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  950 Blue Gentian Road, Suite 100, Eagan, MN 55121 
  fightcancer.org/mn 

January 23, 2023 
 

 
Re: SF 2 

 
Dear Chair Wiklund and members of the Health and Human Services Committee: 
 
The American Cancer Society Cancer Action Network (ACS CAN) is the nonprofit, nonpartisan advocacy affiliate of 
the American Cancer Society.  We support evidence-based policy and legislative solutions designed to eliminate 
cancer as a major health problem. ACS CAN supports policies such as SF 2 that increase access to job-protected 
paid family and medical leave that can be used for cancer treatments, survivorship care, and caregiving as well as 
other illnesses. We thank Senator Mann and the bill’s co-authors for their leadership on this issue.  
 
In 2018, over 6 million workers in the U.S. had a history of cancer.i Cancer treatment is time consuming – often 
requiring time off from work for doctor’s visits, surgery and recovery, chemotherapy and radiation. The flexibility 
to balance cancer treatment and employment is essential. 
 
Studies show that cancer patients who have paid leave have higher rates of job retention and lower rates of 
financial burden.ii,iii Yet not all cancer patients, survivors and caregivers who work have access to paid leave, and 
without it they risk losing employment or not getting the care they need. 
 
The American Cancer Society Cancer Action Network (ACS CAN) conducted multiple surveys in 2017-2019 to 
explore this issue amongst cancer patients, survivors, and caregivers.iv The survey results showed that access to 
paid medical/family leave makes an important difference for cancer patients, survivors and their caregivers; 
contributing to positive outcomes like being able to complete treatment, manage symptoms and side effects and 
afford treatments. 
 
The survey results also showed that access to paid leave is a health equity issue. Respondents who reported 
having issues with cancer/caregiving and their job – including the quality of their work suffering, having to take 
two or more days off of work in a row, or having to leave work early – most often tended to be those in lower 
income households, those with lower levels of education, younger respondents, and those working in smaller 
companies. Additionally, those respondents who had paid family and medical leave were less likely to report 
experiencing problems related to financial pressures than those who did not have it. 
 
All working cancer patients, survivors, and caregivers should have access to paid family and medical leave that 
allows them to take time off work to attend to their own or a loved one’s care without losing their job or income. 
Thank you for your consideration of this important policy.  
 
Sincerely, 

 
 
 
 

Emily Myatt 
Minnesota Government Relations Director 
American Cancer Society Cancer Action Network 
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