint
L abor/Management Committee on behdf of dl of the exdusve representativesshdl submit a
list of providers/provider groupsin dispute to a mutualy agreed upon neutrd expert in hedth
care ddivery sygemsfor find and binding resolution. Theonly providers/provider groups that
may be submitted for resolution by this process are those for which, sincethelist for the 2004
insurance year was etablished, Benefit Level Two access has changed, or those that are
intended to address specific problems caused by areduction in Benefit Level Two access.

Absent agreement on aneutra expert, the parties shal sdect an arbitrator from alist of five (5)
arbitrators supplied by the Bureau of Mediation Services. The parties shdl flip a coin to
determinewho strikesfirg. One-hdf (1/2) of the feesand expenses of the neutra shdl bepad
by the Employer and one- half (1/2) by the Exclusive Representatives. The partiesshdl sdecta
neutrd within five (5) working days after no agreement isreached, and a hearing shdl be held
within fourteen (14) working days of the selection of the neutrd.

3. Thedecison of the neutral shal beissued within two (2) working days &fter the hearing.

d. Coordination with Workers Compensation. When an employee has incurred an on-the-job
injury or an on-the-job disability and has filed a clam for workers compensation, medica costs
connected with theinjury or disability shdl be paid by the employee shedth plan, pursuant to M.S.
176.191, Subdivison 3.

e. Health Promotion and Health Education. Both partiesto this Agreement recognizethevdueand
importance of hedth promotion and hedth education programs. Such programs can assst
employees and their dependents to maintain and enhancetheir health, and to make appropriate use
of the hedlth care system. To work toward these godls:

1. Develop programs.

. The Employer will develop and implement health promotion and hedlth education
programs, subject to the availability of resources. Each Appointment Authority
will develop a hedth promotion and hedth education program consstent with the
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Depatment of Employee Rdations policy. Upon request of any exclusve
representative in an agency, the Appointing Authority shal jointly meet and confer with
the exclusve representative(s) and may include other interested exclusve
representatives. Agendaitems shall include but are not limited to smoking cesstion,
weight loss, stress management, hea th education/sdf-care, and education on related
benefits provided through the Minnesota Advantage Hedth Plan.

[1.  Pilot Programs. The Employer may develop voluntary pilot programs to test the
acceptability of variousrisk management programs. Incentivesfor participationinguch
programs may include limited short-term improvements to the benefits outlined in the
Article. Implementation of such pilot programsissubject to the review and gpprova of
the Joint L abor-Management Committee on Hedlth Plans.

2. Health Plan specification. The Employer will require hedth plansparticipating in the Group
Insurance Program to devel op and implement health promoation and hedlth education programs
for State employees and their dependents.

3. Employee participation. The Employer will assst employees participation in hedth
promotion and hedlth education programs. Health promotion and health education programs
that have been endorsed by the Employer (Department of Employee Relaions) will be
considered to be non-assigned job-related training pursuant to Adminisirative Procedure 21.
Approvd for thistraining isat the discretion of the Appointing Authority and is contingent upon
meseting staffing needs in the employee s absence and the availahility of funds. Employeesare
eigiblefor rlease time, tuition reimbursement, or a pro rata combination of both. Employees
may be reimbursed for up to one hundred percent (100%) of tuition or registration costs upon
successful completion of the program. Employees may be granted release time, including the
trave time, in lieu of rembursement.

4. Health Promotion Incentives. The Joint Labor/Management Committee on Hedth Plans
shdl develop a program which provides incentives for employees who participate in ahedth
promotion program. The hedth promotion program shal emphasize the adoption and
maintenance of more hedlthy lifestyle behaviors and shdl encourage wiser usage of the
hedlth care system.

Subd. 2. Employee Life Coverage.

a. BasicLifeand Accidental Death and Dismember ment Coverage. The Employer agreesto
provide and pay for the following term life coverage and accidenta deeth and dismemberment
coverage for dl faculty members digible for an Employer Contribution as described in Section C.
Any premium paid by the State in excess of fifty thousand dollars ($50,000) coverageissubject to
atax liability in accordance with Internd Revenue Service regulations. A faculty member may
decline coveragein excess of fifty thousand dollars ($50,000) by filing awaiver in accordancewith
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Department of Finance procedures (dso see Appendix F). The basic life insurance policy will
include an accelerated benefits agreement providing for payment of benefits prior to death if the
insured has atermind condition.
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- . Group Life Acci_dental Death and
AnmiEse, | e | SR

$20,000 or less $20,000 $20,000
$20,001 - $30,000 $30,000 $30,000
$30,001 - $40,000 $40,000 $40,000
$40,001 - $50,000 $50,000 $50,000
$50,001- $55,000 $55,000 $55,000
$55,001 - $60,000 $60,000 $60,000
$60,001 - $65,000 $65,000 $65,000
$65,001 - $70,000 $70,000 $70,000
$70,001-$75,000 $75,000 $75,000
$75,001 - $30,000 $30,000 $30,000
$30,001 - $85,000 $85,000 $85,000
$85,001 - $90,000 $90,000 $90,000
Over $90,000 $95,000 $95,000

b. Extended Benefits. A faculty member who becomestotdly disabled before age 70 shdl bedigible
for the extended benefit provisons of the life insurance policy until age 70. Employees who were
disabled prior to July 1, 1983 and who have continuoudy received benefits shal continueto receive
such benefits under the terms of the policy in effect prior to July 1, 1983.

c. Additional Death Benefit. Faculty membersretiring on or after July 1, 1981, shdl beentitledto a
fivehundred dollar ($500) desth benefit payableto abeneficiary designated by the faculty member, if
at thetime of desth the faculty member isentitled to an annuity under a State retirement program. A
fivehundred dollar ($500) cash death benefit shdl dso be payableto the designated beneficiary of a
faculty member who becomestotally and permanently disabled on or after July 1, 1983, and who at
the time of desth is recaiving a State disability benefit and is digible for a deferred annuity under a
State retirement program.

Section G. Optional Coverages
Subd. 1. Employee and Family Dental Coverage.
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a. Coverage Options. Eligible faculty members may sdect coverage under any one of the dentd
plans offered by the Employer, incuding hedlth maintenance organization plans, the State Dental
Pan, or other dentd plans. Coverage offered through health maintenance organization plans is
subject to change during thelife of this Agreement upon action of the health maintenance organization
and gpprova of the Employer after consultation with the Joint Labor/Management Committee on
Hedth Plans. However, actuarid reductionsintheleve of HM O coverages effective during theterm
of this Agreement, incduding increases in copayments, require agpprova of the Joint
L abor/Management Committee on Hedth Plans. Coverage offered through the State Dentd Planis
determined by Section G., Subd. 1.b.

b. Coverage Under the State Dental Plan. The State Dentd Plan will provide the following
coverage:

1. Copayments. Effective January 1, 2004, the State Dental Plan will cover dlowable
charges for the following services subject to the copayments and coverage limits Sated.
Higher out-of- pocket costs gpply to services obtained from denta care providersnotinthe
State Dentd Plannetwork. Servicesprovided through the State Dentdl Plan are subject to
the State Dental Plan’s managed care procedures and principles, including standards of
denta necessity and appropriate practice. The plan shdl cover generd cleaning two (2)
times per plan year and specid cleanings (root or deep cleaning) as prescribed by the

dentist.
Service In-Network Out-of-Network
Diagnostic/Preventive 100% 50% after deductible
Fillings 50% after deductible 50% after deductible
Endodontics 50% after deductible 50% after deductible
Periodontics 50% after deductible 50% after deductible
Oral Surgery 50% after deductible 50% after deductible
Crowns 50% after deductible 50% after deductible
Prosthetics 50% after deductible 50% after deductible
Prosthetic Repairs 50% after deductible 50% after deductible
Orthodontics* 50% after deductible 50% after deductible

* Pease refer to your certificate of coveragefor information regarding age limitations

for dependent orthodontic care.

. Deductible. An annud deductible of fifty dollars ($50) and one hundred fifty dollars
($150) per family gpplies to State Dentad Plan non-preventive services received from in-
network providers. An annud deductible of one hundred twenty-five dollars ($125) per
person gppliesto State Dental Plan services received from out of network providers. The
deductible must be satisfied before coverage begns.

-61-



3. Annua maximum. State Dentd Plan coverage is subject to a one thousand dollar
($1,000) annua maximum benefit payable (excluding orthodontia) per person. “Annud”
means per insurance year.

4. Orthodontialifetimemaximum. Orthodontiabenefitsare availableto digible dependent
children ages eight (8) through e ghteen (18) subject to atwo thousand four hundred dollar
(%$2,400) lifetime maximum benfit.

Subd. 2. Life Coverage.

a.

C.

d.

e.

Faculty Member. A faculty member may purchase up to five hundred thousand dollars
($500,000) additiond life insurance, in increments established by the Employer, subject of
satifactory evidence of insurability. A new faculty member may purchase up to two (2) times
annud sdary in optiond employee life coverage by their initid effective date of coverage as
defined in this Article, Section E, Subd. 3 without evidence of insurability. An employee who
becomes igible for insurance may purchase up to two (2) times annud sdary in optiona
employee life coverage without evidence of insurability within thirty (30) days of theinitia
effective date as defined in this Article.

Spouse. A faculty member may purchase up to five hundred thousand dollars ($500,000) of life
insurance coverage for hisher spouse, in increments established by the Employer, subject to
satisfactory evidence of insurability. A new faculty member may purchase either five thousand
dollars ($5,000) or ten thousand dollars ($10,000) in optiona spouse life coverage by their initia
effective date of coverage as defined in this Article, Section E. Subd. 3, without evidence of
insurability. An employee who becomes digible for insurance may purchase either five thousand
dollars ($5,000) or ten thousand dollars ($10,000) in optiona spouse coverage without evidence of
insurability within thirty (30) days of the initid effective dete as defined in this Article,

Children/Grandchildren A faculty member may purchase life insurance in the amount of ten
thousand dollars ($10,000) as a package for dl digible children/grandchildren (as defined in
Section B., Subd. 3., of this Article). For a new employee, child/grandchild coverage requires
evidence of insurability if application is made efter theinitid effective date of coverage asdefinedin
this Article, Section E, Subd. 3. An employee who becomes digible for insurance may purchase
child/grandchild coverage without evidence of insurability if gpplication is made within thirty (30)
days of the initid effective date as defined in this Article. Child/grandchild coverage commences
fourteen (14) caendar days after birth.

Accelerated Life. Theadditionad employee, spouse and child lifeinsurance policeswill includean
accel erated benefits agreement providing for payment of benefits prior to deeth if the insured hasa
termind condition.

Waiver of Premium. Inthe event afaculty member becomestotaly disabled before age seventy
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(70), thereshdl beawaiver of premium for dl life insurance coverage that the faculty member hed
a thetime of disability.

f. Paid-up LifePolicy. At age sxty-five (65) or the date of retirement, an employee who has carried
optiond employeelife insurancefor thefive consecutive yearsimmediately preceding the date of the
employegsretirement or age sixty-five (65), whichever islater, shal receive a post- retirement paid-
up life insurance policy in an amount equd to fifteen percent (15%) of the smdlest amount of
optiona employee life insurance in force during thet five (5) year period. The employee's post-
retirement death benefit shdl be effective as of the date of the employee's retirement or the
employee age sixty-five (65), whichever is later. Employeeswho retire prior to age sixty-five (65)
must be immediately digible to receive a gate retirement annuity and must continue their optiona
employee life insurance to age sixty-five (65) in order to remain digible for the employee post-
retirement desth benefit.

An employee who has carried optiond spouse life insurance for five (5) consecutive years
immediately preceding the date of the employee's retirement or spouse age sixty-five (65),
whichever islater, shall receiveapost retirement paid- up lifeinsurance policy in anamount equd to
fifteen percent (15%) of the smalest amount of optiona spouse life insurance in force during that
five (5) year period. The spouse post-retirement degth benefit shal be effective as of the date of
the employee's retirement or spouse age sixty-five (65), whichever islater. The employee must
continue thefull amount of optiona spouselifeinsuranceto the date of the employee'sretirement or
spouse age sixty-five (65), whichever is later, in order to remain digible for the spouse post-
retirement desath benefit.

Each policy remains separate and distinct, and amounts may not be combined for the purpose of
increasing the amount of asingle palicy.

Subd. 3. Disability Coverage.

a. Short-term Disability Coverage. A faculty member may purchase short-term disability coverage
that provides benefits of from three hundred dollars ($300) to five thousand dollars ($5,000) per
month, up to two-thirds (2/3) of a faculty member’s sdary, for up to one hundred eighty (180)
cdendar days during totd disability due to a non-occupational accident or a non-occupationd
sgckness. Bendfits are paid from the first day of a disabling injury or from the eighth day of a
disabling sickness. For a new employee, coverage applied for by the initid effective date of
coverageasdefined inthis Article, Section E, Subd. 3. doesnot require evidence of insurability. For
an employee who becomeséigiblefor insurance, coverage applied for within thirty (30) daysof the
initia effective date does not require evidence of insurahility.

b. Long-term Disability Coverage. New employeesmay enroll inlong-term disability insurance by
thar initid effective date of coverage. Employees who become eligible for insurance may enrall in
long-term disability insurance within thirty (30) days of ther initid effective date as defined in this
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Article, Section E, Subd. 3. The terms are the same as for employees who wish to add/increase
during the annual open enrollment. During open enrollment only, a faculty member may purchase
long-term disability coverage that provides benefits of from three hundred dollars ($300) to five
thousand dollars ($5,000) per month, based on thefaculty member’ ssalary, commencing ontheone
hundred eighty-one (181<t) day of totd disability, and not subject to evidence of insurability but with
alimited pre-exigting condition excluson. Employees should be awarethat other wage replacement
benefits, asdescribed in the certificate of coverage (i.e., Socia Security Disability, Minnesota State
Retirement Disability, etc.), may result in areduction of the monthly benefit levels purchased. Inany
event, the minimum is the greater of three hundred dollars ($300) or fifteen percent (15%) of the
amount purchased. The minimum benefit will not be reduced by any other wage replacement benefit.

In the event that the faculty member becomestotdly disabled before age seventy (70), the premiums
on this benefit shal be waived.

Subd. 4. Accidental Death and Dismemberment Coverage. A faculty member may purchase
accidenta deathand dismemberment coveragethat provides principa sum benefitsin amountsranging from
five thousand dollars ($5,000) to one hundred thousand dollars ($100,000). Payment is made only for
accidenta bodily injury or desth and may vary, depending upon the extent of dismemberment. A faculty
member may a o purchase from five thousand dollars ($5,000) to twenty-five thousand dollars ($25,000)
in coverage for his’her spouse but not in excess of the amount carried by the faculty member.

Subd. 5. Continuation of Optional CoveragesDuring Unpaid L eaveor Layoff. Anemployeewho
takes an unpaidleaves of aosence or whoislad off may discontinue premium payments on optiond policies
during the period of leave or layoff. If the employee returns within one (1) year, the employee shdl be
permitted to pick up al optionalsheld prior to theleave or layoff. For purposes of reingtating such optiona
coverages, the following limitations shdl be gpplicable.

For thefirst twenty-four (24) months of short-term and/or long-term disability coverage after such aperiod
of leave or layoff during which short-term or long-term disability coverage was discontinued, any such
disability coverage shdl exclude coveragefor pre-exigting conditions. For disability purposes, apre-edding
condition isdefined as any disability whichis caused by, or resultsfrom, any injury, sickness or pregnancy
which occurred, was diagnosed, or for which medicd care was received during the period of leave or
layoff. Inaddition, any pre-existing condition limitationsthat would have beenin effect under the policy but
for the discontinuance of coverage shdl continue to apply as provided in the policy.

The limitations set forth above do not gpply to leaves that quaify under the Family Medica Leave Act
(FMLA).

ARTICLE 15

Retirement

Section A. Phased Retirement Program.
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Subd. 1. Eligibility. Pursuant to Minnesota Statutes § 354A.094, 354B.31 and 354.66 regarding part-
time employment, faculty members who have reached age fifty-five (55) and haveten (10) or more FTE
years of sarvice in the Minnesota State Universities shdl be digible for phased retirement.

Subd. 2. Implementation. A faculty member requesting phased retirement shal submit his’her request
to the President by October 1 for a phased retirement that takes effect fall semester of the following
academic year, or by January 15 for aphased retirement that takes effect spring semester of thefollowing
academic year. Thelength of the phased retirement period and thework schedulefor the faculty member
shal be mutualy agreed to by the faculty member and the President. At theend of the phased retirement
period the faculty member must move to full retirement. In no event shdl the length of time for phased
retirement exceed the number of years mutually agreed to or the workload of the faculty member beless
than point thirty-three (.33) FTE or greater than point sixty-seven (.67) FTE. Faculty memberselecting
phased retirement shdl be entitled to dl rights and benefits of full-time faculty members.

