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About the Minnesota Human Rights Act



The Minnesota Human Rights Act Powerfully States:
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Discrimination threatens the
rights and privileges of the
inhabitants of this state and

menaces the institutions and
foundations of democracy.
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Enforcing civil rights since 1967
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History of the Department Cont.

Many times, Minnesota made changes to the state’s civil rights law before federal law.

4 )

Prohibited source of
income discrimination in
housing, employment,
and education.
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Employers are required
to provide reasonable
accommodations to
persons with disabilities.
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4 )

We became the first
state to prohibit
discrimination on the
bases of both sexual
orientation and gender

identity.
- /
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added as a protected

DN

Familial status was

class in the area of
employment.
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Where does the Minnesota Human Rights Act apply?

a Schools I_._ :I Apartments
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@8 Workplaces || Banks

Restaurants Businesses
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Stores T Government Buildings



What is Protected under the Minnesota Human Rights Act?

* Age * Marital Status

e Color * National Origin

* Creed * Public Assistance
e Disability * Race

* Familial Status * Religion

* Gender Identity * Sex

* Local Human Rights e Sexual Orientation

Commission Activity



Common Areas and Protected Classes

Protected Class

* Employment
e Public Places

* Housing

mn.gov/mdhr

* Race
* Disability
* Sex

e Sexual Orientation
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Report Discrimination Form

About Your Rights File a Complaint Certificates Employers & Employees News & Community MPD Investigation

I Home > File a Complaint > Report Discrimination I

File a Complaint Report Discrimination

Report Discrimination

We want to hear from Minnesotans who believe they experienced or witnessed discrimination. Please complete the form below to

Investigation Process o . . ) ! X > A
report the incident. The information goes directly to an investigator at the Minnesota Department of Human Rights.

Mediation
You can also call the Discrimination Helpline at 1-833-454-0148. When you call, translation/interpretation services are available.
Frequently Asked Questions
Filling out this form does not mean you filed a charge of discrimination.We will review the information you submitted and

Ban the Box Submission determine if the reported incident is covered under the Minnesota Human Rights Act.

This chart explains what happens after you report discrimination.
You have within one year to report the alleged act of discrimination to the Minnesota Department of Human Rights.

If you are the victim of a crime, including a hate crime, or fear for your safety, call 911 immediately.

Incident Details

What Happened*

Select One

I believe | was discriminated against because of my... ()
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What happens after someone reports discrimination?

[ Not covered, not filed j‘—

\ 4

Y
We provide

4 2\
REPORT DISCRIMINATION

MDHR determines if the reported
incident is covered under the

Minnesota Human Rights Act. y
\ 4

Incident is covered: charge is filed and sent

~

~

any resources
to the
individual, if

needed

—

to the entity that allegedly discriminated

. /
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INVESTIGATION
(. /

h 4
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DETERMINATION

We issue a determination finding
probable cause (violation of the
Minnesota Human Rights Act) or
no probable cause (no violation). y.

N
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2p( MEDIATION

Both parties agree to meet with
a mediator to resolve their case.

(voluntary)
N\
\ 4

Investigation team conducts /N Resolution
neutral Fact—ﬁnding investigation. <_ © agreement (Case Closed)
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Mediation

The mediator listened intently, communicated

effectively, and both parties were willing to
reach a solution.

What Parties Say About Mediation
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Cases
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Pregnancy Discrimination
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Filing this case with the Minnesota Department of Human

Rights was immensely important to me. It means that in the
future, if another woman is put through this, they might not

be scared to stand up for themselves and their rights.

HANNAH GRELL
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Settlement Secured After Finding

| Employer Fired Employee Within One

Hour of Learning She Was Pregnant




Religious Discrimination

Minnesota Department of Human Rights Secures

Settlement In Religious Discrimination Case
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HUMAN RIGHTS

mn.gov/mdhr

N |
19 N ¢



Investigation into the City
of Minneapolis and

Minneapolis Police
Department

)



Preventing Pay

Discrimination Act
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Minnesota Cents on the Dollar
Average Wage and Salary Income Relative to White Men

Average earnings of full-time, year-round workers age 16 and over in Minnesota.

.
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Asian Native
American American

Latina(o)

Source: 2022-Status of Women & Girls in MN. A cooperative effort between the Women’s Foundation of Minnesota and the Center
on Women, Gender, and Public Policy of the Humphrey School of Public Affairs at the University of Minnesota.
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Beginning January 1, 2024,
no employer will be
allowed to ask you about
your current or past pay
either on an application, in
an interview, or as part of
salary negotiations.

