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Agenda

• Minnesota’s long history of preventing 
discrimination 

• Workforce and Equal Pay Certificates

• Investigate, mediate, conciliate, litigate, and 
monitor discrimination cases

• Governor Walz and Lieutenant Governor 
Flanagan's 2025 Budget
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About Minnesota’s Civil Rights Laws
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Minnesota has a long history of preventing discrimination

1885: The Minnesota 
Equal Accommodations 
Act was signed into law 
granting full and equal 
enjoyment without 
distinction of color or race 
to inns, restaurants, etc.
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Minnesota’s 
strong civil 

rights 
tradition 

Minnesota Constitution Ratified

Equal Accommodations Act

Minnesota Anti-lynching Law

Fair Employment Peace Act

Minnesota Human Rights Act
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1973

Prohibited source of 
income discrimination in 

housing, employment, 
and education. 

1983 1993 2024

We became the first 
state to prohibit 

discrimination on the 
bases of both sexual 

orientation and gender 
identity.

Employers are required 
to provide reasonable 
accommodations to

persons with disabilities.

Strengthening Anti-Discrimination Law

Minnesotans with 
intermittent health 

conditions like diabetes 
or epilepsy, or who have 
cancer in remission, now 

have protections from 
disability discrimination
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Enforcing the Minnesota Human Rights Act

Investigate, Mediate,  
Conciliate, Litigate, 

and Monitor 
Discrimination Cases

Issue and Monitor 
Workforce and 

Equal Pay 
Certificates
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3,500 

Workforce Certificates

1,500 

Equal Pay Certificates





Portal 

• Improve experience for 3,500 
businesses 

• Streamline procurement 
process for state agencies 

• Improve operational efficiency 
for our staff 

• Goal: launch in November or 
December
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Investigate, Mediate, Conciliate, 
Litigate, and Monitor 
Discrimination Cases



Minnesota Human Rights Act



A look at our 
investigationsCases come from 

Minnesotans directly. And 
they come from all over 

Minnesota.  

MDHR supports Minnesotans 
by conducting a neutral fact-

finding investigation or 
mediation.

Minnesotans can only 
file cases allowed by 

statute (363A).

Minnesotans file with MDHR 
if they believe they were 
unlawfully discriminated, 

harassed, and/or retaliated 
against. 

After investigation, MDHR 
issues a finding under 

363A.
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Cases
Employment 
makes up about 
half of our cases.

Housing

Schools

Businesses open 
to the public  



Minnesotans most commonly 
report discrimination on the bases 

of disability, sex, and race.



First step in 
neutral 
investigation

mn.gov/mdhr

mn.gov/mdhr

Connect with the 
investigation team on an 
alleged MHRA violation: 



We conduct 
neutral and 
comprehensive 
investigations.



MDHRs Alternative Dispute Resolution Program

Saves time and money 
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Benefits

Neutral space for disputing parties to 
mutually communicate 

Reach agreements that work 
for everyone



Sexual Harassment & Assault
• McDonald’s

• Home Depot 

• Renaissance Festival

• Paramount Auto Service

• Bruening Rock

• Absolute Drywall 

• Ramsey County

• Red Cabin Custard

• Minnesota Sword Club

• Sheridan Printing 



Education

• Pine City Public Schools

• Humphrey School

• Charter School in Vadnais Heights

• West Lutheran



Reasonable Accommodation 



Pregnancy Discrimination 

22



Consent decree with the City of 
Minneapolis and Minneapolis 
Police Department 

The Minnesota Department of 
Human Rights is laser-focused on 
nothing less than transformational 
change for the City and MPD. 

Under the state consent decree, the 
City and MPD have begun to make 
foundational changes. 



We are a people-powered agency.



Biennium Budget Request & Base Budget (FY 26 & 27)

Operating 
Adjustment

 $470,000 

Base Budget 
$18,247,000
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Thank you!
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