Subd. 3. Benefits. The Employer retirement contributions necessary to accrue alowable service credit
in the retirement fund during the period of part-time employment shdl be paid by the Employer a the
same amounts as would have been paid had the faculty member been employed full-time. Faculty
memberseecting phased retirement shdl bedigiblefor Employer- paidinsurance benefitsasif thefaculty
member were employed full-time. Employee contributions necessary to maintain benefits asif thefaculty
member were employed full-time shdl be the respongiility of the employee.

Upon completion of phased retirement, afaculty member who participatesin phased retirement shdl be
eligiblefor the separation incentive in Article 16, Section D, if the age and service requirements are met.
Computation of the separation incentive shal be based on the percentage decline contained therein, and
the faculty member shal not under any circumstances be digible for designation at one hundred percent
(100%) of Aary.

Subd. 4. Faculty members participating in phased retirement shall be permitted to withdraw up to
twenty-five percent (25%) of their supplementa retirement funds yearly during phased retirement by
submitting a written request to the President. Withdrawa is subject to gpplicable state and federd laws
and to conformity with State Board of Investment or other third-party provider requirements, if

goplicable. Thefaculty member and the IFO agreeto indemnify and hold theuniversity and the Employer
harmlessagaing any and al claims, suits, ordersor judgments brought or issued againgt the Employer by a
faculty member as a result of any action taken in accordance with the withdrawa of supplementa

retirement funds.

Subd. 5. Expectations. Faculty members participating in the phased retirement program are expected to
perform the full range of faculty duties, on a pro rata bass. They are subject to the professond
development plans required under Article 22.

Section B. Annuitant Employment Program.
-65-



Subd. 1. Eligibility. Pursuant to Minnesota Statutes 88 136F.48 and 354.445, faculty memberswho
haveten (10) or more yearsof servicein the Minnesota State Universties, or who have reached agefifty-
five (55) shdl be digible to participate in the Annuitant Employment Program.

Subd. 2. Implementation. A faculty member requesting participation in the Annuitant Employment
Program shdl submit his’her request to the Presdent by October 1 for participation that begins fdl
semester of thefollowing academic year, or by January 15 for participation that begins spring semester of
the following academic year. These natificationdeadlinesmay bewaived by the President. Thelength of
the annuitant employment period and the work schedulefor the faculty member shal be mutudly agreed
to by the faculty member and the President. In no event shdl the length of time for annuitant employment
exceed the number of years mutualy agreed to or the workload of the faculty member belessthan point
thirty-three (.33) FTE or greater than point sixty-seven (.67) FTE. Except as otherwise provided for by
datute, faculty memberseecting annuitant employment shal maintain their seniority and shdl beentitied to
al rights and benefits, induding voting rights, of smilarly Stuated part-time faculty members.

Subd. 3. Benefits. Faculty membersdecting annuitant employment shal bedigible for Employer-paid
hedth and dentd insurance bendfits as if the faculty member was employed full-time. Employee
contributions necessary to maintain benefits asif the faculty member was employed full-time shdl bethe
respongibility of the employee.

Upon completion of annuitant employment, afaculty member who participates in annuitant employment
shdl be digible for the separation incentive in Article 16, Section D, if the age and service requirements
are met. Compuitation of the separation incentive shal be based on the percentage decline contain therein,
and the faculty member shdl not under any circumstances be digible for designation a one hundred
percent (100%) of saary.

Subd. 4. Expectations. Faculty members participating in the annuitant employment program are
expected to perform the full range of faculty duties, on a pro rata bads. They are subject to the
professona development plans required under Article 22.

Section C. Supplemental Retirement. Pursuant to Minnesota Statutes, 88 354C.11, 354C.12 and
356.24, the Employer shdl deduct from the sdlary of each full-time faculty member a sum equd to five
percent (5%) of theannua sdary paid after thefirst Six thousand dollars ($6,000), up to amaximum of two
thousand two hundred and fifty dollars ($2,250) in each fiscd year to be pad into the sate universty
supplementa retirement account of the retirement fund. The Employer shal make a contribution in an
amount equd to the deductions made from the faculty member’s sdary. Deductions shdl begin in the
faculty member’ sthird year of full-time employment in the System

ARTICLE 16
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Sever ance Pay

Section A. Eligibility. Severance pay shal be granted to faculty members in accordance with the
following provisons

Subd. 1. All faculty members who have accrued twenty (20) years of service in the Minnesota State
Universities shdl receive severance pay upon separdation from the Minnesota State Univergties.

Subd. 2. Probationary and tenured faculty memberswho have fewer than twenty (20) yearsof servicein
the Minnesota State Universities shal receive severance pay upon mandatory retirement, deeth,
permanent layoff, or receipt of separation incentive. Faculty members on non-tenuretrack or fixed-term
appointment, other than those funded by monies from an outside jurisdiction or agency which may
terminate such funding in amanner beyond the control of the Employer, who have & least ten (10) years
of sarvice in the Minnesota State Universities shall receive severance pay upon mandatory retirement,
death, or discontinuance of employment. Fixed-term faculty membersin positionsfunded by moniesfrom
an outside jurisdiction or agency which may terminate such funding in amanner beyond the contral of the
Employer may, after ten (10) years of service in the State Univergties, receive saverance pay upon
mandatory retirement, death, or discontinuance of employment to the extent the funding source permits.
In the event of desth, such benefits shall be made to the beneficiary designated by the faculty member
under a State retirement program.

Subd. 3. Faculty members who separate from the Minnesota State Universities after ten (10) years of
service and whose combined years of service and age equa sixty-eight (68) shdl dso recelve severance

pay.

Section B. Computation. Severance pay shdl be computed at forty percent (40%) of the faculty

member’ s regularly accumulated but unused sick leave ba ance multiplied by the faculty member’ sregular
daily rate of pay at thetime of separation. Effectivefisca year 1996, severance pay for faculty with twenty-

five (25) or more years of service shall be computed at forty-five percent (45%), with an increase of one
percent (1%) per year for each additiond year of service beyond twenty-five (25) yearsto amaximum
percentage of fifty percent (50%). The base for computing severance pay shdl not exceed one hundred
twenty-five (125) days. Should the faculty member have less than one hundred twenty-five (125) days of
regular Sck leave accumulated, the difference may be transferred from lgpsed sick leave for purposes of

caculation of severance pay.

Section C. Reappointment. In the event a faculty member who has received severance pay is
subsequently regppointed to the Minnesota State Universities, future severance pay for that individud shal
be computed upon the difference between the amount of accumulated sick leave restored to the faculty
member’ s credit at the time of reemployment and the amount of unused Sck leave a thetime of thefaculty
member’ s subsequent digibility.
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Section D. Separation Incentive.

Subd. 1. Eligibility. Inaddition to the aboveafaculty member who has served at least fifteen (15) years
in the Minnesota State Univerdties and is at least fifty-five (55) years of age shdl be digible for early

Separation.

Subd. 2. Sunset. Faculty members hired after June 30, 1996 shall not be digible for this early
separdion incentive.

Subd. 3. Individual Eligibility.

a. Andigible faculty member who eects early separation through resignation or early retirement by
October 1, to be effective the beginning of the subsequent academic year, or adate mutudly agreed
upon by thefaculty member and the Administration, except thosefaculty qudifying under paragraph
b. below, shall recelve compensation equa to higher base sdary minusten percent (10%) of hisher
base sdary for each year beyond age fifty-five (55). The faculty member shdl receive the
compensation intwo (2) equa annua payments, the firgt at the beginning of the ensuing fiscd year
and the second in the following fiscd year. If the separation payment is less than ten thousand
dollars ($10,000), it will be paid to the faculty member in alump sum. In no circumstance shdl a
faculty member digiblefor an early separation payment receive such payment in any onefisca year
which would result in compensation in excess of one hundred percent (100%) of total sdary,
exclusve of overload and summer sessons. Inthe event afaculty member whoisctherwisedigible
for the separation incentive described in this Section, and has provided the advanced notice of
higher intention to retire as provided in this Section, dies before hisher separation date, the
incentive payment shall be made to higher estate.

b. If afaculty member is older than age fifty-five (55) when s’he completes the fifteen (15) years of
sarvice requirement, the faculty member shal receive the full benefit of one year’ sbase dary if
ghe: 1) applies within one hundred and eighty (180) days of meseting the age and service
requirement, and 2) the separation will occur no later than one hundred and eighty-one (181) days
following the date of gpplication for the benefit. Any faculty member digible under this subdivison
who does not dect early retirement during this window but chooses to gpply later will be
compensated under the schedule set forth in paragraph a

Subd. 4. Ingtitutional Designation. After meeting and conferring with the Association, the President
may designate departments or programs in which faculty members choosing the incentive shall receive
compensation equad totheir full basesdary. The President’ sdesignation will bebased onreasonsthat are
in the best interest of the univeraity. Payments will be made in amanner consistent with Subdivision 3.

Subd. 5. Maintenance of Benefits. The separated faculty member shdl have an amount equivadent to
the Employer contribution for one year’ s health insurance premiums deposited in his’her post- retirement
hedlth care expense account at the time of separation.

-68 -



Subd. 6. Personschoosing early separationshdl havedigibility for early retirement payments determined
in accordance with appropriate statutes and regulations.

Section E. Postretirement Health Care.

Subd. 1 The employer shdl arrange for the credtion of a tax-free podretirement hedth care trust in
accordance with Minnesota Statutes, Sections 352.98 and 356.24. This program will be administered
through the Minnesota State Retirement System.

The employer shdl establish within the trust an individua account for each faculty member.

Subd. 2. Upon separation from service by afaculty member, dl severance payments made pursuant to
Sections A and B of thisArticle shdl be deposited into the employee’ s post-retirement hedth care savings
account, as described in Subdivision 1. If the severance payment is less than $500, the amount shdll be
paid as alump sum to the faculty member. In the event of the death of the faculty member digible to
recelve severance under Sections A and B, payment shal be made pursuant to Section A.

ARTICLE 17
Paid L eaves of Absence

Section A. Sick L eave.

Subd. 1. Fifteen (15) duty daysof sick leave shdl be credited to al new full-timefaculty membersat the
time of their employment to cover possible disability during the subsequent fifteen (15) months of
employment. Beginning with the sSxteenth (16th) month of employment, each faculty member will be
credited with one (1) additiona day of sick leave for each succeeding month or portion thereof of
employment completed within the regular academic year, but not to exceed four and one haf (4.5) days
per semester, as applicable, plus one and one- hdf (1.5) daysfor each Sngle summer session and three (3)
days for each double summer session employed. Sick leave earned in accordance with this Subdivision
will be accrued on a bi-weekly basis.

Subd. 2. Unused sick leave may accumulateto atotd of one hundred twenty-five (125) days. Sick leave
earned over the maximumwill be considered |gpsed but shal be recorded to the faculty member’ scredit.
Inthe event that afaculty member with anillness exhausts his’her current accumulated sick leave, and has
lapsed sck leave recorded to hisher credit, additiond sick leave shdl be granted by the
President/designee upon vaid medical documentation, to the extent required by the employee' sillness but
not to exceed the total amount of his’her |apsed sick leave.

Subd. 3. Faculty memberson afull-timefixed-term gppointment as provided for in Article 21, Section E,
shdl be credited upon initia employment with one (1) day of sick leave for each month of service.
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Subd. 4. Individuds commencing employment on less than a full-time basis shdl be given sick leave
credit as described in this Section a the commencement of employment on a pro rata basis. Such part-
time faculty members shal accumulate Sck leave on the basis of one (1) day for each month employed
pro ratamultiplied by thefraction of thetimeemployed. Use of sck leavefor such faculty membersshall
be deducted on a pro ratabasis according to the fraction of the time employed at thetime of leave. Sick
leave earned in accordance with this Subdivision will be accrued on a biweekly basis.

Subd. 5. Sick leave shdl be granted by the President/designeefor absences made necessary by reason
of illness or disability, including temporary disabilities caused or contributed to by pregnancy, miscarriage,
abortion, childbirth and recovery therefrom; by exposure to contagious disease which may endanger the
individud or the public hedlth; or by illness or temporary disability caused or contributed to by pregnancy,
miscarriage, abortion, childbirth and recovery therefrom in the immediate family of the faculty member,
making it necessary that the faculty member be absent from higher duties. In the case of absence for
iliness of members of the immediate family, the term Animmediate family shdl be defined to indude the
spouse, brothers, sigters, children, step children, foster children, grandchildren, ward, grandparents,

parents or parents of the spouse. These provisonsshdl include anindividud who regularly resdesin the
employee s household. A faculty member may use up to three (3) days of sick leave to arrange for the
nursing care of the faculty member’ s parents or parents of the spouse.

Subd. 6. Any faculty member reemployed within one (1) year a the same or any other university within
the System shdl have unused accumulated sick leave reingtituted and posted to the employee scrediitin
the records of the employing university, provided such sick leave was accrued in accordance with the
provisons of this Agreement, and provided such sick leave has not been used in the caculation of

severance pay. In the event such sck leave was used in the calculaion of severance pay, the faculty
member shal have sixty percent (60%) of the unused accumulated sick leave reindtituted and posted to
the faculty member’ s credit.

Subd. 7. All unused sick leave earned prior to ratification of this Agreement shdl remainin full forceand
effect, and shdl be credited fully to each faculty member’ s sck leave accumulation.

Subd. 8. Faculty members with gppointmentsfor periods other than one hundred sixty-eight (168) duty
days shdl have the number of days of sck leave per year to be accrued ca culated in accordance with the
fallowing formula

Total Sick = #of Duty Days x 9 X Per centage of a
L eave Accrued 168 normal wor kload

Subd. 9. The IFO and MnSCU may develop asick leaveincentive program through establishment of a
joint committee, but any find agreement on the Employer’ s part is subject to the approva of the M.S.
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43A satutory employer.

Section B. Bereavement Leave. The use of a reasonable period of kave, up to five (5) days per
occurrence, shdl be granted in case of a degth in the immediate family as defined in Section A., Subd. 5.
Bereavement leave shdl not be deducted from sick leave in the case of rdatives of the faculty member or
the spouse’s parents, or an individua who regularly resdes in the employee’ s household. Bereavement
leave shdl be deducted from sick leavein the case of other reatives of the spouse. Additiona timemay be
alowed by the President/designee depending upon circumstances.

Section C. Military L eave of Absence. Faculty memberswho are membersof the Sate or federd armed
sarvices are entitled to leave of absence with pay as defined in Minnesota Statutes.

Section D. Court-Related L eaves of Absence with Pay. Faculty membersshdl be granted aleave of
absence with pay for:

Subd. 1. Service upon ajury.

Subd. 2. Appearance before a court, legidative committee, or other judicid or quas-judicia body in
response to subpoena or other direction by proper authority. If the faculty member isthe plaintiff, the
faculty member shall reimburse the university for expenses incurred for a subgtitute, not to exceed the
faculty member’ s sdary for the work days missed.

Subd. 3. Attendance in court in connection with a faculty member’s officid duty, such attendance
including the time required in going to the court and returning to the faculty member’ s place of work.

Section E. Emergency/Personal L eave. A faculty member may be granted up to three (3) days (nor+
cumulative) of emergency or persond leave per fiscd year for Stuations not covered by other provisons of
this Agreement that arise necessitating the abosence of the faculty member from the campus. Whenever
possible, the faculty member shdl apply for prior gpoprova of the leave by the President/designee.

Section F. Accrued Benefits. A faculty member while on leave shdl retain dl rights and accumulated
benefits. Such benefits shdl continue to accrue for the period of time that a faculty member is on leave
pursuant to this Article. Full-time faculty memberswho are granted sabbaticd leaves shall accruefull Sck
leave benefits, notwithstanding thereductionin salary provided in Article 19, Section C., Subd. 4. Part-time
faculty who are granted sabbatica leaves shdl accrue sick leave on a pro rata basis.

Section G. Paid L eave of Absence. The Presdent may grant afaculty member apaid leave of absence

up to one (1) year in length for the purpase of retraining or further training to meet the programmetic needs
of the universty.
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ARTICLE 18
L eaves Without Pay
Section A. Leaves.

Subd. 1. General Leaves. A faculty member may request aleave of absencefor vaid reasonsfor an
initial period not to exceed two (2) years. A request for leave shal be made as early as practicable and
shdl include a statement as to the purpose for which the leave is requested, including its vaue to the
faculty member and the university. The Presdent shal consder the effect of such a leave upon the
university, and a request shall not be arbitrarily denied. Genera leave of absence beyond two (2)
consecutive years may be granted at the discretion of the President. However, the faculty member shall
cease to accrue seniority beyond the second year.