Contact the Minnesota
Department of Human
Rights if you are asked.



Website
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Search Q

[ Select Language ﬂ Powered by Gocgle Translate

About Your Rights File a Complaint Certificates Employers & Employees News & Community MPD Investigation

Minnesota Department of

Enforcmg civil rights since 1967 Human Rights

We are the state’s civil rights enforcement
o8 0 2 agency and envision a world where
: everyone can lead lives full of dignity and
joy, free from discrimination.

Our Department protects the civil rights of
Minnesotans through the Minnesota
Human Rights Act, one of the strongest civil
rights laws in the country.
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Workforce Certificate Equal Pay Certificate 3,500 Vendors



Minnesota Department of Human Rights
Worqurce Certificate of Compliance
Affirmative Action Pilan (AAP) Template

WHAT YOU NEED To KNOW

Thisis a template for developing an Affirmative Action Plan (AAP) that i
- I h r : ! ') At meets the requirements of the
00d Faith Efforts - Plan to Meet Workforce Goals giég;e;:gg T;rggggggts Act Minn_Stat. §3634 36 and its related Minnesota Administrative Rules
An affirmative action

y i i i mployees you have in each of
hi ial and gender diversity of your current workforce in the construction trades, including how many employees yi

us about the racial a

rades in your permanent team. (Word Count: 150)

pl'an apm:ved_ by the commissioner and a workforce certificate of compliance
ued .‘ls?mner '8 required to do business with the State of Minnesota prior to bidding or
Submitting a proposal for a contract/agreement for goods or services in excess of $100,00

Affirmative Action Plan Toolkit. $100000 Seo also

j.!' business certified to ba in compliance with affirmative action plan requirements of local human
rights agency or the federal government js deemed to be in substantial compliance with Minnesota
Stat. §363A.36 However, amendments to such a plan may be necessary to address the employment of
persons with disabilities protected under Minnesota Stat. §363A .08,

I i ? ide examples like skill
ific strategies are you using to retain women, people of color, and Indigenous people in the trades? Provi pl
ecific stral { :
ment, promotions, mentoring, and similar efforts. (Word Count: 150)

Minnesota Department of Human Rights

Annual Compliance Report

i tful environm
Sxamples of how you are addressing workplace culture to ensure a welcoming fand ref‘p:icharassmem i
Ls peip\e Tell us about your trainings, policies, and procedures related to ending sex ,

From;
{ual employment opportunity, and similar efforts. (Word Count: 150)

HMame and Address of Contractor:

Reporting Period: (See date an your certificate]

To:
Date Prepared:
-—_ -
-_— @O0
Report Prepared by: Telephone:
_—

Report Reviewed by(Senior Management Dfficial Name and Title]:

The Arnwal Complanice Aepan (s required by Minoesom Aules 5000 2580,
h

St ba report My result i suspenaion of your camparey's Cerelian af Camgliancs,
an further state cantractz. Camatete this farm and omas 1 pex compilance. mishy @ ztate. ma.us or you m
questhans, please call 651529, 1095,

rships have you developed with unions, professional

rihich may re<ut in cancellation ar sermination of contrac: yoor compary has with
ay alsc send it by mail tc the Minnesota Department af ity ar

uman Rights, Dffie of Equity ard nclusice for Minnosota Bussertes, a8 Fairviow

Onthlv REPOH Tared ineligib
ime Contractor M tractor may be decla
Prim contract Ed:\‘:g‘;;:er.‘n:n us or to the MOHR address.

' the State of Minnesota and/or ineligibiley o bo

Awe N, Sune 302, 5t Paul, MY 35308  yons hare
je for further state construction

0 the tables below, complet infarmatice for yaur company's workfor

<g furing the eeparting perice. Inchide yaur comparsy's re

palar workdoree. The “Tatalz* ro .
— o

5 report may resultin cancellation, hly Report ta compliance.m

s should cabeulate Autamatically 3 you type the Informatian,
Terms used throvghout this repart "egarding sex{gender, indentifying as a person of coler and Ineligenas pecplk: ar persan with cisabilities may differ fram the tesms bstec in the goveming statuta aradministrative rules.
Count each persan anly onge. For example,
ilure t ith their Montl
= report I reauied Y thnv;ns:.‘l::ttit;iscﬁjfs:e:;lall subcontractor Monthly Reperts along with
sjects. The prime contractor

¥ man (dentifies a: being American Indian and Black, cout hen i the - Mutiracial® coluemn under “pe,

el of Colar & Indgenaus Fecgle Man'. Do nat caunt him as ong Black man and soe ame

Workforce Goals

rican indian man.

