
Minnesota Emergency Employment
Development Program

390 North Robert Street
St. Paul, Minnesota 55101

612/297·4566

September 16, 1983

Members of the Legislative
Advisory Commission (LAC)

309 Administration Building
St. Paul, Minnesota 55155

Dear LAC Members:

The attached report is provided to you and the Governor as required
by the Minnesota Emergency Employment Development (MEED) Act, Section 3,
Subdivision 5. Because the program began on July 1, 1983 and was
operational on July 29, 1983, the first quarterly report concentrates
primarily on steps taken to implement the program in Minnesota. The
report does not necessarily follow the other requirements of the law
regarding data.

The MEED Act establishes a two-year $70 million state jobs program
intended to create jobs both in the public and private sector. The Act,
enacted as Minnesota Laws 1983, Chapter 312, Article 7, Section 1-16, has
a sunset provision of June 30, 1985.

On June 24, Joe Samargia was appointed to coordinate the program
effective July 1,1983.

If you have questions about this report or any other aspect of the
MEED program implementation, please contact me at 297-4566.

JS:pj

Attachment
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Sectlon 3, subd 5/
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LEGISLATIVE ADVISORY COMMISSION (LAC)

REPORT

PREPARED BY

THE MINNESOTA EMERGENCY EMPLOYMENT DEVELOPMENT PROGRAM

Following are statements about the implementation of the Minnesota Emergency Employ

ment Development (MEED) Program in accordance with the Act:

1. Enrollment Performance. As of Septembf1r 16,1983,13,361 applicants were eligible

-for MEED~OO are-enr-011ed. Their status is as follows:

Working in the Private Sector 220
Work ing in the Publ ic Sector 754---
Other Program Status ~p _

We receive weekly progress reports and will provide updates as they develop.

2. M~ED Rules &Public Hearing. Article 7, MEED Rules, are the responsibility

of the Commissioner of the Department of Economic Security. On July 5, 1983,

proposed rules for implementing MEED were sent to interested people for

comments by or before the Rules public hearing, which was held on July 14, 1983.

After consideration of all written and oral comments, the Department of

Econ0 mi c Sec ur ; ty iss uedthe fin a1 r u1eson Ju1y 22, 1983. (Att achme nt 1)

3. Service Deliver Area Em 10 ment Administrator Des~ation. Joe Samargia

"[Coordi na tor and Fred Matson Deputy Coordi natorT met wi th several key peopl e,

agencies and organizations prior to Samargia designating seventeen Employment

Administrators. Governor Perpich and Joe Samargia then named the Employment

Administrators on July 29, 1983 with allocations for the Service Delivery

Areas as listed on Attachment 2.

4. Formula Allocations to Service Delivery Areas (SDA). Each SDA received that

proportion of the funds available, which equals the number of unemployed

persons in the SDA divided by the total number of unemployed persons in the

State for the 12-month period ending March 31, 1983.

5. Employment Administrator Grants. All grants are in place effective August

15, 1983. On August 3, we received a pre-grant encumbrance authorization

from the Commissioner of Finance (Gus Donhowe). We pursued this authorization

with the Finance Commissioner in order to speed up program implementation.

This authorization allows pre-grant encumbrance of costs to July 29, 1983 to

ensure early and effective implementation of MEED. This approval was based

on the necessity of implementing the program and providing jobs at the earliest

possible times, recognizing the length of time it takes to complete the formal

processing of the grant contracts. All 17 of the MEED Employment Administrator

contracts have been approved and executed by appropriated parties. All

Employment Administrators have received their first month's cash advance for

administering the MEED program.
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6. Goals and Objectives. We have established program goals and objectives which

are consistent with the MEED Act. (Attachment 3)

7. Operating Guidelines. The MEED Law, Rules and Administrative Policy are the

guidelines being used to administer the MEED Act. Employment Administrators

are fully accountable for operation of the program in their area under

contract with our office.

8. Reporting Requirements. We have established monthly reporting requirements

which meet the minimal expectations of reports to the LAC and Governor. They

also include information we need to manage the grants and other information

we anticipate will be wanted later. (Attachment 4)

9. Inventory of Community Needs &Emergency Employment Development Plan. This

item is part of the Employment Administrator Grant. Each Employment Adminis

trator prepared this document and provided a summary of their plans to

implement the MEED program locally. Each report meets the program's minimum

requirements as set forth in the instructions contained in the grant agree

ment packet. It was virtually impossible to meet the statutory requirements

of having an Inventory of Community Needs 30 days after the Coordinator was

appointed. We delegated that responsibility to the Employment Administrators

and they addressed the matter locally in this document.