Subd. 2. Educational Leave. ThePresdent may grant an educationd leave, unpaid, partialy paid or
fully paid, a the request of the faculty member when the purpose of the leave is to work toward
certification or an advanced degree, if this request is made in areasonable time in advance of the leave.
Such requests shd | not be unreasonably denied. Upon return to the university, the faculty member shall be
entitled to credit for years of seniority accumulated during and prior to theleave. Normaly, aneducationd
leave will not extend beyond two (2) years, but may be extended by the President. However, the faculty
member shal cease to accrue seniority beyond the third year.

Subd. 3. AdminigtrativeL eave. Faculty memberswho accept an adminidrative assignment within the
Minnesotastate universties shal take an adminigrativeleavefor the duration of the assgnment. A faculty
member on adminigrative leave shall cease to accrue seniority beyond the second year. A faculty
member accepting this gppointment shal not participate in any aspect of faculty or departmenta
governance and may take no action that affects hisher own terms and conditions of employment as a
faculty member. Normally, faculty membersreturning to theunit shdl notify the Presdent of their intention
by March 1 of the preceding academic year. Faculty membersshal bereturned to the unit in accordance
with Article 29, Section B, Subd. 1., and shdl be returned to the salary schedule at a step comparableto
that which the faculty member would have held had he/she remained in higher faculty assgnment.

Subd. 4. Extended L eaves. Extended |eaves of absence of at |east three (3) but not morethan five (5)
years may be granted in accordance with Minnesota Statutes ' 136F.43. Notwithstanding any other
Section of this Agreement, retention and accrud of dl rights and benefits for faculty on extended leave
shdl be governed by Minnesota Statutes * 136F.43. Faculty members shdl be returned to the unit in
accordance with Article 29, Section B, Subd. 1, and shall bereturned to the sdary schedule at the step at
which they were placed when they | eft the unit, with accommodation for generd increasesin theindicated
gep. If the faculty member’ s sarviceto the university in the year he/sheleft the unit quaified himvher for
anincrease in the succeeding year, then he/she shal be entitled to that increase upon hisher return to the
unit. Seniority shall not accrue during the years faculty members are on extended leave.

Section B. Parental Leave. Upon request, a parentd leave of absence without pay shall be granted to
birth or adoptive parents. The leave shal commence on the date requested by thefaculty member, and shall
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continue for aperiod of up to nine (9) months. Parental leave may be extended for an additiona nine (9)
months upon gpplication to and gpprova by the Adminigration.

While on unpad leave that qudifies under the Family Medicd Leave Act of 1993, the Employer

contribution for health and denta insurance will continueto be paid to the extent provided for under the Act.
Section C. Maintenance of Benefits. Whileon unpaid leave, thefaculty member shal havetheright to
continue, to the extent permitted by law, any or al benefits, provided any direct cost resulting therefrom is
reimbursed to the Employer by the faculty member.

Section D. Accrued Benefits. A faculty member while on leave shdl retain dl rights and accumulated
benefits. A faculty member on leave pursuant to Section A, Subd. 2., of this Article, or atenured faculty
member on generd or extended leave of absence for purposes judged by the President to be of benefit to
theindtitution, such as service or employment inthe area of hisher expertise, shdl for purposes of layoff be
entitled to credit for years of seniority accumulated during the leave, and shall be entitled to continuation of
insurance benefits, unless provided through outside employment during the leave.

ARTICLE 19

Professional |mprovement

Section A. Professonal Improvement Funds.

Subd. 1. Professond improvement funds shdl mean support funds for improving professond
competence.

Subd. 2. All faculty except adjunct faculty shal be digible for professond improvement funds.

Subd. 3. The funds distributed shall be no less than four hundred thousand dollars ($400,000) in FY
2002 and four hundred thousand dollars ($400,000) in FY 2003. All funds shal be digtributed to the
universitieson the bassof the number of FTE faculty at each inditution. Within thirty (30) daystherefter,
areport shal be provided to the IFO indicating the amount alocated to each universty.

Subd. 4. ThePresident, after meeting and conferring with the Association, shal establish proceduresand
criteriafor the gpplication and awarding of these fundsto individud faculty members. Awards shdl be
made by the President.

Section B. Professional Study and Travel.

Subd. 1. ThelFO and MnSCU recognize the need for faculty development reating to their university’s
misson. Therefore, each department/unit will bealocated professona study and travel fundsat therate of
not less than one thousand one hundred dollars ($1,100) in FY 2004 and one thousand one hundred

fifteen dollars ($1,115) in FY 2005 per each full-time equivaent faculty in the department as of the
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beginning of each academic year asdetermined in Subd. 2 below. Funding for faculty, excluding adjuncts,
hired during the year will be dlocated on a pro-rata bass at the time of hire.

Subd. 2. In determining the number of full-time equivadent faculty members, those on paid leaves of
absence, sabbatical, reassgned time and those on phased retirement shal be counted asfull-time, but therr
replacements, if any, shall not. Those faculty members on paid leaves of absence, sabbatical, reassigned
time or on phased retirement shal be digible to recaive such professond study and travel monies. This
provision shdl include faculty memberswhose positions are financed from externa sources, eventhough
funding for this purposeisnot provided by the externd source. Professond study and travel fundsshdl be
avalableto dl faculty members a the time of hire,

Subd. 3. Funds provided by this Section shdl be limited to paying the cost of travel, housing, meals and
regigtration associated with participation in professond conferences, workshops, and smilar megtingsand
courses. In addition, such funds may be used for the cost of professona memberships, professiona
books and journas, online servicesincluding e ectronic subscriptions, and software. The department shdll,
through ademocratic process, determine an equitable procedure for distribution of funds. The department
may carry over any portion of itsalocation from thefirst to the second year of the biennium, and from one
biennium to the next.

Section C. Sabbatical L eave. The purpose of asabbatica leaveisto enhance professiond devdopment,
support department/unit goa's, and/or meet theingtructiond, service, or research priorities of the university.

Subd. 1. The Presdent/designee may grant a scbbaticd leave to an digible faculty member who
proposes to undertake a scholarly research project, additiona study, or other endeavor related to the
purpose described above. At the beginning of each academic year, the President, after meeting and
conferring with the Association, will establish aschedulefor goplication, cong deration and announcement
of the sabbatical leaves.

Subd. 2. Inorder tobedigiblefor sabbaticd leave, afaculty member must have completed at least sven
(7) years of service at the university, or have a least Six (6) years of service since the conclusion of such
faculty member’s previous sabbatical leave. Service at Akita counts towards satisfaction of years of
sarvice in this subdivison.  The granting of sabbatica leave shdl be contingent upon the Presdent’s
determination that funds are available for this purpose and that staffing requirements of the university can
bemet. Where sabbatical leaveisdenied, reasonstherefore shal be communicated to thefaculty member
inwriting. However, the faculty member shdl be granted a sabbaticd, upon request, after completion of
ten (10) yearsof service, or ten (10) yearsfollowing the conclusion of the faculty member’ slast sabbaticd
leave. Such digibility issubject to presentation of asatisfactory plan in accordance with Subd. 3. below.
Should more than twenty-five percent (25%) of thefaculty on an FTE basisof any particular department
or program be eligible for and request such a leave, the Presdent/designee shdl grant such leave to
twenty-five percent (25%) on an FTE basis, and delay the granting of leave to other faculty until the
following year.
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The granting of such sabbatica's shdl be based upon years of seniority since the last sabbaticd or the
yearsof seniority at the university if the faculty member has never been granted a sabbatical leave; in case
of atie, the faculty member with the longer continuous service with the universty shdl have priority.

L eavestaken for reasons of professond improvement directly relating to the faculty member’ suniversity
responsbilities shdl be counted astime served towardsdigibility for sabbatica leave up to amaximum of

two (2) years.

Subd. 3. The faculty member’ s proposal for sabbetical leave shdl include awritten plan congstent with
the purpose outlined above and an indication of theterm(s) that the faculty member intendsto beon leave.

Sabbatica plans are subject to approval by the President/designee. Except for those ten (10) year
sabbaticals described in Subd. 2. above, the President’ sdecisonisnot grievable. The plan must include
a sgned agreement to submit a written report of the results of the sabbatica to the faculty member’s
immedi ate supervisor upon concluson of the sabbatica leave. Thefaculty member shdl agreeinwriting
to return to the university for at least one (1) year of service after the conclusion of the sabbaticd. Inthe
event the faculty member fails to follow the intent of his’her plan or to return to the university for one (1)
year of service after the conclusion of the sabbatica the faculty member shdl refund to the university such
funds awarded during that sabbatical period.

Subd. 4. Sabbatical leavesmay be granted for one (1) semester, at full base sdary, or for afull academic
year a two-thirds(.667) of basesdary. Faculty memberswho are granted asecond full-year sabbatical
leave shdl receive eighty percent (80%) of base salary. Subsequent full-year sabbaticals shall be funded
at ninety percent (90%) of base saary. For part-timefaculty members, theamount of sabbaticd pay shall
be adjusted pro rata.

Subd. 5. Faculty members on sabbaticd leave may accept scholarships, fellowships, grants, or
employment during the sabbetica |eave, provided such scholarships, fellowships, grants, or employment
afford experience which serves the purpose of the sabbatica |eave.

Subd. 6. A faculty member shdl be digible for continued group insurance benefits as provided by law
during the course of the leave.

Subd. 7. Inthose cases where the Administration has denied sabbatical |eavesfor budgetary or staffing

consderations, or wherereplacementsfor sabbatica swere not provided, the Adminigtration shdl provide
asummary of such actions at ameet and confer.

ARTICLE 20
Departments and Department Chair per sons
Section A. Departments.

Subd. 1. The Presdent may, after meeting and conferring, designate or redefine various academic
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departments and programs congstent with the university’s misson and scope of academic activity.
Departments or programs defined as of the date of execution of this Agreement shdl continue to exist
unlessthe Presidert, after meeting and conferring with the Association, redefines departments or programs
based upon the needs of the university. Redefinition of departments or programs shal occur no morethan
once each year, and shdl be announced by and effectivewith the posting of seniority rosterson March 1.
Such actions shal not be subject to the provisions of the grievance procedure.

Subd. 2. Each faculty member shall be amember of at least one (1) department/ adminigrative unit. In
departments where the Adminigtration has decided not to have achair, the department faculty may eect
and propose annually a person to carry out any procedures required by this Agreement.

Subd. 3. Department faculty shall establish, annualy or more frequently as appropriate, through a
democratic process and in a manner consstent with universty procedures and the provisons of this
Agreement, departmenta policies, procedures, and teaching and other work schedules. The department
shdl make every effort to ensure that teaching and other work schedules meet departmentd, college and
university objectives. Theadministration may develop guiddinesto adinthiseffort. The department may
establish appropriate committees as needed. The department may make recommendations, forwarded
through the department chair, on its own behaf concerning such matters as personnd actions, budgetary
matters, teaching assgnments, the departmenta curriculum, classroomand equivaent duty schedules, etc.

Individua faculty memberswithin departments may aso make recommendations on these same matters.
All departmenta recommendations must be reviewed and gpproved by the department’ s faculty, and
forwarded to the adminigration by the chair with astatement verifying thet the requirement has been met.

Subd. 4. Departmenta faculty and chairs shal basetheir personnel recommendationsonthefivecriteria
contained in Article 22, Section B. In accordance with Article 5, Section Q, recommendations for a
personnel action must be signed and dated by the person or persons making them. The department may
conduct avote on any personnel matter and forward it to the appropriate supervisor, but the vote shdl not
condtitute a recommendation.

Subd. 5. All faculty members, other than fixed-term faculty in the first year of such status, who have a
least three-fourths (3/4) time FTE gppointmentsin the department during the current academic year, are
eligibleto vote in matters pertaining to the chair and to make recommendationsin personnd matters and
curriculum matters. All faculty members who have a least one-hdf (.5) time gopointments in the
department during the current term are digible to vote in al other matters pertaining to the business of the
department. The Academic Vice President shdl arbitrate disputes which may arise concerning voting
digibility in any department. This decison shall not be subject to the grievance procedure.

Subd. 6. Departmenta actions may not add to, subtract from, or modify in any way the terms of the
Agreement, and are not effective until filed with the immediate supervisor.

Section B. Duties of Department Chair persons.
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Subd. 1. Thechair provides academic and administrative coordination, and fogersan environment which
enhancesindividua and departmenta growth and development.

Subd. 2. The department chair coordinates the activities of the department through a process of regular
consultation with al the members of the department and the President/designee. The chair provides
coordination within adepartment with repect to departmenta rights and functionsas described in Section
A of thisArtide. (See Appendix E.)

Subd. 3. The char forwards recommendations of the department to the appropriate administrative
personnel, and is expected to submit his or her own reactions or recommendations to the
President/designee on such matters as tenure, promotion and nonrenewad, whether or not such chair
recommendations coincide with others made. Copies of such reactions and recommendations shal be
made avalable to the department members, except for those concerning personnd meatters.
Recommendations and/or reactions pertaining to personne actions shdl be in accordance with the
provisonsof the gppropriate Article(s) inthis Agreement and acopy shdl be given to the affected faculty
members.

Section C. Department Chair Reassigned Time and Compensation.

Subd. 1. All chairs of departmentsof five (5) or more FTE members shall be offered appointments of a
least one hundred ninety-six (196) duty days, however, a chairperson may decline any portion of the
schedule beyond one hundred sixty-eight (168) days, subject to concurrence by the President/designee
that the department will be adle to function effectively. Chairs of smdler departments may be offered
gppointments of longer than one hundred sixty-eight (168) duty daysin durationif in the discretion of the
President/designee the duties of such chairs require extended appointments. The one hundred ninety-Sx
(196) duty days of the extended appointment shall consist of the one hundred sixty-eight (168) academic
duty day schedule plustwenty eight (28) additiona duty dayswhich shal be mutudly agreed upon by the
chair, the Association, and President/designee.

Subd. 2 During the regular academic year, chairpersons shal have reassgned time according to the
listed schedule below to carry out the duties of the chair as described n Section B of this article.
Reassigned time may be averaged during the course of the academic year in order to meet the
requirements of the listed schedule.

FTE Reassigned Time
1- 4 FTE Members by arrangement

5- 15 FTE Members a leest 1/3time
16-24 FTE Members at least 2 time

25 or more at leest 2/3time
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At Metropolitan State University, dternative arrangements shall be made by the President/ designeefor
chairs with subgtantid numbers of community faculty and scheduled dternative teaching strategies and
shdl be subject to local meet and confer. Arrangements shal be subject to gpprova by the
President/designee after consultation with the chair.

Subd. 3. Chairson morethan nine- (9) month gppointments shall not have ateaching load which excesds
one course of not more than four (4) creditsin one (1) summer session.

Section D. Department Chair Selection.

Subd. 1. Search. When a chair is to be sdected, the Presdent/designee shdl consult with the
department faculty regarding departmenta, college, and univerdity objectives. After consultation withthe
department faculty the Presdent/designee, shdl determine whether the new chair is to be chosen from
within the univerdity or whether the search shal include candidates from outsde the university. In ether
case, an eection shdl be held by the faculty of the department for the purpose of selecting the nominee.

Subd. 2. Nomination.

a. Thename of the candidate receiving the mgority votein asecret balot dection shal be submitted
to the President/designee as the department=s nominee for the postion of chair.

b. Within ten (10) working days of the receipt of such nomination, the President/designee shdl either
gppoint the nominee or natify the members of the department inwriting that he/she declinesto gppoint
the nominee, and upon request of the department shal hold ameeting with the department faculty to
discuss the reasons therefore.

c. If the Presdent/designee declines to gppoint the nominee, the department faculty shall conduct a
second eection and the depatment shal submit the name of a different nominee to the
Presdent/designee.

d. Withinten (10) working days of receipt of the name of the second nominee, the President/designee
shdl gppoint the nominee, except that the President retainsthe right to decline to gppoint the nominee
if he/she has reason to believe that sate or federal anti-discrimination laws were violated, and
subsequently gppoint an interim chair, for a period not exceeding one (1) academic year, without
eection. ThePresident shal explain hisher reasonsfor believing that the lawswere violated &t ameet
and confer before gppointing an interim chair.

Subd. 3. Temporary Vacancies. For temporary vacancies (such aswhen achair ison leave or during
theinterim period when an dection isbeing conducted), the Pres dent/designee may, after consultation with
the faculty members of the department, gppoint an interim chair for aperiod not to exceed nine (9) months
unless a longer period is mutualy agreed upon by the President and the department, in which case the

gppointment may be for a period not to exceed fifteen (15) months.
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Section E. Department Recall.

Subd. 1. Upon presentationto the President/designee of a petition signed by amgority of the department
members digibleto vote, excluding the chair, to recall the chair of that department, the President/designee
shdl withinten (10) working days giveto dl members of the department written notice setting forth thetime,
date (during an academic year), place and purpose of a meeting to consder the recdl petition. The
President/designee shdl preside at the mesting.

