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Minnesota Senate 

Subcommittee on Ethical Conduct 

ProbabJe Cause Hearing 

Regarding ~enator Jeffrey Hay~en 
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Community Standards Initiative 

• No Personal Gain 

• No Family or Business Connection 

• Dr. Hayden • .. · ..... 

.. • No "Titre~ts't"ij~llying" ~r''Extor:tjon"- • ... · > /: · 
: ·.;_. ... · .... .:...·· ... ·: :·:..-::_ ..... i\-: -·~•· ........ • ... •• ..:.. ::_>.. • • • : .. · ,/-'; •... \.< ... :··; 

. ......_ 
LegjsJative Pr0~~S$ hod Negotiations . : • .. . . .. .· •••• ' 

.. . . 

• Cannot Rely,o.n-NeWspap.er A.rticle·for 
~thics Compl~int_ 

f',,,....-..,._ 
--~ 
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\ Community Action Minneapolis 

• No Personal Gain 

• No Per Diem or Cash Payments 

• No Facts Regarding Senator Hayden 
in the Audit or Articles 

• V ()l1i11te.er Time • 
, -: . 

... , ... 

• .. • · ••. · • Reiinbutsed for Stlme·But N6tAn ··•• • • f,..-;•.:..... • ·: 
·I 

Expenses 
.• :' 

• Paid All Personal Expenses 

• Board Designee Pursuant to Federal Law 

• Not on Executive or Finance Committees 

• Wipfli Audits 

(~' 
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Public Officials on 
. Community Action Boards 

. . The memb~rs of the board referred to in paragraph 
(1) shall be selected by the entity and the board shall 
be composed so as to assure that -· (A) 1/3 of t4e 
members· of the board are elected public officials, 
holding office on the date of selection, or their 

· represen(afives, except that if the· number··. of· such 
elected . 9fficials r~asonably available and willing t9 . 
sefVe,.···· on; the board.-:. is less than .1/3- of :·the· 
~embersllip of the board, membership on the boru.'d · •. • •• .. 
of· .• appointive. public officials· ·. ·o, ...... ··•: .. jheir···., __ ,_ .. •• ··.:-

• •• represeflt~tives .may b~ counted in meeting·such 1/3 • 
. . . . . 

requirement~ ... • 

. 42 U.S.C. § 9910, subd. (a)(2) (emphasis added) . 
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Probable Cause 

The purpose of a probable cause hearing is to 
determine. whether there are sufficient facts in the . . . 

record to believe a· violation of law has occurred as . . . 

alleged jn the complaint.· The test of probable cause 
- . . ' . . 

is wh-ether the evidence W(?rthy .of ·c_o~siderati(Jn 
brings the charge Within "reasOnableprobability _,; 

. KoPPen v. Maplewood Firetightets ASs'S-; oAH No. 7~ 
· ···_ .. ·: : ·_.· · fr?:;61_··)_6947-CV (Nov.·· ~-0-;· 2905) (cfrj*g .9~~st~in y~· Pugh, 
-• ·:-- ··_.· ..... ·.42-C) .U.S. I 03· (1975)) (emphasis add~cl)~ ·: ·.:_'-..: .· .·. ~ ·: •. :- __ ... : ~ 

··.·' 
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Draft Amendment 

04/16/13 08:25 AM COUNSEL EN/RDR SCS0453A-9 

1 1 Senator .............................. moves to amend the pivision Report (SS(}453DIV) on $ .. F. 
1..2 No.. 453 as follows: • • • • • 

1 3 ~age 71, after line 28, inse1t: 

1..4 

1.5 

"Sec. 16 .. ACHIEVE:MENi A1\ffi INIEGRAIION. REVENUE USE;· .. 

lv.lll'l'NEAPOLIS. 
·. ~ . . .. · . 

1.? . .'. • . N~twithstanding 1v.linnesota Statut~~;-seciion 'li4D.86i ·subdivision 5, Spe~ial . . 
• • • . • ••: • • • • .. • • • ' . ,. • . • • • . •. ' • • • ,. •• • .. ~ \ • :•.:_, • • :_: ,. • ._ ,- .• ; ), ~:.... : • :,. ; . • .. •.: • I • • • • 

t ?. :·-_·'. . Sc~~~lbi~t~ici:No.: 1:·1i~eapolis, ~list reserve up~~:.$?~~~~~~--~ ~s-~~~.Xe~~-~-~-~-4 .. ~d .. :· .... 

