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ob vacancies remained virtually unchanged year
‘over year for the first time since the survey

began in 2000. This round of the survey did offer
some bright spots; there was a significant increase
in the number of job vacancies in business and
financial operations, computer and mathematical,
and architecture and engineering occupations.
Occupational groups where job vacancies declined
compared to a year ago include healthcare support
(1,970 fewer job openings), construction and
extraction (1,960 fewer job openings), and health-
care practitioners and technical (1,120 fewer job
openings). Overall, we estimate that Minnesota had
50,127 job vacancies during fourth quarter 2004
or 47 additional job vacancies compared to one

year ago.
Figure 1:  Job Vacancies These job vacancies translate into a job
and Number of vacancy rate of 2.0 percent — or 2.0 job
Unemployed in vacancies for every 100 filled positions in
Minnesota, Minnesota. This is the same job vacancy rate
2000-2004 as one year ago. During fourth quarter

2004, we estimate that there were 4.3 job
vacancies for every 10 unemployed people
statewide. One year ago, there were about
3.7 job vacancies for every 10 unemployed
people in Minnesota.
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More than half of all job vacancies —
29,400 — are located in the Twin Cities
seven-county area. Greater Minnesota has a
job vacancy rate of 2.1 percent while the
Twin Cities job vacancy rate is 2.0 percent.
Job vacancies are down by 2.7 percent from
one year ago in Greater Minnesota while job

4Q 20 4Q 20 4Q 20 4Q 20 4Q vacancies in the Twin Cities are up by 2.2
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. : percent.
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Higher-than-average job vacancy rates persist
in some occupations. Four occupational




groups show evidence of having the greatest benefit offers, and whether job vacancies are
need for workers based on a combination of the  temporary or seasonal, and part or full time.
number of job vacancies, the job vacancy rate, Some key characteristics of job vacancies in

and the hiring demand index (a calculation that  fourth quarter 2004 are as follows:

controls for turnover in the occupational group).
These are:
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* Sixty-two percent are full time; 38 percent are
part time.

* Healthcare practitioners and technical * Thirteen percent are temporary or seasonal.
occupations (including registered nurses and

licensed practical nurses); ¢ Thirty-eight percent require a high school

diploma but no education beyond that.
Forty-one percent require some level of post-
secondary education or training.

* Architecture and engineering occupations
(including industrial and mechanical

engineers); )
¢ Forty-one percent call for experience related
* Business and financial operations occupations to the field.
(including business operations specialists and

loan officers); and * The median (50th percentile) wage offer for

all job vacancies is $10.85 per hour. One
year ago, the median wage offer for all job
vacancies was $10.28 per hour. Wage offers
are highly correlated with experience and
education requirements and other

* Management occupations (including
marketing and financial managers).

The healthcare sector outstrips all other indus-

try groups in the number of job vacancies. At
2.3 percent, it has a higher-than-average job
vacancy rate — or 2.3 job vacancies per 100
filled positions. Since the survey began four
years ago, job vacancy conditions in the health-
care sector have remained relatively strong.

occupational characteristics.

Most offer paid vacation (72 percent), health
benefits (70 percent), retirement plans (67
percent), and sick leave (53 percent).
Benefits are less common for part-time job
vacancies than for full-time job vacancies.

Firms with less than 50 employees account for
47 percent of the total job vacancies. On the
other hand, very small (less than five employees)
and small (five to 49 employees) firms have
higher-than-average job vacancy rates of 3.6 and
2.3 percent respectively.

Minnesota Job Vacancies
by Industrial Division,
Fourth Quarter 2004

Figure 2:

This report also discusses characteristics associ-
ated with the job vacancies, including education
and experience requirements, starting wage and

Accommodation
12%

Finance &
Insurance 6% Manufacturing

0,
Administrative 11%

& Support 7%
Technical Services
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ob Vacancies by Occupational Group

* Fifty-nine percent of all job vacancies are concentrated
in six of 22 occupational groups.'

In Minnesota, firms with fewer than 50 employees
account for 47 percent of total job vacancies while they
constitute only 38 percent of all employment.

Statewide

* The job vacancy rates for very small and small firms
(3.6 percent and 2.3 percent) are higher than average.

Table 1:  Job Vacancies by Major Occupational Group in Minnesota, Fourth Quarter 2004

' For a definition of occupational groups, please see the ‘Employmer v qus:_-byipgégpqtiongf group are from the Estimates Del
y tatistics {OF Qi

Minnesota Job Vacancy Survey Methodological Note using: the 2003 Occupatidhal Empl
available on the Internet at parcent of new hifesiis calcl
www.deed.state.mn.us/Imi/publications/jobvacancy.htm :

4




ob Vacancies by Industry

¢ Sixteen percent of all job vacancies in Minnesota are in the
healthcare industry.

¢ The administrative and support industry has the highest job
vacancy rate at 4.9 percent.

* The highest concentrations of job vacancies reported as temporary
or seasonal are found in arts and entertainment (44 percent),
technical services (31 percent), and retail trade (29 percent).

(Ve
~~
Q
~~
]
=
Q.
4]

Table 2:  Job Vacancies by Indusfry in Minnesota, Fourth Quarter 2004

? For a definition of industries, please see the Minnesota job e -’f.
Vacancy Survey Methodological Note available on the Internet at number of permauenf 1°b vchncle E
www.deed.state.mn.us/Imi/publications/jobvacancy.htm

1#% The indushy wages above are medlcn:hourly wage: rah
caiculated from woges reported by empioyers
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1 Righlights

e The Twin Cities seven-county metropolitan area has slightly
more than half — or 59 percent — of all job vacancies in
Minnesota. :

* Greater Minnesota has a job vacancy rate of 2.1 percent while
the Twin Cities job vacancy rate is 2.0 percent.