Subd. 2. A two-thirds (2/3) vote by secret balot of dl department memberswho are digibleto vote shal
be required to recommend that the Presi dent/designee declare avacancy to exist in the departmentd chair.
Upon receipt of such a recommendation, together with a written record of the minutes of such a
departmenta meeting and arecord by number of the votes cast, the President/designee shal meet with the
department members and the chairperson and discuss the matter. If the President rejects the recall

recommendation, he/she shdl, after discussons with the department and within ten (10) days, cdl for
another vote upon the recal, the results of which shdl be binding. The effective date of recal shdl be
immediate, except that inthe case of afird-year chairperson the Presdent shal set an effective date of recal
which shal not be later than the end of the academic year in which the recall action was taken. The
President’ /designee’ s action to implement the department action to recall a chairperson, or the effective
date of such arecdl in the case of afirg-year chairperson, shdl not be subject to the grievance procedure.

Section F. Removal. The Presdent may, after he/she or hisgher designee has held a meeting with the
department faculty, declare avacancy to exist in the position of chairperson. Such action shall not be subject

to the grievance procedure.

Section G. Vacancies. Infilling vacancies due to the resignation, recall or remova of the chair, the
selection shal be made in accordance with the provisions of Section D of this Article.

Section H. Term.
Subd. 1. Theterm of achairpersonshal be three (3) years.
Subd. 2. At the end of each completed term, the office of chair shdl be consdered vacant.
Subd. 3. No faculty member may serve more than three (3) consecutive terms as chair.
Section |. Directorsand other Coordinating Assgnments.
Subd. 1. During the spring semester of each year prior to April 15, the President/designee shdl submit to
the Association aligt of dl directors or smilar positions for which reassgned time and/or remuneration is

provided. The ligt shdl include the position description, length of term, and the compensation (monetary
and/or reassigned time). A meet and confer shdl be held after the receipt of thelist but prior to the end of
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Spring semester to exchange views and concerns with regard to directorships. This exchange shdl include
but not be limited to additions, modifications, discontinuations, procedures and changesin compensation
relating to the directorship or Smilar position.

Subd. 2. During the regular academic year, directors of academic programs shdl be granted reassgned
time and/or compensation in accordance with Article 12, Section B., Subd. 3., commensurate with their
activities

ARTICLE 21
Appointment of Faculty

Section A. Notice of any vacanciesin the Minnesota State Universities shal be made known to the faculty
by means of posting on bulletin boards designated for such purposes, shdl be included in the
university/President’ s newdetter and shal be sent to the |FO smultaneoudy with any other publication of the
vacancies. Notificationto faculty who are not successful applicantsshal be sent prior to the announcement of
the name of the successful applicant.

When new faculty postions are created or faculty vacancies exist, such pogitions shal be advertised in
accordance with the above paragraph. Prior to making an gppointment, the President/designee shdl involve
the department in evaluating academic credentias of the candidates and in making recommendations to the
President/desi gnees concerning the candidates for the vacancies. When afaculty vacancy exists because of
resgnation, retirement, desth or transfer, the President/designee shal consult with the affected department or

program.

Section B. Appointment Date. All full-time faculty members whose gppointments are effective after the
beginning of the academic year shdl, for the purpose of regppointment, promotion, or completion of
probationary period, be consdered as having begun service at the beginning of that academic year. This
provison shdl gpply to dl current and future probationary and tenured faculty membersand shal not gpply in
the caculaion of seniority.

Section C. Information. Prior to being offered aprobationary or fixed-term faculty posgition, aperson shall
be provided a copy of the MnSCU/IFO Agreement, as well as information concerning rank and step
placement. Adjunct and community faculty members shal be provided acopy of the Agreement after being
hired. Information concerning insurance benefits and effective dates shall also be provided.

Section D. Initial Assgnment to Rank. Quadlificationsfor initid assgnment to faculty rank areto be as
folows

Professor: Earned doctorate or other appropriate degree, plusten (10) years of collegiate-leve teeching
or related experience.
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Associate Professor: Earned doctorate or other appropriate degree, plusseven (7) yearsof collegiate-
level teaching or related experience.

Assistant Professor: Earned doctorate or other appropriate degree.
Instructor: Appropriate preparation.

Normally, no faculty member may be assgned to arank morethan one (1) level below that for which he/sheis
qudified. In each ingance, the Presdent shdl establish what condtitutes appropriate experience and
appropriate degrees for the purpose of assignment to rank.

Section E. Appointment. Appointments shall be one of the following seven (7) types.
Subd. 1. Fixed-Term Appointments.

a. Définition A fixed-term gppointment isan gppointment for alimited period of timeand isto beused
only when the pogtion to be filled is clearly of atemporary nature or when a permanent position
needs to be filled for atemporary period. Postions extending beyond four (4) years shdl not be
consdered a temporary.

b. Length Normadly, afixed-term gppointment shdl not exceed twelve (12) monthsin duration. The
President shall provide a written explanation to the loca Faculty Association when a fixed term
gppointment exceedstwelve months. The President may offer gppointments up to amaximum of four
(4) years when such an action is deemed to be in the best interests of the university. Fixed-term
employment terminates at the end of the appointment period and carries no implication for future
employment.

C. Exceptions.

1. After meeting and conferring the President may appoint afaculty member to servein
fixed-term capacity for more than four consecutive years asareplacement for faculty members
on leave or temporarily reassgned from teaching duties, or for other reasonsthat arein the best
interest of the univerdity. This exception includes assgnments to teach smilar courses for
different postionsin the department/unit.

2. Where postionsarefinanced from externa sources and the financing extends beyond aniinitia
three- (3) year period, persons holding such positionswill have employment for the subsequent
year unless notified by March 15 of the year of employment if the pogtion is being terminated
due to budget reductions. If a person holding such a postion is terminated based on a
performance evauation, natification shdl be given no later than the last day of the academic
year, and the following year shdl be the termina year of the gppointment.
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3. Vidting Professor. Nothing in this Section shdl preclude the Administration from designating a
faculty member on afixed-term gppointment as a Visting Professor.

Subd. 2. Non-Tenure Track Appointments.

a. Definition. A non-tenuretrack gppointment isacontinuing gopointment initidly offered prior to July 1,
1989 which does not possess the right of tenure.

b. No additiona non-tenure track appointments shal be made.

c. A faculty member holding anontenuretrack gppointment will have employment unless notice of non
renewd isgiven by August 1 preceding therr final academic year either inaccordancewith Article 25,
Section E or as a result of a pogtion being terminated due to budget reductions or interna
redlocations. A nonrenewa resulting from budget reductions or internd redlocations shdl not be
subject to the grievance procedure.

d. Sewvicein an exiding nontenure track gppointment shal not lead to tenure in that appointment.
Subd. 3. Adjunct Appointments.
a. The adminigtration and the | FO recognize that circumstances may dictate that faculty tasks cannot be
accomplished within the workload of permanent feculty, including overload. When the
Pres dent/designee determinesthat such conditions exist he/she may authorize adjunct appointmentsin

accordance with the following principles:

1. Tomeet temporary affing needs dueto enrollment increasesfor which norma full fundingis
not provided.

2. Tomeet temporary staffing needs when faculty are reassigned to other duties or who areon
sabbatica or on other leaves of absence.

3. Toteach courses requiring specia expertise and/or to meet specia programmatic needs of
departments where such expertise and needs cannot otherwise be provided by the faculty
within the department.

b. Duration. The gppointment terminates a the end of the stated period and carries no implication of
future employment.

c. Qudifications. An adjunct will have amaster’ s degree, speciaized licensure or other specid
preparation or experience.
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d. Assgnment/Workload. An adjunct faculty member shall not teach more than ten (10) creditsin any
one (1) academic year.

e. Hiring Procedure. The President/designee shdl consult with the department concerning the need for
hiring adjuncts. The department shal be respongble for evauating the academic credentids of the
candidates and making recommendations to the President.

Subd. 4. Community Faculty Appointments. See Article 10, Section J.
Subd. 5. Athletic Appointments. See Article 10, Section G.
Subd. 6. Probationary Appointments.

a. Definition A probationary gppointment isfor astated term and is designed to lead to tenure. During
such term the appointeeisbeing eva uated in accordance with Article 22 for purposes of determining
whether an gppointment with tenure shal be offered in accordance with Article 25 not later than the
end of the stated term. Probationary appointments may be for one (1) year or other stated periods
and may be terminated prior to the end of the stated term subject to the conditionsin Articles 24 and
25.

b. Length Thetotd period of probationary service prior to the acquisition of tenure shall not be less
than one (1) year in the university and shall not exceed five (5) years of full-timeequivalent service.
For those personswho, because of prior part-timeservice, reach four (4) FTE yearsof serviceduring
the academic year, the probationary period shall end a completion of that academic year.

c. Computation. The probationary period shal include dl tenured, probationary, non-tenure track,
except asprovided in Subd. 6.b., and fixed-term employment served within the previoustwel ve (12)
yearsin thefaculty member’ suniversity together with such previous higher education servicein other
indtitutions up to a maximum of four (4) yearsif gpproved in writing by the President a the time of
initia employment. If the service which will be counted is from ahigher education indtitution outside
the Minnesota state universities, the prospective faculty member will be advised of hisher right to
have a probationary period of five (5) yearsin length, and that accepting a shortened probationary
period a thetimeof hireisawaiver of that right. Faculty membersaccepting shortened probationary
periods shdl sgn awaiver of the right to the full five (5) years. Where a shortened probationary
period is accepted, notice of such acceptance shal be conveyed to the department and to the
Asociation.  The computed probationary period shal include a probationary gppointment
immediatdy prior to the granting of tenure. For individuas who were previoudy tenured in any
university in the System and whose rehiring rights have expired after |ayoff, gppointment to aposition
after retraining shdl include aprobationary period not to exceed two (2) years. Notice of termination
of gppointments will be given in accordance with the relevant provisons of Articles 23 and 25.
However, fixed-term employment financed by moniesreceived from an outsidejurisdiction or agency
which may terminate such funding in a manner beyond the control of the Employer shdl not be
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counted in computation of the probationary period, except as otherwise approved in writing by the
President.

Subd. 7. Tenured Appointments.

a. Definition An gppointment with tenure is an appointment granted by the Employer upon successful
completion of the probationary period specified in Subd. 6.c. of this Section. Appointment beyond
the completion of the specified probationary period because of an arbitrator’ saward or because of
clerica error shal not carry with it the award of tenure. Faculty memberswho hold tenure a thetime
of execution of this Agreement shal be deemed to have tenure under this Agreement. Tenured
gopointments are for an indefinite period of time and individuds holding such appointments are
automaticaly regppointed annudly unless terminated under the provisions of ether Article 24 or
Article 23.

Tenured faculty onlessthan full-time gppointments shall automatically be regppointed to aposition of
at least one-hdf (.50) FTE but lessthan full-time each year unlessterminated under the provisions of
ether Article24 or Article23. Changesinworkload for atenured part-timefaculty member shdl not
condtitute a retrenchment so long as that workload remains a one-half (.50) FTE or above.

Tenured full-time faculty who are appointed to a part-time position by mutua agreement of the faculty
member and the President/designee shall be consdered to hold tenurein that position and shall retain
tenure as full-time employees upon return to full-time employment.

b. Except for faculty members who, by virtue of prior service credited in accordance with Subd.
6.c. above, are digible for consderation earlier, and further except for faculty members who are
eligible for consgderation under the terms of Subd. 6.b., a faculty member shdl normdly be
consdered for tenure during thefifth year of continuous FTE servicein atenure-earning pogtion. The
Dean or immediate supervisor shal notify al probationary faculty who are beginning their fifth year of
FTE service that they shdl be consdered for tenure in accordance with Article 25. Other
probationary faculty memberswho believe they are digible for consideration for tenure shal inform
the Dean or immediate supervisor in writing in accordance with timelines to be established under
Article 22 and Article 25 and shdl send acopy of the letter to the department chairperson, so that
appropriate actionwill betaken. If such consderationisduring thefifth year of FTE serviceor during
thefinal year of ashortened probationary period, the proceduresfor considerationfor tenure outlined
in Article 25 below shdl be in lieu of any other established procedures for consderation of non
renewa of probationary employment.

c. The decison to deny tenure shdl be made by the President and shdl not be made for arbitrary or
Caricious reasons.

Subd. 8. The paties mutudly agree to establish a joint sudy committee condsting of four faculty
appointed by the | FO President and four members gppointed by the Chancdlor. The committeewill sudy
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and make recommendations in relation to other gppointments, (e.g. pecidig, lecturer, visting professor,
artist inresdence, technologi4t, etc.) The partiesshal refer resultsback to their repective organizationsfor
possibleinclusonin the next agreement. The committee shall commencewithin 40 days of exception of the
agreement and shal complete itswork no later than 12 months after that date.

Section F. Appointment of Administrators.

Subd. 1. The Presdent may appoint an academic adminigtrator at the level of Vice President or Deanto
academic rank. The President shdl first consult with and request a forma recommendation from the
department in which a person would hold the rank. A candidate shall present information to demongtrate
that he/she meets criteriaoutlined in Article 21, Section D. The President shall notify the Chancellor when
academic rank has been granted to an academic adminigtrator.

Subd. 2. The Chancellor may appoint aPresident to academic rank. The Chancdlor shdl firgt consult with
and request aforma recommendation from the department in which the person would hold the rank. A
candidate shal present information to demondrate that he/she meets criteriaoutlined in Article 21, Section
D.

ARTICLE 22

Professional Development and Evaluation

Asthe primary professonas in the teaching/learning process of the universty, faculty place

continuous emphasis on the devel opment and improvement of their professiona competence and productivity.
Professiona growth occursin areas such as effective teaching, scholarly or

creative activity, and activeinvolvement in the universty community and professond organizations. Faculty

scholarship and current knowledge of the discipline, together with adesire to improve pedagogy, are

indrumenta to good teaching.

Section A. Purpose. The purpose of professond development is to provide for continuing
improvement in teeching, in other student interactions, in the quality of scholarly activity and other serviceto
the univeraty and community. The purpose of evaudion isto provide faculty with information which will
contribute to their professona development. The evauation processes are intended to be supportive of a
faculty member’ sdesrefor continuing professiond growth and academic excdlence. This process contributes
to various personnel activities and supports the interest of each faculty member to achieve continuing
professona growth and to pursue the highest possible level of academic excellence.

Section B. Criteria. Thecriteriashd! indude:

1. Demondrated ability to teach effectively and/or perform effectively in other current

-85-



assgnments.
2. Scholarly or cregtive achievement or research.
3. Evidence of continuing preparation and study.
4.  Contribution to sudent growth and devel opment.
5. Saviceto the university and community
For eaboration see Appendix G.

Section C. Schedule. Faculty shal be evaluated and shal submit progress reports according to the
following schedule

Appointment Type Evaluation Progress Reports

Fixed Term Faculty gppointed to less None None

than .75 FTE

Fixed Term Faculty appointed to .75 Annudly Annudly

FTE or more

Community Faculty None None

Adjunct Faculty None None

Head Coaches Annudly Annudly

Assistant Coaches, appointments Annudly Annudly

totaling .75 FTE or more

Assstant Coaches gppointmentstotaing | None None

lessthan .75 FTE

Probationary Faculty appointedto .50 | Annudly Annudly

FTE or more

Tenured and Non Tenure Track Faculty | Every four (4)years Annudly

(below rank of Full Professor)

Tenured and Non Tenure Track Full Every four (4) years Summary report in year two

Professors (2) Full report in year four
(4)
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Faculty members who, according to this Section, are scheduled for eva uation less frequently than every
year may request more frequent eva uation.

Section D. Procedure. After thelocal Association hasbeenprovided an opportunity to meet and confer
concerning implementation of this procedure, the President shdl set a schedule for the evaluation process.

Subd. 1. Professional Development Plans(PDP). Eachfaculty member shdl, after consultationwith
their immediate supervisor, prepare aprofessiona development plan (PDP) for the period to be covered
by the evduation. The PDP shdl include specific objectives, methods, and expected achievementsin
respect to the criteriain Section B. Faculty members may place different emphases on thevarious criteria
30 long as such emphases are congstent with department gods and university policy. For faculty with
teaching assgnments, the PDP shdl include a process for student assessment.

When the plan is completed, the faculty member shal provide a copy of the plan to the department
members through the department chairperson. Department members are encouraged to provide written
comments on the plan to asss the faculty member in hisher professond development and, if gpplicable,
provide guidance with respect to promotion and/or tenure. These written comments will be forwarded to
thefaculty member. The appropriate Dean, hisher administrative designee, or other appropriate supervisor
shdl comment ontheplan. Thesewritten commentsshadl provideinformation to assst thefaculty member in
his’her professiond development and, if applicable, provide guidance with respect to personnel decisons.
Before commenting, the Dean, hisher adminidirative designee, or other gppropriate supervisor may consult
with the department chairperson and with other members of the department to determine how the plan
relates to departmenta goals and objectives. The faculty member shal have an opportunity to respond to
these comments. Copies of the plan together with comments added shal be maintained as part of the
faculty member’ s officid personnd file.

