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Economic Analysis and Research Network:
• A nationwide network of research, policy, and advocacy organizations fighting, state by state, for an economy 

that works for everyone, coordinated by EPI.

• Member organizations in nearly 60 state and local organizations in 43 states and D.C. – in Minnesota it is the 
Minnesota Budget Project

The Economic Policy Institute:
• An independent, nonprofit think tank that researches the impact of economic trends and policies 

on working people and advocates for better wages, benefits, and a voice on the job. 

• A partner in producing and uplifting state and local policy research.

https://www.mnbudgetproject.org/
https://www.epi.org/


The National Picture:
Public K-12 employment has collapsed



This isn’t just the pandemic – K-12 ‘quit 
rates’ and ‘vacancy rates’
were accelerating in the 2010s

Rates start 
rising here



Minnesota’s overall employment picture 
is good, but not in K-12 education jobs

Source: EPI Job Watch Workbook (as of Dec 2022, figure is for “local government – education”) and 
http://www.bls.gov/news.release/laus.t05.htm. 

USA Minnesota

Unemployment Rate 3.5% 2.5%

Labor Force 
Participation Rate

62.3% 67.9%

Change in K-12 
education jobs

-2.4% -6.4%

http://www.bls.gov/news.release/laus.t05.htm


National job losses among Education Support 
Professionals (ESPs) are significant, and MN 
is even worse

Source: Adapted from Dave Cooper 
and Sebastian Martinez Hickey, 
“Raising Pay in Public K-12 Schools 
Is Critical to Solving Staffing 
Shortages”
https://www.epi.org/publication/sol
ving-k-12-staffing-shortages/

This is the national
number from 
October – the
Minnesota number
now is 6.4%!!!!

https://www.epi.org/publication/solving-k-12-staffing-shortages/


ESPs are more likely to be women and 
people of color



ESPs are older than typical workers

Source: Dave Cooper and 
Sebastian Martinez Hickey, 
“Raising Pay in Public K-12 
Schools Is Critical to Solving 
Staffing Shortages”
https://www.epi.org/publicatio
n/solving-k-12-staffing-
shortages/

https://www.epi.org/publication/solving-k-12-staffing-shortages/


Their hourly earnings are below the 
typical worker

Source: Dave Cooper and 
Sebastian Martinez 
Hickey, “Raising Pay in 
Public K-12 Schools Is 
Critical to Solving Staffing 
Shortages”
https://www.epi.org/publi
cation/solving-k-12-
staffing-shortages/

https://www.epi.org/publication/solving-k-12-staffing-shortages/


Their weekly wages are even lower, 
because fewer work 40 hours

Source: Dave Cooper and 
Sebastian Martinez 
Hickey, “Raising Pay in 
Public K-12 Schools Is 
Critical to Solving 
Staffing Shortages”
https://www.epi.org/publ
ication/solving-k-12-
staffing-shortages/

https://www.epi.org/publication/solving-k-12-staffing-shortages/


Policy Recommendations

• Increase ESP pay and benefits to attract and retain workers

• Find ways to support part-time and part-year staff when school 
is not in session

• Support opportunities for ESPs to expand their skills and
capacities in the workplace



Thank you!

Contact:

dkamper@epi.org (Dave Kamper)

shickey@epi.org (Sebastian Hickey)

earn@epi.org (EARN Team)

mailto:jwolfe@epi.org
mailto:jwolfe@epi.org
mailto:earn@epi.org

