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DEDICATION 

Fifty years! Fifty years of contribution to Minnesota's economic vitality, fifty years of contribution to the well being of individuals and families. 

This is the legacy of the Minnesota Technical College System. 

So much has changed during those fifty years. Campus facilities were built; career programs were created; program delive1y and service to 

students were tailored to meet changing social and economic needs. Countless other advances and changes were reflected in the evolution of 

the technical colleges' names themselves: area vocational schools to technical institutes to technical colleges. One fundamental tenet remains 

however...the commitment to learners. Commitment to learners seeking to gain or advance their technical and employment skills was and is 

the mainstay of the system's philosophy and mission. 

This book is dedicated to the people of the technical college system and its supporters who over the years have striven to strengthen, advance, 

improve and raise technical education to the peak of excellence it enjoys today ... to the students, campus faculty and staff, state and local 

administrators, local and State board members, legislators, Governors and other elected officials ... all who have contributed in ways great and 

small to the making of this system. These are the true technical heroes, and to them we give our gratitude and sincere thanks. 

May Minnesota continue to recognize, to appreciate and to celebrate the people and the work of Minnesota's Technical College System. ❖ 

~7.f-~ 
Chancellor State Board of Technical Colleges 
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I N TROD UC TIO N 

long and distinguished history of 

responding to its citizens' needs for 

vocational technical education. 

State legislation many years ago put in place far-sighted 

laws that led to the development of the Technical College 

System. In 1945, the Minnesota state legislature passed the 

Area Vocational-Technical School Enabling law (Laws of 

Minnesota 1945, Ch. 304). This legislation marked the 

beginning of what was to ultimately be called the 

Minnesota State Technical College System by 1989. The 

system had several name changes during the 1980's. In 

1987, the area vocational technical institutes were renamed, 

technical institutes (Laws of Minnesota 1987, Ch. 259, Sec. 

11-12); and in 1989, the technical institutes were re:1.amed, 

technical colleges (Laws of Minnesota 1989, Ch. 246). 

Between 1945 and 1995, the system grew from six 

programs housed in the Kline Garage in Mankato, 

Minnesota to hundreds of occupational programs across 

the state. By the mid-1970's, the system consisted of 34 

campuses and 33 administrative units. In 1987 the system 

was configured into 34 campuses and 30 administrative units 

when schools at Canby, Granite Falls, Jackson and 

Pipestone were consolidated to form one regional college. 

Currently, with all recent consolidations, the system consists 

of 34 campus sites administered by 18 colleges. 

In 1995 the Technical College System will become part 

of the Minnesota State Colleges and Universities (MnSCU) 

along with the Community Colleges and the State 

Universities. Over the years, few attempts have been made 

to collect and document the history of postseconda1y 

vocational education in Minnesota. It seems an appropriate 

time to map the terrain over which pioneer vocational 

educators traveled and to celebrate their accomplishments. 

The following pages present a chronology of major 

occurrences over the course of the 50 year history of 

postsecondaty vocational education in Minnesota. While a 

good argument can be made for tracing the history of each 

segment of vocational education (eg. agriculture, home 

economics, etc.) , this document will examine vocational 

education as a postseconda1y entity from just prior to the 

1945 Area Vocational-Technical Schools legislation to 1995. ❖ 

[filrn©~BW rn[ID 
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MOST IMPORTANT FOR THE FUTURE OF VOCATIONAL EDUCATION IN MINNESOTA WERE THE MAJOR CHANGES IN EMPLOYMENT PATTERNS. 

t the National level, during this time, the 
activities of Dr. Charles Allen Prosser, who 
later became a Minnesotan, were vital to the 
future of vocational education. He was a key 
leader in the development and passage of the 

landmark Smith-Hughes Act. (Federal and state legislation 
pertinent to vocational education is listed in the Appendix, 
Tables 1 & 2). The Vocational Education Act of 1917 or Smith­
Hughes Act was passed and signed by President Wilson on 
February 23. In 1915 Dr. Prosser came to Minnesota to 
become founding director of the Dunwoody Industrial 
Institute in Minneapolis. Dunwoody is a privately endowed 
trade school funded from the will of flour mill executive, 
William Hood Dunwoody. Many of Minnesota's early state 
leaders in vocational education were students of Prosser's 
when he taught summer programs at Colorado State College 
[sic University), Fort Collins, Colorado. Prosser continued to 
be a state and national leader in vocational education until his 
retirement from Dunwoody in 1945. 

The Smith-Hughes Act of 1917 (Public Law 347, 64th 
Congress) provided money to the states for the promotion of 
vocational education and also teacher training. The legislation 
became necessary when the flow of skilled craftsmen from 
Europe slowed because of World War I. The Act was aimed at 
meeting the needs of those students over 14 years of age who 
were preparing for an occupation. It is important to note that 
funds allotted to the states under this act did not become 
state funds but state treasurers were designated as custodians 
of the funds . When the Minnesota legislature voted to accept 
the benefits and conditions of the Smith-Hughes Act (Special 
Session Laws of Minnesota 1916-17. Chapter 491, Senate File 
946), the Vocational Education Division of the Department of 
Education was created. At that time, the State High School 
Board (in 1919, the State Board of Education) also acted as 
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F ORMATNE YEARS 
1900-1944 

R" 
the State Board for Vocational Education. Minnesota 
Educational Directories for 1918-1933 indicate that the Director 
of Vocational Education during these years was high school 
inspector, Mr. E. M. Phillips, and supervisors were hired for 
agriculture, trade and industry and home economics. ❖ 

191 939 n Minnesota, the Vocational Education Division 
took on more responsibilities during the 1930's 
when three supplementary acts to the Smith­
Hughes Act were passed by Congress. The 

George-Reed Act (1929), the George-Ellzey Act (1934) and the 
George-Deen Act (1936) provided additional funding to 
agriculture, home-economics and, in 1936, trade and industrial 
education. The Minnesota Commissioner of Education in 193 7 
was also the Director of Vocational Education. Vocational 
supervisors, thus, reported directly to the Commissioner. 
However, by 1939 there was a need for the State Board to 
establish a separate position for the Director of Vocational 
Education. ❖ 

1940 944 THE WAR YEARS 

he effect of war in Europe was beginning to 
make an impact on the Division of Vocational Education in 
Minnesota even before the bombing of Pearl Harbor. The 
United States' lend-lease agreement with our allies required a 
major commitment of workers and resources to production. 
There was an urgent demand for trained workers in war 
related industries, while, simultaneously, many vocational 
educators were entering the military. 



WAR PRODUCTION TRAINING 
IN MINNESOTA 

The 76th Congress, passed Public Law 668, 
Chapter 437 in the spring of 1940 which 
"appropriated funds for training skilled and 
semiskilled workers as aircraft mechanics, 
machinists, auto mechanics, sheet metal 
workers, welders, cabinet makers, pattern 
makers, electricians, and blacksmiths". 
According to a 1944 Minnesota 
Department of Education document, 
Special Report to Minnesota House of 
Representatives: Interim Committee on 
State Administration (p. 441), funds were 
distributed to the states with no 
requirement for either state or local 
matching funds. 

A State Plan for defense training in the 
Division of Vocational Education was 
approved by the State Board of Vocational 
Education on July 20, 1940. The "funds 
were accepted by Executive Order of the 
Governor of the State of Minnesota on 
August 12, 1940, under legislative authority 
granted in Chapter 206, Laws of Minnesota, 
1939". The programs were called War 
Production Training and Food Production 
War Training. Administrative offices for 
these programs were located at 2651 
University Avenue because of limited space 
in the State Office Building. Harry C. 
Schmid was appointed Acting Director of 
the Division of Vocational Education and 
Defense Training (Min11esota Educational 

LEADER BIOGRAPHY 

Minnesota Histrnica! Society 

HARRY C. SCHMID 
Director, War Production Training, 

1940-1945 
Director, Vocational-Technical Education, 

1940-1956 

Harry Schmid, born in Stearns County, was a 
professional carpenter as well as an educator. 
Earning his bachelor of education degree from 
St. Cloud Teacher's College and a master's from 
Colorado State College, Fort Collins, Colorado, 
he began his career as a teacher and coach at 
Sauk Rapids High School. Later moving to 
Minneapolis, he taught industrial arts, and 
eventually, became supervisor of trade extension 
training for the Minnesota Department of 
Education. 

From 1940-1944, Schmid, as well as being 
Minnesota's Director of Vocational Education, 
served as Director of War Production Training. 
During these years, he also was chair of the State 
Adviso1y Commission for the Training of Defense 
Workers. In 1949, he served as consultant to the 
U.S. milita1y government in Germany and from 
1950-1953, he was federally appointed to the Life 
Adjustment Commission. 

Schmid was the first director of the Detroit Lakes 
AVTI (Northwest Technical College, Detroit 
Lakes campus) from 1966-1971. ❖ 

M 

Directory, 1940-41) by Governor Harold 
Stassen. All of the legal necessities were 
met and Minnesota's defense training 
program was in operation by September, 
1940. 

Vocational educators in Minnesota were 
intensely active during the period from 
1940 to 1944. Nearly $4 million in Federal 
funds was spent to train approximately 
70,000 people in various defense programs 
in the state. The War Production Training 
programs for adult students were offered 
in 46 centers and Food Production War 
Training programs for rural and urban 
youth and adults in 187 centers across 
Minnesota by the end of 1943. The courses 
offered were of two types pre-employment 
and supplementary courses. Pre­
employment courses provided specific 
instruction in occupations essential to 
national defense to persons of legally 
employable age. Supplementary courses 
were designed to extend the skills and 
knowledge of those already employed in 
the defense industry. Over 9,000 defense 
industry supervisors also received training 
under these federal programs. ❖ 

TECHNICAL COLLEGE SYSTEM 
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NEARLY $4 MIU/ON WAS SPENT TO TRAIN APPROXIMATELY 70,000 PEOPLE IN DEFENSE PROGRAMS IN THE STATE. 

VOCATION-TECHNICAL SCHOOLS 

ne powerful element that led to the 
development of the schools as 
postsecondary institutions was the 

funding provided through the Servicemen's Readjustment Act 
of 1944 also known as the G.I. Bill of Rights (Public Law 346). 
The bill provided military veterans "a year of education for 90 
days' service, plus one month for each month of active duty, 
for a maximum of 48 months". Although experts assumed few 
veterans would participate in the program, nationally, 2.2 
million out of the original 14 million eligible individuals 
sought education under the bill. Ultimately, 7.8 million 
veterans received education or training with the assistance of 
the G.I. Bill. Over night this legislation had an enormous 
effect on all of postsecondary education. 

GEORGE-BARDEN AcT 

Also on the national level in 1946, the George-Barden Act 
(Public Law 586) amended the earlier George-Deen Act and 
increased funding for vocational education from $14 million 
to $29 million. Items funded under this act that were not 
authorized under previous legislation included: (1) salary 
and expenses of state directors of vocational education, 
(2) vocational counselors, and (3) the purchase or rental of 
equipment and supplies for vocational instruction. Funding 
provided by this act for equipment and supplies was limited 
to only 10% of total funding after June 30, 1951. 

The expanded provisions of the George-Barden act were 
especially important in this post-war period as equipment and 
supplies for vocational programs were expensive and difficult 
to obtain. 
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THE BEGINNING 
1945-1954 

I" 
MINNESOTA PLANS FOR HIGHER EDUCATION 

Minnesota census records for 1950 show that the total 
population in Minnesota increased by 6.8 percent during the 
decade from 1940 to 1950. Employment, however, over the 
same period increased by 23 percent. Most important for the 
future of vocational education in Minnesota were the major 
changes in employment patterns. The percent of workers 
employed as clerks, craftsmen or machine operators increased 
by over 50 percent, while the percent of workers employed as 
farm labor and household workers decreased by 30 percent. 
Clearly emerging employment opportunities were developing 
in occupations that required preparation beyond high school. 

In 1945, the University of Minnesota assumed a leadership 
role in calling for the formation of a committee to study the 
need for education beyond high school. "The Statewide 
Committee on Minnesota's Needs for Post-High School 
Education" was formed by University President, Dr. James L. 
Morrill and Commissioner of Education, Dean M. 
Schweickhard. The committee found that the state was not 
providing adequate post-high school education for students 
across the state. Committee members believed that a 
student's location in the state should not determine his/her 
chance of going to college. Among other recommendations, 
the committee called for the long-term development of 
programs that could be completed in two years. 

MINNESOTA LEGISLATION 
In Minnesota, "many . . . vocational educators and some 

academic educators backed the 1945 drive for Area 
Vocational-Technical School legislation" (personal 
communication Harry Schmid to Walter Rogosheske, 1950) . 
The legislation was first introduced in the House by 45th 
District Representative Walter Rogosheske, a former student 
of Harry Schmid's. Rogosheske, who later became an 



associate supreme court justice, alsu 
promoted the bill to influential senators. 
The Senate legislation was a committee bill 
that carried chairmen A.L. Almen's name. 
In addition to A.L. Almen of Balaton, strung 
supporters of the legislation were Senator 
Dalquist of Thief River Falls, Senator Imm 
of Mankato, and Senator Leo Welle of 
Albany. 

The postsecondary vocational technical 
school system in Minnesota became a legal 
entity with the passage of the 1945 Area 
Vocational-Technical School legislation 
(Laws of Minnesota 1945, Ch. 301; M.S. 
120.36 - Senate File 496 and House File 
537). The purpose of the legislation as 
stated in the bill was to "more nearlv 
equalize the educational opportunities in ... 
vocational-technical education to persons 
of the state who are of the age and 
maturity to profitably pursue training for a 
specific occupation." Studies and surve\!s 
conducted in Minnesota showed that 
vocational opportunities in programs other 
than agriculture and secretarial were 
limited. It was clear to the vocational 
leaders that most of the trade and 
technical training available in the state was 
concentrated in St. Paul, Minneapolis or 
Duluth. Leaders realized that distance was 
a barrier to occupational preparation for 
young people who lived outside 
metropolitan areas. Further, it was felt that 
vocational students would be more 

J L' ,\ n F 1/ /J I O c; R i\ F I I i · 
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THE HONORABLE 
WALTER F. ROGOSHESKE 

Associate Justice, 
Minnesota Supreme Court, 

1962-1980 
State Representative, 45th District, 

1943-1949 

\Falter Rugoshcske, state representative 
(1953-19i6). and Associate Justice uf Minnesota's 
Supreme Court 1962-1980 was a strong 
suppurtcr uf technical educatiun in Minnesota. 
During his term as State Representative from the 
iSth District, he in the private 
trade school bill important to war production 

training. ln 1945, he again championed tt:clrnical 
education by sponsoring the Area Vocational 
School bill. Laws of Minnesota Ch. 30,t 
This law established the pattern of local control 
of the AVT!s with state and federal assistmce. 

and ultimately made technical education 
available to the residents of Greater Minnesota. 

During his long professional association with 
State Director of Vocational-Technical 
Education, Schmid, and Dunwoody's Dr. Charles 
A. Prosser, Rogosheske became, and remains so 
today, a strong advocate of the vocational 
philosophy and system. He is retired and 
presently living in St. Paul. ❖ 

employable if they had finished high 
school prior to training. Sources vary 
somewhat, but most leaders at that time 
anticipated that no more than six to twelve 
districts in the state would be interested in 
establishing area vocational-technical 
schools. 

According to an unpublished 
manuscript of Robert P. Van Tries, 
the original intent of the legislation was 
that the AVTls would serve high school 
students in a large area around the 
designated AVTI district. Students would 
be bussed from the area high schools 
to the area vocational facility for certain 
wanted courses. There were still no public 
postsecondary institutions willing to meet 
the training needs of the adult population 
and returning veterans. When a new AVTI 
was opened, the needs of secondary 
graduates, drop-outs ancl adults 
monopolized the available facilities. 
Long waiting lists clevelopecl for the 
available training opportunities and the 
schools immediately became 
postsecondary in nature. 

Students under the age of 21 were 
allowed to attend the area vocational 
school with no tuition charges. Funding 
was to come to the schools via state 
reimbursement in the same way that 
the secondary schools were funded. 
According to Van Tries (personal 
communication, February 13, 1995), 
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THE BEGINNING 
1945-1954 

there was the notion that local districts had a responsibility to 
provide occupational preparation for the students who did 
not go on to college. 

The legislation authorized the Commissioner of Education, 
with the approval of the State Board for Vocational Education, 
to designate an area to be served by a vocational-technical 
school. Once designated, the area vocational-technical school 
was under the administrative authority of the local school 
district. 

FIRST AREA SCHOOL ESTABLISHED IN MANKATO 
In 1947, the first Minnesota area vocational-technical 

school was established at Mankato under the direction of 
Principal Harold M. Ostrem. Ostrem was a natural choice to 
head the new school as he had been very active in Mankato 
training workers for the war industry. According to Pat 
Hennessy, writing in a 1975 Department of Education 
publication called, 30 Years: Minnesota Vocational-Technical 
Education, the Signal Corps training program that Ostrem 
established during the war years was so busy it ran in three 
shifts, 24 hours a day. 

The Mankato school opened at 218 South Second Street 
and was intended to serve Blue Earth and surrounding 
counties. The staff of the new facility consisted of eight 
instructors in addition to Principal Ostrem. Courses offered 
included communications, electronics, electrical machinery, 
machine shop, tool and die, and internal combustion engines. 

Other area vocational-technical schools (Appendix A, Table 
3.) were soon established in St. Cloud, Winona (1948), Thief 
River Falls (1949), Duluth (1950), Austin (1951) , St. Paul 
(1952) and Minneapolis (1955). It is important to note that 
these early area schools were not the facilities we generally 
associate with the present technical colleges, but rather, 
rented or shared facilities. The facilities were often a carry-

8 MN TECIINICAL COLLEGE SYSTEM 

over from the war production training facilities and equipped 
with surplus and excess war materials. 

During the period immediately after the war, enormous 
pressure was put on the evening vocational classes. In a 
March, 1947 article titled, Adults Flock Back to School, written 
for the Minnesota Vocational Association's Quarterly News 
Letter, Milo A. Latterell, Miller Vocational High School, wrote 

· that the number and variety of evening classes in vocational 
education had increased dramatically. He stated that, in 1945-
46 the programs in distributive education were twice as large 
as in any previous year in the state's history. In Minneapolis 
alone 67 distributive education classes had been organized 
with a total enrollment of 1,674 students. 

Latterell goes on to review trade extension programs in the 
state. He describes how the programs enjoyed slow but steady 
progress from the 1920's up to the time of World War II when 
they almost vanished. With the return of men from military 
duty, interest in trade programs experienced a notable 
rebound. At the time of the article (1947) , Latterell states that 
the number of trainees in trade extension programs had 
reached 5,000 in thirty communities across the state. He 
stated that the largest expansion had been in building 
construction trades with Minneapolis, for example, showing 
500 trainees in one program. 

This period is unique in terms of the elements that came 
together to create an environment especially well suited to 
the development of vocational-technical education. First, the 
emergency conditions of the war effort provided an all-out 
push to develop training programs in the state. It was 
necessary to be creative and innovative to meet the training 
needs with limited resources. ❖ 



INDIVIDUALS BENEFIITED BY DEVELOPING THEIR TALENTS AND CAPABILITIES IN A WAY THAT IED TO EMPLOYMENT. 

GATHERING MOMENTUM 
1955-1965 

65 gain during this period of time, global pressures 
were important in shaping the destiny of 
vocational education. While the Korean War 
ended in 1953, the "cold war" with Russia was 
very much a reality in the late 1950's. When 

Russia launched Sputnik, an unmanned satellite, the race for 
space began. The American public reacted to the scientific 
break-through with alarm. The school system was blamed for 
allowing the U.S. to fall behind Russia in technology. A new era 
of federal support for higher education was beginning. 

The National Defense Education Act of 1958 provided $15 
million annually for four years to train technicians in occupations 
important to national defense (Leighbody, 1972). Also, the 
National Science Foundation was established at this time. The 
Foundation made research money available for education for the 
next ten years. A high priority was placed on science and math 
education and on increasing the supply of skilled workers. 

The National Defense Education Act and the Health 
Amendment Act of 1956 marked the expansion of support for 
technical occupations in the area vocational-technical schools. 
The Health Amendment Act provided funding specifically for 
practical nurse education and many new health-related 
occupations were developed following this legislation. 

AREA REDEVELOPMENT ACT OF 1961 
This legislation was the first to address the issue of 

unemployment among those with academic, socioeconomic, or 
other handicaps (Levitan & Mangum, 1969). The program was 
targeted for depressed areas with high levels of unemployment 
and poverty. The aim of the program was to attract new industty 
and jobs to the depressed areas. The State Employment Service 
authorized the training which was entirely funded by the U.S. 
Department of Education. Considering the size of the problem 
this act was under-funded, but it did lay the foundation for 
subsequent legislation. 

I" 
MANPOWER DEVELOPMENT AND TRAINING ACT (MOTA) 

Legislation such as the Smith-Hughes Act of 1917 was created 
to meet employer needs for trained workers. The MDTA 
legislation of 1962, however, endeavored to deal with worker 
needs for equal rights and employment opportunities as well as 
job skills. Individuals participating were paid unemployment 
compensation during their training. This act was jointly 
administered and operated by state and federal Departments of 
Labor and the U. S. Office of Education (Levitan & Magnum, 1969). 

The benefits of MDTA legislation to Minnesota were many, 
according to Arthur E. Vadnais, former State Supervisor of 
Manpower Development and Training. In his 1972 testimony to 
the Senate Subcommittee on Employment, Manpower and 
Poverty, 18,000 persons completed training under MDTA in 
Minnesota during the 1962-72 period. Training was provided by 
MDTA in 28 of the state's area vocational-technical schools. 
MDTA provided start-up programs in many occupations 
including health related occupations, such as, occupational 
therapy assistants, medical lab assistants, dental assistants and 
medical technicians in opthamology. 

The benefits of MDTA legislation to the technical college 
system included providing extensive support services to 
students, training instructors through the University of MN and 
state colleges, and providing new models for delivery of 
education. For example, several vocational schools initiated 
open entty-exit programs as modeled by the Manpower 
Development and Training Act programs. 

VOCATIONAL EDUCATION ACT OF 1963 
Along with MDTA legislation, the Vocational Education Act of 

1963 was a key ingredient contributing to the rise of the area 
vocational technical schools that occurred during the late 1960's. 
Both pieces of legislation were an attempt to deal with the 
number one domestic priority of the time, unemployment. 
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GATHERING MOMENTUM 
1955-1965 

This act differed from previous 
legislation in a number of significant ways 
(Evans, Mangum & Pragan, May, 1969) . 
One of the major aims of the legislation 
was to develop an adequate vocational 
education system to prepare individuals for 
gainful employment. To achieve this aim 
the new legislation no longer targeted 
funds to specific programs such as 
agriculture or trade and industry. Rather, 
the Act of 1963 viewed vocational 
education as a unified program and funds 
provided by the act could be used to 
prepare students for any employment 
requiring less than a four year degree. 
Money was to be targeted especially to 
individuals with academic, socioeconomic, 
or other handicaps that restricted their 
chance of succeeding. Especially important 
under the 1963 legislation was 
authorization for the construction of area 
vocational-technical facilities. 

STATE ACTM1Y 

Activity at the state level during this 
period of time was distinguished by the 
high level of interest in construction of 
area vocation education facilities . Any local 
school district that was designated by the 
State Board of Vocational Education as an 
area vocational-technical school could 
apply for funds allotted to Minnesota 
under the Vocational Education Act of 1963 
or any state funds that might be available 
for new buildings. This act allotted funds 
for site acquisition, architect fees , the 
construction of new buildings as well as 

LEADER BIOGRAPHY 

Minnesota l-lis1oric-.d Society 

SVERRE K. WICK 
Director 

Vocation-Technical Education 
1957-1967 

S.D. Wick was born to Norwegian Immigrant 

parents in Duluth, Minnesota. He graduated 

from Stout State Univers ity in Menomonie, 

Wisconsin (later to receive their Distinguished 

Alumnus award in 1970), graduated also from the 

University of Minnesota and earned his master's 

degree at Iowa State University. He taught 

industrial ans in Aurora, Farmington, Cannon 

Falls and Virginia. During the Depression, he 

trained workers in programs administered by the 

National Youth Administration ; la ter he was 

supervisor of the State's War Defense Training 

Program for northern Minnesota. 

During S.K. 's tenure as Vocational-Technical 

Education Director, the technical school 

campuses increased from 5 to 26 with an 

increase of 7,000 students. He retired in 1967 
after 47 years devoted to vocational education. 

Wick died at the age of 95 carrying his love of 
learning well into his reti1·ement years. ❖ 
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remodeling and the alteration of existing 
area vocational-technical buildings. 

Procedures for taking action at that time 
on school facility projects appeared in the 
Minnesota State Plan for Vocational­
Technical Education (September 28, 1964). 
The procedures stipulated that the State 
Board could establish an area vocational­
technical school at the request of the local 
schoo! districts. The State Director had 
authority to approve programs, courses and 
preliminary building plans. Facility 
construction was to be in compliance with 
federal labor standards and contractors 
were required to post a performance bond 
(M.S. 574.26). 

The Minnesota State Plan, under Sec. 
4.12-1 , further described the process of 
application for local educational agencies. 
The application to the State Board must 
include evidence of the community's ability 
to provide facilities, a survey of the 
prospective students, and evidence of the 
school district resources and indebtedness. 

The State Plan then described the action 
necessary by the State Board in Sec. 4.12-2. 
when responding to applications from local 
educational agencies. 

The State Board shall meet with the local 
school board and other community leaders 
to consider the application. When a local 
school board is designated to have an area 
vocational-technical school, the State Board 
will establish a time limit for authorization 
of bonds for building construction and a 
time limit within which the school should 
be open to students. 



Finally, the State Plan specified criteria for the State Board to 
consider when it determined priorities of projects in Sec. 4.2. 
The criteria specified in the State Plan included such things as 
adequate number of potential students, area vocational schools 
at least 35 miles apart, area schools meet local and state-wide 
needs for vocational education and space and equipment meet 
program requirements. 

AREA VOCATIONAL-TECHNICAL SCHOOLS OF 1955-66 
According to a 1965 publication of the Minnesota Vocational 

Association, the vocational-technical schools, at that time, were 
Minnesota's newest public schools. Triggered by local citizen 
recognition of the need for vocational education and 
encouraged by federal funding in 1963, the new schools sprang 
up across the state. By 1965, seventeen area schools were in 
operation and three more were under construction. Vocational 
leaders writing in a 20th anniversary Minnesota Vocational 
Association publication from February, 1965, estimated that 
80% of the state population had ready access to the new 
oublic schools. 

The new area vocational-technical schools were operated in 
accordance with the standards of the State Board of Education. 
Supervision of the schools was the responsibility of the State 
Vocational Section. The Director of the Vocational Education 
section and state staff worked closely with business, industry 
md labor to design vocational-technical programs. 
Knowledgeable individuals from these sectors of the community 
served on advisory committees both at the state and local level 
,o help decide what skills were taught. 

Students from any school district in the state could attend an 
irea vocational-technical school. This was a departure from 
traditional public school policy that restricted students to the 
local school district in which they resided. Any person 16 years 
uf age or older, in or out of higb school, could attend an area 
vocational-technical school. 

Tuition at the new area schools was free to high school 
graduates under the age of 21 who were Minnesota residents. 
Tuition was also free to students over 16 years of age who were 

not high school graduates but these students were restricted to 
the area school district of residence. Adults over the age of 21 
years were required to pay tuition, however, they were not 
required to be high school graduates. 

The area schools during this decade of construction and 
growth offered no academic degrees. Vocational educators of 
the time measured student accomplishment in reference to 
acquiring the training and skills that made students employable 
by business and industry. 

FINANCING THE AREA VOCATIONAL-TECHNICAL SCHOOLS 
Financing for the new schools began on the local level 

through the action of the local school board (Minnesota 
Vocational Association, February, 1965). School bonds were 
issued to build and equip the new facilities. By 1965, local 
communities in Minnesota had invested $17 million in buildings 
and $8 million in equipment for vocational education. 

The area schools also received state and federal aid, 
according to the Minnesota Vocational Association publication 
of February, 1965. 

From 50 to 75% of instructor's salaries is paid by state and 
federal aid. Foundation State Aid is paid to the school for each 
resident student under age 21. The school receives full cost of 
tuition for non-resident students. All students over age 21 pay 
their own tuition. 

Leaders of the 1955-66 period point out that there were 
many benefits associated with the new area vocational schools. 
The individual benefitted by developing their talents and 
capabilities in a way that led to employment, and .. .labor training 
costs of business and industry went down. The quality of goods 
and services went up. The ability of a state or an area to attract 
new industry was greatly enhanced by facilities to train workers 
in new skills. (MVA, Februarv, 1965) 

The 1955-66 era in vocational education can he characterized 
as a period during which many new school facilities were 
constructed. These activities were possible because of financial 
incentives from the federal government, visionary leadership at 
the state level and energetic local support. 

I \ I 1 1 
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THE 15 YEAR PERIOD OF EXPANSION AND GROWTH HAD SEEN AUTHORIZATION AND DEVELOPMENT OF 15 NEW CAMPUSES. 

EXPLOSIVE GROWTH 
1966-1982 

1 2 ost-secondary vocational technical education 
during this sixteen year period continued to be 
provided under the authority of the State 
Board of Education which was also designated 
as the State Board for Vocational Education for 

purposes of administration of federal vocational funds. The 
commissioner of education as chief executive officer of the 
State Board for Vocational Education managed the staff of the 
Department of Education which included units with 
responsibility for vocational education. The position of State 
Director of Vocational Education was directly responsible for 
leadership and management of issues, strategies and staff 
related to vocational-technical education. The mission and 
purposes to be served at this time of growth are consistently 
identified in planning documents from this period. 
Perspectives on the purposes and individuals to be served 
included the following: 

The Area vocational-technical schools in Minnesota serve 
a statewide area. The law is written so that any student who 
is a high school graduate and under 21 years of age may 
attend any area school in the state .. .High school students 
may also attend any school upon receiving permission of 
their local district. High school dropouts who have been out 
of high school for one year and who have reached the age of 
18 may attend tuition free. 

Adult education cuts across many lines to furnish 
training for any adult in Minnesota who can benefit from 
further education. The adult vocational program shall 
consist of..a sequence of skill or related classes that will 
increase skills required to continue in the present 
occupation, provide additional skills for advancement, or 
provide new skills required for a change in occupation, 
including services to the unemployed. 
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To meet the needs of youth and adults for education that 

would lead to gainful employment, efforts at the state level 
concentrated on approval for districts to begin post-secondary 
offerings, preparation of plans for new facilities, up-grading of 
existing facilities and the development of instructional 
programs to meet existing and emerging employment needs. 

The period of the middle 1970's initiated the first change 
in policies related to funding of post-secondary vocational 
technical education since its authorization in 1945. As a result 
of the 1976 legislation, all vocational education (secondary, 
post-secondary and adult) was changed from funding on a 
reimbursement basis to current funding basis. The change to 
current funding required the submission of budget requests 
by the AVTis for the succeeding school year, development of 
processes for the approval of funding levels, establishment of 
payment schedules and the stipulation of reporting standards 
for financial transactions through a Uniform Financial 
Accounting and Report System (UFARS). A planning 
document from 1975 further indicates, 

The greatest change in funding places post-secondary on 
a current rather than reimbursement basis. Greater 
accountability in spending is the desired goal. Both the 
legislature and the local districts will know in advance the 
level of projected commitment and can budget accordingly. .. 
Local districts containing an area vocational-technical 
institute will levy 1/2 to 1 mill for maintenance. 

The second policy area in which change was initiated, 
addressed who was to pay tuition and tuition rates. The policy 
change was enacted through the adoption of an amendment 
which removed key phases from the law which had been 
effective since 1945. 
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M.S. 124.565. POST-SECONDARY 
VOCATIONAL EDUCATION TUITION. 
Subdivision 1. Any Minnesota resident 
w!Jo is under 21 years of age may attend 
a post-secondary vocational-technical 
school *[without tuition,] provided that 
the individual meets the entrance 
requirements for the training course in 
wbich enrollment is sought and the school 
has the room and the facility to receive 
him. 

Subd. 3 Tuition at a post-secondary 
vocational-technical school for a 
Minnesota resident pupil *[who does not 
come within the exemptions provided in 
subdivision 1 and 2} shall be two dollars 
per day for each school day the pupil is 
enrolled. 

* These phrases were deleted. 

Tuition charged to adult vocational 
education students was at the discretion of 
the school district boards, including a 
differential rate for residents and non­
residents of a district. 

The change introduced in funding and 
t 1ition policies for post-secondary 
vocational-technical education in 1977 was 
· he first of several to be made in funding 
Dolicy and was the precursor of the current 
.,hared responsibility policy with regard to 

LEADER BIOGRAPHY 

Minnesota Historical Societ)' 

ROBERT P. VAN TRIES 
Associate/Assistant Commissioner/Director 
Division of Vocational-Technical Education 

1967-1980 

"Bob" Van Tries, born in Garner, Iowa, received 
his bachelor's degree from the University of 
North Dakota, and his master's degree from Iowa 
State University. While teaching secondary 
vocational education classes in Albert Lea's 
public schools, he met S.K Wick who urged him 
to use his many supervisory talents at the state 
level. Van Tries applied for a state level position, 
subsequently became Supervisor of Trade and 
Industrial Education, then rose to Assistant 
Director of the Vocational Education Division 
(1958-1967) until his appointment as Director 
(Assistant Commissioner) in 1967. 