) - Total Emgpl. - Beginning of R ing Period (Al employees on the first day of the reportin, etiod.
Reporting Period g ploy o g po 1
Al Individuals People of Color & Indigenous Peaple (POCI)"
. ] Men Women People
Name of Prime Contract People of men ac] BT uiTacial - | Americ Black or uTESEial - uitz
Address Job Graup ota| Men [Women| Mon- | Color & | can of  |Hispani | Hawaiian | people who | an African | Hispa people who o poi,
ton. and Binary Indigenou|lindiant| Asian African | o or or Other | identify as | Indian? Asian America | "€ OF | or Other identify as 5
Project # Location, = People |Alaska Americ | Latino | Pacific | more than | Atasks W% Lating | Pac more than
iption — ]
DES‘:"pt Manager
Frofessional
#hours | #hours Total Technical [ ————]
2 I | Total d | completed = Siles Workers I —
Men s - || | opaa || EEEE CFficeAerioal ]
poc by women | by Skilled Crsfts
s i i Cperatives
u m ol Labarers [
AIfA — ]
!  —+—— ervice Workers
" o g | I Totsls 1 af [l g af a ] i a i 0 i of 1] of i} q g
ol ol a 1 0| Jotal # Employees at the beginnin of the ing period who chose to NO lentify sextqender:
ol _E _B ol ’—_——/D Total & Employees at the beqginning of the Teporting period who chose to NO entify race:
Forepersons 0] 0| ol 0 |
ipment Operatars 0 0 — o ]
EUE_’s/ ——‘D —5 ol q __J Tatal Appli (ANl individuals who lied for jobs during the repoiting pericd. ]
Mechanic: 0 +——— o
& Drivers ol ——D 1 o | AN Individuals People of Color & Indigenous People (POCI)
Truc — D | ol | o en 'omen People
nworkers 0 0 1] __ —— People of [ Amert lac] ative ultiracial - meric [ative ultiracial - i
Irot - it o it Job Groug W Color & Hispani | Hawaii le wh. Black or Hi: Hawaii, le wh bt
ol ——1 N B on- _ olor can or ispani awaiian | people who an i} fri ispa awaiian | people who Disal
Carpenters A | 9] ol il F— 0| otaMen Womeny i g | Yhite Indigenou (indian? | Asian | African | cor | or Othor identify as | Indiant | Asian :":::::'; Bic Of | or Other | identify as .
Cement Masons 0] 0] 0 1 0| 5 Peaple || Alaska Americ | Latine | Pacific | more than ! Alaska Latino | Pacific more than
— | Yl 0] n
Electricians | 9] 0| o) 0 1" 4
| _Pipsfitters, Plumbers | o o B DI 3 o o
Painters Y of [ o _d of 0 —
o] o o ne race; W: White;
ers 0| of Dl Dl DI identify as more than ol 3
- o d o o o o ol_d_o “ar o7 Other Pacific Islander; M people who identify
- i 1
TALS o ol o ol o o —Con Wi Fispanic or Lating; NH/OP: Native Hawia
TO = " African American; H:
ive: A Asian; B: Black or )
5 ian/Alaskan Native; Az d izned at birth.
[CAVAN: Anerieen Ilr\jl:rr‘l’;nvnne who identifies with a gender not assign
Non-Binary/Transgender:




This leaves little time for contractors
to do the work and little time for
MDHR to proactively support,
monitor, and enforce.



All State
Agencies

Cities,
Counties,
Municipalities

Significant
Impacts

Other

Political
Subdivisions




How could technology transform this
work and center the customer
experience?
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A —
Contractor Portal = ,":7 >

* Converts forms so vendors can complete applications
electronically.

* |dentifies missing information for the vendors in real time.

 Utilizes an analytical code to identify businesses that may
require MDHR staff to review for proactive support.

* Allows for benchmarking data, by industry, to identify
patterns and vendors that require further review by MDHR
staff for potential audit and/or enforcement actions.
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v Improved customer experience

What’s the v'Streamlined procurement process

Outcome?

v Improve operational efficiency
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Thank you!
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