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S.F. No. 1520 amends the section of law relating to the eligibility requirements for the
diversionary work program, by exempting certain refugees and asylees from the diversionary work
program, and allowing them to enroll directly in the MFIP program. The eligible refugees and
asylees are individuals who; 1) have been assigned to a local refugee resettlement agency; 2) have
a case manager; or 3) are enrolled in a federal matching refugee assistance program. This bill also
requires that refugees be given the option of being assigned to an agency that has employees who
are familiar with their culture, speak their language, and have years of experience in assisting
refugees find employment.

If a case manager determines that the refugee or asylee has a certain level of English proficiency, the
case manager may enroll the refugee or asylee in the diversionary work program. Refugees may also
be referred to the federal refugee employment programs.

This bill is effective the day following final enactment.
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01/27/05 [REVISOR ] SGS/CA 05-2073

Senators Dille and Moua introduced--
S.F. No. 1520: Referred to the Committee on Health and Family Security.

A bill for an act
relating to human services; exempting certain refugees
and asylees from participating in the diversionary
work program; amending Minnesota Statutes 2004,
section 256J.95, subdivision 3.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:
Section 1. Minnesota Statutes 2004, section 256J.95,

subdivision 3, is amended to read:
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Subd. 3. [ELIGIBILITY FOR DIVERSIONARY WORK PROGRAM.] (a)

-]
o

Except for the categories of family units listed below, all

=
[

family units who apply for cash benefits and who meet MFIP

12 eligibility as required in sections 256J.11 to 256J.15 are

13 eligible and must participate in the diversionary work program.
14 Family units that are not eligible for the diversionary work

15 program include:

16 (1) child only cases;

17 (2) a single-parent family unit that includes a child under
18 12 weeks of age. A parent is eligible for this exception once
19 1in a parent's lifetime and is not eligible if the parent has

20 already used the previously allowed child under age one

21 exemption from MFIP employment services;

22 (3) a minor parent without a high school diploma or its

-~ 23 equivalent;

24 (45 an 18- or 19-year-old caregiver without a high school

25 diploma or its equivalent who chooses to have an employment plan
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with an education option;

(5) a caregiver age 60 or over;

(6) family units with a caregiver who received DWP benefits
in the 12 months prior to the month the family applied for DWP,
except as provided in paragraph (c);

(7) family units with a caregiver who received MFIP within
the 12 months prior to the month the family unit applied for
DWP;

(8) a family unit with a caregiver who received 60 or more
months of TANF assistance; and

(9) a family unit with a caregiver who is disqualified from
DWP or MFIP due to fraud.

(b) A two-parent family must participate in DWP unless both
caregivers meet the criteria for an exception under paragraph
(a), clauses (1) through (5), or the family unit includes a
parent who meets the criteria in paragraph (a), clause (6), (7).,
(8), or (9).

(c) Once DWP eligibility is determined, the fpur months run
consecutively. If a participant leaves the program for any
reason and reapplies during the four-month period, the county
must redetermine eligibility for DWP.

(d) Newly arrived refugees and asylees as defined in Code

of Federal Requlations, title 45, chapter IV, section 400.13,

who (1) have been assigned to a local refugee resettlement

agency, (2) have a case manager, or (3) are enrolled in the

federal matching grant program under United States Code, title

8, chapter 12, section 1522, are exempt from participating in

the diversionary work program and may enroll directly into the

MFIP program. Refugees must have the option of being assigned

to an agency that has employees who are familiar with their

culture, speak their language, and have years of experience in

assisting refugees in finding employment. If a case manager

determines that a refugee or asylee has English lanquage skills

at or above a spoken language proficiency level of SPL6 or its

equivalent, as measured by a nationally recognized test, the

case manager may enroll the refugee or asylee in the
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diversionary work program. Refugees may be referred to the

federal refugee employment programs.

[EFFECTIVE DATE.] This section is effective the day

following final enactment.
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Exempting Newly Arrived Refugees from

All MN Resettlement Agencies support:

Mandatory Pa rl:icipation in the Catholic Charities
Diversionary Work Program (DWP) International Institute
Jewish Family Services
. ’ Jewish Family & Children's Services
SF 1520 Dille, Moua Lutheran Social Service
HF 793 Thao, Abeler Minnesota Council of Churches
World Relief
Also in support:
Backg round Jewish Community Relations Council

® 5,800 refugees are expected in 2004-2005 — In the 5 years prior to 9/11 Minnesota welcomed
2,000 annually.