Van Tries was instrumental in the growth of the 
svstem both in student enrollment and the 
number of campusc:, throughout the stale. lie 
wa:, re:iponsible for incrcasect fecteral, state anct 
local govcrnmcmal support for vocational 
education ancl workeci with the then Senator 
Waller Mondale to provide accreditation of the 
post-sccunclarv vocational schools through the 
StHe Boarcl.s for Vocational Ectucation. 

Bub Van Tries is retired but continues his active 
interest in the Technical College 5vsLem. 

tuition. The changes in funding policy which 
followed the shift to current funding have 
continued to emphasize cost control and 
accountability while seeking to provide a 
predictable level of resources based on 
programmatic costs and student enrollment. 

The tuition policy, which resulted in a 
charge of $2.00 per day or $360.00 per 
academic year in 1977, was incrementally 
increased to $3.20 per day or $777.00 per 
academic year by 1983. The 1983 legislature 
again addressed the basic public policy 
question of who pays for higher education 
and how much. The following excerpts from 
a background paper prepared by the 
Minnesota Higher Education Coordinating 
Board outlines the parameters of the 
legislative policy response. 

The Design for Shared Responsibility 
answers the question by assigning the 
responsibiliry for paying the price of 
undergraduate education to three parties: 
students, their f amities, and taxpayers. 

Implementation of this policy included 
establishment of a percent of cost which 
each system was expected to raise through 
tuition. In 1984, the tuition expectation for 
the AVTI's was 25% of the costs of operation. 
The remaining 75% was to be met through 
legislative appropriation. During the next 
decade, the legislative intent for tuition 
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EXPLOSIVE GROWTH 
1966-1982 

grew to 27% in 1995. The rate of tuition in 
1995 was $38.50 per credit or $1,733 per 
academic year. 

During the mid-seventies in response to 
federal legislation, efforts were expanded to 
serve a broader range of students. The five­
year Equity plan was developed and a 
variety of services were provided to support 
students, including related remedial reading 
and math, interpreter services for hearing 
impaired, job-seeking and job-keeping skills, 
and English as second language programs. 
Other support services were developed in 
counseling, assessment and technical skills 
tutoring in the classroom. 

The establishment of these services 
provided a foundation for continued 
progress in serving students with diverse 
needs through out this period of growth 
and expansion as well as contributing to the 
system's success in assisting diverse 
students to accomplish their goals in the 
decade of the nineties. 

The 15 year period of expansion and 
growth had seen authorization and 
development of 15 new campuses, 
including all of the intermediate districts 
which would serve the growing suburban 
population. The full time equivalent (FYE) 
enrollment had nearly doubled, from 16,000 
to 31,000 (see Appendix, Table 9). 

LEADER BIOGRAPHY 

MARY THORNTON PHILLIPS 
Assistant Commissioner, Director 

Division of Vocational-Technical Education 
1980-1983 

Mary Thornton Phillips was born in Francisville, 
Louisiana; received her bachelor's degree from 
Xavier University, New Orleans; her master's 
from Indiana University, Bloomington, Indiana; 
and her Ph.D. from the University of Minnesota. 
Before her appointment to the position of 
assistant commissioner, she was a teacher in the 
St. Paul public schools and a principal in the 
North St. Paul schools. 

During the years as Assistant Commissioner, 
Phillips worked closely with the legislature to 
create the first Technical College System Board, 
drafting the concept paper used fo r its 
formation. She also championed women 's 
abili ties for leadership in high administrative and 
executi ve positions not previously held by 
women. 

Presently, Phillips is Vice Chance llor for 
Development, with the Minnesota Community 
College System. ❖ 
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A sense of the rapid demographic, 
technological, economic, and social changes 
which were occurring and an awareness of 
the potential effects of change on 
occupations and vocational technical 
education provided the context for a long 
range planning effort at the beginning of the 
1980's. The planning approach emphasized 
the importance of proactive change requiring 
both a general sense of purpose and a clear 
and sharp focus on a limited number of 
significant results. The Long Range Plan and 
mission statement developed by 
representatives of varied segments of 
vocational technical education for the State 
Board focused on the need for a competent, 
technologically-modern, numerically 
adequate workforce for Minnesota. It 
established the goal of providing equal access 
to education which would prepare for 
occupations in all fields and levels other than 
those requiring a baccalaureate degree. 

The Long Range Plan identified four key 
results as the focus of the next decade: 

1) provide equal life-long access 
2) prepare individuals for satisfying 

work roles 
3) respond to employment market needs 

for dynamic, competent workers 
4) maximize efficiency and return 

on investment ❖ 



THE TECHNICAL COUEGE SYSTEM WIU BE RECOGNIZED AS THE PREFERRED PROVIDER OF EDUCATION 
FOR EMPLOYMENT ESSENTIAL TO THE ECONOMIC VITALITY OF MINNESOTA 

PREPARING FOR THE 21ST CENTURY 
1983-1995 

995 he beginning of a significant period of change 
and development was initiated by the 
Minnesota legislature through establishment 
of a separate state level governing board for 
post-secondary vocational education. The 

Laws of Minnesota for 1983, Chap. 258 creating the State 
Board established the following parameters regarding 
membership and powers, and authorized the board to assume 
fu ll responsibility on January 1, 1984. 

An eleven member board with representation from the 
eight congressional districts, two members from the state at 
large and a student member was established. The Board was 
granted all powers necessary to the management, jurisdiction, 
and governance of post-secondary vocational education, 
including: 

* Appointment of State Director 
* Approval and coordination of instructional programs 
,:, Preparation and submission of biennial budget 
* Allocation of state and federal funds 
* Establishment of tuition and fees 
* Facilities planning and oversight 
* Licensure of teaching, support and supervisory personnel 
* Act as sole state agency for administration of federal 

vocational funds 
* Provide for long-range planning and direction of 

post-secondary vocational education 

The 1983 law further clarified the powers and duties of school 
district boards operating AVTI's as including, employment of 
personnel, preparation and submission of budgets to the State 
Board, approval of operating expenditures, conduct of 
instructional programs, and the provision of 
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recommendations to the State Board concerning employment 
needs, operation and maintenance of facilities and equipment. 

In recognition of planning and organizational work which 
would be required to support the State Board, the authorizing 
law also specified that the first State Director would be 
appointed by the Governor with the advice and consent of the 
senate. Subsequent State Directors were to be appointed by 
the State Board. The first State Director for the State Board of 
Vocational Technical Education, Mr. Joseph P. Graba was 
appointed by Governor Rudy Perpich and assumed the 
responsibilities of the State Director in July of 1983. 

The State Director and members of the first State Board of 
Vocational Technical Education immediately began to plan 
with the Commissioner of Education and State Board of 
Education for the change in leadership and management 
responsibilities related to post-secondary and adult vocational 
technical education. A staff of approximately 100 individuals 
comprised the new organization. 

Efforts of the State Board and its first State Director, Joseph 
P. Graba (1983-1990) and its first Chancellor, Carole M. 
Johnson (1990-1995) to enhance and expand the services of 
the institutions to Minnesota students and employers were 
based on the foundation established by the system mission. As 
one of the first actions taken by the State Board in July of 1983 
a mission statement for post-secondary and adult education 
was approved. The initial statement was reaffirmed in 1986 
and in 1988. The excerpts cited below identify the purposes 
and the values of the system. 

Vocational technical education will facilitate the 
development of a competent, technologically-modem, 

M N T E C II N I C A I. C O L L E G E 5 Y S T E M l 5 



PREPARING FOR THE 21ST CENTURY 
1983-1995 

numerically-adequate work force for 
Minnesota. It will also make a major 
contribution to lifelong career satisfaction 
for its citizens. 

Vocational technical education shall 
be provided in occupations in all fields 
and levels other than those requiring a 
baccalaureate degree. All Minnesota 
people who need, want, and can benefit 
shall be assured lifelong equal access to 
vocational technical education. 

In the fall of 1990, leadership for the 
system further refined a system-wide 
mission, vision and long term goals. The 
mission of the Technical College System 
was to: 

Provide technical education and skills 
training for careers requiring other than 
a baccalaureate for entry and for career 
enhancement in a changing workplace. 

Within the framework of the mission, 
the vision for the system was: 

The technical college system will be 
recognized as the preferred provider of 
education for employment essential to the 
economic vitality of Minnesota. 

During the twelve year period from July 
of 1983 to March of 1995, a number of 

LEADER BIOGRAPHY 

JOSEPH P. GRABA 
Director 

State Board of Vocational-Technical 
Education 1983-1990 

Before coming to the position of State 
Director of Technical Colleges, Joe Graba served 6 
years in the Minnesota legislature. There he 
chaired the School Aid Committee (1973-1976); 
was chair of the Midwest Conference of State 
Governments Council's Education committee 
(1975-1976); and was a member of the National 
Conference of State Legislatures' Education Task 
Force. From 1977-1979, he was Deputy 
commissioner of Education for Minnesota. 

During his tenure as State Director 
of Vocational - Technical Education, Graba 
implemented the legislative mandate establish ing 
a separate state-level board governing post­
seconda1y vocational education. In addition, he 
foste red numerous initiatives including the 
granting of Associate of Applied Science degrees, 
the upgrading of campus facilities and the 
provision for staff development opportunities 
through business and indusuy internships. He was 
instrumental in the establishment of a statewide 
telecommunications network. 

After leaving the Technical College System, 
Graba was appointed Deputy Executive Director of 
the Minnesota higher Education Coordinating 
Board (1990-1994) and is presently its Interim 
Executive Director. ❖ 

16 M N T EC II NICA I. C O i.i. EGE SYST E M 

significant initiatives 1 were undertaken and 
fostered by the State Board through 
leadership provided by State Director 
Graba and Chancellor, Johnson. These 
initiatives 1 were undertaken in recognition 
of widespread changes occurring in 
occupations and in diverse student goals 
and aspirations. 

1. ASSOCIATE OF APPLIED 

SCIENCE DEGREES 

Extensive efforts were undertaken in 
cooperation with the Minnesota 
Community College System and the 
Minnesota State University System so that 
the State Board's authority to provide 
Associate of Applied Science Degree (MS) 
programs through Technical Colleges 
could be implemented. As results of these 
efforts, the Systems addressed issues of 
mission delineation, and new occupational 
programs leading to Associate of Applied 
Science (MS) degrees were appropriately 
offered. 

Initiatives1 Several changes in titles for the 
post-secondary technical education system, its 
board and chief executive officer have 
occurred since 1983. The terms Technical 
College and Technical College Board will be 
used throughout this section of the document. 
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2 PROGRAMS AND SERVICES 

RESTRUCTURED 

,c\ constraint which technical colleges faced in providing access 
w a changing student body was the delivery of programs on a 
six-hour clay, five day a week schedule. This structure and 
intensive schedule was unable to accommodate those 
individuals who needed to attend part-time. It was also 
c1 Fficult for individuals whose educational goals would best be 
served by the completion of a course or set of courses to 
enroll in segments of a program. The restructuring initiative 
re·:ultecl in the redesign of programs to a course and credit 
based structure and the redesign of student development 
se;vices and facilities. The processes of restructuring on the 

campuses of the system involved extensive effort by 
farnlty, administrators ancl state staff A majority of the 
changes resulting from restructuring were completed over a 

r-year period. The growth in part-time students and 
students with diverse goals and life experiences indicated the 
Slk cess of the initiative (Appendix B). 

3 CUSTOMIZED TRAINING 

N, ;1rly a decade ago, Minnesota's Technical Colleges began to 

courses to meet specific needs of Minnesota businesses 
arid industries. Collectively, these courses are called 
"( ustomizcd Training'' and are composed of "Employer­
Initiated" and "Employee-Initiated" training. In 1994 
Customized Training delivered over 150,000 hours of 
instruction. These offerings were focused on the training needs 
of participants who are older, have more formal education and 
more labor force experience than students enrolled in degree 
or diploma programs. A 1994 survey of business and industry 
clients reported a high level of satisfaction with the services 
provided through Customized Training. 

4, CHILD CARE 

Throughout this period of time in the development of the 
Technical Colleges, greater and greater attention has been 
directed to better serving those students who choose 
technical education. In "Campaign 2001" the specific goal of 
increasing the availability and affordability of child care for 
students by 25% by 1994 was established. This goal 
recognized the difference that professional care and access to 
child care had on students who are parents. The 1995 final 
report of "Campaign 2001" indicates that child care services 
are available to students at 27 of 34 campuses. Students 
interviewed reported, "Studying is so much easier when 
I know my children are safe and receiving good care." 
"My children are in the same building with me all day. 
They ride to school with me. It is like we're all beginning 
something new." 

5. TECHNICAL EDUCATION 

GUARANTEE 

The dedication of the Board and leadership to be accountable 
to technical college customers and to quality standards was 
the motivation for development of a technical education 
guarantee policy. This policy, effective in 1994, provides that if 
any graduate of an approved certificate, diploma, or A.AS. 
degree program is judged by his or her employer as lacking in 
technical skills, he or she will be provided up to 12 credits of 
tuition-free instruction. This guarantee is career focused and 
relevant to the demands of the employers of technical college 
graduates. It assures students that they will have the skills for 
success in their field. 
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PREPARING FOR THE 21ST CENTURY 
1983-1995 

6. TELECOMMUNICATIONS 

The utilization of telecommunications technology for 
purposes of delivering educational programs and conducting 
administrative functions for the Technical Colleges was 
launched in December of 1986. In 1987, $2 million was 
provided to the system for development and utilization of 
telecommunications capability. In 1994, seventy percent of the 
campuses had telecommunications capability and 278 courses 
had been delivered via this technology. 

7. MULTI-MEDIA ENHANCED INSTRUCTION 

In the spring of 1993, a series of activities were launched by 
Chancellor Johnson to enhance instructional delivery through 
the use of multi-media technology. Study visits to Texas and 
Arizona campuses using the technology began this initiative. 
Over several months 60 faculty and 10 college presidents had 
direct experience with multi-media technology in a variety of 
instructional settings. This campus and faculty driven process 
in conjunction with a legislative appropriation, provided 
multi- media grants to colleges in 1994. Funds have supported 
the development of faculty expertise in presentations and 
computer skills and authoring systems which in turn have 
given students greater access to multi-media based learning. 

8. TECHNICAL INSTITUTE INSTRUCTOR UPGRADING 

As technology continued to impact ever increasing numbers 
of occupational diploma and degree programs, the need for a 
systematic approach to technical knowledge and skill 
development for faculty became a priority. Funds for an 
initiative to address faculty development through participation 
in business and industty internships were sought from the 
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legislature. Each year since 1988 approximately $500,000 has 
been expended to support faculty who return to business and 
industty settings to learn new skills and subsequently 
incorporate this learning into courses. 

9. PROGRAM ACCOUNTABILI1Y 

In 1982 just prior to the creation of the State Board of 
Vocational Technical Education the Office of the Legislative 
Auditor of the State of Minnesota issued findings from a study 
of Minnesota Area Vocational Technical Institutes which had 
been commissioned by the legislature. In its 
recommendations the report indicated the following: 

... there has been a serious lack of program accountability 
within the A VT! system. While the system serves an extremely 
important function and has many fine programs1 the 
message should be clear. There are significant areas in 
which resources can be used more efficiently and effectively. 

The report directed the State Board of Education/State 
Board of Vocational Education (the governing board in 1982) 
to address a number of facets of accountability including: 
student/teacher ratios, unnecessary duplication of programs, 
related placement definition and rates, and provision of 
programs to serve handicapped and disadvantaged students. 

The report also recognized that State level management of 
the AVTis for establishment of nine criteria which were to be 
used in a comprehensive review of programs in the FY 84 
budgeting process. Among these criteria were, student 
satisfaction with program, related placement rates for 
program graduates, student/teacher ratios, completion rates, 
and costs. 
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During the period from 1982 to 1985, as the State Board of 
Vocational Technical Education initiated its management of 
the institutions and implementation of program 
accountability, the Board's appropriation was reduced by $7.3 
mi:lion. The number of programs offered fell by 3.7 percent 
and the instructional staff was reduced by 5.7 percent. 

In 1985, the Office of the Legislative Auditor, conducted a 
follow-up study of the AVTis and indicated agreement with 
the State Board's request to repeal statutes which set student­
teacher ratios and placement rates. It further recommended 
that the State Board develop a related placement system 
which did not rely solely on school reported placement data 
and which provided greater assurances with regard to the 
accuracy of data. The report did indicate that funds for new 
programs should be derived from the elimination of programs 
with poor placement rates and an increase in system-wide 
average student-teacher ratios. 

In 1989 a new placement follow-up system was used for the 
first time to rep01t placement data. The new system provided 
for a third party audit of data reported. The State agency also 
reviewed and improved its management of this accountability 
system. The State Board's policy for program closure based on 
related placement was modified and continued to be used to 
address program management decisions. 

Attention to the role of accountability in the operation of the 
Tchnical Colleges was again articulated in 1990 through 
"Cmpaign 2001" and the initiative to align programs consistent 

regional and statewide needs. During 1992 two significant 
licy directions were established by the State Board, 

Chancellor and Colleges. One of the effrxts took the form of a 
pcigram of research called, The Technical College Economic 

Baseline Study. The second effort was established in State 
Board policy as, Technical College Program Review. Both 
efforts have made major contributions to accountability. They 
are described below: 

Technical College Program Review: In 1992 the State Board 
adopted a multifaceted program review policy through which 
each of the over 350 programs offered by the colleges is 
annually reviewed. The results of the program review serve as 
the basis on which the State Board takes action to retain, 
modify, or close programs. It also encourages colleges to 
develop similar program review processes. 

The Technical College Economic Baseline Study is a three­
year study of more than 8,000 Minnesota technical college 
students. The study profiles technical college students and their 
perceptions of technical colleges. During the third year, the 
impact of technical colleges on attending students and the 
Minnesota economy will be assessed. Recommendations to 
enhance service to students and inform public policy 
concerning workforce development and investment will be 
made. Key findings from the first two years are reported in 
Appendix B. 

GOVERNANCE AND MANAGEMENT STRUCTURE 

Issues and proposals related to the governance and 
management of Technical Colleges and the relationship 
between Technical Colleges and other public systems of higher 
education can be traced to the early 1960's. The documentation 
of those issues and proposals are beyond the purpose of this 
publication. Only three efforts which were enacted into law will 
be identified. It should be noted that all three fell ,vithin the 12 
vear time span following establishment uf the State Board of 
Technical Colleges. 



PREPARING FOR THE 21ST CENTURY 
1983-1995 

JOINT VOCATIONAL TECHNICAL DISTRICT 

In 1985 the State Board in cooperation with the school 
district boards responsible for technical institutes at Canby, 
Granite Falls, Jackson and Pipestone sought legislation 
authorizing the formulation of a new type of school district. 
The new district and its joint board were to have the duty and 
function to furnish post-secondary and adult vocational 
education. In 1986, following the passage of the Joint District 
legislation, the first consolidation was undertaken after careful 
consideration of the fiscal, demographic and community 
contexts. Leadership at both state and local levels found that 
operation as a consolidated college held promise for 
increased viability of the institutions and for effective use of 
financial resources. 

TECHNICAL COLLEGE DISTRICTS 

In 1991 the State Board identified increased administrative 
efficiencies and decreased administrative costs as one of 8 
goals and accountabilities for the 90's. Consolidations were to 
give careful consideration to the local cultures of the college 
and communities to be consolidated. A spirit of shared 
decision making was sought so as to build alliances among 
effected local communities. During the 1991 legislative 
session the State Board was authorized to create at least nine 
but not more than 15 technical college districts. Ultimately, 18 
regional colleges were managing 34 campuses under 
provisions similar to those provided in the Joint Vocational 
Technical District law (Appendix A, Table 5). 
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HIGHER EDUCATION BOARD 

Approximately eight years after the establishment of the 
State Board of Technical Colleges the legislature created the 
Higher Education Board and granted it authority for the 
management, supervision and control of technical colleges, 
community colleges and state universities. During the four 
year period between the initial passage of the law authorizing 
merger and its implementation on July 1, 1995, the State 
Board, Chancellor, system office staff, college faculty, staff and 
administration have participated on transition task forces and 
assisted in addressing policy issues foundational to the 
merger. 

The State Board, Chancellor Johnson and the College 
Presidents, in preparation for the transition of stewardship for 
the technical colleges to the Higher Education Board, have 
developed nine Standards for Excellence in Technical 
Education. The Standards, related indicators, and measures 
depict a view of a realistic, credible and desirable future for 
technical education. It is the belief of the technical college 
leadership that these Standards identify conditions toward 
which human energies should be aligned and articulate 
preconditions necessary for technical education that will 
continue to meet and exceed expectations of its student and 
business customers. ❖ 



LEADER BIO G RAPHl' 

NINE STANDARDS FOR Customized Training 
EXCELLENCE IN Standard #5 Highly-effective colleges 

TECHNICAL EDUCATION 

INSTITUTIONAL EFFECTIVENESS: 
Leadership Qualities 
Sta11dard # I Highly-effective colleges 
offering technical education depends upon 
strong, effective leadership. 

Faculty a Critical Resource 
Standard #2 Highly-effective colleges 
offering technical education employ and 
continuously invest in faculty who know 
what and how to teach. 

EDUCATIONAL ACCOUNTABILITY: 
Funding Priorities 
StC' zdard #3 Highly-effective colleges 
offering technical education are funded 
adequately to fulfill their mission. 

sSPONSIVE TO EMPLOYER 
EXPECTATIONS: 
Performance Standards 
S ndard #4 Highly-effective colleges 
offering technical education involve 
industry customers in establishing 
curriculum content and standards of 
learner performance. 

CAROLE M. JOHNSON 
Chancellor 

State Board of Technical Colleges 
1990-1995 

"C.J", as she is familiarly known, led the 
Technical College system from 1990 until the 
higher Education merger in 1995. She earned an 
undergraduate degree in psychology and English 
and a master's degree in vocational guidance and 
special education from the University of Southern 
Mississippi. She received her Ph.D. in vocational 
education administration from Ohio State 
University. Before assuming her leadership of the 
Minnesota Technical College system,Johnson was 
Associate Vice-President of the Colorado 
Community College and Occupational System; 
Executive Assistant in the U.S. Department of 
Education; project director for the Council for 
Exceptional Children; and director of adult 
competency-based vocational education projects. 

During her tenu re as System Chancellor, 
Johnson led the Minnesota system through 
unparalleled changes. The changes include 
structuring curriculum coring, reallocation of 
administrative expenditures, initiation of Tech 
Prep, implementation of program standards and 
measures, consolidation of technical colleges, and 
finally, the merger of the technical college system 
with the Community College and State University 
Systems. 

Dt·. Johnson, a champion of total quali ty, 
brought to Minnesota a strong focus on system 
mission and customer needs. ❖ 

offering technical education provide 
employers with customized education and 
training to meet the changing needs of their 
workforce and workplace. 

RESPONSIVE TO STUDENTS: 
Goals and Needs 
Standard #6 Highly-effective colleges 
offering technical education assist individuals 
in progressing efficiently from where they are 
to employment and career advancement. 

Learning Needs and Styles 
Standard #7 Highly-effective colleges 
offering technical education provide 
substantial faculty-student interaction. 

Values Diversity and Inclusion 
Standard #8 Highly-effective colleges 
offering technical education serve students 
of diverse abilities, ages, cultural, racial, 
ethnic and economic backgrounds. 

MODELING EFFECTIVE WORKPLACES: 
Learning Environment 
Standard #9 Highly-effective colleges 
offering technical education maintain a 
learning environment reflective of effective 
workplaces. 
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"SELECTED AS ONE OF THE TEN TOP EXEMPLARY POST-SECONDARY INSTITUTIONS IN THE NATION." 

ALEXANDRIA CAMPUS 

Alexanona 
7ec1Zd~ 

CAMPUS FACTS 
❖ Founded: 1961 

❖ Location, Alexandria 

❖ Student Body: 
1993-199-1 Fl'E: l ,8➔ 9.'i8 
Head Co111//.· .\052 

❖ Faculty: 
1993-199-1 FIE. 97 53 

❖ Popular Majors: 
L1w Enforceme111 

Practical Nursing 

Aquacu lrure 

Geogrnphic 
Information Svstems 

Automotive 
Diagnos1ic Techn ician 

Computer and 
Voice Networking 

I rnerior Design 

omce Infonna1ion 
Systems Special ist 

Tool. Die and Moldrnaking 

Dietary ,\1anager 

Avionics 

Fluid Power Tcchnologv 

IN 196 ITH THE SUPPORTand help of the Alexandria 

community, the Alexandria Board of 

Education applied for and received 

designation as an area vocational 

technical school. Alexandria A VTS offered its first classes in 

1961. Vernon R. Maack, the founder of the college,was 

named Director. Mr. Maack provided the leadership for 

quality and growth from the initial twenty-three students in 

three programs of Carpentry, Machine Shop and Farm 

Equipment Mechanics, to a student enrollment at his 

retirement in 1985 of 1,600 students in thirty-four 

programs. As of August 1, 1989, the designation" Technical 

College" was given. The college continued to grow under 

the second president, Frank Starke. In February 1995, the 

college's third president, Larry Shellito, was appointed. 

The centralized location of the 

college with its unique 

programs and excellent 

reputation has attracted 

students from all of 

Minnesota's counties and 

nearly every state in the union. 

The college has also 

enrolled people from Japan, 

Korea, Vietnam, Sweden, 

Canada, South Africa, 

Denmark, Chi na, Mexico, 

Ecuador, Ethiopia, Saudi 

Arabia, the Philippines, and 

Panama. During the 1993-95 

school years, students and 

instructors from Denmark 

trainee! at the college as part 

of a partnership agreemem 

between Alexandria Technical 

College and Svendborg 

Technical College, Denmark. 

The college initially used 

rented facilities and had major 

construction growth in 1963 

and 1967. Smaller construction 

projects in 1975, 1976, 1984, 

1987, 1988, 1989, 1990 and 1991 

allowed the college to reach its 

cu rrent enrollment head count 

of over 2,400 students. 

In 1991, the col lege was 

clesignatecl as "Exempla1y." 

This designation was given by 

the National Center for 

Research in Vocational 

Education (NCRVE). Only 10 

post-secondary educational 

institu tions in the nation were 

so clesignatecl . The 

management of the Alexandria 

Technical College throughout 

its' 34 years has been under 

the direction of the school 

board fo r District#206. ❖ 
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s 
"My instructors 
were top notch 
indusuy 
professionals. 
Everyday I used 

things I learned at Alex Tech. 
The staff really does care and 
they want you to succeed. 
The instructors were, also 
helpful with placement and 
now my opportunities are 
endless." STEVE MADISON 
Hotel-Restaurant Management 

Graduate 

Established 1961 

"The quality of education 
at Alex Tech is top notch. The 
instructors are knowledgeable 
and caring. They don't drop 
you, but follow-up as needed 
during and after your training. 
The job market is'"tight in 
some areas of the state, but 
advancements are vety 
possible according to your 
abilities. Alexandria Techn ical 
College is a great place to start 
or to start again. They are 
there to help and to get you 
to where you are going." 
BOB HABERER Dietary 

Manager Graduate ❖ 

CAMPUS 1995 

Alexandria Technical College 
has been accreclitecl b)' the 
North Central Association since 

P"'~"'"'.,..'"' 1980. ❖ Alexandria Techn ical 
Alexandria College developed the MN 
Technical Quality Academy. ❖ In 1994, 

College was selected in 1991, Alexandria Technica l received 
as one of the ten top a site visit fo r the MN Quality 
exempla1y post-secondary Award. ❖ Twenty formal 2 + 2 
institutions in the nation. ❖ articulation agreements have 
In 1993, Alexandria Technical been written for delive1y of 
College received a ten-year baccalau reate-level programs 
continued accreditation for the with the Universi ty of MN, 

Norrh Central Associa tion. Crookston. ❖ 



PRESIDENTS 

VERN MAACK 

DIRECTOR: 1961-1984 

EDUCATION: 

M.S. 1952 University of Minnesota 

WORK EXPERIENCE: 

1950-61 Alexandria Public Schools, 
Director of Adult 
Education 

ACCOMPLISHMENTS: 

Established: 
Alexandria Technical College 

ATC Foundation, Student 
Center and Booster Club 

North Central Accred ita tion­
Associate Degree programs 
(1980) 

Transfer/articulation agreemems 
with colleges/universities 

Leg. mainframe computer 
initiative 

FRANK STARKE 
DIRECTOR: 1984 To 1995 

EDUCATION: 

M.A. 1970 University of Minnesota 

WORK EXPERIENCE: 

1957-61 Prudential Insurance 
Company 

1961-64 Federated Insurance 
Company, Minneapolis, 

1969-84 Alexandria Technical 
College, Instructor, 
Department Head, 
Vice President 

ACCOMPLISIIMENTS: 

Established: 
Minnesota Quality 
Academy/Management Center 

Care Connection Campaign, 
$1,000,000 

Worked with Danish Exchange 
between Alexandria Technical 
College and Svendborg 
Technical College, Denmark 

Provided a significant amount 
of budget for staff development 
and training opportunities 

Established FOCUS Show and 
Best of the Class marketing 
efforts 

Received a site visit for the 
MN Quality award 

Established Phi Theta Kappa 
honors society 
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"FEATURES THE STATE'S LARGEST CUSTOMIZED TRAINING SERVICE OPERATION." 

CAMPUS FACTS 

❖ Founded: 196" 

❖ Location, Anoka 

❖ Student Body-
1993-199~ ff/!: 1,605 
I lead Co1111t: 3,680 

❖ Faculty, 
1993-1991 Fl'F 120 

❖ Popular Majors: 
Phrsical Therapist Assistant 

Goff Course & Grounds 
.vlanagernem 

Dispensing Optician 

Architectural & Construnion 
Technologr 

Practical Nursing 

Occupational Therapy A.ssist:1111 

Surgical Technolog, 

.1-lcchanical Drafting & Design 

Produnion .\1achinist 

Legal Secretary 

in September 1967 was indeed modest: 

94 studeuts, along with eight instructors 

and four administrators. Only career 

program choices were Agribusiness, Auto Mechanics, 

Concrete Technology, Optical Technology and Practical 

Nursing. My how times have changed. Now each year, the 

college's Credit Division head count is 3,600-plus, while the 

Customized Services Division serves over 55,000. Full and 

part-time instructors number 325. Eight comprise the 

administrative team. Nearly 50 career programs are 

available to students. Most popular are eight health-related, 

four drafting-related, and five office occupations-related 

majors. Other occupational program clusters include 

electrical/electronic, manufacturing/metal working, trans-

portation, cu linary arts, 

aviation, horticulture, and 

speciali ty. Eight associate of 

applied science degrees are 

offered in cooperation with 

Anoka-Ramsey and North 

Hennepin community colleges, 

both located near the AHTC 

campus. 

In addition to its main 

campus on Anoka's west 

edge, AHTC has two satelli te 

campuses. The horticulture 

campus-with six programs­

is on the Rum River in north 

Anoka. The aviation campus­

with six programs-is located 

at the Anoka County Airport 

in Blaine. 

Numerous campus physical 

plant improvements have been 

made the past five years. Some 

of the highlights include: 

A new, two level east entry 

wing provides easy access to 

student services, 500 plus seat 

auditorium, and another 

interactive telecommunications 

classroom. The aviation 

campus was relocated to a new 

7,765 square foot facility . 

Two flexible, large 

computer-based areas-the 

Flexible Learning Laboratory 

and the Technology 

Laboratory-became realities . 

A new, full -sized greenhouse 

was constructed adjacent to 

the horticultu re campus. 

The libra1y/media center was 

more than doubled in size with 

a large remodeled project ❖ 
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ANOKA CAMPUS 
Established 196; 

R 
"Anoka-Hennepin 

provides an excellent 

education-one that makes ym 

"The more marketable." CRAIG GILES, 

instructors and Optical Technology Graduate 

staff at Anoka "Through my studies at 

Tech worked to AHTC, I gained confidence 

help me achieve my career 

goals." MARY Jo MATTSON, 

Electrical Design Graduate 

that I could go out and actuall) 

do it!" BARBARA ROSETH, Surgical 

Technology Graduate ❖ 

C ,\III' I s 

F PRIDE Anoka 
Technical 
College 

offers a highly complementary 
collection of 47 health-related 

and technical and industrial 
career programs. ❖ One of 
the rnost clerelopecl ,'v!achine 

Tool prograrns in Minnesota 

with near!\' $1-rnillion in new 

state-of-an equipment. ❖ A 

quality instructional staff with 

1,800 years of expe rience in 

business/industry and 

education . ❖ The state's 
largest Customized Training 

Se1Yice operation with over 

235 business and industry 
partnerships. ❖ 
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PRESIDENTS 

HOWARD ROSENWINKEL 
D IRECTOR: 1967-1985 

EDUCATION: 

B.A. , University of Minnesota, 

B.A. , Distributive Education, 
University of Minnesota, 

Masters, University of Minnesota 

NURI HASSUMANI 
DIRECTOR: 1985-1989 

EDUCATION: 

B.S. , University of North Dakota, 
Grand Forks 

Masters,Coloraclo State University, 
Fort Collins 

Ph.D., University of Minnesota 

DAVID SAYRE 
DIRECTOR: 1989 TO PRESENT 

EDUCATION: 

B.A. , Southwest State University, 
Marshall MN 

Masters, South Dakota State 
University, Brookings 

Ed.D. Cand idate, University of 
Minnesota 

ACCOMPLISHMENTS: 

President of Albert Lea College 
prior to assuming the AHTC 
presidency 
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BRAINERD/STAPLES 
REGIONAL TECHNICAL COLLEGE 

Established 1991 

I 

I I 

I 
TECHNICAL COLLEGE 

I 
1

1 

I 
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INCLUDES CAMPL'SES IN 

Brainerd 
Staples 

IN 1990, with merger talk on the horizon, 

the Brainerd and Staples Technical Colleges 

began to explore the possibilities of merger. 

