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ANNUAL SHORT RATE TABLE 

Take the percentage indicated in the scale opposite the number of days or months policy has run oti 
the pretnium at given rate and the result will be the premium earned in the case of cancelation. Periods ex­
ceeding 20 days and not exceeding 25 days, to be charged at the rate of 25 days, and so on up fo one year. 

CHARGE or. RETAIN the percentage named. 
1 dai •• ~ ..... " .. ~ , .... + .... ,,, ~ .. - .- .... , .. • • .. 2 per cent~ of -annu;\l premium 

i d~ys :~; : : : ~ .: :. : : : : : : : : : : : : : : : : : : : : : : u u u 

4 " •• , •• •.•..... •.• • • • • • •• • • • • • • • • 6 

s. "····························· 7 6 " ............................. 8 
7 " •• , ••••• , , ••• • • • • • • • •• • • . . • • • 9 

J :; ::::::::::::::::::::::::::::: }~. l( 

11 ,, ............................. JI 
12 f' • • •. •·li • o ♦ ♦ o o O - ••-•••••Io• I - o • oc 11 
13 " ........................... ,_, 12 
H " .......... , .... , ....... ., .... 13 
15 " •.• , ....... , .................. 13 
16 " ............................. 14 

g :: : ::: : ::: ::: : : : : : :: :: : : :: :: : : : {~ 
19 " •••••.•.••••• , •••• , , , • , ••••• -. 16 
20 H· .. ♦ • ~,. _. • } r o- • ... • • o • • • o-, • • .. • • • .- • .. 17 
25 " •••• , •• , • , ••••••••• , ••••.•.•• 19 
30 "· •••••••••• , • , •••••••••• ; , •••• 20 
35 , ••••• , ••••• , , •••••••.••••. , •• , • 23 
40 " , •• , , • , ••••••••••••••••.••• , • 25 
45. " ••••• , ••••••• , , • , ••••••• , • , •• 27 

55 d~y• . .•.• , , ••. , • , , •.• , ... , • , . . • . 29 per cent. of annual premium . 
60 ; t • , • t • • • • , • .- , , • • • , • _. , , • o .- • 30 U " H 

65 JI o-o-••t•••••• .. •••••••i'••••••• 33 If" " 

70 " •••••..••.•.••.•••••.• , • • • • 36 
75 " ........................... 37 
80 " ..•.•...••••.••••• , •• , •••• , 38 
85 " •••.••..•••• , ••••• , , •• , ••• , 39 

1 
gg ;; or three months ...... , • .. • .. .. i~ 

120 ;; ~r"i~~;·,;,~~ii,;;::;;;:;::;;::: 50 
135 56 
1 so "-~r' ii~~. ,;,~~ti,~: : : : : : : : : : : : : : : : Go 
165 " 66 
180 :; ~r .. 0si~ · ~~~t•h~: : : : : : : : : : -: : : : : : 70 
195 ........................... 73 
210 :: ·or seven months ••. , ............ , • • 75 
225 .•••.•. , ..•••..••.••••••• , • 78 
240 ;; or eight months ..... , •• ,.,.,.. 80 
255 .•••.•...••.••••••• , , •• , • .. 83 
270 :: or nine months •••• ~. • • .• • .. • • • • 85 m ·• ;; i:n· ;,;o~ii;;:::::::::::::::: ~g 
315 " 93 
3
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50 " ••••••• , •• , • , •••••.• , , •••••••• 28 .. 360 " or twelve months,,.,, ••••. , ••• 100 

IMPORTANT 
Take notice that Paragraph One (b) of this policy affords no insurance for occupational disease unless· 

this policy is extended by. endorsement to provide therefor. 

The Employer will appreciate the necessity of notifying the Head Office of the Company, or its duly 
authori~ed representative, of every ACCIDENT, however slight, immediately upon its occurrence . 

. If the accident is fatal, or involves serious injury telephone or telegraph at the Company's expe11se, 
giving· date of inquest if one is to be held.· 

Do not delay sending in notice because unable to give all information desired; send a complete notice 
later. 

"The great economical question of accident prevention should have the personal attention of every 
employer. Keep your plant in such condition that the number of accidents will be minimized. The cost 
of insurance is based on the cost of accidents. Reduce accident cost, and insurance cost will be reduced." 



