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Higher-than-average job vacancy rates persist
in some occupations. Four occupational
groups show evidence of having the greatest

More than half of all job vacancies­
33,540-are located in the Twin Cities
seven-county area. Greater Minnesota has a
job vacancy rate of 2.5 percent while the
Twin Cities job vacancy rate is 2.2 percent.
Job vacancies are down by 9.9 percent from
one year ago in Greater Minnesota and 10.0
percent in the Twin Cities.

These job vacancies translate into a job
vacancy rate of 2.3 percent-or 2.3 job
vacancies for every 100 filled positions in
Minnesota. This is down from a 2.5 percent
job vacancy rate one year ago. During sec­
ond quarter 2005 we estimate that there
were 5.0 job vacancies for every 10 unem­
ployed people statewide. One year ago there
were about 5.1 job vacancies for every 10
unemployed people in Minnesota.

Findings

ob vacancies fell slightly year over year but
:remain on a positive trend since fourth quarter

2004. This round of the survey offers some
bright spots: the healthcare industry, for example,
had an increase in job openings. Occupational
groups where job vacancies declined compared to
one year ago include transportation & material
moving (2,840), sales & related (2,180), and office
& administrative support (1,530). Overall we esti­
mate that Minn.esota had 58,840 job vacancies dur­
ing second quarter 2005 or approximately 6,500
fewer job vacancies than one year ago.

Job Vacancies
and Number of
Unemployed in
Minnesota,
2000-2005
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Accommodation
12%

Minnesota Job Vacancies
by Industrial Division,
Second Quarter 2005

• Most offer paid vacation (67 percent), health
benefits (66 percent), retirement plans (64
percent), and sick leave (51 percent).
Benefits are lesscommon for part-time job
vacancies than for full-time job vacancies.

• The median (50th percentile) wage offer for
all job vacancies is $10.00 per hour. One
year ago the median wage offer for all job
vacancies was also $10.00 per hour. Wage
offers are highly correlated with experience
and education requirements and other
occupational characteristics.

• Thirteen percent are temporary or seasonal.

• Thirty-seven percent require a high school
diploma but no education beyond that.
Forty-two percent require some level of post­
secondary education or training.

• Forty-three percent call for experience related
to the field.

• Sixty-five percent are full-time; 35 percent are
part-time.

Firms with less than 50 employees account for
48 percent of the total job vacancies. On the
other hand, small (five to 49 employees) and
very small (less than five employees) firms have
higher-than-average job vacancy rates of 2.9 and
2.5 percent respectively. . Figure 2:

The healthcare sector outstrips all other indus­
try groups in the number of job vacancies.
Since the survey began four years ago, job
vacancy conditions in the healthcare sector have
remained relatively strong.
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need for workers ba~ed on a combination of the
number of job vacancies, the job vacancy rate,
and the hiring demand index (a calculation that
controls for turnover in the occupational group).
These are:

• architecture & engineering occupations
(including civil engineers and electronic
engineering technicians);

• healthcare support occupations (including
nursing aides and home health aides);

• heafthcare practitioners & technical
occupations (including registered nurses and
licensed practical and vocational nurses); and

• management occupations (including
marketing and financial managers).

This report also discusses characteristics associ­
ated ,with the job vacancies, including education

.and experience requirements, starting wage and
benefit offers, and whether job vacancies are
temporary or seasonal, part- or full-time. Some
key characteristics of job vacancies in second
quarter 2005 are as follows:
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ncy Findings

ob Vacancies by Occupational Group

• Fifty-four percent of all job vacancies are concentrated
in six of 22 occupational groups.l

• Firms with fewer than 50 employees account for 48
percent of total job vacancies while they constitute only
38 percent of all employment.

• The job vacancy rates for small and very small firms
(2.9 percent an,d 2.5 percent) are higher than average.