The retirement of the Brainerd president, Harry Nysather, in the 

spring of 1991, opened a window of opportunity to consolidate 

the two colleges. 

The merger of the two colleges was made easier by a long 

histmy of community and institutional cooperation. Over the 

years the two colleges had engaged in joint marketing, shared 

staff (both instructional and support), combined customized 

training and worked together on a number of other joint projects. 

Additionally, the lack of program duplication between the two 

colleges removed the fear of program closure due to merger. 

After nearly a year of detailed planning, the two colleges 

merged on July 1,1991. In the spring of that year, Stanley Edin, 

who had been President of the Staples Technical College, 

assumed the presidency of the new merged college. The new 

college is now totally integrated. All student, instructional, 

institutional support and administrative services serve both 

campuses. 

The merged college has a ve1y diversified program offering. 

The Staples campus has programs in the areas of manufacturing, 

heavy equipment operation/mechanics and media and 

communications. The Brainerd campus programs are in 

business and office careers, environmental sciences, health and 

human services and trades and industy. In addition to campus 

based programs, the college supports programs on the Indian 

reservations in northeastern Minnesota. Local business and 

industry are served by a strong customized training division with 

centers on both the Staples and Brainerd campuses. 



BRAINEHIJ (AMPLS 1995 

Doth campuses, their communities and 

legi~lators gave strong support to the Brainerd 

community's effort to obtain legislative 

funding for a new technical college facility. 

This effort was successful in the 1994 

legislative session . Construction began in the 

fall of 1994. The new campus is contiguous to 

the Brainerd Community College and is 

REGIONAL COLLEGE PRESIDENT 

DR. STANLEY A. EDIN 

Ph .D., Uni versity of Minnesota, 1979 
M.Ed., Colorado State Univmity, 1968 
BSB., University of Minnesota, 1961 

WORI{ EXPERIENCE 

Electrical Engineer, Minneapolis Honeywell, 1961-1963 
Related Instructor, Staples Technical College, 1963-1966 
Assista nt Director, Staples Technical College, 1964-1981 
Director/President, Staples Technical College, 1981-1991 
President, Brainerd Staples Regional Technical College, 1991-1995 
Retiring on July I, 1995 after 32 years of service to the Technical College System 

MAJOR ACCOMPLISHMENTS 

$3.5 million addition to the Staples Technical College in 1981 
$24.9 million new technical college campus for Brainerd in 1994 
Leading the merger of the Brainerd and Staples Technical Colleges in 1991 
Co-leading the merger of the Brainerd Staples Technical College and Brainerd 
Community College in 1994-95. 

STAPLES (H\PL S 1995 

designed to function as a fu lly-integrated 

communi ty technical college. 

In the summer of 1993, the community and 

technical colleges in Brainerd and Staples made 

a decision to merge into a comprehensive 

community technical college. The new Central 

Lakes College, with over 3000 students, will 

become a reality on July 1, 1995. ❖ 
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"THE FIRST TO CREATE A FOUNDATION BOARD TO SUPPORT STUDENT TUITION." 

BRAINERD CAMPUS 

• TECHNICAL COLLEGE 

CAMPUS FACTS 

❖ Founded: 196, 

❖ Location: Brainerd 

❖ Student Body: 
!99:i-199'! Fl'f:': 744.6 
Head Co111ll.· I, 770 

❖ Faculty: 
!991 FTH 5693 

❖ Popular Majors: 
Natural Re:;uurces 

Vending & Technologr. 
7/iis program 11·as awarded 
tbe l'.S. Deparl111e111 of 
Ed11ca1io11 0111s1a11di11g 
Vocatio11a/ f:'d11calio11 
Program i11 1981. 

B ECHNICAL COLLEGE, formally known as 
Brainerd Area Vocational Technical 
Institute, is currently located on a site next 
to the Brainerd High School on the east 

side of the Mississippi River. The college, officially established 
in 1959, did not open its doors for students until 1964. For the 
first two years of its existence the school was housed in a 
portion of the Lincoln Elementary School. The initial 
governance of the Vocational School was part of the Brainerd 
Community College under School District #181. In 1964, the 
State Legislature enacted laws to establish the Brainerd 
Community College as a separate entity under State 
governance. Governance of the AVTS/AVTI/ATl/fC remained 
under the Brainerd K-12 District #181 until 1991 when 
Brainerd and Staples Technical Colleges merged to form an 
Independent School District # 2190, Brainerd Staples Regional 
Technical College. 

The Brainerd Technical 
College has had two leaders 
throughout its thirty year 
histo1y. Mr. Hany Nysather 
served as the director between 
the years 1964 and 1991 
At the time of Mr. Nysather's 
retirement July 1, 1991, 
Mr. Craig E. Oliver was hired 
as his replacement. Mr. Oliver 
continues to serve as the 
Campus Director of the 
Brainerd Campus. 

The original Technical 
College, 21 ,000 square feet, 
was constructed in 1966 and 
five building additions were 
added to the college: 1967, 
1969, 1971, 1973 and 1979 
To date the college total 
square footage is 109,000. 
This square footage represents 
the smal lest space per student 
within the Technical College 
System. Currently the Brainerd 

Campus is engaged in a 25 
million dolla r building project 
attached to the existing 
Brainerd Community College. 
This campus building project 
represents the largest single 
building project within the 
Technical College System 
history and also the first 
merger of a Community and 
Technical College under the 
newly formed Minnesota State 
Colleges and Universities. 

Presently the campus 
curriculum contains 32 
programs in six instructional 
divisions: Business, 
Environmental Sciences, 
Health Occupations, 
Management and Marketing, 
Trade and Industry and 
Supplemental Se1vices. 
Additiona lly, the campus has 
a Customized Tra ining division 
which supports a Small 
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Business Development Center, 
industry on-site programs in 
Computerizing Small Business 
and Small Business 
Management as well 
as offering a va riety of 
customized training services 
to the business and industry 
of the region. The campus 
cooperates with the Brainerd 
Community College in jointly 
offering thirteen Associate 
of Applied Science Degrees. ❖ 

JIN'F!I flF PRIDE 

J l Brainerd 
Technical 

College was the first Technical 
College in the State of MN 
to create a Foundation Board 
to support student tu ition . 
Currently, the Foundation 
Board has a principal of 
$886,000. ❖ The Brainerd 

Established 1964 

R" 

"Thanks 
again for 
helping me 
reach my goal 
of employ­

ment in the environmental 
field. I am very happy and 
satisfied with my decision to 
attend the Natu ral Resource 
program at Brainerd ." ❖ 

Technica l Col lege has in place 
Tech Prep Agrecmems \\'ith 
2'1 area High Schools. ❖ 

Brainerd Technical College 
was the first College within 
the Technical College System 
to prepare an Academic Plan 
for the purpose of bui lding 
expa nsion. ❖ Brainerd 
Technical College \\'as the nrst 
Technical College w rcceire 
planning dollars from the Stare 
Legislarure for a new facil itv. ❖ 
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PRESIDENTS 

HARRY NYSATHER 
D IRECTOR: 1964-1991 

EDUCATION: M.S. Vocational 
Education, University of WI-Stout 

WORK EXPERIENCE: 

Tracie & Industry Coordinator, 
Machine Tool Instructor, 
Janesvi lle, WI 

CRAIG E . OLIVER 
DIRECTOR: 1991 To PRESENT 

EDUCATION: M.S. Occupational 
Education, Ch icago State 
University 

WORK EXPERIENCE: 

Technology/Engineering 
Occupations Manager 

MN State Board of 
Techn ical Colleges 

Administrator, Sou thwest 
Wisconsin Technical College, 
Fenn imore, WI 

Supervisor of High School 
Exploration Programs/Wood 
Techn ics Instructor, Wisconsin 
Indianhead Techn ical College, 
Rice Lake, WI 
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"THE MACHINE TRADES PROGRAM HAS A NATIONAL REPUTATIONS WITH STUDENTS FROM AS FAR AWAY AS CALIFORNIA." 

• TECHNICAL COLLEGE 

CAMPUS FACTS 

❖ Founded: 1959 

❖ Location: Staples 

❖ Student Body: 
1993-199-1 FVF: 793.65 
Head Co11111: 1,483 

❖ Faculty: 
l 993· l 994 FTE: 50 

❖ Popular Majors: 
Robotics 
Heavy Equ ipment 
Machine Trades 
Natural Resource 
Phi•sical Plant Technology 

LES TECHNICAL College began in the Staples 
High School in 1950. In 1959 the State 
Board of Education approved Staples as an 
Area Vocational Technical School. In the 

fall of 1965, 56 students were enrolled in three programs; Farm 
Mechanics, Machine Shop and Tool Design. In 1961 the 
Institute became the first in the state to offer a Maintenance 
and Operation of Heavy Equipment Program. Also added in 
1961 was a program in Plastic Technology. During the fall of 
1961 a post high school course in Farm Management and 
Industrial Drafting were added. In 1964 a new course in Diesel 
Mechanics was added. Graphics Arts and Food Preparation 
were added in 1966. In 1968 a 320 acre farm was purchased for 
use as a demonstration-research irrigation arm. This farm has 
served as a testing ground for new agricultural methods and 
equipment. In 1969 programs in Irrigation Technology and 
Tool and Die Making were added. Machine Tool Rebuilding, 

Tool Enginee1ing and Veteran 
Farm Management were added 
in 1970. 

In 1971 the local school 

district passed a bond issue 

that enabled the construction 

of a new 100,000 square foot 

facili ty just north of Staples. 

This became the site fo r 

housing Farm Mechanics, 

Diesel Mechanics, Heavy 

Equipment and Machine 

Tool Rebuilding. 

1n 1974 the Institute 

began a role as fiscal agent for 

a number of training programs 

located on Indian Reservations. 

Over the yea rs the total 

number of programs on 

reservations reached a high 

of 12 and responsibility 

expanded to include program 

development and overall 

management. Program 

numbers fluctuate from year 

to year based on identified 

community needs. 

In 1981 the Staples 

community, by a 2-1 margin, 

voted to construct a new wing 

to the north campus facility 

and in April of 1985, a single 

unified campus was completed 

that now houses all programs 

except Heavy Equipment. 

In 1981 Michael J. 
Matanich, Director of the 

school since its inception, 

retired. He was succeeded by 

Dr. Stanley A. Edin who had 

been assistant director of the 

school since 1964 In 1991 the 

Brainerd and Staples Technical 

Colleges merged to form 

a new regional technical 

college called the Brainerd 

Staples Regional Technical 

College. Dr. Stan Edin became 
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STAPLES CAMPUS I 

the Regional College President. 

Sally Rappe became the Staples 

Campus Director. In 1992 Sally 

Rappe resigned to accept a 

position with the State Board 

of Minnesota Technical 

Colleges and Ray Gildow was 

appointed as Campus Director. 

The Staples Campus 

currently offers 15 program 

or student career paths and an 

additional seven are offered on 

the reservation sites. Staples 

also offers Farm Business 

Management Programs at three 

different sites. ❖ 

Campus 

has the 

only Heavy Equipment 

Operations program in MN and 

is one of only two programs in 

the upper Midwest. ❖ The 
manufacturing department 
has been recognized at the 
state and national level for 
excellence.❖ Major firms are 

Established 1959 

I" 

Diane 
Bingaman, 
a Machine 
Trades Student 
from Wadena, 

selected the Staples campus 
after scoring ve1y high on 
a career assessment test at 
another college. Diane said, 
"I really like the program 
I chose and I know I made the 
right choice. This school has 
an excellent reputation and I 
can see why." ❖ 

hailing the restructuring of the 

media department as uniquely 

"cutting edge" in concept. ❖ 

The two-year program, 
Manufacturing Engineering 
Technician, was added in 
1994- one of two in the 
state. Students can transfer 
credits to Bemidji State 
University and graduate with 
a bachelors degree. ❖ 
Staples has the only approved 

Casino Operations & Manage­

ment program in the state. ❖ 



P R E S I D E N T S 

MICHAEL}. MATANICH 
DIRECTOR: 1959-1981 

ACCOMPLISHMENTS: Accomplishments: Mike was the 
initial di rector at Staples. Th rough his leadership 
these programs and others were developed at the 
Staples Campus: Farm Mechanics, Machine Shop, 
Tool Design, Maintenance and Operation of Heavy 
Equipment, Farm Management, Dra fting, Diesel 
Mechanics, Tool and Die Making, Machine Tool 
Rebuilding, Tool Engineering, Veteran Farm 
Management, Graphic Arts, Food Preparation, and 
the fiscal and curriculum management of training 
programs on five Indian reservations. 

DR. STANLEY A. EDIN 
D IRECTOR: 1981-1991 

EDUCATION: Ph.D University of Minnesota 1979 

WORK EXPERIENCE: 

1961-63 Electrical Engineer, Minneapolis Honeywell 

Staples Area Vocational School 
1963-66 Related Instructor 
1964-81 Assistant Di rector 

AccmrPLISHMENTS: Led the effort to obtain $3.5 
million in state and local funding for an addition. 
Led the successful effort to develop the Central 
Minnesota Irrigation Center. Led in the 
development of new programs for the college. 
Wrote proposals and led in the development of 
an interactive instructional television network. 

SALLY ANN RAPPE JAHNKE 
DIRECTOR: 1991-1992 

EDUCATION: M.S. Mankato State University, 1984 

WORK EXPERIENCE: 

1968-72 Medical Technologist, Waterloo, IA 
1972-76 Assistant Instructor, 

Hawkeye Institute of Technology 

Faribault Area Vocational Tech 
1976-87 Medical Laboratory 

Technician Program Director 
1987-91 Curricu lum Specialist 
1989-91 Vice Presiden t of Instruction 

ACCOMPLISHMENTS: Led restructu ring effort 
of Faribault Technical College. Won approval 
to operate new Level I & JI Child Care Certificate 
programs. Led in planning and writing process 
to obtain a $30,000 grant to train child care center 
personnel. Chosen to prepare 1991 Carl Perkins 
grants. Six of seven were funded. 

RAY w. GILDOW 
D IRECTOR: 1992-Present 

EDUCATION: M.S. St. Cloud State University, 1981 

WORK EXPERIENCE: 

1971-76 Elementary Teacher, Staples 
1978-81 Director, 

Regional Energy Information Center 
1985-89 Extension Director, 

Staples Technical Institute 
1991-92 Assistant Director, 

North Central Technical Colleges 

ACCOMPLISHMENTS: MN Conservation Award, 1978. 
Outstanding Young Men of America, 1978-1980. 
Staples candidate for Minnesota Teacher of the 
Year, 1978. Who's Who in American Education, 
1989-1990 
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"THE NEW DECISION DRIVING RANGE WIU BE THE ONLY ONE OF ITS KIND IN THE UPPER MIDWEST." 

DAKOTA COUNTY CAMPUS 

CAMPUS FACTS 

❖ Founded: 1970 

❖ Location: Rosemoum 
in Dakota Co1111!)' 

❖ Student Body: 
1992-199 I fl'f: 1,892 

❖ Faculty: 
1993-199-i FTE: 92 

❖ Popular Majors: 
Automotive Scn•icc 
Educational Program (ASEP) 

Body Sc1Ticc Educational 
Program (BSEP) 

Truck Dri\'ing Tn1i11ing 

Telecommunications 

Meat Processing 

lmcrior Design 

\X'oocl Finishing 

Electrica l Lincworker 

Tra\'el Planner 

I lcaw Construct ion Equipment 
ancl Hem,- Duty 
Trnck Tcchnologv 

the formation of intermediate School 
District 917/Dakota County Area Voca­
tional Technical Institute. In 1970, the 

Institute was organized and began operation. The school 
board members were appointed from the nine Dakota 
County school districts and, in 1970, the newly formed 
board hired David Schroeder as the first director. He is the 
current president of Dakota County Technical College. In 
January 1971, the college opened its doors in South St. Paul 
under the name of Dakota County Area Vocational Technical 
Institute with 50 students enrolled in three different majors. 
Construction of the existing school site in Rosemount began 
in August 1971 with an estimated completion date of 
September 1973. The new 185,390 square foot building 
housed nearly 700 students in 30 different vocational 
programs. During this time, the college experienced a steady 

growth pattern. In addition 
to the main campus bu ilding, 
a new Meat Processing Skills 
Center was completed in 
South St. Paul in 1974. 

During the 1978-79 school 
year, a 250,000 square foot 
addition to the main building 
was completed which more 
than doubled the size of the 
facility. A new 6,000 square 
foot buildi ng was constructed 
fo r the Truck Driving program 
in 1985 

In 1987, the college was 
renamed Dakota County 
Technical Institute. That same 
year the college awarded its 
fi rst Associate in Applied 
Science degree in the Au to­
motive Setvice Educational 
Program (ASEP) in conjunction 
wi th Inver Hills Community 
College. The college 
underwent another name 

change in 1989; Dakota County 
Technical Insti tute became 
Dakota County Technical 
College. Also in 1989, the 
college opened a Child Care 
Center on eight acres of land 
located across the road from 
the college. 

In 1991, the college began 
construction on a state-of-the­
art trai ni ng fac ili ty fo r 
emergency vehicle drivers as 
well as truck drivers, cal led the 
Decision Driving Faci lity. This 
faci li ty is located on 100 acres 
of land adjacent to the campus. 
This driving range is near 
completion. 

Currently the college 
enrolls more than 21 ,000 
students per year--approx­
imately 5,100 credit-based 
students and 16,000 students 
serviced through the Custom­
ized Training division. ❖ 
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"The things I 
learned at 
DCTC gave me 
a jump on the 

rest of the people in the field . 
Now I'm teachi ng people ... 
they're learning from me. I 

Established 1970 

I" 
really like that part of my job." 

"Discover is a wonderful 
program that really helped 
me focus on what I wanted 
to do. I was able to pinpoint 
my interests and focus on 
them. Discover helped direct 
me to where I am today and 
where I'm headed 
tomorrow. 11 •!• 

DAKOTA COUNTY CAM l'US 1995 

Decision 
Driving 

Range, nearing completion, 
will be the only one of its kind 
in the Upper Midwest. This 
range will serve the needs of 
law enforcement, bus drivers, 
truck drivers, and emergency 
medical workers. ❖ The 

facility serves 3➔ occupational 
tech nical programs. ❖ The 
college is a candidate for NCA 
higher education accreditation. 
In addition, the college al ready 
is accredited with the fo llowing 

organizations: FIOER 

(Foundation fo r Interior 

Design Education Research), 

ALCA (Associated La ndscape 

Contractors of America), and 

NLN (National League fo r 

Nursing). ❖ The coll ege has a 

Customized Traini ng Center 

that ser\'es as the link to 

business ancl industry. ❖ The 

college has 17 joint Associate 

of Applied Science degrees 

available. ❖ The college has an 

Emplo\'ment and Training 

Center that serl'eS thousands 

of unemployed, under­

employed, and displaced 

workers in Dakota Cou n ty.❖ 



PRESIDENTS 

David Schroeder 

DAVID SCHROEDER 

DIRECTOR: 1970 To PRESENT 

EDUCATION: Hamline Universi ty, 
University of Minnesota and 
Cardinal Stritch College 

WORK EXPERIENCE: 

Supervisor of vocational education 
for the State of Minnesota 

High school teacher in distributive 
education 

ACCOMPUSHMENTS: 

Directly involved with the 
planning, design and build ing 
of the college fac ilities 

Implementing new programs 
and course offerings 

Selecting and hiring a variety 
of faculty and staff members 

Promoted vocational techn ical 
education by becoming involved 
in numerous state and civic 
committees and organizations 
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"IN 1994, A $15 MIU/ON AIRCRAFT RESCUE AND FIRE FIGHTING CENTER WAS COMPLETED." 

DULUTH CAMPUS 

CAMPUS FACTS 

❖ Founded: 1950 

❖ Location: Duluth 

❖ Student Body: 
1993-199, Fl'E l,i82 
/-lead Cou111.· ➔,816 

❖ Faculty: 
1993-199, Frli: 86 

❖ Popular Majors: 
Accouming A.A.S. 

Aircraft ResClle 
and Fire Fighting 

Ci\°il Engineering 
Technology A.A.S. 

Demal l lygiene A.AS 

Fire Technology and 
Administration A.A.S. 

Medical Administrn1i,·c 
Sccretar\' A.A.S. 

Pract ical Nur~ing 

IN 1945 T THE CONCLUSION of World War II, the 
Duluth Public Schools started manual 
arts programs in Auto Mechanics, Auto 
Body Repair, and Electronics at two 

Duluth High Schools. Established primarily to serve 
returning servicemen, these programs would evolve into the 
Duluth Technical College. Over the next few years many 
programs would be added. By September of 1946 many of 
the adult vocational programs were relocated to the Salter 
School, near Lake Superior on London Road. In 1948 the 
school expanded its offerings again. A growing relationship 
with trade unions in the early 1950s resulted in the advent 
of apprentice training programs. With the addition of 
industrial technology disciplines in 1962, it became 
apparent that Duluth's growing adult vocational programs 
needed more modern facilities. Funding was obtained, a site 
was selected and ground was broken in September of 1966. 

In September of 1968 
instruction began at the new 
facility, which was called 
the Duluth Area Insti tute 

of Technology (DAIT) . The new 
campus was located on 
a scenic 95 acre site 
overlooking the western 
portion of Duluth's famous 
harbor and the St. Louis River 
Valley. DAIT offered 20 
program majors in a variety 
of business, health, and trade 
and indusuy careers, as well 
as related general education 
courses. The staff included 
48 certified instructors. 

By 1986 demand for 
training programs in Business 
and Heal th resulted in a major 
expansion at the campus to 
house new and expanded 
programs. Another expansion 
was undertaken in 1988-89. 

In 1987 the campus began 
offering Associate of Applied 

Science Degrees jointly with the 

Hibbing Community College 
(later Duluth Community 
College Center), including 
several new fields such as 
Physical Therapist Assistant, 
Respirato1y Care Practi tioner, 
and Fire Technology and 
Administration. The college also 
established a Dental Hygiene 

program (1992) to replace a 
program that was being 
discontinued at the University 
of Minnesota, Duluth. 

By 1989 the institution 
had established a growing 
custom ized training 
component, offered through­
out the state. The college also 
developed one of the state's 

largest and most successful 
Sectional Fire Schools. 

In 1994 OTC completed 
a $15 million Aircraft Rescue 
and Fire Fighting Train ing 
Center (ARFF) on a site located 
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in Gary/New Duluth. The 
Center has gained world-wide 
recogn ition. 

On July 1, 1995 the Duluth 
Technical College and Duluth 
Community College Center will 
me1-ge into a single institution 
to be called Lake Superior 

College. The newly established 
Community Technical College 
expects to have yet another 
building expansion completed 
for the 1996 academic year. ❖ 

J 
1945 the 

first adu lt 

vocational education programs 

were established. In February 

1950 the Dulu th facili ty was 

established as an Area 

Vocational Technical Institute 

by the State Board of 

Education. ❖ In 1973, 
progrnrns began offering 

Established 195G 

I" 

"They (the 

Duluth 

Technical 

College faculty) 

never gave up 

on me. There's constan t 

reinforcement and moral 

support. They treat me like a 

success sto1y. " CATHERJNE 

NEUMANN OTA Studenl ❖ 

courses in a self-paced, open­

entry, open-exit, competenc)'­

hasecl forma t. ❖ The school 

adopted a collegiate model 

and the A.A.S. degree was fi rst 

offered in 1987. ❖ Aircraft 

Rescue ancl Fire Fighting 

Cc11tc1· opened Jul\' 199-J. ❖ 
Groundbreaking for the new 

cam pus expansion was held 

April 1995. ❖ Julr 1995, the 

OTC and the Duluth 

Community College are 

scheduled to merge. ❖ 



--

L E A D E R S H I P 

GEORGE GREGORY 

DIRECTOR: 1945-1948 

GEORGE CAMPAIGNE 

DIRECTOR: 1948-1962 

HAROLD HILL 
DIRECTOR: 1962-1968 

ROBERT BERGSTROM 
D IRECTOR: 1968-1 970 

EDWIN HILL 
DIRECTOR: 1971-1972 

ROBERT MCGOUGH 
DIRECTOR: 1972-1973 

CLIFF WIKLUND 
DIRECTOR/PRESIDENT: 1974-1989 

ELDON JOHNS 
AVTI DIRECTOR: 1973-1987 

DR. HAROLD ERICKSON 
PRESIDENT: 1990 TO PRF.SENT 

EDUCATION: Ph.D. Education 
Administration, University of 
Wisconsin, Madison 

WORK EXPERIENCE: 

20 years as an administrator at 
Western Wisconsin Technical 
College, Lacrosse, Wisconsin 
Three years as vice-president of 
Brainerd Technical College 

ACCOMPLISH!fENTS: 

Completion of a $15 million dollar 
Aircraft Rescue and Fire Fighting 
Facility 

Funding of $12.5 million campus 
expansion 

Planning and implementation of a 
new merged college that will be 
established in July of 1995 

Selected first President (1995) Lake 
Superior College, a Commun it)' 
and Technical College at Duluth 
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"RECOGNIZED BY THE COMMISSIONER OF EDUCATION AS OUTSTANDING VOCATIONAL CENTER IN THE COUNTY." 

HENNEPIN CAMPUSES 

CAMPUS FACTS 

❖ Founded: 1971 

❖ Location: Brooklyn Park 
and Eden Prairie 

❖ Student Body: 
1993-1991 FlF.: •1.331 
HeadCow11.-
6.632 Males and 5,883 Females 

❖ Faculty: 
1993-199,i FTE: 28~.05 

❖ Popular Majors: 
Au tomated Machine,y 
S\'stems: Packaging 

Banking Careers 

Bio-Meclical Equipmelll 
Technician 

Computer Careers 

Culinary Ans 

Electmnic Publish ing 

En1irnnmcntal 
Chemical Technologv 

Fire Protection 

Ford ASSET 

Laser/Electro-Opt ics 
Technology 

lnclustrial Energv 
Systems Techn ician 

Plastics Technology 

IN 196 HE MINNESOTA legislature passed enabling 
legislation which allowed the formation of 
Joint Independent School District 287 
(now commonly referred to as 

Intermediate District 287). This legislation allowed 13 west 
suburban school districts to jointly provide educational 
programs for high school, post high school, and adult 
vocational students to be offered in an integrated manner 
utilizing the same building facilities. Post secondary programs 
are referred to Hennepin Technical College offerings. The first 
organizational meetings for the new Joint Independent School 
District 287 began in 1968. The first class for technical 
education was graphics, which started off-site, at a cooperating 
member district high school in 1971 with forty students. The 
two college campuses, located in Brooklyn Park and Eden 
Prairie, were officially opened in the fall of 1972. Over 1,900 
students in 45 different programs attended that first year. 

The campuses 
experienced remodeling and 
additions in 1978, 1984 and 
1988. Each campus has 9 l/2 
acres under one roof and 
state-of-the-an equipment in 
program areas. 

The college has an 
excellent working relationship 
with 13 cooperating member 
districts. Over its 23 years of 
operation Intermediate 
District 287, Hennepin 
Technical College has been 
acknowledged by many 
organizations and industries 
for exemplifying leadership 
in education. This includes 
recognition by the 
Commissioner of Education 
as "Outstanding Vocational 
Center in the County". 

The College has a working 
relationship with thousands of 
businesses. This includes an 
on-line system with First 
Banks, the Ford ASSET 

program and the Chrysler 
Technical Training program. 

In addition to being an 
authorized training center for 
CAD Drafting, the college 
features an Authorized Small 
Business Development Center 
in cooperation with the 
University of St. Thomas. 

Hennepin Technical 
College offers a comprehensive 
program of Fire Training and 
Emergency Medical Training 
Services including a campus 
training tower. 

Both Hennepin Technical 
College campuses pride 
themselves on programs that 
integrate students at all levels 
of capability, from special 
needs students to mature 
workers, under.one roof with 
established curriculum to meet 
their va1ying needs. The 
District 287 Foundation also 
provides scholarships and 
equipment resources. ❖ 
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you're looking 

fOl'a school, 

I th ink 

Hennepin Tech 

has all the aspects that meet 

your needs."CHARLES BRADFORD 

·94 graduate of accounting 

program 

"The education I got at 

Hennepin gave me all the 

hands-on experience that I use 

in my job. It gave me the ski lls 

that I needed to get the job." 

F PRIDE Long­

term 

association 

with labor unions such as the 

Painters group. ❖ The 

Automotive Department at 

Hennepin Techn ical College 

was chosen the top 

Automotive Progrnm in the 

United States in 1985 by the 

National Motor Vehicles 

Established 1971 

R" 
ROSEMARIE MERYER, Computer 

Programme,; G.D. Wagenen 

Assoc/ ates. 

"If you go to Hennepin 

Tech, they're going to do 

everything in their power to 

teach you everything you need 

to open your own business." 

KRISTI HEALY-HELLING, Owner, 

Blossoms of Champlin 

"The program was laid 

out very well. The facility 

was excel lent. The level of 

equipment---I'm still amazed 

at it." MIKE TI-IIEI.EN, President, 

Southtown Refrigeration ❖ 

Manufactures. ❖ A large 

number of Adviso1y 

Committee and business 

relationships have resulted 

in numerous awards: these 

include Color Separation 

(VIP award), Type House 

and Duragraph (MATC 

outstanding employer). ❖ 

Equipmen t donations valued 

into the mill ions of dol lars to 

be used by students and sta ff 

such as the Pagination svstem 

from I-Jel l Graph ics.❖ 



--

PRESIDENTS 

DR. RICHARD EMERY 
SUPERINTENDENT: 1969-1980 

EDUCATION: M.A. Butler University 

DR. RONALD CARTER 
SUPERINTENDENT/ 

PRESIDENT: 1982 To PRESENT 

EDUCATION: A.B., M.S., ED.D, 
Indiana University 
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HUTCHINSON-WILlMAR 
REGIONAL TECHNICAL COLLEGE 

Established 1992 

11 T I' { JI I I ·\ 1 (. Cl I l F. G l '.'I \ 'i l F. M 

INCLUDES CAMPUSES IN 

Hutchinson 

Willmar 

On July 1, 1992, Hutchinson-Willmar 

Regional Technical College was formed 

through the legislatively mandated 

merger of the technical colleges in Hutchinson and Willmar. 

The new college identified its vision as being a leader in 

providing technical education that is quality driven, student­

centered, and customer responsive. Providing access to 

knowledge and the development of skills and attitudes for 

career entry and enhancement through post-secondaiy 

technical education became the mission of the new college. 

The college's organizational structure was designed with 

a single president and campus vice presidents. Following the 

retirement of Hutchinson Technical College President Dick 

Leones in June of 1992, Ron Erpelding assumed the presidency 

of the new merged college. 

The merger brought together two sets of diverse and 

unique programs which greatly enhanced the offerings of the 

merged college. The competency-based, personalized 

instructional delive1y system of the Hutchinson Campus and the 

more traditional delivety system of the Willmar Campus were 

both retained in the merger. The merger process was facilitated 

tl1rough the extensive involvement of faculty and staff through a 

merger planning team. The college is governed by a regional 

board consisting of two representatives from both the 

Hutchinson and Willmar K-12 Boards of Education and a fifth 

member representing business and industty from the service 

area. In the spring of 1993, the new college was accredited by 

the North Central Association of Colleges and Schools. ❖ 



PRIDE 

A continuous quality 

improvement process has 

been developed and utilized around eight 

quali ty/enrollment management counci ls and 

a student outcomes assessment framework. ❖ 

An organizational structure has been 

established that expands specialized expertise 

to buth campuses .❖ Comprehensive strategic, 

enroll ment management, and marketing 

com munication plans have been developed and 

implemented . ❖ Hutchinson-Willmar Regional 

Tecl,nical College offers 23 programs which are 

unique to the region and/or state. ❖ 

Hutchinson-Willmar Regional Technical College 

has mtensified its commitment of service to 

area business and industty through its 

continuous programs and its customized 

educational services. ❖ In response to industry 

needs, an Industrial Manufacturing Technology 

AAS program was created that offers a broad­

based foundation of technical skills from 

a cross-section of existing programs.❖ 

In cooperation with other technical colleges, 

existing programs were expanded to additional 

REGIONAL COLLEGE PRESIDENT 

RONALD A. ERPELDING 

BS and Graduate Studies, University of Minnesota 

WORK EXPERIENCE 

1968-1973 Instructor, FFA Advisor, & Local Program Director, Montevideo, MN 
1973-1982 Director, Glacia l Ridge Cooperative Center, Willmar, MN 
1982-1983 Agriculture Instructor, Willmar Technical College 
1983-1992 President,Willmar Technical College 

MAJOR ACCOMPLISHMENTS 

Leading the development of Hutchinson-Willmar Regional Technical College 

Instituting a college-wide continuous improvement model 

Accessing planning dollars fo r a Hutchinson Campus major addition 

Co-leading the planned merger of Hutchinson-Willmar Regional Technical College 
and Willmar Community College. 

sites utilizing two-way interactive television and 

off-campus instruction. ❖ In preparation for the 

Minnesota State Colleges and Universities 

merger, Hutchinson-Willmar Regional Technical 

College has joined with Willmar Community 

College to-create a vision for a single college 

with comprehensive campuses at both 

Hutchinson and Willmar. ❖ 
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"AWARDED FUNDING TO PROVIDE TECHNICAL EDUCATION TO THE BALTIC COUNTRIES." 

