
111111111111n~n1mmim11mrn111111 
3 0307 00002 3021 

plans, recruitment and ........ ,..,.,rif-=:::::::: 

iob opportunities remain. 
seekers want to know: who's 
in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to 
rent job market demand. During 4th Quarter 2002, 

. Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
· major industries and regions of the state. ·From their infor­

mation, MDES estimates that there are 55,200 job vacan­

cies statewide. 

The Central region (excluding the St. Cloud metro area) 

has a job vacancy level of 2,583- or 1 .8 job vacancies 
for every 100 filled jobs. That is lower than the area 

unemployment rate during the same quarter. Some job­

seekers will have difficulty finding appropriate work 
opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the Central Region 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 12 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 



Job Vacancies by Region: 
What Workers are in Demand? 

Icrease in job vacancies 
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In the Central region, the largest numbers of job vacancies are 
found in these sectors: 

• Office and administrative support, 364 job vacancies 

• Healthcare practitioners and technical, 318 job vacancies 

• Food preparation and serving, 248 job vacanc 

• Healthcare support, 241 job vacancies 
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Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Central region, healthcare practitioner and technical 

occupations appear to have the greatest backlog of long­

open and "always open" positions. 

• Most job vacancies in education, training and library; and 

building, grounds cleaning and maintenance occupations 
are open for only a short period of time. Employers fill 
these positions fairly quickly with available workers. 

• Across all fields, 63 percent of job vacancies in the Central 

region have been open less than 60 days; 13 percent 
have been open 60 days or longer; and 24 percent are 

"always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 100 Job Vacancies in the 
Central Region 
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plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's n■ .. • ■ n,,..~ 

in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to u.,.,,_,.,"',,,.:"" 

rent job market demand. During 4th Quarter 2002, ::":Th:\it\\W\ 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 55,200 job vacan­

cies statewide. 

The Northeast region has a job vacancy level of 5,215-
or 3 .7 job vacancies for every 100 filled jobs. That is 
lower than the area unemployment rate during the same 

quarter. Some jobseekers will have difficulty finding 

appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the Northeast Region 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 
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Job Vacancies by Region: 
What Workers are in Demand? 

crease in job vacancies 
,m 4th Qtr. 2001 

} 

Decrease in 
) to 50% job vacancies 

from 4th Qtr. 2001 

)% and above 

to30% 

In the Northeast region, the largest numbers of job vacancies 
are found in these sectors: 

• Sales and related, 1,780 job vacancies 

• Food preparation and serving, 718 job vacancies 

• Office and administrative support, 552 job vacancies 

• Healthcare practitioners and technical, 51 l job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Northeast region, art, design, entertainment and 

media, community-and social service, and transportation 
and material moving occupations appear to have the 

greatest backlog of long-open and "always open" 
positions. 

• Most job vacancies in building, grounds cleaning, and 

maintenance; and healthcare support occupations are open 

for only a short period of time. Employers fill these 
positions fairly quickly with available workers . 

• Across all fields, 31 percent of job vacancies in the 

Northeast region have been open less than 60 days; 19 
percent have been open 60 days or longer; and 50 

percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 100 Job Vacancies in the 
Northeast Region 
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plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's 
in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to as:,.ess:: 
rent job market demand. During 4th Quarter 2002, 
Minnesota Department of Economic Security (MDES) sur­
veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 55,200 job vacan­
cies statewide. 

The Northwest region has a job vacancy level of 797-
or 1 .5 job vacancies for every 100 filled jobs. That is 
lower than the area unemployment rate during the same 
quarter. Some jobseekers will have difficulty finding 
appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the Northwest Region 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 
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Job Vacancies by Region: 
What Workers are in Demand? 

crease in job vacancies 
om 4th Qtr. 2001 

} 

Decrease in 
) to 50% job vacancies 

from 4th Qtr. 2001 

)% and above 

to30% 

In the Northwest region, the largest numbers of job vacancies 
are found in these sectors: 

• Office and administrative support, 125 job vacancies 

• Personal care and service, 117 job vacancies 

• Installation, maintenance and repair, 101 job vacancies 

• Production, 99 job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Northwest region, production and healthcare support 

occupations appear to have the greatest backlog of long­
open and "always open" positions. 

• Most job vacancies in office and administrative support 

occupations are open for only a short period of time. 

Employers fill these positions fairly quickly with available 
workers. 

• Across all fields, 61 percent of job vacancies in the 

Northwest region have been open less than 60 days; 9 
percent have been open 60 days or longer; and 30 

percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 50 Job Vacancies in the 
·Northwest Region 
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plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's 
in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to 
rent job market demand. During 4th Quarter 2002, 
Minnesota Department of Economic Security (MDES) sur- • 

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 55,200 job vacan­
cies statewide. 