ROYAL INDEMNITY COMPANY 
A ~tock Company (incorporated under the laws of the S.tate of New York) herein cal[cd the compAny 

J)oe5 ~ttrtbp ~gr.et with this fanployer, named and described as such i1i the Declarations fonnlng a part ltereof, 
as 1·espects personal injuries sustained by employees, inchtding death at any time result·ing therefrom as follows: 

I. (a) To Pay Promptly to any person entitled thereto 
under the W otkmen's Compensation Law and in the 
manner therein provided, the entire amount of any sum 
due and all installments thereof as they become due. 

(1) To such person because of the obligation for com­
pensation for any . such injury intposed upo1t or 
accepted by this Employer under such of certai1i 
statutes, as may be applicable thereto, cited and de­
scribed in an endorsement attached to this Policy, 
each of which, statutes is herein referred to as the 
Workmen's C onipensation Law, and 

(2) For the benefit of such person the proper cost of 
•whatever medt'cal, surgical, nursa or hospital services, 
111ed·ical or surgical apparatus or appliances and 

· medicines, or, in the event of fatal injury, whatever 
· funeral e:i:penses are reqit-ired by tlze provisions of 
such W orknien' s C onipqnsatlon Law. 

It is agreed that all of the provisions of each Workmen's 
Compensation Law covered hereby shall be and remain a 
part of this contract as fully and completely as if written 
herein, so far as they apply to compensation or other 
benefits for any personal injury or death covered by this 
Policy, white this Policy shall remain in force. Nothing 
herein contained shall operate to so extend this Policy 
as to include within its terms any Workmen's Compen­
sation Law 1 scheme or plan not cited in an endorsement 
hereto, attached. 
I. (a) To Indemnify this Employer against loss by 
reason of the liability imposed upon him by law for 
damages on account of such injuries to such of said em­
ployees as are legally employed wherever such injuries 
may be sustained within the territorial limits of the· 
United States 0£ America: or the: Dominion of Canada. 
In tfre event of the bankruptcy 01~ insolvency of this 
Employer the Company shall not be relieved frotti the 
payment of such indemnity hereunder as would have 
been payable but for such bankruptcy or irtsolvency. I£, 
because of such bankruptcy or insolvency, an execution 
against this Employer is returned unsatisfied in an action 
brought by the injured, or by another person claiming 
by, through or under the injured, then an action may be 
maintained by the injured, or by such other person claim­
ing by, through or under the injuted, against the Com-

, party under the terms of this Policy for the amount of 
· the judgment in said action not exceeding the amount of 

· this Policy. 

II. To Serve this Employer (a) by the inspection of 
work places covered by the Policy when and as deemed 
desirable by the Company and thereupon to suggest to 
this Employer such changes or improvements as may 
operate to reduce the number or severity of injuries dur­
ing work, and, (b) upon notice of such injuries, by in­
vestigation thereof and by settlement of any resulting 
claims i11 accordance with law. 

III. To Defend, in the name and on behalf of this Em­
ployer, any suits or other proceedings which may at any 
time be instituted against him on account of such in­
juries, including suits or other proceedings alleging such 
injuries and demanding damages or compensation there­
for, although such suits, other proceedings, allegations or 
demands are wholly groundless, false or fraudulent. 

IV. To Pay all costs taxed against this Employer in any 
legal proceeding defended by the Company, all interest 
accruing after entry of judgment and all expenses in­
curred by the Company for investigation, negotiation or 
defense, 

V. This agreement shall apply to such injuries sus­
tained by any person or persons employed by this Em­
ployer whose entire remuneration shall be included in 
the total actual remuneration for which provision is 
hereinafter made, upon which remuneration the premium 
for this Policy is to be computed and adjusted, and, also 
to such injudes so sustained by the President, any Vice­
President, Secretary or Treasurer of this Employer, if a 
corporation. The remuneration of any such designated 
of-ficer shall not be subjected to a premium charge unless 
he is actually performing such duties as are ordinarily 
ttndertaken by a superintendent, foreman or workman. 

VI. This agreement shall apply to such injuries so sus­
_tained by reasdn of the busiriess operations described in 
said Declarations which, for the purpose of this insurance, 
shall include all operations necessary, incident or appur­
tenant thereto, or connected therewith, whether such 
operations are conducted at the work places defined and 
described in said Declarations or elsewhere in connection 
with, or in relation to, such work places. 