HJTCHINSON CAMPUS 

H • ·-CAMPUS FACTS 

❖ Location: I-lurchinson 

❖ STUDENT BODY: 

1993-199-1 Fl'E: 63➔ 
HT:.JJ) COl'.VT: 2,236 

❖ Faculty: 
1993-1991 Ff'E 33.75 

❖ Popular Majors: 
Acril'it \'/Director/Assistant 

Computer Svstems Technology 

Audio Technology 

Dai1y Management 

Ecluc:1tion/Co111111unity Careers 

Jnclu.strial Manufanming 
Tcchnologl' 

Metallurgy 

Mctrc)logy 

:'Jon-Dcstructil'C Testing 

RESIDENTS had access to post­
secondary education offerings prior to 
technical college designation. During 
1967-68, 38 students were enrolled in 

four vocational programs through the Hutchinson Vocational 
Technical Training Center located at the high school. On 
February 9, 1970, the State Board of Vocational Education 
designated Hutchinson as the 23rd area vocational-technical 
institute in the state of Minnesota. In the fall of 1970, the 
Hutchinson community approved a $2.15 million bond issue, 
and a new Hutchinson Area Vocational-Technical Institute 
opened its doors in August of 1972. The facilities were 
expanded with the passage of an additional bond issue in 1975-
76. The addition provided space for new programs as well as a 
lecture hall/demonstration auditorium and a student commons 
area. In 1984, the college purchased the area high school 
vocational center building which became the East Campus. ❖ 

·I PRIDE 

The 

concept 
of 

competency-based 
personalized instruction was 

introduced during the 1973-74 
school year and continues to 

be the college's primaiy 
instructional deliveiy system. 

An electronic grading system 

accessible to students and 

faculty was added in 1991. ❖ 
During the past l~ rears, 
students from J7 different 

countries have attended the 

college. Recently the college 
was ,m·arded funding from 

the United States Department 

of Agriculrure to pro1·ide 

technicil education to the 
Baltic countries of the former 

Soviet Union. ❖ 

The Hutchinson Trust 
Association was established in 

1984 as a non-profi t public 
foundation designed to 

provide student scholarships 

and assistance in defraying 

various student expenses. ❖ 

In 1988-89, the college was 
one of two MN technical 

colleges authorized to provide 

the genernl education 
component for· awarding 

Associate of Applied Science 

degrees. llutchinson 

developed and implemented 

gener·al education transfer· 

agreements with St. Cloud 

State Unirersit)' in 1989. 
Additional transfer agreements 

have heen illlplelllentcd with 
other colleges ancl unive1·sities 

in MN and sutTounding stares .. 

❖ Hutchinson is a charter 

member of the Mid-Minnesota 
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Television Consortium se1ving 

seven technical colleges and 

St. Cloud State University. ❖ 
Custolllizcd educational 

services have been established 

locally, statewide, and across 
the nation to serve broad­

based and unique industrv 

Needs. ❖ The Private Indusuy 

Council-Technical College 

Consortium (PIC- TCC) was 

established in cooperation 

with the technical colleges 
in Wil lmar and Pine City to 

coordinate the educational 

offerings for JTPA clients in the 

eleven-county region.❖ 

Established 1970 

I" 

"The Non­

destructive 

Testing 

instructors at 

Hutchinson Technical College 

are seasoned professionals with 

indusuy experience. This is not 

just another progratll; it has a 

great deal of credibility within 

the indust1y. " BURT GORANSON, 

Vice President of an Equipment 

Manufacturing Company. ❖ 



PRESIDENTS 

Warren E. Macemon 

WARREN E. MACEMON 
DIRECTOR: 1970-1988 

EDUCATIO'I: M.S. Universi ty 
of Wisconsin, Stout 

WORK EXPERIENCE: 

Instructor, Administrator 
Winona Area Vocational Institute 

ACCOMPLISHMENTS: Started the 
college in 1970 and expanded 
offerings to include 19 programs; 
two campus construction projects 
completed; pioneered the 
development of the competency· 
based personalized instruction 
delivery system. 

RICHARD N. LENNES 
PRESIDENT: 1988-1992 

EDUCATION: 

B.S., M.S. St. Cloud State University 

WORK EXPERIENCE: 

High school teacher and coach 
at Russell, Blue Earth, and 
Hutchinson, MN 

Director of Community Education 
and Support Services, Hutchinson 
Public Schools. 

ACCOMPLISHMENTS: 

Instituted continuous quali ty 
improvement model 

Major expansion of customized 
educational services initiative 

Extensive remodeling and 
reorganization of college 
faci lities 

Co-lead ing the planned merger 
of the Hutchinson and Willmar 
Technical Colleges 
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"WILLMAR WAS THE FIRST MINNESOTA TECHNICAL COLLEGE TO BE ACCREDITED BY NGA." 

\v'ILLMAR CAMPUS 

+ -·-CAMPUS FACTS 

❖ Founded: 1961 

❖ Location: Willmar 

❖ Student Body: 
1993-1991 Fl'Ji: l,18~ 
/lead Counl.· 2,"93 

❖ Faculty: 
1993-199 I FTE. "6.}1 

❖ Popular Majors: 
Agri-13usincss/Produc1ion 
Agriculture 

l lcal1h lnfonn.11ion Technician 

Hu111an Services Tcchnologv 

Mcdic;1l AssisIa111 

Medical Coding Spccialis1 

Mohilc co111111unica1ions 

Plmical Damage Appraisal and 
Clai111 Adjus1111en1 

Professional Pho1ograph1 
Technologv 

Technical An. lllus1ra1io11 
,wl Elenronic Publishing 

Vc1erinarv Tcchnolugv 

Institute 
was designated by the State Board of 
Vocational education in February of 1961. 
The Willmar community was successful in 

convmcmg the United States Government to tum over a 
recently abandoned Willmar U.S. Air Force Radar Base for use 
as a community college, with an area vocational-technical 
division and a transfer division. In March of 1961, a bond issue 
was passed which provided funds for remodeling the air force 
base buildings. The first classes at the area-vocational technical 
institute started in the fall of 1961 with 87 students. Classes at 
the Junior college started in the fall of 1961. In 1965, when the 
Minnesota Junior College Board was established, the school 
district turned the transfer division over to the state and 
continued to operate the area vocational-technical institute. 
The former Air Force Base buildings housed the entire area 
vocational-technical institute instructional program for the 
first seven years and continued to be used to some degree until 
1986. The college has had nine building projects, with the 
ninth phase completed in April of 1992. ❖ 

Willmar 
was the 

first MN technical college 
to be accredited by the North 
Central Association of Colleges 
and Schools (NCA), receiving 
candidate status in 1973 and 
full accreditation in 1975. ❖ 
The \X'illmar Technical College 
Foundation was established in 
19'9 to prol'icle scholarships 
and support for the student 
body. The foundation now has 
,111 cndmrn1ent fund in excess 
of $-50,000 ❖ During the 
1987-88 school year, the 
college served as the state-

wide pilot for converting the 
entire Minnesota Technical 
College System from an 
hours/program-based delivery 
system to a course/credit 
based system. ❖ 14 AAS 
degree programs ,ire offered 
in cooperation with Willmar 
Community College. ❖ 
Willmar was selected by the 
State Board to implement the 
Veterina1y Technology 
program. The action was 
taken as a result of the 
University of MN- Waseca 
Campus closu re. ❖ Willmar 
is a charter member of the 
Mid-Minnesota 
Telecommunications 
Consortium (M idTeC), a rwo­
way interactive television 
consortium serving seven 
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technical colleges and 
St. Cloud State Un iversity. ❖ 
Customized educational 
services have been established 
statewide to serve broad-based 
and unique industry needs. ❖ 
Willmar was the first MN 
technical college to employ a 
full-time placement director. 
❖ The Private Inclustty 
Council-Technical College 
Consortium (PIC-TCC) was 
established in cooperation 
with the technical colleges in 
Hutchinson and Pine City to 
coordinate the educational 
offerings for JTPA clients in the 
eleven-county region. ❖ 

Established 1961 

R-

"I owe my 

career to the 

education 

I received 

at Willmar Technica l College. 

A technical education can 

cany one a long way in life, 

because it's a springboard 

to further education and a firm 

foundation to future growth!" 

w ANDA MARn NSON, Senior 

Secrelaiy lo a Supreme Courl 

Justice, Washington,DC. ❖ 



PRESIDENTS 

1\llichael T Cullen 

CHARLES G. RICHARDSON 
DIRECTOR: 1961-1967 

EDUCATION : M.S. Un iversity of 
Wisconsin, Stout 

WORK EXPERIENCE: 

Charter Director of Techn ical 
College Division, Willmar 
Community College, 1961-65 

MICHAEL T. CULLEN 
DIRECTOR: 1965-1983 

EDUCATION: 

B.S., M.S. University of Minnesota 

WORK EXPERIENCE: Agriculture 
Instructor and FFA Advisor, 
Willmar, MN.; 
Area Agricultural Program 
Coordinator. 

ACCOMPLISHMENTS : 

Six campus construction 
projects completed 

Expanded offerings to incl ude 
28 programs 

Established placement 
center/hired fi rst Minnesora 
Technical College placement 
coordinator 

Firs t MN Technical College 
accredited by North Central 
Association of Colleges and 
Schools. 

RONALD A. ERPELDING 
DIRECTOR: 1983-1992 

EDUCATION: BS and Graduate 
Studies University of Minnesota 

WORK EXPERIENCE: 

1968-73 Agricu ltu re Instructor, 
FFA Advisor, & Local 
Program Director, 
Montevideo, MN. 

1973-82 Director, Glacial Ridge 
Cooperative Center, 
Willmar, MN. 

1982-83 Agricul ture Instructor, 
Willmar Technical College 

ACCOMPLISHMENTS: 

The college pilored the 
statewide conversion to a 
course-based, cred it-based 
system in 1987 

Three campus construction 
projects completed 

Successful $500,000 Partners 
in Progress college endowment 
fund drive 

Co-lead ing the planned merger 
of the Will mar and Hutchinson 
Technical Colleges in 1992. 
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"MINNEAPOLIS TECHNICAL COLLEGE IS THE OLDEST PUBLIC TECHNICAL SCHOOL IN MINNESOTA." 

MINNEAPOLIS CAMPUS 

CAMPUS FACTS 

❖ Founded: 191·1 

❖ Location: Minneapolis 

❖ Sn1dent Body: 
1993-1991 Fl'E: 2,0"7 

❖ Faculty: 
1993-199i FTfi. Is566 

❖ Popular Majors: 
l '11ique lo Jli1111esota 
]Nein Manufacturing 
and Repair 

9-I-l Public Safe1v 
Co111111un1Gl!Or 

Pa11crn111aking/Moclel111aking. 

l '11ique in Tu'i11 Cities 
Aliation Mechanics 

Jewelry Ge1110Iog1· & Sales 

l[ 
THE S0H[OOL THAT became the Minneapolis Technical 

J College was founded on December 14, 
1914 by a teacher and its first principal, 
Miss Elizabeth Fish. Fish recommended 

offering vocational education in Minneapolis to students of 
all abilities and proclaimed there is much dignity and value 
in being educated for the working world. In the fall of 1914, 
the school began with eight women instructors and 93 
women students. The goal was to train students for their 
chosen field of work. In 1915, the school moved into the 
southern portion of the old Central-Minneapolis First High 
School. The northern portion was occupied by the William 
Hood Dunwoody Industrial Institute, which provided 
training for boys. By 1917, the enrollment had reached 500 
students and in 1918 the first Practical Nursing program in 
a Minnesota vocational school was founded. Young men 
were admitted to the school in 1921 and by 1928 the 

enrollment consisted of 
834 girls and 74 boys. The 
enrollment was 1500 in 1932 
when the new building opened 
at 1101 Third Avenue South. 
In a controversial move, the 
Minneapolis school board 
named the new facility after 
Mary Miller, the teacher who 
is credited with opening 
Minneapolis' first school in 
1853. World War 11 had its' 
effect at the school also. Ai, 

early as 1938, the facu lty 
petitioned President Roosevelt 
asking that money to be spent 
on arms be used for 
educational purposes. The War 
Production Training program 
for Airframe and Power Plant 
(Aviation Mechanic) was 
transferred from St. Paul to 
Minneapolis at the end of the 
war. The college still operates 
this program, currently at the 
Aviation Training Center at 

Flying Cloud Airport. Training 
for veterans returning from 
WW 11 began at the 
Minneapolis school in 1944. 

The Mi nneapolis school 
was officially designated an 
area vocational institute by the 
Minnesota Department of 
Education in 1955. In the 
1970's, the school became 
totally postsecondary and the 
high school component of the 
institution was phased out. 
Also during the 1970's, 
Minneapolis passed a 
referendum for a new building. 
Always respond ing to the 
changing needs of Minneapolis, 
the school began offering 
English as a Second Language 
for Southeast Asian students 
in 1979 

The 1980's brought a new 
$29 mill ion campus at 1415 
Hennepin Ave. S. New libra1y 
and child care facil ities were 
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opened with the neighbori ng 
Minneapolis Community 
College. In 1989, 
the school became the 
Minneapolis Technical College 
and celebrated its 75th 
anniversar)'. 

In 1993 , a new computer 
center opened to serve 
students days, evenings and 
weekends. Current!)', the 
school is completing an 
exterior renovation and 
working toward North 
Central Accreditation. ❖ 

Minneapolis Technical College 
is the oldest public technical 
school in MN. It was founded 
by El izabeth Fish a pioneer 
vocational educator and the 
first woman to head a 
vocational school in the United 
States. ❖ The nationally 

Established 191L' 

I" 

r 
S ENTS REFLECT 

"It took me 
longer to go to 
school because 
of language 
problems, but I 

did graduate. I even passed the 
Barbering Boards on my first 
tty. My instructor spent a lot of 
extra time helping me. I have 
now become a Master Barber 
and have opened my own 
shop." CHANH Vo ❖ 

accredited Practical Nursing 

program was founded in 1918 
and is cu rrentlv one of the 
largest in Minnesota. ❖ 

During both World Wars, the 
school expanded programs to 

train women for traditional 

male jobs and to contribute to 

the war efforts. ❖ The college 
is one of the most dive1·sc in 

MN with a reputation for 
helping all students, regardless 

of background, achieve their 
maxim urn potential.❖ 



PRESIDENTS 

"You STUDENTS ARE GLAD 

BECAUSE YOU WERE '/ii/SE 

ENOUGH TO KNO\tl THAT THE 

ONL!' HONEST WAY TO FACE THE 

WORW IS WITH FILLED HANDS, 

NOT EMPn' HANDS, 

WITH THINGS DONE THAT 

l'OU CAN OFFER". 

EUZABETH FISH 

Founder of 

Minneapolis Technical College, 

speaking at 

a commencement address 

ELIZABETH FISH 
FOUNDING PRINCIPAL: 1914-1939 

MISS CROUNSE 
PRINCIPAL: 1940-1946 

MR.ROBOHM 
PRINCIPAL (BOYS SCHOOL): 

1940-1941 and 1946-i 

DEAN M. SCHWEICKHARD 
ACTING PRINCIPAL (BOYS SCHOOL): 

1941 -1942 

MR.NORD 
PRINCIPAL (MILLER VOCATIONAL 

HIGH SCHOOL): 1946-1956 

NORMAN JENSEN 
PRINCIPAL: 1957-1970 

CHARLES NICHOLS 
PRINCIPAL: 1970-1971 
Also Director of Vocational 
Education 1971 

WAYNE NELSON 
PRINCIPAL: 1971-1983 

DONOVAN SCHWICHTENBERG 
CAMPUS DIRECTOR: 1983-1989 

DEAN BERNTSEN 
CAMPUS DIRECTOR: 1989-1991 

HARVEY RUCKER 
PRESIDENT: 1991-1992 

DR. MARY CHARLES 
INTERIM PRESIDENT: 1992 

DR. JOE KING JR. 
PRESIDENT: 1993 TO PRr5ENT 
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MINNESOTA RlvERIAND 
REGIONAL TECHNICAL COLLEGE 

Established 1991 
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I N C l U D E S C A JI P U S E S I N 

Austin 
Faribault 
Rochester 

In excess of one year was spent planning 
for the regionalization of Minnesota 
Riverland Technical College. This 

regionalization process developed, in part, due to the 
collaborative efforts al ready occurring among the southeastern 
Minnesota Technical Colleges. Minnesota Riverland Technical 
College, District #2501 , was formed on July 1, 1991. MRTC is 
comprised of the Austin, Faribault, and Rochester campuses 
and the Owatonna Technical Training Center. 

MRTC is governed by a nine-member board. This board was 
formed by local appointments including two K-12 board 
members and one person from the community at large. 

Marlin Wacholz, the first president of Minnesota Riverland 
Technical College was elected by the MRTC Board. Mr. Wacholz 
previously served as the president of Southwestern Technical 
College, which was the first joint vocational technical college in 
the state. 

The merger of three campuses, in excess of $350,000 was 
saved in Riverland's first year of operation. MRTC restructured 
its services to become more efficient and more customer­
oriented. These merged services and subsequent savings 
included the areas of: boards, presidents, student services, 
marketing, customized training, business office, human 
resources, and financial aid. The savings were reallocated to 
initiatives to benefit students and the communities served . 

Since its inception, MRTC has developed centers of 
excellence in the areas of: heal th, communications and 
manufacturing. MRTC has been the leader among all of the 
state's technical colleges in its program development efforts. 
These initiatives include: new program approvals, certificates, 
and the revising and updating of existing curriculum to better 
serve the needs of students and business/indusuy. New 
programs initiated since Riverland's inception include: Dental 



Telecommunications, Horticulture, 
;v!an1facruring Technology, Paramedic, new 
J,,AS options, and certificates in advanced 
technology. Riverland has also worked tu 

elir inate its duplication of programs bv 
relocating m\llti-campus programs within 
MRTC to one campus. These have included 

the Austin campus welding program 
intc :he Faribault campus program. The 
Bui] ling Care Services Technician program 
at rice Faribault campus was moved tu the 
Roe 1ester campus into its Building Utilities 
Me,hanic program. In addition, MRTC has 
co1 iol.idated management programs and 
ex 1. mcled course offerings to all three 
can,puses to increase stuclmt access. In 1992, 
MF :'C, South Central Technical College, and 
Mankato State forn1ed :vlinD-SET, 

an 11teractive television consortium. All 
Ri\ ,rland campuses and its Owatonna 
Tcdmical Training Center are connected to 
Sc.1th Central Technical College's Albert Lea 
al]' . .l Austin campuses and Mankato State 
University. The interactive television has 
se1ved students, staff, and our 
brsin.esS/industry customers. 

MRTC has been accepted well by the 
businesses and communities in southeastern 
M1nnesota. These business and indust1y 
le;,ders continually express appreciation for 
ter hnical education speaking as one voice. 
Majorregional workforce training.rieeds are 

provided in· the areas· of: real estate, 

Masters, University of Minnesma 

President or Southwestern Technical College 

New Program Development 
Interactive Television Consortium 
MRTC Continuous Improvement Plan 
Recomrnenclation of MRTC for NCA Accrcclit:1tion 

i.nsurance, ffre fighting, emergency medical 
services, total qllahty.management, ISQ-9000, 
manufacturing, apprenticeship, and tech prep. 

Riverlancl has. also embarked on a complete 
and comprehensive Continuous Improvement 
plan. MRTC's goal is tohave all staff trained in 

theprindples·ofqu~Htyandto deHver 
Continuous Improvement instruction to all 
students, These principles are practiced both 

intemanyand externallyby staff and students: 
As·.partof this quality process,MRTC 

established a goal to become NCA accredited. 
In 1993 Minnesota Riverland Technical College 
was accreditedwith candidacy status. by the 
NorthCentrn!Association, ThecoHege is in the 
process of completing its self-study for full 
accreditation expected i11 the summer of 



"PBS AFFILIATE KSMQ IS ONE OF THE FEW STATIONS IN THE NATION WITH ITS LICENSE HELD BY A SCHOOL DISTRICT." 

CAMPUS FACTS 

❖ Founded: 195 1 

❖ Location: Austin 

❖ Student Body: 
199, Fl 1i: 738 
/-lead Co1111/: 2,828 

❖ Faculty: 
1993-199 I FrE.· 60 

❖ Popular Majors: 
Media/felecommunications 
(including Multimedia 
ancl Internet) 

Medical Imaging/Radiographic 
Technology 

Graphic Technolog)' 

Auro-lnclu,trial Machining 

71 
THE A IN CAMPUS of Minnesota Riverland Technical 

College is located in the northwest corner 
of the city of Austin, adjacent to the Austin 
Community College in an area designated 

as "College Park." Originally housed at the Austin High School 
Annex with programs in Auto Mechanics, Machining, 
Carpentry, and Nursing, the Austin Area Vocational Technical 
Institute began in 1951. The school moved to a rented facility 
in downtown Austin in 1968; Offset Printing (the original 
version of today's Graphic Technology Program) and 
Secretarial Science were added at that time. The present 
campus consists of five interconnected building units which 
were constructed in 1972. Combined, these buildings cover 
178,000 square feet and are set upon the highest point in the 
surrounding 65 acres of land. Land and buildings are owned by 
Joint Vocational Technical District 2501 (MRTC). 

The name "Austin Area 

Vocational Technical Institute" 
was shortened to "Austin 
Technical Institute" in the 
early 1980's, and then changed 
to "Austin Technical College" 
with the system wide name 

change. It became "Minnesota 
Riverland Technical 

College/Austin Campus" when 
the Austin TC merged with 
Rochester and Faribault 

Campuses in 1992. 
Cu rren tly, 21 program 

majors are available on the 
Austin Campus. Of these, eight 
programs offe1· A.A.S. degree 
options in cooperation with 
Austin Community College. ❖ 

The high 

credibility 

and respect enjoyed by MRTC 

in the Austin Community and 

the region. ❖ A new facility in 

1972, locally financed because 

of the faith of local supporters 

in technical education. ❖ 

On-campus student housing, 

available fall of 1995; Privately 

financed and co-owned by 

Austin CC and MRTC 

Foundations. ❖ The 

responses we hear over ,111cl 

over from students are that 

"the Austin Campus staff macle 

me feel so 11·elcome," ancl "the 

people on this campus are so 

fricncll(' ❖ The creation and 

4 8 ~! \l T I: C 11 ~ I C :\ I ( 0 I I F (i F S , " T F .\I 

AUSTIN CAMPUS 

Electronics 
at Riverland 

Tech/Austin 
was a 

tremendous 
experience for me ... 
knowledgeable, personable 
instructors were ava ilable and 

supportive, staff was friendly 
to students and to each other. 
Student Senate activities were 

support of our local PBS 

affi liate TV station, KSMQ-TV. 

Still housed in our building, 

KSMQ thrives as one of ve1y 

few stations in the nation with 

its license held by a local 

school district. ❖ National!\' 

recognized programs such as 

Floor covering Technolom·, 

the hrain child of creative and 

Established 1951 

important to me. Austin was 

the only college in the area 
which offered the precise 
major I wanted in electronics. 
Then I was able to acid Graphic 
Technology to my skill 
invento1y, and combine them 

to create broader career 
opportunities. CRAIG NELSON, 
Electronics Graduate 1992; 

Graphic Technology 

Graduate 1994 ❖ 

dedicated custom training 

services staff. ❖ Creation of 

the Owatonna Technical 

Training Center; 

the 1980's brought increased 

demand for training and re­

training in inciustty. Aus tin 

and Faribau lt Technical 

Colleges responded by 

creating a "satellite" facilin·. ❖ 



P R E S I D E N T S 

FLOYD LUBEN 
DIRECTOR: 

1951-1956 
1956-1958 Founded Ragoon 
Technical High School, Burma 

MORTON CARNEY 
ACTING DIRECTOR: 

1956-1958 
DIRECTOR: 

1958-1 977 

DON INGRAM 
AsSISTANT DIRECTOR: 

1969-1977 
DIRECTOR: 

1977-1983 

MARJORIE KIRCHOFF 
AsSISTANT DIRECTOR: 

1977-1983 
DIRECTOR: 

1983-1990 

JOHN GEDKER 
AsSISTANT DIRECTOR: 

1988-1990 
INTERIM DIRECTOR: 

1990-1991 
CAMPUS ADMINISTRATOR: 

1991 TO PRESENT 

1\ I \ T E r 11 , 1 c A I C o 1 1 E t, F S , , r E .,1 9 



"THE MARINE AND OUTDOOR POWER PROGRAM WAS THE FIRST OF ITS TYPE IN THE UPPER MIDWEST." 

FARIBAULT CAMPUS 

CAMPUS FACTS 

❖ Founded: 1964 

❖ Location: Farihault 

❖ Student Body: 
199, FlI:: 656 
Head Co1111t: l,280 

❖ Faculty: 
1991 FTE: 4' 

❖ Popular Majors: 
Medical Lahoratory Technician 

Manufacturing 
Technical Specialist 

Elemonic Business 
Mach ine Technician 

Marine 
& Outdoor Poll'er 

Practical Nmsing 

BAULT CAMPUS received official designation in 
July, 1964, although the Faribault 

School District had long trained students 
in vocational technical education. It was in 

the 1940's that one of the first diversified occupational 
programs in Minnesota was started in Faribault. The Faribault 
community provided practical nurse training to the South 
Central Minnesota communities. In 1987, a building addition 
was completed enabling several programs to be at the Main 
Campus. Since the beginning, in 1964, Faribault has always 
operated from multiple sites. Currently, space is still being 
leased to house health and other related programs. The current 
91,000 square foot facility is one of the busiest of the technical 
colleges, operating at a 135% occupancy rate. The Faribault 
Campus has a good mixture of health, agriculture, trade and 
technical, and business programs. Fifty percent of the full-time 
enrollees are in the trade and technical areas. 

The Faribault Campus 
continues to grow as we are 
located in a densely populated 
area. Over 1200 students enroll 
on the Main Campus each 
year. An additional 200 
students are enrolled in 
programs operated by the 
College at the Minnesota 
Correctional Facili ty-Faribault. 
Mankato State University is the 
des ignated higher education 
partner for offering associate 
degree programs. Each year 
over 100 credits of classes are 
offered on the Faribault 
Campus by Mankato State 
University. ❖ 

Faribault 
is proud 

of establishing the Medical 
Laborato1y Technician 
program for students to ea rn 
an Associate of Applied 
Science degree. This was one 
of the ve1y fi rst MS programs 
in the State of MN among the 
Technical Colleges. ❖ The 
Marine and Outdoor PO\l'er 
program was 1he fi rst of its 
type in the Upper .vtidwesc. ❖ 
Faribault is also considered 
the birth place of Farm 
Business Management. ❖ 
In 1989 our campus expanded 
in square footage by one-thi rd 
enabling the consolidation of 
th ree fac ili ties into one. ❖ 
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"The MLT 
Program 
provides a 
fundamental 
knowledge for 

many areas in the medical 
field. The hands-on training 
thoroughly prepares the 
student for their actual 
clinical careers." 

"I have become more 
self starting and assertive. 
The instructors make sure you 

With restructuring our higher 
education partner became 
Mankato State University which 
continues to this day enabling 
full transfer of credits for our 
students. ❖ F,U"ihault students 
ha1·e earned National 
recognition from VICA and 
BPA, both in compctitil'e skill 
el'cnts and as ofncers. ❖ 
Our Customized Training 
Department has embarked on 
major training programs fo r 
large companies such as Truth 

Established 196 r 

know what you are doing 
before you actually do any 
procedures with patients . 
Lab experiences and clinical 
applications really impressed 
me. I have become more 
self-confident and have really 
learned a lot about the 
nursing profession." 

"Without my education 
I would still be working in a 
non-professional position . 
The excellent computer and 
typing courses helped me to 
feel confident when applying 
for secretarial positions." ❖ 

Inc. in Owatonna and ABC Bus 
in Faribaul t. ❖ In recent years 
the college has estab lished 
educational programs at the 
MN Correctional Faci lit\' in 
Fa1·ibault currentlv serl'ing an 
appro,imme 200 students. ❖ 
We are also extremely pleased 
that one-thi rd of the students 
from MN currently attending 
Svendborg Technical College 
in Denma rk on a student 
exchange program are from 
the Faribault Campus. ❖ 



PRESIDENTS 

Donald T Olson 

RAY FREUND 

FOUNDING DIRECTOR: 1964-1977 

EDUCATION: Master degree in Distributive Education 

WORK EXPERtENCE: Faribault Public Schools as 
Distributive Education Coordinator 

ACCOMPLISHMENTS : He provided the leadership for 
successfully passing a school bone\ referendum to 
build the campus and lead the campus through the 
first ten years. 

DALE HAMILTON 
DIRECTOR: 1977-1980 

EDUCATION: Masters Degree 

WORK EXPERIENCE: 

Vocation education in the Austin school district and 
also in the manufacturing of industrial products. 

ACCOMPI.ISHMENTS: 

Campus expansion and sound fiscal management. 

VIRIL LAYTON 
DIRECTOR & PRESIDENT: 1980-1991 

EDUCATION: Master of Science in Distributive 
Education. 

WORK EXPERIENCE: 

Assis tant Director at Mankato Technical College, 
Distributive Education teacher South Dakota. 

ACCOMPLISHMENTS: Addition of new programs to the 
campus, a major construction addition and 
providing leadership through the restructuring 
process. 

DONALD T. OLSON 
CAMPUS VICE PRESIDENT: 1991-Present 

EDUCATION: Master of Science Degree 

WORK EXPERIENCE: 

Duluth Technical College, State of Minnesota, 
City of Duluth. 

ACCOMPI.ISHMENTS: Provide leadership, program 
expansion, and enrol lment growth after the merger 
of July 1, 1991. 

,\I \ T F. C 11 \ I t: A I C O I I. F t; t s ' ' T E .\1 5 1 



"BUILDING UTILITIES MECHANIC AND HUMAN SERVICES TECHNICIAN PROGRAMS WERE AWARDED BLUE RIBBON STATUS. ' 

ROCHESTER CAMPUS 

CAMPUS FACTS 
❖ Founded: 1966 

❖ Location: Rochester 

❖ Student Body: 
1993-9-1 Fl'E 986 6-
Head Co1111r: 1,973 

❖ Faculty: 
1993-1991 FTE: 52.4➔ 

❖ Popular Majors: 
Accoulllalll 

Medical Secretary 

Delllal A,,sistant/ 
Dental H)•giene 

I lurnan Services Technician 

Prac1 ical Nurse 

Surgical Techn ician 

Build ing Utilities Mechanic 

Electronic Technician 

Horticulture Technology 

Machine Tool Trades. 

TS OF THE ROCHESTER Campus date back to 
1940 when adult vocational classes were 
first introduced in the Rochester Evening 
College. However, it was many years before 

a feasibility study for construction of the first technical 
education facility was approved by the State Department of 
Vocational Education in March of 1966. The local school board 
then submitted an application to construct a facility and the 
application was approved by the State Board of Vocational 
Education in September of 1966. The original building of 
78,000 square feet was completed in 1969. In 1976, an addition 
of 14,000 square feet was added which: 1) doubled the size of 
the cafeteria, 2) added four classrooms, 3) expanded the 
machine shop, and 4) added a carpentry shop. In 1978, a truck 
shop of ;,200 square feet was added to house the new Diesel 
Truck Mechanic program. The following year, another 3,080 
square feet were added to the truck shop. 

An allocation of $5 million 
was approved by the state 
legislature in 1985 to construct 
a 70,000 square foot , two-st01y 
addition, sprinkle the entire 
facility, and convert the heat 
plant to utilize steam produced 
by the local Waste-to-Energy 
facility. The addition was 
completed in July 1987 and 
provided facilities to 
accommodate the move 
toward credit-based delive1y of 
instruction. It included 
classrooms and laboratories for 
all health and services 
programs, classrooms for the 
custom training services 
division, a ch ild-care center, 
student commons, media 
center, reading room, student 
services offices, and offices for 
administration. The main 
entrance to the college was 
relocated to the west side of 
the facility where a new 

park ing lot was built. 
Today, the 180,000 square 

foot facility located on 80 acres 
serves 1,200 continuous 
students and more than 10,000 
custom training services 
students. An annual operating 
budget of $5.5 million provides 
employment for over 100 
instructional, support, and 
administrative staff. 

A vital part of the college's 
history, in addition to its 
physical growth, is the growth 
in program offerings. When 
the college started in 1969, it 
offered 15 program majors. In 
the fall of 1994, the college 
offered 32 program majors. 
Although the campus "Center 
for Excellence" emphasizes the 
health and medical program 
offerings, the campus also 
offers a wide array of a 
business, technical , and 
industrial program offerings.❖ 
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"The training I 
received at RTC 
gave me the 
skills I needed 
to get a job at 

IBM. More importantly, 
because of the credits from 
RTC's program, I was able to 
obtain my Bachelor's degree 
in Business in a shorter period 
of time." SHARON DURGIN, 
Administrative Secretaiy Major 

"The Chiropractic 
Technician program at MRTC-

Established 196( 

Rochester was excellent and 
gave me the opportunity for 
a career, not just a job. 
With the training I received, 
I am helping others." KARI ANN 
HEATIIMAN, Chiropractic 

Technician Major 

''The curriculum in 
the Carpentty major was 
contempora1y with current 
construction techniques. The 
program gave me a foot in the 
door and provided me with 
the technical skills to succeed. 
I want students to have the 
same opportunity I had."]OHN 

JOHNSON, Caipenhy Major ❖ 

(1111.D·CARE Cr~TER 

p 
In 1969-70, 
15 majors 

served 213 students, 1,973 
students were served in 32 

programs during 1993-94. ❖ 
The State Board of Tech nical 

Colleges awarded "Blue 
Ribbon" status to the fo llowing 

MRTC-Rochester campus 

programs: Building Utilities 
Mechanic and Human Services 

Tech nician. ❖ On 

July 1, 1991, the Rochester 
Technical College merged with 
Austin Technical College and 

Faribault Technical College to 
fo rm Minnesota Riverland 

Technical College. ❖ 
Minnesota Riverland Technical 

College was awarded Nonh 
Central Accreditation cancl idaC' 

status in February 1993. ❖ 



, PRESIDENTS 

EMIL HEINTZ 
DIRECTOR: 1966-1973 

EDUCAIION: 

1930 B.Ec\., LaCrosse Stare Teachers College 
1932 Ph .M. University of Wisconsin 
1950 D.Ed. Colorado Srare College of Education, Greeley 

WORK EXPERIENCE: 

1932-34 Hisro,y lnsrrucror, Jordon College, Michigan 
1934-35 History Teacher, Universi ty of Wisconsin 
1935-38 Superintendent of Schools, Towner, North Dakota 
1938-44 Dean of Junior College, Brainerd, Minnesota 
1944-66 Director of Evening College & Adult Education, Rochester 

MAJOR ACHIEVEMENTS: 

Dr. Heintz was responsible for all of rhe ground work and planning which 
led up to approval of a technical college in Rochester. This included 
planning and building rhe original facili ty and determining which programs 
would be offered. He served as director of the technical college from its 
beginning in 1966 until he reti red in 1973. 