© DWP was enacted while post 9/11 immigration restrictions were still in place and thus
refugee-specific issues were not brought forward.

DWRP pilot program in Dakota County, on which the state DWP is based, allowed for the
exemption of limited English speakers.

Exempting Newly Arrived Refugees from Mandatory Participation
in DWP would:

e Allow for more efficient transitions when services are provided by one agency

e Make for the most effective transitions to settled housing and employment
Apply to approximately 2,000 individuals (estimating that half of refugees will be families,
and therefore eligible for MFIP, and parents will make up half of family unit).

How are Refugees Different from other DWP Participants?

Federal rules that help new refugees and provide for public health safety take time
All adult refugees must work on specific self-sufficiency activities:
e Apply for Social Security card (customarily takes 6 weeks to receive)
Schedule and take medical exams and health screenings, get immunizations
Participate in cultural orientations
Enroll children in school
Following assessment, establish an employment plan to become self-sufficient.

Refugees receive a ONE time cash grant of $400 for househdld essentials upon arrival in
Minnesota. Refugees pay all taxes that any other Minnesotan pays.

¢ Many refugees arrive in Minnesota with little more than a suitcase.

e The one time Federal assistance grant of $400.00 is provided to assist with refugees with
their immediate needs upon arrival.

e Many stay with relatives during the first few months so they never receive the financial
assistance DWP provides. DWP only provides vendor payments - for housing and utilities.

e MFIP provides the same assistance amount, only in the form of cash instead of a voucher,
which allows the newly refugee more flexibility to purchase items that are needed to
become self-sufficient (work clothes, shoes, tools, basic household items, etc).




2004 Experience Applying DWP to Refugees

as of November 2004
o Ramsey Co: 130 participants no jobs found

as of March 2004

e Hennepin Co: 233 participants 35 found jobs

Fewer Employers are Willing to Hire Newly Arrived Refugees with
Limited English Skills

e Resettlement agencies report having increased difficulty placing refugees in jobs because
they are competing with applicants who speak English more proficiently, are familiar with
US employment expectations and have work experience in the US, and are able to pass tests
that some employers require.

DWP Duplicates the Work of the Matching Grant Program—in
existence for 25 years

The “Matching Grant” Program is a public-private partnership program that
diverts the most “work ready” refugees from public assistance into job search—

Uses Federal funds matched by private donor and refugee contributions

Operates as a 4 month diversionary program

Allows the resettlement agencies to find employment for those that are most employable.

e Achieves success with 70-75% of work ready refugees

e The remaining refugees have multiple language and cultural barriers to work and are
least likely to succeed in a DWP plan.

LSS expects to serve 130 refugees through Matching Grant in 2004-2005)

Kate Maher, Policy Analyst and Liaison, Office of Public Policy and Advocacy kmaher@lssmn.org
Lutheran Social Service of Minnesota www.lssmn.org/advocate
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S.F. No. 1600 - MFIP Overview of Employment and
Training Services

Author: Senator Mee Moua
Prepared by: Joan White, Senate Counsel (65 1/296—38
Date: April 1, 2005 \

S.F. No. 1600 amends the overview of MFIP employment and training services provided to
participants by job counselors, by adding that the job counselor explain to the participant the
probationary employment period that most new employees must serve after being hired, and also
offer job retention services.
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Senators Moua and Anderson introduced--
S.F. No. 1600: Referred to the Committee on ] Health & Family

A bill for an act

relating to human services; modifying MFIP overview of

employment and training services; amending Minnesota

Statutes 2004, section 256J.515. °
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:

Section 1. Minnesota Statutes 2004, section 256J.515, is
amended to read: |

256J.515 [OVERVIEW OF EMPLOYMENT_AND TRAINING SERVICES. ]

During the first meeting with participants, job counselors
must ensure that an overview of employment and training services
is provided that:

(1) stresses the necessity and opportunity of immediate
employment ;

(2) outlines the job search reéources offered;

(3) outlines education or training opportunities available;

(4) describes the range of work activities, including |
activities under section 256J.49, subdivision 13, clause (18),
that are allowable under MFIP to meet the individual needs of
participants;

(5) explains the‘requirements to comply with an émployment
plan; \

(6) explains the consequences for failing to comply;

(7) explains the ser&ices that are available to support job

search and work and education; and

(8) provides referral information about shelters and

Section 1 _ 1
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programs for victims of family violence and the time limit
exemption for family violence victims; and

(9) explains the probationary employment periods most new

employees must serve after being hired and offers assistance

with job retention services.