10. MEED Task Force. As required by Law, the MEED Task Force has been named to

advise the coordinator in the administration of the program. The Task Force

consist of Barbara Beerhalter, Commissioner, Department of Economic Security;

Mark Dayton, Commissioner, Department of Energy &Economic Development;

Steeve Keefe, Commissioner, Department of Labor &Industry; Leonard Levine,

Commissioner, Department of Public Welfare; Jeff Farmer, Labor Coordinator,

AFL-CIO~ Paula Mannillo, Business Consultant, Growth Ventures; Mike Gunderson,

Employment and Training Director, Arrowhead Economic Opportunity Agency;

and Patrick McFarland, Executive nirector/Chief Operating Officer, Anoka

County Community Action Program, Inc. (Attachment 5)

11. Day Care Services. Information on available day care services has been

provided to the Employment Administrators as required.

12. ~~licant Outreach. Each Employment Administrator is responsible for local

outreach and identification of applicants for MEED. Additionally, we have

an applicant poster available for statewide use.

13. Private Sector Marketi~. This may be the key to program success. In addition

to developing a strong working relationship with the Department of Economic

Development and to personally talk with any employer upon request, we arp doing

the following:

a) Private Sector Marketing Pla~. Each Employment Administrator prepared

a private sector marketing plan/statement as part of their program plan.

b) Employer Brochure. This brochure is designed to provide the private

sector employer with an explanation of the benefits of this program. It

will be used by each Employment Administrator.
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c) Radio &TV spot~. These spots are used to recommend and encourage private
sector employers to participate in the MEED program.

d) Ta~eted Jobs Tax Credj_tJ}.JTCt. The Department of Labor Regional and
National Office has confirmed to the Department of Economic Security that
private sector employers under MEED are also eligible for a TJTC tax
credit. The employer can only take the credit for the amount paid from
his/her own resources. Private sector employers may benefit considerably
from this MEED-TJTC leveraging or resources.

14. Economic Development/Economic Security MEED Staff Liaison. Valerie Jerich,
TSpecial Assistant to Commissioner Mark Dayton), 297-3712, has been appointed
staff liaison between the Department of Economic Development/Economic Security/
MEED. The purpose of this position is to increase the opportunity to 1evera~e

all resources available to meet an applicant and employer needs.

15. Article 8 Coordination. A meeting was held on September 7 with Employment
Administrators, Department of Public Welfare and the Department of Economic
Security to discuss Article 8 provisions, and to ensure coordination and
cooperation of the departments/agencies involved. Roles and responsibilities
between all parties have been worked out.

16. Employment Administrator ..Qpy~tions Meeting. We held our first Employment
Administrator meeting on August 16, 1983 to discuss concerns relating to MEED's
implementation. A subsequent meeting was held on September 7, 1983. We
intend to continue frequent meetings during implementation.



STATE OF MINNESOTA

DEPARTMENT OF ECONOMIC SECURITY

In the Matter of th~ Adoption

of Rules of the Department of

Economic S~curjty governing

the Minn~sota Emergpncy
J:..mploymt>nt Dt'vt.'lopOlcnt Act

ORDER ADOPTING RULES

Th~ Department was authorized by the Laws of 1983,

Chapter 3]2, Spction 3, Subdivision 6 to adopt rules for the

l!inn~sota Emergency Employment Development Act. The same

section of the law exempted the Department from the provisions

of the Minnesota Administrative Procedure Act, Chapter 14 of

the Minnesota Statutes.

The Depart~nt mailed a notice of a publ.ic hearing on

its proposed rules and published the notice in the State

Register on July 11, 1983. (8 S.R. 66).

The Department received written comments and heard

from all who wished to comment at the public hearing. The

Department has duly weighed the comments of interested citizens

and made certain changes to the rules in light of those comments.

NOW, THEREFORE, IT IS ORDERED that the attached rules,

identified as Minnesota Emergency Employment Development Act

Rules. aTe finally adopted this 22 day of July. 1983, pursuant



to the authority vested in me by the Laws of the State of

Minnesota, Chapter 312, Section 3, Subdivision 6; and

IT IS FURTHER ORDERED that these Tules are effective

on the date of this order.