* Job vacancies are down by 2.7 percent from one year ago in
Greater Minnesota while job vacancies in the Twin Cities are
up by 2.2 percent.

Figure 3:  Job Vacancies and Figure 4:  Job Vacancies and
Number of Number of
100,000 - Unemployed in 100,000 [~ Unemployed in
Greater Minnesota, the Twin Cities,
80,000 2000-2004 80,000 2000-2004
3 3 4
2 g
g g
£ 60,000 £ 60,000
o Q2
2 2
% s
z 3 :
r 40,000 € 40,000
=3 =]
= p=d
20,000 20,000
720 20 40 20 40 20 4Q 20 4Q 0740 20 40 20 4 20 4Q 20 4Q
2000 2001 2001 2002 2002 2003 2003 2004 2004 2000 2001 2001 2002 2002 2003 2003 2004 2004
- Number of Job Vacanices - Number of Job Vacanices
g Number of Unemployed ~~z  Number of Unemployed

ob Vacancies by Occupational GI"OUP

* Despite the slight decrease in job ¢ Although job vacancies increased slightly
vacancies from last year, higher-than- in the Twin Cities from last year, higher-
average job vacancy rates persist in some than-average job vacancy rates persist in
occupations. Four occupational groups in some occupations. Four occupational
Greater Minnesota show evidence of groups in the Twin Cities show evidence
having the greatest need for workers of having the greatest need for workers
based on a combination of the number of based on a combination of the number of
job vacancies, the job vacancy rate, and job vacancies, the job vacancy rate, and
the hiring demand index. These are: the hiring demand index. These are:
healthcare practitioners and technical; business and financial operations;
construction and extraction; installation, management; architecture and
maintenance and repair; and production. engineering; and healthcare practitioners

and technical.




Table 3:  Job Vacancies by Major Occupational Group in Greater Minnesota
and the Twin Cities, Fourth Quarter 2004

ke

NA=Not Available

*Employment eshmates by occupational group:are from:the Eshmcfes Delivery ‘System: (EDS) 2007 using:the 2003 Occupcnonol Employmenf S’tcmshcs {OES) da
The occupational group. wages above are median hourly wcxge raites calculated from wages reported by employers. .

ages
* The median wage offer for all job
vacancies in Greater Minnesota is $10.00

per hour. One year prior, it was $9.35 per
hour.

¢ The median wage offer for all job
vacancies in the Twin Cities is $12.00 per
hour. One year prior, the median wage
was $11.00.

Figure 5:  Percent of Job Vacancies by Hourly
Wage Range in Greater Minnesota and
the Twin Cities, Fourth Quarter 2004

| Twin Cities

_ Greater Minnesota

25

Percent of Job Vacancies

Under  $6.00 $8.00 $1000to $12.00t0 $1400t0 $16.00t0 $18.00To $2000
$6.00 10S$7.99 1t0%9.99 S$1199 %1399 $1599  $1799  $1999 andOver

Wage Range
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nformation on job vacancies comes from a sur-
vey of 8,392 Minnesota employers conducted

over a three-month period from October to
December 2004. Surveyed employers were ran-
domly selected from Minnesota’s Quarterly Census
of Employment and Wages (QCEW). The sample
was stratified by major industry and size class to
represent the universe of employers in planning
regions throughout the state of Minnesota.

The Minnesota Job Vacancy Survey produces
point-in-time estimates: employers were asked
to provide information on current job vacan-
cies at the time of the survey, including job
titles, number of job vacancies, education and
experience requirements, wages and benefits,
and the length of time job vacancies had been
open. Approximately 65 percent of those sur-
veyed participated, enabling Minnesota
Department of Employment and Economic
Development (DEED) analysts to produce sta-
tistically reliable findings. Exact counts of all
job vacancies in the market cannot be known
with certainty. Rather, this study provides
statewide and regional estimates of the
demand for workers during fourth quarter
2004.

Prepared by

Minnesota Department of Employment and
Economic Development

Labor Market Information Office

1st National Bank Building

332 Minnesota Street, Suite E200

St. Paul, MN 55101-1351
www.deed.state.mn.us/Imi/

For more information, contact Rachel Hillman at
651.296.6545 or deed.Imi@state.mn.us

For additional copies of this report, call
651.296.6545 or toll free 888.234.1114.

Upon request, this information can be made available in alternative formats.

Job titles were coded into 492 detailed occu-
pations using the Standard Occupational
Classification (SOC) System. After survey data
collecting and editing were complete, data
were scaled to produce estimates representa-
tive of six planning regions. The scaling
process takes into account the distribution of
employment by industry and size class in the
respondent group and in the universe of
employers statewide.

For the purpose of this study, a job vacancy is
defined as a position that is currently open-
for-hire at the time the employer filled out the
survey. This study excludes job vacancies
reserved for contract consultants, employees
of contractors, and others not considered
employees of surveyed firms.

Acknowledgements

We would like to thank the firms and organizations
that responded to the fourth quarter 2004
Minnesota Job Vacancy Survey. Without their help,
this survey would not have been possible. We
hope to continue to partner with Minnesota
employers to produce and provide useful and time-
ty workforce information that will benefit business-
es, jobseekers and the state’s workforce develop-
ment efforts.

1,200 4/05