Failure to attend the overview of employment and training
services without good caﬁse results in the imposition of a
sanction under section 256J.46.

An‘applicant Qho requests and qualifies for a family
violence waiQet is exempt from attending a group overview.
Information usually presented in an overview must be covered
during the development of én employment plan under section

256J.521, subdivision 3.
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Senator ..... moves to amend S.F. No. 1600 as follows:

Page 1, after line 5, insert:

"Section 1. Minnesota Statutes 2004, section 181.55, is
amended to read:

181.55 [WRITTEN STATEMENT TO EMPLOYEES BY EMPLOYERS. ]

When a contract of employment is consummated between an
employer and an employee for work to be performed in this state,
or for work to be performed in another state for an employer
localized in this state, the employer shall give to the employee
a written and signed agreement of hire, which shall clearly and
plainly state:

(1) The date on which the agreement was entered into;

(2) The date on which the services of the employee are to
begin;

(3) The rate of pay per unit of time, or of commission, or
by the piece, so that wages due may be readily computed;

(4) The number of hours a day which shall constitute a
regular day’s work, and whether or not additional hours the
employee is required to work shall constitute overtime and be
paid for, and, if so, the rate of pay for overtime work; and

(5) A statement of any special responsibility undertaken by
the employee, not forbidden by law, which, if not properly
performed by the employee, will entitle the employer to make
deductions from the wages of the employee, and the terms upon
which such deductions may be made;

(6) Whether the employee is subject to a probationary

period of employment and if so, the duration and terms of the

probationary period; and

(7) Whether the employment is temporary or not, and if the

employment is temporary, whether and under what conditions the

employee might be hired to fill a position of indefinite

duration.

Sec. 2. Minnesota Statutes 2004, section 181.56, is
amended to read:

181.56 [NO STATEMENT GIVEN; BURDEN OF PROOF. ]

Where no such written agreement is entered into the burden
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of proof shall be upon the employer to establish the terms of

the verbal agreement, including any terms of probationary

employment and any conditions under which a temporary employee

might be hired to fill a position of indefinite duration, in

case of a dispute with the employee as to its terms.

Sec. 3. Minnesota Statutes 2004, section 181.57, is
amended to read:

181.57 [APPLICATION OF SECTIONS 181.55 AND 181.56.]

Sections 181.55 and 181.56 shall not apply to farm labor,
ner-te-eastalt-empioyees-tempoerariiy-emptoyed; nor employers
employing less than ten employees.

Sec. 4. [181.575] [CIVIL ACTIONS. ]

Subdivision 1. [CIVIL ACTIONS PERMITTED.] Any employee

claiming to be aggrieved by a violation of section 181.55 may

bring a civil action for damages and injunctive relief against

the employee’s employer.

Subd. 2. [JUDGMENT; DAMAGES.] If the court finds that any

defendant has violated the provisions of section 181.55, the

court shall enter judgment for the actual damages incurred by

the plaintiff or the appropriate penalty as provided by

subdivision 3, whichever is greater. The court may also award

court costs and a reasonable attorney’s fee.

Subd. 3. [PENALTY.] If an employer has given an employee a

written agreement of hire that is signed by the employee, but

the court finds that the agreement fails to comply with the

requirements of section 181.55, the penalty is $250."

’ Page 2, after line 13, insert:
"Sec. 6. [EFFECTIVE DATE. ]

Sections 1 to 3 are effective for all contracts of

employment consummated on or after August 1, 2005."

Renumber the sections in sequence and correct the internal
references

Amend the title accordingly
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S.F. No. 1973 - Medical Use of Marijuana

Author: Senator Steve Kelley
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S.F. No. 1973 establishes the legality of the medical use of marijuana.

Section 1 (152.22) defines the following terms: “commissioner,” “debilitating medical condition,”

AN 19

“medical use,” “practitioner,
card,” “usable marijuana,” and “written certification.”