DEPARTMENT OF ECONOMIC SECURITY

Ju] y 22, 1983
Barbara Beerhalter
Commissioner



Minnesota tmergency Employment Development Act
Rules

A. Purpose. These rules established by the Commissioner of Eco~om1c

Security pursuant to Minnesota Statute t 268.64 Subdivision 6 Ire to

clarify and reflect interpretation of the Minnesota Emergency Employment

Development Act (M[[D) authorized by Minnesota Statute' 268.60 to 268.77.

B. Definition of Terms. The following tenms used in these rules shall have

the meanings given them.

1. "Unemployed" IS used in Minnesota Statute '268.62 Subdivision 6

means a person who is neither employed nor self-employed and is

available for substantially full time employment. unless participating

in a job training program.

2. "Income Source" as used in Minnesota Statute §268.67 Subdivision

1. (1) includes. but 1s not limited to, gross wages or salaries before

deductions; net self-employment income (gross receipts minus operating

expenses); rents; social security benefits; old age and survivors

benefits. 5S1; veteran's benefits; pensions; alimony; child support.

AFDC payments; MEED wages or wage subsidies; periodic income from

insurance annuities; interest or dividend income from investment or

savings accounts; unemplo~nent insurance benefits including Federal

Supplemental Compensation (FSC); Extended Benefits (£8); payments from

the Railroad Retirement Board. and workers' compensation payments.

3. NSupp lies and Materials N as used in Minnesota Statute §268.68 (f)

and 268.69 Subdivision 8 means usual consumable supplies and materials

and does not include items ordinarily classified as equipment and

capital items having a life expectancy of one year or more.

4. NGood Cause" as used in Minnesota Statute §268.72 Subdivision 3 in

determining business paybacks means a reasonable, common sense

decision by the employer that the employee fails or refuses to comply

with usual and applicable work rules or to attain perfonmance

standaros. A voluntary termination by the employee shall be treated

the same as a good cause dismissal for the purposes of Minnesota

'Statute '268.72 Subdivision 3.

C. Elig·ibility and Priority.

1. Designated employment administrators shall use existing effective

employment and training systems already 1n place to determine

applicant eligibility in accordance with Minnesota Statute § 268.62

through 268.67 to avoid duplication of effort.

2. Job applicant eligibility determinations shall be based upon the

criteria set forth in Minnesota Statute §268.60 Subdivision 6 and

shall be the responsibility of the employment administrator.

Preliminary detenminatlons may be made on the basis of a mail

application if appropriate.



J. M1nne~ota Statute 1268.67 Subdivision 1 identifft~ two priorities

among eligible job .pplicants. ~ployment .dministrators 'hall

consider these equally.

Placement within these priorities should reasonably reflect the

proportion each group repre~ents of the total eligible for

participation in the program in the Jurisdiction ,erved by the

employment administrator.

•. Priorities in addition to those described in the Act ~y be

established only by written justification of the employment

administrator and approval by the MEED Coordinator.

D. Use of Funds.

1. With respect to Minnesota Statute '268.68 clause (c).

a. Funds shall be planned and available to provide child care

services for eligible applicants.

b. Child care services provided or subsidized shall be supplied

by licensed day care facilities or those exempted by the Public

Welfare licensing Act.

c. Employment administrators shall utilize existing resources

from other programs (e.g. welfare or WIN) before authorizing

expenditure of MEED funds for child care.

d. Employment administrators shall make the availability of

child care resources known to eligible applicants and provide

infonnation and referral services.

2. The employment goal of limiting no more than sixty percent (60~)

of funds for jobs with eligible government Ind nonprofit agencies

shall not be exceeded without written approval of the MEED

Coordinator. Requests to waive this goal shall be initiated by the

employment administrator and consist of a written justification

outlining the efforts made to comply and the reasons the goal is

considered unattainable. Deviations from this goal must be authorized

by the MEED Coordinator.

3. Eligible business employers (private sector) shall notify the

employment administrator with whom they contracted of the termination

of employment of any eligible job applicant not later than 10 working

days after the date of employment termination.

4. Repayment of funds received for employment of eligible job

.pplicants as authorized by Minnesota Statute '268.72 Subdivision 3

shall be negotiated by the employment .dministrator within the

following guidelines:

I. The ·proportional reduction· in the amount that must be repaid

for employment of less than one year following the six-month

subsidiztd period shall be 5.9~ of the amount received for each of

the first 11 months and 5.1% for the 12th month. Employment for

more than 10 working days in a month will count as a full month for

computation purposes. The employer may elect to repay at In

accelerated rate or in • lump sum.



b. The employment administrator shill require that rtpa~nent

commence no later than 60 calendar days after either the

tenminltion of employment or the determination by the employment

administrator or designee that good CAuse does not exist.

c. The repayment schedule shall not ordinarily .Iceed one year.