CHARLES E, HARWOOD 

DIRECTOR: 1973-1990 

EDUCATION: 

1956 B.S. Moorhead State College 
1957 M.S. University of Minnesota 
1970 Ed. D. University of Minnesota 

WORK EXPERIENCE: 

1957-67 Math/Industrial Arrs Instructor, Roseville 
1968-71 Assis tan t Principal, Roseville Public Schools 
1970-72 Director of Occupational Education, Roseville 

MAJOR ACHIEVEMENTS: 

Dr. Harwood was the driving force which contributed to the growth of rhe 
college from 19 programs to 27 programs and the accompanying significant 
enrollment increases. This growth resulted in a need for a larger facility, 
and he spearheaded four successful building requests and saw them 
through to completion. During Dr. Harwood's tenure, the college 
undertook the conversion from clock-hour to credit-based curriculum. 
This conversion has provided enhanced opportunities for non-traditional 
students and signi fi cantly increased pan-time student enrollments. 

DONALD D. SUPALLA 
VICE PRESIDENT: 1991 TO PRESENT 

EDUCATION: 
1968AA 
1970 B.S 
1975 M.S 

General Education, Rochester Community College 
Business Education, Winona State University 
Business Education, Winona Srare University 

WORK EXPERIENCE: 

1972-83 Business and Office lnsrrucror, Rochester Technical College 
1983-87 Business, Office, & Technical Coord inator 

Rochester Technical College 
1987-89 Student Services Coordinator, Rochester Technical College 
1989-90 Assisranr Director, Rochester Technical College 
1990-91 President, Rochester Technical College Schools 
1983-PRESENT Adj unct Professor, Winona State University & University of MN 

MAJOR ACHIEVEMENTS : 

Mr. Supalla was a valued member of the team that worked to develop 
and implement policies and procedures during the transition when the 
Rochester Technical College merged with technical colleges in Austin and 
Faribault to create Minnesota Riverland Technical College. He served as 
president of the Greater Rochester Area Universi ty Center (GRAUC) Board 
of Providers and is cu rrently a member of that board. He represents 
Riverland-Rochester's interests in its associations with seven other higher 
education partners involved in GRAUC as they all work toward successful 
cooperation and collaboration in meeting the higher education needs of 
southeast Minnesota. During his tenure rhe campus has embarked on 
a continuous improvement program, initiated an aggressive agenda ro 
convert diploma to Associate Degree programs, drafted a Rochester Master 
Academic Plan for future higher education collaboration and implemented 
a srudenr/sraff recognit ion program. 
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"NORTHEAST METRO'S TRUCK DRIVING PROGRAM CURRICULUM WAS USED NATIONWIDE AS A MODEL FOR WORKPLACE LITERACY." 

NORTHEAST METRO CAMPUS 

CAMPUS FACTS 

❖ Founded: 1969 

❖ Location: White Bear Lake 

❖ Faculty: 
1991 FTE l 16 

❖ Popular Majors: 
Onhorics ancl Prosthetics 

Denial Assist an 1 

Automotive Technologv 

Auto Boclv Technologv 

Enl'ironmencal 
Technologv, A.A.S. 

Microcomputer Specialist 

Truck Dril'er Training 

0 TECHNICAL COLLEGE was 
founded on May 27, 1969, with the 
signing of enabling legislation by 
Governor Harold Levander. Northeast 
Metro Technical College was founded 

as a technical institute with the name 916 Vo-Tecb. The Vo-Tech 
was part of Special Intermediate School District 916. The 
special intermediate district was initially formed by six 
component school districts (Mounds View, North St. Paul­
Maplewood, White Bear Lake, Roseville, Mahtomedi, and 
Stillwater) as the population and tax base. The district now 
consists of ten component districts with the addition of South 
Washington County, Spring Lake Park, Centennial, and North 
Branch School Districts. The name of916 Vo-Tech was changed 
to Northeast Metro Technical Institute in 1986. In 1989 all 
technical institutes in Minnesota became colleges, and the 
name was changed to Northeast Metro Technical College. 

The founding 

superintendent was William C. 
Knaak. He performed the dual 

role of superintendent and 

inst itute director. In 1977, 
Christian Schlegel became the 

director of the institute when 

the superintendent and 

director roles were separnted. 
In 1981, E. Dale Birkeland 

became the su perintendent 

of Northeast Metropolitan 

Intermediate School District 

916. In 1982, Bill Warner was 
named the Director of 

Northeast Metro Technical 

College. The title was officially 
changed to President in 1989 
by the legislature. In 1993, 
Del Roelofs was appointed 

President. 
Northeast Metro Technical 

College programming was 
initiated in 1971, when seven 

occupational majors started 

operation in rented store front 

facil ities in North St. Paul. 

When the contstruction of 

the current campus was 

completed in 1972, an 
additional 40 occupational 

majors were initiated. Since 

that time, additional majors 

have been added and deleted 

based on the needs of business 

and industry. 

The main campus was 

constructed on 75 acres. An 
expansion to the facility to 

meet the need for additional 

lab and classroom space was 

completed in 1976. Another 

major remodeling project in 
1984 added a floor over two­

StOly labs to create a student 

services area, and a second 

decking project for graphic 
communications was also 

completed. In 1989, the food 
service areas were remodeled 

and remodeling in 1991 added 

a central librmy and compute1· 
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Established 1965 

lab. The main campus 

currently conta ins a total of 
305,045 square feet on three 

levels. An additional 9.1 acre 

plot of land was purchased 

near the main campus in 

1978 for the truck driver 

training rodeo. 

The college is committed to 

delivering instruction through 

the use of a competency-based, 

personalized learning system 

that allows the student to 

spend more time on content 

that is new or difficult and less 

time on conten t that is easier or 

famil iar to the student. ❖ 

CA ,\I p LI s 

J 
Northeast 

Metro has 

worked with the MN Dept. of 

Corrections for approximately 

20 years to provide programs 

to prison inmates. ❖ 

Northeast Metro and the MN 

Teamsters Service Bureau 

formed a partnership in 1991 
to prm'icle truck drivers with 

a 1Yorkplace literacy program. 

I" 

"Northeast 

Metro 

Technical 

College was 

able to give me 

the career education and 

networking capabilities that 

a1·e necessa1y in today's job 

market. I liked being able to 

work toward my career goals 

and focus on the courses that 

really pertain to ml' career 

choice." SusAN BROWN 

Computer Systems Analyst❖ 

19 91 

The program was used 
nationwide as a model, and 

awarded a $337,792 grant from 

the U.S Dept. of Education. ❖ 

Northeast Metro changed to 

a credit-based system making it 

eas ier for students to transfer 

credits to post-seconda1y 

i nstitutions. ❖ Northeast 

Metro received a $450,000 

Instructional Technology Grant 

in 199"1 from the MN Technical 

College System ro develop and 

incorporate multi-media 

instructional technology. ❖ 



P R E S I D E N T S 

WILLIAM C. KNAAK 
SUPERINTENDENT & 
I NSTITUTE DIRECTOR: 1970-[977 

CHRISTIAN SCHLEGEL 
DIRECTOR: 1977-1981 

E. DALE BIRKEIAND 
SUPERINTENDENT: 1981 

BILL WARNER 
DIRECTOR/PRESIDENT: 1982-1993 

DEL ROELOFS 

PRESIDENT: 1993-Presen t 

EDUCATION: Doctor of Education 
Degree in Educational 
Ad ministration, University of 
Wyoming, L1ramie, WY. 

ACCOMPLISHMENTS: 

• Formed Northeast Metro's 
Quality Council, a participatory 
governance structure involving 
bi-directional communications. 
The Quali ty Council is 
comprised of Northeast Metro 
administrators, faculty, and staff. 

• Developed a va riety of 
collaborative activities with 
Lakewood Community College. 
Educational programs offered 
jointly include child 
development, dental hygiene, 
dietetic technician, 
microcomputer specialist, 
orthotics technology, and 
prosthetics technology. 

• Secured legislative fu nd ing for 
the design and construction of 
Northeast Metro's truck driving 
training building. The bu ilding is 
scheduled to be completed by 
September 1995 . 
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NOR1HWEST 
REGIONAL TECHNICAL COLLEGE 

Established 1992 
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Bemidji 
Detroit Lakes 

East Grand Forks 
Moorbead 

Thi~( River Falls 
\¥fadena 

AS the result of pending merger legislation 

and the mandate from the State Board of 

Technical Colleges that technical colleges 

had to be of a minimum size or else merge with other technical 

college campuses, the school board members and 

administrators began exploring the possibility of establish ing a 

multi-campus technical college. 

It was agreed that when the development of a new college 

did take place it should be large enough that it could have 

economic efficiencies as well as a strong political base in the 

Minnesota State Legislature. 

Northwest Technical College was officially opened on July 1, 

1992 with six campuses located in Bemidji , Detroit Lakes, East 

Grand Forks, Moorhead, Thief River Falls, and Wadena. During 

the ensuing summer session, Dr. Ray Cross was selected as the 

President and Chief Executive. Officer of the newly formed 

college. Dr. Cross located his office at an independent site off­

campus in Bemidji. 

Program alignment was a tremendous undertaking that 

aligned the curriculum of duplicated programs on more than 

one campus. In addi tion, the Custom Training Services Division 

was organized and what was formerly six independent CTSs 

now were fo rmed into one Custom Training Services Division. 

The college continues to offer technical programs in many off­

campus sites with two major locations being the Reel Lake and 

White Earth Indian Reservations. 

The collaborative effort between NTC and their higher 

education counterparts in the area have been extensively 

developed. The interactive television system that is in place 



connects the six.campuses of NTC as 

well as Bemidji State University, Moorhead 

State University, Fergus Falls Community 

College, Northland Community College, 

and University of Minnesota-Crookston 

that enables technical college graduates 

to transfer to four-year degree program 

and receive full credit for their technical 

college training. ❖ 

REGIONA i. CO L LEGE PRES I DENT 

RAY CROSS, Ptt.D. 
B.S. Ferris Sta te University, Big Rapids, Michigan. 
M.S. Central Michigan University 
Ph.D. Michigan State University 

WORK EXPERIENCE 

Chair of Manufacturing Engineering Technologies 
Department at Ferris State University in Big Rapids, Michigan. 
Assistant Professor Ferris State University 
Worked for several corporations. 
Consultant to automotive and computer industries. 

EAST GRAND fO liKS (AMPLIS 

W'AIJE~A (AMPL \ 

M O O Ii II E \ ll C A 11 r H 

~I "" T 1 1 11 ~ 1 < .\ L C 11 1 1. r <, 1 S Y " 1 r ~1 5 7 



"RATED #1 IN STUDENT SATISFACTION IN THE STATE STUDENT SATISFACTION SURVEY." 

BEMIDJI CAMPUS 

A~? 
CAMPUS FACTS 

❖ Founded: 1965 

❖ Location: Bemidji 

❖ Student Body: 
1993-9•1 ff£: 550 
Head Co1111/: 1,0➔ 5 

❖ Faculty: 
1993-1991 FTE: <J8 5 

❖ Popular Majors: 
Auto Mechanics 

Admin istratire Support 

Account ing 

Auto Machinist 

Practical Nursing 

BE IVED APPROVAL for an AVTI on January 

12, 1965. Groundbreaking ceremonies 

were held in August, 1965, shortly after 

approval of the construction of an area 

vocational-technical institute and the approval of a $595,000, 

Bond Issue. Total cost of the building was about $625,000, with 

approximately $250,000, worth of equipment. Costs were 

shared by the local school district, the State of Minnesota, and 

the Upper Great Lakes Regional Development Commission. 

The school opened in 1966, with E.M. Outwin as the first 

Director. The original building included classrooms and shop 

spaces for the automotive and carpentry programs, a practical 

nurse related classroom, industrial drafting room, office 

occupations section, multi-purpose room, and student activity 

center. 

In 1973, an addition was 

completed with new programs 

being offered in auto body, 

au to machinist, dental assistant 

and hardware marketing. The 

office education department, 

the industrial drafting 

department, and the auto 

mechanics department 

received enlarged spaces. A 

new commons area was also 

provided for additional food 

service and socializing. 

In the fa ll of 1977, one 

program was added, that being 

the legal secretarial program. 

Also that fall, because of the 

declining enrollment, our 

industrial drafting program was 

discontinued. The faci lities 

used for the industrial drafting 

department were then divided 

between the hardware 

marketing department and 

a new bookstore. 

In January, 1986, an 

addition was added which 

provided a new cafeteria, 

kitchen, bookstore, offices and 

a con ference room. The 

addition is 8,500 square feet 

making the remodeled 

cafeteria into a computer lab 

and word processing lab. 

Fu ture facili ty needs include a 

new libra1y, day care cen ter, 

classrooms, conference center 

and student service areas. 

On July 1, 1992 , Bemidji 

Technical College merged wi th 

five other technical colleges 

in the northwest region of the 

state to form Northwest 

Technical College. ❖ 
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"I was ve,y 

pleased with 

the education 

I received at 

Bemidji Tech. 

They gave me an excellent 

education in the accounting 

and business field. I feel 

confident that futme graduates 

will have the necessaty skills 

to be successful in the 

workplace." GARY FRAZER, 

Executive Director /VIN 
Chippewa Tribes 

l p 

continually 

growing 

relationship in both academic 

and student services areas with 

Bemidji State University. For 

example: HEB accepted our 

Master Academic Plan and 

Jointly awarded $300,000, to 

plan for future collaborative 

efforts. ❖ Bemiclj i has 

maintained a 1·c1-y strong aclult 

Established 1965 

"My train ing at Bemidji 

,·eally helped me in my career. 

I am currently the owner of 

Mark's Frame House. In my 

work I am able to apply much 

of what I learned at BTC. " 

MARK LAFOND, Owner, Mark's 
Frame House 

"I loved the LPN Program 

at Bemiclj i! My fellow students 

and I developed a "family" like 

feeling. The instructors were 

very professional. It wasn't 

easy, but I feel ve1y confident 

in my abilities." JOLEEN BLUE 

licensed Practical Nurse ❖ 

ccl./customizcd training 

program. ❖ Bemidj i's Student 

Support Services department 

receivecl a Certificate of 

Excellence from the University 

of Wisconsin, Maclison for the 

approaches used in educating 

learning disablecl students and 

milclly mentally handicapped 

students with their non­

di~abled peers. ❖ Rated # 1 in 

student satisfact ion in the State 

Stuclent Satisfaction Surl'ey. ❖ 

86% of the facu lty hole! B.S. or 

M.S. degrees. ❖ 



PRESIDENTS 

E.M. OUTWIN 
DIRECTOR: 1965-1976 

KENNETH HAUSAUER 
DIRECTOR: 1976-1 982 

MELVIN SALBERG 
PRESIDENT: 1982-1993 

RONALD KRATT 
PRESIDENT: 1994-1994 

VERN TREAT 
PRESID ENT: 1995 To PRESENT 

EDUCATION: 

M.S., Bemidji State University, 1976 

WORK EXPERJENCE: 

1969-1981 Teacher, Thief River 
Falls Schools 

1982-1983 Counselor, Thief River 
Falls Technical College 

1984-1994 Vice-president, 
Thief River Falls 
Technica l College 
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"PROVIDED TECHNICAL PROGRAMS ON THE WHITE EARTH AND RED LAKE RESERVATIONS SINCE 1978." 

A~? 
CAMPUS FACTS 

❖ Founded: 1966 

❖ Location: Derroir Lakes 

❖ Student Body: 
1993-91 FrE: 7~0 
Head Co1111t· 1,39➔ 

❖ Faculty: 
1993-199-i FIE ➔9 '0 

❖ Popular Majors: 
Sign Lettering & Design 
Neon Sign & Fabrication 

.11arine Engine Technologi 

Biomedical Equipment 
Technologl' 

Outdoor Power Equipment 
& Snowmobile Technology 

Building Service Technician 

Frnnchise Restaurant 
Management 

F;1rrn Bu.siness 1\1anagcmcnl 

Specialtv Cmps-Ornarnental 
Production 

Spccialt1· Crops-Fruit & 
Vegetable Production 

DETROIT LAKES CAMPUS 

~HJlO~ Silli Voc,li~T~W-te 

was designated by the State Legislature 

during the 1965 legislative session. The 

Detroit Lakes community was successful in passing a bond 

issue to initiate the institute in the amount of $750,000 in 1965. 

The initial building program was designed for approximately 

200 students. Seventy-five students were enrolled in the first 

class held at the AVfl in September of 1966. Additional 

facilities were created in 1972, 1975, 1983, and 1993. In 

addition to the main campus, satellite campuses offer 

programs at Red Lake, White Earth, Wadena and Twin Valley.❖ 

F PRIDE The 
Northwest 
Technical 

College-Detroit Lakes Trust 
Association was established in 
1981 to provide scholarships 
and support for the student 
body. The fou ndation now has 
an endowment fund in excess 

of $156,488. ❖ During the 

1988/89 academic year, we 
1Yci-c one of the eight pilot 
sites conl'erted from an 
hours/program based delil'er\' 
system to a course/credit 
based s1stem. ❖ The Detroit 

Lakes Campus has cooperated 
with the White Earth and Red 
Lake tribal councils to provide 
technical programs on those 

reservations since 1978. ❖ A 

libra1-y/resource center was 
established at the college in 
198➔. ❖ There are ten AAS 

degree programs offered at 
Detroit Lakes in cooperation 
with the Fergus Fal ls 
Community College. ❖ 

Customized education service 
and management prog1-ams 
were established in 1966 to 
serve local and statewide 
industry needs. ❖ A child care 

program was established in 
1988. New on-site facilities 
were completed in 1993. ❖ 

The campus developed a 
faci lity/staff participatoL-v 
management operarional 
concept in 1989 
to fac ilitate effective communi­
cation decision making for 
quali t)' education.❖ 

Established 1966 
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PRESIDENTS 

HARRY SCHMID 

DIRECTOR: 1966-1971 

EDUCATION: 

Bachelors - St. Cloud Teachers' 
College 
Masters - Colorado A & M, 
Fort Collins, Colorado 
WORK EXPERIENCE: 

1940-1957: Carpenter, teacher, 
Minnesota Director of Vocational 
Education 

1957-1963: Chief educational 
officer for a federal agency 
Taipei, Taiwan 

D ENNIS HOPMAN 
DIRECTOR: 1971-1992 
CAMPUS PRESIDENI': 1992-1995 

EDUCATION: 

Bachelor Degree, 
Mayville State University 

Masters Degree, 
University of North Dakota 

Post-graduate work, University of 
Minnesota, Duluth and St. Paul 
WORK EXPERIENCE: 

Served as a high school 
instructor and coach 

High school principal for four 
years in Esmond,North Dakota 

School superintendent, three 
years, Esmond,North Dakota 

Business Education instructor 
Moorhead Technical College 

• Vice President of Moorhead 
Technical College. 

LEADERSHIP ACTIVITIES: 

1977-78 Served as president of 
Presidents' Association 

1994-95 Treasurer of Technical 
College Presidents' Association 

Retiringjuf:y 1, 1995 with 29 years 
of service in Technical College 
System 

ACCOMPLISHMENTS: 

1975: 35,000 square foot 
addition; $750,000 

1975: 40,000 square foot 
addition; $1,200,000 

1983: 10,000 square foot 
addition, Truck Diesel 
Program; $375,000 

1992-93: 52 million dollar 
add ition; 59,000 square 
foot add ition, 34,000 
square foot remodeli ng 
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"THE CAMPUS OFFERS MORE HEALTH MAJORS THAN ANY OTHER TECHNICAL COLLEGE IN MINNESOTA." 

EAST GRAND FORKS CAMPUS 

j~? 
CAMPUS FACTS 

❖ Founded: 1972 

❖ Location: East Grand Forks 

❖ Student Body: 
1993-9~ ff£ 95733 

❖ Faculty: 
199 I FTF, 59 20 

❖ Popular Majors: 
Cardiovascular Technology 

Central Services Materials 
Managcmcnr 

Ch iropractic Technology 

Health Unit Coordinator 

Medical Assisting 

Medical Labormory Technologv 

Occupa tional Therapy Assisting 

Pararncd icine 

Pharmacy Technology 

Plwsical Therapy Assisting 

Practical Nur!-iing 

Radiologic Technology 

Respirator,, C:1re Practi tioner 

Surgical Tcchnologv 

CATIONAL TECHNICAL INSTITUTE has 
been a dream of the East Grand Forks 
community since 1965. The Board of 
Education made several applications to the 

State Board prior to receiving final designation. In December 
of 1971, the State Board for Vocational Education designated 
ISD 595, East Grand Forks, as an A VTI district. The first classes 
were offered in January, 1973, in rented facilities. As part of the 
designation terms, East Grand Forks was to finance and build 
a facility for 350 student stations. This building was to be built 
in two phases of 175 student stations each. Phase one was 
completed in the Fall of 1974. For the first time classes were 
held in the new building. Immediately following the 
completion of phase one, contracts were let for phase two. 
Phase two was completed in 1976. Because of continued 
enrollment growth, building additions were added to the 
original facility in 1984, 1986, 1993, and 1994. 

Prior to 1992 the 

governance of the Area 

Vocational Technical Insti tutes 

was shared by the East Grand 

Forks Public School District 

#595 and the State Board of 

Technical Colleges. In 1990 the 

State Board changed the 

campus titles from Area 

Vocational Technical Institutes 

to Technical Colleges. In May 

of 1991 the MN legislature 

approved legislation which 

required campuses with less 

than 1,500 FYE to merge. A 

local decision was made to 

merge with the campuses of 

Bemidji, Detroi t Lakes, East 

Grand Forks, Moorhead, Thief 

river Falls and Wadena. By a 
vote of all personnel, the newly 

formed educational structure 

was entitled Northwest 

Technical College. The 1991 

legislation also mandated that 

as of July 1, 1995, the State 

University, Community 

College, and Technical College 

systems would be merged into 

one system and be governed 

by a new Board entitled 

Higher Education Board. 

The cu rrent catalog 

illustrates the programs that 

have been developed and 

implemented. Since the time 

when it was only a dream, East 

Grand Forks has worked wi th 

advisory committees and 

college personnel to obtain 

the designation, to develop 

programs, the facility and, to 

maintain a high quality 

institu tion that is wonhy and 

capable of delivering the high 

quality educational opportunity 

needed by citizens desirous of 

enhancing their education. 
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The history of this college 

is brief and progress is fast­

paced. We believe this 

institution has been brought 

up in an era that will develop 

traditions of excellence and 

relevance during its entire 

life span . ❖ 

J -0 PRIDE 

] The 

campus 

has experienced continuous 

enrollment growth annually 

from FYE 543 62 in 1987-1988 
to FYE 957 33 in 1993-1994 ❖ 
The cam pus offers 19 
Associate of Appl ied Science 

Degrees cooperativelv with the 

University of MN Crookston 

ancl has articulat ion 

agreemen ts with Bemidji State 

Established 197 .. ? 

TS REFLECT 
"Thank you 

Northwest 

Technical 

College - East 

Grand Forks 

for giving me this chance." ❖ 

University, Moorhead State 

University, and the University 

of North D;1kota. ❖ The 

campus has over 100 

education agreements, with 

business ancl indust1y affiliates 

throughout eastern North 

Dakota and northwest MN. ❖ 

The campus received Sta te 

Council on Voca tional 

Technical Education awards fo 

Outstand ing Student in 1990 
and 1994, for Distinguished 

Service in 1993 and the 

Partners in Progress award 

in 1990 ❖ 



PRESIDENTS 

Gerald Folstrom 

RUSSELL H. BEIER 
DIRECTOR: 1971-1983 

EUUCATION: M.A., University of 
Wisconsin, Stou t 

JUDITH NEPPEL 

INTERIM D IRECTOR: 1983-1984 
VICE-PRESIDENT: 1980 To PRESENT 

EDUCATION: 

RN Diploma - Sisters of St. Joseph 
School of Nursing 

BS Moorhead State University 

MS Central Michigan State 
University 
AccOMPI.ISHMENl'S: 

21 years of service to vocational 
technical education in 
Minnesota. 

GERALD FOLSTROM 
PRESIDENT: 1984 To PRESENT 

EDUCATION : 

B.S. Moorhead State University 

ACCOMPLISHMENTS: 

33 years of service to vocational 
techn ical education in 
Minnesota. 

Articulation agreements and 
cooperative efforts with 
regional institutions. 

College recommended for NCA 
Accreditation February 8, 1995. 
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"THE TECHNICAL COLLEGE HAS AN ECONOMIC IMPACT OF $51,000,000 PER YEAR ON THE MOORHEAD AREA." 

MOORHEAD CAMPUS 

1? 
CAMPUS FACTS 

❖ Founded: 1965 

❖ Location: Momhead 

❖ Student Body: 
1993-9 I Fl'E: 1,076.63 
Headco11111: 1,300 

❖ Faculty: 
1993-1991 FIE ,OT 

E HNICAL COLLEGE- MOORHEAD was 
approved by the State Board of 
Education in January, 1965, and given 
the title: Moorhead Area Vocational 
Technical Institute. Mr. Oscar Bergos 

was hired as its first director and established his office in the 
boys' sick room at the former Moorhead West Senior High 
School. In the winter of 1966 only three programs were offered 
in Chef Training, Electronics, and Appliance Repair. During 
that first year of operation there were 125 students enrolled, 
many of them through the Manpower Development Training 
Act. Maynard Hemmah, Chef Instructor, is the only original 
staff member from that first winter of 1966 still teaching at the 
technical college. The Chef training classes began in the 
kitchen at Moorhead's North Junior High School, after the 
school's cook left for the day. The Appliance Repair and 
Electronics courses were held in the former Moorhead Daily 

News Building, now the site 
of Herberger's parking lot The 
new building opened its doors 
in 1967 with Auto Mechanics, 
Carpentiy, Diesel Mechanics. and 
Electronics Technician programs. 

Mr. Bergos reti1-ed in 1987 
and he was succeeded by Mr. 
Nate Johnson. Since 1987, over 
40 new program majors have 
been added. The college 
currently offers 70 program 
major options for full-time and 
pan-time students. From its 
modest beginning with three 
programs and eight staff, the 
col lege has grown to serving 
over 1,250 students in the fall 
quaner of 1994. The college now 
employs over 120 full-time and 
50 part-time employees annually. 
The initial building was opened 
in 1967 and is surrounded by a 
campus of 41 acres. New 
additions were completed in 
1972, 1977, 1985, 1990, and 1992 

Custom Training reached 
its enrollment peak in 1990-91 
when overl 5,000 students were 
served on campus in "evening 
school" or at the work site. 
Rose Andersen, Dean of 
Custom Training, completed 25 
years of seivice to the college at 
the completion of that year and 
began work full time as 
Community Education 
Coordinator for the Moorhead 
Public schools. A new custom 
Training Management Team 
was hired and developed new 
program delive1y strategies 
during 1992-93. Mary Eaton, 
vice president for college-wide 
Custom Training, provides this 
leadership. 

In July, 1992, Moorhead 
Technical College became 
Northwest Technical College -
Moorhead, as the Moorhead 
School Board relinquished its 
governing authority and 
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transferred that authority to 
the Northwest Technical 
College Board. Mr. Cu rt 
Borgen was appointed to seive 
on the new board until June 
30, 1995, when the governance 
will be taken over by the State 
of MN Higher Education 
Board. In July 1992, Dr. Ray 
Cross was hired as 
CEO/president of the six 
campuses. 

Although the size of the 
institution has grown over the 
past 29 years. The campus 
mission continues to be 
focused on providing quality 
occupational education to 
individuals, business, indusuy, 
and society in response to 
a changing world. ❖ 

Outstanding State Student 

award presen ted by the State 

Council on Vocational 

Technical Education: 1986 Julie 

Established 1965 

"The difference 
I see in a 
technical 
college graphics 
education today 
is that there is a 

reality-based way of teaching. 
It's reality-based because the 
technical aspect teaches 
students to get things done 
quickly.Technical colleges let 
their students be more flexible 
about getting jobs." 
Shannon Charpentier is a 
1975 graduate of the graphic 
arts program and is the vice 
president of Charpentier 
Hovland Advertising, Inc. 
in Fargo, ND ❖ 

Butler Drafting, 1989 Daniel R 

DiBrito Sales, Marketing & 

Management, 1992 Paul 

Duchene Construction 

Electricity ❖ Northwest 

Technical College - Moorhead 

has an economic impact of 

51,000,000 per year on the 

Moorhead area (mult iplier 

effect used was 2. ➔). ❖ 



PRESIDENTS 

OSCAR R. BERGOS 
DIRECTOR: 1965-1987 

EDUCAl'ION: 

1953 B.S. University of North Dakota 
1959 M.A. University of North Dakota 

WORK EXPERIENCE: 

1963-65 Assistant Director -
Wi llmar Area Vocational Technica l Inst. 

1961-63 Teacher • Willmar AVTI 

1957-61 Teacher · Thief River Fal ls AVTI 

ACCOMPLISHMENTS : 

Started fi rst classes under the Manpower 
Development and Training Act 1966 42 acres of 
land purchased and a new techn ical institute 
opened at 28th Avenue Sou th 1967 Successful 
bond issues and new additions built in 1972, 
1975,1977, 1983,1984 

A charter member and past president of 
Vikingland Kiwan is 

Lead ing promoter of a successfu l community 
bond issue to build the Moorhead Sporrs Center 

Founder of the Moorhead Tech Boosters 1981 

Past president of MN Association of AVTI 
Directors 

"The satisfaction of getting Moorhead Tech rolling 
validates my choice of career eve,y day. 
How many people, in their lifetimes, have bad an 
opportunity to build a scbool literallv from a bare 
field up? I love my work. My fondest wish is tbat 
our graduates will be able to sav the same thing. " 
OSCAR BERGOS 1981 

NATHAN J. "NATE" JOHNSON 
DIRECTOR/PRESIDENT: 1987-1992 
CAMPUS PRESIDENT: 1992 To PRF.SENT 

EDUCATION: 

1966 B.S. Mankato State University 
1995 Specialist Education Administration 

Moorhead State University 

WORK EXPERIENCE: 

1979-87 Assistant Director, 
Faribault Techn ical College 

1978-79 Center Director, 
Waseca County Cooperative Center 

1968-78 Teacher, Robbinsdale Public Schools 

1966-68 Teacher, Waterville-Elysian Schools 

ACCOMPLISHMENTS: 

1986-87 President, Assistant Directors Association 

1989 Chair, of Moorhead Planning Committee for 
Minnesota House of Representatives Mini-session 

1989 Constructed Child Care/Classroom Addition 

1990 Minor addition 

1990-91 Board Chair, Moorhead Area Chamber of 
Commerce 

1992 Constructed Student Services/Management 
Add ition 

1992 Oxford's Who's Who 

1992 Co-leader, Northwest Techn ical College 
Merger 

Full year equivalent growth to 1,070 
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"THE COLLEGE RECEIVED THE AWARD OF EXCELLENCE FOR THE AVIATION MAINTENANCE TECHNOLOGY PROGRAM." 

THIEF RIVER FALLS CAMPUS 

A~? 
CAMPUS FACTS 

❖ Founded: 1949 

❖ Location: Thief River Falls 

❖ Student Body: 
1994 FlE 723 56 

❖ Faculty: 
1994 FIE 63.89 

❖ Popular Majors: 
Avic1tion Main tenance 
Technology 

Practical Nursing 

Archi tectural Drafting 
& Design 

F RIVER FALLS School Board requested that the 
MN Department of Education designate 
the city as a site for an area vocational 
school on October 11, 1949. The school 

started in a variety of downtown industrial and retail 
buildings, under the direction of Mr. Clarence Pope. The 
original school had four programs: Auto Mechanics, 
Electricity/Electronics, Practical Nursing and Carpentry. All 
programs were housed in the downtown Wennberg building 
and later were expanded to other downtown business 
buildings. In 1956, the School Board received construction 
funds from the Department of Education to add a vocational 
wing to the downtown Lincoln High School site. In 1957 all 
classes moved into the vocational wing of the high school 
and programs were added in Secretarial, Accounting, 
Cosmetology and Auto Body Repair. In 1957, Mr. Stanley 
Nelson succeeded Clarence Pope as the second Director of 

the vocational school. 
He served as Director until 
1960, when he was succeeded 
by Mr. Arnt Aune. In 1960, 
the airframe and powerplant 
mechanics program was 
added to the curriculum. 
Architectu ral Drafting was 
added in 1962 and Sales, 
Marketing and Management 
was added in 1963 

In 1965 and 1966, the 
School Board worked with the 
city council and local officials 
to acqu ire approximately 55 
acres of land east of the city 
on Highway One. During this 
period, the School Board also 
requested construction 
monies to build a separate 
area vocational school facility 
on Highway One. In 1968, the 
vocational school moved from 
Lincoln High School to the 
new building and added a 
program in Radio and TV 

Broadcasting. However, the 
new site was still too small to 
house all the programs. 