VII. This agreement shall apply only to such injuries 
so sustained by reason of accidents occurring during the 
Policy Period limited and defined as such in Item 2 of 
said Declarations. 

~bis ~grttment is subject to tbe following <!onbttiotts: 
A. The premium is based upon the entire remuneration 
earned, during the Policy Period, by all employees of this 
Employer engaged in the business operations described in 
said Declarations together with all operations necessary, 
incident or appurtenant thereto, or connected therewith 
whether conducted at such work places or elsewhere in 
connection therewith or in relation thereto; excepting 
however the remuneration of the President, any Vice­
President, Secretary or Treasurer of this Employer, if a 

, corporation, but including the remuneration of any on·e 
or more of such designated officers who are actually 

· performing such duties as are ordinarily undertaken by 
a superintendent, foreman or workman. If any opera-· 
tions as above defined are undertaken· by this Employer 
but are not described or rated in said Declarations, this 
Employer agrees to: pay the premium thereon, at the· 
time of the final adjustment of the premium in accordance 
with Condition C hereof, at the rates, and in compliance 
with the rules, of the Manual of Rates in use by the 
Company upon. the date of issue of this Policy. At the 
end of the Policy Period the actual amount of the re­
muneration earned by employees during such Period 
shall be exhibited to the Company, as provided in Condi­
tion C hereof, and the earned premium adjusted in ac­
cordance therewith at the rates and under the conditions 
herein specified, If the earned premium, thus computed, 
is greater than the advance premium paid, this Employer 
shall immediately pay the additional amount to the 
Company, if less, the Company shall return to this Em­
ployer the unearned portion, but in any event the 
Company shall retain the Minimum Premium stated in 
said Declarations. All premiums provided by this Policy, 
or by any endorsement hereon, shall be fully earned 
whether any sttch Workmen's Compensation Law, or any 
part of such, is now or shall heteafter be declared invalid 
or unconstitutional. 

the benefit of such employees or such dependents, then 
the provisions of . such law . are made a part hereof, as 
respects any matter subject thereto, as fully as i£ written 
herein. The obligations and promises of the Company 
as set forth in this paragraph shall not be affected by the 
failure of this Employer to do or refrain from doing any 
act required by the Policy; nor by any default of this 
Employer after the accident in the payment of premiums 
or in the giving of any notice required by the Policy or 
otherwise; nor by the death, insolvency, bankruptcy, 
legal incapacity or inability of this Employer, nor by any 
proceeding against him as a result of which the conduct 
of this Employer's business may be and continue to be 
in charge of an executor, administrator, receiver, trustee, 
assignee, or other person. 

E. As between the employee and the Company, notice 
to or knowledge of this Employer of a:n injury or death 
covered hereby shall be notice or knowledge as the case 
may be of the Company; the jurisdiction of this Em~ 
ployer for the purposes of any Workmen's Compensation" 
Law covered he~eby shall be jurisdiction of the Company 
and the Company shall in all things be bound by and 
subject to the findings, judgments, awards, decrees, 
orders or decisions rendered against this Employer in 
the form and manner provided by such laws and within 
the terms, limitations and provisions of this Policy not 
inconsistent with such laws. 

F. This Employer, upon the occurrence of an accident, 
shall give immediate written notice thereof to the Com­
pany with the fullest information obtainable. He shall 
give like notice with full particulars of any claim made 
on accottnt of such accident. If, thereafter, any suit or 
other proceeding is instituted against this Employer, he 
shall immediately forward to the Company, every sum-
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Policy, except as herein stated, nor shall this endorsement bind the Conlpany until countersigned by a duly author­
ized representative of the Company. 
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For attachment to 

STANDARD WO~MEN'S COMPENSATION AND EMPLOYERS' LIABILITY POLICY 
when- af>plicable in the STATE OF MINNESOTA to complete the contract as provided i1i tlzc Policy. 

Attached to and hereby- made a part of Standard Workmen's Compensation and 
C 19!::'.404 of the ROYAL INDEMNITY COMPANY, issued to 

State of Minnesota Oepactroeot of Htghwayn 

Employm' 1mru111y PoHcy No. I 
The obligations of Paragraph I (a) of the Policy to which this endorsement is attached include such Workmen's ~ 

Compensation Laws as are herl;lin cited and described and none other. ...-

Clzflpter 23A, Maso/is 111i1t11esota Statutes 1927, 

and all laws amertdatory thereof or supplementary thereto which may be or become effective while this Policy is in force. 