Small repayments should be for a shorter period. The repayment

schedule may be extended in extenuating circumstances with the

approval of the H([D Coordinator.

E. Employment Conditions.

1. No eligible job applicant shall be disqualified from eligibility

for participation in the program for refusing to join a labor union as

a condition of employment.

Z. No eligible job applicant shall be referred to. placed. or re~ain

on a job affected by a labor dispute involviny a work stoppage.

3. In no event shall provisions of I collective bargaining

ayreement or state or federal law be violated when referring or

placing eligible job applicants.

4. The employment administrator shall obtain assurance frorn the

eligible employer that concurrence with respect to job duties of

persons enployed under the Act has been obtained from the appropriate

collectiv~ bargaining agents.

f. Program Administration.

1. Employment administrators and eligible employers shall maintain

records necessary for reporting activities. monitoring of activities

and possible audit in accordance with state and federal laws but in no

case less than three (3) years after the date of the last action

affecting them under the tenms of the Act.

Z. These rules are binding on any contracts negotiated under the

provisions of the Act Minnesota Statute §§268.60 to 268.77.
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SERVICE ALLOCATION EMPLOYMENT
CONTACT PERSON

DELIVERY ADMINISTRATOR
PERSON

AREA

Region 1 $1,566,359 Dept. of Economic Security David Maday
612/762-2131

Region 3 8,107,221 Arrowhead Economic Vincent Genti1ini

1ess Dul uth Opportunity Agency 218/749-2912

Duluth 1,583,874 City of Duluth Eva Lacey
218/723-3419

Regions 2,4 6,570,053 Rural Minnesota Concentrated La r ry Bubo1t z

& 5 Employment Program, Inc. 218/847-9205

Regions 6E, 6,995,213 Dept. of Economic Security Dale Heimermann

7E & 7W 612/255-3266

Regions 6W&8 2,512,837 Dept. of Economi c Security Eldon Kirgiss
612/255-4262

Region 9 3,239,866 Dept. of Economi c Security George Chase
507/389-6723

Region 10 5,658,948 Dept. of Economi c Security Mary Brunkow
507/457-5470

Minneapolis 4,999,917 City of Minneapolis Donna Ha rri s
612/348-4383

Hennepin 6,918,615 Hennepin County Bill Brumfield

less Mpls. 612/348-4139

Carver 528,941 Carver County Theresa Erickson
612/448-3435

Scott 725,301 Scott County Michael Lorinser
612/445-7750

St. Paul 3,781,103 City of St. Paul Richard Thorpe
612/298-4904

Ramsey less 2,251,510 Ramsey County Chris Larsen

St. Paul 612/770-8900

Anoka 2,873,074 Anoka County Jerry Vitzthum
612/571-8500

Dakota 2,635,070 Dakota County Percy Zachary
612/437-1921

..
Washington , ,422,098 Washington County Fred Feuerphei1

$62,370,000
612/439-3220



ATTACHMl~l 3

Minnesota Emergency Employment Development (MEED) Program

Goals and Objectives

Introduction

The Minnesota Emergency Employment Development Program (MEED) is Minnesota's

response to a severe unemployment problem. It is intended to fill a federal

policy gap.

The public jobs portion of the Act is intended to put people to work. It is

not job training and it is not welfare. It is expected to appear at least in

part like the WPA jobs of the 1930's.

The private sector portion of this Act is intended to create new jobs.

Goals

The broad general aims of the MEED program are described in the Act and are

summarized as follows:

a. Get people working in public and private sector jobs.

b. Allow eligible households to maintain a decent level of subsistence.



c. Provide an opportunity for businesses to grow in return for providing

jobs.

d. Provide needed public services and permanent public improvements

otherwise not available.

e. To accomplish the intent of the Act with minimal administration~ to

keep the program simple, yet effective.

Objectives

The Act specifies and quantifies some objectives. The specific targets

(objectives) to be reached on the way toward achieving the stated goals are as

follows:

a. 40% or more of funds allocated to eligible employers by an employment

administrator shall be for private sector jobs.

b. At least 75% of the total appropriation is to be spent for

participant wages only.

c. local administrative costs snould be 4~% or less of all appropriated

funds.

d. No more than 1% of funds allocated to employment administrators will

be used to purchase supplies and materials for projects creating

permanent improvements to public property.



e. An amount not to exceed 1% of funds appropriated may be used for

state level administration of the program.