. • ~ .: ~:\:;8·· ::· -:! .·~···i.Ol·s·:brtj;:bf-it~-·adiie~eiri~ri~~-h_~d ·futefferated· t~ve~ll~~: ~fud~tiJiiiiiiso.~~/si~ttit~~~-se~tiok :·· ·:--.. / ·:· .. -:· · 1 • .: : :!' •• '-.• •• ::; 

·: ·;;/ .. :.·-~: -~'.2~D;~6~J6 ihip~.:~Ye.-~hd ~lose tl1e achievement gap: Ih~s~ -~~&J:~ri~t-,~-~lld~atb~ t~v·_: ··:~· ' .. : :1:··._:~ .: • 

. . u~ ·. :·.. ·b~~i~ity or~nizati~~ ·within the tlistiict that ·are WoJkbirto ~iose::th~ a·fhl~~eiri~t~t :· . I 
: :·~ .r.1 , .. :- • · · .. ~ap Within the~ dishict .. ~ 01nm~:t5: orgaruzations ai·e elifi:{ble' f of::flmrnrii!i &fte1~.'. lli@y::-,~· ·: • .. ' 

ti~.· :·· h~ve:sub~nitted a proposal to.the distxict that includes measurablf Ph.ms,:t~-red1ice the 

1 .13 • achie~einent gap within the district. Ihe distJict must consider plans submitted by the 

Lf~ 

l.15 

116 

1..17 

1.18 

l\ifinneapoli~. Urban League and ,the Minneapolis Co~uuity Standan1s:initiativ~. -1p.e 

• cli~ttict must include revenue 1ese;,,ed uncfur this section ~~i~ l~~g-teUn ~Ieh~ive • 

plan, m1dedv!innesota Statutes~ section 124D.861, subdivision 2." 

Renumb~· the sections in sequence and couect the intemal references 

Amend the title accordingly 
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Dr. Hayden Letter to Star Tribune 

Deal' S~r Tribune, 

The Star Tribune did not accurately report my relationship with Community Standru'Cls Initiative 
("'CS!") in its articles dated August 19 and.September 24, 2014.. • • 

Like many others, I am tro~bled by the violence in om: community and am ~mmitt~ to creating 
positive change in North Minneapolis., For that reason, I was .happy ·to Join community ·activists 
and ·representatives of tqe Minneapolis ~o.lic~ P~pi;lltm~t, when ~SJ. began an initiative late this 
summ~r to identify ana:'implement progranis:'to reduce· vioience. _ My in~olvem~nt with CS.I is no .. 
different from my c91l~1~on .with a n~ber ~f' oth~ orgariizati~ns woddng to 'Iniprove· lives 
in North ~nneapo,_is ~clu4ing th~_Henh~piµ Co~ty::shedff i Pep~en,t ·.Prot~ct lvJN. $hHoh ..... . 

. Temple a,n<fMPQ:··Jl{1bHi S~fety I~ep~rqn~nt-~ .... •• . •. . • . :- : .! • : - • • :'-, ·< . . .. • • .• .. ·, . . . . ... :. . • .... ·: .. 

To 'be· ~le~•,·:1 a~ ri6~~. tiJ4·J;~~e~~ ha~~·b,~~~·~-.~ .. ~~p.io~~it; ·;;r·~t~-~ij ~~~b~1:.of.CS.l:·_·: i'l;ave ~~~Y~r :. 
· .. ipa~ i(c~nti.~ctimi I~:il~.tio)1~·hip 'l:~:itI~ ·csTi~~ li1i~¢i1ievei· \·e:~~{v~4 .~h)'\ornp~:ns~ti~,~:ir·ptn. ·CSL ' • 

My' IOI~ is simply ~ engaged <!itizen\1i9rkirtg' ~th this ani other org~ifons to' affJct. change •• 
in our ·coJ?+munity .. • . . .... : .. , . :: .. • .. .- . . . •·. • •. · .. _ .. 