This Employer agrees that he will not create or carry into operation any fraudulent scheme, artifice, or device to enable him 
to execute work without himself being responsible to the workmen for the provisions of such Workmen's Compensation Law. 

If this Employer is a general contractor, intermediate contractor or subcontractor, as defined and limited by Section 42-90 
of' the above cited Workmen's Compensation Law and this Employer contracts with another (herein called Subsequent Sub­
contractor) for the performance of all or any part of the Business Operations covered by this Policy, it is agreed that the 
remuneration of all employees of any Subsequl;lnt Subcontractors shall be included in the return of remuneration upon which 
the premium for this Policy is computed in the same manner as is required by the Policy for the remuneration of the direct 
employees of thls Employer. The remuneration _of.the employees of any Subsequent Subcontractor sli'all he subject to manual 
1·ates for each classification of operations undertaken by the Subsequent Subcontractor, such manual rates to be adjusted to reflect 
the experience modification of the general contractor, This employer named as such in the Policy shall pay to the Company the 
amount of premium so computed on the operations of any Subsequent Subcontractor as hereinhefore provided. This paragraph 
shall not apply to any Subsequent Subcontractor who has provided security for compensation for his employees in full compliance 
with Section 4288 of.said Law and maintai11s 11uch security during th<:l performance of subcontracted operations. 

• 1f this Employer is a corporation, the entire remuneration of the President, any Vice-President, Secretary, Treasurer, and 
other executive officers elected or appointed in accordance with the charter and by-Jaws of such corporation shall be disclosed 
and premium shall be paid thereon, subject to a minimum individual remuneration of $30 per week, .if the actual remuneration 
is less than-such amount, and to a maximum individual remuneration of $100 per week, if thl! actual remuneration is greater than 

-such amount. .The remuneration so determined of each executive officer shall be assigned without division to the classification 
wllich is applicable to the actual operations in which such executive officer is primarily engaged, provided the remuneration so 
detettnined or e11ch executive officer who performs such duties as are ordinarily undertaken by a superintendent, foreman or 
workman, or-whose duties include direct charge of the actual performance of any operations of'this Employer, shall be assigned 
without divjsion to the highest rated classification which is applicable to any such duties undertaken by such executive officer 
for any part of his time. 

The Company's liability under Paragraph I (b) sl1all be limited to Twenty-five Thousand Dollars ($25,000) as the result 
of one or more claims arising from a single accident. , 

The Policy does not afford insurance under Paragraph I (b) with respect to the liability imposed upon this Employer by 
law for damages on account of any disease caused or aggravated by periodic, frequent or continual exposure over a period of 
days, weeks, months or longer to conditions in the course of employment, or any occupational disease. The provisions of 
Paragraphs II, III and IV do not apply with respect to any disease for which no insurance is afforded under Paragraph I (b). 

This Policy is issued by the Company and accepted by this Employer with _ the agreement that premium rates are 
subject to changes to the extent that such changes are approved or required by the Compensation Insurance Board of Minnesota 
in accordance with law by reason of (l) any change in the benefit provisions of the above. cited compensation law effective during 
the Policy l?eriod, or (2) any revision of manual rates which becomes effective and applicable during the Policy Period, or 
(3) the promulgation of adjusted ~ates by the Minnesota Compensation. Rating Bureau in acc?rdance wi~h rating plans. ~s approve?, 
Such change shall become applicable from and after the date specified by the rate rnakmg authority. The prov1s1ons of this 
paragraph shall apply to rates expressed in this Policy or any endorsement attached thereto. Such changes, if any, are to be 
expressed by further endorsement naming the effective date thereof. 

Nothing herein contained shall be held to waive, alter, vary or extend any of the terms or provisions of this Policy, except as 
herein stated, nor shall this endorsement bind the Company until countersigned by a duly authorized representative of the Company, 

ROYAL INDEMNITY COMPANY 

• llll£MNIIY 
OINPNIY 

Countersigned: -

Authorized Representative 
PRESIDENT 

R20387-ll\'.f•2-44 ••'~J•• 
F'obnerly 2294] ""·"" 
(Revii;ed 2•44) 
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B. This Policy may be canceled at any t1me by either 
of the parties upon written notice to the other party 
stating when, not less than ten clays thereafter, cancela­
tion shall be effective. The effective date of such cancela­
tion shall then be the end of the Policy Period. The 
law of any state, in which this Policy applies, which re­
quires that notice of ca:ncelatiorr shall be given to any 
Board, Commission or other state agency is heteby rnade 
a part of this Policy and cancelation in such state shall 
not be effective except in compliance with such law. 

