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Subcommittee on Ethical Conduct
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 October 22, 2014

" Senator Hayden’s Exhibits




Community Standards Initiative
~ o No Personal Gaih
e No Family or Busfnes’s Connection
e Dr. Hayden o
e No “Threats” “Bu]lylng” or. “Extortlon” -
® Leglslz;{lse Process and Negotlauons . |

® Cannot Rely on Newspaper Artlcle for :
Ethics Complaint

EXHIBIT A




£

Community Action Minneapolis

e No Persbnal Gain
~ ® No Per Diem or Cash Payments

e No Facts Regarding Senaz‘or Hayden |
in the Audit or Articles '

e Vo]nmteer Time

;" e Relmbursed for Some But N ot All
| Expenses

e Paid All Personal Expenises -
e Board Designee Pursuant to Federal Law
e Not on Executive or Finance Committees

o Wipfli Audits

EXHIBIT B




Public Officials on
Community Action Boards

The members of the board referred to in paragraph

(1) shall be selected by the entity and the board shall
be composed so as to assure that - (A) 1/3 of the
members of the board are elected public officials,
holding office on the date of selection, or their

representatives, except that if the number of such -

elected officials reasonably available and willing to
serve~ on the board:is less than 1/3 of the

membershlp of ‘the board, membership on the board;, j; |
of . appointive public officials - or " their
- representatzves may be counted in meeting such 1/3

requirement. ..

42 U.S.C. § 9910, subd. (a)(2) (emphasis added)

EXHIBIT C




Probable Causé |

- The purpose of a probable cause hearing is to
determine whether there are sufficient facts in the
record to believe a violation of law has occurred as
alleged in the complaint. The test of probable cause
is whether the evidence worthy of consideration
brings the charge within “reasonable probability.”

-~ Koppen v. Maplewood Fli‘éﬁéh’téi‘é Ass’s, OAH No. 7
- 6361-16947-CV (Nov. 10; 2005) (mtmg Gerstem V. Pu}zh

SR 420 U S 103 (1975)) (emphasw added)
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Fin 2@1 5 on!y of its aciuevement and mteora’ted revenue undef Ivhnneéot ‘

* '1 , 4D‘ 862, to 1mpreve and close the achlevement oap. Ihese funds must be allocatéc

04/16/13 08:25 AM COUNSEL '~ EN/RDR SC80453A-9

Senator .. moves to amend the Division Report (§50453DIV) on SF
No. 453 as follows: L : . -

Pave 71, after line 28, inseit:

"Sec. 16, ACHIEVEMENT AND INIEGRATION REVENUE USE,

M]NNEAPOLIS

Notw:thstmdmg l\/hnnesota Stamtes sectxon 124D 862, subdmsmn 5 Specml

v School D;smct No 1, ane'lpohs must reserve ugto $500 000 m ﬁsc yems 2014 and

FR

'commmi‘cy organizations within the dlstnct it are wmkn;g to closé: fiie achievemem

B gap within the:district. Commumty o1panizations are eligible 6 funding: afer: thez

- have. sub:mtted a pmposal to the district that includes measmable plans. to. reducé the

: aclnevement gap within the d:smct Tlie district must consider ;ians submitted by the

.aneapalls Urban Leaoue and the aneapolxs Commmnty Standalds Imtlanve The .

. dxstnc:t must nclude revemxe 1ese1ved nndel this section in its Iong—teml complehenswe '

plan, under Minmesota Statutes, section 124D.861, subdivision 2."

Renumber the sections in sequence and correct the internal references
Amend the title accordingly

EXHIBIT E

ﬁes sectmn 7 ,3? R




Dr. Hayden Letter to Star Tribune

Dear Star Tribune,

The Star Tribune did not accurately report my relanonshlp with Commumty Standards Initiative
(“CSI”) in its articles dated Angust 19 and September 24, 2014.

Like many others, I am troubled by the violence in our community and am comm;tted to treating
positive change in North aneapohs For that reason, I was happy to join community activists
and representatives of the Minneapolis Pohct: Depaxtment, when CSI began an initiative late this
summer to identify and 1mp]ement programs to reduce violerice. My involvement with CSlisno.
. different from my collaboxation w1th a number of other organizations working 1o improve lives
" in North Minneapolis mcludmg the Hennepin County Shenﬁ"s Depaximent Protect MN Sthoh
 Temple and MPD Puhhc Safety Depamnem “ PR ca

- To be c!eax I am not. and m.x &r h'ﬂe b an cmploxt,e or bpard mcmbex of (,61 I havs NeYEL -
o - had & (Omrduuai feIo(xonshsp with facct i evuév er receiv &d any compcnsaﬂen h:om CSL.
N My rolé is simply ani engaged | Gifizen 'WOrkmg with this and other organizations fo aﬂ‘ect change ~
' - inour commumty o B . Ca e :

I am disappointed ﬂxat my attempts to clanfy my xole th CSI have bcen ignor ed
Thank you,

Sincerely,

D;/(%/Pet 4Hayden,

EXHIBIT F




MPS Interview

www.insightnews.com/extra/mps _transcript.pdf

'-bxd you take bids from oﬁher organizaﬂcns to do the work thai CSI was ?m#nﬂ!ng
"»zmsz , A 4 5

€St Interview questions (o)

n zoﬁ, CSl asked for a $200,000 contract and only a $15,000 contract was awarded. Why didn’t you
award the $200,000 contract then?

