EXECUTIVE ORDER NO. 168

* - Providing for the reaffirmation
of - the establishment of an
affirmative action program and

~repealing Executive Order Nos. 76
.and 76A. ' -

I, Rudy Perpich, Governor of thé State of Minnésota,
rby'virtue'of the authority vested in me by the Constitution -

and applicable statufes,rdbrhereby issue this Executive

 Order:

| WHEREAS, the State of Minnesota is committed by
the Minnesota,Human Rights Act to actively promote
Equal Employment Oppqrfunity throughout State government;

and

WHEREAS{,the'Staté of Minnesota is,CQmmitted by

Federal laws to formulate an Affirmative Action'Proéram

to provide Equal Employment'opportunity,in all'positiOnsr

in'State,government employment; and
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WHEREAS,  the State Qf,Minnesota has a responsibility
‘to insure the optimum use of the State's human resources

'andrthercareer develbpmeht of State employees;

7 NOW’THEREFOREA I order that the State of Minnésota B
~shall take immediaﬁe affirmative action to iﬁsure équalrr
'Qemploymént opboftunitY'for all its employees and fbt' R ’ g

all applicants seeking>employment'in;State'goverhment. S o ;,

A Statewidé Affirmétive Aqﬁién Program shall be established
 'and maiﬁtéinéd and Shalltinclude,:but'poﬁfbeilimited | r, 577‘ ,é
7,_;6,;£hé fblldwing persénnel'fundtionézr hifing,?récruitment( o :
. Séléétiéﬁ,'benefitg;'promotion, tranSfer;{laybff; teturﬁ '
f rfrom’layéff,‘éompensation, eQuality of Waéés, and :'7 o -
'_eﬁplbyée'deveiopﬁent programs such as appreﬁticeship; | |

and training.

‘ f1. 'TheVCpmmissione; ofrPérsqnnel_shailrbe_responsible

' for*the overall administration of the State;s

‘Vaffitmative‘acfion prdgram;' "The Commissioner - ' 5
shall estabiish within the'Départment of

- Petsohﬁel a Division of Equal Opportunity
'to be ménaged by a State Director of Equal 7

,Opportunity.

2. The State Directdr of Equal Opportunity,

appointed by and directly accountable to the -




yfcommiSSionér,,shall have the authority and

 responsibility for development, implementa-

tion,,&hd’a&ministratiOn of the Statewide

Affirmative Adtion'Program; The State Director

~ shall be indirectly accountable to the Governor

Eor the'SuCCeSSkof the program. S

The State Director of Equal Opportunity shall

issue such policies and procedures as are

appropriaté and in,acqo?dance/with State and

- Federal laws and with,this order.

- The State Director shall be responsible for

" cootdinating the State's campliance with,all

‘1iFedéral'laws, opders,rand regulations rélating

yto'affirmative action and equal employment

ogportﬁniﬁy. The State Director is herebyi

,'Hesighated as thé,iiaisoh'betwéen~the State

‘and Federal governments for all such matters.

‘Each Commissioner or Department Head shall

be held accountable directly to the Governor-

' - énd'inairect1y to the State Director of Equal

Opportunity for his or her department's com~ -
pliance with this order, with the Statewide
Affirmative Action Plan, and with State and

,;Féderal'laws, regclations, and orders relating
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to equal empioyment opportunity.. As such,

each Commissioner or Department Head will: -

‘a. Develop, implement, and maintain in his

or her department an affirmative action
" plan consistent with the Sfatewide Affir~

mative Action Plan.

'b.  Include in his or her Position Descrip-

tion;'Pérfbkménce Evaiuation‘and Aétivity
Report, and Ihdividual'Development Plan
specific objectives andrpléhs,designéd

“to facilitate affirmative action and

equal employment opportunity. Performance

will be jﬁdged, in part, on the basis

-oﬁ~accomplishment in'this’area.

€.  Require all managers and supervisors

to include such objecéives and plans

in their Position Descriptions, Performance

'7Evaluatioﬁ and Activity RepOrts,band
Individual Development Plans and will
notify them that merit increases will

“be awarded, in’pért,roh the baéisrofr

- their accomplishments in affirmative =

action. |

'a; :,Require Ehe appropriate employees to

" take such affirmative action-related
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training courses as may be made‘available'll
by the Dapartment of Personnel or the
departmental Tralnlng 000r61nators/Aff1r~

matlve~Actlon Officers.

The State Director of Equal Opportunity shall

deférmine the éompliancefStatus'cfréach depart~‘

ment- and ‘shall ‘report same to the Governor

‘vftquarterly,j The Governor will take any appro-

priate actxon‘to ensure a‘department’sfcompllance

‘with the;stateWideiAffirmative Action Plan,

';Tbls Order supersedes Executive Order No,,»‘

'“f76, 1ssued March i, 1974, and Executlve Order

TGA, 1ssued December 31 1975, ThlS

10rder shall be efﬁectzve flfteen days after

'<publlcat10n in the State Regzstez.

:this“

IN TESTIMONY WHEREOFy I hereunto set my hand on

5]' ATE OR MlNNEQOTA‘
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