In 1977, the School Board 
requested construction monies 
fo r an addition to the Highway 
One facility. In 1979, the 
remaining programs at the 
high school were moved to 
the new site. During the late 
1960's the community also 
received permission to build a 
state junior college, adjacent to 
the area vocational school. The 
state junior college's name was 
officially changed to Northland 
Community College in the mid 
70's. During the 70's, both 
colleges had approximately 
300-400 students enrolled per 
year. The vocational school's 
1978 construction project 
contained a new 
cafeteria/commons area and 
hallway which physically 
connected the two buildings. 
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Mr. Arnt Aune retired as 
Director in 1980, and was 
succeeded by Dr. Orley D. 
Gunderson. 

The 1980's and 1990's 
also saw many improvements 
to instructional areas 
including laboratories and 
shops. The college received 
the Award of Excellence for 
the Aviation Maintenance 
Technology program in 1991 
from the U.S. Office of 
Education. The aviation 
program also gained 
widespread notice because of 
its involvement in customized 
train ing programs with 
companies such as 
Aerospatiale Corporation of 
Tarbes, France, and contract 
training with countries such 
as Iraq and the Peoples 
Republic of China. 

On February 22, 1995, 
the Higher Education Board 
took action to officially 
recognize that the technical 
college and Northland 
Community Col lege will 
become one postsecondary 
institution after July 1, 1995. 
The new college will be 
called Northland Community 
and Technical College with 
Dr. Orley D. Gunderson as 
the new president. The 
consol idated college will have 
approximately 1,200 students 
and will be a comprehensive 
college offering general, 
technical, occupational and 
pre-professional courses. ❖ 

Established 1949 

Robert Van 
Ackeren was 
severely 
injured in an 
auto accident 
that resulted 

in quadriplegia. Resisting the 
notion of entering a nursing 
home, Robert enrolled in 
the college's Architectural 
Drafting & Design program. 

"This program is so 
exciting. I can see so many 
more people could benefit 
from the Northwest Technical 
College in Thief River Falls if 
they knew abou t it. Thank yo•1 
for the time and patience you 
have shown me, and indeed, 
there is much more for me 
than sitting at home."❖ 

Minnesota's 
second 

Aircraft and Powerplant 

program. ❖ A long and 

distinguished histmy of 
success in the Practica l Nursi1 ,g 
pmg1·am at the school. ❖ The 
construction and developme1' t 
of a six million dollar aviation 
center. ❖ The implementa ti( n 

of an interactive televis ion 
system. ❖ The expansion of 
the Radio & TV Broadcasting 
program. ❖ 



PRESIDENTS 

MR. CLARENCE POPE 
DIRECTOR: 1949-1957 

MR. STAN NELSON 
DIRECTOR: 1957-1 960 

WORK EXPERIENCE: 

Agricul ture Instructor 

MR. ARNT AUNE 
DIRECTOR: 1960-1980 

WORK EXPERIENCE: 

Farm Management Instructor 
& Coordinator 

DR. ORLEY D. GUNDERSON 
PRESIDENT: 1980 To PRESENT 

EDUCATION: 

B.S. University of Minnesota 

M.S . Pennsylvania State University 
Doctorate Oregon State University 

WORK EXPERIENCE: 

• Technical Instructor Wil lmar 

• Research and Development 
Minnesota Division of 
Vocational Techn ical Education 
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"ELECTRICAL LINEWORKER PROGRAM RECOGNIZED AS A HIGH EFFICIENCY PROGRAM IN THE STATE OF MN. ." 

~~? 
CAMPUS FACTS 

❖ Founded: 1959 

❖ Location: Wadena 

❖ Student Body: 
1993-94 FlE 630 
Head Co1111t: 1, 110 

❖ Faculty: 
1993-1994 FT/:' 'l5 69 

❖ Popular Majors: 
Business 

Elemonics 

Child Developmcm 

Pranical Nursing 

Automotive 

Paramedic 

Electrical Lineworker 

Telephone Service 

Cosmetologv 

Construction Electrician 

Plumbing 

WADENA CAMPUS 

IN MA F 1959, a delegation of people from the Wadena 
Community made a presentation to the 
State Board of Education for an 
application to start a vocational school. 

The delegation based their presentation on facts such as 
Wadena's strategic location with five highways leading to 12 
communities within a 25 mile radius and 16 communities 
within a radius of 35 miles. The group also presented surveys 
of 11th and 12th grade students from Wadena and 11 nearby 
schools. Of these 900 surveys, 876 indicated they would be 
interested after graduation. Of these totals 284 students picked 
business courses, 151 auto mechanics, 104 cosmetology, 134 
practical nursing, and 54 industrial electronics. Because 
Wadena, Staples and Brainerd communities made application 
at the same time and are within a 45 mile radius, the States 
Board of Education tabled discussion until August of 1959 for 
further information. 

In August of 1959, the 

State Board of Education 

approved the establishment 

of all three schools and the 

Wadena School Board passed 

a resolution to seek rental 

facilities that could house 

vocational classes in the fa ll 

of that year. Courses under 

consideration were auto 

mechanics, cosmetology, and 

practical nursing ( changes in 

state regulations prohibited 

this from being offered at 

the time). 

New buildings were soon 

under consideration for the 

vocational school. The 

building was to include 

a garage-type area and 

classrooms. A bond issue was 

passed on Februa1y 15, 1960 
by a margin of 633 to 236, 
indicating over-whelming 

support by the Wadena 

community. The Board moved 

quickly to approve plans for 

a concrete block and brick 

building designed to house 

four courses: electronics, auto 

mechanics, cosmetology, and 

business and accounting. 

During the 36 years that 

have passed since the now 

named Northwest Technical 

College- Wadena started, the 

school has had sL~ name 

changes and five additions 

to the building. The college 

is now part of a six campus 

regional college, and it will 

soon become part of a state­

wide higher education system 

composed of technical 

colleges, community colleges 

and state universities. There 

are now 33 progrnm majors 

with 715 students enrolled. ❖ 

The 
professionalism 

and knowledge­
ability of the 
instructors at 

Northwest Technical College -
Wadena increased my growth 
potential in the business 
world." SHELLIE HINZMAN, 

Cosmetology ❖ 

Recommended for North 

Central Accreditation in 

Februa1y of 1995. ❖ Electrical 

Linewo1-ke1· program 

recognized as a high efficiency 

program in the State of MN for 

two consecutive years. 

Awarded blue ribbon status 

in FY 1993 and 1994. ❖ 
Construction Electrician 

program recognized as a high 

Established 1959 

"The course outline, 

cu1-riculum, and most of all­

the instructors, are in my 

estimation, the best educated, 

equipped and committed to 

thei1· industty of any program 

I have seen. I feel l can 

honestly say this after working 

closely with the majority of thr 

Auto Instructors in the State." 

TAD ECKEL, Automotive 
Graduate ❖ 

efficiency program in the State 

of MN. Awarded blue ribbon 

status in FY 1993 . ❖ Only 

Cable Television program in 

the State of MN. ❖ Dominant 

programming in electrical/ 

electronics related areas wh ich 

are industry growth areas. ❖ 

140 acres of land used for 

training Electrical Lineworker, 

Telephone Service, Cable 

Television , and Plumbing. 

A new facility is scheduled to 

be completed by Fall 1995 ❖ 
Cooperative A.A.S. programs 

with Fergus Falls Community 

College. ❖ 
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P R E S I D E N T S 

CURTIS L. SWENSON 

D IRECTOR: 1961-1964 

DONALD C. HAMERLINCK 
DIRECTOR: 1964-1976 

LOWELL M. RASMUSSEN 
D IRECTOR: 1976-1992 

RON MATUSKA 
PRESIDENT: 1992 TO PRESENT 

EDUCATION: 

1966 Technical College Graduate 
B.S. Vocational Education 

1975 M.S. Mankato State 
University 

1995 Doctorate, University 
of Mi nnesota 
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"RECOGNIZED BY THE COMMISSIONER OF EDUCATION AS OUTSTANDING VOCATIONAL CENTER IN THE COUNTY." 

CAMPUS FACTS 

❖ Founded: 1965 

❖ Location: Pine City 

❖ Student Body: 
199-1 Fr£: 413 
Head Co1011: 1,300 

❖ Faculty: 
1991 FTE 34 5 

❖ Popular Majors: 
Gunsmithing Technology 

Locksmithing Technology 

Security Managemelll 

Taxidernw Tcchnologv 

Familv Se,vice Financial 
Worker 

ICAL COLLEGE · approximately 64 miles 
directly north of the Minneapolis/St. Paul 
Metropolitan area. Its primary service area 
is the five counties of Chisago, Isanti, 

Kanabec, Mille Lacs, and Pine which surround the college. 
Established in 1965 as the 24th Minnesota area vocational­
technical school with the mission of providing occupational, 
educational, and technical expertise to students, the local Pine 
City School Board of Education worked closely with the 
Minnesota Department of Education from 1963-65 to obtain 
the necessary approvals needed to establish an area vocational­
technical school in Pine City. During this period, Pine City and 
Mora were both being considered as sites. The Department of 
Education originally chose Mora as the site for the vocational­
technical school, however, after a visit to the Pine City public · 
schools by the Commissioner of the Minnesota Department of 
Education, Pine City was designated as the site for the new area 

vocational-technical school. 

On September 6, 1966, Pine 

City Vocational School opened 

on schedule. Superintendent 

Clarence Espeseth and 

Director Gordon Stennes 

presided over opening 
ceremonies. Originally housed 

in various locations 

throughout Pine City, college 

facilities have quadrupled in 
size from 22,500 square feet in 

1966 to approximately 89,000 
square feet in 1993. The first 

courses were offered at Pi ne 

City Area Vocational-Technical 

School in 1966 in four program 

areas that offered occupational 

diplomas in auto mechanics, 
weld ing, drafting, and 

secretarial/business majors. 

Students did not pay tuition to 
attend the vocational-technical 

school. In 1967, the first 16 
students graduated. During the 

almost 30 years since the 

college was established, the 

number and variety of 

programs have grown to 

include advanced offerings, 

such as business 

microcom puters, as well as ten 

A.A.S. degree programs that 
are offered through an 
articulation agreement with 

the Cambridge Community 

College Center (CCC) of 
Anoka-Ramsey Commun ity 

College. 
The college establ ished a 

Continuing Education Division 

(Customized Training) to 
provide cou1·ses to additional 

constituencies, developed 
a strong student marketing/ 

recruitment program and 

extensive student support and 

counseling services, as well as 

additional services for special 

student populations. 

The number of full- time 

and part-time students has 
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PINE CAMPUS 

grown from about 100 

studen ts in late 1960 to the 
1,392 students that enrolled 

for the 1992-93 academic year. 

In addition to the students 

enrolled in the classroom and 

management programs, 

2,186 students were served 

in courses offered and 

coord inated by the 

Customized Train ing Services 

Division during 1992-93. 
Pine Technical College 

and Cambridge Community 

College Center are the only 

institutions of higher education 

in the five-county region. ❖ 

In 1971, 
the Dept. 

of L1bor renewed its funds for 

the tra ining of Sandstone 

Federal Correctional Insti tute 

inmates. ❖ In 1989, twenty­

fi,·e women enrolled in Project 

Discover, a program allowing 

unemployed single parents the 

opportunity to explore career 

options. ❖ The college was 

Established 196~ 

R 

Mark Doriott 

enrolled in 

Pine Technical 

College's 

Taxidermy Technology 

program. While still in school 

his instructor encouraged him 

to enter the professional 

division in a competition in 

Iowa. Although he placed 

second, his career was off and 

ru nning. Today, Mark owns 

a taxidermy shop in \'(I] . ❖ 

able to assist economically 

disadvantaged students 

through its Employment and 

Train ing Center. ❖ In 1990, 
another resource was 

developed for students with 

the open ing or their college 

Media Center. ❖ Pine 

Technical College was named 

a MN Project Outt·each Si te in 

1993. ❖ In 199~. Pine 

Technical College was 

accredited by the Com111issio1 

on Institutions or Higher 

Education . ❖ 



PRESIDENTS 

GORDON STENNES 
DIRECTOR: 1965-1978 

DR. ERWIN GEIGLE 
DIRECTOR: 1978-1980 

ARDEEN PREKKER 
DIRECTOR: 1980-1981 

EUGENE BIEVER 
PRESIDENT: 1982 To PRESENT 

EDUCATION: Bachelors Degree. 
Northern State Teachers College -
South Dakota 

Masters Degree - Northern State 
Teachers College - Sou th Dakota 

WORK EXPERIENCE: 

Assistant Director at Albert Lea 
Technical Institute 

ACCOMPLISHMENTS: 

• Past chair of Pine City Chamber 
of Commerce 

• Past Chair of Pine City Star Cities 

• Deacon at Immaculate 
Conception Catholic Church 

• Named Pine City's 1994 
Citizen of the Year. 
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RANGE 
REGIONAL TECHNICAL COLLEGE 

Established 1992 
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JNCLCDES CA/l!Pl.'SES IN 

Eveleth 

Hibbing 

The new college was formed following 

the 1991 legislative session which 

provided the incentive and statutes 

that facilitated the merger of technical colleges. Administration 

from both colleges worked with a steering committee made up 

of college faculty and support staff to identi~r and solve the 

primary and secondary issues involved in bringing the two 

colleges together under a single mission, set of policies and 

operational procedures. 

At the time of the merger, July 1, 1992, the Eveleth Campus 

was delivering 12 programs that generated 385 credit-based 

FYEs and 81 hour-based FYEs and the Hibbing Campus had 

eighteen programs that generated 704 credit-based FYEs and 

127 hour-based FYEs. During 1994, both campuses 

experienced all time enrollment highs in credit-based 

programs with Eveleth generating 453 and Hibbing 768 FYEs 

fo r a total of 1,029 credit-based FYEs. This was a 12% increase 

over the joint FYEs during their final year as independent 

colleges. In hour-based programs, the college generated 208 

FYEs in FY92 and these decreased to 111 hour FYEs in FY94 

due to the number of hour-based courses that were converted 

to credits in order to provide students with more opportunities 

to earn diplomas. 

The main accomplishments during the initial year included 

negotiating four fa ir working agreements, completion of a 

comparable worth study and consolidating all insurance 

policies. In addition, a new college strategic plan, including 

policies and procedures was developed. Also a business office 



independent of the local school districts was 

established. 

The new college was also successful in 

bl"inging together the colleges' General 

Advisory Committees and Foundations, along 

v. 1th re-organizing the administration of the 

college so that it resulted in five less 

administrative positions. 

New programming resulted in the Eveleth 

Campus merging its Industrial Instrumentation 

and Automated Systems Repair courses into a 

single program called Automated Control 

Technologies and developing additional 

opportunities for their students by formulating 

agreements with Mesabi Community College 

to deliver AAS programs in Automated Control 

Technologies and Administrative Support 

Careers. 

Another highlight was linking the Eveleth 

and Hibbing campuses over ITV which allowed 

for programming as well as conducting staff 

and Board meetings that benefi tted half of the 

participants by reducing their travel time by 

approximately one hour per meeting. 

Another major initiative of the college was 

the establishment of ten committees which 

11 orked on completing the informa5ion 

needed for completing a self-Study which was 

REGIONAL COLLEGE PRESIDENT 

GERALD G. STUHR 
B.S., M.E. University of Minnesota 

WORK WERIENCE 

Instructor/coordinator, Worthington and Roseville, Minnesota. 
Instructor, program leader and administrator, Anoka Technical College. 
President Hibbing Technical CoUege. 

PERSONAL STATEMENT FROM THE PRESIDENT 

Stuhr sees his new challenge as bringing two good vocational education teams 
together to continue to deliver quality technical education programs that will enable 
their graduates to get good jobs. He also envisions the college expanding its role in 
supporting economic development and providing customized education services for 
companies needing to upgrade their people in order to remain competitive. 

necessary in order to accomplish accreditation 

of the college by the North Central Association 

of Colleges. 

Range Technical College has impacted the 

region through its unique Customized Services 

department. Specifically, Customized Se1vices 

provides Mine Safety and Health Training to 

over 13,000 Northeastern Mining Company 

employees annually, In addition, Customized 

Education provides training for business, 

industl)' and individuals through such unique 

programs as Fire Fighting, Emergency Medical 

Setvice, Train the Trainer, Right To Know, 

Total Quality and Leadershi p. ❖ 
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"THE OPTICAL TECHNOLOGY PROGRAM IS THE FIRST OF ITS KIND IN THE STATE AND CONTINUES TO GROW." 

CAMPUS FACTS 

❖ Founded: 1963 

❖ Location: Eveleth 

❖ STUDENT BODY: 

1994 FYE: 46570 

❖ Faculty: 
1994 FT'E 28.5 

❖ Popular Majors: 
Administrative Support: 
Tbis program slarled in !be 
1960's and con1i1111es lo 
prosper under !he i11Slmclio11 
of Geri Obman, Louanne 
l'icek, Eileen Flikke, Nancy 
Ralston and i11omas Ratlike. 

Optical Technology: 
This program was 1be firs/ of its 
ki11d in the stale and co111i11ues 
lo grow under !be direclio11 of 
Mr. Floyd Anderson. 

LPN 

Graphic Arts 

Carpentry 

Maintenance Mechanic 

Automotive Technician 

Welding 

Automated Controls 
Technologv 

EVELETH CAMPUS 

E LETH, MINNESOTA has a population of 5,000 people 
and is located on the Mesabi Iron Range in 
northeastern Minnesota. In 1962, the 
Superintendent of Schools, Robert E. Brown and 

a local advisory committee convinced the Board of Education 
that there was a need to provide post-secondary vocational 
training for people interested in gaining the knowledge and 
skills needed for jobs in and out of the mining industry. The 
Board's application, along with the strong support from the 
local advisory committee was approved by the legislature on 
February 11, 1963. Robert Bergstrom began as director with 
three programs (Automotive Technology, Graphic Arts and 
Welding) and 45 students in the Fall of 1963. The programs 
were housed in the district's industrial education building that 
was located between the senior and junior high schools. 
Optical Technology and Clerical were initiated in 1964. 

Ed Russ replaced Bergstom 

in 1965 and promptly expanded 

the Clerical program to include 

Secretarial and Accounting 

programs. With the addition 

of these programs it became 

evident that a new facility was 

needed to properly deliver 

vocational technical 

instruction. 

The community soundly 

defeated a bond issue in 1967 

but in 1968 passed, by 13 

votes, a bond issue for the 

construction of a $1 million 

dollar facil ity. The community 

was levied for $102,112 with 

the remainder of the cost of 

construction, $912,888, paid 

by state and grant fund ing. 

Additions to the college were 

completed in 1972, 1979, 1984, 

1985 and 1989 resu lting in 

approximately 78,000 square 

feet of technical college 

building. The total 

investment was $3,525,555 

of which $389,208 was raised 

through local levies. ❖ 

PRIDE 

New 

programming resulted in the 

Eveleth campus merging its 

Industrial Instrumentation 

and Automated Systems 

Repair courses into a single 

program called Automated 

Control Technologies. ❖ 

"Range 

Technical 

College gave 

me the education I needed to 

obtain the type of job I have 

today. I would not hire any 

technician that did not go to 

a Technical College or receive 

some sort of training." 

OoN CARI.SON, Service 

Manager, Clusiau Motors ❖ 

Established 196 ~ 

CAMPUS l995 

Additional opportu nities for 

students have been developed 

by formula ting agreements 

wi th Mesabi Community 

Col lege to delivet· AAS 

progrnms in Automated 

Control Technologies and 

Administrat ive Support 

Ca reers. ❖ 
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PRESIDENTS 

ROBERT BERGSTROM 
DIRECTOR: 1963-1965 

MAJOR ACCOMPLISHMENTS : Bergstom was the founding director in 1963 
with programs in Automotive Technology, Graphic Arts and Welding. 

Eo Russ 
DIRECTOR: 1965-1987 

MAJOR ACCOMPLISHMENTS: Russ proved to be a master at identi~>ing 
programs that wou ld last over a long period of time as evidenced hy no 
programs ever being el iminated at the college. Russ hegan with three 
programs, 45 students, and no campus per se and developed a modern 
faci li ty with 12 programs and 387 full-time students. 

DR. HAROLD HOGHAUG 
PRESIDENT: 1987-1992 

EDUCATION: M.S. St. Cloud State Universi ty 

MAJOR ACCOMPLISHMENTS: 

Hoghaug led the college through its cu rriculum restructuring (clock-hour 
to credit) and the completion of a 1/2 million dollar construction project 
which provided new spaces for the Optical Technology program and 
remodeled the Student Support Se1vices area. He made creative staffing 
adjustments to assu re continuance of programs. He led the efforts to 
merge the Eveleth and Hibbing Technical Colleges. 

JOSEPH DENNIE 
PRESIDENT: 1992-1995 

EDUCATION: 

B.S. University of Minnesota-Dulu th 
M.A. University of Minnesota-Duluth 

MAJOR ACCOMPLISHMENTS: 

In 1981, recognized as one of Minnesota's outstanding young 
administrators who participated in the fi rst Minnesota Leadership 
Conference Program. 

Developed program approval applicants and monitored thei r progress. 

Monitored updating or "Restructu ring" of curricu lum. 

Initiated first state-wide internship program for instructional staff. 
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"THE MINE SAFETY & HEALTH ADMINISTRATION PROGRAM HAS GROWN TO ONE OF THE LARGEST IN THE US." 

HIBBING CAMPUS 

Ii 
CAMPUS FACTS 

❖ Founded: 1962 

❖ Location: !libbing 

❖ Student Body: 
1994 Fl'E: 702 29 

❖ Faculty: 
I99q FTE 49.73 

❖ Popular Majors: 
Law Enforcement 

Mine Safety and Health 
Administration 

Medical Laboratur)' Technician 

Demal Assistam 

Electron ic Technician 

Culinary Arts 

Diesel Mechanics 

Auto Mechanics 

Sales and Marketing 

Electrical Maintenance 

r 
HI OTA Technical Institute was designated 

by the State Board of Vocational 
Education located in northeastern 
Minnesota on the Mesabi Iron Range. 
The establishment of the Hibbing Area 

Vocational Technical Institute was achieved in 1962 by local 
school board officials who felt the need to provide post­
secondary vocational training opportunities for high school 
graduates and miners who were being affected by changing 
technology and the "boom and bust" cycles in the mines. 
William E. Magajna was selected as the first director and 
demonstrated tremendous ingenuity in identifying programs 
and then finding suitable spaces to deliver the instruction. 
During his 24 years as director, he arranged for programs to be 
delivered in an abandoned bus garage, church, downtown 
office building, high school annex, three portable classrooms 
and rented space at the junior college. Magajna initiated the 

Electronics Data 
Processing and Medical 
Laboratory Assistant programs 
in 1963, the Dental Assistant 
program (using Manpower 
Training and Development 
funds) in 1965, Electrical 
Maintenance, Diesel 
Mechanics, Auto Mechanics, 
Court Reporti ng and Chefs 
Management programs in 
1967. Apparel Arts and Nursing 
Assistant programs began in 
1970, while Sales & Business 
Management (started as 
Wholesale Marketi ng) in 1972. 
Duri ng the mid 70's and early 
S0's, programs began in Law 
Enforcement, Construction 
Maintenance, Electronic 
Tech nician, Microcomputer 
Sales & Setvice and Mine Safety 
& Health Administration. 

A major initiative of 
Magajna's was to provide Adult 

Extension programs fo r people 
who needed to upgrade their 
occupationally related skills 
or become retrained for a new 
career. He began with 
enrollments of 33 students that 
mushroom-eel to 605 full time 
students and 25,72 1 part time 
students when he re tired 
in 1986 

Major construction phases 
were completed in 1967,1977 
and 1985. These projects, 
along with the addition of 
three portable classrooms 
resulted in approximately 
79,000 square feet of shops, 
labs, classrooms and areas that 
supported instruction in 
vocational technical education. 
The total investment in 
facilities was $4,833,432 of 
which $1,126,930 was provided 
b)' grants and $756,140 
through local l evies. ❖ 
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A single 
parent with 
two children, 
Rhonda 

yearned for self- sufficiency. 
The Northeastern Minnesota 
Office of Job Training assessed 
her abilities and interests, and 

paid for her tuition and books 
fo r a Dental Assistant program 
at the Range Technical 

College. JTPA also helped wi th 
car repairs, travel to classes , 

C A .11 I' US 

PRIDE 

Range 
Technical 

Col lege's Law Enfo rcement 
Program on Hibbing Campus 

is the largest in the state. It 
rea lly grew under the leader­
ship of Bill Quinn ('80-'89) and 

Steve Lorenz ('89-'95). ❖ 

Established 1962 

uniforms and shoes, and 

required tests and applications. 

without which she could not 

be employed. 

"What a diffe rence from 

having nothing! If you want 

something, you have to work 

for it and be willing to let 

people help you. Wh ile in 

training, I've had not only 

fi nancial help, but the moral 

support that I needed. " 

RHONDA CARPENTER, 

Dental Assistant, Gilbert 

Dental Service ❖ 

1995 

Mine Safety and Health 
Administration began in the 

mid 1970's headed by 

Mr. Joe Senich to serve the 
Northeastern Minnesota 
mi ni ng industry. Today it has 
grown to one of the la 1·gest 

in the United States and 
continues to prosper under 
the direction of 
Mr. Tom Gregorich . ❖ 



I V 

Range Technical 

T E C II \ 1 C A I 

WILLIAM E. MAGAJNA 

DIRECIOR: 1962-1986 

MAJOR ACCOMPLISHMENTS· 

Demonstrated tremenclo~s 

tg_enwty in find ing su itable 
aolmes throughout th 
community t f' e 0 e ,ectively deliv _ 
new programs. e, 

~ AJOR ACCOMPI.ISHMENTS: 

11t1ated restructuring the 
curriculum from do k I 
credit and . c -1our to 
f _ gamed approval for 
ou, new programs. 

GERALD G. STUHR 
DIRECTOR/I' RESIDENT: 1989-1995 

MAJOR ACCOMPLISHMENTS · 

• Retaining a positive and 
P1 ogressive atmosph . , and e1 e ,or staff 

. students during times of 
rapid change . 

• Serving a record h. h 
I 

,g number of 
stuc ents b)' creat· mg more 
programs and increased . 
opportunities. uansfer 

JOSEPH M. SERTICH JR 
VICE PRESIDENT/CEO • 

EDUCATION· 

B.S. BemidJi St U -M ate 111versity 
.A. Bemidji State University 

WORK EXPERIENCE· 

Instructor/C c1· · oor mator Hibb' 
MA mg 

JOR ACCOMPLISHMENTS· 

Created a r · · egional center in 
Northeastern M' 
S 

mnesora for M. 
afety and Health Tr . . me 

cl 
a111111g and 

coor inatecl that pro .. 
11 years. g, am for 
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RED WING/WINONA 
REGIONAL TECHNICAL COLLEGE 

Established 1992 

7 8 M N T E C II N I C A L C O L L E G E S \ , T E M 

INCLL'DES CAMPUSES IN 

Red Wing 

Winona 

A partnership between two distinct and 

individual campuses was formed in July 1, 

1992, and became known as Red 

Wing/Winona Technical College. The merger was in response 

to the Campaign 2001 initiative's state-wide reduction of 

technical college administrative units. The State Board viewed a 

partnership between Red Wing and Winona as the most logical 

alternative in terms of size, program mix, and community and 

college culture. 

A lengthy and intense search process was conducted for the 

new, dual-campus president. Clifford Korkowski, then serving 

as president of the Winona campus, was selected to lead the 

new organization. Mr. Korkowski relocated to the Red Wing 

community to enable easier access to both campuses and the 

state capitol. 

The dual-campus administrative organization consists of a 

single President at the helm of the new two-city college, with a 

Vice President/CEO managing operations at each location. Both 

campuses have a Dean of Custom Services, and joint campus 

positions were created for the Dean of Curriculum and 

Instruction, Dean of Student Services, Financial Aid Director, 

and Marketing Manager. 

Overall, the merge of the two organizations was relatively 

smooth. Ample opportunities were provided for staff at both 

locations to become fam ilia r with personnel, procedures, and 

concerns of the other. By far, the largest joint project that has 

involved nearly eve1y staff member was preparation for 

accreditation by the Commission on Institutions of Higher 

Education of the North Central Association of Colleges and 

Schools. This project was a major two-year undertaking of the 

joint campuses and served to increase awareness of one 



another's activities, culture, strengths and 

weaknesses. The Self Study that was produced 

as a result of the efforts was applauded by all 

as a very honest, high quality document. The 

college was visited by the NCA on-site 

committee on October 17-19, 1994. 

Confirmation of accreditation was received 

in February 1995. 

Collaboration of the two campuses has 

resulted in positive growth in several ways. 

First, a complete curriculum and program 

1eview process was implemented that resulted 

in greater consistency, fewer duplications, and 

improved quality control between the 

campuses. Students are encouraged to attend 

classes on either campus as part of their 

program completion, and transfers can take 

place for those students who wish to change 

their major. Second, internal systems for 

serving students and processing 

documentation have been streamlined and 

improved. Campuses learn from one another 

and implement changes that have been 

::.uccessful elsewhere. Joint recruiting to save 

time and money has also resulted in increased 

awareness of both campuses for students 

throughout our region. 

Red Wing;Winona Technical College was 

one of two pilot sites tha t implemented the 

state-wide initiative for the Technical College 

Guarantee. Each of its graduates, beginning in 

REGIONAL COLLEGE PRESIDENT 

CLIFFORD KORKOWSKI 

Associate Degree, Crosier Seminary 
Bachelms Degree, St. John's Un iversity 
Masters Degree, St. Cloud State Universi ty 
A.B.D., University of ~innesota 

WORK EXPERIENCE 

Senior Employment Counselor, State Employment Service, 
Alexandria/St. Cloud/Mora, 1966 
Placement Coordinator, Alexandria Technical College, 1974 
Assistant Director, Alexand ria Technical College, 1980 
President, Winona Technical College, 1988 -1992 

MAJOR ACCOMPLISHMENTS 

President, Minnesota Technical College, Presidents' Association 
Chair, Presidents' Association Instructional Management Committee 
Director, Douglas County Housing Authority 
Chairman, West Central Community Action Council 
President, St. Ma1y's Parish Council 
Membership in various state task forces, local chambers, Lions Clubs, & associations. 

June 1994, received documentation relative to 

guaranteeing their knowledge based on their 

program's curriculum. It leads the remainder 

of the state's technical colleges, who wil l 

implement the guarantee in 1995. ❖ 

RED WING CAMPUS 
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"THE ARMED FORCES SELECTED THE BAND INSTRUMENT REPAIR PROGRAM AS A TRAINING PROGRAM FOR ITS TECHNICIANS." 

RED WING CAMPUS 

CAMPUS FACTS 

❖ Founded: 1971 

❖ Location: Reel Wing 

❖ Student Body: 
1991 Fl'E: 571.69 
/-lead Cow11: 2,300 

❖ Faculty: 
199, Ff'E: 50 26 

❖ Majors: 
Band lnsrrument Repair 

String lnsm1rnent Repair 

Electronic Music Technician 

Professional Nannv 

Computers 

designated for an "area vocational 
technical institute" on April 12, 1971. 
Receiving this designation had taken 

nearly a decade of hard work and commitment by the 
leadership of the Red Wing community. Construction on the 
$1.82 million dollar building began in July 1972 with six 
programs housed in temporary quarters. Initial programs 
included welding, clerical, secretarial, fashion merchandising, 
truck driving, and practical nursing. In September of 1973, 229 
students were enrolled in the college; since then over 17,000 
students have experienced the advantages of technical 
education. Headcount enrollment has exploded in the last five 
years, serving headcounts of 609 in 1989-90, 1780 in 1992-93, 
and over 2300 in 1993-94. Red Wing Campus currently offers 
nine A.A.S. degrees within 24 majors. All programs and most 

custom services courses are 
structured on a course-credit 
basis to allow flexibility for 
students to begin any quarter 
and study full or part time. 
In 1978, the Energy Education 
Center opened the Tower View 
campus site to house programs 
like Solar Energy Technology, 
Wine! Energy Systems 
Technology, and Energy and 
Conservation. The Tower View 
campus, a renovated fa rm 
homestead owned by the Red 
Wing Public Schools, has also 
been home to the Carpentry, 
HVAC, and Professional Nanny 
programs. 

Externally, the main 
campus looks much the same 
as it did when it was initially 
constructed, excluding the 
addition of Bergwall Arena 
(owned by Red Wing School 

District 256) in 1983. 
Internally, the college has 
added new Student Services 
Area, Learning Resource 
Center, Bookstore, 
Management Center, 
Computer Labs, and Custom 
Services Center. 
Groundbreaking fo r a new 
11,000 square-foo t addition 
was conducted in September 
of 1994, with the intent to 
move the Tower View 
programs back to the main 
campus. Cold storage, 
additional classrooms and 
office space are also part 
of the new addition. ❖ 
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"I feel the 

general quality 

of the school 

Pjl rs OF PRIDE 

Red Wing 

Campus is unique in its 
location, culture, and 
programming. It is the only 
higher education institution 
in the Reel Wing community. 
Although it has experienced 

significant growth, it has 
maintained a family 
atmosphere where social and 
educational fu nctions create a 
strong bond between students 
and the community. College 
functions are held regularly to 
allow opportunities to socialize 
and help students fee l at 
home. The college sponsors an 

Established 1971 

and the course itself is grea t. 