I run di~1ppo,.nted that my atteµ1pts t.o c.l¢fy my r~le.w~tb C:SI nave Q~ i~~~·e.d., 
t • : J • • • '. . ' ~ • - • • • • • • ,. • -· 

Thank.you. 

Sincerely, 

• ,,.... ' 

/.,,./'/~ -/-.-? <;i:: • 
✓~ Pet r Hay n. -~--- ··--
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MPS Interview 
www.insightnews.com/extra/mps transcript.pdf 

est Interview quest1ons· (iftt/14) 

In 20,1, CSJ asked for a $200,000 contract and only a $15,000 contract was awarded. Why dfdn't you 
aWard the $200,000 ~onttact then? 

• The proposal lacked dlrect alignment wfth the core of our work- teaching and learning. 
• • The program was unsustainable and t~ scope of the overall fnltiative .was too broad.. 
• There was not enough specfflc supporting data or be.sf practk:es from other munlclpalitfes 

.that engaged 1n similar campaigns or .ini~~tives., 

. A:ccordfng to y~ur legal •department,.there are r:-o scope oi wo1·k.dowments for that 2011· c;ontrac:.t. • 
• Do you know what work the group dfd then, ff any? Why Is th~re .no documentation? 

• ···,: ...... Th~ plan was to launch the Initiative by,pro~otirig.lt to the c:ommunlty·~~d •. th~h b\egfn~·ing 
• :· .the engagement work. · · ·• _· · •. . • · . • : • · : · ~· • ·• .: .. • 

·: • • • : • : • •. • W~ do riot haye detans or doc:umentation oft~ work, Stdfnimover :{actor~ Jnfo·t,ie ~adi: of 
·- •. • .. ··~·· .:··:-knowledgeabo1.1ttheio11work.. , . . •• .. · • .:· • .,..· .: • ~· • . . ··-.·>.:. ~ .. .':i .. :.'.: .· ...... . 

i Qii.l Y~u ~~bldi &~111 ofuer oigan1zatlons to do the \V~k t~ai~i i.;;iiri~i~~~~i;,-i~; ~nd - -- - ' -

• ·- 'I: 77: _ -·• ;~o,;~ did 'not have a b~dh1g pr.~ for <51. T~~ wor.k;aSno~~eL~ ±o)&e~' • ·_. - ': ••. ·. 

superintendent's prror'lties so ~e did not reach out tq find vendor. • 
, .':· ....... · .. ··,> ·,·. •,: .. ::. · ·_,. ·: .... ·:· • .._- ··::: :·.·:.·.::·.··.:,.:: .. \ft: , .. 1· .. /•'.' .. ' ... . 

: 1".1_14· Y~ ~v, any 11!S~ations In llw.arding ~he la.~ $4(io,oa.o .co.~ct? "Yby .~r~. y~u srv~ th~ . 
- • • , .. 1 ,.· .- • grobp· seed morief to come ·up\vith a concrete worklng,plari?'Wny·not1ti'st'ld61< f<ir\fdi'ffer~'rit • • 

orsant:zatfon to do ~Is type of work that already~ a concrete plan tn pla<e? . 

•· Throughout the pro~~ss, we.expres~ed ~onca:ms a~'-:1~ th~.large sc9pe:o.f w.or~ and th~.need .: 
for expertise and support from other g~vernmental bodies arnf organfza&ns.. . • • • 

• MPS has always been committed to working w_ith community members and ~ups th~t have • 
strong connecti,;m~ with M.PS scho~ls and famm~. .. . . . . 

• We realized the goals of CSJ are ambrtlous, but w~ were hoping that people and· groups who 
are deeply connected to our communities could ~elp us lead <:hange and improvements. 

. Was the asking bfd $4~0,~oo or did they want more? 

• The Initial request was for significantly-more than $400,000 .. I don't recall exactly how mu<:h 
they asked for initially. 

Why was est gtven $400,000 when the Office cf Black Male Student Achfevement received 
$200,000? 