AN 17

Section 2 (152.23) creates protections for the medical use of marijuana.

primary caregiver,” “qualifying patient,” “registry identification

Subdivision 1 states that a qualifying patient who has a registry identification card in
possession shall not be arrested, prosecuted, or subject to any penalty for the medical use of
marijuana, so long as the patient does not possess more than 12 marijuana plants and 2.5
ounces of usable marijuana.

Subdivision 2 provides the same protection as described in subdivision 1 to a primary
caregiver for assisting a qualifying patient to whom the caregiver is connected through the
registration process with the medical use of marijuana.

Subdivision 3 states that no school, employer, or landlord may penalize a person solely
because of the person’s status as a qualifying patient or a registered primary caregiver.

Subdivision 4 creates a presumption that a qualifying patient or primary caregiver is engaged
in the medical use of marijuana if the patient or caregiver is: (1) in possession of a registry
- identification card; and (2) in possession of an amount of marijuana that does not exceed the
amount permitted. States that this presumption may be rebutted by evidence showing that




conduct related to the marijuana was not for the purpose of alleviating the patient’s medical
condition or symptoms.

Subdivision § permits a primary caregiver to receive reimbursement for costs associated
with assisting with a registered patient’s medical use of marijuana. States that such
compensation does not constitute a sale of a controlled substance.

Subdivision 6 provides protection from arrest , prosecution, or penalty solely for providing
written certifications or stating that in the practitioner’s opinion the potential benefits of the
medical use of marijuana would likely outweigh the health risks for a patient.

Subdivision 7 states that any interest in or right to property that is used in connection with
the medical use of marijuana is not forfeited. States that a law enforcement agency that seizes
and does not return usable marijuana to a registered patient or caregiver is liable to the
cardholder for the fair market value of the marijuana.

Subdivision 8 states that no person shall be subject to arrest or prosecution for any offense

for being in the presence or vicinity of the medical use of marijuana or for assisting a

registered patient with using or administering marijuana.

Subdivision 9 provides reciprocity for a registry identification card or its equivalent issued

by another state, territory, or District of Columbia that permits the medical use of marijuana

by a qualifying patient or permits a person to assist with a patient’s medical use of marijuana.
Section 3 (152.24) requires the Commissioner of Health to adopt rules no later than 90 days after
the effective date regarding petitions from the public to add debilitating medical conditions and
regarding applications for and renewals of registry identification cards for qualifying patients and
caregivers.

Section 4 (152.25) describes the registry identification cards.

Subdivision 1, paragraph (a), requires the commissioner to issue registry identification
cards to qualifying patients who submit:

(1) a written certification;

(2) an application or renewal fee;

(3) the name, address, and ﬂate of birth of the patient unless the patient is homeless;
(4) the name, address, and telephone number of the patient’s practitioner; and

(5) the name, address, and date of birth of each primary caregiver of the patient.



Paragraph (b) states that the commissioner shall not issue a registry identification card to
a qualifying patient under the age of 18 unless:

(1) the practitioner has explained the risks and benefits to the patient and to a parent or
guardian of the patient; and

(2) a parent or legal guardian consents in writing to:
(i) allow the patient’s use of marijuana;
(ii) serve as one of the patient’s primary caregivers; and

(iii) control the acquisition, dosage, and frequency of the medical use of marijuana by the
patient.

Paragraph (c) requires the commissioner to verify the information contained in an
application or renewal submitted under this section and approve or deny the application or
renewal within 15 days of receiving it. Permits the commissioner to deny an application or
renewal only ifthe applicant did not provide the information required or the information was
falsified. States that a rejection is a final agency action subject to judicial review and
jurisdiction and venue are vested in the district court.

Paragraph (d) requires the commissioner to issue a registry identification card to each
primary caregiver who is named on a patient’s approved application up to a maximum of two
primary caregivers per qualifying patient.

Paragraph (e) requires that the registry identification card be issued within five days of
approving an application or renewal. States that the card expires one year after the date of
issuance. States what information the card must contain.

Subdivision 2, paragraph (a), requires a qualifying patient to notify the commissioner
within ten days of any change in the patient’s name, address, or primary caregiver or if the
patient ceases to have a debilitating medical condition.