. The proposal lacked direct alignment with the core of our work - teaching and learning.
o * The program was unsustainable and the scope of the overall inltiative was too broad.
Theare was not enough specific supporting data or best practices from other municipalities
that engaged In similar campaigns or initiatives.

. According to your legal department, there areno scope of work documents for that 201 contract,

‘Do you know what work the group did then, if any? Why Is there no dar.umentatian"

- Thé plan was to launch the imtiaﬁve by promoting it to the community and ﬁ’xen bedinnmg
the engagement work. :
" We do ot have detalls or documentition of the work Staff tumover factms into the lack of S
know!edge about the 20mwork. S J BooEelo

e No,w'a dxd nut have a b!ddmg Piomss for CS! This work was. not deemedone of the EE

supenntendent’s prlorlties 50 we did not teach out to ffnd vendor.

- :“.', y"':.‘ Z L

o Did you have any resarvations in awardlng the latest aoo,ouo corm—actz Why dfd | you give the
-’.“group seied moray to conie up with a conerete working plarn? Wh ot just Took far s differdnt
nrganizaﬁon to do this type of work that already had a conerete plan In place?

*  Throughout the process, we expressed concerns about the large scope, of work and the need
for expertisé and support from other governmental bodies and crganizat;ona

s MPS has always been committed to working with community members and groups that have
strong connections with MPS schools and families. 4

» We realized the goals of €51 are ambitious, but we were hoping that people and groups who
are deeply connected to our communities could help us lead change and improvements.

- Was the asking bid $400,000 or did they want more?

o The Initial request was for sigmficantly more than $400,000. | don’t recall exactly how ruch
they asked for initially, v )

Whiy was €S} given $400,000 when the Office of Black Male Student Achlevement recaived
$200,0007

» €Sl did not receive $400,000. If they work that we agreed to was completed, then cantract
payments would total that amount. The 0BMSA is an internal priority in our work to close
the achlevement gap. We are not contracting this work, We are staffing and investing cenral
offfce time and resources into the work of the OBMSA.

EXHIBIT G




o~

Despite giving €5 double the fundmg of OBMSA, why have we not heard about CSl's eﬁorts from
your office?

*  As’|stated, we have not given €Sl $400,000.

‘What schools was €Sl supposed to work with? cOntrar.t details work but does not specifically
mention which schools.

» Lucy Laney, Bryn Mawr and Henry

Why did you hire Hightower’s church to perform dutles like provide menia! health referrals when
there is little proof of expertise in that area? _

s Theldea was to work with individuals and organizations that are Integrally a part of the north,
Minneapolis community. it was our hope that this organization could make strong
connections to students and the commumty fn amore effective way than the school district
can, . : . :

Why did. you award the contract despite no proof of Wk periormed 1n 2011 by the same graup’

tSI Wwas lntmduced 1 aledislatlcan item.[n the 5pring of: zou We agmed in June to wark with

Mr., Hightewer of pessib!e pi!o'c St 'specmc ﬂmeilne for im;y!emantatéan and execution,” 7}

- metrics to determine who the pmgram was’ progressing and ways to lmp!ement the inltratxve R
n addltiona! s::hools in the fmure L S o

- What role d:d Fluwers p!ay in the mest recent ccmtract’ What role dld nghtwer p}ay"

» ‘MPS has. not ccﬂtmaw with Mr ﬂawers Mr. mghtower s the: pragranﬁproject manager
and oversees the finances. .

Did you know the registered agent with thg SOS fcr the group is awoman named G!orla Hudson’ .
Witat were your interactions with her?

v I have no knowledge of Ms. Hudson. We have not Interacted with her.

-What role did Hayden and Champlon play in attaining and executing thiy contract in 201 and 20542

T W cannot recall thémr having arole in 2814 In 2014, both lobbied for us to contract with €81,

‘Whij did Hayden isd Champion push to get this contrace?