• CSt. dld not recefve $400,000 .. If they work that we agreed to was completed, then <:onttad 
payments would tot-al that amount. The OBMSA Is an tntemar priority fn our W()rk to dose 
the achieveme·ot gap .. We are not contracting this work, We are staffing and investing c~ntral 
offke time and resources fnto the work of the OBMSA. 

EXHIBITG 
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Despite giving ·cs, double the funditig of OBMSA, why have we not heard about CSl's efforts from 
your office? 

.• As ·1 stated, w~ have not given CSI $400,000., 

What schools was CSI supposed to work with? Contrad details work but doe$ not spedflcaUy 
mention which S(hoo1s. • 

• Lucy Laney, Bryn Mawr and Henry 

Why did you hJre HJghtower's church to perform duth~s like provide mental health referrals when 
there rs· little proof of expertise in that area? • • • • 

• The Ide.a was to work wfth ind;ivrduals anq 9rganrz.atiol)S that_ar~ (ntegrally.a pi:!rt of the north. 
Minneapolis commur,ity .• ft was our hope that thls organization could make strong· 
,:onnedfons to students and the c:o~munrty.fn a more effective way than the ~hool district 
~~ '. 

Why dfd. you award the c.ontr-att ·despite no proof of work ~ri-orrm!d fn 2011-b)' the same· gr~up? : • , • • · · · .... 
' • • • • • • : • • • • ' • : • • • • • • • • • • • • • ••• 1 •• • • • ~ • : • • •• ; • 

!­; 

,. ;. • • '·.: ·CS I was lntroquced:·a_s-a l~l~l~tJ~~,!~er,:t .Jri th~ ,spring Qf_2Q1:J• We _agr:eed in June t.o ·wdrkW'it.fJ,; . • .. • r .. .r ,-. ·: . / . . .., • • 

· Mr:, Hrghtower ~n P6~s.ibl~ii pUot sit~;·•~ spet~~' ~r:neUn~ fodmp!ementation and execu Upp;-~: •. :· : ••.. :: • :· · • :-t .• •• ·.: ,.:. •• ·: • .'. , : ~ 
metrkstcfdetermfnew~o .. ~progr~~"Yas·progr~ssingandwaystoJmplementtheioiti~tive ·:. .. ·, .. ·_:-:,._· •• : 
In a~dftiona'lschoqls int~e-futu~:.,. · • ~ . . • . . . : . .-' • • · . • ; ... _ ••• ••• ... •. :: . >: ... \ ... _·-.:.:· •. : .. 

• '• : • - • .•. • .. • • • :. • ..:. ' •••• '. ,' •' • • :. • • ' • • • • • , •• • ..... : 1 • • - • •: -~ •• •• -~ • .:' 

! • . What r~Je ~~d Flo.wets pl~f ~? _t~!. ~~t ~~~~~~ ~~\ra_~~~- Wr~~ f.~Je d~4 ~JS~~~~ pJayf. . : • • ... ·: • :: I ._· ~:· ! .. ~ _·: :· ... 

,:!fl :~\PS has-n·~t-corttra~t~iwtth-~lri." Flp~~j~,s.', hlr. Hlghto~~-i~·th~:programiproiec.t'·ma~ger.' / '·: ·-,l > ._:_.; ·,•· 
and oversees the ffn•ances . 

.Did y-ou know U,e regist~r~d-agent wlth the SOS for the group is_ a woman named:Gtorla· HudS:onr 
What were·your interactton·s with her? • : • •• • • • • • • • '· • 

• , ·have no knowledge o"f Ms .. Hu~on. We ha~~ not inte~cted with he1:. 

· Wfott ·r·oie dtd'Hayde,i ahd.Ch.ampton play iri attaining and executing thi$· corr.tr.act fn. ·z-011 and 2014? 

• • • ~ ·we·.c;.ir1not r~c;.~~H th~1n hay!ng a n.1lu iri 2◊li., ln 2014, both lobbied for us· to cont1-;1ct \•\·ith CSI. 

.Wtiy.<1Jd Hiiyclen ar1d Cha.mpiqn push to get t,hf.s-<:o.11tr~d? 