The staff seems to be highly 

qualified. I'm proud to say that 

my instructor is known 

nationally in his field." Student, 

Band instrument Repair ❖ 

annual benefit concert, with 

proceeds going to high school 

se1vice clubs. ❖ Because the 

college offers several prograrns 

that are not found a111~vhere 

else in the state--or the 

countrv--it attracts students 

both nationally and 

internationally. The Armed 

Forces, for exarnple, have 

selected the college's Banc! 

Instrument Repair Prograrn as 

a training program for its own 

technicians. ❖ Red Wing is 

a strong partner to the needs 

of manufacturers and service 

industries located in the 

region, with explosive growth 

in the dernancl for customized 

training and industry-speci fic 

grant projects. ❖ 



PRESIDENTS 

EDWARD D UNN 

DIRECTOR: 1972-1985 
1987-1992 

HAROLD (HAL) HOGHAUG 
DIRECTOR: 1985-1987 

TIMOTHY 0. SCHREINER 
VICE PRESIDENT/CEO: 

1992-1995 

EDUCATION: 

Associate Degree, 
Metropolitan State University 

Bachelors Degree, 
Winona State University 

Masters Degree, 
Winona State University 

Additional education: 
Minnesota Educational 
Effectiveness Admin istrative 
Training Program 

Graduate of the Johnson 
Institute for Alcohol, Drug Abuse 
and Intervention Training. 

WORK EXPERIENCE: 

Instructor and Business Owner 

Coordinator of Curriculum 
and Instruction, 
Winona Technical College 

Dean of Instruction, 
Winona Technical College 

ACCOMPLISHMENTS : 

Chair-Elect, Red Wing Chamber 
of Commerce 

Red Wing 2000 Learning 
Committee 

Assisted coordination of State 
Curricu lum Restructu ring Project 
for MN Technical College System 
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"ONE OF THE FEW COLLEGES IN THE STATE TO OFFER FOUR DISTINCT PROGRAMS RELATED TO TRANSPORTATION." 

WINONA CAMPUS 

CAMPUS FACTS 

❖ Founded: 19-19 

❖ Location: \X'i nona 

❖ Student Body: 
199-i FlE: 80-i. 15 
Head Co1111t: 1,500 

❖ Faculty: 
1991 FIE· W19 

❖ Popular Majors: 
Composites Technologl' 

Truck Driving 

Practical Nu rsing 

ACC<)Ullting 

Cosrne1ologl' 

Al'ia1ion Maintenance 
Technolog\' 

site designated by the State of 

Minnesota to provide technical 

education to post-secondary 

students. Its humble beginnings in 1949 included four 

programs delivered in rented quarters: Practical Nursing, 

Electronics Technology, Machine Shop, and Auto Mechanics. 

Today, the Campus offers 27 program majors to address the 
needs of its business and industry customers. Overall, the 

college experienced steady growth in its first two decades, and 

has enjoyed a recent surge of student population, more than 

tripling its headcount from a low of 473 in 1986-87 to nearly 

1500 in 1993-94. The main campus is located at 1250 Homer 

Road in Winona. As one of three colleges in a Mississippi River 

community of 25,000 people, Winona Campus offers a safe 

friendly, and progressive 

campus environment for 

students. 

The Homer Road location 

was initiated by a local bond 

in 1966 and opened its doors 

in 1967 

In 1971, two new shops, 

classrooms, and a lecture 

auditorium were added. 

In 1984, the college completed 

a 25,000-square foot Student 

Center, complete wi th food 

service, leisure and study 

areas. To saris~, the demands 

of an older student 

population, a fu ll-time, 

licensed child care facility 

was established on campus. 

In 1990, Winona Campus 

purchased a 22-acre tract 

adjacent to the main property 

for expansion of the truck 

driving range. 

A second campus location, 

the Aviation Training Center, 

was completed at 5.5 million 

dollars in June of 1992 to 

house up to 300 students 

in the Aviation Maintenance 

technology program. Prior to 

completion of this impressive 

state-of-the-art facility, the 

program was operating from a 

small terminal hangar building. 

Curriculum development 

and expansion of program 

offerings has been a major 

focus of the college staff 

Winona Campus offered its 

first Associate Degree program 

in 1987; it curren tly boasts 

eleven AAS. options. Since 

1988, all programs, including 
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Custom Services, utilize the 

more flexible course/credit­

based curricu lum. 

Traditional governance by 

local school boards ended 

July 1, 1992, as the technical 

colleges in Red Wing and 

Winona merged to form a 

single administrative unit. 

A new Vocational Education 

District 2186 board was 

appointed to govern a new 

entity, Red Wing/Winona 

Technical College. ❖ 

Established 1945 

"I came into 

the program 

knowing very 

little about the 

field. I now feel 

very comfortable with what I've 

learnecl ... the instructor goes 

out of his way to make sure we 

are leaving the course knowing 

the material. The hands-on 

experience is what makes this 

program a plus to me." PATRICK 

STEFFES, Automotive Technology 

Al I \T I O\ TR\1,1\G (ESTER 1992 

Second site 

designated 

in the State of Minnesota as 

a technical institute in 1949. ❖ 

Current programs aI·e cles ignecl 

to seIw the unusual ly heaw 

manufacturing b;1se in the 

\'('inona. ❖ Uniquely offers a 

blend of four programs related 

to transportation: Aviation 

Maintenance Technology, 

Truck Driving, Au to Body 

Repair, and Automotive 

Technology. ❖ The staff has 

a long average length of 

tenure. Their close working 

relationships result in a level 

of qualit)' that is difficu lt to 

nncl. Their ll'ork eth ic compels 

them to simplv clo wha t needs 

to be clone 11·ithout looking 

for individual recogn ition. It's 

education "M innesota Style" -

Don't talk abou t it, just do it. ❖ 

-
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PRESIDENTS 

JOHN FUHLBRUEGGE 
DIRECTOR: 1949-1955 

THOMAS RAINE 
DIRECTOR: 1955-1970 

WILLIAM HEMSEY 
DIRECTOR: 1970-1988 

CLIFF KORKOWSKI 
DIRECTOR: 1988-1992 
For background information, 
see Red Wing/Winona Regional 
Technical College. 

JAMES J. JOHNSON 
VICE PRESIDENT/CEO: 
1992 To PRESENT 

EDUCATION: 
Bachelors Degree, 
University of Wisconsin 

Masters Degree, 
University of Wisconsin, Stout 

Candidate in Doctorate 
of Education Program, 
University of Minnesota 

Other education includes· 
Leadership Development Project, 
University of Minnesota 

Educational Administration 
courses, Winona State University 

Graduate of Bush Public Schools 
Executive Fellows Program 

WORK EXPERIENCE: 
Instructor of Vocational Metals 
Program, Sparta Sen ior High 
School, Sparta, Wisconsin 

At Winona Campus he has setved 
as Trade and lndustty Coordinator, 
Adult Extension Director, Associate 
Director, and Vice President. 

ACCOllPLISHMENTS: 

President, Winona Area Chamber 
of Commerce 

President, Minnesota Technical 
College Vice Presidents Association 

Chairperson, United Way Drive 

Member, Winona Quality Council 

Member of various community and 
intercollege committees. 
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"PAT AND FOSPA PROGRAMS HAVE BEEN REPLICATED IN 400 SITES THROUGHOUT THE UNITED STATES." 

ST. CLOUD CAMPUS 

~,: CLOUD TECII Nl<:AI. 

COLLEGE 

CAMPUS FACTS 

❖ Founded: 1948 

❖ Location: St. Cloud 

❖ Student Body: 
1993-1994 ff£: 1,6-, 
/-lead Co11111: 3,61 I 

❖ Faculty: 
1993-199-1 FTE 102.56 

❖ Unique Majors: 
Water and \X'as1ewater 
Treatmem Technologv 

Instrumentation and Process 
Comrol Technology 

Torma Techn ical Education 
Netwmk (T-TEN) Autornotirc 
Services Technician 

Advertising 

ECHNICAL COLLEGE had its origin in a 
local high school in the fall of 1948 when 
100 students chose from options in 

agriculture, business and distributive 
education, home economics, machine shop and auto 
mechanics. Classes for the fledgling school were offered in 

existing high school shops and classrooms until more space 
was provided in 1955 through the addition of the H. B. Gough 
wing to Technical High School. St. Cloud Technical College 
truly came into its own in 1966 when the school moved into a 
newly-constructed complex at its present location. Within two 
years, the school was running double shifts to accommodate 
more than 600 students. The college petitioned for further 
expansion, and in 1969, the State Department of Education 
approved a four-phase building program which was funded by 
local, state and federal monies. This expansion project began 

in 1971 and was completed in 

1975, making room for 1,400 
students and 33 programs. 
Between 1975 and 1983, two 
more wings were added, 
bringing the college to its 
current configuration which 
accommodated 3,558 students 
in continuous programs and 
almost 10,000 students in 
extension programs during the 
1993-94 school year. In Ju ne of 
1992, the college created a 
three-phase Master Facility Plan 
specifically designed to 
redesign the use of the existing 
faci li ty and improve operating 
efficiency. Phase I 
implementation began in 
June of 1994, with actual 
construction beginning in 1995. 
The college has demonstrated 
a commi tment to education for 
a fu ll range of occupations in 

the areas of transportation, 
health, business, 
communications and 
marketing, construction and 
manufacturing, as well as the 
accompanying general 
education. Accredited by the 
North Central Association of 
Colleges and Schools since 
1985, the college aims to 
provide students with general 
and occupational courses 
relevant to the work place. 
Curriculum is reviewed 
annually by adviso1y 
committees composed of 
dedicated pam1ers from local 
industiy. These partnernhips 
enable the college to defi ne 
and meet the needs of both 
students and industty. Through 
its Center for Innovation and 
Economic Development, St. 
Cloud Technical College offers 
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a variety of programs and 
se1vices to meet the needs of 
local businesses. With both 
open enroll ment on-campus 
classes and customized 
training offered at the work 
site, SCTC has gained the 
reputation of providing high 
quality training, retraining and 
support for the work force of 
Central Minnesota. 

From its inception, SCTC 
has focused on making a 
major contribu tion to li felong 
career satisfaction for the 
citizens of th is a1·ea by 
providing outstanding 
postseconda1y vocational 
technical education. The 
vision of our college is "To be 
the college of firs t choice for 
quali ty education focused on 
high-skilled employment. " ❖ 

PAT 
(Parents 

Are Teachers) and FOSPA 
(Family Oriented Structured 
Preschool Activities) programs 
were developed and taught to 
approximately 1,500 parents 
and children annually. These 
programs have been replicated 
in 400 sites th roughout the US. 
❖ Bu ilding and staffing regional 
interactive television studies 

Established 1946 

s 

I" 

"St. Cloud 
Technical 

College helped 
me refocus 
my life after 

losing my job. I received the 

technical training to be able 
to land an excellent job after 
just two years of training." 

CAROLYN MERTEN, Sales and 
/lllanagement, 1977, 
Human Resource Director, 

Holiday Inn ❖ 

(MidTec network) has increased 
the educational opportunities 
for Central MN citizens into the 
21st cencu1y. ❖ Sixteen MS 
programs in cooperation with 
St. Cloud State University were 
developed. ❖ The college's 
Tech Prep consortium was 
del'e!oped ,md expanded to 
11 school districts. ❖ A youth 
apprenticeship program was 
initiated to provide oppor­
tu ni ties for 11th graders.❖ 

...... 



PRESIDENTS 

ROBERT MILLER 
DIRECTOR: 1948-1964 

EDUCATION : 

B.S. Stout University 

WORK EXPERIENCE: 

Manual Arts Teacher at Technical High School, St. Cloud 

Specialist in Automotive Technology 

MAJOR ACCOMPLISHMENTS : 

The fi rst director of vocational education in St. Cloud. The evening 
program was developed to provide skilled workers for local industries. 
Day programs for 11th and 12th grade students were expanded to include 
post secondary students. 

JAMES WAKEFIELD 
DIRECTOR: 1964-1975 

EDUCATION: 

B.A. University of Minnesota 
M.S. University of Minnesota 

WORK EXPERIENCE: 

Principal for eleven years at the Manitoba Technical Insti tute, Winnipeg, 
Manitoba 

MAJOR ACCO!!PLISHMENTS : 

Over 200,000 square feet of bu ilding was completed. Thirty-three programs 
were developed, over 150 staff selected tO provide training to over 1,400 
day and 3,000 evening students. 

DONALD IIAMMERLINK 
DIRECTOR: 1976-1990 

EDUCATION: 

B.S. Moorhead State University 
M.S. Universi ty of Minnesota 

WORK EXPERIENCE: 

Director of Wadena Technical College, High School Counselor, 
Political Science Teacher 

MAJOR ACCOMPLISHMENTS: 

Moving from a hourly system to a college credit system had a major impact. 
Bringing interact ive TV into the hands of teaching staff to del iver 
instruction to more students at remote sites throughout the state. North 
Central accreditation in 1985 was a milestone, assisting in developing 
mutual respect and interaction with other systems of higher education. 

EUGENE JERECZYK 
INTERIM PRESIDENT: 1990-1991 

EDUCATION: 

B.S. Universi ty of Minnesota 
M.S. University of Minnesota 

WORK EXPERIENCE: 

Campus Director, Post Secondary Director and District Director 
of Hennepin Technical Center 

MAJOR ACCOMPLISHMENTS: 

Development of a forum procedure for staff to interact in planning. 

DR. LARRY BARNHARDT 
PRESIDENT: 1991 TO PRESENT 

EDUCATION: 

Diploma: Draft ing, North Dakota College of Science 
B.S Teaching, Eastern Kentucky University 
M.S. Administrntion, Eastern Kentucky University 
Ed.D. Administration, Oregon State University 

WORK EXPERIENCE: 

Teaching, supervision, teacher training and director of a statewide think 
tank on workforce development 

MAJOR ACCOMPLISHMENTS : 

The campus evolved in to a higher education organ izational model. The 
development of a Master Facil ity Plan resulted in bonding to begin a major 
remodeling project in Spring, 1995. A foundation and alumni association 
were formed. 
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"SAINT PAUL TECHNICAL COLLEGE OFFERS MORE THAN 50 OCCUPATIONAL AND ASSOCIATE DEGREE PROGRAMS" 

~t.PaaL -~ 
~ 

CAMPUS FACTS 

❖ Founded 1919 

❖ Location: St. Paul 

❖ Student Body: 
1993-1991 F)"fi 2,6-1 
lleadco11111 · 7. 1'0 

❖ Faculty: 
1991 FTF 182 

❖ Program Majors: 
.ll11cb 0(1/Je success o(S!'TC 
is due lo !be mried progmm 
111I.\' ll'hicb prol'ides 111011_1• 

oppor/1111/liesfor s/11de11/ 
SlfC((!SS. 

I '11iq11e a111/ special programs 
(!.\'/SI ll 'l'ib/11 lbe Dil'ISIOIIS of 
811si11ess. Heal lb a11d \"e/'/'ice, 
Jee/mica/. Trade a11d 
/11{/11slrial. a11d Special Needs. 

SAINT PAUL CAMPU 

SAINJT P.N L TECHNICAL COLLEGE has experienced a 
long and rich history, and has left behind a 
legacy of serving the employment needs of 
the community, the State of Minnesota and 

the country since 1919. Saint Paul Technical College (SPTC) 
began as "Boys Vocational School" and served young men 
interested in working in the Trades. About twenty years later, 
"Girls Vocational School" was opened. Its primary purpose was 
to train young women for the health-career fields, Shortly 
thereafter, a Veteran's program for ex-servicemen from WWII 
was initiated. And finally, in 1966 faculty and staff moved into 
the modern, five-level facility on Marshall Avenue. This site 
became St. Paul Technical Vocational Institute, or St. Paul TVI. 
"The TVI" remains the most familiar nomenclature of the 
college to-date, even though its name has had several changes 
over the years. Since that time, SPTC has served thousands of 
students each year, and offered more than 50 occupational and 

associate degree programs. As 

a testament to accomplishing 

its mission of "Education for 

Employment," SPTC graduates 

enjoy an exempla1y overall 

college placement rate. 

"The largest 

benefit from 

my technical college education 

would be the fact that I was 

prepared to start my own 

business. My children are now 

serving and working in that 

business." BILL RISER, 

Electrical Program 

In addition to the major 

occupational and degree 

programs, unique special 

needs programs were initiated 

in the early 1970s. These 

programs serve the needs of 

economic ancl academic 

disadvantaged, bilingual, deaf, 

and disabled students who 

reside within a diversely 

populated communi ty. 

S T . P A LI I. ( .OJ P LI S 

In 1983, SPTC acqui red 

accreditation by the North 

Central Association of Colleges 

and Schools which well 

prepared the College for entry 

into higher education, and 

continued the tradi tion of 

excellence ancl service. ❖ 

J r. FPRIDE 

] 1983-1984 
Initial 

accreditation from the North 

Central Association of Colleges 

and Schools. ❖ 1985-191!6 First 

Associate of Applied Science 

Degree. Ten more MS 

pmgrnms follow shmtly after. 

❖ 1986-1987 $5.8 million 

Instructional Tower Construct­

ed. ❖ 1988-1989 MnSat 

became operational and linked 

SPTC to the world. ❖ 1991-

1992 Instructional Technology 

Established 191 ~ 

I 
"Saint Paul Technical 

College has taken me off 

AFDC and into a successfu l 

job, in a li ttle over two years. " 

DENA CHRJSTIANSEN, Personnel 

Assisi ant Program. 

"I graduated from Sa int 

Pau l Technica l College in 

Apparel Arts and now hire 

graduates from the same 

program." TERESA SAMULSON­

PYNE, Apparel Arts Program. ❖ 

Center was established and 

provides courseware via micro­

computer, MidTech System 

offers fiber optic course 

delive1y. ❖ 199~-1995 

Electronic backbone and 

library carries SPTC into the 

kno11 ledge Age and the higher 

education communitv. ❖ 

8 6 ,\ I \ r L C ll \ I ( \ I C () I. I. F (, ! "' \ ' r [' \1 



PRESIDENTS 

A.C. TAYLOR 
DIRECTOR: 1943-1965 

CHARLES SIMMER 
DIRECTOR: 1965-1968 

HERBERT KELLOR 
DIRECTOR: 1968-1975 

DIRECTOR: 1975-1980 

LEON LINDEN 
DIRECTOR: 1980-1985 

DIRECTOR: 1985-1990 

DONOVAN SCHWICHTENBERG 
PRESIDENT: 1990 TO PRESENT 
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Sourn CENTRAL 
REGIONAL TECHNICAL COLLEGE 

Established 1992 

8 8 M ~ T r < H ,\ 1 f \ 1 C o l t r l, E S , , r F \1 

INCLUDES CAMPL'SES IN 

Albert Lea 
Mankato 

Enabling legislation and a directive from 

the State Technical College System to 

reduce the number of administrative 

reporting units brought about the merging of the two colleges. 

A merged college was formed in July of 1992 between the 

Albert Lea Technical College and the Mankato Technical 

College. The interim name used for the institu tion was Albert 

Lea/Mankato Technical college. Dr. Kenneth H. Mills assumed 

leadership duties as regional president of the new college in 

August of 1992. With input from students, staff, facul ty, and 

advisory committee members came the decision to change the 

name to "South Central Technical College." The name change 

better represented the larger region served by the college and 

promoted college uni ty. The new name and logo identification 

were released, via a press conference, in April of 1993 along 

with the college's first strategic plan. The mission of South 

Central Technical College (SCTC) is to provide higher 

education for employment and life-long learning. The vision of 

South Central Technical College is to be the preferred provider 

of technical education and life-long learning. The technical 

college campuses at Albert Lea and Mankato have a rich 

trad ition of providing technical education to students in the 

South Central Minnesota region. It is on this tradition, with an 

eye to the future that South Central Technical College was born 

and operates. The success of the merger was exemplified 

through the comments made by the recent NCA visiting team, 

who sighted SCTC's human resources as their greates t strength 

and recognized that the reason SCTC was recommended for 

initial accreditation was the ab ility of their members to form a 

unified, regional college from the two existi ng campuses. ❖ 



REGIONAL COLLFGE PRESIDENT 

KENNETH H. Mins, Eo.D 

Associate Degree, Brainerd Junior College 
Bachelors, University of Minnesota 
Masters, University of Minnesota 
Ed Specialist Degre_e, University of Wisconsin-Stout 
Doctorate, University of Minnesota 

WORK EXPERIENCE 

Instructor, coordinator, and administrator, Wisconsin Technical College System. 
Consultant/examiner, North Central Association of Schools and Colleges, since 1970. 

MAJOR ACCOMPLISHMEl'iTS 

Provided consensus style leadership for the new regional college to form the "one 
college, two campus" institution. Guided the new college through its first strategic 
plan and annual updates. Developed the college's decision-making process, new 
organizational structure, and Continuous Improvement Council. Established a 
partnership with the fou ndations and the Mankato Chamber of Commerce to form 
the Executive Leadership Council• au thor Stephen Covey was the first seminar 
Keynote speaker -June 1994. Assisted SCTC to reach recommendation for initial 
accreditation through North Central Accreditation -November 1994. 

ALBERT LEA ENI RANCE 
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"THE FIRST CAMPUS IN THE STATE TO OFFER MICRO-COMPUTER COURSES." 

ALBERT LEA CAMPUS 

A 
~' 

CAMPUS FACTS 

❖ Founded: 1968 

❖ Location: Albert Lea 

❖ Student Body: 
1991 Flf: 511.0~ 
Headcount. 1,630 

❖ Faculty: 
1991 FrE: 3'i.05 

❖ Popular Majors: 
Ph,sical Therapist Assis1an1 

Mechanical Drafting 
& Design Technologl' 

Supe,visory Managcrncn1 

Tra,·el Planner 

L1bora1ory Technician and 
Managernem-Foocl Science 

Enl'imnrncnral Technician 

Consrrncrion Elernician 

Diesel Mechanics 

lnclus1rial Mcch:mics 
and M:1intenance 

Aclrninbrratil'C 
Suppon Careers. 

65, Albert Lea was designated by the 

State Department of Education as a 

Manpower Development and 

Training Center. The Center began 

its operation with four programs: drafting, welding, 

stenography, and salesmanship. In 1967 a community effort 

was launched to lobby the State Board of Education to 

designate the Albert Lea Technical Education Center as a 

Vocational-Technical School. On November 4, 1968, the new 

designation was granted. On May 6, 1969, the voters of the 

Albert Lea School District Voted in favor of a $ 1. 7 million 

bond issue for the construction of the new Albert Lea 

Vocational-Technical Institute. The 60,040 square foot 

building was built on a farm that had been purchased by the 

school district and annexed into the city. The new facility 

allowed for an expansion 
of both program offerings and 
services to students of 
the area. 

The Albert Lea campus 
has had a number of improve­
ments to the fac ility since 
the original construction. 
Additions included a diesel 
mechanics area in 1972, an 
industrial mechanics area in 
1978, and an expansion of the 
lab tech area in 1981. Major 
additions to accommodate 
the Mechanical Drafting and 
Marketing Education programs 
were made in 1985. In 1988, 
the north entry and library 
were constructed. The school 
also acqu ired the facilities of 
the Gateway Vocational Center 
in 1984, which is located 
adjacent to the main campus. 
These construction projects 

came about through the 

support and di rection of the 

Albert Lea community. 

Changes in the buildings have 

allowed fo r the addition and 

modification of programs and 

have enabled the school to 

meet the clive1·se needs of 

its students. ❖ 
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"Being 

disabled, I 

didn't know 

how I'd be 

accepted when I returnee\ to 

college ... plus, I felt that I 

might also be a lot older than 

most of the students. I fo und 

that both staff and students 

at Albert Lea were really 

interested in me. I've been 

given the support, the 

F PRIDE First 

campus in 
the state to 

offer micro-computer courses. 

❖ Albert I.ea 11as the site for 
the nrst on-campus childcare 

Established 1968 

encouragement, and the 'pats 

on the back' that I need to 

feel good about myself." 

ZITA PARMENTER, Marketing 

Education Student 

" .. .I fina lly have this job 

that I worked long and 

diligently to get! My job is 

mme than I had ever 

expected and I am very happy 

to have it! If 'I' can succeed, 

after or because of SCTC, 

all can!" LINDA HOUSTON' 

Environmenlal Technician 

Graduate ❖ 

center constructed without 

state dollars. Faci lit1' was made 

possible through local 

contributions and an American 

Express Grant. ❖ Two major 

construction projects added to 

the original buildi ng built in 

1969. ❖ Student-focusccl 

c1ll'iron111enr. 



PRESIDENTS 

WAYNE V. BROECKER 
DIRECTOR: 1969-1984 

EDlCATION. Bachelor's Degree 
University of Minnesota 

Master's Degree Universi ty 
of Minnesota 

WORK EXPERIENCE: 

Instructor, Agri-Business, 
New Richland, Minnesota 

Assistant Direcror, Jackson 
Technical College 

ACCOMPLISHMENTS: 

Provided leadership for the start 
of the new school and the 
construction of the 60,040 square 
foot building. Directed the fi rst 
additions to the bu ilding in 1972, 
1978 and 1981. 

DAVID SAYRE 

DIRECTOR: 1984-1989 

EDUCATIO"I: Masters Degree, South 
Dakota State University, Brookings 

ACCOMPLISHMENTS: 

Directed major construction 
projects and initiated Micro­
computer program start. 

TERRY LEMER 
PRESIDENT: 1989-1993 

EDUCATION: Master's Degree 
University of North Dakota 

WORK EXPERIE~CE: 

Industry lnst111ctor Business 
Administrative Custom Services 

Acco,11 PLISHMENTS: 

Directed two major 
Construction projects. 

New program sta rts included: 
Physical Therapist Assistant, 
Auto Mechanics, Supervisory 
Management, Environmenral 
Technician, and Surface 
Finish ing & Plating. 

Facilitated merger with Mankato 
Technical College, 1992 

JOYCE C. JOHNSON 
CAM PUS MANAGER: 1994-1995 

EDUCATION 

B.S. South Dakota State University 

Preparing Educational Leaders, 
University of Minnesota 

Master's Degree, Educational 
Admin istration, MSU, 1996 

WORK EXPERIENCE: 

Regiona l Human Rights 
and Equity Officer 

Director of Career/Life 
Development 

Secondary Teacher, SD and MN 
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"MANKATO WAS THE STATE'S FIRST AREA VOCATIONAL-TECHNICAL SCHOOL IN 1946." 

MANKATO CAMPUS 

A .-.~ 
CAMPUS FACTS 

❖ Founded: 19➔6 

❖ Location: Nonh Mankato 

❖ Student Body: 
1993-91 Fl'E: l,597 .80 
Head Co1111/: 4,210 

❖ Faculty: 
1993-1991 FTE 103.31 

❖ Popular Majors: 
Agribusiness 

Commercial An 

P1~1crical Nursing 

Machine Tool Careers 

Ciril Engineering 

At1to Coll ision Technology 

Graphic Ans 

Demal Assisring 

I lotel Restaurant 
& ln.11irurional Cooking 

Archircnura l Drafting. 

:Y BECAME the state's first 
approved area vocational­
technical institute in 1946 with 
Harold Ostrem named as 

coordinator. Ostrem, "The father of area vocational schools 
in Minnesota" trained workers in plants throughout 
Mankato for war production jobs. In 1945 he moved his 
students into the Kline Garage on Second Street in 
downtown Mankato. There were 94 students in the 1946-47 
class which was divided into electrical, machine tool, and 
auto mechanics training. The school has been located at 
three different sites during its history. From the Kline 
Garage, classes were moved in 1950 into the West High 
School annex building where they remained until 1968. The 
present facility was dedicated in February 1969. Classes 
officially began in the Fall of 1968. The technical college 
facility is housed on a 45 acre site. In fiscal year 1986-87, the 

State Board approved a 
$6 million construction 
project. The project addressed 
both instructional and support 
facility needs brought about by 
enrollment growth. The 
project included the aclclition 
of roadways and parking lots. 
Also included were a 
conference center with 
a seating capacity of 400, 
student lounge, Libra1y/Media 
Center, Special Needs 
Resource Center, shipping 
and receiving rooms, six 
accounting classrooms, 
classroom/laboratory facil ities 
for health occupations and 
marketing education. 

The constrnction of the 
new fac ilities provided for 
the expansion of the Student 
Development Center into the 
old libra1y space and a student 
bookstore in the area 
previously used as the student 

lounge. The moving of the 
Auto Body Department in to 
new facilities provided needed 
expansion fo r both the Auto 
Mechanics and Agribusiness 
Mechanics programs. 

The 100,000 square 
foot addition, added to the 
previous 200,000 square foot 
facility, gave Mankato 
Tech nical Institute a major 
boost in providing service to 
both our internal and external 
customers. ❖ 

l 
p I 

Ma nkato 
was the 

state's first area vocational­
technical school in 1946. ❖ 
S6 million construction 
aclclecl in 1986. ❖ 
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"I had never 
done any real 
pain ting before 
I started the 

commercial art program 
at Mankato Technical College. 
My first step and the 
founda tion for all my painting 
began at MTC' DANIEL SMITH, 
111/ernational Wildlife Ar/isl, 
Commercial & Technical Art 

Alumnus 

"SCTC purchased a video 
magnifier to enhance 
textbooks to allow me to 
read ... and then things started 
coming around. I've had 
perfect attendance and good 
gracles .. but I couldn't have 

I 

Established 1946 

clone it without the Resource 
Center." Bos CrttLD REY, 
Human Services Technician 
Student 

"Manka to Technical 
College provided us with the 
most up-to-date machines and 
equipment for our training. 
And, the instructors were 
always there when I needed 
help." CRAJG HOLM, Machine 

Tool Careers Graduate 

"As an untrained single 
parent, I had to develop skills 
that would support my son 
and myself in a short period 
of time. Mankato Technical 
College allowed me to do just 
that!" SUSIE WERTJES, Medical 

lnformalion Svstems, \Vasbington 
D.C, Administrative Support 
Careers Graduate ❖ 

--



P R E S I D E N T S 

HAROLD M. OSTREM 
COORDINATOR: 1938-1949 

EDUCATION : 

B.S. , Luther College, Decorah, lowa 
M.S., Fon Collins, Colorado 

WORK EXPERIENCE: 

Coordinator of Distributive Education and War 
Production Training at Mankato High School prior to 
becoming Coordinator of the Area Vocational TechniC'Jl 
School (Area Vocational Technical School 
administrative position replaced the duties of 
War Production Coordinator). 

ACCOMPLISHMENTS: 

Promoted vocational education cooperative on-the­
job training in the high schools and provided local 
liaison information for passage of the vocational­
technical legislation. 

Responsible for the planning of the annex to the 
high school. 

Ostrem left Mankato to go to the State Department 
of Education and later to become the Direcror of 
Vocational Education in St. Paul. He held this 
position until his retirement. 

FRANK G. KALIN 
D IRECTOR: 1949-1976 

EDUCATION: 

B.S. University of Minnesota 
M.S. Colorado A & M, Fort Collins 

WORK EXPERIENCE: 

Served as an Officer in the Army of Engineers in 
Europe During WWII. 

Itinerant Instructor for Veterans Training employed by 
the State Department of Education, Vocational 
Division. 

ACCOMPLISHMENTS : 

Responsible for the construction of the new facility 
in North Mankato. 

Was a leader in the development of strong 
apprenticeship programs and strong partnerships 
wi th business, industry and agriculture. He held the 
position as direcror until his untimely death in a car 
accident on November 16, 1976. 

JOHN A. VOTCA 
PRESIDENT: 1976-1992 

EDUCATION: 

B.S., Science & lndustrial Education, 
Mankato State University 
M.S. Education, Mankato State University 

WORK EXPERIENCE: 

Enlisted Man/Officer, United States Navy 

Physics & Industrial Education teacher, Shakopee. 

37 years of dedicated service LO Mankato Technical 
College as Related Training Instructor, Trade & 
Industrial Coordinator, Assistant Director, President 

ACCOMPLISHMENTS: 

$6 Million construction project, 1986. Project 
coordinaror of the original building bu ilt and 
completed in 1968. 

Coordinated the merger with Albert Lea Technical 
College and the creation of the new Regional Board . 
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SOUTHWESTERN 
REGIONAL TECHNICAL COLLEGE 

Established 1985 

• 
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INCLUDES CAMPl'SES IN 

Can~v 
Granite Falls 
Jackson 
Pipestone 

Southwestern Technical College was the first 

of the technical colleges to consolidate on July 

1, 1985. The four campuses of Canby, Granite 

Falls, Jackson, and Pipestone merged into the new Joint 

Vocational District #900 as Southwestern Technical College. 

The four Southwestern Technical College (STC) campuses 

in Canby, Granite Falls, Jackson, and Pipestone provide 

optimum accessibility for students. Each campus has its own 

unique characteristics while maintaining STC's uniform high 

standards for qual ity, innovative career education. 

Since merging, the four campuses have consolidated many 

administrative functions into a single office with the creation of 

the district president's office, the district business office, and 

the district financial aid office serving all four campuses. 

---



C A N ll y C A .\I I' L s 

REGIONAL COLLEGE PRESIDENT 

RALPH KNAPP 

B.S. Mankato State University 
M.A. California Coast Universit)' 
Ph.D. Candidate Status, California Coast University 

WORK EXPERIENCE 

Directo1· of Customized Services 
Campus President of Technical College 
President of Technical College 

CURRENT EXERTIONS 

Member of the Governor's Council of Jobs & Training 
Officer of the Prairelancl Economic Development Corp. 
Officer of the Shetek Area Development Association 
Officer of S.\Y/. Minnesota Private lndust1y Council 
Member of S.\Y/. Minnesota Superintendent's Aclviso1y Council 
Minnesota Vocational Association 

PERSONAL STATEMENT 

"Southwestem Technical College, as the state's firs/ regional college, has had JO 
years to achieve tbe most beneficial, cos/ effective delive1y of technical education to 
students as well as business and indust1y of Soutbwest Minnesota." 