Job Vacancies by Major Occupational Croup in Minnesota, Second Quarter 2005

, For a definition ofoccupationalgroups, please see the
Minnesota Job Vacancy Survey Methodological Note
available on the Internet at
www.deed.state.mn.usllmVpublications/jobvacancy.htm

Table 1:



Z For a definition ofindustries, please see the Minnesota Job
Vacancy Survey Methodological Note available on the Internet at
www.deed.state.mn.usllmVpublications/jobvacancy.htm

JOb Vacancies by Industry
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Job Vacancies by Industry in Minnesota, Second Quarter 2005

• Twenty percent of all job vacancies in Minnesota are in the
healthcare industry.2

• The administrative & support industry has the highest job vacancy
rate at 3.8 percent.

• The highest concentrations of job vacancies reported as temporary
or seasonal are found in arts & entertainment (55 percent), public
administration (44 percent), administrative & support (26
percent), and mining (25 percent).

Table 2:
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Job Vacancies and
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the Twin Cities,
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Figure 4:

& Twin Cities

ligh,ights
• The Twin Cities seven-county metropolitan area has slightly

more than half, or 57 percent, of all job vacancies in
Minnesota.

• Greater Minnesota has a job vacancy rate of 2.5 percent while
the Twin Cities job vacancy rate is 2.2 percent.

• Job vacancies are down by 9.9 percent from one year ago in
Greater Minnesota and down 10.0 percent in the Twin Cities.

Job Vacancies and
Number of
Unemployed in
Creater Minnesota,
2000-2005
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Figure 3:

Job Vacancies by Occupational Group

• Despite the decrease in job vacancies • Four occupational groups in the Twin
from last year, higher-than-average job Cities show evidence of having the
vacancy rates persist in some greatest need for workers based on a
occupations. Four occupational groups in combination of the number of job
Greater Minnesota show evidence of vacancies, the job vacancy rate and the
having the greatest need for workers hiring demand index. These are:
based on a combination of the number of architecture & engineering, healthcare
job vacancies, the job vacancy rate and support, management, and healthcare
the hiring demand index. These are: practitioners & technical.
healthcare support, healthcare
practitioners & technical, personal care &
service, and construction & extraction
occupations.
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Job Vacancies by Major Occupational Group in Greater Minnesota
and the Tw~n Cities, Second Quarter 2005
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Wage Ronge

Percent ofJob Vacancies by Hourly
Wage Range in Greater Minnesota and
the Twin Cities, Second Quarter 2005
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Table 3:

• The median wage offer for all job
vacancies in the Twin Cities is $11 .54 per
hour. One year prior the median wage was
$11.00 per hour.

Wages
• The median wage offer for all job

vacancies in Greater Minnesota is $9.59
per hour. One year prior it was $9.25 per
hour.
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Job titles were coded into 511 detailed occu­
pations using the Standard Occupational
Classification (SOC) System. After survey data
collection and editing were complete, data
were scaled to produce estimates representa­
tive of 13 economic development regions. The
scaling process takes into account the distri­
bution of employment by industry and size
class in the respondent group and in the uni­
verse of statewide employers.

1,800 10105

For the purpose of this study a job vacancy is
defined as a position that is currently open­
for-hire at the time the employer filled out the
survey. This study excludes job vacancies
reserved for contract consultants, employees
of contractors, and others not considered
employees of surveyed firms.
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nformation on job vacancies comes from a sur­
vey of 10,063 Minnesota employers conducted

over a three-month period from April to June
2005. Surveyed employers were randomly selected
from Minnesota's Quarterly Census of Employment
and Wages (QCEW). The sample was stratified by
major industry and size class to represent the uni­
verse of employers in economic development
regions throughout Minnesota.

The Minnesota Job Vacancy Survey produces
point-in-time estimates: employers were asked
to provide information on current job vacan­
cies at the time of survey, including job titles,
number of job vacancies, education and expe­
rience requirements, wages and benefits, and
the length of time job vacancies had been
open. Approximately 66 percent of those sur­
veyed participated in the survey, enabling
Minnesota Department of Employment and
Economic Development (DEED) analysts to
produce statistically reliable findings. Exact
counts of all j9b vacancies in the market can­
not be known with certainty. Rather, this
study provides statewide and regional esti­
mates of the demand for workers during sec­
ond quarter 2005.
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Upon request. this information can be made available in alternative formats.
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