Additional objectives which are established to encourage program success are

as follows:

a. 50% of all participants will be female.

b. 90% of the participants who are employed in the private sector with

state subsidy and who also complete the employer subsidy contract will

continue to be employed with the same employer after state subsidy

ends.

c. 90% of the participants who are employed in the private sector with

state subsidy, who complete the employer subsidy contract, who

continue to be employed after state subsidy ends, will continue to be

employed with the same employer 60 days after state subsidy ends.

d. 40% of all participants will enter unsubsidized employment upon

leaving the program. This objective is set to promote job search type

activity.

e. The program will serve 12,500 persons; at least 4000 by November I,

1983.



Minn~sot.a rmrrg('ll\r:y Employment Oev~lopfllent Progrillm

R~portin9 R~quiremcnts

Each employment admini~lr~tor shall sUhm;t a n~nthly repnrt to the MEEO

(nordinator by thf' tenth wo,·~ ing d~y of the month followinfl.

[etch report sh"ll cont,,;n. ;,~\ ., mirdmum cumulaliv(' prnqr.H11 tot~ls for the

followlng:

a. The number of cnploycrs in the fol lowing employ~r groups: state

gnvf?rnment, privat~ settor, and other non-private sector.

b. lne amount of proqram money sprnl for w-,gc,; i'lOd frln<J(, hy employer

group.

c. Ihr amount of I,,"or,ram monpy ~pent for cxr('nc;.('~ 01 twr than w~g('<;.

f,-;nge and at1ml"p;tration: child-cf\rr., workr'"" rnlllprnsat,on. stc'ff

~(?rvice<;, suprli~',. milt.{\ri~Ic;. and joh ~pnrch.

d. The amount ot prn'lt'iHll money ~pcnt 10r "ctminist,""tlvl' ('xprnt;cs.

e. The r.umbp.r of I'rirti(ip.lnt.t; who 1",1v.. the pnHJ'",tI'l ''''rl their r('t'~(Jn for'

t.ermination and prOfJr"m toftlplctiot1: cmployf'f1. ,,,,c-.,uhsidized. tul1-tirnr

education, cnter other tr~ining rrogram~. nn1 ilv~il~h'r 10 work.

rp.achcd cl profJri'1Il m!lximu"'. nt.her.



f. A 60 ddy follow up status of participants who are ~mployed

unsuhsid1zed ~t trrMination. This r~pnrt lt~m wl1 I be completed for

catp.gories sh"l' hfl, (1~ a minimum: r.mployf'd, in schorl, or unrmplnycrl.

g. Applicantc; and p"rtir.ipilnl Informi't;on (Cur.lul"t ;vc)

1• Total appl;c.i"Inls to date

2. Tota 1 cligihl~ applicant~

3. Hou scho 1d \'t'i t.h nlJ t othf'r incor.lf'

4. GI\ rligihlc

5. Female

Pd r tic i nil nt' f\ f 0 ,-mil t i on___ :L..:.:..__ ... _._. _

1. Hou spho 1d \'J; t.hOll t. oUH'r inC()fl\~

.... Gf\ cligihlf'L.

3. Othp.r ('l;'l,bl"

11 • F"mi11r

5. Through rl

6. 22 thro\J~h 4'1

7. 45 i'nd nvc.-

B. Black



9. Hispani c

10. American Indian

11. Asian/Pacific Islanders

12. Veteran

13. Required day care assistance

14. Total enrolled to date

Each report shall also tontain, as a minimum. end of month on-board totals for

f 0 110\<1 i n9:

a. Number of participants

b. Number of participants in the pUblic job portion

c. Number of participants in the private jobs portion

d. Number of participants in some other status

The monthly invoice will serve other financial reporting nep.ds. Your budget
(spending plan) items are: administration, participant fringe, wages,
supplies and materials, staff services, and child care. The monthly financial
status report (report to be provided later) will require reporting on the same
i terns.