, The remuneration of. employees for the Policy Period 
,, stated in said Declarations shall be computed upon the 

basis of the actual remuneration to the date of cancela­
tion· determined as herein provided. If such cancelation 
is at the Company's request, the earned premium shall 
be adjusted pro rata as provid_ed in Condition A. If such 
ca.ncelation is at this Employer's request, the earned 
premium shall be computed and adjusted at short rates, 
in accordance with the table printed hereon, but such 
short rate pr_emium shall not be less than the Minimum 
Premium -stated in said Declarations. If this Employer 
when requesting cancelation fa actually retiring from the 
business herein described, then the earned premium shall 
be computed and adjusted pro rata. Notice of cancela­
-tio11 shall be served upon this Employer as the law re­
quires, but, if no different requirement, notice mailed to 
the · address 0£ this Employer herein given shall be a 
sufficie11t notice, and the check of the Company, similarly 
mailed, a sufficient tender of any unearned premium. 

· C. The Company shall be permitted, at all reasonable 
times duriilg the. Policy Period, to inspect the plants, · 
works, machinery and appliances covered by this Policy, 
and to examine this Employer's books at any time during 
the Policy P-eriod, and any extension thereof, and within 
one year after its final expiration, so far as they relate to 
the remuneration earned by any employees of this Em­
ployer· while this Policy was in force. 

D. The obHgations 0£ Paragraph I. (a) foregoing are 
hereby declared to be the direct obligations and promises 
of the Company to any injured employee covered hereby, 
or, in the· eyent of his death, to his dependents ; and to 
each such employee or such dependent the Company is 
hereby made directly and primarily 1iable under said 

· obligations and promises. This contract is made for the 
benefit of such employees or such dependents and is 
e~forc.eable against the Company, by any such employee 
or such dependent in his name or on his behalf, at any 
time and in any manner permitted by law, whether claims 
or proceedings are brought against the Company alone 
or jointly with this Employer. If the law of any state in 
which this Policy is applicable provides for the enforce­
ment of the rights of such employees or such dependents 
by any Commission, Board or other state agency for 

mons, notice or other process served upon him. Nothing 
elsewhere contained in this Policy shall relieve this ·Em­
ployer of his obligations to the Company with respect to 
notice as herein. imposed upon him. 

G. No action shall lie against the Company to recover 
upon any claim or for any loss under Paragraph I. (b) 
foregoing ttnless brought after the amount of such claim 
or loss shall have been fixed and rendered certain either 
by final judgment against this Employer after trial of 
the issue or by agreement between the parties with the 
written consent of the Company, nor in any event unless 
brought within two years thereafter. 

H. If the method 0£ servi11g notice of cancelation, or 
the limit 0£ time for notice of accident or for any legal 
proceeding herein contained is at variance with any 
specific statutory provision in relation thereto, in force 
in the state in which any of the business operations 
herein described are conducted, such specific statutory 
provision shall supersede any such condition in this 
contract inconsistent therewith. 

1. No assignment of interest under this Policy shall 
bind the Company unless the consent 0£ the Company 
sha11 be endorsed hereon. 

J. I£ this employer carries any other insurance covering 
a claim covered by this Policy, he shall not recover from 
the Company a larger proportion of any such claim than 
the sum hereby insured beats to the whole amount of 
valid and collectible insurance. 

K:. The Company shall be subrogated in case of any 
payment under this Policy, to the extent of such pay­
ment, to all rights of re,covery therefor vested by Jaw . 
either in this Employer or, in any employee or his de­
pende11ts claiming hereunder, against persons, corpora-
tions, associations or estates. -

L. No condition or prov1s1on of this Policy shall be 
waived or altered except by endorsement hereon or at­
tached hereto signed by the President 0£ the Company; 
nor shall notice to any agent, nor shall knowledge pos­
sessed by any agent, or by. any other person, be held to 
effect a waiver or change in any part of this contract. 
The personal pronoun herein used to refer to this Em­
ployer or to an fo.jured employee or dependent, shall 
apply regardless of number or gender .. 