Paragraph (b) states that failure to notify the commissioner of theses changes is a civil
violation, punishable by a fine of no more than $150. States that the card is null and void if
the patient ceases to have a debilitating medical condition and is liable for any other penalties
that may apply to the nonmedical use of marijuana.

Paragraph (c) requires the registered primary caregiver to notify the commissioner within
ten days of any change in the caregiver’s name or address, and failure to do this is a civil
violation punishable by a fine of no more than $150.




Paragraph (d) requires the commissioner to issue a new registry identification card within
ten days of receiving updated information from a qualifying patient or primary caregiver and
a $10 fee.

Paragraph (e) states that when a registered qualifying patient ceases to use the assistance
of aregistered primary caregiver, the commissioner must notify the caregiver within ten days
and the caregiver’s protections expire ten days after notification.

Subdivision 3 requires a registered qualifying patient or caregiver who loses a registry
identification card to notify the commissioner and submit a $10 fee within ten days oflosing
the card. Requires the commissioner to issue a new card with a new random number within
five days.

Subdivision 4 states that the possession of, or application for, a registry identification card
does not constitute probable cause or reasonable suspicion nor shall it be used to support
searching a person or property of the person or otherwise subject the person or property of
the person to inspection by any governmental agency.

Subdivision 5, paragraph (a), states that the registration applications and supporting
information submitted are confidential.

Paragraph (b) requires the commissioner to maintain a confidential list of persons who have
been issued registry identification cards. The individual names and other identifying
information are private data on individuals and are not subject to disclosure except to
authorized employees of the department, as necessary.

Paragraph (c) states that verification of a registry identification card shall be done by
confirming the random identification card number.

Paragraph (d) states that it is a crime punishable by up to 180 days in jail and a $1,000 fine
for breaching the confidentiality of this information. Any falsified or fraudulent information
submitted to the commissioner shall be reported to law enforcement.

Subdivision 6 requires the commissioner to report annually to the Legislature on the number
of applications for cards, the number of patients and caregivers approved, the nature of the
debilitating medical conditions, the number of cards revoked, and the number of practitioners
providing written certification.

Subdivision 7 states that any state or local law enforcement who knowingly cooperates with
federal law enforcement official to arrest, investigate, prosecute, or search a registered
qualifying patient or caregiver or a patient’s or caregiver’s property acting in compliance
with these sections shall result in the official’s employment being suspended or terminated.



Section 5 (152.26) clarifies that these sections do not permit:
(1) a person to undertake a task while under the influence of marijuana, which might
constitute negligence or malpractice;

(2) smoking of marijuana in a school bus or other public transportation, on school grounds,
in a correctional facility, or in any public place; and

(3) a person to operate a motor vehicle, aircraft, or motorboat while under the influence of
marijuana.

The medical assistance program or private health insurer is not required to reimburse a person for
the cost associated with the medical use of marijuana. An employer is not required to accommodate
the medical use of marijuana in any workplace.

Section 6 (152.27) states that any fraudulent representation to a law enforcement official of any fact
or circumstance relating to the medical use of marijuana to avoid arrest or prosecution is punishable
by a fine of $500 in addition to any other applicable penalties.

Section 7 (152.28) establishes affirmative defenses that may be asserted as a defense to any
prosecution involving marijuana.

Section 8§ (152.29) permits a qualifying patient to commence an action against the commissioner if
the commissioner fails to adopt rules within 120 days of the effective date to implement these
sections. Ifthe commissioner fails to issue a valid registry identification card in response to a valid
application within 20 days of its submission, the card shall be deemed granted and a copy of the
application shall be deemed a valid registry identification card.

Section 9 (152.30) provides a severability clause.

Section 10 (152.31) creates a registration system for organizations that acquire, possess, cultivate,
manufacture, deliver, transfer, transport, supply, or dispense marijuana, equipment, or supplies to
registered qualified patients and caregivers.

Subdivision 1 defines a “registered organization.”

Subdivision 2, paragraph (a), requires the commissioner to issue a registered organization
license within 20 days to any person who meets the adopted rules and who provides:

(1) the established fee;
(2) the name of the organization;

(3) the addresses of the organization and any other real property where marijuana is to be
- possessed, cultivated, manufactured, supplied, or dispensed; and




(4) the name, address, and date of birth of any person who is an agent of or employed by the
organization.