•· l_'~h!n.~,ybu sh_ouk1 ~sk thf!(n. Bqth felt strpr.1glj Lhtlt·a c;:~rnrnuhiW lwganiztJtl1)n needed.to be a 
·p~.f:(qti.i'. \~1b(:k t~ifmp.l'D\;-~ p~irent:,1l erig;tg~::r'nent and fl~lp pr(n,lie- mm-\~ mr.intal he~21th 
seiv.ke.s t,6 .stu.dcnt.s.: • 

. Wol.Jld yau h~'I/.~ a·wnrdcd the conh'ac:t Wf'thout the pplitic~I influenc~ o-r Hay~en an~ Champfon? 

_;·;~ ·.: ·.; .: • ~.:·. 
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Wipfli 
Get the Facts Aboµt Wipfli 
An Overview of Who We Are and What We Do 

A muitl-discfpllne professional services firm 

148· partners 
1200+ associates 

22 US office~ 
2 India offices 

G industry. ~cuses 
ONE firm 

With more than 1,200 associates and 24 offices in the United statss- and-India. Wipfli LLP (Wipfli) 
ranks among. t_he top 25 accounting and business const.dtfr:,g firm$ In the patlon. Wfpfli (s also.a 
m.~mber of P.K.F .NPrth ~mertca, wiilcil is ~ me111per of P~F l~ie;:natfqnal.1,he fen!h farge;:;t global 
accounting network in the wotfd. • • • • • 

•,' . 

We enjoy a solid reputatlon as Industry experts and. as a tru~ted business advisor to more than 
-,. SO;OQO-dlenls rncJudlng: rnanutacfurlnS CO.P.'.J'!ParJI~. t,onslri.ti::Hon comp.an.I.es. ,-;onJrali!fors an.d. • • • . 

.' · . -ct~v~lpp:~_rs* ~I estat~ co~~anie~. h~altfi .~:tirgariizaJlons, filianci~I fn$tltutfons, °l'risurailce • .·:·· •. . . . . ·: • ~· • 
compaoi~s. q~~proflt'organlza.~or1s. urd~ ot.gov,emment. dealer'$~lps.. and JndMdua~-1. ! • . • .. .. . . . • . • . . ... •• 1 . . •• • ·: 

-;.: .\t'.;[i;iiLi:~::.~~::.i~i~i±.lp~j:~!l.~;~;:~:ti:i;,:~t¥Y,f!F; ·• ·\<' ->}-+ ,-,·_._ ·,' 

; .-.pt,fl.formanc&,:_1~.Y-~rase ff'!e rlgM t~chnof0% or Increase fll1anci!;ll suc~ss. W& oft'er,.1nnovawe, • ,: .' . • :: ... ,_ 
·effetUve; ancf pe~cinatfzed ~rvJces to'hetp· clients ~vercome their busrness dia9ellg8S toda~fand'·. • ·., • • •• • 
pl?n .. for tomorrow . 

.. . -~~:~-;~~~ df~~ti~ • .. · - ·· . . .. . ... • ' . .-.. ,, ·. 
. .' ... ~.. ' . ,• 

:·. t o~i-setviei~cicJs·b~ rrii~tBving·~~ '1<~:~mponenBsOf ever,y~uccessful ~rg~zatJbn/·' ..... :: •• ,' •. :~.+·· :· •• ; : .:./ ::-;:,:i :· • ·_. 

Process ·and performa~ce management 

Hu~~-r~ourees, . : . • . ..·.\, ..... 
.Op.erajf¢.ns and. organfzation struciure 

syste~s and "1formaUon technology 

Marketing, s~les, and customer servk:e 

Capital and flnanciaf strength 

our team approach 

You ca111 rely on a consistent. cohesiv.e, and dedicated team of service professionals and Industry­
focused expert~ who draw from a wlq.e fange of collecfive l{no'#Jec;fge and experience., With Wlp11i's 
particular focus on specific industries, members oi many of Wipffl1s Industry-focused teams meet 
regularly to discuss best prao1ices, Industry rssues .. and up~afes .. These meeHngs ensure that- our 
associate$ continue to provide clients' wlth exceptional expertise and. service., Clients ten us our 
?$S9Ciates are a pleasure to W9rk with, a.nd they ~ppredate 1he ti~ associ.~tes take to understand 
their fndMdual circumstances .. our partners arso comtnlt sfgnlflcant efforts. io engagements, further 
ensuring customer safisfac11on. 