Subd. 2. Schedulefor Evaluation. Subject tothe provisonsof Article 25, the President/designee shall
edtablish a schedule for evauation, conssting of time tables for: preparation of professona development
plans, annud progressreports, the periodic eva uation and recommendations regarding nonrenewd, tenure,
and promotion. The locd association shdl be afforded the opportunity to meet and confer prior to
implementation of thisschedule. First year probationary faculty shal complete their plan by the end of fdl
semester, and shdl completetheir progress report by the end of the spring semester.  Probationary faculty
in their second year shal submit their PDP within fifteen (15) working days after completion of the
evauation process of therr firs year.

Subd. 3. Progress Reports. At the end of the evauation period, the faculty member shdl prepare a
report and send it to the Dean, together with appropriate documentation describing progress made in
respect to achieving hisher objectives as specified in his’her professiona development plan. A copy of the
report shal be sent to the department membersthrough the department chairperson. Department members
are encouraged to provide written comments on the report to asss the faculty member in hisher
professona development and, if gpplicable, provide guidance with respect to promotion and/or tenure.
Thesewritten commentswill beforwarded to thefaculty members. Thefaculty member will then meet with
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the Dean to discuss achievements made during the evauation period. A written summary of the Dean's
assessment of the faculty member’ saccomplishmentsin respect to hisher plan, asthey relateto the criteria
in Section B, together with suggestions to guide future professona development activities, and any

upcoming application for tenure and/or promotion, shal then be sent to the faculty member and placed inthe
faculty member’ s officid personnd file. If the faculty member fails to meet the deadline, the Dean shall

inform the faculty member in writing that he/she has ten (10) days to comply.

If the faculty include student course assessments as part of their report, they shdl be anonymous and
identified only asto course/section. Any other student communications or evauations submitted with the
PDP report shdl not be anonymous.

Copies of progress reports submitted by faculty pursuant to this Article shall be sent to the appropriate
chairperson, to the faculty member’s Dean, and to the faculty member’ s personnd file

Section E. Post-Tenure Review. For the purpose of maintaining and improving effectiveness, tenured
faculty members shdl be evauated and shall submit progress reports as described in thisArticle. TheDean
shdl submit written commentsin response to summary reports submitted by faculty membersin accordance
with this Article.

ARTICLE 23
Retrenchment

Section A. Retrenchment. A retrenchment isthelayoff of tenured or probationary faculty membersdueto
System or university budget reductions, budget reallocations, expenditure freezes, or unfunded increasesin
operating cogts, resulting from action by ether the Legidaure, the Governor, or MnSCU, or program
changes, or enrollment shifts, or legidative mandate.

The President shall meet and confer with the Association, in accordance with the provisonsof Article6, a the
time the President first consders retrenchment. In connection with such duty to meet and confer, the
Presdent shdl give the reason(s) for considering retrenchment and shal provide information of anticipated
attrition, and gatigtics and financid data having a bearing on any such retrenchment. The President shdl
consult with the Chancellor before the issuance of layoff notices.

Section B. Retrenchment Procedure.

Subd. 1. Attrition. Whenever possible, attrition dueto retirement, resignation, early separation, or death
should be used to avoid the necessity for layoff.

Subd. 2. Retraining. Retraining of present faculty shdl be considered by the President to avoid the
necessity for layoff.
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Subd. 3. Layoff. Upon determination by the President that attrition and retraining will not accomplishthe
reduction, then layoffs may be indtituted. After meeting and conferring with the Association pursuant to
Section A above, the Presdent shal determine the particular department or program in which personnel

reductions ought to be made. Such reductions shdl then be accomplished in the following order.

a. Adjunct, community faculty, fixed term, and non-tenure track, without priority, based upon
programmiatic needs.

b. Probationary

c. Tenured faculty inthe affected department shdl belaid off ininverse order asdescribed in Article 29.

However, in departments or programs where positions are financed by monies from an outside
jurisdiction or agency and are occupied by fixed-term or probationary faculty, such faculty may
continue to hold such positionsin reduced departments or programs unlessthere are tenured faculty
members qualified to fill such pogtions as determined by the President.

d.

A tenured faculty member who has at least twenty (20) years of service within the Minnesota State
Univergties, shdl remain avalable for assgnment and shdl not belad off. For thosetenured faculty
with at least twenty (20) years of service who have received notice that their podtion is being
eliminated, the following options will be provided.

1.

2.

The President/designee may reassign the faculty member to other appropriate duties within
the univergty.

I the President/des gnee determines reassignment isnot availablewithout refraining, within Sx
months of initid notice, the faculty member and the Presdent/designee shall develop a
mutually agreed upon retraining program, to be paid by the university, which meets the
programmatic needs of the univeraty. The completed plan will include timdines for
completion of retraining. The Presdent will review the gpproved plan with the receiving
department, and in accordance with Article 20, the department’ srole is limited to that of
providing recommendations only.

If the Presdent /designee and the faculty member cannot develop a mutudly agreegble
retraining plan, thefaculty member’ semployment will terminatethree (3) yearsfrom the date
of initid notice. During this period, gppropriate dutieswill be assgned by the Employer. At
the end of this period, the faculty member will recaive the maximum benefits contained in
Article 16, Section D., Subd. 3. if not otherwise qudified. Withthisoption, thereshdl beno
layoff or recdl rights.

If two (2) or more faculty members have equa seniority, then those with greater length of  teured
sarvice shdl have priority for retention.
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Should faculty members <till be equd in seniority, then those with greater length of total serviceinthe
univergty shdl have priority in retention. Beyond this, the decision of which person to retain will be
made on the basis of programmeatic needs of the university as determined by the President.

Subd. 4. Advanced Notice. Notice of layoff under the provisons of this Article for non-tenured faculty
membersshall befurnished in accordance with Article 25. Tenured faculty membersto belaid off under the
provisonsof thisArticle shal be provided notice of layoff no later than the twentieth (20th) classday of the
fdl term to be effective on the last day of the next spring term. Meet and confer to discusslayoffs shdl be
scheduled prior to the date of the layoff notice.

Subd. 5. Sabbatical Leave. If afaculty member had been scheduled for a sabbatical |eave he/she shdll
not be deprived of hisher sabbatical leave because he/she is subject to being laid off.

Subd. 6. Retraining.

a. ThePresdent will consder and may gpproveatraining leave, in accordance with Article 17, Section
G, for afaculty member who hasreceived anatice of layoff. Theretraining leavewould occur during
the faculty member's termind year and provide the faculty member with an opportunity to become
quaified for apogtioninardated or dlied discipline. The Presdent'sdecision shal not begrievable.

b. Asandterndive, but notin addition to theretraining leave, the President may offer asabbetica leave
to afaculty member for the purpose of retraining in afied for which employment is avallaole a the
faculty member's university. This sabbatical would occur during the faculty member'stermind year.
The President's decision to offer or not to offer the sabbatica leave shdl not be grievable.

Section C. Catastrophic Retrenchment. If aretrenchment within auniversity involveslayoff notice being
given to more than fifteen percent (15%) of the tenured faculty in an academic year such tenured faculty shall
be entitled to reemployment rightsfor three (3) yearswith the State Universitiesfollowing the same procedure
used for recdl in Section G.

Section D. Rights. Tenured faculty memberslaid off in accordancewith this Artide shall have resssgnment
rights or, asaresult of Section C above, recdl rights for three (3) years following the effective date of their
layoff.

Subd. 1. Retrenchment List. A current ligt of faculty members who possess reassgnment and recdll
rights, under Section C, will be maintained by the MnSCU office. Each univeraty will notify the System
office whenever atenured faculty member is given notice of retrenchment. The System office will send an
updated ligt to each of the univergties whenever it receives such notice.

Subd. 2. Noticesof Vacancies. All tenured faculty memberswho have received anotice of retrenchment

ghdl notify the System office of up to three academic areasin which they may be qudified to serve. The
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choice of areas shal be from thelist contained in Appendix B of this Agreement. Subsequently, they shal
receive copies of al vacancy naotices for faculty positions, in departments or programs in those academic
areas, which will beincluded in the IFO unit when filled unless they request in writing not to receive them.
This natification of academic areas can be updated annually, with the possibility of adding one area, within
fifteen (15) days of the anniversary of his’her notice of retrenchment.

Included with theinitid mailing of vacancy noticeswill bealetter describing thereassgnment processand a
formto useto notify the System office of afaculty member'sdesreto exercise hisher right of consderation

for a gpecific pogtion

Vacancy noticesfor probationary positionsin chosen academic areas shdl be sent at least three (3) weeks
prior to disseminating them within the MnSCU or in loca or nationa publications. Vacancy notices of
fixed-term and adjunct positions shdl be sent by the univerdity no later than the same day that they are
disseminated within the MnSCU and before such noticesare disseminated in loca or nationd publications.

In addition, faculty members with reassgnment rights shal be mailed vacancy notices by the university for
faculty pogitionsin the IFO unit outsde of their chosen academic areasa thetimetheat they are disseminated
within the MnSCU.

Section E. Reassignment. Tenured faculty membersnotified of layoff in accordancewith thisArticlemay
exercise thar reessgnment rights within the Minnesota State Universities as follows.

1. Thefaculty member shdl have three (3) cdendar weeks from the date the notice of vacancy was
mailed to contact the universty and indicate hisher interest in the postion and to forward the
goplication materids requested in the notice to the Academic Vice Presdent or designee of the
universty involved. When the credentids of the faculty member have been received, the Vice
President or designee shdl meet with the department where the vacancy exists and insure that the
department is aware of and understands dl the provisions of this Section prior to consdering
reassgnment requests.

2. Thedepatment involved shdl make telephone contact with the faculty member and invite himvher to
vigt the campusfor an informationd interview. At thetimeof thevist, he/she shdl aso be afforded
aninterview with the President or appropriate Vice Presdent. Theuniversity shal berespongblefor
travel and related expenses from the faculty member's place of resdenceif it iswithin the State of
Minnesota or within fifty miles of the Minnesota border.

The faculty member will be respongble for travel and related expenses from a place of resdence
beyond fifty (50) miles from the Minnesota border. The department shdl make a written
recommendation to the President concerning the credentid s of the candidate. 1f the recommendation
from the department is negative, the faculty member shal be afforded a telephone cal with the
Presdent before the President determines whether he/sheis qudified to fill the vacancy.
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10.

After consulting with the department, the Presdent shal determine whether the faculty member is
quadified to fill the vacant pogtion. In evauating the faculty member, neither the Presdent nor the
department will compare him/her with any actud, hypothetical, or idedl gpplicant, and will take no
notice of applicationsand credential s of other candidates until adecision has been reached regarding
the faculty member seeking reassgnment.

Thefaculty member must be awvarded the position if he/she has sufficient ability, i.e., iscompetent to
perform the duties of the position as described in the notice of vacancy.

If the vacant position istemporary or less than full-time, the qudified faculty member may accept or
refuse the pogition without in any way dtering or affecting hisher rights asestablished inthisArtidle.

If the Presdent determines that a faculty member seeking reassgnment does not possess sufficient
ability to fill the pogtion, he/she shal send the faculty member a written Satement identifying the
qudlifications stated in the notice of vacancy that he/she does not possess. The System office shdl be
informed so that the notice of vacancy can be mailed and the search resumed in accordance with the
procedures of Article 21, Section A.

If two (2) or more faculty members are deemed qudified for reassgnment, the vacant position shal
be awarded to the faculty member with greater seniority. If two or morefaculty membershaveequd
seniority, the vacant position will be awarded to the one with the greater length of tenured servicein
the Minnesota State Universty. If two (2) or morefaculty membershave equa seniority and tenured
sarvice, the vacant position will be awarded to the one with grester length of tota service in the
Minnesota State Universties. If two (2) or more faculty members have equa seniority and equa
length of tenured and totd service, the Presdent shal determine which faculty member shdl be
awarded the vacant postion.

If no faculty member on the reassgnment list responds to the notice of vacancy during the three (3)
week open period, the universty may resume the search in accordance with the procedures of
Article 21, Section A.

Persons offered reemployment must accept such offer within fifteen (15) calendar days after such
offer, such acceptance to take effect on a date specified by the President which will not require a
faculty member to be a work earlier than the beginning of the academic semedter, following thedate
such offer was made or thirty (30) days, whichever islaer. Such afaculty member shall retain dl

accrued seniority in the Minnesota State Universities, including credit for time in layoff status, but
shdl for purposes of thisArticle begin anew accumulation of seniority within the new department or
program if in another Sate universty.

Persons who decline such offers of reemployment waive dl rights of reassgnment as establishedin
this Article and shdl have their names removed from the reessgnment list.
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11. All reessgnment rights established herein shdl expire a the conclusion of three (3) years (thirty-9x

(36) months) from the effective date of the faculty member's layoff or upon reassgnment to a full-
time tenured position in the bargaining unit.

Section F. Recall. Tenured faculty members laid-off in accordance with this Article shdl have dl recdl
rightsand rehiring preferencein the same or smilar position in the same department or program fromwhich
the faculty member was laid off. The following provisons shdl apply.

When a vacant pogtion isfilled, lad-off faculty members who are digible for the pogtion shdl be
offered reemployment in inverse order of their layoff from the System. In the event that two (2) or
more faculty memberswerelaid off a the sametime, then that person with the greater seniority shdl
have priority for recdl. If the vacant podtion istemporary or lessthan full-time, thelaid- off faculty
who are digible shdl be offered the position, but their accepting or declining the offer shal not
jeopardize their recall rights as established in this Article,

Persons offered reemployment must accept such offer within fifteen (15) daysafter such offer, such
acceptance to take effect on a date specified by the Presdent which will not require a faculty
member to be a work earlier than the beginning of the academic semester, following the date such
offer was made or thirty (30) days, whichever islater.

Persons who decline such offers of reemployment waive dl rights of recdl as established in this
Article and shdl have their names removed from the recall list.

All recdl rights established herein shdl expire at the conclusion of three (3) years (thirty-9x (36)
months) from the effective date of the faculty member's layoff.

Section G. Recalled/Reassigned Faculty.

1.

3.

Faculty members who are recaled/reassigned in accordance with this Article and return to
employment in the System shdl be reemployed at their former academic rank with no reductionin
their former sdary schedule postion.

In addition, they shdl retain al unused sck leave accumulation not used in the caculation of
severance pay at thetime of their layoff aswell astheir previoudy earned tenurerightsand sabbatical
leave rights. If the position to which a faculty member is recdled is within the same seniority unit
from which he/she was laid-off, then al previous seniority credit will be restored.

A lig of dl faculty members laid-off within the prior three (3) year period shal be maintained by the
Employer and digtributed to each universty and the IFO.

Lad-off faculty shall be considered to be in an unrequested leave category. After twelve (12)
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months of Employer paid insurance benefitsexpire (Article 14, Section C., Subd. 2. (@), thelaid- off
employee shdl have the right to continue a his’her own expense hisher full insurance benefitsat the
group rate for an additiond thirty (30) months.

Section H. Outplacement Service. The MnSCU &fter consulting with the IFO, shdl sdlect an out
placement consultant and provide such services to faculty members who are given notice of layoff and who
request the service.

Section I. Grievance Procedure. A layoff dueto retrenchment shal not be considered anon-renewal of
gppointment or a dismissd for cause, and the President's decision to retrench shall not be subject to the
grievance procedure.

ARTICLE 24
Faculty Rightsin Disciplinary and I nvestigative Action

Section A. Disciplinary Action. Disciplinary action may betaken only for just cause. If disciplinary action
isgrieved, the burden to provejust cause asdefined in Article 5, Section U, restswith the Employer. Nathing
inthisArticleshal precludethe President or other appropriate supervisor from attempting to resolve problems
with afaculty member in confidence. Unlessthe Presdent or other appropriate supervisor determines that
extenuaing circumgtances exi<, disciplinary action shal be progressive, beginning with ord reprimand,
proceeding to written reprimand, then to suspension, and findly to dismissal. All disciplinary actionissubject
to the grievance procedure.

Subd. 1. Oral Reprimand. Anord reprimand may be issued by the immediate supervisor. An ord
reprimand shal be clearly designated as such. A faculty member shall be entitled to have arepresentative
present, and shall be apprised of thisright prior to thetime of the reprimand. A notation sating only that an
ord reprimand has been issued will be placed in the personne file.

Subd. 2. Written Reprimand. The Presdent, Vice Presdent, or immediate supervisor may issue a
written reprimand. A copy shal be provided to the President when issued by the Vice President or
immediate supervisor, and shdl be placed inthe officid personnd file. A written reprimand shdl beclearly
designated as such.