M. The statements in Items 1 to 6 inclusive, in the 
Declarations hereinafter contained, are true; those stated 
as estimates only are believed to be true. This Policy is 
issued upon such statements and in consideration of the 
provisiohs of the Policy respectingits premium and the 
payment of the premium in such Declarations expressed. 

IN WITNESS WHEREOF, the Royal Indemnity Company has caused this Policy to be signed by its President and 
its Secretary, but the same shall not be binding upon the Company until countersigned on the declarations page by a duly 
authorized representative of the Company. 

§JP>I&CilMI&N 
<COIP'Y 
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HEAD OFFIGR, NE'W YORK A NEW YORI{ CORPORA'£ION 

DECLARATIONS 

Name of this Employer Statia of f:tU.nnesof<l Oepdrlrim,a-nf of Hfgh1:1ays 

P. 0. Address H246-UniveriJfv AvefiU@p St,,_ Paut 0 4p Minnesota 
For the purpose or servfng notice, as in the Policy provided, this Employer agrees that this address may be considered as both the resi­
dence and business address of this Employer or any representative upon whom notice may be served. 

Individual, co-partnership, 
corporation or estate? 

'rhe perfod. during which the Policy shap remain in force, unless canceled as in the Poljcx_ provided (herein called the Policy Period), 
. shall be From Jul 'V I fJ l 94S to Ju I V l 1iJ 6 '140 at twelve and one tninute o'clock 

a. m., .. standard time, as to each at said dates at the place where any operation covered hereby is conducted, as respects that operatioil, or at 
the place where any injury covered hereby is sustained, as respects that injury. 

Locations of all factories, shops, )'ards, buildings,. premises or other work places of this Employer, by l'own or City, with Street 
and Number 

State of Minnesota 

All bu,i.,,,, op ~~~ · J1u~ing the operative management and superintendence thereof, conducted at or from the locations and premises 
defined abov as ecla d in .eR¢h instance by a disclosure of estimated remuneration of employees under such of the following Divisions as 
a,:e undertaken by 1s Em luye . 1. All industrial operations upon the premises. 2. All office fo,:ces, 3. Operations not on the premises. 

1 (a) 

Sn¢t1 

2 Clerical Office Employees · 

3 (a) Outside Salesmen, collectors and messengers (wherever engaged) 
who do not deliver merchandise 

(b) Drivers and their helpers, including stablemen-if not specifically 
included in Division 1 . · · · · ·, · · 

( c) Chauffeurs and their helpers""-Commercial, inciuding incidental garage 
empfoyeeg...:..if not specifically included in ])ivi~ion .1. 

Minimum Premium for this PoHcy shall be $ · ' 

Estimated Total 
Annual 

Remuneration 

Rate per $100 
ofRe­

mul)_~ratio,n 

iooo ... oo .. 46 

881J) '\ 

720$ 

7380 
Estimated Annual 

E.stimated 
Premium 

40.00 
40..,0Q 

The foregoing enumeration and description of employees include aU persons employed in the service of t,.,~ mj!..i'Qyer in connection with 
the bu~iness operations i:!bove d~scribed to whom remuner~tion of .any nature in considerati<?n !)f ser_vice is ,1>in't-at1owed or due .together with 
an estimate for the Policy Penod of all such remuneration. This enumeration and description with th.e esfiinated remuneration shall also 
include the President, any Vice~President, Secretary or 'Treasurer of this Employer if a corporation if\(ctually performing such duties as 
are ordinarily undertaken by a superintendent, foreman or worlanan, but any such designated officer not so engaged shall not be included in 
such enumeration, description or estimated remuneration. The foregoing estimates of remuneration are offered for the purpose of com-
1iuting the advance premium. The Company shall be permitted to ~amine the books of this Employer at any time during the Policy Period 
and any extension therCQf and within one year after its final termination so far as they relate to the remuneration earned by any employee 
of this Employer while the Policy was in force. 

This employer is conducting no other• busimi,ss qperations at this oi; a1.1.Y other lo~ation.t,11,()t. herein disclosed-escept as hereili stated: 
.pi~use s,ee ~nuorsemenr e1:iracneo· 

· . .no · .z: ucep I ions 

Countersigned a~----------------- By·~----------,-----~-
Authortzed Representative 
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