T~am members afrlve at Wipfli wm, considerable experience and knowledge, and they confJnue to 
devetop their skflfs through at least 40 hours of contlriuJng professional' educatl~n e~ch year .. 

Recognizing the critical imp'ortance of engaged and satisfied associates, we regularly monitor and 
work to improve the engagement ~~vel o~ ~11 associates 

EXHIBITH 
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• I ,~/m ·not spE:<:ulat(! H ;,v~: ~"-'OLJl<l or 1.-.iopl_rl not contract •.vtth CSI. I can s~1 that 1Nt!! v-..-€re- hopsng. 

that putnerinE1 \·Vith ~ (OJTlrnlmity·hJsed orgim):z..rltbnwould hav~-:: rc'.;1.1rtcd in posith·t"! 
ou tcom-2s for our .stud-en ts, • • 

There are no scope of work documents for CSI from May through August. There ~ a $50;000 
payment fn May. Why \vas that money disbursed d~spite no work? Will the distrtc.t ask that that 
money be returned? • • 

• We provtded seed money for C:.SI to hrre a project manager and develop implementation 
plans for engagement and events~. 

w.m the district continue 'its contract with CSI? lhere is a ·$;0,000 payme~t due thfs month. Wfll that • 
be disbursed? 

• • We plan to meet with CSI representatfveslJefore trnfe1'1d of the month to disc_uss the 
deliverables and the future work. ~I has yet-to m·eet the goal~ and metrlcs In th~. agreement 
As of today, CSI ~ net '?n track to meet Its oblJgatJons.. We wllJ not pay them addltfonal fun~s 
ff they are unable to fulfll1 the terms of the <:ontract •. •: • • • • 

.· .. Po.you. for~$.~e a sftuatfon where· CSJ provldes'~oaimfintation f~r M~Y.··'4¥.st_·~~ yoli.al~:t"'~ . 
• contract to contfnue? · • • . . • : · • .. · •. • •• • • • 

. ':, 'I/\ • : ·~ .• J ~j;i~t spe~utate on informatl~~ tts:~::~'.;i~:1•~:i;J;z.~~~r\:~;~~P..~:i~~t~fl 
terms of the contract arefutfllled lruHJrneJy·fashfon. . • .. · · • 

'""'.' 
• • . • : • • :. •.· .•. J • -.:.: :·· .... · .. 
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Strategic Planning Session 

4:30pm 

C-4- Comt111H1ily Aclil>n of Mirln1Mpolll 

Board of Directors Strategic Planning Session 
PRELIMINARY AGENDA 

June 3-5.2011 
Arrowwood Resort & Conferer)ce Center 

• Friday, June 3_. 2011 

Check-in 

Satu.rcfay, J~ne 41_ ~~11. /-.•• 

A.troWWOOdFtontDesk 

.' :,·, -::i·.. 1::: • ;:!%;I:~'::;:\:\·::\: c?)/ •· ;:::,:;(r,:,,.: ' ..•• -ieoar:.· 
10:15 am 10:30 am BREAK 

10:30am 12:00am Meeting Boardr'OQ~ 2 
,. . .. . . t: • ··1.· ,; .. . .. •• .. • • ·,.::~ . . \. : .... ~ ' . . • . . • . . :· • 

12:00pm 1:30pm BOARD MEETING LUNCHEON 
. ... ·,. \I o •• 

LSJte care 

.1:45pm_ ~:3Qpm Meeting Boar.droom2 

3:30pm 3:45pm BREAK 

3:45pm 5:30pm Meetmg Boardroom 2 

6:00pm 8:00~ DINNER (atyoorl:eiSure} Lake Cate 

7:30am g.:.oo am ... BREAKFAST l.skecafe 

9:00.am 1.0:15am Meeting Boarorooirl· 2 

10:15am 10-:30 am BR,EAK 

10:30am 12:00prn Meeting ~mroom~ 

12:00pm- • Adjournment 
I 
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