Subd. 3. Suspension.

a. Intheevent tha the President believes just cause exids for a sugpension, he/she shdl give written
notice of the proposed action to the affected faculty member and the IFO specifying the reasons, with
theapprova of thefaculty member. Suspensionsshdl be structured in such amanner that thefaculty
member's presence in, or absence from, the classroom does not disrupt the ingtructiona process.
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b. Suspenson without pay shall be limited to a thirty day period.

Subd. 4. Dismissal.

a. Intheevent that the Presdent believesjust cause existsfor dismissal, he/she shal give written notice
of the proposed action to the affected faculty member and the IFO. Further, the President shdl
furnish the faculty member the reasonsand shall (with approva of the faculty member) forward such
reasons to the IFO.

b. Savice of written notice of dismissa shall be in accordance with Article 5, Section A.

Section B. Investigative Suspension. The Presdent or authorized designee may suspend a faculty
member with pay while an investigation which may lead to disciplinary action is conducted. Normally, such
suspension shal not exceed twenty (20) days. With written notice to the Faculty Associaion, the
President/designee may extend an investigative suspension for an additiona ten (10) days. Upon agreement
of the Pres dent/designee and the Association, an investigative suspenson may be extended beyond thirty (30)

days.

ARTICLE 25
Tenure, Promotions, and Non-Renewal

Section A. Criteria.

Subd. 1. Tenure. The decison to award tenure shall be based on the principle of a demonstrated
cumulative record of positive performance and professonaly competent achievement consstent with the
gods of the ingtitution over the duration of the probationary period on the criteria outlined in Article 22.
Annud evauations that are minimally satisfactory and are used, in part, in the tenure decision, may resultin
the denid of tenure.

Subd. 2. Promotion. The decison to promote shdl be based on a demondtrated cumulative requisite
record of professional performance and high achievement appropriate to the relevant rank.

Section B. Tenure. Thefollowing procedures shal congtitute the process of consideration for tenure.

Subd. 1. Progress reports completed in accordance with Article 22, Section D. dong with al required
formsand documents, and dl information provided by the faculty member being consdered for tenure shdl
be sent to the immediate supervisor by January 31. If afaculty member does not comply by that date,
h/she shdl lose protection provided in Subd. 11. below. Failure of any faculty member to provide any
required materids shal not prevent the process from continuing if the review isduring the find year of the
probationary period.
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Subd. 2. The faculty member’ s department (appropriate college at Metro State) and chair shall forward
recommendationsregarding tenureto theimmediate supervisor.[See Art. 20, Sec. A, Subd. 4] Thefaculty
member is entitled to attach comments to the recommendations. Copies of the recommendations shdl be
sent to the faculty member by the chair (dean of the college at Metro State). Failure of the department
(college a Metro State) and/or chair to make a recommendation to the immediate supervisor shal not
prevent the process of review from continuing.

Subd. 3. The immediate supervisor shdl provide a written assessment in accordance with Article 22,
Section D, and subsequently shall provide a written recommendation regarding tenure to the supervising
Vice Presdent. The recommendation of the immediate supervisor shal be sent to the faculty member in
accordance with Article 5, Section A. The faculty member is entitled to attach comments to the
recommendation.

Subd. 4. After recaiving the materids specified in Section B. Subd. 2. and 3. above, the supervising Vice
President shal prepare awritten recommendation regarding tenure. Notice of anegative recommendation
ghall be sent to the faculty member in accordance with Article 5, Section A. Upon request, the faculty

member shdl be given the opportunity to meet with the supervisng Vice President to discuss the

recommendation. The faculty member is entitled to attach comments to the recommendation. Such

comments must be provided to the supervising Vice President by May 1.

Subd. 5. The superviang Vice Presdent shdl forward a written recommendation, aong with any
comments from the faculty member, to the President.

Subd. 6. Should a recommendation for denia of tenure be made by the department (college at Metro
State), the chair, the immediate supervisor or the Vice Presdent, the Presdent shdl invite the faculty
member to meet to discuss the recommendations before a decison is made. The faculty member may
choose to be accompanied by an Association Representative.

Subd. 7. ThePresident, after consdering the recommendations and the faculty member’ scomments, shall
decide whether or not to grant tenure and shdl notify the faculty member of the decison by June 15 in
accordance with Article 5, Section A.

Subd. 8. The Presdent’ swritten notice of denid of tenure shdl include ressons for denid.

Subd. 9. In cases of denid of tenure in the fifth (5") year or during the find year of a shortened
probationary period, the faculty member’ s appointment expiresat the end of the subsequent academic yeer.

Subd. 10. A probationary faculty member who has been given natice of denid of tenure shdl, upon
request, be granted an interview with the President by January 15 of the termind year in order to discuss
hisher employment satus. Any change in the decision shal be communicated to the faculty member in
writing within fifteen (15) days.
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Subd. 11. During the fifth (5") year of a probationary period or during the last year of a shortened
probationary period, faculty memberswho are denied tenure without evaluation in compliance with Article
22 during the academic year in which notice of denid is given shdl have the decision rescinded and shall

obtain an additiond year of employment during which they shal re-apply for tenure. If tenure is
subsequently awarded, it will be retroactive to the year following the year in which the tenure was denied
duetothelack of evaluation in accordancewith Article 22. The Administration may not intentionaly avoid
conducting an evauation in order to extend the probationary period. In the event that afaculty member
undergoestwo successive tenure reviewswherein the Arbitrator reversesthe decison on dleged violaions
of Subd. 3. through Subd. 9. above, the arbitrator isfree to fashion the gppropriate remedy, which may in
certain cases be an award of tenure,

Subd. 12. If afaculty member voluntarily withdraws from the established tenure review process, the
review shall concludeat that point. If thisisinthelast year of the probationary period, the faculty member’s
appointment will terminate at the end of the subsequent year.

Section C. Promotion. The criteriato be used in the promotion process shall include those described in
Article 22, Section B. Thefollowing shdl congtitute the process for consideration for promotion.

Subd. 1. A faculty member seeking promotion shal give notice of intent to the immediate supervisor by
November 15. Thefaculty member completes an gpplication for promotion and sends a copy, dong with
supporting documentetion, to the department/unit through the chair.  The recommendation of the
department/unit and of thechair [See Article 20, Section A., Subd. 4.], with al documentation, shall be sent
to the immediate supervisor by January 31, with copies sent to the faculty member by the chair.

Subd. 2. A copy of the immediate supervisor’s proposed recommendation shdl be given to the faculty
member. After receipt of thisrecommendation, the faculty member shdl be given the opportunity to meet
with the immediate supervisor. The faculty member may submit written comments to the Vice President
regarding the immediate supervisor' s recommendations.

Subd. 3. The supervisng Vice Presdent’ s recommendation shall be sent to the Presdent by May 1. A
copy of the Vice President’ s recommendations shall be sent to the faculty member. Upon receipt of the
Vice Presdent’ srecommendation, the faculty member may request an interview with the President before
the President decides on the request for promotion. The President’ s decision shdl be conveyed to the
faculty member in writing by June 15.

Subd. 4. The President’s decision to grant or to deny promotion shal not be arbitrary or capricious.
Processing of any subsequent applications for promotion shall take into account the areas of deficiency
upon which promotion was denied.

Subd. 5. A faculty member whoisnot promoted may, upon request, meet with the President or designee
to discuss the Presdent’s decison.  The faculty member may request, and shdl be furnished, written
indication of deficiencies and guidance concerning gppropriate action to overcome such deficiencies.
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Subd. 6. Fallureof the department/unit or chair to makearecommendation to theimmediate supervisor by
January 31 shdl not preclude the president from making a promotion decision.

Subd. 7. Length of servicein rank and a the university may be afactor in congderation for promotion.
Normadly, three (3) yearsin rank, with two (2) eva uations conducted in accordancewith Article 22, will be
a minimum prerequiste for congderation for promotion. (See Article 22).  All full-time faculty whose
gopointments are effective after the beginning of the academic year shdl be considered as having begun
sarviceat the beginning of that academic year. Faculty memberswho do not receive afull evauation under
Article 22 shall not be denied consderation for promotion.

Subd. 8. All promations shal take effect on the first duty day of the subsequent year asindicated in the
gopointment form.

Subd. 9. Aningructor shal be promoted to Assistant Professor upon being granted tenure.
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Section D. Non-Renewal of Probationary Faculty. A recommendation for non-renewd of a
probationary faculty member may be made by the gppropriate department, immediate supervisor or Vice
President.

Subd. 1. Should arecommendation for non-renewal be made, the President shdl invitethefaculty member
to meet with himvher to discuss the recommendation before hisher decisonismade. The faculty member
may be accompanied by an IFO representative.

Subd. 2. Notice of non-renewa of probationary faculty shal be asfollows.

a. For firg year faculty, the notice of non-renewa shal be given no later than November 1 of the
second academic year of their gppointment. Following notice of non-renewd, the faculty
member shdl have employment through the remainder of his’her second academic year.

b. For dl other faculty, the notice of non-renewa shall be given no later than August 1.
Following notice of non-renewd, the faculty member shdll have employment through the
subsequent academic year.

c. Sarvice of written notice shal be in accordance with Article 5, Section A.
d. Written notice shdll include reasons for the non-renewd.

Subd. 3. A probationary faculty member who has been given notice of non-renewa shdl, upon request,
be granted an interview with the President by January 15 of the termind year in order to discuss hisher
employment status. Any changein the decision to non-renew shal becommunicated to thefaculty member
within fifteen (15) days.

Subd. 4. The probationary faculty member who is nortrenewed shdl have access to the full grievance
procedure for any violation of Subds. 2 and 3 above and shall have accessthrough the President’ slevd of
the grievance procedure for any other violations of this Section.

Subd. 5. Probationary faculty members who are non-renewed without evaluation in compliance with
Article 22 during the academic year in which the notice of non-renewd isgiven shdl havether non-renewa
rescinded and obtain an additiona year of employment during which an appropriate evauation shdl be
conducted.

Theadditiond year of employment shal not autometically confer tenure upon faculty membersnor shdl it be
congdrued as authorizing the Adminigtration to intentiona ly avoid conducting an eva uation tothereby extend
the probationary period. Faculty members who fail to submit their Progress Report in accordance with
Article 22, Section D., Subd. 3. shdl lose the protection provided by this Subdivision.

Section E. Non-Renewal of Non-Tenure Track Faculty. Non-renewa of non-tenure track faculty
shdl be based on performance eva uation as provided for in Article 22. Notice of non-renewa shdl be by
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Augug 1 preceding their find academic year appointment. The faculty member shal have employment
through the remainder of the subsequent academic yesr.

Section F. Dismissal of Tenured Faculty. Dismissa of tenured faculty shdl be in accordance with
Articles 23 and 24.

Section G. Arbitration. Inthe event that the decision to non-renew a probationary faculty member, or to
deny tenure or promotion is grieved and gppeded to arbitration, the arbitrator is limited to determining
whether the President’ s decision was arbitrary or capricious or was procedurdly flawed.

ARTICLE 26
[RESERVED]

ARTICLE 27
Genera Provisons

Section A. Legal Counsdl. If civil proceedings are brought againgt a faculty member for acts committed
while acting within the scope of employment, he/she shdl be furnished legd counsdl in accordance with
Minnesota Statutes.

Section B. Unemployment Compensation. All faculty members shdl be digible for unemployment
compensation benefits as provided for by law.

Section C. Ethical Standards; External Service and Other Activities.
Subd. 1. External Employment and Other Activities.

a. A faculty member shal befreeto accept such external employment as does not interferewith thefull
and proper performance of duties to his’her respective univergity as outlined in this Subdivison.

b. Faculty members shdl not engage in any externd activity which interferes with their regular duties,

c. Duringaperiod of full-timeemployment, afaculty member shdl not receive @ther an annud retaining
feeor aregular sdary from any externd source unlessthe arrangement has been approved in advance
by the Presdent/designee. This provision does not apply to such things as the writing of books or
articles, the creation of computer software or artistic works, or the giving of occasiona speeches or
consultations.
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d. A ful-timefaculty member sarving asaregular paid consultant or saff member for another Minnesota
state agency shall do so with an gppropriate leave of absence and deduction of pay at the university.

e. During a period of full-time employment, afaculty member shal not engage in externd consulting,
employment, or other activities which require the facuty member’ s absence from the campus for
more than an average of one (1) full duty day per week in any academic yesr.

f. During a period of full-time employment, a faculty member who holds office in a scholarly or
professond organization or who performs editoria or other duties for learned journa's must report
such duties to the Presdent/designee if these duties require the faculty member=s absence from
campus for more than five (5) consecutive duty days in any single academic term.

g. Faculty membersengaging in private practice shdl not usethe officia setionery of theuniversity or of
the Chancdlor, or give asabusiness address the university, itsbuildings, its departments, or the office
of the Chancdllor.

Subd. 2. Conflict of Interest.

a. The technicd equipment of the System or universty shdl not be used by a faculty member for
persona use without notice to and the consent of his’her Employer and the payment of areasonable
feefor the privilege enjoyed.

b. Faculty membersshal not usetheir position to secure specid privileges or exemptionsfor themsdves
or others.

c. Faculty membersshdl not engagein any transaction asarepresentative or agent of the Statewith any
business entity in which they have a substantia direct or indirect pecuniary interest. This shal not
preclude the usein teaching of materials prepared by faculty members. Faculty members preparing
materias for sale to sudents shdl notify the President/designee.

d. Research Funded by the University. A conflict of interest shal be deemed to exigt:

1. Whenever afaculty member and/or hisher immediate family in the aggregate own or have
options to purchase five percent (5%) or more of voting stock in any company with which
the faculty member has a university research project.

2. Whenever afaculty member and/or amember of hisher immediate family holdsapostion
as an operaiond officer in a company with which the faculty member has a universty
research project.

3. Whenever afaculty member has an orn-going private consulting agreement with the same
company with which he/she has a university research project, if the agreement and the
project relate to the same subject matter.
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e.

f.

Subd.

Research Funded by Externa Sources.

1. Prior to accepting support from a private sector sponsor, afaculty member must disclosedl
higher, and/or higher immediate family’s, directly-related commercid connections and
financid interests in that sponsor to the President/designee.

2. No agreement or contract for sponsored research projects shdl be entered into which
prohibits afaculty member from publishing research results, except that the sponsor hasthe
right to delete proprigtary information from manuscripts prior to publication. A faculty
member may agree in writing to delay publication until patents are filed.

Faculty members who publish results shdl agree to acknowledge in the publication the role
played by the university in the research project or in support of the project. (See aso Subd.
3.c. below.)

If afaculty member believes that a conflict of interest may be created, he/she may (1) avoid
entering into the business rdationship which may create the dtudion, or (2) notify the
President/designee in writing of the activity and the nature of the possible conflict of interest. Upon
receipt of such notice, the President/designee shdl obtain an advisory legd opinion regarding the
matter. Copies of such an advisory lega opinion shall be provided to the faculty member, the IFO,
and other affected parties.

3. Confidentiality.

Faculty members shdl not accept employment or engage in any business or professond activity
which they might reasonably expect would require or induce them to disclose confidentid information
acquired by reason of their officid pogtion.

Faculty membersshdl not disclose to unauthorized persons confidentia information obtained by them
by reason of their officid postion nor shdl faculty members otherwise use such information for
persond gain or benefit.

A faculty member may enter into aconfidentiaity agreement with the sponsor of aresearch projectin
which the faculty member dects to participate, if such an agreement is required by the sponsor.
However, such aconfidentiaity agreement shall be subject to thelimitations specifiedin Subd. 2. e. 2.
above.

Subd. 4. Patentsand Intellectual Property.

a.

A faculty member shal be entitled to complete ownership and control of any patentable

discoveries or inventions, or of intelectua property, except where the faculty member=snormd

workload was reduced for purposes of the development project, where the university has

provided substantial support for or involvement in the project, or where the inventions or

discoveries are produced as a result of agreements or contracts between the university and
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externa sponsors.

b. Ownership of intellectua property, or of patentable discoveries or inventions, shal be shared by the
faculty member and the university in an equitebleratioiif theintellectua property, or the discoveriesor
inventions, are produced under one or more of the following circumstances:

1. with subgtantia university support and involvement;

2. with release time granted with the expectation that patentable information or products will
result;

3. under an assigned duty and/or work-for-hire arrangement with an external sponsor.

Whenever possible, an equitableratio of ownership shal be established in advance and incorporated
into an agreement between the university and the faculty member. Feesinvolved in copyright and
patent application shdl be shared on the basis of the equitableratio of ownership established above.

c. A faculty member engaged in research which may lead to patentable or non-patentable inventions or
discoveries, or intellectud property, shal maintain alog which includes dates and hoursworked on
the project, activities engaged in, and university facilities and resources involved.