The South Central region has a job vacancy level of 
2,497 - or 2.4 job vacancies for every 100 filled jobs. 
That is lower than the area unemployment rate during the 
same quarter. Some jobseekers will have difficulty finding 
appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the South Central Region 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region._ 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 



Job Vacancies by Region: 
What Workers are in Demand? 
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In the South Central region, the largest numbers of job vacan­
cies are found in these sectors: 

• Food preparation and serving, 522 job vacancies 

• Transportation and material moving, 384 job vacancies 

• Production, 254 job vacancies 

• Healthcare practitioners and technical, 216 job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the South Central region, healthcare support and 

healthcare practitioner and technical occupations appear 
to have the greatest backlog of long-open and "always 

open" positions. 

• Most job vacancies in office and administative support 

occupations are open for only a short period of time. 
Employers fill these positions fairly quickly with available 
workers. 

• Across all fields, 65 percent of job vacancies in the South 

Central region have been open less than 60 days; l 0 
percent have been open 60 days or longer; and 25 

percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 100 Job Vacancies in the 
South Central Region 

Office and Administrative $upport 

Sales and Related 

Food Preparation and Serving Related 

ALL OCCUPATIONS 

Production 

Installation, Maintenance and Repair 

Transportation and Material Moving 

Healthcare Support 

• 0 10 20 30 40 50 60 70 80 90 100% 

Percent 
always open 



plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's 
in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to 

rent job market demand. During 4th Quarter 2002, ,·.··._=,=·,==,="'::-:"_,',',·),·t=.r'·/=fr''}/::r', 
Minnesota Department of Economic Security (MDES) sur-
veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 55,200 job vacan­
cies statewide. 

The Southeast region has a job vacancy level of 5,511 -
or 2.4 job vacancies for every 100 filled jobs. That is 
lower than the area unemployment rate during the same 
quarter. Some jobseekers will have difficulty finding 

appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the Southeast Region 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 



Job Vacancies by Region: 
What Workers are in Demand? 
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In the Southeast region, the largest numbers of job vacancies 
are found in these sectors: 

• Transportation and material moving, 1, 199 job vacancies 

• Sales ~nd related, 993 job vacancies 

• Healthcare practitioners and technical, 821 job vacancies 

• Food preparation and serving, 568 job vacancies 

• Healthcare support, 535 job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Southeast region, food preparation and serving and 

healthcare practitioners and technical occupations appear 

to have the greatest backlog of long-open and "always 

open II positions. 

• Most job vacancies in transportation and material moving 

occupations are open for only a short period of time. 
Employers fill these positions fairly quickly with available 

workers. 

• Across all fields, 65 percent of job vacancies in the 

Southeast region have been open less than 60 days; 15 
·percent have been open 60 days or longer; and 20 

percent are "always open, 11 according to employers . 

Duration of Job Vacancies in Occupations 
with over 100 Job Vacancies in the 
Southeast Region 
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plans, recruitment and n 11• 1 n,r1-,c,:::c=,=, 

iob opportunities remain. 
seekers want to know: who's ..,. •. ,. • ..,.,_., 
in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to 
rent job market demand. During 4th Quarter 2002, 
Minnesota Department of Economic Security (MDES) sur­
veyed a representative sample of employers from all 
major industries and regions of the state. From their infor- • 
motion, MDES estimates that there are 55,200 job vacan­
cies statewide. 

The Southwest region has a job vacancy level of 873-
or 1 .2 job vacancies for every 100 filled jobs. That is 
lower than the area unemployment rate during the same 
quarter. Some jobseekers will have difficulty finding 

appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the Southwest Region 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 



Job Vacancies by Region: 
( What Workers are in Demand? 
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In the Southwest region, the largest numbers of job vacancies 
are found in these sectors: 

• Healthcare support, 124 job vacancies 

• Office and administrative support, 95 job vacancies 

• Business and financial oeprations, 90 job ·vacancies 

• Community and social services, 79 job vacancies 

• Healthcare practitioners and technical, 77 job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
inte'rested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Southwest region, business and financial operations 

occupations appear to have the greatest backlog of long­

open and "always open" positions. 

• Most job vacancies in community and social service and 

office and administrative support occupations are open for 

only a short period of time. Employers fill these positions 
fairly quickly with available workers. 

• Across all fields, 72 percent of job vacancies in the 

Southwest region have been open less than 60 days; 6 
percent have been open 60 days or longer; and 22 

percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 50 Job Vacancies in the 
Southwest Region 
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plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's w,i ■■..- ■ w,i . ..... = 

in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to u~-•v~•"':c:-: 

rent job market demand. During 4th Quarter 2002, 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­

mation, MDES estimates that there are 55,200 job vacan­

cies statewide. 

The Stearns-Benton area has a job vacancy level of 

1,627 - or 1 .8 job vacancies for every 100 filled jobs. 
That is lower than the area unemployment rate during the 
same quarter. Some jobseekers will have difficulty finding 

appropriate work opportunities. 

Education and ~xperience 
Requirements and Median Wage 
Offers in Stearns and Benton Counties 
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Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 
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In Stearns and Benton counties, the largest numbers of job 

vacancies are found in these sectors: 

• Office and administrative support, 267 job vacancies 

• Installation, maintenance and repair, 249 job vacancies 

• Transportation and material moving, 195 job vacancies 

• Healthcare practitioners and technical, 170 job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Stearns-Benton area, installation, maintenance and 

repair and healthcare practitioners and technical 

occupations appear to have the greatest backlog of long­
open and "always open" positions. 