Mi nne so tel Emf! rl]cncy [mp 1oymen t Dcve 1opmen t (MF [0) Program

App1i c., l nt I Jlart ; c i pantIn f 0 rf1\(l t i on (( \I fTl\ll cl t ; ve )

throu~h . . . (nmnth/ yea r)
tor (flrc'ntee)-------

~1i can tIn forma t ion

a. Totn' Applicants to Oate rl. GA [liQih10------
b. lota 1 Eligihle Applicants e. Fernalp- -_. - .

c. Householrl wlo other incum~ ---
Participant Infonnation

a. Household wlo 9· 45 and Over ._---
other income h. Black--_.- ---

b. GA elitjible ; . Hispanic -- - ---
c. Other eligiblc j. A~rican Indicln--- ---
d. Female k. As1an/Pacific t~landers ----
e. Through 21 1. Veteran - - - -- -..... -----
f '2 through 44 m. Rrquirrd DclY C(lrr 1\~~;st.---- -_.- -- -

n. Total enrollpo to df) t e -- - ----

Re~son for Tr.~incltion

a.

b.

c.

d.

[mp 1oyed Un ~\lhrl; c1 i 7(·d

Full Tim~ Education

E. nt crOther Tr nfJ. p"0g .

Not Avail~ble for Work

c.

f.

g.

Rf'rlchf'rt rl Prnfp'(Hl1 M~)( ;mum

Othrr R"(lsnn

Tnta' '('I)v;nq PnHJrillm

a •

b.

60-D~y.J.ol' ow_,:,.uJ'__S_t~~u2.£.~_r-Sy'j)..!..oy.r.d..tl".<;.\1~~_;_c1_!!..0_c1
NUMher r~c~iviflq follow-up

Number J.'rivate Src;tor/St,(lt" ~uh-;id'y . _

1. crnploy~d _

2. in school

3. unemployrd 4. othrr -_ .. - ---

c. No. of Othp.r Unsubsldizerl Frflr1oyerl

1. employC'd

2. in school

3. unenlJ> loyed
J!l _&.6.. __



ATTACHMENT 5

M1n.nesota Department of EconomIc SecurIty
390 Norlh Rub.. ,1 Sh••'. SI Poul, Mlnn••ola !>~101 612/29b·2!>$

Se~ tt'lIlbcr I!.>, 1YHJ

fO~ UUI£DIAH RLllASl

State Jobs proyrclJlI task force appointed

Public Infonnation and Education
Rick NdYlllark
612/296-253G

A nine-member task force has been appointed as an advisory group for

Minnesota's $70 million jobs program.

The appointments were announced today by r-tinnesota Emeryency Employment

Vevelopment (NHD) program coordinator Joe Salllargia. Task force members will

serve for the duration of the two-year program, which began July l.

Salllaryia, who will chair the yroup, said the task force members are:

• Barbara Beerhalter, commissioner, Department of Economic Security,

• "ldrk Dayton, cOflllllissioner, DeparUllent of Energy and Economic Development;

• Steve Keefe, commissioner, Department of Labor and Industry,

• Len Levine, coovnissioner, Department of Public ~elfare,

• Jeff Farmer, ~linnesota AFL/CIO labor coordinator (175 Aurora, St. Paul,

~~ 551U3 612/227-7647), who will repre~~nt )abor interests,

• Patrick ~kFarland, executive director/chief operating officer, Anoka

County COIll1lunity Action Proyram, Inc. (7150 East River Road, Fridley, ~IN 55432

612/51'-0060). who will represent non-profit employers.

• Paula ~~nnillo, co-owner, Northland Lodye, leech lake, and business

consultant for Growth Ventures, Inc. (4 Crocus Hill, St. Paul, t1N 55102

61l/292-0199 and 224-9337), who will represent the business sector,

• ~lichael Gund~rson, employment and traininy director, Arrowhead Economic

Opportunity Agency (621 Jones St •• Eveleth, t~ 55734 218/749-2912), who will

r~present NEW employment administrators.

The ~I[ED leyis lation states that Samaryia and the four department heads

will serve on the task force and required Samaryia to appoint the remaining

members.

The ~[ED proyram, enacted by the 1983 legislat~re to provide

ap~roxin~tely 12,500 jobs over the next two years, subsidizes a worker's wages

for up to $4 an hour for up to six months.

Samargia said that to date 690 persons have been hired by private and

public sector employers under tht.: program. "Uur objective is to have 4,000

~linnesotans employed by November 1," he said. "In the weeks ahead, we expect

an accel era t ion in the number of workers comi ny on board the program."

- 30 -

For more 1nforma tion:
Joe Sanla rg i a
Coord1na tor, .EED
612/297-4566


