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The Economic Policy Institute:

* An independent, nonprofit think tank that researches the impact of economic trends and policies
on working people and advocates for better wages, benetfits, and a voice on the job.

* A partner in producing and uplifting state and local policy research.

Economic Analysis and Research Network:

» A nationwide network of research, policy, and advocacy organizations fighting, state by state, for an economy
that works for everyone, coordinated by EPL.

* Member organizations in nearly 60 state and local organizations in 43 states and D.C. — in Minnesota it is the
Minnesota Budget Project
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https://www.mnbudgetproject.org/
https://www.epi.org/

The National Picture:
Public K-12 employment has collapsed

Local public education employment and employment needed to keep up
with enroliment, 2003—-2021
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This isn’t just the pandemic — K-12 “quit
rates’ and “vacancy rates’
were accelerating in the 2010s

State and local government education vacancy and quit rates, January 2001-
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Minnesota’s overall employment picture
is good, but not in K-12 education jobs

USA Minnesota
Unemployment Rate 3.5% 2.5%
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National job losses among Education Support
Professionals (ESPs) are significant, and MN

1S even wotrse

Percent change in employment levels from Oct 2019 — Oct 2021 and Oct
2019 — Oct 2022 for select K-12 public education occupations

All public K-12 employment
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This is the national
number from
October — the
Minnesota number
now is 6.4%!11!

Source: Adapted from Dave Cooper
and Sebastian Martinez Hickey,
“Raising Pay in Public K-12 Schools
Is Critical to Solving Staffing
Shortages”
https://www.epi.org/publication/sol
ving-k-12-staffing-shortages/
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https://www.epi.org/publication/solving-k-12-staffing-shortages/

ESPs are more likely to be women and
people of color
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ESPs are older than typical workers

Shares of K—12 public education support workers and workers in the overall
economy who are age 50 or older

All workers (economywide)

Bus drivers 66.2%

School custodians 55.4%

Source: Dave Cooper and
Sebastian Martinez Hickey,

Food service workers 50.4% “Raising Pay in Public K-12
Schools Is Critical to Solving
Staffing Shortages”

Teaching assistants 40.5% https://www.epi.org/publicatio
' n/solving-k-12-staffing-

shortages/

All education 37.9%
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https://www.epi.org/publication/solving-k-12-staffing-shortages/

Their hourly earnings are below the
typical worker

Overall workforce $19.38

Secretaries, administrative
assistants, and office clerks

$17.99

Bus drivers

Teacher assistants Source: Dave Cooper and
Sebastian Martinez
Hickey, “Raising Pay in
Public K-12 Schools Is
Critical to Solving Staffing
Shortages”
https://www.epi.org/publi
cation/solving-k-12-

staffing-shortages/

Janitors and building cleaners

Childcare workers

Food preparation and service
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https://www.epi.org/publication/solving-k-12-staffing-shortages/

Their weekly wages are even lower,
because fewer work 40 hours

Weekly median wages of all workers and K-12 public education support
workers

All workers (economywide) $790

Food service workers $331

Source: Dave Cooper and

Sebastian Martinez
$493 Hickey, “Raising Pay in
Public K-12 Schools Is
Critical to Solving
Staffing Shortages”
https://www.epi.org/publ
ication/solving-k-12-

staffing-shortages/

Bus drivers

Teaching assistants $507

School custodians

$575
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Policy Recommendations

* Increase ESP pay and benetits to attract and retain workers

* Find ways to support part-time and part-year statf when school
1S not in session

* Support opportunities for ESPs to expand their skills and
capacities in the workplace
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Thank you!

Contact:
dkamper@epi.org (Dave Kamper)

shickey@epi.org (Sebastian Hickey)

earn@epi.org (EARN Team)
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