Section D. Travel on Behalf of the Employer.

Subd. 1. Reimbursement. Faculty engaged in travel expressy assigned by the Employer shdl be
reimbursed for expenses actudly incurred while in travel satus in accordance with DOER=s Managerid
Pan. Copiesof current trave regulations shdl be readily available on each campus.

Subd. 2. Useof Private Vehicles. Whenever practicable, state-owned vehiclesshdl be made avallable
for faculty members required to travel on behdf of the Employer. The President/designee may eect to
alow faculty members to use persona vehicles on a case-by-case basis and reimburse the persons for
mileage at the rates provided under DOER’'s Managerid Plan. Except for emergency circumstances, or
when defined by the President/designee as acondition of employment a thetime of initi employment, or
thereafter when agreed to by both parties, afaculty member shdl not be required to use apersond vehicle
for university purposes.

Section E. Check Issuance. Faculty members may dect to receive compensation in consecutive egqual
increments during the period of their gppointment or on atwelve (12) month basis. A faculty member must
elect the option of payment at the beginning of each academic year.

Section F. Sick Leave Balance. Once each academic year, each faculty member shdl receive from the
Employer a statement of his’her balance of unused sick leave accumulations.

Section G. Courses, Tuition and Fees. Full-timefaculty membersand part-time probationary, part-time
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non-tenure track and part-time tenured faculty members shdl be entitled to enrollment, in courses at any
universty in the System without payment of tuition or fees, except laboratory and specia coursefees. Such
enrollment shal not exceed twenty-seven (27) creditsfor ayear. Effectivefdl semester 2004 such enroliment
shdl not exceed thirty (30) creditsfor ayear. For purposes of thisprovison, ayear beginsthefirst day of fall
semester and concludes the day before the beginning of the succeeding fall semester. Part-timefixed-term,
adjunct and community faculty shall beentitled to enrollment in courses at any university in the Sysemwithout
payment of tuition or fees, except laboratory and specia course fees. However, the number of credits
available to part-time fixed-term faculty, adjunct faculty and community faculty membersfor thistuition and
fee waiver shal be equa to the rumber of credit hours taught by the part-time fixed-term, adjunct or
community faculty member within that year asdescribed above. Thetuition and feewaiver must beused inthe
period from the first day of fal semester to the day before the succeeding fall semegter in which the faculty
member is employed. The faculty member’ s spouse, or dependent children may share this right within the
credit limit established above, with waiver of tuition only. Proof of financid dependency shdl not berequired.
For purposes of this section, dependent children are financia dependents of the faculty member, defined as
dependent on the faculty member for significant financia support.

Section H. Continuation of Benefits. Insurance and tuition waiver benefits for faculty employed in an
academic year shdl continue until the beginning of the next fal semegter. This Section shdl not apply if the
faculty member resigns with an effective date prior to the end of the academic yeer.

Section |. Tuition Extension for Retrenched Faculty. Faculty identified in Section G who areretrenched
in accordance with Article 23 shdl be entitled to enrollment, on a space available bass, in courses a any
univerdity in the System without payment of tuition or fees, except laboratory and specia course fees. Such
enrollment islimited to atota of twenty-four (24) creditswithin oneyear of separation. Thefaculty member’'s
spouse or dependent children may share the right within the limits established above, with waiver of tuition
only.

ARTICLE 28
Grievance Procedure

The IFO and the Employer agree that they will use their best efforts to encourage an informa and prompt
settlement of any complaint that exists with respect to the interpretation and/or gpplication of this Agreement
or Employer policies and practices related to terms and conditions of employment. However, in the event
such complaint arises between the Employer and the IFO or faculty member which cannot be settled
informally, a grievance procedure is described herein.

No determination shall be made by the Employer in the grievance procedure which diminishes, amends, or
otherwise modifies the provisons of this Agreement.

DEFINITIONS.
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Grievance. A Grievance meansadispute or disagreement asto theinterpretation or application of any term
or terms of any contract required under Minnesota Statutes* 179A.21, Subd. 1.

Grievant.. A Grievant is a unit member or a group of unit members, Associaion, or IFO making the
complaint. A grievance filed by the Association which aleges aviolation may be initiated at Step 11 of the
grievance procedure. A grievancefiled by the [FO which dlegesaviolation may beinitiated & Step 111 of the
grievance procedure.

Days. A Day meanscadendar days, excluding Saturday, Sunday, and legd holidays as defined by Minnesota
Statutes.

Service. A Service means persona service or by first class mall.

Reduced to Writing. A Reduced to Writing meansaconcise siatement outlining the nature of the grievance,
the provison(s) of the contract in disoute, and the relief requested. A grievance shdl be filed on the form
supplied by the Employer (Appendix A).

Answer. Answer means a concise response outlining the Employer’ s position on the grievance.
Informal Step.

Whenever any employee hasagrievance, he/she or they may meet on an informal basiswith the gppropriate
Dean (or equivaent) or other university designee in an attempt to resolve the grievance.

Step 1.

In the event satisfactory resolution is not achieved through informd discussion, the grievant, within thirty (30)
days following the act or omission giving rise to the grievance or the date on which the grievant reasonably
should have known of such act of omission if that date is later, shal complete and forward to the Academic
Vice President the written Sgned grievance form (Appendix A) which shdl be signed by the Association
grievance representative.

If the grievant, exclusive representative, or Academic Vice President requests a meeting, the parties shall
within saven (7) days of receipt of the grievance arrange a meeting and endeavor to mutually resolve the
grievance. The Academic Vice President shal then respond to the grievance in writing within ten (10) days of
the meseting of the parties. If the exclusive representative, employeg(s), or Academic Vice President does not
request amesting at Step |, the Academic Vice President shal respond to the grievance in writing within ten
(10) days of the receipt of the grievance a Step |.

Step 1.

If the grievance is still unresolved after the response of the Academic Vice President or designee, it may be
presented to the President/designee by the exclusive representative or the employeg(s) or hisgher designee
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within ten (10) days after the receipt of the Step | response. If the grievant, exclusive representative, or
Presdent requests a meeting, the parties shal within seven (7) days of receipt of the grievance arrange a
meeting and endeavor to mutudly resolve the grievance. The President shdl respond to the grievance in
writing within ten (10) days of the meeting of the parties. When the exclusive representative, employes(s), or
President do not request ameeting at Step 11, the President shall respond to the grievancein writing withinten
(10) days of receipt of the grievance at Step I1.

Step 111

If the grievanceisdtill unresolved at Step 11 and thelocal Association or employee(s) desireto apped, it shall
be referred by the IFO, in writing, to the Chancellor within twenty (20) days after the response at Step 1.
The Chancdllor or his’her designee and the | FO representative shal within ten (10) days of the receipt of the
grievance arrange amesting at atime mutualy agreeableto the parties. If the grievanceis settled asaresult of
such mesting, the settlement shall be reduced to writing and signed by the Chancellor or hisher designee, and
the IFO representative. If no settlement is reached, the Chancellor or his’her designee shdl give awritten
response to the I1FO within ten (10) days following the meeting.

Step 1V,

If the grievance is Hill unresolved after the response of the Chancdlor or hisher designee, the exclusive
representative may, within fifteen (15) days, request arbitration by serving awritten notice on the other party
of itsintention to proceed with arbitration.

The Chancdlor or hishher designee and the | FO representative shal endeavor to select amutually acceptable
arbitrator to hear and decide the grievance. Expedited arbitration, as defined by the American Arbitration
Association, shdl be used with respect to dl disciplinary actions clearly |abeled by the Employer aseither an
oral or written reprimand. If expedited arbitration is used, the parties will makether best effortsto hold the
arbitration hearing within 45 days of the receipt of the Step IV natification. If aparty isunableto agreetoa
hearing within the 45 day period, the arbitration shall proceed, except that the other party may givenaticethet
the expedited procedures will not be followed. Expedited arbitration may be used by the partieswith respect
to other disputes upon mutual agreement of the |FO and the Employer's Step 111 representative.

Regular Arbitration. The scheduling of the hearing date for dl grievances submitted to nonexpedited
arbitration shall be accomplished within twenty-five (25) days after receipt of available dates from the
arbitrator.

The arbitration proceeding shdl be conducted by an arbitrator to be selected by |ot from apermanent pane
of five (5) arbitrators. The members of the permanent pand shall be selected by the following method: the
|FO and the Chancellor’ sdesignee shdl each submit aligt of five (5) arbitrators until agreement isreachedon
a permanent pand. Vacancies on the pand that arise during the term of this agreement shdl befilled by
mutua agreement or by each party submitting lists of three (3) arbitrators, until areplacement isagreed upon.

Arbitrator selection shal be made from the permanent pand asfollows. the pane member’ snamesshdl be
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listed in alphabetica order and numbered one (1) to five (5). As it becomes necessary to schedule
arbitrationsand select arbitrators, the partieswill first select arbitrator one (1), then arbitrator two (2), and so
forth until the lig is exhaugted; a that time the parties will resume sdection from the beginning of the
aphabeticd ligt. If the arbitrator selected is not available, the parties will move to use the next arbitrator on
the dphabeticd lig.

Each party shdl beresponsiblefor equaly compensating thearbitrator for his’her fee and necessary expenses.

Thearbitrator shal not have the power to add to, subtract from, or modify in any way theterms of the existing
Agreement.

Thedecison of thearbitrator shdl befinad and binding on dl partiesto the disoute unlessthe decison violates
any provision of thelaws of Minnesota or rules or regulations promul gated thereunder, or municipa charters
or ordinances or resol utions enacted pursuant thereto, or which causes a penalty to beincurred thereunder.
The decision shdl be issued to the parties by the arbitrator, and a copy shal be filed with the Bureau of

Mediation Services, State of Minnesota.

All grievances shd| be processed during the norma workday whenever possible, and employeesshd| not lose
wages due to their necessary participation. For purposes of this paragraph, employees entitled to wages
during their necessary participation in a grievance proceeding are as follows:

a. Thenumber of employees equd to the number of persons participating in the grievance proceeding
on behdf of the public employer; or

b. If thenumber of persons participating on behdf of the public employer islessthan three (3), three (3)
employees may dill participate in the proceedings without loss of wages.

The parties, by mutuad written agreement, may waive any sep and extend any time limits in a grievance
procedure. If timely filed at Step |, grievances filed during the months of May through August, may, at the
choice of the Faculty Association, be held in abeyance and shdl be scheduled for a meeting within fourteen
(14) cdendar days of the start of the fdl cdendar. Mutud written agreement may be established by a
computer message requesting, and awritten computer message or other writing confirming, thewaiver or the
extenson. However, falureto adhereto thetimelimits may result in aforfet of the grievance, or, inthe case
of the Employer, require mandatory dleviation of the grievance as outlined in the last Satement by the
exclusive representative or employee.

The provisions of this grievance procedure shall be severable, and if any provision or paragraph thereof or
application of any provison or paragraph under any circumstanceis hed invaid, it shal not affect any other
provision or paragraph of this grievance procedure or the application of any provision or paragraph thereof
under different circumstances. Within thirty (30) days after the execution of the Agreement, the IFO shal

furnishto the Employer aligt of al personsauthorized to act as grievance representatives and shal update the
list as needed.

The Employer will furnish the names of the Employer’ sdesigneesto ded with grievances at each step of the
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grievance procedure. No member of the bargaining unit shal be an Employer designee for any step in the
grievance procedure.

ARTICLE 29
Seniority

Section A. Definitions.

Subd. 1. Seniority. Seniority shal be defined as full-time equivalent years of continuous service at the
university in which the faculty member has served. This definition shal not reduce seniority accrued as of
the effective date of this Agreement to members of the bargaining unit.

Subd. 2. Full-TimeEquivalent Year. A ful-timeequivaent year in aquarter based system shdl consst
of three (3) quarters of continuous servicefor afull-time faculty member while one (1) quarter andtwo (2)
quarters of continuous service in an academic year shdl result in one-third (.33) and two-thirds (.66) of a
full-time equivaent year respectively. A full-timeequivaent year inasemester based system shdl consist of

two (2) semestersof continuous servicefor afull-timefaculty member, while one (1) semester of servicein
an academic year shdl result in one hdf (.5) of afull-timeequivdent year. Faculty withlessthanafull-time
appointment for any quarter or semester, as applicable, shdl receive the gppropriate fraction. No

additiond full-time equivaent years shdl be accrued for any assgnment beyond the regular academic year.

Subd. 3. Continuous Service. Continuous service shal commence on the first duty day an individud
begins employment service with a State university and shdl be interrupted only by separation because of
resignation, non-renewa or dismissa for just cause. A leave of absence pursuant to Article 17 or 18 shdll
not interrupt continuous service except where expressly limited in Article 18.

Section B. Application.

Subd. 1. For purposes of layoff (see Article 23), Aseniority may be exercised only in the department or
programin which thefaculty member isserving at thetime of retrenchment or in any department or program
in which the faculty member has served a least three (3) full academic years.

In the event a faculty member islad off and meets the three (3) years of service requirement provided
herein in more than one department or program, in the university in which he/sheis serving, he/she shdl be
entitled to be assgned to such department or program as determined by the President. If two (2) or more
faculty members have equal seniority, then those with greater length of tenured service, shdl have priority
for retention. Should faculty members4till equa in seniority, then thosewith grester length of total servicein
the university shdl have priority in retention.

Beyond thisthe decison of which person to retain will be made on the basis of programmeatic needs of the
university as determined by the President.
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Faculty membersreturning from non-bargaining unit positionsto the bargaining unit shal havetheir seniority
restored to aleve earned a thetimethey left the appropriate unit. Such seniority shdl include employment
service rendered prior to March 9, 1976, if such employment service quaified as seniority pursuant to the
Minnesota State University Board Rules and Regulations which were in effect March 9, 1976.

Subd. 2. In the event a faculty member is reassgned or permanently transferred to another university,
he/she shdl carry al accumulated rights and benefits to hisher new university with the exception that there
shal beno carryover of seniority for the purpose of calculation of layoff priority (see Article 23). However,
the seniority accumulated by afaculty member at agiven universty shdl be maintained at that university as
long asthe faculty member isether employed within the System, or takesleave pursuant to Articles 17 and
18, or possesses recall/reassgnment rights pursuant to Article 23.

Section C. Seniority Roster. A seniority roster shall be posted and sent to the Association by the
Presdent/designee on or before November 1 and March 1 of each year. The roster shall be publishedina
uniform, sysemwide format and shdl provide the following information:

1.

5.

6.

Names of tenured faculty member(s),

Names of other faculty members, by type of gppointment (probetionary, fixed-term, non-tenure
track),

Full or part-time (if part-time, percentage),
Date of initid employmernt,
Date of tenure (if gpplicable),

Y ears of seniority (if gpplicable).

In addition to seniority in the current assgnment, the roster shall indicate other departments or programsin
which the faculty member is credited with three (3) full academic years of continuous service. Disputes
concerning the accuracy of the information must be filed with the Presdent’ s designee within twenty (20)
cdendar days of publication of the rogter. Time limits shdl not apply to the correction of clericd errors.
Should there be no satisfactory resolution within twenty (20) calendar days of the aleged inaccuracy, the
faculty member shdl have the right to file a grievance in accordance with the provisons of Article 28.

Section D. Priorities. For the purpose of darifying and resolving conflicting daiming rights to vacant
positions within the Minnesota State University System, the following isalist of daming right categoriesin
order of decreasing priority:

Priority 1: Retrenchment based assgnment to retain afaculty member within auniversity pursuant to
Article 29, Section B, Subd. 1.
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Priority 2: Recdl rights, using the procedures established in Article 23, Section G.
Priority 3: Reassignment rights, using the procedures established in Article 23, Sections D and E.

Priority 4: Prior consideration to non-tenure track faculty members who are qudified for a
probationary vacancy.

Priority 5: Prior congderation to fixed-term faculty memberswho are qualified for aprobationary
vacancy.

Priority 6: Prior consderation to head coaches who are qualified for a probationary vacancy, in
accordance with Article 10, Section G, Subd. 6.b.

ARTICLE 30
[Reserved]

ARTICLE 31

Transfers

No member of the bargaining unit will be assgned out of unit work without his or her consent. Faculty
membersfrom other bargaining unitsmay not be trandferred into the | FO bargaining unit without going through
the established search process. A faculty member may request to be transferred under the following
conditions.

Section A. Within a University. A faculty member may be transferred to another department/program
within a universty by agreement of the faculty member and the President, after consultation with the affected
departments.

Section B. Between Univer sities. A request for thetransfer from one university to another withinthe IFO
bargaining unit shal be consdered when vacancies are advertised. Faculty members must gpply for the
vacancy and go through the normal search process. Applicantsfor transfer who have gpplied for the vacancy
inthe bargaining unit at another university shell have their applicationsreviewed before other applicationsare
reviewed for that vacancy. Faculty members seeking transfer under this Section shall clearly state the samein

the faculty member’ sletter of application. The final hiring decision shall be made by the President/designeeand shall
not be subject to the grievance procedure.