• Most job vacancies in transportation and material moving 

and office and administrative support occupations are 
open for only a short period of time. Employers fill these 

positions fairly quickly with available workers. 

• Across all fields, 65 percent of job vacancies in the 

Stearns-Benton area have been open less than 60 days; 3 

percent have been open 60 days or longer; and 32 
percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 100 Job Vacancies in the 
Stearns and Benton Counties 
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plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's 1111 ••~•.., .... ~~ 

in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to as~;eS:;J 
rent job market demand. During 4th Quarter 2002, 
Minnesota Department of Economic Security (MDES) sur­
veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 55,200 job vacan­
cies statewide. 

The Twin Cities region has a job vacancy level of 32,079 
- or 2.0 job vacancies for every 100 filled jobs. That is 
lower than the area unemployment rate during the same 
quarter. Some jobseekers will have difficulty finding 
appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the Twin Cities Region 
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Education and Experience Requirements 



Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 
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Job Vacancies by Region: 
What Workers are in Demand? 

crease in job vacancies 
>m 4th Qtr. 2001 

} 

Decrease in 
> to 50% job vacancies 

from 4th Qtr. 2001 

>%and above 

to30% 

In the Twin Cities region, the largest numbers of job vacancies 
are found in these sectors: 

• Office and administrative support 4,500 job vacancies 

• Sales and related, 4,432 job vacancies 

• Food preparation and serving related, 3,785 

• Healthcare practitioners and technical, 3,538 job vacancies 

Note: Twin Cities includes both East Metro and West Metro. 
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Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, 
interested workers. A better indicator of hir­
ing difficulty is the length of time that vacant 
positions remain open. 

• In the Twin Cities region, construction and personal care 

and service occupations appear to have the greatest 
backlog of long-open and "always open" positions. 

• Most job vacancies in architecture and engineering, 

manangement, and business and financial occupations are 

open for only a short period of time. Employers fill these 
positions fairly quickly with available workers. 

• Across all fields, 55 percent of job vacancies in the Twin 

Cities region have been open less than 60 days; 10 
percent have been open 60 days or longer; and 35 

percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 500 Job Vacancies in the 
Twin Cities Region 
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plans, recruitment and 
iob opportunities remain. 
seekers want to know: who's 
in what fields of work? 

The Minnesota Job Vacancy Survey is a tool to u~-,,;;,~~,-,. 

rent job market demand. During 4th Quarter 
Minnesota Department of Economic Security (MDES) sur­

veyed a representative sample of employers from all 
major industries and regions of the state. From their infor­
mation, MDES estimates that there are 55,200 job vacan­

cies statewide. 

The West Central region has a job vacancy level of 

4,017- or 2.6 job vacancies for every 100 filled jobs. 
That is lower than the area unemployment rate during the 
same quarter. Some jobseekers will have difficulty finding 

appropriate work opportunities. 

Education and Experience 
Requirements and Median Wage 
Offers in the West Central Region 
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Education and Experience Requirements 



Statewide, iob vacancies are down 31 percent 
from the previous year (4th Quarter 2001 ). 
Where demand remains, the time required to 

recruit and hire qualified candidates has been 
reduced. 

• Job vacancies decreased 51 percent in the Southwest region, 48 

percent in the Central region, and 44 percent West Central region. 

• The Northeast and Northwest regions were region was the only 

areas where hiring demand increased from one year ago (up 33 

percent and 1 2 percent respectively). 

• Slightly more than half of the state's openings are in the Twin Cities 

metro area. 

Job Vacancies by Region 
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In the West Central region, the largest numbers of job vacan­
cies are found in these sectors: 

• Food preparation and serving, 650 job vacancies 

• Education, training and library, 609 job vacancies 

• Sales and related, 419 job vacancies 

• Construction and extraction, 380 job vacancies 

• Healthcare Practitioners and technical, 299 job vacancies 



Some of the fields with a need for 
workers are high-turnover fields; that 
is, positions are regularly refilled. As 

a result, large numbers of iob vacancies may 
or may not reflect a shortage of qualified, . 
interested workers. A better indicator of hir­
ing . difficulty is the length of time that vacarit 
positions remain open. 

• In the West Central region, personal care and service and 

installation, maintenance and repair occupations appear to 

have the greatest backlog of long-open and "always open" 
positions. 

• Most job vacancies in community and social service and 

food preparation and serving related occupations are open 
for only a short period of time. Employers fill these 

positions fairly quickly with available workers. 

• Across all fields, 70 percent of job vacancies in the West 

Central region have been open less than 60 days; 10 

percent have been open 60 days or longer; and 20 

percent are "always open," according to employers. 

Duration of Job Vacancies in Occupations 
with over 100 Job Vacancies in the 
West Central Region 
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