J,ci-so, C,MPLI, 

G RA ~ I T E FA I. Ls C ,, II P l s PIPESTO'E C,IMPI' 
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"THE ENERGY EFFICIENT IMPROVEMENTS MADE WIU PAY FOR THE PROJECT, RESULTING IN SAVING TAX DOLLARS." 

• CAMPUS FACTS 

❖ FOUNDED: 1965 

❖ Location: Canby 

❖ STUDENT BODY: 

1993-94 Fl1i: 29➔ .0-

❖ Faculty: 
1993-199-i FrE: 10.3➔ 

❖ Popular Majors: 
Dental Assisting 

Graphics/Printing Technolog1· 

Diesel & Transportation 
Technology 

Diesel Fuel Injection Program 
(011e of a ki11d) 

Agri-Business 

Business and Office 

Construction Electrician 

I 
THE CJ y ~s:~~~!~o= :;~:\he s;~;~ltur~; 

rich plains of southwestern Minnesota. 
Initial classes were held in a 20,000 square 

foot facility with 114 full-time students. The Canby Campus of 
Southwestern Technical College has experienced a number of 
changes to its' program offerings in the past 30 years. Initially, 
training was available in Business Education, Welding, 
Groundskeeper-Landscape Design, Auto Mechanics, Farm 
Mechanics, Technical Drafting, General Farmer, Salesman• 
Fertilizer and Chemical, Farm Equipment Service and Sales, 
and Farm Management. Since that time, the programs offered 
have changed as the training needs of students and industry 
have changed. As the student population increased to a high of 
400+ students in 1974-75, the need for additional facilities also 
increased. In June 1968, an additional 20,000 square feet was 
built onto the existing facility, doubling its' capacity. 

In 1973, construction 
began on a complex designed 

fo r truck and auto programs. 
The complex consisted of two 
steel building built to simulate 

facilities actually fou nd in the 
truck and au to repair industry. 
The 12,800 square foot truck 

portion opened in late 1974 
and the 11 ,200 square foot 
auto portion opened in the 

fall of 1975. 
The 12,600 square foot 

Agriculture Building was 

constructed in 1976. The next 
year the architectural drafting 
room was remodeled for the 
Dental Assistant Program . In 

1980, construction of a new 
16,500 square foot diesel and 
farm equipment building was 
completed, bringing the total 
square footage of the complex 

to nearly 100,000. 

Reflecting the need to 

accommodate the changing 
profile of the student, other 
alterations and modifications 

have been made to the 
campus over the years. The 

area previously occupied by 
the auto shop was convened 
into a student lounge and 

service area. Student areas, 
in general, have been made 
more aesthetically pleasing. 
A day care center was 
established, and a media 

center/library was developed. ❖ 
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CANBY CAMPUS 

Debbie 
Trexler was 

barely getting 

by on the 
income 

provided by her house 
cleaning business. And then 
one day a friend told her 

about the Graphic Arts 

Established 1965 

program at Southwestern 
Technical College, Canby, 
Minnesota. It was her first time 

back in a classroom in 18 
years. "I was scared," said 
Trexler. Today she holds a 

Graphic Arts degree from the 
Canby campus and is pursu ing 
sales experience on the 
Granite Falls campus. "There's 

always a way to get th rough it," 
said T1·exler. ❖ 

--



P R E S I D E N T S 

DEWAIN ENGLUND 
DIRECTOR: 1965-1989 

GENE CHRISTIAANSEN 
DIRECTOR: 1989-1991 

ROGER L. FRANSEN 
PRESIDENT: 1991 TO PRESENT 

EDUCATION: 

Master's Degree in Leadership 
Studies, Mankato State University, 
July, 1966 

WORK EXPERIENCE: 

1969-1975 Instructor-Agri-Business 
Technology, Southwestern 
Technical College, Canby Campus 

ACCOMPUSHMENTS: 

Remodeled and updated 
physical appearance of the 
college. 

Developed our ITV system and 
Multi Media Lab. 

We have recently completed 
a facilities improvement plan. 
This project encompasses the 
installation of energy efficient 
windows, lights and heating 
systems. The savings will be 
sufficient to pay for the project, 
resul ting ,n saving add itional 
taxpayers dollars. 
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"IN A RECENT, RANDOM SATISFACTION SURVEY, 100% OF THE 1993 GRADS HAD A GOOD IMPRESSION OF THE COLLEGE." 

GRANITE FALLS CAMPUS 

• CAMPUS FACTS 

❖ Founded: 1965 

❖ Location: Granite Falls 

❖ Student Body: 
1993-9 I Fl E: 55-37 
Head Co1111t: 620 

❖ Faculty: 
1993-199 i FT£: 23.:6 

❖ Popular Majors: 
Fluicl Power 

Optometric Assistant 

Robotics 

Customer Serrice 

THE ITE FALLS CAMPUS of Southwestern Technical 

J College, established in 1965, is 
approaching its 30 year anniversary. The 
campus has seen numerous changes in its 

physical plant, name, and course offerings, but the mission to 
educate for employment has remained constant. The physical 
plant has increased in size numerous times since 1965. The 
original building was completed in 1965 and enlarged in 1968 
to a total of 38,000 square feet. The Student Services Building 
was added in 1972 and the Education Facilities Building in 
1974. The Education Facilities Building was expanded in 1984 
to provide 7,200 square feet for the Fluid Power Program. In 
1989 the campus opened its day care facility, and in 1992 space 
was again added for the library, student resources area and 
district office space. The Granite Falls Campus also 
dramatically increased its student enrollment along with its 

course offerings. The first 
school year Granite Falls 
Campus drew 100 Students 
into six programs which 
included Drafting, Secretarial, 
Clerical, Fluid Power, 
Accounting and Machine shop. 
In 1982-83 enrollment had 
reached 600 students and 
remains steady 
at 500-600 students per year. 
Campus offerings have 
increased in the 
business/office, technical and 
industrial areas. Programs 
added over the years include 
Professional Sales and 
Marketing careers, Optometric 
Assistam, Child Development 
Assistan t, Robotics 
Technology, Electronics 
Tech nology, Auto Body Repair 
and specia lized secretarial 
career areas. The campus's 
most recent program additions 

include Dispensing Optician, 
Telemarketi ng, Insurance 
Service Associate, and Office 
Information Processor. 

In aclcli tion to the full 
program offerings, the campus 
delivers Custom Training 
Services to individuals, 
business, and indusuy in 
southwestern Minnesota. 
Begun during the 1976-77 
school year as Adult Vocational 
Programs, Custom Training 
Services has grown from 1,050 
students in 1976 to 15,400 
students in 1993-94. 
The success and growth of 
Custom Training Services can 
be attributed to its varied 
course offeri ngs as well as its 
ability to respond quickly and 
professionally to the training 
needs of business and 
industry. ❖ 
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"lf I had to clo 
it all over again, 
!'cl go straight 
to STC out of 
high school 

because you can learn what 
you need to know to start a 
career." BETH RETZL>\FF 

"At Granite Falls the 
instructors spem some time 
talking to me. They really 

l 
p I 

The 
Granite 

Falls Campus of Sou th Western 
Technical College is proud of 
its fac ilities and equipment. 
We are ve1y proud of the fact 
that visitors tell us that they 
cannot tell the cliffe1·ence 
between our original 1965 
bu ild ing and our newest 
aclclition. ❖ We have excellent 
instructional equipmem in our 
compu ter and technical 

Established 1965 

wanted to know about me and 
about my interest. That's why I 
went there." MICHAEL BRODKORB 

"We had one-on-one 
communication with 
instructors and were treated 
really well , as though eve1yone 
expected that we'd be 
successful." MARY WELCH 

"I never really thought !'cl 
make it through college, but 
the instructors are the 
greatest. They really helped 
me succeed." Krus AuGESON ❖ 

industrial labs. ❖ In Granite 
Falls we point with pride to the 
fact that in a recent ,·anclom 
sample satisfaction survey of 
our 1993 graduates when 
asked, "I had a good overall 
impression of the technical 
college," 100% strongly agreed 
or agreed with that statement. 
❖ In Granite Fal ls we point 
with pride to our facu lty and 
staff and thei r dedicated 
com mitment to customer 
satisfaction and their crea tion 
of a superior value. We believe 
in and value qua lity, profes­
siona lism, ownership, respect, 
and i nnovation . ❖ 

--
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P R E S I D E N T S 

WENDELL HOWARD 
DIRECTOR: 1965-1 975 

EDUCATION: Industrial Education Degree 
Stout Institute, Menominee, Wisconsin 

WORK EXPERIENCE: U.S. military instructor in radio 
communications and electron ics. 

ACCOMPI.ISHMENTS: 

As the first director of the campus was the major 
person responsible for the planning and construction 
of the original 1965 building plus the 1967 addition 
and the 1972 Student Services Building. Mr. Howard's 
administrative and planning ability moved the campus 
in the right direct ion. 

ELROY BURGESON 
DIRECTOR: 1975-1986 

EDUCATION: Graduate Mankato Sta te University 

WORK EXPERIENCE: 

Taught at Butterfield and 
Granite Falls High School. 
Assistant Director at GFAVTL 

MAJOR ACCOMPLISHMENTS: 

Director of the campus as it added the 1985 add ition 
(300 Building) and the 1985 Fluid Power add ition. 
During the years that Mr. Burgeson was the Campus 
Director, Granite Falls grew to its largest day-time 
enrollment. He was also instrumental in the plann ing 
of the merger of the four campuses in Canby, Granite 
Falls, Jackson and Pipestone into one college, 
Southwestern Technical College. 

RICHARD POOLEY 
DIRECTOR: 1986 TO PRESENT 

EDUCATION: Graduate Degree in Vocational 
Administration, Mankato State University. 

WORK EXPERIENCE: 

Taught business and German at Elkton, South 
Dakota. Served as instructor of business and clerical 
programs, department chairperson and Assistant 
Director at GFAVTI prior to becoming Director. 

ACCOMPLISHMEHS: 

• Under Mr. Pooley's leadership, two more building 
additions were added-a child care center in 1989 
and a libra,y in 1992. 

• Mr. Pooley began the process of developing 
campus pride in the qual ity of our work, the quality 
of our graduates and service to customers. 
The Granite Falls Campus consistently scores very 
high on graduate, employer and student su ,veys. 
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"A SPECIAL AREA OF DEVELOPMENT FOR THE CAMPUS INCLUDES THE NE'IWORKED COMPUTER LAB." 

• CAMPUS FACTS 

❖ Founded: 196➔ 

❖ Location: Jackson 

❖ Student Body: 
199.J-9,; ff£: 520.15 

❖ Faculty: 
1993-199 i FfF.. ➔5s3 

❖ Popular Majors: 
Telecornmunic;11ions 

Electric Motor Rep;iir & Rewind 

Utility Techn ician 

Pu11crline 

\X'i ncl Encrgl' 

JACKSON CAMPUS 
Established 1964 

( 
SOUJTHWESTERN MINNESOTA Vocation School opened in 

Jackson, Minnesota, in September of 1964. 
Seventy-seven students enrolled in four 
program majors with four instructors. 

Forty more students were added in March drrough a federal 
manpower training program. The school was governed by the 
Jackson Public School District and was under the leadership_of 
Delbert Schwieger, the first director, and Harold Grudem was 
the school district superintendent. By the following fall, 240 
st:udents and a staff of 13 instructors had "filled up" the school, 
which at the time included one class being taught at the 
Jackson Public Elementary School. In 1965, Southwest 
Minnesota Vocational School was one of seventeen such 
schools in the state. At that time, tuition and books were free 
for state high school graduates; "non-traditional" students paid 
$30 per month. There was no problem getting students to 
enroll-the problem was there was not enough openings for all 

the students that applied. 
The first building addition 

was completed fo r the 1966-67 
school yeat· and seven new 
program areas were added. 
Two new program majors 
were added in 1972 and two 
more in 1973. A second 
building addition was 
completed in 1974 and four 
more program areas were 
added. In 1983, the old 
anno,y, located in downtown 
Jackson, was purchased by the 
district to serve as a student 
activity center. 

On July 1, 1985, 
Southwestern Vocational 
combined with three mher 
Vocational-Technical Institutes 
located in Canby, Granite Falls 
and Pipestone to form 
Independent District #900. 
Southwestern Technical 
Institute was the name 
selected for the newly 

reorganized institutes in 
Southwestern MN and was 
under the leadership of District 
Director Ma rlin Wacholz. 

July 1, 1986 brought the 
retirement of Jackson Campus 
Director, Del Schwieger and 
the appointment of the present 
President, Dennis Finstad. 

In 1986-87 Farm Business 
Sections were instituted in 
Redwood Cou nty, Truman, 
Mountain Lake, 
Heron/Okabena and Slayton. 

A major change in fa ll of 
1988 was real ized as all 
programs were changed from 
an hour delivery mode to a 
credit based mode. Prior to this 
all programs consisted of six 
holll· per day blocks of 
instruction, and programs 
va ried in length from 1080 to 
2400 hours. With the change, 
credit programs are now 48 to 
104 credits in length . ❖ 

Loretta Felber, 
office manager 
fo,· Hedenquist 
Motors & 

Leasing in 
Jackson, was skeptical that the 
Frontline leadership program 
offered at Southwestern 

The 

Jackson 
Campus is proud of its 
programs. The1·e are twenty 
major program areas with 
emphasis areas in Electrical, 
Building Trades, Automotive, 
Administrative Support and 
Accounting. ❖ There were 
556 full-time equiva lent 
students enrollee! with 35 fu ll-

Technical College-Jackson 
Campus would be one of those 
classes you "get fi red up on 
and the next day it's 
forgotten. " Loretta fou nd that 
the course allowed time to 
learn through study and 
practice. Loretta also learned 
that "a lot of the skills to be 
used required a change in 
ourselves. 11•!• 

time equivalent facu lty and 24 

support staff. ❖ Sou thwestern 

Technical College received 

North Central Accreditation in 

1990. ❖ Some special areas 

that the Jackson cam pus has 

worked hare! to develop are a 

Networked Computer Lah 

used by severn l departments. 

❖ In the business and office 

ca,·eers area, we have a 60-

station lab which is networked 

and provides student access to 

computer work for other 

majors. 
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PRESIDENTS 

DEtBERT SCIIWIEGER 

DIRECTOR: 1964-1986 

DENNIS FINSTAD 

DIRECTOR: 1986 TO PRESENT 
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"PIPESTONE STARTED MINNESOTA'S FIRST LAMB AND WOOL MANAGEMENT PROGRAM." 

PIPESTONE CAMPUS 

Iii 
CAMPUS FACTS 

❖ Founded: 196" 

❖ Location: Pipestone 

❖ Student Body: 
1993·9 i Fl'E: 4-­
! lead Co11111: 56" 

❖ Faculty: 
1993-1991 FTE: 30 (AJ>/IHHilU(l/e/i'/ 

❖ Popular Majors: 
Prae1ictl Nur:,;ing 

Mecl ical Lab Tech 

Mea1cu11ing 

Lamb & \\ 'ool Managemern 

Chimney Repair 

THE PI Southwestern Technical 
College was built on the campus of what 
was formerly known as the Pipestone 
Indian Vocational School. On February 2, 

1893 superintendent C.J. Crandall opened the Indian 
Vocational School at Pipestone with one building and six 
students who were all transferred from the Keshena, Wisconsin 
Boarding School. The students spent half of their day in the 

classroom and the other half learning industrial vocations. By 
1929 the school had grown to 29 modem buildings and at it's 
closure in 1958 there were 56 buildings on the campus. Three 
of these original buildings still remain and are currently used 
by the technical college. In 1966 a number of cities including 
Marshall, Luverne and Redwood Falls began to explore the 
possibility of constructing an area vocational school. A group 

of citizens from Pipestone 

went to St. Pau l and made 

a presentation to the State 

Vocational Board to lobby for 

the placement of a school at 

Pipestone. The approval for 

Pipestone was granted and the 

school opened for students 

in the fall of 1968 under the 

directorship of Mr. Marvin 

Thomsen. The campus 

opened with 10 programs, 

160 students and 10 

instructors. 

The college has 

experienced over it's 28 years 

of existence many program 

changes, as well as building 
additions. The original 

administration building 

consisted of 25, 133 square 
feet and was constructed in 

1967 at a total cost of 

$620,340. In 1969, a 17,959 

square foot addition to the 

Meat Department, Business 

Education and Auto Sales was 

added at a cost of $381,607. 

In 1970, the carpentty students 

bu ilt a 7,200 square foot 

building for the Building 

Trades Programs at a cost of 

$35,000. In 1972, an addition 

of 2,200 square feet was added 

to this building for another 

$20,000. The Lumbe1yarcl 

Management, Bricklaying, and 

Carpentry area was enlarged in 

1978 total 23,302 square feet at 

a cost of $789,334. The last 

addition to the Pipestone 

Campus was completed in 

1988 This addition of 15,279 

square feet costing $905,000 
contained a new hanclicappecl 

accessible front entty, 

a Fiberglass Lamination 

Program and Special Needs 
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Services area. This brought the 

entire building size to a total 
of 91,073 square feet. 

The Pipestone Area 
Vocational School has gone 
th rough numerous name 

changes since 1968. In 1970 
the name was changed to 
Pipestone Area Vocational 
Technical Institute and in 

1984 it was the Southwestern 
Technical Institute and, 
finally, the Southwestern 
Technical College, Pipestone 

Campus .❖ 

D PIDDE 
l 1970 

First Lamb 

and Wool Management 
program started in Minnesota. 
Has gained international 

Established 1967 

"The 
personalized 
instruction I am 
receiving show 
that my 

instructors care about my 
success." Scon THOMPSON 

"The instructors really care 
about students. The facil ity and 
equipment are up-to-elate. This 
really helped to prepare me 
with skills that will last a 
lifetime." CARMEN BIANCHETfE ❖ 

recognition. ❖ 1990 Granted 
full accreditation hy North 

Central Association. ❖ 1991 

STC Pipestone established 
joint international programs 
with Land O'Lakes 
Corporation. ❖ 1992 Prnctical 
Nu rsing program starred. First 
program of the Health Cluster. 

-



PRESIDENTS 

MARVIN THOMSEN 

DIRECTOR: 1967-1984 

EDUCATION: 

B.S. University of Minnesota 

ACCOMPUSHMENTS: 

First Director 

RALPH KNAPP 

DIRECTOR: 1984-1991 

EDUCATION: 

B.A. Mankato State University 

WORK EXPERIENCE: 

1967-1984 Instructor 
1984-1991 Campus President 
1991 ro PRESENT District President 

URRY SCHEMMEL 

DIRECTOR: 1991 TO PRESENT 

EDUCATION: 

BFA University of Sou th Dakota 

WORK Exl'ERIENCE: 

1972-1987 

1987-1991 

Instructor 

Customized 
Training Vice 
President 
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TABLE 1. TABLE 2. 
FEDERAL LEGISIATION - Vocational Education STATE LEGISIATION 

1917 Smith-Hughes Act, Public Law 347, 64th 
Congress, 7.2 million dollars annually for vocational 
education in agriculture, trades and industry, and 
home economics. 

1929 George-Reed Act, Public Law 702, 70th 
Congress, 500 thousand dollars to vocational home 
economics education and vocational agricultural 
education. 

1934 George-Ellzey Act, Public Law 245, 73rd 
Congress, 3 million dollars annually for three years 
divided among vocational education in agriculture, 
trades and industry, and home economics. 

1936 George-Deen Act, Public Law 673, 74th 
Congress, 12 million dollars annually to be divided 
equally among vocational education in agriculture, 
trades and industiy, and home economics. 
Additionally, 1.2 million dollars was provided for 
distributive education and 1 million dollars for 
teacher education. 

1946 George-Barden Act, Public Law 586, 79th 
Congress, 28 million dollars for vocational 
education. Funds were provided in this act for 
salaries and travel expenses for state directors of 
vocational education and vocational counselors. 

1946 Employment Act of 1946, Made 
government responsible for full employment and 
manpower planning. 

1958 National Defense Education Act, Public 
Law 85-864, 84th Congress, 15 million dollars for 
support programs for training technicians. 

1961 Area Redevelopment Act, Public Law 87-
27, 87th Congress, 4.S million dollars annually until 
1965 for Vocational Education. 

1962 Manpower Development and Training Act 
(MDTA) , Public Law 87-415, 419 million dollars for 
skill development programs. 

1963 Vocational Educational Act, Public Law 
88-210, 88th Congress. ❖ 

1917 Acceptance of the Smith-Hughes Act, 
Laws of Minnesota 1917, Ch. 491. Designated the 
High School Board as the state board called for in 
the congressional act. 

1945 Area Vocational School Enabling Law, 
Laws of Minnesota 1945, Ch. 304. 

1967 Intermediate Schools Districts. Laws of 
Minnesota 1967, Ch. 822. School districts allowed 
to band together to establish and operate an area 
school in the metropolitan area offering a 
cooperative program of secondary, post-secondary, 
and adult vocational education. 

1983 State Board of Vocational Technical 
Education, Laws of Minnesota 1983, Ch. 258, Sec. 
60. Established as a separate state agency being on 
Janua1y 1, 1984. Bill written by Senator Thomas 
Nelson. System required to submit plans to the 
Higher Education Coordinating Board (HECB) 
prior to submission to the governor and legislature. 

1987 Area vocation technical institutes renamed 
"technical institutes," Laws of Minnesota 1987, 
Ch. 259, Sec. 11-12. 

1989 Technical institutes renamed "technical 
colleges," Laws of Minnesota 1989, Ch. 246. 

1991 Missions of postsecondaty education 
systems prescribed by Legislature. "The Technical 
College system shall offer vocational training and 
education to prepare students for skilled 
occupations that do not require a baccalaureate 
degree." 

1991 Legislation to merge the Minnesota State 
University System, the Community College System, 
and the Technical college System to be governed 
by the High Education Board (HEB), Laws of 
Minnesota 1991, Ch. 356, Art. 9, Sec. 1-16. 

1992 Technical colleges consolidate to 18 
colleges on 34 campuses. M.S. 136C.71. ❖ 



TABLE 3. 
ESTABLISHMENT OF SCHOOLS* 

1800's (late) 
Woodworking 
school started 
in Anoka 

1914 Minneapolis 
Vocational High 
School 

1914 Dunwoody 
Industrial Institute 

1921 St. Paul Vocational 
School 

1947 First Area 
Vocational­
Technical 
Institute 

1948 St. Cloud 
Winona 

1949 Thief River Falls 
1950 Duluth 
1951 Austin 
1952 St. Paul 
1955 Minneapolis 
1959 Staples 
1960 Wadena 
1961 Willmar 

1962 Alexandria 
Hibbing 
Eveleth 

1964 Brainerd 
Jackson 

1965 Canby 
Granite Falls 

1966 Bemidji 
Detroit Lakes 
Faribault 
Moorhead 
Pine City 

1967 Pipestone 
Rochester 

1968 Albert Lea 
1969 Suburban 

Hennepin County 
1970 Dakota County 

Hutchinson 
Ramsey­

Washington 
Counties 
(Northeast Metro) 

1971 Red Wing 
1972 East Grand Forks 

'''After 1945, all elates refer to when the school was designated as an 
area vocational-technical school as recorded in the State Board of 
Vocational Education Minutes. 

ST\IE 80i\RD SENIOR L E\DERSIIII' STAFF 

Standing, left to right, John Ostrem, Glenda Moyers, Steve Fran tz, Rich Point~r 
Seated, left to right, Mel Johnson, Deena Allen, Helen Henrie, Carole Johnson, 

Diane Pauls~n, Jim Brown 

TABLE 4. 
1994 STATE BOARD 

ROBERT CAHlANDER 
1995 
1st Congressional District 
Rec/Wing 

JOAN "JODY" OLSON 
1997 
2nd Congressional District 
Canby 

ROY WALLACE 
1997 
3rd Congressional District 
Eagan 

BILLEIGH RISER 
1995 
4th Congressional District 
Maplewood 

JAMES C. BERNSTEIN 
1996 
5th Congressional District 
Minneapolis 

TERANCE SMITH 
1998 
6th Congressional District 
Forest Lake 

SARA CARLSON 
1998 
7th Congressional District 
Alexandria 

MURIEL S. ABRAM 
1995 
8th Congressional District 
Duluth 

F.B. DANIEL 
1995 
At Large 
1\1/endota Heights 

A.NIL K. JAIN 
1997 
At Large 
North Oaks 

CAROL DERAAD 
1996 
Student Representative 
Austin 

TABLE 5. 
CONSOLIDATIONS 

1986-87 1993-94 
SOUTI !WESTERN HUTCHINSON/WILLMAR 

VOCATIONAL-TECHNICAL TECJ INICAL COLLEGE 

INSTITUTE Hutchinson 
Canby Willmar 

Granite Falls 
Jackson NORTI I\XIEST TECJ INICAL 

Pipestone COLLEGE 

Bemidji 
Detroit Lakes 

1991-92 East Grand Forks 
BRAINERD/STAPLES Moorhead 
REGIONAL TECHNICAL Thief River Falls 
COLLEGES Wadena 
Brainerd 
Staples RANGE TECHNICAL 

COLLEGE 

RrvERLAND Eveleth 
TECHNICAL Hibbing 
COLLEGES 

Austin RED WING/WINONA 

Faribault TECHNICAL COLLEGE 

Rochester Red Wing 
Winona 

1993-94 Sourn CENTRAL 
OWATONNA TECII Albert Lea 
TRAINING CENTER Mankato 

L O N G - T E R \I S E R \' I C E P R E s I IJ E N T S 

Standing, left to rigbt, Nate Johnson, Cli ff Korkowski, Dave Sayre, Ralph Knapp, 
Frank Starke, Donovan Schwichtenberg, Eugene Beiver, Ron Erpelding 

Seated, left ro right: Dennis Hopman, Dave Schroeder, Srnn Edin, Ori e}' Gunderson 
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APPEND I X A TABLES 

TABLE 6. 
FORMER MEMBERS MINNESOTA STATE BOARD 

OF TECHNICAL COLLEGES 

FRANK E. ADAMS 

(1983-1992) 
5th Congressional 
District -Minneapolis 

PATRICIA ALLENDER 

(1983-1991) 
2nd Congressional 
District - Willmar 

DONNA ANDERSON 
(1988-1993) 
At Large - St. Paul 

LAURA J. BAKER 
(1985-1986) 
Student -Hartland 

JOANN CARDENAS ENOS 
(1983-1990) 
4th Congressional 
District - St. Paul 

DONALD C. INGRAM 
(1983-1991) 
1st Congressional District 
Austin 

DOUG KNOWLTON 

(1983-1993) 
7th Congressional 
District 
East Grand Forks 

NORMA MCKANNA 
(1983-1987) 
8th Congressional 
District -Hibbing 

GARY MOHRENWEISER 
(1990-1993) 
At Large -Eden Prairie 

GERALD MULLEN 

(1990-1992) 
Student - Oakdale 

Scorr ROCCI NORCIA 

(1988-1989) 
Student -Eveleth 

JOHN O'CONNOR 
(1983-1986, 1990-1991) 
6th Congressional 
District -Stillwater 

ALAN OLSON 

(1983-1990) 
3rd Congressional 
District -Farmington 

JANE PRESTON 
(1983-1987) 
At Large -
White Bear Lake 

LENORE QUICK 
(1988-1992) 
8th Congressional 
District -Hibbing 

JULIE E. TEMPLIN 
(1986-1988) 
Student -Pierz 

MARILYN WOLFE 

(1983-1985) 
Student - Gilbert 
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A 
Abclel-Kerim, Ahmed E. 

B 
Babcock, Melvin R. 
Bakke, Aurora 
Berger, Elaine E. 
Blattner, Marian H. 
Bowman, Karen 
Bracewell, Linda M. 
Brauer, Mary E. 
Brown, James E. 
Bruen, William H. 
Bruner, A. John 
Burfeind, Jeanette 
Buzzard, Thomas A. 

C 
Cardy, Philip 
Carlsen, Ma1y M. 
Carlson, Dennis C. 
Cervantez, Lisa A. 
Coyne, William B. 

D 
Dague, Willard E. 
Daines, Jeanette R. 
Davis, Joan A. 
Dickhuclt, Penelope L. 
Doffing, Kathleen 
Dreyer, Ronald C. 

E 
Edmunds, John D. 
Eszlinger, Julie 
Exley, Margaret M. 

F 
Felton, Thomas 
Frantz, Steven H. 
Fruchtman, Deena B. 

G 
Grafft, Joseph A. 
Grev, Penelope K. 
Griffin, Phyllis 

H 
Haaf, Dolores E. 
Hanson, Monica 
Henrie, Helen A. 
Herrmann, Barbara Ann 

TABLE 7. 
STAFF LIST 

1994-1995 

Hinkel, Lyle W. 
Huwe, Pamela C. 
Hyllestecl, Janet 

J 
Johnson, Carole M. 
Johnson, Margaret 
Johnson, Melvin 
Jorgenson, Warren R. 
Justice, Patricia 

K 

Karlberg, James E. 
Keclrowski, Karen 
Kelly, Dennis W. 
Kiefer, Kirby 
King, Renee 

L 
Larson, Deane 0. 
Larson, Kent L. 
Leasure, Janice K. 
Logan, Clareen 

M 
Mack, Richard H. 
Madole, Ma1y C. 
Madson, Robert 
Martin, Patricia 
Mckay, Donald 
Melcher, Becky J. 
Miller, Barbara F. 
Miller, Nancy L. 
Mills, William L. 
Morgan, Kim 
Moyers, Glenda R. 
Murphy, Robert L. 
Murray, John J. 
Myers, Kenneth 

N 
Nauth, Bruce 
Newton, Florence 

0 
Olson, Scott T. 
Opland, Scott J. 
Ostrem, John C. 

p 

Pasno, Lynn Y. 
Paulson, Diane 

Pedersen, Gregmy 
Petri, Lloyd 
Perry, Dayton E. 
Peterson, Barbara 
Piskura, A.clam D. 
Pointer, Richard A. 
Pomroy, Georgia A. 
Pospesel, Dolores 

R 
Ross, Yvonne 

s 
Schaub, Barry T. 
Schultz, Shirley 
Schwitzer, Carmen 
Segl, Carol M. 
Senn, Darla D. 
Shirvani, Hamiel 
Smith, Alice J. 
Smith, Joann 
Sonnick, Rebecca A. 
Spencer, Margaret M. 
Stock, William E. 
Strawbridge, Susan H. 
Sullivan, John 
Swanson, Beverly M. 

T 
Templin, Janice 
Toepper, Wanda D. 
Triplett, Randall L. 

V 
Volbert, Pamela L. 

w 
Wade, Elizabeth 
Wagner, Daniel J. 
Walker, Shirlee A. 
Walters, Woody R. 
Weersma, Kathleen 
Weiser, William E. 
Welter-Grist, Theresa 
Wh ite, Sandra L. 
Wilson, Lanclice D. 
Witter, Irene L. 
Wood, Ann L. 

z 
Zeches, Susan L. 
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APPE N DI X B TABLE S 

TECHNICAL COLLEGE ECONOMIC BASELINE STUDY 
Selected Findings: Years One and Two 

TABLE 8. 
STUDENT GOALS 

Credentialing and certi fying competencies are an in tegral part 
of technical college training: More than 80% of all independent 
students and 94% of all dependent students seek a formal 
technical college award (degree, diploma or certificate). 

More than 85% of all technical college students attend college 
to improve their employment situation and 93% plan to change 
work immediately after college. Among independent students, 12% 
are new entrants to the labor force, 57% are career "changers," and 
32% are career "upgraders." Although the majori ty of dependents 
have work experience, few have had sufficient experiences to be 
considered "changers" or "upgraders." 

As illustrated, careers are not always bu ilt from a progressive 
series of related employment experiences, and MN's technical 
college play a major role in helping individuals move in to fields 
unrelated to their current occupation.❖ 

TABLE 9. 
TECHNICAL COLLEGE ENROLLMENT* 

42000 
40000 
38000 
36000 
34000 
32000 
30000 
28000 
26000 
24000 
22000 
20000 
18000 
16000 
14000 
12000 
10000 
8000 
6000 
4000 
2000 

0 --· '50 '54 '60 '64 '70 '74 '80 '84 '90 '94 
,:, Full time equivalent 

INDEPENDENT STUDENTS HAVE VARIOUS 
OCCUPATIONAL GOALS 

CURRENT CAREERS COMPARED 
To PLANNED CAREERS 

• Seeking Formal Awa rd • Not Seeking Formal Award • Current Career • Plan ned Career 

TABLE 10. 
STUDENT OUTCOMES 

As demonstrated below, regardless of social characteristics, students who exit the technical college 
system achieve their academic goals in large numbers, whether their goals are to earn a formal award, 
completing a sequence of courses, or completing one or two courses. This parity in goal achievement 
rates is particularly significant because it reaffi rms the fu ndamental objective of the technical college 
system's open enrollment pol icy, a policy viable only to the extent that individuals from all 
backgrounds fulfi ll their occupational goals. 

Over 66% of all exiting students plan to return to technical college. In fact, 55% of all students who 
completed their objective, 93% of all stop-outs and even 55% of all drop-outs plan to return. This large 
proportion of repeat customers redefines the delivery of post-seconda1y technical training from a one­
time event to a process of continuous learning. ❖ 

TECHNICAL COLLEGE STUDENTS ACHIEVE THEIR ACADEMIC GOALS 

• Independent 

\'.I For depe11dellf s1ude111s. tbe bigbest income group earns over $90,000 and lbe lou•est group eams less 1ba11 $15,000. For independefll s111de11ts, the 
bigbesl gro11p eams 011er $35,000 a11d the lowest income group eams less than $5,000. 
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