Paragraph (b) requires the commissioner to issue each agent and employee of a registered
organization a registry identification card for a cost of $10 each within ten days of receipt of
the identifying information and the fee.

Subdivision 3 states that the license for a registered organization and each employee or agent
expires one year after the date of issuance.

Subdivision 4 requires the commissioner to adopt rules no later than 90 days after the
effective date to implement this section.

Subdivision 5 authorizes the commissioner to make reasonable inspections of registered
organizations with reasonable notice given prior to the inspection.

Subdivision 6, paragraph (a), states that registered organizations must be nonprofit entities
and are subject to all applicable state laws governing nonprofit entities.

Paragraph (b) states that a registered organization may not be located within 500 feet of a
school or structure used primarily for religious services or worship.

Paragraph (c) requires the operating documents of a registered organization to include
procedures for the oversight of the organization and to ensure adequate record keeping.

Paragraph (d) requires the registered organization to notify the commissioner within ten
days of when an employee or agent stops working at the organization.

Paragraph (e) requires the registered organization to notify the commissioner before a new
agent or employee begins working at the organization, in writing, and to submit a $10 fee for
the person’s identification card.

Paragraph (f) states that the registered organization is not subject to civil penalty or
disciplinary action for acting in accordance with these sections and rules, provided that the
organization does not possess an amount of marijuana that exceeds 12 marijuana plants and
2.5 ounces of usable marijuana for each registered qualifying patient.

Paragraph (g) states that no employee, agent, or board member of a registered organization
shall be subject to arrest, prosecution, search, seizure, or penalty or disciplinary action for
working for a registered organization.

Paragraph (h) prohibits the registered organization from:

(1) obtaining marijuana from outside the state in violation of federal law; or



(2) using marijuana for any purpose other than to assist registered qualifying patients with
the medical use of marijuana directly or through a qualifying primary caregiver.

Paragraph (i) prohibits a municipality from preventing a registered organization from
operating in an area where zoning permits local businesses.

Paragraph (j) states that if these provisions are found to be unconstitutional or enjoined,
then enforcing laws against the delivery of marijuana for consideration to registered
qualifying patients shall be the lowest priority of law enforcement.

Section 11 provides an effective date.

KC:ph
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Kelley, Kierlin and Solon introduced--

Senators .
1973: Referred to the Committee on Health

S.F. No.

and Family Security.

A bill for an act
relating to health; providing for the medical use of
marijuana; providing civil and criminal penalties;
proposing coding for new law in Minnesota Statutes,
chapter 152.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MINNESOTA:
Section 1. [152.22] [DEFINITIONS.]

Subdivision 1. [APPLICABILITY.] For purposes of sections

152.22 to 152.31, the terms defined in this section have the

meanings given them.

Subd. 2. [COMMISSIONER.] "Commissioner" means the

commissioner of health.

Subd. 3. [DEBILITATING MEDICAL CONDITION.] "Debilitating

medical condition" means:

(1) cancer, glaucoma, acquired immune deficiency syndrome,

hepatitis C, or the treatment of these conditions;

(2) a chronic or debilitating disease or medical condition

or its treatment that produces one or more of the following:

cachexia or wasting syndrome; severe or chronic pain; severe

nausea; seizures, including but not limited to those

characteristic of epilepsy; severe and persistent muscle spasms,

including but not limited to those characteristic of multiple

sclerosis and Crohn's disease; or agitation of Alzheimer's

disease:

(3) the condition of an HIV-positive patient when the

Section 1 : 1
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patient's condition has worsened and the patient's physician

believes the patient could benefit from consumption of

marijuana; or

(4) any other medical condition or its treatment approved

by the commissioner under section 152.24.

Subd. 4. [MEDICAL USE.] "Medical use" means the

acquisition, possession, cultivation, manufacture, use,

delivery, transfer, or transportation of marijuana or

paraphernalia relating to the consumption of marijuana to

alleviate a registered qualifying patient's debilitating medical

condition or symptoms associated with the medical condition.

Subd. 5. [PRACTITIONER.] "Practitioner” means a person who

is licensed with the authority to prescribe drugs under section

151.01, subdivision 23.

Subd. 6. [PRIMAR