® | think you should ask them. Bath fell strongly thata community erganization needad to be a
' part aui Witk to! smpune par»mal engagement md hv!p otovide more mantal health
sefvices to students,

. Walld you have awarded the coritract without the political influence of Hayden and Champion?

ot e




Wipfli

R he!d family—ownsd businesses Whether we're' helpmg clients streamline prncesses. impmve
B pe‘rqumance. leverage the right techna!agy, or increase fivancial silceess, we offer ifinoy: C
sffective, and patsonalized sgivices to help cliarts overcame their business chauenges today and
p!an for tc:mormw

Get the Facts About Wipfli
An Overview of Who We Are and What We Do

A multl-discipline professional services firm

148 partners
1200+ asseciates
22 US offices

2 India offices

6 industry focuses
ONE firm

.| With more than 1,200 assdclates and 24 offices in the United Statas and india, Wipfli LLP (Wipfli)

ranks among the top 25 accounting and business consulling firms in the patlon. Wipfil is dlso.a
iember of PKF North America, whichs a member of PKF International ihe fenth largest global
accoummg ne(work in the world.

We enjoy a solld reputatlan as Indusiry expeéris and.as a trusted buslness advlsor to more than

- | 30,000 clients ncluding: manufaciuring companies, consirisction companies, co ntxaﬁ:!ors and -’
,develapers teal estate companies, hadlth care arganizallons, financlal lnstititions, Insuranee
companles nonpmm or nizahcns uﬂi;s f, govemment deaiers.hlps. and lndeua!s

serves busxnaases of varicus sizes fwm large public and pmaie compames fo clos%ly

e,

P

Our araas uf focus ST

1 Our setvmes focus o rmprovmg the key compunenﬁs of every su(:cessful orgamzaﬁon

Process and peﬂonnal;;ce managemeni

. Humen resources,

. Operatfons and. orgamzahon struclure
Systams and nformation technology
Marketing, sales, and customer service
Capitat and financlal strength

our team épproach

You can rely on a consistent, coheslve, ahd dedicated team of sesvice professionals and indusiry-
focusad experts who draw from a wide range of collective knowledge and experlence. With Wipfli's
particular focus on speciii¢ indusbies, members of many of Wiptli's Industry-focused teams meet
regularly to discuss best practices, industry issues. and updates. These meetings ensure that. our
assoclates confinue to provide clients with exceptionat expertlse and.service, Cllents tell us our
associates are a pleasure tu work with, and they appreciate the time associates take to understand
thelr individual circurmnstances. Our pariners also commit significant efforts to engagements, further
ensuring customer safisfaciion,

Team members arrlve af Wiplii with considerable experlence and knowledge. and they confinue to
davelop thelr skills through at least 40 hours of continulng professional education each year.

Recognizing the critical importance of engaged and satisfied assacia’res we regularly monitor and
work to improve the engagement level of all assacla!es

EXHIBIT H
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« 1wilt'not apeculate i we would orveould not contract with CS1 1 ¢an 53y that we were hoping |
that partnering with commuulty hasad organizatipnwould have resulted in positive
outcomes far our students. :

There are no scope of work documents for €51 from May through August. There was a $50,000
payment In May, Why was that monay disbursed despite no work? Will the district ask that that
money be returned?

s We provided seed money for €81 to hire a project manager and develop implementation
plans for engagement and events,

Will the distrlct continue its contract with CSI2 There is a'350,000 payment dua this month. Will that -
be disbursed?

» We plan to meet with C5! representatives before the efld of the month to discuss the
deliverables and the future work. CSI has yet-to meet the goals and metrics in the agreement.
As of taday, €Sl is not on track to meet its obligations. We wm not pay them additionai fu nds
if they are unable to fulfill the terms of the contract.

" | .Doyouforeseea situation where CSI provides doa:men’cation for May August and you allow the o
‘ contract to continue’ . :

I wx!! not speculate on infmmatton tﬁat e have yet o re‘
) terms of the contract are fu}ﬂl!ed na ﬂme!y fashion "

) 1 We t%m an)y hope that the
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Uitsam fe:30am BREAK .

Strategic Planning Session

wy Communily Action of Minasapolia

Board of Directors Strategic Planning Session |
PRELIMINARY AGENDA

June 3-5, 2011
Arrowwood Resort & Conference Center

#30pm Checkn . A‘;owwodFiontDssk

Do 1G15am Meetingt

W0:30am . 12008m Meetng - - . . Boardroom 2

izgapm 130pm BOARDMEEHNGLUNCHEQN o oo Lg;{e'@fé "
1:45pm 330pm  Meeng . . o Boardroom 2
3:30 pm 345pm  BREAK |

345pm 530pm Mesling -, . - Boardroom 2

600 pm 800 pm DINNER (at your leisure} . Lake Café

BREAKFAST

g00am | 1:t5am  Meeting - E Boardroofn 2
10:15 am 1030am  BREAK
10:30 am 1200 pm  Mesiing : Boardroom 2

12:00 pmr - Adjpumment

EXHIBIT I






