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Data Reflects Community 
When women, girls, and their families thrive, 

communities thrive. This framework considers 

how our intersecting aspects of who we are, 

like race, class, where we live, age, sexuality, 

and disabilities impact our access to 

opportunity, well-being, and equity. 
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Economics



Gender Wage Gap Hasn’t Budged in 10 Years –
Women make 81 cents for every $1 for white men



Black, Latina, and Indigenous women 

lose more than $1 million over a lifetime.

Wage & Income Gaps 
Compound Over a Lifetime

Women make up 56% 

of Minnesota’s minimum wage workers.

Women lose $483,040 in 

earnings over time compared 

to men

29% of Latina, Black, and Indigenous 

women work in service occupations 

where benefits are scarce. 

Women make up the majority in 
lower-paid service jobs

56%
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Women Dominate 
Low-Wage Work 
with Low Benefits

Employee Composition by 
Gender of Major Occupational 

Categories in Minnesota

CWGPP analysis of the American Community Survey,
 2017-21.



Percentage of Minnesota women in the labor force who work in 
STEM and Health occupations, by race & ethnicity



R E A D  T H E  F U L L  R E P O R T  A T :

www.wfmn.org/research/status-of-women-and-girls-in-minnesota

Research shows that gender, racial, and 
other types of diversity in leadership 
bring clear benefits, from economic 
innovation to deeper community 
support for democratic institutions.

At the current rate, it would 
take 53 years to reach gender 
parity in corporate leadership.

53 years

Nonprofit leaders of color make 
up only 17% of leadership 

positions.

17% BIPOC
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From 2017-2021, only 37% of 
Minnesota nonprofit leaders 

were women.

Only nine of the top 
78 publicly held companies 
in Minnesota are headed by 

a woman (11%).



High-quality child care is out of reach for many 
Minnesota families, especially those headed by women.



Solutions



Home ownership disparities
impact single-mother households

from communities of color
the most.

The Twin Cities has the largest 
homeownership gap between Black 
& white families of any metro region 
in the U.S.

Housing is a key building block of wealth



3 Key Factors Drive the Wealth Gap



Housing is a key building block of wealth
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