Section C. Transferred Rights.

Subd. 1. Benefits. For purposes of this Article, faculty members may waive certain faculty rights, salary and
benefits by agreement of the faculty member, the IFO and the President/designee.
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Subd. 2. Seniority. Seniority calculation shall be in accordance with the provisions of Article 29. The names of
transferred individual faculty members shall be added to the seniority roster of an existing or new department or
program one (1) year after such changes are posted in accordance with Article 20, Section A., Subd. 1.

Subd. 3. Tenure. The President of the hiring university may grant tenure, upon employment, to a faculty
member transferring from atenured position at aMnSCU state university. Before granting tenure pursuant to this
Subdivision, and in a manner that is consistent with Article 20, the President shall first consult with the affected
department and review its recommendation, if any.

ARTICLE 32
Savings Clause

If any of the provisions of this Agreement shall in any manner be held by a court or agency to be in conflict with or
contravene any federal law or statute, executive order, State law or statute, or any rule and regulation promulgated
pursuant to one of the above, or not be approved by legislative action, such provisions shall be considered null and
void and shall not be binding on the parties hereto; in such event, the remaining provisions of this Agreement shall
remain in full force and effect. In the event that any provision of this Agreement is thus found to be invalid or
rejected, either party shall have the right to reopen negotiations on that provision only.

ARTICLE 33

Complete Agreement and Waiver

Section A. Complete Agreement. The Employer and the IFO acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the applicable area of collective
bargaining, and that the understandings are set forth in this Agreement, and shdl condtitute the sole Agreement
between the parties for the duration thereof.

Section B. Modifications and Repeal. The Employer agrees to modify or reped the Governing Rules,
Internd Rules, Operating Policies, Adminigrative Procedures and university condtitutionsthat are superseded
by this Agreement.

Section C. Waiver. The Employer and the IFO for the life of this Agreement each voluntarily and
unqudifiedly waivetheright, and agree that the other shall not be obliged to bargain collectively with respect
to any subject or matter not specificaly referred to or covered in this Agreement, subject to Article 34,
Duration.
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ARTICLE 34
Duration

Section A. Effective Dates. Except as otherwise provided herein, this Agreement shall become effective July 1,
2003, and remain in full force and effect through June 30, 2005.

Section B. Legisative Action. Should any provisions of this Agreement require legidative action for
implementation, the Employer, the Commissioner of Employee Relations for the State of Minnesota, and the IFO
agree to cooperate in an effort to secure legidative approval.

Section C. Renewal and Reopening. This Agreement shall automatically renew itself from biennium to biennium
thereafter unless, not later than July 1 of each even-numbered year prior to the expiration of the then-current term
of the Agreement, either party shall serve written notice on the other of its desire to terminate, modify, or amend
this Agreement.

If the parties mutually agree during the term of this Agreement, this Agreement may be supplemented by such
additional provisions relating to specific issues as the parties to this Agreement deem appropriate. Failure of the
parties to reach such supplemental agreement shall not be subject to the interest arbitration procedure as set out in
the Minnesota Public Employment Labor Relations Act.

IN WITNESS WHEREOF, the parties hereto have set their hands.

FOR THE IFO

Dated this day , 2004

FOR THE EMPLOYER

Dated this day

Nancy Black, President
Inter Faculty Organization

Department of Employee Relations

Frank Conroy, Director of Labor Relations
IFO Labor Relations

James H. McCormick, Chancellor
Minnesota State Colleges and Universities

Marilyn Vigil, Chair
IFO Negotiating Team

Team Members:

Rod Henry, Bemidji

Bill Langen, St. Cloud
Matthew Hyle, Winona
Georgia Holmes, Mankato
Brent Jeffers, Southwest
John Tesch, Moorhead
Gary Starr, Metropolitan
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John Shabatura, Associate Vice Chancellor
MnSCU Labor Relations

Chris Dale, System Director for Labor Relations
MnSCU Labor Relations

Team Members:
Gerry Amble, Bemidiji
Dennis Nunes, St. Cloud Gary Janikowski, MnSCU
Tim Gasper, Winona Patrick Opatz, MnSCU
Doug Fraunfelder, Southwest  James Jorstad, MnSCU
Judy Strong, Moorhead

Jan Anderson, Metropolitan

Tim Price, MnScu



Lori Lamb, Mankato

APPENDIX “A”
Grievance - Part 1

Date:

Name: |FO Grievance Representative
Name:

University: Mailing Address:

Department:

Sections of Agreement Claimed Violated

1

2.

3.

Nature and Facts of Grievance (Description of the acts, decision or omission which gaveriseto the
grievance) Appropriate documents attached.
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Relief Requested (Remedy to be applied):

Signature of Grievant Signature of Grievance Chairperson

3 do
I request a meeting at Step 1 of the grievance procedure.
3 do not
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APPENDIX B
Academic Areas--State Universities

Aviation
Aviaion
Avidion Management

Behavioral Sciences
Counsding
Psychology

Biological Sciences
Aqudic Biology
Biochemistry
Biology
Biomedica Science

Business Administration
Agribusness
Accounting
Advertising
Business Adminigratiory

Management
BusnessLaw
Finance
Hospitality
Indtitutional Management
Insurance
Internationa Business
Management
Marketing
Quantitative Methods &
Information Systems
Red Edate

Business Education
Adminigrative Information Systems
Business Education
Busness & Technology Education
Office Adminigtration
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Communications
Broadcasting
Communication Studies
Journdism
Mass Communications
Photo Journdism
Radio, TV, & FIm
Speech/Speech Communications

Computers & Computer Science
Computer Information
Science/Systems
Computer Science

Education

Adult & Continuing Education

Applied Psychology

Child/Family Studies

Clinicd ActivitiesProfessiond
Education

Counsdor Education

Counsding & Student Personnél

Curriculum & Ingtruction

Dentd Educetion

Early Childhood/Devel opment

Education

Educationd Adminidration &
Leadership

Educationa Foundations

Elementary Education

Environmenta Education

Reading

Rehabilitation Counsding

School Psychology

Secondary Education

Technology Education



Engineering
Composite Materias Engineering
Computer Engineering
Congtruction Management
Electrica Engineering
Indudtria Engineering
Manufacturing Engineering
Mechanica Engineering
Engineering Technology
Auto & Manufacturing Engineering
Technology
Electronic Engineering Technology
Engineering Technology
Indugtrid & Technicd Studies
Industrid Technology

Mechanicd Engineering Technology

Photographic Engineering
Technology

Photographic Science &
Insrumentation

English
Cresgtive Writing
English
English as a Second Language
Linguidics
Literature

Environmental Studies
Environmenta Studies

Ethnic/Minority Studies
East Adan Studies
Ethnic Studies
Latin American Studies
Minority and Ethnic Studies
Native American Studies
Scandinavian Studies

Geography
Geography
Loca & Urban Affairs
Urban & Regiond Studies
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Health Sciences/Education
Dentd Hygiene
Hedlth Education
Nursing
Physical Therapy
School & Community Hedlth
Vocationa Rehabilitation Therapy

Health Technology
Biotechnology
Medica Technology
Nuclear Medicd Technology
Physica Therapy

History
History

Home Economics
Family Consumer Science &
Interior Design
Home Economics

Industrial Arts
Industrid Arts

I nterdisciplinary Studies
American Studies
Human Rddions
Humanities
Multi disciplinary Studies
Womens Studies

Languages
Arabic
Chinese
French
German
Japanese
Ojibwe
Russan

Spanish



Law/Criminal Justice
Corrections
Crimind Justice
Law Enforcement
Legd Assstance/Pardegd

Learning Resources
Educationd Technology
Information Media
Library Media
Library

Mathematics
Mathematics

Physical Education & Recreation
Athletic Training
Human Performance
Physica Education

Recregtion, Park & Leisure Studies

Sports Science

Physical Sciences
Adronomy
Chemigry
Earth Sciences
Genera Science

Geology
Physics

Political Science
International Relations
Paliticd Science

Public Affairs
Community Education
Community Service
Human Services Planning &
Adminigration

Social Sciences
Anthropology
Economics
Socia Science
Socid Work
Sociology

Special Education
Specia Education
Specid Education Adminigtration
Experientid Education
Early/Exceptiona Education

Speech/Hearing Science
Communications Disorders

Speech+Language Pathology

Statistics
Statigtics

Visual/Performing Arts
Art
Art Adminigtration
Art History
Art Studio
Ceramics
Commercid Design
Dance
Fim Sudies
Gragphic Desgn
Indugtria/Technicd Illugtration
Musc
Music Theory
Music Management
Pointing
Piano
Photography
Sculpture
String Ingtruments
Thestre Arts
Viaud Arts
Vocd Musc



Wind Instruments

-118-



Non-Teaching Areas

Advisng & Retention

Allied Hedth & Nursing Student
Support Coordinator

Athletics

Business Student Support
Coordinator

Children’sHouse

Counsding Center

Education Student Support
Coordinator

Education Development Center

Hospitality

New Center

Pre-Mgor Advisng

Resdentid College

Science Center

Sciences, Engineering & Technica
Student Support Coordinator

Socid & Behaviora Sciences
Student Support Coordinator

Tdent Search

Univerdty Services

Upward Bound

Water Resources Center

Writing Center
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APPENDIX C
L etter of Understanding #1

Between
Minnesota State Colleges and Universities
and
Inter Faculty Organization
Grievances

The partiesto this Agreement agree that the implementation of the Agreement between the Minnesota State
University Board and the Inter Faculty Organization effective duly 1, 2001, to June 30, 2003, shdl be as
follows

2. Any grievance which was filed in an otherwise timely fashion prior to the date of execution of the
2001-2003 Agreement will be subject to interpretation in accordance with the 1999-2001
Agreement between the parties, and shal not be made invdid solely by any changes in the 2001-
2003 Agreement.

3. Any act or omission by any administrator which occurred prior to the date of execution of the 2001-
2003 Agreement shdl not be consdered a basis for a vaid grievance solely because of dleged
violations of the 2001-2003 Agreement, but shdl bethebassfor avdid grievance, if filed inatimely
fashion, if the dlegation is that there was a violation of the 1999-2001 Agreement in effect at that
time.

FOR MnSCU FOR THE IFO
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APPENDIX D

Department of Employee Relations-Definition of Same Sex Domestic Partner for
I nsurance Purposes

A domedtic partnership is defined as a relaionship between an employee and another adult of the same
X, in which the parties, hereinafter caled domegtic partners:

1. Have entered into a committed interdependent relationship with each other;
2. Arejointly responsible for each other’ s basic common welfare;
3. Share acommon residence and intend to do so indefinitely;

4. Are not related by blood or adoption such that would prohibit marriage in Minnesota; are neither
married nor registered in another domestic partnership; and

4. Arelegdly competent and qudified to enter into a contract.

“Joint respongibility” means that each partner agrees to provide for the other partner’ sbasic living
expensesif the partner is unable to provide for himself or hersdlf.

“Badc common wdfare’ includes food, shdlter, and hedth care.

“ Share a common residence” means that two (2) people share the same place to live. It isnot necessary
that the legd right to possess the common residence be in both of their names. Two (2) people may have
acommon resdence even if one (1) or both persons has an additiona placeto live. Domestic partners
do not ceaseto live together if one (1) partner leaves the common residence but intends to return,
including but not limited to, periods of time l&ft for long-term or short-term medical care, sabbaticals, or
employment.
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APPENDIX E
Position Description for Department Chair

The specific manner inwhich aDepartment Chair carriesout theduties st forthin Section B., Article 20., will
vary according to such matters as department size, and pertinent campus departmental policies and
procedures. The Department Chair acts on behdf of the department. The following sample postion
description setsforth thetypica dutiesand responsibilities of the chair but do not congtitute supervision under
PELRA, Minnesota Statutes 8 179A.03, Subd. 17.

1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Deve ops department budget and adminigtersit according to university, college and department
policies.

Directs student advising program.

Coordinates department interactions with student organizations.

Coordinates department student recruitment activities.

Ensures that student concerns and complaints are properly addressed.

Devel ops proposed department class schedule and long term schedule for course offerings.
Coordinates handling or curricular proposals and new program planning.

Chairs department meetings and coordinates department committee activity.

Facilitates department planning activitiesinduding goa setting and integration with inditutiond gods
and objectives.

Prepares reports and other information for college and university adminigtrative officers.
Prepares department correspondence.

Coordinates department grant and other externaly supported activities.

Coordinates publication, public affairs and dumni activities.

Develops aproposed hiring plan for departmenta action and recommend to Dean such as position
request.

Coordinated department hiring activities.

Orients new faculty to department and asssts faculty with professond development planning.
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20.

21.

Directs nortunit employees and student workers.

Supports department members in the conduct of other duties such as scholarly activity and
community service.

APPENDIX F

[RESERVED]
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APPENDIX G
Guidedlinesfor Evaluation

Evauation focuses on the five criteria st forth in Article 22 of the Agreement. This Appendix provides
elaboration of the types of evidence which is considered appropriate for addressing each category, both for
the department/unit in developing its goas and objectives and for the individua faculty member in preparing
hisher PDP and Progress Report. It is recommended that each campus, through the meet and confer
process, review this Appendix to assess how it meetsingitutiona needs and where there are other forms of
information and data which could be taken into congderation.

Criterion 1. Demondrated ability to teech effectively or perform effectively in other current
assgnments. Theuniverstiesof the Minnesota State Colleges and Universities(MnSCU) are
teaching inditutionswhere scholarly and cregtive activity information and connectsdisciplines
and the learning process.

Effective teaching beginswith wel informed and intdllectudly engaged faculty who are current
inthar disciplinesand their pedagogies and who understand relationships among disciplines.
For teaching faculty, effective teaching shdl be the principa proportion of the five criteria
considered in evaluation.

Because teaching embraces activities and responghilities beyond classroom ingtruction,
eva uation may address effectivenessin course devel opment, curriculum design, ingtructiond
innovation, ability to organize, andyze and present knowledge, ingtructiond advisement and
other such related activities.

Thefaculty member’ sProgress Report should include evidencein support of thefore- gang.
Faculty are encouraged to include student assessments as evidence of ability to teach

effectively. Evidence may dso include, but isnot limited to: peer reviews, quality of syllabi,
nature and quaity of assgnments, practices and qudity for assessing student progress, time
lines of evauation of student performance, pedagogica approaches, atention to student
advisement, nature and frequency of course development and timeliness of revison, and
timeliness of work assgnments.

Criterion 2. Scholarly or creative achievement or research. Thiscategory supportsone's
teaching and contributes to one's specid fidd of knowledge. The advancement of

knowledge and education cals for many kinds of scholarship/creetive activity/research.
Each may require a different gpproach. Evidence of scholarly/cregtive activity/research
may include but isnot limited to, consideration of the faculty member’ s publication record,
worksin progress, unpublished reports, professiona assistance to other scholars, papers
delivered at meetings of professona societies, computer software and other technologicaly
ddivered academic products, awards, invited lectures and participation in panels and
symposia, participation in policy analys's, grants received, editoria or advisory roleswith
professiona journds, participation on evauation pandsfor research funding, participaionin
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juried shows, musicd or theatrica performances, consultantships, research projects, and
contribution to the scholarly growth of peers.

Criterion 3. Evidence of continuing preparation and study. Faculty are expected to be
aware of the changing nature of their disciplines and techniques of ingruction. Evidence of
continuing preparation and growth can be demongrated by such activitiesasparticipationin
seminars, workshops and refresher courses, formal education/study, attendance at
professond conferences, structured study leading to development of experimentd
programs, curricular proposds or revisons, and ongoing revisons to course syllabi
reflecting changes in the discipline or its pedagogy, €tc.

Criterion 4. Contributions to sudent growth and development. Faculty are expected to
support student learning and growth. Evidence of such support might include, isnot limited
to effective academic or career advising, service asan advisor or other support of sudent
committees or organizations, involvement in internship development and new student
programs, supervisang of student projects, assstance to students in gaining entrance to
professons or graduate study and involvement in efforts to secure scholarship and
fdlowships.

Criterion 5. Service to the univeraty and community. Faculty responshilities extend
beyond the classroom to areas such as the department, college/division, universty and
gregter community. Evidence of faculty service might include, but is not limited to
participation in and contribution to: committee assgnments, reated leadership roles,
universty-related regiond and nationa bodiesincluding accreditation and program review,
governance of the universty, community organizations, fostering dumni relationship,
community presentations, consulting

with community agencies and organizations, specid universty lectures, seminars,
workshops or development activities.

Clearly, an array of rdevant information and data may be used as evidence in dl five criteria.
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Notes...
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