


Major 
Findings 

distinctive feature of the recession 
that began in March 2001 is the 
employment declines that show no 

signs of letting up - over two years later. Job 
losses c_ontinue to mount in Minnesota and 
around the nation despite other indications that 
a recovery may be underway. The iobless 
nature of this recovery has led many to watch 
keenly for any indication that the employment 
picture is brightening. 

Figure 1: Jo& Vacancies and 
Number of Unemployed 

The Minnesota Job Vacancy Survey provides an 

important gauge of labor market activity because 
it provides estimates of the number of job vacan- in Minnesota, 2000-2003 

- cies for which firms are actively hiring; this is a 

leading indicator of employment. Minnesota Job 
Vacancy Survey results for the second quarter of 
2003 indicate that the erriployment turnaround 
remains elusive. In fact, the number of job 

vacancies declined 22 percent compared to one 

year ago. (See Figure 1 .) With this further drop 
in job vacancies and a nearly consistent number 

of unemployed seeking work, the first half of 
2003 was the most difficult time since the reces­

sion began to find work, particularly in hard-hit 
occupations. 

The current round of the Minnesota Job Vacancy 
reveals an estimated 51,000 job vacan­

in Minnesota during second quarter (April to 
2003. These job vacancies translate into a 
,,r,,nr,, rate of 2.0 percent- or two job 
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vacancies for every 100 filled positions in 

Minnesota. This is down from a 2.5 percent 

job vacancy rate one year ago. During sec­
ond quarter 2003, it is estimated that there 
were more than twice as many unemployed 
people as there were job vacancies 

statewide. One year ago, there were six job 
vacancies for every 10 unemployed workers, 
a more favorable ratio for those trying to find 

employment. 

Despite the decrease in job vacancies from 
last year, higher-than-average job vacancy 

rates persist in some occupations. Four 

occupational groups show evidence of hav­
ing the greatest need for workers based on a 
combination of the number of job vacancies, 
the job vacancy rate and the hiring demand 
index (a calculation that controls for the 

effect of turnover on the number of job 
vacancies in the occupational group). These 

are: 

• community and social services occupations 
(including counselors and social workers); 

• healthcare practitioners and technical 
occupations (including registered nurses 
and licensed practical nurses); 

• personal care and services occupations 
(including childcare workers, and personal 
and home care aides); and 

• architecture and engineering occupations 
(including landscape architects, and civil 

engineers). 

The healthcare sector outstrips all other indus­

try groups in number of job vacancies. At 

2.7 percent, it has a higher-than-average job 
vacancy rate - or 2.7 job vacancies per 
100 filled positions. 

Firms with less than 50 employees account 
for 48 percent of the total job vacancies. 

On the other hand, very small (less than five 
employees) and small (five to 49 employees) 
firms have higher-than-average job vacancy 
rates of 3.5 and 2.4 percent, respectively. 

rary or 

Some key rh,-,rr1rti~r1c:fl 

second quarter 2003 

• Sixty-one percent are 
are part-time. Eighteen 
temporary or seasonal. 

• Thirty-seven percent require a high 
diploma but no education beyond 
Thirty-five percent require some level of 
post-secondary education or training. 

• Thirty-seven percent call for experience 
related to the field. 

• The median (50th percentile) wage offer 
for all job vacancies is $9. 94 per hour. 
One year prior, the median wage offer for 
all job vacancies was $9.01 per hour. 
Wage offers are highly correlated with 
experience and education requirements. 

• Most offer paid vacation (60 percent), 
retirement plans (59 percent), and health 
benefits (58 percent). Benefits are less 
common for part-time job vacancies than 
for full-time job vacancies. 

Figure 2: Minnesota Jo& Vacancies 
&y Industrial Division, 
Second Quarter 2003 
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Statewi 
Findings 

• Twelve percent of all job vacancies 
in Minnesota are in the sales and 

related occupational groups. 1 

• Thirty-five percent of job vacancies 

require post-secondary education 
- that is, a vocational degree or 

certificate, two-year degree, 
bachelor's degree or advanced 

degree. Occupations '""',·' t{ t :fs'rs:::I:lil!:l:: 
a high school diploma or te 

percent) tend to have higher 

turnover than those requiring pv,;:,•:'.'.:?::::'::f:',:t\t 

secondary education. 
• Thirty-seven percent of total job 

vacancies require experience 

related to the position. 

Table 1 : Jo& Vacancies &y Major Occupational 
Group in Minnesota 

roups, please see the Minnesota Job Vacancy Survey Methodological Note available on the lnterne a 
rg/lmi/ public.htm 



• Eighteen percent of all job vacancies in · 
Minnesota are in the healthcare industry.2 

• The arts and entertainment industry has the 
highest job vacancy rate at 3 .1 percent 
primarily due to summer hiring. 

• The median wage offer (50th percentile -
half are below, half are at this level or 

above) for all job vacancies is $9.94 per 

hour in Mi 
median wag 
was $9.01 pe 

• Full-time job voe 
median starting wa 
than part-time job voe 
hour). 

Table 2: Jo& Vacancies and Wage Offers by Industry in Minnesota 

2 For a definition of industries, please see the Minnesota Job Vacancy Survey Methodological Note available on the Internet at 
www.MnWorkForceCenter.org/lmi/public.htm 



Greater 
& Twin C, 

• Slightly more than half of all job 
vacancies - 26,010 - are located in 
the Twin Cities seven-county area. 

• In Greater Minnesota, job vacancies 
are down 18 percent from a year prior, 

while job vacancies in the Twin Cities 

Figure 3: Jo& Vacancies and 
Num&erof 
U~employed in 140 140 
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• Despite the decrease in job vacancies 
from last year, higher-than-average job 

vacancy rates persist in some occupations. 
Three occupational groups in Greater 
Minnesota show evidence of having the 

greatest need for workers based on a 
,.,,..r ... t"\,nn1·,,..n of the number of job 

the job vacancy rate and the 
demand index. These are: 
.,, .... ,~,..,-..,. and service; installation, 

repair; and construction 

are 
• Job vacancies 

declined 19 
prior, while 
Minnesota incr 

Figure 4: Jo& vn,~n,,~,.~·~•·•••n. 
Num&erof 
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and extraction. 
• There are four occupational groups in the 

Twin Cities that show evidence of having 
the greatest need for workers based on a 
combination of the number of job 

vacancies, the job vacancy rate and the 
hiring demand inde.x. 
These are: healthcare practitioners and 

technical; healthcare support; personal 
care and service; and business and 
financial operations. 



Table 3: Jo& Vacancies &y Major 
Occupational Group in Greater 
Minnesota & the Twin Cities 

Figure 5: Percent ol Jo& Vacancies &y 
Hourly Wage Range in Greater 

• The median wage offer (50th percentile-half 
are below, half are at this level or above) for all 
job vacancies is $9 .00 per hour in Greater 
Minnesota. One year prior, the median wage 
offer for all job vacancies was $8.39 per hour. 

• The median wage offer (50th percentile-half 

are below, half are at this level or above) for all 
job vacancies is $10.00 per hour in the Twin 
Cities. One year prior, the median wage offer 
for all job vacancies was also $10.00 per hour. 
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